
THE BOARD OF PUBLIC EDUCATI(J)N
OF THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYLVANIA

MINUTES

Meeting of:

Call of the Meeting:

Members Present:

Member Absent:

October 21, 2009

Legislative Meeting

Mark Brentley, Theresa Colaizzi, Jean Fink, Sherry
Hazuda, William Isler, Floyd McCrea, Randall
Taylor, Thomas Sumpter and Dr. Dara Ware Allen

The following matters were received and acted upon.

Actions taken are recorded following the reports.

3610



3611

EXECUTIVE SESSIONS

Legislative Meeting of October 21, 2009

In addition to executive sessions announced at the legislative meeting of

September 29,2009, the Board met in executive sessions on OctQber 14, and October

19, 2009, and immediately before this legislative meeting to discuss various personnel

matters that may include, but are not limited to: positions opened and closed.

The Board does not vote at executive sessions.



THE BOARD OF PUBLIC EDUCATION

PITTSBURGH, PENNSYLVANIA 15213
Admlnlstrlltlon Building

341 South Bellefleld Avenue

October 21, 200.

AGENDA

ROLL CALL

Approval of the Minutes of the Meeting of September 29, 2009

Announcement of Executive Sessions

Committee Reports

1. Committee on Education

2. Committee on Business/Finance

Personnel Report

3. Personnel Report of the Superintendent of Schools

Budget Matters

Financial Statement and
Controller's Report on the Status of Appropriations

4. Transfer of Funds

New Business

Weare an equal rights and opportunity school district.

Roll Call

Roll Call

Roll Call

Roll Call

Roll Call

Roll Call
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Legislative Meeting
COMMITTEE ON EDUCATION

October 21,2009

DIRECTORS:

The Committee on Education recommends the adoption of the fOllowing resolutions,
that the proper officers of the Board be authorized to enter into ¢ontracts relating to
those resolutions and that authority be given to the staff to chang~ account numbers,
the periods of performance, and such other details as may be neces~ary to carry out the
intent of the resolution, so long as the total amount of money carrie¢j in the resolution is
not exceeded. Except that with respect to grants which are received as a direct result of
Board action approving the submission of proposals to obtain them, the following
procedures shall apply: Where the original grant is $1,000 or less, tHe staff is authorized
to receive and expend any increase over the original grant. Where the original grant is
more than $1,000, the staff is authorized to receive and expend ar)y increase over the
original grant, so long as the increase does not exceed fifteen percent (15%) of the
original grant. Increases in excess of fifteen percent (15%) require additional Board
authority.

Proposals/Grant Award

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize
its proper officers to submit proposals for grants and accept grant awards in the
amounts and for the purposes set forth in subparagraph 1 inclusive.

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the
Board authorize the establishment of appropriate accounts and, Where necessary to
implement the grant, authorize the advancement of funds to operate the program until
the grant and fees are received.

Proposals/Grant Award

1. RESOLVED, That the Board accept a grant award from the Office of Juvenile
Justice and Delinquency Prevention for $500,000. FUrjds will support the
continuation of the Learning and Mentoring Project (LAMP!) that was originally
funded by the U.S. Department of Education and serveS as the prevention
component of the District's Pittsburgh Youth Intervention Prqject (PYIP). PPS will
continue its partnership with Family Guidance, Inc., who will coordinate the
recruitment, screening, training and supervision of mentor/mentee matches over
the three-year grant period. In addition, the District will contract outreach services
through the Homewood Brushton YMCA. Outreach workers will provide support
and serve as a liaison between participating students and service providers, as
well as facilitate student's participation in educational, vocational, recreational,
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cultural, and health related programs (as determined to be C1Ippropriate for each
youth). This funding will enable the District to maintain the 1,14 mentor matches
already established via LAMP and reach an additional 100 stlJJdents.

The work that is being produced by this mentoring program will be integrated into
the Pathways to the Promise.

The grant requires the Project Director (and consultants) to travel for mandatory
trainings and program presentations.

The funding period shall run from October 21,2009 to September 30,2012.

Consultant/Contracted Services

RESOLVED, That the Board authorizes its proper officers to, enter into contracts
with the following individuals for the services and fees set forjth in subparagraphs
2 through 13, inclusive.

2. Joyce Clark - That the Board enter into a contract with Joyc~ Clark to coordinate
the 2010 Think-A-Thon program which will be held on March 20, 2010 at
Pittsburgh Brashear High School. She will manage the enti~e program including
activities, workshops, materials used, student participatiepn, and everything
associated with this program. Last year over 500 students participated in these
creative activities. Please reference Payment Authorization i~ems #20 and #21.

The operating period shall be from November 1, 2009 to MC1rch 31, 2010. Total
cost shall not exceed $7,000 payable from account #5243-111L-1243-329.

3. CCAC - That the Board enter into a contract with Corrmunity College of
Allegheny County (CCAC) wherein CCAC will lease to the ~chool District space
located at 808 Ridge Avenue, Pittsburgh, PA 15212 to be, used as one of our
City Connection sites. This site provides life skills c1ass$s for students with
disabilities. The lease is for one year extension to a ¢urrent lease dated
September 1, 2005 and amended December 21, 2007. Tlhe extension begins
September 1, 2009 and ends August 31, 2010 for the sarne rate of $542.42 a
month.
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The operating period shall run from September 1, 2009 to August 31, 2010. The
rate of payment shall be $542.42 per month; total cost shall not exceed
$6,509.04 payable from account #5211-28L-1211-429.

4. Communities In Schools - That the Board enter into a contract with Communities
in School (CIS) Coordinator will help to increase the percen~ of Promise Ready
students at Pittsburgh Westinghouse High School. Specifically the CIS
coordinator will: develop mentoring opportunities for olne hundred (100)
Westinghouse High School students; develop strategies to promote parent
involvement at Westinghouse High School; provide equcational resource
materials, organize parenting workshops, volunteer opportunIties and networking
opportunities for Westinghouse parents; develop oommunity service
opportunities for 50% of the student body; help senior$ prepare for post
secondary education as directed by the principal; develop and implement a
Career Awareness Plan for students which includes jot!> fairs, job search
opportunities and career exposure; create and ensure the continuance of
partnerships between the school and community organizations for the purpose of
supporting Westinghouse students through employment opportunities. The CIS
coordinator will work under the leadership of the principal' in order to build a
successful parent and school suppo'rt system in addition to developing
partnerships with local businesses.

The operating period shall run from October 2009 to August 2010. The rate of
payment shall be two (2) payments of $20,000; total co$t shall not exceed
$40,000 payable from account #4327-297-1190-323.

5. Shirley J. Bevan - That the Board enter into a contract with! Shirley J. Bevan to
serve as a Program Manager to support the development a~d implementation of
a program called Gaining Equity through Mathematics (GEM) Achievement which
helps female students from grades 9 through 12 as they tomplete and retain
math enriched Career and Technical Education program~. Ms. Bevan will
implement the GEM which will attract female students to programs like
Automotive Technology, HVAC and Pre-Engineering, as, well as, the four
programs at the Science and Technology Academy: Biote~hnology, Computer
Technology, Environmental Technology and Engineering i Technology. Ms.
Bevan will help to develop program materials that will assist students through
individual project learning experiences in order to improv~ math and science
achievement.

The operating period shall run from November 1, 2009 to A~gust 31, 2010. The
rate of payment shall be $4,545.45 per month; total co$t shall not exceed
$49,999.95 payable from account #4800-15N-2260-329.
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6. Youth Works, Inc. That the Board enter into a contract with Youth Works, Inc. to
provide an enhancement to the Career and Technical Ed~cation Cooperative
Work Experience Program. Part of the Chapter 339 r~quirements for the
Cooperative Work Program is a required 45 minutes per week session for
students in a cooperative work experience to receive training in employability
skills. The Cooperative Work instructor is responsible fdr this training, and
through the train-the-trainer model known as JumpStart Su~cess, will develop a
procedure to be followed for these required weekly sessiolns. The requested
funds will provide a Trainer Manual, 50 Student Manuals, a Train-the-Trainer
training session, curriculum customization and support, as w~1I as a tracking tool
to collect data which will show individual student as well as group work-readiness
gains.

The operating period shall run from November 1, 2009 to June 30, 2010. The
rate of payment is a one time payment; total cost shall ndt exceed $2,022.50
payable from account #4800-010-2260-324.

7. Smart Futures/Journey - That the Board enter into a contract with Smart Futures
to provide professional development entitled My Career Journey to all 8th grade
classrooms in the Pittsburgh Public School District. This int~rnet-based program
will enable students to focus on a career plan, will help re~uce drop out rates,
and will aide in boosting academic achievement. This ~rogram will have a
significant impact on building the students' commitment to be~ome promise ready
and also help to inspire enrollment in postsecondary education. The program is
built around four key activities and several support activiti~s which are directly
aligned to the PA Academic Standards for Career Educati~m and Work. This
program will be offered for the 2009-2010 school year at a cd>st of $10,000 for an
unlimited amount of 8th grade students.

The operating period shall run from November 1, 2009 to Jlime 30, 2010. Total
cost shall not exceed $10,000 payable from account #4800-1!8N-1399-340.

8. Smart Futures/e-Mentoring - That the Board enter into a icontract with Smart
Futures/e-mentoring for Career and Technical High School Students, grades 10
through 12, a request to utilize an internet-based mentoring program (e
Mentoring) and online curriculum that enables the CTE stud$nts to easily, safely,
and conveniently build a postsecondary college and careen plan in conjunction
with an online career mentor. All mentors are screened and! receive ACT 151/34
Clearances. The program is built around 10 activities direc11y aligned to the PA
Academic Standards for Career Education and work. This program will be
offered for the 2009-2010 school year at a cost of $4,000 for 200 students in the
Pittsburgh Public School District's CTE Department. This! is a comprehensive
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unit of career development that helps to connect students w'th people already in
the workplace, offering the student a more positive view ofitheir future and the
skills necessary to be promise ready.

The operating period shall run from November 1, 2009 to JljJne 30, 2010. Total
cost shall not exceed $4,000 payable from account #4800-18IN-1399-329.

9. Afrika Yetu c/o Elie Kihonia - That the Board enter into a contract with Afrika
Yetu to fund the services of a member of Afrika Yetu's Academy for Artistic
Excellence (Anicet Mundundu) as a contracted teaching l=irtist at Pittsburgh
Montessori PK-8 during the fall semester of 2009. Mr. MUrldundu is a member
of one of the 18 teaching artists already selected and ~ostered with Board
approval as part of the Culturally Responsive Arts Educaticjn (CRAE) program.
Pittsburgh Montessori has selected him as one of the artists with whom they
would like to work on the CRAE project; this request is to ask for a contract to be
issued so that his work with the school may begin.

Mr. Mundundu will work in a co-teaching role as a resident artist during the first
semester. He will work on African drumming and dance in collaboration with our
instrumental music teacher. He will work with about 70 stu~ents in grades 4 - 8
at Pittsburgh Montessori. He will meet with students on¢e per week for 14
weeks.

The operating period shall run from November 2009 to Jam~ary 2010. The rate
of payment shall be $200 per day, total cost shall not exc~ed $2,800 payable
from account #4000-16J-2260-329.

3617

10. Schenley Heights Community Development Program - Pen~ing approval of the
State budget and an appropriation for the Educational Assist~nce Program (EAP)
authorization is requested for the Board to approve a contract for Pittsburgh
Weil PreK-8 to contract with Schenley Heights Comniunity Development
Program to plan and implement their EAP from November 2009 - May 31,2010.
Schenley Heights will be responsible for providing 2 hours df reading instruction
and 2 hours of math instruction after-school per week to stu~ents in grades 3-8;
for a total of about 90 hours of instruction. They will utilize c~rtified teachers and
tutors that have earned the Basic Tutor Credential. Teachet to student ratio will
not exceed 1:10, as mandated by POE. Schenley Heights! will create, monitor
and regularly update individual learning plans for every student in the program
using 4Sight data.
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Schenley Heights will utilize the District EAP curriculum to l1laintain consistency
across the District. They will monitor progress of each student by analyzing the
4Sight data. Parents and teachers will be kept abreast of st~dent progress on a
monthly basis. Students will also have the opportunity to earn incentives based
on regular attendance and academic progress.

The operating period shall run from November 2009 to May 2010. The rate of
payment shall be $4,682.14 per month; total cost shall 110t exceed $32,775
payable from account #4000-05L-1450-323.

11. PULLED

12. Gallup Consulting - That the Board enter into a contract with Gallup Consulting
to utilize their online assessment tool, Teacherlnsight. GallliJP'S research-based
selection and development tool, supported through over 30 years of teacher
research, would support our district to find more teachersl who drive student
engagement and achievement. The Teacherlnsight System ~nnually includes:
1. Teacherlnsight - online candidate assessment tool open 2M? through

District website.
2. Teacherlnsight Discovery - a concept seminar for princip~ls and human

resource administrators who have access to Teacherlnsig~t results.
3. Training human resource administrators and principals in the FIT (Further

Insight into Teacher Talent) face-to-face interview.
4. A yearly consulting report, providing consultation about da~a gathered from

applicants taking the Teacherlnsight assessment through the district. This
data is very useful for analyzing past and planning future

5. The full weight of Gallup's legal support behind the Teache!rlnsight System.

Please reference General Authorization item #34.

The contract with Gallup is contingent upon the approval and !execution of a grant
partnership agreement with the Bill & Melinda Gates Foundation and would be in
effect for a two year period commencing on a date after an execution of a Gates
agreement.

13. Johnson Martin - That the Board enter into a contract with Dr. Johnson Martin to
provide consultative services to the Deputy Superintendent ~s a result of a joint
meeting of the Achievement Gap Task force and the Equity Advisory Panel on
September 10, 2009 whereas it was agreed that the Distdct would prepare a
report on the status of African-American students in PittsbW9h Public Schools.
This report will include data regarding achievement, disciplline, identification of
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special education students, and students in Gifted progr$ms and Advanced
Placement classes. This report will also delineate the status! of District initiatives
directed toward increasing educational equity in the District iand will serve as a
basis for agreement regarding additional efforts to addres$ learning needs of
African-American students in Pittsburgh Public Schools. We anticipate this
document to be comprehensive and include recommenda~ions. This work is
contingent on the acceptance of a grant application by the Fuhd for Excellence.

The operating period shall run from November 1, 2009 to ~pril 30, 2010. The
rate of payment is once per completion; total cost shall inot exceed $8,000
payable from account #1000-010-2360-323.

Payments Authorized

RESOLVED, That the Board authorize payments in the amounts s~t forth below to the
following individuals, groups, and organizations, including School! District employees
and others who will participate in activities of the School District to provide services, as
described in subparagraphs 14 through 25, inclusive.

14. Early Childhood Extended School Year Program - That the !Board authorize the
appropriate officers to conduct an Early Childhood ExtEinded School Year
program for preschool students in various School District c1a$srooms and off-site
locations to be determined. The program will offer basic i~struction in literacy,
mathematics, science and the arts for those students who will be transitioning to
kindergarten. The program will be offered 4.5 hours per d~y, Monday through
Friday from July 12 through August 6, 2010. Teachers will ibe compensated at
their per diem rate for 4.5 hours per day. Staffing will be a~justed according to
student enrollment. Paraprofessionals will be compensated tpr 4.5 hours per day
at the rate of $12.00 per hour. Additional program cos~s include: books,
supplies.

The total cost shall not exceed $180,258.77 payable from a4count #s 4000-18L
1801-124/197/610 ($34,918.74), #4800-19L-1801-124/197A610 ($123,732.05),
#4800-20L-1801-124/197/610 ($9,972.91) and #4800-21 ~-1801-124/197/610

($11,635.07).

3619

15. Summer 2010 Evaluation Teams - That the Board authorize if funded, approval
I

for the staff listed below to work for the Early Intervention program for the number
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of days indicated from August 9th through August 20th. S~affing is needed to
evaluate children with developmental delays prior to the be~inning of the 2009
2010 school year. Staff will be paid per diem. The program is mandated under
the MAWA (Mutually Agreed Upon Written Agreement) with'the PA Department
of Education. The Early Intervention Program serves all eligilble pre-school Early
Intervention children at multiple private, community and schocl>l-based sites.

3 teachers - 10 days
3 speech therapists - 10 days
1 physical therapist - 5 days

1 psychologist - 5 ~ays

1 occupational therapist - 5 days

Total cost shall not exceed $40,000 payable from account #5n81-15M-1281-124.

16. Early Intervention Summer Program Staffing - That the Boar~ authorize approval
for the following staff to work in the Early Intervention Summer program. The
program is mandated under the MAWA (Mutually Agrteed Upon Written
Agreement) with the PA Department of Education. Th~ Early Intervention
Program serves all eligible pre-school Early Intervention children at multiple
private and school-based sites. Specified dates for the Ell Summer Program
range from the week of June 28, 2010 through the week of August 2, 2010 from
8:30 am until 2:30. Staff will be paid per diem. Numl)er of days will be
determined by enrollment and IEP needs of eligible children.

29 Early Intervention Teachers
15 Classroom Assistants
11 Speech Therapists

1 Physical Therapist
1 Occupational Therapist
1 Vision Itinerant
1 Hearing Itinerant
1 Psychologist
9 COTAs
1 Counselor

Total cost shall not exceed $200,000 payable from accounti#s 5181-15M-1281
124 ($110,000), #5181-15M-1281-157 ($50,000) and #5181-15M-1281-197
($40,000).

17. Summer Schedule Breaks - That the Board authorize if funded, approval for the
Early Intervention Program to provide services to children enrolled in the Early
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Intervention program who are at-risk for significant regression and recoupment
during scheduled breaks.

Approval for the following staff to work for the Early Intervention Summer
program to provide services during scheduled breaks. Under the requirements
from the PA Department of Education, Early Intervention children at-risk for
significant regression and recoupment must be provid~d services during
scheduled breaks. The dates of service during break will be during the week of
August 16, 2010 from 8:30 a.m. to 12:00 p.m. at various iprivate and school
based sites. Payment for staff will be at 50% per diem. Number of days worked
will be determined by enrollment and IEP needs of the eligible children.

3 Early Intervention Teachers
3 Speech Therapists
2 Classroom Assistants
1 COTAs
1 Physical Therapist
1 Occupational Therapist
1 Vision Itinerant
1 Hearing Itinerant
1 Psychologist

Total cost shall not exceed $20,000 payable from account#s 5181-15M-1281
124 ($10,000), #5181-15M-1281-157 ($5,000) and #5181-15M-1281-197
($5,000).

18. Title 1/New Summer Middle-Grades Camp - That the Board iauthorize request to
implement the new Summer Middle-Grades Camp (officia' name TBD). The
camp will be open to all 2009-2010 PPS 5th, 6th, and 7th gr~de students. It is a
unique and innovative experience that will offer morning i~struction in literacy
with added focus on high school and college readiness. Ea¢h camp location will
be themed and students will have the opportunity to choose their themed site. In
addition to participating in daily literacy instruction, camper~ will also have the
opportunity to actively engage in a variety of fun activities Qonnected to literacy
every afternoon through partnerships with organizations in Pi~tsburgh. The camp
will be offered Monday-Friday from July 12, 2010 througl1 August 13, 2010.
Staffing will be based on student enrollment. The camp will serve up to 5,300
campers. Summer 2010 will be the first year of a two year summer camp
program utilizing stimulus funds.

Total cost shall not exceed $5,380,404.50 payable from various accounts.
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19. Regional Extended Learning Camps/ (RELC) - That the Board authorize request
to implement the Regional Extended Learning Camps (REUC). The RELC will
offer a morning instructional program in literacy and mathematics for those K-4th
grade students identified as Basic or Below Basic on f<brmal assessments,
progress reports, and/or benchmark assessments. The ca~p will be offered 4
hours per day, Monday through Friday from July 12, 2010 through August 6,
2010. Staffing will be based on student enrollment.

Total cost shall not exceed $2,213,849 payable from various accounts.

20. Think-A-Thon - That the Board give approval for the 2010 City-Wide Think-A
Thon Academic Competition, an activity for students in grades 4 through 12 in
the Pittsburgh Public Schools. Think-A-Thon is designed to encourage creative
and divergent thinking across all content areas and encourages integration of the
visual and performing arts. Students compete in spontan$ous and long-term
problem solving activities. Last year over 500 students participated in these
creative activities. The program is sponsored by the Progr~m for Students with
Exceptionalities and is open to all interested students and schools. Each team
pays a $60 fee for each team that is used to help pay for the food for the day
long event. A posting will be submitted for professionals int~rested in helping to
organize, set up, and implement the 2010 Think-A-Thon. This event will take
place on March 20, 2010 at Pittsburgh Brashear High Sch~ol. Total costs, not
including food costs covered by registration fees, will not exceed $27,000. This
$27,000 includes $7,000 for the Consultants/Contracted Se~ices for Joyce Clark
item #2, also reference Payment Authorized item #21.

Total cost shall not exceed $27,000 not including food costs covered by
registration fees, payable from account #'s 5243-11 L-1243-1~4 ($7,000), #5243
11 L-1243-61 0 ($2,000), #5243-11 L-1243-634 ($6,000), ~5243-11 L-1243-635
($5,000) and 5243-11 L-1243-330 ($7,000).

21. William PerrylThink-A-Thon - That the Board approves the services of William
Perry, a retired teacher from the Pittsburgh Gifted Center~ local artist and art
instructor, to design, construct and facilitate a spontaneo~s problem solving
event for the 2010 Think-A-Thon. Mr. Perry has created and implemented one
event at each Think-A-Thon and has had his creative events published in several
magazines including Games Magazine. The cost includ$s all supplies and
materials, as well as design and construction. Please reference
Consultants/Contracted Services item #2 and Payment Authdrized item #20.

PagelOof16
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Total cost shall not exceed $800 ($23.32 per hour); paya~le from account #s
5143-28L-1243-329 ($400) and #5143-28L-1243-610 ($400).

22. ELECT After-School Program - That the Board authorize u~ to twenty teachers
and paraprofessionals needed to supervise, monitor and fF3cilitate the ELECT
Teen Parenting Program's After-School Program at all seco~dary schools. The
program will operate during non-school hours weekly or bi~weekly for 2 hours
after school and on Saturday mornings for up to 4 hours pnce a month. This
program will focus on strengthening parenting skills, safety~ child development,
health and wellness, and positive interaction with teen parent's children.
Mentoring and positive role modeling will be provided and peer support will be
emphasized. The current workshop rate will be paid. An estimated 400 students
will be impacted. The program will operate from November 1,,2009, through June
30,2010.

Total cost shall not exceed $16,000 payable from account#s 4000-22N-1190
124 ($1,531), #4000-22N-1191-124 ($469), #4000-22N-n190-125 ($1,149),
#4000-22N-1191-125 ($351), #4000-22N-1190-197 ($9,571) and #4000-22N
1191-197 ($2,929).

23. Translation Services - That the Board authorize payment fon translation services
to assist the English as a Second Language Program maint~ins compliance with
state and federal education guidelines for parents and stude~ts who do not have
English as their first language. The ESL program retains interpreters to assist
with verbal needs such as enrollment, parent meetings and t~acher conferences.
The ESL program retains translators to provide written ~ommunication with
parents as appropriate. The frequency of the translator / int~rpreter assignments
and number of translators needed depends upon student enrollment, new
documentation and correspondence generated at the Di~trict level and any
special circumstances that arise with individual studerlts. Individuals are
contacted through community service agencies such as ,Jewish Family and
Children's Services and Catholic Charities. Rate of payment !of $25 per hour.

Total cost shall not exceed $15,000 payable from account #4pOO-010-2260-340.

3623

24. Carlow University - That the Board authorize to update ~he second year of
Pittsburgh Perry's Biotechnology program; Pittsburgh PerrY will offer second
year Biotech students a "College in High School Pro~ram" with Carlow
University. These funds will be used for the College in High School tuition.
Pittsburgh Perry staff will teach the class. Students enrolled lin the program, who
earn an A or a B, will receive a transcript from Carlow University showing they
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earned 4 credits in Biology. Successful students will be able to stretch their
Pittsburgh Promise dollars further by earning college credits in high school. The
Biotech College in High School program complements. existing advanced
programs at Pittsburgh Perry: A.P. English; A.P. Calculus; AJP. Statistics.

Total cost shall not exceed $4,000 payable from account #4319-616-1100-566.

25. Incentives/Pittsburgh Allegheny 6-8 - That the Board autho~ize payment for the
use of incentives for Pittsburgh Allegheny 6-8 Traditional Academy students
throughout the 2009-2010 school year. These incentives will serve as a
recognition for students who follow the school wide disciplinei,plan, celebration for
honor roll, perfect attendance, 25 books required, purcha$e refreshments for
parents and community supporters, monthly PSCC meeting~, Family Fun Night,
monthly academic family nights, Muffins for Moms, Career lDay, Bring A Dad to
School Day, PSSA Parent Night, and celebration of School Spirit Day as a kick
off for the PSSA count down. The following items will serve as incentives: T
Shirts, field trips, items for purchase in the school store, h~althy snacks, water
and fruit juices.

Total cost shall not exceed $8,500 payable from account #si4204-616-1100-610
($3,000), #4204-297-1190-610 ($4,000), #4204-16L-119D-634 ($750) and
#4204-16L-3300-635 ($750).

General Authorization

26. African-American Literature Course
RESOLVED, That the Board approve the 12th grade African-i-American Literature
course. This will be a Core course offered as an alterhative to English 4
beginning September, 2010. African-American Literatute will also be the
companion course to African-American History. The. historical themes,
frameworks, and eras studied and discussed in African-American History will
provide the background and basis for selecting the literary p~eces for the course.
The level of rigor will be that of a college preparatory course.! Students will study
literature by African and African-American writers in various'traditional and non
traditional genres and from varying perspectives. The objeqtive of the course is
to expose students to African-American historical and present day experiences
that are different from those currently presented in the Cdre English courses.
This course would present additional texts, themes, and concepts that are
uplifting and enlightening and engage students in opportunities for positive
investment in the significant roles that African-Americans ihave played in our
society and the world. The reading selections will be a mixturte of fiction and non-
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fiction texts. Core novels will be the anchor selections that expose students to the
historical themes and eras that frame each of the 9 units. S~lected novels will go
through the textbook adoption process. The novels will be ~ccompanied by the
incorporation of supplemental texts within a customized:, anthology. These
supplemental texts and materials will expand upon the them~s and/or document
the events presented within the time periods discussed thro~ghout the literature.
This course will follow the Disciplinary Literacy Patterened Ways of Reading,
Writing, and Talking format upon which our Core Curricul~ is constructed. In
addition, the African-American Literature curriculum will' focus on specific
extended learning opportunities (e.g. use of technology, tHe writing of college
essays, and visitations to the August Wilson Cultural Center).

27. National Geographic Magazine
RESOLVED, That the Board accept a grant from National G~ographic Magazine
in collaboration with the Pittsburgh Foundation and the Gra~le Foundation. The
grant consists of 6,000 student subscriptions of National Geographic Explorer
series for the 2009-2010 school year. Each subscription includes:

• I issues per year (September, October, November/December,
January/February, March, April, May)

• 24 pages of core science and social studies content in each, issue
• 8-page Teacher's Guide with additional activities online

The Explorer magazine is intended to actively engage st4dents through high
interest science and social studies content. These magazines will be an
additional resource to help develop nonfiction literacy skills! and active reading
strategies during small group, differentiated instruction, interv~ntion time.

The magazine subscriptions will include all reading ranges: Young Explorer K-1,
Explorer Pioneer 2-3, Explorer Pathfinder 4-5 and Extreme !Explorer 6-12. The
6,000 subscriptions will be divided among Title I schools at ~he K-5 & K-8 level.
(Title 1 eligibility is a condition of the grant.)

The National Geographic Grant totals $15,000, at $2.50 per each of the 6,000
student subscriptions. The grant period runs from October, 21009 through June of
2010. There is no cost to the district.
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28. (MOUl/Memorandum of Understanding/Pittsburgh Cares
RESOLVED, That the Board enter into a Memorandum of Understanding (MOU)
with Pittsburgh Cares to support the 9th Grade Civics Be the Change Course.
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Pittsburgh Cares will support the 9th grade Civics tel:ichers by offering
professional development on service learning projects and will help to coordinate
all of the in-school roundtable events that are part of the Civics Curriculum.
Pittsburgh Cares will also support the planning and implem~ntation of all school
based community service learning projects. Pittsburgh Car~s will also help to
plan, organize and facilitate the end of year Civics Summit.

29. MOU IMemorandum of Understandin IDe artment of Huma
RESOLVED, That the School District believes identifying attri utes and indicators
of academic and behavioral success is a necessary step. in establishing the
Pathways to the Promise TM. The Allegheny County DeI1>artment of Human
Services (DHS) has relevant data and is capable to idantify attributes and
indicators of academic and behavioral successes and challenges, when provided
with select student data by the School District. In collaboration with the School
District, DHS will conduct an action research project wherein DHS will identify
indicators of academic and behavioral successes and declines, distribute
statistical analysis reports to the District and work with the Di~trict to develop and
implement strategies and interventions to improve the delivery of student aid
programs and ultimately improve instruction. The School Dlistrict and DHS will
engage community stakeholders, including the Youth Futures Commission, to
develop and implement the strategies and interventions developed using the data
analysis reports. The Board approves entering into am Memorandum .of
Understanding, upon the terms and conditions agreed to by the Solicitor, with the
Allegheny County Department of Human Services (DHS) tq conduct the action
research project for an initial term of three (3) years, renewaple upon agreement
by the parties at no cost to the School District.

30. PartnershiplWes Leopold Arlington Auto Center
RESOLVED, That the Board reach out to the auto repair Industry to cultivate
partnerships for the Career and Technical Education (CTE) Department. Wes
Leopold, representing Arlington Auto Center, has agreed to help support Career
and Technical Education in the Pittsburgh Public School Distnict.

Wes Leopold, representing Arlington Auto Center, will participate as a classroom
speaker and has offered to sponsor an after school or· summer internship
program at Arlington Auto Center to help students gain the knowledge and
understanding necessary to approach their career with the! proper attitude and
behavior. This will be at no cost to the board.

31.
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minority owned businesses in engineering, and Pittsburgh Allderdice High
School. SPEO is willing to award a team of 15-20 student~ $1000.00 towards
transportation for student participation in the ACE (Architecture, Construction and
Engineering) Mentor Program which builds partnerships betw~en businesses and
postsecondary facilities to encourage students to participate ,in the above career
fields. All mentors will be asked to provide clearances before they mentor
students.

SPEO will also provide classroom presentations throughou~ the school year to
encourage, motivate and inspire students to consider a career pathway in the
field of engineering. This will be at no cost to the board.

32. Partnership/Geri Mataya-Spa Uptown-Spa & Salon
RESOLVED, That the Board reach out to the cosmetic i~dustry to cultivate
partnerships for the Career and Technical Education (CTE) Department. Geri
Mataya, representing Spa Uptown-Spa & Salon, is a memQer of our Executive
Local Advisory Board and has agreed to help guide the Iqng term delivery of
Career and Technical Education in the Pittsburgh Public School District.

Geri Mataya, representing Spa Uptown-Spa & Salon, will also participate as a
classroom speaker and has offered to host field trips <lmd job shadowing
opportunities to Spa Uptown to help students gain tHle knowledge and
understanding necessary to approach their career with the' proper attitude and
behavior.

Ms. Mataya has also agreed to participate in the Pittsburgh Public School (PPS)
District's Career and Technical Education's (CTE) EducatQr in the Workplace
program. This will be at no cost to the board.

33. AmendmenUChildcare Partnerships, Rosedale Childcare Cedter
RESOLVED, That the Board amend an item previously apRroved by the Board
on June 24, 2009, Committee on Education, Item 54, lPage 22, Childcare
Partnerships, Rosedale Childcare Center:
Original Item:
That the Board authorize payment to various childcare partnerships (Rosedale
Childcare Center) for the provision of comprehensive servilces for Head Start
eligible children enrolled in their program...
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Amended Item:
That the Board authorize payment to various childcare pa~nerships (Rosedale
Child Development Center) for the provision of comprehensive services for Head
Start-eligible children enrolled in their program...

Reason for Amendment:
The organization has been recertified by the State of Pe~nsylvaniaunder a
new name. There are no changes to the contractual amount and the
services will not change.

34. Professional Employees Policy Revision
The Board authorizes revisions to Policy #404 - Employment of Professional
Employees Policy, which was adopted in June 1990. A rev~sion to this policy is
necessary to incorporate language related to teacher effectiveness and to
remove redundant language currently referenced in othejr district policy on
background checks and nepotism. Please see the attac~ed updated policy,
which supercedes Policy #404, and will be known as P~licy #501. Please
reference Consultants/Contracted item #12.

35. Student Suspensions, Transfers and Expulsions

RESOLVED, That the Board of Education of the School Distrlct of Pittsburgh
accept the following report on student suspensions, transfers~ and expulsions.

a. 44 students suspended for four (4) to ten (10) days;

b. 0 students suspended for four (4) to ten (10) days and transferred to

another Pittsburgh Public School;

c. 5 students expelled out of school for eleven (11) days or more;

d. 0 students expelled out of school for eleven (11) days! or more and

transferred to another Pittsburgh Public School.

Official reports of the hearings are on file in the Office of SuPIP0rt Services.

Respectfully Submitted,

Thomas Sumpter, Chairperson
Committee on Education

Page 16 of 16
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Additional Information:

Evaluation details:

TNTP will employ a series of stakeholder survey tools and an applicant tracking datab13se to collect information
and will reach out to the district to see if additional district data or records that are avaiilable to be included in
the program evaluation. The anticipated goals will be set around:

Program participant satisfaction
District/School administrator satisfaction
Quality of program participants
Student outcomes (where data from the district is available)

Impact and Cost

Based on district projections services will cover sourcing, training and certification activities for a cohort of
approximately 30-50 alternative certification pathway teachers annually.

2009-2010: Amount not to exceed 870,553
2010-2011: Amount not to exceed 839,652
2011-2012: Amount not to exceed 812,497
2012-2013: Amount not to exceed 177,415

All contracted costs would be paid by funds from the Gates Foundation and the agreement is contingent upon
concluding the grant partnership with Gates Foundation.

Payment.

The consulting fee for the agreement shall be paid in equal monthly installments each month for the duration
of the contract.

Payment of invoices submitted by The New Teacher Project shall be paid by the School District within thirty
(30) business days of its receipt of such invoice. If there are disputed items and/or amounts on any invoice,
the balance of such invoice, after deducting any disputed items, shall be paid in full, amd the disputed items
and amounts shall be presented to The New Teacher Project for resolution as soon as such disputed items
have been determined by the School District.
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COPYRIGHT STANDARDS
This document contains proprietary research, copyrighted materials, alild literary property of Gallup,
Inc. It is for the guidance of your company only and is not to be copied~ quoted, published, or
divulged to others outside of your organization. Gallup®, Gallup Consulting®, Teacherlnsiq,.ht"",
StrengthsExplorer"", Clifton StrengthsFinder®, StrengthsFinder ®, and Strengths Spotlight are
trademarks of Gallup, Inc. All other trademarks are the property of their respective owners.

This document is of great value to both your organization and Gallup, Inc. Accordingly, international
and domestic laws and penalties guaranteeing patent, copyright, trademark, and trade secret
protection protect the ideas, concepts, and recommendations related Within this document. No
changes may be made to this document without the express written permission of Gallup, Inc.

II
Copyright © 2009 Gallup, Inc. All rights reserved.
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BUILDING A STRENGTHS-BASED SCHOOL DISTRICT
Great schools are built one person at a time in each and every school. People make the difference,
and the contributions that each person makes - to the school and to tHe students it serves - are of
crucial importance. Few organizations, however, fully capitalize on their staff members' talents or
leverage talents to create the greatest possible positive impact for schools or for students.

Gallup has studied the relationships between talent, performance, and $uccess for more than 35
years. Through its research with hundreds of thousands of employees ih many organizations and
industries, Gallup has refined a hiring science that is predictive of succEilss. Gallup's research has
found two significant flaws in conventional wisdom: The belief that eacH person can learn to be
competent - can even learn to excel - in almost anything, and the belief that each person's
greatest room for growth is in his or her areas of greatest weakness.

These two assumptions seem too simplistic to accept at face value, yetthey are the foundation of
selection and development programs at many organizations, including $chools. Most schools invest
few resources in recruiting or selecting educators and staff, and most take their employees' and
students' strengths for granted, trying instead to improve their weakneSSes.

Gallup's research, in contrast, turns conventional wisdom on its head by emphasizing the best in
people. Gallup's research reveals that:

• Each person's talents are real, enduring, and unique.

• Each person's greatest room for growth is in the areas of his or her greatest talent.

Schools that choose to emphasize talent - rather than minimize weaklleSS - must change the
ways they attract, select, and develop staff members. Schools that useia strengths-based model
understand that student success depends upon the decisions they ma~e about people. They
recognize, celebrate, and use each staff member's talents to develop each individual and to build
stronger schools.

A strengths-based selection and development approach helps staff members discover, understand,
and apply their talents within their role and in their daily lives. Individua~s first learn about their
talents, and then learn how to apply them within the school setting. As a team, staff members learn
how to capitalize on one another's strengths and build powerful, strengths-based partnerships.
Starting with school leaders and expanding to include educators and staff, this approach
emphasizes professional and personal growth.

In a strengths-based school, staff members also understand that the sqhool environment directly
affects educator and student performance. Using a strengths-based m<l>del to attract, select, and
develop great educators delivers the greatest return on investment. A strengths-based approach
helps set the expectation that every school will support and encourage !its staff and students to grow
and develop - then provides schools with ways to continually improve! their cultures.

The following sections describe some of Gallup's programs and s~rvices in building a
strengths-based school district. Additional selection and develop~ental services can be
outlined as requested.

(rAIJJJr
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TEACHERINSIGHTTM:
SYSTEMS FOR RECRUITMENT, ASSESSMENT &
DEVELOPMENT

TEACHERINSIGHT SYSTEM

The Teacherlnsight System uses Gallup's 35 years of studying the best teachers and Web
technology to create a breakthrough in teacher recruitment and assessment for selection based on
talent. The Teacherlnsight System includes:

1. Teacherlnsight - a fast, research-based assessment for c~ndidates.

2. Teacherlnsight Discovery - a concept seminar for principals and human resource
administrators who have access to Teacherlnsight results.

3. Training human resource administrators and principals in the FIT (Further Insight into
Teacher Talent) face-to-face interview.

4. A unique online applicant sorting ability, allowing administrcjtors to quickly retrieve
contact information for the most talented applicants for any Igiven position.

5. An annual consulting report, providing consultation about d~ta gathered from applicants
taking the Teacherlnsight assessment through the district. this data is very useful for
analyzing past and planning future recruiting efforts.

6. The full weight of Gallup's legal support behind the Teachetlnsight System.

7. Client support from Gallup's Education Division, Gallup's highly esteemed technology
team, and Gallup's enormous Web capacity.

The Teacherlnsight Interview allows district input to the applicant pool, measuring the candidates'
potential against a research standard. This assures that applicants int~rviewed by principals possess
the potential to be like your best, while allowing site-based decision making in the hiring process.

SELECTION

Tcachcrlnsight

Teacherlnsight is a research-based, structured assessment that provid~s depth, ease, and speed
never before found in a single interview. It goes beyond any previous spreening instrument in the
depth of the assessment. At the same time, Teacherlnsight provides a ~ast assessment of large
numbers of candidates without requiring significant time from human r~source administrators or
principals by utilizing Web technology.

Teacherlnsight contains two sections, each with different types of que~tions.The first part of the
interview consists of a series of statements with candidates responding on a 1-5 Likert scale of
strongly disagree to strongly agree. The second portion consists of multiple choice items built around
attitudes, beliefs, and behaviors of successful teachers.

Performance measures utilized in the research included principal ratings and student ratings of the
teachers. A pilot process allowed for the testing of many questions, an~ a correlation study identified
those questions most predictive of teachers scored highest by principals and students, but not tied to
age, gender, or race.

As a Web-based assessment, Teacherlnsight offers speed and ease to candidates and human
resource administrators. Teacherlnsight can be completed in approximately 35-40 minutes, at the

(iALU;P
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convenience of the candidate, and is available for candidates at any time, 24/7, keeping your human
resource department open for business whenever candidates are availa~le. Immediately following
completion of the interview, responses are compared to the success prdfile from the interview
development study. A Teacherlnsight index score, expressed as a perCEilntage of total possible
points, is reported over a secure Web site, Gallup Online, for human resources administrators or
principals authorized by the district to view. Results can also be downlo~ded electronically to your
applications on your schedule.

The Teacherlnsight assessment can be linked to any online application system. Also, results can
then be integrated into any online application tracking system.

With the percentage scores in hand, principals may conduct site-based interviews with candidates in
areas of need, starting with the highest percentage scores and working down.

TeacherInsight Discovery Seminar

In order to provide a conceptual framework, meaning, and understandil1g of the Teacherlnsight
percentage score, Gallup requires human resource administrators and II>rincipals who will use the
information to attend a Teacherlnsight Discovery seminar. The seminar!introduces concepts such as
talent theory, the role of studying the best teachers to enhance teacher selection, the research
development process, a review of the types of questions in Teacherlnsight, and opportunities to hear
teachers talk about behaviors of the best.

In addition, the FIT (Further Insight into Teacher Talent) interview, a stnuctured set of questions, are
presented, which principals and human resource administrators may use to gain additional
information about the candidate's attitudes, beliefs, behaviors, and fit for the specific position. The
seminar also provides an opportunity for principals to understand the ptPcess in place for the
specific district.

AVAILABLE DEVELOPMENT OPTIONS

Talent is potential, and perhaps unrealized potential, if we do not help teachers develop their talents.
Typically, the focus of teacher selection and development is nearly excllusively on knowledge and
skills. While important, the acquisition of knowledge and skills alone do!not predict success or result
in successful teachers.

Gallup's development options provide the missing component by helping you assess and develop
the natural talents of teachers. Gallup's approach allows districts to mi~ and match individual
components to create a complete system for seamlessly moving from selection to development
around strengths. Please ask your Gallup Consultant, or Allison Mixan (allison_mixan@gallup.com),
for additional information on strengths development opportunities, such as:

1. The Clifton StrengthsFinder online talent assessment

2. Exploring My Strengths seminar (for all personnel)

3. Strengths Spotlight and StrengthsExplorer (for students)

4. Leading With Strengths seminar (for principals and teacher$)

5. How Full /s Your Bucket? staff development

6. Principal Leadership Development

7. Action Pack DVD Seminar Lessons on Teach With Your Sttengths

3635
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PRICING
The following figures are based upon your expected student enrollment (27,000), your expected
number of applications (650), and your expected number of new hires (200).

YEAR ONE

Services

• Consulting through implementation and with the Annual Report; system startup; hardware
and software maintenance; technical support for district personnel and candidates

• Teacherlnsight assessment for candidates Unlimited use for contract year*
• Teacherlnsight Impact I Seminar session(s)

(4-hour seminar for up to 30 principals and district administrators -number of sessions as
needed for any principals not trained in Teacherlnsight)

• FIT Interview
• Gallup Online results reporting or electronic transfer of data. Supporit for one-time

integration of results using Gallup's protocol
• Annual report of candidate pool characteristics
• Online applicant sorting ability
• Ongoing research and interview fairness testing

TOTAL COST••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••$44,189*

'See Other Costs, Terms, and Conditions

YEARlWO

Services

• Ongoing consulting, hardware and software maintenance; technical ,support for district
personnel and candidates

• Teacherlnsight assessment for candidates Unlimited use for contract year*
• Teacherlnsight Impact I Seminar session(s)

(4-hour seminar for up to 30 principals and district administrators -number of sessions as
needed for any principals not trained in Teacherlnsight)

• Gallup Online results reporting or electronic transfer of data. Supporit for one-time
integration of results using Gallup's protocol

• Annual report of candidate pool characteristics
• Online applicant sorting ability
• Ongoing research and interview fairness testing
• FIT Interview

TOTAL COST••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••$35,351*

'See Other Costs, Terms, and Conditions

*Subsequent years will mirror Year Two cost plus adjustments for inflation.
NOTE: TO REQUEST A CONTRACT REFLECTING THE TERMS OF' THIS PROPOSAL, PLEASE
CONTACT ALLISON MIXAN.

4
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OTHER COSTS

Gallup's standard procedure is to bill back to client the following expenses at cost:

• shipping

• video conferencing

• travel and out-of-pocket expenses for Gallup consultants arlld teachers

• meeting rooms, not provided by client, for training seminars and consulting

• food catering, customary for the district in training and con~ulting sessions, but not
provided by client

TERMS AND CONDITIONS

The terms and pricing of this proposal are fixed for a period of 90 days'following the date of proposal
submission. Gallup reserves the right to revisit the terms and pricing of this offer should the 90-day
period lapse before a contract is finalized.

The full contract amount will be billed at acceptance of contract.

Payment shall be due upon receipt of the invoice and is delinquent aft~r 30 days. If Client objects to
all or any portion of any invoice, Client shall notify Gallup of its objectioln within fifteen (15) days from
the date of Client's receipt of the invoice, give reasons for the objectio~, and pay only that portion of
the invoice not in dispute. Balances not in dispute and unpaid in excess of 30 days shall bear
interest at a rate not to exceed 14%. In the event that Client is delinqu~nt in payment of any invoice
beyond 45 days, Gallup may, at its option, terminate this Agreement, withhold deliverables, or
suspend any and all services until the account is made current.

Districts participating in Teacherlnsight agree to assist Gallup in collec~ing student and teacher
ratings, and other performance measures agreed upon, for new teach~rs during the first and second
years in the district. Participation by teachers is voluntary. Client's responsibility is to encourage
participation.

Interviews purchased with initial contract must be used within the 12-month contractual period.

5
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Exhibit #18

Board Action Information Sheet

Additional Information:

Additional account lines:

4000 03M 1190200 $293,202
400003M 1190519 $661,500
400003M 1190530 $22,500
4000 03M 1190610 $450,000
4000 03M 1190 634 $436,503.50
400003M 1190640 $450,000
4000 03M 2122126 $71,886
4000 03M 2160 132 $71,886
4000 03M 2122 200 $8,008
4000 03M 2160200 $8,008

Total cost of this action will not exceed $5,380,404.50 (including benefits).

Staffing:
Up to 10 site directors will be hired for the summer middle-grades camp.

Up to 200 teachers will be hired for the summer middle-grades camp. Staffing will be adjusted based on
student enrollment.

Other staff will include up to 10 assistant site directors, up to 400 camp coordinators, and up to 20 special
education teachers.
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Department Fund Function Object Description Amount

4000 03M 1190 114 site administrators $89,700
4000 03M 1190 124 classroom teachers $1,772,567
4000 03M 1190 125 Prof dev prog delivery $21,416.50
4000 03M 1190 153 school secretary $30,721
4000 03M 1190 155 student data sys spec $32,800.50
4000 03M 1190 187 tutors $734,706
4000 03M 1190 329 consultants/contracts $225,000
4000 03M 1190 519 student transportation $661,5000
4000 03M 1190 530 postage $22,500
4000 03M 1190 610 supplies $450,000
4000 03M 1190 634 snacks (students) $436,503.50
4000 03M 1190 640 Books & periodicals $450,000
4000 03M 2122 126 counselors $71,886
4000 03M 2160 132 social workers $71,886

social security, retirement,
unemployment, workers

4000 03M 2122 200 comp $8,008

social security, retirement,
unemployment, workers

4000 03M 2160 200 comp $8,008

social security, retirement,
unemployment, workers

4000 03M 1190 200 comp $293,202
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Additional account lines:

4800 16L 1190519 $400,000
4800 16L 1190610 $75,000
4800 16L 1190640 $150,000

Board Action Information Sheet

Legislative Meeting
October 21, 2009

Exhibit #19

Staffing:
Up to 13 site directors will be compensated at their current daily rate for 20 full days. All teachers will be paid
the prevailing workshop rate of $23.32 per hour for up to 20 hours of professional development and

Up to 250 teachers will be compensated at their current daily rate for 20 half days. All teachers will be paid the
prevailing workshop rate of $23.32 per hour for up to 10 hours of professional development and classroom set
up. Staffing will be adjusted based on student enrollment.

Other staff includes up to 8 coaches (Reading and Math) 2 in Central, 2 in East, 2 in SQuth, and 2 split
between North and West. Coaches will be compensated at their daily rate for 20 half days at morning sites
and 20 full days at full day sites. Up to 13 food service workers will be paid $10 per ho~r for five hours per day
and up to 10 food service site assistant workers will be paid at $8 per hour for 5 hours a day.

Up to 13 secretaries will be compensated at their current daily rate for 20 half days at morning sites and 20 full
days at full day sites. The secretaries will be responsible for clerical duties related to sliJmmer school,
preparing payrolls for their specific sites and interacting with parents and the public during RELC.

ESL staffing will be adjusted according to ESL student enrollment. There will be up to 9 ESL teachers
compensated at their current daily rate for 20 half days and up to 8 ESL paraprofessionals will be
compensated at their current daily rate for 20 half days at morning sites and 20 full days at full day sites.

Total cost of this action shall not exceed $2,213,849 (including benefits).
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding ("MOU'') is entered into by and batween The School
District of Pittsburgh (the "District''), with an address of 341 South Bellefield Avenue,
Pittsburgh, PA 15213, and Pittsburgh Cares a non-profit corporation or~anized and existing
under the laws of the Commonwealth of Pennsylvania, with its business address at: 535
Smithfield Street, Suite 744, Pittsburgh, PA 15222.

NOW, THEREFORE, with the intent to be legally bound hereby, the parties to this MOU set forth
the following as the terms and conditions of their understanding.

The District and Pittsburgh Cares hereby agree as follows:

1. Background. The District will partner with Pittsburgh cares to support the 9th Grade
Civics, Be the Change course. Pittsburgh cares will support ~he 9thgra de Civics
teaches by offering professional development on service learning projects and will help
to coordinate all of the in-school roundtable events that are part of the Civics
Curriculum. In addition, Pittsburgh Cares will support the planning and implementation
of all school-based community service learning projects. They will help to plan,
organize and facilitate the end of year Civics Summit. The activitiEl!s will occur at all of
the schools and the off-site location for the end of year Civics Summit.

2. Term. The term of this MOU shall commence on the date it is approved or ratified by
the District's Board of Directors from November 1, 2009, and shall expire on August 31,
2010. The term may be extended by written mutual consent Of the parties which
written consent includes a scope of work referencing this MOU and setting forth the
responsibilities of the parties.

3. Scope of Work.

3.1 Responsibility of Pittsburgh Cares.

Provide professional development for PPS high school teachers that teach civics
in the area of service learning and school teachers that teach civics in the area of
service learning and volunteer project management. This professional
development will take place in November 2009, and January 2010. Pittsburgh
Cares will assist PPS in coordinating and facilitating round tillble discussions and
volunteer projects on social issues of interest to the students in the 9th Grade
Nation. Pittsburgh Cares will assist in planning, implementing and evaluating the
annual Civics Summit in May 2010.
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3.2 Responsibility of District. In support of the Pittsburgh Cares, Be the
Change initiative, the District agrees to: have Michael Dreger and Anita Ravi co
plan the District related Professional Development, school based roundtables and
the Civics Summit.

3.3 Confidentiality.

3.3.1 All student data proVided by the District is considered to be confidential
under this MOU as well as under the Family Educational Rights and
Privacy Act (FERPA), 20 USC §1232g. et seq., and illny other federal or
state statutes or regulations pertaining to student records, and will only
be released in accordance with the applicable laws and regulations.

3.3.2 Pittsburgh Cares hereby acknowledges and agrees that any confidential
documents and/or data provided by the District, shall not be disclosed,
discussed or transferred to any third party not party tb this MOU, and any
student data or information provided to Pittsburgh Cares shall only be
disclosed to employees of Pittsburgh Cares and District employees who
are directly involved in the Pittsburgh cares program, or to other parties
so long as no personally identifiable information is discernable.

3.3.3 Upon the expiration of this MOU, all student data and information shall be
returned to the District or destroyed. Pittsburgh cares shall provide
written verification that all copies of student data, information and
documents, including electronic or other media versions, have been
returned to the District or destroyed. Pittsburgh cares shall, however, be
allowed to continue to possess aggregate numbers and statistics created
based on student data which is used to measure the effectiveness of the
Be the Change program.

3.3.4 Pittsburgh Cares understands and agrees that should the District find that
Pittsburgh Cares has violated Section 3.3 or any of the applicable laws
and regulations regarding confidentiality of student records, the District
shall be entitled to immediately cease proViding data for the program and
shall be prohibited from permitting Pittsburgh Cares access to information
from education records for a period of not less than five (5) years.

3.3.5 District understands that Pittsburgh Cares will need to conduct both
qualitative and quantitative research to determine the effectiveness of its
programs. Qualitative data could include surveys, il1lterviews, and focus
groups with teachers, administrators, students, and/or parents.
Pittsburgh Cares agrees that all requests to conduct qualitative and
quantitative research within the District shall be in accordance with the
Protection of Pupil Rights Act (PPRA) (20 U.s.c. §1232h; 34 CFR Part 98)
and the District's Internal Review Board (IRB) policy and administrative
regulations. The District commits not to withhold permission for such
research unreasonably and to create a streamlined process to expedite
approval of such requests.
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3.4 Clearances and Tuberculin. Pittsburgh Cares staff al1ld Pittsburgh Cares
contractors that will have direct contact with students shall obtain and submit all
clearances required by 24 P.S. §1-111 and 23 Pa.C.S. §§6354 et seq.

All Pittsburgh Cares staff must complete clearance applications in accordance with
Pittsburgh Public Schools guidelines outlined in this MOU. Michael Dreger and Anita Ravi
will be responsible to maintain records verifying proper clearances mandated by the
District. Pittsburgh Cares staff is not required to be certified or licensed to perform the
requested services.

3.5 Communications. Communications from Daniel Horgan, Executive Director,
will be coordinated with Dr. Jerri Lippert, Chief of Curriculum Instruction and
Professional Development, or designee to avoid conflicting or contradictory information
or directions given to principals or teachers in participating schools.

4. Costs and Funding.

4.1 Costs.

No cost to the District for the services of Pittsburgh Cares.

4.2 Funding. The ability of Pittsburgh Cares to meet its obligations as set forth by
this MOU is contingent upon it receiving the necessary furllds from donor and
charitable resources. Pittsburgh Cares agrees the District is held harmless with
regard to necessary fundraising and identification of charitable resources, as
these are solely the obligation of Pittsburgh Cares. If at any point Pittsburgh
Cares is unable to fulfill its obligations under this MOU because of a lack of
funding, it has the sole option of immediately cancelling this MOU without
penalty and with no further contractual obligations as a result of this MOU.

5. License of Materials. Pittsburgh Cares grants to the District a. non-exclusive, non
transferable license to use the materials provided and developed (,lProgram Materials'')
by Pittsburgh Cares for the District or its personnel under this MOU, including any
materials provided in electronic form or computer-readable form, for use only in
connection with the implementation of the Pittsburgh Cares program within the
participating schools as originally selected by Pittsburgh Cares and the District.

6. Intellectual Property.

The District plans to create video footage highlighting the school-based roundtables and
community service projects and the Civics Summit. The District videographer and a
Pittsburgh Cares videographer will tape all of the footage. District medical release forms
will be completed for all students. The videos may be posted to ~he Pittsburgh Public
Schools web site in addition to the Pittsburgh Cares 1V web-based platform.

6.1 Copyright. The District reserves copyright in all written and electronic materials
developed by the District or District employees as a part Of their employment
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with the District. District materials may not be copied or otherwise reproduced
without the express written permission of the District. Pittsburgh cares reserves
copyright in all written and electronic materials delivered and developed by
Pittsburgh cares pursuant to this MOU, including mat~rials developed by
Pittsburgh Cares with input from District staff. These items may not be copied or
otherwise reproduced without the express written permission of Pittsburgh
Cares.

6.2 Restrictions. In no event shall the District use or permit others to use the
Program Materials other than as permitted by the Pittsburgh cares program. In
no event may the Program Materials be sublicensed, modified, sold or
transferred except as agreed to by the Parties. In no event shall Pittsburgh
Cares use or permit others to use intellectual property of tine District except as
agreed to by the Parties.

6.3 Trademark and Trade Name. This MOU does not give Pittsburgh cares any
ownership rights or interest in District trade names or traqemarks. Pittsburgh
Cares will have access to Pittsburgh Public School's logo. This excludes any
agreements involving any promotional endeavors with DistriCl:t: recognition and/or
implied permits. Logo usage is only permitted events related to the 9th grade
nation and fundraising events necessary for Pittsburgh cares to support the 9th

grade nation.

6.4 Use of Name. Pittsburgh Cares shall notify the District prim to using the
District's name in any report or publication. As an external provider seeking
funding for a project that involves particular District schools, District staff, or the
District as a whole, Pittsburgh cares may not include the District in a proposal
and/or any type of supporting document until the Superintenqent's sign-off has
been received through the approval process coordinated by ~he Chief of Staff
and External Affairs in conjunction with PPS Development Staff.

7. Evaluations. The District reserves the right to evaluate Pittsburgh cares program and
its effectiveness as needed throughout the term of this MOU. Michael Dreger and
Anita Ravi will co-develop teacher and student surveys to measure and evaluate
Pittsburgh cares involvement with the 9th Grade Nation.

8. Independent Contractors. During the performance of this MaU, the employees of
one party will not be considered employees of the other party within the meaning of
any federal, state or local laws or regulations including, but not limited to, laws or
regulations covering unemployment insurance, old age benefits, workers
compensation, industrial accident, labor or taxes of any kind nor Within the meaning or
application of the other party's employee fringe benefit programs for purposes of
vacations, holidays, pension, group life insurance, accidental death, medical,
hospitalization and surgical benefits. The District's employees who perform the
obligations of the District hereunder shall be under the employment and ultimate
control, management and supervision of District. Pittsburgh cares employees who are
to perform the services to be completed by Pittsburgh Cares hereunder shall be under
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the employment and ultimate control, management and SUpervision of Pittsburgh
Cares. Nothing contained herein shall be construed to imply a joint venture,
partnership or principal-agent relationship between the District and Pittsburgh cares
and neither party shall have the right, power or authority to obligate or bind the other
in any manner whatsoever, except as otherwise agreed to in writing.

9. Termination. This MOU may be terminated by either party upon ninety (90) days
written notice to the addresses set forth in Section 13.

10. Entire Understanding. This MOU constitutes the entire and sole understanding
between the parties with respect to the subject matter hereof and supersedes any prior
written agreements and any prior, contemporaneous or subsequent oral
understanding, with respect to the subject matter hereof.

11. Modification or Amendment. There shall be no modificationS or amendments of
this MOU, except in writing, executed with the same formalities as this instrument.

12. Conflict. In the event of any conflict, ambiguity or inconsistency between this MOU
and any other document which may be annexed hereto, the terms of this MOU shall
govern.

13. Notices. Any notices and other communications proVidE{! hereunper shall be made or
given hereunder by either party by facsimile or email as set forth below or delivered by
hand or by mail to the party at the address set forth below:

FOR TH EDISTRICT:

Dr. Jerri Lippert, Chief Academic Officer
The School District of Pittsburgh
341 S. Bellefield Avenue
Pittsburgh, PA 15213
Phone: 412/622-3655
Fax: 412/622-7990
Email: jlippertl@pghboe.net

FOR PITTSBURGH CARES:

Alexa New, Interim Executive Director
535 Smithfield Street, Suite 744
Pittsburgh, PA 15222
Phone: 412/471-2114
Fax: 412/456-2212
Email: anew@pittsburghcares.org

14. Limitations on Liability. In no event shall either party be liable to the other party
under this MOU or to any third party for special, consequential, irjcidental, punitive or
indirect damages, irrespective of whether such claims for damages are founded in
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contract, tort, warranty, operation of law, or otherwise, or whether claims for such
liability arise out of the performance or non-performance by such party hereunder.

15. Governing law. This MOU shall be construed to be made and interpreted under the
laws of the Commonwealth of Pennsylvania and all disputes, claims or controversies
arising under this MOU or the negotiations, validity or performance hereof for the
transaction contemplated herein shall be construed under and governed by the laws of
the Commonwealth of Pennsylvania without giving effect to conflicts of law principles
which would result in the application of the laws of any other jurisdiction.

16. No Third Party Beneficiaries. The parties do not intend that any third party have
any rights as a third party beneficiary of this MOU.

17. Severability. If any portion of this MOU is to be void, invalid, or otherwise
unenforceable, in whole or part, the remaining portions of this MOU shall remain in
effect.

18. Headings. The article and section headings in this MOU are for convenience of
reference only and in no way define or limit the scope or content of the MOU or in any
way effect its provisions.

IN WITNESS WHEREOF, the parties hereto set their hand(s) and seal(s) the date first above.

ATTEST:

Secretary

ATTEST:

Secretary

Approved as to Form Only:

By: _

Solicitor

PITTSBURGH CARES

By: _

Daniel Horgan, Executive Director

SCHOOL DISTRICT OF PITTSBURGH

By: _

President

Date of Board Approval: Octo!:l§r 21. 2009

6

3646



3647

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding C'MOU") is entered into by and between The Sch<ilol
District of Pittsburgh (the "District'), with an address of 341 S. Bellefield Avenue, Pittsburgh, PA
15213, Allegheny County Department of Human Services ("DHS'), with an address of 1
Smithfield Street, Pittsburgh, PA 15222.

WHEREAS, the School District of Pittsburghl wants to identify attributes and indicators for
academic and behavioral successes or challenges, and

WHEREAS, identifying these attributes and indicators will enable the District and DHS to create
and implement strategies and/or interventions to improve student aid programs and ultimately
improve instruction and student performance, and

WHEREAS, the District believes that the identification of these attributes and indicators will
enable the District to improve its Pathways to the Promise program, and

WHEREAS, the Youth Futures Commission identified Allegheny County Department of Human
Services as an organization that is willing and able to conduct research on behalf of the District,
and

WHEREAS, DHS has the capabilities to integrate student-level data with existing DHS data and
identify attributes and indicators for academic and behavioral successes or challenges, and

WHEREAS, DHS has offered to perform services and carry out activities which, pursuant to the
undertakings and terms of this MOU, qualifies it as an organization that conducts studies for,or
on behalf of educational agencies or institutions for the purpose of developing, validating, or
administrating predictive tests, administering student aid programs, or improving instruction;
and

WHEREAS, DHS will require access to educational records and/or personally identifial1lle
information for the purpose of completing the services and research required by this MOU; and

WHEREAS, the School District requires this MOU including specific confidentiality provisions
prior to the release of any educational records or personally identifiable information contain¢d
therein in accordance with the Family Educational Rights and Privacy Act (FERPA), 20 USC
1232g, and its implementing regulations at 34 CFR Part 99, as amended.

NOW, THEREFORE, with the intent to be legally bound hereby, the parties to this MOU set forth
the following as the terms and conditions of their understanding.

The District and DHS hereby agree as follows:

1. Background. The Allegheny County Department of Human Services (DHS) is
responsible for providing and administering human services to county residents. DHS' is
dedicated to meeting these human services needs, most particularly to the county's
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most vulnerable populations, through an extensive range of prevention, early
intervention, crisis management and after-care services provided through its program
offices.

DHS services include: Programs serving the elderly, mental health services (includes
24-hour crisis counseling); drug and alcohol services; child protective services; at-risk
child development and education; hunger services; emergency shelters and housing for
the homeless; energy assistance; non-emergency medical transportation; job trainihg
and placement for youth and adults; and services for individuals with mental
retardation and developmental disabilities.

The Allegheny County Department of Human Services served approximately 230,000
people in 2008. The majority of its consumers live in the City of Pittsburgh. Many are
school-aged youth attending Pittsburgh Public Schools. For example, of the 11,990
school-aged children served by the child welfare system, 39 percent lived in the
Pittsburgh Public School jurisdiction. Similarly, of school-aged children accessihg
mental health services, 36 percent live in the School District, as do 44 percent of
school-aged children using drug and alcohol services provided through the Department
of Human Services. In 2008, 182 Pittsburgh-area school-aged children were utilizihg
our homeless shelter system. Finally, 41 percent of school-aged children beihg
supervised by Juvenile Court live in the City of Pittsburgh. Based upon the
demographics of the population served, the vast majority could not afford to attehd
any school other than a Pittsburgh Public School (PPS).

DHS and the District believe that sharing certain student data could be beneficial to the
students and improve the services and student aid programs prOVided to students by
both parties. DHS has agreed to conduct an action research study to identify attribu~es

and indicators for academic and !behavioral successes and challenges. The parties will
examine the findings and reports issued by DHS during the term of this MOU, develop
strategies utilizing the findings, and determining the !benefit of that information and iits
effect on the administration of student aid programs and improving instruction.

This project acknowledges that both the District and DHS can !better instruct and
otherwise serve children and their families by sharing information. The goal is to
inform operational issues with which both Parties struggle and to improve instructibn
while also improving aid and services available to the students. For more details on
the action research project see Appendix A.

2. Term. The term of this MOU shall commence on the date it is approved or ratified by
the District's Board of Directors (the "Effective Date") and shall expire on November 1,
2012. The term may be extended by written mutual consent of the parties which
written consent includes a scope of work referencing this MOU and setting forth the
responsibilities of the parties.

3. SCope of Work.

3.1 Responsibilities of DHS.
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3.1.1. DHS as Legal Custodian. DHS agrees to provide the District with
directory information for all students for whom Allegheny County serves
as legal custodian and to participate in the education of those children as
an active parent or guardian.

3.1.2 Action Research.

Statistical Analysis. DHS agrees to integrate student data into its existing
data warehouse and generate analytical reports that provide the
distributions of students receiving DHS services across the District. The
analytical reports shall be de-identified aggregate reports. DHS shall
identify attributes and indicators for academic and behavioral successes
and challenges.

Critical Reflection. DHS shall present the analysis to all parties and
together engage in careful examination of the data in an effort to develpp
effective strategies for improving both organizations' ways of workihg
with children and families.

Action. DHS shall create, implement, and assess strategies developed
through the statistical analysis and critical reflection phases. DHS shall
work with the District to implement these strategies in schools and in the
community.

For additional details on the action research project see Appendix A.

3.1.3 Consent for Release of Records. DHS agrees to request parental cons~nt
from students receiving DHS services when the parties determine that
additional intervention is needed and the student would benefit from
direct collaboration between DHS and the District. The following releqse
shall be requested:

• Consent for the School District to release education records to
DHS; and

• Consent for DHS to release service data to the School District.

3.2 Responsibilities of District. In support of this initiative, the District agrees to:

3.2.1 Provide DHS with access to all directory information and education
records for those students whom DHS is the legal custodian.

3.2.2 The District agrees to provide the following information for students
enrolled in the School District:

• Personal Identifiers - first name, last name, date of birth, gender,
race, home address, school and grade level

• Achievement - grade point average (if calculated), progress
reports if indicating a failing grade
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• Attendance - excused/unexcused absences, truancy filings,
withdrawals and/or dropout

• Specialized Programming - Student Assistance Program, SpeCial
Education status (identified or not identified as a student receivihg
special education and related services or identified as receiving
Gifted Education)

• Additional information as agreed upon by the parties.

3.2.3 The District shall provide directory information for all school age students
residing in the School District of Pittsburgh.

3.2.4 Action Research.

Critical Reflection. The District shall participate in the critical reflection
phase of this action research project and work to identify strategies ahd
interventions to improve student aid programs based on the information
provided by DHS.

Action. The District shall create, implement, and work with DHS to
assess strategies and interventions to improve student aid programs and
improve instruction.

3.3 Confidentiality.

3.3.1 All student data provided by the District is considered to be confidential
under this MOU as well as under the Family Educational Rights and
Privacy Act (FERPA), 20 USC §1232g. et seq., and any other federal or
state statutes or regulations pertaining to student records, and will orilly
be released in accordance with the applicable laws and regulations.

3.3.2 All reports containing personally identifiable information generated as a
result of this study shall also be confidential and shall not be releas~d

without the mutual consent of the parties unless otherwise required by
law.

3.3.3 The parties hereby acknowledge and agree that any confidential
documents and/or data provided by the District or by DHS, shall not be
disclosed, discussed or transferred to any third party not party to this
MOU, and any student data or information provided to DHS shall only be
disclosed to employees of DHS and District employees who are diredly
involved in the data integration study, or to other parties so long as no
personally identifiable information is discernable. DHS agrees to execute
any additional confidentiality agreement to enable implementation of this
MOU.

3.3.4 Upon the expiration of this MOU, all student data and information that is
not otherwise the legal property of DHS shall be either returned to the
District or destroyed. DHS shall provide written verification that all copies
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of student data, information and documents, including electronic or other
media versions, have been returned to the District or destroyed. DHs
shall, however, be allowed to continue to possess aggregate numbers
and statistics created based on student data which is used to measure
the effectiveness of the data integration study.

3.3.5 DHS understands and agrees that should the District find that DHS has
violated Section 3.3 or any of the applicable laws and regulations
regarding confidentiality of student records, the District shall be entitlled
to immediately cease providing data for the program and shall be
prohibited from permitting DHS access to information from education
records for a period of not less than five (5) years.

3.3.6 District understands that DHS may need to conduct both qualitative and
quantitative research to determine the effectiveness of its progralllls.
Qualitative data could include surveys, interviews, and focus groups with
teachers, administrators, students, and/or parents. DHS agrees that all
requests to conduct qualitative and quantitative research within tl1e
District shall be in accordance with the Protection of Pupil Rights Act
(PPRA) (20 U.s.c. §1232h; 34 CFR Part 98) and the District's Interrtlal
Review Board (IRB) policy and administrative regulations. The Distnict
commits not to withhold permission for such additional reseanch
unreasonably and to create a streamlined process to expedite approval of
such requests.

3.4 Clearances. DHS staff and DHS contractors that will have direct contact with
students shall obtain and submit all clearances required by 24 P.S. §1-111 ahd
23 Pa.C.S. §§6354 et seq.

3.5 District Contact. Communications from DHS will be coordinated initially with
the Assistant Superintendent for Student Services or her designee. The Assistant
Superintendent for Student Services shall be responsible for receiving all DHS
data and DHS data and study reports.

4. Community Stakeholders. The parties agree to engage community stakeholders,
including Youth Futures Commission, in the action phases of this research project. No
confidential data will be released or discussed with third parties, but the parties may
agree to disclose de-identified aggregate reports to support their initiatives and engage
community stakeholders.

5. ~ This joint venture shall not result in the transferring of funds from one entity to
another. However, DHS agrees to provide technical assistance to the District to develqp
and effect the initial data extract. If the parties determine that additional staff or
supports are necessary at any stage of this research project, DHS agrees to seek
funding to support those needs.
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6. Intellectual Property.

6.1 Copyright. The District reserves copyright in all written and electronic materials
developed by the District or District employees as a part of their employment
with the District. District materials may not be copied or otherwise reproduced
without the express written permission of the District. DHS reserves copyri~ht

in all written and electronic materials delivered and developed by DHS pursu~nt

to this MOU, including materials developed by DHS with input from District staff.

