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EXECUTIVE SESSIONS 
 

Legislative Meeting of May 29, 2013 
 
 In addition to executive sessions announced at the legislative meeting of April 24, 

2013, the Board met in executive sessions on May 22, 2013, and immediately before this 

legislative meeting to discuss various personnel matters that may include, but are not 

limited to, administrative vacancies and positions opened and closed.  

 Finally, at the executive session immediately before this legislative meeting, the 

Board discussed student discipline cases that involved violations of various portions of the 

Code of Student Conduct. 

  The Board does not vote at executive sessions. 
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THE BOARD Of PUBLIC EDUCATION 

PITTSBURGH, PENNSYLVANIA 15213 
Administration Building 

341 South Bellefield Avenue 

ROLL CALL 

May 29,2013 

AGENDA 

Approval of the Minutes of the Legislative Meeting of April 24, 2013 

Announcement of Executive Sessions 

Committee Reports 

1. Committee on Education 

2. Committee on Business and Committee on Finance 

Personnel Report 

3. Personnel Report of the Superintendent of Schools 

Budget Matters 

4. Adoption of 2013-2014 Special Education Budget 

5. Financial Statement(s) and 
Controller's Report(s) 

New Business 

We are an equal rights and opportunity school district. 

Roll Call 

Roll Call 

Roll Call 

Roll Call 

Roll Call 
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DIRECTORS: 

LEGISLATIVE MEETING 
COMMITTEE ON EDUCATION 

May 29,2013 

The Committee on Education recommends the adoption of the following resolutions, that the 
proper officers of the Board be authorized to enter into contracts relating to those resolutions 
and that authority be given to the staff to change account numbers, the periods of performance, 
and such other details as may be necessary to carry out the intent of the resolution, so long as 
the total amount of money carried in the resolution is not exceeded. Except that with respect to 
grants which are received as a direct result of Board action approving the submission of 
proposals to obtain them, the following procedures shall apply: Where the original grant is 
$1,000 or less, the staff is authorized to receive and expend any increase over the original 
grant. Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not exceed fifteen 
percent (15%) of the original grant. Increases in excess of fifteen percent (15%) require 
additional Board authority. 

Proposals/Grant Awards 

RESOLVED, That the Board authorizes its proper officers to accept funds and/or submit 
applications for funds to the following granting agencies for funds set forth in items 1 through 5, 
inclusive. 

1. Accepting Grant Award $440,550 - US Department of Education via the PA 
Department of Education for the Math and Science Partnership (MSP) - CIPD 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to accept $440,500 from the U.S. Department of Education via the PA 
Department of Education for the Math and Science Partnership (MSP). This funding will 
support Year 1 of a three-year MSP project, which the District will implement--in 
partnership with Westminster College; Education Development Center, Inc. (EDC); and 
University of Pittsburgh--to increase the mathematics achievement of students in grades 
6-10 at 29 of the District's schools. Modeled after the MSP grant program that PPS has 
successfully implemented at the high school level over the last three years, this second 
MSP grant program will provide high-quality, intensive professional development for the 
80 mathematics teachers assigned to the program's targeted schools via an annual 
summer institute and corresponding follow-up activities during the school year. The 
funding period shall be from June 1,2013 through September 30,2016. 

The following are included among the short-term and long-term goals of the project: 
• Reduce the number of teachers not adequately prepared to teach inquiry-based 

math ematics. 
• Increase the ability of teachers to teach inquiry-based mathematics. 
• Increase student learning around big ideas in mathematics, notably the PA Common 

Core's standards for Mathematical Practice. 
• Reduce racial and economic achievement gaps in participating schools. 
• Develop participating teachers' content knowledge for teaching. 
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Legislative Meeting 
Committee on Education 

May 29,2013 

2. Submission to the U.S. Department of Health and Human Services - Administration 
for Children and Families for the Head Start and Early Head Start Program - ECP 
($10,693,853) 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Early Childhood Education Department to submit two continuation grant applications to the 
U.S. Department of Health and Human Services, Administration for Children and Families. 
One application will fund the Head Start Program to serve 1,233 children, age 3-5. The 
other grant application will serve 66 children, age birth to 3, in the Early Head Start 
Program. This represents a reduction in services to 100 children (age 3 - 5) and 6 children 
(age birth to 3) and classroom reductions of five (5). The funding period shall be from July 
1,2013 through June 30, 2014. 

Base Funding - Head Start ($9,711,310); Early Head Start ($828,610) 
Technical Assistance - Head Start ($132,992); Early Head Start ($20,941) 

These grants will allow the District to continue providing quality, early childhood education to 
children who reside in the City of Pittsburgh. During the 2012-13 school year, the Early 
Childhood Program received a base funding allocation of $10,662,057 for the Head Start 
and Early Head Start grants for an 11-month period. A slight funding increase of $31,796 is 
anticipated for a 12-month period in 2013-14. Both grants represent approximately 59% of 
the overall Early Childhood budget in the 2013-14 school year. 

3. Submission to the Pennsylvania Department of Education for the Pennsylvania Pre
Kindergarten Counts (PA PKC) - ECP ($2,838,244) 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Early Childhood Education Department to submit a continuation application to the 
Pennsylvania Department of Education (POE) to provide comprehensive educational and 
support services to preschool children. This grant will support a total of 459 children (198 
will be in School District classrooms). The Early Childhood Program will partner with 
Brightside Academy (East Uberty), Hilltop Children'S Center, Hillel Academy, Seton Center, 
Small World, and the Homewood YWCA of Greater Pittsburgh to provide services to 161 
children and up to 100 children in the summer program. This grant will allow the District to 
continue providing quality, early childhood education to preschool children who reside in the 
City of Pittsburgh. The funding period shall be from July 1, 2013 through June 30, 2014. 

During the 2012-13 school year, the Early Childhood Education Department received a 
funding allocation of $2,468,040. If funded, the base funding would be $2,838,244, which is 
$370,204 more than the 2012-13 base funding to serve additional children (20 PPS and 25 
Partner) and conduct a summer program. The Pre-K Counts grant represents 16% of the 
overall Early Childhood budget in the 2013-14 school year. 

4. Submission to the Pennsylvania Department of Education for the Head Start 
Supplemental Assistance Program - ECP ($2,368,185) 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Early Childhood Education Department to submit a continuation application to the 
Pennsylvania Department of Education (POE), Berks County Intermediate Unit to fund the 
Head Start Supplemental Assistance Program (HSSAP) to serve four hundred ten (410) 
preschool children. The funding period shall be from July 1, 2013 through June 30, 2014. 
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Legislative Meeting 
Committee on Education 

May 29,2013 

Pittsburgh Conroy, Pittsburgh Pioneer, Pittsburgh Student Achievement Center, and 
Pittsburgh Oliver Citywide Academy have each designed school-specific student 
outcome criteria that must be met to achieve the STAR Award for the 2012-13 school year. 
The schools have been tracking the data throughout the year. Data must be validated by an 
external evaluator. Wingspan Alliance will review the data for validity and accuracy and 
determine if each of the eligible schools has met the criteria for STAR status and will spend 
five days during the summer of 2013 to review the data for each school. They will return for 
two additional days during the Fall of 2013 to review the criteria that is contingent upon 
PSSAIPASA data. In addition, the consultant will debrief STAR Special Principals and 
District PSE and HR staff relative to the review process and final determinations. 

The operating period shall be from June 2013 through October 2013. The total contract 
amount shall not exceed $3,500 from 1310-24Q-2814-330. 

8. Center for Educational Leadership (CEL) - Teacher Effectiveness 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to renew for a second year the contract with Center for Educational 
leadership (CEl). CEl will be responsible for supporting our ITl2 Career ladder Initiative. 
CEl will provide Assistant Superintendent and Instructional leadership Specialist coaching 
support as we implement the new principal evaluation and professional growth system. 
CEl will lead and facilitate instructional rounds with Instructional Teacher leader 2s (ITl2s) 
and provide on-site, job-embedded coaching for ITl2s to enhance their ability to facilitate 
and drive effective professional growth for teachers in their schools. CEl will build capacity 
within the PPS ITl2 cohort to provide a sustainable coaching and support model for ITl2s. 
CEl will work with Assistant Superintendents (ASs) and Instructional leadership Specialists 
(llSs) to ensure that ASs/llSs will demonstrate measurable increases in their ability to 
support the instructional leadership performance of principals as described in the revised 
principal evaluation process. CEl will support ASs/llSs to develop a common 
understanding of the components on the revised principal rubric and evaluation process, 
establish inter-rater reliability, and provide quality feedback that supports principal growth 
and effective evaluation. 

The operating period shall be from July 1, 2013 through June 30, 2014. The total contract 
amount shall not exceed $492,240 from account line 4600-07U-2271-330 (Race To The 
Top-Grant Funds). 

9. Scholastic Book Fairs - Summer Dreamers Academy 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to enter into a contract with Scholastic Book Fairs to provide on-site book 
fairs for Summer Dreamers Academy camp sites. Summer Dreamers Academy campers 
will attend the book fair at their site during the second week of camp, and each camper will 
be permitted to select items totaling up to $20. A second book fair will be held for middle 
grades students (6th 

- 8th graders) during the week of July 29th
. The District will pay the 

vendor at the completion of the book fairs and there will be no cost to students. 

The total contract amount shall not exceed $60,600 from account lines 481 0-19U-1490-323 
($46,000) and 481 0-24S-1490-323 ($14,600). 
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10. Sarah Peko-Spicer - Teacher Effectiveness 

Legislative Meeting 
Committee on Education 

May 29,2013 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to enter into a contract with Sarah Peko-Spicer, reporting to the Executive 
Director of the Office of Teacher Effectiveness. This August approximately 1,500 PPS 
teachers will receive a preview of the new Annual Rating Form approved by the Board of 
Directors in January 2013. This contractor will provide additional expertise and capacity to 
ensure the quality and accuracy of the information in these reports. They will also assist the 
human resources team with analysis as PPS works to align teacher and principal evaluation 
with the requirements of Act 82 of 2012. 

The operating period shall be from June 1, 2013 through December 31, 2013 (a 6 month 
period). The total contract amount shall not exceed $19,200 from account line 1314-16N-
2832-330 (BMGF). 

11. Interim Health Care, Inc. - Student Services 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to renew the contract with Interim Health Care, Inc. for five (5) licensed 
medical professionals to administer medications to students in our schools when the 
regularly assigned school nurse is not present. This service is needed so that we remain in 
compliance with Pennsylvania state law and regulation, and the Department of Health's 
"Guidelines for Pennsylvania Schools for the Administration of Medications and Emergency 
Care." In addition to the administration of medication, licensed medical professionals also 
perform specialized services for medically fragile and/or chronically ill students, and urgent 
need situations [Le. students who are diabetic, epileptic, asthmatic, screening classrooms 
for head lice] when the regularly assigned school nurse is not present. When time allows, 
these licensed medical professionals may assist the school nurse with annual screenings of 
height, weight, vision, hearing and BM\' A majority of the workday for Interim Health Care 
staff involves frequent travel among our schools to insure that students receive daily 
medications and/or specialized nursing services that may be needed. 

The operating period shall be from August 26, 2013 through June 10, 2014. The total 
contract amount shall not exceed 210,000 from account line 4814-010-2420-330. 

12. Health Associates of Western PA Pc - Student Services 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to renew the contract with Health Associates of Western Pennsylvania Pc. 
They will serve as the medical consultant to Health Services. They will provide oversight 
and assistance with all Health Services functions [per requirements of state mandated 
school health programs] including but not limited to the following: management of student 
health conditions, technical advisor to nurses regarding medical findings, assist school 
nurses with mandated physicals, assist with PIAA athletic physicals, review and approval of 
health assessments for new hires, review and approval of employee medical leaves, 
sabbaticals and reinstatements, review and approval of student homebound and medical 
transportation requests, review of requests for school transfers for medical reasons, and 
management of public health issues affecting health, safety and welfare of students and 
staff. The medical consultant keeps the Health Services Coordinator informed of all health 
information relevant to effective and high quality service provision. 
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The operating period shall be from July 1,2013 through June 30, 2014. The total contract 
amount shall not exceed $72,000 from account line 4814-010-2420-330. 

Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the following 
individuals, groups, and organizations, including School District employees and others who will 
participate in activities of the School District to provide services, as described in items 13 
through 16, inclusive. 

13. Leadership Training - Pittsburgh Allderdice High School Students (50) - School 
Performance 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to make payment for fifty (50) Pittsburgh Allderdice High School students 
to attend five (5) days of Leadership training from June 17-21, 2013 at Chatham University. 
Students who have completed Leadership training in one of the prior three years mentor 9th 
grade students during PRC sessions and give school tours to prospective students and 
parents. They share their experiences and feelings, and answer any stUdent's questions or 
concerns. Additionally, they mentor on an as-needed basis with students throughout the 
school year. 

The total payment amount(s) shall not exceed $6,600.12 from account lines 4301-620-
3210-138 ($2,705.12), 43101-297-1190-519 ($700), 4301-297-3210-634 ($2,500) 4301-
297-3210-610 ($400), and 4301-297-5900-840 ($295). 

14. CPR Simplicity - Student Services 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to make the annual payment to CPR Simplicity. They will provide CPR & 
AED re-certification for approximately (45) Health Services Staff (school nurses, dental 
hygienists and newly hired substitute nurses). Training will occur on August 23, 2013. 
Location TBD. The training fee is $25/person and includes current materials and processing 
of the American Heart Association's two-year re-certification for healthcare professionals. 

The total payment amount shall not exceed $1,125 from account line 4814-010-2410-599. 

15. Cornell University - PSE 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Program for Students with Exceptionalities to make payment to Cornell University for 
Therapeutic Crisis Intervention (TCI) training. Cornell University's Therapeutic Crisis 
Intervention training address that need. TCI is a model for eliminating the need for the use 
of physical restraint and intervention. It is an evidence-based method that is 90% Crisis 
prevention and its use has successfully reduced or eliminated the need for physical 
intervention in settings such as Pittsburgh Oliver Citywide Academy. Growing numbers 
of students at Pittsburgh Oliver Citywide Academy have created a need for further 
development of these skills among staff. Throughout the 2013-14 school year, Pittsburgh 
Oliver Citywide Academy will be finding new ways to improve TCI best practices by 
participating in ongoing training. 
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Full implementation in the TCI system, requires staff to be trained as trainers. Currently, 
Pittsburgh Oliver Citywide Academy has 1 trainer with current certifications to implement 
the TCI program. 

The total payment amount shall not exceed $6,800 from account line 5193-01 D-1231-582. 

16. Parent Transportation - PSE 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Program for Students with Exceptionalities to make the annual payment to parents who 
transport their medically fragile children and significantly disabled children in to school when 
appropriate nursing services cannot be found, based on IEP needs throughout the 2013-
2014 school year. The need for parent transportation often arises without notice. The 
process of seeking individual authorization for each of these situations leaves the child 
without transportation, thereby denying the child services during the time it takes to process 
the request for authorization. This authorization is being submitted after collaboration 
between PSE and the Division of Finance. 

The total payment amount(s) shall not exceed $25,000 from account line 5141-01 D-1241-
519 and will be made monthly based on the child's attendance record. This request is for 
up to 20 parents at a rate of $10 per day. 

General Authorization 

RESOLVED, That the Board authorizes its proper officers to approve the following actions as 
set forth in items 17 through 33, inclusive. 

17. Adoption of a New School Administrator Formal Rating Form - Human Resources 

RESOLVED, That the Board of Directors of the School District of Pittsburgh approve the 
adoption of a new School Administrator rating form to be used for all school administrators 
(Principals, Assistant Principals, and School-based Directors) for the 2013-2014 school 
year. In 2012 the Pennsylvania Legislature passed Act 82, which mandates that, beginning 
in the 2014-15 school year, school administrators must be evaluated on multiple measures 
of effectiveness, 50% professional practice and 50% student/school outcomes. In 2013-
2014 school administrator evaluation will be based completely on a professional practice 
rubric. The revised rating form for the 2013-2014 school year aligns the domain titles on the 
form with the performance rubric which has been revised, with input from principals, to 
include current research-based best practices, and to align with the direction from PDE on 
Act 82. During the next year, the District will develop multiple evaluation measures for 
school administrators in the 2014-15 school year and beyond, and will seek approval for a 
revised rating form to reflect those multiple measures. There are no costs associated with 
this authorization. (See item 17a-New Administrator Formal Rating Form). 

18. National Math and Science Initiative (NMSI) Advanced Placement Training and 
Incentive Program (APTIP) Implementation - CIPD 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to implement the National Math and Science Initiative (NMSI) Advanced 
Placement Training and Incentive Program (APTIP) at Pittsburgh Brashear High School 
and Pittsburgh Science & Technology Academy 6-12 from June 2013 through June 
2016. 

Page 7 of 14 1443



Legislative Meeting 
Committee on Education 

May 29,2013 

The Advanced Placement Training and Incentive Program prepares students to succeed in 
college-level Advanced Placement math, science and English courses through AP and pre
AP programming that increases teacher effectiveness and student achievement. The 
program increases dramatically the number of students taking and passing AP math, 
science and English exams, and expands access to traditionally under-represented 
students. The APTIP program includes teacher training for all AP and pre-AP teachers, 
student study sessions led by effective College Board consultants from across the nation, 
stipends and awards for teachers and students, half of all AP exam fees, and up to $15,000 
per year in science, math and English equipment per school. This program will be fully 
funded by the Heinz Endowments through a 3-year grant totaling $930,637. 

The District anticipates implementation costs, not covered by the grant, to not exceed 
$5,000 per year. This cost includes student transportation to and from student study 
sessions, program communication, and student recruitment materials. The total cost of the 
action shall not exceed $15,000 ($5,000 per year for 3 years) from account line 5143-01 C-
1243-599. 

19. Advanced Algebra Course - 12th Graders - CI PD 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to approve an Advanced Algebra course. Advanced Algebra will be a 4th 
year capstone course for students that did not pass the Keystone Algebra 1 Exam. It will act 
as the replacement course for Standards Based Mathematics 12. Passing this course with a 
grade of 70% or higher will fulfill the graduation requirement for passing the Keystone 
Exam. The course will address higher level algebraic concepts that would traditionally be 
concepts covered in an intro college level course or on a college level entrance exam. This 
course will also be made available to students that may have passed the Algebra 1 
Keystone Exam, but struggled with the algebraic concepts in Algebra 2. It is intended to 
support students that will be entering college or the workforce and fulfill their graduation 
requirements. 

20. PULLED 

21. Local Education Agency (LEA) - PSE 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Program for Students with Exceptionalities to accept, as policy in the School District, the 
Local Education Agency (LEA) policies promulgated by the Bureau of Special Education, 
Pennsylvania Department of Education related to the provision of a free, appropriate, public 
education in the least restrictive environment for students with disabilities. These policies 
and procedures meet the State and Federal requirements for LEA eligibility for IDEA Part B 
funds. Approval of these policies and procedures meet the conditions under section 
300.220 that require each LEA to have in effect policies, procedures, and programs (on file 
with the SEA) that are consistent with State policies and procedures established under 
section 300.121 - 300.156 of the IDEA. 

A March 18, 2013 amendment to the United States Department of Education IDEA Part B 
regulations allows for the Medicaid Access Billing Parental Authorization Form to be signed 
one time with an annual parental notice. This is a change from the requirement that the 
parent sign the form annually. (See item 21 a-Local Education Agency (LEA) policies). 
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22. Memorandum of Understanding (MOU) -Indiana University of Pennsylvania - School 
Performance 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to enter into a Memorandum of Understanding (MOU) with Indiana 
University of Pennsylvania and the Pittsburgh Public Schools for Early Childhood/Special 
Education BSED - Urban Cohort Professional Development Schools at Pittsburgh Faison 
K-5 and Pittsburgh Fulton Pre K-5. This MOU will be for a period of three (3) years from 
May 2013 to May 2016. There is no cost to the District. (See item 22a-MOU for terms and 
conditions) . 

23. Mount Washington Community Academy Charter School (Resubmitted Application) -
SchoolPerlormance 
RESOLVED, That the Board denies the Mount Washington Community Academy Charter 
School revised and resubmitted application based upon the written findings and 
recommendation of the Review Team. 

The administration is hereby directed to provide written notice of the Board's action to the 
applicant, the Department of Education, and the State Charter School Appeal Board 
consistent with Section 1717-A(e)(5) of the Charter School Law. 

24. Donation from Cityparks - Pittsburgh Langley K-8 - School Performance 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to accept a donation of supplies and services of approximately $5,000 from 
Pittsburgh Citiparks for additional support of The Langley Greenhouse and Garden space 
through their existing After Schools Academy Program at Pittsburgh Langley K-8. 

FINALLY RESOLVED, That the Board expresses its appreciation and thanks from Citiparks 
for this generous donation. 

25. Donation of a High Efficiency Furnace - CTE 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Career and Technical Education Division to accept a donation of a High Efficiency Furnace 
unit from Carrier Northeast (the local distributor for Bryant) to the Heating, Ventilation and 
Air Conditioning (HVAC) program currently located at South Annex. The unit was donated 
by Bryant to provide the students with real life, hands on heating and ventilation repair 
experiences. The unit is valued at $1,000 and comes at no cost to the department or the 
District and will be used as a training component of the program. 

FINALLY RESOLVED, That the Board of Education extends its sincere thanks and 
appreciation to Bryant for this donation to the Career and Technical Education Division. 

26. Donation of a Vehicle - CTE 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Career and Technical Education Division to accept a donation of a vehicle to the 
Automotive Technology and Auto Body Repair programs at Pittsburgh Brashear High 
School. 
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The vehicle was donated by a teacher from Pittsburgh Allderdice High School to provide 
the students with real life, hands on engine and auto body repair experiences. The vehicle 
is valued at approximately $2,500 and comes at no cost to the department or the District 
and will be used as a training component of the programs. 

FINALLY RESOLVED, That the Board of Education extends its sincere thanks and 
appreciation to the donor for this donation to the Career and Technical Education Division. 

27. Donation of Coloring Books - ECP 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Early Childhood Education Department to accept a donation of coloring books from the 
National Association of College and University Residence Halls (NACURH): The University 
of Pittsburgh will be hosting NACURH's annual conference in June 2013 and the delegates 
are interested in completing an education service project. The conference delegates will be 
constructing and designing the front and back covers of coloring books. The delegates will 
be given guidelines that prevent the use of discriminatory or religious symbols/wording, 
logos, insignias or other defining marks. They will write encouraging messages pertaining 
to education on the inside cover. The goal and main theme of the coloring book project is to 
help students see education as a positive and worthwhile endeavor. The NACURH 
conference staff will deliver the coloring books to each school at their own expense. The 
coloring books will be stored and distributed to preschool students at the beginning of the 
2013-14 school year. 

FINALLY RESOLVED, That the Board expresses its appreciation and thanks to the 
NACURH for this generous donation. 

28. Donation of Books - First Book Program - CIPD 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize the 
Curriculum and Instruction Department to accept a donation of books from the American 
Federation of Teachers (AFT), Pittsburgh Federation of Teachers (PFT), and Baierl 
Automotive Group. The AFT, PFT, and Baierl Automotive Group would like to donate books 
with a value of $5,000 through the First Book Program. These books will be distributed 
among all Kindergarten students. In addition, the AFT would like to award a $500 grant to a 
school with the highest amount of teacher participation in the First Book Program. To 
participate, teachers need to complete a free enrollment form online and create a wish list of 
books for their school. The school with the highest percentage of teachers enrolled in the 
First Book Program will be awarded the $500 grant to purchase books for their school. 

FINALLY RESOLVED, That the Board expresses its appreciation and thanks to the AFT, 
PFT, and Baierl Automotive Group for this generous donation 

29. AMENDMENT - University of Pittsburgh and KEYS' AmericCorps Contract - School 
Performance 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to amend Item #10 University of Pittsburgh and KEYS' AmeriCorps 
Contracts - Committee on Education, General Authorization, pages 6-7, previously 
amended by the Board on March 14, 2012 (Original Board approval August 26, 2009). 
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University of Pittsburgh: The purpose of this amendment is to increase the contract amount 
from $15,000 to $40,000 for Year 5 due to the increased number of tutors and hours for 
more students who are taking the test. In the past, only 11 th grade took the PSSA. This 
year, grades 9-11 take the Keystone. 
KEYS AmeriCorps: The purpose of t4309his amendment is to increase the contract 
amount by $1,800 for Year 4. The total yearly contract amount will increase from $18,000 to 
$19,800 for year 4. This increase is due to cost of living adjustments. 

Original Item (March 21, 2012) 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to increase the following contract amounts for Years 4 and 5. 

University of Pittsburgh: Contract with the University of Pittsburgh to provide tutors 
throughout the year at the cost of $1 O/hour, not to exceed a total for tutors of $57,000 (Yr. 1 
-$13,500); Yr. 2-$7,500), (Yr. 3-$9,000); (Yr. 4-$15,000); and (Yr. 5-$15,000); from account 
lines 4024-20J-1190-329 (Yr. 4-$15,000); and 4025-20J-1190-329 (Yr. 5 -$15,000). 
KEYS AmeriCorps: Contract to provide $4,800 annual stipends to KEYS AmeriCorps 
members who will be placed at University Prep on a full time basis. AmeriCorps members 
will work with students during the school day as well as after school, with a focus on their 
academic work. The total contract amount shall not exceed $74,400 (Yr. 1 - $9,600); (Yr. 2-
$14,400; (Yr. 3-$14,400); (Yr. 4-$18,000); and (Yr. 5-$18,000); from account lines 4024-
20J-1190-329 (Yr. 4-$18,000); and 4025-20J-1190-329 (Yr. 5-$18,000). 

Amended Item 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to increase the following contract amounts per below: 

University of Pittsburgh: Contract with the University of Pittsburgh to provide tutors 
throughout the year at the cost of $1 O/hour, not to exceed a total for tutors of $57,000 (Yr. 1 
-$13,500); Yr. 2-$7,500), (Yr. 3-$9,000); (Yr. 4-$15,000); and (Yr. 5-$40,000); from account 
lines 4024-20J-1190-329 (Yr. 4-$15,000); and 4309-16T-1190-329 (Yr. 5 -$40,000). 
KEYS AmeriCorps: Contract to provide $4,800 annual stipends to KEYS AmeriCorps 
members who will be placed at Pittsburgh Milliones 6-12 on a full time basis. AmeriCorps 
members will work with students during the school day as well as after school, with a focus 
on their academic work. The total contract amount shall not exceed $76,200 (Yr. 1-
$9,600); (Yr. 2-$14,400; (Yr. 3-$14,400); (Yr. 4-$19,800); and (Yr. 5-$18,000) from account 
lines 4024-20J-1190-329 (Yr. 4 - $19,800). 

30. AMENDMENT - Translation Services (ESL Program) - CIPD 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to amend item #39 Translation Services (ESL Program) - Committee on 
Education, Payments Authorized, page 14, previously approved by the Board on June 27, 
2012. 

Reason for Amendment 
The purpose of this amendment is to increase the amount of the payments by $5,000 from 
$20,000 to $25,000 to accommodate the increase of District materials (i.e. CCSS, Keystone, 
etc.) needing to be translated into various languages for ESL Families. 
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RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to make payment for translation services to assist the English as a Second 
Language Program maintain compliance with state and federal education guidelines for 
parents and students who do not have English as their first language. The ESL program 
retains interpreters to assist with verbal needs in cases such as enrollment, parent meetings 
mediations, and teacher conferences. The ESL program retains translators to provide 
written communication with parents as appropriate. The frequency of the 
translator/interpreter assignments and number of translators needed depends upon student 
enrollment and new documentation and correspondence that is generated at the District 
level. The translators are also needed for special circumstances that arise with individual 
students. Individuals are contacted through community service agencies such as Jewish 
Family and Children's Services and Catholic Charities. The rate of payment is $25 per hour 
for up to $20,000 due to enrollment fluctuation in ESL. 

The total payment amount shall be up to $20,000 (due to enrollment fluctuation in ESL) 
from account line 4124-010-1100-340. 

Amended Item 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to make payment for translation services to assist the English as a Second 
Language Program maintain compliance with state and federal education guidelines for 
parents and students who do not have English as their first language. The ESL program 
retains interpreters to assist with verbal needs in cases such as enrollment, parent meetings 
mediations, and teacher conferences. The ESL program retains translators to provide 
written communication with parents as appropriate. The frequency of the 
translator/interpreter assignments and number of translators needed depends upon student 
enrollment and new documentation and correspondence that is generated at the District 
level. The translators are also needed for special circumstances that arise with individual 
students. Individuals are contacted through community service agencies such as Jewish 
Family and Children's Services and Catholic Charities. The rate of payment shall be $25 per 
hour. 

The total payment amount shall be up to $25,000 (due to enrollment fluctuation in ESL) from 
account line 4124-010-1100-340. 

31. AMENDMENT- Bevan Educational Solutions - Teacher Effectiveness 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to amend item #5- Bevan Educational Solutions - Committee on Education, 
Payments Authorized, page 3, previously approved by the Board on January 25, 2012. 

Reason for Amendment 
The purpose of this amendment is to extend our current contract with Bevan Educational 
Solutions. The contract amount will increase from $208,000 to $319,600 to reflect an 
additional 62 days of contracted work. The scope of work is being increased to include 
support to schools around understanding and using the information in the Educator 
Effectiveness Reports for improvement. 
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Additionally, in accordance with Act 82 which requires that all school-based, non-teaching 
professional employees be evaluated based on a combined measure by 2014-15, with 80% 
of the evaluation being based on professional practice, Dr. Bevan will work with specialist 
groups; including counselors, nurses, hearing/speech/vision teachers, social workers, non
teaching librarians, and school psychologists, to develop appropriate rubrics and provide 
training and implementation support for effective evaluation of these groups. 

Original Item 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to approve a 22-month renewal contract with Bevan Consulting Solutions. 
They will continue to support the implementation of RISE: Research-based, Inclusive 
System of Teacher Evaluation and our implementation of multiple measures for teacher and 
principal evaluation. Deliverables will include: 

• establishing 85% or greater inter-rater reliability aligned to our Level 1 and 2 certification 
work with administrators and teacher leaders; 

• provide expert consultation on the redesign of our principal evaluation system; 
• provide critical facilitation of training for RISE school-based leadership teams; 
• design technology-based RISE professional development by developing twenty on-line 

modules; 
• support during the RISE Design Team retreats; and 
• provide school-based visitations and coaching monthly. 

Since implementing RISE in 2009-2010, Bevan Educational Solutions work with Pittsburgh 
has been essential in establishing a fair and consistent evaluation system that is trusted and 
credible. Funding approved by the FFE Grant supported the initial contract for the design, 
training, and implementation of RISE. 

The operating period shall be from February 1, 2012 through December 31, 2013. The total 
contract amount shall not exceed $208,000 from account lines 4000-18M-2271-330 
($1 08,000-Schoollmprovement Grant) and 121 0-16N-281 0-330 ($100,000-Gates Grant). 

Amended Item: 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to approve a 29-month renewal contract with Bevan Consulting Solutions. 
They will continue to support the implementation of RISE: Research-based, Inclusive 
System of Teacher Evaluation and our implementation of multiple measures for teacher and 
principal evaluation. Deliverables will include: 

• establishing 85% or greater inter-rater reliability aligned to our Level 1 and 2 certification 
work with administrators and teacher leaders; 

• provide expert consultation on the redesign of our principal evaluation system; 
• provide critical facilitation of training for RISE school-based leadership teams; 
• design technology-based RISE professional development by developing twenty on-line 

modules; 
• support during the RISE Design Team retreats; and 
• Provide on-site support to schools around understanding and using their 

Educator Effectiveness Reports. 
• Provide support to non-teaching professional group in rubric development and 

training for effective professional growth and evaluation. 
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Since implementing RISE in 2009-2010, Bevan Educational Solutions work with Pittsburgh 
has been essential in establishing a fair and consistent evaluation system that is trusted and 
credible. Funding approved by the FFE Grant supported the initial contract for the design, 
training, and implementation of RISE. 

The operating period shall be from February 1, 2012 through June 30, 2014. The total 
contract renewal amount shall not exceed $319,600 from account lines 4000-18M-2271-330 
($108,000-School Improvement Grant), 1210-16N-2810-330 ($100,000-Gates Grant) and 
131 0-16N-201 0-330 ($111,600-Gate Grant). 

32. Charity Partner License Agreement with Hard Rock Cafe International USA -
Pittsburgh CAP A 6-12 - School Performance 
RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its 
proper officers to enter into a Charity Partner License Agreement with Hard Rock Cafe 
International USA (See item 32a-Chariy Partner License Agreement). 

FINALLY RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to accept a $2 donation from Hard Rock Cafe for the sale of 
each item with the Pittsburgh CAP A 6-12 logo. 

33. Student Suspensions, Transfers, and Expulsions 
RESOLVED, That the Board of Education of the School District of Pittsburgh accept the 
following report on student suspensions, transfers, and expulsions. 

a. 62 

b. L 

c. L 
d. L 

students suspended for four (4) to ten (10) days; 

stUdents suspended for four (4) to ten (10) days and transferred to another 
Pittsburgh Public School; 

students expelled out of school for eleven (11) days or more; 

students expelled out of school for eleven (11) days or more and transferred to 
another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Support Services. 

Respectfully Submitted, 

Committee on Education 
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Pittsburgh Urban Leadership System for Excellence 
PROFESSIONAL RATING FORM 

(SCHOOL ADMINISTRATORS) 

Last Name: ________________ First: ______________ _ Middle: _____________ _ 

School: ___________________________ Job Title: ____________________________ _ 

SATISFACTORY Signature UNSATISFACTORY Signature 

Performance of employee is of Rater: Performance in at least one of Rater: 

sufficiently acceptable to justify Position: I Date: or more of the doma ins is Position: I Date: 
continuation of employment. unacceptable. 

Domain(s) Where Performance is Unacceptable (at least one domain must be checked to issue an unsatisfactory rating): 

o Domain 1: Strategic and Cultural Leadership- The school leader will systematically and collaboratively develop a positive culture to promote continuous student 

growth and staff development. The leader articulates and models a clear vision of the school's culture that involves students, families, and staff. 

o Domain 2: Systems and Leadership- The school leader will ensure that the school has processes and systems in place for budgeting, staffing, problem solving, 

communicating expectations and scheduling that result in organizing the work routines in the school. The school leader must efficiently, effectively, and safely 

manage the school to foster staff accountability and student achievement. 

o Domain 3: Leadership for Learning- The school leader assures a system is in place to address the linkage of curriculum, instruction, assessment, and data on 

student learning and teacher effectiveness based on research and best practices to accelerate student achievement and eliminate racial disparities. 

o Domain 4: Equity Leadership- The school leader builds and maintains a focus on eliminating racial achievement disparities by creating a racially and culturally 

proficient school community focused on setting high expectations for all students. 

o Domain 5: Professional and Community Leadership- The school leader promotes the success of all students, the positive interactions among school community 

members, and the professional growth of staff by acting with integrity, fairness and in an ethical manner. 

o Although rated as satisfactory, performance has been assessed to be Below Average and improvement must occur. 

I certify that the above named employee has been rated as indicated for the period beginning and ending _________ _ 

Signature of Principal: ____________________________ _ Date: ____________________ _ 

Signature of Assistant Superintendent: ____________________ _ Date: ___________________ _ 

Signature of Superintendent: ____________________ _ Date: _________________________ __ 
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COMMOMWEAL TH OF PENNSYL VANIA 
MODEL LOCAL EDUCATIONAL AGENCY (LEA) 

POLICIES AND PROCEDURES 

PURPOSE 

Under the regulatory provisions of the Individuals with Disabilities Education Act, Part B 
(IDEA-B), to be eligible for funds the Local Educational Agency (LEA) must, among many 
things, demonstrate to the satisfaction of the State Education Agency (SEA) that it meets the 
conditions in§§300.101 through 300.163, and§§300.165-300.174. The conditions under 
§300.220 require the LEAs to have in effect policies, procedures, and programs that are 
consistent with the State policies and procedures established under §§ 300.101 through 300.163, 
and §§300.165-300.174. The Board approved LEA Policies and Procedures must be on file 
with the Department of Education. 

This current model of LEA Policies and Procedures is formatted to facilitate future modifications 
of the policies and procedures. Modifications to the IDEA Policies and Procedures may be 
necessary to ensure compliance with Part 300, if: (1) The provisions of the IDEA or the 
implementing regulations are amended; (2) There is a new interpretation of the IDEA by Federal 
or State courts; or (3) There is an official finding of noncompliance with Federal or State law or 
regulations. 

Acceptance of this product, in part, fulfills the requirements at 34 CFR §300.200 in meeting the 
conditions under Local Educational Agency Eligibility. 

Pennsylvania Department of Education 
LEA Policies and Procedures - July 2013 
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§300.101- Free appropriate public education (FAPE) 

PITTSBURGH SD 
NAME OF LEA 

The Commonwealth of Pennsylvania (PA) ensures that all children with disabilities aged 
3 years to 21 years of age residing in P A have the right to a free appropriate public education 
(F APE), including children with disabilities who have been suspended or expelled from 
school. There is an age-related exception under the provision of 34 CFR §300.1 02(b). 
Under the School Code (24 P .S. § 13-1301). " ... Every child, being a resident of any school 
district, between the ages of six and twenty-one (21) years, may attend the public schools in 
his district, subject to the provisions of this act. Notwithstanding any other provision oflaw 
to the contrary, a child who attains the age of twenty-one (21) years during the school term 
and who has not graduated from high school may continue to attend the public schools in his 
district free of charge until the end of the school term." Therefore, PAis required to make 
F APE available to a child with a disability to the end of the school term in which the student 
reaches his/her 21 sl birthday. 

It is the policy of the Pennsylvania Department of Education (PDE) that a free appropriate 
public education is available to all children residing in the State between the ages of 3 and 
21, inclusive, including children with disabilities who have been suspended or expelled from 
school, as provided for in §300.530( d). F APE is made available to each eligible child 
residing in the State beginning no later than the child's third birthday. Additionally, an IEP 
or an IFSP is in effect for the child by that date, in accordance with Sec. 300.323(b). 
Moreover, if a child's third birthday occurs during the summer, the child's IEP Team shall 
determine the date when services under the IEP or IFSP will begin. The determination that a 
child is eligible under IDEA-B, is made on an individual basis by the group responsible 
within the child's LEA for making eligibility determinations. 

It is PDE policy that public agencies must adhere to state and federal regulations regarding 
disciplinary removals. Notwithstanding the requirements incorporated by Chapter 14 and 
Chapter 711 which adopt by reference 34 CFR 300.530 through 300.537 (relating to 
authority of school personnel; and change of placement because of disciplinary removals), a 
disciplinary exclusion of a student with a disability for more than 15 cumulative school days 
in a school year will be considered a pattern so as to be deemed a change in educational 
placement. A removal from school is a change of placement for a student who is identified 
with mental retardation, except if the student's actions are consistent with 34 CFR 300.530-
300.535 (relating to authority of school personnel; determination of setting; appeal; 
placement during appeals; protections for children not determined eligible for special 
education and related services; referral to and action by law enforcement; and judicial 
authorities ). 

PDE policy ensures F APE is available to any child with a disability who needs special 
education and related services, even though the child has not failed or been retained in a 
course or grade, and is advancing from grade to grade. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (x) and (xxxii) 
22 Pa. Code §711.3 (a)(iii)(ix) and (xxix) 

Pennsylvania Department of Education 
LEA Policies and Procedures - July 2013 
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PITTSBURGH SD 
NAME OF LEA 

§300.102 - Limitation - exception to FAPE for certain ages. 

As described under §300.1 02, there are no exceptions for age range of 3 through 21, unless 
the following exist: 

With respect to children aged 18 through 21, F APE is not required for students with 
disabilities who, in the last educational placement prior to their incarceration in an adult 
correctional facility were not determined eligible for special education and related services 
and did not have an IEP. 

However, this exception does not apply to children with disabilities, aged 18 through 21, who 
had been identified as a child with a disability and had received services in accordance with 
an IEP, but who left school prior to their incarceration. Additionally, this exception is not 
applicable if the student did not have an IEP in their last educational setting and had been 
identified as a child with a disability. 

This exception does not apply to children who have graduated from high school but have not 
been awarded a regular high school diploma. The term regular high school diploma does not 
include an alternative degree that is not fully aligned with the State's academic standards, 
such as a certificate or a general educational development credential (OED). If a child with 
disabilities has graduated from high school with a regular high school diploma, then a written 
prior notice in accordance with §300.503 is required because graduation from high school 
with a regular high school diploma constitutes a change in placement. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (2)(x) 
22 Pa. Code §711.3 (a)(ix) 

§300. 103 - FAPE - methods and payments. 

LEA policy ensures that there is no delay, as a result of determining the funding sources, for 
the placement of any child with a disability in the Least Restrictive Environment, including 
where necessary for the child to receive F APE, including residential facilities. Timely 
placements are not relieved even where there is valid obligation for funding the placement by 
an insurer or similar third party. The no delay provision includes no waiver of the time while 
the payment source is being determined. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 
22 Pa. Code § 711.4 

§300. 104 - Residential placement. 

The LEA ensures that placement in a public or private residential program if necessary to 
provide special education and related services is at no cost to the parents of the child. 

Pennsylvania Department of Education 
LEA Policies and Procedures - July 2013 
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Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (x) and (xi) 
22 Pa. Code §711.3 (b)(ix) and (x) 

§300.105 - Assistive technology. 

PITTSBURGH SD 
NAME OF LEA 

LEA policy ensures that assistive technology devices, or assistive technology services, or 
both, as defined under §300.S and §300.6, are made available to a child with disabilities if 
determined on a case-by-case basis by the child's IEP Team, necessary to provide the child 
access to F APE. If necessary to ensure the child's needs for devices or services to access 
FAPE are met, school-purchased assistive technology devices in the child's home or other 
setting is required as determined by the IEP Team. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(i), (xi), and (xxvii) 
22 Pa. Code §711.3 (b)(i), (x), and (xxiv) 

§300. 106 - Extended school year services. 

In addition to the requirements at 34 CFR §300.106 (relating to extended school year 
services) adopted by reference, the public agency serving children under Chapter 14 shall use 
the following factors for determining whether a student with disabilities requires ESY as part 
of the provision of F APE at each IEP meeting and, if so, make subsequent determinations 
about the ESY services to be provided. 

In considering whether a student is eligible for ESY services, the IEP team shall consider the 
following factors, however, no single factor will be considered determinative: 

(i) Regression-whether the student reverts to a lower level of functioning as 
evidenced by a measurable decrease in skills or behaviors which occurs as a result 
of an interruption in educational programming. 

(ii) Recoupment-whether the student has the capacity to recover the skills or 
behavior patterns in which regression occurred to a level demonstrated prior to the 
interruption of educational programming. 

(iii) Whether the student's difficulties with regression and recoupment make it 
unlikely that the student will maintain the skills and behaviors relevant to IEP 
goals and objectives. 

(iv) The extent to which the student has mastered and consolidated an important skill 
or behavior at the point when educational programming would be interrupted. 

(v) The extent to which a skill or behavior is particularly crucial for the student to 
meet the IEP goals of self-sufficiency and independence from caretakers. 

(vi) The extent to which successive interruptions in educational programming result in 
a student's withdrawal from the learning process. 

(vii) Whether the student's disability is severe, such as autism/pervasive 
developmental disorder, serious emotional disturbance, severe mental retardation, 
degenerative impairments with mental involvement and severe multiple 
disabilities. 

PennsylVania Department of Education 
LEA Policies and Procedures - July 2013 
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PITTSBURGH SD 
NAME OF LEA 

Other reliable sources of information regarding a student's educational needs, propensity to 
progress, recoupment potential and year-to-year progress may include the following; 
progress on goals in consecutive IEPs, progress reports maintained by educators, therapists 
and others having direct contact with the student before and after interruptions in the 
education program, reports by parents of negative changes in adaptive behaviors or in other 
skill areas, medical or other agency reports indicating degenerative-type difficulties, which 
become exacerbated during breaks in educational services, observations and opinions by 
educators, parents and others, and results of tests, including criterion-referenced tests, 
curriculum-based assessments, ecological life skills assessments and other equivalent 
measures. 

The need for ESY services will not be based on any of the following; the desire or need for 
day care or respite care services, the desire or need for a summer recreation program, the 
desire or need for other programs or services that while they may provide educational 
benefit, are not required to ensure the provision of a free appropriate public education. 

Students with severe disabilities such as autism/pervasive developmental disorder, serious 
emotional disturbance; severe mental retardation; degenerative impairments with mental 
involvement; and severe multiple disabilities require expeditious detenninations of eligibility 
for extended school year services to be provided as follows: 
(1) Parents of students with severe disabilities shall be notified by the public agency of the 

annual review meeting to ensure their participation. 
(2) The IEP review meeting must occur no later than February 28 of each school year for 

students with severe disabilities. 
(3) The Notice of Recommended Educational Placement (NOREP) shall be issued to the 

parent no later than March 31 of the school year for students with severe disabilities. 
(4) If a student with a severe disability transfers into a public agency after the dates in 

paragraphs (2) and (3), and the ESY eligibility decision has not been made, the 
eligibility and program content must be determined at the IEP meeting. 

Public agencies shall consider the eligibility for ESY services of all students with disabilities 
at the IEP meeting. Consideration of the need for ESY services shall occur at the IEP team 
meeting to be convened annually, or more frequently if conditions warrant. Consideration 
means that ESY services are raised and discussed at the IEP team meeting. In making a 
determination that a student is eligible for ESY services, the IEP team shall rely on criteria in 
this section and applicable judicial decisions. ESY determinations for students other than the 
group of students identified as students with severe disabilities are not subject to the time line 
of February 28 or March 31. However, the ESY determinations shall still be made in a 
timely manner. If the parents disagree with the public agencies' recommendation on ESY, 
the parents will be afforded an expedited due process hearing. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (b) (xi) 
22 Pa. Code §14.132 
22 Pa. Code § 711.3 (b )(x) 
22 Pa. Code § 711.44 

Pennsylvania Department of Education 
LEA Policies and Procedures - July 2013 
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§300. 107 - Nonacademic services. 

PITTSBURGH SD 
NAME OF LEA 

As determined appropriate and necessary by the child's IEP Team, children with disabilities 
must be provided supplementary aids and services to provide nonacademic and 
extracurricular services and activities in the manner necessary to afford an equal opportunity 
for participation in the services and activities. 

Nonacademic and extracurricular services and activities may include counseling services, 
athletics, transportation, health services, recreational activities, special interest groups or 
clubs sponsored by the public agency, referrals to agencies that provide assistance to 
individuals with disabilities, and employment of students, including both employment by the 
public agency and assistance in making outside employment available. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 02 (b )(xi)(xxvii) 
22 Pa. Code §711.3 (b)(x)(xxiv) 

§300.10B - Physical education. 

It is PDE policy that physical education services, specially designed if necessary, are made 
available to every child with a disability receiving F APE. Each child with a disability is 
afforded the opportunity to participate in the regular physical education program available to 
nondisabled children unless the child is enrolled full time in a separate facility or needs 
specially designed physical education, as prescribed in the child's IEP. 

If specially designed physical education is prescribed in a child's IEP, the child must be 
provided the services directly or arranged through other public or private programs to 
provide the services. 

The child with a disability enrolled in a separate facility must receive appropriate physical 
education services. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xi) 
22 Pa. Code §711.3 (b)(i) 

§300.109 - Full educational opportunity goal (FEOG). 

With regard to full educational opportunity goal, the General Assembly of Pennsylvania has 
enacted legislation that provides for an entitlement to services for children with disabilities 
from birth onward, consistent with the terms ofIDEA. Services and programs for Infant and 
Toddlers are provided via the Department of Public Welfare under Act 212 of 1990. For 
children age 3 onward FEOG is pursued by the State Board of Education's adoption of 
regulations, which provides for the PDE's general supervision of services and programs and 
the regulations for charter schools and cyber charter schools. 

Pennsylvania Department of Education 
LEA Policies and Procedures - July 2013 
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PITTSBURGH SD 
NAME OF LEA 

Full implementation of these requirements on a statewide basis continues through the PDE's 
Bureau of Special Education and the Bureau of Early Intervention Services management of 
its resources including implementation of its grant under IDEA-B, through its LEA 
Application processes, monitoring systems, complaint management systems, impartial due 
process systems, and technical assistance and support systems. 

In regard to Pennsylvania's detailed timetable to reach the goal of providing full educational 
opportunity to all children with disabilities, the Commonwealth affirms the goal of providing 
full educational opportunity to all children with disabilities ages birth through 21, by the year 
2020. 

Authority and/or Responsibility 
11 P.S. §§875-101-875-503 
24 P.S. §13-1372(1) 
24 P.S. §17-1732A(c)(1) & § 17-1751-A 

§300. 110 - Program options. 

It is PDE policy that children with disabilities have available to them the variety of 
educational programs and services available to nondisabled children in the area served by the 
agency, including art, music, industrial arts, family and consumer science education, 
computer education, and vocational education. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (a)(4) 
22 Pa. Code §711.3 (a) 
22 Pa. Code §711.4 

§300. 111 - Child find. 

It is PDE's policy that all children with disabilities residing in the State, including children 
with disabilities attending private schools, regardless of the severity of their disability, and 
who are in need of special education and related services, are identified, located, and 
evaluated. All public agencies in the State who provide special education and related services 
report annually to the State, through the State wide data system which children are being 
served and what services are being provided. This method applies to all children with 
disabilities, including highly mobile children (such as migrant and homeless children), and 
children who are suspected of being eligible under IDEA, even though they are advancing 
from grade to grade. 

The procedures are addressed in the State Board of Education's regulations where school 
districts and charter schools perform child find, screening and evaluation for all children, as 
prescribed at 22 Pa. Code §§14.121 -- 14.123 and 22 Pa Code §711.21, §711.23, and 
§711.24. A practical method has been developed and implemented to determine which 
children are currently receiving needed special education and related services. Under Chapter 
14, student information with regard to identification, disability categories, and special 
education and related services provided is reported in the school districts special education 

Pennsylvania Department of Education 
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PITTSBURGH SD 
NAME OF LEA 

plan and data reports submitted to PDE in accordance with 22 Pa. Code § 14.1 04. With 
regard to children receiving services under Chapter 711, each charter school's or cyber 
charter school's written policy must include: (1) public awareness activities sufficient to 
inform parents of children applying to or enrolled in the charter school or cyber charter 
school of available special education services and programs and how to request those 
services and programs, and (2) systematic screening activities that lead to the identification, 
location and evaluation of children with disabilities enrolled in the charter school or cyber 
charter school. 

In addition to the requirements at 34 CFR 300.111 (relating to child find) , Intermediate 
Units are responsible for child find activities necessary to provide equitable services 
consistent with 34 CFR 300.130-300.144, regarding children with disabilities enrolled by 
their parents in private schools. 

The LEA or MAW A is responsible for all child find activities for children from ages 3 to 21. 
The Pennsylvania Department of Public Welfare (DPW) is responsible for child find 
activities for children from birth through age 2. The DPW performs child find activities for 
Infant and Toddlers based on Act 212 of 1990, Section 302 (11 P.S. §875-303), and Chapter 
4226 Early Intervention Services, Section 4226.24, in accordance with policies and 
procedures consistent with IDEA. PDE recognizes and accepts that such practice under the 
law (Act 212 of 1990) does not diminish PDE's responsibility to ensure compliance with the 
requirements of 34 CFR 300.111. 

Authority and/or Responsibility 
22 Pa. Code §§14.121-- 14.123 
22 Pa. Code §711.21, §711.23 and §711.24 

§300. 112 - Individualized education programs OEP). 

It is PDE policy that Chapter 14 and 711 by adoption by reference and/or explicit rule 
adoption therein, meets Federal regulations covering all IEP requirements. 

PDE policy, and supported by PA regulations, do adopt the exception under §300.112 
(referring to §300.300(b )(3)(ii) (sic)), namely that a public agency does not violate its 
obligation for IEP or IFSP development and implementation, if the public agency is unable to 
obtain informed parental consent for the initial provision of services. 

PDE policy is supported by enforceable rules under the adoption by reference in Chapters 14 
and 711 that a parent has the right to unilaterally withdraw a child with a disability from 
continued special education and related services. The school entity may not challenge that 
parent's decision using Part B dispute resolution procedures. If, at any time subsequent to 
the initial provision of special education and related services, the parent of a child revokes 
consent in writing for the continued provision of special education and related services the 
public agency may not continue to provide special education and related services to that 
child, but must provide prior written notice in accordance with §300.503 before ceasing the 
provision of special education and related services. 
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In addition to the requirements incorporated by reference with regard to a public agency 
serving children under Chapter 14, the IEP of each student with a disability must include: 

A description of the type or types of support as defined in this paragraph that the student will 
receive, the determination of which may not be based on the categories of the child's 
disability alone. Students may receive more than one type of support as appropriate and as 
outlined in the IEP and in accordance with this chapter. Special education supports and 
services may be delivered in the regular classroom setting and other settings as determined 
by the IEP team. In determining the educational placement, the IEP team must first consider 
the regular classroom with the provision of supplementary aids and services before 
considering the provision of services in other settings. 

(i) Autistic support. Services for students with the disability of autism who require 
services to address needs primarily in the areas of communication, social skills or 
behaviors consistent with those of autism spectrum disorders. The IEP for these 
students must address needs as identified by the team which may include, as 
appropriate, the verbal and nonverbal communication needs of the child; social 
interaction skills and proficiencies; the child's response to sensory experiences and 
changes in the environment, daily routine and schedules; and., the need for positive 
behavior supports or behavioral interventions. 

(ii) Blind-visually impaired support. Services for students with the disability of visual 
impairment including blindness, who require services to address needs primarily in the 
areas of accessing print and other visually-presented materials, orientation and 
mobility, accessing public and private accommodations, or use of assistive 
technologies designed for individuals with visual impainnents or blindness. For 
students who are blind or visually impaired, the IEP must include a description of the 
instruction in Braille and the use of Braille unless the IEP team determines, after the 
evaluation of the child's reading and writing needs, and appropriate reading and 
writing media, the extent to which Braille will be taught and used for the student's 
learning materials. 

(iii) Deaf and hard of hearing support. Services for students with the disability of deafness 
or hearing impairment, who require services to address needs primarily in the area of 
reading, communication accessing public and private accommodations or use of 
assistive technologies designed for individuals with deafness or hearing impairment. 
For these students, the IEP must include a communication plan to address the language 
and communication needs, opportunities for direct communications with peers and 
professional personnel in the child's language and communication mode, academic 
level, and full range of needs, including opportunities for direct instruction in the 
child's language and communication mode; and assistive technology devices and 
servIces. 

(iv) Emotional support. Services for students with a disability who require services 
primarily in the areas of social or emotional skills development or functional behavior. 

(v) Learning support. Services for students with a disability who require services 
primarily in the areas of reading, writing, mathematics, or speaking or listening skills 
related to academic performance. 

(vi) Life skills support. Services for students with a disability who require services 
primarily in the areas of academic, functional or vocational skills necessary for 
independent living. 
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(vii) Multiple disabilities support. Services for students with more than one disability the 
result of which is severe impairment requiring services primarily inJhe areas of 
academic, functional or vocational skills necessary for independent living. 

(viii) Physical support. Services for students with a physical disability who require services 
primarily in the areas of functional motor skill development, including adaptive 
physical education or use of assistive technologies designed to provide or facilitate the 
development of functional motor capacity or skills. 

(ix) Speech and language support. Services for students for students with speech and 
language impairments who require services primarily in the areas of communication or 
use of assistive technologies designed to provide or facilitate the development of 
communication capacity or skills. 
(2) Supplementary aids and services in accordance with 34 CFR 300.42 (relating to 

supplementary aids and services). 
(3) A description of the type or types of support as defined in § 14.105(2) (relating to 

personnel). 
(4) The location where the student attends school and whether this is the school the 

student would attend if the student did not have an IEP. 
(5) For students who are 14 years of age or older, a transition plan that includes 

appropriate measurable postsecondary goals related to training, education, 
employment and, when appropriate, independent living skills. 

(6) The IEP of each student shall be implemented as soon as possible, but no later 
than 10 school days after its completion. 

(7) Every student receiving special education and related services provided for in an 
IEP developed prior to July 1, 2008, shall continue to receive the special 
education and related services under that IEP, subject to the terms, limitations and 
conditions set forth in law. 

In addition to the requirements incorporated by reference with regard to development, 
review, and revision ofIEP, each public agency serving children under Chapter 14 shall 
designate persons responsible to coordinate transition activities. 

In addition to the requirements incorporated by reference with regard to the public agency 
serving children under Chapter 711, the IEP of each student with a disability must ensure 
upon enrollment that the child receives special education and related services in conformity 
with the IEP, either by adopting the existing IEP or by developing a new IEP, and for 
students who are 14 years of age or older, the IEP shall include a transition plan which 
includes appropriate measurable postsecondary goals related to training, education, 
employment and, when appropriate, independent living skills, and the IEP of each student 
shall be implemented as soon as possible but no later than 10 school days after its 
completion. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xvii) 
22 Pa. Code § 14.131 
22 Pa. Code § 711.3 (b) (xxiv) 
22 Pa. Code §711.41 
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§300.113 - Routine checking of hearing aids and external components 
of surgically implanted medical devices. 

It is PDE's policy that hearing aids worn in school by children with hearing impairments, 
including deafness, are functioning properly. Additionally, external components of 
surgically implanted medical devices are monitored to ensure proper functioning. 

There is not a public agency responsibility for a child with a surgically implanted medical 
device who is receiving special education and related services, for the post-surgical 
maintenance, programming, or replacement of the medical device that has been surgically 
implanted (or of an external component of the surgically implanted medical device). 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xii) 
22 Pa. Code § 711.3 (b )(xii) 

§300.114 - LRE requirements. 

It is PDE's policy that to the maximum extent appropriate, children with disabilities, 
including children in public or private institutions or other care facilities, are educated with 
children who are nondisabled. A student may not be determined to require separate 
education because the child cannot achieve at the same level as classmates who do not have 
disabilities, if the child can, with the full range of supplementary aids and services, make 
meaningful progress in the goals included in the student's IEP. A student may not be 
removed from or determined to be ineligible for placement in a regular education classroom 
solely because of the nature or severity of the student's disability, or solely because 
educating the student in the regular education classroom would necessitate additional cost or 
for administrative convenience. Public agencies shall be required to provide access to a full 
continuum of placement options. 

Generally, the Commonwealth's distribution of State funds for the provision of special 
education programs and services is based on the aggregated number of children in each 
school district. The Commonwealth does not use a funding formula which distributes State 
funds on the basis of the type of setting where a child is served which results in placements 
that violate the requirements of Least Restrictive Environment (LRE). 

Additionally, from state appropriation, additional funding is provided for the PDE to 
determine, that when extraordinary expense are incurred by a school district, supplemental 
funding may be provided to the school district to ensure the provision of a free appropriate 
public education (F APE) in the Least Restrictive Environment. 

Moreover, when it has been determined (consistent with the procedures for all children 
including evaluation, IEP development, notice, and written consent from the parent) that the 
educational placement for a student with a disability in the Least Restrictive Environment is 
an Approved Private School (APS), then a school district may submit application to seek 
from PDE, financial assistance to help support the LRE of the child. The purpose of this 
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funding is to defray the cost of the LRE placement, and mayor may not be approved by 
PDE. Where no funding support is forthcoming from PDE the school district may not delay 
or deny the educational placement agreed upon including an APS. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 02(b )(xiii) 
22 Pa. Code §14.l45 
22 Pa. Code §711.3(b)(xi) 

§300.115 - Continuum of alternative placements. 

With regard to public agencies serving children under Chapter 14, it is PDE's policy that 
students with disabilities shall be educated in the Least Restrictive Environment. Each 
school agency serving children under Chapter 14 shall ensure that: 
(1) To the maximum extent appropriate, and as provided in the IEP, the student with a 

disability is educated with non-disabled peers. 
(2) Special classes, separate schooling or other removal of a student with a disability from 

the regular education class occurs only when the nature or severity of the disability is 
such that education in the regular education class with the use of appropriate 
supplementary aids and services cannot be achieved satisfactorily. 

(3) A student may not be detennined to require separate education because the child cannot 
achieve at the same level as classmates who do not have disabilities if the child can, with 
the full range of supplementary aids and services, make meaningful progress in the goals 
included in the student's IEP. 

(4) A student may not be removed from or detennined to be ineligible for placement in a 
regular education classroom solely because of the nature or severity of the student's 
disability, or solely because educating the student in the regular education classroom 
would necessitate additional cost or for administrative convenience. 

(5) School entities shall be required to provide access to a full continuum of placement 
options. 

Authority and/or Responsibility 
22 Pa. Code §14.102(b)(xiii) 
22 Pa. Code §14.145 
22 Pa. Code §711.3(b)(xii) 

§300. 116 - Placements. 

It is PDE's policy that in determining the educational placement of a child with a disability, 
including a preschool child with a disability, each public agency shall ensure that the 
placement decision is made by a group of persons, including the parents, and other persons 
knowledgeable about the child, the meaning of the evaluation data, and the placement 
options; and is made in conformity with the LRE provisions of this section. The child's 
placement: (1) is detennined at least annually; (2) is based on the child's IEP; and (3) is as 
close as possible to the child's home. Unless the IEP of a child with a disability requires 
some other arrangement, the child is educated in the school that he or she would attend if 
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nondisabled. In selecting the LRE, consideration is given to any potential harmful effect on 
the child or on the quality of services that he or she needs. A child with a disability is not 
removed from education in age-appropriate regular classrooms solely because of needed 
modifications in the general curriculum or solely because educating the student in the regular 
education classroom would necessitate additional cost or for administrative convenience. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 02(b)( xiii) 
22 Pa. Code §14.145 
22 Pa. Code §711.3(b)(xi) 

§300. 117 - Nonacademic settings. 

It is PDE's Policy in providing or arranging for the provision of nonacademic and 
extracurricular services and activities, including counseling services, athletics, transportation, 
health services, recreational activities, special interests groups or clubs sponsored by the 
public agency, referrals to agencies that provide assistance to individuals with disabilities, 
and employment of students, including both employment by the public agency and assistance 
in making outside employment available, each public agency shall ensure that each child 
with a disability participates with nondisabled children in those services and activities to the 
maximum extent appropriate to the needs of that child. 

The public agency must ensure that each child with a disability has the supplementary aids 
and services determined by the child's IEP Team to be appropriate and necessary for the child 
to participate in nonacademic settings. 

Authority and/or Responsibilitv 
22 Pa. Code §14.l02(a)(4) 
22 Pa. Code § 711.4 

§300.118 - Children in public or private institutions. 

P A assures students so placed are afforded the right to F APE in the Least Restrictive 
Environment through the provisions of the School Code of 1949, P.S. § 13-1306. 

Authority and/or Responsibility 
24 P.S. § 13-1306 

§300.119 - Technical assistance and training activities. 

With regard to Technical assistance and training activities, it is the policy and practice of 
PDE to carry out activities to ensure that teachers and administrators in all public agencies 
are fully informed about their responsibilities for implementing Least Restrictive 
Environment and are provided with necessary technical assistance and training. 
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Training and teclmical assistance is afforded teachers and administrators through a multi
prong approach. First, State Board's regulations provide enforceable policies and procedures 
and are made known through the public participation adoption of rules. Second, Basic 
Education Circulars or Penn*Links (non-regulatory documents) disseminated to the field 
provide guidance with regard to procedural safeguards and placement in the Least Restrictive 
Environment. Both regulations, Basic Education Circulars, Announcements, and 
Penn*Links are available to teachers and administrators through the PDE's web sites. 

The PDE's monitoring may produce findings whereby procedural safeguards and Least 
Restrictive Environment implementation falls short of compliance with federal and state 
regulations and thereby initiate the provision of training and technical assistance to teachers 
and administrators. 

The PDE maintains projects through contracted agencies whose mission is to support the 
efforts of the Bureau of Special Education and the Bureau of Early Intervention Services, 
including rendering technical assistance and training to teachers and administrators on 
procedural safeguards and Least Restrictive Environment, consistent with the 34 CFR Part 
300 and the State Board regulations pertaining to Special Education. These agency's mission 
includes building capacity of the local educational agency to provide appropriate services to 
students who receive special education services and may emphasize areas identified as 
Statewide initiatives by the PDE, such as, autism, behavior support, transition to adult living, 
leadership, LRE, and reading. 

Authority and/or Responsibility 
22 Pa. Code § 14.102(a)(4) 
22 Pa. Code §711.4 

§300. 120 - Monitoring activities. 

With regard to PDE monitoring of §300.114 - LRE requirements, PDE conducts Compliance 
Monitoring for Continuous Improvement (CMCI) , Early Intervention Management 
Verification Reviews, Focused Monitoring, and Target Monitoring of school districts, charter 
schools, cyber charter schools, and preschool early intervention programs to ensure 
compliance with applicable regulations. When implementation of LRE is inconsistent with 
§300.114, the PDE takes into consideration the agency's justification for its implementation 
and assists in planning and implementing any necessary corrective action and improvement 
plans. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 
22 Pa. Code §711.4 
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With regard to having in effect procedural safeguards required under §§300.500 through 
300.536, PDE policy is supported by enforceable rules under the adoption by reference 
and/or explicit rule adoption under Chapter 14 and Chapter 711. The adoption by reference 
and explicit rules thereby incorporates Federal regulations covering all procedural safeguards 
under §§300.501 through 300.537, with the following exceptions: 

• §300.509 relating to Model forms. The PDE has adopted model forms to assist 
parents and public agencies in filing a due process complaint under §§300.507 and 
300.508 (relating to matters of identification, evaluation, or educational placement of 
a child with a disability or the provision of F APE to the child). Additionally, PDE 
has adopted model forms to assist parents and other parties in filing State complaints 
under §§300.151 through 300.153 (relating to the State Complaint Procedures, where 
an organization or individual may file a signed written complaint that a public agency 
has violated a requirement under Part B of the Individuals with Disabilities Education 
Act.) 

There are neither rules nor policy requiring the use of the model forms so long as the 
alternate form or document used meets, as appropriate, the content for the purpose of 
filing the due process complaint and the filing of a State complaint. 

• §300.517 relating to Attorney fees. PDE has not adopted any policy regarding these 
provisions because the duty is imposed on a court of competent jurisdiction to be 
applied to matters under due process complaint filed before the judicial body. 

• §300.518(c) relating to Child's status during proceedings. It is PDE's policy that the 
Part B public agency will be required to continue the services previously provided 
under Part C, unless the parent consents otherwise or due process complaint 
procedures have been exhausted. 

• §300.520 relating to Transfer o[parental rights at age o[majority. The age of 
majority in Pennsylvania is 21 years, thus IDEA rights of parents do not transfer to 
students at age 18. However, under the regulations for the Family Educational Rights 
and Privacy Act of 1974, {34 CFR §99.5(a)}, the rights of parents regarding 
education records are transferred to the student at age 18. 

Therefore, except as described above, PDE policy and supporting Commonwealth laws 
implement the Federal regulations covering all procedural safeguards under §§300.501 
through 300.537. 

Authority and/or Responsibility 
22 Pa. Code §§14.162 -14.163 
22 Pa. Code §711.62 
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With regard to having in effect procedural safeguards required under §§300.300 through 
300.311, PDE policy is supported by enforceable rules under the adoption by reference 
and! or explicit rule adoption under Chapter 14 and Chapter 711. The adoption by reference 
and explicit rules thereby incorporates Federal regulations covering procedural requirements 
for Evaluation under §§300.300 through 300.311, with the following exceptions being 
§300.307 Specific learning disabilities., (a)(3). This regulation gives States discretion to 
develop procedures for the determination of specific learning disabilities. PDE policy 
supported by PA regulation 22 Pa. Code §14.125 and 22 Pa. Code §711.25 (relating to 
Criteria for the determination of specific learning disabilities), at § 14.125 and §711.25 
(a)(2)(i), requires agencies to conform to State criteria which includes: 

(i) A process based on the child's response to scientific, research-based intervention, 
which includes documentation that: 
(A) The student received high quality instruction in the general education setting. 
(B) Research-based interventions were provided to the student. 
(C) Student progress was regularly monitored. 

Additionally, State criteria to meet §300.306 are supported by regulations under 22 Pa. Code 
§ 14.125 and 22 Pa. Code §711.25: 

Each school district, intermediate unit, charter school, and cyber charter school shall develop 
procedures for the determination of specific learning disabilities that conform to criteria in 
this section. These procedures shall be included in the school district's and intermediate 
unit's special education plan in accordance with § 14.104(b) (relating to special education 
plans). Charter schools and cyber charter schools shall include the procedures for the 
determination of specific learning disability in the school's application for a charter. To 
determine that a child has a specific learning disability, the school district or intermediate 
unit shall address whether the child does not achieve adequately for the child's age or meet 
State-approved grade-level standards in one or more of the following areas, when provided 
with learning experiences and scientifically based instruction appropriate for the child's age 
or State-approved grade-level standards: 

(i) Oral expression. 
(ii) Listening comprehension. 
(iii) Written expression. 
(iv) Basic reading skill. 
(v) Reading fluency skills. 

(vi) Reading comprehension. 
(vii) Mathematics calculation. 

(viii) Mathematics problem solving. 

