
THE BOARD OF PUBLIC EDUCATION
OF THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYLVANIA

MINUTES

Meeting of:

Call of the Meeting:

Members Present:

June 24, 2009

Legislative Meeting

Heather Arnet, Mark Brentley, Theresa Colaizzi,
Jean Fink, Sherry Hazuda, William Isler, Floyd
McCrea, Thomas Sumpter and Randall Taylor

The following matters were received and acted upon.

Actions taken are recorded following the reports.
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THE BOARD OF PUBLIC EDUCATION

PITTSBURGH, PENNSYLVANIA 15213
Administration Building

341 South Bellefield Avenue

.June 24, 2009

AGENDA

ROLLCALL

Approval of the Minutes of the Meeting of May 27,2009

Announcement of Executive Sessions

Committee Reports

1. Committee on Education

2. Committee on BusinessIFinance

Personnel Report

3. Personnel Report of the Superintendent of Schools

Budget Matters

Financial Statement and
Controller's Report on the Status of Appropriations

New Business

Weare an equal rights and opportunity school district.

Roll Call

Roll Call

Roll Call

Roll Call

Roll Call



EXECUTIVE SESSIONS

Legislative Meeting of June 24,2009

In addition to executive sessions announced at the legislative meeting of May 27,

2009, the Board met in executive session on June 1, 15, and immediately before this

legislative meeting to discuss various personnel matters that may include, but are not

limited to: positions opened and closed.

Finally, at the executive session immediately before this legislative meeting, the

Board discussed student discipline cases that involved violations of various portions of the

Code of Student Conduct.

The Board does not vote at executive sessions.
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Legislative Meeting
COMMITTEE ON EDUCATION

June 24, 2009

DIRECTORS:

The Committee on Education recommends the adoption of the following resolutions,
that the proper officers of the Board be authorized to enter into contracts relating to
those resolutions and that authority be given to the staff to change account numbers,
the periods of performance, and such other details as may be necessary to carry out the
intent of the resolution, so long as the total amount of money carried in the resolution is
not exceeded. Except that with respect to grants which are received as a direct result of
Board action approving the submission of proposals to obtain them, the following
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized
to receive and expend any increase over the original grant. Where the original grant is
more than $1,000, the staff is authorized to receive and expend any increase over the
original grant, so long as the increase does not exceed fifteen percent (15%) of the
original grant. Increases in excess of fifteen percent (15%) require additional Board
authority.

Proposals/Grant Award

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize
its proper officers to submit proposals for grants and accept grant awards in the
amounts and for the purposes set forth in subparagraph 1 through 8 inclusive.

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the
Board authorize the establishment of appropriate accounts and, where necessary to
implement the grant, authorize the advancement of funds to operate the program until
the grant and fees are received.

Proposals/Grant Award

1. RESOLVED, That the Board accept a grant award from the Pennsylvania
Department of Education for $8,424,043. To accept the PA Department of
Education IDEA-B 611 entitlement grant. These IDEA-B 611 monies consist of 3
components. Funding for component 1 ($833,274) will provide support for the
Early Intervention program to serve up to 1,660 children with developmental
delays. This grant will be used to pay the salaries of teachers, professional
development and other program cost. Funding for components 2 and 3
($7,590,769) will provide support for 5,935 School Age children with disabilities.
This grant is used to pay the salaries for teachers, inclusion facilitators, speech
therapist, counselors, administrators and other staff who provide services for the
children the School Age program. This grant also supports the Extended School
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Year program including transportation cost. Some of the contractors who are
paid from this grant include Glade Run Lutheran Services, PLEA, Mercy
Behavior Health, Watson Institute, Wilson Language and others. These
contractors provide services that cannot be provided from staff in the Pittsburgh
Public School District to many of the School Age children. Other uses for this
grant include payments to the charter schools located in the school district for
students who receive special education services and an Equitable Participation
payment to the Pittsburgh Mt. Oliver Intermediate Unit for students with
disabilities who are parentally placed into private or parochial schools in the
school district.

The funding period shall run from July 1, 2009 to June 30, 2010.

2. RESOLVED, That the Board accept a grant award from Pittsburgh Partnership
for $30,995.59. This grant provides summer career development opportunities
and paid internships for students with cognitive disabilities through Carnegie
Mellon University, Pitt, UPMC, Allegheny General Hospital and Cigna. This grant
provides opportunities for seventeen (17) students who are enrolled in a Start on
Success (SOS) program at one of the following high schools: Pittsburgh
Allderdice, Pittsburgh Oliver, Pittsburgh Carrick, Pittsburgh Langley,
Pittsburgh Peabody, Pittsburgh Perry, Pittsburgh Schenley and Pittsburgh
Westinghouse. In addition, 2 teachers will be paid 198 hours each at workshop
rate to support the students' summer employment.

The funding period shall run from July 1,2009 to July 31,2009.

3. RESOLVED, That the Board accept a grant award from Pennsylvania
Department of Education for $934,479. To accept the Pennsylvania Department
of Education's 2009-2010 grant for the Institutionalized Children's Program at
Mercy Behavioral Health/Reedsdale. The Institutional Children's Program
funding of $934,479 will provide educational program support to students who
are hospitalized for inpatient or hospital psychiatric care. The program currently
supports those students treated in the Mercy Behavioral Health System. The
support program serves an average of 350 students per year with an age range
from preschool to eighteen. The education component is provided by five
teachers, a social worker, and a special education central office support person
and consists of intensive instruction in both academic and behavioral areas,
commensurate with the student's Individualized Education Plan (IEP).

The funding period shall run from July 1, 2009 to June 30, 2010.
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4. RESOLVED, That the Board accept the submission of an application to the
Pennsylvania Department of Education for $21,492,247. The Title 1 program
provides supplemental funds to support District and School activities for
improving student achievement in Reading and Math, increasing parent
involvement and providing professional development to administrators and
teachers.

The funding period shall run from July 1, 2009 to September 30, 2010.

5. RESOLVED, That the Board accept the submission of an application to the
Pennsylvania Department of Education for $880,715. If funded and approved,
the Perkins Career and Technical Education local plan will promote high levels of
academic achievement and technical skill attainment. The allocation will provide
for vocational and technical academic, guidance and administrative personnel.
Current personnel to be supported by this grant will be three (3) Career
Counselors, one (1) Cooperative Education Coordinator, one (1) mathematics
teacher, one (1) English teacher, one (1) Program Improvement Specialist and
one (1) Information Analyst. Contracted services to include My Career Journey
and PA e-Mentoring through Smart Futures and also for Communication,
Marketing and printing. It will also allow for the integration of rigorous and
challenging academic content with career and technical education curriculum;
and improve the performance indicators for students enrolled in a career and
technical education program. Additionally, grant funds will be used to update
software and provide supplies, student transportation and meals per the
recommendations of our occupational advisory committee members.

The funding period shall run from July 1, 2009 to June 30, 2010.

6. RESOLVED, That the Board accept the submission of an application to the
Pennsylvania Department of Education and Pennsylvania Department of Welfare
for $1,154,422. ELECT (Education Leading to Employment and Career Training)
will provide year-round comprehensive case management, education and
support services for pregnant and parenting students to successfully complete
high school and transition to post secondary training and employment. Services
will include home visits, mentoring, structured group activities, after school
parenting programs, life skills education, as well as connections with health and
child development services and community supports.

The funding period shall run from July 1,2009 to June 30, 2010.
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7. RESOLVED, That the Board accept the submission of an application to the
Pennsylvania Department of Education and Pennsylvania Department of Welfare
for $143,900. ELECT (Education Leading to Employment and Career Training)
Fatherhood Initiative will provide comprehensive case management, educational,
and support services to teen fathers at each high school through the Teen
Parenting Program. Services will include home visits, mentoring, structured
group activities, after school parenting programs, life skills education, job and
career readiness, and job search assistance.

The funding period shall run from July 1, 2009 to June 30, 2010.

8. RESOLVED, That the Board accept the submission of an application to the
Pennsylvania Department of Education, Office of Child Development and Early
Learning for $880,216. The Early Intervention Program requests authorization to
submit an application to the PA Department of Education, Office of Child
Development and Early Learning in the amount of $880,216 for the acceptance
of ARRA stimulus funds.

Acceptance of this grant will allow the District to enhance the quality of early
intervention services for up to 1,660 children who reside in the city of Pittsburgh.
The Early Intervention program provides developmental support, speech therapy,
occupational therapy, physical therapy, hearing and vision for preschool children.
Funds will be used to pay the salaries, professional development and other
program costs.

The funding period shall run from February 17, 2009 to June 30, 2010.

Consultant/Contracted Services

RESOLVED, That the Board authorizes its proper officers to enter into contracts
with the following individuals for the services and fees set forth in subparagraphs
9 through 53, inclusive.

9. Brightside Academy-East Liberty - That the Board authorize the Early Childhood
Program to enter into an agreement with Brightside Academy (East Liberty) to
collaborate on building best practices to enhance child services and instruction
and to offer high quality learning experiences to preschool children.
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This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) expansion
grant approved by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $138,000 payable
from account #4000-21 L-1807-323.

10. Council of the Three Rivers American Indian Center (COTRAIC) - That the
Board authorize the Early Childhood Program to enter into an agreement with
The Council of Three Rivers American Indian Center (COTRAIC) to collaborate
on building best practices to enhance child services and instruction and to offer
high quality learning experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $110,400 payable
from account #4000-21 L-1807-323.

11 . Hillel Academy of Pittsburgh - That the Board authorize the Early Childhood
Program to enter into an agreement with Hillel Academy of Pittsburgh to
collaborate on building best practices to enhance child services and instruction
and to offer high quality learning experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25,2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $110,400 payable
from account #4000-21 L-1807-323.

12. Elizabeth Seton Center - That the Board authorize the Early Childhood Program
to enter into an agreement with Elizabeth Seton Center to collaborate on building
best practices to enhance child services and instruction and to offer high quality
learning experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.
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The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, the total cost shall not exceed $186,300
payable from account #4000-21L-1807-323.

13. Point Park University Children's School - That the Board authorize the Early
Childhood Program to enter into an agreement with Point Park University
Children's School to collaborate on building best practices to enhance child
services and instruction and to offer high quality learning experiences to
preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, the total cost shall not exceed $69,000
payable from account #4000-21 L-1807-323.

14. Small World Early Learning & Development Center - That the Board authorize
the Early Childhood Program to enter into an agreement with Small World Early
Learning and Development Center to collaborate on building best practices to
enhance child services and instruction and to offer high quality learning
experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $179,400 payable
from account #4000-21 L-1807-323.

15. The Universal Academy of Pittsburgh - That the Board authorize the Early
Childhood Program to enter into an agreement with The Universal Academy of
Pittsburgh to collaborate on building best practices to enhance child services and
instruction and to offer high quality learning experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.
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The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $262,200 payable
from account #4000-21 L-1807-323.

16. YWCA of Greater Pittsburgh/Homewood - That the Board authorize the Early
Childhood Program to enter into an agreement with the YWCA of Greater
Pittsburgh - Homewood Brushton Center to collaborate on building best practices
to enhance child services and instruction and to offer high quality learning
experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant
accepted by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $6,900 per child, total cost shall not exceed $200,100 payable
from account #4000-21 L-1807-323.

17. Hilltop Community Center - That the Board authorize the Early Childhood
Program to enter into an agreement with Hilltop Community Center to collaborate
on building best practices to enhance child services and instruction and to offer
high quality learning experiences to preschool children.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) expansion
grant approved by the Board of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $3,450 per child (PT), total cost shall not exceed $55,200
payable from account #4000-21 L-1807-323.

18. Mercy Behavioral Health - That the Board authorize the Early Childhood
Program to enter into an agreement with Mercy Behavioral Health to participate
in the expansion of implementing the PATHS (Promoting Alternative THinking
Strategies) curriculum for children enrolled in Early Childhood classrooms and
other outside agencies that partner with the Early Childhood Program. Mercy
Behavioral Health staff will demonstrate usage and train staff on how to use the
curriculum. The contractor will also consult with staff to ensure effective
implementation in targeted classrooms. Additionally, the contractor will work with
teachers and staff to address behavioral concerns and will help develop parent
involvement goals and objectives.

2008 Page 7 of 32



Legislative Meeting
Committee on Education
June 24, 2009

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) and Head
Start Supplemental Assistance Program (HSSAP) grants approved by the Board
of Directors on March 25,2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $31.50 per hour, the total cost shall not exceed $42,500
payable from account #s 4000-21 L-1802-324 ($15,000) and #4800-20L-1802
324 ($27,500).

19. Western Psychiatric Institute & CliniclWPIC - That the Board That the Board
authorize the Early Childhood Program to enter into an agreement with Western
Psychiatric Institute & Clinic (WPIC) to participate in the expansion of
implementing the PATHS (Promoting Alternative THinking Strategies) curriculum
for children enrolled in Early Childhood classrooms and other outside agencies
that partner with the Early Childhood Program. WPIC staff will demonstrate
usage and train staff on how to use the curriculum. The contractor will also
consult with staff to ensure effective implementation in targeted classrooms.
Additionally, the contractor will work with teachers and staff to address behavioral
concerns and will help develop parent involvement goals and objectives.

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) and Head
Start Supplemental Assistance Program (HSSAP) grants approved by the Board
of Directors on March 25, 2009.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $31.50 per hour, the total cost shall not exceed $42,500
payable from account #s 4000-21L-1802-324 ($15,000) and #4800-20L-1802
324 ($27,500).

20. Allegheny Children's Initiative (ACI) - That the Board That the Board authorize
the Early Childhood Program to enter into an agreement with the Allegheny
Children's Initiative, Inc. for the provision of individual consultations to children
enrolled in Family Child Care and other children identified by Program staff.
These consultations would consist of classroom observation and assessments,
consulting with staff to offer behavioral guidelines to help children in school and
at home, conduct on-site crisis management and intervention, as needed,
provide community-based activities to parents and children, and in-service
training to staff.

This is a requirement of the Head Start Supplemental Assistance (HSSAP) grant
accepted by the Board of Directors on March 25,2009.
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The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $35 per hour, total cost shall not exceed $45,000 payable from
account #4800-20L-1800-330.

21. Western Pennsylvania School for Blind Children (WPSBC) - That the Board
enter into a contract with the Western Pennsylvania School for Blind Children to
provide vision and orientation and mobility evaluations and supports to Early
Intervention children in a variety of Pre-Kindergarten settings. Services will
include: vision and orientation and mobility evaluation and treatment services;
consultation with teachers, families, childcare providers and other professionals;
attendance at Early Intervention staff meetings, if appropriate.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $55 per hour, the total cost shall not exceed $40,000 payable
from account #5181-15L-1281-330.

22. American Staffing - That the Board enter into a contract with American Staffing
to provide individual services to students with severe disabilities as required by
their IEPs. Services will be provided to students who require one-on-one nursing
services, bus aides, and personal care assistants as per their IEPs and/or as
substitutes at Pioneer, Conroy and other school and location when the district
can provide no appropriate therapeutic substitutes. Cost per hour for services
will range from $23.50 - $50.00 per hour depending on the services. An
evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment is between $23.50 to $50 per hour, total cost shall not exceed
$1,400,000 payable from account #5170-11 L-1270-330.

23. Auberle - That the Board enter into a contract with Auberle to provide an
educational program and related services for up to forty (40) students with severe
social and emotional disturbances who have extremely challenging behaviors in
the classroom. The cost per student is $99 per day. The IEP team recommends
all placements. An evaluation will be on file in the PSE office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $99 per day, total cost shall not exceed $450,000 payable from
account #5131-28J-1231-323.
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24. Center for Hearing and Deaf Services - That the Board enter into a contract with
the Center for Hearing and Deaf Services as a interpreter services to provide as
requested for the Program for Students with Exceptionalities (PSE). Services
shall be required when a sign language interpreter is absent or when the need
occurs at different meetings throughout the year. Rates for services range from
$60.00 to $65.00 per hour plus expenses for certified interpreters or from $50 to
$55 per hour plus expenses for non-certified interpreters. An evaluation will be
on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be between $50 to $65 per hour plus mileage, total cost shall not
exceed $15,000 payable from account #5121-11 L-1221-323.

25. Systems Imaging - That the Board enter into a contract with Systems Imaging to
scan text books for physically challenged and visually impaired students who
need to access their books using a computer. The books will be scanned with
text editing capabilities thus permitting the students to complete their work
independently. Even though some of the text books contain an audio CD, the
scanned text books are still needed for the students because they need to both
read and hear their curriculum, magnify the text, and be independent in the
navigation of their texts as well as be able to type on pages where needed.
These materials are needed for approximately ten students. These students all
have laptop computers.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $.50 per page, total cost shall not exceed $20,000 payable
from account #5160-11 L-1260-599.

26. Joseph H. Altman - That the Board enter into a contract with Joseph H. Altman
to provide support to the Therapeutic Classrooms that are located in middle and
high schools in the district. Mr. Altman will coordinate, supervise, and provide
support to the staff for these classrooms. Mr. Altman will continue to support a
new program at Holy Family Institute that began in 2004-05. Mr. Altman is a
Behavior Specialist and a Certified School Psychologist with extensive
experience in working with students with significant emotional disturbances and
with the staff who support these students. Mr. Altman will work up to 28 hours
per week at a rate of $62.00 an hour, including expenses. An evaluation will be
on file in the PSE Office.
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The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $62 per hour including expenses, total cost shall not exceed
$60,000 payable from account #5500-13L-1231-330.

27. Francis May Burke - That the Board enter into a contract with Francis May Burke
to assist the contracted psychiatrist in providing initial interviews for parents and
students referred to Emotional Support programs at McNaugher Education
Center. An evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $50 per hour, total cost shall not exceed $29,700 payable from
account #5500-13L-1231-330.

28. Dr. Cathy D. Sigmund - That the Board enter into a contract with Dr. Sigmund to
provide psychological evaluations and one-on-one interventions for students who
have complex and significant mental health needs at Pittsburgh McNaugher
Education Center. An evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $60 per hour, total cost shall not exceed $21,880 payable from
account #5500-13L-1231-330.

29. Programs for Living, Education and Advocacy (PLEA) - That the Board enter into
a contract with PLEA to provide an autistic support program for five students with
severe disabilities and very critical mental health issues. PLEA provides an
educational program and an extensive partial hospital program on site.
Placements are made based on IEP team recommendations. This contract is to
be initiated July 1, 2009 and will be completed June 30, 2010. Rate is $27,295
for two students who enrolled during the 2007-2008 school and $26,500 each for
3 students who were enrolled previous to the 2007 - 2008 school year.
Additional students will be at the higher cost. An evaluation will be on file in the
PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $26,500 and $27,295 per student, total cost shall not exceed
$134,090 payable from account #5500-13L-1233-323.

30. Watson Institute/Autism Consultation - That the Board enter into a contract with
Watson Institute/Autism Consultation to provide training to staff and assist in
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case management for the Autistic Support classrooms and students who are
included in the regular education setting. The consultant will provide feedback
via meetings, trainings and reports. In addition, the contractor will provide clinical
supervision and consultation support to the education program at Conroy
Education Center. An evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $93 per hour plus mileage, total cost shall not exceed $350,000
payable from account #5500-13L-1231-323.

31. Anthony Sallo - That the Board enter into a contract with Anthony Sallo to
provide case management and psychological assessment to students whose
parents request this service. In addition, Mr Sallo will provide technical
assistance to the non-public schools in the completion of the mandated special
education forms necessary for eligibility. Students who are eligible for special
education services will be offered programming in the district's public schools.
Parents who refuse services in the public schools will be eligible for a "group
entitlement" of IDEIA funds based on mandated formulas in IDEIA.

Under regulations promulgated by the reauthorized Individuals with Disabilities
Educational Improvement Act (IDEIA) of 2004, the district is required to identify
students with disabilities in non-public schools and offer these students
"Equitable Participation" in the use of IDEIA Part B funds that flow to the district.
An evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $225 per day, total cost shall not exceed $33,750 payable from
account #5500-11 L-2142-329.

32. University of Pittsburgh Medical Center - That the Board enter into a contract
with the University of Pittsburgh Medical Center to provide a partnership for
vocational and community based services between UPMC Vocational Center,
CITY Connections Program and the Community Based Vocational Education
Program of Pittsburgh Public Schools. Services include participation in UPMC
Vocational Training Center facility based vocational program, directed by Allen
Meade Gregory; supported employment services which include job development
and job placement services; and school to work transition services, including
Extended School Year participation, transition into the program during a student's
final year in school and participation in the program following early graduation.
An evaluation will be on file in the PSE Office.
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The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be between $16.80 to $50.40 per hour, total cost shall not exceed
$175,000 payable from account #5211-11 L-1211-323.

33. Clark J. Lloyd, Ph.D. NCSP - That the Board enter into a contract with Clark J.
Lloyd, Ph.D. to assist the Program for Students with Exceptionalities (PSE) in
designing, implementing and evaluating the mandated Progress Monitoring
Initiative for school year 2009-10. Dr. Lloyd is a certified school psychologist with
consulting experience in assessment design and evaluation. Dr. Lloyd's
expertise in individual and group assessment tools and assessment
interpretation makes his role on the Progress Monitoring team extremely
valuable. Dr. Lloyd will work no more than 10 hours per week at the rate of
$62.00 per hour. An evaluation will be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $62 per hour, total cost shall not exceed $25,000 payable from
account #5544-11 L-2390-330.

34. Interim - That the Board enter into a contract with Interim to provide one-on-one
nursing services or personal care assistance to students with severe disabilities
as required by their IEPs. Substitute services for students with severe disabilities
will also be provided at Pioneer, Conroy and any other school or location when
the district can provide no appropriate therapeutic substitutes. An evaluation will
be on file in the PSE Office.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be between $20.50 to $75 per hour, total cost shall not exceed
$800,000 payable from account #5546-28J-2440-330.

35. Pittsburgh Center for the Arts - That the Board enter into a contract with the
Pittsburgh Center for the Arts to provide provision of teaching Artist Services,
June 25 - July 17, 2009 at Pittsburgh Lincoln K·8, four (4) artists at 4 hours per
day, four (4) days per week for four (4) weeks for a total of 240 hours at $22.00
per hour, for a total of $5,280.00. Included in this contract is $1,584.00 to cover
Administrative cost. This contract excludes Friday, July 3, 2009.

The operating period shall be from June 25, 2009 to July 17, 2009. The rate of
payment shall be $22 per hour, total cost shall not exceed $6,864 payable from
account #4148-297-1190-329.
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36. Carnegie Science Center - That the Board enter into a contract with the
Carnegie Science Center to provide the Cool Chemistry program for grades
PreK-2, Monday - Thursday at Pittsburgh Lincoln Summer Regional Extended
Learning Camp. The Cool Chemistry program has six (6) one hour sessions at
the cost of $100.00 per session. The Science Center will provide a Junior
Scientist program for the children during the last two days of the program at $100
per session. The total cost for the Primary grades (Pre-K -2) for both weeks of
summer camp will be $1,600. The hours of operation will be from 12 p.m. until
3:00 p.m.

Provide the Focus Chemistry program for grades 3-5, Monday - Thursday. The
program has six (6) one hour sessions at a cost of $100 per session. The
Science Center will provide a Science Career Explorations program for the
students during the last two days of the program. The total cost for the
Intermediate grades (3-5) for both weeks of Learning Camp will be $1,600.

The operating period shall be from July 6, 2009 to July 17, 2009. The rate of
payment shall be $100 per session, total cost shall not exceed $3,200 payable
from account #4148-297-1190-599.

37. Richard Carrington - That the Board enter into a contract with Richard Carrington
to provide school-based prevention and intervention services to students who are
identified by the Student Assistance Team. Mr. Carrington has been an
instrumental partner who has a proven track record at Pittsburgh Carrick in
preventing the onset or escalation of violence. He is influential in his interactions
with students and has successfully worked with marginal youth who are
disconnected from school culture and tend not to participate in much of anything.
Although they are not disruptive, they need encouraged and linked to activities
that will further their personal and academic growth.

Mr. Carrington's services would include student-to-student mediations, student
to-staff conferencing to facilitate school performance and behavior change,
individual parent meetings to promote parent involvement, de-escalation
following critical community incidents, small-skill building group facilitation
focusing on "Promise-Readiness" and problem solving, individual student support
meetings that promote personal growth, and other assistance that the principal
sees as necessary to promote school-wide safety.

The operating period shall be from September 2009 to June 2010. The rate of
payment shall be $1,000 per month, total cost shall not exceed $9,000 payable
from account #4305-297-1190-330.
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38. Dr. Jen Cartier - That the Board enter into a contract with Dr. Jen Cartier,
University of Pittsburgh, to act as curriculum consultant to train, support and
guide PPS teacher-curriculum writers for the development of grade 2-5 science
curriculum materials. The focus of the work will be to produce a curriculum guide
for each grade level 2, 3, 4 and 5 consisting of 17 science modules. The overall
curriculum development model is "inquiry into curriculum". Teachers will be
involved in an in-depth, gUided inquiry into the substance and meaning of their
instructional materials. Writers, under the guidance of Dr. Cartier, will develop
appropriate curriculum guides that will enable teachers to utilize the instructional
materials most effectively to help their students learn important ideas in science.

The operating period shall be from July 1, 2009 to August 31, 2010. Total cost
shall not exceed $40,400 payable from account #4600-010-2271-329.

39. The Coro Center for Civic Leadership - That the Board enter into a contract with
the Coro Center for Civic Leadership as part of year 3 of Pittsburgh's Emerging
Leadership Academy supported by the Broad Foundation Grant. Board
authorization is requested to approve a renewal contract with the Coro Center for
Civic Leadership to support training for emerging leaders in cohort 3 of
Pittsburgh's Emerging Leadership Academy 2000-2010. Coro is dedicated to
providing unique, experience-based programming to cohort 3 in order to enhance
the PELA residents' team building and facilitating capabilities, as well as to
further develop their role as cultural builders and community leaders (collective
results). The Coro component of this program provides a total of 25 half-day
sessions of training (80 hours) that will enhance participants' leadership skills
and will help them to build, understand and leverage professional and civic
networks in order to serve as cultural builders and community leaders. Training
will be structured in four modules aligned to 16 specific leadership behaviors.
Coro training components include leadership and problem-solving training, site
visits to local organizations, networking opportunities, as well as access to
regional leaders and decision makers. Through these program components,
participants will enhance their leadership capacity and deepen involvement in the
community.

The operating period shall be from July 1, 2009 to June 30, 2010. Total cost
shall not exceed $50,250 payable from account #4003-09H-2834-329.

40. Dr. Judy Johnston - That the Board enter into a contract with Dr. Johnston as
part of year 3 of Pittsburgh's Emerging Leadership Academy supported by the
Broad Foundation Grant. Board authorization is requested to approve an annual
contract with Dr. Johnston to provide up to 50 days of training for Pittsburgh's
Emerging Leadership Academy Cohort 3 2009-2010. Dr. Johnston will provide
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no less than 50 days of onsite supervision, evaluation and training to the PELA
residents from July 2009 through June 2010. Dr. Johnston will work with PELA
residents on program competencies at their assigned school specifically around
effective teacher observation and conferring skills, learning walk protocol, and
effective and coherent professional development. Dr. Johnson will confer
monthly with Dr. Jerri Lynn Lippert and the Lead Principal, Kellie Abbott on PELA
resident needs to inform the professional development training component of the
program. Dr. Johnston will be supervised by PELA program director Dr. Jerri
Lynn Lippert. Dr. Johnston has been selected as a trainer due to her expertise in
learning theory and curriculum, successful national urban principal training
through the Institute for Learning, and demonstrated expertise in training
Pittsburgh principals through the Leadership Academy. Through Year 1 and 2
PELA program evaluations, Dr. Johnston's work is invaluable to the development
of instructional leadership.

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $1,000 per day, total cost shall not exceed $50,000 payable
from account #4003-09H-2834-329.

41. International Center for Leadership in Education - That the Board enter into a
contract with International Center for Leadership in Education as part of year 3 of
Pittsburgh's Emerging Leadership Academy supported by the Broad Foundation
Grant. Board authorization is requested to renew the contract with Willam
Daggett's company, International Center for Leadership in Education, to provide
training to the emerging leaders in Cohort 3 2009-2010 of Pittsburgh's Emerging
Leadership Academy (and other selected administrators). Managing change at
the building level is one of the most crucial, and challenging, aspects of school
administration. Building administrators must be prepared to serve as instructional
leaders while creating a culture focused on preparing students for the world in
which they will live and work. The International Center is available to support the
future preK-12 building administrators of Pittsburgh with a course of study aimed
at specific strategies and tools to successfully manage change. The contract will
provide two 2-day workshops (4 modules) throughout the year at both on-site
and off-site training locations with the PELA residents. The workshops will be
highly interactive and will provide training on the Role of the Educational Leader
in the 21 st century, Learning Theory, Leading with Literacy, and Key
Components for Sustaining Leadership.

The operating period shall be from July 1, 2009 to June 30, 2010. Total cost
shall not exceed $20,000 payable from account #4003-09H-2834-329.
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42. Duquesne University School of Education - That the Board enter into a contract
with Duquesne University School of Education as part of year 3 of Pittsburgh's
Emerging Leadership Academy supported by the Broad Foundation Grant.
Board authorization is requested to renew year 3 of the contract with Duquesne
University to design and deliver the principal certification courses as a
component of PELA. The partnership between DU and PELA will yield a true
academy for aspiring school leaders driven by research on real problems in
urban schools and developing urban school leaders who are research
practitioners. As part of the contract, DU will work with the PELA program
director to design and deliver 6 classes (equivalent to 18 credits) of principal
certification for cohort 3 throughout 09-10 with a unique urban context. These six
courses will prepare non-certified PELA residents for principal certification.
Duquesne's principal certification is 30 credits. Twelve credits are waived for
Pittsburgh Emerging Leaders. This contract includes the following redesigned
components of the principal certification program with a unique urban context:
principal leadership lab, revision of 6 credit bearing courses (3 courses of which
all residents complete), revised orientation experience, revised practicum
experience, e-portfolio template design, library and research seminars, and
research component of PELA.

The operating period shall be from July 1, 2009 to June 30, 2010. Total cost
shall not exceed $165,540 payable from account #s4003-09H-2260-329
($60,240) and #4003-09H-2834-599 ($105,300).

2018

43. Emma J. Ames - That the Board enter into a contract with Emma J. Ames to
incorporate technology tasks into the Algebra 2 Mathematics core curricula thus
enhancing it. Emma Ames, a veteran teacher, curriculum writer, and partner with
Mary Joe Messenger is a technology consultant with expertise incorporating
technology into curriculums. Curriculum enhancement will take place over a 15
month period beginning in July 2009. Algebra 2 tasks will be partially
implemented during the 2009-2010 school year with full implementation in 2010
2011 school year. The infusion of technology into the curriculum is required
because research shows that teaching with graphing calculators leads to
improvement in problem solving, high-level reasoning, standardized test scores,
and attitudes about mathematics. Currently, Algebra 1 and 2 teachers use
graphing calculators to support core curriculum instruction without explicit
support. Our teachers and curriculum writers do not have the expertise with the
calculators to be able to infuse the work into the core curriculum. Technology
enhancements will provide teachers with the needed support to effectively use
the Graphing Calculator technology is currently not written into any of the core
curricula. This is essential to maximize student achievement. While some
teachers incorporate graphing calculators into their teaching, writing tasks into
the core curricula guarantees equity across the district.
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*Please refer to General Authorization item #65

The operating period shall be from July 1, 2009 to October 2010. The rate of
payment shall be $5,000 per course, total cost shall not exceed $5,000 payable
from account #4600-010-1100-329.

44. Management Science Associates (MSA) - That the Board enter into a contract
with Management Science Associates to do the quantitative evaluation by using
their knowledge of statistical models and their experience in interpreting complex
data sets to the task of analyzing, organizing, and interpreting data from LAPS -
Language Assessment and Practice Software. MSA will provide written reports
on district progress in meeting project goals. Management Science Associates,
Inc. is a diversified information management company that specializes in data
management, advanced analytics and technology. Management Science
Associates (MSA) is the outside evaluator for the current FLAP grant (Foreign
Language Assistance Program).

The operating period shall be from July 1, 2009 to June 30, 2010. The rate of
payment shall be $10,000 per report, total cost shall not exceed $30,000 payable
from account #4600-03F-2271-330.

45. Dr. Dylan Wiliam - That the Board enter into a contract with Dr. Wiliam to be the
closing all-day keynote speaker at the 2009-2010 Leadership Week on Friday
August 7th, 2009. Dr. Dylan Wiliam is Deputy Director of the Institute of
Education, London. In a varied career, he has taught in urban public schools,
directed a large-scale testing program, served a number of roles in university
administration, including Dean of a School of Education, and pursued a research
program focused on supporting teachers to develop their use of assessment in
support of learning. He is considered an international expert on assessment for
student learning. He has authored many educational articles and educational
books on assessment. Our professional development focus for the 2009-2010
school year is Formative Practices to Increase Learning. Dr. Wiliam is an expert
on the power of daily formative assessment practices; hence, creating the
foundation for our PO focus. Dr. Wiliam will be presenting on what are formative
assessment practices and working with administrators on creating structures
and cultures within their schools to attain a learning culture driven by daily
formative assessments of all students in all classrooms.

The operating period shall be August 7, 2009. Total cost shall not exceed
$10,000 payable from account #4000-17H-2271-324.
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46. Institute for Learning - That the Board enter into a contract with Institute for
Learning as funded by the Fund for Excellence in amount of $511,000 proposal
accepted by Board Action Item #8 February 2009. Funds are requested to
support a fourth and final year of support to complete the development of a
rigorous core curriculum-a major goal in Excellence for All. Although this is the
fourth year of the curriculum work, this is the first time the FFE is asked to
support curriculum development work directly. This request also aligns fully with
Excellence for All's focus on providing strong, systemic professional
development, closing racial disparities in academic achievement and improving
student achievement overall. The ability to guide the implementation of
curriculum at the classroom level is a performance requirement of coaches and
also a supervisory requirement of principals. Therefore, the creation of a strong
core curriculum also assists the District in developing strong instructional leaders,
another focus of EFA. Contract funds will support the following costs for a
contract with the Institute for Learning to complete current curriculum work.

The operating period shall be July 1, 2009 to June 30, 2010. Total cost shall not
exceed $541,000 payable from account #s 4000-26L-2271-324 ($511,000) and
#4000-17H-2271-324 ($30,000).

47. Chicago Arts Partnerships in Education - That the Board enter into a contract
with Chicago Arts Partnerships in Education to conduct professional
development training for 18 teaching artists and 28 CRAE team members in arts
instruction and arts integration from August 10-14, 2009 at Greenway
Professional Development Center. This is part of year two of the Pittsburgh's
Culturally Responsive Arts Education (CRAE) which is supported by a four year
Heinz Endowment grant.

The operating period shall be August 10, 2009 to August 14, 2009. Total cost
shall not exceed $33,300 payable from account #4000-16J-2260-324.

48. Wabei Siyolwe - That the Board enter into a contract with Wabei Siyolwe as a
contracted teaching artist at Pittsburgh Lincoln K-8 during the summer school
period, from June 25 to July 25, Monday through Thursday, for a total of 15 days.
Ms. Siyolwe was one of the 18 teaching artists already selected and rostered
with Board approval as part of the Culturally Responsive Arts Education program.
Pittsburgh Lincoln K-8 has selected her as one of the artists with whom they
would like to work on the CRAE project; this request is to ask for a contract to be
issued so that her work in the school may begin.

Ms. Siyolwe will teach screenwriting and poetry to sixty students at Pittsburgh
Lincoln K-8.
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The operating period shall be June 25,2009 to July 25,2009. Rate of payment
shall be $200 per 1 day/15days, total cost shall not exceed $3,000 payable from
account #4000-16J-2260-329.

49. Center for Culturally Responsive Teaching - Board authorization is requested to
fund the services of Dr. Sharroky Hollie, Founding Director of the Center for
Culturally Responsive Teaching and learning, as a Culturally Responsive Trainer
for the CRAE project. Dr. Hollie will conduct two days of professional
development to approximately 50 teachers and visiting artists on the CRAE
project. The training will occur on July 8 and 9, 2009 at Greenway Professional
Development Center. Dr. Hollie has trained nearly 10,000 teachers and observed
1,000 classrooms in the past ten years, and is lauded as exemplary in his field.
He is co-founder of the Culture and Language Academy of Success (CLAS)
where he is the Director of Curriculum, Professional Development, and Teacher
Support. Dr. Hollie's philospophy of culturally responsive teaching and learning
is aligned with the philosophy of Pittsburgh Public Schools' CRAE program.
Payment will include travel, food, and consultant fees for the two-day period.

The operating period shall be July 8, 2009 to July 9, 2009. Total cost shall not
exceed $8,000 payable from account #4000-16J-2260-324.

50. Ayisha Morgan-Lee - The the Board enter into a contract with Ayisha Morgan
Lee as a contracted teaching artist at Pittsburgh Lincoln K-8 during the
summer school period, from June 25 to July 25, Monday through Thursday, for a
total of 15 days. Ms. Morgan-Lee was one of the 18 teaching artists already
selected and rostered with Board approval as part of the Culturally Responsive
Arts Education program. Pittsburgh Lincoln K-8 has selected her as one of the
artists with whom they would like to work on the CRAE project. This request is to
ask for a contract to be issued so that her work in the school may begin.

Ms. Morgan-Lee will teach African Dance and movement to sixty students at
Pittsburgh Lincoln K-8.

The operating period shall be June 25, 2009 to July 25, 2009. Rate of payment
shall be $200 per 1 day/15days, total cost shall not exceed $3,000 payable from
account #4000-16J-2260-329.

51. Mr. Gronde Sharif - That the Board enter into a contract with Gronde Sharif as a
contracted teaching artist at Pittsburgh Lincoln K-8 during the summer school
period, from June 25 to July 25, Monday through Thursday, for a total of 15 days.
Mr. Sharif was one of the 18 teaching artists already selected and rostered with
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Board approval as part of the Culturally Responsive Arts Education program.
Pittsburgh Lincoln K-8 has selected him as one of the artists with whom they
would like to work on the CRAE project; this request is to ask for a contract to be
issued so that his work in the school may begin.

Mr. Sharif will teach African Dance to sixty students at Pittsburgh Lincoln K-8 .

The operating period shall be June 25, 2009 to July 25, 2009. Rate of payment
shall be $200 per 1 day/15days, total cost shall not exceed $3,000 payable from
account #4000-16J-2260-329.

52. Dewey & Kaye - That the Board of Directors enter into a contract with Dewey &
Kaye to prepare, distribute and analyze the Performance Evaluation documents
based upon currently established criteria and goals and prepare a report of
findings to be presented to the Board. Leslie Bonner, Managing Consultant, will
facilitate a discussion and reach agreement on the Performance Priorities for
Year 5 of the Superintendent's Contract. She will work with Board designees and
the Superintendent to ensure that the Performance Goals set for the upcoming
year are specific, measurable, and realistic in scope. The time period will be
from June 1, 2009 through August 30, 2009.

The operating period shall be June 1, 2009 to August 30, 2009. Rate of payment
shall be $200 per hour, total cost shall not exceed $3,500 payable from account
#0100-010-2310-330.

53. Sharon Smith - That the Board enter into a contract with Sharon Smith to consult
with the International Baccalaureate* Program as it continues its pursuit of
authorization as of the Middle Years Programme, effective July 1, 2009 through
March 31, 2010. Ms. Smith will consult up to 10 days/month for the period of the
agreement. Ms. Smith is retiring from the position of IB MYP Coordinator at
Pittsburgh Frick/Pittsburgh Schenley effective June 30, 2009. A quick review of
our program will show that the original application submitted under the previous
coordinator was rejected and it was during her tenure that a new application was
submitted and subsequently accepted. It was also under her tenure that the
MYP teachers became proficient in their MYP methodology of instruction and we
recently (May 21-22, 2009) underwent our official authorization visit. The goal of
this action is to secure MYP authorization; to transition the new coordinator; and
to provide uninterrupted professional development for the MYP teachers which
then translates to sustained academic rigor for the MYP students.
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The operating period shall be July 2009 to March 2010. Rate of payment shall
be $300 per day, total cost shall not exceed $27,000 payable from account
#4232-297-1490-323.

Payments Authorized

RESOLVED, That the Board authorize payments in the amounts set forth below to the
following individuals, groups, and organizations, including School District employees
and others who will participate in activities of the School District to provide services, as
described in subparagraphs 54 through 56A, inclusive.

54. Childcare Partnership - That the Board of Directors authorize payment to the
childcare partnerships for the provision of comprehensive services for Head
Start-eligible children enrolled in their program. Children will receive education,
mental health/disability, and health/nutrition support services by Early Childhood
staff. Also, each childcare collaborator will receive an incentive of $1,000 each
per classroom, after progression from one STAR level (maximum of 4) to the
next.

This is a requirement of the Head Start Supplement Assistance Program
(HSSAP) grant approved by the Board of Directors on March 25, 2009.

The total cost shall not exceed $26,000 ($1,000 per classroom) payable from
account #4800-20L-1807-323.

55. Pennsylvania Head Start Association (PHSA) - That the Board of Directors
authorize payment to the Pennsylvania Head Start Association (PHSA) for
retrieval of data gathered from their 2009 Wage and Fringe Benefits
Comparability Project. This survey compared the average wage and benefits of
staff positions funded by Head Start monies and compared them to comparable
positions across the state of Pennsylvania also funded through Head Start
monies. The purpose of the comprehensive wage survey is to provide programs
with concrete data to help them evaluate and improve their employee
compensation programs.

The total cost shall not exceed $900, payable from account #4800-20H-1802
599.
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56. Approved Private Schools (APS) - That the Board of Directors approve payments
for certain costs throughout the 2009-10 school year related to students who
have been placed in the Approved Private Schools (APS) listed below prior to
state approval. These costs include the daily rates for students who are provided
services at the APS, the services of one-on-one aides that may be required for
students with disabilities, evaluation costs as required, transition services as
indicated in the IEP and other costs as required. PSE has not placed a student
into an APS prior to state approval in the past two years, but since placements
into an APS and the need for these additional services cannot be predicted in
advance for each student, PSE is asking for approval to pay these expenses if
they arise throughout the school year in the case that a student is placed prior to
state approval due to a critical incident. The list of Approved Private Schools
includes: Craig Academy, Easter Seals, Pace School, Pressley Ridge School,
DePaul Institute, ACLD Tillotson, Watson Institute, Wesley Highland School,
Western PA School for Blind Children, Western PA School for the Deaf and The
Children's Institute.

The total cost shall not exceed $150,000 payable from account #5231-28L-1231
323.

56A. Charles Slayton - That the Board of Directors authorize payment to support the
needs regarding student immunizations. Thousands of students are not up to
date on their immunizations. Allegheny County Health Department has initiated
new immunization guidelines which include the expectations that all students will
be up to date on their immunizations by the beginning of the 2009-2010 school
year. Those students who do not have current immunizations may be excluded
from school. Mr. Slayton will be responsible for phone calls, neighborhood
outreach, and other duties as assigned for an eight week period beginning June
25,2009.

The total cost shall not exceed $6,298 payable from account #4810-010-2110
197.

General Authorization

57. MOU/Pittsburgh Science of Learning Center (PSLC)
RESOLVED, That the Board of Directors enter into a memorandum of
understanding with the Pittsburgh Science of Learning Center (PSLC), a National
Science Foundation (NSF) supported collaboration between Carnegie Mellon
University and the University of Pittsburgh that serves as a national resource for
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learning research. PSLC was recently awarded a five-year, $25M renewal grant
from the NSF and will use $534,050 of those funds, over the next five years, in
support of teacher development at the Pittsburgh Science and Technology
Academy (PST). Specifically, funds will support faculty participation in PSLC's
Teacher Research Fellowship and Summer Professional Development program,
which will provide the individualized training necessary to continuously improve
instruction in the school's middle grade courses. In addition, PSLC's conducting
of classroom design research will create a mechanism for the on-going,
systematic and scientific improvement of lessons, projects, and assignments. No
cost to the district, and other terms and conditions as are satisfactory to the
Solicitor.

58. Carnegie Science Center/Christopher Boehm
RESOLVED, That the Board of Directors accept on behalf of Pittsburgh
Brashear High School's Science Department a $1,500 award and trophy from
the Carnegie Science Center provided in recognition of Brashear's excellence in
science education, as evidenced by the achievements of Brashear High School
Senior Christopher Boehm. These funds will be utilized to support Brashear's
science department's needs in the future, as to be determined by the department
members. The Science Center makes this award as part of its fifth annual
C.A.U.S.E. (Creating Awareness and Understanding of our Surrounding
Environment) Challenge High School Film Festival competition, held at the
Science Center on April 22, 2009. Students receiving awards from this
competition also bring honor to their schools, and schools receive a cash
recognition award as a result.

That the Board is pleased to recognize and commend Christopher Boehm, who
was named the Science Center's grand-prize winner of this year's C.A.U.S.E.
School Film Festival competition. Christopher's smart and award-winning film
entitled "Thoughts: The Environment and Me" features his own original black
and-white illustrations and emerged from 37 submitted by Pittsburgh teens on the
theme "Mutual Impact: the Environment and You." Boehm, who served as
director, editor, illustrator and writer, received a $1,000 scholarship, a digital
video camera and case, Pittsburgh Filmmakers' class voucher, director's chair,
science center passes and Three Rivers Film Festival tickets--all as part of his
grand prize package from the Science Center.

That the Board thanks the Carnegie Science Center for making this opportunity
available for students and also thanks Pittsburgh Filmmakers and the Three
Rivers Film Festival for supporting student work and participation in the
C.A.U.S.E. film festival.
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59. Travel Abroad
RESOLVED, That the Board of Directors approve travel abroad to London,
Paris, Florence and Rome during the spring of 2010. This Education First (EF)
Educational Tour is open to all Pittsburgh Perry students and their parents. A
student meeting took place after school on Tuesday, February 10, 2009. All
interested students will receive a letter inviting their parents to attend an
informational meeting which was held in the library at 4:30 pm on Tuesday,
February 17th. All interested students registered with EF by February 28, 2009
so that they received the early registration discount of $100. EF sent a letter
stating that they will refund all of the participant's money in the event that this trip
is not approved. The cost of the trip is $2210 per student. This price includes
airfare, estimated departure taxes, the registration fee, hotel accommodations,
breakfast and dinner daily, motor coach/train travel, entrance fees, and guided
tours. The students will be responsible for spending money and lunch. We will
do fundraising to help defray some of the tour cost. The tentative dates for the
trip are March 23 - April 1, 2010. The departure dates may vary from March 21,
2010 - March 25, 2010 (two days in either way) to help keep the cost of the trip
down. Students will obtain passports prior to the trip.

Travel changes lives in many ways. Educational tours bring classroom lessons
to life. By experiencing foreign cities, iconic monuments and distant cultures
firsthand, students connect with their studies and the world around them in a
whole new way.

60. Modify Magnet Program
RESOLVED, That the Board of Directors give authorization to modify the
following magnet program for the coming 2009-10 school year. Establish
Pittsburgh Liberty as a whole school magnet and expand the Pittsburgh
Woolslair feeder pattern to encompass the former Pittsburgh Liberty feeder
pattern effective the first day of school for the 2009-10 school year. This will
allow a consistent implementation of the Spanish magnet program at Pittsburgh
Liberty and allow for a larger area from which to draw students for Pittsburgh
Woolslair.

The following provisions will be made to ensure a smooth and effective transition
that has no impact on current students and families:

1. Students currently attending Pittsburgh Liberty as their feeder school will be
grandfathered into this procedure, and will continue at Pittsburgh Liberty until
they reach 6th grade. No current students, or students enrolled for school
year 2009-10, at Pittsburgh Liberty will be affected by this change.

2. Through the 2011-12 school year only, incoming children who live in the
former feeder area of Pittsburgh Liberty will be assigned to Pittsburgh

Page 25 of32



Legislative Meeting
Committee on Education
June 24, 2009

Woolslair as their neighnorhood school, but given the option to automatically
enter the Pittsburgh Liberty magnet if they wish. This will cease in 2012-13.

3. The online tool on the website that allows people to enter their address and
determine their home school will be updated effective the 2nd day of school
for the upcoming school year to reflect these changes.

4. This information will be updated in this fall's Options and Offerings Guide set
to be mailed in September 2009.

61 . Algebra AB
RESOLVED, That the Board of Directors give authorization to support the
Algebra AB committee recommendation to purchase a new textbook for the new
semester long Algebra AB-BC course (formerly algebra lab and algebra 1) that
will be available to all district high schools for the 2009-2010 school year. The
textbook was selected pursuant with the district's textbook policy. An
administrator, a parent, the Mathematics coordinator, and 8 teachers were
involved with the selection of this textbook. The text selected for this course is
The CME (Center for Mathematics Education) Algebra 1 Project 2009 copyright
(publisher Pearson). The textbook is supported by the National Science
Foundation. It is aligned with state and district standards. In addition to the
textbook, the district will also receive teacher's editions and supplementary
materials free of charge. This text was selected over other textbooks due to the
support that it can provide to the existing core curriculum, the opportunities to
engage in high level mathematics, and the opportunities for students to build
fluency through procedures with connections. The district did not previously
have specific instructional materials to support Algebra Lab. A curriculum will be
developed with Algebra AB-BC teachers around the CME Algebra 1 Project
textbook. Total cost of this action is dependent on the number of students who
will be enrolled in the class for the 2009-2010 school year.

The total cost shall not exceed $150,000 payable from account #4000-010-1100
640.

62. African American History
RESOLVED, That the Board of Directors give authorization to support the
African American History committee recommendation to purchase a new
textbook for the new African American History course that will be available to all
district high schools for the 2009-2010 school year. The course is currently being
piloted by author Ken Smith at Pittsburgh Oliver HS. The textbook was selected
pursuant with the district's textbook policy. An administrator, three parents, the
social studies coordinator, and six teachers were involved with the selection of
this textbook. The recommended text selected for this course is The African
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American Odyssey Combined Volume Special Edition 2009 copyright (publisher
Pearson/Prentice Hall.) In addition to the textbook, the district will also receive a
six year access to have the textbook available online for students to access who
are enrolled in the course at no additional charge. This text was selected over
other textbooks due to the level of alignment to the new African American History
Course that has been developed. Additional factors contributing to the selection
include incorporation of analytical questions throughout the chapters, and the
accessible e-book. Total cost of a classroom set of 30 student textbooks is $3120
(each book is $104). Total cost of this action is dependent on the total number of
students who will be enrolled for the African American History class for the 2009
10 school year. A projected cost for 2009-2010 is $70,000 based on 12 high
schools currently offering the course (Pittsburgh Allderdice, Pittsburgh
Brashear, Pittsburgh CAPA, Pittsburgh Carrick, Pittsburgh Langley,
Pittsburgh McNaugher, Pittsburgh Oliver, PittsburghPeabody, Pittsburgh
Perry, Pittsburgh Student Achievement Center, Pittsburgh Schenley, and
Pittsburgh Westinghouse). The African American History Course will also
use a class set and teacher reference materials of the supplemental text African
American Experience (2001 Houghton-Mifflin) authored by Professor Joe Trotter.

The total cost shall not exceed $70,000 payable from account #4000-010-1100
640.

63. AP Calculus
RESOLVED, That the Board of Directors give authorization to support the AP
Calculus committee recommendation to purchase a new textbook for the AP
Calculus course that will be available to all district high schools for the 2009-2010
school year. The textbook was selected pursuant with the district's textbook
policy. An administrator, two parents, the Mathematics coordinator, and 4
teachers were involved with the selection of this textbook. The text selected for
this course is Calculus: Graphical, Numerical, Algebraic 3rd edition, AP Edition
2007, authored by Demana, Waits, Finney (publisher Pearson Prentice Hall). The
textbook aligns with the College Board's Advanced Placement test.. This text
was selected over other textbooks because of the clear ways that it introduces
difficult concepts, its clarity, ease of use, number of quality problems with multiple
entry points, and the opportunities that it provides for students to be successful in
advanced mathematics topics. Total cost of this action is dependent on the
number of students who will be enrolled in the class for the 2009-10 school year.

The total cost shall not exceed $50,000, payable from account #4000-010-1100
640.
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64. Supplemental Reading Materials
RESOLVED, That the Board of Directors adopt and purchase new tier 3
supplemental reading materials (Wilson Language, Just Words) along with the
corresponding training to support implementation at grades six through nine.
The original Wilson Language Program was adopted in PPS five years ago and
is currently utilized with Special Education students with severe reading
difficulties.

Just Words is an accelerated version of the Wilson Language Program and is
designed to target students with specific decoding difficulties, but who are not
identified as Learning disabled and thus do not require the intensity, duration and
slower pace of the original Wilson Language program. The Just Words version
allows students who are able, to accelerate through the program at a much faster
pace - one year as compared to two or three years. Just Words will serve as a
adolescent reading acceleration course for the district.
According to recent diagnostic testing on the Scholastic Reading Inventory,
approximately 1200 regular education students in grades six through nine, are
reading at or below the 3rd grade lexile range. If funds are approved, these are
the students intended to be served by the Just Words program. Currently, these
students are serviced through Read 180; however, Read 180 is not designed to
service students with decoding issues. It is designed to increase fluency and
comprehension only, and thus does not meet the needs of our most struggling
students.

Training will be provided in August at in-service sessions and for Intervention
Specialists. On-going support and site visits to continue throughout the school
year 2009/10 up to 60 days of support. Total cost will not exceed $250,438
based on the training of up to 100 teachers and the servicing of up to 1200
students. (Training at $118,800 and Materials at $131,638). Actual cost is
projected based on the number of teachers trained and students serviced.

The total cost shall not exceed $250,438 payable from account #'s 4800-16H
2271-324 ($118,800) and #4800-16H-1190-61 0 ($131,638).

65. Amendment/Graphing Calculator Consultant
Amendment to an item previously approved by the Board on April 29, 2009
Committee on Education, Consultant/Contracted Services, item #15.

Original Item:
The purpose of this request is to contract with a consultant with graphing
calculator expertise to incorporate technology tasks into the Algebra 1 and
Algebra 2 Mathematics core curricula thus enhancing it. Mary Joe Messenger, a
30-year veteran teacher, curriculum writer, and Texas Instruments graphing
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technology consultant is requested to support this effort. Curriculum
enhancement will take place over a 15-month period beginning in May of 2009.
Algebra 1 tasks will be implemented during the 2009-2010 school year. Algebra 2
tasks will be implemented by the 2010-2011 school year. The infusion of
technology into the curriculum is required because research shows that teaching
with graphing calculators leads to improvement in problem solving, high-level
reasoning, standardized test scores, and attitudes about mathematics. Currently,
Algebra 1 and 2 teachers use graphing calculators to support core curriculum
instruction without explicit support. Our teachers and curriculum writers do not
have the expertise with the calculators to be able to infuse the work into the core
curriculum. Technology enhancements will provide teachers with the needed
support to effectively use the calculators to maximize student learning. Teachers
will also receive professional development on the technology enhancements.
Mary Joe Messenger will be paid $5,000 per course once completed.

Amended Item:
The purpose of this request is to contract with a consultant with graphing
calculator expertise to incorporate technology tasks into the Algebra 1
Mathematics core curricula thus enhancing it. Mary Joe Messenger, a 30
year veteran teacher, curriculum writer, and Texas Instruments graphing
technology consultant is requested to support this effort. Curriculum
enhancement will take place over a 15-month period beginning in May of 2009.
Algebra 1 tasks will be implemented during the 2009-2010 school year. The
infusion of technology into the curriculum is required because research shows
that teaching with graphing calculators leads to improvement in problem solving,
high-level reasoning, standardized test scores, and attitudes about mathematics.
Currently, Algebra 1 and 2 teachers use graphing calculators to support core
curriculum instruction without explicit support. Our teachers and curriculum
writers do not have the expertise with the calculators to be able to infuse the
work into the core curriculum. Technology enhancements will provide teachers
with the needed support to effectively use the calculators to maximize student
learning. Teachers will also receive professional development on the technology
enhancements. Mary Joe Messenger will be paid $5,000 once completed.

Reason for Amendment:
Payment was reduced from $10,000 to $5,000 because another writer
(Emma Ames) will equally share the work and be responsible for the
Algebra 2 Core Curriculum Technology Enhancements. Mary Joe was
originally going to enhance both Algebra 1 and 2 core curriculums.

*Please refer to Consultant/Contracted Services item #43.

66. Partnership/Career and Technical Education (CTE Department)
RESOLVED, That the Board of Directors authorize this partnership to continue
their efforts to reach out to the business industry to cultivate partnerships for the
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Career and Technical Education (CTE) Department. Dr. Deborah A. Lange and
The Engineers' Society of Western Pennsylvania at Carnegie Mellon University
are members of our Executive Local Advisory Board and a key partner in the
Engineers' Society of Western Pennsylvania. Dr. Deborah Lange will provide
representatives to participate in Occupational Advisory meetings, assist in
providing speakers for classroom presentations, and will host field trips for
students. Dr. Lange will also develop opportunities for job shadowing and offer
input and assistance as an advocate for the Pittsburgh Public Schools Career
and Technical Education.

Dr. Lange has volunteered to participate in the Educator in the Workplace
program, and to approach staff to mentor CTE students interested in careers in
Engineering. Because Dr. Lange is a key member of the Engineers' Society of
Western Pennsylvania, she will arrange presentations for the engineering
programs in the CTE department. This will be at no cost to the board. The
Pittsburgh Public Schools CTE is open to more partnerships involving the
engineering companies.

67. Cosmetology Programs
RESOLVED, That the Board of Directors enter into an agreement between
Community College of Allegheny County and the Pittsburgh Public School
District's Cosmetology programs.

This agreement will provide a student graduating from the Pittsburgh Public
Schools' Cosmetology programs (Pittsburgh Westinghouse & Pittsburgh Oliver)
advanced standing for required courses in the Community College of Allegheny
County Cosmetology Management Associate Degree Program in the form of 22
credits.
Cosmetology students must have met the following criteria:

1. Achieved 1250 hours of theoretical and practical instruction and have the level
of knowledge and skill required for the college equivalent entry-level course(s).

2. Master Pittsburgh Public Schools Cosmetology competencies at a minimum
2.5 grade level.

3. Acquired Pennsylvania Cosmetology State Licensure.

This articulation agreement will be reviewed annually.
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68. Amendment/Closing of Racial Disparities
RESOLVED, Authorization to amend an item previously adopted by the Board of
Directors Committee on Education February 24, 2009, Committee on Education
Item # 18.

Original Item:
The closing of racial disparities not only a priority of the District's Reform agenda
Excellence for AII- it is also a requirement of the District's Conciliation Agreement
with the Advocates for African American Youth in the Pittsburgh Public Schools,
and is a central strategy in the District's Strategic Plan. While we believe that our
core strategies are powerful, we also believe that it is important to have
strategies in place that are specific to racial disparities. A big effort if for us to
have honest and open conversations about race and learning and the self
reflection that is a part of that process. These conversations will establish an
initial basis of:
1. New knowledge, attitudes, and beliefs about the role race plays in schools and

school systems
2. District process and procedures that have been adjusted through the lens of

equity
3. Identification of policies and procedures which may inadvertently contribute to

the disparity
4. A sustainability plan that merges this work with existing school reform efforts in

Pittsburgh

The operating period shall be from March 1, 2009 to February 28, 2010. The
rate of payment per completion, total cost shall not exceed $150,000 payable
from account #4000-25K-2814-329.

Amendment Item:
The closing of racial disparities not only a priority of the District's Reform agenda
Excellence for AII- it is also a requirement of the District's Conciliation Agreement
with the Advocates for African American Youth in the Pittsburgh Public Schools,
and is a central strategy in the District's Strategic Plan. While we believe that our
core strategies are powerful, we also believe that it is important to have
strategies in place that are specific to racial disparities. A big effort if for us to
have honest and open conversations about race and learning and the self
reflection that is a part of that process. These conversations will establish an
initial basis of:
1. New knowledge, attitudes, and beliefs about the role race plays in schools and

school systems
2. District process and procedures that have been adjusted through the lens of

equity
3. Identification of policies and procedures which may inadvertently contribute to

the disparity
4. A sustainability plan that merges this work with existing school reform efforts in

Pittsburgh
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The operating period shall be from March 1, 2009 to February 28, 2010. The
rate of payment per completion, total cost shall not exceed $150,000 payable
from account #4000-25K-2814-329 and shall not exceed $18,500 payable from
account #4000-010-2360-329.

Reason for Amendment:
Payment was increased from $150,000 to 168,500 because the consultants
will provide two additional training dates for the Superintendent Cabinet on
July 10 and July 11, 2009. The training will be a condensed version of the
training received by the District Design Team in April and May 2009.

69. Memorandum of Understanding/with Dr. Olga Welch
RESOLVED, That the Board of Directors enter into a Memorandum of
Understanding with Dr. Olga Welch, Professor and Dean, Duquesne University,
School of Education. The school district is currently fostering a program to
facilitate open conversations about race and its role in the learning process and
to implement a plan to further close racial achievement gaps within the school
district. Dr. Welch agrees to participate as a member of Design Team in
Pittsburgh Public Schools Program. The School District anticipates Dr. Welch's
meaningful, active and engaged participation as a member of the Courageous
Conversations Design Team.

70. Student Suspensions. Transfers and Expulsions

RESOLVED, That the Board of Education of the School District of Pittsburgh
accept the following report on student suspensions, transfers, and expulsions.

a. 91 students suspended for four (4) to ten (10) days;

b. 0 students suspended for four (4) to ten (10) days and transferred to

another Pittsburgh Public School;

c. 6 students expelled out of school for eleven (11) days or more;

d. 0 students expelled out of school for eleven (11) days or more and

transferred to another Pittsburgh Public School.

Official reports of the hearings are on file in the Office of Support Services.

Respectfully Submitted,

Thomas Sumpter, Chairperson
Committee on Education
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Western Pennsylvania School for Blind

Children (WPSBC)

EXHIBIT A for Early Intervention
Early Childhood Education
Pittsburgh Public Schools

2009-2010

This document contains the following two sections:
Section I: Contract Specifics for All Contractors with Early Intervention
Section II: Agency Specific Exhibit A Contracts with Early Intervention

SECTION I: Contract Specifics for All Contractors with Early Intervention

Agency/contractor specific contracting issues or items from Section I that do not apply will be detailed in
Section II of this document that is an attachment to the contract for the School District of Pittsburgh.
Agencies/contractors chosen to assist in the provision of supports and services to children eligible for Early
Intervention must demonstrate a clear commitment to serving children inclusively and in a collaborative
manner with staff, colleagues, collaborative partners, early care and education staff, child cares and
administrators. Any delivery of services that removes a child from the company of peers, that is considered
"pull-out" in nature and/or isolates the child with a therapist must be discussed and approved by the LEA
and parent during an IEP process after discussion of validated data. The Early Intervention Program
strongly supports the provision of supports and services in the environment that the child would be in if
s/he were typically developing. All provision of service delivery, discussion with staff and other
interactions must be aligned with our Early Intervention Program philosophy and commitment to young
children and their families.

The following requirements are non-negotiable and will be sealed by written assurances and signatures in
the contract.

I. All funded services must abide by all Federal and Pennsylvania Special Education Regulations,
Pennsylvania Basic Education Circulars, Guidelines and Office of Child Development and Early
Learning directives related to Early Intervention. Copies of such are available from the Early
Intervention Office of the Pittsburgh Public Schools, upon request. Agencies and contractors may
be required to attend pertinent trainings and/or professional development activities in the area of
the contracted services and/or special education requirements.

2. All instructional personnel must be properly certified to perform contracted services. As new
instructional personnel are hired during the fiscal year, each contractor is required to submit all
required personnel certifications to the Accountant for Early Intervention. Failure to do so may
result in a delay or failure to receive reimbursement.

a.) Any agency may need to withdraw a particular staff member as a provider of supports
and services to eligible young children at the start of or at any time throughout the
contract year at the written request of the Early Intervention Program Administrator.
Names of such staff will be provided on a separate document. Agencies will be given 30
calendar days to replace the person.

3. All funded services agencies must use Pittsburgh Public Schools Early Intervention forms and
procedures for referrals, evaluation, and re-evaluation reports (ER), Individualized Education
Programs (IEP), progress and outcomes monitoring reports, program transitions and Medical
Access logs, etc.

a.) The contractor will develop IEPs in collaboration with Early InterventionlPittsburgh
Public Schools that specify clear, measurable, functional goals intended for the child, the
family and the services needed, in compliance with all timelines. All IEP documents
must include at least one literacy goal. Progress Monitoring must be completed by the
due dates on the Early Intervention calendar that is attached. Any entrance and exit data
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that is required for ECAP (Early Childhood Accountability in Pennsylvania) must be
completed.

b.) Out-of-compliance documents may result in a request for the agency staff member to be
placed on the "withdraw from service provision" list and may delay reimbursement.

c.) An Early Intervention Local Education Agency Representative must be contacted for
availability to act as the LEA prior to any meeting date and time being confirmed.
Agency directors will discuss LEA issues for their agencies with the appropriate Special
Education Specialist or Program Administrator. Failure to do so may result in delay of
reimbursement for the IEP team meeting due to the need for further information required
regarding the reason for the "no contact."

d.) A copy of each IEP shall be submitted to the appropriate leadership staff of the Early
Intervention Office within two weeks of the IEP development or any intermittent review
to ensure appropriate reimbursement of services.

e.) Early Intervention/Pittsburgh Public Schools will only fund services and frequencies
specified on the IEP unless another procedure is specified in the agency-specific section.
IEP team meeting attendance is reimbursable, but must be listed clearly on each monthly
invoice with the accurate attendee name. If your billing system does not permit such
information to be entered, please handwrite this information in the appropriate area.

f.) Agencies must notify Early Intervention/Pittsburgh Public Schools immediately
regarding children for whom they cannot adequately provide programming and/or if it is
felt an additional service(s) is needed and/or there are concerns about additional areas of
eligibility. The ER/IEP meeting process will be used to determine whether the IEP needs
to be modified. All modifications must be approved by the Program Administrator or
hislher representative.

g.) If a child is being served in an inclusive environment and the child is not present at the
site on any particular service delivery day, it may still be appropriate to do service
delivery if the supports and services include consultation to the regular education staff.

h) Agencies will not charge Early Intervention/Pittsburgh Public Schools for lunch breaks.

4. All contractors will maintain daily attendance information for children and submit a copy to the
Early Intervention/Pittsburgh Public Schools Office on a monthly basis, along with the billing
invoice and Medical Access logs. Any change in status (e.g., significant attendance problem,
parent withdraws child from service, etc.) should be reported to the Early Intervention/Pittsburgh
Public Schools Office as soon as it is known. Do not wait until the submission of the monthly
report.

a.) Each agency must submit all Medical Access logs for each specific Service Record
Summary Report. Please do not submit any Summary Reports unless all MA logs are
available and attached. Failure to do so may result in a delay or failure to receive
reimbursement for contracted services.

5. The program year begins July I, 2009 and ends June 30, 2010. Adherence to the Early
Intervention Program calendar of the Pittsburgh Public Schools is required and is attached for
review. No reimbursement will be given for services provided during a session break, unless
specifically approved by the Program Administrator. Any such charges appearing on monthly
invoices will be deducted. Requests to make up missed sessions must be presented to the Program
Administrator or representative via phone or email. Make-ups may occur only during regular
program weeks.
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6. Programs must use the appropriate and developmental planned course/curriculum and The Early
Learning Standards that are available on the PDE website or upon request from the Early
Intervention Office.

7. A copy of the agency insurance and liability coverage is required with the awarding of a fully
executed contract. Please forward this information, along with the signed contract, to the Early
Intervention Supervisor.

8. Agencies will provide back-up data for all budget expenditures and expenses upon request of the
Early Intervention Office. Any unusual or unexpected expenditure must receive prior approval
from the Early Intervention Office.

9. Invoicing is to be on a monthly basis and received in our office on or before the 6th of the month.
If the 6th falls on a weekend invoices are due on the Monday after the weekend. Invoicing should
occur within six weeks of the provision of service. Delayed payment will occur for invoices that
are not submitted within these stated timelines. Final invoices must be received by June 4, 2010 to
ensure accurate closing of our fiscal year on June 30, 2010.

10. All invoices must include a completed service record in addition to all appropriate MA logs and
attendance sheet upon submission to the Early Intervention Supervisor. All agencies are reminded
to share billing procedures with appropriate personnel. Agencies/contractors will work with the
Early Intervention Office to notify the Medicaid Office on a weekly basis concerning caseload or
staff changes. If there are any staff changes for an agency, it is the responsibility of the agency to
send the Early Intervention Office all required information including, but not limited to, the
following types of documents: PA license, CCC's, Child Abuse Clearance, Criminal Clearance,
FBI Fingerprinting, etc.
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Early Intervention Program
Early Childhood Education
Pittsburgh Public Schools

2009-2010

Section II: Western PA School for Blind Children
201 North Bellefield Avenue

Pittsburgh, PA 15213

The contractor will provide vision and orientation and mobility evaluations and
supports to Early Intervention children in a variety of Pre-Kindergarten settings.
Services will include: vision and orientation and mobility evaluation and treatment
services; consultation with teachers, families, childcare providers and other
professionals; attendance at Early Intervention staff meetings, if appropriate.

The rate of payment shall be $55 per hour. Services will not exceed the cost of
$40,000 and will be performed during the period of July 1, 2009 through June 30,
2010.
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Board Action Information Sheet

Additional Information:

1. Auntiee's Daycare, 2534 Perrysville Avenue, Pittsburgh, PA 15214 ($1,000)

2. Above and Beyond Childcare, 2165 Noblestown Road, Pittsburgh, PA 15205 ($1,000)

Legislative Meeting
June 24, 2009

Exhibit #54
Childcare Partnership
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3. Brightside Academy daycares (5 locations):
a. 4 Smithfield Street, Pittsburgh, PA 15222 ($1,000)
b. 415 Smithfield Street, Pittsburgh, PA 15222 ($1,000)
c. 935 Penn Avenue, Pittsburgh, PA 15222 ($1,000)
d. 5919 Penn Avenue, Pittsburgh, PA 15206 ($1,000)
e. 823-830 Hazelwood Avenue, Pittsburgh, PA 15207 ($1,000)

4. Community College of Allegheny County Child Dev. Ctr., 808 Ridge Avenue, Pittsburgh, PA 15212 ($1,000)

5. Child's Way Program, 5324 Penn Avenue, Pittsburgh, PA 15224 ($1,000)

6. Children's Youth Ministry Childcare, 3885 East Street, Pittsburgh, PA 15214 ($1,000)

7. Community Preschool and Nursery, 116-118 East North Avenue, Pittsburgh, PA 15214 (1,000)

8. Eastminster Child Care Center, 250 N. Highland Avenue, Pittsburgh, PA 15206 ($1,000)

9. Heavenly Care, 2851 Bedford Avenue, Building 2, Pittsburgh, PA 15219 ($1,000)

10. Hug Me Tight Child Life Center, 1815 Centre Avenue, Pittsburgh, PA 15219 ($1,000)

11. Mathilda Theiss Daycare, 373 Burrows Street, Pittsburgh, PA 15213 ($1,000)

12. Metropolitan Preschool and Nursery (2 locations):
a. 332 Fifth Avenue, Pitsburgh, PA 15222 ($1,000)
b. 940 Penn Avenue, Pittsburgh, PA 15222 ($1,000)

13. Oakland Sunshine Daycare and Leaming Center, 2358 Fifth Avenue, Pittsburgh, PA 15213 ($1,000)

14. Observatory Hill Early Learning Center, 101 Bonvue Street, Pittsburgh, PA 15214 ($1,000)

15. Precious Ones Daycare Center, 2502 Centre Avenue, Pittsburgh, PA 15219 ($1,000)

16. Righteous Beginnings, 7712 Hamilton Avenue, Pittsburgh, PA 15208 ($1,000)

17. Rodman Street Baptist Daycare, 6111 Rodman & Collins, Pittsburgh, PA 15206 ($1,000)

18. Rosedale Child Care Center, 7810 Tioga Street, Pittsburgh, PA 15208 ($1,000)

19. Sabrina's Child Care Center, 5453 Kincaid Street, Pittsburgh, PA 15206 ($1,000)

20. Simply Kidz Zone, 5813 Bryant Street, Pittsburgh, PA 15206 ($1,000)

21. TLC Learning Center,1133 Highwood Street, Pittsburgh, PA 15212 ($1,000)
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Additional Information:

Craig Academy
751 North Negley Avenue
Pittsburgh, PA 15206

Easter Seals
2525 Railroad Street
Pittsburgh, PA 15222-4608

Pace School
2432 Greensburg Pike
Pittsbugh, PA 15221

Pressley Ridge School
P.O. Box 400267
Pittsburgh, PA 15268

DePaul Institute
6202 Alder Street
Pittsburgh, PA 15206

ACACLD Tillotson
4900 Girard Rd
Pittsburgh, PA 15227

Watson Institute
301 Camp Meeting Road
Sewickley, PA 15143

Wesley Highland School
5250 Caste Dr
Pittsburgh, PA 15236

Western PA School for Blind Children
201 North Bellefield Avenue
Pittsburgh, PA 15213

Western PA School for the Deaf
300 E. Swissvale Avenue
Pittsburgh, PA 15218

The Children's Institute
1405 Shady Avenue
Pittsburgh, PA 15217
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Additional Information:

New Immunization Protocol

Board Action Information Sheet
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Charles Slayton/Immunization
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Purpose/objective What is the goal of this project?
The purpose of this plan is to assure that students who do not have their current immunizations do so prior to
September 30th 2009. They maybe excluded from school if they do not have updated immunizations

Target Audience Who directly benefits from the project?
Parents/Guardians and students, PPS

Overview Project description
Thousands of PPS students are not up to date on their immunizations. The Pennsylvania Department of Public
Health has initiated new immunization guidelines which include the expectations that all students will be up to
date on their immunizations by the end of September. Those students who do not have current immunizations
may be excluded from school. Mr. Charles Slayton and other support staff will be responsible for phone calls,
neighborhood outreach, transportation coordination, and other duties as assigned for an eight week period
beginning June 25, 2009. Dr. Berger will directly supervise this effort.

