
THE BOARD OF PUBLIC EDUCATION
OF THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYLVANIA

MINUTES

Meeting of:

Call of the Meeting:

Members Present:

Member Absent:

September 29,2009

Legislative Meeting

Mark Brentley, Theresa Colaizzi, Jean Fink, Sherry
Hazuda, William Isler, Floyd McCrea, Randall
Taylor, Thomas Sumpter and Dr. Dara Ware Allen

The following matters were received and acted upon.

Actions taken are recorded following the reports.
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EXECUTIVE SESSIONS

Legislative Meeting of September 29,2009

In addition to executive sessions announced at the legislative meeting of August

26, 2009, the Board met in executive session on September 14, 2009, and immediately

before this legislative meeting to discuss various personnel matters that may include, but

are not limited to: positions opened and closed.

The Board does not vote at executive sessions.



Legislative Meeting
COMMITTEE ON EDUCATION

September 29, 2009

DIRECTORS:

The Committee on Education recommends the adoption of the following resolutions,
that the proper officers of the Board be authorized to enter into contracts relating to
those resolutions and that authority be given to the staff to change account numbers,
the periods of performance, and such other details as may be necessary to carry out the
intent of the resolution, so long as the total amount of money carried in the resolution is
not exceeded. Except that with respect to grants which are received as a direct result of
Board action approving the submission of proposals to obtain them, the following
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized
to receive and expend any increase over the original grant. Where the original grant is
more than $1,000, the staff is authorized to receive and expend any increase over the
original grant, so long as the increase does not exceed fifteen percent (15%) of the
original grant. Increases in excess of fifteen percent (15%) require additional Board
authority.

Proposals/Grant Award

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize
its proper officers to submit proposals for grants and accept grant awards in the
amounts and for the purposes set forth in subparagraph 1 through 2 inclusive.

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the
Board authorize the establishment of appropriate accounts and, where necessary to
implement the grant, authorize the advancement of funds to operate the program until
the grant and fees are received.

Proposals/Grant Award

1. RESOLVED, That the Board accept a grant award from the Workforce
Investment Agency for $93,594. This grant provides career development
opportunities and paid internships for students with cognitive disabilities through
Carnegie Mellon University, University of Pittsburgh, UPMC, Allegheny General
Hospital, as well as other community businesses/organizations. This grant will
require that students upon graduation are placed in competitive employment
situations and/or are enrolled in post secondary programs. This grant provides
opportunities for fifty-six (56) students who are enrolled in the Start on Success
(SOS) program at one of the following high schools: Pittsburgh Allderdice,
Pittsburgh Oliver, Pittsburgh Carrick, Pittsburgh Langley, Pittsburgh
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Peabody, Pittsburgh Perry, Pittsburgh Schenley and Pittsburgh
Westinghouse High School.

The funding period shall run from October 1, 2009 to June 30, 2010.

2. RESOLVED, That the Board accept a grant award from the Department of Health
and Department of Education, Commonwealth of Pennsylvania Highmark Blue
Cross Blue Shield for $15,000. Funds are awarded to support the creation of a
fitness room at Pittsburgh Montessori to benefit the 65 students enrolled in
grades 6,7,8. Funds will be utilized to purchase fitness bikes and other physical
education equipment, and to pay for costs of a consultant to provide a 1-day
professional development training on site at the school. The Active Schools
initiative is the first of its kind in Pennsylvania. The Active Schools Program is
designed to increase physical activity among 6th, 7th, and 8th grade students at
a critical time when national child obesity rates have tripled. In Pennsylvania,
about a third of school aged children are overweight or obese. Overweight
children face an increased risk of health problems as adults, such as diabetes
and cardiovascular disease. Recent studies are also now showing the strong
relationship of physical fitness to school attendance and academic performance.
This grant, therefore, is made not only to ensure the Commonwealth reaches its
aims for improvements in these areas, but also is accepted to ensure the District
reaches its goals for Excellence for All and Pathways to the Promise. This grant
is aligned with the District's SPARK/POPI physical education curriculum and the
philosophy of the Montessori method.

The Active Schools grant program combines federal, state and local, private
resources to address improving health outcomes for students by forming a
unique partnership between the Commonwealth's Departments and the health
care industry. This partnership emphasizes increased physical activity in school
based programs.

The operating period shall run from September 30, 2009 to June 30, 2010.

Consultant/Contracted Services

RESOLVED, That the Board authorizes its proper officers to enter into contracts
with the following individuals for the services and fees set forth in subparagraphs
3 through 7B, inclusive.
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3. Bernard J. Komoroski - That the Board enter into a contract with Mr. Komoroski
to conduct Department Hearings for the students in violations of the Code of
Student Conduct that warrant possible Alternative Education placements and
support related to hearings and alternative placements.

The operating period shall be from September 25, 2009 to June 30, 2010. The
rate of payment shall be $50 per hour, total cost shall not exceed $7,000 payable
from account #4000-1 ON-1490-329.

4. Richard E. Purcell - That the Board enter into a contract with Dr. Richard E.
Purcell for the 2009-2010 school year to write, consult, and assist with the
implementation of the African-American literature high school course as an
alternate course for English 4, to be implemented Fall 2010. Under the general
direction of the Chief Academic Officer of Curriculum, Instruction, and
Professional Development, Dr. Purcell will work with the designated curriculum
writer and central office curriculum specialist to make literature selections,
develop instructional units, and identify instructional strategies and resources that
will provide significantly rich and unique experiences for students in the study of
African American literature. He will help in writing of the curriculum at a PSP/AP
course level which will provide additional rigorous opportunities for students to
interact with various genres of literature written by Africans and African
Americans in different contexts. This course will be a student-centered, effort
based curriculum and will provide students with the interpretive, collaborative,
technological skills along with the real world experiences needed for post
secondary success. The course is designed as a companion course to the
African-American History Course.

The operating period shall run from October 1, 2009 to September 30, 2010.
The rate of payment is a one time payment upon completion; total cost shall not
exceed $5,000 payable from account #4600-010-2270-324.

5. Dr. Bonnie Adair-Hauck - That the Board enter into a contract in accordance with
the Foreign Language Assistance Program (FLAP) grant, with Dr. Adair-Hauck to
present professional development workshops to World Language teachers. She
was named and approved as a consultant in the original grant proposal. Dr.
Adair-Hauck will continue to present workshops on the following topics: recent
research in World Language education and pedagogy; improving rater reliability
on the PPS ORALS assessments; and strategies to improve teacher instruction
in the target language and increase student proficiency and participation in the
target language. Dr. Adair-Hauck will continue to serve as a consultant to the
World Language Coaching Model project which trains teachers to implement
strategies that will improve teaching and learning and she will rate and evaluate
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speech samples of PPS French students after they have taken the CALI SOPI
(Center for Applied Linguistics/Simulated Oral Proficiency Interview) assessment.
Finally, Dr. Adair-Hauck will submit a summary report at the conclusion of the
grant period, September 2010.

The operating period shall run from October 1, 2009 to September 14, 2010.
The rate of payment shall be $750 per day, total cost shall not exceed $7,500
payable from account #4600-03F-2271-324.

6. Dr. Eileen Gilsan - That the Board enter into a contract in accordance with the
Foreign Language Assistance Program (FLAP) grant, with Dr. Glisan to continue
to present workshops to World Language teachers. The topics of her workshops
will include, but are not limited to the following: 1) Improving rater reliability on the
PPS ORALS assessment; 2) Moving students beyond the proficient level in
speaking; 3) Using the data that we collect from our online assessments to
improve classroom instruction at all levels. Dr. Glisan will also assist with the
World Language Coaching Model project which trains teachers to implement
strategies that will improve teaching and learning. Finally Dr. Glisan will
administer and rate the OPI (Oral Proficiency Interview) assessments to selected
students taking Spanish in order to validate our online oral assessment and
teacher rating system.

The operating period shall run from October 1, 2009 to September 14, 2010.
The rate of payment shall be $750 per day, total cost shall not exceed $7,500
payable from account #4600-03F-2271-324.

7. Prismatic Consulting, LLC - That the Board enter into a contract with the software
development firm, Prismatic Consulting, to continue to provide support and
technical services to the PPS World Language program for the "No Cost
Extension Year" of the FLAP Grant. Prismatic Consulting was named and
approved in the original grant proposal by the Department of Education and by
PPS in September 2006. Prismatic Consulting has designed the software,
provided technical support and refinement of the software for the World
Language Department's Language, Assessment and Practice Software (LAPS).

The operating period shall run from October 1, 2009 to September 14, 2010.
The rate of payment shall be a one time payment per year, total cost shall not
exceed $8,000 payable from account #4600-03F-2271-348.
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7A. Matthew Zywica - That the Board enter into a contract with Matthew Zywica,
technology design consultant, to work with the science, math and library
technology teachers of students in grades 6-10 to integrate the technology
design concepts and to support students in achieving proficiency in reading,
writing, speaking and problem solving and higher level thinking. The purpose of
this program is to provide secondary school students enrolled at Pittsburgh
Milliones 6-12, UPrep, additional information technology and applied robotic
design experiences within the PPS adopted science & math curricula.

The technology design program is being developed through collaboration with
the University of Pittsburgh Center for Urban Education, under the leadership of
Dr. Louis Gomez. The technology and information science design program will
afford students problem solving opportunities, increase vocabulary, and foster
student understanding of the interconnection of subjects. Students will be
stimulated to read, write and create. Cultural and social diversity will be
celebrated throughout each instructional opportunity. The technology design
consultant will work through January 29, 2010. The goal is to help increase
student academic achievement through literacy & technology infused educational
activities across the science and math content area.

The operating period shall run from October 1, 2009 to January 29, 2010. The
rate of payment shall be $30 per hour, total cost shall not exceed $4,050 payable
from account #4309-616-1100-329.

7B. Michael Weller - That the Board enter into a contract with Michael Weller to help
increase student academic achievement through literacy & technology infused
educational activities across the science and math content area. Michael Weller,
technology design consultant, will work with the science, math and library
technology teachers of students in grades 6-10 to integrate the technology
design concepts and to support students in achieving proficiency in reading,
writing, speaking and problem solving and higher level thinking. The purpose of
this program is to provide secondary school students enrolled at Pittsburgh
Milliones 6-12 additional information technology and applied robotic design
experiences within the PPS adopted science & math curricula.

The technology design program is being developed through collaboration with
the University of Pittsburgh Center for Urban Education, under the leadership of
Dr. Louis Gomez. The technology and information science design program will
afford students problem solving opportunities, increase vocabulary, and foster
student understanding of the interconnection of subjects. Students will be
stimulated to read, write and create. Cultural and social diversity will be
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celebrated throughout each instructional opportunity. The technology design
consultant will work through January 29, 2010.

The operating period shall run from October 1, 2009 to January 29, 2010. The
rate of payment shall be $30 per hour, total cost shall not exceed $6,750 payable
from account #4309-616-1100-329.

Payments Authorized

RESOLVED, That the Board authorize payments in the amounts set forth below to the
following individuals, groups, and organizations, including School District employees
and others who will participate in activities of the School District to provide services, as
described in subparagraphs 8 through 17, inclusive.

8. Women's Center and Shelter of Greater Pittsburgh - That the Board authorize
payment to the Women's Center and Shelter of Greater Pittsburgh to conduct a
training session on recognizing domestic abuse for staff and parents to help
participants understand how these types of situations affect children and what
they can do to help the child. The training will be held sometime between
September 24,2009 and July 31,2010.

This training is a requirement of the Head Start grant, originally accepted by the
Board of Directors on March 25, 2009.

The total cost shall not exceed $750 payable from account #4801-19L-1806-324.

3002

9. Pittsburgh Lincoln - That the Board authorize payment for five (5) college
students and three (3) paraprofessionals to assist and/or enrich Pittsburgh
Lincoln K-8 students from October 1, 2009 - May 22, 2010, Monday through
Friday. Selected students will receive three (3) hours of cognitive and/or affective
instruction each day. Paraprofessionals will be paid at the prevailing rate of
$13.29 per hour and college students will be paid $10.00 per hour. Also, ten (10)
high school students will be paid $10.00 per hour to assist teachers within their
class sessions. The projected number of participants will be approximately five
hundred thirty (530) students from grades K-8. We will employ two (2) secretaries
for two hours per day/per week at the per diem rate. The college tutors and
classroom assistants will develop and or manage various clubs such as Science,
Technology, Writer's Workshop, Math Wizards, Chess Club, and Sign Language.
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Student tutors will assist teacher by working with small groups of students to
reinforce homework skills and help with snacks in various homerooms.

Total cost shall not exceed $44,330 payable from account #s 4148-616-2380-157
($3,000) and #4148-16L-1190-187 ($41,330).

10. SES/Supplemental Educational Services - Title I resources will be utilized to
contract with Pennsylvania Department of Education (PDE) approved multiple
service providers to comply with the No Child Left Behind Act. Selected
providers have been authorized to provide Supplemental Educational Services
(SES) by the PDE. During the 2009-10 school year, the District will render
payments to SES providers for each contract executed for free or reduced lunch
students who attend our School Improvement II and Corrective Action schools
and who participate in the SES tutoring program, provided that the resources are
available. Since SES providers are independent contractors, they are required to
have appropriate child abuse, criminal clearances and FBI checks if they have
direct contact with children pursuant to the Public School Code of 1949. In
addition, they will provide copies of required clearances to the District Title
Programs Office. Services will be provided after-school or on the weekends.

Total cost shall not exceed $3,233,837 payable from account #4800-16L-1190
323.

11 . NovaNet - That the Board authorize payments to pay up to 25 teachers to
facilitate the after-school NovaNET computer-assisted on-line learning program
in all secondary schools. Students will have the opportunity to make-up credits
for previously failed courses, and/or enrich basic skills using the on-line
computerized system. Teachers will be paid the current workshop rate. The
program will operate during the 2009/2010 school year.

Total cost shall not exceed $50,000 payable from account #4000-1 ON-1490-124.

12. Educational Assistance Program - Pending approval of the State Budget Board
authorization is requested to pay $23.32/hr. to internal teachers, $21.00/hr. to
external teachers, $11.65/hr. to paraprofessionals, $10/hr. to college and high
school tutors and overtime rate to clerical staff needed to implement the
Educational Assistance Program in all schools. Non-proficient students in grades
K-12 will receive small group instruction and tutoring in Literacy and Mathematics
during study periods, lab periods, after-school or on Saturday's in school and/or
community locations. Students will receive up to 10 hours of instruction weekly
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by PPS teachers, paraprofessionals and, if needed, certified teachers hired from
outside the school district.

Total cost shall not exceed $3,368,182 payable from various accounts.

13. Pittsburgh Brashear/Refreshments and Incentives - That the Board authorize
payment for Pittsburgh Brashear to purchase refreshments and incentives, for
parents and community supporters for various activities during the 2009-2010
school year. The following examples are to be used as reference:
Community Partner Breakfast & Community Engagement Workshops
Parent Book Club
Family Bingo and Technology Nights
Parent Resource Center in Student Services
Parent Meetings - PSCC, Title I, Getting Results, Curriculum, Data Review,
Welcome Back to School Night
Parent Breakfast with Administration

Total cost shall not exceed $4,028 payable from account #s 4329-16L-3300-599
($1,000), #4329-16L-3300-634 ($1,028) and #4329-16L-3300-635 ($2,000).

14. Institute of International Arts & Languages - That the Board authorize payment to
the Institute of International Arts & Languages (IIAL) to provide the kindergarten,
first grade, second grade, third grade, fourth grade and fifth grade students at
Pittsburgh Fulton Elementary School with an opportunity to explore visual arts,
crafts and music to support the use of the French curriculum in the French
magnet. The French teacher will inform IIAL one week in advance about the
curriculum. They, in turn, will use the information to plan activities that provide
students with an opportunity to apply what has been taught. This will also allow
students to interact with additional French language speakers.

Students at the primary level (K-2) and the intermediate level (3-5) will each have
(1 ) one session per week at a cost of $50 a session for 23 weeks.

Total cost shall not exceed $2,300 payable from account #4134-616-1100-329.

3004

15. Carnegie Libraries of Pittsburgh - Authorization is requested to supplement the
services of BLAST (Bring Libraries and Schools Together) outreach program, in
its eighth year of implementation. This literacy based outreach program is
designed to provide third grade students with equitable access to public library
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resources while supporting the reading program by offering read aloud
experiences that enhance vocabulary and comprehension skills. This program
will be offered to the third grade students in the following schools: Pittsburgh
Faison, Pittsburgh Arsenal, Pittsburgh Fort Pitt, Pittsburgh Murray,
Pittsburgh Weil, Pittsburgh Arlington, Pittsburgh Sunnyside, Pittsburgh
Vann, and Pittsburgh Woolslair. If additional monies become available,
students at Pittsburgh Lincoln, Pittsburgh Grandview, Pittsburgh
Manchester, and Pittsburgh Stevens will be involved in the program. In
addition, BLAST will offer K-5 monthly thematic programs to all 39 K-5 and K-8
schools. The cost of $14,127 supports funds that the Carnegie Library receives
from EITC (Education Improvement Tax Credit) funds.

Total cost shall not exceed $14,127 payable from account #'s 4600-010-2360
519 ($2,000), #4600-010-2360-610 ($3,420) and #4600-010-2360-640 ($8,707).

16. Betty Tatham - Pittsburgh Concord K-5, Pittsburgh Grandview K-5 and
Pittsburgh Roosevelt PreK-5 have invited children's author, Betty Tatham to
meet with students in grades 3, 4, and/or 5 to show students how an idea
becomes a book. The students will have read "The Penguin Chick" as part of the
reading curriculum. Ms. Tatham will use excerpts from this book and two other
animal books to discuss research (where and how she finds an authenticates
facts from the books and how she organizes the research materials.) She will
visit Roosevelt on October 5th, Grandview on October 6th and Concord on
October 7th. Ms. Tatham will also present at a parent night at Concord for the
students and parents from all three schools. The cost for the school visit is
$1,000 per school and the parent night is $600. The three schools will share the
cost of the parent night, along with travel expenses.

Total cost shall not exceed $4,800 payable from account #s 4136-16L-3300-329
($600), #4118-16L-3300-329 ($600), #4172-16L-3300-329 ($600), #4136-16L
1190-329 ($1,000), #4118-16L-1190-329 ($1,000) and #4172-16L-1190-329
($1,000).

17. Betty Tatham - Pittsburgh Morrow PreK-5 has invited children's author, Betty
Tatham, to meet with students in grades 3, 4, and/or 5th grade to show the
students how an idea becomes a book. The students will have read "The
Penguin Chick" as part of the reading curriculum. Ms. Tatham will use excerpts
from this book and two other animal books to discuss research (where and how
she finds and authenticates facts for the books and how she organizes the
research material.) She will visit Morrow on October 26th and 27th. Ms. Tatham
will also present at a parent night for the families of Morrow.

Page 9 of23
3005



3006

Legislative Meeting
Committee on Education
September 29,2009

Total cost shall not exceed $3,250 payable from account #s 4157-16L-1190-329
($2,000) and #4157-16L-3300-329 ($1,250).

General Authorization

18. The Council of Three Rivers American Indian Center/COTRAIC
RESOLVED, That the Board authorize the Early Childhood Program to enter into
a partnership_agreement with The Council of Three Rivers American Indian
Center (COTRAIC) Head Start to provide comprehensive support services for up
twenty (20) children and families enrolled in early childhood programs situated in
the South region of the City of Pittsburgh.

The operating period shall run from October 1, 2009 to June 30, 2010.

19. Title 1 Non-Public
RESOLVED, That the Board of Education of the School District of Pittsburgh
recognizes that its acceptance of the 2009-10 Title 1 program includes
authorization of the acceptance of revenues from the PA Department of
Education to provide equitable Title 1 services to non-public school students, and
that these monies will be expended in accordance with the appropriations
schedule designated as Exhibit A in the amount of $1,403,730 for the program
year July 1, 2009 through September 30, 2010, with a carryover period extending
to August 31, 2011.

RESOLVED, FURTHER, That the Board authorize its officers to enter into a
contractual agreement with the Pittsburgh-Mt. Oliver Intermediate Unit #2 to
provide the administrative, instructional, and other services necessary to operate
the 2009-2010 Title 1 program for non-public school students during the period
July 1, 2009 through August 31, 2011 in the amount of $1 ,403,730.

RESOLVED, FINALLY, That the subcontract will require the Pittsburgh-Mt. Oliver
Intermediate Unit #2 to submit expenditure summary reports to the School
District, and will specify a payment schedule to the Intermediate Unit based on
the timing of the District's revenue receipts from the PA Department of Education.

The total cost shall not exceed $1,403,730 payable from account #4800-16L
1500-322.
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20. Donations from UPMC Center for Inclusion
RESOLVED, That the Board of Education of the School District of Pittsburgh
authorizes its proper officers to accept donations of drawstring bags from the
UPMC Center for Inclusion. Up to 2,200 drawstring bags were received and
delivered to 9th Grade Nation students across all PPS schools throughout the
District. Drawstring bags are estimated at a value of $3.50 each for a total
estimated value of $7,700.

RESOLVED, FURTHER, That the Board recognizes that the UPMC Center for
Inclusion and the Pittsburgh Promise Organization also organized and delivered
these bags to our schools using their own resources and staff time.

RESOLVED, FINALLY, That the Board extends its sincere thanks and
appreciation to Candi Casselberry, Chief Inclusion and Diversity Officer for
UPMC for coordinating this effort with Saleem Ghubril, Executive Director of the
Pittsbugh Promise and providing this useful gift to our 9th grade students.

21. Sponsorship UPMC Educational Partnerships. Center for Inclusion/Health
Science Career Fairs
RESOLVED, That the Board of Education of the School District of Pittsburgh
accept a sponsorship in the amount of $7,000 from UPMC Educational
Partnerships, Center For Inclusion in Health Care to support 6th grade Health
Science Career Fairs. The career fairs will introduce all PPS sixth grade students
to a wide variety of health and science related careers. UPMC will provide health
care and science related professionals to present up to 8 different health science
careers where by students will rotate through 4 of the 8 sessions and also
recieve a "Healthy Life-styles" lunch. All sessions will provide hands-on learning
experiences and demonstrations to students. The career fairs are tentaively
scheduled for February 11 and 18,2010 and March 4th and 11th, 2010. Each of
the four days will host two sessions of (200) students in order to accomodate all
PPS 6th grade students.

RESOLVED, FINALLY, That the sponsorship will support transportation to and
from Greenway Professional Development Center. The sponsorship will also
provide lunch, incentives, and other incidentals for all students and staff in
attendance.

22. Donation from Wireless Neighborhoods
RESOLVED, That the Board of Education of the School District of Pittsburgh
approve the acceptance of a donation of $250 to Pittsburgh Fort Pitt PreK-5
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from Wireless Neighborhoods to purchase food items and prizes for the school's
annual Back-to-School event held on August 27,2009 from 5pm-7pm.

Please note: this donation was made in August and, thus, could not be placed
on an earlier agenda.

23. Donation from Bloomfield Garfield Corporation
RESOLVED, That the Board of Education of the School District of Pittsburgh
approve the acceptance of a donation of $250 to Pittsburgh Fort Pitt PreK-5
from Bloomfield Garfield Corporation to purchase food items and prizes for the
school's annual Back-to-School event held on August 27,2009 from 5pm-7pm.

Please note: this donation was made in August and, thus, could not be placed
on an earlier agenda.

24. Contribution/Leonard Gelfand Center
RESOLVED, That the Board of Education of the School District of Pittsburgh
accept the contribution of the Leonard Gelfand Center for Service Learning and
Outreach at Carnegie Mellon University of up to twenty tutors to support student
learning at the Science & Technology Academy. These tutors, trained and paid
by the Gelfand Center will each contribute an average of two days per week,
about one and a half hours per day to the Academy's third period Activity and
Support period. The Gelfand Center is experienced at working with Pittsburgh
Public Schools and other Districts, and Director Judy Hallinen helped lead the
design and implementation of the Science & Technology Academy. All tutors will
obtain necessary clearances.

25. Donations from DonorsChoose.org
RESOLVED, That the Board of Education of the School District of Pittsburgh
approves its proper officers to accept donations given to teachers and
classrooms through DonorsChoose.org, a national clearinghouse to match
donation gifts to classrooms.

RESOLVED, FURTHER, DonorsChoose.org is an online, microfinancing tool that
enables teachers to post small classroom project needs online--such as the
need for beanbags for a reading corner--along with a budget and rationale for the
project. Individuals interested in donating money to benefit schools at the
classroom level can then select a project that interests them and make a
donation through DonorsChoose.org that will result in the beanbags or other
teacher project needs being delivered directly to the teacher. No cash is
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delivered to the schools--only the actual resources requested in the proposal.
DonorsChoose.org does not provide funding to underwrite salaries.

RESOLVED, FURTHER, DonorsChoose.org will work closely with the District's
Chief Operating Officer and Deputy Superintendent of Instruction, Assessment,
and Accountability in order to communicate with principals and teachers and to
ensure all donations align with the District's priorities, requirements, and
restrictions, including FERPAlHIPPA.

RESOLVED, FURTHER, DonorsChoose.org will coordinate its marketing and
communications efforts through the District's Chief of Staff and External Affairs.
DonorsChoose.org also will work directly with the Pittsburgh Federation of
Teachers in order to make teachers aware of this resource.

RESOLVED, FINALLY, Through DonorsChoose.org, Pittsburgh's teachers will
have equal access and opportunity to receive funding.

26. Donations through Storehouse for Teachers
RESOLVED, That the Board of Education of Education of the School District of
Pittsburgh approves its proper officers to accept donations given to teachers and
classrooms through Storehouse for Teachers, a teacher resource center located
on Corliss Street in the West End of Pittsburgh. Storehouse serves students and
teachers in need by providing school and classroom supplies, which are
distrubted to teachers at no cost. Supplies are new goods donated from
individuals, corporations and businesses. Storehouse provides three levels of
donation access to the District:

1. Individual teacher needs for classroom supplies as they arise: individual
teachers themselves "shop for free" in Storehouse's warehouse space.
Classroom-based supplies, such as art supplies and other items that enhance
classroom learning, are organized in grocery store type of layout. Teachers
shop on their own time.

2. Districtwide needs common across all schools or a large number of schools:
Storehouse can do an "all call" to suppliers to raise additional needs common
to a number of schools, such as a need for additional binders, etc. This level of
resource acquisition is coordinated with the District's Central Office Staff.

3. Facilities/Equipment wish list: Storehouse can, in direct collaboration with the
District's Chief Operating Officer, seek donations of larger goods/equipment

from various vendors carrying excess inventory--goods such as air conditioning
units, etc. This level of resource acquisition may require additional Board
action, depending on the size and nature of the donation. A Memorandum of
Understanding is being created.
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RESOLVED, FINALLY, That the District will only accept donations that align with
the District's priorities, restrictions, and regulations.

27. State Plan
RESOLVED, That the Board of Education of the School District of Pittsburgh
review and allow the Bureau of Technical Education Approved Program
Evaluation Correction Plan and Status Update for 2008-2009 for the district and
the nine high schools with CTE programs to be submitted to the Pennsylvania
Department of Education as required by Chapter 339. These correction plans
will allow the district to continue offering Career and Technical Education
approved programs and to receive federal and state subsidies for these
programs. There is no cost to the district.

28. Partnership/Nikki Heckman, Bistro To-Go
RESOLVED, That this partnership continues our efforts to reach out to the
business industry to cultivate partnerships for the Career and Technical
Education (CTE) Department. Nikki Heckman, representing the Bistro To-Go
restaurant, is a member of our Executive Local Advisory Board and has agreed
to help guide the long term delivery of Career and Technical Education in the
Pittsburgh Public School District.

Nikki Heckman, representing the Bistro To-Go restaurant, will also participate as
a classroom speaker, serve on the panel review for the graduation project, permit
two employees to serve as end of program assessment evaluators, and host
students for field trips at Bistro To-Go for interested students to gain knowledge
and broaden their horizon of careers available in Pittsburgh.

Ms. Heckman has agreed to permit an employee to serve as an e-mentor
through a structured 10 lesson online career planning activity while also
expressing an interest to participate in the "Educator in the Workplace" event.
This will be at no cost to the board.

29. Partnership/Audrey Snyder, Port Authority of Allegheny County
RESOLVED, That this partnership continues our efforts to reach out to the
business industry to cultivate partnerships for the Career and Technical
Education (CTE) Department. Audrey Snyder, representing the Port Authority of
Allegheny County, is a member of our Executive Local Advisory Board and has
agreed to help guide the long term delivery of Career and Technical Education in
the Pittsburgh Public School District.
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Audrey Snyder, representing the Port Authority of Allegheny County, will also
participate as a c1asssroom speaker, or appoint someone in her absence, and
host students for classroom tours at a Port Authority of Allegheny County site.

Ms. Snyder has agreed to promote Career and Technical Education at a Career
Fair to introduce career opportunities that may exist at the Port Authority of
Allegheny County while also expressing an interest to participate in the "Educator
in the Workplace" event. This will be at no cost to the board.

30. Partnership/Ken Cuccinelli. Quest Fore Marketing Firm
RESOLVED, That this partnership continues our efforts to reach out to the
business industry to cultivate partnerships for the Career and Technical
Education (CTE) Department. Ken Cuccinelli. representing the Quest Fore
Marketing Firm, has agreed to serve as a member of our Executive Local
Advisory Board. Mr. Cuccinelli has designated Phyliss Gastgeb, also with the
Quest Fore Marketing Firm, to participate on our Occupational Advisory Board.
Both Ken and Phyliss have agreed to help guide the long term delivery of Career
and Technical Education (CTE) in the Pittsburgh Public School District.

Ken Cuccinelli, representing Quest Fore Marketing Firm, will participate as a
guest speaker for the CTE BFIT Academy at Carrick High School and will host
field trips to the Questfore worksite for interested students to gain knowledge and
to broaden their horizons regarding Business, Entrepreneurship, and Information
Technology careers in the Pittsburgh area. This will be at no cost to the board.

31. PartnershiplWinifred Torbert. UPMC Center for Inclusion in Health Care
RESOLVED, That this partnership continues our efforts to reach out to the health
industry to cultivate partnerships for the Career and Technical Education (CTE)
Department. Winifred Torbert, representing UPMC Center for Inclusion in Health
Care, is a member of our Executive Local Advisory Board and has agreed to help
guide the long term delivery of Career and Technical Education in the Pittsburgh
Public School District.

Winifred Torbert, representing UPMC Center for Inclusion in Health Care, will
also participate as a c1asssroom speaker, permit an employee to serve as an e
mentor through a structured 10 lesson on-line career planning activity, and host a
field trip to UPMC for interested students to gain knowledge around appropriate
dress and behavior to broaden their horizons of careers available in Pittsburgh.
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Ms. Torbert has also agreed to promote Career and Technical Education at a
Career Fair to introduce career opportunities that may exist at UPMC Center for
Inclusion in Health Care while also expressing an interest to participate in the
"Educator in the Workplace" event. This will be at no cost to the board.

32. Partnership, Florence Rouzier/Urban League of Greater Pittsburgh
RESOLVED, That this partnership continues our efforts to reach out to the
business industry to cultivate partnerships for the Career and Technical
Education (CTE) Department. Florence Rouzier, representing the Urban League
of Greater Pittsburgh, is a member of our Executive Local Advisory Board and
has agreed to help guide the long term delivery of Career and Technical
Education in the Pittsburgh Public School District.

Florence Rouzier, representing the Urban League of Greater Pittsburgh, will also
help to guide students as they create a career plan and will permit two
employees from the Urban League of Greater Pittsburgh to serve as end of
program assessment evaluators.

Ms. Rouzier has agreed to promote Career and Technical Education at a Career
Fair to introduce career opportunities that may exist at the Urban League of
Greater Pittsburgh while also expressing an interest to participate in the
"Educator in the Workplace" event. This will be at no cost to the board.

~

33. Agreement between Pittsburgh Technicallnstitute/PPS
RESOLVED, That authorization to enter into an agreement between Pittsburgh
Technical Institute and the Pittsburgh Public School District's Business and
Accounting Technology programs. In a combined effort to better advance these
students as well as to improve the positive growth of the Business and
Accounting Technology programs, an Articulation Agreement will be in effect.
Pittsburgh Technical Institute will offer advanced standing in the form of 12
credits for Business Technology, which equates to a savings of up to $3,600, and
12 credits to students entering the Accounting Technology program, which
equates to a savings of approximately $3,600.

The students in the Business and Accounting Technology programs must meet
the following criteria:

1. Students must meet admissions criteria of Pittsburgh Technical Institute.

2. The applicant must have achieved a "B" or better average in his/her related
high school courses while a student in the Pittsburgh Public Schools Career
and Technical Education program. Plus, score an 80% or above on final
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course examination at PTI

RESOLVED, FINALLY, That this agreement will be in effect for one year from the
date of origination and may be reviewed for changes and renewal at that time.
This will be at no cost to the board.

34. Program Governance
RESOLVED, That the Early Childhood Program requests authorization for the
Board of Directors to be directly involved in various aspects of program
governance and to meet the standards set forth by the Head Start
Reauthorization Act. Additionally, the Board's involvement as a whole will be
demonstrated by Board Policies and board approval of each of the following
items:

1. Establishing procedures for recruiting, selecting and enrolling children;
2. Developing procedures for selecting Policy Council members;
3. Establishing written standards of conduct for how complaints are addressed;
4. Reviewing applications for funding; and
5. Early Childhood Self-Assessment.

35. AmendmentlWestern Pennsylvania School for Blind ChildrenlWPSBC
RESOLVED, That the Board amend an item previously approved by the Board
on June 24, 2009, Committee on Education, Consultant Contracted Services #21
WPSBC.

Original Item:
Western PA School for Blind Children (WPSBC) - To provide vIsion and
orientation and mobility evaluations and supports to Early Intervention children in
a variety of Pre-Kindergarten settings. Services will include: vision, orientation
and mobility evaluations, treatment services; consultation with teachers, families,
childcare providers and other professionals. Attendance at Early Intervention
staff meetings, if appropriate. The operating period shall be from July 1, 2009
through June 30, 2010. The rate of payment shall be $55. The total cost of this
action will not exceed $40,000 from account # 5181-15L-1281-330.

Amended Item:
Western PA School for Blind Children (WPSBC) - To provide vision, orientation
and mobility evaluations and supports to Early Intervention children in a variety of
Pre-Kindergarten settings. Services will include: vision, orientation and mobility
evaluations, treatment services; consultation with teachers, families, childcare
providers and other professionals. Attendance at Early Intervention staff
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meetings, if appropriate. WPSBC will also provide a vision itinerant teacher and
Orientation and Mobility Specialist that will be staffed in our reverse inclusion
classroom at Chartiers Early Intervention classroom. The operating period shall
be from July 1, 2009 through June 30, 2010. The rate of payment shall be $55
for the vision itinerant teacher and $65 for the Orientation and Mobility
Specialist. The total cost of this action will not exceed $165,000 from
account #5181-15L-1281-330 ($40,000) and account #5181-08M-1281-330
($125,000).

Reason for amendment:
An amendment is requested to pay for a vision itinerant teacher and a
orientation and mobility specialist that will be staffed in our reverse
inclusion EI classroom at Chartiers. The cost will be absorbed from the
ARRA stimulus fund as indicated in the grant proposal. The emphasis of
the classroom is to program for EI children with significant multiple
impairments including vision.

36. Amendment/Pittsburgh Mt. Oliver Intermediate Unit #2
RESOLVED, That the Board amend an item previously adopted by the Board of
Directors Committee on Education, March 25, 2009, Item 28.

Original Item:
Authorization to enter into a contractual agreement with the Pittsburgh-Mt. Oliver
Intermediate Unit #2 to provide the administrative, instructional, and other
services necessary to operate the 2008-2009 Title 1 program for private school
students during the period July 1, 2008 through August 31, 2009, in the amount
of $1 ,480,083.

Amended Item:
Authorization to enter into a contractual agreement with the Pittsburgh-Mt. Oliver
Intermediate Unit #2 to provide the administrative, instructional, and other
services necessary to operate the 2008-2009 Title 1 program for private school
students during the period July 1, 2008 through August 31, 2009, with a
carryover period extending to August 31,2010, in the amount of $1,814,856.

Reason for Amendment:
Funds that were originally set-aside in the 2008-09 budget for Supplemental
Education Services, but were not utilized for that purpose through June 30,
2009, are required to be shared with non-public schools.
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37. Amendment/Milestone New Media Group
RESOLVED, That the Board amend item #7 Consultants/Contracted Service,
previously approved by the Board on November 25, 2008.

Original Item:
Milestone New Media Group - That the Board of Directors authorize funds for the
services of Milestone New Media Group to design and produce a new teaching
artist roster and directory for the Culturally Responsive Arts Education Program.
The artist roster is an integral facet of the Culturally Responsive Arts Education
Program, as it is the means through which principals, classroom teachers, art
teachers, and the Project Manager will select African-centered artists-in
residence to work in the schools from 2009-2012. The contractor will assemble
bios, photographs, artist statements, and curriculum descriptions from
approximately thirty juried artists who will have been selected by a CRAE
subcommittee. Milestone New Media will consult with the Culturally Responsive
Arts Education Project Manager to gather, sort, and exchange information about
the intended graphic design and layout of the images and text; and deliver both
print version and electronic versions of the directory. Artists will have all
necessary clearances.
The operating period shall be from November 26, 2008 to February 28, 2009.
The rate of payment shall be 50%, 25% and 25% per a total of three payments,
total cost shall not exceed $3,600 from account line 4000 16J 2260 340.

Amended Item:
Milestone New Media Group - That the Board of Directors authorize funds for the
services of Milestone New Media Group to design and produce a new teaching
artist roster and directory for the Culturally Responsive Arts Education Program.
The artist roster is an integral facet of the Culturally Responsive Arts Education
Program, as it is the means through which principals, classroom teachers, art
teachers, and the Project Manager will select African-centered artists-in
residence to work in the schools from 2009-2012. The contractor will assemble
bios, photographs, artist statements, and curriculum descriptions from
approximately thirty juried artists who will have been selected by a CRAE
subcommittee. Milestone New Media will consult with the Culturally Responsive
Arts Education Project Manager to gather, sort, and exchange information about
the intended graphic design and layout of the images and text; and deliver both
print version and electronic versions of the directory. Artists will have all
necessary clearances.

The operating period shall be from November 26, 2008 to July 31, 2009.
The rate of payment shall be 50%, 25% and 25% per a total of three payments,
total cost shall not exceed $4,050 from account line 4000 16J 2260 340.
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Reason for the Amendment:
The operating period shall be from November 26, 2008 to July 31, 2009.
Payment shall not exceed $4,050 from account line 4000·16J·2260·340.
Funds are being requested to authorize additional payment to the
contractor in the amount of $450.
This request for additional payment was submitted in an invoice in July
2009 upon completion of the work. The contractor requested more funds to
cover costs at that time because the District had asked for significant
changes to the work before it was finally approved: a new cover was
designed for the Teaching Artist Directory to accomodate the wishes of the
CRAE staff and Advisory Committee based on appropriateness of the cover
content, and new edits had to be made to the work at various stages in the
process to reflect changes that occured over time, such as additional text
including the names of the selected schools, updated artist information,
and a special letter from District leadership.

Increase in the amount of the contractor for $450 and the extended period
of time from November 26, 2008 to July 31, 2009.

38. Amendment/America's Choice
RESOLVED, That the Board of Education of the School District of Pittsburgh
amend a previous minute adopted by the Board on February 28, 2006 to enter
into contract with America's Choice, Incorporated.

Original Item
(from February 28,2006 - Item #6 Consultants/Contracted Services)
To provide professional education materials and services to support the
implementation of the America's Choice Intensive School Design, a
comprehensive school reform model to begin implementation in eight (8)
Accelerated Learning Academies in the Pittsburgh Public Schools, for the 2006
2007 school year. This intensive reform design focuses on professional
development, strategies and supports in the areas of literacy, mathematics,
science and safety nets for accelerating teaching, learning and student
achievement. Cost are as follows: Year 1 - March 1, 2006 through June 30,
2007 ($1,251,400) and Cluster Leader support ($25,000); Year 2 - July 1, 2007
through June 30, 2008 ($1,150,000); Year 3 - July 1, 2008 through June 30,
2009 ($1,150,000). The operating period shall be from March 1, 2006 through
June 30, 2009. The total cost of this action shall not exceed $3,576,400 from
Account #4000-080-1490-323.
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Amended Item:
To provide professional education materials and services to support the
implementation of the America's Choice Intensive School Design, a
comprehensive school reform model to begin implementation in eight (8)
Accelerated Learning Academies in the Pittsburgh Public Schools, for the 2006
2007 school year. This intensive reform design focuses on professional
development, strategies and supports in the areas of literacy, mathematics,
science and safety nets for accelerating teaching, learning and student
achievement. Cost are as follows: Year 1 - March 1, 2006 through June 30,
2007 ($1,251,400) and Cluster Leader support ($25,000); Year 2 - July 1, 2007
through June 30, 2008 ($1,150,000); Year 3 - July 1, 2008 through June 30,
2009 ($1,150,000); Year 4 - October 1, 2009 through June 30, 2010 (100,000).
The operating period shall be from March 1, 2006 through June 30, 2010.
The total cost of this action shall not exceed $3,676,400 from Account #4000
080-1490-323.

Reason for Amendment:
To extend the funding period to June 30, 2010 for the America's Choice
design and to increase the original amount of the grant by an additional
$100,000 to support fourth year costs.

39. School Calendars
RESOLVED, That the Board of Education of the School District of Pittsburgh
hereby adopt the attached school calendars for both the 2010-2011 and the
2011-2012 school years.

40. ALA School Calendars
RESOLVED, That the Board of Education of the School District of Pittsburgh
hereby adopt the attached Accelerated Learning Academies school Calendars
for both the 2010-2011 and the 2011-2012 school years.

40A. Homework Policy
RESOLVED, That the Board approve the revIsions made to the existing
Homework policy which was initially passed by the Board June 26, 1985. See
attached. (Edits are not marked, because the entire policy needed to be
rewritten.)

The proposed revised policy is a statement of Board position on homework,
defines homework, and directs the administration to act to support the policy.
The new policy calls for guidelines to regulate the length of time for anticipated
completion of homework by grade level and to define the roles of the teacher,
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student, and family in homework assignment and completion. The new policy will
help level the playing field for students of different socio-economic backgrounds.

The District will have a communication plan using mailers, the Pittsburgh
Educator, TV, handouts, PSCC, community partner event, and our webpage.
Year Two of the campaign will include a parent portal, a homework grade, a
library textbook program, and a continuation of the communication plan.

40B. YWCA
RESOLVED, That the Board authorize a field trip to the YWCA Greater
Pittsburgh 140th Anniversary Symposium which addresses the role of women in
leadership at the national and local levels. This event will feature Nina Totenberg
of National Public Radio, Donna Brazile of Cable News Network, and Lilly
Ledbetter (whose efforts led to the Lilly Ledbetter Fair Pay Restoration Act). The
symposium will take place Friday, October 2, 2009 8:30 a.m. - 2:30 p.m. at the
Westin Hotel downtown. The YWCA is donating registration for a total of 52
female high school students representing 13 schools, that were selected based
upon recommendation by their principal. Breakdown of participation by school is
attached. Students will utilize Port Authority for transportation with bus tickets
provided by their schools. Permission slips will be obtained in advance from the
parents. Attendance for the students will be recorded by a YWCA
representative.

41 . Student Suspensions, Transfers and Expulsions

RESOLVED, That the Board of Education of the School District of Pittsburgh
accept the following report on student suspensions, transfers, and expulsions.

a. 15 students suspended for four (4) to ten (10) days;

b. 0 students suspended for four (4) to ten (10) days and transferred to

another Pittsburgh Public School;

c. 5 students expelled out of school for eleven (11) days or more;

d. 0 students expelled out of school for eleven (11) days or more and

transferred to another Pittsburgh Public School.

Official reports of the hearings are on file in the Office of Support Services.
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Pittsburgh Arsenal PreK-5
Pittsburgh Miller PreK-5
Pittsburgh Faison PreK-8
Pittsburgh Lincoln K-8
Pittsburgh Murray PreK-8
Pittsburgh Schaeffer K-8
Pittsburgh Allegheny 6-8
Pittsburgh Arsenal 6-8
Pittsburgh Rooney 6-8
Pittsburgh Allderdice High School
Pittsburgh Brashear High School

Pittsburgh Carrick High School
Pittsburgh Langley High School
Pittsburgh Oliver High School
Pittsburgh Peabody High School
Pittsburgh Perry High School
Pittsburgh Schenley High School
Pittsburgh Westinghouse High School
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Student progress will be evaluated by the POE utilizing the Pennsylvania System of School Assessment
(PSSA).

Parents of eligible students will be fully informed of the SES program and the availability of free tutoring for
their children via a bulk mailing, utilization of the Alert Now system, advertisement in local newspapers, and
the providers will be available to speak with parents at the Magnet Fair, Pathways to the Promise Nights, and
Back to School Events.

Payment not to exceed the per pupil amount set by the POE (which has not been released yet). The total cost
of this action shall not exceed $3,223,837 from Account # 4800-16L-1190-323.



SCHOOL DISTRICT OF PITTSBURGH
2009-10 SUPPLEMENTAL EDUCATIONAL SERVICES (SES) PROVIDERS

Academic Leadership Services
127 Crimson Drive
Pittsburgh, PA 15009
A-Plus Grades Up
2547 Woodleigh Road
Havertown, PA 19083

ATS Project Success
20674 Hall Road
Clinton Township, MI 48038
BBC Ministries
1400 Boyle Street
Pittsburgh, PA 15212

Boys & Girls Clubs of Western PA
5432 Butler Street
Pittsburgh, PA 15201

Circle C Youth and Family Services
2121 Noblestown Road, Suite 100
Pittsburgh, PA 15205
Club Z In-Home Tutoring Services, Inc.
15310 Amberly Drive, Suite 185
Tampa, FL 33647

Communities in Schools of Pgh.- Allegheny County
CIS Academy - South Hills
Pleasant Hills, PA 15236

Digital Network Group
1100 Mercantile Lane 115 A
Largo, MD 20774
Earthen Vessels Outreach
4740 Friendship Avenue
Pittsburgh, PA 15224

East End Cooperative Ministry
250 N. Highland Avenue
Pittsburgh, PA 15206

Education Futures Corporation
3850 Woodhaven Road
Philadelphia, PA 19154
Hill House Association
1835 Centre Avenue
Pittsburgh, PA 15219

Huntington Learning Center - McMurray
2848 Washington Road
McMurray, PA 15317

Brian J. White
(412) 366-0535
Email: drbjwhite@yahoo.com
Dave Martin
(866) 502-4723
Email: dave.martingrades-up.com

Melinda McNeill
(800) 913-0944
E-mail: info@ATSPProjectSuccessWorks.com

Barbara Thompson
(412) 322-6299
E-mail: bbcministriespgh@hotmail.com

L. Terri Henderson
(412) 782-5710 ext. 115
E-mail: t_henderson@bgcwpa.org

Mary Polansky
(412) 937-1605 ext. 234
E-mail: rtklswaol.com
Todd Walden
(800) 434-2582
E-mail: sesclubztutoring.com

Cindy Bostick
(412) 655-7100
E-mail: cbostick@cispac.org

William Burke
(215) 990-8879
E-mail: burkew dolphin.upenn.edu
Marylin Chaney
(412) 414-2993
E-mail: marilynchaney@gmail.com

Dominique Dobson
(412) 361-5549 ext. 431
Email: dominiqued eecm.org

Kendra Roberts
(267) 408-8369
E-mail: infoeducationfuturescorp.com
Joyce Tompkins
(412) 697-4660
E-mail: jtompkins@hillhouse.org

Lorie Simko Strennen
(412) 831-3632
E-mail: hlcsouth@comcast.net

F(}( adldit!onai information aboL~t Supplenlerlta! Educational Services, please contact

Larkin at 2) 622<3727.
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Huntington Learning Center - Monroeville
2790 Mosside Boulevard, Suite 195
Monroeville, PA 15146
Huntington Learning Center - North Hills
4721 McKnight Road
Pittsburgh, PA 15237
Huntington Learning Center - Robinson
West Way Shoppes
6563 Steubenville Pike - Suite 8
McKees Rocks, PA 15205

Kanmas Educational Support Center
5475 Route 8
Gibsonia, PA 15044

Learner First
309 Development Court
Kingston, NY 12401
Ms. Moye's Center for Excellence
2011 Colony Drive
Hopewell, PA 15001
The NorthShore Community Alliance
1439 North Franklin Street
Pittsburgh, PA 15233
Northside Urban Pathways Charter School
914 Penn Avenue
Pittsburgh, PA 15222

Observatory Hill Early Learning Child Dev. Center
101 Bonvue Street
Pittsburgh, PA 15214
Pittsburgh Family Focus
903 West Street
Pittsburgh, PA 15221
Reach For Tomorrow, Inc.

13888 Lewis Mill Way
Chantilly, VA 20151-2324
Schenley Heights Community Development Program
3171 Ewart Drive
Pittsburgh, PA 15219
Terry Learning Center of Pennsylvania, Inc.
6121 N. 6th Street
Philadelphia, PA 19120
Three Rivers Youth
2039 Termon Avenue
Pittsburgh, PA 15212

Katrina A. Burkett
(412) 856-5250
E-mail: hlcmonroevilleaol.com
Peggy L. Holmes
(412) 367-7787
E-mail: hlcnorthhillsaol.com

Lorie Simko Strennen
(412) 859-3701
E-mail: hlcrobinson@comcast.net

Enefaa N. Wosu
(412) 894-8595
E-mail: enwosu@kanmas.com

Jim Treloar
(845) 339-2008
E-mail: pases@learnerfirst.org

Tawnya Cherice Martin
(412) 758-3688
E-mail: moyeexcellence@hotmail.com
Tonja Jarrett
(412) 322-7400
E-mail: tjarrett ncapgh.org

Tom Egan
(412) 392-4601 ext. 207
E-mail: tegannupcs.com

Michele LeMaster
(412) 231-8717
E-mail: MLemaster1@aol.com

Loretta Goodwin
(412) 731-0793 ext. 105
Email: Igoodwin pghfamilyfocus.org
Peter Kennard Underwood
(703) 818-1425
Email: reachft reachfortomorrow.org

Nikki Monroe-Hines
(412) 621-3341
E-mail: nhines schdp.org

Ann Terry
(404) 344-5811
E-mail: aterry@terrylearning.com

Melva Hartzog
(412) 766-2215 ext. 12
E-mail: melva.hartzog@threeriversyouth.org
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SCHOOL DISTRICT OF PITTSBURGH
2009-10 SUPPLEMENTAL EDUCATIONAL SERVICES (SES) PROVIDERS

Total Learning Centers
12045 Perry Highway
Wexford, PA 15090

Tutorial Services
17109 Ecorse Road
Allen Park, MI 48101
Urban Youth Action, Inc.
The Warner Centre
333 Forbes Avenue, 1st Floor
Pittsburgh, PA 15222

Vision Outreach Ministries Inc.
9918 Grandview Avenue
Pittsburgh, PA 15235
Wireless Neighborhoods
218 N. Highland Avenue
Pittsburgh, PA 15206
YMCA of Pittsburgh - Hazelwood
4713 Chatsworth Avenue
Pittsburgh, PA 15207
Youthplaces
2934 Smallman Street, 2nd Floor
Pittsburgh, PA 15201

YWCA Greater Pittsburgh
6907 Frankstown Avenue
Pittsburgh, PA 15208

Carol Utay
(724) 940-1090
E-mail: carol@totallearningcenter.com

Kristie Schaufele
(313) 292-2076
E-mail: kschaufele tutorialservices.org

Karris May Jackson
(412) 391-7807
E-mail: kjackson@urbanyouthaction.org

Sharieda D. Patterson
(412) 956-4640
E-mail: plan4collegeyahoo.com

Stephen Macisaac
(412) 363-1914
E-mail: macisaac@wireless-neighborhoods.org

Shannel Givner
(412) 421-5648 ext. 13
E-mail: schatman ymcapgh.org
Tyra Lynn Good
(412) 434-0851 ext. 260
E-mail: tgood youthplaces.org
Monique Mcintosh
(412) 365-1935
E-mail: mmcintosh@ymcapgh.org

SupplonHHlt;;l! Educational StH"Vif::PO::;.

2) 622-3727

contact
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Additional Information:

Teachers will have assistance from college and high school students that have been trained utilizing the State
training model; the Basic Tutor Credential (BTC). These non-certified individuals will receive 15 hours of
training as part of the BTC and must pass an exam before they are eligible to tutor in the program.

A minimum of 45 hours of tutoring is mandatory In Literacy and/or Mathematics.

Students who attend the program regularly will be given incentives to continue; snacks and transportation will
be provided daily. Curricular materials, books and/or software necessary for the operation of the program will
be purchased, if needed. Professional development for coaches, teachers and paraprofessionals will be
provided.

The 4-Sight assessment will be used to evaluate the EAP program effectiveness.

The operating period shall run from October 1,2009 to May 31,2010. The total cost shall not exceed
$2,372,260 from the following salary account lines:
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4000-05L-1420-124 
4000-05L-1420-182 
4000-05L-1420-187 
4000-05L-1420-200 
4000-05L-1490-187 
4000-05L-1490-200 
4000-05L-1450-124 
4000-05L-1450-157 
4000-05L-1450-197 
4000-05L-1450-187 
4000-05L-1450-200 
4000-05L-1450-330 
4000-05L-1450-519 
4000-05L-1450-530 
4000-05L-1450-599 
4000-05L-1450-610 
4000-05L-1450-634 
4000-05L-1450-635 
4000-05L-1450-640 
4000-05L-1450-648 
4000-05L-2271-125 
4000-05L-2271-197 
4000-05L-2271-187 
4000-05L-2271-200 -

$ 67,800
$ 1,200
$ 18,000
$ 5,737
$ 24,000
$ 918
$1,679,040
$ 65,000
$ 335,520
$ 108,000
$ 156,251
$ 40,000
$ 400,000
$ 4,000
$ 35,000
$ 40,000
$ 45,000
$ 6,000
$ 85,000
$ 172,755
$ 58,300
$ 11,650
$ 3,750
$ 5,261
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The School District of Pittsburgh, Early Childhood Program will provide:
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1. Comprehensive services for up to twenty (20) Head Start-eligible children. Children can enroll in any of the
Accountability Block Grant (ABG) classrooms operating in COTRAIC's area.

2. Access to participant file information, including but not limited to, child and family files, income verification,
screenings and assessments, physical, dental and immunization records, evaluations, attendance, child
outcomes, and any other information necessary to monitor and validate compliance with Head Start
Performance Standards and in accordance with HIPPA laws.

The COTRAIC Head Start Program will provide:

1. Reimbursement to the Early Childhood Program at a rate of $5,000 per child, to be billed monthly.

2. Completion of any mandated assessments on Head Start-eligible children enrolled in specific South-region
classrooms.

3. Supplemental services to children and their families through the following programs:

a. Latino Initiative - culturally relevant support services, translation services, curriculum enhancements,
parent support and ESL services.

b. WPIC mental health pilot project - staff training and support, child, family and classroom support
through mental health observations, assessments, evaluations and referrals, as requested.
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Appropriations Schedule

Contractual agreement with the Pittsburgh Mt. Oliver I.U. #2
to provide equitable Title 1 services for non-public school students

Operating period: July 1, 2009 • August 31, 2011

Legislative Meeting
September 29, 2009

Exhibit #19

Exhibit A
Approved Budget

September 2009

Title 1 regular allocation

Description Salaries Benefits Other Totals
Services

Supplementary Instruction
Reading, Math and ESL $ 1,107,462 $ 243,641 $ $ 1,351,103

Parent Involvement Salaries $ 25,017 $ 5,504 $ 30,521
$ 1,132,479 $ 249,145 $ $ 1,381,624

Approved Indirect Costs (1.60%) $ $ $ 22,106 $ 22,106

Title 1 regular allocation total $ 1,132,479 $ 249,145 $ 22,106 $ 1,403,730

School-based allocations $ 1,339,665
NP share of summer school $ 11,438
NP share of parent involvement $ 30,521

50% of SO of P's approved rate of 3.20% $ 22,106

Title 1 regular allocation $ 1,403,730
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Legislative Meeting
September 29, 2009

Exhibit #26

Additional Information:

Research indicates that one of the most consistent predictors of improvement in a student's self-control and
behavior is the adequacy of classroom supplies (Bennet, Elliott, Peters, 2005. Elementary School Journal.)
When Students do not have the necessary basic school supplies, their learning is impeded and, often, they
fail.

In order to prevent this from occuring and to instead encourage the education and maturation of their students,
the National Education Association reports that the average teacher is spending $1,200 of their own funds
each year to purchase classroom supplies for their lessons, as well as basic school supplies-such as
backpacks and notebooks-that students' families cannot afford. Some of the schools in the Greater Pittsburgh
Area have supply budgets as low as $50 per teacher annually.

Contributing to this crisis is the fact that 50% of teachers leave the profession within their first five years.
Teachers cite lack of support as the top reason for leaving their profession. ( www.AdoptAClassroom.org) If
we, as a community, aim to nurture and educate our youth, it is essential that we find ways to support teachers
and get needed supplies into the hands of students.

Storehouse for Teachers is responding to this crisis. Storehouse's mission is to serve students and teachers in
need by providing a resource center where school and classroom supplies are distributed to teachers at no
cost. All schools with at least 60% of their students on free or reduced lunch programs qualify to receive school
and classroom supplies at no cost. Storehouse for Teachers is the 25th facility of its kind in the United States
and the first in Pennsylvania under the Kids In Need Foundation program model.

Giant Eagle is a key partner to Storehouse's efforts and is providing technical assistance to set up the
warehouse space as a store, to raise support from Giant Eagle customers through an annual August "Help
Students in Need in Our Community" fundraising campaign, and to establish a founding Board of Directors for
Storehouse. Other key partners to Storehouse include Allegheny Valley Bank, Target Office Supplies, and
Joseph-Beth Booksellers.

Storehouse for Teachers' operating support for staff salaries and other overhead costs comes from individual
and corporate donations, as well as foundation grants.

In addition to providing access to donations of supplies and goods, Storehouse for Teachers also provides
meeting space for teachers and other groups. Storehouse is exploring opportunities to provide an urban
garden space on warehouse grounds and to provide opportunities for teachers to take classes in organic
cooking and other areas of interest. Storehouse for Teachers' facility includes a coffee bar and cafe that
provide teachers with a relaxing and convivial space in which they can think collaboratively and share ideas.
Storehouse is exploring the possibility of high school students and parents serving as potential cafe
employees.
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Legislative Meeting
September 29,2009

Exhibit #27

COMMONWEALTH OF PENNSYLVANIA
DEPARTMENT OF EDUCATION

BUREAU OF CAREER AND TECHNICAL EDUCATION

Approved Program Evaluation Review
Final Report 2008-2009

PITTSBURGH SO

School Name: Pittsburgh School District-System Wide Report

NOTE: FOR PURPOSES OF STATE VOCATIONAL AVERAGE DAILY MEMBERSHIP (VADM) FUNDING,
ONLY STUDENTS WHO MEET THE DEFINITION OF CONCENTRATORS (Chapter 338.1a(b)} SHALL BE
INCLUDED IN THE CALCULATION OF VOCATIONAL AVERAGE DAILY MEMBERSHIP UNDER THE
SCHOOL CODE. (SEE CHAPTER 338.54.)

ALSO, VARIOUS ASPECTS OF APPROVED PROGRAMS MUST MEET THE REQUIREMENTS OF THE CARL
D. PERKINS CAREER AND TECHNICAL EDUCATION ACT OF 2006 (PERKINS IV) AND THE
PENNSYLVANIA STATE PLAN FOR CAREER AND TECHNICAL EDUCATION.

PDE/BCTE Team Leader:

Director/Consultants:

Vincent P. Safran

Don Foellner and Dean Karns

Date of Review: October 21·23, 2008 Date of Report: May 4. 2009

NOTE: Items that are shaded and labeled SW (system Wide) apply to the school district
rather than individual buildings.

Pittsburgh System Wide Page 1 2008-2009
Rev. 08/05108
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APPROVED PROGRAM EVALUATION COMPLIANCE

D

o

D

1.1 Identify specific Pennsylvania academic standards or anchor
assessments (i.e., math, English, Career Education and Work,
science) that are integrated into the program.

1.2 Provide documentation of the high-level academic courses that are
integrated within the technical curriculum and instruction in this
occupational program.

1.3 Provide the scope and sequence of planned academic and
vocational-technical education courses for this CIP.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

I2. Labor Market Needs - Chapter 339.1 a(b), 339.4(b)(2), 339.22(a); Chapter 4.33(a)

D
SW/BL

2.1 Provide evidence that the program prepares students for
employment and is supported by local employers.

D ALL REQUIREMENTS MET

Commendations: 2.1 CIP 52.0302 Accounting TechnologyfTechnician and Bookkeeping and CIP
52.0408 General Office Occupations and Clerical Services. The Pittsburgh
School District is commended for their efforts to restructure the Business CIPs
for implementation in the 2009-10 school year.

Recommendations: 2.1 All CIPs - Analyze local market data correlated to all existing CIP programs.
Provide recommendations for new programs or modifications to existing
programs based on the analysis. Secure student follow-up data to determine
program effectiveness Ensure all adVisory committees are actively involved.
These recommendations should be presented to the school board, teachers
and administration for their review and follow-up.
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Corrections:

Comments:

2.1 All CIPs - Provide evidence that the program prepares students for
employment and is supported by local employers.

The data provided for student follow-up is district-wide information and is not
specific to the career and technical offerings. Retention and completion of post
secondary education is not documented. Information was only obtained from 980
students out of a possible 1816 graduates in the 2006-2007 school year.

3.

D 3.1 Provide evidence that the program length meets the minimum time
requirement as contained in Chapter 339.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

14. Teacher Certification - Chapter 339.4(b)(5), 339.41(1); PA Code Chapters 49 and 354

D 4.1 Provide a copy of the valid teaching certificate and license for each
teacher assigned to this approved CIP.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments: 4.1 All CIPs - Ensure that all information in the Career and Technical Information
System is current and edited annually. Identify the PPID for all instructors
teaching in approved CTE programs.

Pittsburgh System Wide Page 3 2008-2009
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D

D

5. Instructional Equipment and Resource Material- Chapter 339.4(b)(3); 339.4(b)(6), 339.22(a)(1)(I)(A),
339.51 2 , 339.53" Cha ter 4.33 c 4.34 c

5.1 Provide evidence that adequate resource material is available to
support the instructional program plan. Evidence includes a list of
resource materials required by a program accrediting authority (e.g.,
NATEF, PrintEd) or recommended by the Occupational Advisory
Committee, and the list of resource material available in the
program.

5.2 Provide evidence that the instructional equipment is comparable to
industry needs as recommended by the Occupational Advisory
Committee. Evidence includes the minutes of the Occupational
Advisory Committee meetings.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

5.1 All CIPs - The team recommends that federal and state subsidies allocated to
the Pittsburgh School District for students enrolled in approved CTe programs
be used for those schools operating CTE programs. It appears that there is no
clear delineation regarding the budget and/or allocation of resources between
high school principals and eTe central office with minimal consideration being
given to providing the necessary resources for CTE teachers and programs.
Principals appear to be responsible for establishing priorities and allocating all
resources within their schools as well as deciding what CTE programs are kept
or dropped from individual buildings. Ideally, funding and programming issues
should be a joint agreement between a building principal and CTE
administration, but ultimately final decisions rest with the eTE Executive
Director after obtaining input from the eTE instructional staff.

6. Support and Special Services and IEPa- Chapter 339.1a(b), 339.4(b)(7); 339.4(b)(8), 339.21(5),
339.21 6; Cha ter 4.26,4.28,4.31 a ; Cha ter 14

C8J 6.1

SW/BL

~ 6.2

SW
~ 6.3

SW/BL

Describe the support or special services and accommodations
provided when disadvantaged, disabled, or limited English-speaking
students are enrolled In the programs.

Describe the support of the district of residence in accordance with
applicable law, service agreements, and student IEPs.

Provide evidence that school entities provide students with
adequate supports to meet academic standards as determined by
Chapter 4, when applicable, with the student's IEP, and that
instruction in academic areas at all school entities where the
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o

o
SW/BL

student is enrolled is appropriate to the chosen area of
occupational training. Evidence Includes transcripts, course
sequences, student IEPs, support plans and operating agreements.

6.4 Provide documentation that faculty from the vocational programs
in which students are recommended for placement participate as
members of the IEP and service agreement teams.

6.5 Provide documentation that IEP and service agreement team
meetings, when scheduled by the school district, give timely notice
to the vocational and technical education representative assigned
and are attended by the vocational and technical education
representative.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

6.5 All CIPs - Consider utilizing the career counselor as the school faculty member
to attend IEP meeting when the instructor cannot be in attendance. Document
correspondence to the instructor to ensure that the agreed upon
accommodations are implemented in the classroom.

6.5 All CIPs - Provide documentation that IEP and service agreement team
meetings, when scheduled by the school district, give timely notice to the
vocational and technical education representative assigned and are attended
by the vocational and technical education representative.

6.4 All CIPs • It was reported that the CTE instructors have little if any opportunity
to participate in service/lEP meetings.

17. Articulation Between Secondary and Post-secondary Institutions - Chapter 339.1a(b) and 339.4(b)(9) I

o

~
SW/BL

7.1 Describe articulation and concurrent (dual) enrollment opportunities
for students in this program and provide the number of students
who are enrolled in articulated post-secondary programs.

7.2 Provide copies of all current articulation/dual enrollment
agreements.

D ALL REQUIREMENTS MET

Commendations:

Recommendations: 7.2 All CIPs - Effective May 31,2008 Chapter 339.4 (b) (9) requires that articulation
exist between secondary and post-secondary institutions within a service area
and that a system exists promoting seamless transition to ensure the maximum
opportunity for student placement. Evidence includes articulation and dual

Pittsburgh System Wide Page 5 2008-2009
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enrollment agreements. It is recommended that a system wide and building
level methodology be implemented to promote and maintain compliance with
existing CTE programs. Contact schools which support the MPittsburgh
Promise" and seek articulations and encourage CTE student applications for
scholarships.

Corrections:

Comments: 7.2 All CIPs - The Community College of Allegheny County does not offer
any advanced credit for student high school achievement.

7.2 All CIPs - Only a few articulation agreements are in place.

8.

D

D

8.1 Provide evidence of sponsorship or involvement, or both, in Career
and Technical Student Organizations (CTSOs). Evidence includes
student rosters from the crso or charter agreements between the
school entity and the CTSO.

8.2 Provide documentation that instruction in the approved program
includes the development of human relations skills; knowledge of
occupations; and leadership competencies and positive attitudes
toward fulfilling occupational, civic, social and community
responsibilities.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

19. Joint Planning with Sending Schools - Chapter 339.4(b)(12); Chapter 4.33(b)

D

o

9.1 Provide documentation that membership of the administrative
committee is comprised of chief school administrators representing
participating school districts.

9.2 Provide documentation that administrative committee meetings
address the development of the CTC/AVTS strategic plan and advise
the CTC/AVTS board and administration concerning the educational
program and policies of the school.
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D 9.3 Provide evidence that joint planning occurs between the CTC/AVTS
and district of residence around the academic and other needs of
attending students. Evidence includes agendas and minutes of joint
operating committee meetings and of administrative committees.

9.3 All CIPs - Although the Pittsburgh Public School District is an entity by itself, it
is recommended that joint planning occur among the building administrators,
counselors and special populations staff who interact with CTE students,
parents and programs and the CTE central administrative staff to ensure
district-wide goals and policies are being implemented.

o ALL REQUIREMENTS MET

~ NOT APPLICABLE

Commendations:
Recommendations:

Corrections:
Comments:

10.

D

o

[gJ
SW/BL

10.1 Provide a description of the occupational competency assessment
given for this CIP.

10.2 Indicate the number of students who qualified as program
completers, the number of students who took the test, and the
number of students who earned the Pennsylvania Skills Certificate
in this CIP for the past two years.

10.3 Provide data on skill attainment targets as set forth in the school
entity's local plan, if applicable, or State plan, which may include
industry assessment, industry credentials, certification or State
assessment.

~
SW/BL

10.4 Provide data on student performance targets on achieving academic
standards as set forth in the school entity's local plan, if applicable,
or State plan, which includes the PSSA or other Department
approved assessment which measures student performance on
academic standards.

[8J
SW/BL

10.5 Provide data on secondary school completion and student
graduation targets as set forth in the school entity's local plan, if
applicable, or State plan, which includes student attainment of a
secondary school diploma or its recognized equivalent or a
proficiency credential in conjunction with a secondary school
diploma.

Pittsburgh System Wide Page 7 2008-2009
Rev. 08/05/08

3035



o
SW/BL

~
SW/BL

D

10.6 Provide data on student placement targets as set forth in the school
entity's local plan, if applicable, or State Plan, which includes
placement in, retention in and completion of post-secondary
education or advanced training (including registered
apprenticeships), placement in military service, or placement and
retention in employment.

10.7 Provide data on nontraditional participation and completion targets
as set forth In the school entity's local plan, if applicable, or State
Plan, which includes nontraditional students.

ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments;

10.5 All CIPs - The Pittsburgh School District is commended for utilizing the E
mentoring program through Smart Futures. By providing additional
employees to assist in reading and math for PSSA improvement and
implementing curricular changes. positive results have been noted toward
increasing student proficiency.

10.2 All CIPs - Consider offering the Pre-NOCTI exam in October to better
prepare students for the end-of-program assessment.

10.3 -10.7 All CIPs - Effective May 31.2008-Chapter 339.4 (d) (1) states that to
maintain program approval granted under Chapter 339.4 (1) or (2) it shall be
necessary for the school entity to meet the standards, which will be
subject to review by the Department as identified in subsections (i) through
(V). Therefore, it is recommended that a system-wide and building level
methodology be implemented for collecting and maintaining accountability
and performance standards. Programs not meeting standards may lose
eligibility for career and technical subsidy payments or risk termination.

10.4 All CIPs - We recommend a system for analyzing NOCTI and PSSA student
performance data to establish performance targets for inclusion in the
strategic plan. Develop and implement goals and expectations focusing on
improvement targets for all assessments. Correlate staff development with
improvement strategies.

10.6 All CIPs - Consider developing a student follow-up survey for CTE program
compieters to assess their attitudes regarding the adequacy of their
secondary school academic and occupational program experience and its
relevancy to meeting their current placement.

10.6 All CIPs - Provide data on student placement targets as set forth in the
school entity's local plan, if applicable. or State Plan. which includes
placement in, retention in and completion of post-secondary education or
advanced training (inclUding registered apprenticeships), placement in
military service, or placement and retention in employment.

10.6 All CIPs - The data provided for student follow-up is district-wide and was
not specific to the career and technical program offering. Information was
obtained from 980 students out of 1816 graduates in the 2006-07 school
year.
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111. Student Objectives - Chapter 339.4(b)(13); Chapter 4.31 (e) and Child Accounting Forms/Instructions I

[gJ
SW/BL

~
SW/BL

11.1 Provide copies of student Educational and Occupational Objectives
for students enrolled in an approved vocational-technical program
as updated annually, and prOVide evidence that students are
following an educational plan and have an occupational objective.

11.2 Provide documentation that student records include the studenfs
educational and occupational objectives and results of the
assessment of student competencies.

ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

11.1 - 11.2 All CIPs - Consider utilizing PDE- 408 as your Annual Educational and
Occupational Objective document for students enrolled in a PDE approved
career and technical education program. If a local adopted form is used
Ensure that all applicable elements from the 408 are annotated.

11.2 All CIPs - Create a district-wide policy that establishes a procedure to ensure
that instructional staff is aware of a student's long and short-term educational
and occupational objectives are so that course content is matched to those
long and short·term objectives.

PLANNING

112. Local Advisory Committee - Chapter 339.13; Chapter 4.33(a)

o
SW

o
SW

12.1 Provide documentation that membership on the Local Advisory
Committee (LAC) shall consist of business and industry
representatives, public sector employers, agriculture, labor
organizations, community organizations, post-secondary education
institutions, the general public, representatives authorized by the
workforce investment board, and civic organizations.

12.2 Provide documentation that annual meetings of the LAC provide
advice to the board and the administration concerning the program
of the school, including its general philosophy, academic and other
standards, strategic plans, course offerings, support services,
safety requirements, and the skill needs of employers.

o ALL REQUIREMENTS MET

Pittsburgh System Wide Page 9 2008-2009
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Commendations:

Recommendations:

Corrections:

Comments:

12.1 - 12.2 - Dr. Julia Stewart is commended for convening a meeting in March
2008 at Duquesne University for a large number of post-secondary
representatives, local business leaders and board members to present a
vision of career and technical education for the Pittsburgh School District.
This strongly demonstrates the commitment that is evident toward
developing CTE for students in the district.

12.1 - 12.2 - Review the uGuidelines for LAC" as published January 2008. Make
any necessary modifications to Ensure that the LAC is aligned with this
document. Identify the affiliation or agency that the members represent. The
guidelines are available on the POE Web Site.

12.1 Provide documentation that membership on the LAC shall consist of
business and industry representatives, public sector employers, agriculture,
labor organizations, community organizations, post-secondary education
institutions, the general public, representatives authorized by the workforce
investment board, and civic organizations.

12.2 Provide documentation that annual meetings of the LAC provide advice to
the board and the administration inclUding its general philosophy, academic
and other standards, strategic plans, course offerings, support services,
safety requirements, and the skill needs of employers.

12.1- 12.2 - Only one meeting was documented. The names of attendees were
not listed.

113. Occupational Advisory Committee - Chapter 339.4(b)(2), 339.14; Chapter 4.33(c)

D

D

D

D

13.1 Provide documentation of meetings of Occupational Advisory
Committee (OAC) for each program or cluster of related programs.
The OAC must meet twice each year.

13.2 Provide documentation that the OAC has been appointed by the
board of directors.

1J.J Provide documentation that the majority of OAe members are
employees and employers in the occupation for which training is
provided and that membership also Includes representatives
authorized by the workforce investment board, civic organizations,
and higher education institutions.

13.4 Provide documentation that OACs advise the board and staff on
curriculum, equipment, instructional materials, safety
requirements, program evaluation, and other related matters and to
verify that the programs meet industry standards and/or licensing
board criteria and that they prepare students with occupation
related competencies.
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Commendations:

Recommendations:

Corrections:

Comments:

CURRICULUM

114. Admissions - Chapter 339.21(2) 339.21(5); Chapter 4.31 (g)

D
sw

~
SW

~
SW

o

14.1 Provide your school's admissions policy and procedures which
state whether enrollment is unlimited or limited. If enrollment is
limited, provide nondiscriminatory eligibility requirements contained
in the admissions policy.

14.2 Describe how your school's recruitment program exemplifies
freedom from occupational stereotypes and to the extent possible,
provides equal access.

14.3 Describe selection and appropriate program placement procedures.

ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

14.3 All CIPs - High School guidance counselors should work very closely with the
career counselors to ensure students are being placed in appropriate
programs and that the students will be able to schedule all years of the
approved program and graduate as a completer.

14.1 All CIPs • Provide your school's admissions policy and procedures which
state whether enrollment is unlimited or limited. If enrollment is limited,
provide non-discriminatory eligibility requirements contained in the
admissions policy.

14.1 All CIPs - Three admission variations were identified: (1) Students
must meet the criteria established by the particular program in order to be
considered for acceptance into a secondary magnet. (2) Lottery and
acceptance procedure to be considered are academic achievement,
citizenship and attendance and (3) No formal policy if programs are full.

15.
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4.31(d),4.31(e)

D

D

D

15.1 Identify the industry standards established by State or National
trade or professional organizations or State or Federal regulatory
bodies accepted by the Department that describe what learners
should know and be able to do and describe how well learners
should know or be able to perform a task in a specific occupation.

15.2 Provide documentation that a standards-based Instructional
system, based upon occupational analysis, has been incorporated
in this CIP.

15.3 Provide documentation that performance objectives consist of the
conditions under which program tasks will be performed (materials
and supplies provided), a description of program tasks, and the
standard for how well the tasks shall be performed.

D 15.4 Provide documentation that performance objectives have been
recommended by the Occupational Advisory Committee.

D 15.5 Describe and provide documentation of student assessment based
on performance standards.

D 15.6 Provide the industry-defined standards, certifications, regulations or
licensing agreements demonstrated through industry assessment,
industry credentials, industry certification, license or State
assessment and prOVide the number of students who have earned
industry credentials/certifications.

~ 15.7 Provide documentation of student records that include the results of

SW/BL the assessment of student competencies based on performance
standards.

~ 15.8 Describe the occupational analysis conducted by the school entity

SW/BL to determine the performance objectives deemed critical to
successful employment and assessment of student competencies
based upon performance standards.

C8J 15.9 Describe the extended classroomlwork-based learning/simulated

SW/BL work situation experience related to this vocational program of
study.

D ALL REQUIREMENTS MET

Commendations:

Recommendations: 15.1 - 15.9 All CIPs - We recommend that the administration continue to pursue
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their efforts to upgrade curriculum. We recommend the preparation of a
comprehensive curriculum plan that prescribes that each CIP teacher
implement the following requirements:

• Utilize the Program of Study or, if not available, develop a
competency list in line with industry-recommended skills;

• Create a district-wide curriculum planning template that includes
performance objectives, academic standard integration required
technical competencies equipment resources and valid
assessment;

• Gain OAC approval of competency lists and curriculum;
• Through teacher observation, verify that instruction reflects the

intent of the competency list;
• Verify that PSSAINOCTI results and industry-related certifications

are made available and are properly reported;
• Verify the work-based learning experiences are aligned to the CTE

program;
• Provide professional development opportunities to accomplish the

items listed above.

Corrections:

Comments:

16. Vocational Education Safety - Chapter 339.23(1) , 339.23(2), 339.23(3), 339.23(4); 339.23(5), 339.23(6),
339.23 7 ; Cha ter 4.31

D 16.1 Provide documentation of how safety education, consisting of
safety practices, accident prevention, occupational health habits,
and environmental concerns have been integrated into the
instruction and practices in this CIP.

D 16.2 Describe the equipment guards and personal safety devices that are
In place and used.

0 16.3 Provide documentation that class enrollment is safe relative to
classroom or laboratory size and number of workstations.

D 16.4 Provide evidence that workstations are barrler.free, assuring
accessibility and safety under applicable regulations.

0 16.5 Describe the provisions that have been made for safe practices to
meet individual educational needs of handicapped persons under
applicable regulations.

D 16.6 Describe the storage of materials and supplies according to 34 Pa,
Code Part I and how safety practices meet State and Federal
regulations.
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D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

16.1 -16.6 All CIPs - We recommend the implementation of a safety plan for all
CIPs to include but not limited to the following topics:

• OAC recommendations and related administrative response;
• Detailed specification for inclusion of safety topics in lesson plans;
• Signed assurance of student awareness of safe practices;
• Proper use of safety equipment, guards and devices;
• Utilization of safety equipment;
• OSHA Certification;
• Location and use of MSDS;
• Safety signage for floors, walls and machinery;
• Standard precautions;
• Safety inspections and corrective action steps and other relevant

topics identified by a safety committee.

GUIDANCE

17. Guidance Plan and Services - Chapter 339,21,(3), 339.31; 339.32; Chapter 4.12(5); 4.34(b); Chapter
49

~
SW/BL

~
SW

~
SW/BL
~

SW/BL

~
SW/BL

17.1 Provide a copy of the current guidance certificate for personnel
assigned the responsibility of providing pupils with vocational
technical guidance services.

17.2 Provide a copy of the guidance services plan approved by the local
board of school directors. The plan must Include procedures to
provide for gUidance services to CTCs/AVTSs.

17.3 Describe the guidance services provided to students to establish a
career plan.

17.4 Describe how guidance personnel prOVide to students the
information necessary to make informed decisions regarding the
selection of appropriate vocational-technical education programs
and discuss the importance of high school academic achievement
and post-secondary education and training to career success.

17.5 Describe how guidance personnel counsel students with
disabilities toward career objectives, ensuring that students are not
counseled toward restrictive career objectives due to disabilities.

17.6 Describe support of a placement service that makes provisions for
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SW/BL
~

SW/BL
~

SW/BL
D

SW/BL
~

SW/BL

D

the transition from school to the world of work.

17.7 Describe the school-initiated system of parental involvement.

17.8 Describe liaison activities with community agencies.

17.9 Describe assistance in the conduct of follow-up studies to
determine the effectiveness of the curriculum.

17.10 Provide a sampling of student career plans.

ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

17.1 All CIPs - As per Chapter 4.34 (b) ensure that a certified guidance person is
assigned responsibility to provide pupils with vocational technical services.

17.2 All CIPs - The guidance service plan provided should be reviewed to ensure
that all components that are relevant to career and technical education are
incorporated. This plan may need additional components to address NOCTI
testing. Career Objective procedures and services provided by the career
counselors or it may be feasible to develop a separate plan for the CTE
services.

17.3 - 17.4 & 17.10 All CIPs - Continue to develop and implement the career
counseling program. These efforts will ensure that all students are given the
necessary information to make informed decisions prior to entering a career
and technical program and also provide information on career choices after
graduation.

17.9 All CIPs - Consider developing a student follow-up survey for CTE program
compieters to assess their attitudes regarding the adequacy of their
secondary school academic and occupational program experience and its
relevancy to meeting their current placement.

17.9 All CIPs - Describe assistance in the conduct of follow-up studies to
determine the effectiveness of the curriculum.

17.9 All CIPs - The data provided in the binders documenting student follow-up
was district-wide and not specific to the career and technical program
offerings. Information was obtained from 980 students out of 1826 graduates
in the 2006-07 school year.

PERSONNEL
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18. Certification and In-Service Plans - Chapter 339.41 (1), 339.41 (2); Chapter 4.13(c)(7); Chapters 49 and
354; School Code

[8J
SW/BL

~
SW/BL

~
SW

18.1 Provide a copy of the professional certificates or licenses for each
administrator and any additional personnel overseeing the CTE
programs.

18.2 Provide evidence of proper certification for any administrator whose
assignment includes supervising career and technical education
programs and/or personnel who supervises career and technical
education programs for 50 percent or more of his/her time.

18.3 Provide a copy of the in-service plan and professional development
plan that ensures professional personnel will keep up with the
technology and remain current with practices and standards of their
professional areas.

~ ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

18.3 All CIPs - CTE instructors should be provided the opportunity to attend skill
related update training, Governor's Institutes, CTE sponsored conferences,
as well as academic related seminars. Local CTE related in-service is critical
as it relates to the many changes being implemented at the state and district
levels.

FACILITIES

19. Learning Environment - Chapter 339.51(1), 339.51(3)

D

D

19.1 Provide evidence to show that shop laboratory size is adequate as
required by State licensing boards, accreditation providers and
industry certification standards and take into consideration the
recommendations of the Occupational Advisory Committee.

19.2 Provide evidence that the number of students assigned to this CIP
is not greater than the number of workstations available.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:
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Corrections:

Comments:

20. Capstone Cooperative Education - Chapter 339.29

[81
SW/BL
~
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~
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cg]

SW/BL
~
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cg]

SW/BL
cg]

SW/BL

[gJ
SW/BL
~

SW/BL

20.1 Describe how cooperative education is planned in accordance with
the stated career or occupational objectives of the student.

20.2 Provide a list of related learning experiences held at school
approved work stations.

20.3 Provide completed training plans and training agreements
developed with the employer and signed by the student,
parent/guardian, school officials, and cooperating employers.

20.4 Provide documentation of payment of the existing legal wage.

20.5 Provide the professional certificate in Cooperative Education for all
Cooperative Education coordinators.

20.6 Provide documentation of one on-site student evaluation per month
by the Cooperative Education coordinator.

20.7 Provide documentation of at least 45 minutes per week or 90
minutes every other week for students to meet with their vocational
instructor to discuss job problems and related information.

20.8 Provide documentation of credit for cooperative education work
experience.

20.9 Provide documentation of insurance protection for both the school
and students.

ALL REQUIREMENTS MET

THERE IS NO COOPERATIVE EDUCATION PROGRAM

Commendations:

Recommendations: 20.6 - 20.7 All CIPs - It is noted that the Cooperative Education instructional staff
is spending a great deal of time issuing work permits. This takes away a
valuable resource that should be allocated to working with and developing
plans to manage a viable Cooperative Education program. It is strongly
recommended that the Pittsburgh School District re-evaluate its goals with
regard to cooperative education and begin to develop a process to offer
students an opportunity to integrate classroom learning with a supervised
work experience. Learning-by-doing is the key to helping students relates
school work to actual real world employment. This may go a long way to
encouraging students. as well as the community of the value of CTE.

Pittsburgh System Wide Page 17 2008-2009
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Corrections:

Comments:

21. Diversified Occupations Cooperative Education - Chapter 339.22(c}
NOTE: THIS COMPLIANCE ITEM IS ONLY FOR CIP 32.0105

o

D

o
D

D

D

D
D

D

21.1 Describe whether students are in this program because they were
unable to gain admission to a vocational program due to excessive
number of applicants, inability to meet entrance requirements for
other existing vocational programs, or lack of specific vocational
areas offered at the comprehensive high school or participating
CTC/AVTS.

21.2 Describe how diversified occupations is planned in accordance
with the stated career or occupational objectives of the student.

21.3 Provide a list of work-based related learning experiences held at
school-approved work sites.

21.4 Provide completed training plans, showing a variety of work
assignments, and training agreements developed with the
employer and signed by the student, parent/guardian, school
officials, and cooperating employers.

21.5 Describe the school-based, academic and career-specific
instruction for this CIP.

21.6 Provide documentation of one planned course, equal to one unit of
credit, of general related theory or technical related content, or
both, per year. To meet this requirement, the school district
operated diversified student shall meet with his teacher
coordinator for at least one 40 to 4~ minute period PER DAY or a
minimum of 3 hours per week. To meet this requirement at a career
and technical center operated program, the diversified
occupations student shall meet with his teacher-eoordinator for at
least one 40 to 45 minute period per week.

21.7 Provide documentation of payment of the existing legal wage.

21.8 Provide the professional certificate in Cooperative Education for
all Cooperative Education coordinators.

21.9 Provide documentation of coordination of work site activities of at
least % hour per week per student, including work site visits and
observations, as well as preparation for the related in-school
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D

D

instruction.

21.10 Provide documentation that students in this CIP are legally
employed a minimum of 15 hours a week dUring the school year.

21.11 Provide documentation of credit for participation in the
cooperative education diversified occupations program.

21.12 Provide documentation of insurance protection for both the school
and students.

ALL REQUIREMENTS MET

THERE IS NO DIVERSIFIED OCCUPATIONS PROGRAM

Commendations:

Recommendations:

Corrections:

Comments:

22. Program Approval Data Elements - School Code 24 PS 10-1006; 18-18S0.1(b)(S)and (15) and
Assurances Document

D

o

22.1 Provide evidence that appropriate program approval data elements
are current in the CATS electronic data collection system.

ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

STRATEGle PLAN

123. Strategic Plan - Chapter 339.2; Chapter 4.13, 4.31(d)
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23.1 Provide evidence of a strategic plan that incorporates appropriate
components as described In Chapter 4.13.

23.2 Provide documentation as to which courses meet the requirements
of Chapter 4.31 (d) and include content based upon occupational
analysis, clearly stated performance objectives deemed critical to
successful employment and assessment of student competencies
based on performance standards.

D ALL REQUIREMENTS MET

Commendations:

Recommendations:

Corrections:

Comments:

23.1 All CIPs - The Pittsburgh School District is commended for including in its
2008-14 strategic plan a goal to continue to explore within current district
constraints the feasibility of providing multiple choices for students and
parents such as developing a single CTE center or designing and
establishing career academies in the Pittsburgh Public Schools.

23.1 All CIPs - Consider an amendment to the Strategic Plan to identify CTE
programs that meet the criteria as outlined in Chapter 4.31 (d) 4.13 and
4.12.Prepare action plans for the CIPs that support the District's Strategic
Plan.

23.2 All CIPs - Provide documentation as to which courses meet the requirements
of Chapter 4.31 (d) and include content based upon occupational analysis,
clearly stated performance objectives deemed critical to successful
employment and assessment of student competencies based on
performance standards.

GENERAL COMMENTS

The Pittsburgh City School District is located in Allegheny County, Pittsburgh, Pennsylvania. To support a
diversity of offerings in career and technical education, the district operates career and technical education
programs in 10 high schools located throughout the city. The schools in which Approved Program Evaluations
were conducted include: Allderdice HS. Brashear HS, Carrick HS, Langley HS, Oliver HS, Peabody HS, Perry
Traditional Academy, Reizenstein MS (Schenley HS) and Westinghouse HS. Two programs were also reviewed
that are currently owned by Langley HS but being offered at the Connelley Skills Center.

As a result of this review, it is apparent to the Approved Program Evaluation Review Teams that many excellent
programs, activities, and support services are available to students. Students were observed actively engaged in
the learning process and positive interaction between students and teachers was readily seen during the entire
time in which the evaluation visits were conducted.

Of particular importance was the meeting convened by Dr. Julia Stewart in March 2008 at Duquesne University.
Her assembling of a large number of post-secondary representatives, local business leaders and board members
to present a vision of career and technical education in the Pittsburgh School District strongly demonstrates the
commitment that is evident toward developing CTE for students in the district.

It should be noted that the size of the district compared to other districts in Pennsylvania, as well as other
demographic factors, such as but not limited to the student transportation system on city buses and the lottery
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system used to assign students to individual buildings presents unique challenges to the operation of an efficient
and effective program of career and technical education. Nevertheless, a good foundation of program
components is in place upon which to build improvements.

Significant issues in career and technical education that impacts all approved programs are the need to increase
the number of (1) program compieters, (2) students achieving proficiency or advanced on end-of-program
assessments and PSSAs, (3) students attaining the Pennsylvania Skills Certificate and (4) students who transition
to post-secondary programs. Attention to items noted in the recommendations and corrective actions will result in
further enhancements to the effectiveness of approved programs. The school meets many of the Chapter 339
standards. An action plan will need to be completed for all standards identified as not in compliance. Addressing
program improvements will enhance the quality of programs offered to students to enable them to transition to
occupations or to advance to post-secondary education. Keeping the individual component parts of each
approved program current and up-ta-date in the Department of Education's Career and Technical Education
(CATS) Program Approval System and using this information by administrators. teachers. occupational advisory
committee members, and others as a basis for planning and implementing improvements will enable the district to
meet compliance items and accountability goals.

It is apparent that the most needed improvement would be the establishment of ongoing systems and procedures
to address each of the compliance requirements of maintaining approved programs as defined by Chapter 339
and Chapter 4 especially in view of factors mentioned previously, such as size, demographics, age of facilities
and equipment, etc. These systems and procedures would need to be established at the district, building and
individual program level to maintain a comprehensive system of continuous improvement and approved program
compliance. The uniqueness of the requirements for approved programs in career and technical education
needs to be understood and implemented by all those responsible for career and technical education including
administrators at the district and building level, local and occupational advisory committee members, teachers in
each program, support service personnel and others responsible for career and technical education. This report,
as well as each of the other building reports, should be used as an incentive to redefine the purpose, direction
and commitment to career and technical education in the Pittsburgh City School District.

As each school determines strategies to make the corrective actions noted in this review, as well as consider
recommendations listed, it would be advantageous for school personnel, including administrators, teachers and
appropriate support personnel, such as guidance counselors, to participate in workshops, seminars. and institutes
offered by various organizations, associations, colleges and universities that relate to career and technical
education.

The Review Team acknowledges and expresses its appreciation for the preparation for the review by the entire
staff of the Office of Career and Technical Education as well as each individual High School. The preparation
enabled our review to be conducted in a professional and efficient manner. Also, appreciation is expressed for
the wonderful hospitality provided to the team and for the availability of staff and students for interviews.
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Pittsburgh Public Schools - Career and Technical Education Programs - Articulation Agreements - 2009 -2010
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Welding
Articulatian Agreement - Boilermakers Local 154, Triangle Tech
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Pittsburgh Public Schools
Career and Technical Education

Articulation Agreements 2009-10 School Year

Listed below are current articulation agreements

1. Art Institute of Pittsburgh July 6,2009
Accounting-6 credits; Culinary-6 credits; Business Foundations-
3 credits

2. Boilermakers Local 154 November 1,
Advanced standing in the trainee and/or apprenticeship 2008
program

3. California University of Pennsylvania- July 2, 2009
Robotics Program-1S credits

4. Community College of Allegheny College - Cosmetology 22 June 2,2009
credits towards associates degree

5. Community College of Beaver County - Cisco-20 credits, Pending*
Entrepreneurship-3 credits, Accounting I and 11-3 credits

6. Dean Tech- HVAC-28 credits June 16, 2009

7. Douglas Education Center- Cosmetology 18 credits May 20,2008

8. Empire Beauty School- Cosmetology within two years - December 11,
advanced standing based on competencies completed 2008

9. In Technicallnstitute-CADD-20 credits, Electronics-8 credits, July 21, 2009
Information Technology-28 credits

10. Kaplan-Business-28.S credits, Accounting-12 credits June 17, 2009

11. Pittsburgh Technicallnstitute-Accounting-12 credits, Business- July 12, 2009
4 credits, Information Technology-4 credits

12. Rosedale Technical-Auto Technology-21 credits

13. Triangle Tech-Welding Technology-6 credits, HVAC-2 credits

"'Pending - in the process ofbeing finalized

June 2,2009

June 11, 2009
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Pittsburgh Public Schools - Career and Technical Education
District Offices to Receive High Schools' Approved Program Evaluation Correction Plan

v

Asat. Board of Chief Chief Chief Chief Chief Dept. ~ Ex. DIr. P..... Project Principal Senior Senior

Supl of DiIec*n AcIdemir; FlnMc:e Info ReMarc:h
of_

$Ill 01 01 PFT MIIn8ger ProgIMl Progmn

Sec. 0fIi0If and 0Ilicer ~ FIGi/MiI!Ml ..... sntegIc 0III0er otIicer

Schools ClpeRltlona and Dev.& /nil.... Program SWdent
Ac:count- ....... for Sefvlcea
8biIily .. StudentI

with Ex

A1lderdice X X X X X X X X X X X X X X

Brashear X X X X X X X X X X X X X X X

----

Carrick X X X X X X X X X X X X X X

Langley X X X X X X X X X X X X

Oliver X X X X X X X X X X X

Peabody X X X X X X X X X X X

Perry X X X X X X X X X X X X X

Schenley X X X X X X X X X X X X X

Westinghouse X X X X X X X X X X X X x
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008-2009

School District/CTC Name: Allderdice High School
School Contact: Mr. Robert Scherrer
Date of Review: December 16-18.2008
SCTE Team Leader: Esther M. Brown
Director/Consultant: Dean Karns

Chief School Administrator: Dr. Julia Stewart
School Contact Email Address:rscherrer1@pghboe.net
School Telephone Number: 412-422-4800
SCTE Leader Email Address:ebrown@state.pa.us
Consultant Email Address:dkarns6304@peo~c.com

Professional Development Center (PDC) Contact and Location: Donald Gamble. Indiana University of PA (IUP)
PDC Telephone Number: 724-357-6947 PDC Contact Email Address: Donald.Gamble@ iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIP CODE CIPTITLE

15.5999 Engineering Technology
52.0302 Accounting TechnologyfTechnician and Bookkeeping
52.0408 General Office Occupations and Clerical Services
52.1801 Sales, Distribution and Marketing Operations, General

(,H
o
Ul
(,H

2.1
All CIPs - Provide
evidence that the
program prepares
students for employment
and is supported by local
employers.

Create CTE CIPI
SOC state and local
WIB HPO crosswalk
table.

Program offerings to
be aligned with
workolace needs,

CTE Executive
Director
CTE
Supervisors

April 2010

Annually,
at release
of State
and TRWIB
HPO lists
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enrollment trends and
student demand.

Analyze local market CTE Executive April 2010
data and Director and on-
recommendations for CTE going
new programs or Supervisors,
modifications to Staff and
existing CTE Teachers
programs, in TRWIB
consultation with the Principal
Three Rivers
Workforce
Investment Board.

Discuss the Occupational October
industry/business Advisory 2009 and
need for, and skill Committees May 2010
level of, employees. CTE and on-

Supervisors going twice
per year

Review/approve local Advisory October
curricula, equipment, Committee 2009 and
instructional Occupational May 2010
resources and Advisory and on-
facilities to verify that Committees going twice
programs prepare CTE per year
students for Supervisors
employment.

As needed, write CTE Executive April 2010
curricula, purchase Director
equipment and Director of
instructional Facilities
resources, and Chief Academic
enhance facilities as Officer
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3.1
CIPs 15.5999
Engineering Technology,
52.0302 Accounting
Technologyl Technician
and Bookkeeping 
Provide evidence that
the program length
meets the minimum time
requirement as
contained in Chapter
339.

recommended by
Occupational
Advisory Committee
members.

To maximize
efficiency and
effectiveness, the
District's total CTE
appropriation will not
be less than the total
Commonwealth
reimbursement plus
Perkins grants and
local resources, with
funding based on
approved program
articioation.

The scope and
sequence in CATS
for 15.5999 will
reflect 360 hours of
technical instruction
per year. CIP
52.0302 will be
dropped as an
approved program in
August 2009.

The bell schedule will
be reviewed to verify
that 3 periods will
equal 360 hours per
year.

CTE
Supervisors

CTE Executive
Director
Director of
Facilities
Chief Academic
Officer

CTE
Administrators
and Staff
Principal

CTE
Administrators
and Staff
Principal

.,

April 2010

September
2009

September
2009

...
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Student schedules CTE ISeptember
will be reviewed to Administrators 2009
verify that and Staff
Engineering students Principal
are scheduled for 3
periods/day (360
hours per year).

Student transcripts CTE July 2010
will be reviewed to Administrators
verify that and Staff
Engineering students Principal
have taken 3
periods/day (360
hours per year).

4.1 All Engineering CTE September
CIP 15.5999 teachers' Certificates Administrators 2009
Engineering Technology- and licenses will be and Staff
Provide a copy of the copied and on file in CTE Teachers
valid teaching certificate the CTE office.
and license for each Those not
teacher assigned to this possessing a valid
approved CIP. teaching certificate

will not be permitted
to continue teaching
this CIP code.

5.1 Inventories of CTE June 2010
Provide evidence that program resources Administrators
adequate resource will be maintained. and Staff
material is available to Principal
support the instructional Will be implemented CTE Teachers
program plan. Evidence within existing
includes a list of resources.
resource materials
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required by a program
accrediting authority
(e.g., NATEF, PrintEd)
or recommended by the
Occupational Advisory
Committee (OAC), and
the list of resource
material available in the

roaram.
Identify required
resource materials for
all approved
programs using
accreditation agency
list,orOAC
recommended list if
program is non
accredited.
A policy will be
written, approved and
implemented that
assures Federal and
state subsidies
allocated to the
District for students
enrolled in approved
CTE programs are
appropriately used for
those schools
operating CTE
programs.

The District maintains

CTE
Administrators
and Staff
CTE Teachers
Engineering
Society

Board
Deputy
Superintendent
CTE
Administrators
and Staff
Chief Financial
Officer/Operati
ons Officer
Executive
Director of
Budget
Development
and
Management
Services

Deout

'"

June 2010

June 2010

June 2010

~
5
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6.4
All CIPs - Provide
documentation that
faculty from the
vocational programs in
which students are
recommended for
placement, participate as
members of the IEP and
service agreement
teams.

a three-year rolling
forecast. High school
enrollment trends
offer a useful means
for CTE central
administrators to
project future
appropriations.

(CIPS 52.0302,
52.0408 and 52.1801
will be dropped as
approved programs
beginning in the
2009-2010 school
year.)

The procedure to
notify and verify
attendance of
appropriate faculty at
IEP and service
agreement team
meetings in which
students are
recommended for
CTE replacement is
as follows: The
soecial education

Superintendent
CTE
Administrators
and Staff
Principal
CTE Teachers
Chief Financial
Officerl
Operations
Officer
Executive
Director of
Budget
Development
and
Management
Services

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools, Senior
Program
Officer, Special
Education
Supervisor
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

-.

November
2009

\iJ;, ..JVr
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6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and

Rehabilitation
Counselor or teacher
in each secondary
school will send an
Invitation to
Participate in the IEP
Meeting to the Career
Counselor at least
two weeks in
advance of the
scheduled IEP
meeting. A copy of
the IEP signature
page, that includes
the signatures of all
participants will be
collected and
submitted to the CTE
Education Center on
a monthly basis along
with a copy of the
invitation.
A copy of the
signature page from
the IEP document will
be on file in the
appropriate CTE
classroom/lab and
the CTE office.
Letter to be sent from
CTE Executive
Director to secondary
principals, Program
of Students with
Exceptionalities
(PSE) Administrators,
counselors, and

CTE
Administrators
and Staff
Principal
PSE Staff
CTE Teachers

CTE Executive
Director
Deputy
Superintendent
Ass't
Superintendent
of Sec. Schools
Seconda

~"""."W

November
2009

September
2009

~
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technical education
representative assigned
and are attended by the
vocational and technical
education
representative.

teachers and CTE
staff and supervisors,
career counselors,
and teachers
regarding this
mandate.

The special
education
Rehabilitation
Counselor or teacher
in each secondary
school will send an
Invitation to
Participate in the IEP
meeting to the Career
Counselor at least
two weeks in
advance of the
scheduled IEP
meeting. A copy of
the IEP signature
page, that includes
the signature of all
participants will be
collected and
submitted to the CTE

Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools, Senior
Program
Officer, Special
Education
Supervisor
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

w

October
2009
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Education Center on
a monthly basis along
with a copy of the
invitation.

In the event the CTE CTE Executive October
teacher is unable to Director, 2009
attend, the CTE Career
Executive Director Counselor
has assigned the
building CTE career
counselor to attend in
his or her place.

Create a CTE Career CTE Executive November
Planning Guide Director 2009
stating tasks required CTE
for each approved Supervisors
CTE program, the
reading and math
level required,
equipment and
clothing needed,
recommended
personal
qualifications and the
daily work
environment.

Distribute and CTE Executive IJanuary
provide professional Director 2010
development to PSE Deputy
and CTE personnel Superintendent
surrounding the CTE Ass't
Career Planning Superintendent
Guide and its use for Sec.
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Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

with students,
parents, and IEP
Teams.

A.llUerUlct: nl~ .::lCIlUUl 1
0

I I I I . H_ • _. - I I I

w
o
0\
N

7.1
All CIPs - Describe
articulation and
concurrent (dual)
enrollment opportunities
for students in these
programs and provide
the number of students
who are enrolled in
articulated post
secondary programs.

(CIPS 52.0302.
52.0408. and
52.1801 will be
dropped as approved
programs beginning
in the 2009-2010
school year.)
Develop and
implement a
procedure to notify
stakeholders of
available dual
enrollment and
articulation
opportunities in the
Engineering program.

CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors
School
Counselors

October
2009

Develop and
implement a process
to identify and record
students in approved
programs dual
enrollment status,
and use of articulated
credits with
postsecondary
institutions.

CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors
School
Counselors

December
2009
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8.1 (CIP 52.0302 will be CTE IJanuary
CIPs 52.0302 dropped as approved Administrators 2010
Accounting programs beginning and Staff
Technologyrrechnician in the 2009-2010 Principal
and Bookkeeping, school year.) CTE Teachers
15.5999 Engineering Develop and
Technology - Provide implement a
evidence of sponsorship procedure to have all
or involvement, or both, approved programs
in Career and Technical start an appropriate
Student Organizations CTSO, as well as the
(CTSOs). Evidence maintenance of all
includes student rosters CTSO documentation
from the CTSO or including student
charter agreements rosters and charter
between the school agreements.
ellti~nd the CTSO.

Develop and CTE January
implement a Administrators 2010
procedure to and Staff
document that all Principal
approved programs CTE Teachers
are participating in an Pittsburgh
appropriate CTSO. Promise

Project
Manager

10.1 CIP 52.0302 will be ICTE Executive September
CIP 52.0302 Accounting dropped as an Director 2009
TechnologylTechnician approved program
and Bookkeeping - beginning in the
Provide a description of 2009-2010 school
the occupational year.
competency assessment
given for this CIP.
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10.2 CIP 52.0302 will be ICTE Executive ISeptember
CIP 52.0302 Accounting dropped as an Director 2009
Technologyrrechnician approved program
and Bookkeeping- beginning in the
Indicate the number of 2009-2010 school
students who qualified year.
as program completers,
the number of students
who took the test, and
the number of students
who earned the
Pennsylvania Skills
Certificate in this CIP for
the past two years.

-

10.6
All CIPs - Provide data Utilize the 2009-2010 CTE I May 2010
on student placement school year Perkins Administrators
targets as set forth in the negotiated Placement and Staff
school entity's local plan, Follow-Up and
if applicable, or State Student Attainment
Plan, which includes (completer) core
placement in, retention performance indicator
in and completion of targets as a baseline
post-secondary for collecting CTE
education or advanced program completer'
training (including data beginning with
registered the 2009-2010
apprenticeships), Follow-Up Study.
placement in military
service, or placement
and retention in
em 10 ment.

Develop and CTE May 2010
imolement an Administrators

~
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instrument to use via
phone and mail (pre-
printed post cards) to
collect required CTE
program compieters'
follow-up data
(including registered
apprenticeship)
beginning with the
2009-2010 Follow-
Up Study.

Obtain a list of CTE May 2010
graduates and their Administrators
contact information and Staff
who are CTE Technology
concentrators or Chief
completers. The list
should be sorted by
school and by CTE

r ram.
Conduct follow-up CTE July 2010
study of CTE Administrators
graduates. and Staff

local Unions'
Staff

Collaborate with CTE IJuly 2010
Pittsburgh Promise Administrators
office to collect data and Pittsburgh.
on post-secondary Promise
education Coordinator
completion.

Complete Follow-up CTE july 2010
Report to include Administrators
post-secondary and Staff
education, advanced

w
Q
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training including
registered
apprenticeship,
military service, and
em 10 ment.
Create a follow-up CTE July 2010
schedule for data Administrators
collection five years and Staff
following CTE
program completion.

13.2 All nominations for CTE Executive November
All CIPs - Provide OAC membership will Director 2009
documentation that the be presented and Principal
OAC has been approved by the Deputy
appointed by the board Board of Directors. Superintendent
of directors.

Copies of Board CTE November
minutes documenting Administrators 2009
that all OAC and Staff
members have been
fonnally appointed by
the Board of
Directors will be
maintained at the
CTE Office.

13.3 All OAC members' CTE November
All CIPs - Provide references will be Administrators 2009
documentation that the verified as to whether and Staff
majority of OAC they are employers or
members are employees employees of the
and employers in the OAC occupation,
occupation for which and/or whether they
training is provided and are representatives
that membership also authorized by the
includes reDresentatives Three Rivers

~

M·
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authorized by the
Workforce Investment
Board, civic
organizations, and
higher education
institutions.

13.4
All CIPs - Provide
documentation that
OACs advise the board
and staff on curriculum,
equipment, instructional
materials, safety
requirements, program
evaluation, and other
related matters and to
verify that the programs
meet industry standards
and/or licensing board
criteria and that they
prepare students with
occupation related
competencies.

Workforce
Investment Board,
civic organizations,
and/or higher
education institutions.

Copies of all OAC
member verification
documents will be on
file in the CTE Office.
(CIPS 52.0302,
52.0408, and
52.1801 will be
dropped as approved
programs beginning
in the 2009-2010
school year.)
OAC minutes will
document the advice
to the Board and staff
regarding curriculum,
equipment,
instructional
materials, safety
requirements,
program evaluation,
and other related
matters and to verify
that the programs
meet industry
standards and/or
licensing board
criteria, and that
students are being
prepared through
occuoation-related

CTE
Administrators
and Staff

CTE
Administrators
and Staff
CTE Teachers

~...

November
2009

November
2009

v
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com etencies.
Develop and CTE November
implement a process Administrators 2009
to assure that all and Staff
recommendations are
reviewed by CTE
Administration and
that the actions to
these
recommendations are
communicated to all
committee members.

Copies of all OAC CTE November
meeting minutes will Administrators 2009
be filed at the CTE and Staff
Office.

15.3 CIP 52.0302 will be
CIP52.0302Accounting dropped as an
Technologyl Technician approved program
and Bookkeeping- beginning in the
Provide documentation 2009-2010 school
that perfonnance year.
objectives consist of the
conditions under which
program tasks will be
perfonned (materials
and supplies provided),
a description of program
tasks, and the standard
for how well the tasks
shall be erformed.
15.4 (CIPs 52.0302, CTE October
CIPs 15.5999 52.0408 and 52.1801 Administrators 2009
Engineering Technology, will be dropped as and Staff May 2010
52.0302 Accounting approved programs Principal
TechnoloQvl Technician in Auaust 2009.) CTE Teachers

~<- .~
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Allderdice High School

and Bookkeeping 
Provide documentation
that performance
objectives have been
recommended by the
OAC. Include OAC
minutes as evidence.

15.6
CIP 15.5999
Engineering Technology,
52.0302 Accounting
Technologyl Technician
and Bookkeeping
Provide the industry
defined standards,
certifications, regulations
or licensing agreements
demonstrated through
industry assessment,
industry credentials,
industry certification.
license or state
assessment and provide
the number of students
who have earned
industry credentialsl
certifications.