(2) Use one of the following procedures: 
(i) A process based on the child's response to scientific, research-based 

intervention, which includes documentation that: 
(A) The student received high quality instruction in the general education 

setting. 
(B) Research-based interventions were provided to the student. 
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(ii) A process that examines whether a child exhibits a pattern of strengths and 
weaknesses, relative to intellectual ability as defined by a severe discrepancy 
between intellectual ability and achievement, or relative to age or grade. 

(3) Have determined that its findings under this section are not primarily the result of: 
(i) A visual, hearing or orthopedic disability. 

(ii) Mental retardation. 
(iii) Emotional disturbance. 
(iv) Cultural factors. 
(v) Environmental or economic disadvantage. 
(vi) Limited English proficiency. 

(4) Ensure that underachievement in a child suspected of having a specific learning 
disability is not due to lack of appropriate instruction in reading or mathematics by 
considering documentation that: 

(i) Prior to, or as a part of, the referral process, the child was provided scientifically
based instruction in regular education settings, delivered by qualified personnel, 
as indicated by observations of routine classroom instruction. 

(ii) Repeated assessments of achievement were conducted at reasonable intervals, 
reflecting formal assessment of student progress during instruction, which was 
provided to the child's parents. 

In addition to the requirements at 34 CFR §300.301 (relating to initial evaluations), Chapter 
14 and 711 provide additional requirements. For children served under Chapter 14 and 
Chapter 711, the initial evaluation shall be completed and a copy of the evaluation report 
presented to the parents no later than 60 calendar days after the agency receives written 
parental consent for evaluation, except that the calendar days from the day after the last day 
of the spring school term up to and including the day before the first day of the subsequent 
fall school term shall not be counted. 

Parents may request an evaluation at any time, and the request must be in writing. The 
school entity shall make the Permission to Evaluate Form readily available for that purpose. 
If a request is made orally to any professional employee or administrator of the school entity, 
that individual shall provide a copy of the Permission to Evaluate Request Form to the 
parents within 10 calendar days of the oral request. 

Authority and/or Responsibility 
22 Pa. Code §14.102(2)(xvi) 
22 Pa. Code §14.123(b)(c) 
22 Pa. Code §14.125 
22 Pa. Code §711.3(a)(xiii) 
22 Pa. Code § 711.24(b) 
22 Pa. Code §711.25 
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§300. 123 - Confidentialitv of personallv identifiable information. 

With regard to having in effect procedures for maintaining confidentiality of personally 
identifiable information required under §§300.610 through 300.626, PDE policy is supported 
by enforceable rules under the adoption by reference and/or explicit rule adoption under 
Chapter 14 and Chapter 711. The adoption by reference and explicit rules thereby 
incorporates Federal regulations covering requirements for Confidentiality under §§300.610 
through 300.626. 

Additionally, it is PDE policy that notice is given that is adequate to fully inform parents 
about the requirements of this section including (1) a description of the extent that the notice 
is given in the native languages of the various population groups in P A; (2) a description of 
the children on whom personally identifiable information is maintained, the types of 
information sought, the methods PA intends to use in gathering the information (including 
the sources from whom information is gathered), and the uses to be made of the information; 
and (3) a summary of the policies and procedures that participating agencies must follow 
regarding storage, disclosure to third parties, retention, and destruction of personally 
identifiable information; and (4) a description of all of the rights of parents and children 
regarding this information, including the rights under the Family Educational Rights and 
Privacy Act of 1974 and implementing regulations in 34 CFR part 99. Before any major 
identification, location, or evaluation activity, the notice must be published or announced in 
newspapers or other media, or both, with circulation adequate to notify parents throughout 
the State of the activity. 

For children served under Chapter 711, each public charter school and cyber charter school 
shall forward the child's educational records, including the most recent IEP, within 10 school 
days after the charter school or cyber charter school is notified in writing that the child is 
enrolled at another public agency, private school, approved private school or private agency. 
Charter schools and cyber charter schools shall maintain educational records for children 
with disabilities consistent with the regulations for the Family Educational Rights and 
Privacy Act of 1974 (20 U.S.c.A. §§ 1221 note and 1232g) in 34 CFR Part 99 (relating to 
family educational rights and privacy). 

Access rights. Each agency shall permit parents to inspect and review any education 
records relating to their children that are collected, maintained, or used by the agency under 
this part. The agency shall comply with a request without unnecessary delay and before any 
meeting regarding an IEP, or any hearing pursuant to §300.507 and §§300.521-300.52S, and 
in no case more than 45 days after the request has been made. 

The right to inspect and review education records under this section includes (1) the right to a 
response from the participating agency to reasonable requests for explanations and 
interpretations of the records; (2) the right to request that the agency provide copies of the 
records containing the information if failure to provide those copies would effectively 
prevent the parent from exercising the right to inspect and review the records; and (3) the 
right to have a representative of the parent inspect and review the records. An agency may 
presume that the parent has authority to inspect and review records relating to his or her child 
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unless the agency has been advised that the parent does not have the authority under 
applicable State law governing such matters as guardianship, separation, and divorce. 

Record of access. Each participating agency shall keep a record of parties obtaining access 
to education records collected, maintained, or used under Part B ofIDEA (except access by 
parents and authorized employees of the participating agency), including the name of the 
party, the date access was given, and the purpose for which the party is authorized to use the 
records. 

Records on more than one child. If any education record includes information on more 
than one child, the parents of those children have the right to inspect and review only the 
information relating to their child or to be informed of that specific information. 

List of types and locations of information. Each participating agency shall provide 
parents on request a list of the types and locations of education records collected, maintained, 
or used by the agency. 

Fees. Each participating agency may charge a fee for copies of records that are made for 
parents under this part if the fee does not effectively prevent the parents from exercising their 
right to inspect and review those records. A participating agency may not charge a fee to 
search for or to retrieve information under this part. 

Amendment of records at parent's request. A parent who believes that information in the 
education records collected, maintained, or used under this part is inaccurate or misleading or 
violates the privacy or other rights of the child may request the participating agency that 
maintains the information to amend the record. The agency shall decide whether to amend 
the information in accordance with the request within a reasonable period of time of receipt 
of the request. If the agency decides to refuse to amend the information in accordance with 
the request, it shall inform the parent of the refusal and advise the parent of the right to a 
hearing under §300.568. 

Opportunity for a hearing. The agency shall, on request, provide an opportunity for a 
hearing to challenge information in education records to ensure that it is not inaccurate, 
misleading, or otherwise in violation of the privacy or other rights of the child. 

Result of hearing. If, as a result of the hearing, the agency decides that the information is 
inaccurate, misleading or otherwise in violation of the privacy or other rights of the child, it 
shall amend the information accordingly and so inform the parent in writing. If, as a result of 
the hearing, the agency decides that the information is not inaccurate, misleading, or 
otherwise in violation of the privacy or other rights of the child, it shall inform the parent of 
the right to place in the records it maintains on the child a statement commenting on the 
information or setting forth any reasons for disagreeing with the decision of the agency. Any 
explanation placed in the records of the child under this section must (1) be maintained by 
the agency as part of the records of the child as long as the record or contested portion is 
maintained by the agency; and (2) if the records of the child or the contested portion is 
disclosed by the agency to any party, the explanation must also be disclosed to the party. 
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Hearin2 procedures. A hearing held under §300.619 must be conducted according to the 
procedures under 34 CFR 99.22. 

Consent. Except as to disclosures addressed in §300.622 for which parental consent is not 
required by Part 99, parental consent must be obtained before personally identifiable 
information is (1) disclosed to anyone other than officials of participating agencies collecting 
or using the information under this part, subject to this section; or (2) used for any purpose 
other than meeting a requirement of this part. An educational agency or institution subject to 
34 CFR Part 99 may not release information from education records to participating agencies 
without parental consent unless authorized to do so under Part 99. If a parent does not 
consent to release of information to the educational agency, which information has been 
determined to be necessary to evaluate the student under Part 300, the educational agency 
may, after unsuccessful attempts to obtain consent from the parent, seek permission to 
evaluate the student and if necessary gain a decision from a hearing officer when consent is 
not forthcoming from the parent. 

Each participating agency shall protect the confidentiality of personally identifiable 
information at collection, storage, disclosure, and destruction stages. One official at each 
participating agency shall assume responsibility for ensuring the confidentiality of any 
personally identifiable information. All persons collecting or using personally identifiable 
information must receive training or instruction regarding PA's policies and procedures 
under §300.123 and 34 CFR Part 99. Each participating agency shall maintain, for public 
inspection, a current listing of the names and positions of those employees within the agency 
who may have access to personally identifiable information. 

Destruction of information. The public agency shall inform parents when personally 
identifiable information collected, maintained, or used under this part is no longer needed to 
provide educational services to the child. The information must be destroyed at the request of 
the parents. However, a permanent record of a student's name, address, and phone number, 
his or her grades, attendance record, classes attended, grade level completed, and year 
completed may be maintained without time limitation. 

Children's rights. The age of majority in Pennsylvania is 21 years, thus IDEA rights of 
parents do not transfer to students at age 18. However, under the regulations for the Family 
Educational Rights and Privacy Act of 1974, {34 CFR §99.5(a)}, the rights of parents 
regarding education records are transferred to the student at age 18. 

Enforcement. PDE, under its supervisory responsibilities, shall intervene when issues of 
compliance with confidentiality requirements are raised, and will adhere to the procedures 
meeting the requirements under 34 CFR §§300.151-300.153. The response of the PDE will 
vary from case to case. The main features of efforts will be to explain the problem, call upon 
the educational agency to implement a remedy, and assist them with ideas as to what a 
remedy might involve. If, however, the PDE does not succeed in obtaining prompt 
compliance, the PDE can take more rigorous steps to make sure that the compliance issue is 
resolved in a timely manner, including the following: (1) A local special education plan may 
be disapproved; (2) The disbursement of state and federal funds may be deferred pending 
resolution of the issue; (3) The amount of funds may be reduced; (4) Seek court order 
requiring the educational agency to take specific actions; (5) Join with parents in legal action 
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initiated by them and; (6) Take action affecting the commission of the commissioned officer 
responsible for administering the public agency. 

Disciplinary information. PDE policy requires that a public agency include in the records 
of a child with a disability a statement of any current or previous disciplinary action that has 
been taken against the child and transmit the statement to the same extent that the 
disciplinary information is included in, and transmitted with, the student records of 
nondisabled children. The statement may include a description of any behavior engaged in 
by the child that required disciplinary action, a description of the disciplinary action taken, 
and any other information that is relevant to the safety of the child and other individuals 
involved with the child. If the child transfers from one school to another, the transmission of 
any of the child's records must include both the child's current individualized education 
program and any statement of current or previous disciplinary action that has been taken 
against the child. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 02(b) (xxxiii) 
22 Pa. Code §711.3 (b) (xxx) 
22 Pa. Code §711.8 

§300. 124 - Transition of children from the Part C program to 
preschool programs. 

With regard to 34 CFR §300.124, Transition of children from the Part C program to 
preschool programs, PDE and PA Department of Public Welfare (the Part C agency) through 
the Office of Child Development and Early Learning (OCDEL) has developed policies and 
procedures which assure the smooth transition of eligible young children from Part C 
services to preschool services on the third birthday of the eligible young child. Additionally, 
when an eligible young child turns 3 years of age and if necessary to allow for uninterrupted 
services for the child and family throughout the transition year, it is PDE's policy that the 
Individual Family Services Plan, where one exists, shall be converted to an IEP by an IEP 
team, in accordance with Chapter 14 and this document (see "Individualized Education 
Program"), and which must be in effect as of the child's third birthday. These policies and 
procedures were distributed to all public agencies through the dissemination of an 
Announcement: EI-09 #3 Transition of Toddlers to Preschool or Other Community Services. 
A representative of the early intervention agency, as defined under 22 Pa. Code § 14.101, will 
participate in the transition planning conference. 

Authority and/or Responsibility 
22 Pa. Code §14.101 
22 Pa. Code §14.156 
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§300.129 - State responsibility regarding children in private schools. 

In Pennsylvania, for purposes of this section and § §300.130 through 300.144, Intennediate 
Units are responsible for implementing services to children with disabilities enrolled by their 
parent in private schools. Each Intennediate Unit is, for purposes of implementing 
§§300.130 through 300.144, the Local Educational Agency. 

Each Intennediate Unit submits annually to the PDE Secretary, a special education plan 
specifying the special education services and programs to be operated to meet the 
requirements under §§300.130 through 300.144. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (a) (4) 
22 Pa. Code §14.103, see definition of Local educational agency 
22 Pa. Code §14.104 

§300. 130 - Definition of parentally-placed private school children with 
disabilities. 

Parentally-placed private school children with disabilities means children with disabilities 
enrolled by their parents in private, including religious, schools or facilities. Schools or 
facilities are those that that meet one or both the following definitions: 

Elementary school means a nonprofit institutional day or residential school, including a 
public elementary charter school that provides elementary education, as detennined under 
State law. 

Secondary school means a nonprofit institutional day or residential school, including a public 
secondary charter school that provides secondary education, as detennined under State law, 
except that it does not include any education beyond grade 12. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 02 (b )(iii)(vii) 
22 Pa. Code §711.3 (b)(ii)(vi) 

§300.131 - Child find for parentally-placed private school children 
with disabilities. 

It is PDE policy that the Intennediate Unit (IU) shall implement the following: 

Each IU must locate, identify, and evaluate all children with disabilities who are enrolled by 
their parents in private, including religious, elementary schools and secondary schools 
located within IU service area, by implementing: 
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• Child find process designed to ensure the equitable participation of parentally-placed 
private school children. 

• Accurate count of those children. 

• Activities similar to the activities undertaken for children enrolled in public school. 

• Cost of carrying out the child find requirements, including individual evaluations, not 
be considered in determining if an LEA has met its obligation under Expenditures 
(see description under §300.133). 

• Completed in a time period comparable to that for students attending public schools 
in the IU consistent with §300.111. 

• Include parentally-placed private school children who reside in a State other than 
Pennsylvania who attend private, including religious, elementary schools and 
secondary schools located within IU service area. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (xv) 
22 Pa. Code §14.104 

§300.132 - Provision of services for parental/y-placed private school 
children with disabilities - basic requirement. 

It is PDE policy that the IU must make provision, to the extent consistent with the number 
and location of children with disabilities who are enrolled by their parents in 
private schools, located in IU service area, for the participation of those children in the 
program assisted or carried out under the IU plan, by providing them with special education 
and related services, including direct services determined in accordance 
with §300.137. 

A services plan must be developed and implemented for each private school child with a 
disability who has been designated by the IU in which the private school is located to receive 
special education and related services. 

Each IU must maintain in its records, and provide to the PDE, the following information 
related to parentally-placed private school children: 

(1) The number of children evaluated; 
(2) The number of children determined to be children with disabilities; and 
(3) The number of children served. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xv) 
22 Pa. Code § 14.104 
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§300.133 - Expenditures. 

Formula. Each IU must spend the following on providing special education and related 
services (including direct services) to parentally-placed private school children with 
disabilities: 

(1) For children aged 3 through 21, an amount that is the same proportion of the IV's total 
subgrant under section 611 (f) of the IDEA-B as the number of private school children 
with disabilities aged 3 through 21 who are enrolled by their parents in private schools, 
located in the IU service area, is to the total number of children with disabilities in IU's 
jurisdiction aged 3 through 21. 

(2) For children aged three through five, an amount that is the same proportion of the IV's 
total subgrant under section 619(g) of the IDEA-B as the number of parentally-placed 
private school children with disabilities aged three through five who are enrolled by 
their parents in a private school located in the IU, is to the total number of children with 
disabilities in its jurisdiction aged three through five. 

(3) If an IU has not expended for equitable services all of the funds by the end of the fiscal 
year for which Congress appropriated the funds, the IU must obligate the remaining 
funds for special education and related services (including direct services) to parentally
placed private school children with disabilities during a carry-over period of one 
additional year. 

Calculating proportionate amount. In calculating the proportionate amount of Federal 
funds to be provided for parentally-placed private school children with disabilities, the IU, 
after timely and meaningful consultation with representatives of private schools, must 
conduct a thorough and complete child find process to determine the number of parentally
placed children with disabilities attending private schools located in the IV. 

Annual count. Each IU must, after timely and meaningful consultation with representatives 
of private schools, determine the number of parentally-placed private school children with 
disabilities attending private schools located in the IV. 

The IU must ensure that the count is conducted on any date between October 1 and 
December 1, inclusive, of each year. The count must be used to determine the amount that 
the IU must spend on providing special education and related services to parentally-placed 
private school children with disabilities in the next subsequent fiscal year. 

Supplement, not supplant. State and local funds may supplement and in no case supplant 
the proportionate amount ofIDEA-B funds required to be expended for parentally-placed 
private school children with disabilities. 

Authority and/or Responsibility 
22 Pa. Code § 14.102 (b ) (xv ) 
22 Pa. Code §14.104 
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§300.134 - Consultation. 

It is PDE policy that the IU must consult with private school representatives and 
representatives of parents of parentally-placed private school children with disabilities during 
the design and development of special education and related services for the children 
regarding the following: 

• The child find process, including-

(I) How parentally-placed private school children suspected of having a disability 
can participate equitably; and 

(2) How parents, teachers, and private school officials will be informed of the 
process. 

• The determination of the proportionate share ofIDEA-B funds available to serve 
parentally-placed private school children with disabilities including the determination 
of how the proportionate share of those funds are calculated. 

• The consultation process among the IU, private school officials, and representatives 
of parents of parentally-placed private school children with disabilities, including 
how the process will operate throughout the school year to ensure that parentally
placed children with disabilities identified through the child find process can 
meaningfully participate in special education and related services. 

• How, where, and by whom special education and related services will be provided for 
parentally-placed private school children with disabilities, including a discussion of-

(1) The types of services, including direct services and alternate service delivery 
mechanisms; and 

(2) How special education and related services will be apportioned if funds are 
insufficient to serve all parentally-placed private school children; and 

(3) How and when those decisions will be made. 

• Written explanation by the IU regarding how, if the IU disagrees with the views of 
the private school officials on the provision of services or the types of services 
(whether provided directly or through a contract), the IU will provide to the private 
school officials a written explanation of the reasons why the IU chose not to provide 
services directly or through a contract. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xv) 
22 Pa. Code §14.104 
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§300. 135 - Written affirmation. 

When timely and meaningful consultation has occurred, the IU must obtain a written 
affirmation signed by the representatives of participating private schools. If the 
representatives do not provide the affirmation within a reasonable period of time, the IU must 
forward the documentation of the consultation process to the PDE. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (b) (xv) 
22 Pa. Code § 14.104 

§300. 136 - Compliance. 

A private school official has the right to submit a complaint to the PDE that the IU did not 
engage in consultation that was meaningful and timely or did not give due consideration to 
the views of the private school official. 

If the private school official wishes to submit a complaint, the official must provide to the 
PDE the basis of the noncompliance by the IU with the applicable private school provisions 
and the IU must forward the appropriate documentation to the PDE. 

If the private school official is dissatisfied with the decision of the PDE, the private school 
official may submit a complaint to the U.S. Department of Education's Secretary by 
providing the information on noncompliance described under this section. 

The PDE must forward the appropriate documentation to the U.S. Department of Education's 
Secretary. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (b)(xv) 
22 Pa. Code §14.104 

§300. 137 - Equitable services determined. 

No parentally-placed private school child with a disability has an individual right to receive 
some or all of the special education and related services that the child would receive if 
enrolled in a public school. The IU must make the final decisions with respect to the services 
to be provided to eligible parentally-placed private school children with disabilities. 

IU decisions about the services that will be provided to parentally-placed private school 
children with disabilities must be made in accordance with the following: 

• Initiating and conducting meetings to develop, review, and revise a services plan for 
the child, in accordance with §300.138(b); and 
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• Ensuring that a representative of the religious or other private school attends each 
meeting. If the representative cannot attend, the IU shall use other methods to ensure 
participation by the religious or other private school, including individual or 
conference telephone calls. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (b) (xv) 
22 Pa. Code §14.l04 
22 Pa. Code §14.l2l(d) 

§300.138 - Equitable services provided. 

The IU services provided to parentally-placed private school children with disabilities must 
be provided by personnel meeting the same standards as personnel providing services in the 
public schools, except that private elementary school and secondary school teachers who are 
providing equitable services to parentally-placed private school children with disabilities do 
not have to meet the highly qualified special education teacher requirements ofIDEA-B. 

Parentally-placed private school children with disabilities may receive a different amount of 
IU services than children with disabilities in public schools. 

Each parentally-placed private school child with a disability who has been designated by the 
IU to receive services must have a services plan that describes the specific special education 
and related services that the IU will provide to the child in light of the services that the IU 
has determined it will make available to parentally-placed private school children with 
disabilities. 

The services plan must, to the extent appropriate, meet the requirements with respect to the 
services provided as is provided to public school children with disabilities served. The 
services plan must be developed, reviewed, and revised as provided to IEPs for public school 
children with disabilities. 

The provision of services must be provided: 

• By employees of the IU; or 

• Through contract by the IU with an individual, association, agency, organization, or 
other entity. 

Special education and related services provided to parentally-placed private school children 
with disabilities, including materials and equipment, must be secular, neutral, and 
nonideological. 

Authority and/or Responsibility 
22 Pa. Code §l4.102 (b) (xv) 
22 Pa. Code §l4.l04 
22 Pa. Code §l4.l2l(d) 
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§300.139 - Location of services and transportation. 

IV services to parentally-placed private school children with disabilities may be provided on 
the premises of private, including religious, schools, to the extent consistent with law. 

If necessary for the child to benefit from or participate in the services provided under this 
part, a parentally-placed private school child with a disability must be provided 
transportation-

• From the child's school or the child's home to a site other than the private school; and 

• From the service site to the private school, or to the child's home, depending on the 
timing of the services. 

• An IV is not required to provide transportation from the child's home to the private 
school. 

The cost of the transportation described may be included in calculating whether the LEA has met 
the requirement of §300.133 - Expenditures. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b)(xv) 
22 Pa. Code §14.104 

§300.140 - Due process complaints and State complaints. 

With regard to IV provision of services to parentally-placed private school children with 
disabilities, due process provisions under §300.121- Procedural safeguards, are not 
applicable except for child find. That is, due process proceedings under §§300.504 through 
300.519 do not apply to complaints that the IV has failed to meet the requirements §§300.132 
through 300.139. 

With regard to child find complaints against an IU, such complaints may be filed under due 
process proceedings under §§300.504 through 300.519 that the IV has failed to meet the 
child find requirements, including complaints regarding initial evaluation, reevaluation, 
determination of eligibility, existence of a specific learning disability, observation and 
documentation of eligibility as prescribed under provisions under §§300.300 through 
300.311. 

Any due process complaint regarding the child find requirements must be filed with the IV in 
which the private school is located and a copy must be forwarded to the PDE. 

Any complaint that an IV has failed to meet the requirement regarding parentally-placed 
children in private schools must be filed in accordance with the procedures described in 
§§300.151 through 300.153. 
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A complaint filed by a private school official must be filed with the PDE in accordance with 
the procedures in §300.136 - Compliance. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (b) (xv) 
22 Pa. Code §14.104 

§300.141- Requirement that funds not benefit a private school. 

An IU may not use funds provided under §611 or §619 of the IDEA-B to finance the existing 
level of instruction in a private school or to otherwise benefit the private school. 

The IU must use funds provided under IDEA-B to meet the special education and related 
services needs of parentally-placed private school children with disabilities, but not for 
meeting-

• The needs of a private school; or 
• The general needs of the students enrolled in the private school. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (xv) 
22 Pa. Code §14.104 

§300.142 - Use of personnel. 

An IU may use funds available to make public school personnel available in other than 
public facilities to the extent necessary to provide services for parentally-placed private 
school children with disabilities; and if those services are not normally provided by the 
private school. 

An IU may use funds available to pay for the services of an employee of a private school to 
provide services to parentally-placed private school children with disabilities if: 

• The employee performs the services outside of his or her regular hours of duty; and 
• The employee performs the services under public supervision and control. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (xv) 
22 Pa. Code §14.104 

§300. 143 - Separate classes prohibited. 

An IU may not use funds available for classes that are organized separately on the basis of 
school enrollment or religion of the children if--
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• The classes are at the same site; and 
• The classes include children enrolled in public schools and children enrolled in 

private schools. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (xv) 
22 Pa. Code §14.104 

§300.144 - Property' equipment. and supplies. 

The IU must control and administer the funds used to provide special education and related 
services, and hold title to and administer materials, equipment, and property purchased with 
those funds for the uses and purposes provided in the IDEA. 

The IU may place equipment and supplies in a private school for the period of time needed 
for the IDEA program. The IU must ensure that the equipment and supplies placed in a 
private school are used only for IDEA-B purposes; and can be removed from the private 
school without remodeling the private school facility. 

The IU must remove equipment and supplies from a private school if the equipment and 
supplies are no longer needed for IDEA-B purposes; or removal is necessary to avoid 
unauthorized use of the equipment and supplies for other than IDEA-B purposes. 

The IU may not use funds under IDEA-B for repairs, minor remodeling, or construction of 
private school facilities. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (b) (xv) 
22 Pa. Code §14.104 

§300. 145 - Applicability of §§300. 146 through 300.147. 

§§300.146 through 300.147 apply only to children with disabilities who are or have been 
placed in or referred to a private school or facility by a public agency as a means of providing 
special education and related services. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (a)(4) 

§300. 146 - Responsibility of SEA. 

PDE ensures that a child with a disability who is placed in or referred to a private school or 
facility by a public agency is provided special education and related services in conformance 
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with an IEP that meets the requirements of this document; and at no cost to the parents; is 
provided an education that meets the standards that apply to education provided by PDE and 
LEAs; and has all of the rights of a child with a disability who is served by a public agency. 

With regard to the requirements regarding Private Schools at 34 CFR §300.146 and 
§300.l47, PDE is responsible for developing and maintaining a system that ensures that each 
student with a disability receives a free appropriate public education and that each family has 
the benefits of a system of procedural safeguards. While school districts, charter schools, 
cyber charter schools, and, for preschool students, "mutually agreed-upon written 
arrangement" (MA W A) agencies, have the primary and direct responsibility for carrying this 
out, federal law places upon PDE a "general supervision" responsibility. Similarly, state law 
calls upon the Secretary to superintend the system and enforce the special education 
requirements. The PDE understands these requirements to mean that the PDE is to have a 
comprehensive system that coordinates various planning, funding, and compliance elements. 

The implementation of Children with Disabilities in Private Schools Placed or Referred by 
Public Agencies, is accomplished by the PDE through its monitoring procedure which 
includes onsite visits, parent interviews, and written reports of findings and conclusions, 
including where necessary, corrective action including enforcement actions. Prior to 
adoption of applicable rules, private schools and facilities are afforded an opportunity to 
provide input through public participation as required by IDEA-B. Additionally, regulations 
adopted for students attending public schools are fully in effect for students with disabilities 
who are placed by school districts and early intervention agencies into private schools, and 
are made known to private schools and facilities through adoption in the Pennsylvania 
Bulletin and newspapers and other public medium including the PDE's maintained web sites. 

Authority and/or Responsibility 
22 Pa. Code § l4.l02 (a)(4) 
22 Pa. Code §14.l04 

§300. 147 - Implementation by SEA. 

The implementation of Children with Disabilities in Private Schools Placed or Referred by 
Public Agencies, is accomplished by the PDE through its monitoring procedures which 
includes onsite visits, parent interviews and written reports of findings and conclusion, 
including where necessary, corrective action including enforcement actions. Prior to 
adoption of applicable rules, private schools and facilities are afforded an opportunity to 
provide input through public participation as required by IDEA-B. Additionally, regulations 
adopted for students attending public schools are fully in effect for students with disabilities 
who are placed by school districts and early intervention agencies into private schools, and 
are made known to private schools and facilities through adoption in the Pennsylvania 
Bulletin and newspapers and other public medium including the PDE's maintained web sites. 

Authority and/or Responsibility 
22 Pa. Code §14.l02 (a)(4) 
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§300.148 - Placement of children by parents when FAPE is at issue. 

An agency is not required to pay for the cost of an education, including special education and 
related services of a child with a disability at a private school or facility, if the agency made 
F APE available to the child and the parents elected to place the child in a private school or 
facility. However, the child must be included in the population whose needs are addressed 
by an IU, consistent with the provisions of §§300.131 through 300.144, relating to 
parentally-placed private school children with disabilities. 

Disagreements between the parents and a public agency regarding the availability of a 
program appropriate for the child, and the question of financial reimbursement, are subject to 
the due process procedures in §§300.504 through 300.520, adopted by reference under 
Chapter 14 (22 Pa. Code 22 Pa. Code §14.102) and Chapter 711 (22 Pa. Code §711.3). 

If the parents of a child with a disability, who previously received special education and 
related services under the authority of a public agency, enroll the child in a private preschool, 
elementary school, or secondary school without the consent of or referral by the public 
agency, a court or a hearing officer may require the agency to reimburse the parents for the 
cost of that enrollment if the court or hearing officer finds that the agency had not made 
F APE available to the child in a timely manner prior to that enrollment and that the private 
placement is appropriate. 

A parental placement may be found to be appropriate by a hearing officer or a court even if it 
does not meet the State standards that apply to education provided by the public agency. 

The cost of reimbursement described above, may be reduced or denied: 

• If at the most recent IEP Team meeting that the parents attended prior to removal of 
the child from the public school, the parents did not inform the IEP Team that they 
were rejecting the placement proposed by the public agency to provide F APE to their 
child, including stating their concerns and their intent to enroll their child in a private 
school at public expense; or if at least ten (10) business days (including any holidays 
that occur on a business day) prior to the removal of the child from the public school, 
the parents did not give written notice to the public agency of the information 
described herein this section. 

• If, prior to the parents' removal of the child from the public school, the public agency 
informed the parents, through the notice requirements described in §300.503(a)(1), of 
its intent to evaluate the child (including a statement of the purpose of the evaluation 
that was appropriate and reasonable), but the parents did not make the child available 
for the evaluation; or upon a judicial finding of unreasonableness with respect to 
actions taken by the parents. 

Notwithstanding the notice requirement under this section, the cost of reimbursement: 

(1) Must not be reduced or denied for failure to provide the notice if
(i) The school prevented the parents from providing the notice; 
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(ii) The parents had not received notice, pursuant to Sec. 300.504, of the notice 
requirement in paragraph (d)( 1) of this section; or 

(iii) Compliance with paragraph (d)(1) of this section would likely result in physical 
harm to the child; and 

(2) May, in the discretion of the court or a hearing officer, not be reduced or denied for 
failure to provide this notice if -

(i) The parents are not literate or cannot write in English; or 
(ii) Compliance with paragraph (d)(1) of this section would likely result in serious 

emotional harm to the child. 

Authority and/or Responsibility 

22 Pa. Code §14.l02 (b) (xv) 
22 Pa. Code §711.3 (b) (xvi) 

§300.149 - SEA responsibility for general supervision. 

PDE is responsible for ensuring that the requirements ofIDEA are carried out and that each 
educational program for children with disabilities administered within PA, including each 
program administered by any other State or local agency is under the general supervision of 
the persons responsible for educational programs for children with disabilities in the 
Commonwealth and meets the education standards of the PDE (including the requirements of 
34 CFR Part 300). PDE complies with this section through 22 Pa. Code Chapter 14,22 Pa. 
Code Chapter 711, PA State Statute (Public School Code at 24 P.S. §§13-1357, 13-1372, and 
25-2552), Memorandum of Understanding Pennsylvania's Departments of Education, Public 
Welfare, Labor and Industry and Health, and PDE's Statewide monitoring system described 
below. 

Note that all monitoring activities, including preparation for on-site, conducting the 
monitoring, and follow up are standardized statewide. Pennsylvania consults regularly with 
stakeholders and the State Advisory Panel regarding the design and implementation of the 
state's monitoring system. 

COMPONENTS OF CYCLICAL MONITORING 

The Facilitated Self Assessment (FSA) - Local Education Agency (LEA) assesses and 
reports on its compliance and accomplishments with respect to a variety of policies, 
procedures, student outcomes, file reviews and program operations. The FSA is prepared by 
the LEA prior to the on-site portion of monitoring. It is used to facilitate discussion between 
the LEA and monitoring team and to assist the Bureau to identify areas of non-compliance 
and needed improvement. 

File Review - Monitoring team reviews student records on-site to determine compliance with 
requirements for evaluation, IEP, placement, secondary transition, and procedural safeguards. 

Interviews - Monitoring team interviews parents, students, administrators, and teachers of 
students selected by the Bureau of Special Education (BSE) or Bureau of Early Intervention 
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Services for the sample group. The goal is to determine if the LEA involves parents, 
professionals, and students in required processes e.g., IEP development, whether programs 
and services are being provided, and whether the LEA provides training to enhance 
knowledge. Parent, student, and teacher satisfaction with the public agency's special 
education program is also generally reflected. 

Monitoring Outcomes - When onsite monitoring has been completed, the PDE prepares and 
issues a Report of Findings to the LEA. The Report consists of findings in ten general 
topical areas: 

1. Policies and Procedures 
2. Performance Outcomes 
3. Training for Parents and Professionals 
4. Evaluation of Students 
5. IEPs 
6. IEP Implementation 
7. Secondary Transition 
8. Educational Placement (including LRE) 
9. Discipline 

10. Procedural Safeguards 

The Report is formatted so that findings from all components of the monitoring are 
consolidated by topical area. The Report lists the finding, and whether corrective action 
and/or improvement planning is required. For certain types of findings, corrective action will 
be prescribed, and will not vary from LEA to LEA. For example, ifthe finding is that the 
LEA lacks a specific required policy, it is reasonable to have the BSE or BEIS prescribe a 
standardized remedy and time line for correcting this deficiency. However, the majority of 
corrective action strategies are individually designed by the LEA based on their own unique 
circumstances and goals. The PDE's Single Point of Contact (SPOC) or Early Intervention 
Advisors and LEA mutually agree upon the Compliance Plan for Corrective Action and 
Improvement. All correction of noncompliance must be completed by the LEA as soon as 
possible, but not later than one year from identification. 

The PDE maintains educational consultants who are required to participate in the 
development of the Compliance Plan for Corrective Action. These consultants and 
Intermediate Unit personnel forward documentation to the LEA as assigned in the agreed 
upon Compliance Plan for Corrective Action. LEA personnel are responsible for providing 
documentation to their SPOC or Early Intervention Advisor to verify completion of 
corrective action. The SPOC or Early Intervention Advisor maintains overall responsibility 
for documenting implementation of the corrective action and follows a verification schedule 
as documented in the Compliance Plan for Corrective Action. 

Educational consultants support the LEA in corrective action verification in a variety of 
ways, e.g., providing technical assistance to improve LEA file reviews, collecting and 
reviewing required documents, providing and verifying the provision of required training as 
outlined in the plan. All activity will be documented so that verification can occur and be 
maintained by the BSE. 
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In addition to cyclical monitoring, the BSE has effective systems in place for review of LEA 
data submissions to ensure accuracy, and conducting focused and target monitoring in 
selected priority areas, as indicated by stakeholder input, other state level BSE priorities and 
the State Performance Plan. Pennsylvania complies with all requirements of Section 300.600 
for the State Performance Plan, Annual Performance Report, and timely and accurate 
submission of required federal data. 

Part B of IDEA does not limit the responsibility of agencies other than educational agencies 
for providing or paying some or all of the costs ofF APE to children with disabilities in the 
State. PDE retains responsibility for ensuring special education and related services are 
provided to students incarcerated in juvenile and adult facilities. With regard to 
responsibility for all education programs, Act 15 of 1999, provides for the provision of 
special education to students in State Correctional Institutions (adult prisons) by the PDE of 
Correction. This Act was signed into law by the Governor on June 11, 1999, effective July 1, 
1999. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (a)(4) 

§300.150 - SEA implementation of procedural safeguards. 

With regard to the requirements SEA implementation of procedural safeguards, it is the 
policy of the PDE to carry out activities to ensure effective implementation of procedural 
safeguards for children with disabilities served by public agencies. 

In addition, periodic training of hearing officers is undertaken to ensure their activities result 
in the provision of procedural safeguards on a case-by-case review. 

Training and technical assistance is afforded teachers and administrators through a multi
prong approach. First, State Board's and PDE's regulations provide enforceable policies and 
procedures and are made known through the public participation adoption ofmles. 
Moreover, State law requires public notice in the official gazette of the Commonwealth, the 
Pennsylvania Bulletin. Third, Basic Education Circulars (BEC) and Penn*Links are 
disseminated to the field that provide guidance with regard to procedural safeguards and 
placement in the Least Restrictive Environment. Regulations, Basic Education Circulars, and 
Penn*Links are available to teachers and administrators through the PDE's web sites. 

The PDE's monitoring may produce findings whereby procedural safeguards and Least 
Restrictive Environment implementation falls short of compliance with federal and state 
regulations and thereby PDE initiates the provision of training and technical assistance to 
teachers and administrators with regard to educational placements in the Least Restrictive 
Environment. Prior to monitoring, local education agencies are afforded the additional 
opportunity to attend in-service training to prepare them for the activity. This activity is yet 
an additional opportunity provided to LEAs to learn of their duties with regard to procedural 
safeguards and includes school district, charter school, and early intervention administrative 
staff. 
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The PDE maintains projects through contracted agencies whose mission it is to support the 
efforts of the Bureau of Special Education and Bureau of Early Intervention Services, 
including rendering technical assistance and training to teachers and administrators on 
procedural safeguards and Least Restrictive Environment, consistent with IDEA-B, the PDE 
regulations pertaining to special education for charter schools, and the State Board 
regulations pertaining to Special Education. These agency's mission includes building 
capacity of the local educational agency to provide appropriate services to students who 
receive special education services and may emphasize areas identified as Statewide 
initiatives by the PDE, such as, autism, behavior support, transition to adult living, leadership 
and reading. 

The PDE ensures its implementation of procedural safeguards through its Bureau of 
Correction Education through ongoing provision of information to inform administrative and 
instructional staff of the agency's responsibilities for implementing effectively procedural 
safeguards for students with disabilities receiving special education at State Correctional 
Institutions (SCI), (i.e., adult prisons). This is accomplished by providing technical 
assistance and training by support staff attending meetings on procedural safeguard 
implementation. Changes in procedural safeguard procedures, as necessary by amendments 
to law, are identified via notice in the Pennsylvania Bulletin and/or the contracted agency's 
Regional Assessment Support Teams and distributed to all special education staff. Annually, 
staff attend multiple day trainings conducted by the Bureau of Correction Education and 
PDE, where they are provided updated information with regard to procedural safeguards. 

Authority and/or Responsibility 
22 Pa. Code §14.162 
22 Pa. Code §711.3 (b) (xxvi) 

§300.151 - Adoption of State complaint procedures. 

The PDE has adopted written procedures for resolving any complaint, including a complaint 
filed by an organization or individual from another State. These procedures are widely 
disseminated to parents and other interested individuals, including parent training and 
information centers, protection and advocacy agencies, independent living centers, and other 
appropriate entities. 

In resolving a complaint in which the PDE has found a failure to provide appropriate 
services, pursuant to PDE's general supervisory authority under Part B, the PDE addresses: 

• The failure to provide appropriate services, including corrective action appropriate to 
address the needs of the child (such as compensatory services or monetary 
reimbursement); and 

• Appropriate future provision of services for all children with disabilities. 

Authority and/or Responsibility 
22 Pa. Code §14.107 
22 Pa. Code §711.10 
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§300.1S2 - Minimum State complaint procedures. 

PDE includes in its complaint procedures a time limit of 60 days after a complaint is filed 
to 

• Carry out an independent on-site investigation, if the SEA determines that an 
investigation is necessary; 

• Give the complainant the opportunity to submit additional information, either orally 
or in writing, about the allegations in the complaint; 

• Provide the public agency with the opportunity to respond to the complaint, 
including, at a minimum-

(i) At the discretion of the public agency, a proposal to resolve the complaint; and 
(ii) An opportunity for a parent who has filed a complaint and the public agency to 

voluntarily engage in mediation consistent with §300.506; 

• Review all relevant information and make an independent determination as to 
whether the public agency is violating a requirement of Part B of the Act or of this 
part; and 

• Issue a written decision to the complainant that addresses each allegation in the 
complaint and contains-

(i) Findings of fact and conclusions; and 
(ii) The reasons for the SEA's final decision. 

The PDE's procedures-

• Permit an extension of the time limit under paragraph (a) of this section only if-
(i) Exceptional circumstances exist with respect to a particular complaint; or 

(ii) The parent (or individual or organization, if mediation or other alternative 
means of dispute resolution is available to the individual or organization under 
State procedures) and the public agency involved agree to extend the time to 
engage in mediation, or to engage in other alternative means of dispute 
resolution available in Pennsylvania. 

• Include procedures for effective implementation of the PDE's final decision, if 
needed, including-

(i) Technical assistance activities; 
(ii) Negotiations; and 

(iii) Corrective actions to achieve compliance. 

PDE's procedures further provide that if a written complaint is received that is also the 
subject of a due process hearing under §300.507 or §§300.530 through 300.532, or contains 
multiple issues of which one or more are part of that hearing, the PDE must set aside any part 
of the complaint that is being addressed in the due process hearing until the conclusion of the 
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hearing. The procedures further provide that if any issue in the complaint that is not a part of 
the due process action must be resolved using the time limit and procedures described under 
this section. 

The PDE procedures provides that if an issue raised in a complaint filed has 
previously been decided in a due process hearing involving the same parties the due process 
hearing decision is binding on that issue and PDE gives notice to inform the complainant to 
that effect. 

Lastly, PDE's procedures provide that if a complaint alleging a public agency's failure to 
implement a due process hearing decision is received, PDE resolves it. 

Authority and/or Responsibility 
22 Pa. Code §14.107 
22 Pa. Code §711.10 

§300.153 - Filing a complaint. 

PDE procedures for filing a complaint are as follows. 

An organization or individual may file a signed written complaint under the procedures 
described in §§300.151 through 300.l53. 

The complaint must include-

(1) A statement that a public agency has violated a requirement ofIDEA-B; 

(2) The facts on which the statement is based; 

(3) The signature and contact information for the complainant; and 

(4) If alleging violations with respect to a specific child-
(i) The name and address of the residence of the child; 
(ii) The name of the school the child is attending; 

(iii) In the case of a homeless child or youth (within the meaning of section 
725(2) of the McKinney-Vento Homeless Assistance Act (42 U.S.c. 
11434a(2)), available contact information for the child, and the name of the 
school the child is attending; 

(iv) A description of the nature of the problem of the child, including facts 
relating to the problem; and 

(v) A proposed resolution of the problem to the extent known and available to 
the party at the time the complaint is filed. 

The complaint must allege a violation that occurred not more than one year prior to the date 
that the complaint is received. 
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The party filing the complaint must forward a copy of the complaint to the LEA or public 
agency serving the child at the same time the party files the complaint with the PDE. 

Authority and/or Responsibility 
22 Pa. Code § 14.l 07 
22 Pa. Code § 71l.1 0 

§300. 154 - Methods of ensuring services. 

(a) Establishing responsibility for services. The ehiefExecutive Officer of a State or 
designee of that officer must ensure that an interagency agreement or other mechanism 
for interagency coordination is in effect between each noneducational public agency 
described in paragraph (b) of this section and the SEA, in order to ensure that all 
services described in paragraph (b)(1) of this section that are needed to ensure FAPE 
are provided, including the provision of these services during the pendency of any 
dispute under paragraph (a)(3) of this section. The agreement or mechanism must 
include the following: 
(1) An identification of, or a methodfor defining, the financial responsibility of each 

agency for providing services described in paragraph (b)(1) of this section to 
ensure FAPE to children with disabilities. The financial responsibility of each 
noneducational public agency described in paragraph (b) of this section, including 
the State Medicaid agency and other public insurers of children with disabilities, 
must precede the financial responsibility of the LEA (or the State agency 
responsible for developing the child's IEP). 

(2) The conditions, terms, and procedures under which an LEA must be reimbursed by 
other agencies. 

(3) Procedures for resolving interagency disputes (including procedures under which 
LEAs may initiate proceedings) under the agreement or other mechanism to secure 
reimbursement from other agencies or otherwise implement the provisions of the 
agreement or mechanism. 

(4) Policies and procedures for agencies to determine and identifY the interagency 
coordination responsibilities of each agency to promote the coordination and 
timely and appropriate delivelY of services described in paragraph (b) (1) of this 
section. 

(b) Obligation of noneducational public agencies. 
(1) (i) If any public agency other than an educational agency is otherwise 

obligated under Federal or State law, or assigned responsibility under 
State policy or pursuant to paragraph (a) of this section, to provide or pay 
for any services that are also considered special education or related 
services (such as, but not limited to, services described in § 300.5 relating 
to assistive technology devices, § 300.6 relating to assistive technology 
services, § 300.34 relating to related services, § 300.41 relating to 
supplementary aids and services, and § 300.42 relating to transition 
services) that are necessary for ensuring FAPE to children with disabilities 
within the State, the public agency must fillfill that obligation or 
responsibility, either directly or through contract or other arrangement 
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pursuant to paragraph (a) of this section or an agreement pursuant to 
paragraph (c) of this section. 

(ii) A noneducational public agency described in paragraph (b)(J)(i) of this 
section may not disqualifY an eligible service for Medicaid reimbursement 
because that service is provided in a school context. 

(2) If a public agency other than an educational agency fails to provide or pay for the 
special education and related services described in paragraph (b)(J) of this 
section, the LEA (or State agency responsible for developing the child's IEP) must 
provide or pay for these services to the child in a timely manner. The LEA or State 
agency is authorized to claim reimbursement for the services from the 
noneducational public agency that failed to provide or pay for these services and 
that agency must reimburse the LEA or State agency in accordance with the terms 
of the interagency agreement or other mechanism described in paragraph (a) of 
this section. 

(c) Special rule. The requirements of paragraph (a) of this section may be met through
(1) State statute or regulation; 
(2) Signed agreements between respective agency officials that clearly identifY the 

responsibilities of each agency relating to the provision of services; or 
(3) Other appropriate written methods as determined by the Chief Executive Officer of 

the State or designee of that officer and approved by the Secretary. 

(d) Children with disabilities who are covered by public benefits or insurance. 
(1) A public agency may use the Medicaid or other public benefits or insurance 

programs in which a child participates to provide or pay for services required 
under this part, as permitted under the public benefits or insurance program, 
except as provided in paragraph (d)(2) of this section. 

(2) With regard to services required to provide F APE to an eligible child under this 
part, the public agency-

(i) May not require parents to sign up for or enroll in public benefits or 
insurance programs in orderfor their child to receive FAPE under Part B of 
the Act; 

(ii) May not require parents to incur an out-oi-pocket expense such as the 
payment of a deductible or co-pay amount incurred in filing a claimfor 
services provided pursuant to this part, but pursuant to paragraph (g)(2) of 
this section, may pay the cost that the parents otherwise would be required 
to pay; 

(iii) May not use a child's benefits under a public benefits or insurance program 
if that use would-
(A) Decrease available lifetime coverage or any other insured benefit; 
(B) Result in the family payingfor services that would otherwise be 

covered by the public benefits or insurance program and that are 
required for the child outside of the time the child is in school; 

(C) Increase premiums or lead to the discontinuation ofbenefits or 
insurance; or 

(D) Risk loss of eligibility for home and community-based waivers, based 
on aggregate health-related expenditures; and 
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(iv) (A) Must obtain parental consent, consistent with § 300.9, each time that 
access to public benefits or insurance is sought; and 

(B) Notify parents that the parents' rejilsal to allow access to their public 
benefits or insurance does not relieve the public agency of its 
responsibility to ensure that all required services are provided at no 
cost to the parents. 

(e) Children with disabilities who are covered by private insurance. 
(1) With regard to services required to provide FAPE to an eligible child under this 

part, a public agency may access the parents' private insurance proceeds only if 
the parents provide consent consistent with § 300.9. 

(2) Each time the public agency proposes to access the parents' private insurance 
proceeds, the agency must-

(i) Obtain parental consent in accordance with paragraph (e)(1) of this 
section; and 

(if) l1?iorm the parents that their rejilsal to permit the public agency to access 
their private insurance does not relieve the public agency of its 
responsibility to ensure that all required services are provided at no cost to 
the parents. 

(f) Use of Part B funds. 
(1) If a public agency is unable to obtain parental consent to use the parents' private 

insurance, or public benefits or insurance when the parents would incur a cost for 
a specified sen!ice required under this part, to ensure FAPE the public agency 
may use its Part B jil11ds to pay for the service. 

(2) To avoid financial cost to parents who otherwise would consent to use private 
insurance, or public benefits or insurance if the parents would incur a cost, the 
public agency may use its Part B jil11ds to pay the cost that the parents otherwise 
would have to pay to use the parents' benefits or insurance (e.g., the deductible or 
co-pay amounts). 

(g) Proceeds from public benefits or insurance or private insurance. 
(1) Proceeds from public benefits or insurance or private insurance will not be treated 

as program income for purposes of 34 CFR 80.25. 
(2) If a public agency spends reimbursements from Federaljimds (e.g., Medicaid) for 

services under this part, those jimds will not be considered' 'State or local" jimds 
for purposes of the maintenance of effort provisions in §§ 300.163 and 300.203. 

(h) Construction. Nothing in this part should be construed to alter the requirements 
imposed on a State Medicaid agency, or any other agency administering a public 
benefits or insurance program by Federal statute, regulations or policy under title XIX 
or title XXI of the Social Security Act, 42 u.s.c. 1396 through 1396v and 42 u.s.c. 
1397aa through 1397jj, or any other public benefits or insurance program. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 
22 Pa. Code §711.3(a) 
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§300. 155 - Hearings related to LEA eligibility. 

Prior to making any final determination that an LEA is not eligible for assistance under 
IDEA-B, the PDE will give the LEA reasonable notice and an opportunity for a hearing 
under 34 CPR 76.401 (d). 

Authority and/or Responsibility 
22 Pa. Code §14.104(g) 

§300. 156 - Personnel qualifications. 

PDE fulfills its responsibility based in part on the State Board of Education's adoption of 
Chapter 14, Chapter 49 (Certification of Professional Personnel) and Chapter 403 
(Compliance with the No Child Left Behind Act of2001), and the PDE's regulations under 
Chapter 711 (22 P A Code Chapter 14, 49, 403 & 711). 

PDE has established and maintains qualifications to ensure that personnel necessary to carry 
out the purposes of this part are appropriately and adequately prepared and trained, including 
that those personnel have the content knowledge and skills to serve children with disabilities. 

PDE ensures the qualifications of related services personnel and paraprofessionals: 

(1) Are consistent with any State-approved or State-recognized certification, licensing, 
registration, or other comparable requirements that apply to the professional discipline 
in which those personnel are providing special education or related services; and 

(2) Ensure that related services personnel who deliver services in their discipline or 
profession-

(i) Meet the requirements of any State-approved or State-recognized certification, 
licensing, registration, or other comparable requirements that apply to the 
professional discipline in which those personnel are providing special education 
or related services; and 

(ii) Have not had certification or licensure requirements waived on an emergency, 
temporary, or provisional basis; and 

(iii) Allow paraprofessionals and assistants who are appropriately trained and 
supervised, in accordance with State law, regulation, or written policy, in 
meeting the requirements of this part to be used to assist in the provision of 
special education and related services under this part to children with disabilities. 

PDE ensures that each person employed as a public school special education teacher in the 
State who teaches in an elementary school, middle school, or secondary school is highly 
qualified as a special education teacher by the deadline established in section 1 119(a)(2) of 
the ESEA. 

PDE ensures in part on the State Board of Education's adoption of Chapter 14 and Chapter 
711, an instructional paraprofessional is a school employee who works under the direction of 
a certificated staff member to support and assist in providing instructional programs and 
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services to children with disabilities or eligible young children. Such support and assistance 
includes one-on-one or group review of material taught by certificated staff, classroom 
management and implementation of positive behavior support plans. Services may be 
provided in a special education class, regular education class or other instructional setting as 
provided in the student's IEP. All instructional paraprofessionals who support and assist in 
providing program s and services to student s with disabilities, each school year, shall 
provide evidence of 20 hours of staff development activities related to their assignment. In 
addi tion to the 20 hours of annual staff development, all instructional paraprofessionals shall 
meet one of the following qualifications effective July 1, 2010: 

(I) Have completed at least 2 years of postsecondary study. 
(II) Possess an associate degree or higher. 

(III) Meet a rigorous standard of quality as demonstrated through a State or local 
assessment. 

Instructional paraprofessionals, each school year, shall provide evidence of 20 hours of staff 
development activities related to their assignment. 

It is PDE's policy that LEAs in Pennsylvania take measurable steps to recruit, hire, train, and 
retain highly qualified personnel to provide special education and related services under 
IDEA-B to children with disabilities. 

It is PDE policy, notwithstanding any other individual right of action that a parent or student 
may maintain under 34 CFR Part 300, that nothing under 34 CFR Part 300 shall be construed 
to create a right of action on behalf of an individual student or a class of students for the 
failure of a LEA employee to be highly qualified, or to prevent a parent from filing a 
complaint about staff qualifications with the PDE 
as provided for under 34 CFR Part 300. 

Authority and/or Responsibility 
22 Pa Code §14.102(a)(4) 
22 Pa. Code §14.10S 
22 Pa. Code §711.3(a) 
22 Pa. Code §711.S 

§300.157 - Performance goals and indicators. 

With regard to having in effect established goals for the performance of children 
with disabilities required under §300.1S7, PDE has in effect established goals and 
performance indicators for children with disabilities that ensure that all children with 
disabilities have available to them F APE, as stated in §300.1. The established goals are the 
same as the State's objectives for progress by children in its definition of adequate yearly 
progress, including PDE's objectives for progress by children with disabilities, under section 
1111(b)(2)(C) of the ESEA, 20 U.S.c. 6311; address graduation rates and dropout rates, as 
well as other factors identified by PDE, such as suspension and expulsion rates, parent 
involvement, and transition; are consistent with other goals and academic standards for 
children established by PDE; and have in effect established performance indicators that PDE 
uses to assess progress toward achieving goals including measurable annual targets. PDE 
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annually reports to the Secretary and the public on the progress toward the performance 
indicators for children with disabilities in the State. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 
22 Pa. Code §711.3(a) 

§300.160 - Participation in assessments. 

The annual Pennsylvania System of School Assessment (PSSA) is a standards based, 
criterion-referenced assessment used to measure a student's attainment of the academic 
standards while also determining the degree to which school programs enable students to 
attain proficiency of the standards. The State assessments shall be administered annually and 
include assessments of the State academic standards in mathematics and reading at grades 
3-8 and 11; in writing at grades 5, 8 and 11; and in science at grades 4, 8 and 11. It is PDE's 
policy to ensure that all children with disabilities are included in all general State and district
wide assessment programs, including assessments described under section 1111 of the 
ESEA, 20 U.S.c. 6311, with appropriate accommodations, when necessary and/or alternate 
assessments, as indicated in each student's IEP. The Commonwealth annually develops 
guidelines for the participation of children with disabilities in the general state assessments 
with accommodations and in the alternate assessment for those children who cannot 
participate in the general state assessment as determined by each child's Individualized 
Education Program team. 

Individual student scores, provided only to their respective schools, can be used to assist 
teachers in identifying students who may be in need of additional educational opportunities, 
and school scores provide information to schools and districts for curriculum and instruction 
improvement discussions and planning. The PDE or other Commonwealth entities are 
prohibited from collecting individual student test scores, and may only collect aggregate test 
scores by school and district. 

In compliance with §4.51(b)(4) of the PA School Code the State Board of Education 
approved specific criteria for advanced, projicient, basic and below basic levels of 
peljormance. Students not achieving at the proficient level in the administration of State 
assessments in grade 11 shall be provided one additional opportunity in grade 12 to 
demonstrate a proficient level on State assessments. 

The PA State assessment system (PSSA) is designed to serve the following purposes: 

(1) Provide students, parents, educators and citizens with an understanding of student and 
school performance consistent with the No Child Left Behind Act of2001 the act of 
January 8, 2002 (Pub. L. No. 107-110, 115 Stat. 1425). 

(2) Determine the degree to which school programs enable students to attain proficiency of 
academic standards under 22 Pa. Code § 4.12 (relating to academic standards). 
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(3) Provide results to school entities for consideration in the development of strategic plans 
under 22 Pa. Code §4.13 (relating to strategic plans). 

(4) Provide information to State policymakers including the General Assembly and the 
Board on how effective schools are in promoting and demonstrating student proficiency 
of academic standards. 

(5) Provide information to the general public on school performance. 

(6) Provide results to school entities based upon the aggregate performance of all students, 
for students with an Individualized Education Program (IEP) and for those without an 
IEP. 

The Secretary has the authority to establish guidelines for the administration of the State 
assessment system. The Secretary will report each September to the State Board of Education 
and the General Assembly information and pertinent data relating to the State assessment 
system. The Secretary will also provide each school entity information and pertinent data for 
the school entity and its students. 

Children with disabilities and children with limited English proficiency shall be included in 
the State assessment system as required by Federal law, with appropriate accommodations, 
when necessary. As appropriate, the Commonwealth will develop guidelines for the 
participation of children with disabilities in alternate assessments for those children who 
cannot participate in the State assessment as determined by each child's Individualized 
Education Program team under the Individuals with Disabilities Education Act and this part. 

Authority and/or Responsibility 
22 Pa. Code § 14.l 07 
22 Pa. Code §711.3 (a) (xv) 
22 Pa. Code § 4.51 

§300. 162 - Supplementation of State, local, and other Federal funds. 

It is PDE's policy that funds paid to a State under Part B ofIDEA will be expended in 
accordance with the following: used to supplement the level of Federal, State, and local funds 
(including funds that are not under the direct control of the SEA or LEAs) expended for 
special education and related services provided to children with disabilities under Part B of 
the Act, and in no case to supplant those Federal, State, and local funds, and must not be 
commingled with State funds. This requirement is satisfied by the use of separate accounting 
system that includes an audit trail of all expenditures paid to the state under Part B of the 
IDEA. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 
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§300.163 - Maintenance of State financial support. 

It is PDE's policy to not reduce the amount of State financial support for special education 
and related services for children with disabilities, or otherwise made available because of the 
excess costs of educating those children, below the amount of that support for the preceding 
fiscal year. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 

§300.165 - Public participation. 

PDE's policy and procedures are that prior to the adoption of any policies and procedures 
needed to comply with IDEA-B (including any amendments to those policies and 
procedures), the State conducts public hearings, issues adequate notice of the hearings, and 
provides an opportunity for comment available to the general public, including individuals 
with disabilities and parents of children with disabilities. 

These procedures are conducted consistent with the public participation requirements of 20 
U.S.c. 1232d(b)(7). 

Authority and/or Responsibility 
22 Pa. Code § l4.l02(a)(4) 

§300.166 - Rule of construction. 

In complying with §§300.162 and 300.163, PDE's policy and procedures do not permit the 
use of funds paid to it under IDEA-B to satisfY State-law mandated funding obligations to 
LEAs, including funding based on student attendance or enrollment, or inflation. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 

§300. 167 - State advisory panel. 

The PDE has established and maintains an advisory panel for the purpose of providing policy 
guidance with respect to special education and related services for children with disabilities 
in accordance with the requirements of §§300.167 - 300.169. 

Authority and/or Responsibilitv 
22 Pa. Code §14.l02(a)(4) 
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§300. 168 - Membership. 

The State advisory panel consists of members appointed by the Governor, or other official 
authorized under State law to make these appointments. A majority of the members of the 
panel includes individuals with disabilities and/or parents of children with disabilities (ages 
birth through 26). Members are representative of the State population and are involved in, or 
concerned with the education of children with disabilities and consistent with the federal 
regulations (§300.168). The names and identification of individuals will be made known to 
the U.S. Department of Education as requested or required within the provisions of the 
Family Education Rights and Privacy Act. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 

§300. 169 - Duties. 

By appointment, the advisory panel is charged to: 

(a) Advise the PDE of un met needs within the State in the education of children with 
disabilities; 

(b) Comment publicly on any rules or regulations proposed by the State regarding the 
education of children with disabilities; 

(c) Advise the PDE in developing evaluations and reporting on data to the U.S. Department 
of Education's Secretary under section 618 ofIDEA-B; 

(d) Advise the PDE in developing corrective action plans to address findings identified in 
Federal monitoring reports under IDEA-B; and 

(e) Advise the PDE in developing and implementing policies relating to the coordination of 
services for children with disabilities. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 

§300.170 - Suspension and expulsion rates. 

It is PDE's policy, through its combined enforceable statutory and regulatory provisions, the 
State Performance Plan, compliance monitoring and corrective action system to annually 
examine data, including data dis aggregated by race and ethnicity, to determine if significant 
discrepancies are occurring in the rate oflong-term suspensions and expulsions of children 
with disabilities among LEAs in the State. 

If discrepancies are occurring with the rate oflong-term suspensions and expulsions of 
children with disabilities, PDE reviews the LEA's policies, procedures, and practices relating 
to the development and implementation ofIEPs, the use of positive behavioral interventions 
and supports, and procedural safeguards, to ensure that the policies, procedures, and practices 
comply with federal and state statutes and regulations. 
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Authority and/or Responsibility 
22 Pa. Code §14.l02(a)(4) 

§300.171 - Annual description of use of Part B funds. 

It is PDE's policy to annually describe each fiscal year-

(1) How the amounts retained for State administration and State-level activities under 
§300.704 will be used in order to meet the requirements ofIDEA-B; and 

(2) How those amounts will be allocated among the activities described in § 300.704 to 
meet State priorities based on input from LEAs. 

Authority and/or Responsibility 
22 Pa. Code § 14.l02(a)(4) 

§300.172 - Access to instructional materials. 

The provisions under §300.172 are met by State regulations as follows: 
The State Board of Education adopts the National Instructional Materials Accessibility 
Standard (NIMAS) as defined in section 674(e)(3)(B) of the Education ofIndividuals with 
Disabilities Education Act (20 U.S.c.A. § 1474(e)(3)(B)) and set forth in 71 FR 41084 
(July 19, 2006) for the purpose of providing print instructional materials in alternate 
accessible formats or specialized formats to blind persons or other persons with print 
disabilities in a timely manner. To ensure the timely provision of high quality, accessible 
instructional materials to children who are blind or other persons with print disabilities, 
agencies shall adopt the NIMAS. The NIMAS refers to a standard for source files of print 
instructional materials created by publishers that may be converted into accessible 
instructional materials. 

Public agencies shall, in a timely manner, provide print instructional materials in specialized, 
accessible formats (that is, Braille, audio, digital, large-print, and the like) to children who 
are blind or other persons with print disabilities, have access to their accessible format 
instructional materials at the same time that students without disabilities have access to 
instructional materials, and not withhold instructional materials from other students until 
instructional materials in accessible formats are available. Receipt in a timely manner is 
defined as receipt of a portion of the instructional materials in alternate accessible or 
specialized format if the material received covers the chapters that are currently being taught 
in the student's class. 

If a child who is blind or other person with a print disability enrolls in school after the start 
of the school year, the public agency shall take all reasonable steps to ensure that the student 
has access to accessible format instructional materials within 10 school days from the time it 
is determined that the child requires printed instructional materials in an alternate accessible 
or specialized format. 
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The PA Department of Education or agencies may coordinate with the National Instructional 
Materials Access Center (NIMAC) to facilitate the production of and delivery of accessible 
materials to children who are blind or other persons with print disabilities. The NIMAC 
refers to the central repository, established under section 674(e) of the Education of 
Individuals with Disabilities Education Act, which is responsible for processing, storing and 
distributing NIMAS files of textbooks and core instructional materials. 

Authority and/or Responsibility 
22 Pa. Code § 14.1 06 
22 Pa. Code §711.3 (a) (xvi) 

§300.173 - Overidentification and disproportionality. 

The Commonwealth of Pennsylvania, through its combined enforceable statutory and 
regulatory provisions, compliance monitoring and corrective action system, complaint 
management systems, due process procedural safeguards, technical assistance system, 
professional certification program, and its data collecting and monitoring system, has an 
effective system designed to prevent inappropriate overidentification or disproportionate 
representation by race and ethnicity of children as children with disabilities, including 
children with disabilities with a particular impairment. 

Authority and/or Responsibility 
22 Pa. Code §14.102(a)(4) 

§300.174 - Prohibition on mandatory medication. 

Enforceable rules have been adopted to prohibit State and LEA personnel from requiring 
parents to obtain a prescription for substances identified under schedules I, II, III, IV, or V in 
section 202(c) of the Controlled Substances Act (21 U.S.c. 812(c)) for a child as a condition 
of attending school, receiving an evaluation or receiving services under 34 CFR Part 300. 

Moreover, rules have also been adopted that allow teachers and other school personnel to 
consult or share classroom-based observations with parents or guardians regarding a student's 
academic and functional performance, or behavior in the classroom or school, or regarding 
the need for evaluation for special education or related services under child find. 

Authority and/or Responsibility 
22 Pa. Code §14.102 (2) (xx) 
22 Pa. Code § 711.3 (a) (xviii) 
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To: 4122244890 
05/09/13 10:06 AM 

From: (None) 
Page 1 of 5 

AFFILIATION AGREEMENT 
between 

Legislative Meeting 
Committee on Education 
May 29,2013 
Item #22a 

Indiana Univel'sity of Pennsylvania and the Pittsburgh Public Schools 
for 

Early Childhood/Special Education BSED - Urban Cohori" 
Professional I>evelopmcnt Schools at the Faison nnd Fulton Elementary Schools 

THIS AGREEMENT, is made this _ day or ,2007, by and bdween 
INDIANA UNIVERSITY OF PENNSYLVANIA, (hereinaHcr referred to as 
"University"), an educational inslHution of the State System or Higher Education, 
Commonwealth or Pennsylvania and the Pitt!'lburgh Public Schools (hereinafter "School 
Districf'). The parties intend to be legally bound to the following len-lis: 

1. DUTIES ANn RESPONSUlILITillS OF THE lJNIVERSITY 

fi. S'e!ection (!fS'tudents. The University sh~ll1 he responsible for the selection of 
qualified students to participate in the Early Childhood/Special Education 
SSED Urban Cohort professional development school experiences localed ,It 
the Faison and Fulton Elementary Schools. Selected students must have the 
appropriate educational background and skills consistent with the 
conlemplated educational expeIience offered by the School District 

b. Education qt81udenls. The University shall assume full responsibility for the 
classroom and c..:bssroom education of its students. The University shall be 
responsible for the administration of the program, the curriculum content, the 
reqnirements of matriclllation, grading and graduation. 

c. Suhmission q{.','tl/dents. The lJniversity shall submit the mmies of the students 
to the School District or a desib'11<lted representative at le4L';t four (4) weeks 
prior to the assignment at the professional development school. 

d. AdviSing Students 4 Rights and Responsihilitie.I'. The University will be 
rC!'Iponsible for <ldvising the studcnt of his or her own rcsponsibilities under 
Ihis Agreement. The student shall be advised of his or her obligations to abide 
by the policies and procedures or (he School District, and should any student 
fail to abide by any policy and/or procedure, he or she may be expelled from 
the progrmn. 

e, Prqfi:.~ssional Liability Insurance. Students shall be responsible tor procuring 
profeSSional liability insurance (:It their own expense. TI1t; limits of the policy 
shall be a Tllinimum of $l,OOO,OOO.O() per claim and an aggregate of 
$3,000,000.00 per occurrence. This policy must remain in rull force and effect 
for the duration of the professional development school assignment. 
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Thc School District understands that as an Agency or the Commonwealth, the 
University is prohibited fl-om purchasing insurance. As a pUblic university and 
state instn.ul1cntaIity, there is no stat1ltOry authority to pi.lfChase insurance and 
it does not possess i.tlsurance dOCllmentation. Instead, it participates in the 
Commonwealth's Tort Clainls SeU:'Insuranee Program adminisLeted by the 
Bureau of Risk and Insurance MHnagement of the Pennsylvania Department of 
General Services. This program covers COtnl'rlollwealth University owned 
prope11y, employees and officials acting within the scope of their emploYl11tmt, 
and cla.ims arising out of the University's p~d()rmanee under this Agreement, 
subject to the provisions of thc Tort Claims Act, 42 Pa.C.S.A. *··-8521, elseq, 

r Compensation. For <ll1d in cOlisidcratioll of the placemenl of students with 
district cooperating teacher~, the University agrees to pay to e<.lch cooperating 
teacher selected to guide the candidate's experience a stipend as outlined by 
the Pennsylvania State System or Higher Education's Board of Governors 
Policy 1988-04. This stipend is in addition to the regular salary paid by lht 
School District. 

g. Onsite Courses. During the full year professional development school 
experience, studenl~ will complete five program cot1l'ses (14 credits), one 
practicum course (l credit), and a student teaching experience (12 credits), 
The courses will be taken onsite at the School DistJict with lllstl'uction 
provided by University faculty. 