6.2 Trademark and Trade Name. This MOU does not give DHS any ownership rights
or interest in District trade names or trademarks. This MOU does not give the
District any ownership rights or interest in DHS trade name or trademarks.

6.3 Use of Name. DHS shall obtain the District's consent prior to using the District!s
name in any report or publication.

7. Evaluations. The District reserves the right to evaluate the effectiveness of this MOU
and the information provided by DHS as needed throughout the term of this MOU.

8. Independent Contractors. During the performance of this MOU, the employees. of
one party will not be considered employees of the other party within the meaning of
any federal, state or local laws or regulations including, but not limited to, laws or
regulations covering unemployment insurance, old age benefits, workers
compensation, industrial accident, labor or taxes of any kind nor within the meaning. or
application of the other party's employee fringe benefit programs for purposes. of
vacations, holidays, pension, group life insurance, accidental death, mediCial,
hospitalization and surgical benefits. The District's employees who perform ~he

obligations of the District hereunder shall be under the employment and ultim~te

control, management and supervision of District. DHS' employees or contractors who
are to perform the services to be completed by DHS hereunder shall be under d.he
employment and ultimate control, management and supervision of DHS. Nothihg
contained herein shall be construed to imply a joint venture, partnership or principal
agent relationship between the District and DHS, and neither party shall have the right,
power or authority to obligate or bind the other in any manner whatsoever, except as
otherwise agreed to in writing.

9. Termination. This MOU may be terminated by either party upon ninety (90) days
written notice to the addresses set forth in Section 13.

10. Entire Understanding. This MOU constitutes the entire and sole understandihg
between the parties with respect to the subject matter hereof and supersedes any prior
written agreements and any prior, contemporaneous or subsequent oral
understanding, with respect to the subject matter hereof.
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11. Modification or Amendment. There shall be no modifications or amendments of
this MOU, except in writing, executed with the same formalities as this instrument.

12. Conflict. In the event of any conflict, ambiguity or inconsistency between this MOU
and any other document which may be annexed hereto, the terms of this MOU shall
govern.

13. Notices. Any notices and other communications provided hereunder shall be made or
given hereunder by either party by facsimile or email as set forth below or delivered by
hand or by mail to the party at the address set forth below:

FOR THE DISTRICT:
Dr. Patricia Gennari, Assistant Superintendent of Student Services
School District of Pittsburgh
Administration Building, Room 441
341 South Bellefield Avenue
Pittsburgh, PA 15213
Phone: 412-622-3953
Fax: 412-622-3954
Email: pgennari1@pghboe.net

Ira Weiss, Solicitor
School District of Pittsburgh
341 S. Bellefield Avenue
Pittsburgh, PA 15213
Phone: 412-622-3780
Fax: 412-622-7995
Email: iweiss1@pghboe.net

FOR DHS:

Marc Cherna
Allegheny County
Department of Human Services
1 Smithfield Street
Pittsburgh, PA 15222
Phone: 412-350-5705
Fax: 412-350-4004
Email: marc.cherna@alleghenycounty.us

14. Limitations on Liability. In no event shall either party be liable to the other party
under this MOU or to any third party for special, consequential, incidental, punitive or
indirect damages, irrespective of whether such claims for damages are founded in
contract, tort, warranty, operation of law, or otherwise, or whether claims for such
liability arise out of the performance or non-performance by such party hereunder.
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15. Governing Law. This MOU shall be construed to be made and interpreted under ~he
laws of the Commonwealth of Pennsylvania and all disputes, claims or controversies
arising under this MOU or the negotiations, validity or performance hereof for the
transaction contemplated herein shall be construed under and governed by the laws of
the Commonwealth of Pennsylvania without giving effect to conflicts of law principles
which would result in the application of the laws of any other jurisdiction.

17. Severability. If any portion of this MOU is to be void, invalid, or otherwise
unenforceable, in whole or part, the remaining portions of this MOU shall remain in
effect.

18. Headinas. The article and section headings in this MOU are for convenience. of
reference only and in no way define or limit the scope or content of the MOU or in any
way effect its provisions.

(The bottom of this page is intentionally left blank)
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IN WITNESS WHEREOF, the parties hereto set their hand(s) and seal(s) this __ day of
___--1' 2009.

3655

ATIEST:

Approved as to Form Only:

By: _

ATIEST:

Secretary

Approved as to Form Only:

By: _
Ira Weiss, Esquire

ALLEGHENY COUNTY
DEPARTMENT OF HUMAN SERVICES

By: _

SCHOOL DISTRICT OF PITTSBURGH

By: _
President

Date of Board Approval: _
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Appendix A: The Action Research Project

PPS and DHS will engage in an action research project aimed at improving educational
outcomes and enhancing child and family well-being. Generally speaking, action research is a
process of progressive problem solving led by individuals working with others as part of a
"community of practice" to improve the way they address issues and solve problems!. Action
research projects are common in educational settings2

• Action research is a cyclical process of
change that includes the following steps:

• Develop a strategic partnership.
• Select a target problem/issue to improve.
• Use research and information to assess the specific nature and dynamics of the targeted

problem/issue.
• Describe the problem.
• Design an intervention to have a substantial near-term effect on the problem.
• Implement, evaluate, and modify the intervention.

It may be useful to think of these six steps as three groups of two steps, full of loops and
repetitions3

• For example, the partnership formed would influence the choice of problem/issue
to be examined, while the choice of problem could further modify the membership in the
partnership. Research and research findings on the problem would have a particularly powerfUlI
influence on how the problem came to be understood, while the gradual refinement of the
problem description would, in turn, influence continuing research and analytic activities. The
design of the intervention would strongly influence implementation and evaluation activities,
while the experience and insight that came with implementation and evaluation would lead to
changes in the intervention design.

The community of practice or action research partnership for this project will include at least
stakeholders from the PPS, DHS, and Youth Futures coalition. Other partners will be included
as necessary. For example, if the research suggests that after-school programs must be
modified if the overall goals of the project are to be achieved, then after-school program
directors and teachers will be necessary to advance the project. Likewise, if an intervention is
attempted in four classrooms in two school buildings, then those principals and teachers will
join the community of practice.

The problem or issue to be examined here is, very broadly: how do we pave the pathway to
the promise or in other words, how do we improve educational outcomes and child wellbeing In
the city of Pittsburgh.

Through the examination of both PPS and DHS data holdings, DHS staff (acting as the primary
analysts for this action research project) will describe the problem/issue. This inquiry will start
broadly to examine questions such as: with how many children are both PPS and DHS
concurrently working?; are some schools more likely to have children involved with DHS
services than others?; what types of services (child welfare, mental health etc.) are most
common?; what role does community (residence location) play in educational/service
outcomes? These results (and others) will be presented to the community of practice and
initial interventions/practice changes may be implemented. If so, these changes will be
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documented and evaluated. The work will not stop here. It will simply inform the next set of
analyses and interventions. For example, the next set of inquires might attempt to understand
the relationship between poor attendance and demographic, service utilization, and family
factors; or we might examine whether certain types of child welfare placements (for example,
kinship care placements versus group home placements) lead to better (or worse) educational
outcomes; or we might examine the most common (and/or most/least successful) trajectories
through our educational and services systems. These findings will be presented and practice
changes will be made (for example a program may be piloted at one school), documented, and
evaluated. This cycle will continue indefinitely with dedicated senior staff from all parties
leading the effort.

1 See. Center for Collaborative Action Research, Understanding Action Research, available at
http://cadres.pepperdine.edu/ccar / define.html (last visited October 5, 2009).

2 ~ Eileen Ferrance, Themes in Education, Action Research (2000), available at
www.alliance.brown.edu/pubs/themes_ed/act_research.pdf (last visited October 5, 2009); Craig A.
Mertler, Action research: teachers as researchers in the classroom (2008).

3 Erin Dalton, Project Safe Neighborhoods Report, Lessons in Preventing Homicide 8 (2003), available at
wwwl.cj.msu.edu/-outreach/psn/erins_report_jan_2004.pdf (last visited October 5, 2009).
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Pittsburgh Public Schools
Division of Career and Technical Education (PPS-CTE) I Career:Developmeot

PARTNERSHIP AGREEMENT

This Agreement between Southwestern Pennsylvania Engineering Outreach !("SPEO") and the
Pittsburgh School District is effective September 1, 2009 through June 30, 2010.

The following document outlines the partnership between SPEO and the Pittsburgh School
District.

Scope ofServices:

The members of SPEO have a special interest in mentoring Pittsburgh School District students
who desire current career information and learning experiences in architectUre, construction and
engineering. Therefore, in a combined effort to better advance these stqdents as well as to
improve the positive growth in the field of architecture, construction management and
engineering, a Partnership Agreement will be in effect. Through our collective membership,
SPEO will promote the following opportunities to high school students' in engineering and
related courses: (1) Presentations to engineering classes during the school year, upon invitation
by the classroom teacher; (2) Sponsorship of one team (fifteen to twenty students) in the ACE
Mentor Program (payment by SPEO of a fee not to exceed $1,000.00 w~U made to the ACE
Mentor Program ~ Pittsburgh Affiliate and includes all ACE Mentor sessi$s during the school
year and the ACE Mentor College and Career Night); and (3) Additional Services as indicated
below.

The Pittsburgh Public Schools, will provide to SPEO the following:
(1) Invitations to speak to students from the classroom teacher, such invitatlions estimated to be
___ in a school year;
(3) Fifteen to twenty active student participants in the ACE Mentor program;
(3) Follow up information and discussion to consider Additional Services as Indicated below.

There will be no cost to the Pittsburgh ~~~~o_ol_B_o_ar_d_. ----'

Additional Services: In addition, as an active and responsible business participant in our
community, under this Agreement, SPEO is willing and able to discussldevel~p a plan to bring the
following learning experiences (as checked below) to PPS-CTE students and teachers:

1. X Presentations: by a business representative on the invitation of the school; usually on a
topic related to career exploration and planning (may be part of a spe$ers' bureau).

2. 0 Career Days: with the invitation from the school, a business representative will bring
current job information to students, especially in regard to career opportunities in the
field, requirements for attaining employment, and career pathways a1nd opportunities for
advancement.

3. 0 Visit to the business/industry if a SPEO member: one or more students are introduced
to several facets of a business or industry. This visit will align with the Pennsylvania
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Department of Education Career Education and Work Standards and will be coordinated
with the classroom teacher.

4. 0 Community Service Project: in cooperation with the local education agency, a SPEO
member might provide resources, materials or skills to support students performing a
meaningful service in their community.

5. D Job Shadow - one to four students spend four or more hours at aworkplace or ajob
site of a SPEO member. During this learning experience students have purposeful
conversations with their business host(s), record their observations and thoughts, and
learn what to anticipate in an occupational situation.

6. 0 Non-Paid Internships - one or more students perform prearranged work or simulated
work for the purpose of learning about the workplace culture and the day-to-day
expectations of employees in a business or industry of a SPEO metlnber. This non-paid
internship will have a predetermined schedule and objectives to be achieved by the
student.

7. 0 Paid Internship - selected students perform real work as part of a learning experience
developed within a business work site of a SPEO member. A wage or stipend as well as
internship goals are determined for a set period of time before the paid internship begins.
Students who successfully meet all work performance standards may receive preference
for job openings.

8. X Resources: may include financial incentives, in-kind support!> or equipment as
suggested by a SPEO business representative or requested by the scllool district or as an
incentive for students who successfully meet their career plan$lg goals. Specific
requests may also include other incentives such as t-shirts, laptops or items that promote
teamwork, student initiatives and participation in after-school programs, or community
outreach.

9. D Advisory Board: business representative(s) from SPEO may be requested to sit on a
specific advisory board. Assistance and suggestions are elicited during
assessments/reviews of existing curricula, equipment, and tools for the purpose of
establishing a state of the art program of studies.

10. 0 Culminating Activity: [please circle grades below]
9th grade - loth gr'dde 11 til grade 1ill grade

Direct and indirect support helps each student develop a "culminating activity" or an
individualized career plan that is presented at the end of the school year. SPEO member
businesses provide current career information, possible career paths, find profiles of ideal
candidates for employment. Job shadows, mentoring and other dir¢ct student contacts
(described in this descriptive list) may be part of the culminating acth-tity.

11. 0 Mentoring: business representatives visit a school on a pre-planned basis in order to
support academic success, career exploration and career planning. Usually a SPEO
member win business commit to a mentor program with its empl~yees on an annual
basis.



12. D E-mentoring: a SPEO business representative and a student commit to a one school
year arrangement whereby each party communicates once a week online. Email addresses
are assigned to each person; no personal infonnation is exchanged or pennitted. E
mentors must attend a two-hour preparatory workshop and obtain clearances to work with
students.

13. D Professional Development: teachers and guidance counselors participate in
workshops sponsored by SPEO that help to expand their skill sets in career education,
learn about local occupational orientations, and improve their leadership skills in the
community.

14. D After-School Programs: bu..<;iness or industry groups may d~velop and promote
learning experiences for students in after-school programs that foc1Js on specific career
clusters and motivate students to achieve higher levels ofacademic success.

15. D Summer Programs: business, community and school district li>ersonnel collaborate
to develop summer "camps" that provide extended learning exp~riences for students
which promote student awareness of particular career pathways. Pro~rams usually have a
specific career focus, while addressing the needs of a targeted population.

16. D National Occupational Competency Testing Institute (NOCTI) exams: SPEO
business representatives act as evaluators by detennining if. students meet the
qualifications and requirements of the NOCTI exams. Test evaluatots are required in the
spring each year for most vocational areas.

Dr. Julia Stewart
Executive Director
Pittsburgh Public Schools

In accordance with this agreement, students participating in the program as mentioned in the
Scope a/Services will be offered opportunities, or benefits, as available at :the time of program
implementation. This Agreement shall automatically review for successive dne-year tenns unless
either party notifies the other of its interest and to renew by May 30 ofeach year.

N~a~
Position Chairperson
Southwestern Pennsylvania Engineering Outreach

813:280409-2024344-136041
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EMPLOYMENT OF
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1. Purpose

2. Authority
SC 1106, 1142,

1146

3. Guidelines
SC 1201

SC 111

4. Delegation of
Responsibility

501. EMPLOYMENT OF PROFESSIONAL EMPLOYEES

The Board places substantial responsibility for the effective operation of the school
district with the professional employees employed by the school district. Therefore,
the Board supports the need to employ and retain the most effective teachers in
positions requiring certification for the students in our schools and programs.

The Board, by a majority vote of all members of the Board, shall approve the
employment and fix the compensation for each profes$ional employee employed by
the school district. Such approval shall normally be given to those candidates for
employment as recommended by the Superintendent.

No candidate for professional employment shall receive recommendation for
employment without evidence of a valid certification ~xcept where specifically
authorized by law or the Pennsylvania Department of :Education.

No candidate shall be employed until such candidate has complied with the
mandatory background check requirements for criminal history and the school
district has evaluated the results of that screening process.

No candidate shall be employed by the School Distric~ where the report of criminal
history record information indicates the applicant has been convicted, within five (5)
years immediately preceding the date of the report, of any of the offenses set forth in
Section 1-111 of the School Code.

Any employee's misstatement of fact material to qualifications for employment or
the determination of salary shall be considered by the Board to constitute grounds
for dismissal.

The Superintendent shall develop procedures for the r¢cruitment, screening, and
recommendation of candidates for employment in acc~rdancewith the following
guidelines:



SC 3705
P.L. 88-352
(Title VI)
SC 2110

5. Guidelines

501. EMPLOYMENT OF PROFESSIONAL EMPLOYEES - Pg. 2

a. Candidates will be recruited and recommended in accordance with Board
policy, and state and federal law.

b. The Superintendent may apply such screening procedures as may be
necessary to determine the candidate's ability to perform the tasks for which
the candidate is being considered.

c. The Superintendent shall seek such recommendations from former employers
and others as may be of assistance in assessing the candidate's qualifications.
Such recommendations and references shall be retained confidentially and for
official use only.

In addition to the above guidelines, the Superintendent shall develop and implement
procedures to ensure the recommendation of effective teacher candidates.

Effective teaching is teaching that results in learning for all students. This learning
can be measured in a number of ways.

The Superintendent or designee shall ensure that:

a. the district hires the most effective teachers available

b. the eligibility list serves to identify the most effective teachers

c. effective teachers are placed in the schools and with the students
needing them the most

d. teacher evaluation serves to increase teacher effectiveness

e. teacher professional development serves to improve teacher
performance

f. unsatisfactory teacher performance is addressed

g. distinguished teaching be recognized

h. individual teacher practice continues to improve

1. teacher corps effectiveness improves over time

J. granting of tenure is meaningful, and identifies teachers as effective
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TITLE: EMPLOYMENT OF
PROFESSIONAL EMPLOYEES

ADOPTED: June 27, 1990

REVISED:
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1. Purpose

2. Authority
SC 11 06, 1142,

1146

SC 1201

SC 1111

SC III

404. EMPLOYMENT OF PROFESSIONAL EMPLOYEES

The Board places substantial responsibility for effective operation of the school
district with professional employees who are employed by the school district.

The Board shall approve the employment and fix the dompensation for each
professional employee employed by the school district. Such approval shall normally
be given to those candidates for employment recomm~nded by the Superintendent.

No candidate for professional employment shall receive recommendation for such
employment without evidence of his/her certification.

No teacher shall be employed who is related to any m¢mber of the Board, as defined
in statute, unless such teacher receives the affirmative vote of a majority of all
members of the Board other than the member related tio the applicant.

No candidate shall be employed until such candidate has complied with the
mandatory background check requirements for criminal history and the school
district has evaluated the results of that screening process.

When a person applies for any position of employmenit with the School District of
Pittsburgh and indicates on said application for emplo~ent that slhe has been
convicted of, or had pled guilty or nolo contendere to Ii crime ofviolence, the sale of
drugs as a non-user thereof, or child molestation, such person shall not be employed
by the school district in any capacity.

When a person applies for any position of employment with the School District of
Pittsburgh and indicates on said application for emplo~ent that s/he has been
convicted of, or had pled guilty or nolo contendere to Ii crime excluding a crime of
violence, the sale of drugs as a non-user thereof, or chUd molestation, and such
crime is not related to the position for which the person is making application, the
mere fact of the existence of the prior conviction shall, not prohibit the person from
being considered for employment in the School District ofPittsburgh.



404. EMPLOYMENT OF PROFESSIONAL EMPLOYEES - Pg. 2

Any employee's misstatement of fact material to qualifications for employment or
the determination of salary shall be considered by the Board to constitute grounds
for dismissal.

Any teacher or other professional employee whose most recent date of hire was for
the start of the 1981-82 school year, or anytime thereafter, shall continue to be
covered by the school district's residency requirement, unless such an employee has
received a residency waiver from the Board. No other teachers and professional
employees shall be covered by any residency requirements.

3. Delegation of
Responsibility

Pol. 104
SC 3705
P.L. 88-352
(Title VI)

The Superintendent shall develop procedures for the recruitment, screening, and
recommendation of candidates for employment in acc~rdancewith the following
guidelines:

Candidates will be recruited and recommended in accordance with Board policy,
and state and federal law.

SIRe may apply such screening procedures as may be necessary to determine the
candidate's ability to perform the tasks for which the candidate is being
considered.

SIRe shall seek such recommendations from former employers and others as may
be of assistance in assessing the candidate's qualifications. Such records shall be
retained confidentially and for official use only.
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COMMITTEE ON BUSINEss/FINANCE
October 21, 2009

DIRECTORS:

The Committee on Business/Finance recommends the adoption of the following resolutions, that
the proper officers of the Board be authorized to enter into contracts relating to the resolutions,
and that authority be given to staff to change such details as may be necessary to carry out the
intent of the resolutions so long as the total amount of money carried iii the resolution is not
exceeded.

A. PAYMENTS AUTHORIZED

1. RESOLVED, That the contracts for supplies/equipment be awarded and bids be
rejected in accordance with the recommendations of the Secretary as follows, the
bids having been received and opened in accordance with t~ Code. (Report No.
1662)

2. RESOLVED, That the contracts for work at various schools be awarded and bids
be rejected in accordance with the recommendations of the Secretary as follows,
the bids having been received and opened in accordance with the Code.
(Report No. 0946)

3. RESOLVED, That the following additions and deduchons to construction
contracts previously approved be adopted. (Report No. 09~27)

4. RESOLVED, That the daily payments made in September 2009 in the amount of
$54,855,469.32 be ratified, the payments having been made in accordance with
Rules of the Board and the Public School Code.

B. CONSULTANTS/CONTRACTED SERVICE

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a contract with C<)wden Associates, Inc.
to provide GASB (Governmental Accounting Standards B~ard) Statement No.45
(Accounting and Financial Reporting by Employers for PO$temployment Benefits
Other than Pensions) actuarial valuation services of other post-employment
benefits for the 2009 and 2011 evaluation reports.

The operating period shall be from November 1, 2009 to June 30, 2012. The total
cost is not to exceed $11,500 for 2009 and $12,500 for 2011, payable from 001
3300-010-2511-330.
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2. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a contract with HM Benefits
Administrators, Inc. to provide COBRA administration. ]he federal law called
COBRA provides employees and their dependents the a1l>ility to continue the
health and dental plans when they are no longer eligible for the School District
plans. Under this law, there are rules and regulations to b¢ followed in a timely
manner. If the School District is not in compliance with these rules and
regulations the School District can be subject to fines and penalties.

The operating period shall be from January 1,2010 to December 31, 2010. The
total contract amount is not to exceed $48,490 from account line 6030-709-2890
390.

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a contract with Texo1ve to redesign and
rewire the 6th floor television control room facilities at the CAPA School.
Includes signal path timing, realignment of levels ~d equalization, and
calibration of color monitors. Texolve will provide all materials such as wiring,
etc.

The operating period shall be from November 1, 2009 to December 31, 2009.
The total contract amount shall not exceed $5,700 from account line 5000-010
2240-788.

4. RESOLVED, That the Board of Directors of the School·District of Pittsburgh
authorize its proper officers to renew the contract with Qrant Communications
Consulting Group to continue working with CommunicatiCImS and Marketing to
produce two issues for publication in the Spring and Faill of 2010. Services
provided include writing, photography, layout and design $ well as coordination
of printing and mailing. Development of story ideas and e4itorial approval of all
newsletter content are the responsibility of the Division of Communications and
Marketing.

Grant Communications Consulting Group has worked with the Division of
Communications and Marketing since 2007 to produce The Pittsburgh Educator.

The operating period shall be from January 1,2010 to Dedember 31,2010. The
total contract amount shall not exceed $53,714 from accourtt line 1500-010-2823
330.
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5. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into an agreement with Radelet McCarthy
Poletta, Inc. to provide full architectural and engineering, services required for
renovations at Pittsburgh Langley High School. The renovations include, but are
not necessarily limited to the following:
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Cycle painting, lighting in dressing room near pool, interi~r renovations, energy
efficiency and green technologies improvements, replace c¢ilings and lighting in
corridors; replace corridor floors; renovate science labs; replace pneumatic
control piping; install domestic water heaters and water main at Field House;
replace unit ventilators; replace roof; and provide additional parking. This will be
a PlanCon project phased over a three-year construction period. The total
estimated construction cost (building and site) is $7,805,$40. Total consultant
fees under this contract are $416,855 in Basic Fee and $519,845 in Reimbursable
Expenses. The total fee of $936,700 represents a 12% max fee.

The operating period shall be from November 16, 2009 tQ December 15, 2012.
The total contract amount shall not exceed $936,700, u~less amended due to
increased scope of work, from account line 6301-367-4500-330.

C. GENERAL AUTHORIZATIONS

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to approve the interest payments on the 2001 variable
rate bond issue for the first, second, and third quarter of 2009, which were
$69,413.42 less than budgeted be kept in the appropriation account with the intent
of reducing the 2009 deficit and for no other purpose.

2. PULLED

3. WHEREAS, The Board has not completely reviewed and revised its Policy
Manual since June 27, 1990, and

WHEREAS, From June 27, 1990 until the present, numt'!rous state and federal
laws and regulations have changed and the Board has from time to time adopted
separate policies that were not formally included in the Board Policy Manual, and

WHEREAS, The Board convened its Policy Committee to work with the Law
Department and bring the Board Policy Manual up-to-date legally and incorporate
Board policies not previously included in the Manual,

THEREFORE BE IT RESOLVED, That the Board Policy Committee and the
Law Department has completed the review and legal revision and presented the
changes to the Board at a public Board Policy Workshop on September 15, 2009,
and

BE IT FURTHER RESOLVED, That the Board hereby apopts and reauthorizes
the Board Policy Manual and all policies proposed by the Board Policy
Committee, reviewed by the Solicitor and presented at the Board Policy
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Workshop on September 15, 2009, including any revisi~ns requested by the
Board at the Board Policy Workshop.

BE IT FURTHER RESOLVED, That a complete copy of the Board Policy
Manual shall be made available electronically on the District's website and in hard
copy at designated Board and school locations.

4. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend Item # C3, Committee on Business/Finance,
Legislative meeting of September 29,2009 and July 27,2009.

Original Item:
RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend existing Contract OB8200 with CAT II,
L.P. to lease a parking lot located at 41st and Foster Str¢ets in Lawrenceville.
This amendment will extend the lease period from Septemper 1, 2009 to August
31, 2013, a period of 48 months. The total rent for this pttriod shall be $72,000
payable in monthly installments of $1 ,500 per month.

Amended Item:
RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend existing Contract <J>B8200 with CAT II,
L.P. to lease a parking lot located at 41st and Foster Str¢ets in Lawrenceville.
This amendment will extend the lease period from Septemper 1, 2009 to August
31,2013, a total period of four (4) years. The total amou*t of this amendment
shall not exceed $5,582 from account line 6300-010-2610-441 for a total rent
of Seventy-Seven Thousand Five Hundred Eighty Two! ($77,582) Dollars to
be paid as follows:

September 1,2009 - August 31, 2010
September 1, 2010 - August 31, 2011
September 1,2011 - August 31, 2012
September 1, 2012 - August 31, 2013

$1500/month
$1575/month
$1653.75/month
$1736.42/month
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Reason for Amendment:
This reflects the longer term of the lease with increases in rent.
(See attachment C4a).

5. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to sell by sealed bid a vacant parcel of land
designated by Allegheny County as Parcel 23-F-341, situated in the 25th Ward,
on lacksonia Street. (See attachment C5a)
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Directors have received information on the following:

1. Progress Report on Construction Projects and Small Contract Awards (0948)
2. Travel Reimbursement Applications - October 2009
3. Travel Report - September 2009
4. Workers' Compensation Report - September 2009

Respectfully submitted,
Floyd McCrea, Chairperson
Committee on Business/Finance
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C~mmittee on Busines5lFinance
Legislative Meeting

October 21. 2009
(Attachment C4a)

AMENDED AND RESTATED

AGREEMENT OF LEASE FOR VACANT LOT

LOCATED AT 41ST AND FOSTER STREETS

PITTSBURGH, PA

This Amended and Restated Agreement of lease is made this __ day of

October, 2009, by and between CAT II, loP., 123 36th Street, Pi~urgh, PA 15201,

hereinafter called "lessor,"

A
N

o

THE SCHOOL DISTRICT OF PITTSBURGH, 341 S. Bellef1eld Avenue, Pittsburgh,

PA 15213, hereinafter called "Lessee;"

WITNESSETH

That the lessor, in consideration of the rents and covenants herein set forth to

be paid and performed by the Lessee, does hereby lease and rent unto the Lessee

approximately Nineteen Thousand (19,000) square feet of vacant land (150 x 125.48)

located at 41st and Foster Streets, Lawrenceville, Pittsburgh, PA 15201, to be used by

said Lessee for the purpose of off street parking for its employee$ and not for the

operation of a public parking lot.

From september 1, 2009 to August 31, 2013, a total ..rtocI of four (4)

years for the total rent of SEVENTY-SEVEN THOUSAND FIVE HUNDRED

EIGHTY TWO ($77,582.00) DOLLARS to be paid as follows:



september 1, 2009-August 31, 2010 $1500/month
september 1, 201a-August 31, 2011 $1575/month
september 1, 2011-August 31,2012 $1653.75/month
september 1, 2012-August 31, 2013 $1736.42/month

said rental payments to be payable in advance to lessor on the first business

day of each calendar month throughout said term at the following address: 123 36th

Street, Pittsburgh, PA 15201, or at such other place as lessor may dirEi-'ct in writing.

This Amended and Restated Agreement of lease is made upon the terms and

conditions set forth in the original lease which are restated herein below verbatim:

ARTIClE SECONP

lessor shall lease and Lessee agrees to lease the vacant lot ilocated at 41st and

Foster Streets, lawrenceville, Pittsburgh, PA 15201, for the sole P\llrpose of providing

parking for its employees and not for the purpose of operating a· public parking lot.

Lessee shall pay all charges for maintenance; security, snow or ,other removal and

Lessor shall have no responsibility for maintenance of any kind.

ARTICLE THIRD

The Lessee covenants and agrees that it will, during the term of the lease,

occupy said premises in a careful, safe and proper manner, and deliver up the same at

the expiration hereof in a good order and condition as the premises now are, reasonable

wear excepted.

Lessee agrees to maintain and clear snow from the parking iarea for the term of

this lease.
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Lessee agrees to provide Lessor a certificate of liability insurance in the amount

of $500,000.00 or evidence of self insurance and to provide Lessor with a ten (10) day

cancellation notice, in case of policy termination, all to indemnify and hold Lessor

harmless from any claims or liability on account of Lessee's occupancy.

The Lessee shall not use or permit to be used the premises, for any purposes

other than that above mentioned: in the use of said premises the Rul¢S and Regulations

established by said Lessor with any alterations or modifications thereci>f, made hereafter

by the Lessor, shall be deemed a part of this instrument as if writt~ herein and the

Lessee covenants and agrees that it and its employees and guests wi'l faithfully observe

said rules and regulations. To the extent that it may be necessary,! Lessee will obtain

any or all permits or certificates occasioned by its intended use or oc~pancy.

ARTICLE FOURTH

No part nor all of the demised premises shall be sublet nor shall this Lease be

assigned in whole or in part by the Lessee without the written content of the Lessor.

Lessor will not unreasonably withhold consent.

ARTICLE FIFTH

The Lessee will bear the expense of all repairs which are req~ired as a result of

ordinary wear and tear.

ARTICLE SIXTH

Lessor and Lessee mutually agree that either party shall have the right to

terminate this lease for any reason whatsoever upon giving the omer party sixty (60)



days notice in writing of its intent to so terminate. Should this lease ibe terminated by

either party, all rents shall be prorated to the date of said terminatiorl at the applicable

rate Per month and Lessee shall owe Lessor only that portion of th~ total rent as set

forth, occasioned by its occupancy, should either party elect to terminate this Lease

prior to its expiration date.

ARTICLE SEVENTH

Whenever in this Lease there shall be required or permittled that notice or

demand be given or served by either party to this Lease, to or on thel other, such notice

or demand shall be given or served in writing, by Certified Mail or Registered Mail,

addressed as follows:

TO THE LESSORS:

TO THE LESSEES:

With a copy to:

Charles Costanza
123 36th Street
Pittsburgh, PA 15201

The SChool District of Pittsburgh
Christopher Berdnik, COO/CFO
341 S. Bellefleld Avenue
Pittsburgh, PA 15213

Ira Weiss, Solicitor
341 S. Bellefleld Avenue
Pittsburgh, PA 15213

IN WITNESS WHEREOF, the parties hereunto have caused tHis Agreement to be

executed by their respective officers or agents duly authorized on th~ day and year first

above written.

ATTEST: THE SCHOOL DISTRICT OF PITtsBURGH
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Assistant Secretary

APPROVED AS TO FORM:

ATTEST:

Board Authorization: 9/29/09

Board President

Solicitor/Assistant Solicitor

CAT II, L.P.
CAT II LLC its manager

I hereby certify this is Contract II, __--I

Payable from acct. 6300-01o-20.o-+t1.

School Controller



Committ¢e on Businns/Finance
I.egislative Meetlnl

October 21. 2009
(Attachment CSa)

RESOLunON

A RESOLunON OF THE BOARD OF PUBUC EDUCA~ON OF
THE SCHOOL DISTRICT OF PITTSBURGH AUTHORl$NG
THE SALE BY SEALED BID OF A VACANT PARCEL OF lLANO.

WHEREAS, the Board of Public Education of the SChool Di$ict of

Pittsburgh has is the owner of a vacant parcel of land on Jacksonja Street; and

WHEREAS, this parcel of land is not being used by the SC~ool District of

Pittsburgh for educational or any other purposes; and

WHEREAS, it is in the best interests of the SChool District to divest itself of

vacant parcels of land that will not be of use to the District but cpuld present a

liability to the District.

NOW, THEREFORE, be it resolved and it is hereby resolve(l as follows:

1. The Board of Public Education, hereby authorizes ¢e Chief

Financial/Operations Officer, working with the solicitor, to offer the parcel of land

designated by Allegheny County as Parcel 23-F-341, situated in the 25th Ward,

on Jacksonia Street, for sale by duly advertised request for seal~ bids. The

property will then be sold to the highest responsible bidder pursuant to the

provisions of the SChool Code.
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RESOLVED this day of ....J __
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ATTEST:

secretary

BOARD OF PUBUC EDU¢ATION OF
THE SCHOOL DISTRICT IoF
PITTSBURGH

By: ....-- _

Presiden~



LEGISLATIVE MEETING
ACTION ITEM NO. Al

OCTOBER 21, 2009

REPORT #1662

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday,
September 15, 2009. The results were tabulated and will be kept on ~le in the Purchasing
Office. These bids were advertised as required by law in compliance wi.h the School Code of
the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education
including the Substance Abuse Policy.

INQUIRY #8627 SERVICE CENTER - UPPER LEVEL
021-6303-010-2620-610

LUMBER - Contract for the purchase of thirty-nine (39) dif*rent types of
lumber including fir, oak, pine, plywood, etc. in quantities as requi¥d for a period
of one (1) year from November 1,2009 to October 31,2010.
Estimated Total Cost: $35,000
2 Bids Received

Item Nos. 1-7 Fir, Douglas, #2, Standard and Better

SUPPLIER

West Elizabeth Lumber

TOTAL LOT PRICE

$2,292.10

Item Nos. 8-23 - Sugar Pine, Red Oak, Masonite, Tempered, P~plar

Forest County Wood Products
West Elizabeth Lumber

7,792.00
12,428.60

Item Nos. 24-39 - Plywood, Fir, Exterior, Clear White Pine, Mi~cellaneous Items

West Elizabeth Lumber 11,658.65

1
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INQUIRY #8628 MAINTENANCE REPAIR
021-6303-010-2620-610

liEGISLATlVE MEETING
ACTION ITEM NO. Al

OCTOBER 21, 2009

PLUMBING EQUIPMENT - Contract for the purchase of twepty-eight (28)
different types of plumbing equipment including copper tubing, pritner, etc. to be
used at various locations for a period of one (l) year from Novem~er 1, 2009 to
October 31, 2010.
2 Bids Received
Estimated Total Cost: $20,000

SUPPLIER

Best Plumbing Specialties, Inc.
B.M. Kramer and Company, Inc.

TOTAL! LOT PRICE

Illcomp1ete Bid
$13,001.46

INQUIRY #8629 VARIOUS SCHOOLS
000-6600-010-2620-340

SWIMMING POOL WATER ANALYSIS - Contract fot analysis of
swimming pool water at various schools for the period of thirty-folilr (34) months
from November 1, 2009 to August 31, 2012.
2 Bids Received
Estimated Total Cost: $165,000

3681

SUPPLIER

B & R Pools and Swim Shop
CMW Environmental, Inc.

**********

TOTA~ LOT PRICE

$118,014.00
154,840.00

2



LEGISLATIVE MEETING
ACTION ITEM NO. Al

OCTOBER 21, 2009

Sealed bids were opened in the Conference Room A, Center S~ction, on Tuesday,
September 29,2009. The results were tabulated and will be kept on ffile in the Purchasing
Office. These bids were advertised as required by law in compliance wi~h the School Code of
the Commonwealth of Pennsylvania and guidelines set by the Board: of Public Education
including the Substance Abuse Policy.

INQUIRY #8630 VARIOUS LOCATIONS
000-5000-010-2240-538

HIGH-SPEED INTERNET ACCESS & LEASING OF IiJ]GH-SPEED
DISTRIBUTION SERVICES - Contract for the purchase ofhighrspeed internet
access and leasing of high-speed distribution services for a period o~five (5) years
from July 1,2010 to June 30, 2015 for use at various locations. ntis service may
qualify for E-Rate reimbursement.
Estimated Total Cost: $1,760,000 Annually

SUPPLIER

Consolidated Communications, Inc.
Comcast Business Communications, LLC
Fiber Technologies Networks, LLC
Verizon Business Network Services, Inc.

TOTAL ANNUAI1 LOT PRICE

]ncomplete Bid
1,200,220.00
1,319,903.00
1,379,633.88

**********

3
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LEGISLATIVE MEETING
ACTION ITEM NO. Al

OCTOBER 21, 2009

RESOLUTIONS

SOFTWARE

Authorization is requested to enter into a contract with CDW.G for the ~eriod of one (1) year
from October 1, 2009 to September 30, 2010 using State Contract (COSTARS) pricing for the
license renewal of Blackberry Enterprise for Exchange software to reqeive Exchange email
messages via the use of the Blackberry mobile phones and increase the nqmber of licensed end
users in the District from 100 to 200 for use by the Information and Tec~ology Office. Total
cost not to exceed $10,706.50 chargeable to Account Number 000-5000-0110-2240-618.

Authorization is requested to enter into a contract with SearchSoft Splutions, Inc. for the
purchase of software inclusive of all system server infrastructure and ~raining for applicant
tracking for use by the Human Resources office. Total cost not to exceed $43,000.00 chargeable
to Account No. 000-1012-16N-2832-648.

The contract with SearchSoft Solutions, Inc. is contingent upon the approval and execution of a
grant partnership agreement with the Bill & Melinda Gates Foundation an~ would commence on
a date after an execution of the Gates agreement.

Authorization is requested to enter into a contract with Tools4Ever for tb;e purchase of UMRA
automation and a maintenance agreement for the period of one (1) year fr~m November 1, 2009
to October 31, 2010. The application will facilitate the automated ac~ount creation process
between our Active Directory infrastructure and Peoplesoft. Total cost n01 to exceed $13,300.00
chargeable to Account Nos. 021-5000-010-2240-618 and 000-5000-010-2$44-438.

Authorization is requested to enter into a contract with Saf-T-Net, Inc. for the period of one (1)
year from November 1, 2009 to October 31, 2010 for the renewal of so*ware for mass phone
communications notifying parents and employees of District news fot use by the Human
Resources and Communications and Marketing offices. Total cost not Ito exceed $68,400.00
chargeable to Account No. 001-5000-010-2240-618.

GYM EQUIPMENT

Authorization is requested to enter into an agreement with C.M. Eiche~laub Company using
State Contract (COSTARS) pricing for the purchase and installation of gybI pads, bleachers and
hardware for five (5) schools for use by the Facilities office. Total cost not to exceed $69,867.40
chargeable to Account No. 021-6300-366-4660-450.

APPLE EQUIPMENT

Authorization is requested to enter into an agreement with Belmont TechnNogy Remarketing for
the purchase from the District of old Apple equipment. Purchase ~rice varies per item.
Maximum price to be paid to the District which will depend on the items ~nd quantities up to an
amount of$25,350.00. .
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LEGISLATIVE MEETING
ACTION ITEM NO. Al

OCTOBER 21, 2009

RESOLUTIONS (cont'd.)

DISTANCE LEARNING

Authorization is requested to enter into an agreement with Crestmark FBO Rodata, Inc. for the
purchase of Distance Learning equipment for four (4) EETT schools i using State Contract
(PEPPM) pricing, including installation for use by the Information and Te4hnology office. Total
cost not to exceed $85,850.00 chargeable to Account No. 001-5000-20K-1 i90-758.

WELCOME BACK TO SCHOOL MATERIALS

Authorization is requested to renew the contract with Blanc Printing Gompany for printing,
assembly, design, editing and pre-production and mailing services for thF 2010 - 11 welcome
back-to-school materials in accordance with the District's request', for proposals dated
February 8, 2009. Total cost not to exceed $202,993 chargealHe to Account No.
001-1700-010-2823-550.

**********

The details supporting these inquiries, bids and resolutions are made a Ipart of this report by
reference thereto and may be seen in the Purchasing Office. Where app¥ximate quantities are
used or where common business practice dictates, the total bid will be subject to additions and/or
deductions based on the unit price shown on the bid.

Respectfully submitted,

FLOYD McCREA, Chairperson
Committee on Business/Finance
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October 21, 2009

Busin+s'Finance
Committee
Actio~ Item A2
Octo~ 2I. 1009

REPORT NUMBER 0946

TABULATION OF BIDS

Committee on Operations

Directors:

Sealed bids were opened on September 15.2009. All bids are tabulated andikept on file in the office
of the Director. Facilities / Plant Operations Division. These bids were adverti~as required by law and
comply with the School Code of the Commonwealth of Pennsylvania and guider es set by the Board of
Public Education. including the Business Opportunities Program and Substance buse policies set by the
Board. The recommendations for award are made on the basis of a fmn's tecbni~ capabilities, expertise
and workload.

Contractor submitted an irregular bid (e.g. incomplete bid. lack ofbid bonds, signatures, etc.).

Contractor withdrew its bid in accordance with Act 4. Chapter 18, Pu~lic Bids. Section 1602:

unintentional and substantial arithmetical error.

@ Contractor withdrew its bid in accordance with Act 4. Chapter 18, Pu~lic Bids, Section 1602:

unintentional omission of a substantial quantity of work.

Contractor was found to be noncompliant with the School District's E$E policy.

Exceeds the Board's Variable Cap for Compliance as approved Febro~ 23, 2005.

Page lof2



Qctober 21, 2009
(1) EXTRAORDINARY MAINTENANCE - MASONRY

Masonry Work
Acct. 000-6300-366-4650-450
Project BE09-Q02-31
Total Project Estimate: First Year- S1 Million; Second Year- S1.1 Million

Franco
Mariani & Richards, Inc.
Wilson Restoration
Graciano Corporation
R. G. Friday Restoration, Inc.

BaH Bid
S 18.44

19.78
18.41
29.21
32.65

It i. recommeDded tbat the award be made to the lowest respoDsi~le bidder u
foUoWI: FraDco iD the totaiamouDt Dot to nceed 51,100,000. Th~·curreDtly
bUlded amount is 51,000,000 from JaDuary 1,2010 throup Dece ber 31, 2010,
aDd i. 51,100,000 from JaDuary 1, 2011 throup December 31,20 .1.

Respectfully submi*",

Floyd McCrea
Chairperson

Page 2 of 2 3686



SCHOOL NAME
PITTSBURGH BRASHEAR
OF9232
Mi lIer-Thomas-Gyekis

REPORT NUMBER 0947A
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Exceeds amount of $25,000)

CHANGE ORDER ADD
DESCRIPTION $

Premium time $ 9.237.00

To expedite the schedule. the contractor was
authorized to work overtime.

DEDUCT
$

PITTSBURGH CAPA
OF8358
Gurtner Construction Co., Inc.

Additional double doors at CabareVCafeteria

The original contract documents did not include
doors between the CabareVCafeteria area and the new
Office/Lobby area at the courtyard. This change is
for a new double door. frame and sidelites to separate
the two areas.

New Cabaret window treatments

Window treatments for the Cabaret area windows
were not included in the original scope. The change
is for providing and installing new window shades.

New door. frame. hardware and flooring at Room
219A

After the project started it was determined that a
space adjacent to Room 219 could be converted into
usable storage space. This change is for the door.
frame. hardware and flooring for this area.

Roof access door at Room 90I

To allow for access to the roof for maintenance,
Facilities directed the contractor to install an
aluminum door at Room 901.

Splash guards at B12 and B20

Design omission. The contract documents did not
specifY splash guards at sinks in Room Bl2 and B20.

Patch and repair elevator shaft.

During construction it was discovered that the
existing elevator shaft was in need of repair to meet
the current codes

Additional drywall ceiling at the ninth floor electrical
closet.

Design omission

SUBTOTAL $

13.590.00

13.I 77.00

5.296.00

4.073.00

403.00

3,789.00

1.832.00

51,397.00

(8)
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SCHOOL NAME
PITTSBURGH CAPA (Continued)
OF8358
Gurtner Construction Co., Inc.

REPORT NUMBER 0947A
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Exceeds amount of $25,000)

CHANGE ORDER ADD
DESCRIPTION $

Additional bulkheads at Room 921 and Lobby 920 $3.122.00

Due to ductwork elevations that were lower than the
ceiling elevations in Room 921 and Lobby 920.
Facilities requested that the contractor install
bulkheads to keep the ductwork from being exposed.

DEDUCT
$

PITTSBURGH SCHENLEY @ REIZENSTEIN
OF9224
Moletz Electric Co.

PITTSBURGH MILLIONES
(UNIVERSITY PREPARATORY)
OF9211
Gurtner and Sons, LLC

Additional waterproofing

During construction a water leak was discovered at
the south side of the parking garage. It was
determined that the water was infiltrating the building
from outside. The contractor was directed to provide
additional waterproofing in this area.

Additional drywall at private entrance

The contract documents specified that the private
entrance wall finish would be the exposed brick
remaining after demolition was performed. This
brick was found to be In poor condition. Facilities
directed the contractor to install drywall to provide a
finished appearance.

Provide and install additional fire alarm devices.

-111 ]_811 ofBuildina
ired additions horns. strobes and

horn/strobes be installed throughout the building.
These additional devices were not on the plans
previously approved by the City.

Provide additional sound equipment and thirty outlets
in Room 160

The contractor was requested to provide the
necessary material/manpower to A) install additional
sound equipment that would allow for the separation
of announcements between the two separate
programs in the building and B) to install thirty
additional receptacles in the Piano Lab Room 160
This was not included in the scope of work.

Provide and install control wiring for the fume hood
system.

Additional work requested for safety in Science Lab
Room 269.

Control wiring for master gas shut-off

The original contract documents did not include a
master gas shut-off control for the Science Lab. This
change is for safety.

Provide and install new circuit board tor fire alarm
panel.

After the project started it was discovered that the
existing fire alarm panel was faulty. requiring the
replacement of a circuit board.

Additional plaster patching. painting and fireproofing

During construction additional areas were found to be
deteriorated and in need of plaster patching. painting
and fireproofing that were not included in the project
scope of work.

SUBTOTAL

GRAND TOTAL

1.542.00

13.213.00

$32.549.00

14.701.00

12.478.00

2.776.00

3.459.00

57.265.00

$ 141,105.00

$ ]92,502.00
(17)
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REPORT NUMBER 0947B
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Not to exceed the amount of $25,000)

SCHOOL NAME
PITTSBURGH BEECHWOOD
OF9242
Plavchak Construction Co., Inc.

PITTSBURGH CAPA
OF8359
AMB, Inc.

CHANGE ORDER
DESCRIPTION

Premium time

Premium time was authorized to ensure substantial
completion of the project before the start of the
school year.

Construction of additional pipe chase

Relocation of grease tmp

After construction was started, it was discovered
that the new grease tmp could not be placed as
originally specified due to obstructions not present
until the demolition was performed. This required
the grease tmp to be relocated to another space
requiring additional material and labor for
installation.

ADD
$

$1,134.00

348.00 ~_~

6,159.00

APPROVED
BY

Director of
Facilities/Plant Opemtions

PITTSBURGH CAPA
OF8361
Allegheny City Electric, Inc.

Tie in three new wall hydmnts to existing cold
water piping.

Cold water piping tie-ins to the three new wall
hydmnts were omitted. This change is for material
and labor to make this tie-in.

Relocate a two-inch vent and remove a four-inch
pipe.

Unforeseen condition. Upon demolition it was
discovered that a two-inch vent line and a four-inch
steel pipe were interfering with the installation of
new electrical panels. This required the relocation
of the two-inch vent and removal of the four-inch
pipe.

Additional outlets in Room 123

This change is for installation of additional four
outlets in the Cabaret Dressing Room 123, not
included in the contmct documents.

4,635.00

2,610.00

Chief Opemtions Officer

Install duct detectors at ninth floor mechanical
room.

Duct detectors were omitted. This change is for the
material/manpower needed to install the duct
detectors.

Install wire mold and wire at Room 345.

2,544.00

2,401.00

Chief Opemtions Officer

3689

To accommodate a duct chase in Room 345 that
was not indicated on the contmct dmwings, the
existing wire mold and wire required removal.
It was then replaced with new after the chase was
constructed.

SUBTOTAL $ 21,046.00
(8)
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REPORT NUMBER 0947B
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Not to exceed the amount of $25,000)

SCHOOL NAME
PITTSBURGH CARMALT
OF8351
Arcon Contracting, Inc.

PITTSBURGH CARMALT
OF8352
R & B Mechanical, Inc.

PITTSBURGH LANGLEY
OF9257
Baldwin Asphalt Paving, Inc.

PITTSBURGH MILLER
OF9247
Nico's Contracting Co.

CHANGE ORDER ADD DEDUCT APPROVED
DESCRIPTION $ $ BY

Larger signage $ 1,408.00

Larger ADA signage was installed for better vision.

Replace insulation 4,133.00

After removing the drywall ceilings and bulkheads
in the second floor corridor, the existing insulation
was found to be in poor condition. New two-inch
Thermax insulation board was installed to correct Chief Operations Officer
the problem.

Additional excavation and fill 9,927.00

During excavation for the new addition, a
previously unknown layer of clay was found over
an existing bearing rock requiring additional
excavation and stone fill to enable the contractor to
achieve the specified compaction and moisture
content.

Installation of condensate pumps 4,153.00

The contractor installed twenty-four condensate
pumps that were not a part of the work scope.
After review by the District and the architect of
record, it was determined that the pumps would be
a value added item. Facilities and the contractor
agreed to split the cost of these pumps. Chief Operations Officer

Relocate sprinkler line. 1,159.00

During construction an existing, previously
unknown sprinkler was found to be interfering with
the construction of the walls at Rooms 174C and
1740. This required relocation.

Additional paving 5,840.00 Chief Operations Officer

Due to deterioration, additional paving of the
parl<ing lot and roadway was necessary.

Additional flooring, painting and acoustical panel 4,785.00 Chief Operations Officer
installation

After the project started, additional deteriorated
flooring and peeling paint were discovered. This
work was subsequently added, since they were in
the immediate vicinity of the restored gym.

SUBTOTAL $ 31,405.00
(7)

Chan!!e Orrler Renort 0942R (Not to Fxceerl amonnt of$2~_OOo) Pa!!e 2 of 4
3690



REPORT NUMBER 09478
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Not to exceed the amount of $25,000)

SCHOOL NAME
SCHENLEY @ REIZENSTEIN
OF9222
Newman Plumbing, Inc.

SCHENLEY@ REIZENSTEIN
OF9223
East West Manufacturing & Supply Co.

SCI-TECHNOLOGY ACADEMY
OF9227
Wheels Mechanical, Inc.

3691

CHANGE ORDER
DESCRIPTION

Sprinkler head replacement

City of Pittsburgh Bureau ofBuilding InspectiODll
required that all sprinkler heads be identical to meet
code requirements. This made it necessary to
replace sixty-two existing sprinkler heads to match
with new.

Delete acoustic duct insulation.

The specified ceilings in the Music Rooms were
changed to acoustic tile. The project architect and
engineer reevaluated the need for acoustic
insulation on the ducts and determined that the
change in the ceiling and the fact that the duct was
lined with acoustic material would reduce the
amount of additional insulation required.

Additional duct control and balancing

Required due to the installation of fume hood that
was not part of contract documents.

Mixing valves and grease interceptor.

After the project started, Allegheny County Code
officials informed the District of the requirement
for these items, and the contractor was accordingly
instructed.

Relocate existing sprinkler line

During construction an existing sprinkler line was
found to be interfering with the installation of new
duct work. After careful review it was dctennined
to be more cost effective to relocate the sprinkler
line than to reroute the new duct work.

SUBTOTAL

ADD
$

$16,146.00

8,330.00

12,501.00

765.00

$ 37,742.00

(4)

iUEDUCT
$

$16,539.00

$16,539.00

(I)

APPROVED
BY

Superintendent

Chief Operations Officer

Superintendent

Director of
Facilities/Plant Operations

rhanQ'e Oroer Renort 0942R (Not to Exceeo amount of $2')_000)



REPORT NUMBER 0947B
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Not to exceed the amount of $25,000)

SCHOOL NAME
UNIVERSITY PREP
OF92ll
Gurtner and Sons, LLC

CHANGE ORDER
DESCRIPTION

Additional paving

The Lyons Street entrance to the site was severely
damaged due to the intense construction activity
over two summers. The contractor was instructed
to remove and replace the asphalt paving in this
area.

SUBTOTAL

GRAND TOTAL

ADD
$

$ 15,236.00

$ 15,236.00

$ 105,429.00

(20)

IDEDUCT
$

$16,659.00

(I)

APPROVED
BY

Chief Operations Officer
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HUMAN RESOURCES REPORT OF THE SUPERINTENDE~TOF SCHOOLS

REPORT NO. 4740

October 21, 2009

From the Superintendent of Schools
to

The Board of Public Education

Directors:

The following personnel changes are recommended for the actio~ of the Board.

All promotions listed in these minutes are subject to the provisioJ;1s of Board Rules.

A. New Appointments

Salaried Employees

Salary
Name Position per month Date

1. Baran, Lori Occupational Therapist $ 4817.00 09-08-09
Special Education (002-07)

2. Bingham, Dana Teacher $ 4410.00 10-26-09
Faison (002-04)

3. Coyne, Lawrence Teacher $ 3712.00 08-27-09
Oliver (001-01)

4. Doychak, Lynn Teacher $ 4162.00 09-16-09
Milliones 6-12 (001-04)

5. Engel, Rachel .5 Teacher $1960.50 09-21-09
Brashear (002-01)

6. Finch, Alan Teacher $ 4410.00 08-27-09
Pgh.CAPA (002-04)

7. Grodes, Jennifer Classroom Assistant $ 3712.00 10-05-09
Life Skills (CLA-Ol)
Early Childhood
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8. Guidi, Sharon Preschool Teacher II $ 3678.00 09-15-09
King ALA (005-02)

9. Gunter, Emily Soccer Coach $ 2029.00 10-01-09
Schenley (One Time

Payment)

10. Hazlett, Elizabeth Teacher $ 4030.00 09-28-09
Curriculum, Instruction (001-03)
& Professional Development

11. Kane, Ian Teacher $ 4550.00 08-27-09
Peabody (002-05)

12. Marks, Helen .5 Teacher $ 2015.00 09-10-09
Schenley (001-03)

13. Michalski, Joseph Teacher $ 4693.00 09-15-09
Langley (002-06)

14. Nemit, Christopher Security Aide $ 2967.00 10-08-09
Peabody (SA-Ol)

15. Pallotta, Regina Teacher $ 3712.00 09-14-09
Sunnyside (001-01)

16. Pippens. Averill Football Coach $ 2708.00 10-01-09
4th Assistant (One Time
Oliver Payment)

17. Santora, Stachel Preschool Teacher III $ 4030.00 09-10-09
Special Education (001-03)

18. Suber, Amber School Support Clerk $ 2384.82 10-13-09
School Management (007-01)

19. Tallentire, Shauna Teacher $ 4410.00 09-10-09
. 5 Schaeffer/ (002-04)
.5 Milliones 6-12

20. Williams, Jessica Teacher $ 3712.00 09-21-09
Brashear (001-01)
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Hourly Employees

Rate
Name Position per hour Date

21. Ayre, Karesse Child Care Aide, $ 7.50 10-13-09
Part-time
Westinghouse

22. Coleman, Janelle Supervisory Aide I $ 8.67 10-05-09
Mifflin

23. Grenesko, Susan Supervisory Aide I $ 8.67 10-05-09
Dilworth

24. Irish, LaKayla Supervisory Aide I $ 8.67 10-13-09
Dilworth

25. Laskey, Morgan Band Coach $ 23.32 09-01-09
Schenley

26. Porter-Blair, Aides for Students $ 11.81 10-01-09
Neyuama with Disabilities

West Liberty

27. Reynolds, Jasmine Cheerleading Coach $ 16.90 10-01-09

28. Stenger, Kelli Band Camp $ 23.32 09-01-09
Carrick

29. Taylor, Timothy Aides for Students $ 11.81 10-05-09
with Disabilities
Sunnyside

B. Reassignments From Leave of Absence

Salaried Employees

1. Anderson, John

2. Fincik, Lorraine

Position

Teacher
Conroy

Student Data
System Specialist
.5 Banksville/
.5 Spring Hill
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Salary
per month

$5079.00
(002-09)

$2309.00
(007-02)

10-12-09

09-14-09
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3. Franklin, Samuel Project Manager $7893.00 10-19-09
Office of Strategic (004-18)
Initiatives

4. Kantz, Karen Teacher $7770.00 09-04-09
Allderdice (002-10b)

5. Skinner, Dameta Educational Assistant III $3312.00 09-22-09
McNaugher (03A-03)

6. Tarka-DiNunzio Teacher $6504.00 10-14-09
Anna Phillips (002-10a)

C. Full-Time Substitutes

Name Position per month Date

1. Davis, Evelyn Stevens $ 3586.00 10-07-09
(FTS-Ol)

2. Rapier, Jennifer Conroy $ 3586.00 10-07-09
(FTS-Ol)

3. Sachs, Rosalie Preschool Teacher III $ 4030.00 09-30-09
Special Education (001-03)

D. Part Time Substitutes
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4. Akorli, Stephanie

Position

Grandview

4

per month

$ 1554.00
(FTS-Ol)
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E. Day-To-Day Substitutes

Rate
Name Position per day Date

1. Baker, Jesse Teacher $ 100.00 10-15-09
Substitute

2. Buckley, Joseph Teacher $ 100.00 10-15-09
Substitute

3. Cosgrove, Michelle Teacher $ 100.00 09-18-09
Substitute

4. Davis, Evelyn Teacher $ 100.00 08-27-09
Substitute

5. Earnest, Ashley Teacher $ 100.00 10-15-09
Substitute

6. Epstein, Edward Teacher $ 131.00 09-16-09
Substitute

7. Epstein, Rozalia Teacher $ 131.00 09-16-09
Substitute

8. Farrell, Patrick Teacher $ 100.00 09-02-09
Substitute

9. Gunter, Emily Teacher $ 100.00 10-15-09
Substitute

10. Penick, Janice Teacher $ 131.00 09-16-09
Substitute

11. Ricchiuto, Margeaux Teacher $ 100.00 09-11-09
Substitute

12. Rubin, Wilma Teacher $ 131.00 10-15-09
Substitute

13. Southgate, Oliver Teacher $ 100.00 10-15-09
Substitute

14. Staresinic, Susan Teacher $ 100.00 09-02-09
Substitute

15. Sternwalker, Zack Teacher $ 100.00 09-16-09
Substitute
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Hourly Employees

Rate
Name Position per Hour Date

16. Bender, Shannon Food Service Worker $ 7.62 10-08-09
Substitute

17. Denk, Rashida Food Service Worker $ 7.62 09-14-09
Substitute

18. Finney, Sheila Food Service Worker $ 7.62 10-08-09
Substitute

19. Starkey,~aryann Food Service Worker $ 7.62 09-14-09
Substitute

20. Thrift, Cynthia Paraprofessional $ 8.00 09-11-09
Substitute

21. Trent, Deborah Food Service Worker $ 7.62 10-06-09
Substitute

F. Reinstatements
(No Action)

G. Retirements

Name Position Date .Beason

1. Evagash, Timothy Teacher 06-18-09 Disability
Allderdice Ret. Allowance

2. Gross, ~argaret Teacher 04-16-09 pisability
Sunnyside Ret. Allowance

3. Hall, Walter Fireman B 08-17-09 Ret. Allowance
Chartiers

4. Hart, Shirley Food Service Worker 09-30-09 Ret. Allowance
Food Service Center

5. Katz, Beatrice Human Resources 11-03-09 Ret. Allowance
Assistant I
Human Resources
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6. Lavery, Georgia School Clerk 10-16-09 ~et. Allowance
Allderdice

7. Rose, Maudine Light Cleaner 06-01-09 ~isability

Sunnyside ~et. Allowance

8. Trower, Jay Teacher 07-01-09 Early
Career & Technical Ret. Allowance
Education

9. Weems, Linda Educational Assistant III 10-01-09 Early
Learning Support Aide ~et. Allowance
Murray ALA

10. Young, Barbara Educational Assistant I 06-18-09 Ret. Allowance
Preschool Assistant I
Homewood ECC

H. Resignations

Name Position Date $eason

1. Bradley, Vera Educational Assistant 09-29-09 Personal
III, Learning Support
Aide, West Liberty

2. Dausch, Greg Teacher 09-03-09 Personal
Substitute

3. Harden, Daniel Aide for Student with 06-17-09 Personal
Disabilities, Sunnyside

4. Hogarty, Donna Teacher 09-03-09 fersonal
Substitute

5. Glover, Jennifer Teacher 09-21-09 personal
Substitute

6. Goodwin, Leroy Educational Assistant I 06-18-09 Personal
Preschool Assistant I
Arsenal Elementary

7. Kanamugire, David Educational Assistant III 10-16-09 Personal
Learning Support Aide
Minadeo

8. Livesey, Mary Ellen Food Service Worker 10-02-09 Personal
Langley
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9. Luster, Lenore Educational Assistant I 11-02-09 Personal
Preschool Assistant I
Homewood ECC

10. Marks, Helen .5 Teacher 10-02-09 Personal
Schenley

11. Pavelko, Martina Teacher 09-03-09 Personal
Substitute

12. Phillips, Sarah Teacher 09-02-09 Personal
Substitute

13. Randhawa, Kirenjote Teacher 09-03-09 Personal
Substitute

14. Robinson, John Educational Assistant 09-01-09 personal
III, Emotional Support
Aide, Lincoln

15. Robinson-Johnson Teacher 09-23-09 personal
Shawnika Substitute

16. Speer, Sarah Teacher 09-03-09 personal
Substitute

17. Williams, Madia Paraprofessional 09-22-09 Personal
Substitute

18. Yochum, Noelle Teacher 09-14-09 personal
Sunnyside

I. Terminations
(No Action)

J. Full-Time Substitutes Released
(No Action)

K. Part-Time Substitutes Released
(No Action)

L. Day-to Day Substitutes Released
(No Action)
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M. Sabbatical Leaves of Absence
(No Action)

N. Leaves of Absence

1. Beringer, Beth

2. Hileman, William

Position

School Nurse
Health Services

Office of Human
Resources

08-24-09 to 01-29-110

08-27-09 to 07-30-110

Reason

Health

Professional
Organization/
Union
Activities

O. Transfers From Temporary Professional to Professional Status

a) The following temporary professional employee(s) have rendered ~atisfactoryservice
for three years and are entitled to professional status effective Sep~ember 2009 unless
otherwise indicated: .

1. Acie, Jamie (Mr.)
2. Ahlborn, Jacqueline
3. Auchey, Amanda
4. Bobak, Natalie
5. Bruno, Karen
6. Cannon, Louise
7. Chengery, Anne
8. D'Angelo, Julian
9. Davis, Jamie (Ms.)