Key Steps/Tasks
-Student information updates (RTI entries of immunizations).
-Mass calling to all parents/guardians of students who are not immunized according to the new Public Health
guidelines.
-Alert Now messaging.
-Neighborhood outreach. Mr. Slayton will go door to door, participate in community events to disseminate
information to pools, libraries, summer camps, attend housing authority meetings etc.
-assist in transportation coordination if needed
-coordinate with Health Services for clinic dates and times and the addition of school based immunizations.

Metrics How will we measure impact?
The number of students currently immunized will be measured against the number students immunized on or
before August 31st, 2009.
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MOUIDr. Olga Welch

MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING ("MOU") made this day
of , 2009, by and between the SCHOOL
DISTRICT OF PITTSBURGH (hereinafter referred to as "School District''), and
DR. OLGA WELCH, Professor and Dean, Duquesne University School of
Education (hereinafter referred to as "Dr. Welch").

WHEREAS, the School District is currently fostering a program to facilitate
open conversations about race and its role in the learning process and to
implement a plan to further close racial achievement gaps within the School
District. The District's program for achieving this goal is entitled "Courageous
Conversations in Pittsburgh Public Schools" (hereinafter referred to as
"Courageous Conversations" or "the Program''); and

WHEREAS, the Courageous Conversations Program is currently scheduled
to commence in April of 2009 and will run through September of 2009; and

WHEREAS, the Program will employ the use of a Design Team which will
be formed and convened several times throughout the duration of the Program.
The goal of the Design Team will be to, among other items, accelerate learning
among the Program's core participants and prepare those individuals to exercise
leadership within the Program, and to engage in facilitated systemic thinking
around the District's strategic goals and efforts to eliminate racial disparities;
and

WHEREAS, the Design Team will include participants from universities in
the Pittsburgh community, including one or more participants from Duquesne
University's School of Education, of which Dr. Welch is currently Dean.

NOW, THEREFORE, with the intent to be legally bound hereby, the
parties to this MOU set forth the following as the terms and conditions of their
understanding.

1. Participation Overview. Dr. Welch agrees to participate as a
member of Design Team, which is an integral part of the Courageous
Conversations in Pittsburgh Public Schools Program. If Dr. Welch is unavailable
for any reason, she will send another competent Duquesne University
("University") representative in her place. The Design Team will meet
periodically throughout the duration of the Program.

2. Participation Objectives. The School District anticipates Dr. Welch's
(or another University representative's) meaningful, active and engaged
participation as a member of the Courageous Conversations Design Team,
working toward the following objectives of Design Team membership:

• Aid District representatives and staff in thoughtful exploration of race
and its impact on student learning

1
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• Deepen the knowledge, understanding, will, skill and capacity of
educational leaders to lead, oversee, manage, and support the
dynamic process of system-wide transformational change

• Engage in reflection and discussion on the implications of racism,
exclusion and prejudice on student learning

• Support a Design Team community of conversation, learning, practice
and professional development

• Participate in a process aimed at ensuring that discrepancies in
student achievement are not race-based

• Provide feedback from the viewpoint of a non-Pittsburgh Public
Schools affiliate

3. Notices. All notices and correspondence by either party concerning
this matter shall be in writing and directed as follows:

For School District:

Copy to:

For Dr. Welch

Dr. Linda Lane, Deputy Superintendent
School District of Pittsburgh
341 South Bellefield Avenue, Rm. 113
Pittsburgh, PA 15213

Ira Weiss, Esquire
Law Offices of Ira Weiss
445 Fort Pitt Boulevard, Suite 503
Pittsburgh, PA 15219

Dr. Olga Welch
School of Education
600 Forbes Avenue
107 Canevin Hall
Pittsburgh, PA 15282

2042

4. Amendment. This MOU contains all terms and conditions agreed
upon by the parties hereto, and, except as proVided herein, no other
agreement, oral or otherwise, not referenced herein regarding the subject
matter of this MOU shall be deemed to exist or to bind any of the parties hereto.
This MOU may not be changed, modified, discharged or extended except by
written amendment, duly executed by the parties hereto.

5. Termination. This MOU may be terminated by either party upon
thirty (30) days written notification to the other party.

6. Choice of Law. This MOU shall be construed under the laws of
the Commonwealth of Pennsylvania.

2



IN WITNESS WHEREOF, the parties hereto have set their hand(s) and
seal(s) the date first above.

ATTEST:

Secretary

APPROVED AS TO FORM:

Ira Weiss, Esquire

ATTEST:

SCHOOL DISTRICT OF
PITTSBURGH

By: _
President

Dr. Olga Welch

By: _

3
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COMMITTEE ON BUSINESs/FINANCE
.June 24, 2009

DIRECTORS:

The Committee on Business/Finance recommends the adoption of the following resolutions, that
the proper officers of the Board be authorized to enter into contracts relating to the resolutions,
and that authority be given to staff to change such details as may be necessary to carry out the
intent of the resolutions so long as the total amount of money carried in the resolution is not
exceeded.

A. PAYMENTS AUTHORIZED

1. RESOLVED, That the contracts for supplies/equipment be awarded and bids be
rejected in accordance with the recommendations of the Secretary as follows, the
bids having been received and opened in accordance with the Code. (Report No.
1658)

2. RESOLVED, That the contracts for work at various schools be awarded and bids
be rejected in accordance with the recommendations of the Secretary as follows,
the bids having been received and opened in accordance with the Code.
(Report No. 0926)

3. RESOLVED, That the following additions and deductions to construction
contracts previously approved be adopted. (Report No. 0927)

4. RESOLVED, That the daily payments made in May 2009 in the amount of
$44,481,614.35 be ratified, the payments having been made in accordance with
Rules of the Board and the Public School Code.

5. RESOLVED, That the Board authorize payment to the Children's Museum of
Pittsburgh for the provision of additional services (cleaning, copy charges,
food/refreshments for parent/staff meetings, etc.) to two (2) Early Childhood
classrooms. These services are to compliment the existing rental agreement,
approved by the Board of Directors on July 21, 2004, between the School District
and the Museum.

The total payment for these services is not to exceed $9,785.00, payable from
account numbers 4000-18L-1803/413/550/599/635 ($2,060), 4800-19L-1803
413/550/599/635 ($5,480), 4800-20L-1803-413/550/599/535 ($1,665), and 4000
21 L-1803/413/550/599/635 ($590).
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6. RESOLVED, That the Board authorize payment to First Baptist Church of
Pittsburgh for the provision of additional services (cleaning, copy charges,
food/refreshments for parent/staff meetings, etc.) to one (l) Early Childhood
classroom. These services are to compliment the existing rental agreement, most
recently approved by the Board of Directors on June 26, 2008, between the
School District and the Church.
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The total payment for these services is not to exceed $6,000.00, payable from
account numbers 4000-l8L-1803/4l3/550/599/635 ($1,260), 4800-l9L-1803
413/550/599/635 ($3,360), 4800-20L-1803-413/550/599/535 ($1,020), and 4000
21 L-1803/4l3/550/599/635 ($360).

7. RESOLVED, That the Board authorize payment to Service Master, Better
Maintenance and Cleaning for the provision of cleaning services to the Early
Childhood classrooms and adjacent areas in various offsite locations. The
contractor will clean bathrooms and rugs, mop/vacuum floors, and remove trash.

The total cost of this service will not exceed $8,000.00, payable from account
numbers 4000-1 8L-l 803-413 ($1,680), 4800-l9L-1803-413 ($4,480), 4800-20L
1803-413 ($1,360) and 4000-21 L-1803-413 ($480).

B. CONSULTANTS/CONTRACTED SERVICE

1a. RESOLVED, that the appropriate officers of the Board be authorized to enter into
an agreement with BDA Engineering, Inc. to provide on-call mechanical,
electrical, plumbing and fire protection engineering services at various schools
and properties within the District for 2009 and 2010. Fees shall not exceed
$180,000.00 in base fees plus $20,000 in reimbursables, for a total contract
amount of $200,000.00, from account line 6300-366-4400-330. Such services
shall include the preparation of engineered design documents for bidding
purposes, photovoltaic design and analysis, geothermal system design and
analysis, solar domestic hot water heating, solid fuel boilers, rainwater capture
and disinfection for reuse, ventilation systems, temperature control systems,
sanitary and storm sewer systems, fire suppression systems and sprinkler systems.
Other services under this agreement shall include review and approval of shop
drawings and submittals, coordination of pre-bid and construction meetings, and
periodic site visits and inspections. Specific projects and consultations to be
assigned to this consultant include: Pittsburgh Brashear High / South Hills
Middle - 10kW solar panel array, and various schools - installation of new solar
panel arrays, biomass boiler installations.

lb. RESOLVED, that the appropriate officers of the Board be authorized to enter into
an agreement with Olander Engineering, Inc. to provide on-call mechanical
engineering services at various schools and properties within the District for 2009
and 2010. Fees shall not exceed $178,000.00 in base fees plus $22,000 in
reimbursables, for a total contract amount of $200,000.00, from account line
6300-366-4400-330. Such services shall include the preparation of engineered
design documents for bidding purposes for replacement or renovation of central
heating plants, central cooling plants, ventilation systems, temperature control
systems, sanitary and storm sewer systems, fire suppression systems and sprinkler
systems. Other services under this agreement shall include review and approval of
shop drawings and submittals, coordination of pre-bid and construction meetings,
and periodic site visits and inspections.
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2. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with the Children's Museum of Pittsburgh to lease one (1)
classroom and ancillary space to house an Early Childhood classroom. The dates
of operation are from August 1, 2009 through July 31, 2010, at a cost of
$2,000.00 per month, excluding incidentals (i.e., custodial services, utilities,
garbage pick-up), upon terms and conditions approved by the Executive Director,
Solicitor and Chief Operations Officer. The total contract amount is not to exceed
$24,000.00, payable from account numbers 4000-18L-1803-44l ($5,040), 4800
19L-1803-441 ($13,440), 4800-20L-1803-441 ($4,080), and 4000-21L-1803-441
($1,440).

This is a requirement of the Accountability Block, Head Start, Head Start
Supplemental Assistance Program (HSSAP) and PA Pre-K Counts grants
accepted by the Board of Directors on March 25,2009.

3. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with Community Human Services Corporation to lease one (1)
classroom and ancillary space to house an Early Childhood classroom. The dates
of operation are from August 1,2009 through July 31,2010, at a cost of$I,100
per month, including incidentals (i.e., custodial services, utilities, garbage pick
up), upon terms and conditions approved by the Executive Director, Solicitor and
Chief Operations Officer. The total contract amount is not to exceed $13,200.00,
payable from account numbers 4000-l8L-1803-441 ($2,772), 4800-19L-1803-44l
($7,392), 4800-20L-1803-441 ($2,244), and 4000-21L-1803-441 ($792).

This is a requirement of the Accountability Block, Head Start, Head Start
Supplemental Assistance Program (HSSAP) and PA Pre-K Counts grants
accepted by the Board of Directors on March 25,2009.

4. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with First Baptist Church of Pittsburgh to lease one (1) classroom
and ancillary space to house an Early Childhood classroom. The dates of
operation are from August 1, 2009 through July 31, 2010, at a cost of $1,156.25
per month, excluding incidentals (i.e., custodial services, utilities, garbage pick
up), upon terms and conditions approved by the Executive Director, Solicitor and
Chief Operations Officer. The total contract amount is not to exceed $13,875.00,
payable from account numbers 4000-18L-1803-441 ($2,914), 4800-19L-1803-441
($7,768), 4800-20L-1803-441 ($2,358), and 4000-21L-1803-44l ($835)

This is a requirement of the Accountability Block, Head Start, Head Start
Supplemental Assistance Program (HSSAP) and PA Pre-K Counts grants
accepted by the Board of Directors on March 25,2009.
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5. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with Kingsley Association to lease three (3) classrooms and
ancillary space to house Early Childhood classrooms. The dates of operation are
from August 1,2009 through July 31, 2010, at a cost of $4,430.00 per month,
including incidentals (i.e., custodial services, utilities, garbage pick-up), upon
terms and conditions approved by the Executive Director, Solicitor and Chief
Operations Officer. The total contract amount is not to exceed $53,160.00,
payable from account numbers 4000-l8L-1803-441 ($11,163), 4800-19L-1803
441 ($29,770), 4800-20L-1803-441 ($9,037), and 4000-21L-1803-441 ($3,190).

This is a requirement of the Accountability Block, Head Start, Head Start
Supplemental Assistance Program (HSSAP), and PA Pre-K Counts grants
accepted by the Board of Directors on March 25,2009.

6. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with Most Holy Name Parish to lease two (2) classrooms and
ancillary space to house Early Childhood classrooms. The dates of operation are
from August 1, 2009 through July 31, 2010, at a cost of $2,470.00 per month,
including incidentals (i.e., custodial services, utilities, garbage pick-up), upon
terms and conditions approved by the Executive Director, Solicitor and Chief
Operations Officer. The total contract amount is not to exceed $29,640.00,
payable from account numbers 4000-18L-1803-441 (6,225), 4800-19L-1803-441
($16,598), 4800-20L-1803-441 ($5,038) and 4000-21L-1803-441 ($1,779).

This is a requirement of the Accountability Block, Head Start, Head Start
Supplemental Assistance Program (HSSAP), and PA Pre-K Counts grants
accepted by the Board of Directors on March 25,2009.

7. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with The Roman Catholic Diocese of Pittsburgh Resurrection
Parish, to lease three (3) classrooms and ancillary space to house Early Childhood
classrooms. The dates of operation are from August 1, 2008 through July 31,
2009, at a cost of $1,100 per month, including incidentals (i.e., custodial services,
utilities, garbage pick-up, use of gym when available), upon terms and conditions
approved by the Executive Director, Solicitor and Chief Operations Officer. The
total contract amount is not to exceed $29,040.00, payable from account numbers
4000-l8L-1803-441 ($3,049), 4800-19L-1803-441 ($8,131), 4800-20L-1803-441
($2,468), 4000-21L-1803-441 ($872) and 5181-28L-1281-441 ($14,520).

'This is a requirement of the Accountability Block, Head Start, and Head Start
Supplemental Assistance Program (HSSAP) grants accepted by the Board of
Directors on March 26, 2009.
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8. RESOLVED, That the Board authorize the Early Childhood Program to enter into
an agreement with Schenley Heights Community Development Corporation to
lease two (2) classrooms and ancillary space to house Early Childhood
classrooms. The dates of operation are from August 1, 2009 through July 31,
2010, at a cost of $1,170 per month, including incidentals (i.e., custodial services,
utilities, garbage pick-up), upon tenns and conditions approved by the Executive
Director, Solicitor and Chief Operations Officer. The total contract amount is not
to exceed $14,040.00, payable from account numbers 4000-18L-1803-441
($2,948), 4800-19L-1803-441 ($7,862), 4800-20L-1803-441 ($2,386), and 4000
21L-1803-441 ($844).

This is a requirement of the Accountability Block, Head Start, and Head Start
Supplemental Assistance Program (HSSAP) grants accepted by the Board of
Directors on March 25, 2009.

9. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its appropriate officers to execute a lease agreement with ALCO
Parking to provide parking for adjunct teachers and other staff who work at
Pittsburgh CAPA, payable from employee deductions at the prevailing rate and
other tenns and conditions as are satisfactory to the Solicitor and CFO/COO. The
leases run from August to June, for an estimated 130 spaces at $160 each per
month.

The total contract amount shall not exceed $228,800 with ($154,300) from
account line 4017-010-2360-441 and ($74,500) from account line 4017-010
0462-420.

1O. RESOLVED, That the Board of Public Education of the School District of
Pittsburgh authorize its proper officers to enter into a contract with Synergy
Staffing beginning July 1, 2009 and finishing October 30, 2009 at a cost not to
exceed $20,000 to provide programming resources for the RTI (Real Time
Infonnation) application and the changes needed to accommodate the Pittsburgh
Science & Technology school.

Total cost is not to exceed $20,000 from account line 402l-l9J-2220-340.
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11. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a contract with Eaton Power Quality
Corporation (fonnerly Powerware) to provide maintenance and support services
for the TechCentral facility's extensive battery backup environment. The total
contract amount for the maintenance agreement shall not exceed $21,744.

RESOLVED, FURTHER, That this agreement will include the replacement of
UPS batteries (80 total) and installation and removal services for the TechCentral
facility's extensive battery backup environment. The tenns of this contract are
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outlined in "Exhibit A and Exhibit B" and include all parts, service fees,
inspections and removal services. The total contract amount for the replacement
of the batteries shall not exceed $21,121. (See attachment B11 a and B11b)

The operating period shall be from July 1,2009 to June 30, 2012. The total cost
for this combined contract shall not exceed $42,863 from account line 5000-010
2240-348.

12. Authorization to enter into a contract with Automatic Data Processing, Inc. to
automatically deduct funds from a checking or savings account for monthly health
insurance premium payments from retiree bank accounts. This ensures timely
collection of premium payments in a cost effective manner. The premiums
collected by this firm are directly wired into a School District bank account within
48 hours of collection. Monthly notification statements are produced and sent to
each retiree indicating the amount deducted from their bank account.

Addition to rate of payment: Along with the monthly payment of $64.20, there is
a separate transaction fee of$.77 per retiree per month.

The operating period shall be from July 1, 2009 to June 30, 2010. the total
contract amount shall not exceed $3,000 from account line 2600-010-2832-330.

C. GENERAL AUTHORIZATIONS

1. RESOLVED, That the appropriate officers of the Board authorize the submission
of Part H, PlanCon, to the State Department of Education for Pittsburgh
Carmalt.

Part H is for project financing.

2. RESOLVED, That the appropriate officers of the Board authorize the submission
of Part H, PlanCon, to the State Department of Education for Pittsburgh
Concord.

Part H is for project financing.

3. RESOLVED, That the appropriate officers of the Board authorize the submission
of Part H, PlanCon, to the State Department of Education for Pittsburgh Science
and Technology.

Part H is for project financing.
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4. RESOLVED, That the appropriate officers of the Board authorize the submission
of Part H, PlanCon, to the State Department of Education for University
Preparatory at Margaret Milliones.

Part H is for project financing.

5. Resolved that the appropriate officers of the Board be authorized to amend
existing Contract OB4083 with Williams Scotsman for the installation and rental
of two (2) portable classroom trailer units for the use as two (2) temporary
classrooms at Pittsburgh Concord K-5. This amendment will extend the lease
period from August 15, 2009 to July 15, 2011. The cost for this extension shall
be $18,053, payable in twenty-three equal payments of $784.90. This is the
second amendment to this contract. The original contract was written for
$56,268. The first amendment, which extended the contract from August 15,
2007 to August 15,2009, was written for $20,400. The total cost of this contract
shall be $94,721, with the inclusion of this amendment.

6. RESOLYEO, That the Board of Public Education of the School District of
Pittsburgh authorizes a student accident insurance plan through Ace American
Insurance Company for the school year 2009-2010, which includes the following:
(1) a voluntary plan, which has two options (a schooltime policy or a 24-hour
policy), for all students at the expense of the parent/guardian of the student, (2) a
compulsory plan and a catastrophic plan for all middle and secondary
interscholastic athletes who are participants in athletic events under PIAA
jurisdiction at the expense of the School District, and (3) a compulsory intramural
sports rider to cover students in grades 3-5 who participate in competitive sports
(non PIAA sanctioned) at the expense of the School District. Total cost of the
Compulsory Plan, the Catastrophic Plan and the Compulsory Intramural Sports
Rider shall not exceed $49,404.00 payable from Account No. 001-0201-010
2590-529.

7. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into a License Agreement with the University
of Pittsburgh for the purpose of placing a condensate holding tank in the former
coal storage area of the Frick School. (See attachment C7a).

8. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize its proper officers to enter into an agreement for the lease of up to 22
parking spaces at the District's South Annex property parking lot to the South
High Development LP upon the terms and conditions approved by the Solicitor
and Chief Financial Officer/Chief Operations Officer.
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9. To adopt an Act 1 tax resolution. (See attachment C9a).

10. A resolution of the Board of Public Education of the School District of Pittsburgh
implementing the Act 1 homestead and farmstead exclusion. (See attachment
ClOa).

11. RESOLVED, That the Board of Directors of the School District of Pittsburgh
authorize their proper officers to accept a donation of furniture (desks, chairs,
tables, etc.) from Bay Valley Foods.

The estimated value of the donated furniture will be provided to the Board once
the donated furniture and equipment have been received.

The District wishes to thank Toni Roberts and Ken Boersen from Bay Valley
Foods for their generous donation.

Directors have received information on the following:

1. Progress Report on Construction Projects and Small Contract Awards (0928)
2. Travel Reimbursement Applications - June 2009
3. Travel Report - May 2009
4. Workers' Compensation Report - May 2009

Respectfully submitted,
Floyd McCrea, Chairperson
Committee on Business/Finance
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Corporation

EXHIBIT A

Eaton Corporation
REPRESENTED BY
Lynn Associates, Inc,
6622 Main Street
SUite 4
Buffalo NY 14221
716-631-0054 ext 307
716-631-0101 (F)
Ikieffer@lynninc.com

Proposal #: LAK011209

Committee on Business/Finance
Legislative Meeting

June 24, 2009
(Attachment BIla)

Mr. Steve Mandarino
Pittsburgh Board of Education
8 South 12th Street
Pittsburgh PA 15230

Dear Steve:

Model #:
Serial #:
Exp. Date:

Plus 160
ER285ZBA03
05.31.09

On behalf of Eaton Corporation, this letter is to notify you that the maintenance coverage covering your
Powerware Plus 160 Uninterruptible Power System will be expiring on 05.31.09. I have outlined below the
current service coverage on that system. If you wish to renew this contract please complete the signature
section below and or provide a purchase order to the address at the bottom of the quote.

Proactive Service Plan with Battery Maintenance

• 7 x 24 Corrective Maintenance Coverage - Parts, labor and expenses includedfor UPS Electronics
• Corrective Action on Batteries Not Included
• One (1) Annual 7x 24 Preventive Maintenance Visit for UPS Electronics

- Includes visual inspection, inspection ofinternal operating parameters, inspection ofexternal operating
parameters. inspection ofenvironmental parameters, general visual inspection ofbatteries, inspection of
monitoring system parameters, and general inspection ofups.

• Two (2) Annual 7x24 Preventive Maintenance Visits for UPS Batteries
Measure and record individual cell float potentials and battery, measurement ofambient temperature,
measure and record all intercell/unit connector and battery cable contact resistances, visually inspect
conditions and appearances, mechanical housekeeping and review, inspect and adjust float voltage,
operation ofoutput current and voltage meters, review ofcustomer maintained records and safety
review and provide a written report.

• UPS Firmware and Software upgraded by Eaton Corporation Factory Trained Technicians every time the
unit is serviced. (]'" Party vendor is not capable ofproviding this)

• Standard 8 Hour Response time (Four hour available ifrequired)
• 7x 24 Customer Reliability Center Triage, Dispatch and Monitoring

• Service Priority
• 30% discount eligibility on Spare Parts and kVA Upgrades and time and materials outside scope of

contract

3 Year Contract Extension Price:

NOTES:

$21,744.00
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1. Three Year Contract Prices reflect up front payment of entire contract period and the onset of the
agreement unless otherwise agreed to by Eaton Corporation and end user prior to beginning the agreement.

2. Should this system go for a period on 90 days with no maintenance coverage by Eaton Corporation, a Pre
site survey will be required. Eaton Corporation will allow one of the Preventive Maintenance Checks to be
used as the pre-site survey as long as it is done within 90 days of the start of the agreement. Should Eaton
Corporation find any pre-existing conditions with the UPS, we will provide the corrective maintenance to
bring the unit up to specification with the service being invoiced to the customer.
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Mr. Jeff Hungennan
Pittsburgh Board of Education
8 South 13 th Street
Pittsburgh PA 15203
Subject: Powerware Battery Update Service

Dear Jeff:

Corporation

EXHIBIT B

Eann CYOV-JV;n Committee on Business/Finance
REP?ESU·iTED 8Y Legislative Meeting

::,si-)uares nc June 24, 2009
:\622 Main Street (Attachment Bllb)
:Suite 4

71f»)3~ J/01
Ikieffer@lynninc.com

Proposal No. LAK121608

On behalf of Eaton Corporation, I am pleased to provide the following Powerware Battery Update Service proposal
for the equipment and configuration below.

Product
Powerware

UPS Model Serial Number
ER285ZBA03

Battery Model
153302085-002

.Q.tt
80

Battery replacement including: New Batteries (Qty 80 PIN 153302085-002 Batteries), Installation of
Batteries, Freight to job site and EPA disposal ofOriginal Batteries. Batteries carry a three year parts
warranty and a one year labor warranty.

Price: $21,121.00 (Service performed Mon-Fri between 8:00AM and 5:00PM)
Price: $23,234.00 (Service performed outside normal business hours)

Prices are valid for ninety (90)days. Terms are net 30. Eaton Corporation standard terms and conditions apply to
this proposal. Important tax notice: In order to comply with tax regulations, we will be including sales/use tax
when you are invoiced. If you feel that you are not liable for this tax, fax an executed tax exemption or resale
certificate for the appropriate state to 716-631-0101 and refer to Eaton Corporation proposal number LAK121608.
Also include your contact name, and telephone number in case we have any questions. Should you have any
questions, or require further infonnation, please feel free to call me at 716-631-0054 ext. 307.

Bill To Address:

CUSTOI\IER WANT DATE:

Sincerely,

Laurie Kieffer

Ship to Address: (if different from Billing Address)

Approved by _
Signature
Title
Date
PO#
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A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF THE SCHOOL
DISTRICT OF PITISBURGH AUTHORIZING A LICENSE AGREEMENT WITH
THE UNIVERSITY OF PITISBURGH

Whereas, The University of Pittsburgh [University] wishes to place a condensate holding
tank in the fonner coal storage area of the Frick School for the purpose of operating the
Carrillo Street Station, a steam generating plant on the University campus;

Whereas, the University and the School District have reached agreement on the terms of
a License Agreement, which would permit the placement of said tank subject to certain
conditions;

Whereas, the Bellefield Boiler Supervising Committee, which oversees the operation of
the Bellefield Boiler has passed a Resolution approving said placement;

Now therefore, be it resolved and it is hereby resolved as follows;

1. The Board of Public Education hereby approves and authorizes said License
Agreement in a fonn acceptable to the Solicitor and the Chief Financial
Officer/Chief Operations Officer.

2. Said Agreement shall provide the following:

a. Said installation shall be at the sole cost and expense of the University of
Pittsburgh;

b. The University shall hold harmless the School District from any and all
claims which may arise as the result of the construction and operation of
the tank and any claims which may arise from the Bellefield Boiler
Supervising Committee or any of its constituent members;

c. The installation and operation of the tank shall not interfere with the
educational activities at said school and all work must be coordinated by
the administration of the School and the Chief Financial Officer/Chief
Operations Officer or his designee;

d. The agreement makes no provision for the supplying of steam to any
School District facility; this is subject to future discussions between the
University, the Bellefield Boiler Supervising Committee and the District.

RESOLVED this day ofJune, 2009
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RESOLunON

A RESOLUTION OF THE BOARD OF PUBUC EDUCATION OF THE
SCHOOL DISTRICT OF PI1TSBURGH TO NOT RAISE THE RATE OF
ANY TAX FOR THE SUPPORT OF THE SCHOOL DISTRICT FOR THE
2010 SCHOOL YEAR BY MORE THAN THE ACT 1 INDEX.

WHEREAS, the Taxpayer Relief Act ("Act 1") requires the School District of

Pittsburgh ("School District'') to adopt a preliminary budget for the 2010 school year on

or before August 5, 2009 and a final budget on or before December 31, 2009 unless the

SChool District resolves to not raise the rate of any tax for the 2010 fiscal year by more

than the index of 5.0%; and

WHEREAS, the Board of Public Education ("Board'') has carefully analyzed

anticipated revenues and expenditures for the 2010 school year; and

WHEREAS, based upon this analysis, the Board believes that it is not necessary

to adopt new taxes or increase any tax at a rate less than or equal to the index in order

to balance its final budget for the 2010 school year; and

WHEREAS, the Board believes that it is in the SChool District's best interests to

adopt this Resolution on or before July 16, 2009 in lieu of complying with the

accelerated budget adoption process set forth in Act 1.

NOW THEREFORE, IT IS HEREBY RESOLVED AS FOLLOWS:

1. The Board will not increase any tax at a rate that exceeds the index as

calculated by the Pennsylvania Department of Education for the 2010 school fiscal year.

2. The Board will comply with the procedures set forth in the applicable

sections of the Public SChool Code for the adoption of its proposed and final budgets.

3. The Board certifies that increasing any tax at a rate less than or equal to

the index will be sufficient to balance its final budget for the 2010 school fiscal year.
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ATTEST:

4. The Superintendent of the School District or his designee shall submit

information on a proposed increase in the rate of a tax levy for the support of the

School District on the form preparecl by the Pennsylvania Department of Education no

later than five (5) days after the adoption of this Resolution.

5. The Superintendent of the School District or his designee shall send a

copy of this Resolution to the Pennsylvania Department of Education no later than five

(5) days after the adoption of this Resolution.

RESOLVED this day of --J' 2009.

BOARD OF PUBUC EDUCATION
OF THE SCHOOL DISTRICT OF
PI1TSBURGH
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secretary

By _

President
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A RESOLUTION OF THE BOARD OF PUBUC EDUCAnON OF THE
SCHOOL DISTRICT OF PI1TSBURGH IMPLEMENnNG THE ACT 1
HOMESTEAD AND FARMSTEAD EXCLUSION

WHEREAS, on May 1, 2009, the Department of Education informed the School
District of Pittsburgh ("School District") that its property tax reduction allocation under
Act 1 is $15,577,227.76; and

WHEREAS, Act 1 requires the School District to use its allocation to calculate a
Homestead and Farmstead exclusion and to adopt a resolution implementing the
exclusion by December 31, 2009; and

WHEREAS, the School District has calculated a Homestead and Farmstead
exclusion for the purpose of redUcing School District property taxes.

NOW THEREFORE, BE IT RESOLVED that the School District shall implement
the Homestead and Farmstead exclusion for 2010 in the amount of $20,348.

RESOLVED this day of -1, 2009.

SCHOOL DISTRICT OF PI1TSBURGH

ATTEST:

By:
secretary

By: _

President
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ACTION ITEM NO. Al

JUNE 24, 2009

REPORT #1658

Sealed bids were opened in Conference Room A, Center Section, on Tuesday, May 19, 2009. The results were tabulated
and will be kept on file in the Purchasing Office. These bids were advertised as required by law in compliance with the
School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the
Substance Abuse Policy.

INQUIRY 8590-1 MAINTENANCE DEPARTMENT
021-6303-010-2620-610

SHEET METALS - Contract for the purchase of sheet metals for a period of one (1) year from
July 1,2009 to June 30, 2010 to be used in the Maintenance Repair Department.
5 Bids Received
Estimated Total Cost: $40,000

ITEMS 1-2G (Galvanized Sheets)

SUPPLIER

Ryerson
Madura Steel Sales, Inc.
Alro Steel Corporation
Metal Supermarkets

ITEMS 3A AND 38 (Angle Iron)

Ryerson
Madura Steel Sales, Inc.
Alro Steel Corporation
Metal Supermarkets
Metco Supply, Inc.

ITEMS 4A AND 4B (Perforated Sheet Metal)

Madura Steel Sales, Inc.
Metco Supply, Inc.
Metal Supermarkets
Alro Steel Corporation
Ryerson

TOTAL LOT PRICE

$16,099.50
24,975.00
25,372.00
32,313.00

$ 1,731.25
2,350.00
2,890.25
3,031.25
3,032.50

$ 185.00
204.25
648.20
680.67

1,600.00

INQUIRY 8591-1 MAINTENANCE REPAIR
000-6303-010-2620-610
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INTERCHANGEABLE CORE SYSTEMS & LOCKSETS - Contract for the purchase of
interchangeable core systems and locksets for a period of one (1) year from July 1, 2009 to
June 30, 2010 for use in the Maintenance Repair Department.
Estimated Total Cost: $50,000

No Bids Received



INQUIRY 8607 FOOD SERVICE CENTER
020-0000-500-0171-050

LEGISLATIVE MEETING
ACTION ITEM NO. At

JUNE 24, 2009

HEAT SEAL LIDDING FILM - Contract for the purchase of Mylar heat seal film designed for
sealing to ovenable paper containers, CPET, and ovenable plastic containers, for a period of ten (10)
months from August 1,2010 to May 31,2010 for use at the Food Service Center.
3 Bids Received
Estimated Total Cost: $34,000

SUPPLIER

Transilwrap Company, Inc.
SEM Packaging
Form Plastics Company

TOTAL LOT PRICE

$33,666.00
35,100.00
43,191.00

INQUIRY 8608 FOOD SERVICE CENTER
020-0000-500-0171-050

PAPER FOOD & CARRY TRAYS - Contract for the purchase of three types of paper food trays and
carry tray paper for a period of ten (10) months from August 1, 2009 to May 31, 2010 for use at the
Food Service Center.
5 Bids Received
Estimated Total Cost: $150,000

SUPPLIER

U.S. Foodservice, Inc./Westem PA Group
Joshen Paper
Maica Ideal Products, LLC
Bunzl
Gordon Food Service

It is recommended that all bids be rej ected.

TOTAL LOT PRICE

$ 95,555.00
101,610.00
129,495.00
148,320.00
179,455.00

INQUIRY 8609 FOOD SERVICE CENTER
020-0000-500-0171-050

DUAL OVENABLE STUDENT LUNCH TRAYS - Contract for the purchase of 1, 2, and 3
compartment dual ovenable student lunch trays for a period often (10) months from August 1,2009 to
May 31,2010 for use at the Food Service Center.
1 Bid Received
Estimated Total Cost: $170,000

SUPPLIER

Form Plastics Company

TOTAL LOT PRICE

$161,172.00

2059
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INQUIRY 8610 FOOD SERVICE CENTER
020-0000-500-0171-050

LEGISLATIVE MEETING
ACTION ITEM NO. Al

JUNE 24, 2009

PAPER CONTAINERS - Contract for the purchase of single-compartment, dual-ovenable oblong
paper containers for a period of ten (l0) months from August 1, 2009 to May 31, 2010 to be used at the
Food Service Center.
2 Bids Received
Estimated Total Cost: $52,000

SUPPLIER

Pressed Paperboard Technologies, LLC
Form Plastics Company

TOTAL LOT PRICE

$50,355.20
65,536.00

INQUIRY 8611 VARIOUS LOCATIONS
VARlOUS ACCOUNTS

WINDOW CLEANING - Contract for window cleaning services for a period of two (2) months from
August 1, 2009 to September 30, 2009 to be used at various locations.
Bids Received - 2 bids received
Estimated Total Cost: $60,000

SUPPLIER

Window Clean, LLC (30 items)
General Window Cleaning, Inc. (5 items)

TOTAL LOT PRICE

$48,264.00
3,789.00

INQUIRY 8612 SERVICE CENTER - LOWER LEVEL
021-6602-010-2650-490

TRUCK RENTALS - Contract for the rental of four (4) box trucks for a period of five (5) months
from July 1, 2009 to November 30, 2009, for use at the Service Center.
2 Bids Received
Estimated Total Cost: $30,000

2060

SUPPLIER

Penske Truck Leasing
Hunter Ideal Lease

TOTAL LOT PRICE

$ 5,500.00
6,500.00

3



INQUIRY 8613 VARIOUS LOCATIONS
VARIOUS ACCOUNTS

LEGISLATIVE MEETING
ACTION ITEM NO. Al

JUNE 24, 2009

LIBRARY BOOKS - Contract for the purchase of library books for a period of three (3) years from
July 1,2009 to June 30 2012, to be used at various locations.
Bids Received - 7 bids received
Estimated Total Cost: $300,000

SUPPLIER

Follett Library Resources
Gareth Stevens Publishing
Gumdrop Books
Perma-Bound Books
Sebco Books
Baker & Taylor
Brodart Company

TOTAL LOT PRICE

Incomplete bid
Incomplete bid
Incomplete bid
Incomplete bid
Incomplete bid

$73,046.00
74,979.00

INQUIRY 8614 LIBRARY SERVICES
026-4600-25J-2250

LIBRARY REFERENCE BOOKS - Purchase oflibrary reference books for use at Library Services.
Bids Received - 1 bid received
Estimated Total Cost: $21,000

SUPPLIER

WorId Book, Inc.

TOTAL LOT PRICE

$21,853.50

INQUIRY 8615 PITTSBURGH SCIENCE & TECHNOLOGY ACADEMY
001-4021-19J-2380-750

SCIENCE EQUIPMENT AND SUPPLIES ~ Purchase of science equipment and supplies, including
hand grip heart rate monitors, microscopes, intro force tables, for use at the Pittsburgh Science &
Technology Academy.
Bids Received - 4 bids received
Estimated Total Cost: $215,000

ITEMS 1-20 (Instrumentation)

SUPPLIER

Fisher Scientific Education
Sargent-WelchIVWR
Science Kit & Boreal Laboratories
Utech Products, Inc.

ITEMS 21-43 (Microscopy)

Science Kit & Boreal Laboratories
Utech Products, Inc.
Sargent-WelchIVWR
Fisher Scientific Education

TOTAL LOT PRICE

Incomplete Bid
$17,618.79

19,557.00
21,690.00

Incomplete Bid
Incomplete Bid

$42,202.56
46,234.45

2061
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INQUIRY 8615

LEGISLATIVE MEETING
ACTION ITEM NO. At

JUNE 24, 2009

PITTSBURGH SCIENCE & TECHNOLOGY ACADEMY (cont'd.)

2062

ITEMS 44-117 (Physical Science)

SUPPLIER

Science Kit & Boreal Laboratories
Fisher Scientific Education
Utech Products, Inc.
Sargent-WelchIVWR

ITEMS 118-146 (Safety)

Science Kit & Boreal Laboratories
Sargent-WelchIVWR
Fisher Scientific Education
Utech Products, Inc.

********

TOTAL LOT PRICE

Incomplete Bid
$24,359.82

27,147.00
29,490.27

Incomplete Bid
$ 9,991.90
10,432.85
12,127.00
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RESOLUTIONS

CAFETERIA FURNITURE

Authorization is requested to enter into an agreement with Mt. Lebanon Office Equipment Company for the purchase of
cafeteria furniture using State Contract pricing for use at Pittsburgh CAPA. Total cost not to exceed $38,157.14
chargeable to Account Number 020-6540-500-3100-760.

SOFTWARE

Authorization is requested to enter into a contract with NCS Pearson for the period of one (l) year from October 1, 2009
to September 30, 2010 for the purchase of NOVANET software license, connections, support and communication for
use at Alternative Education. Total cost not to exceed $59,835.75 chargeable to Account Number
998-4000-10J-1190-648.

Authorization is requested to enter into a contract with Schoolwires, Inc. for the period of one (1) year from July 1, 2009
to June 30, 2010 for the purchase of Schoolwires web hosting software license/service applications for District locations
to develop and post their web pages for use by the Information and Technology office. Total cost not to exceed
$68,162.50 chargeable to Account Number 000-5000-010-2240-618.

Authorization is requested to enter into an agreement with Scholastic, Inc. for the purchase of Phonics Inventory
software, licenses and support used for grades 6 to 10 to identify students with reading difficulties for use by
Professional Development. Total cost not to exceed $38,656.00 chargeable to Account Number
00 1-4800-16H-1190-648.

**********

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be
seen in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the
total bid will be subject to additions and/or deductions based on the unit price shown on the bid.

Respectfully submitted,

FLOYD McCREA, Chairperson
Committee on Business/Finance
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June 24, 2009

Business/Finance Committee
Action Item A2
June 24, 2009

REPORT NUMBER 0926

TABULATION OF BIDS

Committee on Operations

Directors:

Sealed bids were opened on May 5, 15 and 26, 2009. All bids are tabulated and kept on file in the office of the Director,
Facilities / Plant Operations Division. These bids were advertised as required by law and comply with the School Code of the
Commonwealth of Pennsylvania and guidelines set by the Board of Public Education, including the Business Opportunities
Program and Substance Abuse policies set by the Board. The recommendations for award are made on the basis of a firm's
technical capabilities, expertise and workload.

Contractor submitted an irregular bid (e.g. incomplete bid, lack ofbid bonds, signatures, etc.).

@ Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: unintentional and

substantial arithmetical error.

© Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: unintentional omission

of a substantial quantity of work.

@ Contractor was found to be noncompliant with the School District's EBE policy.

Exceeds the Board's Variable Cap for Compliance as approved February 23,2005.

1
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June 24, 2009
(1) CENTRAL COMPUTER CENTER

Plumbing and Mechanical Work
Acct. 020-6020-022-4630-450
Project MS08-135-32,33
New Fire Suppression System
Total Project Estimate: $ 171,550

PLUMBING WORK

@ABCO Fire Protection, Inc.

@East West Manufacturing & Supply Co.

S. A. Comunale Co., Inc.

MECHANICAL WORK

East West Manufacturing & Supply Co.
R. A. Finnegan, Inc.
Lugaila Mechanical, Inc.

Base Bid

$ 69,995

128,000

128,649

Base Bid
$ 52,500

85,000
112,000

It is recommended that the award be made to the lowest responsible bidder as follows:

Base Bid
PLUMBING WORK
Reject all plumbing bids and rebid.

MECHANICAL WORK
East West Manufacturing & Supply Co.

TOTAL

$ 52,500

$ 52,500

(2) PITTSBURGH ALLEGHENY K-5 and 6-8 SCHOOL
Plumbing Work
Acct. 204-6300-366-4630-450
Project MS09-141-32
Boiler Room Drainage
Total Project Estimate: $ 149,200

East West Manufacturing & Supply Co.
AMB, Inc.

Base Bid
$ 93,000

135,400

It is recommended that the award be made to the lowest responsible bidders as follows:
East West Manufacturing & Supply Co. for $ 93,000.

2
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June 24,2009
(3) PITTSBURGH OLIVER HIGH SCHOOL

Cycle Painting
Acct. 317-6300-366-4660-450
Project BI09-112-31
Interior Painting
Total Project Estimate: $ 565,000

Maxim General Contracting, Inc.
Liokareas Construction Co., Inc.
Allegheny General Contracting, Inc.
Air Technology, Inc.

Base Bid
$ 353,700

415,000
524,000
607,700

It is recommended that all bids be rejected.

(4) PITTSBURGH PERRY HIGH SCHOOL
Cycle Painting
Acct. 319-6300-366-4660-450
Project BI09-113-31
Interior Painting
Total Project Estimate: $ 742,000

Liokareas Construction Co., Inc.
Allegheny General Contracting, Inc.
American Contracting Enterprise, Inc.

Base Bid
$ 548,000

764,678
800,000

It is recommended that all bids be rejected.

(5) VARIOUS SCHOOLS
Cycle Painting at Pittsburgh Colfax K-8 and Pittsburgh Linden K-5
Acct. 000-6300-366-4660-450
Project BI09-110-31
Interior Painting
Total Project Estimate: $ 534,000

Liokareas Construction Co., Inc.
Allegheny General Contracting, Inc.

Base Bid
$ 322,000

434,545

Alt.!
No Charge

N.A.

2066

Alternate 1 - Pittsburgh Linden K-5: Provide new stage curtains, cyclorama curtains, and
window draperies; existing tracks and rigging to remain.

It is recommended that all bids be rejected.
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June 24,2009
(6) VARIOUS SCHOOLS

Cycle Painting at Pittsburgh Northview PreK-5 and Pittsburgh Schiller 6-8
Acct. 000-6300-366-4660-450
Project BI09-111-31
Interior Painting
Total Project Estimate: $ 565,000

Base Bid Alt. 1 Alt. 2 Alt. 3
Maxim General $ 247,300 7,600 13,700 38,600
Liokareas Construction Co., Inc. 287,000
American Contracting Enterprise, Inc. 400,000
Allegheny General Contracting, Inc. 434,989 NA NA

Alternate 1 - Pittsburgh Northview PreK-5: Provide new stage curtains and cyclorama curtains;
existing tracks and rigging to remain.

Alternate 2 - Pittsburgh Schiller 6-8: Provide new stage curtains and cyclorama curtains;
existing tracks and rigging to remain.

Alternate 3 - Pittsburgh Schiller 6-8: Replace existing toilet compartments.

It is recommended that all bids be rejected.

Respectfully submitted,

Floyd McCrea
Chairperson

4
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REPORT NUMBER 0927A
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Exceeds amount of $25,000)

NONE



REPORT NUMBER 0927B
CHANGE ORDER REPORT

Approvals recommended in accordance with
Change Order Policy effective date 7/23/07

(Not to exceed the amount of $25,000)

NONE

2069



2070

REPORT NUMBER 0927C
CHANGE ORDER REPORT

Special Legislative Items

To be reviewed by PPS Solicitor

NONE
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

REPORT NO. 4736

June 24, 2009

From the Superintendent of Schools
to

The Board of Public Education

Directors:

The following personnel changes are recommended for the action of the Board.

All promotions listed in these minutes are subject to the provisions of Board Rules.

A. New Appointments

Salaried Employees

Salary
Name Position per month Date

1. Curtiss, Sara Teacher $ 3921.00 07-01-09
Pgh. Science & (002-01)
Technology Academy

2. Gambridge, Patricia Coordinator $ 7644.50 07-01-09
Pgh. Science & (003-11)
Technology Academy

3. Grierson, Thomas PELA Fellow $ 7805.44 07-01-09
Curriculum, Instruction & (04-001)
Professional Development

4. Lancet, Henry Teacher $ 4111.00 07-01-09
Pgh. Science & (002-02)
Technology Academy

5. Manuel, Talise Assistant Track Coach $ 2694.00 05-27-09
Schenley (One-Time

Payment)

6. Neely, Ryan Budget Analyst $ 3812.96 07-01-09
1
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7. Peck, Sarah

8. Safran, Kimberly

Budget Development
Management & Services

Administrative Assistant
Law Department

PELA Fellow
Curriculum, Instruction &
Professional Development

(012-01)

$ 3095.15
(08-001)

$ 7805.44
(04-001)

06-22-09

07-01-09

Position

Hourly Employees

Rate
per hour

9. Johnson,Joan Supervisory Aide I
Grandview

$ 11.47 04-27-09

B. Reassignments From Leave of Absence

Salaried Employees

1. Green, Rae-Ann

2. O'Malley-Argueta
Molly

C. Full-Time Substitutes

Position

Assistant Principal
Schenley

Assistant Principal
Brashear

2

Salary
per month

$ 8122.00
(004-07)

$ 7902.78
(004-05)

06-01-09

06-02-09

2073



Salary
Name Position per month Date

1. Campione, Elizabeth Colfax ALA $3550.00 06-04-09
(FTS-Ol)

2. Crothers, Francis Manchester $3550.00 05-20-09
(FTS-Ol)

3. Craig, Margerite Preschool Teacher III $3863.00 05-20-09
Early Intervention (002-01)

4. Cress, John Conroy $3550.00 05-20-09
(FTS-Ol)

5. Dobbins, Kristine Sunnyside $3550.00 06-04-09
(FTS-Ol)

6. Georgiana, Michael Manchester $3550.00 06-04-09
(FTS-Ol)

7. Gilman, Cadie Rooney ALA $3550.00 06-04-09
(FTS-Ol)

8. Goshay, Yolanda Rooney ALA $3550.00 05-20-09
(FTS-Ol)

9. Johnson, Jennifer Fulton $3550.00 05-20-09
(FTS-Ol)

10. Kearns, Georgiann Murray ALA $3550.00 06-04-09
(FTS-Ol)

11. Kielar, Sarah Allegheny Elementary $3550.00 05-20-09
(FTS-Ol)

12. Lennox, Elin Vann $3550.00 05-20-09
(FTS-Ol)

13. Miller, Jennifer Allderdice $3550.00 05-20-09
(FTS-Ol)

14. Saavedra, Lynette Beechwood $3550.00 05-20-09
(FTS-Ol)

15. Smith, Ardell Milliones 6-12 $3550.00 06-04-09
(FTS-Ol)

16. Turner, Stacey Preschool Teacher III $3162.00 05-20-09
Beechwood (004-01)

D. Part Time Substitutes

3
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Salary
Name Position per month Date

1. Blakey, Belinda.6 Lincoln $2130.00 05-20-09
(FTS-Ol)

2. Bookser, Richard .5 Carrick $1775.00 05-20-09
(FTS-Ol)

3. Cowan, Michael .5 Perry $1775.00 05-20-09
(FTS-Ol)

4. Stanley, Jason .5 Langley $1775.00 05-20-09
(FTS-Ol)

E. Day-To-Day Substitutes

Rate
Name Position per day Date

1. Brooks, Gina Teacher $100.00 05-21-09
Substitute

2. Erhart, Emil Teacher $100.00 05-21-09
Substitute

3. Hamm, Heather Teacher $100.00 05-14-09
Substitute

4. Havern, Tina Teacher $ 100.00 05-21-09
Substitute

5. Lonkert, Melissa Teacher $100.00 05-21-09
Substitute

6. Mayer, Kristy Teacher $100.00 05-14-09
Substitute

7. McNamara, Mike Teacher $ 100.00 05-21-09
Substitute

8. Otway, Sarah Teacher $ 100.00 05-14-09
Substitute

9. Patterson, Cecelia Teacher $ 100.00 05-14-09
Substitute

10. Perugini, Michelle Teacher $100.00 05-21-09
Substitute

4
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11. Petrone, Amy Teacher $100.00 05-22-09
Substitute

12. Phillips, Sarah Teacher $100.00 05-21-09
Substitute

13. Ragano, Christine Teacher $100.00 05-15-09
Substitute

14. Reed-Embleton, Teacher $100.00 05-21-09
Shawnie Substitute

15. Sexauer, Sarah Teacher $100.00 05-14-09
Substitute

16. Snyder, Christopher Teacher $100.00 05-21-09
Substitute

17. Spanos, Kelly Teacher $100.00 05-14-09
Substitute

18. Stromyer, Danette Teacher $100.00 05-14-09
Substitute

19. Van Doeren, Michelle Adjunct $ 150.00 05-11-09
Substitute

20. Walker, Tenille Teacher $ 100.00 05-21-09
Substitute

21. Watkins, Tracy Teacher $100.00 05-14-09
Substitute

Hourly Employees

22. Barrett, Mackenzie

Position

Cleaner
Substitute

Rate
per Hour

$ 9.76 05-28-09

23. Bush, Mary Food Service Worker $ 7.62
Substitute

05-18-09

24. Copeland, Sandra

25. Malachi, Rory

2076

Cleaner
Substitute

Cleaner
Substitute

5

$ 9.76

$ 9.76

06-08-09

05-18-09



26. Radwan, Teresa Cleaner $ 9.76 05-28-09
Substitute

27. Williams, Christopher Cleaner $ 9.76 06-08-09
Substitute

28. Yeso, Edward Cleaner $ 9.76 06-08-09
Substitute

F. Reinstatements
(No Action)

G. Retirements

Name Position Date Reason

1. Bulls, Fred Substitute Cleaner 05-30-09 Ret. Allowance
Plant Operations

2. Capan, Margaret Educational Assistant III 03-25-09 Disability
Learning Support Aide Retirement
Schaeffer

3. Coax, Jenny Nutrition Specialist 08-01-08 Ret. Allowance
Early Childhood

4. Cotter, Jack Teacher 06-18-09 Ret. Allowance
Brashear

5. Daher, Marietta Teacher 06-18-09 Early
Allegheny Elementary Ret Allowance

6. Finch, Joseph Custodian 5 04-15-09 Disability
Manchester Retirement

7. Flaus, Robert Teacher 06-18-09 Ret. Allowance
Peabody

8. Foster, Margaret Teacher 05-30-09 Ret. Allowance
Arsenal Middle

9. Geever, Joseph Teacher 03-24-09 Disability
Curriculum & Instruction Retirement

10. Humphries, Roger Adjunct Teacher 06-18-09 Ret. Allowance
6
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CAPA

11. Jacob, Susan Teacher 06-18-09 Early
Morrow Ret. Allowance

12. Kuntz, Sylvester Teacher 06-18-09 Ret. Allowance
Peabody

13. Lasko, James Teacher 06-18-09 Ret. Allowance
Allegheny Elementary

14. Lewis, Deborah Teacher 06-22-09 Ret. Allowance
Conroy

15. Lowry, Willie Educational Assistant I 06-20-09 Ret. Allowance
School Support Aide
King ALA

16. McKito, Camille Teacher 06-18-09 Ret. Allowance
Program for Students
with Exceptionalities

17. Nellis, Elaine Classroom Assistant 03-06-09 Disability
Multi-Hand Support Retirement
Pioneer

18. Nolan, Milicent Teacher 06-20-09 Ret. Allowance
Rooney ALA

19. Reft, Christina Teacher 06-18-09 Ret. Allowance
Conroy

20. Sansosti, Diane Teacher 06-18-09 Ret. Allowance
Faison

21. Sherwood, Gary Teacher 06-18-09 Ret. Allowance
Curriculum & Instruction

22. Tillman, Frank Teacher 06-18-09 Early
Schenley Ret. Allowance

23. Waskowiak,Barbara Teacher 06-18-09 Early
Langley Ret. Allowance

24. Welsh,Jane Teacher 05-30-09 Early
Colfax ALA Ret. Allowance

H. Resignations

7
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Name Position Date Reason

1. Boysza, Gary Teacher 01-20-09 Health
Greenfield

2. Brock, Angela Supervisory Aide I 04-01-09 Personal
Arsenal Middle

3. Carlino, James Educational Assistant III 06-18-09 Personal
Learning Support Aide
Arsenal Elementary

4. Castaphney, Robert Security Aide 05-19-09 Personal
School Safety

5. Devido, Jessica Nurse Practitioner 06-18-09 Personal
Health Services

6. Hanna, Arlene Teacher 05-30-09 Personal
Lincoln

7. Ignasky, Eleanor Food Service Worker-New 06-02-09 Personal
South Brook

8. Kennedy, Patricia Executive Director 07-31-09 Personal
Communications &
Marketing

9. Kropf, Christopher Teacher Substitute 05-02-09 Personal
Substitute Services

10. McNerny, Richard Adjunct Teacher 06-18-09 Personal
Pittsburgh CAPA

11. Petite, Adrianne Secretary I 06-01-09 Personal
Vann

12. Taylor, Kandace Preschool Teacher II 06-01-09 Personal
Pgh Classical Academy

I. Terminations

Position

8

Reason
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1. Missouri, Dennis Cleaner
Substitute

03-24-09 For cause

J. Full-Time Substitutes Released
(No Action)

K. Part-Time Substitutes Released
(No Action)

L. Day-to Day Substitutes Released
(No Action)

M. Sabbatical Leaves of Absence
(No Action)

N. Leaves of Absence

Position Reason

1. Gandy, Angeline

2. Kashak, Jill

3. Noszka-Abrams,
Marilyn

Assistant Principal
Oliver

Teacher
Allegheny Middle

Teacher
Oliver

06-30-09 to 09-30-09

08-27-09 to 02-01-10

01-16-09 to 06-18-09

Health

Personal

Health

O. Transfers From Temporary Professional to Professional Status
(No Action)

9
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P. Transfers From One Position to Another Without Change of Salary

1. Caruso, Justin

2. Ellison, Sharlee

3. Kostante, Stella

4. Randolph, Kathy

5. Robinson, Aisha

6. Simcic, Jean

7. Smith Dudley, Buena

8. Stubbs, Angela

9. Swiderski, Julie

10. Telesca, Marianne

11. Argento, John

12. Bucheit, Vaughn

13. Clemens, Daniel

Position

Budget Analyst, Budget Development & Management 07-01-09
Services to Budget Analyst, Early Childhood

Parent Engagement Specialist, Morrow to Parent 07-01-09
Engagement Specialist, Pgh. Science & Technology

Curriculum Coach, Roosevelt to K-5 Central Office 08-27-09
Math Coach, Curriculum & Instruction

Teacher, Schaeffer to Teacher, Pgh. Science & 07-01-09
Technology Academy

Teacher, Westinghouse to Teacher, Pgh. Science & 07-01-09
Technology Academy

Teacher, Program for Students with Exceptionalities 07-01-09
to Teacher, Pgh. Science & Technology Academy

Teacher, Allegheny Middle to Teacher, Pgh. 07-01-09
Science & Technology Academy

Teacher, Arsenal Middle to Teacher, 07-01-09
Pgh. Science & Technology Academy

Curriculum Coach, Allderdice to Literacy Coach, 07-01-09
Pgh. Science & Technology Academy

Teacher, Colfax ALA to Math Coach, 07-01-09
Pgh. Science & Technology Academy

Hourly Employees

Position Date

Athletic Field, Field Caretaker I, Plant Operations to 05-27-09
Athletic Field Caretaker I, Plant Operations
Grounds

Labor I, Plant Operations to Grounds Laborer, 05-27-09
Plant Operations

Athletic Field, Field Caretaker I, Plant Operations 05-27-09
to Athletic Field Caretaker I, Plant Operations

10

2081



14. Cummings, Patrick

15. Dalton, Steven

16. Dietz, Tracy

17. Glover, Carleton

18. Hackel, Timothy

19. Hale, Michael

20. Johnson,Jerharn

21. Jones, Bruce

22. Lewis, Michael

23. Lewis, Terry

24. Melick, Thomas

25. Peterson, Tosha

26. Roberts, Michael

27. Schanck, Matthew

2082

Grounds

Athletic Field Caretaker II, Plant Operations 05-27-09
to Athletic Field Caretaker II, Plant Operations
Grounds

Auto Equipment Operator I, Plant Operations 05-27-09
to Equipment Operator I, Plant Operations
Grounds

Athletic Field, Field Caretaker I, Plant Operations 05-27-09
to Athletic Field Caretaker, Plant Operations
Grounds

Assistant Custodian A, Connelley to Custodian 5, 06-01-09
Whittier

Auto Equipment Operator I, Plant Operations 05-27-09
to Equipment Operator I, Plant Operations
Grounds

Athletic Stadium Field Caretaker, Plant Operations 05-27-09
to Athletic Stadium Field Caretaker, Plant Operations
Grounds

Athletic Field, Field Caretaker I, Plant Operations 05-27-09
to Athletic Field Caretaker I, Plant Operations
Grounds

Labor I, Plant Operations to Grounds Laborer, 05-27-09
Plant Operations

Assistant Foreman Labor/Landscape, Plant 05-27-09
Operations to Grounds Assistant Foreman,
Plant Operations

Athletic Field, Field Caretaker I, Plant Operations 05-27-09
to Athletic Field Caretaker I, Plant Operations
Grounds

Labor I, Plant Operations to Grounds Laborer, 05-27-09
Plant Operations

Aide for Students with Disabilities, Program for 05-11-09
Students with Exceptionalities to Aide for Students
with Disabilities, Minadeo

Labor I, Plant Operations to Grounds Laborer, 05-27-09
Plant Operations

Labor I, Plant Operations to Grounds Laborer, 05-27-09
Plant Operations
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28. Schwalm, Earl

29. Snyder, John

30. Vidnic, Kenneth

31. Ward, Valorie

32. White, Heather

33. Windsor, Howard

34. Wisniowski, James

Auto Equipment Operator II, Plant Operations
to Equipment Operator II, Plant Operations
Grounds

Acting Heavy Cleaner Fireman, Pgh. Classical
Academy to Heavy Cleaner Fireman, Pgh.
Classical Academy

Fireman B, McNaugher to Fireman B, Stevens

Fireman B, Administration Building to Fireman B
Homewood, Early Childhood Center

Athletic Field, Field Caretaker I, Plant Operations
to Athletic Field Caretaker I, Plant Operations
Grounds

Assistant Custodian A, Schenley to Custodian 5,
Spring Garden, Early Childhood Center

Athletic Field, Field Caretaker I, Plant Operations
to Athletic Field Caretaker I, Plant Operations
Grounds

05-27-09

06-01-09

06-01-09

06-01-09

05-27-09

06-01-09

05-27-09

Q. Transfers From One Position to Another With Change of Salary

Salary Employees

Salary
Name and Position per month Date Reason

1. Arrington, Deonne $ 7805.44 07-01-09
Curriculum Coach, Sunnyside (04-001)
to PELA Fellow, Curriculum,
Instruction & Professional
Development

2. Bivins, Leah-Rae $ 7957.04 07-01-09
Acting Principal, Faison (04-004)
to PELA Fellow, Curriculum,
Instruction & Professional
Development

3. Estep, Linda $ 3973.00 06-25-09 J. Goldby
Account Clerk, Maintenance (006-07) retired
to Materials Expeditor, Maintenance

4. Falk, Patricia $ 7370.00 05-22-09 Return to
Acting Program Officer, Curriculum (001-11) position
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& Instruction to Reading Coach,
Curriculum & Instruction

5. Moore, David $ 5654.35 06-29-09 M. McCafferty
Call Center Specialist, Technology (07-001) retired
to Operating System Analyst,
Technology

6. Mussomeli, Christine $ 8230.39 07-01-09 New position
PELA Fellow, Allegheny Elementary (01-002)
to Director, Pgh. Science &
Technology Academy

7. Nelson, Shana $ 7805.44 07-01-09
Teacher, Whittier (04-001)
to PELA Fellow, Curriculum,
Instruction & Professional
Development

8. Wagner, Melissa $ 7805.44 07-01-09
Curriculum Coach, Beechwood (04-001)
to PELA Fellow, Curriculum,
Instruction & Professional
Development

9. Washington, Angel $ 7805.44 07-01-09
Curriculum Coach, Allderdice (04-001)
to PELA Fellow, Curriculum,
Instruction & Professional
Development

Hourly Employees

Rate
Name and Position per hour Date Reason

10. Busch, John $ 21.02 06-01-09 J. Finch
Assistant Custodian B, promoted
Plant Operations to
Assistant Custodian A,
Arsenal Middle

11. Evans, Patricia $ 20.38 06-01-09 C. Sedlar
Fireman B, Schiller to promoted
Assistant Custodian B,
Conroy

12. Fox, James $ 21.02 06-01-09 J. Redwing
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Fireman A, Pioneer/
West Liberty/Southbrook
to Acting Assistant
Custodian A, Pioneer/
West Liberty/Southbrook

13. Green, Albert
Light Cleaner -New
Perry to Fireman B,
Rooney ALA

14. James, George
Light Cleaner-New,
Grandview to Athletic Field
Caretaker II, Plant Operations
Grounds, Langley

15. Jays, Johnny
Fireman B, Plant Operations
to Heavy Cleaner Fireman,
Carrick

16. Kunkel, Daniel
Light Cleaner - New,
Perry to Fireman B, Liberty

17. Lightfoot, Maurice
Assistant Custodian B,
Frick, to Custodian 4
Student Achievement Center

18. Martin, Cleveland
Cleaner, Substitute,
Plant Operations to Heavy
Cleaner Fireman, Frick

19. McWhirter, Michael
Fireman B, Brookline
to Acting Fireman A,
Arsenal Middle

20. Meeder, Matthew
Fireman B, Schenley
to Heavy Cleaner, Perry

R. Supplemental Appointments

$ 18.79

$ 19.01

$ 18.33

$ 18.79

$ 21.72

$ 18.33

$ 19.22

$ 18.33

Tutors

leave of absence

06-01-09 L. Blackwell
promoted

06-22-09 T. Todd
retired

06-01-09 S. Brazell
retired

06-01-09 R. Hall
promoted

06-01-09 T. Meeder
promoted

06-01-09 J. Henderson
promoted

06-01-09 J. Henderson
promoted

06-01-09 D. Moio
promoted

1. That the following persons be approved to work as Tutors for the 2008-2009 school year at the rate
of $10.00 per hour:
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a) Searcy, Maria

Location

Title I - Instruction

Travel Waivers

06-04-09
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1. That the Board approve a travel waiver for Melanie Wittman, Worker Compensation Assistant,
Finance-Workmen's Compensation to travel to Harrisburg, PA on August 11-14, 2009 to attend a
Safety Training. This trip is necessary because Mrs. Wittman will acquire the knowledge to obtain the
advanced safety certificate and be able to implement a safe working environment for the school district
employees as well as the students. Total cost will not exceed $1095 from account line 001-702-2890-582.

Payments Authorized

1. That the Board approve Denise Melczak, School Clerk, Pittsburgh Peabody clerical staff employee to
work an additional ten (10) days at their daily rate during the period of July 2 through July 16, 2009.
Gender based and grade level cohorts will require additional work. Tasks to be completed are:
verifying present graduate transcripts, fulfilling transcripts requests, sorting student records for
distribution to their assigned schools, organizing and ordering bookroom materials, scheduling
appointments with parents, ensuring office is staffed to meet needs of parents as the new year begins.
Total not to exceed $6,000 from account line 4318-614-2380-157.

2. That the Board approve Janet Vogt, School Clerk, Pittsburgh Peabody clerical staff employees to work
an additional ten (10) days at their daily rate during the period of July 2 through July 16, 2009.
Gender based and grade level cohorts will require additional work. Tasks to be completed are:
verifying present graduate transcripts, fulfilling transcripts requests, sorting student records for
distribution to their assigned schools, organizing and ordering bookroom materials, scheduling
appointments with parents, ensuring office is staffed to meet needs of parents as the new year begins.
Total not to exceed $6,000 from account line 4318-614-2380-157.

3. That the Board approve Holly Repine, School Clerk, Pittsburgh Peabody clerical staff employees to
work an additional ten (10) days at their daily rate during the period of July 2 through July 16, 2009.
Gender based and grade level cohorts will require additional work. Tasks to be completed are:
verifying present graduate transcripts, fulfilling transcripts requests, sorting student records for
distribution to their assigned schools, organizing and ordering bookroom materials, scheduling
appointments with parents, ensuring office is staffed to meet needs of parents as the new year begins.
Total not to exceed $6,000 from account line 4318-614-2380-157.

4. That the Board approve Roger Brown, School Supply Clerk II, Pittsburgh Peabody clerical staff
employees to work an additional ten (10) days at their daily rate during the period of July 2 through
July 16, 2009. Gender based and grade level cohorts will require additional work. Tasks to be
completed are: verifying present graduate transcripts, fulfilling transcripts requests, sorting student
records for distribution to their assigned schools, organizing and ordering bookroom materials,
scheduling appointments with parents, ensuring office is staffed to meet needs of parents as the new
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year begins. Total not to exceed $6,000 from account line 4318-614-2380-157.

5. That the Board approve Detria Dixon, School Support Clerk, to begin work on August 3, 2009. The
School Support Clerk will need to be available to fill in for the Student Data System Specialists and
Secretaries in the Accelerated Learning Academies. The school support clerk will be paid their daily
rate. Total not to exceed $5896 from account line 4017-010-2360-154.

6. That the Board approve Heather Bigelow, School Support Clerk, to begin work on August 3, 2009.
The School Support Clerk will need to be available to fill in for the Student Data System Specialists
and Secretaries in the Accelerated Learning Academies. The school support clerk will be paid their
daily rate. Total not to exceed $5896 from account line 4017-010-2360-154.

7. That the Board approve Cheryl Suber, School Support Clerk, to begin work on August 3, 2009. The
School Support Clerk will need to be available to fill in for the Student Data System Specialists and
Secretaries in the Accelerated Learning Academies. The school support clerk will be paid their daily
rate. Total not to exceed $5896 from account line 4017-010-2360-154.

8. That the Board approve Vivian Smith, School Support Clerk, to begin work on August 3, 2009. The
School Support Clerk will need to be available to fill in for the Student Data System Specialists and
Secretaries in the Accelerated Learning Academies. The school support clerk will be paid their daily
rate. Total not to exceed $5896 from account line 4017-010-2360-154.

9. That the Board approve Michael Yalch, Student Tutor, to work with children during nineteen (19)
days of summer school at Pittsburgh Phillips K-5. The students will support struggling students in
reading and math instruction during the three (3) hour morning session and will support the work
done in partnership with CitiParks, Mercy Behavioral Health, The Brashear Association, R.I.F.
Pittsburgh and Riverset Credit Union during the three (3) hour afternoon session. The student tutor
would work a total of six (6) hours per day at the rate of (10) dollars per hour. The funding period
shall run from June 22 - July 17, 2009. Total not to exceed $2,500 from account 4168-614-3210-187.

10. That the Board approve Alexander Bradshaw, Student Tutor, to work with children during nineteen
(19) days of summer school at Pittsburgh Phillips K-5. The students will support struggling students
in reading and math instruction during the three (3) hour morning session and will support the work
done in partnership with CitiParks, Mercy Behavioral Health, The Brashear Association, R.I.F.
Pittsburgh and Riverset Credit Union during the three (3) hour afternoon session. The student tutor
would work a total of six (6) hours per day at the rate of (10) dollars per hour. The funding period
shall run from June 22 - July 17, 2009. Total not to exceed $2,500 from account 4168-614-3210-187.

11. That the Board approve Detria Dixon, School Support Clerk, to work in the Office of School
Management for an additional 18 days at her daily rate from July 6 - July 29, 2009 to provide office
support while two (2) office staff are on vacation. Total not to exceed $2,646 from account line 4017
010-2360-154.

12. That the Board approve ten (10) Educational Assistant III, Teen Parent Advocates, to work an
additional ten (10) work days at their daily rate. These additional days are required by the grants to
provide mandated case-management services and to coordinate summer programs for pregnant and
parenting teens and their children, to provide transitional services for student for up to 120 days after
graduation, to work with agencies providing summer activities, to monitor attendance and to support
students enrolled in summer school, to make mandated home visits during the summer, to work with
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students to obtain funding for child care, to monitor and support prenatal and post-delivery health
care, and to complete and submit grant stipulated summer evaluations and monitoring reports to the
State Department of Welfare and the State Department of Education.

Patricia Capp
Beverly Gordon
Patricia Holloway
Judith Rogalsky
Annette Jackson

Johanna Banks
Joyce Green
Margaret Rivers
Barbara Kuchta
Nedra Williams

Total not to exceed from account line 4000-22J-1190-197 ($12,312.00) & 4000-22J-1191-197
($3,888.00).

13. That the Board approve two (2) Educational Assistant III, Teen Parent Advocates, Education Leading
to Employment and Career Training (ELECT) Fatherhood Initiative to work an additional ten (10)
work days at their daily rate. These additional days are required by the grants to provide mandated
case-management services and to coordinate summer programs for pregnant and parenting teens and
their children, to provide transitional services for student for up to 120 days after graduation, to work
with agencies providing summer activities, to monitor attendance and to support students enrolled in
summer school, to make mandated home visits during the summer, to work with students to obtain
funding for child care, to monitor and support prenatal and post-delivery health care, and to complete
and submit grant stipulated summer evaluations and monitoring reports to the State Department of
Welfare and the State Department of Education.

Jason Bell Jasiri Smith
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Total not to exceed from account line 4000-23J-1190-197 ($ 3,240.00).

14. That the Board approve two (2) Program Managers, Career Development to work an additional ten
(10) work days at their daily rate. These additional days are required by the grants to provide
mandated case-management services and to coordinate summer programs for pregnant and parenting
teens and their children, to provide transitional services for student for up to 120 days after
graduation, to work with agencies providing summer activities, to monitor attendance and to support
students enrolled in summer school, to make mandated home visits during the summer, to work with
students to obtain funding for child care, to monitor and support prenatal and post-delivery health
care, and to complete and submit grant stipulated summer evaluations and monitoring reports to the
State Department of Welfare and the State Department of Education.

Sally Mole Kathy Short

Total not to exceed from account line 4000-22J-1190-124 ($6,505.00) & 4000-22J-1191-124 ($ 2,055.00).

