	CORRECTIONS CITED ON APPROVED PROGRAM EVALUATION FINAL REPORT
	PLAN TO ADDRESS
	BY WHOM
	BY WHEN
	ACCEPT-

ABLE 
BY  PDE
 YES    NO 
	PDE
 RESPONSE
	STATUS UPDATE (PDE use ONLY) 

	2.1
All CIPs – Provide evidence that the program prepares students for employment and is supported by local employers.
	Create CTE CIP/SOC state and local WIB HPO crosswalk table
	CTE Executive Director

CTE Supervisors


	April 2010

Annually, at release of state and TRWIB HPO lists
	
	
	
	

	
	Analyze local market data and recommendations for new programs or modifications to existing CTE programs, in consultation with the Three Rivers Workforce Investment Board
	CTE Executive Director

CTE Supervisors,

Staff and Teachers

TRWIB
Secondary Principals
	April 2010 and on-going
	
	
	
	

	
	Review and approve curricula, equipment, instructional resources and facilities to verify that programs prepare students for employment
	Local Advisory Committee
Occupational Advisory

Committees

CTE Supervisors
	October 2009 and May 2010 and on-going twice per year
	
	
	
	

	
	Write curriculum, purchase equipment and instructional resources, and enhance facilities as recommended
	CTE Executive Director

Director of Operations

Chief Academic Officer

CTE Supervisors
	September 2010
	
	
	
	

	6.5  All CIPs – Provide documentation that IEP and service agreement team meetings, when scheduled by the school district, give timely notice to the vocational and technical education representative assigned and are attended by the vocational and technical education representative.
	Send letter from CTE Executive Director to secondary principals, Program of Students with Exceptionalities (PSE) Administrators, counselors, CTE staff and supervisors, career counselors, and CTE teachers regarding this mandate
In the event the CTE teacher is unable to attend, the CTE Executive Director has assigned the building CTE career counselor to attend in his or her place


	CTE Executive Director

Deputy Superintendent

Assistant

Superintendent of Secondary Schools

Secondary Principals

PSE Senior Program Officer
PSE Personnel

CTE Personnel
	October 2009
	
	
	
	

	
	Create a CTE Career Planning Guide stating tasks required for each approved CTE program, the reading and math level required, equipment and uniforms needed, recommended personal qualifications and safe work environment

	CTE Executive Director
CTE Supervisors


	December 2009

	
	
	
	

	
	Provide professional development to PSE and CTE personnel on the CTE Career Planning Guide and its use with students, parents, and IEP Teams

	CTE Executive Director

Deputy Superintendent

Assistant

Superintendent

For Secondary Schools

Secondary Principals

PSE Senior Program Officer
PSE Personnel

CTE Personnel
	February 2010
	
	
	
	

	10.6  All CIPs – Provide data on student placement targets as set forth in the school entity’s local plan, if applicable, or State Plan, which includes placement in, retention in and completion of post-secondary education or advance training (including registered apprenticeships), placement in military services, or placement and retention in employment.
	Utilize the 2008-2009 school year Perkins negotiated Placement Follow-Up and Student Attainment (completer) core performance indicator targets as a baseline for collecting CTE program completer data beginning with the 2009-2010 Follow-Up Study
	CTE Administrators and Staff
	October 2009 
	
	
	
	

	
	Develop and implement an instrument to use via phone and mail (pre-printed post cards) to collect required CTE program completers’ follow-up data (including registered apprenticeship) beginning with the 2009-2010 Follow-Up Study
	CTE Administrators and Staff
	March 2010
	
	
	
	

	
	Obtain a list of graduates and their contact information who are CTE concentrators or completers.  The list should be sorted by school and by CTE program
	CTE Administrators and Staff
	May 2010
	
	
	
	

	
	Collaborate with Pittsburgh Promise office to collect data on post secondary education completion
	CTE Administrators and Pittsburgh Promise Coordinator
	July 2010
	
	
	
	

	
	Complete Follow-up Report to include post-secondary education, advanced training including registered apprenticeship, military service and employment
	CTE Administrators and Staff
	July 2010
	
	
	
	

