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Legislative Meeting 
COMMITTEE ON EDUCATION 

Decenber 49,2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of the resolution, so long as the total amount of money carried in the resolution is 
not ~!xceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the stsff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
crigina! grznt. lncre~sas in e x e s  of fifleen percent (15%) require additional Board 
authority. 

PrsposaisiGrani Award 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its proper officers to submit proposals for grants and accept grant awards in the 
~ m o ~ ! n i s  2nd fc: the puiposes set forth in subparagraphs 1 through 5, inclusive. 

RESQL\/ED FURT?IEP,, That upon ~pprova l  zlf the grant by the granting agency, the 
Board authorize the es:sblishment of appropriate accounts and, where necessary to 
implement the grant, authorize the advancement of funds tc! operste the pmgrarr! unti! 
the gr-ant and fees are received. 

Acceptance of a grant for $1,053,528 from PA Department of Education to 
support the implementation of a comprehensive 21 st Century academic, life skills 
and cultural enrichment after school program at Pittsburgh Faison PreK-8. The 
District's current 21st Century grant program impacts grades 5-7 at Pittsburgh 
Faison; this second grant will enable the program to be extended to grades K-4 
and grade 8. As with the original grant, the District will coordinate the academic 
component of the program utilizing District teachers for the provision of 
tutoringlremediztion services. A team of contractors will be assembled to provide 
life skills and cultural enrichment. 
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Funding will also support staff travel to Harrisburg, PA for grantee meetings and 
to two national after-school program conferencesltrainings (destinations to be 
determined). 

The funding period shall run from January 2, 2008 to June 30, 2010. 

2. Acceptance of a grant for $4,000 from PA Department of Education to support 
school based parent involvement activities. All Title I schools were eligible to 
apply for the $500 mini-grant. The application process required that a team at 
each school develop an action plan for the grant activities. The team was 
comprised of Title I teachers, Title I parents, and Title I students. The following 
schools applied and were approved for the mini-grant: 

Pittsburgh Arsenal Elementary Pittsburgh Liberty 
Pittsburgh Beechwood Pittsburgh Roosevelt 
Pittsburgh Diiworth Pi* burgh Westwood 
Pittsburgh Langley Pittsburgh Woolslair 

'The funding period shall run from September, 2007 to June 2008. 

3. Acceptance of a grant award in the amount of $15,000 from The Center f ~ r  
hlinority Health, Graduate School of Public Health at the University of Pittsburgh 
to support The Healthy Class of 2010 - a joint project between The Center for 
I\~linoiity Health and the District. 

Additional authorization is requested from the board to authorize the District and 
ii:s proper officers to re-grant these funds to support activities involving physical 
activity and nutrition at participating high schools (10) that have spent at least 
90% of their mini grant funding. This is the fifth year for this mini grant program. 

The re-granting process will require school health teams, including students, 
teachers, and principals to write proposals according to mini grant guidelines. 
These guidelines will request that the teams submit a final progress report by 
May 30, 2008. The proposals will be reviewed by staff from the Center for 
Minority Health and the Pittsburgh Public Schools' central office staff and funds 
will be awarded subsequently to those schools that are selected through this 
process. Each school satisfying the expenditures for 2007 will be awarded 
$1500, not to exceed $15,000 with the funding extended from January 1, 2008 
through May 31, 2008. 
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4. Acceptance of a grant for $35,000 from the Pennsylvania Department of 
Education Inclusive Practices Project Mini Grant award. The District has 
received the grant each year over the past three years; this year's grant will run 
from December 20, 2007 through June 30, 2008. Funds will provide support for 
the development and expansion of inclusive practices to educate students with 
disabilities, including those with significant disabilities, in general education 
settings, using supplementary aids and services. 
Acceptance is also requested to proceed with implementation of the following 
project activities: 

1. Parents will be invited to attend classroom and building level team meetings; 
district wide profsssional development will be offered a stipend of $25 per 
meeting. Total amount not to exceed $500. 

2. A partnership wiii be developed with UCP Kids Pittsburgh. This partnership 
will provide: 

a. classroom based strategies for working with students with disabilities 
in inclusive settings. 

b, staff development opportunities related to inclusive practices for 
inclusion of all students in general education classrooms. Total 
amount r;ot to exceed $10,000. 

Acceptance of a grant for $50,000 from The Heinz Endowments to enhance the 
development of a pre-engineering focus--"Project Lead the Way(PLTV\J)"- at 
L-incoln Technology Academy. Specifically, funds will support the purchase of 
hands-on, robotics themed, problem-solving centered instruction modules across 
grades preK-8. The purpose of PLW is twofold: 1) to accelerate academic 
achievement; and 2) to develop a talent pool of African American students for 
future careers and employment in engineering and related high-paying 
occupations. PLTW has five components. 

1. Design and Modeling: Students use geometry, problem-solving, teamwork, 
and project management skills to design and develop product prototypes. 

2. Automation and Robotics: Students work with gears, joints, and automated 
design concepts to learn the basics of mechanics and machinery. 

3. The Magic of Electrons: Students use hands-on projects to learn about 
voltage, current, resistance and circuitry. 

4. The Science of Technology: Students design and build projects that teach the 
principles of motion, such as weight support and energy absorption. 
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5. Aerospace Engineering: Students explore the technology of aeronautics, 
propulsion, and rocketry through hands-on projects involving math and 
science. 

ConsultantlContracted Services 

RESOI-VED, That the Board authorizes its proper officers to enter into contracts with 
the following individuals for the services and fees set forth in subparagraphs 6 through 
17, inclusive. 

6.  Primary Care Health Services - That the Board authorize Primary Care Health 
Services to provide oversight and assistance with all Health Services functions 
\:per requirements of state mandated school health programs] including but not 
limited to the following: management of student health conditions, technical 
advisor to nurses regarding medical findings, review and approval of health 
i~ssessments fgr new hires, review and approval of employee medical leaves, 
sabbaticals and reinstatements, review and approval of student homebound and 
iiiedicsl transportation requests, review of requests f ~ r  school transfsrs f ~ r  
medical reasons, and management of public health issues affecting health, 
safety and welfare of students and staff. PCHS also assists nurse practitioners 
with sports physiczls and mandated physicals/screenings. The medical 
consultant keeps tine Health Services Coordinator informed of all health 
information relevant to effective and high quality service provision. 

The operating period shall be from January 2, 2008 to December 31, 2008. 
Payment shall be at the rate of $55 per hour, total cost shall not exceed $35,709 
from account #4814-010-2420-330. 

7.  L-eon R. Williams, DMD - That the Board authorize Dr. William to serve as the 
dental consultant to Health Services' Dental Hygiene Program. He will provide 
oversight and assistance with all dental hygiene services [per requirements of the 
state mandated school dental health program] including but not limited to the 
following: performs seventh grade dental screenings, makes recommendations 
for early referrallintervention, monitors dental hygiene screenings by periodic on- 
site monitoring/visits with our dental hygienists, fscilitates referrals for problem 
cases, identifies specialists and resources for subsidized treatment, monitors the 
prevention education content of our dental hygiene program, and provides 
professional guidance to our three dental hygienists. The dental consultant keeps 
the Health Services Coordinator informed of all dental health information relevant 
to effective and high quality service provision. 
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The operating period shall be from January 2, 2008 to December 31, 2008. 
Payment shall be at the rate of $55 per hour, total cost shall not exceed $6,500 
from account #4814-010-2430-330. 

8. Marjorie Eckman - That the Board enter into a contract with Marjorie Eckman to 
assist the Program for Students with Exceptionalities with the implementation 
and evaluation of the transition goals and objectives of the the Pittsburgh Public 
Schools/Pennsylvania Department of the Education Performance Grant 
"Supporting Students with Autism in the World of Work". Ms. Eckman is a 
certified special education teacher and rehabilitation counselor with expertise in 
the area of school to work transition for students with significant disabilities. Ms. 
Eckman also has experience as an advisor and compliance monitor for the 
Pennsylvania of Education Competitive Employment Grants. Ms. Eckman will 
work no more that fifteen hours per month. 

The operating period shall be from January 2, 2008 to June 30, 2008. Payment 
shall be at the rate of $62 per hour, total cost shall not' exceed $5,580 from 
account #5500-046-1233-329. 

9. Cecelia Belasco - That the Board enter into a contract with Cecelia Belasco to 
assist the Program for Students \r/ith Exsepiionalities with the implementation 
and evaluation of the instructional goals and objectives of the the Pittsburgh 
I?ublic Schools/Pennsylvania Department of the Education Performance Grant 
"Supporting Students with Autism in the W ~ r l d  of Work". Ms. Belasco is a 
certified speciai education teacher with extensive background in inclusion 
facilitation and instruction for students with siginificant disabilities. Ms. Belasco is 
currently serving as Director of Curriculum and Training for the Parent Education 
Advocay and Leadership Center. Ms. Belasco's current employment position 
coupled with her career experience makes her involvement with the PPSlPDE 
F'erfromance Grant invaluable, Ms. Belasco will work no more than fifteen hours 
per month. 

The operating period shall be January 2, 2008 to June 30, 2008. Payment shall 
be at the rate of $62 per hour, total cost shall not exceed $5,580 from account 
#5500-046-1233-329. 

Kenneth Krynski - That the Board enter into a contract with Mr. Krynski to 
support the Program for Students with Exceptionalities in the implementation of 
the Spectrum K-I2 Encore software program, a web based program which 
manages all special education compliance and funding functions. Mr. Krynski 
will assist in the training to all appropriate District personnel which may include 
general and special education teachers, administrators, support services and 
clerical staff. Mr. Krynski will work no more than thirty days. An evaluation will 
be on file in the PSE Office. 
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The operating period shall be from January 2, 2008 to June 30, 2008. Payment 
shall be at the rate of $62 per hour, total cost shall not exceed $15,000 payable 
from account #5544-292-2390-324. 

11. Elaine 0. Lees - That the Board enter into a contract with Ms. Elaine 0. Lees to 
assist the staff of the Office of the Chief of Staff in program planning, needs 
assessment documentation and proposal writing activities on an as-needed basis 
at a cost not to exceed $42,360.00, from account #1500-010-2800-330. 

P E W  - Duquesne University - Board authorization is requested to enter into a 
contract with Duquesne University School of Education to design the principal 
certification program as a component of Pittsburgh's Emerging Leadership 
Academy. The partnership between Duquesne and Pittsburgh will yield a true 
academy for aspiring school leaders driven by research on real problems in 
urban schools and developing urban school leaders who are practitioner- 
researchers. As part of the contract, Duquesne with work with the PELA 
program director to design components of the principal certification for cohort 2 
with a uniqiie iirbar? czlfitzxi. Diicjaesne University will wcrk with the district t~ 
design 18 principal certification credits (or 6 classes) with a unique urban context 
to prepare non-certified ?EM residents for principal certification. Duquesne's 
principal certification is 30 credits. Twelve credits are waived for Pittsburgh 
Emerging Leaders. This contract includes the following redesigned components 
of the principal ceriification program with a unique urban context: three action 
labs, revised principal activity, revision of 6 credit bearing courses, revised 
orientation experience, revised practicum experience, e-portfolio template 
design, and research component of PELA. 

The contract period is from January I ,  2008 through June 30, 2008 at a cost not 
to exceed $75,000, from account M000-09H-2260-329. 

13. P E W  - Lead Principal, Judy Johnston - Board authorization is requested to 
enter into a contract with the Institute for Learning for Dr. Johnston to be the lead 
principal facilitator for Pittsburgh's Emerging Leadership Academy. Dr. Johnston 
will provide no less than 24 days of onsite supervision, evaluation and training to 
the PELA residents from January 2008 through June 2008. Dr. Johnston will 
work with PEL4 residents on program competencies at their assigned school. 
Dr. Johnston will also provide onsite principal mentor support. Dr. Johnson will 
confer weekly with Dr. Jerri Lynn Lippert on PELA resident and principal mentor 
needs to inform the professional development training component of the 
program. Dr. Johnston will work with each principal mentor and Dr. Lippert to 
evaluate each PEW resident's emerging competencies three times between 
January and June. Dr. Johnston will be supervised by PELA program director 
Dr. Jerri Lynn Lippert. Dr. Johnston has been selected as the lead principal 
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facilitator due to her expertise in learning theory and curriculum, successful 
national urban principal training through the Institzte for Learning, and 
demonstrated expertise in training Pittsburgh principals through the Leadership 
Academy. 

The contract period is irom January 1, 2008 through June 30, 2008 at a cost not 
to exceed $70,000 from account #4000-09H-2834-329. 

14. Gateway to the Arts - That the Board enter into a contract with (GTA) to provide 
professional development in-services for ten Pittsburgh Dilworth classroom 
teachers and specialists in aesthetic education beginning January 2, 2008 
through June 5, 2008. These in-services will take place monthly during the 
principal's planning time with the teachers. Teachers will also meet with teaching 
srtists to co-create their lesson plans for the 4-day residencies that will take place 
in the Spring, prior to and following the performance at Dilworth of "Jungle Tales" 
by Antonio Rocha. This featured work of art incorporates mime and stories from 
Brazil and Africa. 

STA. wi!! pr~vide te2che:s with contsictial information packets about Antonio 
Rocha and "Jungle Tales." Gakway teaching artists will model instructional 
techniques in sestheiir, education and rne~?or the D i i w ~ r i h  tezchers in applying 
these techniques in their classrooms. Together, the teachers and teaching 
artists will engage students in meaningful learning experiences that will include 
writing, mime and drana experience (n~n-verbs1 communic~tion) rsflective of the 
performance and their lives. 

The operating period shaii be irom January 2, 2008 to June 5, 2008. Payment 
shall be a one time payment, total cost shall n ~ t  exceed $1,000 payable from 
(sccount ff.cl.189-612-1100-599. 

15. Grant Communications Consulting Group - will produce 30,000 copies of two 
issues of a 20-page newsletter, The Pittsburgh Educator, for distribution to all 
families, employees and other constituents. 

Services provided include writing, photography and design; coordination of 
printing and mailing. 

l'he Division of Communications & Marketing will work with Grant 
Communications Consulting Group to plan and solicit story ideas and have 
editorial approval of all content in the newsletter. 

This project is being funded through a grant from Heinz Endowments accepted 
by the Bcard on September 26,2007. 

Total cost of two issues is anticipated to be $53,714. 
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The operating period shall be from December 20, 2007 to October 26, 2008. 
The total cost of two issues is anticipated to be $53,714, from account #1500- 
1 OH-2370-330. 

16. Robert Christie - The Pittsburgh Student Achievement Center Middle School 
:students will participate in an experiential outdoor teambuilding program that 
:serves to model and emphasize cooperation, self-confidence and leadership. 
Some of the objectives include: assisting in the development of cooperation with 
instructors and peers; develop safety and listening skills; encourage the 
development of initiative, perseverance, and leadership skills; conflict resolution; 
respect and care for the natural environment. Mr. Christie and two (2) Student 
Achievement Center staff will take 3 groups (8 - 10 persons) two days per month 
l:o McConnell's Mills State Park in P~rkrsvi l le, Pennsylvsnia. The first group will 
{attend in January and February, the second group in March and April and the 
lhird group in May and June. The twenty-four to thirty students will experience 
Iiiking on rugged trails and steep inclines; small cave exploration; and free 
climbing. Each session is schedulec! to last 2.5 to 3 hours in length and the 
program is scheduled to rurr f:cm Jacuary 2008 to June 2908. 

Total contract arnwnt shall i lct exceed $3,690 frcrn account iZ340-297-E9zC- J u 

323. 

[IT lnterpreting - Pitasburgh Beechwood, an English as a Second Language 
regional site, has a need for language interpretation services. During emergency 
situations it is essential for the school to be able to communicate effectively with 
parents. DT lnterpreting offers interpreting services in 150 languages over the 
telephone. The school will be able to call a toll free number, request the needed 
language an.d conduct a three way call with the interpreter, parent and school 
official. DT lnterpreting charges $1.59 per minute and is waiving all other fees. 
We will use the service up to 60 minutes per month from January 2008 through 
June 2008. 

Total contract amount shall not exceed $500.00 from account #4105-16F-3300- 
599. 

Payments Auf hoaized 
RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 18 through 23, inclusive. 
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18. Educational Testing Services - The purpose of this Board Tab is for Pittsburgh 
Feabody to absorb the cost of the Advanced Placement Exams for all AP 
students. AP enrollment has been nearly tripled this year due to additional AP 
offerings at the school. Absorbing the costs of the tests will increase the number 
of students taking the AP exam. The costs are as follows: 

AP enrollment 35 

Cost of AP exam $84.00/student 

Total Cost $2,940.00 

The Total Cost will not exceed $2,940 and will probably be smaller due to 
identification of students who are economically disadvantaged and will be 
charged a reduced rate by the Educational Testing Service. 

The total cost shall not exceed $2,940 payable from account #4318-297-1190- 
599. 

4 I a .  n Metro Tours incorporation - Pittsburgh Lincoln K-8 is requesting payment for a 
culminating activity in Language Afis and African American History. Students in 
seventh 2nd eighth grades will trzvel to New York City to explore Akiczn 
,American Cu l t i i i~  iii the Hariem Renaissance. This wili include visual arts, music, 
<and drama. 

'There will be approximately 47 seventh and eighth grade students from 
13ittsburgh Lincoln and 8 adult chaperones attending this field trip. All students 
will need to meet the behavioral and academic indicators that they have signed in 
order to attend this event. The amount requested will provide the cost of 
transportation, overnight accommodations, bus tours of the city, and tickets to the 
E3roadway performance of Stomp. This event will take place June 2 to 4, 2008. 

The total cost shall not exceed $20,000 from account #'s 4148-612-3210-599 
(:618,000) and #4148-297-1190-519 ($2,000). 

20. Saturday PSSA Prep Program - Pittsburgh Arsenal 6-8 requests approval to 
irnplernent a Saturday PSSA Prep Program for ten (10) half day morning 
s12ssions during the months of January through March 2008. The focus of the 
Saturday tutorial sessions will be to provide extended learning time for non- 
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proficient and proficient students. Teachers will utilize the PSSA Coach Anchor 
Workbooks and Compass Sofhuare. 

Up to twelve (12) teachers, four (4) EA Ill paraprofessionals, one (1) clerk and 
one (1) custodian will be needed to implement the program. 

In order to ensure student participation, we are also requesting that the following 
services and incentives be approved: transportation to and from Pittsburgh 
.Arsenal 6-8, lunch time and expenditures for students and a $6.00 per session 
attended incentive with a potential bonus of $20.00 for any student who attends a 
minimum of (8) out of ten (10) sessions. The incentive award will be payable to 
the students at the conclusion of the program through a gift certificate voucher. 

'Teachers wiii be compensated for five (5) hours every Saturday four (4) hours of 
.tutorial plus one (1) hour for planning at the prevailing workshop rate of $25.37 
per hour. The paraproiessionals will be compensated at the prevailing extra 
,work rate of $13.01 per hour. The clerk will be compensated at her extra work 
rate of $18.40 per hour. The custodian will be compensated at a rate of one and 
(me half (1-112) times hislher hourly rate. 

