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INTRODUCTION 

 
 
 Volume 2 of the annual budget presentation is prepared to serve as the consolidated presentation of 
Supplemental Funds that the School District of Pittsburgh will operate in the 2006/07 School Year.  Supplemental 
Funds generally cover grants from governmental and/or private sources that allow the District to undertake special, 
non-mandated projects.  The exception to this is special education which is a mixture of funds including substantial 
District contributions. 
 
 Budgets and Program narratives are presented for each of 60 Supplemental Funds contained within this 
document.   The Title 1 budget comprises site-based budgets for 57 schools. 
 
 The Office of Budget Development and Management Services provides support to Supplemental Fund 
Program Managers submitting applications for funding to granting agencies and developing, utilizing and 
monitoring budgets that operationally adhere to the Pennsylvania School Code, the Manual of Accounting and 
Related Financial Procedures for Pennsylvania School Systems, District policies and the specialized requirements 
unique to the various granting agencies providing monies to the District. 
 
 All guidelines provided by and contracts entered into with the State, Federal and Local governments along 
with other granting agencies are analyzed to gain a comprehensive understanding of all financial compliance 
requirements of particular programs and to ensure that program managers are cognizant of these compliance 
requirements. 
 
 The District is required to have a Single Audit completed annually.  The Schedule of Expenditures of 
Federal Awards (SEFA) is prepared as an integral part of the audit.  The SEFA is the culmination of the District’s 
efforts in relationship to all major federally funded programs. 
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SCHOOL DISTRICT OF PITTSBURGH

   2006-07 SUPPLEMENTAL FUNDS
    APPROPRIATIONS BY FUNDING SOURCE 

 
 

Federal $ 60,205,849
State 57,637,953

 Foundation 6,990,615
Tuition 200,227
Local 52,250,298

Total $ 177,284,942

Federal
34.0%

State
32.5%

Foundation
3.9%

Tuition
0.1%

Local
29.5%
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SCHOOL DISTRICT OF PITTSBURGH

2006-07 SUPPLEMENTAL FUNDS
APPROPRIATIONS BY MAJOR OBJECT 

 
 

Salaries $ 84,212,684
Employee Benefits 27,780,999
Contracted Services 20,159,359
Other Services 13,450,906
Supplies and Property 10,742,364
Other Objects 20,938,630

Total $ 177,284,942

Salaries
47.5%

Employee 
Benefits
15.7%

Contracted 
Services
11.4%

Other Services
7.6%

Supplies and 
Property

6.1%

Other Objects
11.7%
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SCHOOL DISTRICT OF PITTSBURGH

    2006-07 SUPPLEMENTAL FUNDS
     APPROPRIATIONS BY FUNDING SOURCE  (1) 

 
 

Federal $ 60,205,849
State 17,771,970
Foundation 6,990,615
Tuition 200,227
Local 76,160

Total $ 85,244,821

State
20.8%

Foundation
8.2%

Tuition
0.2%

Local
0.1%

Federal
70.7%

(1) Excluded - 2006-07 Special Education Program
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SCHOOL DISTRICT OF PITTSBURGH

 2006-07 SUPPLEMENTAL FUNDS
  APPROPRIATIONS BY MAJOR OBJECT  (1) 

 
 

 

Salaries $ 37,745,739
Employee Benefits 12,002,090
Contracted Services 17,375,258
Other Services 4,608,310
Supplies and Property 9,752,086
Other Objects 3,761,338

Total $ 85,244,821

Salaries
44.3%

Employee 
Benefits
14.1%

Contracted 
Services
20.4%

Other Services
5.4%

Supplies and 
Property
11.4%

Other Objects
4.4%

(1) Excluded - 2006-07 Special Education Program

10



11



12



13



14



SCHOOL DISTRICT OF PITTSBURGH

   APPROPRIATIONS BY FUNDING SOURCE 
   OFFICE OF THE DEPUTY SUPERINTENDENT

  ACADEMIC SERVICES
  2006-07 SUPPLEMENTAL FUNDS

Federal $ 30,429,511
State 3,571,030
Foundation 5,395,580

Total $ 39,396,121

Federal
77.2%

State
9.1%

Foundation
13.7%
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SCHOOL DISTRICT OF PITTSBURGH

APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT

ACADEMIC SERVICES
2006-07 SUPPLEMENTAL FUNDS

Salaries $ 16,024,215
Employee Benefits 4,720,587
Contracted Services 9,423,933
Other Services 1,958,981
Supplies and Property 5,403,019
Other Objects 1,865,386