15. That the Board approve Patricia Falk, Reading Coach, Curriculum & Instruction to work up to fifteen
(15)days during the months of July and August, 2009 on the development of new K and 1 integrated
literacy curriculum, paid at per diem rate. Ms. Falk will work under the general direction of the
Senior Program Officer and Elementary Reading Curriculum Supervisor from the Office of
Professional Development & Curriculum and Instruction to support curriculum writers in the design
of curricular materials that promote conceptual integration of Macmillan Treasures, Everyday
Mathematics/Envision, social studies and science. Ms. Falk will assist in the revision, editing and
collation of curricular documents in preparation for August, 2009 district-wide dissemination. Ms.
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Falk will also be responsible for assisting in the planning and leading of professional development on
the new Integrated Literacy Curriculum, K and 1 to administrators during summer leadership as well
as teachers and staff at the August District Wide in-service days. Cost of this action shall not exceed
$7500 from account line 4600-010-2270-124.

16. That the Board approve Stella Kostante, Curriculum Coach, Roosevelt to work up to fifteen (15) days
during the months of July and August, 2009 on the development of new K-5 Mathematics curriculum,
paid at per diem rate. Ms. Kostante will work under the general direction of the Chief Academic
Officer, and Elementary Mathematics Supervisor to support curriculum writers in the design of
curriculum that integrates the newly adopted Everyday Mathematics3 and Envision programs. Ms.
Kostante's time will be specifically devoted to ensuring algebra readiness lessons, performance tasks,
and formative and summative assessments are ofhigh quality and finalized in preparation for August,
2009 district-wide dissemination. Ms. Kostante will also be responsible for assisting in the planning
and leading of professional development on the new Mathematics Curriculum for teachers at the
August District Wide in-service days. Cost of this action shall not exceed $6226.50 from account line
4600-16F-2260-125.

17. That the Board approve Colleen Williamson, Curriculum Coach, Fort Pitt to work up to ten (10) days
during the months ofJuly and August, 2009 on the development of new K-5 Mathematics curriculum,
paid at per diem rate. Ms. Williamson will work under the general direction of the Chief Academic
Officer, and Elementary Mathematics Supervisor to support curriculum writers in the design of
curriculum that integrates the newly adopted Everyday Mathematics3 and Envision programs and
provides an instructional path including differentiation to meet the needs of all students. Ms.
Williamson will focus her time finalizing revisions and creating differentiated instructional packets for
grades 3-5. in preparation for August, 2009 district-wide dissemination. Ms. Williamson will also be
responsible for assisting in the planning and leading of professional development on the new
Mathematics Curriculum for teachers at the August District Wide in-service days. Cost ofthis action
shall not exceed $4302.10 from account line 4600-16F-2260-125.

18. That the Board approve two (2) High School Curriculum Coaches at their daily rate for up to ten (10)
days, during the period ofJuly 1-31, 2009 to score PSSA Portfolios during summer school Langley and
Peabody. The PSSA Portfolio is a graduation requirement for students who did not achieve
proficiency on the PSSA 11 and/or the PSSA 12 Re-test. The PSSA Portfolio process is the district's
alternate form of assessment for graduation and has been approved by the Pennsylvania Department
of Education. In addition to scoring the PSSA Portfolios, the coaches will work directly with students
in order to help them achieve proficiency on this requirement.

Jeanne Gentile Teresa Ciorra

Total not to exceed $8531.20 from account line 4311-010-1420-124.

19. That the Board approve Lisa Richbourg, Technology Systems Specialist, Connelley for thirty (30) days
of additional work at her per diem rate from June 25, 2009 to August 27, 2009, to assist with
assessment planning and preparation for the 2009-2010 school year, mailing of assessment results to
parents, and the printing and distribution of the 4Sight Answer Sheets for the beginning of the school
year administration. The district's Assessment Office is only staffed with 1 employee during the
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summer months and Ms. Richbourg assistance is needed to ensure timely delivery of assessment
reports and answer sheets for the beginning of the school year. Total cost will not exceed $9,000 from
account line 4800-16H-2850-144.

20. That the Board approve Pamela Guenther, Reading Coach, Curriculum and Instruction to work up to
(10) additional days during the months of July and August, 2009. Ms. Guenther time will be spent
planning the details of the Response to Intervention model for Middle Schools. Ms. Guenther will also
plan the professional development calendar for 14 Intervention Specialists to be hired in August. She
will set dates, secure consultants and order program materials. Ms. Guenther will work under the
general direction of the Chief Academic Officer and Senior Program Officer of Curriculum,
Instruction and Professional Development to ensure a solid plan for implementation ofthe Response to
Intervention component. Ms. Guenther will be paid at the per diem rate. Total cost will not exceed
$5000 from account line 4600-010-2270-124.

21. That the Board approve Charles Slayton, Educational Assistant III, Support Services and Special
Schools to provide support to the needs regarding student immunizations. Thousands of students are
not up to date on their immunizations. The Pennsylvania Department of Public Health has initiated
new immunization guidelines which include the expectations that all students will be up to date on
their immunizations by the end ofSeptember. Those students who do not have current immunizations
may be excluded from school. Mr. Slayton will be responsible for phone calls, neighborhood outreach,
transportation coordination, and other duties as assigned for an eight week period beginning June 17,
2009. Total cost will not exceed $6298 from account line 4810-010-2110-330.

22. That the Board approve eleven (11) teachers the daily rate for attending the ISTE (International
Society for Technology Education) NECC (National Educational Computing Conference) in
Washington, D.C. from June 28 through July 1, 2009. Each teacher in attendance will be paid for four
(4) days. The teachers who attend this conference will be the writers for the new curricula that will be
developed for World Languages in grades K-8 during July and August 2009. Technology standards
will be embedded into the new curricula as required by the EETT grant. Attendance at the conference
is necessary to gather information at the various workshops on the latest trends in technology
education. Upon return from the conference, teachers will use the information to build the curricula.
The funds will be paid in full by the EETT grant that was approved by the Board at the Legislative
meeting on January 21, 2009. Total cost will not exceed $20,000 from account line 5000-20K-2271-125.

23. That the Board approve an amendment to an item previously adopted by the Board of Directors on
payments authorized, March 25, 2009, item # 13 on page 18 of Human Resources Report # 4733.
Approve the additional work at daily rate of five (5) School Psychologists who will provide mandated
psychological evaluations to determine student's eligibility for special education programs during the
period July 1-31, 2009. Each school psychologist will work at a maximum of twenty days (20) days
depending upon the number of evaluation required Total cost will not exceed $35,000 from account
line 5530-11L-2142-131.

24. That the Board approve payment for the following 2009-2010 PELA Mentors to receive $3,500 stipend
to be paid in January 2010.

a) Anthony, Laverne
b) Burgess, Viola
c) Cox, Deborah
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d) Friez, Melissa
e) Lewandowski, Vincent
t) May-Stein, David
g) Muehlbauer, Cynthia
h) Walters, Wayne

25. That the Board approve payment for the following 2009-2010 PAlA Mentors to receive $1,250 stipend
to be paid in January 2010.

i) Burgess, Victoria
j) Holley, Regina
k) Rifugiato, Sally
I) Scherrer, Robert

m) Vater, John

S. Miscellaneous Recommendations

It is recommended:

1. That the Board approve a leave of absence with loss of pay for the following person(s):

Name Position Dates Reason

a) Belitz, Amy Teacher 06-12-09 to 06-18-09 Personal
Lincoln

b) Blackhurst, Lori Teacher 05-13-09 to 05-29-09 Health
Carrick

c) Donahugh, Deann Teacher 05-19-09 to 05-22-09 Health
Lincoln

d) Faiello, Melissa Teacher 05-23-09 to 06-18-09 Health
Oliver

e) Hanna, Arlene Teacher 05-29-09 to 06-18-09 Health
Lincoln

t) Hoffer, Bradley Teacher 05-05-09 to 06-16-09 Personal
Allderdice

g) Morris, Theresa Educational Assistant I 06-09-09 to 06-19-09 Health
School Support Aide
King ALA
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2. That the Board approve the following actions(s):
Transfer with Change of Salary

a) Francis, Kerry - Principal on Special Assignment, Office of the Superintendent to Program
Manager, Support Services and Special Schools Effective Date 05-28-09- should read - Principal
on Special Assignment, Office ofthe Superintendent to Program Manager, Support Services and
Special Schools Effective Date 06-01-09 (May 2009 Board Minutes - Addendum B)

3. That the Board approve that Kimberly Safran, PELA Fellow be reimbursed an amount not to
exceed five thousand dollars ($5,000) for appropriate moving and temporary living expenses.

4. That the Board approve Thomas Grierson, PELA Fellow be reimbursed an amount not to exceed
two thousand dollars ($2,000) for appropriate moving and temporary living expenses.

5. That the Board approve Shawn McNeil, PELA Fellow be reimbursed an amount not to exceed one
thousand, two hundred dollars ($1,200) for appropriate moving and temporary living expenses.

Interscholastic Athletics

It is recommended:
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1. That the following coaching assignments in the high schools for the interscholastic program be approved
for the school year 2008-2009 in accordance with the hours and conditions as set forth in the Collective
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers.

a.

b.

c.

SCHOOL

BRASHEAR

PEABODY

SCHENLEY

COACH

1. Lynda Torcasio - INTERIM

2. Ryan Irvine

1. Ward Quinlan

2. Mariya Bey - INTERIM

3. Nicolle Schmiedlin - INTERIM

Talise Manuel

SPORT

Softball, Asst.

Baseball, Asst.

Track, Head Girls'

Softball, Asst.

Softball, Head

Track, Asst. Girls'

2. That the following coaching assignments in the middle schools for the interscholastic athletic program be
approved for the school year 2008-2009 in accordance with the conditions as set forth in the Collective
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers.

a.

b.

c.

d.

e.

f.

g.

SCHOOL

ARSENAL

FAISON INTERM.

FRICK

KING

MONTESSORI

ROONEY

SCHAEFFER

COACH

Patti Camper - INTERIM

Diane Davis

Rudy Nesbitt

1. David 0 'Keefe
2. Alaina Spanoudakis

Joyce Reese

Ray Threet

William Hargrove - INTERIM
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SPORT

Soccer, Girls'

Soccer, Girls'

Wrestling

Soccer, Boys'
Soccer, Girls'

Soccer, Co-ed

Interscholastic Athletics

Soccer, Girls'

Soccer, Co-ed
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h. SOUTH HILLS George Mochan Soccer, Boys'

3. That the following assignments to the position ofteacher for high school intramurals be approved for the
school year 2008-2009 in accordance with the conditions as set forth in the Collective Bargaining
Agreement between the Board and the Pittsburgh Federation of Teachers.

SCHOOL TEACHER SEASON

a.

b.

BRASHEAR

LANGLEY

1. Dustin Smith
2. Chris Bandurski
3. Vue Chu
4. Rick Murphy

1. Jason Session
2. Leonard Orbovich
3. Richard Sterling

Spring
Spring
Spring
Spring

Spring
Spring
Spring

4. That the following assignments to the position of teacher for middle school intramurals be approved for the school
year 2008-2009 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

b.

SCHOOL

ARSENAL

PITTSBURGH CAPA

TEACHER

Diane Dubinion

Jan Lepore

SEASON

Spring

Spring

5. That the following assignments to the position ofteacher for ALA school intramurals be approved for the school year
2008-2009 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the Board
and the Pittsburgh Federation of Teachers.

a.

b.

SCHOOL

KINGALAK-8

MURRAY ALAK-8

TEACHER

Susan Kahn

Clarence Samuel

SEASON

Spring

Spring

Interscholastic Athletics
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6. That the following assignments to the position of teacher for K-8 school intramurals be approved for the school year
2008-2009 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the Board and
the Pittsburgh Federation of Teachers.
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a.

SCHOOL

STEVENSK-8

TEACHER

Edward Stinson - INTERIM

SEASON

Soccer, Boys'

7. That the following assignments to the position ofteacher for elementary school intramurals be approved for the school
year 2008-2009 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the
Board and the Pittsburgh Federation of Teachers.

a.

SCHOOL

WEST LIBERTY K-5

TEACHER

Kathleen Fitzgerald

SEASON

Spring

8. That the following coaching assignments be rescinded for the 2008-2009 school year.

a.

SCHOOL

PERRY

COACH

William Barr
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Wrestling, Asst.
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUM A

POSITIONS OPENED AND CLOSED

June 24,2009

GENERAL FUNDS

It is recommended:

1. That the following position(s) be opened, effective on the date indicated:

POSITION

a) Administrative Assistant

b) Director

c) Senior Program Officer

NUMBER

1

1

1

06-22-09

06-25-09

06-25-09

LOCATION

Law Department

Communications & Marketing

Support Services & Special Schools

2. That the following position(s) be closed, effective on the date indicated:

POSITION

a) Legal Assistant

b) Executive Director

c) Executive Director

NUMBER

1

1

1

07-01-09

08-03-09

06-25-09

LOCATION

Legal Department

Communications & Marketing

Support Services & Special Schools

It is recommended:

SUPPLEMENTAL FUNDS

1. That the following position(s) be opened, effective on the date indicated:

POSITION NUMBER DATE LOCATION

a) Teacher 1 06-25-09 Programs for Students
with Exceptionalities

b) Project Manager 1 06-25-09 Early Intervention

c) Educational Assistant III 2 06-25-09 Early Intervention

d) Replacement Teachers 1 06-25-09 Early Intervention
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e) Speech Language Pathologist 4 06-25-09 Early Intervention

f) Physical Therapist .5 06-25-09 Early Intervention

g) Reading First Coach/Interventist 4 06-25-09 Curriculum, Instruction
& Professional Development

h) Curriculum Specialist 5 06-25-09 Program for Students with
Exceptionalities

i) Project Assistant 2 06-25-09 Office of Strategic Initiatives

2. That the following position(s) be closed, effective on the date indicated:

POSITION

a) Social Worker

NUMBER

1 06-25-09

LOCATION

Programs for Students
with Exceptionalities

Respectfully submitted,

Mr. Mark Roosevelt
Superintendent of School
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMB

ADDITIONAL HUMAN RESOURCES ACTION

June 24, 2009

A. New Appointments

Salaried Employees

1. Adams, Luwanna

2. Badertscher, Eden

3. Mitchell, Kimberle

4. Sullivan, Maggie

B. Reinstatements

Position

Administrative Secretary
Human Resources

6-12 Mathematics Coordinator
Curriculum, Instruction &
Professional Development

Technology Specialist
Science and Technology Academy

Director of Principal Leadership
Curriculum, Instruction &
Professional Development

Salary
per month

$2748.58
(007-01)

$7644.50
(003-11)

$3307.00
(014-C)

$8423.29
(001-21)

07-06-09

07-01-09

07-13-09

07-06-09

1. Roberto, Matthew

2. Vario, Ann

2098

Position

Plasterer
Service Center

Painter
Service Center

Hourly Employees

Rate
per hour

$ 27.40

$ 25.80

1

06-22-09

06-22-09



C. Retirements

Name

Alston, James

D. Resignation

1. Lentz, Daniel

Position

Curriculum Supervisor, Music
Curriculum, Instruction &
Professional Development

Position

Principal
Science & Technology
Academy

06-11-09

07-01-09

Reason

Early
Ret. Allowance

Reason

Personal

E. Transfers From One Position to Another Without Change of Salary

Position

1. Berdnik, Carla

2. Burgess, Victoria

3. Friez, Melissa

4. Scherrer, Robert

Principal, Linden to Principal, Woolslair

Principal, Woolslair to Principal, Linden

Principal, Peabody to Principal, Allderdice

Principal, Allderdice to Principal, Science and
Technology Academy

07-01-09

07-01-09

07-01-09

07-01-09

F. Transfers From One Position to Another With Change of Salary

Salary Employees

Name and Position

1. Abbott, Kellie
Lead Principal, Curriculum,
Instruction & Professional
Development to Principal, Peabody

Salary
per month

$ 8735.48
(001-05)

2

07-01-09

Reason

Transfer

2099
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2. Bailey, Heath $ 8524.87 07-01-09 Transfer
PELA Fellow, Arlington ALA (001-01)
to Principal on Special Assignment,
Allderdice

3. Swiderski, Julie $ 7644.50 07-01-09 New position
Curriculum Coach, Science (003-11)
& Technology Academy to
High School Literacy Transition
Coordinator, Curriculum, Instruction
& Professional Development

4. Zajdel, Ashley $ 2687.12 07-01-09 Vacant
Intern, Chief of Staff to (008-01)
Secretary III, Support Services
and Special Schools

G. Supplemental Appointments

1. That the Board approve the following actions(s):

New Appointment

a) Gambridge, Patricia- Coordilllator, Pgh. Science & Technology Academy, Effective Date 07-01-09
should read - Coordinator, Career and Technical Education, Effective Date 07-01-09 (June 2009
Board Minutes).

b) Ravi, Anita- Curriculum Specialist, Social Studies, Curriculum, Instruction and Professional
Development, Effective Date 07-01-09- should read - Curriculum Specialist, Social Studies,
Curriculum, Instruction and lflrofessional Development, Effective Date 08-03-09 (May 2009 Board
Minutes - Addendum B)

Payments Authorized

1. That the Board approve Michael Amiick, Coordinator, Curriculum and Instruction to work an additional
seventy-five (75) hours during the period of July through August to ensure the successful opening of the
Science & Technology Academy ginn the change in leadership. Total not to exceed $6, 919.94 from
account line 4021-19J-2380-116.

2. That the Board approve Stacey Pharrams, Project Assistant, High School Reform to work an additional
seventy-five (75) hours during the period of July through August to ensure the successful opening of the
Science & Technology Academy given the change in leadership. Total not to exceed $2,671.93 from
account line 4021-19J-2380-116.

Respectfully submitted,
Mr. Mark Roosevelt
Superintendent of Schools

3



HUMAN RESOURCES REI'ORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMC

June 24, 2009

School Administrator Evaluation Rubric

WHEREAS, in order to succeed in obtaining a goal set forth in the reform
agenda, "Excellence for AlII", the Pittsburgh School District developed and
implemented a comprehensive accountability system including an evaluation tool
and process for school administrators based upon performance standards which are
research-based and validated iindicators of effective school leadership and,

WHEREAS, the Board of Directors approved the School Administrator
Evaluation Rubric and Proce:~s and authorized implementation beginning with the
2007-2008 school year and,

WHEREAS, since its implementation, refinements have been made to the
rubric and process through a collaborative process with school administrators and
others to improve the tool so that it is relevant, reliable and appropriate for school
leaders in the Pittsburgh School District,

NOW THEREFORE HE IT RESOLVED: that the revisions to the School
Administrator Evaluation Rubric and Process serve as appropriate refinements to
the documents adopted previously by the Board.

AND, FINALLY BE IT RESOLVED: that future refinements to the rubric,
and/or process if reviewed by and approved by the Joint Steering Committee
formed to provide oversight to the School Administrator Evaluation Process, shall
be accomplished without further legislative action by the Board.

Respectfully submitted,

Mr. Mark Roosevelt
Superintendent of Schools

School Administrator Evaluation Rubric

2101
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A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students

Pittsburgh Urban Leadership System for Excellence
Performance-Based Compensation System

Administrator Performance Standard Rubric
"Effective July 1, 2009"

~Xffll~N(f
tOR All

Standard 1: The Vision of Learning: A school administrator is an educational leader who promotes the success of all students by facilitating the development,
articulation, implementation, and stewardship of a vision of learning that is shared and supported by the school community.

Component
1a Embracing and
communicating the
Vision

1b Implementing the
Vision

Rudimentary
There is little or no evidence that
communication of the vision by the
school leader/district leader:

• Focuses on teaching and its
impact on leaming and
student success

There is little or no evidence that the
school leader/district leader has:

• Linked any instructional
planning and strategies or
student assessment to the
vision of the school

• Interprets and analyzes data
to inform teaching and
leaming decisions

Emerging
There is limited evidence that
communication of the vision by the
school leader/district leader:

• Focuses on teaching and its
impact on leaming and
student success

There is limited evidence that the school
leader/district leader has:

• Linked most instructional
plans and strategies to the
vision of the school

• Interprets and analyzes data
to inform teaching and
leaming decisions

Proficient
There is clear evidence that
communication of the vision by the
school leader/district leader:

• Focuses on teaching and its
impact on leaming and student
success

There is clear evidence that the school
leader/district leader has:

• Linked most instructional plans
and strategies to the vision of
the school

• Uses some student
assessment data to inform
teaching and learning
decisions

Accomplished
There is clear, convincing, and consistent
evidence that communication of the vision by
the school leader/district leader:

• Focuses on teaching and its
impact on learning and student
success

• Recognizes the successes that
occur throughout the year and in a
variety of venues, both in the
school and in the community

There is clear, convincing, and consistent
evidence exists that the school leader/district
leader has:

• Embedded the vision in all
teaching practices

• Linked all school programs,
policies, and procedures to the
vision,

• Regularly uses student
achievement data to ensure that
the vision is firmly focused on the
success of all students

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and win nol discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in ils activities, programs or employment practices as required by Tille II of ADA, Title VI, Title IX and Section 504. It is the policy of the
Pittsburgh Public School District to make an services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee Relations,

Pitlsbu,gh Publ~ School District, 341 S. Belletield Aveoue, Pitlsbu,gh, PA 15213-3516; Phone: (412) 622-3691 (vo~.ITTYITDD); Fax: 412-622-3691
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1c Monitoring and There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing. and consistent
Evaluating the school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
Vision • Monitors teacher • Monitors either teacher • Created asystem to monitor leader:

performance performance or student teacher performance and • Collects data on teacher

• Uses data to assess student learning student learning throughout the performance and pupil
leaming and progress • Links instruction to student school year achievement from avariety of
toward the vision achievement and how this • Demonstrates some sources

• Has used no evidence from information impacts the understanding of what teaching • Demonstrates aclear
previous evaluations in school's progress toward strategies support increased understanding how teaching is
leader's choice of tasks and realizing the vision student leaming and progress linked to student learning
priorities • Ie: ::lW::lrp nf nrpvinlle: toward the vision .. Provides opportunities for.... ... w .............. r ........... _ ....

• Does not improve in the evaluations but has not • Has used feedback given in appropriate stakeholders to
areas indicated by the translated them into a previous evaluations to analyze and make adjustments or
performance evaluation cohesive action plan complete projects. tasks and to modifications to ensure the

• Has made inconsistent set priorities success of all students and
improvements in the areas • Has made consistent specific progress toward the vision
indicated by the leadership and measureable • Combines performance evaluation
evaluation improvements in performance with personal reflection and 360-

based on feedback from degree feedback to formulate
previous evaluations consistent improvements in

practice as reflected in the
leader's daily choices and
priorities

• Uses evidence from previous
evaluations to influence their own
and the entire organization

Pittsburgh Public Schools Property 2007

The Pillsburgh Public School District is an equal opportunity educational institution and will not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by TiHe II of ADA, Tide VI, Title IX and Section 504. It is the policy of the
Pittsburgh Public School District to make aM services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civ~ rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee Relations,

Pittsburgh Publ~ School District, 341 S. Bellefield Avenue, Pillsburgh, PA 15213-3516; Phone: (412) 622-3691 (vo~elTTYfTDD); Fax: 412-622-3691

Page 2 of 26
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A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students

Pittsburgh Urban Leadership System for Excellence
Performance-Based Compensation System
Administrator Performance Standard Rubric

"Effective July 1, 2009"
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ld Reaction to There is little or no evidence that The There is limited evidence that the There is clear evidence that the school There is clear, convincing and consistent
vision Based school leader, when confronted with school leader, when confronted with leader, when confronted with evidence of evidence that the school leader, when
challenges evidence of disappointment or failure, evidence of disappointment or failure: disappointment or failure: confronted with evidence of disappointment

• Acknowledges personal and • Acknowledges personal and • Acknowledges personal and or failure:
organizational responsibility organizational responsibility organizational responsibility • Acknowledges personal and

• Provides consistent • Provides consistent evidence • Provides consistent evidence organizational responsibility
evidence of learning from of learning from mistakes of learning from mistakes • Shares case studies of personal
mistakes • Creates, executes action plans and organizational errors in away

for improvement that guides, inspires and teaches

• Builds collegial resilience by
identifying "good mistakes"

• Creates, executes action plans for
improvement that are successful

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wil not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in ils activities, programs or employment practices as required by Title II of ADA, TItle VI, Title IX and Section 504. It is the policy of the
Pittsburgh Public School Dislricllo make all services, programs and activities available and 10 provide reasonable accommodations 10 persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms, Susan Sinicki, Manager of Employee Relations, Office of Employee R~ations,

Pittsburgh Public School District, 341 S. Belefield Avenue. Pittsburgh. PA 15213-3516; Phone: (412) 622-3691 (voiceffTYffOO); Fax: 412-622-3691
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A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students

Pittsburgh Urban Leadership System for Excellence
Performance-Based Compensation System
Administrator Performance Standard Rubric

"Effective July 1, 2009"
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The administrator facilitates processes and engages in activities ensuring that:

1. the vision and mission of the district are effectively communicated to staff, parents, students, and community members

2. the vision and mission are communicated through the use of symbols, ceremonies, stories, and similar activities

3. the core beliefs of the district vision are modeled for all stakeholders

4. the vision is implemented with and interpreted among stakeholders

5. the contributions of school community members to the realization of the vision are recognized and celebrated

6. progress toward the vision and mission is communicated to all stakeholders

7. the school community is involved in school improvement efforts

8. the vision shapes the educational programs, plans, and actions

9. The School Plan for Excellence is developed in which objectives and strategies to achieve the vision and goals are clearly articulated

10. assessment data related to student leaming are regularly used to guide and focus the development the school/district vision and goals

11. relevant demographic data pertaining to students and their families are used in implementing the district mission and goals

12. barriers to achieving the vision are identified, clarified, and addressed

13. needed resources are sought and obtained to support the implementation of the district mission and goals

14. existing resources are used in support of the district vision and goals

15. the vision, mission, and implementation plans are regularly monitored, evaluated, and revised

16. the responsibilities and contributions of each individual are acknowledged

17. student and staff accomplishments are recognized and celebrated

18. there is a change in practices as a result of evaluation feedback

19. the evaluation rubric is used as a tool to gauge growth in principal practice that result in the establishment of plan/goals to address areas of evaluation that need improvement

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wi. not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Titklll of ADA, Title VI, Title IX and Section 504. It is the policy of the
Pillsburgh Public School District to make all services, programs and activities available and to provide reasonable accommodations 10 persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee Relations,

Pittsburgh Public School D~tricl, 341 S. Bellefield Avenue, Pittsburgh, PA 15213-3516; Phone: (412) 622-3691 (voiceITTYITDD); Fax: 412-622-3691

Page 4 of 26



N
~

C
a-... ~~~~;/~~

;;. ::, i5
J("ff1,O':"
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Pittsburgh Urban Leadership System for Excellence
Performance-Based Compensation System
Administrator Performance Standard Rubric
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Standard 2: The Culture of Teaching and Learning: A school administrator is an educational leader who promotes the success of all students by advocating,
nurturing, and sustaining a school culture and instructional program conducive to student learning and staff professional growth.

Component Rudimentary Emerging Proficient Accomplished
2a Maintaining a There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing, and consistent
School-wide Focus school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
on Teaching and • Knows and holds teachers • Knows and holds teachers • Knows and holds teachers leader:
Learning accountable for knowing and accountable for knowing and accountable for knowing and • Knows and holds teachers

applying principles of effective applying principles of effective applying principles of effective accountable for knowing and
SPE Focus Area I instruction in teaching students instruction in teaching students instruction in teaching students applying principles of effective
1,2,3.4 I • Has aworking knowledge of • Has aworking knowledge of • Has aworking knowledge of instruction in teaching students

district's curriculum design, district's curriculum design, district's curriculum design, • Has a working knowledge of
implementation, evaluation and implementation, evaluation and implementation, evaluation and district's curriculum design,
refinement refinement refinement implementation, evaluation and

• Supports the achievement of all • Supports the achievement of all • Supports the achievement of all refinement
students and staff and students and staff and promotes, students and staff and • Supports the achievement of all
promotes, recognizes, and recognizes, and celebrates these promotes, recognizes, and students and staff and promotes,
celebrates these efforts and efforts and accomplishments celebrates these efforts and recognizes, and celebrates these
accomplishments throughout throughout the school year accomplishments throughout efforts and accomplishments
the school year • Protects the teaching and the school year throughout the school year

• Protects the teaching and learning process from issues that • Protects the teaching and • Protects the teaching and learning
learning process from issues distract from instruction and learning process from issues process from issues that distract
that distract from instruction student learning that distract from instruction from instruction and student
and student learning • Fully implements district or and student learning learning

• Fully implements district or program initiatives and curricula • Fully implements district or • Fully implements district or
program initiatives and curricula program initiatives and curricula program initiatives and curricula

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and win nol discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in ils activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and Section 504. II is the policy of the
Pittsburgh Pub6c School District to make all services, programs and activities available and to provide reasonab~ accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms, Susan Sinicki, Manager of Employee Relations, Office of Employee

Relaiians, PiMsbur9h Public School ~strict, 341 S. Bellefield Avenue, PiMsbur9h, PA 15213-3516; Phone: (412) 622-3691 (voicefTTYfTOD); Fax: 412-622-3691
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Component Rudimentary Emerging Proficient Accomplished
2b Developing and There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing, and consistent
Sustaining the school leader/district leader: leader/district leaders: leader/district leader: evidence that the school leader/district
Professional • Establishes professional • Establishes professional • Establishes professional leader:
Learning Community practices in the school practices in the school practices in the school • Establishes professional practices
Focused on Teaching community that promote community that promote community that promote in the school community that
and Learning student growth and student growth and student growth and promote student growth and

development development development development
SPE Focus Area

I
• Creates conditions in which • Creates conditions in which • Creates conditions in which • Creates conditions in which effort

1,2,3,4 effort creates ability for all effort creates ability for all effort creates ability for all creates ability for ailleamers
leamers leamers learners • Embraces and supports staff in

• Embraces and supports staff in • Embraces and supports staff in • Embraces and supports staff in managing the change process for
managing the change process managing the change process managing the change process systems, organizations, and
for systems, organizations, and for systems, organizations, and for systems, organizations, and individuals
individuals individuals individuals • collaboratively developed a long-

• collaboratively developed a • collaboratively developed a • collaboratively developed a term plan for focused support of
long-term plan for focused long-term plan for focused long-term plan for focused professional growth in key
support of professional growth support of professional growth support of professional growth instructional areas that provides
in key instructional areas that in key instructional areas that in key instructional areas that differentiated support for individual
provides differentiated support provides differentiated support provides differentiated support teacher ability in terms of whole
for individual teacher ability in for individual teacher ability in for individual teacher ability in school instructional goals
terms of whole school terms of whole school terms of whole school • Effectively implements safety nets
instructional goals instructional goals instructional goals and interventions to improve

• Effectively implements safety • Effectively implements safety • Effectively implements safety student achievement, determined
nets and interventions to nets and interventions to nets and interventions to using standards and performance
improve student achievement, improve student achievement, improve student achievement, data
determined using standards determined using standards determined using standards
and performance data and performance data and performance data

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wiD not discriminate on the basis of race, color, national origin, gooder, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, TItle VI. Title IX and Section 504. It is the policy of the
Pittsburgh Public School District to make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee

Relations, Pittsburgh Public School District, 341 S. Bellefield Avenue, Pittsburgh, PA 15213-3516; Phone: (412) 622-3691 (voioeITTYITDD); Fax: 412-622-3691
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Component Rudimentary Emerging Proficient Accomplished

2c Ensuring an There is little or no evidence that the There is limited evidence that the school There is clear evidence that that the There is clear, convincing, and consistent
Inclusive Culture to school leader/district leader: leader/district leader: school leader/district leader: evidence that the school leader/district
Maximize Student • Works to develop and monitor • Works to develop and monitor • Works to develop and monitor leader:
Learning teacher use of differentiated teacher use of differentiated teacher use of differentiated • Works to develop and monitor

instructional practices to instructional practices to address instructional practices to teacher use of differentiated
SPE Focus Area

I
address individual student individual student needs and for address individual student instructional practices to address

1.2,3,4 needs and for students who students who traditionally needs and for students who individual student needs and for
traditionally struggle struggle traditionally struggle students who traditionally struggle

• Promotes school culture that is • Promotes school culture that is • Promotes school culture that is • Promotes school culture that is
culturally sensitive to all culturally sensitive to all students cu~urally sensitive to all culturally sensitive to all students
students • Identifies factors in the learning students • Identifies factors in the learning

• Identifies factors in the learning environment that are insensitive • Identifies factors in the learning environment that are insensitive to
environment that are insensitive to the needs of the diverse environment that are insensitive the needs of the diverse student
to the needs of the diverse student population, has removed to the needs of the diverse population, has removed these
student population, has these barriers, and facilitated the student population, has barriers, and facilitated the creation
removed these barriers, and creation of acomprehensive removed these barriers, and of acomprehensive instructional
facilitated the creation of a instructional program for all facilitated the creation of a program for all students
comprehensive instructional students comprehensive instructional

roaram for all students Droaram for all students

Pittsburgh Public Schools Property 2007

The Pillsburgh Public School District is an equal opportunity educational institution and wiK not discriminate on the basis of race, color, national origin, gender, sexual orientation, age Of disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and Section 504. It is the policy of the
Pittsburgh Public School District 10 make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. FOf more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Retations, Office of EmpkJyee

Relations, Pittsburgh Publ~ SchoollJistr~t, 341 S. 8ellefield A,enue, Pillsburgh, PA 15213-3516; Phone: (412) 622-3691 l,oiceITTYITDD); Fax: 412-622-3691
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2d Monitoring There is little or no evidence that the There is limited evidence that the school There is clear evidence that that the There is clear, convincing, and consistent
Formative and school leader/district leader: leader/district leader: school leader/district leader: evidence that the school leader/district
Summative • Has developed astructured, • Has developed a structured, • Has developed a structured, leader:
Assessment of collective instructional planning collective instructional planning collective instructional planning • Has developed a structured,
Students & process that uses student process that uses student process that uses student collective instructional planning
Formatively and achievement data to coordinate achievement data to coordinate achievement data to coordinate process that uses student
Summatively specific instructional initiatives specific instructional initiatives specific instructional initiatives achievement data to coordinate
Evaluating Teachers toward overall goals of student toward overall goals of student toward overall goals of student specific instructional initiatives

achievement achievement achievement toward overall goals of student
C"nr 1":"__...... A ...__ • Provides and participates in • Provides and participates in • Provides and participates in achievementJrl:. .... U\.rU::.I"\ll::d

1,2,3,4 structured opportunities for structured opportunities for structured opportunities for • Provides and participates in
teachers to share practices for teachers to share practices for teachers to share practices for structured opportunities for
meaningful, systematic meaningful, systematic feedback meaningful, systematic teachers to share practices for
feedback on student on student performances feedback on student meaningful, systematic feedback
performances • Establishes structures for performances on student performances

• Establishes structures for evaluation of student • Establishes structures for • Establishes structures for
evaluation of student performance that are based on evaluation of student evaluation of student performance
performance that are based on multiple sources of data performance that are based on that are based on multiple
multiple sources of data including student self-evaluation multiple sources of data sources of data including student
including student self- and reflection including student self- self-evaluation and reflection
evaluation and reflection • Consistently provides resources evaluation and reflection • Consistently provides resources

• Consistently provides for teachers to improve practice • Consistently provides for teachers to improve practice
resources for teachers to • Establishes evaluation practices resources for teachers to • Establishes evaluation practices
improve practice that are used to document poor improve practice that are used to document poor

• Establishes evaluation teaching as well as to provide • Establishes evaluation teaching as well as to provide
practices that are used to valuable feedback for practices that are used to valuable feedback for
document poor teaching as well accomplished teachers document poor teaching as well accomplished teachers
as to provide valuable feedback • Consistently demonstrates as to provide valuable feedback • Consistently demonstrates
for accomplished teachers meeting achievement targets on for accomplished teachers meeting achievement targets on

• Consistently demonstrates district-authorized assessments • Consistently demonstrates district-authorized assessments
meeting achievement targets meeting achievement targets
on district-authorized on district-authorized
assessments assessments

Pillsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wi. not discriminate on the basis of race, color, national origin, gender, sexual orientation, age Of disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and Section 504. It is the policy of lhe
Pittsburgh Pubfic Schoof District to make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee

Relations, Pittsburgh Publ~ School o;slr~l, 341 S, Bellefield Avenue, Pittsburgh, PA 15213-3516; Phone: (412) 622-3691 (voicetrTYtrOD); Fax: 412-622-3691
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Standard 2 Performances

The administrator facilitates processes and engages in activities ensuring that:

1. professional development promotes a focus on student learning consistent with the district's vision and goals
2. teachers are provided professional development around effective instruction and leaming and lesson design and held accountable for implementing
3. content knowledge and pedagogical knowledge are demonstrated in core content areas
4. distracters to the teaching and learning focus are reduced or eliminated
5. teachers use the principles of effective instruction that lead to effort based learning
6. teachers are provided opportunities to develop differentiated instruction practices
7. the master schedule is designed and supportive of effective instruction
8. the use of instructional time and instructional quality is maximized
9. student achievement data at the classroom level is used to inform learning needs
10. teacher study groups center around student achievement data and student work
11. opportunities are provided for staff to deliberate on problems of practice
12. classroom visitations occur at a minimum of 3 times per week
13. learning walks are part of the school professional development practice
14. the school's professional development plan is evident with aclear focus and competency based
15. observations are focused and reflect the learning needs of the teachers
16. barriers to student leaming are identified, clarified, addressed, reduced and/or eliminated
17. diversity and cultural inclusiveness is considered in emerging learning experiences
18. life long leaming is encouraged and modeled
19. there is aculture of high expectations for self, student, and staff performance
20. technology is used in teaching and has an impact on student leaming
21. regularly practiced rituals and routines are in place so that student achievement can occur
22. multiple opportunities to learn are available to all students
23. curricular, co-curricular, and extra-curricular programs are designed, implemented, evaluated, and refined
24. curriculum decisions are based on research, expertise of teachers, and the recommendations of learned societies
25. the school culture and climate are assessed on a regular basis
26. avariety of sources of information is used to make decisions
27. student learning is assessed using a variety of techniques
28. multiple sources of information regarding performance are used by staff and students
29. a variety of supervisory and evaluation models is employed
30. pupil personnel programs are developed to meet the needs of students and their families

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and win nol discriminate on the basis of race, color, national origin, gender, sexual orientation, age Of disability, in its activities, programs Of employment practices as required by Tille II of ADA, Title VI, Title IX and Section 504. II is the policy of the
Pillsburgh Public School Dislricllo make all services, programs and activities available and 10 provide reasonable accommodations 10 persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee

Relalians, Pittsburgh Public Schoall'slric!, 341 S. Belletield A,enue. Pillsburgh, PA 15213-3516; Phone: (412)622-3691 (voiceffTYffOO); Fax: 412-622-3691
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Standard 3: The Management of Learning: A school administrator is an educational leader who promotes the success of all students by ensuring management
of the organization, operations, and resources for a safe, efficient, and effective learning environment

Component
3a Making
Management
Decisions to Ensure
Successful Teaching
and Learning

3b Developing
Procedures to Ensure
Successful Teaching
and Learning

Rudimentary
There is little or no evidence that the
school leader/district leader:

• demonstrates knowledge of
learning, teaching,
assessment and student
development

• Uses that knowledge to
inform management
decisions to support
teaching and learning

There is little or no evidence that the
school leader/district leader:

• studies and applies school
data

• Combines it with educational
research to facilitate the
development of school
procedures with all
stakeholders that effectively
supports teaching and
learning

Emerging
There is limited evidence that the school
leader/district leader:

• demonstrates knowledge of
learning, teaching,
assessment and student
development

• Uses that knowledge to inform
management decisions to
support teaching and learning

There is limited evidence that the school
leader/district leader:

• studies and applies school
data

• Combines data with
educational research to
facilitate the development of
school procedures with all
stakeholders that effectively
supports teaching and
learning

Proficient
There is clear evidence that that the school
leader/district leader:

• demonstrates knowledge of
learning, teaching, assessment
and student development

• Uses that knowledge to inform
management decisions to support
teaching and learning

There is clear evidence that the school
leader/district leader:

• studies and applies school data
• Combines data with educational

research to facilitate the
development of school
procedures with all stakeholders
that effectively supports teaching
and learning

Accomplished
There is clear, convincing and
consistent evidence that the school
leader/district leader:

• demonstrates knowledge of
learning, teaching,
assessment and student
development

• Uses that knowledge to
inform management
decisions to support
teachina and learnin

There is clear, convincing and
consistent evidence that the school
leader/district leader:

• studies and applies school
data

• Combines data with
educational research to
facilitate the development
of school procedures with
all stakeholders that
effectively supports
teachina and learnin

N
1-00"
1-00"
1-00"

Pittsburgh Public Schools Property 2007
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Pittsburgh Pubfic School District to make all services, programs and ac~vities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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3c Allocating There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing and
Resources to Ensure school leader/district leader has: leader/district leader: leader/district leader: consistent evidence that the school
Successful Teaching • Developed collaborative • Developed collaborative ways • Developed collaborative ways to leader/district leader:
and learning ways to obtain and equitably to obtain and equitably obtain and equitably allocate and • Developed collaborative

allocate and conserve allocate and conserve conserve resources to support ways to obtain and
resources to support resources to support teaching teaching and learning equitably allocate and
teaching and learning and learning conserve resources to

support teaching and
learninq

3d Creating a Safe, There is little or no evidence that the There is limited evidence that the school There is clear evidence that that the school There is clear, convincing and
Welcoming school leader/district leader: leader/district leader: leader/district leader: consistent evidence that the schoo!
Environment to • Collaborates with the • Collaborates with the • Collaborates with the community leader/district leader:
Ensure Successful community to create an community to create an to create an environment that • Collaborates with the
Teaching and environment that promotes a environment that promotes a promotes asafe and conducive community to create an
learning safe and conducive learning safe and conducive learning learning environment for all environment that promotes
SPE Focus Area 5 environment for all environment for all a safe and conducive

learninq environment for all

Pittsburgh Public Schools Property 2007
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Pittsburgh Pub~c School District to make all sel'vices, programs and activities available and to provide reasooable accommodations to persons with disabilities. FOf more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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The administrator facilitates processes and engages in activities ensuring that:

1. knowledge of learning, teaching, and student development is used to inform management decisions

2. operational procedures are designed to maximize opportunities for successful learning

3. school data and educational research are studied and applied as appropriate

4. operational plans and procedures to achieve the vision and goals of the district are in place

5. collective bargaining and other contractual agreements related to the school are effectively managed

6. the school plant, equipment, and support systems operate safely, efficiently, and effectively

7. time is managed to maximize attainment of organizational goals

8. aware of the details and undercurrents in the operation of the school are used to identify potential problems and opportunities

9. exploring opportunities and resolving problems in atimely manner

10. financial, human, and material resources are aligned to the needs of schools

11. the school acts entrepreneurially to support continuous improvement

12. organizational systems are regularly monitored and modified as needed

13. stakeholders are involved in decisions affecting schools

14. responsibility is shared to maximize ownership and accountability

15. effective problem-framing and problem-solving skills are used

16. effective conflict resolution skills are used

17. effective group-process and consensus-building skills are used

18. effective communication skills are used

19. a safe, clean, and aesthetically pleasing school environment is created and maintained

20. human resource functions support the attainment of school goals

21. confidentiality and privacy of school records are maintain

22. school funds are managed in away that are fiscally sound

23. Board policies are implemented and adhered to

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wiU not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Tide VI, Title IX and Section 504. It is the policy of the
Pittsburgh Public School District 10 make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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Standard 4: Relationships with the Broader Community to Foster Learning: A school administrator is an educational leader who promotes the success of all
students by collaborating with families and community members, responding to diverse community interests and needs, and mobilizing community resources.

Component

4a Understanding the
Community Needs

SPE Focus Area 6

4b Involving
Members of the
Community

SPE Focus Area 6

Rudimentary

There is little or no evidence that the
school leader/district leader:

• Assesses the needs of the
community

• Uses resulting data to foster
leaming and improve student
achievement

There is little or no evidence that the
school leader/district leader:

• Establishes solid, ongoing
partnerships with parents,
community groups and
organizations that strengthen
school programs

• Supports the success of the
teaching and learning
process

Emerging

There is limited evidence that the school
leader/district leader:

• Assesses the needs of the
community

• Uses resulting data to foster
learning and improve student
achievement

There is limited evidence that the school
leader/district leader:

• Establishes solid, ongoing
partnerships with parents,
community groups and
organizations that strengthen
school programs

• Supports the success of the
teaching and learning
process

Proficient

There is clear evidence that the school
leader/district leader:
• Assesses the needs of the

community

• Uses resulting data to foster
learning and improve student
achievement

There is clear evidence that the school
leader/district leader:

• Establishes solid, ongoing
partnerships with parents,
community groups and
organizations (including
those traditionally under
engaged) that strengthen
school programs

• Supports the success of the
teaching and learning
process

Accomplished

There is clear, convincing, and consistent
evidence that the school leader/district
leader:

• Accurately assesses the needs
of the community on an ongoing
basis using avariety of methods

• Uses resulting data to foster
learning and improve student
achievement

There is clear, convincing, and consistent
evidence that the school leader/district
leader:

• Establishes solid, ongoing
partnerships with parents,
community groups and
organizations (including those
traditionally under-engaged) that
strengthen school programs

• Supports the success of the
teaching and learning process

Pittsburgh Public Schools Property 2007
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4c Providing There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing, and consistent
Opportunities for the school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
School and • Fosters relationships • Fosters relationships • Fosters relationships leader:
Community to Serve between and among avariety between and among avariety between and among avariety • Fosters relationships between
Each Other of community groups (e.g., of community groups (e.g., of community groups (e.g., and among avariety of

youth and family service youth and family service youth and family service community groups (e.g., youth
SPE Focus Area 6 agencies, cultural groups, agencies, cultural groups, agencies, cultural groups, and family service agencies,

etc.) and school programs to etc.) and school programs to etc.) and school programs to cultural groups, etc.) and school
improve teaching and improve teaching and improve teaching and programs to improve teaching
leaming learnina learning and leaming

4d Understanding There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, convincing, and consistent
and Valuing Diversity school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district

• Understands how the school • Understands how the school • Understands how the school leader:
population is similar to, and population is similar to, and population is similar to, and • Understands how the school
different from, the community different from, the community different from, the community population is similar to, and
in which it is located in which it is located in which it is located, and the different from, the community in

• Ensures diverse community • Insures diverse community issues represented by these which it is located, and the issues
representation in school representation in school similarities and differences represented by these similarities
programs and services to programs and services to • Ensures diverse community and differences
inclusively represent the inclusively represent the representation in school • Ensures diverse community
community constituencies community constituencies programs and services to representation in school

• Liaises with diverse • Liaises with diverse inclusively represent the programs and services to
community groups to secure community groups to secure community constituencies inclusively represent the
support and services for support and services for • Liaises with diverse community constituencies in
school initiatives to benefit all school initiatives to benefit all community groups to secure ways that positively impact the
students, including those students, including those support and services for learning climate
traditionally underserved traditionally underserved school initiatives to benefit all • Liaises with diverse community

students, including those groups to secure support and
traditionally underserved services for school initiatives to

benefit all students, including
those traditionally underserved

• Serves as a personal model for
cultural sensitivity and relevance

Pittsburgh Public Schools Property 2007
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Standard 4 Performances
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The administrator facilitates processes and engages in activities ensuring that:

1. active involvement, and communication with families and the community are a priority

2. relationships with families and community leaders are developed and maintained

3. information about family and community concerns, expectations, and needs is used regularly to support teaching and learning

4. there is outreach to different business, religious, political, and service agencies and organizations

5. respect is given to individuals and groups whose values and opinions may conflict

6. the school, family and community serve one another as resources

7. available family and community resources are secured to help the school solve problems and achieve goals

8. partnerships are established with area businesses, institutions of higher education, and community groups to strengthen programs and support district
reform goals

9. community youth family services are integrated with school programs

10. community stakeholders are treated equitably

11. diversity is recognized and valued

12. communicates effectively with families and community in a variety of ways

13. a comprehensive program of community relations is established

14. public resources and funds are used appropriately and wisely

15. community collaboration is modeled for staff

16. opportunities for staff to develop collaborative skills are provided

17. establishes a welcoming environment

Pittsburgh Public Schools Property 2007
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Standard 5: Integrity, Fairness and Ethics in Learning: A school administrator is an educational leader who promotes the success of all students by acting
with inteqritv, fairness, and in an ethical manner.

Component RUdimentary Emerging Proficient Accomplished
5a Demonstrating a There is little or no evidence that the There is limited evidence that the school There is clear evidence that that the There is clear, consistent and convincing
Personal and school leader/district leader: leader/district leader: school leader/district leader: evidence that the school leader/district
Professional Code of • Holds him/herself and • Holds him/herself and others • Holds him/herself and others leader:
Ethics others to high standards of to high standards of ethical to high standards of ethical • Consistently holds him/herself

ethical behavior behavior behavior and others to high standards of

• Confronts with evidence • Confronts with evidence • Confronts with evidence ethical behavior
those who fail to meet this those who fail to meet this those who fail to meet this • Confronts with evidence those
expectation expectation expectation who fail to meet this expectation

5b Understanding There is little or no evidence the There is limited evidence the school There is clear evidence that the school There is clear, consistent and convincing
One's Impact on the school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
School and • Knows and communicates • Knows and communicates • Knows and communicates leader:
Community the role of education in the role of education in the role of education in • Knows and communicates the

modem society to all modem society to all learners modem society to all role of education in modern
leamers • Uses the influence of his/her learners society to allieamers

• Does not use the influence position to enhance the • Uses the influence of his/her • Uses the influence of his/her
of his/her position to educational program position to enhance the position to enhance the
enhance the educational • Promote student success in educational program educational program and
program and promote society • Promote student success in promote student success in
student success in society • Periodically seeks feedback society society

• Does not seek feedback from the members of the • Frequently seeks feedback • Consistently seeks feedback
from the members of the community about the from the members of the from the members of the
community about the administrator's impact on community about the community about the
administrator's impact on leaming administrator's impact on administrator's impact on
learning • Uses this information to learning leaming

strengthen the relationship • Uses this information to • Uses this information to
between the school, family strengthen the relationship strengthen the relationship
and community between the school, family between the school, family and

and community community

Pittsburgh Public Schools Property 2007
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5c Respecting the There is little or no evidence the There is limited evidence the school There is clear evidence that the school There is clear, consistent and convincing
Rights and Dignity school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
of All • Creates and supports rules • Creates and supports rules • Creates and supports rules leader:

and routines that respect and routines that respect and and routines that respect • Consistently creates and supports
SPE Focus Area and protect the rights of all protect the rights of all and protect the rights of all rules and routines that respect
5&6 teachers, students, and teachers, students, and teachers, students, and and protect the rights of all

parents parents parents teachers, students and parents

• Actively supports the rights • Actively supports the rights • Actively supports the rights • Actively confronts efforts by
and dignity of all and dignity of all and dignity of all others who might seek to infringe

• Consistently responds to • Consistently responds to • Consistently responds to on these rights
difficulUconfrontational difficulUconfrontational difficult/confrontational • Possesses complete self-control
situations with emotional situations with emotional situations with emotional even in the most difficulU
intelligence, empathy and intelligence, empathy and self- intelligence, empathy and confrontational situations
self-control control self-control • Models and provides assistance

to colleagues/staff in the
techniques of emotional
intelliaence

5d Inspiring Integrity There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, consistent and convincing
and Ethical Behavior school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
in Others • Is aware of the impact that • Subordinates her/his • Subordinates her/his leader:

integrity and ethics have on interests for the good of the interests for the good of the • Consistently subordinates his/her
teaching and leaming as school community school community interests for the good of the
well as on the culture of the • Brings ethical principles to • Brings ethical principles to school community
school the decision-making process; the decision-making process • Consistently brings ethical

develops acaring school • Develops acaring school principles to the decision-making
community community process; consistently develops a

• Demonstrates aclear and • Demonstrates a clear and caring school community
compelling sense of integrity compelling sense of integrity • Consistently demonstrates a
and ethical behavior that and ethical behavior that clear and compelling sense of
serves as a model for all serves as a model for all integrity and ethical behavior and
members of the school members of the school is seen as a model for all

community members of the school
community

Pittsburgh Public Schools Property 2007
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The administrator:
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1. examines personal and professional values

2. holds all school staff accountable to personal and professional code of ethics

3. demonstrates a personal and professional code of ethics

4. demonstrates values, beliefs, and attitudes that inspire others to higher levels of performance

5. serves as arole mode!

6. accepts responsibility for school operations

7. considers the impact of one's administrative practices on others

8. uses the influence of the office to enhance the educational program rather than for personal gain

9. treats people fairly, equitably, and with dignity and respect

10. protects the rights and confidentiality of students and staff

11. demonstrates appreciation for and sensitivity to the diversity in the school community

12. recognizes and respects the legitimate authority of others

13. examines and considers the prevailing values of the diverse school community

14. expects that others in the school community will demonstrate integrity and exercise ethical behavior

15. opens the school to public scrutiny

16. fulfills legal and contractual obligations

17. applies laws and procedures fairly, wisely, and considerately

18. students and staff feel valued and important

19. all individuals are treated with fairness, dignity, and respect

20. uses role of school leader/district leader to regularly convey to students the importance of education

Pittsburgh Public Schools Property 2007
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Component
6a Operating Schools
on Behalf of
Students and
Families

6b Collaborative
Strategizing to
Maximize
Opportunities and
Minimize Threats to
Student learning
weighing all of the
forces and using
jUdgment

Rudimentary
There is little or no evidence that the
school leader/district leader is:

• In acollaborative
relationship with families
and community partners,
respects the challenges
faced by students and
families

• Uses that knowledge as a
part of an on-going process
to improve teaching and
learnin

There is little or no evidence that the
school leader/district leader is:

• Aware of external forces
that may challenge or
support the district vision,
instructional programs or
school achievement

Emerging
There is limited evidence that the school
leader/district leader is

• In a collaborative relationship
with families and community
partners, respects the
challenges faced by students
and families

• Uses that knowledge as apart
of an on-going process to
improve teaching and learning

There is limited evidence that the school
leader/district leader:

• Identifies external forces that
may challenge or support the
district vision, instructional
programs or school
achievement

• Communicates the
information to the staff and
diverse community groups
when it is known

Proficient
There is clear evidence that the school
leader/district leader is:

• In acollaborative
relationship with families
and community partners,
respects the challenges
faced by students and
families

• Uses that knowledge as a
part of an on-going process
to improve teaching and
leamin

There is clear evidence that the school
leader/district leader:

• Identifies extemal forces
that may challenge or
support the district vision,
instructional programs or
school achievement

• Honestly communicates the
information to the staff and
diverse community groups
in a readily accessible and
timely way

Accomplished
There is clear, consistent and convincing
evidence that the school leader/district
leader is:

• In acollaborative relationship
with families and community
partners

• Respects the challenges faced by
students and families

• Uses that knowledge as a part of
an on-going process to improve
teaching and learning

There is clear, consistent and convincing
evidence that the school leader/district
leader:

• Identifies external forces that may
challenge or support the district
vision, instructional programs or
school achievement

• Honestly communicates the
information to the staff and
diverse community groups in a
readily accessible and timely way

• Collaborates with community
members to assess the impact of
the forces and take appropriate
action

Pittsburgh Public Schools Property 2007
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6c Working within There is little or no evidence that the There is limited evidence that the school There is clear evidence that the school There is clear, consistent and convincing
Policies, Laws, and school leader/district leader is: leader/district leader is: leader/district leader is: evidence that the school leader/district
Regulations • Aware of the policies, laws, • Aware of the policies, laws, • Knowledgeable about the leader is:

and regulations that govern and regulations that govern policies, laws, and • Knowledgeable about the
the school and district the school and district regulations that govern the policies, laws, and regulations

• Periodically uses this school and district that govern the school and district
knowledge to bring about • Uses this knowledge to • Uses this knowledge to
significant, positive change in bring about significant, collaborate with parents,
teaching and leaming positive change in teaching students, and community

and learning that impacts all partners to bring about
student groups significant, positive change in

• Supports the district's vision, teaching and learning that

• Reflects the spirit as well as impacts all student groups

the intent of those • Supports the district's vision
regulations • Reflects the spirit as well as the

intent of those regulations
6d Communicating There is little or no evidence the There is limited evidence the school There is clear evidence that the school There is a clear, consistent and convincing
with Decision-Makers school leader/district leader: leader/district leader: leader/district leader: evidence that the school leader/district
Outside the School • Makes any attempt to • Has established • Has established leader:
Community communicate with communication with communication with • Has established an honest and

community partners and community partners and community partners and ongoing dialogue in collaboration
other decision makers other decision makers other decision makers with community partners and
outside the school outside the school outside the school other decision makers outside the
concerning the efforts of concerning the efforts of concerning the efforts of school concerning the efforts of
teachers and students and teachers and students and teachers and students and teachers and students and how
how these decision makers how these decision makers how these decision makers these decision makers can
can effectively influence and can effectively influence and can effectively influence and effectively influence and support
support instruction and support instruction and support instruction and instruction and student
student performance student performance student performance performance

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wiU not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and Section 504. It is the pcMicy of the
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The administrator facilitates processes and engages in activities ensuring that:

1. the environment in which schools operate is influenced on behalf of students and their families

2. communication occurs among the school community conceming trends, issues, and potential changes in the environment in which schools operate

3. there is ongoing dialogue with representatives of diverse community groups

4. the school community works within the framework of policies, laws, and regulations enacted by local, state, and federal authorities

5. public policy is shaped to provide quality education for students

6. lines of communication are developed with decision makers outside the school community

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wil not discriminate on the basis of race, color, nalional origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Tille IX and Section 504. It is the policy of the
Pittsburgh Pub~c School District to make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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Component Rudimentary Emerging Proficient Accomplished
7a leadership at the There is little or no evidence There is limited evidence that the There is clear evidence that the There is clear and consistent evidence that the
School level evidence that the school leader/district school leader/district leader: school leader/district leader: school leader/district leader:

leader: • Engages a leadership team • Engages a leadership • Engages a leadership team to assist
• Engages a leadership team to assist in the instructional team to assist in the in the instructional and managerial

to assist in the instructional and managerial aspects of instructional and aspects of the school
·Not applicable to I and managerial aspects of the school managerial aspects of • Mentors and nurtures teacher
district leader the school • Mentors and nurtures the school leaders; and has a respectful

• Mentors and nurtures teacher leaders • Mentors and nurtures relationship with avariety of
teacher leaders • Has a respectful teacher leaders and leadership groups in order to

• Has a respectful relationship relationship with avariety has a respectful problem solve school related issues
with avariety of leadership of leadership groups in relationship with a • Leader creates constructive
groups in order to problem order to problem solve variety of leadership contention
solve school related issues school related issues groups in order to • Leader deliberately generates

• Encourages healthy dissent • Encourages healthy problem solve school multiple perspectives
from subordinates dissent from subordinates related issues • Encourages healthy dissent from

• Seeks out dissenting voices • Seeks out dissenting • Encourages healthy subordinates

• Builds whole school capacity voices dissent from • Seeks out dissenting voices with
to successfully achieve • Builds whole school subordinates regularity
district initiatives capacity to successfully • Seeks out dissenting • Builds whole school capacity to

• Communicates his/her policy achieve district initiatives voices with regularity successfully achieve district
on the usefulness of dissent • Communicates his/her • Builds whole school initiatives

policy on the usefulness of capacity to • Communicates his/her policy on the
dissent successfully achieve usefulness of dissent

district initiatives
• Communicates his/her

policy on the
usefulness of dissent

Pittsburgh Public Schools Property 2007
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Performance-Based Compensation System
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7b Leadership at the There is little or no evidence that the There is limited evidence that the There is clear evidence that that There is clear and consistent evidence that the
District level school leader/district leader uses school leader/district leader uses the school leader/district leader school leader/district leader uses leadership

leadership skills to forward the work of leadership skills to forward the work uses leadership skills to forward skills to forward the work of the school district
the school district by: of the school district by: the work of the school district by: by:

• Engaging in activities that • Engaging in activities that • Engaging in activities • Engaging in activities that benefit
benefit their colleagues and benefit their colleagues that benefit their their colleagues and schools
schools and schools colleagues and • Using dissent to inform final

• Using dissent to inform final • Using dissent to inform schools decisions, improve the quality of
decisions, improve the final decisions, improve the • Using dissent to inform decisions and broaden support for
quality of decisions and quality of decisions and final decisions, final decisions
broaden support for final broaden support for final improve the quality of • Creating constructive contention
decisions decisions decisions and broaden • Deliberately generating multiple

• Creating constructive • Creating constructive support for final perspectives
contention contention decisions • Leader uses dissent to inform final

• Deliberately generating • Deliberately generating • Creating constructive decisions, improve the quality of
multiple perspectives multiple perspectives contention decisions and broaden support for

• Deliberately generating final decisions
multiple perspectives

7c Leadership at the There is little or no evidence that the There is limited evidence that the There is clear evidence that the There is clear and consistent evidence that the
Community, State or school leader/district leader: school leader/district leader: school leader/district leader: school leader/district leader:
National Level • Uses leadership skills to • Uses leadership skills at • Uses leadership skills • Uses leadership skills to forward the

forward the work of the the community, state or at the community, work of the school district at the
school district at the national levels to forward state or national levels community, state or national levels
community, State or national the work of the school to forward the work of by engaging in activities that benefit
levels by engaging in district by engaging in the school district by their colleagues and schools
activities that benefit their activities that benefit their engaging in activities
colleagues and schools colleagues and schools that benefit their

colleagues and
schools

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and wiN not discriminate on the basis of race, color, nalional origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Tille IX and Section 504. It is the policy of the
Pittsburgh Pubrtc School Dislricllo make all services, programs and activities available and to provide reasooabkJ accommodations 10 persons with disabilities. For more information regarding accommodations. civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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Administrator Performance Standard Rubric
"Effective July 1, 2009"

[XHlL[N([
fOR All

N,......
N
U'l

7d Leadership with a There is little or no evidence that the There is limited evidence that the There is clear evidence that the There is clear and consistent evidence that the
Systems Approach school leader/ district leader uses a school leader/district leader uses a school leader/ district leader school leader/ district leader uses a systems

systems view to adopt adecision- systems view to adopt a decision- uses asystems view to adopt a view to adopt a decision-making approach
"Not applicable to making approach that: making approach that: decision-making approach that: that:
school leader • Synthesizes multiple inputs • Synthesizes multiple inputs • Synthesizes multiple • Synthesizes multiple inputs

• Elicits and presents all sides • Elicits and presents all inputs • Elicits and presents all sides of an
of an issue sides of an issue • Elicits and presents all issue

• Is global • Is global sides of an issue • Is global
• Is balanced • Is balanced • Is global • Is balanced
• Is data-informed • Is data-informed • Is balanced • Is data-informed
• Reflects personal initiative • Reflects personal initiative • Is data-informed • Reflects personal initiative
• Is innovative • Is innovative • Reflects personal • Is innovative
• Benefits • Benefits initiative • Benefits school/district/student

district/school/student school/district/student • Is innovative earning
learning learning • Benefits

school/district/student
learnina

Pittsburgh Public Schools Property 2007
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Performance-Based Compensation System
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Standard 7 Performances:
The administrator facilitates processes and engages in activities ensuring that:

1. procedures and processes are in place to lead the school in the absence of the Principal! Schoolleader!district leader

2. a communication plan is in place to regularly inform staff about decisions, activities and priorities

3. leadership skills of staff members are developed and nurtured

4. important tasks are delegated with confidence to appropriate staff members

5. the what and why of a delegated task are clear leaving the how to those responsible for the task

6. leadership capabilities of staff members are developed to support a strong school climate

7. staff selection opportunities build a school community with talented and productive people

B. Principals! Schoolleader!district leaders are collaborating to solve problems, combine resources and provide common professional development activities

9. the District initiatives are being positively communicated to the public

10. the District's interest is represented in community and!or university partnerships

11. policy-making at the state or national level is impacted

NOTE: ALL PERFORMANCES UNDER EACH STANDARD DO NOT NEED TO BE EVIDENT. They are samples to assist in assessing the level of performance.

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School District is an equal opportunity educational institution and win not discriminate on the basis of race, cob, national origin, gender, sexual orientation, age Of disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title lX and Section 504. II is the policy of lhe
Pillsburgh Public School District to make all services, programs and activities available aM to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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Pittsburgh
Public
Schools

PROFESSIONAL RATING FORM
(SCHOOL ADMINISTRATORS)

First: _Last Name: ~~ _

School:_~~~~~_~ ~~_~ ~_~~~~~~_

Mlddle:~__~ ~ ~__

Job Title:~~~~~~~~~~~_~~~~~_~~~~~~_

r

SATISFACTORY Signature UNSATISFACTORY Signature

Performance of employee is of Rater: Performance in one or of Rater:

sufficiently acceptable to justify
IDate:

more of the standards is
!Date:continuation of em ployment. Position: unacceptable. Position:

Standards Where Performance Is Unacceptable

Standard 1: The Vision of Learning - A school administrator is an educational leader who promotes the success of all students by facilitating the development,
articulation, implementation, and stewardship of a vision of learning that is shared and supported by the school community.

Standard 2: The Culture of Teaching and Learning - A school administrator is an educational leader who promotes the success of all students by advocating,
nurturing, and sustaining a school culture and instructional program conducive to student learning and staff professional growth.

I

I

r

Standard 3: The Management of Learning - A school administrator is an educational leader who promotes the success of all students by ensuring management
of the organization, operations, and resources for a safe, efficient, and effective learning environment.

Standard 4: Relationships with the Broader Community to Foster Learning - A school administrator is an educational leader who promotes the success of all
students by collaborating with families and community members, responding to diverse comm unity interests and needs, and mobilizing community resources.

Standard 5: Integrity, Fairness, and Ethics In Learning - A school administrator is an educational leader who promotes the success of all students by acting
with integrity, fairness, and in an ethical manner.

Standard 6: The Political, Social, Economic, Legal, and Cultural Context of Learning - A school administrator is an educational leader who promotes the
success of all students by understanding, responding to, and influencing the larger political, social, economic, legal, and cultural context.

Standard 7: Leadership for Learning - A school administrator is an educational leader who promotes the success of all students byengaging school staff in
shared decision making at the school level and by sharing and expanding leadership skillis at the district, community, state, and national levels.

I Although rated as satisfactory, performance has been assessed to be Below Average and improvement must occur.