'The total cost shall not exceed $47,294 from account #'s 4298-07H-1190-124 
($1 5,222), M298-07H-1190-157 ($920), #4298-07H-1190-188 ($2,000), #4298- 
137H-1190-197 ($2,602), #4000-23F-1450-519 ($6,750), $4298-297-1 190-599 
($14,800), %000-23F-145G-634 ($5,000). 

21. Saturday Diagnostic Writing Tests Grading - Payment for up to 35 teachers to 
grade diagnostic writing tests and to create interater reliabilities among 
Accelerated Learning Academies. These scoring sessions will be conducted on 
four (4) Saturdays throughout the 2007-2008 school year based upon the test 
administration dates. Teachers will score the tests for students in grades K-8 for 
:six hours from 9:00 a.m. until 3:00 p.m. Payment will be at the rate of $23.32 
per hour for four, six hour sessions totaling $559.68 per teacher. The following 
14L4 schools will be the designated locations for the Saturday sessions: 
Pittsburgh Ariington PreK-8, Pittsburgh Colfax K-8, Pittsburgh Fort Pitt 
PreK-5, Pittsburgh King PreK-8, Pittsburgh Murray PreK-8, Pittsburgh 
Northview PreK-5, Pittsburgh Rooney 6-8 and Pittsburgh Weil PreK-8. 

-The total cost of this action is not to exceed $19,588.80, from account #4800- 
'16F-2813-125. 
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22. Pittsburgh Woolslair - Authorization is requested to make payment of $10.00 a 
day to cover transportation/child care costs for up to five parentlcommunity 
volunteers who will be assisting in the supervision of students in the cafeteria and 
playground during lunch and recess. Only one or hvo parentslcommunily 
volunteers will assist each day. 

Payment will not exceed a total of $1,300 from account 41 89 16F 3300 323. 

23. Selection Committees - Authorization to compensate individuals 
(parents/cornmunity persons) who participate in the selection of 'instructional 
materials (including textbooks, kits, software, etc.) by serving on selection 
committees. Payment shall be at the rate of $10.00 per hour (up to five hours 
per day) not to exceed tVvo dzys cf pzrticipaticn. Total czst ef this actien not to 
exceed $3,000, from account #4600-010-2270-340. 

General P.uthorizaSion 

24. Donation from Marine Tovs for Tots Carn~aiqn 

RESOLVED, That the Board ailthoiize :he aczepta~ce of a danatian from the 
Marine Toys for Tots Campaign to provide holiday toys for preschool children 
enrolled in the Early Childhood Program. 

The toys will be provided at no cost to the Early Childhood Program. 

25. .Donation from PNC Foundation, 

RESOLVED, That the Board authorize the acceptance of a donation of $2,400 
from the PNC Foundation to be donatsd to the School District of Pittsburgh on 
behalf of the Conroy Early Childhood Center ($600), Homewood Early 
(Zhildhood Center ($600), McCleary Early Childhood Center ($600), and 
Spring Garden Early Childhood Center ($600) in honor of their volunteer work 
with preschool children through the PNC Grow Up Great Program. 

That the Board expresses its appreciation and thanks to PNC Foundation for this 
generous gift to the District. 
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26. 21" Century Community Learnins Centers 

RESOLVED, That the Board enter into partnerships with three community based 
organizations (CBOs) and one consortium of CBOs which have been awarded 
funding via the federal 21st Century Community Learning Centers (CLC) grant 
program (Note: funds are passed through the PA Department of Education) for a 
three-year period. The purpose of the 21st CLC grant program is to assist youth 
to meet state standards for core academic subjects by providing students with 
academic, artistic and cultural enrichment opportunities before school, after 
school and/or during holidays or summer recess. Each 21st CLC grantee has 
agreed to commit program resources to reinforcing the district's core curricula 
goals and objectives and to work with the district to make sure that its academic 
enrichment activities are aligned with the district's core curricula. 

27. Donation of 50 Holiday Gifts 

RESOLVED, That the Board allow Pittsburgh WoolsGair K-5 to accept a 
cfor;stion of 50 holidzy sifts frzirn police oficers at the Zone 2 Police Station, 
which is located at 2000 Centre Avenue, Pittsburgh, Pa 1521 9. 

In its monthly newsletter, the school will include an informational piece to families 
asking parents1 guardians who need additional help purchasing gifts to contact 
the developmental advisor. In addition, the staff will meet to discuss any 
additional students in need. Needs will be based upon teacher observations of 
students and any additional information that they may have received from 
parents. Students will be selected to receive gifts based on the parent response 
and teacher1 developmental advisor suggestions. 

In light of the recent reports regarding toys containing lead, conversations have 
been held with the Zone 2 l ia is~n for the project. Additionally, the liaison has 
received a list of the Best & Worst Toys from the local news stations 
accompanied by the Consumer Report recall list. The police officers will use this 
information when purchasing the gifts. 
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28. AMENDMENT 

This is an amendment to Action Item #55, Committee on Education, ~ e ~ t ' e m b e r  
26, 2007 legislative meeting. 

Original Item: 

Monies are requested to fund the purchase of translationlinterpreter services to 
assist the English as a Second Language (ESL) Department in maintaining 
compliance with state and federal education guidelines which mandate the 
translation of certain communications and documents for parents and students 
who do not have English as their first language. The ESL program retains 
interpreters to assist with verbal needs in cases such as enrollment, parent 
meetings, teacher conferences and written documents. The frequency of the 
translztorlinterpreter assignments and number of translators needed depends 
upon student enrollment, new documentation and correspondence generated at 
the district level 2nd any special circumstances that arise with individual 
students. Individuals are contzcted through community service agencies such as 
TI-- 1 I I--., 

r rre V ~ I ~ I L U I I ? ~  Center for irnrnigranis and iniernationais at Jewish Family and 
Children's Services and Catholic Charities. The rate of payment is $25.00 per 
h ~ i l i  and will not exceed $12,CCC.00. 

Amended Item: 

Monies aie iecjuestecl to fund the purchase of translationlinterpreter services to 
assist :ha English as a Sezcnd Language (ESL) Department in maintainin9 
 compliance with stale and federal education guidelines which mandate the 
translation of certain cornrnunications and documents for parents and students 
\ N ~ O  do not have English as their first language. The ESL program retains 
interpreters to assist with verbal needs in cases such as enrollment, parent 
meetings, teacher conferences and written documents. The frequency of the 
translatoriinterpreter assignments and number of translators needed depends 
upon student enrollment, new documentation and correspondence generated at 
the district level and any special circumstances that arise with individual 
students. Individuals are contacted through community service agencies such as 
The Welcome Center for Immigrants and Internationals at Jewish Family and 
Children's Services and Catholic Charities. The rat2 of payment is $25.00 per 
tiour and will not exceed $ 24,000.00. 

Reason for amendment: 

The need for this increase is largely due to two important factors that have 
developed since the original request for funds in September: 
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1. There continues to be a steady increase in the number of ESL students 
enrolling in Pittsburgh Public Schools. The original request was based on a 
population of approximately 290 ESL students on the official roll as of 
August 1, 2007. As of biovernber 15, 2007, the number of ESL students 
officially on the rolls for Pittsburgh Public Schools is 419 students in grades 
Kindergarten through 12. This represents an increase of 129 students. 

2. One of the major foci of the Federal Title I review scheduled for later this 
year is English language learners and the district's ability to communicate 
effectively. As such, it will be necessary for several schools to have 
numerous documents translated in order to demonstrate that ESL students 
and parents have access to the full school curriculum. 

,4mendrnent to an item previously approved by the Board on September 26, 
:2007, Committee on Education, ConsultantslContracted Services, Item $18. 

Original Item: 

-That the Board enter into an agreement with Hille! P.cademy of Pittsburgh tc 
collaborate on building best practices to enhance child services and instruction 
and to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA FKC) grani 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 through June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$62,100 payable from account #4000-26F-1800-323. 

Amended Item: 

That the Board enter into an agreement with Hillel Academy of Pittsburgh to 
c:ollaborate on building best practices to enhance child services and instruction 
and to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 through June 30, 2008. 
F'ayment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 10,400 payable from account M000-26F-1800-323. 
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Reason for Amendment: 

Partner increasing the number of children to be served during the 2007-08 school 
year. This contract will increase by $48,300. 

29A. AMENDMENT 

Amendment to an item previously approved by the Board on September 26, 
2007, Committee on Education, ConsultantslContracted Services, ltem #27. 

Original Item: 

That the Board enter into an agreement with The Universal Academy of 
Pittsburgh to collaborate on building best practices to enhance child services and 
instruction and to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shaii be irom September 27, 2007 through June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 86,300 payabie irom account ~4000-26F--1800-323, 

,4rnended ltem: 

'That the Board enter into an agreement with The Universal Academy of 
Piitsburgh to coiiahorate nr-! hul!ding hest przctices to enhsnce chiid services a ~ d  
i~struction 2nd to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors or! July 25, 2007. 

The operating period shall be from September 27, 2007 through June 30, 2008. 
f3ayment shall be at the rate of $6,900 per child, total cost shall not exceed 
$220,800 payable from account #4000-26F-1800-323. 

Fieason for Amendment: 

F'artner increasing the number of children to be served during the 2007-08 school 
year. This contract will increase by $34,500 

Amendment to an item previously approved by the Board on September 26, 
2007, Committee on Education, Payments Authorized #54. 
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Original Item: 

Patrick Schwarz, Ph.D. - To conduct a six hour professional development 
session on "The Power of Inclusive Classrooms." This workshop will take place 
on April 18, 2008 at Reizenstein for all Early Intervention Staff. This workshop 
will provide strategies for supporting preschoolers with special needs in inclusive 
classrooms. This workshop will also include how to provide curricular 
adaptations, differentiated instruction and universal design in the preschool 
classroom. The cost of this training will include 100 copies of the book "From 
Disability to Possibility: The Power of Inclusive Classrooms." The total cost of 
this action shall not exceed $4,500 from account #5500-13G-1281-324. 

.Amended Item: 

Spectrum Training Systems, Inc. - To conduct a six hour professional 
development session on "The Power of lnclusive Classrooms." This workshop 
'will take place on April 18, 2008 at Reizenstein for all Early Intervention Staff. 
This workshop will provide strategies for supporting preschoolers with special 
needs in inclusive classrooms. This workshop will also include how to provide 
curricular adaptations, differentiated instruction and universal design in the 
preschool classroom. The cost of this training will include 100 copies of the book 
"'From Disshi!ity tn ?ossibi!it?/: The Power of Inclusive Classrooms." The total 
cost of this action shali not exceed $4,500 from account #5500-"1G-1281-324. 

Reason for Amendment: 

,4n amendment is necessary to change the name of the payee from Patrick 
,Schwarz, Ph.D. to Spectrum Training Systems, Inc. Dr. Schwarz will still be the 
ipresenter, but will receive payment through Spectrum Training Systems, Inc. 
'There is no additional cost. 

31. !4MENDMENT 

Amendment to an item previously approved by the Board on July 25, 2007, 
Committee on Education, Proposals/Grant Award #I 5. 

Original Item: 

Acceptance of $47,940 from the Pittsburgh PartnershiplCity of Pittsburgh to 
:;upport a second year of funding for PPS's Employment Training and Placement 
13roject (ETPP), which will continue to serve as the job training component of the 
tfistrict's Gang-free Schools and Communities (GFSC) initiative. The grant will 
cover the training costs associated with the enrollment, during non-school hours, 
of an additional six out-of-school youth (ages 16-21) in the district's welding 
program. Currently, there are 15 individuals enrolled in ETPP. 
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Amended Item: 

Acceptance of $79,900 frorii the Pittsburgh PartnershipICity of Pittsburgh to 
support a second year of funding for PPS's Employment Training and Placement 
Project (ETPP), which will coi-itinue to serve as the job training component of the 
district's Gang-free Schools and Communities (GFSC) initiative. The grant will 
cover the training costs associated with the enrollment, during non-school hours, 
of an additional 10 out-of-school youth (ages 16-21) in the district's welding 
program. Currently, there are 15 individuals enrolled in ETPP. 

Reason for Amendment: 

An additional allocation of $31,960 from the City of Pittsburgh for four additional 
youth. The increase in funding was based on the fact that PPS has consistently 
met the goals and objectives required in the grant. 

32. Joint Project 

RESOLVED. That the Bca:cf er;:er into a joint prcject betwesn PIttsbu,rfik a m *  

Aisrnai 6-6.and ths School of Education at the University of Pittsburgh. The 
project would engage graduate students in four advanced courses with 
13ittsburgh Arsenal 6-8 to study the schoo!'~ ecedernic end behsviorsl def2. The 
purpose of thesz aiialyses is to inform new inrerventions for individuals, groups, 
and the school. 

The additional goals of the projects are: 

'I. To engage graduate students with educators in an analysis of authentic data 
regarding students' academic and behavioral performance. 

i!. To develop high quality professional development for middle school educators 
regarding behavioral interventions and differentiated instruction. 

3. To design interventions that reduce the number of disciplinary incidents. 

4 .  To provide middle school educators with user-friendly yet well-researched 
summaries of research, including such topics as racial disproportionately in 
discipline and increasing classroom engagement. 

Faculty and graduate students will sign and honor all confidentiality agreements. 
This project should not be burdensome to the school, as the graduate students 
will be working off-site with dats primarily. 
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The faculty members supervising this project are experienced educators who 
have worked extensively in middle schools, Information about the faculty and 
their courses appears on the next page. 

This action is at no cost to the District. 

331. Student Susoensions, Transfers and Ex~ulsions 

,RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

a. G7 students suspended for four (4) to ten (10) days; 

b. students suspended for four (4) to ten (10) days and transferred to 
another Pittsburgh Public School; 

c. 11 students expelled out of school for eleven (1 1) days or more; 

d. O students expelled out of school for eleven (1 1) days or more and 
+r &I 8, n e q  ,,,el, rr ed ts ancthe: P l t t ~ b ~ c j h  PL'SIIC SC~SCI. 

Official reports of the hearings are on file in the Ofi7ce of Support Services. 

Respecffully Submitted, 

Thomas Sumpter, Chairperson 

Committee on Education 
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December I S ,  2007 

The Committee on Business/Finance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHOFUZED 

1. RESOLVED, That the contracts for supplieslequipment be awarded and bids be 
rejected in accordance with the recommendations of the Secretary as follows, the 
bids having been received and opened in accordance with the Code. (Report No. 
1640) 

2. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. 
(Report No. 0756) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No. 0757) 

4 .  RESOLVED, That the dsly payments made in November in the amount of 
$50,189,143.97 be ratified, the payments having been made in accordance with 
Rules of the B o d  ad the Pcblic School Code. 

B. CONSULTAEVTSICONTRACTED SERVICE 

I .  RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Massaro Corporation to provide all professional construction 
management services for the proposed c o n s ~ c t i o n  work for the Pittsburgh 
Frick High School Reform project. Services are not limited to, but include daily 
monitoring, construction coordination, review of construction documents, 
schedules, quality of construction, contractor requisitions, change orders, site 
safety and related services as may be required to complete project on schedule. 
The initial fee shall be based on the consultant's hourly rates submitted. The 
operating period shall be from January 1,2008, through December 3 1,2009. The 
total on-call contract amount shall not exceed $250,000 from account line 6300- 
357-4400-330. 
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If the total project's' cost exceeds $5,000,000.00, there will be a negotiated fee 
for the additional work/services. 

RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Astorino to provide all professional construction management 
services for the proposed construction work for the Pittsburgh CAPA High 
School Reform project. Services are not limited to, but include daily monitoring, 
construction coordination, review of construction documents, schedules, quality 
of construction, contractor requisitions, change orders, site safety and related 
services as may be required to complete project on schedule. The initial fee shall 
be based on the consultant's hourly rates submitted. The operating period shall 
be from January 1,2008, through December 3 1,2009. The total on-call contract 
amount shall not exceed $250,000, fiom account line 6300-357-4400-330. 

If the total project's' cost exceeds $ 5,000,000.00, there will be a negotiated fee 
for the additional work/services. 

TiESOiiTii, That the appropriate off'lcers of litle Boaid be ii'itho-iized ic~ eiiter 
into a contract with Buckler, McKenney & Nadzadi, PC to provide a peer review 
audit of pant contract number 00-001-0529 Fund 21 A - Pennsylvania Tutoring 
Assistance Program received from the Pennsylvania Department of Community 
and Economic Development. Ronald Schmeiser the Deputy ControllerlSchool 
Auditor performed the initial audit and the Pennsylvania State Board of 
Accountancy and the Federal Government Accounting Office (GAO) require peer 
reviews of anyone performing audit services of such programs. The operating 
period shall be fiom December 2007 through January 2008. Total contract 
amount shall not exceed $2,500 from account line 0300-0 10-25 16-330. 

RESOLVED, Th2t the zyyroprizte officers of the Board be authorized to enter 
into a contract with AON Risk Services, Inc. for on-call safety and claims 
management consultant for the Workers' Compensation accident and illness 
prevention program for a three-year period beginning January 1, 2008, with an 
option to renew for an additional three years, in accordance with the District's 
request for proposals dated October 31, 2007 and AON's proposal dated 
November 16, 2007. Total cost not-to-exceed $84,000, payable from 001-6000- 
702-2890-330. 

RESOLVED, That the appropriate officers of the Board be authorized to renew 
the conttact with Morse, Gantverg & Hodge to provide professional stenographic 
services to the School District of Pittsburgh for Public Hearings, Legislative 
Meetings, BusinessRinance Committee and Education Committee Meetings for 
the period of January 1,2008 to December 3 1, 2008. Rates of compensation will 
remain the same for: Appearance Fee, $200.00 up to four (4) hours; Per Hour 
Fee, $50.00 per hour over four (4) hours. The Per Page Fee, increases fiom $4.50 
to $5.00 per page. There has been no increase in this contract amount since 
December 2003. The total contract amount remains the same and will not exceed 
$44,000 payable from 6000-0 10-2500-330. 
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6. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Rirnini Street to provide the District support and maintenance 
service for its Peoplesoft system. 

The operating period shall be from January 1, 2008 and renewing annually at the 
District's option at a cost not to exceed $85,000 yearly from account line 5000- 
0 1 0-2240-6 1 8. 

A contract had been approved by the Board in November 2007 with 
TomorrowNow. Events of the past week have led us to recommend 
unencumbering that contract and awarding it to Rimini for $5K less than the 
original. Those events include: Wide scale resignations by senior level managers 
at TomorrowNow, the insistenance on their part to include a "Termination for 
Convenience" c l~use  in the contract, inflexibility iil negotiations due to an 
cngokg !e~.vs~it with Qracle that is c ~ i i i i g  Tomorrow?4ow to change some of 
their policies. 

Rirnini had been the second ranked vendor in the RFP and has now agreed to 
lower their original price to be below the $90,000 price that TomomwNow had 
bid. 

RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Buchanan hgerso!! & Rooney, a natiofid law fun 
headquartered in downtown Pittsburgh, for expert counsel and consulting services 
through their Government Relations Practice Group, which is comprised of both 
attorneys and government relations consultants. Under the project leadership of 
Charles J. Kolling, Jr., the fm will represent the School District before the PA 
General Assembly and Commonwealth Executive Agencies (i.e., Governor's 
Budget Office, PA Dept. of Ed.), as well as the Executive and Legislative 
Branches of the federal government. Based upon collaboration with the District, 
Mr. Kolling's team will develop strategies consistent with the District's goals and 
provide services including, but not limited to, those listed in the addendum. Mr. 
Kolling has represented the District since 1998. The total not to exceed amount is 
$90,000 over 12 months, and will include out-of-pocket expenses not to exceed 
$6,000. 
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C. GENERAL AUTHORIZATIONS 

I.. RESOLVED, That the appropriate officers of the Board be authorized to amend 
existing Contract 0B5088 with Modspace (formerly GE Capital Modular), 
originally approved 06/22/2005 for the installation and rental of two portable 
classroom trailer units at Pittsburgh Colfax, and as amended on 05/24/2006 and 
07/26/2006 to relocate the existing units and provide for a third portable 
classroom trailer to extend the current lease from August 15, 2007, to June 15, 
2008. The rental cost for this period will be $2,160 per month for each of the ten 
(1 0) months under this extension, for a total of $21,600. The total contract value 
will now be $135,3 12, from account line 6300-353-4610-441. 

2 .  RESOLVED, That the appropriate officers of the Board be authorized to amend 
existing Contract 0B4083 with Williams Scotsman for the installation and rental 
of two (2) portable classroom trailer units for the use as two (2) temporary 
classrooms at Pittsburgh Concord for the period from August 15,2004 through 
August 15,2007, to extend the rental period by twenty-four months, from August 
15, 2007 to August 15, 2009. The cost for this extension shall be $20,400, 
payable in twenty-four equal payments of $850. This is the first amendment to 
this contract which was originally written for $56,268. Total cost of this contract 
will increase by $20,400 to $76,668, fiom account line 6300-357-4610-441. 

a I# .  RESOLVED, That the appropriate officers of the Board be authorized to hire 
temporary tradespersons on an as-needed basis (up to 20) for any anticipated work 
for the High School Reform projects throughout the school district. This includes 
costs for labor, materials and benefits. The total payment shail not exceed 
$500,000 from account line 6303-0 10-2690- 167. 

4 .  RESOLVED, That the appropriate officers of the Board approve for the interest 
payments on the 2001 variable rate bond issue for the fourth quarter of 2007, 
which were $21,277.90 less than budgeted, be kept in the appropriation account 
with the intent of reducing the 2007 deficit and for no other purpose. 

5 .  RESOLVED, That the appropriate officers of the Board be authorized to adopt a 
capital reimbursement resolution (see attached). 

6 .  RESOLVED, That the appropriate officers of the Board be authorized to adopt a 
plan for bank deposits and investments for 2008 as follows and authorize 
execution of the necessary agreements/memoranda to carry out the plan: 

Action Accounts 
PNC 
National City 
Citizens 
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Active-Direct Deposit 
Citizens 

Active-Food Service 
National City 

Active-Scanning Services 
Huntington Bank 

Investment Accounts 
Allegheny Valley Bank 
Citizens 
Dollar 
Dwelling House 
ESB Bank 
Eureka 
Federated 
Fidelity Bank 
Fifth Third Bank 
First Commonwealth Bank 
First National Bank of PA 
Huntington 
INVEST 
Iron & Glass Bank 
Laurel Savings 
Mellon 
National City 
Northwest 
Northside Bank 
PA Local Government Investment Trust 
PA School Liquid Asset Fund 
Parkvale Savings Bank 
PNC/BlackRock 
S & T Bank 

Paying AgentfTmstee 
US Bank 
Bank of New York 

-1 

I .  RESOLVED, That the appropriate ofiicers of the Board authorize the 
establishment of the 2008 Major Maintenance Fund and 2008 Capital Projects 
Fund. 

RESOLVED, That the 2008 Capital Program be adopted, and 

RESOLVED, FURTHER, That the Board authorize the establishment of the 
2008 Major Maintenance Fund in the amount of $11,877,060 plus cost of 
issuance, which will operate for the period January 1,2008 through December 3 1, 
2008, and 1 8  
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RESOLVED, FURTHER, That the Board authorize the establishment of the 
2008 Capital Projects Fund in the amount of $26,648,000 plus costs of issuance, 
which will operate for the period January 1, 2008 through December 31, 2008, 
and 

RESOLVED, FURTHIiCR, That the appropriate officers of the Board be 
authorized to arrange for borrowing $38,525,060 plus cost of issuance, to fmance 
the 2008 Capital Program, and 

RESOLVED, F'URTKER, That the 2008 Capital Program may be increased to 
the extent of the gross proceeds of the borrowing to accommodate applicable debt 
service issuance costs, and 

RESOLVED, FURTHER, That, as a temporary measure, loans may be made 
from any Capital Projects Fund or the General Fund to these funds in order to 
meet the obligations prior to receipt of cash through the borrowing, and 

RESOLVED, FINALLY, That the interest earned from temporary investment of 
financing proceeds be deposited and credited to the General Fund to reduce the 
effect of the debt service interest payments. 

8. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Atlas Waste Paper Corporation for the pick-up of 
recyclables at designated locations. 

The period of this agreement will be for three years commencing January 1,2008 
through December 3 1,20 1 1, with an option to renew for an additional three years. 

This action is at no cost to the Pittsburgh Public School District. 

9. RESOLVED, That the appropriate officers of the Board be authorized to renew 
the Board adopted change order policy. 

RESOLVED, That the proper officers of the Board be authorized to adopt a 
Facilities' construction contract change order policy as follows: 

1. All change orders increasing the not-to-exceed amount of the contract shall 
require Board approval in advance of the work performance at a regularly 
scheduled or special legislative meeting of the Board of Directors; 

2. All change orders decreasing the not-to-exceed amount of the contract may be 
approved by the Chief Operations Officer or Designee (Director of Facilities) 
prior to Board ratification at a regularly scheduled or special legislative 
meeting of the Board of Directors; 
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3. The District's proper officers are hereby authorized to approve any emergency 
change orders not-to-exceed the following limits as are necessary to protect the 
students, staff, property and economic best interest of the District prior to 
Board ratification at a regularly scheduled or special legislative meeting of the 
Board of Directors: 

-Director of Facilities - $2,500 
-Chief Operations OEcer - $10,000 
-Superintendent of Schools - $25,000 

10. RESOLVED, That the appropriate officers of the Board be authorized to 
approve the installation of a student-created artwork that will be developed in 
collaboration with the Mattress Factory (installation art museum on the 
Northside of Pittsburgh) and Pittsburgh Martin Luther King Accelerated 
Academy. The museum has been awarded a three-year grant from the Institute 
of Museum and Library Sciences. Part of this grant provides for outreach to 
public school students to participate with a professional artist in creating 
installation art for their school. All schools were invited to participate. Only 
MLK elected to submit an application. 

The museum is funded to provide the following in-kind supports to the school: 
1) field trip to the museum, 2) intensive seminar provided by museum staff to 
students on installation art, 3) a visiting artist to MLK for a period of 10 days 
to help students create a work of art, and 4) a subsidy of $500 to be held by the 
museum to pay for materials and supplies for the project. The school, in return, 
must agree to identify a place where the art can be instdied and remain on 
display. The school must also bear the cost of buses for the field trip to the 
museum. 

The museum will pay the majority of project costs directly. No cash funds will 
come forward to the District for this project. The school is responsible for the 
costs of buses, estimated at $300, for the field trip. The school will work with 
the Chief Operations Officer and the Facilities Division to select an appropriate 
site in the school for the installation. The theme of the art work will be 
approved by the teacher and the principal in the school before the students and 
the artist begin their work. The value of the work of art is preliminarily 
estimated at $3,500 (artist time: $2,500, materials $500, teacheristudent labor 
and time $1,000). 
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Submission of a proposal to the PA Department of Community & Economic 
Development for $10,000 to support the renovation of the Pittsburgh Spring 
Hill K-5 playground, which suffered significant damage by fire in July 2007. 
Specifically, this funding will supplement the cost of the District's contract 
with Jeffrey Associations, which will remove and salvage the existing slide; 
remove all damaged rubber and footing; make all necessary preparations for 
the new playground surface; install Class "A" seamless poured rubber; and 
install One Playworld Systems Playmaker play structure on the playground. 

Directol-s have received information on the following: 

1. Progress Report on Construction Projects and Small Contract Awards (0758 
2. Travel Reimbursement Applications - December 2007 
3. Triivel Report -November 2007 
4. Workers' Compensation Report - November 2007 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on Business/Finance 
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RESOLUTION 
OF THE 

SCHOOL DISTRICT OF PITTSBURGH 
PITTSBURGH, PENNSYLVANIA TO MAKE DECLARATIONS OF OFFICL4L 
INTENT AND ALLOCATIONS WITH RESPECT TO REIMBURSEMENTS OF 

TEMPORARY ADVANCES MADE FOR CAPITAL EXPENDITURES TO BE W E  
FROM SUBSEQUENT TAX EXEMPT BORROWINGS 

WHEREAS, Treasury Regulation 5 1.1 50-2 (the "Reimbursement Regulations"), 
issued pursuant to Section 150 of the Internal Revenue Code of 1986, as amended, (the 
"Code") prescribes certain requirements by which proceeds of tax exempt bonds, notes 
certificates or other obligations included in the meaning of "bonds" under Section 150 of 
the Code or "qualified zone academy bonds" as defined in Section 1397E(d)(l) 
CLObligations") used to reimburse advances made of Capital Expenditures (as hereinafter 
defined) paid before the issuance of such Obligation may be deemed "spent" for purposes 
of Sections 103 and 141 to 150 of the Code and therefore, not further subject to any other 
recpirements or restrictions under those sections of the Code; and 

WHEREAS, such Reimbursement Regulations require that the Issuer (as 
hereinafter defmed) make a Declaration of Official Intent (as hereinafter defined) to 
rei~sburse any Capital Expenditure paid prior to the issuance of the Obligations intended 
tu fimd such Capi'd Expenditure a d  require that such Declaration of Official Intent be 
made no later than sixty (60) days after payment of the Capital Expenditure and further 
require that any Reimbursement Allocation (as hereinafter defmed) of the proceeds of 
sucll Gbligaticns tc reimburse s ~ c h  Capital Expenditures occur no later rhan eighteen 
(18) months after the later of the date the Capital Expenditure was paid or the date the 
property acquired with the Capital Expenditure was placed into service, except that any 
such Reimbursement Allocation must be made no later than three years after such Capital 
Expenditure was paid; and 

WHEREAS, the School District of Pittsburgh (the "Issuer") desires to insure 
compliance with the Reimbursement Regulations; 

NOW THEREFORE, be it resolved by the Issuer that: 

Section 1. Definitions. The following defimtions apply to the terms used herein: 

cLAllocation" means written evidence that proceeds of Obligations issued 
subsequent to the payment of a Capital Expenditure are to reimburse the Issuer for such 
;z-flacnt2. 

"Authorized Officer" means the President, Vice President, Secretary or Assistant 
Secretary of the Board of School Directors of the Issuer and any person with authority at 
the time to exercise the functions of that particular office. 



"Capital Expenditure" means any expense for an item that is properly depreciable 
or amortizable or is otherwise treated as a capital expenditure for purposes of the Code. 

';Declaration of Official Intent' means a written declaration that the Issuer intends 
to fund Capital Expenditures with an issue of Reimbursement Bonds and reasonably 
expects to be reimbursed from the proceeds of such an issue. 

"Issuer" means the School District of Pittsburgh. 

"Reimbursement" means the reimbursement to the Issuer of money temporarily 
advanced fiom other funds, including moneys borrowed from other sources, by the Issuer 
to pqy for Capital Expenditures before the issuance of Obligations intended for such 
Capit;d Expenditures. To "reimburse" means to make such restoration. 

"Reimbursement Bonds" means Obligations that are issued to reimburse the 
Issua- for Capital Expenditures, and for certain other expenditures permitted by the 
Reimbursement Regulations, previously paid for by the Issuer. 

"Reimbursement Regulations" means Treasury Regulations $ 1.150-2 and any 
amendments thereto or superseding reguiations, whether proposed, teiZpoi&y zr fir,d 
form, as applicable, prescribing conditions under which the proceeds of Obligations may 
be d!ocat.ted to reimburse the Issuer for Capital Expenditures and certain other expenses 
paid prior to the issuance of the Obligations such that the proceeds of such Obligations 
will be treated as "spent" for purposes of Sections 103 and 141 to 150 of the Code, 

Section 2. Authorization to Make Declarations of Official Intent and Allocations. 
Any Authorized Officer is hereby authorized to make Declarations of Official 

Intent, which satisfy the Reimbursement Regulations, on behalf of the Issuer, with 
respe:ct to Capital Expenditures to be paid by the Issuer from moneys temporarily 
avaihble that are reasonably expected to be reimbursed (in accordance with applicable 
authorizations, poiicies and practices) fioiri the proceeds of F.einbursement Bonds and to 
make: timely Allocations, which satisfy the Reimbursement Regulations, of the proceeds 
of such Reimbursement Bonds to reimburse prior Capital Expenditures, and to take or 
cause to be taken any other actions that may be appropriate to satisfy the Reimbursement 
Regulations, or any other Treasury Regulations, so that the proceeds used for 
reimbursement will be treated as "spent" on the prior Capital Expenditures for purposes 
of Sections 103 and 141 to 150 of the Code. All Declarations of Official Intent and 
Allocations heretofore made on behalf of the Issuer are hereby ratified and adopted. 

Section 3. D~c lm~t ion  of C)f%cizl ktsnt. 
The Issuer hereby makes a declaration pursuant to the Reimbursement 

Regulations of intent to reimburse itself with the proceeds of Obligations in the 
approximate amount of $25,000,000 for the purpose ofacquiring real estate, renovating, 
constructing and equipping school faciiities as part of its capital improvement plan. 



The undersigned has been authorized by the Issuer to sign this Resolution on 
behalf of the Board of School Directors. 

THE SCHOOL DISTRTCT OF PITTSBURGH 

BY 
President, Board of School Directors 

Attest: 

- 
Assistant Secretary 

Date of Resolution: D e c e m b e r ,  2007 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 
DECEMBER 19,2007 

REPORT #I640 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, November 13, 2007. The results were 
tabulated and will be kept on file in the Purchasing Office. These bids were advertised as required by law in compliance with 
the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the 
Substance Abuse Policy. 

INQUIRY 8528 VARIOUS LOCATIONS 
000-5200-0 10-2620-538 

LONG DISTANCE TELEPHONE SERVICE - Contract for long distance telephone service for all school and 
office locations for a period of eighteen (18) months from January 1,2008 to June 30,2009. This service may qualify 
for E-Rate reimbursement. 
2 Bids Received 
Estimated Total Cost - $30,000 

ITEM 1 (Long Distance {Interstate Service}) 

SUPPLIER 

Verizon Business Network Services. Inc. - 
P e m  'Telecom 

ITEM: 2 (Intrastate Toll Calls) 

SUPPLIER 

Penn TeIecomt 
Verizcn Business Network Services. Inc. - 
+Item bid does not meet bid specifications. 

ITEM 3 (Surcharge for Travel Cards) 

SUPPLIER 

Verizoln Business Network Services, Inc. 

ITEM 4 (Surcharge for Directory Assistance) 

Verizori Business Network Services. Inc. 
P e m  T~:lecom 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

DECEMBER 19,2007 

INQUIRY 852'9 VARIOUS LOCATIONS 
Various School Locations 

CLASSROOM SUPPLIES - Contract for the purchase of classroom supplies for a period of three (3) years 
£rom Jimuary 1,2008 to December 3 1,2010 for use at various locations. 
26 Bids Received 
Estimated Total Cost - $1,000,000 Annually 

ITEM 1 percentage Discount) 

SUPPLIER 

BuIldoa Office Products. Inc. 
Office &XJ 
Van Dvk business Svstems - 
School S~ecialtv 
Frev Scientific 
Holconlbs -- 
Kurtz Bros.. Inc. 
S i i ~  L-LS & Cia% 
Science Kit -- 
PBC School S1?'$3!7' 

ETA Cuisenaire (Mat+) 
Educator's Outlet 
Becker's School Suv~lies 
EAI Education -- 
iiiehsniith . Inc. (stock) 
Childcraft Education Corn. 
Libic-i Staie, h ~ .  
SgLS Worldwide -- 
Classroom Products Warehouse 
ETA Cuisenaire (Science) -- 
Ouill Cornoration 
Lakeshore -- 
School World 
ETA Cuisenaire (Reading) -- 
Attainnient Co.. Inc. 
Hichsrriith, Inc. (non-stock) 
Oriental Trading Co., Inc. 
Alvah Id. Sauibb Co.. h c .  

PERCENTAGE DISCOUNT 
OFF CATALOG LIST PRICE 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

DECEMBER 19,2007 

JNQUIRY 8529 (cont) 

ITEM 2 (Alternate Discount Option) 

PERCENTAGE DISCOUNT OFF CATALOG LIST PRICE 

SUPPLIER ITEM 2A ITEM 2B ITEM 2C ITEM 2D ITEM 23 

Buildinn Office Prod.. Inc. 
Office D e ~ o t  
School S ~ e c i i h  
Holcomb's 
Kurtz Bros., Inc. 
Sax Arts & Crafts 
ETA Cuisena i~  (Math) 
Van Dvk Business Svstems 
Hi~hsmith, Inc, 
Librarv Store 
S&S Worldwide 
Classroom Products Warehouse 
ETA Cuisenaire (Science) 
Ouill Cornoration 
School World 
ETA Cuisenais (Reading) 
Le~rnAc. e n i c e s  
Alvah M. E :uibbco.. Inc. 

INQUIRY g530 VARIOUS LOCATIONS 
Various School & Office Locations 

XEROGPAPIIIC PAYER - C c ~ t z c t  fc: the p.zchss: of x::,o,mz$ic pper fsr a PZ~C)!! ~f 02). (1) trO1r \ / J - -  

from January 1,2008 to December 3 1,2008 to be used at vzious locations. 
5 Bids Received 
Estimated Total Cost - $350,000 

ITEM: 1 (Paper, white -- Service Center) 

SUPPLIER 

Ricoh Americas Con. 
Schooi! Specialty 
School. Specialty (Alt.) 
Ricoh Americas Corp. (Alt.) 
Van Qyk Business Systems 
Office Depot 
Van Dyk Business Systems (Alt.) 
South Coast Paper 
Office Depot (All.) 