II. DUTIES AND RESPONSIBILITIES OF SCHOOL DISTRICT 

a, R.I'tahfishment of the Elementary J::ducation BSED - [khan Cohort 
Pn~ti:.!ssi{)rlal Development School.,'. The School District uulhorii':es the use of 
its fhcillties at the Faison ~md Fulton Elementary Schools as may he agreed 
upon by the School District and the Univt:lrsity as Early ChiIdhood/SpeGial 
Education BSED '- Urban Coh01t professional development schools, The 
professional development schools arc for students enrolled in the University's 
B.S. in Early Childhood/Special Education - Urban Cohort progratn. This 
pror~!)sinnal development school experience is required und authorized by 
law. 

h. Policies q(Scho()/ Dis/riC!. The University will review with each student, prior 
to the assignment, any and all applicable policies, codes or confidentiality 
issues related to the experience, The School District will provide the 
lJnlversity all the applicable 1l1/{}m1ation at least four (4) weeks in advance of 
the student's participation. 
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c, Admil1isfration. The School District w1Jl lmve the sole authority and control 
over all <'L<;pects of practicum I student teaching: 5ervice's. The School District 
will be responsihle for and retain control over the organization, and operation 
of its programs, 

d. Removal (>,t" Noncompliant Student. The School District Sh<ll1 have the 
authority to immedialely remove a student who fails to c~)ll1ply with its 
policies and procedures, If sw.:h a removal occurs, the School District should 
i mmcdiatc1y contact the responsible l Jni versity Faculty Advisor. 

e, !)e.l'ignalion (lRepresentative. The School District shall designate a person to 
serve as ~i lialsnn between the parties who will m(;lCl periodically with 
representatives or the University in order to discuss, plan and evaluate the 
professional development school experience of the students, 

f. S'upervision olStudents. The 8<,;hool District shall provide either a professional 
development school supervisor or a cooperating teacher who will supervise 
student activities during the full year professional deVelopment s<,;hoo] 
experiellce. 

g. Reporting (d' ,)/ulienf Progress. The School District shall provide all 
reasonable infom1ation requested by the University on a stndcnt's work 
performance. If there (.ln~ any student evaluations, they will be completed and 
rcttl1'lled according to any reasonable schedule agreed to by the University and 
the School District 

h. Sludem Records. The School District shall protect the confidentiality or 
student records as dictated by the Family Edu<;ational Rights and Privacy Act 
(FERrA) and shall release no information absent written consent of the 
student unless required to do so by law or as dictated by the terms of this 
Agreement. 

l. Eligibility RequiremenTs. Each c(lopenlllng teacher selected to supervise a 
student shall hold a current Pennsylvania <;erti ficate in the subject area/grade 
l.evel to which the srudcnr is assigned. The coopernling teacher will have a 
minimum of three (3) years of full-time teaching experknce and have been in 
his/her current assignment in a school district t(l[, a m.ininwm or one (I) year. 

1. ,""'pace for onsite courses. The School District will make classroom spw:e 
availahle for the teaching of the onsite courses. Every attempt \\'ill be made 
for the space to he outfitted with Internet access, computer/projection 
equipment, and a secure storage area for University fac~l1ty members' class 
materials. 
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k. Student participaliol1 in pn?lessional development activities, Students will be 
offered the opportunity to participate in the School District's professional 
development activities al no charge to either the student or to the Univer~Hy. 

1. Pl'otf.'Ssional development activith~s 10 :mppm'[ lhe Early Childhoodj~')pecial 
Education BS'ED Urban Cohort pf'{des.I'ionaJ deve/oprnent school model. In 
consultation with the University, the School District will encourage 
cooperatlng teachers and student teachers to participate in professional 
development activities that promote the Early Childhood/Special Education 
BSED -- Urban Cohort Professional Development Scho<)l modeL 

HI. MUTUAL TERMS AND CONDITIONS 

a. NlImher (~l Participaring Students. The parties will mutually agree upon the 
number of students that shall be assigned to the School District for this 
prolt$sional developmont school experience. 

b. Term (i Agreement. The term of this Agreement shall he nve (5) years from 
the d(lte or execution. This Agreement may not exceed a period of five (5) 
years. 

c. J'ermination of' Aw'eement, The University or the School District may 
terminate this Agreement for any reason with ninety (90) days notice. Either 
party may terminate tlus Agreement in the event of a substantial breach. 
However, should the School District tenninate this Agreement prior to the 
completion or an academic yeal', all students enrolled at that time may 
continue their educational experience until it would have heen concluded 
absent the termination. 

d. Nondiscrimination. The parties uf"rree to continue their respective policies of 
nondiscrimination based on Title VI of the Civil Rights Aet of J 964 in regard 
to S(;!X, age, race, color, creed, national origin, Title IX of the Education 
Amendments or 1972 and othel' applicable laws, us wdl as the provisions of 
the Americans with Disabilities Act. 

c. Interpretation of' the Agrcellll;.·nl. The laws of the Commonwealth or 
Pennsylvania shall govern this Agreement. 

f. Mod{iimliol1 (~rAgreement. This Agreen1ent shall only he rnodificd in writing 
with the same !()J'1l1ulity as the original Agreement 

g. Relationship (d Parth~.~·. The relationship bcrurcen the parties to this 
Agreement to each other is that of independent contractors. The relationship or 
t.he p,lrties to thi s contract to each other shall not he ..;onstrucd to constitute a 
partnership, joint venture 01' any other relationship, Dther than that of 
independent contractors. 

1504



To: 4122244890 
05/09/13 10:07 AM Page 5 of 5 

From: (None) 

h. Liabilil.Y. Neither of the parlies shall assume any liabilities to each other. A~ 
to Jiahility to each other or death to persons, or damages to propclty, the 
patties do not waive any defense a~ a result of entering into this contract. This 
provision shull not be construed to limit the Commonwealth's rights, claims or 
defenses which arise as a matter of law pursuant to any provisions of this 
contract. This provision shall not be construed to limit the soverdgn immunity 
of the Commonwealth or of the State System of Higher EducaCioTl nl' the 
University. 

i. En{ire Agreement. This Agrt:!crncnt represents the entire understanding 
between the parties. No other prior or contemporaneolls oral or written 
understandings or promises exist in regard to this relationship. 

IN WITNES.S WHEREOF, the authorized representatives of the purties have 
executed this Agreement as or the date previously indkatcd. 

Authorized Signature 

Dr. Joseph W. Domaracki 
Interim Associl;ttC Dean for Teacher Education 

Authorized Signature 

Dr. Linda Lane 
Superintendent of Schools 
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TRADEMARK LICENSE AGREEMENT FOR PIN 

Legislative Meeting 
Committee on Education 
May 29,2013 
Item #32a 

(USE WITH CHARITY PARTNERS W/DONATION ELEMENT) 

THIS AGREEMENT is made this _ day of May, 2013 by and between the School District of 
Pittsburgh, a school district of the First Class A with its principal place of business located at 341 
South Bellefield A venue, Pittsburgh, P A 15213 (hereinafter "Licensor"); and Hard Rock Cafe 
International (USA), Inc., with a principal place of business at 6100 Old Park Lane, Orlando, FL 
32835 (hereinafter "Licensee"). 

WHEREAS, Licensor has adopted and used the trademark CAPA and/or related logo design 
depicted herein in Section lOA ("Licensor's Mark") for the school's products/services since 2003 
and 

WHEREAS, Licensee desires to utilize the LICENSOR'S Mark upon and in connection with the 
marketing, promotion, advertising, distribution and sale of a pin depicted in Exhibit A and 
hereby incorporated as part of this Agreement ("Authorized Product"). 

NOW, THEREFORE, in consideration of the mutual promises herein contained, and for good 
and valuable consideration, the receipt and sufficiency of which is hereby acknowledged by the 
parties, it is hereby agreed: 

1. LICENSE: The Recitals are made a part of this Agreement as if fully set forth herein. 
Licensor hereby grants Licensee a nonexclusive license to use the LICENSOR'S Mark subject to 
the terms of this Agreement. Licensee agrees to use the LICENSOR'S Mark solely on the 
Authorized Product and related internal and external promotional, marketing and advertising 
materials including use on Licensee's website www.hardrock.com and through email blasts. 
Both Licensor and Licensee agree to use their best efforts to promote the Authorized Product on 
their respective websites, email blasts, and relevant media channels. 

2. TERM AND TERRITORY: Subject to any earlier termination as contemplated in this 
Agreement, the term of this Agreement shall commence on the date this Agreement is fully 
executed and shall continue for the time period necessary for Licensee to exhaust its inventory of 
the Authorized Product and for Licensor to sell any Authorized Product it may have purchased 
directly from the manufacturer or May 31, 2014, whichever should first occur (the "Term"). The 
Term may be extended by mutual written agreement of the parties following exhaustion of the 
supply of inventory of the Authorized Product or the purchase and sale thereof by Licensor, in 
which case the word "Term" shall include any such extended Term and all of the terms and 
conditions of this Agreement shall continue to apply during the extended Term and as otherwise 
contemplated herein. The territory shall be Hard Rock's branded retail store(s) in Pittsburgh with 
respect to the distribution and sale of the Authorized Product (the "Territory"). Advertising, 
promotional and marketing activities related to the Authorized Product may take place anywhere 
in the world, including Internet based activities. Licensee expects to offer for sale at a minimum 
250 [number of pieces planned for inventory] of the Authorized Product in each of its retail 
locations designated herein. Nothing herein shall prevent or restrict Licensor from purchasing 
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the Authorized Product from the manufacturer of the Authorized Product for sale and distribution 
at Licensor's premises. If Licensor purchases the Authorized Product from the manufacturer for 
retail sale, the wholesale price will be an amount agreed to between Licensor and Licensee and 
shall not be less than Licensee's retail price. The Authorized Product shall retail for $12.00. 

3. CHARITY DONATION: Provided the School District of Pittsburgh ("School District") 
is a governmental unit qualified by the Internal Revenue Service to receive tax-deductible 
charitable contributions under section 170( c)(1) of the Internal Revenue Code, as amended, 
Licensee shall itself or shall cause an affiliate to pay the Foundation a sum equal to a $2.00 
donation ("School District") on all Net Sales at Licensee's retaillocation(s) designated in Section 
2. Net Sales refers to sales by Licensee net of returns and discounts actually incurred, but not net 
of expenses, of the Authorized Product. Licensee or its affiliate shall pay such Donation and 
provide reasonable supporting documentation (including sales reports) of the calculation of each 
Donation payment on a quarterly basis within thirty (30) calendar days after the last date of the 
quarter at issue. The School District shall have the right to audit Licensee or its affiliate's books 
and records relating to such Donation payment calculations. The School District shall submit 
verification that it is a governmental unit that is eligible to receive charitable contributions that 
are tax -deductible under section 170( c)(1) of the Internal Revenue Code of 1986, as amended. 
Neither Licensee nor its affiliate shall be required to donate the Donation to the School District 
unless and until documentation that it is qualified as a governmental entity that can receive 
charitable contributions is submitted. 

4. REPRESENTATIONS AND WARRANTIES: Licensor hereby represents, warrants, and 
covenants to Licensee that: (i) Licensor has the authority to enter into this License Agreement, 
and (ii) Licensee's exercise of its rights under this Agreement will not constitute an infringement 
of any trademark, service mark, copyright, trade name, any other intellectual property right of any 
other person or entity, or contravene the right of publicity or privacy of any other person or 
entity, or constitute the basis for an action for unfair competition. 

5. INDEMNITY: Licensor shall indemnify, defend, and hold Licensee harmless from any 
and all liability, claim, damage, loss, or expense, including, without limitation, reasonable 
attorneys' fees (collectively "Liability"), which Licensee may sustain to the extent any such 
Liability results from, or any such action or claim is based upon or arises out of or in connection 
with, the breach by Licensor of any representation, warranty, or covenant made by Licensor 
herein, or the proper use by Licensee of the rights licensed herein. Further, the Licensee shall 
idemnify, defend and hold the Licensor harmless from any and all liability claim, damage, loss or 
expense including without limitation reasonable attorney's fee (collectively "Liability") which 
the Licensor may sustain to the extent any such liability results from any such action or claim is 
based upon or arises out of or in connection with the breach by Licensee of any representation, 
warranty, covenant made by Licensee through the proper use by the Licensee with the rights 
licensed herein. 

6. TERMINATION: Either party shall have the right to cancel the License at will, at any 
time, with or without cause, upon giving sixty (60) calendar days' written notice to the other. In 
the event that either party breaches any of the provisions of this Agreement and said breach is not 
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cured by the breaching party within thirty (30) calendar days of receiving written notice from the 
non-breaching party, the non-breaching party shall have the right to terminate this Agreement 
upon written notice to the breaching party. 

Upon termination or expiration of the Term related to this Agreement, Licensee agrees that it will 
not use the LICENSOR'S Mark licensed hereunder or any other trademarks confusingly similar 
thereto on any of its products or services without the express written permission of Licensor. 
Licensee agrees that its failure to adhere to this provision shall inflict irreparable injury to 
Licensor's reputation and goodwill, and agrees that preliminary and permanent injunctive and 
other equitable relief would be appropriate in the event of such failure to adhere to this provision. 

7. GOODWILL AND OWNERSHIP OF MARK: Licensee recognizes the great value of the 
goodwill associated with the LICENSOR'S Mark, and acknowledges that the LICENSOR'S 
Mark and all rights therein and goodwill pertaining thereto belong exclusively to Licensor, and 
that the LICENSOR'S Mark has a secondary meaning in the mind of the public. Licensor 
therefore retains the right to use or to license the use of the LICENSOR'S Mark for any and all 
goods or services. Licensee shall not use any language or display the LICENSOR'S Mark in 
such a way as to create the impression that the LICENSOR'S Mark is the property of Licensee. 
Licensee shall not, at any time, knowingly do or suffer to be done any act or thing which may in 
any way adversely affect any rights of Licensor in and to the LICENSOR'S Mark or any 
application or registration thereof or which, directly or indirectly, may reduce the value of the 
LICENSOR'S Mark or detract from Licensor's reputation. 

8. LICENSEE'S TITLE AND PROTECTION OF LICENSOR'S RIGHTS: Licensee agrees that 
it will not, during the term of this Agreement, or thereafter, attack the title or any rights of 
Licensor in and to the LICENSOR'S Mark or attack the validity of this Agreement. Licensor 
hereby agrees to indemnify Licensee and to hold it harmless against any claims or suits arising 
solely out of the use by Licensee of the LICENSOR'S Mark as authorized in this Agreement, 
provided that prompt notice is given to Licensor of any such claim or suit and provided, further, 
that Licensor shall have the option to undertake and conduct the defense of any suit so brought 
and no settlement of any such claim or suit may be made without the prior written consent of 
Licensor. 

9. PROTECTION OF RIGHTS IN THE MARK: Licensee agrees to assist Licensor to the extent 
necessary to protect any of Licensor's rights to the LICENSOR'S Mark. Licensee shall notify 
Licensor in writing of any infringements or imitations by others in the LICENSOR'S Mark which 
may come to Licensee's attention, and Licensor shall have the sole right to determine whether or 
not any action shall be taken on account of any such infringements or imitations. 

10. USE OF TRADEMARK: Licensee agrees to display the LICENSOR'S Mark only 10 

accordance with the following rules and regulations, and such other rules and regulations as 
Licensor may establish from time to time 
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(a) 

(b) 

(c) 

(d) 

Every display of the LICENSOR'S Mark shall be substantially in the same form 
as depicted below or such other form as Licensor may establish and amend from 
time to time: 

The LICENSOR'S Mark may not be altered, modified, or combined with other 
elements without Licensor's prior written approval. Notwithstanding the 
forgoing, the LICENSOR'S Mark may be combined with Licensee's Hard Rock 
Mark, or approved variations thereof, as depicted below to create the co-branded 
Authorized Product. 

The LICENSOR'S Mark may be displayed only on the Authorized Product and 
related promotional, marketing and advertising materials, including use on 
Licensee's website www.hardrock.col11. When using the LICENSOR'S Mark 
under this Agreement, Licensee agrees to comply with all laws pertaining to the 
use of trademarks in force in the territory in which it uses the LICENSOR'S Mark. 

Licensee shall submit to Licensor, for Licensor's prior written approval proofs of 
all of Licensee's use of the LICENSOR'S Mark, and Licensor shall have ten (10) 
business days to object thereto by notifying Licensee of any such objection in 
writing. If Licensor fails to respond to a request to approve any proof within such 
ten (10) day period, the proof shall be deemed disapproved by Licensor. In the 
event Licensor does object to any proof, the written objection shall specify in 
reasonable detail the reasons for the objection. 

11. NONTRANSFERABILITY: The License granted herein is not transferable or assignable to 
any other party without Licensor's prior written consent. This license is not assignable or 
transferable in any manner whatsoever, and Licensee may not sublicense any rights or 
obligations, without the prior written consent of Licensor. 
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12. WARRANTY: Licensor warrants that it is the sole owner of all rights in the LICENSOR'S 
Mark, and that neither this Agreement nor any of the rights licensed herein violate any other 
party's rights or interests. 

13. RELATIONSHIP OF THE PARTIES: This Agreement creates no agency relationship 
between the parties hereto, and nothing herein contained shall be construed to place the parties in 
the relationship of partners or joint venturers, and Licensee shall have no power to obligate or 
bind Licensor in any manner whatsoever. However, Licensee shall be considered a related 
company for the purposes of establishing trademark rights in the LICENSOR'S Mark based on 
Licensee's use thereof, and Licensee's use of the LICENSOR'S Mark shall inure to the benefit of 
Licensor. 

14. NOTICES: All notices and statements to be given or to be made hereunder, shall be given or 
made as follows: 

LICENSOR: 

Copy To: 

LICENSEE: 

School District of Pittsburgh 
341 South Bellefield Avenue 
Pittsburgh, PA 15213 
Attn: Ira Weiss, Solicitor 

Creative and Preforming Arts School 
111 Ninth Street 
Pittsburgh, PA 15222 

Hard Rock Cafe International (USA), Inc., 
6100 Old Park Lane 
Orlando, FL 32835 

15. NO WAIVER, ETC.: None of the terms of this Agreement can be waived or modified except 
by an express agreement in writing signed by both parties. There are no representations, 
promises, warranties, covenants or undertakings other than those contained in this Agreement, 
which represent the entire understanding of the parties. The failure of either party hereto to 
enforce, or the delay by either party in enforcing, any of its rights under this Agreement shall not 
be deemed a continuing waiver or a modification thereof and either party may, within the time 
provided by applicable law, commence appropriate legal proceedings to enforce any or all of 
such rights. No person, firm, group or corporation other than Licensee and Licensor shall be 
deemed to have acquired any rights by reason of anything contained in this Agreement. 

16. MISCELLANEOUS. This Agreement constitutes the entire understanding between the 
parties hereto, and shall not be modified except in a writing signed by each party. This 
Agreement shall be governed by the laws of the Commonwealth of Pennsylvania, without 
application of the principles of comity or conflicts of laws, and jurisdiction and venue for the 
resolution of any dispute hereunder shall be vested in the courts with jurisdiction in the Court of 
Common Pleas of Allegheny County, Pennsylvania or the United States District for the Western 
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District of Pennsylvania. This Agreement supersedes any prior agreement or understanding 
between the parties relating to the subject matter hereof. No waiver of any term or condition of 
this Agreement or of any breach of this Agreement shall be effective unless in writing, and shall 
not be deemed a waiver of any other term, condition, or breach of this Agreement, or of the same 
term, condition, or breach effected at any other time. If any provision of this Agreement shall be 
determined to be invalid or unenforceable, the remainder of this Agreement shall remain in full 
force and effect. 

IN WITNESS WHEREOF, the parties have caused this instrument to be duly executed as of the 
following dates: 

ATTEST: SCHOOL DISTRICT OF PITTSBURGH 

By: ___________ _ 

Secretary President 

APPROVAL AS TO FORM: 

Ira Weiss, Esquire 

LICENSEE 
Hard Rock Cafe International (USA), Inc. 

By: _________ _ 

Name: ---------------------

Title: __________________ _ 

Dated: ____________________ _ 
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LEGISLATIVE MEETING 

COMMITIEE ON BUSINESS AND COMMITTEE ON FINANCE 

MAY 29,2013 

CONSULTANTS/CONTRACTED SERVICES 

RESOLVED, That the Board authorizes its proper officers to enter into contracts with the following 
individualslfirms for the services and fees set forth in subparagraphs 1 through 23, inclusive. 

SOFTWARE: 

COMPUTER HARDWARE: 

1. DELL COMPUTERS- PITTSBURGH SCIENCE & TECHOLOGY ACADEMY 6-12 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into an agreement with Data Networks Co. using State Contract (PEPPM) pricing for 
the purchase of 115 Dell Laptop computers and two (2) stationary battery charging units for use by the 
new in-coming 9th grade students as requested by the Office of Technology. This is part of the 
established one-one computing initiative at the Pittsburgh Science & Technology Academy 6-12 for 
grades 9-12 and the equipment is expected to be utilized for four (4) years and has a four (4) year 
warranty. Total cost not to exceed $133,225.00 chargeable to Account Number 5000-010-2240-758. 

2. iPAD CARTS FOR AUTISTIC SUPPORT 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into an agreement with Apple Inc. using State Contract (PEPPM) pricing for the 
purchase of ten (10) iPad carts to support the security and configuration of iPads distributed to the 
Autistic Support teachers throughout nineteen (19) schools. The iPad carts will match the existing carts 
already in use in twenty-four (24) schools already awarded iPads as well as those in use in the CTE 
programs. Total cost not to exceed $25,999.50 chargeable to Account Number 5000-010-2240-768. 

3. APPLE PC's for PITTSBURGH CAPA 6-12 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a five (5) year lease contract with Apple, Inc. using State Contract (PEPPM) 
pricing for the leasing of various computers. The contract will provide 110 Apple desktop computers, 
140 Apple laptops, operating system license and maintenance, iLife and iWork application license and 
maintenance, memory upgrades and various installation and configuration services. Annual lease cost 
not to exceed $109,142.69 payable to Apple Financial Services. There is a $1.00 purchase option at the 
end of the five (5) year lease and the District will own the equipment at lease termination. 

The operating period shall be from June 1,2013 through May 31, 2018. The total contract amount 
shall not exceed $545,713.45 from Account Number 5000-010-2240-758. 
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COMPUTER SOFTWARE: 

4. BLACKBOARD CONNECT ALERTNOW MESSAGING 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 2 of 13 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a renewal contract with BlackBoard Connect, Inc. for the Alertnow messaging 
system service used by central office and school based offices for all emergency weather, incidents, 
and emergency conditions announcement services. The service has been rebranded as BlackBoard 
Connect and supports central operations throughout the District and reaches all staff, parents, and 
community members that opt in for telephone emergency announcements. 

The operating period shall be from July 1,2013 to June 20,2014. Total cost not to exceed $33,120.00 
chargeable to Account Number 5000-010-2240-618. 

5. FRONTLINE TECHNOLOGIES, INC. - HUMAN RESOURCES 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to continue the contract with Frontline Technologies for a period of two (2) years from for the 
use of the Aesop Computer Software by Human Resources. The Aesop computer software system will 
be used by teachers reporting off from work and subsequently contacting replacement substitutes. 

The operating period is from July 1,2013 to June 30, 2015. The total contract amount each year will 
not exceed $30,600.00. The total contract amount shall not exceed $61,200 from account line 2800-
010-2832-618. 

6. BUSINESS RULES -APPLE DESKTOP SUPPORT TRAINING - TECHNOLOGY 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a contract with Business Rules, Co. for training. Business Rules will facilitate an 
Apple Certified Desktop Support Boot Camp for ten (10) support technicians. The training will be 
conducted on site and will include the certification fees associated with Apple Desktop Certification. 

The operating period shall be from June 3, 2013 to August 31, 2013. The total cost shall not exceed 
$26,930.00 chargeable to Account Number 5000-010-2818-582. 

7. SMART SOLUTION TECHNOLOGIES - TECHNOLOGY 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a contract with Smart Solution Technologies for service and maintenance of 
SmartBoards and associated peripheral equipment throughout the District as requested by the Office of 
Information and Technology. 

The operating period shall be from August 1, 2013 to January 31, 2014. The total cost shall not 
exceed $50,000.00 chargeable to Account Number 5000-010-2844-438. 
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Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 3 of 13 

8. ePLUS SUPPORT MESSAGING - WIRELESS INSTALLATION - TECHNOLOGY 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to renew the contract with ePlus Support Messaging to continue the District's Wireless 
installation work. The original contract COB 12029) approved by the Board at the March 2012 Board 
meeting expired on December 31, 2012. This contract would extend the contract to August 31, 2013. 
No additional monies are requested for this contract since the remaining funds from the expired 
contract ($86,428.45) would be used to complete this wireless work. Chargeable Account number will 
be 5000-010-2240-788. 

9. TRAPEZE SOFTWARE GROUP, INC. - ELECTRONIC MAP - TRANSPORTATION 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to renew the contract with Trapeze Software Group, Inc. for the period of one (1) year from 
September 1, 2013 to August 30, 2014 for continued use of Trapeze Group Transportation Software 
and Licensing and assistance in the efficient routing of Pittsburgh Public School Students. 

Total contract amount shall not exceed $19,060 from account line 6500-010-2710-330. 

10. PITTSBURGH COLFAX K - 8 
General Work 
Project BE13-103-31 
Entrance Doors and Waterproofing 
Total Project Budget $250,000 

CONTRACTOR 
Plavchak Construction Co., Inc. 
Franjo Construction 
Investment and Enterprise 
Air Technology, Inc. 
Liokareas Construction 
Emmocon Corporation 

BASE BID 
$ 99 400 
111,500 
124,900 
141,731 
147,000 
148,700 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
Plavchak Construction Co., Inc. for a total of $99,400. 

The operating period is from May 30, 2013 to December 31, 2013. Total contract amount shall not 
exceed $99,400 from account line 6300-369-4650-450. 
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11. PITTSBURGH FULTON PRE K - 5 
General Work 
Project BE09-101-31 
Window Replacement 
Total Project Budget: $550,000 

CONTRACTOR BASE BID 
®Gurtner Construction $289,212 
Air Technolo2:V. Inc. 576,000 
Specified Systems, Inc. 584,000 
Iron City Contracting 606,150 
Strong Town 765,200 
Construction LLC 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29,2013 

Page 4 of 13 

®Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: 
unintentional and substantial arithmetical error. 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
Air Technology, Inc. for a total of $576,000. 

The operating period is from May 30, 2013 to December 31, 2014. Total contract amount shall not 
exceed $576,000 from account line 134-6134-393-4650-450. 

12. PITTSBURGH MILLIONES 6-12 
Electrical Work 
Project MS 12-117-34 
HV AC for Security Room 
Total Project Estimate: $26,698 

CONTRACTOR 
Air Technolo2Y, Inc. 

BASE BID 
$12,830 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
Air Technology, Inc. for a total of $12,830. 

The operating period is from May 30,2013 to December 31, 20l3. Total contract amount shall not 
exceed $12,830 from account line 309-6301-370-4500-450. 
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13. PITTSBURGH MILLIONES 6-12 
~echanicalVVork 

Project ~S12-117-33 
HV AC for Security Room 
Total Project Estimate: $26,698 

CONTRACTOR 
First American Industries Inc. 
Elk Air Conditioning 
East VVest ~anufacturing & 
Supply Co. 
R & B ~echanical 

BASE BID 
$20350 

20,990 
26,800 

39,900 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Pagc 5 of 13 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
First American Industries, Inc. for a total of $20,350. 

The operating period is from ~ay 30, 2013 to December 31, 2013. Total contract amount shall not 
exceed $20,350 from account line 6301-370-4500-450. 

14. VARIOUS SCHOOLS 
General VV ork 
Project BI13-111-31B 
Classroom Locksets Replacement 
Total Project Budget: $1,100,000 

CONTRACTOR BASE BID 
®lron City Construction $953,154 

Air Technol02v. Inc. 1057.003 
Burchick Construction 1,328,585 

® Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, etc.). 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
Air Technology, Inc. for a total of $1,057,003. 

The operating period is from ~ay 30, 2013 to December 31, 2013. Total contract amount shall not 
exceed $1,057,003 from account line 6300-394-4660-450. 
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15. VARIOUS SCHOOLS (Brashear, Carmalt, Greenway) 
General Work 
Project MS 12-116-31 
Backflow Preventers 
Total Project Budget: $275,000 

CONTRACTOR BASE BID 
Air Technologv. Inc. $42.670 
Iron City Contracting 69,328 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 6 of 13 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
Air Technology, Inc. for a total of $42.670. 

The operating period is from May 30, 2013 to December 31,2013. Total contract amount shall not 
exceed $42,670 from account line 6300-394-4500-450. 

16. VARIOUS SCHOOLS (Brashear, Carmalt, Greenway) 
Plumbing Work 
Project MSI2-116-32 
Backflow Preventers 
Total Project Budget: $275,000 

CONTRACTOR BASE Alt.l 
BID 

AMB Inc. $108700 -11,000 

Alt. 2 

-19,000 

Alt. 1-Eliminate all plumbing work associated with the provision of Fire Line Backflow Prevention 
for Pittsburgh Brashear High School. 

Alt. 2 - Eliminate all plumbing work associated with the provision of Fire Line Backflow Prevention 
for Pittsburgh Carmalt K-8 School. 

It is recommended that the base bid only be awarded to the lowest responsible bidder as follows: 
AMB, Inc. for a total of $108.700. 

The operating period is from May 30, 2013 to December 31, 2013. Total contract amount shall not 
exceed $108,700 from account line 6300-394-4500-450. 
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Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 7 of 13 

17. VARIOUS SCHOOLS (Grandview, West Liberty) 
General Work 
Project GI13-1 07-31 
Paving 
Total Project Budget: $300,000 

Grandview Alternates 
CONTRACTOR BASE BID Alt.1 Alt. 2 Alt. 3 Alt. 4 

@A.Folino Construction $185,998.18 -8,427 -2,570 -12,000 -672 

,IR Paving and -29,000 -4,800 -19,000 -400 
Construction Co. Inc. 312,493.00 
Liokareas Construction 317,000.00 -40,000 -5,000 -20,000 -4,000 

West Liberty Alternates 
Alt. 1 Alt. 2 Alt. 3 Alt. 4 
-6,905 -7,000 -4,300 -4,220 
-6,000 -45,000 -None- -6,725 
-5,000 -10,000 -20,000 -5,000 

®Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: 
unintentional and substantial arithmetical error. 

Grandview Alternates: 

Alt. 1 Delete any work associated with the parking area designated as Parking Lot 2. 

Alt. 5 
-11,000 

-18,000 

-6000 

Alt. 2 Delete replacement of two concrete sidewalk slabs in front of entrance steps, patching of existing concrete 
steps and low concrete wall. 

Alt. 3 Delete providing and installation of new salt storage shed. 
All. 4 Delete cutting existing concrete bases 6 inches below concrete base to protect, mill and pave around. 
Alt. 5 Delete new 2' x 2' inlet and all associated scope of work. Clean out existing inlet and test for proper damage 

West Liberty Alternates: 

Alt. 1 Delete any scope of work associated with paved Area 2 in front of existing maintenance building. 
Alt. 2 In lieu of new fencing, gate, rails, poles and associated hardware: existing fencing, gate, rails, poles and 

associated hardware to remain. Remove, protect and reinstall as required. Contractor damaged items to be 
replaced at contractor's expense. 

Alt. 3 Reduce milling and paving area. Limit of milling and paving to inside chain link fenced area (Play Area). 
Mill and pave to a 6" setback line inside the existing fencing line within the Play Area. Fencing and 
associated poles, oates and accessories to remain in lieu of new. 

Alt. 4 In lieu of new, existing basketball hoop, backboards and poles to remain. Protect in place and mill and pave 
around poles and concrete bases. 

It is recommended that the bid be awarded to the lowest responsible bidder as follows: 
JR Paving and Construction Co., Inc. for a total of $312,493. 

The operating period is from May 30, 2013 to December 31, 2013. Total contract amount shall not 
exceed $312,493 from account line 6300-022-4200-450. 
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18. VARIOUS SCHOOLS 
Electrical Work 
Project ESI3-123-34 
Security System Integration 
Total Project Budget: $400,000 

CONTRACTOR BASE BID 

Air Technolo2Y, Inc. $349,077 
Merit Electric 382,700 

Alt. 1 - Provide the Pro ServerlMonitor. 
AIL 2 - Provide client computers. 
Alt. 3 - Provide laptops and iPads. 

Alt. 1 Alt. 2 

12,777 32,000 
12,690 33,280 

Alt. 4 - Provide the integration system for Perry High School. 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 8 of 13 

Alt. 3 Alt. 4 

24,501 49999 
24,020 53,475 

It is recommended that the bid be awarded to the lowest responsible bidder, including Alternates 
1 and 4, as follows: Air Technology, Inc. for a total of $411,853. 

The operating period is from May 30, 2013 to December 31,2013. Total contract amount shall not 
exceed $411,853 from account line 6300-373-4640-450. 

19. PREMIER COMP SOLUTIONS, LLC - WORKERS' COMPENSATION 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a contract with Premier Comp Solutions, LLC for Workers' Compensation 
medical bill re-pricing and first notice of injury reporting in accordance with the Workers' 
Compensation Act for a three year period, beginning July 1,2013 and ending June 30, 2016. 

Total contract amount shall not exceed $90,000 from account line 6000-702-2890-330. 

20. LANTEK COMPUTER SERVICE - TEACHER EFFECTIVENESS 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into an agreement with LANtek Computer Service to build the user interface that will 
house information and reports from the PPS data warehouse, and train PPS staff to sustain and grow 
the interface. The result of this work will be more user-friendly access to information and reports for 
principals, teachers, and staff. LANtek already has experience with our reporting system through a 
prior partnership with Argus Associates in which they were subcontracted to deliver specific elements 
where they have unique technical expertise. 

The operating period shall be from June 1, 2013 to December 31 from 2013. The total contract 
amount shall not exceed $100,500 from account line 1312-16N-2831-330. 
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21. ALCO PARKING AGREEMENT - SUMMER DREAMERS 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 

Page 9 of 13 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to execute lease agreements with ALCO Parking to provide parking for the Summer Dreamers 
Academy which will be held at Pittsburgh CAPA 6-12 for teachers and other program staff, payable 
from account line 4810-24S-1490-330. The leases will run from June 24, 2013 to August 9,2013, for 
an estimated 43 parkers at a rate of $280 each not to exceed $12,400 from account line 4810-24S-
1490-330. 

22. ALCO PARKING AGREEMENT - PITTSBURGH CAPA 6-12 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to renew the lease agreement with ALCO Parking to provide parking for adjunct teachers and 
other staff who work at Pittsburgh CAPA 6-12, payable from employee deductions at the prevailing 
rate, and other terms and conditions as are satisfactory to the Solicitor and Chief Financial and 
Operations Officer. The lease will run from August 2013 to June 2014, for an estimated 80 spaces at 
$160 each per month, from account line 4017-010-2360-441. 

23. FOURTH RIVER DEVELOPMENT, LLC CONTRACT RENEWAL - OPERATIONSILAW 

RESOLVED, That the Board of Directors of the School District of Pittsburgh Board authorize its 
proper officers to renew the contract originally approved by the Board on June 27, 2012 with Fourth 
River Development LLC as the Consultant for Management and Sales of unused and unnecessary 
school buildings for the period of one year. 

This will allow Fourth River Development to continue the work detailed in their Asset Maximization 
Plan dated March 1, 2013. 

The operating period shall be from July 1,2013 to June 30, 2014. The total contract amount shall not 
exceed $120,000 from account line 0200-010-2350-340. 

PAYMENTS AUTHORIZED 

24. Daily Payments- $51,202,339.26 

25. TECHNICAL TRAINING COURSE - Vrnware vSPHERE INSTALL - TECHNOLOGY 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officer to approve a Technology Operating System Analyst to attend an instructor-led technical 
training course. The course is titled VMware vSphere Install, Configure, Manage v5.1. This 
application is used at the District's data center on District owned server equipment to reduce the 
overall costs of server equipment and support by lowering the number of servers required to run 
District applications at the data center. The course is expected to be held from July 22, 2013 July 
26,2013. 

The course is expected to be held from July 22, 2013 - July 26, 2013. Total payment shall not 
exceed $3,500 from account line 5000-010-2818-582. 
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Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 
Page 10 of 13 

26, PITTSBURGH LINDEN K-5 PROPERTY EASEMENT - Lot and Block 85-S-168 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to make a one-time payment of Seven Thousand Dollars ($7,000) to Mark Abramowitz 
owner of a portion of property, known as Lot and Block 85-S-168 approximately 187 feet, that 
abuts Pittsburgh Linden K-5 for the purpose of ingress and egress from Pittsburgh Linden K-5 
and said easement shall be legally declared and recorded as a Perpetual Easement. The total 
payment shall not exceed $7,000 from account line 6600-010-2620-599. 

27. PITTSBURGH LINDEN K-5 PROPERTY EASEMENT - Lot and Block 85-S-172 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to make a one-time payment of Two Thousand Five Hundred Dollars ($2,500) to Beverly 
A. Stoughton, owner of a portion of property, known as Lot and Block 85-S-172 approximately 35 
feet, that abuts Pittsburgh Linden K-5 for the purpose of ingress and egress from Pittsburgh 
Linden K-5 and said easement shall be legally declared and recorded as a Perpetual Easement. The 
total payment shall not exceed $2,500 from account line 6600-010-2620-599. 

GENERAL AUTHORIZATION 

28. ACT I HOMESTEAD AND FARMSTEAD EXCLUSION - BUDGET 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to implement the Act I Homestead and Farmstead Exclusion. 

WHEREAS, on May 1, 2013, the Department of Education informed the School District of 
Pittsburgh ("School District") that its property tax reduction allocation under Act 1 IS 

$15,579,449.30; and 

WHEREAS, Act 1 requires the School District to use its allocation to calculate a Homestead and 
Farmstead exclusion and to adopt a resolution implementing the exclusion by December 31, 2012; 
for 2013 and 

WHEREAS, the School District has calculated a Homestead and Farmstead exclusion for the 
purpose of reducing School District property taxes; 

NOW THEREFORE BE IT RESOLVED, that the School District shall implement the 
Homestead and Farmstead exclusion for 2014 in the amount of $27,825. 

29. ACT I TAX RESOLUTION - BUDGET 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to adopt an Act I Tax Resolution. 

(See Attachment 29a) 
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30. AMENDMENT - OLIVER WYMAN CONTRACT - FINANCE 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 
Page 11 of 13 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to amend the contract with Oliver Wyman, Item #4, Page 7, Committee on 
BusinesslFinance, previously approved at the August, 2012 Legislative Meeting 

Reason for Amendment: 

Due to best practice changes in reporting of workers compensation reserves, Auditors have 
requested an updated valuation as of December 31, 2012. 

Original Item: 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a contract with Oliver Wyman to provide self-insurance actuarial valuation 
services for the District's workers' compensation program in accordance with the Bureau of 
Workers' Compensation's Guidelines for Individual Self-Insurance Actuarial Valuations and all 
applicable professional standards for the school years ended June 30, 2012 through June 30, 2014. 

The operating period will be August 23, 2012 to October 31, 2014. Total three year cost not to 
exceed $46,500, plus out of pocket expenses, payable from 001-6000-702-2890-330. 

2012 $15,250 
2013 $15,500 
2014 $15,750 

Amended Item: 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to enter into a contract with Oliver Wyman to provide self-insurance actuarial valuation 
services for the District's workers' compensation program in accordance with the Bureau of 
Workers' Compensation's Guidelines for Individual Self-Insurance Actuarial Valuations and all 
applicable professional standards for the school years ended June 30, 2012 through June 30, 20]4 
and provide an updated valuation for calendar year-ended December 31, 2012 to satisfy audit 
requirements. 

The operating period will be August 23, 2012 to October 31, 2014. Total three year cost not to 
exceed $61,750, plus out of pocket expenses, payable from 001-6000-702-2890-330. 

2012 $15,250 
2013 $30,7 50 
2014 $15,750 
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Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29, 2013 
Page 12 of 13 

31. PA SCHOOL BOARDS ASSOCIATION INSURANCE RATE RENEWAL - HRBENEFITS 

RESOLVED, that the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to accept the rate renewal from the Pennsylvania School Boards Association (PSBA) 
Insurance Trust along with Assurant Employee Benefits for the various life insurance plans, 
Accidental Death & Dismemberment plan, short term disability plan and voluntary life plan for 
Administrators. 

Coverage Current rate July 1,2013 

Group Life insurance $.24/$1,000 $.24/$1,000 

Group Life Administrators only $.19/$1,000 $.19/$1,000 

Supplemental Life $.215/$1,000 $.215/$1,000 

Accidental Death & Dismemberment $.022/$1,000 $.022/$1,000 

Short term disability $.50/$10 covered earnings $.50/$10 covered earnings 

Voluntary Life plan Administrators age banded age banded 

The renewal covers the time period of July 1,2013 through June 30, 2014 

(See additional information) 

32. PROPEL CHARTER SCHOOL LEASE AGREEMENT - LA W 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to extend the lease with Propel Charter School located at the former Columbus Middle 
School located at 1805 Buena Vista Street, Pittsburgh, PA 15212 for a period not to exceed one year 
from July 15, 2013 to June 15, 2014. All of the terms and conditions of the existing lease are to 
remain in effect. 
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PROPOSAL GRANT AWARDS 

Legislative Meeting 
Committee on Business and 

Committee on Finance 
May 29,2013 
Page 13 of 13 

33. FRESH FRUIT AND VEGETABLE PROGRAM (FFVP) - FOOD SERVICE 

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its proper 
officers to accept a grant in the amount of $64,640 from the P A Department of Education (PDE) via 
the United States Department of Agriculture through the Fresh Fruits and Vegetable Program. This 
funding will support implementation of a Fresh Fruit and Vegetable Program (FFVP) at Pittsburgh 
Faison K-S, Spring Garden ECC, Children's Museum, Chartiers ECC and Pittsburgh 
Woolslair K-S. 

The PA Department of Education (PDE) selected schools and early childhood sites that have the 
highest free and reduced eligibility rates, while also ensuring that participating schools represent a 
range of urban, suburban and rural school districts with various student population sizes. 

Participating sites are required to (1) provide fresh fruit and vegetables to students throughout the 
day for free (except during the time when breakfast or lunch is being served) on all or most days of 
the week; and (2) provide nutrition education as part of the program. 
The goals of FFVP are to: 

• Create healthier school environments by providing healthier food choices; 

• Expand the variety of fruits and vegetables children experience; 

• Increase children's fruit and vegetable consumption; and 

• Make a difference in children's diets to impact their present and future health. 

Directors have received information on the following: 

INFORMATION ITEMS 

1. Travel Reimbursement Applications - May 2013 

2. Travel Report - April, 2013 

Respectfully submitted, 
Floyd McCrea, Chairperson Committee on Business and 
Committee on Finance 
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RESOLUTION 

Committee on Business and 
Committee on Finance 

Legislative Meeting 
May 29, 2013 

(Attachment 29a) 

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF THE 
SCHOOL DISTRICT OF PITTSBURGH TO NOT RAISE THE RATE OF ANY 

TAX FOR THE SUPPORT OF THE SCHOOL DISTRICT FOR THE 2014 
SCHOOL YEAR BY MORE THAN THE ACT 1 INDEX. 

WHEREAS, the Taxpayer Relief Act ("Act 1") requires the School District of Pittsburgh 
("School District") to adopt a preliminary budget for the 2014 fiscal year on or before August 7,2013 and 
a final budget on or before December 31, 2013 unless the School District resolves to not raise the rate of 
any tax for the 2014 fiscal year by more than the index of 2.0%; and 

WHEREAS, the Board of Public Education ("Board") has carefully analyzed anticipated 
revenues and expenditures for the 2014 fiscal year; and 

WHEREAS, based upon this analysis, the Board believes that it is not necessary to adopt new 
taxes or increase any tax at a rate less than or equal to the index in order to balance its final budget for the 
2014 school year; and 

WHEREAS, the Board believes that it is in the School District's best interests to adopt this 
Resolution on or before July 18, 2013 in lieu of complying with the accelerated budget adoption process 
set forth in Act 1. 

NOW THEREFORE, IT IS HEREBY RESOLVED AS FOLLOWS: 
1. The Board will not increase any tax at a rate that exceeds the index as calculated by the 

Pennsylvania Department of Education for the 2014 school fiscal year. 

2. The Board will comply with the procedures set forth in the applicable sections of the 
Public School Code for the adoption of its proposed and final budgets. 

3. The Board certifies that increasing any tax at a rate less than or equal to the index will be 
sufficient to balance its final budget for the 2014 fiscal year. 

4. The Superintendent of the School District or his designee shall submit information on a 
proposed increase in the rate of a tax levy for the support of the School District on the 
form prepared by the Pennsylvania Department of Education no later than five (5) days 
after the adoption of this Resolution. 

5. The Superintendent of the School District or his designee shall send a copy of this 
Resolution to the Pennsylvania Department of Education no later than five (5) days after 
the adoption of this Resolution. 

Certified to be true and correct copy of excerpts of the Minutes of the Board of Public Education 

of the School District of Pittsburgh of its Legislative Meeting held on May 29 1 2013. 

Peter J. Camarda Date 

Assistant Secretary 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4783 

May 29, 2013 

Dear Board of Directors: 

It is with great sadness that I write to inform you of the death of Louise Braun, 
health and physical education teacher at Pittsburgh Lincoln. 

The Lincoln school community would like to pay the following tribute to 
Louise's memory: 

We lost our dearest Louise Braun of Shaler Township on Sunday, April 21, 
2013. Louise was the loving wife of Jack Braun and beloved mother of Chad & 
Eric Braun. She is survived by many family members and friends. Louise 
enjoyed the outdoors and loved gardening. Louise was a dedicated physical 
education teacher. She constantly fought for more athletics and physical 
education in schools, believing a healthy lifestyle would improve one's future. 
She worked to instill these beliefs in our staff, students and community. She 
worked diligently to encourage students to make lifelong healthy choices. Louise 
brought programs and organizations to Lincoln to promote healthy and active 
living. In the last months of her time at Lincoln, she was working on the NFL 
Play60 grant to earn money for our school. Louise will be remembered for her 
love and dedication to our school community. 

We will greatly miss everything about our outstanding teacher, friend and peer. 

Respectfully submitted, 

Dr. Linda Lane 
Superintendent of School 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4783 

May 29, 2013 

From: Superintendent of Schools 

To: Board of Public Education 

The following personnel changes are recommended for the action of the Board. 
All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Name 

1. Chapman, Cynthia 

2. Duckett, Brendan 

3. Kemble, Abigail 

4. Marcoux, Brett 

Salaried Employees 

Position 

.5 Instructor 
Manchester 

Program Coordinator, 
Office of Career & 
Technical Education 

Teacher 
.5 Fulton/.5 Lincoln 

Human Capital Manager 
Human Resources 

1 

Salary 
per month Date 

$ 2000.00 04-15-13 
(001-01) 

$ 5775.54 05-30-13 
(007-01) 

$ 4000.00 04-19-13 
(001-01) 

$ 5775.54 06-17-13 
(Contract) to 

10-31-15 

Human Resources Report No. 4783 
05-29-2013 
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Hourly Employees 

Rate 
Name Position per hour Date 

5. Carter, Jesse Light CleanerlFireman $ 9.76 05-01-13 
(Backfill), Plant 
Operations 

6. McLaughlin, Ebonee Food Service Worker $ 7.62 04-11-13 
Substitute 

7. Ricketts, Timothy Light CleanerlFireman $ 9.76 04-25-13 
(Backfill), Plant 
Operations 

8. Renkin, Logan Light Cleaner/Fireman $ 9.76 04-25-13 
(Backfill), Plant 
Operations 

B. Reassignments From Leave of Absence 

Salaried Employees 

Position 

1. Abbott, Carla Speech Therapist 
Special Education 

2. Allison, Edward Teacher 
Perry 

3. Barnes, Sandra Preschool Assistant I 
Perry 

4. Cosharek, Laura Senior Accountant 
Finance 

5. Curd, Sharae Human Capital Manager 
Human Resources 

2 

SalarY 
per month 

$ 5037.00 05-24-13 
(003-07) 

$ 8430.00 04-22-13 
(002-11) 

$ 2901.00 05-13-13 
(001-03) 

$ 4649.00 05-16-13 
(003-04) 

$ 5775.54 05-20-13 
(007-01) 
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6. Dreger, Katie Teacher 
Conroy 

7. Ferraro, Karen Teacher 
Arlington 

8. Gallogly, Holly Teacher 
Pgh. CAPA 

9. Gigliotti, Michele Classroom Assistant 
Langley 

10. Holmes, Deborah Classroom Assistant, 
Autistic, Conroy 

11. Jinar, Brianna Teacher 
Pgh. Milliones 6-12 @ 
University Prep 

12. Kim, Regina Teacher 
Sunnyside 

13. Kmonk, Jennifer Preschool Teacher 
Sunnyside 

14. Kruth, Danielle Teacher 
Teaching Institute @ 
King 

15. Kurian, Cicily School Nurse 
Pioneer 

16. Leichliter, Diana Teacher 
Conroy 

17. Lynn, Ning-Ning Classroom Assistant, 
Autistic, Conroy 

18. McGough, Jill Teacher 
Faison 

3 

$ 4865.00 06-14-13 
(001-08) 

$ 8430.00 05-06-13 
(002-11) 

$ 8430.00 04-20-13 
(002-11) 

$ 3211.00 05-10-13 
(CLA-04) 

$ 3211.00 04-15-13 
(CLA-04) 

$ 5013.00 04-01-13 
(001-09) 

$ 4700.00 04-04-13 
(002-05) 

$ 4941.00 04-04-13 
(004-09) 

$ 8430.00 04-01-13 
(002-11) 

$ 8610.00 04-22-13 
(002-05) 

$ 5013.00 04-24-13 
(001-09) 

$ 3211.00 04-22-13 
(CLA-04) 

$ 8430.00 05-16-13 
(002-11) 
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19. Phelps, Alessi Speech Therapist $ 5037.00 04-25-13 
Special Education (003-07) 

20. Robinson, Gina Teacher $ 8560.00 08-20-13 
Concord (004-11) 

21. Rooths, Eunity Teacher $ 8500.00 05-16-13 
Lincoln (003-11) 

22. Russell, Sara Teacher $ 8430.00 08-20-13 
Dilworth (002-11) 

23. Saba, Lisa Teacher $ 8430.00 05-01-13 
Banksville (002-11) 

24. Salter, Karen Preschool Teacher II $ 5641.00 05-14-13 
Spring Garden ECC (005-10) 

25. Salzman, Mary School Support Aide $ 2901.00 04-22-13 
Mifflin (001-03) 

26. Saxon, Laura Preschool Teacher II $ 4972.00 05-15-13 
Spring Garden ECC (005-07) 

27. Siegert, Mary Beth Classroom Assistant $ 3211.00 05-03-13 
Pgh. Obama 6-12 @ (CLA-04) 
(Peabody) 

28. Smith, Lauren Counselor $ 6804.00 08-05-13 
Teaching Institute @ (001-10) 
Brashear 

29. Steele, Julnee Student Data Systems $ 2753.00 04-18-13 
Specialist, .5 Brookline/ (007-04) 
.5 Westwood 

30. Steele, Julnee Student Data Systems $ 2753.00 05-10-13 
Specialist, .5 Brookline/ (007-04) 
.5 Westwood 

3l. Thomas, Ronald Family Service Specialist $ 5095.00 05-13-13 
Early Childhood (003-06) 

4 
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32. Wick, Wendy 

33. Wier, Christina 

34. Young-Smith, 
Cindy 

35. Levy, Joyce 

c. Full-Time Substitutes 

1. Brehm, Tanya 

2. Crawford, Laura 

3. Davis, April 

4. Davis, LaQualla 

5. Locante, Julia 

6. Matsuno, Nobunaka 

Teacher 
Faison 

(Acting) Inclusion 
Facilitator, Special 
Education 

Teacher 
Weil 

Hourly 

Position 

Food Service Worker 
Food Service Center 

Position 

Manchester 

Faison 

Westwood 

Pgh. Obama 6-12 @ 
(Peabody) 

Morrow 

Perry 

5 

$ 6774.00 05-09-13 
(002-10) 

$ 5229.00 08-20-13 
(002-09) 

$ 8430.00 04-01-13 
(002-11) 

Hourly 

$ 16.50 04-22-13 

Per month 

$ 3736.00 04-19-13 
(FTS-Ol) 

$ 3736.00 04-19-13 
(FTS-Ol) 

$ 3736.00 05-13-13 
(FTS-Ol) 

$ 3808.00 04-22-13 
(FTS-02) 

$ 3736.00 04-22-13 
(FTS-Ol) 

$ 3736.00 04-29-13 
(FTS-Ol) 
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7. Moots, Juliette 

8. Parks, Ellsworth 

9. SeemiIIer, Adam 

10. Shazer, Louis 

11. Wenzel, Brandi 

D. Part-Time Substitutes 
(No Action) 

E. Day-To-Day Substitutes 

Name 

1. Adamo, Reem 

2. Biesecker, Eric 

3. Calcagno, Brian 

4. Cunningham, Kaylie 

5. DeFelice, Stephanie 

6. Dugan, Monica 

7. Germansky, Maria 

Morrow 

Schiller 

Carrick 

Teaching Institute @ 
Brashear 

Morrow 

Position 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

6 

$ 3808.00 04-22-13 
(FTS-02) 

$ 4035.00 04-25-13 
(FTS-03) 

$ 3808.00 04-22-13 
(FTS-02) 

$ 3808.00 04-19-13 
(FTS-02) 

$ 3736.00 04-12-13 
(FTS-Ol) 

Per day Date 

$ 100.00 04-17-13 

$ 100.00 04-17-13 

$ 100.00 05-03-13 

$ 100.00 05-09-13 

$ 100.00 05-03-13 

$ 100.00 05-09-13 

$ 100.00 05-13-13 
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8. Jiggetts, Shona Teacher $ 100.00 05-15-13 
Substitute 

9. Jones, Tekeyla Teacher $ 100.00 05-02-13 
Substitute 

10. Karaffa-Exler, Teacher $ 100.00 05-03-13 
Cornelia Substitute 

11. Krouse, Lindsey Teacher $ 100.00 05-03-13 
Substitute 

12. Leiper, Meaghan Teacher $ 100.00 05-09-13 
Substitute 

13. Lloyd, David Teacher $ 100.00 05-09-13 
Substitute 

14. Lyons, Siobhan Teacher $ 100.00 05-03-13 
Substitute 

15. Palladino, David Teacher $ 100.00 05-03-13 
Substitute 

16. Portz, Benjamin Teacher $ 100.00 04-25-13 
Substitute 

17. Reisman, Max Teacher $ 100.00 05-03-13 
Substitute 

18. Rice, Justin Teacher $ 100.00 05-03-13 
Substitute 

19. Roston, Elaine Teacher $ 100.00 04-18-13 
Substitute 

20. Sumpter, Kimberly Teacher $ 100.00 05-13-13 
Substitute 

21. Thomas, Brandi Teacher $ 100.00 05-09-13 
Substitute 

22. Vignovic, Jason Teacher $ 100.00 05-09-13 
Substitute 

23. Yoho, Leah Teacher $ 100.00 04-24-13 
Substitute 

7 
Human Resources Report No. 4783 

05-29-2013 

1535



F. Reinstatements 

Name Position 

1. AI ChauFete, Micheline Preschool Assistant I 
Crescent ECC 

2. Crytzer, Jennifer Teacher 
Conroy 

3. Huber, Corrine Preschool Assistant I 
Miller 

4. Lutton, Lisa School Support Aide 
Brookline 

G. Retirements 

Position 

1. Crawford, Wallace Light Cleaner-New 
Greenfield 

2. Curry, Trudy Teacher 
Westwood 

3. DeGenes, Pamela Legal Secretary IV 
Law Department 

4. Ellis, Adrian Custodian 1 
Oliver 

5. Faloon, Carole Teacher 
Pioneer 

6. Festor, Beverly Classroom Assistant 
Pioneer 

7. Glick, Marilee Teacher 
Colfax 

8. Grille, Margaret Teacher 
Oliver 

8 

Date 

04-17-13 

03-15-13 

05-22-13 

04-15-13 

Date Reason 

03-26-13 Ret. Allowance 

06-18-13 Early 
Ret. Allowance 

06-29-13 Ret. Allowance 

08-31-13 Early 
Ret. Allowance 

06-18-13 Ret. Allowance 

06-18-13 Ret. Allowance 

06-18-13 Ret. Allowance 

06-18-13 Early 
Ret. Allowance 
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9. Hager, Anthony Custodian lA 06-03-13 Early 
Allegheny Ret. Allowance 

10. Jackson, Opal Classroom Assistant 06-18-13 Ret. Allowance 
Manchester 

11. Kapp, Christine Teacher 06-13-13 Early 
Substitute Services Ret. Allowance 

12. Kimmel, Patrick Teacher 06-18-13 Ret. Allowance 
Pioneer 

13. Knapp, David Teacher 06-13-13 Early 
Pgh. CAPA Ret. Allowance 

14. Kodman, Nancy Executive Director 06-29-13 Ret. Allowance 
School Performance 

15. Kravetz, JoAnne School Clerk 06-29-13 Ret. Allowance 
Allderdice 

16. Leon-Wilson, Adria Teacher 06-18-13 Ret. Allowance 
Westwood 

17. Lucarelli, Louis Teacher 06-30-13 Early 
.5 Miller/.5 Westwood Ret. Allowance 

18. McGrath, Nanette Teacher 06-20-13 Early 
Carrick Ret. Allowance 

19. Murray, Anthony Custodian III 06-15-13 Ret. Allowance 
Conroy 

20. Perella, Ruth Secretary 06-25-13 Ret. Allowance 
Arlington 

21. Salzmann, Mary School Support Aide 06-18-13 Ret. Allowance 
Mifflin 

22. Schmeiser, Ronald Deputy Controller 01-01-14 Ret. Allowance 
Office of the Controller 

23. Sexauer, David Painter Foreman 06-28-13 Ret. Allowance 
Service Center 

24. Smith, Margaret Teacher 06-18-13 Ret. Allowance 
Linden 

9 
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25. Thomas, Ronald Family Service Specialist 
Early Childhood 

26. Tolliver, Evelyn Preschool Assistant 
Fulton 

27. Waddle, Patricia Classroom Assistant 
Pioneer 

28. Walker, Helen Teacher 
Carmalt 

29. Wall,Jane Teacher 
Curriculum Instruction & 
Professional Development 

30. Warner, Lynn Counselor 
Allderdice 

31. Wertz, Kathleen School Secretary 
Allderdice 

32. Wright, Cynthia Teacher 
Fulton 

H. Resignations 

Position 

1. Acie, Jaime Teacher 
Pgh. Westinghouse 

2. Bradley, Bridget Teacher 
Substitute Services 

3. Braun, Louise Teacher 
Lincoln 

4. Capretta, Cassandra Personal Care Aide 
Conroy 

5. Conti, Jennifer Teacher 
Teaching Institute @ 
Brashear 

10 

08-06-13 Ret. Allowance 

04-30-13 Ret. Allowance 

06-18-13 Ret. Allowance 

06-18-13 Ret. Allowance 

06-29-13 Early 
Ret. Allowance 

06-29-13 Ret. Allowance 

06-29-13 Ret. Allowance 

06-18-13 Early 
Ret. Allowance 

Date Reason 

06-18-13 Personal 

04-24-13 Personal 

04-22-13 Deceased 

05-08-13 Personal 

06-18-13 Personal 
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6. Fagerburg, Matthew Teacher 
Pgh. Science & 
Technology 

7. Fantazier, Jonathan Teacher 
Pgh. CAPA 

8. Gallagher, Karen School Supply Clerk II 
Teaching Institute @ 
Brashear 

9. Hay, Christie Teacher 
Substitute Services 

10. Kellams, Phillip Teacher 
Substitute Services 

11. Sietam, Don Teacher 
Substitute Services 

12. Stetar, Marianne Teacher 
Sterrett 

13. Tolmer, Trisha Teacher 
.5 Perry/.5 Pgh. Milliones 
6-12 @ University Prep 

14. Wharton, Aaron Teacher 
Allderdice 

15. Witoslawski, David Instructor 
Manchester 

16. Wolfish, Sandra Tutor 
Pgh. Montessori 

17. Wright, Jennifer Teacher 
Teaching Institute @ 
Brashear 

11 

06-18-13 Personal 

06-18-13 Personal 

05-15-13 Personal 

04-12-13 Personal 

01-03-13 Personal 

04-22-13 Personal 

06-18-13 Personal 

04-12-13 Personal 

05-30-13 Personal 

04-15-13 Personal 

09-16-12 Personal 

01-25-13 Personal 
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I. Terminations 

Name 

1. Duffy, Richard 

Position 

Teacher 
Substitute Services 

Date 

05-30-13 

2. Hatchin, Carmen Food Service Worker-New 
Langley 

05-30-13 

J. Full-Time Substitutes Released 
(No Action) 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to-Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Position 

1. Clafshenkel, Guy Teacher 
Teaching Institute @ 
Brashear 

2. Huwalt, Lisa Teacher 
Morrow 

12 

Reason 

04-22-13 to 06-17-13 Health 

04-15-13 to 06-01-13 Health 
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N. Leaves of Absence 

Position 

1. Kovacs, Jamee Teacher 
Schiller 

08-20-13 to 06-11-14 

O. Transfers From Temporary Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salary 

1. Grimm, Jahn 

Hourly Employees 

Position 

Fireman B, Minadeo to 
Fireman B, Beechwood 

Q. Transfers From One Position to Another With Change of Salary 

Salaried Employees 

Name and Position 

1. Augustin, Lisa 
Research Associate, Research, 
Assessment & Accountability to 
Director of Assessment, Office of 
Chief Academic Officer 

Per month 

$ 7379.66 
(004-03) 

13 

Date 

05-30-13 

Reason 

Personal 

06-03-13 

Reason 

Transfer 
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2. Friss, Deborah $ 7431.36 
Assistant Director, Research, (004-04) 
Assessment & Accountability to 
Director of Research, Research, 
Assessment & Accountability 

3. Grodes, Jennifer $ 3203.00 
Classroom Assistant, Learning (004-04) 
Support, Morrow to Assistant 
Teacher, Special Education 

4. Hamilton, Lynette $ 3386.40 
Secretary II, Title I to (008-08) 
Call Center Specialist, 
Technology 

5. Siler Evans, Kyle $ 4616.28 
Research Analyst, Student (Contract) 
Support Services to 
.8 Research Analyst, 
Student Support Services 

Hourly Employees 

Name and Position 

6. Wingfield, Juron 
Food Service Worker, Substitute 
to Food Service Worker, Colfax 

Rate 
per hour 

$ 12.66 

14 

05-30-13 Transfer 

04-22-13 Transfer 

06-03-13 Transfer 

05-13-13 Schedule 
change 

Reason 

05-30-13 Vacancy 

Human Resources Report No. 4783 
05-29-2013 

1542



R. Supplemental Appointments 

1. That the following Period 10 Tutor be approved to work for the 2012-2013 school year 
and be compensated $1,750 per semester course, with a maximum of two (2) courses: 

a) 

Name 

Kasicky, Anna 

Location 

Carrick 

Date 

05-01-13 

2. That the following persons be approved to work as Interns for the 2012-2013 school 
year at the rate of $10.00 per hour: 

a) Drake, Dairon Technology 05-30-13 

a) Jackson, Trevaun Technology 05-30-13 

b) Pippens, Juwan Technology 05-30-13 

c) Robinson, Kevlin Technology 05-30-13 

d) Ugwuoke, Chukwuebuka Technology 05-30-13 

3. That the following person be approved to work as Tutor for the 2012-2013 school year 
at the rate of $10.00 per hour: 

a) 

Name 

Schrecengost, Kelsie 

Location 

Perry 

Travel Waivers 

Date 

04-19-13 

1. That the Board approve Holly Sousa, Frank Barbera, Julie Macha, and Aarron Needy for 
travel to Mars, P A. to attend a Therapeutic Crisis Intervention (TCI) Training held July 15-
19, 2013. This conference focuses on TCI as a model for eliminating the need for the use of 
physical restraint and intervention. It is an evidence-based method that is 90% crisis 
prevention and its uses have successfully reduced or eliminated the need for physical 
intervention in settings such as Oliver Citywide Academy. Growing numbers at Oliver 
Citywide Academy have created a need for further development of these skills among staff 
throughout the 2013-14 school year. Oliver Citywide Academy will be finding new ways to 

15 
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improve TCI best practices by participating in ongoing training. Full implementation in the 
TCI system requires staffto be trained as trainers. Currently, Oliver Citywide Academy has 
one (1) trainer with current certification to implement the TCI program. The Oliver 
Citywide staff traveling to the TCI training will result in (5) days of travel. This trip is at 
transportation and registration cost only to the District. Total payment shall not exceed 
$6,800 payable from account line 5193 OlD 1231 582. 

Payments Authorized 

1. That the Board approve authorization to pay School Nurse Team Leaders to work three (3) 
days each this summer between June 18 - 28, 2013. They will assist the Health Services 
Coordinator with: 

• Completing the "Request for Reimbursement and Report of School Health 
Services" annual State report 

• School Athletic Physicals Schedule for Fall sports 

The School Nurse Team Leaders are: Victoria Bryant, Cheryle Diethorn and Janice 
George. Each School Nurse Team Leader will be paid their per diem rate. Total payment 
shall not exceed $4,500 payable from account line 48140102440133. 

2. That the Board approve authorization to pay Donna Lamb, Security Aide, to continue to 
handle the Front Desk Lobby Security Desk coverage on Bellefield Avenue and to finish 
evidence handling and preparing of Court Orders from the 2012-2013 school year during the 
period of June 18,2013 - August 9, 2013. Ms. Lamb will be paid for thirty nine (39) days at 
her per diem rate. Total payment shall not exceed $10,000 payable from account line 6700 
0102660188. 

3. That the Board approve authorization to pay various Security Aides subpoenaed for court 
appearances during the period of June 14, 2013 - August 23, 2013. Each Security Aide 
subpoenaed will be paid at a straight hourly rate for the number of hours spent in court. 
Total payment shall not exceed $9,000 payable from account line 6700 010 2660 188. 

4. That the Board approve authorization to pay Azhar Ismaeli, Vision Support Aide, to work 
up to twenty (20) hours from July 1,2013 - August 19, 2013. Ms. Ismaeli will produce braille 
copies of worksheets for Visually Impaired students at Pittsburgh Sunnyside for the 
following school year. These worksheets are necessary for the curriculum at the beginning of 
the school year. Ms. Ismaeli will be paid at workshop rate of$12.00 per hour. Total payment 
shaH not exceed $240 payable from account line 5124 OlD 1224 191. 
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5. That the Board approve authorization to pay Special Education High School Instructional 
Teacher Leaders (ITLs) and Middle Grade ITLs for up to twenty (20) hours of work each 
from July 1,2013 - August 19, 2013. The ITLs will assist Principals in developing student 
schedules, review and revise IEPs and meet with parents, as needed. In addition, approve 
authorization to pay two (2) Counselors at Oliver Citywide Academy for up to twenty (20) 
hours of work each to complete the enrollment and placement process for students entering 
Oliver Citywide Academy in the fall, including Social Histories, Psychological Histories and 
Genograms. All ITLs will be paid at workshop rate of $23.32 per hour. These activities are 
necessary to ensure that all programs and services are available in a timely fashion for 
Special Education students in September 2013, as per their IEP. Total payment shall not 
exceed $31,400 payable from account lines 5241 OlD 1241125 ($19,800) and 5241 OlD 1241 
136 ($11,600). 

6. That the Board approve authorization to pay one (1) School Psychologist for additional 
work at per diem rate. This School Psychologist will provide mandated psychological 
evaluations to determine student's eligibility for special education and gifted support 
programs during the period from July 1,2013 - August 16,2013. The School Psychologist 
will work a maximum of twenty (20) days depending upon the number of evaluations 
required. Total payment shall not exceed $9,000 payable from account lines 5530 OlD 2142 
131 ($4,750) and 5243 OlD 1243 131 ($4,750). 

7. That the Board approve authorization to pay up to forty (40) teachers from The Teaching 
Institute @ Brashear and Pittsburgh Science & Technology Academy to attend a 4-day pre
Advanced Placement institute held at The Teaching Institute @ Brashear on July 30, 2013 -
August 2, 2013. This workshop is a component ofthe schools' partnership with the National 
Math and Science Initiative's Advanced Placement Training and Incentive Program (APTIP) 
grant. Grade 6-11 English, math and science teachers from The Teaching Institute @ 
Brashear and Pittsburgh Science & Technology Academy will attend this training. 
Remaining spots will be offered to grade 6-11 English, math and science teachers from 
remaining 6-12/9-12 schools with preference given to teachers from Westinghouse in order to 
expand the AP program at the school and South Hills Middle, as this is the primary feeder 
into Brashear. All teachers who participate will be compensated at the fixed workshop rate 
of$23.32 per hour, not to exceed $559.68 per person. Total payment shall not exceed $23,000 
payable from account line 002 01C 1243 124. 

8. That the Board approve authorization to pay members of the Pittsburgh Science & 
Technology Academy staff to participate in a one (1) day summer orientation program at the 
school on August 16,2013. New staff members will benefit from an orientation that includes 
professional development in the unique features and philosophy ofthe Science & Technology 

17 
Human Resources Report No. 4783 

05-29-2013 

1545



Academy, project-based learning, technology integration, and curriculum enhancement. 
This orientation was offered during the summers of 2009, 2010, 2011 and 2012 and was 
invaluable to our new staff members. In addition, our new staff members will join our 
returning staff members for one half-day prior to the start of school on August 19,2013 for 
additional schoolwide professional development. This program is supported by the grant 
received from the nSF Charitable Foundation and is also supported by the Pittsburgh 
Federation of Teachers in the memorandum of understanding completed in November, 2008. 
Total payment shall not exceed $10,553.70 payable from account line 4307 14N 2271125. 