OAC minutes will
document to the
Board and staff that
performance
objectives consist of
the conditions under
which program tasks
are performed
(materials and
supplies provided, a
description of the
program tasks and
the standard for how
well the tasks shall
be oerformed.
(CIP 52.0302 will be
dropped as an
approved program in
August 2009.)
Implement a process
to increase student
industry certifications.

Students will receive
instruction in

CTE
Administrators
and Staff
CTE Teachers

CTE
Administrators

k;"l11..

June 2012

June 2012

~
17
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obtaining appropriate and Staff
certifications and Principal
licenses as CTE Teachers
documented in the Pittsburgh
curriculum and Federation of
supervisor Teachers
observations.
Teachers will be
encouraged to obtain
industry related
certifications

The number and type CTE July 2012
of certifications and Administrators
licenses earned by and Staff
students will be CTE Teachers
collected and input
into the POE CATS
database.

17.9 Develop a student CTE June 2010
All CIPs - Describe follow up instrument Administrators
assistance in the for CTE program and Staff
conduct of follOW-Up cornpleters to assess Chief of
studies to determine the their attitudes Assessment
effectiveness of the regarding the
curriculum. adequacy of their

secondary school
academic and
occupational program
experience and its
relevancy to meeting
their current
lacement.

Secure Board of CTE Executive August
Administration Director 2010
permission to Chief of
distribute this Assessment

18
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instrument.
Collect and analyze CTE April 2011
results of the attitude Administrators
survey. and Staff

Chief of
Assessment

Adjust instructional CTE I June 2011
components, if Administrators
warranted. and Staff

CTE Instructors
22.1 (CIP 52.0302 will be CTE IDecember
CIP 15.5999 dropped as an Administrators 2009
Engineering Technology approved program and Staff
and 52.0302 Accounting beginning in the Chief of
Technologyl Technician 2009-2010 school Technology
and Bookkeeping year.)
Provide evidence that All appropriate data
appropriate program elements in the
approval data elements CATS database will
are current in the CATS be updated during
electronic data collection both CATS open
system. window time eriods.

POE-approved CATS CTE December
submission evidence Administrators 2009
will be filed at the and Staff
CTE Office.

v
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BUREAU OF CAREER AND TECHNICAL EDUCATION

APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE
2008-2009

v

School District/CTC Name:
School Contact:
Date of Review:
BCTE Team Leader:
Director/Consultant:

Brashear Hiah School
Mr. John Vater
November 18-20.2008
Esther M. Brown
Dean Karns

Chief School Administrator:
School Contact Email Address:
School Telephone Number:
BCTE Leader Email Address:
Consultant Email Address:

Dr. Julia Stewart
ivater1@Dahboe.net
(412) 571-7300
ebrown@state,Da.us
dkarns6304tii1PeoDleJ)c.com

Professional Development Center (PDC) Contact and Location:
PDC Telephone Number: .-.l7:.:2:::4;,;J-3c5:.£.7..;;::~c94:;;:.:.7 _

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

Donald Gamble. Indiana UnlversltY of PA (IUP)
PDC Contact Email Address: Donald.Gamble@iup.edu

CIPCODE CIP TITLE
12.0508 Institutional Food Worker
47.0199 ElectricaVElectronics Maintenance and Repair Technoloav, Other
47.0603 Autobody/Collision and Repair TechnologylTechnician
47.0604 Automobile/Automotive Mechanics TechnolooylTechnician
52.0302 Accountina TechnoloovlTechnician and Bookkeeoina
52.0408 General Office Occupations and Clerical Services

2.1
All CIPs - Provide evidence
that the program prepares
students for employment and
is supported by local
employers.

Create CTE CIP/ SOC state
and local WIB HPO
crosswalk table.

Program offerings to be
aligned with workplace
needs, enrollment trends
and student demand.

CTE Executive Director I April 2010
CTE Supervisors

Annually, at
release of
State and
TRWIBHPOs

Analyze local market data
and recommendations for
new programs or
modifications to existing
CTE programs, in
consultation with the Three
Rivers Workforce
Investment Board.
Discuss the industrv/

CTE Executive Director
CTE Supervisors, Staff
and Teachers
TRWIB
Principal

Occuoational Adviso

April 2010 and
on-going

October 2009



(H
Q

;:j

3.1
CIPs 52.0302 Accounting
TechnologylTechnician and
Bookkeeping and 52.0408
General Office Occupations
and Clerical Services 
Provide evidence that the
program length meets the
minimum time requirement as
contained in Chapter 339.

business need for, and skill
level of, employees.

Review/approve curricula,
equipment, instructional
resources and facilities to
verify that programs prepare
students for employment.

As needed, write curricula
and purchase equipment
andinstructionalresounDeS
and enhance facilities as
recommended by
Occupational Advisory
Committee members.

To maximize efficiency
and effectiveness, the
District's total CTE
appropriation will not be
less than the total
Commonwealth
reimbursement plus
Perkins grants and local
resources, with funding
based on approved
program participation

CIP 52.0302 will be dropped
as an approved program in
August 2009.

The scope and sequence in
CATS for 52.0408 will reflect
360 hours of technical
instruction per year.

..,

Local Advisory
Committee
Occupational Advisory
Committees
CTE
Suoervisors
CTE Executive Director
Director of Facilities
Chief Academic Officer
CTE Supervisors

CTE Administrators and
Staff
Principal

and May 2010
and on-going
twice oar vear
October 2009
and May 2010
and on-going
twice per year

April 2010

September
2009

",_..I
~
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4.1
GIPs 47.0199 ElectricaV
Electronics Maintenance and
Repair Technology, Other and
47.0604 Automobilel
Automotive Mechanics
Technologyl Technician
Provide a copy of the valid

teaching certificate and
license for each teacher
assigned to the approved
GIPs.
5.1
All GIPs - Provide evidence
that adequate resource
material is available to
support the instructional
program plan. Evidence
includes a list of resource
materials required by a
program accrediting authority
e.a., NATEF, Print Ed) or

The bell schedule will be
reviewed to verify that 3
periods will equal 360 hours
per year

Student schedules will be
reviewed to verify that GTE
students are scheduled for 3
periods/day (360 hours per
year).

Student transcripts will be
reviewed to verify that GTE
students have taken 3
periods/day (360 hours per
year).

GIP 47.0199 will be
dropped as an approved
program in August 2009.
Automotive Technology
teacher certificate and
licenses will be copied and
on file in the GTE office.

Inventories of program
resources will be
maintained.

Will be implemented within
existing resources.

fIi1;~•

GTE Administrators and
Staff
Principal

GTE Administrators and
Staff
Principal

GTE Administrators and
Staff
Principal

GTE Administrators and
Staff
GTE Teachers

GTE Administrators and
Staff
Principal
GTE Teachers

September
2009

July 2010

September
2009

June 2010

llt.,,1....,.
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recommended by the
Occupational Advisory
Committee (OAG), and the list
of resource material available
in the program.

6.4
All CIPs - Provide
documentation that faculty
from the vocational programs
in which students are
recommended for placement,

Identify required resource
materials for all approved
programs using
accreditation agency list, or
OAC recommended list if
roaram is non-accredited.

A policy will be written,
approved and implemented
that assures Federal and
state subsidies allocated to
the District for students
enrolled in approved CTE
programs are appropriately
used for those schools
operating CTE programs.

Two to five year program
budgets must be
implemented to effectively
plan for expenditures. The
district maintains a three
year rolling forecast. High
school enrollment trends
offer a useful means for CTE
central administrators to
project future appropriations.

The procedure to notify
and verify attendance of
appropriate faculty at IEP
and service agreement
team meetings in which
students are

w

CTE Administrators and
Staff
CTE Teachers

Board
Deputy Superintendent
CTE Administrators and
Staff
Chief Financial
Officer/Operations
Officer
Executive Director of
Budget Development
and Management
Services
Deputy Superintendent
CTE Administrators and
Staff
Principal
CTE Teachers
Chief Financial Officer/
Operations Officer
Executive Director of
Budget Development
and Management
Services
CTE Executive Director
Deputy Superintendent
Assistant
Superintendent of
Secondary Schools
Senior Program Officer,

June 2010

June 2010

June 2010

November
2009

v
4
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participate as members of the
IEP and service agreement
teams.

6.5
All CIPs - Provide
documentation that IEP and
service agreement team
meetings, when scheduled by
the school district, give timely
notice to the vocational and
technical education
representative assigned and
are attended by the vocational
and technical education
reoresentative.

recommended for CTE
replacement is as follows:
The special education
Rehabilitation Counselor
or teacher in each
secondary school will
send an Invitation to
Participate in the IEP
Meeting to the Career
Counselor at least two
weeks in advance of the
scheduled IEP meeting.
A copy of the IEP
signature page, that
includes the signatures of
all participants will be
collected and submitted
to the CTE Education
Center on a monthly
basis along with a copy of
the invitation.

A copy of the signature page
from the IEP document wiJI
be on file in the appropriate
CTE classroom/lab and the
CTE office.
Letter to be sent from CTE
Executive Director to
secondary principals,
Program of Students with
Exceptionalities (PSE)
Administrators, counselors,
and teachers and CTE staff
and supervisors, career
counselors, and teachers
regarding this mandate.

In the event the CTE teacher

~•

Special Education
Supervisor
PSE Executive Director
Principal
PSE Staff
CTE Teachers

CTE Administrators and
Staff
Principal
PSE Staff
CTE Teachers
CTE Executive Director
Deputy Superintendent
Assistant
Superintendent of Sec.
Schools
Senior Program Officer
Special Education
Supervisor
Secondary Principals
PSE Executive Director
PSE Personnel
CTE Personnel

November
2009

September
2009

..,
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is unable to attend, the CTE
Executive Director has
assigned the building eTE
career counselor to attend in
his or her clace.
The special education
Rehabilitation Counselor
or teacher in each
secondary school will
send an Invitation to
Participate in the IEP
Meeting to the Career
Counselor at least two
weeks in advance of the
scheduled IEP meeting.
A copy of the IEP
signature page, that
includes the signatures of
all participants will be
collected and submitted A
copy of the IEP signature
page, that includes the
signatures of all
participants will be
collected and submitted
to the CTE Education
Center on a monthly
basis along with a copy of
the invitation.

Create a CTE Career
Planning Guide stating tasks
required for each approved
CTE program, the reading
and math level required,
equipment and clothing
needed. recommended
personal qualifications and
the dailv work environment.

..

CTE Executive Director
Deputy Superintendent
Assistant
Superintendent of Sec.
Schools
Senior Program Officer
Special Education
Supervisor
Secondary Principals
PSE Executive Director
PSE Personnel
CTE Personnel

CTE Executive Director
CTE Supervisors

October 2009

November
2009

w
6
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7.1
All CIPs - Describe
articulation and concurrent
(dual) enrollment
opportunities for students in
these programs and provide
the number of students who
are enrolled in articulated
postsecondary programs.

8.1
All CIPs - Provide evidence of
sponsorship or involvement,
or both, in Career and
Technical Student
Organizations (CTSOs).
Evidence includes student
rosters from the CTSO or
charter agreements between
the school entity and the
CTSO.

Distribute and provide
professional development to
PSE and CTE personnel
surrounding the eTE Career
Planning Guide and its use
with students, parents, and
IEPTeams.

(CIPs 52.0302 and 47.0199
will be dropped as approved
programs beginning in the
2009-2010 school year).
Develop and implement a
procedure to notify
stakeholders of all available
dual enrollment and
articulation opportunities.

Develop and implement a
process to identify and
record students in approved
programs dual enrollment,
and use of articulated credits
with postsecondary
institutions.
(CIPs 52.0302 and 47.0199
will be dropped as approved
programs beginning in the
2009-2010 school year).
Develop and implement a
procedure to have all
approved programs start an
appropriate CTSO, as well
as the maintenance of all
CTSO documentation
including student rosters and
charter aareements.
Develop and implement a
procedure to document that
all aooroved oroarams are

"
CTE Executive Director
Deputy Superintendent
Assistant
Superintendent for Sec.
Schools
Secondary Principals
PSE Executive Director
PSE Personnel
CTE Personnel
CTE Administrators and
Staff
Principal
CTE Teachers
CTE Career Counselors
School Counselors

CTE Administrators and
Staff
Principal
CTE Teachers
CTE Career Counselors
School Counselors

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Princioal

OCtober 2009

December
2009

January 2010

January 2010

v
7
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January 2010CTE Administrators and
Staff
Principal
CTE Teachers

CTE Teachers

(CIPs 52.0302 and 47.0199
will be dropped as an
approved programs in the
2009-2010 school year).
Collect and file unit plans as
well as lesson plans that
demonstrate instruction
includes the development of
human relations skills,
knowledge of occupations,
leadership competencies
and positive attitudes toward
fulfilling occupational, civic,
social, and community
responsibilities.

participating in an
aoorooriate CTSO.

8.2
All CIPs - Provide
documentation that instruction
in the approved program
includes the development of
human relations skills;
knowledge of occupations;
and leadership competencies
and positive attitudes toward

fulfilling
occupational, civic, social and
community responsibilities.

~
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10.2
CIPs 52.0302 Accounting
Technologyl Technician and
Bookkeeping and 52.0408
General Office Occupations
and Clerical Services 
Indicate the number of
students who qualified as
program completers, the
number of students who took
the test, and the number of

students who eamed the
Pennsylvania Skills Certificate
in this CIP for the past
two vears.

CIP 52.0302 will be dropped
as an approved program
beginning in the 2009-2010
school year.
CIP 52.0408 will be offered
in a 3 period block to meet
the instructional hours
compliance.

CTE Executive Director
Principal

August 2009

To organize and present
Professional Development
on indicators and targets for
accountability standards.

Executive Director
Supervisors
Program Information
Specialist
Curriculum Coordinator
Career Counselors
Princioal

December
2009

W
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Teachers
Investigating using NOCTI Executive Director I July 2009
blueprints to increase Supervisors
proficiency. Program Improvement

Specialist
Curriculum Coordinator
Career Counselors
Principal
Teachers

Explore using an incentive Executive Director I January 2010
program in order to increase Program Improvement
student proficiency and Specialist
interest in completing tests Supervisors
and programs. Career Counselors

Teachers
Deputy Superintendent
Board of Education

Produce brochures to mail to Executive Director December
principals, guidance and Supervisors 2009
teachers regarding the Principals
variety of articulation Guidance
agreements and their Teachers
values. Career Counselors

Program Information
Specialist IOctober 2009Develop a committee of CTE Executive Director

people in the Central Office Program Improvement
who understand how to use Specialist
targets and NOCTI Counselors
performance indicators. Teachers

Deputy Superintendent
Asst. Super for
Secondary Education
Board of Education

Provide feedback to CTE Executive Director Beginning
teachers and principals Supervisors September
regarding NOCTI results and Principals 2009 and
discuss their accountability. Teachers annually

Program Information thereafter
Soecialist

.,
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September
2010

January 2010

-

CTE Executive Director
Principals
Teachers
Career Counselors
Program Improvement
Soecialist

CTE Executive Director
Principals
Teachers
Career Counselors
Program Improvement
Soecialist

CTE Executive Director
Supervisors
Principals
Teachers
Program Infonnation
Soecialist

To follow up on students
who pursue articulation
agreements.

Compose a letter for
students and their parents
which include articulations
with postsecondary facilities
associated with Pittsburgh
Promise.

Work with the career
Counselors to promote
articulations to students in
the second semester of their
senior year.

10
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To align articulations with
program offerings

CTE Executive Director
Supervisors
Principals
Teachers
Career Counselors
Program Infonnation
Specialist

September
2010

10.6
All CIPs - Provide data on
student placement targets as
set forth in the school entity's
local plan, if applicable, or
State Plan, which includes
placement in, retention in and
completion of postsecondary
education or advanced
training (including registered
apprenticeships), placement
in military service, or
placement and retention in
employment.

Utilize the 2009 school year ICTE Administrators and I May 2010
Perkins negotiated Staff
Placement Follow-Up and
Student Attainment
(completer) core
perfonnance indicator
targets as a baseline for
collecting CTE program
completer' data beginning
with the 2009-2010 Follow-
Up Study.

W
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Develop and implement an ICTE Administrators and
instrument to use via phone Staff
and mail (pre-printed post
cards) to collect required
CTE program completers'
follow-up data (including
registered apprenticeship)
beginning with the 2009-
2010 Follow-Up Study.

11
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Obtain a list of graduates
and their contact information
who are CTE concentrators
or completers. The list
should be sorted by school
and by CTE program.

CTE Administrators and
Staff

May 2010

Conduct follow-up study of
CTE graduates.

CTE Administrators and
Staff
Local Unions' Staff

July 2010

Collaborate with Pittsburgh
Promise office to collect data
on post-secondary
education completion.

CTE Admin. and
Pittsburgh. Promise
Coordinator

July 2010

Complete Follow-up Report
to include post-secondary
education, advanced training
including registered
apprenticeship, military
service, and employment.

CTE Administrators and
Staff

July 2010

Create a follow-up schedule
for data collection five years
following CTE program
completion.

CTE Administrators and
Staff

July 2010

13.1
CIPs 47.0603 Autobodvl

CTE Administrators and
Staff

October 2009
Mav 2010
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Principal
CTE Teachers

program beginning in the
2009-2010 school year).
Conduct two OAC meetings
per year in each approved
program or cluster of
programs, with meeting
minutes, agenda, and
attendance list with affiliation
to be on file in the CTE
Office and the program
lab/classroom.

Collision and Repair
TechnologyfTechnician,
47.0604 Automobile/
Automotive Mechanics
TechnologyfTechnician and
47.0199 Electrical! Electronics
Maintenance and Repair
Technology, Other - Provide
documentation of meetings of
OAC for each program or
cluster of related programs.
The OAC must meet twice
each year.

12
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13.2
All CIPS - Provide
documentation that the OAC
has been appointed by the
board of directors

All nominations for OAC
membership will be
presented and approved by
the Board of Directors.

CTE Executive Director
Principal
Deputy Superintendent.

November
2009

Copies of Board minutes
documenting that all OAC
members have been
approved by the Board of
Directors will be maintained
at the CTE Office.

CTE Administrators and
Staff

November
2009

13.3
CIP47.0199
Electrical/Electronics
Maintenance and Repair
Technology, Other - Provide
documentation that the
majority of GAC members are
employees and employers in
the occupation for which
training is provided and that
membership also includes
representatives authorized by
the Workforce Investment
Board, civic organizations,
and hiQher education

(CIP 47.0199 will be
dropped as an approved
program beginning in the
2009-2010 school year.)
All OAC members will be
verified as to whether they
are employers or employees
of the OAC occupation,
and/or whether they are
representatives authorized
by the Three Rivers
Workforce Investment
Board, civic organizations,
and/or higher education
institutions.

CTE Administrators and
Staff

November
2009

~
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institutions.

13.4
Provide documentation that
OACs advise the board and
staff on curriculum,
equipment, instructional
materials. safety
requirements, program
evaluation, and other related
matters and to verity that the
programs meet industry
standards andlor licensing
board criteria and that they
prepare students with
occupation related
competencies.

15.1
CIP47.0199
Electrical/Electronics
Maintenance and Repair
Technology, Other
Identity the industry
standards established b

Copies of all OAC member ICTE Administrators and INovember
verification documents will Staff 2009
be on file in the CTE Office.
(CIPs 52.0302 and 47.0199 CTE Administrators and 1November
will be dropped as approved Staff 2009
programs beginning in the CTE Teachers
2009-2010 school year.)
OAC minutes will document
the advice to the Board and
staff regarding curriculum,
equipment, instructional
materials, safety
requirements, program
evaluation, and other related
matters and to verify that the
programs meet indUStry
standards andlor licensing
board criteria, and that
students are being prepared
through occupation-related
com tencies.
Develop and implement a CTE Administrators and November
process to assure that all Staff 2009
recommendations are
reviewed by CTE
Administration and that the
actions recommended are
communicated to all
committee members.
Copies of all OAe meeting CTE Administrators and November
minutes will be filed at the Staff 2009
CTE Office.
(CIP 47.0199 will be I CTE Administrators I August 2011
dropped as an approved
program in August 2009.)
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State or National trade or
professional organizations
or State or Federal
regulatory bodies
accepted by PDE that
describe what learners
should know or be able to
perform a task in a specific
occuoation.
15.2
CIP 12.0508 Institutional
Food Workers - Provide
documentation that a
standards-based instructional
system, based upon
occupational analysis, has
been incoroorated in this CIP.

15.3
All CIPs - Provide
documentation that
performance objectives
consist of the conditions
under which program tasks
will be performed (materials
and supplies provided), a
description of program tasks,
and the standard for how well
the tasks shall be performed.

Perform a program
occupational analysis using
DACUM, O*NET, state
and/or national standards

Write a standards-based
curriculum.

Provide professional
development in the proper
use of the curriculum and
the need for occupational
analvsis.
(CIPs 52.0302 and 47.0199
will be dropped as approved
programs beginning in the
2009-2010 school year).
OAC minutes will document
to the Board and staff that
performance objectives
consist of the conditions
under which program tasks
are performed (materials
and supplies provided), a
description 0 program tasks,
and the standard for how
well the tasks shall be
,erformed.

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Principal
CTE Teachers
CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Principal
CTE Teachers

June 2010

June 2010

October 2010

June 2010
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15.4
All CIPs - Provide
documentation that
performance objectives have
been recommended by the
OAC.

15.5
CIPs 12.0508 Institutional
Food Workers, 52.0302
Accounting Technologyl
Technician and Bookkeeping
and 52.0408 General Office
Occupations and Clerical
Services - Describe and
provide documentation of
student assessment based on
performance standards.

15.6
CIPs 12.0508 Institutional
Food Workers, 47.0199
Electrical/Electronics
Maintenance and Repair
Technology, Other and
47.0604 Automobilel
Automotive Mechanics
TechnoloavlTechnician -

Detailed lesson plans
demonstrating proper
performance objectives will
be on file and updated
earlv.

(CIPs 52.0302 and 47.0199
will be dropped as approved
programs in the 2009-2010
school year).
OAC minutes will document
to the Board and staff that
performance objectives
consist of the conditions
under which program tasks
are performed (materials
and supplies provided, a
description of the program
tasks and the standard for
how well the tasks shall be
erformed.

(CIP 52.0302 will be
dropped as an approved
program beginning in the
2009-2010 school year.)
Collect and file detailed
lesson plans that
demonstrate instruction
includes assessment based
on performance standards
already identified

(CIP 52.0302 will be
dropped as an approved
program beginning in the
2009-2010 school year.)
Identify the industry-defined
standards, certification,
regulations or licensing
agreements demonstrated
throuah indust

w

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
CTE Teachers

October 2009
May 2010

October 2009

June 2012

""
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Provide the industry -defined
standards, certifications,
regulations or licensing
agreements demonstrated
through industry assessment,
industry credentials, industry
certification, license or State
assessment and provide the
number of students who have
earned industry
credentials/certifications.

assessment, industry
credentials, license or state
assessment.

Students will receive
instruction in obtaining
appropriate
certifications/licenses as
documented in the
curriculum and supervisor
observations.

The number and type of
certifications/licenses
earned by students will be
collected and input into the
PDE CATS database.

"

CTE Administrators and I June 2012
Staff
Principal
CTE Teachers

CTE Administrators and I June 2012
Staff
CTE Teachers

~
16
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16.2
CIP 47.0604 Automobile!
Automotive Mechanics
TechnologyfTechnician 
Describe the equipment
guards and personal safety
devices that are in place and
used. CIP 47.0603
Autobody! Collision and
Repair Technology!
Technician -The storage room
has no ventilation system.

Highly inflammable paint and
chemical items are stored in
this room. Chemical fumes

A list of equipment guards,
person~1 safety devices, and
location of MSDS binder will
be maintained and reviewed
by the OAC committee twice
a year.

CTE Administrators and
Staff
Principal
CTE Teachers

October 2009
May 2010
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June 2010

~'w

CTE Administrators and
Staff
Assistant
Superintendent for
Secondary Education
Principal
Chief Operations Officer
District Operations
Supervisor
CTE Teachers

The Autobody storage room
will be utilized for general
storage as initially intended.
If a separate area is required
for flammable materials, a
separate space, with
appropriate ventilation and
utilities, will be constructed
to confonn to the applicable
building and life safety
codes.

were evident. No hard wiring
in storage room. Extension

cords were used and could be
a potential hazard.

Extension cords for frame
Machine should be eliminated
and unit should be hard
wired.

17
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16.4
CIPs 47.0199 ElectricaV
Electronics Maintenance and
Repair Technology, Other,
47.0603 Autobodyl Collision
and Repair
TechnologylTechnician,
47.0604 Automobile!
Automotive Mechanics
TechnologylTechnician 
Provide evidence that
workstations are barrier-free,
assuring accessibility and
safety under applicable
regulations.

(CIP 47.0199 will be
dropped as an approved
program in the 2009-2010
school year.)
OAC meeting minutes will
document a visual
inspection of all
labs/classrooms.

CTE Administrators and
Staff
Principal
CTE Teachers

October 2009
May 2010

All OAC recommendations
for accessible and safe

CTE Administrators and IOctober 2009
Staff Mav 2010
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Deputy Superintendent
PSE Administrators and
Staff
Principal
CTE Teachers

workstations will be
submitted to the Board and
acted upon.

18
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16.5
CIPs 47.0199 ElectricaV
Electronics Maintenance and
Repair Technology, Other,
47.0603 Autobodyl Collision
and Repair Technologyl
Technician and 47.0604
Automobile!Automotive
Mechanics Technologyl
Technician - Describe the
provisions that have been
made for safe practices to
meet individual educational
needs of handicapped
persons under applicable
reaulations.

(CIP 47.0199 will be
dropped as an approved
program in the 2009-2010
school year.)
OAC meeting minutes will
document a visual
inspection of all
labs/classrooms with
attention of provisions that
have been made for
handicapped persons.

All OAC recommendations
for provisions for
handicapped persons will be
submitted to the Board and
acted upon.

CTE Administrators and
Staff
Principal
CTE Teachers

CTE Administrators and
Staff
Deputy Superintendent
PSE Administrators and
Staff
Principal
CTE Teachers

October 2009
May 2010

October2009
May 2010

16.6
CIP 47.0603 - Autobodyl
Collision and Repair
TechnologylTechnician 
Describe the storage of
materials and supplies
according to 34 Pa. Code Part
I and how safety practices
meet State and Federal
regulations.

Maintain an inventory of all
materials and supplies

CTE Administrators and
Staff
Principal
CTE Teachers

January 2010

~
Q
CO
\0
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Review and enforce a
storage policy for all
materials and supplies.

CTE Administrators and I January 2010
Staff
Principal
CTE Teachers

Supervisors and Principal to
visually inspect labs and
discuss any concerns with
teacher.

CTE Administrators and I January 2010
Staff
Principal
CTE Teachers

17.9
All CIPs - Describe assistanee
in the conduct of follow-up
studies to detennine the
effectiveness of the
curriculum.

Develop a student follow up
instrument for CTE program
completers to assess their
attitudes regarding the
adequacy of their secondary
school academic and
occupational program
experience and its relevancy
to meeting their current

laeement.
Secure Board of
Administration pennission to
distribute this instrument.

CTE Administrators and
Staff

CTE Executive Director
Chief of Assessment

June 2010

August 2010

Collect and analyze results
of the attitude survey.

CTE Administrators and
Staff
Chief of Assessment

April 2011

Adjust instructional
components, if warranted.

CTE Administrators and
Staff
CTE Instructors

June 2011

22.1
CIPs 52.0302 Accounting
TechnologyfTechnician and
Bookkeeping and
52.0408 General Office
Occupations and Clerical
services - Provide evidence
that aoorooriate oroaram

(CIP 52.0302 will be
dropped as an approved
program beginning in the
2009-2010 school year.)
All appropriate data
elements in the CATS
database will be Updated
durina both CATS ooen

CTE Administrators and
Staff

December
2009
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approval data elements are I window time periods.
current in the CATS electronic
data collection system.
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POE-approved CATS ICTE Administrators and IDecember
submission evidence will be Staff 2009
filed at the CTE Office.
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008-2009

School District/CTC Name: Carrick High School
School Contact: Dr. Jennifer Murphy
Date of Review: November 18-19, 2008
BCTE Team Leader: Esther M. Brown
Director/Consultant: Dean Karns

Chief School Administrator:
School Contact Email Address:
School Telephone Number:
SCTE Leader Email Address:
Consultant Email Address:

Dr. Julia Stewart
imurphy2@pghboe.net
(412) 885-7700
ebrown~state. pa.us
dkarns6304@peoplepc.com

Professional Development Center (PDC) Contact and Location: Donald Gamble, Indiana University of PA (IUP)
PDC Telephone Number: (-724) 357-6947 PDC Contact Email Address: Donald.Gamble@iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIP CODE CIP TITLE
12.0508 Institutional Food Worker
15.0303 Electrical, Electronic and Communications EnQineerina TechnoloavfTechnician
51.0899 Health/Medical Assisting Services, others
52.0302 Accountinq TechnoloqyfTechnician and Sookkeeoina
52.0408 General Office Occuoations and Clerical Services

CQRRECTION CIT~P,
'. ··QNAPPRQ~[)··'·E.;
~;'·PRQGRAMJ·.··.··· •• ··...

EVA~~~~g:~fjINAL
.'. "",',

2.1
All CIPs - Provide
evidence that the
program prepares
students for employment
and is supported by local
employers.

Create CTE CIP/ SOC
state and local WIB
HPO crosswalk table.

Program offerings to be
aligned with workplace
needs, enrollment
trends and student
demand.

Annually, at
release of State
and TRWIS
HPO lists

STATUS UPDATE
(POE use ONLY)
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Analyze local market
data and
recommendations for
new programs or
modifications to existing
CTE programs, in
consultation with the
Three Rivers Workforce
Investment Board.

~

r"rr;,,!E ~igh School

(;URRE(;TION CITED
ON APPROVED
PROG~'"

EVALUATION FINAl.:
REPORT'"

CTE Executive
Director
CTE Supervisors,
Staff and Teachers
TRWIB
Principal
CTE
Supervisors

i~'-

\iJ

"POE
"~~§P()N$~

.....lJ...
STATUS UPDATE
(POI: U$8 ONL.Y)
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Discuss the
industry/business need
for, and skill level of,
emolovees.
Review/approve
curricula, equipment,
instructional resources
and facilities to verify
that programs prepare
students for
emolovment.
As needed, write
curricula and purchase
equipment and
instructional resources
and enhance facilities
as recommended by
Occupational Advisory
Committee members.

To maximize efficiency
and effectiveness, the
District's total CTE
appropriation will not be
less than the total
Commonwealth
reimbursement plus
Perkins arants and

Occupational
Advisory
Committees
CTE Suoervisors
Local Advisory
Committee
Occupational
Advisory
Committees
CTE Supervisors

CTE Executive
Director
Director of Facilities
Chief Academic
Officer
CTE Supervisors

October 2009
and May 2010
and on-going
twice oer vear
October 2009
and May 2010
and on-going
twice per year

November
2009
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\,OuKKc\,OTION CITED
,ON APRRQVIiR,

PRQ~BA.""', "
EVALUATION'FINAL;

!,~~e~~r5.·

3.1
CIP 15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologylTechnician
and CIP 51.0899
Health/Medical Assisting
Services - Provide
evidence that the
program length meets
the minimum time
requirement as
contained in Chapter
339.

5.1
All elPs - Provide

~•

eTE Administrators I September
and Staff 2009
Principal

eTE Administrators ISeptember
and Staff 2009
Principal

eTE Administrators I September
and Staff 2009
Principal

eTE Administrators I July 2010
and Staff
Principal

eTE Administrators I June 2010
and Staff

'W
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PLAN~?ADDRE:~~~

Will be implemented
within existing
resources.

Two to five year
program budgets must
be implemented to
effectively plan for
expenditures.

STATUS UPDATE
(POE use ONI.Y)

PPE
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ACCEPTABLE BY
'.' POE .

·L''l~.

BY WHEN

Principal
CTE Teachers

Deputy I June 2010
Superintendent
CTE Administrators
and Staff
Principal
CTE Teachers
Chief Financial
Officerl
Operations Officer
Executive Director
of Budget
Development and
Management
Services

maintained.

CORRECTION CITED
ON APPROVED

PROGRAM
EVAI.UATION fiNAl.

REPORT •. ,

evidence that adequate
resource material is
available to support the
instructional program
plan. Evidence includes
a list of resource
materials required by a
program accrediting
authority (e.g., NATEF,
Print Ed) or
recommended by the
Occupational Advisory
Committee (OAC), and
the list of resource
material available in the
program.

Identify required
resource materials for
all approved programs
using accreditation
agency list, or OAC
recommended list if
program in non-

CTE Administrators I June 2010
and Staff
CTE Teachers

~
o
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CORRECTION CITED
ON APPROVeD

PROGRAM .....
EVALUATION FINAL'

.' REPORT'
;;"r~::J':<

6.4
All CIPs - Provide
documentation that
faculty from the
vocational programs in
which students are
recommended for
placement, participate as
members of the fEP and
service agreement
teams.

PLAN.TO·ADDR~S~ ,
":,:' ',',' , '··"~:';' __;~:"~.t:',:_:~,: ,:;;;':,:-: ' ':/. ~'~-:-,;i~F~~?i'-:'

accredited.

A policy will be written,
approved and
implemented that
assures Federal and
state subsidies
allocated to the District
for students enrolled in
approved CTE
programs are
appropriately used for
those schools operating
CTE programs.

The District maintains a
three-year rolling
forecast. High school
enrollment trends offer
a useful means for CTE
central administrators
to project future
aoorooriations.
CIP 15.0303 will be
dropped as an
approved program in
August 2009.

The procedure to notify
and verify attendance
of appropriate faculty at
IEP and service
agreement team
meetings in which
students are
recommended for CTE
reolacement is as

Board
Deputy
Superintendent
CTE Administrators
and Staff
Chief Financial
Officer/Operations
Officer
Executive Director
of Budget
Development and
Management
Services

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent of
Secondary Schools
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

,-,.~

WI

June 2010

November
2009

POE
Re§PON$E

~

STATUS UPDATE
(POl: use ONLY)
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CORRECTION CITeD
ON APPROVEPy,i

PROGRAM ...
EVALUATION FINAL'.'

REPORT
~:i~,--:"" ,:+~,,; ,,- ,,;{ ..)ii''i5

~LAN rq ~PRESS
\' 'j

'i',:L: t"_,,,:·

follows: The special
education
Rehabilitation
Counselor or teacher in
each secondary school
will send am Invitation
to Participate in the IEP
Meeting to the Career
Counselor at least two
weeks in advance of
the scheduled IEP
meeting. A copy of the
IEP signature page,
that includes the
signatures of all
participants will be
collected and submitted
to the CTE Education
Center on a monthly
basis along with a copy
of the invitation.

w
. ACCEPTABLE BY

POE ,.

. N9:

POE
RE~PO~$E

v

STATUS UPDATE
(Pp~ use O~LY)
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6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assiqned

A copy of the signature
page from the IEP
document will be on file
in the appropriate CTE
classroom/lab and the
CTE office.
Letter to be sent from
CTE Executive Director
to secondary principals.
Program of Students
with Exceptionalities
(PSE) Administrators,
counselors, and
teachers and CTE staff
and supervisors, career
counselors, and

CTE Administrators
and Staff
Principal
PSE Staff
CTE Teachers

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent of
Sec. Schools
Secondary
Principals
PSE Executive

November
2009

September
2009
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CORRECTION CITED
ON APPROVEQ

PROGRA'-' " .
EVALUATION FINAL

REPORT
/;;';',' ,

and are attended by the
vocational and technical
education
representative.

PLAN,.IOA,?PRE~~...

teachers regarding this
mandate.

In the event the CTE
teacher is unable to
attend, the CTE
Executive Director has
assigned the bUilding
CTE career counselor
to attend in his or her
place.
Create a CTE Career
Planning Guide stating
tasks required for each
approved CTE
program, the reading
and math level
required, equipment
and clothing needed,
recommended personal
qualifications and the
daily work environment.

Distribute and provide
professional
development to PSE
and CTE personnel
surrounding the CTE
Career Planning Guide
and its use with
students, parents, and
IEP Teams.

....

Director
PSE Personnel
CTE Personnel

CTE Executive
Director
CTE Supervisors

CTE Executive
Director
Deputy
Superintendent
Ass't
Superintendent for
Sec. Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

\W

av\tVtiEN

November
2009

January 2010

ACCEPTABLE BY

YES' NO
,:. ""- ,.t~.. ,~~,:",., )\

POE
RE:§PONSe

\k.J .~.,.

STATUS UPDATE
(POt: ~se ONLY)
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CORRECTION CITED
ON APPROVi:P

PROGRAM
EVALUATION FINAL

REPORT

7.1
CIP 15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologyfTechnician 
Describe articulation and
concurrent (dual)
enrollment opportunities
for students in this
program and provide the
number of students who
are enrolled in
articulated post
secondary programs

8.1
crp 15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologyfTechnician;
crp 52.0302 Accounting
TechnologyfTechnician
and Bookkeeping and
CIP 52.0408 General
Office Occupations and
Clerical Services 
Provide evidence of
sponsorship or
involvement, or both, in
Career and Technical
Student Organizations
(CTSOs). Evidence
includes student rosters

PLAN TOADDRES$

CIP 15.0303 will be
dropped as an
approved program in
August 2009.

CIP 15.0303 will be
dropped as an
approved program
beginning in the 2009
2010 school year.

Develop and implement
a procedure to have all
approved programs
start an appropriate
CTSO, as well as the
maintenance of all
CTSO documentation
including student
rosters and charter
agreements.

ByWti°M·
. .<~~i;;>;;c;

CTE Executive
Director

CTE Administrators
and Staff
Principal
CTE Teachers

~

BYWHE;~

September
2009

January, 2010

ACCEPTABLE BY
POE

,~'";~ :~: '!~

POE
RESPONSE.........,.

'"
STATUS UPDATE
(POE use ONLY)
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CORRECTION CITED
ON APPROVED

.' PROGRAM",
,EVA,LUAT10NfINA,1.

'~ •• REPORT:

from the CTSO or
charter agreements
between the school
entity and the CTSO.

w.....
Q
Q

8.2
CIP 15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologylTechnician 
Provide documentation
that instruction in the
approved program
includes the
development of human
relations skills;
knowledge of
occupations; and
leadership competencies
and positive attitudes
toward fulfilling
occupational, civic,
social and community
responsibilities.

Develop and implement
a procedure to
document that all
approved programs are
participating in an
aoorooriate CTSO.
CIP 15.0303 will be
dropped as an
approved program in
August 2009.

CTE Administrators
and Staff
Principal
CTE Teachers

CTE Executive
Director

January 2010

September
2009

10.6
All CIPs - Provide data
on student placement
targets as set forth in the
school entity's local Dian,

Utilize the 2009-2010
school year Perkins
negotiated Placement
Follow-Uo and Student

CTE Administrators
and Staff

May 2010
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Carrick High School

CORRECTION CITED
ON APPRQVED

PROGRAM'.
EVALUATION'I7INAI..

REPORT- .".,,' ..... ,.'c-----; ....'"S.... .,•.... ,....' ~,:,'."'.,;;,~'"

if applicable, or State
Plan, which includes
placement in, retention
in and completion of
post-secondary
education or advanced
training (including
registered
apprenticeships),
placement in military
service, or placement
and rete"tion in
employment The data
provided for student
follow-up is district-wide
information and is not
specific to the career
and technical offerings.
Retention and
completion of
postsecondary education
is not documented.
Information was only
obtained from 980
students out of a
possible 1816 graduates
in the 2006-2007 school
year. Conduct a survey
that documents the
placement of the career
and technical students.
The survey should also
reflect local employment
trends.

P~N'TQAPO~~S~. I.

Attainment (completer)
core performance
indicator targets
as a baseline for
collecting CTE program
completer' data
beginning with the
2009-2010 Follow-Up
Study.

J

ACCEPTABLE BY
POE

.'(~, .... '. tfq··

PPE;
RESPQN$E

'W

STATUS UPDATE
(POE use ONI-Y)

10

w.....
Q.....

Develop and implement I CTE Administrators I May 2010
an instrument to use via and Staff
phone and mail (pre-
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Carrick High School
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CORRECTION CITED,
ON APPROVED

PROGRAM'
EVALUATION FIN~L

REPORT '.

PLAN TO ADDRESS I A
. .- ',', -- . .~~>",,> _-1~·:t:,:;-..- '

printed post cards) to
collect required CTE
program compieters'
follow-up data
(including registered
apprenticeship)
beginning with the
2009-2010 Follow-Up
Study.

~YWHqM

<., ;~:1ii~:}J
<-~.;>~'•• _.,; :r:·:< ".-~i

ACCEPTABLE BY
. PDE"

POE
Re§PON$E
!"':' -",' ',~';:'.,,: '. -:"':\'-:,

STATUS UPDATE
(POE U$e ONLY)

Obtain a list of
graduates and their
contact information who
are CTE concentrators
or completers. The list
should be sorted by
school and by CTE
~rogram.

Conduct follow-up
study of CTE
.9raduates.
Collaborate with
Pittsburgh Promise
office to collect data on
post-secondary
education completion.

Complete FOllow-up
Report to include post
secondary education,
advanced training
including registered
apprenticeship, military
service, and
employment.

Create a follow-up

CTE Administrators I May 2010
and Staff

CTE Administrators I July 2010
and Staff
Local Unions' Staff
CTE Admin. and I July 2010
Pittsburgh. Promise
Coordinator

CTE Administrators I July 2010
and Staff

CTE Administrators I Julv 2010
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Carrick HiQ.h School

CORRECTION CITED
ON APPRQVEP

PRO~RAM.···

EVALUATIQNFINAL
RepORT

.,
.'...

PLAN TO ADDRESS
,,;.;j,,:.:,~-:)~:

schedule for data
collection five years
following CTE program
completion,

ACCI:PTABLE BY

POE
'···~r;~PQ~~r;·

~ ..4....,.

STATUs UPDATE
·(PQr;:~s. QNLY)
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Copies of Board ICTE Administrators II November
minutes documenting and Staff 2009
that all OAC members
have been appointed
by the Board of
Directors are
maintained at the CTE
Office,

~
~

Q
~

13.2
All CIPs - Provide
documentation that the
OAC has been
appointed by the board
of directors,

13.3
CIP 15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologyfTechnician 
Provide documentation
that the majority of OAC
members are employees
and employers in the
occupation for which
training is provided and
that membership also
includes representatives
authorized by the
workforce investment
board, civic

All nominations for
OAC membership will
be presented and
approved by the Board
of Directors,

CIP 15.0303 will be
dropped as an
approved program in
August 2009,

CTE Executive
Director
Principal
Deputy
Superintendent.

CTE Executive
Director

November
2009

September
2009



STATUS UPDATE
(POE.US8 ONLY)

POE
RE§P9NSE

I'c')'YES NO
.";" > : ~ ..-,.....,::! ,_,,-J.~. },~,;,._.'._"-,.....,....;",,,_. g',';"" .~,

BY WHEN~"·WH.9M'

I.

PH'N TOADORE$$ .1 .•..
I . .

Carrick Hi h School 13
CORRECTION CITED ACCEPTABLE BY ~~~..~~~~

ON APPROV~D J:lpEf
PROGRAM

EVALUATION FINAL
REPORT,>"">

",-1:
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organizations, and
higher education
institutions.

15.4
CIP 12.0508 Institutional
Food Workers and CIP
15.0303 Electrical,
Electronic and
Communications
Engineering
TechnologyfTechnician 
Provide documentation
that performance
objectives have been
recommended by the
OAC.

15.6
CIP 12,0508 Institutional
Food Worker - The
school district should
look into funding sources
to allow their students to
obtain industry
certifications (ServSafe)
that would assist the
students in finding
employment.

CIP 15.0303 will be
dropped as an
approved program in
August 2009, OAC
minutes will document
to the Board and staff
that performance
objectives consist of the
conditions under which
program tasks are
performed (materials
and supplies provided,
a description of the
program tasks and the
standard for how well
the tasks shall be
performed. )
Identify the industry
defined standards,
certification, regulations
or licensing agreements
demonstrated through
industry assessment,
industry credentials,
license or state
assessment.

CTE Administrators
and Staff
Principal
CTE Teachers

CTE Administrators
and Staff
CTE Teachers

October 2009
May 2010

June 2012

Students will receive
instruction in obtaining
appropriate

CTE Administrators I June 2012
and Staff
Principal
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CORRECTION CITED
ON APPROVED

PROGRAM "
EVALUATION fiNAl..

REPORT

certifications/licenses I CTE Teachers
as documented in the
curriculum and
supervisor
observations.

ACCEPTABLE BY
POE

"~:=:'~,,; ~9ic I,

POE
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STATUS UPDATE
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17.9
All CI Ps - Consider
developing a student
follow-up survey for CTE
program compIeters to
assess their attitudes
regarding the adequacy
of their secondary school
academic and
occupational program
experience and its
relevancy to meeting
their current placement.

The number and type of
certifications/licenses
earned by students will
be collected and input
into the PDE CATS
database.

Develop a student
follow up instrument for
CTE program
compIeters to assess
their attitudes regarding
the adequacy of their
secondary school
academic and
occupational program
experience and its
relevancy to meeting
their current placement.

CTE Administrators
and Staff
CTE Teachers

CTE Administrators
and Staff

July 2010

June2010

W
I-ol
Q
CJl

Secure Chief of
Assessment's
permission to distribute
this instrument.

Collect and analyze
results of the attitude
survey.

CTE Executive I August 2010
Director
Chief of
Assessment

CTE Administrators I April 2011
and Staff
Chief of
Assessment
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Carrick Hil!h School

CORRECTION CITED
ON APPROVED

PROGRAM
EVALUATIONID~A'

REPORT

22.1
Provide evidence that
appropriate program
approval data elements
are current in the CATS
electronic data collection
system.

"'-
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Adjust instructional
components, if
warranted,

CIP 15.0303 will be
dropped as an
approved program in
August 2009.
All appropriate data
elements in the CATS
database will be
updated during both
CATS open window
time oeriods.
POE-approved CATS
submission evidence
will be filed at the CTE
Office.

~

CTE Administrators
and Staff
CTE Instructors

CTE Administrators I December
and Staff 2009

CTE Administrators I December
and Staff 2009

ACC;EPTABLE BY" ...' • PQIE' ., ..
.,,' POE

RJ;$P-QNSE
::," -~'<,',:~~'t:;'':-';

\uI

STATUS UPDATE
(PPE us. ONLY)

15
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008-2009

Dean Karns
Vincent P. Safran vsafran@state.pa.us

dkarns6304@pe~c.com

(412) 778-2100

Dr. Julia Stewart
Izwieryznski1@pahboe.net

Chief School Administrator:
School Contact Email Address:
School Telephone Number:
SCTE Leader Email Address:
Consultant Email Address:

_. Lanalev High School
Ms. LouAnn Zwieryznski
October 21·23.2008

School District/CTC Nam"'· --==o::a=.&-:..=
School Contact:
Date of Review:
SCTE Team Leader:
Director/Consultant:

Professional Development Center (PDC) Contact and Location: Donald Gamble. Indiana University of PA (IUP)
PDC Telephone Number: (724) 357-6947 PDC Contact Email Address: Donald.Gamble@iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIPCODE CIPTITLE
48.0502 Machine Tool Technology/Machinist
51.0899 Health/Medical Assisting Services
52.0302 Accountina Technoloav/Technician and Bookkeepina
52.0408 General Office Occupations and Clerical Services

47.0201 Heating, Air Conditioning, Ventilation and Refrigeration
Maintenance Technoloav/Technician HVAC

48.0508 Welding Technology

CORRECTION CITED ACCEPTABLE
BY POE

ON APPROVED
PLAN TO STATUS UPDATE (POEPROGRAM
ADDRESS BY WHOM BY WHEN POE RESPONSE use ONLY)EVALUATION FINAL

REPORT YES NO

2.1
All CIPs - Provide Work with CTE Principal, CTE April,2010
evidence that the supervisory and Executive and annually
program prepares administrative team Director, CTE at release of
students for employment on their plan to Supervisors PAand
and is supported by local analyze local and Three Rivers
employers. market needs to Coordinators Workforce

make sure that Board's Hiah

(.H

""""Q
-.....l
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CORRECTION CITED
ACCEPTABLE

ON APPROVED
BY POE

PROGRAM
PLAN TO BY WHOM BY WHEN

STATUS UPDATE (POE

ADDRESS
POE RESPONSE

EVALUATION FINAL
use ONLY)

REPORT YES NO

Langley's programs Priority
align with local Occupation
needs, in lists.
consultation with
Three Rivers
Workforce
Investment Board.

Program offerings Principal, CTE October,
to be aligned with teachers, CTE 2009
workplace needs. Supervisor May, 2010

Attend
Occupational
Advisory Meetings Career June, 2010
to receive update Counselors,
on local CTE teachers
employment needs
and trends.

Have CTE teachers Principal, CTE July, 2010
work with career teachers
counselors to
develop a bank of
external speakers
(With appropriate
clearances) to keep
students apprised
of local
employment needs

Encourage Langley CTE January 2010
teachers to Supervisors
participate in the
CTE Educator in
the Workplace
Initiative - summer
2010

wQ
QO
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

To maximize CTE January 2010
efficiency and Supervisors
effectiveness, the
District's total CTE
appropriation will
not be less than the
total
Commonwealth
reimbursement plus
Perkins grants and
local resources,
with funding based
on approved
program
participation.

3.1 This CIP 52.0408 CTE Executive September
CIP 52.0408 General will not be offered Director 2009
Office Occupations and as an approved
Clerical Services - program for the
Provide evidence that 2009-10 school
the program length year
meets the minimum time
requirement as
contained in Chapter
339.
5.1 Maintain inventory Principal June, 2010
All CIPs - Provide of program CTE Teachers
evidence that adequate resources
resource material is
available to support the Identify required Principal
instructional program resource material CTE Teachers
plan. Evidence includes for all approved June,2010
a list of resource programs using
materials required by a accreditation
program accrediting agency list or OAC
authority (e.g., NATEF, recommended list if
PrintEd) or proQram is non-

w
~

Q
\0
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

recommended by the accredited
Occupational Advisory
Committee (OAC), and Work with the CTE CTE June, 2010
the list of resource office to design a Administrators
material available in the policy that assures and staff, CTE
program. that Federal and teachers

state subsidies
allocated to the
District for students
enrolled in
approved CTE
programs are
appropriately used
for those schools
operating CTE
programs

Will be June, 2010
implemented within
existing resources.

The District CTE
maintains a three- Administrators
year rolling and staff, CTE
forecast. High teachers
school enrollment
trends offer a
useful means for
CTE central
administrators to
project future
approoriations
The procedure to Principal,

6.4 notify and verify Rehabilitation
All CIPs - Provide attendance of Counselor, November,
documentation that appropriate faculty Career 2009
faculty from the at IEP and service Counselor
vocational proarams in aareement team

w--o '~ ~ w
4
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Langley High SchUUJ

CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

which students are meetings in which
recommended for students are
placement, participate as recommended for
members of the IEP and CTE replacement is
service agreement as follows: The
teams. special education

Rehabilitation
Counselor or
teacher in each
secondary school
will send an
invitation to
Participate in the
IEP Meeting to the
Career Counselor
at least two weeks
in advance of the
scheduled IEP
meeting. A copy of
the IEP signature
page, that includes
the signatures of all
participants will be
collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation

6.5 Arrangements will Principal, August, 2009
All CIPs - Provide be made to enable Rehabilitation
documentation that IEP teachers or Counselor,
and service agreement representatives CTE staff
team meetings, when from the career and
scheduled by the school technical programs
district, give timely notice to attend the
to the vocational and Individualized

w
~

~

~
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

technical education Education Plan
representative assigned (IEP) meetings.
and are attended by the Document
vocational and technical attendance at IEP
education through sign in
representative. sheets which will

be maintained at
CTE office.

Work in conjunction CTE September,
with CTE staff to administrative 2010
implement the CTE team. CTE
Career Planning teachers,
Guide (details Career
program policy and Counselors
guidelines for
implementation per
339) to remain in
compliance with
program and State
expectations

7.1 Dual enrollment per CTE October 2009
All CIPs - Describe state mandate has Administrators
articulation and not been funded for and staff
concurrent (dual) the 2009-2010
enrollment opportunities school year.
for students in these Current student list
programs and provide is on file in CTE
the number of students office
who are enrolled in
articulated post-
secondary programs.

w.-..-.
N

~
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

8.1 CIP 52.0302 CTE Executive September
CIPs 52.0302 Accounting Tech, Director 2009
Accounting Tech, 52.0408 General
52.0408 General Office Office Occupations
Occupation, 48.0501 will not be offered
Machine Tool as approved
Technology/Machinist- programs for the
Provide evidence of 2009-10 school
sponsorship or year.
involvement, or both, in
Career and Technical Working with the
Student Organizations instructor for CIP CTE
(CTSOs). Evidence 48.0501 instructors,
includes student rosters implementation of a Principal
from the CTSO or CTSOwill be
charter agreements researched during
between the school the 2009-10 school
entity and the CTSO. year with full

implementation to
occur during the
2010-11 school
year

8.2
September

CIPs 52.0302 CIPs 52.0302 CTE Executive
Accounting Tech, (Accounting)and Director 2009

52.0408 General Office 52.0408 (General
Occupation - Provide Office Occupation)
documentation that will not be offered
instruction in the as approved
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

approved program programs for the
includes the 2009-10 school
development of human year
relations skills;
knowledge of
occupations; and
leadership competencies
and positive attitudes
toward fulfilling
occupational, civic,
social and community
responsibilities.

10.1
CIPs 52.0302 CIPs 52.0302 CTE Executive September
Accounting (Accounting Director 2009
Technologyrrechnician Technology) and
and Bookkeeping 52.0408 (General
52.0408 General Office Office Occupations)
Occupation and Clerical will not be offered
Services - Provide a as approved
description of the programs for the
occupational 2009-10 school
competency assessment year
given for this CIP.

10.2
CIPs 52.0302 CIPs 52.0302 CTE Executive September
Accounting (Accounting) and Director 2009
Technologyrrechnician 52.0408 (General
and Bookkeeping, Office Occupations)
52.0408 General Office will not be offered
Occupation and Clerical as approved
Services - Indicate the programs for the
number of students who 2009-10 school
Qualified as program year
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

completers, the number
of students who took the
test, and the number of
students who earned the
Pennsylvania Skills
Certificate in this CIP for
the past two years.

10.6
All CIPs - Provide data CIPs 52.0302 CTE Executive September
on student placement (Accounting) and Director 2009
targets as set forth in the 52.0408 (General
school entity's local plan, Office Occupations)
if applicable, or State will not be offered
Plan, which includes as approved
placement in, retention programs for the
in and completion of 2009-10 school
post-secondary year
education or advanced
training (including Work with the CTE
registered team to use the CTE
apprenticeships), 2009-10 school Administrative
placement in military year Perkins Team,
service, or placement negotiated Principal, PDE
and retention in Placement Follow Perkins
employment. up and Student Coordinator

Attainment
(completer) core
performance
indicator targets for
collecting CTE
program completer
data beginning with
the 2009-10 school
Follow UP studY

13.2 Work with CTE Principal, CTE November,
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

All CIPs - Provide administrative team teachers, CTE 2009
documentation that the and teachers to administrative
OAC has been draft list of team
appointed by the board proposed OAC
of directors. members for each

program and
present list of OAC
committee
members to Board
of Directors for
approval via
General
Authorization
process.

Capture CTE November
documentation via Administrative 2009
Board minutes Team

13.3
All CIPs - Provide ReviewOAC CTE teachers, October,
documentation that the membership list to CTE 2009 and on-
majority of OAC determine Coordinators, going
members are employees participants' CTE Executive
and employers in the alignment with Director
occupation for which recommended
training is provided and sectors and make
that membership also necessary
includes representatives modifications to
authorized by the membership list.
workforce investment Solicit workforce
board, civic investment board,
organizations, and civic organizations
higher education and higher
institutions. education

institutions for

w..........
0\
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

member
participation

13.4
All CIPs - Provide
documentation that Work with CTE Principal, CTE November,
OACs advise the board teachers to review administrative 2009
and staff on curriculum, OAC operations. team. CTE
equipment, instructional Executive
materials, safety Capture minutes of Director
requirements, program meeting which
evaluation, and other speak to committee
related matters and to members
verify that the programs recommendations
meet industry standard on curriculum,
and/or licensing board equipment,
criteria and that they instructional
prepare students with materials, safety
occupation related procedures, etc.
competencies.

Forward
information to CTE
Office to have
information shared
with Board of
Directors.

15.2
CIPs 52.0302 CTE Executive September
Accounting CIPs 52.0302 Director 2009
Technology/Technician (Accounting) and
and Bookkeeping, 52.0408 (General
52.0408 General Office Office Occupations)
occupations and Clerical will not be offered

w
""""""""-..J
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

Services - Provide as approved
documentation that a programs for the
standards-based 2009-10 school
instructional system. year
based upon occupational
analysis, has been
incorporated in this CIP.

15.3
CIPs 52.0302 CIPs 52.0302 CTE November
Accounting (Accounting) and Administration 2009
TechnologylTechnician 52.0408 (General Team
and Bookkeeping. Office Occupations)
52.0408 General Office will not be offered
Occupations and Clerical as approved
Services- Provide programs for the
documentation that
performance objectives
consist of the conditions
under which program
tasks
will be performed
(materials and supplies
provided). a description
of program tasks, and
the standard for how well
the tasks shall be
performed.

15.5 CIPs 52.0302 CTE November
CIPs 52.0302 (Accounting) and Administration 2009
Accounting 52.0408 (General Team
TechnologylTechnician Office Occupations)
and Bookkeeping, will not be offered
52.0408 General Office as approved
Occupations and Clerical proarams for the

(,H
.......
.......
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

Services - Describe and 2009-10 school
provide documentation year
of student assessment
based on performance
standards.

15.6 CTE Executive September
CIPs 52.0302 Director 2009
Accounting CIPs 52.0302
TechnologylTechnician (Accounting) and
and Bookkeeping, 52.0408 (General
52.0408 General Office Office Occupations)
Occupations and Clerical will not be offered
Services, 15.0899 as approved
Health/Medical programs for the

Assisting 2009-10 school
Services, Other- Provide year
the industry-defined
standards, certifications, For CIP 15.0899
regulations or licensing (Health) we will June,2012
agreements work with the CTE CTE
demonstrated through administrative team instructors,
industry assessment, over the 2009-10 principal, CTE
industry credentials, school year to administrative
industry certification, investigate industry team
license or State certification options
assessment and provide and costs
the number of students associated with the
who have earned implementation and
industry develop a process
credentials/certifications. and a funding

source for students
and teachers
attaining industry
certifications for the
2010-11 school

VJ
~

~
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

year

16.4
CIP 48.0501 Machine
Tool Have OAC observe CTE October,
Technology/Machinist - classroom layout to Supervisor, 2009
Provide evidence that make safety Principal, CTE
workstations are barrier- recommendations. teacher, District
free, assuring Work with facilities Operation
accessibility and safety to implement Supervisor
under applicable recommendations
regulations. to determine a

room layout that
does not present a
safety problem.
Order necessary
equipment and
supplies to support
a safe learning
environment

17.9
All CIPs - Describe Work with CTE CTE Executive June, 2010
assistance in the staff to implement Director, CTE
conduct of follow-up newlv developed administrative

~N
Q
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CORRECTION CITED
ACCEPTABLE

BY POE
ON APPROVED PLAN TO STATUS UPDATE (POE

PROGRAM ADDRESS
BY WHOM BY WHEN POE RESPONSE use ONLY)

EVALUATION FINAL
REPORT YES NO

studies to determine the student follow up team, Principal,
effectiveness of the instrument for CTE CTE teachers,
curriculum. program Chief of

compieters to Assessment
assess their and
attitudes regarding Accountability
the adequacy f their
secondary school
academic and
occupational
program
experience and its
relevancy to
meeting their
current placement

22.1
All CIPs - Provide Work with CTE CTE December,
evidence that staff to ensure that administrative 2009
appropriate program correct and current team,
approval data elements information for
are current in the CATS Langley CTE
electronic data collection students is in place
system. in the CAT

electronic system



~

(412) 323-3250

Dr. Julia Stewart
dchakey1@pghboe.net

ebrown@state.pa.us
dkarns6304@..P8oplepc.com

~1W..
BUREAU OF CAREER AND TECHNICAL EDUCATION

APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE
2008-2009

Chief School Administrator:
School Contact Email Address:
School Telephone Number:
BCTE Leader Email Address:
Consultant Email Address:

School District/CTC Name: Oliver High School
School Contact: Mr. Dennis J. Chakey
Date of Review: December 16-18. 2008
BCTE Team Leader: Esther M. Brown
Director/Consultant: William Guyer

W
10-'
N
N

Professional Development Center (POC) Contact and Location: Donald Gamble. Indiana University of PA (IUP)
POC Telephone Number: (724) 357-6947 PDC Contact Email Address: Donald.Gamble@iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIPCODE CIPTITLE
12.0401 Cosmetology/Cosmetologist, General
12.0508 Institutional Food Workers
52.0302 Accounting TechnologylTechnician and Bookkeepina
52.0408 General Office Occupations and Clerical Services

2.1
All CIPs - Provide
evidence that the
program prepares
students for
employment and is
supported by local
employers.

Work with CTE
supervisory and
administrative team
on their plan to
analyze local
market needs to
make sure that
Oliver's CTE
roarams alian with

Principal, CTE
Executive
Director, CTE
Supervisors
and
Coordinators,
Career
Counselors

April,2010
and
annually at
release of
PAand
Three
Rivers
Workforce
Investment



..
local needs, in Board's
consultation with (TRWIB)
Three Rivers High
Workforce Priority
Investment Board. Occupation

lists

Attend Principal, CTE October,
Occupational teachers 2009 and
Advisory Meetings May 2010
to receive update
on local
employment needs
and trends.

Have CTE teachers CTE teachers, September,
work with career Career 2010
counselors to Counselors
develop a banks of
external speakers
(with appropriate
clearances) to keep
students apprised
of local
employment needs

Encourage Oliver Principal, CTE IJuly, 2010
teachers to teachers
participate in the
CTE Educator in
the Workplace
Initiative for the
summer 2010

Program offerings to
be aligned with
workplace needs,
enrollment trends and

CH
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3.1
CIP 52.0302 Accounting
Technologyrrechnician
and Bookkeeping 
Provide evidence that
the program length
meets the minimum time
requirement as
contained in Chapter
339.

This CIP 52.0302
Accounting
Technology will be
dropped in the
2009-10 school
year

CTE Executive
Director

September
2009

4.1
CIP 52.0302 Accounting
Technologyrrechnician
and Bookkeeping and
CIP 52.0408 General
Office Occupations and
Clerical Services 
Provide a copy of the
valid teaching certificate
and license for each
teacher assigned to this
approved CIP.

CIP 52.0302
(Accounting) will
be dropped in the
2009-1010 school
year
CIP 52.0408
(General Office
Occupations) will
be dropped in the
2009-2010 school
year

CTE Executive
Director

September
2009

5.1
All CIPs - Provide
evidence that adequate
resource material is
available to support the
instructional program
Ian. Evidence includes

Develop and
maintain inventory
of program
resources

Principal, CTE I June, 2010
teachers



...""

June, 2010

June, 2010

CTE
Administrators
and staff, CTE
teachers

CTE
Administrators,
CTE staff

Identify required
resource material
for all approved
programs using
accreditation
agency list or OAC
recommended list if
program is non
accredited

Work with the CTE
office to design a
policy that assures
that Federal and
state subsidies
allocated to the
District for students
enrolled in
approved CTE
programs are
appropriately used
for those schools
operating CTE
programs

a list of resource
materials required by a
program accrediting
authority (e.g., NATEF,
PrintEd) or
recommended by the
Occupational Advisory
Committee (OAC), and
the list of resource
material available in the
program.

V
Oliver High School 4

I I I I I I ( I

The District
maintains a three
year rolling
forecast. High
school enrollment
trends offer a
useful means for
CTE central
administrators to
project future
appropriations.

~
~
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6.4
All CIPs - Provide
documentation that
faculty from the
vocational programs in
which students are
recommended for
placement, participate as
members of the IEP and
service agreement
teams.

The procedure to
notify and verify
attendance of
appropriate faculty
at IEP and service
agreement team
meetings in which
students are
recommended for
CTE replacement is
as follows: The
special education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP Meeting to the
Career Counselor
at least two weeks
in advance of the
scheduled IEP
meeting. A copy of
the IEP signature
page, that includes
the signatures of all
participants will be
collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools, Senior
Program
Officer, Special
Education
Supervisor
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

..,

June, 2010

v
5



v

November,
2009

November,
2009

CTE
administrative
team, CTE
teachers,
Career
Counselors

Principal,
Rehabilitation
Counselor,
CTEstaff

Work in conjunction
with CTE staff to
implement the CTE
Career Planning
Guide (details
program policy and
guidelines for
implementation per
339) to remain in
compliance with
program and State
expectations

Develop a process
to enable teachers
or representatives
from the career and
technical programs
to attend the
Individualized
Education Plan
(IEP) meetings

6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assigned
and are attended by the
vocational and technical
education
representative,

~~:;'j

~ 6'V
Oliver ~i~h School II,,, I ACCEPTABI..£ ! II ~_.. I

The special
education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP meeting to the
Career Counselor
at least two weeks
in advance of the
scheduled IEP
meetina. A co

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools, Senior
Program
Officer, Special
Education
Supervisor
PSE Executive
Director
Princioal

October
2009

~
~

N
......:I
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PSE Staff
CTE Teachers

the IEP signature
page, that includes
the signature of all
participants will be
collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.

UllVt;l nl~l ~"llUUl 7
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7.1
All CIPs - Describe
articulation and
concurrent (dual)
enrollment opportunities
for students in these
programs and provide
the number of students
who are enrolled in
articulated post
secondary programs.

Work with guidance
and career
counselors to
schedule
informational
sessions related to
dual enrollment
operations and
expectations. Have
counselors review
student
achievement to
determine students'
eligibility to
participate

Guidance
counselors,
Career
Counselors,
CTE teachers

December,
2009

Develop a record
keeping form to
ensure that student
participation is
recorded and
shared with CTE
office and staff.

Guidance
counselors,
Career
Counselors,
CTE teachers

December,
2009
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8.1
CIP 12.0508 Institutional
Food Workers, CIP CIPs 52.0302 I CTE Executive ISeptember
52.0302 Accounting (Accounting) and Director 2009
Technologyrrechnician 52.0408 (General
and Bookkeeping and Office Occupations)
CIP 52.0408 General will be dropped in
Office Occupations and the 2009-10 school
Clerical Services - year
Provide evidence of
sponsorship or
involvement, or both, in Working with the CTE
Career and Technical instructor for CIP instructors, IJanuary,
Student Organizations 12.0508, Principal 2010
(CTSOs). Evidence implementation of a
includes student rosters CTSO will be
from the CTSO or researched during
charter agreements the 2009-10 school
between the school and year with full
the CTSO. implementation to

occur during the
2010-11 school
year.

10.6
All CIPs - Provide data Work with the CTE CTE I July, 2010
on student placement team to use the administrative
targets as set forth in the 2008-09 school team,
school entity's local plan, year Perkins Principal,
if applicable. or State negotiated POE Perkins
Plan, which includes Placement Follow Coordinator
placement in, retention up and Student
~nd comoletion of Attainment

tH
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postsecondary education (completer) core
or advanced training performance
(including registered indicator targets for
apprenticeships), collecting CTE
placement in military program completer
service, or placement data beginning with
and retention in the 2009-10 School
employment. Follow Up Study

13.2
All CIPs - Provide Work with CTE Principal, CTE INovember,
documentation that the administrative team teachers, CTE 2009
OAC has been and teachers to administrative
appointed by the Board draft list of team
of Directors. proposed OAC

members for each
program and
present list of OAC
committee
members to Board
of Directors for
approval via
General
Authorization
process.

Capture
documentation via
Board minutes

I
13.3
CIP 52.0408 General
Office Occupations and CIPs 52.0302 ICTE Executive ISeptember
Clerical Services and (Accounting) and Director 2009
CIP 52.0302 Accounting 52.0408 (General
Technologyrrechnician Office Occupations)
and Bookkeeoino - will be droooed in

'-"": :11~
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Provide documentation
that the majority of OAC
members are employees
and employers in the
occupation for which
training is provided and
that membership also
includes representatives
authorized by the
workforce investment
board. civic
organizations. and
higher education
institutions.

15.3
CIP 52.0302 Accounting
Technologyrrechnician
and Bookkeeping and
52.0408 General Office
Occupations and Clerical
Services -
Provide documentation
that performance
objectives consist of the
conditions under which
program tasks will be
performed (materials
and supplies provided).
a description of program
tasks. and the standard
for how well the tasks
shall be performed.

the 2009-10 school
year

CIPs 52.0302
(Accounting) and
52.0408 (General
Office Occupations)
will be dropped in
the 2009-10 school
year

CTE Executive
Director
Director of CTE
Curriculum

~.".:,./. 'b, ';J.........
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15.4 CIPs 52.0302 ICTE Executive ISeptember
CIP 52.0408 General (Accounting) and Director 2009
Office Occupations and 52.0408 (General
Clerical Services and Office Occupations)
CIP 52.0302 Accounting will be dropped in
TechnologyfTechnician the 2009-10 school
and Bookkeeping - year
Provide documentation
that performance
objectives have been
recommended by the
OAC.

--

15.6
CIP 12.0508 Institutional CIP 52.0408 I CTE Executive ISeptember
Food Workers and CIP (General Office Director 2009
52.0408 General Office Occupations) will
Occupations and Clerical be dropped in the
Services - Provide the 2009-10 school
industry-defined year
standards, certifications,
regulations or licensing Work with the CTE
agreements administrative team CTE I June, 2012
demonstrated through during the 2009-10 instructors,
industry assessment, school year to principal, CTE
industry credentials, investigate industry administrative
industry certification, certification options team
license or State for each CIP and
assessment and provide costs associated
the number of students with the
who have earned implementation and
industry credentials/ develop a process
certifications. and a funding

source for students
and teachers
attaining industry
certifications for the
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17.9
All CIPs - Describe
assistance in the
conduct of follow-up
studies to determine the
effectiveness of the
curriculum.

CIPs 52.0302
(Accounting) and
52.0408 (General
Office Occupations)
will be dropped in
the 2009-10 school
year

CTE Executive
Director

September
2009

Work with CTE
staff to implement
newly developed
student follow up
instrument for GTE
program
compieters to
assess their
attitudes regarding
the adequacy of
their secondary
school academic
and occupational
program
experience and its
relevancy to
meeting their
current olacement

CTE Executive
Director, CTE IJune, 2010
administrative
team, Principal,
CTE teachers,
Chief of
Assessment
and
Accountability

w
""""w
w

22.1
Provide evidence that
appropriate program
aooroval data elements

Work with GTE
staff to ensure that
correct and current

Principal,
GTE
administrative

December,
2009
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are current in the CATS
electronic data collection
system.

information for I team,
Oliver's CTE
students is in place
in the CAT
electronic system

v 11k, ,#
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008-2009

i,;..,: _~

~'

School District/CTC Name: Peabody High School
School Contact: Ms. Kellie Abbott
Date of Review: December 16-18.2008
SCTE Team Leader: Esther M. Brown
Director/Consultant: William Guver

Chief School Administrator: Dr. Julia Stewart
School Contact Email Address:kabbott1@pghboe.net
School Telephone Number: (412) 665-2050
SCTE Leader Email Address:ebrown@state.pa.us
Consultant Email Address:bbsQuy@windstream.net

Professional Development Center (PDC) Contact and Location: Donald Gamble. Indiana University of PA (IUP)
PDC Telephone Number: (724) 357- 6947 PDC Contact Email Address: Donald.Gamble@ iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIPCODE CIP TITLE
12.0508 Institutional Food Workers
15.1202 Computer Technology/Computer Services
51.0899 Health/Medical Assisting Services
52.0302 AccountinQ TechnoloQvlTechnician and Bookkeeping
52.0408 General Office Occupations and Clerical Services

CORRECTlpN,qITeQ ON
;APPRPVt;QlPiQC;;~ ":

. ~~bUATIONEIN!,L'·.·
. .{ REPORT; '<''i:; '

$TATUS UPDATE (POE
use ONLY)

2.1
All CIPs - Provide
evidence that the program
prepares students for
employment and is
supported by local
employers.

Work with CTE
supervisory and
administrative team
on their plan to
analyze local
market needs to
make sure that
Peabodv's CTE

Principal, CTE
Executive
Director, CTE
Supervisors
and
Coordinators,
Career
Counselors

April,2010
and
annually at
release of
PAand
Three
Rivers
Investment

ww
Ul
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PeHhody High School

CORRECTION CITED'ON
APPROVED<PROGRA~

EVAi,:;UATlqN FIN"...
REP,O~T··!

, PLAN TO
ADDRESS·
.-.-. ·;:~:~1~·_/;.<,t#~

programs align with
local needs, in
consultation with
Three Rivers
Workforce
Investment Board.

..
I
'A~i~~~~L,

~Y~~;:J~~!~: :~~t~~i;~NS~
Board's
High
Priority
Occupation
lists

I.

~

STATUS UPDATE (POE
use ONLY)

Attend
Occupational
Advisory
Committee
Meetings to recE'ive
recommendations
and updates on
local employment
needs and trends.

To maximize
efficiency and
effectiveness, the
District's total CTE
appropriation will
not be less than the
total Common
wealth reimburse
ment plus Perkins
grants and local
resources, with
funding based on
approved program
participation.

Have CTE teachers
work with career
counselors to
develop a bank of
external speakers
(with appropriate

Principal, CTE
teachers

CTE teachers,
Career
Counselors

Principal, CTE
teachers

May, 2009
October,
2010

September,
2010

July, 2010
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clearances) and
invite into
classrooms to keep
students apprised
of local
employment needs

Encourage
Peabody teachers
to participate in the
CTE's Educator in
the Workplace
Initiative - summer
2010.

Program offerings
to be aligned with
workplace needs,
enrollment trends
and student
demand.

STATUS UPDATE (POE
, ,..,'. u.e QNl.Y)

.,.

tH
~
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3.1
CIP 12.0508 Institutional
Food Workers, CIP
51.0899 Health/Medical
Assisting Services, Other,
CIP 52.0302 Accounting
TechnologyfTechnician
and Bookkeeping and CI P
52.0408 General Office
Occupations and Clerical
Services - Provide
evidence that the program
length meets the minimum
time requirement as
contained in Chapter 339.

CIP 52.0302
Accounting be
dropped in the
2009-10 school
year

CIPs 12.0508 (Inst.
Foods) 51.0899
(Health) and
52.0408 (General
Office) will be
offered to meet the
1080 hour
instructional time

Principal,
Guidance
Counselors

August,
2009
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'E~Y POE;

$TATUS·UPDATE (POE
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PL.6NTO
AP..P~~~\"

11::~ii~: :~,·,lt.:'~~;.
requirement over a
three year period,
starting with the
2009-10 school
ear

CORRECTION CITED ON
APPROVEDPRQGRAM
EYA~UAtIPN'f"INA~'

, REPORT"·,:
'''-:<:;;'':'4,,:~i(.,.-:~'>:~ .- '.- --~ ','"
~.•_:;.;~,;",_t_>t~< «~:~_ '>:'~<::-1; "'--<'

These programs require a
minimum of 1080 hours in
a three-year period,

4.1
CIPs 51,0899

Health/Medical
Assisting Services, Other,
15.1202 Computer
Technology/Computer
Systems Technology,
52,0302 Accounting
TechnologylTechnician
and Bookkeeping - Provide
a copy of the valid
teaching certificate and
license for each teacher
assigned to this approved
CIP,

CIP 15.1202
(Accounting) will be
dropped in the
2009-10 school
year

CIP 52.0302
(Computer
Systems) will be
dropped in the
2009-10 school
year

CTE
Administrators

October
2009

The valid teaching
certificate for CIP
51.0899 is
maintained on file
with all CTE
teacher certificates
and licenses in the
CTE Office at
Connelley Learning
Center

5.1
All CIPs - Provide
evidence that adequate
resource material is
available to SUDDort the

Inventories of I Principal, CTE I June, 2010
program resources teachers
will be maintained.
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Peabody High School. - ACCEPTABL
CORRECTION CITED ON, E POE

APPROVED PROGRA., " PLAN TO
,,·~~(wtlOM . I,BYWHEN. POE RESPON$E.

STATUS UPDATE (POE

EVALUATION FINAL .' AQQRESS I: ,
use ONLY),. ' ~-

REPORT 1,/,;
., .. : ;,: :" :' .. ~. :. ;;; ".,':", I., .. '
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instructional program plan. Will be
Evidence includes a list of implemented within CTE June, 2010
resource materials existing resources.. Administrators,
required by a program CTE staff
accrediting authority (e.g"
NATEF, PrintEd) or Identify required
recommended by the resource material
Occupational Advisory for all approved
Committee (OAC), and the programs using
list of resource material accreditation
available in the program. agency list or OAe

recommended list if CTE June, 2010
program is non- Administrators
accredited and staff, CTE

teachers
Work with the CTE
office to design a
policy that assures
that Federal and
state subsidies
allocated to the
District for students
enrolled in
approved CTE
programs are
appropriately used
for those schools
operating CTE
programs.

The District
maintains a three-
year rolling
forecast. High
school enrollment
trends offer a
useful means for
CTE central

w
~

W
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administrators to
project future
appropriations.
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APPROVED PROGRAM
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5.2
CIP 15.1202 Computer
Technology/Computer
Systems Technology, CIP
52.0302 Accounting
TechnologylTechnician
and Bookkeeping and CI P
52.0408 General Office
Occupations and Clerical
Services - Utilize the OAC.

CIP 15.202
(Computer
Systems)will be
dropped in the
2009-10 school
year

CIP 52.0302
(Accounting)will be
dropped in the
2009-10 school
year

CIP 52.0408
(General Office)
Occupational
Advisory
Committee's input
will help align
equipment with
industry
expectations

CTE I June, 2010
Supervisor,
Principal, CTE
teachers

6.4
CIP 52.0302 Accounting
TechnologylTechnician
and Bookkeeping and CIP
52.0408 General Office
Occupations and Clerical
Services - Provide
documentation that
faculties from the

CIP 15.202
(Computer
Systems)will be
dropped in the
2009-10 school
year

The procedure to Princioal, June,2010
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w

notify and verify Rehabilitation
attendance of Counselor,
appropriate faculty Career
at IEP and service Counselor
agreement team
meetings in which
students are
recommended for
CTE replacement is
as follows: The
special education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP Meeting to the
Career Counselor
at least two weeks
in advance of the
scheduled IEP
meeting. A copy of
the IEP signature
page, that includes
the signatures of all
participants will be
collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.

~
Pp~hC\rl~ High Schoo

CORRECTION CITED ON
APPROVED RROGRAM·

EVAl.,YA1lQNfiNAL
REPORlt

~}.', ", ~
'~~<.)'..

vocational programs in
which students are
recommended for
placement participates as
members of the IEP and
service agreement teams.

6.5
All CIPs - Provide Arranaements will Principal, November,

w.....
~.....



w
"""".&;;..
N

~
Pp~h()cly High Schoo

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATIONFINAL
REPORT>
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documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assigned
and are attended by the
vocational and technical
education representative.

7.1
All CIPs - Describe
articulation and concurrent
(dual) enrollment
opportunities for students
in these programs and
provide the number of
students who are enrolled
in articulated post
secondary programs.

PLAN TO'
ADDRESS

be made in a timely
manner to enable
teachers or
representatives
from the career and
technical programs
to attend the
Individualized
Education Plan
(IEP) meetings

Work in conjunction
with CTE staff to
implement the CTE
Career Planning
Guide (details
program policy and
guidelines for
implementation per
339) to remain in
compliance with
program and State
expectations

Work with guidance
and career
counselors to
schedule
informational
sessions related to
dual enrollment
operations and
expectations. Have
counselors review
student
achievement to

BYWHQM

L:
Rehabilitation
Counselor,
CTE staff

CTE
administrative
team, CTE
teachers,
Career
Counselors

Guidance
counselors,
Career
Counselors,
CTE teachers

w

aY'.Vl{HEN
~;;-?-<:._.,

2009

November,
2009

December,
2009
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EBYPDE

I YJ;§ He?

.PPE RE§pqNSa;

i!i; .. <~.,'W

§TATUSUPDATE (POE
use ONLY)
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Peabody High School
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APPROVED PROGRAM:
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determine students'
eligibility to
participate

~~".. \.II
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8.1
CIP 12.0508 Institutional
Food Workers, CIP
15.1202 Computer
Technology/Computer
Systems Technology and
CIP 51.0899
Health/Medical Assisting
Services, Other - Provide
evidence of sponsorship or
involvement, or both, in
Career and Technical
Student Organizations
(CTSOs). Evidence
includes student rosters
from the CTSO or charter
agreements between the
school entity and the
CTSO.

Develop a record
keeping form to
ensure that student
participation in dual
enrollment
experiences are
recorded and
shared with CTE
office and staff.

CIP 15.202
(Computer
Systems}will be
dropped in the
2009-10 school
year

Working with the
instructor for CIP
12.0508,
implementation of a
CTSOwill be
researched during
the 2009-1 0 school
year with full
implementation to
occur during the
2010-11 school
year.

Guidance
counselors,
Career
Counselors,
CTE teachers

CTE
instructors,
Principal

December,
2009

January,
2010
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CIP 15.1202 will be
dropped in the
2009-10 school
year

PLAN/TO
ADDRESS

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATION FINAL
REPORT

V
Pp:::Ihorly High Schoo

8.2
CIP 15.1202 Computer
Technology/Computer
Systems Technology 
Provide documentation
that instruction in the
approved program
includes the development
of human relations skills;
knowledge of
occupations; and
leadership competencies
and positive attitudes
toward fulfilling
occupational, civic, social
and community
responsibilities.

(,;j-..........

10.1
CIP 15.1202 Computer
Technology/Computer
Systems Technology and
CIP 52.0408 General
Office Occupations and
Clerical Services - Provide
a description of the
occupational competency
assessment given for this
CIP.

CIP 15.202
(Computer
Systems)will be
dropped in the
2009-10 school
year

Implementation of
1080 hours of
instruction for CIP
52.0408 (General
Office) will
culminate with the
4001 Administrative
Assisting NOCTI.

CTE Executive
Director

September
2009
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PLANTQ'
ADpRES§

10.2
CIP 15.1202 Computer
Technology/Computer
Systems Technology and
CIP 52.0408 General
Office Occupations and
Clerical Services - Indicate
the number of students
who qualified C's program
compieters, the number of
students who took the test,
and the number of
students who earned the
Pennsylvania Skills
Certificate in this CIP for
the past two years.

CIP 15.1202
(Computer
Systems)will be
dropped in the
2009-10 school
year

CIP 52.0408 
General Office
Occupations is
being implemented
for the 2009-10
school year.
Student compieters
will not occur until
the 2012-2013
school year.

CTE teachers,
CTE
Supervisors

August,
2009

10.6
All CIPs - Provide data on
student placement targets
as set forth in the school
entity's local plan, if
applicable, or State Plan,
which includes placement
in, retention in and
completion of post
secondary education or

Work with the CTE
team to use the
2008-09 school
year Perkins
negotiated
Placement Follow
up and Student
Attainment
(comoleter) core

CTE
administrative
team,
Principal,
POE Perkins
Coordinator

July, 2010

~,...
~
til
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..
advanced training performance
(including registered indicator targets for
apprenticeships), collecting CTE
placement in military program completer
service, or placement and data beginning with
retention in employment. the 2009-10 School

Follow Uo Study

13.2
All CIPs - Provide Work with CTE Principal, CTE November,
documentation that the administrative team teachers, CTE 2009
OAC has been 2ppointed and teachers to administrative
by the board of directors. draft list of team

proposed OAC
members for each
program and
present list of OAe
committee
members to Board
of Directors for
approval via
General
Authorization
process.

Capture
documentation via
Board minutes

13.3
CIP 15.1202 Computer

OctoberTechnology/Computer CIP 15.1202 CTE Executive
Systems Technology- (Computer Director 2009

Provide documentation Systems)will be
that the majority of OAC dropped in the
members are employees 2009-10 school
and employers in the year
occupation for which

w........
0'\
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CORRECTION CITED ON
APPROVED PROGRAM

EVALUATION FINAL
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~.

training is provided and
that membership also
includes representatives
authorized by the
workforce investment
board, civic organizations,
and higher education
institutions.

~ ..-«,.,,,,"

w
ACCEPTABL

EBY POI:

Ye~

'fDE~PONSE

\f j.,.

STATUS UPDATE (PDE
useONLV)

13.4
ICIP 15.1202 ICTE Executive I OctoberCIP 15.1202 Computer

Technology/Computer (Computer Director I 2009
Systems Technology - Systems)will be
Provide documentation dropped in the
that OACs advise the 2009-10 school
board and staff on year
curriculum, equipment,
instructional materials,
safety requirements,
program evaluation, and
other related matters and
to verify that the programs
meet industry standards
and/or licensing board
criteria and that they
prepare students with
occupation related
competencies.

--

15.1
CIP 12.0508 Institutional Work with CTE CTE IAugust,
Food Workers - Identify Curriculum Coordinator, 2011
the industry standards Coordinator to CTE Executive
established by State or develop a plan for a Director,
National trade or new Program of Principal, CTE

L£.!"0fessional organizations Study which is teacher

~,.....
~
-....I
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or State or Federal based on industry
regulatory bodies accepted standards and
by the Department that relevant
describe what learners competencies.
should know and be able Have OAC approve
to do and describe how list of competencies
well learners should know before design of
or be able to perform a document. Work
task in a specific with CTE
occupation. administrative team

to research
appropriate
industry
certifications and
identify a funding
source for teacher
and student
certifications.

15.2
CIP 12.0508 Institutional Work with CTE CTE June, 2010
Food Workers - Provide Curriculum Coordinator,
documentation that a Coordinator to CTE
standards-based review 12.0508 Supervisor,
instructional system, crosswalks of CTE teacher
based upon occupational competencies and
analysis, has been standards and
incorporated in this CIP. develop sample

lesson plans to
demonstrate
alignment. Have
CTE supervisor
observe instruction
and provide
relevant
instructional
feedback

w....." ,;
~ ~

PeabodY Hillh Sch



"W
Pp"h{"\~~ High School

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATION FJNI\~
REPO,RTi '.';,>

PLAN TO
~DQRESS '

if
ACCEPTABL

. EBY PDE

:}~. " POE RESPONSE"
,.. '" :... <' _, .. _'.-.0: __~".:: __ ':.':_'~:' .. '.':' .,.,,_:." ,- ....' .:' ....

.,.;' .---'~,J ::>';.._',,-~<:,i t' ~:_",.

:~~M:::'" "\~<?;: I:

'-'

STATUS UPDATE (POE
u~e()NLY)



w
j.

'h.. laY Wti0"'.. '. ,BY WHJ?N
;" '. , '.;..': \:: :::-_ ... .''',:;;;:;:::, _,~)' '1;~'h> ,c.',.}"" - _<}'~>':~~~::;_:~;

\til
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ACCEPTAB!
I;BYPQI;

~§.."St
instructors,
principal, CTE
administrative
team

.PLAN TO

A.Q9ReSS

administrative team
during the 2009-10
school year to
investigate industry
certification options
for each program
and costs
associated with the
implementation and
develop a process
and a funding
source for students
and teachers
attaining industry
certifications for the
2010-11 school
year

CORRECTION CtTED ON
APPROVE.QPRPGRAM
"'f:VAt..IJATIQN.FINAL

" .REPORT'.,....::'".... ,_.->',.-,-." ,•. ,- " '.

(-~'*~,~;

~
Pp~h{"\rl~ High School

Food Workers - Provide
the industry-defined
standards, certifications,
regulations or licensing
agreements demonstrated
through industry
assessment, industry
credentials, industry
certification, license or
State assessment and
provide the number of
students who have earned
industry
credentials/certifications.

w....
VI
~

16.2
crp 51.0899
Health/Medical Assisting
Services, Other - Fire
extinguisher and eyewash
station should be placed in
the clinical area. Convene
OAC members to discuss
and resolve this issue.

A fire extinguisher
has been placed in
the health
classroom. A
portable eyewash
station will be
ordered and in
place by October,
2009. These
issues will be
placed on the OAe
meeting agenda.
Recommendation
will be made for
CIP 51.0899 OAC
meeting to occur at
Peabodv

CTE
Supervisor,
Principal, CTE
teacher

October,
2009
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CTE
Supervisor,
Principal, CTE
teacher
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STATUS UPDATE (POE
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October,
2009

Meet with CTE
supervisor to walk
through room to
determine if layout
is appropriate for
the creation of a
safe learning
environment

16.4
CIP 12.0508 Institutional
Food Workers - Provide
evidence that workstations
are barrier-free, assuring
accessibility and safety
under applicable
regulations.

...
Da"hrvl~T High School

.-,

CORRECTION CITED ON
APPROVED PROGRAM

I;YAI,.UATIOHt=,INAL
REP9R.T .", X

;,'.,":";~.

Have OAC
me",bers observe
room for safety
recommendations

Contact facilities to
determine safety
needs and make
necessary
modifications.

CTE
supervisor,
Principal, CTE
teacher

Principal,
Director of
Operations

October,
2009

October,
2009

w
""""(J)

""""

17.9
All CIPs - Describe
assistance in the conduct
of follow-up studies to
determine the
effectiveness of the
curriculum. The data
provided for student follow
up is district-wide
information and is not
specific to the career and
technical offerings.
Retention and completion
of postsecondary
education is not

Work with CTE
staff to implement
newly developed
student follow up
instrument for CTE
program
compieters to
assess their
attitudes regarding
the adequacy f their
secondary school
academic and
occupational
program

CTE Executive
Director, CTE
administrative
team, Principal,
CTE teachers,
Chief of
Assessment
and
Accountability

June,2010
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CORRECTION CITED ON
APPROVEOPROGRANI

EVALUATION FINAL'
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documented. Information
was only obtained from
980 students out of a
possible 1816 graduates in
the 2006-2007 school
year. Conduct a survey
that documents the
placement of the career
and technical students.
The survey should also
reflect local employment
trends.

PLAN TO
ADO,RE§§"

experience and its
relevancy to
meeting their
current placement

}I

,. .,~Y W~P:~:-._;{ _;~J~r:'HEN

ACCEPTABL
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I:::x~\ tl,9

~OE RE:~PONSE

\iii

STATUS UPDATE (POE
use ONLY)

22.1
CIP 12.0508 Institutional
Food Workers, CIP
51.0899 Health/Medical
Assisting Services, Other,
CIP 52.0302 Accounting
Technologyrrechnician
and Bookkeeping, and CIP
52.0408 General Office
Occupations and Clerical
Services - Provide
evidence that appropriate
program approval data
elements are current in the
CATS electronic data
collection system.

Work with CTE
staff to ensure that
correct and current
information for
Peabody's CTE
students is in place
in the CAT
electronic system

Principal,
CTE
administrative
team,

December,
2009



v

vsafran@state.pa.us
dkarns6304@peoplepc.com

nsacco1@pahboe.net
Dr. Julia Stewart

(412) 323-3400

Perry Traditional Academy
Ms. Nina Sacco

Vincent P. Safran
October 21·23, 2008

Dean Karns

~
BUREAU OF CAREER AND TECHNICAL EDUCATION

APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE
2008-2009

Chief School Administrator:
School Contact Email Address:
School Telephone Number:
SCTE Leader Email Address:
Consultant Email Address:

\~

School District/CTC Name:
School Contact:
Date of Review:
SCTE Team Leader:
Director/Consultant:

Professional Development Center (PDC) Contact and Location: Donald Gamble, Indiana University of PA (IUP)
PDC Telephone Number: (724) 357-6947 PDC Contact Email Address: Donald.Gamble@iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIP CODE CIP TITLE
52.0302 Accounting Technologyrrechnician and Bookkeeping
52.0408 General Office Occupations and Clerical Services

STATUSLlPDATE.(PDE
. us~ ()NI..'()

Annually,
at release
of State
and TRWIB
HPO lists

CTE Executive
Director
CTE
Supervisors

Create CTE CIPI
SOC state and
local WIB HPO
crosswalk table.

Program
offerings to be
aligned with
workplace needs,
enrollment trends

2.1
All CIPs - Provide
evidence that the program
prepares students for
employment and is
supported by local
employers.

.CORRECTJONCITEP ON"
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." .~, ;¥~:\~~~t::;;,:-,t.::}{:::j-~'j,-~;G ..::)-;~ ;:~c": }.~t2;-:Jf:i\:t,

W
I--'
UI
W



v

~TATUS UPDATE (POE
use ONLY)

ACCEPTABLE
BY POE

POE RESPONSE
~. '; ".

yq.:;/Ll(g~ •::·:':~::·.d\'<>

w

BYVVtiENBY WHOMPLAN TO
APPR-=S~

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATION· FINAL
REPORT

~.;i
Perry Traditional Academy 2
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~Ul
~

and student
demand.

Analyze local
market data and
recommendation
for new programs
or modifications
to existing CTE
programs, in
consultation with
the Three Rivers
Workforce
Investment
Board.

CTE Executive
Director
CTE
Supervisors,
Staff and
Teachers
TRWIB

April 2010
and on
going

Discuss the
industry/business
need for, and skill
level of,
employees.

Occupational
Advisory
Committees

October
2009 and
May 2010
and on
going twice
per year

Review/approve
curricula,
equipment,
instructional
resources and
facilities to verify
that programs
prepare students
for employment.
As needed, write
curricula,
purchase
equipment and
instructional
resources, and
enhance facilities

Local Advisory
Committee
Occupational
Advisory
Committees

CTE Executive
Director
Director of
Facilities
Chief Academic
Officer
CTE

October
2009 and
May 2010
and on
going twice
per year

November
2009
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Supervisors

PLAN TO
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as recommended
by Occupational
Advisory
Committee
members.

CORRECTION CITED ON
APPROVED PROGRA'"
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REPORT·· J '

~
Perry Traditional Academy 3

I I I I I I I

3.1
All CIPs - Provide
evidence that the program
length meets the minimum
time requirement as
contained in Chapter 339.

To maximize
efficiency and
effectiveness, the
District's total
CTE
appropriation will
not be less than
the total
Commonwealth
reimbursement
plus Perkins
grants and local
resources, with
funding based on
approved
program
participation.
(CIP 52.0302 will
be dropped as an
approved
program
beginning with
the 2009-2010
school year.)
The scope and
sequence in
CATS for
15.0408 will
reflect 360 hours
of technical
instruction per
year.