TOTAL LOT PRICE 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

DECEMBER 19,2007 

INQUIRY 85!;0 (cont) 

ITEM 2 (Paper, white - Various Locations) 

SUPPLIER TOTAL LOT PRICE 

Ricoh Americas Corn. 
Ricoh Americas Corp. (Alt.) 
Van Cyk Business Systems 
Van C~yk Business Systems (Alt.) 
South Coast Paper 
School Specialty 
Office Depot (Alt) 
Office Depot 

ITEMS 3 - 5 (Paper, white -Various Sizes) 

S'JIL"riiEI3 TGTAL LGT P S C E  

Ricoh Americas Corn. 
Van Cyk Business Systems 
School Specialty 
Office Depot 
South Coast Paper 

SUPPLIER TOTAL LOT PRICE 

ficoh Americas Corn. 
Van Dyk Business Systems 
School Specialty 

INQUIRY 8531 PLANT OPERATIONS 
000-6600-0 10-2630-6 10 

ROC%; SALT & ICE MELT - Contiact for t'ie pmcliase of rock salt & ice ac! t  fcr a period of one (1) yea 
fiom February 1,2008 to January 3 1,2009 for use at Plant Operations. 
9 Bids Received 
Estimated Total Cost - $40,000 

ITEM 1 (Rock Salt) 

Janitor's SUDD~V Com~any 
3 Rivers Marine & Rail Terminals, LP 
D.H. EIertenthal8r Sons 
L.M. Clolker Co., Inc. 
Cooper Trading, Inc. 
National Sales & Supply 

TOTAL LOT PRICE 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

DECEMBER 19,2007 

INQUIRY 8531 (cont) 

ITEM 2 (Ice Melt) 

SUPPLIER 

Janitor's Suuolv Company - 
L.M. Colker Co., Inc. 
D.H. Bertenthal & Sons 
0ffic:e Depot 
E.H. Griffith, Inc. 
National Sales & Supply 
AGF Company 
Barber's Chemicals, Inc. 
Cooper Trading, Inc. 

TOTAL LOT PRICE 

INQUIRY 8532 MAINTENANCE DEPARTMENT 
02 163034  10-2620-432 

MOTOR R E P A W  - Contract for the pickup, repair, and delivery of various size motors for a period of 
eighteen (18) months from January 1,2008 to June 30,2009. 
0 Bids Received 
Estimated Total Cost - $50,000 

No Bids Received. 

INQUIRY 8533 VARIOUS LOCATIONS 
000-4815-010-3250-63 

TNTEmCKOLASTIC ATHLETIC SnFI,:ES -- F . J ~ c ~ z ~  sf v-,-ir;s !zt:ttrschc!?stk ~:p;!ies fsr 
baseball, football, basketball, etc. to be used at various locztiocs. 
10 Bicls Received 
Estimated Total Cost - $150,000 

SUPPLIER TOTAL LOT PRICE 

S~ortsrnan' s (53 items) 
Centurv Sports. Inc. (28 items) 
Beaver Distributing (22 items) 
S ~ o r t  SUDD~V Group. Inc. (20 items) 
Riddeli (12 items) 
Pvramiyd School Products (4 items) 
Anaco~ida S~orts.  Inc. (3 items) 
S&S Urorldwide. Inc. (4 items) 

It is recommended that Items 71 and 68 be reiected. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

DECEMBER 19,2007 

INQUIRY 8534 SERVICE CENTER 
02 1-6602-01 0-2650-760 
020-6530-500-3 100-760 
020-6540-500-3 100-760 
020-6550-500-3 100-760 

AUTOMOTIVE EQUIPMENT - Purchase of various types of automotive equipment including 4x4 
pickup, mini vans, etc. to be used at the Service Center. 
4 Bids Received 
Estimated Total Cost - $400,000 
SUPI'LIER 

Alleghenv Ford Truck Sales. Inc. (7 items) - 
Sabre Esui~ment. Inc. (6 items) 
~ l i u t o m o t i v e  (2 iiemsj 
ASCO Entemrises. Inc. (I item) - 

TOTAL LOT PRICE 



RESOLUTIONS 

SOFTWARE 

Authorization is requested to enter into a contract with M-Tech Information Technology, Inc. for the purchase of an 
annual license for PSYNC application for the period of one (1) year £rom January 18,2008 to January 17,2009 to be 
used as a "self-service" tool to help resolve 1ogin.password-related problems for use at the Technology Office. Total 
cost not to exceed $28,700.00 chargeable to Account No. 000-5000-010-2240-61 8. 

Authorization is requested to enter into a contract with EPlus Technology of PA for the purchase of an annual license 
renewal for Symantec Email Security Anti-Spam application for the period of one (1) year fiom December 20,2007 to 
December 19, 2008 using COSTARS pricing to eradicate and reduce SPAM messages being received for use at the 
Technology Office. Total cost not to exceed $24,960.00 chargeable to Account No. 000-5000-010-2240-618. 

Authorization is requested to enter into a contract with Wright Group for the purchase of EM Games on-line for the 
period of six (6) months from January 1, 2008 to June 30, 2008 for Math Skills Practice for use at all elementary 
schools that implement Everyday Math. Total cost not to exceed $1 1,025.00 chargeable to Account No. 001-43000- 
16F-1190-648, 

Authorization is requested to enter into an agreement with Crestmark FBO RoData, Inc. for the purchase of VBrick 
centralized server/software using State Contract (PEPPM) pricing for use at the Data Center. Total cost not to exceed 
s22,l.S 1.26 chargeable to Account No. 020-5000-0 10-2240-788. 

DISTANCE LEARNLNG 

An:Si:5kzticn is ;ec;ucs:ec! to e;,ter a t?a,ne:z::::? s:.i5 Crcstslzk FP,O P.oE2% h c .  fgr the pl~chzse of 2 

maintenance agreement for the period of one (1) year fiom January 1, 2008 to December 31, 2008 using State 
Contract (PEPPM) pricing for Year 9 E-Rate for Distance Learning units fore use at the Data Center. Total cost not to 
exceed $30,125.52 chargeable to Account No. 020-5000-010-2240-783. 

YIl?E:O CONFERENCING SYSTEM 

Authorization is requested to enter hiio an ayesiiient iiii't Crestiiwk FEZ RoEiita, Lic. far the piichase o fa  Palycsm 
vide01:onferencing system ushg Stste Cantract (PEPPM) pricing for use 2t the Czta Center. Total cost not to exceed 
$19,544.20 chargeable to Account No. 020-5000-010-2240-788. 

VO1C:EOVER IF EQUIPMENT 

Authorization is requested to enter into an ageement with EPlus Technology of PA for the purchase of Voiceover IP 
Equipment for MCS only at the Administration Building using State Contract (PEPPM) pricing for use at the Data 
Center. Total cost not to exceed $47,863.94 chargeable to Account No. 020-5000-010-2240-538. 

Authorization is requested to enter into an agreement with EPlus Technology of PA for the purchase of Voiceover IP 
Equipment for Year 8 E-Rate including installation and configuration for eight (8) sites using State Contract (PEPPM) 
pricing for use at the Data Center. Total cost not to exceed $76,211.15 chargeable to Account No. 020-5000-010- 
2240-788. 

IN-LIIW POWER SUPPLY 

AuthoriLation is requested to enter into an agreement with EPlus Technology of PA for the purchase of redundant in- 
line power supply equipment needed for the Core Network System using State Contract (PEPPM) pricing for use at 
the Dam Center. Total cost not to exceed $25,053.64 chargeable to Account No. 020-5000-010-2240-788. 



The details sul~porting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be seen 
in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the total bid will 
be subject to additions andlor deductions based on the unit price shown on the bid. 

Respectfully submitted, 

FLOYD McCREA, Chairperson 
Committee on BusinesslFinance 



December 19,2007 

Business/Finznc.e Committee 
Action Item A2 
December 19,2007 

REPORT NUMBER 0756 
TABULATION OF BIDS 

Committee on Operations 

Directors: 

Sealed bids were opened on November 6, 2007. All bids are tabulated and kept on file in the Office of 
the Dire:ctor, Facilities Division. These bids were advertised as required by law and compIy with the School Code 
ofthe Commonwealth ofPennsylvania and guidelines set by the Board ofpublic Education, includi% the Business 
Oppominities Pro,gam and Substance Abuse policies set by the Board. The recommendations for award are made 
on the basis of a firm's technical capabilities, expertise, and workload. 

@ Contractor submitted an irregular bid (e.p. incomplete bid, lack of bid bonds, signawes, eic.). 

@ Contractor ~ifithdrsuf its bid in 3xordmce with Act I ,  Chqtrr  18, Pub!ic Bids, E ~ c t i ~ n  1602: 

unintentional and substantial arithmetical error. 

@ Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section i692: 

unintentional omission of a substantial quantity of work. 

Contractor was found to be noncompliant with the School District's EBE policy. 

@ Exceeds the Board's Variable Cap for Compliance as approved February 23,2005. 



December 19,2007 

(1) PITTSBURGH CARMALT PreK-8 
Genenl~Electrical/Mechwical Work 
1 12-6302-358-461 0-450 
RenovationsIAdditions 
Total project estimate: $ 3,082,470 (Base Bids) 

GENERAL WORK 
Arcon Contracting, Inc. 
Gurtner Construction, Co., Inc. 
Liokareas Construction Co., Inc. 
Reginella Construction Co. 
Dimarco Construction, Co., Inc. 
Capri Contracting, LLC 
Nello Construction 

Alternate #1 General - One, second shift, eight-hour crew 

MECHANICAL WORK Alt #I 
R Br. B Mechanical, Inc. 
East West Manufacturing & Supply Co., Inc. -1,000 
R. A. Finnegan, Inc. - 51 
Lugaila Mechanical, h c .  

Aiterrrate #I Mechanical - One, second shift, eight-hour crew 

ELECTRICAL WORK 
Allegheny City Electric, Inc. 
Right Electric, Inc. 
Moletz Electric Co. 
RKB Electric & Supply, LLC 
Frankl Electric, Inc. 

Alt #1 Alt #2 
-3,000 0 
-3,500 -1,304 
-1,200 - 1,000 
-2,500 - 
-5,000 - 600 

Alternate #1 Electrical - Call-In Switch Paging System 

Alternate #2 Electrical - One, second shift, eight-hour crew 

Reject all bids per review and recommendations of the PPS Solicitor. 

Base Bid 
S 1,751,000 

1,768,000 
1,8 17,000 
1,838,000 
1,923,000 
1,977,598 
2,297,000 

Base Bid 
$764,000 

87 1,000 
964,000 
965,000 

Base Bid 
$ 577,000 

595,500 
6 1 6,400 
64 1,883 
965,825 

Respectfully Submitted 
Floyd McCrea 



Committee on Operctiozs 
3-ction Item A3 
Dacsmber 1 9 ,  2007 

-&?OZT h-XB 0757 
PDDITIONS liND DEDUCTIONS TO CONST2UCTION CONT?LACTS 

Committee on Qeratio3s 

Directors : 

It is recommended that  the foilowing addit iocs a d  deductiozs t o  construction 
cont1:acts be adopted: 

1J0TE: Change Orders t o  Czpital Improvem~nt and Major Mainteaance g r o j  ec t s  
w i l l  her=in r=ference the "Faci l i ty  Namem a t  the time the contract  was 
l e t ;  however, a l l  new coxtracts established a f t e r  Sepzember 1, 2006 
will hnreia r r f e r e x s  t h e  V z c i l i t y  B'motl 2s edagted by P i t t s h r g h  
P d l i c  Schools "006 Right-Sizing Plan" . 

C o n k r a c t  & Change Order inforrrut ios P a D  DEDUCT - 
C I 3 k T P . Z  02ETQ.TIOh'S: Iasttllcti== cf P,e&=d~?t 

C o o l i n g  Tower. (M) 
L Z T ~ ~ ~ A  ~CT~~YTCPJ ; ,  ax. 

Contract Number: OF7217 
Contract Amount: $95,000 
Previous CO $: $4,;;; 
Previous Si! $: $0 
Azcount IJumbtr: 020-6301-354-4500-450 

C.O. $ 3  -- 
Mdit. iona1 work/?remium time. 
5 3 ~ 1 z ~ z t i o a :  - 
Ad6it:ioaal work - The ex i s t ing  cod ing  towtr al?iag 
did  not have the necessary 
ideotification/diractional l a e l ;  affixed.  
P a c i l i t  ies rewes ted  the contractor provide these 
label!:. Prsmium Time - t o  set the  e-ipmeat cn thz  
roof  of the  C ~ n t r a l  Food Kitchen I t  was necessrry 
f o r  the cozitractor t o  bring a cr== t o  the s i t e .  
This crane wzs brought i n  on a weekend s o  2s xot t o  
in ter i lere  with the normal day working operations, 
weekdziy t r a f f i c ,  and s ta f f  parking a t  thr. Ceatral 
Food Edtchon. 

Fremi~!rn Time 



Contract & Change OrZer Infotmrtion A3D DmtlCT - 
XIl?Gi, IQLRTIN LUTEER >LA: Security screens a d  

renovations. (E) 
ALUGZENY CITY ELECTXIC, I N C .  

Contract Number : OF724 8 
Contract hmouzlt : $511,242 
Previocs CO $ : $19,467 
Previsus S R $ :  $ 3  
Account Number: 195-6301-358-4500-450 

C.O. 13 -- $14,236 
A. 'Upgrade or' l i g h t i n g  a t  walkway -- $8,011. 
5 .  .Additional mater ia l  and labor fo r  data drops --  

$1,036. 
C . Additional specialized l ighting mounting fixtures 

-- $5,189. 
~ x z l z n a  tiin : 
A. F a c i l i t i e s  s t a f f  requested the contractor t o  

:replace t h e  de te r ic ra ted  outside l i g h t  f ix tures  
with seven new f i f ty -year  warranted, vandal 
rasistazit , enersy e f f i c i e n t  o-~tdoor =sf sty li-h'- 3 ~ r i - r  

a t  walkway. The cost  of t h i s  h g e  includes 
associated wiring and eccessories. Tkis was noc a 
p a r t  of t h s  o r i g i n a l  contract. 

9. The or ig ina l  specif ica t ions  called f o r  th= 
 relocation o f  th ree  data  cables. After the s t a r t  of 
c:onstruction it was determined tha t  there  was not 
~ ! = z ~ g h  ezzdsting c a b l ~ ,  t o  relccdtf these &tc  Ck0~5, 

The cost  of t h i s  change is for  addit ional  CAT 6 
c:able, data  outlets, punchdown and tes t ing.  

C. ??he f i x t u r e s  specif ied  were fc r  L7.7211 sXlace 
nlounthg. The s i t e  conditions require f ix tures  t o  
be mounted t o  concrete block walls. The contractor 
kiad t o  provide specia l  momting bcxes f o r  
twenty-six fixtcres. The cost of t b s  change w i l l  
be backcherged t o  tkt Electr icz l  C o ~ s ~ l t a t .  



Contrect & C L ~ q g e  Order Iaformation PDD D3DTCT 

s T ~ Z ~ E Z T T :  C~?~zsiwn/Clessroorn Addition (G) 
GJEETNZR AND SONS, LLC 

Contract Number: OF7201 
Contract Pmount: $ 4 , 7 3 0 , 0 0 0  
Previous CO $ :  $23,560 
?reri=zls SP $ :  0 3 
Account Number: 379-6304-358-4500-450 

C.O. 82 
A. Concrete sealer  - -  $597. 
3. Adfitional concrete f o r  caissoas - -  $6,100. 
w s n a  t ion : 
A. The exis t ing f loor  i n  the  Gymr,asium/CaFsteria was 

demolished and replaced with finished concrete. To 
allow for  eas ier  clean-up, the contractor was 
directed t o  use a concrete sealer on the area. The 
permanent f loor  covering w i l l  be ins ta l led  during 
the  Summer of 2008. 

a. Unforeseen con&zior.. S i t e  conditions requirsz t k z t  
deeper caissons be d r i l l e d  f o r  the  foundation 
sup?ort tnus,  r e p i r i n g  abditioazl concr-re. 

STEXETT: ~ a s i u m / C l a s s r o o m  Addition (E) 
MOLE'I'Z ELEbqIC COP.ITZUu"i' 

Contract Number: OF7200 
:Z i i t r ac t  Anouzc: $1,24S,O95 
PrevLsusc~S: $8,132 
I?revious SB $ : $0 
Iiccoi~ant Nuinber: 279-6304-3;a-4500-450 

C.O. $2 -- 
Dtducc - ? ~ ~ d u c t  s -As t i tu t ion .  
Emlz~nst ion:  
7 

The or ig ina l  documsnts spec i f i ed  th- i n s t a i l a t i o s  
of h i . , m ~ ~ i c s  l i p i f  i ~ g  f r.-.sfzn1-rs. El'ter 
addit . ional  review by F a c i l i t i e s ,  the  Pzchitect 2nd. 
E l e c t r i c a l  consultazt it was determined that  these 
h i#  ead transformers w = r +  wnecessary for  *he 
app l ica t i cn  s2ecifled.  Bqual p a l i t y  eqafprnrst of 
l e s s e r  cost  was subst i tu ted result ing i n  cost 
saving t o  the D i s t r i c t .  



Contract k Change Order Informatiozi ADD DEDUCT 

V?.XIOtlS SCiSOOLS : Yaintenznce Agreement - - 
TESTXNO/BAUNCING 

NOBTHSTAR E N V I B O ~ A L  . LTD 
Contract IJumber: 077 0 02 
CcrLrrct b 3 - 3 t :  $100,090 
P+:e~:isus CO $ : $9 
Previous S B $ :  -$25,000 
Account Iiumber: 000-6303-010-4600-431 

C.O. 82 
Decrease the Maintenance Agreement - - 
Testirxg/Balancfng Contract not t o  exceed from 
$75,000 t o  $20,000. 
E x n 1 ~ ~ e t i o n :  
Tota l  cost fo r  a l l  December change orders to  
maintenance agreements i s  zero ; however, Board 
Action is necessary t o  adequately fund maintenlace , 

con t r~ ic t  work through 2007. Additional work was 
neiscessarf for t ' iz Electric, C;r;crstE, %bsstss zz.3 
Security contracts while o ther  contracts entailed 
proj ec:tei baiances ; cheref ore ,  such ~ P C T - ~ I C C S  zre 
reconmlendcd. 

VPPCOITS SEOOLS : Mrrhtenuce ?-pteazzit - - XiZCTXZC 
w o x  

LIGHTIIOUSE ELECTRIC COMPANY, INC . 
Contrzct X m b e r :  OF7007 
Contract Amount: $75,000 
?xevious CO $ : $0 
PreviousSR$:  $50,000 
Account Number: ROO-6303-010-4600-431 

C.O. ::2 -- 
Incrznsa the Mairrtsaai?=e Zzeexezt  - -  E l cc t z i c  %rk, 
contract not t o  exceed from $125,000 to S175,O 00. 
Rxlcua t icn  : 
Change Order necessary t o  perf o m  work for door 
e n t r y  systems a t  Reizenstein ECC, door entry system 
and P:i system a t  S o ~ t h  P_na=, exterior cameras a t  
SchdLey, i n t e r i o r  work a t  Srookline, and t o  
provitle small contingency f o r  emerssmcy work 
through 2 0 0 7 . 

Page 4 



Contrcct k Chazlge Order Infornution PDD DEDUCT - 
VJ.RIOUS SCiiOOLS: Kaintenace Agreement - -  

TarPEXATURE CONTROLS 
?. . 71. FINNEGPl-7, IXC.  