9. That the Board approve authorization to pay for Pittsburgh Westinghouse High School 6-12 
to offer graduation requirement credit recovery courses for students who would not be 
Promise Ready and/or graduation eligible at the conclusion of August 2013. This program is 
a continuation of programming offered to students during the 2012-2013 school year 
(Saturday School and Nova Net Course Offerings). Westinghouse will offer summer credit 
recovery and summer enrichment for all content areas including Physical Education. Total 
payment shaH not exceed $80,000 payable from account lines 4327 IBM 1190 121 ($40,000), 
4327 IBM 1190 124 ($10,000),4327 IBM 1190519 ($8,000),4327 IBM 1190610 ($5,000),4327 
IBM 1190 634 ($10,000) and 4327 IBM 1190599 ($5,000). 

10. That the Board approve an amendment to an item previously adopted by the Board of 
Directors, November 21, 2012, item #3 on page 19 of Human Resources Report #4777 on a 
request for two (2) substitute teachers to provide remedial or enrichment instruction in 
reading and math at Pittsburgh Fulton Pre K-5 from November 21, 2012-June 14,2013. 
Reason for amendment: One (1) substitute teacher (Kathleen Wetzel) will replace one (1) 
approved substitute teacher (Amanda Gorniak) who has accepted another position. Total 
payment shall not exceed $10,000 payable from account line 4134 16R 1190123. 
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S. Miscellaneous Recommendations 

It is recommended: 

1. That the Board approve a leave of absence witlt loss of pay for the following person(s): 

Name Position 

a) Abbott, Carla Speech Therapist 
Special Education 

b) Allison, Edward Teacher 
Perry 

c) Barnes, Sandra Educational Assistant I 
Preschool Assistant 
Roosevelt 

d) Boesenberg, Dana Teacher 
Teaching Institute @ 
Brashear 

e) Castma, Jaclyn Project Manager 
Gifted & Talented 

f) Curd, Sharae Human Capital Manager 
Human Resources 

g) Dreger, Katie Teacher 
Conroy 

h) Evans, Geraldine Preschool Assistant I 
Miller 

i) Gardner, Channell Supervisory Aide 
Pgh. Milliones 6-12 @ 
University Prep 

j) Gigliotti, Michele Classroom Assistant 
Langley 

k) Handy, Roland Career Counselor 
Career & Technical 
Education 

19 

Dates Reason 

05-21-13 to 05-23-13 Personal 

04-02-13 to 04-19-13 Health 

04-12-13 to 05-12-13 Health 

06-04-13 to 09-03-13 Personal 

06-12-13 to 09-04-13 Personal 

05-06-13 to 05-17-13 Personal 

06-07-13 to 06-13-13 Health 

05-01-13 to 06-17-13 Health 

03-01-13 to 05-14-13 Health 

04-15-13 to 05-03-13 Health 

04-01-13 to 06-17-13 Health 
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I) Kendall, Sarah Teacher 
Faison 

m) Kinchington, Edwina Teacher 
Pgh. Science & 
Technology 

n) Leichliter, Diana Teacher 
Conroy 

0) Levy, Joyce Food Service Worker 
Food Service Center 

p) Lynn, Ning-Ning Classroom Assistant I 
Conroy 

q) Romano, Meghan Speech Therapist 
Special Education 

r) Russell, Sara Teacher 
Dilworth 

s) Saba, Lisa Teacher 
Banksville 

t) Salzman, Mary School Support Aide 
Mifflin 

u) Snyder, Mark Teacher 
Langley 

v) Steele, Julnee Student Data Systems 
Specialist .5 Brookline/ 
.5 Westwood 

w) Steele, Julnee Student Data Systems 
Specialist .5 Brookline/ 
.5 Westwood 

x) Steele, Sandra Preschool Assistant I 
Langley 

y) Toman, Dorinda Teacher 
Arlington 

20 

05-03-13 to 05-24-13 Health 

05-16-13 to 06-12-13 Health 

04-09-13 to 04-23-13 FMLA 

04-01-13 to 04-21-13 Health 

04-15-13 to 04-19-13 FMLA 

05-14-13 to 06-17-13 Personal 

05-13-13 to 06-17-13 Personal 

04-15-13 to 04-30-13 Health 

04-15-13 to 04-21-13 Health 

04-22-13 to 05-24-13 Health 

04-01-13 to 04-17-13 Health 

04-23-13 to 05-09-13 Health 

03-18-13 to 05-10-13 Health 

05-31-13 to 06-17-13 Personal 
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z) 

aa) 

bb) 

cc) 

Weber, Phyllis School Supply Clerk 04-08-13 to 05-17-13 Health 
Allderdice 

Wick, Wendy Teacher 04-02-13 to 05-08-13 Personal 
Faison 

Wier, Christina (Acting) Inclusion 05-13-13 to 06-17-13 Personal 
Facilitator, Special 
Education 

Willett, Catherine Purchasing Supervisor 04-29-13 to 06-29-13 Health 
Food Service 

That the Board approve the following action(s): 

CORRECTIONS: 

Transfer From One Position to Another Without Change o(Salary 

a) Chun, Shirley (Salaried)- Student Data Systems Specialist, Manchester to Student Data 
Systems Specialist, .5 Colfax/.5 Minadeo, effective 03-18-13 - should read- Chan, Shirley 
(Salaried)- Student Data Systems Specialist, Manchester, Student Data Systems 
Specialist, .5 Colfax/.5 Minadeo, effective 03-18-13 (April 2013 Board Minutes). 

Transfer From One Position to Another With Change o(Salary 

a) Doyle, James (Salaried) - Human Capital Manager, Human Resources to Coordinator, 
After School Programs, Student Support Services $6218.63 (Contract), effective TBD, -
should read - Human Capital Manager, Human Resources to Coordinator, After School 
Programs, Student Support Services $6218.63 (Contract), effective 06-03-13 (April 2013 
Board Minutes). 

b) Niedbala-Williams, Andrea (Salaried) - Enterprise Security Analyst, Technology to IT 
Security Administrator, Technology, $6864.25 (007-01) effective 04-29-13, - should read
Enterprise Security Analyst, Technology to IT Security Administrator, Technology, 
$6923.43 (007-01), effective 04-29-13 (April 2013 Board Minutes). 

c) Reffner, Robert (Hourly) - Fireman B, Beechwood to Assistant Custodian B, Conroy, 
$22.37, effective 04-01-13, Reason (R. Jackson transferred) - should read - Fireman B, 
Beechwood to Assistant Custodian B, Conroy, $22.37, effective 04-01-13, Reasoll (P. Evans 
transferred) (April 2013 Board Minutes). 
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Interscholastic Athletics 

It is recommended: 

1. That the following coaching assignments in the high school for the interscholastic athletic 
program be approved for the school year 2012-2013 in accordance with the hours and conditions 
as set forth in the Collective Bargaining Agreement between the Board and the Pittsburgh 
Federation of Teachers. 

SCHOOL COACH 

a. ALLDERDICE 1. Bradley Hoffer 

22 

SPORT 

Football, Asst. 3rd 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

May 29. 2013 

It is recommended: 

1. 

2. 

GENERAL FUNDS 

That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION/FUNDING 

a) Custodian 3 1 08-05-13 Plant Operations (Morrow) 

b) Fireman B 1 08-05-13 Plant Operations (Morrow) 

c) Light Cleaner-New 1 08-05-13 Plant Operations (Morrow) 

d) Project Manager, 1 05-30-13 Budget Development & 
Budget Development Management 

e) Project Manager, Support & 1 05-30-13 Human Resources 
Process Improvement 

:t) Assistant Chief of 1 05-30-13 School Safety 
School Safety 

g) CTE Business Analyst 1 05-30-13 Career & Technical Education 

h) Assistant to the Superintendent 1 05-30-13 Office of the Superintendent 
for School Transformation, 
Pittsburgh Westinghouse 6-12 

That the following position(s) be closed, effective on the date indicated: 

a) Commander 1 

b) Research Associate .40 

c) Assistant Director .45 

1 

05-30-13 

05-30-13 

05-30-13 

School Safety 

Research, Assessment & 
Accountability 

Research, Assessment & 
Accountability 
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SUPPLEMENTAL FUNDS 

1. That the following position(s) be opened, effective on the date indicated: 

2. 

POSITION NUMBER 

a) Project Manager, 1 
Instructional Effectiveness 

b) Common Core Math Specialist 2 

DATE 

05-30-13 

05-30-13 

LOCATIONIFUNDING 

Chief Academic 

Curriculum, Instruction & 
Professional Development 

That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER 

a) Coordinator, 1 
Instructional Leadership 

b) Secondary Math Specialist 3 

c) Research Associate .60 

d) Assistant Director .55 

2 

DATE LOCATION/FUNDING 

05-30-13 Human Resources 

05-30-13 Curriculum, Instruction & 
Professional Development 

05-30-13 Teacher Effectiveness (Gates) 

05-30-13 Title I 

Respectfully submitted, 

Dr. Linda Lane 
Superintendent of Schools 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUMB 

ADDITIONAL HUMAN RESOURCES ACTIONS 

May 29, 2013 

A. New Appointments 

Salaried Emplovees 

Salary 
Name Position per month Date 

1. Herring, Alexander Assistant to the $ 9659.16 06-17-13 
Superintendent for (Contract) to 
School Transformation, 06-16-16 
Pgh. Westinghouse 6-12 

2. Sikon, Stephen Director $ 8483.90 TBD 
Pgh. CAPA (DIR-01) 

3. Ware Allen, Dara Assistant Superintendent $ 10,252.00 06-25-13 
Student Support Services (Contract) to 

06-24-16 

B. Transfers From One Position to Another Without Change of Salary 

1. May, Matthew 

Hourly Employees 

Position 

Assistant Principal, South Brook to 
Assistant Principal, Brookline 

1 

07-01-13 
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C. Transfers From One Position to Another With Change of Salary 

Name and Position 

1. Fadick, Alexis 
Teacher, Schiller to 
Director, Pgh. Obama 
6-12 @ (Peabody) 

2. McKenna, Cara 
(Acting) Assistant Principal, 
Colfax to Assistant Principal 
Arlington 

Salaried Emplovees 

Per month 

$ 8483.90 
(DIR-01) 

$ 8096.03 
(004-01) 

2 

Date Reason 

07-01-13 Transfer 

07-01-13 Transfer 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUMC 

ADDITIONAL HUMAN RESOURCES ACTIONS 
MAY 29, 2013 

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF THE 
SCHOOL DISTRICT OF PITTSBURGH APPOINTING AN ASSISTANT 

SUPERINTENDENT 

RESOLVED, upon recommendation of Dr. Linda S. Lane, Superintendent, Dr. Dara Ware Allen, 

having been issued a letter of eligibility for a commission from the Pennsylvania Department of 

Education, is hereby appointed Assistant Superintendent for a term of June 25, 2013 through June 

24,2016 with an annual salary of $123,026 with the potential for an annual performance increment 

not to exceed $2,000 and an annual achievement bonus not to exceed $15,000 subject to the 

limitations set forth in a formally executed Employment Agreement; and 

FURTHER RESOLVED, Dr. Ware Allen is appointed subject to the following conditions: 

(a) She possesses the necessary qualifications to receive an appropriate 

commission from the Pennsylvania Department of Education; and 

(b) She shall make all necessary applications for a commission with said 

Department and said commission must be received and presented to the 

Superintendent within forty-five (45) days of this resolution; and 

(c) She shall maintain said commission in good standing during her term and her 

employment is contingent on maintaining such commission; and 

(d) She shall serve in an acting capacity until the execution of an Employment 

Agreement and the issuance of commission which status shall convert to 

permanent status upon such execution and issuance; and 

(e) Her appointment is contingent upon the execution of an Employment 

Agreement on terms and conditions approved by the Solicitor and her 

appointment shall be void if no written Employment Agreement is executed 

within thirty (30) days of this appointment. 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUMD 

ADDITIONAL HUMAN RESOURCES ACTIONS 
MAY 29,2013 

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF 
THE SCHOOL DISTRICT OF PITTSBURGH APPOINTING AN 

ASSISTANT SECRETARY 

RESOLVED, that the Board of Public Education appoint Ronald Joseph as the 

Assistant Secretary of the Board. 

FURTHER RESOLVED, that Mr. Joseph should perform the duties of the 

Assistant Secretary in addition to his duties as the Chief Operations Officer with no 

additional compensation. 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUME 

ADDITIONAL HUMAN RESOURCES ACTIONS 
MAY 29, 2013 

Dismissal of Professional Employee 

WHEREAS, The Administration recommended the dismissal of L.B. as a professional 
employee for cause; and 

WHEREAS, On June 29, 2012, the representatives of both the School District 
Administration and L.B. through the Pittsburgh Federation of Teachers agreed to proceed 
directly to arbitration in lieu of a hearing before the Board Member; and under Section 
112-117-27 of Public School Code of 1949; and therefore elected the contractual remedy of 
arbitration; 

WHEREAS, A hearing was held on February 6, 2013, before Michael E. Zobrak, 
Arbitrator; and 

WHEREAS, Both the School District Administration and Pittsburgh Federation of 
Teachers were represented by competent counsel at the aforementioned hearing; and 

WHEREAS, At the arbitration hearing, testimony of various witnesses was taken and 
exhibits were received into evidence and the professional employee was afforded an 
opportunity to present any evidence and/or testimony she had relative to the proposed 
dismissal, and she did so through witnesses and documents; and 

WHEREAS, Arbitrator Zobrak issued his opinion and award on May 3, 2013 denying the 
grievance of Pittsburgh Federation of Teachers and supporting the Administration's 
recommendation that employee be terminated from the employ of the School District of 
Pittsburgh; and 

WHEREAS, Article 27, Section 11b(3) of the current collective bargaining agreement 
between the Board and the Pittsburgh Federation of Teachers provides, among other 
things, that "The decision, including awards, of the arbitrator shall be final and binding on 
the parties. " 

NOW, THEREFORE, BE IT RESOLVED That the Board hereby adopts the opinion and 
award of Arbitrator Zobrak and incorporates the opinion and award by reference as 
though the same were fully set forth in this resolution. 

RESOLVED, FINALLY, That the Board of Public Education of the School District of 
Pittsburgh hereby orders that the professional employee, L.B., be and is hereby dismissed 
from her employment with the School District of Pittsburgh effective May 29, 2013. 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUMF 

ADDITIONAL HUMAN RESOURCES ACTIONS 
MAY 29, 2013 

Summer Activities 

1. That the Board approve the following Internal persons to work as Summer Light 
Cleaner Substitutes, Plant Operations, throughout the District from June 17, 2013-
August 16,2013 at the hourly rate of $9.76 per hour. 

1) Adams, Kim 
2) Baker, Janine 
3) Benjamin, Daisy 
4) Kweeder - Brucker, Debbie 
5) Burrell, Renee 
6) Carter, Charlotta 
7) Fauth, Barbara 
8) Galloway, Helen 
9) Grate, Darlene 
10) Hand, Kathleen 
11) Harris, Kathy 
12) Harris, William 
13) Hart, Kathleen 
14) Hicks, Norma 
15) Huber, Nancy 
16) Johnson, Faith Renee 
17) Jones, Margaret 
18) Keegan, Bootsie 
19) King, Crystal 
20) Knight, Nadine 
21) Kyles, Deanna 
22) Lazor, Tracy 
23) Labishak, Aleeta 
24) Lee, Barbara 
25) Livesey, Mary 

1 

26) Mack, Carla 
27) Mack, Dorothy 
28) Mahouski, Jr., Nicholas 
29) Mayhew, Cynthia 
30) Michelotti, Tina 
31) Moreno, Vicky 
32) Parker, Gloria 
33) Powell, Monica 
34) Rasnic, James 
35) Robinson, Lisa 
36) Scott, Sherri 
37) Simpson, Patty 
38) Smith, Carolyn 
39) Starkey, Mary Ann 
40) Stoehr, Robin 
41) Taylor, Christine 
42) Tomasko, Paul 
43) Vescovi, Flor 
44) Walker, Dorothy 
45) Ward, Elisa 
46) Welsh, Lena 
47) Wilson, Sabrina 
48) Wood, Chanda 
49) Works, Troy 
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2. That the Board approve the following Internal persons to work in the Summer Food 
Service Program as Site Leaders who will provide food service to the Summer Dreamers 
Academy Sites, Early InterventionlEarly Transition Summer Program, Program for 
Students with Exceptionalities Extended School Year Program, Credit Recovery 
Programs, Neighborhood Learning Alliance Programs, Football Camps and Band 
Camps at various intervals from June 17,2013 - August 19,2013, at the hourly rate of 
$10.00 per hour: 

1. Atterberry, Rita 

2. Banks, Star 

3. Bender, Shannon 

4. Burkhalter-Reed, Gwendolyn 

5. Dayton, Michelle 

6. Fiscante, Caren 

7. Grate, Darnell 

8. Gregory, Paula 

9. Hackenburg, Karen 

10. Helterbran, James 
11. Lewis, Linda 

12. Morrow, Terri 
13. Muldrow, Karla 

14. Parham, Debra 
15. Sanfilippo, Jamie 

16. Staab, Linda 
17. Taylor, Grace 

18. Ventura, Robin 
19. Wesolowski, Michelle 

3. That the following persons be approved to work in the Summer Food Service Program 
as Assistant Site Leaders who will provide food service to the Summer Dreamers 
Academy Sites, Early InterventionlEarly Transition Summer Program, Program for 
Students with Exceptionalities Extended School Year Program, Credit Recovery 
Programs, Neighborhood Learning Alliance Programs, Football Camps and Band 
Camps at various intervals from June 17, 2013 - August 19, 2013 at the hourly rate of 
$8.00 per hour: 

1. 

2. 
3. 
4. 
5. 
6. 

Adams, Vanessa 

Edder, Elaine 
Hatten, Kimberly 

Jackson, Lisa 

Jackson, Nancy 

Johnson, Keliyah 
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7. Jones, Candra 

8. Kerr, Joyce 
9. Knorr, Gloria 

10. Paulus, Amanda 

11. Prince, Leslie 
12. Reid, Marcia 

13. Smith, Kemal 
14. Thompson, April 
15. Trent, Carldine 

16. Watts, Maria 

17. Wilcox, Myrah 

18. Zinn, Dalene 

4. That the following persons be approved to work in the Summer Food Service Program 
as Workers in the Production Center who will provide food service to the Summer 
Dreamers Academy Sites, Early InterventionlEarly Transition Summer Program, 
Program for Students with Exceptionalities Extended School Year Program, Credit 
Recovery Programs, Neighborhood Learning Alliance Programs, Football Camps and 
Band Camps at various intervals from June 17, 2013 - August 19, 2013 at the hourly 
rate of $16.50 per hour: 

1. Christopher, Margaret 

2. Craig, Laurie 

3. Givner, Sharon 

4. Heinecke, Colleen 

5. Hlasnik, Edith 

6. Ireland, Patricia 

7. Ladd, Darling 

8. Levy, Joyce 
9. Miller, Marie 

10. Perri, Ludmilla 

11. Roscoe, Leslie 

12. Schroeder, Valerie 
13. Smith, Patricia 

14. Zoller, Joy 
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5. That the following persons be approved to work in the Summer Food Service Program 
as Central Operations Office Administrators for the Summer Dreamers Academy Sites, 
Early InterventionlEarly Transition Summer Program, Program for Students with 
Exceptionalities Extended School Year Program, Credit Recovery Programs, 
Neighborhood Learning Alliance Programs, Football Camps and Band Camps at 
various intervals from June 17, 2013 - August 23, 2013, at their current rate of pay, 
seven (7) hours per day. 

1. Dugan, Donna 
2. Mikula, Joann 
3. Reiner, Lisa 
4. Willett, Catherine 

6. That the following persons be approved to work in the Kindergarten Readiness 
Program as Teachers during the period of June 24, 2013 - June 28, 2013 for seven (7) 
hours a day for five (5) days at workshop rate ($23.32 per hour). 

1. Patti Bartolli 
2. Marla Dixon-Mason 
3. Lita Jackson 
4. Carol Kovach 
5. Camille Parrish 

7. That the following persons be approved to work in the Kindergarten Readiness 
Program as Paraprofessionals during the period of June 24, 2013 - June 28, 2013 for 
seven (7) hours a day for five (5) days at workshop rate ($12.00 per hour). 

1. Debra Baugh 
2. Christine Gerner 
3. Tonya Graham 
4. Sophia White 

8. That the following persons be approved as Academic and Activity teachers for the 2013 
Summer Dreamers Academy. The camp will be open to Pittsburgh Public School 
students in K - 8th grade during the 2012 - 2013 school year. The camp will be offered 
Monday - Friday from July 1,2013 - August 7,2013. Teachers will participate in up to 
45 hours of pre-camp work and professional development, 27 days of half-day or full-day 
work during camp, and one full-day of wrap up. Compensation is $5,000 for academic 
teachers on step 10 (a or b), $3,500 for academic teachers on steps 1-9, and $3,000 for 
activity teachers. Compensation for full day academic and activities teachers is $7,000 for 
teachers on step 10 (a or b), and $5,500 for teachers on steps 1-9. 
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1. Accetta, Frank 
2. Alexander-Gandy, Monica 
3. Allen-Walker, Pamela 
4. Amato, Sandra 
5. Auchey, Amanda 
6. Bagdy, Jessica 
7. Baker, Elizaheth 
8. Barhone, Michael 
9. Bartko, Darlene 
10. Berry, Louis 
11. Bethea, Lora 
12. Bishop, Leigh 
13. Blassingame, Christina 
14. Brands, Kimberly 
15. Brennan, Kristine 
16. Briston, DeLace 
17. Brooks, Nancy 
18. Busha-Smith, Trudi 
19. Butler, Regina 
20. Byers, Michelle 
21. Caldwell, Anrica 
22. Calla, Robert 
23. Callis, Christin 
24. Campbell, Brooke 
25. Carmody, Lori 
26. Casilli, Leonard 
27. Churilla, James 
28. Ciocca, Jenna 
29. Clark-Bey, Nicole 
30. Cohen, Mark 
31. Coughenour, Marianne 
32. Cox, Keri 
33. Coyne, Karin 
34. Crist, Amanda 
35. Cuckier, Francesca 
36. Cygnarowicz, Edward 
37. Danto, Becky 
38. Davis, Kristin 
39. Deal, Roberta 
40. Denio, Connie 
41. Dunnabeck, Joseph 
42. Dupars, Michelle 
43. Esu, Tina 

5 

44. Evans, Marquette 
45. Eygabroad, Lesley Britton 
46. Ferrari, Christian 
47. Fisher, Cynthia 
48. Flurry, Kim 
49. Ford, Tawnya 
50. Foster, Jacqueline 
51. Garlick, Jennifer 
52. Geyer, Frank 
53. Gibson, Bernadette 
54. Golden, Tenanche 
55. Gomez, Merceda 
56. Goodwin, Caitlin 
57. Graven, James 
58. Greco, Raffaella 
59. Green, Terea 
60. Gressem, John 
61. Haigh, Cindy 
62. Hanna, Stefanie 
63. Harlacher, Mike 
64. Hawkins, Theresa 
65. Holjencin, Kayla 
66. Holland, Latisha 
67. Horgan, Melissa 
68. Ingram, Margie 
69. Irvine, Alyssa 
70. Johnson, Stephanie 
71. Jones, Keisha 
72. Joseph, Patricia 
73. Jurecko, Heidi 
74. Katz, Linda 
75. Keller, Megan 
76. Kircher, Eric 
77. Kratsas, Natalie 
78. Larouere, Donna 
79. Lewis, Maggie 
80. Loalbo, Kristen 
81. Love, Julie 
82. Luna-Billings, Mecca 
83. Maben, Bridget 
84. Macklin, Starr 
85. Mazzotta, Karen 
86. McCafferty, Arleen 
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87. McCord, William 
88. McCoy, Robyn 
89. McDonough, Ashleigh 
90. McGogney, Timothy 
91. McLean, Allison 
92. Mears, Meiko 
93. Meyer, Kellie 
94. Michie, Harold 
95. Miller, Donna 
96. Miller, Gwyneth 
97. Minahan, Angela 
98. Mitchell, Patricia 
99. Molinaro, Caterina 

100. Monroe, Flo 
101. Moorhead, Louis 
102. Morgan, Betsy 

103. Morrow, Diane 
104. Needy, Aaron 
105. Neupaver, Kathleen 
106. O'Connor, Jennifer 
107. Porco-Trilivas, Amelia 
108. Posa, Tony 
109. Rafaloski, Linda 
110. Roberts, Cathleen 
111. Rogalsky, Eric 
112. Rullo, Tammy 
113. Rzecznik, Joy 
114. Schlaich, Karl 
115. Schmitt, Rosemary 
116. Schneider, Sharon 
117. Schrenker, Michael 
118. Schroeder, George 
119. Seeley, Sandra 
120. Shaahid, Darnell 
121. Sims, Barbara 
122. Sirmons, Ronniece 
123. Sledge, Christopher 
124. Smith, Donald 
125. Smith, Erin 
126. Solomon, Jane 
127. Stewart, Lisa 
128. Stu pi, Andrea 
129. Sucola-Mammay ,Marcy 

130. 
131. 
132. 
133. 
134. 
135. 
136. 
137. 
138. 
139. 
140. 
141. 
142. 
143. 
144. 
145. 
146. 
147. 
148. 
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Sullivan, Lynda 
Sunder, Renee 
Theuret, Stephanie 
Thom pson, Emily 
Townsend, Dana 
Twyman, Edward 
Walker, Tenille 
Wasco, Lindsey 
Watson, Carlton 
Weiss, Stephen 
Wermager, Brittany 
White, Carey 
White, Debra 
White, Marquetta 
Williams, Dana 
Wilson, Emily 
Yellin, Elaine 
Yurcho, Joseph 
Zangaro, Alfredo 
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9. That the following persons be approved to be on a waitlist for teaching positions with 
the 2013 Summer Dreamers Academy. The camp will be open to Pittsburgh Public 
School students in K - 8th grade during the 2012 - 2013 school year. The camp will be 
offered Monday - Friday from July 1,2013 - August 7, 2013. 

1. Ballard-Todd, Sandra 
2. Cannon, Danica 
3. Fazio, Linda-Gretchen 
4. Fulton, Elizabeth 
5. Hellerman, Beth 
6. Jackson, Loretta 
7. Perhac, Vicki 
8. Perhach, Desra 
9. Quigley, Kelli 
10. Salicce, Stacey 
11. Sammartino, Mark 
12. Skrzycki, Dana 
13. Vrabel, Melissa 

10. That the following persons be approved as Camp Coordinators for the 2013 Summer 
Dreamers Academy. The camp will be open to Pittsburgh Public School students in K-
8th grade during the 2012 - 2013 school year. The camp will be offered Monday -
Friday from July 1, 2013 - August 7, 2013. Coordinators will participate in up to 45 
hours of pre-camp work and professional development, 27 days of full-day work during 
camp, and one full-day of wrap up. Compensation is $3,250. 

1. Allen, Teara 

2. Benjamin, Darcell 

3. Bergener, Sharon 

4. Binger, Megan 

5. Blakey, Raymond 

6. Bonner, Rhonda 

7. Booker, Shandia 

8. Bowers, Jessica 

9. Brown, Lauran 
10. Bryant, Kimberly 

11. Bush, Dannetta 

12. Butch, Carla 

13. Byumanine, Kabisi 

14. Byumanine, Kindja 

7 

15. Calabrese, Miriam 
16. Campione, Elizabeth 

17. Capo, Melissa 

18. Carlino, Louise 
19. Carnahan, Robert 

20. Carter, Portia 
21. Clark, Lisa 

22. Colaizzi, Franco 

23. Creighton, Ramon 
24. Davis, April 

25. Davis, LaQualla 

26. Dudley, Adriane 

27. Dusch, Catrina 

28. Einloth, Sharon 
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29. Erhart, Emil 
30. Faye, Sherry 

31. Flenory, Brice 

32. Ford, Danielle 

33. Giles, Sheria 
34. Goodson, Constance 

35. Grate, Terrance 
36. Griffin, Jan 

37. Hanner, Irwin 

38. Harris, William 
39. Harvey, Raenelle 

40. Heyward, Stacey 

41. Holy, Adam 
42. Huguley, Betty 
43. Israel, Timothy 
44. Istik, Bernardine 

45. Johnson Jr, James 
46. Jones, Tekeyla 

47. Kelly, Nina 

48. Klein, Samantha 
49. Knab, Lindsey 

50. Lewis, Yvonne 

51. Lindsey, Doris 
52. Lindsey, Shawna 
53. Little, Geraldine 
54. Littlejohn, Erika 

55. Maben, Kenneth 
56. Macchia, Lacey 

57. Marcus, Rivka 
58. Mason, Jatia 
59. McCord, LaWanda 

60. McGee, Andre 

61. Milliones, Ruth 
62. Moody, Lakeisha 

63. Morris, Theresa 

64. Nicolas, Inola 

65. Owens, Clevon 
66. Pamela, Robinson 

67. Parks, Delorna 

68. Patrick, Dolores 

69. Patterson, Lowell 

70. Peter"s, Charlene 
8 

71. Pollard, Curtis 

72. Porter-Bair, Neyuama 
73. Pryor-Turner, Evangeline 

74. Ragsdale, Dwight 

75. Reck, Sheldon 
76. Ricci, Nicole 

77. Robinson, Emily 

78. Sbuscio, Geraldine 
79. Schumacher, Donna 

80. Seskey, Terrie 

81. Siwa, Durga 

82. Smith, Francine 
83. Smith, Tiffany 
84. Stemley, Gemma 

85. Strothers, Linda 
86. Tague, Matthew 
87. Tague, Susan 

88. Thomas-Alston, Patricia 
89. Tolliver, Robin 

90. Toth, Iren 

91. Townsend, Geneva 
92. Walker, Dorothy 

93. Washington, Cheryl 
94. Weeden, Alonzo 

95. Weeden, Christine 
96. Wenzel, Brandi 

97. West, Trina 
98. White, David 

99. Willis, Donna 
100. Young, Jr, Anthony 
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11. That the following persons be approved to work in the International Baccalaureate (IB) 
Diploma Programme Summer Program as half-day Teachers during the period of June 
18, 2013 - July 1, 2013. Compensation is $1500 (Steps 1-9), $2500 (Step 10+). 

1. Barak Naveh 
2. Jason Dean 
3. Douglas Miller 

12. That the following persons be approved to work in the International Baccalaureate (I B) 
Diploma Programme Summer Program as half-day Teachers during the period of July 
8,2013 - July 19,2013. Compensation is $1500 (Steps 1-9), $2500 (Step 10+). 

1. Linda Jackson 
2. Phyllis Roberts 

13. That the following persons be approved to work in the Advanced (AP) Summer 
Academy as full-day Teachers during the period of July 15, 2013 - August 2, 
2013. Compensation is $4000 (Steps 1-9), $6000 (Step 10+). 

1. Josh Slifkin 
2. Saul Strauss man 

14. That the following persons be approved to work in the Advanced Placement (AP) 
Summer Academy as half-day Teachers during the period of July 15,2013 - August 2, 
2013. Compensation is $2000 (Steps 1-9), $3000 (Step 10+). 

1. Roseann Casciato 
2. Sally Martin 
3. Gregory Curtin 
4. Jeffrey Laurenson 
5. Peter Bower 
6. June Beighley 

15. That the following persons be approved to work as an Assistant ESY Coordinator, at the 
rate of 80% of the Daily Rate, effective June 24, 2013: 

1. Joyce Dzadovsky 

16. That the following person, Tracy Watkins, Teacher be approved to work in the Advanced 
Placement (AP) Summer Academy as AP Summer Academy Coordinator. The AP 
Summer Academy Coordinator will participate in up to 45 hours of pre-academy work 
from June 17,2013 - July 15,2013 and fifteen (15) days of full-academy work during the 
period of July 15,2013 - August 2, 2013 at workshop rate ($23.32 per hour). 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUMG 

ADDITIONAL HUMAN RESOURCES ACTIONS 
MAY 29, 2013 

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF THE 
SCHOOL DISTRICT OF PITTSBURGH APPOINTING AN ASSISTANT 

TO THE SUPERINTENDENT FOR SCHOOL TRANSFORMATION 

RESOLVED, upon recommendation of Dr. Linda S. Lane, Superintendent, Alexander 

Herring, Sr. is hereby appointed Assistant to the Superintendent for School Transformation, 

Pittsburgh Westinghouse 6-12, for a term of June 17,2013 through June 16,2016 with an annual 

salary of $115,910.00 with the potential for an annual performance increment not to exceed 

$2000 and an annual achievement bonus not to exceed $10,000 subject to the limitations set forth 

in a formally executed Employment Agreement; and 

FURTHER RESOLVED, Mr. Herring is appointed subject to the following conditions: 

(a) He maintains appropriate certification from the Pennsylvania Department 

of Education; and 

(b) He maintains said certification in good standing during his term; and 

(c) His appointment is contingent upon the execution of an Employment 

Agreement on terms and conditions approved by the Solicitor and his 

appointment shall be void if no written Employment Agreement is executed 

within thirty (30) days of this appointment. 
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Committee on Business and 
Committee on Finance 

Action Item 
05/29/13 

2013-2014 SPECIAL EDUCATION PROGRAM 

RESOLVED, That the Board of Public Education authorize its officers to enter into an agreement 
with the Pittsburgh-Mt. Oliver Intermediate Unit, whereby the School District of Pittsburgh will 
provide from July 1, 2013 through June 30, 2014 all Special Education services including trans
portation for the Pittsburgh-Mt. Oliver Intermediate Unit, at a cost not to exceed $101,866,899. 

RESOLVED, FURTHER, That a fund be established for the operation of a Special Education 
Program in the Pittsburgh School District for the fiscal year July 1, 2013 to June 30, 2014, said 
moneys to be expended in accordance with the appropriation schedule which follows. 

RESOLVED, FURTHER, That the officers of the Board be authorized to accept State revenue 
from the Pittsburgh-Mt. Oliver Intermediate Unit and to transfer from the General Fund to the 
Intermediate Unit, Special Education revenues received from the State that the Intermediate Unit 
will utilize to fund the operation of the Special Education Program. 

RESOLVED, FURTHER, That in addition to the appropriations totaling $101,886,899 shown in 
the following schedule, the appropriations be increased by the June 30, 2013 outstanding encum
brances of the 2012-13 Special Education Program. Outstanding encumbrances from the 
previous fiscal year program are treated as expenditures of the fiscal year in which they are 
liquidated. 

RESOLVED, FINALLY, That the Board adopt the Pittsburgh-Mt. Oliver Intermediate Unit's 
2013-14 Special Education Plan for implementation in the Pittsburgh School District. 

Sub Object 
Function Code 

SPECIAL EDUCATION BUDGET 
July 1,2013 to June 30, 2014 

APPROPRIATIONS BY STATE CONTROL 

INSTRUCTION - SPECIAL PROGRAMS 

1200 
1200 
1200 
1200 
1200 
1200 
1200 
1200 
1200 

100 
200 
300 
400 
500 
600 
700 
800 
900 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Dues & Fees and Contingency 
Other Objects 
TOTAL INSTRUCTION - SPECIAL PROGRAMS 

Amount 

$41,411,891 
$19,826,871 

$4,023,056 
$34,888 

$273,257 
$540,102 
$120,374 

$1,770 
$16,633,737 
$82,865,946 
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Committee on Business and 
Committee on Finance 

Action Item 
05/29/13 

2013-2014 SPECIAL EDUCATION PROGRAM 

SUPPORT SERVICES - PUPIL PERSONNEL 

2100 
2100 
2100 
2100 
2100 

100 
200 
300 
600 
900 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Supplies 
Other Objects 
TOTAL SUPPORT SERVICES - PUPIL PERSONNEL 

SUPPORT SERVICES - ADMINISTRATION 

2300 
2300 
2300 
2300 
2300 
2300 
2300 
2300 

100 
200 
300 
400 
500 
600 
700 
900 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
TOTAL SUPPORT SERVICES - ADMINISTRATION 

SUPPORT SERVICES - PUPIL HEALTH 

2400 
2400 
2400 

100 
200 
900 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Other Objects 
TOTAL SUPPORT SERVICES - PUPIL HEALTH 

SUPPORT SERVICES - OPERATION AND 
MAINTENANCE OF PLANT 

2600 
2600 

500 
900 

Other Purchased Services 
Other Objects 
TOTAL OPERATION AND MAINTENANCE OF PLANT 

SUPPORT SERVICES - STUDENT TRANSPORTATION 

2700 
2700 
2700 
2700 
2700 

100 
200 
513 
515 
900 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Contracted Carriers 
Public Carriers 
Other Objects 
TOTAL STUDENT TRANSPORTATION 

TOTAL APPROPRIATIONS 

$1,317,320 
639,134 
149,750 

55,637 
543,919 

$2,705,760 

$1,469,441 
703,797 
146,243 

3,710 
15,334 
60,572 
50,000 

603,613 
$3,052,710 

$1,469,791 
714,724 
549,624 

$2,734,139 

$18,675 
4,699 

$23,374 

$120,170 
50,460 

9,798,944 
200,135 
315,261 

$10,484,970 

$101,866,899 
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SCHOOL DISTRICT OF PITTSBURGH 
2013114 SPECIAL EDUCATION 

REVENUE COMPARISON 

2013/14 
2012/13 Proposed 
Budget Budget 

PROGRAM REVENUE 

State Funding -
Via School District $27,426,465 $27,289,333 
Via Intermediate Unit - CORE $1,257,871 $1,149,964 

State Sources (I.U.lDistrict) $28,684,336 $28,439,297 
State Share of Social Security $1,676,308 $1,746,818 
State Share of Retirement $2,689,569 $3,843,824 

Subtotal - State Revenues $33,050,213 $34,029,939 

School District: 
Cash Contribution $34,612,337 $39,023,398 
Non-Cash (Indirect Costs) $17,548,492 $18,335,592 
Subtotal - Local Revenues $52,160,829 $57,358,990 

Total Revenue $85,211,042 $91,388,929 
Less: I.U. Audit $7,000 $7,000 

School District Program $85,204,042 $91,381,929 

TRANSPORTATION REVENUE 

State Allocation $10,077,325 $10,484,970 

Total Special Education Revenue $95,281,367 $101,866,899 

(1) Proposed Special Education Funding from the Governor's 2013/14 Budget. 

05/29/13 

Increase 1 
(Decrease) 

(1 ) ($137,132) -0.50% 
(1 ) {$107,907) -8.58% 

($245,039) -0.85% 
$70,510 4.21% 

$1,154,255 42.92% 
$979,726 2.96% 

$4,411,061 12.74% 
$787,100 4.49% 

$5,198,161 9.97% 

$6,177,887 7.25% 
$0 0.00% 

$6,177,887 7.25% 

$407,645 4.05% 

$6,585,532 6.91% 
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SCHOOL DISTRICT OF PITTSBURGH 
2013114 SPECIAL EDUCATION 

MAJOR EXPENDITURE CATEGORY COMPARISON 

2013/14 
2012/13 Proposed Increasel 
Budget Budget (Decrease) 

Salaries $43,825,042 $45,668,443 $1,843,401 

Employee Benefits $18,465,672 $21,884,526 $3,418,854 

Total Personnel Costs $62,290,714 $67,552,969 $5,262,255 

Non Salary Costs $5,364,836 $5,493,368 $128,532 

Indirect Costs $17,548,492 $18,335,592 $787,100 

Total Program Costs $85,204,042 $91,381,929 $6,177,887 

Transportation Personnel $172,577 $170,630 ($1,947) 

Transportation Services $9,601,744 $9,999,079 $397,335 

Indirect Costs $303,004 $315,261 $12,257 

Total Transportation Costs $10,077,325 $10,484,970 $407,645 

$95,281,367 $101,866,899 $6,585,532 

05/29/13 

4.21% 

18.51% 

8.45% 

4.49% 

7.25% 

-1.13% 

4.14% 

4.05% 

4.05% 

6.91% 
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05/29/13 

SCHOOL DISTRICT OF PITTSBURGH 
2013114 SPECIAL EDUCATION 

POSITIONS 

Actual 2013/14 
2012/13 Proposed Increase / 

Object Description Positions Positions Decrease 

113 Executive Director 3.00 3.00 0.00 
114 Principals & Deans 4.00 4.00 0.00 
115 Central School Administrator 0.00 0.00 0.00 
116 Central Support Administrator 7.00 7.00 0.00 
121 Classroom Teachers 336.00 338.00 2.00 
126 Counselor 1.00 1.00 0.00 
131 Psychologists 15.00 15.00 0.00 
132 Social Worker 4.00 4.00 0.00 
133 School Nurses 2.00 2.00 0.00 
136 Other Prof-Education Staff 77.00 77.00 0.00 
141 Budget Analyst 2.00 2.00 0.00 
146 Other Technical Personnel 2.00 3.00 1.00 
151 Secretaries/Administrative Asst 1.00 1.00 0.00 
153 School Secretary/Clerk 3.00 3.00 0.00 
154 Clerks 4.00 4.00 0.00 
155 Student Data System Specialist 5.00 5.00 0.00 
191 Instructional Paraprofessional 225.00 228.00 3.00 

Total Core Budget 691.00 697.00 6.00 

147 Transportation Personnel 1.00 1.00 0.00 
197 Conroy Bus Aides 

Total Transportation 1.00 1.00 0.00 

Total Program 692.00 698.00 6.00 
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May 29, 2013 

THE BOARD OF PUBLIC EDUCATION 
School District of Pittsburgh 

FINANCIAL STATEMENTS 
APRIL 30, 2013 

Preparcd by Accounting Section 
finance Division 
Hr. Linda Lanc 

Superintendent of Schools 
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SCHOOL DISTRICT OF PITTSBURGH 
April 2013 Unaudited Financial Statement Highlights 
May 29, 2013 

12 MONTH ROLLFORWARD 

During the 12 month period ending Aplil 30, 2013, the total general fund balance 
increased by $6.76 million or 4.52% to $156.60 million. 

GENERAL FUND 

Actual revenues of $205.04 million exceeded expenditures of$137.62 million by $67.42 
million. 2013 revenues and expenditures are relatively flat compared to Aplil 2012. 

Revenues as of April 30, 2013 were only $828,555 or .4% lower than the 2012 revenues: 

o Under new state wide Tax Collection Committee fonnat, Eamed Income Tax 
collections received from Jordan Tax Services in 2013 outpaces 2012 by $5.6 million 
or 107.23%. 

o Typically, the Distlict would have received the bulk of Real Estate Revenues by 
March month-end. March 2013 saw a 20.35% decline. However, collections did 
improve in April of 2013 showing a modest decline of 4.12%. We believe with the 
current appeals environment, taxpayers have chosen to make installment payments in 
anticipation of appeals results plior to the last payment due date in July. 

Expenditures as of April 30, 2013 were $431,408 or .31% lower than the 20]2 
expenditures. 

o Salary costs are $5.9 million or 8.66% lower than the 20]2 counterpart. 
o Intuitively, when salaries decrease benefit costs should as well, however, while the 

District has seen decreases in medical insurance and social seculity expenditures, the 
increase in the retirement rate has benefit costs actually] .89% higher than 2012. 

o Distlict 2013 transportation costs are $1.2 million or 14.95% lower than 2011 costs of 
$8.1 million. 

SINGLE AUDIT 

o The local audit for the period ended December 31,2012 is in progress. The Distlict is 
on tl'ack to issue audited 2012 statements by June 30, 2013. 

III 

1576



SCHOOL DISTRICT OF PITTSBURGH 
KEY FINANCIAL INDICATORS 
AS OF APRIL 30,2013 

12 MONTH ROLL-FORWARD 

TOTAL FUND BALANCE, GENERAL FUND (010) 

TOTAL GENERAL FUND CASH AND INVESTMENTS 

TOTAL GENERAL FUND ENCUMBRANCES 

YEAR TO DATE BUDGET TO ACTUAL COMPARISON 

TOTAL GENERAL FUND REVENUES 

TOTAL GENERAL FUND EXPENDITURES 

OPERATING SURPLUS (DEFICIT) 

• = Positive indicator 

ACTUAL 4/30/12 

• 149,835,182.81 

• 173,441,522.84 

• 52,697,378.00 

ACTUAL 4/30/12 

• 205,871,907.19 

• 138,052,704.69 

• 67,819,202.50 

• = Negative indicator 

5/2912013 

ACTUAL 4/30/13 VARIANCE % VARIANCE 

156,601,462.00 6,766,279.19 4.52% 

180,669,938.00 7,228,415.16 4.17% 

52,513,567.27 (183,81073) -0.35% 

ACTUAL 4/30/13 VARIANCE % VARIANCE 

205,043,351.85 (828,555.34) -0.40% 

137,621,296.52 (431,408.17) -0.31% 

67,422,055.33 (397,147.17) -0.59% 
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SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 
THREE YEAR ROLLING FORECAST 

otal Expenditures 

imum Fund Balance per Board Policy #721 

mpliance with Fund Balance Policy 

Funds needed to com with Fund Balance 

5/23/2013 

Actual Projected Projected Projected Projected 
Year Ended 2012 Year Ended 2013 Year Ended 2014 Year Ended 2015 Year Ended 2016 

$521,285,170.68 $511,973,146 $512,472,473 $516,819,768 $519,759,695 

$514,206,356.69 $521,834,026 $542,473,299 $559,593,765 $572,774,651 

$25,710,318 $26,091,701 $27,123,665 

Yes Yes Yes 

$27,258,556 $80,932,556 
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SCHOOL DISTRICT OF PITTSBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
As of: April 30, 2013 

Tolal 
General Capital Special Other Governmental 

Fund Projects Revenue Fund Governmental Funds Funds 

ASSETS 
Cash and Casll Equivalents $ 102.819.732.14 $ 3.775.954.04 $ (5.914.887.89) $ 5,845.002.21 $ 106.525.800.50 
Cash with Fiscal Agents 100.000.00 100.000.00 
Restricted Investments for Real Estate Refunds 
Investments 77,903,480.98 19,730.618.35 97.634,099.33 
Accrued Interest 
Taxes Receivable (net of allowance) 44,611.627.30 44,611,627.30 
Due from Other Funds 118,677.36 118.677.36 
Due from Other Governments 8.922.09 8,922.09 
Other Receivables 301,674.67 1.331,811.14 1,633,485.81 
Other Current Assets 269.927.23 5.947.38 275,874.61 
Unamortized Premium 221.180.70 221.180.70 

Total Assets 226,236,545.11 23,631,197.13 (4,583,076.75) 5,845,002.21 251,129,667.70 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 4,058,428.35 302,276.56 4,360,704.91 
Judgments & Contracts Payable 446.051.38 446,051.38 
Due to Other Funds 118,677.36 118,677.36 
Accrued Salaries, Compensated Absences Payable 5,918.901.06 5,918,901.06 
Payroll Withholdings Payable 14,049,966.14 19.71 14,049.985.85 
Deferred Revenue 44,611,627.30 14.032,772.51 58,644,399.81 
Other liabilities 1,874,918.69 1,874,918.69 
Prepayment and Deposits 431,431.05 4,000.00 435,431.05 

Total Liabilities 69,635,082.64 19.71 16,213.967.76 85,849,070.11 

Fund balances: 
Nonspendable: 

Prepaid Insurance 150.203.83 150,203.83 
Restricted for: 

Scholarships 402,098.01 402,098.01 
Committed to: 

Stabilization - Fire Damage 3,322,571.50 3,322,571.50 
General Fund Contracts 51,902,822.84 51,902,822.84 
Capital Projects Contracts 7,874,085.65 7,874,085.65 
Special Revenue Grant Contracts 14,535,810.89 14,535,810.89 

ASSigned to: 
Board-Approved Fund Balance General Fund 9,860,880.00 9,860,880.00 
Debt Service 5,329,881.22 5,329,881.22 
Special Revenue Funds (35,332,855.40) 113,022.98 (35,219,832.42) 
Other Capital Projects 15,757,091.77 15,757,091.77 

Purchase Orders 610,744.43 610.744.43 
Unassigned: 90,754,239.87 90,754.239.87 

Total Fund Balance 156,601,462.47 23,631,177.42 (20,797,044.51) 5,845,002.21 165,280,597.59 

Total Liabilities and Fund Balances $ 226,236,545.11 $ 23,631,197.13 $ (4,583,076.75) $ 5,845.002.21 $ 251,129,667.70 

Report Name: BAL._Gff54 
Layout: Balance Sheet GASBff54-2 Govermental Funds 
Run Date· May 23,2013 
Run Time 02:01 PM 

1 of 1 
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SCHOOL DISTRICT OF PITISBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 

Revenues 
Taxes: 

Real Estate 
Eamed Income 
Real Estate Transfers 
Mercantile 
Public Utility Realty Tax 
Eamings on Investments 

In Lieu of Taxes 
State Revenues received from Intermediate Source 
Other Rev· local Sources & Refund of Prior Years Expenditures 
State Grants and Subsidies 

Basic Instructional Subsidies 
SUbsidies for Specific Education Programs 
Subsidies for Noneducational Programs 
Subsidies for State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenues 

Expend ;tures 
Current: 

Instruction: 
Regular Programs· Elementary/Secondary 
Special Programs - Elementary/Secondary 
Vocational Education Programs 
Other Instructional Programs - Elementary/Secondary 
Adult Education Programs 
Pre-Kindergarten 
Payments to Charter Schools 

Support Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Support Services - Central 

Operations of Noninstructional Services: 
Food Services 
Student Activities 
Community Services 

Capital Outlay: 
Facilities Acquisition, Const and Improvement Services 

Debt service: 
Principal 

Interest 
Tax Refunds & Prior Statement Refunds 

Total Expenditures 

Excess (Deficiency) of Revenues Over (Under) Expenditures 

Other Financing Sources (Uses) 
Face Value of Bonds Issued 
Proceeds from Refunding of Bonds 
Bond Discount 
Bond Premiums 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of fixed Assets 
Operating Transfers in 
Operating Transfers oul 

T olal other Financing Sources and Uses 
Net Change In Fund Balance 

Fund Balances· Beginning 
Total Ending Fund Balance 

s 

s 

For Period Ending: April 3D, 2013 

General 

119,951,293.73 $ 
10,940,538.26 

1,709,231.48 

(22,689.38) 

1,233,142.66 

41,508,974.00 
8,336,599.00 

18,976,316.15 
1,341,590.91 

956,715.04 

204,931,711.85 

72,736,239.62 
208,418.95 

1,582,077.97 
276,286.23 

305,613.79 

3,223,741.30 
5,296,306.94 
9,048,700.56 
2,004,726.85 
1,831,949.75 

13,792,210.43 
7,099,655.80 
2,037,897.00 

1,450,850.95 
4,727.36 

599,549.98 

5,906,683.61 
9,998,592.14 

217,06729 
137,621,296.52 

67,310,415.33 

111,640.00 

111,640.00 
67,422.055.33 
89,179,40714 

156,601,462.47 

Capital 
Projects 

(4,396.50) 

33,194.56 

28,798.06 

9,044.86 

646,264.30 

655,309.16 

(626,511.10) 

(626,51110) 
24,257,68852 
23,631,177.42 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report INC .. G#54 
Layout Copy of statement of rev gaVIal fund __ 2 GASB54 

Run Date: May 23, 2013 
Run Time: 02.03 PM 

1011 

3 

$ 

Special 
Revenue 

387.95 

3,580,301.74 
3,701,594.91 

3,576,938.53 

(929.45) 
20,122,009.07 

30,980,302.75 

3,520,874.16 
34,029,338.80 

104,506.92 
266,494.75 

7,048,076.85 

2,286,272.06 
3,369,391.87 
2,009,560.31 
1,044,685.70 

53,013.53 
1,426.18 

2,363,701.43 
2,174,69697 

40,153.25 
130,258.82 

58,442,651.40 

(27,462,34865) 

6,665,303.97 

6,665,303.97 
(20,797,044.68) 

0.17 
(20,797,04451) 

$ 

O1her 
Governmental 

Funds 

38.55 

38.55 

3855 

5,362,271 00 

(32,390.00) 
5,329,881.00 
5,329,919.55 

s 

Total 
Governmental 

Funds 

119,951,293.73 
10,940,538,26 

1,709,231.48 

(26,659.38) 

3,580,301.74 
4,967,932.13 

41,508,974.00 
11,913,537.53 
18,976,316.15 
1,341,590,91 

(929.45) 
21,078,724.11 

235,940,85t .21 

76,257,113.78 
34,237,757.55 

1,686,584.89 
542,780.98 

7,353,690.64 

5,510,013.36 
8,665,698.81 

11,058,260.87 
3,049,612.55 
1,894,008.14 

t3,793,636.61 
9,463,357.23 
4,212,593.97 

1,491,004.20 
134,986,18 

1,245,814.28 

5,906,683.61 
9,998,592.14 

217,067.29 
196,719,257.08 

39,221,594.13 

5,473,911.00 
6,665,303.97 

(32,390.00) 
12,106,824.97 
51,328,419.10 

113,952,178.49 
165,280,597.59 
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SCHOOL DiSTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: April 30, 2013 

Actuals Actuals 2013 YTD YTD % 
Year Ended 2011 Year Ended 2012 BUDGET April 30, 2012 April 30, 2013 Variante .$ Chan~e 

Taxes 

PubHC Ullhly Realty Till( 370,90616 378,74000 360,221 00 
Rea! Estate 164,209,96757 167.247,85517 164300,00000 125,111 15554 11 9 951,293 73 (5,159,86181) ·412% 
Real Estale Transfer Tnx 8,966,67364 7706,91013 7,000,00000 1,738,12742 1 709,231 48 (28,89594) "186% 
Mercantile 631A9 
Earned Income Taxes 103,668,28348 101,468,20713 96,704,80300 5,279,31602 1094053826 5,661,22224 10723% 

Tolal Taxes 277,216,46234 276,801,71243 268,365 024 00 132, 128,59S 96 13260106347 472,46449 036% 
Other Local Sources 

In llflu of Tf'lxns 64,47496 156,46076 85,00000 2600000 (26,00000) ~100 00% 
TUition 89,9S750 100 975 98 103,73800 (5000) 22881 74 22,931 74 ·4565348% 
Inlerest 1011,12205 617,04073 750,00000 65471 97 (22,68938) (66,161 35) -1346B% 
Rent of Capilal Fac1hhes 297,36362 258,031 35 290,00000 54,19914 66,14661 11,94747 2204% 
Grants 34,62525 11,54175 100,00000 11 541 75 2500 (11 ,51675) ·9978% 
Sales Real Estate & Surplus EQulpmenl 634,24201 25,00000 111,64000 111,64000 
Services fmm Of her Lor...al Govt Umts 56,272 41 56,538.76 97,16500 56,53676 (56,536.76) ·100 00% 
Revenue from SpeCial Funds 2,210,71450 2,385,74652 2,310,69400 68.745.16 108,491 90 19,746.72 2225% 
Sundry RevenuRs 345,25247 531,50234 300 000 on l2955531 958,6BO 67 959,838 20 ·3248917% 

Tolal Other local Sources 4,764,05497 4,144.838.17 4,036,79700 301A91.27 1.243,17654 941,68527 31234% 

State Sources 

BaSIC Instruct!onal SubSidy 138.882,96753 152844,21396 152,50162300 41,280,580 00 41,508.97400 228,39400 055% 
Charter Schools 4,423,231 97 
TwtlOn 77,77552 125,603.67 100,000 00 
HomebOtH1d InstruChon 
TmnsponalJon 12,222,001 56 14,255,Be400 13,875,55400 2.580,481 00 2810,84100 230,36000 893% 
SpeCial EducatiOn 27,457,88569 27,488,371 57 27,769,15100 8,227940 00 8,227,94000 
Vo-cational Education (107,38942) 458,85120 200,00000 108,65900 106,85900 
Sinking Fund 2,225,36542 2,678,717 93 2,150,00000 240,35568 (240,355 8B) -10000% 
Medical DenIal find Nurses 644,257.81 604,731 70 582,60000 604,47847 588,546 no (15,931 87) ·284% 
Slate Property Tax Reduction Allocation 15,578,375.28 15,577,517 31 15,578,928 00 15,577 517 31 15,57692855 (58676) 000% 
Adlllt EducatIOn Connelley 
Socia! Security Payments 7,597,95239 6,073,601 06 B 767,351 00 3,159,75003 1575,61088 (1,584139 15) -50 13% 
Retirement PaymenlS 8.188,94667 12,388,81824 15,858,21900 l60 630121 (234,0199BI (173,369861 28598% 

State TolHI 215189,370.21 234 476.290 64 235,159,628 00 71.610,472 58 70,16348006 (1,446,99252) ~2 02% 

Other Sources 

Twtion OHler D!slnt.is 302,32292 1307,43516 215,22932 78,91674 (136,31258) ·6333% 
Inler-Fund Transfers 380,131 15 1,322,68400 566,66600 
Revenue from Federa! Sources 31,989,22481 3,232,230 06 3.825.013 00 1,616.11504 956,71504 (659,400001 ·4080% 

Total Olh~r Sources 32,871 676.68 5,862,32924 4,411,69900 1.631 34436 1,035,631 78 (795,71256) ·4345% 

Tolal Revenues 529,641,566 40 521,285,17068 511,973,146 00 205,871,90719 205,043,351 85 1828,555 34~ -040% 

Sa!.w6s 

DfficialfAdrTlln!stralive 17,349,68746 15.507,63413 14,087,56000 5,271,337 56 4,851 ,099 75 (420,237.61) ·797% 
ProfesSlOna! EducatiOnal 121.115,18106 115~631,852.15 110,263.05200 48.381,28434 43,948,157 94 (4,433,12640) ·916% 
Profession a! Other 8,780,95313 7,980,67401 6,266,9S500 3,130,33851 2,766,35923 (363,979.26) -1163% 
TechOlca! 8,763,01837 7,191,688 04 7,136,93800 2,450,21910 2,244.67026 (205,548 64) ·639% 
Office/Clencal 6,265,43210 5,285.14245 4,643,038 00 1,953.17377 1,755,75779 (197,41596) ·1011% 
CmftsfTmdes 5,095,041 39 5.387,94489 4,963,47600 1,410,17590 1,485,17509 74,99919 532% 
Opemhve 1-104,83914 1.141.12487 1,286.357 00 297,32485 269.241 43 (8,08342) -272% 
Service Work ilnd Latmrers 16,872,612,19 17,642,63634 19,207,16200 4,929,70889 4,907,38042 (22,32627) -045% 
!ns1mctiofml Assistant 2,357,60635 1,681,664 37 1,196,133 00 90B~656 Be 529,36966 \379,26720) ·4174% 

Total Personnel Services 169,704,75319 177,451,161.25 171 072.721 00 68,732,21758 62,777,21157 (5,955.006 01 1 -666% 

Employee 8enefHs 

Other Employee Benefits 105,69659 551,51669 85,364 098 00 42,694 00 96,52699 53,63499 12609% 

Dlher Post Employment Benefits 10,067,070.00 9,469,20446 3,743,165.76 3,613,14246 (130,02330) ·347% 

Medica! Insurance 28,208,96345 28,B24,08505 11,075,041.87 10,160,16565 (914,676.22) ·626% 
Den1al !mHlrancfl 1.544,25483 1486,541 96 526.95395 49B,46961 (30,464 14) -576% 
Life Insurance 263,797,56 227,432.24 76,71553 66,311 92 (6,403,61) ·1095% 
Income ProteL'1ion Insurance 17,40712 11 ,360.66 4,63794 3,02632 (1,611 62) ·3745% 
Soem! Security Contribution 14,456,13734 13,532,93982 5,212,14854 4,755,05272 (457,095 82) ·677% 
Retirement Contributions 14,699,418.69 20,445,342 68 6,563.109.30 B,680,506 31 2,116,79701 3225% 
Unemployment Compensation 1,385,101.39 1,072,311 00 415,20039 377.14514 (38,055,25) ·917% 
Workers Compensation 1,71030546 1,605,633 31 621,36267 565,640.63 {55,54204) ·894% 

Rv:r;f'l t:: AC!'!l)! Cl:Il'p1!mJQ1) 0-4-30 Talal Employee Benefits 72,456,17245 75.226,567 69 ~4,09600 26.263,64995 26,816,16995 534,34000 169% 
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SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: April 30, 2013 

Actuals Actuals 2013 YTD YTD % 
Year Ended 2011 Year Ended 2012 BUDGET April 30, 2012 April 30, 2013 Variance $ Change 

PUlcha!Jeri ProfessIOnal Serv!ces 

Tax CollectIOn 3,87514700 2,384,64550 2526,977 00 48,67448 108<23822 59,36376 12146% 
Specml Ed 6616533300 63353,61920 63626,43600 
Crc!>5lng Gn3rt!s 40,71200 7,99920 7,99920 
Olher Prof Services 8121,42781 9,200,80600 9,75968575 2,041.808 17 1,816,21141 {22S 596 76} -1105% 

Total Purchased Profes5ionsi Services 80,181,90781 74,939,27070 75957,61275 2,09068263 1,93244883 P58.23380) -757% 

Purchased Property Services 

Electncity 6,258,041 79 5,731,800 85 5,100,32500 1,975,82532 1,635,077 08 (340,74824) -1725% 
WaterfSewagfl 1052,38335 1,052,833,75 877,29700 255,14544 258,977 05 3,83161 150% 
Other Property Services 4144,71350 3,438,21540 3,972. 539 25 797,70733 815,23852 (182.48881) -2267% 

Tota! Purchased Property Services 11455,13864 10,222,54600 9950,16125 3,02867809 2,509,29265 (519,38544) ·1715% 

Other Purchased Services 

TransportatIOn 32,977 10033 31,470,02141 30,572,329 00 8.147.41541 6,929138.14 (1,218,27927) -1495% 
CommumcationsfTelflcommunical1ons 556,00242 524,91083 786,386 00 85,54433 150,30874 64,76441 7571% 
Charter Schools 44 929,890 63 53,013,10885 58,889,220 00 11,626,35272 11,964,59826 338,24554 291% 
Tuition-PRRI 5,777,63722 5911 ,44328 6,549,73500 70,875 00 70,67500 
Other Purr:hasecj ServIces 5607,23332 5,387,25740 4,684,694 96 1,268,443 37 1,265,891 60 (2,551 57) -020% 

TollIl Purchased Services 90047.95992 96.286.74177 101,462.386 96 21,127,75583 20,380,809 94 (74694589) -354% 

Supplies 

Software 1 185,23093 1,452,11304 1.578,220 94 346,08941 393,33251 47,24310 1365% 
Natura! Gas , .837851 19 1,016.11404 , ,088.550 00 478,56009 548,03648 69,47839 1452% 
all Gas Diesel 222,31185 247,97892 284,74700 75,917,22 71.99944 (3,917 78) ,518% 
Sleam 272,38388 235,22883 295,00000 94,59249 115,02542 20,43293 2160% 
Books 2,040,03652 1,057,37331 1,867A01.06 (176,45694) 52,64775 229,10469 ·12984% 
Other Supplies 5,202,58800 3,534,100 50 3,526,14907 715,21266 1,295,51636 58030370 8114% 

Tota! SuppHes 10 760,404 37 7,54500244 8.64006607 1,533,91495 2476.55798 942.64303 6145% 

PlOpfHiy 

Tech Equiprnnnt &. InfrasfructuHl 2,762,97626 4,147,90100 3,710.65458 1 163,22967 2,168,68467 965,65520 8330% 
Other Property 1.217,92898 1102,68938 2,079,34642 16U9320 393,56599 212,372 79 117 21% 

TotAl Property 4000,90524 5,25057036 5,790,00300 1,36442287 2,562,45066 1.198,02799 8760% 

Other 
Interest 22027,29647 21,242,130 58 20,01278500 10 775,891.63 9,998,59214 (777,29969) -721% 
Budgetary ReS!lrve 1.000,000 00 
Tax Refunds 3940,45052 2,848,80904 2,700,00000 206,96346 217,06729 1010383 48S% 
Other 170,401 36 164,68945 216,44800 18,32750 35.901 70 17,66420 00 36% 

Tola! Other 26,138,14835 24,055.42907 23,931.231 00 11,001.18279 10.251,651 13 (749,531 86) ·681% 

Othel Uses 

Prmclpal 37,065,70284 35,689,635 79 38.400.481 00 a90 000 00 5,906,68361 5,016,68361 56387% 
Other Fund Transfers 1,761,70176 7,539,431 40 7.106.70200 

TotHI Other Uses 38.64740440 43,229,06719 43,507,183 DO 890,00000 5,906,68361 5,01668361 56367% 

Tolal Expenditures 523592,79437 514.208,35869 525,675,645 03 138,052,70469 137,615,29652 ~437 ,408 17~ -032% 

Repor1 Name BUDACT 
Report layout BUDGET TO ACTUAL STATEMENT 
Run Dnle May 23 2013 
Run Time 02 05 PM 

2012 
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Local Taxes 

Public Utility Realty Tax $ 
Real Estate 
Real Estate Transfer Tax 
Mercantile 
Earned Income Taxes 

Total Taxes 

Other Local Sources 

In Lieu of Taxes 
Tuition-Parent Pay & Summer School 

0-. Interest 
Rent of Capital Facilities 
Grants 
Sales Real Estate & Surplus Equipment 
Services from Other Local Govt Units 
Revenue from Special Funds 
Sundry Revenues 

Total Other Local Sources 

010 .REVEslimated & Actual Revenue2013-04-30.xls 

SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: April 30, 2013 

Estimate 

360,221.00 $ 
164,300,000.00 

7,000,000.00 

96,704,803.00 

268,365,024.00 

85,000.00 
103,738.00 
750,000.00 
290,000.00 
100,000.00 

97,165.00 
2,310,894.00 

300,000.00 

4,036,797.00 

Actuals 
2013 

119,951,293.73 
1,709,231.48 

10,940,538.26 

132,601,063.47 

22,881.74 
(22,689.38) 
66,146.61 

25.00 
111,640.00 

108,491.90 
956,680.67 

1,243,176.54 

1012 

$ 

Actual 
2012 

125,111,155.54 
1,738,127.42 

5,279,316.02 

132,128,598.98 

28,000.00 
(50.00) 

65,471.97 
54,199.14 
11,541.75 

56,538.76 
88,745.18 
(2,955.53) 

301,491.27 

$ 

Increase 
(Decrease) 

(5,159,861.81 ) 
(28,895.94) 

5,661,222.24 

472,464.49 

(28,000.00) 
22,931.74 

(88,161.35) 
11,947.47 

(11,516.75) 
111,640.00 
(56,538.76) 
19,746.72 

959,636.20 

941,685.27 

Revenue 
Due 

360,221.00 
44,348,706.27 

5,290,768.52 

85,764,264.74 

135,763,960.53 

85,000.00 
80,856.26 

772,689.38 
223,853.39 

99,975.00 
(111,640.00) 

97,165.00 
2,202,402.10 
(656,680.67) 

2,793,620.46 

Pct of Estimate 
Collected 

0.00% 
73.01% 
24.42% 

N/A 
11.31% 

49.41% 

0.00% 
22.06% 
-3.03% 
22.81% 

0.03% 
N/A 

0.00% 
4.69% 

318.89% 

30.80% 
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State Sources 

Basic Instructional Subsidy 
Charter Schools 
Tuition- Orphans - Sec 1305 & 1306 
Homebound Instruction 
Transportation 
Special Education 
Vocational Education 
Sinking Fund 
Medical, Dental and Nurses 
State Property Tax Reduction Allocation 
Adult Education Connelley 
Social Security Payments 

---J Retirement Payments 

State Total 

Other Sources 

Tuition Other Districts 
Inter-Fund Transfers 
Revenue from Fed Sources 

Total Other Sources 

Totals 

Report Name: 010~~REV 

SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: April 30, 2013 

Estimate 

152,501,623.00 

100,000.00 

13,675,554.00 
27,769,151.00 

200,000.00 
2,150,000.00 

562,800.00 
15,576,928.00 

6,767,351.00 
15,856,219.00 

235,159,626.00 

586,686.00 
3,825,013.00 

4,411,699.00 

511,973,146.00 $ 

Actuals 
2013 

41,508,974.00 

2,810,841.00 
8,227,940.00 

108,659.00 

588,546.60 
15,576,928.55 

1,575,610.88 
(234,019.98l 

70,163,480.06 

78,916.74 

956,715.04 

1,035,631.78 

205,043,351.85 $ 

Actual 
2012 

41,280,580.00 

2,580,481.00 
8,227,940.00 

240,355.88 
604,478.47 

15,577,517.31 

3,159,750.03 
(60,630. 12l 

71,610,472.58 

215,229.32 

1,616,115.04 

1,831,344.36 

205,871,907.19 $ 

Fleport Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 
Run Date: May 23,2013 
Run Time: 02:15 PM 

010~~ REVEstimated & Actual Revenue2013~04-30~xls 2 of 2 

Increase 
(Decrease) 

228,394.00 

230,360.00 

108,659.00 
(240,355.88) 

(15,931.87) 
(588.76) 

(1,584,139.15) 
(173,389.86l 

(1,446,992.52) 

(136,312.58) 

(659,400.00l 

(795,712. 58l 

(828,555.34) $ 

Revenue 
Due 

110,992,649.00 

100,000.00 

10,864,713.00 
19,541,211.00 

91,341.00 
2,150,000.00 

(25,746.60) 
(0.55) 