CTE
Administrators
and Staff
Principal

November
2009

w
~

VI
VI
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CTE I July 2010
Administrators
and Staff
Principal

CTE ISeptember
Administrators 2009
and Staff
Principal

CTE I June 2010
Administrators
and Staff
Principal
CTE Teachers

STATUS UPDATE (POE
, use ONLY)

'." I

PQ,E R~.SPONSE

ACCEPTABLE
BY POE
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vESt4St
September
2009

"IlY-WHEN
~-.",,;C\<,:" g:::"":',<i~~~)lVHPM

CTE
Administrators
and Staff
Principal

PLAN TO

~~~~I;~~_;: -
~:;~~~:04'_L~];~:4-'A S~:),-i .'~-;

Student
transcripts will be
reviewed to verify
that CTE
students have
taken 3
periods/day (360
hours per year.)

The bell schedule
will be reviewed
to verify that 3
periods will equal
360 hours per
year.
Student
schedules will be
reviewed to verify
that CTE
students are
scheduled for 3
periods/day (360
hours per year,)

Inventories of
program
resources will be
maintained.

Will be
implemented
within existing
resources.

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATION FINAL
REPORT "

5.1
Provide evidence that
adequate resource
material is available to
support the instructional
program plan. Evidence
includes a list of resource
materials required by a
program accrediting
authority (e.g., NATEF,
PrintEd) or recommended
by the Occupational
Advisory Committee
(OAC), and the list of
resource material available
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.

in the program.

The District Deputy June 2010
maintains a Superintendent
three-year rolling CTE
forecast. High Administrators
school enrollment and Staff
trends offer a Principal
useful means for CTE Teachers
CTE central Chief Financial
administrators to Officerl
project future Operations
appropriations. Officer

Executive
Director of
Budget
Development
and
Management
Services

Identify required CTE June 2010
resource Administrators
materials for all and Staff
approved CTE Teachers
programs using
accreditation
agency list, or
OAC
recommended list
if program is non-
accredited.
A policy will be Board June 2010
written, approved Deputy
and implemented Superintendent

~
~

Ul
~
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that assures
Federal and state
subsidies
allocated to the
District for
students enrolled
in approved CTE
programs are
appropriately
used for those
schools operating
CTE programs.

·~X·WijOM

CTE
J\dministrators
and Staff
Chief Financial
Officer/Operati
ons Officer
Executive
Director of
Budget
Development
and
Management
Services

w

~Y~~ENo

."c·,

ACCEPTABLE
BY POE

.~. "9·

POE RESPONSE

v

STATUS UPDATE (POE
use ONLY) \

6.4
J\II CIPs - Provide
documentation that faculty
from the vocational
programs in which
students are
recommended for
placement, participate as
members of the IEP and
service agreement teams.

The procedure to
notify and verify
attendance of
appropriate
faculty at IEP and
service
agreement team
meetings in
which students
are
recommended for
CTE replacement
is as follows:
The special
education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP Meeting to
the Career

CTE Executive
Director
Deputy
Superintendent
J\ssistant
Superintendent
of Secondary
Schools
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

November
2009
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ADDRESS.

CORRECTION CITED ON
APPROVED PROGRAM

EVALUATIONFINAC,"
REPORT

Da~" T~"~;~;onal Academy

Counselor at
least two weeks
in advance of the
scheduled IEP
meeting. A copy
of the IEP
signature page,
that includes the
signatures of all
participants will
be collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.

6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assigned
and are attended by the

A copy of the
signature page
from the IEP
document will be
on file in the
appropriate CTE
classroom/lab
and the CTE
office.
Letter to be sent
from CTE
Executive
Director to
secondary
principals,
Program of
Students with
Exceptionalities
(PSE)
Administrators,

CTE I November
Administrators 2009
and Staff
Principal
PSE Staff
CTE Teachers

CTE Executive ISeptember
Director 2009
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools
Secondary
Principals
PSE Executive

(H
~

VI
\0
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vocational and technical counselors, and Director
education representative. teachers and PSE Personnel

eTE staff and eTE Personnel
supervisors,
career
counselors, and
teachers
regarding this
mandate.

In the event the
eTE teacher ic;
unable to attend,
the eTE
Executive
Director has
assigned the
building eTE
career counselor
to attend in his or
her place.
Create a CTE eTE Executive November
Career Planning Director 2009
Guide stating eTE
tasks required for Supervisors
each approved
eTE program,
the reading and
math level
required,
equipment and
clothing needed,
recommended
personal
qualifications and
the daily work
environment

f..ija-,
o



Distribute and
provide
professional
development to
PSE and CTE
personnel
surrounding the
CTE Career
Planning Guide
and its use with
students,
parents, and IEP
Teams.

CTE Executive IJanuary
Director 2010
Deputy
Superintendent
Ass't
Superintendent
for Sec.
Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

.\W
Pprrv Tr~ciitionalAcademy

CORRECTION.CITED ON
APPROVED PROGRAM

EVALUATION FINAL
RePORT
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STATUS UPDATE (POE
use ONLY)
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7.1
All CIPs - Describe
articulation and concurrent
(dual) enrollment
opportunities for students
in this program and
provide the number of
students who are enrolled
in articulated post
secondary programs.

(CIP 52.0302 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.)
Develop and
implement a
procedure to
notify
stakeholders of
all available dual
enrollment and
articulation
opportunities.
Develop and
implement a
process to
identify and
record students
in approved
proqrams dual

CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors
School
Counselors

CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors

October
2009

December
2009
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8.1
All CIPs - Provide
evidence of sponsorship or
involvement, or both, in
Career and Technical
Student Organizations
(CTSOs). Evidence
includes student rosters
from the CTSO or charter
agreements between the
school entity and the
CTSO.

8.2

enrollment status,
and use of
articulated credits
with
postsecondary
institutions.
(CIP 52.0302 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.)
Develop and
implement a
procedure to
have all approved
programs start an
appropriate
CTSO, as well as
the maintenance
of all CTSO
documentation
including student
rosters and
charter
agreements.
Develop and
implement a
procedure to
document that all
approved
programs are
participating in an
appropriate
CTSO.
(CIP 52.0302 will

School
Counselors

CTE IJanuary
Administrators 2010
and Staff
Principal
CTE Teachers

CTE IJanuary
Administrators 2010
and Staff
Principal
CTE Teachers

CTE I January
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All CIPs - Provide be dropped as an Administrators 2010
documentation that approved and Staff
instruction in the approved program Principal
program includes the beginning in the CTE Teachers
development of human 2009-2010
relations skills; knowledge school year.)
of occupations; and Collect and file
leadership competencies unit plans as well
and positive attitudes as lesson plans
toward fulfilling that demonstrate
occupational, civic, social instruction
and community includes the
responsibilities. development of

human relations
skills, knowledge
of occupations,
leadership
competencies
and positive
attitudes toward
fulfilling
occupational,
civic, social and
community
resDonsibil ities,

10.2 (CIP 52.0302 will CTE Executive August
All CIPs -Indicate the be dropped as an Director 2009
number of students who approved Principal
qualified as program program
completers, the number of beginning in the
students who took the test, 2009-2010
and the number of school year.)
students who earned the CIP 52.0408 will
Pennsylvania Skills be offered in a 3
Certificate in this CIP for period block to
the past two years. meet the

instructional
hours

w
"""'"0\
W
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compliance.
To organize and Executive December
present Director 2009
Professional Supervisors
Development on Program
indicators and Information
targets for Specialist
accountability Curriculum
standards. Coordinator

Career
Counselors
Principal
Teachers

Investigating Executive July 2009
using NOCTI Director
blueprints to Supervisors
increase Program
proficiency. Improvement

Specialist
Curriculum
Coordinator
Career
Counselors
Principal
Teachers

Explore using an Executive January
incentive Director 2010
program in order Program
to increase Improvement
student Specialist
proficiency and Supervisors
interest in Career
completing tests Counselors
and programs. Teachers

Deputy
Superintendent
Board of

VJ
"-'
0\
~
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Education

Produce Executive December
brochures to mail Director 2009
to principals, Supervisors
guidance and Principals
teachers Guidance
regarding the Teachers
variety of Career
articulation Counselors
agreements and Program
their values Information

Specialist
Develop a CTE Executive October
committee of Director 2009
people in the Program
Central Office Improvement
who understand Specialist
how to use Counselors
targets and Teachers
NOCTI Deputy
performance Superintendent
indicators. Asst. Super for

Secondary
Education
Board of
Education

Provide feedback CTE Executive Beginning
to teachers and Director September
principals Supervisors 2009 and
regarding NOCTI Principals annually
results and Teachers thereafter
discuss their Program
accountability. Information

Specialist
Work with the CTE Executive January
Career Director 2010

W
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ACCEPTABLE
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Counselors to Supervisors
promote Principals
articulations to Teachers
students in the Program
second semester Information
of their senior Specialist
year.
Compose a letter CTE Executive January ,

for students and Director 2010
their parents Principals
which include Teachers
articulations with Career
postsecondary Counselors
facilities Program
associated with Improvement
Pittsburgh Specialist
Promise.
Follow up on CTE Executive September
students who Director 2010
pursue Principals
articulation Teachers
agreements. Career

Counselors
Program
Improvement
Specialist

Align articulations CTE Executive September
with program Director 2010
offerings Supervisors

Principals
Teachers
Career
Counselors
Program
Information
Specialist

10.6
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0\
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July 2010

"~Y VVttEN

CTE
Administrators
and Staff

PLAN TO ....• ,
ADDRESS : ,,';BY'yvHq,..

Utilize the 2009
2010 school year
Perkins
negotiated
Placement
Follow-Up and
Student
Attainment
(completer) core
performance
indicator targets
for collecting CTE
program
completer' data
beginning with
the 2009-2010
Follow-Up Study.

CORRECTION CITED ON
APPROVED PROGRAM
EVAI,.UATION'~I~AL

REPORT',./ ;"

All CIPs - Provide data on
student placement targets
as set forth in the
school entity's local plan, if
applicable, or State Plan,
which includes placement
in, retention in and
completion of post
secondary education or
advanced training
(including registered
apprenticesh ips),
placement in military
service, or placement and
retention in employment.

.~

Perry Traditional Academy 15
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Develop and
implement an
instrument to use
via phone and
mail (pre-printed
post cards) to
collect required
CTE program
completers'
follow-up data
beginning with
the 2009-2010
Follow-Up Study.

CTE
Administrators
and Staff

March
2010

Revise follow-up
study process by
gathering data by
CIP program at
each site. Create
CTE prOQram

CTE
Administrators
and Staff
Local Unions'
Staff

March
2010

~
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PLAN TO
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completer senior
survey and one
year and five
year follow up
document,
including
registered
apprenticeship.

CORRECTION CITED ON
APPROVED.P~OGRAM

t:VALUATION FINAL
Rl:PQ~T

Create a follow
up schedule for
data collection
five years
following CTE
program
completion.

CTE I July 2010
Administrators
and Staff

Collaborate with
Pittsburgh
Promise office to
collect data on
post-secondary
education
completion.

CTE Admin. IMarch
and Pittsburgh. 2010
Promise
Coordinator

13.2
All CIPs - Provide
documentation that the
OAC has been appointed
by the board of directors.

All nominations
forOAC
membership will
be presented and
approved by the
Board of
Directors.

CTE Executive
Director
Principal
Deputy
Superintendent

November
2009

Copies of Board
minutes
documenting that
all OAC members
have been

CTE
Administrators
and Staff

November
2009
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CORRECTION CITED ON
APPROVED PRpGRAM

EVALUATION'FINAL.
REPORT '

13.3
All CIPs- Provide
documentation that the
majority of OAC members
are employees and
employers in the
occupation for'vhich
training is provided.

13.4
All CIPs - Provide
documentation that OACs
advise the board and staff
on curriculum, equipment,
instructional materials,
safety requirements,

PLAN TO
APDRESS

appointed by the
Board of
Directors will be
maintained at the
CTE Office.
AIIOAC
members will be
verified as to
whether they are
employers or
employees of the
OAC occupation,
and/or whether
they are
representatives
authorized by the
Three Rivers
Workforce
Investment
Board, civic
organizations,
and/or higher
education
institutions,
Copies of all
OAC member
verification
documents will
be on file in the
CTE Office.
(CIPS 52.0302
will be dropped
as an approved
program
beginning in the
2009-2010
school year.)

"Q'(WHOIlI

CTE
Administrators
and Staff

CTE
Administrators
and Staff

CTE
Administrators
and Staff
CTE Teachers

-
BY WHEN

'~::(."-', "':'"

November
2009

November
2009

November
2009
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program evaluation, and OAC minutes will
other related matters and document the
to verify that the programs advice to the
meet industry standards Board and staff
and/or licensing board regarding
criteria and that they curriculum,
prepare students with equipment,
occupation related instructional
competencies, materials, safety

requirements,
program
evaluation, and
other related
matters and to
verify that the
programs meet
industry
standards and/or
licensing board
criteria, and that
students are
being prepared
through
occupation-
related
competencies.
Develop and CTE November
implement a Administrators 2009
process to assure and Staff
that all
recommendation
s are reviewed by
CTE
Administration
and that the
actions
recommended
are

'-'-~"

(jJ ~.-. ~
-..J= Perry Traditional Academy
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communicated to
all committee
members.
Copies of all CTE November
OAC meeting Administrators 2009
minutes will be and Staff
filed at the GTE
Office.

15.2 (CIP 52.0302 will GTE June 2010
All CIPs - Provide be dropped as an Administrators
documentation that a approved and Staff
standards-based program Principal
instructional system, beginning in the CTE Teachers
based upon occupational 2009-2010
analysis, has been school year.)
incorporated in this CIP. Perform a

program
occupational
analysis using
DACUM, O*NET,
state and/or
national
standards
Write a CTE July 2010
standards-based Administrators
curriculum. and Staff

Principal
GTE Teachers

Provide GTE October
professional Administrators 2010
development in and Staff
the proper use of Principal
the curriculum GTE Teachers
and the need for
occupational
analvsis.

15.4 (GIP 52.0302 will GTE October

w....
.....:I....



be dropped as an Administrators
approved and Staff
program Principal
beginning in the CTE Teacher
2009-2010
school year.)
OAC minutes will
document to the
Board and staff
that performance
objectives consist
of the conditions
under which
program tasks
are performed
(materials and
supplies
provided, a
description of the
program tasks
and the standard
for how well the
tasks shall be
performed. )

YJ
~
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N
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CORRECTION CITED ON
APPROVEP PROqBAM
EVAltJATIOt-.l~f=I.N"l

REPORT,:'

All CIPs - Provide
documentation that
performance objectives
have been recommended
by the OAC.

PLANT9.
ADORESS··. .".'.:,-".:': ..~

:~;:.'~.; .. ",.J ...
BY.WHOM
""..;.;;-~-.' ,_,,;;r·lJ,~:

w
BY WHEN

2009

May 2010

ACCEPTABLE
BY POE ..

poe RESPONSE
, -;: '.' ~;~ .., '.

I. '~_';., HR .. I

v

STATUS UPDATE (POE
use ONLY)

15.5
All CIPs - Describe and
prOVide documentation of
student assessment
based on performance
standards.

(CIP 52,0302 will
be dropped as an
approved
program in the
2009-2010
school year.)
Collect and file
detailed lesson
plans that
demonstrate
instruction
includes
assessment
based on

CTE
Administrators
and Staff
Principal
CTE Teachers

October
2009
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"

:(, c ,!E~ J;4g,
performance
standards
alreadv identified

15.6 (GIP 52,0302 will CTE June 2012
All GIPs - Provide the be dropped as an Administrators
industry-defined approved and Staff
standards, certifications, program GTE Teachers
regulations or licensing beginning in the
agreements demonstrated 2009-2010
through industry school year.)
assessment, industry Identify the
credentials, industry industry-defined
certification, license or standards,
State assessment and certification,
provide the number of regulations or
students who have earned licensing
industry credentials/ agreements
certifications. demonstrated

through industry
assessment,
industry
credentials,
license or state
assessment.
Students will GTE June 2012
receive Administrators
instruction in and Staff
obtaining Principal
appropriate GTE Teachers
certifications/licen
ses as
documented in
the curriculum
and supervisor
observations.
The number and GTE June 2012
tvoe of Administrators

(,H
1-0"
-...J
(,H
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certifications/licen and Staff
ses earned by CTE Teachers
students will be
collected and
input into the
POE CATS
database.

16.2 A list of CTE October 2009

CIP 42.0408 General equipment Administrators May 2010

Office Occupations and guards, personal and Staff
Clerical Services - safety devices, Principal
Describe the equipment and location of (;TE Teachers
guards and personal the MSDS binder
safety devices that are in will be
place and used. maintained and

reviewed by the
OAC Committee
twice a year.

17.5 Create a CTE CTE Executive November
All CIPs - Describe how Career Planning Director 2009
guidance personnel Guide stating CTE
counsel students with tasks required for Supervisors
disabilities toward career each approved
objectives, ensuring that CTE program,
students are not the reading and
counseled toward math level
restrictive career required,
objectives due to equipment and
disabilities. clothing needed,

recommended
personal
qualifications and
the daily work
environment.

Provide eTE Executive December
professional Director 2009
development to Deputy

~.......,J
~
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BY POE

APPROVED PROGRAM PLAN TO BY WHOM B,YWHEN POE RESPONSE
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use ONLY)

REPORT
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PSE and CTE Superintendent
personnel Assistant
surrounding the Superintendent
CTE Career for Sec.
Planning Guide Schools
and its use with Secondary
students, Principals
parents, and IEP PSE Executive
Teams. Director

PSE Personnel
CTE Personnel

17.9 Deve'op a CTE June 2010
All CIPs - Describe student follow up Administrators
assistance in the conduct instrument for and Staff
of follow-up studies to CTE program
determine the compieters to
effectiveness of the assess their
curriculum. attitudes

regarding the
adequacy of their
secondary school
academic and
occupational
program
experience and
its relevancy to
meeting their
current
placement.
Secure Chief of CTE Executive August
Assessment Director 2010
permission to Chief of
distribute this Assessment
instrument.
Collect and CTE April 2011
analyze results of Administrators
the attitude and Staff

w
~
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CORRECTION CITED ON
APPROVED PROGRAM

J:VALUATION FINAl..
REPORT
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PLAN TO
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survey.

Adjust
instructional
components, if
warranted.

Is:'c~';j.,

I
Chief of
Assessment
CTE I June 2011
Administrators
and Staff
CTE Instructors

ACCEPTABLEI:: BY POE

,~(t"1

v

STATUS lIPOATE (POE
use ONLY)

22.1
All CIPs - Provide
evidence that appropriate
program approval data
elements are current in the
CATS electronic data
collection system.

(CIP 52.0302 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.)
All appropriate
data elements in
the CATS
database will be
updated during
both CATS open
window time
periods.
POE-approved
CATS
submission
evidence will be
filed at the CTE
Office.

CTE
Administrators
and Staff

CTE
Administrators
and Staff

December
2009

December
2009
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008·2009

School District/CTC Name: Schenley High School
School Contact: Ms. Sophia Facaros
Date of Review: December 16-18. 2008
BCTE Team Leader: Esther M. Brown
Director/Consultant: William Guver

Chief School Administrator: Dr. Julia Stewart
School Contact Email Address:sfacaros1@pghboe.net
School Telephone Number: (412) 665-2260
BCTE Leader Email Address:ebrown@state.pa.us
Consultant Email Address:bbsQuy(Q>.windstream.net

Professional Development Center (PDC) Contact and Location: Donald Gamble. Indiana University of PA (IUP)
PDC Telephone Number: (724) 357-6947 PDC Contact Email Address: Donald.Gamble@iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIPCODE CIPTITLE
52.0302 Accounting TechnologylTechnician and Bookkeeping
52.0408 General Office Occupations and Clerical Services
15.5999 Engineering Technology

w
""'".......:J
.......:J

1.1
CIP 15.5999 Engineering
Technology - Identify
specific Pennsylvania
academic standards or
anchor assessments (i.e.,
math, English, Career
Education and Work,
science) that are
integrated into the
program.

An academic
standards
crosswalk will be
written based on
the curriculum in
development
identifying
specific academic
standards in
math, English,
science, Career
Education and

CTE
Administrators
and Staff
Principal
CTE Teachers
Academic
Teachers

January
2010
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Work that are
integrated in to
the ro ram.

2.1 Create CTE CIP/ CTE Executive April 2010
All CIPs - Provide SOC state and Director
evidence that the program local WIB HPO CTE Annually,
prepares students for crosswalk table. Supervisors at release
employment and is of State
supported by local Program and TRWIB
employers. offerings to be HPO lists

aligned with
work lace needs.
Analyze local CTE Executive April 2010
market data and Director and on-
recommendation CTE going
for new programs Supervisors,
or modifications Staff and
to existing CTE Teachers
programs, in TRWIB
consultation with Principal
the Three Rivers
Workforce
Investment
Board.
Discuss the Occupational October
industry/business Advisory 2009 and
need for, and skill Committees May 2010
level of, CTE and on-
employees. Supervisors going twice

er year
Review/approve Local Advisory October
curricula, Committee 2009 and
equipment, Occupational May 2010
instructional Advisory and on-
resources and Committees going twice
facilities to verify CTE per year
that oroarams Suoervisors

v
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~
~

......:I
\0

3.1
CIP 52.0408 General
Office Occupations and
Clerical Services - Provide
evidence that the program
length meets the minimum
time requirement as
contained in Chapter 339.

prepare students
for emolovment.
As needed, write
curricula,
purchase
equipment and
instructional
resources, and
enhance facilities
as
recommended.

To maximize
efficiency and
effectiveness, the
District's total
CTE
appropriation will
not be less than
the total
Commonwealth
reimbursement
plus Perkins
grants and local
resources, with
funding based on
approved
program

articioation.
CIPs 52.0302
and 52.0408 will
be dropped as
approved
programs
beginning with
the 2009-2010
school year.

Principal

CTE Executive
Director
Director of
Facilities
Chief Academic
Officer
CTE
Supervisors
Principal

Executive
Director

CTE
Administrators
and Staff
Principal

~

November
2009

September
2009

November
2009

v
3
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4.1
CIP 15.5999 Engineering
Technology - Provide a
copy of the valid teaching
certificate and license for
each teacher assigned to
this aooroved CIP.

5.1
All CIPs - Provide
evidence that adequate
resource material is
available to support the
instructional program plan.
Evidence includes a list of
resource materials
required by a program
accrediting authority (e.g.,
NATEF, PrintEd) or
recommended by the
Occupational Advisory
Committee (OAC), and the
list of resource material
available in the program.

All Engineering
teachers'
Certificates and
Licenses will be
copied and on file
in the CTE Office.

Teacher
certificates for
CIP 15.5999
Robotics are on
file in the CTE
Office.
Both CIP 52.0302
Accounting and
52.0408 General
Office will be
dropped
beginning in the
2009-2010
schoolvear.
Inventories of
program
resources will be
maintained.

Will be
implemented
within existing
resources.

CTE
Administrators
and Staff
CTE Teachers

CTE
Administrators
and Staff
CTE Teachers

CTE
Administrators
and Staff
Principal
CTE Teachers

w

September
2009

July 2009

June 2010

,,~• ..,;iI
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Identify required
resource
materials for all
approved
programs using
accreditation
agency list, or
OAC
recommended list
if program is non
accredited.
A policy will be
written, approved
and implemented
that assures
Federal and state
subsidies
allocated to the
District for
students enrolled
in approved CTE
programs are
appropriately
used for those
schools operating
CTE programs.

The District
maintains a
three-year rolling
forecast. High
school enrollment
trends offer a
useful means for

CTE
Administrators
and Staff
CTE Teachers
Principal

Board
Deputy
Superintendent
CTE
Administrators
and Staff
Chief Financial
Officer/Chief
Operations
Officer
Executive
Director of
Budget
Development
and
Management
Services

/'7>......

June 2010

June 2010

v
5
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5.2
CIPs 52.0408 General
Office Occupations and
Clerical Services and
15.5999 Engineering
Technology - Provide
evidence that the
instructional equipment is
comparable to industry
needs as recommended
by the OAC. Evidence
includes the minutes of the
OAC meetings.

CTE central
administrators to
project future
aoorooriations.
Two to five year
program budgets
will be
implemented to
effectively plan
for expenditures.

(CIPs 52.0302
and 52.0408 will
be dropped as
approved
programs
beginning in the
2009-2010
school year.)
A review of all
equipment to
determine if it is
industry
comparable will
be done by the
OAC twice a

Deputy
Superintendent
CTE
Administrators
and Staff
Principal
CTE Teachers
Chief Financial
Officer/Chief
Operations
Officer
Executive
Director of
Budget
Development
and
Management
Services
CTE
Administrators
and Staff
Principal
CTE Teachers

~

June 2010

October
2009
May 2010

~
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year, and
documented in
the minutes.
Recommendation GTE October
for new or Administrators 2009
replacement and Staff May 2010
equipment will be Principal
documented by GTE Teachers
the OAG meeting
minutes.
TheOAG GTE November
equipment Administrators 2009
recommendation and Staff June 2010
will be submitted Deputy
to the Board for Superintendent
approval and Assistant
action. Superintendent

for Secondary
Schools
Principal
GTE Teachers

6.4 Establish a GTE Executive INovember
All GIPs - Provide procedure to Director 2009
documentation that faculty notify, and to Deputy
from the vocational verify attendance Superintendent
programs in which of, appropriate Assistant
students are faculty at IEP and Superintendent
recommended for service of Secondary
placement, participate as agreement team Schools
members of the IEP and meetings in PSE Executive
service agreement teams. which students Director

are Principal
recommended for PSE Staff
placement. GTE Teachers

A copy of the GTE INovember
signature page Administrators 2009
from the IEP and Staff

w....
00
w

v
i __ 7
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document will be
on file in the
appropriate CTE
classroom/lab
and the CTE
office.

The procedure to
notify and verify
attendance of
appropriate
faculty at IEP and
service
agreement team
meetings in
which students
are
recommended for
CTE replacement
is as follow: The
special education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
invitation to
Participate in the
IEP Meeting to
the Career
Counselor at
least two weeks
in advance of the
scheduled IEP
meeting. A copy
of the IEP
signature page,
that includes the

Principal
PSE Staff
CTE Teachers

~
~"fi...,.,
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6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assigned
and are attended by the
vocational and technical
education representative.

signatures of all
participants will
be collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.
Letter to be sent
from CTE
Executive
Director to
secondary
principals,
Program of
Students with
Exceptionalities
(PSE)
Administrators,
counselors, and
teachers and
CTE staff and
supervisors,
career
counselors, and
teachers
regarding this
mandate.

In the event the
CTE teacher is
unable to attend,
the CTE
Executive
Director has
assigned the
buildina CTE

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Secondary
Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

\';J

September
2009

v
9
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7.1
All CIPs - Describe
articulation and concurrent
dual) enrollment

career counselor
to attend in his or
her olace.
Create a CTE
Career Planning
Guide stating
tasks required for
each approved
CTE program,
the reading and
math level
required,
equipment and
clothing needed,
recommended
personal
qualifications and
the daily work
environment.
Distribute and
provide
professional
development to
PSE and CTE
personnel
surrounding the
CTE Career
Planning Guide
and its use with
students,
parents, and IEP
Teams.

(CIPs 52.0302
and 52.0408 will
be dropped as
aooroved

CTE Executive
Director
CTE
Supervisors

CTE Executive
Director
Deputy
Superintendent
Ass't
Superintendent
for Sec.
Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel
CTE
Administrators
and Staff
Princioal

r.,;

November
2009

January
2010

October
2009

"
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opportunities for students
in these programs and
provide the number of
students who are enrolled
in articulated post
secondary programs.

8.1
CIPs - 52.0302 Accounting
TechnologyfTechnician
and Bookkeeping and
52.0408 General Office
Occupations and Clerical
Services - Provide
evidence of sponsorship or
involvement, or both, in

programs
beginning in the
2009-2010
school year.)
Develop and
implement a
procedure to
notify
stakeholders of
all available dual
enrollment and
articulation
opportunities in
the Engineering

roaram.
Develop and
implement a
process to
identify and
record students
in approved
programs dual
enrollment status,
and use of
articulated credits
with
postsecondary
institutions.
CIPs 52.0302
and 52.0408 will
be dropped as
approved
programs
beginning in the
2009-2010
school year.

CTE Teachers
CTE Career
Counselors
School
Counselors

CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors
School
Counselors

Executive
Director

".,..."

'"

December
2009

September
2009

\wi!
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Career and Technical
Student Organizations
(CTSOs). Evidence
includes student rosters
from the CTSO or charter
agreements between the
school entity and the
CTSO.

10.2
52.0302 Accounting
TechnologylTechnician
and Bookkeeping, 52.0408
General Office
Occupations and Clerical
Services - Indicate the
number of students who
qualified as program
compieters, the number of
students who took the test,
and the number of
students who earned the
Pennsylvania Skills
Certificate in this CIP for
the past two years.

10.6
All CIPs - Provide data on
student placement targets
as set forth in the school
entity's local plan, if
applicable, or State Plan,
which includes placement
in, retention in and
completion of post
secondary education or

CIPs 52.0302
and 52.0408 will
be dropped as
approved
programs
beginning in the
2009-2010
school year.

Utilize the 2009
2010 school year
Perkins
negotiated
Placement
Follow-Up and
Student
Attainment
(completer) core
erformance

Executive
Director

CTE
Administrators
and Staff

-"~:". -

\II

September
2009

May 2010

""wI
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advanced training
(including registered
apprenticeships),
placement in military
service, or placement and
retention in employment.

indicator targets
as a baseline for
collecting CTE
program
completer' data
beginning with
the 2009-2010
Follow-Uo Stud
Develop and
implement an
instrument to use
via phone and
mail (pre-printed
post cards) to
collect required
CTE program
compieters'
follow-up data
(including
registered
apprenticeship)
beginning with
the 2009-2010
Follow-Up Study.

Obtain a list of
graduates and
their contact
information who
are CTE
concentrators or
completers. The
list should be
sorted by school
and byCTE

roaram.
Conduct follow-

CTE
Administrators
and Staff

CTE
Administrators
and Staff

CTE

~

May 2010

May 2010

Julv 2010

v
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Schenley High School

•.,;,~-?'

'\ff1 v

up study of CTE I Administrators
graduates. and Staff

Local Unions'
Staff

Collaborate with CTE Admin. IJuly 2010
Pittsburgh and Pittsburgh.
Promise office to Promise
collect data on Coordinator
post-secondary
education
completion.

Create a follow- CTE November
up schedule for Administrators 2009
data collection and Staff
five years
following CTE
program
completion.

All nominations CTE Executive November
13.2 forOAC Director 2009
All CIPs - Provide membership will Principal
documentation that the be presented and Deputy
OAC has been appointed approved by the Superintendent
by the board of directors. Board of

Directors.
Copies of Board CTE November
minutes Administrators 2009
documenting that and Staff
all OAC members
have been
appointed by the
Board of
Directors will be
maintained at the
CTE Office.
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Schenley High School

AIIOAC CTE INovember
13.3 members will be Administrators 2009
All CIPs - Provide verified as to and Staff
documentation that the whether they are
majority of OAC members employers or
are employees and employees of the
employers in the OAC occupation.
occupation for which and/or whether
training is provided and they are
that membership also representatives
includes representatives authorized by the
authorized by the Three Rivers
workforce investment Workforce
board, civic organizations, Investment
and higher education Board, civic
institutions. organizations,

and/or higher
education
institutions.
Copies of all CTE November
OAC member Administrators 2009
verification and Staff
documents will
be on file in the
CTE Office.
(CIPs 52.0302 eTE November

13.4 and 52.0408 will Administrators 2009
All CIPs - Provide be dropped as and Staff
documentation that OACs approved eTE Teachers
advise the board and staff programs
on curriculum, equipment, beginning in the
instructional materials, 2009-2010
safety requirements, school year.)
program evaluation, and OAC minutes will
other related matters and document the
to verify that the programs advice to the
~t industry standards Board and staff

w
I-"
\0
I-"
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and/or licensing board
criteria and that they
prepare students with
occupation related
competencies.

regarding
curriculum,
equipment,
instructional
materials, safety
requirements,
program
evaluation, and
other related
matters and to
verify that the
programs meet
industry
standards and/or
licensing board
criteria, and that
students are
being prepared
through
occupation
related
comoetencies.
Develop and
implement a
process to assure
that all
recommendation
are reviewed by
CTE
Administration
and that the
actions
recommended
are
communicated to
all committee
members.

CTE
Administrators
and Staff

.~•

November
2009

v
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15.3
CIPs 52.0302 Accounting
Technology/Technician
and Bookkeeping, 52.0408
General Office
Occupations and Clerical
Services- Provide
documentation that
performance objectives
consist of the conditions
under which program tasks
will be performed
(materials and supplies
provided), a description of
program tasks, and the
standard for how well the
tasks shall be performed.

15.4
CIPs 15.5999 Engineering
Technology, 52.0408
General Office
Occupations and Clerical
Services - Provide
documentation that
performance objectives
have been recommended
by the OAC.

Copies of all
OAC meeting
minutes will be
filed at the CTE
Office.
CIPs 52.0302
and 52.0408 will
be dropped as
approved
programs
beginning in the
2009-2010
school year.

CIP 52.0408 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.
OAC minutes will
document to the
Board and staff
that performance
objectives consist
of the conditions
under which

CTE
Administrators
and Staff

Executive
Director

CTE
Administrators
and Staff
Principal
CTE Teachers

v

November
2009

September
2009

October
2009
May 2010

~
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15.6
52.0302 Accounting
TechnologyfTechnician
and Bookkeeping, 52.0408
General Office
Occupations and Clerical
Services - Provide the
industry-defined
standards, certifications,
regulations or licensing
agreements demonstrated
through industry
assessment, industry
credentials, industry
certification, license or
State assessment, and
provide the number of
students who have earned
industry credentials/
certifications.

program tasks
are performed
(materials and
supplies
provided, a
description of the
program tasks
and the standard
for how well the
tasks shall be

erformed.
(CIP 52.0302 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.)
Identify the
industry-defined
standards,
certification,
regulations or
licensing
agreements
demonstrated
through industry
assessment,
industry
credentials,
license or state
assessment.

CTE
Administrators
and Staff
CTE Teachers

~~I

~

June 2012

v

Students will
receive
instruction in
obtaining
aoorooriate

CTE I June 2012
Administrators
and Staff
Principal
CTE Teachers
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17.9
All CIPs - Describe
assistance in the conduct
of follow-up studies to
determine the
effectiveness of the
curriculum.

certifications/licen
ses as
documented in
the curriculum
and supervisor
observations.
The number and
type of
certifications/I icen
ses earned by
students will be
collected and
input into the
PDE CATS
database.
Develop a
student follow up
instrument for
CTE program
compieters to
assess their
attitudes
regarding the
adequacy of their
secondary school
academic and
occupational
program
experience and
its relevancy to
meeting their
current

lacement.
Secure Chief of
Assessment's
permission to
distribute this

CTE
Administrators
and Staff
CTE Teachers

CTE
Administrators
and Staff

CTE Executive
Director
Chief of
Assessment

w

June 2012

June 2010

August
2010

v
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instrument.
Collect and CTE April 2011
analyze results of Administrators
the attitude and Staff
survey. Chief of

Assessment
Adjust CTE I June 2011
instructional Administrators
components, if and Staff
warranted. CTE Instructors

(CIPs 52.0302 CTE IDecember
22.1 and 52.0408 will I Administrators 2009
CIPs 15.5999 Engineering be dropped as and Staff
Technology and 52.0408 approved
General Office programs
Occupations and Clerical beginning in the
Services - Provide 2009-2010
evidence that appropriate school year.)
program approval data All appropriate
elements are current in the data elements in
CATS electronic data the CATS

collection system. database will be
updated during
both CATS open
window time

eriods.
POE-approved CTE IDecember
CATS Administrators 2009
submission and Staff
evidence will be
filed at the CTE
Office.

~
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BUREAU OF CAREER AND TECHNICAL EDUCATION
APPROVED PROGRAM EVALUATION CORRECTION PLAN AND STATUS UPDATE

2008-2009

School District/CTC Name:
School Contact:
Date of Review:
SCTE Team Leader:
Director/Consultant:

Westinghouse High School Chief School Administrator:
Mr. Shawn McNeil School Contact Email Address:
December 16-18.2008 School Telephone Number:
Vincent P. Safran SCTe Leader Email Address:
Dean Karns Consultant Email Address:

Dr. Julia Stewart
smcneil1@pghboe.net
(412) 665-3940
vsafran@state.pa.us
dkarns6304@peoplepc.com

Professional Development Center (PDC) Contact and Location: Donald Gamble. Indiana University of PA, (IUP)
PDC Telephone Number: (724) 357-6947 PDC Contact Email Address: DonaldGamble@ iup.edu

CIP Code No(s). and Name(s) of Approved Programs Reviewed:

CIPCODE CIPTITLE
12.0401 Cosmetology/Cosmetologist, General
12.0508 Institutional Food Workers
52.0302 Accounting TechnologyfTechnician and Bookkeeoina
52.0408 General Office Occupations and Clerical Services

w
~

\0
......:I

2.1
All CIPs - Provide
evidence that the program
prepares students for
employment and is
supported by local
employers.

Create CTE CIP/
SOC state and
local WIB HPO
crosswalk table.

Program
offerings to be
aligned with
workolace needs,

Annually,
at release
of State
andTRWIB
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enrollment trends
and student
demand.
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Analyze local GTE Executive April 2010
market data and Director and on-
recommendation GTE going
for new programs Supervisors,
or modifications Staff and
to existing CTE Teachers
programs, in TRWIS
consultation with Principal
the Three Rivers
Workforce
Investment
Board.
Discuss the Occupational October
industry/business Advisory 2009 and
need for, and skill Committees May 2010
level of, GTE and on-
employees. Supervisors going twice

per year
Review/approve Local Advisory October
curricula, Committee 2009 and
equipment, Occupational May 2010
instructional Advisory and on-
resources and Committees going twice
facilities to verify CTE per year
that programs Supervisors
prepare students
for em 10 ent.
As needed, write CTE Executive September
curricula, Director 2010
purchase Director of
eauioment and Ooerations
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November
2009

Chief Academic
Officer
CTE
Supervisors
Princioal
CTE
Administrators
and Staff
Principal

instructional
resources. and
enhance facilities
as
recommended.
(CIP 52.0302 will
be dropped as an
approved
program
beginning with
the 2009-2010
school year.)
The scope and
sequence in
CATS for
52.0408 will
reflect 360 hours
of technical
instruction per
'ear.

3.1
CIPs 52.0302 Accounting
TechnologyfTechnician
and Bookkeeping and
52.0408 General Office
Occupations and Clerical
Services - Provide
evidence that the program
length meets the minimum
time requirement as
mandated in Chapter 339.

n ,",;)UU~UVU;),", .LU~l lJ,",UVVl 3
I . I I I I u - - I I I

The bell schedule
will be reviewed
to verify that 3
periods will equal
360 hours per
ear.

CTE
Administrators
and Staff
Principal

September
2009

Student
schedules will be
reviewed to verify
that CTE
students are
scheduled for 3
periods/day (360
hours oer vear).

CTE
Administrators
and Staff
Principal

September
2009

Student
transcripts will be
reviewed to veri

CTE
Administrators
and Staff

July 2010

w
'""'"\0
\0
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June 2010eTE
~dministrators

and Staff
Principal
eTE Teachers

Will be
implemented
within existing
resources.

that CTE
students have
taken 3
periods/day (360
hours oer year).
Inventories of
program
resources will be
maintained.

5.1
Provide evidence that
adequate resource
material is available to
support the instructional
program plan. Evidence
includes a list of resource
materials required by a
program accrediting
authority (e.g., NATEF,
PrintEd) or recommended
by the Occupational
Advisory Committee
(OAC), and the list of
resource material available
in the program.

vv t;:sLUlOJJUU~1,;; lllOIl J\,;IlUUl 4
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Identify required
resource
materials for all
approved
programs using
accreditation
agency list, or
OAC
recommended list
if program is non
accredited.

CTE
Administrators
and Staff
CTE Teachers

June 2010

A policy will be
written, approved
and imolemented

Board
Deputy
Suoerintendent

June 2010
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6.4
All GIPs - Provide
documentation that faculty
from the vocational
programs in which
students are
recommended for

that assures
Federal and state
subsidies
allocated to the
District for
students enrolled
in approved CTE
programs are
appropriately
used for those
schools operating
GTE oroarams.
The District
maintains a
three-year rolling
forecast. High
school enrollment
trends offer a
useful means for
GTE central
administrators to
project future
appropriations.

The procedure to
notify and verify
attendance of
appropriate
faculty at IEP and
service
aareement team

CTE
Administrators
and Staff
Chief Financial
Officer
Executive
Director of
Budget
Development
and
Management
Services
Deputy
Superintendent
GTE
Administrators
and Staff
Principal
GTE Teachers
Chief Financial
Officerl
Operations
Officer
Executive
Director of
Budget
Development
and
Management
Services
CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Seconda

w

June 2010

November
2009

"" 5
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placement, participate as
members of the IEP and
service agreement teams.

meetings in
which students
are
recommended for
CTE replacement
is as follows:
The special
education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP Meeting to
the Career
Counselor at
least two weeks
in advance of the
scheduled IEP
meeting. A copy
of the IEP
signature page,
that includes the
signatures of all
participants will
be collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.
A copy of the
signature page
from the IEP
document will be

Schools
PSE Executive
Director
Principal
PSE Staff
CTE Teachers

CTE
Administrators
and Staff
Princioal

iitj..J..,.

November
2009

v
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PSE Staff
CTE Teachers

on file in the
appropriate CTE
classroom/lab
and the CTE
office.

vv l;~lUlRIlUU~l; rUet l ~l;llUUl 7
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6.5
All CIPs - Provide
documentation that IEP
and service agreement
team meetings, when
scheduled by the school
district, give timely notice
to the vocational and
technical education
representative assigned
and are attended by the
vocational and technical
education representative.

Letter to be sent
from CTE
Executive
Director to
secondary
principals,
Program of
Students with
Exceptionalities
(PSE)
Administrators.
counselors, and
teachers and
CTE staff and
supervisors,
career
counselors, and
teachers
regarding this
mandate.

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Sec. Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

November
2009

The special
education
Rehabilitation
Counselor or
teacher in each
secondary school
will send an
Invitation to
Participate in the
IEP meeting to
the Career

CTE Executive INovember
Director 2009
Deputy
Superintendent
Ass't
Superintendent
of Sec. Schools
Secondary
Principals
PSE Executive
Director

W
N
Q
W
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PSE Personnel
CTE Personnel

Counselor at
least two weeks
in advance of the
scheduled IEP
meeting. A copy
of the IEP
signature page,
that includes the
signature of all
participants will
be collected and
submitted to the
CTE Education
Center on a
monthly basis
along with a copy
of the invitation.
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In the event the
CTE teacher is
unable to attend,
the CTE
Executive
Director has
assigned the
building CTE
career counselor
to attend in his or
her place.

CTE Executive
Director
Deputy
Superintendent
Assistant
Superintendent
of Sec. Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel

Create a CTE
Career Planning
Guide stating
tasks required for
each aooroved

CTE Executive
Director
CTE
Supervisors

January
2010
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7.1
All CIPs - Describe
articulation and concurrent
(dual) enrollment
opportunities for students
in these programs and
provide the number of
students who are enrolled
in articulated post
secondary programs.

CTE program,
the reading and
math level
required,
equipment and
clothing needed,
recommended
personal
qualifications and
the daily work
environment.
Distribute and
provide
professional
development to
PSEand CTE
personnel
surrounding the
CTECareer
Planning Guide
and its use with
students,
parents, and IEP
Teams.

(CIP 52.0302 will
be dropped as an
approved
program
beginning in the
2009-2010
school year.)
Develop and
implement a
procedure to
notify
stakeholders of

CTE Executive
Director
Deputy
Superintendent
Ass't
Superintendent
for Sec.
Schools
Secondary
Principals
PSE Executive
Director
PSE Personnel
CTE Personnel
CTE
Administrators
and Staff
Principal
CTE Teachers
CTE Career
Counselors
School
Counselors

~

January
2010

October
2009

v
9
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available dual
enrollment and
articulation
0 ortunities.
Develop and CTE December
implement a Administrators 2009
process to and Staff
identify and Principal
record students CTE Teachers
in approved CTE Career
programs dual Counselors
enrollment status, School
and use of Counselors
articulated credits
with
postsecondary
institutions.

8.1 Develop and CTE January
CIP 12.0508 Institutional implement a Administrators 2010
Food Worker and 52.0408 procedure to and Staff
General Office have all approved Principal
Occupations and Clerical programs start an CTE Teachers
Services - Provide appropriate
evidence of sponsorship or CTSO, as well as
involvement, or both, in the maintenance
Career and Technical of all CTSO
Student Organizations documentation
(CTSOs). Evidence including student
includes student rosters rosters and
from the CTSO or charter charter
agreements between the agreements.
school entity and the
CTSO.

I

Develop and CTE IJanuary
implement a Administrators 2010
procedure to and Staff
document that all Princioal

~
10
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approved I GTE Teachers
programs are
participating in an
appropriate
GTSO.
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10.6
All GIPs - Provide data on
student placement targets
as set forth in the school
entity's local plan. if
applicable, or State Plan.
which includes placement
in, retention in and
completion of post
secondary education or
advanced training
(including registered
apprenticeships),
placement in military
service, or placement and
retention in employment.

Utilize the 2009
2010 school year
Perkins
negotiated
Placement
Follow-Up and
Student
Attainment
(completer) core
performance
indicator targets
as a baseline for
collecting GTE
program
completer' data
beginning with
the 2009-2010
Follow-Uo Studv.

CTE
Administrators
and Staff

May 2010

Develop and
implement an
instrument to use
via phone and
mail (pre-printed
post cards) to
collect required
GTE program
completers'
follow-up data
{including
registered
aoorenticeshi

CTE
Administrators
and Staff

May 2010

W
N
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July 2010

July 2010

CTE
Administrators
and Staff

CTE
Administrators
and Staff
Local Unions'
Apprenticeship
Coordinator

Conduct follow
up study of CTE
graduates.

beginning with
the 2009-2010
Follow-Uo Stud
Obtain a list of
graduates and
their contact
information who
are CTE
concentrators or
completers. The
list should be
sorted by school
and by CTE

rooram.

12
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Collaborate with
Pittsburgh
Promise office to
collect data on
post-secondary
education
completion.

CTEAdmin.
and Pittsburgh.
Promise
Coordinator

July 2010

Complete Follow
up Report to
include post
secondary
education,
advanced training
including
apprenticeship,
militarv service,

CTE
Administrators
and Staff

September
2010
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and em 10 ent.
Create a follow- CTE July 2010
up schedule for ~dministrators

data collection and Staff
five years
following CTE
program
completion.

13.2 All nominations CTE Executive November
All CIPs - Provide forOAC Director 2009
documentation that the membership will Principal
OAC has been appointed be presented and Deputy
by the board of directors. approved by the Superintendent

Board of
Directors.

Copies of Board CTE November
minutes ~dministrators 2009
documenting that and Staff
all OAC members
have been
appointed by the
Board of
Directors will be
maintained at the
CTE Office.

13.3 AlIOAC CTE November
Provide documentation members will be ~dministrators 2009
that the majority of OAC verified as to and Staff
members are employees whether they are
and employers in the employers or
occupation for which employees of the
training is provided and O~C occupation,
that membership also and/or whether
includes representatives they are
authorized by the representatives

, workforce investment authorized bv the

w
N
Q
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School

board, civic organizations,
and higher education
institutions.

13.4
Provide documentation
that OACs advise the
board and staff on
curriculum, equipment,
instructional materials,
safety requirements,
program evaluation, and
other related matters and
to verify that the programs
meet industry standards
and/or licensing board
criteria and that they
prepare students with
occupation related
competencies.

Three Rivers
Workforce
Investment
Board, civic
organizations,
and/or higher
education
institutions.
Copies of all
OAC member
verification
documents will
be on file in the
CTE Office.
(CIPS 52.0302
will be dropped
as an approved
program
beginning in the
2009-2010
school year.)
OAC minutes will
document the
advice to the
Board and staff
regarding
curriculum,
equipment,
instructional
materials, safety
requirements,
program
evaluation, and
other related
matters and to
verify that the
roarams meet

CTE
Administrators
and Staff

CTE
Administrators
and Staff
CTE Teachers

."'>...,

November
2009

November
2009
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School

industry
standards and/or
licensing board
criteria. and that
students are
being prepared
through
occupation
related
comoetencies.
Develop and
implement a
process to assure
that all
recommendation
are reviewed by
CTE
Administration
and that the
actions
recommended
are
communicated to
all committee
members.
Copies of all
OAC meeting
minutes will be
filed at the CTE
Office.

CTE
Administrators
and Staff

GTE
Administrators
and Staff

'W

November
2009

November
2009

V
15
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15.1
CIP 12.0508 Institutional
Food Worker - Identify the
industry standards
established by State or
National trade or

rofessional oraanizations

Identify industry
standards for all
approved
programs.

GTE Staff
GTE Teachers

August
2011
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School

or State or Federal
regulatory bodies accepted
by POE that describe what
learners should know and
be able to do and describe
how well learners should
know or be able to perform
a task in a specific
occupation.

W
N....
N

Specify to what
level students
should be able to
perform tasks for
all approved

roarams.

GTE Staff
GTE Teachers

August
2011

Provide
professional
development to
GTE teachers in
the use of
industry
standards and
performance
levels.

GTE Staff August
2011

Pursue
appropriate
industry
certifications for
all students in
approved GTE

roarams.

GTE Teachers September
2009

Verify that
industry
standards are
being addressed
correctly and
student indust

GTE Staff
Principal

February
2010
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certifications are
ursued.

15.4 OAC minutes will CTE October
CIP 52.0408 General document to the Administrators 2009
Office Occupations and Board and staff and Staff May 2010
Clerical Services - Provide that performance Principal
documentation that objectives consist GTE Teachers
performance objectives of the conditions
have been recommended under which
by the OAG. program tasks

are performed
(materials and
supplies
provided, a
description of the
program tasks
and the standard
for how well the
tasks shall be
erformed.

15.6 Identify the GTE June 2012
CIP 12.0508 Institutional industry-defined Administrators
Food Worker - Provide the standards, and Staff
industry defined standards, certification, GTE Teachers
certifications. regulations regulations or
or licensing agreements licensing
demonstrated through agreements
industry assessment, demonstrated
industry credentials, through industry
industry certification, assessment,
license or State industry
assessment and provide credentials,
the number of students license or state
who have earned industry assessment.
credentials/certifications.

Students will CTE June 2012
receive Administrators

UPDATE (PDE
......QlI.Yl
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instruction in and Staff
obtaining Principal
appropriate CTE Teachers
certifications/l icen
ses as
documented in
the curriculum
and supervisor
observations.
The number and CTE June 2012
type of Administrators
certificationsllicen and Staff
ses earned by CTE Teachers
students will be
collected and
input into the
POE CATS
database.

17.9 Develop student CTE March
All CIPs - Describe follow up Administrators 2010
assistance in the conduct instrument for and Staff
of follow-up studies to CTE program
determine the compieters to
effectiveness of the assess their
curriculum. attitudes

regarding the
adequacy of their
secondary school
academic and
occupational
program
experience and
its relevancy to
meeting their
current

lacement.
Secure Chief of ICTE Executive I Mav 2010
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Assessment's Director
permission to Chief of
distribute this Assessment
instrument.
Collect and CTE April 2010
analyze results of Administrators
the attitude and Staff
survey. Chief of

Assessment
Adjust CTE I June 2010
instructional Administrators
components, if and Staff
warranted. CTE Instructors

(CIP 52.0302 will CTE December
22.1 be dropped as an Administrators 2009
CIP 52.0302 Accounting approved and Staff
Technologyrrechnician program
and Bookkeeping &CIP beginning in the
52-0408 General Office 2009-2010
Occupations and Clerical school year.)
Services - Provide All appropriate
evidence that appropriate data elements in
program approval data the CATS
elements are current in the database will be
CATS electronic data updated during
collection system. both CATS open

window time
eriods.

POE-approved CTE December
CATS Administrators 2009
submission and Staff
evidence will be
filed at the CTE
Office.
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Shared Governance Agreement

This agreement made by and between the Board of Directors of the

School District of Pittsburgh (hereinafter referred to as the "Board") and the Policy

Council (hereinafter referred to as "Council") is for the purpose of documenting the

shared responsibility for overseeing the delivery of high quality services to children and

families in accordance with the prescribed federal Head Start. legislation, regulations

and policies,

This Shared Governance Agreement embodies the roles and responsibilities of

the Council and the Board. And now this Agreement witnesseth that the parties hereto

agree as follows:

Article 1. Goals

This agreement commits the parties to the goals of shared governance including,
but not limited to, the following;

a) To ensure all students in Early Childhood Education Programs funded by
Head Start (hereinafter referred to as Head Start) a program which
adheres to high standards;

b) To ensure all participants opportunities for understanding, adopting, and
assuming all appropriate roles and responsibilities:

c} To establish and maintain communication systems which enhance and
foster trust and respect between all participants in Head Start

d) To ensure a process of annual program evaluation and follow-up;

e) To ensure input from.all groups and individuals in every aspect of Head.
Start .

The parties agree to review and assess the applicability of these goals on

at least an annual basis. Further, the parties have agreed to adopt the Shared

Governance Paradigm as depicted on the following page:

Legislative Meeting
September 29, 2009

Exhibit #34
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SCHOOL DISTRICT OF PITTSBURGH

HEAD START EARLY CHILDHOOD PROGRAM
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BOARD
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EARLY CHILDHOOD DEVELOPMENT &

HEALTH SERVICES
FAMILY ANDCOl\1MUNITYPARTNERSHIP

PROGRAM DESIGN AND MANAGEMENT
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4.1 Planning

Program Plans.
Members of the Council will be invited to participate on specific committees;

taskforces or other entities that directly impact Head Start services.

Head Start Specific Plans. Procedures for the development of plans for Head

Start program must include members of the Council or their appointed

representatives. This includes: plans for annual program service operations; the

development of all funding applications and amendments to funding applications;

plans for conducting the annual self-assessment of Head Start; and plans for

conducting a Community Assessment within the Head Start service area every

three years. Each of the aforementioned plans must be submitted to the whole

Council for review and approval or disapproval. The aforementioned plans,

except for the self-assessment, must be submitted to the Board for approval or

disapproval. The Board, however, will review plans for the self-assessment and

the results/outcomes of the process.

Requirement Selection Enrollments and Attendance. Plans, committees,

task forces or other entities for the development of criteria for defining enrollment,

recruitment, and selection priorities for the Head Start must include the

participation of Council members or their appointed representatives. Once

developed, the criteria must be submitted to the whole Council for review and

approval or disapproval. The Board will ensure that such criteria has been

established and approved by the Council through reports received from the Early

Childhood Program Officer. both the Board and Council will monitor compliance

with acceptable enrollment and attendance requirements.

Reimbursements. The Council will work with the Grantee in the development,

review, and approval or disapproval of budgeting funds to reimburse members of

the Council and members of the Parent Committee(s) for reasonable expenses

Incurred that enabled them to participate fUlly in their group responsibilities. The

Board will review such bUdgeted funds.

3



4.1 Planning (Continued)

Delegate Agencies. Decisions to delegate and/or contract Head Start services

to other agencies or entitles will be developed and reviewed with input from

members of the Board and the Council. Both the Board and the Council must

approve the selection of agencies or other entities to provide Head Start

services.

4.2 Human Resources Management

Program-wlde Personnel Policies. Members of the Policy Council will be

invited to participate on specific committees; taskforces or other entities that

directly impact services to Head Start.

Head Start Program Officer. Personnel policies related to decisions to hire or

terminate the Head Start Program Officer must be developed and reviewed with

input from members of the Council or their appointed representatives. The

Council will ensure that its role(s} in hiring or terminations will be clearly defined

in the personnel policies. The establishment of such policies must be approved

or disapproved by both the Council and the Board..

Head Start - Other Staff. Personnel policies related to decisions to hire or

terminate any person who works primarily for the Head Start program must be

developed and reviewed with Input from members of the Council or their

appointed representatives. The establishment of such policies must be approved

or disapproved by the whole Council. The Board will review such policies.

4.3 Coordination with Parent Committees

The Board will ensure that the Council adheres to its direct responsibilities to the

Parent Committees. (Note: See PS 1304.50 (d}(2)(I-iv)

4
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4.3 Coordination with Parent Committees (Continued)

The Board and the Council will monitor the establishmentof Parent Committees

to ensure that every parent has an opportunity to participate in the program's

shared declsion.making processes, including:

a. Advising staff on the development and implementation of program

policies, activities, and services in each center/site and classroom;

b. Working with staff to plan, conduct, and participate in informal as

well as formal programs for parents and staff; and

c. Participating in the recruitment and screening of potential

employees for the Head Start funded programs as detailed in our

approved personnel policies.

4.4 Other

Community Complaints. Members of the Council will work with the Board's

liaison, and appropriate staff to review the grantee's existing policies and

procedures for working with and resolving community complaints and

detennlnlng ways to include Head Start In those policies and procedures. Both

the Board and the Council must approve the plan.

Internal Disputes. The Board and the Council will adhere to the established

written procedures in a separate document for resolving internal disputes,

including any impasse procedures that may arise from time to time between the

two groups.

4.5 . Responsibilities

Where appropriate, The Board will utilize the services of its Iiaison(s) to the

Council and appropriate staff to assemble committees, task forces or other

entities to assist in the implementation of the above policies. The Board reserves

the right to designate certain responsibilities to appropriate staff.

5



4.5 Responsibilities (Continued)

The Board will define and Instruct Its .Ilalson(s) to the Council on the extent and

limits of the Iiaison(s)' powers to make decisions on the Board's behalf in working

with the Council.

4.6 Other Procedures

The Board and the Council will periodically convene a joint meeting or retreat to

discuss, plan, and evaluate their work together In the development and

implementation of policies and related procedures for delivering high-quality

services to families enrolled in the Early Childhood Education programs.

The Board and the Council will periodically, at least annually, convene a joint

meeting or retreat with the executive director, and the Early Childhood Senior

Program Officer, Program Officers, and Coordinators, to plan the delivery of high

quality services for eligible and enrolled Head Start Early Childhood children and

families.

Date Approved by the Board of Directors: _

Signature:, ,Posltlon: _

Date Approved by the Policy Council: _

Signature: Position: _

6
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INTERNAL DISPUTES AND IMPASSE PROCEDURES
FOR THE HEAD START EARLY CHILDHOOD

GOVERNING BODY AND POLICY GROUP

1.0 Purpose

This policy established guidelines for implementing the Head Start

Performance Standards. 45 Code of federal Regulations (CFR). Part

1304; specifically 1304.50(h) - the "joint establishment of written

procedures for resolving internal disputes, including impasse procedures.

between the governing board and polley group."

2.0 Revision History

New Document - Effective March 21, 2007

3.0 Persons Affected

. .
All members of the Pittsburgh Public Schools Board of Directors

thereinafter referred to as the Board. All members of the Early Childhood

Programs' Head Start Policy Council thereinafter referred to as the

Council.

1



4.0 Policy

It is the policy of the Board to work in partnership with the Council in the

development, review and approval or disapproval of policies and

procedures related to the delivery of high quality services in the operations

of the Earfy Childhood Programs funded by Head Start, thereinafter

referred to as Head Start.

4.1 To the aforementioned end, the Board and the Council establish the

following procedures for resolving disputes and impasses that may occur,

from time to time, between them - as the Board of and the Council for

Head Start

5.0 Deflnltlons

internal dispute - a disagreement between the Board and the Council that

significantly slows or hinders the approval of a policy or procedure for

Head Start.

impasse - a disagreement between the Board and the Council that places

them In the position of being at a stalemate/deadlock; neither consensus

nor majority agreement can be reached to resolve the issue-ln-conflict.

6.0 Responsibilities

The president of the Board and the chairperson of the Council, with the

assistance of the Superintendent or his/her designee, are jointly

responsible for Implementing this policy.

2
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7.0 Procedures

If an internal dispute occurs between the Board and the Council, the two

groups will establish a special Internal Dispute Committee.

7.1 The Internal Dispute Committee shall consist of 1 representatlv,e each

from the Board and the Council; the Senior Program Officer or Program

Officer or other employees as appropriate; 1 non Council parent; and 1

one other member, jointly agreed upon, to serve as the Committee's

chairperson.

7.2 Using the processes of consensus building the Internal Dispute

Committee shall reach an agreement/solution within fIVe (5) days of

having received the issue-in-conflict between the Board and the Council.

The solution developed by the Internal Dispute Committee shall be binding

on both the Board and the Council.

7.3 If an Impasse occurs between the Board and the Council, then, the issue

will be given to a special Impasse Resolutions Group (IRG).

7.4 The IRG shall consist of 1 non-Board member appointed by the Board of

Directors; 1 non- Council member appointed by the Council; and 1 person

jointly agreed upon by the two Impasse Resolutions Group appointees.

7.5 The IRG will give both the Board and the Council opportunities to present

their sides of the issue-in-conflict between them. The IRG will then have

three to five days to reach a decision that resolves the impasse. The

3



solution developed by the Impasse Resolutions Group shall be binding on

both the Board and the Council.

7.6 If the IRG is unable to reach neither a consensus nor a majority

agreement on the issue-inooCOnflict within the allotted timeframe, then, the

Board and the Council may agree to extend the IRG's time beyond five

days. Any further failure of the IRG to achieve a solution should result in

the impasse being referred to an agreed upon community-based

mediation group or similar entity or the Head Start Regional Office.

Date Approved by the Board of Directors: _

Signature: Position: _

Date ApproVed by the Policy Council: _

Signature: Position: _

4
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Pittsburgh Public Schools Early Childhood Education
Head Start Program

2008-2009 Self-Assessment Results

Immediate Health & Safety Concern:
• Peeling paint needs immediate attention.

Program Strengths:
• Many children in district are income-eligible and are enrolled in Head Start.
• Recruitment tools are utilized and canvassing is effective in finding pockets of underserved

children.
• Pittsburgh has a high quality inclusionary program and the highest number of inclusionary

children in the state - 95% inclusionary rate for Head Start and all children.
• The Head Start program and Early Intervention program are under the school district's Early

Childhood umbrella which strengthens the team approach to serve all children.
• Meal program is administered and supervised by the school district's food service department.
• Qualifications of all early childhood staff exceed the Head Start Performance Standards.
• The school district oversees the Head Start fiscal management.
• Being part of the school district strengthens the early childhood program.
• The program has blended/braided funding. The use of Accountability Block Grant, Head Start,

Head Start Supplemental Assistance Program, and PA Pre-K Counts helps provide
opportunities for all children in the City.

• The program shares supervisory responsibilities of kindergarten with the school district which
ensures a smooth transition from prekindergarten to kindergarten.

• The program's curriculum is aligned with the PA Early Learning Standards and is integrated
into the school district, as it relates directly to the kindergarten curriculum.

• Children are served in a variety of early childhood settings that include center-based and
school-based classrooms.

• A strong Head Start Supplemental Assistance Program (HSSAP) partnership exists with 25
community partners.

• The program collaborates with and utilizes a large number of community resources.
• Families enroll from rich ethnic and culturally diverse backgrounds.
• Many staff are former parents.



Program Needs and Goals:

PROGRAM NEEDS SHORT-TERM GOALS

Contracted services for speech-language need to All contracted service providers must adhere to
be improved to ensure all screenings and established timelines/guidelines for delivery of
services are provided in a timely manner. early intervention services.
Revamp record-keeping system to ensure easy Create a team to assess and develop a plan to
access to all materials and that files are up-to- improve the current record-keeping system and
date. to ensure all files are up-to-date.
Data needs to be entered and updated in the Establish and implement procedures for data to
Child Plus system in a timely manner. be entered and updated into the Child Plus

system.
Families need guidance on what are appropriate Provide training through the health services staff
foods for young children. to other staff and families regarding healthy food

choices.
Daily Classroom Safety Checklist needs updated Update the Daily Classroom Safety Checklist and
and implemented by teaching staff on a daily monitor for compliance.
basis.
Program needs more resources and support for Provide training to early childhood education staff
ESL children and families. to help support ESL children and families.

(Summer work time could be utilized for training
offerings. )

Room arrangement needs to be re-evaluated to Ensure that support for classrooms is available to
ensure accessibility. assist in room arrangement.
Early childhood staff need to document Develop a procedure to ensure all teaching staff

• behaviors, document and maintain anecdotal notes and

• development, and tracking information in a standard location.

• incidents that occur in the classroom.
All staff need to strengthen communication skills Provide blended trainings in small c1usters/
with families, children and other staff. groups using expertise/knowledge within the

early childhood program, on topics such as
interpersonal skills, working with challenging
people, team bUilding, and sensitivity in working
with families. (Summer work time could be
utilized for training offerings.)

There is a need for an "End of Year" survey Develop and implement a survey for the program
completed by families. to collect data and family input to inform program

decisions.
Collaborate with school district to assist district in Develop an "exit survey" for families who transfer
keeping pre-k children. out of the program and do not enter PPS

kindergarten or those who transfer within our
program.

A clear chain of command needs established. Clarify and communicate the chain of command
for early childhood and also relation to school
district personnel (principals, Board liaison) to
expedite smoother and quicker resolution of
issues.

2
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PROGRAM NEEDS SHORT-TERM GOALS

Program manuals need to be coordinated with Coordinate production of manuals between the
the marketing department with input from early school district and early childhood education.
childhood education.
Regarding child absences, the process did not Update child absence policies/procedures to
assure families were contacted in the required ensure a consistent policy.
time. There were discrepancies in information
about this process between the various manuals
referred to.
There is a need for updated job descriptions to Update job descriptions and make available to all
be available to all staff. staff. Communicate to all staff where to get this

information (i.e. PPS website).
There is a need for standard procedure for Develop procedures for families regarding late
building entry. drop off/early pick up in the early childhood

classrooms and communicate the information in
the Parent Handbook.

Some classrooms do not have access to Ensure that all classrooms have access to at
appropriate outdoor play space. least 75 square feet of outdoor play space. Apply

for one time Quality Improvement Funds when
available.

Program needs more resources and support for Incorporate the school district model for ESL/ELL
ESL children and families. children and families into the early childhood

program.
There is high absenteeism within teaching force Develop recruitment strategies/incentives to draw
with limited resources to ensure adequate more substitutes to early childhood. Hire
classroom coverage. additional substitutes for educational assistants.
Regular, coordinated team meetings for Schedule monthly team meetings with education
classrooms with education and social service and social service staff to develop more effective
staff, and others as needed scheduled. communication between staff.
Status of job performance should be Evaluations of early childhood staff completed by
communicated to all staff. specific service coordinator within the program to

develop a more effective means of
communication between the staff.

A system needs created whereby orders are Develop and communicate a detailed procedure
receipted faster. for purchasing and receiving packaQes.

3



BY-LAWS OF THE SCHOOL DISTRICT OF PITTSBURGH
HEAD START POLICY COUNCIL
Page I

ARTICLE I: NAME

The name of this organization shall be the SCHOOL DISTRICT OF PITTSBURGH HEAD START
POLICY, hereafter, referred to as Policy Counci1.

ARTICLE II: PURPOSE AND FUNCTIONS

SECTION I: PURPOSE

The purpose of this Policy council is to facilitate the objectives of Head Start so that all eligible
children including special needs children, in the Eastern areas of the School District of Pittsburgh
receive the maximum benefits of a comprehensive child development program. This organization
will also bring together Head Start parents and interested members of the community in an organized
united group. This group will facilitate the transmission of ideas and ascertain the feelings of all
parents served by the Head Start Program. It will also enable parents to have meaningful input into
the decision-making process in the overall administration of the School District of Pittsburgh Head
Start Program.

The purpose shall be:

A. To encourage parents to assume their roles and responsibilities in the Head Start Program
according to the 1304.50 Governance Performance Standards.

B. Serve as a link to the Parent Committees, grantee agency governing bodies, public and
private organizations, and the communities they serve.

C. Assist Parent Committees in communicating with parents enrolled in all program options to
ensure that they understand their rights and responsibilities and the opportunities available in
Early Head Start and Head Start, and to encourage their participation in the program.

D. Assist Parent Committees in planning, coordinating and organizing program activities for
parents with the assistance of staff, and ensure that funds set aside from program budgets are
used to support parent activities (Parent Activity Funds).

E. Assist in recruiting volunteer services from parents, community residents, and community
organizations, and assist in the mobilization of community resources to meet identified
needs.

F. Establish and maintain procedures for working with the grantee or delegate agency to resolve
community complaints about the program.
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BY-LAWS - Page 2

SECTION II: FUNCTIONS

The general functions of the School District of Pittsburgh Head Start Policy Council, in accordance
with 1304.50 are to work in partnership with key management staff and the governing body to
develop, review, and approve or disapprove the following policies and procedures:

A. All funding applications and amendments to funding applications for Head Start, including
administrative services, prior to the submission of such applications to DHHS.

B. Procedures describing how the governing body and the appropriate policy group will
implement shared decision-making.

C. Procedures for program planning, the program's philosophy, and long-range and short-range
goals and objectives of the program.

D. The selection of delegate agencies and their area (if applicable).

E. The composition of the Policy Council and the procedures by which policy group members
are chosen.

F. Criteria for defining recruitment, selection, and enrollment priorities, in accordance with the
requirements of 45 CFR 1305.

G. The annual self-assessment of the grantee agency's progress in carrying out the
programmatic and fiscal intent of its grant application, including planning or other actions
that my result from the review of the annual audit and findings from the Federal monitoring
reVIew.

H. The annual independent audit.

I. Program personnel policies and subsequent changes to those policies, including standards of
conduct for program staff, consultants, and volunteers.

J. Decisions to hire or terminate the Head Start Director any any person who works primarily
for the Head Start Program.

ARTICLE III: MEMBERSHIP

SECTION I: MEMBERSHIP

Membership is open to all elected Parent Committee representatives and alternate representatives
and selected community members who have been approved by current Parent Representatives of
Policy Council and the Director of the Office of Equity and Compliance. Any Center Representative
to the Policy Council missing two (2) consecutive regular monthly meetings, without a valid excuse,
shall be referred to his/her Center Committee in writing from Policy Council and he/she will also
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receive notice that Council is requesting replacement. Community representatives missing two (2)
consecutive regular Policy Council meetings will be referred to the School District of Pittsburgh
Director of the Office of Equity and Compliance, and he/she will also receive written notice that
Council is requesting his/her replacement.

SECTION II: COMPOSITION

The total Policy Council shall be composed of Parent and community representatives. The number
of Parent Representatives shall not exceed the number of centers, nor shall the Community
Representatives exceed 49% of the total Policy Council as outlined in the 1304.50 Program
Governance Area of Performance Standards.

SECTION III: VOTING RIGHTS OF COUNCIL MEMBERS

A. Each member of Policy Council has one (1) vote. The Alternate Parent Representative shall
have full voting power in the absence of the regular parent representative. In the event a
Parent Representative becomes chairperson, their alternate shall be granted voting rights for
their center parent group. A member has a right to change his/her vote up to the time the
results are announced.

B. The Chairperson can only vote to break a tie, or by ballot vote (ref. Robert's Rules pgs. 400
401,408).

C. The Parliamentarian can only vote if there is a ballot vote.

Only Policy Council voting members can conduct and participate in phone poll voting. If
action on such a basis is necessary in an emergency, it must be ratified at the next regular
Policy Council meeting in order to become an official act of the Policy Council (Robert's
Rules, p. 477). The result of the phone poll will be documented in the Policy Council
minutes by the Recording Secretary.

SECTION IV: LENGTH OF MEMBERSHIP

Each member of Policy Council has one (1) year from inception, with the exception of the Policy
Council's elected officers who will serve until the installation of newly elected officer. The term of
membership cannot exceed three (3) years, as outlined in the federal interpretation of the 70.2
regulations (1987). Revised in the Performance Standard 1998 (1304.50) Governance Program.
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SECTION V: SOLICITATION AND SELECTION OF COMMUNITY REPRESENTATIVES

The School District of Pittsburgh will notify community agencies and Policy Council when
soliciting of Community Representatives begins. Interested persons from those agencies or former
Head Start parents shall submit a letter of intent and resume to the School District of Pittsburgh
Director of Office of Equity and Compliance. A list of persons selected by the Director of Office of
Equity and Compliance shall be returned to the Head Start Supervisor. The Head Start
Administrative Secretary shall prepare copies of the selected (Community Representative) letters of
intent and resumes for approval by the current Head Start Parent Representatives to the Policy
Council at the September Council meeting. Community Representatives shall be seated no later than
the October Policy Council meeting so that the Community Representatives have an equal
opportunity to become elected Policy Council Officer. Community Representatives can be seated
during the year also (see 1304.50 for definition of Community Representative). The Grantee
Agency Board of Director's Representative to Policy Council shall be listed in the composition of
Policy Council members, without any voting rights.

SECTION VI: DUTIES OF PARENT REPRESENTATIVE

A. Attend monthly Policy Council and Parent Committee meetings.
B. Act as liaison between Policy Council and the Center for the transmittal of information and

concerns.
C. Provide Policy Council with monthly Parent Committee meeting reports.
D. Assist teaching staff in updating the Parent Comer.
E. Secure Parent Committee Alternate Representative with all voting rights to act as their

surrogate (stand-in) at Policy Council.
F. Parent Representative and Alternate Representative shall meet monthly to discuss Policy

Council issues.
G. All information discussed shall remain confidential.

SECTION VII: DUTIES OF COMMUNITY REPRESENTATIVE

A. Attend monthly Policy Council meetings.
B. Act as a liaison between the Community and Policy Council for transmittal of information

and resources.
C. Advocate for the Head Start Program and facilitate access to community resources for the

program.
D. Serve as a resource to the Policy Council and staff on issues that affect the Head Start

Program and the needs of the Head Start families.
E. All information discussed shall remain confidential.

SECTION VIII: VACANCIES

Parent Representatives and Community Representatives vacancies will be filled throughout the year
in order to fill unoccupied positions. This will enable Policy Council to complete the year with full
council and maintain a quorum to conduct business. Any Parent Committee without Parent
Representative or Alternate Representative must be placed before the next Policy Council meeting.
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SECTION IX: REMOVAL PROCEDURES

Applies to elected officers, Parent Representatives and Community Representatives who have
missed two (2) consecutive meetings without a legitimate excuse.

Procedure:
A. Written warning from the Policy Council Secretary (with copies going to the Parent

Committee Chairperson) after two (2) consecutive missed meetings without a legitimate
excuse.

B. The Community Representative will be referred to the Board of Directors Chairperson.
C. The third unexcused missed meeting will result in removal from Policy Council, after the

Parent Committee Chairperson for the Head Start Center has been informed. The Parent
Committee Chairperson will inform the Alternate for replacement.

ARTICLE IV: OFFICERS

SECTION I: SLATE

There will be eight (8) officers. They are:
1. Chairperson
2. Vice-Chairperson
3. Recording Secretary
4. Corresponding Secretary
5. Treasurer
6. Assistant Treasurer
7. Parliamentarian
8. State Representative (Pennsylvania Head Start Association) / Alternate State Representative

SECTION 11: ELECTION OF OFFICERS

During the September meeting, a nominating committee will be formed to accept names from
prospective candidates. Open floor nominations may be taken at the October meeting. Only one
office can be held per person at any given time. The officers will be elected at the annual October
Policy Council meeting.

SECTION III: INSTALLATION OF OFFICERS

Installation of officers shall be at the beginning of the regular November meeting and the newly
installed officers shall immediately assume their positions.
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SECTION IV: DUTIES AND RESPONSIBLITIES OF OFFICERS

The Policy Council may replace any officers during the program year for any infractions of their
duties or these By-Laws in accordance with Robert's Rules of Order.

1. The Chairperson:
A. Meet and preside over meetings that are Policy Council, Executive Committee,

Emergency meetings.
B. Appoint committees and represent the Head Start Policy Council at official functions.
C. Must act with consent of the Policy Councilor the Executive Committee of Policy

Council.
D. Remain fair and impartial during meetings.
E. Will prepare an agenda and other activities with the Executive Committee.
F. Has check signing authority.
G. Will meet once a month with Committee Chairperson or designee.
H. Will be responsible for setting up training for all committee and officers.
I. Will serve as ex-officio member of all committees, without voting rights.
1. Will meet periodically with the Head Start Supervisor to discuss program progress

and changes.

2. The Vice-Chairperson:
A. Will take minutes of Policy Council and Executive Committee meeting and submit

minutes for typing within seven days, call the roll, keep track of motions passed and
decision made by the group.

B. Will be responsible for keeping official attendance rolls and collecting written reports
from the sub-committees.

C. Records of all minutes shall be kept by the Recording Secretary and brought to
Executive Committee and Policy Council meetings.

D. In the event the Chairperson, Treasurer and Assistant Treasurer are not available, the
Recording Secretary will have the authority to sign checks.

E. Is the authorized person to sign minutes of the Policy Council, Executive Committee
or Emergency meetings, when present.

3. The Responding Secretary:
A. Will take minutes of Policy Council and Executive Committee meeting and submit

minutes for typing within seven days, call the roll, keep track of motions passed and
decisions made by the group.

B. Will be responsible for keeping official attendance rolls and collecting written reports
from sub-committees.

C. Records all of minutes shall be kept by the Recording Secretary and brought to
Executive Committee and Policy Council meetings.

D. In the event the Chairperson, Treasurer and Assistant Treasurer are not available, the
Recording Secretary will have the authority to sign checks.

E. Is the authorized person to sign minutes of the Policy Council, Executive Committee,
or Emergency meetings when present.
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4. Corresponding Secretary:
A. Will assist the Head Start Staff Secretary will all clerical responsibilities designated

by Policy Council.
B. Will read all correspondence received at Executive Committee and Policy Council

meetings.
C. Will also serve as Recording Secretary in the absence of the Recording Secretary.
D. Corresponding Secretary is authorized to sign minutes in the absence of the

Recording Secretary when taking minutes.
E. Any member that takes over the position of Recording Secretary or Corresponding

Secretary will be responsible for signing the minutes that they take. The Chairperson
can not sign minutes.

5. The Treasurer:
A. Will keep records of all financial transactions of the Head Start Policy Council and

present a written Treasurer's Report of income and expenses at each meeting.
B. Will balance Policy Council's checking accounts on a monthly basis.
C. Will have the authority to sign checks.
D. The Treasurer's or Chairperson's signature is mandatory on all checks.
E. All travel expense documentation should be received by the Treasurer at the Policy

Council meetings.
F. Will issue and mail checks within one calendar week once proper documentation has

been received and reviewed.
G. Will purchase any supplies or materials needed or necessary to perform Policy

Council's responsibilities.
H. The Policy Council's check books must remain at the office of Policy Council in the

file cabinet for access to Treasurer and Assistant Treasurer.
I. Will monitor and issue checks to Policy Council approved babysitters.

6. The Assistant Treasurer:
A. Will assist the Treasurer in maintaining financial records of the Head Start Policy

Council.
B. Will have the authority to sign checks and act as Treasurer when the Treasurer or

Chairperson is unavailable to sign.
C. In the event the Treasurer is not available, all travel expense documentation should be

received by the Assistant Treasurer at the Policy Council meetings.
D. Will issue and mail checks within one calendar week once proper documentation has

bee received and reviewed.
E. The Assistant Treasurer will keep in contact with the Corresponding Secretary about

conferences, trainings, etc. for proper travel plans and reservations, and give to the
Treasurer for consideration and dispose of funds.

F. Will be responsible for the Dollar per Child Campaign.

7. The Parliamentarian:
A. Must maintain a position of impartiality.
B. May motion the chair that the meeting is not being conducted properly.
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C. The Parliamentarian's role during a meeting is purely an advisory and consultative
one to the chairperson and when requested, can give advice to any other member.

D. The Parliamentarian can only be called upon to speak on the most involved matters to
the Policy Council and the practice should be avoided if at all possible.

E. Must be knowledgeable about these By-Laws and Robert's Rules of Order.

8. The State Representative / Alternate:
A. Serves as a representative of the School District of Pittsburgh Head Start Program to

the Pennsylvania Head Start Association.
B. Attends State meetings of the Pennsylvania Head Start Association and brings back

reports to the Policy Council and Executive Committee meetings.
C. Presents initiatives from the local program to the state governing body.
D. When attending meetings of the Pennsylvania Head Start Association (PHSA)

concerning Head Start, the State Representative or the Alternate can run for any
office if they choose to do so.

ARTICLE V: MEETING OF THE POLICY COUNCIL

SECTION I: COUNCIL MEETINGS

The council meeting date shall be the second Thursday of each month at 5:45 p.m., location to be on
the agenda. All meetings are open to current parents and interested community persons except when
Policy Council is required to go into executive session. Policy Council may hold an executive
session to discuss personnel issues related to specific current or prospective employees or to review
Policy Council business which, if conducted in public, would violate a lawful privilege or lead to
disclosure of information or confidentiality protected by law. The reason for holding the Executive
session must be announced at the open meeting occurring immediately prior to the Executive
session. The open session shall be adjourned and the executive session called by the Chairperson of
the Policy Council. All official action on discussions held pursuant to Executive session should be
taken at an open meeting.

SECTION II: EXECUTIVE COMMITTEE MEETINGS
Will meet on the first Thursday of each month at 5:30 p.m.

Duties:
A. Executive Committee is empowered to carry on business between regularly scheduled Policy

Council meetings, however, all business conducted must be brought before the next full
Policy Council for ratification. Duties of the Executive Committee are enumerated as
follows:

1. Prepare an agenda for Policy Council meetings.
2. Act in emergencies.
3. Keep abreast of new legislative activities.
4. Review Policy Council correspondence.
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5. Review attendance records of Policy Council and Committee meetings for vacancies.
6. Report all actions to Policy Council
7. Review evaluation results.
8. Discuss problems and concerns.
9. Receive and review reports from State Representative and propose any initiatives for

statewide action.
10. Generally will meet third Thursday of each month at the Board of Education.

SECTION III: SPECIAL MEETING

Special emergency or executive meetings may be called by 50% of the Executive Committee and the
Chairperson may call such meetings with the approval of the Executive Committee. Notice must be
given twenty-four (24) hours prior to the Emergency meeting with members being contacted by
phone or in person.

Minutes of the business transacted at such meetings will be presented to the full body at the next
regular meeting.

SECTION IV: MEETING NOTICES

Notice of meetings will be sent five (5) days prior to the council meetings. Minutes of Policy
Council and the Executive Committee must be submitted for typing no more than five (5) days after
each meeting. All minutes, the Director's report and the component reports will be mailed to the
Policy Council members with the agenda. If reports are not mailed within the allotted time frame,
the Council will not consider them at Policy Council meeting. Action Items: Any matter that Policy
Council will be asked to consider must be highlighted in the Director's report and Component
reports.

SECTION V: QUORUM

A quorum consists of eight voting members; decisions made by a majority of those present and
voting will be binding on the Policy Council

ARTICLE VI: COMMITTEES

SECTION I: STANDING COMMITTEES

The Standing Committees of this body are:

A. Education Advisory
B. Health Service Advisory (HealthlNutrition, Disabilities/Mental Health)
C. Social Services Advisory
D. Finance
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E. Personnel/Grievance Committee
F. Parent Involvement/Recognition/Volunteer Advisory
G. By-Laws/Policies and Procedures
H. Public Policy Committee
1. Health & Nutrition
1. Mental Health/Disabilities

SECTION II: AD-HOC COMMITTEES

The Ad-Hoc Committees of this body are:

A. Nominating
B. Assessment

Additional Ad-Hoc Committees may be formed to meet specific needs of Policy Council. These
committees have to bring all information back to the Executive Committee.

SECTION III: ITEMS NOT ADDRESSED IN BY-LAWS

Robert's Rules of Order shall guide the conduct of all Committee members.

SECTION IV: COMMITTEE QUORUM

Quorum for all committees shall be three (3). At least two members of quorum must be Policy
Council Parent Representatives.

SECTION V: COMMITTEE RECOMMENDATIONS

Recommendations of committees must be presented to Policy Council for approval.

SECTION VI: COMMITTEES AND STAFF

A. Staff present at committee meetings are one of an advisory nature only.
B. No staff can chair or control a committee meeting.
C. Staff cannot, in the name of any committee, represent in any official or non-official capacity.
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SECTION VII: SUBCOMMITTEE FORMAT AS FOLLOWS:

A. Staff will present all information relating to each specific committee.
B. Information will be discussed by the committee members.
C. Chairperson will submit recommendations to Policy Council for approval.

SECTION VIII: COMMITTEE MEMBERSHIP AND STRUCTURE

1. The Executive Committee is an extension of the Policy Council. It is comprised of:

A. Chairperson
B. Vice-Chairperson
C. Recording Secretary
D. Corresponding Secretary
E. Treasurer
F. Assistant Treasurer
G. Parliamentarian
H. State Representative/Alternate
I. Standing Committee Chairpersons or Designees
J. Ad-Hoc Committee Chairperson or Designees

2. Chairpersons of committees (excluding executive) shall be appointed by the Policy Council
Chairperson. An individual can submit their name to the Chairperson for consideration.

3. The Chairperson of each committee shall appoint their own Vice-Chairperson.

4. Committee Membership:
With the exception of the Executive Committee, committee membership shall consist of Policy
Council members, interested community members and Center Parents.

5. Committee chairpersons, via Component Coordinators, shall furnish a list of committee
members to the Policy Council Chairperson and the Head Start office to be used for attendance
and correspondence purposes. Attendance sheets should be kept in a binder at Head Start
Headquarters.

6. Committee Chairpersons and Committee Members missing two (2) consecutive meetings
without good cause must vacate their position.

A. In the event of a Committee Chairperson vacancy, the Vice-Chairperson will become
Committee Chairperson.

B. In the event of a member vacancy, volunteers will be solicited by the Committee
Chairperson as soon as possible.
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SECTION VII: DUTIES

1. Standing Committee Duties:

A. Education Advisory Committee:

Is empowered with assisting the education services area of the Head Start Program in
identifying learning environments and varied experiences, which will help children
develop socially, intellectually, physically and emotionally in a manner appropriate to
their age and stage of development toward the overall goal of social competence. Duties
of the Education Advisory Committee are enumerated as follows:

a. Review and revise workplans, narratives and trainings for Education Service Area.
b. Provide a vehicle whereby the educational aspects of the various Head Start Service

Areas can be integrated in the daily programs of activities.
c. Identify and reinforce experiences which occur in the home that parents can utilize as

educational activities for their children.
d. Develop and promote measures designed to assist parents in increasing knowledge,

understanding, skills and experiences in child growth and development.
e. Participate in the securing and developing of education activities that involve parents

and enhance their role as the principle influence of the child's education and
development.

f. Review curriculum of the Head Start Program and make recommendations for
change, if necessary.

g. Discuss problems and concerns of education service area with Head Start Assistant
Supervisor.

h. Meet monthly and report to Policy Council.
1. Develop a plan to work with the kindergarten staff of each school, which would help

prepare the children/parent for transitioning into kindergarten program.

B. Health Services/Disabilities Advisory Committee:

(HealthlNutrition and Disabilities) is empowered with giving advice on the planning,
monitoring and evaluation of the comprehensive health services, which are provided for
Head Start children and their families. Duties of the Health Service Advisory Committee
are enumerated as follows:

a. Review and revise workplans, narratives and training for Health Services/Disabilities
Advisory Service Area.

b. Meet at least quarterly with the HealthlNutrition Assistant and Mental
Health/Disabilities Assistant.

c. Help develop materials as needed.
d. Discuss problems and concerns.
e. Make reports to Policy Council.
f. Make suggestions and have input into policies for this committee.
g. Review menus periodically.
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C. Social Service Advisory Committee:

Is empowered with providing the link between Head Start students, parents and related
community services. Duties of the Social Service Advisory Committee are enumerated
as follows:

a. Review and revise workplans, narratives and trainings.
b. Help keep Head Start parents abreast of existing community resources.
c. Assist in recruitment for enrollment of eligible children in the Head Start Program.
d. Work with staff on the Community Resource Book.
e. Discuss problems and concerns with the Social Service Chairperson and Extended

Day Coordinator.
f. Meet at least quarterly and make reports to Policy Council.
g. Have input into developing policies and procedures for this Service Area.

D. Finance Committee:

Is empowered with developing and/or reviewing and revising all Head Start budgets as
needed or required. In addition, the Finance Committee is responsible for reviewing all
proposals for Head Start Funding and for making recommendations to Policy Council for
action. The duties of the Finance Committee are enumerated as follows:

a. Research and present pertinent information pertaining to the budget and proposals for
funding.

b. Review all monthly ACF (Agency for Children and Families) proposals regarding
funding aspects of the program.

c. Monitor expenditures of the Head Start Program.
d. Make recommendations for budget revision and line item transfers.
e. Discuss budget problems and concerns and meet with the Head Start Supervisors

monthly.
f. Make monthly reports to Policy Council.

E. Finance Committee:

Is empowered with developing plans to raise funds for various projects which cannot be
paid for out of the federal grant. Duties of Fund-Raising Committee are enumerated as
follows:

a. Develop, implement and account for fund-raising activities of Policy Council.
b. Project fund-raising needs and develop yearly fund-raising plans.
c. Keep separate accounts of committee funds (Special Account) and coordinate with

Policy Council Treasurer and Assistant Treasurer.
d. Meet monthly and report to Policy Council.
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F. Personnel/Grievance Committee:

Is empowered to handle all activities relating to personnel actions. Duties of the
Personnel/Grievance Committee are enumerated as follows:

a. Prior to posting, Personnel Committee shall receive all job postings related to Head
Start positions.

b. All applicants' resumes received by School District of Pittsburgh Human Resources
Department or Head Start Office will be reviewed by the Personnel Committee for all
Head Start positions including Administrative.

c. Interview job candidates.
d. Make recommendations to Policy Council for hiring of all Head Start positions

including Administrative.
e. Make recommendations to Policy Council for the hiring of interim or temporary Head

Start positions including Administrative.
f. Request that the Head Start Supervisor inform those candidates interviewed and not

selected.
g. Annually review job descriptions and Personnel Policies and Procedures for

recommendations to Policy Council for revision, if necessary.
h. Request copies of all collective bargaining agreement handbooks from the Human

Resources Division.
1. Participate in grievance procedures involving Head Start staff including

Administrative staff.
J. Be currently informed about the program's personnel requirements and needs, the

collective bargaining agreement which covers salary ranges, fringe benefits, and
working conditions.

k. Hear grievances of individuals (parents, community members and community
organizations).

1. Grievances first have to exhaust grievance procedures as set forth in Policy Council's
Policies and Procedures and Head Start's Personnel Policies.

m. Make recommendations to Policy Council for the resolution of all grievances.
n. Meet on a monthly basis and make reports to Policy Council.

G. Parent Involvement/Recognition/Volunteer Advisory Committee:

Is empowered with ensuring the voluntary participation of all parents in the decision
making process of program development and operation. Duties of the Parent
Involvement/Recognition/Volunteer Advisor Committee are enumerated as follows:

a. Review and revise workplans, narratives and trainings.
b. Help develop needed materials.
c. Participate in recruitment responsibilities.
d. Participate in the preparation of a newsletter.
e. Discuss problems and concerns.
f. Plan annual parent trainings and recognition day activities.
g. Meet monthly and give monthly reports to Policy Council.
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h. Work on Policy Council end-of-year activities.

H. By-Laws/Policies and Procedures Committee:

Is empowered with reviewing the By-Laws and Policies and Procedures and making
recommendations for amendments to them. Duties of the By-Laws and Policies and
Procedures Committee are enumerated as follows:

a. Review By-Laws and Policies and Procedures annually.
b. Receive and review suggestions for amendments to the By-Laws and Policies and

Procedures. All suggestions will be considered by the Committee.
c. Make proposed amendments to the By-Laws and Policies and Procedures and present

to Policy Council for a vote.
d. Give two (2) weeks notice when amendments are to be voted upon.
e. Meet monthly, if necessary, and make reports to Policy Council.

I. Public Policy Committee:

Is empowered with providing essential information regarding current legislation that may
affect the Head Start Program as received from the governing body of Pennsylvania and
the United States. Duties of the Public Policy Committee are enumerated as follows:

a. Provide a current copy of all Pennsylvania Legislators and their districts.
b. Provide a current copy of all United States Legislators and their districts.
c. Provide addresses for both of the above.