10. Denlinger, Thomas
11. Fevola, Lisa
12. Flynn, Kelly
13. Graham, Douglas

14. Harrison, Kenneth
15. Hehman, Laurie
16. Hendricks, Pamela
17. Herr, Jennifer
18. Hill, Dana

9

Location

Lincoln
Rooney ALA (10/09)
Manchester
Sterrett
International Baccalaureate 6-12
Pgh. CAPA 6-12
Pgh. CAPA 6-12
Arsenal Middle
King ALA
International Baccal~ureate6-12
Pgh. Milliones 6-12
International Baccal~ureate6-12
Curriculum, Instruct~on&
Professional Develop,..ent
International Baccal~ureate6-12
Morrow
Faison
Colfax ALA
Student Achievementl Center
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19. Jordan, Kristi
20. Kovacs, Jamee (Ms.)
21. Krupa, Kenneth
22. Linhart, Charles
23. Mann, Corie (Ms.)
24. Mansfield, Jennifer
25. Mathews, David
26. Phillips, Mary Ellen
27. Ricketts, Sarah
28. Schaefer, William
29. Schmiedline, Nicolle
30. Schneider, Benjamin
31. Schwartzmiller, Lindsay
32. Shih, Ying-Ying
33. Smith, Shannon
34. Spanoudakis, Alaina
35. Tindal, Joseph
36. Toth, Kim
37. Wilcox, Fawna
38. Zehr, Keith

Lincoln
Student Achievement Center
Schaeffer
Perry
Lincoln
Whittier
Manchester
Murray ALA
Colfax ALA
Allegheny Middle
Peabody
Morrow (10/09)
Stevens
Allderdice
WeilALA
King ALA
Pgh. Milliones 6-12
Oliver
Manchester
Westinghouse

P. Transfers From One Position to Another Without Change of Salary
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1. Abbondanza, Dnrico

2. Accamando, Kathleen

3. Adams, James

4. Aguglia, Craig

5. Alessio, Theresa

6. Anders, Leslie

7. Baker, Nancy

8. Basi, Stephanie

9. Baraff, Christy

Position

Teacher, .5 Schiller/.S Allegheny Middle to
Teacher, Milliones 6-12

Curriculum Coach, Brashear to
Teacher, Student Achievement Cen~er

Security Aide, Oliver to Security Ai~e, Carrick

Teacher, Oliver to Teacher,
Milliones 6-12

Teacher, Perry to Teacher, Allderdtce

Teacher, Sunnyside to Teacher, Mi~liones 6-12

Counselor, .5 Manchester/.S Morro}v
to Counselor, Morrow

Teacher, Sunnyside to Teacher, Gr,enfield

Teacher, Linden to Teacher, Banks~ille
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08-27-09

08-27-09

09-01-09

08-27-09

09-02-09

08-27-09

08-24-09

08-27-09

08-27-09





32. Collier, Victoria Teacher, Frick to Teacher, South Brook 08-27-09

33. Colosimo, Rose Ann Teacher, Special Education to Teac~er, Roosevelt 08-27-09

34. Corr, James School Police Officer, Administratiqn Building to 09-01-09
School Police Officer, Clayton CEP I

35. Correal, Jose Teacher, Peabody to Teacher.5 Pe3!body/ 08-27-09
.5 Allegheny Middle

36. Cress, Sibylla Intervention Specialist, Office of th, Deputy 08-27-09
Superintendent to Intervention Spe~ialist,

Murray ALA

37. Dahlberg, Barbara Teacher, .5 Frick/.5 Milliones 6-12 t(o Teacher, 08-27-09
Milliones 6-12

38. Denlinger, Thomas Teacher, Allderdice to Teacher, Inttrnational 08-27-09
Baccalaureate 6-12

39. Dreger, Andrea Teacher, .5 Allderdice/.5 Peabody t~ Curriculum 08-27-09
Coach, International Baccalaureatel6-12

40. Drischler, Julie Teacher, Schenley to Teacher, AlId~rdice 08-27-09

41. Dudley, Darnell Teacher, Lincoln to Teacher, Sunn~side 08-27-09

42. Dupree, Delores Teacher, Lincoln to Teacher, Vann· 08-27-09

43. Earley, Barbara Teacher, Stevens to Teacher, Pione~r 08-27-09

44. EdweIl, Kayla Classroom Assistant, Autistic Morrpw to 09-01-09
Classroom Assistant, Autistic, Stev~ns

45. Ehrin, William Residence Security Specialist, Scho,l Safety to 10-07-09
School District Police Officer, Scho.1 Safety

46. Eldridge, Tarah Educational Assistant I, Preschool ~ssistant I, 09-01-09
Miller to Educational Assistant I, Pteschool
Assistant I, Homewood ECC

47. Fadick, Alexis Teacher, South Hills to Teacher, B~ashear 08-27-09

48. Ferraro, Karen Teacher, Manchester to Teacher, Pgh. Classical 08-27-09

49. Fitzgerald, Kathleen Teacher, .5 Banksville/.5 West LibertY to Teacher, 08-27-09
.6 West Liberty/A Woolslair

50. Flint, James Educational Assistant III, Emotion*1 Support Aide 09-01-09
McNaugher to Educational Assista*t III,
Learning Support Aide, Allegheny Middle

51. Frye, Margaret Security Aide, Milliones 6-12 to 09-01-09
Security Aide, Peabody
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52. Gamble, Byron Teacher, Lincoln to Teacher, McNa-..gher 08-27-09

53. Gamrat, Barbara Teacher, Manchester to Teacher, Cl;lrmalt 08-27-09

54. Grance, Cynthia Teacher, Vann to Teacher, Dilwortb 08-27-09

55. Green, Kerry Educational Assistant I, School SUPlport Aide, 09-01-09
South Brook to Educational Assista~t I, School
Support Aide, South Hills

56. Halvas, George Teacher, Frick to Teacher, .5 Langl~y/.5 Schenley 08-27-09

57. Hamlin, Indea Classroom Assistant, Autistic, Man~hester to 09-01-09
Classroom Assistant, Autistic, Fultqn

58. Hanns, Evelyn Educational Assistant III, Learning! Support, 09-01-09
Murray ALA to Educational Assist~nt III,
Emotional Support, Murray ALA

59. Hanzel, Lauren Teacher, South Brook to Teacher, I1angley 08-27-09

60. Harder, Pamela Curriculum Coach, Stevens to Teaqher, Whittier 08-27-09

61. Harris, James Teacher, .5 Curriculum, InstructioQ. & Professional 08-27-09
Development/.5 Milliones 6-12 to Teacher,
Milliones 6-12

62. Hatala, Lisa Teacher, Manchester to Teacher, Whittier 08-27-09

63. Hebda, Joyce Teacher, Brookline to Teacher, Vaqn 08-27-09

64. Hill, Juliette Curriculum Coach, Westinghouse t~ Curriculum 07-01-09
Coach, Science & Technology

65. Holy, Adam Teacher, Milliones 6-12 to Teacher,1 Arsenal Middle 08-27-09

66. Howells, Kimberly Preschool Teacher II, Dilworth to :Etducation Coach, 08-27-09
Early Childhood

67. Hudgins, Cheryl Teacher, Perry to Teacher, Westinghouse 08-27-09

68. Jackson, Loretta Librarian, .6 Manchester/.4 Rogersi CAPA to 08-27-09
Curriculum Coach, Brookline

69. James, Willie Teacher, Miller to Teacher Brooklihe 10-15-09

70. Jones, Wanda Classroom Assistant, Autistic, Broqkline to 09-01-09
Classroom Assistant, Autistic, Contoy

71. Jordan, Nada Teacher, Allegheny Elementary to Teacher, 09-01-09
Arsenal Elementary

72. Kantz, Karen Teacher,.5 Lincoln/.5 Westwood tq 08-27-09
Teacher, Lincoln
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73. Kasavich, Henry Teacher,.S Langley/.S Pgh. CAPA to Teacher, 08-27-09
Brashear

74. Keith, Joyce Teacher, Faison to Teacher, Roosev~lt 08-27-09

75. Krupa, Anna Teacher, Oliver to Teacher, Arsenal Middle 08-27-09

76. Lattimore, Albert Teacher, .6 Lincoln/.4 Arsenal Elementary to 08-27-09
Teacher, Peabody

77. Lippert, Michelle Educational Assistant I, School Suplport 08-27-09
Aide, Spring Hill to Educational AS$istant I,
School Support Aide, Concord

78. Loar, Denise Educational Assistant I, Preschool 09-01-09
Assistant I, Pgh. Classical Academy to
Educational Assistant I, Preschool
Assistant I, Manchester

79. Lowery, Yolanda Security Aide, Manchester to 09-01-09
Security Aide, Pgh. CAPA

80. Lynn, Ning-Ning Educational Assistant, School Support 09-01-09
I

Aide, Banksville to Educational Ass!istant,
School Support Aide, Westwood

81. Maben, Frances Teacher, Miller to Teacher, Fulton 08-27-09

82. MacFarlane, Vicki Security Aide, Murray ALA to 09-01-09
Security Aide, Arlington ALA

83. Machi, Frank Teacher, Brookline to Teacher, 08-27-09
.5 Greenfield/.S Pgh. Montessori

84. Madoni, Corey Teacher, McNaugher to 08-27-09
Teacher, Conroy

85. Mahoney, Lisa Preschool Teacher II, Early Childh~od 08-27-09
to Preschool Teacher II, Dilworth

86. Malone, Kellie Teacher, .5 Pgh. CAPA/.S Oliver 09-01-09
to Teacher, Pgh. CAPA

87. Mangine, Marion Teacher, Weil ALA to 10-01-09
Teacher, Arlington ALA

88. Mansfield, Jennifer Teacher, .5 Whittier/.S Spring Hill 08-27-09
to Teacher, Whittier

89. Martin, Nneka Counselor, Schenley to Counselor 08-13-09
International Baccalaureate 6-12

90. Matthews, David Teacher, Langley to Teacher, 08-27-09
Manchester
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91. McCormick, Natalie Security Aide, Perry to 09-01-09
Security Aide, Arsenal Elementary

92. McGill, Terrance Teacher, Allderdice to Curriculum 08-27-09
Coach, Peabody

93. McKrell, Kelly Teacher, Schenley to Teacher 09-01-09
.6 Schenley/.4 International
Baccalaureate 6-12

94. Melacrinos, Alea Teacher, Fulton to Teacher, 08-27-09
Curriculum, Instruction &
Professional Development

95. Miller, Kelvin Security Aide, Westinghouse to 09-01-09
Security Aide, Arsenal Middle

96. Miller Ponas, Dina Teacher, Special Education to 08-27-09
Teacher, Stevens

97. Miller Wilson, Elaine Teacher, .6 Weil ALA/.4 Fort Pitt ~LA 09-02-09
to Teacher, Concord

98. Mitchell, Richard Security Aide, Peabody to Security 09-01-09
Aide, Science & Technology

99. Molnar Smith, Margaret Teacher, West Liberty to Teacher, 08-27-09
Brookline

100. Munnell, Melissa Teacher, Frick to Teacher, 08-27-09
Westinghouse

101. Muxfeldt, Karen Teacher, Manchester to Teacher, 08-27-09
Peabody

102. Naveh, Barak Teacher, Schenley to Teacher, 09-01-09
International Baccalaureate 6-12

103. Neidig, Amanda Teacher, Arsenal Middle to 10-01-09
Teacher, Mifflin

104. Nese, Kristen Preschool Teacher, II, Faison to 08-27-09
Preschool Teacher II, Early Childhlood

105. Netyel, Candace School Clerk, Perry to School Clerl!', 09-08-09
Brashear

106. Nicholson, Jennifer Teacher, Frick to Curriculum Coa<th, 09-01-09
Curriculum, Instruction &
Professional Development

107. Nixon, Maryanne Educational Assistant I, School 10-01-09
Support Aide, Arsenal Middle to
Educational Assistant I, School
Support Aide, Colfax ALA
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108. Nola, Beverly Literacy Intervention Specialist, 08-27-09
Office of the Deputy Superintendent
to Literacy Intervention Specialist,
King ALA

109. Olivis, Monique Educational Assistant I, Preschool 09-01-09
Assistant I, Arlington ALA to
Educational Assistant I, Preschool
Assistant, Homewood ECC

110. Pass, Jennifer Teacher, Faison to Teacher, Grandyiew 08-27-09

111. Payne, Barbara Educational Assistant III, Learning 09-18-09
Support, Miller to Education Assistjant
III, Learning Support, Greenfield

112. Peck, Molly Teacher, King ALA to Teacher 08-17-09
Northview ALA

113. Perkins, Clifford Educational Assistant III, Learning 09-01-09
Support, Beechwood to Education
Assistant III, Learning Support,
Allegheny Middle

114. Perry, Karen Teacher, .5 Minadeo/.S Morrow to 08-27-09
Teacher, Manchester

115. Phillips, Elaine Educational Assistant III, Learning 08-27-09
Support Aide, Carmalt to Educatio-'al Assistant III,
Emotional Support Aide, McNaug~er

116. Pollock, Timothy Teacher, Pgh. Classical to 08-27-09
Teacher, .5 Pgh. Classical/
.5 Curriculum, Instruction &
Professional Development

117. Powers, Lois Librarian, Sunnyside to Librarian,' 08-27-09
.6 Sunnyside/.4 Manchester

118. Ramgopal, Kalpana Curriculum Coach, Miller to 08-27-09
Curriculum Coach, International
Baccalaureate 6-12

119. Rau, Adria Teacher, Woolslair to Teacher, Va.,n 08-27-09

120. Reck, Sheldon Teacher, Faison to Teacher, 08-27-09
.6 Lincoln/.4 Arsenal Elementary

121. Reddy, Prasanthi Teacher, Manchester to Teacher, 10-01-09
Lincoln

122. Redmond, Robert Teacher, .5 Peabody/.S Pgh. CAPA 09-01-09
to Teacher, Peabody
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141. Siegert, Mary Beth

142. Silverstein, Lawrence

143. Silverstein, Lawrence

144. Smith, Donna

145. Anderjack, Robert

146. Bulter, Nicole

147. Cesnalis, Cathy

148. Connors, Lorraine

Educational Assistant I, School Su~port
Aide, Minadeo to Educational Assis~ant I,
School Support Aide, West Liberty

Teacher, Perry to Teacher,
.5 Perry/.5 Schenley

Teacher, .5 Perry/.5 Schenley, to
Teacher.5 Perry/.5 Westinghouse

Teacher,.5 Miller to Teacher,
Allegheny Elementary

Hourly Employees

Position

Acting Fireman B, Brookline to
Fireman B, Murray ALA

Aide for Students with Disabilities, ronroy
to Aide for Students with Disabiliti~s,Carrick

Aide for Students with Disabilities, ~onroy
to Aide for Students with Disabiliti~s,Sunnyside

Aide for Students with Disabilities, ~olfax ALA
to Aide for Students with Disabiliti~s,City
Connection-East

09-01-09

08-27-09

09-02-09

09-02-09

Date

09-28-09

09-08-09

09-08-09

09-08-09
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149. Gincel, Cynthia Aide for Students with Disabilities, ~est Liberty 09-08-09
to Aide for Students with Disabiliti~s,Arlington ALA

150. Grace, Cornelius Fireman B,.5 Arsenal/.5 McClearyl!ECC to 09-28-09
to Fireman B, Sunnyside

151. Griffith, Lamar Fireman B, Faison to Fireman B, S~evens 09-28-09

152. Gruesch, Gary Fireman A, Oliver to Fireman A, C~rrick 09-28-09

153. Johnson, Terrance Assistant Custodian A, Milliones 6-U to, Assistant 09-28-09
Custodian A, PioneerlWest Liberty(South Brook

154. McDaniel, Joy Aide for Students with Disabilities, IRooney 09-08-09
to Aide for Students with Disabilities, City
Connection-East
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155. Mizgorski, Mark

156. Nixon, Denise

157. Powell, Yvette

158. Rice, Joanne

159. Smalls-Cargile, Camille

160. Vickers, Robert

161. Washington, Robert

Acting Fireman A, South Brook to ,Fireman A, 09-28-09
South Brook

Aide for Students with Disabilities, !City Connection 09-08-09
East to Aide for Students with Disa~ilities,Greenfield

Aide for Students with Disabilities, !.Faison 09-08-09
to Aide for Students with Disabiliti~s,South Hills

Supervisory Aide II, Milliones 6-12:to 09-08-09
I

Supervisory Aide II, Community Hluman
Services ECC

Aide for Students with Disabilities, !Linden 09-08-09
to Aide for Students with Disabiliti~s,Conroy

Aide for Students with Disabilities, 'Schenley 09-08-09
to Aide for Students with Disabiliti~s,Milliones 6-12

Aide for Students with Disabilities, IConroy 10-05-09
to Aide for Students with Disabiliti~s,Special
Education/City Connection

Q. Transfers From One Position to Another With Change of Salary

Salary Employees

Salary
Name and Position per month Date Reason

1. Brooks, Satara $ 2620.00 09-01-09 New Position
Educational Assistant I, School (CLA-Ol)
Support Aide, Stevens to
Classroom Assistant, Autistic
Support, Peabody

2. Butler, Walter $ 2688.00 09-01-~9 R. King
Educational Assistant I, School (CLA-03) transferred
Support Aide, Schaeffer to
Classroom Assistant, Autistic
Support, Stevens

3. Bynum, Shelly $ 3990.00 09-01-09 Schedule
Teacher, Perry to .5 Teacher, (002-10b) change
Perry
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4. Carothers, Francis $ 2201.00 10-08-09 New
Teacher, Substitute, (001-01) position
to Educational Assistant I,
In-House Suspension Aide,
Manchester

5. Conway, Lezlie $ 4162.00 09-01-0~ New
Teacher, Arsenal Middle to (001-04) position
Teacher, Vann

6. Emery, Wendy $ 2961.00 08-27-09 Schedule
.5 School Nurse, Health Services (002-08) change
To .6 School Nurse, Health Services

7. Gipson, Alvin $ 8469.24 07-01-09 Schedule
Principal, Miller K-8 to (005-06) change
Principal, Miller K-5

8. Grier, Jamison $ 3312.00 09-01-09 New
Classroom Assistant, Autistic (03A-03) position
Greenfield to Emotional Support
Aide, Fort Pitt ALA

9. Harris, Yvonne $ 3312.00 09-01-09 New
Educational Assistant III, Learning (03A-03) position
Support Aide, Weil ALA to
Educational Assistant III, Emotional
Support Aide, McNaugher

10. Labishak, Aleeta $ 3312.00 09-01-09 D.Rue
Educational Assistant III, (03A-03) transferred
Classroom Communications Aide,
Fulton to Educational Assistant III,
Emotional Support Aide, Minadeo

11. Lewis-Nelson, Margo $ 2697.00 09-01-09 D. Caylor
Classroom Assistant, Morrow to (03A-Ol) education
Educational Assistant III, Learning leave
Support Aide, Hanksville

12. Mann, Corie $ 6504.50 08-27-09 D. Donahugh
Preschool Teacher III, (002-10a) transferred
Special Education to Teacher,
Lincoln

13. Meyer, Kellie $ 3712.00 08-27-0~ D. Accettulla
Classroom Assistant, Life Skills (001-01) resigned
Special Education to Preschool
Teacher III, Special Education
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14. Miller, Michael $ 1923.50 08-27-0~ New
Teacher, Brashear to (001-02) position
.5 Teacher, Allderdice

15. Noszka Abrams, Marilyn $ 1923.50 08-27-0~ Schedule
Teacher, Sterrett to (001-02) Change
.5 International
Baccalaureate 6-12

16. Owens, Lisa $ 8160.00 10-07-0~ New
.8 Counselor, Schiller to (001-15) position
Counselor, Schiller

17. Palmieri, Anthony $ 4449.00 09-01-0~ C. Clements
.5 Teacher, Curriculum, (001-06) transferred
Instructions & Professional
Development to Teacher, King ALA

18. Price, Lisa $ 2967.00 10-08-019 New
Educational Assistant I, Preschool (SEC-Ol) position
Assistant I, Early Childhood to
Security Aide, Oliver

19. Pultz, Shannon $ 4111.00 10-08-019 New
Adjunct Teacher, Pgh. CAPA to (002-02) position
Teacher, Perry

20. Rushlander, Keiko $ 4817.00 09-02-019 .5 New
Teacher, .5 Perry (002-07) position
Teacher, .5 Perry/.5 Schenley

21. Smith, Tambra $ 1430.83 08-31-019 P. Trimber
Aide for Student with Disabilities, (007-01) transferred
Rooney to .6 Student Data System
Specialist, Rooney ALA

22. Swackhammer, Alicia $ 2620.00 09-01-019 New
Educational Assistant I, In-House (CLA-Ol) position
Suspension Aide, Perry to
Classroom Assistant, Autistic,
Peabody

23. Thronton, Anna $ 3025.00 09-01-019 New
Educational Assistant III, Learning (CLA-04) position
Support Aide, Allegheny Middle to
Classroom Assistant, Life Skills,
South Hills
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24. Thrower, Delores $ 3025.00 09-01-019 New
Parent Engagement Specialist, (CLA-04) position
Northview ALA to Classroom
Assistant, Life Skills, Manchester

25. Walker, D'Lon $ 3312.00 09-01-019 New
Student Services Assistant, Student (03A-03) position
Achievement Center to Educational
Assistant III, Emotional Support,
McNaugher

26. Wittman, Jessica $ 3025.00 09-01-~9 New
Educational Assistant III, Emotional (CLA-04) position
Support, McNaugher to Classroom
Assistant, South Hills

27. Yurisinec, Amy $ 4450.00 08-27-09 .5 New
.5 Physical Therapist, Special (003-04) position
Education to Physical Therapist,
Special Education

Hourly Employees

Rate
Narne and Position per hour !!$ Reason

28. Allen, Kenneth $ 19.21 10-0h09 R. Lynch
Fireman B, Lincoln to retired
Fireman A, Pgh. CAPA

29. Allen, William $ 18.79 09-28~09 M. Mizgorski
Light Cleaner, Vann to Acting promoted
Fireman B, PioneerlWest Liberty/
South Brook

30. Bennett, C. Paul $ 18.79 09-281-09 R. Wehring
Light Cleaner, Brashear to transferred
Fireman B, Vann

31. Bottoms, Clinton Jr. $ 23.15 10-2M09 D. Grodes
Custodian 3, Sunnyside to retired
Custodian 2, King ALA

32. Castellano, Peter $ 16.21 10-22~09 New
Substitute Cleaner, Plant position
Operations to 3/2 Fireman, Perry
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33. Clark, Victoria $ 11.64 09-30+09 P. Maccarone
Food Service Substitute, Substitute transferred
Services to Food Service Worker-,
New, Brashear

34. Daven, Tamika $ 18.79 09-28t09 D. Rainey
Light Cleaner, Carrick to transferred
Fireman B, Woolslair

35. Grate, Terrance $ 11.81 09-10+09 New
Tutor, Beechwood to Personal Position
Care Aide, Beechwood

36. Grissom, Kimberly $ 11.64 09-30+09 D. Townsend
Food Service Substitute, Substitute resigned
to Food Service Worker-New,
Administration Building

37. Hough, Bootsie $ 11.64 09-30t09 Position
Supervisory Aide I, Minadeo to transferred
Food Service Worker-New, Schenley/
International Baccalaureate 6-12

38. Ladd, Duval $ 11.64 09-28t09 K. McIntosh
Light Cleaner, Allderdice to transferred
Light Cleaner/Laundry Worker,
Milliones 6-12

39. Maggett, Raymond $ 18.79 09-28~09 M. Sanders
Light Cleaner, Arlington to demoted
Fireman B, Spring Hill

40. Moon, LaVerne $ 7.62 08-3lt09 New
Tutor, Faison to Food Service position
Worker, Substitute

,

41. Moon, LaVerne $ 11.64 09-30j.09 New
Food Service Worker, Substitute position
to Food Service Worker-New,
Peabody

42. Moskiewski, James $ 18.79 09-28t09 New
Light Cleaner, Plant Operations position
to Fireman B, Science and
Technology

43. Robinson, Tara $ 11.64 09-30t09 C. Heinecke
Supervisory Aide I, Arlington ALA transferred
to Food Service Worker-New,
Carrick
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44. Smart, Tamara $ 7.62 08-27~09 New
Light Cleaner, Substitute to position
Food Service Worker, Substitute

45. Smart, Tamara $ 11.64 09-30~09 M. Rogers
Food Service Worker, Substitute transferred
to Food Service Worker-New,
South Brook

46. Smith, Bethany $ 7.50 09-2H09 V. Williams
Supervisory Aide I, Liberty to transferred
Part-time Childcare Aide,
Brashear

47. Taylor, Christine $ 9.12 09-30~09 New
Supervisory Aide I, Dilworth position
to Supervisory Aide II, Liberty

48. Zetta, Charles $ 18.33 09-28~09 J. Johnson
Fireman B, Peabody transferred
to Heavy Cleaner Fireman,
Schenley

49. Zinn, Dalene $ 9.12 09-30~09 R. Ventura
Supervisory Aide I, Schaeffer sick leave
Intermediate to Supervisory Aide,
Schaeffer Primary

R. Supplemental Appointments

Tutors

1. That the following persons be approved to work as Tutors for the 21009-2010 school
year at the rate of $10.00 per hour:

Name Location Date

a) Arrington, Michael Vann 09-30-09
b) Creighton, Mihdia Vann 09-30-09
c) Grate, Darnell Vann 09-30-09
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Concession Stand Student Workers

2. That the following students are new hires for the 2009-2010 school year to work in the
Concession Stand at Cupples Stadium:

Name

a) Tice, Melanie
b) Thorne, Lavonda
c) Umstead, Emily

Travel Waivers

1. That the Board approve a travel waiver for Linda Lane, Deputy Supemntendent to travel for
the purpose of participating in a colloquium called Developing Teac~ers, Investing in the
Future at the University of Pittsburgh the evening of October 20, an'~ all day October 21,
2009. This trip will result in 1 professional development day. This ~rip ties into the work
being done within the District to improve the effectiveness of our tea~hers and is one of the
Superintendent's priorities. Expenses will include a fee by the Institut~for Learning of$250
to cover meals and materials. Expenses will not exceed $250.00 from ~ccount line 4000010
2360582.

2. That the Board approve a travel waiver for Linda Lane, Deputy Supe~intendentto travel for
the purpose of presenting at the 2009 Strategic Management of Hu~an Capital (SMHC)
Conference in Washington, DC November 2-3, 2009. This trip will r,sult in 2 professional
development days. This trip ties into the work being done within the Qistrict to improve the
effectiveness of our teachers and is one of the Superintendent's priorities. Expenses will
include transportation by Dr. Lane's personal vehicle, hotel accom~odations, and meals.
Expenses will not exceed $1500.00 from account line 4000 010 2360 5~2.

Payments Authorized

1. That the Board approve Pittsburgh Fulton Pre K-5 is requesting a~thorizationto pay for
one (1) substitute teacher to provide small group four (4) days per ~eekas the Response
to Intervention schedule during which time students are prov~ded with additional
remediation or enrichment. This teacher will work four (4) days Iper week during the
school day. The teacher will tutor up to 60 students during the dat, facilitating one-on
one and small group instruction based on the students' needs in re~dingand math. The
program will commence October 22,2009 and end the week ofJu~e 14,2010. The cost
will not exceed $16,000 from account line 4134-616-1100-123.
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2. That the Board approve Ms. Sylvia Steele, Parent Engagement Spfcialist II, Pittsburgh
Rooney who have worked an additional 10 days prior to the start of the 2009-2010 school
year at Pittsburgh Rooney 6-8. She worked from August 6, 200«) through August 19,
2009 from 8:00 - 4:00. During this time she performed a variety of ~ctivities to help with
the start of the school year. Ms. Steele moved her office to provide! a better opportunity
for her to meet with parents, created a back to school newslette~ and mailed it to the
families, made home visits for incoming 6th grade students, ~alled families about
immunizations, worked on the Welcome Back event, met with! various community

I

groups, assisted with scheduling students, met with administration on roles and
responsibilities, assisted with bulletin boards and tracking for th~ 25 book campaign,
helped with ordering and unpacking supplies, worked on a school wide behavior plan,
assisted with registering new families, and assisted with phone ca~ls from families with
back to school questions. With Ms. Steele coming in early it enable~us to have a plan for
the start of school. We were able to better focus on academics betinning with the first
day. Ms. Steele will be paid at her daily rate of$207.85 for the ten ~ays. The total cost of
this action is not to exceed $2,078.50 from account line 4210 616 2~80 148.

3. That the Board approve for up to pay up to three (3) teachers to monitor an after school
behavior modification program from 3:45-4:45 pm, three (3) days ~ week for thirty-one
(31) weeks at Pittsburgh South Brook 6-8 from October 27, 20P9 to June 10, 2010.
Teachers will be paid at the prevailing rate of $23.32. The total co~t of this action is not
to exceed $2,168.76 from account line 4250 6161100 124.

4. That the Board approve payment to two adult tutors from the !community to assist
classroom teachers in the areas of reading and mathematics. The t~torswill be trained to
utilize the Macmillan Reading Program, the Everyday Mathematicsl curriculum, and RTI
interventions. They will provide additional one-on-one and small ~oup support to those
students who are experiencing difficulty in mathematics and rea4ing. The tutors will
work 7 hours per week from October 22, 2009 through June 11, 20io. The tutors will be
compensated at ten ($10.00) per hour and combined payments art not to exceed $5000
from account line 4105 16L 1190 187.

Two (2) Tutors are:
a. Micheline Alchoufete
b. Terry Grate
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6. That the Board approve payment request to compensate Angel* Abadilla, Teacher,
Curriculum Instructions and Professional Development to work ulp to 15 days between
November 1, 2009 and February 1, 2010. In the absence of a M~sic Supervisor, Miss
Abadilla will work under the general direction of the Chief Acaden1ic Officer and Senior
Program Officer of Curriculum, Instruction and Professional DeveJopment to ensure the
continuation of All City Marching Band Events and The Cent~rs for the Musically
talented. Ms Abadilla's time will be spent coordinating the deta.ls of various musical

I

performances and events within the district. She will coordinate AI~ City Marching Band
events, such as the Kennywood Fall Fantasy Parade, Labor Day P~rade,Annual Magee
Women's Center Birthday Celebration, All City Marching Band ~estival, and Macy's
Thanksgiving Day parade. In addition, Miss Abadilla will serve ~s the liaison between
Central Office and the Centers for The Musically Talented to coo~inate schedules and
ensure that equipment needs are met. She will be responsible for pteparing all necessary
Board tabs for these musical events. Angela Abadilla will be paid ~t the per diem rate of
$ 426.04 for up to 15 days. This action shall not exceed $ 6390.06 fr~m account line 4602
0103210 124.

S. Miscellaneous Recommendations

It is recommended:

1. That the Board approve a leave of absence with loss of pay for the f~llowingperson(s):

Dates Reason

10-05-09 to 10-09-09 Personal

09-08-09 to 09-25-09 Health

09-15-09 ~o 11-25-09 Personal

09-17-09 ~o 11-17-09 FMLA

09-01-09 to 10-01-09 Health

09-14-09 ~o 11-27-09 Health

a) Anderson, John

b) Arnett, Lisa

c) Centofanti, Dyan

d) Cesnalis, Kathy

e) Dienert, Zach

f) Edmonds, Laura

g) Fortunato, Rina

Position

Teacher
Conroy

School Management
Assistant, School Management

Teacher
Concord

Aides for Students with
Disabilities, Sunnyside

Cleaner
Substitute

Educational Assistant I
School Support Aide
Minadeo

Reading Coach
Schaffer
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h) Franklin, Samuel Project Manager 10-12-09 ~o 10-16-09 Personal
Office of Strategic Initiatives

i) Skinner, Dameta Educational Assistant III 09-29-09 ~o 10-01-09 Health
Emotional Support Aide
McNaugher

j) Tarka-DiNunzio, Teacher 10-12-09 ~o 10-13-09 Personal
Anna Phillips

k) Tate, Michael Light Cleaner-New 09-10-09 ~o 12-07-09 Health
Morrow

I) Twyman, Sonya Security Aide 10-20-09lo 11-30-09 Personal
Langley

m) Wilson, Carrie Family Service Specialist 09-28-09 to 11-06-09 Health
Early Childhood
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Interscholastic Athletics

It is recommended:

1. That the following assignments to the position of Faculty Manager of Athletics in the
middle schools be approved for the school year 2009-2010 in accorqance with the hours
and conditions as set forth in the Collective Bargaining Agreement ~etween the Board
and the Pittsburgh Federation of Teachers.

a.

b.

SCHOOL

ARLINGTON ALA K-8

CARMALTK-8

FACULTY MANAGER

Andre King

Kevin Ryan - INTERIM

September thrui December 2009

2. That the following coaching assignments in the high schools for theiinterscholastic
program be approved for the school year 2009-2010 in accordance with the hours and
conditions as set forth in the Collective Bargaining Agreement bet~en the Board and the
Pittsburgh Federation of Teachers.

a.

b.

c.

d.

e.

SCHOOL

ALLDERDICE

BRASHEAR

OLIVER

PEABODY

PERRY

COACH

1. Samuel Bellin - INTERIM

2. Andrea Dreger

Lee Gray

Ray Zellars - INTERIM

1. Louis Berry Jr.

2. Devas Simmons

3. William McCord

4. Trenton Jones

Ed Allison

29

SPORT

Soccer, Head Boys

Soccer, Asst. Girls

Pootball, 5th Asst.

football, 2nd Asst.

Pootball 1st Asst

football 2nd Asst.

football 3rd Asst.

football 4th Asst.

rennis, Girls
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3. That the following coaching assignments in the middle grades for the interscholastic athletic
program be approved for the school year 2009-2010 in accordance with t* conditions as set
forth in the Collective Bargaining Agreement between the Board and the Pittsburgh Federation
of Teachers.

SCHOOL COACH SPORT

a. ALLEGHENY 6-8 Joshua White Volleyball, Boys

b. ARLINGTON ALA K-8 Eric Milmaster - INTERIM Baseball

c. ARSENAL 6-8 Lorayne Powe - INTERIM Softball

d. CAPA6-8 Terrance Golden Basketball, Boys

e. CARMALTK-8 1. Paul Casey Baseball
2. Edwin Conroy Soccer, Boys

f. SCHAEFFER 5-8 Anna Dimaria - INTERIM Softball

g. UNIV. PREP. 6-8 Michelle Kelly - INTERIM Swimming, Co-ed

4. That the following assignments to the position ofteacher for middle school int$.murals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective J3argaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

SCHOOL

UNIV. PREP. 6-8

TEACHER

Unrico Abbondanza

SEASON

Fall, Winter, Spring

5. That the following assignments to the position of teacher for ALA school intn,lmurals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective J3argaining Agreement between the
Board and the Pittsburgh Federation of Teachers.
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a.

b.

SCHOOL

ALLEGHENY 6-8

ROONEY ALA 6-8

TEACHER

Caryl Skinner

1. Joseph Yurcho
2. Robert Graham

30

~EASON

Fall, Winter, Spring

Fall, Winter
Fall



Interscholastic Athletics

6. That the following assignments to the position of teacher for elementary schobl intramurals be approved for the
school year 2009-2010 in accordance with the conditions as set forth in the !,Collective Bargaining Agreement
between the Board and the Pittsburgh Federation of Teachers.

SCHOOL TEACHER $EASON

a. FAISONK-4 Scott Mandarino fall, Winter, Spring

b. GRANDVIEW K-S Mary Pirt fall, Winter, Spring

c. VANNK-S Lezlie Conway Fall

7. That the following faculty managers be rescinded for the 2009-2010 school y¢ar.

a.

b.

SCHOOL

ARLINGTON ALA K-8

CARMALTK-8

FACULTY MANAGERS

John Kyle

EdwinComoy
September thru December 200~

8. That the following coaching assignments be rescinded for the 2009-2010 sch«lol year.

a.

b.

c.

d.

SCHOOL

OLIVER

PEABODY

PERRY

ARSENAL 6-8

COACH

1. Michael Boyd

2. Dennis Robinson
3. Ray Zellars

1. Leonard Carter
2. Louis Berry Jr.
3. Devas Simmons
4. William McCord
5. Richard Bogaty

Robert Steinbeck

Lezlie Conway
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$PORT

football, 2nd Asst.
Basketball, Asst. Boys
Football, 4th Asst
Football, 5th Asst.

football 1st Asst.
Football 2nd Asst.
Football 3rd Asst
football 4th Asst.
~ross Country

Cross Country

Softball
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8.

e.

f.

SCHOOL

COLFAX ALA K-8

SOUTH HILLS 6-8

COACH

Julie Montgomery

Kelley Gavlik

Interscholastic Athletics

$PORT

Softball

$wimming, Girls
Soccer, Girls

9. That the following intramural assignments be rescinded for the 2009-2010 sc~ool year.
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a.

SCHOOL

SCHENLEY

TEACHER

Jean Stovash

32

$EASON

Fall



HUMAN RESOURCES REPORT OF THE SUPERINTENDE~TOF SCHOOLS
I

ADDENDUM A

ADDITIONAL HUMAN RESOURCES ACTIQ~

October 21. 2009

A. New Appointments

Salaried Employees

1. McCarthy, Allison

Position

K-12 Gifted & Talent
Program Coordinator,
Support Service &
Special School

Salary
per month

$ 6867.21
(005-01)

iDate

11-09-09

B. Transfers From One Position to Another With Change of Salary

Salary Employees

Name and Position

1. Gallagher, Lisa
Teacher, Wooisiair to
Acting Principal, Woolslair

Salary
per month

$ 8202.91
(005-01)

10-15-09

Reason

C. Berdnik
leave of absence

Respectfully submitted,
Mr. Mark Roosevel~

Superintendent of S~hools

1
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October 21,2009

THE BOARD OF PUBLIC EDUCATION
School District of Pittsburgh

FINANCIAL STATEMENTS
SEPTEMBER 30, 2009

Prepared by Accounting Section
Finance Division
Mark Roosevelt

Superintendent of Schools
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SCHOOL DISTRICT OF PITTSBURGH
KEY FINANCIAL INDICATORS
AS OF September 30, 2009

12 MONTH ROLL·FORWARD

TOTAL FUND BALANCE, GENERAL FUND (010)

TOTAL GENERAL FUND CASH AND INVESTMENTS

TOTAL GENERAL FUND ENCUMBRANCES

YEAR TO DATE BUDGET TO ACTUAL COMPARISON

•••

ACTUAL 9/30108

112,493,856.75

133,986,763.53

13,577,896.94

ACTUAL 9/30109

82,198,671.01

105,511,430.24

10,634,511.48

VARIANCE

(30,295,185.74)

(28,475,333.29)

(2,943,385.46)

10/16/2009

% VARIANCE

-26.93%

-21.25%

-21.68%

YEAR TO DATE
BUDGET 9/30109 ACTUAL 9/30109 VARIANCE % VARIANCE

TOTAL GENERAL FUND REVENUES • 403,023,022.96 369,117,555.73 (33,905,467.23) -8.41%

TOTAL GENERAL FUND EXPENDITURES • 364,289,036.90 358,628,876.24 (5,660,160.66) -1.55%

OPERATING SURPLUS (DEFICIT) • 38,733,986.06 10,488,679.49 (28,245,306.57) " -72.92%

• =Positive indicator • =Negative indicator

* Analysis of YTO surplus:
The YTO budget and actual operating surplus for 2009 through September 30, 2009 reflects the following:

1) Significant efforts must be made to reduce operating costs for the balance of 2009 and for adoption of the 2010 and 2011
budgets to restore structural balance to our budget.
2) The $38 million variance is driven by the lack of a state budget as of September 30, 2009.
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SCHOOL DISTRICT OF PITTSBURGH 10/14/2009
FUND 010 • GENERAL FUND
THREE YEAR ROLLING FORECAST

BASELINE PROJECTION

Actual 2009 Original Projected Projected Projected Projected
Year Ended 2008 BUDGET Year Ended 2009 Year Ended 2010 Year Ended 2011 Year Ended 2012

Total Revenues $514,163,971.37 $511,481,115.00 $513,407,674.51 $514,219,640.47 $506,610,438.06 $505,132,047.81

Total Expenditures $515,901,408.28 $524,557,838.00 $519,675,076.28 $ 525,957,181.53 $533,179,121.02 $551,062,762.53

Beginning Balance $73,403,945.27 $71,666,508.36 $71,666,508.36 $65,399,106.58 $53,661,565.52 $27,092,882.56
Operating Surplus/(Deficit) ($1,737,436.92) ($13,076,723.00) ($6,267,401.77) ($11,737,541.06) ($26,568,682.96) ($45,930,714.72

Ending Fund Balance $71,666,508.36 $58,589,785.36 $65,399,106.58 $53,661,565.52 $27,092,882.56 ($18,837,832.16)
Less Projected Reservations ($4,693,507.01 ) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,499,999.00)

Unreserved Fund Balance $66,973,001.35 $56,089,785.36 $62,899,106.58 $51,161,565.52 $24,592,882.56 ($21,337,831.16)
% Budgeted Expenditures 12.98% 10.69% 12.10% 9.73% 4.61% -3.87%

Compliance with Fund Balance Policy Yes Yes Yes Yes

_.
FINANCIAL STABILITY: 2008 AND 2009 REDUCTIONS

Actual 2009 Original Projected Projected Projected Projected
Year Ended 2008 BUDGET Year Ended 2009 Year Ended 2010 Year Ended 2011 Year Ended 2012

Total Revenues $514,163,971.37 $511,481 ,115.00 $513,407,674.51 $514,219,640.47 $506,610,438.06 $505,132,047.81

Total Expenditures $515,901,408.28 $524,557,838.00 $513,388,438.79 $514,212,713.29 $506,589,495.96 $505,122,913.02

Beginning Balance $73,403,945.27 $71,666,508.36 $71,666,508.36 $71,685,744.08 $71,692,671.25 $71,713,613.36
Operating Surplus/(Deficit) ($1,737,436.92) ($13,076,723.00) $19,235.72 $6,927.18 $20,942.10 $9,134.79
IFnninn Flinn Balance --- - ------_.._---------- ---- $71 666 508 36 $58,589,785.36 $71,685,744.08 $71,692,671.25 $71,713,613.36 $71722748.15
Less Projected Reservations ($4,693,507.01 ) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,499,999.00)

Unreserved Fund Balance $66,973,001.35 $56,089,785.36 $69,185,744.08 $69,192,671.25 $69,213,613.36 $69,222,749.15
% Budgeted Expenditures 12.98% 10.69% 13.48% 13.46% 13.66% 13.70%

Compliance with Fund Balance Policy Yes Yes Yes Yes Yes Yes

Targeted Reduction 2009 (Recurring) $6,286,637.49 $6,286,637.49 $6,286,637.49 $6,286,637.49
Targeted Reduction 2010 (Recurring) $5,457,830.74 $5,457,830.74 $5,457,830.74
Targeted Reduction 2011 (Recurring) $14,845,156.83 $14,845,156.83
Targeted Reduction 2012 (Recurring) $19,350,224.44

::j tt__ <:::;-:--~:t::--i-~-- t t t "d'- w --,~---';;_
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SCHOOL DISTRICT OF PITTSBURGH
September 2009 Unaudited Financial Statement Highlights
October 21,2009

12 MONTH ROLLFORWARD

• During the 12 month period ending September 30, 2009, ~ota1 general fund
balance decreased by $30.3 million to $82.1 million.

• The District's total cash position decreased by $44.5 million to $141.6 million.
• The District did not received from the state the July, Augu$t, and September

subsidy payment for Basic Education, PA Accountability Gra~t, Transportation,
Social Security, Retirement, and Special Education. The State ~udget was passed
and the District has received total subsidies of $43,828,772 d~ing the week of
October 14,2009.

GENERAL FUND

• Actual revenues exceeded expenditures by $10.4 million, Kvhich was $23.2
million less than our expected:
o Revenues as a whole trailed the year to date budget bYi $38.6 million or

9.47%, largely due to the state budget issue.
o Expenditures as a whole were $15 million or 4.13% less th~n the year to date

budget. Key areas of improvement:
Transportation - 1.0 million or 4.47%
Tax refunds - 1.7 million or 38.21 %
Supplies - 2.4 million or 18.27%
Benefits - 4.1 million or 8.09%
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N SCHOOL DISTRICT OF PITTSBURGH
BALANCE SHEET

GOVERNMENTAL FUNDS
As of: September 30,2009

Total
General Capital Special Other Governmental

Fund Projects Revenue Fund Governmental Funds Funds

ASSETS
Cash and Cash Equivalents $ 31,119,838.80 $ (8,697,174.43) $ 4,104,174.04 $ 465,464.95 $ 26,992,303.36
Cash with Fiscal Agents 100,000.00 100,000.00
Restricted Investments for Real Estate Refunds
Investments 74,455,169.43 9,933,211.80 84,388,381.23
Accrued Interest
Taxes Receivable (net of allowance) 35,295,954.37 - 35,295,954.37
Due from Other Funds
Due from Other Govemments 11,145.88 - 11,145.88
Other Receivables 534,712.00 - 534,712.00
Other Current Assets

Total Assets 141,516,820.48 1,236,037.37 4,104,174.04 465,464.95 147,322,496.84

LIABILITIES AND FUND BALANCES
Liabilities:

Accounts Payable 2,286,364.07 200,504.91 676,263.44 (6,624.95) 3,156,507.47
Judgments & Contracts Payable
Due to Other Funds
Accrued Salaries, Compensated Absences Payable 5,800,899.39 5,800,899.39
Payroll Withholdings Payable 7,697,938.50 7,697,938.50
Deferred Revenue 43,084,568.37 43,084,568.37
Other Liabilities 6,275,493.36 6,275,493.36
Prepayment and Deposits 448,379.14 4,000.00 452,379.14

Total Liabilities 59,318,149.47 200,504.91 6,955,756.80 (6,624.95) 66,467,786.23

Fund balances:
Reserved for:

Inventories
Encumbrances 10,634,511.48 34,290,936.90 19,240,085.50 9,054.02 64,174,587.90
Arbitrage Rebate 2,705.38 2,705.38
Workers Compensation
Personal Property Refunds

Unreserved, Reported in:
Designated Fund Balance BeneraLEund QOZfi,1~QO 1~iQZ§J~3.09_
Designated for Inventory
Designated for Life Insurance
General Fund 58,484,731.15 58,484,731.15
Special Revenue Funds (22,091,668.26) 463,035.88 (21,628,632.38)
Designated for Capital Projects Expenditures (33,255,404.44) (33,255,404.44)

Total Fund Balance 82,198,671.01 1,035,532.46 (2,851,582.76) 472,089.90 80,854,710.61

Total Liabilities and Fund Balances $ 141,516,820.48 $ 1,236,037.37 $ 4,104,174.04 $ 465,464.95 $ 147,322,496.84

Report Name: BAL_GOVT
Layout: Balance Sheet Govermental Funds
Run Date: Oct 14, 2009

W Run Time: 10:26 AM
1 of 1
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S~OL OISTRteT OF PITTSBURGH
FUND 010 - GENERAL FUND
YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Period Ending: September 30,2009

Actuals Actuals Actuals 2009 YTO YTO YTD YTO YTO 2009 YTO YTO YTD Bud to Act
Year Ended 2006 Year Ended 2007 Year Ended 2O«t BUDGET september 30, 2004 september 30, 2005 September 30, 2006 September 30, 2007 ~~ember30, 2008 BUDGET september 30, 2009 Variance $ Variance".

Local Taxes

Pubtic Uti~ty Realty Tax $ 459,539.61 $ 426,761.41 $ 380,375.79 $ 373,934.00 $ $ 471,433.27 $ 459,539.61
Real Estate 181,040,103.59 176,997,679.53 177,550,699,97 161,161,313.00 164,138,191.23 170,402,699.77 174,808,643.77 171,245,096.22 172,750,113.01 157,064,081.54 159,499,372.93 2,435,291.39 1.55%
Real Estate Transfer Tax 9,048,825.84 8,370,478.33 8,548,514,98 7,819,918.00 4,994,801.95 5,756,763.72 6,408,930.55 5,412,620.34 6,479,848.52 5,884.969.95 3,862,386.04 (2,022,583.91 ) -34.37%
Mercantile 66,734.14 22,101.85 12,425.89 0.00 3,507,934.06 114,956.59 54,123.94 10,298.22 8,360.59 2,922.69 2,922.69
Earned Income Taxes 98113842.01 99463 262.60 97 449 957.87 95 059 366.00 60467866.78 60 044 821.66 60179820.04 60960038.45 60128114.70 59552383.01 58164 769.92 (1387613.09) -2.33%

Total Taxes 288729045.19 285 280 283.72 283941974,50 264414531.00 233108794.02 236 790 675.01 241911057.91 ~05323 239,366,436.82 222.501.434.50 221,529.451.58 (971,982.92) -0.44%

Other Local Sources

In Lieu of Taxes 339,700.88 198.875.53 132,603,66 78.000.00 410,596.62 1.235.524.07 285,803.81 95,305.20 54.165.61 22.563.48 72,505.30 49,941.82 221.34%
Tuition 219,150.11 149,931.43 120,151.27 116,874.00 293,313.26 134,584.24 138,745.33 120,506.16 98.638.53 89.166.69 89,401.36 234.67 0.26%
Interest 8.116,367.78 9,015,532.02 4,860,162.91 4,877,256.00 1,364,730.36 2.937,152.04 5,029,620.16 6,294,686.57 2.909,030.30 3,471.622.06 1,612,031.96 (1,859,590.10) -53.57%
Rent of Capital Facii1ies 178.797.39 201,248.78 243,147.19 238,009.00 147,724.73 104,826.65 99,921.84 133,186.32 164,205.91 158,687.72 108,384.68 (50,303.04) -31.70%
Grants 72,000.00 45,000.00 128,600.00 50,000.00 6,950.00 10,000.00 0.00 45,000.00 128,500.00 112,500.00 112,500.00
Sales Real Estate & SurpkJs Equipment 11,732.13 1,263,651,00 0.00 0.00 164,000.00 0.00 11,241.00 153,116.54 242,737.26 242,737.26
Services from Other Local Govt Units 62,730.63 101,638.95 110,661,10 100,000.00 154,545.08 87,465.44 62,730.63 101,638.95 110,661.10 91.762.66 90,118.02 (1,644.64) -1.79%
Revenue from Special Funds 2,447.926.09 2,282,313.74 3,283,187,08 3,250,000.00 1,818,675.06 1,694,553.74 1,448,322.37 1,381,967.18 1.449.326.89 1,770,417.21 1,146,151.85 (624,265.36) -35.26%
Sundry Revenues 1034 005.33 810747.61 1029584,45 900 000.00 365758.71 231607.81 675831.43 627235.77 350447.05 434188.00 335553.46 (98634.54) -22.72%

Tota! Other Local Sources 12.470,678.21 12,817020.19 11 171748.66 9610139.00 4562293.82 ___6,599,713.99 7,740,975.57 8.810,767.15 ___5_.4.1.~J.9§!L93 6.036,407.81 3,809,383.89 (2,229,023.92) -36.91%

State Sources

Basic Ins1nJctional SuOsidy 134,255,491.69 142,871,550.92 148,309,637.47 153,238,510.00 89,105,808.67 91,234,742.07 94,542,101.69 101,449,729.11 106,707,259.47 112,403,200.53 92,768,018.68 (19,635,181.85) -17.47%
Charter Schools 5.219,136.87 7,287,204.42 8,308,538,15 8,609,582.00 1,792,221.37 2,834,288.11 3,265,338.87 4,890,274.42 5,786,280.15 6.758,029.68 4,836,187.25 (1,921,842.43) ~28.44%

Tuition 1,180,958.36 1,133,339.76 1,348,069,31 1,100,000.00 1,309,503.97 1,787,555.63 1,180,958.36 1.133,339.76 1.348,069.31 1.100,000.00 1,179,659.78 79,659.78 7.24%
Homebound Instruction 8.68020 8.917.79 9,076,64 8,900.00 10,399.66 16,490.46 8,680.20 8,917.79 9,076.64 8,900.00 5,821.95 (3,078.05) -34.58%
Transportation 12,751,956.84 12,731,719.98 11,493,858.16 13,400,000.00 7,093,485.89 6,834,186.64 6,977,142.84 6.925,281.98 5,973.047.16 7,363,842.01 7,198,486.19 (165,355.82) ·225%
Special Education 26,218,158.38 26,764,477.91 27,137,774.42 27,436,938.00 21,159,909.44 21,779,251.37 23,900,875.13 22.714,459.91 23,041,622.06 24,148.263.00 15,044,731.92 (9,103,531.08) -37.70%
Vocational Education 1.575,130.58 1,280,957.43 1,499,4~.79 749,747.00 1,279,482.20 1,242,511.20 1,123,504.58 869,923.43 1.060,402.79 486.753.33 1,403,357.38 916,604.05 188.31%
Sinking Fund 2,790,271.64 3,040,178.66 2,827,503.46 2,992,132.00 621,655.35 1,200,195.54 956,410.71 1,116,383.74 527,134.42 976.746.36 1,092.862.68 116.116.32 11.89%
Medical, Dental and Nurses 799.978.24 743,622.52 691,631.82 657,050.00 552,292.92 530,756.34 508,278.36 472,511.32 691,631.82 387,712.97 688,715.28 301,002.31 77.64%
State Property Tax Reduction Allocation 15,588,532.00 318,638.89 307,789.66 291,699.88 271,111.20 0.00 15,588,532.39 15,588,532.39
Adult Education Connelley 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Social Security Payments 7,843,319.39 8,173,354.63 8,509,901.65 7,665,070.00 5,764,894.68 5,884,405.42 5,992,847.79 6.190.188.73 6,719.241.67 5,621,452.91 2,518,316.32 (3,103,135.59) -5520%
Retirement Payments 6,993,012.00 8,262 705.69 7,648622.50 5522710.00 2712,167.64 3659621.21 3.551,661.02 4,682604.21 6,813,573.68 4308.507.52 1449354.37 (2859,153.16) ~.36%

State Total 199636094.18 212298029.71 217784 108.37 236 969 171.00 131720460.67 137 311 793.65 142.299,499.43 150.724.725.59 158.677,339.16 179.151.940.71 143.774.044.19 (35,377,896.53) -19.75%

Other Sources

Tuition other Districts 984.96 380,325.98 347,140.74 487,274.00 626,250.74 11,091.92 984.96 161,190.06 337.628.28 297.213.77 247,413.33 (49,800.44) -16.76%
Inter-Fund Transfers 1,646.818.48 621.608.13 918,999.10 0.00 0.00 280,091.00 571,701.89 8,705.13 215,308.10 0.00
Revenue from Federal Sources 0.00 0.00 23977.29 719.32 0.00 0.00 0.00

Total Other Sources 1647803.44 1001934.11 1266139.84 487274.00 626250.74 315160.21 573406.17 169,895.19 552936.38 297,213.77 247413.33 (49800.44) ·16.76%

Total Revenues 502 483 621.02 511397267.73 514163971.37 511481115.00 370017799.25 381017342.86 392524939.08 397333441.16 40401480429 407988996.79 369 360 292.99 {38 628 703.801 -9.47%

Salaries

OfficiaVAdministrative 18,721,880.76 19,914,685.58 20,574,374.30$ 19,103,248.00 14.671,042.97 15,991,042.36 13,760,901.73 14,822,583.81 15.207,517.14 14,220,309.28 14,360,639.80 140,330.52 0.99%
Professional- Educational 130,789,714.73 126,002,496.04 122,505,151.60 115,401,286.00 96,491,401.16 95,378,464.41 92,199,488.01 89,260,404.61 86,470,979.13 82.056.309.15 85,295,427.92 3,239,118.77 3.95%
Professional· Other 8,766,369.07 9,056,693.77 8,922,730037 9,059,878.00 7,044,795.77 6,540,889.31 6,025,428.05 6,269,201.15 6.249,689.09 6,206,263.11 5,980,252.32 (226,010.79) -3.64%
Technical 9,368,275.77 9,610,615.56 9,560,511.10 10,273,388.00 6,764,136.12 6,920,279.62 6,871,109.60 7.113,692.06 7,042,204.16 7,807,592.16 7,331,667.10 (475,925.06) -6.10%
OffiCe/Clerical 8.531,824.37 7,680,543.53 7,358,687.65 7,678,448.00 7,050,090.40 6,727,171.10 6,382,284.65 5,750,625.54 5,279,972.10 5,573,980.16 5,406,931.56 (167,048.60) -3.00%
CraftslTrades 6.093,301.97 5,262,143.31 5,663,904.59 4,996,582.00 3,927,037.82 3,909,645.42 4,337,116.26 3,788,196.07 4,030.445.53 3,771,843.13 3,999,689.58 227,846.45 6.04%
Operative 1,504,134.70 1,074,661.70 1,030,01?U9 1,108,898.00 986,636.12 913,024.33 1.127,143.89 785,705.62 755,624.30 850.773.52 686,994.87 (163,778.65) -19.25%
Service Work and Laborers 22,864,310.19 21.047,556.76 20,435,149.14 21,339,526.00 17.135,689.21 16,190,305.57 16.839,081.24 15,401,562.62 14.575,795.87 15,776,985.10 14,223,433.45 (1,553,551.65) ..Q.85%
Instructional Assistant 3,733752.43 3838826.19 3499683.07 3196 310.00 2593346.99 2643039.31 2581627.28 2782179.04 2535855.42 2367627.33 2248492.65 (119134.68) -5.03%

-------- - ----------

Total Personnel Services 210373 563.99 203 488 222.44 199 550 209..45 192157564.00 156664176.56 155213861.43 150124180.71 145974150.52 142148082.74 138631682.94 139 533 529.25 901846.31 0.65%

Employee Benefits

Other Employee Benefits 249,130.70 84,965.66 131,199.50 69,798.959.00 7,607,999.41 17,618.05 124,029.03 84,710.66 85,768.57 89,634.08 89,634.08
other Post Employment Benefits 4,579,896.00 0.00 0.00 0.00 0.00 0.00 2,212,554.86 7,074,654.30 7.074,654.30
Medica/Insurance 37,865,973.85 37,221,284.53 32,849,874.S7 0.00 23,167,160.63 26,710,670.92 27,445,298.95 26.621,553.82 25,011.120.78 19,521,108.90 19.521,108.90
Dental Insurance 2.038,937.65 1,919,327.85 1,825,955..49 0.00 1,548,544.78 1,542,806.23 1.544,100.08 1,301,130.49 1.385,522.91 1,315,982.21 1,315,982.21
Life Insurance 265,080.64 108,784.86 270,045.04 0.00 237,520.62 157,631.09 140,487.32 148,229.04 132,554.90 130,629.23 130.62923
Income Protection Insurance 4,249.26 0.00 0.00 0.00 0.00 0.00 1,540.89 7,545.06 7,545.06
Social Security Contribution 16.055,730.10 15,563,407.34 15,200,204.97 0.00 11,916,433.98 11,723,068.36 11,519,639.30 11,187,503.45 10,910,586.86 10,797,031.75 10,797.031.75
Retirement Contributions 12,289,227.73 14,734,126.27 13,484,270.99 0.00 6,444,074.46 7,117,335.13 8,171,810.53 10,322,743.44 10,604,326.46 7,425,260.03 7,425,260.03
Unemployment Compensation 210,830.16 252,073.25 345,637.55 0.00 157,375.36 155,936.13 149,324.61 143,549.75 269,838.45 140,144.61 140,144.61
Workers Compensation 2,748794.00 2152364.20 1 151 117.30 0.00 2674861.45 2461201.00 2,032831.41 1,607172.03 1087734.73 394.396.78 394,396.78

Total Employee Benefits 71,723,704.83 72,036,333.96 69,842,451.07 69,798,959.00 53,753,970.69 49,886.266.91 51,127,52123 51,416.592.68 51.701,549.41 51.025,892.70 46,896,386.95 (4,129,505.75) -8.09%
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SCHOOL DISTRteT OF PITTSBURGH
FUND 010 - GENERAL FUND
YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Pertod Ending: September 30, 2009

Actuals
Year Ended 2006

Purchased Professional Services

Actuals
Year Ended 2007

ActuaJs
Ye.r Ended 2ClO8

...,
BUDGET

YTD YTD YTD YTD YTD
September 30, 2004 September 30, 2005 September 30, 2006 September 3D, 2007 september 30, 2008

2009 YTD
BUDGET

YTD
september 30, 2009

YTD Bud to Act
V.r1ance $ ~

Tax Collection
Special Ed
Crossing Guards
Other Prof Services

Total Purchased Professional Services

Purchased Property Services

Electricity
Water/Sewage
other property Services

Total Purchased Property Services

Other Purchased Services

Transportation
CommunicationsITelecommunications
Charter Schoots
Turtion-PRRI
other Purchased Services

Tetal Purchased Services

Supplies

Software
Natural Gas
Oil, Gas, Diesel
Steam
Books
other Supplies

Total Supp~es

Property

Tech Equipment & Infrastructure
Other Property

Tetal Property

othe,
Interest
Budgetary Reserve
Tax Refunds
Other

Total Other

Other Uses

Principal
Other Fund Transfers

Total Other Uses

Total Expenditures

Operating Surplus (Deficit)

eMB
10/1612009

VI

4,458,592.82
44,400,385.10

4.375,075.06

53.234.052.98

4,647,969.02
943,332.07

2.108,438.72

7,699.739.81

27.251,144.50
571,057.09

28,320,639.25
5,674,056.96
5.502.960.44

67.319,858.24

1.958,086.16
6,035,447.15

173,35323
245,76324

3,045,642.19
6.252.579.55

17.710.871.52

3,475,23626
868.227.92

4.343,464.18

22,129,727.40

7,432,958.12
149.108.74

29.711.79426

31,438,003.50
672.612.00

32,110,615.50

494.227.665.31

8.255,955.71

4,440,364.98
57,375,189.13

5.385,875.54

67.201.429.65

4,911,635.08
974,483.64

4.993.313.54

10,879,432.26

29,357,057.47
900,851.24

26,866,102.82
5,782,027.80
7,838.717.96

70.744.757.29

1,888,547.86
5,344,051.81

171,604.15
330,444.46

3,470,457.72
6.320.009.66

17.525.115.66

3,554,180.74
3.010.692.39

6.564,873.13

23,188,328.26

5,598,164.73
470.340.87

29.256,833.86

34,117,839.84
1.129.949.64

35,247,789.48

512.944.787.73

(1,547,520.00)

3,731,449.17
61,225,053.26

500,000.00
7,674.534.88

73.131.037.31

4,863,730.45
861,8nOO

4.984.167.97

10,709,776042

31,789,449.86
852,98Cl.64

32,823,701.58
5,241,29UO
6.500.194J.40

77,207.621).78

1,629,636.81
5.291,93«:1.09

250,98:3,41
297,39E.77

2,453,65E.47
6.234,605.54

17,158.215.09

1,754,576.77
1.466,950,88

3.221.527,65

23,621,597.72

3,091,052,70
149.820,09

26.862.47051

35,253,505.30
2.964.595.00

38,218,100,30

515.901.408,58

(1,737,43721)

3,713,944.00
63.864,227.00

0.00
11.235,121.35

78.813.292.35

4,936,725.00
1,187,500.00
6.238.773.01

12,362,998.01

33,538,203.00
1,333,953.00

35,792,540.00
6,054,232.00
6.970.267.99

83.689.195.99

1,826,572.62
6.466,581.00

324,791.00
450,000.00

5,261,665.95
6.271.145.29

20.600.755.86

2,458,894.82
1.646.687.60

4.105,582.42

23,809,633.00
1,800,746.00
4,898,768.00

228.811.00

30.737.958.00

33,960,747.00
3.021.587.00

36.982.334.00

529.248,639.63

<17 767 524.63)

2,366,498.00
14,566,221.10

632,063.99
4.609.025.36

22.173.808.45

2,041,489.93
606,619.36

1.443.460.93

4.091.570.22

16,570,622.73
864,839.58

9,259,676.28
5.463.558.69
4,738.825.81

36.897.523.09

2,504,336.13
3,062,160.84

90,777.84
205,469.33

2,604,377.33
4.733.680.44

13.200.801.91

4,444,647.72
1.269.508.42

5.714.156.14

20,093,500.73
0.00

3,916,389.71
124.724.28

24J34.614.72

30,824,003.40
0.00

30,824,003.40

347.454.625.18

22,563.174.07

2,465,995.81
14,935,429.13

766,349.38
2.856,047.47

21,023.821.79

2,144,723.05
614,136.99

1.227.360.51

3,986,220.55

17,511,606.80
655,715.94

10,604,544.02
5,865,363.77
2,994.151.16

37.631.381.69

1,343,019.23
3,067,113.10

106,323.00
165,894.23
823,982.18

4.298.111.61

9.804,443.35

4,169,338.69
1.125.839.15

5.295.177.84

20,476,939.27
0.00

4,704,473.51
128,316.63

25.309.729.41

30,382,408.25
0.00

30,382,408.25

338.533.311.22

42.484.031.64
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2,220,363.23
14,877,130.28

0.00
3.002.838.31

20.100.331.82

2,889,043.44
582,219.54

1.572.963.99

5,044.226.97

17,688,222.90
326,622.08

14,224,951.81
5,674,056.96
3.143.124.91

41.056.978.66

970,768.26
4,339,175.60

130,243.25
138,846.68

1,093,708.58
4.157.238.26

10.829.980.63

3,049,213.32
632,258.75

3,681,472.07

21,893,60525
0.00

3,212,917.51
82.941.26

25.189.464.02

28,160,718.50
0.00

28.160.718.50

335.314.874.61

57.210.064.47

2,234,798.86
14,591,883.43

0.00
2.348,950.43

19.175.632.72

2,999,460.62
629,586.98

3,278.914.82

6,907,962.42

19,270,740.17
421,057.76

12,546,671.68
5,782,027.80
4.642.999.06

42.663.496.47

708,253.42
3,604,264.18

132,193.94
211,328.94

1,774,067.37
4.315.243.27

10.745.351.12

3,093,495.98
595.332.89

3,688.828.87

22,918,494.41
0.00

4,614,700.03
122.317.95

27.655.512.39

30,509,924.00
77.151.00

30,587.075.00

338.814.602.19

58.518.838.97

2,026,726.73
36,909,555.62

278.900.00
5.062.662.52

44.277.844.87

2,894,218.59
553,152.35

3.338.473.73

6,785,844.67

22,451.499.25
552,029.25

16,106,309.52
5,241,298.30
4.523,404.16

48.874.540.48

1,386,902.48
4,115,251.58

200,467.42
172,812.19

1,388,598.54
4,230.995.25

11.495.027.46

1,175,371.32
1.019.503.29

2,194,874.61

23,388.155.28
0.00

2.427,304.78
131.001.08

25.946.461.14

31,636,233.75
12.500.00

31,648.733.75

365.072.959.13

38.941.845.16

36,997,837.76

6,395.913.96

43.393.751.72

3,283,404.23
747,730.92

4,137,793.72

8,168,928.87

22,840,171.86
1,593,504.98

21.975.435.01
6,054,232.00
4.530.702.44

56.994,046.29

1,191,989.26
4,632,735.53

256,735.59
276,695.60

2,676,521.75
4.175.985.34

13.210.663.06

1,866,758,62
908.232.43

2,774,991.05

22,650,574.24

4,633,825.06
154.447.51

27,438,846.82

32,584,059.50
43.809.80

32,627,869.30

374.266.672.76

33.722.324.02

0.00
36,997,837.76

0.00
4.910.499.16

41.908,336.92

2,922,848.00
600,047.92

2.821.075.18

6.343.971.10

21,819,514.23
527,930.37

19,379,847.66
6,054,230,15
4,382.020.27

52.163.542.68

956,370.13
4,265,790.53

104,812.20
226,767.12

1,318,339.28
3.925.371.26

10.797.450.52

2,108,549.83
663.495.07

2.772.044.90

22,610,472.29
0.00

2,863,325.80
155.756.33

25.629.554.42

32,584,059.50
199.253.79

32.783.313.29

358,828.130.03

10.532.162,96

{1,485,414.80)

(1,485,414.80)

(360,556.23)
(147,683.00)

(1,316,718.54)

(1,824,957.77)

(1,020,657.63)
(1,065,574.61)
(2,595,587.35)

(1.85)
(148,682.17)

(4,830,503.61)

(235,619.13)
(366,945.00)
(151,923.39)

(49,928.48)
(1,358,182.47)

(250.614.08)

(2,413,212.54)

241,791.21
(244,737.36)

{2,946.15)

(40,101.95)

(1,770,499.26)
1.308.82

(1,809,292.40)

155,443.99

155.443.99

(15,438,542.73)

(23,190,161.07)

M23.22%

--3.42%

M10.98%
-19.75%
M31.82%

M22.34%

4.47%
~6,87%

M11.81%
0,00%

-3.28%

..a.48%

-19.77%
-7.92%

-59.18%
M18.04%
-50.74%

-6.00%

-18.27%

12.95%
-26.95%

-0.11%

-0.18%

-38.21%
0.85%

-6.59%

354.82%

0.48%

4.13%

-68.77%
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND
SUMMARY YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Period Ending: September 30, 2009

2009 2009 YTD YTD YTD Bud to Act
BUDGET BUDGET September 30,2009 Variance $

Taxes $ 264,414,531.00 $ 222,501,434.50 $ 221,529,451.58 $ (971,982.92)
Other Local Sources 9,610,139.00 6,038,407.81 3,809,383.89 (2,229,023.92)
State Sources 236,969,171.00 179,151,940.71 143,774,044.19 (35,377,896.53)
Other Sources 487,274.00 297,213.77 247,413.33 (49,800.44)

Total Revenues 511,481,115.00 407,988,996.79 369,360,292.99 (38,628,703.80)

tH
~
tH
0'1

Salaries
Benefits
Purchased Professional Services
Purchased Property Services
Other Purchased Services
Supplies
Property
Other
Other Uses

Total Expenditures

Operating Surplus (Deficit)

eMS
10/16/2009

192,157,564.00
69,798,959.00
78,813,292.35
12,362,998.01
83,689,195.99
20,600,755.86

4,105,582.42
30,737,958.00
36,982,334.00

529,248,639.63

(17,767,524.63)

138,631,682.94
51,025,892.70
43,393,751.72

8,168,928.87
56,994,046.29
13,210,663.06
2,774,991.05

27,438,846.82
32,627,869.30

374,266,672.76

33,722,324.02

139,533,529.25
46,896,386.95
41,908,336.92

6,343,971.10
52,163,542.68
10,797,450.52
2,772,044.90

25,629,554.42
32,783,313.29

358,828,130.03

10,532,162.96

901,846.31
(4,129,505.75)
(1,485,414.80)
(1,824,957.77)
(4,830,503.61 )
(2,413,212.54)

(2,946.15)
(1,809,292.40)

155,443.99

(15,438,542.73)

(23,190,161.07)
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: September 30, 2009

Actuals Actual Increase Revenue Pct of Estimate
Estimate 2009 2008 (Decrease) Due Collected

Local Taxes

Public Utility Realty Tax $ 373,934.00 $ $ $ - 373,934.00 0.00%
Real Estate 161,161,313.00 159,499,372.93 172,750,113.01 (13,250,740.08) 1,661,940.07 98.97%
Real Estate Transfer Tax 7,819,918.00 3,862,386.04 6,479,848.52 (2,617,462.48) 3,957,531.96 49.39%
Mercantile - 2,922.69 8,360.59 (5,437.90) (2,922.69) N/A
Earned Income Taxes 95,059,366.00 58,164,769.92 60,128,114.70 (1,963,344.78) 36,894,596.08 61.19%

Total Taxes 264,414,531.00 221,529,451.58 239,366,436.82 (17,836,985.24) 42,885,079.42 83.78%

Other Local Sources

In Lieu of Taxes 78,000.00 72,505.30 54,165.61 18,339.69 5,494.70 92.96%
Tuition-Parent Pay & Summer School 116,874.00 89,401.36 98,638.53 (9,237.17) 27,472.64 76.49%
Interest 4,877,256.00 1,612,031.96 2,909,030.30 (1,296,998.34) 3,265,224.04 33.05%
Rent of Capital Facilities 238,009.00 108,384.68 164,205.91 (55,821.23) 129,624.32 45.54%
Grants 50,000.00 112,500.00 128,500.00 (16,000.00) (62,500.00) 225.00%
Sales Real Estate & Surplus Equipment - 242,737.26 153,116.54 89,620.72 (242,737.26) N/A
Services from Other Local Govt Units 100,000.00 90,118.02 110,661.10 (20,543.08) 9,881.98 90.12%
Revenue from Special Funds 3,250,000.00 1,146,151.85 1,449,326.89 (303,175.04) 2,103,848.15 35.27%
Sundry Revenues 900,000.00 335,553.46 350,447.05 (14,893.59) 564,446.54 37.28%

Total Other Local Sources 9,610,139.00 3,809,383.89 5,418,091.93 (1,608,708.04) 5,800,755.11 39.64%

010_REVEstimated & Actual Revenue20Q9.09-30.xls
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: September 30, 2009

Actuals Actual Increase Revenue Pct of Estimate
Estimate 2009 2008 (Decrease) Due Collected

State Sources

Basic Instructional SUbsidy 153,238,510.00 92,768,018.68 106,707,259.47 (13,939,240.79) 60,470,491.32 60.54%
Charter Schools 8,609,582.00 4,836,187.25 5,786,280.15 (950,092.90) 3,773,394.75 56.17%
Tuition- Orphans - Sec 1305 & 1306 1,100,000.00 1,179,659.78 1,348,069.31 (168,409.53) (79,659.78) 107.24%
Homebound Instruction 8,900.00 5,821.95 9,076.64 (3,254.69) 3,078.05 65.42%
Transportation 13,400,000.00 7,198,486.19 5,973,047.16 1,225,439.03 6,201,513.81 53.72%
Special Education 27,436,938.00 15,044,731.92 23,041,622.06 (7,996,890.14) 12,392,206.08 54.83%
Vocational Education 749,747.00 1,403,357.38 1,060,402.79 342,954.59 (653,610.38) 187.18%
Sinking Fund 2,992,132.00 1,092,862.68 527,134.42 565,728.26 1,899,269.32 36.52%
Medical, Dental and Nurses 657,050.00 688,715.28 691,631.82 (2,916.54) (31,665.28) 104.82%
State Property Tax Reduction Allocation 15,588,532.00 15,588,532.39 0.00 15,588,532.39 (0.39) 100.00%
Adult Education Connelley - 0.00 0.00 0.00 0.00 N/A
Social Security Payments 7,665,070.00 2,518,316.32 6,719,241.67 (4,200,925.35) 5,146,753.68 32.85%
Retirement Payments 5,522,710.00 1,449,354.37 6,813,573.68 (5,364,219.31 ) 4,073,355.64 26.24%

State Total 236,969,171.00 143,774,044.19 158,677,339.16 (14,903,294.98) 93,195,126.82 60.67%

Other Sources

Tuition Other Districts 487,274.00 247,413.33 337,628.28 (90,214.95) 239,860.67 50.77%
Inter-Fund Transfers - 0.00 215,308.10 (215,308.10) 0.00 N/A
Revenue from Fed Sources - 0.00 0.00 0.00 0.00 N/A

Total Other Sources 487,274.00 247,413.33 552,936.38 (305,523.05) 239,860.67 50.77%

Totals 511,481,115.00 $ 369,360,292.99 $ 404,014,804.29 $ (34,654,511.30) $ 142,120,822.02 72.21%

Report Name: OW_REV
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010
Run Date: Oct 13, 2009
Run Time: 09:26 AM
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 010 .- General Fund

For Period Ending: September 30,2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof & Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENG
Report Layout summary of expenditures
Run Date: Oct 13, 2009
Run Time: 09:29 AM

Budget
After Revision

$192,157,564.00
69,798,959.00
78,815,276.35
12,362,998.01
83,686,195.99
20,600,355.86
4,106,998.42

30,737,958.00
36,982,334.00

$529,248,639.63

Unencumbered
Expenditures Encumbrances Balances

$139,533,529.25 $0.00 $52,624,034.75
46,896,386.95 12,500.00 22,890,072.05
41,908,336.92 2,192,791.83 34,714,147.60
6,343,971.10 1,700,854.80 4,318,172.11

52,163,542.68 199,643.36 31,323,009.95
10,797,450.52 3,759,436.38 6,043,468.96
2,772,044.90 193,438.31 1,141,515.21

25,629,554.42 1,199,159.44 3,909,244.14
32,783,313.29 1,376,687.36 -- 2,822,333.35

$358,828,130.03 $10,634,511.48 $159,785,998.12

Percent
Available

27.39%
32.79%
44.04%
34.93%
37.43%
29.34%
27.79%
12.72%
7.63%

30.19%

EXP_ENC-FUND-010.xls
\0
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...... SCHOOL DISTRICT OF PITTSBURGH

0
COMBINING BALANCE SHEET

OTHER GOVERNMENTAL FUNDS
As of: September 30, 2009

Total - Other
Debt Fund 704 Fund 705 Governmental

Service Fund Special Trust Fund Westinghouse Funds

ASSETS
Cash and Cash Equivalents $ 14,276.76 $ 43,022.98 $ 408,165.21 $ 465,464.95
Cash with Fiscal Agents 0.00 0.00 0.00 0.00
Restricted Investments for Real Estate Refunds 0.00 0.00 0.00 0.00
Investments 0.00 0.00 0.00 0.00
Accrued Interest 0.00 0.00 0.00 0.00
Taxes Receivable (net of allowance) 0.00 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00
Due from Other Governments 0.00 0.00 0.00 0.00
Other Receivables 0.00 0.00 0.00 0.00
Inventory 0.00 0.00 0.00 0.00

Total Assets 14,276.76 43,022.98 408,165.21 465,464.95

0.00
LIABILITIES AND FUND BALANCES 0.00
Liabilities:

Accounts Payable 0.00 0.00 (6,624.95) (6,624.95)
Judgments & Contracts Payable 0.00 0.00 0.00 0.00
Due to Other Funds 0.00 0.00 0.00 0.00
Accrued Salaries, Compensated Absences Paya 0.00 0.00 0.00 0.00
Payroll Withholdings Payable 0.00 0.00 0.00 0.00
Deferred Revenue 0.00 0.00 0.00 0.00
Other Liabilities 0.00 0.00 0.00 0.00
Prepayment and Deposits 0.00 0.00 0.00 0.00

Total Liabilities 0.00 0.00 (6,624.95) (6,624.95)
0.00

Fund Balances:
Reserved for: 0.00

Inventories 0.00 0.00 0.00 0.00
Encumbrances 0.00 0.00 9,054.02 9,054.02
Arbitrage Rebate 0.00 0.00 0.00 0.00
Workers Compensation 0.00 0.00 0.00 0.00
Personal Property Refunds 0.00 0.00 0.00 0.00