Total $ 39,396,121

Salaries
40.7%

Employee 
Benefits
12.0%

Contracted 
Services
23.9%

Other Services
5.0%

Supplies and 
Property
13.7%

Other Objects
4.7%
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Superintendent of Schools   PROGRAM:  2006-07 Title I  

         
PROGRAM ADMINISTRATOR:  Andrew King     PROGRAM CODE:  16D 
 
 
STATEMENT OF FUNCTION:  
 
Title I is a supplemental education program designed to improve the District’s basic program by providing opportunities for disadvantaged 
students to acquire the knowledge and skills necessary to meet the State Board of Education’s Academic Standards for reading, writing, 
speaking, listening and mathematics. Title 1 funds will be used to support professional development for teachers and administrators through 
the use of school-based Curriculum Coaches.  Curriculum coaches will receive extensive training in evidence-based curriculum provided by 
Kaplan and the most effective instructional strategies. Extended learning programs will provide additional academic support available to 
non-proficient students. Extended learning programs are conducted before and after school and during the summer to provide students with 
additional opportunities to learn and to meaningfully engage parents in the educational process.  Title I supports the cost of computer-
assisted instruction programs, including the Waterford Early Reading Program and Read 180.  Title I initiatives, parent training and the 
dissemination of instructional materials for use at home are encouraged.  Transition activities focus on preparing students to acquire the 
prerequisite skills for entering kindergarten.  Title I resources support the salaries of reading coaches for the Literacy Plus Initiative and 
provide high-quality professional development training for instructional and support staff. 
 
Title I resources have been allocated to 57 schools, by formula according to poverty level and enrollment, to provide supplemental 
instruction and/or supportive services to students and their families.  Services are provided via school-wide or targeted assistance programs. 
School-wide programs are designed to upgrade the educational program of the entire school.  Targeted assistance programs provide 
supplemental instruction and/or supportive services to students who need additional support to enable them to achieve the standards. 
 
Special emphasis is being placed on improving standards at the schools that have been identified for school improvement by the 
Pennsylvania Department of Education.  Title I funding supports transportation for students who have exercised their legal right to choose to 
be transferred from schools that were designated for school improvement.  According to the Federal No Child Left Behind law, up to 20% 
of Title I funds are required to be set aside to support School Choice and Supplemental Educational Services (SES).  SES is tutoring 
provided by the state-approved providers for economically disadvantaged students who attend schools designated as School Improvement II, 
Corrective Action or Restructuring.    
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Superintendent of Schools   PROGRAM:  2006-07 Title II, Part A       
                             
PROGRAM ADMINISTRATOR:  Andrew King     PROGRAM CODE:  17D 
 
 
STATEMENT OF FUNCTION:   
 
Title II, Part A funds support the District in preparing, training and recruiting highly-qualified teachers and administrators to assist schools 
in improving student achievement by reducing class size, hiring highly-qualified teachers and providing ongoing professional development 
training. 
 
Title II resources support certain central office administrators that assist schools identified for School Improvement or Corrective Action by 
the Pennsylvania Department of Education in meeting the academic standards for which the District is accountable under the Federal No 
Child Left Behind law. 
 
Title II resources also support the salaries of school-based curriculum coaches, who provide professional development training for 
classroom teachers.  Teachers are provided with professional development in the evidence-based Kaplan curriculum and effective 
instructional strategies to support improved achievement for all students.         
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Title III Limited English Proficiency  

     
PROGRAM ADMINISTRATOR:  Richard Gutkind     PROGRAM CODE:  22C 
 
 
STATEMENT OF FUNCTION:               
      
The District’s English as a Second Language (ESL) program has undergone phenomenal growth over the course of the last 5 years.  The 
staff funded by the District’s General Fund has been required to grow from 6 to 14 dedicated ESL positions and 5 paraprofessional 
positions.  The ESL program has been completely updated to ensure that no English Language Learner (ELL) child is left behind.  All ELLs 
are provided with high quality instruction, delivered by highly competent and trained practitioners who are versed in current research on 
language acquisition and learning.  Effective assessment tools, instructional materials, and access to technology are aimed at steadily 
increasing the English language proficiency of ELL students. 
 
To that end, Title III funds are being used to: 
 

• purchase supplementary reading materials for students that are of high interest but are written for students who are English Language 
Learners. 