I certify that the above named employee has been rated as indicated for the period beginning

Signature of Principal:

Signature of Executive Director:

Signature of Superintendent:
(ReqUired for unsatisfactory ratings)

~~~~~_~~_andending _~~~_~~~_

Date:

Date:

Date:

N
~

N
.....:J

Pittsburgh Public Schools Property 2007
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Pittsburgh Public School Distnella make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact: Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee
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None ofthe following descriptions or requirements is intended to supplant the overriding obligation ofthe Assistant Superintendent (and/or Superintendent's designee) to provide
appropriate, individualized support to each Principal inclnding, but not limited to, observations, learning walks, interviews, data collection, artifact study or any other form of support
(including reassignment to intensive support) in whatever frequency and at whatever time is deemed necessary by the ASSISTANT SUPERINTENDENT. Nothing in the professional growth
plan is meant to supersede disciplinary procedures where appropriate following due process.

Membership

Description of
Assessment

First 2 years as principal or, for
experienced principals, first
year of service in PPS
New to the principal position=2
years
New to the District=1 year

Formal assessment only, one
per semester for two or four
semesters

Principals moving from novice and
principals with two or more years
experience as a principal in the
Pittsburgh Public Schools

Formal annual assessment, once
every three years, (or more often
at the discretion of the Assistant
Superintendent based on objective
evidence related to the standards
of practice)

Pittsburgh Public Schools Property 2007

Designation into
heterogeneous Cohorts
A, B, or C by, and at the
discretion of, the
Assistant Superintendent

Directed professional
growth plan/project
connected to one
component of the
standards of practice for
one year, to occur twice
in every three-year cycle.
(See chart below)

At the discretion of the
Assistant
Superintendent based
on objective collected
evidence of, but not
limited to, rudimentary
performance in one or
more of the
components of

rofessional oractice.

Individualized team
based, collaboratively
designed improvement
plan, inclUding
timeline, and targeted
component(s) of
practice. Evidence of
improvement is
necessarv.

The Pittsburgh Public School District is an equal opportunity educational institution and wi. not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title 11 of ADA, Tille VI, Title IX and
Section 504. It is the policy of the Pittsburgh Public School District to make an services, programs and acliv~ies availab~ and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact:

Ms, Susan Sinicki, Managero! Employee Relations, Officeo! Employee Relations, Pittsburgh Public School District, 341 S, Belefield Avenue, Pittsburgh, PA 15213-3516; Phone: (412) 622-3691 (voicel1TYlfDD); Fax: 412-l;22-3691
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The Process

Step 1: Self-assessment on all 27 rubrics components. Principal shares
self-assessment with Assistant Superintendent.

Step 2: Collection of evidence, all year, on all 27 components as
appropriate. Collection of evidence during multiple visitations by Assistant
Superintendents some announced, some unannounced; use standardized
evidence collection form; post-conference with principal; agree and
document assistance provided.

Step 3: Mid-year self-assessment all 27 components, corroborated or
corrected by Assistant Superintendent.

Step 4: Self assessment at year end with reflection upon all 7 standards,
all 27 components. One document/artifact per standard, and reflection
upon all 7 standards (one artifact with written reflection using the standard
reflection document) and shared with Assistant Superintendent.

Step 5: Collaborative summative assessment with Assistant
Superintendent. Tentative component goal selection for upcoming directed
professional growth year (experienced principals only).

Pillsburgh Public Schools Property 2007

Step 1: Self-assessment on all 27 rubric
components. Principal shares self-assessment
with Assistant Superintendent. Principal selects
one component as goal for growth based on the
component that would provide greatest impact on
teaching and learning and the component in
which principal wants to improve performance.

Step 2: Principal designs project including
timeline, activities and evidence to be produced.

Step 3: Principal presents projects to Assistant
Superintendent for suggestions, support and
approval.

Step 4: At the discretion of the Assistant
Superintendent and shared with the Principal in
writing, the principal implements project;
Assistant Superintendent conducts informal
checks for progress as appropriate throughout
the year and provides oral feedback as to
appropriateness of progress.

*Assistant Superintendent may choose based on
the evidence to discontinue DPG and reassign
principal to formal assessment group

** All DPG projects must be completed within the
course of the school year unless approved by the
Assistant Superintendent

N.....
N
\0

The Pittsburgh Public School District is an equal opportunity educational institution and wi" not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, Title VI, Title IX and
Section 504. It is the policy of the Pittsburgh Public School District to make all services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact

Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee Relalions, Pittsburgh Public Schoo! District, 341 S. Benefield Avenue, Pittsburgh, PA 1521:>-3516; Phone: (412) 622-3691 (voiceIrTYIfDD); Fax: 412-622-3691
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Completes self-assessment on 2? components!?
standards, and share w!Assistant
Superintendent. Collaborative summative
assessment completed with Assistant
Superintendent.

Pittsburgh Public Schools Property 2007

The Pittsburgh Public School Distr'lct is an equal opportun'lty educational institution and wi. 001 discriminate on the basis of race, color. nalional origin, gender, sexual orientation. age Of disability, in its activities, programs or employment practices as required by TItle II of ADA, ntle VI, TIlle IX and
Section 504. It is the policy of the Pittsburgh Public School District to make all services, programs and activities available and 10 provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact:
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Differentiated
Process for
Novices

A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students

Prior to Step 1: Assistant
Superintendents meet with novice
principals to orient them to the
standards and identify examples of
evidence.

In addition to Step 2: Principal
selects and shares with Assistant
Superintendent one component of
strength from standard 1, 2 or 3 and
one focus component from standard
2.

In addition to Step 3: Self-reflection
on artifacts (1 per standard 1, 2 and
3) using the administrator artifact
reflection document; share with
Assistant Superintendent.
Assessment by principal and
Assistant Superintendent on 27
components, as appropriate.

Second semester begins using the
collaborative assessment on the
evaluation rubric.

Pittsburgh Public Schools Property 2007
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The Pittsburgh Public School District is an equal opportunity educational institution and wi. not discriminate on the basis of race, color, national origin, gender, sexual orientation, age Of disability, in ils activities, programs or employment practices as required by Title II of ADA, Hie VI, Title IX and
Section 504. It is the policy of the Pittsburgh Public School District to make aM services, programs and activities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations, civil rights or grievance procedures, contact:

Ms. Susan Sinicki, Manager of Employee Relations, Office of Employee Relations, Pittsburgh Public School District, 341 S. BeII.fieid Avenue, Pittsburgh, PA 15213-3516; Phone: (412) 622-3691 (voicefTTYfTDD); Fax: 412-622-3691
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The Pittsburgh Public School District is an equal opportunity educational insUtution and wi. not discriminate on the basis of race, color, national origin, gender, sexual orientation, age or disability, in its activities, programs or employment practices as required by Title II of ADA, nUe VI, Title IX and
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Standard Focus

Frequency of
Evaluation

Performance
Increment

Below average or
unsatisfactory ratings
shall have supporting
anecdotal information
attached and shall
render the employee
ineligible for the
performance increment
and achievement bonus.

Standard 1, 2 and 3, but not limited to

Once per semester for 1 or 2 years (2
or 4 formal observations)

No majority of evidence in anyone category,
may have a combination of evidence appearing
in emerging, proficient and accomplished
(without any rudimentary characteristics)=$500

Majority of evidence is proficient and
accomplished on all 27 components (some
emerging, no rudimentary characteristics) and
did not achieve AYP = $1000

Accomplished and proficient on all 27
components, (no emerging and no rudimentary
characteristics) and achievement of AYP =
$1500

·Majority of the evidence is defined as having 14
or more components in a particular area

All 7 standards

Year long cycle to occur once every
three years

No majority of evidence in anyone category,
may have a combination of evidence
appearing in emerging, proficient and
accomplished (without any rudimentary
characteristics)= $1000

Majority of evidence is proficient and
accomplished on all 27 components (some
emerging, no rudimentary characteristics)
and did not achieve AYP = $1500

Accomplished and proficient on all 27
components, (no emerging and no
rudimentary characteristics) and
achievement of AYP = $2000.

·Majority of the evidence is defined as
having 14 or more components in a
particular area

Selected component for
directed professional growth
plans will require evidence of
impact on Standard #2.

Guiding principle: What
component when chosen for
directed professional growth
will yield the greatest benefit
for teaching and learning in
your school and evidence
improvement in practice?

Year long cycle to occur twice
every three years

Professional increment of
$1500 for satisfactory
completion of project

Professional increment of
$2000 for satisfactory
completion of project and
achievement of AYP

Individualized

Individualized

N
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMD

June 24. 2009

Upon receiving final approval from the U.S. Department of Education, the principals of
schools designated as programs (Special Schools) shall no longer be eligible to receive
the PPIP Achievement Bonus. Principals in this category will continue to be eligible for
performance increments that are based on scores obtained on the Administrators'
Performance Standard Rubric.

Respectfully submitted,

Mr. Mark Roosevelt
Superintendent of Schools
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUME

June 24, 2009

From the Superintendent of Schools
To

The Board of Public Education

Directors:

Your Committee on Human Resources recommends:

a) The adoption ofAchievement Bonus Formula:



I PULSE
Pittsburgh Urban leadership System for Excellence

Achievement Bonus Formula
Effective July 1,2009

Newly Configured Schools

Frick
Level SPI-2 On-Track Measures
6-9 (2008-09) $9,000 $1,000··
6-10 (2009-10) $9,000 $1,000
6-8· $10,000
9-12· $8,000 $2,000

·Regular high school and middle school measures applied when school becomes a full 6-12
school.

··On-track measure for 2008-09 Frick 9th graders compared to the average of 2006-07 and 2007-
08 data of Schenley 9th JUaders in International Studies magnet program.

University Prep
Level SPI-2 On-Track Measures
9 (2008-09) $9,000 $1,000··
6-10 (2009-10) $9,000 $1,000
6-8· $10,000
9-12· $8,000 $2,000

·Regular high school and middle school measures applied when school becomes a full 6-12
school.

• •On-track measure for 2008-09 University Prep 9th graders compared to the average of 2006-07
and 2007-08 non-maJOlet, 9th JUaders.

Schenley
Level SPI-2 Hip School Measures
10-12 $8,000 $2,000·
11-12 $8,000 $2,000
12 $10,000··

·On-track measures for 2008-09 Schenley 10-12 graders compared to the average of 2006-07 and
2007-08 Schenley 10-12

••All funds allocated towards high school measures when school becomes all 12th graders.
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All Other Schools I

SPI-2 3rd Grade Reading
Level SPI-2 R~lar Emphasis High School Measures

K-5 6000 4000

K-8 8.000 2,000

6-8 10,000

9-12 8,000 2,000

• SPI-2 Regular is based on average percent growth in students' scaled scores from the previous
year

o Average percent growth for grades 4 through II is calculated using PSSA for grades
3-8 & II and 4Sight for grades 9 & 10

o Measure is based on change in individual students' scores
o Full bonus can be earned with an average growth of at least 10% in math and reading
o Partial bonuses calculated separately for math and reading, pro-rated for growth

between 0% and 10%
o Up to Y2 for growth in math achievement and up to Y2 for growth in reading

achievement

• SPI-2 3rd Grade Reading Emphasis is based on a comparison of PSSA reading scores for each
3rd grade student to the average score of students with similar characteristics during a
baseline period

o Comparison scores are based on achievement of PPS students in 2005-06 who are
similar in the following characteristics
- Free Lunch Status - IEP/Gifted Status
- Race - Gender
- Poverty and adult educational attainment student's home neighborhood

• High School Measures follow EFA objectives and are based on between-cohort improvement
in

I. number ofAfrican American students taking APIIB courses
2. number of students taking AP exams or IB diploma exams
3. number of AP exam scores 3-5 or IB diplomas
4. percentage of graduating seniors who take the SAT exam
5. percentage of students with 6.5 credits or more (dropouts count as students with zero

credits)

Up to $400 would be awarded for each of the five high school measures



High Need School Compensation Process

Definition of High Need Schools

The district defines high need schools as having factors, which have been shown to
inhibit gains in student achievement. The following variables will be used to determine
the level of need at each school:

• Neighborhood poverty
• Neighborhood education
• Free/reduced lunch
• IEP

Each factor will be scored and averaged to assist in ranking each school. Schools with
the lowest averaged rank will be deemed the district's highest need schools and will thus
be eligible to receive additional considerations based on their assessed level ofneed.

Threshold for FuU Bonus Eligibility

While the current threshold for full achievement bonus eligibility for schools has been
established as 10% growth, the requirement for full bonus eligibility for administrators of
a high need schools will be set between 5%-8% growth.

Other Considerations:

High performing principals electing to transfer from higher performing schools to high
need schools will receive assurance from the district that their bonus earnings will be
protected for a period of two years. As such, the principal will receive no less than the
average of the prior three years bonus amount during this period.
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ALA 2009-10
Incentive Process

Principal Group Criteria Max. Dollar Amt

All Principals Student Achievement Gains (SPI-2) and other Measures $10,000
(Third Grade Reading Emphasis or High School Measures)

All Principals Performance Increment $2,000

ALA Principals Diagnostic Assessment Tool (OAT) $3,000
Preponderance of 3s with some 2s= $3,000
Combination of 2s and 3s= $2250

ALA Principals Parent and Community Aligned to Standard 6a $1,000
Accomplished=$1000
Proficient=$750

ALA Principals Student Attendance Safety Nets Aligned to Standard 3d $1,000
Accomplished=$1000
Proficient=$750

$17,000

• ALA schools with the exception of Colfax will be categorized as high need schools

··Eligibility for full bonus will be based on 5%-8% growth



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS

ADDENDUMF

June 24, 2009

Summer Activities

1. That the following persons be approved to work as Teachers in the Regional Extended Learning Camps
during the period of June 22, 2009 to July 17,2009, work hours for the (Morning Program) 8:00 am to
12:00 pm (Afternoon Program) 11:45 am to 3:15 pm Monday through Friday, for nineteen (19) half-days
at their daily rate and one and one-half (1.5) training days on June 18, 2009 and June 19, 2009 at the
workshop rate:

Teachers

a.)
b.)
c.)
d.)
e.)
f.)
g.)
h.)
i.)
j.)
k.)
I.)
m.)
n.)
0.)
p.)
q.)
r.)
s.)
t.)
u.)
v.)
w.)
x.)
y.)
z.)
aa.)
bb.)
cc.)
dd.)
ee.)
ff.)
gg.)
hh.)

Acie, Jamie
Adrian, Rebecca
Alexander-Gandy, Monica
Amato, Sandra
Ammerman, Kelly
Anderson, Dana
Andreychak, Michael
Arlet, Chandra
Arlia, Andrea
Baker, Kate
Bartko, Darlene
Bassett, Christopher
Bateman, Gwyneth
Baynes, Jacques
Bedeian, Ruth
Bedillion, Scott
Beneski, Aubrey
Bennett-Weiss, Jill
Benvin, Barbara
Berton, Robert
Best, Linnell
Bickerstaff, April
Bigenho, Gilbert
Bigenho, Debra
Bishop, Leigh
Bisi, LeeAnne
Biskup, Robert
Blaxter, Bennett
Boyd,Amy
Boyer, Linda
Bradley, Raymond
Briskin, Marjorie
Briston, DeLace
Britton, Lesley
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ii.)
jj.)
kk.)
II.)
mm.)
nn.)
00.)

pp.)
qq.)
rr.)
ss.)
tt.)
uu.)
vv.)
ww.)
xx.)
yy.)
zz.)
aaa.)
bbb.)
ccc.)
ddd.)
eee.)
fff.)
ggg.)
hhh.)
iii.)
jjj.)
kkk.)
Ill.)
mmm.)
nnn.)
000.)

ppp.)
qqq.)
rrr.)
sss.)
ttt.)
uuu.)
vvv.)
www.)
xxx.)
yyy.)
zzz.)
aaaa.)
bbbb.)
ecce.)
dddd.)
eeee.)
ffff.)

Brooks, Nancy
Brooks, Andrea
Bryant, Zuri
Bryant, Gwendolyn
Burns, Raymond
Burrell, Jason
Busha-Smith, Trudi
Butler, Eileen
Butler, Regina
Calhoun, Tracy
Callis, Christin
Campbell, Margaret
Camper, Patti
Casoni, Toni
Cestra, Dana
Chersky, William
Claytor, Marylloyd
Clegg, Raymond
Clements, Charmayne
Cohen, Mark
Coligan, Jennifer
Connelly, Ellen
Cooper, Demareus
Cowen, Yitzchak
Cox, Etta
Craighead, Sheree
Creighton, LeAna
Cushin, Debra
Davis, Montique
Davis, Leatriece
Davis, Kristin
Davis, Patricia
Davoren, Una
Dawson, Kipp
De Iuliis, Alfonzo
Deasy, Beth
Degalbo, Sara
Del Rio, Melissa
DeLuca, Elise
Dixon, John
Donahoe, Patricia
Dresbold, Amy
Dresmich, Jennifer
Dudczak, Justin
Duncan, Kemberle
Duplantier, Jacqueline
Eady, Patricia
Eckroat, Gretchen
Eshelman, Elizabeth
Falcioni, Richard



gggg.)
hhhh.)
iiii.)
jjjj.)
kkkk.)
1111.)
mmmm.)
nnnn.)
0000.)

pppp.)
qqqq.)
rrrr.)
ssss.)
tttt.)
uuuu.)
vvvv.)
wwww.)
xxxx.)
yyyy.)
zzzz.)
aaaaa.)
bbbbb.)
ccccc.)
ddddd.)
eeeee.)
fffff.)
ggggg.)
hhhhh.)
iiiii.)
jjjjj.)
kkkkk.)
IlIlI.)
mmmmm.)
nnnnn.)
00000.)

ppppp.)
qqqqq.)
rrrrr.)
sssss.)
ttttt.)
uuuuu.)
vvvvv.)
wwwww.)
xxxxx.)
yyyyy.)
zzzzz.)
aaaaaa.)
bbbbbb.)
cccccc.)
dddddd.)

Falcioni, Sharon
Fazio, Linda
Ferrari, Christian
Filipek (Smith), Kaela
Fine, Nathan
Fink, Alaine
Flaherty, Judith
Flurry, Kim
Ford, Tawnya
Foster, Jacqueline
Fourguson, Kisha
Freeman, Lauren
Freeman, Renee
Freund, Jeffrey
Fuchs, Derek
Fulton, Elizabeth
Gardner, Patricia
Germansky, Andrea
Gibson, Bernadette
Goins, Laura
Golden, Tenanche
Goldman, Carl
Gomez, Merceda
Goyal, Tripta
Gray, Tamara
Grogan, Jon
Guerra, James
Halferty, Elizabeth
Hall, Leslie
Hamm, Shawn
Hanzel, Lauren
Hare-Rubenstein, Mina
Harris, Tiffany
Harris, Danielle
Hatok, Cynthia
Hawkins, Theresa
Hayes, Linda
Hazelett, Elizabeth
Henderson, Gina
Henderson, Anthony
Herr, Jennifer
Hersch, Marilyn
Hill, J amila
Hills, Christina
Holland, Bernard
Holloway, Ronald
Holy, Adam
Horgan, Melissa
Howcroft, Patricia
Hribar, Kelly

2143



2144

eeeeee.)
ffffff.)
gggggg.)
hhhhhh.)
iiiiii.)
jjjjjj.)
kkkkkk.)
llllll.)
mmmmmm.)
nnnnnn.)
000000.)

pppppp.)
qqqqqq.)
rrrrrr.)
ssssss.)
tttttt.)
uuuuuu.)
vvvvvv.)
wwwwww.)
xxxxxx.)
yyyyyy.)
zzzzzz.)
aaaaaaa.)
bbbbbbb.)
ccccccc.)
ddddddd.)
eeeeeee.)
fffffff.)
ggggggg.)
hhhhhhh.)
iiiiiii.)
jjjjjjj.)
kkkkkkk.)
UUlll.)
mmmmmmm.)
nnnnnnn.)
0000000.)

ppppppp.)
qqqqqqq.)
rrrrrrr.)
sssssss.)
ttttttt.)
uuuuuuu.)
vvvvvvv.)
wwwwwww.)
xxxxxxx.)
yyyyyyy.)
zzzzzzz.)
aaaaaaaa.)
bbbbbbbb.)

Hughley, Parris
Hurst, Laura
Iwanonkiw, Amy
Jablonski, Jennifer
Jackson, Loretta
Johnson, Stephanie
Jones, Kimberly
Jordan, Michael
Joseph, Patricia
Josephs, Cerise
Kanselbaum, Robin
Kanyumba Martha
Karg, John
Katz, Linda
Kautz, Heidie
Kellman, Jenny
Kelly, Elizabeth
Kelly, Michele
Kengor, Barbara
King, Heather
Kircher, Eric
Kitchen, Robert
Kneiss-Murray, Nicole
Kotula, Renee
Kruth, Matthew
Lancaster, Kathleen
Langford, Cara
Laurie, Stacy
Lee, Patricia
Leleski, Brian
LeMon-Johnson, Cassie
Leon-Wilson, Adria
Lewis, Maggie
Lieberman, Deborah
Livingston, Rosaline
Lockwich, Nicole
Longo, Joseph
Loos, Danielle
Lovelace, Darius
Luna, Merrie
Maben, Bridget
Machi, Frank
Majeski, William
Malvin, Denise
Manker, Ginger
Marks, Anne
Marks, Kerry
Masilunas, John
Mattarock, Naomi
McCafferty, Shannon



cccccccc.)
dddddddd.)
eeeeeeee.)
ffffffff.)
gggggggg.)
hhhhhhhh.)
iiiiiiii.)
jjjjjjjj.)
kkkkkkkk.)
llllllll.)
mmmmmmmm.)
nnnnnnnn.)
00000000.)

pppppppp.)
qqqqqqqq.)
rrrrrrrr.)
ssssssss.)
tttttttt.)
uuuuuuuu.)
vvvvvvvv.)
wwwwwwww.)
xxxxxxxx.)
yyyyyyyy.)
zz:z:z:zzz:z.)
aaaaaaaaa.)
bbbbbbbbb.)
ccccccccc.)
ddddddddd.)
eeeeeeeee.)
fffffffff.)
ggggggggg.)
hhhhhhhhh.)
iiiiiiiii.)
jjjjjjjjj.)
kkkkkkkkk.)
lllllllll.)
mmmmmmmmm.)
nnnnnnnnn.)
000000000.)

ppppppppp.)
qqqqqqqqq.)
rrrrrrrrr.)
sssssssss.)
ttttttttt.)
uuuuuuuuu.)
vvvvvvvvv.)
wwwwwwwww.)
xxxxxxxxx.)
yyyyyyyyy.)
zzzzzzzu.)

McCann, Brittany
McClain, Michelle
McCord, William
McCormick, Ayana
McCoy, Robyn
McDavis, Wonda
McGough, Brian
McKee, Jane
McLean, Allison
Mears, Meiko
Michie, Harold
Miller, Dawn
Miller-O'Neill, Debra
Minnock, Laurie
Mitchell, Lorena
Montoya, Rachel
Moorehead, Louis
Morrow-Lerch, Diane
Mrvos, Marie
Mullee, Melissa
Murphy, Janice
Neidig, Amanda
Nola, Beverly
O'Brien, Luke
O'Conner, Jennifer
Oliveri, Craig
Orr, Jeffery
Page, Karen
Papia, Camille
Partee, Teresa
Patterson-James, Amy
Pavlovich, Agnes
Payne, Tina
Peck, Molly
Pellechio, Kelly
Perkins, Leslie
Peterson, Molly
Pinchback, LaFay
Pisani, Anthony
Polley, Kathy
Popp, Adam
Porco-Trillivas, Amelia
Probilovich, Holly
Proctor-Allen, Elizabeth
Pryor-Turner, Evangeline
Pucciarelli, Donnamarie
Puppo, Dominic
Quesen, Conrad
Remaley, Erin
Reynolds-Hugley, Randi
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aaaaaaaaaa.) Rhodes, Michele
bbbbbbbbbb.) Ricketts, Sarah
cccccccccc.) Riggle, Stacey
dddddddddd.) Rivers, Peter
eeeeeeeeee.) Roberts, Cathleen
ffffffffff.) Rodgers, John
gggggggggg.) Roebuck, Ruth
hhhhhhhhhh.) Rogalsky, Eric
iiiiiiiiii.) Rollins, Marla
jjjjjjjjjj.) Rzecznik, Joy
kkkkkkkkkk.) Saylor, David
llllllllll.) Schaeffer, Kimberly
mmmmmmmmmm.) Schanck, Linda
nnnnnnnnnn.) Schlaich, Karl
0000000000.) Schmidt, Alicia
pppppppppp.) Schmidt, Colleen
qqqqqqqqqq.) Schmitt, Rosemary
rrrrrrrrrr.) Schrenker, Michael
ssssssssss.) Schumacher, Francesca
tttttttttt.) Sciomacco, Michael
uuuuuuuuuu.) Scoumis, Victoria
vvvvvvvvvv.) Seddon, Nicole
wwwwwwwwww.) Seeley, Sandra
xxxxxxxxxx.) Seligman, Lisa
yyyyyyyyyy.) Seligman, Patricia
zzzzzzzzzz.) Senft, Carol
aaaaaaaaaaa.) Sevel, Susan
bbbbbbbbbbb.) Seymour, Hope
ccccccccccc.) Shaahid, Darnell
ddddddddddd.) Shortt, Marie
eeeeeeeeeee.) Sikora, Sara
fffffffffff.) Sims, Barbara
ggggggggggg.) Sirmons, Ronniece
hhhhhhhhhhh.) Slaughter, Ella
iiiiiiiiiii.) Smith, Diane
jjjjjjjjjjj.) Smith, Paula
kkkkkkkkkkk.) Smith, Kathleen
lllllllllll.) Smith, Kathryn
mmmmmmmmmmm.) Smith Dudley, Buena
nnnnnnnnnnn.) Snell, Denise
00000000000.) Sousa, Holly
ppppppppppp.) Spahr, Richard
qqqqqqqqqqq.) Speicher, Sharon
rrrrrrrrrrr.) Spencer, Michelle
sssssssssss.) Stanton, Catherine
ttttttttttt.) Stefanyak, Robyn
uuuuuuuuuuu.) Steiner, Dinelle
vvvvvvvvvvv.) Stevens, Sabrina
wwwwwwwwwww.) Stofesky, Karen
xxxxxxxxxxx.) Swearingen, Diane



yyyyyyyyyyy.) Tagg, John
zzzzzzzzzzz.) Threet, Rhonda
aaaaaaaaaaaa.) Tindal, Joseph
bbbbbbbbbbbb.) Trachok, Marianne
cccccccccccc.) Trimble, Lizanne
dddddddddddd.) Triplett, Kristen
eeeeeeeeeeee.) Underwood, Jacquelyn
ffffffffffff.) Valinsky, Jane
gggggggggggg.) Walker, Helen
hhhhhhhhhhhh.) Walker, Leslie
iiiiiiiiiiii.) Warden, Christopher
jjjjjjjjjjjj.) Washington, Taris
kkkkkkkkkkkk.) Wasserman, Quinci
llllllllllll.) Watson, Carlton
mmmmmmmmmmmm.) Weiss, Michelle
nnnnnnnnnnnn.) Weiss, Stephen
000000000000.) Wilder, Yvette
pppppppppppp.) Wilson, Dana
qqqqqqqqqqqq.) Wimer, Lisa
rrrrrrrrrrrr.) Winter, Laura
ssssssssssss.) Wiskeman, Margaret
tttttttttttt.) Yates, Kira
uuuuuuuuuuuu.) Yellin, Elaine
vvvvvvvvvvvv.) Yon, Shannon
wwwwwwwwwwww.) Zak, Janet

2. That the following persons be approved to work as Paraprofessionals in the Regional Extended Learning
Camps during the period of June 22, 2009 to July 17,2009, work hours for the (Half-day sites) 7:30 am to
12:30 pm and (Full-day sites) 7:30 am to 3:30 pm Monday through Friday, for nineteen (19) half-days
60% ofthe daily rate and up to ten (10) hours of professional development training days on June 18, 2009
and June 19,2009 at the workshop rate:

RELC Paraprofessionals

a.) Barbour, Andrea
b.) Barbour, Jennifer
c.) Baugh, Debra
d.) Brietkreutz, Marie
e.) Brown, Carmella
f.) Brown, Joan
g.) Bush, Dannetta
h.) Butler-Botsio, Sharon
i.) Byumanine, Kabisi
j.) Byumanine, Kindja
k.) Calabrese, Mariam
I.) Carter, Portia
m.) Chepngetich, Irene 2147



n.)
0.)
p.)
q.)
r.)
s.)
t.)
u.)
V.)
w.)
X.)
y.)
z.)
aa.)
bb.)
cc.)
dd.)
ee.)
ff.)
gg.)
hh.)
ii.)
jj.)
kk.)
ll.)
mm.)
nn.)
00.)
pp.)
qq.)
rr.)
ss.)
tt.)
uu.)
vv.)
ww.)
XX.)
yy.)
zz.)
aaa.)
bbb.)

Clayton, John
Creighton, Ramon
DiMaria, Anna
Etters, Eileen
Glover, Bonnie
Hines, Edward
Huguley, Betty Jean
Ismaelim, Azhar
Istik, Bernardine
James, Johnson
Jones, Keisha
Kanamugire, David
Kotula, George
Lindsey, Doris
Maben, Kenneth
McCary, Terri
Menefee-Jones, Dorothy
Milliones, Ruth
Moeller, Theresa
Moriarty, Nikia
Mullen, Marlene
Murphy, Michelle
Panza, Tona
Parker, Annette
Parker, Rhonda
Powe, Lorayne
Robinson, Emily
Schumacher, Donna
Semplice, Lynn
Seskey, Terrie
Smith, Christine
Stevens, Yvonne
Strothers, Linda
Thomas-Alston, Patricia
Tillman, Valerie
Tolliver, Evelyn
Townsend, Geneva
Walker, Adrian
White, Shamarra
White, Tracie
Wittman, Lenora

3. That the following persons be approved to work as Paraprofessionals in the Early Childhood Extended
School Year Program during the period of June 22, 2009 through July 17,2009,8:00 AM to 12:30 PM
Monday through Friday, for 4.5 hours a day for nineteen (19) days at their daily rate and ten (10) hours
of training on June 18 and June 19,2009 at the workshop rate:
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a.)
b.)
c.)

Barnes, Sandra
Bickle, Debra
Bonner, Rhonda



d.) Casey, Mary Lee
e.) Chaney, Maya
f.) Cherry, Sabrina
g.) Clark, Lynne
h.) Cygnarowicz, Laura
i.) Dawida, Audrey
j.) Eldridge, Tarah
k.) Ford Danielle
I.) Gerner, Christine
m.) Henderson, Colette
n.) Herring, Shalesha
0.) Johnson, Dana
p.) Lindsey, Shawna
q.) Luster, Lenore
r.) McCarthy, Geraldine
s.) McIntosh, Brittany
t.) McIntosh, Debra
u.) Nixon, Denise
v.) Price, Lisa
w.) Quarcoo, Dalene
x.) Ralph, Antoinette
y.) Schaffer, Kathleen
z.) Segers, Revoir
aa.) Smith, Shelly
bb.) Story, Leslie
cc.) Tolliver, Robin

4. That the following persons be approved to work as Teachers in the Early Childhood Extended School
Year Program during the period of June 22, 2009 through July 17,2009,8:00 AM to 12:30 PM Monday
through Friday, for 4.5 hours a day for nineteen (19) days at their daily rate and ten (10) hours of training
on June 18 and June 19,2009 at the workshop rate:

a.) Ballinger, Bernice
b.) Barron, Candace
c.) Bartolli, Patti
d.) Burley-Cooley, Lori
e.) Cooley-Matesic, Jennifer
f.) Davis, Keith
g.) Dupars, Michelle
h.) Galayda, Janet
i.) Garlick, Jennifer
j.) Greygor, Kelly
k.) Hindman, Rhiannon
I.) Homitz-McNulty, Carol
m.) Ingram, Stacey
n.) Mazzotta, Jacquelyn
0.) Mickelic, Maria
p.) Monroe, Flo Marie
q.) Parker, Cynthia
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r.) Peeks, Shawn
s.) Remmick, Cara
t.) Rumble, Candice
u.) Salter, Karen
v.) Stacey, Julie
w.) Stewart, Lisa
x.) Stupi, Andrea
y.) Tyler, Ella
z.) Wenning, Deborah
aa.) Wilds, Jackie

5. That the following persons be approved to work in the Early Childhood Extended School Year Program
during the period of July 1,2009 through July 17,2009, 8:00 AM to 3:00 PM. Payment will be the
equivalent of twelve (12) full days at their daily rate and four (4) hours of preparation/set up will occur on
Wednesday, June 30, 2009 at the workshop rate:

Teachers

a.) Auchery, Amanda
b.) Ballinger, Janice
c.) Cuckler, Francesca
d.) Deane, Thomas
e.) Frye, Danyelle
f.) Graven, James
g.) Hehman, Laurie
h.) Jones, Tammie
i.) Kotler, Lois
j.) Marcellino, Elizabeth
k.) Magarry-Acord, Michele
I.) Pfleger, Meghan
m.) Powers, Edward
n.) Ringold, Melissa
0.) Rispoli, Jerrold
p.) Sieigh-Darsie, Maria
q.) Stanko, Candice
r.) Waters, Heather
s.) Williams, Ebony
t.) Wright, Jessica

6. That the following persons be approved to work in the Early Childhood Extended School Year Program
during the period of July 1, 2009 through July 17,2009, 7:30 AM to 3:30 PM. Payment will be the
equivalent of twelve (12) full days at their daily rate and four (4) hours of preparation/set up will occur on
Wednesday, June 30, 2009 at the workshop rate:

Classroom Assistant

2150

a.) Azzarello, Linda
b.) Booker, Michelle
c.) Brown, Sondra



d.) Cash, Dannielle
e.) Cosby, Faye
f.) Crawford, Veronica
g.) Culter, Carla
h.) Devine, Patti Lou
i.) Drexler, Justin
j.) Drexler, Linda
k.) Edwell, Kala
I.) Fameli, Billie
m.) Ferguson, Bobbie
n.) Flot, Kathleen
0.) Gamrat, Mardeana
p.) Grier, Jamison
q.) Hamlin, Indea
r.) Harden, Catherine
s.) Jackson, Opal
t.) Jeskevic, Diane
u.) Jones, Wanda
v.) King, Andre
w.) Manning, Kimberly
x.) McCoy, Monique
y.) Modispacher, Joyce
z.) Morris, Theresa
aa.) Mutschler, Heidi
bb.) Phillips, Abby
cc.) Renkin, Ruth
dd.) Santa, Beth
ee.) Scott, Jeffrey
ff.) Smith, Dorothy
gg.) Thornton, Anna
hh.) Turowski, Linda
ii.) Underwood, Daralyn
jj.) Washington, Cheryl

7. That the following persons be approved to work in the Early Intervention Extended School Year
Program during the period of June 30, 2009 to August 7, 2009 for twenty (20) days (except as noted
below) at half of their daily rate:

Teachers

a.) Casey, Jessica
b.) Christman, Dawnmaire
c.) Danto, Becky
d.) Dittrich, Marla
e.) Dott, Adele
f.) Goonetilleke, Melissa
g.) Gurchak, Erin
h.) Justice, Camilla
i.) Kanarkowski, Susan
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j.} McVicker, Jodi
k.} Munizza, Kristie
I.} Obrycki, Shannon
m.} Pochet, Megan
n.} Preis, Emily
o.} Rambo, Melissa
p.} Stypula, Kimberly
q.} Thomas, Michelle
r.} Trozzo, Melanie
s.} Walsh, Natasha

Classroom Assistant

a.} Battista, Rosemary
b.} Brown, Janice
c.} Dirling,Joann
d.} Edmunds, Kathleen
e.} Jackson, Pansy
f.} Meyer, Kellie
g.} Moskovitz, Judith

Speech Therapist

a.} Baumgart, Margaret
b.} DiCianno, Carla (July Evaluation Team)
c.}
d.} Fisher, Kaley
e.} Floyd, Rakia (5 days)
f.} Radolec, Nancy

Psychologist

a.} Camic, Leigh (5 days)

COTA

a.} DiGregory, Maribeth

Counselor

a.} Feldman, Peggy

Specialists

a.} Grace, Diane
b.} Jacobs, Antoinette
c.} Lacher, Laura
d.} Troy, Christy



8. That the following persons be approved to work in the Secondary Summer School Program located at
Brashear and Peabody High School during the period of July 1, 2009 to July 29,2009 for twenty (20)
days at one (1) month's salary. There will be no school on July 3, 2009 in observance ofthe Fourth of
July. Classes will be conducted Monday through Friday from 7:55-2:25pm.

Counselor

a.) Cowden, Terry
b.) Gelman, Edward

English Teachers

a.) Doy, Misty
b.) Flynn-Somerville, Kathy
c.) Hellerman, Beth
d.) Jackson, Linda
e.) Kliber, Daniel
f.) McDonald, Kim
g.) Munnelly, Lynn
h.) Novak, Mary Anne
i.) Steinitz, Jay
j.) Turpin, Vinessa
k.) Williams, Yolande

French/German Teacher

a.) Gasparovic, George

Health Teachers

a.) Garret, Kevin
b.) Valinsky, Bruce

Physical Education Teachers

a.) Gavran Selko, Amy
b.) Pope,John

Mathematic Teachers

a.) Barry, John
b.) Lang, Matthew
c.) Larva, Donald
d.) Laurenson,Jeffrey
e.) Lazur, Mark
f.) Quinlan, Ward
g.) Sammartino, Mark
h.) Selko, David
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i.) Tindall, Julie
j.) Vavro, David
k.) Wright, Kenneth

Social Studies Teachers

a.) Baldwin, Michael
b.) Broderick, Timothy
c.) Gellar, Nathan
d.) Grant, Harold
e.) McCafferty, Jeffrey
f.) Moser, Walter
g.) O'Brien, Richard
h.) Smith, Kenneth

Spanish Teacher

a.) Ghogomu, David

ChemistrylPhysics Teachers

a.) Roberts, Phyllis
b.) Zanetti, Ray

Biology Teachers

a.) Bogaty, Richard
b.) Hoelzle, Kathy
c.) Thomas, William
d.) Vernacchio, Vincent

Science Teachers

a.) Miceli, Alfredo
b.) Miller, Oscar

Graduation Project Teachers

a.) Alessio, Theresa
b.) Haslett, Jerry
c.) Hoelzle, Brian
d.) Tolliver, Renee

Special Education Teachers

a.) Abbondanza, Stephen
b.) Schmidt, Donald



ESL (English as a Second Language) Teachers

a.) Goldwasser, Harold
b.) Tapu, Christine

Educational Assistant III

a.) Austin, Ronay
b.) Hogan, Victor
c.) Owens, Clevon
d.) Parks, Delorna

Student Data Systems Specialist

a.) Ennis, Geraldine

School Secretary

a.) Keating, Catherine
b.) Peters-Johnson, Charlene

ESL (English as a Second Language) Paraprofessional

a.) Gray, Lee

9. That the following persons be approved to work as Summer Inspectors, at the rate of $13.72 per hour
during the period of June 17,2009 to August 19,2009:

a.) Boyd, Walter
b.) Hargrove, William
c.) McKissick, James
d.) Medrano, Marshall
e.) Womack, Calvin

10. That the following persons be approved to work as Summer Security Aides, located at Langley High
School and Peabody High School during the period of July 1,2009 to July 31, 2009, at the rate of one
(1) month's salary.

a.) Compton, Jacqueline
b.) Frye, Margaret
c.) Grate, Darlene
d.) Hairston, Lawanda

11. That the following persons be approved to work as Summer Security Aides, located at King ALA,
during the period of June 22, 2009 to July 17,2009, at the rate of one (1) month's salary.

a.) Hopson, Tyrone
b.) Weston, Ricardo
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12. That the following persons be approved to work in the Extended School Year Program SOS Program
during the period of July 2, 2009 to July 30, 2009 from 8:00 AM to 1:00 PM for twenty (20) days at
80% of their daily rate:

Transition Facilitator

a.) Evans, Crystal

SOS Coordinator

a.) McFall, Katherine

SOS Transition Instructor

a.) Delduca, Melissa

Travel Training Assistants

a.) Blasco, Mark
b.) Elder, Carl

13. That the following persons be approved to work in the Extended School Year Program at City
Connections during the period of July 2, 2009 to July 30, 2009 for twenty (20) days at 80% of their daily
rate:

Special Education Teachers

a.) Beadle, Jan
b.) Caterino, Deborah
c.) Economou, Nikki
d.) Rhad, Anna
e.) Sutton, Tamara

Program Facilitator

a.) Bair, Gayle

Paraprofessionals

a.) Bloomberg, Malinda
b.) Dotson, Kimberly
c.) McCary, Sherri
d.) Morgan,Mary
e.) Parker, Lydia
f.) Stienecker, Christine
g.) Thomas, Joycelyn

Transition Coordinator
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14. That the following persons be approved to work in the Extended School Year Program at Conroy
during the period of July 2, 2009 to July 30, 2009 for twenty (20) days at 80% of their daily rate:

Teachers

a.) Alfer, Louise
b.) Anderson, John
c.) Andrews, Laurel
d.) DelDuca, Armand
e.) DelDuca, Lory
f.) Galluze, Angela
g.) Haberstock, Matt
h.) Kapinskis, Christine
i.) Kramer, Sean
j.) Olinger, Doris
k.) Tenerovich, Amiee
I.) Vasos, Jill

Paraprofessionals

a.) Atkins, Nina
b.) Barrasso, Juanita
c.) Bryant, David
d.) Cosby, Carmella
e.) Davis, Shirley
f.) Davis, Valerie
g.) Delduca, Cheryl
h.) Foster, Vera
i.) Gorring, Jamie
j.) Grant, Sharon
k.) Henry, Nicole
I.) Lewis, Anita

m.) Murdock, Christine
n.) Roach, Gail
0.) Schachner, Sarah
p.) Shariff, Hassan
q.) Smith, Martha
r.) Thornton, Patricia
s.) Waskowiak, Leo
t.) Watson, Diane
u.) Williams, Janet

Speech Therapist

a.) Fike, Margaret
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Assistant Teachers

a.) Graff, Mandy
b.) Hairston, Meta
c.) Lorenz, Virginia
d.) Roney, Tracey

School Nurse

a.) Pape, Carol

Positive Behavior Support Specialist

a.) Lewis, Brian

15. That the following persons be approved to work in the Extended School Year Program at Pioneer
during the period of July 2, 2009 to July 30, 2009 for twenty (20) days at 80% of their daily rate:

Teachers

a.) Brown, Norman
b.) Hughes, Bernadette
c.) Kimmel, Patrick
d.) Palmer, Kevin
e.) Reilly, Melissa
C.) Roup, Kimberly
g.) Witmer, Patricia

Paraprofessionals

a.) Baumiller, John
b.) Dorman, Mehdi
c.) Dugan, Ly
d.) Edmunds, Denise
e.) Farrell, William
C.) Festor, Beverly
g.) Fillmore, Ronald
h.) Gerulis, Margaret
i.) Hendzel, Daniel
j.) Jennings, Shirley
k.) Koslow, Joann
I.) Mancini, Mark

m.) Minnitte, Eileen
n.) Osborne, Michele
0.) Pipilo, Barbara
p.) Walczak, Mary Lou



16. That the following persons be approved to work in the Extended School Year Program at Conroy
Education Center and Pioneer Education Center during the period of July 2, 2009 to July 30, 2009 for
twenty (20) days at 80% of their daily rate:

Occupational Therapist

a.) Hildebrand, Janet
b.) Marsh, Cynthia

Physical Therapists

a.) Brust, Debbi
b.) Sandidge, Lori
c.) Schneider, Mary Kate

School Nurse

a.) Durikan, Cicily

Social Worker

a.) Ventura, Michele

17. That the following persons be approved to work in the Extended School Year Program at McNaugher
during the period of July 2, 2009 to July 30, 2009 for twenty (20) days at 80% of their daily rate:

Special Education Teachers

a.) Bass, Judith
b.) Figgs, Darlene
c.) Steinbeck, Robert
d.) Walsh, Patrick

Paraprofessionals

a.) Gallagher, James
b.) Murray, Thomas
c.) Schafer, Bradley
d.) Thomas, Lamont
e.) Wenger, Lyda

Counselor

a.) Girman, Dedra

Secretary

a.) Anderson, Mary
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18. That the following Psychologists be approved to work in the Program for Students with
Exceptionalities during the period of July 1,2009 to July 31, 2009 for up to twenty (20) days at their
daily rate:

a.) Barry, Kathleen
b.) Bradbury, Terry
c.) Martin-Carr, Patricia
d.) O'Toole, Cynthia
e.) Watson, Jonelle

19. That the following persons be approved to work in the Extended School Year Program for the
Programs for Students with Exceptionalities for eligible secondary students enrolled in Autistic
Support and Life Skills Support programs in regular schools hosted at Pgh. South Brook @ Pgh.
Classical, during the period of July 2, 2009 to July 30, 2009 for twenty (20) days at 80% of their daily
rate:

Teachers

a.) Deluliis, Marie
b.) Fitzgerald, Margaret
c.) Peters, Stewart
d.) St.Angelo, Lora

Paraprofessionals

a.) Broughton, Carla
b.) Caylor, Donna
c.) DeMarco, Barbara
d.) Dupree, Dion
e.) Little, Keith
f.) Rattay, David

20. That the following person be approved to work in the Extended School Year Program for the
Programs for Students with Exceptionalities, during the period of July 1,2009 to July 31, 2009 for
twenty (20) days at their daily rate:

Assistive Technology Facilitator

a.) Chiafullo, Lynn

21. That the following persons be approved to work in the Extended School Year Program for the
Programs for Students with Exceptionalities at Pgh. South Brook @ Pgh. Classical and Pioneer
Education Center, during the period of July 6, 2009 to July 30, 2009 for twenty (20) days at 80% of
their daily rate:

Speech and Language Specialist

a.) Hirsh, Laureen
b.) Levenson, Sally



22. That the following persons be approved to work in the Extended School Year Program for the
Programs for Students with Exceptionalities for, during the period of July 6, 2009 to July 30, 2009 for
up to ten (10) days at 80% of their daily rate:

Teacher of the Hearing Impaired

a.) Eyler, Jessica

Teacher of the Vision Impaired

a.) Rowlands, Patricia

23. That the following persons be approved to work in the Summer Food Service Program as Site
Leaders who will provide food service to the Regional Extended Learning Camps, Early Childhood
Extended School Year Program, Program for Students with Exceptionalities Extended School Year
Program, Football Camps and Band Camps at various intervals from June 22, 2009 - August 28,
2009, at the hourly rate of $10.00 per hour:

a.) Atterberry, Rita
b.) Banks, Star
c.) Blackmon, Karen
d.) Brown, Charlotte
e.) Dees, Lisa
f.) Dugger, Dawn
g.) Eritz, Michelle
h.) Gregory, Paula
L) Hackenberg, Karen
j.) Istik, Patricia
k.) Lowery, Wendy
I.) Maroney, Dawn

m.) Maurice, Debra
n.) Morris, Julia
0.) Parham, Debra
p.) Powell, Monica
q.) Rhoads, Laura
r.) Rice, Joanne
s.) Robinson, Regina
t.) Robinson, Shawnell
u.) Smith, Kelly
v.) Thompson, April
w.) Threet, Joyce
x.) Tsoukalas, Patricia
y.) Upshaw, Doris
z.) Vesovi, Flor

aa.) Womack, Martha
bb.) Zinn, Dalene
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24. That the following persons be approved to work in the Summer Food Service Program as Food
Service Managers who will provide food service to the Regional Extended Learning Camps, Early
Childhood Extended School Year Program, Program for Students with Exceptionalities Extended
School Year Program, Football Camps and Band Camps at various intervals from June 22, 2009 
August 28, 2009, at the hourly rates of $15.32-$18.15 per hour:

a.) Morrow, Terri
b.) Reed, Gwendolyn
c.) Staab, Linda

25. That the following persons be approved to work in the Summer Food Service Program as Assistant
Site Leaders who will provide food service to the Regional Extended Learning Camps, Early
Childhood Extended School Year Program, Program for Students with Exceptionalities Extended
School Year Program, Football Camps and Band Camps at various intervals from June 22, 2009
August 28, 2009, at the hourly rate of $8.00 per hour:

a.) Charlton, Robin
b.) Hutchins, Richard
c.) Kerr, Joyce
d.) Upshw, Doris
e.) Zinn, Dalene

26. That the following person be approved to work in the Summer Food Service Program as a Warehouse
Helper who will provide food service to the Regional Extended Learning Camps, Early Childhood
Extended School Year Program, Program for Students with Exceptionalities Extended School Year
Program, Football Camps and Band Camps at various intervals from June 22, 2009 - August 28,
2009, at the hourly rate of $18.13 per hour:

a.) Roscoe, Leslie

27. That the following persons be approved to work in the Summer Food Service Program as Central
Production Food Service Workers who will provide food service to the Regional Extended Learning
Camps, Early Childhood Extended School Year Program, Program for Students with Exceptionalities
Extended School Year Program, Football Camps and Band Camps at various intervals from June 22,
2009 - August 28, 2009, at the hourly rates of $15.17 per hour:

a.) Brazell, Catherine
b.) Christopher, Margaret
c.) Craig, Laurie
d.) Ireland, Patricia
e.) King, Crystal
f.) Levy, Joyce
g.) Miller, Marie
h.) Pastor, Charlene
i.) Smith, Patricia

Standby FS Workers:
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b.)

Kyles, Deanna
Livesey, Mary Ellen
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28. That the following persons be approved to work as Light Cleaner Substitutes (summer only), at the
rate of $9.76 per hour, on an as need basis during the period of June 22, 2009 through August 14,
2009:

Summer Substitute Light Cleaners

a) Adams, Kim
b) Adams, Vanessa
c) Baker, Janine
d) Benjamin, Daisy
e) Benjamin, Darcell
f) Bigelow, Heather
g) Biglow, Marshall
h) Bolden, Naomi
i) Brooks, Frances
j) Brown, Carmen
k) Carter, Charlotta
I) Christoper, Margaret
m) Clark, Patricia
n) Comer, Moon
0) Council, Shamaya
p) Daniels, Jessica
q) Dennis, Raymond
r) Dixon, William
s) Einloth, Sharon
t) Emerson, Reese
u) Farris, Frank
v) Fauth, Barbara
w) Fiscante, Caren
x) Flanigan, Joyce
y) Foreman, Cecilia
z) Frazier, Bernadette
aa) Giles, Sheria
bb) Girson, Stuart
cc) Givner, Donald
dd) Givner, Sharon
ee) Gremba, Leslee
ff) Hand, Kathleen
gg) Hanner, Irwin
hh) Harris, Kathy
ii) Hart, Kathleen
jj) Hatten, Kim
kk) Heidkamp, Debbie
II) Heinecke, Colleen
mm) Herring, Jermaine
nn) Hicks, Norma
00) Hobbs, Teresa
pp) Holmes, Melvina
qq) Hurt, Thomas
rr) Hutchinson, Yolanda
ss) Jackson, Lisa
ttl Johnson, Faith
uu) Johnson, Joan
vv) Johnson, Sahara
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ww) Kenney, Sharon
xx) Knight, Nadine
yy) Kottler, Margaret
zz) Kyles, Deanna
aaa) LADD, DARLING
bbb) Lazor, Tracy
ccc) Lee, Barbara
ddd) Little, Geraldine
eee) Lorenz, Theresa
fft) Mahouski, Jr. Nicholas
ggg) Mayhew, Cynthia
hhh) McHenry, Charles
iii) Mitchell, Richard
jjj) Moran, Mary
kkk) Muller, Jane
III) Nichols, Andrea
mmm) Parker, Gloria
nnn) Polis, Marino
000) Rasnic, James
ppp) Rice, Betty
qqq) Robinson, Lisa
rrr) Rodgers, Mary
sss) Rose, Sherry
ttt) Rue, Dana
uuu) Salopek, Thomas
vvv) Scott, Sherry
www) Scully, Timothy
xxx) Simmons, Geraldine
yyy) Simpson, Patty Ann
zzz) Smith, Melvin
aaaa) Smith, Vickie
bbbb) Smith, Bethany
cccc) Stevenson, Tiffani
dddd) Strompie, Lynne
eeee) Sturdivant, Dchnel
ffft) Taylor, Grace
gggg) Thomas, Barbara
hhhh) Thompson, Jacquelyn
iiii) Tripodi, Albert
jjjj) Turek, Anna
kkkk) VVade, John
1111) VVeisen, Kayle
mmmm) VVelsh, Lena
nnnn) VViliiams, Zina
0000) VViison, Sabrina
pppp) VVood, Chanda
qqqq) VVorks, Troy
rrrr) Zagwoski, Christine
ssss) Zielinski, Ruthann
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SCHOOL DISTRICT OF PITTSBURGH
KEY FINANCIAL INDICATORS
AS OF May 31,2009

12 MONTH ROLL-FORWARD

6/17/2009

N
I-'
0'\
-....J

ACTUAL 5/31/08 ACTUAL 5/31/09 VARIANCE % VARIANCE

TOTAL FUND BALANCE, GENERAL FUND (010) • 172,603,575.42 155,165,068.37 (17,438,507.05) -10.10%

TOTAL GENERAL FUND CASH AND INVESTMENTS • 195,477,069.18 162,449,922.85 (33,027,146.33) -16.90%

TOTAL GENERAL FUND ENCUMBRANCES • 51,067,496.56 50,445,760.98 (621,735.58) -1.22%

YEAR TO DATE BUDGET TO ACTUAL COMPARISON

YEAR TO DATE
BUDGET 5/31/09 ACTUAL 5/31/09 VARIANCE % VARIANCE

TOTAL GENERAL FUND REVENUES • 248,082,632.55 243,300,278.68 (4,782,353.87) -1.93%

TOTAL GENERAL FUND EXPENDITURES • 190,731,266.59 182,748,030.94 (7,983,235.65) -4.19%

OPERATING SURPLUS (DEFICIT) • 57,351,365.96 60,552,247.74 3,200,881.78 ,.. 5.58%

• = Positive indicator • = Negative indicator

* Analysis of YTO surplus:
The YTD budget and actual operating surplus for 2009 through May 31,2009 reflects the following:

1) Significant efforts must be made to reduce operating costs for the balance of 2009 and for adoption of the 2010 and 2011
budgets to restore structural balance to our budget. Year-to-year improvement of fund balance and cash position is driven
primarily by a) the timing difference on receipt of the June Unipay from the Commonwealth of Pennsylvania, which actually
occurred in May last year; b) implementation of the homestead exemption through property tax reduction revenues from gambling
proceeds.
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00 SCHOOL DISTRICT OF PITTSBURGH

FUND 010 - GENERAL FUND
THREE YEAR ROLLING FORECAST

BASELINE PROJECTION

6112/2009

Actual 2009 Original Projected Projected Projected
Year Ended 2008 BUDGET Year Ended 2009 Year Ended 2010 Year Ended 2011

Total Revenues $513,540,614.65 $511,481,115.00 $503,198,200.93 $503,207,920.75 $504,973,501.66

Total Expenditures $515,129,985.24 $524,557,838.00 $521,534,492.37 $533,859,728.62 $540,002,306.45

Beginning Balance $73,403,945.27 $71,814,574.68 $71,814,574.68 $53,478,283.24 $22,826,475.38
Operating Surplus/(Deficit) ($1,589,370.59) ($13,076,723.00) ($18,336,291.44) ($30,651,807.86) ($35,028,804.79
Ending Fund Balance $71,814,574.68 $58,737,851.68 $53,478,283.24 $22,826,475.38 ($12,202,329.41 )1

Less Projected Reservations ($4,693,507.01 ) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00)

Unreserved Fund Balance $67,121,067.67 $56,237,851.68 $50,978,283.24 $20,326,475.38 ($14,702,329.41 )
% Budgeted Expenditures 13.03% 10.72% 9.77% 3.81% -2.72%

Compliance with Fund Balance Policy Yes Yes Yes

-'
FINANCIAL STABILITY: 2008 AND 2009 REDUCTIONS

Actual 2009 Original Projected Projected Projected
Year Ended 2008 BUDGET Year Ended 2009 Year Ended 2010 Year Ended 2011

Total Revenues $513,540,614.65 $511,481,115.00 $503,198,200.93 $503,207,920.75 $504,973,501.66

Total Expenditures $515,129,985.24 $524,557,838.00 $503,187,535.54 $503,189,284.96 $504,956,226.15

Beginning Balance $73,403,945.27 $71,814,574.68 $71,814,574.68 $71,825,240.07 $71,843,875.86
Operating Surplus/(Deficit) ($1,589,370.59) ($13,076,723.00) $10,665.39 $18,635.79 $17,275.51
Ending Fund Balance $71,814,574.68 $58,737,851.68 $71,825,240.07 $71,843,875.86 $71,861,151.37
Less Projected Reservations ($4,693,507.01 ) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00) ($2,500,000.00)

Unreserved Fund Balance $67,121,067.67 $56,237,851.68 $69,325,240.07 $69,343,875.86 $69,361,151.37
% Budgeted Expenditures 13.03% 10.72% 13.78% 13.78% 13.74%

Compliance with Fund Balance Policy Yes Yes Yes Yes Yes

Targeted Reduction 2009 (Recurring) $18,346,956.83 $18,346,956.83 $18,346,956.83
Targeted Reduction 2010 (Recurring) $12,323,486.82 $12,323,486.82
Targeted Reduction 2011 (Recurring) $4,375,636.65

(IIIIlIIII,..-,t ··'r~.'·': 7>:' .,}: .1_



SCHOOL DISTRICT OF PITTSBURGH
May 2009 Unaudited Financial Statement Highlights
June 24, 2009

12 MONTH ROLLFORWARD
• During the 12 month period ending May 31, 2009, total general fund balance

decreased by $40.2 million to $132.4 million, driven primarily by timing of the last
08-09 state basic funding subsidy payment.

GENERAL FUND
• Actual revenues exceeded expenditures by $60.6 million, which was $38.5 million

worse than our 2008 number of $99.1 million:
o Revenues are down sharply by $52.4 million or 17.72% from 2008 due in a

large part to the timing of the receipt of the state subsidy payment of $43.7
million. In 2008 the payment was received in May because June 1 was a
Sunday.

o Expenditures as a whole were $13.8 million or 7.00% less than 2008. The
variance is driven by timing differences, in transportation, debt service, and
tuition. State deductions from the basic education subsidy for IU
transportation recovery of $6.4 million and approved private school
reimbursement of $4.9 million will be posted in June 2009.

o Employee benefit expenditures are down by 11.33% from 2008. A large part
of the decrease can be attributed to the decrease in the employer retirement
contribution rate of 7.13% to 4.76%. However, PSERS has projected the rate
to increase to 20.16% by the 2012/2013 school year.

o Key pressure points on this year's budget due to the economic downturn
include interest earnings and deed transfer tax. Both are down considerably
from their 2008 counterpart 70.68% and 47.69% respectfully.

INTERNAL SERVICE FUND
• Continued improvements in the self-insured, self-administered Workers'

Compensation Fund required a district-wide commitment to progressive claims
management and workplace safety programs.

• In light of reduced injury rates, improved actuarial trends, and enhanced financial
performance of the worker's compensation fund, the Board reduced the taxing rate of
payroll by 0.1 % six times during the last three calendar years. Each 0.1 % reduction
in the contribution rate currently represents approximately $205,000 in annualized
General Fund Savings

• Starting in July 2009 the employer contribution rate will return to 0.9% in accordance
with Board resolution dated October 2008.

SINGLE AUDIT
• The local auditors have completed their field work for the period ended December 31,

2008. The District is on track to issue audited 2008 statements by June 30, 2009.
Also, the Pennsylvania Auditor General's Office continues their audit of the 2004-05
through 2007-08 school years.

PRC
111
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N SCHOOL DISTRICT OF PITTSBURGH

"""" BALANCE SHEET......:a
0 GOVERNMENTAL FUNDS

As of: May 31,2009

Total
General Capital Special Other Governmental

Fund Projects Revenue Fund Governmental Funds Funds

ASSETS
Cash and Cash Equivalents $ 86,397,644.05 $ (1,780,174.38) $ (8,108,697.05) $ 500,368.99 $ 77,009,141.61
Cash with Fiscal Agents 100,000.00 100,000.00
Restricted Investments for Real Estate Refunds
Investments 68,833,002.31 24,830,38147 1,003,413.17 94,666,796.95
Accrued Interest
Taxes Receivable (net of allowance) 61,743,923.15 61,743,923.15
Due from Other Funds
Due from Other Governments 11,441.07 11,441.07
Other Receivables 326,715.04 711,94349 1,038,658.53
Other Current Assets

Total Assets 217,412,725:62- 23,050,207.09
..-

(6,393,340.39) 500,368.99 234,569,961.31

LIABILITIES AND FUND BALANCES
Liabilities:

Accounts Payable 3,276,399.63 295,253.98 3,571,653.61
Judgments &Contracts Payable
Due to Other Funds
Accrued Salaries, Compensated Absences Payable 5,800,899.39 5,800,899.39
Payroll Withholdings Payable 13,939,923.31 13,939,923.31
Deferred Revenue 61,743,923.15 61,743,923.15
Other Liabilities 6,679,776.37 6,679,776.37
Prepayment and Deposits 284,758.03 4,000.00 288,758.03

Total Liabilities 85,045,903.51 6,979,030.35 92,024,933.86

Fund balances:
Reserved for:

Inventories
Encumbrances 50,445,76098 51,939,526.13 11,693,109.12 53,296.79 114,131,693.02
Arbitrage Rebate 2,705.38 2,705.38
Workers Compensation
Personal Property Refunds

Unreserved, Reported in:
Designated Fund Balance General Fund 13,076,723.00 13,076,723.00
Designated for Inventory
Designated for Life Insurance
General Fund 68,841,632.75 68,841,632.75
Special Revenue Funds (25,065,479.86) 447,072.20 (24,618,407.66)
Designated for Capital Projects Expenditures (28,889,319.04) (28,889,319.04)

Total Fund Balance 132,366,822. 11 23,050,207.09 (13,372,370.74) 500,368.99 142,545,027.45

Total Liabilities and Fund Balances $ 217,412,725.62 $ 23,050,207.09 $ (6,393,340.39) $ 500,368.99 $ 234,569,961.31

Report Name: BAL_GOVT
Layout: Balance Sheet Govermental Funds
Run Date: Jun 11, 2009
Run Time: 03:25 PM 1 of 1



SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES

GOVERNMENTAL FUNDS
For Period Ending: May 31,2009

Other Total
Capital Special Governmental Governmental

General Projects Revenue Funds Funds

Revenues
Taxes:

Real Estate $ 135,936.149.42 $ $ $ $ 135,936.149.42
Earned Income 27,864,597.52 27,864,597.52
Real Estate Transfers 1,383,716.32 1,383,716.32
Mercantile 1,605.84 1,605.84
Public Utility Realty Tax
Earnings on Investments 523,260.88 (5,403.38) 4,169.26 480.21 522,506.97

In Lieu of Taxes 28,000.00 105,000.00 133,000.00
State Revenues received from Intermediate Source 16,214,263.66 16,214,263.66
Other Rev - Local Sources & Refund of Prior Vears Expenditures 817.149.84 2,680,343.78 3,498,093.62
State Grants and Subsidies

Basic Instructional Subsidies 46,149,636.00 46,149,636.00
Subsidies for Specific Education Programs 9,078,864.99 5,404,446.41 14,483,311.40
Subsidies for Noneducational Programs 19,604,875.65 19,604,875.65
Subsidies for State Paid Benefits 1,915,308.75 1,915,308.75

Other State Grants 125,922.62 125,922.62
Federal Grants 26,502,296.83 26,502,296.83
Technology Grants 355,851.00 355,851.00

Total Revenues 243,304,365.21 (5,403.38) 51,392,293.56 480.21 294,691}35.60

Expenditures
Current:

Instruction:
Regular Programs - Elementary/Secondary 85,934,923.40 5,364,649.77 91,299,573.17
Special Programs - Elementary/Secondary 8,329,498.07 34,922,696.50 43,252,194.57
Vocational Education Programs 3,924,555.18 88,685.56 4,013,240.74
Other Instructional Programs - Elementary/Secondary 436,824.60 2,199,807.50 844.74 2,637,476.84
Adult Education Programs
Pre-Kindergarten 222,912.61 8,519,865.93 8,742,778.54
Payments to Charter Schools

Support Services:
Pupil Personnel 4,967,244.25 1,559,796.41 6,527,040.66
Instructional Staff 5,930,526.61 8,180,189.29 14,110}15.90
Administration 14,160,166.94 1,397,701.89 15,557,868.83
Pupil Health 1,789,997.20 888,019.29 2,678,016.49
Business 2,637,804.35 76,878.49 2,714,682.84
Operation and Maintenance of Plant Services 20,577,903.10 8,331.37 20,586,234.47
Student Transportation Services 9,728,937.25 3,127,814.47 12,856.151.72
Support Services - Central 3,025,782.93 1,822,105.15 4,847,888.08

Operations of Noninstructional Services:
Food Services
Student Activities 2,344,160.39 83,114.01 2,427,274.40
Community Services 4,828.60 197,902.35 202}30.95

Capital Outlay:
Facilities AcqUisition, Canst and Improvement Services 1,056,385.29 6,237,872.95 856,872.50 8,151,130.74

Debt service:
Principal 6,565,000.00 6,565,000.00

Interest 9,783,812.11 9,783,812.11
Tax Refunds & Prior Statement Refunds 1,326,768.06 1,326,768.06

Total Expenditures 182,748,030.94 6,237,872.95 69,294,430.48 844.74 258,281,179.11

Excess (Deficiency) of Revenues Over (Under) Expenditures 60,556,334.26 (6,243,276.33) (17,902,136.92) (364.53) 36,410,556.48

Other Financing Sources (Uses)
General obligations bond issued
Refunding Bond Proceeds
Debt Service (Payments to Refunded Bond Escrow Agent)
Sale of or Compensation of fixed Assets (4,086.53) (4,086.53)
Operating Transfers in
Operating Transfers out (150,403.78) (150,403.78)

Total other Financing Sources and Uses (4,086.53) (150,403.78) (154,490.31)
Net Change in Fund Balance 60,552,247.73 (6,243,276.33) (18,052,540.70) (364.53) 36,256,066.17

Fund Balances - Beginning 71,814,574.38 29,293,483.42 4,680,169.96 500,733.52 106,288,961.28
Total Ending Fund Balance $ 132,366,822.12 $ 23,050,207.09 $ (13,372,370.74) $ 500,368.99 $ 142,545,027.46

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report: INC_GOVT
Layout: COpy OF STATEMENT OF REVENUES GOVERNMENTAL FUND_2
Run Date: Jun 11, 2009
Run Time 03:27 PM
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SCHOOL DiSTRiCT OF PITISBURGH
FUND 010 - GENERAL FUND
YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Period Ending: May 31, 2009

Actuals Actuals Actuals 2009 YTO YTO YTO 2009 YTD YTO YTO Bud to Act
Year Ended 2006 Year Ended 2007 Year Ended 2008 BUDGET May 31, 2006 May 31, 2007 May 31, 2008 BUDGET ~2D09 Variance $ Variance %

local Taxes

Public Utility Realty Tax $ 459,539.61 $ 426,761.41 $ 380,375.79 $ 373,934.00
Real Estate 181,040,103.59 176,997,679.53 177,550,699.97 161,161,313.00 150,992,131.94 148,711,613.46 148,800,136.23 136,187,043.14 135,936,749.42 (250.293.72) -0.18%
Real Estate Transfer Tax 9,048,825.84 8,370,478.33 8,548,514.98 7,819,918.00 2,605,126.06 1,938,713.35 2,645,150.67 2,387,886.32 1,383,716.32 (1,004,170.00) -42.05%
Mercantile 66,734.14 22,101.85 12,425.89 28,046.30 5,922.25 4,217.83 1,605.84 1,605.84
Earned Income Taxes 98,113,842.01 99,463,262.60 97449,957.87 95,059,366.00 29924,675.45 33,271,064.27 29,599,858.26 30,637,947.52 27,864,597.52 (2,773,350.00) -9.05%

Total Taxes 288,729,045.19 285,280,283.72 283,941,974.50 264,414,531.00 183,549,979.75 183,927,313.33 181,049,362.99 169,212,876.98 165,186,669.10 (4,026,207.88) ·2.38%

Other Local Sources

In lieu of Taxes 339,700.88 198,875.53 132,603.66 78,000.00 178,755.64 28,000.00 5,200.10 5,439.41 28,000.00 22,560.59 414.76%
Tuition 219,150.11 149,931.43 120,151.27 116,874.00 33,858.10 35,154.88 26,228.02 29,591.71 18,420.24 (11,171.47) -37.75%
Interest 8,116,367.78 9,015,532.02 4,860,162.91 4,877,256.00 2,082,747.73 3,168,657.46 1,784,948.96 1,990,147.38 523,260.88 (1,466,886.50) -73.71%
Rent of Capital Facilities 178,797.39 201,248.78 243,147.19 238,009.00 61,922.04 64,054.74 78,731.10 76,305.45 52,492.37 (23,813.08) -31.21%
Grants 72,000.00 45,000.00 128,600.00 50,000.00 45,000.00 67,500.00 67,500.00
Sales Real Estate & Surplus Equipment 11,732.13 1,263,651.00 110,000.00 (4,086.53) (4,086.53)
Services from Other Local Govt Units 62,730.63 101,638.95 110,661.10 100,000.00 62,730.63 101,638.95 71,762.66 (71,762.66) ·100.00%
Revenue from Special Funds 2,447,926.09 2,282,313.74 3,283,187.08 3,250,000.00 139,115.62 814,148.72 802,448.28 570,817.28 408,458.44 (162,358.84) -28.44%
Sundry Revenues 995,169.24 810,747.61 1,029,584.45 900,000.00 137,824.76 505,519.30 265,143.79 237,156.40 236,398.53 (757.87) -0.32%

Tolal Other Local Sources 12,431,642.12 12,817,020.19 11,171,748.66 9,610,139.00 2,696,954.52 4,717,174.05 3,117,700.25 2,981,220.29 1,330,443.93 (1,650,776.36) -55.37%

State Sources

Basic Instructional Subsidy 134,255,491.69 142,871,550.92 148,309,637.47 153,238,510.00 34,668,100.00 37,575,890.00 85,240,951.97 41,937,360.14 43,627,378.00 1,690,017.86 4.03%
Charter Schools 5,219,136.87 7,287,204.42 8,308,538.15 8,609,582.00 1,350,672.00 1,953,798.00 4,525,151.15 2,669,835.53 2,522,258.00 (147,577.53) -5.53%
Tuition 1,180,958.36 1,133,339.76 1,348,069.31 1,100,000.00
Homebound Instruction 8,680.20 8,917.79 9,076.64 8,900.00
Transportation 12,751,956.64 12,731,719.98 11,493,858.16 13,400,000.00 2,609,391.04 2,639,178.00 2,653,111.00 2,717,632.76 2,695,485.00 (22,147.76) -0.81%
Special Education 26,218,158.38 26,764,477.91 27,137,774.42 27,436,938.00 7,818,541.02 8,850,008.75 14,849,970.06 8,658,832.64 8,219,038.99 (439,793.65) -5.08%
Vocational Education 1,575,130.58 1,280,957.43 1,499,494.79 749,747.00 446,576.93 308,970.32 840,856.79 190,452.21 859,826.00 669,373.79 351.47%
Sinking Fund 2,790,271.64 3,040,178.66 2,827,503.46 2,992,132.00 938,749.62 2,101,290.19 1,270.23 765,414.91 632,142.98 (133,271.93) -17.41%
Medical, Dental and Numes 799,978.24 743,622.52 691,631.82 657,OSO.00 799,978.24 743,622.52 691,631.82 479,124.33 688,715.28 209,590.95 43.74%
State Property Tax Reduction Allocation 15,588,532.00 15,588,532.39 15,588,532.39
Adult Education Connelley
Social Security Payments 7,843,319.39 8,173,354.63 8,509,901.65 7,665,070.00 3,050,627.49 3,296,729.93 2,746,207.32 2,888,936.18 1,753,404.03 (1,135,532.15) -39.31%
Retirement Payments 6,993,012.00 8,262,705.69 7,025,265.78 5,522,710.00 (16,705.21) (59,281.14) (65,914.72) (18,982.09) 161,904.72 180,886.81 -952.93%

State Total 199,636,094.18 212,298,029.71 217,160,751.65 236,969,171.00 51,665,931.14 57,410,206.58 111,483,235.62 75,877,139.02 76,748,685.39 871,546.37 1.15%

Other Sources

Tuition Other Disbicts 984.96 380,325.98 347,140.74 487,274.00 1,524.32 29,075.69 11,396.26 34,480.26 23,084.00 202.56%
Inter-Fund Transfers 1,646,818.48 621,608.13 918,999.10 27,408.10
Revenue from Federal Sources 719.32

Total Other Sources 1,647,803.44 1,001,934.11 1,266,139.84 487,274.00 719.32 1,524.32 56,483.79 11,396.26 34,480.26 23,084.00 202.56%

Total Revenues 502,444,784.93 511,397,267.73 513,540,614.65 511,481,115.00 237,913,584.73 246,056,218.28 295,706,782.65 248,082,632.55 243,300,278.68 (4,782,353.87) ~1.93%

Salaries

OfficiaVAdministrative 18,721,880.76 19,914,685.58 20,574,374.84 18,952,222.00 7,719,664.66 8,112,602.14 8,172,264.14 7,770,316.16 7,926,352.48 156,036.32 2.01%
Professional· Educational 130,189,714.73 126,002,496.04 122,505,151.60 116,046,355.00 65,108,986.66 63,129,698.49 60,464,864.93 58,325,653.62 59,589,311.98 1,263,658.36 2.17%
Professional - Other 8,766,369.07 9,056,693.77 8,922,730.37 9,058,468.00 4,175,146.15 4,380,507.76 4,398,842.01 4,331,273.44 4,198,138.42 (133,135.02) ·3.07%
Technical 9,368,275.77 9,610,615.56 9,560,511.10 10,154,047.00 3,883,029.81 4,121,902.65 3,990,907.80 4,412,683.07 4,194,434.11 (218,248.96) -4.95%
Office/aerical 6,531,824.37 7,680,543.53 7,358,687.65 7,656,659.00 3,878,560.68 3,454,948.57 3,150,508.60 3,355,588.35 3,257,175.08 (98,413.27) -2.93%
CraftslTrades 6,093,301.97 5,262,143.31 5,663,904.59 4,728,039.00 1,883,288.21 1,859,800.94 2,182,818.86 1,785,255.05 1,979,761.52 194,506.47 10.90%
Operative 1,504,134.70 1,074,661.70 1,030,017.09 1,108,898.00 446,196.48 402,957.21 389,825.25 397,604.48 334,22422 (63,380.26) ·15.94%