d. Find current legislation that could affect the Head Start Program.
e. Construct letters to be sent regarding current legislature.
f. Provide parents with letters to be sent and assist any parent sending these letters.
g. Maintain current voter registration for any interested parent.

2. Ad-Hoc Committees:

A. Nominating Committee:

Is empowered with forming a slate of officers to be elected at the October Policy Council
Meeting. Duties of the Nominating Committee are enumerated as follows:

a. Present a slate of Community Representatives to be voted upon by the Parent
Representative at the October Policy Council meeting.

b. Accept names for nomination for officer positions at the September Policy Council
meeting. Open floor nominations will be taken at the October Policy Council
meeting prior to the vote.

c. Present a slate of officers to be voted upon at the October Policy Council meeting.
d. Nominating Committee Chairperson will be responsible for conducting the election.

In the event the Nominating Committee Chairperson is running for an officer's
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position, another member of the nominating committee who is not running for a
position will conduct the election.

e. Plan the installation ceremony to take place in the beginning of the November Policy
Council meeting.

f. Discuss problems and concerns related to elections.
g. Meet as needed and report to Policy Council.

B. Assessment/(PRISM) Program Review Instrument for Systems Monitoring

Is empowered with the assessment of the School District of Pittsburgh Head Start
Program. Duties of the PRISM Assessment Committee are enumerated as follows:

a. Receive training on the PRISM process.
b. Review previous years grantee improvement plan.
c. Make recommendations to Policy Council as to assessment tool to be utilized (i.e.,

PRISM)
d. Ensure assessment tool is being utilized correctly.
e. Compile assessment results and report and submit copy to the Policy Council's

Recording Secretary and Head Start Supervisor.
f. Meet as needed and report to Policy Council.

ARTICLE VII: AMENDMENT OF BY-LAWS

SECTION I:

These By-Laws may be amended and revised by two-thirds (2/3) of Policy Council members.
Copies of the proposed amendments will issued to all Council members.

1. Mail copies to Policy Council members two (2) weeks prior to their being voted upon,
amendments/revisions will be given and upon approval, they will become effective
immediately.

SECTION II:

These By-Laws were reviewed and/or amended and approved on: _

ARTICLE VIII: PARLIAMENTARY AUTHORITY

Issues not covered herein will be governed by Robert's Rules of Order.

Date Revised: ------------
Date Approved: _
Date Revised: --------------
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ATTACHMENT A

PROGRAM POLICIES AND PROCEDURES

3245



3246

BY-LAWS OF THE SCHOOL DISTRICT OF PITTSBURGH
HEAD START POLICY COUNCIL
Page 18

I. POLICY COUNCIL

A. Policy Council is involved in determining Policy for the total Board of Education Head
Start Program.

B. Membership in Head Start Organizations:

1. Policy Council will maintain the option to become a member of all Head Start
Organizations and send delegates to meetings.

2. Dues for membership in related Head Start Organizations will be kept current by
Program Administration.

C. Policy Council has the authority to hear all grievances.

1. Parent Committees are to resolve center problems within the guidelines of the Head
Start Program.

2. All personnel concerns must follow the Head Start Personnel policies and the
collective bargaining agreement.

3. Program concerns raised by Head Start staff must follow the standard staff
supervisory route.

4. Program concerns raised by Head Start parents should first be addressed at the
Parent Committee level and if not resolved can be taken simultaneously to the Head
Start Supervisor and to the Policy Council's Personnel/Grievance Committee.

5. Program concerns raised by community organizations and individual community
members should be raised at the Executive Committee for inclusion on the Policy
Council agenda.

D. For the Policy Council Bank Account two (2) signatures shall be required on all checks.
One signature must be the Treasurer or Assistant Treasurer, the other signature can be the
Chairperson or Secretary.

E. Time limit for discussion will be limited to ten (10) minutes.
F. A completed PRISM or other assessment instrument will be reviewed by the Executive

Committee and Policy Council for approval.

II. PARENT CENTER COMMITTEES AT CENTER LEVEL

A. Parent Committees may have fundraising activities, however, the Parent Involvement
Specialist and/or the Parent Involvement Assistant will not support any fundraising
activities.

B. Should establish parent resource and activity areas which include resource materials,
literature and bulletin boards.

C. Parent, Parent Representatives and/or Parent Representative Alternates can place any
information relative to the Head Start Program and appropriate community resource
materials in the Parent Resource and Activity Areas (Parent Comers).
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D. Community Representatives and Board Liaison and community information is to be a
line item on the Parent & Policy Council Committee agenda (i.e., Community Liaison).

III. CENTER COMMITTEE ACTIVITY FUNDS AND RECEIPTS

A. Policy Council will distribute $100.00 per classroom at the beginning of the academic
school year to be used within the Head Start guidelines, for Parent Committee activities,
$10.00 of which will be used for center add in training and recognition booklet.

B. Documentation of receipts must be presented by May of the current fiscal year to
establish how the $100.00 parent activity funds will be spent. In the event the funds are
not spent, the funds need to be returned to Policy Council's general fund by the end of
May of the current fiscal year.

IV. TRAVEL

A. "Local" includes inner-city travel to and from conferences and meetings, $5.00 will be
allocated for transportation costs.

B. "Overland" includes travel to and from home and to and from hotel and conference sites
when out of town travel is involved. Monies will be allocated to cover expenses.

C. "Out-of-town" includes travel to major events and conferences.

V. OUT-OF-TOWN TRAVEL GUIDELINES

A. Each member on council will have the opportunity to attend out-of-town workshops/
conferences. Active center parents may attend out-of-town workshops/conferences,
approved by the Head Start Supervisor which will be forwarded onto the Federal
Program Coordinator.

B. Policy Council will ensure that all active members have an opportunity to attend at least
one workshop/conference during the year.

C. Non-active members and members who have missed two consecutive unexcused meetings
will not be permitted to travel. An excused meeting consists of a phone call to the office
or the Chairperson prior to the meeting.

D. Members owing the Board of Education or Policy Council monies from previous travels
are not permitted to travel until paid in full, or payment arrangements are made.

E. Travel Reports and Expense Reports must be submitted within 2 weeks of return.

VI. OUT-OF-TOWN TRAVEL

All members of Policy Council must receive training on out-of-town travel at the October Policy
Council meeting and reiterated at the Policy Council Training. Additional training will be given
before going out-of-town if necessary. Policy Council members traveling are representatives of
Pittsburgh Board of Education and must behave accordingly.
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1.
a.
b.

c.

2.
a.

b.

Conduct and Behavior
Abusive language will not be tolerated.
Inappropriate sexual behavior and total lack of consideration of roommate will not be
tolerated.
If these occur, traveling allowances will be terminated indefinitely.

Phone Cards
Policy Council will issue a phone card to those members attending out-of-town
conferencing not to exceed $10.
All phone cards Must Be Returned with the expense report.
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VII. REGISTRATION AND CONFERENCE FEES

A. A schedule of all anticipated workshops and conferences to be attended within the fiscal
year should be presented to Policy Council by the Parent Involvement Committee
Chairperson by the October meeting, if possible. Policy Council will then decide what
conferences are to be attended and how many individuals will participate given Policy
Council's budget. A time table will be developed by the Parent Involvement Committee
as to when all travel arrangements will be made (including registration and airfare) to
facilitate less costly travel expenses and given to the Policy Council Administrative
Secretary.

B. All registration fees should be paid for in advance.
C. If not paid for in advance, conference registration fees will be paid for by the person(s)

attending upon arrival. Monies will be included in traveler's allotment.

VIII. TRANSPORTATION AND HOTEL

Expenses will be paid in advance where possible. If not able to be paid in advance, monies will
be allocated in traveler's allotment.

IX. FOOD ALLOWANCES

A. For out-of-town travel, Policy Council will allocate a maximum of $50.00 a day for
meals. Any amount over $50.00 will be at traveler's expense. If daily allotment does not
exceed $50.00, remaining money may be carried over in special instances at the
discretion of Policy Council Treasurer and Parent Involvement Committee (i.e., banquet
function - only out of Policy Council funds). All day conference will allot $15.00 for
food, ex., WPHSO and PAEYC.

B. Federal funds cannot be used for alcohol beverages.

X. BABYSITTING

A. Policy Council will allocate $20.00 per day for overnight travel.
B. Policy Council will allocate $15.00 for all day conferences.
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C. Policy Council will allocate $10.00 for Policy Council meetings. Defer for going rates
only: A, B, C.

D. Babysitting receipts must be presented for payment within five (5) working days of when
the expense was incurred to the Assistant Treasurer or Treasurer.

E. Fifteen ($15.00) to $20.00 will be allocated for childcare at the various committee
meetings.

F. Monies will be paid within one (I) week after receipts are returned and approved by
Treasurer.

XI. RECEIPTS
A. A requisition form must be presented for all Policy Council monies spent. Receipts and

forms must include proper date, reasonable amount, initial or signature of person
providing service, and where possible, business address.

B. All receipts must be originals, no photocopies are allowed.
C. No receipts will be accepted if they appear altered.
D. A travel voucher form is to be given before making a trip. The form must be returned

with accurately balanced receipts and unused funds (checks or money orders - NO
CASH) to the Assistant and/or Treasurer within seven (7) working days after the return
date.

XII. REPORTS

A. Written travel reports must be submitted within fourteen (14) days after the traveled date
to the Parent Involvement/Volunteer Assistant and given to the Administrative Secretary.
Any person who does not submit a written report about the conference/meeting they
attended and/or does not return monies of receipts due, will not be permitted to travel.
Reports will be kept on file for one year.

B. Persons traveling should attend as many workshops as possible, and give a summary
report of the workshops attended to Policy Council.

XIII. BONDING

A. All elected officers involved with funds will be bonded.

XIV. DEATH

Policy Council shall make a donation to any member of the Policy Council who has a
death in his/her immediate family (mother, father, brother, sister, children,
husband/wife). A sympathy card will be sent for other family members. These funds
will come from Policy Council's General Fund.

Policy Council reserves the right to make a donation to any Head Start family who has a
death in their family on a case by case basis. This must be approved by full Policy
Council.
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XV. HOSPITALIZATION

Policy Council members who are hospitalized will receive a plant. A card will be sent
for Policy Council's family members who are hospitalized. These funds will come from
Policy Council's General Fund.
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ATTACHMENT B

CONFLICT RESOLUTION PROCEDURE
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A. FOR DISPUTES:

1. Provided there is a disagreement among two parties: both parties will first try and resolve the
matter between them without interference from any source. The center Chairperson will
schedule the meeting of the parties in question.

2. If a resolution is not met at this level, the Parent Committee Chairperson will intervene and
attempt to resolve the matter.

3. If however, the matter or problem still exists, the Chairperson will inform the Policy Council.
4. When a resolution still is not met at this point, then it will be turned over to Policy Council for

a final resolution.

REVISED 7/2000
5/2001
3/2002
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T - Pupil Only Vacation Days

R - Report Card Dates
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B _ School Board Meets (dales are subjecllo change due 10 holidays or schedule contlicts)
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Pittsburgh Public Schools District Calendar
FOR THE SCHOOL YEAR COMMENCING August 23. 2010

2010·2011 School Year Rev. 9/1712009

MAY, 2011 JULY, 2011
Sun Mon Tue Wed Thurs Fri Sat Sun Mon Tue Wed Thurs Fri Sat

152 153 154 ISS

3 4 S 6
157 158 159 160

10 It 12 t3 S 6 7 8
162 163 164 165

t7 18 19 12 t3 14 IS
167 168 169 170

24 2S 26 19 20 21 22
171

31 26 27 28

AUGUST,2011
JUNE,2011 Sun Mon Tue Wed Thurs Fri

Sun Mon Tue Wed Thurs Fri Sat

2 3 4 S

8 9 10 It 12

IS 16 17 18 19

22 23 24 2S

29 30 31

• Half school day

~
LJ·-

Number of Student Days

Calendar Date

I<ED SII\nEO Datl's - School Vacation Day

(;REE\ SIIADEJ) Dates - All PPS Employee Vacation Day

Bi-Weekly •- 9th Grade Nation

Teachers
(,IRI'LE SII.\I)ED Date - First day of school for regular students

12-Month

BLU: Dates -School Month Ends

T - Pupil Only Vacation Days

R - Report Card Dates

B - School Board Meets (dates afe subject to change due to holidays Of schedule contlicts)
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Pittsburgh Public Schools District Calendar
FOR THE SCHOOL YEAR COMMENCING September 1, 2011

2011-2012 School Year Rev 9/17/2009

AUGUST/SEPTEMBER, 2011
Sun Man Tue Wed Thur.

OCTOBER, 2011
Sun Man Tue Wed Thurs Frl Set

DECEMBER, 2011

Number of Student Days

Calendar Date

~
~-

22 2J

4 5

TS- 26 TS- 27

TEM-27 TEM-28

II 12
31 ]1

18 19
36 37

25 26

REI) SIL\IH:n Dale, - School Vacation Day

• Half school day

t;REE'i SIL\IWD nat., - All PI'S Employee Vacation Day

- 9th Grade Nation

Bi-Weekly •PLRPU: SIL\I)[Dl)atc - First day ofschool for regular students

Teachers
BL1'E f)ates -School Monlh Ends

I2-Month

T - Pupil Only Vacation Days

E - Elementary only

\1 - Middle only

S - Secondary only

R - Report Card Dates

B - School Board Meets (dates are subject to change due to holidays or schedule conflicts)

Standard Evening School (September. 2011 - January. 2012; February. 20t2 - June. 2012)

3256
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Pittsburgh Public Schools District Calendar
FOR THE SCHOOL YEAR COMMENCING September 1, 2011

2011-2012 School Year Rev. 9/17/2009

JANUARY, 2012 MARCH,2012

Sun MOIl Tuo Wed Thur. Fri Sot Sun MOIl Tuo Wed Thurs Frl Sot

77 78 114 115

4 5 6
82 8.' 116 117 118 119 120

II 12 13 5 6 7 8
86 87 121 122 123 124 125

18 19 12 13 14 15
90 91 92 126 127 128 129 1.'0

25 26 19 20 21 22
IJI 132 BJ 1.'4

26 27 28 29

FEBRUARY, 2012
Sun MOIl Tuo Wed Thurs Frl Sot

93 94 (15

APRIL,2012
2 3 Sun MOIl Tuo Wed Thurs Frl Sot

97 98 99 100

6 7 8 9 10
101 102 10J 104 105

13 14 15 16
106 107 108 109 'III}

20 21 22 23
III 112 II.'

27 28 29

Half school day

•
~ Number of Student Days

U - Calendar Date

RIO 'iIIAI>UI Dale' - School Vacation Day

CREE" ~II\/)n) Hates - All PPS Employee Vacation Day

- 9th Grade Nation

PLRPU: SIl.\HED Hale - First day ofschool for regular students Bi-Weekly •
HLl'E Dates -School Month Ends

T - Pupil Only Vacation Days

E - Elementary only

\1 - Middle only

S - Secondary only

Teachers

12-Month

R - Report Card Dates

11- School Board Meets (dates are subject to chaoge due to holidays or schedule conflicts)

Staodard Evening School (September. 201 I - Jaouary • 2012; f:'ebruary • 2012 • June. 2012)

Page 2 of 3 Information as of: 3/31/2009
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Pittsburgh Public Schools District Calendar
FOR THE SCHOOL YEAR COMMENCING September 1, 2011

2011-2012 School Year Rev. 9/17/2009

MAY, 2012 JULY, 2012
Sun Moo rue Wed Thur. Fr; Sat Sun Moo rue Wed Thuf. F,; Sat

1:;2 I'~ 154 155

2 3 4 2 3 5 6
1'7 158 159 1611

9 10 11 12 13

162 163 164 16:-

16 17 18 19
167 168 169 1711

23 24 25 26
171 172 17~

29 30 31 30 31

Sun

• Halfschoolday

rue

JUNE,2012
Wed Thur. r-_~_ri__ Sat

AUGUST, 2012
Moo rue Wed ThuT. Frl

2 3

6 7 8 9

13 14 15 16

20 21 22 23

27 28 29

~ Number of Student Days

U --Calendar Date

REI) SH\DED Dale' - School Vacation Day

(;REEN~IJ,\llEf) \late, - All PPS Employee Vacation Day

Bi-Weekly •- 9th Grade Nation

Teachers

PI RPLE SfL\I)ED Datr - First day ofschool for regular students

BLl' E Dates -School Month Ends

T - Pupil Only Vacation Days

E - Elementary only

\1 - Middle only

S - Secondory only

R - Report Card Dates

B - School Board Meets (dates are subject to change due to holidays or schedule

12-Montb
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Standard Evening Srhool (September, 2011 - January, 2012; February, 2012· June, 2012)
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Legislative Meeting
September 29, 2009

Exhibit #40

Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 23,2010

2010-2011 School Year Rev. 9117/2009

Frl

AUGUST/SEPTEMBER,2010 NOVEMBER,2010
Tue Wed Thurs Frl Sat Sun Man Tue Wed

~8 ~9

3
52 5.1 54

8 9 10
56 57 58

15 16 17
61 62 6.1

22 23
64 65

29 30

ManSun

OCTOBER,2010 DECEMBER,2010

• Half school day

SatFrlThursWed

Number of Stndent Days

Calendar Date

TueMan

~
LJ-

SunSatFrlThursWedTue

30 31

5
.14 35

12
.19 ~o

19
44 45

26

ManSun

IUD SIL\DF:D Ihle, - School Vacation Day

GRLI''\ SilAnE!) I)ate' - All PPS Employee Vacation Do),

Bi-Weekly •PLRPLE SHAnEl) nate - First day ofschool for ALA stndents

11iXE nates -School Month Ends Teachers

T - Pupil Only Vacation Days 12-Month

R - Report Card nales

B - School Board Meets (dates are subject to change due to holidays or scbedule conflicts)

Page 1 of 3 Information as of: 3/31/2009
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Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 23,2010

2010-2011 School Year Rev. 911712009

JANUARY, 2011 MARCH,2011
Sun Man Tue Wed Thurs Fri sat Sun Man Tue Wed Thurs Frl sat

tar's 120 121 122 123

2 3 4
84 8S 86 124 125 126 127 128

4 5 6 7 7 8 9 10 II

89 90 91 129 130 UI U2 U3

II 12 13 14 15 16 17 18
93 94 ~S U4 13S 136 U7 138

18 19 20 21 21 22 23 24
98 99 100 U9 140 141 142

25 26 27 28 29 30 31

FEBRUARY, 2011 APRll,2011
Sun Man Tue Wed Thurs Frl sat Sun Man Tue Wed Thurs sat

101 102 103

2 3 4
104 lOS 106 1117 1118

7 8 9 10 II

109 110 III 112 113

14 15 16 17 18
114 liS 116 117 118

21 22 23 24 25
119

28

• Half school day

rq- Number of Student Days

U - Calendar Date

RED SIIADED Dates - Scbool Vacation Day

(;REE'\ SIL\OED Ihtts - All PPS Employee Vacation Day

Bi-Weekly •BLLE Dates -Scbool Montb Ends

Teacbers

I'LRPIE SIL\DEIJ nate - First day ofscbool for ALA students

I2-Montb

T - Pupil Only Vacation Days

R - Report Card Dates

B _ Scbool Board Meets (dates are subject to change due to holidays or schedule conflicts)

3260
Page 2 of 3 Information as of: 3/3112009



Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 23,2010

2010·2011 School Year Rev 9/17/2009

MAY, 2011
Sun Man Tue Wed Thurs Fri Sat

161 162 163

3 4 5
165 166 167 168

10 11 12

170 171 l72 173

17 18 19
175 176 177 178

24 25 26
179

31

Sun Man Tue

5

12

19

26

JULY, 2011
Wed

6

13

20

27

Thurs

7

14

21

28

Frl

8

15

AUGUST,2011
JUNE,2011 Sun Man Tue Wed Thurs Frl

2 3 4 5

8 9 10 11

15 16 17 18

22 23 24 25

29 30 31

• Half school day

~ Numb.rofSludentOoys

U -Calendar Dale

({Ell SIIAIlED Dales - School Vacation Day

CREL'- SHADED Dales - All PPS Employee Vacation Day

BUE Dales -School Month Ends
Bi-Weekly •
Teachers

PL RPLE SHADED Dal. - First day of school for ALA sludents

12-Monlh

T - Pupil Only Vacation Days

R - Report Card Dales

B _ School Board Meels Idales are subjecl to cbange due to holidays or schedule conflicts)

Page 3 of 3 Information as of: 3/31/2009
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Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 22, 2011

2011-2012 School Year Rev. 9/17/2009

AUGUST/SEPTEMBER,2011 NOVEMBER, 2011
Fri Sat Sun Man Tue Wed Thurs Frl Sat

49 ,0

2

54

9

~8

16

63

23
66

30

ThursWedTueManSun

OCTOBER, 2011 DECEMBER, 2011

• Half school day

r-_T:....;hU....;rs=--..----'M....;rl__ SatWed

Number of Student Days

Calendar Date

TueMan

~
LJ-

SunSatFrlThursWedTue

30 31

4 5
34 3,

11 12
39 40

18 19
44 4S

25

ManSun

RFn SIIADED flaks - School Vacation Day

(,REE'" SIIAnED Dales - All PPS Employee Vacation Day

PlIU'LE SHADED nale - First day ofschool for ALA students

BLUE nates -School Month Ends

Schedule Pay Date

Bi-Weekly •
Teacbers .&

12-Month ...
T - Pupil Only Vacation Days

R - Report Card Dates

B - School Board Meets Idates are subject to change due to holidays or schedule contlicts)
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Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 22, 2011

2011·2012 School Year Rev. 911712009

JANUARY, 2012 MARCH,2012
Sun Man Tue Wed Thurs Frl sat Sun Man Tue Wed Thurs Frl Sat

8S 86 12!

4 5 6
89 90 91 12S 126 127

II 12 13 5 6 7 8
9.' 94 95 129 1.10 131 1.12

18 19 20 12 13 14 15
98 99 100 IJ.I I3S 1.16 137

25 26 19 20 21 22
139 140 141 142

26 27 28 29

FEBRUARY, 2012
Sun Man Tue Wed Thurs Frl

101 102 103

APRIL,2012
2 3 Sun Man Tue Wed Thurs Frl Sat

1114 lOS 106 107 108

6 7 8 9
109 110 111 112 113

13 14 15 16
114 liS 116 lt7 118

20 21 22 23
119 120 121

27 28 29

• Half school day

~ NumberofSludentOays

~-- Calendar Date

REO SIL\O[[) lIatrs - Scbool Vacation Day

CItEE' SII.\IlFO Oates - All PPS Employee Vacation Day

Bi-Weekly •RLLF: I>alr, -Scbool Monlb Ends

Teacbers

ITRPLE SIIAI>f,1> I>"te - First day of scbool for ALA studenls

12-Montb

T - Pupil Only Vacation Days

R - Report Card Dales

B _ Scbool Board Meels (dates are subject to change due to holidays or schedule conflicts)

Page 2 of 3 Information as of: 3/31/2009
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Pittsburgh Public Schools Accelerated Learning Academy (ALA) Calendar
FOR THE SCHOOL YEAR COMMENCING August 22, 2011

2011·2012 School Year Rev. 9/1712009

MAY, 2012 JULY, 2012
Sun Mon Tue Wed Thurs Fri Sat Sun Mon Tue Wed Thurs Fri Sat

160 161 162 163

2 3 4 2 3 5 6
165 166 167 168

9 10 II 12 13
1711 171 172 173

16 17 18 19 20
175 176 177 178

23 24 25 26
179 1811 181

29 30 31 30 31

AUGUST,2012

9

2 3

16

23

8

22

15

29

r---'-'W.:.ed=---._T;.:.h.:.u:.::rs=---.-_:.::FrI=---_ Sat

7

14

28

21

Tue

6

27

20

13

Sun Mon

.-_Fc:.n:...'_ SatThursWed

JUNE,2012
TueSun Man

• Half school day

~ Number of Student Days

LA-Calendar Date

HLll SlJ,\DEI) Hatrs - Srbool Vacation Day

CREE', SHAHED Dalt" - All PPS Employee Vacation Day

BEl.IC nates -Scbool Montb Ends
Bi-Weekly •
Teacbers

lTRPI.F SHAHED natr - First day ofscbool for ALA students

12-Montb
T - Pupil Only Vacation Days

R - Report Card Dates

B- Scbool Board Meets (dates are subject to change due to holidays or schedule conflicts)
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IPROPOSED I
No. 130

SECTION: Instruction

Legislative Meeting
September 29, 2009

Exhibit #40A

SCHOOL DISTRICT
OF PITTSBURGH

TITLE: HOMEWORK

ADOPTED:

REVISED:

1. Purpose

2. Authority

3. Definitions

4. Delegation of
Responsibility

xxx. HOMEWORK
The Board of Directors of the School District of Pittsburgh supports the importance
of homework as a regular part of the educational program.

The Homework Policy has been formulated and approved by the Board of School
Directors.

Homework is defined as any independent work planned/approved and assigned by
the teacher to be completed by the student with or without support outside of the
regular classroom without the immediate and direct supervision of the teacher.

This Homework Policy shall be under the day~to-day supervision of the
Superintendent of Schools, who may delegate responsibilities to other individuals, as
designated by the Board, while maintaining the ultimate authority to enforce said
Policy.

The Pittsburgh Public Schools reaffirms the importance of assignment and

completion of homework as an integral part of the school experience. Meaningful

homework assignments assigned systematically provide additional time for learning

which contributes toward student academic growth. Homework should build on

classroom work and should encourage and measure the development of self

discipline and associated good work habits in students. Completing homework also

develops student responsibility and promotes cooperation and family relationship

with the school.

Students complete homework in order to:

• Reinforce learning through practice, application, integration and lor
extension of knowledge and skills.

• Develop study skills, work habits and a sense ofpersonal
responsibility so that the student may become an independent learner.

• Foster students' personal development in areas such as time

Page 1 of2 3265



130. HOMEWORK- Pg. 2

management, responsibility, perseverance, and self confidence.

• Stimulate imagination, originality and creativity.

• Enhance home / school communications and provide for increased
curriculum understanding.

• Encourage a follow up of worthwhile school activities into permanent
leisure interests.

• Involve families in the learning process of their children.

The Board directs the Superintendent to

3266

•

•

•

•

Develop guidelines for the age and subject matter assignment
appropriate assignment of homework

Create and execute an annual communications plan for families,
teachers and students on the role and importance and evaluation of
homework which includes student, family, principal and teacher
responsibilities.

Provide teachers with suggested homework assignments consistent
with the district's adopted curriculum

Assure that all students can access the materials and resources needed
to complete homework.

Page 20[2



Board Action Information Sheet

Additional Information:
Breakdown of participants by school:
Allderdice: 4
Brashear: 3
CAPA: 5
Carrick: 5
International Baccalaureate: 4
Langley: 5
Oliver: 3
Peabody: 4
Perry: 5
Schenley: 5
Science and Technology: 4
University Prep: 2
Westinghouse: 3
Total: 52

Legislative Meeting
September 29, 2009

Exhibit #408

3267
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COMMITTEE ON BUSINEss/FINANCE
September 29, 2009

DIRECTORS:

The Committee on Business/Finance recommends the adoption of the following resolutions, that
the proper officers of the Board be authorized to enter into contracts relating to the resolutions,
and that authority be given to staff to change such details as may be necessary to carry out the
intent of the resolutions so long as the total amount of money carried in the resolution is not
exceeded.

A. PAYMENTS AUTHORIZED

1. RESOLVED, That the contracts for supplies/equipment be awarded and bids be
rejected in accordance with the recommendations of the Secretary as follows, the
bids having been received and opened in accordance with the Code. (Report No.
1661)

2. RESOLVED, That the contracts for work at various schools be awarded and bids
be rejected in accordance with the recommendations of the Secretary as follows,
the bids having been received and opened in accordance with the Code.
(Report No. 0941)

3. RESOLVED, That the following additions and deductions to construction
contracts previously approved be adopted. (Report No. 0942)

4. RESOLVED, That the daily payments made in August 2009 in the amount of
$63,440,118.07 be ratified, the payments having been made in accordance with
Rules of the Board and the Public School Code.

5. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to make payment to Summit Health in order to pay
for flu shots for employees of the District. Providing flu shots supports both the
District's Health Care Containment efforts, as well as its goals relative to
employee wellness. Each year employees are afflicted with influenza, leading to
illness, potential complications and absenteeism. Absenteeism is costly, both
with regard to its effect on academic progress, as well as the cost of providing
substitutes.

As the District is self-insured for the purpose of providing health care, the
expenditure of funds from the self-insurance fund to provide flu shots and other
health care services is a key strategy to reducing health care costs in the future.

The $120,000 not to exceed amount would only be realized if every employee
received a flu shot, and will be paid from account line 2600-709-2832-330.



Committee on Business/Finance
Legislative Meeting
September 29, 2009

Page 2 of6

6. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to make payment to the Pittsburgh Police Department
for overtime hours of service for the Board of Education School Safety
Department for crowd control after City League football and basketball games
and other special events and any activities authorized by the Superintendent,
Pittsburgh Public Schools. Payments will be made to the Treasurer, City of
Pittsburgh as the bills are submitted by them for payment.

The operating period shall be from October 1, 2009 to August 31,2010. Total
payment shall not exceed $11,000 from account line 6700-010-2660-340.

B. CONSULTANTS/CONTRACTED SERVICE

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a contract with L. Robert Kimball &
Associates for "on-call" environmental consulting, civil and structural geo
technical engineering and inspection services for capital improvement projects
within the District, including, but not limited to:

Pittsburgh Langley HS subsurface investigation and remediation
Pittsburgh Schenley HS - monthly environmental inspections
Pittsburgh Miller (McKelvy) - bi-monthly environmental inspections
Pittsburgh Manchester - bi-monthly environmental inspections
Pittsburgh Vann - bi-monthly environmental inspections
Pittsburgh Woolslair - bi-monthly environmental inspections
Miscellaneous environmental engineering work at other buildings as requested
Future AlE emergency civil/structural/asbestos evaluations as may be required

The operating period shall be from October 1, 2009 to December 31, 2010. The
total contract amount shall not exceed $400,000 from account line 6300-366
4400-330.

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into an agreement with Deloitte & Touche
LLP for annual Single Audit services for the fiscal years ended December 31,
2009 - December 31, 2013, as required by law. A Comprehensive Annual
Financial Report (CAFR), Management letter, and Independent Auditors' Reports
in Connection With OMB Circular A-133 will be issued.
Deloitte & Touche to conduct the School District's annual Single Audit for the
fiscal years ended December 31, 2009 through December 31, 2013 in accordance
with the District's request for proposals, Deloitte's proposal and Deloitte's
revised pricing, as follows:
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Committee on Business/Finance
Legislative Meeting
September 29, 2009

Page30f6

• Fiscal year ended December 31, 2009 $152,000 (payable in 2010)
• Fiscal year ended December 31,2010 $152,000 (payable in 2011)
• Fiscal year ended December 31, 2011 $155,050 (payable in 2012)
• Fiscal year ended December 31,2012 $158,150 (payable in 2013)
• Fiscal year ended December 31, 2013 $161,300 (payable in 2014)

Total contract amount shall not exceed $778,500 from account line 3300-010
2350-330.

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into an agreement with Pennsylvania School
Board's Association Insurance Trust whereby Unemployment Compensation cost
control services shall be provided to the School District during the period of
November 1,2009 through October 31,2010.

Total cost shall not exceed $13,171.75 from account line 001-9000-701-2890
340.

C. GENERAL AUTHORIZATIONS

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend the 403(b) Retirement Plan to further
identify employee eligibility. Execution of this plan document enables
employees to make distributions, loans, transfers and exchanges to their 403(b)
accounts, through authorization of sharing agreements required in the new IRS
Code, and

That the Board authorize its proper officers to amend the service agreement with
The Omni Group, Inc. and execute such other documents as deemed necessary by
the Solicitor and Chief Financial Officer to comply with the amended IRS
regulations.

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend Item #B6, Committee on Business/Finance,
March 26, 2008 Legislative Meeting and Amended Item C9, Committee on
Business/Finance Legislative Meeting, December 17,2008 as follows:

Original Item:
RESOLVED, That the appropriate officers of the Board be authorized to enter
into a contract with Buchanan, Ingersoll & Rooney, P.C. (BIR) a national law
firm headquartered in Pittsburgh, for government relations consulting services
spearheaded by Chuck Kolling. BIR will enter into agreement with Burrell Foster
in order to utilize the added expertise of Jeff Thomas. Both BIR and Burrell



Committee on BusinesslFinance
Legislative Meeting
September 29,2009

Page 4 of6

Foster will assist the District in pursuing legislative goals including enhanced
funding through the budget process. Additionally, the finns will collaborate in
advocating on behalf of the District's positions on a wide range of issues including
statewide health care initiatives, curriculum revisions and other significant issues
that may be on the PA General Assembly and Commonwealth Executive
Agencies (i.e. Governor's Budget Office, PA Dept of Ed), as well as the
Executive and Legislative Branches of federal government. Both finns' work will
be assigned and coordinated by the District through frequent status meeting with
the Chief of Staff and Solicitor. Both finns will develop strategies consistent with
district goals and provide services, including a written monthly report as well as,
those items listed in the addendum. Total not to exceed amount is $120,000 over
15 months, which includes all out-of-pocket expenses. All parties have agreed
that BIR and Burrell Foster will receive a flat fee of $5,000 and $3,000
respectively per month that will be billed through BIR.

Amended Item:
RESOLVED, That the appropriate officers of the Board be authorized to enter
into a contract with Buchanan, Ingersoll & Rooney, P.c. (BIR) a national law
finn headquartered in Pittsburgh, for government relations consulting services
spearheaded by Chuck Kolling. BIR will enter into agreement with Burrell Foster
in order to utilize the added expertise of Jeff Thomas. Both BIR and Burrell
Foster will assist the District in pursuing legislative goals including enhanced
funding through the budget process. Additionally, the finns will collaborate in
advocating on behalf of the District's positions on a wide range of issues including
statewide health care initiatives, curriculum revisions and other significant issues
that may be on the PA General Assembly and Commonwealth Executive
Agencies (i.e. Governor's Budget Office, PA Dept of Ed), as well as the
Executive and Legislative Branches of federal government. Both finns' work will
be assigned and coordinated by the District through frequent status meeting with
the Chief of Staff and Solicitor. Both finns will develop strategies consistent with
district goals and provide services, including a written monthly report as well as,
those items listed in the addendum. This action specifically adds coverage for
the months of October, November and December 2009. The total not to
exceed amount is $24,000 bringing the total contract amount to $144,000
from account line 1500-010-2360-330.

Reason for Amendment:
To add consulting services for the months of October, November and December
2009.

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend Item # CI, Committee on Business/Finance,
July 27,2009.
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Original Item:
RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend existing Contract OB8200 with CAT II,
L.P. to lease a parking lot located at 41st and Foster Streets in Lawrenceville.
This amendment will extend the lease period from September 1, 2009 to August
31, 2011. The cost of this extension shall not exceed $30,000, payable in twenty
four equal payments of $1,250. This is the second amendment to this contract.
The original contract was written for $30,000. The first amendment, which
extended the contract from July 1, 2008 to August 31, 2009 was written for
$17,500. The total cost of this contract shall be $77,500, with the inclusion of this
amendment.

Amended Item:
RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to amend existing Contract OB8200 with CAT II,
L.P. to lease a parking lot located at 41st and Foster Streets in Lawrenceville.
This amendment will extend the lease period from September 1, 2009 to
August 31,2013, a period of 48 months. The total rent for this period shall be
$72,000 payable in monthly installments of $1,500 per month. (See
agreement attached)

Reason for Amendment:
Increase the lease period for parking lot for Pittsburgh Arsenal employees and
adjusts the monthly rate.

4. PULLED

5. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to approve one or more Local Government Unit Debt
Act resolutions to approve the issuance of bonds to payoff the 2008 bond
anticipation notes, finance the 2009 capital budget and potentially refund one or
more series of bonds (placeholder pending specific resolution provided by Bond
Counsel at the legislative meeting).

6. RESOLVED, That the Board of Directors authorize the Chief Financial Officer
or designee to call Notes maturing on and after November 1, 2010 from the
General Obligation Notes, Taxable Series of 2005, as a whole or in part (by lot
within maturity) on November 1, 2009, or on any date thereafter, upon payment
of the Redemption Price of 100% of the principal amount thereof, together with
interest accrued to the date fixed for redemption.

7. PULLED
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Directors have received information on the following:

1. Progress Report on Construction Projects and Small Contract Awards (0943)
2. Travel Reimbursement Applications - September 2009
3. Travel Report - August 2009
4. Workers' Compensation Report - August 2009

Respectfully submitted,
Floyd McCrea, Chairperson
Committee on Business/Finance
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Committee on Business/Finance
Legislative Meeting
September 29,2009

(Attachment C3a)

AMENDMENT TO

AGREEMENT Of LEASE FOR VACANT LOT

LOCATED AT 41ST AND FOSTER STREETS

PInSIURGH, PA

This Amendment to the Agreement of Lease is made this __ day of

september, 2009, by and between CAT II, loP., 123 36th Street, Pittsburgh, PA 15201,

hereinafter called "Lessor,"

A
N

o

THE SCHOOL DISTRICT OF PITTSBURGH, 341 S. Bellefleld Avenue, Pittsburgh,

PA 15213, hereinafter called "Lessee;"

WITNESSETH

That Lessee, upon legislative action by The Board of Public Education on July 27,

2009, has extended the term of lease period from september 1, 2009 to August 31,

2013, a period of forty-eight (48) months. The total rent for this period shall be

$72,000 payable in monthly installments of $1,500 per month.

said rental payments to be payable in advance to Lessor on the first business

day of each calendar month throughout said term at the following address: 123 36th

Street, Pittsburgh, PA 15201, or at such other place as Lessor may direct in writing.

This Amendment to the Agreement of Lease is made upon the terms and

conditions set forth in the original lease which are restated herein below verbatim:



ARTICLE SECOND

Lessor shall lease and Lessee agrees to lease the vacant lot located at 41It and

Foster Streets, Lawrenceville, Pittsburgh, PA 15201, for the sole purpose of providing

parking for its employees and not for the purpose of operating a public parking lot.

Lessee shall pay all charges for maintenance; security, snow or other removal and

Lessor shall have no responsibility for maintenance of any kind.

ARDClETIURP

The Lessee covenants and agrees that it will, dUring the term of the Lease,

occupy said premises in a careful, safe and proper manner, and detiver up the same at

the expiration hereof in a good order and condition as the premises now are, reasonable

wear excepted.

Lessee agrees to maintain and clear snow from the parking area for the term of

this lease.

Lessee agrees to proVide Lessor a certificate of liability insurance in the amount

of $500,000.00 or evidence of self insurance and to provide Lessor with a ten (10) day

cancellation notice, in case of policy termination, all to indemnify and hold lessor

harmless from any claims or liability on account of Lessee's occupancy.

The Lessee shall not use or permit to be used the premises for any purposes

other than that above mentioned: in the use of said premises the Rules and Regulations

established by said Lessor with any alterations or modifications thereof, made hereafter

by the Lessor, shall be deemed a part of this instrument as if written herein and the

Lessee covenants and agrees that it and its employees and guests will faithfully observe
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said rules and regulations. To the extent that it may be necessary, lessee will obtain

any or all permits or certificates occasioned by its intended use or occupancy.

ARllCLE FOURTH

No part nor all of the demised premises shall be sublet nor shall this lease be

assigned in whole or in part by the lessee wtthout the written consent of the Lessor.

Lessor will not unreasonably withhold consent.

ARTIClE FIfTH

The lessee will bear the expense of all repairs which are required as a result of

ordinary wear and tear.

ARTIClE SDm1

lessor and lessee mutually agree that either party shall have the right to

terminate this lease for any reason whatsoever upon gMng the other party sixty (60)

days notice in writing of its intent to so terminate. Should this lease be terminated by

either party, all rents shall be prorated to the date of said termination at the rate of

fifteen hundred ($1500.00) doUars per month and lessee shall owe Lessor only that

portion of the total rent as set forth, occasioned by its occupancy, should either party

elect to terminate this Lease prior to its expiration date.

ARTIClE SEVENTH

Whenever in this Lease there shall be required or permitted that notice or

demand be given or served by either party to this lease, to or on the other, such notice



or demand shall be given or served in writing, by Certified Mail or Registered Mail,

addressed as follows:

TO THE LESSORS:

TO lliE LESSEES:

With a copy to:

Charles Costanza
123 3611I Street
Pittsburgh, PA 15201

The School District of Pittsburgh
Christopher Berdnik, COO/CFO
341 S. Bellefield Avenue
Pittsburgh, PA 15213

Ira Weiss, Sandtor
341 S. BeUefieid Avenue
Pittsburgh, PA 15213
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LEGISLATIVE MEETING
ACTION ITEM NO. Al
SEPTEMBER 29,2009

REPORT #1661

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday,
August 18, 2009. The results were tabulated and will be kept on file in the Purchasing Office.
These bids were advertised as required by law in compliance with the School Code of the
Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including
the Substance Abuse Policy.

INQUIRY #8626 VARIOUS LOCATIONS
000-6600-010-2620-411

REFUSE CONTAINER SERVICE - Contract for the purchase of refuse container
service at five (5) locations for a period of two (2) years from November 1, 2009 to
October 31, 2011.
Estimated Total Cost: $69,500
3 Bids Received

3278

SUPPLIER

Waste Management ofPAIW. Virginia. Inc.
Allied Waste Services
Vogel Disposal Services, Inc.

••••••••••

TOTAL LOT PRICE

$ 60.825.00
60,950.00
89,785.00



LEGISLATIVE MEETING
ACTION ITEM NO. At
SEPTEMBER 29, 2009

RESOLUTIONS

SOFTWARE RENEWAL

Authorization is requested to enter into a contract with ESRI, Inc. for the period of one (1) year
from October 1, 2009 to September 30, 2010 for the renewal of software licensing for
visualizing, managing, creating and analyzing geographic data to produce maps and reports for
use by the Information and Technology office. Total cost not to exceed $10,000.00 chargeable
to Account Number 000-5000-010-2240-618.

PROCUREMENT CARD SOFrWARE

Authorization is requested to enter into a contract with TakeCharge Technologies!Approva for
the period of three (3) years (starting from the date implementation is complete) for the
BizRights software as a service for governance, auditing, compliance and analysis support of the
District's procurement card and payables programs for use by the Finance Division.
Implementation cost not to exceed $8,500.00, plus annual license fees of $18,000.00
($1,500/month) payable from Account Number 001-3301-010-2515-618. The annual cost of this
item is less than the rebate received by the District based upon our participation in the
EasyProcure Visa platform.

SOFTWARE

Authorization is requested to enter into a contract with Discovery Education for the period of one
(1) year from October 1, 2009 to September 30, 2010 identified as a tool in the Enhancing
Education Through Technology (EETT) grant to enhance world language curriculum with a
web-based digital video-based learning resource for sixteen (16) schools for use by the Office of
Instructional Technology. Total cost not to exceed $27,000.00 chargeable to Account Numbers
001-5000-20K-2271-271 and 001-5000-20K-1190-648.

•••••••••*

The details supporting these inquiries, bids and resolutions are made a part of this report by
reference thereto and may be seen in the Purchasing Office. Where approximate quantities are
used or where common business practice dictates, the total bid will be subject to additions and/or
deductions based on the unit price shown on the bid.

Respectfully submitted,

FLOYD McCREA, Chairperson
Committee on Business/Finance

2
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September 29, 2009

BusinesslFinance
Committee
Action Item A2
September 29, 2009

REPORT NUMBER 0941

TABULATION OF BIDS

Committee on Operations

Directors:

Sealed bids were opened on August 25, 2009. All bids are tabulated and kept on file in the office
of the Director, Facilities / Plant Operations Division. These bids were advertised as required by law
and comply with the School Code of the Commonwealth of Pennsylvania and guidelines set by the
Board of Public Education. including the Business Opportunities Program and Substance Abuse
policies set by the Board. The recommendations for award are made on the basis of a ftnn' s technical
capabilities, expertise and workload.

Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures,

etc.).

Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section

1602: unintentional and substantial arithmetical error.

© Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section

1602: unintentional omission of a substantial quantity of work.

@ Contractor was found to be noncompliant with the School District's EBE policy.

~ Exceeds the Board's Variable Cap for Compliance as approved February 23,2005.

Page lof2



SCHOOL :'llA.'1E

PrrTSBURGH SCIENCE AND
TECHNOLOGY ACADEMY
of'n29
Merit Electrical Group. Inc:.

REl'ORT NUMBER 0941A
CHANGE ORDER REPORT

.\pprovals recommended in accordance with
Change Order Polley effective date 7/13/07

(Eueeds lmount of 515,000)

CHANGE ORDER ADD
DESCRIPTION S

Credit for reduction in project scope of work

After the collllXl was awarded. it was
determined IIlIl lhe circuit fOlldcr siza for
panels PPG, PP2 and PP3 were 100 larp and
hence were mluc:ed. h _ abo delcnnined
lhallhere was 110 ...-Ito instaU additional so
.w Ii.. IilllUrCl for ernercency liahtilll and
lhac were deIcled from \be scope of work.

DEDUCT
S

~36.170.oo

ReIoc:at& Pand JJ, instaU addilional receplac:1a
in ROOIll 40 .... inc:_ circuit size for lhe
cin:ulalion pump.

Desip omission. Panel JJ _ noc Ioc:aled
where indic:aled Oft drawinp; abo 00

recepl8l:la were provided for Room .w on
drawinp and !he cin:ulalioa pump. ThiI
requind • Iarpr circ:uil thu provided for oa
lhedrawmp.

Cban.c in cin:uitry for AC LUJiq

The type of split system AC unilJ specilied ue
no Iont- _faetured, thuI requirina revised
circuitry for \be unilJ lhalue to be installed.

TOTAL

S 6,153.00

4.457.00

SI0.618,0I
(1)

536,170,00
(I)

Change Order Report 0942A (Exceeds the amount of $25,(00) Page 1 of 1
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Septernber29,2009

(1) PITTSBURGH CARMALT Pre K-8
Mechanical Work
Acct. 112-6300-366-4630-450
Project MS08-137-33
Cooling Tower Replacement
Total Project Estimate: $250,000

OR & B Mechanical, Inc.

C. J. Honidie MechanicaI.lnc.
Lugaila Mechanical, Inc.
R. A. finnegan, Inc.
Moore-Boehm Enterprises, Inc.
Fazio Mechanical Svc., Inc.

Base Bid
$ 174,000

140,000
152,350
171,500
192,700
218,630

M-l
28,000

64,350
65,000
75,000
67,000

139,460

M-2
12,500

11.750
12,500
13,500
15,600
25,670

Total
$ 214,500

216,100
229,850
260,000
275,300
383,760

M-l - Stainless steel construction
M-2 - Access platfonnlcaged ladder

It is recommended that the award be made to the lowest responsible bidder as
foUows: C. J. Bonidie Mechanica" Inc. for $ 216,100, which includes Alternates
M-l andM-2.

(2) CENTRAL COMPUTER CENTER
Mechanical Work
Acct. 0202-6020-922-4630-450
Project MS08-135
Fire Suppression System Upgrade
Total Project Estimate: $114,000

East West Manufacturing &
Supply Co.

Base Bid
$ 139,000

3282

It is recommended that the award be made to the lowest responsible bidder as
foUows: East West Manufacturing & Supply Co. for $139,000.

Respectfully submitted,

Floyd McCrea
Chairperson

Page 2 of2



REPORT NU:\t8ER 09428
CHANGE ORDER REPORT

Approval. recommended in accordance witb
Cbange Order Policy effective date 7113/07

(Not to esceed tile amollBt of SZS.OOO)

SCHOOL NAME
PITTSBURGH ARSENAL
ilFlJ201
AlleaJteny General Conlractins. Inc.

PrITSBURGH BEECHWOOD
0F9242
P\a\lllChak CoflllUUl:tion Co.• Inc.

PrITSBURGH BEECHWOOD
0F9243
Eua Waf. ManufaclUrilll .t. Supply Co.

CHA1~GEORDER
DESCRIPTION

Ro:mobilizatiOlll:ha/'IC

Due 10 a conl1ia with ;mother onp>illl pmja:t. the
storap shed could not be installed as Sl:hcduled.
The pn:fabricated shed wa tcmponrily ~ored at
Montaori and n:1ocated 10 AncnaI when the site
became available. The cOlt of this charge is 10
remobilize and for craJIC mnal.

Upcharge for floor tile chanp.

Chanp in lile was requested by Facilities 10
pro\lide for bct1cr drainaae of the t1oor.

Install new \lent

The orip'" desilft called for tappinc into an
exislina \leat linc. bulllurinl cOlllltJUl:tion it __
dill:O\lered ... the Cllistina line could not be used.

ADD
S

S 2.131.00

2.31600

7.060.00

DEDUCT
S

APPROVED
BY

Dira:torof
Facilities. Plant Operations

DiI'ClCIoI' of
FacilitiCliPlant Operations

Chief Opcrationl Officer

PrITSBURGHCAPA
OFUS9
AMB,lnc.

Relocation of Cllistilll water lina

Due 10 inlcrference with the illSlllllatioa of new
HVAC equipmml. it is na:essuy to ntise and
reIoc:ate 5C\IenI sa:tionl of Cllistina water lines in
the bucmcaI.

Relocate sprinkler pipilll in Room 527

To accOllllllOClalc the installation of new HVAC
~uipmcnl reloc..ion of the Cllistina sprinkler
pipilll is na:euary.

Additional demolition

Demolition of aD Cllistilllloila room on the
seventh I100r was inadvcnCIIIIy omitted in lhe
contlllCt drawinp. This demolition is na:essary for
lhe new library.

Installation ofadditional plumbing in the Cat.n:l
Jressilll room

The co_t documents did not indicate any
p1umbinl iD lhe Cabaret drasinl room but it was
na:essary 10 pro\lide a sink for this an:a.

SUBTOTAL

... .nn A""''''' ,," r _

1.b89.00

1.354.00

1.260.00

2,437.00

18,247.01
(7)

ChiefOperations OffICer
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PllTSBLJRGH CAP" RcconnecllOll "t·1ighll"l cIrcuit S nO.110
IIF836 I
-\lIqhcny City Electric. fill:. Oocumcnu called lOr the JcmulitiOll "f dcctncal

cIrcuits in the basc:menlthat appeamlto be
abandoned. Howcver. line "flhac circuits was for
the Duquesne Light Co. yauh lightilllloc..tcd
under the Ninth SUm sidc'walk. RccoMCCtion was
necessary upon demolition.

Rdocate conduit in coultyard 1.774.00

An electrical c"nduit inlerferinl with the
installation of a sleel beam mjuiml R:localion.

I0518111wo li&hl fill_ in Room 914 758.00

Addilionalli&hlilll and wirinl is na:essary in
Room 914.

Provide and install five access plII'IeII 1.971.00

The liaJllina specified for the private o=ntranl:e
n:quiml individuallnlnlfOl1lllft for each fllllUre.

For lhe requinld claocr IooIt, thac InInIfonncn
wen: illllallal above the ceililll which rMde iI
necessary 10 insla1llive 24" II 24" acccu pIIleIL

Chief 0penIIi0ns Offic:er
Rclocae I1uoracCllllightina in Boiler Room 647.00

To permit thc illllallatioa of new Boiler Room
p,pina

Upcl=ac ft;; ci.,p. arM ftxtare a*Ir 667.00

The Conlnl:1 doI:uJnena oriainaJly spa;ilialllml
lhe ClIbud I'" fllltunlS be white in color.
However. ,n It..,... with the slap and calma
colors. bIKk fillrur. "'en! na:essary. This
repwsenlS upcharp.

Provide and install wrfKe.lIIDUIIIallilbtina for 2,152.00
dcvator lobby ana

The oriPaal cIoc\Imaa~ specifial
ra:essed liPrinl in the elevator lobby anL The
~llistinacalinl in this ana is ellposal metal
Jcckina for the f100r abow it and Ia(lIira thII
swface-1DllIIIIlal1ipaina. The COIl of tbia chanae
is for maICriaI only.

111I:_ til Wlft ... Ibr ""!I.e cqulplllall 1.970.00

Desip cmJI'.

PnTSBURGH CAP" RepIKe exislq spriDIder lillCl ill bucmcut 299.
OPnl7 (Phase 2)
Wheels Mechanical COntral:tinl

To facilitate the installation of mechanical
o:quipmenl in the basemenl it w.. na:essary 10
n:Iocate eJIistina sprinkler linea. Thia work is under
Phase 2 of the proja:1. Chief Operalions Officer

Relocate PI meter -*.087.00

Equitable Gal Co. requestalthat the PI meter for
the penthouse units be R:localal for easier access
and safety COlll:ema.

SUBTOTAL S 15,04!tOG
(10)
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PITTSBURGH COLfAX
ilF9244
'-'clc LandKapinl ConI_Ion. Inc.

PmsBURGH LANGLEY
ilF9236
U .I; S COnstnICliOll

PIlTSBURGH MILLER
0F9241
R. A. finncpn. Inc.

PrTISBURGH MILLER
0F9241
Niw's COllh8l:liI\I Co.

PITTSBURGH PIONEER
OF92SO
Strinlert. Inc.

Rdocouion of n:taininl wall and ra:onliguration of
play "'4uipmcnl

The n:taini"l wall wu relocated 10 protect the
r~ roots of 5('Yera\ adjoini", 11IOIUIIICIlIaI1Ra.
Iltis required also relocoui"l a poniOll of lhe play
<'<Iuipmcnllo mainain safe fall zona.

Additional cxc:avalion and repair of rain leader

Duri... ac:avalion iIII aistinl rain leader _
found 10 be broken and leakina below padc. To
perform Ihis rqJlIir il __ necCSSlllY 10 over
ellc:avate \he ana, remove ac:c:WINIaIed walcr and
replir the pipe and C:OllllClClon.

Provide and install cighl diffusers and on rcIum air
grille.

The Gcncnl ponion of the c:onlnl:t doc:umenIW
~allod for lhe demolition of the existinl diffusen
and reIUID air pille.. bul the Ma:hInic:aI ponioa of
the c:0IIUKt doI:umcnIs did ...i~ the
rqJ1a:emeal ofIt.e iteml.

Upct.rp: for c:1ump in tloori.. material

A lhil:kcr sheet~"Imaterial thu the oriliaaJly
spacified~"ImaIcriaI_~ for
handlq _ and tar.

Desip chanae of window pwds

After lhe projCll:t w. Slalted, it wu detennincd I....
~ontinuo... hinla for the window auarda should be
used 10 climinste potential sauiJII. This would
contribute 10 savinI' in futllnt maintenance.

Palch and pai.. Stairwcll D

This work __ added 10 the orip sc:ope of work
due 10 its poor c:ondilioa

Rec:onnec:tion of two roof dnins

Durinl demolition it wu discovend that three
ellistinl roof dlllim were c:onnec:ted 10 only one 3'"
leader which does not c:omply with coda. Two of
the roof drains were then rerouted to an aistinl b"
leader.

SUBTOTAL

S IOJJloo

:!4.33 I 00

1.9saoo

2.123.00

b.3oo.00

1,091.00

b.141.00

S 51,877.00
(7)

Superintendent

Supcrintende1ll

Director of
Fac:ilitiCSI Plana Operations

Chief Operations Officer

Chief Operations Officer
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PmsBlJRGH SCHENLEY/Ji
REIZENSTEIN
I)Fen:!:!
"jewman Plumbinl. Inc.

\Jdiuonal plp;nl

The relocation "flhe fume hood made it lICI:essary
10 1I\5tall additional p1umbinl plpina tOr the fume
hood. This is additional work that was noc
.:mnplcted in PhasC One.

Provide and install millinl valvCll

Allqhcny Counly Health Oepartmcnl now l'aIuira
millini valvCll be installed at all sink locations.
This chanle is for the additional material and labor
10 installlhe millinl valvCll in staff toilec rooma.

511.819110

1.06700

uperimcndenl

PnTSBlJRGH SCHENLEY (<!l
REIZENSTEIN
0F9223
EaII West Manufilcturinl.t Supply Co.

Installation of ellhalllt for fume hood in Room 269

The orilinal comact docwncnIs Jid I10l include the
installation of a fume hood in the scope of work.
AdditioMl work for edllllllt ducts and connecton.

-4.2b2.oo Chief Operations Officer

SCHENlEY (@ REIZENSTEIN
0F9231
An:on Contral:tina. Inc.

Provide and install locker nwnber pilla

Salvaacd lockers installed !tad vanOUl
11OIll:00000000utive numbcn. Hence. repl8ce the
locker nwnber plata with MW plata in Hqllallial
order.

Premium time

Weekend and ovel1ime work 10 complete
installation of Music Room _III and ceilina arid
Ihrouahout buildiJII.

1.800.00

IO.bOO.oo

SuperintendenI

SCIENCE AND TECHNOLOGY
ACADEMY
0F9226
Air Tcx:hnoJocy. Inc.

3286

Additional abatement

Durina demolition additional hIzardous material
was found above the ceilina in Corridor 32. This
pipe insulalioa~~

Additional abatement

Durinl demolition additional pipe insulation behind
lockers on the tim tloor corridor containinl
hazardous material was discoven:d and rcquimI
abatement.

SUBTOTAL

GRAND TOTAL

).072.00

5.840.00

5 31.460.00

5114,629.00
(33)

ChiefOperations Officer

r ..... ,, A-,.I.....- 0 __ .......... An ... ...,n I.T_6. £._ f"'" .J



BUSINESS I FINANCE COMMITTEE
September 29,2009

TRANSFER OF FUNDS
1009 GENERAL FUND

DIRECTORS:

It is recommended that the following transfer be approved:

From Major Objects - 800
Appropriations for Contingencies

To Major Objects 900
Other Fund Transfers

To record the sale of Washington School for $199,254.

$199,254

$199,254

Respectfully submitted,

Floyd McCrea
Chairperson
Business I Finance Committee
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200t APPROPRIATIONS BY MAJOR OBJECT
ADJUSTED AS OF SEPTEMBER 2001

MAJOR
OBJECT DESCRIPTION APPROPRIATIONS

DATE OF AMOUNT OF
TRANSFER TRANSFER

ADJUSTED
BUDGET

100 P.rsoMI servlen
Salarift

200 P.rsOl1llI servlc..
Employee Benefits

300 Purchased Prof. &
Tech. services

400 Purchased Property
servtcn

500 Other Purcha.ed
Servlc..

$192,157,564

69,791,951

77,212,821

11,451,772

83,800,400

$192,157,584

61,791,951

77,292,121

11,451,772

83,600,400

3288

600

700

800

900

Suppll..

Property

Other Objects

Other Financing
U...

Res. for Ene.

19,901,163

3,830,017

30,937,212

35,713,080

2,500,000

$527,057,838

07/2212009

0712212001

0912912001

09129/2001

5253,500

($253,500)

($191,254)

5191,254

$0

20,154,'83

3,371,517

30,737,951

35,982,334

2,500,000

$527,057,831
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

REPORT NO. 4739

September 29, 2009

From the Superintendent of Schools
to

The Board of Public Education

Directors:

The following personnel changes are recommended for the action of the Board.

All promotions listed in these minutes are subject to the provisions of Board Rules.

A. New Appointments

Salaried Employees

Salary
Name Position per month Date

1. Ackerman, Raymond Teacher $ 3712.00 08-27-09
Student Achievement (001-01)
Center

2. Albrecht, Cynthia Curriculum Coach $ 4280.00 09-03-09
Perry (002-03)

3. Algeri, Crystal Intervention Specialist $ 4410.00 09-04-09
Curriculum, Instruction (002-04)
& Professional
Development

4. Amati, Kathleen Intervention Specialist $ 4410.00 09-04-09
Curriculum, Instruction (002-04)
& Professional
Development

5. Bacon, Debra Teacher $ 3712.00 08-27-09
Oliver (001-01)

3290
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6. Bannon, Jennifer Teacher $ 3885.00 08-17-09
Murray ALA (001-02)

7. Barber, Katherine Teacher $ 3885.00 08-27-09
Brookline (001-02)

8. Basel, Christopher Teacher $ 3885.00 09-08-09
.5 Fulton/.5 Miller (001-02)

9. Bauman, Craig Teacher $ 3712.00 08-27-09
Schiller (001-01)

10. Bianco, Geno Teacher $ 3712.00 08-27-09
Arsenal Middle (001-01)

11. Blair, Ashley Teacher $ 3712.00 08-27-09
Stevens (001-01)

12. Boltey, Karen School Nurse $ 5109.00 08-24-09
Health Services (002-09)

13. Boyce, Jacob Teacher $ 3921.00 08-27-09
Arsenal Middle (002-01)

14. Branson, Kenneth Teacher $ 4162.00 08-27-09
Manchester (001-04)

15. Brophy, Joanne School Nurse $ 5109.00 08-29-09
Health Services (002-09)

16. Buccelli, James Teacher $ 4280.00 08-17-09
Weil ALA (002-03)

17. Calciano, Carajude Speech Therapist $ 3921.00 08-27-09
Special Education (002-01)

18. Chedwick, Tabetha Teacher $ 4111.00 08-17-09
King ALA (002-02)

19. Clark, Ashley Curriculum Coach $ 3712.00 08-27-09
Pgh. Classical Academy (001-01)

20. Cohen, Lawrence Teacher $ 4280.00 09-03-09
Stevens (002-03)

21. Cohen, Patricia Teacher $ 3921.00 08-27-09
Arsenal Middle (002-01)

22. Colavecchia, Teacher $ 4030.00 08-27-09
Anthony Langley (001-03)

23. Curd, Sharae Teacher $ 4280.00 08-17-09
WeilALA (002-03)
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24. Demian, Sammy Teacher $ 4550.00 08-17-09
WeilALA (002-05)

25. Devine, Martine Intervention Specialist $ 3921.00 08-27-09
Curriculum, Instruction (002-01)
& Professional
Development

26. Dixon, Michael Senior Call Center $ 4045.18 10-01-09
Specialist, Office (001-01)
of Technology

27. Donovan, Mary Teacher $ 4111.00 08-27-09
Milliones 6-12 (002-02)

28. Embleton, Shawnie Teacher $ 3712.00 08-17-09
Rooney ALA (001-01)

29. Enright, Gloria School Nurse $ 5109.00 09-28-09
Health Services (001-09)

30. Feyes, Diana Preschool Teacher II $ 4822.00 08-31-09
Faison (005-07)

31. Fischer, Gabrielle Teacher $ 4111.00 08-27-09
Allderdice (002-02)

32. Fisher, Kaley Speech Therapist $ 4280.00 08-27-09
Special Education (002-03)

33. Gallagher, Marissa Teacher $ 4111.00 08-27-09
Manchester (002-02)

34. Galloway-Barr, Amy Teacher $ 4162.00 08-27-09
Arsenal Middle (001-04)

35. Geche, Lori Teacher $ 4162.00 08-27-09
Manchester (001-04)

36. Goodwin, Caitlin Teacher $ 3712.00 08-17-09
King ALA (001-01)

37. Gouker, James Teacher $ 3712.00 08-17-09
.5 Weil ALAI.5Greenfield (001-01)

38. Gricks, Tiffany Teacher $ 3712.00 08-31-09
Schiller (001-01)

39. Griffy, Edythe Teacher $ 3712.00 08-27-09
Westinghouse (001-01)
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40. Hackworth, Megan Preschool Teacher II $ 3194.00 08-28-09
WeilALA (004-01)

41. Haftl, Ashley Teacher $ 3712.00 08-27-09
Arsenal Middle (001-01)

42. Hartmann, Lindsay Teacher $ 3712.00 08-27-09
International (001-01)
Baccalaureate 6-12

43. Hennon, Dave Teacher $ 3712.00 08-27-09
.5 Allderdicel (001-01)
.5 Westinghouse

44. Herring, Christine Teacher $ 4550.00 08-17-09
Murray ALA (002-05)

45. Hittinger, Rachael Teacher $ 4410.00 08-27-09
Student Achievement (002-04)
Center

46. Holjenein, Kayla Teacher $ 3712.00 08-27-09
Allderdice (001-01)

47. Hromiko, Barbara Teacher $ 3921.00 08-27-09
Peabody (002-01)

48. Joseph-Armstrong, Certified Occupational $ 2617.00 08-27-09
Tonia Therapist Assistant (001-01)

Special Education

49. Kane, Ian Teacher $ 4550.00 08-27-09
Peabody (002-05)

50. Kearns, Georgiann Teacher $ 3712.00 08-27-09
McNaugher (001-01)

51. Kittenbrink, Rachel Teacher $ 4280.00 08-27-09
Faison (002-03)

52. Kravec, Anna Preschool Teacher II $ 3678.00 09-01-09
Faison (005-02)

53. Lakin, Jennifer Teacher $ 3921.00 08-28-09
Lincoln (002-01)

54. Lazzaro, Cristina Math Curriculum Coach $ 4111.00 08-27-09
Arsenal Middle (002-02)

55. Leonard-Briceno, Educational Assistant III $ 2697.00 09-01-09
Tricia Learning Support Aide (03A-Ol)

Beechwood

4
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56. Liebling, Kate Teacher $ 4280.00 08-20-09
Morrow (002-03)

57. Luna-Billings, Teacher $ 4030.00 08-27-09
Mecca South Hills (001-03)

58. Malinowski, Lindsay Teacher $ 3712.00 08-27-09
Westinghouse (001-01)

59. Mayfield, Afi Teacher $ 4162.00 08-27-09
Milliones 6-12 (001-04)

60. McElwain, Kara School Psychologist $ 4723.00 08-27-09
Westinghouse (001-02)

61. McGuirk, Rachel Teacher $ 4111.00 08-27-09
McNaugher (002-02)

62. Madden, Teresa Teacher $ 3885.00 08-17-09
WeilALA (001-02)

63. Mecca, Anthony Teacher $ 3712.00 08-27-09
Peabody (001-01)

64. Megats, John Teacher $ 4449.00 08-27-09
Conroy (001-06)

65. Mesko, Raymond Teacher $ 4580.00 08-27-09
Westwood (001-07)

66. Miglioretti, Bobbijo Teacher $ 3712.00 08-17-09
Arlington ALA (001-01)

67. Montoya, Rachel Teacher $ 3885.00 08-17-09
King ALA (001-02)

68. Naugle, Courtney Vocational Rehabilitation $ 4141.00 08-20-09
Counselor, (001-02)
Special Education

69. Oberst, Terry Teacher $ 4410.00 08-27-09
Sunnyside (002-04)

70. Olson, Myriah Teacher $ 3712.00 08-17-09
Rooney ALA (001-01)

71. O'Neill, Jennafer Teacher $ 3921.00 08-27-09
Milliones 6-12 (002-01)

72. Opatt, Kelly Teacher $ 3712.00 08-27-09
International (001-01)
Baccalaureate 6-12
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73. Panucci, Jade Teacher $ 4111.00 08-27-09
South Hills (002-02)

74. Patterson, Cecelia Preschool Teacher II $ 3194.00 08-31-09
Early Childhood (004-01)

75. Perry, Qwanteisha .5 Student Service $ 1737.00 09-01-09
Assistant (STU-01)
Arsenal Elementary

76. Pittman, Jessica Teacher $ 3885.00 08-27-09
Faison (001-02)

77. Quesen, Conrad Teacher $ 3712.00 08-21-09
Colfax ALA (001-01)

78. Rooke, John Teacher $ 3885.00 08-27-09
Oliver (001-02)

79. Rozansky, Jenna Speech Therapist $ 3921.00 08-27-09
Oliver (002-01)

80. Sansing-Helton, Teacher $ 4111.00 09-01-09
Bethany Pgh. CAPA (002-02)

81. Sapienza, James Teacher $ 3712.00 08-27-09
Schiller (001-01)

82. Saussoi, Stacy Teacher $ 3921.00 08-31-09
Peabody (002-01)

83. Scharf, Kathleen Speech Therapist $ 3921.00 08-27-09
Special Education (002-01)

84. Seitman, Jacob Teacher $ 3921.00 08-27-09
Oliver (002-01)

85. Serzega, Laura Speech Therapist $ 3921.00 08-27-09
Special Education (002-01)

86. Simmons, Devas Teacher $ 4449.00 09-03-09
Milliones 6-12 (001-06)

87. Slayton, Charles .5 Counselor $ 2423.50 09-08-09
Schenley (001-07)

88. Smith, Amy Teacher $ 3712.00 08-27-09
Stevens (001-01)

89. Smith, Ardell Teacher $ 4449.00 08-27-09
Westinghouse (001-06)
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90. Smith, Erin Curriculum Coach $ 3712.00 08-27-09
Langley (001-01)

91. Snyder, Christopher Teacher $ 3712.00 08-26-09
.5 Murray ALA/.5 Stevens (001-01)

92. Stagger, Symiel Behavior Intervention $ 2956.61 09-03-09
Liaison, Oliver (003-12)

93. Stankay, Bernadette Preschool Teacher III $ 3712.00 08-27-09
Special Education (001-01)

94. Sullivan, Lesly Preschool Teacher III $ 3712.00 08-27-09
Special Education (001-01)

95. Teimouri, Arul Teacher $ 4110.00 08-27-09
Schaeffer (002-02)

96. Toliver, Cynthia Teacher $ 4550.00 08-27-09
Westinghouse (002-05)

97. Tuk, Emily Preschool Coach $ 3369.00 08-31-09
Early Childhood (005-01)

98. Tune, Cara Teacher $ 3885.00 08-27-09
Faison (001-02)

99. Violi, Jennifer Teacher $ 3885.00 08-17-09
Murray ALA (001-02)

100. Watson, Valerie Teacher $ 3712.00 08-17-09
WeilALA (001-01)

101. Welch, Rebecca Teacher $ 3885.00 08-27-09
Westinghouse (001-02)

102. Wells, Yevett Teacher $ 3885.00 08-27-09
Oliver (001-02)

103. Wiedenhofer, Jamie Teacher $ 3712.00 08-27-09
Manchester (001-01)

104. Wright, Jennifer Teacher $ 4280.00 08-27-09
Langley (002-03)

105. Yochum, Noelle Teacher $ 3712.00 08-27-09
Sunnyside (001-01)

106. Zeilinger Clark, Teacher $ 3712.00 08-27-09
Janey Lincoln (001-01)
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Hourly Employees

Rate
Name Position per hour Date

107. Almarza, Alberto Adjunct Teacher $ 30.96 09-01-09
Pgh. CAPA

108. Butler, Nicole Aide for Students with $ 11.81 09-03-09
Exceptionalities, Conroy

109. Davis, Gregory Adjunct Teacher $ 30.96 09-01-09
Pgh. CAPA

110. Harris, William Supervisory Aide II $ 9.12 08-31-09
WeilALA

111. Pegher, Lisa Adjunct Teacher $ 30.96 09-01-09
Pgh. CAPA

B. Reassignments From Leave of Absence

Salaried Employees

Salary
Name Position per month Date

1. Adams, Morene Evaluation Coordinator $6456.00 08-17-09
Early Childhood (007-10)

2. Avakian, Maro Preschool Teacher II $4822.00 09-08-09
Early Childhood (005-07)

3. Avakian, Maro Preschool Teacher II $4822.00 09-28-09
Early Childhood (005-07)

4. Braver, Molly Teacher $4647.00 08-27-09
Allderdice (002-06)

5. Loeffert, John Teacher $7770.00 08-27-09
Carmalt (002-10b)

6. Stankus, David Systems Analyst III $6178.00 09-11-09
Technology (007-07)

7. Thrower, Delores Parent Engagement $3595.00 09-01-09
Specialist I, (PE2-02)
Northview ALA

8
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c. Full-Time Substitutes

3298

Name Position per month Date

1. Anderson, Laryce Special Education $ 3586.00 08-27-09
(FTS-Ol)

2. Bajcz, Maurice Langley $ 3586.00 08-28-09
(FTS-Ol)

3. Krynski, Alexandra McNaugher $ 3586.00 08-27-09
(FTS-Ol)

4. Lalle, Elaine Preschool Teacher II $ 3678.00 08-27-09
Spring Hill (005-02)

5. Miller, Jennifer Conroy $ 3586.00 08-27-09
(FTS-Ol)

6. Muto, Marc Schenley $ 3586.00 08-27-09
(FTS-Ol)

7. Perella, Nicholas South Brook $ 3658.00 08-27-09
(FTS-02)

8. Petraglia, Louis Preschool Teacher II $ 3586.00 08-27-09
Arlington ALA (004-02)

9. Pozza, Patricia Preschool Teacher II $ 3586.00 08-27-09
Early Childhood (004-02)

10. Rodriquez, Erica Speech Therapist $ 3586.00 08-27-09
Special Education (FTS-Ol)

11. Santora, Stachel Preschool Teacher III $ 3712.00 08-27-09
Special Education (001-01)

12. White, Amy Speech Therapist $ 3885.00 08-27-09
Special Education (FTS-03)

13. Williams, Jessica Brashear $ 3586.00 08-27-09
(FTS-Ol)
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D. Part Time Substitutes

14. Akorli, Stephanie

Position

Grandview

per month

$ 1554.00
(FTS-Ol)

08-27-09

E. Day-To-Day Substitutes

Rate
Name Position per day Date

1. Bajcz, Maurice Teacher $ 100.00 08-28-09
Substitute

2. Boyce-Evans, Dana Teacher $ 100.00 08-20-09
Substitute

3. Brill, Kira Teacher $ 131.00 08-27-09
Substitute

4. Brinton, Frederick Teacher $ 131.00 08-27-09
Substitute

5. Carlino, Sandra Teacher $ 100.00 08-20-09
Substitute

6. Corradi, Teresa Teacher $ 100.00 08-20-09
Substitute

7. Eisenhart, Michael Teacher $ 100.00 08-20-09
Substitute

8. Graham, Michelle Teacher $ 100.00 08-20-09
Substitute

9. Ho-Chen, Hsiang-Lan Teacher $ 100.00 09-02-09
Substitute

10. Kowalecki, Teresa Teacher $ 100.00 08-20-09
Substitute

11. Martini, Nicholas Teacher $ 100.00 08-20-09
Substitute

12. Masci, Laura Teacher $ 100.00 09-02-09
Substitute
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13. Rapier, Jennifer Teacher $ 100.00 08-28-09
Substitute

14. Reidell, Martin Teacher $ 100.00 08-20-09
Substitute

15. Salvi, Christine Teacher $ 100.00 08-20-09
Substitute

16. Scalise, Amber Teacher $ 100.00 09-02-09
Substitute

17. Short, Bryan Teacher $ 100.00 08-20-09
Substitute

18. Witte, Deborah Teacher $100.00 08-20-09
Substitute

Hourly Employees

Rate
Name Position per Hour Date

19. Grissom, Kimberly Food Service Worker $ 7.62 08-17-09
Substitute

20. Clark, Victoria Food Service Worker $ 7.62 09-01-09
Substitute

F. Reinstatements

Salaried Employees

Salary
Name Position per month Date

1. Bottegal, Karen Teacher $ 4030.00 08-27-09
.5 Westinghouse/ (001-03)
.5 Peabody

2. Irish, Gloria .5 Teacher $ 4025.00 09-03-09
Schenley (003-10b)

3. Kendeall, Jessica Teacher $ 4030.00 08-27-09
McNaugher (001-03)
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4. Kirk, George Teacher $ 7580.00 09-01-09
Career Development (001-10b)

5. Kwolek, Mark Teacher $ 4030.00 08-27-09
.4 Pioneer/.4 Manchester (001-03)
.2 Schaeffer

6. McGrath, Nanette Teacher $ 7980.00 08-27-09
Conroy (002-10b)

7. Netzel, Candace School Clerk $ 2228.12 08-19-09
Perry (004-02)

8. White, Joshua .5 Teacher $ 1923.50 08-31-09
Allegheny Middle (001-02)

G. Retirements

Name Position Date Reason

1. Gonot, Carmen Technology System 06-18-09 Ret. Allowance
Specialist, Sterrett

2. Grodes, Donald Custodian 09-23-09 Ret. Allowance
King ALA

3. Haalman, Mickey Teacher 06-18-09 Ret. Allowance
Special Education

4. Lynch, Robert Fireman A 10-01-09 Ret. Allowance
Pgh. CAPA

5. Magnotta, Theresa Teacher 06-18-09 Early
Dilworth Ret. Allowance

6. McHenry, Charles Security Aide 06-18-09 Early
Langley Ret. Allowance

7. Olden, Edward Teacher 07-03-09 Ret. Allowance
Westinghouse

8. Puskaric, Albert Teacher 10-01-09 Early
Allderdice Ret. Allowance

9. Rubin, Wilma Teacher 06-18-09 Ret. Allowance
Pgh. CAPA
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10. Ste. Marie-Gibson Occupational Therapist 06-18-09 Early
JoAnn Special Education Ret. Allowance

11. Wnuk, Janis Teacher 06-18-09 Ret. Allowance
Allderdice

H. Resignations

Name Position Date Reason

1. Aldrighetti, Jose Teacher 06-18-09 Personal
Allderdice

2. Allie, Angela Teacher 06-18-09 Personal
Oliver

3. Ambraski, Kristen Intern 09-02-09 Temporary
Marketing & Employment
Communications

4. Battle, Douglas Light Cleaner 08-29-09 Personal
Substitute

5. Burger, Carolyn Teacher 03-16-09 Personal
Substitute

6. Ceccarelli, Matthew Teacher 06-18-09 Personal
Frick

7. Ciccone, Zachary Intern 08-31-09 Temporary
Strategic Planning Employment

8. Clougherty, Wendy Teacher 06-18-09 Personal
Carmalt

9. Coudriet, Ashley Teacher 08-20-09 Personal
Colfax ALA

10. David, Dana Teacher 06-18-09 Personal
Perry

11. Delcorso, Carly Teacher 06-18-09 Personal
Fulton

12. Dragone, Kathleen Teacher 06-18-09 Personal
Faison
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13. Fresch, Sarah Teacher 06-18-09 Personal
Student Achievement
Center

14. Freund, Jeffrey Teacher 07-20-09 Personal
Schiller

15. Gardner, Michael Teacher 06-20-09 Personal
Fort Pitt ALA

16. Graham, Michelle Educational Assistant I 07-01-09 Personal
School Support Aide
Allegheny Elementary

17. Jackson, Angela Educational Assistant I 09-01-09 Personal
Preschool Assistant I
Spring Hill ECC

18. Kassab, Sara Teacher 06-18-09 Personal
Oliver

19. Kerr, Elizabeth Intern 09-02-09 Temporary
Marketing & Employment
Communications

20. Koziel, David Teacher 06-18-09 Personal
Schiller

21. Leinbach, Joseph Intern 08-31-09 Temporary
Strategic Planning Employment

22. Long, Ping Programmer Analyst III 09-01-09 Personal
Technology

23. Maccarone, Patricia Food Service Worker 06-17-09 Personal
Brashear

24. McHenry, Charles Security Aide 06-18-09 Personal
Langley

25. Muzzie, Christina Teacher 06-20-09 Personal
King ALA

26. Pecoraro, George Teacher 06-18-09 Personal
Allderdice

27. Pfab, Patricia Food Service 06-07-09 Personal
Worker-New
Arsenal Middle

28. Polis, Marino Food Service Manager 08-15-09 Personal
Allderdice
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29. Pucciarelli, Donna Teacher 07-20-09 Personal
Pgh. Classical Academy

30. Quarles, Kathleen Preschool Coach 06-18-09 Personal
Early Childhood

31. Reim, Kathleen Curriculum Coach 06-18-09 Personal
Langley

32. Russaw, Carmen Educational Assistant 09-01-09 Personal
Preschool Assistant I
Early Childhood

33. Schmitt, Jessica Teacher 06-20-09 Elimination
Murray ALA of position

34. Scott, Jennifer Teacher 06-18-09 Personal
Peabody

35. Seeley, Deborah Teacher 06-18-09 Personal
Oliver

36. Sember, Deborah Teacher 06-18-09 Personal
Substitute

37. Shiwarski, Marilyn Curriculum Coach 06-18-09 Personal
Brookline

38. Szulczewski, Jamie Teacher 06-18-09 Personal
Oliver

39. Weisen, Kayle Supervisory Aide I 08-28-09 Personal
Mifflin

40. Wilds, Jackie Preschool Teacher II 06-17-09 Personal
Early Childhood

I. Terminations

Name Position Date Reason

1. Biglow, Marshall Student Services Assistant 09-30-09 For cause
Perry

2. Buchanan, David Educational Assistant I 09-30-09 For cause
In House Suspension Aide,
Manchester

3. Merryman, Grant Electrician 09-30-09 For cause
Maintenance
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J. Full-Time Substitutes Released
(No Action)

K. Part-Time Substitutes Released
(No Action)

L. Day-to Day Substitutes Released
(No Action)

M. Sabbatical Leaves of Absence

Name Position Dates Reason

1. Fisher, Cynthia Teacher 08-27-09 to 06-18-10 Health
South Brook

2. Flynn, Philip Literacy Coach 08-27-09 to 02-03-10 Health
Greenfield

3. Milanak, Bonnie Teacher 08-27-09 to 06-18-10 Health
Whittier

N. Leaves of Absence

1. Barnes, Melanie

2. Bruner, Meredith

3. DeLuca, JoAnne

Position

Teacher
Greenfield

Curriculum Coach
Student Achievement
Center

School Secretary
Minadeo
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11-04-09 to 02-01-10

09-11-09 to 02-01-10

10-01-09 to 01-30-10

Reason

Personal

Personal

Health
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4. Griffin, David Counselor 10-05-09 to 01-29-10 Health
McNaugher

5. Guzzo, Kelly Educational Assistant I 09-01-09 to 06-18-10 Personal
School Support Aide
Linden

6. Dreger, Kathryn Teacher 08-27-09 to 02-01-10 Personal
Conroy

7. Varlotta, Lisa School Nurse 08-27-09 to 01-04-11 Personal
Health Services

O. Transfers From Temporary Professional to Professional Status
(No Action)

P. Transfers From One Position to Another Without Change of Salary
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1. Adrian, Rebecca

2. Ahlborn, Jacqueline

3. Arms, Erika

4. Arnold, Brittany

5. Bakkila, David

6. Banks, Nicole

7. Bartko, Darlene

8. Bateman, Gwyneth

Position

Teacher, Arlington ALA to
Teacher, .5 Allegheny Elementary/
.5 Arsenal Elementary

Teacher, Fort Pitt ALA to
Teacher, .5 Rooney ALA/.5 Schiller

Teacher, Murray ALA to
Teacher, Arlington ALA

Teacher, Fort Pitt ALA to
Teacher, Weil ALA

Teacher, .6 Pgh. Montessori/.4 Colfax ALA to
Teacher, Northview ALA

Teacher, Weil ALA to Teacher, Stevens

Teacher,.5 Arlington ALA/.5 Weil ALA to
Teacher, Faison

Teacher, Stevens to Teacher, Faison
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08-27-09

08-17-09

08-17-09

08-17-09

08-17-09

08-27-09

08-27-09
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08-20-099. Beckas, Michelle

10. Becker, Emily

11. Bichler, Jennifer

12. Bigenho, Gilbert

13. Blackhurst, Lori

14. Boliha, Juanita

15. Booker, Michelle

16. Bright, Lydia

17. Budday, Daniel

18. Burns, Lorraine

Educational Assistant III, Learning Support Aide,
Vann to Educational Assistant III, Learning
Support Aide, King ALA

Teacher, Allegheny Elementary to Teacher, Schaeffer 09-01-09

Teacher,.6 Vann/.4 Woolslair to Teacher, Schaeffer 08-27-09

Teacher, Murray ALA to Teacher, Brashear 08-27-09

Teacher, Carrick to Teacher, .8 Schaeffer/.2 Vann 08-27-09

Teacher, Murray ALA to Teacher, Milliones 6-12 08-27-09

Classroom Assistant, Autistic, Linden to Classroom 09-01-09
Assistant, Autistic, Pgh. Classical Academy

Curriculum Coach, Miller to Literacy Curriculum 08-27-09
Coach, Allegheny Middle

Teacher, .5 Miller/.S Fulton to Teacher, 08-27-09
South Hills

Educational Assistant I, School Support Aide, 09-01-09
Greenfield to Educational Assistant I, School
Support Aide, Linden

19. Butler, Warren

20. Caito, Heather

21. Campesino, Jeannette

22. Canales, Cecile

23. Carmody, Lori

24. Clements, Charmayne

25. Creighton, Ramon

26. Ferguson, Brenda

Classroom Assistant, Multi-Handicapped Support,
Conroy, to Classroom Assistant, Autistic, Morrow

Educational Assistant I, School Support Aide,
Beechwood to Educational Assistant I, School
Support Aide, Roosevelt

Teacher, Minadeo to Teacher,
.5 Pgh. CAPAI.5 Langley

Teacher, South Hills to Teacher, International
Baccalaureate 6-12

Teacher, Weil ALA to Teacher, Fulton

Teacher, King ALA to Teacher .5 Northview ALA/
.5 West Liberty

Educational Assistant I, School Support Aide,
Colfax ALA to Educational Assistant I, In House
Suspension Aide, Perry

Technology Systems Specialist, Faison to
Technology Systems Specialist, Sterrett
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09-01-09
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09-01-09

09-01-09
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27. Festor, Beverly Classroom Assistant, , Autistic, Arlington ALA 09-01-09
to Classroom Assistant, Multi-Handicapped
Support, Pioneer

28. Fine, Nate Teacher, Student Achievement Center to 08-17-09
Teacher, Colfax ALA

29. Flynn, Kelly Teacher, Perry to Teacher, International 08-27-09
Baccalaureate 6-12

30. Foley, Paula Teacher, Faison to Teacher, Rooney ALA 08-17-09

31. Frank, Mary Ellen Teacher, Faison to Teacher, King ALA 08-17-09

32. Franks, Julie Librarian, .6 BanskviIIe/.4 Mifflin to Librarian 08-17-09
.5 WeiI ALA/.S BanksviIIe

33. Glover, Chelsea Teacher, WeiI ALA to Teacher, Allegheny Elementary 08-27-09

34. Grady, Brea Teacher, WeiI ALA to Teacher,.S Carmalt/.S Minadeo 08-27-09

35. Graham, Joel Teacher, .5 Frick/.S Schenley to Teacher, 08-27-09
.5 Manchester/.S Schaeffer

36. Green, David Teacher, Arsenal Middle to Teacher, Arlington ALA 08-17-09

37. Guzzo, Kelly Educational Assistant I, School Support Aide, 09-01-09
West Liberty to Educational Assistant I, School
Support Aide, Linden

38. Hanlon, Frances Educational Assistant III, Learning Support Aide, 09-01-09
King ALA to Educational Assistant III, Learning
Support Aide, Mifflin

39. Hoffer, Diana Teacher, South Hills to Teacher, King ALA 08-17-09

40. Inesso, Jason Teacher, Arsenal Middle to Teacher, Sterrett 08-27-09

41. Iwanonkiw, Autumn Teacher, Brashear to Teacher, Arlington ALA 08-17-09

42. Jaworski, Joseph Teacher, WeiI ALA to Teacher, Fulton 08-27-09

43. Johnson, Phyllis Teacher, Murray ALA to Teacher, Faison 08-27-09

44. Karpa, Elyse Teacher, Westinghouse to Teacher, Faison 08-27-09

45. Kenning, David Social Worker, Schenley to Social Worker, 08-24-09
McNaugher

46. King, Mary Librarian, Rooney ALA to Teacher, Colfax ALA 08-27-09

47. Kowalski, Vivian Teacher, Westinghouse to Teacher, 08-27-09
.5 Allderdice/.S Brashear
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48. Kuftic, Nicole Teacher, South Brook to Teacher, 08-17-09
Arlington ALA

49. Larter, Alice Educational Assistant III, Emotional Support Aide, 09-01-09
Faison to Educational Assistant III, Learning
Support Aide, Schaeffer

50. Leleski, Brian Teacher, Frick to Teacher, Allegheny Middle 08-27-09

51. Lucarelli, Louis Teacher,.5 Rooney ALA/.5 Westwood to Teacher, 08-27-09
Westwood

52. Mangine, Marion Teacher, Schaeffer to Teacher, Weil ALA 08-17-09

53. Manning, Kimberly Classroom Assistant, Learning Support, Pgh. 09-01-09
Classical Academy to Classroom Assistant, Autistic,
Pgh. Classical Academy

54. Marsh, Donald Teacher, Northview ALA to Teacher, Arlington ALA 08-17-09

55. Matthews, Kara Teacher, Spring Hill to Teacher, King ALA 08-17-09

56. Miller-Wilson, Elaine Teacher, Allegheny Middle to Teacher, 08-17-09
.6 Weil ALA/A Fort Pitt ALA

57. Modispacher, Joyce Classroom Assistant, Autistic, Greenfield 09-01-09
to Classroom Assistant, Multi-Handicapped
Support, Pgh. Classical Academy

58. Mueller-Bogden, Katherine Teacher, .6 Greenfield/.4 Weil ALA to 08-27-09
Teacher, Roosevelt

59. Mull, L. Michael Teacher, Woolslair to Teacher, King ALA 08-17-09

60. Murray, Nicole Teacher, Fort Pitt ALA to Teacher, Colfax ALA 08-17-09

61. Muscarella, Marisa Social Worker, Special Education 08-24-09
to Social Worker, Grandview

62. Otterbein, Lisa Teacher, Pgh. Classical Academy to Teacher, Carrick 08-27-09

63. Owens, Clevon Educational Assistant I, School Support Aide, 09-01-09
Brashear to Educational Assistant I, School
Support Aide, Linden

64. Parker, Lydia Classroom Assistant, Life Skills, Special Education 09-01-09
to Classroom Assistant, Autistic, Morrow

65. Perella, Bonnie Teacher, Schenley to Teacher, South Hills 08-27-09

66. Perry, Anitamarie Teacher, Rooney ALA to Teacher, Allegheny Middle 08-27-09

67. Pesi, Tracey Teacher, Schaeffer to Teacher, .5 WeiI ALA/ 08-17-09
.5 Schaeffer
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68. Phipps, Karen

69. Piper, Alec

70. Popp, Adam

71. Porter, Richard

72. Potts, Mary

73. Powell, Arthur

74. Praytor, Kent

75. Rawley, Leroy

76. Reft, Nancy

77. Rifugianto, David

78. Rossman, Ronni

79. Rouse, Jay

80. Sbuscio, Geraldine

81. Schlaich, Janet

82. Schmidt, Alicia

83. Selko, Amy

84. Seskey, Terrie

Educational Assistant I, School Support Aide,
Pgh. CAPA to Educational Assistant I, School
Support Aide, Manchester

Educational Assistant III, Emotional Support Aide,
Arsenal Elementary to Educational Assistant III,
Emotional Support Aide, Murray ALA

Teacher, Faison to Teacher, King ALA

Educational Assistant I, School Support Aide,
Faison to Educational Assistant I, School Support
Aide, Sterrett

Teacher, Murray ALA to Teacher,
Allegheny Elementary

Teacher, Miller to Teacher, .5 Murray ALA/
.5 Miller

Counselor, Sterrett to Counselor, Weil ALA

Educational Assistant I, School Support Aide,
Faison to Educational Assistant I, School Support
Aide, Linden

Teacher, King ALA to Teacher, Morrow

Teacher, Miller to Teacher,.S Miller/
.5 Banksville

Teacher, .5 Manchester/.S Lincoln to
Teacher, Murray ALA

Classroom Assistant, , Autistic, Pgh. Classical
Academy to Classroom Assistant, Multi
Handicapped Support, Pioneer

Educational Assistant I, School Support Aide,
Brookline to Educational Assistant I, School
Support Aide, Roosevelt

Educational Assistant I, School Support Aide,
Mifflin to Educational Assistant I, School
Support Aide, Roosevelt

Teacher, Stevens to Teacher, Murray ALA

Teacher, Perry to Teacher, Pgh. CAPA

Educational Assistant I, School Support Aide,
Arlington to Educational Assistant I, School
Support Aide, Roosevelt
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85. Sikora, Sara Teacher, Schenley to Teacher, Rooney ALA 08-17-09

86. Smith, Teresa Teacher, Allegheny Elementary to Teacher, 08-17-09
King ALA

87. Solomon, Joanne Teacher, Pgh. CAPA to Teacher, International 08-27-09
Baccalaureate 6-12

88. Springer, Michelle Educational Assistant I, School Support Aide, 09-01-09
Rooney ALA to Educational Assistant I, School
Support Aide, Sterrett

89. Stanford, Douglas Teacher, .6 Weil ALA/.4 King ALA to Teacher, 08-17-09
King ALA

90. Stephan, Mark Teacher, Perry to Teacher, Rooney ALA 08-17-09

91. Sturdivant, Michael Teacher, Student Achievement Center to Teacher, 08-27-09
.5 Westinghouse/.S International Baccalaureate 6-12

92. Tennant Robert Teacher, Rooney ALA to Teacher, Oliver 08-27-09

93. Trimbur, Patricia Student Data Systems Specialist, .5 Rooney ALA/ 08-18-09
.5 Milliones 6-12 to Student Data Systems Specialist,
Milliones 6-12

94. Uptegraff, Elizabeth Teacher, Arsenal Middle to Teacher, Pgh. Classical 08-27-09
Academy

95. Vannucci, John Teacher, Curriculum, Instruction & Professional 08-17-09
Development to Teacher,.6 Weil ALA/
.4 Fort Pitt ALA

96. Vida, Judith Teacher, Schenley to Teacher, Peabody 08-27-09

97. Walker, Adrian Educational Assistant III, Emotional Support Aide, 08-20-09
Allegheny Elementary to Educational Assistant III,
Emotional Support Aide, King ALA

98. Walker, Jacqueline Teacher, Brashear to Teacher, Arlington ALA 08-17-09

99. Washington, Taris Teacher, King ALA to Teacher, Manchester 08-27-09

100. Weiss, Stephen Teacher, Colfax ALA to Teacher, Sunnyside 08-27-09

101. Williams, Vanessa Educational Assistant I, School Support Aide, 09-01-09
Roosevelt to Educational Assistant I, Preschool
Assistant I, Northview ALA

102. Wolfson, Jane Librarian, .5 Fort Pitt ALA/.S Weil ALA to 08-17-09
Librarian, .6 Northview ALA/.4 Mifflin
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103. Woloschuk, Susan

104. York, Kristin

105. Young, Autumn

106. Cesnalis, Kathy

107. Connors, Lorraine

108. Eurich, Lisa

109. Gagliardi, Diane

110. Gincel, Cynthia

111. Imburgia, Joanne

112. Jackson, Carmen

113. Jackson, Dorothea

114. Jeffries, Sonia

115. Johnson-Taylor, Esther

116. Ladd, Duvall

117. Lipovsky, Amy

118. McGee, Barbara

Teacher, Vann to Teacher, Colfax ALA

Teacher, Oliver to Teacher, Murray ALA

Educational Assistant I, School Support Aide,
King ALA to Educational Assistant I, School
Support Aide, Faison

Hourly Employees

Position

Aide for Students with Disabilities, Northview ALA
to Aide for Students with Disabilities, Conroy

Aide for Students with Disabilities, Minadeo
to Aide for Students with Disabilities, Colfax ALA

Aide for Students with Disabilities, Pgh. Classical
Academy to Aide for Students with Disabilities,
Beechwood

Aide for Students with Disabilities, Brashear
to Aide for Students with Disabilities, Carmalt

Aide for Students with Disabilities, Arlington ALA
to Aide for Students with Disabilities, West Liberty

Aide for Students with Disabilities, South Brook
to Aide for Students with Disabilities, Westwood

Aide for Students with Disabilities, Phillips to
Aide for Students with Disabilities, City
Connections/West II

Aide for Students with Disabilities, Liberty
to Aide for Students with Disabilities, Faison

Aide for Students with Disabilities, Fulton
to Aide for Students with Disabilities, Colfax ALA

Aide for Students with Disabilities, Arlington ALA
to Aide for Students with Disabilities, Morrow
Light Cleaner-New, Allderdice to Light Cleaner
New, Plant Operations

Aide for Students with Disabilities, Langley
to Aide for Students with Disabilities, Brashear

Aide for Students with Disabilities, Carmalt
to Aide for Students with Disabilities, Brashear
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119. Peterson, Tosha

120. Randolph, Darrell

121. Robinson, Sandra

122. Smith, Tambra

123. Smith, Tiara

124. Wilkins, Darlene

Aide for Students with Disabilities, Minadeo 09-03-09
to Aide for Students with Disabilities, Conroy

Aide for Students with Disabilities, Special Education 09-03-09
to Aide for Students with Disabilities, Peabody

Aide for Students with Disabilities, Allderdice 09-03-09
to Aide for Students with Disabilities, City
Connections /West I

Aide for Students with Disabilities, Rooney ALA 09-03-09
to Aide for Students with Disabilities, Morrow

Aide for Students with Disabilities, Minadeo 09-03-09
to Aide for Students with Disabilities, Westwood

Aide for Students with Disabilities, Special Education 09-03-09
to Aide for Students with Disabilities, Minadeo

Q. Transfers From One Position to Another With Change of Salary

Salary Employees

Salary
Name and Position per month Date Reason

1. Baker, Shelley $ 2583.53 08-18-09 D. Harvey
School Supply Clerk II, Langley (005-03) transferred
to Clerk Stenographer,
Early Childhood

2. Boody, Catherine $ 1980.90 09-01-09 .5 J. Schlaich
Aide for Students with Disabilities, (001-01) transferred/
Special Education to Educational .4 M. Springer
Assistant I, In House Suspension transferred
Aide, .5 Mifflin/.4 Rooney ALA

3. Bradley, Vera $ 3312.00 09-01-09 C. Byford
Classroom Assistant Autistic, (03A-03) Retired
Greenfield to Educational
Assistant III, Learning Support
Aide, West Liberty

4. Burley, Lori $ 2733.00 09-01-09 Demotion
Preschool Teacher II, Fort Pitt ALA (001-03)
to Educational Assistant I, Preschool
Assistant I, Early Childhood
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5. Conley, Mary Jane $ 8221.72 09-30-09 Promoted
Program Officer, Special Education (001-17)
to Senior Program Officer, Special
Education

6. Conway, Lezlie $ 2472.60 08-27-09 J. Bichler
Teacher, Arsenal Middle to (001-04) transferred
.6 Teacher, Vann

7. Danto, Becky $ 5654.38 09-30-09 A. McGuire
Preschool Teacher III, Early (007-01) promoted
Childhood to Early Intervention
Coordinator (LEA), Early Childhood

8. Duckett, Brendan $ 3025.00 09-01-09 M. Booker
Educational Assistant I, School (CLA-04) transferred
Support Aide, Faison to Classroom
Assistant Autistic, Linden

9. Eddings, Carolyn $ 1540.70 09-01-09 Schedule
Educational Assistant I, School (001-01) change
Support Aide, Phillips to
.7 Educational Assistant I, School
Support Aide, Phillips

10. Gettings, Patricia $ 2201.00 09-01-09 New position
Aide for Students with Disabilities, (001-01)
Special Education to Educational
Assistant I, Preschool Assistant I,
Early Childhood

11. Gordon, Dawn $ 4440.00 08-24-09 New position
Parent Engagement Specialist II, (001-04)
Milliones 6-12 to Social Worker,
Milliones 6-12

12. Hanner, Irwin $ 3312.00 08-01-09 New position
Classroom Assistant Autistic, (03A-03)
Greenfield to Educational Assistant
III, Emotional Support, Weil ALA

13. Hargrove, William $ 3025.00 09-01-09 J. Clavalieri
Educational Assistant III, Learning (CLA-04) transferred
Support Aide, Schaeffer to Classroom
Assistant Autistic, Peabody

14. Harris, Yvonne $ 3025.00 09-01-09 New position
Educational Assistant III, Emotional (CLA-04)
Support Aide, Weil to Classroom
Assistant Autistic, Conroy
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15. Jennings, Mia $ 3025.00 09-01-09 I. Hamlin
Student Services Assistant, Brookline (CLA-04) transferred
to Classroom Assistant, Autistic,
Manchester

16. Karl, Kristin $ 3657.00 08-27-09 .5 E. Breaux
Teacher,.5 Weil ALA to (001-01) resigned/
Teacher, .5 Pgh. Montessori/ .5 D. Dudley
.5 Lincoln transferred

17. King, Dhana $ 2733.00 09-01-09 Demotion
Preschool Teacher II, Fort Pitt ALA (001-03)
to Educational Assistant I, Preschool
Assistant I, Early Childhood

18. McClamb, Rasheed $ 3025.00 09-01-09 New position
Educational Assistant I, School (CLA-04)
Support Aide, Fort Pitt ALA
Classroom Assistant Autistic, Fulton

19. Metikosh, Jennifer $ 7644.50 08-26-09 New position
Teacher, Milliones 6-12 to (003-10b)
Curriculum Specialist, Special
Education

20. Metikosh, Michael $ 4558.00 08-17-09 New position
Teacher, Milliones 6-12 to (001-07)
Teacher, Rooney ALA

21. Morant, Mary $ 2733.00 09-01-09 Demotion
Preschool Teacher II, King ALA (001-01)
to Educational Assistant I, Preschool
Assistant, Early Childhood

22. Palmieri, Anthony $ 4449.00 08-17-09 C. Clements
Teacher, .5 Curriculum, Instruction (001-06) transferred
& Professional Development to
Teacher, King ALA

23. Peeks, Shawn $ 2733.00 09-01-09 Demotion
Preschool Teacher II, Faison to (001-03)
Educational Assistant I, Preschool
Assistant, Milliones 6-12

24. Polanco, Rene $ 6038.00 08-27-09 Vacancy
Adjunct Teacher, Pgh. CAPA (001-10)
to Adjunct Teacher Salaried,
Pgh. CAPA
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25. Rushlander, Keiko $ 2323.50 08-27-09 B. Litt
Teacher, .5 Schenley/.5 Frick to (002-06) furloughed
Teacher, .5 Perry

26. Silinski, Debra $ 2756.88 08-31-09 C.
School Clerk, Brashear to (008-02) Kierkowski
Secretary II, Carrick transferred

27. Smith, Shannon $ 6504.50 08-17-09 New position
Preschool Coach, Early Childhood (00l-10a)
to Teacher, Weil ALA

28. Smith, Vivian $ 2504.13 08-25-09 L. Shelleby
School Support Clerk, School (006-04) retired
Management to School Secretary I,
Morrow

29. Szlepak, Raquel $ 3216.00 09-01-09 K. Jones
Educational Assistant I, Primary (03A-02) education
Class Aide, Colfax ALA to leave
Educational Assistant III, Emotional
Support Aide, Lincoln

30. Tyler, Ella $ 2733.00 09-01-09 Demotion
Preschool Teacher II, Weil ALA (001-03)
to Educational Assistant I, Preschool
Assistant I, Early Childhood

31. Weber, Ron $ 7644.50 08-24-09 New position
Teacher, Schenley to Curriculum (003-10b)
Specialist, Special Education

32. Zaremski, Jessica $ 7644.50 08-24-09 New position
Teacher, Allderdice to Curriculum (003-10b)
Specialist, Special Education

Hourly Employees
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Name and Position

33. Hackel, Timothy
Grounds-Automotive Equipment
Operator I, Plant Operations to
Grounds Assistant Foreman,
Plant Operations

Rate
per hour

$ 22.41
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34. Moskiewski, James $ 16.21 05-18-09 Demotion
Fireman B, Roosevelt to
Light Cleaner-New, Plant
Operations

35. Nixon, Denise $ 11.81 09-03-09 Demotion
Educational Assistant I,
Preschool Assistant I, Early
Childhood to Aide for Students
with Disabilities, City
ConnectionlEast

36. Sanders, Matthew $ 16.21 08-24-09 Demotion
Fireman B, Spring Hill to Light
Cleaner-New, Plant Operations

37. Smith, Donald $ 16.21 08-24-09 Demotion
Heavy Cleaner Fireman, Allegheny
Middle to Light Cleaner-New,
Plant Operations

38. Vickers, Robert $ 11.81 09-03-09 Demotion
Educational Assistant I,
Preschool Assistant I, Early
Childhood to Aide for Students
with Disabilities, Schenley

39. Vidnic, Kenneth $ 16.21 08-11-09 Demotion
Fireman B, Stevens to Light
Cleaner-New, Plant Operations

40. Young, Barbara $ 11.81 09-03-09 Demotion
Educational Assistant I,
Preschool Assistant I, Early
Childhood to Aide for Students
with Disabilities, Faison

R. Supplemental Appointments

Concession Stand Student Workers

1. That the following students are new hires for the 2009-2010 school year to work in the
Concession Stand at Cupples Stadium:

Name

a) Blackwell, Kiera
b) Ducket, Lasheen
c) Sipe, Stephanie
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2. That the Board resend payment for the following Program Officers, Program for
Student with Exceptionalities to receive $667 stipends to be paid monthly effective
October 01, 2009.

a) Conley, Mary Jane
b) Wiegand, Susan
c) Wright, Lillian

3. That the Board approve payment for the following Senior Program Officer, Program
for Student with Exceptionalities to receive a $5,000 stipend between September 30,
2009 and March 1,2010. The payment will be received at $1,000 monthly. This stipend
will be for job duties above and beyond normal responsibilities.

d) Conley, Mary Jane

Travel Waivers

1. That the Board approve a travel waiver for Linda Lane to travel to the Summit for
Courageous Conversations in Baltimore, MD October 12-14,2009. This trip will result in
3 professional development days. The purpose of this trip is to build on the work that has
been done to date on addressing the race based academic disparities that are part of our
history. This work is part ofthe Superintendent's District reform agenda. Dr. Lane will be
presenting. Expenses will include transportation by Dr. Lane's personal vehicle, hotel
accommodations, meals, and registration. Expenses will not exceed $1900.00 from account
line 4000 010 2360 582.

2. That the Board approve a travel waiver for Linda Lane to travel for participation in a
panel on New Teachers for New Schools at the University ofCharleston in Charleston, WV
on October 28-29,2009. This trip will result in 2 professional development days. This trip
ties into the work being done within the District to improve the effectiveness of our
teachers and is one of the Superintendent's priorities. Expenses will include transportation
by Dr. Lane's personal vehicle, hotel accommodations, and meals. Expenses will not exceed
$800.00 from account line 4000 010 2360 582.

3. That the Board approve a travel waiver for Robert Voskamp to attend 4 days of hands-on
classroom training in Dulles, VA. The VMWare server virtualization training session will
take place October 27 - 30, 2009. This training is not available in Pittsburgh at any time
and is provided by authorized training centers only. The name of the course is VMware
Infrastructure 3: Deploy, Secure, and Analyze v3.5 at a cost of $3,250.00. This application
is currently part of the Office of Information & Technology's data center infrastructure.
The application reduces the number of physical servers required to run district central
based software packages and enables the district to lower computing and power costs. This
hands-on training course, aimed at experienced VMware Infrastructure administrators, is
a continuation ofVMware Infrastructure 3: Install and Configure and has been updated to
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reflect ESX Server 3.5 and Virtual Center 2.5. It focuses on system administration, tuning,
performance and day-to-day management. Attendance will be extremely beneficial and
provide the district valuable training to fine-tune and extend the use of this industry
standard resource saving application. This action includes the cost of the class and travel
expenses not to exceed a total of $4,795.00from account line 5000 010 2818 582.

Payments Authorized

1. That the Board approve the following payment to sixty (60) School DistrictlUniversity
Collaborative Site Liaisons who schools have been assigned teacher candidates or interns
during the 2009-2010 school year. A stipend of $250 will be paid per semester in
November and March, total cost not to exceed $15,000 per semester or $30,000 per year.
Funding for this stipend will come from the supplemental funds of the School
DistrictlUniversity Collaborative. Total cost of this action not to exceed $30,000 from
account line 8000 1962270 124.

2. That the Board approve payment for 20 CRAE teaching artists to receive $100 per
training session for professional development up to seven (7) training from July, 2009
through September, 2009. Total cost ofthis action shall not exceed $11,000 from account
line 4000 16J 2260599.

3. That the Board approve payment for Security Aides salary to guard our school buildings
and other School District properties during the G-20 Conference held in Pittsburgh, PA
on September 24-25,2009. The total cost of this action shall not exceed $19,000 from
account 67000102660188.

4. That the Board approve for up to (3) three school nurse practitioners to assist with calling
parents of students who are not up-to-date with their immunizations. Nurse practitioners
will work on September 24, 2009. Payment is requested at workshop rate and will not
exceed 8 hours per nurse. The total cost ofthis action shall not exceed $700 from account
48140102440133.

5. That the Board approve payment of$23.32 per hour for two(2) internal teachers and $10
per hour for four (4) high school tutors to implement an Extended Day Program at
Pittsburgh Vann K-5. Non-proficient and academically struggling students in grades K-5
will receive small group instruction and tutoring in Literacy and Mathematics after
school (2:45 pm - 6:00 pm) at Pittsburgh Vann. Students will receive up to ten (10) hours
of instruction weekly by PPS teachers. The projected number of participants will be one
hundred and forty (140) students in grades K-5. The total cost of this action will not
exceed $19,000 from account lines 4183 6161100187, 41836162380157, 418316L 1190
124.

6. That the Board approve payment to Rhonda Graham, Coordinator of Professional
Development to co-present the Basic Tutor Credential to high school students, college
students and adults who are interested in working as tutors in the after-school
Educational Assistance Program (EAP). The Basic Tutor Credential was developed by
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the Pennsylvania Department of Education (PDE) as high quality, scientifically based
effective training for people who do not have a background in education. Two District
employees were trained by the PDE staff to deliver the training in order to build internal
capacity to offer the training as well as having District staff train is more cost effective
than utilizing PDE Trainers. The 1st training is tentatively scheduled for October 1-3,
2009. Other training sessions may be scheduled depending on the number of applicants.
Once the applicants have taken the course and successfully complete a written test based
on the material taught during the session, they are issued a Basic Tutor Credential from
POE. Ms. Graham will be compensated consistent with the Professional Development
Specialists guide of $ 46.64/hour for a total of 40 hours. Compensation for the first
training is for 15 hours of presenting and 9 hours of preparation time (3 hours for each
session). Compensation for additional training, should it be needed, is limited to 16 hours
of presenting. The total for this action shall not exceed $1,866 from account line 4000
05L 2271 116.

S. Miscellaneous Recommendations

It is recommended:

1. That the Board approve a leave of absence with loss of pay for the following person(s):

Dates Reason

12-01-09 to 01-03-10 Personal

09-21-09 to 09-25-09 FMLA

11-04-09 to 02-01-10 Health

08-28-09 to 09-15-09 Personal

08-31-09 to 09-18-09 Health

09-09-09 to 10-02-09 Health
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a) Adams, Meredith

b) Avakian, Maro

c) Barnes, Melanie

d) Barreca, Beverly

e) Bianco, Geno

f) Boden, Sandy

g) Claybrooks,
Jacqueline

h) Duane, Gregg

Position

Teacher
Colfax ALA

Teacher
Early Childhood

Teacher
Greenfield

School Clerk
Carrick

Teacher
Arsenal Middle

Educational Assistant III
Learning Support Aide
Schaeffer

Light Cleaner/Laundry
Arsenal Middle

Teacher
Carmalt
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i) Hill, Carol Food Service Worker 09-08-09 to 09-25-09 Health
Food Service Center

j) Leichliter, Diana Teacher 10-14-09 to 01-02-09 Personal
Conroy

k) Mack, Dana Speech Therapist 10-23-09 to 11-10-09 Personal
Special Education

I) Malen, Amy Project Manager 09-22-09 to 12-31-09 Personal
Office of Strategic Initiatives

m) Mezger, Adrienne Teacher 08-17-09 to 01-04-10 Personal
Pgh. Montessori

n) Mlecko, Melissa HRIS Supervisor 10-23-09 to 11-20-09 Personal
Human Resources

0) Olden, Edward Teacher 06-18-09 to 07-02-09 Personal
Westinghouse

p) Panasko, Jennifer Teacher 10-15-09 to 01-03-10 Personal
Langley

q) Sankar, Meena Teacher 10-21-09 to 11-04-09 Health
Special Education

r) Scalamogna, Juliana Teacher 10-15-09 to 11-30-09 Personal
Fulton

2. That the Board approve the following action(s):

Transfers From One Position to Another With Change of Salary
a) Mizgorski, Mark - Food Service Worker, Conroy to Food Service Worker, Food

Service Center Date 08-03-09, Hourly Rate $19.22 - should read - Fireman B, West
Liberty to Acting Fireman A, South Brook Date 08-03-09, hourly $19.22 (August
2009 Board Minutes).

b) Rodgers, Mary - Food Service Worker, South Brook to Light Cleaner-New, Peabody
Date 08-03-09, Hourly Rate $21.02 - should read - Food Service Worker, South
Brook to Light Cleaner-New, Peabody Date 08-03-09, hourly $16.21 (August 2009
Board Minutes).

c) Sherer, Todd - 3/2 Fireman, Oliver to Acting Fireman B, Brashear Effective Date
08-03-09, Hourly Rate $21.02 - should read -3/2 Fireman, Oliver to Acting Fireman
B, Brashear Effective Date 08-03-09, Hourly Rate $18.79 (August 2009 Board
Minutes).

32
3321



Interscholastic Athletics

It is recommended:

1. That the following assignments to the position of Faculty Manager of Athletics in the
middle schools be approved for the school year 2009-2010 in accordance with the hours
and conditions as set forth in the Collective Bargaining Agreement between the Board
and the Pittsburgh Federation of Teachers.

a.

SCHOOL

MURRAY ALA K-8

FACULTY MANAGER

Lisa Youngblood

2. That the following coaching assignments in the high schools for the interscholastic
program be approved for the school year 2009-2010 in accordance with the hours and
conditions as set forth in the Collective Bargaining Agreement between the Board and the
Pittsburgh Federation of Teachers.

SCHOOL COACH SPORT
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a. CARRICK Kevin Garrett - INTERIM Tennis, Girls

b. LANGLEY Nicole Bobitski Soccer, Girls

c. WESTINGHOUSE 1. Robert Ruffin Baseball, Head

2. Robert Cash Football, 3rd Asst.
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Interscholastic Athletics

3. That the following coaching assignments in the middle grades for the interscholastic
athletic program be approved for the school year 2009-2010 in accordance with the
conditions as set forth in the Collective Bargaining Agreement between the Board and the
Pittsburgh Federation of Teachers.

a.

SCHOOL

IB 6-8 @ Reizenstein

COACH

1. Andre McGee
2. Michael McGuire
3. Ruth Walker

4. Kevin Reid

SPORT

Basketball, Boys
Baseball
Volleyball, Boys
Basketball, Girls
Volleyball, Girls

4. That the following assignments to the position of teacher for high school intramurals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

b.

SCHOOL

ALLDERDICE

BRASHEAR

TEACHER

1. Keith Goldman
2. Jeremy Askin
3. Jon Banze
4. David WaIchesky
5. Jonathan Parker
6. Brad Hoffer
7. Ardell Smith
8. Janet Waldeck
9. William Mclinden
10. Sally Martin
11. Donald Schmidt

1. Chris Bandurski
2. Nate Geller
3. Robert Fazio
4. Yue Chu
5. Henry Hogle
6. Timothy Dipietro
7. Rick Murphy
8. Terrance Monroe
9. Dustin Smith
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SEASON

Fall
Fall, Spring
Fall
Fall
Winter
Winter
Winter
Winter
Winter, Spring
Spring
Winter

Fall, Spring
Fall
Fall
Fall, Spring
Winter
Winter
Winter, Spring
Winter
Spring
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Interscholastic Athletics

c. LANGLEY 1. Richard Sterling Spring
2. Jason Session Spring
3. Leonard Orbovich Spring

d. OLIVER Timothy Keefer Winter

e. PEABODY 1. Carlita Evans Fall
2. Richard Bogaty Winter
3. Mariya Bey Winter
4. Devas Simmons Spring
5. Pam Goncar Spring

f. PERRY I . Marco Corona Fall
2. Michael Varlotta Fall, Winter
3. William Gallagher Winter
4. Brian Schipani Winter
5. Scott Stillmak Spring

4. SCHOOL TEACHER SEASON

g. SCHENLEY 1. Jean Stovash Fall
2. George Gasparovic Fall
3. Bonnie Perella Winter
4. Jeffrey Abram Winter
5. Peter Vitti Winter

h. WESTINGHOUSE Phyllis Jones Spring

5_ That the following assignments to the position ofteacher for middle school intramurals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

3324

a.

b.

c.

SCHOOL

ALLEGHENY 6-8

ARSENAL 6-8

SOUTH HILLS 6-8

TEACHER

I. Aaron Webb
2. Jessica Daniels

I. Leslie Perkins
2. Lezlie Conway
3. Patti Camper

Sean Schofield

35

SEASON

Fall, Winter, Spring
Fall, Winter, Spring

Fall, Winter, Spring
Winter
Spring

Winter, Spring



Interscholastic Athletics

6. That the following assignments to the position of teacher for ALA school intramurals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

SCHOOL

COLFAX ALA K-8

TEACHER

Erika Lavelle

SEASON

Winter

7. That the following assignments to the position of teacher for K-8 school intramurals be approved for the school
year 2009-201 0 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

b.