• provide a Resource Teacher/ESL coach for the ESL teachers in various buildings. 
• provide materials and in-service training for our responsibility to non-public schools within the City of Pittsburgh. 
• purchase of ESL software upon approval from the Office of Instructional Technology.        
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Superintendent of Schools   PROGRAM:  2006-07 Title V  

        
PROGRAM ADMINISTRATOR:  Andrew King     PROGRAM CODE:  11E  
 
 
STATEMENT OF FUNCTION:     
 
Title V resources will be used to support the transition of students to new schools resulting from the Right Sizing plan.  A specific area of 
focus will be to support innovative programs to ease the transition of students transferred from comprehensive middle schools to K-8 
elementary schools.  The funds will also be used to support programs designed to reduce violence in and around schools.  
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Superintendent of Schools   PROGRAM:  2006-07 Educational Assistance  

          
PROGRAM ADMINISTRATOR:  Andrew King     PROGRAM CODE:  09D   
 
 
STATEMENT OF FUNCTION:   
 
The Educational Assistance Program serves students in grades K-11 who were not proficient on their Pennsylvania System of School 
Assessment (PSSA)/standardized assessments.  Students receive standards-based instruction utilizing a Pennsylvania Department of 
Education (PDE) approved evidenced-based instructional program.  Highly qualified teachers and paraprofessionals, along with trained and 
credentialed college and high school tutors, provide reading and math support directly linked to the “Excellence for All” curriculum.  
Tutoring is provided during extended learning opportunities before school, after school, on Saturday, or during the summer.  Instruction is 
provided at a maximum ratio of 15 students to 1 teacher during the summer and 10 students to 1 teacher during the school year.  College and 
high school tutors will assist the teachers to further reduce student-teacher ratios.        
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Superintendent of Schools   PROGRAM:  2006-07 School Improvement  

           
PROGRAM ADMINISTRATOR:  Andrew King      PROGRAM CODE:  20E 
 
 
STATEMENT OF FUNCTION:    
 
As part of the implementation of the No Child Left Behind law, schools that are identified for School Improvement I, School Improvement 
II or Corrective Action by the Pennsylvania Department of Education receive funding to implement programming consistent with the 
school’s improvement plan in order to attain higher levels of achievement.   
 
Each school in School Improvement status receives $33,000 and each school in Corrective Action status receives $58,000.  Schools with 
students that attended School Improvement or Corrective Action schools that were closed or significantly altered by the District’s Right-
Sizing Plan will receive proportional shares of the funding to follow those students.   
 
School Improvement funds will be used to purchase supplementary materials, provide extended day and year activities and initiate school 
action plan strategies to support the school improvement plan.   School Improvement activities must be grounded in research-based, 
effective instructional practices that are aligned with the Pennsylvania academic standards.  At the time of publication of this document, line 
item budget amounts have not been set. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Reading First 

               
PROGRAM ADMINISTRATOR:  Denise Yates     PROGRAM CODE:  04D 
 
 
STATEMENT OF FUNCTION:  
 
Reading First is a six-year, federally funded, state-administered grant that was awarded to the district of Pittsburgh in March 2003 and is in 
its fourth year of implementation.  The grant is designed to improve the reading achievement of students in kindergarten through third grade 
as well as special education students in Kindergarten through twelfth grade in the School District of Pittsburgh. 
 
The goals of Reading First are: 
 

• To provide scientifically-based reading research materials, strategies, and interventions to teachers for reading instruction 
• To provide increased professional development through the on-site Reading Coach Model 
• To provide valid and reliable assessment tools for screening, diagnostic, progress monitoring and outcomes-based 

assessments to inform instruction 
 
Key to the success of Reading First is a scientifically-based core reading program.  To that end, Pittsburgh has purchased a new core 
elementary reading program, Macmillan Treasures.  Macmillan Treasures is a scientifically-based core program that is designed for teachers 
to give Tier I, Tier II, and Tier III reading instruction. 
 
Deep and ongoing staff development of coaches and teachers has been planned throughout the year.  Coaches will meet with the State 
Reading First Leadership Team, the Macmillan Consultants, Institute For Learning (Learning Research and Development Center, University 
of Pittsburgh), and Denise Yates, Senior Program Officer, Reading First.  A monthly calendar of training and activities will be provided to 
the coaches on the web site as well as by the Senior Program Officer.  Reading First Coaches, in turn, will be responsible for providing 
professional development to teachers on site in their respective schools.  The professional development provided by the Reading First 
Coaches will continue to include scientifically-based reading research as provided by the Macmillan curriculum as well as Florida Center for 
Reading Research and the State’s Reading First Professional Development.  Coaches set monthly goals based upon the DiBELS (Dynamic 
Indicators of Basic Early Literacy Skills) assessments and match student deficiencies with interventions in order for students to work toward 
reaching benchmark goals.        
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Heinz Endowments Repurposed  

                       Funding / Institute for Learning 
PROGRAM ADMINISTRATOR:  Deputy Superintendent    PROGRAM CODE:  20C 
 
 
STATEMENT OF FUNCTION:   
 
Institute for Learning            
 
The Heinz Endowments has provided $205,000 toward year 1 implementation of the principals/administrators training component of the 
Pittsburgh Leadership Academy, which begins as a partnership between the district and the University of Pittsburgh’s Institute for Learning 
(IFL).  Initial training focuses on five strands of critical leadership skills:  1) district and school design; 2) effort-based education; 3) 
research-based teaching and learning; 4) coherence in curriculum, professional development and assessment; and 5) evidence-driven 
practice.  
 