5,191,740.12 
16,090,238.98 

164,996,145.95 

(78,916.74) 
586,686.00 

2,868,297.96 

3,376,067.22 

306,929,794.16 

Pct of Estimate 
Collected 

27.22% 
N/A 

0.00% 
N/A 

20.55% 
29.63% 
54.33% 

0.00% 
104.57% 
100.00% 

N/A 
23.28% 
-1.48% 

29.84% 

N/A 
0.00% 

25.01% 

23.47% 

40.05% 
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100 Personnel Services - Salaries $ 
200 Personnel Services - Employee Benefits 
300 Purchased Prof & Tech services 
400 Purchased Property Services 
500 Other Purchased Services 
600 Supplies 
700 Property 
800 Other Objects 

00 900 Other Financing Uses 

Total $ 

Report Name EXP _ENG 

Report Layout summary of expenditures 
Run Date: May 23, 2013 

Run Time: 02:08 PM 

EXP .. ENC-FUND-010.xls 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 010 -- General Fund 

For Period Ending: April 30, 2013 

Budget 
After Revision Expenditures Encumbrances 

171,072,721.00 $ 62,777,211.57 $ 
85,364,098.00 28,818,189.95 
75,957,812.75 1,932,448.83 4,590,263.40 

9,950,161.25 2,509,292.65 1,463,394.56 
101,462,366.96 20,380,809.94 369,836.63 

12,538,777.07 2,476,557.98 467,874.73 
5,791,294.00 2,562,450.86 1,185,684.20 

27,031,231.00 10,251,651.13 10,004,192.37 
36,507,183.00 5,912,683.61 34,432,321.38 

525,675,645.03 $ 137,621,296.52 $ 52,513,567.27 

1 of 1 

Unencumbered Percent 
Balances Available 

$ 108,295,509.43 63.30% 
56,545,908.05 66.24% 
69,435,100.52 91.41% 

5,977,474.04 60.07% 
80,711,720.39 79.55% 

9,594,344.36 76.52% 
2,043,158.94 35.28% 
6,775,387.50 25.07% 

(3,837,821.99) -10.51% 

$ 335,540,781.24 63.83% 
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SCHOOL DISTRICT OF PITTSBURGH 
COMBINING BALANCE SHEET 

OTHER GOVERNMENTAL FUNDS 
As of: April 30, 2013 

Total - Other 
Debt Fund 704 Fund 705 Governmental 

Service Fund Special Trust Fund Westinghouse Funds 

ASSETS 
Cash and Cash Equivalents $ 5,329,881.22 $ 113,022.98 $ 402,098.01 $ 5,845,002.21 
Cash with Fiscal Agents 
Restricted Investments for Real Estate Refunds 
Investments 
Accrued Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governrnents 
Other Receivables 
Inventory 

Total Assets $ 5,329,881.22 $ 113,022.98 $ 402,098.01 $ 5,845,002.21 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable $ $ $ $ 
Judgments & Contracts Payable 
Due to Other Funds 
Accrued Salaries, Compensated Absences Payable 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayrnent and Deposits 

Total Liabilities $ $ $ $ 

Fund Balances: 
Restricted for: 

Scholarships $ $ $ 402,098.01 $ 402,098.01 
Assigned to: 

Designated Fund Balance General Fund 
General Fund 
Debt Service 5,329,881.22 5,329,881.22 
Special Revenue 113,022.98 113,022.98 

Total Fund Balance 5,329,881.22 113,022.98 402,098.01 5,845,002.21 

Total Liabilities and Fund Balances $ 5,329,881.22 $ 113,022.98 $ 402,098.01 $ 5,845,002.21 

Report Name: BAL_O#54 

Layout: Balance Sheet GASBH54 Other Govt Funds 
Run Date: May 2:3, 2013 
Run Time: 02:02 PM 

1 of 1 
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SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Period Ending: April 30, 2013 

TolalOther 
Debt Special Trust Westinghouse Governmenlal 

Service Fund Fund Scholarshll'! Funds 

REVENUES 
Taxes: 

Real Estate $ $ S 
Earned Income 
Real Estate Transfers 
Mercantile 
Public Utiiity Realty Tax 

Earnings on Investments 3855 38.55 
In Ueu of taxes 
State Revenues Received from Intermediate Source 
Other Revenue from Local Sources & Refund of Prior Years Expenditures 
State Grants and Subsidies 

Basic Instructional Subsidies 
Subsidies for Specific Education Programs 
Subsidies for Noneducational Programs 
SUbsidies for State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Tolal Revenues 38.55 

EXPENDITURES 
Current: 

Instruction: 
Regular Programs - Elementary/Secondary 
Special Programs Elementary/Secondary 
Vocational Education Programs 
Other Instructional Programs - Elementary/Secondary 
Adult Education Programs 
Pre-Kindergarten 
Payments to Charter Schools 

Support Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Support services - Central 

Operations of Noninstructional Services: 
Food Services 
Student Activities 
Community Services 

Capital outlay· 
Facilities Acquisition, Construction and Improvement Services 

Debt service: 
Principal 

Interest 
Tax Refunds 

Tolal Expenditures 

Excess (Deficiency) of Revenues Over (Under) Expenditures 38.55 38.55 

OTHER FINANCING SOURCES (USES) 
General Obligation Bonds Issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of lixed Assets 5,362,271.00 5,362,271.00 
Operating Transfers In 
Operating Transfers Out (32,39000) (32,39000) 

Tota! Other Financing Sources and Uses 5,329,881.00 5.329,881.00 

Net Change In Fund Balance 5,329,881.00 38.55 5,329,91955 

Fund Balances - Beginning 113,02298 

Total Ending Fund Balance S 5,329,881 22 S t13,02298 S 5,845,002.21 

Reporl! INC. OTH 

Layout: statement of revenues other governmental fund 

Run Date: i .. ~ay 23, 2013 
Run Time< 02:03 PM 
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SCHOOL DISTRICT OF PITTSBURGH 

STATEMENT OF NET ASSETS 
PROPRIETARY FUNDS 

As of: April 30, 2013 

Governmental Total 
Enterprise Activities-Internal Proprietary 

Funds Service Funds Funds 

Assets 
Current Assets: 

Cash and Cash Equivalents $ (1,001,646.12) $ 22,395,343.89 $ 21,393,697.78 
Investments 6,472,761.54 6,472,761.54 
Accrued Interest 
Due from Other Funds 
Other Receivables 2,639,869.46 2,639,869.46 
Inventory 895,077.18 895,077.18 
Deposits 

Total Current Assets 2,533,300.53 28,868,105.43 31,401,405.96 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, & Investments 7,297,827.00 7,297,827.00 
Land 43,877.99 43,877.99 
Buildings 13,595,006.52 13,595,006.52 
Machinery and Equipment 5,801,993.83 5,801,993.83 
Construction in Progress 
Less Accumulated Depreciation (10,502,432.71) (10,502,432.71) 

Total Capital Assets (net of accumulated depreciation) 8,938,445.63 8,938,445.63 
Total Noncurrent Assets 8,938,445.63 7,297,827.00 16,236,272.63 

........ Total Assets $ 11,471,746.16 $ 36,165,932.43 $ 47,637,678.59 

......... 
Liabilities 
Current Liabilities: 

Accounts Payable $ 222,374.71 $ 2,988,787.32 $ 3,211,162.03 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable - Current Vacation 69,833.83 69,833.83 
Compensated Absences Payable - Long Term Serverance 406,761.58 406,761.58 
Payroll With holdings Payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 698,970.12 2,988,787.32 3,687,757.44 
Noncurrent Liabilities 

Worker's Compensation Liabilities 7,297,827.00 7,297,827.00 
Total Noncurrent Liabilities 7,297,827.00 7,297,827.00 

Total Liabilities 698,970.12 10,286,614.32 10,985,584.44 

Net Assets 
Investment in Capital Assets (Net of Related Debt) 8,938,445.63 8,938,445.63 
Unrestricted 1,834,330.41 25,879,318.11 27,713,648.52 

Total Net Assets $ 10,772,776.04 $ 25,879,318.11 $ 36,652,094.15 

Report Name: PRO~ASST 
Layout: Statement of Net Assets Proprietary 
Run Date: May 23, 2013 

PRO ASST xis Run Time: 09:04 AM 1 of 1 
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STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 
PROPRIETARY FUNDS 

For Period Ending: April 30, 2013 

Governmental 
Activities -

Total Internal Service 
EnterE!rise Funds Funds 

Operating Revenues 
Contributions $ $ 24,436,942.32 
Charges for Services 400,919.71 

Total Operating Revenues 400,919.71 24,436,942.32 

OPERATING EXPENSES 
Support Services - administration 43,521.29 
Support Services - central: 

Employee Salaries & Benefits 284,833.32 
Benefit Payments 19,498,399.25 
Claims & Judgements 295,000.00 

Food Service Operations 
Food and supplies 2,536,139.93 
Payroll Costs 2,019,412.80 
Purchased Property Services 85,130.92 
Other Purchased Services 110,235.37 
Depreciation 3,872.70 

Total Operating Expenses 4,754,791.72 20,121,753.86 

OPERATING (LOSS) INCOME ~4,353,872.01l 4,315,188.46 

NONOPERATING REVENUES (Expenses): 
Investment Earning 12.62 212.15 
Gain on Trade In 

Federal Reimbursements & donated commodities 3,355,068.77 
State Reimbursements 338,596.36 

Total nonoperating revenues 3,693,677.75 212.15 

Operating Transfers 
Change in Net Assets (660,194.27) 4,315,400.61 

Total Net Assets - beginning 11,432,970.30 21,563,917.50 
Total Net Assets - ending $ 10,772,776.04 $ 25,879,318.11 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OFTHIS STATEMENT 

Report Request Name: PROPFUND 

Report Layout: Proprietary Funds 
Run Date: May 23, 2013 
Run Time: 09:05 AM 

12 

Total 
Proprietary 

Funds 

$ 24,436,942.32 
400,919.71 

24,837,862.03 

43,521.29 

284,833.32 
19,498,399.25 

295,000.00 

2,536,139.93 
2,019,412.80 

85,130.92 
110,235.37 

3,872.70 
24,876,545.58 

(38,683.55) 

224.77 

3,355,068.77 
338,596.36 

3,693,889.90 

3,655,206.35 
32,996,887.80 

$ 36,652,094.15 
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Enterprise Net Assets.xls 

SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
As of: April 30, 2013 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Due from other Governrnents 
Other Receivables 
Inventory 

Total current assets 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, & Investments 
Land 
Buildings and Building Improvement 
Machinery and Equipment 
Construction in Progress 

Less Accumulated Depreciation 
Total Capital Assets (net of accumulated depreciation) 
Total Noncurrent Assets 

Total Assets 

LIABILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Term Severance 
Payroll Withholdings payable 

Net Assets 

Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Liabilities 

Investment in Capital Assets, net of related debt 
Unrestricted 

Total Net Assets 

Report Name: 500_ASST 

Layout: STATEMENT OF NET ASSETS ENTERPRISE FUNDS 

Run Date May 23, 2013 

Run Time: 09:02 AM 
1 of 1 

$ 

$ 

$ 

$ 

Food Service 

(1,001,646.12) 

2,313,729.38 
326,140.08 
895,077.18 

2,533,300.53 

43,877.99 
13,595,006.52 
5,801,993.83 

(10,502,432.71) 
8,938,445.63 
8,938,445.63 

11,471,746.16 

222,374.71 

69,833.83 
406,761.58 

698,970.12 
698,970.12 

8,938,445.63 
1,834,330.41 

10,772,776.04 

$ 

$ 

$ 

$ 

Total 

(1,001,646.12) 

2,313,729.38 
326,140.08 
895,077.18 

2,533,300.53 

43,877.99 
13,595,006.52 

5,801,993.83 

PO,502,432.71) 
8,938,445.63 
8,938,445.63 

11,471,746.16 

222,374.71 

69,833.83 
406,761.58 

698,970.12 
698,970.12 

8,938,445.63 
1,834,330.41 

10,772,776.04 
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SCHOOL DISTRICT OF PITTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes in Fund Net Assets 
Food Service Fund 

For Period Ending: April 30, 2013 

Operating Revenues: 
Contributions 
Charges for Services 

Total Operating Revenues 

Operating Expenses: 
Food & Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Total Operating Expenses 

Operating Income 

Nonoperating Revenues (expenses): 
Investment Earning 
Gain on Trade in of Equipment 
Federal Reimbursement and donated commodities 
State Reimbursement 

Total Nonoperative Revenues 
Operating Transfers In/Out 

Change in Net Assets 
Total Net Assets - beginning 
Total Net Assets - ending 

$ 

$ 

Food Service 

400,919.71 
400.919.71 

2,536.139.93 
2,019,412.80 

85.130.92 
110.235.37 

3.872.70 
4,754.791.72 

(4.353.872.01 ) 

12.62 

3,355.068.77 
338.596.36 

3.693,677.75 

(660,194.27) 
11,432.970.30 
10.772.776.04 

$ 
$ 

$ 

Total 
Enterprise Funds 

400.919.71 
400.919.71 

2.536.139.93 
2.019,412.80 

85.130.92 
110.235.37 

3.872.70 
4,754.791.72 

(4.353.872.01 ) 

12.62 

3,355.068.77 
338,596.36 

3.693.677.75 

(660,194.27) 
11,432.970.30 
10.772.776.04 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout Proprietary Funds 
Run Date: May 23.2013 
Run Time: 09:05 AM 
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Interest 
Sales - Pupils 

- Adults/Ala Carte 
Special Events 

Sundry 
Subsidy -State 
State Rev. for Social Sec. Payments 
State Rev. for Social Retirement Payments 
Federal Reimbursement 
Donated Commodities 
Operating Transfers In 

Total 

Report Name 500_REV 

SCHOOL DISTRICT OF PITTSBURGH 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: April 30, 2013 

Estimate Revenue 

$150.00 $12.62 
520,000.00 137,174.75 
535,000.00 192,760.25 
450,000.00 61,052.16 

6,000.00 9,932.55 
800,000.00 195,087.92 
160,125.00 56,472.95 
304,760.00 87,035.49 

11,300,000.00 3,351,805.07 
300,000.00 3,263.70 
196,615.00 

$14,572,650.00 $4,094,597.46 

Layout: STATEMENT OF EST AND ACT REVENUE - FUND 500 
Run Date: May 23,2013 
Run Time: 09:02 AM 

Fund 500 Rev Bud vs Act.xls 1 of 1 

Revenue Percent 
Due Received 

$137.38 8.41% 
382,825.25 26.38% 
342,239.75 36.03% 
388,947.84 13.57% 

(3,932.55) 165.54% 
604,912.08 24.39% 
103,652.05 35.27% 
217,724.52 28.56% 

7,948,194.93 29.66% 
296,736.30 1.09% 
196,615.00 0.00% 

$10,478,052.55 28.10% 
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100 Personnel Services - Salaries 
200 Personnel Services - Employee Benefits 
300 Purchased Prof & Tech services 
400 Purchased Property Services 
500 Other Purchased Services 
600 Supplies 
700 Property 
800 Other Objects 
900 Other Financing Uses 

Total 

Report Name EXP _ENe 
Report Layout summary of expenditures 
Run Date: May 23, 2013 
Run Time: 02:08 PM 

EXP ENC-FUND-500.xls 

$ 

$ 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 500 -- Food Service 

For Period Ending: April 30, 2013 

Budget 
After Revision Expenditures Encumbrances 

4,186,268.00 $ 1,367,527.93 $ 
2,306,215.00 651,884.87 

5,941.00 
353,114.04 85,130.92 11,661.58 
449,379.00 110,235.37 

7,806,702.00 2,536,139.93 229.71 
462,452.65 3,872.70 3,123.00 

4,004.00 
400,000.00 

15,974,075.69 $ 4,754,791.72 $ 15,014.29 

1 of 1 

Unencumbered Percent 
Balances Available 

$ 2,818,740.07 67.33% 
1,654,330.13 71.73% 

5,941.00 100.00% 
256,321.54 72.59% 
339,143.63 75.47% 

5,270,332.36 67.51% 
455,456.95 98.49% 

4,004.00 100.00% 
400,000.00 100.00% 

$ 11,204,269.68 70.14% 
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SCHOOL DISTRICT OF PITTSBURGH 

COMBINING STATEMENT OF NET ASSETS 
Internal Service Fund 
As of: April 30, 2013 

Workers' Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 

ASSETS 
Current Assets: 

Cash and Cash Equivalents $ 4,365,317.41 $ 681,356.61 $ 700,008.67 $ 75,834.47 $ 16,572,826.73 $ 22.395,343.89 
Investments 6,472.761.54 6,472.761.54 
Accrued Interest 
Due from Other Funds 
Other Receivables 
Inventory 
Deposits 

Total Current Assets 4,365.317.41 681,356.61 700,008.67 75.834.47 23,045,588.27 28,868.105.43 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, & Investments 7.297.827.00 7,297,827.00 

Total Noncurrent Assets 7.297.827.00 7,297,827.00 
Total Assets $ 11,663,144.41 $ 681,356.61 $ 700.008.67 $ 75.834.47 $ 23,045.588.27 $ 36,165,932.43 

LIABILITIES 
Current liabilities: 

I-" Accounts Payable $ 42.623.60 $ $ $ $ 2.946,163.72 $ 2,988,787.32 
-.J Judgments Payable 

Accrued Salaries, Compensated Absences Payable 
Due to Other Funds 
Prepayment and Deposits 

Total Current Liabilities 42,623.60 2.946.163.72 2,988,787.32 
Noncurrent Liabilities 

Workers' Compensation liabilities 7,297.827.00 7,297,827.00 
Total Noncurrent Liabilities 7,297,827.00 7,297,827.00 
Total Liabilities 7.340,450.60 2.946,163.72 10.286.614.32 

Net Assets 
Unrestricted 4.322.693.81 681,356.61 700.008.67 75.834.47 20.099,424.55 25.879.318.11 

Total Net Assets $ 4,322.693.81 $ 681,356.61 $ 700.008.67 $ 75.834.47 $ 20,099,424.55 $ 25,879,318.11 

Report Name INT .. ASST 
Layout: Statement of Net Assets Internal Service Fund 
Run Date May 22, 2013 
Run Time: 05:55 PM 

1 of 1 
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SCHOOL DISTRICT OF PITTSBURGH 
Internal Service Fund 

Combining Statement of Revenue, Expenditures and Changes In Fund Net Assets 
For Period Ending: April 30, 2013 

Workers Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 
Operating Revenue 

Contributions $ 879,554.09 $ 585,485.38 $ $ 2,906.60 $ 22,968,996.25 $ 24,436,942.32 
Miscellaneous Revenue 

Total Operating Revenues 879,554.09 585,485.38 2,906.60 22,968,996.25 24,436,942.32 

Operating Expenses: 
Support Services - Administration: 43,521.29 43,521.29 
Support Services - Central: 

Operation of Office - Salaries 
& Benefits, SuppRes, etc 277,928.78 6,904.54 284,833.32 
Benefit Payments 516,853.09 314,739.33 18,666,806.83 19,498,399.25 
Claims & Judgements 295,000.00 295,000.00 
Total Operating Expenses 794,781.87 314,739.33 338,521.29 6,904.54 18,666,806.83 20,121,753.86 

Operating Income 84,772.22 270,746.05 (338,521.29) (3,997.94) 4,302,189.42 4,315,188.46 

Nonoperating Revenues (Expenses) 
Investment Earning 191.69 20.46 212.15 

Total Nonoperating Revenues 191.69 20.46 212.15 
Operating Transfers 

Change in Net Assets 84,963.91 270,746.05 (338,521.29) (3,997.94) 4,302,209.88 4,315,400.61 
Total Net Assets - beginning 4,237,729.90 410,610.56 1,038,529.96 79,832.41 15,797,214.67 21,563,917.50 
Total Net Assets - ending $ 4,322,693.81 $ 681,356.61 $ 700,008.67 $ 75,834.47 $ 20,099,424.55 $ 25,879,318.11 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout Proprietary Funds 
Run Date: May 23, 2013 
Run Time: 09:05 AM 
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SCHOOL DISTRICT OF PITTSBURGH 
Capital Reserve Funds, Bond Funds, Internal Service Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changes in Fund Balance 
For Period Ending: April 30, 2013 

Plus· Revenues! Less Expenditures! Less Unencumbered 
DescriE!tion Fund Balance Transfers Transfers Encumbrances Balance 

Miscellaneous Capital Reserve Funds 
022 Capital Improvement Fund $ 3,402,657.04 $ 33,194.56 $ 29,575.36 $ 1,587,416.00 $ 1,818,860.24 
299 Fire Damage/Extended Coverage 3,322,571.50 3,322,571.50 
704 Special Trust Fund 113,022.98 113,022.98 
Total Capital Reserve Funds $ 6,838,251.52 $ 33,194.56 $ 29,575.38 $ 1,587,416.00 $ 5,254,454.72 

Capital Project Funds 
357 2007 Major Maintenance Program 0.00 15,758,913.07 15,758,913.07 1.50 (1.50) 
358 2007 Capital Projects Program 0.00 25,025,288.00 25,025,288.00 0.00 0.00 
360 1998 Technology Plan 0.00 11,112,685.28 11,112,685.28 0.00 0.00 
361 1999 Technology Plan 0.00 6,930,000.00 6,930,000.00 0.00 0.00 
362 2000 Technology Plan 0.00 10,366,834.00 10,366,834.00 0.00 0.00 
363 2001 Technology Plan 0.00 2,646,200.00 2,646,200.00 0.00 0.00 
364 2008 Major Maintenance Program 0.00 7,173,987.00 7,173,987.00 0.00 0.00 
365 2008 Capital Projects Program 0.00 22,265,864.00 22,265,864.00 0.00 0.00 
366 2009 Major Maintenance Program 0.00 10,687,500.84 10,158,870.06 502,288.35 26,342.43 
367 2009 Capital Project Funds 0.00 31,847,499.16 31,228,413.47 135,629.93 483,455.76 
368 2009 Refunding GOB - A & C 0.00 35,554,294.95 35,064,303.70 0.00 489,991.25 

369 2010 Major Maint-QSCB District 0.00 19,520,000.00 13,866,724.33 2,904,119.22 2,749,156.45 
370 2010 Caprtal Projects GOB 0.00 5,937,522.90 3,411,523.84 215,487.40 2,310,511.66 
371 2010 Refunding Series A & B 0.00 42,985,428.55 42,975,739.95 9,687.50 1.10 
372 2011 Refunding 0.00 9,995,000.00 9,989,052.62 0.00 5,947.38 
373 2012 Major Maintenance Fund 0.00 5,540,477.40 343,464.20 1,413,836.70 3,783,176.50 
374 2012 Refunding 0.00 80,534,190.70 80,460,432.93 0.00 73,757.77 

390 2000 Qualified Zone Acad Bonds 0.00 2,568,000.00 2,568,000.00 0.00 0.00 

391 2000 Automated Bldg Systems 0.00 256,800.00 256,800.00 0.00 0.00 

392 2001 Qualified Zone Acad Bonds 0.00 11,116,528.26 11,116,528.26 0.00 0.00 

393 2010 State QZAB 0.00 13,972,000.00 12,496,424.76 1,050,340.35 425,234.89 

394 2010 State QSCB 0.00 9,578,000.00 5,894,752.51 55,278.70 3,627,968.79 

399 E-Rate Program 0.00 0.00 0.00 0.00 0.00 
Total Capital Project Funds $ $ 381,373,014.11 $ 361,110,801.98 $ 6,286,669.65 $ 13,975,542.48 

Internal Service Funds 
701 Unemployment Comp Self-Insure $ 410,610.56 $ 585,485.38 $ 314,739.33 $ 32,279.05 $ 649,077.56 

702 Workers' Comp Self-Insure 4,237,729.90 879,745.78 794,781.87 907,255.06 3,415,438.75 

703 Comph Gen Liab & Error 1,038,529.96 338,521.29 20,559.49 679,449.18 

708 Central Duplication Services 79,832.41 2,906.60 6,904.54 75,834.47 

709 Self I nsurance Health Care 15,797,214.67 22,969,016.71 18,666,806.83 179,118.68 19,920,305.87 
Total Internal Service Funds $ 21,563,917.50 $ 24,437,154.47 $ 20,121,753.86 $ 1,139,212.28 $ 24,740,105.83 

400 Title Debt Service Fund $ 0.22 $ 5,362,271.00 $ 32,390.00 $ $ 5,329,881.22 
Total Debt Service $ 0.22 $ 5,362,271.00 $ 32,390.00 $ $ 5,329,881.22 

Report: BOND_TRU 
Layout: FL060 
Run Date: May 22, 2013 
Run Time: 03:07 PM 
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ESTIMATED 
FND DESCRIPTION REVENUE 

01A 2010-11 Special Education 99,236,894.00 
01C 2012-13 Special Education Prog 95,281,367.00 
03S 11-12 Spec Op Fund Non Federal 118,120.00 

03T 12-13 Spec Op Fund Non Federal 142,876.00 

03U 2012-13 PSE Fees for Service 131,836.00 
04R 2010-11 School Improvmnt-State 1,337,273.00 
04T 2012-13 Spec Oper Fund Federal 51,478.00 
050 Broad I Gates Resident 198,501.00 
05S 2011-13 CRIS/ Brown Univ 209,488.00 
05U 2012-13 Children's Museum TOSA 101,000.00 
060 2010-13 Heinz Endow Art Coach 345,000.00 
06T 2012-13 Secondary Perkins 624,565.00 

06U 12-13 EC Tuition / EI Act. Fee 51,891.00 
07R 2011-14 Super's Discret - FFE 21,000.00 
on 2011-12 Title II - B - MSP 208,251.00 

07U 2012-15 Race to the Top - PDE 0.00 
08R 2011-14 Board Strategic - FFE 29,000.00 
08T 2011-12 Title III 191,571.00 

N08U 2012-13 RiverOuest 0.00 
°08V 2012-13 Title III 0.00 

09P 2010-13 Grable Arts Initiative 344,921.00 
09T 2012-13 Keystones/Opportunity 1,983,014.00 
09U 2012-15 Heinz ASA Langley/King 150,000.00 
10G 10G-2007-12 TIF / PPIP 6,776,826.00 
10T 2012-13 SOS (TRWIB) 96,994.00 
10U 2013 Tutoring - W. H. & Perry 40,000.00 
In 2012-13 IDEA 611 - EI 1,205,875.00 
11U 2012-13 YES Prep 30,000.00 
12T 2012-13 Inst Children 1,093,696.00 
12U 2013-15 Envision 21 st C - FFE 1,200,000.00 
13T 2012-13 IDEA 611 6,939,667.00 
13U 2013 BMGF Teacher-Led Coni 0.00 
14F Impact Aid 1,167,651.00 
14M 2010·13 Schoollmprov - ARRA 2,492,912.00 
14T 2012-13 IDEA 619 444,449.00 
14U Take a Father to School/Heinz 45,500.00 
15T 2012-13 State Early Interv (4,984,352.00) 

!6J 2008-11 Culturally Resp Arts 1,575,000.00 
16K 2008-13 PNC Grow Up Great 68,500.00 
16N Gates Empowering Effective Tea 22,036,000.00 
16R 2011-12 Title 1 Program 20,424,355.00 
16S 2011-12 Adv Placement Incentiv 334,476.00 

16T 2012-13 Title I 17,638,364.00 

Revenue Funds2013-4-30 #3,xls 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: April 30, 2013 

TOTAL REVENUE AUTHORIZED 
REVENUE DUE BUDGET 

0.00 99,236,894.00 99,236,894.00 
9,968,861.71 85,312,505.29 95,281,367.00 

118,307.60 (187.60) 118,120.00 
120,986.40 21,889.60 142,876.00 
111,448.76 20,387.24 131,836.00 

1,279,867.33 57,405.67 1,337,273.00 
37,398.00 14,080.00 51,478.00 

244,668.00 (46,167.00) 198,501.00 
209,488.00 0.00 209,488.00 

0.00 101,000.00 101,000.00 
345,000.00 0.00 345,000.00 
505,788.71 118,776.29 624,565.00 

51,892.10 (1.10) 51,891.00 
21,000.00 0.00 21,000.00 

104,612.40 103,638.60 208,251.00 
0.00 0.00 0.00 

29,000.00 0.00 29,000.00 
136,895.12 54,675.88 191,571.00 

0.00 0.00 0.00 
60,304.86 (60,304.86) 0.00 

344,921.00 0.00 344,921.00 
1,101,693.83 881,320.17 1,983,014.00 

50,000.00 100,000.00 150,000.00 
6,190,697.04 586,128.96 6,776,826.00 

0.00 96,994.00 96,994.00 
40,000.00 0.00 40,000.00 

904,426.23 301,448.77 1,205,875.00 
30,000.00 0.00 30,000.00 

787,396.31 306,299.69 1,093,696.00 
600,000.00 600,000.00 1,200,000.00 

5,089,147.72 1,850,519.28 6,939,667.00 
0.00 0.00 0.00 

1,167,651.17 (0.17) 1,167,651.00 
2,077,528.34 415,383.66 2,492,912.00 

333,349.05 111,099.95 444,449.00 
45,500.00 0.00 45,500.00 

3,738,360.66 (8,722,712.66) (4,984,352.00) 

1,000,000.00 575,000.00 1,575,000.00 
71,500.00 (3,000.00) 68,500.00 

10,621,207.85 11,414,792.15 22,036,000.00 
19,675,240.23 749,114.77 20,424,355.00 

253,120.44 81,355.56 334,476.00 
9,501,253.04 8,137,110.96 17,638,364.00 

1 of 2 

UNENCUMBERED 
EXPENSES ENCUMBRANCES BALANCE 

0.00 167.10 99,236,726.90 
34,710,792.68 669,487.62 59,901,086.70 

77,749.14 2,104.33 38,266.53 
22,706.82 1,905.78 118,263.40 
82,932.86 0.00 48,903.14 

1,271,432.23 11,040.00 54,800.77 
33,949.27 0.00 17,528.73 

117,239.09 0.00 81,261.91 
148,211.82 21,000.00 40,276.18 
75,848.46 0.00 25,151.54 

259,664.68 0.00 85,335.32 
374,201.78 152,023.19 98,340.03 

7,699.46 0.00 44,191.54 
10,253.65 0.00 10,746.35 
77,075.17 78,000.00 53,175.83 

276,883.03 260,097.60 (536,980.63) 
5,306.01 0.00 23,693.99 

84,744.80 1,387.16 105,439.04 
1,639.00 0.00 (1,639.00) 

0.00 0.00 0.00 
276,378.14 0.00 68,542.86 

1,131,676.44 119,000.38 732,337.18 
0.00 0.00 150,000.00 

6,171,414.75 0.00 605,411.25 
66,422.66 0.00 30,571.34 

837.81 0.00 39,162.19 
969,265.76 0.00 236,609.24 

10,185.47 0.00 19,814.53 
731,467.40 142.70 362,085.90 

0.00 1,200,000.00 0.00 
5,191,146.37 326,723.69 1,421,796.94 

74,966.42 33.58 (75,000.00) 
141,857.08 3.79 1,025,790.13 

1,877,498.35 25,385.26 590,028.39 
349,907.51 5,993.78 88,547.71 

3,000.00 25,090.00 17,410.00 
3,666,800.73 103,155.92 (8,754,308.65) 

857,048.52 101,989.51 615,961.97 
53,010.67 910.54 14,578.79 

12,714,359.01 3,324,649.91 5,996,991.08 
16,970,429.25 766,201.76 2,687,723.99 

253,338.01 961.23 80,176.76 
9,283,441.05 964,403.69 7,390,519.26 
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ESTIMATED 
FND DESCRIPTION REVENUE 
16U 2012-13 Adv Placement Incentiv 283,951.00 
17S Heinz Early Childhood 2,000,000.00 
i7T 2012-13 Title II 3,454,772.00 
IBM ARRA SIG - Year 2 5,017,068.00 
18S 2012 Summer Dreamers (Wallace) 1,000,000.00 
18T 2012-13 Account. Block Grant 2,093,687.00 
18U 2013 Summer Dreamers (Wallace) 1,400,000.00 
196 Schl Dist Univ Collaborative 659,912.00 
19K 2008-09 PSTA I DSF 1,011,680.00 
19M ARRA SIG Year 3 4,750,602.00 
19T 2012-13 Head Start Program 10,662,057.00 
19U 2013 SDA - FFE 1,199,923.00 
20J 2008-11 UPrep Smaller LC 962,934.00 
20T 2012-13 HSSAP 2,093,815.00 
21T 2012-13 PA Pre-K Counts 2,468,040.00 
22T 2012-13 Sci-Tech's DSF 103,711.00 
22U 2013 Superintendent's Discret 7,000.00 
23L 2009-12 PSLC - Sci-Tech 213,620.00 
23S 2012-14 Equity Support - Heinz 1,000,000.00 

~ 23T 2012-13 PSTA Implementation 159,343.00 
240 2010-15 TIF Teachers 12,183,681.00 
24S 2012 Summer Learning Init. 360,000.00 
24T 2012-13 ELECT Program 1,082,304.00 
24U 2013 Summer Dreamers (Walmart) 360,000.00 
250 2010-13 EET HS Behavior Supp 290,000.00 
25S Faison SIG Year 2 432,000.00 
25T 2012-13 ELECT FATHERHOOD 143,900.00 
26S 2011-12 School Improvement 0.00 
26T 2012-13 21st Century (CCLC) 286,867.00 
27N Learning & Mentoring Prog-DOJ 499,999.00 
27S 2012-14 After-School Coordinat 300,000.00 
27T 2012-14 Broad Resident 30,525.00 
28U 2012-13 EI ACCESS 1,323,632.00 
28V 2012-13 ACCESS School Age 746,533.00 
297 Administrative Time Study 20,976,519.00 
705 Westinghouse High Scholarship 1,240,438.00 

TOTAL :5(Jl),lS::!,47::!.liti 

Report: SPEC_FND 
Layout: FL 100 
Run Date: May 22, 2013 
Run Time: 03: 11 PM 

Soecial R,lVenue Funds2013-4-30 #3.xls 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: April 30, 2013 

TOTAL REVENUE AUTHORIZED 
REVENUE DUE BUDGET 

74,069.41 209,881.59 283,951.00 
1,000,000.00 1,000,000.00 2,000,000.00 
1,849,231.99 1,605,540.01 3,454,772.00 
2,866,912.67 2,150,155.33 5,017,068.00 
1,000,000.00 0.00 1,000,000.00 
2,093,687.00 0.00 2,093,687.00 
1,300,000.00 100,000.00 1,400,000.00 

659,913.58 (1.58) 659,912.00 
1,011,734.73 (54.73) 1,011,680.00 
1,900,280.72 2,850,321.28 4,750,602.00 
7,370,971.38 3,291,085.62 10,662,057.00 
1,200,000.00 (77.00) 1,199,923.00 
1,230,267.34 (267,333.34) 962,934.00 
1,574,611.24 519,203.76 2,093,815.00 
1,844,750.02 623,289.98 2,468,040.00 

0.00 103,711.00 103,711.00 
3,073.40 3,926.60 7,000.00 

0.00 213,620.00 213,620.00 
661,808.00 338,192.00 1,000,000.00 
159,343.00 0.00 159,343.00 

7,477,979.03 4,705,701.97 12,183,681.00 
360,000.00 0.00 360,000.00 
178,385.20 903,918.80 1,082,304.00 
360,000.00 0.00 360,000.00 
290,100.00 (100.00) 290,000.00 
172,803.30 259,196.70 432,000.00 

7,911.89 135,988.11 143,900.00 
311,847.94 (311,847.94) 0.00 

28,838.09 258,028.91 286,867.00 
356,240.07 143,758.93 499,999.00 
200,000.00 100,000.00 300,000.00 

30,525.00 0.00 30,525.00 
603,400.45 720,231.55 1,323,632.00 

0.00 746,533.00 746,533.00 
24,009,483.81 (3,032,964.81 ) 20,976,519.00 

1,240,966.85 (528.85) 1,240,438.00 
14l),:597,64S.m ::!19,7S4,S::!:5.99 :56l), 1 S::!,47::!.l)l) 
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UNENCUMBERED 
EXPENSES ENCUMBRANCES BALANCE 

88,320.52 2,402.95 193,227.53 
876,347.84 287.99 1,123,364.17 

1,344,160.30 33,000.00 2,077,611.70 
3,331,416.65 100,258.88 1,585,392.47 

880,000.07 409.14 119,590.79 
1,658,235.65 119,584.28 315,867.07 

20,617.67 109,000.00 1,270,382.33 
642,674.38 37.73 17,199.89 
832,598.36 0.00 179,081.64 

1,296,834.94 190,066.03 3,263,701.03 
8,373,208.45 45,406.54 2,243,442.01 

0.00 611,000.00 588,923.00 
1,248,134.93 101,437.47 (386,638.40) 
1,764,406.36 39,225.12 290,183.52 
2,129,798.61 17,383.56 320,857.83 

57,987.92 534.56 45,188.52 
2,062.78 0.00 4,937.22 

183,711.10 0.00 29,908.90 
524,313.65 63,083.05 412,603.30 

48,897.02 1,683.16 108,762.82 
7,605,952.20 641,307.37 3,936,421.43 

284,196.78 2,581.60 73,221.62 
814,184.44 19,200.00 248,919.56 

0.00 105,535.00 254,465.00 
235,582.07 2,994.72 51,423.21 
245,086.76 30,134.00 156,779.24 
102,945.78 12,529.72 28,424.50 
340,529.55 52,068.47 (392,598.02) 

52,325.44 93,600.00 140,941.56 
454,145.35 19,012.31 26,841.34 

65,797.17 1,961.87 232,240.96 
24,490.52 0.00 6,034.48 

1,080,628.87 16,534.38 226,468.75 
474,957.62 714,379.33 (442,803.95) 

19,074,858.49 171,560.27 1,730,100.24 
838,868.84 7,893.88 393,675.28 

155,4:51,l)5S.4:5 n,4S7,95Bl) 19:5,::!6:5,461.67 
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SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF CASH BALANCES 

As of: April 30, 2013 

General Special Capital Enterprise Internal Other Trust & 
Objects Checking Accounts Combined Fund Revenue Funds Projects Funds Service Governmental Agency 

0101010 Cash Wash Account 0.00 6,338,920.47 (10,935,782.95) 6,041.13 (495,963.98) 5,086,746.78 38.55 0.00 
0101020 PNC Bank - General Checking 36,165,833.34 54,573,399.95 (56,029,050.01 ) 4,453,774.03 (4,879,850.58) 31,843,113.19 5,844,963.66 177,830.22 
0101021 PNC Money Market 35,557,340.95 35,557,340.95 0.00 0.00 0.00 0.00 0.00 0.00 
0101022 PNC_.CAPA Condo Fees 126,846.76 126,846,76 0.00 0.00 0.00 000 0.00 0.00 
0101023 PNC Propel Lease 56,250.00 56,250,00 0,00 0.00 0.00 0.00 0,00 0.00 
0101025 PNC Food Service 309,691.15 0.00 0.00 0.00 309,691,15 0.00 0.00 0.00 
0101031 PNC/National City-FOOd Service 598,302.59 0,00 0.00 0.00 598,302.59 0.00 0.00 0.00 
0101065 Citizens Bank-Payroll 5,000.00 5,000.00 0,00 0.00 0.00 0.00 0.00 0.00 
0101066 Citizens-General Checking 11,050,769.84 (32,338,221.50) 61,043,945.07 (683,861.12) 3,462,449.70 (20,433,542.31 ) 0.00 0.00 
0101300 Allegheny Valley Checking 2,476,112.01 1,270,562.56 0.00 0.00 0.00 1,205,549.45 0.00 0,00 
0101600 First Commonwealth Bank 28,098,083.04 28,098,083.04 0.00 0.00 0.00 0.00 0.00 0.00 
0101910 First National -Checking 2,109,518.01 2,109,518.01 0,00 0.00 0.00 0.00 0.00 0.00 
0101920 Huntington Investment Checking 12,008,821.16 6,968,756.90 0.00 0.00 0.00 5,040,064.26 0.00 0.00 

Total Checking Accounts '128,562,568.85 102,766,457,14 (5,920,887.89) 3,775,954.04 (1,005,371.12) 22,741,931.37 5,845,002.21 177,830.22 

General Special Capital Enterprise Internal Other Trust & 
Objects Investments Combined Fund Revenue Funds Projects Funds Service Governmental Agency 

tv 0111475 Federated Investors 240,786.92 240,786.92 0.00 0.00 0.00 0.00 0.00 0.00 
tv 0111600 First Commonwealth 2,000,000.00 2,000,000.00 0,00 0.00 0,00 0.00 0.00 0.00 

0111740 Investments-PA Local Gov Fund 17,069,488.51 12,506,251.87 0.00 0.00 0.00 4,563,236.64 0.00 0.00 
0111745 PLGIT- Bond Funds 19,862,922.15 132,303.80 0.00 19,730,618.35 0.00 0.00 0.00 0.00 
0111840 PSDLAF 51,343,085.12 42,482,320.70 0.00 0,00 0.00 8,860,764.42 0.00 0.00 
0111850 Invest-Repos & Time Money 20,541,817.69 20,541,817.69 0.00 0.00 0.00 0.00 0.00 0.00 

Total Investments 111,058,100,39 77,903,480.98 0.00 19,730,618.35 0.00 13,424,001.06 0,00 0.00 

Total Cash Available 239,439,016.36 180,669,938.12 (5,920,887.89) 23,506,572.39 (1,005,371.12) 36,165,932.43 5,845,002.21 177,830.22 

Report Name: CASH_#54 
Report Layout: FL070#54 
Run Date: May 23, 2013 
Run Time: 02:06 PM 
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Michael E. 

May 22,2013 

The Board of Public Education 
School District of Pittsburgh 
341 S. Bellefield Avenue 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2013 
appropriations at April 30, 2013 for the General Fund and Food Service Budgets 
in accordance with Section 28 of the School Laws of Pennsylvania. 

Michael E. Lamb 
School Controller 

Ronald C. Schmeiser, CPA 
Deputy School Controller 

We are an equal rights and opportunity school district. I Parent Hotline: 412-622-7920 I www.pps.k12.pa.us 
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OFFICE OF THE 
SCHOOL CONTROLLER 

SUMMARY STATEMENT 

FOR THE PERIOD 

APRIL 1 THROUGH APRIL 30J 2013 

1602



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

1100 Regular Programs 
121 Classroom Teachers 97,865,091.00 38,592,132.95 59,272,958.05 0.00 
122 Teacher-Spec Assgnmt 91,181.00 29,046.72 62,134.28 0.00 

123 Substitute Teachers 4,784,083.00 2,136,373.70 2,647,709.30 0.00 
124 Comp-Additional Work 196,215.00 83,739.51 112,475.49 0.00 

125 Wksp-Com Wk-Cur-Insv (3,367.00) 513.04 (3,880.04) 0.00 

126 Counselors 141,678.00 0.00 141,678.00 0.00 

129 Other Personnel Costs 617,370.00 34,500.39 582,869.61 0.00 

132 Social Workers 354,829.00 0.00 354,829.00 0.00 

138 Extra Curr Activ Pay 137,191.00 106,509.04 30,681.96 0.00 

146 Other Technical Pers 106,158.00 38,862.32 67,295.68 0.00 
163 Repairmen 114,732.00 30,186.56 84,545.44 0.00 

168 Comp-Additional Work 19,500.00 5,169.18 14,330.82 0.00 
187 Stud WrkrsfTutors/lnterns 77,536.00 80,136.07 (2,600.07) 0.00 

191 Instr Paraprofessional 1,093,587.00 506,531.50 587,055.50 0.00 

197 Comp-Additional Work 5,740.00 3,458.61 2,281.39 0.00 

198 Substitute Paraprof 62,931.00 14,494.55 48,436.45 0.00 

199 Other Personnel Costs (6,683.00) 3,510.00 (10,193.00) 0.00 

100 Personnel Services - Salaries 105,657,772.00 41,665,164.14 63,992,607.86 0.00 

200 Employee Benefits 50,702,149.00 0.00 50,702,149.00 0.00 

212 Dental Insurance 0.00 216,596.05 (216,596.05) 0.00 

213 Ufe Insurance 0.00 28,617.11 (28,617.11) 0.00 

220 Social Security Cont 0.00 3,079,556.41 (3,079,556.41) 0.00 

230 Retirement Contribution 0.00 5,195,874.97 (5,195,874.97) 0.00 

250 Unemployment Comp 0.00 249,501.72 (249,501.72) 0.00 

260 Workers' Comp 0.00 374,831.11 (374,831.11) 0.00 
271 Self Insurance- Medical Health 0.00 6,023,271.82 (6,023,271.82) 0.00 

281 OPEB - Retiree's Health Ben 0.00 2,472,766.69 (2,472,766.69) 0.00 

200 Personnel Services - Employee Bel 50,702,149.00 17,641,015.88 33,061,133.12 0.00 

323 Prof-Educational Serv 2,090,142.63 306,515.50 1,783,627.13 1,131,050.13 

329 Prof-Educ Srvc - Other 26,937.00 0.00 26,937.00 25,400.00 
330 Other Professional Serv 7,342.87 2,771.42 4,571.45 1,800.03 

340 Technical Services 20,000.00 3,750.00 16,250.00 0.00 
300 Purchased Technical Services 2,144,422.50 313,036.92 1,831,385.58 1,158,250.16 

432 Rpr & Maint - Equip (84,903.00) 1,650.00 (86,553.00) 6,551.00 

438 Rpr & Maint - Tech 5,200.00 0.00 5,200.00 0.00 
441 Rental - Land & Bldgs 1,413.00 0.00 1,413.00 0.00 

400 Purchased Property Services (78,290.00) 1,650.00 (79,940.00) 6,551.00 

10124 

UNENCUMBERED PER 
BALANCES CENT 

59,272,958.05 60.57 
62,134.28 68.14 

2,647,709.30 55.34 
112,475.49 57.32 

(3,880.04) 115.24 
141,678.00 100.00 
582,869.61 94.41 
354,829.00 100.00 

30,681.96 22.36 
67,295.68 63.39 
84,545.44 73.69 
14,330.82 73.49 
(2,600.07) (3.35) 

587,055.50 53.68 
2,281.39 39.75 

48,436.45 76.97 
(10,193.00) 152.52 

63,992,607.86 60.57 

50,702,149.00 100.00 
(216,596.05) 0.00 
(28,617.11) 0.00 

(3,079,556.41) 0.00 
(5,195,874.97) 0.00 

(249,501.72) 0.00 
(374,831.11) 0.00 

(6,023,271.82) 0.00 
(2,472,766.69) 0.00 
33,061,133.12 65.21 

652,577.00 31.22 
1,537.00 5.71 
2,771.42 37.74 

16,250.00 81.25 
673,135.42 31.39 

(93,104.00) 109.66 
5,200.00 100.00 
1,413.00 100.00 

(86,491.00) 110.48 
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APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

519 Other Student Transp 117,783.00 33,669.00 84,114.00 0.00 84,114.00 71.41 
530 Communications 69,993.00 2,503.54 67,489.46 648.00 66,841.46 95.50 
538 Telecommunications 500.00 0.00 500.00 0.00 500.00 100.00 
540 Advertising 10,000.00 0.00 10,000.00 0.00 10,000.00 100.00 
550 Printing & Binding 5.464.50 566.20 4,898.30 2,298.06 2,600.24 47.58 
561 Tuition - Other PA LEA 3,141,876.00 224,320.19 2,917,555.81 0.00 2,917,555.81 92.86 
562 Tuition - Charter Schools 58,889,220.00 5,508,298.39 53,380,921.61 0.00 53,380,921.61 90.65 
568 Tuition - PRRI 600,000.00 0.00 600,000.00 0.00 600,000.00 100.00 
569 Tuition - Other 700,000.00 70,875.00 629,125.00 279,125.00 350,000.00 50.00 
581 Mileage (223.00) 339.31 (562.31) 0.00 (562.31) 252.16 
582 Travel 6,192.00 849.03 5,342.97 0.00 5,342.97 86.29 
599 Other Purchased Services 17,202.00 2,211.04 14,990.96 3,750.00 11,240.96 65.35 

500 Other Purchased Services 63,558,007.50 5,843,631.70 57,714,375.80 285,821.06 57,428,554.74 90.36 

610 General Supplies 165,753.60 296,411.30 (130,657.70) 162,802.43 (293,460.13) (177.05) 
634 Student Snacks 33,202.00 2,956.58 30,245.42 0.00 30,245.42 91.10 
635 Meals & Refreshments 11,400.00 0.00 11,400.00 0.00 11,400.00 100.00 
640 Books & Periodicals 1,706,184.97 35,923.28 1,670,261.69 40,489.63 1,629,772.06 95.52 

600 Supplies 1,916,540.57 335,291.16 1,581,249.41 203,292.06 1,377,957.35 71.90 

750 Equip-Original & Add 95,529.47 3,380.85 92,148.62 1,640.47 90,508.15 94.74 
758 Tech Equip - New 172,947.32 9,921.82 163,025.50 4,976.24 158,049.26 91.39 
760 Equipment-Replacement 6,181.44 0.00 6,181.44 1,681.44 4,500.00 72.80 
768 Tech Equip - Replace 7,500.00 0.00 7,500.00 0.00 7,500.00 100.00 
788 Tech Infrastructure 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00 

700 Property 287,158.23 13,302.67 273,855.56 8,298.15 265,557.41 92.48 

810 Dues & Fees 48,040.00 99.00 47,941.00 0.00 47,941.00 99.79 
800 Other Objects 48,040.00 99.00 47,941.00 0.00 47,941.00 99.79 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 1100 224,235,799.80 65,813,191.47 158,422,608.33 1,662,212.43 156,760,395.90 69.91 

1200 Special Programs 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Employee Benefits 600,000.00 0.00 600,000.00 0.00 600,000.00 100.00 
220 Social Security Cont 0.00 46,777.96 (46,777.96) 0.00 (46,777.96) 0.00 
230 Retirement Contribution 0.00 161,640.99 (161,640.99) 0.00 (161,640.99) 0.00 

200 Personnel Services - Employee Bel 600,000.00 208,418.95 391,581.05 0.00 391,581.05 65.26 
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SUMMARIZED BY MAJOR FUNCTION 
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322 Prof. Educ. Services-IUs 63,618,435.00 0.00 63,618,435.00 0.00 63,618,435.00 100.00 

300 Purchased Technical Services 63,618,435.00 0.00 63,618,435.00 0.00 63,618,435.00 100.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

567 Tuition to Approved Private 5,418,094.00 0.00 5,418,094.00 0.00 5,418,094.00 100.00 

568 Tuition - PRRI (168,359.00) 0.00 (168,359.00) 0.00 (168,359.00) 100.00 

594 Svc-IU Special Classes 222,409.00 0.00 222,409.00 0.00 222,409.00 100.00 

500 Other Purchased Services 5,472,144.00 0.00 5,472,144.00 0.00 5,472,144.00 100.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 1200 69,690,579.00 208,418.95 69,482,160.05 0.00 69,482,160.05 99.70 

1300 Vocational Education Programs 
121 Classroom Teachers 2,803,098.00 1,045,357.01 1,757,740.99 0.00 1,757,740.99 62.71 

123 Substitute Teachers 2,578.00 6,109.00 (3,531.00) 0.00 (3,531.00) (136.97) 

124 Comp-Additional Work 28.00 0.00 28.00 0.00 28.00 100.00 

129 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00 

163 Repairmen 16,988.00 15,561.38 1,426.62 0.00 1,426.62 8.40 

168 Comp-Additional Work 571.00 0.00 571.00 0.00 571.00 100.00 

100 Personnel Services - Salaries 2,828,263.00 1,067,027.39 1,761,235.61 0.00 1,761,235.61 62.27 

200 Employee Benefits 1,423,214.00 0.00 1,423,214.00 0.00 1,423,214.00 100.00 

212 Dental Insurance 0.00 6,699.85 (6,699.85) 0.00 (6,699.85) 0.00 

213 Ufe Insurance 0.00 868.56 (868.56) 0.00 (868.56) 0.00 

220 Social Security Cont 0.00 79,040.38 (79,040.38) 0.00 (79,040.38) 0.00 

230 Retirement Contribution 0.00 135,281.67 (135,281.67) 0.00 (135,281.67) 0.00 

250 Unemployment Comp 0.00 6,402.40 (6,402.40) 0.00 (6,402.40) 0.00 

260 Workers' Comp 0.00 9,603.96 (9,603.96) 0.00 (9,603.96) 0.00 

271 Self Insurance- Medical Health 0.00 185,216.40 (185,216.40) 0.00 (185,216.40) 0.00 

200 Personnel Services - Employee Bel 1,423,214.00 423,113.22 1,000,100.78 0.00 1,000,100.78 70.27 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

411 Disposal Services 7,618.00 818.00 6,800.00 0.00 6,800.00 89.26 
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400 Purchased Property Services 7,618.00 818.00 6,800.00 0.00 6,800.00 89.26 

519 Other Student Transp 11,774.00 0.00 11,774.00 0.00 11,774.00 100.00 

564 Tuition - AVTS 44,272.00 0.00 44,272.00 0.00 44,272.00 100.00 

581 Mileage 7,500.00 0.00 7,500.00 0.00 7,500.00 100.00 

599 Other Purchased Services 940.00 0.00 940.00 0.00 940.00 100.00 

500 Other Purchased Services 64,486.00 0.00 64,486.00 0.00 64,486.00 100.00 

610 General Supplies 57.771.11 36,216.18 21,554.93 845.95 20,708.98 35.85 

640 Books & Periodicals 2,726.80 207.90 2,518.90 (207.90) 2,726.80 100.00 

600 Supplies 60,497.91 36,424.08 24,073.83 638.05 23,435.78 38.74 

750 Equip-Original & Add 44,646.00 1,738.42 42,907.58 5,669.44 37,238.14 83.41 

758 Tech Equip - New 31,760.00 21,489.00 10,271.00 0.00 10,271.00 32.34 

760 Equipment-Replacement 32,698.00 639.00 32,059.00 1,269.00 30,790.00 94.16 

768 Tech Equip - Replace 34,594.00 0.00 34,594.00 1,419.00 33,175.00 95.90 

700 Property 143,698.00 23,866.42 119,831.58 8,357.44 111,474.14 77.58 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 1300 4,527,776.91 1,551,249.11 2,976,527.80 8,995.49 2,967,532.31 65.54 

1400 Other Instructional Programs 
114 Principals 10,000.00 0.00 10,000.00 0.00 10,000.00 100.00 

121 Classroom Teachers 357,035.00 140,840.00 216,195.00 0.00 216,195.00 60.55 

124 Comp-Additional Work 295,550.00 53,632.72 241,917.28 0.00 241,917.28 81.85 

134 Coordinators 25,000.00 5,525.00 19,475.00 0.00 19,475.00 77.90 

157 Comp-Additional Work 12,000.00 491.79 11,508.21 0.00 11,508.21 95.90 

197 Comp-Additional Work 18,000.00 0.00 18,000.00 0.00 18,000.00 100.00 

100 Personnel Services - Salaries 717,585.00 200,489.51 517,095.49 0.00 517,095.49 72.06 

200 Employee Benefits 665,053.00 0.00 665,053.00 0.00 665,053.00 100.00 

212 Dental Insurance 0.00 684.24 (684.24) 0.00 (684.24) 0.00 

213 Life Insurance 0.00 84.48 (84.48) 0.00 (84.48) 0.00 

220 Social Security Cont 0.00 19,580.59 (19,580.59) 0.00 (19,580.59) 0.00 

230 Retirement Contribution 0.00 30,822.93 (30,822.93) 0.00 (30,822.93) 0.00 

250 Unemployment Comp 0.00 1,203.05 (1,203.05) 0.00 (1,203.05) 0.00 

260 Workers' Comp 0.00 1,804.51 (1,804.51) 0.00 (1,804.51) 0.00 

271 Self Insurance- Medical Health 0.00 18,009.44 (18,009.44) 0.00 (18,009.44) 0.00 

200 Personnel Services - Employee Bel 665,053.00 72,189.24 592,863.76 0.00 592,863.76 89.15 

4 of 24 

1606



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

530 Communications (1,000.00) 0.00 (1,000.00) 0.00 (1,000.00) 100.00 

550 Printing & Binding 206.00 0.00 206.00 0.00 206.00 100.00 

561 Tuition - Other PA LEA 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00 

581 Mileage 7,538.00 909.27 6,628.73 0.00 6,628.73 87.94 

500 Other Purchased Services 26,744.00 909.27 25,834.73 0.00 25,834.73 96.60 

610 General Supplies 8,858.00 612.05 8,245.95 0.00 8,245.95 93.09 

640 Books & Periodicals 4,687.00 0.00 4,687.00 0.00 4,687.00 100.00 

600 Supplies 13,545.00 612.05 12,932.95 0.00 12,932.95 95.48 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 1400 1,422,927.00 274,200.07 1,148,726.93 0.00 1,148,726.93 80.73 

1600 Adult Education Programs 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Personnel Services - Employee Bel 0.00 0.00 0.00 0.00 0.00 0.00 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 
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Total for Major Function 1600 0.00 0.00 0.00 0.00 0.00 0.00 

1800 Instructional Programs - Pre-Kindergarten Students 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Employee Benefits 950,000.00 0.00 950,000.00 0.00 950,000.00 100.00 

220 Social Security Cont 0.00 50,169.42 (50,169.42) 0.00 (50,169.42) 0.00 

230 Retirement Contribution 0.00 255,444.37 (255.444.37) 0.00 (255,444.37) 0.00 

200 Personnel Services - Employee Bel 950,000.00 305,613.79 644,386.21 0.00 644,386.21 67.83 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 1800 950,000.00 305,613.79 644,386.21 0.00 644,386.21 67.83 

2100 Pupil Personnel 
113 Directors 410,336.00 105,343.86 304,992.14 0.00 304,992.14 74.33 

116 Cenlrl Support Admin 98,966.00 32,677.76 66,288.24 0.00 66,288.24 66.98 

119 Other Personnel Costs (6,000.00) 49,600.00 (55,600.00) 0.00 (55,600.00) 926.67 

124 Comp-Additional Work (10,786.00) 4,258.74 (15,044.74) 0.00 (15,044.74) 139.48 

126 Counselors 1,749,385.00 1,067,621.57 681,763.43 0.00 681,763.43 38.97 

129 Other Personnel Costs 10,000.00 0.00 10,000.00 0.00 10,000.00 100.00 

132 Social Workers 2,686,450.00 769,139.16 1,917,310.84 0.00 1,917,310.84 71.37 

139 Other Personnel Costs 10,000.00 0.00 10,000.00 0.00 10,000.00 100.00 

142 Other Accounting Pers 57,797.00 19,644.29 38,152.71 0.00 38,152.71 66.01 

146 Other Technical Pers 483,452.00 179,343.10 304,108.90 0.00 304,108.90 62.90 

148 Comp-Additional Work 312.00 132.00 180.00 0.00 180.00 57.69 

151 Secretaries 176,039.00 57,834.16 118,204.84 0.00 118,204.84 67.15 

155 Other Office Pers 123,882.00 41,331.14 82,550.86 0.00 82,550.86 66.64 

157 Comp-Additional Work 670.00 269.94 400.06 0.00 400.06 59.71 

100 Personnel Services - Salaries 5,790,503.00 2,327,195.72 3,463,307.28 0.00 3,463,307.28 59.81 
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200 Employee Benefits 2,419,015,00 0,00 2,419,015,00 0.00 2,419,015.00 100.00 

212 DenIal Insurance 0.00 12,692.08 (12,692.08) 0.00 (12,692.08) 0.00 

213 Life Insurance 0.00 2,854.85 (2,854.85) 0.00 (2,854.85) 0.00 

220 Social Security Cont 0.00 170,299.94 (170,299.94) 0.00 (170,299.94) 0.00 

230 Retirement Contribution 0.00 335,834.59 (335,834.59) 0.00 (335,834.59) 0.00 

250 Unemployment Comp 0.00 13.976.14 (13,976.14) 0.00 (13,976.14) 0.00 

260 Workers' Comp 0.00 20,965.19 (20,965.19) 0.00 (20,965.19) 0.00 

271 Self Insurance- Medical Health 0.00 317,440.64 (317,440.64) 0.00 (317,440.64) 0.00 

200 Personnel Services - Employee Bel 2,419,015.00 874,063.43 1,544,951.57 0.00 1,544,951.57 63.87 

324 Prof-Educ Serv - Prof Dev 3,090.00 0.00 3,090.00 0.00 3,090.00 100.00 

330 Other Professional Serv 43,790.00 4,687.50 39,102.50 29,062.50 10,040.00 22.93 

340 Technical Services 8,150.00 0.00 8,150.00 0.00 8,150.00 100.00 

348 Technology Services 320,000.00 0.00 320,000.00 102,000.00 218,000.00 68.13 

300 Purchased Technical Services 375,030.00 4,687.50 370,342.50 131,062.50 239,280.00 63.80 

432 Rpr & Maint - Equip 1,015.00 0.00 1,015.00 0.00 1,015.00 100.00 

400 Purchased Property Services 1,015.00 0.00 1,015.00 0.00 1,015.00 100.00 

530 Communications 23,506.00 6,500.00 17,006.00 0.00 17,006.00 72.35 

538 Telecommunications 496.00 67.73 428.27 0.00 428.27 86.34 

550 Printing & Binding (547.00) 0.00 (547.00) 0.00 (547.00) 100.00 

581 Mileage 3,257.00 286.90 2,970.10 0.00 2,970.10 91.19 

582 Travel 1,978.00 0.00 1,978.00 0.00 1,978.00 100.00 

500 Other Purchased Services 28,690.00 6,854.63 21,835.37 0.00 21,835.37 76.11 

610 General Supplies 48,498.00 1,970.84 46,527.16 19.95 46,507.21 95.90 

635 Meals & Refreshments 1,545.00 0.00 1,545.00 0.00 1,545.00 100.00 

640 Books & Periodicals 2,303.00 0.00 2,303.00 0.00 2,303.00 100.00 

600 Supplies 52,346.00 1,970.84 50,375.16 19.95 50,355.21 96.20 

750 Equip-Original & Add 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00 

758 Tech Equip - New 1,300.00 628.00 672.00 0.00 672.00 51.69 

700 Property 4,300.00 628.00 3,672.00 0.00 3,672.00 85.40 

810 Dues & Fees 900.00 0.00 900.00 0.00 900.00 100.00 

800 Other Objects 900.00 0.00 900.00 0.00 900.00 100.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2100 8,671,799.00 3,215,400.12 5,456,398.88 131,082.45 5,325,316.43 61.41 
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2200 Instructional Staff 
113 Directors 656,933.00 212,121.75 444,811.25 0.00 444,811.25 67.71 

116 Centrl Support Admin 700,018.00 310,737.12 389,280.88 0.00 389,280.88 55.61 

119 Other Personnel Costs 14,000.00 0.00 14,000.00 0.00 14,000.00 100.00 

121 Classroom Teachers 121,025.00 0.00 121,025.00 0.00 121,025.00 100.00 

124 Comp-Additional Work 43,877.00 14,501.85 29,375.15 0.00 29,375.15 66.95 

125 Wksp-Com Wk-Cur-Insv 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00 

127 Librarians 1,683,226.00 720,650.03 962,575.97 0.00 962,575.97 57.19 

129 Other Personnel Costs 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00 

136 Other Prof Educ Staff 178,520.00 58,013.44 120,506.56 0.00 120,506.56 67.50 

142 Other Accounting Pers 63,468.00 21,174.82 42,293.18 0.00 42,293.18 66.64 

144 Computer Service Pers 483,041.00 144,314.58 338,726.42 0.00 338,726.42 70.12 

146 Other Technical Pers 195,738.00 65,305.06 130,432.94 0.00 130,432.94 66.64 

148 Comp-Additional Work 25,229.00 20,913.65 4,315.35 0.00 4,315.35 17.10 

151 Secretaries 90,179.00 29,744.56 60,434.44 0.00 60.434.44 67.02 

152 Typist-Stenographers 41,098.00 12,759.68 28,338.32 0.00 28,338.32 68.95 

159 Other Personnel Costs 1,080.00 1,080.00 0.00 0.00 0.00 0.00 

163 Repairmen 71,238.00 23,776.00 47,462.00 0.00 47,462.00 66.62 

168 Comp-Additional Work 95,596.00 62,035.19 33,560.81 0.00 33,560.81 35.11 

197 Comp-Additional Work 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00 

100 Personnel Services - Salaries 4,491,266.00 1,697,127.73 2,794,138.27 0.00 2,794,138.27 62.21 

200 Employee Benefits 2,850,631.00 0.00 2,850,631.00 0.00 2,850,631.00 100.00 

212 Dental Insurance 0.00 8,749.82 (8,749.82) 0.00 (8,749.82) 0.00 

213 Life Insurance 0.00 2,663.20 (2,663.20) 0.00 (2,663.20) 0.00 

220 Social Security Cont 0.00 130,087.01 (130,087.01) 0.00 (130,087.01) 0.00 

230 Retirement Contribution 0.00 353,294.45 (353,294.45) 0.00 (353,294.45) 0.00 

250 Unemployment Comp 0.00 10,212.45 (10,212.45) 0.00 (10,212.45) 0.00 

260 Workers' Comp 0.00 15,318.70 (15,318.70) 0.00 (15,318.70) 0.00 

271 Self Insurance- Medical Health 0.00 252,961.86 (252,961.86) 0.00 (252,961.86) 0.00 

200 Personnel Services - Employee Bel 2,850,631.00 773,287.49 2,077,343.51 0.00 2,077,343.51 72.87 

323 Prof-Educational Serv 67,200.00 0.00 67,200.00 0.00 67,200.00 100.00 

324 Prof-Educ Serv - Prof Dev 17,850.00 3,125.00 14,725.00 3,125.00 11,600.00 64.99 

329 Prof-Educ Srvc - Other 14,400.00 0.00 14,400.00 0.00 14,400.00 100.00 

330 Other Professional Serv 353,750.00 60,000.00 293,750.00 255,000.00 38,750.00 10.95 

340 Technical Services 44,477.00 7,125.75 37,351.25 3,248.25 34,103.00 76.68 

348 Technology Services 1,448,316.00 118,569.00 1,329,747.00 149,381.00 1,180,366.00 81.50 

300 Purchased Technical Services 1,945,993.00 188,819.75 1,757,173.25 410.754.25 1,346,419.00 69.19 

432 Rpr & Maint - Equip 5,490.00 367.55 5,122.45 0.00 5,122.45 93.31 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

438 Rpr & Maint - Tech 410.00 0.00 410.00 0.00 410.00 100.00 

450 Construction Services 5,706.00 0.00 5,706.00 0.00 5,706.00 100.00 

400 Purchased Property Services 11,606.00 367.55 11,238.45 0.00 11,238.45 96.83 

519 Other Student Transp 7,825.00 0.00 7,825.00 0.00 7,825.00 100.00 

530 Communications 680.00 0.00 680.00 0.00 680.00 100.00 

538 Telecommunications 346,610.00 98,321.67 248,288.33 0.00 248,288.33 71.63 

540 Advertising 1,070.00 0.00 1,070.00 0.00 1,070.00 100.00 

550 Printing & Binding 8,847.00 4,581.28 4,265.72 0.00 4,265.72 48.22 

581 Mileage 6,818.00 414.64 6,403.36 0.00 6,403.36 93.92 

582 Travel 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00 

599 Other Purchased Services (279.00) 190.00 (469.00) 0.00 (469.00) 168.10 

500 Other Purchased Services 373,571.00 103,507.59 270,063.41 0.00 270,063.41 72.29 

610 General Supplies 134,095.75 24,085.41 110,010.34 0.01 110,010.33 82.04 

618 Adm Op Sys Tech 1,427,614.94 316,069.59 1,111,545.35 121,480.34 990,065.01 69.35 

634 Student Snacks 800.00 0.00 800.00 0.00 800.00 100.00 

635 Meals & Refreshments 7,850.00 2,497.74 5,352.26 0.00 5,352.26 68.18 

640 Books & Periodicals 81,457.94 9,000.17 72,457.77 1,123.06 71,334.71 87.57 

600 Supplies 1,651,818.63 351,652.91 1,300,165.72 122,603.41 1,177,562.31 71.29 

750 Equip-Original & Add 3,770.00 1,892.00 1,878.00 0.00 1,878.00 49.81 

758 Tech Equip - New 1,658,848.00 1,009,443.71 649,404.29 411,913.74 237,490.55 14.32 

760 Equipment-Replacement 16,559.00 5,926.08 10,632.92 1,995.00 8,637.92 52.16 

768 Tech Equip - Replace 1,023,625.00 770,466.44 253,158.56 24,440.08 228,718.48 22.34 

788 Tech Infrastructure 913,838.26 18,928.81 894,909.45 637,469.27 257,440.18 28.17 

700 Property 3,616,640.26 1,806,657.04 1,809,983.22 1,075,818.09 734,165.13 20.30 

810 Dues & Fees 2,219.00 134.00 2,085.00 0.00 2,085.00 93.96 

800 Other Objects 2,219.00 134.00 2,085.00 0.00 2,085.00 93.96 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2200 14,943,744.89 4,921,554.06 10,022,190.83 1,609,175.75 8,413,015.08 56.30 