	12.1  Provide documentation that membership on the LAC shall consist of business and industry representatives, public sector employers, agriculture, labor organizations, community organizations, post secondary education institutions, the general public, representatives authorized by the workforce investment board, and civic organizations.
	Create a follow-up schedule for data collection five years following CTE program completion for each graduating class


	CTE Administrators and Staff


	December 2009


	
	
	
	

	
	Divide LAC members into four sub-committees designed to continue the building of partnerships, impact District legislation related to CTE policy and procedures, ensure programming reflecting local high priority occupations and increase public awareness related to CTE
	CTE Coordinators, CTE Executive Director
	June 2010
	
	
	
	

	
	Meet with Deputy Superintendent to determine most appropriate process for sharing LAC recommendations with the Board of Directors, Consider using General authorization process or presentations at Education Meeting.  Once process is determined, collect artifact data related to Board’s decision making
	Deputy Superintendent

CTE Executive Director

CTE Coordinators,

CTE Supervisors
	January 2010
	
	
	
	

	14.1
All CIPs – Provide your school’s admissions policy 

and procedures which state whether enrollment is 


unlimited or limited.  If enrollment is limited, provide 

non-discriminatory eligibility requirements contained 

in the admissions policy.
	Develop Admissions Policy which follows correction number 23.2 in this document
	CTE Executive Director
	September 2009
	
	
	
	

	17.9   All CIPs – Describe assistance in the conduct of follow-up studies to determine the effectiveness of the curriculum.
	Develop student follow up instrument for CTE program completers to assess their attitudes regarding the adequacy of their secondary school academic and occupational program experience and its relevancy to meeting their current placement.


	CTE Executive Director

CTE Supervisors

CTE Cooperative Coordinators

CTE Coordinator of Program Improvement

	June 2010
	
	
	
	

	
	Collect and analyze results of the attitude survey.
	CTE Administrators and Staff

Chief of Assessment Secondary Principals
	August 2010 
	
	
	
	

	23.2 All CIPS –Provide documentation as to which courses meet the requirements of Chapter 4.31 (d) and include content based on occupational analysis, clearly stated performance objectives deemed critical to successful employment and assessment of student competencies based on performance standards.
	Ensure all CTE programs have content based upon industry standards
	CTE Administrators and Staff

Secondary Principals

CTE Teachers
	June 2013
	
	
	
	

	
	Revise all CTE programs to include clearly stated performance objectives

	CTE Administrators and Staff

CTE Teachers
	September 2013

	
	
	
	

	
	Adopt and incorporate all available CTE Program of Studies into appropriate curricula

	CTE Administrators and Staff

CTE Teachers
	September 2013

	
	
	
	

	
	Identify performance standards for all program competencies

	CTE Administrators and Staff

CTE Teachers
	September 2010
	
	
	
	

	
	Maintain documentation addressing the process used to meet Chapter 4.31(d) in the CTE office
	CTE Administrator and Staff
	September 2010
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Pittsburgh Public Schools
Career and Technical Education Division
July, 2009
Admissions Policy

1. If a Career and Technical Education approved program is also a Pittsburgh School District Magnet program, then all policies pertaining to Magnet programs apply.

2. All non-Magnet Career and Technology Education approved programs are open to all Pittsburgh School District secondary school students.

3.  All non-Magnet Career and Technical Education approved programs’ enrollment is unlimited up to the Pittsburgh School District established maximum safe number of students per laboratory/classroom.

4. All non-Magnet Career and Technical Education programs’ enrollments are on a first-come first-served basis.

5. When a student’s request for admission into a non-Magnet Career and Technical Education approved program exceeds the established maximum safe number of students per laboratory/classroom, students’ names are placed on a waiting list on a first-come first-served basis.  As room in the program opens throughout the school year, students on the waiting list will be contacted in order, until the established maximum safe number of students per laboratory/classroom is reached. 

6. If a parent/guardian’s student is denied admissions to a Career and Technical Education approved program, and the parent/guardian feels that this occurred in a discriminatory manner, the parent/guardian has the right to appeal the decision to the Executive Director of Career and Technical Education.

7. The Pittsburgh Public School District is an equal opportunity educational institution and will not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and Section 504.  It is the policy of the Pittsburgh Public School District to make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities.
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