Training will be delivered through the following: 

• Two, four-day summer trainings for principals and assistant principals, including a special session for Accelerated Learning 
Academy principals and assistant principals. 

• Ongoing training and development for the principals and assistant principals throughout the school year.  Twenty days of 
training will be provided during the school year. 

• A biannual Superintendent’s Seminar for the Superintendent and Deputy Superintendent to work with other superintendents 
across the country as a community of continuous learners. 

• An Intermediaries Seminar for up to four central office administrators to work with district participants across the country 
who are in similar roles as a community of continuous learners. 

• Licensing and access to course materials and tools, including NetLearn, special IFL websites, and electronic discussion 
boards. 

 
A reciprocal piece of training targeted toward classroom level change will also be delivered in partnership with the IFL through the 
Academy; that is, Content Focused Coaching (CFC).  CFC is a companion piece to the principals/administrators training, as it is imperative 
that administrators not be trained in isolation.  Through CFC, teachers and coaches are also trained on their complementary pieces so that 
the whole leadership team is lifted up and working together.  To this end, CFC supports the same overall strands of critical leadership skills 
mentioned previously, although CFC’s professional development design is delivered differently, relying on in-class coaching and modeling 
so that professional development is delivered closest to the point of change for the teacher.  
 
A+ Schools has provided an additional $257,000 to support this partnership, shown separately on pp. 44-45. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Pittsburgh Leadership Academy   

                    
PROGRAM ADMINISTRATOR:  Deputy Superintendent    PROGRAM CODE:  21D 
 
 
STATEMENT OF FUNCTION:              
 
A+ Schools has provided funding toward year 1 implementation of the principals/administrators training component of the Pittsburgh 
Leadership Academy, which begins as a partnership between the district and the University of Pittsburgh’s Institute for Learning (IFL).  
Initial training focuses on five strands of critical leadership skills:  1) district and school design; 2) effort-based education; 3) research-based 
teaching and learning; 4) coherence in curriculum, professional development and assessment; and 5) evidence-driven practice.  
 
Training will be delivered through the following: 

• Two, four-day summer trainings for principals and assistant principals, including a special session for Accelerated Learning 
Academy principals and assistant principals. 

• Ongoing training and development for the principals and assistant principals throughout the school year.  Twenty days of 
training will be provided during the school year. 

• A biannual Superintendent’s Seminar for the Superintendent and Deputy Superintendent to work with other superintendents 
across the country as a community of continuous learners. 

• An Intermediaries Seminar for up to four central office administrators to work with district participants across the country 
who are in similar roles as a community of continuous learners. 

• Licensing and access to course materials and tools, including NetLearn, special IFL websites, and electronic discussion 
boards. 

 
A reciprocal piece of training targeted toward classroom level change will also be delivered in partnership with the IFL through the 
Academy; that is, Content Focused Coaching (CFC).  CFC is a companion piece to the principals/administrators training, as it is imperative 
that administrators not be trained in isolation.  Through CFC, teachers and coaches are also trained on their complementary pieces so that 
the whole leadership team is lifted up and working together.  To this end, CFC supports the same overall strands of critical leadership skills 
mentioned previously, although CFC’s professional development design is delivered differently, relying on in-class coaching and modeling 
so that professional development is delivered closest to the point of change for the teacher.  
 
The Heinz Endowments has provided an additional $205,000 to support this partnership, shown separately on pp. 42-43. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 America’s Choice     

          
PROGRAM ADMINISTRATOR:  Deputy Superintendent    PROGRAM CODE:  08D 
 
 
STATEMENT OF FUNCTION:              
 
The district engaged in a careful research process in order to select the most appropriate school reform model for Accelerated Learning 
Academies. The chief and most comprehensive model that emerged from this process was the America’s Choice School Design Program -
the model the district has selected for the Accelerated Learning Academies. Eight Pittsburgh Public Schools have been reconstituted under 
this design:  Fort Pitt K-5, Northview K-5, Arlington K-8, Colfax K-8, King K-8, Murray K-8, Weil K-5, and Rooney Middle 
 
The America’s Choice School Design is a comprehensive K-12 school reform model designed by the National Center on Education and The 
Economy based on evidence about improvements in instruction and school reform.  The design is based upon research in the areas of 
performance standards, curriculum with materials, assessments, literacy instruction, cross-age tutoring,  mathematics instruction., student 
citizenship, professional community, safety nets, strong teacher/student relationships, high performance leadership focused on results, 
management and organization, on-site technical assistance, high quality professional development and community/family outreach.  The 
model provides a rigorous standards-based curriculum, materials, an instructional and planning system along with safety nets, technical 
assistance and professional development.   
 