Contract amber :  0170GS 
Caatrzct Amoui~t: $1?5,200 
P=eviscs CO $ : $ @ 
-Previous ST, $ :  -$50,000 
Account lJumber: 000-5303-010-4600-431 

C.O. 62 -- 
Decrease the Maintenance Agreement - -  Temperature 
Controls Contract not t o  exceed f rom $125,000 t o  
$95,000. 
a e n c t i o n  : 
Total  cost f o r  a l l  December change orders t o  
maintenance agreements is zero; however, aoard 
Action is necessary t o  adequate1 y fund maintenance 
contract  work throush 2007. Additional work was 
necessary f o r  ths Elect r ic ,  Concrete, Asbestos, and 
Securi ty contracts  while other  contracts enta i led  
projected balances; th=refors ,  sxch decre8se.s =re 
reco~mnended. 

V9,33!?rJS E E C O L S  : lGii.=tczz=a 2.g~;-;;oz': - - CZ?TC?CZZ 
IZEPAIP,S 

m--*. -?,-* . 
L ULU L =.-4~3 CD:?STF,UCTIO!.? C3. , I h I C  . 

Ccntract F2&==: ?F?0!,1 
Contract Amout: $500,000 
PreviousCO$: $0 
PreviousSX $: -550,000 
Account LJumber: 000-6303-010-4600-631 

C.O. 62 -- 
Incrc!ase the Maiil~tiiznca .I;y7eainent - -  Ccccretr 
E = ~ = i . r s  Conl--ract 2ot t o  EXCCILP~ fr3m $450,000 t o  
$465,000. 
B ~ 3 1 ~ 3 z t i 0 3  : - ~- 

Change Order necessary t3 propcrly f u ~ d  work a t  
Pzl i r .=on Int . other emergencies through 2 0 07. 



Contract & 0.cnge Order I n f o ~ t i o n  PDD DEDUCT 

V P X O U S  SCiiOOLS : Maintenance Agreement - - 
~FilIGZ2XTION SYSTEKS 

F P Z I O  !CR(=SANICAL SER-VICES, DIG. 
C~ntract I!urrber: OF5014 
Contract Amount : $175,000 
Previous CO $ : $0 
Previous SR $ : $0 
Account Number: 000-6303-010-4500-431 

C.O. $1 -- 
Decrease the Maintenance Asreemeat --  Refrigeration 
Contract not to exceed from $175,000 to $145,000. 
Exulaa t ion :  
Total cost for  all '~ecember change orders to 
maintenance agreements is zero; however, Board 
Xctiorl is necessary to adequately fund maintenance 
contract work through 2007. Additional work was 
necessary for the Electric, Concrete, ~sbestos, and 
Sesrzrj.ty co~tzscts t:hils ether =ontracts e~teiled 
pro j ec:ted balances ; theref ore, such decreases zre 
recoiixiexled. 

VAEIMJS SCHOOLS : Maintenznce Ag=eemmt - - AS3ESTOS 
R1A'KOVU 

AMEXIIYUT CO1?2'.WiCTUiG El?"IZZPRISES , INC . 
Contract Number: OF7016 
Contract Amm.t: $250,000 
21:evious CO $ : $0 
Previous SR $: $500,000 
Account Number: 000-6303-010-4600-431 

'2.0. $2 -- 
Increiase the Maintemce Acirenmeat - - P-sbestos - 
R e m ~ ~ r i ~ l .  Co~trzct cet to EI,YCE~PZ from $750,000 to 
$795,000. 
Emlcletion: 
Change Order necessary to properly fund work at 
Schen:Ley and other emergencies through 2007. 

Maint,?nu.nce Contract 



Con traz t & Chtage Order 5z.form2~tion ADD DLDUCT - 
V>?.IOUS SCXOOLS : Kainte?.cnce A g r e e m e l t  - - Gi5hTJ?L 

WORK 
GbTTNZ? CONSTXUCTIOli COM?ANY, I N C  . 

Coztract l?uiiiCcr: OF7020 
Contract ."%nowit: $400,000 
"eviozls CO $ : $0 
Previous SR $: -$276,385 
-2Lccount Xumber: 000-6303-010-4500-431 

C.O. #3 
Decrease the  Maintentnce Aureement - -  Gmeral Work 
Contract not t o  excsed from $123,615 t o  $88,515. 
m z n a t i o n :  
Total cost f o r  c l l  December chanse orders t o  
maintenance agreements i s  zero ; however, Board 
Action is necessary t o  adequately fund maintenance 
contract work through 2007. Additional work was 
necessazy f o r  t h e  Elect r ic ,  Concreze, A S ~ P _ S ~ O S ,  and 
s e c u r i ~ y  conrracts while other con=raz=s e=t=iled 
projected balmces  ; theref ore, such decreases a r s  
recommended. 

VZI'3US SCSOOLS : Mcir~tenmze Agre-sent - - SECm.ITY 
SYSTXKS 

STPli,LZY SECrJilITY SOLZTIONS , I N C  . 
kcs t r=c t  ??m?kr: OF7023 
Ccntract 3rnol.mt: $112,500 
Rrevious CO $ : $0 
:?reviousSR$:  $100,000 
;O=colmt Number: 000-6303-010-4600-a-31 

C.O. C2 -- 
Incretse the lulaintens~ce Agreement - - 3 e c c i t y  
S-ys=em= Contract not t o  *~.caed frm $212,530 t o  
$262 ,. 500. 
Srnl~nnation: - 
Change Order necessary t o  ~ r o p e r l y  fund maintexzzcs 
agcf!mect through 2007 due t o  numezous cameras 
th?-roughout School Dis t r i c t  buildings . 
Maintenance Contract 

Page 7 



L/EpcislaIhvc hieetiq::  DECERWER 19.2007 

CONTILACIT Cotitrscl OHIGJNAL CO 
R Doard Dale S d -------- ----- ------ -------- --- - - -  - ----- ------ - _ -  - - _ - - -  

CO S a k t ~ l M c l A U A  KINU. MARTIN LUT1IER ALA ALLEGllEN Y C l T r  ELECTRIC. li4C OF7248 0512312007 $91 1.241.00 3A. 

U~~lorescen Coduion KINO. MARTIN LUTBERALA ALLGOIIENY CITY BLGCIRIC. INC OF7248 0512312007 $911.242.00 3D. 

STEnRBR GVRTEIER AND SOItS. LLC OF7201 12/19/2006 f4.790.000.OU ZD. 

KING. MARTIN LVTIIER ALA ALLEGIIENY CITY ELBCXRIG I!IC. 

STERRBTT GURTEIGR AND SOIQ. LLC 

CENTRAL OPERATIONS LUGAILA h46CllAIIICAL. INC. 

VlUIOUS SUlOOW 

VARIOUS SCHWLS 

VhRlOUS SCllOOLS 

VARIOUS S O I W L S  

VARIOUS SQIOOLS 

VARlDVS SC11wL9 

VARIVW SCllWLS 

VARIOUS SQIOOW) 

NORTIISTAR ~NVIIIOIiMBNTAL. LID. 

LIUIIIIIO~ISI~ e L e c n n l c  cuMri .Nr .  INC. 

R. A. FINNGOAN. I t I C  

TONrUAIANO COI'ISTRUCIIUN CO.. NC 

FAZlD MECIIANICAL S6RVlCES. I N C  

AMERICAN COI4TflAMII4U hN1 ERFRISES. INC 

UURTNER CVtISTRVCTlOIi COhlPANY, INC. 

SIANLEY SECURITY SOLUTION3. U l C  

PACILCPRDTP 
l lMN107 

(11.9) 

Yi. or 
AI'P'D O~~lglonl$ 

0.88 

1UrAL 
COUNT 

(COI - Con~hucriv~r: (SR) =. Special ReqcresfS 

CJlrccror of Faci/ifjc~; DOF 
Clrief Operalit~g OJiccr; COO 

S ~ l p r r i l r r e n d e n C  SUP 



BUSINESSFINANCE COMMITTEE 

December 19,2007 

DIRECTORS: 

Your committee estimates that the tax levies together with other revenues 
will provide funds for the operation of the school system during 2008 as shown 
on the attached statement of estimated revenues. 

Your committee recommends the approval of appropriations for 2008 to 
Major  Objects 100, 200, 300, 400, 500,600, 700, S00, and 900 2s shown on the 
attached statement of appropriations. 

In addition, your committee recommends that 2008 appropriations be 
increased by the actual encumbrances existing a t  December 31, 2007 in an 
amount estimated to be $2,500,000 for which a reservation of fund balance for 
encumbrances has been credited. 

Finally, your committee recommends that the appropriations and 
estimates of revenues, together with the budget as identified by Object within 
Major  ]Function be certified to the School Controller by the Assistant Secretary. 

Respectfully submitted, 

Floyd McCrea 
Chairperson 
Business/Finance Committee 



THE BOARD OF PUBLIC EDUCATION 
PITTSBURGH, PENNSYLVANIA 

2008 GENERAL FUND BUDGET 
ESTIMATED REVENUES 

LOCAL SOURCES: 

REAL ESTATE TAX 
Tax rate - in Mills 13.92 
Estimated Collectible during Current Year (Current and Delinquent) 

PUBLIC UTILITY REALTY TAX 

EARNED INCOME TAX (Current and Delinquent) - 
2.0% Levy, School Code Section 652.1(a) (2) requires that 0.20% o f  the L e y  
be shared with the City of Pittsburgh, the Net Levy to the District is 1.8% 

IN LIEU OF TAXES 

REALTY TWNSFEil TAX (Current and Delinquent) '- 1% 

TOTAL REVENUE FROM TAXES 

SERV!CES PR3V12Ef) OTHER FUHSS 
EAR?I!HGS C?1 IMVESTMEX'TS 
RENTAL OF SCHOOL PROPERTY 
TUITION FIROM PATRONS 
CUISCELaNEOUS 

TOTAL LOCAL SOURCES 

STATE SOIURCES: 
STATE SU83:DY 
SOCIAL SECURITY AND RETlREMEMf COt4TRIBLITIONS 
SPECIAL EDUCATION 
OTHERSTATERNENUE 

TOTAL STATE SOURCES 

OTHER SOURCES: 
MEDICAL ASSISTANCE REIMBURSEMENT 
TUITION FROM OTHER DISTRICTS 

TOTAL OTHER SOURCES 

TOTAL REVENUE 

FROM FUND BALANCE 

TOTAL FUNDS BUDGETED FOR 2008 APPROPRlATlONS 

RESERVE FOR PRIOR YEAR ENCUMBRANCES 

GRAND TOTAL 2008 REVENUE ALL SOURCES 



THE BOARD OF PUBLIC EDUCATION 
PITTSBURGH, PENNSYLVANIA 

2008 GENERAL FUND BUDGET 
APPROPRIATIONS BY MAJOR OBJECT 

100 SALARIES 

200 EMPLOYEE BENEFITS 
STATE SHARE OF SOCIAL SECURITY 

AND RETIREMENT CONTRIBUTIONS 

300 PURCHASED PROFESSIONAL AND TECHNICAL SERVICES 

400 PURCHASED PROPERTY SERVICES 

500 CITHER PURCHASED SERVICES 

600 SUPPLIES 

700 PROPERTY 

800 OTHER OBJECTS 

900 C!THER FIPIANCING USES 

TOTAL 2998 APPROPRLAT10NS 

PRIOR YEAR ENCUMBRANCES 



RESOLUTION 

Real Property Tax Levies for Fiscal Year ZOOS 

RESOLVED, That The Board of Public Education of the School District of Pittsburgh 

does hereby levy and assess for the fiscal year beginning on the first day of January, 2008, a 

school tax of two (2) mills on each dollar of the total assessment of all real property assessed and 

certified for taxation in this district, being at the rate of $0.20 on each One Hundred Dollars 

($100.00) of assessed valuation of taxable real property, pursuant to the provisions of Act 14, 

approved March 10, 1949, P.L. 30. 

RESOLVED, FURTHER, That in addition to the foregoing levy The Board of Public 

Education of the School District of Pittsburgh does hereby levy and assess for the fiscal year - 

beginniilg on the first day of January, 2008, a school tax of .26 mills on each dollar of the total 

assessment of all real property assessed zr! certified for tzxatizn i? t%s district, behg at the rate 

nf  $0.026 on each One Hlmdred no!!zs ($!QO.C)r3) of ~ S ~ S S P ~  1.r2!7lnti91? 3f tzy2I?!e :,ed n - n a h 7  rAvyvAL> 

for gen.era1 pubiic school purposes, pursuant to the provisions of Act 226, approved 

Kovember 30,1955, P.L. 793. 

FESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public 

Educaticlil of the Schooi District of Titisburgh does hereby ievy and assess for the Escai year 

beginning on the first day of January, 2008, a school tax o f .  13 mills on each dollar of the totd 

assessme:nt of all red property assessed and certified for taxation in this district, being at the rate 

of $0.013 on each One Hundred Dollars ($100.00) of assessed valuation of taxable real property, 

for general public school purposes, pursuant to the provisions of Act 386, approved July 12, 

1957, P.1,. 837. 

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public 

Educatiorl of the School District of Pittsburgh does hereby levy and assess for the fiscal year, 

beginning on the first day of January, 2008, a school tax of .34 mills on each dollar of the total 

assessment of all real property assessed and certified for taxation in this district, being at the rate 

of $0.034 on each One Hundred Dollars ($100.00) of assessed valuation of taxable real property, 

for gene121 public school purposes, pusuant to the provisions of Act 557, approved 

Novembei: 19, 1959, P.L. 1552. 



RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public 

Education of the School District of Pittsburgh does hereby levy and assess for the fiscal year, 

beginning on the first day of J ~ ~ L E u - J ~ ,  2008, a school tax of .17 mills on each dollar of the total 

assessment of all real property assessed and certified for taxation in this district, being at the rate 

of $0.017 on each One Hundred Dollars ($100.00) of assessed valuation of taxable real property, 

for general public school purposes, pursuant to the provisions of Act 321, approved October 21, 

1965, P.1;. 650. 

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public 

Education of the School District of Pittsburgh does hereby levy and assess for the fiscal year, 

beginning on the first day of January, 2008, a school tax of 1.02 mills on each dollar of the total 

assessment of all real property assessed and certified for taxation in this district, being at the rate 

of $0.302 on each One Hundred Dollars ($1 00.00) of assessed valuation of taxable real property, 

for general public school purposes, pursuant to the provisions of Act 340, approved 
A .  3L  1 I 
IYVVC.LIIU~:T Lu, 19u8, PIL. 1098. 

RFSnl;VEn, FLpiFTE?_, nh d w i 9 2  $9 +*e fcrcgchg !e~;ies Th,e 5czd cf P.db!ic 

Educatio:n of the School District of Pittsburgh does hereby levy and assess for the fiscal year, 

beginninlg on the first day of January, 2008, a school tax of 1.02 mills on each dollar of the total 

assessment of all real property assessed and certified for taxation in tiis district, being at the rate 

of $9.102 on each Gne Hundred Eoiiars ($i00.08) of assessed vaiuasion ofraxable real property, 

for general public school purposes, pws1m.t to the provisions of Act 143, approved 

December 15, 1975, P.L. 483. 

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public 

Educatiori of the School District of Pittsburgh does hereby levy and assess for the fiscal year, 

beginning on the fust day of January, 2008, a school tax of 8.98 mills on each dollar of the total 

assessmeilt of all real property assessed and certified for taxation in this district, being at the rate 

of $0.898 on each One Hundred Dollars ($100.00) of assessed valuation of taxable real property, 

for gene:ral public school purposes, pursuant to the provisions of paragraph (a) (3) of 

Section 6.52.1 of the Public School Code of 1949, as amended, (Act 1982-1 82). 

All of said taxes have been ascertained, determined and fixed in accordance with law and 

applicable: thereto, including, but not limited to Special Session Act 1 of 2006, 53 P.S. 

56926.10 1, et seq. 



RESOLUTION 

Earned Income Tax Levies for Fiscal Year 2008 

I. Act 508 of 1961, as amended 

RESOLVED, That pursuant to the provisions of Act 508, approved August 24, 1961, 

P.L. 1135, as amended by Act 293, approved November 30, 1967, P.L. 638 (Senate Bill 1246, 

Printer's No. 1493 of 1967 General Assembly of Pennsylvania), The Board of Public Education of 

the School District of Pittsburgh does hereby levy and assess, for the fiscal year beginning on the 

first day ~f J m q ~ ,  2008, a tzu_ nf nne yer C P ~ ~ L I  (IO/n) nn salaries, wages, commissions and other 

compensation earned by residents of the Scha~I  District of Pittsbagh m d  on net profits earned from 

businesses, professions and other activities conducted by residents of the School District of 

Pittsburgh. 

RESOLVED, FURTHER, That in accordance with the provisions of Section 4 (0 of said Act, 

The Board of Public Education of the School. District of Pittsburgh does hereby require any and all 

non-resident employers, as defined in said Act, to make returns and withhold and pay taxes as 

required under Section 4 of the said Act for employees residing within the School District of 

Pittsburgh. 

RESOLVED, FURTHER, That under the provisions of Section 6 (a) of said Act, the 

Treasurer of the School District of Pittsburgh is hereby designated and empowered to sue in the 

name of the School District for the recovery of all taxes levied and assessed under said Act, not paid 

when due. 

RESOLVED, FURTHER, That if, for any reason, the taxes levied herein are not paid when 

due, interest at the rate of six per centum (6%) per annum on the amount of said taxes shall be added 

and collected as authorized by Act 1982-134. 

RESOLVED, FURTHER, That all of the provisions of said Acts are hereby adopted and by 

reference made a part of this Resolution. 



II. Act 1982-182 

RESOLVED, FURTHER, That pursuant to the provisions of Section 652.1 (a) (2) of the 

Public School Code of 1949, as amended by Act 1982-1 82 (hereinafter referred to as Act 182), The 

Board of Public Education of the School District of Pittsburgh does additionally hereby levy and 

assess, for the fiscal year beginning on the first day of January, 2008, a tax of one per centurn (1%) 

on salaries, wages, commissions and other compensation earned by residents of the School District 

of Pittsburgh and on net profits earned fiom businesses, professions and other activities conducted by 

residents of the School District of Pittsburgh. This is subject to the provisions of Act 187 of 2004, 

24 P.S. $6-652.1 (a)(2)(i) under which the School District must share two tenths of one per centum 

(0.2%) .\x,<th, tkp c j ~  nf E)jcttbi-mh. 

RESOLVED, FURTHER, That the impieinenation ofthe above Ezned Income TE, slid1 Se 

governed by all of the mandates set forth within Act 508 of 1961, as amended, except the reference 

made therein to rate of tax, which mandates are incorporated herein by reference thereto and are 

made a part hereof, including, by way of illustration, but not by way of limitation: definitions of 

tzms,  declaration a,zd p a p e n t  of tzv, anouts, collection at some, suit for collection oftax, interest 

and penalties, etc. 

IESOLVED, FURTHER, That the Board of Public Education of the School District of 

Pittsburgh does hereby require any and all non-resident employers, as defined in Act 508 of 196 1, as 

amended, to make returns and withhold and pay taxes for employees residing within the School 

Dis.trict of Pittsburgh. 