Unreserved, reported in:
Designated Fund Balance General Fund 0.00 0.00 0.00 0.00
Designated for Inventory 0.00 0.00 0.00 0.00
General Fund {}.OO {}.OO- -{}.OO. -{}.OO

Special Revenue Funds 14,276.76 43,022.98 405,736.14 463,035.88
Designated for Capital Projects Expenditures 0.00

Total Fund Balance 14,276.76 43,022.98 414,790.16 472,089.90

Total Liabilities and Fund Balances $ 14,276.76 $ 43,022.98 $ 408,165.21 $ 465,464.95

Report Name: BAL_OTHE
Layout Balance Sheet Other Govennenlal Funds
Run Date: Oel 13, 2009
Run Time: 09:30 AM
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SCHOOL DISTRICT OF PITISBURGH
COMBINING STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANC¢S

OTHER GOVERNMENTAL FUNDS
For Period Ending: September 30, 2009

Total Other
Debt Special Trust Westinghouse Governmental

Service Fund Fund §cholarshlp Funds

REVENUES
Taxes:

Real Estate $ $ $ $
Earned Income 0.00 0.00 0.00 0.00
Real Estate Transfers 0.00 0.00 0.00 0.00
Mercantile 0.00 0.00 0.00 0.00
Public Utility Realty Tax 0.00 0.00 0.00 0.00

Earnings on Investments 21.60 0.00 727.29 748.89
In Lieu of taxes 0.00 0.00 0.00 0.00
State Revenues Received from Intermediate Source 0.00 0.00 0.00 0.00
Other Revenue from Local Sources & Refund of Prior Years Expenditures 0.00 0.00 0.00 0.00
State Grants and Subsidies

Basic Instructional Subsidies 0.00 0.00 0.00 0.00
Subsidies for Specific Education Programs 0.00 0.00 0.00 0.00
Subsidies for Noneducational Programs 0.00 0.00 0.00 0.00
Subsidies for State Paid Benefits 0.00 0.00 0.00 0.00

Other State Grants 0.00 0.00 0.00 0.00
Federal Grants 0.00 0.00 0.00 0.00
Technology Grants 0.00 0.00 0.00 0.00

Total Revenues 21.60 0.00 727.29 748.89

EXPENDITURES
Current:

Instruction:
Regular Programs - Elementary/Secondary 0.00 0.00 0.00 0.00
Special Programs - Elementary/Secondary 0.00 0.00 0.00 0.00
Vocational Education Programs 0.00 0.00 0.00 0.00
Other Instructional Programs - Elementary/Secondary 0.00 0.00 19,392.51 19,392.51
Adult Education Programs 0.00 0.00 0.00 0.00
Pre-Kindergarten 0.00 0.00 0.00 0.00
Payments to Charter Schools 0.00 0.00 0.00 0.00

Support Services:
Pupil Personnel 0.00 0.00 0.00 0.00
Instructional Staff 0.00 0.00 0.00 0.00
Administration 0.00 10,000.00 0.00 10,000.00
Pupil Health 0.00 0.00 0.00 0.00
Business 0.00 0.00 0.00 0.00
Operation and Maintenance of Plant Services 0.00 0.00 0.00 0.00
Student Transportation Services 0.00 0.00 0.00 0.00
Support services - Central 0.00 0.00 0.00 0.00

Operations of Noninstructional Services: 0.00
Food Services 0.00 0.00 0.00 0.00
Student Activities 0.00 0.00 0.00 0.00
Community Services 0.00 0.00 0.00 0.00

Capital outlay: 0.00
Facilities Acquisition, Construction and Improvement Services 0.00 0.00 0.00 0.00

Debt service: 0.00
Principal 0.00 0.00 0.00 0.00

Interest 0.00 0.00 0.00 0.00
Tax Refunds 0.00

Total Expenditures 0.00 10,000.00 19,392.51 29,392.51

Excess (Deficiency) of Revenues Over (Under) Expenditures 21.60 (10,000.00) (18,665.22) (28,643.62)

OTHER FINANCING SOURCES (USES)
General Obligation Bonds Issued 0.00 0.00 0.00 0,00
Refunding Bond Proceeds 0.00 0.00 0.00 0.00
Debt Service (Payments to Refunded Bond Escrow Agent) 0.00 0.00 0.00 0.00
Sale of or Compensation of fixed Assets 0.00 0.00 0.00
Operating Transfers In 0.00 0.00 0.00 0.00
Operating Transfers Out 0.00 0.00 0.00 0.00

Total Other Financing Sources and Uses 0.00 0.00 0.00 0.00

Net Change in Fund Balance 21.60 (10,000.00) (18,665.22) (28,643.62)

Fund Balances - Beginning 14,255.16 53,022.98 433,455.38 500,733.52

Total Ending Fund Balance $ 14,276.76 $ 43,022.98 $ 414,790.16 $ 472,089.90

Report: INC_OTH
Layout: statement of revenues other govemmental fund
Run Date: Oct 13, 2009
Run Time: 09:44 AM

3741 lof1 11



....... SCHOOL DISTRICT OF PITTSBURGH

N STATEMENT OF NET ASSETS
PROPRIETARY FUNDS

As of: September 30, 2009

Governmental Total
Enterprise Activities-Internal Proprietary

Funds Service Funds Funds

Assets
Current Assets:

Cash and Cash Equivalents $ (1,070,852.60) $ 19,601,664.48 $ 18,530,811.89
Investments 0.00 2,405,325.05 2,405,325.05
Accrued Interest 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00
Other Receivables 2,608,223.70 0.00 2,608,223.70
Inventory 577,556.21 0.00 577,556.21
Deposits 0.00 0.00 0.00

Total Current Assets 2,114,927.32 22,006,989.53 24,121,916.85

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments 0.00 9,360,939.00 9,360,939.00
Land 43,877.99 0.00 43,877.99
Buildings 13,175,048.50 0.00 13,175,048.50
Machinery and Equipment 5,319,103.22 0.00 5,319,103.22
Construction in Progress 0.00 0.00 0.00
Less Accumulated Depreciation (8,657,441.27) 0.00 (8,657,441.27)

Total Capital Assets (net of accumulated depreciation) 9,880,588.44 0.00 9,880,588.44
Total Noncurrent Assets 9,880,588.44 9,360,939.00 19,241,527.44

Total Assets 11,995,515.76 31,367,928.53 43,363,444.29

Liabilities
Current Liabilities:

Accounts Payable 181,008.28 4,480,118.26 4,661,126.54
Judgments Payable 0.00 0.00 0.00
Due to other Funds 0.00 0.00 0.00
Accrued Salaries 0.00 0.00 0.00
Compensated Absences Payable - Current Vacation 64,953.84 64,953.84
Compensated Absences Payable - Long Term Serverance 340,360.38 0.00 340,360.38
Payroll Withholdings Payable 0.00 0.00 0.00
Deferred Revenue 0.00 0.00 0.00
Prepayment and Deposits 0.00 0.00 0.00

Total Current Liabilities 586,322.50 4,480,118.26 5,066,440.76
Noncurrent Liabilities

V'Jorl\er's Gempensatientiabilities- -~ 9,360,939.00 - 9,360,939.00
Total Noncurrent Liabilities 0.00 9,360,939.00 9,360,939.00

Total Liabilities 586,322.50 13,841,057.26 14,427,379.76

Net Assets
Investment in Capital Assets (Net of Related Debt) 9,880,588.44 0.00 9,880,588.44
Reserve for Encumbrances 63,045.06 651,367.94 714,413.00
Restricted for Inventory 875,000.00 0.00 875,000.00
Unrestricted 590,559.75 16,875,503.33 17,466,063.09

Total Net Assets $ 11,409,193.26 $ 17,526,871.27 $ 28,936,064.53

Report Name: PRO_ASST
Layout: Statement of Net Assets Proprietary
Run Date: Oct 13, 2009

~ PRO_ASST.xls Run Time: 09:55 AM 10f1
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STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSET$
PROPRIETARY FUNDS

For Period Ending: September 30,2009

Governmental
Activities - Total

Total Internal Service Proprietary
Enterprise Funds Funds Funds

Operating Revenues
Contributions $ $ 42,960,909.1 ~ $ 42;960,909.15
Charges for Services 1,769,157.84 1,769,157.84

Total Operating Revenues 1,769,157.84 42,960,909.1 ~ 44,730,066.99

OPERATING EXPENSES
Support Services - administration 90,246.614 90,246.64
Support Services - central:

Employee Salaries & Benefits 428, 165.4~ 428,165.40
Benefit Payments 46,874,379.0 46,874,379.08
Claims & Judgements 75,500.0(> 75,500.00

Food Service Operations
Food and supplies 5,137,141.63 5,137,141.63
Payroll Costs 3,877,724.78 3,877,724.78
Purchased Property Services 224,078.89 224,078.89
Other Purchased Services 347,553.17 347,553.17
Depreciation 175,820.76 175,820.76

Total Operating Expenses 9,762,319.23 47,468,291.1~ 57,230,610.35

OPERATING (LOSS) INCOME (7,993,161.39) (4,507,381.9~) (12,500,543.36)

NONOPERATING REVENUES (Expenses):
Investment Earning 867.01 570,366.1/'1 571,233.15
Gain on Trade In

Federal Reimbursements & donated commodities 6,521,374.60 6,521,374.60
State Reimbursements 628,791.25 628,791.25

Total nonoperating revenues 7,151,032.86 570,366.1~ 7,721,399.00

Operating Transfers
Change in Net Assets (842,128.54) (3,937,015.8~) (4,779,144.37)

Total Net Assets - beginning 12,251,321.79 21,463887.1 33,715,208.89
Total Net Assets - ending $ 11,409,193.26 $ 17,526871.2 $ 28,936,064.53

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Oct 13, 2009

Run Time: 09:38 AM
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SCHOOL DISTRICT OF PITTSBURGH
COMBINING STATEMENT OF NET ASSETS

ENTERPRISE FUNDS
As of: September 30, 2009

Food Service
Total

~ Enterprise Net Assets.xIs

-.l
~
~

ASSETS
Current Assets:

Cash and cash equivalents
Investments
Accrued Interest
Due from Other Funds
Due from other Governments
Other Receivables
Inventory

Total current assets

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments
Land
Buildings and Building Improvement
Machinery and Equipment
Construction in Progress

Less Accumulated Depreciation
Total Capital Assets (net of accumulated depreciation)
Total Noncurrent Assets

Total Assets

LIABILITIES
Current Liabilities:

Accounts Payable
Judgments Payable
Due to other Funds
Accrued Salaries
Compensated Absences Payable Current- Vacation
Compensated Absences Payable Long-Term Severance
Payroll Withholdings payable
Deferred Revenue
Prepayment and Deposits

Total Current Liabilities
Tota! I labilities

Net Assets
Investment in Capital Assets, net of related debt
Reserved for Encumbrances
Restricted for Inventory
Unrestricted

Total Net Assets

Report Name: SOO_ASST
Layout: STATEMENT OF NET ASSETS ENTERPRISE FUNDS
Run Date: Oct 13, 2009
Run Time: 09:38 AM

1 of 1

$ (1,070,852.60) $
0.00
0.00
0.00

2,131,385.30
476,838.40
577,556.21

2,114,927.32

0.00
43,877.99

13,175,048.50
5,319,103.22

0.00
(8,657,441.27)
9,880,588.44
9,880,588.44

11,995,515.76

181,008.28
0.00
0.00
0.00

64,953.84
340,360.38

0.00
0.00
0.00

586,322.50
586322 50

9,880,588.44
63,045.06

875,000.00
590,559.75 -

$ 11,409,193.26 $

(1,070,852.60)

2,131,385.30
476,838.40
577,556.21

2,114,927.32

43,877.99
13,175,048.50
5,319,103.22

(8,657,441.27)
9,880,588.44
9,880,588.44

11,995,515.76

181,008.28

64,953.84
340,360.38

586,322.50
58632250

9,880,588.44
63,045.06

875,000.00
590,559.75

11,409,193.26



SCHOOL DISTRICT OF PITTSBURGH
Enterprise Fund

Combining Statement of Revenue, Expenditures and Changes in Fund Net ~ssets
Food Service Fund

For Period Ending: September 30, 2009

Total
Food Service Enterprise Funds!

Operating Revenues:
Contributions $ $
Charges for Services 1,769,157.84 $ 1,769,157. 4

Total Operating Revenues 1,769,157.84 1,769,157. 4

Operating Expenses:
Food & Supplies 5,137,141.63
Payroll Costs 3,877,724.78
Purchased Property Services 224,078.89
Other Purchased Services 347,553.17
Depreciation 175,820.76
Total Operating Expenses 9,762,319.23

Operating Income (7,993,161.39)

Nonoperating Revenues (expenses):
Investment Earning 867.01 867.01
Gain on Trade in of Equipment
Federal Reimbursement and donated commodities 6,521,374.60 6,521,374.60
State Reimbursement 628,791.25 628,791.~

Total Nonoperative Revenues 7,151,032.86 7,151,032..6
Operating Transfers In/Out

(842,128.&4)Change in Net Assets (842,128.54)
Total Net Assets - beginning 12,251,321.79 12,251,321. 9
Total Net Assets - ending $ 11,409,193.26 $ 11,409,193. 6

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Oct 13, 2009
Run Time: 09:38 AM

3745 15



~

0'\

SCHOOL DISTRICT OF PITTSBURGH
Fund 500 - Food Service

Statement of Estimated and Actual Revenues
For Period Ending: September 30, 2009

Interest
Sales - Pupils

- Adults/Ala Carte
- Special Events

Sundry
Subsidy -State
State Rev. for Social Sec. Payments
State Rev. for Social Retirement Payments
Federal Reimbursement
Donated Commodities

Total

Estimate

$14,000.00
850,000.00
900,000.00

1,850,000.00
16,500.00

750,000.00
185,000.00
135,000.00

9,750,000.00
160,000.00

$14,610,500.00

Revenue

$867.01
337,729.64
421,023.74
994,795.37

15,609.09
450,244.83
114,815.41
63,731.01

6,174,077.64
347,296.96

$8,920,190.70

Revenue
Due

$13,132.99
512,270.36
478,976.26
855,204.63

890.91
299,755.17

70,184.59
71,269.00

3,575,922.36
(187,296.96)

$5,690,309.31

Percent
Received

6.19%
39.73%
46.78%
53.77%
94.60%
60.03%
62.06%
47.21%
63.32%

217.06%

61.05%

Report Name 500_REV
Layout: STATEMENT OF EST AND ACT REVENUE - FUND 500
Run Date: Oct 13, 2009
Run Time: 09:45 AM

~ Fund 500 Rev Bud vs Act.xls
-..l....a-...
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 500 -- Food Service

For Period Ending: September 30, 2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof &Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENC
Report Layout summary of expenditures

Run Date: Oct 13, 2009
Run Time: 09:29 AM

BUdget
After Revision

$4,623,370.00
1,575,650.00

48,500.00
409,146.71
543,000.00

6,523,166.38
654,079.50

3,000.00
776,000.00

$15,155,912.59

Unencumbered
Expenditures Encumbrances Balances

$2,953,951.53 $0.00 $1,669,418.47
923,773.25 0.00 651,876.75

18,442.00 0.00 30,058.00
205,636.89 20,410.74 183,099.08
347,553.17 0.00 195,446.83

5,134,687.63 8,712.67 1,379,766.08
175,820.76 33,921.65 444,337.09

2,454.00 0.00 546.00
0.00 0.00 776,000.00

$9,762,319.23 $63,045.06 $5,330,548.30

Percent
Available

36.11%
41.37%
61.98%
44.75%
35.99%
21.15%
67.93%
18.20%

100.00%

35.17%

I--' EXP_ENC-FUND-500.xls
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1 of 1



I--'

00 SCHOOL DISTRICT OF PITTSBURGH

COMBINING STATEMENT OF NET ASSETS
Internal Service Fund

As of: September 30, 2009

Workers' Unemployment General Central Self Insurance
Compensation Compensation Liability Duplication Health Care

Fund Fund Fund Services Fund Total

ASSETS
Current Assets:

Cash and Cash Equivalents $ 4,576,791.96 $ 186,422.39 $ 871,600.68 $ 40,048.30 $ 13,926,801.15 $ 19,601,664.48
Investments 0.00 0.00 0.00 0.00 2,405,325.05 2,405,325.05
Accrued Interest 0.00 0.00 0.00 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00 0.00 0.00
Other Receivables 0.00 0.00 0.00 0.00 0.00 0.00
Inventory 0.00 0.00 0.00 0.00 0.00 0.00
Deposits 0.00 0.00 0.00 0.00 0.00 0.00

Total Current Assets 4,576,791.96 186,422.39 871,600.68 40,048.30 16,332,126.20 22,006,989.53

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments 9,360,939.00 9,360,939.00

Total Noncurrent Assets 9,360,939.00 - 9,360,939.00
Total Assets 13,937,730.96 186,422.39 871,600.68 40,048.30 16,332,126.20 31,367,928.53

LIABILITIES
Current Liabilities:

Accounts Payable 85,089.28 4,395,028.98 4,480,118.26
Judgments Payable 0.00
Accrued Salaries, Compensated Absences Payable - 0.00
Due to Other Funds 0.00
Prepayment and Deposits 0.00

Total Current Liabilities 85,089.28 - 4,395,028.98 4,480,118.26
Noncurrent Liabilities

-------

Workers' Compensation liabilities 9,360,939.00 9,360,939.00
Total Noncurrent Liabilities 9,360,939.00 9,360,939.00
Total Liabilities 9,446,028.28 0.00 0.00 0.00 4,395,028.98 13,841,057.26

Net Assets
Reserved for Encumbrances 625,509.30 5,245.50 20,559.49 53.65 651,367.94
{JFlFestrieted 3;866;+93-;$ 1-84;4"l&.89- 851,041.49- 40,048.30- 'I4;93+ie4&57 16,876,603.33

Total Net Assets $ 4,491,702.68 $ 186,422.39 $ 871,600.68 $ 40,048.30 $ 11,937,097.22 $ 17,526,871.27

Report Name: INT_ASST
Layout: Statement of Net Assets Intemal Service Fund
Run Date: Oct 13, 2009
Run Time: 09:39 AM

~
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SCHOOL DISTRICT OF PITTSBURGH
Internal Service Fund

Combining Statement of Revenue, Expenditures and Changes in Fund Net As~ets
For Period Ending: September 30, 2009

Workers Unemployment General Central ~If Insurance
Compensation Compensation Liability Duplication ealth Care

Fund Fund Fund Services Fund Total
Operating Revenue

Contributions $ 595,402.67 $ 211,353.54 $ $ 34,293.00 $ 12,119,859.94 $ 42,960,909.15
Miscellaneous Revenue 12,119,859.94Total Operating Revenues 595,402.67 211,353.54 34,293.00 42,960,909.15

Operating Expenses:
Support Services - Administration: 90,246.64 90,246.64
Support Services - Central:

Operation of Office -
Salaries & Benefits,
Supplies, etc 400,145.24 10,282.42 1,798.00 15,939.74 428,165.40
Benefit Payments 1,981,746.85 282,959.59 44,609,672.64 46,874,379.08
Claims & Judgements 75,500.00 75,500.00
Total Operating Expenses 2,381,892.09 293,242.01 167,544.64 15,939.74 47,468,291.12

Operating Income (1,786,489.42) (81,888.47) (167,544.64) 18,353.26 (4,507,381.97)

Nonoperating Revenues (Expenses)
Investment Earning 302,675.11

I
267,691.03 570,366.14

Total Nonoperating RevenUE 302,675.11 267,691.03 570,366.14
Operating Transfers

(2,222,121~67)Change in Net Assets (1,483,814.31) (81,888.47) (167,544.64) 18,353.26 (3,937,015.83)
Total Net Assets - beginning 5,975,516.99 268,310.86 1,039,145.32 21,695.04 4,159,218.89 21,463,887.10
Total Net Assets - ending $ 4,491,702.68 $ 186,422.39 $ 871,600.68 $ 40,048.30 $ 1,937,097.22 $ 17,526,871.27

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Oct 13, 2009
Run Time: 09:38 AM

19
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS

For Period Ending: September 30, 2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE--
023 Special Operating Fund 217,642.00 207,285.67 10,356.33 217,642.00 207,285.67 0.00 10,356.33
024 Accountability Incentive Award 16,742.00 7,297,432.24 (7,280,690.24) 16,742.00 7,293,804.50 0.00 (7,277,062.50)
03F 2006-09 Foreign Lang Assistanc 696,714.00 545,259.65 151,454.35 696,714.00 554,763.78 38,400.00 103,550.22
03J 2008-09 SOF - Non-Federal 69,803.00 68,818.95 984.05 69,803.00 33,197.69 14,899.14 21,706.17
03M 2009-11 ARRA Title I 0.00 0.00 0.00 0.00 167,456.09 15.21 (167,471.30)
04B 2004-05 PRIME Plus I Heinz 150,000.00 150,000.00 0.00 150,000.00 85,942.07 0.00 64,057.93
04J 2008-09 Spec Op Fund-Federal 229,882.00 140,380.21 89,501.79 229,882.00 246,853.53 564.10 (17,535.63)
04M 2009-11 ARRA SFSF 0.00 0.00 0.00 0.00 49,869.02 114,051.00 (163,920.02)
05D 2005 Duquesne Light Awards 16,537.00 16,537.40 (0.40) 16,537.00 13,533.78 0.00 3,003.22
05G 2007-10 STOPP-T2D Pitt-Healthy 51,000.00 51,000.00 0.00 51,000.00 28,182.15 366.68 22,451.17
05J 2008-09 Curriculum Spec Liason 342,051.00 342,051.00 0.00 342,051.00 365,747.77 0.00 (23,696.77)
05K 2008-09 Dual Enrollment 169,149.00 119,756.43 49,392.57 169,149.00 268,746.31 0.00 (99,597.31 )
05M ARRA IDEA 0.00 668.80 (668.80) 0.00 417,942.89 1,141,024.00 (1,558,966.89)
05N 2009-10 Sup!. Disc. Fund 6,000.00 0.00 6,000.00 6,000.00 222.00 0.00 5,778.00
06l 2009 FFE CTE Integration/Portf 134,710.00 134,710.00 0.00 134,710.00 34,296.60 24,960.10 75,453.30
06M 09-10 Head Start Temp. COLA 0.00 0.00 0.00 0.00 19,950.43 0.00 (19,950.43)
06N 2009-10 ELECT Student Works 1,079,796.00 0.00 1,079,796.00 1,079,796.00 19,144.51 128,200.00 932,451.49
07D Early Childhood Integrated Art 94,548.00 194,854.00 (100,306.00) 94,548.00 250,175.90 0.00 (155,627.90)
07K 2007-08 Title I Carryover 2,070,000.00 0.00 2,070,000.00 2,070,000.00 1,630,423.60 97,649.05 341,927.35
07l 2009-10 FFE Teacher Evaluation 112,700.00 112,700.00 0.00 112,700.00 14,400.00 98,300.00 0.00
07M 2009 ARRA Food Serv Equip Fund 0.00 0.00 0.00 0.00 305,929.25 0.00 (305,929.25)
07P 2008-09 Title I Carryover 2,338,250.00 0.00 2,338,250.00 2,338,250.00 22,062.46 2,223.18 2,313,964.36
08J 2008-10 Montessori Program 247,500.00 247,500.00 0.00 247,500.00 170,508.40 58,596.56 18,395.04
08M 2009-10 ARRA - Early In!. 0.00 0,00 0.00 0.00 858.76 0.00 (858.76)
09H 2007-10 PELA- Broad Found 1,914,176.00 1,981,215.95 (67,039.95) 1,914,176.00 2,065,898.41 277,196.59 (428,919.00)
Qlli-__09-1 Q~urdc-"--~ecialist- Math 11~,000.QO 0.00 11MQO.0_Q 11~QOO.OQ 4,382·14 0.00 108,617JiJ>
09N 2009-10 Title IV-A Child Care 0.00 0.00 0.00 0.00 12,586.69 0.00 (12,586.69)
10l 09-10 Curriculum Spec. English 100,000.00 0.00 100,000.00 100,000.00 14,621.17 0.00 85,378.83
11 K 2008-09 Pathways to Promise 250,000.00 250,000.00 0.00 250,000.00 165,190.68 57,955.38 26,853.94
11 l 2009-10 Special Education 0.00 0.00 0.00 0.00 8,548,520.75 2,857,484.63 (11,406,005.38)
11 N 09-10 Gang Free Sch-Hunt Found 40,000.00 40,000.00 0.00 40,000.00 0.00 40,000.00 0.00
12l 2009-10 Institu Children 0.00 0.00 0.00 0.00 93,981.00 5,668.06 (99,649.06)
12N PA CCD - Gang Free Schools 82,000.00 0.00 82,000.00 82,000.00 0.00 0.00 82,000.00
13F 2007-10 21st Century - Faison 604,600.00 225,273.99 379,326.01 604,600.00 811,770.49 59,058.10 (266,228.59)
13l 2009-10 IDEA - 611 0.00 0.00 0.00 0.00 1,153,246.73 1,630,717.63 (2,783,964.36)

N Special Revenue Funds2009-09-30.xJs
I---"
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS

For Period Ending: September 30,2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

13N 2009-10 Broad Res - PTTP 0.00 0.00 0.00 0.00 8,537.97 0.00 (8,537.97)
145 Peabody Info Tech - CISCO 729,753.00 373,887.60 355,865.40 729,753.00 492,319.97 460.00 236,973.03
14H 2007-10 21st Century Learning 702,352.00 171,688.00 530,664.00 702,352.00 514,993.78 44,993.75 142,364.47
14K 2008-09 Title I Mini-Grants 3,500.00 2,100.00 1,400.00 3,500.00 2,737.71 0.00 762.29
14L 2009-2010 IDEA 619 442,392.00 110,598.06 331,793.94 442,392.00 36,773.50 14,520.00 391,098.50
14N 2009-10 PSTAI DSF 0.00 700,000.00 (700,000.00) 0.00 6,211.31 0.00 (6,211.31 )
15K 2008-09 Parent Newletter/Grabl 26,800.00 26,800.00 0.00 26,800.00 26,800.00 0.00 0.00
15L 09-10 State Early Intervention 5,212,773.00 1,303,193.19 3,909,579.81 5,212,773.00 637,415.99 860,026.00 3,715,331.01
16H 16H-2008-09 Title I Program 21,771,063.00 20,321,881.20 1,449,181.80 21,771,063.00 18,668,862.89 1,987,867.75 1,114,332.36
16J 2008-10 Culturally Resp Arts 84,333.00 250,000.00 (165,667.00) 84,333.00 156,974.60 76,603.61 (149,245.21 )
16K 2008-10 PNC Grow Up Great 59,500.00 29,000.00 30,500.00 59,500.00 8,487.25 89.94 50,922.81
16L 2009-10 Title I Program 0.00 0.00 0.00 0.00 1,590,768.63 271,270.90 (1,862,039.53)
175 2002-11 Fun to be Fit Plus 603,902.00 603,902.00 0.00 603,902.00 402,423.06 0.00 201,478.94
17H 2008-09 Title II - Part A 4,217,632.00 4,051,965.00 165,667.00 4,217,632.00 4,461,402.78 107,384.98 (351,155.76)
17K 2008-09 EC Prof. Dev. I Heinz 100,000.00 100,000.00 0.00 100,000.00 7,753.80 0.00 92,246.20
17L 2009-10 Title II - Part A 4,074,281.00 0.00 4,074,281.00 4,074,281.00 524,414.70 0.00 3,549,866.30
18L 2009-10 Account. Block Grant 0.00 0.00 0.00 0.00 640,482.16 228,494.81 (868,976.97)
18N 2009-10 Secondary Perkins 0.00 0.00 0.00 0.00 116,134.40 31,614.72 (147,749.12)
196 Schl Dist Univ Collaborative 589,760.00 603,260.74 (13,500.74) 589,760.00 532,967.86 611.51 56,180.63
19J 2008-09 PSTA Implementation 0.00 1,299,075.00 (1,299,075.00) 0.00 901,968.01 236,746.31 (1,138,714.32)
19K 2008-09 PSTAI DSF 1,000,000.00 1,010,113.94 (10,113.94) 1,000,000.00 386,890.83 470,732.92 142,376.25
19L 2009-10 Head Start Program 9,941,917.00 944,018.00 8,997,899.00 9,941,917.00 953,975.41 299,970.27 8,687,971.32
19N 2009-10 PSTA Implementation 0.00 0.00 0.00 0.00 44,968.58 143,515.06 (188,483.64)
20J 2008-11 UPrep Smaller LC 430,205.00 97,984.41 332,220.59 430,205.00 115,072.94 55,419.57 259,712.49
20K 20K - 2008-09 EETT 1,019,151.00 339,717.00 679,434.00 1,019,151.00 106,984.82 145,636.38 766,529.80
20L 2009-10 HSSAP 959,388.00 0.00 959,388.00 959,388.00 176,869.50 96,269.00 686,249.50
~1Q_ 2004-05 ConrQY_YQlJll1\'VLPl~C1!> 3~26.Q.0 25J85.&~ Jl,040.11 ~3~6.00 :2~185.~ Q.Q() ,8,040.1,1
21K 2008-09 Title III 0.00 54,716.69 (54,716.69) 0.00 6,059.51 0.00 (6,059.51)
21 L 2009-10 PA Pre-K Count Program 0.00 0.00 0.00 0.00 141,722.41 1,321,746.46 (1,463,468.87)
22K 2009-10 Reading First 0.00 433,305.46 (433,305.46) 0.00 145,360.21 367.20 (145,727.41 )
22N 2009-10 ELECT 0.00 0.00 0.00 0.00 119,888.07 83,160.40 (203,048.47)
23C 2008-09 Reserve Teacher Corps 99,200.00 15,646.57 83,353.43 99,200.00 16,367.93 0.00 82,832.07
23K 2008-09 School Improvement 2,196,000.00 698,727.00 1,497,273.00 2,196,000.00 165,749.67 21,255.34 2,008,994.99
23N 2009-10 ELECT Fatherhood Init. 0.00 0.00 0.00 0.00 14,371.70 0.00 (14,371.70)
24D 2006-07 Superindent Fund-Grabl 30,000.00 30,000.00 0.00 30,000.00 22,107.20 1,675.96 6,216.84
24J 2008-09 Pregnant & Parent Teen 19,600.00 19,594.04 5.96 19,600.00 19,594.04 0.00 5.96

~ Special Revenue Funds2009-09-30.x1s
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS

For Period Ending: September 30, 2009

FND DESCRIPTION

24K 2007-08 Title I Academic Achie
25F 2007-09 Post-Doctoral Fellows
25H 2007-08 HS School Improvement
25J 2008-09 Promoting Information
25K 2009-10 Courageous Conversatio
25L 2009-10 HSR Curriculum Spec.
26G 2007-10 PSIS Expansion Grant
26H 07-08 School Improve - State
26K 2009-10 FFE CTE Standards
26L 09-10 IFL Curriculum Writing
26N Classroom 4 the Future Coaches
27E 2006-09 EFA Evaluation Program
27L Pearson Educ-Math Coach
28K 2009-10 Amer Choice ALA Coach
28L 2009-10 School Age Education
292 Access Program
297 Medicaid Administrative Claims
704 Special Trust Fund
705 Westinghouse High Scholarship

TOTAL

Report: SPECJND
Layout: FL100
Run Date: Oct 13, 2009
Run Time: 09:39 AM

N Special Revenue Funds2009-09-30.xls
W

ESTIMATED TOTAL
REVENUE REVENUE

14,000.00 5,599.98
326,612.00 244,959.00
602,000.00 386,925.00
477,080.00 192,416.49
150,000.00 150,000.00
113,000.00 0.00
300,000.00 300,000.00
66,500.00 66,500.00

238,050.00 119,025.00
511,000.00 0.00

0.00 0.00
641,741.00 641,740.50
105,000.00 0.00
110,300.00 0.00
700,000.00 0.00

21,874,025.00 17,848,273.99
12,370,982.00 16,080,818.04

0.00 0.00
994,975.00 1,239,083.16

105;OS8,793:mr 83,017,345.24

REVENUE
DUE

8,400.02
81,653.00

215,075.00
284,663.51

0.00
113,000.00

0.00
0.00

119,025.00
511,000.00

0.00
0.50

105,000.00
110,300.00
700,000.00

4,025,751.01
(3,709,836.04)

0.00
(244,108.16)

2T,OT~7.76
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AUTHORIZED
BUDGET

14,000.00
326,612.00
602,000.00
477,080.00
150,000.00
113,000.00
300,000.00

66,500.00
238,050.00
511,000.00

0.00
641,741.00
105,000.00
110,300.00
700,000.00

21,874,025.00
12,370,982.00

0.00
994,975.00

105,088,793.00

EXPENSES
6,536.87

273,073.47
448,472.90
211,201.32
85,710.00
17,756.73

182,865.92
66,500.00
67,666.90

0.00
90,000.00

591,741.00
9,763.87

25,446.63
100,405.88

18,549,143.76
12,902,680.95

10,000.00
824,293.00

91,734,353.80

ENCUMBRANCES

41.78
835.63

27,037.09
237,970.18
64,290.00

0.00
117,134.08

0.00
0.00

511,000.00
0.00

50,000.00
0.00
0.00

1,369,030.67
74,315.85

140,071.43
0.00

9,054.02
15,748,542.-s8

UNENCUMBERED
BALANCE

7,421.35
52,702.90

126,490.01
27,908.50

0.00
95,243.27

0.00
0.00

170,383.10
0.00

(90,000.00)
0.00

95,236.13
84,853.37

(769,436.55)
3,250,565.39
(671,770.38)

(10,000.00)
161,627.98

(2,394,103.78J



(,H
-....J
til
.1:;0..

N
+::-.

SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF CASH BALANCES

As of: September 3D, 2009

General Special Capltel Enterprise Internal Other Trust &
Objects Checking Accounts Combined Fund Revanue Funds ~ects Funds Service Governmental Agency

0101010 Cash Wash Account 0.00 0.00 0.00 0.00 0.01 0.00 0.00 0.00
0101020 PNC Bank - General Checking 9,911,904.09 (6,822,142.59) 3,237,040.56 9,222,734.98 1,005,461.83 3,225,294.80 43,514.51 0.00
0101021 PNC Money Market 380,812.55 380,812.55 0.00 0.00 0.00 0.00 0.00 0.00
0101025 PNC Food Service 11,326.95 0.00 0.00 0.00 11,326.95 0.00 0.00 0.00
0101030 Nat City - General Checking 1,143,132.01 692,460.86 0.00 0.00 0.00 0.00 421,075.70 29,595.45
0101031 Nal City - Food Service 342,692.85 0.00 0.00 0.00 342,692.85 0.00 0.00 0.00
0101060 Citizens - Money Market III 17,960,733.84 9,867,376.64 952,370.68 0.00 0.00 7,140,986.52 0.00 0.00
0101062 Citizens Bank - Investment Liq 1,240,521.96 230,413.59 1,010,114.37 0.00 0.00 0.00 0.00 0.00
0101064 Citizens - MMF 5,009,473.11 126.51 0.00 0.00 0.00 5,009,348.60 0.00 0.00
0101065 Citizens Bank-Payroll 5,000.00 5,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0101066 Citizens-General Checking 2,143,523.08 21,484,907.29 (935,385.64) (17,927,199.41) (2,438,374.35) 1,959,970.27 (395.08) 0.00
0101300 Allegheny Valley Checking 2,372,118.38 1,215,604.65 0.00 0.00 0.00 1,156,513.73 0.00 0.00
0101600 First Commonwealth Bank 10,826,079.78 3,673,405.27 12,375.01 0.00 0.00 7,140,299.50 0.00 0.00
0101910 First National -Checking 103,546.52 103,546.52 0.00 0.00 0.00 0.00 0.00 0.00
0101920 Huntington Investment Checking 31,302.73 31,302.73 0.00 0.00 0.00 0.00 0.00 0.00
0101921 Huntington- Scanner Checking 216,683.00 193,446.79 (178,842.92) 7,290.00 0.00 193,519.31 1,269.82 0.00

Total Checking Accounts 51,698,856.84 31,056,260.81 4,097,672.04 (8,697,174.43) (1,078,892.72) 25,825,930.73 465,464.95 29,595.45

General Special Capital Enterprise Internal Other Trust &
Objects Investments Combined Fund Revenue Funds Projects Funds Service Governmental Agency

0111010 Mellon Investment 500,131.86 500,131.86 0.00 0.00 0.00 0.00 0.00 0.00
0111060 Citizens Bank - Time Money 4,000,000.00 4,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0111475 Federated Investors 240,533.44 240,533.44 0.00 0.00 0.00 0.00 0.00 0.00
0111600 First Commonwealth 22,000,000.00 22,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0111740 Investments-PA Local Gov Fund 21,791,413.43 17,293,782.21 0.00 0.00 0.00 4,497,631.22 0.00 0.00
0111745 PLGIT- Bond Funds 10,088,807.25 155,595.45 0.00 9,933,211.80 0.00 0.00 0.00 0.00
0111840 PSDLAF 29,303,089.90 28,258,723.32 0.00 0.00 0.00 1,044,366.58 0.00 0.00
0111850 Invest-Repos & Time Money 6,403.15 6,403.15 0.00 0.00 0.00 0.00 0.00 0.00
0111900 ESBlTroy Hill 2,000,000.00 2,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00

Tolallnvestments 89,930,379.03 74,455,169.43 0.00 9,933,211.80 0.00 5,541,997.80 0.00 0.00

Tolal Cash Available 141,629,235.87 105,511,430.24 4,097,672.04 1,236,037.37 (1,078,892.72) 31,367,928.53 465,464.95 29,595.45

Report Name: CASH_INV
Report Layout: FL070
Run Date: Oel 13, 2009
Run Time: 09:54 AM
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Michael E. Lamb
School Controller

October 14, 2009

Ronald C. Schmeiser, CPA
Deputy School Controller

Office of School Controller
Pittsburgh Public Schools
Room 453, Administration Building
341 South Bellefield Avenue
Pittsburgh, PA 15213-3516
412-622-3970· Fax 412-622-3975

3755

The Board of Public Education
School District of Pittsburgh
Pittsburgh, PA 15213

Directors:

We submit herewith a summary statement showing the status ~f the 2009
appropriations at September 30, 2009 for the General Fund an~ Food Service
Budgets in accordance with Section 2128 of the School Laws df Pennsylvania.

Respectfully! Submitted,

~t/~
Michael E. L~mb
School Cont~oller

~i.~
Ronald C. S4hmeiser, CPA
Deputy Schqol Controller

lXtfttftttf
rOR All

We are an equal rights and opportunity school district.
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1100 Regular Programs
119 Other Personnel Costs
121 Classroom Teachers
122 Teacher-Spec Assgnmt
123 Substitute Teachers
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
129 Other Personnel Costs
138 Extra Curr Activ Pay
139 Other Personnel Costs
146 Other Technical Pers
148 Comp-Additional Work
163 Repairmen
168 Camp-Additional Work
187 Stud WrkrslTutors/lnterns
191 Instr Paraprofessional
197 Comp-Additional Work
198 Substitute Paraprof
199 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont

.230 Retirement Contrib' otion
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health
281 OPEB - Retiree's Health Ben

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof-Educ Srvc - Other
330 Other Professional Serv

300 Purchased Technical Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

40,000.00 0.00 40,000.00 0.00 40,000.00 100.00

96,688,904.00 71,740,187.12 24,948,716.88 0.00 24,948,716.88 25.80

85,180.00 42,267.39 42,912.61 0.00 42,912.61 50.38

3,422,000.00 2,770,126.73 651,873.27 0.00 651,873.27 19.05

316,111.00 320,177.14 (4,066.14) 0.00 (4,066.14) (1.29)

49,036.00 30,529.37 18,506.63 0.00 18,506.63 37.74

1,553,769.00 439,643.97 1,114,125.03 0.00 1,114,125.03 71.70

532,250.00 288,507.30 243,742.70 0.00 243,742.70 45.79

50,000.00 0.00 50,000.00 0.00 50,000.00 100.00

110,162.00 82,767.00 27,395.00 0.00 27,395.00 24.87

1,414.00 20.01 1,393.99 0.00 1,393.99 98.58

99,424.00 74,182.61 25,241.39 0.00 25,241.39 25.39

20,000.00 6,176.88 13,823.12 0.00 13,823.12 69.12

5,785.00 5,327.50 457.50 0.00 457.50 7.91

2,944,754.00 2,156,695.05 788,058.95 0.00 788,058.95 26.76

8,928.00 10,126.06 (1,198.06) 0.00 (1,198.06) (13.42)

85,382.00 43,521.18 41,860.82 0.00 41,860.82 49.03

89,620.00 3,440.00 86,180.00 0.00 86,180.00 96.16

106,102,719.00 78,013,695.31 28,089,023.69 0.00 28,089,023.69 26.47

41,104,251.00 0.00 41,104,251.00 0.00 41,104,251.00 100.00

0.00 726,056.13 (726,056.13) 0.00 (726,056.13) 0.00

0.00 63,265.23 (63,265.23) 0.00 (63,265.23) 0.00

0.00 5,835,679.88 (5,835,679.88) 0.00 (5,835,679.88) 0.00
_Q.illl 3695159.75 . (3,695,159.7§l. Q.OO (3-'.695,159·I~ 0.00

0.00 78,041.15 (78,041.15) 0.00 (78,041.15) 0.00

0.00 177,097.10 (177,097.10) 0.00 (177,097.10) 0.00

0.00 10,239,795.25 (10,239,795.25) 0.00 (10,239,795.25) 0.00

0.00 5,314,640.55 (5,314,640.55) 0.00 (5,314,640.55) 0.00

41,104,251.00 26,129,735.04 14,974,515.96 0.00 14,974,515.96 36.43

5,233,752.71 2,637,088.00 2,596,664.71 26,733.70 2,569,931.01 49.10
207,991.06 129,239.00 78,752.06 63,364.00 15,388.06 7.40

2,100.00 0.00 2,100.00 2,353.00 (253.00) (12.05)

5,443,843.77 2,766,327.00 2,677,516.77 92,450.70 2,585,066.07 47.49

10129
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415 Laundry-Linen Service
432 Rpr & Maint - Equip
438 Rpr & Maint - Tech
441 Rental- Land & Bldgs
442 Rental - Equipment
449 Other Rentals

400 Purchased Property Services

519 Other Student Transp
530 Communications
538 Telecommunications
550 Printing & Binding
561 Tuition - Other PA LEA
562 Tuition - Charter Schools
569 Tuition - Other
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
634 Student Snacks
635 Meals & Refreshments
640 Books & Periodicals
04!f"EOUcatlonal SoftWare

600 Supplies

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement
768 Tech Equip - Replace
788 Tech Infrastructure

700 Property

810 Dues & Fees

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

984.00 984.00 0.00 0.00 0.00 0.00

185,899.04 67,719.20 118,179.84 31,526.51 86,653.33 46.61

31,697.40 1,061.10 30,636.30 2,795.96 27,840.34 87.83

4,100.00 500.00 3,600.00 0.00 3,600.00 87.80

499.00 499.00 0.00 0.00 0.00 0.00

250.00 250.00 0.00 0.00 0.00 0.00

223,429.44 71,013.30 152,416.14 34,322.47 118,093.67 52.86

158,078.00 91,688.64 66,389.36 0.00 66,389.36 42.00

55,658.00 46,283.45 9,374.55 1,090.00 8,284.55 14.88

500.00 0.00 500.00 0.00 500.00 100.00

17,500.00 9,240.57 8,259.43 51.12 8,208.31 46.90

3,000,000.00 1,456,606.45 1,543,393.55 0.00 1,543,393.55 51.45

35,792,540.00 19,379,847.66 16,412,692.34 0.00 16,412,692.34 45.86

67,826.00 67,825.51 0.49 0.00 0.49 0.00

10,670.00 3,494.57 7,175.43 0.00 7,175.43 67.25

57,252.00 27,261.84 29,990.16 0.00 29,990.16 52.38

208,259.00 117,316.56 90,942.44 3,544.50 87,397.94 41.97

39,368,283.00 21,199,565.25 18,168,717.75 4,685.62 18,164,032.13 46.14

2,015,618.61 1,202,503.45 813,115.16 489,857.40 323,257.76 16.04

125,672.00 8,491.72 117,180.28 0.00 117,180.28 93.24

11,295.00 1,744.06 9,550.94 0.00 9,550.94 84.56

4,799,671.82 1,193,791.63 3,605,880.19 2,510,577.32 1,095,302.87 22.82

-£9;~ . 33,100.53 .. 36..023-ZA 13,640.95 . _22,382.7j} 32.38

7,021,381.70 2,439,631.39 4,581,750.31 3,014,075.67 1,567,674.64 22.33

157,088.43 70,188.98 86,899.45 28,350.59 58,548.86 37.27

145,389.31 143,246.72 2,142.59 12,956.44 (10,813.85) (7.44)

41,964.07 25,852.55 16,111.52 9,711.75 6,399.77 15.25

2,944.00 0.00 2,944.00 21.00 2,923.00 99.29

2,500.00 0.00 2,500.00 0.00 2,500.00 100.00

349,885.81 239,288.25 110,597.56 51,039.78 59,557.78 17.02

35,026.00 15,654.00 19,372.00 0.00 19,372.00 55.31
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 35,026.00 15,654.00 19,372.00 0.00 19,372.00 55.31

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1100 199,648,819.72 130,874,909.54 68,773,910.18 3,196,574.24 65,577,335.94 32.85

1200 Special Programs
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Employee Benefits 230,000.00 0.00 230,000.00 0.00 230,000.00 100.00
220 Social Security Cont 0.00 91,068.57 (91,068.57) 0.00 (91,068.57) 0.00
230 Retirement Contribution 0.00 132,273.91 (132,273.91 ) 0.00 (132,273.91 ) 0.00

200 Personnel Services - Employee Benefits 230,000.00 223,342.48 6,657.52 0.00 6,657.52 2.89

322 Prof. Educ. Services-IUs 63,864,227.00 36,997,837.76 26,866,389.24 0.00 26,866,389.24 42.07
300 Purchased Technical Services 63,864,227.00 36,997,837.76 26,866,389.24 0.00 26,866,389.24 42.07

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

567 Tuition to Approved Private 4,982,402.00 4,982,401.35 0.65 0.00 0.65 0.00
568 Tuition - PRRI 1,004,004.00 1,004,003.29 0.71 0.00 0.71 0.00
594 Svc-IU Special Classes 250,649.00 250,648.66 0.34 0.00 0.34 0.00

500 Other Purchased Services 6,237,055.00 6,237,053.30 1.70 0.00 1.70 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1200 70,331,282.00 43,458,233.54 26,873,048.46 0.00 26,873,048.46 38.21

1300 Vocational Education Programs
121 Classroom Teachers 5,171,227.00 4,029,346.10 1,141,880.90 0.00 1,141,880.90 22.08
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123 Substitute Teachers
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
129 Other Personnel Costs
163 Repairmen

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

411 Disposal Services
432 Rpr & Maint - Equip
442 Rental - Equipment
490 Other Property Services

400 Purchased Property Services

.519.. Other Student Transp
529 Other Insurance
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
640 Books & Periodicals
648 Educational Software

600 Supplies

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

48,637.00 9,212.00 39,425.00 0.00 39,425.00 81.06
18,555.00 2,047.03 16,507.97 0.00 16,507.97 88.97

8,140.00 23.32 8,116.68 0.00 8,116.68 99.71
186,902.00 85,780.11 101,121.89 0.00 101,121.89 54.10
100,730.00 77,358.64 23,371.36 0.00 23,371.36 23.20

5,534,191.00 4,203,767.20 1,330,423.80 0.00 1,330,423.80 24.04

1,770,436.00 0.00 1,770,436.00 0.00 1,770,436.00 100.00
0.00 35,343.77 (35,343.77) 0.00 (35,343.77) 0.00
0.00 3,052.65 (3,052.65) 0.00 (3,052.65) 0.00
0.00 313,979.12 (313,979.12) 0.00 (313,979.12) 0.00
0.00 200,064.52 (200,064.52) 0.00 (200,064.52) 0.00
0.00 4,205.93 (4,205.93) 0.00 (4,205.93) 0.00
0.00 9,088.14 (9,088.14) 0.00 (9,088.14) 0.00
0.00 567,006.14 (567,006.14) 0.00 (567,006.14) 0.00

1,770,436.00 1,132,740.27 637,695.73 0.00 637,695.73 36.02

0.00 0.00 0.00 0.00 0.00 0.00

9,118.00 3,551.18 5,566.82 0.00 5,566.82 61.05
3,200.00 0.00 3,200.00 0.00 3,200.00 100.00
2,332.00 382.20 1,949.80 0.00 1,949.80 83.61

940.00 0.00 940.00 0.00 940.00 100.00
15,590.00 3,933.38 11,656.62 0.00 11,656.62 74.77

.1.075.00 Q.7~.Q.Q 500.PJl MQ 500.00 46.51
500.00 0.00 500.00 0.00 500.00 100.00

1,500.00 0.00 1,500.00 0.00 1,500.00 100.00
1,750.00 829.29 920.71 0.00 920.71 52.61

682.00 286.00 396.00 0.00 396.00 58.06
5,507.00 1,690.29 3,816.71 0.00 3,816.71 69.31

165,299.07 94,106.20 71,192.87 17,118.96 54,073.91 32.71
8,555.49 1,568.00 6,987.49 522.87 6,464.62 75.56
2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

175,854.56 95,674.20 80,180.36 17,641.83 62,538.53 35.56
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

750 Equip-Original & Add 84,718.00 34,097.29 50,620.71 40,516.67 10,104.04 11.93
758 Tech Equip - New 35,780.00 19,154.69 16,625.31 764.00 15,861.31 44.33
760 Equipment-Replacement 87,524.00 36,063.32 51,460.68 19,981.01 31,479.67 35.97
768 Tech Equip - Replace 41,777.00 22,445.28 19,331.72 8,268.90 11,062.82 26.48

700 Property 249,799.00 111,760.58 138,038.42 69,530.58 68,507.84 27.43

810 Dues & Fees 10,005.00 0.00 10,005.00 0.00 10,005.00 100.00
800 Other Objects 10,005.00 0.00 10,005.00 0.00 10,005.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1300 7,761,382.56 5,549,565.92 2,211,816.64 87,172.41 2,124,644.23 27.37

1400 Other Instructional Programs
114 Principals 16,000.00 8,390.00 7,610.00 0.00 7,610.00 47.56
121 Classroom Teachers 415,100.00 305,959.04 109,140.96 0.00 109,140.96 26.29
123 Substitute Teachers 500.00 0.00 500.00 0.00 500.00 100.00
124 Comp-Additional Work 548,187.00 513,447.87 34,739.13 0.00 34,739.13 6.34
134 Coordinators 25,000.00 9,945.00 15,055.00 0.00 15,055.00 60.22
153 Sch Secretary-Clerks 470.00 0.00 470.00 0.00 470.00 100.00
157 Comp-Additional Work 14,105.00 10,077.14 4,027.86 0.00 4,027.86 28.56
188 Comp-Additional Work 12,592.00 12,592.00 0.00 0.00 0.00 0.00
197 Comp-Additional Work 24,675.00 17,687.00 6,988.00 0.00 6,988.00 28.32

100 Personnel Services - Salaries 1,056,629.00 878,098.05 178,530.95 0.00 178,530.95 16.90

200 Employee Benefits 538,992.00 0.00 538,992.00 0.00 538,992.00 100.00
212 Dental Insurance 0.00 2,460.48 (2,460.48) 0.00 (2,460.48) 0.00
213 Life Insurance 0.00 203.28 (203.28) 0.00 (203.28) 0.00
220 Social Security Cont 0.00 104,836.50 (104,836.50) 0.00 (104,836.50) 0.00
230 Retirement Contribution 0.00 65,229.38 (65,229.38) 0.00 (65,229.38) 0.00
250 Unemployment Comp 0.00 878.41 (878.41 ) 0.00 (878.41 ) 0.00
260 Workers' Comp 0.00 5,074.42 (5,074.42) 0.00 (5,074.42) 0.00
271 Self Insurance- Medical Health 0.00 44,686.21 (44,686.21 ) 0.00 (44,686.21 ) 0.00

200 Personnel Services - Employee Benefits 538,992.00 223,368.68 315,623.32 0.00 315,623.32 58.56

50f29



~

-J
0\
N

300 Purchased Technical Services

400 Purchased Property Services

530 Communications
550 Printing & Binding
561 Tuition - Other PA LEA
581 Mileage

500 Other Purchased Services

610 General Supplies
640 Books & Periodicals

600 Supplies

700 Properly

800 Other Objects

900 Other Financing Uses

Total for Major Function 1400

1600 Adult Education Programs
100 Personnel Services - Salaries

2OO_Personnel Senlices -Emp1o¥eeBeoefits

300 Purchased Technical Services

400 Purchased Property Services

500 Other Purchased Services

600 Supplies

700 Property

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

500.00 0.00 500.00 0.00 500.00 100.00
235.00 0.00 235.00 0.00 235.00 100.00

4,205.00 4,204.36 0.64 0.00 0.64 0.02
7,200.00 4,312.93 2,887.07 0.00 2,887.07 40.10

12,140.00 8,517.29 3,622.71 0.00 3,622.71 29.84

16,100.00 7,390.21 8,709.79 556.53 8,153.26 50.64
5,960.00 0.00 5,960.00 0.00 5,960.00 100.00

22,060.00 7,390.21 14,669.79 556.53 14,113.26 63.98

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

1,629,821.00 1,117,374.23 512,446.77 556.53 511,890.24 31.41

0.00 0.00 0.00 0.00 0.00 0.00

QOQ QOQ 0-00 QOQ 0.00 D.oo

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1600 0.00 0.00 0.00 0.00 0.00 0.00

1800 Instructional Programs - Pre-Kindergarten Students
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Employee Benefits 210,000.00 0.00 210,000.00 0.00 210,000.00 100.00
220 Social Security Cont 0.00 147,578.46 (147,578.46) 0.00 (147,578.46) 0.00
230 Retirement Contribution 0.00 197,007.37 (197,007.37) 0.00 (197,007.37) 0.00

200 Personnel Services - Employee Benefits 210,000.00 344,585.83 (134,585.83) 0.00 (134,585.83) (64.09)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

ooe- Other Objeels QJ}Q ~ D.OO . fLOQ O.fiO OJJO

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1800 210,000.00 344,585.83 (134,585.83) 0.00 (134,585.83) (64.09)

2100 Pupil Personnel
113 Directors 238,293.00 223,556.97 14,736.03 0.00 14,736.03 6.18
114 Principals 111,822.00 48,843.93 62,978.07 0.00 62,978.07 56.32
116 Centrl Support Admin 186,060.00 160,446.24 25,613.76 0.00 25,613.76 13.77
119 Other Personnel Costs 40,000.00 0.00 40,000.00 0.00 40,000.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

124 Comp-Additional Work 5,993.00 5,165.36 827.64 0.00 827.64 13.81
125 Wksp-Com Wk-Cur-Insv 700.00 0.00 700.00 0.00 700.00 100.00
126 Counselors 3,106,642.00 2,333,573.62 773,068.38 0.00 773,068.38 24.88
129 Other Personnel Costs 75,000.00 7,913.77 67,086.23 0.00 67,086.23 89.45
132 Social Workers 2,738,891.00 2,008,474.63 730,416.37 0.00 730,416.37 26.67
139 Other Personnel Costs 32,974.00 12,974.00 20,000.00 0.00 20,000.00 60.65
142 Other Accounting Pers 54,210.00 40,876.05 13,333.95 0.00 13,333.95 24.60
146 Other Technical Pers 1,025,739.00 756,571.57 269,167.43 0.00 269,167.43 26.24
151 Secretaries 194,884.00 154,554.90 40,329.10 0.00 40,329.10 20.69
152 Typist-Stenographers 70,547.00 52,409.67 18,137.33 0.00 18,137.33 25.71
155 Other Office Pers 151,159.00 113,837.40 37,321.60 0.00 37,321.60 24.69
157 Comp-Additional Work 1,728.00 297.83 1,430.17 0.00 1,430.17 82.76
197 Comp-Additional Work 18,500.00 10,010.36 8,489.64 0.00 8,489.64 45.89

100 Personnel Services - Salaries 8,053,142.00 5,929,506.30 2,123,635.70 0.00 2,123,635.70 26.37

200 Employee Benefits 2,640,331.00 0.00 2,640,331.00 0.00 2,640,331.00 100.00
212 Dental Insurance 0.00 55,815.26 (55,815.26) 0.00 (55,815.26) 0.00
213 Life Insurance 0.00 5,993.85 (5,993.85) 0.00 (5,993.85) 0.00
220 Social Security Cont 0.00 445,681.48 (445,681.48) 0.00 (445,681.48) 0.00
230 Retirement Contribution 0.00 300,853.21 (300,853.21 ) 0.00 (300,853.21 ) 0.00
250 Unemployment Comp 0.00 5,978.52 (5,978.52) 0.00 (5,978.52) 0.00
260 Workers' Comp 0.00 16,550.65 (16,550.65) 0.00 (16,550.65) 0.00
271 Self Insurance- Medical Health 0.00 776,128.13 (776,128.13) 0.00 (776,128.13) 0.00

200 Personnel Services - Employee Benefits 2,640,331.00 1,607,001.10 1,033,329.90 0.00 1,033,329.90 39.14

~ Other Professional Serv 446,45900 .R,59B.51 43L86.0A.3 15,055.0Q ~2Jl.9.M~ !!liQ
340 Technical Services 22,169.00 9,594.20 12,574.80 405.80 12,169.00 54.89
348 Technology Services 150,000.00 2,950.00 147,050.00 147,050.00 0.00 0.00

300 Purchased Technical Services 618,628.00 21,142.77 597,485.23 162,510.80 434,974.43 70.31

432 Rpr & Maint - Equip 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00
400 Purchased Properly Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

530 Communications 57,894.00 35,310.01 22,583.99 0.00 22,583.99 39.01
538 Telecommunications 481.00 227.52 253.48 0.00 253.48 52.70
550 Printing & Binding 19,189.00 8,346.73 10,842.27 1,826.14 9,016.14 46.99
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581 Mileage
582 Travel

500 Other Purchased Services

610 General Supplies
635 Meals & Refreshments
640 Books & Periodicals

600 Supplies

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement

700 Property

810 Dues & Fees
800 Other Objects

900 Other Financing Uses

Total for Major Function 2100

2200 Instructional Staff
113 Directors
116 Centrl Support Admin
119 Other Personnel Costs
.~Classroom Teachers
122 Teacher-Spec Assgnmt
124 Camp-Additional Work
125 Wksp-Com Wk-Cur-Insv
127 Librarians
129 Other Personnel Costs
136 Other Prof Educ Staff
142 Other Accounting Pers
144 Computer Service Pers
146 Other Technical Pers
148 Camp-Additional Work

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

5,624.00 1,841.73 3,782.27 0.00 3,782.27 67.25
3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

86,188.00 45,725.99 40,462.01 1,826.14 38,635.88 44.83

36,314.12 14,304.35 22,009.77 7,140.23 14,869.54 40.95
100.00 0.00 100.00 0.00 100.00 100.00

1,232.00 0.00 1,232.00 0.00 1,232.00 100.00
37,646.12 14,304.35 23,341.77 7,140.23 16,201.54 43.04

3,000.00 0.00 3,000.00 292.44 2,707.56 90.25
1,001.02 0.00 1,001.02 1.02 1,000.00 99.90
1,000.00 0.00 1,000.00 0.00 1,000.00 100.00
5,001.02 0.00 5,001.02 293.46 4,707.56 94.13

505.00 0.00 505.00 0.00 505.00 100.00
505.00 0.00 505.00 0.00 505.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

11,442,441.14 7,617,680.51 3,824,760.63 171,770.63 3,652,990.01 31.92

139,943.00 108,438.41 31,504.59 0.00 31,504.59 22.51
1,334,958.00 998,186.69 336,771.31 0.00 336,771.31 25.23

79,837.00 24,836.56 55,000.44 0.00 55,000.44 68.89
·400· 30,124.28 ~28t {}.OO (30,124.28) .{},.OO

204,175.00 68,663.65 135,511.35 0.00 135,511.35 66.37
218,918.00 123,814.79 95,103.21 0.00 95,103.21 43.44
58,277.00 5,456.88 52,820.12 0.00 52,820.12 90.64

2,941,726.00 2,255,578.01 686,147.99 0.00 686,147.99 23.32
20,000.00 11,529.29 8,470.71 0.00 8,470.71 42.35

115,746.00 90,725.22 25,020.78 0.00 25,020.78 21.62
117,210.00 88,384.35 28,825.65 0.00 28,825.65 24.59
670,477.00 518,395.12 152,081.88 0.00 152,081.88 22.68
127,767.00 96,348.39 31,418.61 0.00 31,418.61 24.59

19,450.00 26,524.51 (7,074.51) 0.00 (7,074.51) (36.37)
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149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers
154 Clerks
157 Comp-Additional Work
159 Other Personnel Costs
163 Repairmen
168 Comp-Additional Work
187 Stud WrkrslTutors/lnterns
197 Comp-Additional Work

100 Personnel Services· Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services· Employee Benefits

323 Prof-Educational Serv
324 Prof-Educ Serv . Prof Dev
329 Prof-Educ Srvc - Other
330 Other Professional Serv
340 Technical Services
348 Technology Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
438 Rpr & Maint· Tech
441 Rental - Land & Bldgs
450 Construction Services

400 Purchased Property Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

4,500.00 63.00 4,437.00 0.00 4,437.00 98.60
84,942.00 56,401.38 28,540.62 0.00 28,540.62 33.60

35,191.00 26,393.58 8,797.42 0.00 8,797.42 25.00
96,522.00 44,709.06 51,812.94 0.00 51,812.94 53.68

8,000.00 9.56 7,990.44 0.00 7,990.44 99.88

10,000.00 0.00 10,000.00 0.00 10,000.00 100.00
263,616.00 196,878.33 66,737.67 0.00 66,737.67 25.32

139,295.00 125,122.48 14,172.52 0.00 14,172.52 10.17
2,000.00 0.00 2,000.00 0.00 2,000.00 100.00
7,388.00 0.00 7,388.00 0.00 7,388.00 100.00

6,699,938.00 4,896,583.54 1,803,354.46 0.00 1,803,354.46 26.92

2,361,015.00 0.00 2,361,015.00 0.00 2,361,015.00 100.00
0.00 39,647.05 (39,647.05) 0.00 (39,647.05) 0.00
0.00 3,863.82 (3,863.82) 0.00 (3,863.82) 0.00
0.00 401,267.27 (401,267.27) 0.00 (401,267.27) 0.00
0.00 461,126.25 (461,126.25) 0.00 (461,126.25) 0.00
0.00 4,924.51 (4,924.51) 0.00 (4,924.51) 0.00
0.00 15,758.68 (15,758.68) 0.00 (15,758.68) 0.00
0.00 609,255.02 (609,255.02) 0.00 (609,255.02) 0.00

2,361,015.00 1,535,842.60 825,172.40 0.00 825,172.40 34.95

5,243.00 3,600.00 1,643.00 2,000.00 (357.00) (6.81)

57,900.00 0.00 57,900.00 54,900.00 3,000.00 5.18

50,400.00 0.00 50,400.00 50,400.00 0.00 0.00
239,824.00 ~OO 236,77300 238,24200 -53iOO Q.22

69,434.00 51,543.24 17,890.76 1,492.76 16,398.00 23.62
315,500.00 57,472.00 258,028.00 256,651.00 1,377.00 0.44
738,301.00 113,666.24 624,634.76 603,685.76 20,949.00 2.84

15,936.60 5,651.06 10,285.54 4,947.60 5,337.94 33.49
6,410.00 0.00 6,410.00 0.00 6,410.00 100.00

710.00 500.00 210.00 0.00 210.00 29.58
3,236.00 0.00 3,236.00 0.00 3,236.00 100.00

26,292.60 6,151.06 20,141.54 4,947.60 15,193.94 57.79
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519 Other Student Transp
530 Communications
538 Telecommunications
540 Advertising
550 Printing & Binding
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
618 Adm Op Sys Tech
634 Student Snacks
635 Meals & Refreshments
640 Books & Periodicals
648 Educational Software

600 Supplies

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement
768 Tech Equip - Replace
788 Tech Infrastructure

700 Property

B.11lDues-&..Eees.
800 Other Objects

900 Other Financing Uses

Total for Major Function 2200

2300 Administration
111 Superintendents
113 Directors
114 Principals

PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

13,542.00 10,455.71 3,086.29 0.00 3,086.29 22.79
7,666.00 3,221.59 4,444.41 0.00 4,444.41 57.98

240,239.00 84,081.86 156,157.14 0.00 156,157.14 65.00
14,684.00 613.73 14,070.27 0.00 14,070.27 95.82
87,487.00 26,237.26 61,249.74 25,840.91 35,408.83 40.47
28,402.00 8,594.79 19,807.21 0.00 19,807.21 69.74
28,297.00 6,560.22 21,736.78 0.00 21,736.78 76.82
7,853.00 5,950.89 1,902.11 0.00 1,902.11 24.22

428,170.00 145,716.05 282,453.95 25,840.91 256,613.04 59.93

226,836.92 126,972.14 99,864.78 11,434.19 88,430.59 38.98
1,539,974.98 823,061.08 716,913.90 255,301.15 461,612.75 29.98

200.00 25.50 174.50 0.00 174.50 87.25
9,089.00 7,674.00 1,415.00 0.00 1,415.00 15.57

351,262.30 92,740.49 258,521.81 39,767.86 218,753.95 62.28
65,368.12 37,163.09 28,205.03 15,568.44 12,636.59 19.33

2,192,731.32 1,087,636.30 1,105,095.02 322,071.64 783,023.38 35.71

7,378.00 680.16 6,697.84 0.00 6,697.84 90.78
179,971.00 149,808.36 30,162.64 11,475.02 18,687.62 10.38
20,194.00 11,061.12 9,132.88 0.00 9,132.88 45.23

1,147,383.14 1,204,414.61 (57,031.47) (64,308.19) 7,276.72 0.63
814,494.80 513,718.94 300,775.86 82,353.81 218,422.05 26.82

2,169,420.94 1,879,683.19 289,737.75 29,520.64 260,217.11 11.99

3,il65-Oll .1,BllO(l 1,252..OQ QOQ 1,252..QD 4D..85.
3,065.00 1,813.00 1,252.00 0.00 1,252.00 40.85

0.00 0.00 0.00 0.00 0.00 0.00

14,618,933.86 9,667,091.98 4,951,841.88 986,066.55 3,965,775.33 27.13

370,000.00 307,500.06 62,499.94 0.00 62,499.94 16.89
922,579.97 780,597.48 141,982.49 0.00 141,982.49 15.39

11,169,614.00 8,800,023.52 2,369,590.48 0.00 2,369,590.48 21.21
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116 Centrl Support Admin
119 Other Personnel Costs
122 Teacher-Spec Assgnmt
129 Other Personnel Costs
139 Other Personnel Costs
141 Accountants-Auditors
146 Other Technical Pers
147 Transportation Pers
148 Comp-Additional Work
149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers
153 Sch Secretary-Clerks
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
159 Other Personnel Costs
189 Other Personnel Costs
199 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
211 Medical Insurance
212 Dental Insurance
213 Life Insurance

.220- Social SecllrityConL
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health
281 OPEB - Retiree's Health Ben
282 OPEB-Ohtr than Health Ben
290 Other Employee Benefits
299 Other Employee Benefits

200 Personnel Services - Employee Benefits

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

593,172.03 445,098.08 148,073.95 0.00 148,073.95 24.96
1,495,154.00 804,149.04 691,004.96 0.00 691,004.96 46.22

169,335.00 111,257.97 58,077.03 0.00 58,077.03 34.30
5,000.00 7,407.84 (2,407.84) 0.00 (2,407.84) (48.16)
5,000.00 0.00 5,000.00 0.00 5,000.00 100.00

41,121.00 31,008.99 10,112.01 0.00 10,112.01 24.59
977,316.00 720,039.46 257,276.54 0.00 257,276.54 26.32

28,168.00 22,097.16 6,070.84 0.00 6,070.84 21.55
8,198.00 8,667.50 (469.50) 0.00 (469.50) (5.73)

15,164.00 15,163.25 0.75 0.00 0.75 0.00
275,739.88 178,873.25 96,866.63 0.00 96,866.63 35.13
128,747.00 75,386.78 53,360.22 0.00 53,360.22 41.45

3,247,421.00 2,292,556.75 954,864.25 0.00 954,864.25 29.40
100,512.00 83,102.84 17,409.16 0.00 17,409.16 17.32

1,583,260.12 1,138,916.58 444,343.54 0.00 444,343.54 28.07
26,294.00 27,311.18 (1,017.18) 0.00 (1,017.18) (3.87)
46,177.00 43,073.66 3,103.34 0.00 3,103.34 6.72

1,500.00 0.00 1,500.00 0.00 1,500.00 100.00
13,963.00 4,613.00 9,350.00 0.00 9,350.00 66.96

21,223,436.00 15,896,844.39 5,326,591.61 0.00 5,326,591.61 25.10

7,379,380.00 0.00 7,379,380.00 0.00 7,379,380.00 100.00
0.00 238,963.96 (238,963.96) 0.00 (238,963.96) 0.00
0.00 148,428.09 (148,428.09) 0.00 (148,428.09) 0.00
0.00 18,644.66 (18,644.66) 0.00 (18,644.66) 0.00
£LO(l 1,166,72463 (1 166 724 63) ILOQ (1,ififi,L24.63) n.oo.
0.00 922,751.60 (922,751.60) 0.00 (922,751.60) 0.00
0.00 16,182.18 (16,182.18) 0.00 (16,182.18) 0.00
0.00 60,871.96 (60,871.96) 0.00 (60,871.96) 0.00
0.00 2,294,251.91 (2,294,251.91 ) 0.00 (2,294,251.91 ) 0.00
0.00 1,759,866.86 (1,759,866.86) 0.00 (1,759,866.86) 0.00
0.00 146.89 (146.89) 0.00 (146.89) 0.00
0.00 22,197.18 (22,197.18) 0.00 (22,197.18) 0.00
0.00 40,850.00 (40,850.00) 0.00 (40,850.00) 0.00

7,379,380.00 6,689,879.92 689,500.08 0.00 689,500.08 9.34
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310 Purch Of/Admin Serve
323 Prof-Educational Serv
329 Prof-Educ Srvc - Other
330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
438 Rpr & Maint - Tech
441 Rental - Land & Bldgs
442 Rental - Equipment
449 Other Rentals

400 Purchased Property Services

519 Other Student Transp
530 Communications
538 Telecommunications
540 Advertising
550 Printing & Binding
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
618- Adm Op Sys Iech
634 Student Snacks
635 Meals & Refreshments
640 Books & Periodicals
648 Educational Software

600 Supplies

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement
768 Tech Equip - Replace