America’s Choice design includes proven methods of early detection; intervention and acceleration (not remediation) are implemented to 
prevent failures.  Student progress towards the standards is constantly monitored.  Those falling behind are given immediate extra 
instruction to catch them up.  Ramp up sessions are utilized to support students who are two or more years behind their peers in reading 
and/or math.  These sessions can take place during the school day, before or after school, on Saturdays or in the summer. Proficient or 
advanced students are challenged to reach even higher levels of performance. 
 
The aim of the design is to ensure that every student is successful on state and local assessments and leaves high school prepared to do 
college-level work without remediation.  The design complies with the requirements of the Federal No Child Left Behind Act of 2001. 
 
For schools in need of restructuring, America’s Choice has developed an intensive version of its design that focuses professional 
development and training on helping principals and teachers create a culture of success in their buildings and respond to the assessed needs 
of students effectively.  This professional development is complemented by regular, ongoing on-site technical assistance from America’s 
Choice senior associates who are experts in leadership, literacy and mathematics. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Kaplan K-12 Learning   

                    
PROGRAM ADMINISTRATOR:  Deputy Superintendent    PROGRAM CODE:  10D 
 
 
STATEMENT OF FUNCTION:              
 
Kaplan K12 Learning Services has partnered with Pittsburgh Public Schools to custom design curricula, assessments, and professional 
development.  The full-service curriculum solution will be implemented in grades 6-12 in the subject areas of English Language Arts, 
mathematics, science, social studies and college preparation.  The curricula will be derived from Pennsylvania standards and district goals, 
and will include specific references to district adopted textbooks.  The curricula will also be integrated and aligned across content areas and 
between grades. 
 
Kaplan K12 will provide three full-time on-site staff including an implementation manager and two coaches.  Extensive professional 
development will be provided in the areas of effective instruction with the new curricula, the use of student performance data, and 
instructional leadership.  Kaplan K12 will provide the resources and technology to conduct six yearly benchmark assessments in each course 
that is designed. 
 
Start-up funding at the end of the 2005-06 school year was provided by $1,598,000 of Educational Assistance funding and $152,000 of 
School Improvement funding from the Pennsylvania Department of Education.  The remaining $1,000,000 of Year 1 funding, shown on this 
page, is drawn from Impact Aid funding received from the U.S. Department of Education.    
 
Total 3-year program costs are $8,400,000, as shown below: 
 
Year 1  2006:  $2,750,000 
Year 2  2007:  $3,050,000 
Year 3  2008:  $2,600,000 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Efficacy Institute  

     
PROGRAM ADMINISTRATOR:  Barbara Rudiak     PROGRAM CODE:  19E 
 
 
STATEMENT OF FUNCTION:  
 
The Efficacy Institute’s Single School Initiative (SSI) is a comprehensive school reform process that engages the school community 
(administrators, teachers and parents) in the collective effort to accelerate all students to academic proficiency.  It engages the 
professionalism of educators as they work to find solutions to the needs of their students.  Using the Efficacy Approach, leaders will be 
supported directly in their schools to implement three elements, in the form of actionable imperatives:   
 

• Build consensus on the Mission:  academic proficiency and strong character for all our children. 
• Build belief that the Mission can be accomplished – belief in the capacities of our children to achieve proficiency, and belief in 

the capacities of adults to organize education to get them there. 
• Use data to drive concrete, focused strategies to achieve proficiency.  That means teaching people to continually formulate and 

reformulate strategies based on ongoing, structured review of results. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 Greater Arts Integration Initiative  

     
PROGRAM ADMINISTRATOR:  Richard Gutkind     PROGRAM CODE:  19C 
 
 
STATEMENT OF FUNCTION:              
 