Service Work and Laborers 22,864,310.19 21,047,556.76 20,435,149.14 21,307,139.00 7,877,667.26 7,906,927.24 7,429,556.34 7,827,657.91 7,232,735.44 (594,922.47) -7.60%
Instructional Assistant 3,733,752.43 3,838,826.19 3,499,683.07 3,145,537.00 1,805,875.74 1,992,629.22 1,711,072.11 1,640,050.64 1,611,720.17 (28,330.47) ~1.73010

Total Personnel Services 210,373,563.99 203,488,222.44 199,550,209.45 ~92,157,564.00 96,778,415.65 95,961,974.22 91,890,660.24 89,846,082.73 90,323,853.42 477,770.69 0.53%

Employee Benefits

Other Employee Benefits 249,130.70 84,965.66 131,199.50 69,798,959.00 40,654.11 39,036.94 40,303.99 18,519.33 18,519.33
Other Post Empk)yment Benefits 4,579,896.00 4,099,060.10 4,099,060.10
Medical Insurance 37,865,973.85 37,221,284 .53 32,849,874.97 18,213,234.26 17,788,493.50 17,946,894.85 13,302,962.41 13,302,962.41
Denial Insurance 2,038,937.65 1,919,327.85 1,825,955.49 875,734.80 826,571.36 783,443.84 738,662.92 736,662.92
Life Insurance 265,080.64 108,784.86 270,045.04 97,196.78 107,185.SO 95,708.30 91,164.66 91,164.66
Income Protection Insurance 4,249.26 267.05 4,983.36 4,963.36
Social Security Contribution 16,055,730.10 15,563,407.34 15,200,204.97 7,403,800.50 7,338,691.46 7,083,386.52 6,989,363.04 6,989,383.04
Retirement Contributions 12,289,227.73 14,734,126.27 13,110,341.51 4,878,036.68 6,600,309.57 7,133,722.98 4,804,086.27 4,804,086.27
Unemployment Compensation 210,830.16 252,073.25 345,637.55 95,708.n 93,511.95 169,490.31 90,890.68 90,890.68
Workers Compensation 2,748,794.00 2,152,364.20 1,151,117.30 1,336,112.04 1,057,193.89 641,902.18 90,904.43 90,904.43

Total Employee Benefits 71,723,704.83 }2,036,333.96 69,468,521.59 69,798,959.00 32,940,477.94 33,851,194.17 34,095,120.02 32,935,813.08 30,230,617.20 ~705,195.86) -8.21%
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SCHOOL DISTRICT OF PITISBURGH
FUND 010 - GENERAL FUND
YEAR TO DATE BUDGET TO ACTUAL COMPARISON
Fer Period Ending: May 31, 2009

Actuals Acluals Actuals 2009 YTO YTO YTO 2009 YTD YTO YTD Bud 10 Act
Year Ended 2006 Year Ended 2007 Year Ended 200B BUDGET May 31,2006 May 31, 2007 ~2008 BUDGET May 31, 2009 Variance $ Variance %

Purchased Professional Services

Tax Collection 4,458,592.82 4,440,364.98 3,731,449.17 3,713,944.00
Special Ed 44,400,385.10 57.375,189.13 61,225,053.26 64.121,897.00 3,892,725.00 3,970,580.00 4,049,991.00 8,191,523.00 8,191,523.00
Crossing Guards 500,000.00
Other Prof Services 4,375,075.06 5,385,875.54 7,674,534.88 10,979,033.35 1,126,827.70 1,457,917.40 2,874.382.30 3,079,594.14 2,902,666.34 (176,927.80) -5.75%

Total Purchased Professional Services 53,234,052.98 67,201,429.65 73,131.037.31 78,814,874.35 5,019,552.70 5,428,497.40 6,924,373.30 11,271,117.14 11,094,189.34 (176,927.80) -1.57%

Purchased Property Services

Electricity 4.647,969.02 4,911,635.08 4,863,730.45 5,069,700.00 1,433,360.79 1,382,088.11 1,349,209.97 1,544,365.59 1,381.890.44 (162,475.15) -10.52%
Water/Sewage 943,332.07 974,483.64 861.878.00 1.187,500.00 266,961.92 324,552.63 302,321.21 373.141.91 317,305.72 (55,836.19) -14.96%
Other Property Services 2.027,502.78 4,993,313.54 4,984.167.97 6,105.798.01 1,066,264.17 1,326,891.25 1,560.186.90 1,766,902.45 1,245,281.30 (521,615.15) -29.52%

Total Purchased Property Services 7,618,803.87 10,879,432.26 10709,716.42 12,362,998.01 2,766.586.88 3;033,531.99 3.211,718.08 3,684,409.94 2,944,483.46 (739.926.48) -20.08%

Other Purchased Services

Transportation 27,251,144.50 29,351,057.47 31.789,449.86 33.700,461.00 8,019,499.64 8.386,134.02 16,269,370.70 11.948,946.51 9,569,798.91 (2,379,147.60) -19.91%
Teleoommunications 103,710.73 366,033.79 257,327.07 439,501.00 65,075.23 20.106.82 60.626.71 89,445.06 55,361.51 (34,083.55) -38.11%
Charter Schools 28.320,639.25 26.866,102.82 32,823,701.58 35,792,540.00 6,675,601.91 6,368,489.03 7,069,095.62 9,961,453.75 9,695,150.70 (266,303.05) -2.67%
Tuition-PRRI 5,597,184.10 5,725.001.37 5,181,063.30 5,986,405.00 5,181.063.30
Other Purchased Services 6,047,119.66 8,430,561.84 6758,585.41 7,768,706.99 1.607.803.70 2,260,491.58 1,987.869.12 2,498,449.07 2,249,217.70 (249,231.37) -9.98%

Total Purchased Services 67,319,858.24 70,744,757.29 76,810.127.22 83,687.613.99 16.367.980.48 17,035,221.45 30,568,025.65 24,498,294.39 21.569,528.82 (2,928,765.57) -11.95%

Supplies

Software 1,958,086.16 1,888,547.86 1,629.636.81 1.779.013.62 926,404.86 610,695.75 476.503.66 678.192.04 399,486.75 (278.705.29) -41.10%
Natural Gas 6,035,447.15 5,344,051.81 6,291,936.09 6,300.581.00 3,822,424.11 3,442,000.73 3,658,519.60 3,917,414.02 4,041.046.28 123,632.26 3.16%
Oil, Gas, Diesel 173,353.23 171,604.15 250,983.41 324,791.00 62,244.68 62.998.94 117,358.94 126,508.75 45,452.30 (81,056.45) -64.07%
Steam 245,763.24 330.444.46 297,396.77 450,000.00 94,297.56 144,631.90 143,071.34 198.640.77 188.842.54 (9,798.23) -4.93%
Bo",", 3.045,642.19 3,470,457.72 2,453,656.47 5,279,521.95 392,744.06 328.466.03 312.515.43 813.098.41 343,334.88 (469.763.53) -57.77%
Other Supplies 6,252,579.55 6,320,009.66 6 234,605.54 6,213,348.29 1,944.602.47 2,163,185.91 2,016,648.08 2,120,186.46 1,889,608.74 (230,577.72) -10.88%

Tetal Supplies 17 ,710,871.52 17,525,115.66 17 158,215.09 20,347.255.86 7,242,717.74 6,751,979.26 6,724,617.05 7,854,040.44 6,907.771.49 (946,268.95) -12.05%

Property

Tech Equipment & Infrastructure 3,475,238.26 3,554,180.74 1,754,576.77 2,418,913.82 1,511,254.44 2,309,927.87 242,087.15 1,020.172.78 1,556,736.08 536.563.30 52.60%
Other Property 868,227.92 3,010,692.39 1 466,950.88 1,940.168.60 544,078.59 314,360.91 587,910.98 664,222.75 397,933.70 (266,289.05) -40.09%

Total Property 4,343,464.18 6,564,873.13 3.221,527.65 4,359,082.42 2,055,333.03 2,624,288.78 829,998.13 1,684,395.53 1,954,669.78 270,274.25 16.05%

Other
Interest 22,129,727.40 23.188.328.26 23,621,597.72 23,809,632.00 9,502,294.75 9,802,627.64 10,072,897.43 9,783,812.11 9.783,812.11
Budgetary Reserve 2.000,000.00
Tax Refunds 7,432,958.12 5,598,164.73 3,091,052.70 4,899,240.00 2,002,700.55 1,406.133.87 1,633,041.41 2,508.532.99 1,326.768.06 (1.181.764.93) -47.11%
Other 149,108.74 470,340.87 149,820.09 228,340.00 26.567.12 65,568.85 81,701.19 61,227.45 47,337.26 (13,890.19) ·22.69%

Total Other 29.711,794.26 29,256,833.86 26862.470.51 30,937,212.00 11,531.562.42 11,274,330.36 11,787,640.03 12,353,572.55 11,157,917.43 (1,195,655.12) -9.68%

Other Uses

Principal 31,438,003.50 34,117,839.84 35.253,505.30 33,960.747.00 8,720,000.00 9.480,000.00 10,475,000.00 6,565,000.00 6,565,000.00
Other Fund Transfers 672,612.00 1,129.949.64 2964,595.00 2,822.333.00 77,151.00 38,540.80 (38,540.80) ·100.00%

Total Other Uses 32.110,615.50 35,247,789.48 38,218,100.30 36,783,080.00 8,720,000.00 9,557,151.00 10.475,000.00 6,603,540.80 6,565,000.00 (38,540.80) -0.58%

Total Expenditures 494,146,729.37 512,944,187.73 515,129,985.54 529,248,639.63 183,422,626.84 185,518,168.63 196,507.152.50 190.731,266.59 182,748.030.94 (7,983,235.65) -4.19%

Operating Surplus (Deficit) 8,298,055.56 (1,547,520.00) (1,589.370.89) (17,767.524.63) 54,490,957.89 60,538,049.65 99,199,630.15 57,351,365.96 60,552.247.74 ___3,200,881.78 5.58%
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010· GENERAL FUND
SUMMARY YEAR TO DATE BUDGET TO ACTUAL COMPARISON
For Period Ending: May 31, 2009

2009 2009 YTD YTD YTD Bud to Act
BUDGET BUDGET May 31, 2009 Variance $

Taxes $ 264,414,531.00 $ 169,212,876.98 $ 165,186,669.10 $ (4,026,207.88)
Other Local Sources 9,610,139.00 2,981,220.29 1,330,443.93 (1,650,776.36)
State Sources 236,969,171.00 75,877,139.02 76,748,685.39 871,546.37
Other Sources 487,274.00 11,396.26 34,480.26 23,084.00

Total Revenues 511,481,115.00 248,082,632.55 243,300,278.68 (4,782,353.87)

Salaries 192,157,564.00 89,846,082.73 90,323,853.42 477,770.69
Benefits 69,798,959.00 32,935,813.08 30,230,617.20 (2,705,195.88)
Purchased Professional Services 78,814,874.35 11,271,117.14 11,094,189.34 (176,927.80)
Purchased Property Services 12,362,998.01 3,684,409.94 2,944,483.46 (739,926.48)
Other Purchased Services 83,687,613.99 24,498,294.39 21,569,528.82 (2,928,765.57)
Supplies 20,347,255.86 7,854,040.44 6,907,771.49 (946,268.95)
Property 4,359,082.42 1,684,395.53 1,954,669.78 270,274.25
Other 30,937,212.00 12,353,572.55 11,157,917.43 (1,195,655.12)
Other Uses 36,783,080.00 6,603,540.80 6,565,000.00 (38,540.80)

Total Expenditures 529,248,639.63 190,731,266.59 182,748,030.94 (7,983,235.65)

Operating Surplus (Deficit) (17,767,524.63) 57,351,365.96 60,552,247.74 3,200,881.78

eMS
6/17/2009



SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: May 31,2009

Actuals Actual Increase Revenue Pct of Estimate
Estimate 2009 2008 (Decrease) Due Collected

Local Taxes

Public Utility Realty Tax $ 373,934.00 $ - $ $ 373,934.00 0.00%
Real Estate 161,161,313.00 135,936,749.42 148,800,136.23 (12,863,386.81 ) 25,224,563.58 84.35%
Real Estate Transfer Tax 7,819,918.00 1,383,716.32 2,645,150.67 (1,261,434.35) 6,436,201.68 17.69%
Mercantile 1,605.84 4,217.83 (2,611.99) (1,605.84) N/A
Earned Income Taxes 95,059,366.00 27,864,597.52 29,599,858.26 (1,735,260.74) 67,194,768.48 29.31%

Total Taxes 264,414,531.00 165,186,669.10 181,049,362.99 (15,862,693.89) 99,227,861.90 62.47%

Other Local Sources

In Lieu of Taxes 78,000.00 28,000.00 5,200.10 22,799.90 50,000.00 35.90%
Tuition-Parent Pay & Summer School 116,874.00 18,420.24 26,228.02 (7,807.78) 98,453.76 15.76%
Interest 4,877,256.00 523,260.88 1,784,948.96 (1,261,688.08) 4,353,995.12 10.73%
Rent of Capital Facilities 238,009.00 52,492.37 78,731.10 (26,238.73) 185,516.63 22.05%
Grants 50,000.00 67,500.00 45,000.00 22,500.00 (17,500.00) 135.00%
Sales Real Estate & Surplus Equipment (4,086.53) 110,000.00 (114,086.53) 4,086.53 N/A
Services from Other Local Govt Units 100,000.00 0.00 0.00 0.00 100,000.00 0.00%
Revenue from Special Funds 3,250,000.00 408,458.44 802,448.28 (393,989.84) 2,841,541.56 12.57%
Sundry Revenues 900,000.00 236,398.53 265,143.79 (28,745.26) 663,601.47 26.27%

Total Other Local Sources 9,610,139.00 1,330,443.93 3,117,700.25 (1,787,256.32) 8,279,695.07 13.84%
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SCHOOL DISTRICT OF PITTSBURGH
FUND 010 - GENERAL FUND

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE
For Period Ending: May 31,2009

Actuals Actual Increase Revenue Pct of Estimate
Estimate 2009 2008 (Decrease) Due Collected

State Sources

Basic Instructional Subsidy 153,238,510.00 43,627,378.00 85,240,951.97 (41,613,573.97) 109,611,132.00 28.47%
Charter Schools 8,609,582.00 2,522,258.00 4,525,151.15 (2,002,893.15) 6,087,324.00 29.30%
Tuition- Orphans - Sec 1305 & 1306 1,100,000.00 0.00 0.00 0.00 1,100,000.00 0.00%
Homebound Instruction 8,900.00 0.00 0.00 0.00 8,900.00 0.00%
Transportation 13,400,000.00 2,695,485.00 2,653,111.00 42,374.00 10,704,515.00 20.12%
Special Education 27,436,938.00 8,219,038.99 14,849,970.06 (6,630,931.07) 19,217,899.01 29.96%
Vocational Education 749,747.00 859,826.00 840,856.79 18,969.21 (110,079.00) 114.68%
Sinking Fund 2,992,132.00 632,142.98 1,270.23 630,872.75 2,359,989.02 21.13%
Medical, Dental and Nurses 657,050.00 688,715.28 440,306.85 248,408.43 (31,665.28) 104.82%
State Property Tax Reduction Allocation 15,588,532.00 15,588,532.39 251,324.97 15,337,207.42 (0.39) 100.00%
Adult Education Connelley 0.00 0.00 0.00 0.00 N/A
Social Security Payments 7,665,070.00 1,753,404.03 2,746,207.32 (992,803.30) 5,911,665.98 22.88%
Retirement Payments 5,522,710.00 161,904.72 (65,914.72) 227,819.44 5,360,805.28 2.93%

State Total 236,969,171.00 76,748,685.39 111,483,235.62 (34,734,550.24) 160,220,485.62 32.39%

Other Sources

Tuition Other Districts 487,274.00 34,480.26 29,075.69 5,404.57 452,793.74 7.08%
Inter-Fund Transfers - 0.00 27,408.10 (27,408.10) 0.00 N/A
Revenue from Fed Sources 0.00 0.00 0.00 0.00 N/A

Total Other Sources 487,274.00 34,480.26 56,483.79 (22,003.53) 452,793.74 7.08%

Totals 511,481,115.00 $ 243,300,278.68 $ 295,706,782.65 $ (52,406,503.98) $ 268,180,836.33 47.57%

Report Name: 01O_REV
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010
Run Date: Jun 11, 2009
Run Time: 02:18 PM
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 010 -- General Fund

For Period Ending: May 31, 2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof & Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENG
Report Layout summary of expenditures
Run Date: Jun 11, 2009
Run Time: 02:26 PM

Budget
After Revision

$192,157,564.00
69,798,959.00
78,815,276.35
12,362,998.01
83,686,195.99
20,346,855.86
4,360,498.42

30,937,212.00
36,783,080.00

$529,248,639.63

Unencumbered
Expenditures Encumbrances Balances--

$90,323,853.42 $0.00 $101,833,710.58
30,230,617.20 12,500.00 39,555,841.80
11,094,189.34 3,616,551.66 64,104,535.35
2,944,483.46 2,366,333.00 7,052,181.55

21,569,528.82 399,133.77 61,717,533.40
6,907,771.49 2,075,766.10 11,363,318.27
1,954,669.78 553,909.99 1,851,918.65

11,157,917.43 14,025,819.60 5,753,474.97
6,565,000.00 27,395,746.86 2,822,333.14

$182,748,030.94 $50,445,760.98 $296,054,847.71

Percent
Available

52.99%
56.67%
81.34%
57.04%
73.75%
55.85%
42.47%
18.60%
7.67%

55.94%

N EXP_ENC-FUND-010.xls
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N.... SCHOOL DISTRICT OF PITTSBURGH
.......:J COMBINING BALANCE SHEET
CO OTHER GOVERNMENTAL FUNDS

As of: May 31, 2009

Total - Other
Debt Fund 704 Fund 705 Governmental

Service Fund Special Trust Fund Westinghouse Funds

ASSETS
Cash and Cash Equivalents $ 14,268.06 $ 53,022.98 $ 433,077.95 $ 500,368.99
Cash with Fiscal Agents 0.00 0.00 0.00 0.00
Restricted Investments for Real Estate Refunds 0.00 0.00 0.00 0.00
Investments 0.00 0.00 0.00 0.00
Accrued Interest 0.00 0.00 0.00 0.00
Taxes Receivable (net of allowance) 0.00 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00
Due from Other Governments 0.00 0.00 0.00 0.00
Other Receivables 0.00 0.00 0.00 0.00
Inventory 0.00 0.00 0.00 0.00

Total Assets 14,268.06 53,022.98 433,077.95 500,368.99

0.00
LIABILITIES AND FUND BALANCES 0.00
Liabilities:

Accounts Payable 0.00 0.00 0.00 0.00
Judgments & Contracts Payable 0.00 0.00 0.00 0.00
Due to Other Funds 0.00 0.00 0.00 0.00
Accrued Salaries, Compensated Absences Paya 0.00 0.00 0.00 0.00
Payroll Withholdings Payable 0.00 0.00 0.00 0.00
Deferred Revenue 0.00 0.00 0.00 0.00
Other Liabilities 0.00 0.00 0.00 0.00
Prepayment and Deposits 0.00 0.00 0.00 0.00

Total Liabilities 0.00 0.00 0.00 0.00
0.00

Fund Balances:
Reserved for: 0.00

Inventories 0.00 0.00 0.00 0.00
Encumbrances 0.00 0.00 53,296.79 53,296.79
Arbitrage Rebate 0.00 0.00 0.00 0.00
Workers Compensation 0.00 0.00 0.00 0.00
Personal Property Refunds 0.00 0.00 0.00 0.00

Unreserved, reported in:
Designated Fund Balance General Fund 0.00 0.00 0.00 0.00
Designated for Inventory 0.00 0.00 0.00 0.00
General Fund 0.00 0.00 0.00 0.00
Special Revenue Funds 14,268.06 53,022.98 379,781.16 447,072.20
Designated for Capital Projects Expenditures 0.00

Total Fund Balance 14,268.06 53,022.98 433,077.95 500,368.99

Total Liabilities and Fund Balances $ 14,268.06 $ 53,022.98 $ 433,077.95 $ 500,368.99

Report Name: BAL_OTHE
Layout: Balance Sheet Other Govermental Funds
Run Date: Jun 11, 2009
Run Time: 02:07 PM
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SCHOOL DISTRICT OF PITISBURGH
COMBINING STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES

OTHER GOVERNMENTAL FUNDS
For Period Ending: May 31, 2009

Total Other
Debt Special Trust Westinghouse Governmental

Service Fund Fund Scholarship Funds

REVENUES
Taxes:

Real Estate $ $ $ $
Earned Income 0.00 0.00 0.00 0.00
Real Estate Transfers 0.00 0.00 0.00 0.00
Mercantile 0.00 0.00 0.00 0.00
Public Utility Realty Tax 0.00 0.00 0.00 0.00

Eamings on Investments 12.90 0.00 467.31 480.21
In Lieu of taxes 0.00 0.00 0.00 0.00
State Revenues Received from Intermediate Source 0.00 0.00 0.00 0.00
Other Revenue from Local Sources & Refund of Pnor Years Expenditures 0.00 0.00 0.00 0.00
State Grants and Subsidies

Basic Instructional Subsidies 0.00 0.00 0.00 0.00
Subsidies for Specific Education Programs 0.00 0.00 0.00 0.00
Subsidies for Noneducational Programs 0.00 0.00 0.00 0.00
Subsidies for State Paid Benefits 0.00 0.00 0.00 0.00

Other State Grants 0.00 0.00 0.00 0.00
Federal Grants 0.00 0.00 0.00 0.00
Technology Grants 0.00 0.00 0.00 0.00

Total Revenues 12.90 0.00 467.31 480.21

EXPENDITURES
Current:

Instruction:
Regular Programs - Elementary/Secondary 0.00 0.00 0.00 0.00
Special Programs - Elementary/Secondary 0.00 0.00 0.00 0.00
Vocational Education Programs 0.00 0.00 0.00 0.00
Other Instructional Programs - Elementary/Secondary 0.00 000 844.74 844.74
Adult Education Programs 0.00 0.00 0.00 0.00
Pre-Kindergarten 0.00 0.00 0.00 0.00
Payments to Charter Schools 0.00 0.00 0.00 0.00

Support Services:
Pupil Personnel 0.00 0.00 0.00 0.00
Instructional Staff 0.00 0.00 0.00 0.00
Administration 0.00 0.00 0.00 0.00
Pupil Health 0.00 0.00 0.00 0.00
Business 0.00 0.00 0.00 0.00
Operation and Maintenance of Plant Services 0.00 0.00 0.00 0.00
Student Transportation Services 0.00 0.00 0.00 0.00
Support services - Central 0.00 0.00 0.00 0.00

Operations of Noninstructional Services: 0.00
Food Services 0.00 0.00 0.00 0.00
Student Activities 0.00 0.00 0.00 0.00
Community Services 0.00 0.00 0.00 0.00

Capital outlay: 0.00
Facilities Acquisition, Construction and Improvement Services 0.00 0.00 0.00 0.00

Debt service: 0.00
Principal 0.00 0.00 0.00 0.00

Interest 0.00 0.00 0.00 0.00
Tax Refunds 0.00

Total Expenditures 0.00 0.00 844.74 844.74

Excess (Deficiency) of Revenues Over (Under) Expenditures 12.90 0.00 (377.43) (364.53)

OTHER FINANCING SOURCES (USES)
General Obligation Bonds Issued 0.00 0.00 0.00 0.00
Refunding Bond Proceeds 0.00 0.00 0.00 0.00
Debt Service (Payments to Refunded Bond Escrow Agent) 0.00 0.00 0.00 0.00
Sale of or Compensation of fixed Assets 0.00 0.00 0.00
Operating Transfers In 0.00 0.00 0.00 0.00
Operating Transfers Out 0.00 0.00 0.00 0.00

Total Other Financing Sources and Uses 0.00 0.00 0.00 0.00

Net Change in Fund Balance 12.90 0.00 (377.43) (364.53)

Fund Balances - Beginning 14,255.16 53,022.98 433,455.38 500,733.52

Total Ending Fund Balance $ 14,268.06 $ 53,022.98 $ 433,077.95 $ 500,368.99

Report: INC_OTH
Layout: statement of revenues other govemmental fund

Run Oat.: Jun 11, 2009
Run Tim.: 02:08 PM
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N- SCHOOL DISTRICT OF PITTSBURGH
00 STATEMENT OF NET ASSETSQ

PROPRIETARY FUNDS
As of: May 31,2009

Governmental Total
Enterprise Activities-Internal Proprietary

Funds Service Funds Funds

Assets
Current Assets:

Cash and Cash Equivalents $ (294,178.52) $ 18,308,773.75 $ 18,014,595.24
Investments 0.00 9,389,310.86 9,389,310.86
Accrued Interest 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00
Other Receivables 2,696,867.18 0.52 2,696,867.70
Inventory 415,165.13 0.00 415,165.13
Deposits 0.00 0.00 0.00

Total Current Assets 2,817,853.80 27,698,085.13 30,515,938.93

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments 0.00 10,074,754.00 10,074,754.00
Land 43,877.99 0.00 43,877.99
Buildings 13,127,594.40 0.00 13,127,594.40
Machinery and Equipment 5,200,093.12 0.00 5,200,093.12
Construction in Progress 0.00 0.00 0.00
Less Accumulated Depreciation (8,231,348.95) 0.00 (8,231,348.95)

Total Capital Assets (net of accumulated depreciation) 10,140,216.56 0.00 10,140,216.56
Total Noncurrent Assets 10,140,216.56 10,074,754.00 20,214,970.56

Total Assets 12,958,070.36 37,772,839.13 50,730,909.49

Liabilities
Current Liabilities:

Accounts Payable 165,843.94 3,379,468.03 3,545,311.97
Judgments Payable 0.00 0.00 0.00
Due to other Funds 0.00 0.00 0.00
Accrued Salaries 0.00 0.00 0.00
Compensated Absences Payable - Current Vacation 64,953.84 64,953.84
Compensated Absences Payable - Long Term Serverance 340,360.38 0.00 340,360.38
Payroll Withholdings Payable 0.00 0.00 0.00
Deferred Revenue 0.00 0.00 0.00
Prepayment and Deposits 0.00 0.00 0.00

Total Current Liabilities 571,158.16 3,379,468.03 3,950,626.19
Noncurrent Liabilities

Worker's Compensation Liabilities 0.00 10,074,754.00 10,074,754.00
Total Noncurrent Liabilities 0.00 10,074,754.00 10,074,754.00

Total Liabilities 571,158.16 13,454,222.03 14,025,380.19

Net Assets
Investment in Capital Assets (Net of Related Debt) 10,140,216.56 0.00 10,140,216.56
Reserve for Encumbrances 181,096.97 748,674.32 929,771.29
Restricted for Inventory 875,000.00 0.00 875,000.00
Unrestricted 1,190,598.67 23,569,942.78 24,760,541.45

Total Net Assets $ 12,386,912.20 $ 24,318,617.10 $ 36,705,529.30

Report Name: PRO_ASST
Layout: Statement of Net Assets Proprietary
Run Date: Jun 11, 2009

PRO_ASST.xls Run Time: 03:15 PM 10f1



STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS
PROPRIETARY FUNDS

For Period Ending: May 31,2009

Governmental
Activities· Total

Total Internal Service Proprietary
Enterprise Funds Funds Funds

Operating Revenues
Contributions $ $ 28,344,052.19 $ 28,344,052.19
Charges for Services 1,141,178.72 1,141,178.72

Total Operating Revenues 1,141,178.72 28,344,052.19 29,485,230.91

OPERATING EXPENSES
Support Services - administration 73,969.85 73,969.85
Support Services - central:

Employee Salaries & Benefits 289,892.04 289,892.04
Benefit Payments 24,458,021.56 24,458,021.56
Claims & Judgements 71,000.00 71,000.00

Food Service Operations
Food and supplies 3,292,957.46 3,292,957.46
Payroll Costs 2,500,721.93 2,500,721.93
Purchased Property Services 102,291.24 102,291.24
Other Purchased Services 202,719.26 202,719.26
Depreciation 62,894.07 62,894.07

Total Operating Expenses 6,161,583.96 24,892,883.45 31,054,467.41

OPERATING (LOSS) INCOME (5,020,405.24) 3,451,168.74 (1,569,236.50)

NONOPERATING REVENUES (Expenses):
Investment Earning 763.79 45,466.26 46,230.05
Gain on Trade In

Federal Reimbursements & donated commodities 4,259,17937 4,259,179.37
State Reimbursements 434,651.84 434,651.84

Total nonoperating revenues 4,694,595.00 45,466.26 4,740,061.26

Operating Transfers
Change in Net Assets (325,810.25) 3,496,635.00 3,170,824.76

Total Net Assets - beginning 12,712,722.45 20,821,982.10 33,534,704.55
Total Net Assets - ending $ 12,386,912.21 $ 24,318,617.10 $ 36,705,529.31

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Jun 11, 2009
Run Time: 02:32 PM
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SCHOOL DISTRICT OF PITTSBURGH
COMBINING STATEMENT OF NET ASSETS

ENTERPRISE FUNDS
As of: May 31, 2009

Food Service
Total

ASSETS
Current Assets:

Cash and cash equivalents
Investments
Accrued Interest
Due from Other Funds
Due from other Governments
Other Receivables
Inventory

Total current assets

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments
Land
Buildings and Building Improvement
Machinery and Equipment
Construction in Progress

Less Accumulated Depreciation
Total Capital Assets (net of accumulated depreciation)
Total Noncurrent Assets

Total Assets

LIABILITIES
Current Liabilities:

Accounts Payable
Judgments Payable
Due to other Funds
Accrued Salaries
Compensated Absences Payable Current- Vacation
Compensated Absences Payable Long-Term Severance
Payroll Withholdings payable
Deferred Revenue
Prepayment and Deposits

Total Current Liabilities
Total Liabilities

Net Assets
Investment in Capital Assets, net of related debt
Reserved for Encumbrances
Restricted for Inventory
Unrestricted

Total Net Assets

$ (294,178.52) $
0.00
0.00
0.00

2,466,124.22
230,742.96
415,165.13

2,817,853.80

0.00
43,877.99

13,127,594.40
5,200,093.12

0.00
(8,231,348.95)
10,140,216.56
10,140,216.56
12,958,070.36

165,843.94
0.00
0.00
0.00

64,953.84
340,360.38

0.00
0.00
0.00

571,158.16
571,158.16

10,140,216.56
181,096.97
875,000.00

1,190,598.67 -
$ 12,386,912.20 $

(294,178.52)

2,466,124.22
230,742.96
415,165.13

2,817,853.80

43,877.99
13,127,594.40
5,200,093.12

(8,231,348.95)
10,140,216.56
10,140,216.56
12,958,070.36

165,843.94

64,953.84
340,360.38

571,158.16
571,158.16

10,140,216.56
181,096.97
875,000.00

1,190,598.67
12,386,912.20

Enterprise Net Assets.xls

Report Name: 500_ASST
Layout: STATEMENT OF NET ASSETS ENTERPRISE FUNDS
Run Date: Jun 11, 2009
Run Time: 02:31 PM

1 of 1



SCHOOL DISTRICT OF PITTSBURGH
Enterprise Fund

Combining Statement of Revenue, Expenditures and Changes in Fund Net Assets
Food Service Fund

For Period Ending: May 31, 2009

Operating Revenues:
Contributions
Charges for Services

Total Operating Revenues

$

Food Service

1,141,178.72
1,141,178.72

$
$

Total
Enterprise Funds

1,141 ,178.72
1,141,178.72

3,292,957.46 3,292,957.46
2,500,721.93 2,500,721.93

102,291.24 102,291.24
202,719.26 202,719.26

62,894.07 62,894.07
6,161,583.96 6,161,583.96

(5,020,405.24) (5,020,405.24)

763.79 763.79

4,259,179.37 4,259,179.37
434,651.84 434,651.84

4,694,595.00 4,694,595.00

(325,810.25) (325,810.25)
12,712,722.45 12,712,722.45
12,386,912.21 $ 12,386,912.21

Nonoperating Revenues (expenses):
Investment Earning
Gain on Trade in of Equipment
Federal Reimbursement and donated commodities
State Reimbursement

Total Nonoperative Revenues
Operating Transfers InlOut

Change in Net Assets
Total Net Assets - beginning

Total Net Assets - ending ==$====::1:::=';';';==

Operating Expenses:
Food &Supplies
Payroll Costs
Purchased Property Services
Other Purchased Services
Depreciation
Total Operating Expenses

Operating Income

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
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SCHOOL DISTRICT OF PITTSBURGH
Fund 500 - Food Service

Statement of Estimated and Actual Revenues
For Period Ending: May 31, 2009

Interest
Sales - Pupils

- Adults/Ala Carte
- Special Events

Sundry
Subsidy -State
State Rev. for Social Sec. Payments
State Rev. for Social Retirement Payments
Federal Reimbursement
Donated Commodities

Total

Revenue
Estimate Revenue Due

$14,000.00 $763.79 $13,236.21
850,000.00 334,197.89 515,802.11
900,000.00 357,398.08 542,601.92

1,850,000.00 461,646.43 1,388,353.57
16,500.00 (12,063.68) 28,563.68

750,000.00 319,652.64 430,347.36
185,000.00 74,124.71 110,875.30
135,000.00 40,874.49 94,125.51

9,750,000.00 4,249,674.56 5,500,325.44
160,000.00 9,504.81 150,495.19

$14,610,500.00 $5,835,773.72 $8,774,726.29

Percent
Received

5.46%
39.32%
39.71%
24.95%
-73.11%
42.62%
40.07%
30.28%
43.59%
5.94%

39.94%

Report Name SOO_REV
Layout: STATEMENT OF EST AND ACT REVENUE - FUND 500
Run Date: Jun 15, 2009
Run Time: 11 :28 AM
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
For Fund: 500 -- Food Service

For Period Ending: May 31, 2009

100 Personnel Services - Salaries
200 Personnel Services - Employee Benefits
300 Purchased Prof & Tech services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
900 Other Financing Uses

Total

Report Name EXP_ENG

Report Layout summary of expenditures

Run Date: Jun 11, 2009
Run Time: 02:26 PM

Budget
After Revision

$4,623,370.00
1,575,650.00

48,500.00
409,146.71
543,000.00

6,523,166.38
654,079.50

3,000.00
776,000.00

$15,155,912.59

Unencumbered
Expenditures Encumbrances Balances

$1,886,278.80 $0.00 $2,737,091.20
614,443.13 0.00 961,206.87

199.00 17,300.00 31,001.00
102,092.24 16,420.19 290,634.28
202,719.26 0.00 340,280.74

3,291,595.46 32,135.38 3,199,435.54
62,894.07 115,241.40 475,944.03

1,362.00 0.00 1,638.00
0.00 0.00 776,000.00

$6,161,583.96 $181,096.97 $8,813,231.66

Percent
Available

59.20%
61.00%
63.92%
71.03%
62.67%
49.05%
72.77%
54.60%

100.00%

58.15%

EXP_ENC-FUND-500.xls
N
~
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SCHOOL DISTRICT OF PITTSBURGH0'1
COMBINING STATEMENT OF NET ASSETS

Internal Service Fund
As of: May 31, 2009

Workers' Unemployment General Central Self Insurance
Compensation Compensation Liability Duplication Health Care

Fund Fund Fund Services Fund Total

ASSETS
Current Assets:

Cash and Cash Equivalents $ 4,161,422.32 $ 223,568.24 $ 893,537.47 $ 43,846.44 $ 12,986,399.28 $ 18,308,773.75
Investments 0.00 0.00 0.00 0.00 9,389,310.86 9,389,310.86
Accrued Interest 0.00 0.00 0.00 0.00 0.00 0.00
Due from Other Funds 0.00 0.00 0.00 0.00 0.00 0.00
Other Receivables 0.52 0.00 0.00 0.00 0.00 0.52
Inventory 0.00 0.00 0.00 0.00 0.00 0.00
Deposits 0.00 0.00 0.00 0.00 0.00 0.00

Total Current Assets 4,161,422.84 223,568.24 893,537.47 43,846.44 22,375,710.14 27,698,085.13

Noncurrent Assets:
Restricted Cash, Cash Equivalents, & Investments 10,074,754.00 10,074,754.00

Total Noncurrent Assets 10,074,754.00 10,074,754.00
Total Assets 14,236,176.84 223,568.24 893,537.47 43,846.44 22,375,710.14 37,772,839.13

LIABILITIES
Current Liabilities:

Accounts Payable 13,318.82 3,366,149.21 3,379,468.03
Judgments Payable 0.00
Accrued Salaries, Compensated Absences Payable 0.00
Due to Other Funds 0.00
Prepayment and Deposits 0.00

Total Current Liabilities 13,318.82 3,366,149.21 3,379,468.03
Noncurrent Liabilities

Workers' Compensation liabilities 10,074,754.00 10,074,754.00
Total Noncurrent Liabilities 10,074,754.00 10,074,754.00
Total Liabilities 10,088,072.82 0.00 0.00 0.00 3,366,149.21 13,454,222.03

Net Assets
Reserved for Encumbrances 719,441.87 8,672.96 20,559.49 - 748,674.32
Unrestricted 3,428,662.15 214,895.28 872,977.98 43,846.44 19,009,560.93 23,569,942.78

Total Net Assets $ 4,148,104.02 $ 223,568.24 $ 893,537.47 $ 43,846.44 $ 19,009,560.93 $ 24,318,617.10

Report Name: INT_ASST
Layout: Statement of Net Assets Internal Service Fund
Run Date: Jun 11, 2009
Run Time: 03:17 PM
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SCHOOL DISTRICT OF PITTSBURGH
Internal Service Fund

Combining Statement of Revenue, Expenditures and Changes in Fund Net Assets
For Period Ending: May 31, 2009

Workers Unemployment General Central Self Insurance
Compensation Compensation Liability Duplication Health Care

Fund Fund Fund Services Fund Total
Operating Revenue

Contributions $ 137,099.15 $ 136,989.77 $ $ 23,871.20 $ 28,046,092.07 $ 28,344,052.19
Miscellaneous Revenue

Total Operating Revenues 137,099.15 136,989.77 23,871.20 28,046,092.07 28,344,052.19

Operating Expenses:
Support Services - Administration: 73,969.85 73,969.85
Support Services - Central:

Operation of Office -
Salaries & Benefits,
Supplies, etc 280,679.28 6,854.96 638.00 1,719.80 289,892.04
Benefit Payments 1,054,038.87 174,877.43 23,229,105.26 24,458,021.56
Claims & Judgements 71,000.00 71,000.00
Total Operating Expenses 1,334,718.15 181,732.39 145,607.85 1,719.80 23,229,105.26 24,892,883.45

Operating Income (1,197,619.00) (44,742.62) (145,607.85) 22,151.40 4,816,986.81 3,451,168.74

Nonoperating Revenues (Expenses)
Investment Earning 12,111.03 33,355.23 45,466.26

Total Nonoperating RevenuE 12,111.03 33,355.23 45,466.26
Operating Transfers

Change in Net Assets (1,185,507.97) (44,742.62) (145,607.85) 22,151.40 4,850,342.04 3,496,635.00
Total Net Assets - beginning 5,333,611.99 268,310.86 1,039,145.32 21,695.04 14,159,218.89 20,821,982.10
Total Net Assets - ending $ 4,148,104.02 $ 223,568.24 $ 893,537.47 $ 43,846.44 $ 19,009,560.93 $ 24,318,617.10

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT

Report Request Name: PROPFUND
Report Layout: Proprietary Funds
Run Date: Jun 11, 2009
Run Time: 02:32 PM
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SCHOOL DISTRICT OF PITISBURGH
Capital Reserve Funds, Bond Funds, Internal Service Funds and Debt Fund

Combined Statement of Revenues, Expenditures and Changes in Fund Balance
For Period Ending: May 31, 2009

Plus - Revenues/ Less Expenditures/ Less Unencumbered
Description Fund Balance Transfers Transfers Encumbrances Balance

Miscellaneous Capital Reserve Funds
022 Capital Improvement Fund $ 1,743,627.38 $ 46,776.72 $ 882,815.97 $ 612,168.00 $ 295,420.13
299 Fire Damage/Extended Coverage 3,340,825.59 0.00 0.00 0.00 3,340,825.59
704 Special Trust Fund 53,022.98 0.00 0.00 0.00 53,022.98
Total Capital Reserve Funds $ 5,137,475.95 $ 46,776.72 $ 882,815.97 $ 612,168.00 $ 3,689,268.70

Capital Project Funds
344 2003 Capital Projects Program 0.00 39,535,432.00 39,535,432.00 0.00 0.00
345 2004 Major Maintenance Program 0.00 24,212,603.81 24,212,603.81 0.00 0.00
346 2004 Capital Projects Program 0.00 23,086,724.99 23,086,724.00 0.00 0.99
347 2004 Refunding Series 0.00 43,462,892.30 43,462,892.30 0.00 0.00
348 2005 Major Maintenance 0.00 13,081,986.50 13,081,986.00 0.00 0.50
349 2005 Capital Projects Program 0.00 26,571,363.50 26,571,363.00 0.00 0.50
350 2005 Refunding Series A 0.00 20,716,665.32 20,716,665.32 0.00 0.00
351 GOB-South Hills High 0.00 3,672,651.44 3,672,650.31 0.00 1.13
353 2006 Major Maintenance Program 0.00 29,149,728.24 29,149,729.00 0.00 (0.76)
354 2006 Capital Projects Program 0.00 24,761,253.86 24,761,254.00 0.00 (0.14)
355 2006 Refunding Series A 0.00 6,668,782.42 6,668,782.42 0.00 0.00
356 2006 Qualified Zone Acad Bonds 0.00 5,608,000.00 5,608,000.00 0.00 0.00
357 2007 Major Maintenance Program 0.00 15,812,583.94 12,206,456.93 2,901,788.25 704,338.76
358 2007 Capital Projects Program 0.00 25,089,509.43 17,040,761.19 7,971,076.96 77,671.28
360 1998 Technology Plan 0.00 11,112,685.28 11,112,685.28 0.00 0.00
361 1999 Technology Plan 0.00 6,930,000.00 6,930,000.00 0.00 0.00
362 2000 Technology Plan 0.00 10,366,834.00 10,366,834.00 0.00 0.00
363 2001 Technology Plan 0.00 2,646,200.00 2,646,200.00 0.00 0.00
364 2008 Major Maintenance Program 0.00 7,173,986.79 2,507,157.17 3,391,646.70 1,275,182.92
365 2008 Capital Projects Program 0.00 22,265,864.21 13,639,298.24 5,929,265.33 2,697,300.64
366 2009 Major Maintenance Program 0.00 0.00 108,392.85 5,667,382.81 (5,775,775.66)
367 2009 Capital Project Funds 0.00 0.00 1,821,934.92 26,078,366.08 (27,900,301.00)
390 2000 Qualified Zone Acad Bonds 0.00 2,568,000.00 2,568,000.00 0.00 0.00
391 2000 Automated Bldg Systems 0.00 275,318.91 256,800.00 0.00 18,518.91
392 2001 Qualified Zone Acad Bonds 0.00 11,116,528.26 11,116,528.26 0.00 0.00
399 E-Rate Program 0.00 0.00 0.00 0.00 0.00
Total Capital Project Funds $ $ 375,885,595.20 $ 352,849,131.00 $ 51,939,526.13 $ (28,903,061.93)

Internal Service Funds
701 Unemployment Comp Self-Insure 268,310.86 136,989.77 181,732.39 8,672.96 214,895.28
702 Workers' Comp Self-Insure 5,333,611.99 149,210.18 1,334,718.15 719,441.87 3,428,662.15
703 Comph Gen Liab & Error 1,039,145.32 0.00 145,607.85 20,559.49 872,977.98
708 Central Duplication Services 21,695.04 23,871.20 1,719.80 0.00 43,846.44
709 Self Insurance Health Care 14,159,218.89 28,079,447.30 23,229,105.26 0.00 19,009,560.93
Total Internal Service Funds $ 20,821,982.10 $ 28,389,518.45 $ 24,892,883.45 $ 748,674.32 $ 23,569,942.78

400 Title Debt Service Fund 14,255.16 12.90 0.00 0.00 14,268.06
Total Debt Service $ 14,255.16 $ 12.90 $ $ $ 14,268.06

Report: BOND_TRU
Layout: FL060
Run Date: Jun 11, 2009
I~un Time: 01:39 PM
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS
For Period Ending: May 31,2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

023 Special Operating Fund 217,642.00 207,285.67 10,356.33 217,642.00 207,285.67 0.00 10,356.33
024 Accountability Incentive Award 16,742.00 7,297,432.24 (7,280,690.24) 16,742.00 7,293,804.50 0.00 (7,277,062.50)
03F 2006-09 Foreign lang Assistanc 696,714.00 447,242.06 249,471.94 696,714.00 495,013.26 25,650.00 176,050.74
03J 2008-09 SOF - Non-Federal 64,053.00 38,807.00 25,246.00 64,053.00 16,070.68 300.40 47,681.92
03K 2008-09 Educat. Assist. Prog. 3,368,182.00 4,232,409.00 (864,227.00) 3,368,182.00 2,250,034.37 490,836.32 627,311.31
03M 2009-11 ARRA Title I 0.00 0.00 0.00 0.00 0.00 25,000.00 (25,000.00)
04B 2004-05 PRIME Plus I Heinz 150,000.00 150,000.00 0.00 150,000.00 57,982.92 0.00 92,017.08
04E 2006-09 Spec Op Fund - Federal 413,170.00 302,924.08 110,245.92 413,170.00 332,173.35 0.00 80,996.65
04K 2008-09 PPS Student Asst 242,198.00 145,318.77 96,879.23 242,198.00 172,905.04 36,650.54 32,642.42
05D 2005 Duquesne Light Awards 16,537.00 16,537.40 (0.40) 16,537.00 13,533.78 0.00 3,003.22
05J 2008-09 Curriculum Spec Liason 342,051.00 342,051.00 0.00 342,051.00 273,778.63 0.00 68,272.37
05K 2008-09 Dual Enrollment 169,149.00 84,575.00 84,574.00 169,149.00 268,451.31 0.00 (99,302.31 )
06J 2008-09 ELECT Student Works 1,079,796.00 0.00 1,079,796.00 1,079,796.00 918,588.02 12,827.17 148,380.81
06K 2008-09 Start on Success 93,593.00 63,299.35 30,293.65 93,593.00 83,543.11 0.00 10,049.89
06l 2009 FFE CTE Integration/Portf 134,710.00 134,710.00 0.00 134,710.00 0.00 0.00 134,710.00
070 Early Childhood Integrated Art 94,548.00 194,854.00 (100,306.00) 94,548.00 224,861.56 0.00 (130,313.56)
07J 2008-09 Reading First 111,805.00 2,391,100.42 (2,279,295.42) 111,805.00 2,341,310.32 0.00 (2,229,505.32)
07K 2007-08 Title I Carryover 2,070,000.00 0.00 2,070,000.00 2,070,000.00 1,220,621.08 72,434.47 776,944.45
07l 2009-10 FFE Teacher Evaluation 112,700.00 112,700.00 0.00 112,700.00 0.00 112,700.00 0.00
080 2006-09 America's Choice 4,011,400.00 3,397,300.00 614,100.00 4,011,400.00 3,899,157.49 14,094.63 98,147.88
08J 2008-10 Montessori Program 247,500.00 247,500.00 0.00 247,500.00 138,384.15 90,720.81 18,395.04
08K 2008-09 Annenberg 120,600.00 48,387.24 72,212.76 120,600.00 63,496.92 0.00 57,103.08
08l 2008-09 PennCord Awards 8,535.00 (1,465.00) 10,000.00 8,535.00 0.00 0.00 8,535.00
09H 2007-09 PELA - Broad Found 1,914,176.00 1,981,138.82 (66,962.82) 1,914,176.00 1,695,874.97 49,337.46 168,963.57
09J 2008-09 Content-Focused Coachi 545,000.00 272,500.00 272,500.00 545,000.00 531,300.00 12,700.00 1,000.00
09K 2008-09 Title IV-A Child Care 204,719.00 71,311.10 133,407.90 204,719.00 153,614.25 0.00 51,104.75
10G 10G-2007-12 TIF I PPIP 2,984,501.00 1,902,397.78 1,082,103.22 2,984,501.00 2,001,547.62 180,510.97 802,442.41
10J 2008-09 Alternative Education 353,856.00 0.00 353,856.00 353,856.00 137,852.05 17,905.86 198,098.09
10K 2008-09 Pre-K Math Curriculum 250,000.00 250,000.00 0.00 250,000.00 10,949.81 79,615.55 159,434.64
11J 2008-09 Special Education 95,070,086.00 49,635,570.59 45,434,515.41 95,070,086.00 71,007,781.06 1,428,578.80 22,633,726.14
11 K 2008-09 Pathways to Promise 250,000.00 250,000.00 0.00 250,000.00 7,967.00 143,275.00 98,758.00
12K 2008-09 Classrooms for Future 355,851.00 400,851.00 (45,000.00) 355,851.00 337,475.66 0.00 18,375.34
13E 2007-09 Exec Dir of Comm & Mrk 137,993.00 185,762.00 (47,769.00) 137,993.00 102,847.35 0.00 35,145.65
13F 200721 st Century - Faison 604,600.00 225,273.99 379,326.01 604,600.00 804,177.79 105,783.93 (305,361.72)
13J 2008-09 IDEA 611 8,290,627.00 6,908,855.80 1,381,771.20 8,290,627.00 6,944,740.24 522,889.41 822,997.35

N
10-'
00
\0

Special Revenue Funds2009-05-31.xls 1 of 3



N

"""'"\C=
SCHOOL DISTRICT OF PITTSBURGH

STATEMENT OF SPECIAL FUNDS
For Period Ending: May 31, 2009

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

13K 2008-09 Superintendent's Discr 6,000.00 6,000.00 0.00 6,000.00 3,133.43 0.00 2,866.57
145 Peabody Info Tech - CISCO 729,753.00 373,887.60 355,865.40 729,753.00 468,355.21 460.00 260,937.79
14H 2007-10 21st Century Learning 702,352.00 171,688.00 530,664.00 702,352.00 384,184.73 63,725.61 254,441.66
14J 2008-09 IDEA 619 422,194.00 316,645.47 105,548.53 422,194.00 249,301.66 0.00 172,892.34
14K 2008-09 Title I Mini-Grants 3,500.00 2,100.00 1,400.00 3,500.00 1,426.91 189.26 1,883.83
15J 2008-09 Early Intervention 5,887,714.00 4,369,710.73 1,518,003.27 5,887,714.00 4,105,649.69 582,303.13 1,199,761.18
15K 2008-09 Parent Newletter/Grabl 26,800.00 26,800.00 0.00 26,800.00 26,800.00 0.00 0.00
16H 16H-2008-09 Title I Program 21,771,063.00 14,514,042.00 7,257,021.00 21,771,063.00 13,891,192.96 883,523.51 6,996,346.53
16J 2008-10 Culturally Resp Arts 84,333.00 250,000.00 (165,667.00) 84,333.00 72,681.28 3,600.00 8,051.72
16K 2008-09 PNC Grow Up Great 47,500.00 15,000.00 32,500.00 47,500.00 7,331.71 1,172.74 38,995.55
17H 2008-09 Title II - Part A 4,217,632.00 3,781,834.00 435,798.00 4,217,632.00 3,780,794.48 10,092.73 426,744.79
17K 2008-09 EC Prof. Dev. I Heinz 100,000.00 100,000.00 0.00 100,000.00 4,506.07 0.00 95,493.93
18H 2008-09 Accountability Block G 5,682,790.00 5,682,790.00 0.00 5,682,790.00 4,716,292.32 157,989.29 808,508.39
18J 2008-09 Secondary Perkins 851,543.00 619,304.00 232,239.00 851,543.00 512,817.99 83,084.63 255,640.38
18K George Kiseda Scholarship 20,000.00 20,025.17 (25.17) 20,000.00 0.00 0.00 20,000.00
196 Schl Dist Univ Collaborative 589,260.00 602,760.74 (13,500.74) 589,260.00 518,219.81 332.74 70,707.45
19C 2005-08 Greater Arts Integrati 801,932.00 755,515.90 46,416.10 801,932.00 754,648.92 21,642.92 25,640.16
19H 2008-09 Head Start Program 9,651,480.00 8,007,883.12 1,643,596.88 9,651,480.00 8,008,512.05 204,555.76 1,438,412.19
19J 2008-09 PSTA Implementation 0.00 1,299,075.00 (1,299,075.00) 0.00 180,015.71 577,387.70 (757,403.41)
19K 2009-14 PSTA I DSF 1,000,000.00 1,003,413.17 (3,413.17) 1,000,000.00 0.00 455,886.90 544,113.10
20H 2008-09 HSSAP 1,918,776.00 1,439,082.27 479,693.73 1,918,776.00 1,473,330.55 86,207.37 359,238.08
20J 2008-11 UPrep Smaller LC 191,677.00 32,762.79 158,914.21 191,677.00 53,567.62 71,127.63 66,981.75
20K 20K - 2008-09 EETT 1,019,151.00 0.00 1,019,151.00 1,019,151.00 0.00 100,000.00 919,151.00
21 H 2008-09 PA Pre-K Counts 2,526,550.00 1,461,291.66 1,065,258.34 2,526,550.00 2,234,993.01 33,308.01 258,248.98
21 K 2008-09 Title III 0.00 54,716.69 (54,716.69) 0.00 0.00 0.00 0.00
22H 2008-09 FFE Focus on Results 532,220.00 532,220.00 0.00 532,220.00 387,385.94 144,834.06 0.00
23C 2008-09 Reserve Teacher Corps 99,200.00 15,222.48 83,977.52 99,200.00 14,800.00 0.00 84,400.00
23H 07-09 PennCord Be the Change 1,491.00 31,492.10 (30,001.10) 1,491.00 10,521.53 0.00 (9,030.53)
23J 2008-09 ELECT Fatherhood Initi 143,900.00 14,116.59 129,783.41 143,900.00 117,542.92 0.00 26,357.08
23K 2008-09 School Improvement 2,196,000.00 499,090.90 1,696,909.10 2,196,000.00 45,505.63 110,947.81 2,039,546.56
240 2006-07 Superindent Fund-Grabl 30,000.00 30,000.00 0.00 30,000.00 19,655.78 0.00 10,344.22
24J 2008-09 Pregnant &Parent Teen 19,600.00 0.00 19,600.00 19,600.00 19,435.92 0.00 164.08
24K 2008-09 Title I Academic Achie 14,000.00 0.00 14,000.00 14,000.00 2,220.60 1,505.03 10,274.37
25F 2007-09 Post-Doctoral Fellows 326,612.00 244,959.00 81,653.00 326,612.00 218,552.30 2,894.20 105,165.50
25H 2007-08 HS School Improvement 602,000.00 233,300.00 368,700.00 602,000.00 217,312.36 78,737.48 305,950.16
25J 2008-09 Promoting Information 477,080.00 15,091.36 461,988.64 477,080.00 43,250.09 325,459.94 108,369.97
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SCHOOL DISTRICT OF PITTSBURGH
STATEMENT OF SPECIAL FUNDS
For Period Ending: May 31,2009

FND DESCRIPTION

25K 2009-10 Courageous Conversatio
26J 2007-08 Title III
26K 2009-10 FFE CTE Standards
27E 2006-09 EFA Evaluation Program
27F 2007-08 High School Reform
27H 2008-09 Excel 9-12 Comm/Mrktng
27J 2008-10 After School Coordinat
27K 2008-09 School Improvement
28H 2008-09 America's Choice Coach
28J 2008-09 School Age Education
292 Access Program
297 Medicaid Administrative Claims

TOTAL

Report: SPECJND
Layout: FL100
Run Date: Jun 11, 2009
Run Time: 03:03 PM

ESTIMATED TOTAL
REVENUE REVENUE

150,000.00 150,000.00
78,702.00 36,324.00

238,050.00 119,025.00
641,741.00 641,740.50

1,449,097.00 1,338,021.00
101,475.00 50,738.00
274,136.00 137,068.00
225,000.00 0.00
123,463.00 123,464.00

2,449,806.00 0.00
21,874,025.00 17,848,273.99
11,947,329.00 15,680,065.83

226,989,961.00 164,583,170.37

REVENUE AUTHORIZED UNENCUMBERED
DUE BUDGET EXPENSES ENCUMBRANCES BALANCE

0.00 150,000.00 42,850.00 107,150.00 0.00
42,378.00 78,702.00 57,301.44 418.95 20,981.61

119,025.00 238,050.00 8,749.18 0.00 229,300.82
0.50 641,741.00 454,241.00 187,500.00 0.00

111,076.00 1,449,097.00 1,141,993.13 7,309.74 299,794.13
50,737.00 101,475.00 34,982.28 2,125.85 64,366.87

137,068.00 274,136.00 47,871.60 0.00 226,264.40
225,000.00 225,000.00 65,486.11 59,214.54 100,299.35

(1.00) 123,463.00 88,855.84 0.00 34,607.16
2,449,806.00 2,449,806.00 1,726,532.33 872,903.30 (149,629.63)
4,025,751.01 21,874,025.00 18,365,167.69 93,604.04 3,415,253.27

(3,732,736.83) 11,947,329.00 12,578,861.96 191,662.57 (823,195.53)
62,406,790.63 226,989,961.00 181,163,955.70 8,944,668.76 36,881,336.54

Special Revenue Funds2009-05-31.xls
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SCHOOL DISTRICT OF PITISBURGH
STATEMENT OF CASH BALANCES

As of: May 31, 2009

General Special Capital Enterprise Internal Other Trust &
Objects Checking Accounts Combined Fund Revenue Funds ~ects Funds Service Governmental Agency

0101010 Cash Wash Account 0.00 35,564.05 3,077.24 0.00 (38,641.29) 0.00 0.00 0.00
0101020 PNC Bank - General Checking 2,115,976.50 3,298,961.42 15,165,931.71 695,932.28 (1,465,732.85) (15,641,926.29) 133,882.82 (71,072.59)
0101021 PNC Money Market 19,853,913.91 19,853,913.91 0.00 0.00 0.00 0.00 0.00 0.00
0101030 Nat City - General Checking 5,630,071.00 4,877,611.36 (14,739,861.05) 1,751,393.23 2,200,922.92 11,115,438.21 367,248.09 58,318.24
0101031 Nat City - Food Service 579,248.97 0.00 0.00 0.00 579,248.97 0.00 0.00 0.00
0101062 Citizens Bank - Investment Liq 218,036.58 218,036.15 0.43 0.00 0.00 0.00 0.00 0.00
0101064 Citizens - MMF 45,364,421.26 31,272,385.45 0.00 0.00 0.00 14,092,035.81 0.00 0.00
0101065 Citizens Bank-Payroll 5,000.00 5,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0101066 Citizens-General Checking 1,941,538.40 13,059,323.09 (4,566,058.31) (4,308,827.71) (1,264,201.11 ) (977 ,852.82) (844.74) 0.00
0101300 Allegheny Valley Checking 2,360,556.08 1,209,713.59 0.00 0.00 0.00 1,150,842.49 0.00 0.00
0101410 Savings - Dwelling House 200,000.00 0.00 0.00 0.00 0.00 200,000.00 0.00 0.00
0101600 First Commonwealth Bank 10,695,648.21 7,566,463.64 12,330.75 0.00 0.00 3,116,853.82 0.00 0.00
0101601 First Commonwealth-South Hills 0.00 (199,216.64) 0.00 199,216.64 0.00 0.00 0.00 0.00
0101910 First National -Checking 103,373.21 103,373.21 0.00 0.00 0.00 0.00 0.00 0.00
0101920 Huntington Investment Checking 9,329,651.92 8,682,941.73 0.00 0.00 0.00 646,710.19 0.00 0.00
0101921 Huntington- Scanner Checking 597,217.02 (3,652,004.90) (3,990,617.82) (117,888.82) (320,071.83) 8,635,367.77 82.82 42,349.80

Total Checking Accounts 98,994,653.08 86,332,066.06 (8,115,197.05) (1,780,174.38) (308,475.18) 22,337,469.18 500,368.99 29,595.45

General Special Capital Enterprise Internal Other Trust &
Objects Investments Combined Fund Revenue Funds Projects Funds Service Governmental Agency

0111010 Mellon Investment 500,131.80 500,131.80 0.00 0.00 0.00 0.00 0.00 0.00
0111030 Investment-National City 5,000,000.00 5,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0111060 Citizens Bank - Time Money 1,003,413.17 0.00 1,003,413.17 0.00 0.00 0.00 0.00 0.00
0111475 Federated Investors 240,426.96 240,426.96 0.00 0.00 0.00 0.00 0.00 0.00
0111600 First Commonwealth 8,000,000.00 8,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0111740 Investments-PA Local Gov Fund 42,266,791.34 37,831,465.71 0.00 0.00 0.00 4,435,325.63 0.00 0.00
0111745 PLGIT- Bond Funds 24,916,410.70 86,029.23 0.00 24,830,381.47 0.00 0.00 0.00 0.00
0111840 PSDLAF 15,168,598.26 9,168,554.46 0.00 0.00 0.00 6,000,043.80 0.00 0.00
0111850 Invest-Repos & Time Money 1,006,394.15 6,394.15 0.00 0.00 0.00 1,000,000.00 0.00 0.00
0111900 ESBffroy Hill 7,000,000.00 7,000,000.00 0.00 0.00 0.00 0.00 0.00 0.00
0111920 Huntington-Repos & Time Money 5,000,000.00 1,000,000.00 0.00 0.00 0.00 4,000,000.00 0.00 0.00

Total Investments 110,102,166.38 68,833,002.31 1,003,413.17 24,830,381.47 0.00 15,435,369.43 0.00 0.00

Total Cash Available 209,097,819.46 155,165,068.37 (7,111,783.88) 23,050,207.09 (308,475.18) 37,772,838.61 500,368.99 29,595.45

Report Name: CASH_INV
Report Layout: FL070
Run Date: Jun 11, 2009
Run Time: 03:27 PM
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Michael E. Lamb
School Controller

June 17,2009

Ronald C. Schmeiser, CPA
Deputy School Controller

Office of School Controller
Pittsburgh Public Schools
Room 453, Administration Building
341 South Bellefield Avenue
Pittsburgh, PA 15213-3516
412-622-3970' Fax 412-622-3975

The Board of Public Education
School District of Pittsburgh
Pittsburgh, PA 15213

Directors:

We submit herewith a summary statement showing the status of the 2009
appropriations at May 31, 2009 for the General Fund and Food Service Budgets in
accordance with Section 2128 of the School Laws of Pennsylvania.

Respectfully Submitted,

7I(;iddt/~
Michael E. Lamb
School Controller

'1

/:::~~
Ronald C. Schmeiser, CPA
Deputy School Controller

~
rOR All

We are an equal rights and opportunity school district.
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1100 Regular Programs
119 Other Personnel Costs
121 Classroom Teachers
122 Teacher-Spec Assgnmt
123 Substitute Teachers
124 Camp-Additional Work
125 Wksp-Com Wk-Cur-Insv
129 Other Personnel Costs
138 Extra Curr Activ Pay
139 Other Personnel Costs
146 Other Technical Pers
148 Comp-Additional Work
163 Repairmen
168 Camp-Additional Work
187 Stud WrkrslTutorslinterns
191 Instr Paraprofessional
197 Camp-Additional Work
198 Substitute Paraprof
199 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health
281 OPEB - Retiree's Health Ben

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof-Educ Srvc - Other
330 Other Professional Serv

300 Purchased Technical Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

40,000.00 0.00 40,000.00 0.00 40,000.00 100.00
97,897,464.00 50,496,677.69 47,400,786.31 0.00 47,400,786.31 48.42

85,180.00 35,491.70 49,688.30 0.00 49,688.30 58.33
3,422,000.00 2,142,680.15 1,279,319.85 0.00 1,279,319.85 37.39

201,898.00 166,074.16 35,823.84 0.00 35,823.84 17.74
49,036.00 12,778.19 36,257.81 0.00 36,257.81 73.94

1,530,791.00 126,842.52 1,403,948.48 0.00 1,403,948.48 91.71
532,250.00 203,694.09 328,555.91 0.00 328,555.91 61.73

50,000.00 0.00 50,000.00 0.00 50,000.00 100.00
110,162.00 45,981.64 64,180.36 0.00 64,180.36 58.26

1,414.00 20.01 1,393.99 0.00 1,393.99 98.58
99,424.00 37,664.21 61,759.79 0.00 61,759.79 62.12
20,000.00 1,688.16 18,311.84 0.00 18,311.84 91.56
5,785.00 2,590.00 3,195.00 0.00 3,195.00 55.23

2,944,754.00 1,560,733.71 1,384,020.29 0.00 1,384,020.29 47.00
5,713.00 6,639.34 (926.34) 0.00 (926.34) (16.21)

73,719.00 34,555.12 39,163.88 0.00 39,163.88 53.13
21,000.00 2,353.00 18,647.00 0.00 18,647.00 88.80

107,090,590.00 54,876,463.69 52,214,126.31 0.00 52,214,126.31 48.76

41,124,931.00 0.00 41,124,931.00 0.00 41,124,931.00 100.00
0.00 409,680.71 (409,680.71 ) 0.00 (409,680.71 ) 0.00
0.00 44,795.06 (44,795.06) 0.00 (44,795.06) 0.00
0.00 4,102,347.49 (4,102,347.49) 0.00 (4,102,347.49) 0.00
0.00 2,569,102.39 (2,569,102.39) 0.00 (2,569,102.39) 0.00
0.00 54,896.00 (54,896.00) 0.00 (54,896.00) 0.00
0.00 54,887.84 (54,887.84) 0.00 (54,887.84) 0.00
0.00 7,344,926.58 (7,344,926.58) 0.00 (7,344,926.58) 0.00
0.00 3,381,957.62 (3,381,957.62) 0.00 (3,381,957.62) 0.00

41,124,931.00 17,962,593.69 23,162,337.31 0.00 23,162,337.31 56.32

5,266,346.71 1,691,541.00 3,574,805.71 1,549,443.83 2,025,361.88 38.46
201,491.06 127,439.00 74,052.06 1,800.00 72,252.06 35.86

2,100.00 0.00 2,100.00 0.00 2,100.00 100.00
5,469,937.77 1,818,980.00 3,650,957.77 1,551,243.83 2,099,713.94 38.39
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

432 Rpr & Maint - Equip 213,417.04 43,424.14 169,992.90 39,934.51 130,058.39 60.94
438 Rpr & Maint - Tech 31,697.40 1,061.10 30,636.30 1,675.00 28,961.30 91.37
441 Rental - Land & Bldgs 3,050.00 0.00 3,050.00 0.00 3,050.00 100.00
442 Rental - Equipment 499.00 499.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 248,663.44 44,984.24 203,679.20 41,609.51 162,069.69 65.18

519 Other Student Transp 179,420.00 44,369.66 135,050.34 0.00 135,050.34 75.27
530 Communications 90,009.00 23,259.29 66,749.71 499.74 66,249.97 73.60
538 Telecommunications 500.00 0.00 500.00 0.00 500.00 100.00
550 Printing & Binding 27,500.00 4,307.78 23,192.22 2,698.90 20,493.32 74.52
561 Tuition - Other PA LEA 3,000,000.00 482,357.56 2,517,642.44 0.00 2,517,642.44 83.92
562 Tuition - Charter Schools 35,792,540.00 9,695,150.70 26,097,389.30 0.00 26,097,389.30 72.91
569 Tuition - Other 125,000.00 0.00 125,000.00 0.00 125,000.00 100.00
581 Mileage 12,850.00 1,745.24 11,104.76 0.00 11,104.76 86.42
582 Travel 56,313.00 14,131.71 42,181.29 0.00 42,181.29 74.91
599 Other Purchased Services 212,125.00 9,033.82 203,091.18 12,503.60 190,587.58 89.85

500 Other Purchased Services 39,496,257.00 10,274,355.76 29,221,901.24 15,702.24 29,206,199.00 73.95

610 General Supplies 1,809,981.61 502,350.53 1,307,631.08 177,962.56 1,129,668.52 62.41
634 Student Snacks 125,672.00 1,399.19 124,272.81 0.00 124,272.81 98.89
635 Meals & Refreshments 13,524.00 641.88 12,882.12 0.00 12,882.12 95.25
640 Books & Periodicals 4,813,953.82 264,701.74 4,549,252.08 1,326,936.52 3,222,315.56 66.94
648 Educational Software 45,516.27 15,253.95 30,262.32 4,983.11 25,279.21 55.54

600 Supplies 6,808,647.70 784,347.29 6,024,300.41 1,509,882.19 4,514,418.22 66.30

750 Equip-Original & Add 95,407.43 35,493.39 59,914.04 9,334.40 50,579.64 53.01
758 Tech Equip - New 136,951.31 110,107.83 26,843.48 3,660.90 23,182.58 16.93
760 Equipment-Replacement 55,904.07 21,868.51 34,035.56 8,916.35 25,119.21 44.93
768 Tech Equip - Replace 5,944.00 0.00 5,944.00 21.00 5,923.00 99.65
788 Tech Infrastructure 2,500.00 0.00 2,500.00 0.00 2,500.00 100.00

700 Properly 296,706.81 167,469.73 129,237.08 21,932.65 107,304.43 36.17

810 Dues & Fees 37,910.00 5,729.00 32,181.00 0.00 32,181.00 84.89
800 Other Objects 37,910.00 5,729.00 32,181.00 0.00 32,181.00 84.89
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PIITSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1100 200,573,643.72 85,934,923.40 114,638,720.32 3,140,370.42

1200 Special Programs
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00

200 Employee Benefits 230,000.00 0.00 230,000.00 0.00
220 Social Security Cont 0.00 59,208.03 (59,208.03) 0.00
230 Retirement Contribution 0.00 78,767.04 (78,767.04) 0.00

200 Personnel Services - Employee Benefits 230,000.00 137,975.07 92,024.93 0.00

322 Prof. Educ. Services-IUs 64,136,797.00 8,191,523.00 55,945,274.00 0.00
300 Purchased Technical Services 64,136,797.00 8,191,523.00 55,945,274.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

567 Tuition to Approved Private 4,500,000.00 0.00 4,500,000.00 0.00
568 Tuition - PRRI 1,100,000.00 0.00 1,100,000.00 0.00
594 Svc-IU Special Classes 250,000.00 0.00 250,000.00 0.00

500 Other Purchased Services 5,850,000.00 0.00 5,850,000.00 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1200 70,216,797.00 8,329,498.07 61,887,298.93 0.00

1300 Vocational Education Programs
121 Classroom Teachers 5,101,300.00 2,912,230.26 2,189,069.74 0.00
123 Substitute Teachers 48,044.00 7,802.00 40,242.00 0.00
124 Comp-Additional Work 18,555.00 617.98 17,937.02 0.00
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0.00 0.00

111,498,349.90 55.59

0.00 0.00

230,000.00 100.00
(59,208.03) 0.00
(78,767.04) 0.00
92,024.93 40.01

55,945,274.00 87.23
55,945,274.00 87.23

0.00 0.00

4,500,000.00 100.00
1,100,000.00 100.00

250,000.00 100.00
5,850,000.00 100.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

61,887,298.93 88.14

2,189,069.74 42.91
40,242.00 83.76
17,937.02 96.67
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125 Wksp-Com Wk-Cur-Insv
129 Other Personnel Costs
163 Repairmen

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

411 Disposal Services
432 Rpr & Maint - Equip
442 Rental - Equipment
490 Other Property Services

400 Purchased Property Services

519 Other Student Transp
529 Other Insurance
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
640 Books & Periodicals
648 Educational Software

600 Supplies

750 Equip-Original & Add

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

8,140.00 0.00 8,140.00 0.00 8,140.00 100.00
151,814.00 45,243.45 106,570.55 0.00 106,570.55 70.20
100,730.00 38,036.36 62,693.64 0.00 62,693.64 62.24

5,428,583.00 3,003,930.05 2,424,652.95 0.00 2,424,652.95 44.66

1,750,456.00 0.00 1,750,456.00 0.00 1,750,456.00 100.00
0.00 20,478.37 (20,478.37) 0.00 (20,478.37) 0.00
0.00 2,190.72 (2,190.72) 0.00 (2,190.72) 0.00
0.00 224,207.15 (224,207.15) 0.00 (224,207.15) 0.00
0.00 143,835.68 (143,835.68) 0.00 (143,835.68) 0.00
0.00 3,005.60 (3,005.60) 0.00 (3,005.60) 0.00
0.00 3,005.60 (3,005.60) 0.00 (3,005.60) 0.00
0.00 410,500.78 (410,500.78) 0.00 (410,500.78) 0.00

1,750,456.00 807,223.90 943,232.10 0.00 943,232.10 53.88

0.00 0.00 0.00 0.00 0.00 0.00

9,118.00 2,142.34 6,975.66 0.00 6,975.66 76.50
3,200.00 0.00 3,200.00 0.00 3,200.00 100.00
2,332.00 382.20 1,949.80 0.00 1,949.80 83.61

940.00 0.00 940.00 0.00 940.00 100.00
15,590.00 2,524.54 13,065.46 0.00 13,065.46 83.81

1,075.00 575.00 500.00 0.00 500.00 46.51
500.00 0.00 500.00 0.00 500.00 100.00

1,500.00 0.00 1,500.00 0.00 1,500.00 100.00
1,750.00 829.29 920.71 0.00 920.71 52.61

682.00 286.00 396.00 0.00 396.00 58.06
5,507.00 1,690.29 3,816.71 0.00 3,816.71 69.31

160,948.07 61,197.10 99,750.97 8,016.60 91,734.37 57.00
8,532.49 0.00 8,532.49 0.10 8,532.39 100.00
2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

171,480.56 61,197.10 110,283.46 8,016.70 102,266.76 59.64

74,718.00 18,267.86 56,450.14 4,261.41 52,188.73 69.85
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

16,000.00 100.00
194,439.50 46.84

500.00 100.00
264,504.30 79.24

16,381.00 65.52
470.00 100.00

10,527.50 91.54
18,324.00 87.26

521,146.30 63.29

538,992.00 100.00
(1,435.28) 0.00

(150.48) 0.00
(58,578.67) 0.00
(36,342.12) 0.00

(302.21) 0.00
(302.21) 0.00

(33,183.83) 0.00
408,697.20 75.83

0.00 0.00

0.00 0.00

758 Tech Equip - New 36,830.00 2,252.00 34,578.00 16,938.69
760 Equipment-Replacement 87,524.00 9,785.28 77,738.72 15,741.04
768 Tech Equip - Replace 63,727.00 17,684.16 46,042.84 0.00

700 Property 262,799.00 47,989.30 214,809.70 36,941.14

810 Dues & Fees 10,005.00 0.00 10,005.00 0.00
800 Other Objects 10,005.00 0.00 10,005.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1300 7,644,420.56 3,924,555.18 3,719,865.38 44,957.84

1400 Other Instructional Programs
114 Principals 16,000.00 0.00 16,000.00 0.00
121 Classroom Teachers 415,100.00 220,660.50 194,439.50 0.00
123 Substitute Teachers 500.00 0.00 500.00 0.00
124 Camp-Additional Work 333,810.00 69,305.70 264,504.30 0.00
134 Coordinators 25,000.00 8,619.00 16,381.00 0.00
153 Sch Secretary-elerks 470.00 0.00 470.00 0.00
157 Camp-Additional Work 11,500.00 972.50 10,527.50 0.00
197 Camp-Additional Work 21,000.00 2,676.00 18,324.00 0.00

100 Personnel Services - Salaries 823,380.00 302,233.70 521,146.30 0.00

200 Employee Benefits 538,992.00 0.00 538,992.00 0.00
212 Dental Insurance 0.00 1,435.28 (1,435.28) 0.00
213 Life Insurance 0.00 150.48 (150.48) 0.00
220 Social Security Cont 0.00 58,578.67 (58,578.67) 0.00
230 Retirement Contribution 0.00 36,342.12 (36,342.12) 0.00
250 Unemployment Comp 0.00 302.21 (302.21) 0.00
260 Workers' Comp 0.00 302.21 (302.21) 0.00
271 Self Insurance- Medical Health 0.00 33,183.83 (33,183.83) 0.00

200 Personnel Services - Employee Benefits 538,992.00 130,294.80 408,697.20 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

N 50f29....
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17,639.31
61,997.68
46,042.84

177,868.56

10,005.00
10,005.00

0.00

3,674,907.54

47.89
70.84
72.25
67.68

100.00
100.00

0.00

48.07
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

530 Communications 500.00 0.00 500.00 0.00 500.00 100.00
550 Printing & Binding 235.00 0.00 235.00 0.00 235.00 100.00
561 Tuition - Other PA LEA 25,000.00 0.00 25,000.00 0.00 25,000.00 100.00
581 Mileage 7,200.00 2,446.73 4,753.27 0.00 4,753.27 66.02

500 Other Purchased Services 32,935.00 2,446.73 30,488.27 0.00 30,488.27 92.57

610 General Supplies 15,300.00 1,849.37 13,450.63 272.80 13,177.83 86.13
640 Books & Periodicals 6,760.00 0.00 6,760.00 0.00 6,760.00 100.00

600 Supplies 22,060.00 1,849.37 20,210.63 272.80 19,937.83 90.38

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 1400 1,417,367.00 436,824.60 980,542.40 272.80 980,269.60 69.16

1600 Adult Education Programs
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1600 0.00 0.00 0.00 0.00

1800 Instructional Programs - Pre-Kindergarten Students
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00

200 Employee Benefits 210,000.00 0.00 210,000.00 0.00
220 Social Security Cont 0.00 95,984.30 (95,984.30) 0.00
230 Retirement Contribution 0.00 126,928.31 (126,928.31 ) 0.00

200 Personnel Services - Employee Benefits 210,000.00 222,912.61 (12,912.61 ) 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 1800 210,000.00 222,912.61 (12,912.61) 0.00

2100 Pupil Personnel
113 Directors 238,293.00 101,224.50 137,068.50 0.00
114 Principals 111,822.00 48,843.93 62,978.07 0.00
116 Centrl Support Admin 186,060.00 84,875.13 101,184.87 0.00
119 Other Personnel Costs 40,000.00 0.00 40,000.00 0.00
124 Comp-Additional Work 3,595.00 128.26 3,466.74 0.00
125 Wksp-Com Wk-Cur-Insv 700.00 0.00 700.00 0.00
126 Counselors 3,106,642.00 1,550,049.72 1,556,592.28 0.00
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0.00 0.00

0.00 0.00

0.00 0.00

210,000.00 100.00
(95,984.30) 0.00

(126,928.31 ) 0.00
(12,912.61 ) (6.15)

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

(12,912.61 ) (6.15)

137,068.50 57.52
62,978.07 56.32

101,184.87 54.38
40,000.00 100.00

3,466.74 96.43
700.00 100.00

1,556,592.28 50.11
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129 Other Personnel Costs
132 Social Workers
139 Other Personnel Costs
142 Other Accounting Pers
146 Other Technical Pers
151 Secretaries
152 Typist-Stenographers
155 Other Office Pers
157 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
340 Technical Services
348 Technology Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
400 Purchased Property Services

530 Communications
538 Telecommunications
550 Printing & Binding
581 Mileage
582 Travel

500 Other Purchased Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

75,000.00 4,854.40 70,145.60 0.00 70,145.60 93.53
2,738,891.00 1,351,228.08 1,387,662.92 0.00 1,387,662.92 50.67

30,000.00 0.00 30,000.00 0.00 30,000.00 100.00
54,210.00 22,708.93 31,501.07 0.00 31,501.07 58.11

1,025,739.00 524,854.44 500,884.56 0.00 500,884.56 48.83
194,884.00 81,165.46 113,718.54 0.00 113,718.54 58.35
70,547.00 28,940.31 41,606.69 0.00 41,606.69 58.98

151,159.00 63,243.00 87,916.00 0.00 87,916.00 58.16
1,728.00 297.83 1,430.17 0.00 1,430.17 82.76

8,029,270.00 3,862,413.99 4,166,856.01 0.00 4,166,856.01 51.90

2,640,331.00 0.00 2,640,331.00 0.00 2,640,331.00 100.00
0.00 31,190.05 (31,190.05) 0.00 (31,190.05) 0.00
0.00 4,099.42 (4,099.42) 0.00 (4,099.42) 0.00
0.00 289,724.06 (289,724.06) 0.00 (289,724.06) 0.00
0.00 196,738.62 (196,738.62) 0.00 (196,738.62) 0.00
0.00 3,901.76 (3,901.76) 0.00 (3,901.76) 0.00
0.00 3,912.26 (3,912.26) 0.00 (3,912.26) 0.00
0.00 538,973.42 (538,973.42) 0.00 (538,973.42) 0.00

2,640,331.00 1,068,539.59 1,571,791.41 0.00 1,571,791.41 59.53

440,100.00 5,453.57 434,646.43 17,200.00 417,446.43 94.85
22,169.00 7,026.20 15,142.80 2,973.80 12,169.00 54.89

150,000.00 2,950.00 147,050.00 147,050.00 0.00 0.00
612,269.00 15,429.77 596,839.23 167,223.80 429,615.43 70.17

1,000.00 0.00 1,000.00 0.00 1,000.00 100.00
1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

50,894.00 9,935.46 40,958.54 0.00 40,958.54 80.48
481.00 227.52 253.48 0.00 253.48 52.70

11,000.00 937.38 10,062.62 0.00 10,062.62 91.48
5,624.00 334.13 5,289.87 0.00 5,289.87 94.06
3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

70,999.00 11,434.49 59,564.51 0.00 59,564.51 83.89
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

610 General Supplies 36,314.12 9,426.41 26,887.71 752.21 26,135.50 71.97
635 Meals & Refreshments 100.00 0.00 100.00 0.00 100.00 100.00
640 Books & Periodicals 9,232.00 0.00 9,232.00 0.00 9,232.00 100.00

600 Supplies 45,646.12 9,426.41 36,219.71 752.21 35,467.50 77.70

750 Equip-Original & Add 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00
758 Tech Equip - New 1,001.02 0.00 1,001.02 1.02 1,000.00 99.90
760 Equipment-Replacement 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

700 Property 5,001.02 0.00 5,001.02 1.02 5,000.00 99.98

810 Dues & Fees 505.00 0.00 505.00 0.00 505.00 100.00
800 Other Objects 505.00 0.00 505.00 0.00 505.00 100.00