c.

d.

e.

SCHOOL

BROOKLINE K-8

CARMALTK-8

LINCOLN K-8

MIFFLINK-8

MONTESSORI K-8

TEACHER

Deborah Hall

1. Audrey Rigot
2. Dawn Miller
3. Paul Casey

Albert Lattimore

1. Eric Mason
2. Jessica Mayer
3. Maryann Duff
4. Lois Kotler
5. Christian Ferrari

Lauren Mallinger

36

SEASON

Fall, Winter, Spring

Fall, Winter, Spring
Fall, Winter, Spring
Winter

Winter

Fall
Fall, Winter
Winter
Spring
Spring

Fall, Winter, Spring
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Interscholastic Athletics

8. That the following assignments to the position of teacher for elementary school intramurals be approved for the
school year 2009-2010 in accordance with the conditions as set forth in the Collective Bargaining Agreement
between the Board and the Pittsburgh Federation of Teachers.

SCHOOL TEACHER SEASON

a. ARSENALK-S Albert Lattimore Fall

b. BANKSVILLE K-S Sean McElhone Fall

c. CONCORDK-S Cynthia Holland Fall, Winter, Spring

d. GRANDVIEW K-S Mary Pirt Fall, Winter, Spring

e. LIBERTYK-S James Simelis Fall, Winter, Spring

f. LINDENK-S Donald Smith Fall, Winter, Spring

SCHOOL TEACHER SEASON

g. MINADEOK-S William Simone Fall, Winter, Spring

h. PHILLIPS K-S Jeffrey Igims Fall, Winter, Spring

1. ROOSEVELT K-S Gloria Sipes Fall, Winter, Spring

J. SPRING HILL K-S Jodi Matthews Fall, Winter, Spring

k. WEST LIBERTY K-5 Kathleen Fitzgerald Fall, Winter, Spring

1. WOOLSLAIR K-S Denise Carrington Fall, Spring

9. That the following assignments to the position ofteacher for special school intramurals be approved for the school
year 2009-2010 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.
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a.

SCHOOL

CONROY

TEACHER

1. Kevin Sutton
2. Arlene Petite

37

SEASON

Fall, Winter, Spring



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUM A

POSITIONS OPENED AND CLOSED

September 29.2009

GENERAL FUNDS

It is recommended:

1. That the following position(s) be opened, effective on the date indicated:

POSITION NUMBER DATE LOCATION

a) Chief of Talent Management 1 09-30-09 Office of Human Resources

b) Chief of Performance Management 1 09-30-09 Office of Human Resources

c) Staffing Manager ALA, Middle, K8 1 09-30-09 Office of Human Resources
Support Services

d) Noncertified Staffing Manager 1 09-30-09 Office of Human Resources

e) Substitute Services Specialist 1 09-30-09 Office of Human Resources

t) HRIS Analyst 2 09-30-09 Office of Human Resources

g) Talent Management Specialist 1 09-30-09 Office of Human Resources

h) Staffing Manager: HS, 6-12, 1 09-30-09 Office of Human Resources
Summer School, Special
Education Academy

i) Compensation Analyst 1 09-30-09 Office of Human Resources

j) Recruiting Coordinator 1 09-30-09 Office of Human Resources

k) Employee Evaluation Assistant 1 09-30-09 Office of Human Resources

2. That the following position(s) be closed, effective on the date indicated:

POSITION NUMBER DATE LOCATION

I) Chief of Human Resources 1 09-30-09 Office of Human Resources

a) Executive Director 1 09-30-09 Office of Human Resources

m) Manager 1 TBD Office of Human Resources

n) HR Specialist II 1 TBD Office of Human Resources

3327
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0) HR Specialist I

p) HR Assistant II

q) HR Assistant I

3

2

1

TBD

TBD

TBD

Office of Human Resources

Office of Human Resources

Office of Human Resources

It is recommended:

SUPPLEMENTAL FUNDS

3328

1. That the following position(s) be opened, effective on the date indicated:

POSITION NUMBER DATE LOCATION

a) Director, Technology Initiatives 1 09-30-09 Office of Teacher Effectiveness

b) Project Coordinator 1 09-30-09 Office of Teacher Effectiveness
Learning Environment

c) Coordinator, Career Ladders 1 09-30-09 Office of Teacher Effectiveness

d) Coordinator, Performance Pay 1 09-30-09 Office of Teacher Effectiveness

e) Project Coordinator, 1 09-30-09 Office of Teacher Effectiveness
Promise Academy

t) Analyst, Technology Initiatives 2 09-30-09 Office of Teacher Effectiveness

g) Coordinator, Strategic 1 09-30-09 Office of Teacher Effectiveness
Communication

h) Project Coordinator, Measures 1 09-30-09 Research, Assessment &
Accountability

Respectfully submitted,

Mr. Mark Roosevelt
Superintendent of School

2



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMB

ADDITIONAL HUMAN RESOURCES ACTION

September 29. 2009

A. New Appointments

Salaried Employees

Name

1. Kwiecinski, Craig

B. Terminations

Name

Position

Director of Marketing
& Communications,
Office of Marketing &
Communications

Position

Salary
per month

$ 8423.29
(001-21)

11-02-09
thru

11-02-11

Reason

1. Arale, Abdulkadir

2. Little, Keith

Educational Assistant III
Learning Support Aide
Arsenal Middle

Classroom Assistant
Life Skills
Langley

09-29-09

09-29-09

For cause

For cause

B. Transfers From One Position to Another Without Change of Salary

Name

1. Chester, Frank

Position

Chief of Human Resources, Office of Human
Resources to Chief of Talent Management, Office
of Human Resources

1

09-30-09
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C. Transfers From One Position to Another With Change of Salary

Name and Position
Salary
per month Reason

1. Spolar, Jody $ 10,416.66 09-30-09 Reclassification
Executive Director, Employee (CHP-01)
Relations to Chief of Performance
Management, Employee Relations

2. Zilka, Linda $ 7905.61 09-30-09 M. Conley
Special Education Specialist, (002-14) transferred
Special Education to Acting
Program Officer, Special Education

Respectfully submitted,
Mr. Mark Roosevelt
Superintendent of Schools

2
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMC

September 29, 2009

From the Superintendent of Schools
to

The Board of Public Education

Directors:

Your committee on Human Resources recommends:

1. The adoption of a salary schedule for the Student Workers effective July 1,2009:
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MISCELLANEOUS PART-TIME, SUBSITUTE, AND SUMMER RATES

3332

PART-TIME EMPLOYEES

Student Workers

7/1109

7.25



September 29, 2009

THE BOARD OF PUBLIC EDUCATION
School District of Pittsburgh

FINANCIAL STATEMENTS
AUGUST 31,2009

Prepared by ActCluntlng Section
Finance Division
Mark Roosevelt

Superintendent of Schools
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SCHOOL DISTRICT OF PITTSBURGH 9/21/2009

KEY FINANCIAL INDICATORS
AS OF Auguat 31,2009

12 MONTH ROLL·FORWARD

ACTUAL 8/31108 ACTUAL 8/31/09 VARIANCE: % VARIANCE

TOTAL FUND BALANCE, GENERAL FUND (010) ... 127,944.859.20 104,433,837.53 (23,511,021.67) -18.38%

TOTAL GENERAL FUND CASH AND INVESTMENTS ... 152,180,431.04 122,982,287.20 (29,198,14384) -19.19%

TOTAL GENERAL FUND ENCUMBRANCES • 15,890,319.35 12,157,085.80 (3,733,233.55) -23.49%

YEAR TO DATE BUDGET TO ACTUAL COMPARISON

YEAR TO DATE
BUDGET 8/31/09 ACTUAL 8/31/09 VARIANCE % VARIANCE_.

TOTAL GENERAL FUND REVENUES .. 391,206,451.36 358,921,353.23 (32,285,09813) -8.25%

TOTAL GENERAL FUND EXPENDITURES • 339,147,499.84 326,154.023.75 (12,993,476.09) -3.83%

OPERATING SURPLUS (DEFICIT) • 52,058,951.52 32,767,329.48 (19,291,622.04) • -37.06%

• ; Positive Indicator I- ~ Neg8uve ,ndlcalor

* Analysis of YTO surplus:
The YTO bUdget and actual operating surplus for 2009 through August 31, 2009 reflects the following:

1) Significant efforts must be made to reduce operating costs for the balance of 2009 and for adoption of the 2010 and 2011
budgets to restore structural balance to our budget.
2) The delay in adoption of the State budget leaves our cash. equity and revenue positions lower than they should be.
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SCHOOL DISTRICT OF PIITSBURGH
FUND 010 • GENERAL FUND
THREE VEAR ROLLING FORECAST

BASELINE PROJECTION

Total Revenues

Total Expenditures

9/16/2009

Actual 2009 Original Projected Projected Projected
Vear Ended 2008 BUDGET Vear Ended 2009 Vear Ended 2010 Vear Ended 2011

$514,163,971.37 $511,481,115.00 $510,330,701.46 $509,708,253.86 $510,498,191.23

$515,901,408.28 $524,557,838.00 $519,154,442.29 $ 527,127,459.27 $534,098,956.15

,Compliance with Fund Balance Policy Yes Yes Yes Yes_._.
FINANCIAL STABILITY: 2008 AND 2099 REDUCTIONS

Actual 2009 Original Projected Projected Projected
Vear Ended 2008 BUDGET Vear Ended 2009 Vear Ended 2010 Vear Ended 2011

Total Revenues $514,163,971.37 $511,481,11500 $510,330,701.46 $509,708.253.86 $510,498,191.23

Total Expenditures $515,901.408.28 $524,557,838.00 $510,308,574.53 $509,697,745.61 $510,485,162.02

Unr8Iefved Fund B8Iance
% Budgeted Expenditures

Compliance with Fund Balance Policy

Targeted Reduction 2009 (Recurring)
Targeted Reduction 2010 (Recurring)
Taraeted Reduction 2011 lR,

,973.001.35
12.98%

Yes Yes Yes Yes

,845,867,17
$8,583.845.89

ITotai Reductions Needed $23,613,794.1~



SCHOOL DISTRICT OF PITTSBURGH
August 2009 Unaudited Financial Statement Highlights
September 22,2009

12 MONTH ROLLFORWARD

• During the 12 month period ending August 31, 2009, total general fund balance
decreased by $23.7 million to $104.4 million.

• The District's total cash position decreased by $42.2 million to $173.0 million.
• The District has not received from the state the July and August subsidy payment

for Basic Education, PA Accountability Grant, Transportation, Social Security,
Retirement, and Special Education which amounted to $35.0 million in 2008.

GENERAL FUND

• Actual revenues exceeded expenditures by $32.7 million, which was $19.5
million better than our expected:
o Revenues as a whole trailed the year to date budget by $32.5 million or

8.29%, largely due to the state budget issue.
o Expenditures as a whole were $13 million or 3.83% less than the year to date

budget. Transportation, tax refunds and supplies contribute to this trend.

INTERNAL SERVICE FUND

o Continued improvements in the self-insured, self-administered Workers'
Compensation Fund required a district-wide commitment to progressive
claims management and workplace safety programs. Reduced injury rates,
improved actuarial trends, and enhanced financial position are direct results
of monthly safety meetings, as well as continued training of school District
employees. The District continued to share in the cost savings workers
compensation rate of .10% for the 1SI six months of 2009. This rate was
changed to .9% in July 2009 in accordance with the sunset resolution adopted
in 2008. Below is a list of highlights:

• Safety meetings which include five bargaining groups;
• Open dialog at safety meetings which allows members to bring

safety issues to the table for resolution;
• An additional workers' compensation staff employee with

certification in "Principles of Occupational Safety and Health" and
"Safety Management Techniques";

• A monthly safety newsletter is issue with a new topic each month.

PRC

111
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SCHOOL DISTRICT OF PITTSBURGH
BALANCE SHEET

GOVERNMENTAl FUNDS
As~;Augu.t31,2009

Total
General Capital Special Other Governmental

Fund Projects Revenue Fund Governmental Funds Funds

ASSETS
Cash and Cash Equivalents $ 45,665,211.39 $ (4,997,699.12) $ 7,754,794.39 $ 472,220.75 $ 48,894,52741
Cash with Fiscal Agents 100,00000 100,00000
Restficted Investments for Real Estate RefundS
Investments 77,379,653.80 15,124,71185 1,007,164.34 93,511,529.99
Accrued Interest
Taxes Receivable (net of allowance) 39,666,144.32 39,666,144 32
Due from Other Funds
Due from Other Governments 11,145.88 11,14588
Other Receivables 349,816.98 349,81698
Other Current Assets

TotalAs..ts 163,171,972.37- 10,127,012.73 8,761,958.73 472,220.75 182,533,164.58

LIABILITIES AND FUND BALANCES
Liabilities:

Accounts Payable 1,824,007.9~ 7,470.00 319,235.29 (1,876.37) 2,148,836.87
Judgments & Contracts Payable
Due to Other Funds
Accrued Salaries, Compensated Absences Payable 5,800,899.39 5,800,899.39
Payroll Withholdings Payable 3,210,090.().4 3,210,09004
Deferred Revenue 47,454,758.32 47,454,75832
Other Liabilities 6,275,493.36 6,275,493.36
Prepayment and Deposits 448,379.14 4,000.00 452,37914

Total Liabilities 58,738,134.84 7,470.00 6,598,728.65 (1,876.37) 65,342,457.12

Fund balances:
Reserved for:

Inventories
Encumbrances 12,157,085.80 42,283,563.49 17,865,088.85 9,054.02 72,314,79216
Arbitrage Rebate 2,70538 - 2,705.38
Workers Compensation
Personal Property Refunds

Unreserved, Reported in:
Designated Fund Balance General Fund 13,076,723.00 13,076,723.00
DesIgnated lor Inventory
DesIgnated lor Life Insurance
General Fund 79,197,323.35 79,197,323.35
Special Revenue Funds (15,701,858.77) 465,043.10 (15,236,815.67)
Designated tor Capital PrOjects Expenditures (32,164,020.76) (32,164,020.76)

Total Fund Balance 104,433,837.53 10,119,542.73 2,163,230.08 474,097.12 117,190,707.46

Total Liabilities and Fund Balances $ 163,171,972.37 $ 10,127,012.73 $ 8,761,958.73 $ 472,220.75 $ 182,533,164.58

Report Name: BAl_GOVT
layout: Balance Sheet Govermental Funds
Run Dale: Sep 14, 2009
Run TIme: 08:36 AM
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SCHOOl DISTRICT OF PITTSBURGH
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES

GOVERNMENTAL FUNDS
For Perlocl Ending: August 31, 2001

Other Tole'
Capltel Special Governmental Governmenle'

General Proleele Revenue Fund. Funds

Revenu_
Taxes:

Real Estate 157,588,978,29 S S S S 157.588,97829
Earned Income 51,233.052,70 51,233,052.70
Real Estata Transfers 3,305,455,44 3,305,455.44
MercanWe 2.29880 2,298,80
Public UUhty Realty Tex
Earnings on Investments 1420.811.68 (123,292,20) 8,036.10 650,88 1,306,206,44

In Lieu of Taxe. 72.505,30 105.00000 177,505.30
Stale Revanues received from Intermed_ Source 47.309,296,06 47,309,296.06
Other Rev - LOC8I Sources & Refund of Prior Yearl Expendilures 1,706,505.99 3,523.924.13 5,230,430.12
SlBte Grams and Sublidle.

Basic Insltuc1lonal Sub.idles 96,763.685,71 98,763.865.71
Subsidies lor Specillc Education Programs 16,453.911.25 6,767,627.58 23,221,538.63
SubSidies for NoneduceUonel Programs 24,126,823.10 24,126,823.10
Subsidies for SlBte Paid Benefits 3,984,407,73 3,984,407.73

Other Slale Grant. 161.104.05 161,104.05
Federel Granls 35,519,727.12 35,519.727.12
Technology Grant. 355,851.00 355,851.00

Total Revenue. 358,878.615.97 (123,292.20) 93,750,568,04 650,88 452,306,540.69

Expenditure.
Current:

Inslruction:
Regula Programs· ElemenlarylSecondary 112,977,51722 10,496,241.93 123,473,759,15
Special Programs· ElernentarylSecondary 43,423,371.47 44,807,834,43 88,031.205,90
vocational Education Programs 4,819,781.88 288,764.02 5,106,545.70
Other Instructional Programs· Elementary/Secondary 1,058,761.88 2,995,700.49 27,287.28 4,081,749,63
Adult Educelion Programs
Pre-Kindergarten 296,763.02 11,744,267,25 12,043,030,27
Payments 10 Charter Schools

SuwortSeMces:
Pupil Personnel 6,530,768.10 2,209,943.60 8,740,709,70
Inslructionel Slaff 8,053,739,90 11,315,651.58 19,369,391,45
Administration 22,036,189.54 2,216,769.68 24,252.959.20
Pupil Health 2,243.512.00 1,218.655.13 3,482.167.13
Business 4.163,196.77 121,373,24 4,304,570.01
Operation and Maintenance of PI8I11 Services 32.525,842.68 20,659.71 32.546.502.37
Student Transportation Services 19.811,629.26 4.557.150.08 24,366,779.34
Support Services· Central 4.953.829.78 2.967.850.01 7,921.679,79

Operations of Noninstructional ServiceS:
Food Services
Student Aetivilies 2,922,539.06 175,716.69 3,098,255.75
Community Services 5,787.36 277,588.17 283.373.53

CapilBl Outlay:
Facilities Acquisition, Const and Improvement Services 2,333,352,82 18.655.086.00 1,314,839.11 22,303,279,93

Debt service:
Principal 32.584,059.50 32,584,059,50

Inleres' 22,605,290.55 22,605,290,55
Tax Refunds & Prior Sla1ement Refunds 2.586,639.41 2,568.639.41

Tole' Expenditure. 325,954.769.96 18,655.066,00 98,527,003,07 27.287.28 441,184,148.31

Exc". (Dellciency) of Revenu" Over (Under) EXll8ndllu... 32723.848,01 /18778380,20} (2,778.437,03) \28,836,40) ".1042,392.38

Other Financing Sourc" (Uses,
Genera' obllgauons bond issued
Refunding Bond Proceeds
Debl Set'Vice (Payments to Refunded Bond Escrow Agent)
Sale of or Compensauon of flxed AsselS 242,737.28 242.737,28
Operaung Transfers In 199,253.79 199,253.79
OperaUng Transferl oUl (199,253.79) (344,039.85) (543.293.44)

TOlal other Financing Sources end Uses 43,463.47 (144,785.88) (101,302.39)
Net Change In Fund Balance 32,787,32948 (18,778,360,20) (2,921222.89) (26,636,40) 11,041,089.99

Fund Belences • Beglming 71,886,508.05 28,897,922.93 5,084.452.97 500,733.52 106.149,617.47
Tolal Ending Fund EHlance $ 104,433,837.53 S 10,119,542.73 $ 2,183,23006 474,097.12 S 117,190,,07,48

THE NOTES TO THE FINANCIAL aTATENEHTa ARE AN INTEGRAL PART OF n. STATEMENT

Report.INC_GOVT
Layout COPY OF STATEMENT OF REVENUES GOVERNMENTAL FUNO_2
Run Date: SSP 14. 2009
Run Time 08:37 AM
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 • GENERAL FUND
SUMMARY YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Period Ending: August 31, 2009

2009 2009 YTD YTD YTD Bud to Act
BUDGET BUDGET August 31, 2009 Variance $

Taxes $ 264,414,531.00 $ 213,591,952.77 $ 212,129,785.23 $ (1,462,167.54)
Other Local Sources 9,610,139.00 5,236,315.78 3,227,770.99 (2,008,544.79)
State Sources 236,969,171.00 172,111,927.74 143,349,007.79 (28,762,919.96)
Other Sources 487,274.00 266,255.07 214,789.22 (51,465.85)

Total Revenues 511,481,115.00 391,206,451.36 358,921,353.23 (32,285,098.14)

Salaries 192.157.564.00 120.313,663.25 121,058,724.54 745,061.29
Benefits 69,798,959.00 44,684,276.50 40,811,596.04 (3,872,680.46)
Purchased Professional Services 78,813,292.35 42,382,249.61 41,564,095.87 (818,153.74)
Purchased Property Services 12,362,998.01 7,201,153.83 5,528,980.90 (1,672,172.93)
Other Purchased Services 83,689,195.99 51,174,534.55 47,471,855.93 (3,702,678.62)
Supplies 20,600,755.86 11,156,964.66 8,950,269.52 (2,206,695.14)
Property 4,105,582.42 2,502,324.58 2,665,280.97 162,956.39
Other 30,937,212.00 27,109,732.57 25,319,906.69 (1,789,825.88)
Other Uses 36,783,080.00 32,622,600.30 32,783,313.29 160,712.99

Total Expenditures 529.248,639.63 339,147,499.84 326,154,023.75 (12,993,476.09)

Operating Surplus (Deficit) (17,767,524.63) 52,058,951.52 32.767.329.48 (19,291,622.05)

eMS
9/2112009
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: August 31,2009

Actuals Actual Increase Revenue Pct of Estimate
Estimate 2009 2008 --lDecrease) Due Collected

Local Taxes

Public Utility Realty Tax $ 373,934.00 S $ $ 373,934.00 0.00%
Real Estate 161,161,313.00 157,588,978.29 170,913,770.17 (13,324,791.88) 3,572,334.71 97.78%
Real Estate Transfer Tax 7,819,918.00 3,305,455.44 5,364,737.39 (2,059,281.95) 4,514,462.56 42.27%
Mercantile 2,298.80 7,902.72 (5,603.92) (2,298.80) N/A
Eamed Income Taxes 95,059,366.00 51,233,052.70 52,993,359.34 (1,760,306.64) 43,826,313.30 53.900/.

Total Taxes 264,414,531.00 212,129,785.23 229,279,769.62 (17,149,984.39) 52,284,745.77 80.23%

Other Local Sources

In Lieu of Taxes 78,000.00 72,505.30 54,165.61 18,339.69 5,494.70 92.96%
Tuition-Parent Pay & Summer School 116,874.00 86,796.96 96,083.91 (9,286.95) 30,077.04 74.27%
Interest 4,877,256.00 1,420,811.66 2,537,479.22 (1,116,667.56) 3,456,444.34 29.13%
Rent of Capital Facilities 238,009.00 87,157.45 135,045.99 (47,888.54) 150,851.55 36.62%
Grants 50,000.00 112,500.00 61,000.00 51,500.00 (62,500.00) 225.00%
Sales Real Estate & Surplus Equipment 242,737.26 140,616.54 102,120.72 (242,737.26) N/A
Services from Other Local Govt Units 100,000.00 90,118.02 110,661.10 (20,543.08) 9,881.98 90.12·'""
Revenue from Special Funds 3,250,000.00 811,378.48 1,267,672.56 (456,294.08) 2,438,621.52 24.97·'""
Sundry Revenues 900,000.00 303,765.86 322,104.58 (18,338.72) 596,234.14 33.75%

Total Other Local Sources 9,610,139.00 3,227,770.99 4,724,829.51 (1 ,4~,058.52) 6,382,368.01 33.59%

~
~
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SCHOOL DISTRICT OF PIITSBURGH
FUND 010 • GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: August 31, 2009

214,789.22 324,623.08 (109,833.86) 272.484.78 44.08%
0.00 215,308.10 (215,308.10) 0.00 N/A
0.00 0.00 0.00 0.00 N/A

214,789.22 539,931.18 (325,141.96) - 272,484.78 44.08%

358,921,353.23 $ 385,063,358.67 $ (26,142,005.44) $ 152,559,761.78 70.17%

Estimate

State Sources

Basic Instructional Subsidy 153,238,51000
Charter Schools 8,609,582.00
Tuition- Orphans - Sec 1305 & 1306 1,100,000 00
Homebound Instruction 8,900.00
Transportation 13,400,000 00
Special Education 27,436,93800
Vocational Education 749,74700
Sinking Fund 2,992,132.00
Medical, Dental and Nurses 657,05000
State Property Tax Reduction Allocation 15,588,532.00
Adult Education Connelley
Social Security Payments 7,665,070.00
Retirement Payments 5.522,710.00

State Total 236,969,17100

Other Sources

Tuition Other Districts 487,274.00
Inter-Fund Transfers
Revenue from Fed Sources

Total Other Sources 487,274.00

Totals 511,481,115.00 $

Report Name: OlD_REV

Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010
Run Dale: Sep 14, 2009
Run Time: 08:47 AM

010 REVEstimated &ActuaJ Revenue2ClO9-Ol>-31.lds
00 -

Actuals
2009

92,768,018.68
4,836,18725
1,179,659 18

5,821 Q5

7,198.486 19
15,044,731 92

1,403,357 38
651,08924
688,71528

15,588,532 39
000

2,528,968.49
1L455,439.24

143,349,007.79

2012

Actual
2008

106,707,259.47
5,786,280.15
1,348,069.31

9,076.64
5,973,047.16

18,945,796.06
1,060,402.79

527,134.42
691,631.82

0.00
0.00

5,557,862.80
3,912,267.74

150,518,828.36

Increase
(Decrease)

(13,939,240.79)
(950,092.90)
(168,409.53)

(3,254.69)
1,225,439.03

(3,901,064.14)
342,95459
123,954.82

(2,916.54)
15,588,532.39

0.00
(3,028,894.31 )
(2.456,8~8.51 )

(7,169,820.57)

Revenue
Due

60,470.491.32
3,773,394.75

(79,659.78)
3,078.05

6,201,513.81
12,392,206.08

(653,610.38)
2,341,042.76

(31,66528)
(0.39)
0.00

5,136,101.51
4,067,270.77

93.620,16322

Pct of Estimate
Collected

6054%
56.17%

107.24%
6542%
5372%
5483%

187.18%
21.76%

104.82%
100.00%

NlA
32.99%
26.35%

60.49%
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SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 010 - General Fund

For Period Ending: August 31, 2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof & Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENC

Report Layout summary of expenditures

Run Date Sep 14,2009
Run Time: 08:39 AM

Budget
After Revision

$192,157,564.00
69,798,959.00
78,815,276.35
12,362,998.01
83,686,195.99
20,600,355.86
4,106,998.42

30,937,212.00
36,783,080.00

$529,248,639.63

Unencumbered
Expenditures Encumbrances Balances--

$121,058,724.54 $0.00 $71,098,839.46
40,811,596.04 12,500.00 28,974,862.96
41,564,095.87 2,777,559.04 34,473,621.44

5,528,980.90 1,863,465.40 4,970,551.71
47,471,855.93 363,814.64 35,850,525.42

8,950,269.52 4,302,540.66 7,347,545.68
2,665,280.97 256,177.52 1,185,539.93

25,319,906.69 1,204,341.18 4,412,964.13
32,783,313.29 1,376,687.36 2,623,079.35

$326,154,023.75 $12,157,085.80 $190,937,530.08

Percent
Available

37.00%
41.51%
43.74%
40.21%
42.84%
35.67%
28.87%
14.26%
7.13%

36.08%

EXP_ENC-FUND-010.xls
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0'1 SCHOOL DISTRICT OF PITTSBURGH

COMBINING BALANCE SHEET
OTHER GOVERNMENTAL FUNDS

,.. 01: August 31, 200ll

Total - Other
Debt Fund 704 Fund 705 Governmental

Service Fund Special Trust Fund Westinghouse Funds

ASSETS
Cash and Cash Equivalents $ 14,273,49 $ 53,022.98 $ 404,924.28 $ 472,220.75
Cash with Fiscal Agen1S 0.00 0.00 0.00 0.00
Reatrieted Investmenta lor Real Estate Refunds 0.00 0.00 0.00 0.00
Investments 0.00 0.00 0.00 0.00
Acx:rued Interest 0.00 0.00 0.00 0.00
Taxes Receivable (net ofall~) 0.00 000 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00
Due from Other Governments 0.00 0.00 0.00 0.00
Other Reoelvable. 0.00 0.00 0.00 0.00
Inventoly 0.00 0.00 0.00 0.00

TotalAnela 14,213-:49 5§.;1229f 404,924.28 472,220.75

0.00
LIABILITIES AND FUND SALAMen 0.00
liabilitie.:

Accourts Payable 000 0.00 (1,876.37) (1,87637)
Judgmenta & c.ontrlld. Pa~alllll 0.00 0.00 0.00 0.00
Due to 0t!llK Funds 0.00 0.00 0.00 0.00
Accrue I 8......., Compen.ataJ Absence. Pava 0.00 0.00 0.00 000
PaYlOR ""....hOlding. Payable 0.00 0.00 0.00 0.00
Deferrflld R_ua 0.00 0.00 0.00 0.00
Other Liabillllea 0.00 0.00 0.00 0.00
Prepayment and Deposits 0.00 0.00 0.00 0.00

Total Llabilltiea 0.00 0.00 (1,876.37) (1,876.37)
0.00

Fund Balance.:
ResefV8d for: 0.00

Inventorie. 0.00 0.00 0.00 0.00
Encumbrances 0.00 0.00 9,054.02 9,054.02
Arbitrage Rebate 0.00 0.00 0.00 0.00
Workers Compensation 0.00 0.00 0.00 0.00
Personal Property Refund. 0.00 0.00 0.00 0.00

Unreserved, reported in:
Designated Fund Balance General Fund 0.00 0.00 0.00 0.00
Designated for Inventory 0.00 0.00 0.00 0.00
General Fund 0.00 0.00 0.00 0.00
Special Revenue Funds 14,273.49 53,022.98 397,746.63 465,043.10
Designated for Capital Projects Expenditures 0.00

Total Fund Balance 14,273.49 53,022.98 406,800.85 474,097.12

Total Llabill1les and Fund Balances $ 14,273.49 $ 53,022.98 $ 404,92428 $ 472,220.75

Report Name: BAI._OTHE
Layout: Balance 5heat 0Iher Go-.nenlal Fundi
Run Data: Sep 14. 2009
Run Tim.: 08:36 AM
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SCHOOL DISTRICT OF PITTSBURGH
COMBINING STATEMENT OF REVENUES. EXPENDITURES, AND CHANGES IN FUND BALANCES

OTHER GOVERNMENTAl FUNDS
For Period Ending: August 31, 200tI

REVENUES
Taxes:

Real Estale
Earned Income
Real ESlale Trensfer1
MercantHe
Public Utility Realty TIX

Eamlngs on Investments
In Lieu of laxes
State Revenues Received from Intermedlll\e Source
Other Revenue from Local Sources & Refund of Prior Vears Expendl1Ures
State Grants and Subsidies

Basic InslruClionaJ Subsidies
Subsidies fOl Specitlc Educetion Programs
Subsidies tor Noneducational Programs
Subsidies tor State Paid Beneflts

Olher Stale Grants
FederaJ Grants
TechnolOl/Y Grants

Total R.v.n....

EXPENDITURES
Current

Instruction:
Regular Programs - Elementary/Secondary
SpeCial Programs. Elementary/Secondary
Vocational Education Programs
Other Instructional Programs· ElemenlarylSecondary
Adull Education Programs
Pre-Kindergarten
Peymenls to Charter Schools

SUPpOrt Services:
Pupil Personnel
Instructional Sid
Administration
Pupil Health
Business
Operation and Maintenance of Planl Services
Student Transportation Services
Suppa! services· Centrlll

Operations of Noninstruclional ServiceS:
Food Services
Student Activities
Community Services

Caplla' outlay:
Facilities Acquisition. Construction end Improvement Services

Debt service:
Principal

Interesl
Tax Refunds

Total Expenditure.

El(~••a (Oef1(;tem;y) of R.ven.... OYer (Under) Expendllur..

OTHER FINANCING SOURCES (USES)
General Obligation Bonds Issued
Refunding Bond Proceeds
Debt Serv',ce (Payments 10 Refunded Bond Escrow Agenl)
Sale of or Compensation of fixed Assets
Operating Transfers In
Operating Translers Oul

TOta! Other Financing Sources and Uses

N.t Chang. in Fund Bllane.

Fund Balances - Beginning

Total Ending Fund Balance

R.port INC_OTH
l.yOtJt statement of r1Iveooes other governmental fund
Run Oat. Sep 14, 2009
Run Tome 08.38 AM

11

0.00 0.00 000 0.00
000 0.00 0.00 0.00
000 0.00 000 0.00
000 000 27.287.28 27.287.28
0.00 0.00 000 000
0.00 0.00 000 0.00
0.00 0.00 0.00 000

0.00 0.00 0.00 0.00
000 0.00 0.00 0.00
0.00 0.00 000 000
0.00 0.00 0.00 0.00
000 0.00 000 000
0.00 0.00 0.00 0.00
000 0.00 000 000
000 0.00 0.00 0.00

0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00
0.00 0.00 0.00 000

0.00
0.00 000 0.00 0.00

0.00
000 0.00 0.00 0.00
000 0.00 000 0.00

0.00

0.00 0.00 27.287.28 27.28728

18.33 0.00 (28,65U3) 126,636.~01

000 000 0.00 0.00
0.00 0.00 000 000
0.00 0.00 000 0.00

0.00 000 0.00
0.00 0.00 0.00 0.00
000 0.00 000 0.00
0.00 0.00 000 0.00

18.33 0.00 (26,~.731 (26.636.~01

1~.255.16 53,022.96 ~33,~55.36 500,733.52

$ 1~.2h~9 $ 53,022.96 S ~.600.65 $ ~7~,097.12

1011
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF NET ASSETS

PROPRIETARY FUNDS
As of: August 31,2009

Enterprise
Funds

Governmental
Activitie.-1nternal

service Funds

Total
Proprietary

Funds

Assets
Current Assets:

Cash and Cash Equivalents $ (81,094.51) $ 15,002,566.56 $ 14,921,472.06
Investments 0.00 6,397,024.47 6,397,024.47
Accrued Interest 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00
Other Receivables 2,321,494.48 0.00 2,321,494.48
Inventory 566,867.74 0.00 566,867.74
Deposits 0.00 0.00 0.00

10la1 Current Assets 2,807,267.72 21,399,59103 24,206,858.75

Noncurrent Assets:
Restnded Cash, Cas~ Equivalents, & Investments 0.00 9,360,939.00 9,360,939.00
Land 43,877.99 0.00 43,877.99
Buildll1gs 13,175,048.50 0.00 13,175,048.50
~inery and Equipment 5,319,10322 0.00 5,319,103.22
Construction in Progress 0.00 000 0.00
Less Accumulated Depreciation (8,657,441.27) 0.00 (8,657,441.27)

10la1 Capital Assets (net of accumulated depreciallon) 9,880,588.44 0.00 9,880,588.44
Total NonaJrrenl Assets 9,880,588.44 9,360,939.00 19,241,527.44

Total Assets 12,687,856.16 30,760,530.03 43,448,386.19

liabilities
Current Liabilities:

Acx:ounts Payable 66,219.15 4,442,759.14 4,508,978.29
Judgments Payable 0.00 0.00 0.00
Due to other Funds 0.00 0.00 0.00
Accrued Salanes 0.00 000 0.00
Compensated Ab&ences Payable· Current Vacation 64,953.84 64,953.84
Compensated Absences Payable· Long Term Serverance 340,360.38 0.00 340,360.38
Payroll Wrthholdings Payable 0.00 0.00 0.00
Deferred Revenue 0.00 0.00 0.00
Prepayment and Deposits 000 000 000

Total Current Usbilities 471,533.37 4,442,759.14 4,914,292.51
Noncurrent Liabilities

Workefs Compensalicln Liabilities 0.00 9,360,939.00 9,360,939.00
Tolal Noncurrent Liabilities 0.00 9,360,939.00 9,360,93900

Total Uabilitles 471,533.37 13,803,698.14 14,275,231.51

Net Assets
Investment in Capital Assets (Net of Related Debt) 9,880,588.44 0.00 9,880,588.44
Reserve for Encumbrances 63,765.56 667,181.63 730,947.19
Restricted lor Inventory 875,000.00 000 875,000.00
Unrestricted 1,396,968.79 16,289,650.26 17,686,619.05

Total Net Assets $ 12,216,32279 $ 16,956,83189 $ 29,173,154.68

Report Name: PRO_ASST
Layout: Statement of Net Assets Prop(jetal)'
Run Date: Sep 14, 2009

...... PRO_ASST.xis Run Time: 08:39 AM , of'
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STATEMENT OF REVENUES. EXPENSES AND CHANGES IN FUND NET ASSETS
PROPRIETARY FUNDS

For Period Ending: August 31.2009

Governmental
Activities· Total

Total Internal Service Proprietary
Enterprise Funds Funde Funds

Operating Revenues
Contributions $ $ 37,348,453.51 $ 37,348,453.51
Charges tor Services 1,661,211.56 1,661,211.56

Total Operating Revenues 1,661,21156 37,348,453.51 39,009,665.07

OPERATING EXPENSES
Support Services· administration 90,246.64 90,246.64
Support Services· central:

Employee Salaries & Benefits 392,808.68 392,808.68
Benefit Payments 41,818,319.07 41,818,319.07
Claims & Judgements 75,50000 75,500.00

Food Service Operations
Food and supplies 4,592,375.94 4,592,375.94
Payroll Costs 3,498,305.37 3,498,305.37
Purchased Property Services 194,892.56 194,892.56
Other Purchased Services 313,121.05 313,121.05
Depreciation 174,85722 174,857.22

Total Operating Expenses 8,773,552.14 42,376,874.39 51,150,426.53

OPERATING (LOSS) INCOME (7,112,340.58) (5,028,420.88) (12,140,761.46)

NONOPERATING REVENUES (Expenses):
Investment Earning 86701 521,365.67 522,232.68
Gain on Trade In

Federal Reimbursements & donated commodities 6,467,10975 6,467,109.75
State Reimbursements 609,364.82 609,364.82

Total nonoperating revenues 7,077,341.58 521,365.67 7,598,70725

Operating Transfers
Change in Nel Assets (34,999.01) (4,507,055.21) (4,542,054.22)

Total Nel Assets· beginning 12,251,321.79 21,463,887.10 33,715,208.89
Total Net Assets· ending $ 12,216,322.79 $ 16,956,831.89 $ 29,173,154.68

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Requesl Name: PROPFUNO
Report Layout: Proprietary Funds
Run Dale: Sup 14, 2009
Run Time: 08:41 AM
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SCHOOL DISTRICT OF PITTSBURGH
COMBINING STATEMENT OF NET ASSETS

ENTERPRISE FUNDS
As of: August 31,2009

Food Service
Total

......

.,I:::.. EnlerpriseNetAssets.J<ls

ASSETS
Current Assets:

Cash and cash equivalents
Investments
Accrued Interest
Due from Other Funds
Due from othef Govemments
Other Receivables
Inventory

Total current assets

Noncurrent Assets:
Restricted Cash, Cash EqUivalents, & Inwltments
Land
Buildings and Building Improvement
Machinery and Equipment
Construction In Progress
Less Accumulated Depreciation

Total Capiliil Assets (net of accumulated depreciation)
Total NOllClJrrent Assets

Total As&etB

LIABILITIES
Current Liabilities:

Accounts Payable
Judgments Payable
Due to other Funds
Accrued Salaries
Compensated Absences Payable Current- Vacation
Compensated Absences Payable Long-Term Severance
Payroll Withhoklings payable
Deferred Revenue
Prepayment and Deposits

Total Current Liabilities
Total Liabilities

Net Assets
Investment in Capital Assets, net of related debt
Reserved for Encumbrances
Restricted for Inventory
Unrestricted

Total Net Assets

Report Name: 500_ASST

Layout: STATEMENT OF NET ASSETS ENTERPRISE FUNDS
Run Dale: 5ep 14, 2009
Run TIme: 08:40 AM

1 of 1

$ (81.094.51) $
0.00
0.00
0.00

1,944,568.31
376,926.17
566,867.74

2,807,267.72

0.00
43,877.99

13.175,048.50
5,319,103-22

0.00
(8,657,441.27)
9,880.588.44
9,880,588.44

12,687,856.16

66,219.15
0.00
0.00
0.00

64,953.84
340,360.38

0.00
0.00
0.00

471,533.37
471,533.37

9,880,588.44
63,765.56

875,000.00
1,396,968.79

$ 12,216,322.79 $

(81,094.51)

1.944,568.31
376,926.17
566,867.74

2,807,267.72

43.877.99
13,175,048.50

5,319,103.22

(8,657,441.27)
9,880,588.44
9,880,588.44

12,687,856.16

66,219.15

64,953.84
340,360.38

471,533.37
471,533.37

9,880,588.44
63,765.56

875,000.00
1,396,968.79

12,216,322.79



SCHOOL DISTRICT OF PITTSBURGH
EnterpriH Fund

Combining Statement of Revenue, expenditures and Changes in Fund Net Assets
'Food Service Fund

For Period Ending: August 31, 2009

Total
Food Service Enterprise Funds

Operating Revenues:
Contributions $ $
Charges for Services 1,661,211.56 $ 1,661,211.56

Total Operating Revenues 1,661,211.56 1,661,211.56

Operating Expenses:
Food & Supplies 4,592,375.94 4,592,375.94
Payroll Costs 3,498,305.37 3,498,305.37
Purchased Property Services 194,892.56 194,892.56
Other Purchased Services 313,12105 313,121.05
Depreciation 174,857.22 174,857.22
Total Operating Expenses 8,773,552.14 8,773,552.14

Operating Income (7,112,340.58) (7,112,340.58)

Nonoperating Revenues (expenses):
Investment Eaming 867.01 867.01
Gain on Trade in of Equipment
Federal Reimbursement and donated commodities 6,467,109.75 6,467,109.75
State Reimbursement 609,364.82 609,364.82

Total Nonoperative Revenues 7,077,341.58 7,077,341.58
Operating Transfers In/Out

Change in Net Assets (34,999.01 ) (34,999.01)
Total Net Assets - beginning 12,251,321.79 12,251,321.79
Total Net Assets - ending $ 12,216,322.79 $ 12,216,322.79

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Sep 14, 2009
Run Time: 08:41 AM
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SCHOOL DISTRICT OF PITTSBURGH
Fund SOO - Food Service

Statement of Estimated and Actual Revenues
For Period Ending: August 31, 2009

Interest
Sales - Pupils

- Adults/Ala Carte
- Special Events

Sundry
Subsidy -State
State Rev. for Social Sec. Payments
State Rev. for Social Hetirement Payments
Federal Reimbursement
Donated Commodities

Total

Revenue
Estimate Revenue Due

$14,000.00 $867.01 $13,132.99
850,000.00 337,729.64 512,270.36
900,000.00 421,023.74 478.976.26

1,850,000.00 886,849.09 963,150.91
16,500.00 15,475.59 1,024.41

750,000.00 447,555.44 302,444.56
185,000.00 104,163.24 80,836.76
135,000.00 57,646.14 77,353.87

9,750,000.00 6,123,178.46 3.626.821.54
160.000.00 343.931.29 (183,931.29)

$14,610.500.00 $8,738,419.64 $5,872.080.37

Percent
Received

6.19%
39.73%
46.78%
47.94%
93.79%
59.67%
56.30%
42.70%
62.80%

214.96%

59.81%

Report Name SOO_REV
Layout: STATEMENT OF EST AND ACT REVENUE - FUND 500
Run Date: Sep 14, 2009
Run Time: 08:46 AM

....... Fund 500 Rev Bud vs Act.xls
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SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 500 - Food Service

For Period Ending: August 31, 2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof & Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENe
Report Layout summary of expenditures
Run Date Sep 14, 2009
Run Time: 08:39 AM

Budget
After Revision

$4,623,370.00
1,575,650.00

48,500.00
409,146.71
543,000.00

6,523,166.38
654,079.50

3,000.00
776,000.00

$15,155,912.59

Unencumbered
Expenditures Encumbrances Balances

$2,674,230.29 $0.00 $1,949,139.71
824,075.08 0.00 751,574.92

18,217.00 0.00 30,283.00
176,675.56 20,410.74 212,060.41
313,121.05 0.00 229,878.95

4,590,441.94 9,433.17 1,923,291.27
174,857.22 33,921.65 445,300.63

1,934.00 0.00 1,066.00
0.00 0.00 776,000.00

$8,773,552.14 $63,765.56 $6,318,594.89

Percent
Available

42.16%
47.70%
62.44%
51.83%
42.33%
29.48%
68.08%
35.53%

100.00%

41.69%

EXP_ENC-FUND-500.xls
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SCHOOL DISTRiCT OF PITISBURGH

COMBINING STATEMENT OF NET ASSETS
Internal Service Fund

As of: August 31,2009

Workers' Unemployment General Central Self Insurance
Compensation Compensation Liability Duplication Health Care

Fund Fund Fund Services Fund Total

ASSETS
Current Assets:

Cash and Cash Equivalents S 4.518,531.39 $ 158.263.71 $ 871,600.68 $ 43.846.44 $ 9,410.324.34 $ 15.002,566.56
Investments 0.00 0.00 0.00 0.00 6,397.024.47 6.397,024.47
Accrued Interest 0.00 0.00 0.00 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00 0.00 0.00
Other Receivables 0.00 0.00 0.00 0.00 0.00 0.00
Inventory 0.00 0.00 0.00 0.00 0.00 0.00
Deposits 0.00 0.00 0.00 0.00 0.00 000

Total Current Assets 4,518,531.39 158,263.71 871.600.68 43.846.44 15.807.348.81 21.399,591.03

Noncurrent Assets:
Restricted Cash. Cash Equivalents, & Investments 9.360.939.00 9,360.939.00

Total Noncurrent Assets 9,360,939.00 9,360.939.00
Total Assets 13.879.470.39 158.263.71 871,600.68 43,846.44 15,807,348.81 30,760,530.03

LIABILITIES
Current Liabilities:

Accounts Payable 47,730.16 4,395,02898 4.442.759.14
Judgments Payable 0.00
Accrued Salaries, Compensated Absences Payable 0.00
Due to Other Funds 0.00
Prepayment and Deposits 0.00

Total Current Liabilities 47.730.16 4,395.028.98 4,442,759.14
Noncurrent Liabilities

Workers' Compensation liabilities 9,360,939.00 - 9.360.939.00
Total Noncurrent Liabilities 9,360,939.00 9.360,939.00
Total Liabilities 9.408.669.16 0.00 0.00 0.00 4.395.028.98 13.803.698.14

Net Assets
Reserved for Encumbrances 641.376.64 5.245.50 20,559.49 667.181.63
Unrestricted 3.829.424.59 153,018.21 851.041.19 43.846.44 11,412,319.83 16.289.650.26

Total Net Asseta $ 4.470.801.23 $ 158.263.71 $ 871.600.68 $ 43.846.44 $ 11,412,319.83 $ 16,956,831.89

Report Name: INT_ASST
Layout: Statement of Net Assets Internal service Fund
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SCHOOL DISTRICT OF PITTSBURGH
Interna' hrvlce Fund

Combining Sta...,.nt of Revenue, Expendltu,... and Chang•• In Fund Net AaMta
For P.rtod Ending: Augu.t 31, 2001

Work... Unemployment G.neral Central Salf In.u..nu
Compenutlon Compenutlon Liability Duplication H.atthC...

Fund Fund Fund S.Me.. Fund Total
Operating Revenue

Contributions $ 342,001.75 $ 183.194.86 $ $ 23,871.20 $ 36,799,385.70 $ 37,348,453.51
Miscellaneous Revenue

TotalOpensting Revenues 342,001.75 183,194.86 23,87120 36,799,385.70 37,348,453.51

Operating Expenses:
Support Services· Administration: 90,246.64 90,246.64
Support Services· Central:

Operation of Office •
Salaries & Benefits,
Supplias, etc 379,008.46 1028242 1,798.00 1,719.80 392,808.68
Benefit Payments 1,757,319.64 282959.59 39,778,039.84 41,818,319.07
Claims & Judgements 75,500.00 75,500.00
Total Operating Expenses 2,136,328.10 293,242.01 167,544.64 1,719.80 39,778,039.84 42,376,874.39

Operating Income (1,794,326.35) (110,047.15) (167,544.64) 22,151.40 (2,978,654.14) (5,028,420.88)

Nonoperating Revenues (Expenses)
Investment Earning 289,610.59 231,755.08 521,365.67

Total Nonoperlltlng RevenIH 289,610.59 231,755.08 521,365.67
Oper.ting Transfers

Ch.nge in Net Assets (1,504,715.76) (110,047.15) (167,544.64) 22,151.40 (2,746,899.06) (4,507,055.21)
Total Net Assets· beginning 5,975,516.99 268,310.86 1,039,14532 21,695.04 14,159,218.89 21,463,887.10
Total Net Assets· ending $ 4,470,801.23 $ 158.263.71 $ 871,600.68 $ 43,846.44 $ 11.412,319.83 $ 16,956,831 89

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Repon Request Name PROPFUND
Report Layout: Propnetary Funds
Run Dale: Sep 14, 2009
Run nme 08'41 AM
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SCHOOL DISTRICT OF PITTSBURGH
Capital Reserve Funds, Bond Funds, Internal service Funds and Debt Fund

Combined Statement of Revenues, Expenditures and Changes In Fund Balance
For Period Ending: August 31. 2009

Plus· Revenuesl Less Expendlturesl Less Unencumbered
Description Fund Balance Transfers Transfers Encumbrances Balance

Miscellaneous Capital Reserve Funds
022 Capital Improvement Fund $ 1,743.627.38 $ 272,209.81 $ 1,363.881.53 S 218.500.00 S 433.455.66
299 Fire DamagelExtended Coverage 3,745,108.60 0.00 0.00 0.00 3.745,108.60
704 Special Trust Fund 53,022.98 0.00 0.00 0.00 53,022.98
Total Capital Re..rve Funds S 5.541,758.96 $ 272.209.81 $ 1.363,881.53 $ 218,500.00 $ 4,231.587.24

Capital Project Funds
344 2003 Capital Projects Program 0.00 39,535,432.00 39,535.432.00 0.00 0.00
345 2004 Major Maintenance Program 000 24.212.603.81 24.212,603.81 0.00 0.00
348 2004 Capital Projects Program 0.00 23,086,724.99 23.086,724.00 0.00 0.99
347 2004 Refunding Series 0.00 43.462.892.30 43.462,892.30 0.00 0.00
348 2005 Major Mainlenance 0.00 13,081.986.50 13,081,986.00 0.00 0.50
349 2005 Capital Projects Program 0.00 26,571,363,50 26.571,363.00 0.00 0,50
350 2005 RefUnding Series A 0.00 20,716,665.32 20,716,665.32 0.00 0.00
351 GOB·South Hills High 0.00 3.672,651.44 3,672,650,31 0.00 1.13
353 2006 Major Maintenance Program 0.00 29.149.728.24 29.149,729.00 0.00 (0.76)
354 2006 Capital Projects Program 0.00 24.761.253.86 24.761.254.00 0.00 (0.14)
355 2006 Refunding Series A 0.00 6,668,782.42 6.668,782.42 0.00 0.00
356 2006 Qualified Zone Acad Bonds 0.00 5,608.000.00 5.608.000.00 0.00 0.00
357 2007 Major Mainlenance Program 0.00 15,758,916.48 13,674.249.91 2.064,664.99 20,001.58
358 2007 Capital Projects Program 0.00 25.025,288.07 22,915,094.42 2.089,971.85 20.22180
360 1998 Technology Plan 0.00 11.112.685.28 11,112.685.28 0.00 0.00
361 1999 Technology Plan 0.00 6,930,000.00 6,930,000.00 0.00 0.00
362 2000 Technology Plan 0.00 10,366.834.00 10.366,834.00 0.00 0.00
363 2001 Technology Plan 0.00 2.646,200.00 2.648,200.00 0.00 0.00
364 2008 Major Maintenance Program 0.00 7,173,986.79 3,096,457,12 3,771,083.76 306.445.91
365 2008 Capital Projects Program 0.00 22.265,864.21 15,575.273.09 4,318,786.37 2.371.804,75
366 2009 Major Maintenance Program 0.00 0.00 640.529.12 6.246.007.12 (6.886.536.24)
367 2009 Capital Project Funds 0.00 0.00 4,235.173.18 23.793,049.40 (28,028.222.58)
390 2000 QualiflBd Zone Acad Bonds 0.00 2.568,000.00 2,568.000.00 0.00 0.00
391 2000 Automated Bldg Systems 000 275,318.91 256,800.00 0.00 18,518.91
392 2001 Qualified Zone Acad Bonds 0.00 11,116,528.26 11,116,52826 0.00 0.00
399 E·Rate Program 0.00 0.00 0,00 0.00 0.00
Total Capital Project Funds $ $ 375.767.706.38 $ 365.661.906.54 $ 42,283,563.49 $ (32.177,763.65)

Internal Service Funds
701 Unemployment Comp Self·lnsure 268.310.86 183,194.86 293,242.01 5,245.50 153.018.21
702 Workers' Comp Self·lnsure 5,975,516.99 631.612.34 2.136,328.10 641,376.64 3,829,424.59
703 Comph Gen Uab & Error 1,039,145.32 0.00 167,544.64 20.559.49 851.041.19
708 Central Duplication Services 21,695.04 23.87120 1,719.80 0.00 43,848.44
709 Self Insurance Health Care 14,159,218.89 37,031,140.78 39,778.039.84 0.00 11.412.319.83
Total Internal Service Funds $ 21,463,887.10 $ 37,869,819.18 $ 42.376.874.39 $ 667,181.63 $ 16,289.650.26

400 Title Debt service Fund 14,255.16 18.33 0.00 0.00 14.273.49
Total Debt Servlee S 142S5.16 S 18.33 S $ $ 14,273.49

Report BONO_TRU
Layout: FL060
Run Date: Sep 11, 2009
Run Time: 11 :41 AM
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SCHOOL DISTRICT OF PITTSBURGH

STATEMENT OF SPECIAL FUNDS
For Period Ending: August 31,2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

023 Special Operating Fund 217,642.00 207,285.67 10,356.33 217,642.00 207,285.67 0.00 10,356.33
024 Accountability Incentive Award 16,742.00 7,297,432.24 (7,280,690.24) 16,742.00 7,293,804.50 0.00 (7,277,062.50)
03F 2006-09 Foreign Lang Assistanc 696,714.00 509,178.08 187,535.92 696.714.00 540,724.14 40,275.00 115,714.86
03J 2008-09 SOF - Non-Federal 69,803.00 68,678.95 1.124.05 69,803.00 31,295.19 15,627.24 22,880.57
03L 09-10 Spec Op Fund Non Federal 0.00 880.00 (880.00) 0.00 0.00 0.00 0.00
03M 2009-11 ARRA Tille I 0.00 0.00 0.00 0.00 46,568.90 163.02 (46,731.92)
03N 2009 Start on Success Program 30,995.00 0.00 30,995.00 30,995.00 21,115.66 0.00 9,879.34
048 2004-05 PRIME Plus I Heinz 150,000.00 150,000.00 0.00 150,000.00 75,935.68 0.00 74,064.32
04J 2008-09 Spec Op Fund-Federal 229,882.00 140,380.21 89,501.79 229,882.00 246,051.30 564.10 (16,733.40)
O4K 2008-09 PPS Student Asst 242,198.00 226,051.42 16,146.58 242,198.00 224,925.38 0.00 17,272.62
O4M 2009-11 ARRA SFSF 0.00 0.00 0.00 0.00 31,416.50 130,883.50 (162,300.00)
050 2005 Duquesne Light Awards 16,537.00 16,537.40 (0.40) 16,537.00 13,533.78 0.00 3,003.22
05G 2007-10 STOPP-T2D Pill-Healthy 51,000.00 51,000.00 0.00 51.000.00 26,122.99 2,311.34 22,565.67
05J 2008--09 Curriculum Spec Liason 342,051.00 342,051.00 0.00 342,051.00 350,708.00 0.00 (8,657.00)
05K 2008-09 Dual Enrollment 169,149.00 119,756.43 49.392.57 169,149.00 268,746.31 0.00 (99,597.31)
05M ARRA IDEA 0.00 0.00 0.00 0.00 80,707.54 0.00 (80,707.54)
05N 2009-10 Supt. Disc. Fund 6,000.00 0.00 6,000.00 6,000.00 0.00 0.00 6,000.00
06l 2009 FFE CTE Integration/Portf 134,710.00 134,710.00 0.00 134,710.00 7,672.21 49,385.95 77,651.84
06N 2009-10 ELECT Student Works 0.00 0.00 0.00 0.00 6,279.03 0.00 (6,279.03)
07D Early Childhood Integrated Art 94.548.00 194,854.00 (100,306.00) 94,548.00 243,837.19 0.00 (149,289.19)
07K 2007-08 Tille I Carryover 2,070,000.00 0.00 2,070,000.00 2,070,000.00 1,521,221.59 130.613.72 418,164.69
07l 2009-10 FFE Teacher Evaluation 112.700.00 112,700.00 0.00 112,700.00 0.00 112.700.00 0.00
07M 2009 ARRA Food Serv Equip Fund 0.00 0.00 0.00 0.00 0.00 296,668.70 (296.668.70)
07P 2008-09 Tille I Carryover 2,338,250.00 0.00 2,338,250.00 2,338,250.00 20.50 0.00 2,338,229.50
OBJ 2008-10 Montessori Program 247,500.00 247,500.00 0.00 247,500.00 154,508.40 74,596.56 18,395.04
08K 2008--09 Annenberg 120,600.00 48,387.24 72,212.76 120,600.00 71,561.25 0.00 49,038.75
09H 2007-10 PELA - Broad Found 1,914,176.00 1,981,212.58 (67,036.58) 1,914,176.00 1,952,658.17 288.801.47 (327,283.64)
09l 09-10 Currie. Specialist- Math 113,000.00 0.00 113,000.00 113,000.00 0.00 0.00 113,000.00
10G 100-2007-12 TIF I PPIP 4,589,957.00 2,109,877.28 2,480,079.72 4,589,957.00 2,244,862.45 318,568.75 2,026,525.80
10J 2008--09 Alternative Education 353,856.00 240,114.91 113,741.09 353,856.00 202,100.44 60,818.54 90,937.02
10l 09-10 Curriculum Spec. English 100,000.00 0.00 100,000.00 100,000.00 0.00 0.00 100,000.00
11 K 2008--09 Pathways to Promise 250,000.00 250,000.00 0.00 250,000.00 76.767.00 134,475.00 38,758.00
11 l 2009-10 Special Education 0.00 0.00 0.00 0.00 1,649,590.15 2,899,117.07 (4,548,707.22)
11N 09-10 Gang Free Sch-Hunl Found 40,000.00 40,000.00 0.00 40,000.00 0.00 0.00 40,000.00
12l 2009-10 Institu Children 0.00 0.00 0.00 0.00 19,383.28 3,384.60 (22,767.88)
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SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF SPECIAL FUNDS

For Period Ending: August 31,2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED

FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

12N PA CCD· Gang Free Schools 82,000.00 0.00 82,000.00 82,000.00 0.00 0.00 82,000.00

13F 2007 21st Century· Faison 604,600.00 225,273.99 379,326.01 604,600.00 797,758.38 83,363.18 (276,521.56)

13L 2009·10IDEA-611 0.00 0.00 0.00 0.00 623,563.44 1,630,717.63 (2,254,281.07)

13N 2009-10 Broad Res· PITP 0.00 0.00 0.00 0.00 5,663.84 0.00 (5,663.84)

145 Peabody Info Tech - CISCO 729,753.00 373,887.60 355,865.40 729,753.00 481,098.74 460.00 248,194.26

14H 2007-10 21st Cenlury Learning 702,352.00 171,688.00 530,664.00 702,352.00 504,318.87 56,846.75 141,186.38

14K 2008-09 Title I Mini-Grants 3,500.00 2,100.00 1,400.00 3,500.00 3,402.17 0.00 97.83

14L 2009·2010 IDEA 619 442,392.00 0.00 442,392.00 442,392.00 1,650.84 0.00 440,741.16

14N 2009-10 PSTAI DSF 0.00 700,000.00 (700,000.001 0.00 3,916.33 0.00 (3,916.33)

15K 2008-09 Parent Newlelter/Grebl 26,800.00 26,800.00 0.00 26,800.00 26.800.00 0.00 0.00

15L 09-10 State Early Intervention 5,212,773.00 0.00 5,212,773.00 5,212,773.00 200,862.37 746,772.00 4,265,138.63

16H 16H-2oo8-09 Title I Program 21.771,063.00 18,869,921.40 2,901,141.60 21,771,063.00 18,118,576.31 2,359,912.33 1,292,574.36

16J 2008-10 Culturally Resp Arts 84,333.00 250,000.00 (165,667.00) 84,333.00 116,004.97 43,683.61 (75,355.58)

16K 2008-10 PNC Grow Up Great 59,500.00 29,000.00 30,500.00 59,500.00 8,237.26 339.93 50,922.81

16L 2009-10 Title I Program 0.00 0.00 0.00 0.00 170,882.84 148,995.95 (319,878.79)

17H 2008-09 Title II - Part A 4.217,632.00 4,051,965.00 165,667.00 4,217,632.00 4,415,767.46 117,384.98 (315,520.44)

17J 2007.Q8 Project Lead the Way 50,000.00 50,000.00 0.00 50,000.00 26,966.61 3,124.90 19,908.49

17K 2008-09 EC Prof. Dev. I Heinz 100,000.00 100,000.00 0.00 100,000.00 7,753.80 0.00 92,246.20

17L 2009·10 Title 11- Part A 4,074,281.00 0.00 4,074,281.00 4,074,281.00 0.00 0.00 4,074,281.00

18L 2009-10 Account. Block Grant 0.00 0.00 0.00 0.00 167.146.22 229,285.14 (396,431.36)

18N 2009-10 Secondary Perkins 0.00 0.00 0.00 0.00 43,548.09 12,146.08 (55,694.17)

196 Schl Dist Univ Collaborative 589,260.00 603,260.74 (14,000.74) 589,260.00 531,078.48 536.69 57,644.83

19C 2005-08 Greater Arts Integrati 801,932.00 755,515.90 46,416.10 801,932.00 754.928.75 21,642.92 25,360.33

19J 2008-09 PSTA Implementation 0.00 1,299,075.00 (1,299,075.00) 0.00 765,587.17 391,864.78 (1,157,451.95)

19K 2008-09 PSTA I DSF 1,000,000.00 1,007,164.34 (7,164.34) 1,000,000.00 187,165.01 637,734.62 175,100.37

19L 2009-10 Head Start Program 9,941,917.00 34,982.00 9,906,935.00 9,941,917.00 138,846.73 26,580.16 9,776,490.11

19N 2009-10 PSTA Implementation 0.00 0.00 0.00 0.00 859.67 75,784.35 (76.644.02)

20J 2008·11 UPrep Smaller LC 430,205.00 60,204.37 370,000.63 430,205.00 95,888.10 48,091.63 286,225.27

20K 20K - 2008-09 EEIT 1,019,151.00 339,717.00 679,434.00 1,019,151.00 97,442.60 101,000.00 820,708.40

20L 2009-10 HSSAP 959,388.00 0.00 959,388.00 959,388.00 53,723.01 13,750.00 891,914.99

21K 2008-09 Title III 0.00 54,716.69 (54,716.69) 0.00 0.00 0.00 0.00

21 L 2009-10 PA Pre-K Count Program 0.00 0.00 0.00 0.00 45,481.71 1,321,716.09 (1,367,197.80)

22K 2009-10 Reading First 0.00 433.305.46 (433,305.46) 0.00 21,281.67 367.20 (21,648.87)

22N 2009-10 ELECT 0.00 0.00 0.00 0.00 34,137.04 12,864.00 (47,001.04)

23C 2008-09 Reserve Teacher Corps 99,200.00 15,846.57 83,353.43 99,200.00 15,846.57 0.00 83,353.43

23K 2008-09 School Improvement 2,196,000.00 698,727.00 1,497,273.00 2,196,000.00 145,114.53 16,269.28 2,034,616.19

N
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS

For Period Ending: August 31, 2009
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FND DESCRIPTION

23N 2009-10 ELECT Fatherhood Inil.
240 2002 Head Start Start-Up
241 2004-05 Special Education Prog
242 2004-06 Spec Oper Fund Non-Fed
243 2000-01 IDEA Section 619 Prog
240 2006-Q7 Superindent Fund-Grab!
24J 2008-09 Pregnant &Parent Teen
24K 2007-08 Title I Academic Achie
250 2006-07 OSF Reading Adoption
25J 2008-09 Promoting Information
25K 2009-10 Courageous Conversatio
25L 2009-10 HSR Curriculum Spec.
26G 2007-10 PSIS Expansion Grant
26K 2009-10 FFE CTE Standards
26L 09-10 IFL Curriculum Writing
27E 2006-Q9 EFA Evaluation Program
27F 2007-08 High School Reform
27J 2008-10 After School Coordinal
27K 2008-09 School Improvement
27L Pearson Educ-Math Coach
28K 2009-10 Amer Choice ALA Coach
28L 2009-10 School Age Education
292 Access Program
293 2002-03 School Incentive Award
297 Medicaid Administrative Claims
705 Westinghouse High Scholarship

TOTAL

Report: SPECJND
Layout: FL100
Run Dale: Sep 14, 2009
Run Time: 08:50 AM

Special Revenue Funds2009-Q8-31.x!s

ESTIMATED TOTAL
REVENUE REVENUE

0.00 0.00
23,951.00 0.00

90,482,227.00 87,685,050.54
359,287.00 324,570.63
438,767.00 438,767.00
30,000.00 30,000.00
19,600.00 0.00
14,000.00 4,666.65

1,000,000.00 1,000,000.00
477,080.00 95,636.82
150,000.00 150,000.00
113,000.00 0.00
300,000.00 300,000.00
238,050.00 119,025.00
511,000.00 0.00
641,741.00 641,740.50

1,449,097.00 1,338,021.00
274,136.00 137,068.00
225,000.00 0.00
105,000.00 0.00
110,300.00 0.00
700,000.00 0.00

21,874,025.00 17,848,273.99
1,058,304.00 1,058,304.00

12,370,982.00 16,080,818.04
994,975.00 1,238,988.42

20:),876,564.00 173,132,669.06

REVENUE
DUE

0.00
23,951.00

2,797,176.46
34,716.37

0.00
0.00

19,600.00
9,333.35

0.00
381,443.18

0.00
113,000.00

0.00
119,025.00
511,000.00

0.50
111,076.00
137,068.00
225,000.00
105,000.00
110,300.00
700,000.00

4,025,751.01
0.00

(3,709,836.04)
(244,013.42)

JO;743,~

30f3

AUTHORIZED
BUDGET

0.00
23,951.00

90,482,227.00
359,287.00
438,767.00

30,000.00
19,600.00
14,000.00

1,000,000.00
477,080.00
150,000.00
113,000.00
300,000.00
238,050.00
511,000.00
641,741.00

1,449,097.00
274,136.00
225,000.00
105,000.00
110,300.00
700,000.00

21,874,025.00
1,058,304.00

12,370,982.00
994,975.00

20:J,876;564.00

EXPENSES

1,957.68
0.00

87,685,050.54
265,854.64
438,767.00

22,107.20
19,538.46
5,243.07

1,000,000.00
187,369.60
85,710.00

8,196.05
169,343.23
47,078.21

0.00
535,491.00

1,229,007.20
54,806.69

154,917.76
51.26

16,558.99
47,712.20

18,519,039.23
1,062,455.79

12,866,223.72
832,187.77

171,475,370.07

ENCUMBRANCES

0.00
0.00

10,999.65
0.00
0.00

40.76
0.00

607.46
0.00

257,700.18
64,290.00

0.00
130,656.77

0.00
511,000.00
106,250.00

1,353.72
0.00

46,972.48
0.00
0.00

219,797.02
81,224.49

0.00
142,151.97

9,054.02
14.242,287.28

UNENCUMBERED
BALANCE

(1,957.68)
23,951.00

2,786.176.81
93,432.36

0.00
7.852.04

61.54
8,149.47

0.00
32,010.22

0.00
104,803.95

0.00
190,971.79

0.00
0.00

218,736.08
219,329.31
23,109.76

104,948.74
93,741.01

432,490.78
3,273,761.28

(4,151.79)
(637,393.69)
153,733.21

18,158,000.65
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF CASH BAlANCES

As of: August 31. 2001

Gene..1 Spec i•• C.pltal Ent8l'prisa Intamal ()Ihar Trust &
Objects Checking Accounts Combined Fund Revenue Funds ~ac:ts Funds sarvlca Governmental Agency

0101010 Cash Wash Account 000 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0101020 PNC Bank· <>-reI Checking 13.826.80593 (2,085.856.24) 8.265.37422 4.808.989.03 1.046,510.12 1.752.248.87 41.540.13 0.00
0101021 PNC Money Mall<el 380.804.00 380.604.00 0.00 0.00 0.00 0.00 0.00 0.00
0101025 PNC Food Selvice 11.326,95 000 0.00 000 11.326.95 0.00 000 0.00
0101030 Nat Cily • General Checki1g 2.274.127.34 1.823.456.19 0.00 0.00 0.00 0.00 421.075.70 29.595.45
0101031 Nat Cily - Food Service 334.858.80 0.00 0.00 000 334,658.80 0.00 0.00 0.00
0101080 Citizens - Money Man.eIIU 18,993.480.64 11.858.065.58 000 0.00 0.00 7.135.415.06 0.00 0.00
0101062 Citizens Bank - Investment Liq 230.335,14 230.334.71 0.43 0.00 0.00 0.00 0.00 0.00
0101064 Citizen.- MMF 5.008.18138 12643 000 0.00 0.00 5.008,054.95 0.00 0.00
0101065 Citizens Bank-Payml 5,00000 5.000.00 0.00 0.00 0.00 0.00 0.00 0.00
0101066 Citizens-General Checking 8.306.452.20 19.252.61749 (437.993.37) (9.804.888.15) (1.481.630.50) 768.541.81 9.604.92 0.00
0101300 Ale9hany Valley Chec:klng 2.372.11838 1.215.604 65 0.00 0.00 0.00 1.156.513.73 0.00 0.00
0101410 saving•• e-,g Housa 250,00000 50.00000 0.00 0.00 0.00 200.000.00 0.00 0.00
0101600 FirstC~allh Bank 15.7116.78132 12.649.559.85 12.362.41 0.00 0.00 3.124.859.26 0.00 0.00
0101910 First NB1ianaI -Checlong 103.51725 103.517.25 O.llO 0.00 0.00 0.00 0.00 0.00
0101920 Huntington 1"",,_1 Checking 31.30145 31,058.89 0.00 0.00 0.00 244.56 0.00 0.00
0101921 Huntington· SCanner Checking 80.873.94 88,546.80 (91.451.28) 0.00 0.00 83,578.42 0.00 0.00

ToIal Checking Accounts 87.993.364 71 45.602.633.40 7.748.292.39 (4.997,699.12) (89,134.83) 19,227,456.46 472.220.75 29,595.45

Gena... Speci.' C.pltal Enterprise Intamal Othar Trust &
Objects

In__nts
Combinatl Fund Revenue Funds Projects Funds Sarvica Govarnmental Apancy

0111010 Mellon Investment 500,131.85 500.131.85 0.00 0.00 0.00 0.00 0.00 0.00
0111080 Citizens Bank - Time Money 5.007,164,34 4.000,000.00 1,007.164.34 0.00 0.00 0.00 0.00 0.00
0111475 FederaleCl "'....tors 240,506.22 240.506.22 0.00 0.00 0.00 0.00 0.00 0.00
0111600 Fim ConvnorMe8llh 27.000,00000 23.000,000.00 0.00 0.00 0.00 4.000.000.00 0.00 0.00
0111740 Imte.-..PA local GoY Flftl 21,769.1164.42 17.281.157.43 0.00 0.00 0.00 4.488,706.99 0.00 0.00
0111745 PlGIT· Bond Fund. 15.232,380 28 107,668.43 0.00 15.124.711.95 0.00 0.00 0.00 0.00
0111840 PSDlAF 32,288.155,00 30,243.788.42 0.00 0.00 0.00 2,044.366.58 0.00 0.00
0111850 Inve.loRepas & Time Money 1.008,401.45 6,401.45 0.00 0.00 0.00 1,000,000.00 0.00 0.00
0111900 ESBlTmyHUI 2,000,000.00 2.000.000.00 0.00 0.00 0.00 0.00 0.00 000

Totallnw.tmants 105,044,603.56 n.379.65380 1.007,164.34 15,124.711.85 0.00 --1.!.533.073.57 0.00 0.00

ToIaIC..hAv.'..... 173,037.968.27 122.982,287.20 8.755.45673 10.127,012.73 (89,134.63) 30,760,530.03 472,22075 29.595.45

Report Name: CASH_INV
Report Layout FL070
Run Date: Sep 14, 2009
Run Tine: 08:49 AM
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Michael E. Lamb
School Controller

Ronald C. Schmeiser, CPA
Deputy School Controller

Office of School Controller
Pittsburgh Public Schools
Room 453. Administration Building
341 South Bellefield Avenue
Pittsburgh, PA 15213-3516
412-622-3970' Fax 412-622-3975

September 16, 2009

The Board of Public Education
School District of Pittsburgh
Pittsburgh, PA 15213

Directors:

We submit herewith a summary statement showing the status of the 2009
appropriations at August 31, 2009 for the General Fund and Food Service
Budgets in accordance with Section 2128 of the School Laws of Pennsylvania.

Respectfully Submitted,

Michael E. Lamb
School Controller

-12~~
Ronald C. Schmeiser, CPA
Deputy School Controller

~
rOR All

We are an eUlial rl!!hts <lnci onnortllnitv ...,chonl rli"'tricl
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OFFICE OF THE
SCHOOL CONTROLLER

SUMMARY STATEMENT

FOR THE PERIOD
AUGUST 1 THROUGH AUGUST 31,2009
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31.2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1100 Regular Programs
119 Other Personnel Costs 40,000.00 0.00 40,000.00 0.00 40,000.00 100.00

121 Classroom Teachers 97,153,168.00 61,071,033.65 36,082,134.35 0.00 36,082,134.35 37.14

122 Teacher-Spec Assgnmt 85,180.00 42,267.39 42,912.61 0.00 42,912.61 50.38

123 Substitute Teachers 3,422,000.00 2,538,273.86 883,726.14 0.00 883,726.14 25.82

124 Comp-Additional Work 286,49400 283,198.95 3,295.05 0.00 3,295.05 1.15

125 Wksp-Com Wk-Cur-Insv 49,036.00 29,876.41 19,159.59 0.00 19,159.59 39.07

129 Other Personnel Costs 1,530,791.00 414,274.95 1,116,516.05 0.00 1,116,516.05 72.94

138 Extra Curr Activ Pay 532,250.00 242,595.09 289,654.91 0.00 289.654.91 54.42

139 Other Personnel Costs 50,000.00 0.00 50,000.00 0.00 50,000.00 100.00

146 Other Technical Pers 110,162.00 73,570.66 36,591.34 0.00 36,591.34 33.22

148 Comp-Additional Work 1,414.00 20.01 1,393.99 0.00 1,393.99 98.58

163 Repairmen 99,424.00 66,067.41 33,356.59 0.00 33,356.59 33.55

168 Comp-Additional Work 20,000.00 4,122.72 15,877.28 0.00 15,877.28 79.39

187 Stud WrkrslTutorsllnterns 5,785.00 4,637.50 1,147.50 0.00 1,147.50 19.84

191 Instr Paraprofessional 2,944,754.00 1,867,196.20 1,077,557.80 0.00 1,077,557.80 36.59

197 Comp-Additional Work 8,928.00 8,693.26 234.74 0.00 234.74 2.63

198 Substitute Paraprof 85,046.00 41,279.18 43,766.82 0.00 43,766.82 51.46

199 Other Personnel Costs 89,620.00 3,440.00 86,180.00 0.00 86,180.00 96.16

100 Personnel Services - Salaries 106,514,052.00 66,690,547.24 39,823,504.76 0.00 39,823,504.76 37.39

200 Employee Benefits 41,104,251.00 0.00 41,104,251.00 0.00 41,104,251.00 100.00

212 Dentallnsurance 0.00 645,480.24 (645,480.24) 0.00 (645,480.24) 0.00

213 Life Insurance 0.00 54,395.05 (54,395.05) 0.00 (54,395.05) 0.00

220 Social Security Cont 0.00 4,987,354.17 (4,987,354.17) 0.00 (4,987,354.17) 0.00

230 Retirement Contribution 0.00 3,154,737.62 (3,154,737.62) 0.00 (3,154,737.62) 0.00

250 Unemployment Camp 0.00 66,707.72 (66,707.72) 0.00 (66,707.72) 0.00

260 Workers' Comp 0.00 75,116.35 (75,116.35) 0.00 (75,116.35) 0.00

271 Self Insurance- Medical Health 0.00 8,789,988.07 (8,789,988.07) 0.00 (8,789,988.07) 0.00

281 OPEB - Retiree's Health Ben 0.00 4,680,692.26 (4,680,692.26) 0.00 (4,680,692.26) 0.00

200 Personnel Services - Employee Benefits 41,104,251.00 22,454,471.48 18,649,779.52 0.00 18,649.779.52 45.37

323 Prof-Educational Serv 5,201,352.71 2,610,572.50 2,590,780.21 631,387.33 1,959,392.88 37.67

329 Prof-Educ Srvc - Other 201,491.06 129,239.00 72,252.06 6,500.00 65,752.06 32.63

330 Other Professional Serv 2,100.00 0.00 2,100.00 2.028.00 72.00 3.43

300 Purchased Technical Services 5,404,943.77 2,739,811.50 2,665,132.27 639,915.33 2,025,216.94 37.47
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

415 Laundry-Unen Service 984.00 984.00 0.00 0.00 0.00 0.00

432 Rpr & Maint - Equip 187,479.04 59,914.01 127,565.03 32,624.75 94,940.28 50.64

438 Rpr & Maint - Tech 31,697.40 1,061.10 30,636.30 2,795.96 27,840.34 87.83

441 Rental- land & Bldgs 3,600.00 500.00 3,100.00 0.00 3,100.00 86.11

442 Rental - Equipment 499.00 499.00 000 0.00 0.00 0.00

449 Other Rentals 250.00 250.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 224,509.44 63,208.11 161,301.33 35,420.71 125,880.62 56.07

519 Other Student Transp 160,678.00 82,844.93 77,833.07 0.00 77,833.07 48.44

530 Communications 70,009.00 39,752.83 30,256.17 1,006.60 29,249.57 41.78

538 Telecommunications SOO.OO 0.00 500.00 0.00 500.00 100.00

550 Printing & Binding 22,500.00 8,564.20 13,935.80 51.12 13,884.68 61.71

561 Tuition - Other PA LEA 3,000,000.00 1,401,537.28 1,598,462.72 0.00 1,598,462.72 53.28

562 Tuition - Charter Schools 35,792,540.00 17,453,641.13 18,338,898.87 0.00 18,338,898.87 51.24

569 Tuition - Other 67,826.00 67,825.51 0.49 0.00 0.49 0.00

581 Mileage 12,870.00 3,397.77 9,472.23 0.00 9,472.23 73.60

582 Travel 51,252.00 23,096.84 28,155.16 0.00 28,155.16 54.93

599 Other Purchased Services 207,254.00 90,217.16 117,036.84 3,544.50 113,492.34 54.76

500 Other Purchased Services 39,385,429.00 19,170,877.65 20,214,551.35 4,602.22 20,209,949.13 51.31

610 General Supplies 2,085,631.61 808,092.55 1,277.539.06 637,114.91 640,424.15 30.71

634 Student Snacks 125,672.00 8,491.72 117,180.28 0.00 117,180.28 93.24

635 Meals & Refreshments 13,895.00 1,744.06 12,150.94 0.00 12,150.94 87.45

640 Books & Periodicals 4,799,346.82 785,048.35 4,014,298.47 2,798,331.18 1,215,967.29 25.34

648 Educational Software 62,545.27 25,075.70 37,469.57 19,175.38 18,294.19 29.25

600 Supplies 7,087,090.70 1,628,452.38 5,458,638.32 3,454,621.47 2,004,016.85 28.28

750 Equip-Original & Add 142,530.43 48,692.12 93,838.31 46,892.68 46,945.63 32.94

758 Tech Equip - New 132,306.31 139,950.19 (7,643.88) 5,437.46 (13,081.34) (9.89)

760 Equipment-Replacement 38,283.07 25,852.55 12,430.52 6,613.75 5,816.77 15.19

768 Tech Equip - Replace 2,944.00 0.00 2,944.00 21.00 2,923.00 99.29

788 Tech Infrastructure 2,500.00 0.00 2,500.00 0.00 2,500.00 100.00

700 Properly 318,563.81 214,494.86 104,068.95 58,964.89 45,104.06 14.16

810 Dues & Fees 38,309.00 15,654.00 22,655.00 0.00 22,655.00 59.14
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 38,309.00 15,654.00 22,655.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1100 200,017,148.72 112,917,517.22 87,099,631.50 4,193,524.62

1200 Special Programs
100 Personnel services - Salaries 0.00 0.00 0.00 0.00

200 Employee Benefits 230,000.00 0.00 230,000.00 0.00
220 Social security Cont 0.00 78,104.55 (78,104.55) 0.00
230 Retirement Contribution 0.00 110,375.86 (110,375.86) 0.00

200 Personnel services - Employee Benefits 230,000.00 188,480.41 41,519.59 0.00

322 Prof. Educ. Services-IUs 63,864,227.00 36,997,837.76 26,866,389.24 0.00
300 Purchased Technical Services 63,864,227.00 36,997,837.76 26,866,389.24 0.00

400 Purchased Property services 0.00 0.00 0.00 0.00

567 Tuition to Approved Private 4,982,402.00 4,982,401.35 0.65 0.00
568 Tuition - PRRI 1,004,004.00 1,004,003.29 0.71 0.00
594 Svc-IU Special Classes 250,649.00 250,648.66 0.34 0.00

500 Other Purchased Services 6,237,055.00 6,237,053.30 1.70 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1200 70,331,282.00 43,423,371.47 26,907,910.53 0.00

1300 Vocational Education Programs
121 Classroom Teachers 5,171,227.00 3,489,374.80 1,681,852.20 0.00

VJ 30129
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22,655.00 59.14

0.00 0.00

82,906,106.88 41.44

0.00 0.00

230,000.00 100.00
(78,104.55) 0.00

(110,375.86) 0.00
41,519.59 18.05

26,866,389.24 42.07
26,866,389.24 42.07

0.00 0.00

0.65 0.00
0.71 0.00
0.34 0.00
1.70 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

26,907,910.53 38.26

1,681,852.20 32.52



~
~

0'.
0'.

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

123 Substitute Teachers 48,637.00 8,295.00 40,342.00 0.00 40,342.00 82.95

124 Comp-Additional Work 18,555.00 2,047.03 16,507.97 0.00 16,507.97 88.97

125 Wksp-Com Wk-Cur-Insv 8,140.00 23.32 8,116.68 0.00 8,116.68 99.71

129 Other Personnel Costs 181,501.00 85,780.11 95,720.89 0.00 95,720.89 52.74

163 Repairmen 100,730.00 69,164.06 31,565.94 0.00 31,565.94 31.34

100 Personnel Services - Salaries 5,528.790.00 3,654,684.32 1,874,105.68 0.00 1,874,105.68 33.90

200 Employee Benefits 1,770,436.00 0.00 1,770,436.00 0.00 1,770,436.00 100.00

212 Dentallnsurance 0.00 31,858.09 (31,858.09) 0.00 (31,858.09) 0.00

213 Life Insurance 0.00 2,671.68 (2,671.68) 0.00 (2,671.68) 0.00

220 Social Security Cont 0.00 272,873.76 (272,873.76) 0.00 (272,873.76) 0.00

230 Retirement Contribution 0.00 173,627.11 (173,627.11 ) 0.00 (173,627.11 ) 0.00

250 Unemployment Comp 0.00 3,656.72 (3,656.72) 0.00 (3,656.72) 0.00

260 Workers' Comp 0.00 4,146.34 (4,146.34) 0.00 (4,146.34) 0.00

271 Self Insurance- Medical Health 0.00 496,112.70 (496,112.70) 0.00 (496,112.70) 0.00

200 Personnel Services - Employee Benefits 1,770,436.00 984,946.40 785,489.60 0.00 785,489.60 44.37

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

411 Disposal Services 9,118.00 3,551.18 5,566.82 0.00 5,566.82 61.05

432 Rpr & Maint - Equip 3,200.00 0.00 3,200.00 0.00 3,200.00 100.00

442 Rental - Equipment 2,332.00 382.20 1,949.80 0.00 1,949.80 83.61

490 Other Property Services 940.00 0.00 940.00 0.00 940.00 100.00

400 Purchased Property Services 15,590.00 3,933.38 11,656.62 0.00 11,656.62 74.77

519 Other Student Transp 1,075.00 575.00 500.00 0.00 500.00 46.51

529 Other Insurance 500.00 0.00 500.00 0.00 500.00 100.00

581 Mileage 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

582 Travel 1,750.00 829.29 920.71 0.00 920.71 52.61

599 Other Purchased Services 682.00 286.00 396.00 0.00 396.00 58.06

500 Other Purchased Services 5,507.00 1,690.29 3,816.71 0.00 3,816.71 69.31

610 General Supplies 164,445.07 84,472.87 79,972.20 18,385.61 61,586.59 37.45

640 Books & Periodicals 8,555.49 1,568.00 6,987.49 522.87 6,464.62 75.56

648 Educational Software 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

600 Supplies 175,000.56 86,040.87 88,959.69 18,908.48 70,051.21 40.03

40129



w
W
0"1
......:a

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

750 Equip-Original & Add 84,718.00 24.547.29 60,170.71 48,783.93 11,386.78 13.44

758 Tech Equip - New 36,830.00 19,154.69 17,675.31 764.00 16.911.31 45.92

760 Equipment-Replacement 87.524.00 27,100.28 60,423.72 21,773.50 38,650.22 44.16

768 Tech Equip - Replace 48,527.00 17,684.16 30.842.84 4,761.12 26.081.72 53.75

700 Property 257.599.00 88.486.42 169,112.58 76,082.55 93,030.03 36.11

810 Dues & Fees 10.005.00 0.00 10.005.00 0.00 10,005.00 100.00

800 Other Objects 10.005.00 0.00 10.005.00 0.00 10.005.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1300 7,762,927.56 4,819,781.68 2,943,145.88 94,991.03 2,848,154.85 36.69

1400 Other Instructional Programs
114 Principals 16.000.00 8.390.00 7.610.00 0.00 7.610.00 47.56

121 Classroom Teachers 415.100.00 261,690.50 153,409.50 0.00 153,409.50 36.96

123 Substitute Teachers SOO.OO 0.00 500.00 0.00 500.00 100.00

124 Comp-Additional Work 359.656.00 513,447.87 (153.791.87) 0.00 (153,791.87) (42.76)

134 Coordinators 25,000.00 9,945.00 15,055.00 0.00 15,055.00 60.22

153 Sch Secretary-Clerks 470.00 0.00 470.00 0.00 470.00 100.00

157 Comp-Additional Work 13,531.00 10,077.14 3.453.86 0.00 3,453.86 25.53

188 Comp-Additional Work 12,592.00 12.592.00 0.00 0.00 0.00 0.00

197 Comp-Additional Work 24.675.00 17.687.00 6,988.00 0.00 6,988.00 28.32

100 Personnel Services - Salaries 867.524.00 833,829.51 33.694.49 0.00 33,694.49 3.88

200 Employee Benefits 538.992.00 0.00 538,992.00 0.00 538,992.00 100.00

212 Dentallnsurance 0.00 2,204.18 (2.204.18) 0.00 (2,204.18) 0.00

213 Life Insurance 0.00 176.88 (176.88) 0.00 (176.88) 0.00

220 Social Security Cont 0.00 101,137.08 (101,137.08) 0.00 (101,137.08) 0.00

230 Retirement Contribution 0.00 62,838.12 (62,838.12) 0.00 (62,838.12) 0.00

250 Unemployment Comp 0.00 834.13 (834.13) 0.00 (834.13) 0.00

260 Workers' Comp 0.00 4,676.00 (4,676.00) 0.00 (4,676.00) 0.00

271 Self Insurance- Medical Health 0.00 39.021.21 (39,021.21 ) 0.00 (39,021.21 ) 0.00

200 Personnel Services - Employee Benefits 538,992.00 210.887.60 328.104.40 0.00 328,104.40 60.87
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 500.00 0.00 500.00 0.00 500.00 100.00

550 Printing & Binding 235.00 0.00 235.00 0.00 235.00 100.00

561 Tuition - Other PA LEA 4,205.00 4,204.36 0.64 0.00 0.64 0.02

581 Mileage 7,200.00 3,867.98 3,332.02 0.00 3,332.02 46.28

500 Other Purchased Services 12,140.00 8,072.34 4,067.66 0.00 4,067.66 33.51

610 General Supplies 16,100.00 5,972.41 10,127.59 1,974.33 8,153.26 50.64

640 Books & Periodicals 5,960.00 0.00 5,960.00 0.00 5,960.00 100.00

600 Supplies 22,060.00 5,972.41 16,087.59 1,974.33 14,113.26 63.98

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1400 1,440,716.00 1,058,761.86 381,954.14 1,974.33 379,979.81 26.37

1600 Adult Education Programs
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1600 0.00 0.00 0.00 0.00 0.00 0.00

1800 Instructional Programs - Pre-Kindergarten Students
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Employee Benefits 210,000.00 0.00 210,000.00 0.00 210.000.00 100.00

220 Social Security Cont 0.00 128.295.92 (128,295.92) 0.00 (128,295.92) 0.00

230 Retirement Contribution 0.00 170,467.10 (170,467.10) 0.00 (170,467.10) 0.00

200 Personnel Services - Employee Benefits 210,000.00 298,763.02 (88,763.02) 0.00 (88,763.02) (42.27)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1800 210,000.00 298,763.02 (88,763.02) 0.00 (88,763.02) (42.27)

2100 Pupil Personnel
113 Directors 238,293.00 193,323.85 44,969.15 0.00 44,969.15 18.87

114 Principals 111.822.00 48,843.93 62,978.07 0.00 62,978.07 56.32

116 Centrl Support Admin 186,060.00 143,471.22 42,588.78 0.00 42,588.78 22.89

119 Other Personnel Costs 40,000.00 0.00 40,000.00 0.00 40,000.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

124 Comp-Additional Work 5,095.00 5,025.44 69.56 0.00 69.56 1.37

125 Wksp-Com Wk-Cur-Insv 700.00 0.00 700.00 0.00 700.00 100.00

126 Counselors 3,106,642.00 1,996,096.89 1,110,545.11 0.00 1,110,545.11 35.75

129 Other Personnel Costs 75,000.00 7,913.77 67,086.23 0.00 67,086.23 89.45

132 Social Workers 2,738,891.00 1,696,713.27 1,042,177.73 0.00 1,042,177.73 38.05

139 Other Personnel Costs 30,000.00 12,974.00 17,026.00 0.00 17,026.00 56.75

142 Other Accounting Pers 54,210.00 36,334.27 17,875.73 0.00 17,875.73 32.97

146 Other Technical Pers 1,025,739.00 658,343.43 367,395.57 0.00 367,395.57 35.82

151 Secretaries 194,884.00 135,590.72 59,293.28 0.00 59,293.28 30.42

152 Typist-Stenographers 70,547.00 46,542.33 24,004.67 0.00 24,004.67 34.03

155 Other Office Pers 151,159.00 101,188.80 49,970.20 0.00 49,970.20 33.06

157 Comp-Additional Work 1,728.00 297.83 1,430.17 0.00 1,430.17 82.76

197 Comp-Additional Work 16,024.00 8,559.08 7,464.92 0.00 7,464.92 46.59

100 Personnel Services - Salaries 8,046,794.00 5,091,218.83 2,955,575.17 0.00 2,955,575.17 36.73

200 Employee Benefits 2,640,331.00 0.00 2,640,331.00 0.00 2,640,331.00 100.00

212 Dental Insurance 0.00 49,699.96 (49,699.96) 0.00 (49,699.96) 0.00

213 Life Insurance 0.00 5,077.24 (5,077.24) 0.00 (5,077.24) 0.00

220 Social Security Cont 0.00 382,849.00 (382,849.00) 0.00 (382,849.00) 0.00

230 Retirement Contribution 0.00 258,427.79 (258,427.79) 0.00 (258,427.79) 0.00

250 Unemployment Comp 0.00 5,139.89 (5,139.89) 0.00 (5,139.89) 0.00

260 Workers' Comp 0.00 9,005.79 (9,005.79) 0.00 (9,005.79) 0.00

271 Self Insurance- Medical Health 0.00 669,825.36 (669,825.36) 0.00 (669,825.36) 0.00

200 Personnel Services - Employee Benefits 2,640,331.00 1,380,025.03 1,260,305.97 0.00 1,260,305.97 47.73

330 Other Professional Serv 446,459.00 8,598.57 437,860.43 15,055.00 422,805.43 94.70

340 Technical Services 22,169.00 7,026.20 15,142.80 2,973.80 12,169.00 54.89

348 Technology Services 150,000.00 2,950.00 147,050.00 147,050.00 0.00 0.00

300 Purchased Technical Services 618,628.00 18,574.77 600,053.23 165,078.80 434,974.43 70.31

432 Rpr & Maint - Equip 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

400 Purchased Property Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

530 Communications 57,894.00 26,943.79 30,950.21 0.00 30,950.21 53.46

538 Telecommunications 481.00 227.52 253.48 0.00 253.48 52.70

550 Printing & Binding 19,189.00 994.88 18,194.12 5,750.64 12,443.49 64.85
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

581 Mileage 5,624.00 1,384.18 4,239.82 0.00 4,239.82 75.39

582 Travel 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

500 Other Purchased Services 86,188.00 29,550.37 56,637.63 5,750.64 50,887.00 59.04

610 General Supplies 36,314.12 11,397.10 24,917.02 5,238.68 19,678.34 54.19

635 Meals & Refreshments 10000 0.00 100.00 0.00 100.00 100.00

640 Books & Periodicals 1,232.00 0.00 1,232.00 0.00 1,232.00 100.00

600 Supplies 37,646.12 11,397.10 26,249.02 5,238.68 21,010.34 55.81

750 Equip-Original & Add 3,000.00 0.00 3,000.00 292.44 2,707.56 90.25

758 Tech Equip - New 1,001.02 0.00 1,001.02 1.02 1,000.00 99.90

760 Equipment-Replacement 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

700 Property 5,001.02 0.00 5,001.02 293.46 4,707.56 94.13

810 Dues & Fees 505.00 0.00 505.00 0.00 505.00 100.00

800 Other Objects 505.00 0.00 505.00 0.00 505.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2100 11,436,093.14 6,530,766.10 4,905,327.04 176,361.58 4,728,965.47 41.35

2200 Instructional Staff
113 Directors 139,943.00 96,825.91 43,117.09 0.00 43,117.09 30.81

116 Centrl Support Admin 1,327,197.00 892,069.07 435,127.93 0.00 435,127.93 32.79

119 Other Personnel Costs 69,000.00 24,836.56 44,163.44 0.00 44,163.44 64.00

122 Teacher-Spec Assgnmt 204,175.00 60,005.00 144,170.00 0.00 144,170.00 70.61

124 Comp-Additional Work 218,359.00 109,053.66 109,305.34 0.00 109,305.34 50.06

125 Wksp-Com Wk-Cur-Insv 58,277.00 5,456.88 52,820.12 0.00 52,820.12 90.64

127 Librarians 2,941,726.00 1,943,908.78 997,817.22 0.00 997,817.22 33.92

129 Other Personnel Costs 20,000.00 9,178.11 10,821.89 0.00 10,821.89 54.11

136 Other Prof Educ Staff 115,746.00 79,925.20 35,820.80 0.00 35,820.80 30.95

142 Other Accounting Pers 117,210.00 78,563.87 38,646.13 0.00 38,646.13 32.97

144 Computer Service Pers 668,823.00 454,738.34 214,084.66 0.00 214,084.66 32.01

146 Other Technical Pers 127,767.00 85,643.01 42,123.99 0.00 42,123.99 32.97

148 Comp-Additional Work 19,450.00 17,783.58 1,666.42 0.00 1,666.42 8.57

149 Other Personnel Costs 4,500.00 0.00 4,500.00 0.00 4,500.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

151 Secretaries 84,942.00 50,134.56 34,807.44 0.00 34,807.44 40.98

152 Typist-Stenographers 35,191.00 23,460.96 11,730.04 0.00 11,730.04 33.33

154 Clerks 96,522.00 39,782.32 56,739.68 0.00 56,739.68 58.78

157 Camp-Additional Work 8,000.00 9.56 7,990.44 0.00 7,990.44 99.88

159 Other Personnel Costs 10,000.00 0.00 10,000.00 0.00 10,000.00 100.00

163 Repairmen 263,616.00 174.588.33 89,027.67 0.00 89,027.67 33.77

168 Camp-Additional Work 133,858.00 115,112.39 18,745.61 0.00 18,745.61 14.00

187 Stud WrkrslTutorsllnterns 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

197 Camp-Additional Work 7,388.00 0.00 7,388.00 0.00 7,388.00 100.00

100 Personnel Services· Salaries 6,673,690.00 4,261,076.09 2,412,613.91 0.00 2,412,613.91 36.15

200 Employee Benefits 2,361,015.00 0.00 2,361,015.00 0.00 2,361,015.00 100.00

212 Dental Insurance 0.00 35,338.59 (35,338.59) 0.00 (35,338.59) 0.00

213 Life Insurance 0.00 3,322.54 (3,322.54) 0.00 (3,322.54) 0.00

220 Social Security Cont 0.00 345,729.06 (345,729.06) 0.00 (345,729.06) 0.00

230 Retirement Contribution 0.00 390,725.35 (390,725.35) 0.00 (390,725.35) 0.00

250 Unemployment Comp 0.00 4,287.94 (4,287.94) 0.00 (4,287.94) 0.00

260 Workers' Comp 0.00 10,031.31 (10,031.31 ) 0.00 (10,031.31 ) 0.00

271 Self Insurance- Medical Health 0.00 530,153.32 (530,153.32) 0.00 (530,153.32) 0.00

200 Personnel Services - Employee Benefits 2,361,015.00 1,319,588.11 1,041,426.89 0.00 1,041,426.89 44.11

323 Prof-Educational Serv 5,243.00 3,600.00 1,643.00 2,000.00 (357.00) (6.81)

324 Prof-Educ Serv - Prof Dev 57,900.00 0.00 57,900.00 54,900.00 3.000.00 5.18

329 Prof-Educ Srvc - Other 50,400.00 0.00 50,400.00 50,400.00 0.00 0.00

330 Other Professional Serv 260,824.00 1,051.00 259,773.00 238,242.00 21.531.00 8.25

340 Technical Services 69,434.00 40,724.37 28,709.63 4,426.63 24,283.00 34.97

348 Technology Services 315,500.00 37,500.00 278,000.00 276,623.00 1,377.00 0.44

300 Purchased Technical Services 759,301.00 82,875.37 676,425.63 626,591.63 49.834.00 6.56

432 Rpr & Maint - Equip 15,936.60 4,138.18 11,798.42 4,947.60 6,850.82 42.99

438 Rpr & Maint - Tech 6,410.00 0.00 6,410.00 0.00 6,410.00 100.00

441 Rental - Land & Bldgs 710.00 500.00 210.00 0.00 210.00 29.58

450 Construction Services 3,706.00 0.00 3,706.00 0.00 3.706.00 100.00

400 Purchased Property Services 26,762.60 4,638.18 22,124.42 4,947.60 17,176.82 64.18

519 Other Student Transp 13,542.00 10,455.71 3,086.29 0.00 3,086.29 22.79
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

530 Communications 7,666.00 3,221.59 4,444.41 0.00 4,444.41 57.98

538 Telecommunications 240,239.00 83,601.86 156,637.14 0.00 156,637.14 65.20

540 Advertising 14,684.00 613.73 14,070.27 0.00 14,070.27 95.82

550 Printing & Binding 89,137.00 19,207.24 69,929.76 7,451.37 62,478.39 70.09

581 Mileage 28,402.00 8,258.96 20,143.04 0.00 20,143.04 70.92

582 Travel 6.19500 6.310.22 (115.22) 0.01 (115.23) (1.86)

599 Other Purchased Services 8,203.00 5,950.89 2,252.11 0.00 2,252.11 27.45

500 Other Purchased Services 408,068.00 137,620.20 270,447.80 7.451.38 262,996.42 64.45

610 General Supplies 217,836.92 109,744.76 108,092.16 15,720.85 92,371.31 42.40

618 Adm Op Sys Tech 1,549,974.98 181,488.34 1,368,486.64 340,907.82 1,027,578.82 66.30

634 Student Snacks 200.00 25.50 174.50 0.00 174.50 87.25

635 Meals & Refreshments 9,089.00 7,244.00 1,845.00 0.00 1.845.00 20.30

640 Books & Periodicals 350,262.30 86,876.03 263,386.27 38,482.55 224.903.72 64.21

648 Educational Software 56,748.12 36.245.61 20.502.51 11,697.42 8.805.09 15.52

600 Supplies 2,184,111.32 421,624.24 1,762,487.08 406,808.64 1,355,678.44 62.07

750 Equip-Original & Add 7,378.00 680.16 6,697.84 0.00 6,697.84 90.78

758 Tech EqUip - New 169,971.00 121.702.28 48,268.72 39,581.10 8,687.62 5.11

760 Equipment-Replacement 20,194.00 11,061.12 9,132.88 0.00 9,132.88 45.23

768 Tech Equip - Replace 1,147,383.14 1,204,414.61 (57,031.47) (64,988.35) 7,956.88 0.69

788 Tech Infrastructure 814,494.80 487,249.54 327,245.26 108,823.21 218,422.05 26.82

700 Property 2,159,420.94 1.825,107.71 334,313.23 83,415.96 250,897.27 11.62

810 Dues & Fees 3,065.00 1,210.00 1,855.00 0.00 1,855.00 60.52

800 Other Objects 3,065.00 1,210.00 1,855.00 0.00 1,855.00 60.52

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2200 14,575,433.86 8,053,739.90 6,521,693.96 1,129,215.21 5,392,478.75 37.00

2300 Administration
111 Superintendents 370,000.00 256,666.72 113,333.28 0.00 113,333.28 30.63

113 Directors 933,407.00 683,652.88 249,754.12 0.00 249,754.12 26.76

114 Principals 11,169,614.00 7,916,275.98 3,253,338.02 0.00 3,253,338.02 29.13

116 Centrt Support Admin 547,673.00 385,192.24 162,480.76 0.00 162,480.76 29.67
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

119 Other Personnel Costs 1,495,154.00 762,855.04 732,298.96 0.00 732,298.96 48.98

122 Teacher-Spec Assgnmt 169,335.00 110,898.36 58,436.64 0.00 58,436.64 34.51

129 Other Personnel Costs 5,000.00 4,907.84 92.16 0.00 92.16 1.84

139 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00

141 Accountants-Auditors 41,121.00 27,563.55 13,557.45 0.00 13,557.45 32.97

146 Other Technical Pers 977,316.00 623,515.48 353,800.52 000 353,800.52 36.20

147 Transportation Pers 28,168.00 19,173.56 8,994.44 0.00 8,994.44 31.93

148 Comp-Additional Work 7,765.00 8,196.20 (431.20) 0.00 (431.20) (5.55)

149 Other Personnel Costs 0.00 15,163.25 (15,163.25) 0.00 (15,163.25) 0.00

151 Secretaries 256,464.00 157,022.47 99,441.53 0.00 99,441.53 38.77

152 Typist-Stenographers 128,747.00 68,457.67 60,289.33 0.00 60,289.33 46.83

153 Sch Secretary-Clerks 3,247,421.00 2,013,149.37 1,234,271.63 0.00 1,234,271.63 38.01

154 Clerks 100,512.00 75,423.28 25,088.72 0.00 25,088.72 24.96

155 Other Office Pers 1,602,536.00 999,281.53 603,254.47 0.00 603,254.47 37.64

157 Comp-Additional Work 24,110.00 23,802.52 307.48 0.00 307.48 1.28

159 Other Personnel Costs 38,250.00 43,073.66 (4,823.66) 0.00 (4,823.66) (12.61)

189 Other Personnel Costs 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

199 Other Personnel Costs 13,963.00 3,613.00 10,350.00 0.00 10,350.00 74.12

100 Personnel Services - Salaries 21,163,056.00 14,197,884.60 6,965,171.40 0.00 6,965,171.40 32.91

200 Employee Benefits 7,379,380.00 0.00 7,379,380.00 0.00 7,379,380.00 100.00

211 Medical Insurance 0.00 242,713.18 (242,713.18) 0.00 (242,713.18) 0.00

212 Dentallnsurance 0.00 132,417.09 (132,417.09) 0.00 (132,417.09) 0.00

213 Life Insurance 0.00 15,818.28 (15,818.28) 0.00 (15,818.28) 0.00

220 Social Security Cant 0.00 1,042,728.14 (1,042,728.14) 0.00 (1,042,728.14) 0.00

230 Retirement Contribution 0.00 826,985.38 (826,985.38) 0.00 (826,985.38) 0.00

250 Unemployment Camp 0.00 14,464.80 (14,464.80) 0.00 (14,464.80) 0.00

260 Workers' Camp 0.00 45,118.97 (45,118.97) 0.00 (45,118.97) 0.00

271 Self Insurance- Medical Health 0.00 1,984,128.01 (1,984,128.01 ) 0.00 (1,984,128.01 ) 0.00

281 OPEB - Retiree's Health Ben 0.00 1,665,138.96 (1,665,138.96) 0.00 (1,665,138.96) 0.00

282 OPEB-Dhtr than Health Ben 0.00 125.64 (125.64) 0.00 (125.64) 0.00

290 Other Employee Benefits 0.00 9,697.18 (9,697.18) 0.00 (9,697.18) 0.00

299 Other Employee Benefits 0.00 40,765.00 (40,765.00) 0.00 (40,765.00) 0.00

200 Personnel Services - Employee Benefits 7,379,380.00 6,020,100.63 1,359,279.37 0.00 1,359,279.37 18.42

310 Purch Of/Admin Serve 3,713,944.00 0.00 3,713,944.00 0.00 3,713,944.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

323 Prof-Educational Serv 527,475.41 203,920.99 323,554.42 167,450.42 156,104.00 29.59

329 Prof-Educ Srvc - Other 18,500.00 0.00 18,500.00 18,500.00 0.00 0.00

330 Other Professional Serv 1,875,964.26 866,217.34 1,009,746.92 403,332.39 606,414.53 32.33

340 Technical Services 67,038.70 13,734.94 53,303.76 27,335.55 25,968.21 38.74

300 Purchased Technical Services 6,202,922.37 1,083,873.27 5,119,049.10 616,618.36 4,502,430.74 72.59

432 Rpr & Maint - Equip 83,392.59 36,033.05 47,359.54 14,749.28 32,610.26 39.10

438 Rpr & Maint - Tech 9,300.00 1,500.00 7,800.00 0.00 7,800.00 83.87

441 Rental - Land & Bldgs 79,000.00 52,875.00 26,125.00 0.00 26,125.00 33.07

442 Rental - Equipment 5,562.81 1,264.40 4,298.41 247.41 4,051.00 72.82

449 Other Rentals 1,423.00 1,043.52 379.48 0.00 379.48 26.67

400 Purchased Property Services 178,678.40 92,715.97 85,962.43 14,996.69 70,965.74 39.72

519 Other Student Transp 8,307.00 3,170.00 5,137.00 0.00 5,137.00 61.84

530 Communications 144,930.00 54,033.48 90,896.52 2,071.22 88,825.30 61.29

538 Telecommunications 9,100.00 2,231.80 6,868.20 0.00 6,868.20 75.47

540 Advertising 7,758.00 1,606.18 6,151.82 0.00 6,151.82 79.30

550 Printing & Binding 74,561.49 23,166.21 51,395.28 15,295.67 36,099.61 48.42

581 Mileage 25,290.00 10,633.80 14,656.20 0.00 14,656.20 57.95

582 Travel 46,639.00 23,034.33 23,604.67 0.00 23,604.67 50.61

599 Other Purchased Services 232,127.25 128,634.67 103,492.58 45,334.00 58,158.58 25.05

500 Other Purchased Services 548,712.74 246,510.47 302,202.27 62,700.89 239,501.38 43.65

610 General Supplies 490,400.67 217,514.95 272,885.72 46,197.02 226,688.70 46.23

618 Adm Op Sys Tech 8,000.00 3,498.14 4,501.86 0.00 4,501.86 56.27

634 Student Snacks 20,635.00 247.94 20,387.06 0.00 20,387.06 98.80

635 Meals & Refreshments 35,074.00 16,201.03 18,872.97 99.72 18,773.25 53.52

640 Books & Periodicals 63,154.34 16,970.79 46,183.55 1,338.50 44,845.05 71.01

648 Educational Software 4,089.25 350.00 3,739.25 0.00 3,739.25 91.44

600 Supplies 621,353.26 254,782.85 366,570.41 47,635.24 318,935.17 51.33

750 EqUip-Original & Add 28,978.45 3,748.24 25,230.21 8,485.45 16,744.76 57.78

758 Tech Equip - New 57,460.55 50,939.01 6,521.54 4,633.66 1,887.88 3.29

760 Equipment-Replacement 21,340.00 6,709.67 14,630.33 3,342.80 11,287.53 52.89

768 Tech Equip - Replace 5,000.00 0.00 5,000.00 1,224.00 3,776.00 75.52

700 Property 112,779.00 61,396.92 51,382.08 17,685.91 33,696.17 29.88
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

810 Dues & Fees 114,780.00 78,924.83 35,855.17 0.00 35,855.17 31.24

800 Other Objects 114,780.00 78,924.83 35,855.17 0.00 35,855.17 31.24

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2300 36,321,661.77 22,036,189.54 14,285,472.23 759,637.09 13,525,835.14 37.24

2400 Pupil Health
116 Centrt Support Admin 88,038.00 59,497.63 28,540.37 0.00 28,540.37 32.42

133 School Nurses 2,645,058.00 1,506,153.95 1,138,904.05 0.00 1,138,904.05 43.06

136 Other Prof Educ Staff 237,800.00 146,395.62 91,404.38 0.00 91,404.38 38.44

139 Other Personnel Costs 1,865.00 1,864.43 0.57 0.00 0.57 0.03

146 Other Technical Pers 52,902.00 35,460.64 17,441.36 0.00 17,441.36 32.97

100 Personnel Services - Salaries 3,025,663.00 1,749,372.27 1,276,290.73 0.00 1,276,290.73 42.18

200 Employee Benefits 988,609.00 0.00 988,609.00 0.00 988,609.00 100.00

212 Dentallnsurance 0.00 16,198.16 (16,198.16) 0.00 (16,198.16) 0.00

213 Life Insurance 0.00 1,342.89 (1,342.89) 0.00 (1,342.89) 0.00

220 Social Security Cont 0.00 130,597.12 (130,597.12) 0.00 (130,597.12) 0.00

230 Retirement Contribution 0.00 83,092.65 (83,092.65) 0.00 (83,092.65) 0.00

250 Unemployment Comp 0.00 1,750.16 (1,750.16) 0.00 (1,750.16) 0.00

260 Workers' Comp 0.00 2,362.11 (2,362.11) 0.00 (2,362.11 ) 0.00

271 Self Insurance- Medical Health 0.00 201,463.36 (201,463.36) 0.00 (201,463.36) 0.00

200 Personnel Services - Employee Benefits 988,609.00 436,806.45 551,802.55 0.00 551,802.55 55.82

330 Other Professional Serv 276,523.77 53,709.28 222,814.49 21,474.00 201,340.49 72.81

300 Purchased Technical Services 276,523.77 53,709.28 222,814.49 21,474.00 201,340.49 72.81

432 Rpr & Maint • Equip 848.00 249.00 599.00 0.00 599.00 70.64

442 Rental - Equipment 289.00 0.00 289.00 0.00 289.00 100.00

400 Purchased Property Services 1,137.00 249.00 888.00 0.00 888.00 78.10

530 Communications 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

581 Mileage 1,155.00 239.69 915.31 0.00 915.31 79.25

599 Other Purchased Services 1,155.00 0.00 1,155.00 0.00 1,155.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

500 Other Purchased Services 3,810.00 239.69 3,570.31 0.00 3,570.31 93.71

610 General Supplies 27,974.50 3,135.31 24,839.19 791.29 24,047.90 85.96

600 Supplies 27,974.50 3,135.31 24,839.19 791.29 24,047.90 85.96

760 Equipment-Replacement 8,293.00 0.00 8,293.00 0.00 8,293.00 100.00

700 Property 8,293.00 0.00 8,293.00 0.00 8,293.00 100.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2400 4,332,010.27 2,243,512.00 2,088,498.21 22,265.29 2,066,232.98 41.10

2500 Buslne••
112 School Controller 20,094.00 13,664.00 6,430.00 0.00 6,430.00 32.00

113 Directors 409,730.00 228,224.03 181,505.97 0.00 181,505.97 44.30

116 Centrl Support Admin 349,888.00 193,703.84 156,184.16 0.00 156,184.16 44.64

141 Accountants-Auditors 1,199,857.00 764,736.85 435,120.15 0.00 435,120.15 36.26

142 Other Accounting Pers 312,910.00 187,859.53 125,050.47 0.00 125,050.47 39.96

143 Purchasing Personnel 262,903.00 176,906.93 85,996.07 0.00 85,996.07 32.71

146 Other Technical Pers 68,399.00 45,848.48 22,550.52 0.00 22,550.52 32.97

148 Comp-Additional Work 34,820.00 6,068.42 28,751.58 0.00 28,751.58 82.57

149 Other Personnel Costs 2,464.00 11,904.40 (9,440.40) 0.00 (9,440.40) (383.13)

151 Secretaries 181,907.00 96,236.83 85,670.17 0.00 85,670.17 47.10

152 Typist-Stenographers 18,016.00 12,010.40 6,005.60 0.00 6,005.60 33.33

154 Clerks 187,641.00 126,734.28 60,906.72 0.00 60,906.72 32.46

155 Other Office Pers 71,223.00 47,481.92 23,741.08 0.00 23,741.08 33.33

157 Comp-Additional Work 24,078.00 6,813.36 17,264.64 0.00 17.264.64 71.70

159 Other Personnel Costs 3,427.00 3,426.72 0.28 0.00 0.28 0.01

100 Personnel Services - Salaries 3,147,357.00 1,921,619.99 1,225,737.01 0.00 1,225,737.01 38.94

200 Employee Benefits 1,006,403.00 0.00 1,006,403.00 0.00 1,006,403.00 100.00

212 Dental Insurance 0.00 19,376.28 (19,376.28) 0.00 (19,376.28) 0.00

213 Life Insurance 0.00 2,253.12 (2,253.12) 0.00 (2,253.12) 0.00

220 Social Security Cont 0.00 144,888.22 (144,888.22) 0.00 (144,888.22) 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

230 Retirement Contribution 0.00 91,303.19 (91,303.19) 0.00 (91,303.19) 0.00

250 Unemployment Comp 0.00 1,921.92 (1,921.92) 0.00 (1,921.92) 0.00

260 Workers' Comp 0.00 6,790.51 (6,790.51) 0.00 (6,790.51) 0.00

271 Self Insurance- Medical Health 0.00 274,452.61 (274,452.61 ) 0.00 (274,452.61 ) 0.00

200 Personnel Services - Employee Benefits 1,006,403.00 540,985.85 465,417.15 0.00 465,417.15 46.25

330 Other Professional Serv 256,463.70 90,965.07 165,498.63 102,758.63 62,740.00 24.46

340 Technical Services 18,100.00 7,798.16 10,301.84 2,201.84 8,100.00 44.75

300 Purchased Technical Services 274,563.70 98,763.23 175,800.47 104,960.47 70,840.00 25.80

411 Disposal Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

432 Rpr & Maint • Equip 416,513.00 343,681.30 72,831.70 18,580.20 54,251.50 13.03

442 Rental - Equipment 2,100.00 1,008.00 1,092.00 0.00 1,092.00 52.00

490 Other Property Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

400 Purchased Property Services 420,613.00 344,689.30 75,923.70 18,580.20 57.343.50 13.63

519 Other Student Transp 2,800.00 0.00 2,800.00 0.00 2,800.00 100.00

522 Auto Liability Insurance 190,494.00 190,493.67 0.33 0.00 0.33 0.00

523 General Property - Liab Ins. 299,227.00 249,226.08 50,000.92 0.00 50,000.92 16.71

525 Bonding Insurance 0.00 13,616.00 (13,616.00) 0.00 (13,616.00) 0.00

529 Other Insurance 283,776.00 264,204.25 19,571.75 0.00 19,571.75 6.90

530 Communications 45,509.00 12,368.20 33,140.80 540.00 32,600.80 71.64

538 Telecommunications 350.00 159.98 190.02 0.00 190.02 54.29

540 Advertising 73,038.00 16,320.52 56,717.48 37,708.04 19,009.44 26.03

550 Printing & Binding 35,641.00 13,284.28 22,356.72 204.27 22,152.45 62.15

581 Mileage 6,170.00 983.78 5,186.22 0.00 5,186.22 84.06

582 Travel 17,784.00 6,533.85 11,250.15 0.00 11,250.15 63.26

599 Other Purchased Services 8,500.00 989.75 7,510.25 0.00 7,510.25 88.36

500 Other Purchased Services 963,289.00 768,180.36 195,108.64 38,452.31 156,656.33 16.26

610 General Supplies 152,958.00 105,065.55 47,892.45 7,637.06 40,255.39 26.32

618 Adm Op Sys Tech 7,200.00 6,492.00 708.00 0.00 708.00 9.83

635 Meals & Refreshments 583.00 709.95 (126.95) 0.00 (126.95) (21.78)

640 Books & Periodicals 4,940.00 1,987.58 2,952.42 0.00 2,952.42 59.77

600 Supplies 165,681.00 114,255.08 51,425.92 7,637.06 43,788.86 26.43
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pmSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

750 Equip-Original & Add 33,094.00 31,291.04 1,602.96 0.00 1,602.96 5.45

760 Equipment-Replacement 377,117.00 333,553.96 43,563.04 10,441.69 33,121.15 6.76

700 Property 410,211.00 364,645.00 45,366.00 10,441.69 34,924.11 6.51

610 Dues & Fees 7,095.00 5,694.00 1,201.00 0.00 1,201.00 16.93

690 Mise Expenditures 39,600.00 23,963.96 15,636.04 0.00 15,636.04 39.46

600 Other Objects 46,695.00 29,657.96 16,637.04 0.00 16,637.04 36.06

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2500 6,434,812.70 4,183,196.77 2,251,615.93 180,071.93 2,071,544.00 32.19

2600 Operation and Maintenance of Plant Services
113 Directors 110,259.00 66,573.76 43,665.24 0.00 43,685.24 39.62

116 Centrt Support Admin 176,492.00 69,669.57 66,602.43 0.00 66,602.43 49.75

119 Other Personnel Costs 42,692.00 42,691.63 0.37 0.00 0.37 0.00

145 Facil-Plant Opr Pers 460,576.00 313,663.73 166,714.27 0.00 166,714.27 34.69

148 Camp-Additional Work 72,000.00 22,315.71 49,664.29 0.00 49,664.29 69.01

149 Other Personnel Costs 12,152.00 12,151.91 0.09 0.00 0.09 0.00

151 Secretaries 73,710.00 49,047.04 24,662.96 0.00 24,662.96 33.46

152 Typist-Stenographers 67,455.00 56,304.16 29,150.64 0.00 29,150.64 33.33

154 Clerks 73,046.00 45,574.66 27,471.32 0.00 27,471.32 37.61

157 Camp-Additional Work 13,700.00 2,716.66 10,961.34 0.00 10,961.34 60.16

159 Other Personnel Costs 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

161 Tradesmen 3,361,446.00 2,226,362.40 1,135,063.60 0.00 1,135,063.60 33.77

163 Repairmen 231,632.00 154,564.07 77,267.93 0.00 77,267.93 33.33

167 Temp Crafts & Trades 52,307.10 39,655.96 12,451.12 0.00 12,451.12 23.60

166 Comp-Additional Work 566,079.00 660,595.67 (92,516.67) 0.00 (92,516.67) (15.73)

169 Other Personnel Costs 4,562.00 4,561.20 0.60 0.00 0.60 0.02

172 Automotive Equip Opr 767,033.00 462,040.30 264,992.70 0.00 264,992.70 37.16

177 Substitutes 100,000.00 26,666.33 71,331.67 0.00 71,331.67 71.33

176 Comp-Additional Work 236,500.00 66,565.16 149,934.64 0.00 149,934.64 62.67

179 Other Personnel Costs 3,365.00 3,060.00 305.00 0.00 305.00 9.06

161 Custodial - Laborer 11,661,611.00 6,676,519.61 4,963,091.19 0.00 4,983,091.19 42.73

163 Security Personnel 3,243,665.00 1,625,311.96 1,416,373.02 0.00 1,418,373.02 43.73

164 Stores Handling Staff 43,200.00 26,741.96 14,456.04 0.00 14,456.04 33.47
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

185 Substitutes 1,522,606.00 928,450.90 594,155.10 0.00 594,155.10 39.02

186 Groundskeeper 373,872.00 253,732.72 120,139.28 0.00 120,139.28 32.13

188 Comp-Additional Work 3,447,097.00 2,434,662.50 1,012,434.50 0.00 1,012,434.50 29.37

189 Other Personnel Costs 42,930.00 51,010.40 (8,080.40) 0.00 (8,080.40) (18.82)

100 Personnel Services - Salaries 26,851,209.10 16,611,654.43 10,239,554.67 0.00 10,239,554.67 38.13

200 Employee Benefits 8,611,437.75 26,121.38 8,585,316.37 0.00 8,585,316.37 99.70

211 Medical Insurance 0.00 (1,238.66) 1,238.66 0.00 1,238.66 0.00

212 Dentallnsurance 0.00 194,459.86 (194,459.86) 0.00 (194,459.86) 0.00

213 Life Insurance 0.00 21,920.16 (21,920.16) 0.00 (21,920.16) 0.00

220 Social Security Cont 0.00 1,256,556.72 (1,256,556.72) 0.00 (1,256,556.72) 0.00

230 Retirement Contribution 0.00 783,460.06 (783,460.06) 0.00 (783,460.06) 0.00

250 Unemployment Comp 0.00 16,699.40 (16,699.40) 0.00 (16,699.40) 0.00

260 Workers' Comp 0.00 51,242.96 (51,242.96) 0.00 (51,242.96) 0.00

271 Self Insurance- Medical Health 0.00 3,099,729.90 (3,099,729.90) 0.00 (3,099,729.90) 0.00

200 Personnel Services - Employee Benefits 8,611,437.75 5,448,951.78 3,162,485.97 0.00 3,162,485.97 36.72

330 Other Professional Serv 55,157.00 31,600.00 23,557.00 15,800.00 7,757.00 14.06

340 Technical Services 90,886.00 66,527.81 24,358.19 0.00 24,358.19 26.80

300 Purchased Technical Services 146,043.00 98,127.81 47,915.19 15,800.00 32,115.19 21.99

411 Disposal Services 611,138.00 252,124.22 359,013.78 4,190.85 354,822.93 58.06

413 Custodial Services 60,750.00 9,714.00 51,036.00 0.00 51,036.00 84.01

422 Electricity 5,017,700.00 2,584,687.40 2,433,012.60 0.00 2,433,012.60 48.49

424 Water/Sewage 1,187,500.00 541,353.44 646,146.56 0.00 646,146.56 54.41

431 Rpr & Maint - Bldgs 1,059,096.50 183,437.75 875,658.75 317,601.54 558,057.21 52.69

432 Rpr & Maint - Equip 252,368.56 85,725.19 166,643.37 41,501.98 125,141.39 49.59

433 Rpr & Maint - Vehicles 1,088.00 187.76 900.24 0.00 900.24 82.74

441 Rental - Land & Bldgs 245,693.00 123,336.48 122,356.52 106,792.57 15,563.95 6.33

442 Rental· Equipment 14,500.00 15,665.54 (1,165.54) 0.00 (1,165.54) (8.04)

444 Rental of Vehicles 12,900.00 0.00 12,900.00 5,500.00 7,400.00 57.36

460 Extermination Services 8,100.00 6,028.87 2,071.13 0.00 2,071.13 25.57

490 Other Property Services 66,260.00 29,380.00 36,880.00 29,280.00 7,600.00 11.47

400 Purchased Property Services 8,537,094.06 3,831,640.65 4,705,453.41 504,866.94 4,200,586.47 49.20

530 Communications 406,554.00 67,415.81 339,138.19 0.00 339,138.19 83.42
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

538 Telecommunications 169,883.00 80,038.00 89,845.00 0.00 89,845.00 52.89

540 Advertising 87,175.00 127,138.84 (39,963.84) 0.00 (39,963.84) (45.84)

550 Printing & Binding 4,600.00 659.85 3,940.15 0.00 3,940.15 85.66

581 Mileage 58,428.00 37,897.05 20,530.95 0.00 20,530.95 35.14

582 Travel 4,902.00 5,166.57 (264.57) 0.00 (264.57) (5.40)

599 Other Purchased Services 42,120.00 3,305.96 38,814.04 0.00 38.814.04 92.15

SOO Other Purchased Services 773,662.00 321,622.08 452,039.92 0.00 452,039.92 58.43

610 General Supplies 2,266,226.39 1,586,334.77 679,891.62 223,826.40 456,065.22 20.12

618 Adm Op Sys Tech 35,245.00 28,925.00 6,320.00 4,500.00 1,820.00 5.16

621 Natural Gas - HTG & AC 6,466,581.00 4,242,807.58 2,223,773.42 0.00 2,223,773.42 34.39

624 Oil - HTG & AC 7,058.00 0.00 7,058.00 0.00 7,058.00 100.00

626 Gasoline 225,984.00 5.00 225,979.00 0.00 225,979.00 100.00

627 Diesel Fuel 91,749.00 74,942.25 16,806.75 0.00 16,806.75 18.32

628 Steam - HTG & AC 450,000.00 226,767.12 223,232.88 0.00 223,232.88 49.61

635 Meals & Refreshments 1,620.00 5.00 1,615.00 0.00 1,615.00 99.69

640 Books & Periodicals 2,915.00 1,289.05 1,625.95 0.00 1,625.95 55.78

600 Supplies 9,547,378.39 6,161,075.77 3,386,302.62 228,326.40 3,157,976.22 33.08

750 Equip-Original & Add 181,508.65 37,489.80 144,018.85 125.70 143,893.15 79.28

758 Tech Equip - New 2,000.00 886.71 1,113.29 0.00 1,113.29 55.66

760 Equipment-Replacement 231,110.00 14,178.63 216,931.37 (16,433.52) 233,364.89 100.98

700 Property 414,618.65 52,555.14 362,063.51 (16,307.82) 378,371.33 91.26

810 Dues & Fees 2,700.00 215.00 2,485.00 0.00 2,485.00 92.04

800 Other Objects 2,700.00 215.00 2,485.00 0.00 2,485.00 92.04

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2600 54,884,142.95 32,525,842.66 22,358,300.29 732,685.52 21,625,614.77 39.40

2700 Student Transportation Services
113 Directors 92,962.00 62,990.59 29,971.41 0.00 29,971.41 32.24

147 Transportation Pers 275,206.00 173,746.82 101,459.18 0.00 101,459.18 36.87

148 Comp-Additional Work 1,066.00 5,922.36 (4,856.36) 0.00 (4,856.36) (455.57)

151 Secretaries 37,955.00 25,303.20 12,651.80 0.00 12,651.80 33.33
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIAnONS ENCUMBRANCES BALANCES CENT

154 Clerks 36,942.00 24,628.80 12,313.20 0.00 12,313.20 33.33

157 Comp-Additional Work 4,197.00 663.07 3,533.93 0.00 3,533.93 84.20

100 Personnel Services - Salaries 448,328.00 293,254.84 155,073.16 0.00 155,073.16 34.59

200 Employee Benefits 143,515.00 0.00 143,515.00 0.00 143,515.00 100.00

212 Dentallnsurance 0.00 3,485.68 (3,485.68) 0.00 (3,485.68) 0.00

213 Life Insurance 0.00 398.88 (398.88) 0.00 (398.88) 0.00

220 Social Security Cont 0.00 21,743.64 (21,743.64) 0.00 (21,743.64) 0.00

230 Retirement Contribution 0.00 13,974.16 (13,974.16) 0.00 (13,974.16) 0.00

250 Unemployment Camp 0.00 293.16 (293.16) 0.00 (293.16) 0.00

260 Workers' Comp 0.00 1,083.18 (1,083.18) 0.00 (1,083.18) 0.00

271 Self Insurance- Medical Health 0.00 64,922.34 (64,922.34) 0.00 (64,922.34) 0.00

200 Personnel Services - Employee Benefits 143,515.00 105,901.04 37,613.96 0.00 37,613.96 26.21

330 Other Professional Serv 31,359.84 24,060.00 7,299.84 3,434.94 3,864.90 12.32

340 Technical Services 12,000.00 0.00 12,000.00 10,000.00 2,000.00 16.67

300 Purchased Technical Services 43,359.84 24,060.00 19,299.84 13,434.94 5,864.90 13.53

432 Rpr & Maint - Equip 816.00 590.00 226.00 0.00 226.00 27.70

400 Purchased Property Services 816.00 590.00 226.00 0.00 226.00 27.70

513 Contracted Carriers 23,500,881.00 10,985,577.80 12,515,303.20 0.00 12,515,303.20 53.25

515 Public Carriers 3,213,750.00 1,932,269.72 1,281,480.28 0.00 1,281,480.28 39.87

516 Student Transportation - I.U. 6,433,049.00 6,433,048.04 0.96 0.00 0.96 0.00

519 Other Student Transp 15,000.00 0.00 15,000.00 0.00 15,000.00 100.00

530 Communications 21,000.00 15,317.38 5,682.62 0.00 5,682.62 27.06

538 Telecommunications 9,800.00 10,862.42 (1,062.42) 0.00 (1,062.42) (10.84)

540 Advertising 418.00 417.71 0.29 0.00 0.29 0.07

550 Printing & Binding 7,000.00 4,504.60 2,495.40 0.00 2,495.40 35.65

581 Mileage 2,500.00 1,850.47 649.53 0.00 649.53 25.98

582 Travel 1,685.00 1,684.75 0.25 0.00 0.25 0.01

599 Other Purchased Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

500 Other Purchased Services 33,206,083.00 19,385,532.89 13,820,550.11 0.00 13,820,550.11 41.62

610 General Supplies 5,348.96 2,290.49 3,058.47 605.37 2,453.10 45.86

618 Adm Op Sys Tech 100.00 0.00 100.00 0.00 100.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

640 Books & Periodicals 200.00 0.00 200.00 0.00 200.00 100.00

600 Supplies 5,648.96 2,290.49 3,358.47 605.37 2,753.10 48.74

750 Equip-Original & Add 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2700 33,850,750.80 19,811,629.26 14,039,121.54 14,040.31 14,025,081.23 41.43

2800 Support Services - Central
113 Directors 446,690.00 301,659.75 145,030.25 0.00 145,030.25 32.47

116 Centrl Support Admin 532,119.00 361,143.93 170,975.07 0.00 170,975.07 32.13

124 Comp-Additional Work 1,012.00 0.00 1,012.00 0.00 1,012.00 100.00

125 Wksp-Com Wk-Cur-Insv 17,200.00 0.00 17,200.00 0.00 17,200.00 100.00

142 Other Accounting Pers 121,076.00 81,158.72 39,917.28 0.00 39,917.28 32.97

144 Computer service Pers 1,852,555.00 1,168,245.40 684,309.60 0.00 684,309.60 36.94

146 Other Technical Pers 1,190,007.00 722,792.75 467,214.25 0.00 467,214.25 39.26

148 Comp-Additional Work 38,057.00 16,404.78 21,652.22 0.00 21,652.22 56.89

149 Other Personnel Costs 10,509.00 10,508.59 0.41 0.00 0.41 0.00

151 Secretaries 106,615.00 70,983.36 35,631.64 0.00 35,631.64 33.42

152 Typist-Stenographers 34,273.00 22,848.64 11,424.36 0.00 11,424.36 33.33

155 Other Office Pers 518,057.00 340,984.61 177,072.39 0.00 177,072.39 34.18

157 Comp-Additional Work 22,900.00 4,045.02 18,854.98 0.00 18,854.98 82.34

187 Stud WrkrslTutorsllnterns 40,000.00 23,400.01 16,599.99 0.00 16,599.99 41.50

188 Comp-Additional Work 5,566.00 0.00 5,566.00 0.00 5,566.00 100.00

197 Comp-Additional Work 3,100.00 2,400.00 700.00 0.00 700.00 22.58

100 Personnel services - Salaries 4,939,736.00 3,126,575.56 1,813,160.44 0.00 1,813,160.44 36.71

200 Employee Benefits 1,624,884.00 0.00 1,624,884.00 12,500.00 1,612,384.00 99.23

212 Dentallnsurance 0.00 30,397.18 (30,397.18) 0.00 (30,397.18) 0.00

213 Life Insurance 0.00 3,491.04 (3,491.04) 0.00 (3,491.04) 0.00

214 Income Protect Insurance 0.00 5,761.32 (5,761.32) 0.00 (5,761.32) 0.00

220 Social security Cont 0.00 272,930.92 (272,930.92) 0.00 (272,930.92) 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

230 Retirement Contribution 0.00 187,598.25 (187,598.25) 0.00 (187,598.25) 0.00

250 Unemployment Comp 0.00 3,171.31 (3,171.31 ) 0.00 (3,171.31 ) 0.00

260 Workers' Comp 0.00 11,017.83 (11,017.83) 0.00 (11,017.83) 0.00

271 Self Insurance- Medical Health 0.00 471,136.13 (471,136.13) 0.00 (471,136.13) 0.00

290 Other Employee Benefits 0.00 329.56 (329.56) 0.00 (329.56) 0.00

200 Personnel Services - Employee Benefits 1,624,884.00 985,833.54 639.050.46 12,500.00 626,550.46 38.56

323 Prof-Educational Serv 84,282.00 0.00 84,282.00 25,000.00 59,282.00 70.34

330 Other Professional Serv 725,611.40 253,899.68 471,711.72 411,658.71 60,053.01 8.28

340 Technical Services 175,435.00 80,365.49 95,069.51 44,814.51 50,255.00 28.65

300 Purchased Technical Services 985,328.40 334,265.17 651,063.23 481,473.22 169,590.01 17.21

411 Disposal Services 4,000.00 0.00 4,000.00 3,400.00 600.00 15.00

432 Rpr & Maint - Equip 9,921.00 1,101.00 8,820.00 450.03 8,369.97 84.37

438 Rpr & Maint· Tech 409,763.39 72,831.77 336,931.62 45,774.11 291,157.51 71.06

441 Rental· Land & Bldgs 2,000.00 1,000.00 1,000.00 0.00 1,000.00 50.00

449 Other Rentals 225.00 225.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 425,909.39 75,157.77 350,751.62 49,624.14 301,127.48 70.70

530 Communications 141,230.00 49,167.70 92,062.30 0.00 92,062.30 65.19

538 Telecommunications 10,000.00 533.87 9,466.13 0.00 9,466.13 94.66

540 Advertising 41,950.00 17,416.87 24,533.13 0.00 24,533.13 58.48

550 Printing & Binding 398,881.25 83,603.98 315,277.27 234,113.89 81,163.38 20.35

581 Mileage 10,715.00 1,825.17 8,889.83 0.00 8,889.83 82.97

582 Travel 51,900.00 14,042.81 37,857.19 0.00 37,857.19 72.94

599 Other Purchased Services 89,544.00 77,440.00 12,104.00 0.00 12,104.00 13.52

500 Other Purchased Services 744,220.25 244,030.40 500,189.85 234,113.89 266,075.96 35.75

610 General Supplies 259,440.18 138,503.34 120,936.84 27,946.15 92,990.69 35.84

618 Adm Op Sys Tech 34,340.00 3,600.00 30,740.00 0.00 30,740.00 89.52

635 Meals & Refreshments 10,530.00 5,523.80 5,006.20 0.00 5,006.20 47.54

640 Books & Periodicals 10,838.00 4,115.34 6,722.66 1,140.92 5,581.74 51.50

648 Educational Software 25,800.00 20,150.00 5,650.00 0.00 5,650.00 21.90

600 Supplies 340,948.18 171,892.48 169,055.70 29,087.07 139,968.63 41.05

750 EqUip-Original & Add 21,092.00 792.00 20,300.00 792.00 19,508.00 92.49
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758 Tech Equip - New 3,563.00 3,246.00 317.00 107.00 210.00 5.89
760 Equipment-Replacement 30,000.00 10,471.92 19,528.08 0.00 19.528.08 65.09

700 Property 54.655.00 14,509.92 40,145.08 899.00 39,246.08 71.81

810 Dues & Fees 4.780.00 1,564.94 3,215.06 0.00 3.215.06 67.26
BOO Other Objects 4,780.00 1,564.94 3,215.06 0.00 3.215.06 67.26

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2800 9,120,461.22 4,953.829.78 4,166,631.44 807,697.32 3,358,934.12 36.83

3100 Food Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3100 0.00 0.00 0.00 0.00 0.00 0.00

3200 Student Activities
113 Directors 87,414.00 55,433.91 31,980.09 0.00 31,980.09 36.58
124 Comp-Additional Work 60.000.00 12.616.12 47,383.88 0.00 47,383.88 78.97
125 Wksp-Com Wk-Cur-Insv 5.060.00 0.00 5,060.00 0.00 5,060.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

137 Athletic Coaches 1,962,277.00 1,048,367.96 913,909.04 0.00 913,909.04 46.57

138 Extra Curr Activ Pay 218,809.00 185,135.08 33,673.92 0.00 33,673.92 15.39

148 Comp-Additional Work 509.00 508.03 0.97 0.00 0.97 0.19

151 Secretaries 37,091.00 24,727.20 12,363.80 0.00 12,363.80 33.33

157 Comp-Additional Work 469.00 452.04 16.96 0.00 16.96 3.62

163 Repairmen 50,313.00 33,483.05 16,829.95 0.00 16,829.95 33.45

168 Comp-Additional Work 1,000.00 955.80 44.20 0.00 44.20 4.42

182 Food Service Staff 47,721.00 19,995.30 27,725.70 0.00 27,725.70 58.10

185 Substitutes 961.00 0.00 961.00 0.00 961.00 100.00

187 Stud WrkrslTutorsllntems 30,341.00 0.00 30,341.00 0.00 30,341.00 100.00

188 Comp-Additional Work 369,978.00 257,990.92 111,987.08 0.00 111,987.08 30.27

100 Personnel Services - Salaries 2,871,943.00 1,639,665.41 1,232,277.59 0.00 1,232,277.59 42.91

200 Employee Benefits 531,047.00 0.00 531,047.00 0.00 531,047.00 100.00

212 Dentallnsurance 0.00 1,230.24 (1,230.24) 0.00 (1,230.24) 0.00

213 Life Insurance 0.00 125.52 (125.52) 0.00 (125.52) 0.00

220 Social Security Cont 0.00 123,827.06 (123,827.06) 0.00 (123,827.06) 0.00

230 Retirement Contribution 0.00 71,296.04 (71,296.04) 0.00 (71,296.04) 0.00

250 Unemployment Comp 0.00 1,637.14 (1,637.14) 0.00 (1,637.14) 0.00

260 Workers' Comp 0.00 2,655.66 (2,655.66) 0.00 (2,655.66) 0.00

271 Self Insurance- Medical Health 0.00 2,769.72 (2,769.72) 0.00 (2,769.72) 0.00

200 Personnel Services - Employee Benefits 531,047.00 203,541.38 327,505.62 0.00 327,505.62 61.67

323 Prof-Educational Serv 62,592.00 3,200.00 59,392.00 19,210.00 40,182.00 64.20

329 Prof-Educ Srvc - Other 10,178.00 0.00 10,178.00 2,000.00 8,178.00 80.35

330 Other Professional Serv 125,000.00 28,997.71 96,002.29 61,002.29 35,000.00 28.00

340 Technical Services 940.00 0.00 940.00 0.00 940.00 100.00

300 Purchased Technical Services 198,710.00 32,197.71 166,512.29 82,212.29 84,300.00 42.42

415 Laundry-Linen Service 3,760.00 2,689.75 1,070.25 0.00 1,070.25 28.46

432 Rpr & Maint - Equip 16,510.00 2,501.75 14,008.25 0.00 14,008.25 84.85

441 Rental - Land & Bldgs 13,235.00 5,013.08 8,221.92 5,313.00 2,908.92 21.98

400 Purchased Properly Services 33,505.00 10,204.58 23,300.42 5,313.00 17,987.42 53.69

519 Other Student Transp 195,221.00 89,641.53 105,579.47 0.00 105,579.47 54.08

530 Communications 17,619.00 6,036.15 11,582.85 322.41 11,260.44 63.91
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538 Telecommunications 1,440.00 451.45 988.55 0.00 988.55 68.65
550 Printing & Binding 5,607.00 2,381.15 3,225.85 120.90 3,104.95 55.38
581 Mileage 3,500.00 1,547.29 1,952.71 0.00 1,952.71 55.79
582 Travel 5,000.00 1,400.34 3,599.66 0.00 3,599.66 71.99
599 Other Purchased Services 1,063,294.00 807,592.01 255,701.99 10,300.00 245,401.99 23.08

SOO Other Purchased Services 1,291,681.00 909,049.92 382,631.08 10,743.31 371,887.77 28.79

610 General Supplies 347,897.87 66,854.60 281,043.27 100,906.63 180,136.64 51.78
634 Student Snacks 14,970.00 9,283.11 5,686.89 0.00 5,686.89 37.99
635 Meals & Refreshments 3,965.00 1,689.66 2,275.34 0.00 2,275.34 57.39
640 Books & Periodicals 7,699.00 5,787.40 1,911.60 0.00 1,911.60 24.83
648 Educational Software 31.00 30.29 0.71 0.00 0.71 2.29

600 Supplies 374,562.87 83,645.06 290,917.81 100,906.63 190,011.18 50.73

750 Equip-Original & Add 19,340.00 2,450.00 16,890.00 12,776.68 4,113.32 21.27
760 Equipment-Replacement 55,575.00 41,435.00 14,140.00 11,925.00 2,215.00 3.99

700 Property 74,915.00 43,885.00 31,030.00 24,701.68 6,328.32 8.45