The School District of Pittsburgh, in collaboration with the arts and learning center Manchester Craftsmen's Guild, will implement a three-
year, arts-integration initiative at Faison Arts Academy.  The vision of our partnership is the creation of a wholly arts-integrated K-8 school 
that demonstrates, through rigorous scientifically based evaluation, school processes and outcomes that lead to high student achievement 
and high teacher and administrator efficacy.  The mission of our partnership is to employ the arts as a central instructional and curriculum 
mechanism for engaging the school in lesson planning, interdisciplinary teaming and instruction, job-embedded and off-site professional 
development, and student-based cooperative and experiential learning.  Support for implementation of the initiative in Faison Art 
Academy’s grades 6-8 will be provided by the U.S. Department of Education, which awarded the District one of 14 national grants through 
its Arts in Education Model Development and Dissemination competitive grant program. 
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent   PROGRAM:  2006-07 School District / University  

                          Collaborative 
PROGRAM ADMINISTRATOR:  Lawrence Hubbard    PROGRAM CODE:  196 
 
 
STATEMENT OF FUNCTION:     
 
The School District/University Collaborative is a national model for producing professional educators who express a preference for the 
challenges of educating diverse students in an urban setting.  It is characterized by a partnership between the Pittsburgh Public Schools and 
the University Collaborative Partners, in which theory and practice are successfully combined to advance teaching and learning. 
 
The mission of the School District/University Collaborative is to recruit and prepare pre-service student teachers to become high-quality, 
urban educators who consistently teach all students to high standards of learning and positively influence student achievement by using 
research-based practices in a multicultural urban environment.   
 
The School District/University Collaborative promotes teaching as a decision-making process.  The program strives to provide an 
environment in which the student/intern can teach, analyze, experiment and reflect on effective teaching in an atmosphere that promotes 
professionalism and collegiality.  The program stresses the development of interaction skills and perspectives necessary to function 
effectively with students, parents, and other professionals within the learning community. 
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SCHOOL DISTRICT OF PITTSBURGH

APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT

EARLY CHILDHOOD EDUCATION
2006-07 SUPPLEMENTAL FUNDS

Salaries $ 10,120,181
Employee Benefits 3,630,159
Contracted Services 1,372,034
Other Services 1,200,564
Supplies and Property 2,906,329
Other Objects 80,393

Total $ 19,309,660

Salaries
52.4%

Employee Benefits
18.8%

Contracted 
Services

7.1%

Other Services
6.2%

Supplies and 
Property
15.1%

Other Objects
0.4%
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SCHOOL DISTRICT OF PITTSBURGH

       APPROPRIATIONS BY FUNDING SOURCE 
      OFFICE OF THE DEPUTY SUPERINTENDENT
        2006-07 SPECIAL EDUCATION PROGRAM *

 

State  $ 39,865,983
Local Contribution 52,174,138

 
Total $ 92,040,121

Local Contribution:
Cash $ 34,683,252
Non-cash 17,490,886

$ 52,174,138
* Including the State's share of Transportation, Retirement and Social Security
   plus prior year's encumbrances.

State
43.3%

Local 
Contribution

56.7%
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SCHOOL DISTRICT OF PITTSBURGH

       APPROPRIATIONS BY FUNDING SOURCE 
      OFFICE OF THE DEPUTY SUPERINTENDENT
        2006-07 SPECIAL EDUCATION PROGRAM *

 

State  $ 27,630,161
Local Contribution 51,569,451

 
Total $ 79,199,612

Local Contribution:
Cash $ 34,683,252
Non-cash 16,886,199

$ 51,569,451
*Excluding the State's share of Transportation, Retirement and Social Security
   and prior year's encumbrances.

State
34.9%

Local 
Contribution

65.1%
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SCHOOL DISTRICT OF PITTSBURGH

  APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT

2006-07 SPECIAL EDUCATION PROGRAM
 

Salaries $ 46,466,945
Employee Benefits 15,778,909
Contracted Services 2,784,101
Other Services 8,842,596
Supplies and Property 990,278
Other Objects 17,177,292

Total $ 92,040,121

Salaries
50.5%

Employee 
Benefits
17.1%

Contracted 
Services

3.0%

Other Services
9.6%

Supplies and 
Property

1.1%

Other Objects
18.7%
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SCHOOL DISTRICT OF PITTSBURGH

    APPROPRIATIONS BY FUNDING SOURCE 
   OFFICE OF THE DEPUTY SUPERINTENDENT

   OTHER 2006-07 SPECIAL EDUCATION PROGRAMS  (1)
 

Federal $ 12,450,601
State 5,429,455

Total $ 17,880,056

Federal
69.6%

State
30.4%

(1) Excluded - 2006-07 Special Education Program
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SCHOOL DISTRICT OF PITTSBURGH

 APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT

OTHER 2006-07 SPECIAL EDUCATION PROGRAMS  (1)
 

Salaries $ 8,755,928
Employee Benefits 2,962,843
Contracted Services 4,622,242
Other Services 549,160
Supplies and Property 379,824
Other Objects 610,059