RESOLVED, FURTHER, That if, for any reason, the taxes levied herein are not paid when 

due, interest at the rate of six per centurn (6%) per annum on the amount of said taxes shall be added 

and coll~zcted as authorized by Act 1982-1 34. 

IESOLVED, FINALLY, That the Treasurer of the School District of Pittsburgh is hereby 

designated and empowered to sue in the name of the School District for the recovery of all taxes 

levied and assessed under the aforementioned Acts, not paid when due. 



RESOLUTION 

Realty Transfer Tax for Fiscal Year 2008 

RESOLVED, That pursuant to the provisions of Section 652.1(a)(4) of the Public School 

Code of 1949, as amended by Act 1982-182, Article XI-D of the Tax Reform Code of 1971 and the 

requirements of Act 40 of 2005 Concerning Transfers Which are Taxable, Authorizing the 

Pennsylvania Department of Revenue to Collect and Enforce the Tax When Necessary, and 

Authorizing the Treasurer to Share Information with the Department of Revenue, The Board of 

Public Education of the School District ofPittsburgh does hereby levy and assess, for the fiscal year 

beginning on the first day of January, 2008, a tax of one percent (1%) of the value of each transfer of 

any interest in real property situated within the School District, upon the terms and conditions, and 

subject to the exceptions set forth in the remaining portions of this Resolution. 

SECTION 1 DEFINITIONS. 

14s used in this Resolution, certain terms a:: defined as fellows: 

(a) "Association" means a partnership, limited partnership or any other form of 

unincorporated enterprise owned or conducted by two or more persons. 

(b) "Corporation" means a corporation or joint stock association organized under the 

laws of the United States, the Conmlonwealth of Pennsylvania, or any other state, 

territory or foreign country or dependency, including but not limited to banking 

institutions. 

(c) "Document" means any deed, instrument or writing whereby any real property 

interest is transferred. 

(cl) "Living trust" means any trust, other than a business trust, intended as a will 

substitute by the settlor, which becomes effective during the lifetime of the settlor, 

but from which trust distributions cannot be made to any beneficiaries other than the 

settlor prior to the death of the settlor. 

(e) "Real property interest" or "interest in real property," refers to any interest in real 

property, including, but not limited to, lands, tenements and hereditaments; 

specifically including an inierest in an association and shares of stock in a 

corporation, the major part [i.e., more than fifty percent (SO%)] of the assets of which 



association or corporation is composed of real estate or shares in any cooperative real 

estate venture. 

(f) "School District" means the School District of Pittsburgh, Pennsylvania. 

(g) "Transfer" both as a noun and verb, refers to bargain, szle, grant, quitclaim and all 

other modes of conveying real property interests, including the complete or partial 

liquidation of an association or a corporation, or the sale of any interest or shares 

therein if any part of the distribution made in such liquidation or if any of the assets 

which are the subject of such sale of any interest or shares therein, consists of real 

estate or real property, "Transfer" also includes a lease or rental of real property or 

real estate pursuant to an agreement which terminates upon the expiration of 

thirty (30) years or more or which contains an option for an extension for a period of 

thirty (30) years or more; and ground rents. It is the intention of The Board of Public 

Education of the School District of Pittsburgh, Pennsylvania that any transfer of a 

real property interest accomplished through a sale of an interest in an association or 

shzres of stock in a coiporatioc, though a bistrib~tion of assets, through a long-term 

lease, or through ground rents be specifically subject to the tax imposed herein. 

(h) "Value" means, in thf: czse of document transferring any real property interest, 

the amount of the actual consideration therefor, including liens or other 

encumbrances thereon and ground rents, or a conunensurate part of liens or other 

encumbrances thereon and ground rents where such liens or other encumbrances and 

ground rents also encumber or are charged against any other real property interest. 

Where the document sets forth no consideration or a nominal consideration, the 

"value" thereof shall be determined from the price set forth in, or the actual 

consideration for, the contract of sale, or, in the case of a gift or any other transfer 

without consideration, from the actual monetary worth of the interest transferred, 

which in either event shall not be less than the amount of the assessment of such 

property made by the Allegheny County Board of Property Assessment, Appeals and 

Review. In the case of a sale of an interest in an association or shares of stock in a 

corporation hvolving the transfer of a red property interest, it shall be the burden of 

the taxpayer to establish any claim that a portion of the consideration for the transfer 

is not attributable to real property or shares in any cooperative real estate venture 

owned by the association or corporation. 



SECTION 2 LEVY AND RATE. 

(a) Rate and Time of Payment. A tax in the amount of one percent (1%) of the value is 

hereby imposed upon each transfer of any interest in real property situated within the Scl~ool District 

regardless of where the document is made, executed or delivered, or where the actual settlement on 

each transfer takes place. The tax shall be payable at the time of delivery of the document. 

(b) Determination of Tax Liabilitv. Every person who accepts delivery of any document, 

or on whose behalf delivery of any document is accepted, shall be liable for the payment of the tax, 

except that where any document is delivered to the Commonwealth, a political subdivision or to any 

authority created by the Commonwealth or a political subdivision, the person by whom the document 

was made, executed, issued or delivered shall be liable for the payment of the tax. The tax shall be 

imposetl upon each transfer of real property or any interest in real property within the limits of the 

District, regardless of where the instruments making the transfers are made, executed or delivered or 

where the actual settlements on the transfers take place, to the same extent that such transactions are 

subject to the tax imposed by the Commonwealth of Pennsylvania pursuant to Article XI-C of the 

Act of Pdarch 4, 1971 (3.L. 6, No. 2), as ~ i e n d e d ,  kr,o-m as "The Tax Refom Code of 1971 ," 72 

P.S. Section 8 101-C et seq. and Act 40 of 2005. 

(c) Location of Prooem. Where the real propertj is situated partly within md partly 

without the boundaries of the School District, the tax shall be paid on the value of the portion of the 

real property situated within the School District. 

SECTICIN 3 EXCEPTIONS. 

The real property transfer tax shall not be imposed upon the following transfers: 

(a) Wills; 

(b) Leases, provided that such leases are not for a period of thirty (30) years or more 

andlor do not contain an option for an extension of a period of thirty (30) years or 

more. This exclusion does not include ground rents. 

(c) Mortgazes; 

(d) Conveyances to a trustee under a recorded trust agreement for the express purpose of 

holding title in trust as security for debt contracted at the time of the conveyance, 

under which the trustee is not the lender, and requiring the trustee to make 

reconveyance to the grantor-borrower upon the payment of the debt; 



Transfers involving living trusts, upon presentation of a copy of the living trust 

instrument to the recorder of deeds, and only to the extent that: 

(1) The transfer is for no consideration or nominal actual consideration to a 

trustee of a living trust from the settlor of the living trust; or 

(2) The transfer is for no consideration or nominal actual consideration from a 

trustee of a living trust after the death of the settlor of the tsust, or from a 

trustee of a trust created pursuant to the will of a decedent to a beneficiary to 

whom the property is devised or bequeathed; or 

(3) The t r w f e r  is for no consideration or nominal actual consideration from the 

trustee of a living trust to the settlor of the living trust, if such property was 

originally conveyed to the trustee by the settlor. 

Transfers between husband and wife; 

Trash hemeen persons who were previously husband and wife but who have been 

divorced, provided the property or interest therein subject to such transfer was 

acquired by the husband and wife, or husband, or wife prior to the gmiting of the 

final decree in divorce, except that a subsequent transfer by the grantee within one 

year shall be subject to tax as if the grantor were malcing such a transfer; 

Transfers between parent and child, or spouse of such child, or between parent and 

tiustee for the benefit of a child, or the spouse of such child, or between brother or 

sister, or the spouse of such brother or sister, or between a grandparent and 

grandchild, or the spouse of such grandchild, except that a subsequent transfer by the 

grantee within one year shall be subject to tax as if the grantor were making such 

transfer. 

Correctional deeds without consideration; 

Transfers by and between a principal and straw party for the purpose of placing a 

mortgage, or ground rent upon the premises; 

Transfers from a purchase money mortgagor to the vendor holding the purchase 

money mortgage, whether pursuant to a foreclosure or in lieu thereof; 

Transfers from the Commonwealth or political subdivision(s) or from authority(ies) 

created by the Commonwealth or political subdivision(s) to any of such public 

bodies; 



Conveyances to political subdivision(s) pursuant to acquisition by the political 

subdivision(s) of tax delinquent properties at any sheriff's or treasurer's sale; 

Transfers to the United States, the Cornnlonwealth, or to any of their 

instrumentalities by gift or dedication, or by deed of confumztion in connection with 

a gift, dedication, condemnation proceedings or in lieu thereof, or reconveyance by a 

condemning body of the property condemned to the owner of record at the time of 

condemnation which reconveyance may include property line adjustments, provided 

such reconveyance is made within one year of the date of condemnation; 

Transfers between religious organizations or other bodies or persons holding title to 

real estate for a religious organization if such real estate is not being or has not been 

used by such transferor for commercial purposes; 

Transfer between corporations operating housing projects pursuant to the Housing 

and Redevelopment Assistance Law and the shareholders thereof: 

Transfers to nonprofit industrial development agencies; 

Trmsfers between nonprofit industrial deveiopment agencies md  industrial 

corporations purchasing from them; and 

Transfers bj, the owier of pitvicjusly occupied residential premises within the School 

District to a builder of new residential premises within the School District when such 

previously occupied residential premises is taken in trade by such builder as part of 

the consideration for the purchase of a new, previously unoccupied residential 

premises. 

(1) Where there is a transfer of residential property by a licensed real estate 

broker, which property was transferred to him within the preceding year as 

part of the consideration for the purchase of other residential property, a 

credit for the amount of the tax paid at the time of the transfer to him shall be 

given to him toward the amount of the tax due upon the transfer. If the tax 

due upon the transfer from the licensed real estate broker is greater than the 

credit given for the prior transfer, the difference shall be paid and if the credit 

allowed is greater than the amount of the tax due, no refund shall be allowed. 

Transfers from a political subdivision or public authority created under the laws of 

the Commonwealth of Pennsylvania, of a multi-purpose stadium to private entities or 

persons. 



SECTION 4 EVIDENCE OF PAYMENT OF TAX. 

The tax imposed by this Resolution shall be paid in the office of the Recorder of Deeds for 

Allegheny County, Pennsylvania, and payment shall be evidenced by documentary stamps 

to each document by the person making delivery or presenting or recording the document, who shall 

write or otherwise place thereon the initials of his name and the date upon which the stamps are 

affixed so that the stamps may not again be used. The stamps or the receipts shall be affixed in such 

manner that their removal requires the continued application of steam or water. The Recorder of 

Deeds may prescribe alternative methods of evidencing the payment of the tax. 

SECTION 5 EVIDENCE OF VALUE. 

(a) Affidavit of Value. Where the document does not set forth the true, full and 

complete value, as in the case of gifts or for any other reason, the value shall be as set 

forth in the affidavit submitted as to the realty transfer tax payable to the 

Commonwealth of Pennsylvania, in accordance with the Act of December 27,195 1, 

P.L. 1742, as amended (72 P.S. $3283 et seq.), and a certified copy of that &davit 

shail be filed vJirh the office ~f the Recorder cf Deeds a: the t h e  the tax is paid. 

(b) Additional Facts bv Affidavit. Whenever the taxability of any transfer of real 

property or the amount of the tax depends upon the relationship of the parties to the 

transaction or upon any other facts not recited in the document, the Recorder of 

Deeds may require that such facts be established by affidavit. 

SECTION 6 INTEREST AND PENALTIES. 

If for any reason the tax is not paid when due, interest at the rate of six percent (6%) per 

annum on the amount of such tax and an additional penalty of one-half percent (112%) ofthe amount 

of the unpaid tax for each month or fraction thereof during which the tax remains unpaid shall be 

added and collected. Where suit is brought for the recovery of the tax, the person liable shall, in 

addition, be liable for the cost of collection as well as for the interest and penalties herein imposed. 

SECTION 7 ADMINISTRATION, COLLECTION AND ENFORCEMENT. 

'The tax levied under this Resolution shall be administered, collected and enforced under the 

Act of December 3 1, 1965 (P.L. 1257, No. 51 I), as amended, known as "The Local Tax Enabling 



Act," provided, however, that if the correct amount of the tax is not paid by the last date prescribed 

for timely payment, the Pennsylvania Department of Revenue is authorized and directed, on behalf of 

the District, to determine the tax, interest and penalty as provided for in Section 1 109-D of the Tax 

Reform Code of 1971, 27 P.S. Section 8 109-D, and is also authorized and directed to collect and 

enforce the tax, interest and penalty in the same manner as tax, interest and penalty imposed by the 

Commonwealth of Pennsylvania pursuant to Article XI-C of the Tax Reform Code of 1971,72 P.S. 

Section 8 10 1 -C et seq. In addition, if any person fails to pay the tax in the amount and at the time 

required under this Resolution, the School Treasurer shall file a lien against the property which is the 

subject of the transfer in the amount of the deficiency. 

SECTION 8 VIOLATIONS. 

No person shall: 

(a) Make, execute, issue, deliver or accept, or cause to be made, executed, issned, 

delivered or accepted, any document without the full amount of the tax thereon being 

drnly paid; 

13) Fraudulently cut, tear or remove from any document any documentary stamp, receipt 

or other evidei-ice of payment; 

('c) Fraudulently affix to any document upon which a tax is imposed by this Resolution 

any documentary stamp, receipt or other evidence of pzyment which has been cut, 

torn or removed from any other document upon which a tax is imposed by this or any 

documentary stamp or receipt or any impression of any forged or counterfeited 

stamp, receipt, die, plate or any other article; 

(d) Willfully remove or alter the cancellation marks of any documentary stamp or 

receipt, or restore any such documentary stamp or receipt with intent to use or cause 

the same to be used after it has already been used, or knowingly buy, sell, offer for 

sale or give away any such altered or restored stamp or receipt to any person for use, 

or knowingly use the same; 

(e) Knowingly have in his possession an altered or restored documentary stamp or 

receipt removed from any document upon which a tax is imposed by this Resolution; 

(f) Knowingly or willfully prepare, keep, sell, offer for sale or have in his possession, 

any forged or counterfeited documentary stamps or receipts; or 



(g) Fail, neglect or refuse to comply with, or violate, the rules and regulations adopted by 

the School Treasurer under the provisions of this Resolution. 

SECTION 9 SHARING INFORMATION. 

Pursuant to the requirements of Act 40 of 2005, the Treasurer or the authorized representative 

of the Treasurer may divulge to the Pennsylvania Department of Revenue any information 

concerning the administration or collection of the tax imposed under this Resolution. 

SECTION 10 EFFECTTVE DATE. 

'This Resolution shall take effect on January 1,2008 and shall apply to all transfers of real 

property made on and after that date. 



BUSINESS / FINANCE COMMITTEE 
December 19,2007 

TRANSFER OF FUNDS 
GENERAL FUND 

It is recommended that the following transfer be approved: 

From Major Object 500 
Tuition 
Transportation 

To Major Object 100 
Salaries 

Major Object 200 
Fringe Benefits 

Major Object 800 
Tax Refunds 

To align the 2007 appropriations with the estimated 2007 final expenditures for 
Salaries, Fringe Benefits and Tax Refunds. 

Respectfully submitted, 

Floyd McCrea 
Chairperson 
Business / Finance Coinmittee 



MAJOR 
OBJECT 

100 

200 

300 

400 

500 

600 

700 

2007 APPROPRIATIONS BY MAJOR OBJECT 
ADJUSTED AS OF DECEMBER 2007 

DATE OF AMOUNT OF ADJUSTED 
DESCRIPTION APPROPRIATIONS TRANSFER TRANSFER BUDGET 

Personal Services- $198,512,196 1211 912007 $3,730,515 
Salaries 

Personal Services- 
Employee Benefits 

F'urchased Prof. & 
Tech. Services 

Purchased Property 
Services 

Other Purchased 
Services 

Supplies 

Property 

800 Other Objects 

900 Other Financing 
Uses 

Hes. for Enc. 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4718 

December 19,2007 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New A~gointments 

Salaried Employees 

Name - Position 
Salary 
per month 

1. Borza, Donna Girls Swimming Coach $1973.00 
Frick (one-time 

payment) 

2. Capecci, Dawn Preschool Teacher I1 $3700.00 
Head Start (004-03) 

3. Colbert, Erin Ciassroom Assistant $2070.00 
Emotional Support (CLA-01) 
Program for Students 
with Exceptionalities 

4. Coupland, Michael Project Manager $5605.75 
Research, Assessment (007-01) 
and Accountability 

5. Crowley, Cara Preschool Teacher II % 3400.00 
Head Start (004-02) 

6. Davis, RaqueE Preschoo? Teacher III $ 3700.00 
Early Childhood (004-03) 

Increment 

12-10-07 Jan., 2009 

11-14-07 Dec., 2008 

01-07-08 Jan., 2009 

11-27-07 Dec., 2008 

11-27-07 April, 2008 



7. DiDolce, Crystal 

8. Doss, Brittny 

9. El-Yadari, Zakaria 

10. Mertes, Diane 

11. Minsinger, Debra 

12. Picciafoco, Gene 

A - .  ' 7  I"",', Renee 

14. Sheffield, Chavonna 

15. Singer, Eric 

Name - 
16. Arch, Tracy 

17. David, Jeanna 

18. Fichter, Colleen 

19. Jubeek, Jill 

Entry & File Management $2724.94 
Specialist (007-01) 
Early Intervention 

Instructor $3550.00 
Allegheny Middle (INS-01) 

Educational Assistant 111 $2468.00 
Learning Support Aide (003-01) 
Arsenal Middle 

Educational Assistant I $ 2015.00 
School Support Aide (001-01) 
Brookline 

Matron $ 682.20 
Pittsburgh Classical .3 (MAT-01) 

Boys Swimming Coach $1973.00 
Frick (one-time 

payment) 

Preszhss: Teacher 5: $ 3400.60 
Head Start (004-02) 

Project Manager $ 5605.75 
Research, Assessment (007-01) 
and Accountability 

5"' Assistant Football $2708.00 
Coach, Allderdice (one-time 

payment) 

Hourly Emplovees 

Rate 
Position per hour 

Supervisory Aide I $ 7.70 
Banksville 

Child Care Aide $ 7.50 
Westinghouse 

Supervisory Aide I $ 7.70 
Greenfield 

Supervisory Aide I $ 7.70 
Concord 

01-07-08 Jan., 2009 

12-03-07 

11-29-07 Dec., 2008 

11-13-07 Dec., 2008 

iZ-i0-07 Jan., 2009 

01-07-08 Jan., 2009 

Date - 

11-13-07 



20. Petro, Toni Supervisory Aide I $ 7.70 
Mifflin 

21. Robinson, Tara Supervisory Aide I $ 7.70 
Arlington ALA 

22. Taormina, Terri Supervisory Aide I $ 7.70 
Colfax ALA 

B. Reassignments From Leave of Absence 

Salaried Em~lovees 

Name - Position 
Salary 
per month 

1. Bigley-Harris, Eileen Occupational Therapist $ 7480.00 
Conroy (004-10) 

2. Cavanaugh, Nora Preschool Teacher I1 $ 3100.00 
Early Childhood (004-01 j 

3. Creighton, Dina Transportation Supervisor $3550.93 
Transportation (010-04) 

4. Edmonds, Laura Educational Assistant I $2501.00 
School Support Aide (001-03) 
Minadeo 

5. Goodwine, Chariene Parent Engagement $3595.00 
Specialist 11, Weil ALA (PE2-02) 

6. Jacobetz, Kimberly Certified Occupations! $2715.00 
Therapy Assistant (001-02) 
Program for Students 
with Exceptionalities 