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2100 11,405,021.14 4,967,244.25 6,437,776.89 167,977.03 6,269,799.86 54.97

2200 Instructional Staff
113 Directors 139,943.00 60,391.21 79,551.79 0.00 79,551.79 56.85
116 Centrl Support Admin 1,327,197.00 569,763.97 757,433.03 0.00 757,433.03 57.07
119 Other Personnel Costs 69,000.00 0.00 69,000.00 0.00 69,000.00 100.00
122 Teacher-Spec Assgnmt 204,175.00 51,985.00 152,190.00 0.00 152,190.00 74.54
123 Substitute Teachers 900.00 0.00 900.00 0.00 900.00 100.00
124 Camp-Additional Work 215,241.00 22,541.12 192,699.88 0.00 192,699.88 89.53
125 Wksp-Com Wk-Cur-Insv 113,177.00 4,500.76 108,676.24 0.00 108,676.24 96.02
127 Librarians 2,941,726.00 1,602,995.58 1,338,730.42 0.00 1,338,730.42 45.51
129 Other Personnel Costs 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00
136 Other Prof Educ Staff 115,746.00 48,175.12 67,570.88 0.00 67,570.88 58.38
142 Other Accounting Pers 117,210.00 49,102.43 68,107.57 0.00 68,107.57 58.11
144 Computer Service Pers 667,996.00 308,367.25 359,628.75 0.00 359,628.75 53.84
146 Other Technical Pers 127,767.00 53,526.87 74,240.13 0.00 74,240.13 58.11
148 Comp-Additional Work 11,479.00 14,013.93 (2,534.93) 0.00 (2,534.93) (22.08)
149 Other Personnel Costs 4,500.00 0.00 4,500.00 0.00 4,500.00 100.00
151 Secretaries 84,942.00 31,334.10 53,607.90 0.00 53,607.90 63.11
152 Typist-Stenographers 35,191.00 14,663.10 20,527.90 0.00 20,527.90 58.33
154 Clerks 96,522.00 30,632.66 65,889.34 0.00 65,889.34 68.26
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157 Comp-Additional Work
159 Other Personnel Costs
163 Repairmen
168 Comp-Additional Work
187 Stud WrkrslTutorsllnterns
197 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof-Educ Srvc - Other
330 Other Professional Serv
340 Technical Services
348 Technology Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
438 Rpr & Maint - Tech
441 Rental - Land & Bldgs
450 Construction Services

400 Purchased Properly Services

519 Other Student Transp
530 Communications
538 Telecommunications
540 Advertising
550 Printing & Binding

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

8,000.00 0.00 8,000.00 0.00 8,000.00 100.00
10,000.00 0.00 10,000.00 0.00 10,000.00 100.00

263,616.00 108,362.33 155,253.67 0.00 155,253.67 58.89
126,000.00 65,285.24 60,714.76 0.00 60,714.76 48.19

2,000.00 0.00 2,000.00 0.00 2,000.00 100.00
7,388.00 0.00 7,388.00 0.00 7,388.00 100.00

6,709,716.00 3,035,640.67 3,674,075.33 0.00 3,674,075.33 54.76

2,361,015.00 0.00 2,361,015.00 0.00 2,361,015.00 100.00
0.00 22,328.82 (22,328.82) 0.00 (22,328.82) 0.00
0.00 2,734.52 (2,734.52) 0.00 (2,734.52) 0.00
0.00 240,144.89 (240,144.89) 0.00 (240,144.89) 0.00
0.00 283,515.88 (283,515.88) 0.00 (283,515.88) 0.00

0.00 3,059.91 (3,059.91) 0.00 (3,059.91) 0.00
0.00 3,059.91 (3,059.91) 0.00 (3,059.91) 0.00
0.00 411,185.69 (411,185.69) 0.00 (411,185.69) 0.00

2,361,015.00 966,029.62 1,394,985.38 0.00 1,394,985.38 59.08

19,243.00 0.00 19,243.00 2,000.00 17,243.00 89.61

10,000.00 0.00 10,000.00 10,000.00 0.00 0.00
1,582.00 0.00 1,582.00 0.00 1,582.00 100.00

64,434.00 16,149.13 48,284.87 21,639.37 26,645.50 41.35
312,500.00 37,500.00 275,000.00 0.00 275,000.00 88.00
407,759.00 53,649.13 354,109.87 33,639.37 320,470.50 78.59

16,609.60 3,035.84 13,573.76 5,219.60 8,354.16 50.30
6,410.00 0.00 6,410.00 0.00 6,410.00 100.00

710.00 0.00 710.00 0.00 710.00 100.00
4,206.00 0.00 4,206.00 0.00 4,206.00 100.00

27,935.60 3,035.84 24,899.76 5,219.60 19,680.16 70.45

14,461.00 2,625.71 11,835.29 0.00 11,835.29 81.84
8,666.00 2,410.05 6,255.95 0.00 6,255.95 72.19

240,739.00 2,098.93 238,640.07 0.00 238,640.07 99.13
14,684.00 613.73 14,070.27 0.00 14,070.27 95.82
99,137.00 10,534.70 88,602.30 5,840.91 82,761.39 83.48
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

581 Mileage 24,902.00 3,426.57 21,475.43 0.00 21,475.43 86.24
582 Travel 5,500.00 4,663.41 836.59 0.00 836.59 15.21
599 Other Purchased Services 8,203.00 5,795.89 2,407.11 0.00 2,407.11 29.34

500 Other Purchased Services 416,292.00 32,168.99 384,123.01 5,840.91 378,282.10 90.87

610 General Supplies 229,736.92 52,710.32 177,026.60 4,533.31 172,493.29 75.08
618 Adm Op Sys Tech 1,552,974.98 325,447.01 1,227,527.97 100,702.07 1,126,825.90 72.56
634 Student Snacks 200.00 25.50 174.50 0.00 174.50 87.25
635 Meals & Refreshments 8,780.00 4,223.75 4,556.25 0.00 4,556.25 51.89
640 Books & Periodicals 351,262.30 69,656.20 281,606.10 23,669.32 257,936.78 73.43
648 Educational Software 51,548.12 1,655.54 49,892.58 45,090.42 4,802.16 9.32

600 Supplies 2,194,502.32 453,718.32 1,740,784.00 173,995.12 1,566,788.88 71.40

750 Equip-Original & Add 6,878.00 0.00 6,878.00 0.00 6,878.00 100.00
758 Tech Equip - New 127,030.00 38,870.20 88,159.80 14,955.00 73,204.80 57.63
760 Equipment-Replacement 20,194.00 8,243.94 11,950.06 1,127.83 10,822.23 53.59
768 Tech Equip - Replace 1,147,383.14 1,167,965.90 (20,582.76) (44,553.51 ) 23,970.75 2.09
788 Tech Infrastructure 831,494.80 170,168.00 661,326.80 362,956.65 298,370.15 35.88

700 Properly 2,132,979.94 1,385,248.04 747,731.90 334,485.97 413,245.93 19.37

810 Dues & Fees 3,565.00 1,036.00 2,529.00 0.00 2,529.00 70.94
800 Other Objects 3,565.00 1,036.00 2,529.00 0.00 2,529.00 70.94

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00

Total for Major Function 2200 14,253,764.86 5,930,526.61 8,323,238.25 553,180.97 7,770,057.28 54.51

2300 Administration
111 Superintendents 370,000.00 164,166.70 205,833.30 0.00 205,833.30 55.63
113 Directors 908,092.00 403,191.80 504,900.20 0.00 504,900.20 55.60
114 Principals 11,169,614.00 5,031,621.86 6,137,992.14 0.00 6,137,992.14 54.95
116 Centrl Support Admin 547,673.00 219,363.24 328,309.76 0.00 328,309.76 59.95
119 Other Personnel Costs 1,495,154.00 293,438.04 1,201,715.96 0.00 1,201,715.96 80.37
122 Teacher-Spec Assgnmt 68,195.00 110,945.00 (42,750.00) 0.00 (42,750.00) (62.69)
129 Other Personnel Costs 5,000.00 4,907.84 92.16 0.00 92.16 1.84
139 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00
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141 Accountants-Auditors
146 Other Technical Pers
147 Transportation Pers
148 Comp-Additional Work
151 Secretaries
152 Typist-Stenographers
153 Sch Secretary-Clerks
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
159 Other Personnel Costs
189 Other Personnel Costs
199 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
211 Medicallnsurance
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health
281 OPEB - Retiree's Health Ben
282 OPEB-Ohtr than Health Ben
290 Other Employee Benefits
299 Other Employee Benefits

200 Personnel Services - Employee Benefits

310 Purch Of/Admin Servc
323 Prof-Educational Serv
330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

41,121.00 17,227.23 23,893.77 0.00 23,893.77 58.11
977,316.00 457,679.89 519,636.11 0.00 519,636.11 53.17
28,168.00 13,156.20 15,011.80 0.00 15,011.80 53.29
4,981.00 6,747.15 (1,766.15) 0.00 (1,766.15) (35.46)

254,714.00 95,218.19 159,495.81 0.00 159,495.81 62.62
128,747.00 44,059.33 84,687.67 0.00 84,687.67 65.78

3,247,421.00 1,443,095.31 1,804,325.69 0.00 1,804,325.69 55.56
100,512.00 47,154.71 53,357.29 0.00 53,357.29 53.09

1,602,536.00 704,007.97 898,528.03 0.00 898,528.03 56.07
19,573.00 16,632.43 2,940.57 0.00 2,940.57 15.02
38,250.00 28,324.41 9,925.59 0.00 9,925.59 25.95

1,500.00 0.00 1,500.00 0.00 1,500.00 100.00
13,963.00 2,963.00 11,000.00 0.00 11,000.00 78.78

21,027,530.00 9,103,900.30 11,923,629.70 0.00 11,923,629.70 56.70

7,379,380.00 0.00 7,379,380.00 0.00 7,379,380.00 100.00
0.00 250,211.62 (250,211.62) 0.00 (250,211.62) 0.00
0.00 83,709.96 (83,709.96) 0.00 (83,709.96) 0.00
0.00 12,777.10 (12,777.10) 0.00 (12,777.10) 0.00
0.00 679,840.19 (679,840.19) 0.00 (679,840.19) 0.00
0.00 583,880.84 (583,880.84) 0.00 (583,880.84) 0.00
0.00 9,482.04 (9,482.04) 0.00 (9,482.04) 0.00
0.00 9,482.04 (9,482.04) 0.00 (9,482.04) 0.00
0.00 1,612,822.49 (1,612,822.49) 0.00 (1,612,822.49) 0.00
0.00 717,037.47 (717,037.47) 0.00 (717,037.47) 0.00
0.00 65.01 (65.01) 0.00 (65.01) 0.00
0.00 9,697.18 (9,697.18) 0.00 (9,697.18) 0.00
0.00 425.00 (425.00) 0.00 (425.00) 0.00

7,379,380.00 3,969,430.94 3,409,949.06 0.00 3,409,949.06 46.21

3,713,944.00 0.00 3,713,944.00 0.00 3,713,944.00 100.00
537,435.41 139,788.73 397,646.68 225,282.68 172,364.00 32.07

1,868,004.26 513,793.92 1,354,210.34 740,332.30 613,878.04 32.86
67,788.70 13,734.94 54,053.76 31,700.76 22,353.00 32.97

6,187,172.37 667,317.59 5,519,854.78 997,315.74 4,522,539.04 73.10
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

432 Rpr & Maint - Equip 83,542.59 35,238.66 48,303.93 14,730.68 33,573.25 40.19
438 Rpr & Maint - Tech 8,800.00 1,500.00 7,300.00 0.00 7,300.00 82.95
441 Rental - Land & Bldgs 78,400.00 41,925.00 36,475.00 0.00 36,475.00 46.52
442 Rental - Equipment 5,562.81 402.00 5,160.81 942.81 4,218.00 75.82
449 Other Rentals 1,423.00 422.50 1,000.50 0.00 1,000.50 70.31

400 Purchased Property Services 177,728.40 79,488.16 98,240.24 15,673.49 82,566.75 46.46

519 Other StudentTransp 16,107.00 3,170.00 12,937.00 0.00 12,937.00 80.32
530 Communications 145,130.00 33,967.38 111,162.62 1,355.40 109,807.22 75.66
538 Telecommunications 8,850.00 440.89 8,409.11 0.00 8,409.11 95.02
540 Advertising 7,500.00 936.88 6,563.12 0.00 6,563.12 87.51
550 Printing & Binding 74,021.49 3,855.11 70,166.38 27,308.54 42,857.84 57.90
581 Mileage 25,290.00 3,283.29 22,006.71 0.00 22,006.71 87.02
582 Travel 44,628.00 12,171.90 32,456.10 0.00 32,456.10 72.73
599 Other Purchased Services 251,700.25 47,485.46 204,214.79 76,862.71 127,352.08 50.60

500 Other Purchased Services 573,226.74 105,310.91 467,915.83 105,526.65 362,389.18 63.22

610 General Supplies 488,063.67 147,590.85 340,472.82 21,131.40 319,341.42 65.43
618 Adm Op Sys Tech 8,000.00 1,563.25 6,436.75 0.00 6,436.75 80.46
634 Student Snacks 20,635.00 247.94 20,387.06 0.00 20,387.06 98.80
635 Meals & Refreshments 34,362.00 8,393.31 25,968.69 0.00 25,968.69 75.57
640 Books & Periodicals 61,091.34 4,402.14 56,689.20 1,338.50 55,350.70 90.60
648 Educational Software 4,089.25 0.00 4,089.25 350.00 3,739.25 91.44

600 Supplies 616,241.26 162,197.49 454,043.77 22,819.90 431,223.87 69.98

750 Equip-Original & Add 40,919.45 3,748.24 37,171.21 3,105.45 34,065.76 83.25
758 Tech Equip - New 55,489.55 45,555.28 9,934.27 1,869.60 8,064.67 14.53
760 Equipment-Replacement 21,340.00 5,269.67 16,070.33 4,782.80 11,287.53 52.89
768 Tech Equip - Replace 5,000.00 0.00 5,000.00 1,224.00 3,776.00 75.52

700 Property 122,749.00 54,573.19 68,175.81 10,981.85 57,193.96 46.59

810 Dues & Fees 114,780.00 17,948.36 96,831.64 0.00 96,831.64 84.36
800 Other Objects 114,780.00 17,948.36 96,831.64 0.00 96,831.64 84.36

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

Total for Major Function 2300 36,198,807.77 14,160,166.94 22,038,640.83 1,152,317.63

2400 Pupil Health
116 Centrl Support Admin 88,038.00 37,186.03 50,851.97 0.00
133 School Nurses 2,668,706.00 1,216,912.29 1,451,793.71 0.00
136 Other Prof Educ Staff 237,800.00 118,900.00 118,900.00 0.00
146 Other Technical Pers 52,902.00 22,162.90 30,739.10 0.00

100 Personnel Services - Salaries 3,047,446.00 1,395,161.22 1,652,284.78 0.00

200 Employee Benefits 988,609.00 0.00 988,609.00 0.00
212 Dental Insurance 0.00 10,252.00 (10,252.00) 0.00
213 Life Insurance 0.00 1,086.24 (1,086.24) 0.00
220 Social Security Cont 0.00 104,044.24 (104,044.24) 0.00
230 Retirement Contribution 0.00 66,175.26 (66,175.26) 0.00
250 Unemployment Comp 0.00 1,395.78 (1,395.78) 0.00
260 Workers' Comp 0.00 1,395.78 (1,395.78) 0.00
271 Self Insurance- Medical Health 0.00 166,866.06 (166,866.06) 0.00

200 Personnel Services - Employee Benefits 988,609.00 351,215.36 637,393.64 0.00

330 Other Professional Serv 276,523.77 40,699.28 235,824.49 36,606.49
300 Purchased Technical Services 276,523.77 40,699.28 235,824.49 36,606.49

432 Rpr & Maint - Equip 848.00 249.00 599.00 0.00
442 Rental - Equipment 289.00 0.00 289.00 0.00

400 Purchased Property Services 1,137.00 249.00 888.00 0.00

530 Communications 1,500.00 0.00 1,500.00 0.00
581 Mileage 1,155.00 159.73 995.27 0.00
599 Other Purchased Services 1,155.00 0.00 1,155.00 0.00

500 Other Purchased Services 3,810.00 159.73 3,650.27 0.00

610 General Supplies 27,974.50 2,512.61 25,461.89 1,061.31
600 Supplies 27,974.50 2,512.61 25,461.89 1,061.31

760 Equipment-Replacement 8,293.00 0.00 8,293.00 0.00
700 Property 8,293.00 0.00 8,293.00 0.00
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(1,395.78) 0.00
(1,395.78) 0.00
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800 Other Objects

900 Other Financing Uses

Total for Major Function 2400

2500 Business
112 School Controller
113 Directors
116 Centrl Support Admin
141 Accountants-Auditors
142 Other Accounting Pers
143 Purchasing Personnel
146 Other Technical Pers
148 Comp-Additional Work
149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
159 Other Personnel Costs

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIAnONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

4,353,793.27 1,789,997.20 2,563,796.07 37,667.80 2,526,128.27 58.02

20,094.00 8,540.00 11,554.00 0.00 11,554.00 57.50
387,418.00 139,244.87 248,173.13 0.00 248,173.13 64.06
349,888.00 126,357.74 223,530.26 0.00 223,530.26 63.89

1,199,857.00 473,579.34 726,277.66 0.00 726,277.66 60.53
312,910.00 112,563.85 200,346.15 0.00 200,346.15 64.03
262,903.00 110,400.57 152,502.43 0.00 152,502.43 58.01
68,399.00 28,655.30 39,743.70 0.00 39,743.70 58.11
31,296.00 3,934.90 27,361.10 0.00 27,361.10 87.43

2,464.00 2,463.40 0.60 0.00 0.60 0.02
181,907.00 60,148.03 121,758.97 0.00 121,758.97 66.93

18,016.00 7,506.50 10,509.50 0.00 10,509.50 58.33
187,641.00 79,955.76 107,685.24 0.00 107,685.24 57.39
71,223.00 29,676.20 41,546.80 0.00 41,546.80 58.33
23,126.00 4,454.86 18,671.14 0.00 18,671.14 80.74

3,427.00 3,426.72 0.28 0.00 0.28 0.01
3,120,569.00 1,190,908.04 1,929,660.96 0.00 1,929,660.96 61.84

1,006,403.00 0.00 1,006,403.00 0.00 1,006,403.00 100.00
0.00 12,071.73 (12,071.73) 0.00 (12,071.73) 0.00
0.00 1,866.48 (1,866.48) 0.00 (1,866.48) 0.00
0.00 89,536.57 (89,536.57) 0.00 (89,536.57) 0.00
0.00 56,745.18 (56,745.18) 0.00 (56,745.18) 0.00
0.00 1,191.07 (1,191.07) 0.00 (1,191.07) 0.00
0.00 1,191.07 (1,191.07) 0.00 (1,191.07) 0.00
0.00 178,906.38 (178,906.38) 0.00 (178,906.38) 0.00

1,006,403.00 341,508.48 664,894.52 0.00 664,894.52 66.07

256,463.70 53,603.52 202,860.18 140,185.18 62,675.00 24.44
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

340 Technical Services 18,100.00 7,798.16 10,301.84 2,201.84 8,100.00 44.75
300 Purchased Technical Services 274,563.70 61,401.68 213,162.02 142,387.02 70,775.00 25.78

411 Disposal Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00
432 Rpr & Maint - Equip 416,513.00 216,604.67 199,908.33 179,288.20 20,620.13 4.95
442 Rental - Equipment 2,100.00 0.00 2,100.00 1,008.00 1,092.00 52.00
490 Other Property Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

400 Purchased Property Services 420,613.00 216,604.67 204,008.33 180,296.20 23,712.13 5.64

519 Other Student Transp 2,800.00 0.00 2,800.00 0.00 2,800.00 100.00
522 Auto Liability Insurance 130,000.00 76,574.67 53,425.33 0.00 53,425.33 41.10
523 General Property - Liab Ins. 345,000.00 302,129.58 42,870.42 0.00 42,870.42 12.43
529 Other Insurance 170,000.00 97,741.25 72,258.75 0.00 72,258.75 42.51
530 Communications 45,309.00 5,125.79 40,183.21 540.00 39,643.21 87.50
538 Telecommunications 350.00 35.54 314.46 0.00 314.46 89.85
540 Advertising 62,800.00 7,521.46 55,278.54 42,474.78 12,803.76 20.39
550 Printing & Binding 35,641.00 7,726.73 27,914.27 103.47 27,810.80 78.03
581 Mileage 6,170.00 548.08 5,621.92 0.00 5,621.92 91.12
582 Travel 17,784.00 5,650.88 12,133.12 0.00 12,133.12 68.22
599 Other Purchased Services 8,600.00 185.75 8,414.25 0.00 8,414.25 97.84

500 Other Purchased Services 824,454.00 503,239.73 321,214.27 43,118.25 278,096.02 33.73

610 General Supplies 148,195.00 44,363.44 103,831.56 22,483.28 81,348.28 54.89
618 Adm Op Sys Tech 7,200.00 6,492.00 708.00 0.00 708.00 9.83
635 Meals & Refreshments 300.00 168.75 131.25 0.00 131.25 43.75
640 Books & Periodicals 4,940.00 343.48 4,596.52 0.00 4,596.52 93.05

600 Supplies 160,635.00 51,367.67 109,267.33 22,483.28 86,784.05 54.03

750 Equip-Original & Add 33,094.00 5,081.04 28,012.96 4,725.00 23,287.96 70.37
760 Equipment-Replacement 377,117.00 246,119.08 130,997.92 97,876.77 33,121.15 8.78

700 Property 410,211.00 251,200.12 159,010.88 102,601.77 56,409.11 13.75

810 Dues & Fees 6,995.00 3,110.00 3,885.00 0.00 3,885.00 55.54
890 Misc Expenditures 39,600.00 18,463.96 21,136.04 0.00 21,136.04 53.37

800 Other Objects 46,595.00 21,573.96 25,021.04 0.00 25,021.04 53.70
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 2500 6,264,043.70 2,637,804.35 3,626,239.35 490,886.52

2600 Operation and Maintenance of Plant Services
113 Directors 110,259.00 41,608.60 68,650.40 0.00
116 Centrl Support Admin 178,492.00 67,644.85 110,847.15 0.00
119 Other Personnel Costs 0.00 42,691.63 (42,691.63) 0.00
135 Other Cent Supp Staff 94,786.36 106,634.97 (11,848.61) 0.00
145 Facil-Plant Opr Pers 579,147.46 298,417.54 280,729.92 0.00
146 Other Technical Pers 13,600.74 15,300.27 (1,699.53) 0.00
148 Comp-Additional Work 73,012.58 15,620.38 57,392.20 0.00
149 Other Personnel Costs 12,152.00 12,151.91 0.09 0.00
151 Secretaries 73,710.00 30,654.40 43,055.60 0.00
152 Typist-Stenographers 87,455.00 36,440.10 51,014.90 0.00
154 Clerks 73,046.00 30,436.00 42,610.00 0.00
157 Comp-Additional Work 13,700.00 2,241.07 11,458.93 0.00
159 Other Personnel Costs 25,000.00 0.00 25,000.00 0.00
161 Tradesmen 3,361,446.00 1,254,473.58 2,106,972.42 0.00
163 Repairmen 231,832.00 88,115.38 143,716.62 0.00
167 Temp Crafts & Trades 47,265.00 34,813.88 12,451.12 0.00
168 Comp-Additional Work 396,413.00 331,278.96 65,134.04 0.00
172 Automotive Equip Opr 767,033.00 274,664.55 492,368.45 0.00
177 Substitutes 100,000.00 17,255.53 82,744.47 0.00
178 Comp-Additional Work 238,500.00 39,244.14 199,255.86 0.00
179 Other Personnel Costs 3,365.00 3,060.00 305.00 0.00
181 Custodial - Laborer 11,661,611.00 3,783,593.18 7,878,017.82 0.00
183 Security Personnel 3,243,685.00 1,347,087.44 1,896,597.56 0.00
184 Stores Handling Staff 43,200.00 16,384.93 26,815.07 0.00
185 Substitutes 1,522,606.00 450,555.46 1,072,050.54 0.00
186 Groundskeeper 373,872.00 140,580.60 233,291.40 0.00
188 Comp-Additional Work 3,447,097.00 1,272,174.77 2,174,922.23 0.00
189 Other Personnel Costs 31,216.00 31,216.04 (0.04) 0.00

100 Personnel Services - Salaries 26,803,502.14 9,784,340.16 17,019,161.98 0.00

200 Employee Benefits 8,627,700.04 8,397.15 8,619,302.89 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

211 Medicallnsurance 0.00 (1,238.66) 1,238.66 0.00 1,238.66 0.00
212 Dental Insurance 0.00 121,962.89 (121,962.89) 0.00 (121,962.89) 0.00
213 Life Insurance 0.00 17,682.00 (17,682.00) 0.00 (17,682.00) 0.00
220 Social Security Cont 0.00 738,463.46 (738,463.46) 0.00 (738,463.46) 0.00
230 Retirement Contribution 0.00 460,686.34 (460,686.34) 0.00 (460,686.34) 0.00
250 Unemployment Comp 0.00 9,831.33 (9,831.33) 0.00 (9,831.33) 0.00
260 Workers' Comp 0.00 9,831.33 (9,831.33) 0.00 (9,831.33) 0.00
271 Self Insurance- Medical Health 0.00 1,944,987.59 (1,944,987.59) 0.00 (1,944,987.59) 0.00

200 Personnel Services - Employee Benefits 8,627,700.04 3,310,603.43 5,317,096.61 0.00 5,317,096.61 61.63

330 Other Professional Serv 55,157.00 19,750.00 35,407.00 27,650.00 7,757.00 14.06
340 Technical Services 91,136.00 43,696.27 47,439.73 0.00 47,439.73 52.05

300 Purchased Technical Services 146,293.00 63,446.27 82,846.73 27,650.00 55,196.73 37.73

411 Disposal Services 611,138.00 113,612.89 497,525.11 0.00 497,525.11 81.41
413 Custodial Services 60,750.00 0.00 60,750.00 0.00 60,750.00 100.00
422 Electricity 5,069,700.00 1,381,890.44 3,687,809.56 0.00 3,687,809.56 72.74
424 Water/Sewage 1,187,500.00 317,305.72 870,194.28 0.00 870,194.28 73.28
431 Rpr & Maint - Bldgs 1,059,096.50 86,212.79 972,883.71 25,564.50 947,319.21 89.45
432 Rpr & Maint - Equip 251,510.56 19,699.22 231,811.34 46,139.48 185,671.86 73.82
433 Rpr & Maint - Vehicles 900.00 0.00 900.00 0.00 900.00 100.00
441 Rental - Land & Bldgs 222,403.00 55,560.22 166,842.78 166,036.78 806.00 0.36
442 Rental - Equipment 14,500.00 10,302.77 4,197.23 0.00 4,197.23 28.95
444 Rental of Vehicles 12,900.00 0.00 12,900.00 0.00 12,900.00 100.00
460 Extermination Services 8,100.00 4,182.51 3,917.49 0.00 3,917.49 48.36
490 Other Property Services 66,260.00 0.00 66,260.00 58,560.00 7,700.00 11.62

400 Purchased Property Services 8,564,758.06 1,988,766.56 6,575,991.50 296,300.76 6,279,690.74 73.32

530 Communications 406,554.00 31,759.18 374,794.82 0.00 374,794.82 92.19
538 Telecommunications 167,591.00 50,302.44 117,288.56 0.00 117,288.56 69.98
540 Advertising 87,175.00 61,499.74 25,675.26 0.00 25,675.26 29.45
550 Printing & Binding 4,600.00 659.85 3,940.15 0.00 3,940.15 85.66
581 Mileage 59,466.37 22,358.26 37,108.11 0.00 37,108.11 62.40
582 Travel 2,900.00 4,238.67 (1,338.67) 0.00 (1,338.67) (46.16)
599 Other Purchased Services 42,120.00 1,355.00 40,765.00 0.00 40,765.00 96.78

500 Other Purchased Services 770,406.37 172,173.14 598,233.23 0.00 598,233.23 77.65
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610 General Supplies
618 Adm Op Sys Tech
621 Natural Gas - HTG & AC
624 Oil - HTG & AC
626 Gasoline
627 Diesel Fuel
628 Steam - HTG & AC
635 Meals & Refreshments
640 Books & Periodicals

600 Supplies

750 Equip-Original & Add
758 Tech Equip - New
760 Equipment-Replacement

700 Property

810 Dues & Fees
800 Other Objects

900 Other Financing Uses

Total for Major Function 2600

2700 Student Transportation Services
113 Directors
147 Transportation Pers
148 Comp-Additional Work
151 Secretaries
154 Clerks
157 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2,281,499.39 921,609.94 1,359,889.45 188,624.51 1,171,264.94 51.34
35,245.00 28,925.00 6,320.00 4,500.00 1,820.00 5.16

6,466,581.00 4,041,046.28 2,425,534.72 0.00 2,425,534.72 37.51
7,058.00 0.00 7,058.00 0.00 7,058.00 100.00

225,984.00 0.00 225,984.00 0.00 225,984.00 100.00
91,749.00 45,452.30 46,296.70 0.00 46,296.70 50.46

450,000.00 188,842.54 261,157.46 0.00 261,157.46 58.03
1,620.00 5.00 1,615.00 0.00 1,615.00 99.69
2,700.00 398.00 2,302.00 0.00 2,302.00 85.26

9,562,436.39 5,226,279.06 4,336,157.33 193,124.51 4,143,032.82 43.33

182,008.65 21,168.14 160,840.51 11,360.00 149,480.51 82.13
2,000.00 886.71 1,113.29 0.00 1,113.29 55.66

231,325.00 10,189.63 221,135.37 (19,668.41 ) 240,803.78 104.10
415,333.65 32,244.48 383,089.17 (8,308.41 ) 391,397.58 94.24

2,700.00 50.00 2,650.00 0.00 2,650.00 98.15
2,700.00 50.00 2,650.00 0.00 2,650.00 98.15

0.00 0.00 0.00 0.00 0.00 0.00

54,893,129.65 20,577,903.10 34,315,226.55 508,766.86 33,806,459.69 61.59

92,962.00 39,244.13 53,717.87 0.00 53,717.87 57.78
275,206.00 104,137.22 171,068.78 0.00 171,068.78 62.16

600.00 600.46 (0.46) 0.00 (0.46) (0.08)
37,955.00 15,814.50 22,140.50 0.00 22,140.50 58.33
36,942.00 15,393.00 21,549.00 0.00 21,549.00 58.33
4,197.00 663.07 3,533.93 0.00 3,533.93 84.20

447,862.00 175,852.38 272,009.62 0.00 272,009.62 60.74

143,515.00 0.00 143,515.00 0.00 143,515.00 100.00
0.00 2,178.55 (2,178.55) 0.00 (2,178.55) 0.00
0.00 332.40 (332.40) 0.00 (332.40) 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

220 Social Security Cont 0.00 12,910.46 (12,910.46) 0.00 (12,910.46) 0.00
230 Retirement Contribution 0.00 8,369.82 (8,369.82) 0.00 (8,369.82) 0.00
250 Unemployment Comp 0.00 175.81 (175.81) 0.00 (175.81) 0.00
260 Workers' Comp 0.00 175.81 (175.81) 0.00 (175.81) 0.00
271 Self Insurance- Medical Health 0.00 43,359.84 (43,359.84) 0.00 (43,359.84) 0.00

200 Personnel Services - Employee Benefits 143,515.00 67,502.69 76,012.31 0.00 76,012.31 52.96

330 Other Professional Serv 31,359.84 0.00 31,359.84 3,434.94 27,924.90 89.05
340 Technical Services 12,000.00 0.00 12,000.00 0.00 12,000.00 100.00

300 Purchased Technical Services 43,359.84 0.00 43,359.84 3,434.94 39,924.90 92.08

432 Rpr & Maint - Equip 1,000.00 590.00 410.00 0.00 410.00 41.00
400 Purchased Property Services 1,000.00 590.00 410.00 0.00 410.00 41.00

513 Contracted Carriers 23,871,512.00 7,727,392.76 16,144,119.24 0.00 16,144,119.24 67.63
515 Public Carriers 3,221,750.00 1,747,014.72 1,474,735.28 0.00 1,474,735.28 45.77
516 Student Transportation - I.U. 6,500,000.00 0.00 6,500,000.00 0.00 6,500,000.00 100.00
519 Other Student Transp 15,000.00 0.00 15,000.00 0.00 15,000.00 100.00
530 Communications 13,000.00 3,737.80 9,262.20 0.00 9,262.20 71.25
538 Telecommunications 9,800.00 2,037.34 7,762.66 0.00 7,762.66 79.21
540 Advertising 418.00 417.71 0.29 0.00 0.29 0.07
550 Printing & Binding 7,000.00 1,831.70 5,168.30 2,672.90 2,495.40 35.65
581 Mileage 2,500.00 1,622.22 877.78 0.00 877.78 35.11
582 Travel 1,500.00 148.80 1,351.20 0.00 1,351.20 90.08
599 Other Purchased Services 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

500 Other Purchased Services 33,643,480.00 9,484,203.05 24,159,276.95 2,672.90 24,156,604.05 71.80

610 General Supplies 5,348.96 789.13 4,559.83 1,646.91 2,912.92 54.46
618 Adm Op Sys Tech 100.00 0.00 100.00 0.00 100.00 100.00
640 Books & Periodicals 200.00 0.00 200.00 0.00 200.00 100.00

600 Supplies 5,648.96 789.13 4,859.83 1,646.91 3,212.92 56.88

750 Equip-Original & Add 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00
700 Property 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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900 Other Financing Uses

Total for Major Function 2700

2800 Support Services - Central
113 Directors
116 Centrl Support Admin
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
142 Other Accounting Pers
144 Computer Service Pers
146 Other Technical Pers
148 Comp-Additional Work
149 Other Personnel Costs
151 Secretaries
152 Typist-Stenographers
155 Other Office Pers
157 Comp-Additional Work
187 Stud WrkrslTutorsllnterns
188 Comp-Additional Work
197 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
214 Income Protect Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

0.00 0.00 0.00 0.00 0.00 0.00

34,287,865.80 9,728,937.25 24,558,928.55 7,754.75 24,551,173.80 71.60

446,690.00 188,041.41 258,648.59 0.00 258,648.59 57.90
532,119.00 225,632.49 306,486.51 0.00 306,486.51 57.60

1,012.00 0.00 1,012.00 0.00 1,012.00 100.00
17,200.00 0.00 17,200.00 0.00 17,200.00 100.00

121,076.00 50,724.20 70,351.80 0.00 70,351.80 58.11
1,852,555.00 725,623.16 1,126,931.84 0.00 1,126,931.84 60.83
1,190,007.00 447,864.66 742,142.34 0.00 742,142.34 62.36

37,209.00 10,038.59 27,170.41 0.00 27,170.41 73.02
0.00 10,508.59 (10,508.59) 0.00 (10,508.59) 0.00

106,615.00 44,364.60 62,250.40 0.00 62,250.40 58.39
34,273.00 14,280.40 19,992.60 0.00 19,992.60 58.33

518,057.00 218,501.36 299,555.64 0.00 299,555.64 57.82
22,258.00 2,722.26 19,535.74 0.00 19,535.74 87.77
40,000.00 9,575.01 30,424.99 0.00 30,424.99 76.06

5,566.00 0.00 5,566.00 0.00 5,566.00 100.00
3,100.00 1,800.00 1,300.00 0.00 1,300.00 41.94

4,927,737.00 1,949,676.73 2,978,060.27 0.00 2,978,060.27 60.43

1,624,184.00 0.00 1,624,184.00 12,500.00 1,611,684.00 99.23
0.00 19,017.46 (19,017.46) 0.00 (19,017.46) 0.00
0.00 2,887.44 (2,887.44) 0.00 (2,887.44) 0.00
0.00 4,983.36 (4,983.36) 0.00 (4,983.36) 0.00
0.00 170,404.20 (170,404.20) 0.00 (170,404.20) 0.00
0.00 118,007.21 (118,007.21 ) 0.00 (118,007.21) 0.00
0.00 2,006.54 (2,006.54) 0.00 (2,006.54) 0.00
0.00 2,016.12 (2,016.12) 0.00 (2,016.12) 0.00
0.00 308,379.27 (308,379.27) 0.00 (308,379.27) 0.00

1,624,184.00 627,701.60 996,482.40 12,500.00 983,982.40 60.58

84,282.00 0.00 84,282.00 25,000.00 59,282.00 70.34
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

330 Other Professional Serv 745,587.40 134,350.92 611,236.48 431,652.17 179,584.31 24.09
340 Technical Services 185,885.00 21,803.95 164,081.05 103,576.05 60,505.00 32.55

300 Purchased Technical Services 1,015,754.40 156,154.87 859,599.53 560,228.22 299,371.31 29.47

411 Disposal Services 4,000.00 0.00 4,000.00 3,400.00 600.00 15.00
432 Rpr & Maint - Equip 9,921.00 1,101.00 8,820.00 450.03 8,369.97 84.37
438 Rpr & Maint - Tech 409,763.39 17,399.00 392,364.39 81,055.25 311,309.14 75.97
441 Rental - Land & Bldgs 2,000.00 1,000.00 1,000.00 0.00 1,000.00 50.00

400 Purchased Property Services 425,684.39 19,500.00 406,184.39 84,905.28 321,279.11 75.47

530 Communications 158,917.00 23,181.92 135,735.08 0.00 135,735.08 85.41
538 Telecommunications 10,000.00 119.62 9,880.38 0.00 9,880.38 98.80
540 Advertising 60,500.00 10,158.14 50,341.86 0.00 50,341.86 83.21
550 Printing & Binding 313,218.25 28,544.13 284,674.12 211,695.67 72,978.45 23.30
581 Mileage 10,715.00 621.51 10,093.49 0.00 10,093.49 94.20
582 Travel 51,500.00 6,110.44 45,389.56 0.00 45,389.56 88.14
599 Other Purchased Services 89,269.00 67,859.00 21,410.00 9,250.00 12,160.00 13.62

500 Other Purchased Services 694,119.25 136,594.76 557,524.49 220,945.67 336,578.82 48.49

610 General Supplies 257,840.18 95,794.13 162,046.05 11,823.29 150,222.76 58.26
618 Adm Op Sys Tech 34,340.00 0.00 34,340.00 3,600.00 30,740.00 89.52
635 Meals & Refreshments 10,580.00 4,630.06 5,949.94 0.00 5,949.94 56.24
640 Books & Periodicals 10,088.00 70.92 10,017.08 3,780.40 6,236.68 61.82
648 Educational Software 38,000.00 20,150.00 17,850.00 0.00 17,850.00 46.97

600 Supplies 350,848.18 120,645.11 230,203.07 19,203.69 210,999.38 60.14

750 Equip-Original & Add 21,092.00 792.00 20,300.00 792.00 19,508.00 92.49
758 Tech Equip - New 3,563.00 3,246.00 317.00 107.00 210.00 5.89
760 Equipment-Replacement 30,000.00 10,471.92 19,528.08 0.00 19,528.08 65.09

700 Property 54,655.00 14,509.92 40,145.08 899.00 39,246.08 71.81

810 Dues & Fees 4,780.00 999.94 3,780.06 0.00 3,780.06 79.08
800 Other Objects 4,780.00 999.94 3,780.06 0.00 3,780.06 79.08

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

Total for Major Function 2800 9,097,762.22 3,025,782.93 6,071,979.29 898,681.86

3100 Food Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 3100 0.00 0.00 0.00 0.00

3200 Student Activities
113 Directors 87,414.00 33,280.35 54,133.65 0.00
124 Comp-Additional Work 60,000.00 0.00 60,000.00 0.00
125 Wksp-Com Wk-Cur-Insv 5,060.00 0.00 5,060.00 0.00
137 Athletic Coaches 1,962,277.00 1,008,280.11 953,996.89 0.00
138 Extra Curr Activ Pay 210,439.00 23,093.87 187,345.13 0.00
148 Comp-Additional Work 506.00 0.00 506.00 0.00
151 Secretaries 37,091.00 15,454.50 21,636.50 0.00
157 Comp-Additional Work 469.00 0.00 469.00 0.00
163 Repairmen 50,313.00 19,087.62 31,225.38 0.00
168 Comp-Additional Work 1,000.00 955.80 44.20 0.00
182 Food Service Staff 47,721.00 15,689.41 32,031.59 0.00
185 Substitutes 961.00 0.00 961.00 0.00
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5,173,297.43

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

54,133.65
60,000.00

5,060.00
953,996.89
187,345.13

506.00
21,636.50

469.00
31,225.38

44.20
32,031.59

961.00

56.86

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

61.93
100.00
100.00
48.62
89.03

100.00
58.33

100.00
62.06

4.42
67.12

100.00
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187 Stud WrkrsfTutors/lnterns
188 Comp-Additional Work

100 Personnel Services - Salaries

200 Employee Benefits
212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv
329 Prof-Educ Srvc - Other
330 Other Professional Serv
340 Technical Services

300 Purchased Technical Services

415 Laundry-Linen Service
432 Rpr & Maint - Equip
441 Rental - Land & Bldgs

400 Purchased Property Services

519 Other Student Transp
530 Communications
538 Telecommunications
550 Printing & Binding
581 Mileage
582 Travel
599 Other Purchased Services

500 Other Purchased Services

610 General Supplies
634 Student Snacks

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

30,341.00 0.00 30,341.00 0.00 30,341.00 100.00
369,978.00 163,288.60 206,689.40 0.00 206,689.40 55.87

2,863,570.00 1,279,130.26 1,584,439.74 0.00 1,584,439.74 55.33

531,047.00 0.00 531,047.00 0.00 531,047.00 100.00
0.00 768.90 (768.90) 0.00 (768.90) 0.00
0.00 103.92 (103.92) 0.00 (103.92) 0.00
0.00 96,657.69 (96,657.69) 0.00 (96,657.69) 0.00
0.00 55,230.93 (55,230.93) 0.00 (55,230.93) 0.00
0.00 1,278.44 (1,278.44) 0.00 (1,278.44) 0.00
0.00 1,280.27 (1,280.27) 0.00 (1,280.27) 0.00
0.00 2,308.10 (2,308.10) 0.00 (2,308.10) 0.00

531,047.00 157,628.25 373,418.75 0.00 373,418.75 70.32

62,592.00 2,800.00 59,792.00 19,610.00 40,182.00 64.20
10,178.00 0.00 10,178.00 0.00 10,178.00 100.00

125,000.00 22,787.75 102,212.25 67,212.25 35,000.00 28.00
940.00 0.00 940.00 0.00 940.00 100.00

198,710.00 25,587.75 173,122.25 86,822.25 86,300.00 43.43

3,760.00 2,689.75 1,070.25 0.00 1,070.25 28.46
16,510.00 2,166.75 14,343.25 0.00 14,343.25 86.88
13,235.00 1,120.83 12,114.17 5,313.00 6,801.17 51.39
33,505.00 5,977.33 27,527.67 5,313.00 22,214.67 66.30

195,221.00 44,651.06 150,569.94 0.00 150,569.94 77.13
17,619.00 418.99 17,200.01 3,928.00 13,272.01 75.33

1,440.00 99.23 1,340.77 0.00 1,340.77 93.11
5,399.00 849.88 4,549.12 1,399.15 3,149.97 58.34
3,500.00 1,159.90 2,340.10 0.00 2,340.10 66.86
5,000.00 912.48 4,087.52 0.00 4,087.52 81.75

1,055,787.00 793,127.54 262,659.46 0.00 262,659.46 24.88
1,283,966.00 841,219.08 442,746.92 5,327.15 437,419.77 34.07

347,897.87 20,436.29 327,461.58 122,507.48 204,954.10 58.91
15,100.00 7,362.17 7,737.83 0.00 7,737.83 51.24
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

0.00 0.00

40,000.00 100.00
(2,371.23) 0.00
(2,457.37) 0.00
35,171.40 87.93

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

635 Meals & Refreshments 3,938.00 1,621.86 2,316.14 0.00
640 Books & Periodicals 7,699.00 3,762.40 3,936.60 0.00

600 Supplies 374,634.87 33,182.72 341,452.15 122,507.48

750 Equip-Original & Add 19,340.00 0.00 19,340.00 2,450.00
760 Equipment-Replacement 55,575.00 1,435.00 54,140.00 51,925.00

700 Property 74,915.00 1,435.00 73,480.00 54,375.00

810 Dues & Fees 7,500.00 0.00 7,500.00 0.00
800 Other Objects 7,500.00 0.00 7,500.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00

Total for Major Function 3200 5,367,847.87 2,344,160.39 3,023,687.48 274,344.88

3300 Community Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00

200 Employee Benefits 40,000.00 0.00 40,000.00 0.00
220 Social Security Cont 0.00 2,371.23 (2,371.23) 0.00
230 Retirement Contribution 0.00 2,457.37 (2,457.37) 0.00

200 Personnel Services - Employee Benefits 40,000.00 4,828.60 35,171.40 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

900 Other Financing Uses 0.00 0.00 0.00 0.00
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2,316.14
3,936.60

218,944.67

16,890.00
2,215.00

19,105.00

7,500.00
7,500.00

0.00

2,749,342.60

58.82
51.13
58.44

87.33
3.99

25.50

100.00
100.00

0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES

PER
CENT

Total for Major Function 3300 40,000.00 4,828.60 35,171.40 0.00 35,171.40 87.93

4000 Facilities Acquisition, Construction and Improvements Services
135 Other Cent Supp Staff 387,572.64 112,600.89 274,971.75 0.00 274,971.75 70.95
145 Facil-Plant Opr Pers 812,511.54 224,121.65 588,389.89 0.00 588,389.89 72.42
146 Other Technical Pers 30,434.26 1,700.03 28,734.23 0.00 28,734.23 94.41
148 Comp-Additional Work 53,235.42 10,479.22 42,756.20 0.00 42,756.20 80.32
152 Typist-Stenographers 36,055.00 15,023.10 21,031.90 0.00 21,031.90 58.33
157 Comp-Additional Work 8,000.00 277.34 7,722.66 0.00 7,722.66 96.53
167 Temp Crafts & Trades 30,000.00 0.00 30,000.00 0.00 30,000.00 100.00

100 Personnel Services - Salaries 1,357,808.86 364,202.23 993,606.63 0.00 993,606.63 73.18

200 Employee Benefits 446,916.96 0.00 446,916.96 0.00 446,916.96 100.00
212 Dental Insurance 0.00 3,588.20 (3,588.20) 0.00 (3,588.20) 0.00
213 Life Insurance 0.00 458.88 (458.88) 0.00 (458.88) 0.00
220 Social Security Cont 0.00 24,960.41 (24,960.41 ) 0.00 (24,960.41 ) 0.00
230 Retirement Contribution 0.00 17,303.28 (17,303.28) 0.00 (17,303.28) 0.00
250 Unemployment Comp 0.00 364.19 (364.19) 0.00 (364.19) 0.00
260 Workers' Comp 0.00 364.19 (364.19) 0.00 (364.19) 0.00
271 Self Insurance- Medical Health 0.00 57,589.42 (57,589.42) 0.00 (57,589.42) 0.00

200 Personnel Services - Employee Benefits 446,916.96 104,628.57 342,288.39 0.00 342,288.39 76.59

330 Other Professional Serv 21,197.00 0.00 21,197.00 12,140.00 9,057.00 42.73
340 Technical Services 24,537.50 0.00 24,537.50 0.00 24,537.50 100.00

300 Purchased Technical Services 45,734.50 0.00 45,734.50 12,140.00 33,594.50 73.46

431 Rpr & Maint - Bldgs 2,349,383.12 582,763.12 1,766,620.00 1,737,015.16 29,604.84 1.26
400 Purchased Property Services 2,349,383.12 582,763.12 1,766,620.00 1,737,015.16 29,604.84 1.26

581 Mileage 22,161.63 4,532.16 17,629.47 0.00 17,629.47 79.55
500 Other Purchased Services 22,161.63 4,532.16 17,629.47 0.00 17,629.47 79.55

610 General Supplies 6,500.00 259.21 6,240.79 0.00 6,240.79 96.01
600 Supplies 6,500.00 259.21 6,240.79 0.00 6,240.79 96.01
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700 Properly

800 Other Objects

900 Other Financing Uses

Total for Major Function 4000

5100 Debt Service
100 Personnel Services - Salaries

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

400 Purchased Properly Services

500 Other Purchased Services

600 Supplies

700 Property

831 Int-Loan-Lease Purch
832 Int-Serial Bonds
880 Refunds of Prior Year Receipts

800 Other Objects

911 Loan-Lease Purch-Principal
912 Serial Bonds-Principal

900 Other Financing Uses

Total for Major Function 5100

5200 Fund Transfers
100 Personnel Services - Salaries

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

4,228,505.07 1,056,385.29 3,172,119.78 1,749,155.16 1,422,964.62 33.65

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

1,159,891.32 45,576.45 1,114,314.87 1,114,314.58 0.29 0.00
22,649,740.68 9,738,235.66 12,911,505.02 12,911,505.02 0.00 0.00
4,899,240.00 1,326,768.06 3,572,471.94 0.00 3,572,471.94 72.92

28,708,872.00 11,110,580.17 17,598,291.83 14,025,819.60 3,572,472.23 12.44

1,650,000.00 1,000,000.00 650,000.00 650,000.00 0.00 0.00
32,310,747.00 5,565,000.00 26,745,747.00 26,745,746.86 0.14 0.00
33,960,747.00 6,565,000.00 27,395,747.00 27,395,746.86 0.14 0.00

62,669,619.00 17,675,580.17 44,994,038.83 41,421,566.46 3,572,472.37 5.70

0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

939 Other Fund Transfers 2,822,333.00 0.00 2,822,333.00 0.00 2,822,333.00 100.00

900 Other Financing Uses 2,822,333.00 0.00 2,822,333.00 0.00 2,822,333.00 100.00

Total for Major Function 5200 2,822,333.00 0.00 2,822,333.00 0.00 2,822,333.00 100.00

5900 Budgetary Reserve
185 Substitutes 170,000.00 0.00 170,000.00 0.00 170,000.00 100.00

188 Comp-Additional Work 310,000.00 0.00 310,000.00 0.00 310,000.00 100.00

100 Personnel Services - Salaries 480,000.00 0.00 480,000.00 0.00 480,000.00 100.00

200 Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00

200 Personnel Services - Employee Benefits 155,479.00 0.00 155,479.00 0.00 155,479.00 100.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

442 Rental - Equipment 8,000.00 0.00 8,000.00 0.00 8,000.00 100.00

444 Rental of Vehicles 88,000.00 0.00 88,000.00 0.00 88,000.00 100.00
400 Purchased Property Services 96,000.00 0.00 96,000.00 0.00 96,000.00 100.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00
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600 Supplies

750 Equip-Original & Add
760 Equipment-Replacement

700 Property

840 Budgetary Reserve
800 Other Objects

900 Other Financing Uses

Total for Major Function 5900

Total for General Fund

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
GENERAL FUND

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

0.00 0.00 0.00 0.00 0.00 0.00

547,439.00 0.00 547,439.00 0.00 547,439.00 100.00
25,000.00 0.00 25,000.00 0.00 25,000.00 100.00

572,439.00 0.00 572,439.00 0.00 572,439.00 100.00

2,000,000.00 0.00 2,000,000.00 0.00 2,000,000.00 100.00
2,000,000.00 0.00 2,000,000.00 0.00 2,000,000.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

3,303,918.00 0.00 3,303,918.00 0.00 3,303,918.00 100.00

529,248,639.63 182,748,030.94 346,500,608.69 50,447,900.98 296,052,707.71 55.94
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

113 Directors 93,433.00 39,465.10 53,967.90 0.00 53,967.90 57.76

141 Accountants-Auditors 47,764.00 20,010.30 27,753.70 0.00 27,753.70 58.11

152 Typist-Stenographers 66,987.00 27,853.30 39,133.70 0.00 39,133.70 58.42

154 Clerks 107,659.00 44,799.90 62,859.10 0.00 62,859.10 58.39

157 Comp-Additional Work 0.00 46.32 (46.32) 0.00 (46.32) 0.00

161 Tradesmen 55,910.00 21,306.07 34,603.93 0.00 34,603.93 61.89

163 Repairmen 100,025.00 35,072.48 64,952.52 0.00 64,952.52 64.94

168 Comp-Additional Work 72,500.00 36,365.44 36,134.56 0.00 36,134.56 49.84

169 Other Personnel Costs 5,000.00 0.00 5,000.00 0.00 5,000.00 100.00

172 Automotive Equip Opr 39,957.00 15,428.76 24,528.24 0.00 24,528.24 61.39

178 Comp-Additional Work 5,500.00 2,022.24 3,477.76 0.00 3,477.76 63.23

181 Custodial - Laborer 71,094.00 26,996.09 44,097.91 0.00 44,097.91 62.03

182 Food Service Staff 3,632,653.00 1,542,061.09 2,090,591.91 0.00 2,090,591.91 57.55

184 Stores Handling Staff 81,888.00 31,206.30 50,681.70 0.00 50,681.70 61.89

185 Substitutes 6,000.00 2,497.15 3,502.85 0.00 3,502.85 58.38

188 Comp-Additional Work 198,000.00 37,435.46 160,564.54 0.00 160,564.54 81.09

189 Other Personnel Costs 39,000.00 3,712.80 35,287.20 0.00 35,287.20 90.48

100 Personnel Services - Salaries 4,623,370.00 1,886,278.80 2,737,091.20 0.00 2,737,091.20 59.20

200 Employee Benefits 1,575,650.00 0.00 1,575,650.00 0.00 1,575,650.00 100.00

212 Dentallnsurance 0.00 20,298.96 (20,298.96) 0.00 (20,298.96) 0.00

213 Life Insurance 0.00 2,319.24 (2,319.24) 0.00 (2,319.24) 0.00

220 Social Security Cont 0.00 143,659.67 (143,659.67) 0.00 (143,659.67) 0.00

230 Retirement Contribution 0.00 78,893.16 (78,893.16) 0.00 (78,893.16) 0.00

250 Unemployment Comp 0.00 1,886.80 (1,886.80) 0.00 (1,886.80) 0.00

260 Workers' Comp 0.00 1,886.80 (1,886.80) 0.00 (1,886.80) 0.00

271 Self Insurance- Medical Health 0.00 365,498.50 (365,498.50) 0.00 (365,498.50) 0.00

200 Personnel Services - Employee Benefits 1,575,650.00 614,443.13 961,206.87 0.00 961,206.87 61.00

330 Other Professional Serv 47,000.00 199.00 46,801.00 17,300.00 29,501.00 62.77

340 Technical Services 1,500.00 0.00 1,500.00 0.00 1,500.00 100.00

300 Purchased Technical Services 48,500.00 199.00 48,301.00 17,300.00 31,001.00 63.92

422 Electricity 210,000.00 64,713.23 145,286.77 0.00 145,286.77 69.18

424 Water/Sewage 45,000.00 1,673.91 43,326.09 0.00 43,326.09 96.28
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
FOOD SERVICE FUND

For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

432 Rpr &Maint - Equip 92,500.00 25,974.25 66,525.75 3,048.00 63,477.75 68.62
433 Rpr &Maint - Vehicles 25,000.00 6,386.56 18,613.44 0.00 18,613.44 74.45
490 Other Property Services 36,646.71 3,344.29 33,302.42 13,372.19 19,930.23 54.38

400 Purchased Property Services 409,146.71 102,092.24 307,054.47 16,420.19 290,634.28 71.03

530 Communications 12,000.00 4,042.79 7,957.21 0.00 7,957.21 66.31
538 Telecommunications 2,500.00 652.38 1,847.62 0.00 1,847.62 73.90
550 Printing & Binding 7,000.00 0.00 7,000.00 0.00 7,000.00 100.00
581 Mileage 8,000.00 1,879.11 6,120.89 0.00 6,120.89 76.51
582 Travel 6,000.00 1,327.24 4,672.76 0.00 4,672.76 77.88
599 Other Purchased Services 507,500.00 194,817.74 312,682.26 0.00 312,682.26 61.61

500 Other Purchased Services 543,000.00 202,719.26 340,280.74 0.00 340,280.74 62.67

610 General Supplies 679,166.38 285,379.01 393,787.37 966.67 392,820.70 57.84
618 Adm Op Sys Tech 142,000.00 82,232.66 59,767.34 (18,997.67) 78,765.01 55.47
621 Natural Gas - HTG &AC 200,000.00 33,528.07 166,471.93 0.00 166,471.93 83.24
626 Gasoline 12,000.00 0.00 12,000.00 0.00 12,000.00 100.00
631 Food 3,920,000.00 2,253,143.38 1,666,856.62 0.00 1,666,856.62 42.52
632 Milk 1,415,000.00 619,422.09 795,577.91 0.00 795,577.91 56.22
633 Donated Commodities 155,000.00 17,890.25 137,109.75 0.00 137,109.75 88.46

600 Supplies 6,523,166.38 3,291,595.46 3,231,570.92 (18,031.00) 3,249,601.92 49.82

750 Equip-Original & Add 6,000.00 0.00 6,000.00 1,681.40 4,318.60 71.98
760 Equipment-Replacement 648,079.50 62,894.07 585,185.43 102,480.50 482,704.93 74.48

700 Property 654,079.50 62,894.07 591,185.43 104,161.90 487,023.53 74.46

810 Dues & Fees 3,000.00 1,362.00 1,638.00 0.00 1,638.00 54.60
800 Other Objects 3,000.00 1,362.00 1,638.00 0.00 1,638.00 54.60

934 Indirect Cost 750,000.00 0.00 750,000.00 0.00 750,000.00 100.00
939 Other Fund Transfers 26,000.00 0.00 26,000.00 0.00 26,000.00 100.00

900 Other Financing Uses 776,000.00 0.00 776,000.00 0.00 776,000.00 100.00

Total for Food Services 15,155,912.59 6,161,583.96 8,994,328.63 119,851.09 8,874,477.54 58.55
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 513,950.00 479,698.00 34,252.00 0.00 34,252.00 6.66
115 Central School Admin 965,580.00 901,829.61 63,750.39 0.00 63,750.39 6.60
121 Classroom Teachers 27,530,428.00 26,742,708.05 787,719.95 0.00 787,719.95 2.86

123 Substitute Teachers 215,000.00 280,054.19 (65,054.19) 0.00 (65,054.19) (30.26)
124 Comp-Additional Work 246,000.00 199,201.32 46,798.68 0.00 46,798.68 19.02
125 Wksp-Com Wk-Cur-Insv 159,977.00 169,585.63 (9,608.63) 0.00 (9,608.63) (6.01)
126 Counselors 121,120.00 83,794.80 37,325.20 0.00 37,325.20 30.82
129 Other Personnel Costs 0.00 220,339.33 (220,339.33) 0.00 (220,339.33) 0.00
132 Social Workers 0.00 76,578.12 (76,578.12) 0.00 (76,578.12) 0.00
136 Other Prof Educ Staff 5,026,090.00 4,875,456.04 150,633.96 0.00 150,633.96 3.00
139 Other Personnel Costs 0.00 10,277.96 (10,277.96) 0.00 (10,277.96) 0.00
146 Other Technical Pers 56,170.00 48,212.22 7,957.78 0.00 7,957.78 14.17
148 Comp-Additional Work 0.00 35.66 (35.66) 0.00 (35.66) 0.00
151 Secretaries 34,890.00 34,030.80 859.20 0.00 859.20 2.46
153 Sch Secretary-Clerks 63,740.00 58,856.34 4,883.66 0.00 4,883.66 7.66
154 Clerks 70,640.00 61,414.92 9,225.08 0.00 9,225.08 13.06
155 Other Office Pers 134,240.00 128,650.06 5,589.94 0.00 5,589.94 4.16

157 Comp-Additional Work 4,000.00 101.47 3,898.53 0.00 3,898.53 97.46
188 Comp-Additional Work 1,000.00 844.92 155.08 0.00 155.08 15.51
191 Instr Paraprofessional 7,532,280.00 8,224,050.25 (691,770.25) 0.00 (691,770.25) (9.18)
197 Comp-Additional Work 39,000.00 35,707.36 3,292.64 0.00 3,292.64 8.44
198 Substitute Paraprof 22,000.00 17,711.50 4,288.50 0.00 4,288.50 19.49
199 Other Personnel Costs 0.00 16,119.32 (16,119.32) 0.00 (16,119.32) 0.00

100 Personnel Services - Salaries 42,736,105.00 42,665,257.87 70,847.13 0.00 70,847.13 0.17

212 Dental Insurance 469,200.00 465,330.20 3,869.80 0.00 3,869.80 0.82
213 Life Insurance 132,234.00 50,381.24 81,852.76 0.00 81,852.76 61.90
220 Social Security Cont 3,345,811.00 3,191,403.33 154,407.67 0.00 154,407.67 4.61
230 Retirement Contribution 2,809,671.00 2,728,099.33 81,571.67 0.00 81,571.67 2.90
250 Unemployment Comp 43,738.00 42,665.47 1,072.53 0.00 1,072.53 2.45
260 Workers' Comp 568,571.00 491,543.07 77,027.93 0.00 77,027.93 13.55
271 Self Insurance- Medical Health 6,988,905.00 6,501,830.64 487,074.36 0.00 487,074.36 6.97

200 Personnel Services - Employee Benefits 14,358,130.00 13,471,253.28 886,876.72 0.00 886,876.72 6.18
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

323 Prof-Educational Serv 2,660,701.00 3,837,468.44 (1,176,767.44) 0.00 (1,176,767.44) (44.23)
330 Other Professional Serv 33,700.00 7,850.00 25,850.00 0.00 25,850.00 76.71

300 Purchased Technical Services 2,694,401.00 3,845,318.44 (1,150,917.44) 0.00 (1,150,917.44) (42.72)

432 Rpr & Maint - Equip 23,485.00 8,238.93 15,246.07 0.00 15,246.07 64.92
438 Rpr & Maint - Tech 5,385.00 628.99 4,756.01 0.00 4,756.01 88.32
449 Other Rentals 9.00 17.33 (8.33) 0.00 (8.33) (92.56)

400 Purchased Properly Services 28,879.00 8,885.25 19,993.75 0.00 19,993.75 69.23

519 Other Student Transp 65,079.00 84,891.21 (19,812.21 ) 0.00 (19,812.21 ) (30.44)
530 Communications 73,786.00 72,242.71 1,543.29 0.00 1,543.29 2.09
538 Telecommunications 3,300.00 55.65 3,244.35 0.00 3,244.35 98.31
550 Printing & Binding 11,372.00 7,699.23 3,672.77 0.00 3,672.77 32.30
581 Mileage 4,800.00 2,077.28 2,722.72 0.00 2,722.72 56.72
582 Travel 4,950.00 1,878.78 3,071.22 0.00 3,071.22 62.04
599 Other Purchased Services 33,018.00 29,278.51 3,739.49 0.00 3,739.49 11.33

500 Other Purchased Services 196,305.00 198,123.37 (1,818.37) 0.00 (1,818.37) (0.93)

610 General Supplies 424,430.00 389,549.22 34,880.78 40.46 34,840.32 8.21
634 Student Snacks 14,435.00 5,947.05 8,487.95 0.00 8,487.95 58.80
635 Meals & Refreshments 3,326.00 1,180.38 2,145.62 0.00 2,145.62 64.51
640 Books & Periodicals 158,782.00 102,934.18 55,847.82 8,452.23 47,395.59 29.85
648 Educational Software 38,090.00 16,021.85 22,068.15 0.00 22,068.15 57.94

600 Supplies 639,063.00 515,632.68 123,430.32 8,492.69 114,937.63 17.99

750 Equip-Original &Add 43,533.00 18,882.23 24,650.77 0.00 24,650.77 56.63
758 Tech Equip - New 166,287.00 145,134.99 21,152.01 0.00 21,152.01 12.72
760 Equipment-Replacement 7,012.00 0.00 7,012.00 0.00 7,012.00 100.00

700 Properly 216,832.00 164,017.22 52,814.78 0.00 52,814.78 24.36

810 Dues & Fees 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50
800 Other Objects 4,000.00 540.00 3,460.00 0.00 3,460.00 86.50

934 Indirect Cost 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)
900 Other Financing Uses 15,607,715.00 15,655,822.30 (48,107.30) 0.00 (48,107.30) (0.31)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 1200 76,481,430.00 76,524,850.41 (43,420.41 ) 8,492.69 (51,913.10) (0.07)

2100 Pupil Personnel
115 Central School Admin 45,980.00 41,331.90 4,648.10 0.00 4,648.10 10.11
131 Psychologists 1,245,280.00 1,221,910.65 23,369.35 0.00 23,369.35 1.88
155 Other Office Pers 33,560.00 29,487.61 4,072.39 0.00 4,072.39 12.13
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,325,820.00 1,292,730.16 33,089.84 0.00 33,089.84 2.50

212 Dental Insurance 10,535.00 11,139.96 (604.96) 0.00 (604.96) (5.74)
213 Life Insurance 3,974.00 1,100.44 2,873.56 0.00 2,873.56 72.31
220 Social Security Cont 101,425.00 97,356.42 4,068.58 0.00 4,068.58 4.01
230 Retirement Contribution 85,648.00 83,510.74 2,137.26 0.00 2,137.26 2.50
250 Unemployment Comp 1,326.00 1,293.39 32.61 0.00 32.61 2.46
260 Workers' Comp 17,236.00 14,947.49 2,288.51 0.00 2,288.51 13.28
271 Self Insurance- Medical Health 230,519.00 133,843.16 96,675.84 0.00 96,675.84 41.94

200 Personnel Services - Employee Benefits 450,663.00 343,191.60 107,471.40 0.00 107,471.40 23.85

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 5,613.00 1,219.03 4,393.97 0.00 4,393.97 78.28
600 Supplies 5,613.00 1,219.03 4,393.97 0.00 4,393.97 78.28

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39
900 Other Financing Uses 460,863.00 422,218.61 38,644.39 0.00 38,644.39 8.39

Total for Major Function 2100 2,242,959.00 2,059,359.40 183,599.60 0.00 183,599.60 8.19
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2300 Administration
116 Centrl Support Admin 370,840.00 409,784.07 (38,944.07) 0.00 (38,944.07) (10.50)
154 Clerks 211,920.00 191,607.05 20,312.95 0.00 20,312.95 9.59
157 Comp-Additional Work 10,000.00 10,844.59 (844.59) 0.00 (844.59) (8.45)
159 Other Personnel Costs 0.00 8,143.41 (8,143.41 ) 0.00 (8,143.41) 0.00
188 Comp-Additional Work 0.00 792.71 (792.71 ) 0.00 (792.71) 0.00

100 Personnel Services - Salaries 592,760.00 621,171.83 (28,411.83) 0.00 (28,411.83) (4.79)

212 Dental Insurance 6,020.00 6,318.54 (298.54) 0.00 (298.54) (4.96)
213 Life Insurance 1,748.00 665.18 1,082.82 0.00 1,082.82 61.95
220 Social Security Cont 45,346.00 46,777.80 (1,431.80) 0.00 (1,431.80) (3.16)
230 Retirement Contribution 38,292.00 42,568.53 (4,276.53) 0.00 (4,276.53) (11.17)
250 Unemployment Comp 593.00 620.90 (27.90) 0.00 (27.90) (4.70)
260 Workers' Comp 7,706.00 7,294.42 411.58 0.00 411.58 5.34
271 Self Insurance- Medical Health 101,400.00 91,581.73 9,818.27 0.00 9,818.27 9.68

200 Personnel Services - Employee Benefits 201,105.00 195,827.10 5,277.90 0.00 5,277.90 2.62

323 Prof-Educational Serv 119,000.00 119,000.00 0.00 0.00 0.00 0.00
340 Technical Services 63,219.00 54,464.38 8,754.62 0.00 8,754.62 13.85

300 Purchased Technical Services 182,219.00 173,464.38 8,754.62 0.00 8,754.62 4.80

432 Rpr & Maint - Equip 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60
400 Purchased Property Services 9,522.00 7,370.20 2,151.80 0.00 2,151.80 22.60

540 Advertising 0.00 5,221.37 (5,221.37) 0.00 (5,221.37) 0.00
581 Mileage 2,000.00 0.00 2,000.00 0.00 2,000.00 100.00

500 Other Purchased Services 2,000.00 5,221.37 (3,221.37) 0.00 (3,221.37) (161.07)

610 General Supplies 74,494.00 334,540.29 (260,046.29) 1,939.80 (261,986.09) (351.69)
640 Books & Periodicals 2,900.00 2,157.65 742.35 0.00 742.35 25.60

600 Supplies 77,394.00 336,697.94 (259,303.94) 1,939.80 (261,243.74) (337.55)

750 Equip-Original & Add 24,609.00 23,607.48 1,001.52 0.00 1,001.52 4.07
758 Tech Equip - New 33,743.00 23,148.00 10,595.00 0.00 10,595.00 31.40

700 Properly 58,352.00 46,755.48 11,596.52 (0.00) 11,596.52 19.87
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 110

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

810 Dues & Fees 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07
800 Other Objects 4,300.00 40.00 4,260.00 0.00 4,260.00 99.07

934 Indirect Cost 236,001.00 345,532.57 (109,531.57) 0.00 (109,531.57) (46.41 )
900 Other Financing Uses 236,001.00 345,532.57 (109,531.57) 0.00 (109,531.57) (46.41 )

Total for Major Function 2300 1,363,653.00 1,732,080.87 (368,427.87) 1,939.80 (370,367.67) (27.16)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,994.20 (2,994.20) 0.00 (2,994.20) 0.00
126 Counselors 60,560.00 43,762.50 16,797.50 0.00 16,797.50 27.74
132 Social Workers 109,440.00 93,363.85 16,076.15 0.00 16,076.15 14.69
133 School Nurses 123,400.00 80,255.00 43,145.00 0.00 43,145.00 34.96
136 Other Prof Educ Staff 424,740.00 451,239.48 (26,499.48) 0.00 (26,499.48) (6.24)

100 Personnel Services - Salaries 718,140.00 671,615.03 46,524.97 0.00 46,524.97 6.48

212 Dental Insurance 6,622.00 6,673.94 (51.94) 0.00 (51.94) (0.78)
213 Life Insurance 2,154.00 726.96 1,427.04 0.00 1,427.04 66.25
220 Social Security Cont 54,938.00 49,779.23 5,158.77 0.00 5,158.77 9.39
230 Retirement Contribution 46,392.00 43,386.21 3,005.79 0.00 3,005.79 6.48
250 Unemployment Comp 718.00 672.11 45.89 0.00 45.89 6.39
260 Workers' Comp 9,336.00 7,749.31 1,586.69 0.00 1,586.69 17.00
271 Self Insurance- Medical Health 124,957.00 107,793.53 17,163.47 0.00 17,163.47 13.74

200 Personnel Services - Employee Benefits 245,117.00 216,781.29 28,335.71 0.00 28,335.71 11.56

330 Other Professional Serv 1,399,339.00 1,279,231 .34 120,107.66 0.00 120,107.66 8.58
300 Purchased Technical Services 1,399,339.00 1,279,231.34 120,107.66 0.00 120,107.66 8.58

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 572,502.00 559,031.17 13,470.83 0.00 13,470.83 2.35
900 Other Financing Uses 572,502.00 559,031.17 13,470.83 0.00 13,470.83 2.35

Total for Major Function 2400 2,935,098.00 2,726,658.83 208,439.17 0.00 208,439.17 7.10

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 35,355.00 19,269.26 16,085.74 0.00 16,085.74 45.50
538 Telecommunications 0.00 337.62 (337.62) 0.00 (337.62) 0.00

500 Other Purchased Services 35,355.00 19,606.88 15,748.12 0.00 15,748.12 44.54

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,118.00 5,056.61 4,061.39 0.00 4,061.39 44.54
900 Other Financing Uses 9,118.00 5,056.61 4,061.39 0.00 4,061.39 44.54

Total for Major Function 2600 44,473.00 24,663.49 19,809.51 0.00 19,809.51 44.54

2700 Student Transportation Services
147 Transportation Pers 49,120.00 45,601.54 3,518.46 0.00 3,518.46 7.16
148 Comp-Additional Work 0.00 4,362.71 (4,362.71) 0.00 (4,362.71) 0.00
197 Comp-Additional Work 45,000.00 58,748.65 (13,748.65) 0.00 (13,748.65) (30.55)

100 Personnel Services - Salaries 94,120.00 108,712.90 (14,592.90) 0.00 (14,592.90) (15.50)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11D

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

212 Dental Insurance 602.00 602.16 (0.16) 0.00 (0.16) (0.03)
213 Life Insurance 147.00 61.54 85.46 0.00 85.46 58.14
220 Social Security Cont 7,200.00 8,230.09 (1,030.09) 0.00 (1,030.09) (14.31)
230 Retirement Contribution 6,080.00 6,867.25 (787.25) 0.00 (787.25) (12.95)
250 Unemployment Comp 94.00 108.53 (14.53) 0.00 (14.53) (15.46)
260 Workers' Comp 1,224.00 1,292.81 (68.81) 0.00 (68.81) (5.62)
271 Self Insurance- Medical Health 8,547.00 11,469.28 (2,922.28) 0.00 (2,922.28) (34.19)

200 Personnel Services - Employee Benefits 23,894.00 28,631.66 (4,737.66) 0.00 (4,737.66) (19.83)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,451,201.00 8,089,921.53 361,279.47 0.00 361,279.47 4.27
515 Public Carriers 117,500.00 107,913.30 9,586.70 0.00 9,586.70 8.16

500 Other Purchased Services 8,568,701.00 8,197,834.83 370,866.17 0.00 370,866.17 4.33

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 285,793.00 273,591.76 12,201.24 0.00 12,201.24 4.27
900 Other Financing Uses 285,793.00 273,591.76 12,201.24 0.00 12,201.24 4.27

Total for Major Function 2700 8,972,508.00 8,608,771.15 363,736.85 0.00 363,736.85 4.05

Total for Special Education Fund 92,040,121.00 91,676,384.15 363,736.85 10,432.49 353,304.36 0.38
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

1200 Special Programs
114 Principals 538,050.00 519,417.56 18,632.44 0.00 18,632.44 3.46
115 Central School Admin 1,023,620.00 928,652.94 94,967.06 0.00 94,967.06 9.28
119 Other Personnel Costs 0.00 27,766.38 (27,766.38) 0.00 (27,766.38) 0.00
121 Classroom Teachers 27,498,251.00 27,208,187.80 290,063.20 0.00 290,063.20 1.05
123 Substitute Teachers 227,000.00 226,806.37 193.63 0.00 193.63 0.09
124 Comp-Additional Work 181,000.00 236,335.57 (55,335.57) 0.00 (55,335.57) (30.57)
125 Wksp-Com Wk-Cur-Insv 91,500.00 176,584.87 (85,084.87) 0.00 (85,084.87) (92.99)
126 Counselors 63,190.00 83,762.51 (20,572.51 ) 0.00 (20,572.51 ) (32.56)
129 Other Personnel Costs 0.00 53,480.77 (53,480.77) 0.00 (53,480.77) 0.00
132 Social Workers 57,920.00 78,492.71 (20,572.71 ) 0.00 (20,572.71) (35.52)
136 Other Prof Educ Staff 5,100,046.00 5,179,373.89 (79,327.89) 0.00 (79,327.89) (1.56)
139 Other Personnel Costs 0.00 4,896.66 (4,896.66) 0.00 (4,896.66) 0.00
146 Other Technical Pers 57,750.00 56,384.87 1,365.13 0.00 1,365.13 2.36
151 Secretaries 34,880.00 34,030.80 849.20 0.00 849.20 2.43
153 Sch Secretary-Clerks 64,520.00 59,645.78 4,874.22 0.00 4,874.22 7.55
154 Clerks 66,120.00 60,705.73 5,414.27 0.00 5,414.27 8.19
155 Other Office Pers 135,400.00 128,224.52 7,175.48 0.00 7,175.48 5.30
157 Comp-Additional Work 3,000.00 3,536.89 (536.89) 0.00 (536.89) (17.90)
191 Instr Paraprofessional 6,946,470.00 8,022,919.29 (1,076,449.29) 0.00 (1,076,449.29) (15.50)
197 Comp-Additional Work 33,000.00 39,230.45 (6,230.45) 0.00 (6,230.45) (18.88)
198 Substitute Paraprof 30,000.00 38,285.64 (8,285.64) 0.00 (8,285.64) (27.62)
199 Other Personnel Costs 0.00 15,301.00 (15,301.00) 0.00 (15,301.00) 0.00

100 Personnel Services - Salaries 42,151,717.00 43,182,023.00 (1,030,306.00) 0.00 (1,030,306.00) (2.44)

212 Dentallnsurance 463,218.00 468,973.99 (5,755.99) 0.00 (5,755.99) (1.24)
213 Life Insurance 50,166.00 50,870.54 (704.54) 0.00 (704.54) (1.40)
220 Social Security Cont 3,183,195.00 3,230,241.51 (47,046.51 ) 0.00 (47,046.51 ) (1.48)
230 Retirement Contribution 3,015,094.00 3,058,078.36 (42,984.36) 0.00 (42,984.36) (1.43)
250 Unemployment Comp 76,221.00 77,476.36 (1,255.36) 0.00 (1,255.36) (1.65)
260 Workers' Comp 400,893.00 406,458.27 (5,565.27) 0.00 (5,565.27) (1.39)
271 Self Insurance- Medical Health 6,846,045.00 6,949,766.78 (103,721.78) 0.00 (103,721.78) (1.52)

200 Personnel Services - Employee Benefits 14,034,832.00 14,241,865.81 (207,033.81 ) 0.00 (207,033.81 ) (1.48)

323 Prof-Educational Serv 3,347,446.00 2,730,225.93 617,220.07 0.00 617,220.07 18.44
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

329 Prof-Educ Srvc - Other 26,550.00 19,434.42 7,115.58 0.00 7,115.58 26.80
330 Other Professional Serv 31,500.00 410,190.21 (378,690.21 ) 0.00 (378,690.21 ) (1,202.19)
340 Technical Services 20,000.00 0.00 20,000.00 0.00 20,000.00 100.00

300 Purchased Technical Services 3,425,496.00 3,159,850.56 265,645.44 0.00 265,645.44 7.75

432 Rpr & Maint - Equip 18,888.00 10,129.25 8,758.75 287.04 8,471.71 44.85
438 Rpr & Maint - Tech 4,335.00 488.99 3,846.01 0.00 3,846.01 88.72
442 Rental - Equipment 0.00 16.00 (16.00) 0.00 (16.00) 0.00
449 Other Rentals 449.00 0.00 449.00 0.00 449.00 100.00

400 Purchased Properly Services 23,672.00 10,634.24 13,037.76 287.04 12,750.72 53.86

519 Other Student Transp 38,634.00 40,516.29 (1,882.29) 0.00 (1,882.29) (4.87)
530 Communications 73,326.00 64,554.72 8,771.28 0.00 8,771.28 11.96
538 Telecommunications 1,800.00 0.00 1,800.00 0.00 1,800.00 100.00
550 Printing & Binding 26,359.00 1,021.93 25,337.07 0.00 25,337.07 96.12
581 Mileage 4,400.00 1,955.53 2,444.47 0.00 2,444.47 55.56
582 Travel 3,150.00 719.63 2,430.37 0.00 2,430.37 77.15
599 Other Purchased Services 51,366.00 21,348.52 30,017.48 0.00 30,017.48 58.44

500 Other Purchased Services 199,035.00 130,116.62 68,918.38 (0.00) 68,918.38 34.63

610 General Supplies 553,328.00 408,998.68 144,329.32 33,548.17 110,781.15 20.02
634 Student Snacks 10,231.00 7,891.30 2,339.70 0.00 2,339.70 22.87
635 Meals & Refreshments 2,550.00 605.23 1,944.77 0.00 1,944.77 76.27
640 Books & Periodicals 234,064.00 60,625.43 173,438.57 6,610.11 166,828.46 71.27
648 Educational Software 48,284.00 16,525.14 31,758.86 13,501.16 18,257.70 37.81

600 Supplies 848,457.00 494,645.78 353,811.22 53,659.44 300,151.78 35.38

750 Equip-Original & Add 119,695.00 98,130.06 21,564.94 1,905.00 19,659.94 16.43
758 Tech Equip - New 91,324.00 82,124.81 9,199.19 0.00 9,199.19 10.07
760 Equipment-Replacement 700.00 0.00 700.00 0.00 700.00 100.00

700 Properly 211,719.00 180,254.87 31,464.13 1,905.00 29,559.13 13.96

810 Dues & Fees 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53
800 Other Objects 2,070.00 548.00 1,522.00 0.00 1,522.00 73.53

934 Indirect Cost 15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)
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900 Other Financing Uses

Total for Major Function 1200

2100 Pupil Personnel
115 Central School Admin
131 Psychologists
139 Other Personnel Costs
155 Other Office Pers
157 Comp-Additional Work

100 Personnel Services - Salaries

212 Dental Insurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

300 Purchased Technical Services

400 Purchased Properly Services

500 Other Purchased Services

610 General Supplies
600 Supplies

700 Properly

800 Other Objects

934 Indirect Cost
900 Other Financing Uses

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

15,479,929.00 15,604,840.97 (124,911.97) 0.00 (124,911.97) (0.81)

76,376,927.00 77,004,779.85 (627,852.85) 55,851.48 (683,704.33) (0.90)

44,550.00 43,339.65 1,210.35 0.00 1,210.35 2.72
1,321,280.00 1,260,086.08 61,193.92 0.00 61,193.92 4.63

0.00 25,028.87 (25,028.87) 0.00 (25,028.87) 0.00
33,850.00 29,643.70 4,206.30 0.00 4,206.30 12.43

1,000.00 0.00 1,000.00 0.00 1,000.00 100.00
1,400,680.00 1,358,098.30 42,581.70 0.00 42,581.70 3.04

11,678.00 11,678.42 (0.42) 0.00 (0.42) (0.00)
1,163.00 1,162.84 0.16 0.00 0.16 0.01

102,252.00 102,403.09 (151.09) 0.00 (151.09) (0.15)
94,915.00 95,048.27 (133.27) 0.00 (133.27) (0.14)

2,386.00 2,390.54 (4.54) 0.00 (4.54) (0.19)
12,859.00 12,875.56 (16.56) 0.00 (16.56) (0.13)

170,366.00 169,939.83 426.17 0.00 426.17 0.25
395,619.00 395,498.55 120.45 0.00 120.45 0.03

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63
9,363.00 1,041.06 8,321.94 3,020.00 5,301.94 56.63

0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00

482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30
482,501.00 447,257.20 35,243.80 0.00 35,243.80 7.30

3 018



N
N
(,H
00

Total for Major Function 2100

2300 Administration
113 Directors
115 Central School Admin
116 Centrl Support Admin
119 Other Personnel Costs
148 Comp-Additional Work
154 Clerks
157 Comp-Additional Work