Total $ 17,880,056

Salaries
49.0%

Employee Benefits
16.6%

Contracted 
Services
25.9%

Other Services
3.1%

Supplies and 
Property

2.1%

Other Objects
3.4%

(1) Excluded - 2006-07 Special Education Program
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SCHOOL DISTRICT OF PITTSBURGH

   APPROPRIATIONS BY FUNDING SOURCE 
 OFFICE OF THE DEPUTY SUPERINTENDENT

  CAREER AND TECHNICAL EDUCATION
   2006-07 SUPPLEMENTAL FUNDS

Federal $ 1,117,373

Total $ 1,117,373

Federal
100.0%
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SCHOOL DISTRICT OF PITTSBURGH

                 APPROPRIATIONS BY MAJOR OBJECT 
                OFFICE OF THE DEPUTY SUPERINTENDENT

                CAREER AND TECHNICAL EDUCATION
                 2006-07 SUPPLEMENTAL FUNDS

Salaries $ 633,943
Employee Benefits 169,553
Other Services 32,250
Supplies and Property 243,206
Other Objects 38,421

Total $ 1,117,373Salaries
56.7%

Employee Benefits
15.2%

Other Services
2.9%

Supplies and 
Property
21.8%

Other Objects
3.4%
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SCHOOL DISTRICT OF PITTSBURGH

   APPROPRIATIONS BY FUNDING SOURCE 
  OFFICE OF THE DEPUTY SUPERINTENDENT
  EXECUTIVE DIRECTOR-STUDENT SERVICES

ALTERNATIVE EDUCATION
  2006-07 SUPPLEMENTAL FUNDS

Federal $ 2,168,451
State 821,887
Tuition 200,227
Local  76,160

Total $ 3,266,725

Federal
66.4%

State
25.2%

Tuition
6.1%

Local
2.3%
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SCHOOL DISTRICT OF PITTSBURGH

 APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT
EXECUTIVE DIRECTOR-STUDENT SERVICES

ALTERNATIVE EDUCATION
2006-07 SUPPLEMENTAL FUNDS

Salaries $ 1,827,064
Employee Benefits 432,356
Contracted Services 224,750
Other Services 315,157
Supplies and Property 207,437
Other Objects 259,961

Total $ 3,266,725
Salaries
55.9%

Employee 
Benefits
13.2%

Contracted 
Services

6.9%

Other Services
9.6%

Other Objects
8.0%

Supplies and 
Property

6.4%
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SCHOOL DISTRICT OF PITTSBURGH

    APPROPRIATIONS BY FUNDING SOURCE 
   OFFICE OF THE DEPUTY SUPERINTENDENT

   STUDENT SERVICES
   2006-07 SUPPLEMENTAL FUNDS

Federal $ 762,661
State 211,209
Foundation 1,000,000

Total $ 1,973,870

Federal
38.6%

State
10.7%

Foundation
50.7%
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SCHOOL DISTRICT OF PITTSBURGH

APPROPRIATIONS BY MAJOR OBJECT 
             OFFICE OF THE DEPUTY SUPERINTENDENT

             STUDENT SERVICES
2006-07 SUPPLEMENTAL FUNDS

Salaries $ 178,430
Employee Benefits 48,881
Contracted Services 1,476,918
Other Services 199,740
Supplies and Property 51,497
Other Objects 18,404

Total $ 1,973,870

Salaries
9.0%

Employee 
Benefits

2.5%Other Services
10.1%

Supplies and 
Property

2.6%

Other Objects
0.9%

Contracted 
Services
74.9%
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SCHOOL DISTRICT OF PITTSBURGH       SUPPLEMENTAL FUND BUDGET 
PROGRAM NARRATIVE 

 
 
ORGANIZATION UNIT:  Office of the Deputy Superintendent    PROGRAM:  2006-07 Mentoring Program 

     Support Services                 
PROGRAM ADMINISTRATOR:  Errika Fearbry Jones    PROGRAM CODE:  23A 
 
 
STATEMENT OF FUNCTION:   
 
The Pittsburgh School District has partnered with Family Guidance, Inc. (FGI), a non-profit, faith-based organization with a 40-year 
commitment to serving at-risk children and their families. Entitled Learning and Mentoring Program (LAMP), this initiative serves as an 
integral component of the District’s Gang-Free Schools and Communities (GFSC) initiative, an intervention project that directly impacts 
youth in the east region of the city that have been identified as participating in violent youth gang activity.  LAMP serves as the prevention 
arm of GFSC and will enable the city to reach those youth whose behavior has not yet reached the threshold of gang-related activity.   
 