7. Long, C. Andrew Senior Accountant $4512.00 
Finance (003-03) 

8. McClain, Marla Preschool Teacher I1 $ 4680.00 
Spring Hill (005-07) 

9. Mocharkc, Shannon Teacher 
Ban ksvilie 

10. Nipaver, Jean Preschool Teacher IT $ 4280.063 
Northview AEA (005-04) 

Date - 
12-03-07 

Increment 

li-21-07 Oct., 2007 

12-03-07 Jan., 2008 

11-15-07 

12-03-07 Nov., 2007 

11-19-07 Jan., 2008 

11-15-07 Sept., 2007 

11-27-Ci5 March, 2008 

11-13-07 Felc.. 200F 



11-14-07 Jan., 2008 

11-27-07 Sept., 2007 

11. Robinson, Ernest Student Services Assistant $3695.00 
Perry (STU-07) 

12. Tossi, Brenda Speech Therapist $ 4780.00 
Program for Students (003-07) 
with Exceptionalities 

C. Full-Time Substitutes 

Salarv 
per month Name 

1. Alexander, Yvonnie 

Position 

King ALA 

Date - 

09-17-07 

2. Bakowski, Robert Sterrett 

3. Beatly, Marvin Westinghouse 

4. Bey, Lamaas 

5. Binion, Della 

6. Bookser, Richard 

7. Eordone, Nicholas 

Westinghouse 

Frick 

Brashear 

Dilworth .6Nann .4 

8. Burnell, Jason 

9. Cegelski, Jeanine 

10. Chenoweth, Cathy 

11 1. Dolan. Katherine 

Weil ALA 

Arlington ALA 

Faison 

Rooney ALA 



12. Duncan, Scott 

Fersch, Richard 

Figluizzi, Alicia 

Griffin, J. David 

Hartz, Kristy 

Heyward, Stacey 

Holland, Latisha 

Leleski, Brian 

Lockard, Christina 

McNeal, Don 

Means, Gina 

Mull, L. Michael 

Pacheco, Jose 

Parks, Jerrell 

Porsche, K a t h r y ~  

Shevitz, Kevin 

Preschool Teacher I11 $3200.00 
Program for Students (001-01) 
with Exceptionalities 

Carrick 

Oliver $3550.00 
(FTS-02) 

Vocational Rehab $3550.00 
Counselor (FTS-02) 
Brashear 

Allegheny Elementary $3480.00 
(FTS-01) 

Westinghouse $3480.00 
(FTS-01) 

Vann 

Allderdice $ 3480.00 
(FTS-01) 

Stevens 

Rooney ALA $3790.00 
(FTS-03) 

South Brook $ 3480.00 
(FTS-01) 

Carmalt 

Allderdice $3480.00 
(FTS-01) 

Miller 



28. Shimko, Katherine 

29. Simmons, Ilevas 

30. Smith, Justin 

31. Spahr, Richard 

32. Tague, Susan 

33. Thomas, Ernestine 

34. Wolfe, Jody 

D. Part Time Substitutes 
(No Action) 

E. Dav-To-Day Substitutes 

Arsenal Elementary 

Faison 

Faison 

Curriculum and 
Instruction 

Carmalt 

Arlington ALA 

Pittsburgh Gifted 

Name - Position 

1. Fingers, Lawrence Teacher 
Substitute 

2. Klos, Casey Teacher 
Substitute 

3. Koerntgen, Mike Teacher 
Substitute 

4. Lewis-Nelson, Margo Teacher 
Substitute 

5. Manganas, Elugenie Teacher 
Substitute 

6. Matthews, Micheie Teacher 
Substitute 

Rate - 
per day Date - 

11 -29-07 



7. Mercado, Gloria Teacher 
Substitute 

8. Minnitte, Michael Teacher 
Substitute 

9. Ransom, Lynn Teacher 
Substitute 

10. Rowley, Bridgette Teacher 
Substitute 

11. Smedley, Devon Teacher 
Substitute 

12. Weber, Gretchen Teacher 
Substitute 

Name 

13. Dienert, Zach 

14. Pittrell, Alfonso 

15. Poole, Duran 

16. Silvio, Darlene 

F. Reinstatements 
(No Action) 

G. Retirements 

Name 

;. Bishop, Iiernice 

Hourlv Employees 

Rate - 
Position per hour 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Paraprofessional $ 8.00 
Substitute 

Position 

Teacher 
Whittier 

Date - 

01-02-08 

Date - 
12-03-07 

Reason 

Early 
Ret. Aliowance 



2. Collins, Anthony 

3. Fulmore, William 

I. Kesten, Anna 

5. Kwasniewski, Kenneth 

Lyall, Jacqueline 

McClain, Jerome 

Mitchell, Eugene 

O'Brien, Gertrude 

O'Toole, Susan 

Reynolds, Beverl3 

Rodocker, Rody 

Shiring, Lawrence 

Slomberg, Martin 

Sullivan, Timothy 

Waters. James 

Fireman B 
Faison 

Custodian 1 
Schenley 

Educational Assistant 111 
Emotional Support Aide 
South Hills 

Speech Therapist 
Program for Students 
with Exceptionalities 

Teacher 
Frick 

Security Aide 
School Safety 

Custodian 1A 
Minadeo 

Teacher 
Morrow 

Teacher 
Rooney ALA 

Teacher 
Faison 

Labor Foreman 
Plant Operations 

Custodian 3 
Northview ALA 

Principal 
Vann 

Teacher 
Oliver 

Early 
Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Early 
Ret. Allowance 

Disability 
Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



H. Resi~nations 

Name - 
1. Benton, Eboni 

2. Berran, Carolyn 

3. Bliss, Frances 

4. Burnelis, Christina 

5. Cindric, Paul 

6. Devinney, Jeffrey 

7. Diggs, Tynelle 

8. Hayes, Camille 

9. Hughes, Kenneth 

10. Kidd, Kimberly 

1 I. Kirkland, Jacqueline 

12. Koontz, Diane 

13. Love. 'Terq. 

14. Moreno, Catherine 

Date - 
Educational Assistant I 08-28-07 
School Support Aide 
Manchester 

Supervisory Aide I 09-29-07 
Linden 

Supervisory Aide I 11-05-07 
Minadeo 

Clerk Stenographer 10-10-07 
Operations 

Curriculum Supervisor - 01-09-08 
Social StudiesICitizenship 
Curriculum and Instruction 

Social Worker 12-15-07 
Arsenai Eiementary .bi 
Morrow .4 

Educational Assistant I 08-28-07 
School Support Aide 
Banksville 

Supervisory Aide I1 11-09-07 
Food Services 

Heavy CleanerIFireman 12-04-07 
Pittsburgh Classical 

Supervisory Aide I 11-14-07 
Weil ALA 

Food Service Worker 12-03-07 
W es tinghouse 

Aide for Students with 11-15-07 
Disabilities, Liberty 

Cleaner 
Substitute 

Teacher 
Substitute 

Reason 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 



15. Peters, Catherine 

16. Sing, Deatrice 

I. Terminations 

Name - 
1. Organ, Kimberly 

Teacher 
Substitute 

Cleaner 
Substitute 

Position 

Cleaner 
Substitute 

J. Full-Time Substitutes Released 

Name - Position 

1. Igbineweka, Andrev ?err1 J 

2. Wells, Naomi Banksvilie 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name - Position 

1. Cummings, Lynne Teacher 
McNaugher 

2. Holly, Michele 

3.  Lafferry, Linda 

Principal 
King ALA 

Librarian 
Liberty 

Date - 
11-29-07 

Date - 

Personal 

Personal 

Reason 

Lack of 
availability 

Dates - Reason 

01-30-08 to 06-13-08 Study 

12-03-07 to 01.-01-08 Health 



4. Skinner, Mary 

5. York, Shirley 

N. Leaves of Absence 

Name 

1. Allen, Mary 

2. Bykowski, Meghan 

3. Concannon, Tara 

4. Cross, May Lou 

5. Fresch, Sarah 

6. Hackel, Jesse 

7. Hull, Helen 

8. Laughlin, Carmine 

9. Lewis, Michael 

10. Milanak, Mark 

11. Sexton, Megan 

13. Thear, Lauren 

Social Worker 12-03-07 to 01-29-08 Health 
Vann .4/Dilworth .6 

Teacher 11-06-07 to 02-01-08 Health 

Westinghouse 

Position Dates - 
Educational Assistant I11 01-02-08 to 05-02-08 
Learning Support Aide 
Concord 

Teacher 
Lincoln 

Educational Assistant I 01-07-08 to 04-1 1-08 
Preschool Assistant I 
Beechwood 

Food Service Worker 12-01-07 to 06-18-08 
Langley 

Teacher 11-27-07 to 06-14-08 
Student Achievement Center 

Teacher 
Fulton 

Coordinator 
Miller 

Fireman B 
Stevens 

Security Aide 
School Safety 

Teacher 
Roosevelt 

Teacher 
Murray ALA 

Teacher 01 -02-08 to 06-18-08 
Arlington ALA 

Reason 

Study 

Personal 

Study 

Health 

Personal 

Personal 

Health 

Health 

Study 

Personal 

Personai 

Personal 



13. Wynert, Angela Curriculum Coach 01-29-08 to 06-14-08 Personal 
Rogers CABA 

0. Transfers From Temporary Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salary 

Name - Position - Date 

1. Dreger, Kathryn Teacher, Pittsburgh Montessori .S/Westwood .5 to 01-02-08 
Teacher, Pittsburgh Montessori 

2. Falk, Patricia Reading Coach, Carmalt to Reading Coach, 11-27-07 
Curriculum and Instruction 

3. Miller, Dawn Teacher, Carmalt to Reading First Coach, Carmalt 11-27-07 

5. Scales, Rosalind 

6. Stumpp, Julia 

7. White, Lita 

Name - 
8. Frison, Nykita 

Preschool Teacher ii, Vann to Freschooi Teacher 10-01-07 
XI, Banksville 

Educational Assistant I, Preschool Assistant I, 10-01-07 
Early Childhood to Educational Assistant I, 
Preschool Assistant I, Banksville 

Full-Time Substitute Teacher, Allegheny Middle to 11-07-07 
Full-Time Substitute Teacher, Allegheny Elementary 

Preschool Teacher 11, Early Childhood to 12-03-07 
Preschool Coach, Head Start 

Hourlv Emnlovees 

Position - Date 

Supervisory Aide I, Lincoln to Supervisor Aide I, 11-07-07 
Sterrett 



Q. Transfers From One Position to Another With Chanee of Salary 

Salary 
Name and Position per  month - Date - Vice Increment 

1. McIntosh, Sharon $ 7900.92 12-03-04 D. Barnett Jan., 2009 
Teacher, Weil ALA to (002-01) transferred 
Acting Assistant Principal, 
Weil ALA 

2. Petrick, Melany $2015.00 11-27-07 New 
Paraprofessional, (001-Q1) position 
Substitute to Educational 
Assistant I, Preschool 
Assistant I, Early Childhood 

Hourlv Emplovees 

Rate - 
Name and Position per  hour Date Vice 

3. Antario, Mary Grace $ 8.10 11-07-07 Vacancy 
(S~pervis~lljr Aide I, 
Sterrett to Supervisory 
Aide 11, Sterrett 

4. Jeffrie, Sonia $ 7.70 
Aide for Students with 
Disabilities, Fulton to 
Supervisory Aide I, Fulton 

5. Stoekr, Robin $ 10.37 
Supervisory Aide I, Whittier 
to Food Service Worker, 
South Hills 

6. Vaulet, Joan $ 10.97 
Supervisory Aide I, Oliver 
to Food Service Worker, 
Oliver 

7. Welsh, Lena $ 8.10 
Supervisory Aide I, 
Faison to Supervisory Aide 
11, Food Services 

8. Winfid, Charlotte S 10.97 
Food Service Worker, 
Substitute to Food Service 
Worker, Schenle? 

11-07-07 Vacancy 

11-07-07 Vacancy 

Vacancy 

Vacancy 

Vacancy 

Dec., 2008 



R. Supplemental Appointments 

Travel Waiver 

1. That the Board approve a travel waiver for Dr. Jerri Lynn Lippert, Executive Director of Professional 
Development and Curriculum and Instruction, to travel a total of thirteen (13) days this year. She will be 
attending conferences and training to support the PELA program and the curriculum development and 
implementation in grades 6-12 for Math, English, Science and Social Studies on the following dates: 
December 3 to December 4,2007; January 15 to January 17,2008; and February 7 to February 10,2008. 

Tutors 

1. That the following persons be approved to work as Tutors for the 2007-2008 school year at the rate of 
$10.00 per hour: 

Name Location - Date 

Austin, Brittany 
Bishop, Jacqueline 
Butch, Carla 
Carter, Alonna 
,Johasc.n,, Lisa 
Kaminski, Nicole 
Kanche, Elizabeth 
Lester, Tracy 
Lowery, Raenelle 
Mooney, Pamelia 
Peterson, Kenneth 
Schellhaas, Stacy 

Lincoln 
Title I 
Title I 
Title i 
-..I 

I irie I 
Lincoln 
Title 1 
Title 1 
Lincoln 
Title I 
Title I 
Title I 

2. That the following persons be transferred to work as Tutors for the 2007-2008 school year at the rate of 
$10.00 per hour: 

Name - Location - Date 

a) Davis, Megan 
b) Moon, Freedom 

Fulton to Lincoln 11-29-07 
Title I to Lincoln 09-27-07 



S. Miscellaneous Recommendations 

It is recommended: 

1. That the Board approve a leave of absence & loss of pay for the following person(s): 

Name Position Dates 

a) Eady, Patricia Teacher 
Brashear 

b) Edmonds, Laura Educational Assistant I 10-12-07 to 11-02-07 
School Support Aide 11-14-07 to 01-30-08 
Minadeo 

c) Gomez, Merceda Teacher 
Pittsburgh Gifted 

d) Kania, Kimberly Classroom Assistant 12-05-07 to 12-21-07 
Multi-Handicap Support 
Pittsburgh Classical 

P) Lcmagc, Career. Teacher 
Arlington ALA 

f) Mattie, Rebecca Preschool Teacher 11 02-07-08 to 03-06-08 
Early Childhood 

g) Paul, Maria Teacher 
Liberty 

la) Rafferty-, Caliie Educational Assistant I li-09-67 to 02-01-08 
School Support Aide 
Greenfield 

i) Robinson, Ernest Student Services Assistant 10-29-07 to 11-13-07 
Perry 

j) Scott-Blum, Michele Teacher 
Dilworth 

k) Seibert, Suzanne Teacher 
Banksville 

2. That the Board approve a leave of absence without loss of pay for the following person(s): 

Kame Position Dates 

a) Long, C. Andrew Senior Accountant 12-07-07 to 12-10-07 
Finance 

Reason 

Health 

Health 

Personal 

Health 

Pers~m!  

Personal 

Personal 

Personal 

FMLA 

Personal 

Health 

Reason 

Militac. 



3. That the Board approve a change in the end date of a leave of absence for Laura Ward, Social Worker, 
King ALA from June 17,2008 to June 18,2008. 

4. That the Board approve a change in the position of Alexis Tippett from Student Worker, Lincoln to Tutor, 
Lincoln effective September 27,2007. 

5. That the Board approve a change in the resignation date for Gloria Mercado, Teacher, Frick from 
November 30,2007 to December 3,2007. 

6. That the Board rescind the transfer for Tammie Jones, Teacher, Beechwood to PSE Facilitator, Program 
for Students with Exceptionalities. 

7. That the Board approve a change in the reassignment date for Patricia Eady, Teacher, Brashear from 
November 7,2007 to November 14,2007 due to extension of leave of absence. 

8. That the Board approve a change in the start date of a leave of absence for LeAnn Aliberti, Speech 
Therapist, Program for Students with Exceptionalities from January 3,2008 to January 8,2008. 

9. That the Board approve a change in the start date of a leave of absence for Erin Kotyk, School Psychologist, 
Program for Students with Exceptionalities from November 27,2007 to December 11,2007. 

IQ. That the B~ai-d apprcve a change in the leave of absence dates for Randy Russaw, Special Education Clerk, 
Program for Students with Exceptionalities, from October 30,2007 through January 22,2008 to November 
28,2007 through January 23,2008. 

1 I. That the Board approve a change in the date of the transfer for Brandon George to Assistant Principal, 
McNaugher from November 27,2007 to December 4? 2007. 



Interscholastic Athletics 

I t  is recommended: 

1. That the assignments to the position of Faculty Manager of Athletics be approved for the 
school year 2007-2008 in accordance with the hours and conditions as set forth in the Collective Bargaining 
Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL FACULTY MANAGER 

a. COLFAX ALA Meghan Pfleger 

b. FAISON Mark McMahon 

c. FRICK Starr Mackiin 

d.. GREENFIELD Gary Pinizzotto 

e. SCHAEFFER Christina Kelly 

L. That the foliowing coaching assignments in the high schools for the interscholastic program be 
approved for the school year 2007-200s in accordance with the hours and conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation oPTeachers. 

SCHOOL COACH SPORT 

a. ALLDERDICE 1. Jessica Zaremski (Interim) Swimming, Boys 
2. Jeffrey Slosky Football, 2nd Asst. 
3, Adam Popp Football, 3rd Asst. 
4. Samuel Musselman Football, 4th Asst. 
5. Eric Singer Football, 5th Asst. 

b. BRASHEAR 

c. CAFUUCK 

d. LANGLE Y 

1. Ronald Wabby Football, Mead 
2. Major Harris Football, 4th Asst. 
3. Sean Schofield Football, sth Asst. 
4. Christopher Bandurski Soccer, Head Boys 
5. Timothy Broderick, Jr.  Soccer, Assistant Boys 

1. Matthew Lang Football, 1" Asst. 
2. Richard Donnelly Football, 2nd Asst. 
3. Christopher Milius Football, 4'" Asst. 

I. Kenneth Wright 
2. Edward Ashi 
3. Jamar White 
4. Edward White 

Football, Head 
Footbali, lS' Asst. 
Football, 2nd Asst. 
Football, 2" Asst. 



f. PEABODY 

a3 
B' PERRY 

5. Richard Sterling 
6. Jeffrey Ziegler 

1. Jerry Haslett 

2. Mark Lazur 
3. Michael Boyd 
4. Dennis Robinson 

1. D'LonWalker 
2. Eric Walker 

1. Charles Linhart 
2. Ernest Robinson 

h. SCHENLEY 1. Lester Campbell 
2. Jason Gallagher 
3. Daniel Lapp 

I. WESTINGHOUSE 1. Monte Robinson 
2. Lamaas Bey 
3. Samuel Stringe 

Football, 4th Asst. 
Volleyball, Girls 

Football, 1" Asst. 
Basketball, Head Girls 
Volleyball, Boys 
Football, 2nd Asst. 
Football, 3rd Asst. 
Football, 4th Asst. 