810 Dues & Fees 7,500.00 350.00 7,150.00 0.00 7,150.00 95.33
800 Other Objects 7,500.00 350.00 7,150.00 0.00 7,150.00 95.33

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3200 5,383,863.87 2,922,539.06 2,461,324.81 223,876.91 2,237,447.90 41.56

3300 Community Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Employee Benefits 40,000.00 0.00 40,000.00 0.00 40,000.00 100.00
220 Social Security Cont 0.00 2,840.19 (2,840.19) 0.00 (2,840.19) 0.00
230 Retirement Contribution 0.00 2,947.17 (2,947.17) 0.00 (2,947.17) 0.00

200 Personnel Services - Employee Benefits 40,000.00 5,787.36 34,212.64 0.00 34,212.64 85.53

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00
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STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 3300 40,000.00 5,787.36 34,212.64 0.00 34.212.64 85.53

4000 Facilities Acquisition, Construction and Improvements Services
135 Other Cent Supp Staff 494,208.00 352,627.20 141,580.80 0.00 141,580.80 28.65

145 Facil-Plant Opr Pers 936,218.00 529,617.54 406,600.46 0.00 406,600.46 43.43

146 Other Technical Pers 45,735.00 27,200.48 18,534.52 0.00 18,534.52 40.53

148 Comp-Additional Work 54,248.00 22,359.49 31,888.51 0.00 31,888.51 58.78

149 Other Personnel Costs 0.00 18,987.00 (18,987.00) 0.00 (18,987.00) 0.00

152 Typist-Stenographers 36,055.00 24,036.96 12,018.04 0.00 12,018.04 33.33

157 Comp-Additional Work 8,000.00 1,090.88 6,909.12 0.00 6,909.12 86.36

167 Temp Crafts & Trades 24,957.90 11,421.90 13,536.00 0.00 13,536.00 54.24

100 Personnel Services - Salaries 1,599,421.90 987,341.45 612,080.45 0.00 612,080.45 38.27

200 Employee Benefits 463,179.25 0.00 463,179.25 0.00 463,179.25 100.00

212 Dentallnsurance 0.00 8,714.20 (8,714.20) 0.00 (8,714.20) 0.00

213 Life Insurance 0.00 806.40 (806.40) 0.00 (806.40) 0.00

220 Social Security Cont 0.00 69,977.44 (69,977.44) 0.00 (69,977.44) 0.00

230 Retirement Contribution 0.00 46,103.08 (46,103.08) 0.00 (46,103.08) 0.00

250 Unemployment Comp 0.00 987.28 (987.28) 0.00 (987.28) 0.00

260 Workers' Comp 0.00 3,524.05 (3,524.05) 0.00 (3,524.05) 0.00

271 Self Insurance- Medical Health 0.00 96,413.51 (96,413.51 ) 0.00 (96,413.51 ) 0.00

200 Personnel Services - Employee Benefits 463,179.25 226,525.96 236,653.29 0.00 236,653.29 51.09

330 Other Professional Serv 36,197.00 0.00 36,197.00 12,140.00 24,057.00 66.46

340 Technical Services 2,544.50 0.00 2,544.50 0.00 2,544.50 100.00
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AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

300 Purchased Technical Services 38,741.50 0.00 38,741.50 12,140.00 26,601.50 68.66

431 Rpr & Maint - Bldgs 2,401,383.12 1,101,953.96 1,299,429.16 1,229,716.12 69,713.04 2.90
400 Purchased Property Services 2,401,383.12 1,101,953.96 1,299,429.16 1,229,716.12 69,713.04 2.90

581 Mileage 23,200.00 11.674.97 11,52503 000 11,525.03 49.68
582 Travel 151.00 151.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 23,351.00 11,825.97 11,525.03 0.00 11,525.03 49.36

610 General Supplies 11,300.00 5,705.48 5,594.52 0.00 5,594.52 49.51
600 Supplies 11,300.00 5,705.48 5,594.52 0.00 5,594.52 49.51

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 4000 4,537,376.77 2,333,352.82 2,204,023.95 1,241,856.12 962,167.83 21.21

5100 Debt Service
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

831 Int-Loan-Lease Purch 1,159,891.32 63,551.23 1,096,340.09 1,096,339.80 0.29 0.00
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GENERAL FUND
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APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

832 Int-Serial Bonds 22,649,741.68 22,541,739.32 108,002.36 108,001.38 0.98 0.00
880 Refunds of Prior Year Receipts 4,899,240.00 2,586,839.41 2,312,400.59 0.00 2,312,400.59 47.20

800 Other Objects 28,708,873.00 25,192,129.96 3,516,743.04 1,204,341.18 2,312,401.86 8.05

911 Loan-Lease Purch-Principal 1,650,000.00 1,650,000.00 0.00 0.00 0.00 0.00
912 Serial Bonds-Principal 32,310,747.00 30,934,059.50 1,376,687.50 1,376,687.36 0.14 0.00

900 Other Financing Uses 33,960,747.00 32,584,059.50 1,376,687.50 1,376,687.36 0.14 0.00

Total for Major Function 5100 62,669,620.00 57,776,189.46 4,893,430.54 2,581,028.54 2,312,402.00 3.69

5200 Fund Transfers
100 Personnel services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

939 Other Fund Transfers 2,822,333.00 199,253.79 2,623,079.21 0.00 2,623,079.21 92.94
900 Other Financing Uses 2,822,333.00 199,253.79 2,623,079.21 0.00 2,623,079.21 92.94

Total for Major Function 5200 2,822,333.00 199,253.79 2,623,079.21 0.00 2,623,079.21 92.94

5900 Budgetary Reserve
185 Substitutes 170,000.00 0.00 170,000.00 0.00 170,000.00 100.00
188 Camp-Additional Work 310,000.00 0.00 310,000.00 0.00 310,000.00 100.00

100 Personnel services - Salaries 480,000.00 0.00 480,000.00 0.00 480,000.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
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APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

200 Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00

200 Personnel Services - Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

442 Rental - Equipment 8,000.00 0.00 8,000.00 0.00 8,000.00 100.00

444 Rental of Vehicles 88,000.00 0.00 88,000.00 0.00 88,000.00 100.00

400 Purchased Property Services 96,000.00 0.00 96,000.00 0.00 96,000.00 100.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

750 Equip-Original & Add 261,526.00 0.00 261,526.00 0.00 261,526.00 100.00

760 Equipment-Replacement 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

700 Property 286,526.00 0.00 286,526.00 0.00 286,526.00 100.00

840 Budgetary Reserve 2,000,000.00 0.00 2,000,000.00 0.00 2,000,000.00 100.00

800 Other Objects 2,000,000.00 0.00 2,000,000.00 0.00 2,000,000.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 5900 3,018,005.00 0.00 3,018,005.00 0.00 3,018,005.00 100.00

Total for General Fund 529,248,639.63 326,154,023.75 203,094,615.88 12,159,225.80 190,935,390.09 36.08
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

113 Directors 93,433.00 63,144.16 30,288.84 0.00 30,288.84 32.42

141 Accountants-Auditors 47,764.00 32,016.48 15,747.52 0.00 15,747.52 32.97

152 Typist-Stenographers 66,987.00 44,565.28 22,421.72 0.00 22,421.72 33.47

154 Clerks 107,659.00 71,544.20 36,114.80 0.00 36,114.80 33.55

157 Camp-Additional Work 0.00 46.32 (46.32) 0.00 (46.32) 0.00

161 Tradesmen 55,910.00 37,409.27 18,500.73 0.00 18,500.73 33.09

163 Repairmen 100,025.00 61,521.28 38,503.72 0.00 38,503.72 38.49

168 Camp-Additional Work 72,500.00 60,550.63 11,949.37 0.00 11,949.37 16.48

169 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00

172 Automotive Equip Opr 39,957.00 26,841.56 13,115.44 0.00 13,115.44 32.82

178 Camp-Additional Work 5,500.00 3,590.25 1,909.75 0.00 1,909.75 34.72

181 Custodial- Laborer 71,094.00 46,358.94 24,735.06 0.00 24,735.06 34.79

182 Food service Staff 3,632,653.00 2,102,416.52 1,530,236.48 0.00 1,530,236.48 42.12

184 Stores Handling Staff 81,888.00 54,612.14 27,275.86 0.00 27,275.86 33.31

185 Substitutes 6,000.00 3,959.87 2,040.13 0.00 2,040.13 34.00

188 Camp-Additional Work 198,000.00 53,238.19 144,761.81 0.00 144,761.81 73.11

189 Other Personnel Costs 39,000.00 12,415.20 26,584.80 0.00 26,584.80 68.17

100 Personnel services - Salaries 4,623,370.00 2,674,230.29 1,949,139.71 0.00 1,949,139.71 42.16

200 Employee Benefits 1,575,650.00 0.00 1,575,650.00 0.00 1,575,650.00 100.00

212 Dental Insurance 0.00 32,498.84 (32,498.84) 0.00 (32,498.84) 0.00

213 Life Insurance 0.00 2,896.92 (2,896.92) 0.00 (2,896.92) 0.00

220 Social Security Cont 0.00 203,736.74 (203,736.74) 0.00 (203,736.74) 0.00

230 Retirement Contribution 0.00 112,436.45 (112,436.45) 0.00 (112,436.45) 0.00

250 Unemployment Comp 0.00 2,674.84 (2,674.84) 0.00 (2,674.84) 0.00

260 Workers' Camp 0.00 4,795,25 (4,795.25) 0.00 (4,795.25) 0.00

271 self Insurance- Medical Health 0.00 465,036.04 (465,036.04) 0.00 (465,036.04) 0.00

200 Personnel services - Employee Benefits 1,575,650.00 824,075.08 751,574.92 0.00 751,574.92 47.70

330 Other Professional Serv 47,000.00 18,217.00 28,783.00 0.00 28,783.00 61.24

340 Technical Services 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

300 Purchased Technical Services 48,500.00 18,217.00 30,283.00 0.00 30,283.00 62.44

422 Electricity 210,000.00 120,603.30 89,396.70 0.00 89,396.70 42.57

424 Water/sewage 45,000.00 6,863.68 38,136.32 0.00 38,136.32 84.75
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

432 Rpr & Maint - Equip 92,500.00 32,176.72 60,323.28 3,048.00 57,275.28 61.92

433 Rpr & Maint - Vehicles 25,000.00 12,094.70 12,905.30 0.00 12,905.30 51.62

490 Other Property Services 36,646.71 4,937.16 31,709.55 17,362.74 14,346.81 39.15

400 Purchased Property Services 409,146.71 176,675.56 232,471.15 20,410.74 212,060.41 51.83

530 Communications 12,000.00 4,890.50 7,109.50 0.00 7.109.50 59.25

538 Telecommunications 7,500.00 4,004.01 3,495.99 0.00 3,495.99 46.61

550 Printing & Binding 7,000.00 3,339.83 3,660.17 0.00 3,660.17 52.29

581 Mileage 8,000.00 3,318.14 4,681.86 0.00 4,681.86 58.52

582 Travel 6,000.00 3,243.66 2,756.34 0.00 2,756.34 45.94

599 Other Purchased Services 507,500.00 294,324.91 213,175.09 0.00 213,175.09 42.00

500 Other Purchased Services 548,000.00 313,121.05 234,878.95 0.00 234,878.95 42.86

610 General Supplies 679,166.38 348,800.31 330,366.07 4,741.96 325,624.11 47.94

618 Adm Op Sys Tech 142,000.00 134,000.16 7,999.84 (45,475.17) 53,475.01 37.66

621 Natural Gas - HTG & AC 200,000.00 40,863.13 159,136.87 0.00 159,136.87 79.57

626 Gasoline 12,000.00 0.00 12,000.00 0.00 12,000.00 100.00

631 Food 3,920,000.00 3,170,712.83 749,287.17 0.00 749,287.17 19.11

632 Milk 1,415,000.00 873,755.93 541,244.07 0.00 541,244.07 38.25

633 Donated Commodities 155,000.00 22,309.58 132,690.42 0.00 132,690.42 85.61

600 Supplies 6,523,166.38 4,590,441.94 1,932,724.44 (40,733.21) 1,973,457.65 30.25

750 Equip-Original & Add 6,000.00 0.00 6,000.00 1,681.40 4,318.60 71.98

760 Equipment-Replacement 643,079.50 174,857.22 468,222.28 21,160.75 447,061.53 69.52

700 Property 649,079.50 174,857.22 474,222.28 22,842.15 451,380.13 69.54

810 Dues & Fees 3,000.00 1,934.00 1,066.00 0.00 1,066.00 35.53

800 Other Objects 3,000.00 1,934.00 1,066.00 0.00 1,066.00 35.53

934 Indirect Cost 750,000.00 0.00 750,000.00 0.00 750,000.00 100.00

939 Other Fund Transfers 26,000.00 0.00 26,000.00 0.00 26,000.00 100.00

900 Other Financing Uses 776,000.00 0.00 776,000.00 0.00 776,000.00 100.00

Total for Food Services 15,155,912.59 8,773,552.14 6,382,360.45 2,519.68 6,379,840.77 42.09
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 513,950.00 479,698.00 34,252.00 0.00 34,252.00 6.66

115 Central School Admin 965,580.00 901,829.61 63,750.39 0.00 63,750.39 6.60

121 Classroom Teachers 27,530,428.00 26,742,708.05 787,719.95 0.00 787,719.95 2.86

123 Substitute Teachers 215,000.00 280,054.19 (65,054.19) 0.00 (65,054.19) (30.26)

124 Comp-Additional Work 246,000.00 199,201.32 46,798.68 0.00 46,798.68 19.02

125 Wksp-Com Wk-Cur-Insv 159,977.00 169,585.63 (9,608.63) 0.00 (9,608.63) (6.01)

126 Counselors 121,120.00 83,794.80 37,325.20 0.00 37,325.20 30.82

129 Other Personnel Costs 0.00 220,339.33 (220,339.33) 0.00 (220,339.33) 0.00

132 Social Workers 0.00 76,578.12 (76,578.12) 0.00 (76,578.12) 0.00

136 Other Prof Educ Staff 5,026,090.00 4,875,456.04 150,633.96 0.00 150,633.96 3.00

139 Other Personnel Costs 0.00 10,277.96 (10,277.96) 0.00 (10,277.96) 0.00

146 Other Technical Pers 56,170.00 48,212.22 7,957.78 0.00 7,957.78 14.17

148 Comp-Additional Work 0.00 35.66 (35.66) 0.00 (35.66) 0.00

151 Secretaries 34,890.00 34,030.80 859.20 0.00 859.20 2.46

153 Sch Secretary-Clerks 63,740.00 58,856.34 4,883.66 0.00 4,883.66 7.66

154 Clerks 70,640.00 61,414.92 9,225.08 0.00 9,225.08 13.06

155 Other Office Pers 134,240.00 128,650.06 5,589.94 0.00 5,589.94 4.16

157 Comp-Additional Work 4,000.00 101.47 3,898.53 0.00 3,898.53 97.46

188 Comp-Additional Work 1,000.00 844.92 155.08 0.00 155.08 15.51

191 Instr Paraprofessional 7,532,280.00 8,224,050.25 (691,770.25) 0.00 (691,770.25) (9.18)

197 Comp-Additional Work 39,000.00 35,707.36 3,292.64 0.00 3,292.64 8.44

198 Substitute Paraprof 22.000.00 17,711.50 4,288.50 0.00 4,288.50 19.49

199 Other Personnel Costs 0.00 16,119.32 (16,119.32) 0.00 (16,119.32) 0.00

100 Personnel Services - Salaries 42,736,105.00 42,665,257.87 70,847.13 0.00 70,847.13 0.17

212 Dental Insurance 469,200.00 465.330.20 3,869.80 0.00 3,869.80 0.82

213 Life Insurance 132,234.00 50,381.24 81,852.76 0.00 81,852.76 61.90

220 Social Security Cont 3,345.811.00 3,191,403.33 154,407.67 0.00 154,407.67 4.61

230 Retirement Contribution 2,809,671.00 2,728,099.33 81,571.67 0.00 81,571.67 2.90

250 Unemployment Comp 43,738.00 42,665.47 1,072.53 0.00 1,072.53 2.45

260 Workers' Comp 568,571.00 491,543.07 77,027.93 0.00 77,027.93 13.55

271 Self Insurance- Medical Health 6,988,905.00 6,501,830.64 487,074.36 0.00 487.074.36 6.97

200 Personnel Services - Employee Benefits 14,358,130.00 13,471,253.28 886,876.72 0.00 886,876.72 6.18
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

323 Prof-Educational Serv 2,660,701.00 3,837,468.44 (1,176,767.44) 0.00 (1,176,767.44) (44.23)

330 Other Professional Serv 33,700.00 7,850.00 25,850.00 0.00 25,850.00 76.71

300 Purchased Technical Services 2,694,401.00 3,845,318.44 (1,150,917.44) 0.00 (1,150,917.44) (42.72)

432 Rpr & Maint - Equip 23,485.00 8,238.93 15,246.07 0.00 15,246.07 64.92

438 Rpr & Maint - Tech 5,385.00 628.99 4,756.01 0.00 4,756.01 88.32

449 Other Rentals 9.00 17.33 (8.33) 0.00 (8.33) (92.56)

400 Purchased Property Services 28,879.00 8,885.25 19,993.75 0.00 19,993.75 69.23

519 Other Student Transp 65,079.00 84,891.21 (19,812.21 ) 0.00 (19,812.21 ) (30.44)

530 Communications 73,786.00 72,242.71 1,543.29 0.00 1,543.29 2.09

538 Telecommunications 3,300.00 55.65 3,244.35 0.00 3,244.35 98.31

550 Printing & Binding 11,372.00 7,699.23 3,672.77 0.00 3,672.77 32.30

581 Mileage 4,800.00 2,077.28 2,722.72 0.00 2,722.72 56.72

582 Travel 4,950.00 1,878.78 3,071.22 0.00 3,071.22 62.04

599 Other Purchased Services 33,018.00 29,278.51 3,739.49 0.00 3,739.49 11.33

500 Other Purchased Services 196,305.00 198,123.37 (1,818.37) 0.00 (1,818.37) (0.93)

610 General Supplies 424,430.00 389,549.22 34,880.78 40.46 34,840.32 8.21

634 Student Snacks 14,435.00 5,947.05 8,487.95 0.00 8,487.95 58.80

635 Meals & Refreshments 3,326.00 1,180.38 2,145.62 0.00 2,145.62 64.51

640 Books & Periodicals 158,782.00 102,934.18 55,847.82 8,452.23 47,395.59 29.85

648 Educational Software 38,090.00 16,021.85 22,068.15 0.00 22,068.15 57.94

600 Supplies 639,063.00 515,632.68 123,430.32 8,492.69 114,937.63 17.99

750 Equip-Original & Add 43,533.00 18,882.23 24,650.77 0.00 24,650.77 56.63

758 Tech Equip - New 166,287.00 145,134.99 21,152.01 0.00 21,152.01 12.72

760 Equipment-Replacement 7,012.00 0.00 7,012.00 0.00 7,012.00 100.00

700 Property 216,832.00 164,017.22 52,814.78 0.00 52,814.78 24.36

810 Dues & Fees 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50

800 Other Objects 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50

934 Indirect Cost 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)

900 Other Financing Uses 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 1200 76,481,430.00 76,524,850.41 (43,420.41) 8,492.69 (51,913.10) (0.07)

2100 Pupil Personnel
115 Central School Admin 45,980.00 41,331.90 4,648.10 0.00 4,648.10 10.11
131 Psychologists 1,245,280.00 1,221,910.65 23,369.35 0.00 23,369.35 1.88
155 Other Office Pers 33,560.00 29,487.61 4,072.39 0.00 4,072.39 12.13
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,325,820.00 1,292,730.16 33,089.84 0.00 33,089.84 2.50

212 Dental Insurance 10,535.00 11,139.96 (604.96) 0.00 (604.96) (5.74)
213 Life Insurance 3,974.00 1,100.44 2,873.56 0.00 2,873.56 72.31
220 Social Security Cant 101,425.00 97,356.42 4,068.58 0.00 4,068.58 4.01
230 Retirement Contribution 85,648.00 83,510.74 2,137.26 0.00 2,137.26 2.50
250 Unemployment Camp 1,326.00 1,293.39 32.61 0.00 32.61 2.46
260 Workers' Camp 17,236.00 14,947.49 2,288.51 0.00 2,288.51 13.28
271 Self Insurance- Medical Health 230,519.00 133,843.16 96,675.84 0.00 96,675.84 41.94

200 Personnel Services - Employee Benefits 450,663.00 343,191.60 107,471.40 0.00 107,471.40 23.85

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 5,613.00 1,219.03 4,393.9.7 0.00 4,393.97 78.28
600 Supplies 5,613.00 1,219.03 4,393.97 0.00 4,393.97 78.28

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39
900 Other Financing Uses 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39

Total for Major Function 2100 2,242,959.00 2,059,359.40 183,599.60 0.00 183,599.60 8.19
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIAnONS ENCUMBRANCES BALANCES CENT

2300 Administration
116 Centrl Support Admin 370,840.00 409,784.07 (38,944.07) 0.00 (38,944.07) (10.50)

154 Clerks 211,920.00 191,607.05 20,312.95 0.00 20,312.95 9.59

157 Comp-Additional Work 10,000.00 10,844.59 (844.59) 0.00 (844.59) (8.45)

159 Other Personnel Costs 0.00 8,143.41 (8,143.41) 0.00 (8,143.41) 0.00

188 Comp-Additional Work 0.00 792.71 (792.71) 0.00 (792.71 ) 0.00

100 Personnel Services - Salaries 592,760.00 621,171.83 (28,411.83) 0.00 (28,411.83) (4.79)

212 Dentallnsurance 6,020.00 6,318.54 (298.54) 0.00 (298.54) (4.96)

213 Life Insurance 1,748.00 665.18 1,082.82 0.00 1,082.82 61.95

220 Social Security Cont 45,346.00 46,777.80 (1,431.80) 0.00 (1,431.80) (3.16)

230 Retirement Contribution 38,292.00 42,568.53 (4,276.53) 0.00 (4,276.53) (11.17)

250 Unemployment Comp 593.00 620.90 (27.90) 0.00 (27.90) (4.70)

260 Workers' Comp 7,706.00 7,294.42 411.58 0.00 411.58 5.34

271 Self Insurance- Medical Health 101,400.00 91,581.73 9,818.27 0.00 9,818.27 9.68

200 Personnel Services - Employee Benefits 201,105.00 195,827.10 5,277.90 0.00 5,277.90 2.62

323 Prof-Educational Serv 119,000.00 119,000.00 0.00 0.00 0.00 0.00

340 Technical Services 63,219.00 54,464.38 8,754.62 0.00 8,754.62 13.85

300 Purchased Technical Services 182,219.00 173,464.38 8,754.62 0.00 8,754.62 4.80

432 Rpr & Maint - Equip 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60

400 Purchased Property Services 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60

540 Advertising 0.00 5,221.37 (5,221.37) 0.00 (5,221.37) 0.00

581 Mileage 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

500 Other Purchased Services 2,000.00 5,221.37 (3,221.37) 0.00 (3,221.37) (161.07)

610 General Supplies 74,494.00 334,540.29 (260,046.29) 1,939.80 (261,986.09) (351.69)

640 Books & Periodicals 2,900.00 2,157.65 742.35 0.00 742.35 25.60

600 Supplies 77,394.00 336,697.94 (259,303.94) 1,939.80 (261,243.74) (337.55)

750 Equip-Original & Add 24,609.00 23,607.48 1,001.52 0.00 1,001.52 4.07

758 Tech Equip - New 33,743.00 23,148.00 10,595.00 0.00 10,595.00 31.40

700 Properly 58,352.00 46,755.48 11,596.52 (0.00) 11,596.52 19.87
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

810 Dues & Fees 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07

800 Other Objects 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07

934 Indirect Cost 236,001.00 345,532.57 (109,531.57) 0.00 (109,531.57) (46.41)

900 Other Financing Uses 236,001.00 345,532.57 (109,531.57) 0.00 (109.531.57) (46.41)

Total for Major Function 2300 1,363,653.00 1,732,080.87 (368,427.87) 1,939.80 (370,367.67) (27.16)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,994.20 (2,994.20) 0.00 (2.994.20) 0.00

126 Counselors 60.560.00 43,762.50 16,797.50 0.00 16,797.50 27.74

132 Social Workers 109,440.00 93,363.85 16,076.15 0.00 16,076.15 14.69

133 School Nurses 123,400.00 80,255.00 43,145.00 0.00 43,145.00 34.96

136 Other Prof Educ Staff 424,740.00 451,239.48 (26.499.48) 0.00 (26,499.48) (6.24)

100 Personnel Services - Salaries 718.140.00 671,615.03 46,524.97 0.00 46.524.97 6.48

212 Dental Insurance 6,622.00 6,673.94 (51.94) 0.00 (51.94) (0.78)

213 life Insurance 2,154.00 726.96 1,427.04 0.00 1.427.04 66.25

220 Social Security Cont 54,938.00 49,779.23 5,158.77 0.00 5.158.77 9.39

230 Retirement Contribution 46,392.00 43.386.21 3.005.79 0.00 3.005.79 6.48

250 Unemployment Comp 718.00 672.11 45.89 0.00 45.89 6.39

260 Workers' Comp 9,336.00 7.749.31 1,586.69 0.00 1,586.69 17.00

271 Self Insurance- Medical Health 124,957.00 107.793.53 17,163.47 0.00 17,163.47 13.74

200 Personnel Services - Employee Benefits 245,117.00 216,781.29 28.335.71 0.00 28.335.71 11.56

330 Other Professional Serv 1,399.339.00 1.279,231.34 120,107.66 0.00 120,107.66 8.58

300 Purchased Technical Services 1,399,339.00 1.279,231.34 120,107.66 0.00 120.107.66 8.58

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 0.00 0.00 0.00 0.00

934 Indirect Cost 572,502.00 559,031.17 13,470.83 0.00
900 Other Financing Uses 572,502.00 559,031.17 13,470.83 0.00

Total for Major Function 2400 2,935,098.00 2,726,658.83 208,439.17 0.00

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

530 Communications 35,355.00 19,269.26 16,085.74 0.00
538 Telecommunications 0.00 337.62 (337.62) 0.00

500 Other Purchased Services 35,355.00 19,606.88 15,748.12 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

934 Indirect Cost 9,118.00 5,056.61 4,061.39 0.00
900 Other Financing Uses 9,118.00 5,056.61 4,061.39 0.00

Total for Major Function 2600 44,473.00 24,663.49 19,809.51 0.00

2700 Student Transportation Services
147 Transportation Pers 49,120.00 45,601.54 3,518.46 0.00
148 Comp-Additional Work 0.00 4,362.71 (4,362.71) 0.00
197 Comp-Additional Work 45,000.00 58,748.65 (13,748.65) 0.00

100 Personnel Services - Salaries 94,120.00 108,712.90 (14,592.90) 0.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

212 Dentallnsurance 602.00 602.16 (0.16) 0.00 (0.16) (0.03)
213 Life Insurance 147.00 61.54 85.46 0.00 85.46 58.14
220 Social Security Cont 7,200.00 8,230.09 (1,030.09) 0.00 (1,030.09) (14.31)
230 Retirement Contribution 6,080.00 6,867.25 (787.25) 0.00 (787.25) (12.95)
250 Unemployment Comp 94.00 108.53 (14.53) 0.00 (14.53) (15.46)
260 Workers' Comp 1,224.00 1,292.81 (68.81) 0.00 (68.81) (5.62)
271 Self Insurance- Medical Health 8,547.00 11,469.28 (2,922.28) 0.00 (2,922.28) (34.19)

200 Personnel Services - Employee Benefits 23,894.00 28,631.66 (4,737.66) 0.00 (4,737.66) (19.83)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Properly Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,451,201.00 8,089,921.53 361,279.47 0.00 361,279.47 4.27
515 Public Carriers 117,500.00 107,913.30 9,586.70 0.00 9,586.70 8.16

500 Other Purchased Services 8,568,701.00 8,197,834.83 370,866.17 0.00 370,866.17 4.33

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 285,793.00 273,591.76 12,201.24 0.00 12,201.24 4.27
900 Other Financing Uses 285,793.00 273,591.76 12,201.24 0.00 12,201.24 4.27

Total for Major Function 2700 8,972,508.00 8,608,771.15 363,736.85 0.00 363,736.85 4.05

Total for Special Education Fund 92,040,121.00 91,676,384.15 363,736.85 10,432.49 353,304.36 0.38
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 538,050.00 519,417.56 18,632.44 0.00 18,632.44 3.46

115 Central School Admin 1,023,620.00 928,652.94 94,967.06 0.00 94,967.06 9.28

119 Other Personnel Costs 0.00 27,766.38 (27,766.38) 0.00 (27,766.38) 0.00

121 Classroom Teachers 27,498,251.00 27,208,18780 290,063.20 0.00 290,063.20 1.05

123 Substitute Teachers 227,000.00 226,806.37 193.63 0.00 193.63 0.09

124 Comp-Additional Work 181,000.00 236,335.57 (55,335.57) 0.00 (55,335.57) (30.57)

125 Wksp-Com Wk-Cur-Insv 91,500.00 176,584.87 (85,084.87) 0.00 (85,084.87) (92.99)

126 Counselors 63,190.00 83,762.51 (20,572.51 ) 0.00 (20,572.51) (32.56)

129 Other Personnel Costs 0.00 53,480.77 (53,480.77) 0.00 (53,480.77) 0.00

132 Social Workers 57,920.00 78,492.71 (20,572.71) 0.00 (20,572.71) (35.52)

136 Other Prof Educ Staff 5,100,046.00 5,179,373.89 (79,327.89) 0.00 (79,327.89) (1.56)

139 Other Personnel Costs 0.00 4,896.66 (4,896.66) 0.00 (4,896.66) 0.00

146 Other Technical Pers 57,750.00 56,384.87 1,365.13 0.00 1,365.13 2.36

151 Secretaries 34,880.00 34,030.80 849.20 0.00 849.20 2.43

153 Sch Secretary-Clerks 64,520.00 59,645.78 4,874.22 0.00 4,874.22 7.55

154 Clerks 66,120.00 60,705.73 5,414.27 0.00 5,414.27 8.19

155 Other Office Pers 135,400.00 128,224.52 7,175.48 0.00 7,175.48 5.30

157 Comp-Additional Work 3,000.00 3,536.89 (536.89) 0.00 (536.89) (17.90)

191 Instr Paraprofessional 6,946,470.00 8,022,919.29 (1,076,449.29) 0.00 (1,076,449.29) (15.50)

197 Comp-Additional Work 33,000.00 39,230.45 (6,230.45) 0.00 (6,230.45) (18.88)

198 Substitute Paraprof 30,000.00 38,285.64 (8,285.64) 0.00 (8,285.64) (27.62)

199 Other Personnel Costs 0.00 15,301.00 (15,301.00) 0.00 (15,301.00) 0.00

100 Personnel Services - Salaries 42,151,717.00 43,182,023.00 (1,030,306.00) 0.00 (1,030,306.00) (2.44)

212 Dental Insurance 463,218.00 468,973.99 (5,755.99) 0.00 (5,755.99) (1.24)

213 Life Insurance 50,166.00 50,870.54 (704.54) 0.00 (704.54) (1.40)

220 Social Security Cont 3,183,195.00 3,230,241.51 (47,046.51 ) 0.00 (47,046.51) (1.48)

230 Retirement Contribution 3,015,094.00 3,058,078.36 (42,984.36) 0.00 (42,984.36) (1.43)

250 Unemployment Comp 76,221.00 77,476.36 (1,255.36) 0.00 (1,255.36) (1.65)

260 Workers' Comp 400,893.00 406,458.27 (5,565.27) 0.00 (5,565.27) (1.39)

271 Self Insurance- Medical Health 6,846,045.00 6,949,766.78 (103,721.78) 0.00 (103,721.78) (1.52)

200 Personnel Services - Employee Benefits 14,034,832.00 14,241,865.81 (207,033.81 ) 0.00 (207,033.81) (1.48)

323 Prof-Educational Serv 3,347,446.00 2,730,225.93 617,220.07 0.00 617,220.07 18.44
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period EndIng: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

329 Prof-Educ Srvc - Other 26,550.00 19,434.42 7,115.58 0.00 7,115.58 26.80

330 Other Professional Serv 31,500.00 410,190.21 (378,690.21 ) 0.00 (378,690.21 ) (1,202.19)

340 Technical Services 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00

300 Purchased Technical Services 3,425,496.00 3,159,850.56 265,645.44 0.00 265,645.44 7.75

432 Rpr & Maint - Equip 18,888.00 10,129.25 8,758.75 287.04 8,471.71 44.85

438 Rpr & Maint - Tech 4,335.00 488.99 3,846.01 0.00 3,846.01 88.72

442 Rental - Equipment 0.00 16.00 (16.00) 0.00 (16.00) 0.00

449 Other Rentals 449.00 0.00 449.00 0.00 449.00 100.00

400 Purchased Properly Services 23,672.00 10,634.24 13,037.76 287.04 12,750.72 53.86

519 Other Student Transp 38,634.00 40,516.29 (1,882.29) 0.00 (1,882.29) (4.87)

530 Communications 73,326.00 64,554.72 8,771.28 0.00 8,771.28 11.96

538 Telecommunications 1,800.00 0.00 1,800.00 0.00 1,800.00 100.00

550 Printing & Binding 26,359.00 1,021.93 25,337.07 0.00 25,337.07 96.12

581 Mileage 4,400.00 1,955.53 2,444.47 0.00 2,444.47 55.56

582 Travel 3,150.00 719.63 2,430.37 0.00 2,430.37 77.15

599 Other Purchased Services 51,366.00 21,348.52 30,017.48 0.00 30,017.48 58.44

500 Other Purchased Services 199,035.00 130,116.62 68,918.38 (0.00) 68,918.38 34.63

610 General Supplies 553,328.00 414,552.00 138,776.00 33,713.01 105,062.99 18.99

634 Student Snacks 10,231.00 7,891.30 2,339.70 0.00 2,339.70 22.87

635 Meals & Refreshments 2,550.00 605.23 1,944.77 0.00 1,944.77 76.27

640 Books & Periodicals 234,064.00 60,625.43 173,438.57 6,610.11 166,828.46 71.27

648 Educational Software 48,284.00 28,775.14 19,508.86 1,251.16 18,257.70 37.81

600 Supplies 848,457.00 512,449.10 336,007.90 41,574.28 294,433.62 34.70

750 Equip-Original & Add 119,695.00 98,130.06 21,564.94 1,905.00 19,659.94 16.43

758 Tech Equip - New 91,324.00 82,124.81 9,199.19 0.00 9,199.19 10.07

760 Equipment-Replacement 700.00 0.00 700.00 0.00 700.00 100.00

700 Property 211,719.00 180,254.87 31,464.13 1,905.00 29,559.13 13.96

810 Dues & Fees 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53

800 Other Objects 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53

934 Indirect Cost 15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)

Total for Major Function 1200 76,376,927.00 77,022,583.17 (645,656.17) 43,766.32 (689,422.49) (0.90)

2100 Pupil Personnel
115 Central School Admin 44,550.00 43,339.65 1,210.35 0.00 1.210.35 2.72
131 Psychologists 1,321,280.00 1,260,086.08 61,193.92 0.00 61,193.92 4.63
139 Other Personnel Costs 0.00 25,028.87 (25,028.87) 0.00 (25,028.87) 0.00
155 Other Office Pers 33,850.00 29,643.70 4,206.30 0.00 4,206.30 12.43
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,400,680.00 1,358,098.30 42,581.70 0.00 42,581.70 3.04

212 Dentallnsurance 11,678.00 11,678.42 (0.42) 0.00 (0.42) (0.00)
213 Life Insurance 1,163.00 1,162.84 0.16 0.00 0.16 0.01
220 Social Security Cont 102,252.00 102,403.09 (151.09) 0.00 (151.09) (0.15)
230 Retirement Contribution 94,915.00 95,048.27 (133.27) 0.00 (133.27) (0.14)
250 Unemployment Comp 2,386.00 2,390.54 (4.54) 0.00 (4.54) (0.19)
260 Workers' Comp 12,859.00 12,875.56 (16.56) 0.00 (16.56) (0.13)
271 Self Insurance- Medical Health 170,366.00 169,939.83 426.17 0.00 426.17 0.25

200 Personnel Services - Employee Benefits 395,619.00 395,498.55 120.45 0.00 120.45 0.03

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63
600 Supplies 9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30
900 Other Financing Uses 482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 2100 2,288,163.00 2,201,895.11 86,267.89 3,020.00 83,247.89 3.64

2300 Administration
113 Directors 0.00 19.683.72 (19.683.72) 0.00 (19.683.72) 0.00

115 Central School Admin 0.00 93.926.23 (93.926.23) 0.00 (93.926.23) 0.00

116 Centrl Support Admin 389,440.00 366,346.00 23.094.00 0.00 23.094.00 5.93

119 Other Personnel Costs 0.00 16.636.20 (16,636.20) 0.00 (16,636.20) 0.00

148 Camp-Additional Work 0.00 13,145.90 (13.145.90) 0.00 (13.145.90) 0.00

154 Clerks 198.360.00 206.397.94 (8.037.94) 0.00 (8.037.94) (4.05)

157 Camp-Additional Work 10.000.00 8,487.99 1.512.01 0.00 1.512.01 15.12

188 Camp-Additional Work 0.00 785.52 (785.52) 0.00 (785.52) 0.00

100 Personnel Services - Salaries 597,800.00 725.409.50 (127.609.50) 0.00 (127.609.50) (21.35)

212 Dentallnsurance 6.272.00 6.729.36 (457.36) 0.00 (457.36) (7.29)

213 Life Insurance 737.00 783.72 (46.72) 0.00 (46.72) (6.34)

220 Social Security Cant 47.807.00 53.215.20 (5.408.20) 0.00 (5,408.20) (11.31)

230 Retirement Contribution 45,273.00 48,025.63 (2.752.63) 0.00 (2.752.63) (6.08)

250 Unemployment Comp 1.067.00 1.182.91 (115.91) 0.00 (115.91) (10.86)

260 Workers' Comp 6,337.00 7,064.44 (727.44) 0.00 (727.44) (11.48)

271 Self Insurance- Medical Health 96,471.00 105.877.33 (9,406.33) 0.00 (9,406.33) (9.75)

200 Personnel Services - Employee Benefits 203,964.00 222,878.59 (18.914.59) 0.00 (18.914.59) (9.27)

330 Other Professional Serv 25,000.00 0.00 25,000.00 0.00 25.000.00 100.00

340 Technical Services 58.755.00 37.818.54 20.936.46 0.00 20,936.46 35.63

348 Technology Services 60,000.00 60.000.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 143,755.00 97.818.54 45.936.46 0.00 45,936.46 31.95

432 Rpr & Maint - Equip 15,288.00 8,422.20 6.865.80 6,000.00 865.80 5.66

400 Purchased Property Services 15,288.00 8,422.20 6.865.80 6,000.00 865.80 5.66

540 Advertising 6,000.00 5.276.70 723.30 0.00 723.30 12.06

500 Other Purchased Services 6,000.00 5.276.70 723.30 0.00 723.30 12.06

610 General Supplies 250,144.00 235,790.66 14,353.34 12,601.41 1,751.93 0.70

640 Books & Periodicals 3.000.00 693.55 2.306.45 0.00 2.306.45 76.88
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

600 Supplies 253,144.00 236,484.21 16,659.79 12,601.41 4,058.38 1.60

750 Equip-Original & Add 31,190.00 18,091.00 13,099.00 0.00 13,099.00 42.00

758 Tech Equip - New 37,333.00 2,308.50 35,024.50 0.00 35,024.50 93.82

760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 71,523.00 20,399.50 51,12350 0.00 51,123.50 71.48

810 Dues & Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33

800 Other Objects 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33

934 Indirect Cost 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)

900 Other Financing Uses 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)

Total for Major Function 2300 1,586,863.00 1,647,489.96 (60,626.96) 18,601.41 (79,228.37) (4.99)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,545.07 (2,545.07) 0.00 (2,545.07) 0.00

126 Counselors 63,190.00 40,627.44 22,562.56 0.00 22,562.56 35.71

132 Social Workers 115,840.00 96,569.48 19,270.52 0.00 19,270.52 16.64

133 School Nurses 125,860.00 80,706.24 45,153.76 0.00 45,153.76 35.88

136 Other Prof Educ Staff 566,544.00 516,578.87 49,965.13 0.00 49,965.13 8.82

100 Personnel Services - Salaries 871,434.00 737,027.10 134,406.90 0.00 134,406.90 15.42

212 Dentallnsurance 7,561.00 7,655.00 (94.00) 0.00 (94.00) (1.24)

213 Life Insurance 797.00 768.32 28.68 0.00 28.68 3.60

220 Social Security Cont 56,239.00 54,947.97 1,291.03 0.00 1,291.03 2.30

230 Retirement Contribution 53,783.00 52,550.12 1,232.88 0.00 1,232.88 2.29

250 Unemployment Comp 1,377.00 1,344.15 32.85 0.00 32.85 2.39

260 Workers' Comp 7,050.00 6,893.84 156.16 0.00 156.16 2.22

271 Self Insurance- Medical Health 130,902.00 129,097.11 1,804.89 0.00 1,804.89 1.38

200 Personnel Services - Employee Benefits 257,709.00 253,256.51 4,452.49 0.00 4,452.49 1.73

323 Prof-Educational Serv 0.00 2,046.28 (2,046.28) 0.00 (2,046.28) 0.00

330 Other Professional Serv 1,500,705.00 1,184,015.27 316,689.73 0.00 316,689.73 21.10

300 Purchased Technical Services 1,500,705.00 1,186,061.55 314,643.45 0.00 314,643.45 20.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

750 Equip-Original & Add 8,000.00 7,905.00 95.00 0.00 95.00 1.19
700 Property 8,000.00 7,905.00 95.00 0.00 95.00 1.19

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65
900 Other Financing Uses 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65

Total for Major Function 2400 3,319,741.00 2,739,000.54 580,740.46 0.00 580,740.46 17.49

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 35,354.00 18,124.99 17,229.01 0.00 17,229.01 48.73
538 Telecommunications 0.00 534.64 (534.64) 0.00 (534.64) 0.00

500 Other Purchased Services 35,354.00 18,659.63 16,694.37 0.00 16,694.37 47.22

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90

Total for Major Function 2600 44,366.00 23,355.07 21,010.93 0.00 21,010.93 47.36

2700 Student Transportation Services
147 Transportation Pers 50,690.00 46,419.54 4,270.46 0.00 4,270.46 8.42
148 Comp-Additional Work 0.00 6,631.25 (6,631.25) 0.00 (6,631.25) 0.00
197 Comp-Additional Work 56,000.00 48,138.51 7,861.49 0.00 7,861.49 14.04

100 Personnel Services - Salaries 106,690.00 101,189.30 5,500.70 0.00 5,500.70 5.16

212 Dental Insurance 602.00 611.76 (9.76) 0.00 (9.76) (1.62)
213 Life Insurance 152.00 72.40 79.60 0.00 79.60 52.37
220 Social Security Cont 8,162.00 7,648.15 513.85 0.00 513.85 6.30
230 Retirement Contribution 7,607.00 7,112.32 494.68 0.00 494.68 6.50
250 Unemployment Comp 107.00 165.96 (58.96) 0.00 (58.96) (55.10)
260 Workers' Comp 1,174.00 981.07 192.93 0.00 192.93 16.43
271 Self Insurance- Medical Health 8,820.00 14,616.56 (5,796.56) 0.00 (5,796.56) (65.72)

200 Personnel Services - Employee Benefits 26,624.00 31,208.22 (4,584.22) 0.00 (4,584.22) (17.22)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,781,200.00 8,150,252.77 630,947.23 0.00 630,947.23 7.19
515 Public Carriers 266,000.00 441,513.05 (175,513.05) 0.00 (175,513.05) (65.98)

500 Other Purchased Services 9,047,200.00 8,591,765.82 455,434.18 0.00 455,434.18 5.03

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
900 Other Financing Uses 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

~

Total for Major Function 2700

Total for Special Education Fund

9,442,159.00

93,058,219.00

8,972,817.61

92,607,141.46

B olB

469,341.39

451,077.54

0.00

65,387.73

469,341.39

385,689.81

4.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 443,400.00 454,707.31 (11,307.31 ) 0.00 (11,307.31 ) (2.55)

115 Central School Admin 1,054,460.00 953,693.88 100,766.12 0.00 100,766.12 9.56

121 Classroom Teachers 27,715,762.00 26,756,592.19 959,169.81 0.00 959,169.81 3.46

123 Substitute Teachers 442,000.00 201,592.97 240,407.03 0.00 240,407.03 54.39

124 Comp-Additional Work 190,000.00 166,375.04 23,624.96 0.00 23,624.96 12.43

125 Wksp-Com Wk-Cur-Insv 104,500.00 162,245.41 (57,745.41) 0.00 (57,745.41 ) (55.26)

126 Counselors 132,520.00 93,190.62 39,329.38 0.00 39,329.38 29.68

129 Other Personnel Costs 0.00 146,890.27 (146,890.27) 0.00 (146,890.27) 0.00

132 Social Workers 60,440.00 95,115.57 (34,675.57) 0.00 (34,675.57) (57.37)

136 Other Prof Educ Staff 4,671,360.00 4,633,310.66 38,049.34 0.00 38,049.34 0.81

138 Extra Curr Activ Pay 0.00 25.00 (25.00) 0.00 (25.00) 0.00

139 Other Personnel Costs 0.00 30,112.61 (30,112.61 ) 0.00 (30,112.61) 0.00

146 Other Technical Pers 56,900.00 60,195.00 (3,295.00) 0.00 (3,295.00) (5.79)

151 Secretaries 34,370.00 36,087.81 (1,717.81) 0.00 (1,717.81) (5.00)

153 Sch Secretary-elerks 64,380.00 65,059.46 (679.46) 0.00 (679.46) (1.06)

154 Clerks 34,380.00 34,435.73 (55.73) 0.00 (55.73) (0.16)

155 Other Office Pers 133,400.00 137,964.98 (4,564.98) 0.00 (4,564.98) (3.42)

157 Comp-Additional Work 3,000.00 722.48 2,277.52 0.00 2,277.52 75.92

191 Instr Paraprofessional 7,664,040.00 8,347,560.04 (683,520.04) 0.00 (683,520.04) (8.92)

197 Comp-Additional Work 32,500.00 43,028.13 (10,528.13) 0.00 (10,528.13) (32.39)

198 Substitute Paraprof 31,000.00 14,302.50 16,697.50 0.00 16,697.50 53.86

199 Other Personnel Costs 0.00 18,264.60 (18,264.60) 0.00 (18,264.60) 0.00

100 Personnel Services - Salaries 42,868,412.00 42,451,472.26 416,939.74 0.00 416,939.74 0.97

212 Dentallnsurance 474,817.00 452,360.57 22,456.43 0.00 22,456.43 4.73

213 Life Insurance 126,196.00 47,691.89 78,504.11 0.00 78,504.11 62.21

220 Social Security Cont 3,279,436.00 3,177,030.61 102,405.39 0.00 102,405.39 3.12

230 Retirement Contribution 3,026,259.00 2,004,026.26 1,022,232.74 0.00 1,022,232.74 33.78

250 Unemployment Comp 85,824.00 51,634.45 34,189.55 0.00 34,189.55 39.84

260 Workers' Comp 385,813.00 46,425.26 339,387.74 0.00 339,387.74 87.97

271 Self Insurance- Medical Health 7,668,871.00 6,840,577.78 828,293.22 0.00 828,293.22 10.80

200 Personnel Services - Employee Benefits 15,047,216.00 12,619,746.82 2,427,469.18 0.00 2,427,469.18 16.13

323 Prof-Educational Serv 1,804,116.00 1,697,857.49 106,258.51 0.00 106,258.51 5.89
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

324 Prof-Educ Serv - Prof Dev 0.00 600.00 (600.00) 0.00 (600.00) 0.00

329 Prof-Educ Srvc - Other 191,591.00 88,962.00 102,629.00 0.00 102,629.00 53.57

330 Other Professional Serv 1,655,099.00 1,207.888.43 447,210.57 0.00 447,210.57 27.02

300 Purchased Technical Services 3,650,806.00 2,995,307.92 655,498.08 (0.00) 655,498.08 17.95

432 Rpr & Maint - Equip 23,878.00 9,563.59 14,314.41 0.00 14,314.41 59.95

438 Rpr & Maint - Tech 4,085.00 0.00 4,085.00 0.00 4,085.00 100.00

441 Rental - Land & Bldgs 0.00 930.00 (930.00) 0.00 (930.00) 0.00

449 Other Rentals 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 27,963.00 10,493.59 17,469.41 0.00 17,469.41 62.47

519 Other Student Transp 37,990.00 78,408.43 (40,418.43) 0.00 (40,418.43) (106.39)

530 Communications 62,436.00 5,328.19 57,107.81 0.00 57,107.81 91.47

538 Telecommunications 1,900.00 0.00 1,900.00 0.00 1,900.00 100.00

550 Printing & Binding 8,688.00 4,437.42 4,250.58 0.00 4,250.58 48.92

581 Mileage 2,650.00 2,339.11 310.89 0.00 310.89 11.73

582 Travel 8,150.00 4,010.40 4,139.60 0.00 4,139.60 50.79

599 Other Purchased Services 126,986.00 31,395.65 95,590.35 0.00 95,590.35 75.28

500 Other Purchased Services 248,800.00 125,919.20 122,880.80 0.00 122,880.80 49.39

610 General Supplies 573,039.00 384,735.72 188,303.28 0.00 188,303.28 32.86

634 Student Snacks 7,685.00 9,400.54 (1,715.54) 0.00 (1,715.54) (22.32)

635 Meals & Refreshments 1,050.00 896.55 153.45 0.00 153.45 14.61

640 Books & Periodicals 136,377.00 64,390.36 71,986.64 0.00 71,986.64 52.79

648 Educational Software 52,945.00 24,763.71 28,181.29 0.00 28,181.29 53.23

600 Supplies 771,096.00 484,186.88 286,909.12 0.00 286,909.12 37.21

750 Equip-Original & Add 109,231.00 56,667.49 52,563.51 0.00 52,563.51 48.12

758 Tech Equip - New 193,802.00 57,082.84 136,719.16 0.00 136,719.16 70.55

760 Equipment-Replacement 700.00 263.72 436.28 0.00 436.28 62.33

700 Property 303,733.00 114,014.05 189,718.95 0.00 189,718.95 62.46

810 Dues & Fees 80.00 362.50 (282.50) 0.00 (282.50) (353.13)

800 Other Objects 80.00 362.50 (282.50) 0.00 (282.50) (353.13)

934 Indirect Cost 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39

Total for Major Function 1200 78,067,877.00 64,803,036.72 13,264,840.28 (0.00) 13,264,840.28 16.99

2100 Pupil Personnel
115 Central School Admin 0.00 33,161.46 (33,16146) 000 (33,161.46) 0.00

131 Psychologists 1,328,320.00 1,199,200.71 129,119.29 0.00 129,119.29 9.72

139 Other Personnel Costs 0.00 21,471.19 (21,471.19) 0.00 (21,471.19) 0.00

157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,329,320.00 1,253,833.36 75,486.64 0.00 75,486.64 5.68

212 Dentallnsurance 10,176.00 10,742.31 (566.31) 0.00 (566.31) (5.57)

213 Life Insurance 3,985.00 969.54 3,015.46 0.00 3,015.46 75.67

220 Social Security Cont 101,693.00 94,991.01 6,701.99 0.00 6,701.99 6.59

230 Retirement Contribution 94,781.00 58,974.48 35,806.52 0.00 35,806.52 37.78

250 Unemployment Comp 2,659.00 1,578.68 1,080.32 0.00 1,080.32 40.63

260 Workers' Comp 11,964.00 1,657.65 10,306.35 0.00 10,306.35 86.14

271 Self Insurance- Medical Health 242,168.00 150,589.60 91,578.40 0.00 91,578.40 37.82

200 Personnel Services - Employee Benefits 467,426.00 319,503.27 147,922.73 0.00 147,922.73 31.65

329 Prof-Educ Srvc - Other 28,600.00 28,600.00 0.00 0.00 0.00 0.00

330 Other Professional Serv 31,000.00 25,900.00 5,100.00 0.00 5,100.00 16.45

300 Purchased Technical Services 59,600.00 54,500.00 5,100.00 0.00 5,100.00 8.56

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 25,020.00 7,917.77 17,102.23 0.00 17,102.23 68.35

648 Educational Software 25,000.00 21,921.38 3,078.62 1.00 3,077.62 12.31

600 Supplies 50,020.00 29,839.15 20,180.85 1.00 20,179.85 40.34

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 447,892.00 175,885.39 272,006.61 0.00 272,006.61 60.73

900 Other Financing Uses 447,892.00 175,885.39 272,006.61 0.00 272,006.61 60.73

Total for Major Function 2100 2,354,258.00 1,833,561.17 520,696.83 1.00 520,695.83 22.12

2300 Administration
113 Directors 0.00 117,164.49 (117,164.49) 0.00 (117,164.49) 0.00

115 Central School Admin 0.00 70,734.00 (70,734.00) 0.00 (70,734.00) 0.00

116 Centrl Support Admin 391,120.00 294,444.48 96,675.52 0.00 96,675.52 24.72

154 Clerks 206,280.00 220,990.05 (14,710.05) 0.00 (14,710.05) (7.13)

155 Other Office Pers 33,350.00 31,599.04 1,750.96 0.00 1,750.96 5.25

157 Comp-Additional Work 11,190.00 6,229.00 4,961.00 0.00 4,961.00 44.33

100 Personnel Services - Salaries 641,940.00 741,161.06 (99,221.06) 0.00 (99,221.06) (15.46)

212 Dentallnsurance 6,996.00 7,057.98 (61.98) 0.00 (61.98) (0.89)

213 Life Insurance 1,892.00 801.94 1,090.06 0.00 1,090.06 57.61

220 Social Security Cont 49,106.00 54,713.57 (5,607.57) 0.00 (5,607.57) (11.42)

230 Retirement Contribution 45,771.00 34,946.15 10,824.85 0.00 10,824.85 23.65

250 Unemployment Comp 1,284.00 978.24 305.76 0.00 305.76 23.81

260 Workers' Comp 5,777.00 1,433.46 4,343.54 0.00 4,343.54 75.19

271 Self Insurance- Medical Health 115,001.00 116,166.01 (1,165.01) 0.00 (1,165.01 ) (1.01 )

200 Personnel Services - Employee Benefits 225,827.00 216,097.35 9,729.65 0.00 9,729.65 4.31

329 Prof·Educ Srvc - Other 40,000.00 22,652.00 17,348.00 0.00 17,348.00 43.37

340 Technical Services 56,372.00 29,910.23 26,461.77 0.00 26,461.77 46.94

348 Technology Services 136,280.00 131,000.00 5,280.00 0.00 5,280.00 3.87

300 Purchased Technical Services 232,652.00 183,562.23 49,089.77 0.00 49,089.77 21.10

432 Rpr & Maint • Equip 14,988.00 12,901.36 2,086.64 0.00 2,086.64 13.92

400 Purchased Property Services 14,988.00 12,901.36 2,086.64 0.00 2,086.64 13.92

540 Advertising 2,400.00 2,398.29 1.71 0.00 1.71 0.07

550 Printing & Binding 0.00 84.05 (84.05) 0.00 (84.05) 0.00

599 Other Purchased Services 6,000.00 0.00 6,000.00 0.00 6,000.00 100.00

SOO Other Purchased Services 8,400.00 2,482.34 5,917.66 0.00 5,917.66 70.45
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

610 General Supplies 266,210.00 210,485.74 55,724.26 4,599.68 51,124.58 19.20

640 Books & Periodicals 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

648 Educational Software 7,000.00 0.00 7,000.00 0.00 7,000.00 100.00

600 Supplies 276,210.00 210,485.74 65,724.26 4,599.68 61,124.58 22.13

750 Equip-Original & Add 27,629.00 19,579.73 8,049.27 0.00 8,049.27 29.13

758 Tech Equip - New 47,745.00 45,765.71 1,979.29 0.00 1,979.29 4.15

760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 78,374.00 65,345.44 13,028.56 0.00 13,028.56 16.62

810 Dues & Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33

840 BUdgetary Reserve 296,181.00 0.00 296,181.00 0.00 296,181.00 100.00

800 Other Objects 300,681.00 300.00 300,381.00 0.00 300,381.00 99.90

934 Indirect Cost 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96

900 Other Financing Uses 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96

Total for Major Function 2300 2,149,050.00 1,584,178.18 564,871.82 4,599.68 560,272.14 26.07

2400 Pupil Health
124 Comp-Additional Work 1,000.00 3,878.85 (2,878.85) 0.00 (2,878.85) (287.89)

126 Counselors 66,260.00 97,805.56 (31,545.56) 0.00 (31,545.56) (47.61)

132 Social Workers 120,880.00 99,063.89 21,816.11 0.00 21,816.11 18.05

133 School Nurses 161,760.00 83,231.24 78,528.76 0.00 78,528.76 48.55

136 Other Prof Educ Staff 1,094,850.00 781,263.51 313,586.49 0.00 313,586.49 28.64

100 Personnel Services - Salaries 1,444,750.00 1,065,243.05 379,506.95 0.00 379,506.95 26.27

212 Dentallnsurance 12,720.00 10,764.82 1,955.18 0.00 1,955.18 15.37

213 Life Insurance 4,331.00 1,006.36 3,324.64 0.00 3,324.64 76.76

220 Social Security Cont 110,524.00 77,541.68 32,982.32 0.00 32,982.32 29.84

230 Retirement Contribution 103,010.00 49,704.50 53,305.50 0.00 53,305.50 51.75

250 Unemployment Comp 2,890.00 1,234.28 1,655.72 0.00 1,655.72 57.29

260 Workers' Comp 13,003.00 1,062.56 11,940.44 0.00 11,940.44 91.83

271 Self Insurance- Medical Health 263,226.00 175,042.59 88,183.41 0.00 88,183.41 33.50

200 Personnel Services - Employee Benefits 509,704.00 316,356.79 193,347.21 0.00 193,347.21 37.93
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

330 Other Professional Serv 165,959.00 116,023.04 49,935.96 0.00 49,935.96 30.09

300 Purchased Technical Services 165.959.00 116,023.04 49.935.96 0.00 49.935.96 30.09

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 830.082.00 164.545.57 665,536.43 0.00 665,536.43 80.18

900 Other Financing Uses 830,082.00 164.545.57 665,536.43 0.00 665,536.43 80.18

Total for Major Function 2400 2,950,495.00 1,662,168.45 1,288,326.55 0.00 1,288,326.55 43.66

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 34,954.00 15,523.50 19,430.50 0.00 19,430.50 55.59

538 Telecommunications 400.00 760.73 (360.73) 0.00 (360.73) (90.18)

500 Other Purchased Services 35,354.00 16,284.23 19,069.77 0.00 19.069.77 53.94

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 8,764.00 2,043.24 6,720.76 0.00 6,720.76 76.69
900 Other Financing Uses 8,764.00 2,043.24 6,720.76 0.00 6,720.76 76.69

Total for Major Function 2600 44,118.00 18,327.47 25,790.53 0.00 25,790.53 58.46

2700 Student Transportation Services
147 Transportation Pers 51,390.00 51,190.32 199.68 0.00 199.68 0.39
148 Comp-Additional Work 3,000.00 6,392.37 (3,392.37) 0.00 (3,392.37) (113.08)
197 Comp-Additional Work 60,000.00 55,831.49 4,168.51 0.00 4,168.51 6.95

100 Personnel Services - Salaries 114,390.00 113,414.18 975.82 0.00 975.82 0.85

212 Dentallnsurance 636.00 618.24 17.76 0.00 17.76 2.79
213 Life Insurance 154.00 77.92 76.08 0.00 76.08 49.40
220 Social Security Cont 8,751.00 8,569.55 181.45 0.00 181.45 2.07
230 Retirement Contribution 8,156.00 5,295.15 2,860.85 0.00 2,860.85 35.08
250 Unemployment Comp 229.00 149.10 79.90 0.00 79.90 34.89
260 Workers' Comp 1,030.00 190.41 839.59 0.00 839.59 81.51
271 Self Insurance- Medical Health 9,368.00 14,076.42 (4,708.42) 0.00 (4,708.42) (50.26)

200 Personnel Services - Employee Benefits 28,324.00 28,976.79 (652.79) 0.00 (652.79) (2.30)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 9,564,640.00 8,104,655.36 1,459,984.64 0.00 1,459,984.64 15.26
515 Public Carriers 250,000.00 256,380.35 (6,380.35) 0.00 (6,380.35) (2.55)

500 Other Purchased Services 9,814,640.00 8,361,035.71 1,453,604.29 0.00 1,453,604.29 14.81

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 258,891.00 171,157.20 87,733.80 0.00 87,733.80 33.89
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

~

900 Other Financing Uses

Total for Major Function 2700

Total for Special Education Fund

258,891.00

10,216,245.00

95,782,043.00

171,157.20

8,674,583.88

78,575,855.87

8018

87,733.80

1,541,661.12

17,206,187.13

0.00

0.00

4,600.68

87,733.80

1,541,661.12

17,201,586.45

33.89

15.09

17.96
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1200 Special Programs
114 Principals
115 Central School Admin
121 Classroom Teachers
123 Substitute Teachers
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
126 Counselors
129 Other Personnel Costs
132 Social Workers
136 Other Prof Educ Staff
139 Other Personnel Costs
146 Other Technical Pers
151 Secretaries
153 Sch Secretary-Clerks
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
191 Instr Paraprofessional
197 Comp-Additional Work
198 Substitute Paraprof
199 Other Personnel Costs

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof-Educ Srvc - Other

PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

452,643.00 75,440.56 377,202.44 0.00 377,202.44 83.33

1,061,788.00 175,252.28 886,535.72 0.00 886,535.72 83.49

26,744,454.00 147,329.33 26,597,124.67 0.00 26,597,124.67 99.45

250,000.00 1,209.00 248,791.00 0.00 248,791.00 99.52

175,000.00 10,966.23 164,033.77 0.00 164,033.77 93.73

175,000.00 3,661.24 171,338.76 0.00 171,338.76 97.91

66,707.00 8,770.84 57,936.16 0.00 57,936.16 86.85

0.00 43,822.66 (43,822.66) 0.00 (43,822.66) 0.00

66,707.00 6,427.09 60,279.91 0.00 60,279.91 90.37

4,764,800.00 35,896.40 4,728,903.60 0.00 4,728,903.60 99.25

0.00 29,205.65 (29,205.65) 0.00 (29,205.65) 0.00

61,560.00 10,260.00 51,300.00 0.00 51,300.00 83.33

36,555.00 6,017.20 30,537.80 0.00 30,537.80 83.54

66,436.00 6,627.99 59,808.01 0.00 59,808.01 90.02

36,686.00 4,514.22 32,171.78 0.00 32,171.78 87.69

133,496.00 13,963.77 119,532.23 0.00 119,532.23 89.54

1,810.00 0.00 1,810.00 0.00 1,810.00 100.00

7,710,400.00 67,752.68 7,642,647.32 0.00 7,642,647.32 99.12

33,000.00 369.26 32,630.74 0.00 32,630.74 98.88

35,000.00 0.00 35,000.00 0.00 35,000.00 100.00

0.00 1,703.00 (1,703.00) 0.00 (1,703.00) 0.00

41,872,042.00 649,189.40 41,222,852.60 0.00 41,222,852.60 98.45

447,129.00 71,299.82 375,829.18 0.00 375,829.18 84.05

123,606.00 225.99 123,380.01 0.00 123,380.01 99.82

3,203,211.00 50,574.92 3,152,636.08 0.00 3,152,636.08 98.42

1,987,861.00 27,553.36 1,960,307.64 0.00 1,960,307.64 98.61

83,743.00 661.40 83,081.60 0.00 83,081.60 99.21

376,847.00 5,952.32 370,894.68 0.00 370,894.68 98.42

7,511,164.00 5,968.24 7,505,195.76 0.00 7,505,195.76 99.92

13,733,561.00 162,236.05 13,571,324.95 0.00 13,571,324.95 98.82

1,489,672.00 56,587.40 1,433,084.60 888,371.73 544,712.87 36.57

97,752.00 3,160.00 94,592.00 0.00 94,592.00 96.77
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31.2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

330 Other Professional Serv 1,855,180.00 150,535.00 1,704,645.00 1,700,524.57 4,120.43 0.22

300 Purchased Technical Services 3,442,604.00 210,282.40 3,232,321.60 2,588,896.30 643,425.30 18.69

432 Rpr & Maint - Equip 26,624.00 180.00 26,444.00 6,445.00 19,999.00 75.12

438 Rpr & Maint - Tech 7,385.00 0.00 7,385.00 0.00 7,385.00 100.00

441 Rental - Land & Bldgs 1,649.00 0.00 1,649.00 0.00 1,649.00 100.00

449 Other Rentals 449.00 0.00 449.00 0.00 449.00 100.00

400 Purchased Property Services 36,107.00 180.00 35,927.00 6,445.00 29,482.00 81.65

519 Other Student Transp 40,764.00 0.00 40,764.00 0.00 40,764.00 100.00

530 Communications 74,266.00 622.68 73,643.32 480.00 73,163.32 98.52

538 Telecommunications 3,300.00 0.00 3,300.00 0.00 3,300.00 100.00

550 Printing & Binding 28,785.00 1,715.26 27,069.74 0.00 27,069.74 94.04

581 Mileage 19,800.00 95.70 19,704.30 0.00 19,704.30 99.52

582 Travel 2,950.00 0.00 2,950.00 0.00 2,950.00 100.00

599 Other Purchased Services 138,522.00 100.00 138,422.00 20,000.00 118,422.00 85.49

500 Other Purchased Services 308,387.00 2,533.64 305,853.36 20,480.00 285,373.36 92.54

610 General Supplies 517,456.00 16,440.64 501,015.36 40,836.93 460,178.43 88.93

634 Student Snacks 14,335.00 0.00 14,335.00 0.00 14,335.00 100.00

635 Meals & Refreshments 3,050.00 0.00 3,050.00 0.00 3,050.00 100.00

640 Books & Periodicals 187,641.00 1,941.20 185,699.80 36,728.76 148,971.04 79.39

648 Educational Software 57,435.00 11,200.00 46,235.00 3,714.98 42,520.02 74.03

600 Supplies 779,917.00 29,581.84 750,335.16 81,280.67 669,054.49 85.79

750 Equip-Original & Add 69,795.00 8,445.00 61,350.00 13,626.34 47,723.66 68.38

758 Tech Equip - New 149,349.00 0.00 149,349.00 8,082.93 141,266.07 94.59

760 Equipment-Replacement 4,900.00 0.00 4,900.00 0.00 4,900.00 100.00

700 Property 224,044.00 8,445.00 215,599.00 21,709.27 193,889.73 86.54

840 Budgetary Reserve 802,709.00 0.00 802,709.00 0.00 802,709.00 100.00

800 Other Objects 802,709.00 0.00 802,709.00 0.00 802,709.00 100.00

934 Indirect Cost 15,411,772.00 0.00 15,411,772.00 0.00 15,411,772.00 100.00

900 Other Financing Uses 15,411,772.00 0.00 15,411,772.00 0.00 15,411,772.00 100.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 1200 76,611,143.00 1,062,448.33 75,548,694.67 2,718,811.24 72,829,883.43 95.06

2100 Pupil Personnel
131 Psychologists 1,204,640.00 77,149.89 1,127,490.11 0.00 1,127,490.11 93.60
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1.205.640.00 77,149.89 1,128,490.11 0.00 1,128,490.11 93.60

212 Dentallnsurance 9,984.00 1,742.84 8,241.16 0.00 8,241.16 82.54
213 Life Insurance 3,614.00 21.12 3,592.88 0.00 3,592.88 99.42
220 Social Security Cont 92,231.00 5,895.71 86,335.29 0.00 86,335.29 93.61
230 Retirement Contribution 57,630.00 3,687.77 53,942.23 0.00 53,942.23 93.60
250 Unemployment Comp 2,411.00 77.15 2,333.85 0.00 2,333.85 96.80
260 Workers' Comp 10,851.00 694.30 10,156.70 0.00 10,156.70 93.60
271 Self Insurance- Medical Health 219,606.00 657.18 218,948.82 0.00 218,948.82 99.70

200 Personnel Services - Employee Benefits 396,327.00 12,776.07 383,550.93 0.00 383,550.93 96.78

330 Other Professional Serv 74,800.00 1,200.00 73,600.00 69,750.00 3,850.00 5.15
300 Purchased Technical Services 74,800.00 1,200.00 73,600.00 69,750.00 3,850.00 5.15

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 20,688.00 0.00 20,688.00 11,542.50 9,145.50 44.21
600 Supplies 20,688.00 0.00 20,688.00 11,542.50 9,145.50 44.21

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 421,368.00 0.00 421,368.00 0.00 421,368.00 100.00
900 Other Financing Uses 421,368.00 0.00 421,368.00 0.00 421,368.00 100.00

Total for Major Function 2100 2,118,823.00 91,125.96 2,027,697.04 81,292.50 1,946,404.54 91.86

2300 Administration
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

113 Directors 120,224.00 0.00 120,224.00 0.00 120,224.00 100.00

116 Centrt Support Admin 301,086.00 51,700.20 249,385.80 0.00 249,385.80 82.83

119 Other Personnel Costs 0.00 49,000.00 (49,000.00) 0.00 (49,000.00) 0.00

154 Clerks 220,116.00 36,696.88 183,419.12 0.00 183,419.12 83.33

155 Other Office Pers 33,374.00 4,590.40 28,783.60 0.00 28,783.60 86.25

157 Comp-Additional Work 11,19000 267.80 10,922.20 0.00 10,922.20 97.61

188 Comp-Additional Work 0.00 2,329.16 (2,329.16) 0.00 (2,329.16) 0.00

100 Personnel Services - Salaries 685,990.00 144,584.44 541,405.56 0.00 541,405.56 78.92

212 Dentallnsurance 6,864.00 1,025.20 5,838.80 0.00 5,838.80 85.06

213 Life Insurance 2,024.00 0.00 2,024.00 0.00 2,024.00 100.00

220 Social Security Cont 52,478.00 7,191.39 45,286.61 0.00 45,286.61 86.30

230 Retirement Contribution 32,790.00 4,509.93 28,280.07 0.00 28,280.07 86.25

250 Unemployment Comp 1,372.00 143.37 1,228.63 0.00 1,228.63 89.55

260 Workers' Comp 6,174.00 1,290.12 4,883.88 0.00 4,883.88 79.10

271 Self Insurance- Medical Health 123,016.00 10,169.32 112,846.68 0.00 112,846.68 91.73

200 Personnel Services - Employee Benefits 224,718.00 24,329.33 200,388.67 0.00 200,388.67 89.17

329 Prof-Educ Srvc - Other 14,348.00 14,260.00 88.00 0.00 88.00 0.61

330 Other Professional Serv 25,000.00 0.00 25,000.00 25,000.00 0.00 0.00

340 Technical Services 45,709.00 1,807.95 43,901.05 8,900.41 35,000.64 76.57

348 Technology Services 5,280.00 0.00 5,280.00 0.00 5,280.00 100.00

300 Purchased Technical Services 90,337.00 16,067.95 74,269.05 33,900.41 40,368.64 44.69

432 Rpr & Maint - Equip 20,576.00 2,171.28 18,404.72 4,774.08 13,630.64 66.25

400 Purchased Property Services 20,576.00 2,171.28 18,404.72 4,774.08 13,630.64 66.25

530 Communications 1,000.00 0.00 1,000.00 960.00 40.00 4.00

540 Advertising 430.00 426.99 3.01 0.00 3.01 0.70

599 Other Purchased Services 5,570.00 0.00 5,570.00 0.00 5,570.00 100.00

500 Other Purchased Services 7,000.00 426.99 6,573.01 960.00 5,613.01 80.19

610 General Supplies 278,872.00 20,459.67 258,412.33 32,942.26 225,470.07 80.85

640 Books & Periodicals 3,000.00 0.00 3,000.00 518.00 2,482.00 82.73

648 Educational Software 6,650.00 6,650.00 0.00 1,750.00 (1,750.00) (26.32)

600 Supplies 288,522.00 27,109.67 261,412.33 35,210.26 226,202.07 78.40
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750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement

700 Property

810 Dues & Fees
800 Other Objects

934 Indirect Cost
900 Other Financing Uses

Total for Major Function 2300

2400 Pupil Health
126 Counselors
132 Social Workers
133 School Nurses
136 Other Prof Educ Staff

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
300 Purchased Technical Services

400 Purchased Property Services

500 Other Purchased Services
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

26,283,00 1,000.00 25,283.00 21,447.94 3,835.06 14.59

24,000.00 1,360.32 22,639.68 2,720.64 19,919.04 83.00

3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

53,283.00 2,360.32 50,922.68 24,168.58 26,754.10 50.21

4,500.00 0.00 4,500.00 0.00 4,500.00 100.00

4,500.00 0.00 4,500.00 0.00 4,500.00 100.00

333,601.00 0.00 333,601.00 0.00 333,601.00 100.00

333,601.00 0.00 333,601.00 0.00 333,601.00 100.00

1,708,527.00 217,049.98 1,491,477.02 99,013.33 1,392,463.69 81.50

133,414.00 1,259.63 132,154.37 0.00 132,154.37 99.06

133,414.00 0.00 133,414.00 0.00 133,414.00 100.00

163,200.00 1,243.75 161,956.25 0.00 161,956.25 99.24

1,116,750.00 0.00 1,116,750.00 0.00 1,116,750.00 100.00

1,546,778.00 2,503.38 1,544,274.62 0.00 1,544,274.62 99.84

13,104.00 1,845.36 11,258.64 0.00 11,258.64 85.92

4,641.00 13.20 4,627.80 0.00 4,627.80 99.72

118,329.00 191.50 118,137.50 0.00 118,137.50 99.84

73,936.00 119.66 73,816.34 0.00 73,816.34 99.84

3,093.00 2.50 3,090.50 0.00 3,090.50 99.92

13,921.00 22.53 13,898.47 0.00 13,898.47 99.84

281,978.00 0.00 281,978.00 0.00 281,978.00 100.00

509,002.00 2,194.75 506,807.25 0.00 506,807.25 99.57

50,000.00 0.00 50,000.00 0.00 50,000.00 100.00

50,000.00 0.00 50,000.00 0.00 50,000.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 895,237.00 0.00 895,237.00 0.00 895,237.00 100.00

900 Other Financing Uses 895,237.00 0.00 895,237.00 0.00 895,237.00 100.00

Total for Major Function 2400 3,001,017.00 4,698.13 2,996,318.87 0.00 2,996,318.87 99.84

2600 Operation and Maintenance of Plant Services
100 Personnel Services· Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 34,954.00 0.00 34,954.00 0.00 34,954.00 100.00

538 Telecommunications 400.00 0.00 400.00 0.00 400.00 100.00

500 Other Purchased Services 35,354.00 0.00 35,354.00 0.00 35,354.00 100.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,241.00 0.00 9,241.00 0.00 9,241.00 100.00

900 Other Financing Uses 9,241.00 0.00 9,241.00 0.00 9,241.00 100.00

Total for Major Function 2600 44,595.00 0.00 44,595.00 0.00 44,595.00 100.00
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PIITSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11L

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: August 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2700 Student Transportation Services
147 Transportation Pers 52,262.00 8,583.76 43,678.24 0.00 43,678.24 83.58
148 Comp-Additional Work 4,000.00 1,479.05 2,520.95 0.00 2,520.95 63.02
197 Comp-Additional Work 64,000.00 4,941.09 59,058.91 0.00 59,058.91 92.28

100 Personnel Services - Salaries 120,262.00 15,003.90 105,258.10 0.00 105,258.10 87.52

212 Denla/lnsurance 624.00 102.52 521.48 0.00 521.48 83.57
213 Life Insurance 157.00 0.00 157.00 0.00 157.00 100.00
220 Social Security Cont 9,200.00 1,141.35 8,058.65 0.00 8,058.65 87.59
230 Retirement Contribution 5,749.00 707.90 5,041.10 0.00 5,041.10 87.69
250 Unemployment Comp 120.00 14.95 105.05 0.00 105.05 87.54
260 Workers' Comp 1,082.00 134.87 947.13 0.00 947.13 87.54
271 Self Insurance- Medical Health 14,999.00 2,380.04 12,618.96 0.00 12,618.96 84.13

200 Personnel Services - Employee Benefits 31,931.00 4,481.63 27,449.37 0.00 27,449.37 85.96

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 9,242,000.00 254,407.22 8,987,592.78 0.00 8,987,592.78 97.25
515 Public Carriers 270,000.00 375.00 269,625.00 0.00 269,625.00 99.86

500 Other Purchased Services 9,512,000.00 254,782.22 9,257,217.78 0.00 9,257,217.78 97.32

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 309,254.00 0.00 309,254.00 0.00 309,254.00 100.00
900 Other Financing Uses 309,254.00 0.00 309,254.00 0.00 309,254.00 100.00

Total for Major Function 2700 9,973,447.00 274,267.75 9,699,179.25 0.00 9,699,179.25 97.25

Total for Special Education Fund 93,457,552.00 1,649,590.15 91,807,961.85 2,899,117.07 88,908,844.78 95.13
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STATEMENT OF DBBT SERVICE BXPBNDITURBS AND BNCUMBRANCBS

For the period JanuAry 1 thru August 31 2009

BXHIBIT II

09/23/09

-~<~,.

~

APPROPRIATIONS

APTBR TRANSF8RS BXPENDITURES

UN8XPBNDBD

APPROPRIATIONS ENCUMBRANCES

UNENCUMBERED

BALANCIlS

PIlR

CI!NT

800 OTHER OBJECTS

831 Interest-Notes

2001 VAr Series A. ___ .. 207.057.69 207.057.69 0.00 0.00 0.00 0\

Total 5100-831 ~07. 057.69 207.057.69 0.00 0.00 0.00 0\

832 Intereat-Bond.

1991 Bond I.sue Series C. 3.230.940.50 3.~30.940.50 0.00 0.00 0.00 0\
2000 Bond I.sue .•........... 34.040.00 34.040.00 0.00 0.00 0.00 0'
2001 Bond G.O.B. ------------------ 317,.2.25.00 158.612.50 158.612.50 158.612.50 0.00 0'
2002 Refunding 1.674. 506.~6 837.253.13 837.253.13 837.253.13 0.00 0'
2002A Refunding- --- -- -- -- - - - -- - --- 4.168.875.00 2.084.437.50 2.084.437.50 ~.084.437.50 0.00 0'
2002 Bond G.O.B. ------------------ 2.291.161.26 1.145.580.63 1.145.580.63 1.145.580.63 0.00 0'
~003 OOB-------------------------- 1. 3U. 020.00 658.010.00 658.010.00 658.010.00 0.00 0'"
.200] Series A--------------------- 621.605.00 310.802.50 310.802.50 310.802.50 0.00 0'"
.200t Refunding 701.475. 00 393.612.50 307.862.50 307.862.50 0.00 0'"
200t G.O.B 1.723.218.76 861.609.38 861.609.38 861.609.38 0.00 0'"
.2005 Seri•• A Retunding----------- 673.037.50 336.518.75 336.518.75 336.518.75 0.00 0'"
2005 Taxable Intereat 85.265.00 45.882.50 39.382.50 39.382.50 0.00 0\

2005 Series B OOB----------------- 1. 76~. 563.76 881. ~81. 88 881.281. 88 881.281.88 0.00 0'"
2006 Series Refunding- - - - - - -- - --- 163.500. 00 81.750.00 81.750.00 81.750.00 0.00 0\

2006 Seri•• OOB ~.174.256.26 1.087.128.13 1.087.1~8.13 1.087.128.13 0.00 0\
2006 QZAB 68.618.88 0.00 68.618.88 68.618.88 0.00 0'
2007 OOB 1.643.432.50 821.716. ~5 821.716.25 821.716. ~5 0.00 0'
~008 OOB- - - - - - - - - - - - - - - - - - - - - - - - -- 976.372.00 0.00 976.372.00 976.372.00 0.00 0\

Total 5100-832 ~3.626.1l2.68 12.969.176.15 10.656.936.53 10.656.936.53 0.00 0\

880 Refund. prior Years Recpts. 0.00 0.00 0.00 0.00 0.00 MIA

890 Miscellaneous Expenditures 0.00 0.00 0.00 0.00 0.00 M/A

Total 5100-800 23.833,170.37 13.176.233.84 10.656.936.53 10.656.936.53 0.00 0\

9' 0 a OTHBR FINANCING USBS

911 principal-Note.
2001 Var Seri•• A ___ . 1.650.000.00 1.000.000.00 650.000.00 650.000.00 0.00 0"

Total 5100-911 1.650.000.00 1.000.000.00 650.000.00 650.000.00 0.00 0"

912 principal-Bonds

1991 Bond I ••ue Series C 1.294.059.50 1.294.059.50 0.00 0.00 0.00 0\

2000 Bond Ia.ue-------- 1.480,000.00 1.480.000.00 0.00 0.00 0.00 0"
~001 Bond G.O.B 2.260.000.00 0.00 ~.260.000.00 ~.260.000.00 0.00 0\

2001 QZAB Bond.- - - - -- - - -- -- - - -- --- 78~.285.00 0.00 782.285.00 78~.285.00 0.00 0"

2002 Refuncling 7.9~5.000.00 0.00 7.925.000.00 7,925,000.00 0.00 0"

2002A Retunding·- - - -. - - - -- - --. ---- 5.000.00 0.00 5.000.00 5.000.00 0.00 0\

~OO~ Bond G.O.B. ------------------ 2.670.000.00 0.00 2.670.000.00 ~. 670. 000.00 0.00 0'
~003 Bond G.O.B.------------------ 1.640. 000.00 0.00 1.640.000.00 1.640.000.00 0.00 0\

2003 Seri•• A--------------------- 1.330,000.00 0.00 1.330.000.00 1.330.000.00 0.00 0'
200t Refunding 3. 8~5. 000.00 3.825.000.00 0.00 0.00 0.00 0\

2004 G.O.s 1.740. 000.00 0.00 1.740,000.00 1.740.000.00 0.00 0'
2005 Series A Retunding----------- 40.000.00 0.00 40.000.00 40.000.00 0.00 0\
2005 Taxable Principal____. 530.000.00 ~60.000.00 ~70.000.00 ~70. 000.00 0.00 0'
2005 Series B ooB----------------- 5.000.00 0.00 5.000.00 5.000.00 0.00 0\

2006 Series Refunding 3.270.000.00 0.00 3.270.000.00 3. ~70. 000.00 0.00 0\

2006 Series OOB 1.835.000.00 0.00 1.835, 000.00 1.835.000.00 0.00 0..

~006 QZAB 3H.402.36 0.00 324.402.36 324.402.36 0.00 0\
2007 GOB 1,355, 000.00 0.00 1.355.000.00 1.355.000.00 0.00 0\

Total 5100-912 32.310.746.86 6.859.059.50 25.451.687.36 ~5. 451. 687.36 0.00 0\
Total 5100-900 33.960.746.86 7.859.059.50 26.101.687.36 ~6.101. 687.36 0.00 0\

~ TOTAL 5100 ~?/~9'3,!17.~] ~1.035.~93.34 36,758,623.89 __ 36,1~8,623.89 0.00 0\..
N
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A RESOLUTION OF THE BOARD OF SCHOOL DIRECTORS
OF THE SCHOOL DISTRICT OF PITTSBURGH

(ALLEGHENY COUNTY, PENNSYLVANIA)
ADOPTED SEPTEMBER 29, 2009

FORMAL ACTION CONSTITUTING A DEBT ORDINANCE
UNDER THE LOCAL GOVERNMENT UNIT DEBT ACT

AUTHORIZING THE INCURRING OF NONELECTORAL DEBT BY THE ISSUANCE
OF GENERAL OBLIGATION DEBT IN THE AGGREGATE PRINCIPAL AMOUNT
NOT TO EXCEED OF ONE HlJNDERD NINE MILLION EIGHT HlJNDRED FOURTY
THOUSAND DOLLARS ($109,840,000), CONSISTING OF GENERAL OBLIGATION
BONDS, SERIES A OF 2009, GENERAL OBLIGATION BONDS, TAXABLE SERIES
B OF 2009 (BUILD AMERICA BONDS - DIRECT PAYMENT) AND GENERAL
OBLIGATION BONDS, REFUNDING SERIES C OF 2009 (COLLECTIVELY THE
"BONDS"); COVENANTING TO PAY, AND PLEDGING THE TAXING POWER TO
THE EXTENT PERMITTED BY LAW FOR THE PAYMENT OF THE BONDS;
ESTABLISHING A SINKING FUND AND APPOINTING A SINKING FUND
DEPOSITORY; FIXING THE FORM, INTEREST RATE, MATURITY, REDEMPTION
AND OTHER PROVISIONS FOR THE PAYMENT THEREOF; ACCEPTING
PROPOSALS FOR THE PURCHASE OF THE BONDS; AUTHORIZING A FILING OF
REQUIRED DOCUMENTS WITH THE DEPARTMENT OF COMMUNITY AND
ECONOMIC DEVELOPMENT; RATIFYING AND DIRECTING CERTAIN ACTIONS
OF OFFICERS; IRREVOCABLY ELECTING TO DESIGNATE THE GENERAL
OBLIGATION BONDS, TAXABLE SERIES B OF 2009 (BUILD AMERICA BONDS
DIRECT PAYMENT) AS "BUILD AMERICA BONDS" WITHIN THE MEANING OF
SECTION 54AA(d) OF THE INTERNAL REVENUE CODE OF 1986, AS AMENDED
AND MAKING CERTAIN OTHER COVENANTS AND PROVISIONS IN RESPECT
OF THE BONDS.

Co - Bond Counsel:
Law Offices of Wayne D. Gerhold
One Gateway Center
18th Floor - West
Pittsburgh, PA 15222

R. Darryl Ponton & Associates
993 Osage Road
Pittsburgh, PA 15243

Solicitor:
Ira Weiss, Esq.
445 Fort Pitt Boulevard
Suite 503
Pittsburgh, PA 15219
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WHEREAS, the Governing Body of the Local Government Unit, after due
consideration of the public welfare and with full legal competence pursuant to its enabling
legislation, has determined to undertake the Project hereinafter described; and

WHEREAS, the Governing Body of the Local Government Unit desires to incur
indebtedness, within constitutional and statutory limitations, in order to undertake the
Project; and

WHEREAS, the incurrence of such indebtedness is governed by the provisions of
the Local Government Unit Debt Act, as codified by the Act of December 19, 1996 (p.L.
1158, No. 177), as amended (the "Debt Act"), with which this Debt Ordinance and all
related proceedings of the Local Government Unit and all duly authorized actions of its
officers are intended to comply;

NOW, THEREFORE, BE IT, AND IT HEREBY IS, ENACTED by the affirmative
vote of a majority of all members of the Governing Body of the Local Government Unit as
follows:

2
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ARTICLE 1 - DEFINITIONS

Unless the context clearly indicates otherwise, the following tenns, for all
purposes of this Debt Ordinance, have the meanings hereby ascribed to them. Moreover,
such tenns, together with all other provisions of this Debt Ordinance, should be read and
understood in a manner consistent with the provisions of the Debt Act, as generally
interpreted by the Department of Community and Economic Development or by courts
maintaining competent jurisdiction.

Words or phrases importing the masculine gender should be read and understood
to include the feminine and neuter genders and those importing number include singular or
plural, both as appropriate to the context. The word "person," in addition to natural persons,
means and includes corporations, associations and public bodies and their successors unless
the context indicates otherwise.

"Authentication Date" means that date or those dates, individual to respective
Bonds, upon which the Sinking Fund Depositary will execute and deliver a new and original
instrument upon the transfer, exchange or other processing for registration of a Bond,
thereby authenticating it as a valid and outstanding obligation of the Local Government
Unit.

"Authorized Investments" means: (a) as to the proceeds of the Bonds: (i)
United States Treasury bills; (ii) short-tenn obligations of the United States Government or
its agencies or instrumentalities; (iii) deposits in savings accounts or time deposits or share
accounts of institutions (including the Sinking Fund Depository) insured by the Federal
Deposit Insurance Corporation, Federal Savings & Loan Insurance Corporation, or National
Credit Union Share Insurance Fund, to the extent that such accounts are so insured, and, for
any amounts above the insured maximum, if approved collateral as provided by law is
pledged by the depository (including collateral pooled in accordance with the Act of August
6, 1971, P.L. 281, No. 72, relating to pledges of assets to secure deposits of public funds);
and (iv) obligations of the United States of America or any of its agencies or
instrumentalities backed by the full faith and credit of the United States of America, the
Commonwealth of Pennsylvania or any of its agencies or instrumentalities backed by the
full faith and credit of the Commonwealth, or of any political subdivision of the
Commonwealth of Pennsylvania or any of its agencies or instrumentalities backed by the
full faith and credit of the political subdivision; and (b) as to moneys at any time on
deposit in the Sinking Fund: (i) obligations which are direct obligations of, or are fully
guaranteed as to principal and interest by, the United States of America; (ii) direct general
obligations of the Commonwealth of Pennsylvania, or in any securities in which the
Commonwealth may, at such time, invest its moneys; or (iii) deposits at interest in time
accounts, certificates of deposit or other interest bearing accounts of any bank, bank and
trust company (including the Sinking Fund Depositary), savings bank, savings and loan
association or building and loan association. The authorization set forth above for
investment in obligations of the United States of America includes money market funds
invested solely in such obligations, including any such funds maintained by the Sinking
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Fund Depositary. To the extent that any such deposits described in (b)(iii) above are insured
by the Federal Deposit Insurance Corporation or similar Federal agency, they need not be
secured. Otherwise, such deposits must be secured as public deposits or as trust funds.
However, in all events the investments must be made in a manner consistent with sound
business practice and, if required for prompt expenditure, must be held in demand deposits.
In the event, from time to time, and to the extent such investments may periodically require
valuation, their value is to be detennined on the following bases (and if more than one basis
applies, according to the lowest of them): (a) as to investments the bid and asked prices of
which are published on a regular basis in The Wall Street Journal -- the arithmetic mean of
the bid and asked prices for such investments so published on or immediately prior to such
time of determination; (b) as to investments the bid and asked prices of which are not
published on a regular basis in The Wall Street Journal -- the average bid price established
for such investments by any three nationally recogpJzed government securities dealers at the
time making a market in such investments or the average bid price published by a nationally
recognized pricing service; and (c) as to time deposits, certificates of deposit and bankers'
acceptances -- the face amount thereof, plus accrued interest.

"Bonds" means collectively, the General Obligation Bonds, Series A of 2009;
General Obligation Bonds (the "2009A Bonds"), Taxable Series B of 2009 (Build America
Bonds - Direct Payment) (the 2009B Bonds") and General Obligation Bonds, Refunding
Series C of 2009 (the "2009C Bonds"), in a total not to exceed aggregate principal amount
of $109,840,000, which are hereinafter authorized to be issued, sold and delivered for
purposes of the Project, and which constitute L.l1struments imposing an obligation upon the
Local Government Unit for the repayment of money borrowed. The Bonds will be printed
substantially in the fonns provided in Section 4.13 and will fall within the definition of
"Security" set forth in, and otherwise will be governed by, Article 8 of the Unifonn
Commercial Code, to the extent permitted by, and consistent with, the Debt Act. Such tenn
may include a single Bond or several Bonds.

"Bond Counsel" means Law Offices of Wayne D. Gerhold, Pittsburgh,
Pennsylvania and R. Darryl Ponton & Associates, Pittsburgh, Pennsylvania.

"Bond Insurance Policy" means that standard policy of insurance, to be issued
in order to insure timely payment of the principal of and interest on the Bonds to the owners
thereof, upon satisfaction of all preconditions set forth in the Bond Insurance Policy, as
specifically noted by a legend or other appropriate text hereby authorized to be printed on
the Bonds themselves.

"Dated Date" means that date upon which interest will begin to accrue on the
Bonds, as determined and fixed by the Local Government Unit and the Purchasers pursuant
to the Purchase Proposals.

"Debt Ordinance" means this document, being the fonnal action taken by the
Local Government Unit according to the requirements of Section 8003 of the Debt Act in
order to authorize and incur the debt represented by the Bonds. The tenn applies whether,
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under the law and current practices of the Local Government Unit, it would normally take
formal action by enactment of an ordinance, adoption of a resolution or some other similar
means.

"Designated Officer(s)" means and includes, individually or jointly, the
President of the Board of Public Education, the Vice Presidents, the Secretary and Assistant
Secretaries (and their appropriate successors acting by reason of absence or other
incapacity), being those duly elected or appointed and acting officials of the Local
Government Unit hereby authorized to undertake and perform the actions herein specified,
which are necessary and proper to the issuance of the Bonds and compliance with the Debt
Act.

"Financial Advisor" means Public Financial Management, Inc., Two Logan
Square, Suite 1600, 18th & Arch Streets, Philadelphia, PA 19103.

"First Interest Payment Date" means that date upon which interest on the
Bonds is first payable, as determined and fixed by the Local Government and the Purchasers
pursuant to the Purchase Proposals"

"Governing Body" means the Board of Public Education of the Local
Government Unit, being that entity authorized by law to fix the rate of, and to levy, taxes
within the Local Government Unit.

"Insurer" means Assured Guaranty Corp.1325 Avenue of the Americas,
New York, NY 10019.

"Interest Payment Date(s)" means, singularly or jointly, March 1 and
September 1 of each year during the term of the Bonds, commencing with the First Interest
Payment Date.

"Local Government Unit" means The School District of Pittsburgh, situated in
the County of Allegheny, a school district of the first class A of the Commonwealth of
Pennsylvania, duly organized and validly existing under the Constitution and laws of the
Commonwealth, particularly the Public School Code of 1949, as amended.

"Mandatory Redemption Date(s)" means those dates on which outstanding
Bonds will be mandatorily redeemed by the Local Government Unit in accordance with the
terms of the Bonds and the Purchase Proposals.

"Maturity Date(s)" means those dates on which the Bonds mature in
accordance with their terms, as determined and fixed by the Local Government Unit and the
Purchasers pursuant to the Purchase Proposals.

"Optional Redemption Date" means the first date on which the outstanding
Bonds could be redeemed, on whole or in part, at the option of the Local Government Unit,
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as detennined and fixed by the Local Government Unit and the Purchasers pursuant to the
Purchase Proposals.

"Prior Bonds" means all or a portion of anyone or more of the refundable
bonds which have been determined by the Local Government Unit and the fmancial
Advisor, to be those bonds which, when refunded, will return an overall net present value
debt service savings of 3%.

"Project" means the payment of the costs associated with:

A. (1) the payoff and long term fmancing of the School District's General
Obligation Bond Anticipation Notes, Series of 2008 and (2) all or a portion of the payment
of the costs associated with: (a) capital projects and major maintenance of facilities
including the School District wide improvements to the grounds, mechanical systems,
building interiors and exteriors, in particular to Pittsburgh Carmalt K-8, Pittsburgh
Concord and Cupples Stadium; and (b) the costs related to the design, bidding and
construction for the following High School Reform Projects: (i) the Pittsburgh Creative and
Perfonning Arts School, (ii) the Schenley at Reizenstein School, (iii) the Sci-Tec at Frick
School, and (iv) the University Prep at Milliones School; which will be paid for with the
proceeds of the 2009A Bonds and (3) paying all costs and expenses incurred by the School
District in connection with the issuance and sale ofthe Bonds 2009A Bonds;

B. (1) all or a portion of the payment of the costs associated with: (a) capital
projects and major maintenance of facilities including the School District wide
improvements to the grounds, mechanical systems, building interiors and exteriors, in
particular to Pittsburgh Carmalt K-8, Pittsburgh Concord and Cupples Stadium; and (b)
the costs related to the design, bidding and construction for the following High School
Reform Projects: (i) the Pittsburgh Creative and Performing Arts School, (ii) the Schenley at
Reizenstein School, (iii) the Sci-Tec at Frick School, and (iv) the University Prep at
Milliones School; which will be paid for with all or a portion of the proceeds the 2009B
Bonds and (2) paying all costs and expenses incurred by the School District in connection
with the issuance and sale of the Bonds 2009B Bonds; and

c. (1) the advance refunding, in order to achieve debt service savings over the
life of the respective series, of all or a portion of the School Districts General Obligation
Bonds; (a) Series of2001, (b) Series B of 2002, and (c) Series B of2005, with the proceeds
the 2009C Bonds (collectively the "Prior Bonds") and (2) paying all costs and expenses
incurred by the School District in connection with the issuance and sale of the 2009C
Bonds.

Reasonable estimates of the cost of the Project described in above referenced
subsections A and B, which is not less than the principal amount of the indebtedness
authorized hereby, together with the estimated useful life of the capital assets financed by
the proceeds of the Prior Bonds (being, on a weighted average, in excess of twenty (20)
years), have been obtained with the assistance of engineers, architects, financial advisors and
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other persons qualified by experience. Nothing contained herein prohibits the Governing
Body, under proper enactment of an ordinance and compliance with all provisions of law,
from amending, adding to, subtracting from, substituting for or otherwise altering the
Project.

"Purchase Price" means no less than 98.00% of the principal amount of the
bonds, plus net original issue premium, minus net original issue discount, together with
accrued interest to the date of delivery of the Bonds.

"Purchase Proposal" collectively means:

A. the initial proposal submitted to the Local Government Unit by Janney, the
purchaser of the 2009A and 2009C Bonds, dated September 29, 2009, together with the
written agreement for the purchase of the 2009A Bonds and the 2009C Bonds, to be
presented by Janney, and accepted by the Local Government Unit upon condition that the
refunding of the Prior Bonds achieves net present value savings of 3% over the current debt
service on the Prior Bonds; and

B. the initial proposal submitted to the Local Government Unit by Boenning,
the purchaser of the 2009B, dated September 29, 2009, together with the written agreement
for the purchase of the 2009B Bonds, to be presented by Boenning, and accepted by the
Local Government Unit (the "Boenning Purchase Proposal").

"Purchaser" collectively means:

A. For the 2009A Bonds and the 2009B Bonds, an underwriting group
consisting of Janney Montgomery Scott LLC, 600 Grant Street, Pittsburgh, PA 15219
2784, as lead underwriter, Boenning & Scattergood, Greentree Plaza, 2025 Greentree
Road, Suite 200, Pittsburgh, Pennsylvania, 15220, PNC Capital Markets, One PNC Plaza,
249 Fifth Avenue, Pittsburgh, PA 15222 and Loop Capital Markets, LLC, 200 West
Jackson Boulevard, Suite 1600, Chicago, IL 60606 (collectively referred to as "Janney");
and

B. For the 2009B Bonds, an underwriting group consisting of Boenning &
Scattergood, Greentree Plaza, 2025 Greentree Road, Suite 200, Pittsburgh, Pennsylvania,
15220, as lead underwriter, Janney Montgomery Scott LLC, 600 Grant Street, Pittsburgh,
PA 15219-2784, PNC Capital Markets, One PNC Plaza, 249 Fifth Avenue, Pittsburgh,
PA 15222 and Loop Capital Markets, LLC, 200 West Jackson Boulevard, Suite 1600,
Chicago, IL 60606 (collectively referred to as "Boenning").

"Record Date(s)" means, singularly or jointly, February 15 and August 15 of
each year during the term of the Bonds, as each such date precedes a respective Interest
Payment Date.
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"Redemption Price" means 100% of the principal amount thereof, together
with accrued interest to the date fIxed for redemption.

"Sinking Fund Depository" means U.S. Bank National Association, a bank or
bank and trust company (or wholly owned subsidiary of the same) located and lawfully
conducting a banking or trust business in the Commonwealth of Pennsylvania, having its
principal corporate trust office at 225 West Station Square Drive, Suite 620 Pittsburgh, PA
15219. The bank will assume, undertake and perform the duties of the Sinking Fund
Depository specifIed by this Debt Ordinance or contained in the Debt Act, and will further
act as Paying Agent and Registrar in respect of the Bonds, according to the provisions of
this Debt Ordinance and the Debt Act and in compliance at all times with then-current
industry standards and practices.

Notwithstanding the foregoing, if the payment of the Bonds has been insured
to the owners by a duly issued and outstanding Bond Insurance Policy, the Sinking Fund
Depository must be, and remain at all times, acceptable to the Insurer, who will be
empowered to request of the Local Government Unit the appointment of a successor for
cause shown.

"Solicitor" means Law Offices of Ira Weiss, 445 Fert Pitt Boulevard, Suite
503, Pittsburgh, PA 15219.

"Term Bonds" means those Bonds subject to mandatory redemption prior to
maturity as determined and fIxed by the Local Government Unit and the Purchaser pursuant
to the Purchase Proposals.

--END OF ARTICLE 1-
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ARTICLE 2 -- AUTHORIZATION OF DEBT

Section 2.01. Incurrence. The Local Government Unit does hereby authorize
and direct the incurrence of nonelectoral debt in an amount not to exceed the aggregate
principal amount of $109,840,000 for the purposes of the Project; such debt will be
evidenced by the Bonds, to be issued, sold and delivered according to the provisions the
Purchase Proposal, when executed, this Debt Ordinance and the Debt Act, as general
obligations of the Local Government Unit.

Section 2.02. Preparation of Debt Statement: Exclusion of Indebtedness. The
Designated Officers are hereby authorized and directed to prepare and verify under oath or
affirmation, according to the requirements of Sections 8002 and 8110 of the Debt Act, the
Debt Statement of the Local Government Unit, including therewith a certification of the
Borrowing Base, and, ifdesired, any statements required by Chapter 81, Subchapter B of the
Debt Act necessary to qualify all or any portion of this, or any prior outstanding, debt for
exclusion from the appropriate debt limit as self-liquidating or subsidized debt; all previous
actions of Designated Officers in this regard are hereby ratified and confmned.

Section 2.03. Proceedings Before the Department. The Designated Officers
are hereby further authorized and directed to prepare and file all proceedings of the Local
Government Unit relative to this incurrence of debt with the Department of Community and
Economic Development and to respond to all inquiries or requests and to perform all other
actions necessary to enable the Department to certify its approval to issue, sell and deliver
the Bonds.

Section 2.04. Stated Maturity Dates. The Local Government Unit hereby
finds and determines that: (1) the Bonds are to be issued with: (a) a fmal stated maturity
date which does not exceed the sooner to occur of forty years or the useful life of the
Project; and (b) an initial stated installment or maturity of principal which has not been
deferred beyond one year from the date of expected completion of the Project; and (2) the
stated maturities, or principal installments subject to mandatory redemption, of the Bonds
have been fixed either: (a) so as to amortize the Bonds on at least an approximately level
debt service plan during the period specified for the payment of principal under Section
8l42(c) of the Debt Act; or (b) in the alternative, in the event that an Exhibit B has been
properly completed and is attached to this Debt Ordinance and thereby incorporated by
reference herein, so that the debt service on outstanding debt of the Local Government Unit
(being the Bonds, together with such other debt as has been identified on Exhibit B or
provided to the Pennsylvania Department of Community and Economic Development) will
be brought more nearly into an over-all level annual debt service plan.

--END OF ARTICLE 2-
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ARTICLE 3 - SECURITY FOR DEBT; SINKING FUND

Section 3.01. General Obligation Covenant. The Bonds will be general
obligations of the Local Government Unit. The Local Government Unit hereby covenants
with the owners from time to time of the Bonds to: (a) include the amount necessary to
service the debt on the Bonds, for each fiscal year in which such sums are payable, in its
budget for that year; (b) appropriate such amounts from its general revenues to the payment
of the debt service; and (c) duly and punctually pay, or cause to be paid, from its Sinking
Fund or from any other of its revenues or funds, the principal of and the interest on the
Bonds at the dates and place and in the manner stated in the Bonds, according to the true
intent and meaning thereof.

For such budgeting, appropriation and payment of the Bonds, the Local
Government Unit hereby irrevocably pledges its full faith, credit and taxing power. The
maximum amounts ofdebt service covenanted to be paid are set forth in Exhibit A, attached
to this Debt Ordinance and incorporated by reference.

As provided in the Debt Act, the foregoing covenants are specifically
enforceable. Notwithstanding the foregoing, nothing contained herein prohibits or restrains
the authorization, issuance, sale or delivery of additional general obligation bonds or notes
of the Local Government Unit on a parity with these Series of Bonds, upon adoption of an
appropriate covenant to budget, appropriate and pay additional taxes and other revenues and
funds for the payment and security of such additional obligations.

Section 3.02. Creation of Sinking Fund. The Local Government Unit does
hereby create, and order to be established (in its name and identified by reference to the
Series of Bonds), a Sinking Fund for the payment of the Bonds with the Sinking Fund
Depository, and does further covenant to maintain such Sinking Fund until the Bonds are
paid in full. The Designated Officer is hereby authorized and directed to contract with the
Sinking Fund Depository for its services in such capacity, together with its services as
Paying Agent and Registrar for the Bonds.

Section 3.03. Deposits into Sinking Fund. The Local Government Unit
covenants with the owners of the Bonds, and a Designated Officer (according to the duties
specified in Section 1003 of the Debt Act) is hereby authorized and directed, to withdraw
from the General Fund (or in the event debt service charges have been capitalized, from any
Project fund hereafter established with the proceeds of the Bonds, as authorized in Section
11.04) and to deposit into the Sinking Fund on or before the appropriate Interest Payment
Dates (or as and when otherwise due by their terms and in order to provide same-day,
available funds for timely payment), amounts sufficient to pay: (a) the interest on the Bonds
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then outstanding; and (b) the principal of the Bonds then maturing or subject to redemption
on each such Interest Payment Date as set forth in Section 3.01.

Section 3.04. Investment of Sinking Fund. All moneys in the Sinking Fund
not required for prompt expenditure may, in accordance with written or telephonic (if
subsequently confIrmed in writing according to the reasonable practices and requests of the
Sinking Fund Depository) instructions of a Designated Officer, be invested in Authorized
Investments.

Authorized Investments must mature or must be subject to redemption,
withdrawal or collection in their full amount at the option of the Sinking Fund Depository
not later than the date upon which moneys are required to be paid to owners of the Bonds.
All moneys in the Sinking Fund must be applied exclusively to the payment of the Bonds as
they become due and payable. All moneys deposited into the Sinking Fund and all
investments and proceeds thereof will be subject to a perfected security interest for the
benefit of the owners of the Bonds. Income received from any deposit or investment within
the Sinking Fund must remain vvithin and be a part of the Sinking Fund and all such
amounts may be applied in reduction or completion of any amount covenanted under
Section 3.01 hereof to be deposited therein; provided, however, that the obligation of the
Local Government Unit to pay the Bonds is, and will remain, absolute, and may not be
satisfied or reduced merely by the deposit of moneys into the Sinking Fund or from the
expectation ofearnings thereon.

--END OF ARTICLE 3-
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ARTICLE 4 - TERMS AND PROVISIONS OF THE BONDS

Section 4.01. Dates, Maturity Amounts and Interest Rates. The Bonds will be
identified by the Dated Date, will be dated as of the Authentication Dates, will bear (or
accrue) interest at the rate(s) (or yield(s)), payable or compounded on the appropriate
Interest Payment Dates, and will mature on the Maturity Dates and in the principal amounts
(or maturity amounts) set forth in Section 3.01. The interest rates and principal amounts
provided in Exhibit A and constitute maximum interest rates and principal amounts per
maturity. The final interest rates and principal amounts will be determined and fixed by the
Local Government and the Purchaser pursuant to the Purchase Proposals.

Section 4.02.

(l ) Optional Redemption. The Bonds scheduled to mature on a date
after the Optional Redemption Date may be redeemed prior to maturity at the option of the
Local Government Unit (a) in whole, on the Optional Redemption Date or on any date
thereafter, or (b) in part, from time to time, on the Optional Redemption Date or on any date
thereafter, by lot within a maturity, upon payment of the applicable Redemption Price.

(2) Extraordinary Optional Redemption. The 2009B Bonds are subject
to extraordinary optional redemption as provided for in the form of the 2009B Bonds in
Section 4.13 herein and/or the Boenning Purchase Proposal.

Section 4.03. Mandatory Redemption. Term Bonds (if any) shall be
redeemed prior to maturity by the Sinking Fund Depository without further authorization on
the appropriate Mandatory Redemption Dates in the appropriate principal amounts as
provided for in Article 1.

Section 4.04. Book Entry System. The Bonds will be issued in the form of
one fully registered bond for the aggregate principal amount of the Bonds of each maturity,
which Bonds will be registered in the name of Cede & Co., as nominee of the Depository
Trust Company, New York, New York ("DTC"). Initially, all of the Bonds will be
registered in the name of Cede & Co., as nominee of DTC; provided that if DTC requests
that the Bonds be registered in the name of a different nominee, the Sinking Fund
Depository must exchange all or any portion of the Bonds for an equal aggregate principal
amount of Bonds registered in the name of such nominee of DTC. No person other than
DTC or its nominee is entitled to receive from the Local Government Unit or the Sinking
Fund Depositary either a Bond or any other evidence of ownership of the Bonds, or any
right to receive any payment in respect thereof unless DTC or its nominee transfers record
ownership of all or any portions of the Bonds on the Register (as such term defined in
Section 4.08), in connection with discontinuing the book entry system.

So long as the Bonds or any portion thereof are registered in the name of DTC
or any nominee thereof, all payments of the principal or redemption price of or interest on
such Bonds will be made to DTC or its nominee in immediately available funds on the dates
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provided for such payments in this Ordinance. Each such payment to DTC or its nominee
will be valid and effective to discharge fully all liability of the Local Government Unit or
the Sinking Fund Depository with respect to the principal or redemption price of or interest
on the Bonds to the extent of the sum or sums so paid. In the event of the redemption of less
than all of the Bonds outstanding of any maturity, the Sinking Fund Depository will not
require surrender by DTC or its nominee of the Bonds so redeemed, but DTC (or its
nominee) may retain such Bonds and make an appropriate notation on the Bond certificate
as to the amount of the partial redemption provided that DTC must deliver to the Sinking
Fund Depository, upon request, a written confirmation of the partial redemption and
thereafter the records maintained by the Sinking Fund Depository will be conclusive as to
the amount of the Bonds of such maturity which have been redeemed.

The Local Government Unit and the Sinking Fund Depository may treat DTC
(or its nominee) as the sole and exclusive owner of the Bonds registered in its name for the
purposes of payment of the principal or redemption price of or interest on the Bonds,
selecting the Bonds or portions thereof to be redeemed, giving any notice permitted or
required to be given to Registered Owners under this Ordinance, registering the transfer of
Bonds, obtaining any consent or other action to be taken by Registered Owners and for all
other purposes whatsoever; and neither the Local Government Unit nor the Sinking Fund
Depository will be affected by any notice to the contrary. Neither the Local Government
Unit nor the Sinking Fund Depository will have any responsibility or obligation to any
participant in DTC, any person claiming a beneficial ownership interest in the Bonds under
or through DTC or any such participant, or any other person which is not shown on the
Register as being Registered Owner, with respect to either (1) the Bonds; or (2) the accuracy
of any record maintained by DTC or any such participant; or (3) the payment by DTC or
any participant of any amount in respect of the principal or redemption price of or interest
on the Bonds; or (4) any notice which is permitted or required to be given to Registered
Owners under this Ordinance; or (5) the selection by DTC or any participant of any person
to receive payment in the event of partial redemption of the Bonds; or (6) any consent given
or other action taken by DTC as Registered Owner.

So long as the Bonds or any portion thereof are registered in the name of DTC
or any nominee thereof, all notices required or permitted to be given to the Registered
Owners under this Ordinance will be given to DTC as provided in the blanket representation
letter delivered to DTC.

In connection with any notice or other communication to be provided to
Registered Owners pursuant to this Ordinance by the Local Government Unit or the Sinking
Fund Depository with respect to any consent or other action to be taken by Registered
Owners, DTC will consider the date of receipt of notice requesting such consent or other
action as the record date for the consent or other action, provided that the Local Government
Unit or the Sinking Fund Depository may establish a special record date for such consent or
other action. The Local Government Unit or the Sinking Fund Depository must give DTC
notice of the special record date not less than 10 days in advance of such special record date.
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Any successor Sinking Fund Depository must, in its written acceptance of its
duties under this Ordinance, agree to take any actions necessary from time to time to comply
with the requirements of the representation letter.

The book-entry system for registration of the ownership of the Bonds may be
discontinued at any time if either: (l) after notice to the Local Government Unit and the
Sinking Fund Depository, DTC determines to resign as securities depositary for the Bonds;
or (2) after notice to DTC and the Sinking Fund Depository, the Local Government Unit
determines that a continuation of the system of book-entry transfers through DTC (or
through a successor securities depository) is not in the best interest of the Local Government
Unit. In either of such events (unless in the case described in clause (2) above, the Local
Government Unit appoints a successor securities depository), the Bonds will be delivered in
registered certificate form to such persons, and in such maturities and principal amounts, as
may be designated by DTC, but without any liability on the part of the Local Government
Unit or the Sinking Fund Depository for the accuracy of such designation. Whenever DTC
requests the Local Government Unit and the Sinking Fund Depository to do so, the Local
Government Unit and the Sinking Fund Depository must cooperate with DTC in taking
appropriate action after reasonable notice to arrange for another securities depository to
maintain custody of certificates evidencing the Bonds. The Bonds will also carry CUSIP
numbers as a convenience to owners.

Section 4.05. Interest Payments; Accrual. The Bonds will bear interest,
payable in arrears, initially on the First Interest Payment Date and then on each Interest
Payment Date subsequent for the respective preceding period; provided, further, that interest
may be paid from an Interest Payment Date next preceding the date of a Bond except when
the date of such Bond is a date to which interest has been so paid, then from the date of such
Bond, or when either (l) the date of such Bonds is prior to the First Interest Payment Date,
or (2) no interest has been paid, then from the Dated Date.

Section 4.06. Record Date: Payments on Default. The person in whose name
any Bond is registered at the close of business on any Record Date with respect to any
Interest Payment Date, Redemption Date or Maturity Date will be entitled to receive the
amounts payable on such payment date notwithstanding the cancellation of such Bond upon
any transfer or exchange thereof subsequent to the Record Date and prior to such payment
date.

When, if, and to the extent, the Local Government Unit defaults in the
payment of any amount due, any moneys collected for such payment, as and when collected
from time to time, may be paid to the persons in whose names Bonds are registered at the
close of business on a Special Record Date established by the Sinking Fund Depository,
notice of which must be mailed to all Registered Owners of Bonds not less than ten days
prior to the Special Record Date.
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Section 4.07. Funds for Payment. The Bonds will be payable at the offices of
the Sinking Fund Depository in the coin or currency of the United States of America that is
legal tender for the payment of public and private debts at the time and place of payment;
provided, however, in the absence of written demand for such payment by the Registered
Owner, received by the Sinking Fund Depository not later than the Record Date, all
payments of the Bonds will be made by check or draft drawn on the Sinking Fund
Depository and mailed, fIrst class, postage prepaid, to the owner at the address that appears
in the Register, following presentation at the offices of the Sinking Fund Depository.

Section 4.08. Registration and Transfer. The Local Government Unit shall
cause to be kept with the Sinking Fund Depository, in its capacity as Registrar, a Register in
which, subject to reasonable regulations, the Local Government Unit will provide for the
registration of Bonds and the registration of transfers and exchanges of Bonds. No transfer
or exchange of any Bond will be valid unless made at the offices of the Sinking Fund
Depositary and registered in the Register.

Upon surrender for registration of transfer of any Bond, the Local Government
Unit must execute, and the Sinking Fund Depository will authenticate and deliver in the
name of the transferee or transferees, a new Bond or Bonds ofany authorized denomination,
of the same yield and maturity, and in the same principal amount, as the Bond so
surrendered.

Any Bond will be exchangeable for other Bonds of the same yield and
maturity, in any authorized denomination, in the same principal amount as the Bond or
Bonds presented for exchange. Upon surrender for exchange of any Bond, the Local
Government Unit must execute, and the Sinking Fund Depository must authenticate and
deliver in exchange therefor, the new Bond or Bonds which the Registered Owner making
the exchange is entitled to receive.

All Bonds issued upon any registration of transfer or exchange will be valid
obligations of the Local Government Unit, evidencing the same indebtedness and entitled to
the same benefIts under this Debt Ordinance as the Bonds surrendered for such registration
of transfer or exchange. All Bonds so surrendered must be cancelled and may be destroyed
by the Sinking Fund Depository.

Every Bond presented or surrendered for registration of transfer or exchange
must be duly endorsed, or be accompanied by a written instrument of transfer, in form and
with guaranty of signature satisfactory to the Local Government Unit and the Sinking Fund
Depository, duly executed by the owner thereof or the duly authorized agent or legal
representative of the owner.

No service charge will be imposed on any Registered Owner for any transfer
or exchange of any Bond, but the Local Government Unit may require payment of a sum
sufficient to cover any tax or other governmental charge that may be imposed in connection
with any transfer or exchange of Bonds.
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Neither the Local Government Unit, nor the Sinking Fund Depository, will be
required to: (a) issue, or register the transfer or exchange of, any Bond during a period of
fifteen (15) business days before any date of selection of Bonds to be redeemed; or (b)
register the transfer or exchange of any Bond after it has been selected for redemption.

The Bonds will be initially registered in accordance with instructions
submitted to the Sinking Fund Depository by the Purchaser.

Section 4.09. Execution and Authentication. The Bonds will be executed on
behalf of the Local Government Unit by the Designated Officers, and will have a facsimile
of the corporate seal of the Local Government Unit affixed thereto, duly attested. The
Bonds will be authenticated by the manual execution of the Certificate of Authentication by
a duly authorized officer of the Sinking Fund Depository. No Bond will be valid until the
Certificate of Authentication has been duly executed and such authentication will be the
conclusive and only proof that any Bond has been issued pursuant to, and is entitled to any
benefits conferred under, the provisions of this Debt Ordinance. To the extent that anyone
signature on a Bond (including the signature of the officer of the Sinking Fund Depository)
is manual, all other signatures may be by facsimile.

Section 4.10. Notices, Selection of Bonds for Redemption. Notice of any
redemption must be given by first class mail, postage prepaid, not less than 30 nor more than
60 days prior to the applicable redemption date, to the Registered Owners of Bonds to be
redeemed at the addresses which appear in the Bond Register on the fifth business day
preceding the date selected for the mailing of such notice and to the Insurer and the Rating
Agency. Neither failure to mail such notice nor any defect in the notice so mailed or in the
mailing thereof with respect to anyone Bond will affect the validity of the proceedings for
the redemption of any other Bond. If the Local Government Unit has duly given notice of
redemption and has deposited funds for the payment of the Redemption Price of the Bonds
with the Sinking Fund Depository, interest on such Bonds will cease to accrue after the
redemption date.

Notices of redemption must be dated and must state: (a) the redemption date;
(b) the Redemption Price; (c) if less than all outstanding Bonds are to be redeemed, the
identification numbers and the respective principal amounts of the Bonds to be redeemed;
(d) the applicable CUSIP numbers of the Bonds called for redemption (if then generally in
use, but must state that no representation is made as to the correctness of the numbers either
as printed on the Bonds or as contained in the notice and that reliance may be placed only on
the identification numbers printed on the Bonds); (e) that on the redemption date the
Redemption Price will become due and payable upon each Bond or portion thereof called
for redemption, and that interest thereon will cease to accrue from and after that date; and (f)
that the Bonds are to be surrendered for payment at the principal corporate trust office of the
Sinking Fund Depository.
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If less than all Bonds maturing on anyone date are to be redeemed at any
time, the Sinking Fund Depository will select by lot the Bonds to be redeemed at such time.

Any portion of any Bond of a denomination larger than $5,000 may be
redeemed, but only in the maturity amount of $5,000 or any integral multiple thereof. Prior
to selecting Bonds for redemption, the Sinking Fund Depository will assign numbers to each
$5,000 portion of any Bond of a denomination larger than $5,000 and will treat each portion
as a separate Bond in the denomination of $5,000 for purposes of selection for redemption.
Upon surrender of any Bond for redemption of a portion thereof, the Sinking Fund
Depository will authenticate and deliver to the owner a new Bond or Bonds of the same
maturity and in any authorized denominations requested by the owner in a maturity amount
equal to the unredeemed portion of the Bond surrendered.

Section 4.11. Temporary Bonds. Bonds in defInitive form must be fully
engraved or typewritten, or printed or lithographed on steel-engraved borders. Until bonds
in defInitive form are ready for delivery, the Local Government Unit may execute, and upon
request the Sinking Fund Depository must authenticate and deliver, in lieu thereof and
subject to the same provisions, limitations and conditions, one or more printed, lithographed
or typewritten bonds in temporary form, substantially in the form described in Section 4.13,
and with appropriate omissions, variations and insertions. Until exchanged for bonds in
defInitive form, such bonds in temporary form will be valid obligations entitled to L1.e
benefIt of this Debt Ordinance. The Local Government Unit must, without unreasonable
delay, prepare, execute and deliver to the Sinking Fund Depository, and thereupon, upon the
presentation and surrender of any bond or bonds in temporary form, the Sinking Fund
Depository shall authenticate and deliver, in exchange therefor, a bond or bonds in defInitive
form of the same maturity for the same aggregate maturity amount as the bond or bonds in
temporary form surrendered. Such exchange will be made by the Local Government Unit at
its own expense and without making any charge therefor.

Section 4.12. Bonds Lost or Destroyed. Upon receipt by the Local
Government Unit and the Sinking Fund Depository of evidence satisfactory to both of them
that any outstanding Bond has been mutilated, destroyed, lost or stolen, and of indemnity