LAMP will serve a minimum of 100 youth in grades 4-8 who have the greatest need for relationships with responsible, caring adults.  The 
following mentoring opportunities will be available:   
 
1. One-to-One Mentoring - FGI’s “One-to-One” program is the oldest youth mentoring program in the Pittsburgh region and holds an 

impressive average mentor-match retention rate of 2.83 years (twice the national average). Equally impressive is the finding that FGI 
mentors meet with their mentees, on average, more than 200 hours/year through weekly three-hour sessions (“2003 Outcome Data 
Report”, an independent review of One-to-One). 

2. Family-to-One Mentoring - A family works with the mentee.  The same sex parent is the primary mentor.  All family members over the 
age of 18 will be screened.  Families will meet with students one time a week for a minimum of three hours.  In an effort to get some 
one-on-one time with the youth, at a minimum, the same sex parent will pick and drop off the child alone.  In addition, we will stress the 
need for a one-on-one activity bi-monthly.  We believe that this family mentoring dynamic will not only open the door to recruit more 
qualified mentors but will expose youth to mother-father household examples. 

3. School-Based Mentoring - Mentors will come into the school setting to work with students in the after-school tutoring programs, 
classroom settings, and lunchroom/recess/playground settings.  Their main focus will be to support those young people who are having 
difficulty in academics, staying focused during classroom instruction, and interacting in social settings.   

4. Group Mentoring - Mentors will be used during field trips, special role-modeling opportunities (e.g. career exploration) and to support 
young people who are on our waiting list for a one-on-one or family-to-one mentoring relationship.  In addition, some students may be 
mentoring in a group setting that is off school grounds (e.g. a church facility). 
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SCHOOL DISTRICT OF PITTSBURGH

   APPROPRIATIONS BY FUNDING SOURCE 
  OFFICE OF THE DEPUTY SUPERINTENDENT

  EXECUTIVE DIRECTORS - SCHOOL MANAGEMENT
  2006-07 SUPPLEMENTAL FUNDS

Foundation $ 90,625

Total $ 90,625

Foundation
100.0%
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SCHOOL DISTRICT OF PITTSBURGH

 APPROPRIATIONS BY MAJOR OBJECT 
OFFICE OF THE DEPUTY SUPERINTENDENT

EXECUTIVE DIRECTORS - SCHOOL MANAGEMENT
2006-07 SUPPLEMENTAL FUNDS

Salaries $ 18,952
Employee Benefits 4,711
Contracted Services 26,621
Other Services 26,350
Supplies and Property 13,991

Total $ 90,625

Salaries
20.9%

Employee Benefits
5.2%

Contracted 
Services
29.4%

Other Services
29.1%

Supplies and 
Property
15.4%
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SCHOOL DISTRICT OF PITTSBURGH

    APPROPRIATIONS BY FUNDING SOURCE 
   OFFICE OF THE CHIEF FINANCIAL OFFICER

FINANCE
   2006-07 SUPPLEMENTAL FUNDS

Federal $ 1,803,365

Total $ 1,803,365

Federal 
100%
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SCHOOL DISTRICT OF PITTSBURGH

                  APPROPRIATIONS BY MAJOR OBJECT 
                OFFICE OF THE CHIEF FINANCIAL OFFICER

    FINANCE
                  2006-07 SUPPLEMENTAL FUNDS

Salaries $ 140,000
Employee Benefits 33,000
Contracted Services 93,760
Other Services 209,108
Supplies and Property 441,283
Other Objects 886,214

Total $ 1,803,365

Salaries
7.8%

Employee Benefits
1.8%

Contracted 
Services

5.2%

Other Services
11.6%

Supplies and 
Property
24.5%

Other Objects
49.1%
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SCHOOL DISTRICT OF PITTSBURGH

    APPROPRIATIONS BY FUNDING SOURCE 
   OFFICE OF THE CHIEF OF STAFF AND EXTERNAL AFFAIRS

   2006-07 SUPPLEMENTAL FUNDS

Foundation $ 407,026

Total $ 407,026

Foundation 
100%
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SCHOOL DISTRICT OF PITTSBURGH

                  APPROPRIATIONS BY MAJOR OBJECT 
                OFFICE OF THE CHIEF OF STAFF AND EXTERNAL AFFAIRS

                  2006-07 SUPPLEMENTAL FUNDS

Salaries $ 47,026
Contracted Services 135,000
Other Services 117,000
Supplies and Property 105,500
Other Objects 2,500

Total $ 407,026

Salaries
11.6%

Contracted Services
33.2%

Other Services
28.7%

Supplies and 
Property
25.9%

Other Objects
0.6%
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