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

3,713,944.00 0.00 3,713,944.00 0.00 3,713,944.00 100.00
533,475.41 248,060.63 285,414.78 129,310.78 156,104.00 29.26

18,500.00 0.00 18,500.00 47,900.00 (29,400.00) (158.92)
1,876,564.26 929,889.13 946,675.13 341,299.60 605,375.53 32.26

67,038.70 15,922.91 51,115.79 25,147.58 25,968.21 38.74

6,209,522.37 1,193,872.67 5,015,649.70 543,657.96 4,471,991.74 72.02

83,392.59 41,020.21 42,372.38 16,544.28 25,828.10 30.97
9,300.00 1,500.00 7,800.00 0.00 7,800.00 83.87

159,875.00 71,415.32 88,459.68 50,894.68 37,565.00 23.50
5,562.81 1,264.40 4,298.41 247.41 4,051.00 72.82
1,973.00 1,542.52 430.48 0.00 430.48 21.82

260,103.40 116,742.45 143,360.95 67,686.37 75,674.58 29.09

8,307.00 3,170.00 5,137.00 0.00 5,137.00 61.84
146,330.00 58,960.86 87,369.14 2,134.02 85,235.12 58.25

9,100.00 2,231.80 6,868.20 0.00 6,868.20 75.47
7,758.00 2,076.63 5,681.37 0.00 5,681.37 73.23

75,407.49 29,654.73 45,752.76 16,194.92 29,557.84 39.20
24,290.00 11,224.68 13,065.32 0.00 13,065.32 53.79
48,814.00 28,488.74 20,325.26 0.00 20,325.26 41.64

227,635.25 129,164.17 98,471.08 45,334.00 53,137.08 23.34
547,641.74 264,971.61 282,670.13 63,662.94 219,007.19 39.99

489,850.67 257,568.23 232,282.44 39,682.75 192,599.69 39.32
-B.OOQOO . .3,49B...14 4,5llLBfi .lLQO A.5QLB6 5fi2]

20,635.00 247.94 20,387.06 0.00 20,387.06 98.80
35,799.00 17,534.29 18,264.71 0.00 18,264.71 51.02
62,429.34 17,059.79 45,369.55 1,338.50 44,031.05 70.53

4,089.25 350.00 3,739.25 0.00 3,739.25 91.44
620,803.26 296,258.39 324,544.87 41,021.25 283,523.62 45.67

28,978.45 6,112.74 22,865.71 7,040.95 15,824.76 54.61
60,573.55 50,939.01 9,634.54 5,354.28 4,280.26 7.07
21,340.00 6,709.67 14,630.33 3,342.80 11,287.53 52.89

5,000.00 689.51 4,310.49 1,412.50 2,897.99 57.96

130129
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700 Property

810 Dues & Fees
800 Other Objects

900 Other Financing Uses

Total for Major Function 2300

2400 Pupil Health
116 Centrl Support Admin
133 School Nurses
136 Other Prof Educ Staff
139 Other Personnel Costs
146 Other Technical Pers

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

-200- Personnel Services- EmployeeBeAetits

330 Other Professional Serv
300 Purchased Technical Services

432 Rpr & Maint - Equip
442 Rental - Equipment

400 Purchased Property Services

530 Communications
581 Mileage

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

115,892.00 64,450.93 51,441.07 17,150.53 34,290.54 29.59

118,300.00 99,846.43 18,453.57 0.00 18,453.57 15.60
118,300.00 99,846.43 18,453.57 0.00 18,453.57 15.60

0.00 0.00 0.00 0.00 0.00 0.00

36,475,078.77 24,622,866.79 11,852,211.98 733,179.05 11,119,032.93 30.48

88,038.00 66,934.83 21,103.17 0.00 21,103.17 23.97
2,645,058.00 1,764,483.64 880,574.36 0.00 880,574.36 33.29

237,800.00 172,076.98 65,723.02 0.00 65,723.02 27.64
1,865.00 1,864.43 0.57 0.00 0.57 0.03

52,902.00 39,893.22 13,008.78 0.00 13,008.78 24.59
3,025,663.00 2,045,253.10 980,409.90 0.00 980,409.90 32.40

988,609.00 0.00 988,609.00 0.00 988,609.00 100.00
0.00 18,197.30 (18,197.30) 0.00 (18,197.30) 0.00
0.00 1,556.97 (1,556.97) 0.00 (1,556.97) 0.00
0.00 152,698.74 (152,698.74) 0.00 (152,698.74) 0.00
0.00 97,361.52 (97,361.52) 0.00 (97,361.52) 0.00
0.00 2,046.11 (2,046.11) 0.00 (2,046.11) 0.00
0.00 5,025.13 (5,025.13) 0.00 (5,025.13) 0.00
0.00 234,629.60 (234,629.60) 0.00 (234,629.60) 0.00

511,515.37 477,093.63 (hOO 477,093.63 ~

276,523.77 56,459.28 220,064.49 141,224.00 78,840.49 28.51
276,523.77 56,459.28 220,064.49 141,224.00 78,840.49 28.51

848.00 249.00 599.00 0.00 599.00 70.64
289.00 0.00 289.00 0.00 289.00 100.00

1,137.00 249.00 888.00 0.00 888.00 78.10

1,500.00 0.00 1,500.00 0.00 1,500.00 100.00
1,155.00 239.69 915.31 0.00 915.31 79.25
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599 Other Purchased Services
500 Other Purchased Services

610 General Supplies
600 Supplies

760 Equipment-Replacement
700 Property

800 Other Objects

900 Other Financing Uses

Total for Major Function 2400

2500 Business
112 School Controller
113 Directors
116 Centrl Support Admin
141 Accountants-Auditors
142 Other Accounting Pers
143 Purchasing Personnel
146 Other Technical Pers
148 Comp-Additional Work
149 Other Personnel Costs

.'1-§4- Secretaries --
152 Typist-Stenographers
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
159 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

1,155.00 1,000.00 155.00 0.00 155.00
3,810.00 1,239.69 2,570.31 0.00 2,570.31

27,974.50 3,135.31 24,839.19 1,892.49 22,946.70
27,974.50 3,135.31 24,839.19 1,892.49 22,946.70

8,293.00 0.00 8,293.00 0.00 8,293.00
8,293.00 0.00 8,293.00 0.00 8,293.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

4,332,010.27 2,617,851.75 1,714,158.52 143,116.49 1,571,042.03

20,094.00 15,372.00 4,722.00 0.00 4,722.00
417,167.00 257,883.75 159,283.25 0.00 159,283.25
349,888.00 216,152.54 133,735.46 0.00 133,735.46

1,199,857.00 864,451.59 335,405.41 0.00 335,405.41
312,910.00 212,958.09 99,951.91 0.00 99,951.91
262,903.00 199,557.05 63,345.95 0.00 63,345.95
68,399.00 51,579.54 16,819.46 0.00 16,819.46
35,323.00 6,549.56 28,773.44 0.00 28,773.44
11,905.00 11,904.40 0.60 0.00 0.60

~,907.00 106,26643 73,64057 01lQ 7364057
18,016.00 13,511.70 4,504.30 0.00 4,504.30

187,641.00 142,327.12 45,313.88 0.00 45,313.88
71,223.00 53,417.16 17,805.84 0.00 17,805.84
24,656.00 7,703.55 16,952.45 0.00 16,952.45

3,427.00 3,426.72 0.28 0.00 0.28
3,165,316.00 2,165,061.20 1,000,254.80 0.00 1,000,254.80

1,006,403.00 0.00 1,006,403.00 0.00 1,006,403.00
0.00 21,811.13 (21,811.13) 0.00 (21,811.13)
0.00 2,628.72 (2,628.72) 0.00 (2,628.72)

15 of 29

PER
CENT

13.42
67.46

82.03
82.03

100.00
100.00

0.00

0.00

36.27

23.50
38.18
38.22
27.95
31.94
24.09
24.59
81.46

0.01
ADA8.
25.00
24.15
25.00
68.76

0.01
31.60

100.00
0.00
0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 3D, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIAnONS ENCUMBRANCES BALANCES CENT

220 Social Security Cant 0.00 163,202.07 (163,202.07) 0.00 (163,202.07) 0.00

230 Retirement Contribution 0.00 102,956.04 (102,956.04) 0.00 (102,956.04) 0.00

250 Unemployment Camp 0.00 2,165.40 (2,165.40) 0.00 (2,165.40) 0.00

260 Workers' Camp 0.00 8,981.50 (8,981.50) 0.00 (8,981.50) 0.00

271 Self Insurance- Medical Health 0.00 309,475.95 (309,475.95) 0.00 (309,475.95) 0.00

200 Personnel Services - Employee Benefits 1,006,403.00 611,220.81 395.182.19 0.00 395,182.19 39.27

330 Other Professional Serv 229,963.70 94,400.07 135,563.63 101,323.63 34,240.00 14.89

340 Technical Services 18,100.00 7.798.16 10,301.84 2,201.84 8,100.00 44.75

300 Purchased Technical Services 248.063.70 102,198.23 145,865.47 103,525.47 42,340.00 17.07

411 Disposal Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

432 Rpr & Maint - Equip 416,513.00 378,398.42 38,114.58 13,480.20 24,634.38 5.91

442 Rental - Equipment 2,100.00 1,008.00 1.092.00 0.00 1,092.00 52.00

490 Other Properly Services 1.000.00 0.00 1,000.00 0.00 1,000.00 100.00

400 Purchased Properly Services 420,613.00 379,406.42 41,206.58 13,480.20 27,726.38 6.59

519 Other Student Transp 2,800.00 0.00 2,800.00 0.00 2,800.00 100.00

522 Auto Liability Insurance 190,494.00 190,493.67 0.33 0.00 0.33 0.00

523 General Properly - Liab Ins. 299,227.00 249,226.08 50,000.92 0.00 50,000.92 16.71

525 Bonding Insurance 0.00 13,616.00 (13,616.00) 0.00 (13,616.00) 0.00

529 Other Insurance 283,776.00 264,204.25 19,571.75 0.00 19,571.75 6.90

530 Communications 45,509.00 12,368.20 33,140.80 540.00 32,600.80 71.64

538 Telecommunications 350.00 159.98 190.02 0.00 190.02 54.29

540 Advertising 73,038.00 16,737.38 56,300.62 37,291.18 19,009.44 26.03

-55& Printing & Binding J5,641.00 15,83003 1981097 20421 ~lD !i5cQ1
581 Mileage 6,170.00 1,516.25 4,653.75 0.00 4,653.75 75.43

582 Travel 17,784.00 9,203.45 8,580.55 0.00 8,580.55 48.25

599 Other Purchased Services 8,500.00 989.75 7,510.25 0.00 7,510.25 88.36

500 Other Purchased Services 963,289.00 774.345.04 188,943.96 38,035.45 150,908.51 15.67

610 General Supplies 177,943.00 110,310.50 67,632.50 37,388.92 30,243.58 17.00

618 Adm Op Sys Tech 33,700.00 6,492.00 27,208.00 26,500.00 708.00 2.10

635 Meals & Refreshments 583.00 709.95 (126.95) 0.00 (126.95) (21.78)

640 Books & Periodicals 4,940.00 1,987.58 2,952.42 0.00 2,952.42 59.77

600 Supplies 217,166.00 119,500.03 97,665.97 63,888.92 33,777.05 15.55
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750 Equip-Original & Add
760 Equipment-Replacement

700 Property

810 Dues & Fees
890 Misc Expenditures

800 Other Objects

900 Other Financing Uses

Total for Major Function 2500

2600 Operation and Maintenance of Plant Services
113 Directors
116 Centrl Support Admin
119 Other Personnel Costs
145 Facil-Plant apr Pers
148 Comp-Additional Work
149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers
154 Clerks
157 Comp-Additional Work
159 Other Personnel Costs
161 Tradesmen .
163 Repairmen
167 Temp Crafts & Trades
168 Comp-Additional Work
169 Other Personnel Costs
172 Automotive Equip apr
177 Substitutes
178 Comp-Additional Work
179 Other Personnel Costs
181 Custodial - Laborer
183 Security Personnel

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

33,094.00 31,291.04 1,802.96 0.00 1,802.96 5.45
352,117.00 333,553.96 18,563.04 10,441.89 8,121.15 2.31
385,211.00 364,845.00 20,366.00 10,441.89 9,924.11 2.58

7,110.00 6,909.00 201.00 0.00 201.00 2.83
39,600.00 23,963.96 15,636.04 0.00 15,636.04 39.48
46,710.00 30,872.96 15,837.04 0.00 15,837.04 33.91

0.00 0.00 0.00 0.00 0.00 0.00

6,452,771.70 4,547,449.69 1,905,322.01 229,371.93 1,675,950.08 25.97

110,259.00 74,895.48 35,363.52 0.00 35,363.52 32.07
178,492.00 97,037.81 81,454.19 0.00 81,454.19 45.63
42,692.00 42,691.63 0.37 0.00 0.37 0.00

494,517.00 361,143.75 133,373.25 0.00 133,373.25 26.97
72,000.00 26,024.61 45,975.39 0.00 45,975.39 63.85
12,152.00 12,151.91 0.09 0.00 0.09 0.00
73,710.00 55,177.92 18,532.08 0.00 18,532.08 25.14
87,455.00 65,592.18 21,862.82 0.00 21,862.82 25.00
73,046.00 51,663.88 21,382.12 0.00 21,382.12 29.27
13,700.00 2,934.85 10,765.15 0.00 10,765.15 78.58
25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

3,361,44600 2,507,525 66 853,92034 0.00- 853,92034 -25.-411
231,832.00 173,549.41 58,282.59 0.00 58,282.59 25.14

52,307.10 39,855.98 12,451.12 0.00 12,451.12 23.80
647,099.00 742,124.24 (95,025.24) 0.00 (95,025.24) (14.68)

4,562.00 4,561.20 0.80 0.00 0.80 0.02
767,033.00 541,463.96 225,569.04 0.00 225,569.04 29.41
100,000.00 31,929.13 68,070.87 0.00 68,070.87 68.07
238,500.00 110,541.78 127,958.22 0.00 127,958.22 53.65

3,365.00 3,060.00 305.00 0.00 305.00 9.06
11,661,611.00 7,514,980.65 4,146,630.35 0.00 4,146,630.35 35.56
3,243,685.00 2,103,770.36 1,139,914.64 0.00 1,139,914.64 35.14
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184 Stores Handling Staff
185 Substitutes
186 Groundskeeper
188 Comp-Additional Work
189 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
211 Medical Insurance
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

411 Disposal Services
413 Custodial Services
422 Electricity
.42¢ Water/Sewage
431 Rpr & Maint - Bldgs
432 Rpr & Maint - Equip
433 Rpr & Maint - Vehicles
441 Rental - Land & Bldgs
442 Rental - Equipment
444 Rental of Vehicles
460 Extermination Services
490 Other Properly Services

400 Purchased Properly Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

43,200.00 32,272.54 10,927.46 0.00 10,927.46 25.30
1,522,606.00 997,128.47 525,477.53 0.00 525,477.53 34.51

373,872.00 287,053.12 86,818.88 0.00 86,818.88 23.22
3,447,097.00 2,877,172.56 569,924.44 0.00 569,924.44 16.53

51,011.00 51,010.40 0.60 0.00 0.60 0.00
26,932,249.10 18,807,313.48 8,124,935.62 0.00 8,124,935.62 30.17

8,611,437.75 26,121.38 8,585,316.37 0.00 8,585,316.37 99.70
0.00 (1,238.66) 1,238.66 0.00 1,238.66 0.00
0.00 219,090.29 (219,090.29) 0.00 (219,090.29) 0.00
0.00 25,810.05 (25,810.05) 0.00 (25,810.05) 0.00
0.00 1,429,442.74 (1,429,442.74) 0.00 (1,429,442.74) 0.00
0.00 892,588.52 (892,588.52) 0.00 (892,588.52) 0.00
0.00 18,984.70 (18,984.70) 0.00 (18,984.70) 0.00
0.00 71,813.30 (71,813.30) 0.00 (71,813.30) 0.00
0.00 3,485,802.28 (3,485,802.28) 0.00 (3,485,802.28) 0.00

8,611,437.75 6,168,414.60 2,443,023.15 0.00 2,443,023.15 28.37

55,157.00 35,550.00 19,607.00 11,850.00 7,757.00 14.06
90,886.00 76,799.22 14,086.78 0.00 14,086.78 15.50

146,043.00 112,349.22 33,693.78 11,850.00 21,843.78 14.96

611,138.00 256,315.07 354,822.93 0.00 354,822.93 58.06
60,750.00 33,811.00 26,939.00 0.00 26,939.00 44.34

4,936,725.00 2,922,848.00 2,013,877.00 0.00 2,013,877.00 40.79
1,187,600.00 IlOO,047.92 587,452 08 n~ 587452.08 'li!.AZ
1,039,096.50 204,685.23 834,411.27 297,114.06 537,297.21 51.71

252,368.56 93,802.25 158,566.31 47,359.42 111,206.89 44.07
1,088.00 362.76 725.24 0.00 725.24 66.66

245,693.00 131,136.48 114,556.52 113,992.57 563.95 0.23
34,500.00 17,953.73 16,546.27 0.00 16,546.27 47.96
12,900.00 4,977.00 7,923.00 523.00 7,400.00 57.36
8,100.00 6,644.40 1,455.60 0.00 1,455.60 17.97

66,360.00 29,380.00 36,980.00 29,280.00 7,700.00 11.60
8,456,219.06 4,301,963.84 4,154,255.22 488,269.05 3,665,986.17 43.35
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

0.00 339,092.19
0.00 46,263.28
0.00 (39,963.84)
0.00 3,892.15
0.00 13,476.41
0.00 (451.57)
0.00 38,544.04
0.00 400,852.66

177,164.11 293,326.66
4,500.00 1,820.00

0.00 2,200,790.47
0.00 7,058.00
0.00 225,979.00
0.00 (13,058.20)
0.00 223,232.88
0.00 1,615.00
0.00 1,625.95

181,664.11 2,942,389.76

4,409.70 127,109.15
0.00 1,113.29

(16,355.16) 232,219.64
(11,945.46) 360,442.08

.-0.00 .2,365.00
0.00 2,365.00

0.00 0.00

669,837.70 17,961,838.22

530 Communications 406,554.00 67,461.81 339,092.19
538 Telecommunications 169,883.00 123,619.72 46,263.28
540 Advertising 87,175.00 127,138.84 (39,963.84)
550 Printing & Binding 4,600.00 707.85 3,892.15
581 Mileage 57,835.00 44,358.59 13,476.41
582 Travel 5,495.00 5,946.57 (451.57)
599 Other Purchased Services 42,120.00 3,575.96 38,544.04

500 Other Purchased Services 773,662.00 372,809.34 400,852.66

610 General Supplies 2,269,726.39 1,799,235.62 470,490.77
618 Adm Op Sys Tech 35,245.00 28,925.00 6,320.00
621 Natural Gas - HTG & AC 6,466,581.00 4,265,790.53 2,200,790.47
624 Oil - HTG & AC 7,058.00 0.00 7,058.00
626 Gasoline 225,984.00 5.00 225,979.00
627 Diesel Fuel 91,749.00 104,807.20 (13,058.20)
628 Steam - HTG & AC 450,000.00 226,767.12 223,232.88
635 Meals & Refreshments 1,620.00 5.00 1,615.00
640 Books & Periodicals 2,915.00 1,289.05 1,625.95

600 Supplies 9,550,878.39 6,426,824.52 3,124,053.87

750 Equip-Original & Add 169,008.65 37,489.80 131,518.85
758 Tech Equip - New 2,000.00 886.71 1,113.29
760 Equipment-Replacement 231,110.00 15,245.52 215,864.48

700 Properly 402,118.65 53,622.03 348,496.62

-3Wu Dues & Fees- ··2~ -3J5.OO ~

800 Other Objects 2,700.00 335.00 2,365.00

900 Other Financing Uses 0.00 0.00 0.00

Total for Major Function 2600 54,875,307.95 36,243,632.03 18,631,675.92

2700 Student Transportation Services
113 Directors 92,962.00 70,939.41 22,022.59
147 Transportation Pers 275,206.00 196,950.02 78,255.98
148 Comp-Additional Work 5,923.00 16,977.76 (11,054.76)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

(,H

-....1
-....1a-..

151 Secretaries
154 Clerks
157 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
400 Purchased Property Services

513 Contracted Carriers
515 Public Carriers
516 Student Transportation -I.U.
519 Other Student Transp

.530· Communicafu)ns-
538 Telecommunications
540 Advertising
550 Printing & Binding
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies

37,955.00 28,466.10 9,488.90 0.00 9,488.90
36,942.00 27,707.40 9,234.60 0.00 9,234.60
4,197.00 663.07 3,533.93 0.00 3,533.93

453,185.00 341,703.76 111,481.24 0.00 111,481.24

143,515.00 0.00 143,515.00 0.00 143,515.00
0.00 3,921.39 (3,921.39) 0.00 (3,921.39)
0.00 465.36 (465.36) 0.00 (465.36)
0.00 25,340.19 (25,340.19) 0.00 (25,340.19)
0.00 16,290.02 (16,290.02) 0.00 (16,290.02)
0.00 341.60 (341.60) 0.00 (341.60)
0.00 1,519.20 (1,519.20) 0.00 (1,519.20)
0.00 73,592.76 (73,592.76) 0.00 (73,592.76)

143,515.00 121,470.52 22,044.48 0.00 22,044.48

31,359.84 24,060.00 7,299.84 3,434.94 3,864.90
12,000.00 2,151.82 9,848.18 7,848.18 2,000.00
43,359.84 26,211.82 17,148.02 11,283.12 5,864.90

816.00 590.00 226.00 0.00 226.00
816.00 590.00 226.00 0.00 226.00

23,500,881.00 12,067,761.20 11,433,119.80 0.00 11,433,119.80
3,213,750.00 3,118,997.86 94,752.14 0.00 94,752.14
6,433,049.00 6,433,048.04 0.96 0.00 0.96

. 15,000.00 0.00 l~OOO.OQ Q.OO 15,000.00
- ---_._-

21,000.00 15,317.38 5,682.62 0.00 5,682.62
9,800.00 10,862.42 (1,062.42) 0.00 (1,062.42)

418.00 417.71 0.29 0.00 0.29
5,935.00 5,934.85 0.15 0.00 0.15
2,500.00 1,850.47 649.53 0.00 649.53
3,085.00 2,159.11 925.89 0.00 925.89

780.00 0.00 780.00 0.00 780.00
33,206,198.00 21,656,349.04 11,549,848.96 0.00 11,549,848.96

5,348.96 2,432.38 2,916.58 1,745.43 1,171.15
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618 Adm Op Sys Tech
600 Supplies

750 Equip-Original & Add
700 Property

810 Dues & Fees
800 Other Objects

900 Other Financing Uses

Total for Major Function 2700

2800 Support Services - Central
113 Directors
116 Centrl Support Admin
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
142 Other Accounting Pers
144 Computer Service Pers
146 Other Technical Pers
148 Comp-Additional Work
149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers

. t55'" Other Office F'ers"-
157 Camp-Additional Work
187 Stud WrkrslTutorsllnterns
188 Comp-Additional Work
197 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
214 Income Protect Insurance

PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

100.00 0.00 100.00 0.00 100.00
5,448.96 2,432.38 3,016.58 1,745.43 1,271.15

2,865.00 0.00 2,865.00 0.00 2,865.00
2,865.00 0.00 2,865.00 0.00 2,865.00

220.00 220.00 0.00 0.00 0.00
220.00 220.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

33,855,607.80 22,148,977.52 11,706,630.28 13,028.55 11,693,601.73

446,690.00 339,532.53 107,157.47 0.00 107,157.47
532,119.00 406,314.41 125,804.59 0.00 125,804.59

1,012.00 0.00 1,012.00 0.00 1,012.00
17,200.00 0.00 17,200.00 0.00 17,200.00

121,076.00 89,207.21 31,868.79 0.00 31,868.79
1,852,555.00 1,310,996.44 541,558.56 0.00 541,558.56
1,190,007.00 814,107.31 375,899.69 0.00 375,899.69

38,651.00 33,207.55 5,443.45 0.00 5,443.45
10,509.00 10,508.59 0.41 0.00 0.41

106,615.00 79,856.28 26,758.72 0.00 26,758.72
34,273.00 25,704.72 8,568.28 0.00 8,568.28

518,057.00 380,238.42 137,81 !l.5!l 400 137,81858
23,314.00 5,659.45 17,654.55 0.00 17,654.55
40,000.00 23,400.01 16,599.99 0.00 16,599.99

5,566.00 0.00 5,566.00 0.00 5,566.00
3,100.00 2,400.00 700.00 0.00 700.00

4,940,744.00 3,521,132.92 1,419,611.08 0.00 1,419,611.08

1,624,884.00 0.00 1,624,884.00 12,500.00 1,612,384.00
0.00 34,139.16 (34,139.16) 0.00 (34,139.16)
0.00 4,057.92 (4,057.92) 0.00 (4,057.92)
0.00 7,545.06 (7,545.06) 0.00 (7,545.06)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

220 Social Security Cont 0.00 307,093.93 (307,093.93) 0.00 (307,093.93) 0.00
230 Retirement Contribution 0.00 211,446.27 (211,446.27) 0.00 (211,446.27) 0.00
250 Unemployment Comp 0.00 3,565.92 (3,565.92) 0.00 (3,565.92) 0.00
260 Workers' Comp 0.00 14,568.81 (14,568.81 ) 0.00 (14,568.81) 0.00
271 Self Insurance- Medical Health 0.00 531,821.44 (531,821.44) 0.00 (531,821.44) 0.00
290 Other Employee Benefits 0.00 465.52 (465.52) 0.00 (465.52) 0.00

200 Personnel Services - Employee Benefits 1,624,884.00 1,114,704.03 510,179.97 12,500.00 497,679.97 30.63

323 Prof-Educational Serv 84,282.00 0.00 84,282.00 25,000.00 59,282.00 70.34
330 Other Professional Serv 725,611.40 346,553.40 379,058.00 394,732.55 (15,674.55) (2.16)
340 Technical Services 175,435.00 95,689.54 79,745.46 29,490.46 50,255.00 28.65

300 Purchased Technical Services 985,328.40 442,242.94 543,085.46 449,223.01 93,862.45 9.53

411 Disposal Services 4,000.00 0.00 4,000.00 3,400.00 600.00 15.00
432 Rpr & Maint - Equip 9,921.00 1,101.00 8,820.00 450.03 8,369.97 84.37
438 Rpr & Maint - Tech 409,763.39 75,080.77 334,682.62 43,525.11 291,157.51 71.06
441 Rental - Land & Bldgs 1,000.00 1,000.00 0.00 0.00 0.00 0.00
449 Other Rentals 225.00 225.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 424,909.39 77,406.77 347,502.62 47,375.14 300,127.48 70.63

530 Communications 141,230.00 53,192.30 88,037.70 0.00 88,037.70 62.34
538 Telecommunications 10,000.00 533.87 9,466.13 0.00 9,466.13 94.66
540 Advertising 41,950.00 21,999.87 19,950.13 0.00 19,950.13 47.56
550 Printing & Binding 398,881.25 286,693.62 112,187.63 54,897.75 57,289.88 14.36
581 Mileage 10,715.00 1,847.12 8,867.88 0.00 8,867.88 82.76
582 Jravet .. _49.9lliLQU 14.ll1Jl6. 35.1ll.aJM jlJ1Q 35 18804 Zl:L52
599 Other Purchased Services 89,544.00 77,752.00 11,792.00 0.00 11,792.00 13.17

500 Other Purchased Services 742,220.25 456,730.74 285,489.51 54,897.75 230,591.76 31.07

610 General Supplies 262,440.18 154,784.76 107,655.42 25,159.80 82,495.62 31.43
618 Adm Op Sys Tech 34,340.00 3,600.00 30,740.00 0.00 30,740.00 89.52
635 Meals & Refreshments 10,530.00 5,523.80 5,006.20 0.00 5,006.20 47.54
640 Books & Periodicals 10,838.00 4,115.34 6,722.66 1,140.92 5,581.74 51.50
648 Educational Software 25,800.00 20,150.00 5,650.00 0.00 5,650.00 21.90

600 Supplies 343,948.18 188,173.90 155,774.28 26,300.72 129,473.56 37.64
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

750 Equip-Original & Add 21,092.00 792.00 20,300.00 792.00 19,508.00 92.49
758 Tech Equip - New 3,563.00 3,246.00 317.00 107.00 210.00 5.89
760 Equipment-Replacement 30,000.00 10,471.92 19,528.08 0.00 19,528.08 65.09

700 Property 54,655.00 14,509.92 40,145.08 899.00 39,246.08 71.81

810 Dues & Fees 4,780.00 1,564.94 3,215.06 0.00 3,215.06 67.26
800 Other Objects 4,780.00 1,564.94 3,215.06 0.00 3,215.06 67.26

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2800 9,121,469.22 5,816,466.16 3,305,003.06 591,195.62 2,713,807.44 29.75

3100 Food Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700~ .l}.OO . l}.OO .(M}Q. (M}Q. .{M)Q. (M}Q.

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3100 0.00 0.00 0.00 0.00 0.00 0.00

3200 Student Activities
113 Directors 87,414.00 62,818.43 24,595.57 0.00 24,595.57 28.14
124 Comp-Additional Work 60,000.00 46,195.27 13,804.73 0.00 13,804.73 23.01
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

(,H
-1
CO
=

125 Wksp-Com Wk-Cur-Insv
137 Athletic Coaches
138 Extra Curr Activ Pay
148 Comp-Additional Work
151 Secretaries
157 Comp-Additional Work
163 Repairmen
168 Comp-Additional Work
182 Food Service Staff
185 Substitutes
187 Stud WrkrslTutors/lnterns
188 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof Edblc Sn'c--OtI1eJ'
330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

415 Laundry-Linen Service
432 Rpr & Maint - Equip
441 Rental - Land & Bldgs

400 Purchased Properly Services

519 Other Student Transp

5,060.00 0.00 5,060.00 0.00 5,060.00
1,962,277.00 1,048,783.62 913,493.38 0.00 913,493.38

218,809.00 185,326.52 33,482.48 0.00 33,482.48
509.00 508.03 0.97 0.00 0.97

37,091.00 27,818.10 9,272.90 0.00 9,272.90
469.00 452.04 16.96 0.00 16.96

50,313.00 37,596.03 12,716.97 0.00 12,716.97
1,000.00 955.80 44.20 0.00 44.20

47,721.00 21,117.71 26,603.29 0.00 26,603.29
961.00 0.00 961.00 0.00 961.00

30,341.00 1,823.41 28,517.59 0.00 28,517.59
369,978.00 295,784.72 74,193.28 0.00 74,193.28

2,871,943.00 1,729,179.68 1,142,763.32 0.00 1,142,763.32

531,047.00 0.00 531,047.00 0.00 531,047.00
0.00 1,384.02 (1,384.02) 0.00 (1,384.02)
0.00 147.12 (147.12) 0.00 (147.12)
0.00 130,473.70 (130,473.70) 0.00 (130,473.70)
0.00 75,124.40 (75,124.40) 0.00 (75,124.40)
0.00 1,724.83 (1,724.83) 0.00 (1,724.83)
0.00 3,461.40 (3,461.40) 0.00 (3,461.40)
0.00 3,231.34 (3,231.34) 0.00 (3,231.34)

531,047.00 215,546.81 315,500.19 0.00 315,500.19

62,592.00 3,200.00 59,392.00 19,210.00 40,182.00
12,178 00 .2,QillLQO.. 1Q1ZILOO .ll..QO .1Q1I8..00

125,000.00 50,124.99 74,875.01 39,875.01 35,000.00
940.00 0.00 940.00 0.00 940.00

200,710.00 55,324.99 145,385.01 59,085.01 86,300.00

3,760.00 2,689.75 1,070.25 0.00 1,070.25
16,510.00 3,562.29 12,947.71 0.00 12,947.71
15,235.00 5,013.08 10,221.92 5,313.00 4,908.92
35,505.00 11,265.12 24,239.88 5,313.00 18,926.88

195,221.00 93,817.78 101,403.22 0.00 101,403.22
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

530 Communications 17,619.00 13,646.15 3,972.85 322.41 3,650.44 20.72
538 Telecommunications 1,440.00 451.45 988.55 0.00 988.55 68.65
550 Printing & Binding 5,607.00 3,852.27 1,754.73 72.15 1,682.58 30.01
581 Mileage 3,500.00 1,773.70 1,726.30 0.00 1,726.30 49.32
582 Travel 5,000.00 1,400.34 3,599.66 0.00 3,599.66 71.99
599 Other Purchased Services 1,063,294.00 869,402.58 193,891.42 10,300.00 183,591.42 17.27

500 Other Purchased Services 1,291,681.00 984,344.27 307,336.73 10,694.56 296,642.17 22.97

610 General Supplies 346,897.87 99,155.38 247,742.49 81,437.56 166,304.93 47.94
634 Student Snacks 14,970.00 4,121.33 10,848.67 0.00 10,848.67 72.47
635 Meals & Refreshments 3,965.00 1,689.66 2,275.34 0.00 2,275.34 57.39
640 Books & Periodicals 7,699.00 5,787.40 1,911.60 0.00 1,911.60 24.83
648 Educational Software 31.00 30.29 0.71 0.00 0.71 2.29

600 Supplies 373,562.87 110,784.06 262,778.81 81,437.56 181,341.25 48.54

750 Equip-Original & Add 19,340.00 2,450.00 16,890.00 13,696.18 3,193.82 16.51
758 Tech Equip - New 1,000.00 0.00 1,000.00 886.71 113.29 11.33
760 Equipment-Replacement 55,575.00 41,435.00 14,140.00 11,925.00 2,215.00 3.99

700 Properly 75,915.00 43,885.00 32,030.00 26,507.89 5,522.11 7.27

810 Dues & Fees 7,500.00 5,450.00 2,050.00 0.00 2,050.00 27.33
800 Other Objects 7,500.00 5,450.00 2,050.00 0.00 2,050.00 27.33

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3200 -5,381)163.81 ~155,1Z9.93 2,232,083 94- 18303802 204904592 3R.D3

3300 Community Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Employee Benefits 40,000.00 0.00 40,000.00 0.00 40,000.00 100.00
220 Social Security Cont 0.00 3,231.46 (3,231.46) 0.00 (3,231.46) 0.00
230 Retirement Contribution 0.00 3,281.45 (3,281.45) 0.00 (3,281.45) 0.00

200 Personnel Services - Employee Benefits 40,000.00 6,512.91 33,487.09 0.00 33,487.09 83.72

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

25 of 29



PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3300 40,000.00 6,512.91 33,487.09 0.00 33,487.09 83.72

4000 Facilities Acquisition, Construction and Improvements Services
135 Other Cent Supp Staff 494,208.00 397,090.98 97,117.02 0.00 97,117.02 19.65
145 Facil-Plant Opr Pers 936,218.00 588,955.22 347,262.78 0.00 347,262.78 37.09
146 Other Technical Pers 45,735.00 30,600.54 15,134.46 0.00 15,134.46 33.09
148 Comp-Additional Work 54,248.00 27,521.35 26,726.65 0.00 26,726.65 49.27
149 Other Personnel Costs 18,987.00 18,987.00 0.00 0.00 0.00 0.00
152 Typist-Stenographers 36,055.00 27,041.58 9,013.42 0.00 9,013.42 25.00
157 Comp-Additional Work 8,000.00 1,391.33 6,608.67 0.00 6,608.67 82.61
167 Temp Crafts & Trades 24,957.90 13,802.32 11,155.58 0.00 11,155.58 44.70

100 Personnel Services - Salaries 1,618,408.90 1,105,390.32 513,018.58 0.00 513,018.58 31.70

200 Employee Benefits 463,179.25 0.00 463,179.25 0.00 463,179.25 100.00
212 Dental Insurance 0.00 9,688.14 (9,688.14) 0.00 (9,688.14) 0.00
213 Life Insurance 0.00 939.60 (939.60) 0.00 (939.60) 0.00
220 Social Security Cont 0.00 78,733.01 (78,733.01 ) 0.00 (78,733.01 ) 0.00
230 Retirement Contribution 0.00 51,745.82 (51,745.82) 0.00 (51,745.82) 0.00
250 Unemployment Comp 0.00 1,105.35 (1,105.35) 0.00 (1,105.35) 0.00
260 Workers' Comp 0.00 4,586.49 (4,586.49) 0.00 (4,586.49) 0.00
271 Self Insurance- Medical Health 0.00 113,707.57 (113,707.57) 0.00 (113,707.57) 0.00

200 Personnel Services - Employee Benefits 463,179.25 260,505.98 202,673.27 0.00 202,673.27 43.76
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330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

431 Rpr & Maint - Bldgs
400 Purchased Properly Services

581 Mileage
582 Travel

500 Other Purchased Services

610 General Supplies
600 Supplies

700 Properly

800 Other Objects

900 Other Financing Uses

Total for Major Function 4000

5100 Debt Service
100 Personnel Services - Salaries

ze6-Persoflflel Serviees- EFflolo.ee Beflefits

300 Purchased Technical Services

400 Purchased Properly Services

500 Other Purchased Services

600 Supplies

700 Properly

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

36,197.00 20,704.00 15,493.00 16,436.00 (943.00) (2.61)
2,544.50 0.00 2,544.50 0.00 2,544.50 100.00

38,741.50 20,704.00 18,037.50 16,436.00 1,601.50 4.13

2,401,383.12 1,375,249.76 1,026,133.36 1,039,460.97 (13,327.61 ) (0.55)
2,401,383.12 1,375,249.76 1,026,133.36 1,039,460.97 (13,327.61) (0.55)

23,200.00 14,333.78 8,866.22 0.00 8,866.22 38.22
151.00 151.00 0.00 0.00 0.00 0.00

23,351.00 14,484.78 8,866.22 0.00 8,866.22 37.97

11,300.00 5,705.48 5,594.52 0.00 5,594.52 49.51
11,300.00 5,705.48 5,594.52 0.00 5,594.52 49.51

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

4,556,363.77 2,782,040.32 1,774,323.45 1,055,896.97 718,426.48 15.77

0.00 0.00 0.00 0.00 0.00 0.00

~ ~oOO ~ ~ <hOO ~OO

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00
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831 Int-Loan-Lease Purch
832 Int-Serial Bonds
880 Refunds of Prior Year Receipts

800 Other Objects

911 Loan-Lease Purch-Principal
912 Serial Bonds-Principal

900 Other Financing Uses

Total for Major Function 5100

5200 Fund Transfers
100 Personnel Services - Salaries

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

400 Purchased Property Services

500 Other Purchased Services

600 Supplies

700-~

800 Other Objects

939 Other Fund Transfers
900 Other Financing Uses

Total for Major Function 5200

5900 Budgetary Reserve
185 Substitutes

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1,159,891.32 68,732.97 1,091,158.35 1,091,158.06 0.29 0.00
22,649,741.68 22,541,739.32 108,002.36 108,001.38 0.98 0.00

4,898,768.00 2,863,325.80 2,035,442.20 0.00 2,035,442.20 41.55
28,708,401.00 25,473,798.09 3,234,602.91 1,199,159.44 2,035,443.47 7.09

1,650,000.00 1,650,000.00 0.00 0.00 0.00 0.00
32,310,747.00 30,934,059.50 1,376,687.50 1,376,687.36 0.14 0.00
33,960,747.00 32,584,059.50 1,376,687.50 1,376,687.36 0.14 0.00

62,669,148.00 58,057,857.59 4,611,290.41 2,575,846.80 2,035,443.61 3.25

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

~ 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

3,021,587.00 199,253.79 2,822,333.21 0.00 2,822,333.21 93.41
3,021,587.00 199,253.79 2,822,333.21 0.00 2,822,333.21 93.41

3,021,587.00 199,253.79 2,822,333.21 0.00 2,822,333.21 93.41

170,000.00 0.00 170,000.00 0.00 170,000.00 100.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

188 Comp-Additional Work 310,000.00 0.00 310,000.00 0.00 310,000.00 100.00
100 Personnel Services - Salaries 480,000.00 0.00 480,000.00 0.00 480,000.00 100.00

200 Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00
200 Personnel Services - Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

442 Rental - Equipment 8,000.00 0.00 8,000.00 0.00 8,000.00 100.00
444 Rental of Vehicles 88,000.00 0.00 88,000.00 0.00 88,000.00 100.00

400 Purchased Properly Services 96,000.00 0.00 96,000.00 0.00 96,000.00 100.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

750 Equip-Original & Add 261,526.00 0.00 261,526.00 0.00 261,526.00 100.00
760 Equipment-Replacement 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

700 Properly 286,526.00 0.00 286,526.00 0.00 286,526.00 100.00

840 Budgetary Reserve 1,800,746.00 0.00 1,800,746.00 0.00 1,800,746.00 100.00
800 Other Objects 1,800,746.00 0.00 1,800,746.00 0.00 1,800,746.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

'Fotatfor Major Funetion~ .2,at8,.l5.1-.OO 0.00 2,8.18,1.5.1...00 OJlD 2,81.u51JlO tilo.OO

Total for General Fund 529,248,639.63 358,828,130.03 170,420,509.60 10,636,651.49 159,783,858.12 30.19
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

113 Directors 93,433.00 71,037.18 22,395.82 0.00 22,395.82 23.97
141 Accountants-Auditors 47,764.00 36,018.54 11,745.46 0.00 11,745.46 24.59
152 Typist-Stenographers 66,987.00 50,135.94 16,851.06 0.00 16,851.06 25.16
154 Clerks 107,659.00 80,504.18 27,154.82 0.00 27,154.82 25.22
157 Comp-Additional Work 0.00 46.32 (46.32) 0.00 (46.32) 0.00
161 Tradesmen 55,910.00 42,016.47 13,893.53 0.00 13,893.53 24.85
163 Repairmen 100,025.00 69,078.08 30,946.92 0.00 30,946.92 30.94
168 Comp-Additional Work 72,500.00 72,879.02 (379.02) 0.00 (379.02) (0.52)
169 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00
172 Automotive Equip Opr 39,957.00 29,939.32 10,017.68 0.00 10,017.68 25.07
178 Comp-Additional Work 5,500.00 4,579.67 920.33 0.00 920.33 16.73
181 Custodial - Laborer 71,094.00 51,725.42 19,368.58 0.00 19,368.58 27.24
182 Food Service Staff 3,632,653.00 2,307,325.79 1,325,327.21 0.00 1,325,327.21 36.48
184 Stores Handling Staff 81,888.00 61,299.52 20,588.48 0.00 20,588.48 25.14
185 Substitutes 6,000.00 3,959.87 2,040.13 0.00 2,040.13 34.00
188 Comp-Additional Work 198,000.00 59,720.21 138,279.79 0.00 138,279.79 69.84
189 Other Personnel Costs 39,000.00 13,686.00 25,314.00 0.00 25,314.00 64.91

100 Personnel Services - Salaries 4,623,370.00 2,953,951.53 1,669,418.47 0.00 1,669,418.47 36.11

200 Employee Benefits 1,575,650.00 0.00 1,575,650.00 0.00 1,575,650.00 100.00
212 Dental Insurance 0.00 36,497.12 (36,497.12) 0.00 (36,497.12) 0.00
213 Life Insurance 0.00 3,332.91 (3,332.91) 0.00 (3,332.91) 0.00
220 Social Security Cont 0.00 225,041.08 (225,041.08) 0.00 (225,041.08) 0.00
230 Retirement Contribution 0.00 124,606.19 (124,606.19) 0.00 (124,606.19) 0.00

..250. Unemployment Comp. 0.00. 2,95456 (2,95456) QOQ (2,954 56) 1lOO.
260 Workers' Comp 0.00 7,312.72 (7,312.72) 0.00 (7,312.72) 0.00
271 Self Insurance- Medical Health 0.00 524,028.67 (524,028.67) 0.00 (524,028.67) 0.00

200 Personnel Services - Employee Benefits 1,575,650.00 923,773.25 651,876.75 0.00 651,876.75 41.37

330 Other Professional Serv 47,000.00 18,442.00 28,558.00 0.00 28,558.00 60.76
340 Technical Services 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

300 Purchased Technical Services 48,500.00 18,442.00 30,058.00 0.00 30,058.00 61.98

422 Electricity 210,000.00 138,822.67 71,177.33 0.00 71,177.33 33.89
424 Water/Sewage 45,000.00 8,541.74 36,458.26 0.00 36,458.26 81.02
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

432 Rpr & Maint - Equip 92,500.00 35,905.93 56,594.07 3,048.00 53,546.07 57.89
433 Rpr & Maint - Vehicles 25,000.00 17,429.39 7,570.61 0.00 7,570.61 30.28
490 Other Properly Services 36,646.71 4,937.16 31,709.55 17,362.74 14,346.81 39.15

400 Purchased Properly Services 409,146.71 205,636.89 203,509.82 20,410.74 183,099.08 44.75

530 Communications 12,000.00 6,935.49 5,064.51 0.00 5,064.51 42.20
538 Telecommunications 7,500.00 4,004.01 3,495.99 0.00 3,495.99 46.61
550 Printing & Binding 7,000.00 5,196.83 1,803.17 0.00 1,803.17 25.76
581 Mileage 8,000.00 3,662.29 4,337.71 0.00 4,337.71 54.22
582 Travel 6,000.00 3,243.66 2,756.34 0.00 2,756.34 45.94
599 Other Purchased Services 507,500.00 324,510.89 182,989.11 0.00 182,989.11 36.06

500 Other Purchased Services 548,000.00 347,553.17 200,446.83 0.00 200,446.83 36.58

610 General Supplies 679,166.38 412,098.08 267,068.30 4,021.46 263,046.84 38.73
618 Adm Op Sys Tech 142,000.00 134,000.16 7,999.84 (45,475.17) 53,475.01 37.66
621 Natural Gas - HTG & AC 200,000.00 41,193.13 158,806.87 0.00 158,806.87 79.40
626 Gasoline 12,000.00 0.00 12,000.00 0.00 12,000.00 100.00
631 Food 3,920,000.00 3,575,701.62 344,298.38 0.00 344,298.38 8.78
632 Milk 1,415,000.00 945,145.28 469,854.72 0.00 469,854.72 33.21
633 Donated Commodities 155,000.00 26,549.36 128,450.64 0.00 128,450.64 82.87

600 Supplies 6,523,166.38 5,134,687.63 1,388,478.75 (41,453.71) 1,429,932.46 21.92

750 Equip-Original & Add 6,000.00 0.00 6,000.00 1,681.40 4,318.60 71.98
760 Equipment-Replacement 643,079.50 175,820.76 467,258.74 21,160.75 446,097.99 69.37

700 Property 649,079.50 175,820.76 473,258.74 22,842.15 450,416.59 69.39

810 Dues & Fees 3,000.00 2,454.00 546.00 0.00 546.00 18.20
800 Other Objects 3,000.00 2,454.00 546.00 0.00 546.00 18.20

934 Indirect Cost 750,000.00 0.00 750,000.00 0.00 750,000.00 100.00
939 Other Fund Transfers 26,000.00 0.00 26,000.00 0.00 26,000.00 100.00

900 Other Financing Uses 776,000.00 0.00 776,000.00 0.00 776,000.00 100.00

Total for Food Services 15,155,912.59 9,762,319.23 5,393,593.36 1,799.18 5,391,794.18 35.58
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 513,950.00 479,698.00 34,252.00 0.00 34,252.00 6.66
115 Central School Admin 965,580.00 901,829.61 63,750.39 0.00 63,750.39 6.60
121 Classroom Teachers 27,530,428.00 26,742,708.05 787,719.95 0.00 787,719.95 2.86
123 Substitute Teachers 215,000.00 280,054.19 (65,054.19) 0.00 (65,054.19) (30.26)
124 Comp-Additional Work 246,000.00 199,201.32 46,798.68 0.00 46,798.68 19.02
125 Wksp-Com Wk-Cur-Insv 159,977.00 169,585.63 (9,608.63) 0.00 (9,608.63) (6.01)
126 Counselors 121,120.00 83,794.80 37,325.20 0.00 37,325.20 30.82
129 Other Personnel Costs 0.00 220,339.33 (220,339.33) 0.00 (220,339.33) 0.00
132 Social Workers 0.00 76,578.12 (76,578.12) 0.00 (76,578.12) 0.00
136 Other Prof Educ Staff 5,026,090.00 4,875,456.04 150,633.96 0.00 150,633.96 3.00
139 Other Personnel Costs 0.00 10,277.96 (10,277.96) 0.00 (10,277.96) 0.00
146 Other Technical Pers 56,170.00 48,212.22 7,957.78 0.00 7,957.78 14.17
148 Comp-Additional Work 0.00 35.66 (35.66) 0.00 (35.66) 0.00
151 Secretaries 34,890.00 34,030.80 859.20 0.00 859.20 2.46
153 Sch Secretary-Clerks 63,740.00 58,856.34 4,883.66 0.00 4,883.66 7.66
154 Clerks 70,640.00 61,414.92 9,225.08 0.00 9,225.08 13.06
155 Other Office Pers 134,240.00 128,650.06 5,589.94 0.00 5,589.94 4.16
157 Comp-Additional Work 4,000.00 101.47 3,898.53 0.00 3,898.53 97.46
188 Comp-Additional Work 1,000.00 844.92 155.08 0.00 155.08 15.51
191 Instr Paraprofessional 7,532,280.00 8,224,050.25 (691,770.25) 0.00 (691,770.25) (9.18)
197 Comp-Additional Work 39,000.00 35,707.36 3,292.64 0.00 3,292.64 8.44
198 Substitute Paraprof 22,000.00 17,711.50 4,288.50 0.00 4,288.50 19.49
199 Other Personnel Costs 0.00 16,119.32 (16,119.32) 0.00 (16,119.32) 0.00

4()g- Personnel Services~ ~,7311,1 05.00· ~~-37 ~~ 0..00 10,347A3 -0.-11

212 Dental Insurance 469,200.00 465,330.20 3,869.80 0.00 3,869.80 0.82
213 Life Insurance 132,234.00 50,381.24 81,852.76 0.00 81,852.76 61.90
220 Social Security Cont 3,345,811.00 3,191,403.33 154,407.67 0.00 154,407.67 4.61
230 Retirement Contribution 2,809,671.00 2,728,099.33 81,571.67 0.00 81,571.67 2.90
250 Unemployment Comp 43,738.00 42,665.47 1,072.53 0.00 1,072.53 2.45
260 Workers' Comp 568,571.00 491,543.07 77,027.93 0.00 77,027.93 13.55
271 Self Insurance- Medical Health 6,988,905.00 6,501,830.64 487,074.36 0.00 487,074.36 6.97

200 Personnel Services - Employee Benefits 14,358,130.00 13,471,253.28 886,876.72 0.00 886,876.72 6.18
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

323 Prof-Educational Serv 2,660,701.00 3,837,468.44 (1,176,767.44) 0.00 (1,176,767.44) (44.23)
330 Other Professional Serv 33,700.00 7,850.00 25,850.00 0.00 25,850.00 76.71

300 Purchased Technical Services 2,694,401.00 3,845,318.44 (1,150,917.44) 0.00 (1,150,917.44) (42.72)

432 Rpr & Maint - Equip 23,485.00 8,238.93 15,246.07 0.00 15,246.07 64.92
438 Rpr & Maint - Tech 5,385.00 628.99 4,756.01 0.00 4,756.01 88.32
449 Other Rentals 9.00 17.33 (8.33) 0.00 (8.33) (92.56)

400 Purchased Property Services 28,879.00 8,885.25 19,993.75 0.00 19,993.75 69.23

519 Other Student Transp 65,079.00 84,891.21 (19,812.21) 0.00 (19,812.21 ) (30.44)
530 Communications 73,786.00 72,242.71 1,543.29 0.00 1,543.29 2.09
538 Telecommunications 3,300.00 55.65 3,244.35 0.00 3,244.35 98.31
550 Printing & Binding 11,372.00 7,699.23 3,672.77 0.00 3,672.77 32.30
581 Mileage 4,800.00 2,077.28 2,722.72 0.00 2,722.72 56.72
582 Travel 4,950.00 1,878.78 3,071.22 0.00 3,071.22 62.04
599 Other Purchased Services 33,018.00 29,278.51 3,739.49 0.00 3,739.49 11.33

500 Other Purchased Services 196,305.00 198,123.37 (1,818.37) 0.00 (1,818.37) (0.93)

610 General Supplies 424,430.00 389,549.22 34,880.78 736.58 34,144.20 8.04
634 Student Snacks 14,435.00 5,947.05 8,487.95 0.00 8,487.95 58.80
635 Meals & Refreshments 3,326.00 1,180.38 2,145.62 0.00 2,145.62 64.51
640 Books & Periodicals 158,782.00 102,934.18 55,847.82 8,452.23 47,395.59 29.85
648 Educational Software 38,090.00 16,021.85 22,068.15 0.00 22,068.15 57.94

600 Supplies 639,063.00 515,632.68 123,430.32 9,188.81 114,241.51 17.88

7W- Equip Original &-AGG . 43,533.00 111,1l1l2.23 ~7 -Q...QO 24,650.77 ~

758 Tech Equip - New 166,287.00 145,134.99 21,152.01 0.00 21,152.01 12.72
760 Equipment-Replacement 7,012.00 0.00 7,012.00 0.00 7,012.00 100.00

700 Property 216,832.00 164,017.22 52,814.78 0.00 52,814.78 24.36

810 Dues & Fees 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50
800 Other Objects 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50

934 Indirect Cost 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)
900 Other Financing Uses 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 1200 76,481,430.00 76,524,850.41 (43,420.41 ) 9,188.81 (52,609.22) (0.07)

2100 Pupil Personnel
115 Central School Admin 45,980.00 41,331.90 4,648.10 0.00 4,648.10 10.11
131 Psychologists 1,245,280.00 1,221,910.65 23,369.35 0.00 23,369.35 1.88
155 Other Office Pers 33,560.00 29,487.61 4,072.39 0.00 4,072.39 12.13
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,325,820.00 1,292,730.16 33,089.84 0.00 33,089.84 2.50

212 Dental Insurance 10,535.00 11,139.96 (604.96) 0.00 (604.96) (5.74)
213 Life Insurance 3,974.00 1,100.44 2,873.56 0.00 2,873.56 72.31
220 Social Security Cont 101,425.00 97,356.42 4,068.58 0.00 4,068.58 4.01
230 Retirement Contribution 85,648.00 83,510.74 2,137.26 0.00 2,137.26 2.50
250 Unemployment Comp 1,326.00 1,293.39 32.61 0.00 32.61 2.46
260 Workers' Comp 17,236.00 14,947.49 2,288.51 0.00 2,288.51 13.28
271 Self Insurance- Medical Health 230,519.00 133,843.16 96,675.84 0.00 96,675.84 41.94

200 Personnel Services - Employee Benefits 450,663.00 343,191.60 107,471.40 0.00 107,471.40 23.85

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 5,613.00 1,219.03 4,393.97 0.00 4,393.97 78.28
1illUSuppties. .s,auoo. 1,219.00- 4,3ll.91 OA)O. ~ .~

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39
900 Other Financing Uses 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39

Total for Major Function 2100 2,242,959.00 2,059,359.40 183,599.60 0.00 183,599.60 8.19
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2300 Administration
116 Centrl Support Admin 370,840.00 409,784.07 (38,944.07) 0.00 (38,944.07) (10.50)

154 Clerks 211,920.00 191,607.05 20,312.95 0.00 20,312.95 9.59

157 Comp-Additional Work 10,000.00 10,844.59 (844.59) 0.00 (844.59) (8.45)

159 Other Personnel Costs 0.00 8,143.41 (8,143.41) 0.00 (8,143.41 ) 0.00

188 Comp-Additional Work 0.00 792.71 (792.71) 0.00 (792.71 ) 0.00
100 Personnel Services - Salaries 592,760.00 621,171.83 (28,411.83) 0.00 (28,411.83) (4.79)

212 Dental Insurance 6,020.00 6,318.54 (298.54) 0.00 (298.54) (4.96)

213 Life Insurance 1,748.00 665.18 1,082.82 0.00 1,082.82 61.95

220 Social Security Cont 45,346.00 46,777.80 (1,431.80) 0.00 (1,431.80) (3.16)

230 Retirement Contribution 38,292.00 42,568.53 (4,276.53) 0.00 (4,276.53) (11.17)

250 Unemployment Comp 593.00 620.90 (27.90) 0.00 (27.90) (4.70)

260 Workers' Comp 7,706.00 7,294.42 411.58 0.00 411.58 5.34

271 Self Insurance- Medical Health 101,400.00 91,581.73 9,818.27 0.00 9,818.27 9.68
200 Personnel Services - Employee Benefits 201,105.00 195,827.10 5,277.90 0.00 5,277.90 2.62

323 Prof-Educational Serv 119,000.00 119,000.00 0.00 0.00 0.00 0.00

340 Technical Services 63,219.00 54,464.38 8,754.62 0.00 8,754.62 13.85

300 Purchased Technical Services 182,219.00 173,464.38 8,754.62 0.00 8,754.62 4.80

432 Rpr & Maint - Equip 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60

400 Purchased Property Services 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60

540 Advertising 0.00 5,221.37 (5,221.37) 0.00 (5,221.37) 0.00
581 Mileage-- -2;000:00 --- ---0:00 2;OO6iltT -&.00- 2;GOO-.OO- ~

500 Other Purchased Services 2,000.00 5,221.37 (3,221.37) 0.00 (3,221.37) (161.07)

610 General Supplies 74,494.00 334,540.29 (260,046.29) 1,939.80 (261,986.09) (351.69)
640 Books & Periodicals 2,900.00 2,157.65 742.35 0.00 742.35 25.60

600 Supplies 77,394.00 336,697.94 (259,303.94) 1,939.80 (261,243.74) (337.55)

750 Equip-Original & Add 24,609.00 23,607.48 1,001.52 0.00 1,001.52 4.07

758 Tech Equip - New 33,743.00 23,148.00 10,595.00 0.00 10,595.00 31.40

700 Property 58,352.00 46,755.48 11,596.52 (0.00) 11,596.52 19.87
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

810 Dues & Fees 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07
800 Other Objects 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07

934 Indirect Cost 236,001.00 345,532.57 (109,531.57) 0.00 (109,531.57) (46.41)
900 Other Financing Uses 236,001.00 345,532.57 (109,531.57) 0.00 (109,531.57) (46.41 )

Total for Major Function 2300 1,363,653.00 1,732,080.87 (368,427.87) 1,939.80 (370,367.67) (27.16)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,994.20 (2,994.20) 0.00 (2,994.20) 0.00
126 Counselors 60,560.00 43,762.50 16,797.50 0.00 16,797.50 27.74
132 Social Workers 109,440.00 93,363.85 16,076.15 0.00 16,076.15 14.69
133 School Nurses 123,400.00 80,255.00 43,145.00 0.00 43,145.00 34.96
136 Other Prof Educ Staff 424,740.00 451,239.48 (26,499.48) 0.00 (26,499.48) (6.24)

100 Personnel Services - Salaries 718,140.00 671,615.03 46,524.97 0.00 46,524.97 6.48

212 Dental Insurance 6,622.00 6,673.94 (51.94) 0.00 (51.94) (0.78)
213 Life Insurance 2,154.00 726.96 1,427.04 0.00 1,427.04 66.25
220 Social Security Cont 54,938.00 49,779.23 5,158.77 0.00 5,158.77 9.39
230 Retirement Contribution 46,392.00 43,386.21 3,005.79 0.00 3,005.79 6.48
250 Unemployment Comp 718.00 672.11 45.89 0.00 45.89 6.39
260 Workers' Comp 9,336.00 7,749.31 1,586.69 0.00 1,586.69 17.00
271 Self Insurance- Medical Health 124,957.00 107,793.53 17,163.47 0.00 17,163.47 13.74

200 Personnel Services - Employee Benefits 245,117.00 216,781.29 28,335.71 0.00 28,335.71 11.56

33l}-G#lef Professional SeFvu l,J99,~ 1-,2+9~M 120,107.66 0.00-. '1-20,~ .asa
300 Purchased Technical Services 1,399,339.00 1,279,231.34 120,107.66 0.00 120,107.66 8.58

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 572,502.00 559,031.17 13,470.83 0.00 13,470.83 2.35
900 Other Financing Uses 572,502.00 559,031.17 13,470.83 0.00 13,470.83 2.35

Total for Major Function 2400 2,935,098.00 2,726,658.83 208,439.17 0.00 208,439.17 7.10

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 35,355.00 19,269.26 16,085.74 0.00 16,085.74 45.50
538 Telecommunications 0.00 337.62 (337.62) 0.00 (337.62) 0.00

500 Other Purchased Services 35,355.00 19,606.88 15,748.12 0.00 15,748.12 44.54

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,118.00 5,056.61 4,061.39 0.00 4,061.39 44.54
900 Other Financing Uses 9,118.00 5,056.61 4,061.39 0.00 4,061.39 44.54

Total for Major Function 2600 44,473.00 24,663.49 19,809.51 0.00 19,809.51 44.54

2700 Student Transportation Services
147 Transportation Pers 49,120.00 45,601.54 3,518.46 0.00 3,518.46 7.16
148 Comp-Additional Work 0.00 4,362.71 (4,362.71 ) 0.00 (4,362.71) 0.00
197 Comp-Additional Work 45,000.00 58,748.65 (13,748.65) 0.00 (13,748.65) (30.55)

100 Personnel Services - Salaries 94,120.00 108,712.90 (14,592.90) 0.00 (14,592.90) (15.50)

60t7



~
.......)
~
0"1

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIAnONS ENCUMBRANCES BALANCES CENT

212 Dental Insurance 602.00 602.16 (0.16) 0.00 (0.16) (0.03)
213 Life Insurance 147.00 61.54 85.46 0.00 85.46 58.14
220 Social Security Cont 7,200.00 8,230.09 (1,030.09) 0.00 (1,030.09) (14.31)
230 Retirement Contribution 6,080.00 6,867.25 (787.25) 0.00 (787.25) (12.95)
250 Unemployment Comp 94.00 108.53 (14.53) 0.00 (14.53) (15.46)
260 Workers' Comp 1,224.00 1,292.81 (68.81) 0.00 (68.81) (5.62)
271 Self Insurance- Medical Health 8,547.00 11,469.28 (2,922.28) 0.00 (2,922.28) (34.19)

200 Personnel Services - Employee Benefits 23,894.00 28,631.66 (4,737.66) 0.00 (4,737.66) (19.83)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,451,201.00 8,089,921.53 361,279.47 0.00 361,279.47 4.27
515 Public Carriers 117,500.00 107,913.30 9,586.70 0.00 9,586.70 8.16

500 Other Purchased Services 8,568,701.00 8,197,834.83 370,866.17 0.00 370,866.17 4.33

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 285,793.00 273,591.76 12,201.24 0.00 12,201.24 4.27
ooe- Other Financing Uses . 285,793.00 27~'l6. 12,201 24 0.00 122fi124 42Z

Total for Major Function 2700 8,972,508.00 8,608,771.15 363,736.85 0.00 363,736.85 4.05

Total for Special Education Fund 92,040,121.00 91,676,384.15 363,736.85 11,128.61 352,608.24 0.38
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 538,050.00 519,417.56 18,632.44 0.00 18,632.44 3.46
115 Central School Admin 1,023,620.00 928,652.94 94,967.06 0.00 94,967.06 9.28
119 Other Personnel Costs 0.00 27,766.38 (27,766.38) 0.00 (27,766.38) 0.00
121 Classroom Teachers 27,498,251.00 27,208,187.80 290,063.20 0.00 290,063.20 1.05
123 Substitute Teachers 227,000.00 226,806.37 193.63 0.00 193.63 0.09
124 Comp-Additional Work 181,000.00 236,335.57 (55,335.57) 0.00 (55,335.57) (30.57)
125 Wksp-Com Wk-Cur-Insv 91,500.00 176,584.87 (85,084.87) 0.00 (85,084.87) (92.99)
126 Counselors 63,190.00 83,762.51 (20,572.51 ) 0.00 (20,572.51 ) (32.56)
129 Other Personnel Costs 0.00 53,480.77 (53,480.77) 0.00 (53,480.77) 0.00
132 Social Workers 57,920.00 78,492.71 (20,572.71 ) 0.00 (20,572.71 ) (35.52)
136 Other Prof Educ Staff 5,100,046.00 5,179,373.89 (79,327.89) 0.00 (79,327.89) (1.56)
139 Other Personnel Costs 0.00 4,896.66 (4,896.66) 0.00 (4,896.66) 0.00
146 Other Technical Pers 57,750.00 56,384.87 1,365.13 0.00 1,365.13 2.36
151 Secretaries 34,880.00 34,030.80 849.20 0.00 849.20 2.43
153 Sch Secretary-Clerks 64,520.00 59,645.78 4,874.22 0.00 4,874.22 7.55
154 Clerks 66,120.00 60,705.73 5,414.27 0.00 5,414.27 8.19
155 Other Office Pers 135,400.00 128,224.52 7,175.48 0.00 7,175.48 5.30
157 Comp-Additional Work 3,000.00 3,536.89 (536.89) 0.00 (536.89) (17.90)
191 Instr Paraprofessional 6,946,470.00 8,022,919.29 (1,076,449.29) 0.00 (1,076,449.29) (15.50)
197 Comp-Additional Work 33,000.00 39,230.45 (6,230.45) 0.00 (6,230.45) (18.88)
198 Substitute Paraprof 30,000.00 38,285.64 (8,285.64) 0.00 (8,285.64) (27.62)
199 Other Personnel Costs 0.00 15,301.00 (15,301.00) 0.00 (15,301.00) 0.00

100 Personnel Services - Salaries 42,151,717.00 43,182,023.00 (1,030,306.00) 0.00 (1,030,306.00) (2.44)

212 Dentallnsurance 463,218.00 468,973.99 (5,755.99) 0.00 (5,755.99) (1.24)
213 Life Insurance 50,166.00 50,870.54 (704.54) 0.00 (704.54) (1.40)
220 Social Security Cont 3,183,195.00 3,230,241.51 (47,046.51 ) 0.00 (47,046.51 ) (1.48)
230 Retirement Contribution 3,015,094.00 3,058,078.36 (42,984.36) 0.00 (42,984.36) (1.43)
250 Unemployment Comp 76,221.00 77,476.36 (1,255.36) 0.00 (1,255.36) (1.65)
260 Workers' Comp 400,893.00 406,458.27 (5,565.27) 0.00 (5,565.27) (1.39)
271 Self Insurance- Medical Health 6,846,045.00 6,949,766.78 (103,721.78) 0.00 (103,721.78) (1.52)

200 Personnel Services - Employee Benefits 14,034,832.00 14,241,865.81 (207,033.81 ) 0.00 (207,033.81 ) (1.48)

323 Prof-Educational Serv 3,347,446.00 2,730,225.93 617,220.07 0.00 617,220.07 18.44
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

329 Prof-Educ Srvc - Other 26,550.00 19,434.42 7,115.58 0.00 7,115.58 26.80
330 Other Professional Serv 31,500.00 410,190.21 (378,690.21 ) 0.00 (378,690.21 ) (1,202.19)
340 Technical Services 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00

300 Purchased Technical Services 3,425,496.00 3,159,850.56 265,645.44 0.00 265,645.44 7.75

432 Rpr & Maint - Equip 18,888.00 10,129.25 8,758.75 287.04 8,471.71 44.85
438 Rpr & Maint - Tech 4,335.00 488.99 3,846.01 0.00 3,846.01 88.72
442 Rental - Equipment 0.00 16.00 (16.00) 0.00 (16.00) 0.00
449 Other Rentals 449.00 0.00 449.00 0.00 449.00 100.00

400 Purchased Properly Services 23,672.00 10,634.24 13,037.76 287.04 12,750.72 53.86

519 Other Student Transp 38,634.00 40,516.29 (1,882.29) 0.00 (1,882.29) (4.87)
530 Communications 73,326.00 64,554.72 8,771.28 0.00 8,771.28 11.96
538 Telecommunications 1,800.00 0.00 1,800.00 0.00 1,800.00 100.00
550 Printing & Binding 26,359.00 1,021.93 25,337.07 0.00 25,337.07 96.12
581 Mileage 4,400.00 1,955.53 2,444.47 0.00 2,444.47 55.56
582 Travel 3,150.00 719.63 2,430.37 0.00 2,430.37 77.15
599 Other Purchased Services 51,366.00 21,348.52 30,017.48 0.00 30,017.48 58.44

500 Other Purchased Services 199,035.00 130,116.62 68,918.38 (0.00) 68,918.38 34.63

610 General Supplies 553,328.00 414,552.00 138,776.00 33,754.64 105,021.36 18.98
634 Student Snacks 10,231.00 7,891.30 2,339.70 0.00 2,339.70 22.87
635 Meals & Refreshments 2,550.00 605.23 1,944.77 0.00 1,944.77 76.27
640 Books & Periodicals 234,064.00 60,625.43 173,438.57 6,610.11 166,828.46 71.27
648 Educational Software 48,284.00 28,775.14 19,508.86 1,251.16 18,257.70 37.81

6illLSupp!ias 848.-45IllO 512~44JL10 33fL007JlO 4L615J11 294~~~.~9 34.70

750 Equip-Original & Add 119,695.00 98,130.06 21,564.94 1,905.00 19,659.94 16.43
758 Tech Equip - New 91,324.00 82,124.81 9,199.19 0.00 9,199.19 10.07
760 Equipment-Replacement 700.00 0.00 700.00 0.00 700.00 100.00

700 Properly 211,719.00 180,254.87 31,464.13 1,905.00 29,559.13 13.96

810 Dues & Fees 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53
800 Other Objects 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53

934 Indirect Cost 15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)
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900 Other Financing Uses

Total for Major Function 1200

2100 Pupil Personnel
115 Central School Admin
131 Psychologists
139 Other Personnel Costs
155 Other Office Pers
157 Comp-Additional Work

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

400 Purchased Property Services

-OOOOLl,e, PUlcll8sed Selvices

610 General Supplies
600 Supplies

700 Property

800 Other Objects

934 Indirect Cost
900 Other Financing Uses

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)

76,376,927.00 77,022,583.17 (645,656.17) 43,807.95 (689,464.12) (0.90)

44,550.00 43,339.65 1,210.35 0.00 1,210.35 2.72

1,321,280.00 1,260,086.08 61,193.92 0.00 61,193.92 4.63

0.00 25,028.87 (25,028.87) 0.00 (25,028.87) 0.00

33,850.00 29,643.70 4,206.30 0.00 4,206.30 12.43

1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

1,400,680.00 1,358,098.30 42,581.70 0.00 42,581.70 3.04

11,678.00 11,678.42 (0.42) 0.00 (0.42) (0.00)

1,163.00 1,162.84 0.16 0.00 0.16 0.01

102,252.00 102,403.09 (151.09) 0.00 (151.09) (0.15)

94,915.00 95,048.27 (133.27) 0.00 (133.27) (0.14)

2,386.00 2,390.54 (4.54) 0.00 (4.54) (0.19)

12,859.00 12,875.56 (16.56) 0.00 (16.56) (0.13)