2300 Administration 
111 Superintendents 352,361.00 114,000.08 238,360.92 0.00 238,360.92 67.65 

113 Directors 1,548,874.00 370,530.64 1,178,343.36 0.00 1,178,343.36 76.08 

114 Principals 7,185,364.00 2,695,617.95 4,489,746.05 0.00 4,489,746.05 62.48 

116 Centrl Support Admin 206,240.00 80,919.84 125,320.16 0.00 125,320.16 60.76 

119 Other Personnel Costs 280,500.00 6,000.00 274,500.00 0.00 274,500.00 97.86 

122 Teacher-Spec Assgnmt (199,540.00) 575.00 (200,115.00) 0.00 (200,115.00) 100.29 
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STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
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AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

129 Other Personnel Costs 5,000.00 18,113.38 (13,113.38) 0.00 (13,113.38) (262.27) 

139 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00 

141 Accountants-Auditors 49,070.00 15,098.72 33,971.28 0.00 33,971.28 69.23 

146 Other Technical Pers 368,513.00 97,787.98 270,725.02 0.00 270,725.02 73.46 

151 Secretaries 295,927.00 106,784.08 189,142.92 0.00 189,142.92 63.92 

152 Typist-Stenographers 39,062.00 12,759.68 26,302.32 0.00 26,302.32 67.33 

1 53 Sch Secretary-Clerks 1,721,534.00 773,906.87 947,627.13 0.00 947,627.13 55.05 

154 Clerks 100,813.00 36,599.84 64,213.16 0.00 64,213.16 63.70 

155 Other Office Pers 1,061,531.00 379,612.00 681,919.00 0.00 681,919.00 64.24 

157 Comp-Additional Work 11,641.00 12,937.26 (1,296.26) 0.00 (1,296.26) (11.14) 

1 59 Other Personnel Costs 42,417.00 10,352.73 32,064.27 0.00 32,064.27 75.59 

189 Other Personnel Costs 1,500.00 1,500.00 0.00 0.00 0.00 0.00 

199 Other Personnel Costs 12,000.00 1,000.00 11,000.00 0.00 11,000.00 91.67 

100 Personnel Services - Salaries 13,087,807.00 4,734,096.05 8,353,710.95 0.00 8,353,710.95 63.83 

200 Employee Benefits 9,261,322.00 0.00 9,261,322.00 0.00 9,261,322.00 100.00 

212 Dental Insurance 0.00 33,486.35 (33,486.35) 0.00 (33,486.35) 0.00 

213 Life Insurance 0.00 14,034.52 (14,034.52) 0.00 (14,034.52) 0.00 

220 Social Security Cont 0.00 335,232.64 (335,232.64) 0.00 (335,232.64) 0.00 

230 Retirement Contribution 0.00 737,588.72 (737,588.72) 0.00 (737,588.72) 0.00 

250 Unemployment Comp 0.00 29,028.16 (29,028.16) 0.00 (29,028.16) 0.00 

260 Workers' Comp 0.00 43,542.20 (43,542.20) 0.00 (43,542.20) 0.00 

271 Self Insurance- Medical Health 0.00 984,136.64 (984,136.64) 0.00 (984,136.64) 0.00 

281 OPEB - Retiree's Health Ben 0.00 1,139,513.37 (1,139,513.37) 0.00 (1,139,513.37) 0.00 

282 OPEB-Ohtr than Health Ben 0.00 44.40 (44.40) 0.00 (44.40) 0.00 

290 Other Employee Benefits 0.00 40,754.00 (40,754.00) 0.00 (40,754.00) 0.00 

299 Other Employee Benefits 0.00 45,255.00 (45,255.00) 0.00 (45,255.00) 0.00 

200 Personnel Services - Employee Bel 9,261,322.00 3,402,616.00 5,858,706.00 0.00 5,858,706.00 63.26 

310 Purch Of/Admin Serve 2,528,977.00 108,238.22 2,420,738.78 0.00 2,420,738.78 95.72 

323 Prof-Educational Serv 34,500.00 1,500.00 33,000.00 16,500.00 16,500.00 47.83 

330 Other Professional Serv 3,738,588.11 330,652.79 3,407,935.32 1,783,209.30 1,624,726.02 43.46 

340 Technical Services 248,003.16 35,820.35 212,182.81 123,348.23 88,834.58 35.82 

300 Purchased Technical Services 6,550,068.27 476,211.36 6,073,856.91 1,923,057.53 4,150,799.38 63.37 

432 Rpr & Maint Equip 16,128.00 1,913.50 14,214.50 1,703.00 12,511.50 77.58 

438 Rpr & Maint - Tech 675.00 0.00 675.00 0.00 675.00 100.00 

441 Rental - Land & Bldgs 300,017.01 33,922.72 266,094.29 82,268.48 183,825.81 61.27 

442 Rental - Equipment 2,476.00 326.00 2,150.00 0.00 2,150.00 86.83 

400 Purchased Property Services 319,296.01 36,162.22 283,133.79 83,971.48 199,162.31 62.38 

530 Communications 70,604.00 6,579.57 64,024.43 5,840.77 58,183.66 82.41 
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538 Telecommunications 9,858.00 687.24 9,170.76 0.00 9,170.76 93.03 

540 Advertising 5,907.00 971.84 4,935.16 0.00 4,935.16 83.55 

550 Printing & Binding 5,657.00 275.80 5,381.20 9,186.93 (3,805.73) (67.27) 

581 Mileage 5,542.00 290.20 5,251.80 0.00 5,251.80 94.76 

582 Travel 28,486.00 3,367.66 25,118.34 0.00 25,118.34 88.18 

599 Other Purchased Services 75,238.00 4,406.00 70,832.00 40,999.41 29,832.59 39.65 

500 Other Purchased Services 201,292.00 16,578.31 184,713.69 56,027.11 128,686.58 63.93 

610 General Supplies 196,278.57 63,747.11 132,531.46 4,010.33 128,521.13 65.48 

618 Adm Op Sys Tech 8,580.00 1,161.42 7,418.58 0.00 7,418.58 86.46 

634 Student Snacks 1,250.00 0.00 1,250.00 0.00 1,250.00 100.00 

635 Meals & Refreshments 30,317.00 3,236.76 27,080.24 0.00 27,080.24 89.32 

640 Books & Periodicals 44,798.00 1,412.22 43,385.78 0.00 43,385.78 96.85 

600 Supplies 281,223.57 69,557.51 211,666.06 4,010.33 207,655.73 73.84 

750 Equip-Original & Add 9,740.00 3,428.94 6,311.06 440.00 5,871.06 60.28 

758 Tech Equip - New 29,669.00 13,003.99 16,665.01 1,129.24 15,535.77 52.36 

760 Equipment-Replacement 5,362.00 0.00 5,362.00 171.00 5,191.00 96.81 

700 Property 44,771.00 16,432.93 28,338.07 1,740.24 26,597.83 59.41 

810 Dues & Fees 92,258.00 1,632.70 90,625.30 0.00 90,625.30 98.23 

800 Other Objects 92,258.00 1,632.70 90,625.30 0.00 90,625.30 98.23 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2300 29,838,037.85 8,753,287.08 21,084,750.77 2,068,806.69 19,015,944.08 63.73 

2400 Pupil Health 
116 Centrl Support Admin 105,947.00 36,932.53 69,014.47 0.00 69,014.47 65.14 

133 School Nurses 2,988,383.00 1,131,460.32 1,856,922.68 0.00 1,856,922.68 62.14 

136 Other Prof Educ Staff 263,355.00 103,040.00 160,315.00 0.00 160,315.00 60.87 

146 Other Technical Pers 58,370.00 19,537.92 38,832.08 0.00 38,832.08 66.53 

100 Personnel Services - Salaries 3,416,055.00 1,290,970.77 2,125,084.23 0.00 2,125,084.23 62.21 

200 Employee Benefits 1,342,458.00 0.00 1,342,458.00 0.00 1,342,458.00 100.00 

212 Dental Insurance 0.00 7,184.52 (7,184.52) 0.00 (7,184.52) 0.00 

213 Ufe Insurance 0.00 1,008.88 (1,008.88) 0.00 (1,008.88) 0.00 

220 Social Security Cont 0.00 95,223.25 (95,223.25) 0.00 (95,223.25) 0.00 

230 Retirement Contribution 0.00 161,186.63 (161,186.63) 0.00 (161,186.63) 0.00 

250 Unemployment Comp 0.00 7,745.91 (7,745.91) 0.00 (7,745.91) 0.00 

260 Workers' Comp 0.00 11,619.15 (11,619.15) 0.00 (11,619.15) 0.00 

271 Self Insurance- Medical Health 0.00 187,935.68 (187,935.68) 0.00 (187,935.68) 0.00 
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200 Personnel Services - Employee Bel 1,342,458,00 471,904,02 870,553,98 0,00 870,553,98 64,85 

330 Other Professional Serv 879,361,08 87,715.44 791,645,64 335,438,55 456,207,09 51,88 

300 Purchased Technical Services 879,361,08 87,715.44 791,645,64 335,438,55 456,207,09 51,88 

432 Rpr & Maint - Equip 848,00 0,00 848,00 0,00 848,00 100,00 

400 Purchased Property Services 848,00 0,00 848,00 0,00 848,00 100,00 

530 Communications 500,00 0,00 500,00 0,00 500,00 100,00 

581 Mileage 1,155,00 0,00 1,155,00 0,00 1,155,00 100,00 

599 Other Purchased Services 588,00 0,00 588,00 0,00 588,00 100,00 

500 Other Purchased Services 2,243,00 0,00 2,243,00 0,00 2,243,00 100,00 

610 General Supplies 29,506,00 236,54 29,269.46 0,00 29,269.46 99,20 

640 Books & Periodicals 1,000,00 0,00 1,000,00 710,57 289.43 28,94 

600 Supplies 30,506,00 236,54 30,269.46 710,57 29,558,89 96,90 

760 Equipment-Replacement 5,000,00 0,00 5,000,00 0,00 5,000,00 100,00 

700 Property 5,000,00 0,00 5,000,00 0,00 5,000,00 100,00 

800 Other Objects 0,00 0,00 0,00 0,00 0,00 0,00 

900 Other Financing Uses 0,00 0,00 0,00 0,00 0,00 0,00 

Total for Major Function 2400 5,676,471.08 1,850,826.77 3,825,644.31 336,149.12 3,489,495.19 61.47 

2500 Business 
112 School Controller 21,220,00 7,179,04 14,040,96 0,00 14,040,96 66,17 

113 Directors 222,456,00 108,042,55 114,413.45 0,00 114,413.45 51.43 

116 Centrl Support Admin 284,065,00 96,218,76 187,846,24 0,00 187,846,24 66,13 

141 Accountants-Auditors 899,959,00 294,662,31 605,296,69 0,00 605,296,69 67,26 

142 Other Accounting Pers 319,987,00 106,554,62 213,432,38 0,00 213,432,38 66,70 

143 Purchasing Personnel 178,070,00 59,187,76 118,882,24 0,00 118,882,24 66.76 

146 Other Technical Pers 110,617,00 31,256,12 79,360,88 0,00 79,360,88 71,74 

148 Comp-Additional Work 14,570,00 7,123,55 7,446.45 0,00 7,446.45 51,11 

149 Other Personnel Costs 8,829,00 8,828,15 0,85 0,00 0,85 0,01 

151 Secretaries 50,213,00 16,737,28 33,475,72 0,00 33,475,72 66,67 

154 Clerks 72,434,00 25,190,64 47,243,36 0,00 47,243,36 65,22 

1 55 Other Office Pers 76,558,00 24,691,84 51,866,16 0,00 51,866,16 67.75 

157 Comp-Additional Work 8,576,00 372,99 8,203,01 0,00 8,203,01 95,65 

100 Personnel Services - Salaries 2,267,554,00 786,045,61 1,481,508,39 0,00 1,481,508,39 65,34 
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200 Employee Benefits 1,026,154.00 0.00 1,026,154.00 0.00 1,026,154.00 100.00 

212 Dental Insurance 0.00 5,587.96 (5,587.96) 0.00 (5,587.96) 0.00 

213 Life Insurance 0.00 1,389.20 (1,389.20) 0.00 (1,389.20) 0.00 

220 Social Security Cont 0.00 58,633.65 (58,633.65) 0.00 (58,633.65) 0.00 

230 Retirement Contribution 0.00 97,346.21 (97,346.21) 0.00 (97,346.21) 0.00 

250 Unemployment Comp 0.00 4,716.34 (4,716.34) 0.00 (4,716.34) 0.00 

260 Workers' Comp 0.00 7,074.51 (7,074.51) 0.00 (7,074.51) 0.00 

271 Self Insurance- Medical Health 0.00 151,920.54 (151,920.54) 0.00 (151,920.54) 0.00 

200 Personnel Services - Employee Bel 1,026,154.00 326,668.41 699,485.59 0.00 699,485.59 68.17 

330 Other Professional Serv 373,805.41 124,006.97 249,798.44 160,269.95 89,528.49 23.95 

340 Technical Services 33,952.50 2,974.50 30,978.00 9,880.00 21,098.00 62.14 

300 Purchased Technical Services 407,757.91 126,981.47 280,776.44 170,149.95 110,626.49 27.13 

411 Disposal Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00 

432 Rpr & Maint - Equip 794,870.00 65,796.40 729,073.60 0.00 729,073.60 91.72 

442 Rental - Equipment (231,193.00) 0.00 (231,193.00) 0.00 (231,193.00) 100.00 

490 Other Property Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00 

400 Purchased Property Services 565,677.00 65,796.40 499,880.60 0.00 499,880.60 88.37 

522 Auto Liability Insurance 93,162.00 0.00 93,162.00 0.00 93,162.00 100.00 

523 General Property - Liab Ins. 239,321.00 275,738.00 (36,417.00) 0.00 (36,417.00) (15.22) 

525 Bonding Insurance (8,396.00) 0.00 (8,396.00) 0.00 (8,396.00) 100.00 

529 Other Insurance 69,926.00 0.00 69,926.00 0.00 69,926.00 100.00 

530 Communications 34,164.00 9,408.66 24,755.34 0.00 24,755.34 72.46 

538 Telecommunications 150.00 0.00 150.00 0.00 150.00 100.00 

540 Advertising 22,315.46 0.00 22,315.46 21,339.46 976.00 4.37 

550 Printing & Binding 18,509.00 921.80 17,587.20 0.00 17,587.20 95.02 

581 Mileage 1,964.00 7.91 1,956.09 0.00 1,956.09 99.60 

582 Travel (3,420.00) (1,651.80) (1,768.20) 0.00 (1,768.20) 51.70 

599 Other Purchased Services 45,181.00 50.00 45,131.00 0.00 45,131.00 99.89 

500 Other Purchased Services 512,876.46 284,474.57 228,401.89 21,339.46 207,062.43 40.37 

610 General Supplies 224,157.68 27,500.08 196,657.60 1,357.67 195,299.93 87.13 

618 Adm Op Sys Tech 8,500.00 8,219.00 281.00 0.00 281.00 3.31 

640 Books & Periodicals 3,650.00 0.00 3,650.00 0.00 3,650.00 100.00 

600 Supplies 236,307.68 35,719.08 200,588.60 1,357.67 199,230.93 84.31 

750 Equip-Original & Add 5,081.00 0.00 5,081.00 0.00 5,081.00 100.00 

760 Equipment-Replacement 846,416.00 63,994.48 782,421.52 0.00 782,421.52 92.44 

700 Property 851,497.00 63,994.48 787,502.52 0.00 787,502.52 92.48 
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810 Dues & Fees 
890 Mise Expenditures 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2500 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

6,810.00 0.00 6,810.00 
52,094.00 2,700.00 49,394.00 
58,904.00 2,700.00 56,204.00 

0.00 0.00 0.00 

5,926,728.05 1,692,380.02 4,234,348.03 

0.00 6,810.00 
0.00 49,394.00 
0.00 56,204.00 

0.00 0.00 

192,847.08 4,041,500.95 

100.00 
94.82 
95.42 

0.00 

68.19 

2600 Operation and Maintenance of Plant Services 
0.00 69,774.56 66.39 

66.38 
113 Directors 105,104.00 35,329.44 

116 Centrl Support Admin 85,115.00 28,614.11 

135 Other Cent Supp Staff 48,112.00 0.00 

145 F acil-Plant Opr Pers 583,702.00 211.463.57 
146 Other Technical Pers 73,123.00 23,740.40 

148 Comp-Additional Work 47,490.00 19,112.37 

149 Other Personnel Costs 49,000.00 0.00 

151 Secretaries 80,907.00 26,686.32 

152 Typist-Stenographers 77,918.00 25,457.68 

154 Clerks 87,387.00 27,184.64 

157 Comp-Additional Work 12,000.00 2,025.95 

159 Other Personnel Costs 5,000.00 0.00 
161 Tradesmen 3,567,575.00 901,087.54 

163 Repairmen 268,719.00 58,968.53 

168 Comp-Additional Work 844,121.00 362,599.22 
169 Other Personnel Costs 6,134.00 8,933.08 

172 Automotive Equip Opr 981,393.00 219,512.72 

173 Transportation Help 41,320.00 11,121.77 
178 Comp-Additional Work 251,085.00 46,048.82 

179 Other Personnel Costs 12,559.00 12,558.12 

181 Custodial - Laborer 10,755,345.00 2,694,682.00 

183 Security Personnel 3,258,412.00 1,038,234.33 

184 Stores Handling Staff 49,928.00 13,283.39 

185 Substitutes (200,000.00) 0.00 

186 Groundskeeper 433,436.00 115,236.38 

188 Comp-Additional Work 4,033,000.00 834,396.86 

189 Other Personnel Costs 31,162.00 25,767.68 
100 Personnel Services - Salaries 25,589,047.00 6,742,044.92 

200 Employee Benefits 10,404,623.00 0.00 
212 Dental Insurance 0.00 70,135.82 
213 Ufe Insurance 0.00 13,415.68 
214 Income Protect Insurance 0.00 (7.28) 

69,774.56 
56,500.89 0.00 
48,112.00 0.00 

372,238.43 0.00 
49,382.60 0.00 
28,377.63 0.00 
49,000.00 0.00 
54,220.68 0.00 
52,460.32 0.00 
60,202.36 0.00 

9,974.05 0.00 
5,000.00 0.00 

2,666,487,46 0.00 
209,750.47 0.00 
481,521.78 0.00 

(2,799.08) 0.00 
761,880.28 0.00 

30,198.23 0.00 
205,036.18 0.00 

0.88 0.00 
8,060,663.00 0.00 
2,220,177.67 0.00 

36,644.61 0.00 
(200,000.00) 0.00 
318,199.62 0.00 

3,198,603.14 0.00 
5,394.32 0.00 

18,847,002.08 0.00 

10,404,623.00 0.00 
(70,135.82) 0.00 
(13,415.68) 0.00 

7.28 0.00 
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56,500.89 
48,112.00 

372,238.43 
49,382.60 
28,377.63 
49,000.00 
54,220.68 
52,460.32 
60,202.36 

9,974.05 
5,000.00 

2,666,487.46 
209,750.47 
481,521.78 

(2,799.08) 
761,880.28 

30,198.23 
205,036.18 

0.88 
8,060,663.00 
2,220,177 .67 

36,644.61 
(200,000.00) 
318,199.62 

3,198,603.14 
5,394.32 

18,847,002.08 

10,404,623.00 
(70,135.82) 
(13,415.68) 

7.28 

100.00 
63.77 
67.53 
59.75 

100.00 
67.02 
67.33 
68.89 
83.12 

100.00 
74.74 
78.06 
57.04 

(45.63) 
77.63 
73.08 
81.66 

0.01 
74.95 
68.14 
73.39 

100.00 
73.41 
79.31 
17.31 
73.65 

100.00 
0.00 
0.00 
0.00 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

220 Social Security Cant 0.00 498,774.93 (498,774.93) 0.00 (498,774.93) 0.00 

230 Retirement Contribution 0.00 825,887.22 (825,887.22) 0.00 (825,887.22) 0.00 

250 Unemployment Comp 0.00 40,745.46 (40,745.46) 0.00 (40,745.46) 0.00 

260 Workers' Comp 0.00 60,657.95 (60,657.95) 0.00 (60,657.95) 0.00 

271 Self Insurance- Medical Health 0.00 1,719,904.54 (1,719,904.54) 0.00 (1,719,904.54) 0.00 

200 Personnel Services - Employee Bel 10,404,623.00 3,229,514.32 7,175,108.68 0.00 7,175,108.68 68.96 

324 Prof-Educ Serv - Prof Dev 18,917.00 0.00 18,917.00 3,917.00 15,000.00 79.29 

330 Other Professional Serv 50,712.00 12,678.00 38,034.00 36,076.00 1,958.00 3.86 

340 Technical Services 84,500.00 17,091.09 67,408.91 0.00 67,408.91 79.77 

350 Security / Safety Services 40,712.00 7,999.20 32,712.80 32,712.48 0.32 0.00 

300 Purchased Technical Services 194,841.00 37,768.29 157,072.71 72,705.48 84,367.23 43.30 

411 Disposal Services 235,656.00 26,247.25 209,408.75 0.00 209,408.75 88.86 

413 Custodial Services 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00 

422 Electricity 5,100,325.00 1,033,836.56 4,066,488.44 0.00 4,066,488.44 79.73 

424 Water/Sewage 877,297.00 174,889.90 702,407.10 0.00 702,407.10 80.06 

431 Rpr & Maint - Bldgs 296,691.42 27,836.54 268,854.88 141,092.88 127,762.00 43.06 

432 Rpr & Maint - Equip 161,727.60 15,446.36 146,281.24 11,093.60 135,187.64 83.59 

433 Rpr & Maint - Vehicles 7,329.00 0.00 7,329.00 0.00 7,329.00 100.00 

441 Rental Land & Bldgs 171,069.35 40,080.26 130,989.09 113,234.56 17,754.53 10.38 

442 Rental - Equipment 24,638.00 5,788.27 18,849.73 0.00 18,849.73 76.51 

444 Rental of Vehicles 900.00 0.00 900.00 0.00 900.00 100.00 

460 Extermination Services 10,000.00 797.14 9,202.86 0.00 9,202.86 92.03 

490 Other Property Services 26,000.00 0.00 26,000.00 0.00 26,000.00 100.00 

400 Purchased Property Services 6,936,633.37 1,324,922.28 5,611,711.09 265,421.04 5,346,290.05 77.07 

530 Communications 52,277.00 (44,658.05) 96,935.05 676.00 96,259.05 184.13 

538 Telecommunications 87,208.00 60,060.00 27,148.00 0.00 27,148.00 31.13 

540 Advertising 31,628.00 8,997.41 22,630.59 0.00 22,630.59 71.55 

550 Printing & Binding 4,872.00 58.50 4,813.50 0.00 4,813.50 98.80 

581 Mileage 53,595.00 8,787.67 44,807.33 0.00 44,807.33 83.60 

582 Travel 204.00 29.38 174.62 0.00 174.62 85.60 

599 Other Purchased Services 48,197.00 691.80 47,505.20 0.00 47,505.20 98.56 

500 Other Purchased Services 277,981.00 33,966.71 244,014.29 676.00 243,338.29 87.54 

610 General Supplies 2,145,570.65 586,951.08 1,558,619.57 88,581.39 1,470,038.18 68.52 

618 Adm Op Sys Tech 42,200.00 10,730.00 31,470.00 15,000.00 16,470.00 39.03 

621 Natural Gas - HTG & AC 1,088,550.00 341,755.37 746,794.63 0.00 746,794.63 68.60 

624 Oil - HTG & AC 7,000.00 0.00 7,000.00 0.00 7,000.00 100.00 

626 Gasoline 147,771.00 45,814.00 101,957.00 0.00 101,957.00 69.00 

627 Diesel Fuel 129,976.00 26,185.44 103,790.56 0.00 103,790.56 79.85 
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STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

628 Steam - HTG & AC 295,000.00 83,542.62 211,457.38 0.00 211,457.38 71.68 

635 Meals & Refreshments 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00 

640 Books & Periodicals 6,854.00 636.56 6,217.44 62.95 6,154.49 89.79 

600 Supplies 3,863,921.65 1,095,615.07 2,768,306.58 103,644.34 2,664,662.24 68.96 

750 Equip-Original & Add 81,929.64 (26,456.36) 108,386.00 8,750.52 99,635.48 121.61 

758 Tech Equip - New 1,890.00 0.00 1,890.00 889.24 1,000.76 52.95 

760 Equipment-Replacement 866,620.87 89,638.53 776,982.34 53,628.02 723,354.32 83.47 

700 Property 950,440.51 63,182.17 887,258.34 63,267.78 823,990.56 86.70 

810 Dues & Fees 6,075.00 2,186.00 3,889.00 0.00 3,889.00 64.02 

800 Other Objects 6,075.00 2,186.00 3,889.00 0.00 3,889.00 64.02 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2600 48,223,562.53 12,529,199.76 35,694,362.77 505,714.64 35,188,648.13 72.97 

2700 Student Transportation Services 
113 Directors 101,313.00 33,562.70 67,750.30 0.00 67,750.30 66.87 

147 Transportation Pers 310,307.00 96,539.38 213,767.62 0.00 213,767.62 68.89 

151 Secretaries 42,035.00 13,736.32 28,298.68 0.00 28,298.68 67.32 

154 Clerks 27,186.00 5,010.16 22,175.84 0.00 22,175.84 81.57 

159 Other Personnel Costs 5,900.00 5,899.20 0.80 0.00 0.80 0.01 

100 Personnel Services - Salaries 486,741.00 154,747.76 331,993.24 0.00 331,993.24 68.21 

200 Employee Benefits 265,330.00 0.00 265,330.00 0.00 265,330.00 100.00 

212 Dental Insurance 0.00 1,339.97 (1,339.97) 0.00 (1,339.97) 0.00 

213 Life Insurance 0.00 309.80 (309.80) 0.00 (309.80) 0.00 

220 Social Security Cont 0.00 11,128.38 (11,128.38) 0.00 (11,128.38) 0.00 

230 Retirement Contribution 0.00 18,397.74 (18,397.74) 0.00 (18,397.74) 0.00 

250 Unemployment Comp 0.00 928.48 (928.48) 0.00 (928.48) 0.00 

260 Workers' Comp 0.00 1,392.65 (1,392.65) 0.00 (1,392.65) 0.00 

271 Self Insurance- Medical Health 0.00 41,131.10 (41,131.10) 0.00 (41,131.10) 0.00 

200 Personnel Services - Employee Bel 265,330.00 74,628.12 190,701.88 0.00 190,701.88 71.87 

330 Other Professional Serv 30,000.00 0.00 30,000.00 0.00 30,000.00 100.00 

340 Technical Services 18,965.00 8,450.00 10,515.00 4,587.50 5,927.50 31.25 

300 Purchased Technical Services 48,965.00 8,450.00 40,515.00 4,587.50 35,927.50 73.37 

432 Rpr & Maint Equip 1,532.00 0.00 1,532.00 0.00 1,532.00 100.00 

400 Purchased Property Services 1,532.00 0.00 1,532.00 0.00 1,532.00 100.00 
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513 Contracted Carriers 20,956,591.00 4,578,664.90 16,377,926.10 0.00 16,377,926.10 78.15 

51 5 Public Carriers 3,868,613.00 668,616.14 3,199,996.86 0.00 3,199,996.86 82.72 

516 Student Transportation -!.U. 5,496,000.00 0.00 5,496,000.00 0.00 5,496,000.00 100.00 

519 Other Student Transp 2,610.00 0.00 2,610.00 0.00 2,610.00 100.00 

530 Communications 19,900.00 0.00 19,900.00 0.00 19,900.00 100.00 

538 Telecommunications (11,692.00) 0.00 (11,692.00) 0.00 (11,692.00) 100.00 

550 Printing & Binding 8,000.00 0.00 8,000.00 0.00 8,000.00 100.00 

581 Mileage 445.00 47.01 397.99 0.00 397.99 89.44 

582 Travel 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00 

599 Other Purchased Services (750.00) 0.00 (750.00) 0.00 (750.00) 100.00 

500 Other Purchased Services 30,340,717.00 5,247,328.05 25,093,388.95 0.00 25,093,388.95 82.71 

610 General Supplies 5,000.00 1.422.24 3,577.76 151.59 3,426.17 68.52 

618 Adm Op Sys Tech 100.00 0.00 100.00 0.00 100.00 100.00 

640 Books & Periodicals 200.00 0.00 200.00 0.00 200.00 100.00 

600 Supplies 5,300.00 1,422.24 3,877.76 151.59 3,726.17 70.31 

760 Equipment-Replacement 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00 

700 Property 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2700 31,150,585.00 5,486,576.17 25,664,008.83 4,739.09 25,659,269.74 82.37 

2800 Support Services - Central 
113 Directors 873,588.00 286,153.71 587,434.29 0.00 587,434.29 67.24 

116 Centrl Support Admin 708.471.00 210,233.94 498,237.06 0.00 498,237.06 70.33 

119 Other Personnel Costs 6,000.00 0.00 6,000.00 0.00 6,000.00 100.00 

124 Comp-Additional Work 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00 

132 Social Workers 2,623.00 0.00 2,623.00 0.00 2,623.00 100.00 

142 Other Accounting Pers 117,792.00 39,299.14 78,492.86 0.00 78,492.86 66.64 

144 Computer Service Pers 1,140,157.00 367,835.45 772,321.55 0.00 772,321.55 67.74 

146 Other Technical Pers 795,683.00 200,712.15 594,970.85 0.00 594,970.85 74.77 

148 Comp-Additional Work 35,137.00 48,395.84 (13,258.84) 0.00 (13,258.84) (37.73) 

152 Typist-Stenographers 41,309.00 7,941.25 33,367.75 0.00 33,367.75 80.78 

155 Other Office Pers 276,522.00 72,489.15 204,032.85 0.00 204,032.85 73.79 

157 Comp-Additional Work 12,147.00 2,258.34 9,888.66 0.00 9,888.66 81.41 

159 Other Personnel Costs 0.00 9,883.98 (9,883.98) 0.00 (9,883.98) 0.00 

187 Stud WrkrslTutors/lnterns 75,000.00 310.00 74,690.00 0.00 74,690.00 99.59 

188 Comp-Additional Work 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00 
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197 Comp-Additional Work 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33 

100 Personnel Services - Salaries 4,096,929.00 1,245,812.95 2,851,116.05 0.00 2,851,116.05 69.59 

200 Employee Benefits 2,279,518.00 0.00 2,279,518.00 0.00 2,279,518.00 100.00 

212 Dental Insurance 0.00 8,014.17 (8,014.17) 0.00 (8,014.17) 0.00 

213 Life Insurance 0.00 2,394.44 (2,394.44) 0.00 (2,394.44) 0.00 

214 Income Protect Insurance 0.00 3,033.60 (3,033.60) 0.00 (3,033.60) 0.00 

220 Social Security Cont 0.00 115,317.19 (115,317.19) 0.00 (115,317.19) 0.00 

230 Retirement Contribution 0.00 208,113.84 (208,113.84) 0.00 (208,113.84) 0.00 

250 Unemployment Comp 0.00 7,476.36 (7,476.36) 0.00 (7,476.36) 0.00 

260 Workers' Comp 0.00 11,217.33 (11,217.33) 0.00 (11,217.33) 0.00 

271 Self Insurance- Medical Health 0.00 220,577.39 (220,577.39) 0.00 (220,577.39) 0.00 

200 Personnel Services - Employee Bel 2,279,518.00 576,144.32 1,703,373.68 0.00 1,703,373.68 74.73 

330 Other Professional Serv 187,384.34 6,524.50 180,859.84 128,462.84 52,397.00 27.96 

340 Technical Services 106,890.00 9,504.00 97,386.00 69,656.25 27,729.75 25.94 

300 Purchased Technical Services 294,274.34 16,028.50 278,245.84 198,119.09 80,126.75 27.23 

411 Disposal Services 1,000.00 60.00 940.00 0.00 940.00 94.00 

432 Rpr & Maint - Equip 4,645.00 415.50 4,229.50 0.00 4,229.50 91.05 

438 Rpr & Maint - Tech 353,596.32 17,370.25 336,226.07 28,516.50 307,709.57 87.02 

400 Purchased Property Services 359,241.32 17,845.75 341,395.57 28,516.50 312,879.07 87.09 

530 Communications 62,531.00 14,270.00 48,261.00 0.00 48,261.00 77.18 

538 Telecommunications 637.00 0.00 637.00 0.00 637.00 100.00 

540 Advertising 29,446.00 1,634.00 27,812.00 0.00 27,812.00 94.45 

550 Printing & Binding 33,482.00 10,092.51 23,389.49 5,973.00 17,416.49 52.02 

581 Mileage 6,965.00 486.56 6,478.44 0.00 6,478.44 93.01 

582 Travel 29,118.00 9,412.01 19,705.99 0.00 19,705.99 67.68 

599 Other Purchased Services 4,578.00 1,857.50 2,720.50 0.00 2,720.50 59.43 

500 Other Purchased Services 166,757.00 37,752.58 129,004.42 5,973.00 123,031.42 73.78 

610 General Supplies 194,070.00 51,931.99 142,138.01 1,558.31 140,579.70 72.44 

618 Adm Op Sys Tech 87,096.00 36,000.00 51,096.00 0.00 51,096.00 58.67 

635 Meals & Refreshments 3,800.00 0.00 3,800.00 0.00 3,800.00 100.00 

640 Books & Periodicals 9,070.35 70.35 9,000.00 0.00 9,000.00 99.22 

600 Supplies 294,036.35 88,002.34 206,034.01 1,558.31 204,475.70 69.54 

758 Tech Equip - New 3,256.00 1,256.00 2,000.00 0.00 2,000.00 61.43 

760 Equipment-Replacement 2,900.00 0.00 2,900.00 0.00 2,900.00 100.00 

700 Property 6,156.00 1,256.00 4,900.00 0.00 4,900.00 79.60 
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810 Dues & Fees 6,050.00 320.00 5,730.00 0.00 5,730.00 94.71 

800 Other Objects 6,050.00 320.00 5,730.00 0.00 5,730.00 94.71 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2800 7,502,962.01 1,983,162.44 5,519,799.57 234,166.90 5,285,632.67 70.45 

3100 Food Services 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Personnel Services - Employee Bel 0.00 0.00 0.00 0.00 0.00 0.00 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 3100 0.00 0.00 0.00 0.00 0.00 0.00 

3200 Student Activities 
113 Directors 93,050.00 31,283.97 61,766.03 0.00 61,766.03 66.38 

124 Comp-Additional Work 19,500.00 192.33 19,307.67 0.00 19,307.67 99.01 

125 Wksp-Com Wk-Cur-Insv 15,002.00 0.00 15,002.00 0.00 15,002.00 100.00 

137 Athletic Coaches 1,187,277.00 440,167.03 747,109.97 0.00 747,109.97 62.93 

138 Extra Curr Activ Pay 14,326.00 4,512.30 9,813.70 0.00 9,813.70 68.50 

151 Secretaries 42,431.00 13,728.32 28,702.68 0.00 28,702.68 67.65 

163 Repairmen 58,390.00 15,442.07 42,947.93 0.00 42,947.93 73.55 

168 Comp-Additional Work 1,995.00 1,416.34 578.66 0.00 578.66 29.01 

182 Food Service Staff 51,302.00 13,376.10 37,925.90 0.00 37,925.90 73.93 

185 Substitutes 100.00 0.00 100.00 0.00 100.00 100.00 

187 Stud Wrkrsffutorsllnterns 83,878.00 0.00 83,878.00 0.00 83,878.00 100.00 

188 Comp-Additional Work 384,859.00 90,457.61 294,401.39 0.00 294,401.39 76.50 

100 Personnel Services - Salaries 1,952,110.00 610,576.07 1,341,533.93 0.00 1,341,533.93 68.72 
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200 Employee Benefits 700,991.00 0.00 700,991.00 0.00 700,991.00 100.00 

212 Dental Insurance 0.00 513.18 (513.18) 0.00 (513.18) 0.00 

213 Life Insurance 0.00 155.36 (155.36) 0.00 (155.36) 0.00 

220 Social Security Cont 0.00 46,304.09 (46,304.09) 0.00 (46,304.09) 0.00 

230 Retirement Contribution 0.00 66,364.33 (66,364.33) 0.00 (66,364.33) 0.00 

250 Unemployment Comp 0.00 3,673.57 (3,673.57) 0.00 (3,673.57) 0.00 

260 Workers' Comp 0.00 5,510.70 (5,510.70) 0.00 (5,510.70) 0.00 

271 Self Insurance- Medical Health 0.00 7,174.84 (7,174.84) 0.00 (7,174.84) 0.00 

200 Personnel Services - Employee Bel 700,991.00 129,696.07 571,294.93 0.00 571,294.93 81.50 

330 Other Professional Serv 183,538.65 1,733.26 181,805.39 174,155.39 7,650.00 4.17 

300 Purchased Technical Services 183,538.65 1,733.26 181,805.39 174,155.39 7,650.00 4.17 

415 Laundry-Linen Service 3,760.00 0.00 3,760.00 0.00 3,760.00 100.00 

432 Rpr & Maint - Equip 6,000.00 453.50 5,546.50 0.00 5,546.50 92.44 

441 Rental - Land & Bldgs 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00 

400 Purchased Property Services 11,260.00 453.50 10,806.50 0.00 10,806.50 95.97 

519 Other Student Transp 130,556.00 17,058.50 113,497.50 0.00 113,497.50 86.93 

530 Communications 5,531.00 1,544.12 3,986.88 0.00 3,986.88 72.08 

550 Printing & Binding 4,114.00 2,697.00 1,417.00 0.00 1,417.00 34.44 

581 Mileage (2,000.00) 0.00 (2,000.00) 0.00 (2,000.00) 100.00 

582 Travel 1,027.00 228.83 798.17 0.00 798.17 77.72 

599 Other Purchased Services 489,303.00 464,664.68 24,638.32 0.00 24,638.32 5.04 

500 Other Purchased Services 628,531.00 486,193.13 142,337.87 0.00 142,337.87 22.65 

610 General Supplies 135,149.71 14,406.70 120,743.01 30,270.98 90,472.03 66.94 

618 Adm Op Sys Tech 2,130.00 0.00 2,130.00 0.00 2,130.00 100.00 

634 Student Snacks 200.00 0.00 200.00 0.00 200.00 100.00 

635 Meals & Refreshments 1,870.00 0.00 1,870.00 0.00 1,870.00 100.00 

640 Books & Periodicals 5,569.00 0.00 5,569.00 0.00 5,569.00 100.00 

600 Supplies 144,918.71 14,406.70 130,512.01 30,270.98 100,241.03 69.17 

750 Equip-Original & Add 25,465.00 0.00 25,465.00 15,850.00 9,615.00 37.76 

760 Equipment-Replacement 26,450.00 2,907.00 23,543.00 12,352.50 11,190.50 42.31 

700 Property 51,915.00 2,907.00 49,008.00 28,202.50 20,805.50 40.08 

810 Dues & Fees 4,000.00 0.00 4,000.00 0.00 4,000.00 100.00 

800 Other Objects 4,000.00 0.00 4,000.00 0.00 4,000.00 100.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 
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Total for Major Function 3200 3,677,264.36 1,245,965.73 2,431,298.63 232,628.87 2,198,669.76 

3300 Community Services 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 

200 Employee Benefits 40,000.00 0.00 40,000.00 0.00 40,000.00 

230 Retirement Contribution 0.00 4,727.36 (4,727.36) 0.00 (4,727.36) 

200 Personnel Services - Employee Bel 40,000.00 4,727.36 35,272.64 0.00 35,272.64 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 3300 40,000.00 4,727.36 35,272.64 0.00 35,272.64 

4000 Facilities Acquisition, Construction and Improvements Services 
135 Other Cent Supp Staff 441,919.00 147,992.94 293,926.06 0.00 293,926.06 

145 Facil-Plant apr Pers 285,675.00 93,129.01 192,545.99 0.00 192,545.99 

146 Other Technical Pers 44,149.00 14,716.00 29,433.00 0.00 29,433.00 

148 Comp-Additional Work 5,000.00 0.00 5,000.00 0.00 5,000.00 

149 Other Personnel Costs 193,917.00 0.00 193,917.00 0.00 193,917.00 

100 Personnel Services - Salaries 970,660.00 255,837.95 714,822.05 0.00 714,822.05 

200 Employee Benefits 281,569.00 0.00 281,569.00 0.00 281,569.00 

212 Dental Insurance 0.00 1,710.60 (1,710.60) 0.00 (1,710.60) 

213 Life Insurance 0.00 515.84 (515.84) 0.00 (515.84) 

220 Social Security Cont 0.00 18,926.88 (18,926.88) 0.00 (18,926.88) 

230 Retirement Contribution 0.00 31,621.52 (31,621.52) 0.00 (31,621.52) 

250 Unemployment Comp 0.00 1,535.10 (1,535.10) 0.00 (1,535.10) 

260 Workers' Comp 0.00 2,302.67 (2,302.67) 0.00 (2,302.67) 

271 Self Insurance- Medical Health 0.00 50,484.76 (50,484.76) 0.00 (50,484.76) 

210124 

PER 
CENT 

59.79 

0.00 

100.00 
0.00 

88.18 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

88.18 

66.51 
67.40 
66.67 

100.00 
100.00 
73.64 

100.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

200 Personnel Services - Employee Bel 281,569.00 107,097.37 174,471.63 0.00 174,471.63 61.96 

330 Other Professional Serv (30,000.00) 0.00 (30,000.00) 11,983.00 (41,983.00) 139.94 
300 Purchased Technical Services (30,000.00) 0.00 (30,000.00) 11,983.00 (41,983.00) 139.94 

431 Rpr & Maint - Bldgs 1,839,668.55 141,322.83 1,698,345.72 1,078,934.54 619,411.18 33.67 
400 Purchased Property Services 1,839,668.55 141,322.83 1,698,345.72 1,078,934.54 619,411.18 33.67 

581 Mileage 1,492.00 1,078.78 413.22 0.00 413.22 27.70 
500 Other Purchased Services 1,492.00 1,078.78 413.22 0.00 413.22 27.70 

610 General Supplies 2,500.00 0.00 2,500.00 0.00 2,500.00 100.00 
600 Supplies 2,500.00 0.00 2,500.00 0.00 2,500.00 100.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 4000 3,065,889.55 505,336.93 2,560,552.62 1,090,917.54 1,469,635.08 47.94 

5100 Debt Service 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Personnel Services - Employee Bel 0.00 0.00 0.00 0.00 0.00 0.00 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

831 Int-loan-lease Purch 1,529,573.00 764,786.25 764,786.75 764,786.25 0.50 0.00 
832 Int-Serial Bonds 18,483,212.00 9,233,805.89 9,249,406.11 9,239,406.12 9,999.99 0.05 
880 Refunds of Prior Year Receipts 2,700,000.00 25,439.18 2,674,560.82 0.00 2,674,560.82 99.06 

800 Other Objects 22,712,785.00 10,024,031.32 12,688,753.68 10,004,192.37 2,684,561.31 11.82 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

911 Loan-Lease Purch-Principal 1,352,353.00 0.00 1,352,353.00 1,352,352.91 0.09 0.00 

912 Serial Bonds-Principal 35,064,968.00 1,985,000.00 33,079,968.00 33,079,968.47 (0.47) (0.00) 

900 Other Financing Uses 36,417,321.00 1,985,000.00 34,432,321.00 34,432,321.38 (0.38) (0.00) 

Total for Major Function 5100 59,130,106.00 12,009,031.32 47,121,074.68 44,436,513.75 2,684,560.93 4.54 

5200 Fund Transfers 
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00 

200 Personnel Services - Employee Bel 0.00 0.00 0.00 0.00 0.00 0.00 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00 

939 Other Fund Transfers 7,106,702.00 0.00 7,106,702.00 0.00 7,106,702.00 100.00 

900 Other Financing Uses 7,106,702.00 0.00 7,106,702.00 0.00 7,106,702.00 100.00 

Total for Major Function 5200 7,106,702.00 0.00 7,106,702.00 0.00 7,106,702.00 100.00 

5900 Budgetary Reserve 
124 Comp-Additional Work (250,000.00) 0.00 (250,000.00) 0.00 (250,000.00) 100.00 

137 Athletic Coaches (74,000.00) 0.00 (74,000.00) 0.00 (74,000.00) 100.00 

152 Typist-Stenographers (10,000.00) 0.00 (10,000.00) 0.00 (10,000.00) 100.00 

167 Temp Crafts & Trades (95,571.00) 0.00 (95,571.00) 0.00 (95,571.00) 100.00 

185 Substitutes 140,000.00 0.00 140,000.00 0.00 140,000.00 100.00 

188 Comp-Additional Work 10,000.00 0.00 10.000.00 0.00 10,000.00 100.00 

100 Personnel Services - Salaries (279,571.00) 0.00 (279,571.00) 0.00 (279,571.00) 100.00 

200 Employee Benefits 152,071.00 0.00 152,071.00 0.00 152,071.00 100.00 

200 Personnel Services - Employee Bel 152,071.00 0.00 152,071.00 0.00 152,071.00 100.00 

329 Prof-Educ Srvc - Other (22,874.00) 0.00 (22,874.00) 0.00 (22,874.00) 100.00 

330 Other Professional Serv (632,000.00) 0.00 (632,000.00) 0.00 (632,000.00) 100.00 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services (654,874.00) 0.00 (654,874.00) 0.00 (654,874.00) 100.00 

444 Rental of Vehicles (25,944.00) 0.00 (25,944.00) 0.00 (25,944.00) 100.00 

400 Purchased Property Services (25,944.00) 0.00 (25,944.00) 0.00 (25,944.00) 100.00 

519 Other Student Transp (10,000.00) 0.00 (10,000.00) 0.00 (10,000.00) 100.00 

530 Communications (5,000.00) 0.00 (5,000.00) 0.00 (5,000.00) 100.00 

538 Telecommunications (2,165.00) 0.00 (2,165.00) 0.00 (2,165.00) 100.00 

550 Printing & Binding (67,000.00) 0.00 (67,000.00) 0.00 (67,000.00) 100.00 

581 Mileage (4,000.00) 0.00 (4,000.00) 0.00 (4,000.00) 100.00 

582 Travel (3,500.00) 0.00 (3,500.00) 0.00 (3,500.00) 100.00 

599 Other Purchased Services (101,500.00) 0.00 (101,500.00) 0.00 (101,500.00) 100.00 

500 Other Purchased Services (193,165.00) 0.00 (193,165.00) 0.00 (193,165.00) 100.00 

610 General Supplies 51,990.00 0.00 51,990.00 0.00 51,990.00 100.00 

600 Supplies 51,990.00 0.00 51,990.00 0.00 51,990.00 100.00 

758 Tech Equip - New (173,573.00) 0.00 (173,573.00) 0.00 (173,573.00) 100.00 

700 Property (173,573.00) 0.00 (173,573.00) 0.00 (173,573.00) 100.00 

840 Budgetary Reserve 1,000,000.00 0.00 1,000,000.00 0.00 1,000,000.00 100.00 

800 Other Objects 1,000,000.00 0.00 1,000,000.00 0.00 1,000,000.00 100.00 

912 Serial Bonds-Principal (16,840.00) 0.00 (16,840.00) 0.00 (16,840.00) 100.00 

900 Other Financing Uses (16,840.00) 0.00 (16,840.00) 0.00 (16,840.00) 100.00 

Total for Major Function 5900 (139,906.00) 0.00 (139,906.00) 0.00 (139,906.00) 100.00 

Total for General Fund 525,641,029.03 122,350,121.15 403,290,907.88 52,513,949.80 350,776,958.08 66.73 
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113 Directors 
119 Other Personnel Costs 
141 Accountants-Auditors 
152 Typist-Stenographers 
154 Clerks 
157 Comp-Additional Work 
161 Tradesmen 
163 Repairmen 
168 Comp-Additional Work 
178 Comp-Additional Work 
181 Custodial - Laborer 
182 Food Service Staff 
184 Stores Handling Staff 
185 Substitutes 
188 Comp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

88,131.00 29,627.65 58,503.35 0.00 
20,000.00 0.00 20,000.00 0.00 

46,694.00 15,564.72 31,129.28 0.00 
69,447.00 12,418.00 57,029.00 0.00 

122,715.00 40,920.96 81,794.04 0.00 
1,000.00 0.00 1,000.00 0.00 

64,522.00 0.00 64,522.00 0.00 

156,249.00 44,022.40 112,226.60 0.00 
100,000.00 9,684.85 90,315.15 0.00 

7,000.00 0.00 7,000.00 0.00 
82,035.00 23,982.75 58,052.25 0.00 

3,164,450.00 1,135,571.05 2,028,878.95 0.00 
148,325.00 34,077.04 114,247.96 0.00 

6,700.00 0.00 6,700.00 0.00 
90,000.00 10,331.71 79,668.29 0.00 
19,000.00 11,326.80 7,673.20 0.00 

4,186,268.00 1,367,527.93 2,818,740.07 0.00 

2,306,215.00 0.00 2,306,215.00 0.00 
0.00 12,544.40 (12,544.40) 0.00 
0.00 1,996.76 (1,996.76) 0.00 
0.00 102,652.89 (102,652.89) 0.00 
0.00 157,440.67 (157,440.67) 0.00 
0.00 8,217.19 (8,217.19) 0.00 
0.00 12,326.99 (12,326.99) 0.00 
0.00 352,657.55 (352,657.55) 0.00 

200 Personnel Services - Employee Bel 2,306,215.00 647,836.45 1,658,378.55 0.00 

330 Other Professional Serv 3,891.00 0.00 3,891.00 0.00 

340 Technical Services 2,050.00 0.00 2,050.00 0.00 

300 Purchased Technical Services 5,941.00 0.00 5,941.00 0.00 

422 Electricity 210,000.00 27,253.91 182,746.09 0.00 

424 Water/Sewage 20,000.00 1,461.34 18,538.66 0.00 

432 Rpr & Maint - Equip 48,020.00 15,355.37 32,664.63 0.00 

433 Rpr & Maint - Vehicles 25,000.00 7,146.87 17,853.13 0.00 

490 Other Property Services 50,094.04 4,489.54 45,604.50 11,661.58 

400 Purchased Property Services 353,114.04 55,707.03 297,407.01 11,661.58 

530 Communications 15,000.00 0.00 15,000.00 0.00 

538 Telecommunications 7,500.00 0.00 7,500.00 0.00 
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UNENCUMBERED PER 
BALANCES CENT 

58,503.35 66.38 
20,000.00 100.00 
31,129.28 66.67 
57,029.00 82.12 
81,794.04 66.65 

1,000.00 100.00 
64,522.00 100.00 

112,226.60 71.83 
90,315.15 90.32 
7,000.00 100.00 

58,052.25 70.77 
2,028,878.95 64.11 

114,247.96 77.03 
6,700.00 100.00 

79,668.29 88.52 
7,673.20 40.39 

2,818,740.07 67.33 

2,306,215.00 100.00 
(12,544.40) 0.00 
(1,996.76) 0.00 

(102,652.89) 0.00 
(157,440.67) 0.00 

(8,217.19) 0.00 
(12,326.99) 0.00 

(352,657.55) 0.00 
1,658,378.55 71.91 

3,891.00 100.00 
2,050.00 100.00 
5,941.00 100.00 

182,746.09 87.02 
18,538.66 92.69 
32,664.63 68.02 
17,853.13 71.41 
33,942.92 67.76 

285,745.43 80.92 

15,000.00 100.00 
7,500.00 100.00 
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550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
631 Food 
632 Milk 
633 Donated Commodities 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Food Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: April 30, 2013 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

5,000.00 0.00 5,000.00 0.00 
8,000.00 1,246.26 6,753.74 0.00 
2,000.00 0.00 2,000.00 0.00 

411,879.00 108,491.90 303,387.10 0.00 
449,379.00 109,738.16 339,640.84 0.00 

635,066.00 136,114.30 498,951.70 229.71 
136,000.00 50,251.00 85,749.00 0.00 
80,000.00 12,835.09 67,164.91 0.00 

5,342,352.00 1,349,847.82 3,992,504.18 0.00 
1,572,718.00 356,329.49 1,216,388.51 0.00 

40,000.00 283.80 39,716.20 0.00 
566.00 0.00 566.00 0.00 

7,806,702.00 1,905,661.50 5,901,040.50 229.71 

79,672.65 3,657.00 76,015.65 3,123.00 
382,780.00 107.85 382,672.15 0.00 
462,452.65 3,764.85 458,687.80 3,123.00 

4,004.00 0.00 4,004.00 0.00 
4,004.00 0.00 4,004.00 0.00 

400,000.00 0.00 400,000.00 0.00 
400,000.00 0.00 400,000.00 0.00 

15,974,075.69 4,090,235.92 11,883,839.77 15,014.29 
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UNENCUMBERED PER 
BALANCES CENT 

5,000.00 100.00 
6,753.74 84.42 
2,000.00 100.00 

303,387.10 73.66 
339,640.84 75.58 

498,721.99 78.53 
85,749.00 63.05 
67,164.91 83.96 

3,992,504.18 74.73 
1,216,388.51 77.34 

39,716.20 99.29 
566.00 100.00 

5,900,810.79 75.59 

72,892.65 91.49 
382,672.15 99.97 
455,564.80 98.51 

4,004.00 100.00 
4,004.00 100.00 

400,000.00 100.00 
400,000.00 100.00 

11,868,825.48 74.30 
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932 Interest-Bonds 

2002 Refunding ------------------. 
2002A Refunding------------------· 

2003 GOB-------------------------· 
2004 Refunding __ ---' ____ •• 
2004 G.O.B ___________ •• 

2005 Series A Refunding-----------

2005 Series B GOB----------------· 
2006 Series G08 ________ ., 
2006 gZAB _______ _ 

2007 GOB _______ _ 

2009 Series A GOB----------------· 

2009 Series B GOB-----------------
20~0 Series C GOB----------------· 

20~0 Series A Refunding----------· 

20~0 Series B Refunding----------· 

20~0 gSCB Series D---------------· 
20~0 gSCB BPBBA Series A 

20~0 gZAB SPBBA Series B-----

20~~ Refunding-------------------· 

20~2 Refunding ------------------. 
2012 Beries B GOB 

Total. 5100-832 

912 Principal-Bonds 

2001 gZAB Bonds------------------· 
2002 Refunding _____ _ 

2002A Refunding------------------· 

2003 Bond G.O.B.-----------------· 
2004 Refunding _______ • 
2004 G.O.B __________ • 

2005 Series A Refunding-----------

2005 Series B GOB-----------------
2006 Series GOB _____ _ 
2006 gZAB ________ •• 
2007 GOB _________ _ 

2009 Series A GOB-----------------
2010 Beries C GOB----------------· 

2010 Beries A Refunding----------· 
2010 Series B Refunding----------· 

20~0 gSCB Series D---------------· 
20~0 gSCB SPSBA Series A--------

2010 gZAB SPSBA Series B--------

20~~ Refunding-------------------· 
2012 Refunding--------------------

20~2 Series B GOB---------------
Total. 5100-912 

TOTAL 5~00 

STATEMENT OF DEBT SERVICE EXPENDITURES AND ENCUMBRANCES 

For the period January 1 thru April 30,2013 

APPROPRIATIONS 

AFTER TRANSFERS 

609.256.26 

3.520.~00.00 

60,000.00 

~06,837.50 

298,300.00 

3~0,9~2.50 

402,141.26 

1,821,106.26 

50,337.77 
1,413,032.50 

8U,450.00 

2,405,091. 70 

18~,573.76 

1,470,700.00 

332,~50.00 

1,337.120.00 

622,091.10 
907,481.40 

268,~02.50 

2,897,650.00 

~87,350.00 

20,012,784.51 

782,285.00 

6,260,000.00 

9,750,000.00 

1,500,000.00 

1,985,000.00 

2,115,000.00 

45.000.00 
400,000.00 

2,165,000.00 

342,683.47 

1,585,000.00 
2,675,000.00 

250,000.00 

5,000.00 

5,000.00 

1,060,000.00 

549.882.35 
802,470.56 

125,000.00 
3,590,000.00 

425,000.00 

36,417,321.38 

56,430,105.89 

EXPENDITURES 

304,628.13 

1,760,050.00 

30,000.00 

70,787.50 

149,150.00 

155,456.25 

201,070.63 

910,553.13 

0.00 

706,516.25 

405,725.00 

1,202,545.85 

90,786.88 

735,350.00 

166,075.00 
668,560.00 

311,045.55 
453,740.70 

134,051.25 

1,448,825.00 

93,675.00 

9,998,592.12 

0.00 

0.00 

0.00 

0.00 

1,985,000.00 

0.00 

0.00 
0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 
0.00 

0.00 

0.00 

0.00 

0.00 
0.00 

0.00 
1,985,000.00 

11,983,592.12 

UNEXPENDED 

APPROPRIATIONS 

304.628.13 

1,760,050.00 

30.000.00 

36,050.00 

149,150.00 

155,456.25 

201,070.63 

910,553.13 

50,337.77 

706.516.25 
405,725.00 

1,202,545.85 

90,786.88 

735,350.00 

166,075.00 

668,560.00 

311,045.55 

453,740.70 

134,051.25 

~,448,825.00 

93,675.00 

10,014,192.39 

782,285.00 

6,260,000.00 

9,750,000.00 

1,500,000.00 

0.00 

2,U5,000.00 
45,000.00 

400,000.00 

2,165,000.00 

342.683.47 
1,585,000.00 

2,675,000.00 
250,000.00 

5,000.00 

5,000.00 

1,060,000.00 

549,882.35 

802.470.56 

125,000.00 
3,590,000.00 

425,000.00 

34,432,321.38 

44,446.513.77 

ENCUMBRANCES 

304,628.13 

1,760,050.00 

30,000.00 

36,050.00 

149,150.00 

155.456.25 
201,070.63 

910,553.13 

50,337.77 

706.516.25 

405,725.00 

1,202,545.85 

90,786.88 

735.350.00 

166.075.00 
668,560.00 

311,045.55 

453,740.70 

134,051.25 

1.448,825.00 

93,675.00 

10.014,192.39 

782,285.00 

6,260,000.00 

9,750,000.00 

1,500,000.00 

0.00 

2,115,000.00 

45,000.00 
400,000.00 

2,165,000.00 

342,683.47 

1,585,000.00 

2,675,000.00 
250,000.00 

5,000.00 
5,000.00 
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  1 P-R-O-C-E-E-D-I-N-G-S

  2 MS. SHEALEY:  Good evening, ladies and 

  3 gentlemen, and welcome to the May 29th, 2013 

  4 Pittsburgh Board of Public Education Legislative 

  5 Meeting.  Before we begin this evening, I would like 

  6 to remind everyone to turn all off cell phones or 

  7 pagers or put them on vibrate.

  8 Will everyone please rise so we can salute 

  9 the flag?  

 10 (Flag saluted.)

 11 MS. SHEALEY:  Thank you.  As is our 

 12 tradition and procedure before Legislative Meeting, 

 13 we'd like to recognize students and employees of 

 14 Pittsburgh Public School District.  I'd like to ask 

 15 board members to please come forward, and I will turn 

 16 this portion of the meeting over to Miss Heather 

 17 Hopson.

 18 (Awards presented.)

 19 MS. SHEALEY:  Miss Kramer, may we please 

 20 have a roll call?  

 21 MS. KRAMER:  Mr. Brentley?  

 22 MS. SHEALEY:  Here.  

 23 MS. KRAMER:  Mrs. Colaizzi?

 24 MS. COLAIZZI:  Here.

 25 MS. KRAMER:  Mrs. Fink?
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  1 MS. FINK:  Here.

  2 MS. KRAMER:  Mrs. Hazuda?

  3 MS. HAZUDA:  Here.

  4 MS. KRAMER:  Dr. Holley?

  5 DR. HOLLEY:  Here.

  6 MS. KRAMER:  Mr. Isler?

  7 Mr. McCrea?

  8 MR. MCCREA:  Here.

  9 MS. KRAMER:  Mr. Sumpter?

 10 MR. SUMPTER:  Present.

 11 MS. KRAMER:  Miss Shealey?

 12 MS. SHEALEY:  Here.

 13 MS. KRAMER:  Thank you.

 14 MS. SHEALEY:  Thank you, Miss Kramer.

 15 At this time, I'd like to ask Mr. Sumpter 

 16 to please share our core beliefs and commitments.

 17 MR. SUMPTER:  Thank you, Miss Shealey.

 18 The Pittsburgh Board of Education, in order 

 19 to improve the governance of the board, focused on 

 20 five main areas to concentrate and focus to develop 

 21 goals, beliefs and commitments.  Goals are what you 

 22 want, beliefs are that you think you can do it, and 

 23 commitments are the course of action that you want to 

 24 take to ensure that it comes about.  

 25 The Pittsburgh Board of Education is 
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  1 committed to educating all children to their highest 

  2 level of academic achievement.  We want to provide a 

  3 safe and orderly environment for all students and 

  4 employees.  We want to provide efficient and effective 

  5 support for all students, families, teachers and 

  6 administrators.  We want to distribute resources in an 

  7 efficient and equitable manner to address the needs of 

  8 all students to the maximum extent feasible, and last 

  9 but not least, we wanted to improve public confidence 

 10 and encourage strong parent community engagement in 

 11 the district.

 12 Thank you, Miss Shealey.

 13 MS. SHEALEY:  You're welcome, Mr. Sumpter.  

 14 Thank you.

 15 Will everyone please turn to the minutes 

 16 from last month?  Are there any corrections, additions 

 17 or deletions?

 18 Seeing none, may we have a motion?

 19 MR. MCCREA:  So moved.

 20 MS. FINK:  Second.

 21 MS. SHEALEY:  McCrea and Fink.

 22 All in favor of approving the minutes 

 23 please say aye. 

 24 (Thereupon, there was a chorus of ayes.)

 25 MS. SHEALEY:  Opposed same sign.
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  1 (No response.)

  2 MS. SHEALEY:  The minutes stand approved. 

  3 At this time, I'd like to read the 

  4 executive statement.

  5 In addition to executive sessions announced 

  6 at the Legislative Meeting of April 24th, 2013, the 

  7 board met in executive sessions on May 22nd, 2013 and 

  8 immediately before this Legislative Meeting to discuss 

  9 various personnel matters that may include, but are 

 10 not limited to, administrative vacancies and positions 

 11 opened and closed.  

 12 Finally, at the executive session 

 13 immediately before this Legislative Meeting, the board 

 14 discussed student discipline cases that involved 

 15 violations of various portions of the Code of Student 

 16 Conduct.  The board does not vote at executive 

 17 sessions.

 18 Please turn to the Committee -- I'm 

 19 sorry -- on Education.  And I'd like to give you the 

 20 student expulsions, suspension and transfer numbers 

 21 for this month, on page 14 of 14.  62 students 

 22 suspended four to ten days.  Zero students suspended 

 23 four to ten days and transferred to another 

 24 Pittsburgh Public School.  Four students expelled out 

 25 of school for 11 days or more.  Zero students expelled 
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  1 out of school for 11 days or more and transferred to 

  2 another Pittsburgh Public School.

  3 Item No. 29, Amendment to the University of 

  4 Pittsburgh and KEYS' AmericCorps Contract School 

  5 Performance was pulled at Agenda Review for further 

  6 discussion.  Who will begin discussion on item 

  7 No. 29?

  8 Oh, I'm sorry.  Can we hold that thought 

  9 for just a moment?  Dr. Lippert has a correction.

 10 DR. LIPPERT:  Yes.  Good evening.  If I 

 11 could have you turn to page 2 and 3 out of 14 in the 

 12 Education section?  We have a correction on No. 4.  

 13 I'm actually going to ask you to look at page 3.  

 14 Item No. 4 is split between the bottom of page 2 and 

 15 the top of page 3.

 16 If you look at the second to last sentence, 

 17 it starts with, "If funded, the base funding would be 

 18 2.368,185, which is" -- you follow that sentence, it 

 19 says, "to serve additional children," and in 

 20 parentheticals, it says, "12 PPS and 20 Partner."  

 21 Those numbers are reversed.  It should say, 

 22 "20 PPS" -- I don't know why there's this feedback 

 23 here -- "and 12 Partner."  "20 PPS and 12 Partner".

 24 And that's the correction.  Thank you.

 25 MS. SHEALEY:  Thank you, Dr. Lippert.
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  1 Now, we will return to item No. 29.  Does 

  2 anyone have any questions, comments on item 29, which 

  3 is the University of Pittsburgh and KEYS' AmericCorps 

  4 Contract School Performance?  It was?  What?  I'm 

  5 sorry.  Yes.  For discussion, yeah.  Sorry. 

  6 Seeing none, item No. 31, Bevan Education 

  7 Solutions Teacher Effectiveness was pulled for further 

  8 discussion at Agenda Review.  Are there any questions, 

  9 comments on item No. 31?

 10 Dr. Holley?

 11 DR. HOLLEY:  Yes.  I asked to have this 

 12 pulled.  The district did send us information on the 

 13 number of funds that this group has received since its 

 14 inception, which turned out to be $817,800 with a 

 15 combination of school-based funds and grant funds.  

 16 There is an area here that I'd like to ask 

 17 the superintendent about.  October 1st, 2007 to

 18 August 3, 2008, did we use -- I was under the 

 19 impression that this group was also a part of ETS, 

 20 and did you pay them, as well as paying this amount?

 21 DR. LANE:  Dr. Holley, I'm sorry I don't 

 22 know the answer that question.  Perhaps Dr. Lippert 

 23 does.

 24 DR. LIPPERT:  Dr. Holley, I'd have to go 

 25 back.  What happened was that, prior to Dr. Lane being 
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  1 here, we did start a contract with ETS to support us 

  2 in the principal evaluation work.  And what happened 

  3 is that Dr. Bevan, who was formerly employed by ETS, 

  4 ended up going into independent practice.  ETS then 

  5 discontinued their support of their principal 

  6 evaluation training portion, so we continued -- we 

  7 moved from ETS to then Bevan Consulting.  And that's 

  8 why you see this item here, which is the first item 

  9 2007 to 2008.

 10 DR. HOLLEY:  Okay.  The question that I'm 

 11 asking, then:  She was still a part of that program, 

 12 that company, ETS, Educational Testing Service.  

 13 So my question to you is:  Was this money 

 14 on top of the money that we paid to ETS?  How much 

 15 money did we actually pay the ETS?

 16 DR. LIPPERT:  I'd have -- we'd have to go 

 17 back and actually look, prior to August -- I'm sorry, 

 18 October 1st, 2007.  I don't have that here, but we can 

 19 get that -- we can get that for you.

 20 It definitely wasn't on top of, because if 

 21 she was actually employed by ETS, the money would 

 22 actually go to ETS, not her, so we'd just have to go 

 23 back and look at --

 24 DR. HOLLEY:  Well, I know that, that the 

 25 money wouldn't go to her, it would go to ETS, but she 
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  1 did get a check from them because she was working for 

  2 them.

  3 So this amount, this total amount of 817 -- 

  4 $817,800 is really not all that was paid to her?  

  5 That's not all that she actually got?  She got more 

  6 than that.

  7 DR. LANE:  Well, Dr. Holley, if she was an 

  8 employee of ETS, she would have been paid by ETS, but 

  9 we wouldn't necessarily know what her salary was.  We 

 10 may or may not have that information.  I think we can 

 11 look.

 12 But I think the point is that she was paid 

 13 by ETS as an employee of them, and then separately, 

 14 and not at the same time, so I think your question 

 15 is:  Were we paying her and ETS was paying her at the 

 16 same time?  And no, it was one or the other, not both.

 17 DR. HOLLEY:  Okay.  I think I specifically 

 18 remember when she started, and this was at the same 

 19 time that Mr. Roosevelt had PAA, and principals 

 20 actually voting on whether or not we would go to work 

 21 on this particular grant.  So it was at the same 

 22 time.  And that was the first time we actually met 

 23 her.

 24 So yes, you know, I would like to know what 

 25 was paid from ETS -- what we paid to ETS and when that 
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  1 was paid.  Thank you.

  2 Now, the second part of this is that on 

  3 February 1st, 2012, we actually used some of our 

  4 SIG money to pay $108,000 for her for the $208,000 

  5 that she was actually paid for working -- not even for 

  6 a full year, February 1st through December 31st. 

  7 Can you tell me, what was your thinking in 

  8 using SIG moneys that we have to match that money with 

  9 the Melinda Gates fund money that we received?

 10 DR. LIPPERT:  No, this -- part of the SIG 

 11 grant funds are also -- also deployed or allocated to 

 12 schools.  We also had a central allocation of funds, 

 13 where the central allocation was used to support all 

 14 schools.  So there was no requirement of matching the 

 15 Gates Grant dollars to the SIG funds.  It was used out 

 16 of the central SIG allocation that was supposed to 

 17 support Teacher Effectiveness and support all schools 

 18 in general.

 19 DR. HOLLEY:  Thank you.  You know, I'm 

 20 asking these questions because I really think that we 

 21 have saturated this particular company, and that we 

 22 really should be learning from this company how to do 

 23 the programming that we need to do in the future, in 

 24 terms of evaluating teachers and other personnel.

 25 So I need to let you know I will not be 

10

1641



  1 supporting No. 31 because of that very reason.  I 

  2 think it's time that the district owns their own 

  3 product in terms of evaluation and supporting 

  4 teachers, and I really don't think that there is a 

  5 need to spend this kind of money.  We're actually 

  6 spending $111,000, approximately $111,000 for a 

  7 contract that's only going to last for six months.  