satisfactory to both of them, the Local Government Unit may, in its discretion, execute and
thereupon the Sinking Fund Depository must authenticate and deliver a new Bond of the
same maturity and of like tenor in exchange and substitution for, and upon surrender and
cancellation of, the mutilated Bond, or in lieu of and in substitution for the Bond so
destroyed, lost or stolen. The Local Government Unit may, for each new Bond
authenticated and delivered under the provisions of this Section, require the payment of
expenses, including counsel fees. i\ny Bond issued under the provisions of this Section in
lieu of any Bond alleged to be destroyed, lost or stolen, will constitute an original additional
and independent contractual obligation on the part of the Local Government Unit whether or
not the Bond so alleged to be destroyed, lost or stolen is at any time enforceable by anyone,
and will be equally and proportionately entitled to the benefIts of this Debt Ordinance with
all other Bonds issued hereunder, and all limitations and debt limits imposed by the Debt
Act will be increased to the extent necessary to validate such new Bonds.
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Section 4.13. Form of the Bonds. The Bonds will be substantially in the
following formes):
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FORM OF SERIES A OF 2009 BONDS

THE SCHOOL DISTRICT OF PITTSBURGH
(ALLEGHENY COUNTY, PENNSYLVANIA)

GENERAL OBLIGATION BOND, SERIES A OF 2009

DATED DATE INTEREST RATE MATURITY DATE CUSIP

REGISTERED OWNER: CEDE & CO.

PRINCIPAL AMOUNT: DOLLARS

3446

The School District of Pittsburgh (Allegheny County, Pennsylvania) (the
"Local Government Unit"), a school district of the first class A of the Commonwealth of
Pennsylvania, duly organized and validly existing under the Constitution and laws of the
Commonwealth, for value received and intending to be legally bound, hereby acknowledges
itself indebted and promises to pay, as a General Obligation of the Local Government Unit,
to the Registered Owner hereof, on the Maturity Date stated above, upon presentation and
surrender hereof (unless this Bond, if redeemable, has been duly called for previous
redemption and payment of the Redemption Price made or provided for) the Principal
Amount stated above and to pay interest thereon at the Interest Rate per annum stated above,
semiannually on March 1 and September 1 in each year during the term of this Bond from
the most recent September 1 and March 1, respectively, to which interest has been paid or
provided for (or from the Dated Date if the Authentication Date of this Bond precedes
March 1, 2010, which is the first date for payment of interest) until full payment of the
Principal Amount to the Registered Owner has been made or provided for.

The principal of, interest on, and premium, if any, on this Bond are payable in
the coin or currency of the United States of America that, at the time and place of payment,
is legal tender for payment of public and private debts, at the designated corporate trust
office of U.S. Bank National Association, Pittsburgh, Pennsylvania, in its capacity as
Sinking Fund Depository, Paying Agent and Registrar (the "Sinking Fund Depository");
provided that, absent written demand by the Registered Owner, received by the Sinking
Fund Depository not later than the Record Date, periodic payments of current interest will
be made by check or draft drawn on the Sinking Fund Depository and mailed, first class,
postage prepaid, to the Registered Owner on the appropriate Record Date at the address that
appears on the Register described below, and that payment of principal will be made in like
manner following presentation at the offices of the Sinking Fund Depository.

This Bond will not be valid or become obligatory for any purpose unless the
Certificate of Authentication is signed by the manual signature of an authorized officer of
the Sinking Fund Depository.
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UNLESS THIS CERTIFICATE IS PRESENTED BY AN AUTHORIZED
REPRESENTATIVE OF THE DEPOSITORY TRUST COMPANY, A NEW YORK
CORPORATION ("DTC"), TO THE LOCAL GOVERNMENT UNIT OR ITS AGENT
FOR REGISTRATION OF TRANSFER, EXCHANGE, OR PAYMENT, AND ANY
CERTIFICATE ISSUED IS REGISTERED IN THE NAME OF CEDE & CO. OR IN
SUCH OTHER NAME AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC (AND ANY PAYMENT IS MADE TO CEDE & CO. OR
TO SUCH OTHER ENTITY AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC) ANY TRANSFER, PLEDGE, OR OTHER USE
HEREOF FOR VALUE OR OTHERWISE BY OR TO ANY PERSON IS
WRONGFUL INASMUCH AS THE REGISTERED OWNER HEREOF, CEDE & CO.,
HAS AN INTEREST HEREIN.

This Bond is one of a duly authorized series of bonds, designated "General
Obligation Bonds, Series A of2009" of the Local Government Unit (the "Bonds"), issued in
accordance with the Local Government Unit Debt Act of the General Assembly of the
Commonwealth of Pennsylvania, Act of December 19, 1996 (p.L. 1158, No. 177, as
amended (the "Debt Act"), pursuant to all the terms and provisions of the formal actionof
the Local Government Unit (the "Debt Ordinance"), and with the approval of the
Department of Community and Economic Development of the Commonwealth of
Pennsylvania.

Interest payable on any Interest Payment Date will be paid to the person in
whose name this Bond is registered at the close of business on the February 15 or August 15
(the "Record Date") immediately preceding the applicable Interest Payment Date. Any
interest which is not deposited with the Sinking Fund Depository on or before any Interest
Payment Date for payment to the Registered Owner of record on the Record Date will
forthwith cease to be payable to such Registered Owner on the Record Date, and will be
paid to the person in whose name this Bond is registered on a Special Record Date for the
payment of such defaulted interest to be fixed by the Sinking Fund Depository, notice of
which shall be given to all Registered Owners not less than 10 days prior to the Special
Record Date.

The Bonds are not subject to optional redemption.

The Bonds maturing on __ 1, __ are subject to mandatory redemption prior
to their stated maturity upon payment of the Redemption Price of 100% thereof, together
with accrued interest, on __ 1 of the following years in the following principal
amounts:

Year
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* Maturity

If less than all Bonds maturing on anyone date are to be redeemed at any
time, the Bonds to be called for redemption at such time will be chosen by the Sinking Fund
Depository, by lot.

Notice of redemption of any Bond will be given to the Registered Owner of
such Bond by first class mail, not less than thirty (30) nor more than sixty (60) days prior to
the redemption date, all in the manner and upon the terms and conditions set forth in the
Debt Ordinance. A portion of a Bond of a denomination larger than $5,000 may be
redeemed, and in such case, upon the surrender of such Bond, there will be issued to the
Registered Owner thereof, without charge, a registered Bond or Bonds for the unredeemed
balance of the principal amount of such Bond, all as more fully set forth in the Debt
Ordinance. If notice of redemption is duly given, the Bonds or portions thereof specified in
that notice shall become due and payable at the applicable· Redemption Price on the
designated redemption date, and if, on such date, moneys are held by the Sinking Fund
Depositary for the payment of the Redemption Price of the Bonds to be redeemed, together
with interest to the date fixed for redemption, then from and after such date interest on that
Bonds will cease to accrue.

The Local Government Unit, pursuant to recommendations made by the
Committee on Uniform Security Identification Procedures, has caused CUSIP numbers to
be printed on the Bonds, and has directed the Sinking Fund Depository to use such numbers
in notices of redemption and other notices, if any, as a convenience to the Registered
Owners of the Bonds. No representation is made as to the accuracy of such numbers either
as printed on the Bonds or as contained in any notice and reliance may be placed only on the
identification number printed hereon.

This Bond may be transferred or exchanged only on the Register maintained
by the Local Government Unit at the offices of the Sinking Fund Depository upon surrender
hereof by the Registered Owner at such office duly endorsed by, or accompanied by a
written instrument of transfer duly executed by, the Registered Owner or the duly authorized
agent or legal representative of the Registered Owner, in each case, in form and with a
guaranty of signature satisfactory to the Local Government Unit and the Sinking Fund
Depository. No service charge will be imposed on any Registered Owner of any Bond for
any transfer or exchange of any Bond, but the Local Government Unit may require payment
of any tax or other governmental charge that may be imposed in connection with any
transfer or exchange of Bonds.
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The Local Government Unit is not required to register the transfer or exchange
of any Bond: (a) during the period of fifteen (15) business days before any date of selection
of Bonds to be redeemed or (b) after such Bond has been selected for redemption.

Subject to the provisions of this Bond and of the Debt Ordinance, the Sinking
Fund Depository may treat the Registered Owner of this Bond as the absolute owner hereof,
for all purposes, whether or not this Bond is overdue, and neither the Local Government
Unit nor the Sinking Fund Depository will be affected by any notice to the contrary.

This Bond is hereby declared to be a general obligation of the Local
Government Unit. The Local Government Unit hereby covenants with the Registered
Owner of this Bond to include the amount necessary to pay the debt service hereon, in each
fiscal year for which such sums are due, in its budget for that year, to appropriate such
amounts from its general revenues to the payment of the debt service and to duly and
punctually payor cause to be paid from its Sinking Fund or any other of its revenues or
funds the principal of this Bond and the interest hereon on the dates, at the place and in the
manner stated herein, according to the true intent and meaning hereof.

It is hereby certified that all acts, conditions and things required by the laws of
the Commonwealth of Pennsylvania to exist, to have happened or to have been performed,
precedent to or in the issuance of this Bond or in the creation of the debt of which this Bond
is evidence, exist, have happened and have been performed in regular and due form and
manner as required by law; that this Bond, together with all other indebtedness of the Local
Government Unit, is within every debt and other limit applicable to the Local Government
Unit prescribed by the Constitution and the laws of the Commonwealth of Pennsylvania;
that the Local Government Unit has established with the Sinking Fund Depository a Sinking
Fund for this Bond and will deposit therein amounts sufficient to pay the principal of and
interest on this Bond when due and payable; and that for the prompt and full payment of all
obligations under this Bond, the full faith, credit and taxing power, to the extent permitted
by law, of the Local Government Unit are hereby irrevocably pledged.

No recourse shall be had for the payment of the principal of or the interest on
this Bond, or for any claim based hereon, against any officer, agent, attorney or employee,
past, present or future, of the Local Government Unit, as such, either directly or through the
Local Government Unit, whether by virtue of any constitutional provision, statute or rule of
law, or by the enforcement of any assessment or penalty, or otherwise; all such liability of
such officers, agents or employees is hereby renounced, waived and released as a condition
of and as consideration for the issuance and acceptance of this Bond.
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IN WITNESS WHEREOF, the Local Government Unit has caused this Bond
to be dilly executed in its name by the facsimile signature of its President of the Board of
Public Education, together with a facsimile of its corporate seal affixed hereto duly attested
by the facsimile signature of an Assistant Secretary, and dated as of the Date of its
Authentication.

ATTEST:

Assistant Secretary

[SEAL]

THE SCHOOL DISTRICT OF PITTSBURGH

President, Board ofPublic Education

CERTIFICATE OF AUTHENTICATION

3450

This Bond is one of the issue of $ The School District of Pittsburgh
(Allegheny County, Pennsylvania), General Obligation Bonds, Series A of 2009 authorized
by the within-mentioned Debt Ordinance.

The Opinion attached hereto are the opinions of the Law Offices of Wayne D.
Gerhold and R. Darryl Ponton & Associates, Co-Bond Counsel, each of Pittsburgh,
Pennsylvania, executed counterparts of which, dated the date of delivery of and payment for
the Series of Bonds of which this Bond is one, is on file at the offices of the Sinking Fund
Depository.

U.S. BANK NATIONAL ASSOCIATION,
as Sinking Fund Depositary
and Paying Agent

AUTHENTICATION DATE:
Authorized Officer

October 27,2009
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TEXT OF OPINIONS OF THE LAW OFFICES OF WAYNE D. GERHOLD AND R.
DARRYL PONTON & ASSOCIATES DELIVERED IN RESPECT OF $ THE
SCHOOL DISTRICT OF PITTSBURGH (ALLEGHENY COUNTY, PENNSYLVANIA)
GENERAL OBLIGATION BONDS, SERIES A OF 2009.

[OPINION OF BOND COUNSEL]

ASSURED GUARANTY STATEMENT OF INSURANCE

Assured Guaranty Corp. ("Assured Guaranty"), a Maryland-domiciled insurance
company, has delivered its financial guaranty insurance policy (the "Policy") with respect
to the scheduled payments of principal of and interest on this Bond to U.S. Bank National
Association, as paying agent on behalf of the holders of the Bonds (the "Paying Agent").
Such policy is on file and available for inspection at the principal office of the Paying
Agent and a copy thereof may be obtained from Assured Guaranty or the Paying Agent.
All payments required to be made under the Policy shall be made in accordance with the
provisions thereof. The owner of this Bond acknowledges and consents to the
subrogation rights of Assured Guaranty as more fully set forth in the Policy.

ASSIGNMENT

FOR VALUE RECEIVED the undersigned hereby sells, assigns and transfers
unto

Please insert Social Security
or other identifying number
of assignee

Please print or typewrite name and address
including postal zip code of transferee

the within Bond and all rights thereunder, and hereby irrevocably constitutes and appoints

____________ Agent to transfer the within Bond on the books kept for
registration thereof, with full power of substitution in the premises.

Dated
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Signature(s) Guaranteed:

NOTICE: Signature(s) must be
guaranteed by a member fIrm of
an approved Signature Guarantee
Medallion Program.
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NOTICE: The signature(s) to
this assignment must
correspond with the name(s) as
written upon the face of the
Bond, in every particular,
without alteration or
enlargement, or any change
whatever.



FORM OF SERIES B OF 2009 BONDS

THE SCHOOL DISTRICT OF PITTSBURGH
(ALLEGHENY COUNTY, PENNSYLVANIA)

GENERAL OBLIGATION BOND, TAXABLE SERIES B OF 2009
(BUILD AMERICA BONDS - DIRECT PAYMENT)

DATED DATE INTEREST RATE MATURITY DATE CUSIP

REGISTERED OWNER: CEDE & CO.

PRINCIPAL AMOUNT: DOLLARS

The School District of Pittsburgh (Allegheny County, Pennsylvania) (the
"Local Government Unit"), a school district of the first class A of the Commonwealth of
Pennsylvania, duly organized and validly existing under the Constitution and laws of the
Commonwealth, for value received and intending to be legally bound, hereby acknowledges
itself indebted and promises to pay, as a General Obligation of the Local Government Unit,
to the Registered Owner hereof, on the Maturity Date stated above, upon presentation and
surrender hereof (unless this Bond, if redeemable, has been duly called for previous
redemption and payment of the Redemption Price made or provided for) the Principal
Amount stated above and to pay interest thereon at the Interest Rate per annum stated above,
semiannually on March 1 and September 1 in each year during the term of this Bond from
the most recent September 1 and March 1, respectively, to which interest has been paid or
provided for (or from the Dated Date if the Authentication Date of this Bond precedes
March 1, 2010, which is the first date for payment of interest) until full payment of the
Principal Amount to the Registered Owner has been made or provided for.

The principal of, interest on, and premium, if any, on this Bond are payable in
the coin or currency of the United States of America that, at the time and place of payment,
is legal tender for payment of public and private debts, at the designated corporate trust
office of U.S. Bank National Association, Pittsburgh, Pennsylvania, in its capacity as
Sinking Fund Depository, Paying Agent and Registrar (the "Sinking Fund Depository");
provided that, absent written demand by the Registered Owner, received by the Sinking
Fund Depository not later than the Record Date, periodic payments of current interest will
be made by check or draft drawn on the Sinking Fund Depository and mailed, first class,
postage prepaid, to the Registered Owner on the appropriate Record Date at the address that
appears on the Register described below, and that payment of principal will be made in like
manner following presentation at the offices of the Sinking Fund Depository.
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This Bond will not be valid or become obligatory for any purpose unless the
Certificate of Authentication is signed by the manual signature of an authorized officer of
the Sinking Fund Depository.

UNLESS THIS CERTIFICATE IS PRESENTED BY AN AUTHORIZED
REPRESENTATIVE OF THE DEPOSITORY TRUST COMPANY, A NEW YORK
CORPORATION ("DTC"), TO THE LOCAL GOVERNMENT UNIT OR ITS AGENT
FOR REGISTRATION OF TRANSFER, EXCHANGE, OR PAYMENT, AND ANY
CERTIFICATE ISSUED IS REGISTERED IN THE NAME OF CEDE & CO. OR IN
SUCH OTHER NAME AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC (AND ANY PAYMENT IS MADE TO CEDE & CO. OR
TO SUCH OTHER ENTITY AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC) ANY TRANSFER, PLEDGE, OR OTHER USE
HEREOF FOR VALUE OR OTHERWISE BY OR TO ANY PERSON IS
WRONGFUL INASMUCH AS THE REGISTERED OWNER HEREOF, CEDE & CO.,
HAS AN INTEREST HEREIN.

This Bond is one of a duly authorized series of bonds, designated "General
Obligation Bonds, Taxable Series B of 2009 (Build America Bonds - Direct Payment)" of
the Local Government Unit (the "Bonds"), issued in accordance with the Local Government
Unit Debt Act of the General Assembly of the Commonwealth of Pennsylvania, Act of
December 19, 1996 (p.L. 1158, No. 177, as amended (the "Debt Act"), pursuant to all the
terms and provisions of the formal action of the Local Government Unit (the "Debt
Ordinance"), and with the approval of the Department of Community and Economic
Development of the Commonwealth ofPennsylvania.

Interest payable on any Interest Payment Date will be paid to the person in
whose name this Bond is registered at the close of business on the February 15 or August 15
(the "Record Date") immediately preceding the applicable Interest Payment Date. Any
interest which is not deposited with the Sinking Fund Depository on or before any Interest
Payment Date for payment to the Registered Owner of record on the Record Date will
forthwith cease to be payable to such Registered Owner on the Record Date, and will be
paid to the person in whose name this Bond is registered on a Special Record Date for the
payment of such defaulted interest to be fixed by the Sinking Fund Depository, notice of
which shall be given to all Registered Owners not less than 10 days prior to the Special
Record Date.

Optional Redemption. The Bonds maturing on and after September
1, 2020, are subject to redemption at the option of the Local Government Unit prior to their
stated Maturity Dates, as a whole or in part (by lot within a maturity) on September 1,2019,
or on any date thereafter, upon payment of the Redemption Price of 100% of the principal
amount thereof, together with interest accrued to the date fixed for redemption.

Extraordinary Optional Redemption. The Bonds are subject to redemption
prior to their stated maturity dates at the option of the Local Government Unit, in whole
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or in part upon the occurrence of an Extraordinary Event, at a redemption price (the
"Extraordinary Redemption Price") equal to the greater of:

(l) 100% of the principal amount of such Bonds to be redeemed; or

(2) the sum of the present value of the remaining scheduled payments of principal
and interest to the maturity date of such Bonds to be redeemed, not including any portion
of those payments of interest accrued and unpaid as of the date on which such Bonds are
to be redeemed, discounted to the date on which such Bonds are to be redeemed on a
semi-annual basis, assuming a 360-day year consisting of twelve 30-day months, at the
Treasury Rate (described below) plus 25 basis points; plus, in each case, accrued interest
on such Bonds to be redeemed to the redemption date.

The "Treasury Rate" is, as of any redemption date, the yield to maturity as of such
redemption date of United States Treasury securities with a constant maturity (as
compiled and published in the most recent Federal Reserve Statistical Release H.15 (519)
that has become publicly available at least two Business Days prior to the redemption
date (excluding inflation indexed securities) (or, if such Statistical Release is no longer
published, any publicly available source of similar market data)) most nearly equal to the
period from the redemption date to the maturity date of the Bonds to be redeemed;
provided, however, that if the period from the redemption date to such maturity date is
less than one year, the weekly average yield on actually traded United States Treasury
securities adjusted to a constant maturity of one year will be used.

For purposes of this calculation, a "Business Day" means any day other than (A) a
Saturday or Sunday or legal holiday or a day on which banking institutions in the city in
which the designated corporate trust office of the Trustee is located are authorized by law
or executive order to close or (B) a day on which the New York Stock Exchange is
closed.

The redemption price will be determined by an independent accounting firm,
investment banking firm or financial advisor retained by the Local Government Unit at
the Local Government Unit's expense to calculate such redemption price (the
"Calculation Agent"). The determination by the Calculation Agent of the redemption
price shall be conclusive and binding on the Local Government Unit and the Owners of
the Bonds.

An "Extraordinary Event" will have occurred if Section 54AA or 6431 of the
Code (as such actions were added by Section 1531 of the Recovery Act pertaining to "Build
America Bonds") is amended or repealed and such amendment or repeal would reduce or
eliminate the Local Government Unit's 35% cash subsidy payment from the Unites States
Treasury.

The Bonds maturing on __ 1, __ are subject to mandatory redemption prior
to their stated maturity upon payment of the Redemption Price of 100% thereof, together
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with accrued interest, on
amounts:

Year

* Maturity

1 of the following years in the following principal

Amount

3456

If less than all Bonds maturing on anyone date are to be redeemed at any
time, the Bonds to be called for redemption at such time will be chosen by the Sinking Fund
Depository, by lot.

Notice of redemption of any Bond will be given to the Registered Owner of
such Bond by first class mail, not less than thirty (30) nor more than sixty (60) days prior to
the redemption date, all in the manner and upon the terms and conditions set forth in the
Debt Ordinance. A portion of a Bond of a denomination larger than $5,000 may be
redeemed, and in such case, upon the surrender of such Bond, there will be issued to the
Registered Owner thereof, without charge, a registered Bond or Bonds for the unredeemed
balance of the principal amount of such Bond, all as more fully set forth in the Debt
Ordinance. If notice of redemption is duly given, the Bonds or portions thereof specified in
that notice shall become due and payable at the applicable Redemption Price on the
designated redemption date, and if, on such date, moneys are held by the Sinking Fund
Depositary for the payment of the Redemption Price of the Bonds to be redeemed, together
with interest to the date fixed for redemption, then from and after such date interest on that
Bonds will cease to accrue.

The Local Government Unit, pursuant to recommendations made by the
Committee on Uniform Security Identification Procedures, has caused CUSIP numbers to
be printed on the Bonds, and has directed the Sinking Fund Depository to use such numbers
in notices of redemption and other notices, if any, as a convenience to the Registered
Owners of the Bonds. No representation is made as to the accuracy of such numbers either
as printed on the Bonds or as contained in any notice and reliance may be placed only on the
identification number printed hereon.

This Bond may be transferred or exchanged only on the Register maintained
by the Local Government Unit at the offices of the Sinking Fund Depository upon surrender
hereof by the Registered Owner at such office duly endorsed by, or accompanied by a
written instrument of transfer dilly executed by, the Registered Owner or the duly authorized
agent or legal representative of the Registered Owner, in each case, in form and with a
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guaranty of signature satisfactory to the Local Government Unit and the Sinking Fund
Depository. No service charge will be imposed on any Registered Owner of any Bond for
any transfer or exchange of any Bond, but the Local Government Unit may require payment
of any tax or other governmental charge that may be imposed in connection with any
transfer or exchange of Bonds.

The Local Government Unit is not required to register the transfer or exchange
of any Bond: (a) during the period of fifteen (15) business days before any date of selection
of Bonds to be redeemed or (b) after such Bond has been selected for redemption.

Subject to the provisions of this Bond and of the Debt Ordinance, the Sinking
Fund Depository may treat the Registered Owner of this Bond as the absolute owner hereof,
for all purposes, whether or not this Bond is overdue, and neither the Local Government
Unit nor the Sinking Fund Depository will be affected by any notice to the contrary.

This Bond is hereby declared to be a general obligation of the Local
Government Unit. The Local Government Unit hereby covenants with the Registered
Owner of this Bond to include the amount necessary to pay the debt service hereon, in each
fiscal year for which such sums are due, in its budget for that year, to appropriate such
amounts from its general revenues to the payment of the debt service and to duly and
punctually payor cause to be paid from its Sinking Fund or any other of its revenues or
funds the principal of this Bond and the interest hereon on the dates, at the place and in the
manner stated herein,. according to the true intent and meaning hereof.

It is hereby certified that all acts, conditions and things required by the laws of
the Commonwealth of Pennsylvania to exist, to have happened or to have been performed,
precedent to or in the issuance of this Bond or in the creation of the debt of which this Bond
is evidence, exist, have happened and have been performed in regular and due form and
manner as required by law; that this Bond, together with all other indebtedness of the Local
Government Unit, is within every debt and other limit applicable to the Local Government
Unit prescribed by the Constitution and the laws of the Commonwealth of Pennsylvania;
that the Local Government Unit has established with the Sinking Fund Depository a Sinking
Fund for this Bond and will deposit therein amounts sufficient to pay the principal of and
interest on this Bond when due and payable; and that for the prompt and full payment of all
obligations under this Bond, the full faith, credit and taxing power, to the extent permitted
by law, of the Local Government Unit are hereby irrevocably pledged.

No recourse shall be had for the payment of the principal of or the interest on
this Bond, or for any claim based hereon, against any officer, agent, attorney or employee,
past, present or future, of the Local Government Unit, as such, either directly or through the
Local Government Unit, whether by virtue of any constitutional provision, statute or rule of
law, or by the enforcement of any assessment or penalty, or otherwise; all such liability of
such officers, agents or employees is hereby renounced, waived and released as a condition
ofand as consideration for the issuance and acceptance of this Bond.
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IN WI1NESS WHEREOF, the Local Government Unit has caused this Bond
to be duly executed in its name by the facsimile signature of its President of the Board of
Public Education, together with a facsimile of its corporate seal affixed hereto duly attested
by the facsimile signature of an Assistant Secretary, and dated as of the Date of its
Authentication.

ATTEST:

Assistant Secretary

[SEAL]

THE SCHOOL DISTRICT OF PITTSBURGH

President, Board of Public Education

CERTIFICATE OF AUTHENTICATION

3458

This Bond is one of the issue of $ The School District of Pittsburgh
(Allegheny County, Pennsylvania), General Obligation Bonds, Taxable Series B of 2009
(Build America Bonds - Direct Payment) authorized by the within-mentioned Debt
Ordinance.

The Opinion attached hereto are the opinions of the Law Offices of Wayne D.
Gerhold and R. Darryl Ponton & Associates, Co-Bond Counsel, each of Pittsburgh,
Pennsylvania, executed counterparts of which, dated the date of delivery of and payment for
the Series of Bonds of which this Bond is one, is on file at the offices of the Sinking Fund
Depository.

U.S. BANK NATIONAL ASSOCIATION,
as Sinking Fund Depositary
and Paying Agent

AUTHENTICATION DATE:
Authorized Officer

October 27, 2009
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TEXT OF OPINIONS OF THE LAW OFFICES OF WAYNE D. GERHOLD AND R.
DARRYL PONTON & ASSOCIATES DELNERED IN RESPECT OF $ THE
SCHOOL DISTRICT OF PITTSBURGH (ALLEGHENY COUNTY, PENNSYLVANIA)
GENERAL OBUGAnON BONDS, TAXABLE SERIES B OF 2009 (BUILD AMERICA
BONDS - DIRECT PAYMENT).

[OPINION OF BOND COUNSEL]

ASSURED GUARANTY STATEMENT OF INSURANCE

Assured Guaranty Corp. ("Assured Guaranty"), a Maryland-domiciled insurance
company, has delivered its financial guaranty insurance policy (the "Policy") with respect
to the scheduled payments of principal of and interest on this Bond to U.S. Bank National
Association, as paying agent on behalf of the holders of the Bonds (the "Paying Agent").
Such policy is on file and available for inspection at the principal office of the Paying
Agent and a copy thereof may be obtained from Assured Guaranty or the Paying Agent.
All payments required to be made under the Policy shall be made in accordance with the
provisions thereof. The owner of this Bond acknowledges and consents to the
subrogation rights of Assured Guaranty as more fully set forth in the Policy.

ASSIGNMENT

FOR VALUE RECEIVED the undersigned hereby sells, assigns and transfers
unto

Please insert Social Security
or other identifying number
of assignee

Please print or typewrite name and address
including postal zip code of transferee

the within Bond and all rights thereunder, and hereby irrevocably constitutes and appoints

____________ Agent to transfer the within Bond on the books kept for
registration thereof, with full power of substitution in the premises.
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Dated

Signature(s) Guaranteed:

NOTICE: Signature(s) must be
guaranteed by a member firm of
an approved Signature Guarantee
Medallion Program.

33

NOTICE: The signature(s) to
this assignment must
correspond with the name(s) as
written upon the face of the
Bond, in every particular,
without alteration or
enlargement, or any change
whatever.



FORM OF REFUNDING SERIES C OF 2009 BONDS

THE SCHOOL DISTRICT OF PITTSBURGH
(ALLEGHENY COUNTY, PENNSYLVANIA)

GENERAL OBLIGATION BOND, SERIES A OF 2009

DATED DATE INTEREST RATE MATURITY DATE CUSIP

REGISTERED OWNER: CEDE & CO.

PRINCIPAL AMOUNT: DOLLARS

The School District of Pittsburgh (Allegheny County, Pennsylvania) (the
"Local Government Unit"), a school district of the fIrst class A of the Commonwealth of
Pennsylvania, duly organized and validly existing under the Constitution and laws of the
Commonwealth, for value received and intending to be legally bound, hereby acknowledges
itself indebted and promises to pay, as a General Obligation of the Local Government Unit,
to the Registered Owner hereof, on the Maturity Date stated above, upon presentation and
surrender hereof (unless this Bond, if redeemable, has been duly called for previous
redemption and payment of the Redemption Price made or provided for) the Principal
Amount stated above and to pay interest thereon at the Interest Rate per annum stated above,
semiannually on March 1 and September 1 in each year during the term of this Bond from
the most recent September 1 and March 1, respectively, to which interest has been paid or
provided for (or from the Dated Date if the Authentication Date of this Bond precedes
March I, 2010, which is the fIrst date for payment of interest) until fhll payment of the
Principal Amount to the Registered Owner has been made or provided for.

The principal of, interest on, and premium, if any, on this Bond are payable in
the coin or currency of the United States of America that, at the time and place of payment,
is legal tender for payment of public and private debts, at the designated corporate trust
office of U.S. Bank: National Association, Pittsburgh, Pennsylvania, in its capacity as
Sinking Fund Depository, Paying Agent and Registrar (the "Sinking Fund Depository");
provided that, absent written demand by the Registered Owner, received by the Sinking
Fund Depository not later than the Record Date, periodic payments of current interest will
be made by check or draft drawn on the Sinking Fund Depository and mailed, fIrst class,
postage prepaid, to the Registered Owner on the appropriate Record Date at the address that
appears on the Register described below, and that payment of principal will be made in like
manner following presentation at the offices of the Sinking Fund Depository.

This Bond will not be valid or become obligatory for any purpose unless the
CertifIcate of Authentication is signed by the manual signature of an authorized officer of
the Sinking Fund Depository.
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UNLESS THIS CERTIFICATE IS PRESENTED BY AN AUTHORIZED
REPRESENTATIVE OF THE DEPOSITORY TRUST COMPANY, A NEW YORK
CORPORATION ("DTC"), TO THE LOCAL GOVERNMENT UNIT OR ITS AGENT
FOR REGISTRATION OF TRANSFER, EXCHANGE, OR PAYMENT, AND ANY
CERTIFICATE ISSUED IS REGISTERED IN THE NAME OF CEDE & CO. OR IN
SUCH OTHER NAME AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC (AND ANY PAYMENT IS MADE TO CEDE & CO. OR
TO SUCH OTHER ENTITY AS IS REQUESTED BY AN AUTHORIZED
REPRESENTATIVE OF DTC) ANY TRANSFER, PLEDGE, OR OTHER USE
HEREOF FOR VALUE OR OTHERWISE BY OR TO ANY PERSON IS
WRONGFUL INASMUCH AS THE REGISTERED OWNER HEREOF, CEDE & CO.,
HAS AN INTEREST HEREIN.

This Bond is one of a duly authorized series of bonds, designated "General
Obligation Bonds, Refimding Series C of 2009" of the Local Government Unit (the
"Bonds"), issued in accordance with the Local Government Unit Debt Act of the General
Assembly of the Commonwealth of Pennsylvania, Act of December 19, 1996 (P.L. 1158,
No. 177, as amended (the "Debt Act"), pursuant to all the terms and provisions of the formal
action of the Local Government Unit (the "Debt Ordinance"), and with the approval of the
Department of Community and Economic Development of the Commonwealth of
Pennsylvania.

Interest payable on any Interest Payment Date will be paid to the person in
whose name this Bond is registered at the close of business on the February 15 or August 15
(the "Record Date") immediately preceding the applicable Interest Payment Date. Any
interest which is not deposited with the Sinking Fund Depository on or before any Interest
Payment Date for payment to the Registered Owner of record on the Record Date will
forthwith cease to be payable to such Registered Owner on the Record Date, and will be
paid to the person in whose name this Bond is registered on a Special Record Date for the
payment of such defaulted interest to be fixed by the Sinking Fund Depository, notice of
which shall be given to all Registered Owners not less than 10 days prior to the Special
Record Date.

The Bonds are not subject to optional redemption.

The Bonds maturing on __ 1, __ are subject to mandatory redemption prior
to their stated maturity upon payment of the Redemption Price of 100% thereof, together
with accrued interest, on __ 1 of the following years in the following principal
amounts:

3462

Year
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* Maturity

If less than all Bonds maturing on anyone date are to be redeemed at any
time, the Bonds to be called for redemption at such time will be chosen by the Sinking Fund
Depository, by lot.

Notice of redemption of any Bond will be given to the Registered Owner of
such Bond by fIrst class mail, not less than thirty (30) nor more than sixty (60) days prior to
the redemption date, all in the manner and upon the terms and conditions set forth in the
Debt Ordinance. A portion of a Bond of a denomination larger than $5,000 may be
redeemed, and in such case, upon the surrender of such Bond, there will be issued to the
Registered Owner thereof, without charge, a registered Bond or Bonds for the unredeemed
balance of the principal amount of such Bond, all as more fully set forth in the Debt
Ordinance. If notice of redemption is duly given, the Bonds or portions thereof specified in
that notice shall become due and payable at the applicable Redemption Price on the
designated redemption date, and if, on such date, moneys are held by the Sinking Fund
Depositary for the payment of the Redemption Price of the Bonds to be redeemed, together
with interest to the date fIxed for redemption, then from and after such date interest on that
Bonds will cease to accrue.

The Local Government Unit, pursuant to recommendations made by the
Committee on Uniform Security Identification Procedures, has caused CUSIP numbers to
be printed on the Bonds, and has directed the Sinking Fund Depository to use such numbers
in notices of redemption and other notices, if any, as a convenience to the Registered
Owners of the Bonds. No representation is made as to the accuracy of such numbers either
as printed on the Bonds or as contained in any notice and reliance may be placed only on the
identifIcation number printed hereon.

This Bond may be transferred or exchanged only on the Register maintained
by the Local Government Unit at the offices of the Sinking Fund Depository upon surrender
hereof by the Registered Owner at such office duly endorsed by, or accompanied by a
written instrument of transfer duly executed by, the Registered Owner or the duly authorized
agent or legal representative of the Registered Owner, in each case, in form and with a
guaranty of signature satisfactory to the Local Government Unit and the Sinking Fund
Depository. No service charge will be imposed on any Registered Owner of any Bond for
any transfer or exchange of any Bond, but the Local Government Unit may require payment
of any tax or other governmental charge that may be imposed in connection with any
transfer or exchange of Bonds.
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The Local Government Unit is not required to register the transfer or exchange
of any Bond: (a) during the period of fifteen (15) business days before any date of selection
of Bonds to be redeemed or (b) after such Bond has been selected for redemption.

Subject to the provisions of this Bond and of the Debt Ordinance, the Sinking
Fund Depository may treat the Registered Owner of this Bond as the absolute owner hereof,
for all purposes, whether or not this Bond is overdue, and neither the Local Government
Unit nor the Sinking Fund Depository will be affected by any notice to the contrary.

This Bond is hereby declared to be a general obligation of the Local
Government Unit. The Local Government Unit hereby covenants with the Registered
Owner of this Bond to include the amount necessary to pay the debt service hereon, in each
fiscal year for which such sums are due, in its budget for that year, to appropriate such
amounts from its general revenues to the payment of the debt service and to duly and
punctually payor cause to be paid from its Sinking Fund or any other of its revenues or
funds the principal of this Bond and the interest hereon on the dates, at the place and in the
manner stated herein, according to the true intent and meaning hereof.

It is hereby certified that all acts, conditions and things required by the laws of
the Commonwealth of Pennsylvania to exist, to have happened or to have been performed,
precedent to or in the issuance of this Bond or in the creation of the debt of which this Bond
is evidence, exist, have happened and have been performed in regular and due form and
manner as required by law; that this Bond, together with all other indebtedness of the Local
Government Unit, is within every debt and other limit applicable to the Local Government
Unit prescribed by the Constitution and the laws of the Commonwealth of Pennsylvania;
that the Local Government Unit has established with the Sinking Fund Depository a Sinking
Fund for this Bond and will deposit therein amounts sufficient to pay the principal of and
interest on this Bond when due and payable; and that for the prompt and full payment of all
obligations under this Bond, the full faith, credit and taxing power, to the extent permitted
by law, of the Local Government Unit are hereby irrevocably pledged.

No recourse shall be had for the payment of the principal of or the interest on
this Bond, or for any claim based hereon, against any officer, agent, attorney or employee,
past, present or future, of the Local Government Unit, as such, either directly or through the
Local Government Unit, whether by virtue of any constitutional provision, statute or rule of
law, or by the enforcement of any assessment or penalty, or otherwise; all such liability of
such officers, agents or employees is hereby renounced, waived and released as a condition
of and as consideration for the issuance and acceptance of this Bond.
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IN WIlNESS WHEREOF, the Local Government Unit has caused this Bond
to be duly executed in its name by the facsimile signature of its President of the Board of
Public Education, together with a facsimile of its corporate seal affixed hereto duly attested
by the facsimile signature of an Assistant Secretary, and dated as of the Date of its
Authentication.

ATTEST:

Assistant Secretary

[SEAL]

THE SCHOOL DISTRICT OF PITTSBURGH

President, Board ofPublic Education

CERTIFICATE OF AUTHENTICATION

This Bond is one of the issue of $ The School District of Pittsburgh
(Allegheny County, Pennsylvania), General Obligation Bonds, Refunding Series B of 2009
authorized by the within-mentioned Debt Ordinance.

The Opinion attached hereto are the opinions of the Law Offices of Wayne D.
Gerhold and R. Darryl Ponton & Associates, Co-Bond Counsel, each of Pittsburgh,
Pennsylvania, executed counterparts of which, dated the date of delivery of and payment for
the Series of Bonds of which this Bond is one, is on file at the offices of the Sinking Fund
Depository.

U.S. BANK NATIONAL ASSOCIATION,
as Sinking Fund Depositary
and Paying Agent

AUTHENTICATION DATE:
Authorized Officer

October 27,2009
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TEXT OF OPINIONS OF THE LAW OFFICES OF WAYNE D. GERHOLD AND R.
DARRYL PONTON & ASSOCIATES DELIVERED IN RESPECT OF $ THE
SCHOOL DISTRICT OF PITTSBURGH (ALLEGHENY COUNTY, PENNSYLVANIA)
GENERAL OBLIGATION BONDS, REFUNDING SERIES B OF 2009.

[OPINION OF BOND COUNSEL]

ASSURED GUARANTY STATEMENT OF INSURANCE

Assured Guaranty Corp. ("Assured Guaranty"), a Maryland-domiciled insurance
company, has delivered its financial guaranty insurance policy (the "Policy") with respect
to the scheduled payments of principal of and interest on this Bond to U.S. Bank National
Association, as paying agent on behalf of the holders of the Bonds (the "Paying Agent").
Such policy is on file and available for inspection at the principal office of the Paying
Agent and a copy thereof may be obtained from Assured Guara..'1ty or the Paying Agent.
All payments required to be made under the Policy shall be made in accordance with the
provisions thereof. The owner of this Bond acknowledges and consents to the
subrogation rights of Assured Guaranty as more fully set forth in the Policy.

ASSIGNMENT

FOR VALUE RECEIVED the undersigned hereby sells, assigns and transfers
unto

Please insert Social Security
or other identifying number
of assignee

Please print or typewrite name and address
including postal zip code of transferee

the within Bond and all rights thereunder, and hereby irrevocably constitutes and appoints

____________ Agent to transfer the within Bond on the books kept for
registration thereof, with full power of substitution in the premises.

Dated
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Signature(s) Guaranteed:

NOTICE: Signature(s) must be
guaranteed by a member firm of
an approved Signature Guarantee
Medallion Program.
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NOTICE: The signature(s) to
this assignment must
correspond with the name(s) as
written upon the face of the
Bond, in every particular,
without alteration or
enlargement, or any change
whatever.
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ARTICLE 5 -- CONCERNING THE SINKING FUND DEPOSITORY

Section 5.01. Maintenance of Sinking Fund. The Sinking Fund Depository
will maintain the Sinking Fund as a separate account and will, without further authorization
other than as herein contained, pay, from moneys therein, the principal of, interest on and
premium, if any, on the Bonds, as and when due, to the Registered Owners thereof.

Section 5.02. Unclaimed funds. The Sinking Fund Depository will return to
the Local Government Unit all moneys deposited and held in a Sinking Fund for the
payment of Bonds which have not been claimed by the Registered Owners after two years
from the date when payment is due, except where such funds are held for the payment of
outstanding checks, drafts or other instruments of the Sinking Fund Depository. Nothing in
this Section or by reason of any action taken hereunder will relieve the Local Government
Unit of its liability for payment to the Registered Owners ofunpresented Bonds.

Section 5.03. Registration Agents. In the event the Bonds are qualified by the
Purchaser, or are otherwise determined to be eligible, for the deposit, book-entry,
withdrawal and other related services of The Depository Trust Company (or another or
additional recognized bond registration agent performing similar services), the Sinking Fund
Depositary must undertake and perform those additional duties which may be required of it
in order to enable The Depository Trust Company (or other similar agent) to perform such
services for its Participants, including the processing of transfers of registration within
necessary time periods, the payment of Bonds by acceptable fund transfers and the delivery
of adequate redemption and other payment notices.

Section 5.04. Liability of Sinking Fund Depository. The Sinking Fund
Depository may exercise any of the powers or perform any duty hereunder by or through
attorneys, agents, receivers or employees, and it will not be answerable or accountable for
any act, default, neglect or misconduct of any such attorney, agent, receiver or employee, if
reasonable care has been exercised in the appointment and retention of such person, nor
shall the Sinking Fund Depository be otherwise answerable or accountable under any
circumstances whatever in connection with such powers or duties, except for its own gross
negligence or willful misconduct. The Sinking Fund Depository will be protected and will
incur no liability in relying, acting or proceeding in good faith upon any notice, request,
order, certificate, report, opinion, statement, affidavit, voucher, or other paper or document
believed by it to be genuine and to have been signed, passed or presented by the proper
person, nor be bound to make any investigation into the matters stated therein. However,
the Sinking Fund Depository may, at any time in its discretion, require of the Local
Government Unit full information and advice as to the above as well as to the performance
of any of the covenants, conditions and agreements in this Debt Ordinance and may further
make or cause to be made independent investigations, at the expense of the Local
Government Unit, concerning its affairs. The Sinking Fund Depository may consult with
legal counsel to be selected and employed by it and the opinion of such counsel will be full
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and complete authorization and protection in resPect of any action taken or suffered by it
hereunder in good faith and in accordance with the opinion of such counsel.

Section 5.05. Ownership of Bonds. The Sinking Fund Depository, in its
individual capacity or as a fiduciary, may become the owner of Bonds, with the same rights
it would have if it were not the Sinking Fund Depository. The Sinking Fund Depository
may also engage in, or be interested in, any fmancial or other transaction with the Local
Government Unit not in derogation of the rights of the Registered Owners of the Bonds.

Section 5.06. Interpretation. The Sinking Fund Depository may construe any
of the provisions of this Debt Ordinance insofar as it may appear to be ambiguous or
inconsistent with any other provision hereof, and any construction of any such provisions
hereof by the Sinking Fund Depository in good faith will be binding upon the Registered
Owners of the Bonds.

Section 5.07. Fees and Expenses. The Sinking Fund Depository will be paid
such initial and periodic fees for its services and reimbursed for such expenses, as are
specified in those proposals and other communications made to and received by the Local
Government Unit in connection with the Bonds, if any, or, in all events, according to its
usual, customary and reasonable schedule of fees and other charges.

Section 5.08. Removal; Resignation. The Sinking Fund Depository will serve
in such capacity at the will of the Local Government Unit and may be removed, at any time,
with or without cause, by the appointment of a qualified successor and upon sixty (60) days
written notice to the Registered Owners of the Bonds and to the Sinking Fund Depository.
Moreover, but if, and only in the event that, the payment of the Bonds has been insured to
the Registered Owners thereof by a duly issued and outstanding Bond Insurance Policy, then
the Sinking Fund Depository and any successor must be, and remain at all times, acceptable
to the Insurer, who will be empowered to request the appointment of a successor for cause
shown. The Sinking Fund Depository may at any time resign and be discharged of the trust
hereby created by giving not less than sixty (60) days written notice to the Local
Government Unit and the Registered Owners, specifying the date when the resignation will
take effect, in the manner required for bond redemption notices in Section 4.10 hereof, and
such resignation shall take effect upon the day SPecified in such notice, unless previously a
successor sinking fund depositary has been appointed by the Local Government Unit as
hereinbefore provided, in which event the resignation will take effect immediately on the
appointment of the successor.

Section 5.09. Duties upon Default. If the Local Government Unit fails or
refuses to make any required deposit in the Sinking Fund, the Sinking Fund Depository shall
(a) independent of events and actions of Registered Owners, any trustee or any court or
administrative or judicial officer undertaken or occurring pursuant to the provisions of
Article 6 hereof: (1) notify the Department of Community and Economic Development of
the failure or refusal, in order to facilitate an inspection of the Sinking Fund by the
Department pursuant to Section 8226 of the Debt Act; and (2) notify the Secretary of the
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Department of Education of the failure or refusal, in order to facilitate its duties regarding
the withholding of State appropriations for payment to the Sinking Fund Depository
pursuant to Section 633 of the Public School Code of 1949, as amended; and (b) in
conjunction with such events and actions under Article 6 hereof, may, and upon request of
the Registered Owners of twenty-five percent (25%) in principal amount of outstanding
Bonds and upon being indemnified against cost and expense must, exercise any remedy,
provided in Article 6 of this Debt Ordinance, in the Debt Act or at law or in equity, for the
equal and ratable benefit of the Registered Owners of the outstanding Bonds, and must
disburse all funds so collected equally and ratably to the Registered Owners thereof,
pursuant to the requirements of Subchapter D of Chapter 82 of the Debt Act.

Notwithstanding the foregoing, however, if, and only in the event, the
payment of the Bonds has been insured to the Registered Owners by a dilly issued and
outstanding Bond Insurance Policy, then the Sinking Fund Depository will diligently seek
recovery of funds for the payment of the Bonds from the Insurer according to the terms of
the Bond Insurance Policy and, in the event the terms of the Bond Insurance Policy are
being fully met and satisfied by the Insurer, then the Sinking Fund Depository may
undertake the remedies provided in subparagraph (b) of this Section 5.09 only after notice
to, and witt, the consent of, the Insurer.

In addition to the duties of the Sinking Fund Depository provided for in this
Section 5.09, if the Local Government Unit fails or refuses to make any required deposit
in the Sinking Fund, the Sinking Fund Depository shall implement the "Payment
Procedure Under the Policy" as required in Exhibit D hereto and made a part hereof. The
Local Government Unit further agrees to comply with the provisions that it is responsible
for under the Payment Procedure Under the Policy provisions of Exhibit C.

--END OF ARTICLE 5-

43



ARTICLE 6 -- DEFAULTS AND REMEDIES

Section 6.01. Failure to Budget Debt Service. Subject to the provision of
Section 6.06, if applicable, if the Local Government Unit fails or refuses to make adequate
provision in its budget for any fiscal year for the sums payable in respect of the Bonds, then
at the suit of the Registered Owner of any Bond, the Court of Common Pleas of the county
in which the Local Government Unit is located, (or, if located in more than one county, then
of either) shall after a hearing held upon such notice to the Local Government Unit as the
Court may direct, and upon a finding of such failure or neglect, by writ of mandamus,
require the Designated Officer to pay into the Sinking Fund the first tax moneys or other
available revenues or moneys thereafter received in such fiscal year by the Designated
Officer until the sum on deposit in the Sinking Fund is equal to the moneys that should have
been budgeted or appropriated for the Bonds.

Section 6.02. Failure to Pay Principal or Interest. Subject to the provisions of
Section 6.06, if applicable, if the Local Government Unit fails or neglects to payor cause to
be paid the interest or principal on any of the Bonds, when due and payable, and the failure
continues for thirty (30) days, the Registered Owner thereof shall, subject to any appropriate
priorities created under the Debt Act, have the right to recover the amount due in an action
in assumpsit in the Court of Common Pleas of the county in which the Local Government
Unit is located (or, if located in more than one county, then of either). The judgment
recovered will have an appropriate priority upon the moneys next coming into the treasury
of the Local Government Unit.

Section 6.03. Trustee for Registered Owners.

(a) Subject to the provisions of Section 6.06, if applicable, but notwithstanding
any other provision in this Debt Ordinance, if the Local Government Unit defaults in the
payment of the principal of or the interest on the Bonds after the same shall become due, and
such default shall continue for thirty (30) days, or if the Local Government Unit fails to
comply with any provision of the Bonds or this Debt Ordinance, the Registered Owners of
twenty-five percent in aggregate principal amount of the Bonds then outstanding, by an
instrument or instruments filed in the office for the recorder of deeds in the county in which
the Local Government Unit is located, signed and acknowledged in the same manner as a
deed to be recorded, may appoint a trustee, who may be the Sinking Fund Depository, to
represent the Registered Owners of all such bonds or notes, and such representation shall be
exclusive for the purposes herein provided.

(b) Such trustee, may, and upon written request of the Registered Owners of
twenty-five percent in principal amount of the Bonds then outstanding and upon being
furnished with indemnity satisfactory to it must, in his, her or its own name take one or more
of the actions set forth below and the taking of such actions will preclude similar action
whether previously or subsequently initiated by individual Registered Owners of the Bonds:
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(1) By mandamus or other suit, action or proceeding at law or in equity,
enforce all rights of the Registered Owners of the Bonds or require the Local
Government Unit to carry out any other agreement with the Registered
Owners of the Bonds;

(2) Bring suit on the Bonds without the necessity for producing them;

(3) Petition the Court to levy, and the Court is hereby empowered to levy,
after a hearing upon such notice to the owners of assessable real estate as the
Court may prescribe, the amount due before or after the exercise of any right
of acceleration on the Bonds plus estimated costs of collection upon all
taxable real estate and other property subject to ad valorem taxation within the
Local Government Unit, in proportion to the value thereof as assessed for tax
purposes, and the trustee may collect, or cause the Local Government Unit to
collect, such amounts as by foreclosure of a mortgage or security interest on
the realty or other property if not paid on demand. Any assessment levied
pursuant hereto will have the same priority and preference, as against other
liens or mortgages on the real estate or security interests in fIxtures thereon or
other property, as a lien for unpaid taxes;

(4) By suit in equity, enjoin any acts or things which may be unlawful or in
violation of the rights of the Registered Owners of the Bonds;

(5) After thirty (30) days prior written notice to the Local Government Unit,
declare the unpaid principal of all the Bonds to be, and it will thereby become,
forthwith due and payable with interest at the rates stated in the Bonds until
fInal payment (and, if all defaults are made good, then to annul such
declaration and its consequences).

(c) If the Sinking Fund Depository is willing to serve and exercise the powers
conferred upon a trustee appointed by this Section 6.03, no trustee appointed in the manner
provided in this Section will have the powers herein set forth unless the appointment under
this Section was executed by or pursuant to the authority of the Registered Owners of a
principal amount of such Bonds sufficient to remove the originally appointed trustee.

(d) Proof of ownership of Bonds and of execution of instruments relative
thereto must be made according to the provisions of Section 8114 of the Debt Act.

Section 6.04. Costs of Suits or Proceedings. In any suit, action or proceeding
by or on behalf of the Registered Owners of defaulted Bonds, the fees and expenses of a
trustee or receiver, including operating costs of a project and reasonable counsel fees, will
constitute taxable costs, and all such costs and disbursements allowed by the court will be
deemed additional principal due on the Bonds, and will be paid in full from any recovery
prior to any distribution to the Registered Owners of the Bonds.
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Section 6.05. Distribution of Moneys Realized for Registered Owners.
Moneys or funds collected for the Registered Owners of defaulted Bonds will, after the
payment of costs and fees as provided in Section 6.04, be applied by the trustee or receiver
as follows:

(a) Unless the principal of all the Bonds has become or has been declared due
and payable, (i) to the payment to the Registered Owners entitled thereto of all
installments of interest then due in the order of their respective due dates and,
if the amount available is not sufficient to pay any installment in full, then to
the payment ratably, according to the amounts due on such installment, to the
Registered Owners entitled thereto, without any discrimination or preference;
and (ii) to t.~e payment to the Registered Owners entitled thereto of the unpaid
principal of any Bonds which has become due, whether at stated Maturity
Dates or by call for redemption, in the order of their respective due dates, and
if the amount available is not sufficient to pay in full all the Bonds due on any
date, then to the payment ratably, according to the amounts of principal due on
such dates, to the Registered Owners entitled thereto without any
discrimination or preference;

(b) If the principal of all the Bonds has become or has been declared due and
payable, to the payment of the principal and interest then due and unpaid upon
the Bonds without preference or priority of principal over interest or interest
over principal, or of any installment of interest over any other installment of
interest, or ofany Bond over any other Bond, ratably according to the amounts
due respectively for principal and interest, to the Registered Owners entitled
thereto without any discrimination or preference.

Section 6.06. Bond Insurance Policy; Procedure for Payment Thereunder.
Payment of the Bonds will be insured to the Registered Owners by the Bond Insurance
Policy hereby authorized to be purchased upon the issuance and delivery of the Bonds.

No provisions of this Debt Ordinance, the Debt Act or otherwise arising at law
or in equity for the enforcement of claims by Registered Owners for the payment of either
principal or interest in respect of the Bonds will be effectuated without the consent of the
Insurer, so long as the terms of the Bond Insurance Policy are being fully met and satisfied.

In the event that the principal and/or interest due on the Bonds is paid by the
Insurer pursuant to the Bond Insurance Policy, all covenants, agreements and other
obligations of the Local Government Unit to the Registered Owners of the Bonds, under this
Debt Ordinance and under the Debt Act, shall continue to exist and will run to the benefit of
the Insurer, who will be subrogated to the rights of such Registered Owners. Accordingly,
the Sinking Fund Depository must abide and follow all instructions of the Insurer for the
prompt payment of the principal of and/or interest due on the Bonds to the Registered
Owners, including provision of the Register to the Insurer, processing of checks or other
remittances on behalf of the Insurer, collection ofBonds and notation of the Insurer's interest
as subrogee within its records and on its books.
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--END OF ARTICLE 6-
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ARTICLE 7 - AMENDMENTS AND MODIFICATIONS

Section 7.01. Amendments Without Consent. The Local Government Unit
may, from time to time and at any time, enact, execute, file with the Department and deliver
to the Sinking Fund Depository, who must accept the same, debt ordinances amending,
modifying or supplemental hereto that are not inconsistent with the terms and provisions
hereof and which do not adversely affect the rights of the Registered Owners of the Bonds
(which modifying or supplemental debt ordinances will thereafter form a part hereof) for the
following purposes:

(a) to cure any ambiguity, formal defect or omission in this Debt Ordinance;

(b) to grant or confer upon the Sinking Fund Depository for the benefit of the
Registered Owners of the Bonds any additional rights, remedies, powers, authority or
security that may lawfully be granted to or conferred thereupon;

(c) to add to this Debt Ordinance additional covenants and agreements
thereafter to be observed by, or to surrender any right or power herein reserved to or
conferred upon, the Local Government Unit; or

(d) to amend the definition of the Project and change the purposes of the
Bonds, in compliance with all provisions of the Debt Act.

Section 7.02. Amendments With Consent. With the consent of the Registered
Owners of not less than sixty-six and two-thirds percent (66 2/3%) in outstanding principal
amount of the Bonds, (and with the consent of the Insurer, if any) the Local Government
Unit may, from time to time and at any time, enact, execute, file with the Department and
deliver to the Sinking Fund Depository, who shall accept the same, debt ordinances
amending, modifying or supplemental hereto for the purpose of adding any provision to or
changing in any manner or eliminating any of the provisions of this Debt Ordinance or of
modifying in any manner the rights of the Registered Owners of the Bonds; provided,
however, that no such modifying or supplemental debt ordinance shall: (1) extend the fixed
maturity date of any Bond, or reduce the principal amount thereof, or reduce the rate or
extend the time of payment of interest thereon, or reduce any premium payable upon the
redemption thereof, without the consent of the Registered Owner of each Bond so affected;
or (ii) reduce the aforesaid percentage of Bonds, the Registered Owners of which are
required to consent to any such modification or supplement, without the consent of the
Registered Owners of all Bonds then outstanding. The consent of the Registered Owners
for the particular form of any proposed modification or supplement is not necessary, if the
consent approves the substance thereof.

Section 7.03. Acceptance ofAmendment. The Sinking Fund Depository shall
accept any amending, modifying or supplemental debt ordinance which the Local
Government Unit is authorized to execute hereunder upon delivery of the following:
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(a) The amending, modifying or supplemental debt ordinance, duly executed
with proof of filing with the Department; and

(b) An opinion of Bond Counsel to the effect that such amending, modifying
or supplemental debt ordinance was properly enacted, executed and delivered pursuant to:
(i) the provisions of Section 7.01 hereof; or (ii) the provisions of Section 7.02 hereof and
that the consent of the Registered Owners of the Bonds required hereunder has been
secured, and that, in all events, the enactment, execution and delivery of such debt ordinance
complies with all applicable requirements oflaw, including the Debt Act.

Section 7.04. Effect of Amendment. Upon the execution of any amending,
modifying or supplemental debt ordinance pursuant to the provisions of this Article, this
Debt Ordinance will be and be deemed to be amended, modified and supplemented in
accordance therewith, and the respective rights, limitation of rights, obligations, duties and
immunities of parties hereunder will thereafter be determined, exercised and enforced
hereunder subject in all respects to the amendments, modifications and supplements, and all
the terms and conditions of any such debt ordinance will be and be deemed to be part of the
terms and conditions of this Debt Ordinance for any and all purposes.

Section 7.05. Notice of Amendment. Notice, including a summary
description, of any amending, modifying or supplemental debt ordinance once effectuated
will be confirmed promptly to all Registered Owners, and will be given to the Rating
Agency and the Insurer in the same manner provided for notices of redemption in Section
4.10.

--END OF ARTICLE 7-
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ARTICLE 8 -- DISCHARGE OF DEBT ORDINANCE

Section 8.01. If the Local Government Unit pays or causes to be paid unto the
Registered Owners the principal of, the interest on and the premium, if any, on the Bonds, at
the times and in the manner stipulated therein, then this Debt Ordinance and the estate and
rights hereby granted will cease, determine and be void, and thereupon the Sinking Fund
Depository will release, cancel and discharge the lien and obligations of this Debt Ordinance
and deliver to the Local Government Unit any funds or documents at the time subject to the
lien of this Debt Ordinance which may then be in its possession; provided, however, that
until such time as full and complete payment is so made, this Debt Ordinance will be and
remain in full force and effect.

Bonds, for the payment or redemption of which cash and/or securities which
upon maturity will yield funds in the full amount required therefor shall have been deposited
with the Sinking Fund Depository, whether upon or prior to the Maturity Date or the
Redemption Date of such Bonds, will be deemed to be paid within the meaning of this
Article, provided, however, that if such bonds are to be redeemed prior to the Maturity
Date(s) thereof, notice of the redemption must have been duly given or adequate provision
made thereof.

In the event that the principal and/or interest due on the Bonds is paid by the
Insurer pursuant to the Bond Insurance Policy, the Bonds will remain outstanding for all
purposes, not be defeased or otherwise satisfied and not be considered paid by the Local
Government Unit, until full, proper and complete payment and reimbursement is made to
the Insurer by the Local Government Unit pursuant to the Bond Insurance Policy.

--END OF ARTICLE 8-

50

3477



3478

ARTICLE 9 - FEDERAL INCOME TAX COVENANTS

Section 9.01. Compliance in General. The Local Government Unit hereby
states its intention to comply with all the provisions of Sections 103 and 141 through 150,
inclusive, of the Internal Revenue Code of 1986, as amended (the "Tax Code"); the Local
Government Unit represents and covenants that it has undertaken and performed, and will
undertake and perform, or, as appropriate, discontinue, upon the instruction of Bond
Counsel, all those acts necessary and proper to the maintenance of the exclusion from gross
income of the interest on the Bonds to the Registered Owners thereof conferred by those
Sections, as interpreted by applicable regulations, rulings or other pronouncements of the
Secretary of the United States Department of the Treasury.

Section 9.02. Not a Private Activity Bond; Taxing Powers. The Local
Government Unit covenants that the Bonds are not an issue: (1)(a) more than 10 percent of
the proceeds of which are to be used for any private business use, and (b) the payment of the
principal of, or the interest on, more than 10 percent of the proceeds, directly or indirectly, is
(x) secured by any interest in property used or to be used for a private business use, or
payments in respect of such property, or (y) to be derived from payments in respect of
property, or borrowed money, used or to be used for a private business use; nor (2) the
proceeds of which, in an amount exceeding the lesser of five percent of such proceeds, or
$5,000,000, are to be used to make or fmance loans to persons other than governmental
units.

The Local Government Unit certifies that it is a political subdivision and
governmental unit with general taxing powers.

Section 9.03. Non-Arbitrage. The Local Government Unit covenants that no
portion of the proceeds of the Bonds is reasonably expected (at the time of issuance of the
Bonds) to be used, nor will intentionally be so used, directly or indirectly, (1) to acquire
higher yielding investments, or (2) to replace funds which were used directly or indirectly to
acquire higher yielding investments. This prohibition does not apply to proceeds invested in
higher yielding investments (a) for a reasonable temporary period until such proceeds are
needed for the purpose of the Bonds or (b) as a part of a reasonably required reserve or
replacement fund. For these purposes, "higher yielding investment" means any investment
property (generally, a security or debt obligation) that produces a yield over the term of the
Bonds which is materially higher than the yield on the Bonds, but does not include any
tax-exempt bond.

Section 9.04. Required Rebate. The Local Government Unit covenants to pay
and rebate its arbitrage profits (being an amount equal to the sum of: (1) the excess of (a)
the amount earned on all nonpurpose investments over (b) the amount which would have
been earned if the nonpurpose investments were invested at a rate equal to the yield on the
Bonds; plus (2) any income attributable to said excess [provided, further, that any gain or
loss on the disposition of a nonpurpose investment will be taken into account] to the United
States in accordance with the provisions of Section l48(f) of the Tax Code and regulations
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thereunder, but only as and to the extent that none of the following exceptions apply to the
Local Government Unit.

Exceptions. Rebate to the United States as described above shall not be
required of the Local Government Unit if, and in the event that anyone of the following
exceptions applies: (i) SIX MONTH SAFE HARBOR -- the gross proceeds of the Bonds
are expended for the Project by no later than the day which is six months after the date of
issuance of the Bonds, or, the gross proceeds, except the lesser of five percent of the gross
proceeds of the Bonds, or $100,000, are so expended by said date and such remaining
portion is expended by no later than the day which is one year after the date of issuance of
the Bonds; (ii) I8-MONTH SPEND-DOWN -- the following cumulative percentages of
the gross and investment proceeds of the Bonds are expended for the Project by no later than
the day which is the indicated period of time following the date of issuance of the Bonds;
15% -- six months; 60% -- one year; 100% -- eighteen months (except that not more than
5%, representing only reasonable retainage on the costs of the Project, may remain
unexpended after eighteen months, but not in excess of thirty months); (iii) TWO YEAR
SPEND-DOWN (CONSTRUCTION ISSUES ONLY) -- the following cumulative
percentages of available construction proceeds of the Bonds are expended for the Project by
no later than the day which is the indicated respective period of time following the date of
issuance of the Bonds: 10% -- six months; 45% -- one year; 75% -- eighteen months; 100%
-- two years (except that not more than 5%, representing only reasonable retainage on the
costs of the Project, may remain unexpended after two years, but not in excess of three
years); or (iv) SMALL ISSUER -- (a) 95 percent or more of the net sale proceeds (being
gross proceeds minus amounts deposited into a reasonably required reserve fund) of the
Bonds is to be used for local governmental activities of the Local Government Unit (or a
subordinate entity), and (b) the aggregate face amount of all tax-exempt bonds, other than
private activity bonds, issued by the Local Government Unit, and all subordinate entities
thereof (but not including any bond not outstanding or to be redeemed, as may be excluded
under prevailing interpretations of the Tax Code and regulations thereunder), during the
calendar year in which the Bonds are issued, is not reasonably expected to exceed
$15,000,000.

For these purposes, "gross proceeds" means any proceeds and replacement
proceeds of the Bonds, "available construction proceeds" has the meaning used in
§148(f)(4)(C)(vi) of the Tax Code, "sale proceeds" means all amounts actually or
constructively received from the sale of the Bonds, except accrued interest on the Bonds
deposited to the Sinking Fund, and "nonpurpose investment" means any investment property
acquired with the gross proceeds of the Bonds and not required to carry out the
governmental purpose of the Bonds.

A Designated Officer is hereby authorized and directed to contract with Bond
Counsel, at its customary, usual and reasonable schedule of fees, for its services in
calculating required rebate payments and making necessary reports to and filings with the
United States on a periodic basis as required by the Tax Code and the rulings and
regulations thereunder.
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Section 9.05. Information Reporting. The Local Government Unit must
prepare, or cause to be prepared, execute and submit to the Secretary IRS Form 8038-G (or
8038-GC, as applicable) according to all the requirements for information reporting
contained in Section 149(e) of the Tax Code.

Section 9.06. Irrevocable Designation of the Bonds as "Build America
Bonds". The Board of School directors of the Local Government Unit authorizes and
directs any of the Designated Officers to execute and deliver a certificate designating and it
is hereby irrevocably determined and designated that the 2009B Bonds are "Build America
Bonds" within the meaning of Section 54AA(d) of the Code and Treasury Notice 2009-26
as authorized by the American Recovery and Reinvestment Act of 2009 (the "Recovery
Act"). The Local Government Unit also irrevocably elects to have Section 54AA(g) of the
Code apply to the 2009B Bonds to receive the refundable credit (the "Subsidy Payment")
from The United States Government authorized by such Section with respect to interest
paid on such 2009B Bonds.

___The Local Government Unit covenants and authorizes a Designated
Officers to file Internal Revenue Service Form 8038-CP, "Return for Credit Payments to
Issuers of Qualified Bonds," in order to receive Subsidy Payments with respect to interest
paid on such 2009B Bonds no earlier than ninety (90) days prior to and no later than
forty-five (45) pays prior to the applicable Interest Payment Date.

--END OF ARTICLE 9-
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ARTICLE 10 - FEDERAL SECURITIES LAW COVENANTS

Section 10.01. Compliance in General. The Local Government Unit hereby
states its intention to comply, and to facilitate compliance by the Purchaser and other related
parties, with all the provisions of Rule 15c2-12 of the Securities and Exchange Commission
(the "Rule"), including for this purpose the related body of securities disclosure and anti
fraud laws; the Local Government Unit represents and covenants that it has undertaken and
performed, and will undertake and perform, or, as appropriate, discontinue, upon
appropriate instructions ofBond Counselor otherwise, all those acts necessary and proper to
achieve compliance with the Rule, as interpreted by applicable regulations, rulings or other
pronouncements of the Securities and Exchange Commission, or other appropriate
regulatory body.

Section 10.02. Official Statement. The Local Government Unit
acknowledges that preparation of the Official Statement by the Financial Advisor and/or the
Purchaser was done on its behalf and for its benefit, as an agent, and that, in particular, while
matters of style and format may have originated with the Financial Advisor or Purchaser, all
substantive data and information was provided by the Local Government Unit. The Local
Government Unit, upon review as to completeness and accuracy, hereby deems the
Preliminary Official Statement final as of its date, and certifies the Preliminary Official
Statement did not and does not, as of its date and as of this date, contain any untrue
statements of a material fact or omit to state any material fact which should be included
therein in order to make the statements contained therein, in the light of the circumstances
under which they were made, not misleading, as required by statute, regulation or
substantive law. The distribution of the Preliminary Official Statement by the Financial
Advisor or Purchaser is hereby ratified and approved.

The Local Government Unit hereby covenants to provide a fmal Official
Statement to the Financial Advisor and Purchaser within seven business days of this date.
The Designated Officer is hereby authorized and directed to execute the same with such
completions therein from the preliminary document as may be necessary and, provided
further, that execution of a certificate concurrently upon, or subsequent to, preparation of the
final Official Statement, including any settlement certificate, by a Designated Officer,
regarding the truth and accuracy of the fmal Official Statement is tantamount to execution of
the original document and full and sufficient authority for the printing of one or more
conformed signatures therein. The Local Government Unit hereby covenants that the same
representations regarding finality and completeness made regarding the Preliminary Official
Statement will be true of the final Official Statement as of its date and as of Settlement. The
Financial Advisor and Purchaser are authorized to use the final Official Statement in
connection with the sale of the Bonds.

Section 10.03. Continuing Disclosure. The Local Government Unit will
execute and deliver a Continuing Disclosure Agreement under which it will agree to provide
or cause to be provided (i) annual financial information and operating data., and (ii) timely
notice of the occurrence of certain material events with respect to the Bonds. The
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Purchaser's obligation to purchase the Bonds is conditioned upon its receipt of the
Continuing Disclosure Agreement, at or prior to the delivery of the Bonds, in form and
substance reasonably satisfactory to the Purchaser.

--END OF ARTICLE 10--
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ARTICLE 11 - SALE OF BONDS; SETTLEMENT

Section 11.01. Award to Purchasers. After due consideration of sundry
factors, including professional assistance and current market conditions, the Governing
Body hereby determines that a private sale by negotiation of the Bonds is in the best
financial interest of the Local Government Unit.

The Bonds are hereby awarded and sold at private sale by negotiation to the
Purchasers at the Purchase Price, in accordance with all the terms of the Purchase Proposals.
The Designated Officers are authorized and directed to sign such Purchase Proposals, return
it to the Purchaser and file a copy of the same with the records of the Local Government
Unit and the Pennsylvania Department of Community and Economic Development.

Section 11.02. Delivery of Bonds. The Designated Officers are hereby
authorized and directed to deliver the Bonds to the Sinking Fund Depository for
authentication and thereafter to the Purchasers against confirmed receipt of the Purchase
Price thereof.

Section 11.03. Clearing Fund. The Designated Officers are hereby authorized
and directed to establish with the Sinking Fund Depository, in the name of the Local
Government Unit, a one-day demand deposit account to facilitate the settlement of the
Bonds, designated the "Clearing Fund". The Purchase Price shall be deposited into the
Clearing Fund immediately upon receipt and the Designated Officer are, hereby authorized
and directed to transfer and invest funds, to pay all necessary, usual and proper costs of
issuance of the Bonds, to execute and deliver documents and to do all other acts, upon
advice of Bond Counselor Solicitor, that are reasonable and necessary to ensure a
satisfactory settlement of the sale of the Bonds and a proper application of the proceeds of
the Bonds to the Project.

Section 11.04. Expeditious Settlement. The Local Government Unit hereby
authorizes and directs Bond Counselor Solicitor to undertake and perform all actions on
behalf of the Local Government Unit necessary and proper to the expeditious settlement of
the sale of the Bonds.

The Designated Officers are further authorized and directed to undertake and
perform, or cause to be undertaken or performed, all the ordinary duties of the Local
Government Unit (and the same are hereby specifically approved) which may be required
under, or reasonably contemplated by, the Purchase Proposal, including, without limitation,
application and qualification for certain bond ratings and/or policy(ies) of bond insurance,
establishment of bank accounts with authorized depositaries for the deposit and
management of Bond proceeds and other Project funds, purchase of necessary investments,
retention of professionals, bond printing, and execution and delivery of any certificates,
orders and agreements that may be necessary, in the opinion of Bond Counselor Solicitor,
for settlement of the sale of the Bonds.
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The Designated Officers are hereby specifically authorized and directed to
establish with U.S. Bank National Association, in trust for the owners of the Prior Bonds, an
escrow account pursuant to the terms of an Escrow Trust Agreement or other similar
instructions for the deposit and maintenance of securities pledged to the payment of the
Prior Bonds, as they become due and payable until their call for redemption. The
Designated Officers are hereby authorized and directed to contract with u.s. Bank National
Association, as appropriate for its respective services in the capacity of Escrow Trustee.
The Designated Officers are hereby specifically authorized and directed to provide notice(s)
to call for redemption to U.S. Bank National Association of Prior Bonds that may be subject
to current redemption.

Section 11.05. Approval of Department of Education. The Designated
Officer is hereby authorized and directed to prepare such materials and make such filings,
applications and solicitations that are necessary to obtain the appropriate approval of the
Department of Education of the issuance of the Bonds and the matters contemplated hereby,
including any approvals for reimbursement of debt service payments.

--END OF ARTICLE 11--
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ARTICLE 12 - MISCELLANEOUS

Section 12.01. Ratification. The action of the proper officers or agents in
advertising a Summary Notice of this Debt Ordinance, as required by law, is ratified and
confinned. The advertisement of the Enactment Notice of this Debt Ordinance is hereby
directed.

Section 12.02. Debt Ordinance A Contract. This Debt Ordinance shall be a
contract with the Registered Owners, from time to time, of the Bonds.

Section 12.03. Inconsistencies. All prior ordinances, resolutions, or other
official acts or parts thereof inconsistent herewith are hereby repealed to the extent of such
inconsistencies.

Section 12.04. Statutory References. All references to specific provisions of
statutory law herein contained may be read and interpreted by reference to amended,
successor or replacement laws, but only to the extent consistent with the intent and clear
meaning of this Debt Ordinance. All inconsistencies shall be resolved with recognition of,
and in favor of, the rights of the owners of the Bonds, whose rights shall not be impaired.

Section 12.05. Benefitted Parties. Nothing in this Debt Ordinance, expressed
or implied, is intended or shall be construed to confer upon, or to give to, any person or
corporation, other than the Local Government Unit, the Sinking Fund Depository, the
Registered Owners of the Bonds (and the Insurer, if any), any right, remedy or claim under
or by reason of this Debt Ordinance or any covenant, condition or stipulation hereof; and all
of the covenants, stipulations, promises and agreements in this Debt Ordinance contained by
and on behalf of the Local Government Unit shall be for the sole and exclusive benefit of
such persons.

Section 12.06. Severability. If anyone or more of the covenants or
agreements provided in this Debt Ordinance on the part of the Local Government Unit or
the Sinking Fund Depositary to be perfonned shall for any reason be held to be illegal or
invalid or otherwise contrary to law, then such covenant or covenants or agreement or
agreements shall be null and void and shall be deemed separable from the remaining
covenants and agreements, but shall in no way otherwise affect the validity of this Debt
Ordinance.

Section 12.07. No Personal Liability. No covenant or agreement contained in
the Bonds or in this Debt Ordinance shall be deemed to be the covenant or agreement of any
member, officer, agent, attorney or employee of the Local Government Unit in his
individual capacity, and neither the members of the Governing Body nor any Designated
Officer executing the Bonds shall be liable personally on the Bonds or be subject to any
personal liability or accountability by reason of the issuance thereof.
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Section 12.08. Counterparts. This Debt Ordinance may be executed in
multiple counterparts, each of which shall be regarded for all purposes as an original; but
such counterparts shall constitute but one and the same instrument.

--END OF ARTICLE 12--
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DULY ADOPTED by the Governing Body of the Local Government Unit, in
lawful session assembled, on September 29,2009.

[SEAL]

Attest:

Assistant Secretary

THE SCHOOL DISTRICT OF PITTSBURGH

President, Board of Public Education
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EXHIBIT A

DEBT SERVICE
AND PRINCIPAL AMORTIZATION SCHEDULE

Period Annual
Principal Coupon Interest Debt Service

Debt ServiceEnding

6130/2010 1,880,821.66 1,880,821.66

12/31/2010 5,860,000 3.000% 2,730,225.00 8,590,225.00 10,471,046.66

6/30/2011 2,642,325.00 2,642,325.00

12/31/2011 2,955,000 3.000% 2,642,325.00 5,597,325.00 8,239,650.00

6/30/2012 2,598,000.00 2,598,000.00

12/31/2012 5,850,000 3.000% 2,598,000.00 8,448,000.00 11,046,000.00

6130/2013 2,510,250.00 2,510,250.00

12/31/2013 3,095,000 3.000% 2,510,250.00 5,605,250.00 8,115,500.00

6/30/2014 2,463,825.00 2,463,825.00

12/31/2014 3,190,000 3.000% 2,463,825.00 5,653,825.00 8,117,650.00

6/30/2015 2,415,975.00 2,415,975.00

12/31/2015 3,290,000 4.000% 2,415,975.00 5,705,975.00 8,121,950.00

6/30/2016 2,350,175.00 2,350,175.00

12/31/2016 3,415,000 4.000% 2,350,175.00 5,765,175.00 8,115,350.00

6/30/2017 2,281,875.00 2,281,875.00

12/31/2017 7,715,000 4.000% 2,281,875.00 9,996,875.00 12,278,750.00

6/30/2018 2,127,575.00 2,127,575.00

12/31/2018 11,310,000 4.000% 2,127,575.00 13,437,575.00 15,565,150.00

6/30/2019 1,901,375.00 1,901,375.00

12/31/2019 13,515,000 4.000% 1,901,375.00 15,416,375.00 17,317,750.00

6/30/2020 1,631,075.00 1,631,075.00

12/31/2020 10,180,000 7.00% 1,631,075.00 11,811,075.00 13,442,150.00

6/30/2021 1,381,275.00 1,381,275.00

12/31/2021 3,295,000 7.000% 1,381,275.00 4,676,275.00 6,057,550.00

6/30/2022 1,265,950.00 1,265,950.00

12/31/2022 3,525,000 7.000% 1,265,950.00 4,790,950.00 6,056,900.00

6/30/2023 1,142,575.00 1,142,575.00

12/31/2023 3,775,000 7.000% 1,142.575.00 4,917,575.00 6,060,150.00

6/30/2024 1,010,450.00 1,010,450.00

12/31/2024 4,035,000 7.000% 1,010,450.00 5,045,450.00 6,055,900.00

6130/2025 869,225.00 869,225.00

12131/2025 4,320,000 7.000% 869,225.00 5,189,225.00 6,058,450.00

6/30/2026 718,025.00 718,025.00

12/31/2026 4,620,000 7.000% 718,025.00 5,338,025.00 6,056,050.00

6/30/2027 556,325.00 556,325.00

12/31/2027 4,945,000 7.000% 556,325.00 5,501,325.00 6,057,650.00

6/30/2028 383,250.00 383,250.00

12/31/2028 5,290,000 7.000% 383,250.00 5,673,250.00 6,056,500.00

6/30/2029 198,100.00 198,100.00

12/31/2029 5,660,000 7.000% 198,100.00 5,858,100.00 6,056,200.00

109,840,000 65,506,296.66 175,346,296.66 175,346,296.66

61



EXHIBITB

PROOFOFCO~LU\NCE

WITH LOCAL GOVERNMENT UNIT DEBT ACT SECTION 8142(b)

N/A
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EXHIBITC

Payment Procedure Under the Bond Insurance Policy

1. At least two (2) business days prior to each payment date for the Bonds, the
Sinking Fund Depository will detennine whether there will be sufficient funds to
pay all principal of and interest on the Bonds due on the related payment date and
shall immediately notify Assured Guaranty or its designee on the same business
day by telephone or electronic mail, confinned in writing by registered or
certified mail, of the amount of any deficiency. Such notice shall specify the
amount of the anticipated deficiency, the Bonds to which such deficiency is
applicable and whether such Bonds will be deficient as to principal or interest or
both. If the deficiency is made up in whole or in part prior to or on the payment
date, the Sinking Fund Depository shall so notify Assured Guaranty or its
designee.

2. The Sinking Fund Depository shall after giving notice to Assured Guaranty as
provided above, make available to Assured Guaranty and, at Assured Guaranty's
direction, to any Fiscal Agent, as defined in the Bond Insurance Policy, the
registration books of the Local Government Unit maintained by the Sinking Fund
Depository and all records relating to the funds maintained under the Debt
Ordinance.

3. The Sinking Fund Depository shall provide Assured Guaranty and allY Fiscal
Agent with a list of registered owners of Bonds entitled to receive principal or
interest payments from Assured Guaranty under the tenns of the Bond Insurance
Policy, and shall make arrangements with Assured Guaranty, the Fiscal Agent or
another designee of Assured Guaranty to (i) mail checks or drafts to the registered
owners of Bonds entitled to receive full or partial interest payments from Assured
Guaranty and (ii) pay principal upon Bonds surrendered to Assured Guaranty, the
Fiscal Agent or another designee of Assured Guaranty by the registered owners of
Bonds entitled to receive full or partial principal payments from Assured
Guaranty.

4. The Sinking Fund Depository shall, at the time it provides notice to Assured
Guaranty of any deficiency pursuant to clause 1. above, notify registered owners
of Bonds entitled to receive the payment of principal or interest thereon from
Assured Guaranty (i) as to such deficiency and its entitlement to receive principal
or interest, as applicable, (ii) that Assured Guaranty will remit to them all or a part
of the interest payments due on the related payment date upon proof of its
entitlement thereto and delivery to Assured Guaranty or any Fiscal Agent, in fonn
satisfactory to Assured Guaranty, of an appropriate assignment of the registered
owner's right to payment, (iii) that, if they are entitled to receive partial payment
of principal from Assured Guaranty, they must surrender the related Bonds for
payment first to the Sinking Fund Depository which will note on such Bonds the
portion of the principal paid by the Sinking Fund Depository and second to
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Assured Guaranty or its designee, together with the an appropriate assignment, in
form satisfactory to Assured Guaranty, to permit ownership of such Bonds to be
registered in the name of Assured Guaranty, which will then pay the unpaid
portion of principal, and (iv) that, if they are entitled to receive full payment of
principal from Assured Guaranty, they must surrender the related Bonds for
payment to Assured Guaranty or its designee, rather than the Sinking Fund
Depository together with the an appropriate assignment, in form satisfactory to
Assured Guaranty, to permit ownership of such Bonds to be registered in the
name of Assured Guaranty"

5. In addition, if the Sinking Fund Depository has notice that any holder of the
Bonds has been required to disgorge payments of principal or interest on the
Bonds previously Due for Payment, as defined in the Bond Insurance Policy,
pursuant to a final non-appealable order by a court of competent jurisdiction that
such payment constitutes an avoidable preference to such holder within the
meaning of any applicable bankruptcy laws, then the Sinking Fund Depository
shall notify Assured Guaranty or its designee of such fact by telephone or
electronic notice, confirmed in writing by registered or certified mail.

6. The Sinking Fund Depository will be hereby irrevocably designated, appointed,
directed and authorized to act as attorney-in-fact for holders of the Bonds as
follows:

a. If and to the extent there is a deficiency in amounts required to pay interest on
the Bonds, the Sinking Fund Depository shall (a) execute and deliver to
Assured Guaranty, in form satisfactory to Assured Guaranty, an instrument
appointing Assured Guaranty as agent for such holders in any legal proceeding
related to the payment of such interest and an assignment to Assured Guaranty
of the claims for interest to which such deficiency relates and which are paid
by Assured Guaranty, (b) receive as designee of the respective holders (and
not as paying agent) in accordance with the tenor of the Bond Insurance Policy
payment from Assured Guaranty with respect to the claims for interest so
assigned, and (c) disburse the same to such respective holders; and

b. If and to the extent of a deficiency in amounts required to pay principal of the
Bonds, the Sinking Fund Depository shall (a) execute and deliver to Assured
Guaranty, in form satisfactory to Assured Guaranty, an instrument appointing
Assured Guaranty as agent for such holder in any legal proceeding related to
the payment of such principal and an assignment to Assured Guaranty of the
Bond(s) surrendered to Assured Guaranty in an amount equal to the principal
amount thereof as has not previously been paid or for which moneys are not
held by the Sinking Fund Depository and available for such payment (but such
assignment shall be delivered only if payment from Assured Guaranty is
received), (b) receive as designee of the respective holders (and not as paying
agent) in accordance with the tenor of the Bond Insurance Policy payment
therefore from Assured Guaranty, and (c) disburse the same to such holders.
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7. Payments with respect to claims for interest on and principal of Bonds disbursed
by the Sinking Fund Depository from proceeds of the Bond Insurance Policy shall
not be considered to discharge the obligation of the Local Government Unit with
respect to such Bonds, and Assured Guaranty shall become the owner of such
unpaid Bond(s) and claims for the interest in accordance with the tenor of the
assignment made to it under the provisions of this subsection or otherwise.

8. Irrespective of whether any such assignment is executed and delivered, the Local
Government Unit, hereby agrees and the Sinking Fund Depository is hereby
instructed to agree for the benefit of Assured Guaranty that:

a. they recognize that to the extent Assured Guaranty makes payments directly or
indirectly (e.g., by paying through the paying agent), on account of principal
of or interest on the Bonds, Assured Guaranty will be subrogated to the rights
of such holders to receive the amount of such principal and interest from the
Local Government Unit, with interest thereon as provided and solely from the
sources stated in the financing documents and the Bonds; and

b. they will accordingly pay to Assured Guaranty the amount of such principal
and interest, with interest thereon as provided in the Debt Ordinance and the
Bonds, but only from the sources and in the manner provided herein for the
payment of principal of and interest on the Bonds to holders, and will
otherwise treat Assured Guaranty as the owner of such rights to the amount of
such principal and interest.

Indemnification

The Local Government Unit hereby agrees to payor reimburse Assured Guaranty
any and all charges, fees, costs and expenses which Assured Guaranty may
reasonably payor incur, including, but not limited to, fees and expenses of attorneys,
accountants, consultants and auditors and reasonable costs of investigations, in
connection with (i) any accounts established to facilitate payments under the Bond
Insurance Policy, (ii) the administration, enforcement, defense or preservation of any
rights in respect of the trust agreement or any other financing document including
defending, monitoring or participating in any litigation or proceeding (including any
bankruptcy proceeding in respect of the Local Government Unit or any affiliate
thereof) relating to the Debt Ordinance or any other financing document, any party to
this Bond issuance transaction or any other financing document or the transaction
contemplated by the financing documents (the "Transaction"), (iii) the foreclosure
against, sale or other disposition of any collateral securing any Bonds under the Debt
Ordinance or any other financing document, as permitted by Pennsylvania law, or the
pursuit of any remedies under any other financing document, to the extent such costs
and expenses are not recovered from such foreclosure, sale or other disposition, or
(iv) any amendment, waiver or other action with respect to, or related to, the Debt
Ordinance or any other financing document whether or not executed or completed;
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costs and expenses shall include a reasonable allocation of compensation and
overhead attributable to time of employees of Assured Guaranty spent in connection
with the actions described in clauses (ii) - (iv) above; and Assured Guaranty reserves
the right to charge a reasonable fee as a condition to executing any amendment,
waiver or consent proposed in respect of this Debt Ordinance or any other financing
document.

In addition to any and all rights of reimbursement, subrogation and any other
rights pursuant hereto or under law or in equity, the Local Government Unit agrees to
payor reimburse Assured Guaranty any and all charges, fees, costs, claims, losses,
liabilities (including penalties), judgments, demands, damages, and expenses which
Assured Guaranty or its officers, directors, shareholders, employees, agents and each
Person, if any, who controls Assured Guaranty within the meaning of either Section
15 of the Securities Act of 1933 or Section 20 of the Securities Exchange Act of 1934
may reasonably payor incur, including, but not limited to, fees and expenses of
attorneys, accountants, consultants and auditors and reasonable costs of
investigations, of any nature in connection with, in respect of or relating to the
transactions contemplated by this Debt Ordinance or any other financing document
by reason of:

a. any omlSSlOn or action (other than of or by Assured Guaranty) in
connection with the otTering, issuance, sale, remarketing or delivery of the
Bonds;

b. the negligence, bad faith, willful misconduct, misfeasance, malfeasance or
theft committed by any director, officer, employee or agent of the Local
Government Unit in connection with any transaction arising from or relating
to the Debt Ordinance or any other financing document;

c. the violation by the Local Government Unit of any law, rule or regulation,
or any judgment, order or decree applicable to it;

d. the breach by the Local Government Unit of any representation, warranty
or covenant under this Debt Ordinance or any other financing document or
the occurrence, in respect of the Local Government Unit, under this Debt
Ordinance or any other financing document of any "event of default" or
any event which, with the giving of notice or lapse of time or both, would
constitute any "event of default"; or

e. any untrue statement or alleged untrue statement of a material fact
contained in any official statement or any omission or alleged omission to
state therein a material fact required to be stated therein or necessary to
make the statements therein not misleading, except insofar as such claims
arise out of or are based upon any untrue statement or omission in
information included in an official statement and furnished by Assured
Guaranty in writing expressly for use therein.
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Bond Insurance Policy

Assured Guaranty shall be entitled to pay principal or interest on the Bonds that
shall become Due for Payment but shall be unpaid by reason of Nonpayment by the
Local Government Unit (as such terms are defined in the Policy) and any amounts
due on the Bonds as a result of acceleration of the maturity thereof in accordance with
this agreement, whether or not Assured Guaranty has received a Notice (as defined in
the Bond Insurance Policy) of Nonpayment or a claim upon the Bond Insurance
Policy.

In addition, Assured Guaranty shall to the extent it makes any payment of
principal or interest on the Bonds become subrogated to the rights of the recipients of
such payments in accordance with the terms of the Bond Insurance Policy, and to
evidence such subrogation (i) in the case of claims for interest, the Sinking Fund
Depository shall note Assured Guaranty's rights as subrogee on the registration books
of the Local Government Unit maintained by the Sinking Fund Depository, upon
receipt of proof of payment of interest thereon to the registered holders of the Bonds,
and (ii) in the case of claims for principal, the Sinking Fund Depository shall note
Assured Guaranty's rights as subrogee on the registration books of the Local
Government Unit maintained by the Sinking Fund Depository upon surrender of the
Bonds together with receipt of proof of payment of principal thereof.

Defeasance

In addition, the "Discharge of Debt Ordinance" provisions of Section 8.01 of the
Debt Ordinance and the Debt Act any defeasance of the Bonds prior to redemption will
require the following:

1. An opinion of counsel that the refunding and defeasance will not adversely impact
the exclusion from gross income for federal income tax purposes of interest on the
refunding bonds or refunded bonds.

2. An escrow agreement and an opinion of counsel regarding the validity and
enforceability of the escrow agreement.

3. Opinion of counsel that (A) the escrow deposit will not constitute a voidable
preference or transfer under the Federal Bankruptcy Code or any other similar state or
federal statute in the event the local Government Unit becomes a debtor within the
meaning of the Federal Bankruptcy Code or comes within the protection of such
similar state or federal statute ("Insolvency Event"), and (B) in such Insolvency
Event, the escrow deposit will not be treated as part of the estate of the Local
Government Unit.
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4. The escrow agreement shall provide that:

a. Any substitution of securities shall require a Certified Public Accountant
verification and the prior written consent ofAssured Guaranty.

b. The Local Government Unit will not exercise any optional redemption of
the Bonds secured by the escrow agreement or any other redemption other
than mandatory sinking fund redemptions unless (i) the right to make any
such redemption has been expressly reserved in the escrow agreement and
such reservation has been disclosed in detail in the official statement for
the refunding bonds, and (ii) as a condition of any such redemption there
shall be provided to Assured Guaranty a Certified Public Accountant
verification as to the sufficiency of escrow receipts without reinvestment
to meet the escrow requirements remaining following such redemption.

c. The Local Government shall not amend the escrow agreement or enter
into a forward purchase agreement or other agreement with respect to
rights in the escrow without the prior written consent of Assured
Guaranty.
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CERTIFICATE

I, the undersigned, a Designated Officer of the named Local Government Unit,
hereby certify that the foregoing and attached is a true copy of a Resolution which was
duly adopted by the affirmative vote of a majority of all the members of the Governing
Body thereof at a meeting held on the date of the execution thereof; that due notice of
such meeting was given and the meeting was at all times open to the public; that such
Resolution was duly recorded; that this Resolution is still in full force and effect as of the
date hereof; that the vote upon said Resolution was called and duly recorded upon the
minutes of the Governing body; and that the members of the Governing body voted in the
manner following:

Theresa Colaizzi

Thomas Sumpter

William Isler

Dara Ware Allen

Mark Brentley

Jean Fink

Sherry Hazuda

Floyd McCrea

Randall Taylor

Yes No Abstain Absent

3496

WITNESS my hand and seal of the Local Government Unit this day of---
September, 2009.

THE SCHOOL DISTRICT OF PITTSBURGH

[SEAL]
Assistant Secretary
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THE BOARD OF PUBLIC EDUCATION

LEGISLATIVE MEETING
September 29, 2009

NEW BUSINESS ITEM
AGENDA

ROLL CALL

NEW BUSINESS ITEMS:

1. 2009 Resolution on domestic steel.

2. Contract with Buckeye International, Inc. for purchase of Hand Sanitizer.

[ Roll Call]

3. Bids for the Early Childhood classroom at the Pittsburgh Science and Technology
Academy.

4. Change Order Report - University Preparatory School at Margaret Milliones.

5. 90 Day Due Diligence period of evaluation for the fonner Chatham Elementary School.

We are an equal rights and opportunity school district.
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Committee on Business/Finance
Legislative Meeting
September 29,2009

(Item #1)

NEW BUSINESS
2009 Resolution on the Spending of Federal Economic

Renewal Grants to the School District of Pittsburgh

WHEREAS, the economic downturn is having a critical impact on everyday Americans who are
struggling to maintain or find jobs in an increasingly difficult environment, and

WHEREAS, those same Americans are the taxpayers that provide the revenue needed to operate
essential government services, and

WHEREAS, Congress has approved and President Obama has signed into law a taxpayer