170,366.00 169,939.83 426.17 0.00 426.17 0.25

395,619.00 395,498.55 120.45 0.00 120.45 0.03

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

&.00 &.00 ~ {hOO. thOO thOO

9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63

9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30

482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 2100 2,288,163.00 2,201,895.11 86,267.89 3,020.00 83,247.89 3.64

2300 Administration
113 Directors 0.00 19,683.72 (19,683.72) 0.00 (19,683.72) 0.00

115 Central School Admin 0.00 93,926.23 (93,926.23) 0.00 (93,926.23) 0.00

116 Centrl Support Admin 389,440.00 366,346.00 23,094.00 0.00 23,094.00 5.93

119 Other Personnel Costs 0.00 16,636.20 (16,636.20) 0.00 (16,636.20) 0.00

148 Camp-Additional Work 0.00 13,145.90 (13,145.90) 0.00 (13,145.90) 0.00

154 Clerks 198,360.00 206,397.94 (8,037.94) 0.00 (8,037.94) (4.05)

157 Camp-Additional Work 10,000.00 8,487.99 1,512.01 0.00 1,512.01 15.12

188 Camp-Additional Work 0.00 785.52 (785.52) 0.00 (785.52) 0.00

100 Personnel Services - Salaries 597,800.00 725,409.50 (127,609.50) 0.00 (127,609.50) (21.35)

212 Dentallnsurance 6,272.00 6,729.36 (457.36) 0.00 (457.36) (7.29)

213 Life Insurance 737.00 783.72 (46.72) 0.00 (46.72) (6.34)

220 Social Security Cant 47,807.00 53,215.20 (5,408.20) 0.00 (5,408.20) (11.31 )

230 Retirement Contribution 45,273.00 48,025.63 (2,752.63) 0.00 (2,752.63) (6.08)

250 Unemployment Camp 1,067.00 1,182.91 (115.91) 0.00 (115.91) (10.86)

260 Workers' Camp 6,337.00 7,064.44 (727.44) 0.00 (727.44) (11.48)

271 Self Insurance- Medical Health 96,471.00 105,877.33 (9,406.33) 0.00 (9,406.33) (9.75)

200 Personnel Services - Employee Benefits 203,964.00 222,878.59 (18,914.59) 0.00 (18,914.59) (9.27)

330 Other Professional Serv 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

340 Technical Services 58,755.00 37,818.54 20,936.46 0.00 20,936.46 35.63

34fr Teclillology Selvices- 60,000.00 60,000.00 -{hOO 0.00 -0.00 QOQ

300 Purchased Technical Services 143,755.00 97,818.54 45,936.46 0.00 45,936.46 31.95

432 Rpr & Maint - Equip 15,288.00 8,422.20 6,865.80 6,000.00 865.80 5.66

400 Purchased Property Services 15,288.00 8,422.20 6,865.80 6,000.00 865.80 5.66

540 Advertising 6,000.00 5,276.70 723.30 0.00 723.30 12.06

500 Other Purchased Services 6,000.00 5,276.70 723.30 0.00 723.30 12.06

610 General Supplies 250,144.00 235,790.66 14,353.34 12,601.41 1,751.93 0.70

640 Books & Periodicals 3,000.00 693.55 2,306.45 0.00 2,306.45 76.88
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

600 Supplies 253,144.00 236,484.21 16,659.79 12,601.41 4,058.38 1.60

750 Equip-Original & Add 31,190.00 18,091.00 13,099.00 0.00 13,099.00 42.00
758 Tech Equip - New 37,333.00 2,308.50 35,024.50 0.00 35,024.50 93.82
760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Properly 71,523.00 20,399.50 51,123.50 0.00 51,123.50 71.48

810 Dues&Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33
800 Other Objects 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33

934 Indirect Cost 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)
900 Other Financing Uses 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)

Total for Major Function 2300 1,586,863.00 1,647,489.96 (60,626.96) 18,601.41 (79,228.37) (4.99)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,545.07 (2,545.07) 0.00 (2,545.07) 0.00
126 Counselors 63,190.00 40,627.44 22,562.56 0.00 22,562.56 35.71
132 Social Workers 115,840.00 96,569.48 19,270.52 0.00 19,270.52 16.64
133 School Nurses 125,860.00 80,706.24 45,153.76 0.00 45,153.76 35.88
136 Other Prof Educ Staff 566,544.00 516,578.87 49,965.13 0.00 49,965.13 8.82

100 Personnel Services - Salaries 871,434.00 737,027.10 134,406.90 0.00 134,406.90 15.42

212 Dental Insurance 7,561.00 7,655.00 (94.00) 0.00 (94.00) (1.24)
213 Life Insurance 797.00 768.32 28.68 0.00 28.68 3.60
220-.. Social Security Cont 56,23900 54,94L9J 1,.291..03- ..QOO 1.,291Jl3. 2.30.
230 Retirement Contribution 53,783.00 52,550.12 1,232.88 0.00 1,232.88 2.29
250 Unemployment Comp 1,377.00 1,344.15 32.85 0.00 32.85 2.39
260 Workers' Comp 7,050.00 6,893.84 156.16 0.00 156.16 2.22
271 Self Insurance- Medical Health 130,902.00 129,097.11 1,804.89 0.00 1,804.89 1.38

200 Personnel Services - Employee Benefits 257,709.00 253,256.51 4,452.49 0.00 4,452.49 1.73

323 Prof-Educational Serv 0.00 2,046.28 (2,046.28) 0.00 (2,046.28) 0.00
330 Other Professional Serv 1,500,705.00 1,184,015.27 316,689.73 0.00 316,689.73 21.10

300 Purchased Technical Services 1,500,705.00 1,186,061.55 314,643.45 0.00 314,643.45 20.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

400 Purchased Properly Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

750 Equip-Original & Add 8,000.00 7,905.00 95.00 0.00 95.00 1.19
700 Properly 8,000.00 7,905.00 95.00 0.00 95.00 1.19

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65
900 Other Financing Uses 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65

Total for Major Function 2400 3,319,741.00 2,739,000.54 580,740.46 0.00 580,740.46 17.49

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 0.00 0.00 0.00 0.00 0.00 0.00

53tJ Communications 35-,~ 1-&;~~ ~7,~1 0.00 t],22Mt 48J~

538 Telecommunications 0.00 534.64 (534.64) 0.00 (534.64) 0.00
500 Other Purchased Services 35,354.00 18,659.63 16,694.37 0.00 16,694.37 47.22

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90

Total for Major Function 2600 44,366.00 23,355.07 21,010.93 0.00 21,010.93 47.36

2700 Student Transportation Services
147 Transportation Pers 50,690.00 46,419.54 4,270.46 0.00 4,270.46 8.42
148 Comp-Additional Work 0.00 6,631.25 (6,631.25) 0.00 (6,631.25) 0.00
197 Comp-Additional Work 56,000.00 48,138.51 7,861.49 0.00 7,861.49 14.04

100 Personnel Services - Salaries 106,690.00 101,189.30 5,500.70 0.00 5,500.70 5.16

212 Dentallnsurance 602.00 611.76 (9.76) 0.00 (9.76) (1.62)
213 Life Insurance 152.00 72.40 79.60 0.00 79.60 52.37
220 Social Security Cont 8,162.00 7,648.15 513.85 0.00 513.85 6.30
230 Retirement Contribution 7,607.00 7,112.32 494.68 0.00 494.68 6.50
250 Unemployment Comp 107.00 165.96 (58.96) 0.00 (58.96) (55.10)
260 Workers' Comp 1,174.00 981.07 192.93 0.00 192.93 16.43
271 Self Insurance- Medical Health 8,820.00 14,616.56 (5,796.56) 0.00 (5,796.56) (65.72)

200 Personnel Services - Employee Benefits 26,624.00 31,208.22 (4,584.22) 0.00 (4,584.22) (17.22)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,781,200.00 8,150,252.77 630,947.23 0.00 630,947.23 7.19
515 Public Carriers 266,000.00 441,513.05 (175,513.05) 0.00 (175,513.05) (65.98)

~··~PurchasedSefviees .g,{l47i~ ~,-76&;82 455,434.18 &.00 455;4*.'1-8 5;{}3

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
900 Other Financing Uses 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

~
00
o
~

Total for Major Function 2700

Total for Special Education Fund

9,442,159.00

93,058,219.00

8,972,817.61

92,607,141.46

8 018

469,341.39

451,077.54

0.00

65,429.36

469,341.39

385,648.18

4.97
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1200 Special Programs
114 Principals
115 Central School Admin
121 Classroom Teachers
123 Substitute Teachers
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
126 Counselors
129 Other Personnel Costs
132 Social Workers
136 Other Prof Educ Staff
138 Extra Curr Activ Pay
139 Other Personnel Costs
146 Other Technical Pers
151 Secretaries
153 Sch Secretary-Clerks
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
191 Instr Paraprofessional
197 Comp-Additional Work
198 Substitute Paraprof
199 Other Personnel Costs

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

443,400.00 450,957.31 (7,557.31 ) 0.00 (7,557.31 ) (1.70)

1,054,460.00 953,693.88 100,766.12 0.00 100,766.12 9.56

27,715,762.00 26,756,592.19 959,169.81 0.00 959,169.81 3.46

442,000.00 201,592.97 240,407.03 0.00 240,407.03 54.39

190,000.00 166,375.04 23,624.96 0.00 23,624.96 12.43

104,500.00 162,245.41 (57,745.41) 0.00 (57,745.41) (55.26)

132,520.00 93,190.62 39,329.38 0.00 39,329.38 29.68

0.00 146,890.27 (146,890.27) 0.00 (146,890.27) 0.00

60,440.00 95,115.57 (34,675.57) 0.00 (34,675.57) (57.37)

4,671,360.00 4,633,310.66 38,049.34 0.00 38,049.34 0.81
0.00 25.00 (25.00) 0.00 (25.00) 0.00

0.00 30,112.61 (30,112.61) 0.00 (30,112.61 ) 0.00

56,900.00 60,195.00 (3,295.00) 0.00 (3,295.00) (5.79)

34,370.00 36,087.81 (1,717.81 ) 0.00 (1,717.81 ) (5.00)

64,380.00 65,059.46 (679.46) 0.00 (679.46) (1.06)

34,380.00 34,435.73 (55.73) 0.00 (55.73) (0.16)

133,400.00 137,964.98 (4,564.98) 0.00 (4,564.98) (3.42)

3,000.00 722.48 2,277.52 0.00 2,277.52 75.92

7,664,040.00 8,347,560.04 (683,520.04) 0.00 (683,520.04) (8.92)

32,500.00 43,028.13 (10,528.13) 0.00 (10,528.13) (32.39)

31,000.00 14,302.50 16,697.50 0.00 16,697.50 53.86
0.00 18,264.60 (18,264.60) 0.00 (18,264.60) 0.00

42,868,412.00 42,447,722.26 420,689.74 0.00 420,689.74 0.98

474,817.00 452,360.57 22,456.43 0.00 22,456.43 4.73

126,196.00 47,691.89 78,504.11 0.00 78,504.11 62.21
3,279,436.00 3,176,743.73 102,692.27 0.00 102,692.27 3.13

3,026,259.00 2,003,847.76 1,022,411.24 0.00 1,022,411.24 33.78

85,824.00 51,630.70 34,193.30 0.00 34,193.30 39.84
385,813.00 46,421.51 339,391.49 0.00 339,391.49 87.97

7,668,871.00 6,840,577.78 828,293.22 0.00 828,293.22 10.80
15,047,216.00 12,619,273.94 2,427,942.06 0.00 2,427,942.06 16.14

1,804,116.00 1,707,520.99 96,595.01 0.00 96,595.01 5.35
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

324 Prof-Educ Serv - Prof Dev 0.00 600.00 (600.00) 0.00 (600.00) 0.00

329 Prof-Educ Srvc - Other 191,591.00 88,962.00 102,629.00 0.00 102,629.00 53.57

330 Other Professional Serv 1,655,099.00 1,207,888.43 447,210.57 0.00 447,210.57 27.02

300 Purchased Technical Services 3,650,806.00 3,004,971.42 645,834.58 (0.00) 645,834.58 17.69

432 Rpr & Maint - Equip 23,878.00 9,563.59 14,314.41 0.00 14,314.41 59.95

438 Rpr & Maint - Tech 4,085.00 0.00 4,085.00 0.00 4,085.00 100.00

441 Rental - Land & Bldgs 0.00 930.00 (930.00) 0.00 (930.00) 0.00

449 Other Rentals 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 27,963.00 10,493.59 17,469.41 0.00 17,469.41 62.47

519 Other Student Transp 37,990.00 78,858.43 (40,868.43) 0.00 (40,868.43) (107.58)

530 Communications 62,436.00 5,328.19 57,107.81 0.00 57,107.81 91.47

538 Telecommunications 1,900.00 0.00 1,900.00 0.00 1,900.00 100.00
550 Printing & Binding 8,688.00 4,437.42 4,250.58 0.00 4,250.58 48.92

581 Mileage 2,650.00 2,339.11 310.89 0.00 310.89 11.73

582 Travel 8,150.00 4,010.40 4,139.60 0.00 4,139.60 50.79

599 Other Purchased Services 126,986.00 31,395.65 95,590.35 0.00 95,590.35 75.28
500 Other Purchased Services 248,800.00 126,369.20 122,430.80 0.00 122,430.80 49.21

610 General Supplies 573,039.00 384,735.72 188,303.28 0.00 188,303.28 32.86

634 Student Snacks 7,685.00 9,400.54 (1,715.54) 0.00 (1,715.54) (22.32)

635 Meals & Refreshments 1,050.00 896.55 153.45 0.00 153.45 14.61

640 Books & Periodicals 136,377.00 64,390.36 71,986.64 0.00 71,986.64 52.79

648 Educational Software 52,945.00 24,763.71 28,181.29 0.00 28,181.29 53.23

~QQ§lJQQliEl~ 7l1l 096.QQ 4a4j~QJ~8 286909.12 0.00 286jlll9.12 3121

750 Equip-original & Add 109,231.00 56,667.49 52,563.51 0.00 52,563.51 48.12

758 Tech Equip - New 193,802.00 57,082.84 136,719.16 0.00 136,719.16 70.55
760 Equipment-Replacement 700.00 263.72 436.28 0.00 436.28 62.33

700 Properly 303,733.00 114,014.05 189,718.95 0.00 189,718.95 62.46

810 Dues & Fees 80.00 362.50 (282.50) 0.00 (282.50) (353.13)

800 Other Objects 80.00 362.50 (282.50) 0.00 (282.50) (353.13)

934 Indirect Cost 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39

Total for Major Function 1200 78,067,877.00 64,808,927.34 13,258,949.66 (0.00) 13,258,949.66 16.98

2100 Pupil Personnel
115 Central School Admin 0.00 33,161.46 (33,161.46) 0.00 (33,161.46) 0.00

131 Psychologists 1,328,320.00 1,199,200.71 129,119.29 0.00 129,119.29 9.72

139 Other Personnel Costs 0.00 21,471.19 (21,471.19) 0.00 (21,471.19) 0.00

157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,329,320.00 1,253,833.36 75,486.64 0.00 75,486.64 5.68

212 Dentallnsurance 10,176.00 10,742.31 (566.31) 0.00 (566.31 ) (5.57)

213 Life Insurance 3,985.00 969.54 3,015.46 0.00 3,015.46 75.67

220 Social Security Cont 101,693.00 94,991.01 6,701.99 0.00 6,701.99 6.59

230 Retirement Contribution 94,781.00 58,974.48 35,806.52 0.00 35,806.52 37.78

250 Unemployment Comp 2,659.00 1,578.68 1,080.32 0.00 1,080.32 40.63

260 Workers' Comp 11,964.00 1,657.65 10,306.35 0.00 10,306.35 86.14

271 Self Insurance- Medical Health 242,168.00 150,589.60 91,578.40 0.00 91,578.40 37.82
200 Personnel Services - Employee Benefits 467,426.00 319,503.27 147,922.73 0.00 147,922.73 31.65

329 Prof-Educ Srvc - Other 28,600.00 28,600.00 0.00 0.00 0.00 0.00

330 Other Professional Serv 31,000.00 25,900.00 5,100.00 0.00 5,100.00 16.45

300 Purchased Technical Services 59,600.00 54,500.00 5,100.00 0.00 5,100.00 8.56

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 25,020.00 7,917.77 17,102.23 0.00 17,102.23 68.35

648 Educational Software 25,000.00 21,921.38 3,078.62 1.00 3,077.62 12.31

600 Supplies 50,020.00 29,839.15 20,180.85 1.00 20,179.85 40.34

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 447,892.00 175,885.39 272,006.61 0.00 272,006.61 60.73

900 Other Financing Uses 447,892.00 175,885.39 272,006.61 0.00 272,006.61 60.73

Total for Major Function 2100 2,354,258.00 1,833,561.17 520,696.83 1.00 520,695.83 22.12

2300 Administration
113 Directors 0.00 117,164.49 (117,164.49) 0.00 (117,164.49) 0.00

115 Central School Admin 0.00 70,734.00 (70,734.00) 0.00 (70,734.00) 0.00

116 Centrl Support Admin 391,120.00 294,444.48 96,675.52 0.00 96,675.52 24.72

154 Clerks 206,280.00 220,990.05 (14,710.05) 0.00 (14,710.05) (7.13)

155 Other Office Pers 33,350.00 31,599.04 1,750.96 0.00 1,750.96 5.25

157 Comp-Additional Work 11,190.00 6,229.00 4,961.00 0.00 4,961.00 44.33
100 Personnel Services - Salaries 641,940.00 741,161.06 (99,221.06) 0.00 (99,221.06) (15.46)

212 Dentallnsurance 6,996.00 7,057.98 (61.98) 0.00 (61.98) (0.89)

213 Life Insurance 1,892.00 801.94 1,090.06 0.00 1,090.06 57.61

220 Social Security Cont 49,106.00 54,713.57 (5,607.57) 0.00 (5,607.57) (11.42)

230 Retirement Contribution 45,771.00 34,946.15 10,824.85 0.00 10,824.85 23.65
250 Unemployment Camp 1,284.00 978.24 305.76 0.00 305.76 23.81

260 Workers' Comp 5,777.00 1,433.46 4,343.54 0.00 4,343.54 75.19

271 Self Insurance- Medical Health 115,001.00 116,166.01 (1,165.01) 0.00 (1,165.01) (1.01 )

200 Personnel Services - Employee Benefits 225,827.00 216,097.35 9,729.65 0.00 9,729.65 4.31

329 Prof-Educ Srvc - Other 40,000.00 22,652.00 17,348.00 0.00 17,348.00 43.37

340 Technical Services 56,372.00 29,910.23 26,461.77 0.00 26,461.77 46.94

348 Technology SeF\'ices 1J6,280.00 1J1,OOO.OO 5,28MO a.oo 5,28QOO _ 3.81

300 Purchased Technical Services 232,652.00 183,562.23 49,089.77 0.00 49,089.77 21.10

432 Rpr & Maint - Equip 14,988.00 12,901.36 2,086.64 0.00 2,086.64 13.92

400 Purchased Property Services 14,988.00 12,901.36 2,086.64 0.00 2,086.64 13.92

540 Advertising 2,400.00 2,398.29 1.71 0.00 1.71 0.07

550 Printing & Binding 0.00 84.05 (84.05) 0.00 (84.05) 0.00

599 Other Purchased Services 6,000.00 0.00 6,000.00 0.00 6,000.00 100.00
500 Other Purchased Services 8,400.00 2,482.34 5,917.66 0.00 5,917.66 70.45
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

610 General Supplies 266,210.00 210,257.77 55,952.23 4,599.68 51,352.55 19.29
640 Books & Periodicals 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00
648 Educational Software 7,000.00 0.00 7,000.00 0.00 7,000.00 100.00

600 Supplies 276,210.00 210,257.77 65,952.23 4,599.68 61,352.55 22.21

750 Equip-Original & Add 27,629.00 19,579.73 8,049.27 0.00 8,049.27 29.13
758 Tech Equip - New 47,745.00 45,765.71 1,979.29 0.00 1,979.29 4.15
760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 78,374.00 65,345.44 13,028.56 0.00 13,028.56 16.62

810 Dues & Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33
840 BUdgetary Reserve 296,181.00 0.00 296,181.00 0.00 296,181.00 100.00

800 Other Objects 300,681.00 300.00 300,381.00 0.00 300,381.00 99.90

934 Indirect Cost 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96
900 Other Financing Uses 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96

Total for Major Function 2300 2,149,050.00 1,583,950.21 565,099.79 4,599.68 560,500.11 26.08

2400 Pupil Health
124 Comp-Additional Work 1,000.00 3,878.85 (2,878.85) 0.00 (2,878.85) (287.89)
126 Counselors 66,260.00 97,805.56 (31,545.56) 0.00 (31,545.56) (47.61)
132 Social Workers 120,880.00 99,063.89 21,816.11 0.00 21,816.11 18.05
133 School Nurses 161,760.00 83,231.24 78,528.76 0.00 78,528.76 48.55
136 Other Prof Educ Staff 1,094,850.00 781,263.51 313,586.49 0.00 313,586.49 28.64

100f'ersonneISel:¥ices- SalaJ'ies 1,444,7W.OO 'h065,243.05 379,506.95 0,00 37B;5W,% 2&,27

212 Dentallnsurance 12,720.00 10,764.82 1,955.18 0.00 1,955.18 15.37
213 Life Insurance 4,331.00 1,006.36 3,324.64 0.00 3,324.64 76.76
220 Social Security Cont 110,524.00 77,541.68 32,982.32 0.00 32,982.32 29.84
230 Retirement Contribution 103,010.00 49,704.50 53,305.50 0.00 53,305.50 51.75
250 Unemployment Comp 2,890.00 1,234.28 1,655.72 0.00 1,655.72 57.29
260 Workers' Comp 13,003.00 1,062.56 11,940.44 0.00 11,940.44 91.83
271 Self Insurance- Medical Health 263,226.00 175,042.59 88,183.41 0.00 88,183.41 33.50

200 Personnel Services - Employee Benefits 509,704.00 316,356.79 193,347.21 0.00 193,347.21 37.93
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AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

330 Other Professional Serv 165,959.00 116,023.04 49,935.96 0.00 49,935.96 30.09

300 Purchased Technical Services 165,959.00 116,023.04 49,935.96 0.00 49,935.96 30.09

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 830,082.00 164,545.57 665,536.43 0.00 665,536.43 80.18

900 Other Financing Uses 830.082.00 164,545.57 665,536.43 0.00 665,536.43 80.18

Total for Major Function 2400 2,950,495.00 1,662,168.45 1,288,326.55 0.00 1,288,326.55 43.66

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

-400-Purchased Property Services ..-0.00- .0.00- ......QOD.. QOO .Dl11L . fr.illL

530 Communications 34,954.00 15,523.50 19,430.50 0.00 19,430.50 55.59

538 Telecommunications 400.00 760.73 (360.73) 0.00 (360.73) (90.18)

500 Other Purchased Services 35,354.00 16,284.23 19,069.77 0.00 19,069.77 53.94

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 8,764.00 2,043.24 6,720.76 0.00 6,720.76 76.69
900 Other Financing Uses 8,764.00 2,043.24 6,720.76 0.00 6,720.76 76.69

Total for Major Function 2600 44,118.00 18,327.47 25,790.53 0.00 25,790.53 58.46

2700 Student Transportation Services
147 Transportation Pers 51,390.00 51,190.32 199.68 0.00 199.68 0.39
148 Camp-Additional Work 3,000.00 6,392.37 (3,392.37) 0.00 (3,392.37) (113.08)

197 Comp-Additional Work 60,000.00 55,831.49 4,168.51 0.00 4,168.51 6.95
100 Personnel Services - Salaries 114,390.00 113,414.18 975.82 0.00 975.82 0.85

212 Dentallnsurance 636.00 618.24 17.76 0.00 17.76 2.79

213 Life Insurance 154.00 77.92 76.08 0.00 76.08 49.40

220 Social Security Cont 8,751.00 8,569.55 181.45 0.00 181.45 2.07

230 Retirement Contribution 8,156.00 5,295.15 2,860.85 0.00 2,860.85 35.08
250 Unemployment Comp 229.00 149.10 79.90 0.00 79.90 34.89
260 Workers' Comp 1,030.00 190.41 839.59 0.00 839.59 81.51

271 Self Insurance- Medical Health 9,368.00 14,076.42 (4,708.42) 0.00 (4,708.42) (50.26)
200 Personnel Services - Employee Benefits 28,324.00 28,976.79 (652.79) 0.00 (652.79) (2.30)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

.5'8 Contracted Carriers 9,564,640.00 -7,918,154.4-1- 1,646,485.89 QJ)Q..... 1-,G4G,~ .t+.zt
515 Public Carriers 250,000.00 256,380.35 (6,380.35) 0.00 (6,380.35) (2.55)

500 Other Purchased Services 9,814,640.00 8,174,534.46 1,640,105.54 0.00 1,640,105.54 16.71

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 258,891.00 214,476.60 44,414.40 0.00 44,414.40 17.16
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900 Other Financing Uses

Total for Major Function 2700

Total for Special Education Fund

258,891.00

10,216,245.00

95,782,043.00

214,476.60

8,531,402.03

78,438,336.67

B olB

44,414.40

1,684,842.97

17,343,706.33

0.00

0.00

4,600.68

44,414.40

1,684,842.97

17,339,105.65

17.16

16.49

18.10
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 452,643.00 113,380.84 339,262.16 0.00 339,262.16 74.95

115 Central School Admin 1,061,788.00 262,978.42 798,809.58 0.00 798,809.58 75.23

121 Classroom Teachers 26,744,454.00 2,865,630.31 23,878,823.69 0.00 23,878,823.69 89.29

123 Substitute Teachers 250,000.00 11,183.10 238,816.90 0.00 238,816.90 95.53

124 Comp-Additional Work 175,000.00 15,487.98 159,512.02 0.00 159,512.02 91.15

125 Wksp-Com Wk-Cur-Insv 175,000.00 21,069.62 153,930.38 0.00 153,930.38 87.96

126 Counselors 66,707.00 17,850.32 48,856.68 0.00 48,856.68 73.24

129 Other Personnel Costs 0.00 44,072.86 (44,072.86) 0.00 (44,072.86) 0.00

132 Social Workers 66,707.00 15,296.15 51,410.85 0.00 51,410.85 77.07

136 Other Prof Educ Staff 4,764,800.00 506,121.03 4,258,678.97 0.00 4,258,678.97 89.38

139 Other Personnel Costs 0.00 29,235.65 (29,235.65) 0.00 (29,235.65) 0.00

146 Other Technical Pers 61,560.00 15,390.00 46,170.00 0.00 46,170.00 75.00

151 Secretaries 36,555.00 9,025.80 27,529.20 0.00 27,529.20 75.31

153 Sch Secretary-Clerks 66,436.00 12,403.37 54,032.63 0.00 54,032.63 81.33

154 Clerks 36,686.00 7,358.18 29,327.82 0.00 29,327.82 79.94

155 Other Office Pers 133,496.00 25,730.55 107,765.45 0.00 107,765.45 80.73

157 Comp-Additional Work 1,810.00 0.00 1,810.00 0.00 1,810.00 100.00

191 Instr Paraprofessional 7,710,400.00 890,978.09 6,819,421.91 0.00 6,819,421.91 88.44

197 Camp-Additional Work 33,000.00 4,883.27 28,116.73 0.00 28,116.73 85.20

198 Substitute Paraprof 35,000.00 884.12 34,115.88 0.00 34,115.88 97.47

199 Other Personnel Costs 0.00 1,703.00 (1,703.00) 0.00 (1,703.00) 0.00

100 Personnel Services - Salaries 41,872,042.00 4,870,662.66 37,001,379.34 0.00 37,001,379.34 88.37

-212 Delltal IIiSUI alice 447,129.00 1-Q7,~ JJ9,J44.99 0.00 339,344 99 .Z5-89.

213 Life Insurance 123,606.00 4,817.48 118,788.52 0.00 118,788.52 96.10

220 Social Security Cont 3,203,211.00 366,691.86 2,836,519.14 0.00 2,836,519.14 88.55

230 Retirement Contribution 1,987,861.00 228,744.67 1,759,116.33 0.00 1,759,116.33 88.49

250 Unemployment Comp 83,743.00 4,883.97 78,859.03 0.00 78,859.03 94.17

260 Workers' Comp 376,847.00 43,944.77 332,902.23 0.00 332,902.23 88.34

271 Self Insurance- Medical Health 7,511,164.00 671,754.30 6,839,409.70 0.00 6,839,409.70 91.06

200 Personnel Services - Employee Benefits 13,733,561.00 1,428,621.06 12,304,939.94 0.00 12,304,939.94 89.60

323 Prof-Educational Serv 1,465,526.00 223,153.07 1,242,372.93 888,371.73 354,001.20 24.16

329 Prof-Educ Srvc - Other 121,898.00 3,880.00 118,018.00 0.00 118,018.00 96.82
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
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APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

330 Other Professional Serv 1,855,180.00 157,049.50 1,698,130.50 1,694,010.07 4,120.43 0.22

300 Purchased Technical Services 3,442,604.00 384,082.57 3,058,521.43 2,582,381.80 476,139.63 13.83

432 Rpr & Maint - Equip 24,512.00 2,270.00 22,242.00 5,855.00 16,387.00 66.85

438 Rpr & Maint - Tech 7,385.00 0.00 7,385.00 0.00 7,385.00 100.00

441 Rental - Land & Bldgs 1,649.00 0.00 1,649.00 0.00 1,649.00 100.00

449 Other Rentals 449.00 0.00 449.00 0.00 449.00 100.00

400 Purchased Property Services 33,995.00 2,270.00 31,725.00 5,855.00 25,870.00 76.10

519 Other Student Transp 40,764.00 10,890.00 29,874.00 0.00 29,874.00 73.29

530 Communications 74,266.00 622.68 73,643.32 480.00 73,163.32 98.52

538 Telecommunications 3,300.00 0.00 3,300.00 0.00 3,300.00 100.00

550 Printing & Binding 28,785.00 1,755.26 27,029.74 0.00 27,029.74 93.90

581 Mileage 19,800.00 95.70 19,704.30 0.00 19,704.30 99.52

582 Travel 18,950.00 0.00 18,950.00 0.00 18,950.00 100.00

599 Other Purchased Services 138,522.00 6,812.00 131,710.00 13,768.00 117,942.00 85.14

500 Other Purchased Services 324,387.00 20,175.64 304,211.36 14,248.00 289,963.36 89.39

610 General Supplies 501,456.00 47,700.12 453,755.88 37,653.35 416,102.53 82.98

634 Student Snacks 14,335.00 0.00 14,335.00 0.00 14,335.00 100.00

635 Meals & Refreshments 3,050.00 0.00 3,050.00 0.00 3,050.00 100.00

640 Books & Periodicals 187,641.00 20,278.17 167,362.83 23,899.92 143,462.91 76.46

648 Educational Software 57,435.00 11,200.00 46,235.00 3,714.98 42,520.02 74.03

600 Supplies 763,917.00 79,178.29 684,738.71 65,268.25 619,470.46 81.09

T5t)-.. Equip-Oligillal &AM ·1+,~ ~.54 ·56,885.49 ~. 47,42e.4& ~W

758 Tech Equip - New 149,349.00 2,660.13 146,688.87 5,422.80 141,266.07 94.59

760 Equipment-Replacement 4,900.00 0.00 4,900.00 0.00 4,900.00 100.00

700 Property 226,156.00 17,681.64 208,474.36 14,881.83 193,592.53 85.60

840 Budgetary Reserve 802,709.00 0.00 802,709.00 0.00 802,709.00 100.00

800 Other Objects 802,709.00 0.00 802,709.00 0.00 802,709.00 100.00

934 Indirect Cost 15,411,772.00 0.00 15,411,772.00 0.00 15,411,772.00 100.00
900 Other Financing Uses 15,411,772.00 0.00 15,411,772.00 0.00 15,411,772.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
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APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 1200 76,611,143.00 6,802,671.86 69,808,471.14 2,682,634.88 67,125,836.26 87.62

2100 Pupil Personnel
131 Psychologists 1,204,640.00 206,693.24 997,946.76 0.00 997,946.76 82.84
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,205,640.00 206,693.24 998,946.76 0.00 998,946.76 82.86

212 Dentallnsurance 9,984.00 2,665.52 7,318.48 0.00 7,318.48 73.30
213 Life Insurance 3,614.00 116.16 3,497.84 0.00 3,497.84 96.79
220 Social Security Cont 92,231.00 15,665.61 76,565.39 0.00 76,565.39 83.01
230 Retirement Contribution 57,630.00 9,879.96 47,750.04 0.00 47,750.04 82.86
250 Unemployment Comp 2,411.00 206.77 2,204.23 0.00 2,204.23 91.42
260 Workers' Comp 10,851.00 1,860.27 8,990.73 0.00 8,990.73 82.86
271 Self Insurance- Medical Health 219,606.00 15,957.78 203,648.22 0.00 203,648.22 92.73

200 Personnel Services - Employee Benefits 396,327.00 46,352.07 349,974.93 0.00 349,974.93 88.30

330 Other Professional Serv 74,800.00 1,200.00 73,600.00 69,750.00 3,850.00 5.15
300 Purchased Technical Services 74,800.00 1,200.00 73,600.00 69,750.00 3,850.00 5.15

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 20,688.00 0.00 20,688.00 11,542.50 9,145.50 44.21
600 Supplies 20,688.00 0.00 20,688.00 11,542.50 9,145.50 44.21

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 421,368.00 0.00 421,368.00 0.00 421,368.00 100.00
900 Other Financing Uses 421,368.00 0.00 421,368.00 0.00 421,368.00 100.00

Total for Major Function 2100 2,118,823.00 254,245.31 1,864,577.69 81,292.50 1,783,285.19 84.16

2300 Administration

30f7



w
00
~

Q'\

113 Directors
116 Centrl Support Admin
119 Other Personnel Costs
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
188 Comp-Additional Work

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

329 Prof-Educ Srvc - Other
330 Other Professional Serv
340 Technical Services
348 Technology Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
400.. PurchasedE'ropectySe!¥ices

530 Communications
540 Advertising
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
640 Books & Periodicals
648 Educational Software

600 Supplies

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND ttL

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

120,224.00 0.00 120,224.00 0.00 120,224.00 100.00
301,086.00 78,550.80 222,535.20 0.00 222,535.20 73.91

0.00 49,000.00 (49,000.00) 0.00 (49,000.00) 0.00
220,116.00 55,179.22 164,936.78 0.00 164,936.78 74.93

33,374.00 7,434.36 25,939.64 0.00 25,939.64 77.72
11,190.00 560.93 10,629.07 0.00 10,629.07 94.99

0.00 2,329.16 (2,329.16) 0.00 (2,329.16) 0.00
685,990.00 193,054.47 492,935.53 0.00 492,935.53 71.86

6,864.00 1,537.80 5,326.20 0.00 5,326.20 77.60
2,024.00 72.96 1,951.04 0.00 1,951.04 96.40

52,478.00 10,828.99 41,649.01 0.00 41,649.01 79.36
32,790.00 6,826.79 25,963.21 0.00 25,963.21 79.18

1,372.00 191.86 1,180.14 0.00 1,180.14 86.02
6,174.00 1,726.34 4,447.66 0.00 4,447.66 72.04

123,016.00 19,057.62 103,958.38 0.00 103,958.38 84.51
224,718.00 40,242.36 184,475.64 0.00 184,475.64 82.09

14,348.00 14,260.00 88.00 0.00 88.00 0.61
25,000.00 0.00 25,000.00 25,000.00 0.00 0.00
45,709.00 2,488.59 43,220.41 8,389.93 34,830.48 76.20

5,280.00 0.00 5,280.00 0.00 5,280.00 100.00
90,337.00 16,748.59 73,588.41 33,389.93 40,198.48 44.50

20,576.00 2,171.28 18,404.72 4,774.08 13,630.64 66.25
20,57600 2,.1-7t..28 .1.8,.40432 4T UA.08 1363064 66..25.

1,000.00 0.00 1,000.00 960.00 40.00 4.00
430.00 426.99 3.01 0.00 3.01 0.70

5,570.00 0.00 5,570.00 0.00 5,570.00 100.00
7,000.00 426.99 6,573.01 960.00 5,613.01 80.19

278,872.00 41,732.19 237,139.81 31,225.14 205,914.67 73.84
3,000.00 0.00 3,000.00 518.00 2,482.00 82.73
6,650.00 6,650.00 0.00 1,750.00 (1,750.00) (26.32)

288,522.00 48,382.19 240,139.81 33,493.14 206,646.67 71.62

4 of7



w
00.....
-.....I

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement

700 Properly

810 Dues & Fees
800 Other Objects

934 Indirect Cost
900 Other Financing Uses

Total for Major Function 2300

2400 Pupil Health
126 Counselors
132 Social Workers
133 School Nurses
136 Other Prof Educ Staff

100 Personnel Services - Salaries

212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 (Inemployment~
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
300 Purchased Technical Services

400 Purchased Property Services

500 Other Purchased Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

26,283.00 2,188.00 24,095.00 20,259.94 3,835.06 14.59
24,000.00 3,400.80 20,599.20 680.16 19,919.04 83.00

3,000.00 0.00 3,000.00 0.00 3,000.00 100.00
53,283.00 5,588.80 47,694.20 20,940.10 26,754.10 50.21

4,500.00 0.00 4,500.00 0.00 4,500.00 100.00
4,500.00 0.00 4,500.00 0.00 4,500.00 100.00

333.601.00 0.00 333,601.00 0.00 333,601.00 100.00
333,601.00 0.00 333,601.00 0.00 333,601.00 100.00

1,708,527.00 306,614.68 1,401,912.32 93,557.25 1,308,355.07 76.58

133,414.00 12,366.09 121,047.91 0.00 121,047.91 90.73
133,414.00 10,535.55 122,878.45 0.00 122,878.45 92.10
163,200.00 9,902.40 153,297.60 0.00 153,297.60 93.93

1,116,750.00 86,158.56 1,030,591.44 0.00 1,030,591.44 92.28
1,546,778.00 118,962.60 1,427,815.40 0.00 1,427,815.40 92.31

13,104.00 2,716.78 10,387.22 0.00 10,387.22 79.27
4,641.00 105.84 4,535.16 0.00 4,535.16 97.72

118,329.00 8,881.57 109,447.43 0.00 109,447.43 92.49
73,936.00 5,686.41 68,249.59 0.00 68,249.59 92.31
.~. ~ .2,914.02 (M)O 2,914..02 9&.15
13,921.00 1,070.69 12,850.31 0.00 12,850.31 92.31

281,978.00 16,041.30 265,936.70 0.00 265,936.70 94.31
509,002.00 34,621.57 474,380.43 0.00 474,380.43 93.20

50,000.00 0.00 50,000.00 0.00 50,000.00 100.00
50,000.00 0.00 50,000.00 0.00 50,000.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 895,237.00 0.00 895,237.00 0.00 895,237.00 100.00

900 Other Financing Uses 895,237.00 0.00 895,237.00 0.00 895.237.00 100.00

Total for Major Function 2400 3,001,017.00 153,584.17 2,847,432.83 0.00 2,847,432.83 94.88

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 34,954.00 0.00 34,954.00 0.00 34,954.00 100.00

538 Telecommunications 400.00 0.00 400.00 0.00 400.00 100.00

500 Other Purchased Services 35,354.00 0.00 35,354.00 0.00 35,354.00 100.00

6OO&twHes ~ 0.00 0110 QOO O.QO fLOG

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,241.00 0.00 9,241.00 0.00 9,241.00 100.00

900 Other Financing Uses 9,241.00 0.00 9.241.00 0.00 9,241.00 100.00

Total for Major Function 2600 44,595.00 0.00 44,595.00 0.00 44,595.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: September 30, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2700 Student Transportation Services
147 Transportation Pers 52,262.00 12,875.64 39,386.36 0.00 39,386.36 75.36
148 Comp-Additional Work 4,000.00 5,605.85 (1,605.85) 0.00 (1,605.85) (40.15)
197 Comp-Additional Work 64,000.00 8,143.18 55,856.82 0.00 55,856.82 87.28

100 Personnel Services - Salaries 120,262.00 26,624.67 93,637.33 0.00 93,637.33 77.86

212 Dentallnsurance 624.00 153.78 470.22 0.00 470.22 75.36
213 Life Insurance 157.00 8.16 148.84 0.00 148.84 94.80
220 Social Security Cont 9,200.00 2,023.02 7,176.98 0.00 7,176.98 78.01
230 Retirement Contribution 5,749.00 1,252.60 4,496.40 0.00 4,496.40 78.21
250 Unemployment Comp 120.00 26.48 93.52 0.00 93.52 77.93
260 Workers' Comp 1,082.00 239.39 842.61 0.00 842.61 77.88
271 Self Insurance- Medical Health 14,999.00 3,570.06 11,428.94 0.00 11,428.94 76.20

200 Personnel Services - Employee Benefits 31,931.00 7,273.49 24,657.51 0.00 24,657.51 77.22

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 9,242,000.00 853,407.48 8,388,592.52 0.00 8,388,592.52 90.77
515 Public Carriers 270,000.00 144,099.09 125,900.91 0.00 125,900.91 46.63

500 Other Purchased Services 9,512,000.00 997,506.57 8,514,493.43 0.00 8,514,493.43 89.51

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

WO-~ ~ OJ)() n.oo ROO n.oo Q.OQ

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 309,254.00 0.00 309,254.00 0.00 309,254.00 100.00
900 Other Financing Uses 309,254.00 0.00 309,254.00 0.00 309,254.00 100.00

Total for Major Function 2700 9,973,447.00 1,031,404.73 8,942,042.27 0.00 8,942,042.27 89.66

Total for Special Education Fund 93,457,552.00 8,548,520.75 84,909,031.25 2,857,484.63 82,051,546.62 87.80
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STATEMENT OF DEBT SERVICE EXPENDITURES AND ENCUMBRANCES EXHIBIT II1000o"
For the period January 1 thru september 30 2009 10/21/09

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANS FERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CEN"r

800 OTHER OBJECTS

831 Interest-Notes

.2001 Var Series A. ___•• 207. 057.69 207. 057.69 0.00 0.00 0.00 0\

Total 5100-831 207,057.69 207.057.69 0.00 0.00 0.00 0\

B32 Interest-Bonds

1991 Bond Issue Series C. 3.230.940.50 3.230,940.50 0.00 0.00 O. 00 0\

20DO Bond Issue ............. 34,040.00 34,040.00 0.00 0.00 0.00 0\

2001 Bond G.O.B.------------------ 317,225.00 317,225.00 0.00 0.00 o. 00 0\

2002 Refunding 1,674,506.26 1,674,506.26 0.00 0.00 o. 00 0\

2Q02A Refunding----------~-------- 4,168,875.00 4,168,875.00 0.00 0.00 0.00 0\

2002 Bond G.O.B. ------------------ 2,291,161. 26 2,291,161. 26 0.00 0.00 0.00 0\

2003 GOB-------------------------- 1,316,020.00 1,316,020.00 0.00 0.00 0.00 0\

.2003 Series A--------------------- 621,605.00 621,605.00 0.00 0.00 0.00 0\

2004 Refunding 701,475.00 701,475.00 0.00 0.00 0.00 0\

2004 G.O.B .. 1,723,218.76 1,723,218.76 0.00 0.00 0.00 0\

2005 Series A Refunding- - - - - - - - - -- 6'73,037.50 673,037.50 0.00 0.00 O. 00 0\

2005 Taxable Interest 85,265.00 45,882.50 39.382.50 39,382.50 0.00 0\

2005 Series B GOB---------~------- 1,762,563.76 1,762,563.76 0.00 0.00 0.00 0\

2006 Series Refunding- - - - - - - - - - -- 163,500.00 163,500.00 0.00 0.00 0.00 0\

2006 Series GOB 2,174,256.26 2,174,256.26 0.00 0.00 0.00 0\

2006 QZAB 68,618.88 0.00 68,618.88 68,618.88 0.00 0\

2007 GOB 1,643,432.50 1,643,432.50 0.00 0.00 0.00 0\

2008 GOB- - - --- - - - - - - - - - - - - - - - - - - -- 976,372.00 0.00 976,372.00 976,372.00 0.00 0\

Total 5100-B32 23,626,112.68 22,541,739.30 1,084,373.38 1,084,373.38 0.00 0\

880 Refunds Prior Years Recpts. 0.00 0.00 0.00 0.00 0.00 N/A

890 Miscellaneous Expenditures 0.00 0.00 0.00 0.00 0.00 N/A

Total 5100-BOO 23,833,170.37 22,748,796.99 1,084,373.38 1.084,373.38 0.00 0\

900 OTHER FINANCING USES

911 principal-Notes
2001 Var Series A ___. 1,650,000.00 1,000,000.00 650,000.00 650,000.00 0.00 0\