188 Comp-Additional Work

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

330 Other Professional Serv
340 Technical Services
348 Technology Services

300 Purchased Technical Services

432 Rpr & Maint - Equip
400 Purchased Property Services

540 Advertising
500 Other Purchased Services

610 General Supplies
640 Books & Periodicals

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

2,288,163.00 2,201,895.11 86,267.89 3,020.00 83,247.89 3.64

0.00 19,683.72 (19,683.72) 0.00 (19,683.72) 0.00
0.00 93,926.23 (93,926.23) 0.00 (93,926.23) 0.00

389,440.00 366,346.00 23,094.00 0.00 23,094.00 5.93
0.00 16,636.20 (16,636.20) 0.00 (16,636.20) 0.00
0.00 13,145.90 (13,145.90) 0.00 (13,145.90) 0.00

198,360.00 206,397.94 (8,037.94) 0.00 (8,037.94) (4.05)
10,000.00 8,487.99 1,512.01 0.00 1,512.01 15.12

0.00 785.52 (785.52) 0.00 (785.52) 0.00
597,800.00 725,409.50 (127,609.50) 0.00 (127,609.50) (21.35)

6,272.00 6,729.36 (457.36) 0.00 (457.36) (7.29)
737.00 783.72 (46.72) 0.00 (46.72) (6.34)

47,807.00 53,215.20 (5,408.20) 0.00 (5,408.20) (11.31)
45,273.00 48,025.63 (2,752.63) 0.00 (2,752.63) (6.08)

1,067.00 1,182.91 (115.91) 0.00 (115.91) (10.86)
6,337.00 7,064.44 (727.44) 0.00 (727.44) (11.48)

96,471.00 105,877.33 (9,406.33) 0.00 (9,406.33) (9.75)
203,964.00 222,878.59 (18,914.59) 0.00 (18,914.59) (9.27)

25,000.00 0.00 25,000.00 0.00 25,000.00 100.00
58,755.00 37,818.54 20,936.46 0.00 20,936.46 35.63
60,000.00 60,000.00 0.00 0.00 0.00 0.00

143,755.00 97,818.54 45,936.46 0.00 45,936.46 31.95

15,288.00 8,422.20 6,865.80 6,000.00 865.80 5.66
15,288.00 8,422.20 6,865.80 6,000.00 865.80 5.66

6,000.00 5,276.70 723.30 0.00 723.30 12.06
6,000.00 5,276.70 723.30 0.00 723.30 12.06

250,144.00 235,790.66 14,353.34 12,601.41 1,751.93 0.70
3,000.00 693.55 2,306.45 0.00 2,306.45 76.88
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

600 Supplies 253,144.00 236,484.21 16,659.79 12,601.41 4,058.38 1.60

750 Equip-Original & Add 31,190.00 18,091.00 13,099.00 0.00 13,099.00 42.00
758 Tech Equip - New 37,333.00 2,308.50 35,024.50 0.00 35,024.50 93.82
760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 71,523.00 20,399.50 51,123.50 0.00 51,123.50 71.48

810 Dues & Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33
800 Other Objects 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33

934 Indirect Cost 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)
900 Other Financing Uses 290,889.00 330,500.72 (39,611.72) 0.00 (39,611.72) (13.62)

Total for Major Function 2300 1,586,863.00 1,647,489.96 (60,626.96) 18,601.41 (79,228.37) (4.99)

2400 Pupil Health
124 Comp-Additional Work 0.00 2,545.07 (2,545.07) 0.00 (2,545.07) 0.00
126 Counselors 63,190.00 40,627.44 22,562.56 0.00 22,562.56 35.71
132 Social Workers 115,840.00 96,569.48 19,270.52 0.00 19,270.52 16.64
133 School Nurses 125,860.00 80,706.24 45,153.76 0.00 45,153.76 35.88
136 Other Prof Educ Staff 566,544.00 516,578.87 49,965.13 0.00 49,965.13 8.82

100 Personnel Services - Salaries 871,434.00 737,027.10 134,406.90 0.00 134,406.90 15.42

212 Dental Insurance 7,561.00 7,655.00 (94.00) 0.00 (94.00) (1.24)
213 Life Insurance 797.00 768.32 28.68 0.00 28.68 3.60
220 Social Security Cont 56,239.00 54,947.97 1,291.03 0.00 1,291.03 2.30
230 Retirement Contribution 53,783.00 52,550.12 1,232.88 0.00 1,232.88 2.29
250 Unemployment Comp 1,377.00 1,344.15 32.85 0.00 32.85 2.39
260 Workers' Comp 7,050.00 6,893.84 156.16 0.00 156.16 2.22
271 Self Insurance- Medical Health 130,902.00 129,097.11 1,804.89 0.00 1,804.89 1.38

200 Personnel Services - Employee Benefits 257,709.00 253,256.51 4,452.49 0.00 4,452.49 1.73

323 Prof-Educational Serv 0.00 2,046.28 (2,046.28) 0.00 (2,046.28) 0.00
330 Other Professional Serv 1,500,705.00 1,184,015.27 316,689.73 0.00 316,689.73 21.10

300 Purchased Technical Services 1,500,705.00 1,186,061.55 314,643.45 0.00 314,643.45 20.97
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

750 Equip-Original & Add 8,000.00 7,905.00 95.00 0.00 95.00 1.19
700 Property 8,000.00 7,905.00 95.00 0.00 95.00 1.19

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65
900 Other Financing Uses 681,893.00 554,750.38 127,142.62 0.00 127,142.62 18.65

Total for Major Function 2400 3,319,741.00 2,739,000.54 580,740.46 0.00 580,740.46 17.49

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 35,354.00 18,124.99 17,229.01 0.00 17,229.01 48.73
538 Telecommunications 0.00 534.64 (534.64) 0.00 (534.64) 0.00

500 Other Purchased Services 35,354.00 18,659.63 16,694.37 0.00 16,694.37 47.22

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 9,012.00 4,695.44 4,316.56 0.00 4,316.56 47.90

Total for Major Function 2600 44,366.00 23,355.07 21,010.93 0.00 21,010.93 47.36

2700 Student Transportation Services
147 Transportation Pers 50,690.00 46,419.54 4,270.46 0.00 4,270.46 8.42
148 Comp-Additional Work 0.00 6,631.25 (6,631.25) 0.00 (6,631.25) 0.00
197 Comp-Additional Work 56,000.00 48,138.51 7,861.49 0.00 7,861.49 14.04

100 Personnel Services - Salaries 106,690.00 101,189.30 5,500.70 0.00 5,500.70 5.16

212 Dental Insurance 602.00 611.76 (9.76) 0.00 (9.76) (1.62)
213 Life Insurance 152.00 72.40 79.60 0.00 79.60 52.37
220 Social Security Cont 8,162.00 7,648.15 513.85 0.00 513.85 6.30
230 Retirement Contribution 7,607.00 7,112.32 494.68 0.00 494.68 6.50
250 Unemployment Comp 107.00 165.96 (58.96) 0.00 (58.96) (55.10)
260 Workers' Comp 1,174.00 981.07 192.93 0.00 192.93 16.43
271 Self Insurance- Medical Health 8,820.00 14,616.56 (5,796.56) 0.00 (5,796.56) (65.72)

200 Personnel Services - Employee Benefits 26,624.00 31,208.22 (4,584.22) 0.00 (4,584.22) (17.22)

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

513 Contracted Carriers 8,781,200.00 8,150,252.77 630,947.23 0.00 630,947.23 7.19
515 Public Carriers 266,000.00 441,513.05 (175,513.05) 0.00 (175,513.05) (65.98)

500 Other Purchased Services 9,047,200.00 8,591,765.82 455,434.18 0.00 455,434.18 5.03

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
900 Other Financing Uses 261,645.00 248,654.27 12,990.73 0.00 12,990.73 4.97
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11G

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 2700

Total for Special Education Fund

9,442,159.00

93,058,219.00

8,972,817.61

92,589,338.14
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469,341.39

468,880.86

0.00

77,472.89

469,341.39

391,407.97

4.97
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1200 Special Programs
114 Principals
115 Central School Admin
121 Classroom Teachers
123 Substitute Teachers
124 Comp-Additional Work
125 Wksp-Com Wk-Cur-Insv
126 Counselors
129 Other Personnel Costs
132 Social Workers
136 Other Prof Educ Staff
138 Extra Curr Activ Pay
139 Other Personnel Costs
146 Other Technical Pers
151 Secretaries
153 Sch Secretary-Clerks
154 Clerks
155 Other Office Pers
157 Comp-Additional Work
191 Instr Paraprofessional
197 Comp-Additional Work
198 Substitute Paraprof
199 Other Personnel Costs

100 Personnel Services - Salaries

212 Dentallnsurance
213 Life Insurance
220 Social Security Cont
230 Retirement Contribution
250 Unemployment Comp
260 Workers' Comp
271 Self Insurance- Medical Health

200 Personnel Services - Employee Benefits

323 Prof-Educational Serv

PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

443,400.00 416,987.03 26,412.97 0.00 26,412.97 5.96
1,054,460.00 866,067.74 188,392.26 0.00 188,392.26 17.87

27,715,762.00 24,057,113.97 3,658,648.03 0.00 3,658,648.03 13.20
442,000.00 188,484.87 253,515.13 0.00 253,515.13 57.36
190,000.00 104,839.51 85,160.49 0.00 85,160.49 44.82
104,500.00 114,397.43 (9,897.43) 0.00 (9,897.43) (9.47)
132,520.00 84,770.62 47,749.38 0.00 47,749.38 36.03

0.00 140,233.31 (140,233.31 ) 0.00 (140,233.31 ) 0.00
60,440.00 86,895.57 (26,455.57) 0.00 (26,455.57) (43.77)

4,671,360.00 4,173,382.29 497,977.71 0.00 497,977.71 10.66
0.00 25.00 (25.00) 0.00 (25.00) 0.00
0.00 30,112.61 (30,112.61 ) 0.00 (30,112.61 ) 0.00

56,900.00 55,214.00 1,686.00 0.00 1,686.00 2.96
34,370.00 33,079.21 1,290.79 0.00 1,290.79 3.76
64,380.00 58,533.65 5,846.35 0.00 5,846.35 9.08
34,380.00 30,087.03 4,292.97 0.00 4,292.97 12.49

133,400.00 121,645.89 11,754.11 0.00 11,754.11 8.81
3,000.00 508.97 2,491.03 0.00 2,491.03 83.03

7,664,040.00 7,535,486.45 128,553.55 0.00 128,553.55 1.68
32,500.00 39,378.71 (6,878.71) 0.00 (6,878.71) (21.17)
31,000.00 14,062.50 16,937.50 0.00 16,937.50 54.64

0.00 18,264.60 (18,264.60) 0.00 (18,264.60) 0.00
42,868,412.00 38,169,570.96 4,698,841.04 0.00 4,698,841.04 10.96

474,817.00 414,633.36 60,183.64 0.00 60,183.64 12.68
126,196.00 42,754.98 83,441.02 0.00 83,441.02 66.12

3,279,436.00 2,857,381.20 422,054.80 0.00 422,054.80 12.87
3,026,259.00 1,801,120.46 1,225,138.54 0.00 1,225,138.54 40.48

85,824.00 47,361.35 38,462.65 0.00 38,462.65 44.82
385,813.00 41,031.72 344,781.28 0.00 344,781.28 89.36

7,668,871.00 6,129,901.39 1,538,969.61 0.00 1,538,969.61 20.07
15,047,216.00 11,334,184.46 3,713,031.54 0.00 3,713,031.54 24.68

1,804,116.00 1,512,235.24 291,880.76 541,565.22 (249,684.46) (13.84)
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

324 Prof-Educ Serv - Prof Dev 0.00 600.00 (600.00) 0.00 (600.00) 0.00
329 Prof-Educ Srvc - Other 191,591.00 76,330.00 115,261.00 110,384.00 4,877.00 2.55
330 Other Professional Serv 1,655,099.00 1,072,931.67 582,167.33 585,711.33 (3,544.00) (0.21)

300 Purchased Technical Services 3,650,806.00 2,662,096.91 988,709.09 1,237,660.55 (248,951.46) (6.82)

432 Rpr & Maint - Equip 23,708.00 8,861.34 14,846.66 2,112.00 12,734.66 53.71
438 Rpr & Maint - Tech 4,085.00 0.00 4,085.00 0.00 4,085.00 100.00
441 Rental - Land & Bldgs 0.00 930.00 (930.00) 0.00 (930.00) 0.00
449 Other Rentals 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 27,793.00 9,791.34 18,001.66 2,112.00 15,889.66 57.17

519 Other Student Transp 37,990.00 63,608.75 (25,618.75) 0.00 (25,618.75) (67.44)
530 Communications 62,686.00 5,328.19 57,357.81 480.00 56,877.81 90.73
538 Telecommunications 1,900.00 0.00 1,900.00 0.00 1,900.00 100.00
550 Printing & Binding 8,858.00 4,320.12 4,537.88 0.00 4,537.88 51.23
581 Mileage 2,400.00 1,642.71 757.29 0.00 757.29 31.55
582 Travel 8,150.00 3,781.60 4,368.40 0.00 4,368.40 53.60
599 Other Purchased Services 127,986.00 27,061.75 100,924.25 13,360.00 87,564.25 68.42

500 Other Purchased Services 249,970.00 105,743.12 144,226.88 13,840.00 130,386.88 52.16

610 General Supplies 578,539.00 355,040.05 223,498.95 11,680.88 211,818.07 36.61
634 Student Snacks 7,685.00 6,195.64 1,489.36 0.00 1,489.36 19.38
635 Meals & Refreshments 1,050.00 542.55 507.45 0.00 507.45 48.33
640 Books & Periodicals 136,587.00 63,566.58 73,020.42 83.00 72,937.42 53.40
648 Educational Software 52,735.00 24,761.16 27,973.84 12,814.98 15,158.86 28.75

600 Supplies 776,596.00 450,105.98 326,490.02 24,578.86 301,911.16 38.88

750 Equip-Original & Add 101,481.00 41,732.49 59,748.51 23,094.32 36,654.19 36.12
758 Tech Equip - New 193,802.00 54,123.68 139,678.32 3,169.20 136,509.12 70.44
760 Equipment-Replacement 1,950.00 263.72 1,686.28 0.00 1,686.28 86.48

700 Property 297,233.00 96,119.89 201,113.11 26,263.52 174,849.59 58.83

810 Dues & Fees 80.00 270.00 (190.00) 0.00 (190.00) (237.50)
800 Other Objects 80.00 270.00 (190.00) 0.00 (190.00) (237.50)

934 Indirect Cost 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

900 Other Financing Uses 15,149,771.00 6,001,533.50 9,148,237.50 0.00 9,148,237.50 60.39

Total for Major Function 1200 78,067,877.00 58,829,416.16 19,238,460.84 1,304,454.93 17,934,005.91 22.97

2100 Pupil Personnel
115 Central School Admin 0.00 33,161.46 (33,161.46) 0.00 (33,161.46) 0.00
131 Psychologists 1,328,320.00 1,087,135.53 241,184.47 0.00 241,184.47 18.16
139 Other Personnel Costs 0.00 21,471.19 (21,471.19) 0.00 (21,471.19) 0.00
157 Comp-Additional Work 1,000.00 0.00 1,000.00 0.00 1,000.00 100.00

100 Personnel Services - Salaries 1,329,320.00 1,141,768.18 187,551.82 0.00 187,551.82 14.11

212 Dentallnsurance 10,176.00 9,870.89 305.11 0.00 305.11 3.00
213 Life Insurance 3,985.00 861.30 3,123.70 0.00 3,123.70 78.39
220 Social Security Cont 101,693.00 86,550.36 15,142.64 0.00 15,142.64 14.89
230 Retirement Contribution 94,781.00 53,640.19 41,140.81 0.00 41,140.81 43.41
250 Unemployment Comp 2,659.00 1,466.58 1,192.42 0.00 1,192.42 44.84
260 Workers' Comp 11,964.00 1,545.55 10,418.45 0.00 10,418.45 87.08
271 Self Insurance- Medical Health 242,168.00 134,363.34 107,804.66 0.00 107,804.66 44.52

200 Personnel Services - Employee Benefits 467,426.00 288,298.21 179,127.79 0.00 179,127.79 38.32

329 Prof-Educ Srvc - Other 28,600.00 27,600.00 1,000.00 1,000.00 0.00 0.00
330 Other Professional Serv 31,000.00 22,500.00 8,500.00 8,200.00 300.00 0.97

300 Purchased Technical Services 59,600.00 50,100.00 9,500.00 9,200.00 300.00 0.50

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

610 General Supplies 25,020.00 7,917.77 17,102.23 11,542.50 5,559.73 22.22
648 Educational Software 25,000.00 0.00 25,000.00 21,921.37 3,078.63 12.31

600 Supplies 50,020.00 7,917.77 42,102.23 33,463.87 8,638.36 17.27

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITISBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 447,892.00 175,885.39 272,006.61 0.00
900 Other Financing Uses 447,892.00 175,885.39 272,006.61 0.00

Total for Major Function 2100 2,354,258.00 1,663,969.55 690,288.45 42,663.87

2300 Administration
113 Directors 0.00 107,691.26 (107,691.26) 0.00
115 Central School Admin 0.00 70,734.00 (70,734.00) 0.00
116 Centrl Support Admin 391,120.00 269,594.88 121,525.12 0.00
154 Clerks 206,280.00 202,507.71 3,772.29 0.00
155 Other Office Pers 33,350.00 27,250.34 6,099.66 0.00
157 Comp-Additional Work 11,190.00 5,031.20 6,158.80 0.00

100 Personnel Services - Salaries 641,940.00 682,809.39 (40,869.39) 0.00

212 Dentallnsurance 6,996.00 6,494.12 501.88 0.00
213 Life Insurance 1,892.00 723.70 1,168.30 0.00
220 Social Security Cont 49,106.00 50,331.68 (1,225.68) 0.00
230 Retirement Contribution 45,771.00 32,168.61 13,602.39 0.00
250 Unemployment Comp 1,284.00 919.90 364.10 0.00
260 Workers' Comp 5,777.00 1,149.14 4,627.86 0.00
271 Self Insurance- Medical Health 115,001.00 106,135.73 8,865.27 0.00

200 Personnel Services - Employee Benefits 225,827.00 197,922.88 27,904.12 0.00

329 Prof-Educ Srvc - Other 40,000.00 18,715.00 21,285.00 21,285.00
340 Technical Services 56,372.00 27,705.24 28,666.76 12,913.35
348 Technology Services 136,280.00 131,000.00 5,280.00 5,280.00

300 Purchased Technical Services 232,652.00 177,420.24 55,231.76 39,478.35

432 Rpr & Maint - Equip 14,988.00 12,901.36 2,086.64 576.00
400 Purchased Property Services 14,988.00 12,901.36 2,086.64 576.00

540 Advertising 2,400.00 2,398.29 1.71 0.00
599 Other Purchased Services 6,000.00 0.00 6,000.00 0.00

500 Other Purchased Services 8,400.00 2,398.29 6,001.71 0.00

610 General Supplies 266,210.00 168,963.80 97,246.20 3,987.40

4 018

272,006.61 60.73
272,006.61 60.73

647,624.58 27.51

(107,691.26) 0.00
(70,734.00) 0.00
121,525.12 31.07

3,772.29 1.83
6,099.66 18.29
6,158.80 55.04

(40,869.39) (6.37)

501.88 7.17
1,168.30 61.75

(1,225.68) (2.50)
13,602.39 29.72

364.10 28.36
4,627.86 80.11
8,865.27 7.71

27,904.12 12.36

0.00 0.00
15,753.41 27.95

0.00 0.00
15,753.41 6.77

1,510.64 10.08
1,510.64 10.08

1.71 0.07
6,000.00 100.00
6,001.71 71.45

93,258.80 35.03



PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

640 Books & Periodicals 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00
648 Educational Software 7,000.00 0.00 7,000.00 6,650.00 350.00 5.00

600 Supplies 276,210.00 168,963.80 107,246.20 10,637.40 96,608.80 34.98

750 Equip-Original & Add 27,629.00 17,313.83 10,315.17 3,562.00 6,753.17 24.44
758 Tech Equip - New 47,745.00 45,765.71 1,979.29 0.00 1,979.29 4.15
760 Equipment-Replacement 3,000.00 0.00 3,000.00 0.00 3,000.00 100.00

700 Property 78,374.00 63,079.54 15,294.46 3,562.00 11,732.46 14.97

810 Dues & Fees 4,500.00 300.00 4,200.00 0.00 4,200.00 93.33
840 Budgetary Reserve 296,181.00 0.00 296,181.00 0.00 296,181.00 100.00

800 Other Objects 300,681.00 300.00 300,381.00 0.00 300,381.00 99.90

934 Indirect Cost 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96
900 Other Financing Uses 369,978.00 151,842.66 218,135.34 0.00 218,135.34 58.96

Total for Major Function 2300 2,149,050.00 1,457,638.16 691,411.84 54,253.75 637,158.09 29.65

2400 Pupil Health
124 Comp-Additional Work 1,000.00 2,014.28 (1,014.28) 0.00 (1,014.28) (101.43)
126 Counselors 66,260.00 87,103.93 (20,843.93) 0.00 (20,843.93) (31.46)
132 Social Workers 120,880.00 88,352.79 32,527.21 0.00 32,527.21 26.91
133 School Nurses 161,760.00 75,271.24 86,488.76 0.00 86,488.76 53.47
136 Other Prof Educ Staff 1,094,850.00 704,280.51 390,569.49 0.00 390,569.49 35.67

100 Personnel Services - Salaries 1,444,750.00 957,022.75 487,727.25 0.00 487,727.25 33.76

212 Dentallnsurance 12,720.00 9,842.14 2,877.86 0.00 2,877.86 22.62
213 Life Insurance 4,331.00 897.88 3,433.12 0.00 3,433.12 79.27
220 Social Security Cont 110,524.00 69,501.61 41,022.39 0.00 41,022.39 37.12
230 Retirement Contribution 103,010.00 44,553.17 58,456.83 0.00 58,456.83 56.75
250 Unemployment Comp 2,890.00 1,126.02 1,763.98 0.00 1,763.98 61.04
260 Workers' Comp 13,003.00 938.05 12,064.95 0.00 12,064.95 92.79
271 Self Insurance- Medical Health 263,226.00 156,268.83 106,957.17 0.00 106,957.17 40.63

200 Personnel Services - Employee Benefits 509,704.00 283,127.70 226,576.30 0.00 226,576.30 44.45

330 Other Professional Serv 165,959.00 116,023.04 49,935.96 27,206.25 22,729.71 13.70
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

300 Purchased Technical Services 165,959.00 116,023.04 49,935.96 27,206.25 22,729.71 13.70

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00

934 Indirect Cost 830,082.00 164,545.57 665,536.43 0.00 665,536.43 80.18
900 Other Financing Uses 830,082.00 164,545.57 665,536.43 0.00 665,536.43 80.18

Total for Major Function 2400 2,950,495.00 1,520,719.06 1,429,775.94 27,206.25 1,402,569.69 47.54

2600 Operation and Maintenance of Plant Services
100 Personnel Services - Salaries 0.00 0.00 0.00 0.00 0.00 0.00

200 Personnel Services - Employee Benefits 0.00 0.00 0.00 0.00 0.00 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00

530 Communications 34,954.00 12,883.44 22,070.56 0.00 22,070.56 63.14
538 Telecommunications 400.00 370.43 29.57 0.00 29.57 7.39

500 Other Purchased Services 35,354.00 13,253.87 22,100.13 0.00 22,100.13 62.51

600 Supplies 0.00 0.00 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00 0.00 0.00
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31,2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

934 Indirect Cost 8,764.00 2,043.24 6,720.76 0.00
900 Other Financing Uses 8,764.00 2,043.24 6,720.76 0.00

Total for Major Function 2600 44,118.00 15,297.11 28,820.89 0.00

2700 Student Transportation Services
147 Transportation Pers 51,390.00 46,898.44 4,491.56 0.00
148 Comp-Additional Work 3,000.00 6,392.37 (3,392.37) 0.00
197 Comp-Additional Work 60,000.00 51,401.78 8,598.22 0.00

100 Personnel Services - Salaries 114,390.00 104,692.59 9,697.41 0.00

212 Dentallnsurance 636.00 566.98 69.02 0.00
213 Life Insurance 154.00 69.76 84.24 0.00
220 Social Security Cont 8,751.00 7,909.69 841.31 0.00
230 Retirement Contribution 8,156.00 4,887.68 3,268.32 0.00
250 Unemployment Camp 229.00 140.44 88.56 0.00
260 Workers' Comp 1,030.00 163.24 866.76 0.00
271 Self Insurance- Medical Health 9,368.00 12,886.40 (3,518.40) 0.00

200 Personnel Services - Employee Benefits 28,324.00 26,624.19 1,699.81 0.00

300 Purchased Technical Services 0.00 0.00 0.00 0.00

400 Purchased Property Services 0.00 0.00 0.00 0.00

513 Contracted Carriers 9,564,640.00 7,016,889.20 2,547,750.80 0.00
515 Public Carriers 250,000.00 245,857.35 4,142.65 0.00

500 Other Purchased Services 9,814,640.00 7,262,746.55 2,551,893.45 0.00

600 Supplies 0.00 0.00 0.00 0.00

700 Property 0.00 0.00 0.00 0.00

800 Other Objects 0.00 0.00 0.00 0.00

934 Indirect Cost 258,891.00 126,677.69 132,213.31 0.00
900 Other Financing Uses 258,891.00 126,677.69 132,213.31 0.00

N 7 of8
N
,&;;0.
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6,720.76 76.69
6,720.76 76.69

28,820.89 65.33

4,491.56 8.74
(3,392.37) (113.08)
8,598.22 14.33
9,697.41 8.48

69.02 10.85
84.24 54.70

841.31 9.61
3,268.32 40.07

88.56 38.67
866.76 84.15

(3,518.40) (37.56)
1,699.81 6.00

0.00 0.00

0.00 0.00

2,547,750.80 26.64
4,142.65 1.66

2,551,893.45 26.00

0.00 0.00

0.00 0.00

0.00 0.00

132,213.31 51.07
132,213.31 51.07
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PITTSBURGH PUBLIC SCHOOLS
STATEMENT OF EXPENDITURES AND ENCUMBRANCES

COMPARED WITH APPROPRIATIONS
SPECIAL EDUCATION FUND 11J

SUMMARIZED BY MAJOR FUNCTION
For Period Ending: May 31, 2009

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

Total for Major Function 2700

Total for Special Education Fund

10,216,245.00

95,782,043.00

7,520,741.02

71,007,781.06

8 018

2,695,503.98

24,774,261.94

0.00

1,428,578.80

2,695,503.98

23,345,683.14

26.38

24.37
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N
N STATEMENT OF DEBT SERVICE EXPENDITURES AND ENCUMBRANCES EXHIBIT IItJl
N For the period January 1 thru May 31 2009 06/24/09

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT

800 OTHER OBJECTS

831 Interest-Notes

2001 Var Series A •..___ .. 207.057.69 160,449.78 46.607.91 46.607.91 0.00 0%
Total 5100-831 207.057.69 160,449.78 46,607.91 46,601.91 0.00 0%

832 Interest-Bonds
1991 Bond Issue Series C. 3,230.940.50 0.00 3,230,940.50 3,230,940.50 0.00 0%
2000 Bond Issue ............. 34,040.00 34,040.00 0.00 0.00 0.00 0%
2001 Bond G.O.B.------------------ 317,225.00 158,612.50 158,612.50 158.612.50 0.00 0%
2002 Refunding____.___ . 1,674.506.26 837,253.13 837,253.13 837,253.13 0.00 0%

2002A Refunding- - - - - - - - - - - - --- - - -- 4,168.875.00 2,084,437.50 2.084,437.50 2,084,437.50 0.00 0%
2002 Bond G.O.B.····_·------------ 2,291,161.26 1,145,580.63 1,145,580.63 1,145,580.63 0.00 0%

2003 OOB- -- - - - -- - - - - - - - - -- - - - - - - -- 1,316.020.00 658,010.00 658,010. 00 658,010.00 0.00 0%
2003 Series A---·----------------- 621,605. 00 310,802.50 310,802.50 310,802.50 0.00 0%
2004 Refunding .. 701,475.00 393,612.50 307,862.50 307,862.50 0.00 0%
2004 G.O.B 1,723,218.76 861,609.38 861,609.38 861,609.38 0.00 0%
2005 Series A Refund.ing-------H--- 673,037.50 336,518.75 336,518.75 336,518.15 0.00 0%
2005 Taxable Interest______ . 85.265.00 45,882.50 39,382.50 39,382.50 0.00 0%
2005 Series B GOB----H------~ _____ 1,762.563.76 881,281. 88'- - 881,281.88 881,281. 88 0.00 0%
2006 Series Refund.ing- - - - - - - - - - -- 163.500.00 81,750.00 81,750.00 81,750. 00 0.00 0%
2006 Series OOB 2,174,256.26 1,087,128.13 1.087.128.13 1,087,128.13 0.00 0%
2006 QZAB-__._.__. 68,618.88 0.00 68,618.88 68,618.88 0.00 0%
200700B.- 1,643.432.50 821,716.25 821,716.25 821,716.25 0.00 0%

2008 OOB- -. - -- - - - - •• - - - - - - - - - -- - -- 976.372.00 0.00 976,372.00 976,372.00 0.00 0%
Total 5100-832 23,626.112.68 9,738,235.65 13.887,817.03 13.887,877.03 0.00 0%

880 RefWlds Prior Years Recpts. 0.00 0.00 0.00 0.00 0.00 N/A

890 Miscellaneous Bxpenc1itures 0.00 0.00 0.00 0.00 0.00 N/A

Total 5100-800 23,833,170.37 9,898,685.43 13,934,484.94 13,934,484.94 0.00 0%

900 OTHER FINANCING USES
911 principal-Notes

2001 Var Series A ___. 1,650.000.00 1,000.000.00 650,000.00 650,000.00 0.00 0%
Total 5100-911 1,650.000.00 1,000.000.00 650,000.00 650,000.00 0.00 0%

912 Principal-Bonds
1991 Bond. Issue series C 1,294,059.50 0.00 1,294,059.50 1.294,059.50 0.00 0%
2000 Bond. Issue-------- 1,480,000.00 1,480,000.00 0.00 0.00 0.00 0%
2001 Bond. G.O.B 2,260.000.00 0.00 2,260,000.00 2,260.000.00 0.00 0%
2001 QZAB Bonds------------------- 782.285.00 0.00 j 782,285.00 782,285.00 0.00 0%
2002 Refunding___.__ 7,925,000.00 0.00 7,925,000.00 7,925,000.00 0.00 0%

2002A Refunding--- - --- - - - - - -- - -- -- 5,000.00 0.00 5.000.00 5,000.00 0.00 0%
2002 Bond G.O.B.------------------ 2,670,000.00 0.00 2,670.000.00 2.670,000.00 0.00 0%
2003 Bond G.O.B.------------------ 1,640,000.00 0.00 1,640,000.00 1,640,000.00 0.00 0%
2003 Series A--------------------- 1,330,000.00 0.00 1,330,000.00 1,330,000.00 0.00 0%
2004 Refunding____._.___ . 3,825,000.00 3,825,000.00 0.00 0.00 0.00 0%
2004 G.O.B .. 1,740,000.00 0.00 1,740,000.00 1,740.000.00 0.00 0%
2005 Series A Refunc1ing----------- 40,000.00 0.00 40,000.00 40,000.00 0.00 0%
2005 Taxable principal____. 530,000.00 260.000.00 270,000.00 270,000.00 0.00 0%
2005 Series B ooB----------------- 5,000.00 0.00 5,000.00 5,000.00 0.00 0%
2006 Series Refund.1ng______ 3,270,000.00 0.00 3,270,000.00 3.270,000.00 0.00 0%
2006 Series

OOB ________.
1,835,000.00 0.00 1.835,000.00 1,835,000.00 0.00 0%

2006 QZAB 324,402.36 0.00 324,402.36 324,402.36 0.00 0%
2007 OOB_______. 1,355,000.00 0.00 1,355,000.00 1,355.000.00 0.00 0%

Total 5100-912 32,310,746.86 5,565.000.00 26.745,746.86 26,745,746.86 0.00 0%
Total 5100-900 33,960,746.86 6.565,000.00 27,395,746.86 27,395.746.86 0.00 0%

TOTAL 5100 57,793,917.23 16,463---,685.43 41,330,231. 80 41,330,231.80 0.00 0%



Committee on Business/Finance
Legislative Meeting

June 24, 2009

NEW BUSINESS

RESOLVED, That the Board of Directors of the School District of Pittsburgh authorize
their proper officers to enter into an agreement with Tandus US LLC using State Contract
pricing for the purchase of replacement carpeting ruined by storm damage at Pittsburgh
Classical Academy for use by Maintenance Repair Department. Total cost not to exceed
$30,000.00 chargeable to Account Number 021-6303-010-2620-610.
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Committee on BusinesslFinance
Legislative Meeting

June 24, 2009

NEW BUSINESS

RESOLVED, That staff be directed to increase the deposit with Dwelling House Savings
& Loan to the maximum allowed by law, which is insured under the FDIC statute, the
funds to be deposited in an interest bearing account.



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

Regular Meeting

ROLLCALL

APPROVAL OF MINUTES:

COMMITTEE REPORTS

• Committee on Education

• Committee on Business

May 27,2009

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR

BUDGET ADOPTION

2255



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON EDUCATION

DIRECTORS:

JUNE 24,2009

2256

The Committee on Education recommends the adoption of the following
resolutions, that the proper officers of the Board be authorized to enter into contracts
relating to those resolutions, and that authority be given to staff to change account
numbers, the periods of perfonnance, and such other details as may be necessary to carry
out the intent of the resolutions, so long as the total amount ofmoney authorized in the
resolution is not exceeded; except that with respect to grants which are received as a
direct result of Board action approving the submission ofproposals to obtain them, the
following procedures shall apply:

Where the original grant is $1,000 or less, the staffis authorized to receive and
expend any increase over the original amount.

Where the original grant is more than $1,000, the staff is authorized to receive and
expend any increase over the original grant, so long as the increase does not exceed
fifteen percent (15% ) of the original grant. Increases in excess of fifteen percent require
additional Board authority.

I CONSULTANTS/CONTRACTED SERVICES

A. Georgia Senger will continue to implement, administer and maintain programs
under the Equitable Participation section of the IDEA-B federal regulations
for special needs students enrolled in the diocesan schools for the period July
1, 2009 to June 30, 2010. Rate of payment to remain at $300.00 per day.
Total compensation not to exceed $60,000.00. Charge to account
10.1500.320.100.017.000.

B. UPMC Prevention Services will conduct a staff development workshop for
Intennediate Unit teachers focusing on various aspects ofbullying including
cyber bullying, legal issues and interventions. This will be a one day
workshop to be scheduled during the period August 15 to December 23,2009.



Total amount of payment for the one day workshop $600.00. Charge to
account 10.2150.320.380.113.000.

C. Educational Collaborators will provide a two day workshop on August 20-21,
2009 to the teaching staff of Central Catholic High School for the
impiementation of the One-To-One program for teaching students. This
workshop is designed to assist in the transition of teachers from a traditional
lecture based instruction to a project-based learning method in the classroom.
Rate ofpayment $3,780 per day. Total payment not to exceed $7,700.00.
Charge to account 10.2270.320.460.009.000.

II PROPOSALS/GRANT AWARDS

RESOLVED, that the Board ofDirectors of the Pittsburgh-Mt. Oliver
Intermediate Unit authorize the proper officers to submit applications to the Pennsylvania
Department of Education, and if approved, accept grants in the estimated amounts and for
the purposes set forth in subparagraphs A through D, inclusive:

A. Title I - Part D (Delinquent Institutions). A grant in the estimated amount of
$650,000.00 to provide educational support to Title I eligible students who are
residents of institutions classified as delinquent institutions.

B. Title I - Part A (Neglected Institutions). A grant in the estimated amount of
$550,00.00 to provide educational support to Title I eligible students who are
residents of institutions classified as neglected institutions.

C. Title II - Part A (Improving Teacher Quality). A grant in the estimated
amount of $95,000.00 to be used for staffdevelopment workshops, materials
and supplies for instructional staffof eligible non-public schools in the City of
Pittsburgh. Staffdevelopment programs are scheduled by the non-public
schools throughout the school year.

D. Safe and Drug Free Schools. A grant in the estimated amount of $70,000.00
to be used to develop and maintain drug prevention and anti-bullying
awareness programs in the non-public schools in the City of Pittsburgh.

Respectfully submitted,

Mr. Thomas Sumpter, Chairperson
Committee on Education
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

COMMITTEE ON BUSINESS

DIRECTORS:

JUNE 24, 2009

The Committee on Business recommends the adoption of the following
resolutions, that the proper officers of the Board be authorized to enter into contracts
relating to those resolutions, and that authority be given to the staff to change account
numbers, the periods ofperfonnance, and such other details as may be necessary to carry
out the intent of the resolution, so long as the total amount of money authorized in the
resolution is not exceeded:

I GENERAL AUTHORIZATION

A. Resolved, that the Board ofDirectors of the Pittsburgh-Mt. Oliver
Intermediate Unit approve the following group dental insurance rates through
United Concordia, and the following group life insurance rates through
Reliance Insurance Company, for employees of the Intermediate Unit for the
period July 1,2009 to June 30,2010:

Dental
Employee
Family

Life
General Life
AD&D

Current Rate
$28.22
$84.30

$0.20/$1,000
$0.02/&1,000

Renewal Rate
$29.35
$87.67

$0.20/$1,000
$0.02/$1,000

% Change
4.0%
4.0%

-0-
-0-
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B. Resolved, that the Board of Directors of the Pittsburgh-Mt. Oliver
Intennediate Unit authorize its proper officers to apply for, and if approved,
accept a grant in the amount of $934,479.00 from the Pennsylvania
Department of Education for the 2009-2010 Institutionalized Children's
Program. This grant will provide educational services to emotionally
disturbed students at Mercy Behavioral HealthlReedsdale during the period
July 12, 2009 to June 30,2010.

Resolved Further, that the Board ofDirectors of the Pittsburgh-Mt. Oliver
Intennediate Unit authorize its proper officers to enter into an agreement with
the School District of Pittsburgh to implement the program operations for this
grant.



C. RESOLVED, that the Board of Directors of the Pittsburgh-Mt. Oliver
Intennediate Unit renew the agreement with Cornell Abraxas Group for the
fiscal year July 1, 2009 to June 30, 2010, whereby the Intennediate Unit will
pay Cornell Abraxas Group monies received from the Pennsylvania
Depfuu.uent of Education for their 2009-2010 budget in the estimated amount
of$2,259,309.00 under Act 30, Private Residential Institutes, for operation of
their licensed Abraxas School within their residential treatment program.
Charge to account 10.2990.899.250.055.000.

D. Resolved, that the Board ofDirectors of the Pittsburgh-Mt. Oliver
Intennediate Unit authorize the following Risk Management Program through
the Gleason Agency for the Intennediate Unit for the fiscal year commencing
July 1, 2009:

Coverage

General Liability
Educator's Legal Liability
Excess Liability Insurance
Worker's Compensation

Not to Exceed Amount

$ 8,900.00
$ 7,300.00
$ 7,400.00
$ 23,000.00

E. Resolved, that the Board ofDirectors of the Pittsburgh-Mt. Oliver
Intennediate Unit authorize its proper officers to renew the agreement with
Highmark Life Insurance Company for the period August 1, 2009 to July 31,
2010 to provide COBRA administration services to the Intennediate Unit
under the Health Care Portability Act of 1996 as follows: $172.00 per month
base fee; $16.25 per letter fee; $10.40 per invoice fee; and $9.40 fee per
HIPPA Certificate.

F. It is recommended that the list ofpayments for the month of May 2009 in the
amount of$1,419,128.94 be ratified, the payments having been made in
accordance with the Rules in Effect in the Intennediate Unit and Public
School Code. (Infonnation is on file in the Business Office of the
Intennediate Unit.)

Respectfully submitted,

Mr. Floyd McCrea
Chairperson
Committee on Business
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PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR
OF THE INTERMEDIATE UNIT

From the Executive Director
to the
Intermediate Unit Board of Directors

DIRECTORS:

The following personnel matters are recommended for action:

I. Retirements

June 24, 2009

Name

Janet Longsdorf
Donna Linnelli

II. New Hires

Name

Laura Heilman

Bernita Myers

Position

Speech Therapist
Speech Therapist

Position

Speech Therapist
Master Level - Step I
($38,129.00)

Speech Therapist
Master Level - Step 4
($46,160.00)

Effective
Date

06/12/09
06/12/09

Effective
Date

08/24/09

08/24/09

Vice

Longsdorf
Retired

Linnelli
Retired

2260

Respectfully submitted,

Mark Roosevelt
Secretary



COMMITTEE ON BUSINESS

Budget Adoption

2009-10 Special Education and Core Transportation Budget

Resolved, that the Board of Directors of the Pittsburgh-Mt. Oliver Intennediate
Unit #2 authorize the acceptance ofrevenue from the Pennsylvania Department of
Education and support payments from the Intennediate Unit's member school district to
provide sources to operate the 2009-2010 Special Education Core and Transportation
Programs, and to expend the monies in accordance with the appropriation schedule
designated as Exhibit A, in the amount of $92,358,555.00.

Resolved Further, that the Board authorize its proper officers to enter into an
agreement with the Pittsburgh School District to provide the administrative, instructional
and other services necessary to operate the 2009-2010 Special Education Core and
Transportation Programs during the period July 1, 2009 through June 30,2010, in the
amount of$92,351,555.00

Resolved Further, that the new appropriations reflected on Exhibit A and the
subcontract with the Pittsburgh School District be increased to include the encumbrances
outstanding as of June 30,2009. These encumbrances, when detennined, are to be
expenditures of the fiscal year in which they are liquidated.

Resolved Finally, that the Board ofDirectors adopt the 2009-2010 Special
Education Plan for implementation in the Pittsburgh Public Schools.

Respectfully submitted,

Mr. Floyd McCrea
Chairperson
Committee on Business
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SPECIAL EDUCATION BUDGET
July 1, 2009 to June 30, 2010

APPROPRIATIONS BY STATE APPROVAL

Sub Object
Function Code Description

INSTRUCTION - SPECIAL PROGRAMS

06/24/09

EXHIBIT A

Amount

1200
1200
1200
1200
1200
1200
1200
1200
1200

100 Personnel Services-Salaries
200 Personnel Services-Employee Benefits
300 Purchased Professional &Technical Services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Dues &Fees
900 Other Objects

TOTAL INSTRUCTION - SPECIAL PROGRAMS

$41,872,040
13,733,563
1,257,591

33,490
291,995
767,269
199,922
802,709

15,411,773
$74,370,352

SUPPORT SERVICES - PUPIL PERSONNEL

2100
2100
2100
2100

100 Personnel Services-Salaries
200 Personnel Services-Employee Benefits
600 Supplies
900 Other Objects

TOTAL SUPPORT SERVICES - PUPIL PERSONNEL

$1,205,640
396,327

10,000
421,368

$2,033,335

SUPPORT SERVICES - ADMINISTRATION

2300
2300
2300
2300
2300
2300
2300
2300
2300

2262

100 Personnel Services-Salaries
200 Personnel Services-Employee Benefits
300 Purchased Professional & Technical Services
400 Purchased Property Services
500 Other Purchased Services
600 Supplies
700 Property
800 Dues & Fees
900 Other Objects

TOTAL SUPPORT SERVICES - ADMINISTRATION

$685,990
224,718

35,000
15,000
6,000

253,000
52,000
4,500

333,601
$1,609,809



SUPPORT SERVICES - PUPIL HEALTH

06/24/09

2400
2400
2400
2400

100 Personnel Services-Salaries
200 Personnel Services-Employee Benefits
300 Purchased Professional & Technical Services
900 Other Objects

TOTAL SUPPORT SERVICES - PUPIL HEALTH

1,546,778
509,002

1,369,000
895,237

$4,320,017

SUPPORT SERVICES - BUSINESS

2500 300 Contracted Services - Audit $7,000

SUPPORT SERVICES - OPERATION AND
MAINTENANCE OF PLANT

2600
2600

500 Other Purchased Services
900 Other Objects

TOTAL OPERATION AND MAINTENANCE OF PLANT

$35,354
9,241

$44,595

SUPPORT SERVICES - STUDENT TRANSPORTATION

2700
2700
2700
2700
2700

100 Personnel Services-Salaries
200 Personnel Services-Employee Benefits
513 Contracted Carriers
515 Public Carriers
900 Other Objects

TOTAL SUPPORT SERVICES - STUDENT TRANSPORTATION

TOTAL APPROPRIATIONS

$120,262
31,931

9,242,000
270,000
309,254

$9,973,447

$92,358,555
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

JUNE 24, 2009

FINANCIAL STATEMENTS

AS OF

MAY 31, 2009



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
INTERIM MONTHLY BALANCE SHEET - ALL FUNDS
FOR MONTH ENDING MAY 31, 2009

FIDUCIARY
GENERAL SPECIIAL REVENUE (PAYROLL) TOTAl. ALL

FUND FUNDS FUND FUNDS

CURRENT ASSETS
Cash $ 942,339.89 $ (0.08) $ 82,632.51 $ 1,024,972.32
Petty Cash $ 50.00 $ 50.00
Investments $ 2,262,980.78 $ 1,767,401.04 $ 4,030,381.82
Intergovernmental Accts. Receivable $ 149,021.19 $ 14'9,021.19
TOTAL CURRENT ASSETS $ 3,354,391.86 $ 1,767,400.96 $ 82,632.51 $ 5,20,4,425.33

FIXED ASSETS
Machinery and Equipment $ 40,661.00 $ 40,661.00

TOTAL ASSETS $ 3,395,052.86 $ 1,767,400.96 $ 82,632.51 $ 5,245,086.33

CURRENT LIABILITIES
Accounts Payable $ - $
Payroll Accruals and Withholdings $ 82,632.51 $ 82,632.51
Compensated Absences $ - $
Deferred Revenues $ 1,237,680.26 $ 1,237,680.26
TOTAL CURRENT LIABILITIES $ 1,237,680.26 $ 82,632.51 $ 1,320,312.77

FUND EQUITY
Reserve for Encumbrances $ 28,572.91 $ 28,572.91
Unreserved Fund Balance $ 1,072,258.42 $ (0.08) $ 1,072,258.34
Current Year Revenues in Excess of Expenditures $ 1,015,880.27 $ 1,767,401.04 $ 2,783,281.31
Invested in Equipment $ 40,661.00 $ 40,661.00
TOTAL FUND EQUITY $ 2,157,372.60 $ 1,767,400.96 $ - $ 3,924,773.56

$
TOTAL LIABILITIES AND FUND EQUITY $ 3,395,052.86 $ 1,767,400.96 $ 82,632.51 $ 5,245,086.33

N
N
0\
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
MONTHLY REPORT OF CASH AND INVESTMENT ACCOUNTS
FOR MONTH ENDING MAY 31, 2009

CASH ACCOUNTS
(All Funds)

Citizens Bank

National City Bank

TOTAL CASH ACCOUNTS

INVESTMENT ACCOUNTS
(All Funds)

Pa. Local Government
Investment Trust

Pa. School District
Liquid Asset Fund

TOTAL INVESTMENT ACCOUNTS

MAY 31, ~009

$ 787,275.75

$ 237,696.57

$ 1,024,972.32

$ 406,989.06

$ 3,623,392.76

$ 4,030,381.82



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT
EXPENDITURE ANALYSIS
GENERAL FUND
CURRENT FISCALYEAR TO DATE TO PRIOR FISCAL YEARS END
AS OF MAY 31, 2009

FISCAL FISCAL CURRENT
YEAREND YEAREND YEAR TO DATE
613012007 613012008 613112009

1000 INSTRUCTION
100 Personnel Servlcel-Salaries $ 1,n1,708.00 $1,674,708.00 $ 1,403,748.34
200 Personnel Services-Benefits $ 603,181.00 $ 569,452.00 $ 501,335.98
300 ProfeuIOI1IVTechillCl1 Services $ 127,902.00 $ 148,790.00 $ 95,816.78
400 PurchaHCI Property Services $ 12,743.00 $ 5,440.00 $
500 Other PurchlHd Services $ 826,783.00 $ 921,845.00 $ 707,070.14
eoo Supplies $ 270,449.00 $ 320,317.00 $ 138,en.27
700 Property $ 41,885.00 $ 7,448.00 $ 492.00
eoo Other Objects $ 2,220.00 $ 150.00 $
900 Other Uses of Funds

TOTAL INSTRUCTION $ 3,ese,851.00 $ 3,648,150.00 $ 2,847,140.49

2000 SUPPORT SERVICES
100 Personnel Servlces-Salaries $ 1,489,812.00 $ 1,485,356.00 $ 1,575,174.47
200 Personnel Servtces-Beneftts $ 548,266.00 $ 568,137.00 $ !567,359.n
300 ProfesllOlllllTechlllCl1 Services $ 258,289.00 $ 228,575.00 $ 200,306.18
400 PurchlHCl Property ServIces $ 50,751.00 $ 53,870.00 $ 58,499.67
500 Other PurchlHd Services $ 44,012.00 $ 59,n7.oo $ 66,284.40
eoo Supplies $ 78,400.00 $ 160,612.00 $ 92,519.84
700 Property $ 2,113.00 $ 25,734.00 $ 14,874.53
eoo Other Objects $ 1,913,941.00 $ 1,924,629.00 $ 2,057,739.49
900 Other Uses of Funds

TOTAL SUPPORT SERVICES $ 4,381,584.00 $ 4,506,840.00 $ 4,832,738.35

3000 OPERATION OF NON-INSTRUCTINAL SERVICE
100 Personnel Servlces-Salartes $ 17,815.00 $ 17,815.00 $ 13,054.80
200 Personnel Servlces-Benellts $ 2,520.00 $ 2,747.00 $ 1,7044.14
300 ProfesIlonaVTechlncai Services $ 100.00 $
400 PurchIHCI Property Services $
500 Other Purchased Services $ 6,835.00 $ 5,251.00 $
600 Supplies $ 4,323.00 $ 8,375.00 $ 2,319.75

TOTAL OPERATION OF NON-INSTRUCTIONAL SERVICES $ 31,393.00 $ 34,188.00 $ 17,118.89

6000 OTHER EXPENDITURES AND FINANCING USES
900 Other Uses of Funds $ 383,579.00 $ 384,145.00 $ 361,613.89

TOTAL OTHER EXPENDITURES AND FINANCING USES $ 383,579.00 $ 384,145.00 $ 361,613.89

TOTAL GENERAL FUND EXPENDITURES $ 8,433,407.00 $ 8,553,123.00 $ 7,858,611.42

N
N
0'1
......:I
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Date: 06/16/09

Time: 12:37:51

Ending Date: 05/31/09

pittsburgh-Nt Oliver 1U 2
Account Summary Report 2008-2009

Revenue Accounts - with Activity Only

Page: 1
BAR02 0

ALL

10 Fund 10

6500 Earnings On Investments

6800 Revenues From Intermediate

6900 Other Revenue From Local

7100 Basic Instructional And

7200 Subsidies For Specific

7500 Extra Grants

7700 Revenue For Non-public

7800 Subsidies For State Paid

8500 Restricted Grants-in-aid From

10 Fund (R) Total

23 Fund 23

7200 Subsidies For Specific

23 Fund (R) Total

24 Fund 24

7300 Subsidies For Non-educational

24 Fund (R) Total

25 Institutionalized Children's

7200 Subsidies For Specific

25 Institutionalized Children's

Report Totals

Anticipated

Revenue

235,000.00

2,719,930.00

385,000.00

121,161.00

2,034,800.00

25,000.00

2,600,000.00

193,000.00

1,896,564.00

10,210,455.00

1,189,940.00

1,189,940.00

10,216,245.00

10,216,245.00

929,217.00

929,217.00

22,545,857.00

Adjustments

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

YTD Revenue

Received

78,317.76

2,190,790.22

366,312.07

121,161.70

2,051,391.00

0.00

2,712,608.86

133,655.69

1,220,254.39

8,874,491.69

1,115,744.00

1,115,744.00

8,940,071.04

8,940,071.04

812,142.63

812,142.63

19,742,449.36

Current R,~venue

Received

219.34

0.00

37,908.38

0.00

0.00

0.00

0.00

10,091.00

10:3,889.17

157,107.89

0.00

0.00

1.760,401.04

1,760,401.04

-65,105.37

-65,105.37

1,85l,403.56

Remaining

Balance

156,682.24

529,139.78

18,687.93

-0.70

-16,591.00

25,000.00

-112,608.86

59,344.31

676,309.61

1,335,963.31

74,196.00

74,196.00

1,276,173.96

1,276,173.96

117,074.37

117,074.37

2,803,407.64



Date: 06/16/09

Time: 12:37:25

Ending Date: 05/31/09

pittsburgh-Mt Oliver IU 2
Account Summary Report 2008-2009

Expenditure Accounts - with Activity Only

Page: 1
BAR020

100

200

300

400

500

600

700

1000

2000

100

200

300

400

500

600

700

800

2000

ALL

10 Fund 10

1000 Instruction

Personnel Services 

Personal Services 

Purchased Professional And

Purchased Property Services

Other Purchased Services

Supplies

Property

Function (E) Total

Support Services

Personnel Services 

Personal Services 

Purchased Professional And

Purchased Property Services

Other Purchased Services

Supplies

Property

Other Objects

Function (E) Total

3000 Oper Of Noninstructional Svcs

100 Personnel Services -

200 Personal Services -

600 Supplies

3000 Function (E) Total

5000 Other Expenditures And

000

900 Other Uses Of Funds

5000 Function (E) Total

10 Fund (E) Total

23 Fund 23

1000 Instruction

500 Other Purchased Services

N
N
0'1
\CI

Adjusted

Budget

1,862,500.00

703,483.00

200,300.00

15,000.00

1,575,676.00

446,043.00

38,860.00

4,841,862.00

1,581,855.00

529,400.00

270,654.00

70,700.00

112,969.00

136,792.00

56,205.00

1,509,500.00

4,268,075.00

21,400.00

3,100.00

22,363.00

46,863.00

75,000.00

445,669.00

520,669.00

9,677,469.00

1,189,940.00

YTD Expended

1,403,748.34

501,335.96

95,816.78

0.00

707,070.14

138,677.27

492.00

2,847,140.49

1,575,174.47

567,359.77

200,306.18

58,499.67

66,264.40

92,519.84

14,874.53

2,057,739.49

4,632,738.35

13,054.80

1,744.14

2,319.75

17,118.69

0.00

361,613.89

361,613.89

7,858,611.42

1,108,744.00

Current

Expended

151,850.00

45,970.38

24,303.96

0.00

56,554.88

22,918.82

0.00

301,598.04

156,432.90

50,807.67

16,159.19

7,189.30

2,800.70

22,711.72

0.00

315.25

256,416.73

1,482.20

183.96

0.00

1,666.16

0.00

36,708.38

36,708.38

596,389.31

85,760.15

Current

Encumbrances

0.00

0.00

16,057.99

0.00

290.00

59,818.83

0.00

76,166.82

0.00

0.00

0.00

0.00

0.00

20,986.56

0.00

175.00

21, 161. 56

0.00

0.00

5.59

5.59

0.00

0.00

0.00

97,333.97

0.00

Remain:_ng

Balance

453,751.66

202,147.04

83,425.23

15,000.00

863,315.86

247,546.90

33,368.00

1,913,554.69

6,680.53

-37,959.77

70,347.82

12,200.33

46,704.60

23,285.60

41,330.47

-543,414.49

-385,824.91

3,345.20

L,355.86

20,037.66

29,738.72

75,000.00

84,055.11

159,055.11

1,721,523.61

81,196.00
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Date: 06/16/09

Time: 12 : 37 : 25

Ending Date: 05/31/09

pittsburgh-Mt Oliver IU 2
Account Summary Report 2008-2009

Expenditure Accounts - with Activity Only

Page: 2
BAR020

~L

1000 Function (E) Total

23 Fund (E) Total

Adjusted

Budget

1,189,940.00

1,189,940.00

YTD Expended

1,108,744.00

1,108,744.00

Current

Expended

85,760.15

85,760.15

Current

Encumbrances

0.00

0.00

Remaini~ng

Balance

81,196.00

81,196.00

24 Fund 24

1000 Instruction

500 Other Purchased Services 10,216,245.00 7,179,670.00 989,029.80 0.00 3,036,575.00

1000 Function (E) Total 10,216,245.00 7,179,670.00 989,029.80 0.00 3,036,575.00

24 Fund (E) Total 10,216,245.00 7,179,670.00 989,029.80 0.00 3,036,575.00

25 Institutionalized Children's

1000 Instruction

500 Other Purchased Services 929,217.00 812,142.63 39,548.52 0.00 117,074.37

1000 Instruction Total 929,217.00 812,142.63 39,548.52 0.00 117,074.37

25 Institutionalized Children's 929,217.00 812,142.63 39,548.52 0.00 117,074.37

Report Totals 22,012,871. 00 16,959,168.05 1,710,727.78 97,333.97 4,956,368.98



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

JUNE 24, 2009

INVOICES PAID LISTING

FOR MONTH ENDING

MAY 31,2009

2271



Date: 06/01/09

Time:14:50:00

Release Dates 05/14/09 - OS/29/09

vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

vendor # 000002 - 5082

Description

Page: 1
BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09 Year

Fund 10

2272

111

000396AQUA FILTER FRESH, INC

001328 CAMPBELL, DURRANT,BEATTY,

PALOMBO &

001726 COMPUTER CENTERLINE

006939CONSOLIDATED COMMUNICATION

007490CRYSTAL AND HINCKLEY SPRINGS

003540PITTSBURGH SCHOOL DISTRICT

000951HIGHMARK BLUE SHIELD

009328HM BENEFITS ADMINSTRATORS INC

007050HOMESTEAD BUSINESS MACHINES

009500RESERVE ACCOUNT

007450PITNEY BOWES

007150SCHOOL DISTRICT OF PITTSBURGH

007255PITTSBURGH BUSINESS TIMES

007630PROSOFT TECHNOLOGIES

007650PSBA INSURANCE TRUST

008252RELIANCE STANDARD LIFE

INSURANCE -

009490SMART OFFICE SERVICES

009259THOMSON WEST

009492 UNITED CONCORDIA

010235XEROX CORPORATION

113
000098HIGH NOON BOOKS

000091BASICS PLUS BOOKS

000089BECKER'S SCHOOL SUPPLIES

Food Costs

Food Costs

Food Costs

CiS Labor Counsel

General Supplies

Communications

Food Costs

Food Service Costs

Food Service Costs

Food Costs

Food Costs

Food Costs

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

OTHER PURCHASED SERVICES

Repair & Maintenance Services

Communications

Equipment Lease

Equipment Lease

Facilities Rental

Facilities Rental

Books & Periodicals

Dues & Fees

Unemployment Compensation

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

General Supplies

Books & Periodicals

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Equipment Lease

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

Total for 111

$49.95

$11.75

$48.70

$530.44

$85.00

$189.57

$12.95

$134.75

$179.50

$1,165.00

$1,077.50

$1,165.00

$3,063.62

$3,702.41

$1,394.12

$178.75

$177.00

$750.00

$14.50

$74.50

$1,604.17

$1,604.17

$109.00

$35.00

$711. 00

$13.20

$26.40

$8.80

$226.29

$92.00

$28.22

$84.30

$252.90

$84.30

$208.81

$19,093.57

$145.20

$108.95

$27.95

$643.00

$77.04



Date: 06/01/09

Time: 14:50:00

Release Dates 05/14/09 - OS/29/09

pittsburgh-Mt Oliver 1U 2
Invoices Payables 2008-2009

vendor # 000002 - 5082

Page: 2
BAR046k

Invoice # 00014567 

WPAIU0910-122008

Vendor# Vendor Name Description Amount

08-09 Year
Fund 10

113

004203 HOLCOMB'S

000089BECKER'S SCHOOL SUPPLIES

003102 EDUCATIONAL TESTING SERVICE

000093CHILDCRAFT

000085CLASSROOM DIRECT

$11.47

$1,720.97

$286.18

$37.75

$115.50

$64.22

$237.04

$20.10

$19.89

$216.50

$126.48

$80.49

$189.57

$48.23

$14,351.75

$4,548.50

$329.12

$23.50

$60.85

$499.29

$557.02

$456.45

$297.23

$197.50

$564.06

$626.28

$240.80

$526.73

$439.62

$297.23

$71.97

$482.05

$49.05

$120.60

$497.32

$2,004.10

$7,168.62

$4,547.64

$13,511.10

$24.75

$61.76

$330.19

$594.55

$110.28

$85.64

General Supplies

Test Scoring Services

Testing Material

General Supplies

General Supplies

General Supplies

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

Test Scoring Services

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

Test Scoring Services

General Supplies

General Supplies

General Supplies

ELECTRONIC PUBLISHERS Testing Material

BLUE SHIELD Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

000951

000097 FRANKLIN

000950 HIGHMARK

002245 CURRICULUM ASSOCIATES, INC.

000094E A I EDUCATION

000112KAPLAN EARLY LEARNING COMPANY

004800KURTZ BROTHERS

000096EDUCATORS OUTLET

003190EDUCATORS PUBLISHING SERVICE

006939CONSOLIDATED COMMUNICATION

000108CREATIVE TEACHING PRESS

005554CTB/McGRAW-HILL INC

000111 BENCHMARK EDUCATION CO

000092 BEYOND PLAY

001103 BULLDOG OFFICE PRODUCTS, INC.

2273



Date: 06/01/09

Time: 14: 50: 00

Release Dates 05/14/09 - OS/29/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

Page: 3

BAR046k

~nvoice # 00014567 

WPA~U0910-122008

Vendor# Vendor Name Description Amount

08-09 Year
Fund 10

113

007150 SCHOOL DISTRICT OF PITTSBURGH

$456.84

$55.21

$62.90

$50.34

$129.82

$15.98

$105.26

$61. 60

$1,840.59

$570.15

$4,290.00

$167.44

$750.00

$14.50

$74.50

$1,604.17

$1,604.17

$84.00

$89.04

$299.20

$250.80

$477 .40

$239.80

$89.80

$123.44

$49.92

$69.90

$119.00

$175.80

$115.90

$77.06

$56.90

$1,650.70

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

Group Employee Insurance

Testing Material

General Supplies

General Supplies

General Supplies

Communications

Equipment Lease

Equipment Lease

Building Rental

Building Rental

General Supplies

Testing Material

General Supplies

General Supplies

General Supplies

General Supplies

CENTER, General Supplies

000113 PERFECTION LEARNING

009500 RESERVE ACCOUNT

007450 PITNEY BOWES

000053NATIONAL GEOGRAPHIC SCHOOL

PUBLISHING/

009840 PSYCHOLOGICAL ASSESSMENT

RESOURCES

000043NCS PEARSON

007555 PRIMARY CONCEPTS

008252RELIANCE STANDARD LIFE

INSURANCE -

007575 PRO-ED

000102 READ NATURALLY, INC

000103 READING & LANGUAGE ARTS

INC

000088REALLY GOOD STUFF

005103LINGUI SYSTEMS, INC

004800KURTZ BROTHERS

000099N A S C 0

000086REMEDIA PUBLICATIONS

008380SAY IT RIGHT

003491 SCHOLASTIC ARROW BOOK CLUB

008404 SCHOLASTIC INC

Group Employee Insurance

Group Employee Insurance

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

$39.60

$88.00

$49.39

$142.50

$54.03

$329.93

$100.26

$16.24

2274



Date: 06/01/09

Time: 14:50:00

Release Dates 05/14/09 - OS/29/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

vendor # 000002 - 5082

Description

Page: 4
BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09

113

Year
Fund 10

008404 SCHOLASTIC INC

009001ST PAUL OF THE CROSS RETREAT

HOUSE

010001 SUPER DUPER SCHOOL CO

000110TEACHER DIRECT

000087TEACHERS COLLEGE PRESS

000076TREASURE BAY INC

009492UNITED CONCORDIA

009860WESTERN PSYCHOLOGICAL SERVICES

009984WINSOR LEARNING, INC

010235XEROX CORPORATION

General Supplies

General Supplies

Other Purchased Service

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

General Supplies

Testing Material

General Supplies

General Supplies

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

General Supplies

General Supplies

Equipment Lease

Total for 113

$653.22

$197.27

$277.50

$611.79

$174.80

$223.55

$175.00

$10,268.46

$159.80

$160.04

$188.62

$3,288.91

$60.38

$28.22

$449.72

$323.27

$786.92

$440.00

$43.00

$208.81

$93,213.44

901 Title 1 Subcontract Program Budget
000085 CLASSROOM DIRECT

000950HIGHMARK BLUE SHIELD

000951

008252RELIANCE STANDARD LIFE

INSURANCE 

009492UNITED CONCORDIA

903 Title 1 Needy Institution
000452 AUBERLE

001045THE BRADLEY CENTER

009979FAMILY LINKS

004201JOSEPH HIZNAY

009263 THREE RIVERS YOUTH

009335TONAS GRAPHICS

000119WESLEY SPECTRUM SERVICES

Supplies

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Group Employee Insurance

Total for 901 Title 1 Subcontract Program Budget

Program

C/C Purchased Services

c/C Purchased Services

C/C Purchased Services

C/C Purchased Services

C/C Purchased Services

C/C Purchased Services

Supplies

C/C Purchased Services

Total for 903 Title 1 Needy Institution Program

$309.22

$2,004.10

$9,014.49

$88.00

$84.30

$534.38

$12,034.49

$7,743.00

$3,180.00

$2,386.50

$2,888.50

$595.00

$4,273.13

$1,033.78

$1,126.25

$23,226.16

2275



Date: 06/01/09

Time: 14:50:00

Release Dates 05/14/09 - OS/29/09

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

vendor * 000002 - 5082

Page: 5

BAR046k

Invoice * 00014567 

WPAIU0910-122008

Vendor# Vendor Name Description Amount

08-09 Year

Fund 10

908 Drug Free Schools Program
000130EMILY BECHTEL

000033 PHYLLIS HARRIS

000951HIGHMARK BLUE SHIELD

008252RELIANCE STANDARD LIFE

INSURANCE 

008601 SUSAN A. SHOLTIS

009492UNITED CONCORDIA

009954NANCY J. WHITE

ESAP/SAP Stipends & Speakers

ESAP/SAP Stipends & Speakers

Group Employee Insurance

Group Employee Insurance

ESAP/SAP Stipends & Speakers

Group Employee Insurance

ESAP/SAP Stipends & Speakers

Total for 908 Drug Free Schools Program

$100.00

$100.00

$697.06

$4.40

$100.00

$42.15

$100.00

$1,143.61

Total for 909 Title II Improving Teacher Quality

$300.00

$4,100.00

$258.33

$663.23

$9,500.00

$1,050.00

$400.00

$16,271.56

Travel/Mileage

Travel/Mileage

Staff Development

Staff Development

Staff Development

008653 SMART SOLUTION TECHNOLOGIES LP

000127 SOCIETY FOR CONTEMPORARY CRAFT

000128UNIVERSITY OF PITTSBURGH

909 Title !! Improving Teacher Quality

000124CARNEGIE MELLON SCHOOL OF DRAMAStaff Development

000123 INSTITUTE FOR CATHOLIC LIBERAL Staff Development

EDUCATION

000069MICHAEL KILLMEYER

005348SISTER DENISE MAHER

$2,114.50

$18,776.00

$12,372.00

$822.50

$34,085.00Total for 914 Title 1 Delinquent Program

CiS Purchased Services

CiS Purchased Services

CiS Purchased Services004201JOSEPH HIZNAY

914 Title 1 Delinquent Program

000428CIRCLE C YOUTH AND FAMILY CiS Purchased Services

SERVICES

000064CORNELL ABRAXAS

917 Equitable Participation
008496GEORGINA SENGER Consultant Services

Consultant Services

Total for 917 Equitable Participation

$2,550.00

$2,700.00

$5,250.00

Group Employee Insurance $1,506.78

Group Employee Insurance $2,297.62

Group Employee Insurance $26.40

Group Employee Insurance $28.22

Group Employee Insurance $168.60

Total for 918 Title II Non Public Share Funds $4,027.62

918 Title !! Non Public Share Funds
000950HIGHMARK BLUE SHIELD

000951

008252RELIANCE STANDARD LIFE

INSURANCE 

009492UNITED CONCORDIA

2276



Date: 06/01/09

Time: 14:50:00

Release Dates 05/14/09 - OS/29/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

Description

Page: 6

BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09 Year

Fund 10

919 School :Improvement Set-aside
000951HIGHMARK BLUE SHIELD Group Employee Insurance

008252RELIANCE STANDARD LIFE Group Employee Insurance

INSURANCE -

009492 UNITED CONCORDIA Group Employee Insurance

Total for 919 School Improvement Set-aside

Total for Fund 10

$3,024.75

$26.40

$140.74

$3,191.89

$211,537.34
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Date: 06/01/09

Time:14:50:00

Release Dates 05/14/09 - OS/29/09

vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

Description

Page: 7

BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09 Year

Fund 23

2278

SEP
007150 SCHOOL DISTRICT OF PITTSBURGH Oth.Pur.Srv.-SCHOOL DISTRICT

Total for Fund 23

$85,760.15

$85,760.15



Date: 06/01/09

Time: 14: 50: 00

Release Dates 05/14/09 - OS/29/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

vendor # 000002 - 5082

Description

Page: 8

BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09

SET

Year

Fund 24

007150 SCHOOL DISTRICT OF PITTSBURGH Oth.Pur.Srv.-SCHOOL DISTRICT

Total for Fund 24

$989,029.80

$989,029.80
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Date: 06/01/09

Time:14:50:00

Release Dates 05/14/09 - OS/29/09

Vendor# Vendor Name

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

vendor # 000002 - 5082

Description

Page: 9

BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09

Iep

Year

Fund 25

2280

001616 COMMONWEALTH OF PA Revenue-Institutional Children

007150 SCHOOL DISTRICT OF PITTSBURGH Oth.Pur.Srv.-SCHOOL DISTRICT

Total for ICP

Total for Fund 25

$66,105.37

$39,548.52

$105,653.89

$105,653.89



Date: 06/01/09

Time: 14:50:00

Release Dates 05/14/09 - OS/29/09

Vendor# Vendor Name

Pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

Description

Page: 10

BAR046k

Invoice # 00014567 

WPAIU0910-122008

Amount

08-09

000

Year
Fund 72

007049PFT - PITTSBURGH-MT OLIVER I U PFT MEMBERSHIP

007700PSERS Retirement W/H - Employee

Retirement Buyback

009350 TREASURER, CITY OF PITTSBURGH Pittsburgh Wage Tax

08-09 $1,419,128.94

Total for 000

Total for Fund 72

Report Total

$2,865.76

$21,928.16

$65.64

$2,288.20

$27,147.76

$27,147.76

$1,419,128.94
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Page: 1
BAROn

Date: 06/01/09

Time:14:50:02

Release Dates 05/14/09 - OS/29/09

Batch #
51409

52909

53009

Total of Batches:

2282

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

BATCH TOTALS Invoice # 00014567 - WPAIU0910-122008

Amount
$ 128,535.45

$ 176,255.02

$ 1,114,338.47

$ 1,419,128.94



Page: 1
BAR0461

Date: 06/01/09

Time:14:50:03

Release Dates 05/14/09 - OS/29/09

Fund

10

23

24

25

72

Total of funds:

pittsburgh-Mt Oliver IU 2
Invoices Payables 2008-2009

Vendor # 000002 - 5082

FUND TOTALS Invoice # 00014567 - WPAIU0910-122008

Amount
$ 211,537.34

$ 85,760.15

$ 989,029.80

$ 105,653.89

$ 27,147.76

$ 1,419,128.94
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT

JUNE 24, 2009

TRAVEL EXPENSE REPORT

FOR MONm ENDING

MAY 31, 2009



PITTSBURGH-MT OLIVER INTERMEDIATE UNIT #2

ANALYSIS OF TRAVEL COSTS PAID

FOR THE MONTH ENDING MAY 31,2009

NAME DESTINATION 1PURPOSE DATE(S) REGISTRATION
LODGINGI

SUSTENANCE
TRAVEL

N
N
00
(Jl

Michael Killmeyer
(Diocese of Pgh)

Sis. Denise Maher
(Diocese of Pgh)

Champion, PA 04/05-08/2009
PAFPC 2009 Conference
(Title II - Improving Teacher Quality - Staff Development)

Champion, PA 04/05-08/2009
PAFPC 2009 Conference
(Title II - Improving Teacher Quality - Staff Development)

Page 1 of 1

$

$

258.33

627.00 $ 36.23
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P-R-O-C-E-E-D-I-N-G-S1

2 MS. COLAIZZI: Good evening,

2

ladies and

3 gentlemen, and welcome to the June 24th, 2009

4 Pittsburgh Board of Public Education legislative

5 meeting.

6 Would everyone please rise so that we may

7 salute the flag.

8 (Salute to the flag.)

9 MS. COLAIZZI: Thank you.

10 As is our tradition and procedure before

11 the legislative meeting, we would like to recognize

12 students and employees of the Pittsburgh Public School

13 District.

14 I would like to ask my colleagues, the

15 Board members, and Mr. Roosevelt to please come

16 forward, and I will turn this portion of the meeting

17 over to Miss Lynn Turnquist.

18 (Awards presented.)

19 (Applause.)

20 MS. COLAIZZI: Thank you, Miss Kennedy.

21 Before we begin this evening, I would like

22 to ask everyone to please turn off your cell phones or

23 pagers, or put them on vibrate.

24 Mr. Weiss, may we please have a roll call.

25 MR. WEISS: Mrs. Arnet?
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1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

MS. ARNET: Present.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Here.

MR. WEISS: Mrs. Fink?

MS. FINK: Here.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Here.

MR. WEISS: Mr. Isler?

MR. ISLER: Present.

MR. WEISS: Mr. McCrea?

MR. McCREA: Here.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Present.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Present.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Here:

MR. WEISS: All present.

MS. COLAIZZI: Thank you, Mr. Weiss.

3

20 At this time I would like to ask

21 Mr. Sumpter to please read our core beliefs and

22 cormnitments,

23 MR. SUMPTER: Thank you, Mrs. Colaizzi.

2288

24 Folks can go to our web site, and under the

25 Board governance, can look at our goals, commitments



4

1 and beliefs.

2 I have saw fit to summarize them in a one

3 sentence statement, which probably could serve as our

4 mission statement, but it does have all of the

5 elements of our beliefs, commitments and goals

6 incorporated in such.

7 The Pittsburgh Board of Education, we want

8 to educate all students to their maximum level of

9 achievement, in a safe, orderly environment, with

10 necessary support, resources distributed equitably,

11 and improved public/community engagement.

12 MS. COLAIZZI: Thank you, Mr. Sumpter.

13 At this time I would like to have a motion

14 to approve the minutes of the May 27th, 2009 meeting.

15 MR. TAYLOR: No moved.

turn to the -- let me see what page it is.

MR. ISLER: Page 32 of 32.

MS. COLAIZZI: -- page 32 of 32, and the

So if I may ask the Board, to please -- let

me go to executive session.

(Mrs. Colaizzi read from prepared

Second.16

17

18

19

20

21

22

23

24

25

material.)

MS. ARNET:

MS. COLAIZZI:

MS. COLAIZZI:

Seconded.

If I may ask everyone to

2289



5

numbers are:

91 students suspended for four to ten days.

Zero students suspended for four to ten

days and transferred to another Pittsburgh Public

School.

MS. ARNET: No.

MS. COLAIZZI: Mr. Brentley.

MR. BRENTLEY: Just one question I want to

raise, that is No. 56A, this is regarding the

MS. COLAIZZI: Forgive me, Mr. Brentley, I

forgot that Mr. Roosevelt needed to correct something