  8 And I really have a problem with that.  Thank you.

  9 MS. SHEALEY:  You're welcome.

 10 Any other discussions on item No. 31?  

 11 Mr. Brentley?

 12 MR. BRENTLEY:  Yes.  I just want to echo my 

 13 concerns mentioned by my colleague, Dr. Holley.  I 

 14 have made the comment before that I remember this 

 15 company coming before us many times over the past, and 

 16 I think I have actually raised the question at one 

 17 point:  The rate.  Because early on, when 

 18 Mark Roosevelt was here, I think we actually gave a 

 19 rate, and it was an unbelievable rate.

 20 And so my question has always been:  How do 

 21 we determine if someone is worth $1,000 a day, or 

 22 whatever that rate was put together?  How do we -- you 

 23 know, how do we determine that? 

 24 And so, Doctor -- well, you know what?  You 

 25 don't even have to answer that, because I think I just 

11

1642



  1 answered that, myself.

  2 That's where the other part of where the 

  3 folks need to be concerned about because I believe on 

  4 the back of the board tab, I think it was checked as 

  5 "negotiated".  And "negotiated" simply means, "Come on 

  6 in.  Let's talk.  What do you want to agree on?  You 

  7 got it.  That's it.  We'll submit it."

  8 And I have made the comment about feeling 

  9 like an ATM machine here with certain contractors, and 

 10 this is -- this is one example.

 11 Secondly, Dr. Lane, I would just ask that 

 12 if the staff would be mindful as we move forward, I 

 13 know there's certain things we may not have the 

 14 expertise in, so it's important that we have access to 

 15 consultants.  But when we're engaging these 

 16 consultants, somebody has got to remind our staff, our 

 17 administration, about our financial situation.

 18 And so what you are able to bargain for, 

 19 negotiate for, 15 years ago would not be -- should not 

 20 be considered at this point.  We were a little better 

 21 off financially, I think, 15 years ago.  And what 

 22 we're dealing with now is very, very serious.

 23 So I'm only asking that, as we move forward 

 24 in negotiating contracts, that we keep that in mind 

 25 when negotiating with service providers, and that we 
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  1 be mindful and be able to show us that we were able to 

  2 save or were we able to get a lower rate.  

  3 So I will also be joining my colleague on 

  4 this and many, many other contracts, as well.  So I 

  5 will not be supporting this item.  Thank you.

  6 MS. SHEALEY:  You're welcome, Mr. Brentley.

  7 Ms. Colaizzi?  

  8 MS. COLAIZZI:  Thank you.  I do have a 

  9 pretty good recollection of this.  And if I -- I am 

 10 almost, I would say, 99 percent sure that at the time 

 11 when this individual left -- when the group broke up, 

 12 it was the company that broke up, when they broke up, 

 13 what was brought back to the board was that we were 

 14 discontinuing the original contract that included her, 

 15 and then we were going to finish the work with a new 

 16 contract specifically with her.  I mean, I can almost 

 17 remember that to the tee.

 18 I might be off on dates or exactly how the 

 19 financial part of it went, but we ended the one, and 

 20 we began the new one, and it was specifically because 

 21 that person left the group and went on her own to 

 22 finish the work.  So I -- I am sure of that.

 23 Now, what -- if she had formed her own 

 24 company -- if I'm not mistaken, she had a partnership 

 25 at that point with someone else.  And I'm not sure who 
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  1 that was.  I don't remember who that partnership was.  

  2 But I do remember the contract ended 

  3 because they were no longer doing that work, and then 

  4 we picked up just her, or her and her partner, because 

  5 I think she kind of formed her own little company to 

  6 finish off the work.  There was no overlapping.  That 

  7 was a lot of the questions at the time, as well. 

  8 So I am very clear memory of that.  I can't 

  9 tell you the name of the company, and I can't tell you 

 10 the date, but I can assure you that we ended one and 

 11 began another one.  And -- because I asked the 

 12 questions.  I remember that.  Thank you.

 13 MS. SHEALEY:  You're welcome, 

 14 Mrs. Colaizzi.

 15 Dr. Holley?

 16 DR. HOLLEY:  I understand that, 

 17 Mrs. Colaizzi.  Thank you.  You were here as a board 

 18 member at the time, and your recollection is probably 

 19 correct.

 20 I also remember because I was an employee 

 21 and a part of this program, and also PAA president, 

 22 who at the time, wasn't happy with the -- the 

 23 principal evaluation.  But that's neither here nor 

 24 there.  We went along with it.

 25 I want to be very clear that the work that 
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  1 was done with this group was, you know, perfectly 

  2 fine.  I have no problem with that.  I just believe 

  3 that it is time for the district now to be able to do 

  4 this work on their own.  I don't know how long a 

  5 contract -- we got to work with -- we have to enlist a 

  6 contractor to teach us or a consultant to teach us how 

  7 to evaluate teachers.

  8 I -- I just believe that after -- from 2006 

  9 to 2014 -- I mean, 2013, I think that should be more 

 10 than enough.  After that, you need to -- need to be 

 11 hiring people to actually do this work.  Let me take 

 12 that back.  We already did hire people to do this 

 13 work.  We have principals that are not in buildings, 

 14 we have vice principals that are not in buildings.  

 15 They are just -- they're doing this work right now.  

 16 So I assume that -- my assumption is that 

 17 these people could actually continue this work that 

 18 the district wants, and we don't need to have 

 19 another -- the consultant to continue.

 20 MS. SHEALEY:  Seeing no more discussion on 

 21 that item, item No. 32, Charity Partner License 

 22 Agreement with Hard Rock Cafe International 

 23 USA Pittsburgh CAPA 6 to 12 School Performance was 

 24 pulled at Agenda Review for further discussion.  I 

 25 actually think the person who pulled it is not here.  
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  1 Oh, I'm sorry.  Okay.  Anyone have any 

  2 comments or questions on this item?

  3 MR. MCCREA:  Go ahead.  Start.

  4 MS. SHEALEY:  Go ahead, Mrs. Colaizzi.

  5 MS. COLAIZZI:  I'm -- I left a little early 

  6 before Mr. Isler had questions and requested it.  I'd 

  7 like to know if his questions were answered.  He had 

  8 some pretty valid questions, and I'd like to know if 

  9 they were answered.

 10 MS. SHEALEY:  Dr. Lane?

 11 DR. LANE:  As I recall, Mrs. Colaizzi, one 

 12 of the questions was about the wording in the 

 13 agreement, because it referenced the district as a 

 14 foundation.  And so we got in a long conversation 

 15 about the fact that we weren't a 501(3)(c), even 

 16 though we were a tax-exempt body.

 17 So my understanding from Mr. Weiss was that 

 18 language was changed, because the actual -- the thing 

 19 that -- the item the board is being asked to approve 

 20 was not really in question.  It was the actual 

 21 language in the agreement that was the question.

 22 MS. FINK:  I remember that discussion.

 23 MS. SHEALEY:  Mr. McCrea?

 24 MR. MCCREA:  I think I actually asked for 

 25 it to be pulled because we had just gotten it that 
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  1 night.  I thought we needed to come back and talk 

  2 again.

  3 But I was looking in the section under the 

  4 Use of Trademark, No. 10, in section B, it talks about 

  5 a co-branded authorized product.  Is that what they're 

  6 producing for us?  Do you know that?

  7 MS. KRAMER:  It's my understanding that the 

  8 item will have both the Hard Rock Cafe logo, as well 

  9 as the CAPA logo on it.  And that was my 

 10 understanding.  Yes.

 11 MR. MCCREA:  And part of our concern is the 

 12 commercialization and the use of our logos and stuff 

 13 for commercialization.

 14 Now, if you look further down in section D, 

 15 it says that we have ten days to approve whether we 

 16 want to use that particular item, the way they 

 17 designed it.  Who does the approval on that?  

 18 MS. KRAMER:  At this point, it's my 

 19 understanding that the principal, Melissa Pearlman, 

 20 was working with Hard Rock on making sure they had the 

 21 accurate logo for use in this project.

 22 MR. MCCREA:  I'm not worried about the 

 23 accurate -- I'm worried about if they make something 

 24 that we just totally don't like, who says, "No, we're 

 25 not going to do this"?

17

1648



  1 MS. KRAMER:  It could be anyone who the 

  2 board so pleases.  It can be the superintendent, it 

  3 could be -- the board can have a look at the item.  

  4 The agreement has been updated to address all of the 

  5 concerns that were raised last week, and the Hard Rock 

  6 Cafe is fine with those changes.  And as soon as we 

  7 get approval, it would be executed.

  8 But that is something that you could 

  9 dictate.  And I'd be happy to arrange that and make 

 10 sure it happens.

 11 MR. MCCREA:  Should we have that -- what we 

 12 approve tonight, or -- can we amend it?  Because this 

 13 is -- it's a great program.  Don't get me wrong.  It's 

 14 just that they have to move with it quickly because 

 15 they've started their program already.

 16 Should we amend this tonight to include -- 

 17 that has to meet the superintendent's approval or the 

 18 board president, or somebody, whoever the board 

 19 pleases?  I'm asking.

 20 MS. KRAMER:  I'd be happy to add that 

 21 requirement.  I believe that the language in the 

 22 agreement addresses the fact that we have the ability 

 23 to approve or disapprove, so then just giving the 

 24 direction to the superintendent as to who that person 

 25 would be, would be sufficient.  I don't think the 
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  1 agreement, itself, needs to be amended right here. 

  2 It does include the requirement that it be 

  3 approved -- or, that we have the option to disapprove 

  4 it, so --

  5 MR. MCCREA:  I'm done.  That's all.  Thank 

  6 you.

  7 MS. SHEALEY:  Hold on.  Hold on.  Please.  

  8 Please.  Dr. Lane?  Dr. Lane?

  9 DR. LANE:  Thank you.  I'd be more than 

 10 happy to review it.  I'm sure that Miss Pearlman and I 

 11 can take a look at it and approve it before it 

 12 actually goes forward.  So that would be -- that would 

 13 be fine.

 14 And I'd also like to -- just for the sake 

 15 of those that are listening here, CAPA won a contest 

 16 in order to get this opportunity, and so what it 

 17 really will be is a fund raiser for the school.  And 

 18 that's the purpose of it, so --

 19 MS. SHEALEY:  Thank you, Dr. Lane.  

 20 Mrs. Fink?  

 21 MS. FINK:  There is a picture in there of 

 22 the CAPA insignia, the way they have it designed to 

 23 look like an artist easel and various things.  And I'm 

 24 assuming that that is the same logo that's going to go 

 25 onto this pin that the Hard Rock will be selling.  
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  1 Those pins are collectors' items.  There's a whole 

  2 group of people that go from -- that whenever they 

  3 travel to a city where there's a Hard Rock Cafe, they 

  4 buy pins that are indigenous to that city, and they 

  5 collect these things and they have banners.  I know 

  6 this because I had a relative that used to work at the 

  7 Hard Rock, and I've already gone out of town and 

  8 bought pins.  Skippy took me to a place once to get 

  9 one.

 10 But anyhow, that -- I think it's a 

 11 wonderful opportunity for the school to make a little 

 12 extra money, and to get the CAPA insignia out there 

 13 across the country.  And people say, "Hmm.  What's 

 14 CAPA?"  And they'll check into us online, and they'll 

 15 be so impressed.  So I just think it's great.

 16 MS. SHEALEY:  Thank you, Mrs. Fink.  

 17 Did I see another?  Mr. Brentley?

 18 MR. BRENTLEY:  Yes.  I'd like to first -- 

 19 Dr. Lane, you said that you're going to meet with 

 20 Miss Pearlman to make sure everything is in line. 

 21 And I want to first say as loud as I can 

 22 that I am the No. 1 supporter of CAPA.  But we have a 

 23 policy, an advertising policy that -- and we've had 

 24 some pretty bloody battles at this table over the 

 25 years about major companies coming in and wanting to 
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  1 tag certain things with our logo and their logo, and 

  2 we thought it was a national move, where companies 

  3 came in, and actually nationally came in and lobbied 

  4 us really, really heavy. 

  5 I remember the soft drink company that 

  6 said, "We will give you a scoreboard if you allow us 

  7 to stamp our logo in the corner of it."  And it was a 

  8 nice piece of change.  But we fought to make it very 

  9 clear that our students and their minds were not 

 10 necessarily for sale. 

 11 This seems to come very, very close to some 

 12 of those arguments that we were trying to fight 

 13 against.  I have no problems with the Hard Rock Cafe.  

 14 I think I understand what they're doing here.  But we 

 15 begin to -- we're kind of on some dangerous land here 

 16 because if no one has checked -- and I'm going to ask 

 17 that our solicitor would run every line in this item 

 18 before us through our policy.

 19 And if it is, we have to find a way to come 

 20 to grips with that, because if not, then we begin to 

 21 open the doors up, even for folks who have made 

 22 donations, I know that I have fought at this table to 

 23 make sure that at end of their tablet, that they 

 24 didn't stamp their name on it, that they didn't 

 25 backdoor the advertising policy.
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  1 So I'm only asking, Dr. Lane, there is a 

  2 very, very tight policy, and we fought hard to keep 

  3 it -- to keep it there.  There's been quite a few 

  4 folks who have tested the waters.  This one is coming 

  5 right through it, if not up close to it.  And so I'm 

  6 asking that we can -- let's get a legal opinion.  I 

  7 will support this, but I want to make it very clear 

  8 that if it is in any violation of our policy, that we 

  9 immediately -- if we have ten days, that we adjust it, 

 10 and then secondly, we find out what we have to do to 

 11 close the doors, so that the other soft drink 

 12 companies and candy companies don't come and now say 

 13 that we have to do them, as well.  So appreciate 

 14 that.  Thank you.

 15 MS. SHEALEY:  You're welcome, Mr. Brentley.

 16 Mr. McCrea?

 17 Seeing no other discussion on this item, 

 18 are there any other items in the Committee on 

 19 Education that board members would like to discuss at 

 20 this time? 

 21 Mr. Brentley?

 22 MR. BRENTLEY:  Yes, I have a couple of 

 23 items.

 24 The first one would be on page 5, and 

 25 that's No. 11.  And this was the contract with the -- 
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  1 the Interim Healthcare, Inc. to deal with the hiring 

  2 of the -- I believe it's five nurses.  And I am so 

  3 thankful to my constituents who watch this meeting, 

  4 who actually teach me and educate me on what they -- 

  5 they hear at the meeting.  

  6 And I do have a list of items, which I will 

  7 get to you, Dr. Lane, and I would ask for a response.  

  8 But they made it very clear that there was a lot of 

  9 misinformation shared at that meeting.  There are too 

 10 many items for me to go through, but I will say again, 

 11 and I'll continue to say it:  14 years on the board 

 12 here, and I remember voting for quite a few contracts 

 13 for nursing.  For me, it makes absolutely no sense to 

 14 put nurses, or what -- they call it a different name, 

 15 medical -- something, interim healthcare or something, 

 16 they have a different name.  But they technically, I 

 17 guess, can't be called nurses.  

 18 I am in support of hiring -- if we have to 

 19 hire nurses every two years or hire two nurses every 

 20 year, then we should do that.  This is -- this is 

 21 starting to make absolutely no sense, to have to give 

 22 2 or $300,000 every year or every other year for 

 23 nurses who are not -- who are not totally credentialed 

 24 the way that our school nurses are.  And it becomes a 

 25 real disservice to our students. 

23

1654



  1 God forbid, if one of these acting nurses 

  2 or medical aides or assistants have to pick up where 

  3 our nurses have left off, and make a huge mistake, and 

  4 so I will not be supporting this item.  I'm saying 

  5 this to encourage the staff:  Someone's got to justify 

  6 and show us the rationale on the kind of money that 

  7 we're giving out under a consulting or contracting 

  8 basis for this, versus hiring two PPS nurses that will 

  9 come fully-credentialed and will have the benefit of 

 10 learning the parents -- knowing the parents and 

 11 knowing the students, knowing their medical history, 

 12 and just being a part of this community.

 13 So I'm asking that we consider that.  I 

 14 will not be supporting that, and I would love to 

 15 see -- I would love to see the kind of money that we 

 16 spent in the last six years for -- and I think it was 

 17 a different company, but for these contracted medical 

 18 aides and medical assistants.  Thank you.

 19 I do have another item, but I'll wait.

 20 MS. SHEALEY:  Does anyone else have any 

 21 comments or questions on that item?

 22 Mrs. Hazuda?

 23 MS. HAZUDA:  Yes.  I guess before we vote 

 24 on this item, I'd like some clarification because I 

 25 thought that this was for substitutes to be used as 
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  1 needed, say, if our nurse calls off at a school, that 

  2 we have staff to cover that school.  I'd like some 

  3 clarification before we vote on that.  I don't know 

  4 who the appropriate person is.

  5 DR. FRENCH:  These are -- these nurses are 

  6 providing a service to our nurses.  They were required 

  7 medical professional to administer medications.  And 

  8 it would be cost-inefficient for our nurses who are 

  9 higher-credentialed, like Mr. Brentley said, spending 

 10 most of their day traveling from building to building 

 11 to building to go and just administer medication.  

 12 So there would be one of our nurses, for 

 13 example, in a building, and another nurse may come and 

 14 provide medications or provide other services.  So 

 15 it's an additional service; it's not a replacement at 

 16 all of what our nurses do.

 17 So this is just so that we can have the 

 18 coverage in all of our schools to ensure every one of 

 19 our children who need medications receive it from a 

 20 licensed medical professional.

 21 MS. SHEALEY:  Thank you, Mrs. Hazuda.

 22 Any other comments or questions on item 

 23 No. 11?

 24 Dr. Holley?

 25 DR. HOLLEY:  So you're telling me that if I 
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  1 have children who take medication at different times 

  2 during the day, there has to be a nurse that will come 

  3 in and give that medication?  Because some -- in some 

  4 instances, the nurse is only there one day a week, so 

  5 I'm confused.

  6 DR. FRENCH:  That's exactly correct.  We 

  7 need a medical professional to do it, and that's why 

  8 these nurses -- we would not ask our nurses to be 

  9 traveling throughout the day to various locations.  

 10 They would never get their health mandates done or be 

 11 able to provide the episodic care that they do.

 12 So this is a very effective way of making 

 13 sure that every child who needs their medication gets 

 14 it in a timely manner.

 15 DR. HOLLEY:  The nurses that we hire for 

 16 one-on-one to support children, are they able to give 

 17 medication to other children if they're in the 

 18 building?

 19 DR. FRENCH:  Not if they're hired for 

 20 one-on-one.  And that's a -- that's a good point, in 

 21 terms of we do have lots of different nurses providing 

 22 lots of different services in our buildings, and we do 

 23 have to look for a way to be able to combine 

 24 efficiencies.

 25 But as it stands right now, a one-on-one 
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  1 nurse is really designated to provide that service for 

  2 that student.

  3 DR. HOLLEY:  Okay.

  4 MS. SHEALEY:  Any other comments or 

  5 questions on item No. 11?

  6 Mr. Brentley?

  7 MR. BRENTLEY:  Yes.  Doctor, can you tell 

  8 me:  Are we hire required by either federal law or 

  9 state law to have X amount of nurses per hundred, per 

 10 thousand students?

 11 DR. FRENCH:  Yes, we are.  And as a matter 

 12 of fact, we are below the limit, so we have a lot 

 13 of -- we actually hire more nurses than we need to 

 14 just fill that requirement.  We believe that we do 

 15 provide a good service to our children, and we did not 

 16 reduce our nurses with the -- commensurate with the 

 17 decline in our enrollment.  So we're well within that 

 18 limit.

 19 MR. BRENTLEY:  Okay.  And, Doctor, I guess 

 20 it's a great topic for another discussion, another 

 21 day, and I'm sure you are well aware that there are 

 22 some varying opinions concerning that.  And I am just 

 23 amazed at the knowledge base of my constituents who 

 24 have shared with me from firsthand knowledge as to 

 25 what we could be doing, what we should do, what we 
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  1 should be doing, and we're not.  And so -- but that is 

  2 another issue.

  3 But what you had mentioned before -- and 

  4 I'll just mention this and move on.  If you are in 

  5 need of medication, what would you prefer?  That nurse 

  6 that was credentialed, or the one that you mentioned, 

  7 who was contracted, who is just approved to give 

  8 medication?  

  9 DR. FRENCH:  Mr. Brentley, they're both 

 10 credentialed.  There's just different levels.

 11 If I was going to need a medical procedure, 

 12 or for example, a physical, I would want a different 

 13 type.  If I just needed my medications, I would be 

 14 covered under these fully-licensed medical providers.

 15 MR. BRENTLEY:  Okay.  Once again, I 

 16 would -- for me, it'd be much different.  If I had the 

 17 opportunity -- and I'm thinking, in turn -- I have my 

 18 parent hat on now.  If my son is under medication, I 

 19 want Miss Nurse So-and-so, who is there every day, who 

 20 knows me, who knows my wife, who knows my child, who 

 21 knows his history, who knows his class, versus someone 

 22 who is under contract.  And I think this is a child -- 

 23 and I realize you put an extra step in, and you now 

 24 include the picture, which is helpful, in the folder.  

 25 But there were mistakes in the past.  And I just think 
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  1 it is something that we should not be gambling with.  

  2 We can afford to justify having a full-time nurse, if 

  3 three or four that we need, we can easily do it.  

  4 That's what I'd like to see.

  5 But I understand.  Thank you.

  6 MS. SHEALEY:  You're welcome, 

  7 Mr. Brentley.  

  8 Is that it on item No. 11?

  9 Mr. Brentley, you have the floor. 

 10 MR. BRENTLEY:  Yes.  I have -- on -- and 

 11 this is a -- this is just a question to my colleague, 

 12 who is the educator on this board, Dr. Holley.  On 

 13 page 7, there is an adoption of a school 

 14 administration's formal ratings.  And I'm just curious 

 15 if you want to just take a moment, as an educator, do 

 16 you have feelings on that?

 17 DR. HOLLEY:  Which one?

 18 MR. BRENTLEY:  I think it was No. 7, or 

 19 17.  Page 7.  There you go.  I got it reversed.  17, 

 20 page 7.

 21 But you can think about that, if it's just 

 22 something -- I just thought about it, and I don't know 

 23 much about it, and so we pretty much rely on 

 24 administration.

 25 But I was just curious to see, from an 
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  1 educator's point of view, if you had an opinion.

  2 I'll go on to my next point, and if you 

  3 want to share, you can.

  4 Number -- page 9, No. 23.  And, Dr. Lane, 

  5 this is concerning the Mt. Washington Community 

  6 Charter School re-submission application.  It is a -- 

  7 just a brief paragraph there, so -- but it did not 

  8 actually say what the recommendations were.  

  9 Is there a legal proceeding that -- did it 

 10 say, actually -- not the details.

 11 MS. SHEALEY:  Just -- it doesn't say why.  

 12 It says what, but not why.

 13 MR. BRENTLEY:  Okay.  And I just wanted to 

 14 ask:  Is there any legalities to that, or is this 

 15 sufficient?

 16 MS. KRAMER:  The resolution, as written, is 

 17 sufficient.  The reason -- there could be more detail 

 18 on it, if that was something that the board was 

 19 interested in.  When this resolution was prepared, the 

 20 final report had not been issued yet, so all of those 

 21 details weren't ready to be submitted, although the 

 22 recommendation was done, it just hadn't been compiled 

 23 into a final report.

 24 So if you wanted more detail on the 

 25 resolution, you can certainly add it.  But the 
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  1 resolution, as written, is sufficient.

  2 MR. BRENTLEY:  And have we followed all 

  3 necessary law -- Charter School Laws and informing the 

  4 applicants, as well?  

  5 MS. KRAMER:  Yes.  Max Junker of our office 

  6 has worked closely with the team, and has made sure 

  7 that the process was completely compliant with the 

  8 Charter School Law and all the requirements.

  9 MR. BRENTLEY:  Okay.  That's it.  Thank 

 10 you, very much.

 11 MS. SHEALEY:  You're welcome. 

 12 Are there any other questions or comments 

 13 on the Committee Report on Education? 

 14 Seeing none, Miss Kramer, may we have a 

 15 roll call, please?  

 16 MS. KRAMER:  Sure.

 17 Mr. Brentley?

 18 MR. BRENTLEY:  I am going to try to get 

 19 this right.  I'll be voting no on page 13, No. 31.  

 20 And then I'll be voting no on page 5, No. 11.

 21 MS. KRAMER:  Okay.  Mrs. Colaizzi?

 22 MS. COLAIZZI:  Vote yes on the report as a 

 23 whole.  I vote no on No. 32.

 24 MS. KRAMER:  Mrs. Fink?

 25 MS. FINK:  Yes.
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  1 MS. KRAMER:  Mrs. Hazuda?

  2 MS. HAZUDA:  Yes.

  3 MS. KRAMER:  Dr. Holley?

  4 DR. HOLLEY:  Yes on the report as a whole.  

  5 No on item 11, and no on item No. 31.

  6 MS. KRAMER:  Mr. McCrea?

  7 MR. MCCREA:  Yes.

  8 MS. KRAMER:  Mr. Sumpter?

  9 MR. SUMPTER:  Yes on the report as a 

 10 whole.  No on item 31.

 11 MS. KRAMER:  And Miss Shealey?  

 12 MS. SHEALEY:  Yes.

 13 MS. KRAMER:  Okay.  The report, as a whole, 

 14 passes.

 15 MS. SHEALEY:  Thank you, Miss Kramer.

 16 We will now move on to the Committee Report 

 17 on Business Finance.  Item No. 34 was pulled at 

 18 Agenda Review for further discussion; however, that 

 19 item has been moved to Budget Matters in your 

 20 legislative book 2013/2014 Special Education Budget.  

 21 We will have the opportunity to discuss this item 

 22 before we vote on it.

 23 Are there any other items in the Business 

 24 Finance Committee Report that anyone would like to 

 25 discuss?
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  1 Mrs. Hazuda?

  2 MS. HAZUDA:  This is under "Personnel"?  I 

  3 can do that now?

  4 MS. SHEALEY:  No.

  5 MS. HAZUDA:  Okay.  No.

  6 MS. SHEALEY:  Mr. Sumpter?

  7 MR. SUMPTER:  Thank you, Miss Shealey.

  8 The resolution of the Board of Education of 

  9 the School District of Pittsburgh did not raise the 

 10 rate of any tax for the support of the school district 

 11 for 2014 school year by more than Act 1 index. 

 12 Some clarification on that resolution, are 

 13 we going up to the index or not?  And if we do, is 

 14 that a minimal tax increase, if we were to?

 15 MR. JOSEPH:  That decision, whether to 

 16 raise up to the index or raise taxes at all, has not 

 17 been made by the board.

 18 MR. SUMPTER:  Thank you.

 19 MR. JOSEPH:  That decision to raise taxes 

 20 up to the index or whether to raise taxes at all has 

 21 not been made by the board.

 22 MS. COLAIZZI:  Okay.  Thank you.

 23 MS. SHEALEY:  Mr. Joseph, just for 

 24 clarification, that vote will be presented -- or, that 

 25 item, whether it's to raise taxes, will be presented 
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  1 to the board when?  

  2 MR. JOSEPH:  That will be part of when you 

  3 approve the budget in the summer.

  4 MS. SHEALEY:  Thank you.  Thank you, 

  5 Mr. Joseph.

  6 MR. SUMPTER:  That answers my question.

  7 MS. SHEALEY:  Any other questions?  

  8 Mr. Brentley?

  9 MR. BRENTLEY:  Not on that question.

 10 MS. SHEALEY:  I'm sorry.  Just on the 

 11 Committee on Business. 

 12 Thank you.  Go ahead.

 13 MR. BRENTLEY:  I have number -- page 9, 

 14 No. 23.  This is the renewal of the Fourth River 

 15 Development contract.  This is a company that receives 

 16 $120,000 to manage the sale of unused and unnecessary 

 17 school buildings for the period of one year.  This is 

 18 a contract renewal. 

 19 This is also the company that gave us the 

 20 recommendation a couple months ago for the highly 

 21 controversial sale of Schenley -- Schenley, the 

 22 historic Schenley High School building.  This is the 

 23 company that helped with the framework on the sale 

 24 price.  We sold and accepted this building for 

 25 pennies, and we did not get information that could 
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  1 have helped us increase what we could have received 

  2 from that. 

  3 And so it came from this company.  And so 

  4 it's disturbing to me to now have this company come 

  5 before us with the renewal, as if everything is okay, 

  6 and they've been a great advocate for us.  They have 

  7 not been an advocate for us.

  8 And I think that one of the things that we 

  9 need to do, as a board, when we give these kinds of 

 10 contracts -- and for the most part, they were able to 

 11 take pictures of the buildings, and then they came 

 12 back and gave us what's inside them and so on, and 

 13 they suggested this.  

 14 We need all the revenue that we can 

 15 possibly raise.  And to not be creative in coming 

 16 forward, this $125,000 should buy a little bit of 

 17 creativity.  And in my opinion, it has not.  And so I 

 18 don't think that we should be renewing it.

 19 Secondly, I have not read an evaluation of 

 20 this company, but nevertheless, they're here before us 

 21 getting a renewal.  And so I'd like to put a motion on 

 22 the floor that we just simply table this item, and we 

 23 re-bid it, and actually solicit from other companies 

 24 who would include in their proposal to get this work, 

 25 some creativity on what we can do with the buildings, 
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  1 No. 1.  But No. 2, how can we get the maximum amount 

  2 of money possible for some of these buildings?

  3 So it is a motion that we table item 

  4 No. 23, the Fourth River Development, LLC contract 

  5 renewal operations -- or, contract renewal that's on 

  6 page 13.

  7 MS. SHEALEY:  There's a motion on the 

  8 floor.  Is there a second?  No second?

  9 Seeing no second, motion dies.

 10 MR. BRENTLEY:  Well, I will simply say that 

 11 I will not be supporting it. 

 12 Secondly, we owe it to the taxpayers to get 

 13 whatever we possibly can for some of our buildings.  

 14 When you look at what happened to Schenley, and to now 

 15 turn back around and reward this company, I think 

 16 we're not acting in the best interest of the 

 17 taxpayers.

 18 I will not be supporting this item, and I'm 

 19 hoping that my colleagues will join me on it.  

 20 I do have another.  Do you want me to go 

 21 on?

 22 The next item is on -- is number -- 

 23 MS. SHEALEY:  Mr. Brentley, can I ask you 

 24 to hold for one second?  Mr. Sumpter on that -- 

 25 because he's on that same item.
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  1 MR. SUMPTER:  Question to Mr. Joseph:  Who 

  2 sets the price for the sale of buildings?

  3 MR. JOSEPH:  The board does.

  4 MR. SUMPTER:  Meaning the district, or the 

  5 board, itself?  

  6 MR. JOSEPH:  When we release the RFP, there 

  7 was an upset price in the RFP that the board had an 

  8 opportunity to review before the RFP was released.

  9 MR. SUMPTER:  Okay.  There was, perhaps, 

 10 a glitch in the process, because I had asked for 

 11 input on the upset price for Schenley, and never got 

 12 that opportunity.  And it went forward and went to 

 13 sale.  

 14 The only comment that I have at this point 

 15 is to make sure that process works according to what 

 16 you're saying now, that for the properties to be sold, 

 17 that the board is made well aware of what the upset 

 18 price is.  And if the board has any comments, 

 19 concerns, questions or disagrees with that, that 

 20 they're given that full opportunity.  Thank you.

 21 MS. SHEALEY:  Thank you, Mr. Sumpter.  

 22 Mr. Brentley?

 23 MR. BRENTLEY:  Yes.  Let me just also add:  

 24 We don't want to confuse the public here.  We can 

 25 clearly give the indication as if we said, "This is 
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  1 all that we want, and that's it."  That is not the 

  2 case.  That is not the case.  Okay?

  3 Secondly, if we have someone under contract 

  4 and they are hired to look out for our best interest 

  5 and to get us the maximum amount of money, we've never 

  6 heard any objection from this company to suggest that, 

  7 "Hey, you know, the market value is seven times that 

  8 amount.  You can clearly start your upset price at, 

  9 you know, three times that amount."  We've never heard 

 10 that.  Okay?

 11 Secondly, if we do nothing else with this 

 12 contract but add a clause in that would simply make it 

 13 mandatory that this company, as well as any other 

 14 company that's in this kind of capacity, that they 

 15 would have to show us -- and please, legal folks, 

 16 please help me for the legal term -- a -- something 

 17 that they would have to sign that no one in their 

 18 company has an interest in any of the companies that 

 19 are in line to purchase our buildings.

 20 Please give me the correct legal term for 

 21 that.

 22 MS. KRAMER:  There are conflict statements, 

 23 and they were signed by each of the principals in 

 24 Fourth River prior to the original contract.

 25 And, you know, so this is a renewal.  We 
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  1 can certainly add language to the renewal contract and 

  2 even make it more restrictive, but the conflict 

  3 statements that were issued and signed prior to the 

  4 first contract being executed were legally sufficient 

  5 to protect against any of those issues.  

  6 MR. BRENTLEY:  Now, is it necessary that we 

  7 include language to tell them that we'd like to sell 

  8 for the maximum amount of money?  Should we have to 

  9 spell that out?  I don't know.  Because they didn't do 

 10 it so far, so what should we --

 11 MS. KRAMER:  I'm certain that Mr. Camarda 

 12 and Mr. Joseph can communicate the board's concerns 

 13 over price setting and similar items with the 

 14 contractor, should it be renewed by the board.  

 15 MR. BRENTLEY:  Thank you.  I'll move on.  I 

 16 know it's going to pass, and it's a terrible thing do.

 17 No. 33, that's on page 13 of 13, and I just 

 18 want to say:  What a great program, the fresh fruits 

 19 and vegetables program.  And it's also interesting 

 20 that it's here as an item for us to vote on, but you 

 21 would think that this should be common practice in 

 22 this district, with the issue of obesity that we have, 

 23 that we should already be in this mode, already 

 24 advocating fresh fruits and fresh vegetables.

 25 So we just -- I'll take it any way that we 
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  1 can get it.  Congratulations.  And hope that it will 

  2 expand and move further.

  3 My final item is on page 12, and that's 

  4 No. 32.  This is the renewal of the Propel Charter 

  5 School that is leasing our building on the North Side, 

  6 the Columbus Middle School.  I have said over the 

  7 years, while approving different charter schools, that 

  8 there is no question that this process is highly 

  9 political.  This is a perfect example.  We have not, 

 10 to the best of my knowledge, leased any of our 

 11 buildings in the past to any other charter school, but 

 12 Propel has a lease.  And it's a very, very sweetheart 

 13 kind of a lease.  We will do maintenance for them, we 

 14 will work closely with them, et cetera, et cetera, et 

 15 cetera.

 16 And it disturbs me -- while I have some 

 17 concerns about charter schools, but this is a perfect 

 18 example of how politics can play a role in how we 

 19 handle and treat charter school applicants.  And so I 

 20 will be voting no for this item, but keep in mind, all 

 21 of the hoopla that we've heard about Propel being the 

 22 savior of the day, this is an agency or company or 

 23 school that did not make AYP last year.  Thank you.

 24 MS. SHEALEY:  You're welcome, Mr. Brentley.

 25 Mr. Joseph, forgive me, I missed the 
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  1 opportunity -- and actually, this is for Dr. Lane -- 

  2 on item No. 29 with the Act 1 tax resolution, to 

  3 strongly encourage you not to raise to the index.  

  4 Again, I think I said that at agenda review, and I'll 

  5 repeat that. 

  6 The City of Pittsburgh income tax is -- 

  7 this is property tax?  Well, I'm going to start with 

  8 income tax, because our income tax is horrific. 

  9 3 percent of those of us who actually earn income in 

 10 this -- goes directly to the city and the school 

 11 district.  Compare that to our neighboring 

 12 municipalities, and we are at least six times, 

 13 probably, the average.  It could be 12 times, because 

 14 there are some municipalities that are at a quarter of 

 15 a percent. 

 16 And then having just gone through 

 17 reassessments in Allegheny County, there's a large 

 18 population of us -- well, probably at least half of us 

 19 have had our property values increased tremendously so 

 20 that we are paying more property taxes.

 21 The high income tax, high property tax, and 

 22 then the district raises to the index just makes it 

 23 unattractive for a lot of people to live in the city.  

 24 So that's my plug, because I'm not going to be here 

 25 when you vote.  When you make the recommendation and 
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  1 when you vote, that's my plug for not raising to the 

  2 index because we just did it last year.

  3 Seeing -- are there any other comments on 

  4 Business and Finance?  

  5 Dr. Holley?

  6 DR. HOLLEY:  Yes.  And I neglected to pull 

  7 No. 20.

  8 I just want to ask the question:  This 

  9 company, LANtek, it used to be part of Argus.  Is 

 10 this -- this isn't the company that we had all the 

 11 problems with before, in terms of keeping our start -- 

 12 keeping information on students?  They're not 

 13 connected; are they?  I just want to know.

 14 MS. SHEALEY:  The answer is "no". 

 15 Could you -- could somebody say it on the 

 16 mic?

 17 MR. CAMPBELL:  No.

 18 DR. HOLLEY:  Thank you.

 19 MS. SHEALEY:  Thank you. 

 20 Seeing no other questions or comments on 

 21 Business Finance, Miss Kramer, may we please have a 

 22 roll call?  

 23 MS. KRAMER:  Mr. Brentley?

 24 MR. BRENTLEY:  Yes on the report.  I'll be 

 25 voting no on page 9, No. 23.  And I'll be voting no on 

42

1673



  1 page 12, No. 32.

  2 MS. KRAMER:  Mrs. Colaizzi?

  3 MS. COLAIZZI:  Yes on the report as a 

  4 whole.  I'll be voting no on No. 32.

  5 MS. KRAMER:  Mrs. Fink?

  6 MS. FINK:  Yes on the report as a whole.

  7 No on 32.  

  8 MS. KRAMER:  Mrs. Hazuda?

  9 MS. HAZUDA:  Yes.

 10 MS. KRAMER:  Dr. Holley?

 11 DR. HOLLEY:  Yes.

 12 MS. KRAMER:  Mr. McCrea?

 13 MR. MCCREA:  Yes.

 14 MS. KRAMER:  Mr. Sumpter?  

 15 MR. SUMPTER:  Yes.

 16 MS. KRAMER:  Miss Shealey?

 17 MS. SHEALEY:  Yes.

 18 MS. KRAMER:  The report as a whole passes.

 19 MS. SHEALEY:  Thank you, Miss Kramer.

 20 Let's now move on to the Report on 

 21 Personnel that is before you that includes addendums A 

 22 through G.

 23 Before we begin discussion, I'd like to ask 

 24 Dr. Lane to read a memorial for one of our employees.

 25 DR. LANE:  Thank you, Miss Shealey.
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  1 Dear Board of Directors, it is with great 

  2 sadness that I write to inform you of the death of 

  3 Louise Braun, health and physical education teacher at 

  4 Pittsburgh Lincoln.

  5 The Lincoln School Community would like to 

  6 pay the following tribute to Louise's memory:  We lost 

  7 our dearest Louise Braun of Shaler Township on Sunday, 

  8 April 21st, 2013.  Louise was the loving wife of 

  9 Jack Braun and beloved mother of Chad and Eric Braun.  

 10 She was survived by many family members and friends.  

 11 Louise enjoyed the outdoors and loved gardening.  

 12 Louise was a dedicated physical education teacher.  

 13 She constantly fought for more athletics and physical 

 14 education in schools, believing a healthy lifestyle 

 15 would improve one's future.  She worked to instill 

 16 these beliefs in our staff, students and community.  

 17 She worked diligently to encourage students to make 

 18 lifelong healthy choices.  Louise brought programs and 

 19 organizations to Lincoln to promote healthy and active 

 20 living.

 21 In the last months of her time at Lincoln, 

 22 she was working on the NFL Play 60 Grant to earn money 

 23 for our school.  Louise will be remembered for her 

 24 love and dedication to our school community.  We will 

 25 greatly miss everything about our outstanding teacher, 
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  1 friend and peer.

  2 Respectfully submitted, Linda Lane, 

  3 Superintendent of Schools.

  4 MS. SHEALEY:  Thank you, Dr. Lane.

  5 Are there any questions on the personnel 

  6 report at this time?  I'm going to just go around the 

  7 table.

  8 Mr. Brentley?

  9 MR. BRENTLEY:  Yes.  Are we voting with all 

 10 the addendums all at once, or will they be voted 

 11 individually?

 12 MS. SHEALEY:  All.  A through G, everything 

 13 in front of you in the personnel report.

 14 MR. BRENTLEY:  Okay.  I am -- I just want 

 15 to ask questions.  I think it's addendum B.

 16 And Dr. Lane, you have here a candidate for 

 17 the assistant superintendent school transformation 

 18 Pittsburgh Westinghouse 6 to 12.  Can you tell me or 

 19 tell the public:  Is he an assistant superintendent, 

 20 or is he the principal?

 21 DR. LANE:  Mr. Brentley, the title for this 

 22 position is assistant to the superintendent, not 

 23 assistant superintendent for school transformation at 

 24 Pittsburgh Westinghouse.  He will serve as head of the 

 25 school of Westinghouse High School.
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  1 MR. BRENTLEY:  Okay.  He will be on the 

  2 ground in Westinghouse?

  3 DR. LANE:  Correct.

  4 MR. BRENTLEY:  Okay.  Can you talk about 

  5 the process of how you were able to come up with this 

  6 young man?

  7 DR. LANE:  Well, the process was a pretty 

  8 normal one.  He applied, we interviewed, we checked, 

  9 you know, certainly, the background, references and 

 10 that type of thing.  That's what the process was.

 11 MR. BRENTLEY:  Okay.

 12 DR. LANE:  Oh, and by the way, we did 

 13 advertise widely for Westinghouse.  I think I should 

 14 mention that.

 15 MR. BRENTLEY:  Okay.  Doctor, for the last 

 16 five or six years, I have been advocating, it seems 

 17 like, an additional duty advocating for that area 

 18 because they've been through so many transitions in 

 19 that community.  

 20 Can you tell me:  Have we extended an 

 21 invitation to all parties to be a part of the 

 22 selection, or were they involved at all, the 

 23 community, including the Westinghouse Alumni 

 24 Association?

 25 DR. LANE:  Mr. Brentley, I did describe the 
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  1 process.  Typically, what we have done, we did have a 

  2 meeting with some community members, teachers, 

  3 Westinghouse partners approximately a month ago, I 

  4 would say, to gather more information from them about 

  5 their concerns, the kind of things they'd like to see 

  6 happen.

  7 However, if you're asking me:  Did they 

  8 interview the individual for the position?  No, that 

  9 did not take place.

 10 MR. BRENTLEY:  Okay.  You know, Doctor, I 

 11 attended that meeting, as well, and I made it very 

 12 clear that before I would support any candidate, 

 13 No. 1, we would have to find a way to include this 

 14 community, even if it means doing something 

 15 differently.

 16 And I -- I believe that we, once again, are 

 17 missing the boat here, even on this candidate.  This 

 18 community deserves more, and I just thought it would 

 19 have been a wonderful opportunity to engage that 

 20 community, knowing that we've made some major mistakes 

 21 over the past, but to engage the community in a 

 22 decision-making process, so this way, they can feel 

 23 they have their hands on it, so there's a reason for 

 24 making them succeed.  

 25 And it concerns me because it gives me the 
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  1 impression that we are almost going back to where we 

  2 were again:  Let's put this in and see if this will 

  3 work.  And it's disturbing me, so I don't support it.  

  4 I cannot support this.  I have said many times I don't 

  5 know what the situation is, but to bring them in, sit 

  6 them down, have that alumni association, who has been 

  7 probably the most vocal agency or organization out 

  8 there about the future of Westinghouse.

  9 And over the past, Mark Roosevelt refused 

 10 to meet with them, your administration, we haven't 

 11 totally engaged them, and I am just -- I'm at a point 

 12 I'm throwing my hands up.  

 13 But it baffles me why we do not really 

 14 engage everyone.  The meeting was great; I was there.  

 15 I was venting; everybody vented.  But allowing folks 

 16 who -- who are passionate about turning that community 

 17 around, and we missed the boat again.

 18 So I'm only asking or saying that for you, 

 19 that, you know, it would have been helpful to have a 

 20 conversation with you while this decision was being 

 21 made.  I am a board member.  I am concerned.  I've 

 22 been advocating or including some of us, expanding the 

 23 circle, and it would have been helpful.  And I could 

 24 have shared these comments prior to this point.

 25 I received this, as you know, today, of 
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  1 this young man.  So a brand new guy, we got to allow 

  2 him time to learn the city.  And he could be a 

  3 wonderful and great guy.  But to not be able to put 

  4 anything in place here, locally, and development it, I 

  5 think we're missing the mark. 

  6 So once again, I will not support this.  

  7 And I am going to continue to ask that we openly and 

  8 freely allow the community -- allow them -- their 

  9 hands on this process.  I mean, the entire East End, 

 10 because what happens in Westinghouse just ripples down 

 11 to the other schools, and it's unfortunate what we did 

 12 not do right, that now put this community in a 

 13 terrible, terrible situation, in terms of 

 14 possibilities of turning the schools around.  So 

 15 disappointed.  I cannot support it.  Thank you.

 16 MR. SUMPTER:  You're welcome.  Thank you, 

 17 Mr. Brentley.

 18 Mrs. Colaizzi?

 19 MS. COLAIZZI:  Thank you, Mr. Sumpter.

 20 I just wanted to bring to the board's 

 21 attention that we have quite a few retirees in our 

 22 book this evening.  One that has -- well, I don't want 

 23 to say "one", specifically.  All of them, of course, 

 24 we will miss dearly, and I'm happy for them because 

 25 going into retirement, as some of you know, is a great 
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  1 and wonderful thing, and you get to really enjoy life.  

  2 And I would like to think that all of these 

  3 individuals would truly enjoy life.

  4 I do want to bring one specific person to 

  5 our attention, and that would be Nancy Kodman.  Nancy 

  6 has done a lot of work for this district, and she's 

  7 been -- I've worked very well with her.  I live very 

  8 close to her, as well.  And Nancy is a very hard 

  9 working person that when we did our -- when we closed 

 10 the 22 schools, Nancy was the one who put that all 

 11 together.  And I don't even know how she did it.  I 

 12 mean, she just had her checklist and just check, 

 13 check, check, check, check.  And she was just 

 14 phenomenal.  And I know that she'll be greatly missed.

 15 And she never even showed a sign of stress 

 16 throughout all that.  I don't know how she did that.  

 17 But, I mean, she really deserves to get some credit.  

 18 I wish her a lot of luck, and I hope that my 

 19 colleagues join me in wishing Nancy and the rest of 

 20 the people that are retiring a wonderful, wonderful 

 21 rest of their lives.  So thank you.

 22 MR. SUMPTER:  Thank you, Miss Colaizzi.

 23 Mrs. Fink?

 24 MS. FINK:  No.

 25 MR. SUMPTER:  Mrs. Hazuda?
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  1 MS. HAZUDA:  Two follow-ups, and then I 

  2 have a question.

  3 As far as Mr. Brentley goes, I have several 

  4 schools in my district that are going to have new 

  5 principals this year, none of which the community was 

  6 consulted.  My concern would be, if we consulted the 

  7 community every time we appointed a principal, the 

  8 principals would be looking at appeasing community and 

  9 parents instead of educating the children.  So that's 

 10 my say on that.

 11 As far as Miss Nancy Kodman, she was a 

 12 teacher at Beechwood when she was young, and all the 

 13 boy students were just absolutely in love with her.

 14 My question is, on the retirement -- and I 

 15 don't know if it goes to Mrs. Kramer or Mr. Camarda or 

 16 Mr. Joseph, but Ronald Schmeiser, his retirement, what 

 17 is the process for filling that position?  Does it 

 18 come under us at all, or do we just get the person 

 19 that's hired by Michael Lamb?  And we get the person, 

 20 and then we vote to approve it?  What's the process?

 21 MS. SPOLAR:  I'll defer to the solicitor.

 22 MS. KRAMER:  It's my understanding that 

 23 Michael Lamb does the appointing and we get them.  

 24 There's a set amount that comes out of the budget that 

 25 goes to fund that position, but it's -- the school 
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  1 code designates that the person appointed by the City 

  2 Controller and the School District of the First Class 

  3 becomes our School Controller, so that's just the 

  4 process.

  5 MS. HAZUDA:  So do you know if we had any 

  6 communication for his time scheduled to do this?

  7 MS. KRAMER:  I was not involved, but I can 

  8 find out for you.

  9 MS. HAZUDA:  Do you have any concerns about 

 10 this position being open for an undesignated time 

 11 period?

 12 MR. CAMARDA:  We expect that Mr. Lamb will 

 13 make the -- a timely appointment.

 14 MS. HAZUDA:  I guess this is back to you.  

 15 How does his pay get split?  Like, how much does the 

 16 city -- 

 17 MR. CAMARDA:  Mr. Schmeiser's the Deputy 

 18 School Controller.  By school code, the elected City 

 19 Controller is the School Controller, and the Deputy 

 20 School Controller, Mr. Schmeiser, is 100 percent paid 

 21 by the school district.  He's our -- he's a School 

 22 District of Pittsburgh employee, recommended by the 

 23 School Controller to serve as the Deputy Controller.

 24 MS. HAZUDA:  So he's a school board 

 25 employee that we are not part of the process for 
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  1 hiring until it comes to the vote when it comes before 

  2 us?  

  3 MR. CAMARDA:  Yes.

  4 MS. HAZUDA:  Okay.  Thank you.

  5 Thank you, Miss Shealey.

  6 MS. SHEALEY:  Oh, you're -- can we go 

  7 around first?

  8 MS. COLAIZZI:  I don't care.  It's on that 

  9 subject.

 10 MS. SHEALEY:  Yeah.  Can we go around 

 11 first?  Okay.

 12 Dr. Holley?

 13 DR. HOLLEY:  Yes.  In terms of having every 

 14 principal being brought before the community, I agree 

 15 that that may or may not be necessary.  And some 

 16 communities didn't have a chance to voice their 

 17 concern.  But let me echo Mr. Brentley's concerns. 

 18 When we are talking about Westinghouse, we 

 19 have absolutely changed that school's population.  It 

 20 used to be a high school, we went back and changed it 

 21 to 6 to 12 all in one building, having very little 

 22 room to separate the middle school students from the 

 23 high school students.  And having numerous, numerous 

 24 principals come in and out of that building, plus the 

 25 fact that it was hard to staff from the beginning, and 
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  1 it's hard to staff now.  So this community, who -- 

  2 this school actually has to take is the default school 

  3 for every child that lives on the other side of 

  4 Penn Avenue all the way through, almost to Garfield.  

  5 So yes, it is very important that the 

  6 community have some involvement in the selection of 

  7 that administrator, or at least be introduced to the 

  8 idea of the person who is coming and what that person 

  9 will be actually doing.  We have a numerous amount of 

 10 people to come in over the year to talk about all the 

 11 help that needs to be done at Westinghouse.

 12 So I'm a bit disappointed that -- you know, 

 13 you can make the statements that you want to make, but 

 14 yes, the community there needs to be healed, and they 

 15 need to be a part of that school if that school is 

 16 ever, ever going to be successful.

 17 One of the speakers yesterday from the 

 18 community came in and asked for a national search for 

 19 that school.  Many people have also asked for a 

 20 national search for that school.  It is one of our 

 21 lowest-achieving schools, one of our schools that 

 22 needs the -- needs lots and lots of support.  I don't 

 23 know of any other high school in the district -- well, 

 24 let me take that back.  There might be one or -- there 

 25 might be another one -- that we inflicted the 6 to 12 
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  1 on, and we are the people -- and I include myself, 

  2 even though I didn't vote on it, but I sit on this 

  3 board, and I take this responsibility very seriously 

  4 in putting all of these students together like this.  

  5 They need all of the support they can -- that they can 

  6 get, plus they need the community's support.

  7 And I will be agreeing with Mr. Brentley on 

  8 this issue, not that I am not in agreement to the 

  9 person that was actually selected by the 

 10 superintendent.  After reading his resume, I think 

 11 he's workable.  But the fact remains that the 

 12 community knows nothing about this applicant, and the 

 13 community was not involved in the selection.  We had a 

 14 very good meeting last month around that school, where 

 15 we included parents, part -- community partners, 

 16 teachers, the PFT, central office, board members were 

 17 there, the consultant that we pay lots of money to 

 18 headed the group to try to bring us all together. 

 19 So people are willing to work on this, but 

 20 I think that the extension to the community is 

 21 necessary.  And if you are not -- we're not going to 

 22 do that, we're going to be starting this particular 

 23 applicant from square 1, and he's going to have to now 

 24 work his way through the community, whereas it could 

 25 have been a lot different if we had brought him 
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  1 forward, took him to the community, let him meet the 

  2 people there, have some conversation -- conversations 

  3 with the community about their concerns.  We're really 

  4 putting him at a disadvantage by not having that done.

  5 But please let me be very clear:  The 

  6 school is in -- has many, many concerns that need to 

  7 be addressed.  And the only people that can actually 

  8 do that is this district and the community.  And so I 

  9 have to agree with the fact that we needed to have a 

 10 community involved in this.  Thank you.

 11 MS. SHEALEY:  Mr. McCrea?

 12 MR. MCCREA:  Thank you. 

 13 I agree there's a lot of people retiring 

 14 here we're going to miss greatly.  But you know what?  

 15 Retirement's great.  I can say that from experience.

 16 But I also want to recognize and thank our 

 17 employees for their service, for their time.  

 18 Thank you.

 19 MS. SHEALEY:  You're welcome.

 20 Mr. Sumpter?

 21 MR. SUMPTER:  No comment.  Thank you.

 22 MS. SHEALEY:  Thank you.

 23 I -- I'm sorry.  I stepped out.  Did anyone 

 24 say what -- I lost his name.  Your new assistant, your 

 25 proposed new assistant's credentials are?  

56

1687



  1 DR. LANE:  No, we did not.

  2 MS. SHEALEY:  Could you, please?

  3 DR. LANE:  Thank you, Miss Shealey.  

  4 The individual that we're recommending the 

  5 board consider for this position is currently the 

  6 Student Discipline Officer Interim Director of School 

  7 and Community Relations in Hillsborough,

  8 North Carolina, Orange County School District.  He's a 

  9 previous principal in Erie School District, Erie, 

 10 Pennsylvania, at Vincent High School.

 11 This individual is working on a 

 12 Superintendent's Letter of Eligibility, which he 

 13 expects to earn in the fall -- I mean, in 2014.  I'm 

 14 sorry.  And is also a former -- has military 

 15 background, as well, as part of the XVIII Airborne 

 16 Corps.  We had opportunity -- I had an opportunity to 

 17 speak with him last week.  He was passionate about the 

 18 needs of kids in schools like Westinghouse.  He has 

 19 experience working in a difficult high school, and was 

 20 able to see some progress during the time of his 

 21 tenure.

 22 We believe that his interest, his passion 

 23 about the work -- because I asked him.  He's currently 

 24 a central office administrator.  "Why would you want 

 25 to become a principal?"
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  1 And he said he miss it.  He said working 

  2 with kids every day was what really gave him a great 

  3 deal of satisfaction and pleasure.

  4 So we believe we found a very strong 

  5 candidate for Westinghouse.  And I know that I hear 

  6 the importance of the community being engaged and 

  7 involved in the support of Westinghouse High School.  

  8 And I absolutely agree that that is true.  However, I 

  9 also would advise the board that there are not a lot 

 10 of high school -- strong high school principals out 

 11 there, period.  And we're blessed in Pittsburgh to 

 12 have the ones we have.  But it's not like this is a 

 13 job that there are people lined up for around the -- 

 14 around the educational community.  It's simply not so.

 15 And furthermore, we felt it was important, 

 16 if we possibly could, to get an individual that had 

 17 already been in a high school, rather than someone who 

 18 was starting -- this is their first principalship, 

 19 which, frankly, would be pretty tough as a first-year 

 20 principal.

 21 So to be able to get an individual that had 

 22 a high school background, and certainly has a passion 

 23 and interest about it, I described the community to 

 24 him and the fact that we have a highly-engaged 

 25 community, all of whom are seeking to have a 
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  1 successful high school in Westinghouse, and how 

  2 important it was going to be to meet with, talk with, 

  3 get to know, build relationships with the community.  

  4 I described to him the partnerships that 

  5 are in place at Westinghouse and the support that is 

  6 there, and the work that's been done by Dr. Crenshaw 

  7 over the last year and a half that's available to 

  8 build on.  So we have an opportunity, I believe, to 

  9 get a strong candidate.  He's an African American 

 10 male.  He's an experienced principal.  He has a strong 

 11 resume and he has a strong record.  He had stellar 

 12 recommendations from his previous employer and his 

 13 current employer.

 14 Now, of course, it is clearly this board's 

 15 decision.  But I will say that I think it would be an 

 16 absolute shame if we would send the message that 

 17 somehow we were asking you to go in and take on one of 

 18 the toughest assignments we have, but we're not sure 

 19 if we want you or not.

 20 MS. SHEALEY:  Thank you, Dr. Lane.  

 21 Mr. Brentley?

 22 MR. BRENTLEY:  Yes, Doctor.  I would just 

 23 want to say -- and I want to say this respectfully -- 

 24 I believe that, for what we had in front of us to deal 

 25 with at Westinghouse, it is a shame that your 
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  1 administration did not reach out to some of us on the 

  2 board here to at least give you the history, the whole 

  3 history to -- if you're not going to reach out to 

  4 certain people, I'll do it.  I've said many it times.  

  5 For whatever reason, if they don't like the 

  6 Westinghouse Alumni, I'll reach out to them.  

  7 Everybody has something to offer.  And before we just 

  8 jump out and put someone there -- I mean, I don't know 

  9 if my colleague Dr. Holley was involved in this 

 10 decision at all; you know? 

 11 Okay.  Damn, Mark, there's a 30-year 

 12 educator from that same area that's in question, and 

 13 to not have anybody from the administration to pick up 

 14 a phone and say, "Will you work with us through the 

 15 selection process?"  Something's wrong, Doctor.  

 16 Something is wrong.  And this community deserves 

 17 better than that.

 18 And so now, when he hits the ground 

 19 running, and if folks don't line up and fall in line 

 20 with him, then they'll point at the community, "You're 

 21 not this.  You're not engaging."  And that's so unfair 

 22 to do.  We had a wonderful opportunity from the 

 23 meeting that we had there.

 24 Let's bring in -- I said, "Do something 

 25 different.  Talk to" -- you know, why not have the 
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  1 three final candidates -- if you got to look outside.  

  2 I believe it's right here, what we could have easily 

  3 filled it.

  4 But if you've got to look outside for the 

  5 three finalists, you put a community panel together 

  6 and just say, "Here are the folks that we're 

  7 considering.  What are your opinions?"

  8 And why should we do it for them?  Because 

  9 we owe that community so much.  They're not 

 10 responsible; we're responsible for all of the failures 

 11 to that.

 12 And to my colleague Mrs. Hazuda, you know, 

 13 about the community is not involved, well, remember, 

 14 you do not have any schools that have went through 

 15 what Westinghouse has been through.  I have to remind 

 16 you that there are communities involved in selection 

 17 of a process.  There are board members involved.  And 

 18 I would hope that before my colleague Miss Fink leaves 

 19 this board, that she will honestly tell you -- and 

 20 listen, I ain't angry about you.  I ain't angry about 

 21 this.

 22 But she was so involved with her community, 

 23 I am going to guess that the majority of the time that 

 24 someone wanted to be placed there as a principal, that 

 25 Jean either knew of it or had some kind of involvement 
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  1 with it, or clearly showed her support or not support 

  2 for it.  There's nothing wrong with that.

  3 MS. FINK:  Not for the last 30 years, Mark.

  4 MR. BRENTLEY:  Okay.  Okay.  Well, then, 

  5 we're all a little disappointed then, Jean.  But we 

  6 can -- and guess what?  We have six months before you 

  7 leave, so maybe you'll be able to share --

  8 MS. FINK:  I can get one more.

  9 MR. BRENTLEY:  Yes.  Yes.  I'm hoping.  

 10 That's true.

 11 But listen, as I said, I'm not upset about 

 12 that because that's how you have the community 

 13 involvement.  Maybe a little bit too much, but the 

 14 point is, is that that school needed someone different 

 15 because of what has happened over the past.

 16 And because we have a wonderful resume, God 

 17 bless him.  This is much more than, "Do you think you 

 18 can be a principal?"  And, "I miss it."

 19 And so, Doctor, I'd -- you know, I really 

 20 would just like to -- do you see a role for me on this 

 21 board as an African American who has been in this 

 22 district all my life, who has something to share?  Is 

 23 there an opportunity to share some things with you and 

 24 your administration when we're making these type 

 25 decisions?  Or that you don't -- your administration 
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  1 just knows it all?

  2 And I don't want to be disrespectful, but 

  3 I've shared that many times.  I said, "Why don't 

  4 we" -- "talk to us."

  5 DR. LANE:  Mr. Brentley, I learn every 

  6 day.  I do not ever, and never have pretended to, 

  7 quote, "Know it all," unquote.  

  8 But I will say this:  I think that it has 

  9 been incumbent upon, we felt, our job to look for a 

 10 leader for Westinghouse.  And we've been doing the 

 11 very best we can, full out effort in that regard.

 12 I think it was clear to everyone that we 

 13 needed a leader for Westinghouse.  School is going to 

 14 be starting, and all too soon for us.  We knew that 

 15 whoever went there, whether they were from inside or 

 16 outside the school district, needed as much time as 

 17 possible in order to be able to get things in place to 

 18 have a smooth start the school, which I know we all 

 19 want.  At least I think we all want that.  

 20 And so to get an individual in that did two 

 21 things:  One, had enough time to have the ability to 

 22 get off on the right foot, and secondly, we have an 

 23 issue around holding effective teachers at 

 24 Westinghouse.  Dr. Holley described it as "hard to 

 25 staff".  She's right.  It's totally hard to staff.  
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  1 And teachers are not going to stay in a school when 

  2 they don't know who the leader is.  So they're kind of 

  3 in limbo about what's going to happen.  And we heard 

  4 some of that when we met with them about a month or so 

  5 ago.

  6 Now, you said to have a panel and have 

  7 some -- have a panel interview.  And sure, I've seen 

  8 process like that for a superintendent's job; but I've 

  9 not seen it for a principal.  And I think that one of 

 10 the things we have to remember is that, when we're 

 11 interviewing people, partly, we're selecting them, but 

 12 the other part is they're also selecting us.  And they 

 13 have a choice, as well.  And so we have to keep that 

 14 in mind, too.  And the kind of candidates we're 

 15 looking for do have choices.  These are not people 

 16 that are desperately seeking a job.  The kind of 

 17 candidate we want is somebody that has other options 

 18 and chooses this because this is what they want to 

 19 do.  And so we have to think of our process going both 

 20 ways; not just one way.

 21 I do believe it is totally possible to 

 22 engage the community at Westinghouse, including the 

 23 Westinghouse Alumni Association.  In fact, I had a 

 24 conversation with this candidate about the fact that 

 25 he would need to reach out.  He is interested and 
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  1 willing to do that.

  2 But ultimately, we have to get a leader in 

  3 place so that we can get teachers kind of settled in 

  4 and in place and potentially even attract some 

  5 teachers back to the school that may have left before 

  6 or whatever.  So we're going to try to get a strong 

  7 teaching staff in place. 

  8 And furthermore, this individual needs time 

  9 to build relationships with them because ultimately, 

 10 it's going to depend a lot on their ability to gel as 

 11 a team before school starts in order to have a strong 

 12 start to school.

 13 So all I'm saying is:  We've not had a 

 14 process such as you described before for a principal's 

 15 position.  If it was the intention that we were going 

 16 to have such a process, I wish somebody had said that 

 17 to me that -- you know, before tonight, because you 

 18 knew we were looking for a principal.  And in fact, I 

 19 did talk to Dr. Holley, I think, a week or so ago to 

 20 let you know we thought we were getting close.  We 

 21 thought we were getting close.  

 22 So the fact of the matter is that's where 

 23 we are.  We have a candidate.  We believe he's a 

 24 strong one.  I can't go backwards now and, you know, 

 25 just do the process over again or do it the way you 
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  1 described you feel it should have been done.

  2 So we're here tonight.  It's a -- the 

  3 board's choice as to whether we want to proceed.  And 

  4 as I said, I'll do everything possible to have this 

  5 gentleman be able to reach out to this community, and 

  6 including all its constituents and begin to build 

  7 relationships with them.  I think he's perfectly 

  8 capable of doing that, and he certainly is desirous of 

  9 doing that.

 10 MR. BRENTLEY:  You know, I am -- the 

 11 question that I asked, Doctor -- and listen.  There's 

 12 no disagreement with me on the importance of having 

 13 someone here early so that he or she can prepare to 

 14 get ready.  That's obvious.  I've been here for 

 15 14 years.  I understand that value.

 16 But I have raised concerns about the entire 

 17 process.  You just -- this community deserves more.  

 18 And I am just once again raising the question:  Do you 

 19 have or see value in those of us who could possibly 

 20 give you inside additional information in doing these 

 21 challenging things?  And, you know, I would just leave 

 22 it there.  It's -- it's just fascinating to do the 

 23 third year in a row to this community.  And no one, at 

 24 this point, has stopped to say, "You know what?  This 

 25 is the same of what we've been giving them."
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  1 And you know, it's supposed to be a magic 

  2 miracle man going to jump down and come in here and 

  3 take a speed course on knowing everybody, knowing the 

  4 community, knowing this and this and this and this, 

  5 and trying to be a good and a great educator.  What -- 

  6 you know, you had folks, we didn't groom folks, we 

  7 didn't search locally.

  8 So we'll leave it at that.  Disappointed in 

  9 the process, but I will say again that we can offer 

 10 some things, Doctor.  We are.  And yes, you have a 

 11 variety of board members here, but on rare occasions, 

 12 when you're dealing with a specific area, I have been 

 13 an advocate for this area for the last five or six 

 14 years, Dr. Holley has taught in that area, knows the 

 15 community, knows the people, and to not engage us, you 

 16 know, just -- it's just like there's no need for us.  

 17 What's our role here?  You know, when will we be 

 18 included or be considered on things?

 19 And you make a decision, but we're going to 

 20 ask to go back and either clean it up, or go back and 

 21 stand in and tweak it and try to make it work.  Had we 

 22 been involved in the beginning, possibly, it could 

 23 have been a better outcome.

 24 So I'm disappointed, so we'll leave it at 

 25 that. 
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  1 MS. SHEALEY:  With all due respect, 

  2 Mr. Brentley, I take offense to your comments about 

  3 "doing this to this community for the past three 

  4 years".  As you know, I live in 15208.  Been there for 

  5 years.  Got a house there.  I'm there.  I see it.  

  6 It's obscene to me the way we are trying to welcome 

  7 this man into our community.  And it's obscene to me 

  8 that Dr. Crenshaw is sitting behind you, who has put 

  9 her blood, sweat and tears into Westinghouse for the 

 10 past two or three years, and this is the treatment 

 11 that this board gives her.  This is a woman who has 

 12 worked her tail off to do everything within her -- her 

 13 ability to move the students of that building forward.

 14 There are a lot of barriers to education in 

 15 Westinghouse.  But it does not -- the lack of high 

 16 achievement does not reflect the amount of work and 

 17 dedication and care that Dr. Crenshaw put into that 

 18 building.  So I can't apologize for what you say.  

 19 But what I can say is:  Dr. Crenshaw, I 

 20 appreciate you, and I appreciate what you've done.  

 21 And I am sorry that you're leaving Westinghouse, and I 

 22 wish you the best going forward.  And I know that you 

 23 have left us better than when you came.

 24 Mrs. Colaizzi?

 25 MS. COLAIZZI:  Thank you, Madam Chair.  
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  1 There's a couple of issues, but I'd like to 

  2 stay on this topic for a second because as the 

  3 12 years that I've been sitting on this board, and 

  4 many of those years sitting next to you, Mr. Brentley, 

  5 I have found myself, and many times, biting my tongue 

  6 because at one time, you'll say that you wanted a 

  7 national search.  And when national search is done, 

  8 you want it done differently.  It is not this board's 

  9 job to interfere in the hiring of principals.

 10 And quite honestly, I'm even more offended 

 11 at the fact that you have treated Dr. Lane, especially 

 12 this evening, with as though she does not have the 

 13 experience to do exactly what we have hired her to 

 14 do.  She has 42 years of educational experience.  

 15 42, from teacher on through all systems, all the way 

 16 to here.  She has even been offered the positions of 

 17 working in the Departments of Education.  I think she 

 18 is more than qualified to choose the person.  And then 

 19 she will be held accountable for the person she 

 20 chooses.

 21 You cannot ask a community to pick a 

 22 principal.  They would not have the experience to do 

 23 it.  But I would like to think that they would let -- 

 24 they would at least open their arms and allow the 

 25 person to do their job.  And is it truly the 
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  1 community, or is it people outside of the community 

  2 that want to be part of something that they really 

  3 should let the people that are educated to do this 

  4 job?

  5 I mean, this -- if I was this man, I 

  6 wouldn't come here.  I wouldn't.  And I truly hope 

  7 that's not the case.  But I mean, this is just getting 

  8 ridiculous.  One minute, it's national search.  The 

  9 next minute, let's not.  I mean, enough is enough.  

 10 Let her do her job.  Let her do the best she can, and 

 11 then we will hold her accountable for it.

 12 And Dr. Crenshaw, I, too, would like to 

 13 give you a thank you for the ability and the work that 

 14 you have done because I know the job was not easy, by 

 15 any means. 