Total 5100-911 1,650,000.00 1,000,000.00 650,000.00 650,000.00 0.00 0\

912 principal-Bonds

1991 Bond Issue Series C 1,294,059.50 1,294,059.50 0.00 O. 00 0.00 0\

2000 Bond Issue- - - - - - -- 1,480,000.00 1,480,000.00 0.00 0.00 0.00 0\

2001 Bond G.O.B.--__ 2,260,000.00 2,260,000.00 0.00 0.00 0.00 0\

2001 OZAB Bonds-----_··----------- 782,285.00 0.00 782,285.00 782,285.00 0.00 0\

~~~~_~~~~_d~~g__ 7~_~~~-!_~~~_Qg 71'__~~_~000_!_~Q g~gQ .0.JlO. 0.• .0..0. a
2002A Refunding- - - - - _. -- - - - - - - - - -- 5,000.00 5,000.00 0.00 0.00 0.00 0\

2002 Bond G.O.B. ----------------_. 2,670,000.00 2,670,000.00 0.00 0.00 0.00 0\

2003 Bond G.O.B.------------------ 1,640,000.00 1,640,000.00 0.00 0.00 0.00 0\

2003 Series A--------------------- 1,330,000.00 1,330,000.00 0.00 0.00 0.00 0\

2004 Refunding 3,825,000.00 3,825,000.00 0.00 0.00 0.00 0\

2004 G.O.B 1,740,000.00 1,740,000.00 0.00 0.00 0.00 0\

2005 Series A Refunding- - - - - - - - - -- 40,000.00 40,000.00 0.00 0.00 0.00 0\
2005 Taxable principal____ . 530,000.00 260,000.00 270,000.00 270,000.00 0.00 0\
2005 Series B GOB--·------------_· 5,000.00 5,000.00 0.00 0.00 0.00 0\
2006 Series Refunding 3,270,000.00 3,270,000.00 0.00 0.00 0.00 0\

2006 Series GOB 1,835,000.00 1,835.000.00 0.00 0.00 0.00 0\
2006 QZAB 324,402.36 0.00 324,402.36 324,402.36 0.00 0\
2007 GOB 1,355,000.00 1,355,000.00 0.00 0.00 0.00 0\

Total 5100-912 32,310,746.86 30,934,059.50 1,376,687.36 1,376,687.36 0.00 0\
Total 5100-900 33,960,746.86 31,934,059.50 2,026,687.36 ___2_,026,687.36 0.00 0\

TOTAL 5100 57,793,917.23 54, 6t;l:~_!~~_ 3,111,060.74 3,111,060.74 0.00 0\



Committee on Education
Legislative Meeting

October 21, 2009
NEW BUSINESS

CONTRACT WITH MATHEMATICA POLICY RESEARCH

WHEREAS, the Pittsburgh Public Schools is a finalist for consideration as liln Intensive Partnership Site
with the Bill & Melinda Gates Foundation for the implementation of iwork detailed in the plan
Empowering Effective Teachers in the Pittsburgh Public Schools; and

WHEREAS, Pittsburgh Public Schools, working with the Pittsburgh Feder*tion of Teachers, identified
three strategic priorities in the plan to improve student outcomes: 1) inetease the number of highly
effective teachers; 2) increase the exposure of high-need students to highlV effective teachers; 3) and
ensure: all teachers work in learning environments that support their ability to be effective; and

WHEREAS, the Pittsburgh Public Schools and the Pittsburgh Federation of teachers believe that the use
of multiple measures to identify effective teaching is necessary to realize the strategic priorities in the
plan; and .

WHEREAS, Pittsburgh Public Schools and the Pittsburgh Federation of T~achers believe that multiple
measures of teacher effectiveness that are both test and non-test based are ~ssential to developing a fair
and reliable measure of effective teaching; and

WHEREAS, Mathematica Policy Research is strongly committed to worki~g with PPS and served as a
partne:r in the development of the plan Empowering Effective Teachers in tM Pittsburgh Public Schools;
and

WHEREAS, Mathematica Policy Research is uniquely qualified for this w~rk having deep expertise in
value-·added modeling (VAM) and the development of multiple measure~ of effective teaching that
together can serve as an accurate indicator of a teacher's impact on student ac~ievement; and

WHEREAS, Pittsburgh Public Schools will work collaboratively with t~e Pittsburgh Federation of
Teachers, the American Federation of Teachers, and Mathematica Policy R(esearch to develop multiple
measures of effective teaching and a performance-based pay plan which woJld require ratification by the
District and the Federation; and

NOW THEREFORE BE IT RESOLVED, that the Board of Education a~thorizes the District to enter
into a contract with Mathematica Policy Research in the amount not to eXiceed $1,803,428 to develop
multiple measures of effective teaching, including a Value Added Model! (VAM), to incorporate the
measures into the District's data system and to work collaboratively w~th the District, and parties
including but not limited to the Pittsburgh Federation of Teachers and ~he American Federation of
Teachers to develop a performance-based pay plan which would require ratification by the District and
the Fc~deration. The operating period shall run from November 1, 2009 tp December 31, 2014. The
contract is contingent upon the District receiving a grant from the Bill & Nfelinda Gates Foundation to
fund the Empowering Effective Teachers Plan. The fund lines for the not to ~xceed amount of$1,803,428
are as follows:

2009-10
2010-11
2011-12
2012-13
2013-14

1010-16N-2812-330
111O-16N-2812-330
1210-16N-2812-330
1310-16N-2812-330
1410-16N-2812-330

$331,372
$397,314
$444,500
$406,674
$223,568
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NEW BUSINESS

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION (IF THE
SCHOOL DISTRICT OF PITTSBURGH ACCEPTING THE
RESIGNATION OF MARK ROOSEVELT AS SUPERINTEND~NT,

APPOINTING MARK ROOSEVELT TO THE POSmON OF
SUPERINTENDENT, APPROVING A NOVATION OF THE Ci TRACT
BETWEEN MARK ROOSEVELT AND THE SCHOOL DISTRI DATED
AUGUST 29,2005 AS AMENDED ON MARCH 12,2007 A .0
AUTHORIZING A CONTRACT BETWEEN MARK ROOSEVE~T AND
THE SCHOOL DISTRICT.

WHEREAS, the Board of Public Education of the School District pf Pittsburgh

C'Board'') adopted a Resolution appointing Mark Roosevelt to the positipn of

Superintendent of Schools for the period August 29, 2005 to August 2&, 2008; and

WHEREAS, the Board approved an amendment to said agreem~nt on March 21,

2007 to extend the term of the contract for a period of three years for ia total term of six

years as authorized under the Public School Code of 1949, as amende~; and

WHEREAS, the Board wishes to approve a novation of said agr¢ement and

approve a successor agreement to extend for the period August 29, 2Q09 through

August 28, 2014; and

WHEREAS, the School Code provides that such an action can only occur when a

vacancy exists in the office of the Superintendent;

NOW, THEREFORE, be it resolved and it is hereby resolved as f!ollows:

1. Mark Roosevelt hereby tenders his resignation as Superintendent of the

School District of Pittsburgh effective October 21, 2009.

2. In a contemporaneous action, the Board of School Dire¢tors hereby

appoints Mark Roosevelt to the position of Superintendent of Schools fur the period

August 29, 2009 to August 28, 2014, a period of five years pursuant tq applicable

provision of the Public School Code of 1949, as amended.



3. The Board of School Directors hereby approves a contr~ct with Mark

Roosevelt for the period set forth in paragraph two containing the terms set forth in

attachment A subject to the approval of Ira Weiss, Esquire, Solicitor of! the School

District which contract shall constitute a novation of the agreement dated August 29,

2005 as amended on March 12, 2007.

4. The appropriate officers of the Board are authorized, en!lpowered and

directed to execute said agreement on behalf of the District and furth~r, to execute all

necessary application for the issuance of a Superintendents commission by the Secretary

of Education.

5. The Superintendent shall forthwith file the necessary a~plication for the

issuance of said commission.

RESOLVED this 21st day of October, 2009.

ATTEST:

Secretary

BOARD OF PUBLIC ED~CAnON

OF THE SCHOOL DIST~CT OF
PITTSBURGH

By ..--.- _

President
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October 21,2009

EMPLOYMENT CONTRACT FOR SUPERINTENDENT OF $CHOOLS

This Employment Contract (this "Contract"), effective as of Augu$t 29,2009 is

By AND AMONG

THE SCHOOL DISTRICT OF PITTSBURGH, hereinafter referred to as the "District", THE

BOARD OF SCHOOL DIRECTORS OF THE SCHOOL DISTRICT! OF PITTSBURGH,

hereinaftt~r referred to as the "Board",

AND

MARK ROOSEVELT, hereinafter also referred to as "Superintendent."

WITNESSETH THAT:

WHEREAS, the Board appointed Mark Roosevelt as Superintend~nt of Schools for the

District, for a term of three (3) years effective August 29,2005; and

WHEREAS, the parties executed an employment contract setting forth the terms of the

agreement between Superintendent and the District; and

WHEREAS, the Board approved an amendment to said agreement' on March 21, 2007 to

extend the term of the contract for a period of three (3) years through August 28, 2011; and

WHEREAS, the parties executed an amendment to the employment contract for

Superintt~ndent of Schools; and

{DocNo=00103162.1 }
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WHEREAS, the Board, by resolution, has effected a novation of th~ agreement; accepted

the Superintendent's resignation; reappointed Superintendent, and app~oved execution of a

contract setting forth the terms contained herein, all as of August 29,2009.

NOW, THEREFORE, the District and Superintendent, for the consideration herein

specified, and intending to be legally bound hereby, agree as follows:

I. TERM.

The Board employs Mark Roosevelt as Superintendent of Schools for a term of five (5)

years, from and including August 29, 2009 through August 28, 2014; and Mark Roosevelt

accepts employment in that position for the above mentioned term.

II. NATURE OF AGREEMENT

This is an agreement for the performance of professional services: as Superintendent by

Mark Roosevelt, who shall not be assigned to any other position or hav~ his legally mandated

duties reassigned to others without his prior notice in writing and writteIil consent. The Board

applied to the Pennsylvania Department of Education for a waiver from c¢rtain provisions of 24

P.S. § 10-1003 and 22 Pa. Code § 49.172, so as to allow Superintendent tOibe eligible to serve as

Superintt~ndent and provide for the issuance by the Pennsylvania Department of Education of a

commission to Superintendent. Superintendent and the Board coopera~ed in taking all steps

necessary to obtain the mandate waiver and commission. The Penns)flvania Department of

Education thereafter issued the Superintendent a waiver and a commissioq. Superintendent, as a

condition of continued employment, shall maintain throughout the term 'of his employment as

Superint<~ndent, a valid and appropriate commission to act as Superintend~t as prescribed by the

laws and regulations of this Commonwealth. The Board shall cooperate with Superintendent to

extend or renew the mandate waiver and to maintain a valid and appropria~e commission.

{DocNo=00103'162,1 }
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October 21, 2009

III. SCHOOL CODE AND SUPERINTENDENT'S PERFORMk\NCE

Superintendent agrees that during his service as Superintendent of Schools, he shall carry

out, in a competent and professional manner, all of the duties prescri~ed for the Office of

Superintendent by the Public School Code of 1949, as now or hereafter am¢nded or reenacted.

IV. RESIDENCE.

Superintendent, as a condition of his appointment and conti~ued employment as

superintendent, agrees to establish his temporary and permanent ~esidence within the

geographical boundaries of the District.

V. BOARD MEETINGS AND REGULAnONS.

Superintendent, as Superintendent and Board member ex officio, lor his designee, shall

have the right to and shall attend all meetings of the Board and all Board committee meetings,

both open and closed, and may participate in the deliberations of the Boar~ at all such meetings,

with the exception of those closed meetings of the Board involving Superi~tendent's evaluation,

consideration of the terms of Superintendent's employment as set forth it1 this Contract and/or

when the Board is acting as a tribunal and Superintendent is part of the prclsecution of the matter

before the Board and therefore is disqualified by law from participating in ~oard deliberations.

VI. GOVERNANCE MANAGEMENT COMPACT

By this Contract the Board and Superintendent acknowlePge their collective

responsibility to govern and manage the District with integrity and as good stewards of the

public tmst. As such, they agree to work collaboratively as a team, to abide by the following

principles, and to be held accountable for their performance as a leadership! team.

{DocNo=00103162.1 }
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A. Operating Principles

1. The common purpose is to lead a learning community that is focused on helping

all students achieve success in reaching high educational standards.

2. That purpose will guide decisions regarding Board poli¢y, management and

operation of the District.

3. As agents of the state, they will operate according to the established laws, rules,

and regulations of the Commonwealth of Pennsylvania and the United Stat~s of America.

4. In performing their duties, they will demonstrate the highe~t standards of ethical

and professional conduct, and will treat each other and everyone with whpm they interact with

dignity and respect.

5. As stewards of the public trust, they will govern and manage the District

responsibly to serve the current and future needs of the community.

6. As a team, they will work together. Superintendent is resppnsible for informing

the Board. and recommending to the Board policies (~:..&, budget) and actions (~, personnel),

while th<::: Board is responsible for considering Superintendent's advi¢e and approving or

disapproving it.

B. Role of the Board of School Directors

The Board recognizes that the legal authority of the Board lies with the collective body,

not with individual members. Therefore, the Board members will work cqllaboratively to make

good pohcy decisions. The primary work of the Board involves six major ateas:

{DocNo=001031Ei2.1 }
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1. Planning - The Board shall:

(a) Work with Superintendent and the community to establish strategic

direction for the District by adopting and annually reviewing a strategic plaJ!1 that describes the

vision, mission, values, priorities, strategies, educational standards and methods of assessment.

(b) Adopt an annual budget plan that is aligned with the District's priorities

and student learning objectives as described in the strategic plan.

2. Policymaking - The Board shall:

(a) Establish and regularly review policies that define the Board's structure,

rules of procedure, communication and decision-making processes, code of conduct, and other

policies that pertain to the governance function.

(b) Establish and regularly review policies that state expe¢ted results in regard

to the educational and operational functions of the District.

(c) Establish and regularly review policies that describel the relationship and

division of responsibilities between the Board and Superintendent.

3. Monitoring - The Board shall:

(a) In collaboration with Superintendent, establish qbjective criteria for

assessing the performance of Superintendent in managing District operatiotis and conduct regular

performance reviews.

(b) Adopt measures of assessing student achievement and request regular

progress reports.

(c) Adopt objective criteria for monitoring progress tow~rd District priorities.

(d) Maintain fiscal oversight by routinely reviewing reports on income and

expenditures, audits, and financial planning documents.

{DocNo=00103162.1 }
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(e) Monitor its own performance through the establislupent of performance

priorities and regular self-assessment, including improvement strategies such as Board

professional development.

4. Communicating - The Board shall:

(a) Establish and honor procedures for public and st~ff input into Board

policy decisions.

(b) Encourage public input.

(c) Maintain open and honest communications among all members of the

Board and Superintendent and with the public.

(d) Establish and monitor procedures for regular reporting of student

achievement data and progress on District goals to parents and the general public.

(e) Create partnerships with other community serv~ce providers, when

appropriate, to support the success of all children.

5. Advocating - The Board shall:

(a) Serve as a public advocate for the District and the c~ildren and youth who

live in the District.

(b) Maintain communications with other federal, state alnd local policymakers

in regard to public policies that impact education and children.

6. Facilitating Leadership and Accountability - Board Covenabts

(a) The Board acknowledges that in order to provide e~fective leadership for

the District and to accomplish the District goals and priorities, Superiptendent must have a

leadership and administrative team compatible and aligned with his vision of reform and

therefore must have authority as to staff.

{DocNo=00103·162.1 }
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(b) In order to facilitate effective leadership and accountab~lity, the Board will

not be involved in personnel supervision or evaluation or other personnel matters except as

requested by Superintendent, and the Board acknowledges Superintendent's responsibility and

accountability for these matters. Similarly, Superintendent will establish the procedures for

interviewing, recommending, and hiring building principals and other management staff, and the

Board will not hire or terminate employment of any building principal or oth~r management staff

except in accordance with procedures established by Superintendent and With Superintendent's

recommendation. The procedures established by Superintendent will conform to the School

Code and other applicable law. The recommendations will be based in parj: on the frequent and

open communication with Board members referred to in Paragraph C below.

C. Role of Superintendent

As the Chief Executive Officer and educational leader, the primary responsibility of

Superintendent is to provide leadership and organizational management for Ithe total operation of

the Distril;::t and to be accountable to the Board of School Directors for Pistrict performance.

Superintendent shall be guided by the policies of the Board of School Di¢ctors, shall maintain

frequent and open communications with all members of the Boalrd, and shall work

collabora1[ively with the Board to inform them of the decision-making proc~ss.

It shall be the duty of Superintendent to:

(a) Establish an organizational structure and educatio~al programs that are

conducive to creating conditions of success for all students to meet high educational standards.

(b) Provide leadership in the development and regular Iteview of the District's

strategic plan and the establishment of annual priority goals and student le~ming objectives.

{DocNo=00103162.1 }
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(c) Establish procedures for interviewing, recommendiIjlg, and also demoting

and/or terminating employment of building principals and other managemept staff.

(d) Recommend for Board action the hiring of approprilate and qualified staff

to carry out District goals.

(e) Monitor student and staff performance and provide ~gular feedback to the

Board.

(f) Provide leadership to, supervise, direct, and evaluate building principals

and other management staff and all District professional employees.

(g) Maintain prudent fiscal oversight and recommend f<)r Board action annual

budget plans that are aligned with the District priorities and student learning objectives.

(h) Provide qualitative data and information to all members of the Board to

help them make good policy decisions.

(i) Maintain positive relationships with community stakeholders, including

the Union representatives of the professional and non-professiQnal employees and

administrators.

(j) Plan for and recommend professional deve1opmeQ.t plans that meet the

needs of individual staff members as well as District priority goals an~ student instructional

needs.

(k) Create partnerships with other community service providers, when

appropriate, to support the success of all children.

(1) Practice and institutionalize within the District the concept of continuous

improvement.

{DocNo=00103162.1 }
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(m) Serve as a public advocate for the District and the ch~ldren and youth who

live in the District.

VII. PERFORMANCE PRIORITIES.

Development of Priorities. Superintendent shall, by July] of each year of this

Contract, submit for the Board's consideration and adoption no later than September 30 of each

year a list of priorities for the District. The final priorities approved by the Board shall be

reduced to writing and shall be the primary criteria on which Superintendep.t's performance will

be reviewed and evaluated (the "Agreed Upon Performance Priorities"). The Agreed Upon

Performance Priorities established in each year shall therefore serve as the primary criteria on

which Superintendent's performance will be evaluated for the contract yean commencing August

29 in such year.

VIII. ANNUAL EVALUATION.

A. Confidentiality. Unless Superintendent expressly requests iotherwise in writing,

or requin:d by law, the evaluation of Superintendent shall at all times btl: conducted in closed

session and shall be considered confidential to the extent permitted by law and with the input of

Superintendent. Nothing herein shall prohibit the Board or Superintendent from sharing the

content of Superintendent's evaluation with their respective legal counsel.

B.. The Board shall evaluate and assess the performance of ISuperintendent in his

capacity as Superintendent. Superintendent shall be responsible for notifying the Board in

writing of the need to perform the evaluations in sufficient time to permit the Board to assemble

itself in order to properly carry out that responsibility. The evaluation fonnat and procedure shall

be mutually agreed as set forth below and in accordance with the Board's, policies and state and
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federal law. The evaluation process shall be confidential, and confidentiaHty will be maintained

by Superintendent and Board members and staff.

C. The Board shall evaluate and assess the performance of Superintendent at Board

retreats two (2) times during each year of this Contract (August 29 - AUgl.,lst 28). The dates for

these retrleats shall be scheduled at the mutual convenience of the Boare). and Superintendent.

The Supe:rintendent shall be responsible for scheduling the retreats. lni the second of these

retreats during each contract year, the Board shall evaluate and asses$ the performance of

Superintendent, determine whether the Superintendent met the Agreed Upon Performance

Priorities for such contract year, and reduce that evaluation and assessment to writing, not later

than August 31 of each year under this Contract.

D. Superintendent and the Board agree to conduct these evahilations in the manner

adopted by the Board for the August 2009 evaluation unless changes are mliItually agreed upon.

IX. COMPENSATION.

In consideration for the proper discharge of Superintendent's resp~nsibilities, the Board

agrees to the following annual salary for Superintendent. Superintenden~ shall be assumed to

have met the Agreed Upon Performance Priorities in any year that the Bqard does not meet its

responsibilities under the Governance Management Compact or prepare ai written evaluation of

the Superintendent's performance by August 31. Any dispute under this provision may be

subject to arbitration under the dispute resolution provisions of this Contr*t. The annual salary

shall be paid in accordance with the schedule for administrative employees lof the District.

Effective retroactive to August 29, 2009, two hundred twenty-rve thousand dollars

($225,000.00) because the Superintendent met the Agreed Upon P~rformance Priorities

establisht::d in 2008.
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Effective August 29, 2010, two hundred forty thousand dollars ($~40,000.00) assuming

that Supt::rintendent meets the Agreed Upon Performance Priorities duting the second year

August 29, 2009 - August 28, 2010. If Superintendent does not att*n the Agreed Upon

Performance Priorities as provided herein during such second year, the s41ary effective August

29, 2010 shall be two hundred thirty thousand dollars ($230,000.00).

Effective August 29, 2011, Superintendent's salary shall be incrdflsed fifteen thousand

dollars ($15,000.00) assuming that Superintendent meets the Agreeq Upon Performance

Priorities during the third year August 29, 2010 - August 28, 2011. If th~ Superintendent does

not attain the Agreed Upon Performance Priorities as provided herein duri~g such third year, his

salary shall increase five thousand dollars ($5,000.00).

Effective August 29, 2012, Superintendent's salary shall be incrt:1ased fifteen thousand

dollars ($15,000.00) assuming that Superintendent meets the Agreed Upon Performance

Priorities during the fourth year August 29, 2011 - August 28, 2012. If th¢ Superintendent does

not attain the Agreed Upon Performance Priorities as provided herein duting such fourth year,

his salary shall increase five thousand dollars ($5,000.00).

Effective August 29, 2013, Superintendent's salary shall be incrtiased fifteen thousand

dollars ($15,000.00) assuming that Superintendent meets the Agreeq Upon Performance

Priorities during the fifth year August 29, 2012 - August 28, 2013. If th~ Superintendent does

not attain the Agreed Upon Performance Priorities as provided herein duri~g such fifth year, his

salary shall increase five thousand dollars ($5,000.00).

x. BENEFITS.

A. In addition to the other benefits provided herein, Superitiltendent shall receive

health and dental insurance benefits applicable to 12-month administrativel employees within the
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District. Superintendent will be entitled to forty-six (46) persona11eave da~s annually for use as

desired or needed for vacation, sickness, or personal or bereavement le~ve ("Personal Leave

Days"). At the end of each contract year (August 28), but no later than tp.e first September 30

following the end of such contract year, the District will reimburse Superintendent at the rate of

$1,000 pt::r day for Personal Leave Days accrued but unused during such contract year, up to a

maximum of 20 days. As of the end of each contract year, any additional Uinused Personal Leave

Days for such preceding contract year will be forfeited and not carried oyer to any subsequent

contract year. Except as provided in Section XIX, upon termination! of Superintendent's

employment other than at the end of the term of this Contract (where the second preceding

sentence applies), Superintendent will be compensated by the District for lJinused Personal Leave

Days at the rate for "retirees payment" (50% of per diem rate based on final year salary divided

by the number of regular work days in a calendar year). Effective August !2009 and for the term

of this Contract, the District will pay the cost of a life insurance pol[cy as designated by

Superintendent in an amount equal to $28,650 per year, with such payment! to be made in August

of each year or, for 2009, by October 31, 2009. The District shall also pay to maintain in effect

for the duration of this Contract a term life insurance policy with the Superintendent as owner in

the amount of $400,000.00. The District will reimburse Superintendent fo~ a disability insurance

policy with respect to Superintendent's potential disability at a cost equal ~o $15,000 per year or

any lesser amount required by the disability insurance policy selected b~ Superintendent. In

addition to the above, for each year of completed service as Superintenpent, the District will

continue to pay the cost of a life insurance policy as designated by Superintendent in an annual

amount equal to $28,650, with such payment commencing in the first August following

Superintendent's separating from service with the District {as defined in Section 409A of the
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Internal Revenue Code of 1986, as amended (the "Code") and the regulations! thereunder) and

continuing in each August thereafter based on two (2) years of payments for each year of

completed service as Superintendent under this Contract and under any prior agreements

between the District and Superintendent ("deferred life insurance paymerits"). Should the

Superintendent die prior to receiving all of the amounts that would have otherWise been payable

as deferred life insurance payments, seventy-five (75%) of the amount of! the deferred life

insurance payments which would have been paid to Superintendent shall be ~aid by the District

to his wife in each month when such payments would otherwise have been made under the

immediately preceding sentence, if she should survive him and for only as l<jlng as she survives

him, provided the Superintendent completed the entire term of this Contracl:. In the event the

Superintendent did not complete the entire term of this Contract, the District shall have no

obligation to continue payments to Superintendent's wife and the obligatiqn of the District to

make defeITed life insurance payments shall cease upon Superintendent's ~ath. In addition to

other payments provided for in this Contract, within twenty-one (21) days following the

execution of this Contract by all parties, the District shall pay the Superintendent in cash

$16,150, less applicable employee withholding taxes. This Contract shall inot be interpreted to

duplicate any benefit.

B. Personal Leave Days shall be taken at Superintendent's dis¢retion, after notice to

the Board President as to timing.

C. The District shall pay Superintendent's membership charges and costs for

membership in such professional groups as the Board and Superintendent believe are necessary

to maintain and improve his professional skills or to adequately repres~nt the Board and the

school system. The District shall pay for the costs of attending and parti¢ipating in all meetings
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of such organizations, including reimbursement of all reasonable costs of !lttending professional

meetings of such organizations. The District shall not treat any such p~yment as resulting in

taxable income to Superintendent, consistent with applicable law.

D" In the event of public controversy, or for any other re~son, if the Board or

Superintendent deems it necessary, the Board will provide appropriate security measures for the

safety of Superintendent andlor his family.

E. The District will provide Superintendent a maximum reim~ursement payment of

$5,000.00 to defray the cost of moving additional belongings of Superintendent to

Superintendent's residence from New Mexico. As a condition to receipt of such reimbursement,

Superintendent shall provide the District with copies of receipts for such moving expenditures

and the District shall pay such reimbursement to Superintendent promptly: following delivery to

the District of such receipts.

F. Superintendent acknowledges that he will be solely respons~ble for all his income

taxes and the employee's share of employment taxes, if any, associated ~ith the payments he

receives .md/or those made on his behalf as a result of this Contract. The :District shall withhold

income taxes and employment taxes due on such payments from such p'l-yments or from other

cash compensation payable to Superintendent hereunder, to the extent required by law.

XI. NOTIFICATION OF ABSENCE FROM WORK.

A. When Superintendent intends to be absent from the District for three (3) or more

consecutive days for any reason, he shall notify the President of the Board lin writing at least five

(5) work days prior to the absence except in the event of a personal or family emergency. In

such case:s, the Board President shall be notified as soon as possible.

{DocNo=001 03162.1 }

Page 14 of23
3838



3839

October 21, 2009

8. In the event Superintendent will be hospitalized for nontemergency purposes,

Superintendent shall give the Board at least three (3) days written notice ofieach hospitalization

XII. TRANSPORTATION, TECHNOLOGY AND COMMUNIG=ATION.

A. Transportation. In light of the unique nature of the professional duties of

Superintendent of Schools, the District shall make available to Superintend~nt for professional or

District purposes an automobile, and if desired a security person as a dri\'jer, on the same terms

and conditions as made available to prior Superintendents. If the Supdrintendent chooses to

travel in his personal vehicle for travel in or out of the District for pttofessional or District

purposes (other than daily commuting to and from work), he shall be reiml1ursed at the same rate

provided for the District's administrative employees.

B. Cellular Telephone Allowance, Computer, Fax Machine ar.d Personal Services.

The District will reimburse Superintendent for monthly or other costs as~ociated with modem,

telephone lines, access to the internet and fax machine to be installea and maintained for

Superintt::ndent's business involving the District and deminimus personal Use in his home office,

all at the sole cost and expense of the District. The District shall also reirj:lburse Superintendent

for the monthly cost of a cellular telephone to be used for such business mid deminimus personal

purposes..

XIII. PROFESSIONAL BUSINESS EXPENSES.

A. The District shall pay the legal costs incurred by Superintendent in connection

with negotiation of this Contract by paying such legal costs as Superintenaent incurs such costs,

which will not be subject to tax withholding, consistent with applicable law. The District also

shall pay in cash to Superintendent, on or before December 31,2009, an amount equal to twenty
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percent (20%) of the total amount of such legal costs, which amount will be subject to tax

withholding, consistent with applicable law.

S. The District shall reimburse Superintendent for reasonable $penses not to exceed

$6,000 each contract year (August 29 - August 28) incurred by Superinte~denton behalf of the

District and not otherwise provided for in this Contract. This amount m~y be increased in any

contract year if supported by a reasonable request to the Board. The Board recognizes that

Superintendent shall incur such expenses from time to time as the Board'$ representative in the

pursuit of educational excellence, private financing, grants and for other reasons. Superintendent

shall file itemized expense statements monthly with the Board for reimbursement of these

expenses. The reimbursements are subject to Board approval which shal~ not be unreasonably

withheld or delayed. Provided that Superintendent files such itemized e~pense statements, the

District shall not treat such reimbursement of expenses as resulting in taxable income to

Superintendent, consistent with applicable law.

XIV. PROFESSIONAL ORGANIZAnONS.

Superintendent may attend such meetings, conferences, or seminars for professional

growth relevant to education in the District up to five (5) work days e~ch contract year with

notice to the Board. As to work days and attendance at such meetings, copferences, or seminars

outside of Southwestern Pennsylvania, Superintendent shall provide the Bqard with at least thirty

(30) days advance written notice. As to work days and attendance at such tjneetings, conferences,

or seminars beyond five (5) days, Superintendent shall provide the Boarp with at least twenty

(20) days advance written notice. Additional days may be approved !by the Board, which

approval will not be unreasonably withheld or delayed. Superintendent shiall be deemed to have

permission of the Board to attend the event specified in the notice unl¢ss the Board notifies
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District shall provide indemnity from liability as set forth above for occUltrences throughout the

term of this Contract (and the term of any prior agreement between the Bo~rd or the District and

Superintendent) and any extensions thereof, whether the claim is asserted before or after the term

of this Contract or any extension thereof. In no case will individuaJ Board members be

considered personally liable for indemnifying Superintendent against stch demands, claims,

suits, actions and legal proceedings. The District shall not, however, be required to provide for

or pay th(~ costs of any legal proceedings in the event the District and Supdrintendent are adverse

parties unless Superintendent is the prevailing party in such legal proceedings.

XVII. EXAMINATION.

Superintendent hereby agrees to have a thorough medical ex$ination by a Board

approved licensed physician at least once each year at the District's expetise. The results of the

annual medical examination will be provided the Board through the Boarq President and treated

as confidential information by the Board. Upon request by the Boarq, a statement from a

licensed physician certifying to the physical competency of Superintend~nt to fulfill his duties

and responsibilities shall be filed with the President of the Board and ~reated as confidential

information by the Board.

XVIII. DEFERRED COMPENSATION/RETIREMENT BENEFI1j.

Recognizing that Superintendent has not obtained prior credit in the Public School

Employees Retirement System, the District will make cash contributions on behalf of

Superintt:ndent to a plan qualified under Section 403(b) of the Internal Revienue Code of 1986, as

amended ("Section 403(b)") for the purchase of an annuity contract complying with Section

403(b) by transferring to the insurance company issuing such annuity c~ntract, as selected by

Superinttmdent (or an entity holding assets of any custodial or retirement income account that is
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treated as such an annuity contract, as selected by Superintendent) (a) an additional amount for

2009 of $5,000 on or before October 31, 2009 and (b) an amount of $45,000 in each of the

calendar years 2010, 2011, 2012, 2013, and 2014 on or before August 1 of each such year. The

District will comply with all of the requirements of Section 403(b), including but not limited to

any writtt~n plan requirement under Section 403(b), so that the contributions under this Section

XVIII will be excludable from Superintendent's taxable income pursuant ito Section 403(b). If

required under applicable tax law and requested by Superintendent or th¢ District, the District

and Superintendent will execute and deliver any additional agreements reasonably needed for

such contributions to qualify for the income exclusion under Section 403(b).

XIX. DISABILITY.

Should Superintendent be unable to perform substantially all of his duties by reason of

illness, a(:cident or other cause beyond his control, and should said disability exist for a period of

more than ninety (90) days and/or if said disability is permanent, irreparajble, or of such nature

that, as d<etermined by a licensed physician mutually selected by the Boarp and Superintendent,

will mak(~ the performance of his duties impossible, the Board may terminfite this Contract at its

option, whereupon the respective duties, rights, and obligations hereof shall terminate (except for

obligations that by their nature will survive termination of this Contract suph as the obligation to

reimburs(~ Superintendent for expenses incurred in connection with school business, payment of

disability insurance or income protection benefits or other fringe benefits in accordance with

District policy, payment of the deferred life insurance payments provided under Section X, and

the duty to defend and indemnify Superintendent in accordance with Section XVI). If

Superintendent should have unused Personal Leave Days beyond the date of termination,

notwithstanding the provisions of Section X the Board will pay Superirhendent for any such
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unused P,ersonal Leave Days at 100% of the per diem rate based on h~s then-current salary

divided by the number of regular work days in a calendar year.

XX. TERMINATION.

Throughout the term of this Contract Superintendent shall be subje¢t to discharge only as

provided by the Pennsylvania School Code §10-1 080; provided, however, that Superintendent

shall havt~ the right to written charges, a fair hearing before the Board, and! at least ten (10) days'

written notice of said charges and hearing all as provided by law. At any s\1ch hearing before the

Board, Superintendent shall have the right to be present and to be heard~ to be represented by

counsel and to present through witnesses any testimony relevant to the iss\ile. A transcript of the

record of the proceedings before the Board shall be made availab~e without charge to

Superintendent. If Superintendent chooses to be accompanied by legal ¢ounsel at the hearing

before the Board, he will assume the cost of his legal expenses, subject t<l> the obligation of the

Board to indemnify Superintendent if he is the prevailing party. Befmle any formal process

begins, the Board shall informally advise Superintendent of its intent to begin to seek his

removal or the termination of this Contract.

XXI. AMENDMENT.

This Contract may be amended during its term by the mutual written consent of the

District and Superintendent. Any such amendment shall be in writing anp approved by official

action of the Board, and accepted in writing by the President of the Board $1d Superintendent.

XXII. SAVINGS CLAUSE. If it is found during the term of this <Contract that a specific

clause of this Contract is illegal under federal or state law, the remaind~r of this Contract not

affected by such a ruling shall remain in force.
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XXIII. ARBITRATION.

Any dispute as to the interpretation or application of any provision of this Contract, other

than a dispute over tennination, shall be resolved promptly by submiss~on of the dispute or

disputes to binding arbitration in accordance with the rules of the American Arbitration

Association located in Philadelphia, Pennsylvania. Any hearing in such bipding arbitration shall

be held in Pittsburgh, Pennsylvania. The fee of the American Arbitr*ion Association, the

Arbitrators appointed by the American Arbitration Association and the cost of any transcript

shall be paid by the District. The cost of legal representation, including atlorneys' fees, shall be

borne by each party separately, subject to the obligation of the Board to indemnify

Superintendent ifhe is the prevailing party. Time shall be of the essence in reducing a dispute to

writing, presenting it and having the matter appealed to arbitration. This p,rbitration shall apply

to any and all disputes to the maximum extent pennitted by law, includi~g any claim of illegal

discrimination on any basis.

XXIV. GOVERNING LAW.

This Contract, and the rights and obligations of the parties, shall be governed by and

construed in accordance with the laws of the Commonwealth of PennsylvaJllia.

XXV. ENTIRE CONTRACT.

This Contract contains the entire agreement and understandingi between the parties.

Without limitation of the foregoing, all other employment contracts an~ amendments thereto

between the District and Superintendent are' hereby tenninated and no 10Jiger in force or effect.

There an~ no oral understandings, tenns or conditions, and neither party has relied upon any

representations, express or implied, not contained in this Contract.

XXVI. NO ASSIGNMENT.
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Neither party may assign or transfer any rights granted or obligatiOI1S assumed under this

Contract except that any payments or benefits to which the Superintendent has a right hereunder

at the tiffil~ of his death shall inure to the benefit of Superintendent and qis heirs and personal

representatives.

XXVII. LEGAL COUNSEL.

Mark Roosevelt by his signature to this contract agrees that he l1as been given a full

opportunity and sufficient time to review this Contract with legal counsel of his choice, that he

has carefully reviewed this Contract, and that based thereon he underst<\.nds and accepts this

Contract without reservation.
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IN WITNESS WHEREOF, The School District of Pittsburgh and! the Board of School

Directors of the School District of Pittsburgh have caused this Contract to be executed by the

Board Pn:sident, to be attested by the Assistant Secretary, and its Corporate Seal to be affixed;

Mark Roosevelt has executed this Contract in his individual capacity; all parties so acting as of

October . ,2009.

3847

ATTEST:

Assistant Secretary

ATTEST:

Assistant Secretary

WITNESS:

Approved as to Form:

{DocNo=00103162.1 }

THE SCHOOL DISTRICT OF PITTSBURGH

By: ~----

President

THE BOARD OF SCHOOL DIRECTORS OF THE
SCHOOL DISTRICT OF PITTSBURiGH

By: -.+- _

President of the Board

SUPERINTENDENT

Mark Roosevelt

I hereby certify that payments are!authorized from
Account No. I'but
limited to each of the five (5) schqol years
separately.
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

October 21, 2009

Regular Meeting

ROLLCALL

APPROVAL OF MINUTES:

COMMITTEE REPORTS

• Committee on Education

• Committee on Business

September 29, 2009
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON EDUCATION

DIRECTORS:

(No items for Board action)

October 2l, 2009
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Respectfully subrhitted,

Mr. Thomas Surnipter
Chairperson

Committee on Education



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON BUSINESS

DIRECTORS:

October 21, 2009

The Committee on Business recommends the adoption of the fpllowing
resolutions, that the proper officers of the Board be authorized to ente~ into contracts
relating to those resolutions, and that authority be given to the staff to ~hange account
numbers, the periods of performance, and such other details as may b~ necessary to carry
out the intent of the resolutions, so long as the total amount of money authorized in the
resolution is not exceeded:

I. GENERAL AUTHORIZATION

A. RESOLVED, That the Board of Directors of the Pittsb*rgh-Mt. Oliver
Intermediate Unit approve the following Highmark, Inc. health insur~cepremium rates
for employees of the Intermediate Unit for the period October 1, 2009 !through
September 30, 2010:

Benefit
Coverage Option

Individual
Parent/Child
Parent/Children
Husband/Wife
Family

Indemnity Program

$ 620.96
$1,490.05
$1,560.27
$1,811.09
$1,881.31

PPO Program

$ 519.69
$1,254.57
$1,254.57
$1,400.90
$1,603.80

B . RESOLVED, That the Board of Directors ofthe Pittsbl.,lrgh-Mt. Oliver
Intermediate Unit authorize its officers to execute a Letter of Agreemqnt between the
Intermediate Unit and the Wilkinsburg School District whereby the Ibtermediate Unit
will provide Title I remedial services to twenty-one (21) Wilkinsburg $tudents attending
parochial schools in the City of Pittsburgh serviced by the Intermediat~Unit.
Wilkinsburg School District will pay the Intermediate Unit the sum ofl$35,888.58, which
is based on their Title I per pupil allocation ($1,708.98) for the 2009-1 Pschool year.

C. It is recommended that the list of payments made for th~ month of
September 2009, in the amount of $339,431.41, be ratified, the paymtints having been
made in accordance with the Rules in Effect in the Intermediate Unit apd the Public
School Code. (Information is on file in the Business Office of the Intennediate Unit.)
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Respectfully submitted,

Mr. Floyd McCr~a

Chairperson

Committee on Business



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

October 21, 2009

FINANCIAL STATEMENTS

for

September 2009
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Dat:e: 10/15/09

Time: 12 : 21 : 34

Ending Date: 09/30/09

pittsburgh-Mt Oliver IU 2
Account Summary Report 2009-2010

Expenditure Accounts - with Activity Only

Page: 1
BAR020

Adjusted

Budget YTD Expended

Current

Expended

Current

Encumbrances

Remaining

Balance

ALL

10 Fund 10

1000 Instruction

100 Personnel Services - 1,659,400.00 168,130.12 164,680.08 0.00 1,491,269.88

200 Personal Services - 632,300.00 130,555.48 45,863.59 0.00 501,744.52

300 Purchased Professional And 379,768.00 18,146.44 9,422.26 11,518.89 350,102.67

400 Purchased Property Services 18,841.00 0.00 0.00 0.00 18,841.00

500 Other Purchased Services 11,500.00 164,798.17 86,910.16 3,500.00 -156,798.17

600 Supplies 2,189,002.00 71,814.03 32,467.56 16,210.19 2,100,977.78

700 Property 5,000.00 19,500.50 19,500.50 11,536.64 -26,037.14

1000 Function (E) Total 4,895,811.00 572,944.74 358,844.15 42,765.72 4,280,100.54

2000 Support Services

100 Personnel Services - 1,736,812.00 269,305.52 163,199.23 0.00 1,467,506.48

200 Personal Services - 655,635.00 179,238.64 56,684.32 0.00 476,396.36

300 Purchccsed Professional And 194,960.00 33,775.80 22,745.80 100.00 161,084.20

400 Purchased Property Services 152,716.00 17,498.98 13,595.47 0.00 135,217.02

500 Other Purchased Services 11 7,662.00 25,669.09 14,929.70 0.00 91,992.91

600 Supplies 142,851.00 8,566.19 5,040.40 1,097.62 133,187.19

700 Property 18,426.00 1,729.00 0.00 0.00 16,697.00

800 Other Objects 1,509,500.00 5,047.60 234.92 280.00 1,504,172.40

2000 Function (E) Total 4,528,562.00 540,830.82 276,429.84 1,477.62 3,986,253.56

3000 Oper Of Noninstructional Svcs

100 Personnel Services - 23,200.00 1,541.50 1,541.50 0.00 21,658.50

200 Personal Services - 3,100.00 320.62 191. 62 0.00 2,779.38

600 Supplies 42,500.00 0.00 0.00 0.00 42,500.00

3000 Function (E) Total 68,800.00 1 862.12 1,733.12 0.00 66.937.88

5000 Other Expenditures And

000 66,000.00 0.00 0.00 0.00 66,000.00

900 Other Uses Of Funds 530,755.00 0.00 0.00 0.00 530,755.00

5000 Function (E) Total 596,755.00 0.00 0.00 0.00 596,755.00

10 Fund (E) Total 10,089,928.00 1,115,637.68 637,007.11 44,243.34 8,930,046.98

Report Totals 10,089,928.00 1,115,637.68 637,007.11 44,243.34 8,930,046.98



Date: 10/15/09

Time:12:03:16

Ending Date: 09/30/09

ALL

10 Fund 10

6500 Earning~ On Invpstments

6800 Revenue~ From Intermediate

6900 Other Revenue From Local

7100 Basic Instructional And

7200 Subsidies For Specific

7700 Revenue For Non-public

7800 Subsidies For State Paid

8500 Restricted Grants-in-aid From

8700 Unassigned

10 Fund (P) Total

23 Fund 23

7200 Subsidies For Specific

23 Fund (PI Total

24 Fund 24

7300 Subsidies For Non-educational

24 Fund (PI Total

25 Institutionalized Children's

7200 Subsidies For Specific

25 Fund (RI Total

Report Totals

~
00
til
~

pittsburgh-Mt Oliver IU 2
Account Summary Report 2009-2010

Revenue Accounts - with Activity Only

Anticipated YTD Revenue

Revenue Adjustments Received

148,500.00 0.00 3,061.54

2,395,283.00 0.00 339,654.26

420,500.00 0.00 385.09

121,100.00 0.00 0.00

3,725,432.00 0.00 0.00

2,735,300.00 0.00 0.00

164,800.00 0.00 0.00

2,008,371.00 0.00 326,856.33

980,978.00 0.00 115,409.18

12,700,264.00 0.00 785,366.40

1,180,434.00 0.00 0.00

1,180,434.00 0.00 0.00

9,965,973.00 0.00 0.00

9,965,973.00 0.00 0.00

901,857.00 0.00 0.00

901,857.00 0.00 0.00

24,748,528.00 0.00 785,366.40

Current Revenue

Received

2,797.53

0.00

120.00

0.00

0.00

0.00

0.00

81,819.37

115,409.18

200,146.08

0.00

0.00

0.00

0.00

0.00

0.00

200,146.08

Page: I
BAR020

Remaining

Balance

145,438.46

2,055,628.74

420,114.91

121,100.00

3,725,432.00

2,735,300.00

164,800.00

1,681,514.67

865,568.82

11,914,897.60

1,180,434.00

1,180,434.00

9,965,973.00

9,965,973.00

901,857.00

901,857.00

23,963,161. 60
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
INTERIM MONTHLY BALANCE SHEET - ALL FUNDS
FOR MONTH ENDING SEPTEMBER 30, 2009

~Ir·'" .,... A nv
rILlU,",IKn I

GENERAL SPECIAL REVENUE (PAYROLL) TOTAL ALL
FUND FUNDS FUND FUNDS

CURRENT ASSETS
Cash $ 964,861.17 $ - $ 26,319.82 $ 991,180.99
Petty Cash $ 50.00 $ 50.00
Investments $ 1,557,863.45 $ 7,000.00 $ 1,564,863.45
Intergovernmental Accts. Receivable $ 149,021.19 $ 149,021.19
TOTAL CURRENT ASSETS $ 2,671,795.81 $ 7,000.00 $ 26,319.82 $ 2,705,115.63

FIXED ASSETS
Machinery and Equipment $ 40,661.00 $ 40,661.00

TOTAL ASSETS $ 2,712,456.81 $ 7,000.00 $ 26,319.82 $ 2,745,776.63

CURRENT LIABILITIES
Accounts Payable $ - $
Payroll Accruals and Withholdings $ 26,319.82 $ 26,319.82
Compensated Absences $ - $
Deferred Revenues $ 1,237,680.26 $ 1,237,680.26
TOTAL CURRENT LIABILITIES $ 1,237,680.26 $ 26,319.82 $ 1,264,000.08

FUND EQUITY
Reserve for Encumbrances $ 28,572.91 $ 28,572.91
Unreserved Fund Balance-Unaudited $ 1,735,813.92 $ - $ 1,735,813.92
Current Year Expenditures in Excess of Revenues $ (330,271.28) $ 7,000.00 $ (323,271.28)
Invested in Equipment $ 40,661.00 $ 40,661.00
TOTAL FUND EQUITY $ 1,474,776.55 $ 7,000.00 $ - $ 1,481,776.55

$
TOTAL LIABILITIES AND FUND EQUITY $ 2,712,456.81 $ 7,000.00 $ 26,319.82 $ 2,745,776.63
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PITTSBURGH··MT. OLIVER INTERMEDIATE UNIT
MONTHLY REPORT OF CASH AND INVESTMENT ACCOUNTS
FOR MONTH ENDING SEPTEMBER 30, 2009

CASH ACCOUNTS
(All Funds)

Citizens Bank

National City Bank

TOTAL CASH ACCOUNTS

INVESTMENT ACCOUNTS
(All Funds)

Pa. Local Government
Investment Trust

Pa. School District
Liquid Asset Fund

TOTAL INVESTMENT ACCOUNTS

30-Sep-09

$ 907,536.29

$ 83,644.70

$ 991,180.99

$ 407,562.96

$ 1,157,300.49

$ 1,564,863.45
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Date: 10/16/09

Time: 09: 37: 32

Release Dates 09/01/09 - 09/30/09

Vendor# VElndor Name

09-10

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor • 000002 - 5082

Description

Page:
BAR046k

Invoice • 0000191913 

WPAIU0910-122008

Amount

Fund 10

0012009-l0 Title I Remedial Program

000060ALPHAGRAPHICS

000951HIGHHARK BLUE SHIELD

008252 RELIANCE STANDARD LIFE

INSURANCE 

009492 UNITED CONCORDIA

SUPPLIES

GROUP EMPLOYEE INSURANCE

GROUP EMPLOYEE INSURfu~CE

GROUP EMPLOYEE INSURANCE

GROUP EMPLOYEE INSURANCE

Total for 001 2009-10 Title I Remedlal Program

$597.05

$13,295.86

$96.80

$555.75

$91.89

$14,637.35

0042009-l0 Title I Needy - ARRA

009335 TONAS GRAPHICS Adjudicated/court Placed Programs - Gertera1

Supplies

Adjudicated/court Placed Programs - Gertera1

Supplies

Equipment-ARRA

Equipment-ARRA

Total for 004 2009-10 Title I N.edy - ARRA

$1,572.19

$1,492.63

$3,995.00

$3,995.00

$11,054.82

008 2009-l0 Drug Free School s Program

000951HIGH}~K BLUE SHIELD GROUP EMPLOYEE INSURANCE

008252 RELIANCE STANDARD LIFE GROUP EMPLOYEE INSURANCE

INSURANCE -

009492 UNITED CONCORDIA GROUP EMPLOYEE INSURANCE

Total for 008 2009-10 Drug Free Schopls Program

0152009-l0 Title I Delinquent - ARRA

$697.06

$4.40

$43.83

$745.29

009335 TONAS GRAPHICS Adjudicated/court Placed Programs - General

Supplies

Adjudicated/court Placed Programs - GeI1feral

Supplies

Equipment-ARRA

Total for 015 2009-10 Title I Delin~ent - ARRA

$1,452.85

$199.44

$3,995.00

$5,647.29

017 2009-1.0 Equitable Participation

008496GEORGINA SENGER CONSULTANT SERVICES

CONSULTANT SERVICES

SUPPLIES

Total for 017 2009-10 Equitable Patticipation

$2,700.00

$3,600.00

$158.92

$6,458.92

018 2009-1.0 Title II Nonpublic Share

000951HIGHY~~K BLUE SHIELD

008252RELIA~CE STM~DARD LIFE

INSURAJ."CE -

009492 ::"-'XITE:D CONCORDlA

GROUP EMPLOYEE INSURA~CE

GROUP EMPLOYEE INSURfu~CE

GROUP EMPLOYEE INSUP~~CE

GROUP EMPLOYEE INSURANCE

Total for 018 2009-10 Title II Nonp~blic Share

$3,691.74

$26.40

$175.34

$30.76

$3,924.24
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Date: 10/16/09

Time: 09: 37: 33

Release Dates 09/01/09 - 09/30/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor # 000002 - 5082

Page: 2

BAR046k

Invoice # 0000191913 

WPAI00910-122008

Vendor# Vendor Name Description Amount

09-10 Year
Fund 10

019 2009-10 School Imp. Set Aside
000951HIGHMARK BLUE SHIELD G~OUP EMPLOYEE INSURANCE

008252RELIANCE STANDARD LIFE G~OUP EMPLOYEE INSURk~CE

INSURANCE -

009492 UNITED CONCORDIA GROUP EMPLOYEE INSURANCE

Total for 019 2009-10 School I~. Set Aside

$3,024.75

$26.40

$146.37

$3,197.52

$171 .00

$15.95

$11.75

$30.95

$11.75

$276.54

$11.42

$88.84

$198.00

$150.00

$240.00

$750.00

$74.50

$1,604.16

$1,604.17

$22.00

$5,750.00

$186.36

$12.98

$3,515.37

$3,702.42

$1,394.12

$156.52

$192.80

$895.00

$3,600.00

$6,000.00

OTHER CONTRACTED SERVICES

Travel/Mileage

Communications

Equipment Lease

Facilities Rental

Facilities Rental

Group Employee Insurance008252 RELIANCE STANDARD LIFE

INSUPANCE -

Repair & Maint. - Tech.

Communications

Food Costs

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

004189 HILTON TOWERS Travel/Mileage

009328 HM B:::NEFITS ADMINSTRATORS INC OTHER PURCHASED SERVICES

004278 INDUSTRIAL APPRAISAL COMPANY OTHER PURCHASED SERVICES

000169MOCKI::NHAUPT BENEFITS GROUP OTHER PURCHASED SERVICES

006244MONTGOMERY COUNTY INTERMEDIATE Communications - Tech.

UNIT

010449NON-:"UBLIC SCHOOL SVCS

ADMINISTRATO

000172 THE PAPER EXCHANGE

009500 RESERVE ACCOUNT

007450 PITNEY BOWES

007150 SCHOOL DISTRICT OF PITTSBURGH

Books & Periodicals

Food Costs

Food Costs

Food Costs

Food Costs

T:::-avellMileage

General Supplies

General Supplies

001328CAMPBELL DURRANT BEATTY PALOMBOC/S Labor Counsel

&

001726 COMPUTER CENTERLINE

006939CONSOLIDATED COMMUNICATION

007490 CRYSTAL AND HINCKLEY SPRINGS

000951 HIGHI'1ARK BLUE SHIELD

000150 LINDA BAEHR

001103 BULLDOG OFFICE PRODUCTS, INC.

111 Generiill Operations
000365APPLIED ARTS PUBLISHERS

000396AQUA FILTER FRESH, INC

008596 RISO INC

009490 Sl"A'1.T OFFICE SERVICES

Group Employee Insurance

Group Employee Insurance

Equipment Lease

General Supplies

General Supplies

General Supplies

General Supplies

$26.40

$8.80

$88.05

$263.21

$0.00

$23.38

$80.57
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Date: 10116/09

Time: 09: 37: 33

Release Dates 09/01/09 - 09/30/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor # 000002 - 5082

Page: 3
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Invoice # 0000191913 

WPAIU0910-122008

Vendor# Vendor Name Description Amount

09-10
Fund 10

111 General Operations

009492 UNITED CONCORDIA

010235 XEROX CORPORATION

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Equipment Lease

Equipment Lease

Total for 111 General Operations

$1l7 . 02

$30.76

$263.01

$87.67

$215.93

$215.93

$32,087.33

$154.00

$2,925.00

$750.00

$74.50

$1,604.17

$1,604.16

$61.60

$79.95

$1,433.90

$1,198.00

$569.23

$11. 98

$167.16

$270.66

$254.25

$35.16

$186.35

$399.50

$936.25

$41.60

$422.26

$7,620.37

$5,175.78

$16,122.97

$274.67

$6,000.00

Testing Material

General Supplies

Test Scoring Services

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

General Supplies

Transport/Telecom

General Supplies

General Supplies

Communications

Equipment Lease

Building Rental

Building Rental

Group Employee Insurance008252 RELIANCE S':'ANDA..R.D LIFE

D;SURANCE -

004598JIST Publishing

006244MONTGOMERY COUNTY INTERMEDIATE

UNIT

009840 PSYCHOLOGICAL ASSESSMENT

RESOURCES

000043 NCS"EARSON

009500 RESERVE ACCOUNT

007450 PITNEY BOWES

007150 SCHOOL DISTRICT OF PITTSBURGH

006939CONSOLIDATED COMMUNICATION

002036CPP, INC./DAVIES BLACK

PUBLISHING

003102 EDUCATIONAL TESTING SERVICE

003854GUILFORD PUBLICATIONS

000141 H & H PUBLISHING COMPANY

000951HIGHMARK BLUE SHIELD

001103 BULLDOG OFFICE PRODUCTS, INC.

113 Act 89 Auxillary Services Program

000348 APPLE INC Supplies-Technology

Supplies-Technology

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

Communications

General Supplies

008596 RISO INC

00900: S1' P;,L:L OF THE CROSS RETREAT

Group Employee Insurance

Group Employee Insurance

E01ipment Lease

Other Purcnased Service

$39.60

$88.00

$88.04

$592.50

HOUSE

000087TEACHERS COLLEGE PRESS General Supplies $148.45

3860



Date: 10/16/09

Time: 09:37:33

Release Dates 09/01/09 - 09/30/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor I 000002 - 5082

Page: 4
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Invoice I 0000191913 

WPAIU0910-122008

Vendor# ~andor Name Description Amount

09-10 Year
Fund 10

113 Act 8~9 AuxilIary Services Program

000140THE COLLEGE BOARD

009492UNITED CONCORDIA

010235XEROX CORPORATION

General Supplies

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Equipment Lease

Equipment Lease

Total for 113 Act 89 Auxi11ary Serv~ces Program

$241.84

$467.70

$30.76

$336.20

$818.38

$215.93

$215.93

$51,656.80

$29,559.68

$1,575.00

$1,181. 25

$1,391.25

$155.94

$1,126.20

$4,293.00

$6,605.13

$2,915.04

$62.10

$1,262.75

$2,495.00

$77,633.63

$44.19

$146.51

$1,055.52

$120.95

$32.06

$108.56

$3,633.00

$4,205.25

$3,470.25

$12,195.00

C/C Purchased Services

C/C Purchased Services

C/C Purchased Services

- Travel/Mileage

Supplies

C/C Purchased Services

C/C Purchased Services

Supplies

Supplies

- Equipment - Original And Additional

- Equipment - Original And Additional

Total for 903 2008-09 Title 1 Needy I~stitution P

009335TONAS GRAPHICS

005798JOURNEYS OF LIFE

009263 THREE RIVERS YOUTH

009979FAMILY LINKS

003738GIRLS HOPE

004201 JOSEPH HIZNAY

903 2008-109 Title 1 Needy Institution P
001103 BULLDOG OFFICE PRODUCTS, INC. Supplies

Supplies

Supplies

Supplies

Supplies

Supplies

001489COMPASS LEARNING INC Computer Supplies

Computer Supplies

Computer Supplies

Nonpublic Support Services - Professioma1 

Educational Serv

C/C Purchased Services

9082008-09 Drug Free Schools Program
000154 BRAt,UI COTTRELL ESAP/SAP Stipends & Speakers $100.00

000155 MAPTA DOMINO ESAP/SAP Stipends & Speakers $100.00

000156 LAURA GERl1AN ESAP/SAP Stipends & Speakers S100.00

000157NINA HALEY ESAP/SAP Stipends & Speakers $100.00

000158 JE;\JrHFER HARKER ESAP/SAP Stipends & Speakers $100.00

0002.59 STEP:S..<\NIE ?.'\P.KER ESAP/SAP Stiperlds & Speake:::-s SlOO.OO

000160.;;.rA.\DA PI7TiIl"J.\.N ESAP/SAP Stipends & Speakers $100.00

000161 MJ::LISSA SMIECHO'tiS:KI ESA?/SAP Stipends & Speakers $100.00
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Date: 10/16/09

Time: 09: 37: 33

Release Dates 09/01/09 - 09/30/09

Vendor# Vendor Name

Pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor # 000002 - 5082

Description

Page: 5
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Invoice # 0000191913 

WPAIU0910-122008

Amount

09-10 Year
Fund 10

908 2008-09 Drug Free Schools Program

000162JuDITH SQUEGLIA ESAP/SAP Stipends & Speakers

000165LYNN SUPER ESAP/SAP Stipends & Speakers

ESAP/SAP Stipends & Speakers

000163 SISTER JEAN UZUPIS ESAP/SAP Stipends & Speakers

000164 DIANE WAHL ESAP/SAP Stipends & Speakers

099528WPIC ESAP/SAP Stipends & Speakers

Total for 908 2008-09 Drug Free Schqols Program

9092008-09 Title II Improving Teacher

$100.00

$100.00

$50.00

$100.00

$100.00

$350.00

$1,600.00

006565THE NITTANY LION INN

010449NON-PUBLIC SCHOOL SVCS

ADMINISTRATO

Travel/Mileage

Travel/Mileage

Total for 909 2008-09 Title II Impr~ing Teacher

$249.58

$130.00

$379.58

914 2008-109 Title 1 Delinquent Program

001103 BULLDOG OFFICE PRODUCTS, INC. General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

000428 CIRCLE C YOUTH AND FAMILY CIS Purchased Services

SERVICES

$421.92

$960.71

$559.98

$807.49

$45.08

$4,480.00

001489COMPASS LEARNING INC

004201 JOSEPH HIZNAY

005798JOUN~EYS OF LIFE

0066850UTSIDE IN

009335 TONAS GRAPHI CS

099955WEST110RELAND COUNTY REGIONAL

CIS Purchased Services

General Supplies

- Meals / Refreshments

Nonpub1ic Support Services - Professional 

Educational Serv

CIS Purchased Services

CiS Purchased Services

- Travel/Mileage

General Supplies

CiS Purchased Services

- Equipment - Original And Additional

- Equipment - Original fu,d Additional

CiS Purchased Services

CIS Purchased Services

CIS Purchased Services

Total for 914 2008-09 Title 1 Delinqu~nt Program

$2,840.00

$87.80

$1,365.00

$4,065.00

$1,723.75

$1,321.25

$155.94

$1,003.87

$24,258.10

$1,262.75

$2,495.00

$516.75

$5,697.50

$563.12

$54,631.01

9172008-()9 Equitable Participation

008496GEORGINA SENGER ConsulLant Services

Total for Fund 10

$2,700.00

$266,353.78
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Vendor# V,endor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor # 000002 - 5082

Description
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Invoice # 0000191913 

WPAIU0910-122008

Amount

09-10

000

Year
Fund 72

007049PFT - PITTSBURGH-MT OLIVER I U P?T MEMBERSHIP

007700PSERS Retirement W/H - Employee

007701 P S E R S PSERS - Employer

009350 TREASURER, CITY OF PITTSBURGH Pittsburgh Wage Tax

000166 LINDA WRAY PSERS - Employer

Tqta1 for 000

$2,796.00

$23,429.37

$43,851.59

$2,288.79

$711.88

$73,077.63

3863

09-10 $339,431.41

Total 'for Fund 72

Re~ort Total

$73,077.63

$339,431.41



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

October 21, 2009

TRAVEL REPORT

for

September 2009
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ANALVSIS OF TRAVEL COSTS PAID
FOR THE MONTH ENDING SEPTEMBER 30, 2009

NAME DESTINATION / PURPOSE DATE(S) REGISTRATION LODGING TRAVEL

Joseph Hiznay Nashville, TN 09/01-04/2009 $ 311.88
(Neglected/Delinquent) Independent Living Conference

(Neglected/Delinquent - Staff Development)
Linda Baehr Harrisburg, PA 09/09-1 0/2009 $ 276.54

PAIU 09/09-1 0/2009 $ 156.52
Hilton Towers PAIU
Sheraton Erie Bayfront Hotel WPAIU Conference 09/24-25/2009 $ 94.35
Nittany Lion Inn State College. PA 10/28-29/2009 $ 249.58

Staff Development
Non-Public School Services Staff Development 10/28-29/2009 $ 280.00
Administrators Association
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2

1 P-R-O-C-E-E-D-I-N-G-S

2 MS. COLAIZZI: Good evening, ladies and

3 gentlemen, and welcome to the October 21st Pittsburgh

4 Board of Public Education legislative meeting.

S Before we begin this evening, I would like

6 to ask everyone to please turn off all cell phones and

7 pagers, or put them on vibrate.

8 Would everyone please rise to salute the

9 flag.

10 (Salute to the flag.)

11 MS. COLAIZZI: Thank you.

12 As is our tradition and procedure before

13 the legislative meeting, we would like to recognize

14 students and employees of the Pittsburgh Pu~lic School

15 District.

16 I'd like to ask all Board members to please

17 come forward, and the Superintendent, and I will turn

18 this portion of the meeting over to Lynn Tu~nquist.

19 Mrs. Turnquist.

20 (Awards presented.)

21 (Applause.)

22 MS. COLAIZZI: Thank you, Mrs. T~rnquist.

23 Mr. Weiss, may we please have a toll call.

24 MR. WEISS: Dr. Allen?

25 DR. ALLEN: Present.
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MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Here.

MR. WEISS: Mrs. Fink?

MS. FINK: Here.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Here.

MR. WEISS: Mr. Isler?

MR. ISLER: Present.

MR. WEISS: Mr. McCrea?

MR. McCREA: Here.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Present.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Here.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Here.

MR. WEISS: Nine members present.

MS. COLAIZZI: Thank you.

3

19 At this time I would like to ask

20 Mr. Sumpter to please share our core beliefs and

21 commitments.

22 MR. SUMPTER: Thank you, Mrs. Colaizzi.

23 The Pittsburgh Board of Education is

24 committed to educating all students within the

25 District to their highest level of achievement.
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1 We want to make sure that that oCcurs in a

2 safe learning environment.

seconded.

MR. ISLER: Second.

MS. COLAIZZI: They have been moved and

MS. COLAIZZI: Thank you, Mr. Sumpter.

I'd like to have a motion to approve the

minutes of the September 29th, 2009 meeting.

We want to make sure that we proVide the

necessary support and resources to carry out that

activity.

I'm sorry, can you repeat

So move.

MS. FINK: The Committee of Education, the

MS. COLAIZZI:

MR. McCREA:

votes.

yourself?

I'd like to -- I'm sorry, Mrs. H~zuda.

MS. HAZUDA: On the Committee of Education,

I think there is a mistake just in the vote tally,

unless I am missing something.

We want to make sure that resources are

distributed equitably throughout the District.

And we want to encourage and improve strong

parent and community engagement in this School

District.
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MS. FINK: Not on the Committee of

MS. COLAIZZI: Okay.

MR. ISLER: (Inaudible.)

MR. ISLER: Right.

MS. COLAIZZI: Anybody else have any

evening with the Committee on Education.

If I could ask every Board membet to please

It has

I'd like to begin this

It should be eight and zero.

So it says seven ano zero,

You are right, sorry.

(Inaudible. )

MS. COLAIZZI:

MS. COLAIZZI:

MS. HAZUDA:

MR. ISLER:

material. )

corrections, or comments to that?

Seeing none, in addition to the minutes,

I'd like to read the executive session.

(Mrs. Colaizzi read from prepareo

So we would like to correct the minutes to

reflect that in the Committee of Education, it was

eight yes votes -- I'm sorry, seven yes votes -- no,

eight yes votes, and zero no votes, and zero

abstentions, for the record.

MR. ISLER:

to be checked.

Education.

with no abstentions.
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1 turn to page 16 of the 17 pages.

2 44 students suspended for four to ten days.

3 Zero students suspended for four to ten

4 days -- I'm sorry, for four to ten days, and

5 transferred to another Pittsburgh Public School.

6 five students expelled out of school for

7 11 days or more.

8 And zero students expelled out of school

9 for 11 days or more and transferred to another

10 Pittsburgh Public School.

11 At this time the Committee on Edwcation is

12 in front of you, submitted by Mr. Sumpter amd his

13 committee.

14 Do we have any questions or comm~nts that

15 were not addressed at the agenda review?

16 Dr. Allen?

17 DR. ALLEN: No further questions.

MS. COLAIZZI: Before we continue with the

questions and comments, Dr. Lane, did you w~nt to make

a comment?

There are several changes I would like to

direct the Board's attention.

Item 11, New Teacher Project, we are

3871
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25

Thank you.

DR. LANE: Yes. Thank you, Mrs. Colaizzi.
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1000 010 2360 323.

please to repeat the last number?

Dr. Lane, could we ask you

In the fund line,

MS. COLAIZZI:

DR. LANE:

1000 010 2360 323.

MS. COLAIZZI: Thank you.

or on, I'm sorry, January 1.

Item No. 13 is just a change in the fund

line in that Board tab, the new fund line is

Mr. Brentley, do you have any questions or

comments that were not addressed at the agenda review,

sir?

And there is one in the Business Report,

but I will bring that one up when we get to the

Business Report.

After

pulling at this time.

Item 12, Gallup Consulting, we are

including the following language:

"The contract with Gallup is contingent

upon the approval and execution of a grant partnership

agreement with the Bill & Melinda Gates Foundation and

would be in effect for a two-year period commencing on

a date a fter an execution of a Ga tes ag reeme!n t . "

The contract is two years or more beginning

after January 1, 2010, and continuing for two years.
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organizations who would love a relationship 'with

There are quite a few community-based

The next one I just want to clarify again,

working with kids and after school, and so I just want

to commend you on this -- on these two, but please

keep your ears open, because there are other community

groups who have been anxiously trying to get into a

relationship in their communities, with the District

as well.

Yeah, I just want to --

lS that a fair --

Yes, that would be a fair

Is that

DR. LANE:

MR. BRENTLEY:

description.

MR. BRENTLEY: Okay.

And I thought I read one in here for

Homewood as well, and I just want to -- to continue to

encourage the administration to do that across the

city.

let's see here -- I want to just get a clarifying

point on No. 10, which is a good thing, this is the

it appears like the Schenley High School Community

Development Program, we, as a District, are partnering

'iN i th the communi t y-based organi za t ions around some of

the after school activities, if I am understanding

that correctly.
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1 No. 13, that you read, Dr. Lane, making some

2 adjustments, I just wanted to ask to make sure that

3 this will not hamper at all the duties or the start

4 time for Dr. Martin, and his role with working with

5 the District?

6 DR. LANE: No.

7 In fact, Dr. Martin and I spoke about this

8 earlier today, and the scope of the work is the same,

9 the last sentence around acceptance of a grant, of

10 course, we are striking that sentence, but his start

11 date remains the same.

12 MR. BRENTLEY: Great. Thank you.

13 And the final one was No. 34, the

14 professional employee policy, now, I want to get a

15 clarification, was this the policy, or the

16 documentation that we received where the language was

17 updated, or corrected, or is this a separate policy

18 that is kind of updated here?

19 DR. LANE: This is one that the Board

20 received, I believe, at the Education Committee

21 meeting, that we discussed at that time.

22 MR. BRENTLEY: This is the eight inch --

23 eight inches -- I mean, huge document, you are talking

24 about, or is that something separate?

25 DR. LANE: No, that's something $eparate,

3874
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1 this is just the one policy we talked about.

2 MR. BRENTLEY: Which policy is that?

3 DR. LANE: This is the one about the hiring

4 of teachers, and it's called Employment of

5 Professional Employees, and we provided a revision to

6 that policy, to the Board, and basically what it does

7 is directs the Superintendent to hire effective

8 teachers, that we have an effective evaluation system

9 for performance, and there was some other points in

10 that, but those were a couple of the ones that come

11 readily to mind.

12 MR. BRENTLEY: Okay.

13 You know, I just want to wave a flag,

14 Doctor, if I can, on this item.

15 When we talk about hiring, and I have

16 shared this many times before, that it seems to

17 hiring, and also promotions, we sometimes have this

18 this train of thought that we can -- the only person

19 that can do the job, is we have to bring in someone

20 new from out of town, someone that is fresh,

21 et cetera, et cetera.

22 That's helpful. But I want to make sure

23 that when we talk about identifying good teachers, and

24 promoting those from within, please put a system in

25 place that would recognize home town folks And home
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1 grown folks, so that we can find a way to bring them

2 into the system as well.

3 Not only are they highly qualifi~d, but

4 they have a story to tell that would be very

5 beneficial to our community.

6 So with your revision, that we are voting

7 on here, does it speak to that language at ~ll?

8 DR. LANE: No, Mr. Brentley, it does not.

9 The revision to the policy really directs

10 us to hire the best teachers we can find in terms of

11 being able to move the learning of kids, an& I know

12 that there will be teachers that both are c¢ming from

13 within Pittsburgh, and probably actually graduated

14 from Pittsburgh Public Schools, and there will be

15 teachers coming from outside of the city, but the goal

16 is for us to find the very best teachers we can for

17 kids.

18 MR. BRENTLEY: All right. Thank you.

19 MS. COLAIZZI: Thank you, Mr. Brentley.

20 Mrs. Fink, do you have any questions in the

21 Education?

22 MS. FINK: No.

23 MS. COLAIZZI: Mrs. Hazuda?

24 MS. HAZUDA: No, they were all ahswered in

25 agenda review.
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2

Thank you.

MS. COLAIZZI: Thank you.

12

3 Mr. McCrea?

4 Mr. Taylor, any questions in the Education

5 Committee?

6 MR. TAYLOR: Just a comment on the -- as I

7 complimented the people working on the African

8 American Literature Course, item No. 26, page 13 of

9 17.

10 And, Dr. Lane, maybe you might mention a

11 little bit about that.

12 I just wanted to say something, publicly,

13 for folks who are watching, I think it's a v~ry strong

14 course that they are putting together, and I would

15 encourage, you know, all of our students, not just

16 African American students, to -- to to st'rongly

17 consider, where they can, to enroll in these classes.

18 And if they are allowed, Dr. Lan~, I think

3877

19 that, you know, for many people out there wo~king with

20 young people, and they create curriculums, and book

21 reading lists for their students, I think that taking

22 a look at this, at some of the selections that we

23 have, I think could be very beneficial for a lot of

24 people who are out there working with young people.

25 So I just wanted to maybe get a mention,
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1 the person who has worked very hard, and I think as I

2 mentioned to you and the Superintendent, had done a

3 very, very good job on this.

4 MS. COLAIZZI: Thank you, Mr. Taylor.

5 Mr. Isler.

6 MR. ISLER: Thank you, Mrs. Colaizzi.

7 I just want to commend the staff~ and

8 especially the early childhood staff, over the last

9 couple of months with the budget impasse, the fact

10 that we were able to open all of our programs and

11 serve young children.

12 And, Mr. Roosevelt, if you could at some

13 point, at some time, not this evening, but Let the

14 Board know where we are in terms of early c~ildhood

15 and the budget, I think it would really be helpful to

16 us, because I do think that we -- the state, the

17 legislators, and the governor did very well by

18 children, and I just think at some time it would be

19 good if we could have an update.

20 But I do think the staff does need to be

21 commended for the hard work they did to make sure

22 there was no break in service during a very, very

23 difficult time.

24 Thank you, Mrs. Colaizzi.

25 MS. COLAIZZI: Thank you, Mr. Isler.
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2

Mr. Sumpter.

MR. SUMPTER:

14

Yes, Mrs. Colaizzi. Thank

3879

3 you.

4 A few brief questions.

5 On item No. 10, that is the Gall~p

6 Consulting, that the Board enter into a contract with

7 Gallup Consulting to utilize their onsite assessment

8 tool, and the concern I have is to make sure that this

9 tool is very broad based in its recruitment, and

10 elements of affirmative action are incorporated into

11 recruiting new teachers in the system; it is not just

12 a tool that those who are in the know, know about, but

13 it does have far-reaching recruitment capabilities.

14 Is that the case?

15 DR. LANE: Actually, the tool itself is not

16 going to be what helps us recruit.

17 We are going to have to do the work to get

18 the people to actually engage, and take the 'teacher

19 insight.

20 So the recruiting is kind of before

21 teachers would take the screener.

22 But, toward your concern around this, would

23 this have a negative impact around staff diversity?

24 Absolutely not.

25 In fact, one of the studies that Gallup
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1 conducts, is to make sure that the tool does not

2 unfairly select based on race, gender, ethnicity, and

3 other factors that obviously would be prohibited, to

4 discriminate on.

5 So, it's -- and they have documentation to

6 support the fact that it does not -- does not

7 discriminate.

8 So it's very wide-ranging.

9 But looking for specific belief scales

10 values that there is evidence correlate with being

11 effective, especially in schools, urban school

12 districts, which have often have large n0mbers of

13 minority children, as well as children whose families

14 are eligible for free and reduced priced lunch.

15 So we are obviously looking for teachers

16 that will be good with the children we have, whether

17 they be on free and reduced priced lunch or not,

18 minority, non-minority, all of our kids.

Thank you, very much.19

20

MR. SUMPTER:

I appreciate that explanation. It does a

21 little more reassuring that we will be in charge of

22 the recruitment ourselves, and that the hope is that

23 we do that in proper manner to gain the widest

24 recruitment of potentially good teachers for this

25 District.
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MR. SUMPTER: Thank you, very mu~h.

On item No. 20, that's the Think~A-Thon,

and that's that the Board give approval for the 2010

city-wide Think-A-Thon academic competition, and later

in that paragraph it talks about the program is

sponsored by the program for students with

Thank you, very much.

On item No. 13, just a very quick question,

that's the contract with Dr. Johnson Martin to provide

consultive services to the Deputy Superintendent as a

result of a joint meeting of the Achievement Gap Task

Force and Equity Advisory Council, and the neport, the

only concern there, is that dollar amount sufficient

for him to carry out his work, in total?

about this, I think three times, at this point.

We believe so, at this point.

However, if we find that we need an

additional scope of work, you know, we certainly will

try to address that at a later time.

But for now, we believe that this will

accomplish the work and, in fact, I talked with him

today, and he's pretty excited about this, he's

wanting to meet with me as soon as you might approve

this item.

3881
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DR. LANE: Dr. Martin and I have talked
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exceptionalities, and is open to all interested

students and schools. Each team pays a $60 fee for

each team that is used to help pay for the food for

the day long event.

That money is coming from each school, for

this, or what?

DR. LANE: Yes. The $60 would be coming

from the site-based budget of the school.

1

2
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4

5

6

7

8

9 MR. SUMPTER: If there was a school that

10 wanted a team, and couldn't afford it, how would that

be addressed?

DR. LANE: They would call me.

MR. SUMPTER: Thank you.

On item No. 27, that's the National

Geographic Magazine, that the Board accept a grant

from National Geographic Magazine in collaboration

with the Pittsburgh foundation and the Grable

Foundation, and it consists of 6,000 student

subscriptions of National Geographic Explor~r Series

for the 2009-2010 school year.

The only question there is: How are the

students going to be chosen, of that 6,000, to receive

that subscription?
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DR. LANE: It's each classroom, and the
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1 So it doesn't go directly to a student, it

2 is available to students in a classroom.

3 MR. SUMPTER: Okay. Thank you,very much,

4 that answers that question.

S Those are the questions I have.

6 Thank you.

7 MS. COLAIZZI: Thank you, Mr. Sumpter.

8 Before I call for the vote, I would like to

9 just make this quick comment:

10 Inside the Education Committee this evenlng

11 is the revised policy manual -- forgive me, it is in

12 the Business, so I apologize.

13 Thank you, Mr. Isler.

Mr. Weiss, may we have a roll call, please.

DR. ALLEN: Yes. Abstain on item 6.

MR. WEISS: Mr. Brentley?

Dr. Allen?

14

15

16

17

18

19 on No. 34.

MR. WEISS:

MR. BRENTLEY: Yes, on the report, abstain
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20 MR. WEISS: Mrs. Fink?

21 MS. FINK: Yes.

22 MR. WEISS: Mrs. Hazuda?

23 MS. HAZUDA: Yes.

24 MR. WEISS: Mr. Isler?

25 MR. ISLER: Yes.



MR. WEISS: The report's approved.

MS. COLAIZZI: Thank you.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?

1

2
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5

6

7
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9

10

MS. COLAIZZI: Yes.

19

11 If I may direct your attention ndw to the

12 Committee on Business and finance, submitted by

13 l"1r. McCrea his committee.

14 I would like to note that item C2, under

15 "General Authorizations," on page 3 of 5, hap been

16 pulled.

17 Are there any questions or comments, that

18 were not addressed?

19

20

21

I'm sorry, Dr. Lane.

DR. LANE: Thank you, Mrs. Colaizzi.

I would like to speak to an item that is in

22 the "Purchasing Bid" section, and this is under

23 "Resolutions - Software," it is the second item in

24 that section, it is on page 4.

25 And adding the following language. "The
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1 contract with SearchSoft Solutions is contingent upon

2 the approval and execution of a grant partnership

3 agreement with the Bill & Melinda Gates Foundation and

4 would commence on a day after the execution of the

5 Gates agreement."

MS. COLAIZZI: Thank you, Dr. Lane.

Are there any comments or questi6ns that

were not addressed at agenda review?

Dr. Allen?

I'm looking for, this is the section where

MS. COLAIZZI: Thank you.

Mr. Brentley?

MR. BRENTLEY: Yes.

No further questions orDR. ALLEN:

comments.
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16 we received an updated for the policy; is that

17 correct?

MR. BRENTLEY: Okay. All right.

Mr. Weiss, I just want to just clarify it,

and I wanted to bring it to really show the public,

this document that I received was at least ~ight, ten,

Yes.
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MS. COLAIZZI:

MR. BRENTLEY:

MR. ISLER:

Policy manual.

Policy manual.

25 12 -- I mean, inches high, and Just, it was just a

3885



21

1 silly thing, like, "Oh, we are supposed to read this,

2 right before the next meeting?"

3 My question to you is that we were told at

4 the agenda review that no policies were changed, no

5 language was changed, it was pretty much cl~aning up

6 or updating or adding things there.

7 Can you take a second to speak -~ now,

8 here's my concern, that issues that some Board members

9 may have fought very hard around this table, that was

10 never presented as a vote, the possibility of it being

11 placed in there, and all of a sudden it is part of a

12 policy that we operate from, and I want to hear it

13 from you, to make sure that that is what your office

14 actually provided to the District.

And so if you could, I would appreciate it.15

16 MR. WEISS: In response to Mr. Btentley's

17 question, this project was extremely lengthy,

18 extremely comprehensive, and it involved almost

19 everyone in our office taking a certain section of

20 this, and working with it, and working with the staff.

21 There is nothing in this policy manual that

22 is new 1n the sense that it was not in the old one.

23 This is strictly a matter of editing it,

24 removing any internal inconsistencies, reference

25 problems.
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There is no new language, there are no new

2 policies in this and, essentially, it is a redo of

3 what we had, to bring it within conformity with

4 current statutes and regulations and proper

5 references.

6 There has also now been put in place a

7 process to assure that when the Board does enact

8 changes, or new policies, they will be properly

9 integrated into the document, and disseminated to the

10 staff and to the Board members in a proper way.

11 MR. BRENTLEY: Thank you. That's what

12 I needed to hear.

13

14

Thank you, very much.

The second question I want to raise, and I

15 want to direct this to the administration, I had

16 pointed out the importance of presenting information

17 that Board members cannot only understand, but be able

18 to read.

19 Even with my glasses, I cannot read the

20 most important section of this report, which is the

21 additions and deletions.

22 There is no reason to make the print so, so

3887

23 small, where you can't even read the numbers, let

24 alone the description.

25 And I have mentioned that before, and I'm



23

1 going to ask again that we make sure that the most

2 important thing here, and that is the change orders,

3 and all of those extra dollars that contractors often

4 slip through us, is small, where you can't read it.

5 I am not going to even think that it was

6 there for a reason.

7 I am going to ask again and, Mark, will you

8 please direct your staff to make sure that we at least

9 bring it up to size on the paper so that he would be

10 able to read it and to understand it better.

11 It would be very helpful for me, I don't

12 know about anybody else around this table, but it

13 would be helpful to me, to understand.

14 Thank you.

15 MS. COLAIZZI: Thank you, Mr. Brentley.

16 Mrs. fink, do you have any questions?

17 MS. fINK: No, I'm good. Thank you.

MS. COLAIZZI: Mrs. Hazuda?

for the stenographer, the Mark that Mr. Bremtley was

referring to was Superintendent Roosevelt, so its that

the stenographer has it.

Thank you.

Mr. McCrea?

MS. HAZUDA: No.

18
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25 MR. McCREA:

I just for clarification

Just real quick.
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1 In the change order section, und~r the

2 Schenley Reizenstein, I had asked Mr. Berdnik to

3 remove a sentence in here, that -- it is under

4 Schenley Reizenstein, there is no number.

5 It says City Pittsburgh Fire Mar$hal

6 acquired something. It did not come from my office,

7 it came from the Bureau of Building Inspection.

8 I want to make that very clear here, the

9 fire department doesn't do this any more.

10 Thank you.

MS. COLAIZZI: Thank you, Mr. McCrea.

Mr. Taylor?

what Mr. Brentley had said about the change in the

policy manual.

I had spoke with the Board members who

worked on that, Mr. Sumpter, Mr. Isler, who assured

me, and our solicitor and others assured me that

And for members of the public to know, when

we change a policy we usually receive both policies

with the line, with the old policy's lines crossed

out, giving -- and then we get another page which

shows us the new policy that's being proposed, and

there was no actual change in policies at

I just want to echoYeah.MR. TAYLOR:

that

all.
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1 that is a very important thing.

2 So I only say that to say, if Bosrd members

3 here in the future, there is a Board policy that we

4 had, "Well, that was changed when we changed the

5 policy manual," then we should have a problem as Board

6 members.

7 So I have every confidence that that's not

8 the case, but I just want Board members in the future

9 no know that ought not to be any type of exduse from

10 the administration for there is a new change in this

11 particular policy.

12 Thank you.

13 MS. COLAIZZI: Thank you, Mr. Taylor.

14 Mr. Isler?

15 MR. ISLER: Thank you, Mrs. Colaizzi.

16 I know, sorry, I should never correct the

17 Board chair but, you know, wrong section there, I just

18 want to, if I may, because of the work of Mr. Sumpter

completely reviewed and revised its policy manual

and Mrs. Fink, the incredible amount of work

Mr. Weiss's office put in, and the staff here,

likewise put in a tremendous amount of work on this, I

would just like to do a couple of whereases, because I

think it is very important for the public td know.

19
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25

The first whereas is: "The Board has not
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1 since June 27, 1990."

2 There is only one Board member, who is

3 still on the Board, who was on the Board in 1990, her

4 name will not be stated again.

5 "Whereas" -- and I think this is what

6 Mr. Brentley was taking about, and this is what

7 Mr. Weiss's staff really did do -- "from June 27, 1990

8 until the present, numerous state and federa1 laws and

9 regulations have changed and the Board from time to

10 time adopted several policies that were not formally

11 included in the Board policy manual."

12 So this is really bringing it totally up to

13 date.

14 And, the -- there is two very important

15 things that are going to come out of this.

16 One, that a complete copy of the Board

So that will be made

3891

17 policy manual is to be made available electrically on

18 the District's web site, and hard copy at de~ignated

19 Board and school locations.

20 available.

21 Also, because of Mr. Sumpter, and his

22 perseverance and work with Mr. Bergie and hi~ staff,

23 this will be on line, so when we, from now on, at our

24 Board meetings, are ever questioning a policy, we will

25 have a database that we can go to immediately, and



So, thank you to my colleagues.

27

1 take a look at the policy, so we are not left asking a

2 lot of questions.

3 But I just cannot comment enough about,

4 this has been about a four-year process, and I want to

5 really be honest about it, this is a very, very long,

6 detailed process, one that is very worthy fer this

7 District, and the parents of this School District,

8 because now they have ready access to all of the

9 policies.

10

11

12

13

Thank you, Mr. Colaizzi.

MS. COLAIZZI: Thank you, Mr. Isler.

Mr. Sumpter.

14 MR. SUMPTER: Thank you, Mrs. Colaizzi.

15 Just to follow up on the comments Mr. Isler

16 just made, the fact that this policy has be~n

17 electrified, in the sense that it has been scanned,

18 it's going to be on the web, it's going to be readily

19 accessible, it is going to be searchable, so that you

20 could search on various topics, to pull information up

21 instantly, it adds to the transparency of this Board,

22 and as Mr. Brentley commented, that the existing

23 policy manual is probably the size of the phone book,

24 or Yellow Pages, or whatever, Yellow Pages plus White

25 Pages together.
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This policy can fit on one gig thumb drive,

2 it can be downloaded to your computer, it will be

3 on-line, we don't to have carry around all of the

4 paper, we don't have to kill a lot of trees just to

5 get the information out.

6 So that if you want a paper copy, you can

7 have it, if you want a hard copy, if you want an

8 electric copy, if you want to just use the Internet to

9 look over through the policy manual, we will have that

10 capability from this point forward.

11 And there won't be any question about what

12 the policy says, because we will able to