sponsored economic recovery package that will provide billions of dollars to help economically
devastated cities and states immediately provide jobs to millions ofout-of-work Americans
through considerable infrastructure rebuilding, green energy projects and other projects that will
require manufactured components, and

WHEREAS, our taxpayer dollars should be spent to maximize the creation of American jobs
and restoring the economic vitality of our communities, and

WHEREAS, any domestically produced products that are purchased with economic recovery
plan monies will immediately help struggling American families and will help stabilize our
greater economy, and

WHEREAS, any economic recovery plan spending should - to every extent possible - include a
commitment from the School District of Pittsburgh to buy materials, goods and services for
projects from companies that are produced within the United States, thus employing the very
workers that pay the taxes for the economic recovery plan spending in the first place.

THEREFORE, BE IT RESOLVED THAT, we the undersigned will work to maximize the
creation of American jobs and restoring economic growth and opportunity by spending economic
recovery plan funds on products and services that both create jobs and help keep Americans
employed, and

BE IT FURTHER RESOLVED THAT, we commit to purchasing only products and services
that are made or performed in the United States of America whenever and wherever possible
with any economic recovery monies provided to the School District of Pittsburgh by the
American taxpayers, and

BE IT FURTHER RESOLVED THAT, as legislators of the School District of Pittsburgh, we
commit to publish any requests to waive these procurement priorities so as to give American
workers and producers the opportunity to identify and provide the American products and
services that will maximize the success of our nation's economic recovery program.



Committee on Business/Finance
Legislative Meeting
September 29,2009

(Item #2)

NEW BUSINESS

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize its
proper officers to enter into a contract with Buckeye International, Inc. using state contract
pricing for the purchase of hand sanitizer during the 2009-10 school year payable from account
number 6600-709-2620-610, in the estimated amount of $47,040.
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NEW BUSINESS

Sealed bids were opened for this project on September 11, 2009.

Pittsburgh Science and Technology Academy
General, Plumbing, Mechanical and Electrical Work
Acct. 005-4800-06M-1803-450; 005-4800-19L-1803-450
Project EI09-104-31, 32, 33, 34
Early Childhood Center Renovations
Total Project Estimate: $255,000

September 29,2009
(Item 3)

3500

GENERAL WORK:
Allegheny General Contracting, Inc.
Air Technology, Inc.
Plavchak Construction Co., Inc.
Nico's Contractracting Co.
U & S Construction
Smeltzer Construction

PLUMBING WORK:
AMB, Inc.
DeFinis Mechanical Contractors, LLC
Wheels Mechanical Contracting

MECHANICAL WORK:
R. A. Finnegan, Inc.
Lugaila Mechanical, Inc.
East West Manufacturing & Supply Co.

ELECTRICAL WORK:
LW, Ltd.
Merit Electric Group, Inc.
Moletz Electric Co.
Vern's Electric, Inc.
Right Electric, Inc,
Allegheny City Electric, Inc.
ABC Electrical Contractors
Frankl Electric, Inc.

BASE BID
$ 126,000

148,000
154,600
164,450
178,640
220,220

$ 24,190
25,900
66,400

$ 67,900
70,500
76,500

$ 36,340
43,000
51,400
55,581
64,000
64,900
86,230
99,000
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September 29,2009
(Item 3)

NEW BUSINESS (Cont'd.)

Pittsburgh Science and Technology Academy (Cont'd.)
General, Plumbing, Mechanical and Electrical Work
Acct. 005-4800-06M-1803-450; 005-480o-19L-1803-450
Project EI09-104-31, 32, 33, 34
Early Childhood Center Renovations
Total Project Estimate: $255,000

It is recommended that the awards be made to the lowest responsible bidders as follows:

BASE BID
GENERAL WORK:
Allegheny General Contracting. Inc.

PLUMBING WORK:
AMB, Inc.

MECHANICAL WORK:
R. A. Finnegan, Inc.

ELECTRICAL WORK:
LW, Ltd.

TOTAL

$126,000

$ 24,190

$ 67,900

$ 36,340

$254,430

Page 2 of 2 3501



NEW BUSINESS September 29, 2009
(Item #4)

REPORT NUMBER 0937A
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Exceeds amount of $25,000)

SCHOOL NAME

PllTSBURGH MILLIONES
UNIVERSITY PREPARATORY SCHOOL
OF92I3
Flaherty Mechanical Contractors, LLC

PllTSBURGH MILLIONES
UNIVERSITY PREPARATORY SCHOOL
OF9214
Wellington Power Corporation

CHANGE ORDER
DESCRIPTION

Deduct Change Order - Reduction.in scope of
work including but not limited to heating,
ventilation, and air conditioning work.

The scope of work was reduced for the
following reasons: failure to provide sufficient
workforce and to complete this work in a
timely manner; failure to make timely
payments to subcontractors; and failure to
provide and complete critical elements
immediately necessary for the building's
heating and smoke venting systems. This work
is to be undertaken by the electrical contractor
through an Add Change Order. The PPS
Solicitor has been involved in all actions taken
regarding this.

The mechanical contractor of record has
failed to perfonn the mechanical work
required to compkte the project in a timely
manner to meet the aggressive schedule. The
mechanical contractor was sent a letter of
tennination for the remainder of the heating,
ventilation, and air condition portion of the
contract work on September 18,2009. This
will be done as a sub-contract to the electrical
contractor by a reputable finn who can
guarantee substantial completion for the start
of the heating season, October 15, 2009.
Work is to be done on a time/material basis
and monitored. A deduct change order from
the mechanical contractor of record will be
simultaneously pn_-pared for said work. The
surety bond has been provided notice and the
District will be very aggressively pursuing
100% recovery of our expense. The PPS
Solicitor has been involved in all actions taken
regarding this.

SUBTOTAL

ADD
$

$950,000.00

$950,000.00

DEDUCT
$

$310,851.50

$310,851.00

3502 Change Order Report 0937A (Exceeds the amount of $25,0(0) Page 1 of 1



Committee on Business/Finance
Legislative Meeting
September 29,2009

(Item #5)

NEW BUSINESS

RESOLVED, That the Board of Directors of the School District of Pittsburgh
approve a Letter of Intent from Allen Place Health Ministries requesting a 90
day due diligence period of evaluation regarding the former Chatham
Elementary School and authorizes appropriate officers and representatives to
cooperate for the purposes of due diligence subject to the terms and
conditions as are satisfactory to the Chief Financial/Chief Operations Officer
and Solicitor.

RESOLVED, FURTHER, That Allen Place Health Ministries will organize
several community meetings throughout the planning and development
process to ensure transparency and full community engagement in the
process. The first of these meetings is to occur within the next 30 days.

The Final Sales Agreement is subject to the approval of the Board of School
Directors.
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NEW BUSINESS
September 29, 2009

WHEREAS, the Superintendent is responsible for the establishment of
annual priority goals and student learning objectives;

WHEREAS, the superintendent shall, by July 1st of each year submit for the
Board's consideration and adoption a list of priority goals for the District;

WHEREAS, the employment agreement with the Superintendent requires
the establishing of mutually agreed upon Goals for the Superintendent;

WHEREAS, the Board and Superintendent have discussed the
establishment of said Goals;

WHEREAS, the Pittsburgh community has made an extraordinary
commitment to the future of our students through The Pittsburgh Promise;

WHEREAS, the Board and Superintendent have agreed that our fiduciary
responsibility to our constituents and the tax payers of the City of Pittsburgh
is a priority in all decisions for the districts;

WHEREAS, the Board and Superintendent have agreed to improve public
confidence through a continued commitment to communication with
families and community;

WHEREAS, the Board and Superintendent have determined that parental
and family involvement is key to student achievement;

WHEREAS, the Board and Superintendent believe that a safe and orderly
environment for all students and employees is conducive to student
success;

WHEREAS, the Superintendent is responsible for monitoring student and
staff performance and providing regular feedback to the Board;

WHEREAS, the Superintendent must provide qualitative data and
information to all members of the Board to help them make good policy
decisions; and



WHEREAS, the Superintendent must serve as a public advocate for the
District and the children and youth who live in the District;

NOW THEREFORE BE IT RESOLVED AND IT IS HEREBY RESOLVED
AS FOLLOWS:

The Board of Public Education of the School District of Pittsburgh hereby
approved the Goals for the Superintendent for 2009-2010 as set forth in
Attachment A which is made part hereof with the same effect as though set
forth herein at length.

Attachment A
2009-10 Superintendent Priority Goals

Finalize Planning and Implementation for CTE Programming

A. Continue High School Reform with the emphasis on Career and
Technical Education. Present to the Board a plan for CTE no later
than February 10, 2010 which creates effective options for PPS
students to access appropriate CTE Programming aligned to
economic trends and needs.

Expansion of Classroom Technology

A. Explore the use of technology to better compliment and expand
course offerings.

Continue PPS Progress on PSSA Exams

A. Show continued progress on PSSA compared to prior years by
evidencing progress on a majority of the 42 testing points,
meaning movement from below basis to basic, basic to proficient
and proficient to advanced.

Teacher Effectiveness

A. Develop implementation plans and timetable for teacher
effectiveness work and staff new Office of Teacher Effectiveness.
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B. Oversee effective implementation of Research-Based Inclusive
System of Evaluation (RISE).

C. Develop plan for PPS/PFT Teachers Academy and seek site
approval.

D. Develop plan and timetable for implementation of career ladder
positions.

E. Set stage for use of Value-Added Measure (VAM) by working with
PFT/AFT to develop model.

F. Create metrics for teacher hiring; accelerate HR improvement to
hire earlier in year, based on new metrics.

G. Obtain outside funding to augment PI's funding to implement
teacher effectiveness plans; create budget plan for first two years.

H. Negotiate contract with PFT incorporating essential provisions of
teacher effectiveness plan.



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

September 29, 2009

ROLLCALL

APPROVAL OF MINUTES:

COMMITTEE REPORTS

August 26, 2009

• Committee on Education

• Committee on Business
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON EDUCATION

DIRECTORS:

September 29, 2009

3508

The Committee on Education recommends the adoption of the following
resolutions, that the proper officers of the Board be authorized to enter into contracts
relating to those resolutions, and that authority be given to the staff to change account
numbers, the periods of performance, and such other details as may be necessary to carry
out the intent of resolutions, so long as the total amount of money authorized in the
resolution is not exceeded; except that with respect to grants which are received as a
direct result of Board action approving the submission of proposals to obtain them, the
following procedures shall apply:

Where the original grant is $1,000 or less, the staff is authorized to receive and
expend any increase over the original grant.

Where the original grant is more than $1,000, the staff is authorized to receive and
expend any increase over the original grant, so long as the increase does not
exceed fifteen percent (15%) of the original grant. Increases in excess of fifteen
percent require additional Board authority.

I. CONSULTANTS/CONTRACTED SERVICES

A. Contractor, Joseph Hiznay, will continue to assist needy and delinquent
institutions with the Title I programs administered by the Intermediate Unit including
program compliance and evaluation as well as provide compliance monitoring for charter
schools which have Title I programs. Services will be provided during the period
October 1,2009 through September 30,2010. Rate of payment is $35.00 per hour. Total
compensation shall not exceed Forty-Three Thousand Dollars ($43,000). Charge to
account: 10-1440-329-003 and 10-1440-329-014.

B. Western Psychiatric Institute and Clinic will provide Student
Assistance Team training for approximately ten (l0) non-public school teachers.
Workshops will occur during the period October 1,2009 to September 30,2010. Rate of
payment is $350.00 per participant. Total compensation shall not exceed Three
Thousand Five Hundred Dollars ($3,500). Charge to account: 10-2270-329-008.



September 29, 2009

II. PAYMENTS AUTHORIZED

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper officers to compensate approximately ten (10) non
public school teachers who will attend a three-day training on the Student Assistance
Program to prepare participants to serve on SAP teams. Training will be held during the
period October 1,2009 to September 30, 2010. Participants will be compensated at the
rate of $50 per day. Total cost shall not exceed One Thousand Five Hundred Dollars
($1,500). Charge to account: 10-2270-329-008.

D. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper officers to compensate approximately twenty (20)
non-public school teachers who will attend a two-day training on the Elementary Student
Assistance Program to prepare participants to serve on ESAP teams. Training will be
held during the period October 1, 2009 to September 30, 2010. Participants will be
compensated at the rate of $50 per day. Total cost shall not exceed Two Thousand
Dollars ($2,000). Charge to account: 10-2270-329-008.

E. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper officers to compensate approximately twenty (20)
non-public school personnel who will serve as coordinators ofthe SAP/ESAP teams for
the 2009-10 school year. Participants will be compensated at the rate of $1 00 per
participant. Total cost shall not exceed Two Thousand Dollars ($2,000). Charge to
account: 10-2270-329-008.

F. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper offers to compensate WPIC Addiction Services for
providing Student Assistance Program/Elementary Student Assistance Program add-on
and/or update training for a number not to exceed three hundred (300) non-public school
administrators and teachers. Training will be held during the period October 1, 2009 to
September 30,2010. Total cost shall not exceed Four Thousand Dollars ($4,000).
Charge to account: 10-2270-329-113.

Respectfully submitted,

Mr. Thomas Sumpter
Chairperson

Committee on Education
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON BUSINESS

DIRECTORS:

September 29, 2009

The Committee on Business recommends the adoption of the following
resolutions, that the proper officers of the Board be authorized to enter into contracts
relating to those resolutions, and that authority be given to the staff to change account
numbers, the periods of performance, and such other details as may be necessary to carry
out the intent of the resolutions, so long as the total amount of money authorized in the
resolution is not exceeded:

I. GENERAL AUTHORIZATION

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its officers to execute a Letter of Agreement between the
Intermediate Unit and the Penn Hills School District whereby the Intermediate Unit will
provide Title I remedial services to ten (l0) Penn Hills students attending parochial
schools in the City of Pittsburgh serviced by the Intermediate Unit. Penn Hills School
District will pay the Intermediate Unit the sum of Thirteen Thousand, Six Hundred Sixty
Six Dollars ($13,666), which is based on their Title I per pupil allocation ($1,366.60) for
the 2009-10 school year.

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper officers to enter into an agreement with the
following schools whereby the Intermediate Unit will provide Speech Therapy services
and Psychological Evaluation services to these non-public schools during the period
September 1, 2009 to June 10, 2010, at the rates listed:

School

Environmental Charter
School at Frick

Career Connections
Charter High School

Pace School

Service Rate

Speech services $400 per day
Psychological

evaluations $70 per hour

Speech services $65 per hour
Psychological

evaluations $70 per hour

Speech therapy $400 per day

3510

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize its proper officers to enter into an agreement with the School
District of Pittsburgh, in the amount of $1,403,730, whereby the Intermediate Unit will



September 29, 2009

provide Title I administrative, instructional, and other Title I program services to eligible
school students attending non-public schools within the City of Pittsburgh under the
equitable participation provisions of the No Child Left Behind Act of 200 1. Contract
period to be July 1, 2009 to August 31, 2011.

D. It is recommended that the list of payments made for the month of August
2009, in the amount of $197,320.84, be ratified, the payments having been made in
accordance with the Rules in Effect in the Intermediate Unit and the Public School Code.

Respectfully submitted,

Mr. Floyd McCrea
Chairperson

Committee on Business
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

September 29,2009

Financial Statements

for

August 2009



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
INTERIM MONTHLY BALANCE SHEET - ALL FUNDS
FOR MONTH ENDING AUGUST 30, 2009

FIDUCIARY
GENERAL SPECIAL REVENUE (PAYROLL) TOTAL ALL

FUND FUNDS FUND FUNDS

CURRENT ASSETS
Cash $ 738,177.92 $ (0.08) $ 39,858.32 $ 778,036.16
Petty Cash $ 50.00 $ 50.00
Investments $ 2,221,197.81 $ 7,000.00 $ 2,228,197.81
Intergovernmental Accts. Receivable $ 149,021.19 $ 149,021.19
TOTAL CURRENT ASSETS $ 3,108,446.92 $ 6,999.92 $ 39,858.32 $ 3,155,305.16

FIXED ASSETS
Machinery and Equipment $ 40,661.00 $ 40,661.00

TOTAL ASSETS $ 3,149,107.92 $ 6,999.92 $ 39,858.32 $ 3,195,966.16

CURRENT LIABILITIES
Accounts Payable $ - $
Payroll Accruals and Withholdings $ 39,858.32 $ 39,858.32
Compensated Absences $ - $
Deferred Revenues $ 1,237,680.26 $ 1,237,680.26
TOTAL CURRENT LIABILITIES $ 1,237,680.26 $ 39,858.32 $ 1,277,538.58

FUND EQUITY
Reserve for Encumbrances $ 28,572.91 $ 28,572.91
Unreserved Fund Balance-Unaudited $ 1,735,814.00 $ (0.08) $ 1,735,813.92
Current Year I~evenues in Excess of Expenditures $ 106,379.75 $ 7,000.00 $ 113,379.75
Invested in Equipment $ 40,661.00 $ 40,661.00
TOTAL FUND EQUITY $ 1,911,427.66 $ 6,999.92 $ - $ 1,918,427.58

$
TOTAL LIABILITIES AND FUND EQUITY $ 3,149,107.92 $ 6,999.92 $ 39,858.32 $ 3,195,966.16

w
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
MONTHLY REPORT OF CASH AND INVESTMENT ACCOUNTS
FOR MONTH ENDING AUGUST 31, 2009

CASH ACCOUNTS
(All Funds)

Citizens Bank

National City Bank

TOTAL CASH ACCOUNTS

INVESTMENT ACCOUNTS
(All Funds)

Pa. Local Government
Investment Trust

Pa. School District
Liquid Asset Fund

TOTAL INVESTMENT ACCOUNTS

31-Aug-09

$ 699,909.61

$ 78,126.55

$ 778,036.16

$ 407,422.47

$ 1,820,775.34

$ 2,228,197.81



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
EXPENDITURE ANAl.YSIS
GENERAL FUND
CURRENT FISCALYEAR TO DATE TO PRIOR FISCAl. YEARS END
AS OF AUGUST 31, 2009

FISCAl. FISCAl. FISCAl. CURRENT
YEAREND YEAREND YEAREND YEAR TO DATE
613012007 613012008 613012009 813112009

(Unaudited)
1000 INSTRUCTION

100 Personnel Services-Salaries $ 1,771,708.00 $ 1,674,708.00 $ 1,555,598.34 $ 3,450.04
200 Personnel Services-Benefits $ 603,181.00 $ 569,452.00 $ 520,158.08 $ 84,691.69
300 ProtessionaVTechlncal Services $ 127,902.00 $ 148,790.00 $ 100,841.49 $ 8,724.18
400 Purchased Property Services $ 12,743.00 $ 5,440.00 $ · $
500 Other Purchased services $ 826,783.00 $ 921,845.00 $ 740,458.53 $ 77,888.01
600 Supplies $ 270,449.00 $ 320,317.00 $ 182,010.24 $ 39,348.47
700 Property $ 41,885.00 $ 7,448.00 $ 492.00 $
800 Other Objects $ 2,220.00 $ 150.00 $ · $
900 Other U_ of Funds $

TOTAl. INSTRUCTION $ 3,658,851.00 $ 3,648,150.00 $ 3,099,554.68 $ 214,100.59

2000 SUPPORT SERVICES
100 Personnel Services-Salaries $ 1,469,812.00 $ 1,485,358.00 $ 1,736,147.37 $ 106,106.29
200 Personnel Services-Benefits $ 546,266.00 $ 568,137.00 $ 587,113.14 $ 122,554.32
300 ProfesslonaVTechincal Services $ 258,269.00 $ 228,575.00 $ 209,083.68 $ 11,030.00
400 Purchased Property Services $ 50,751.00 $ 53,870.00 $ 62,421.72 $ 3,903.51
500 Other Purchased Services $ 44,012.00 $ 59,727.00 $ 80,302.34 $ 10,739.39
800 Supplies $ 76,400.00 $ 160,612.00 $ 112,274.34 $ 3,525.79
700 Property $ 2,113.00 $ 25,734.00 $ 14,874.53 $ 1,729.00
800 Other Objects $ 1,913,941.00 $ 1,924,629.00 $ 2,058,444.78 $ 5,022.68
900 Other U_ of Funds

TOTAl. SUPPORT SERVICES $ 4,361,584.00 $ 4,506,640.00 $ 4,860,841.90 $ 264,610.98

3000 OPERATION OF NON-INSTRUCTINAL SERVICE
100 Personnel Services-Salarles $ 17,815.00 $ 17,815.00 $ 14,537.00 $
200 Personnel Services-Benefits $ 2,520.00 $ 2,747.00 $ 1,928.10 $ 129.00
300 ProfessionaVTechlncal Services $ 100.00 $ · $
400 PurchaHd Property Services $ · $
500 Other Purchased services $ 6,635.00 $ 5,251.00 $ · $
800 Supplies $ 4,323.00 $ 8,375.00 $ 2,319.75 $

TOTAl. OPERATION OF NON-INSTRUCTIONAl. SERVICES $ 31,393.00 $ 34,168.00 $ 18,764.85 $ 129.00

6000 OTHER EXPENDITURES AND FINANCING USES
900 Other Uses of Funds $ 383,579.00 $ 364,145.00 $ 409,724.06 $

TOTAl. OTHER EXPENDITURES AND FINANCING USES $ 383,579.00 $ 364,145.00 $ 409,724.06 $

TOTAl. GENERAl. FUND EXPENDITURES $ 8,433,407.00 $ 8,553,123.00 $ 8,388,705.49 $ 478,840.57
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135.26 148,235.99

0.00 2,055,628.74

-150.00 420,234.91

0.00 121,100.00

0.00 3,725,432.00

0.00 2,735,300.00

0.00 164,800.00

139,217.40 1,763,334.04

0.00 980,978.00

139,202.66 12,115,043.68

0.00 1,180,434.00

0.00 1,180,434.00

0.00 9,965,973.00

0.00 9,965,973.00

0.00 901,857.00

0.00 901,857.00

139,202.66 24,163,307.68

~
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Date: 09/22/ 09

Time: 09:47:33

Ending Date: 08/31/09

ALL

10 Fund 10

6500 Earnings On Investments

6800 Revenues From Intermediate

6900 Other Revenue From Local

7100 Basic Instructional And

7200 Subsidies For Specific

7700 Revenue For Non-public

7800 Subsidies For State Paid

8500 Restricted Grants-in-aid From

8700 Unassigned

10 Fund (R) Total

23 Fund 23

7200 Subsidies For Specific

23 Fund (R) Total

24 Fund 24

7300 Subsidies For Non-educational

24 Fund (R) Total

25 Institutionalized Children's

7200 Subsidies For Specific

25 Institutionalized Children's

Report Totals

Pittsburgh-Mt Oliver IU 2
Account Summary Report 2009-2010

Revenue Accounts - with Activity Only

Anticipated YTD Revenue

Revenue Adjustments Received

148,500.00 0.00 264.01

2,395,283.00 0.00 339,654.26

420,500.00 0.00 265.09

121,100.00 0.00 0.00

3,725,432.00 0.00 0.00

2,735,300.00 0.00 0.00

164,800.00 0.00 0.00

2,008,371. 00 0.00 245,036.96

980,978.00 0.00 0.00

12,700,264.00 0.00 585,220.32

1,180,434.00 0.00 0.00

1,180,434.00 0.00 0.00

9,965,973.00 0.00 0.00

9,965,973.00 0.00 0.00

901,857.00 0.00 0.00

901,857.00 0.00 0.00

24,748,528.00 0.00 585,220.32

Current Revenue

Received

Page:
BAR020

Remaining

Balance



Date: 09/22/09

Time: 09:47:03

Ending Date: 08/31/09

Pittsburgh-Mt Oliver IU 2
Account Summary Report 2009-2010

Expenditure Accounts - with Activity Only

Page:
BAR020

Adjusted

Budget YTD Expended

Current

Expended

Current

Encumbrances

Remaining

Balance

ALL

10 Fund 10

1000 InsLruction

100 Personlla] Services - 1,659,400.00 3,450.04 3,450.04 0.00 1,6b5,949.96

200 Personal Services - 632,300.00 84,691.89 23,615.39 0.00 547,608.11

300 Purchased Professional And 379,768.00 8,724.18 7,824.18 11,972.64 359,071.18

400 Purchased Property Services 18,841.00 0.00 0.00 0.00 18,841.00

500 Other Purchased Services 11,500.00 77,888.01 71,448.01 0.00 -66,388.01

600 Supplies 2,189,002.00 39,346.47 18,458.55 36,972.65 2,112,682.88

700 Property 5,000.00 0.00 0.00 21,868.50 -16,868.50

1000 Function (E) Total 4,895,811. 00 214,100.59 124,796.17 70,813.79 4,610,896.62

2000 Support Services

100 Personnl~l Services - 1,736,812.00 106,106.29 52,899.59 0.00 1,630,705.71

200 Personal Services - 655,635.00 122,554.32 40,828.80 0.00 533,080.68

300 Purchased Professional And 194,960.00 11,030.00 185.00 16,260.00 167,670.00

400 Purchased Property Services 152,716.00 3,903.51 370.09 0.00 148,812.49

500 Other Purchased Services 117,662.00 10,739.39 1,883.39 0.00 106,922.61

600 Supplie;3 142,851.00 3,525.79 2,585.63 4,937.47 134,387.74

700 Property 18,426.00 1,729.00 0.00 0.00 16,697.00

800 Other Objects 1,509,500.00 5,022.68 1,357.24 0.00 1,504,477.32

2000 Function (E) Total 4,528,562.00 264,610.98 100,609.74 21,197.47 4,242,753.55

3000 Oper Of Noninstructiona1 Svcs

100 Personnel Services - 23,200.00 0.00 0.00 0.00 23,200.00

200 Personal Services - 3,100.00 129.00 0.00 0.00 2,971.00

600 Supplies 42,500.00 0.00 0.00 0.00 42,500.00

3000 Function IE) Total 68,800.00 129.00 0.00 0.00 68,671.00

5000 Other Expenditures And

000 66,000.00 0.00 0.00 0.00 66,000.00

900 Other Uses Of Funds 530,755.00 0.00 0.00 0.00 530,755.00

5000 Other Expenditures And 596,755.00 0.00 0.00 0.00 596,755.00

10 Fund 10 Total 10,089,928.00 478,840.57 225,405.91 92,011.26 9,519,076.17

Report Totals 10,089,928.00 478,840.57 225,405.91 92,011.26 9,519,076.17
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Date: 09/22/09

Time: 10: 02: 12

Release Dates 08/01/09 - 08/31/09

Vendor# Vendor Name

Pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor • 000002 - 5082

Description

Page:
BAR046k

Invoice • 0000191913 

WPAIU0910-122008

Amount

08-09 Year

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Fund 10

113 Act 89 Auxillary Services Program
004079HAZELDEN PUBLISHING & EDUCATION General Supplies

SER

000043NCS PEARSON

Total for 113 Act 89 Auxillary Services Program

9032008-09 Title 1 Needy Institution P

$4,481.75

$4,930.79

$-391. 74

$-4,539.05

$4,191.58

$8,673.33

000452 AUBERLE C/C Purchased Services $15,069.09

9142008-09 Titl.e 1 Delinquent Program
000428CIRCLE C YOUTH AND FAMILY CIS Purchased Services

SERVICES

CIS Purchased Services

General Supplies

Total for 914 2008-09 Title 1 Delinquent Program

Total for Fund 10

$2,599.25

$560.00

$57.89

$3,217.14

$26,959.56
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Date: 09/22/09

Time: 10: 02: 12

Release Dates 08/01/09 - 08/31/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor t 000002 - 5082

Description

Page: 2
BAR046k

Invoice t 0000191913 

WP~U0910-122008

Amount

09-10 Year

GROUP EMPLOYEE INSURANCE

Fund 10

0012009-10 Title I Remedial Program
000950HIGHMARK BLUE SHIELD GROUP EMPLOYEE INSURANCE

000951 GROUP EMPLOYEE INSURANCE

008252RELIANCE STANDARD LIFE GROUP EMPLOYEE INSURANCE

INSURANCE -

009492UNITED CONCORDIA GROUP EMPLOYEE INSURANCE

GROUP EMPLOYEE INSURANCE

Total for 001 2009-10 Title I Remedial Program

0082009-10 Drug Free Schools Program
000951HIGHMARK BLUE SHIELD GROUP EMPLOYEE INSURANCE

008252RELIANCE STANDARD LIFE GROUP EMPLOYEE INSURANCE

INSURANCE -

009492 UNITED CONCORDIA GROUP EMPLOYEE INSURANCE

Total for 008 2009-10 Drug Free Schools Program

018 2009-10 Title II Nonpublic Share
000950 HIGHMARK BLUE SHIELD GROUP EMPLOYEE INSURANCE

000951 GROUP EMPLOYEE INSURANCE

008252RELIANCE STANDARD LIFE GROUP EMPLOYEE INSURANCE

INSURANCE -

009492UNITED CONCORDIA GROUP EMPLOYEE INSURANCE

GROUP EMPLOYEE INSURANCE

Total for 018 2009-10 Title II Nonpublic Share

019 2009-10 School Imp. Set Aside
000951HIGHMARK BLUE SHIELD GROUP EMPLOYEE INSURANCE

008252RELIANCE STANDARD LIFE GROUP EMPLOYEE INSURANCE

INSURANCE -

009492 UNITED CONCORDIA

Total for 019 2009-10 School Imp. Set Aside

$2,004.10

$9,014.49

$96.80

$91.89

$555.75

$11,763.03

$697.06

$4.40

$43.83

$745.29

$1,506.78

$2,297.62

$26.40

$30.76

$175.34

$4,036.90

$3,024.75

$26.40

$146.37

$3,197.52
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111 General Operations
000151 AESA

000423ASBO INTERNATIONAL

0001S2ASBO 2009/CONFERENCE DIRECT

0001S0LINDA BAEHR

001103 BULLDOG OFFICE PRODUCTS, INC.

001726 COMPUTER CENTERLINE

006939CONSOLIDATED COMMUNICATION

007490CRYSTAL N~D HINCKLEY SPRINGS

002720~r~k~IC SYSTEMS

OC0951HIGHMARK BLUE SHIELD

D"J.es & Fees

Tr-avel/Mileage

DJ.es & Fees

Travel/Mileage

G,=neral Supplies

General Supplies

Supplies - Software

Communications

Food Costs

G.2neral Suppl ies

G:::-oup Employee Insurance

G:,oup Employee Insurance

$210.00

$695.00

$190.00

$785.88

$47.00

$65.97

$1,479.00

$178.75

$40.75

$112.94

$3,515.37

$3,702.42



Date: 09/22/09

Time: 10: 02: 12

Release Dates 08/01/09 - 08/31/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor I 000002 - 5082

Description

Page: 3
BAR046k

Invoice I 0000191913 

WPAIU0910-122008

Amount

09-10 Year

Dues & Fees

Communications

Equipment Lease

Group Employee Insurance

Fund 10

111 General Operations
000951HIGHMARK BLUE SHIELD Group Employee Insurance

009328HM BENEFITS ADMINSTRATORS INC OTHER PURCHASED SERVICES

005798 JOURNEYS OF LIFE Books & Periodicals

005981MINUTEMAN PRESS OF THE SOUTH General Supplies

SIDE

006801 PASA

006970 PENN LINK

007450 PITNEY BOWES

008252RELIANCE STANDARD LIFE

INSURANCE -

$1,394.12

$185.00

$100.62

$185.00

$1,228.00

$45.00

$74.50

$22.00

008596 RISO INC

009490SMART OFFICE SERVICES

000107THIRD GENERATION OF

PENNSYLVANIA

009492UNITED CONCORDIA

113 Act 89 Auxillary Services
006939CONSOLIDATED COMMUNICATION

003102EDUCATIONAL TESTING SERVICE

Group Employee Insurance

Group Employee Insurance

Equipment Lease

General Supplies

General Supplies

General Supplies

General Supplies

Repair & Maint. - Tech.

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Total for 111 General operations

Program
Communications

'Test Scoring Services

'Test Scoring Services

'lest Scoring Services

'Test Scoring Services

'lest Scoring Services

'lest Scoring Services

'lest Scoring Services

'lest Scoring Services

'lest Scoring Services

'lest Scoring Services

Test Scoring Services

Test Scoring Services

'lest Scoring Services

'Test Scoring Services

'Test Scoring Services

'Test Scoring Services

'Test Scoring Services

'Test Scoring Services

$26.40

$8.80

$88.04

$45.64

$14.74

$48.99

$144.98

$45.00

$30.76

$117.02

$263.01

$87.67

$15,178.37

$178.76

$441.15

$352.92

$646.07

$349.66

$514.90

$531. 42

$614.04

$442.99

$323.60

$405.65

$75.50

$54.65

$113.25

$543.76

$469.05

$483.99

$528.82

$439.16
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Date: 09/22/09

Time: 10: 02: 12

Release Dates 08/01/09 - 08/31/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor • 000002 - 5082

Page: 4
BAR046k

Invoice • 0000191913 

WPAZU0910-122008

Vendor' Vendor Name Description Amount

09-10 Year

$137.65

$497.32

$2,004.10

$7,168.62

$3,329.91

$13,687.47

$355.95

$10,650.29

$1,534.37

$300.00

$3.99

$4,500.00

$44.85

$74.50

$61. 60

Accounts Payable

General Supplies

Equipment Lease

Group Employee Insurance

008555J N SHEFFEY ASSOCIATES

004800KURTZ BROTHERS

006870 PARENTE RANDOLPH, LLC

000057 PHOENIX LEARNING RESOURCES

007450PITNEY BOWES

008252RELIANCE STANDARD LIFE

INSURANCE -

000951

004301 HOUGHTON MIFFLIN COMPANY

Fund 10

113 Act 89 Auxillary Services Program
003102 EDUCATIONAL TESTING SERVICE 'I'est Scoring Services

000950 HIGHMARK BLUE SHIELD Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

'I'est Scoring Services

General Supplies

'I'esting Material

General Supplies

PO#08090234 CLOSED PER OUR REVIEW SPECIALIST

008596 RISO INC

008404 SCHOLASTIC INC

009492UNITED CONCORDIA

Group Employee Insurance

Group Employee Insurance

Equipment Lease

General Supplies

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Total for 113 Act 89 Auxiliary Services Program

$39.60

$88.00

$88.05

$96.25

$30.76

$467.70

$336.20

$818.38

$53,824.90

802 2007-08 Title V Innovative Educatin
000149JOURNEY ED Computer Supplies $5,691. 95

903 2008-09 Title 1 Needy Institution P
000452 AUBERLE C/C Purchased Services

000144GAYLORD OPRYLAND RESORT AND - Travel/Mileage

004201 JOSEPH HIZNAY C/C Purchased Services

000010MARS TRAVEL SERVICE INC - Travel/Mileage

Total for 903 2008-09 Title 1 Needy Institution P

$11,367.91

$3,397.80

$945.00

$2,155.30

$17,866.01

914 2008-09 Title 1 Delinquent Program
000999ALLEGHENY COUNTY JAIL INMATE CIS Purchased services

WELFAR

000428CIRCLE C YOUTH fu~ FAMILY CIS Purchased Services

SERVICES

$31,505.00

$3,408.00

CiS Purchased Services

General Supplies

CIS Purchased Services

$7,868.00

$111.00

$9,716.00
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Date: 09/22/09

Time: 10:02:12

Release Dates 08/01/09 - 08/31/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor • 000002 - 5082

Description

Page: 5

BAR046k

xnvoice • 0000191913 

WPAXU0910-122008

Amount

09-10 Year
Fund 10

9142008-09 Title 1 Delinquent Program
002382DAVIS DISTRIBUTING COMPANY

004201 JOSEPH HIZNAY

General Supplies

CiS Purchased Services

Total for 914 2008-09 Title 1 Delinquent Program

Total for Fund 10

$325.85

$1,085.00

$54,018.85

$166,322.82
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Date: 09/22/09

Time: 10: 02: 12

Release Dates 08/01/09 - 08/31/09

Vendor# Vendor Name

Pittsburgh-Mt Oliver IU 2
Invoices Payables 2009-2010

Vendor * 000002 - 5082

Description

Page: 6

BAR046k

Invoice * 0000191913 

WPAIU0910-122008

Amount

09-10

000

Year

Fund 72

007700 PSERS

009350 TREASURER, CITY OF PITTSBURGH

Retirement W/H - Employee

Pittsburgh Wage Tax

Total for 000

Total for Fund 72

$3,816.22

$222.24

$4,038.46

$4,038.46
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08-09 $26,959.56 09-10 $170,361. 28 Report Total $197,320.84



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

September 29, 2009

Travel Report

for

August 2009
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0\ PITTSBURGH-MT OLIVER INTERMEDIATE UNIT #2

ANALYSIS OF TRAVEL COSTS PAID

FOR THE MONTH ENDING AUGUST 31, 2009

NAME DESTINATION / PURPOSE DATE(S) REGISTRATION LODGING TRAVEL

Independent Living Conference Nashville, TN 09/01-04/2009 $ 3,397.80
(Neglected/Delinquent) Independent Living Conference $ 2,155.30

(Neglected/Delinquent - Staff Development)
Registrants:
J. Riber - Circle C
J. Couzzi - Circle C
S. Gibson - Gwen's Girls
S. Vargo - Gwen's Girls
J. Hiznay - Consultant
J. Garancsi - Auberle
O. Boston - Auberle

Association of School Business Officials Chicago,IL 10/23-26/2009 $ 695.00
2009 Annual Conference F. Holleran - IU2 $ 785.88
(Staff Development)
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1 P-R-O-C-E-E-D-I-N-G-S

2

2 MS. COLAIZZI: Good evening, ladies and

3 gentlemen, and welcome to the September 29th, 2009

4 Pittsburgh Board of Public Education legislative

5 meeting.

6 Would everyone please rise, so we can

3528

7 salute the flag.

8 (Salute to the flag.)

9 MS. COLAIZZI: Thank you.

10 As is our tradition and procedures before

11 the legislative meeting, we would like to recognize

12 students and employees of the Pittsburgh Public School

13 District, and I'd like to ask Board members to please

14 come forward, and the Superintendent.

15 But before I do that, may I please ask

16 everyone, if you have a cell phone or pager, to put it

17 on vibrate, or turn it off.

18 Thank you.

19 I am going to turn this meeting over to

20 Mrs. Turnquist.

21 (Awards presented.)

22 (Applause.)

23 MS. COLAIZZI: Thank you, Mrs. Turnquist.

24 Before we -- I already did that.

25 Mr. Weiss, may we please have a roll call.



3

1 MR. WEISS: Dr. Allen?

2 DR. ALLEN: Present.

3 MR. WEISS: Mr. Brentley?

4 MR. BRENTLEY: Let me have a seat first.

5 Here.

6 MR. WEISS: Mrs. Fink?

7 MS. FINK: Here.

8 MR. WEISS: Mrs. Hazuda?

9 She is absent.

10 Mr. Isler?

11 MR. ISLER: Present.

12 MR. WEISS: Mr. McCrea?

13 MR. McCREA: Here.

14 MR. WEISS: Mr. Sumpter?

15 MR. SUMPTER: Present.

16 MR. WEISS: Mr. Taylor?

17 MR. TAYLOR: Here.

18 MR. WEISS: Mrs. Colaizzi.

19 MS. COLAIZZI: Here.

20 MR. WEISS: Eight members present.

21 MS. COLAIZZI: Thank you.

22 At this time I would like to ask

23 Mr. Sumpter to please read our core beliefs and

24 commitments.

25 MR. SUMPTER: Just one exception,

3529
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4

1 Mrs. Colaizzi, these won't be read.

2 The goals and commitments of the Pittsburgh

3 Public School District, as adopted by the Board of

4 Education, are as follows:

5 We want to educate all children to their

6 highest level of achievement.

7 We want to make sure that occurs in a safe

8 and orderly environment.

9 We want to make sure we provide the

10 necessary support for that operation.

11 We want to ensure that we distribute

12 resources in an equitable manner.

13 And we want to improve, encourage strong

14 community engagement within the District.

15 Thank you.

16 MS. COLAIZZI: Thank you, sir.

17 At this time I would like to have a motion

18 to approve the minutes of August 26, 2009.

19 MR. ISLER: So move.

20 MR. McCREA: Second.

21 MS. COLAIZZI: Thank you.

22 I'd like to read the executive session

23 statement.

24 (Mrs. Colaizzi read from prepared

25 material.)



5

1 MS. COLAIZZI: If I could call the Board's

2 attention to -- if I can find it

3 MR. SUMPTER: Page 22 of 23.

4 MS. COLAIZZI: 22 of 23 in the

5 Education portion of your book.

6 Excuse me.

7

8

9 days.

10

11 days and

12 School.

Thank you.

15 students suspended for four to ten

Zero students suspended for four to ten

transferred to another Pittsburgh Public

13 Five students expelled and out of school

14 for 11 days or more.

15 And zero students expelled out of school

16 for 11 days or more, and transferred to another

17 Pittsburgh Public School.

18 We are now on the Committee of Education,

19 submitted by Mr. Sumpter and his committee.

20 Are there any questions or comments that

21 did not get answered at the agenda review?

22 Dr. Allen, I would like to begin with you,

23 do you have any questions?

24

25

DR. ALLEN: No further questions.

MS. COLAIZZI: Thank you.
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6

1 Mr. Brentley?

2 MR. BRENTLEY: Not at this time.

3 MS. COLAIZZI: Mrs. Fink?

4 MS. FINK: No.

5 MR. WEISS: Mr. McCrea?

6 MR. McCREA: I think I thanked everybody at

7 agenda review.

8 MS. COLAIZZI: Thank you.

9

10

11

12

Mr. Taylor?

MR. TAYLOR: Education?

MR. ISLER: Yes, Education.

MR. TAYLOR: Yes.

13 Mrs. Colaizzi, I wanted to ask first,

14 about -- thank you, Mr. Isler -- I want to ask first

15 Mrs. Barone-Martin to speak again about the early

16 childhood program, establishing procedures for

17 recruiting and selecting and enrolling children, and

18 the opportunity for parents and the community to get

19 involved in our early childhood program.

20 MS. COLAIZZI: Mr. Taylor, just for the

21 sake of the audience, do you have a specific number or

22 page you are on?

Yes, item No. 17, "Resolved, that the early

23

24

MR. TAYLOR: I believe she knows.
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25 childhood program requests authorization for the Board



7

of directors to be directly involved in various

aspects of program governance, and meet the standards

set forth by the Head Start Reauthorization Act.

"Additionally, the Board involvement as a whole

will be demonstrated by Board policies," and then it

talks about some other things that I wanted

Miss Barone-Martin to talk about.

executive director for early childhood education.

The information that's in the Board's

packet is certain things that the Head Start

Reauthorization Act asks that the Board approves,

which includes our annual self-assessment, the

agreement between the Policy Council and the Board of

Directors, and a number of other things.

This is because the Board of Directors

is needs to be very involved in the oversight of

early childhood and Head Start program.

Do you have other questions?

MR. TAYLOR: No. Thank you.

MR. TAYLOR: And, Mrs. Colaizzi, I also

wanted to just briefly mention the supplemental

education services, Title I resources will be utilized

to contract with Pennsylvania Department of Education,

and approve multiple service providers to comply with

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MS. BARONE-MARTIN: Carol Barone-Martin,

3533



8

1 the No Child Left Behind Act.

2 That's page 7 of 23, item No. 10, under

3 "Payments Authorized."

4 Again, also, I wanted to hopefully keep the

5 discussion with Board going around supplemental

6 education services, and things that we can do to

7 expand the amount of contractors, groups, churches,

8 and others who are involved with supplemental

9 education services, and helping our students achieve

10 some of their academic goals during after school

11 hours.

12 I know a few years ago we attempted to

13 really recruit, and to really get the word out there

14 about that the opportunities for community

15 organizations, churches, and others, working with some

16 of our students, and there were actual dollars

17 available for that.

18 Looking over the list of our current

3534

19 providers, I think that the numbers aren't as large I

20 would like it to be, and as comprehensive as I would

21 like it to be.

22 So I only just mention that to say I would

23 encourage the Board, as soon as we can, we can take up

24 the question, hopefully placed on the Education

25 Committee agenda, further discussion about



9

1 supplemental education services.

Mr. Isler?

No further questions.

2

3

4

S

Thank you.

MS. COLA.IZZl:

MR. ISLER:

Thank you, Mr. Taylor.

Thank

6 you.

7 MS. COLA.I ZZ I : Mr. Sumpter?

8 MR. SUMPTER: Yes, thank you,

9 Mrs. Colaizzi.

10 Again, this question is for

11 Carol Barone-Martin.

12 On item No. 34, the program governance,

13 No.2, where it talks about developing procedures for

14 selecting Policy Council members, I had mentioned this

lS at the last Policy Council meeting, and there were

16 some there that didn't think this language was

17 correct, but I'm asking at this time, is this the pat

18 language that is given, or does this language is it

19 sufficient to cover those areas, as far as is it the

20 whole Policy Council, part of the Policy Council, the

21 community members at large, or what?

22 If you can just provide clarification on

23 that.

24 MS. BARONE-MARTIN: Carol -- excuse me,

2S Carol Barone-Martin, executive director for early
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10

1 childhood education.

2 This is something that was approved by the

3 Policy Council previously, and one -- in their

4 bylaws. However, every year, as you know, new members

5 get elected to the Policy Council, so this was

6 approved previous to the people that are currently

7 sitting on the Policy Council.

just the at large members, or the -- does it cover all

So, what you are saying to me makes me

understand that we need to go back to them, and review

documents that they have that was previously approved

by other policy Councils, and maybe revise them, if

they would want to do that.

8

9

10

11

12

13

14

MR. SUMPTER: Okay. So this covers not

15 members of the Policy Council, or none, or what?

16 MS. BARONE-MARTIN: It covers all members

Mrs. Colaizzi.

I wanted to also draw attention to item

No. 40A, the homework policy.

of the Policy Council.

MR. SUMPTER: Okay. Thank you.

MS. COLAIZZI: Thank you, Mr. Sumpter.

Mr. Taylor, I believe you wanted to add

3536

17

18

19

20

21

22

23

24

25

something.

MR. TAYLOR: Yes. Thank you,



1 "Resolved.

11

That the Board approve the revisions

2 made to existing homeroom policy.

3 "That the proposed revised policy is a statement

4 of Board position on homework, which defines homework,

5 and directs the administration to act to support the

6 policy. The new policy calls for guidelines to

7 regulate the length of time for anticipated completion

8 of homework by grade level and to define the roles of

9 the teacher, student and family, in homework

10 assignment and application."

11 I wanted to commend the administration on

12 strengthening our homework. It is an important

13 component of our childs', of our students' academic

14 development, but I wanted to particularly draw -- draw

15 our attention to the role of the family in supporting

16 homework in our students' academic endeavors.

17 I would hope again to take a moment to

18 encourage the Board, and the Superintendent, who is

19 part of, as we established -- as we establish the

20 annual priority and goals for the Superintendent, one

21 of those goals is the parental and family involvement

22 is key to student achievement, I would hope to see,

23 and again hope to see placed on an agenda in the near

24 future, when the Board is really looking seriously at

25 parental involvement, and family involvement, and what
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12

1 we can do as a Board, and as a School District, to

2 really increase that, and to make that a more

3 important part of our children's education, than it is

4 right now.

5 And I think that we have talked about

6 parental and family involvement, but I think across

7 the board that there is a whole lot of things that we

8 can do to strengthen that, and to help, hopefully,

9 begin to be able to work and train our parents to

10 become, particularly for those students who need that

11 kind of support at home, that they can become again

12 very, very important partners in our children's

13 education.

14 Thank you.

15 MS. COLAIZZI: Thank you.

MR. WEISS: Dr. Allen?

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Yes.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

3538

16 Are there any more questions or comments on

17 the Committee on Education?

18 Seeing none, Mr. Weiss, may we please have

19 a roll call.

20

21

22

23

24

25



13

1 MR. WEISS: Mr. Isler?

2 MR. ISLER: Yes.

3 MR. WEISS: Mr. McCrea?

4 MR. McCREA: Yes.

5 MR. WEISS: Mr. Sumpter?

6 MR. SUMPTER: Yes.

7 MR. WEISS: Mr. Taylor?

8 MR. TAYLOR: Yes.

9 MR. WEISS: Mrs. Colaizzi?

10 MS. COLJ\IZZI: Yes.

11 MR. WEISS: Approved 8-0.

12 MS. COLAIZZI: Thank you.

13 We will now move on to the Committee on

14 Business and Finance, submitted by Mr. McCrea and his

15 committee.

16 Are there any questions or comments that

17 were not addressed at the agenda review?

18 Mr. Sumpter, may I start with you.

19 MR. SUMPTER: Mrs. Colaizzi, at this time I

20 would like to put forth a motion on the floor that

21 item C4 on page 5 of 6 of the Business Committee

22 Report be pulled.

MS. COLAIZZI: Thank you.

We have a motion on the floor, and a

23

24

25

MR. ISLER: I second that, Mrs. Colaizzi.
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1 second.

2 Is there any discussion?

3 Seeing none, Mr. Weiss, may we have a roll

3540

4 call on the motion.

5 MR. WEISS: Dr. Allen?

6 DR. ALLEN: Yes.

7 MR. WEISS: Mr. Brentley?

8 MR. BRENTLEY: Yes.

9 MR. WEISS: Mrs. Fink?

10 MS. FI NI<: : Yes.

11 MR. WEISS: Mr. Isler?

12 MR. ISLER: Yes.

13 MR. WEISS: Mr. McCrea?

14 MR. McCREA: No.

15 MR. WEISS: Mr. Sumpter?

16 MR. SUMPTER: Yes.

17 MR. WEISS: Mr. Taylor?

18 MR. TAYLOR: Yes.

19 MR. WEISS: Mrs. Colaizzi?

20 MS. COL1HZZI: Abstain.

21 MR. WEISS: The motion is approved.

22 MS. COLlI,IZZI: Okay.

23 Mr. Sumpter, you still have the floor, do

24 you have any more questions or comments in the

25 Committee of Business and Finance?



1

2 you.

3

15

MR. SUMPTER: No further comments. Thank

MS. COLAIZZI: Thank you.

4 Mr. Isler.

5 MR. ISLER: Thank, you Mrs. Colaizzi.

6 Just so that the public knows, that dealing

7 with the Board of Directors authorize Board member

8 travel, which is what we just pulled.

9 My reasoning for were seconding

10 Mr. Sumpter's motion, and voting in favor, is as you

11 know, Mrs. Colaizzi, you have appointed an ad hoc

12 committee to take a look at the entire policy for the

13 District.

14 I think one of the things we have to deal

15 with, the procedures of how policies are brought

16 forth, so that -- and it has been your desire to have

17 items go before cOIT@ittees prior to coming before the

18 full Board for discussion.

19 So, my ~easoning for voting against this,

20 and really encouraging you, is to follow the

21 procedures, the cOIT@ittee should be dealing with items

22 prior to the bringing before the Board.

23 So, thank you.

24 MS. COLAIZZI: Thank you, Mr. Isler.

25 Mr. Taylor, any comments?
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On one of the items we are providing for

flu shots for our employees, which is an important

thing to do.

Later on, I don't know whether that would

1

2

3

4

5

MR. TAYLOR: Yeah.

16

3542

6 be Mr. Berdnik, your department, but Ira, or

7 Mr. Roosevelt, whomever, not at this time, but I would

8 hope that we would make in the future, immediate

9 future, about what the District's plans are around

10 influenza, HINI flu virus, and these kinds of things,

11 and exactly how we are going to proceed in the very

12 near future.

13 Thank you.

14 MS. COLAIZZI: Thank you, Mr. Taylor.

15 Mr. McCrea?

16 Mrs. Fink?

17 MS. FINK: I'm good.

18 MS. COLAIZZI: Mr. Brentley?

19 MR. BRENTLEY: Yes. I just want to

20 dovetail off of Mr. Taylor's comments concerning the

21 effort made by the District in handling information on

22 parents getting their children vaccinated, or getting

23 their shots.

24 I just want to caution parents, who may be

25 watching or listening, that there is a strong campaign



1 of forcing you to take those shots.

17

We rarely hear

2 about the option of opting out, and in some cases we

3 have not even provided the forms, and so I'm sharing

4 this information to direct our staff, that when

5 sending information out, in letters, that we be very

6 careful of our wording.

7 Parents do have an option, and that we

8 often hear talk, some of us have talked about the

9 option of opting out.

10 But we should be providing these forms for

11 those parents to sign out.

12 There is a ton of information out there

13 concerning the shots, and parents should be aware.

14 There is a ton of information pro and con,

15 especially concerning it's outcome.

16 And so any parent thinking, and double

17 thinking, more power to you, it's what you should be

18 doing, as a parent, any time someone wants to inject

19 your child with something that could cause problems.

20 I want to remind those parents who need

21 some information, I will have some information in the

22 Board office, just from one doctor's office I was able

23 to get information on the questions concerning these

24 shots, and more importantly the fact that you should

25 not be forced, and you should not be strong armed in

3~3
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1 terms of language and the media, weighing pretty heavy

2 upon you, forcing you to get your child the shot, just

3 to keep him or her in school.

4 So I have information, and I will leave it

5 in the Board office, if anyone is interested, you can

6 always call, we will be more than happy to make copies

7 for you.

8 My next item, that I just want to raise,

3544

9 was on page 3 of 6, and that's C2, and this is

10 concerning the Board's lobbying firm, I believe.

11 We had questioned before about the

12 possibilities of either putting this out for bid, or

13 entertaining others to bid on this particular

14 document. Last time we voted on it, we had similar

15 situation, it would not go through, but we were able

16 to come and to place someone in front of it, and

17 magically it goes through.

18 I will be voting no for it.

19 I think it's a smack in the face to the

20 women and minority business policy that we have here.

21 It is something that we need to really

22 question, because to date we have to wonder what kind

23 of relationship have we had with this particular

24 company, have they kept their end of the bargains,

25 with reports that we were supposed to be receiving,
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1 have they been advocates for us, on the state level,

2 and then finally, should we reconsider another firm,

3 or either putting it up for at least discussion.

4 So I will be voting against that particular

5 item.

6 Thank you.

7

8

9 sir.

10

11 comments?

MS. COLAIZZI: Thank you, Mr. Brentley.

May I ask you to turn your microphone off,

Dr. Allen, do you have any questions, or

12 DR. ALLEN: No further questions.

13 MS. COLAIZZI: Thank you.

14 Thank you.

15 Seeing no more questions and comments,

16 Mr. Weiss, may we please have a roll calIon the

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Yes, on the report, no, on

17

18

19

20

21

Committee on Business.

MR. WEISS: Dr. Allen?

22 page 3 of 6, C2.

23 MR. WEISS: Mrs. Fink?

24 MS. FINK: Yes.

25 MR. WEISS: Mr. Isler?
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1

2

3

4

5

6

7

8

9

10

11

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

MR. WEISS: The report's approved.

MS. COLAIZZI: Thank you.

12 Let us now move on the report on Personnel,

13 that includes the Addendums A through C, that is

14 before you.

15 Are there any questions, or comments?

16 And Mr. Chester will take them at this

Dr. Allen, do you have any questions or

17 time.

18

19 comments?

20

21

22

23

DR. ALLEN: No questions.

MS. COLAIZZI: Thank you.

Mr. Brentley?

MR. BRENTLEY: Yes. I have some questions

24 about a few items i~ the report.

25 I will not pull those individual items out,

3546
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1 I will just say that I am raising some major concerns,

2 again, about some promotions here, about overlooking

3 local individuals in the District, who are highly

4 qualified for some of these positions, trying to send

5 a clear message to this administration, all positions

6 should not be filled, or the answer to everything is

7 not bringing in outside individuals.

8 And so, my -- my concerns are one of

9 looking at local folks, who have actually been able to

10 do the work, and more importantly, not discriminate in

11 any kind of level, when coming to -- when it comes to

thank our employees serving in the military, thank

you, again, for a job well done.

MS. COLAIZZI: Thank you.

Mr. Taylor, any questions or comments in

hiring and bringing folks from the outside.

Also, I have some other concerns about some

of the reorganization here, that's a little unclear to

me, so I will be voting no on the entire report.

MS. COLAIZZI: Thank you, Mr. Brentley.

Mrs. Fink?

MS. FINK: No questions.

MS. COLAIZZI: Thank you.

Mr. McCrea?

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MR. McCREA: I just want to recognize and

3547
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1 the Committee of Personnel?

2 MR. TAYLOR: Yeah. I guess maybe I do need

3 to get a clarification on what item No.2, on

4 page 1

MS. COLAIZZI: Are you in the addendum or

in the report?

MR. TAYLOR:

MS. COLA.IZZI:

MR. TAYLOR:

MS. COLAIZZI:

MR. TAYLOR:

5

6

7

8

9

10

11

12

I am just

Exactly where are you, sir?

Addendum A.

Thank you.

Item 2, the first item.

Can I get a quick clarification on -- maybe

13 I missed out in the executive session. I must have.

14 MR. CHESTER: Mr. Taylor, are you

15 referencing the --

It is really just a title

16

17 that to -

18

MR. TAYLOR:

MR. CHESTER:

Oh, okay. So you are changing

19 change, is what that is.

20

21

MR. TAYLOR: Okay.

I am going to abstain on this item, I had
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22 raised some concerns at our personnel meeting a few

23 weeks ago, about some new hires, some new positions.

24 I prefer it, because we keep personnel

25 basically behind closed doors, because again I don't
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1 really want to point to any specific jobs that I have

2 concerns with, but as I assured the Board, my over

3 arching concerns, that in many instances, a lot of

4 times we can save to some of these positions, not for

5 ones we are hiring this evening, but many times we

6 hire people, and they are here by grant of some kind,

7 and though they are told it will be temporary, my

8 experience here, for these many years, is every

9 temporary job turns into a permanent one.

10 And I'm concerned about the level of hiring

11 that continues. It is high level, high salaries.

12 And I'm just concerned that as our

13 financial situation in the District does not improve,

14 and it is hard to improve on our -- when our tax base

15 remains the same, but the cost to do business goes up

16 every year, I get concerned that when it comes time to

17 begin to make the cuts, it becomes sometimes difficult

18 to hire -- to make the cut people here out at central

19 office, and sometimes those cuts bear on our children.

20 So, I have raised this concern before, and

21 I am concerned about the level of hiring at the

22 District over the last few years. I abstain on

23 tonight's personnel agenda, because I continue those

24 concerns.

25 Thank you.

3549
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2

3

4 Thank you.

5

6

7

24

MS. COLAIZZI: Thank you, Mr. Taylor.

Mr. Isler?

MR. ISLER: No questions, Mrs. Colaizzi.

MS. COLAIZZI: Mr. Sumpter?

MR. SUMPTER: No questions.

MS. COLAIZZI: Thank you.

8 Seeing no more questions, Mr. Weiss, may we

9 please have a roll calIon the agenda of Personnel,

10 including Addendums A, Band C.

3550

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MR. WEISS: Dr. Allen?

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: No.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Abstain.

MR. WEISS: Mrs. Colaizzi?



MR. WEISS: The report's approved.

1

2

3

MS. COLAIZZI:

MS. COLAIZZI:

Yes.

Thank you.

25

4 In front of you, you have the financial

5 report, the controller's -- the report of the

6 controller, and we do have one --

Mr. Berdnik, I know in your report, in the

beginning of your report, when you do the two-page

summary, or three-page summary for us, you note that

we have not received moneys from the state due to the

lack of the state budget.

Is that starting to affect us negatively,

in terms of any of our ability to pay bills, or

anything of that nature?

MR. ISLER: Mrs. Colaizzi?

MS. COLAIZZI: Yes, sir.

MR. ISLER: May I please ask Mr. Berdnik a

question about the financial report?

MS. COLAIZZI: Absolutely, sir.

MR. ISLER: Thank you.

MS. COLAIZZI: I apologize for not giving

you that opportunity.

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25 question.

MR. ISLER: That's okay.

MR. BERDNIK: No, sir.

Sorry.

Excellent
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1 At this point in time our sort of drop dead

2 date at which we would need cash flow borrowing, is in

3 the middle half of December.

4 So we have not changed any business

5 practices around the timeliness of paying bills, or

6 anything like that, at this point.

7 MR. ISLER: And is that ln some part due to

8 our fiscal year?

9 MR. BERDNIK: Well, actually it's more due

10 to the Board's policy to retain a fund balance between

11 5 to 15 percent of expenditures and revenues, than it

12 is anything else, because that's at the very tail of

13 our fiscal year.

14 MR. ISLER: Thank you, Mr. Berdnik.

15 Thanks, Mrs. Colaizzi.

16 MS. COLAIZZI: Thank you.

17 Does anyone else have any questions, or

18 comments, in this -- Mr. Taylor.

19 MR. TAYLOR: I was looking through some of

20 our cash balance statements, Mr. Berdnik, and I want

21 to again thank you for your support of Dwelling House

22 Savings & Loan, and also this School District's

23 support of Dwelling House Savings & Loan, which we

24 know was taken over.

25 And -- but I certainly appreciate, and many
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1 people who are customers, appreciate, again, the

2 efforts of the Pittsburgh Board of Education, which

3 again was supported unanimously by this Board, and

4 also Mr. Berdnik, also for your efforts.

5 We did the best we could. Like many

6 people, many foundations, and others, but we weren't

7 successful.

8 Mr. Berdnik, I also wanted to ask for,

9 publicly, a statement, we received something about our

10 budget, which mentioned something, if you look through

11 it, you can sell some of our cuts, but the memo I

12 received made it appear as if, you know, I think the

13 Board was a hundred percent sure about what those cuts

14 were, and what they meant.

15 So if it is possible for you to maybe lay

16 out a little more specificity about exactly what the

17 cuts, and savings, and how those savings would occur

18 every year, I certainly, and I think other Board

19 members would appreciate that.

20 I think many people have seen that memo,

21 but to me, I needed more clarity about where those

22 cuts are, for next year's budget.

23 And also, Mr. Roosevelt, maybe I should ask

24 you, and also Mr. Weiss, we didn't want to mention

25 that this evening, but I did send a memo last week

3553
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1 asking about a news report that I had seen concerning

2 Rivers Casino.

3 Is that something that we can speak about

4 this evening, or the public can hear about this

5 evening?

6 Because I honestly, again, heard it on the

7 news, I had not been privy to any discussions that we

8 had here.

9 So I honestly don't know what it -- what it

10 was talking about on the news.

11 MR. WEISS: Well, if I may, in November of

12 2007, upon my recoIT@endation, this Board approved a

13 resolution authorizing applying for interim

14 assessments, which means you apply to the county to

15 have assessments on property put on when occupancy

16 permits are issued.

17 The purpose of that is fairly obvious, is

18 to enable the District to begin to collect real estate

19 taxes as soon as legally possible.

20 The situation with the property you

21 mentioned, is that the county has, to this point, not

22 assigned a current value to this property. Most of it

23 lS still listed as vacant land, although if you look

24 on the web site, there is a picture of the casino.

3554

25 Even by conservative estimates, if this
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1 property were properly valued -- and it is taxable

2 property, it is owned by a private company, it is a

3 for profit business -- the tax revenues would exceed

4 $2 million a year.

5 By anyone's account that is serious money,

6 and that is the purpose of what we did.

7 And it became a news story, simply because

8 the county has not yet assigned a value to it.

9 It's something we do frequently, as

10 projects are commenced, and seen to completion, our

11 office routinely checks the assessments on them, and

12 programs them very successfully.

13 So, that's really what that's about.

14 MR. TAYLOR: Mr. Weiss, when they did the

15 original legislation, approving the casinos, they

16 didn't -- as you know, around here there are many tax

17 breaks, and many, you know, things, when they did the

18 actual legislation around casinos, they didn't mandate

19 that school districts, and others, could not tax

20 them?

21 MR. WEISS: Real estate, upon which casinos

22 are, is taxable.

23 It's a business. I mean, there are other

24 business taxes that we don't levy anyway, any longer,

25 that wouldn't apply.
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1 But those properties are taxable, just as

2 office buildings, and stores, and any other

transfer?

properties.

Are there any questions or comments on that

Mr. Isler.

MR. ISLER: I just want thank Mr. Berdnik,

and his staff, for moving the sale of this building,

You are welcome.MR. WEISS:

MS. COLAIZZI: Thank you, Mr. Taylor.

If there are no more questions, we have

a -- we have one transfer of funds before us this

evening.

So, that's why we did it.

MR. TAYLOR: Mr. Weiss, we thank you for

bringing that to the attention of the School District.

And we certainly could use those tax revenues, and

those are fair tax revenues.

We also have a whole lot of nonprofits out

there doing for profit business, that we are certainly

not getting any tax revenue for also.

So I thank you for your efforts, for at

least making sure that, again, everybody's paying

their fair share in this city, and this region, so

thank you, very much.

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
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1 it is always good to see us make sure our buildings

2 are transferred to other parties.

3 Thank you.

4 MS. COLAIZZI: Thank you.

5 Seeing no more questions, may we please

6 have a roll call, Mr. Weiss.

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MR. WEISS: This is on the transfer -

MR. BRENTLEY: We are just voting on the

MS. COLAIZZI: Transfer of funds, sir.

MR. BRENTLEY: Okay.

MR. WEISS: Dr. Allen?

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Yes.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?
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2

3

32

MS. COLAIZZI: Yes.

MR. WEISS: The report's approved, 8-0.

MS. COLAIZZI: Thank you.

4 We have five new business items to be

5 brought before the Board this evening.

6 We will allow time for questions on each

7 item, and then take roll call as one vote on all five

8 items.

9 You have those items in front of you.

10 The first new business item is the 2009

11 resolution on the domestic steel.

12 Are there any questions or comments?

13 Dr. Allen?

14

15

16

DR. ALLEN: No questions or comments.

MS. COLAIZZI: Mr. Brentley?

MR. BRENTLEY: I do have just one question.
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17 If I am getting this domestic steel -- domestic steel,

18 I have read -- I don't have it in my book, but I read

19 it before.

20 MS. COLAIZZI: It is in your folder, sir.

21 MR. BRENTLEY: This is the one regarding

22 the young lady, within the -- well, it is a couple

23 of --

24 MS. COLAIZZI: This is the United

25 Steelworkers.
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2

3
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MR. BRENTLEY: Right, buy American.

MS. COLAIZZI: Yes, sir.

MR. BRENTLEY: I will be supporting it, but

Thank you.

MS. COLAIZZI: Thank you, Mr. Brentley.

4 I do want to raise some levels of concern here.

5 This is a political decision that we are

6 making here, and maybe we need a policy, or some

7 outlines or guidelines.

8 There are a ton of organizations, and

9 agencies, who are championing quite a few causes, and

10 we can easily see two to three to four, five, each and

11 every month, and so at some point we just need to have

12 some discussion as to how they are determined, and how

13 they are presented to us.

14 Now, this is presented to us by the staff;

15 is that correct? Staff is submitting this?

16 MS. COLAIZZI: Yes, sir.

17 MR. BRENTLEY: Okay. Okay.

18 Well, I will support it, but I would also

19 ask my colleagues to please keep their open mind, when

20 there are other issues that come forward, that has a

21 wide appeal on, that we can also support as well, as a

22 Board.

23

24

25 Just for the sake of what you just brought
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1 up, I think it's important that Mr. Berdnik quickly,

2 or Mr. Weiss, quickly explain how this is already in

3 our specs, and we already do this, we are simply

MS. FINK: No.

done.

Mr. McCrea?

Mr. Sumpter -- or I'm sorry, Mr. Taylor?

So, Mr. Weiss, if you just quickly want to

make that clear.

MR. WEISS: The domestic steel requirement

is both in the School Code, and in the general state

I just wanted to echo

It is part of our standard

MR. TAYLOR: Yeah.

procurement law.

specification, and has been so for many years.

This is essentially a reaffirmation of it.

So that it will not change any practice or

procedure the District is using.

MS. COLAIZZI: Thank you.

Moving on, Mrs. Fink, do you have any

comments or questions?

confirming what we already do.

So, I don't want anyone to get the

impression that we are doing something different with

approving this.

It is simply a -- confirming what we have

4

5

6

7

8

9

10

11

12

13

14
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16
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19
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21

22

23

24

25
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1 some of the -- yes, I am supportive of this, there is

2 no question about it, and the effort to buy American

3 products, absolutely, and our United States

4 Steelworkers.

5 Mr. Brentley made reference to, was

6 absolutely correct, this is a political document,

7 Mr. Roosevelt, because as you know there are some I

8 will give you an example of last year's Presidential

9 race, some people like the former candidate,

10 Mr. McCain, probably one of the reasons why he lost,

11 who does not believe in buy American policies, he

12 thinks it is against free trade, he thinks it is

13 against a lot of things.

14 So this is a political document. And so

15 that's why we have to be very careful, when we embrace

16 things like that.

17 Again, I agree with it a hundred percent,

18 we may have some taxpayers out there that do not agree

19 with that.

20 So that's what I'm saying, it's -- we have

21 to be very careful.

22 And I would prefer that documents like this

23 are put on the agenda by the Board, and not the

24 administration.

25 MS. COLAIZZI: Thank you.
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1 Mr. Isler?

2 MR. ISLER: No questions.

3 MS. COLA,IZZI: Mr. Sumpter?

4 MR. SUMPTER: No questions.

5 MS. COLJUZZI: Thank you.

36

6 Seeing no more questions, Mr. Weiss, may we

7 please have a roll call.

8

9 one.

10

MR. WEISS: We are going to vote these as

MS. COLAIZZI: Oh, I'm sorry, I apologize,

11 I did say that.

12 The second new business item is to enter

13 into a contract with the Buckeye International,

14 Incorporated, for the purchase of hand sanitizers. We

15 are all aware of what this is.

16 Does anybody have any questions or

17 comments?

18 Okay.

19

20

Moving on.

The third --
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21 MR. SUMPTER: I have a question.

22 MS. COLAIZZI: I'm sorry, Mr. Sumpter.

23 MR. SUMPTER: These are sanitizers for the

24 administration building, and all of the schools?

25 MR. BERDNIK: For all District locations,



1 yes.

2

3

MR. SUMPTER: Thank you.

MS. COLAIZZI: Thank you.

37

4 Third new business item is bids for the

5 early childhood classrooms, at -- classroom, at the

6 Pittsburgh Science and Technology Academy, again, this

7 has already been discussed.

8 Any questions or comments?

9 Mr. Brentley?

10 MR. BRENTLEY: I just want to raise the

11 questions, why there -- while there may be a need, I

12 am really concerned about the limited space there for

13 expanding the program, and if we are doing, taking

14 what space we have, it's just not maybe in the best

15 interest in the future, if this school takes, and

16 grows, we are probably going to need every inch of

17 that building to continue to let the building grow.

18 So I will be abstaining from this

19 particular item.

20

21

MS. COLAIZZI: Thank you, Mr. Brentley.

Moving on, the fourth new business item is

22 a change order report for the University Preparatory

23 School at Margaret Milliones.

24 Again, we are all aware of this, so is

25 there any question or comments?
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1 I'm sorry, Mr. Taylor, I apologize, I

2 didn't see your hand up.

3 You can easily -- I didn't, because not

4 everything had.

5 So if you would like to go back to that

6 item, sir, which is the childhood classrooms, by all

7 means do so now.

8 MR. TAYLOR: Yes.

9 I wanted to echo again, I really do, would

10 like to have the Board consider not supporting this

11 item, to put a Head Start Center at our 6 to 12

12 Science and Technology High School.

13 One, again, I believe that program is too

14 small, and we will be talking about -- we talked about

15 for years about programs that are small, and I do

16 believe that that 500 number, or less, at the Science

17 and Technology is small, and we should talk about how

18 we can expand, which I think is going to be a great

19 program, and as a colleague pointed out earlier, we

20 have always placed -- where we could, we have always

21 placed our early childhood programs in elementary

22 schools, that hopefully parents would see the good

23 things the District has done, and transition those

24 students into our kindergartens.

25 And so, though we don't have -- though I
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1 think we ought to look to see if we have some

2 elementary schools that are close by, that could

3 accommodate that, but I also think that we can also

4 explore partnerships with the University of

5 Pittsburgh, and other ones, to see if they have space

6 available in some of the many buildings we have in the

7 Oakland District.

8 I think that for some reason, I don't know

9 why that it would even be proposed to put an early

10 childhood in a 6 to 12 program, any more than we would

11 propose putting it in a high school program.

12 So, I really wish the Board would take a

13 second look at this proposal, and maybe ask the

14 administration to come back and see if there is some

15 other alternatives ~hat we can look at, that are more

16 in line with traditionally what we have done with

17 early childhood education.

18 Thank you.

19 MS. COLAIZZI: Thank you.

20 Does anybody else have any questions, or

21 comments on that item itself?

22 Okay.

23 Moving on.

24 Then this is the fourth new business item,

25 which is a change order report for the University
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1 Preparatory School at Margaret Mil1iones, again this

2 is another item the Board is aware of.

3 Okay. We are going around the table the

4 other way.

5 Mr. Sumpter?

6 MR. SUMPTER: No questions.

7 MS. COLAIZZI: Mr. Isler?

8 MR. ISLER: No, rna I am.

9 MS. COLAIZZI: Mr. Taylor?

10 MR. TAYLOR: No.

11 MS. COLAIZZI: Mr. McCrea?

12 MR. McCREA: I just want to ask Mr. Weiss,

13 is there a conflict of interest, if I vote for this?

14

15

16

17

18

19

20

21

22

MR. WEISS: No. You can vote.

MR. McCREA: Okay. Thank you.

MS. COLAIZZI: Mrs. Fink?

MS. FINr~: No.

MS. COLAIZZI: Mr. Brentley?

Dr. Allen?

DR. ALLEN: No.

MS. COLAIZZI: Thank you.

The last item, the fifth and the last new

23 business item, is a 90-day due diligence period for

24 evaluation for the former Chatham Elementary School.
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25 Any questions, or comments, on this item?
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Mr. McCrea?

MR. McCREA:
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I just want to notice that

3 this is not only in my District, but it is really

4 close to my home, and this is -- I believe this is

1, 2, 3, 4, 5, as I just

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

Mr. Berdnik's elementary school, so between the two of

us, we have been keeping a very close eye on this one.

Thank you.

MS. COLAIZZI: Okay.

If there are no further questions, or

comments, on any of the new business items before us,

we will be voting on -- Mr. Taylor.

MR. TAYLOR: What are the numbers. They

are not numbered for each

MS. COLAIZZI:

went through it.

MR. TAYLOR: Okay. Thank you.

MS. COLAIZZI: Okay?

But we will be voting as a whole on this.

MR. WEISS: Voting as a whole, if anyone

20 wishes to vote individually, just indicate as you do

21 on a normal report.

22 Dr. Allen?

23 DR. ALLEN: Yes. Abstain on Pittsburgh

24 Science and Technology Academy.

25 MR. WEISS: That's No.3.
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1

')
L

3

4

5

6

7

8

9

10

11

12

13 No. 3 .

14

15

16

Mr. Brentley?

MR. BRENTLEY: Yes. And abstain on No. 3.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes. And abstain on item

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

MR. WEISS: Okay. The entire report's

17 approved, item 3 is five yes and three abstentions.

18 MS. COLAIZZI: Thank you.

19 At this point in time, if we have any new

20 business that comes before the Board that requires

21 a -- oh, I apologize, there is one more new business

22 item, I do apologize.

23 MR. TAYLOR: Mrs. Colaizzi, I told
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24 Mr. Roosevelt's wife, that we would be out of here at

25 a quarter after 9:00.
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1 MS. COLAIZZI: Well, if you wouldn't have

2 asked so many questions, Mr. Taylor, we would have

3 been out of here.

4 This is -- I apologize, I -- thank you,

5 Mr. Weiss.

6 This is a new business item, I'm going to

7 read it for the record.

8 This is the Superintendent's goals and

9 objectives, for the coming year.

10 (Mrs. Colaizzi read from prepared

11 material.)

12 MS. COLAIZZI: Beginning with you,

13 Dr. Allen, do you have any questions or comments?

14 DR. ALLEN: No questions.

MS. COLAIZZI: Thank you.

Mr. Brentley?

I have some concerns, at the risk of being,

of course, not agreeing with my colleagues here.

I just think this is another missed

opportunity that this Board is actually missing here,

and that is an opportunity to really put some teeth

into some goals for the administration.

I think clearly what we see here is just

these are real general terms, these are real general

15

16

17

18

19

20

21

22

23

24

25

MR. BRENTLEY: Yes.
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1 statements of -- where are the measurables?

2 We are getting ready to put our teachers

3 through a very, very serious programming of checking,

4 and monitoring, and measuring their progress.

5

6

Where are they for the Superintendent?

And so, I know that it is -- it is against

7 the city's code to disagree with this administration,

8 it is almost as if it's a rock star kind of status,

9 and that's great, if you are in that particular

10 position.

11 But at the end of the day, as some would

12 say, our children are short changed, because we have

13 nothing we can really hold onto, in terms of moving

14 certain populations forward.

15

16

So, I will not be supporting it.

I am disappointed that the terms are so

17 general, where you can't walk away holding accounting

18 anything.

19 And so, yes, there were a series of
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20 meetings, but to those in the public, you should know

21 by now it is awfully uncomfortable to disagree with

22 this administration on camera, especially behind

23 closed doors.

24 So getting some of these measurable things

25 in there would have been next to impossible, because
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1 that's just the path that's already been put before

2 us.

3 I am disappointed on behalf of our

4 students, disappointed on behalf of our parents, who

5 are looking for this Board, and this administration,

6 to really help solve some of the problems that they

7 are having.

8 Now, if you are part of this smaller

9 population, where this administration focuses its

10 energies on, then power to you, because things will

11 possibly be moving forward for you.

12 But, the masses of students in this

13 District need some serious direction, some serious

14 leadership, and something the parents can say, "Well,

15 we can monitor you with, we know how to follow you,

16 and check your progress as we go forward."

17 There is nothing here that would suggest

18 that.

19 And so with these kinds of goals, almost

20 anybody can obtain some of these things, in terms of

21 just determining parent and family involvement, you

22 know, working with students and employees in a

23 conducive -- student success, et cetera.

24 These are very, very, very general terms,

25 that nowhere, no how, can move it forward.
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2 automatically, at the end of the year or so, will give

3 the appearance that they have met all of the goals.

4 So I will be voting no, and once again,

5 totally disappointed on behalf of those children who

6 really need some real direction, and some real help in

7 this School District.

8

9

10

11

12

13

MS. COLAIZZI: Mrs. Fink?

MS. FINK: No, I'm good, thank you.

MS. COLAIZZI: Mr. McCrea?

Mr. Taylor?

MR. TAYLOR: Yes.

MS. COLAIZZI: Didn't you promise somebody
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14 they would get out of here?

15 MR. TAYLOR: I just wanted to -- I agree

16 with some of the thoughts of Mr. Brentley.

17 I intend to support this item, though I do

18 think that this is vague, but I wanted to support it,

19 because I have to give credit to the Board, it

20 certainly has come, I think, a long way, in the last

21 couple of years, when some of these really were

22 vague.

23 And there are a few things, for instance on

24 the continue to show progress on the PSSA exam, show

25 continued progress on PSSA compared to prior years, by



47

1 evidencing progress on the majority of 42 testing

2 points, mean moving movement from below basic to

3 basic, basic to proficient and to advanced.

4 I would have liked to have seen more

5 specific reference to our Accelerated Academies.

6 And also in item No. -- E, where it says,

7 "Set stage for use of value added measure by working

8 with the PFT and the AFT to develop model," I

9 certainly would like to have seen an actual end date

10 placed on that.

11 "Set stage" certainly is a term, I'm not

12 exactly sure what's meant by that, and that's why it

13 is important to really define exactly what's meant by

14 that.

15 But, maybe as much can be done at this

16 time.

17 But, Mr. Roosevelt, I want to ask you a

18 question, you know, pertaining to this, and for future

19 Board members who have to look at this question, as

20 also the Board discusses the question, which has been

21 reported publicly, about whether an extension for your

22 contract, one of the things that the media has talked

23 about were your Excellence for All goals of a few

24 years ago, and they had very ambitious goals, and you

25 know what I am referring to.
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As people have asked me, in my community,

3574

2 and I certainly, you know, have these same questions,

3 exactly what was that; were those actual goals that

4 are going to be completed in time, was that pie in the

5 sky, was it a publicity stunt, or is it actually

6 something that the Board -- that you can tell the

7 Board, and that you can tell particularly our parents,

8 that those are goals that we are going to reach?

9 As you know, No Child Left Behind, there

10 are many people around this table say the goals of

11 No Child Left Behind are impossible.

12 So I want to know with those things that

13 you put forward to the public, the Board did not say

14 that you had to put those things, but those went to

15 the public, So I just want to know, asking on behalf

16 of our parents, were those goals real, or what?

17 MR. ROOSEVELT: Mr. Taylor, when we -- and

18 we will be reporting to the Board, and to the public,

19 on all of those goals, and we also will be setting new

20 ones, they were, when we announced them, we made it

21 very clear, that they were aspirational.

22 We also said, very clearly, and we worked

23 on the language very clearly, we expect to be judged

24 on the extent to which we reached the goals; in other

25 words the progress made towards them.
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you know, I cannot remember

2 now exactly how many we met, we did actually meet some

3 goals, especially in the 8th grade, and other

4 categories, and we made significant progress on some,

5 and we made less significant progress on others.

6 And -- but when you set goals for a

7 District, in a way like that, your reach does need to

8 exceed your grasp, that is the nature of those goals.

9

10 sky.

But it doesn't mean they are pie in the

I mean, we did actually exceed a few of them.

11 And it does mean that you use those goals

12 all the time to set your aspirations.

13 For example, you know, we said we hope to

14 get 80 percent of our kids proficient in third grade

15 reading. I think we accomplished about three-fifths

16 or two-thirds of that, we got to 60 some percent,

17 which was significant over I think 30 percent gain

18 from the previous.

19 We do certainly aspire to getting

20 80 percent of our kids proficient in reading in third

21 grade.

22

It is a huge point for us.

But, what we said then, and what I will

23 agree to now, and I would agree to looking forward to

24 the future, is we intend, and expect to be judged on

25 the extent to which we make progress towards those

3575



3576

50

1 goals.

2 So, you know, that is what that is what

3 I would say to that, and that is what we will say when

4 we produce new goals.

5 In the Gates plan, for example, we

6 committed over an 11-year period to getting 80 percent

7 of our children to graduate, or complete a

8 post-secondary program.

9 That is a highly aspirational goal. That

10 would be, you know, a gigantic accomplishment in

11 11 years.

12 That's the kind of goal you should have for

13 a School District, over that time.

14 If, eight years from now, we are 70 percent

15 of the way towards that goal, that would be quite

16 something to celebrate.

17 But that is our goal.

18 And it's it is like the goals in

19 Excellence for All, something that we aspire to, that

20 we will do everything we can to reach, and we do

21 expect to be judged on the extent to which we make

22 progress which is deemed significant.

23 MS. COLAIZZI: All right.

24 If I may, Mr. Taylor, I just want to remind

25 everybody that we are specifically talking about the
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1 objective and goals that are in front of us at this

2 point in time, that we will be voting on.

3 MR. TAYLOR: But I thought again, that was,

4 I think, something important for the public, you know,

5 to know, and to be very clear, because I want to ask

6 the question, finally, of the Superintendent, the

7 question I have asked of our previous, you know,

8 Superintendent, and those before, I mean, as you

9 stated, that they -- and I wasn't completely clear on

10 whether those goals are actually going to be met, you

11 said they are aspirational goals.

12 Well, my aspiration is 100 percent of our

13 students. I might have some aspirational goals for

14 our students, where 100 percent of our students will

15 be advanced.

16 So I don't know why anyone would say that

17 their aspiration would be only 80 percent of our

18 students.

19 So again, you know, still, not a hundred

20 percent sure of the answer, but the question that I

21 asked the previous Superintendent, Mr. Isler knows

22 that I have asked that same question, of when; when

23 will we be at 80 percent?

24 MR. ROOSEVELT: And unfortunately,

25 Mr. Taylor, I cannot specifically answer that
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1 question.

2 I do think it is important, though, because

3 the point of setting goals, is to reach them. Okay?

4 And since you are right, these were not imposed on us,

5 we chose to do it, you could say, "Well, we will move

6 to 49 percent of our kids proficient in 3rd grade,"

7 and that would be an unproductive and nonaspirational

8 thing to do.

9 I hear you on your hundred percent point,

10 and in fact in some ways it is a good question, but

11 you need to mark progress along the path to your

12 eventual goal and, you know, we did I think we did

13 quite well on the goals that we set in Excellence for

14 All.

15 We are disappointed that we didn't make

16 more progress, we always will be. This is not a

17 business you can be content in. Contentment is not

18 the appropriate feeling to have.

19 But, you know, when you set goals like

20 that, they have to be a compromise between what is

21 reachable, and you are pretty confident you can reach

22 it, and what really demands your constant effort to

23 get further.

24 And that's what we did in that case, and
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25 probably most likely we would do, when we re-examine
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1 them for a few years hence.

2 MS. COLAIZZI: Thank you.

3 Mr. Isler?

4 MR. ISLER: No questions.

5 MS. COLl'l.IZZI: Mr. Sumpter?

6 MR. SUMPTER: Just a comment regarding the

7 new business item before us.

8 These are the priority goals that are above

9 and beyond what the normal course of business is for

10 the Superintendent to be evaluated on, in order to

11 determine whether or not the bonus increase is in

12 order not.

13 I can guarantee this Board, and this

14 District, that measures will be he developed for all

15 of these goals between now and the time that the Board

16 has to perform the evaluation, which will be next

17 summer.

18 So, the fact that they weren't included

19 with them, some of them are very obvious, they are

20 just yes/no answers, some you have to give a little

21 more thought to, in terms of developing, but they will

22 be put forward to the Board for the time that comes,

23 when they deliberate, or evaluate, or try to determine

24 whether or not the Superintendent did meet the goals.

25 So measures will be in place before the
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1 evaluation.

2

3

MS. COLAIZZI: Thank you, Mr. Sumpter.

Seeing no more questions, may we have a

4 roll calIon this item, Mr. Weiss?

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

MR. WEISS: Dr. Allen?

DR. ALLEN: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: No.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mr. Isler?

MR. ISL:~R : Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

MR. WEISS: That is approved 7-1.

MS. COLAIZZI: Thank you.

At this time, are there any items that any
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24 Board member would like to bring forward, that require

25 a legislative motion?
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Thank you.

At this time, if any Board member has any

3 announcements, I would like to begin that, though,

4 with a good news.

5 Normally, Mrs. Hazuda does this for us,

6 with this enthusiasm that I am sorry I don't have,

7 that she has.

8 So, I will do my best.

9 Excellent neighborhood schools, magnet

10 schools, and programs are among the many educational

11 offerings and options available for families of the

12 Pittsburgh Public Schools.

13 Parents interested in enrolling in a magnet

14 program for 2010-2011 school year, are encouraged to

15 attend the October 3rd Magnet Information Fair.

16 Pursue your passion, pick your program, prepare for

17 the Promise.

18 Again, let me repeat, that our Magnet Fair

19 is on Saturday, October 3rd, from 9:00 a.m., to

20 2:00 p.m. at Pittsburgh Allegheny, which is located at

21 810 Arch Street, across from the Children's Museum.

22 Representatives from the magnet schools

23 programs, and early childhood centers, will be

24 available to answer your questions regarding the many

25 options and offerings available in the Pittsburgh
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1 Public Schools.

2 Families can also find additional

3 information at this year's Magnet Fair about the

4 Pittsburgh Promise, the 2010 middle grade summer camp,

5 and special education and gifted services. In

6 addition, information will be available about free

7 tutoring through the District's supplemental education

8 program.

9 Magnet applications must be submitted to

10 the District no later than Saturday, December 12th,

11 unless students are interested in applying to

12 Pittsburgh CAPA 6 through 12. Applications for the

13 Pittsburgh CAPA 6-12 are due November 13th, 2009.

14 For complete information on magnet

15 registration, to download a copy of the District's

16 guide to offerings and options, or to apply to a

17 magnet school or program, please visit the District's

18 web site www.pps.k12.pa.us.

19 Hopefully, that is going to be under the

20 screen, so everybody knows, you just can't click

21 there, you have to go on your computer to click.

22 Families may also request a copy of the

23 guide and application by calling the parent hotline,

24 412-622-7920.
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25 Again, I hope that phone number lS at the



57

moment to kind of give my experience this past week,

with the G20, and being in the company of the First

Lady; First Lady of this country.

I just want to kindly make some suggestions

to the administration.

Some of us had to either beg, borrow, or

steal to get the day off, and I'm one.

One of the things that I often run into, as

bottom of the screen, 412-622-7920.

Mr. Bergie, we are counting on you getting

that information at the bottom of the screen.

So, without the enthusiasm of Mrs. Hazuda,

isn't this great?

So, we have got a whole bunch of things

going on, and that was the wonderful news, and anybody

that needs to hear it again, you may just kind of

rewind on the computer, on the PPS U Tube, and you

will hear it again.

Okay. Are there any other announcements

need to be made this evening?

Mr. Brentley.

MR. BRENTLEY: Yes.

First

I just want to take a

First Ladies

First Ladies. Okay.

MS. COLAIZZI:

MR. BRENTLEY:

Ladies

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25
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1 a volunteer Board member, usually this time of the

2 year I am usually in the red, in terms of my personal

3 days, my vacation days, and that day was one.

4 But, I noticed that nowhere did anyone

3584

5 acknowledge the fact that the Board of Directors were

6 in the building.

7 Nowhere did no one acknowledge that

8 imprint, which was a beautiful little program, that

9 I am going to keep, but it is beautiful, I mean, with

10 the official seal on it, and it is blank on this side,

11 and blank on the back, and nowhere in here was the

12 Board acknowledged.

13 I also thought it would have been very,

14 very nice for, we gave credit to CAPA, and its

15 accomplishments, but we have -- we had a couple of

16 individuals in the audience, who should have at least

17 been acknowledged, and that was Dr. Taliaferro, the

18 former principal at CAPA, who actually worked very

19 hard to bring CAPA to the level of getting the -- I

20 think the blue ribbon of the national recognition, and

21 I just thought that we owed her at least that much.

22 Secondly, we also had the former

23 Superintendent, Helen Faison, who was also in

24 attendance, and I think that that would have been a

25 great thing to acknowledge, showing the world that
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1 former superintendents are always ready, willing and

2 able, to step up, and to still be a part of this great

3 family, and no one acknowledged that.

4 And more importantly, I want to just

5 suggest this, and I want to say this kindly, without

6 anyone taking it the wrong way, the seating

7 arrangements on my -- on -- for me, was terrible.

8 As an elected Board member, and also a

9 Board member who represents CAPA, CAPA was my school,

10 I was given a seat, an assigned seat in the balcony,

11 which I later had to give up to someone who's a spouse

12 of someone from the G20, and ask me how that screw up

13 was, I don't know, but then I was asked to sit on the

14 side, where I actually couldn't even see the program.

15 And so I just think that there are some

16 things that we need to do, as an administration,

17 anytime that there is an event held there, those are

18 some very, very basic things.

19 And in all due respect to the position, the

20 Board president should been not only acknowledged, but

21 at least given an opportunity to greet that great

22 national audience, and then allowing the president to

23 maybe acknowledge her colleagues, who were in

24 attendance.

25 So, a little disappointed. Excited about
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1 being there, but I am just asking that we would make

2 sure that that would never, ever happen again.

] And then finally, I just wanted to point

4 out that I actually noticed that there was a program

5 there, and I think it showed -- it's called,

6 Pittsburgh Transforming, a CAPA 6-12 Vision, Visual

7 Art Department Exhibition Fall 2009, I believe they

8 were there, or given out to those who were in

9 attendance, and it is beautiful, and it lists on the

10 back all the individuals that they are thanking, and

11 no acknowledgment of the Board.

12 And so, you know, I just think -- and I

13 don't want to think any of it was deliberate but,

14 Mark, I think that is your responsibility to direct

15 your staff that those things are made very, very

16 clear, and not just because I am a Board member, but I

17 think it is the correct thing to do, to make sure that

18 Board members are not only acknowledged, but are

19 comfortable as well.

20 We were there from 7:00 in the morning,

21 preparing some of us, up until 12:30, 1:00 o'clock,

22 whenever the program was over.

23 I know the difference between what was the

24 White House, versus what we had an opportunity to

25 acknowledge, and I don't think we took that
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1 opportunity we should have.

2 I was disappointed, so I am sharing that to

3 make sure that you know if at any time, any document

4 goes out, that it's in this District, we should be

5 acknowledged. We should definitely be acknowledged.

6 My final comment that I just want to make

7 is, that I have raised this comment, these concerns

8 about, and I want to raise them again, and that is

9 concerning the COmITtunity Educational Partners at

10 Clayton School.

11 I still believe that we are knowingly

12 putting a group of students at-risk.

13 We know of the issues that exist at the CEP

14 program, it's located over in the North Side on

15 Clayton, Clayton Avenue.

16 My concerns for closing the school, and

17 starting over, is not personal, it is not targeted

18 towards any employee.

19 It's just a bad decision made by this

20 administration.

21 And I'm asking that we move forward,

22 immediately, before something happens.

23 I had shared with this administration some

24 suggestions why I think who can get in there and turn

25 it around.
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1 And it would be great for this

2 administration to have more than a conversation, but

3 get in there. If we have to put a team together, that

4 will be led by some of the individuals I shared, then,

5 let's do it.

6 Let us at least see that there is some

7 progress made to correct a mistake that was made a

8 couple of years ago, not to mention costly, costly

9 mistake.

10 So I am asking again that we as a Board

11 move forward to get out of the contract.

12 That student population needs our

13 leadership, and it's up to us to move forward, and to

14 simply say, "Hey, it's a mistake," but let's see if we

15 can reorganize, let's more forward, and start putting

16 some things in place, and maybe we can slowly make a

17 transition during the Christmas vacation, or somewhere

18 along the line.

19 But I am tired of phone calls from the

20 parents, and I'm tired of neighbors telling me, "You

21 know, Mr. Brentley, there were police over here again

22 today. You know, Mr. Brentley, you should hear the

3588

23 kids, you should see this, you should" -- look, it's

24 out of control, and we are not going to point fingers

25 at any individual, it is a mistake made, and let's
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1 move forward.

2 I would put a motion on the floor but I

3 know it will be difficult to get someone to second it.

4 I would only hope that somewhere, somehow,

5 that we treat that population of students, which is

6 60, 70, 80, 90 percent African American, that we treat

7 them the same way we treat some of our other students.

8 If we notice a problem in some of these

9 schools, we move quickly, we allocate dollars, so we

10 put someone over there to take care of it, and we

11 should be doing the exact same thing for the students

12 at the CEP program.

13 Thank you.

14 MS. COLAIZZI: Please allow me to remind

15 this Board, that this is not the time to have

16 discussion of Business or Education items.

17 This is for announcements, not to carryon,

18 or try to do Board business.

19 Dr. Allen, I would go back around

20

21 to me.

22

MR. BRENTLEY:

MS. COLAIZZI:

I hope that wasn't directed

since I already went down

23 that direction.

No, sir, I am making a point24

25 MR. BRENTLEY: Thank you.
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make sure -- can I ask you to turn your mic off, sir.

I'm making the point that this is a time

for announcements, things that are going on in the

District, things that are happening.

This is what we are supposed to be doing at

this point in time, at this time of the meeting.

Mrs. Fink.

MR. BRENTLEY: You have to remind that --

1

2

3

4

5

6

7

8

9

MS. COLJUZZI:
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-- to everybody, I want to

10 MR. TAYLOR: Not Board business?

11 MS. COLAIZZI: Board business should come

12 through the committees, Mr. Taylor.

13 MR. BRENTLEY: Mrs. Colaizzi, you have to

14 remember that --

IS MS. COLAIZZI: Mr. Brentley, I'm sorry, I

16 gave you the floor.

17 MR. BRENTLEY: I understand.

18 MS. COLAIZZI: And I believe it is

approved.

Mrs. Fink's turn at this point.

MR. BRENTLEY: My comments have to be

Thank you.

MS. COLAIZZI: Thank you, Mr. Brentley.

Mrs. Fink, do you have anything?
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23

24

25 MS. FINK: I would only say that the
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1 Carrick Community Council is sponsoring their annual

2 Halloween parade, which is on Halloween this year, and

3 for any children in the Hilltop area, or any children,

4 really, but it's very convenient for the kids in the

5 Hilltop area, we do have a nice parade, it's on

6 Halloween morning at 11:00 o'clock, we have costume

7 judging for children 12 and under at Concord school

8 yard, before the parade starts, and flyers will be

9 coming home with the children shortly.

10 So, you know, just making the community

11 aware, and everyonE~ is of course invited to come and

12 watch the parade, which will feature several of our

13 high school bands, and the Carrick High School

14 Bagpipers.

Mr. Taylor, do you have any announcements?

15

16

17

18

MS. COLAIZZI:

Mr. McCrea?

MR. TAYLOR:

Thank you, Mrs. Fink.

Yeah, Mrs. Colaizzi, you see,

19 I don't know where the policy that says this man can't

20 conduct School Board business here, I mean, I don't

21 know where that policy is written.

22 MS. COLAIZZI: Didn't you say we had to get

23 home?

24 MR. TAYLOR: Yes. Yes.

25 And so, my announcement is again, I wanted
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1 to thank some of the people who, you know, helped with

2 the effort, Ebony Pugh, Robin Wenger, Kate Reed.

3 Robin Wenger, our Board secretary, who helped us.

4 Also, I want to echo Mr. Brentley's

5 compliments to Dr. Taliaferro, when the First Lady

6 stands up and commends CAPA, about the national award

7 they are going to be receiving in Washington, DC, and

8 she was the principal of the school that made that

9 happen, I think that's a good thing, although she was

10 not recognized that day, that we recognize her here

11 for her efforts.

12 And, Mrs. Colaizzi, I ask publicly, because
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13 some things get lost around here, as the people know,

14 these are my last couple of legislative meetings,

15 after 12 years, and I would like to have the staff

16 work with me, if there is something to be done through

17 Business Affairs, I would appreciate it, but I would

18 like to have an actual proposal brought before the

19 Board to instruct the staff to come forward with the

20 recommendation on moving, going forward with the East

21 End plan, which was approved by many members of the

22 community a few years ago, of closing school buildings

23 in the Homewood area, and moving it to the Reizenstein

24 building, and I would like to see the Board move

25 forward on a final decision around the recommendations
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1 of the community committee, around moving the current

2 Reizenstein program, or the IB program, as a whole,

3 into Peabody High School.

4 And so = would like to see the Board move

5 on those. I think money and time is wasting.

6 And so I say that publicly, because things

7 get lost around here, and sometimes things are ignored

8 by the administration, if certain Board members bring

9 those forward.

10 So I hope that you will assist me, in at

11 least bringing some things, some questions to the

12 table.

13 Thank you.

14 MS. COLAIZZI: Thank you, Mr. Taylor.

15 Mr. Isler.

16 MR. ISLER: Thank you, Mrs. Colaizzi.

17 I just, again, you know, people are talking

18 about CAPA, I think the students and the staff are to

19 be commended, and I think to get the national

20 publicity in support of the arts we got was

21 phenomenal, and I hesitate to say this, but thank you

22 to Mrs. Fink for giving your ticket, as a Board

23 member, to Dr. Faison.

24 I know you don't want it said, but I think

25 people need to know that.
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We appreciate that.

(Applause.)

MS. COLAIZZI: Thank you, Mr. Isler.

Mr. Sumpter.

MR. SUMPTER: Thank you, Mrs. Colaizzi.
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6 I would just like to announce

7 MS. COLAIZZI: Thank you.

S MR. SUMPTER: -- that the 2009 PSBA,

9 P-S-B-A, that's Pennsylvania Association of School

10 Administrators, and Pennsylvania School Boards

11 Association, School Leadership Conference will start

12 on October 13th, next month, and will run through the

13 middle of that week.

14 I will be attending that conference, and as

15 such, I am chair of the Urban Forums Committee for

16 PSBA, so if there are any Board members who have any

17 concerns, or items or issues that would like me to put

18 forward to the comnlittee, or to take to the

19 conference, I appreciate that.

20 But jus~ let you know, again, it is

21 starting on October 13th, so if you get in touch with

22 me before then.

23 And last year I brought the concern of

24 Career and Technical Association before the Urban

25 Forums Committee as making it an item of discussion
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1 throughout the entire state, by the Pennsylvania

2 School Board Association.

3 So, again, to let School Board members

4 know, let the public know, if there is any concerns

5 you want me to take forward to the conference, please

6 get in touch with me before October 12th.

7

8

9

Thank you.

MS. COLAIZZI: Thank you, Mr. Sumpter.

I do want to quickly make an announcement,

10 and that announcement is that, yes, this Board, and

11 some staff, meaning Dr. Taliaferro, were recognized at

12 G20, and I'm saddened to hear that nobody really paid

13 attention enough to hear that that happened.

14 But it wasn't about us. This was about

15 children that had an opportunity of a lifetime, and we

16 really need to recognize that opportunity.

17 So --

18 MR. SUMPTER: Got you on the web site.

19 MS. COLAIZZI: And it is on the web site,

20 you can see the whole thing on the web site.

21 Mrs. Fi~k, I personally thank you for

22 giving up your ticket for Dr. Faison, she more than

23 appreciated it.

24 And amazingly, after 30 years being on this

25 Board, you should have been the first one there, and
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yet you are the one that stepped back.

In any case, all I really wanted to do was

mention these students that had such a wonderful

opportunity on the stage.

So, without further ado, just to mention

them, and I'm sure they will come to us.

The choral assembly was: Bradon Dusche,

Brady Lamond Hill, Taylor Huerbin, Hannah Litterini,

Thalia Moore, Alisha Murray, Virgil Richmond,

Jonae Stuvaints, DeMarra Underwood, Michael Warren.

The dancers were:

James Arthur Gilmer.

And then the percussionist, which really

blew all of us away, was Jason Yoder.

I am not going to name the famous stars,

because you know what, they are famous stars, but our

17 kids, they are the new things, stars.

18 So --

19 (Applause.)

20 MS. COLAIZZI: Thank you.

21 I believe Dr. Allen, did didn't have her
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22 chance to make her announcement, so if you would,

23 please, Dr. Allen, and them I am going to call the

24 meeting.

25 DR. ALLEN: All right.
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Quickly, I also want to commend CAPA on

MS. COLAIZZI: Thank you.

That being said, may I have a motion to

2 earning the blue ribbon distinction, to the

3 administration, and current and past administrators,

4 Mrs. Pearlman, Dr. Taliaferro, and Mr. Thorsen, as

5 well as the students, that's just a tremendous honor,

6 and a lot of hard work went into that.

7 Also, I think we should commend

8 Nancy Kodman, Ebony Pugh, and the rest of the team

9 that facilitated another outstanding Ninth Grade

10 Nation.

11

12

13 adjourn.

14

15

16

17

18

19

20

21

22

23

24

25

MR. ISLER: So move.

MR. SUMPTER: Second.

MS. COLAIZZI: This meeting is adjourned.

(Thereupon, at 9:02 p.m., the Legislative

Meeting was concluded.)
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