in this, and I believe that it's going to -- it is

56A.

Six students expelled out of school for

11 days or more.

And zero students expelled out of school

for 11 days or more and transferred to another

Pittsburgh Public School.

We are now on the Committee of Education.

Is there any questions or comments that were not

addressed at agenda review?

Mrs. Arnet.

2290

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MR. ROOSEVELT:

MS. COLAIZZI:

MR. ROOSEVELT:

Yes.

Thank you.

Thank you, Mrs. Colaizzi, I



6

1 just need to make a correction in the item.

2 It should read, "That the Board of

3 Directors authorize payment to support the needs

4 regarding student immunizations. Thousands of

5 students are not up to date on their immunizations, "

6 and then you should substitute the Allegheny County

7 Health Department for the Pennsylvania Department of

8 Public Health, and then further on in that sentence,

9 "has initiated new immunization guidelines which

10 include the expectations that all students be up to

11 date on their immunizations the beginning of the

12 2009-2010 school year," rather than "by the end of

13 September."

14 The total cost, and the line item, I again

15 apologize, in the budget, the last three digits,

16 instead of 330, should read 197.

17 Thank you, for allowing me to make those

18 changes.

19 MS. COLAIZZI: Thank you, Mr. Roosevelt.

20 Mr. Brentley, you still have the floor,

21 sir.

22

23

MR. BRENTLEY: Yes.

My comments are on 56A, and that is the one

24 also, I want to make sure, we tried this approximately

25 three or four years ago, and there was a strong push

2291



7

1 across the county, as well as the city, maybe in the

2 state as well, to get students immunized, and that's

3 all well and good, but I do want to remind folks, like

4 I reminded five years ago, there is an opt out form.

5 Parents are allowed to get the form, and

6 sign it, for whatever reasons, it depends on what side

7 of the argument that you are on, in terms of its

8 benefits, or its perceived issues with it.

9 But the fact of the matter is that there is

10 an opt out form, it is a very, very simple process to

11 request, and I want to make sure that when we send out

12 information, advertisement, or solicitation for

13 parents to get immunized for their children, that we

14 also share that same information.

15 If I am not mistaken there is a -- maybe a

16 state toll free number, that we should share that

17 number as well, so that parents can sign it for

18 whatever reason.

19 So it can be for religious purposes, it can

20 be for health reasons.

21 But it is an option, and so parents need to

2292

22 know that; I want to make sure that the District

23 shares that information as well.

24 The second item that I have is No. -- it's

25 on page 15 of 32, and it's No. 40, and this is the



8

1 Pittsburgh Emerging Leadership Academy, this is a

2 contract to be supported by the Broad Foundation

3 Grant.

4 I will not be supporting it, I have

5 concerns about the Broad's purpose in the District,

6 and is it a good fit for this community, and we have

7 not had that discussion, but we often see its

8 influence here.

9 And from what I can see, it has not been a

10 good fit for poor children, especially African

11 American children.

12 So I will not be supporting it.

13 As well, I would like to have a

14 conversation concerning the PELA Academy as well.

15 So I will not be supporting that item.

16 Thank you.

17 MS. COLAIZZI: Thank you, Mr. Brentley.

18 Mrs. Fink.

19 MS. FINK: No, I am good, thank you.

20 MS. COLAIZZI: Mrs. Hazuda.

21 MS. HAZUDA: Just one question on No. 32,

22 it's a partnership with UPMC, and some other

23 organizations, about vocational and community based

24 services.

25 Can anybody tell me a little bit about

2293



9

1 that?

I'm sorry, I didn't ask it at agenda

program for our students with moderate to severe

disabilities, we often partner with other agencies to

provide transition to work experiences. This is one

of those agencies with whom we partner.

don't know who would be able to do that.

Ellen Estomin is raising her hand, so she

will step to the floor, and give you the information

that you requested.

MR. McCREA: No.

MR. WEISS: Mr. Taylor.

MR. TAYLOR: Yes.

I wanted to bring attention to item 67, the

cosmetology programs.

I would like to say that that is a very

good step we are taking.

I think it was just a few years ago, we had

talked about that we really hadn't had any of our

I apologize, because I

In our city connections

Thank you.

Thank you.

MS. HAZUDA:

MS. COLAIZZI:

Mr. McCrea?

MS. ESTOMIN:

MR. ROOSEVELT:

review.

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

2294



10

1 students who had acquired the Pennsylvania cosmetology

2 state licensure, and now I am seeing we have quite a

3 few, we graduated I believe with three, just a few

4 I am only going to recognize three, so we have made a

5 lot of strides in that, and I think that is just one

6 example of some of the good work that we can do in

7 this District.

8 I also want to bring attention to No. 68,

9 about authorization to amend, that is the amendment

10 for work that we are doing around closing the racial

11 disparities, and we contracted with someone a few

12 months ago, that was supposed to facilitate meetings

13 of the staff, I understand, Mr. Roosevelt.

14 And

15 MR. ROOSEVELT: This is just, this is an

16 amendment to that same contract, to allow for one

17 additional session, because of the folks who were

18 unable to make the earlier one.

19 MR. TAYLOR: Mr. Roosevelt, a few people

20 who I know have been part of that think it is very

21 good, the process very good. Their concern is the

22 lack of attendance by many members of the

23 administration, that people think ought to be there.

24 So I wanted to ask if you could encourage

25 that list of people who ought to be there, that they,

2295



11

you know, schedule, to make sure that they can

participate in I think this very important endeavor.

Mr. Taylor, and the reason why we are adding this is

many people, including myself, who were buffeted by

the Gates program requirements, were unable to make

1

2

3

4

5

6

MR. ROOSEVELT: I agree with you,

7 the sessions.

8 Thus, this amendment, so, and yes, we have

9 already sent out directives to folks to attend.

10 MR. TAYLOR: All right.

11 MS. COLAIZZI: Mr. Isler.

12 MR. ISLER: My questions have been

13 answered, Mrs. Colaizzi.

14 MS. COLAIZZI: Thank you.

Mrs. Colaizzi.

Again on item No. 68, which is the

amendment in closing the racial disparities, I talked

about this prior to this meeting this evening, and

let's not get confused with the language, and make

sure we are on track as far as what the crux of what

this effort is about.

You don't close a racial disparity; you

eliminate a racial disparity.

2296

15

16

17

18

19

20

21

22

23

24

25

Mr. Sumpter.

MR. SUMPTER: Just one comment. Thank you,



12

1 You want to deal with eliminating any

2 systemic causes by the system of racism within the

3 system, within the District, and you want to replace

4 that with justice.

5 So let's be clear about not being confused

6 of what we are trying to do, because if you are

7 talking about closing a disparity, or closing a gap,

8 or whatever, you might be just dumbing down one group

9 to be even with another.

10 So, we want to raise the achievement of all

11 students, but we want to get some of the systemic

12 problems that plague the District, and all you have to

13 do is look at test data, and the scores throughout the

14 District, of all of the schools, and compare one

15 school to another.

16 So let's understand what the plan is, and

17 hopefully that's what the result of this effort will

18 be.

19 So let's not get confused with we can just

20 replace the word "gap" with "disparity," and it means

21 the same thing, you know, it necessarily doesn't, so

22 we want to eliminate racial disparities, we want to

23 infuse justice within the School District.

24 MS. COLAIZZI: Thank you, Mr. Sumpter.

25 If there is no more questions, Mr. Weiss,

2297



13

1 may we have a roll call, please.

2

3

4

5

MR. WEISS: Mrs. Arnet?

MS. ARNET: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: Yes, on the report, I will

2298

6 be voting no, on 40, 41 and 42.

7 MR. WEISS: Mrs. Fink?

8 MS. FINK: Yes.

9 MR. WEISS: Mrs. Hazuda?

10 MS. HAZUDA: Yes.

11 MR. WEISS: Mr. Isler?

12 MR. ISLER: Yes.

13 MR. WEISS: Mr. McCrea?

14 MR. McCREA: Yes.

15 MR. WEISS: Mr. Sumpter?

16 MR. SUMPTER: Yes.

17 MR. WEISS: Mr. Taylor?

18 MR. TAYLOR: Yes.

19 MR. WEISS: Mrs. Colaizzi?

20 MS. COLAIZZI: Yes.

21 MR. WEISS: The report's approved.

22 MS. COLAIZZI: Thank you.

23 We will now move to the Committee on

24 Business and Finance, submitted by Mr. McCrea, the

25 chair.



1

14

Are there any questions, or comments, that

2 were not addressed at agenda review?

3 Mrs. Arnet.

4 MS. ARNET: Nothing.

5 MS. COLAIZZI: Mr. Brentley.

6 MR. BRENTLEY: Yes.

7 I will not be voting for this section of

8 the report.

9 As you know, for the last two months this

10 Board has been contacted by, I believe two, maybe

11 three contractors, one minority contractor, who

12 obviously had problems with the process.

13 I have shared my comments many, many times,

14 at this table, about my concerns about the process,

15 it's lack of inclusion for --

16 MS. COLAIZZI: Mr. Brentley, if I can help

17 you, it has been pulled.

18 Just so you know.

19 MR. BRENTLEY: Okay.

20 Please, just let me finish.

21 And my comment is, because I am not

22 supporting this report, and I have asked before, and I

23 will continue to ask again, that we find a way to make

24 this process more open, and more inclusive.

25 We have had major, major -- well, I have

2299
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1 had major, major concerns with certain contractors,

2 certain contracts given no bid process, the way in

3 which women, especially minorities, have been locked

4 out of the system.

5 We have to understand these are public

6 dollars, they are supposed to be available for any and

7 everyone who wants to do business with the District,

8 and not only is it our job, it is our duty as an

9 elected body, that we make sure we not allow just a

10 certain segment of this community to constantly get

11 contracts, while not allowing others a fair

12 opportunity at the table.

13 So I will be voting no for this entire

14 report, and will encourage the staff, again, to find a

15 way to open the process up for all.

16 MS. COLAIZZI: Thank you Mr. Brentley.

17 Mrs. Fink.

18 MS. FINK: No, I'm good, thanks.

19 MS. COLAIZZI: Mrs. Hazuda.

20 MS. HAZUDA: No.

21 MS. COLAIZZI: Mr. McCrea.

22 MR. McCREA: I just want to toot our horn

23 again, remind everybody we are getting the Homestead

24 Exemption Act, you see it on your property tax

25 statement from the city.



1

2

3

4

5

6

16

Thank you, Board.

MS. COLAIZZI: Mr. Taylor.

MR. TAYLOR: No.

MS. COLAIZZI: Mr. Isler.

MR. ISLER: No, Mrs. Colaizzi. Thank you.

MS. COLAIZZI: Mr. Sumpter.

7 MR. SUMPTER: Thank you, Miss Colaizzi.

8 I just want to comment on the fact that

9 because of the comments that were made at the agenda

10 review concerning some items within the facilities bid

11 section, that the wording of those bids has been

12 changed, so that if you vote in the negative, you are

13 awarding the bids, if you vote in the affirmative, you

14 are rejecting the bids.

15 So I just want to make that clarification

16 for Board members, that those items are in there, but

17 they have been changed, and the wording is that we

18 reject the bids, not accept them.

19 MS. COLAIZZI: Thank you, Mr. Sumpter, for

20 that clarification.

21 If there were no more comments, or

22 questions, may we have a roll call on this agenda.

23 MR. WEISS: Mrs. Arnet?

24 MS. ARNET: I'm abstaining from this tab.

25 MR. WEISS: Mr. Brentley?

2301
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1 MR. BRENTLEY: No.

2 MR. WEISS: Mrs. Fink?

3 MS. FINK: Yes.

4 MR. WEISS: Mrs. Hazuda?

5 MS. HAZUDA: Yes, on the report as a whole,

6 no, on No. 10.

7 MR. WEISS: Mr. Isler?

8 MR. ISLER: Yes.

9 MR. WEISS: Mr. McCrea?

10 MR. McCREA: Yes.

11 MR. WEISS: Mr. Sumpter?

12 MR. SUMPTER: Yes.

13 MR. WEISS: Mr. Taylor?

14 MR. TAYLOR: Yes.

15 MR. WEISS: Mrs. Colaizzi?

16 MS. COLAIZZI: Yes.

17 MR. WEISS: The report's approved.

18 MS. COLAIZZI: Thank you.

19 Let's now move on to the Report on

20 Personnel, that includes Addendums A through F, that

21 is before you.

22 Are there any questions for Mr. Chester?

23 Mrs. Arnet.

24 MS. ARNET: No.

25 MS. COLAIZZI: Mr. Brentley.
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gave you last time, I believe it should be around

16.

And how much of the stimulus money have we

received to date?

That's a question for Mark Roosevelt.

MR. ROOSEVELT: We have not received any

Mr. Chester, can you tell me how many of

these jobs will be funded with the stimulus money,

anticipated stimulus money?

MR. CHESTER: Mr. Brentley, I don't believe

we have any before you this month.

MR. BRENTLEY: Okay.

And so to date we have hired how many

individuals under the stimulus money?

Yes.

Okay.16.

I believe that number, that I

MR. BRENTLEY:

MR. CHESTER:

MS. ARNET:1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18 5timulu5 -- well, actually, have we received some of

19 the IDEA moneys?

20 We have not received any funds yet, on

21 stimulus.

22 MR. BRENTLEY: Okay. Thank you.

23 I want to just point out, and it was raised

24 at our executive session, which is an interesting

25 phrase, it is on Addendum C, are we voting as a

2303



packet, or are we voting individually?1

2 MS. COLAIZZI: We will be voting as a

19

3 packet, sir.

4 MR. BRENTLEY: Okay.

5 I want to bring attention to Addendum C,

6 which was shared, and this is the last statement that

7 concerns me.

8 It's that there shall be, after this

9 process is over, that it would not require any further

10 legislative action by the Board.

11 I just will not be supporting that, because

12 of that statement.

13 My concern is, is that any and every time

2304

14 there is any change to any policy, or any item, it

15 requires a Board vote.

16 And, no matter the way, if you put it in

17 if you put it in the document, it still doesn't

18 matter. Our job here is to approve it.

19 And so, I will not be supporting that.

20 I have major concerns with slipping that

21 phrase in there, which would almost give it an

22 automatic approval, or automatic renewal.

23 I don't think it is appropriate, I think it

24 side steps the role and responsibility of the Board

25 members, so I will not be supporting that.
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1 Finally -- I do have one more, but I will

2 come back later.

3 MS. COLAIZZI: Is it on the personnel,

Yes, it is, I will come backMR. BRENTLEY:

4 Mr. --

5

6 later.

7

8

9

10

Mrs. Fink

MS. FINK: No.

MS. COLAIZZI: Mrs. Hazuda.

MS. HAZUDA: I would just like to say, on

11 No. 23, I will be voting against it, it is on page 19,

12 for the additional psychologist for testing in the

13 schools that have been selected for the gifted program

14 for pilot schools.

15 My concern is, we are reminded every month

16 that education is a civil right, and I think that in

17 my opinion we don't necessarily do the best job we can

18 with our gifted students, and helping them learn to

19 apply themselves, and my concern is that what we are

20 trying to do is test additional children so that we

21 can justify having the gifted program in those

22 schools, as opposed to sending them in the Gifted

23 Center, and in doing that water down the program for

24 the gifted children.

25 So I will be voting no on No. 23.
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1 MS. COLAIZZI: Thank you, Mrs. Hazuda.

2 Mr. McCrea.

3 MR. McCREA: I just like to recognize our

4 staff members that are serving their country in the

5 military, and thank them for a job well done.

6 MS. COLAIZZI: Mr. Taylor.

7 MR. TAYLOR: Yeah.

8 I wanted to first recognize James Alston,

9 who is retiring, for music curriculum instruction, he

10 did a great job for us.

11 I also want to echo some of the concerns

12 that Mrs. Hazuda raised about our gifted program,

13 those people. I did not support the changes to the

14 pilot of shifting the gifted program back to the

15 schools, I think we are going to have very uneven

16 results, when it is all said and done, there is going

17 to be a lot of students who are going to be left

18 unserved because of that, that change, and I hope that

19 particularly that we will keep an eye on what the

20 principal of Dilworth, Monica Lamar is working on,

21 which is an attempt to really identify more African

22 American students for the gifted program.

23 As we know, Dilworth is a very high

2306

24 performing school, and she probably has more of a

25 luxury than other schools, to put more work into her
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1 gifted program, but I hope that she will be able to

2 yield some guidance for us, because I think we haven't

3 been very successful at all in this District, as far

4 as identifying African American gifted students.

5 I also wanted to look at item No. E, item

6 No.1, and that is the transfer of one position to

7 another without change of salary, Carla Berdnik,

8 principal of Linden to principal of Woolslair.

9 I will be voting against that item.

10 I have very strong concerns about this

11 action.

12 Miss Berdnik has done a wonderful job in

13 the last three years, that I have -- that she has

14 served at Linden.

15 Speaking with a number of parents over

16 there, I never heard any concerns, all we know the

17 school has continued to grow, as well as the waiting

18 list to get into the school continued to grow, and

19 particularly the excellent work that she has done with

20 African American students, which are the majority of

21 that excellent, excellent school.

22 I have asked questions, and I have not

23 really received the answers, any concrete answers, and

24 it appears that most of this occurred due to the

25 outrage of a few parents.
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1 And we know the parents ought to be heard,

2 and should be heard, but when it moves to the point

3 that she believed that parents should determine that

4 school leadership, then I think we have an obligation,

5 Mr. Roosevelt, to speak with as many of the parents,

6 not the ones who are calling you, not the ones who are

7 coming to public hearings, but to try to get a real

8 feel for what's happening there.

9 I don't think that has occurred. I think

10 that this transfer from Linden is harmful to the

11 school, and harmful to a number of students there.

12 I think it is being made in haste, and

13 overall, I think it is a very, very incorrect

14 decision.

15 I have had a lot of experience dealing with

16 parents sometimes who don't like the actions of the

17 principal here and there, and in most instances those

18 are because they don't like actions that pertain to

19 their child.

20 But you have to keep in mind, a principal

21 has to not only try to look out for that parent's

22 child, they have to look out and do what's best for

23 every child in the school.

24 So I am very concerned, Mr. Roosevelt,

25 about this one.
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1 I have equal concerns last month about the

2 removal of Rhonda Taliaferro, as principal of CAPA

3 High School for the Performing Arts, which we know in

4 a few months will be going down to Washington, DC, to

5 receive an award for one of the best high schools in

6 the country, yet here in May we felt a need to remove

7 the leadership of that school.

8 I remain concerned about the PELA program,

9 which is the Pittsburgh Emerging Leaders Program,

10 which will train future principals.

11 Of course, I strongly agree with that

12 concept of growing our own principals, but I think the

13 implementation has been very questionable.

14 We have had people, which I didn't know

15 when I was supporting it, it was almost an automatic

16 ticket to leadership of a school, even though in many

17 instances those people have lacked the experience in a

18 leadership capacity.

19 I didn't know that we had signed on, that

20 it was almost a direct pipeline, bypassing many, many

21 people, who have years of experience as vice

22 principals.

23 And those of us know, vice principal is

24 probably one of the most difficult jobs in the

25 system.
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1 And I do believe that there are a lot of

2 people who have worked hard, and had hoped to move

3 into leadership positions, and they are being bypassed

4 by people who have completed a simple nine months

5 program, as important as that is, but many educators,

6 who I respect, think you need far more than nine

7 months in a classroom, that you need to come out and

8 really spend some time in a leadership position in a

9 school for a few years, before you emerge into

10 leadership.

11 So think it is a concern, Mr. Roosevelt, I

12 hope that you will take the time to talk to some of

13 your vice principals out there, and find out how many

14 of them feel the way I have described, because I can

15 tell you there is quite a few who feel that way.

16 So, I wanted to make that comment, and also

17 note that I will be voting against the transfer of

18 Carla Berdnik from principal of Linden.

19 I firmly believe that the Board will

20 support her being removed from that school. And I

21 just wanted to say on the record that I think she did

22 an absolutely wonderful job.

23 And I even have my own personal story to

24 tell, because I have a family member who goes there,

25 and she handled the situation I think absolutely
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1 flawlessly.

2 She stood up for what was best for the

3 school, she stood up for what was best for all

4 students, not some, and as I have said many times

5 around this table, our best principals are almost

6 always the ones who are in trouble with the

7 administration, with superintendents, with parents,

8 because they stand up for the kids, and that should be

9 the number one priority.

10 And I thank her for her service to our

11 children.

12 Thank you.

MR. BRENTLEY: Yes.

Mr. Isler.

MR. ISLER: No questions, Mrs. Colaizzi,

I first want to share any concerns, or echo

with Mr. Taylor, around the PELA program,

raising it to a point of asking some

MS. COLAIZZI: Mr. Sumpter.

MR. SUMPTER: No questions.

MS. COLAIZZI: Thank you.

I'm sorry, Mr. Brentley, you had one more

Thank you, Mr. Taylor.MS. COLAIZZI:

18

19

20

21 comment?

22

23

24 my concerns

25 or at least

13

14

15

16 thank you.

17
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It does not necessarily translate into the

fact that is part of the person's career objective to

become a principal, even though they may in fact have

that certification.

exact number, but there are -- certainly there are a

fair number of employees who do have certification,

and I think that one of the things that I would add to

that, that's a fairly unique characteristic of the

education system, is that individuals have, as part of

their career plan, to gain as much certification in a

number of different areas that they possibly can

gain.

questions, or it would be wonderful to even have an

independent evaluation of the PELA, how many transfer

from the program into a school immediately, how many

are successful.

I would love to see that, but I -- that

evaluation, I would like to see it as independent as

possible, and I think that would help.

Secondly, Mr. Chester, I do have a question

for you. Can you tell me how many principals do we

have in this School District -- well, how many

employees that have principal certification, that are

not principals?

2312
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MR. CHESTER: I wish I could give you the
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MR. BRENTLEY: Well, can you tell me the

2 process for a principal with certification, versus

3 someone who has completed the PELA program, which

4 weighs heavier in the interviewing process to

5 determine if that individual will get a principalship?

6 MR. CHESTER: Most of the those

7 opportunities, in most cases, and there certainly is

8 situations where you make a different decision, a lot

9 of those opportunities are posted, and any individual

10 who has prerequisite qualifications, mis certainly

11 able to apply, and they are also encouraged to apply.

12 MR. BRENTLEY: Okay.

13 Well, I do have some concerns, it's nothing

14 new, I have shared them in the past, you should not

15 take my comments personal, Mr. Chester, but I do

16 believe that we are borderline discriminating against

17 some of those candidates who are from Pittsburgh.

18 Most of the folks that we see are either

19 from out of town, they come into the PELA program, and

20 I am not making a judgment if they are good or if they

21 are not, but to bypass folks who are already here,

22 especially those with years and years of experience,

23 and loyalty to this District, and those who have the

24 principal certification.

25 So that that was my reasoning for asking
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report.

the question, what is the process, what must local

candidates do to be considered for principalships in

this District?

I do want to make my final comments, and

that is congratulations to Dr. Alston, and thank you,

Mr. Taylor, for reminding me, for his many, many years

and dedication to the music program, his many, many

years of working with the All City Orchestra, the All

City Band.

I know that the folks who have called me,

have really enjoyed his involvement, because we would

often ask, say, "Hey, Doctor, there are a group of

folks who are interested," he said, "You just bring

them over, we will make sure that they get there to

see our great bands and our great students perform."

The All City Marching band, that is usually

I know it is notAnd so I have concern.

totally up under your responsibilities, so it is not

directed to you, it is directed to the administration,

and as well as my colleagues.

We have to keep in mind that this process

should be open, especially to those candidates who

have the principal certification.

And so I will not be supporting this entire

1
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24

25
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1 held every year. All of those great things.

2 So we are very thankful.

3 And I want to just say publicly, I wish the

4 best for Dr. Alston in the future.

5

6

Thank you.

MS. COLAIZZI: Thank you, Mr. Brentley.

7 Is there any more comments?

8 Mr. Taylor.

9 MR. TAYLOR: Mrs. Colaizzi, I hope,

10 honestly, because I think I made the comment about the

11 changed principals, is that I hope some parents hear

12 that, who oppose that, that they will contact me and

13 write me, because I would like to share that with

14 members of the administration, because as I said, from

15 all of the information I gathered, this move was made

16 because of a few parents who were organizing, and I

17 guess talking to the right people.

18 And I think that there is a whole host of

19 other parents out there who have not been heard, and I

20 would like -- I would love to see the administration

21 make an attempt to hear some of those, something like

22 this will make them think differently when this occurs

23 again. And it will occur again.

24 So I am hoping any parents who hear this,

25 that they will contact me, and write me, and call me,
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1 so we can hear the different side.

2

3

Thank you.

MS. COLAIZZI: Thank you.

MR. WEISS: Mrs. Arnet?

MS. ARNET: Yes.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: No.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes, on the report as a whole,

4 And I hope you will share those pieces of

5 information with the rest of your colleagues.

Okay. Mr. Weiss, may we have a roll call6

7 please.

8

9

10

11

12

13

14

15

16 no, on No. 23.

17 MR. WEISS: Mr. Isler?

18 MR. ISLER: Yes.

19 MR. WEISS: Mr. McCrea?

20 MR. McCREA: Yes, on the report as a whole,

21 no, on item 23, under "Payments Authorized," the same

22 as Mrs. Hazuda.

23 MR. WEISS: Mr. Sumpter?

24 MR. SUMPTER: Yes.

25 MR. WEISS: Mr. Taylor?
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Yes, on the report as a whole,

2 no, on item El and 2, and abstain on item E4.

MR. WEISS: Mrs. Colaizzi?

MR. WEISS: The report's approved.

MS. COLAIZZI: Thank you.

3

4

5

6

MS. COLAIZZI: Yes.

7 I would like to call the Board's attention

8 to the financial statement dated May 31st, 2009.

9 There is no transfer of funds.

10 There is one new business item, I will read

11 that for the record.

12 (Mrs. Colaizzi read from prepared

1 3 rna t e ria 1 . )

14 MS. COLAIZZI: Do we have any questions or

15 comments on this item?

16 Mrs. Arnet.

17 MS. ARNET: No.

18 MS. COLAIZZI: Mr. Brentley.

19 MR. BRENTLEY: Yes.

20 Mr. Weiss, I just want to ask you a

21 question. The question that I asked you earlier, and

22 that is, that did this contract come from this school

23 district's bidding process?

24 MR. WEISS: The contract was not actually

25 bid by the District, it was -- this purchase was made
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1 through the state contract pricing, which is a bid

2 system done by the state, and acquires bids for

3 various items, and school districts throughout the

4 Commonwealth are permitted to make purchases, since

5 the bidding process has been done.

6 But the District itself did not seek bids.

7 MR. BRENTLEY: Thank you, very much.

8 Mrs. Colaizzi and colleagues, I will not be

9 supporting this item, as chair of the Women and

10 Business Minority Committee, it's -- these kinds of

11 maneuvers, whether good intended or not, that makes it

12 extremely difficult for women and minorities to get

13 access, and to bid.

14 We do have a policy of a dollar amount,

15 over X amount of dollars, and I think this is well

16 over that amount, should go through the process.

17 So, my reasoning for not supporting it, our

18 bid section, today, here is an example, and I am

19 asking again that we consider opening up the process

20 for all; that's women, as well as minority

21 candidates, and allowing them an even playing field to

22 get access to doing business with this District.

23 So I will not be supporting this item.

24 Thank you.

25 MS. COLAIZZI: Thank you, Mr. Brentley.
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I'm not sure I'm familiar with that, so I

bit more information on this state process for

bidding.

Mrs. Fink.

MS. FINK: No.

MS. COLAIZZI: Mrs. Hazuda.

MS. HAZUDA: No.

MS. COLAIZZI: Mr. McCrea.

MR. McCREA: Yes.

I want to thank the staff for their quick

action in getting the school cleaned up and ready, and

hopefully this will make -- hopefully, be ready by

September, because we can expedite it using the state

purchasing.
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Thank you.

MS. COLAIZZI:

MR. TAYLOR:

Mr. Taylor.

I would like to get a little

18 would like to get a little more information.

19 I won't be supporting this item, because I

20 certainly don't simply for the fact I am ignorant

21 to exactly what this is.

22 MS. COLAIZZI: Would you like information

23 now, or would you like that to come to you later?

24 MR. TAYLOR: No, I would like for that to

25 come to me later.
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MS. COLAIZZI: Thank you, Mr. Taylor.

Mr. Isler.

MR. ISLER: No.

MS. COLAIZZI: Mr. Sumpter.

MR. SUMPTER: No:

MS. COLAIZZI: Thank you.

May we have a roll call on the new business

MR. WEISS: Mrs. Arnet?

MS. ARNET: No.

MR. WEISS: Mr. Brentley?

MR. BRENTLEY: No.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes,

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: No.

MR. WEISS: Mrs. Colaizzi?



1

2

36

MS. COLAIZZI: Yes.

MR. WEISS: The report's approved, 6-3 --

3 the new business is approved 6-3.

4 MS. COLAIZZI: Thank you.

5 Is there any other business to be brought

6 before this -- brought before us this evening, that

7 requires Board action?

8 And I'm going to -- Mr. Brentley, can I ask

9 you to turn off your mic.

10 Thank you.

11 Mrs. Arnet.

12

13

MS. ARNET: No.

MS. COLAIZZI: Mr. Brentley, do you have

14 anything that requires Board action?

15 MR. BRENTLEY: No.

16 MS. COLAIZZI: Mrs. Fink.

17 Mrs. Hazuda.

18 Mr. McCrea.

19 Mr. Taylor.

20 MR. TAYLOR: Yes.

21 MS. COLAIZZI: Board action.

22 MR. TAYLOR: Yes.

23 MS. COLAIZZI: Okay.

24 MR. TAYLOR: There is one item that I

25 wanted to -- one that I wanted to talk specifically,
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1 and I want to ask the Board's support of, there is

2 another item that I hadn't got a chance to speak to

3 anyone about.

4 There are two 60-year old African American

5 institutions that are in danger in this city, that I

6 think have been more -- have been an asset, great

7 asset not only to African American community, but to

8 the city, and I wanted -- and I will find out what the

9 timeline is.

10 I am talking specifically about the

11 proposed sale of WAMO radio, the only African American

12 owned radio station and format in the city, which of

13 course though some of us may not like some of the

14 content for the young people, it plays an enormous

15 role, as far as information, news, gospel and things,

16 church services, that are targeted to all segments of

17 the African American community.

18 To lose that over 60-year institution, in

19 this city, I think would be a very, very grave loss,

20 not only again to the African American community, but

21 to the city.

22 And I wanted, not at this time, because I

2322

23 have not had a chance to speak to anyone about us as a

24 Board passing a resolution, calling on the Federal

25 Communications Commission to reject the sale of WAMO
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1 radio, and the change of its format.

2 And, so I hope to speak to some people

3 about that later.

4 But I also wanted to ask the Board this

5 evening, for us to support directing the staff just to

6 take a look at the possibility of us depositing funds

7 into Dwelling House at a very difficult time.

8 I got a chance to speak to Mr. Berdnik

9 about it, to some kind of guidelines about we should

10 be able to do, and we shouldn't be doing, and one of

11 the things that I think he made clear, that is

12 absolutely correct, that any funds that we have would

13 have to be protected by the Federal Deposit Insurance

14 Corporation, FDIC.

15 Now, right now -- and we thank the Board --

16 a few years ago, through the efforts of Mr. Brentley

17 and myself also, we have $200,000, now, placed in

18 Dwelling House, in an interest bearing account.

19 Right now, FDIC, if you remember, a few

20 months ago was increased from a hundred thousand to

21 250,000.

22 So what I am asking the Board, because

23 we -- because we would hit that 50,000 with Pittsburgh

24 Public School funds, I think we can also place

25 Pittsburgh-Mount Oliver Intermediate Unit funds there

2323
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1 to the tune of $250,000.

2 So all I am asking this evening is to ask

3 the Board just to direct our staff just to come back

4 with any recommendations around this question, is it

5 something that we can do, as a Board, and I understand

6 there are other governmental bodies are trying to

7 look, to see what we can do, to save an institution,

8 again, that has been played such a vital role in

9 helping people get into homes, who were being denied

10 everywhere.

11 Remember, homes that pay taxes to

12 Pittsburgh Public Schools.

13 And Mr. LaVelle of course is legendary with

14 his case in front of the United States Supreme Court

15 around housing discrimination in 1960's, that not only

16 helped us here in Pittsburgh, that decision helped

17 people allover this country.

18 So we need Dwelling House, and

19 Robert LaVelle, as Pittsburghers, because his work has

20 made this a better city.

21 And it is part of his Christian mission, if

22 anybody is a member, and you get your notice, he has a

23 Christian message about putting people in homes.

24 So as you know, they had a rally a few days

25 ago, that the person who is in charge of Dwelling
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1 House now has made it clear there may be certain

2 things that they can't do, certain moneys that they

3 can't take, certain ways that we -- that it would have

4 to be done.

5 So I'm saying again, if we can do it, let's

6 do it.

7 It shouldn't be over 250,000, that would be

8 insured, which means we couldn't lose it, and I still

9 think it should be interest bearing accounts also,

10 just like any other institution.

11 So I put a motion on the table, that we are

12 simply directing the staff to take a look at the issue

13 to see if we can do something as a Board, to help

14 Dwelling House.

Do we have a second?

15

16 floor.

17

MS. COLAIZZI: So there is a motion on the

18 MR. SUMPTER: Second.

19 MS. COLAIZZI: We have a motion on the

20 floor, it has been seconded.

21 Did we have any discussion on that?

22 Mrs. Arnet.

23 MS. ARNET: I'm happy to support it, though

24 I have to say that I'm not exactly clear, I know there

25 are a host of nonprofit organizations in our community

2325
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Mr. Brentley, do you have any comments to

MR. TAYLOR: That is a legitimate question,

challenging the consideration, I'm just saying you

know.

for an answer, I think she is just making her

comments.

Yes.

It is not one she is looking

No, no. No.

So, I mean, you know, I am not

MR. BRENTLEY:

MS. COLAIZZI:

MS. ARNET:

MS. COLAIZZI:

I just wanted to add, clarify, Mr. Taylor

mentioned it was a couple of years ago, we were

successful in putting a deposit into the Hill District

Credit Union, as well as I think there was an East End

credit union, and we were able to put in the maximum

allowed by law.

It is -- we have to keep in mind, it is

this?

MR. TAYLOR: Do you want me to answer it?

MS. ARNET: It isn't necessary.

I --

suffering right now, and I'm only unclear as to why we

are just looking into this one, although I am in

support of this motion, I just --

MR. TAYLOR: Well, I mean
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1 just not a kind or a cute thing to do, it is really

2 our role, and our duty to spread this around, and to

3 open it up, to also what I talked about earlier today,

4 and that is, it is public dollars, and we have to find

5 a way to be open to everyone.

6 So I just wanted to clarify that.

7 And, yes, I support this motion.

8 MS. COLAIZZI: Thank you, Mr. Brentley.

9 Mrs. Fink.

10

11

12

13

Mrs. Hazuda.

MS. HAZUDA: No.

MR. McCREA: Mr. McCrea.

MR. McCREA: Actually, the question of

14 Mr. Weiss, should this come under the Mount Oliver or

15 under the School Board, because he is asking it for

16 Mount Oliver first.

MR. McCREA: All right.

MS. COLAIZZI: Thank you.

Mr. Isler.

MR. WEISS: Well, what I was going to

suggest is we get to that meeting, if the Board acted

favorably on this, it ought to consider an identical

motion for the Intermediate Unit, that way we hit both

entities.

17

18

19

20

21

22

23

24

25 MR. ISLER: It is my understanding,
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1 Mr. Taylor, by your motion, is for the staff to come

2 back to us with a report; we are taking no other

3 action than that tonight; correct? It is only to look

4 at it; correct?

5

6

7

8

9

10

MR. TAYLOR: Right.

MR. ISLER: Thank you.

MS. COLAIZZI: Thank you, Mr. Isler.

Mr. Sumpter.

MR. SUMPTER: No.

MS. COLAIZZI: Mr. Taylor, I want to be

2328

11 clear, too, you are just asking in this motion that

12 staff look into this, and then let us know.

13 Okay. That's all I needed.

14 MR. TAYLOR: Just to make it clear, we are

15 just asking them to look at what's doable, can we do

16 it.

17 Also to speak with the Dwelling House

18 people, to see what we are allowed to do for them.

19 MS. COLAIZZI: Understood.

20 You are asking for the staff to move and

21 check on something. That's all. I wanted to be

22 clear.

23 Okay. There is a motion on the floor, it

24 has been seconded.

25 Mr. Weiss, may we have a roll call on that
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1 motion.

MR. ROOSEVELT: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

Oliver would have to come to the Mount Oliver Board

meeting, which I have the feeling will be quite soon,

and that also you have to vote on, in the Mount Oliver

section.

Mr. Berdnik or Mr. Weiss, correct me if I am wrong -

we can actually do this under the Board's investment

policy, and Mr. Berdnik has already had the

opportunity to take a look at this, and has no reasons

not to do it.

So I don't believe that we need Board

approval in order to do it.

So the motion

MS. COLAIZZI: To do what, exactly,

Mr. Roosevelt?

MR. ROOSEVELT: To increase the Board's

deposit by the $50,000, that would put us at the -- up

to the insurance level.

MR. TAYLOR: And then we were talking about

Right. Then the Mount

and,I believe

Just keep the vote, it isMR. BRENTLEY:

MR. ROOSEVELT:

MR. ROOSEVELT:

the other

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

2329



45

1 important.

2 MR. ROOSEVELT: But the vote at the moment

3 as phrased would have us come back to you with a

4 report, which would slow the process, rather than

5 speed it.

6

7 back to us

MR. BRENTLEY: Change the order, just come

8

9

MR. TAYLOR:

MS. COLAIZZI:

I just had one comment.

One second, please. So that

10 we are all clear.

11 He has said that -- so we are all clear,

12 Mr. Roosevelt said this motion wasn't even necessary.

13 But it has to be necessary for the Board to

14 give you direction, and I think that's what Mr. Taylor

15 was suggesting, and that is the way we operate.

But what I would suggest is, Mr. Taylor was

16

17

MR. ROOSEVELT: I understand.
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18 open to it, is to amend the motion, to make it that

19 to ask us to do it, if we are legally allowed to do

20 it, rather than to come back with a recommendation,

21 which will slow the process down by 30 days.

22 MS. COLAIZZI: Thank you, Mr. Roosevelt.

23 Mr. Taylor, would you like to amend that

24 motion to say what Mr. Roosevelt just said?

25 MR. TAYLOR: Absolutely, if Mr. Weiss could
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1 word it.

2 But as I said, I think it is important for

3 this institution to be on record supporting it.

4 MR. WEISS: Well, what I would suggest is,

5 the motion be phrased that the staff be directed to

6 increase the deposit with Dwelling House Savings &

7 Loan to the maximum allowed by law, which is insured

8 under the FDIC statute, funds to be deposited in

9 interest bearing account.

10 MR. TAYLOR: Okay.

11 And then we are going to 250,000 on the

12 Mount Oliver.

13

14

MR. WEISS: That's the next one.

MS. COLAIZZI: Okay. All right.

15 So everybody understands the motion on the

16 floor, it has been seconded.

17 MR. ISLER: Now, Mrs. Colaizzi, the motion

18 has been changed by the person who introduced it, the

19 second of that motion also has to agree to that change

20 before we can vote.

21 MS. COLAIZZI: That would

22 MR. SUMPTER: I agree.

23 MS. COLAIZZI: That was Mr. Sumpter.

24 MR. SUMPTER: I agree.

25 MR. ISLER: No Sumpter agrees, so he was
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2 MS. COLAIZZI: All right. Thank you.

47

3 There is a motion on the floor, there is a

4 second, may we have the roll call, please.

5 MR. WEISS: Mrs. Arnet?

6 MS. ARNET: Yes.

7 MR. WEISS: Mr. Brentley?
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8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

MR. BRENTLEY: Yes.

MR. WEISS: Mrs. Fink?

MS. FINK: Yes.

MR. WEISS: Mrs. Hazuda?

MS. HAZUDA: Yes.

MR. WEISS: Mr. Isler?

MR. ISLER: Yes.

MR. WEISS: Mr. McCrea?

MR. McCREA: Yes.

MR. WEISS: Mr. Sumpter?

MR. SUMPTER: Yes.

MR. WEISS: Mr. Taylor?

MR. TAYLOR: Yes.

MR. WEISS: Mrs. Colaizzi?

MS. COLAIZZI: Yes.

MR. WEISS: The motion's approved.

MS. COLAIZZI: Thank you.

Is there any other comments?



Not requiring a vote.

MR. ISLER: General.

MR. SUMPTER: General comments.

MS. COLAIZZI: All right. General

1

2 do.

3

4

5

MR. BRENTLEY:
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Yes. There is -- oh, yes, I

6 comments.

7 I am going to start again, with

8 Mrs. Arnet.

9 Any comments?

10 MS. ARNET: Can we do comments again after

11 Mount Oliver?

12 MS. COLAIZZI: Yes. Yes, rna' am.

13 MS. ARNET: I'll wait.

14 MS. COLAIZZI: Okay.

15 Mr. Brentley.

16 MR. BRENTLEY: Yes.

17 I have a couple of announcements I just

18 want to make.

19 Earlier we recognized some members of the

20 Take a Father to School Day, I don't know if you

21 recall, there was one young man, his name was

22 Joshua Culvert, he is a father of three, has students

23 in the Pittsburgh Public Schools, but he is also an

24 author, and I just got an advanced copy of his book,

25 and it is entitled "Male by Birth, Man by Choice," and
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1 so sometimes we just don't know who comes through

2 these doors, in terms of our parents, their commitment

3 to what they have been involved with.

4 And so we want to just congratulate

5 Mr. Culvert on his book.

6 I also want to bring up again, to

7 Mr. Weiss, two items.

8 I'd still like to have a discussion on this

9 Board removing itself from the CEP program.

10 I continue to raise those concerns.

11 We continue to know that there are issues

12 that continue to surface around the school, and how

13 it's handled, and also the same company, nationally.

14 My question to my colleagues here is how do

15 we continue to put this population of students

16 at-risk.

17 I'm almost certain that we can find a

18 service provider in this District, who would be

19 committed to making the program work.

20 So I will ask again, Mr. Weiss, and my

2334

21 colleagues, to please begin the conversation, and for

22 this Board to exit from the contract of the Community

23 Educational Partners, and allow the local service

24 provider to begin to provide the needed service for

25 those students.
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1 Secondly, also to you, Mr. Weiss, months

2 ago we passed a sex ed. program, we had a pretty blank

3 document, there was no real clear details as to what

4 the sex ed. program was going to be, and I want to

5 make sure that when the curriculum, or the course

6 outline is finalized, that I want to remind the staff,

7 and I hope Mr. Weiss will render a legal opinion, that

8 it will be a completely new document, which will

9 require Board approval.

10 And in doing so, it would also require some

11 public comment.

12 So I'm asking for a legal opinion,

13 Mr. Weiss, as to when and how we can direct this staff

14 to bring this information forward, prior to it getting

15 into the schools, and also allowing enough time for

16 the public to get copies of it, and to make its

17 comments known to the District.

18 Mark, I would like to direct to you, every

19 year, and I have been sharing this with all of the

20 parent groups that I go to, and I hope your staff

21 would share this as well, we often hear that it's

22 going to be one of those dangerous summers for our

23 students, or it is going to be a long, hot, bloody

24 summer, because of the so-called violence.

25 I have been encouraging parents in the
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1 different meetings I have been attending, encouraging

2 them to say that when you hear somebody make those

3 comments, that you reject it outright, and you say,

4 "No, we are not going to buy into this so-called

5 violence, and we are going to make sure that we do

6 everything we can for all of our students to return in

7 September."

8 So what I am asking you to do, Mark, is for

9 your staff, if they would put together, I have asked

10 before, a Pittsburgh Public School summer directory,

11 just a simple listing of what activities are taking

12 place in our buildings; what activity are taking

13 placing in the city that are free of charge; what

14 activities that are taking place right within those

15 neighborhoods; because the important thing for parents

16 to know, is to keep your kids out of harm's way, is

17 you got to keep them busy, and at times you have to

18 take them out of the neighborhood.

19 It is a simple document, and I am asking

20 that your staff, if you could, sharpen your pens,

21 sharpen your pencils, and if we can get that out to

22 those parents within the next week, week and a half,

23 and let them use this as somewhat of a guide to

24 keeping their students active, I think that would be a

25 good thing for us, number one, and number two, it
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great.

this to you, and ask that you respond, and then

somehow I can try to share with those parents, and

meet and give them some feedback.

And, oh, then my final comments, is today

Once again, I will make myself available,

to share some comments.

Also, I have here, Mark, that I will leave

with you, and I don't know if my other colleagues got

it, I just received a document from Weil ALA, with a

list of concerns, it's I believe by some parents who

would clearly show that we are doing everything that

we can to make this summer a very good summer for our

students, and also a busy summer.

And I would be more than happy to make some

suggestions to some staff on some of the things that

should go in.

Also, it has been shared with me, that when

you put this document together, because we have a

large percentage of our students are being raised by

grandparents, they often share with me it is about the

print, if we can enlarge the print a little bit, and

sometimes that makes it a little easier for them.

If you can do that, I think that would be

that I will gaveare concerned, I am going to ask
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1 we voted on a packet with different raises, and pay

2 scales for some of our employees, I want to say, that

3 I am in 100 percent of our employees receiving all

4 that they are worth. My concern, from a District's

5 point of view, is that we are slowly moving into a

6 position of it's comfortable just to throw money at

7 the problem.

8 In the communities in which I represent, it

9 is not necessarily an issue of money, it is the issue

10 of equity; getting the basic things that they need,

11 that other schools have in the District.

12 So I want to remind folks about that. If

That is the area that that has to change.

Thank you, so much.

MS. COLAIZZI: Thank you, Mr. Brentley.

Mrs. Fink.

16 one side,

17 school.

18

19

20

21

22

23

24

MS. FINK: No.

MS. COLAIZZI: Mrs. Hazuda.

MS. HAZUDA: I do have something, but I am

25 going to read it, because it is too important for me

13 someone dropped a gazillion dollars on this table

14 right now, we would still have the same problems,

15 because the mind set here is that if we can give it to

we don't necessarily give it to another
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1 to mess up.

2 All right?

3 I would like to invite everyone to take

4 part in the biggest mentoring initiative in

5 Pittsburgh's history.

6 The Youth Future Commission, the United Way

7 of Allegheny County, and the Mentoring Partnership of

8 Southwestern Pennsylvania, have joined forces to

9 recruit hundreds of mentors to support the District's

10 6th grade mentoring initiative.

11 6th grade mentoring is an exciting new

12 program, where middle school students are matched with

13 community mentors, based on students' interests.

14 Mentors will meet the students every week

15 at the school to talk about careers, and foster the

16 link between academics and a promising future.

17 6th grade, as we know, is an important

18 learning transition, which is why it is a key check

19 point along the pathways to the Promise.

20 Pathways to the Promise are the steps we

21 are taking to ensure that everyone of our students is

22 promise ready.

23 So, we need everybody's help.

24 Please visit, I am going to give you a web

25 site, it is bea6thgradementor.org, and sign up to
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1 mentor students in the Pittsburgh Public Schools.

2 And what it is, bea6 -- the number 6, not

3 s-i-x-t-h, bea6thgradementor.org.

We need you, so please sign up.

Okay. Thank you.

MS. COLAIZZI: Thank you, Mrs. Hazuda.

Mr. McCrea.

summertime, it is fireworks season, and I'm going to

come out here and toot my horn as much as I can,

children get hurt too badly with fireworks, they are

illegal in the State of Pennsylvania, not just the

City of Pittsburgh.

Anything that explodes or goes up in the

air, we are going to be out there and you are gong to

get a fine of a thousand dollars if we catch you, I

don't care who you are.
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MR. McCREA: 'Tis the season again, it's
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18 And also, the here I go with my fire

19 department again -- Captain Whiz put together a

20 tremendous kit, I don't know if you heard about it, it

21 was announced last week, it was in the press, he is

22 working on a kit that will help kids survive, getting

23 out of their room, in the case, in the event that they

24 are stuck in there in a fire, he is going to be

25 rolling it out in October, and between now and then I
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1 want him to come to the Board, and show you guys what

2 he put together. It's tremendous.

3 Thank you.

4

5

6

MS. COLAIZZI: Thank you, Mr. McCrea.

Mr. Taylor.

MR. TAYLOR: I just hope if Mr. McCrea

7 catches me with my fireworks, he gives me a break.

I wanted to recognize our graduates, this

year, of our high school, we graduated quite a few I

understand, and I got a chance to attend some this

weekend, and it's just, I want to give a heart felt

congratulations, I wanted to particularly recognize

the tremendous difference that the Pittsburgh Promise

has made for many Pittsburgh families that are already

seeing the effects of that.

And I really wanted to recognize two

students, one Diante Turner, which I have the honor of

being the last student that I will graduate, and be

MR. TAYLOR: Okay. Cut me a break.

Official story. I didn't get rid of.

I have

Didn't he just set him off?

I am not going to lie.

No way.

Because I have some.

MR. BRENTLEY:

I have some,

MR. McCREA:

MR. TAYLOR:

some.
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1 able to shake their hand, and congratulate them on a

2 job well done.

3 Mr. Roosevelt, there was also a young lady

4 at the Westinghouse graduation, received an award for

5 the student who made the biggest turn around, when she

6 entered the 12th grade.

7 Unfortunately, I can't remember her name,

8 she entered the 12th grade, very questionable whether

9 she would graduate, she worked very hard, you know,

10 through night school, and putting in the time and the

11 effort, and she was able to graduate on Saturday.

12 And, I thought that -- I think that's one

13 of the greatest awards that we can have, not only

14 recognizing valedictorians, and all of those people,

15 but recognizing that student who really turned it

16 around, and did what they have to do.

17 But, Mr. Roosevelt, unfortunately, she

18 doesn't qualify for the Pittsburgh Promise.

19 And I really do think that young lady's

20 gong to continue on with the good work that she has

21 done this year, and sharing the stage with esteemed

22 Mr. Bill Strickland, as he reminded me and others in

23 the audience, at the CAPA graduation, that the same

24 bad student that you look at today, may be a

25 commencement speaker tomorrow.
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So I hope again, you know, to continue to

2 raise a voice, that there is lot of you students who

3 we should be supporting with the Pittsburgh Promise,

4 who are not qualifying right now, and I hope to see

5 that change one day.

6 And also, Mr. Brentley reminded me of an

7 event, I think the Heinz Endowment is sponsoring this

8 weekend at Market Square, I don't know the time, but I

9 think they are recognizing I believe African male high

10 school graduates from the city this year, and I hope

11 to be in attendance there and some other people to be

12 in attendance.

13 So again I just wanted to congratulate the

14 class of 2009 of the Pittsburgh Public Schools.

15 MS. COLAIZZI: Thank you, Mr. Taylor.

16 Mr. Isler.

17 MR. ISLER: Thank you, Mrs. Colaizzi, and

18 thank you, Mr. Taylor, for bringing up graduation,

19 because I do think it was a great weekend.

20 Mr. Roosevelt, the award that Mr. Taylor

21 spoke about, would you give us the name of that award,

22 because it was a new award that you created this year;

23 correct?

24 MR. ROOSEVELT: Well, it was Dr. Lane's

25 idea, and a very good one, I agree with Mr. Taylor, it
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1 is called the "Yes, I Can" award.

2 And it is at every school, new award that

3 we intend to make annual, and it is for the student

4 who has improved the most, during their time, and made

5 the most academic progress, and I thought it was

6 actually an award that was best, most enthusiastically

7 greeted by the other students.

8 And the only thing I would note,

9 Mr. Taylor, on the Promise issue, I don't know on what

10 ground she didn't qualify, but the Promise Board did

11 create a summer program this year that if you do not

12 make the GPA requirement, you may admit yourself into,

13 and if you do a satisfactory level of performance in

14 that, you can be eligible for the promise.

15 So I don't know what her particular

16 situation is, but that ought to be explored.

17 MR. ISLER: Thank you, Mr. Roosevelt. And

18 thank you for explaining that that was a District

19 wide, and it is a shame Dr. Lane is not here tonight

20 to take credit for it, because it was a superb weekend

21 for individuals receiving that award.

22 Again, I think that I am going to ask our

23 marketing communications people, who are doing a lot,

24 to do one more thing, I am wondering if some of these

25 awards that were given over the weekend could not be
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1 listed on our web site by school, I think these

2 students deserve to be recognized.

3 The Promise student representatives were

4 quite articulate, whenever they talked about what this

5 will mean to them in the future, and with that in

6 mind, I think also if we can give some more

7 recognition to what Mrs. Hazuda said, because I know

8 there is a meeting tomorrow at United Way, with all of

9 the groups to really kick this off.

10 And likewise, if we can get on our web

11 site, next week, the Promise is going to announce how

12 they have performed this year.

13 So I think there is a lot of things that

14 people really need to know about, because it has been

15 a spectacular year in terms of what we have been

16 trying to do for our students.

17 Thank you.

18 Thank you, Mrs. Colaizzi.

19 MS. COLAIZZI: Thank you, Mr. Isler.

20 Mr. Sumpter.

21 MR. SUMPTER: Thank you, Mrs. Colaizzi.

22 Maximum achievement, safe environment,

23 necessary support, equitable distribution of

24 resources, improved parent/community engagement, just

25 going to make those things engrained, and if that's
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1 what we really believe in, we need be about that.

2 I wanted to share with my colleagues, and

3 the public at large, there was an editorial in one of

4 the newspapers today, and it was titled "The

5 Pittsburgh School Board was there for our son."

6 "We love living in the City of Pittsburgh.

7 Our six children graduated from the city public

8 schools. Our children are on exciting paths of

9 success, as they are training for professional

10 careers.

11 "We would like to tell you about our

12 youngest son, Randy. Here is the story:

through an aggressive cancer treatment in which he

received 100 times stronger radiation than a normal

"At the beginning of our son's sophomore

year at Brashear High School, Randy Gestrich was

every bone in his body, but at this moment, his

cancer, he is cancer free.

"In high school, while other students were

dealing with peer pressure and relationships, Randy

was literally fighting for his life. It seemed

hopeless to get Randy back into high school, so we

Randy went through unimaginable illness,

He went

It damaged

patient.

feeding tubes, wheelchairs, and seizures.

diagnosed with a rare saliva gland cancer.
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1 turned to the Board of Education for help.

2 "It provided the homebound program, which

3 bent over backward to accommodate Randy's education.

4 "Sometimes there is a gap between the life

5 you planned, and the life you have, but hope can get

6 you around that hard bend.

7 "We are proud to live in the City of

8 Pittsburgh. We are thankful that our son had the

9 privilege to be a part of the Pittsburgh Public

10 Schools.

11 "When Randy walked up the platform to

12 receive his diploma, we were thankful that he could

13 not walk" -- "we were thankful that when he could not

14 walk, the Pittsburgh School District carried him.

15 "Pastor Mike and Carol Gestrich."

16 MR. TAYLOR: Thank you.

17 MS. COLAIZZI: Thank you, Mr. Sumpter.

18 What a touching story.

19 The only thing I would like to add to this

20 evening's meeting, is that we did have a wonderful

21 graduation.

22 Mr. Roosevelt, the information that you had

23 just given Mr. Taylor about the Pittsburgh Promise's

24 summer program, I have to be honest, it may have come

25 to me, but I did not hear about it.
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Is it being publicized at least through our

(Thereupon, at 8:57 p.m., the Legislative

Meeting was concluded.)

MS. COLAIZZI: This meeting is adjourned.

Everyone hold tight, we are going to the Mount Oliver

Intermediate Unit.

MR. ROOSEVELT: That's okay, you are in a

high priority profession, and it takes a lot of your

time.

Yes. And you can access

I again apologize.

Second.

So move.

Second.MS. FINK:

MR. SUMPTER:

MR. ISLER:

MS. COLAIZZI:

MR. ROOSEVELT:

MS. COLAIZZI: Thank you, Mr. Roosevelt.

If there is no more comments, this evening,

may I have a motion to adjourn?

the Promise web site as well.

It actually did get a lot of coverage in

the local media, in fact front page of the paper when

the decision was made.

web site?
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