 16 I would like to also go to the subject of 

 17 Mr. Schmeiser, if I may, because I think this is 

 18 something that the public should --

 19 MS. SHEALEY:  Mr. Brentley, you had plenty 

 20 of time.

 21 MS. COLAIZZI:  Am I permitted to continue, 

 22 or is that not permitted?

 23 On the subject of Mr. Schmeiser, for the 

 24 record and for the sake of the public, because I think 

 25 that this is extremely important, the City Controller, 
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  1 which would be Mr. Lamb, who has been elected by the 

  2 people of this city, chooses the individual that then 

  3 becomes our controller in this building, but the 

  4 dollars to pay him come out of the school district's 

  5 budget.

  6 So if -- and correct me if I'm wrong, 

  7 because I want to make sure that the public 

  8 understands this -- so he gives us the name of 

  9 whomever he chooses to do this job.  We must vote on 

 10 that person, and then pay for that person's salary, 

 11 any raises, benefits and all; am I correct? 

 12 MR. CAMARDA:  Correct.

 13 MS. COLAIZZI:  And we have no say-so 

 14 whatsoever on who is chosen?

 15 MS. KRAMER:  If -- if the City Controller 

 16 did not recommend somebody, then this court -- this 

 17 board could appoint someone of their own choosing to 

 18 be Deputy School Controller.  

 19 But by code, it's 24 PS 21-2121, it 

 20 requires the board to vote to appoint a Deputy School 

 21 Controller selected by the City Controller.  And only 

 22 in the absence of a recommendation from the City 

 23 Controller would you be at the liberty to decide on 

 24 somebody, yourself.  

 25 MS. COLAIZZI:  And I understand.  And I 
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  1 thank you, Miss Kramer, for that information, and as 

  2 well, Mr. Camarda.  

  3 I just wanted to make sure for the public 

  4 on what that process is and how that works.  And I 

  5 also want to make clear for the public that if 

  6 Mr. Lamb chooses to give this individual a raise, it 

  7 comes out of our -- our budget, not the city's 

  8 budget.  It comes out of ours.  So he chooses who to 

  9 hire, he chooses who -- does he also choose the 

 10 salary?  

 11 MR. CAMARDA:  The position of Deputy School 

 12 Controller, the board has actually built that as one 

 13 of the positions, and it's on a salary schedule within 

 14 the district's salary schedules.

 15 So he makes a recommendation, and the board 

 16 has set the salary for that position.

 17 MS. COLAIZZI:  So Mr. Lamb makes the 

 18 recommendation of what the salary should be?

 19 MR. CAMARDA:  He makes the recommendation 

 20 for the individual.  The board had set that job title 

 21 within a certain salary structure already.

 22 MS. COLAIZZI:  So since that position is 

 23 open at this point in time, can we lower that -- that 

 24 salary before that person is filled, that position is 

 25 filled?
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  1 MR. CAMARDA:  I would suspect you would be 

  2 able to do that.  You would want to have discussions 

  3 with Mr. Lamb.

  4 MS. COLAIZZI:  Okay.  Well, I'm a little 

  5 confused, then.  If -- if -- and I don't mean to put 

  6 you on the spot, Mr. Camarda.  That's not my intention 

  7 here.  I want it clear for the public. 

  8 What I want to understand is:  If he -- if 

  9 he is the person that recommends someone, and we set 

 10 the salary schedule, why is there a need to be a 

 11 discussion on what the salary schedule is that this 

 12 board sets?  

 13 MR. CAMARDA:  I would suspect that the 

 14 board would want to do that because Mr. Lamb is 

 15 probably looking at the salary schedule already with 

 16 whoever he's intending, or, you know, I'm not sure 

 17 where he's at within his process with a replacement, 

 18 but he knows what the level and the steps are already 

 19 related to the position, so I would just think that's 

 20 a courtesy conversation.

 21 MS. COLAIZZI:  Okay.  Courtesy, I 

 22 understand. 

 23 And I -- Dr. Lane, I know you want to 

 24 speak.  Just give me one more second here; okay?

 25 I understand that that's the way it always 
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  1 was.  But we're in a different day today.  We're in a 

  2 different financial situation.  And if we have an 

  3 opportunity to reorganize something, I think we should 

  4 take that opportunity.  So I just -- I just think that 

  5 if we have that opportunity, we should take it.  We 

  6 should seriously take it.  Because that person right 

  7 now makes a great deal of money.  And I think that we 

  8 should find a way to take the opportunity to 

  9 re-evaluate that.

 10 Dr. Lane, I'm sorry.

 11 I'm giving her the floor for the moment.  

 12 She wanted to speak.

 13 MS. SHEALEY:  Dr. Lane?

 14 DR. LANE:  Yes.  The one thing that I think 

 15 I can certainly talk to Mr. Lamb about, when we did 

 16 central office reduction, we did approach the 

 17 controller's office about making a reduction, and he 

 18 declined at that time, but did say he was willing to 

 19 look at the positions open.  And to my knowledge, this 

 20 is the first one that's opened since that conversation 

 21 took place. 

 22 So I think that's where we start.  The 

 23 question on the table, this doesn't have to be filled.

 24 MS. COLAIZZI:  And, Doctor, Dr. Lane, I 

 25 believe there's now two positions that have been -- 
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  1 that will be empty soon.  I believe there are two 

  2 individuals in that office that are retiring:  

  3 Mr. Schmeiser, and I believe -- I want to say 

  4 Mr. Brown.  But I'm not sure if that's his name. 

  5 But in any case, I know there's two.  So 

  6 that department should be looked at.  And I assume the 

  7 conversation should happen between you and Mr. Lamb.  

  8 But I mean, we're in a position that if 

  9 we -- if we've cut our own staff, which is our 

 10 responsibility to educate these children, then I think 

 11 that we can find -- or, we can ask Mr. Lamb to 

 12 reconsider and look at that department.

 13 I just find it rather interesting that 

 14 we're forced to take someone at whatever salary that 

 15 they choose, and it comes out of the educational funds 

 16 of our children.  It disturbs me quite a bit, and I 

 17 think that the public should know this.  I think the 

 18 public should be very well aware of it, and this way, 

 19 they can voice their opinion, as well.

 20 So I'm done.  I'm so done.

 21 MS. SHEALEY:  Mrs. Fink -- can we go 

 22 around, please?  Mrs. -- someone over there had a 

 23 comment.  Mrs. Fink or Mrs. Hazuda?

 24 Mrs. Hazuda?

 25 MS. HAZUDA:  I just want to say three or 
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  1 four years ago, Brashear High School was totally -- 

  2 the staff was let go and had to apply for their 

  3 positions.  After they were re-staffed, because of 

  4 furlough, several of the selected teachers were not 

  5 hired.  We changed the whole thing of what we were 

  6 going to do at Brashear.  

  7 So trust me, my phone did ring off the hook 

  8 at that time.  I couldn't walk into anywhere in the 

  9 community without getting blasted.  The teachers used 

 10 the students because -- and spread horrible rumors 

 11 because they were going to be placed out of Brashear.  

 12 And it was bad.

 13 So I do sympathize with what has transpired 

 14 at Westinghouse.  We have had some administration 

 15 turnover, not certainly to the degree that 

 16 Westinghouse has, but I do -- I understand what it 

 17 does to go out in the community when you're going 

 18 through turmoil like that, and the best you can do is 

 19 hope everybody can pull behind the new leader and move 

 20 the kids -- for the sake of the kids, that all the 

 21 adults can pull together so that the students can be 

 22 successful.  And that would be my hope.

 23 MS. SHEALEY:  Thank you, Mrs. Hazuda.  

 24 Dr. Holley?

 25 DR. HOLLEY:  Thank you for that 
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  1 clarification, Mrs. Hazuda.

  2 I want to be clear that anybody that walks 

  3 into a school such as Westinghouse will have my full 

  4 support, in terms of helping them to get that job 

  5 done.  And I think that I have been able to do that 

  6 with whomever was in those positions, even when I 

  7 didn't agree with the -- the composition of why you 

  8 were -- three principals and then, you know, 

  9 gender-specific school.  You know, we try to make 

 10 everything work, but things just didn't work out.

 11 If this gentleman is willing to come here 

 12 and work in this school, I am more than willing to 

 13 work with him and help him as much as possible.  

 14 However, I'm still going to say that the community 

 15 still should have been notified as to, "This is the 

 16 person that I'm going to have.  We're recommending 

 17 him," you know, "these are his credentials," just like 

 18 we went over it today, for the public to know that he 

 19 is a well-qualified candidate.

 20 I just think that there's some times when 

 21 you have to pull out an olive branch to people that 

 22 have been really -- they don't feel as though they 

 23 have been treated fairly by this district or by the 

 24 people who -- or by some of their board members.  And 

 25 I include myself in some of this, as well. 
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  1 So it's not that I'm not going to support 

  2 this candidate.  I certainly am going to support him.  

  3 I want him to come.  I want to see the work get done 

  4 because we -- we do have our backs up against the wall 

  5 at this particular time.  It is the -- we're now going 

  6 into June.  Dr. Crenshaw will be moving on to her new 

  7 position.  Teachers are waiting to see if they want to 

  8 stay or if they want to come.  We really need to have 

  9 this building staffed by July 1st.  

 10 And I'm going to be asking this question 

 11 again come June at the next Legislative Meeting:  Do 

 12 you have everybody in place for that school?  We need 

 13 to have time to bring the community in, to work with 

 14 this particular individual, to have some direction as 

 15 to where the school will be going.  Will we be having 

 16 new programs?  Will we have enough funds to do what we 

 17 need to have done for the children at that school?  

 18 I'm willing to get it and do that work and help as a 

 19 board member to support that school, not just for the 

 20 adults, but for the many children that are coming into 

 21 that building.  

 22 I never agreed with bringing those middle 

 23 school students into that facility; however, they're 

 24 there.  We're willing to do the work.  But when 

 25 somebody tells me that, you know, it's not -- that's 
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  1 not something that's given to all the schools, then I 

  2 have to take offense to that.  And I really got a 

  3 little bit upset over that statement.

  4 It's not because I'm not going to support 

  5 this candidate.  It's just that this school has been 

  6 just turned around so much and so much inconsistencies 

  7 going on there, that it would be hard for any child to 

  8 come there and learn.  So I'm hoping that we can move 

  9 forward and get this work done so that we can get 

 10 these children in the building and working as quickly 

 11 as possible.

 12 MS. SHEALEY:  Mr. Sumpter?

 13 MR. SUMPTER:  Thank you, Miss Shealey.

 14 Time on task, focus on the children.  We 

 15 can't affect the past, but we can affect the future.  

 16 I am in no ways in favor of advocating any 

 17 responsibility of the board or this district; however, 

 18 we have to be forward-thinking, and what is going to 

 19 happen from this point forward.  And some of the 

 20 comments have been eluded to, in terms of how the 

 21 community can be engaged with this individual, because 

 22 that's a part of the mantra of educating children in 

 23 the district.

 24 If, at some time, we can have a 

 25 conversation about ways to involve the community, if 
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  1 needed, in any particular situation, that's a 

  2 conversation that can be held with this board, if 

  3 necessary; however, the comments that have been made 

  4 regarding:  What is this individual going to do?  What 

  5 do they have planned?  Getting them engaged with the 

  6 community, getting the community engaged with them 

  7 from this point forward.  What's the best plan for the 

  8 students?  That's the conversation.  Moving forward.  

  9 Again, we can't change the past.  Thank you.

 10 MS. SHEALEY:  Thank you. 

 11 Mr. Brentley?

 12 MR. BRENTLEY:  Yes.  I just wanted to 

 13 clarify something.  And I am so used to here.  And 

 14 that is the folks in the viewing audience, you often 

 15 notice that the attempt to always create or to try to 

 16 make someone appear as the bad guy.  And we just 

 17 witnessed it here.  

 18 My concern was with this process.  And I 

 19 think that I've said it twice.  My concern was the 

 20 process.  Unfortunately, two of my colleagues here 

 21 tried to flip the script and to attempt to make me the 

 22 bad guy by simply talking about Dr. Lane's credentials 

 23 and her experience and her education.  That's a 

 24 cop-out.  We're talking about the issue that's before 

 25 us. 
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  1 And then unfortunately, my other colleague 

  2 here made the comments about Dr. Crenshaw.  I never 

  3 mentioned Dr. Crenshaw.  Not once.  I've been 

  4 laser beam focused on the process of what's before 

  5 us.  And yes, it's an interesting thing to try to 

  6 point folks in another direction and say, "He didn't 

  7 do this and he didn't do that," or, "we didn't give 

  8 them credit."

  9 The issue is still here before us.  So I 

 10 just want to point that out.  Totally, totally 

 11 disappointed.  That does not change anything.  I am a 

 12 board member, and my job is to set policies, evaluate 

 13 policies, create policies.  We hire, fire, promote and 

 14 demote.  I am asking questions, which is what we are 

 15 supposed to do.  I am making sure that all students -- 

 16 this is not my district, but I've been advocating for 

 17 this area for a very long time because of what this 

 18 board has done to that particular community. 

 19 And so I am asking the kinds of questions 

 20 that need to be asked.  And we will hear about more of 

 21 those questions, I'm certain, from the community.

 22 But we cannot -- we cannot allow anyone to 

 23 try to divert the real issues by simply bringing 

 24 others into this.  I have no problem -- and I have 

 25 never, to date, said anything about Dr. Lane's 
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  1 experience.  What a cheap shot.  She is a 

  2 professional.  She responds to questions when asked.  

  3 I have never, ever raised questions about what 

  4 Dr. Crenshaw did or didn't do.  What a cheap shot.  

  5 That is not the issue here.  The issue is 

  6 what we're talking about, which is the hiring of this 

  7 young man.  I did not put this man's resume on blast 

  8 before we even voted on it.  I didn't do that.  I'm 

  9 raising questions and have raised questions about the 

 10 process.

 11 So I would -- I would respectfully say to 

 12 my colleagues that it's helpful that if we could stay 

 13 focused, I think it's great for TV when you can turn 

 14 around and make it look like somebody is -- somebody's 

 15 always the bad guy, but it's not helpful for the 

 16 children.

 17 I have no problems, never had any problems 

 18 with talking to folks privately, if need be.  But 

 19 definitely -- and I'm very careful here about staying 

 20 focused.  And it's unfortunate what happened over the 

 21 last 20 minutes or so.  And I'm so sorry my colleague, 

 22 of course, had to get up and leave.  It's not helpful 

 23 for this community, and it's not helpful to the 

 24 district.  Thank you.

 25 MS. SHEALEY:  Are we done?
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  1 Miss Kramer, may we have a roll call, 

  2 please?

  3 MS. KRAMER:  Mr. Brentley?

  4 MR. BRENTLEY:  I'll be voting yes on the 

  5 report.  I will be abstaining from the new 

  6 appointments on the addendum E, section A of the new 

  7 appointments.

  8 MS. SHEALEY:  B.  Mr. Brentley.  

  9 Mr. Brentley.

 10 MR. BRENTLEY:  I'm sorry.  Addendum B.  

 11 There's no page.  That's right.  Thank you.

 12 MS. KRAMER:  Is that an abstention?

 13 MR. BRENTLEY:  Yes.

 14 MS. KRAMER:  Mrs. Colaizzi?

 15 MS. COLAIZZI:  Yes on the report as a 

 16 whole.  On page 7 of addendum F, I will be abstaining 

 17 on No. 22.

 18 MS. KRAMER:  Mrs. Fink?

 19 MS. FINK:  Yes.

 20 MS. KRAMER:  Mrs. Hazuda?  

 21 MS. HAZUDA:  Yes.

 22 MS. KRAMER:  Dr. Holley?

 23 DR. HOLLEY:  Yes on the report as a whole.  

 24 I'll be abstaining on No. 2 and No. 3 in section B.

 25 MS. SHEALEY:  I'm sorry.  Dr. Holley.  
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  1 Excuse me, Dr. Holley.  It's addendum B.

  2 DR. HOLLEY:  Yes.  Didn't I say "addendum"?

  3 MS. SHEALEY:  You said "section B".  

  4 There's lots of section Bs.

  5 DR. HOLLEY:  I'm sorry.  I'll be abstaining 

  6 on No. 2 and No. 3.

  7 MS. KRAMER:  Okay.  Mr. McCrea?

  8 MR. MCCREA:  Yes.

  9 MS. KRAMER:  Mr. Sumpter?

 10 MR. SUMPTER:  Yes.

 11 MS. KRAMER:  Miss Shealey?

 12 MS. SHEALEY:  I need to abstain on 

 13 addendum F.

 14 I lost it.  Can I just abstain on the whole 

 15 addendum?  Because there's one specific person I need 

 16 to abstain for.  

 17 MS. KRAMER:  Sure.

 18 MS. SHEALEY:  I'll abstain from the whole 

 19 addendum F.  And yes on everything else.

 20 MS. KRAMER:  The report as a whole passes.

 21 MS. SHEALEY:  I'm sorry, Miss Kramer.  I 

 22 was really trying to find the one item. 

 23 So can I change that?  Because I did find 

 24 the one item.

 25 MS. KRAMER:  Sure.
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  1 MS. SHEALEY:  Item No. 8.

  2 MS. KRAMER:  Clarify your abstention?

  3 MS. SHEALEY:  Yes.  Item No. 8 of 

  4 addendum F.

  5 MS. KRAMER:  No. 8?

  6 MS. SHEALEY:  Yes on the rest of the 

  7 addendum.

  8 MS. KRAMER:  The report as a whole passes.

  9 MS. SHEALEY:  Thank you.

 10 We will now move on to the Special 

 11 Education Budget.  Are there any questions or comments 

 12 on this item?

 13 Seeing none, Miss Weiss, may we have a roll 

 14 call?  I mean -- I made it through the -- almost the 

 15 entire night.  Miss Kramer.

 16 MS. KRAMER:  You almost did it last time, 

 17 but, you know, at least I could be a daughter or 

 18 something.

 19 Mr. Brentley?

 20 MR. BRENTLEY:  Yes.

 21 MS. KRAMER:  Mrs. Colaizzi?

 22 MS. COLAIZZI:  Yes.

 23 MS. KRAMER:  Mrs. Fink?

 24 MS. FINK:  Yes.

 25 MS. KRAMER:  Mrs. Hazuda?
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  1 MS. HAZUDA:  Yes.

  2 MS. KRAMER:  Dr. Holley?

  3 DR. HOLLEY:  Yes.

  4 MS. KRAMER:  Mr. McCrea?

  5 MR. MCCREA:  Terrific job on the budget.  

  6 Yes.

  7 MS. KRAMER:  Mr. Sumpter?

  8 MR. SUMPTER:  Yes.  

  9 MS. KRAMER:  And Miss Shealey?

 10 MS. SHEALEY:  Yes.

 11 MS. KRAMER:  The report passes.  Sorry.  

 12 Threw me off.

 13 MS. SHEALEY:  Thank you, Miss Kramer. 

 14 I'd like to call the board's attention to 

 15 the Financial Statement and Report of the Controller, 

 16 both dated April 30th, 2013.  Are there any questions 

 17 or comments?

 18 Mr. McCrea?

 19 MR. MCCREA:  I just want to ask Mr. Joseph, 

 20 are our revenues coming in as expected?

 21 MR. JOSEPH:  Actually, we've managed to 

 22 gain some ground in our real estate collection, so 

 23 whereas last month, we were at 20 -- roughly 

 24 20 percent behind, we've closed that gap to being 

 25 4 percent behind so our revenues are coming in better.

86

1717



  1 MR. MCCREA:  Excellent.  And our 

  2 expenditures are on track?

  3 MR. JOSEPH:  Yes.

  4 MR. MCCREA:  Thank you.  Thank you.

  5 MS. SHEALEY:  Seeing no more, there are no 

  6 New Business items before us this evening.

  7 Are there any items that need to be brought 

  8 before the board at this time that require a board 

  9 vote for approval?  

 10 Seeing none, are there any announcements to 

 11 be brought before the board that do not require a 

 12 legislative vote?

 13 MS. SHEALEY:  Go around?  Mr. Brentley?  

 14 No, Mr. Brentley, please, can we just go around?

 15 MR. BRENTLEY:  Okay.  I wanted to give -- 

 16 we'll give a complete report for our 15th annual Take 

 17 a Father to School Day.  We are still waiting, our 

 18 numbers are still coming in, and we will be able to 

 19 give that information out hopefully a nice report next 

 20 month.

 21 One thing we were able to do -- and I hope 

 22 to get a picture to show that they made us -- called 

 23 the Fans of the Game, which allows a father and son to 

 24 go on the field and you change -- I don't know, I 

 25 don't follow baseball, so -- but you're allowed to 
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  1 come down the field and change the bases, and so I had 

  2 an opportunity to go down with my son, and we were 

  3 able to change the bases on the third and six inning.  

  4 Third inning; we forgot the sixth inning.

  5 So we'll be able to show -- show that we 

  6 had a wonderful time, we had a wonderful turnout, we 

  7 had our towels, and we will be able to share our -- 

  8 our final numbers next month. 

  9 But while we were on the field, those of 

 10 you who have ever been to the games, you know they 

 11 have these guys that are roaming camera guys that will 

 12 put your picture up on the jumbotron?  While we were 

 13 there waiting to be introduced, there was a guy -- all 

 14 I remember, he had a Pirates shirt on that had a big 

 15 0 on it, and all this bushy hair coming out the back 

 16 of his hat.

 17 And we were just standing there talking.  

 18 And he said, "Yeah, I've been here for" -- I want to 

 19 say 18 or 20 years.  And he said, "I've covered this.  

 20 The Pirates are great guys."  He said, "By the way, 

 21 I'm a Peabody High School graduate, 1979."  So we both 

 22 gave each other the fist pound.  

 23 So I say that to say that we never know 

 24 where our students will come up and how well they're 

 25 doing.  He gave me a card and said that he's available 
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  1 to volunteer in this district.  He's always made 

  2 himself available to talk about the industry.

  3 And so if you're ever at the Pirate game, 

  4 he's number 0, he has a camera crew, and he's in and 

  5 out all throughout the system.

  6 Also, I wanted to mention that last month, 

  7 we had a pretty healthy discussion about the Take a 

  8 Father to School Day.  And I mentioned, or it was 

  9 mentioned that -- at one point, someone had mentioned, 

 10 "Well, we've never been involved with doing anything 

 11 for mothers."  I've been able to find, with the help 

 12 of some very good folks, the actual resolution.  And 

 13 that was back on May 9th, 2011, where I introduced -- 

 14 it's called the Board of Education Take a Mother to 

 15 School Day, and the purpose was to acknowledge all of 

 16 the wonderful women and mothers that we have in the 

 17 district. 

 18 I gave the rationale for it, and it had 

 19 some concerns, I believe, at that point by the 

 20 administration.  But it was mentioned last week by my 

 21 colleague Miss Colaizzi that we do not do anything for 

 22 women or mothers.  And I just want to remind folks 

 23 that I did it, and I put it on the floor. 

 24 But the vote was second by Dr. Dara Ware 

 25 Allen, and final vote went down.  There were one -- it 
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  1 was one yes vote, and that was me.  The following all 

  2 voted no:  And that's Dara Allen, Theresa Colaizzi, 

  3 Jean Fink, Bill Isler, Floyd McCrea, Sharene Shealey, 

  4 Tom Sumpter and Sherry Hazuda.

  5 My point is, is that when we make 

  6 accusations about folks not being active and doing 

  7 things for others, it's important that we operate from 

  8 a factual base.  I have always wanted to acknowledge 

  9 all the wonderful things that our mothers and women 

 10 are doing in this district.  This item went down, and 

 11 there were four women there that voted no. 

 12 And so I still believe -- and at that time, 

 13 I think there was a -- making a -- there was a notice 

 14 about March was the women month.  And so I thought it 

 15 was very powerful, we had a lot of women on the board, 

 16 we had a powerful administration, and women had played 

 17 a major part, and I thought it would be so timely to 

 18 have that day.  But obviously, some did not agree.  

 19 And so I still believe they should be 

 20 acknowledged.  I still believe we should have that 

 21 day -- formal day on the calendar.  I'm encouraged by 

 22 that, by the president of Allegheny PTO, who told me a 

 23 week ago that they had an event there where they 

 24 invited the mothers, and she said they had a line of 

 25 mothers there.  I believe they served them lunch.  She 
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  1 said they had a line of mothers who responded and came 

  2 out. 

  3 And so I will be introducing again.  I will 

  4 wait until maybe the new board comes on, and see if 

  5 they will agree.  But I'm hoping when it comes 

  6 forward, if those that are here, that they would 

  7 support this wonderful, wonderful day and to 

  8 acknowledge all of the contributions that women are 

  9 making in this district.  And not just say it, but put 

 10 it on the calendar where we are recognizing them each 

 11 and every day.  Thank you, very much.

 12 MS. SHEALEY:  You're welcome, Mr. Brentley.

 13 Mrs. Colaizzi?

 14 MS. COLAIZZI:  Nothing.

 15 MS. SHEALEY:  Mrs. Fink?

 16 Mrs. Hazuda?

 17 MS. HAZUDA:  Two comments.  One, you never 

 18 know where you're going to see somebody.  Speaking of 

 19 Pittsburgh Pirates, one of our teachers used to be the 

 20 back-up Pirate Parrot, and full-time, one of those 

 21 ones that shoot out the T-shirts and walk on stilts 

 22 and all that stuff, that's one of our teachers. 

 23 The other thing I would like to again bring 

 24 up, I would like to see the Take Somebody to School 

 25 Day moved to the fall so we can have residual 
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  1 benefits.  I don't think we reached the maximum 

  2 benefits we could by having it at the end of the 

  3 school year.  The communication and the interaction 

  4 with the teacher, and most likely that student will 

  5 not have that teacher the following year.  So if it 

  6 would be held in the fall, you could have the residual 

  7 benefits.

  8 Secondly, in consideration of the students 

  9 who don't have a male role model, perhaps it could be 

 10 inclusive and be Take a Loved One to School Day.  And 

 11 so whether it's male or female, each child could have 

 12 an adult with them, because it's my understanding from 

 13 talking to some people involved in our schools that we 

 14 do have children who stay home that day.  We do have 

 15 children who spend a lot of the day in tears because 

 16 they don't have someone to show up with them.  

 17 So maybe if we do Take a Loved One to 

 18 School Day in the fall, it would accomplish what the 

 19 original intent was, which was to open the 

 20 communication with the teacher and get an adult in the 

 21 school for that child.  Thank you.

 22 MS. SHEALEY:  You're welcome, Mrs. Hazuda.

 23 Dr. Holley?  

 24 Mr. McCrea?

 25 MR. MCCREA:  Thank you.
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  1 Yesterday and this morning, I had the 

  2 pleasure of going to CarMel with Science and 

  3 Technology Academy, and doing their portfolio 

  4 reviews.  Those kids are phenomenal.  Their writing is 

  5 tremendous.  I don't know what it is.  It's the magic 

  6 of Dr. Oke, I guess, because she's -- she has -- she 

  7 knows every kid in the school, she checks every paper 

  8 in the school, and they're really well -- well-behaved 

  9 children.  Just -- it was great for me because I 

 10 learned a lot from them.  But they also learned to 

 11 interview, which is a very critical thing going 

 12 forward for the Promise and for their futures.  Thank 

 13 you.

 14 MS. SHEALEY:  You're welcome, Mr. McCrea.

 15 Mr. Sumpter?

 16 MR. SUMPTER:  Thank you, Miss Shealey.

 17 Very quickly, I want to recognize the 

 18 winners of Gene Kelly Awards of which Pittsburgh 

 19 Public Schools won nine awards.

 20 Best scenic design, budget category 1, 

 21 Pittsburgh CAPA, In The Heights.

 22 Best lighting design, Pittsburgh 

 23 Barack Obama International Studies Academy, Once on 

 24 this Island.

 25 Best all-student orchestra, Pittsburgh 
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  1 CAPA, In the Heights.  

  2 Best ensemble, Pittsburgh CAPA, In the 

  3 Heights.

  4 Best direction, Pittsburgh CAPA, In the 

  5 Heights.

  6 Best actor, Angelo -- and I don't want to 

  7 mess his name up, but Ragghianti -- Ragghianti -- 

  8 Ragghianti.  Accept my apologies, Pittsburgh CAPA.  He 

  9 was the best actor, In the Heights.  

 10 Best musical, budget category 1, Pittsburgh 

 11 CAPA, In the Heights.  

 12 Best supporting actress, Michala Williams, 

 13 Pittsburgh CAPA.  

 14 And Pittsburgh Science and Technology 

 15 Academy were the winners of the Charles Gray Award for 

 16 special achievement in arts education.  

 17 Hopefully, everybody gets the message out 

 18 there that, hey, good things are happening in the 

 19 Pittsburgh Public Schools.  Come to CAPA, come to our 

 20 schools.  We're performing just as well or better than 

 21 the surrounding districts.

 22 So again, congratulations to all the 

 23 winners of the Gene Kelly Awards.  And having seen 

 24 some of these plays performed by their schools and 

 25 been involved when my daughters were going to Schenley 
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  1 High School, in terms of what they were doing there, 

  2 so you got some experience of seeing what they go 

  3 through, the practice, the performance.  And we were 

  4 able to see a part of, or a couple scenes from In the 

  5 Heights from Pittsburgh CAPA when the Pittsburgh 

  6 Promise had a meeting downtown to talk about the state 

  7 of the Promise, and they performed at CAPA.  And it 

  8 was very, very good.  So again, congratulations to the 

  9 winners of the Gene Kelly Awards.

 10 And as always, invest in the future, give 

 11 to the Pittsburgh Promise, give to who need.  Thank 

 12 you.  And the Homewood Childrens Village.  Thank you.

 13 MS. SHEALEY:  You're welcome, Mr. Sumpter.  

 14 I just wanted to add about the Gene Kelly 

 15 Awards, I was honored, along -- to stand next to 

 16 Dr. Lane and present the best ensemble award to 

 17 Pittsburgh CAPA.  And along with the ones you 

 18 mentioned, Obama -- Pittsburgh Obama was nominated for 

 19 several awards, Pittsburgh Brashear was nominated, and 

 20 Pittsburgh Perry was nominated. 

 21 And Pittsburgh SciTech's award -- SciTech's 

 22 award came with $3,000 to promote arts education at 

 23 SciTech.

 24 May I have a motion?

 25 MS. HAZUDA:  Move to adjourn.
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  1 MR. SUMPTER:  Second.

  2 MS. SHEALEY:  All those in favor, please 

  3 say aye.

  4 (Thereupon, there was a chorus of ayes.)

  5 MS. SHEALEY:  Opposed same sign.

  6 (No response.)

  7 MS. SHEALEY:  Meeting adjourned.

  8 - - -

  9 (Thereupon, at 9:25 o'clock p.m., the 

 10 Legislative Meeting was adjourned.)

 11 - - -  

 12

 13

 14

 15

 16

 17

 18

 19

 20

 21

 22

 23

 24

 25
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  1   C-E-R-T-I-F-I-C-A-T-E

  2       I, Jessica Fisher, the undersigned, do hereby 

  3 certify that the foregoing ninety six (96) pages are a 

  4 true and correct transcript of my stenotypy notes 

  5 taken of the Legislative Meeting, held in the 

  6 Pittsburgh Board of Public Education Administration 

  7 Building, Board Room, on Wednesday, May 29, 2013.

  8

  9        __________________________________  
       Jessica Fisher, Court Reporter

 10

 11 - - - 11

 12

 13

 14

 15

 16

 17

 18

 19

 20

 21

 22

 23

 24

 25
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

May 29,2013 

Regular Meeting 

ROLLCALL 

APPROVAL OF MINUTES: April 24, 2013 

COMMITTEE REPORTS 

A. Committee on Education 

B. Committee on Business 

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

COMMITTEE ON EDUCATION May 29,2013 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to those resolutions, 
and that authority be given to the staff to change account number, the periods of performance, 
and such other details as may be necessary to carry out the intent of resolutions, so long as the 
total amount of money authorized in the resolution is not exceeded; except that with respect to 
grants which are received as a direct result of Board action approving the submission of 
proposals to obtain them, the following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and expend 
any increase over original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not exceed 
fifteen percent (15%) of the original grant. Increases in excess of fifteen percent require 
additional Board authority. 

I. PAYMENTS AUTHORIZED 

RESOLVED, that the Board of Directors of the Pittsburgh-Mt. Oliver Intermediate 
Unit authorize its proper officers to approve the following payments for services for 
professional development, travel cost and equipment associated with the training set 
forth in subparagraphs A-C, inclusive: 

A. Payment to Naviance, Inc. in the amount of $2,500.00 to present a workshop 

on the Naviance System. The participants will gain proficiency in the 
Naviance system to promote student engagement, academic improvement, 

work and college readiness. The agenda provides an introduction to the 
Naviance platform, and includes "Configuring the Family Connections," and 
"College Planning: College Application Tools." 
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Naviance enhances the college application process for students, parents, 
counselors and teachers. Students and parents have access codes to the 
Naviance system. Naviance tracks scholarship opportunities, letters of 

recommendation from teachers, SAT scores, filing deadlines, college 
acceptances. Naviance can send out electronic transcripts, e-mails to students 
and parents, and various kinds of reports about who goes to what college from 

year to year. 

Cost of this workshop will include $1,500.00 for the professional 
development, $875.00 for materials, and travel is not to exceed $125.00. The 
total cost of this action is not to exceed $2,500.00 from account 

10.2270.324.460.209.050. 

B. Payment to Judith Stern, M.A., in the amount of $2,055 to present a workshop 
to the teachers of Winchester Thurston School. Ms. Stern will present an 
understanding of the many neurological, cognitive and emotional disabilities 
and difficulties students can face and provide staff with best practices and 
practical strategies for addressing those needs within the main streamed 
classrooms. The workshop will take place on June 5, 2013 from 8:30 AM-
3 :00 PM at Winchester Thurston School. 

The cost of the presenter is $1,100.00 plus travel and lodging for a total not to 
exceed $2,055.00 from account 10.2270.324.460.209.037. 

C. Payment to Lifeways North America National Office in the amount of 
$3,505.00 to present a one week teacher training workshop to the teachers of 
Waldorf School of Pittsburgh. The workshop will support clarification of the 
unique role the school's Little Friends Program plays in the infant to eighth 

grade educational program offered at the school and the full integration of the 
program into the school's broader cultural life. Teachers will be given the 
opportunity to review, revise, produce, and integrate new early childhood 
curricula into existing educational programming, ensuring continuity of 

teaching and student learning. 
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The total $4,585.00 cost of the workshop will include the facilitation for five 
days at $450.00 per day, travel at $400.00, lodging for six nights at $142.50 
per night for the speaker, meals for eight individuals not to exceed $10.00 per 
day for five days, coffee and water for eight individuals not to exceed $5.00 
per day for five days, and materials for the training not to exceed $480.00. 

Total cost not to exceed $4,585.00 from account 10.2270.324.460.209.036. 

II. GENERAL AUTHORIZATION 

RESOLVED, That the Board authorizes its proper officers to approve the following 
actions as set forth in subparagraphs A-B inclusive: 

A. RESOLVED, That the Board of Public Education hereby authorizes the 
Executive Director of the Pittsburgh-Mt. Oliver Intermediate Unit #2 to sign 
any and all contracts, agreements, grants andlor licenses (referred to 
collectively as contracts) with the Pennsylvania Department of Education if 
said contracts have been duly approved by the Board in advance and reviewed 

by the Solicitor. 

FURTHER RESOLVED, That the Executive Director of the Pittsburgh-Mt. 

Oliver Intermediate Unit #2 shall not authorize, execute or deliver any 
contract without prior Board approval. Any contracts signed without Board 
approval will not be binding on the Board and the signatory may be held 
personally liable for any obligations in the contract. 

FURTHER RESOLVED, That the Board adopts the attached resolution 
required by the Pennsylvania Department of Education, which authorized the 
Executive Director of the Pittsburgh-Mt. Oliver Intermediate Unit #2 to 

electronically sign contracts with the Pennsylvania Department of Education. 
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RESOLUTION 

BE IT RESOLVED, by authority of the Pittsburgh-Mt. Oliver Intermediate Unit #2 of the School 

District of Pittsburgh and it is hereby resolved by authority of the same, that a duly appointed 

and commission Executive Director of the above named body is authorized and directed to sign 

any and all contracts, agreements, grants and/or licenses (hereinafter collectively referred to as 

contract(s)) with the Pennsylvania Department of Education (Department); and 

BE IT FURTHER RESOLVED, that the body consents to the use of electronic signatures by the 
above named individual and that no handwritten signature from the above named individual 
shall be required in order for any contract with the Department to be legally enforceable and 
that by affixing his/her electronic signature to an electronic file of the contract via the 
Department's e-grants system, the above designated authorized individual shall have effectively 
executed and delivered the contract, binding the Pittsburgh-Mt. Oliver Intermediate Unit #2 to 
comply with the terms of said contract; and 

BE IT FURTHER RESOLVED, that no writing shall be required in order to make the contract valid 

and legally binding, provided that the Department and all other necessary Commonwealth 

approvers affix their signatures electronically and an electronically-printed copy of the Contract 

is e-mailed or is otherwise made available to the body by electronic means; and 

BE IT FURTHER RESOLVED, that the body will not contest the due authorization, execution, 
delivery, validity or enforceability of the electronic Contract under the provisions of a statute of 
frauds or any other applicable law. The Contract, if introduced as evidence on paper in any 
judicial, arbitration, mediation, or administrative proceedings, will be admissible as between the 
parties to the same extent and under the same conditions as other business records originated 
and maintained in documentary form and the admissibility thereof shall not be contested under 
either the business records exception to the hearsay rule or the best evidence rule; and 

BE IT FURTHER RESOLVED, that the body will notify the Department's Bureau of Management 
Services promptly in the event that the above named individual is no longer authorized to 
execute agreements on behalf of the body electronically and that the Department shall be 
entitled to rely upon the above named officer's authority to execute agreements electronically 
on behalf of the body until such notice is received by the Department's Office of Chief Counsel. 

ATIEST 

President/Chair or Vice-President/Chair Treasurer/Secretary 

Sharene Shealey, Board President Ira Weiss, Solicitor 

Print/type name and title Print/type name and title 
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I, Ira Weiss, Secretary, of Pittsburgh Board of Education do certify that the foregoing is a true 
and correct copy of the Resolution adopted at a regular meeting of the Pittsburgh Board of 
Education, held the 29 day of May, 2013. 

Dated: ________________________ __ 

Signature 

Ira Weiss, Solicitor 
Print/type name and title 

TO BE EXECUTED BY AUTHORIZED OFFICER: 

As the person authorized to sign on behalf of the above named body, I agree that I shall not provide any 
other person with my e-grants password or otherwise authorize any other individual to affix my 
electronic signature to any agreement with the Department. 

Dated: _______________________ _ 

Signature 

Linda S. Lane, Executive Director 
Print/type name and title 
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B. RESOLVED, That the Board of Directors adopt the following Pittsburgh-Mt. 
Oliver Intermediate Unit #2 calendar for supportive services to the non-public 
schools for the period of July 1,2013 through June 30, 2014: 

Intermediate Unit Calendar for 2013-2014 

First day for teachers: 
Last day for teachers: 

August 22, 2013 
June 16,2014 

Scheduled Holidays 

Labor Day 
Veterans' Day 
Thanksgiving Vacation 

Winter Vacation 

Dr. M.L. King, Jr. Day 
Presidents' Day 
Spring Vacation 

Memorial Day 

September 2,2013 
November 11, 2013 
November 28, 2013 

through December 2,2013 
December 23, 2013 

through January 3, 2014 
January 20, 2014 
February 17, 2014 
April 17, 2014 

through April 21, 2013 
May 26, 2014 

This calendar includes 192 teacher days; three of these are snow days. 

Respectfully submitted, 

Chairperson 
Committee on Education 

1735



PMOIU2 
Legislative Meeting 

May 29,2013 

PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

COMMITTEE ON BUSINESS May 29, 2013 

DIRECTORS: 

The Committee on Business recommends the adoption of the following resolutions, that 
the proper officers ofthe Board be authorized to enter into contracts relating to those resolutions, 
and that authority be given to the staff to change account numbers, the periods of performance, 
and such other details as may be necessary to carry out the intent of the resolutions, so long as 

the total amount of money authorized in the resolution is not exceeded: 

I. PAYMENTS AUTHORIZED 

RESOLVED, that the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to approve the following payments 
for services for professional development, travel cost and equipment associated 
with the training set forth in subparagraphs A-B, inclusive: 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 

Intermediate Unit #2 authorize renewing the 2012-2013 Services Agreement 
with the Omni Group for the fiscal year of2013-2014, whereby the Omni 
Group will continue to serve as the Intermediate Unit's Third Party 

Administrator to act on behalf of the Intermediate Unit in any and all 
compliance matters pertaining to the Intermediate Unit's 403(b) programs 
pursuant to Section 1.403.(b)(2) of the US Department of Treasury 
Regulations with various service providers. Cost of the 2013-2014 renewal 
shall not exceed $2,195.00, chargeable to account: 10.2500.390.010.111.000 

The Ornni Group was approved by the Board on June 25, 2008, to serve as the 
third party administrator with respect to the Pittsburgh-Mt. Oliver 

Intermediate Unit #2's 403(b) Retirement Written Plan Document. 
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B. It is recommended that the list of payments made for the month of April 2013 
in the amount of$201,867.03 be ratified, the payments having been made in 
accordance with the Rules in Effect in the Intermediate Unit and the Public 
School Code. 

(Information is on file in the Business Office of the Intermediate Unit) 

II. GENERAL AUTHORIZATION 

RESOLVED, That the Board authorizes its proper officers to approve the 
following actions as set forth in subparagraphs A through C, inclusive: 

A. RESOLVED, That the Board of Directors ofthe Pittsburgh-Mt. Oliver 
Intermediate Unit #2 approve the following group dental insurance rates 
through United Concordia for the period July 1,2013 through June 30, 2014: 

Dental 

PPO: 

Employee 

Family 

DHMO: 

Employee 

Family 

Current Rate 

$33.01 

$98.60 

$18.10 

$54.35 

Renewal Rate % Change 

$34.00 3.0% 

$101.56 3.0% 

$18.10 0% 

$52.40 3.6% 
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B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 

Intennediate Unit #2 approve the renewal of the group life insurance rates 

through Reliance Insurance Company for the period July 1,2013 through June 

30,2014. This renewal does not increase the premium from the current year's 

premium. 

General Life 

AD&D 

Current Rate 

$.20/$1,000 

$.02/$1,000 

Renewal Rate 

$.20/$1,000 

$.02/$1,000 

% Change 

-0-

-0-

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 

Intennediate Unit #2 authorize the acceptance of revenues from the PA 

Department of Education and support payments from the Intennediate Unit's 

member school district to provide funding sources to operate the 2013-2014 

Special Education Core and Transportation Programs, and to expend these 

monies in accordance with the appropriations schedule designated as Exhibit 

A in the amount of$101,873,899 for fiscal year July 1,2013 through June 30, 

2014. 

RESOLVED, FURTHER, That the Board authorize its officers to enter into 

an agreement with the Pittsburgh School District to provide the 

administrative, instructional, transportation and other services necessary to 

operate the 2013-2014 Special Education Core and Transportation Programs 

during the period July 1, 2013 through June 30, 2014 in the amount of 

$101,873,899. RESOLVED, FURTHER, That the new appropriations 

reflected on Exhibit A and the subcontract with the Pittsburgh School District 

be increased to include the encumbrances outstanding as of June 30, 2013. 

These encumbrances, when detennined, are to be expenditures of the fiscal 

year in which they are liquidated. 

RESOLVED, FINALLY, That the Board of Directors adopt the 2013-2014 

Special Education Plan for implementation in the Pittsburgh Public Schools. 

1738



Sub Object 

SPECIAL EDUCATION BUDGET 

July 1, 2013 to June 30, 2014 

APPROPRIATIONS BY STATE APPROVAL 

Function Code Description 

INSTRUCTION - SPECIAL PROGRAMS 

1200 100 Personnel Services-Salaries 

1200 200 Personnel Services-Employee Benefits 

1200 300 Purchased Professional & Technical Services 

1200 400 Purchased Property Services 

1200 500 Other Purchased Services 

1200 600 Supplies 

1200 700 Property 

1200 800 Dues & Fees 

1200 900 Other Objects 

TOTAL INSTRUCTION - SPECIAL PROGRAMS 

SUPPORT SERVICES - PUPIL PERSONNEL 

2100 100 Personnel Services-Salaries 

2100 200 Personnel Services-Employee Benefits 

2,100 300 Purchased Professional & Technical Services 

2100 600 Supplies 

2100 900 Other Objects 

TOT AL SUPPORT SERVICES - PUPIL PERSONNEL 

PMOIU2 
Legislative Meeting 

May 29,2013 

OS/29/13 

EXHIBIT A 

Amount 

$41,411,891 

19,826,871 

4,023,056 

34,888 

273,257 

540,102 

120,374 

1,770 

16,633,737 

$82,865,946 

$1,317,320 

639,134 

149,750 

55,637 

543,919 

$2,705,760 
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SUPPORT SERVICES - ADMINISTRATION 

2300 100 Personnel Services-Salaries 

2300 200 Personnel Services-Employee Benefits 

2300 300 Purchased Professional & Technical Services 

2300 400 Purchased Property Services 

2300 500 Other Purchased Services 

2300 600 Supplies 

2300 700 Property 

2300 900 Other Objects 

TOTAL SUPPORT SERVICES - ADMINISTRATION 

SUPPORT SERVICES - PUPIL HEALTH 

2400 

2400 

2400 

100 

200 

900 

Personnel Services-Salaries 

Personnel Services-Employee Benefits 

Other Objects 

TOTAL SUPPORT SERVICES - PUPIL HEALTH 

SUPPORT SERVICES - BUSINESS 

2500 300 Contracted Services - Audit 

SUPPORT SERVICES - OPERATION AND 

MAINTENANCE OF PLANT 

2600 

2600 

500 

900 

Other Purchased Services 

Other Objects 

TOTAL OPERATION AND MAINTENANCE OF PLANT 

PMOIU2 
Legislative Meeting 
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$1,469,441 

703,797 

146,243 

3,710 

15,334 

60,572 

50,000 

603,613 

$3,052,710 

05129113 

1,469,791 

714,724 

549,624 

$2,734,139 

$7,000 

$18,675 

4,699 

$23,374 

1740



SUPPORT SERVICES - STUDENT TRANSPORTATION 

2700 100 Personnel Services-Salaries 

2700 200 Personnel Services-Employee Benefits 

2700 513 Contracted Carriers 

2700 515 Public Carriers 

2700 900 Other Objects 
TOTAL SUPPORT SERVICES - STUDENT 
TRANSPORTATION 

TOTAL APPROPRIATIONS 

PMOIU2 
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May 29,2013 

$120,170 

50,460 

9,798,944 

200,135 

315,261 

$10,484,970 

$101,873,899 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 
Committee on Business 

1741



PMOIU2 
legislative Meeting 

May 29, 2013 

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 

OF THE INTERMEDIATE UNIT 

From the Executive Directors 
to the 

IU Board of Directors 

DIRECTORS: 

May 29,2013 

The following personnel matters are recommended for action by the Board: 

1. Correction to Item Previously Approved - Appointments, April 24, 2013 Minutes. 

Reads: 
Uhlyar, Sandy, Director of Business Services, $80,000, effective date 5/1/13. 

Should read: 
Uhlyar, Sandy, Director of Business Services, $80,000, effective date 3/1/13. 

Respectfully submitted, 

Dr. Linda S. Lane 
Secretary 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

May 29, 2013 

FINANCIAL STATEMENTS 

For 

April 2013 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 
MONTHLY REPORT OF CASH AND INVESTMENT ACCOUNTS 
FOR THE MONTH ENDING APRIL 30,2013 

CASH ACCOUNTS 
(All Funds) 

Citizens Bank 

PNC Bank 

TOTAL CASH ACCOUNTS 

INVESTMENT ACCOUNTS 
(All Funds) 

Pa. Local Government 
Investment Trust 

Pa. School District 
Liquid Asset Fund 

TOTAL INVESTMENT ACCOUNTS 

4/30/2013 

$ 897,631.01 

$ 840,081.64 

$ 1,737,712.65 

$ 941,730.66 

$ 1,839,404.04 

$ 2,781,134.70 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 
INTERIM MONTHLY BALANCE SHEET - ALL FUNDS 
FOR MONTH ENDING APRIL 30, 2013 

CURRENT ASSETS 
Cash 
Petty Cash 
Investments 
Intergovernmental Accts. Receivable 
TOTAL CURRENT ASSETS 

TOTAL ASSETS 

CURRENT LIABILITIES 
Accounts Payable 
Payroll Accruals and With holdings 
Compensated Absences 
Deferred Revenues 
TOTAL CURRENT LIABILITIES 

FUND EQUITY 
Reserve for Encumbrances 

Unreserved Fund Balance 
Current Year Revenues in Excess of Expenditures 
Invested in Equipment 
TOTAL FUND EQUITY 

TOTAL LIABILITIES AND FUND EQUITY 

I Check Balance 

GENERAL SPECIAL REVENUE 
FUND FUNDS 

$ 1,603,254.59 $ (27,694.70) 
$ 50.00 
$ 3,453,635.10 $ 27,694.70 
$ 319,428.45 $ 
$ 5,376,368.14 $ 

$ 5,376,368.14 $ 

$ 1,117,030.47 $ 7,000.00 

$ 1,460,719.95 
$ 2,577,750.42 $ 7,000.00 

$ 

$ 922,433.59 $ 
$ 1,876,184.13 $ (7,000.00) 
$ 
$ 2,798,617.72 $ (7,000.00) 

$ 5,376,368.14 $ 

$ $ 

FIDUCIARY 
(PAYROLL) TOTAL ALL 

FUND FUNDS 

$ 162,152.76 $ 1,737,712.65 
$ 50.00 
$ 3,481,329.80 
$ 319,428.45 

$ 162,152.76 $ 5,538,520.90 

$ 162,152.76 $ 5,538,520.90 

$ $ 1,124,030.47 
$ 162,152.76 $ 162,152.76 

$ 
$ 1,460,719.95 

$ 162,152.76 $ 2,746,903.18 

$ 

$ 922,433.59 
$ 1,869,184.13 
$ 

$ $ 2,791,617.72 
$ 

$ 162,152.76 $ 5,538,520.90 

$ $ 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 
EXPENDITURE ANALYSIS 
GENERAL FUND 
CURRENT FISCALYEAR TO DATE TO PRIOR FISCAL YEARS END 
As of April 30, 2013 

YEAR END YEAR END YEAR TO DATE YEAR TO DATE YEAR TO DATE 
6/30/2009 6/30/2010 6/30/2011 6/30/2012 4/30/2013 

1000 INSTRUCTION 
100 Personnel Services-Salaries $ 1,542,171.67 $ 1,674,730.84 $ 1,631,340.58 $ 1,703,394.64 $ 1,146,840.46 
200 Personnel Services-Benefits $ 475,235.94 $ 565,070.81 $ 643,795.22 $ 691,313.54 $ 431,536.52 
300 ProfessionallTechnical Services $ 109,493.83 $ 94,339.50 $ 140,805.15 $ 293,430.37 $ 60,997.52 
400 Purchased Property Services $ $ $ 3,239.70 $ 1,077.84 
500 Other Purchased Services $ 820,788.30 $ 864,844.68 $ 905,377.25 $ 1,203,882.34 $ 568,543.35 
600 Supplies $ 203,566.42 $ 269,990.82 $ 761,986.03 $ 1,171,153.05 $ 184,289.16 
700 Property $ 492.00 $ 44,793.00 $ 820,630.26 $ 287,847.71 $ 
800 Other Objects $ $ 89.00 $ 272.33 $ 457.00 $ 89.00 
900 Other Uses of Funds $ 

TOTAL INSTRUCTION $ 3,151.748.16 $ 3,513,858.65 $ 4,904,206.82 $ 5,354,718.35 $ 2,393,373.85 

2000 SUPPORT SERVICES 
100 Personnel Services-Salaries $ 1,749,574.04 $ 1,686,076.44 $ 1,523,815.70 $ 1,316,984.08 $ 1,006,033.47 
200 Personnel Services-Benefits $ 632,033.28 $ 640,398.26 $ 656,285.58 $ 589,148.66 $ 507,082.18 
300 ProfessionallTechincal Services $ 239,988.24 $ 155,759.19 $ 100,313.17 $ 225,052.11 $ 241,793.21 
400 Purchased Property Services $ 62,906.74 $ 60,067.95 $ 66,895.92 $ 108,394.50 $ 85,952.91 
500 Other Purchased Services $ 92,701.49 $ 118,980.05 $ 69,471.21 $ 113,476.10 $ 75,346.39 
600 Supplies $ 125,613.21 $ 79,189.06 $ 81,508.39 $ 47,213.41 $ 31,591.51 
700 Property $ 14,874.53 $ 8,710.00 $ 14,724.16 $ 7,244.00 $ 10,228.22 
800 Other Objects $ 2,058,444.86 $ 2,080,173.77 $ 1,196,435.35 $ 923,850.58 $ 5,885.13 
900 Other Uses of Funds 

TOTAL SUPPORT SERVICES $ 4,976,136.39 $ 4,829,354.72 $ 3,709,449.48 $ 3,331,363.44 $ 1,963,913.02 

3000 OPERATION OF NON-INSTRUCTINAL SERVICE 
100 Personnel Services-Salaries $ 14,537.00 $ 15,415.00 $ 16,031.60 
200 Personnel Services-Benefits $ 1,928.10 $ 2,199.04 $ 2,119.77 $ 148.00 $ 1,211.10 
300 ProfessionallTechincal Services $ $ $ 3,925.00 $ 10,552.50 
400 Purchased Property Services $ $ 
500 Other Purchased Services $ $ 115.44 
600 Supplies $ 2,319.75 $ 11,940.21 $ 20,891.49 $ 15,206.34 $ 11,963.63 

TOTAL OPERATION OF NON-INSTRUCTIONAL SERVICES $ 18,784.85 $ 29,554.25 $ 39,042.86 $ 19,279.34 $ 23,842.67 

5000 OTHER EXPENDITURES AND FINANCING USES 
900 Other Uses of Funds $ 409,724.06 $ 356,503.03 $ 741.689.84 $ 346,815.36 $ 127,545.50 

TOTAL OTHER EXPENDITURES AND FINANCING USES $ 409,724.06 $ 356,503.03 $ 741,689.84 $ 346,815.36 $ 127,545.50 

TOTAL GENERAL FUND EXPENDITURES $ 8,556,393.46 $ 8,729,270.65 $ 9,394,389.00 $ 9,052,176.49 $ 4,508,675.04 
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Date: 05/14/13 

Time: 10: 03 : 03 

Ending Date: 04/30/13 

ALL 

10 Fund 10 

1000 Instruction 

100 Personnel Services -
200 Personal Services 

300 Purchased Professional And 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

1000 Function (E) Total 

2000 Support Services 

100 Personnel Services -
200 Personal Services 

300 Purchased Professional And 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

2000 Function (E) Total 

3000 Oper Of Noninstructional Svcs 

200 Personal Services -
300 Purchased Professional And 

500 Other Purchased Services 

600 Supplies 

3000 Function (E) Total 

5000 Other Expenditures And 

900 Other Uses Of Funds 

5000 Function (E) Total 

10 Fund (E) Total 

23 Fund 23 

1000 Instruction 

500 Other Purchased Services 

Pittsburgh-Mt Oliver IU 2 
Account Summary Report 2012-2013 

Expenditure Accounts - with Activity Only 

Adjusted 

Budget YTD Expended 

Current 

Expended 

Current 

Encumbrances 

1,764,100.00 1,146,840.46 141,665.92 0.00 

793,750.00 431,536.52 29,477.13 0.00 

121,500.00 60,997.52 4,728.00 16,688.00 

2,500.00 1,077.84 0.00 0.00 

996,200.00 568,543.35 37,314.68 0.00 

185,960.00 184,289.16 26,859.59 116.57 

36,000.00 0.00 0.00 0.00 

0.00 89.00 0.00 0.00 

3,900,010.00 2,393,373.85 240,045.32 16,804.57 

1,300,540.00 1,006,033.47 111,414.60 0.00 

795,830.00 507,082.18 23,216.86 0.00 

181,100.00 241,793.21 29,845.76 407,930.00 

100,700.00 85,952.91 12,000.29 8,337.50 

109,000.00 75,346.39 16,631.72 0.00 

81,800.00 31,591.51 1,321.72 753.29 

12,000.00 10,228.22 0.00 0.00 

8,750.00 5,885.13 923.07 0.00 

2,589,720.00 1,963,913.02 195,354.02 417,020.79 

0.00 1,211.10 0.00 0.00 

9,000.00 10,552.50 750.00 3,750.00 

0.00 115.44 0.00 0.00 

21,000.00 11,963.63 0.00 2,796.00 

30,000.00 23,842.67 750.00 6,546.00 

391,440.00 127,545.50 0.00 0.00 
391,440.00 127,545.50 0.00 0.00 

6,911,170.00 4,508,675.04 436,149.34 440,371.36 

0.00 1,209,614.00 0.00 0.00 

Remaining 

Balance 

617,259.54 

362,213.48 

43,814.48 

1,422.16 

427,656.65 

1,554.27 

36,000.00 

-89.00 

1,489,831.58 

294,506.53 

288,747.82 

-468,623.21 

6,409.59 

33,653.61 

49,455.20 

1,77l.78 

2,864.87 

208,786.19 

-1,211.10 

-5,302.50 

-115.44 

6,240.37 

-388.67 

263,894.50 

263,894.50 

1,962,123.60 

-1,209,614.00 

Page: 
BAR020 

board report 
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Date: 05/14 / 13 

Time: 10:03:03 

Ending Date: 04/30/13 

ALL 

23 Fund 23 

1000 Function (E) Total 

2000 Support Services 

300 Purchased Professional And 

2000 Function (E) Total 

23 Fund (E) Total 

24 Fund 24 

24 

1000 Instruction 

500 Other Purchased Services 

1000 Function (E) Total 

Fund (E) Total 

25 Institutionalized Children's 

1000 Instruction 

500 Other Purchased Services 

1000 Function (E) Total 

25 Fund (E) Total 

Report Totals 

Pittsburgh-Mt Oliver IU 2 
Account Summary Report 2012-2013 

Expenditure Accounts - with Activity Only 

Adjusted 

Budget YTD Expended 

Current 

Expended 

Current 

Encumbrances 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

6,911,170.00 

1,209,614.00 

7,000.00 

7,000.00 

1,216,614.00 

7,633,137.00 

7,633,137.00 

7,633,137.00 

777,446.00 

777,446.00 

777,446.00 

14,135,872.04 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

436,149.34 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

440,371.36 

Remaining 

Balance 

-1,209,614.00 

-7,000.00 

-7,000.00 

-1,216,614.00 

-7,633,137.00 

-7,633,137.00 

-7,633,137.00 

-777,446.00 

-777,446.00 

-777,446.00 

-7,665,073.40 

Page: 2 
BAR020 

board report 
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Date: 05/14 / 13 

Time: 10:03:23 

Ending Date: 04/30/13 

ALL 

10 Fund 10 

6500 Earnings On Investments 

6800 Revenues From Intermediate 

6900 Other Revenue From Local 

7700 Revenue For Non-public 

7800 Subsidies For State Paid 

8500 Restricted Grants-in-aid From 

8700 Unassigned 

10 Fund (R) Total 

23 Fund 23 

7200 Subsidies For Specific 

23 Fund (R) Total 

24 Fund 24 

7300 Subsidies For Non-educational 

24 Fund (R) Total 

25 Institutionalized Children's 

7200 Subsidies For Specific 

25 Fund (R) Total 

Report Totals 

Pittsburgh-Mt Oliver IU 2 
Account Summary Report 2012-2013 

Revenue Accounts - with Activity Only 

Anticipated YTD Revenue 

Revenue Adjustments Received 

24,000.00 0.00 492.92 

1,548,000.00 0.00 1,439,766.31 

441,440.00 0.00 240,608.33 

2,696,546.00 0.00 2,832,237.59 

287,400.00 0.00 154,083.03 

1,417,91l.00 0.00 1,614,884.87 

0.00 0.00 240,491.34 

6,415,297.00 0.00 6,522,564.39 

1,257,871.00 0.00 1,209,614.00 

1,257,871.00 0.00 1,209,614.00 

10,077,325.00 0.00 7,633,137.00 

10,077,325.00 0.00 7,633,137.00 

1,093,696.00 0.00 777,446.00 

1,093,696.00 0.00 777,446.00 

18,844,189.00 0.00 16,142,76l.39 

Current Revenue 

Received 

JO.15 

0.00 

0.00 

0.00 

9,220.00 

106,108.93 

240,49l.34 

355,850.42 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

355,850.42 

Page: 
BAR020 

board report 

Remaining 

Balance 

23,507.08 

108,233.69 

200,83l.67 

-135,69l.59 

133,316.97 

-196,973.87 

-240,491. 34 

-107,267.39 

48,257.00 

48,257.00 

2,444,188.00 

2,444,188.00 

316,250.00 

316,250.00 

2,701,427.61 
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NAME 

LINDA BAEHR 

HILTON TOWERS 

JANET BYRNES 

PITTSBURGH-MT OLIVER INTERMEDIATE UNIT #2 
ANAL YSIS OF TRAVEL COST 

FOR THE MONTH ENDING 
APRIL 30, 2013 

DESTINATION 1 PURPOSE DATE(S) REGISTRATION 

PAIU 04/04-05/2013 

HARRISBURG, PA 04/04-05/2013 

PA SPEECHIHARRISBURG, PA 04/04-05/2013 

LODGING TRAVEL CHECf( if 

$ 255.22 31:5506 

$ 158.74 36517 

$ 273.48 36508 
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  1 TRANSCRIPT OF PROCEEDINGS

  2 - - -

  3 PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
LEGISLATIVE MEETING

  4 WEDNESDAY, MAY 29, 2013
9:26 P.M.

  5 ADMINISTRATION BUILDING - BOARD ROOM

  6   - - -

  7 BEFORE:     

  8 SHARENE SHEALEY, BOARD PRESIDENT
THOMAS SUMPTER, FIRST VICE PRESIDENT

  9 WILLIAM ISLER, SECOND VICE PRESIDENT
MARK BRENTLEY 

 10 JEAN FINK 
FLOYD McCREA

 11 SHERRY HAZUDA
DR. REGINA B. HOLLEY

 12 MEMBERS ABSENT:

 13 WILLIAM ISLER, SECOND VICE PRESIDENT
THERESA COLAIZZI

 14
- - -

 15
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 16
DR. LINDA LANE               MS. JOCELYN KRAMER  

 17 DR. JEANNINE FRENCH          DR. JERRI LIPPERT            
MR. PETER CAMARDA            MS. JODY SPOLAR

 18 MR. MARK CAMPBELL            MS. ERRIKA FEARBRY JONES
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 19
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 21 - - -

 22
COMPUTER-AIDED TRANSCRIPTION BY

 23 MORSE, GANTVERG & HODGE, INC.
PITTSBURGH, PENNSYLVANIA

 24 412-281-0189

 25 - - -
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  1 P-R-O-C-E-E-D-I-N-G-S

  2 MS. SHEALEY:  I'd like to call the May 29, 

  3 2013 meeting of the Pittsburgh-Mt. Oliver Intermediate 

  4 Unit to order.  

  5 Miss Kramer, may we have a roll call?

  6 MS. KRAMER:  Mr. Brentley?  

  7 MR. BRENTLEY:  Here.  

  8 MS. KRAMER:  Mrs. Colaizzi?  We'll come 

  9 back to her.

 10 Mrs. Fink?

 11 MS. FINK:  Here.

 12 MS. KRAMER:  Mrs. Hazuda?

 13 MS. HAZUDA:  Here.

 14 MS. KRAMER:  Dr. Holley?

 15 DR. HOLLEY:  Here.

 16 MS. KRAMER:  Mr. Isler?

 17 Mr. McCrea? 

 18 MR. MCCREA:  Here.

 19 MS. KRAMER:  Mr. Sumpter?

 20 MR. SUMPTER:  Present.

 21 MS. KRAMER:  Miss Shealey?

 22 MS. SHEALEY:  Here.

 23 MS. KRAMER:  Okay.  Thank you.

 24 MS. SHEALEY:  Please turn to the minutes 

 25 from last month's meetings.  Are there any 

2
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  1 corrections, additions or deletions?  

  2 Seeing none, may I have a motion?

  3 MS. FINK:  Approve.

  4 MS. HAZUDA:  Second.

  5 MS. SHEALEY:  All those in flavor, please 

  6 say aye.  

  7 (Thereupon, there was a chorus of ayes.)

  8 MS. SHEALEY:  Opposed same sign.  

  9 (No response.)

 10 MS. SHEALEY:  The minutes stand approved.  

 11 Please turn to the Committee on Education.  

 12 Are there any questions or comments at this time?  And 

 13 please just signify.

 14 Seeing none, Miss Kramer, may we have a 

 15 roll call, please? 

 16 MS. KRAMER:  Mr. Brentley?

 17 MR. BRENTLEY:  Yes.

 18 MS. KRAMER:  Mrs. Fink?

 19 MS. FINK:  Yes.

 20 MS. KRAMER:  Mrs. Hazuda?

 21 MS. HAZUDA:  Yes.

 22 MS. KRAMER:  Dr. Holley?

 23 DR. HOLLEY:  Yes.

 24 MS. KRAMER:  Mr. McCrea?

 25 MR. MCCREA:  Yes.

3
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  1 MS. KRAMER:  Mr. Sumpter?

  2 MR. SUMPTER:  Yes.

  3 MS. KRAMER:  Ms. Shealey?

  4 MS. SHEALEY:  Yes.

  5 MS. KRAMER:  The report passes.

  6 MS. SHEALEY:  Thank you, Miss Kramer.  

  7 Please move to the Committee Report on 

  8 Business that is before us.  Are there any questions 

  9 or comments that were not addressed at the Agenda 

 10 Review?  

 11 Seeing none, Miss Kramer, may we have a 

 12 roll call?  

 13 MS. KRAMER:  Mr. Brentley?

 14 MR. BRENTLEY:  Yes.

 15 MS. KRAMER:  Mrs. Fink?

 16 MS. FINK:  Yes.

 17 MS. KRAMER:  Mrs. Hazuda?

 18 MS. HAZUDA:  Yes.

 19 MS. KRAMER:  Dr. Holley?

 20 DR. HOLLEY:  Yes.

 21 MS. KRAMER:  Mr. McCrea?

 22 MR. MCCREA:  I just want to note that this 

 23 also includes the Special Ed Budget.

 24 Yes.

 25 MS. SHEALEY:  Thank you.

4
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  1 MS. KRAMER:  Mr. Sumpter?

  2 MR. SUMPTER:  Yes.

  3 MS. KRAMER:  And Miss Shealey?

  4 MS. SHEALEY:  Yes.

  5 MS. KRAMER:  The report passes.

  6 MS. SHEALEY:  We will now move on to the 

  7 Personnel Report.  Are there any questions or 

  8 comments?

  9 Seeing none, Miss Kramer, may we have a 

 10 roll call?  

 11 MS. KRAMER:  Mr. Brentley?

 12 MR. BRENTLEY:  Yes.

 13 MS. KRAMER:  Mrs. Fink?

 14 MS. FINK:  Yes.

 15 MS. KRAMER:  Mrs. Hazuda?

 16 MS. HAZUDA:  Yes.

 17 MS. KRAMER:  Dr. Holley?

 18 DR. HOLLEY:  Yes.

 19 MS. KRAMER:  Mr. McCrea?

 20 MR. MCCREA:  Yes.

 21 MS. KRAMER:  Mr. Sumpter?

 22 MR. SUMPTER:  Yes.

 23 MS. KRAMER:  Miss Shealey?

 24 MS. SHEALEY:  Yes.

 25 MS. KRAMER:  The report passes.  

5
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  1 MS. SHEALEY:  I would like to call your 

  2 attention to the Financial Statement and Travel Report 

  3 that are before you.  

  4 And with that, may we have a motion to 

  5 adjourn?

  6 MR. MCCREA:  Move.

  7 MS. FINK:  Second.

  8 MS. SHEALEY:  All those in favor, please 

  9 say aye.

 10 (Thereupon, there was a chorus of ayes.)

 11 MS. SHEALEY:  Opposed same sign. 

 12 (No response.)

 13 MS. SHEALEY:  Meeting adjourned.  

 14 - - -

 15 (Thereupon, at 9:37 o'clock p.m., the 

 16 Legislative Meeting was adjourned.)

 17 - - -  

 18

 19

 20

 21

 22

 23

 24

 25

6
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  1   C-E-R-T-I-F-I-C-A-T-E

  2       I, Jessica Fisher, the undersigned, do hereby 

  3 certify that the foregoing six (6) pages are a true 

  4 and correct transcript of my stenotypy notes taken of 

  5 the Mt. Oliver Intermediate Unit, held in the 

  6 Pittsburgh Board of Public Education Administration 

  7 Building, Board Room, on Wednesday, May 29, 2013.

  8

  9        __________________________________  
       Jessica Fisher, Court Reporter

 10

 11 - - - 11

 12

 13

 14

 15

 16

 17

 18

 19

 20

 21

 22

 23

 24

 25
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