13 instantaneously pull up information regardimg any

14 policy issues at any meeting from this point forward.

15 A lot of districts are moving into being

16 completely paperless, and this is one effort in moving

17 in that direction.

18 So it i3 a lot of work that was put in by

3893

19 Mr. Weiss's office. We want to thank them for that,

20 all the members that were involved, they went through

21 the entire policy manual, which perhaps there were

22 hundreds, hundreds, hundreds of policies, tlliat we do

23 have on the books, we will now have them at our

24 fingertips from this point forward.

25 So it was an effort, something that had to
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1 be done, and going through it, it was a tedious effort

2 in going through it, but now that we are at the end of

3 the tunnel, we can see the light, and we are going to

4 have a new day in this District, regarding our policy

5 and manual.

6 I have one question on one item, and that

7 is item No.5, where it's: "RESOLVED, that the Board

8 of Directors of the School District of Pitt$burgh

9 authorize its proper officers to enter into an

10 agreement with Radelet McCarthy Poletta to provide

11 full architectural and engineering services required

12 for the renovations at Pittsburgh Langley High

13 School."

14 The question I have here is, is this

15 premature to go with this work, before or not, is it

16 in line with the proposed facility study th~t's coming

17 up, and I just have somebody speak to that.

18 MR. ROOSEVELT: Mr. Sumpter, in

19 Mr. Berdnik's absence, this was already slated in the

20 regular sequence of work that was to be don¢ in the

21 District, and it was Mr. Berdnik and his st&ff's

22 determination that there was nothing in the long term

23 facility study, or anything else, given the nature of

24 the building, it being air conditioned, and its

25 status, that would cause the District to think that it
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1 would be taken off line in the short term.

committee that was an ad hoc committee for the policy

manual.

of you, and your office, Mr. Isler, on behal!f of this

Board, because it is something that truly did need to

be done, and you guys really did do a lot of work, and

MR. SUMPTER: Thank you.

MS. COLAIZZI: Thank you, Mr. Sumpter.

Electrified?

DR. LANE: That's it. That's it.

I don't know how to thank them f~r the

tedious work that they did.

We did have a meeting where they presented

all of that work to us, and it was -- it was

interesting, and it does come on a little thumb thing

this big (indicating), and I kind of got to liking,

and it is pretty nice to use.

So I guess from now on, Mr. Sumpter, you

will be bringing your computer to every meeting, and

any time a policy question comes up, you can just get

it at your fingertips.

I am sure we will have

I do want to thank the three

I do want to comment on the

Not.

MS. COLAIZZI:

MR. SUMPTER:

that available.

MS. COLAIZZI:

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
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1 \-Je appreciate it, I personally appreciate it ..

2 So I thank you.

3 And, I'm going to go back around the table,

4 because it looks like some people still have some

5 comments.

6

onto Mr. Brentley's request about enlarging the print,

I would just ask if we could do it just to the extent

that it doesn't create more paper.

MS. COLAIZZI: Thank you.

Mr. Brentley.

MR. BRENTLEY: Yeah. I just wanted to say,

with my glasses on, I have been able to see in the

change orders, which is my concerns again, is that we

continue to see one or two of the same contr~ctors

always getting those orders for change orders, and I

thought we had put something in place that would begin

to monitor them, and some of these are pretty

substantial dollars here.

And so I noticed Mr. Berdnik is not here.

I would direct him again, if you could

begin to monitor that process, because everybody knows

that's one of the ways that we have often shut out

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

comment?

DR. ALLEN: Just a minor note, to build
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1 small contractors; and that is, getting in a job, and

2 then finding out that you should have done something a

3 little bit more, the next thing you know, the cost

4 goes up, the same contractor stays on the job, he then

5 transfers over to another job, sidestepping our

6 process.

7 So I just wanted to -- to -- to wave that

8 flag, and especially there are a few that are here

9 that we raised some concerns before, about their

10 ability to get in and to get millions and millions of

11 dollars, and bypass our process.

12 So I want to make sure that we are very,

13 very careful, that we are not locking out poor

14 contractors from -- from the bidding process.

15 MS. COLAIZZI: Thank you, Mr. Brentley.

16 Mrs. fink, did you want to asked anything

17 else?

18 Mrs. Hazuda?

19

20

21

Mr. McCrea?

Mr. Taylor?

MR. TAYLOR: Yes. Now we know the reason

3897

22 why Mr. Brentley has voted no on everything over the

23 years, he can't read it.

24 So enlarge it, Mr. Roosevelt, be may vote

25 yes on some of these things.
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Mr. Taylor, at least you understand that.

Mrs. Colaizzi, I just do want to remind you

and this Board that your charge to this ad hoc

committee was not only to take a look at this, and

this is something, I know, that continues f0r the last

four years, but we also then began the process of

taking a look at the individual policies, which is

really now Phase II.

There are three of us on the committee, one

of the members, and I don't want to mention her name,

but she doesn't like morning meetings, and we are

probably going to have to have them.

So we will continue this.

Dr. Lane's charge is a constant reminder

That is a hard act to follow,

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

MS. COLAIZZI:

Mr. Isler.

MR. ISLER:

Thank you, Mr. Taylor.

18 that less is more, so that huge book, hopefully, will

Thank you, Mr. Isler.

Mr. Sumpter, do you have anything else to

MS. COLAIZZI:

shrink even more, as we begin to take a look at the

policies that have not been looked at least since 1990

So the committee's work is not oVer, nor

the Board's.

19

20

21

22

23

24

25 add? No?
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1 Seeing no other questions or comments, may

2 we have a roll calion the Business Committee Report.

MS. COLAIZZI: Yes:

MR. WEISS: The report's approvect

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. ISLER: Yes.

MR. WEISS: Mrs. Colaizzi?

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Yes.

MR. WEISS: Mrs. Fink?

MS. fINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

MR. WEISS: Dr. Allen?

22 unanimously.

23 MS. COLAIZZI: Thank you.

3899

24 Let's now move on the Report on Personnel,

25 which includes Addendum A, that is before you.
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Mr. Chester.

MR. CHESTER: Yes.

35

I would like to call

3 the Board's attention to page 26, item 5, w~ will be

4 pulling that item.

5

6

7

8

9

10

11

12

13

MS. COLAIZZI: Thank you, Mr. Chester.

If there are any questions or comments?

Dr. Allen?

Mr. Brentley?

MR. BRENTLEY: Not at this time.

MS. COLAIZZI: Thank you.

Mrs. Fink?

Mrs. Hazuda?

MS. HAZUDA: This is just, this is kind of

14 a generic question that reads into this month's

15 report, make you think about, Mr. Chester, we have a

16 lot of staff that is split between two facilities, are

17 they given a set amount of time to transpor~

18 themselves, or is their time based on the location of

19 the facility?

20

21

Like, how do we work that out?

MR. CHESTER: That's a question that I am

22 going to defer to one of our assistant superintendents

23 to answer.

24

25

MS. HAZUDA: Which one?

MR. ROOSEVELT: Which one, Mr. Chester?
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It's one period.

MR. CHESTER: Oh, I get to pick?

they have the travel time based upon the schedule

periods.

MS. HAZUDA: Regardless of the location of

The question is about whetMer or notYes.

1

2

3

4

5

6

7 the facilities?

8 Thank you.

9 MS. COLAIZZI: Mr. McCrea.

10 MR. McCREA: I just want to recognize and

11 thank our employees that are serving in the military,

12 thank you for a job well done.

13 MS. COLAIZZI: Thank you.

14 Mr. Taylor, do you have any questions or

15 comments on Personnel?

MR. TAYLOR: No.

MS. COLAIZZI: Mr. Isler?

Seeing no more questions, Mr. Isler

may we have a roll call, please.

MS. COLAIZZI: Mr. Sumpter?

MR. SUMPTER: No.

MS. COLAIZZI: Thank you.

16

17

18

19

20

21

22

23

24

25

Mr. Weiss,

Mr. Weiss.

MR. ISLER:

MR. WEISS:

No ma'am.

He is Mrs. Isler, and I am

3901
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MS. COLAIZZI: Oh, my goodness. Mr. Weiss

2 I apologize.

3 MR. WEISS: You need to apologiz$ to him,

4 not me.

5 Dr. Allen?

6 DR. ALLEN: Yes.

7 MR. WEISS: Mr. Brentley?

8 MR. BRENTLEY: Yes.

9 MR. WEISS: Mrs. Fink?

10 MS. FINK: Yes.

11 MR. WEISS: Mr. Hazuda?

12 MS. HAZUDA: Yes.

13 MR. WEISS: Mr. Isler?

14 MR. ISLER: Yes.

15 MR. WEISS: Mr. McCrea?

16 MR. McCREA: Yes.

17 MR. WEISS: Mr. Sumpter?

18 MR. SUMPTER: Yes.

19 MR. WEISS: Mr. Taylor?

20 MR. TAYLOR: Yes.

21 MR. WEISS: Mrs. Colaizzi?

22 MS. COLAIZZI: Yes.

23 MR. WEISS: The report's approved

24 unanimously.

2S MS. COLAIZZI: Thank you.

3902
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1 You do have a financial report in front of

2 you, and we have one transfer of funds.

3 Any questions or comments?

4 Dr. Allen?

5 MR. WEISS: No.

6 MS. COLAIZZI: Mr. Brentley?

7 MR. BRENTLEY: No.

8 MS. COLAIZZI: Mrs. Fink?

9 MS. FINK: No.

10 MS. COLAIZZI: Mrs. Hazuda?

11 MS. HAZUDA: No.

12 MS. COLAIZZI: Mr. McCrea?

13 Mr. Taylor?

14 MR. TAYLOR: No.

15 MS. COLAIZZI: Mr. Isler?

16 MR. ISLER: No ma'am.

17 MS. COLAIZZI: Mr. Sumpter?

18 MR. SUMPTER: No.

19 MS. COLAIZZI: Mr. Weiss, may we have a

20 roll call, please.

21 MR. WEISS: Dr. Allen?

22 DR. ALLEN: Yes.

23 MR. WEISS: Mr. Brentley?

24 MR. BRENTLEY: Yes.

25 MR. WEISS: Mrs. Fink?



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

MS. FINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. BRENTLEY: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

MR. WEISS: The report's approve~.

MS. COLAIZZI: Thank you.

39

16 We have two new business items tQ be

17 brought before the Board this evening.

18 The first new business item this evening is

19 to enter into a contract with Mathematica Policy

20 Research, and I will read the resolution.

21 (Mrs. Colaizzi read from prepare~

22 material.)

23 MS. COLAIZZI: May I have a motion to --

24 yes, sir, Mr. Roosevelt.

25 MR. ROOSEVELT: I think we might have a

3904
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2 appropriate date here?

3 Okay. I guess it's okay, as long as it's

4 contingent upon the grant.

5 MS. COLAIZZI: It does say that it is

6 contingent upon the grant, sir.

7 MR. ROOSEVELT: Okay.

8 MS. COLAIZZI: Okay.

9 MR. ISLER: Move to second.

10 MR. SUMPTER: Second.

11 MS. HAZUDA: Second.

12 MS. COLAIZZI: Are there any questions or

13 comments?

14

15

16

Dr. Allen?

Mr. Brentley?

MR. BRENTLEY: Yes.

17 I want to ask this Board, and I will also

18 direct it to Mark as well, this is the secoffid item

19 that we have had, and it was somehow tied iffito the

20 Gates Foundation, or the Gates project.

21 What would be helpful to me, if there is

3905

22 any way that we can get a list of all of th¢se things

23 that will be coming before us, that are associated

24 with the grant, or a part of, or highly rec¢mmended by

25 the Gates people, because it's -- it kind of ties our
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1 hands sometimes because, you know, the support of the

2 Gates, everybody knows the great name, but iJ it comes

3 before us, and if there are any other conce~ns, you

4 don't -- it just kind of slips through us, ~nd like

5 for me, you don't have an opportunity to really to ask

6 about it, or question, we almost are forced to.

7 It would be very helpful if there is such a

8 document, or if we can, or the staff can put together

9 a document that will say, "Here's what you can look

10 out for, that's contingent upon the Gates Foundation,

11 they are requiring we do this, we do this, and we do

12 this, and that we do this with so and so, we do this

13 with so and so, prior to the approval," that would be

14 very helpful, if someone can work on that or share

15 that with us ahead of time.

16 MR. ROOSEVELT: Mr. Brentley, they are

17 actually not requiring us to do anything. It's us

18 that have committed to a path, and a timetable, for

19 doing certain pieces of work, and the reason why we

20 are bringing these things to you for approval, is the

21 work needs to be able to begin pretty much

22 simultaneous with the signing of the grant

23 application, and if we had to wait for subsaquent

24 approval, we would be behind.

25 So it is not being dictated by them, it is
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1 being -- it is being brought forward by us, because we

2 have a timetable to commit to, and some of the things

3 that we need to do, including arriving at a Value

4 added model, affect the collective bargaining

5 agreement, that we will be working forward oh.

6 And so there is significant time

7 constraints to deal with that.

8 But again, nothing is being forc~d upon us

9 by the Gates Foundation, even though the proposal we

10 submitted committed us to doing certain things, among

11 them, was this work at arriving on a VAM.

12 MR. BRENTLEY: Well, I mention tnat,

13 because at agenda review there was an item, and we

14 kind of went around it, but it was you sa,id it was

3907

15 not necessar i 1 Y forced, or not mandatory by ithe Gates,

16 but it kind of suggested it would be helpful, and that

17 'Was the one item was consulting with someone, and so

18 on.

19 And I'm not saying it is all bad, I'm just

20 saying it would be helpful to me if there is. any way

2 1 0 f get ting a he ads up p rio r toou r v 0 t e , so it hat we

22 know that, "Hey, this is tied to" -- "for this

23 particular program, and huge money," and while we can

2 4 ask que s t i on s abouti t , do we rea 11 y have a niY 1eve rage

25 in adding or deleting anything to it, that is it
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1 :30mething that, you know, you got to kind of take it

2 as is, to make sure that you get these dollars.

3 And so that's -- that's why I ra~sed it,

4 because we talked about that at the agenda r~view.

5 So if there are, so -- I mean, yqu don't

6 have to answer it now, but if there are thinqs that

7 they clearly require for us to do, that would be

8 helpful, getting to us, so that, you know, w~ know

9 exactly what it looks like, and what's expedted of us,

beforie the10 in terms of preparing for it, as we

11 final acceptance of these moneys.

12 So it would be helpful to me, if you can

13 put something together.

14 Thank you.

15 MS. COLAIZZI: Thank you, Mr. Br~ntley. Is

I have a couple ofYes.

First of all, I think I know the answer to

Mr. McCrea?

MR. McCREA:

MS. FINK: No.

MS. COLAIZZI: Mrs. Hazuda?

17

18

19

20

21

22

23

24 thoughts.

25

16 that all, sir?

MR. BRENTLEY: Yes.

MS. COLAIZZI: Thank you.

Mrs. Fink?
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1 it, but the confidentiality, any confidential -- there

2 won't be any problem with confidentiality on this?

3 Okay.

4 Secondly, who owns the product?

5 MR. ROOSEVELT: We do.

6 MR. McCREA: And we can market it?

7 MR. ROOSEVELT: Well, I'm not SUITe about

8 marketing, that's a separate question.

comments on this item, and I mean in no way am I

should not support this, but as you go forwa~d with

saying that -- at this time that, you know, the Board

MR. McCREA: Okay. Thank you.

MS. COLAIZZI: Mr. Taylor?

I did have a couple ofYes.MR. TAYLOR:

MR. McCREA: We own it.

MR. ROOSEVELT: We have the ownership of

9

10

11 it.

12

13

14

15

16

17

18 the Gates grant, there is going to be a number -- and

19 there is already a number of contractors and

20 educational groups, and others, that have come to the

21 District, and there are going to be more coming, and

22 that's one of the reasons why a lot of peopl~ coming

23 to our public hearings are beginning to ask for lists

24 of the amount of contractors, and I would just hope

25 that as the Board goes forward, that we just won't, as
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1 this one here passes through, not remembering a little

2 bit of history.

3 That the person who originally had

4 'worked -- who had worked with Mathematica, was I

5 believe -- I forget his name, but it was either

6 Brian Gill, or that was his son, Mr. Gill worked for

7 the RAND Corporation, and you remember they --

8 Mr. Brentley, that they put forward the graduation

9 rate that we argued very much about, you know, that

10 report, and questioned its accuracy, and the like.

11 And then I believe Mr. Gill left here, and

12 went to Mathematica Corporation, and then immediately

13 I believe he received a contract for or Mathematica

14 received a contract for $130,000, to do work around

15 evaluating our math programs, and he came and gave a

16 one -- I think a one meeting report, that all of our

17 math programs were all about the same, everyone is

18 good.

19 And then now, you know, we see another

20 major contract with this company, and the District had

21 never worked with Mathematica before.

22 So I am not saying again that anything is,

23 you know, wrong, or amiss here, but what I am saying

24 is that relationships develop among people in the

25 educational industry, and each one takes care of, you

3910
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1 know, the other.

2 They leave positions, you go with this

3 company, you know, and sometimes again these things

4 aren't in the best interest of the District.

5 I am not saying that at all about this

6 contract, I am not saying anything is wrong, or

7 anything is in a state of amiss, but I am just saying

8 you have to be aware that these things happen, and try

9 to think back at some history, and maybe try to look

10 at who is on these Board of Directors, and who is on

11 these things, Because again Pittsburgh isn't immune to

12 that educational industry, and the people i~volved.

13 It is a big, multibillion dollar industry

14 in this country, and there is many times when these

15 groups come through, we have no need for them, they

16 come through, they do a study and report that nobody

17 ever uses, and they have walked away with 200, 300,

18 half a million dollars.

19 And so I was just saying, on thi~ one, this

20 is obviously somebody again that we have hact a

21 relationship with in the past, it was again strange

22 that he leaves to go to another company, and boom,

23 there is a contract, almost immediately, at his new

24 position.

3911

25 So, I'm only saying that I think the Board
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1 should -- should again watch these contracts, watch

2 who is involved, watch where they are going, and try

3 to remember a little bit of history.

4 Thank you, Mr. Roosevelt.

5 MS. COLAIZZI: Thank you, Mr. Taylor.

6 Mr. Isler?

7 MR. ISLER: No, ma'am.

8 MS. COLAIZZI: Mr. Sumpter?

9 MS. COLAIZZI: Thank you. Okay.

10 Seeing no more questions or comm~nts,

11 Mr. Weiss, may we please have a roll call.

12 MR. WEISS: Dr. Allen?

13 DR. ALLEN: Yes.

14 MR. WEISS: Mr. Brentley?

15 MR. BRENTLEY: Abstain.

16 MR. WEISS: Mrs. Fink?

17 MS. FINK: Yes.

18 MR. WEISS: Mrs. Hazuda?

19 MS. HAZUDA: Yes.

20 And I would just like to comment, we have

21 Mrs. Fink here for the history, that's why we keep her

22 here, so thank you, Mr. Taylor.

23 MR. WEISS: Mr. Isler?

24 MR. ISLER: Yes.

25 MR. WEISS: Mr. McCrea?
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1 MR. McCREA: Yes.

2 MR. WEISS: Mr. Sumpter?

3 MR. SUMPTER: Yes.

4 MR. WEISS: Mr. Taylor?

5 MR. TAYLOR: Yes.

6 MR. WEISS: Mrs. Colaizzi?

7 MS. COLAIZZI: Yes.

8

9 abstention.

10

11

MR. WEISS: The note is 8-0, with one

MS. COLAIZZI: Thank you.

The second new business item this evening,

12 is a resolution of the School District of Pittsburgh

13 accepting the resignation of Mark Roosevelt as

14 Superintendent, appointing Mark Roosevelt to the

15 position of Superintendent, approving a novation of

16 the contract between Mark Roosevelt and the School

17 District dated August 29, 2005, as amended on

18 March 12th, 2007, and authorizing a contract between

19 Mark Roosevelt and the School District.

20 (Mrs. Colaizzi read from prepared

2 1 rna t e ria 1 . )

22 MS. COLAIZZI: That being said, are there

23 any questions or comments?

3913

24

25

MR. ISLER: Move to approve.

MS. COLAIZZI: Thank you.
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1 MR. SUMPTER: Second.

2 MS. HAZUDA: Second.

3 MS. COLAIZZI: Thank you.

4 Dr. Allen, do you have any questions or

5 comments?

MS. COLAIZZI: Thank you.

Mr. Brentley.

I have some major concerns.

First, I would want to -- just want to say,

I don't.6

7

8

9

10

11

DR. ALLEN:

MR. BRENTLEY: Yes, I do.

19 Secondly, there is a law that clearly

20 states that you should not enter into a conttact with

21 the Superintendent, or negotiations, until a year -

22 until the final year of the contract.

23 We are well ahead of that, and this is

24 almost two years before the contract ends.

25 And so in terms of putting some Of us in an

3914
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1 uncomfortable position -- and yes, I know I'm clearly,

2 by myself on this one, but how do we ever build in

3 accountability with the administration.

4 And, yes, I would have loved to have this

5 discussion with just the Board behind close~ doors,

6 but 48 hours, you just can't do it all, especially

7 when this thing is rammed down your throat, not

8 allowing a proper time to discuss it, not allowing

9 proper time to get clarification on what it is, not

10 allowing the proper time to even find out wfuy are we

11 doing it.

12 And so we have yet to talk.

13 The only thing that I was -- that was told

14 to us, is that we have to lock Mark Roosevelt down,

15 because they will come and get him.

16 There is people, agencies, organ~zations

17 who want him, and we want to lock him down.

18 I have yet to see one e-mail, letter, fax,

19 from any organization, or school district that has

20 expressed an interest in pulling Mark Roosevelt.

21 Secondly, the public should be very aware

22 of what undue stress some of us are put und~r.

23 Last month, at the public hearing, we had

24 some very, very powerful people in this city, attended

25 the public hearing, to tell us to vote for it. Even
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1 though the law says you shouldn't be doing this now,

2 they are telling us to vote for it.

3 And so, we have to respond in 48 hours, we

4 have to try to do the right thing.

5 Nowhere in the contract have we really put

6 down any measurables on how to tie Mark Roosevelt into

7 the achievement.

8 There is general language, but n~thing

9 this is a wonderful contract if you are in that

10 position, it is a wonderful contract, becauSe there is

11 no accountability, and there is no measurements.

12 And worst case, when you try to talk about

13 it, it has become so violent, trying to get some

14 accountability from Mark Roosevelt.

15 And I ask this Board again, if

16 Mark Roosevelt, and this administration, is so great

17 for the School District, then let's make him

18 accountable to the people.

19 And after that, you don't have to worry

20 about sneaking a contract through, the community will

21 force us to keep him.

22 And so when you do these kinds of

23 maneuvers, I -- you know, I am really speechless, to a

24 certain point, because it is a wait a minute, this can

25 cause confusion.
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Yes, I know there has been discussions with

2 those members who are 100 percent supportive, and good

3 bless you, but some of us have not experienced the

4 success that you say that Mark Roosevelt is doing

5 city-wide, or District-wide.

6 And so trying to place some accountability,

7 would be helpful.

8 I want to ask the question to the

9 solicitor.

10 Mr. Weiss, are you recommending that we

11 vote for this procedure, this process here?

And I would like to, in responding to that,

12

13

MR. WEISS: Yes, I am.

14 address some comments that Mr. Brentley made a few

15 minutes ago, concerning the School Code, and the

16 legality of the action before you.

17 The School Code speaks of taking action to

18 approve the appointment of the Superintendent, either

19 during the last year, or when the vacancy exists.

20 That said, the action before you

21 essentially creates the vacancy, and then

22 contemporaneously the Board is taking the action to

23 fill it.

24 This is not an unprecedented action. The

3917

25 Department of Education has indicated it will issue a
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1 commission, it recognizes that districts often wish to

2 have the Superintendent on board for an acc~ptable

3 period of time, and I have also discussed this with

4 Tom Templeton, who is the director of services for the

5 Pennsylvania School Boards Association, he

6 acknowledges that this practice has been done.

7 PSBA does not keep files in a way to track

8 these sorts of things, but clearly the Depa~tment is

9 in a position to issue a commission based upon a

10 favorable action tonight, assuming the Board moves

11 forward, which is to me the indication that this is

12 consistent with the Code, because the Department will

13 not issue a commission, the Secretary will not issue a

14 commission if it believes there is a deficiency in the

15 process.

16 So, the answer to your question, the action

17 before you is legal, it is in conformity with the

18 School Code, and we are recommending it as a legal

19 action by the Board.

20 MR. BRENTLEY: Well, Mr. Weiss, let me ask

21 the Board, or maybe you can respond, can yo~ tell me

22 why now, versus next year, when normally, in the

23 previous years, that's when contracts were negotiated,

24 why, in the middle, or towards the end of this

25 contract, and not the final year?
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MR. WEISS: Well, Frankly, that is not for

me to say. I mean, that's for the Board to say.

I would only comment that the Board has

expressed a desire to add stability to the ~overnance

of the District through a commitment of fiv~ years.

MR. BRENTLEY:

1

2

3

4

5

6

7

MR. WEISS: You are asking me that?

Yes, sir.

54

8 This is a five-year term from August 29th,

9 so we are not adding time at the end of his existing

the code would allow in districts like Pitt~burgh,

which is a First Class A District, and Philadelphia,

which is District of the First Class.

So to answer your question, the teasons to

do it now are better expressed by the Board, but I can

say, again, that it is consistent with the Code, and

the Department has acknowledged that.

MR. BRENTLEY: Well, Mr. Weiss, if this is

10

11

12

13

14

15

16

17

18

term. Five years is actually one year shorter than

3919

19 a five-year contract, and he has roughly two years, or

20 a year and a half left of his previous cont~act,

21 wouldn't that not mean it's more than five years?

22 MR. WEISS: Well, the contract i$ running

23 from August 29th, 2009 to, I believe, August 28th,

24 2014, that's five years.

25 MR. BRENTLEY: August 29th of --
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MR. WEISS: 2009.

MS. fINK: It is retroactive.

Yeah, but, Mr. Weiss, I guess -- well, you

let me just ask the Board, then, and then

1

2

3

4

5 know, I

MR. BRENTLEY: Yeah.

6 why not just allow a full Board discussion, since the

7 contract is going to be open, and putting im some

8 things that would make this administration

9 accountable; why are we just -- Mr. Weiss, you

10 prepared this document that is before us, this here,

11 the contract?

12 MR. WEISS: I prepared the resolution, I

13 participated in the preparation of the conttact, which

14 was primarily prepared by Michael Palumbo, who is

15 special counsel to the District, I am familiar with

16 it, and did participate in the drafting.

17 MR. BRENTLEY: So these items that were

18 added in here, were from Mr. Palumbo, or were they

19 from Mark Roosevelt, or his representative?

20 MR. WEISS: Well, the bulk of th~ contract

21 In actuality is very -- is almost identical to the one

22 the Superintendent has now.

23 The terms of it, in terms of the financial

24 terms, are a product of discussions between

25 Mr. Roosevelt's representative, Mr. Roosevelt,

3920
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1 Mr. Palumbo, and I believe the Board president was

2 involved in the discussions as well, as well as

3 t1r. Sumpter, and there may be others, but in essence,

4 a contract is a product of discussion, and the written

5 document is the evidence of those discussions.

6 MR. BRENTLEY: Well, Mr. Weiss, could you

7 tell me, with your years that you have count~d there,

8 those five years, or four years, what is the maximum

9 va 1 u e 0 f t his con t r act, i f - - withall 0 f t hie cas h

10 compensation that will be paid out, including the

11 days, if they were purchased, and so on, wh~t would be

12 the total cost of this contract, over the course of

13 this--

14 MR. WEISS: I do not have that nilimber with

15 me, Mr. Brentley.

16 This contract was reviewed with the Board

17 in executive session, as it is permitted to do, on

18 Monday, at great length.

19 I do not have that number with mEl:! here

20 today. The contract is attached to the resolution,

21 and will be part of the Board action.

22

23

24

MR. BRENTLEY: And

MR. WEISS: And it is a public document.

MR. BRENTLEY: And for the other items that

3921

25 were additions to this contract, your office -- what
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1 role did your office play, or did that come from the

2 committee, for instance that we are now paying for, I

3 believe, I thought it was 40 days, we are n¢w up to, I

4 think 46 personal days; how do we arrive at that?

5 We are now paying for travel, travel cost,

6 the $5,000 that we are -- now, that's in here, that we

7 are paying for travel that should have taken place.

8 You know, it is so it is so uhfair.

9 Who -- who arrived at these dollars, who

10 included these items in the contract?

11 MR. WEISS: Well, again, it is like any

12 other process, and a contract is presented for

13 approval, and it is the -- it is the result of

14 discussions between the Board committee, the

15 Superintendent, and his representative, and the

16 Board's legal counsel, as is any other conttact of

17 this sort, as is any other labor agreement you voted

18 on in the past.

19 So the document before you, and its terms,

20 represent the conclusions reached by the Board

21 committee, and the individuals I have enumetated.

22 So, it's a product of discussion, and

23 agreement, and the best evidence of that is the

24 contract which is again before you, and will be a

25 public document, if it is approved.

3922



58

1 MR. BRENTLEY: Well, with this pUblic

2 document, will we be able, will someone be able to

This is a contract between the School

calculate the total amount of the cost? We have not

seen that -- I have not seen that, I don't know if

somebody else has.

calculate it, and we will provide it to the Board,

although it is deducible from the contract itself, but

it will be presented to you in a concise fo~mat.

MR. BRENTLEY: And I guess not n~cessarily

directed to you, but -- I don't know who, but, it

would have been very, very helpful, prior to this

meeting, to have those kinds of numbers before we are

asked to make a vote and to make a five-year

I also just wanted to ask for the

rationale, and I am not picking on you, Mr. Weiss, but

I am just asking because, you know, you are the one

who helped put it together, were we bound by any

agreement with the Gates Foundation, to do this now?

MR. WEISS: The Gates Foundation -- I want

to say this as clearly and plainly and simply as I

can, the Gates Foundation has nothing to do with this

contract.

Someone will be able to

I am talking about the total cost.

MR. WEISS:

commitment.

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
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1 District and Mr. Roosevelt.

2 The Gates Foundation is involved in

3 discussions with the District wholly separaoe from

4 this.

5 There is no relationship between the two.

6 They have had none, and they sought none, and really,

7 frankly, to answer that question, suggests more than

8 it should.

9

10

11 no.

12

13

It is just not a factor.

And so the answer to that is unequivocally

MR. BRENTLEY: Okay.

And, Mr. Weiss, let me just clarify my

14 reasons for asking.

15 This is the only time I asked, when you get

16 something at 48 hours, sir, I have no other way of

17 getting information prior to the vote.

18 Also, we had a fact sheet that talked

19 about, there was an item on there that ther~ would be,

20 Mark Roosevelt would be compensated after h~s years of

21 service here, and I factored, they threw ar~und the

22 2 for 1 figure.

23 Can you explain that, and can you tell me

24 what is the total number of years that he WQuld be

25 compensated for, after he has given his yeats of

3924
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1 service here in the District?

2 MR. WEISS: Mr. Brentley, again, I will say

3 that this was presented to the Board in great detail

4 on Monday evening.

5 There were a large number of questions

6 asked; that session ran for in excess of three hours.

7 I do not have those calculations before me,

There is a formula in the contract, it is very

8 so I am not going to estimate here the number of

9 years.

10 plain.

11 The economic terms of this contract are

12 very plain, so I cannot tell you the number of years

13 but, again, to reiterate, this contract is before you

14 as a whole, and those terms can be easily gleaned from

15 the document.

16 MR. BRENTLEY: Well, you know, once again I

3925

17 am not making an issue with you, Mr. Weiss, I guess I

18 am trying to bring home the point how difficult it is

19 to make a decision, when these -- when these questions

20 aren't available, number one, and number two, when you

21 don't have the time -- this is not something that you

22 joke with, this is really important, and for those of

23 us who are asking, and trying to get a little bit more

24 accountability from the administration, it would have

25 been a wonderful opportunity for us to inject that
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1 before you get to $15,000 raise, we tie it to the

It was obviously

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

student achievement, or that we tie it to riqht sizing

the right sizing, but somewhere we would be ~ble to

tie-in some accountability.

And, it appears that none of this

information is here.

And so, I am just -- just -- just

disappointed, it makes me feel like that as an elected

Board member, there are certain things that are just

removed from us, because you are not allowed to ask,

and when you ask you don't get the information, and

when you do, it is not in the proper time to make a

good decision.

I am totally disappointed.

I am disappointed that I had to ask these

questions publicly.

I'm totally disappointed that I had to get

this information just late Monday evening.

This is something we should have chewed on

for months and months and months, so that we can try

to get it right.

We did not do that.

agreed on by some, "Let's force this thing through,

let's run it through," and here it is before us.

So, I am disappointed.
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And of course, I cannot support it.

I would like some accountability in my

3 community, and there is nothing here, there is no

4 measurables, where we can tie in to making and holding

5 this administration accountable.

6 Thank you, very much, that's all I have at

7 this time.

S Thank you, Mr. Brentley.

9

10

Mrs. Fink.

MS. FINK: I just would like to let people

11 know that we do have measurables in that contract.

12 We have an evaluation system, which we

13 designed, in conjunction with the Superintemdent, we

14 have all agreed to that system, it's been working, we

15 have been using it, and I find it to be a good system,

16 where we can actually set goals, and know whether or

17 not they have been achieved.

18 When I fir5t came here, Superintendent

19 evaluations were two page yes/no answers, that

20 contained questions like, "Practices good grooming,"

21 and "dresses appropriately."

So, I think we have come a long way, baby.22

23 MS. COLAIZZI: Mr. Sumpter said that's why

3927

24 they took that out.

25 Mrs. Hazuda.
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were cleared up, especially Mr. Isler -- there I go

Mr. Weiss -- Mr. Weiss verified we are not doing

anything illegal.

So, basically, that's what I want to say.

And, unfortunately, the bad side is,

Mr. Brentley I did have that dollar figure figured out

on Monday, but I don't remember it.

So, sorry.

But they will be able to get it for you, we

did figure it out.

MS. COLAIZZI: Thank you, Mrs. H~zuda.

Mr. McCrea.

MR. SUMPTER: That's what she said I said.

MS. HAZUOA: This is the first time -- I

don't have that history, so this is the first time I

have ever been involved in anything like this.

But I would like to thank the ad hoc

committee, and our legal staff, who did work through

the many issues, and also, very much, my peers,

because walking into our meeting Monday night, I

didn't know how things would go, and many people

stayed to talk things through with me, and answer

questions, and we were able to bounce things off each

other.
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MR. McCREA: I think most of my concerns
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1

2

3

4

MS. COLAIZZI:

You look alike.

Mr. Taylor.

MR. TAYLOR:

64

Thank you.

I certainly do have some

5 comments about, this is a very important thing, you

6 know, as far as evaluation, also entering into a

7 contract, and for any extended period of time.

8 I'm greatly disappointed in the Board's

9 actions around this whole issue.

10 As Mr. Brentley well knows, ther~ were some

11 who wanted to vote on this last month, with the Board,

12 with probably literally weeks' notice, that it was

13 even -- an extension was even going to be considered

14 We had not heard of any of this until

15 probably roughly a month ago.

16 The public has no idea what's going on

17 here, and no idea what's in this contract.

18 I'm greatly disappointed that we would be

19 doing this in the manner that we are doing this, this

20 evening.

21 I have no idea why this is happening, why

22 there is an extension on the table.

23 I have no knowledge of Mr. Roosevelt making

24 any demands for -- that he would be going some place,

3929

25 as Mr. Brentley said, I we haven't heard about any,
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years, it has to be done as it is being done in this

way.

But I will say that the effect of this

would be three years beyond what he has now. So the

MR. WEISS: Well, the way that you do it,

is how you are doing it tonight.

we prevented -- he has two years remaining, are we

prevented by law, the state code, of extendtng his

I said areI didn't ask you.

You cannot extend it threeMR. WEISS:

MR. TAYLOR:

contract two years; not the five years we hqve here,

but just extend him three years, are we prevented by

law from doing that?

you know, other places, talking about that they want

the Superintendent here.

Mr. Weiss says there is nothing -- pressure

comes from the Gates Foundation.

So the law clearly tells us that it wants

us to wait until within a year.

The law clearly says that it does not want

boards to get into these long extended contracts.

We are prevented -- Mr. Weiss, are we

prevented by law, from extending? He has two years

remaining, are we prevented by law to extend him three

more years?

1

2
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1 total is five.

2 MR. TAYLOR: Okay.

66

But again, why can't

3 the District just extend him three years? He has two

4 years remaining.

5 MR. WEISS: Because the law doesn't permit

6 that.

7 MR. TAYLOR: Why does not the law permit

for us to do something as simple as extend it?

MR. WEISS:

8

9

10 tell you way.

It doesn't permit it.

It just doesn't permit it.

I can't

11 MR. TAYLOR: Okay.

12 MR. WEISS: It says you either have to do

13 it in the last year of his contract, or when a vacancy

14 exists.

15 That's what it says.

therefore, he has to resign for the two

16

17 doing so,

MR. TAYLOR: So that's what we are not

3931

18 years he has remaining, and then we extend him, we

19 hire him this evening with the five year contract.

20 MR. WEISS: Yes.

21 MR. TAYLOR: So as our solicitor pointed

22 out, there are reasons why the state code makes clear

23 they don't want you to extend for three years.

24 Most of what we gathered, of why they don't

25 want the districts to enter into long extend~d
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1 contracts, I believe a lot of it is financial.

2 If a change on the Board is made, and if we

3 have someone who has four, five, six years on a

4 contract, that's when you get into those massive

5 buyouts, because people are afraid of legal actions.

6 So the point I am trying to make is that

7 our state code, passed by our state legislature, and

8 our senate, are telling school boards, "We don't want

9 you to get into these long extended contracts."

10 The Board again, I do not believe, as I

11 stated publicly in one of our publications, I do not

12 believe that the Board is doing anything illegal this

13 night, tonight.

14 Let me say again, I do not believe the

15 Board is doing anything illegal this evening.

16 But I believe it is violating the spirit of

17 the law, of what our state legislature told us as

18 school boards not to do, is to get into these long

19 extended contracts.

20 I have no idea why we are doing this, and

21 I'm afraid of how it may appear to the public, that

22 the School Board is basically looking for ways to get

23 around, you know, the law.

24 And we are doing it. And what we are doing

25 tonight, again, is legal, and we are gettinq around

3932
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2 I have difficult problems.

68

I ca).'l't support

3 that, for that reason.

in our best interest again, to not get into these kind

of arrangements.

It makes us look bad, the way that this is

I can't support that, again, because I'm

leaving the Board in the next month, and I don't think

it's my role to make a decision on the future of the

Superintendent, when I am not here to hold him

accountable.

There wouldn't have been any reason why the

Board couldn't have held this for two month$, for the

new School Board member to come on.

What is the hurry? What is the rush?

And I think it is also bad to do this,

because again School Board elections take place every

two years. There is people already whispering in this

city, of running a slate of candidates against this

School Board.

Say they are successful. You just tied

this school -- that School Board up, that if they do

want to make a change, that they are tied up, and they

may have to pay a lot of money.
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We are stepping way over our bounds. It is
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1 handled, the time frame, the lack of transparency,

2 which this Board has continued to show, you know, a

3 problem with transparency, and respecting, you know,

4 the thoughts and some of the wishes and the views of

5 the community.

6 This has been a completely one way street.

7 I was tempted just a second ago to talk

8 about what we do with the Superintendent's evaluation,

9 it says all of it must be behind closed doors, which

10 isn't a surprise for this Board.

11 And I just said, isn't there some ways that

12 we can do, you know, something out in public, around

13 this evaluation, to have the public have some kind of

14 input.

15 But there was absolutely not one single

16 period, let alone a comma, in which the Board had

17 input into a new Superintendent contract.

18 And there is nothing wrong, when the

19 contract is opened up, it is open for all parties to

20 bring things to the table.

21 But we received the wishes of the

22 Superintendent, and I am not criticizing him, I would

23 do the same thing, and this Board accepted it, and

24 again, not as much as one thing said, I tried to make

25 a question about, I wanted to make sure that it's in

3934
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1 his contract that he is responsible for making sure

2 the Board members get all requests for information in

3 a timely fashion.

4 As I said, I couldn't get a comma, let

5 alone a period, into this, into that contract, as far

6 as a change.

7

8

And so I have -- 1 have issues with that.

But as 1 close, 1 would want to say,

9 that -- that there is some people, maybe not many

10 people around this table, but there are people out in

11 the city, and the community, who listen to someone of

12 12 years on the Board, and some would ask that

13 question of should we continue under Mark Rdosevelt.

14 Please don't, public, listen to this Board

15 when it says, "We want long term stability," because

16 they fired John Thompson after five years, and none of

17 them here could give you any reason, not one empirical

18 bit of data, or evidence, that called for that man to

19 be terminated, except a few, "1 didn't like him, 1

20 don't like the" -- so long term stability does not

21 mean anything to several of the members around this

22 table.

23 So if that's the reason they are giving,

24 believe me, their actions speak far, far more lively.

3935

25 But on the question about, you know, I



71

1 think whether we should go forward with

2 Mark Roosevelt, I would say, honestly, if someone

3 asked me, that yes, we should.

4 In the paper this morning, our School Board

5 president had said something about he has been wildly

6 successful, he has met every goal that we set for him.

7 I wish she would temper those remarks a

8 little bit, if she gets the opportunity, because the

9 fact of the matter is, there is many goals that

10 Mr. Roosevelt set for himself that he hasn't met.

11 And the reason why I think that we should

12 go forward with this administration, is as people who

13 play poker would say, "We are all in."

14 We have spent tens of millions of dollars,

15 we changed schools, closed schools, rearranged

16 schools, moved people into retirement who had many

17 years of experience, and brought in new people, we are

18 all in.

19 So we have to see this through now.

20 But, Board members, we are now five years

21 into this experience, into this experiment, and we

22 have a right that this is successful after all of the

23 tens of millions of dollars, and changes, that we have

24 made.

25 And, I can't say a hundred percent that we

3936
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1 are successful.

2 This District is just as strong, under

3 Mr. Roosevelt, as it has always been, and we are

4 making progress as we always have, and I think we are

5 making a bit more progress under this administration.

6 But we are certainly not anywhere near

7 where we need to be at, particularly for those of us

8 who represent these communities where these schools

9 are chronically failing year after year after year.

10 And so I think we have to judge not only

3937

11 our success, and the success of this admini$tration,

12 not by the Science and Tech School, I think we judge

13 it by those schools out there that are still 70 and 80

14 percent of these kids below basic, and not meeting

15 proficient.

16 And so I had that debate with Mr. Roosevelt

17 last month, where we talked about some of his

18 expectations that he had wrote in the Excellence for

19 All that he released, I think, whatever, of 2006.

20 One of the things he said that we would

21 have -- and I think the Board ought to hold these as

22 how we judge this administration, because the time is

23 coming, again we are five years next year, and the

24 year after, we have a right to start asking questions

25 about how this is working.
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1 And Mr. Roosevelt told the public that

2 80 percent of students would be proficient in reading

3 on the PSSA by the end of the 3rd grade.

4 Is that an outrageous thing to ask for?

5 Because I know we need it in our community. We need

6 these kinds of numbers, because you see the lack of

7 these kinds of numbers playing out every evening on

8 the evening news, and everything.

9 The percentage of graduating seniors taking

10 the SAT exam will increase to 80 percent.

11 We will increase the graduation rate by

12 10 percentage points.

13 This is what, again, Mark Roosevelt told

14 the public, and I think this is great.

15 We will increase participation in

16 performance in the advanced placement, and

17 International Baccalaureate courses.

18 The number of students that take the AP

19 exams, and receive IB diploma exams will double.

20 The number of African American students

21 that take AP courses will quadruple.

22 The amount taking International

23 Baccalaureate will double.

24 The number of advanced placement exam

25 scores, I guess that is 3rd and 5th, between the 3rd
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1 and 5th grade, will increase 50 percent.

2 The number of IS diplomas that we give will

3 double.

4 While increasing the achievement of all

5 students, we will also accelerate the learning of

6 children who have been historically shortchanged by

7 the system.

8 All students, regardless of ethnicity, and

9 socioeconomic status or ability level will improve

10 their proficiency.

11 The achievement of African American

12 students in the Pittsburgh Public Schools will

13 increase at a rate that is five percentages points

14 greater than the gains of their peers.

15 Some of these are probably on the way to

16 happening.

17 But I think as we move forward to the 6th

18 and 7th, 8th year, if thi5 goe5 through, the 4th and

19 5th year, Roosevelt administration, do we, as a

20 public, and do we, as Board members, have a right to

21 say, "We want to see those come to fruition, just like

22 you told us."

23

24

I think that we do.

And that's the biggest problem with this

3939

25 contract, is that a year from now, or two years from
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1 now, or three years from now, there may be people that

2 are questioning whether all of these changes are

3 successful, and there may be some people who say we

4 need to take a look at maybe a change.

5 And I think what we are doing here tonight

6 is making that all more difficult, you know, for us in

7 the future.

8 So I say again, I would encourage people to

9 go ahead and do this this evening, if that's what they

10 want to do.

11 I wouldn't do it as a Board member, and

12 again, I am going to abstain, because I don't think I

13 should be voting on it.

14 As I said clearly, I said, let's go forward

15 with Mr. Roosevelt, but we got a lot of questions that

16 need to be asked of Board members in the next few

17 years, and I hope you are asking some hard questions

18 and, Mrs. Colaizzi, I hope that this Board thinks that

19 these things that Mr. Roosevelt's administration put

20 out are reasonable goals to reach, and that we judge

21 the success of this administration on how closer they

22 come to those goals.

23 Thank you.

24 MS. COLAIZZI: That you, Mr. Taylor.

25 Mr. Isler.

3940
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1

2

MR. ISLER: Thank you, Mrs. Colaizzi.
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3 clear, that what we are doing this evening is

4 consistent with state law.

5 Correct?

6

7

MR. WEISS:

MR. ISLER:

Yes.

And, we are not extending a

3941

8 contract beyond five years.

9 Some Board members may not like the word

10 stability, but I do think when we are on a trajectory,

11 the way we are, and a movement the way we are, we want

12 to keep the team here.

13 And not only has Mr. Roosevelt put himself

14 into this District, for improvement and, you know, I'm

15 not going to cite the litany of successes, but they

16 are there, he also has recruited a tremendous team,

17 that sits around this table and is in this building,

18 and in the schools, every day, and that includes every

19 teacher, every parent, everybody that works in this

20 system.

21 I do think it needs to be very clear that

22 when a Board negotiates a contract, whether it is a

23 contract with our teachers, or any of our other

24 employees, our Superintendent, by law, those

25 discussions are private and confidential, and it is up
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1 to the ethics of School Board members to keep them in

2 a room, and things are not to be leaked, or sent out;

3 that there are reasons for that, and we are asked to

4 not share information until the contract is final.

5 And this is a public document, and will be

6 available.

7 know.

8

People may already have it, for all I

But I do want to say that there are

9 indicators, and evaluation procedures, set forth in

10 this contract, as there was in the previous contract,

11 and we might have spent over three hours on Monday

12 night discussing this in great detail, and pulling it

13 apart, and putting it back together, I have to say

14 that Mrs. Fink, Mr. Sumpter, and Mrs. Hazudct, spent an

15 inordinate amount of time in the evaluation this year,

16 and kept us many, many long hours, either in a room,

17 or otherwise, to complete the evaluation.

18 To some degree I am glad I am not the

19 Superintendent having to deal with those three

20 individuals trying to evaluate me.

21 Although, they do.

22 But, I think that the evaluation, and the

23 indicators, are very, very clear, and when the process

24 starts every year, Board members can get into the

25 process if they choose to do so, and we do it with

3942
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1 some assistance in terms of being able to collect

2 data, and put it together, and then it is put back in

3 form, and we do spend time talking to the

4 Superintendent about the evaluation.

5 So I'm very comfortable about this, and I'm

6 very comfortable about the way this Board has handled

7 this.

8 It has been a pleasure to work with the

9 people who have negotiated this contract.

10 And again, this is a public document, it is

11 wide open to public review.

So, thank you, to the people who did it,

thank you, Mrs. Colaizzi.

MS. COLAIZZI: Thank you, Mr. Isler.

Mr. Sumpter.

The first contract with Mr. Roosevelt was a

public document, the extension of that is a public

document, and as I read this contract, and read

through it, a lot of the language is the same.

It's interesting that there are

requirements of the Board in this contract, and if you

go through it, and whoever chooses to see, that there

are elements that gives this Board the wherewithal to

hold this administration accountable, to develop

3943
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MR. SUMPTER: Thank you, Mrs. Colaizzi.
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1 measures for assessing achievement, to demand regular

2 reports, to develop criteria for monitoring progress

3 toward meeting District priorities, to maintain fiscal

4 oversight by reviewing reports, routine basis, to

5 establish criteria as needed to assess the performance

6 of the Superintendent.

7 So, with that in mind, and with the

8 comments that have been made thus far, it is incumbent

9 upon this Board to do its job regarding planning for

10 the District, holding the administration accountable,

11 and providing the resources to do so.

12

13

So, the task is monumental.

The most important thing that a Board

14 member can do, is to select a Superintendent. If we

15 didn't do anything else, that's the most important

16 thing that we can do.

17 As long as we are not precluding a new

18 majority to come on this Board from doing what they

19 would see fit to do, as long as we are not precluding

20 that, then there is no, nothing wrong with what we are

21 doing, and we are, in a sense, one year under what the

22 state would allow you to do if you did it according to

23 what the state law says.

24 So I say that as the public, as the Board,

25 as the administration, or anybody reads this contract,

3944
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1 we need to take it to heart and take our

2 responsibility for those sections of this contract,

3 because it is in the contract of what we can do,

4 regarding the Superintendent, and holding him

5 accountable for carrying out the responsibilities of

6 his job.

7 So, perhaps we need to beef it up a little

8 more, perhaps we need to have more meetings about it,

9 more assessments, or whatever, but the wherewithal is

10 in the contract, and there is a specific section that

11 talks about monitoring, and talks about what the Board

12 shall do.

13 Under those elements, we have again the

14 wherewithal to do what's necessary to stand informed

15 on a timely basis to know what progress we are making

16 in terms of achieving goals, priorities, et cetera,

17 carrying out objectives, and making sure we are on the

18 right course for meeting any goals that we have

19 established.

20 And as we know, goals are aspirational,

21 that's what you strive to achieve.

22 But we can do whatever is humanly possible,

3945

23 among us, to at least go in that direction, and if we

24 achieve our goals, fine, if we exceed our goals, fine.

25 And let's make it tough for the Superintendent,
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1 because the end result is such a great benefit for

2 this District, such a great benefit for the students,

3 such a great benefit as practices that can be emulated

4 throughout this country.

5 So, as Dr. John Thompson said, let's make

6 Pittsburgh a world class school district; not an

7 .~erican great school district, a world class school

8 district.

9 And we can do that.

10 And the evidence, that we went out to

11 Seattle and competed against ten other great districts

12 within the country, and came out as one of the top

13 five, gives some evidence that we are a good District,

14 we are moving in a good direction, we are making

15 progress.

16 So let's speed it up, let's make more,

17 let's accelerate that progress, let's accelerate that

18 achievement for the kids, and let's do it as our

19 responsibility to do, set policy, hold the District

Are there any other comments?

Dr. Allen.

accountable, and plan for the future of this District.

Thank you.

MS. COLAIZZI:

20

21

22

23

24

25 DR. ALLEN:

Thank you, Mr. Sumpter.

I respect everyone's comments

3946
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clarification.

Mr. Weiss, so in voting, how will the

dissenting and those that are in agreement.

And my natural inclination is to try to

find common ground, and I think we all can agree that

urban districts face serious challenges.

I happen to believe that those challenges

are not helped by turnover in leadership.

And we know that the average tenure for

superintendents is two to five years, and with this

fact, I think it's no surprise that urban districts

continue to face some of the same problems, and

struggle addressing those issues.

I see this as a proactive way to ensure the

continuity of Superintendent Roosevelt's leadership,

and I think it provides an opportunity to focus on

continuing to build our successes, but also working to

address the challenges before us.

And I think we are all here because of the

challenges before us.

And, I think this is the way to do it; one

of the ways to do it.

MS. COLAIZZI: Thank you, Dr. Allen.

On this subject?
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MR. BRENTLEY: I just want to get some
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1 voting take place? We just vote, and this vote covers

2 the resignation, and the new contract, or do we

3 resign, and then we have a contract, or if you want to

4 vote one differently for each, how do you do -- I

5 mean, how to you do each of them?

6 MR. WEISS: This is a resolution that

7 covers all aspects of the matter.

8 I think the resolution by its terms

9 provides for the resignation, it provides

10 contemporaneously for his appointment from August 29,

11 2009 to August 28, 2014.

12 It approves the contract, which is

13 attached.

14 It also describes the contract as a

15 novation of the existing agreement, which means the

16 existing agreement no longer then exists.

17 It also then authorizes signatures, and

18 directs the Superintendent to seek a commission.

19 So, this resolution achieves all of those

20 matters, in one document.

21 MR. BRENTLEY: And the reason why I ask

22 that, are there any legalities, because if -- if -- if

23 this is just one vote, and -- but there are actually

24 two actions, and that is a resignation, and then

25 accepting of a contract, then if that's the case, then
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1 we first created a vacancy, then we accept the

2 contract, and I'm just wondering how we handle that

3 legally, and should that be a separate vote, allowing

4 Board members to vote separately or, you know, I --

5 it's just confusing to me, I have never been down this

6 road before, and so how do you -- you know, how do you

7 do that?

8 MR. WEISS: It is a single vote on the

9 resolution which achieves a number of things by its

10 terms, and Board members ln voting approve the

11 resolution as a whole.

Well, and my final comment, in my mind, it

12

13

MR. BRENTLEY: Okay.

14 is confusing, because that means one vote you are

15 doing two transactions that you really can't do

16 One transaction is the resignation, and the

17 next transaction is giving a contract.

18 One has to come before the other, to -- in

19 my mind, to be accepted.

20 It is like you can't do them both one

21 transaction, and say, "Okay. We just did in one

3949

22 blink, we accept your resignation, and hire you at the

23 same time."

24 I thought one would have to be done, and

25 then there is a vacancy, then the contract is
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2
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You know, just one of many, many confusing

3 things for me, in this last minute maneuvering, and I

4 am posing that question to you.

Well --5

6

MR. WEISS:

MR. BRENTLEY: Because if that's the case,

7 we have never created a vacancy, we never created it.

8 MR. WEISS: first of all, I take issue with

9 the characterization of it as last minute, and

10 certainly it is not a maneuver.

11 It is an action that is -- will result of

12 an issuance of a commission by the Department, which

13 has the legislative -- which is the statutory

14 authority to commission superintendents.

15 It is a practice that has been dOne, it is

16 a single resolution, by its terms. You were accepting

17 his resignation, you are appointing him, you are

18 approving a contract.

19 It is a single resolution, there are a

20 number of items in it sequentially, and I do not

21 believe it is confusing, but it is before you, and the

22 Board at some point must vote on the resolution.

My final comment is, you know, Mr. Weiss,

23

24

MR. BRENTLEY: Okay.

25 my comments to you were for clarification, I am not an

3950
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1 attorney, and that's what your role is, to help us, so

2 I am disappointed if you are taking it that way.

3 My frustration, of course, is to the Board,

4 bringing this before us, as this thing has being

5 recorded on television, and having to feel my way

6 around, because of the lack of timing needed to deal

7 with and digest something so complicated.

8 So my -- I don't want you to take it that

9 way.

I am not.10

11

12 that.

MR. WEISS:

MR. BRENTLEY: Okay. I wanted to clarify

13 It's with the Board who made the decision,

14 and it is a rush through, when you put a 23-page

15 document in the Board member's hand in less than

16 48 hours or so ago, and then I have to find ways to

17 understand it, and to find out what's going on.

18 That's why I asked for that clarification,

19 I am just wondering, In one action, how can you

20 resign, and hire. I thought one comes first, and then

21 the -- but that's fine.

22 Because I mean, what happens if you wanted

23 to say I want to vote yes on one, but I want to vote

24 no on the other, so now I have to do it this way.

3951

25 Thank you, very much.
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1 MS. COLAIZZI: Thank you, Mr. Brentley.

2 Seeing no more questions, I would like

3 to -- Mr. Taylor.

4 MR. TAYLOR: I thought we are talking more

5 philosophy.

6 So how long do you we have the vacancy? I

7 mean, he resigns, but we don't have to accept his

8 resignation.

because again, you are doing something -- I guess it

maybe is more philosophical, but I still would think,

factually, we should accept the resignation, and then

almost a resolution saying there is an opening, and

then he fills the opening.

It's just, you know -- but I don't know.

you are immediately filling the position.

so, the resolution is --

MR. BRENTLEY:

MS. COLAIZZI:

But the --

(Inaudible. )

If you vote no, we go back

I mean, I am just saying,

How long does the v~cancy

It exists for a sufficient time

You have the vacancy, and then

MR. TAYLOR:

MR. WEISS:

MR. TAYLOR:

MR. WEISS:

to what we have now.

to fill it.

exist?
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2 MS. COLAIZZI: Thank you.

3 I would like to just make one comment.

4 Mr. Roosevelt, as the Board chair, I would

5 like to at least offer you my thank you for the last '

6 four years of your hard work, and I am looking forward

7 to the next five years of more of that hard work that

8 you have in front of you.

9 I am very, very pleased, and I have no

10 problem of saying I am pleased with the work that we

11 have done so far, in your leadership.

12 I am very pleased with the Pittsburgh

13 Promise, which is probably one of the greatest things

14 that we could have possibly ever offered these kids in

15 this city.

16 I am very grateful to you, and all of your

17 hard work of doing that.

18 We have a lot of work in front of us, and

19 I am glad that you are joining us for the next five

20 years, to continue in that leadership.

21 That being said, Mr. Weiss, may we have a

22 roll call, please.

23 MR. WEISS: Dr. Allen?

24 DR. ALLEN: Yes.

25 MR. WEISS: Mr. Brentley?
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1

2 voting on,

MR. BRENTLEY: I am not sure what I'm

89

MR. WEISS: Mrs. Fink?

3 it is not clear to me as to accepting the resignation,

4 and then accepting the contract. It should be

5 separate votes, but because of that I will have to

6 vote no.

7

MR. WEISS: The resolution is approved,

one no, one abstention.

MS. FINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Abstain.

MR. WEISS: Mrs. Colaizzi?

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22 seven yes,

MS. COLAIZZI: Yes.

23 MS. COLAIZZI: Thank you.

24 Are there any other new business items that

25 need to be brought before the Board, that requlre a

3954



3955

90

1 legislative action?

2 Mr. Brentley?

3 MR. BRENTLEY: Yes.

4 I have a resolution I want to present, and

5 this is the one that I presented before, this is just

6 clarifying the position of this Board in its position

7 in terms of how we handle the celebration of

8 Halloween.

9 As you know, all across the country there

10 are issues that happen on this day. We have been

11 blessed, because there are not a lot of stories that

12 we can point to, where our children were placed in

13 harm's way, starting from school, on up to the night

14 that they actually Trick or Treat.

15 So this is simply a resolution to clarify

16 our position and, hopefully, replacing the Halloween

17 celebration with the celebration of a harvest

18 celebration, and I will read the resolution.

19 This is a resolution of the Board of Public

20 Education in changing the Halloween celebration to the

21 celebration of harvest in the District, redefining the

22 role of the Pittsburgh Public Schools, and focusing on

23 the positive aspects of the celebration of harvest.

24 (Mr. Brentley read from prepared material.)

25 MR. BRENTLEY: My final comment would be on
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1 this, is that it is interesting how we have a very

2 strong policy on safety in the schools, we have

3 programs, Stranger Danger, Stay Away from Strangers,

4 et cetera, but on one day we encourage kids to

5 actually go to doors, and you accept candy, and accept

6 things from strangers or you ask for a trick or a

7 treat.

8 And, we have been blessed, as I mentioned

9 before, because we have never had anything that has

10 come back to haunt this District.

11 This is nothing new across the country.

12 They are slowly starting a discussion in changing,

13 they are also looking at different kinds of ways to

14 celebrate, if you call it, as I mentioned before,

15 there was one district who changed it to Falloween,

16 focusing on fall, taking away from the negative things

17 associated with Halloween.

18 So, then finally I wanted to mention, I

19 just read, and I'm sorry I didn't bring that document,

20 but I believe back in 20 years ago, that -- I am

21 almost finished. Yes, it is. Yes, it is -- that

22 approximately 20 years ago there was -- I believe, in

23 Detroit, they were over 400 cases of arson the day

24 before, where kids were out running around setting

25 fires on this day, actually celebrating.
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1 I am not advocating what you should do

2 after you get out of school, or what you do with your

3 families, but I think our position should be very

4 clear in terms of how we take a position on this.

5 So our messaging should be clear on that

6 So what is the I am presenting.

7 MS. COLAIZZI: So you are making a motion,

8 Mr. Brentley?

9 MR. BRENTLEY: That's correct.

10 MS. COLAIZZI: Is there a second?

11 MR. TAYLOR: Second.

12 MS. COLAIZZI: There is a motion on the

13 floor and there is a second.

14 Or. Allen, do you have any comments?

15 OR. ALLEN: Perhaps there is a way to keep
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16 the existing policy, and take some of the suggestions

17 from Mr. Brentley in terms of de-emphasizing the

18 negative activities associated with Halloween, and

19 emphasize, you know, positive aspects, that you

20 mentioned, of celebration of harvest, without changing

21 the policy.

22 MS. COLAIZZI: Mrs. Fink?

23 MS. FINK: I think a lot of the things that

24 Mr. Brentley was referring to, as far as fires, those

25 are really unfortunate things, they don't usually



93

that last year this motion kind of took me off guard,

I didn't know it was coming.

And so I voted against it, but at three of

my elementary schools I went to afterwards, like at

the end of the month, or in November, I asked them how

they felt about it at the PSCC or PTO meetings that I

attend, and asked them how they felt about it, and if

they thought that I should have voted to stop it, and

all three unanimously, every person sitting at the

table said, no, they think we should leave -- what

happen on Halloween, they happen on the night before,

which is traditionally called Devil's Night, and

that's when you get your windows soaped, and all of

that kind of baloney, and that's, if we did anything,

it would be to encourage kids to have a safe and happy

Halloween, and not engage in anything because, you

know, they and/or their parents could be prosecuted

for any damage done.

So, I think we have been pretty fortunate

in this city, we don't have a lot of that stuff, and I

enjoyed it as a kid, my kids enjoyed it, my grandkids

enjoy it, and I don't see any reason to change.

MS. COLAIZZI: Thank you, Mrs. Fink.

Mrs. Hazuda.
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MS. HAZUDA: Yes. I just want to comment,
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1 goes on in the schools is well organized, and well

2 done, and we should leave it alone.

3 And so out of respect for the people who

4 are most directly involved with it, I will follow and

5 say no again this year.

Thank you, Mrs. Hazuda.6

7

8

9

MS. COLAIZZI:

Mr. McCrea?

Mr. Taylor?

MR. TAYLOR: Yes. I would say,

10 Mr. Brentley, this is an issue -- I am not going to

11 support the resolution, but this is an issue around

12 the country, it is an issue of a lot of religious

13 people, and I know there is a number of churches who

14 have events for their children, of their church

15 members, and they can come in costumes, but they can't

16 come in certain kind of costumes, you know, more scary

17 ones, or vampires, or whatever.

18 So I am just saYlng, it is an issue, I

19 think that again I am sure there is some people out

20 there, you know, probably could agree with that, as

21 you said, that resolution is language taken from a

22 number of school districts from around the country.

23 But as I said, I don't agree with it, but
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24 you know, I think it is nothing wrong with, number

25 one, an up and down vote, let's see what people have
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1 to say about it, so I hope you continue the dialogue.

2 I hope you are not successful, because again, some of

3 my best memories are Halloween, and so

4

5

6

MR. SUMPTER: Probably so.

MR. TAYLOR: Successful.

But, continue your efforts. I know you

7 believe in it, you brought this up every issue, I know

8 you are serious about it, so I say continue the

9 effort.

10 There are some people out there who do

11 believe that we shouldn't particularly -- I don't know

12 what we do in the schools right now, around Halloween,

13 and so -- you know, so I just say, continue your

14 dialogue, and continue to reach out to people.

MS. COLAIZZI: Mr. Sumpter.

MR. SUMPTER: Thank you, Mrs. Colaizzi.

The spirit of the resolution put forth is

No, ma'am.

MS. COLAIZZI:15

16

17

18

19

20

Mr. Isler.

MR. ISLER:

Thank you, Mr. Taylor.

Do you have any comments?

21 positive, and anything we can do in the schools to

22 make sure that positive activities take place, we

23 should always strive for, but the first question I

24 have, is there a policy on the books right now, is

25 there a practice right now to celebrate Halloween in
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1 the schools; is there anything official regarding that

2 holiday in the schools, at present?

3 MR. ROOSEVELT: As far as we know, and we

4 are all looking at each other with droopy eyes, but

5 still intent to be helpful, we don't think so. We

6 don't think there is any official policy.

7 MR. SUMPTER: So what is it that needs to

8 be changed, or what is it that is carried out in the

9 schools that would promote any negative behavior of

10 our students? Or is there any?

Yes,They have activities.MR. ROOSEVELT:11

12 they do.

13 And I don't know actually what they are,

14 either, in each school, and I think they are school by

15 school, and it varies enormously by school.

And that's pretty much all I have to say.16

17 MR. SUMPTER: It is incumbent upon the

18 administration to provide information to the Board In

19 order to make effective good decisions regarding any

20 policies that come before us.

21 So, I say that in the spirit of, let's make

22 sure that nothing negative is going on, let's make

23 sure that nothing is negatively promoted, let's make

24 sure there is no -- anything that can be construed as

25 adverse, negative, or whatever, that is going on
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1 around October, the end of October, in our schools, if

2 this measure is not successful.

3 So I say that --

4 MR. ROOSEVELT: As good as done,

5 Mr. Sumpter.

MR. SUMPTER: Thank you.

MS. COLAIZZI: Thank you.

Is there a Mrs. Fink.

a roll calion the motion.

MR. WEISS: Dr. Allen?

DR. ALLEN: Abstain.

MR. WEISS: Mr. Brentley?

experience, Halloween afternoon, or if it's on a

weekend, like that Friday, in the afternoon the

children put on their costumes, the little ones,

kindergarten, 1st, 2nd, they kind of parade around the

school, and show off their outfits, the older ones may

read some Halloween type stories, and then they all

bring in treats, and share with their classmates, and

they all pig out, and get a sugar high, and have a

good time, and go home and get some more.

questions or comments, may we please have

Yes.

If there are no more

I just wanted to say that in my

MR. BRENTLEY:

MS. COLAIZZI:

MS. FINK:

comments
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MR. WEISS: Mrs. fink?

MS. fINK: No.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: No.

MR. WEISS: Mr. Isler?

MR. ISLER: No.

MR. WEISS: Mr. McCrea?

MR. McCREA: No.

MR. WEISS: Mr. Sumpter.

MR. SUMPTER: No.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: No.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: No.

MR. WEISS: The motion is defeated.

1
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15

16 MS. COLAIZZI: Is there any more
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17 anything that needs a legislative -- seeing none.

18 Okay.

19 If we have any comments, we will start with

20 Dr. Allen, do you have any comments?

DR. ALLEN: The news stuff.

MS. COLAIZZI: Good news, any news?

21

22

23 DR. ALLEN: Yes. I do want to say that I
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24 had the opportunity to attend an event on Saturday

25 where Dr. Lane was the keynote speaker, and the theme
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1 was around addressing youth violence, and I really

2 want to commend her on giving such an engaging and

3 inspiring address.

4 She spoke about the District in a very

5 compelling way, where she was able to connect with

6 folks, I think talking about the successes of the

7 District, but also talking about all that still needs

8 to be done.

I was proud to be

Yes.

Mr. Brentley.

MR. BRENTLEY:

Early in the summer there was a summer

program called the Urban Impact, where they worked

with a lot of kids over the summer, but one day they

were able to give out a slip that provided free vision

testing for kids.

And also, gave them free glasses.

I was able to track down that company, it's

a wonderful company and, Mark, I am going to give you

a copy of this -- I can't see -- I am going to give

I want to just kind of share some

information, and I want to direct our staff to follow

up on it.

So, thank you.

associated with you.

MS. COLAIZZI: Thank you.
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1 you a copy of this, and if you can have some of our

2 staff to follow up, and there is a possibility of

3 getting into a partnership with the District, as well

4 as someone else. It is a very, very small cost

5 associated with the kids.

6 But it's wonderful, and in talking to them,

7 what we are finding out is that a lot of kids who are

8 either the class clowns or the showoffs, when they

9 were able to bring them in and get tested, they found

10 out that they were unable to see the boards, unable to

11 see the teachers, definitely couldn't read their

12 books.

13

14

And we have to take advantage of that.

Let me just read you just this one section

15 here, and the program is called Mission Vision.

16 "Mission Vision provides a world of vision

17 here in the community and around the globe.

18 "At first our focus was international, but

3965

19 this year Mission Vision has made a difference in the

20 lives of many souls by providing free vision screening

21 and new eye wear to the homeless, uninsured, and

22 working poor citizens right here in the Pittsburgh

23 community. We are very pleased to have a team of

24 licensed professional volunteers, who have donated

25 their personal time, and worked tirelessly to serve
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1 the under privileged neighborhoods."

2 There is a quick summary.

3 "To summarize, over the past 12 months

4 I~ission Vision has conducted 21 free vision clinics,

S provided 621 free eye exams, delivered 535 new free

6 pairs of eye wear to the homeless, uninsured and

7 working poor in the Western Pennsylvania."

8 And I just think this is something that

9 and I had experience with a young man, just that,

10 energy, running around and, you know, used to always

11 joke, "Hey, do you run in and get to the front," and

12 he said, "Mr. Mark, I can't see the board," and, you

13 know, what do you do, when you talk to the parents,

14 the parents, say, "Yes, he has a prescription, the

15 glasses cost a hundred dollars."

16 And here is an agency that said we can step

17 in, and we can partner.

18 I think we should take the lead on this and

19 try our best to work with them.

20 My final comment -- and I will pass this

21 down to you.

22 My final comment, I just want to say, being

23 here at the Board, we often have to sacrifice a lot of

24 things, and this particular evening I am sacrificing a

2S whole lot, because this is the birthday of my youngest
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1 son, Langston Thurgood Brentley is 11 years old, and

2 there is a party going on that I am missing.

3 So I just wanted to say happy birthday to

4 him.

5 Thank you, very much.

6 MS. COLAIZZI: Happy birthday.

7 (Applause.)

8 MS. COLAIZZI: Thank you, Mr. Brentley. I

9 hope they save you a piece of cake.

MS. HAZUDA: It's magnet registration time.

MS. COLAIZZI: Mrs. Hazuda?

MR. SUMPTER: Hello.

10

11

12

13

14

Mrs. fink?

MS. fINK: I'm good.

15 for anyone who doesn't know, all of our families were

sent this book at home, and if you don't know about

magnet registration, there is three ways you can find

can look at our web site; or the third way is to watch

our TV show this month for Excellence for All.

The first time it airs is Wednesday,

October 28th, at 6:30, and then it will be shown every

day at 1:00, and 6:30, reruns, so that will tell you

more about our magnets.

So if your child is interested in going to
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1 CAPA, the deadline is November 13th, because the

2 audition thing, but if your child is interested in

3 going to any of our other offerings, the registration

4 deadline is Saturday, December 12th, so you have a lot

5 of time.

6 So read up, watch the show, check the web,

7 know what's going on, and make the right decision for

8 your child.

9 Now, that said, here is my real news.

10 Yesterday, Councilwoman Theresa Smith,

11 Eddie Jones, who is on our staff and works really well

12 with Pittsburgh Promise, and I, attended a summit, and

13 it was The Mayor's Youth Council, because as was

14 brought up, while Dr. Lane was there, this is the week

15 without violence.

16 And so the YMCA works with our kids, which

17 is The Mayor's Youth Council, every other Monday they

18 meet, and they jU3t do wonderful thing3 with the3e

19 kids.

20 The first semester, this year, these are

21 all juniors and seniors in high school, all of our

22 schools can send somebody, a couple of our high

23 schools don't, so principals, get somebody on that,

24 but anyway, they are working on educating people about

25 the importance of nonviolence; that the fact that it's
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1 1n our repertoire of how to handle things, is bad, but

2 we have to change that.

3 But I'm telling you what, these kids, and

4 they did it, put together a presentation, and I hope I

5 am getting this right, and I apologize to them if I

6 don't, but this is really sad, according to the Center

7 for Disease Control, every day 16 youth ages ten to 24

8 die. 16. It's the second leading cause of death for

9 that age group.

10 That's horrible.

11 And I mean, I know we do so much to try to

12 have our safe schools.

13 These kids live it. One boy from Brashear

14 gave a testimony that just blew us away.

15 I mean, the presentation -- these kids put

16 this together themselves, they only started meeting

17 again this is done in cooperation with YMCA, or YWCA,

18 and it is funded by Verizon, I don't know how much.

19 But they just started meeting for this

20 semester, and put this together.

21 These kids are dynamic, they are -- just

22 did us so proud.

23 And I am just telling you what, this is the

24 week without violence. And there is so much we can

25 learn.
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And that's what Eddie and I were talking

2 about afterwards, there is some way we have to

3 capitalize on this video and this presentation these

4 kids put together, because it is unbelievably

S wonderful.

6 So my hat's off to The Mayor's Youth

7 Council for the City of Pittsburgh, they are

8 wonderful, that did us proud, we are lucky to have

9 these kids.

10 And that's all I have to say.

11 MS. COLAIZZI: Mrs. Hazuda, do you think we

12 can get a copy of this? Is it taped?

13 MS. HAZUOA: The present -- the video

14 their PowerPoint thing, they have, the entire

lS presentation was not taped.

16

17

MS. COLAIZZI: Okay.

MS. HAZUOA: But that's actually what Eddie

18 and I were talking about, is somehow doing $omething.

19 Enough said, it is wonderful.

20 MS. COLAIZZI: Thank you.

21 I told you guys I couldn't imitate her

22 enthusiasm, and I couldn't. We missed you last month.

23

24

MS. HAZUOA: Thank you.

MS. COLAIZZI: I wasn't able to do it as

2S well as you. But I tried.
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It is also breast cancer awareness month.

1

2

3 it?

Mr. McCrea.

MR. McCREA: October is a busy month; isn't

That's

4 why the pink tie.

5 I encouraged everyone to wear pink, and

6 Mr. Isler is the only one that heard me.

7 there.

He wasn't

8 It lS also fire prevention month. It

9 starts out around the great Chicago fire, because

10 that's the anniversary of fire prevention and, boy, it

11 ends up this month with change your clock, change your

12 batteries.

13 So we will be out in some of the

14 neighborhoods giving out free batteries, the fire

15 department, and will enforce that.

16 On a personal note, I want to thank the

17 staff, and everyone that sent cards, and kept my

18 family in their thought3 and prayer3, for the pa33ing

19 of my mom.

20 Thank you.

Mr. Taylor, do you have any questions or -

MR. TAYLOR: That's all.

MS. COLAIZZI: Thank you.

Mr. Isler.
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2 do.

MR. ISLER: Thank you, Mrs. Colaizzi.

107

I

3 Mrs. Hazuda mentioned that book, and I just

4 think it needs to be noted, that is a whole new

5 forma t, and incredibly well done.

6 It used to be news print, it was not as

7 handsome, and not as easy to read as now.

8 So since I am a member of your committee,

9 and you are the world's greatest cheerleader when it

10 comes to communications, I just want to point that

11 out.

12 Unfortunately, both of us missed the magnet

13 fair this year, but it is something I know we enjoy

14 going to.

15 The other thing is, and I know Mr. Sumpter

16 is going to say more, we were asked as a School

17 District by the PSBA to present our early childhood

18 program at the state convention this year, and thank

19 you to Dr. Lane, she doesn't even know that I borrowed

20 from her, but I did, and thank you, Carol

21 Barone-Martin, we are seen as one of the most

22 outstanding school districts, when it comes to early

23 childhood programs, so I want to thank, again, the

24 ability to borrow from the staff, when needed.

25 MS. COLAIZZI: Thank you, Mr. Isler.
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Mr. Sumpter.

MR. SUMPTER: Thank you, Mrs. Colaizzi.

As you know, I was at the 2009 Pennsylvania

4 l~ssociation of School Administrators, Pennsylvania

5 School Board Association School Leadership Conference,

6 last week, and it was -- it was very beneficial.

7 I did get a chance to see former Board

8 President Alex Matthews there, and he sends his

9 qreetings on to the Board, he is doing well with

10 Highmark.

11 One of the mornings there was a breakfast,

12 and it was of the forums committees, of which I am the

13 chair of the Urban forum Committee, and at that

14 breakfast we had a presentation from representatives

15 from the Pennsylvania Department of Education, and the

16 presentation was on career and technical education,

17 and it really hit home when I heard them talking about

18 setting up articulation aqreements with children, of

19 which we have heard being presented before this Board,

20 and programs of study, in a sense like advanced

21 placement programs for CTE.

22 And the fact that this was presented to all

23 of the forums, and it is a concern through rural,

24 suburban, growing, urban, all of the different school

3973
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1 that this is a concern, and it really heightens the

2 importance of how we deliver career and technical

3 education in this District.

4 And I think we may be a little ahead of

5 where we think we are, and we are at least moving in

6 the right direction in terms of what they were

7 presenting, and some of the things that need to be

8 done, as far as just the technical aspect of CTE, and

9 the fact that you need to be able to read, and read

10 well, to be able to carry out the jobs, some of the

11 jobs in that area.

12 There was a speaker one morning,

13 Crystal Kykenbaugh, which some people may be familiar

14 with, I think she would be an excellent speaker to

15 bring here when we are launching our effective teacher

16 project, it was very inspiring, and what she had to

17 say I think hits right on line as far as what teachers

18 need to do in the classroom, to be effective.

19 One other issue is the 2010 PSBA

20 legislative platform, and it was an interesting

21 experience to have 302 delegates in one room, and to

22 be able to instantaneously vote through electronic

23 wireless clickers, where we can vote yes, no, or

24 abstain instantly, and see the results within

25 20 seconds of voting, immediately appear on the
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1 screens in front of us.

2

3

So it did facilitate that process.

But, there are some highlights of the

4 platform that I want to mention now, but I am going

5 the get a copy of the entire platform to Robin, to get

6 copies out to all of the Board members to see what the

7 ~SBA is sponsoring, at least moving towards, as far as

8 getting legislation passed.

9 Because some of them -- one of them was

10 that the ~SBA opposes the implementation of mandatory

11 state wide curriculum and standardized state developed

12 high school exit exams for all students.

13 Supports amendments to the Charter School

14 Law, that will allow school boards to operate charter

15 schools.

16 Supports legislation that removes any

17 requirements for school districts to make payments to

18 a charter, or cyber charter school, for programs of

19 the students' district residence chooses not to

20 offer.

21 Supports legislation to hold cyber and

22 charter schools accountable to the same standards as

23 school districts.

24 Supports legislation to increase the state

3975
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1 on actual cost incurred, and students served.

2 I mention those, to just say that the more

3 we get involved with PSBA, the more we drive some of

4 the legislative items, or platforms, that they put

5 forward, and benefit us, and to make sure we have that

6 open line of communication between this District and

7 Pennsylvania School Board Association.

8 So at some sense, you hear things, you see

9 things, but when you see them in print, and you see

10 them moving forward to have legislation adopted, the

11 more that our concerns can be addressed, the better

12 off we will be.

13 So I share that with you, as far as

14 highlights, but I will get the entire legislative

15 platform in the hands of Robin so she can distribute

16 to all Board members, and perhaps next year we can

17 have a stronger presence at the conference, and get

18 some students involved, because they do have student

19 delegates, and they do do a town meeting with the

20 students, and they do have a mock school board set up

21 with students, that is educational for them, and gets

22 perspectives that you might not hear.

23 But this year's conference was very

24 beneficial, and worth while.

25 So I just say that, just to let you know.
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MS. COLAIZZI: Thank you, Mr. Sumpter.

And is there any more questions or comments

that Board members would like to share?

No?

MR. SUMPTER: Move to adjourn.

MS. FINK: Second.

MR. ISLER: Second.

MS. COLAIZZI: This meeting is adjourned.

(Thereupon, at 9:45 p.m., the Legislative

Meeting was concluded.)
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