Football, 4th Asst. 
Football, sth Asst. 

Football, 4th Asst. 
Volleyball, Girls 

Football, sth Asst. 
Soccer, Girls Asst. 
Soccer, Girls Asst. 

Football, 3rd Asst. 
Football, 4'"~s. 
Volleyball, Girls 

3. That the following coaching assignments in the ALP, and K-8 schools for the interscholastic 
program be approved for the school year 2007-2008 in accordance with the hours and conditions as set forth 
in the Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. KING AP,A Eric Esken Cross Country 

b. LINCOLN Ramon Creighton Softball, Girls 

c. MANCHESTER Robert Lingg Baseball, Boys 

d. MIFFLIN 

e. MILLER 

1. Kathleen Fitzgerald Volleyball, Girls 
2. Shane Rubbe Softball, Girls 

1. James Johnson (Interim) Basketball, Boys 
2. George Booker Baseball, Boys 

f. MURRAY ALA Lisa Anantarow Baseball, Boys 

$5 SUNNYSlDE 1. Melanie Goranan 
2. Jennifer Friscs 
3. Beth Aguglia 

Vol/ieyball, Girls 
Softball, Giris 
Baseball, Boys 

h. WEIL ALA Aubre!, Coares Cross Count? 



1. WESTWOOD I. Sandra Amato 
2. Noel Fisher 

Cross Country 
Baseball, Boys 

4. That the following coaching assignments in the middle schools for the interscholastic program 
be approved for the school year 2007-2008 in accordance with the hours and conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. ALLEGHENY .MS Sara Paonessa (Interim) Softball, Girls 

b. FRICK 1. Gene Picciafoco 
2. Ruth Walker 
3. Kevin Reid 
4. Nick Perella 

c. PGH. CLASSICAL 1. Jan  Lepore 
2. Frank Geyer 

Cross Country 
Volleyball, Girls 
Volleyball, Boys 
Softball, Girls 

Volleyball, Girls 
Volleyball, Boys 

d. SCHILLER Kathy Hoehle Softball, Girls 

e. SOUTH HILLS Robert Benton Volleyball, Girls 

f . STERRETT Julie Caligiuri Softball, Girls 

5. That the following assignments to the position of teacher for high school intramurals be 
approveci for the school year 2007-2008 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL SEASON 

a. ALLDEKDICE Daniel Budday Fali 

b. WESTINGMOUSE Robert Ruffin Fall 

6 .  That the following assignments to the position of teacher for K-8 school intramurals be 
approved for the school year 2007-2008 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOH, COACH SEASON 

2. CARMALT Paul Casey Fall, Winter, Spring 

b. PGN. MONTESSQK I. David Rigutiato 
2. David White 

Fall 
Fall 



7 .  'That the following assignments to the position of teacher for elementary school intramurals be 
approved for the school year 2007-2008 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SEASON 

a. FAISON Scott Mandarin0 Fall, Winter, Spring 

8. That the following assignments to the position of teacher for special school intramurals be 
approved for the school year 2007-2008 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SEASON 

a. MCNAIJGHER Robert Steinbeck Fall, Winter, Spring 

9. That the following coaching assignments be rescinded for the 2007-2008 school year. 

SCHOOL COACH SPORT 

'n a. ALLDEKDICE Edward Flynn Swimming, Boys 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

December 19,2007 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITlON NUMBER - DATE LOCATION 

a )  Duplicating Machine Operator - 
Second Shift 

1 12-20-07 Operations 

b) Secondary ELA Central Office 1 12-20-07 Professional Development and 
Coach (Temporary) Curriculum and Instruction 

c) Secretary I11 1 12-20-07 Minoritymomen Business 
Enterprise 

d) Web Master 1 12-20-07 Office of Information Technology 

2. That the following position(s) be closed, efkctive on the date indicated: 

POSITION NUMBER - DATE LOCATION 

a )  Clerk Stenographer 1 12-20-07 MinorityIWomen Business 
Enterprise 

b) Programmer Analyst II  1 12-20-07 Office of Information Technology 

C) HR Specialist I 1 01-01-08 Human Resources 

d) Media Production Assistant t 01-01-08 Chief of Staff 

SUPPLEMENTAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a)  Science Central Office Coach 
(Temporary) 

12-20-07 Professional Development and 
Curriculum and Instruction 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

December 19,2007 

A. New Amointments 

Salaried Emdovees 

Name - Position 
Salary 
per month 

1. Freeman, Iva Clerk Stenographer S 2303.58 
Operations (005-01) 

2. Snelsire, Cheryl School Clerk $2038.31 
Arsenal Middle (004-0 1) 

B. Terminations 

Name 

1. Hayes, Keyona 

2. Kuftic, George 

Position Date 

HR Specialist I 01-01-08 
Human Resources 

Media Production Assistant 01-01-08 
Chief of Staff 

C. Transfers From One Position to Another With Change of Salary 

Date - Increment 

01-07-08 Nov., 2008 

Salary 
Name and Position per month - Date - Vice 

1. Harbaugh, Madelon $3780.16 12-20-07 New 
Secretary If, High School (012-01) position 
Reform to Chief Executive 
Secretary, High School Reform 

12-17-07 Nov., 2008 

2. Kowalecki, Teresa $4540.00 10-26-07 Return to 
Partnership Coordinator, (005-06) position 
Head Start to Preschool 
Coach, Early Childhood 

Elimination 
of position 

Elimination 
of position 

Increment 

Jan., 2009 

Sept., 2007 

D. Miscellaneous Recommendations 

1. That the Board approve Eric Harper, Substitute Cleaner, for a residency waiver per the Residency Waiver Policy 
Resolution that was approved July 26,2006. 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM C 

December 19,2007 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

Your Committee on Human Resources recommends the adoption of the following 
Administrators Compensation Plan effective January 1,2008 through December 31,2008. 



F O R  

PITTSBURGH SCHOOL DISTRICT 

ADMINISTRATORS 2008 COMPENSATION PLAN 

I. Administrative salaries have been determined with consideration of the cost-of-living 
index and the average salaries of administrators in comparable positions. These factors 
have been considered in light of the local economic conditions, the local tax burden and 
the ability of the District to pay. 

11. The Principal Pay for Performance Plan is attached hereto. The transition salary schedule 
for Principals, effective July 1, 2008, is Attachment 3 of that document." 

111. The Principals of schools designated as programs (Special Schools) shall receive a 
$3,000 stipend in lieu of an Achievement Bonus in 2008. This stipend shall be paid at 
the time Achievement Bonuses are paid and shall be in recognition of the work each 
Special School Principal will perform in 2008 to develop a student achievement measure, 
and an achievement bonus calculation, specific to the unique student population at the 
school of the principal. Beginning in 2009, the developed achievement measure(s) will 
be used to award an achievement bonus to special schools principals under the same 
terms and conditions set forth in the Plan Document.** 

IV. Increment advancement on existing salary schedules shall occur on January 1, 2008 for 
IZxecutive Directors, Principals on Special Assignment, Support Administrators, 
Assistant Principals and other administrators not moving to the principal transition salary 
schedule effective July 1, 2008.*** 

* See Supplemental Understandings. 
* * See Supplemental Understandings. 
***See Supplemental Understandings. 



V. Fringe Benefits 

A. Benefits mandated by law: . 

1. Minimum salaries 
2. Educational increments 
3. Ten ( I  0) days9 sick leave 
4. Military leave 
5. Leave for elective public office 
6. Sabbatical leave 
7. Consolidated Omnibus Budget Reconciliation Act of 1986 (C.O.B.R.A.) 
8. ActllOof1988 
9. Family and Medical Leave Act 

These benefits shall be maintained as mandated by lan. and nothing in this 
compensation plan shall be construed as providing any improvement in addition 
to that legally mandated unless such an improvement is specificall> provided 
below or has been previously provided. 

VI. Clearances 

Administrators who have been employed at least three (3) years shall be required, as a 
condition of continued employment, to obtain and submit to the District once every three 
(3) years Act 34 and 15 1 Clearances. 

VII. Severance Pay Enhancement 

The severance pay enhancement now applicable to principals shall be extended to any 
administrator who provides 120 calendar days notice of hislher intent to retire and who 
does not use more than 15 sick days in the one (1) year prior to hislher effective 
retirement date. 

VIII. Severing Employment Clarification 

Administrators must sever their employment with the District within two (2) years of the 
effective date of a disability retirement. 

IX. Effective January 1. 2008, the salary differential for an earned doctorate shall increase to 
$4.800 per year. 

Except as might otherwise be agreed upon between the Pittsburgh Administrators Associatio~~ 
and the Pittsburgh Board of Public Education, this Administrators Compensation Plan shall 
become effective Januarj I .  2008 and shall remain in effect until 12:00 midnight. December 31. 
2008. 
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F O R  A L L 

The School District of Pittsburgh (District) 

and 

The Pittsburgh Administrators Association (PAA) 

School Administrator Accountability System 

Overview 

The Pittsburgh Board of Public Education, on July 26, 2006, identified as a District priority the goal of 
establishing a Performance Based Pay Plan for school leaders directly related to the District's academic 
and financial goals. Accordingly, in 2007, the parties began the challenging, instructive and collaborative 
process to develop a school administrator evaluation tool based upon research-based performance 
standards. Based upon the evaluation tool and the goal of improving the academic achievement of all 
students, tlie parties then worked collaboratively to develop a performance pay plan that encourages 
principals at all stages of their careers to achieve consistently strong school performance results. 

On June 28, 2007, as an addendum to the Human Resources Report of the Superintendent of Schools. the 
Board unanimously adopted a resolution (Attachment 1 ) to implement the performance rubric beginning 
with the 2007-2008 school year (Attachment 2). The rubric is used to observe and assess school 
administrator performance, providing a means to recognize and reward exemplary performance and to 
identify. support and develop the performance of those who are novice or struggling in their practice. 
Additionally, the resolution authorized the continued development of a compensation system that 
correlates principal compensation with demonstrated growth in student achievement and performance. 
As a result of the collaborative efforts of District representatives. PAA representatives. school 
administrators and District partners. the Pittsburgh Principal Pay for Performance Plan shall be 
implemented. effective January 1 ,  2008. 



F O R  A L L  

The Pittsburgh Board of Public Education 

and 

Pittsburgh Administrators Association 

Pittsburgh Principal Pay for Performance Plan 

Effective January 1,2008 



PLAN SUMMARY 

1. Overview 
Effective January 1. 2008. a Pay for Performance Compensation Plan shall be implemented for principals 
of the Pittsburgh School District. The Plan correlates principal pay with demonstrated growth in student 
achievement and principal performance. Tlie Plan establishes that each principal shall have a base salary 
and, additionally. the opportuni9 to earn annually a performance increment of up to two thousand dollars 
($2,000) and an annual achievement bonus of up to ten thousand dollars ($10,000). The performance 
increment shall be based on the performance assessment of principals using the rubric. The achievement 
bonus is determined based on a growtli index. 

An additional performance bonus is available to be earned annually by principals at Accelerated Learning 
Academies (ALA). The ALA performance bonus is described in tlie so named section of this Plan. 

11. Definitions 
Tlie following terms. as used in this Plan. shall have the meaning set forth below: 

1 .  Board - Pittsburgh Board of Public Education 
2. District - School District of Pittsburgh 
3 Association - Pittsburgh Administrators Association 
4 Plan - Pittsburgh Principal Pay for Performance Plan 
5 Rubric - The performalice rubric which is based upon the Interstate School Leaders Licensure 

Consortium standards 
6 Executive Directors - The evaluators of school principals shall be the Executive Directors of 

School Management who bear responsibility for direct supervision and evaluation of school 
principals. 

111. Coverage 
Tlie Plan shall applj to principals within tlie Pittsburgh School District. Excluded from the Plan are 
assistant principals, principals on special assignment. specialists, supervisors and others who are not 
serving in the role of scliool principal. 

The total Administrative Compensation Plali includes both salary and fringe benefits. Tlie performance 
based pay system for principals described in this document shall replace the previous compensation 
provisions pertaining to principals. Tlie compensatio~i plan structure applicable to other scliool and 
support administrators shall not be altered by this Plan which becomes effective January 1.2008. Through 
tlie meet and discuss process, this Plan may be revised or expanded to cover other administrators. Any 
such amendments to the Plan ma)! be approved by the Board after meet and discuss sessions witli 
representatives of the Association, pursuant to Act 93. 

IV. Authoritv 
The Deputy Superintendent and the Executive Director, both of whom are certified to evaluate principal 
perfor~iiance, shall, either singularl) or in concert witli one another. have the authorit) to evaluate 
principal performance 011 the rubric. assign the appropriate performance increment and confirm the 
acliieveme~it bonus determined througli the student achievement index calculation. 



PLAN STRUCTURE 

The structure of the Performance Pay Plan shall include three (3) components which. together, determine 
a principal's total annual compensation: 

I. Base Salary 
Each principal employed on July 1, 2008 shall be assigned a level and step 011 a ten-step schedule which 
shall establish each administrator's base salary as of that date. (Attachment 3) 

The ten-step schedule shall be used only as a transition tool to place administrators effective July 1 ,  2008. 
Going forward. school administrators employed as of July 1, 2008 shall liave all future compensation 
determined through the annual opportunit~ to earn both a performance increment and an achievement 
bonus. 

New administrators, hired subsequent to July 1, 3008. shall liave an entry base salary established as set 
forth in this Plan. 

11. Performance Increment 
The evaluation year for determining the performance increment shall be July 1 through June 30. annuallq. 

A pel-for~nance increment of up to two thousand dollars ($2.000) may be earned annually based on an 
assessment using the performance rubric. This increment will be included in the base salary. 

The process for utilizing the rubric and determining the performance increment is set forth in Attachment 
4. 

111. Student Achievement Bonus 
An achievement bonus of up to ten tliousand dollars ($10,000) can be earned annually based on 
demonstrated growth in student acliievement. The bonus amount will not be retained in a school 
administrator's base salary. 

The Student Achievement Bonus Formula is set forth in Attachment 5. 



EVALUATlON PROCESS 

I. The Rubric 
The performance standards in tlie rubric reflect current knowledge and demonstration of the qualities of 
scliool leaders that impact student learning. The standards are applicable to all levels of leadership and 
are comprehensive. The seven (7) standards identified as critical to successful school leadership shall be 
evaluated across four (4) performance levels: rudimentary, emerging, proficient and accomplished. 

The differentiated evaluation model consists of three (3) categories: 
Novice principals - first two (2) years in the principal position or first year of service to the 
District. 
Experienced principals - two (2) or more years as a principal in the District or one ( 1  ) year 
as a new principal to the District. 
Intensive support - may be used for principals with rudimentary perfonnance in  one ( 1 )  or 
more components of professional practice or for any principal who has been identified as 
appropriate to be in  the intensive support category. 

Frequency and process of evaluation: 
Novice principals: two (2) formal evaluations (once per semester); total of four (4) formal 
observations over two (2) years: focus on standards 1.2 and 3. 
Experienced principals: 
--Formal annual evaluation once every three (3) years; all seven (7) standards [twenty-eight 
(28) components] with evidence. 

11. The Evaluation Cvcle 
The performance evaluation system will cycle experienced principals through a three (3) year rotation. 
Principals will be divided into heterogeneous cohorts. One (1 ) year will consist of a cohort of principals 
being evaluated formally and then. the next two (2) years, they will complete a directed professional 
growth pro-ject designed to impact student achievement. Information on Directed Professional Growth 
Plans is provided in Attachment 6. The evaluation rubric still will be utilized during the directed 
professional growth project years but principals will not be required to collect artifacts and evidence as 
they are in the formal evaluation year. The first year, 2007-2008, all principals will be evaluated formallj 
except those who were invited to pilot tlie Directed Professional Growth cycle. The rotation will begin in 
2008-2009. 



PLAN PROVISlONS 

I. Work Year and Vacations 

Effectlve Ju ly  1 .  2008, principals sllall transition to a twelve (13) month, two hundred fifty (150)  da) 
annual work year which correlates with the base salaries set forth in Attachment 3. 

Principals shall receive twenty-five (35) days of paid vacation annually. effective July 1. 2008. 

The provisions for vacations and holidays pertaining to support adr~~inistrators which have been 
established through the meet and discuss process. shall become applicable to principals. effective Jul) 1. 
2008. 

Annual work calendars shall be established by mutual agreement between a principal and hislher 
Executive Director. No Inore than three (3) consecutive vacation days should be taken on days when 
school is in session. Exceptions require the written approval of the Deputy Superintendent. 

11. Pavment of the Performance Increment 

The performance increment shall be paid as follows: 

The increment is to be paid in the year following the year in which it is earned. 
The increment shall be paid as a monthly differential. 
The increment shall begin with the October 15 payroll each year, with the retroactive increment 
earnings for July, August and September paid at that time. 
The annual amount is to be paid even if employment is severed prior to the end of the payout year. 
The school administrator must work a full "earning year" in order to be eligible for the performance 
increment, i.e., no partial increments shall be paid to resignees and retirees for the portion of the 
school year such employees worked prior to severing employment. 
Evaluation on the rubric, and therefore the related performance pay. moves with principals in the 
event they are given different school assignments during the course of a single evaluation year. 
Teachers. assistant principals or others in "move up" situations shall not be eligible for the 
performance increment. 

111. Pavment of the Student Achievement Bonus 

The achieve~nent bonus for administrators will be paid as a onetime, lump-suin payment that will be 
included in the regular paycl~ech for the first semin~onthly pay of October. The bonus will be taxed 
at the prevailing Federal Supplenlental Tax Rate. 
Principals of schools designated as programs shall not be eligible to receive an achievement bonus 
i n  2008. Principals of schools des~gnated as programs shall be eligible to receive an Achievement 
Bonus in 2009 and thereafter. 
Principals at K-8 schools with two (3) campuses which have two ( 2 )  principals shall each receive 
thc achievement bonus resulting from consideration of the whole school eligible student population. 



IV. Impact of absences and other mobilitv circumstances on the entitlement to the increment and 
the bonus 

The following rules shall apply: 

A continuous absence (for lion-elective illnessisurgery) of less then six (6) calendar weeks will not 
disqualifji a principal from receiving the full increment and bonus. 
A continuous absence (for non-elective illness/surgery) which extends beyond six (6) calendar 
weeks shall affect tlie amount of Increment and bonus for which the principal is eligible on a 
prorated basis, including the initial six (6) weeks of absence. 
Non-consecutive absences due to illness will not affect a principal's eligibility to receive tlie 
increment or bonus if the total number of days is less than fifteen ( 1  5) days in a school year (Julj 1 
through June 30). 
Non-consecutive days of absence due to illness above fifteen ( 1  5 )  days in a school year shall reduce 
tlie eligibility for both the increment and bonus 011 a prorated basis. inclusive of the initial fifteen 
( 1  5 )  days of absence due to illness. 
Principals. or acting principals, who serve in a principal assignment for less than a semester, are not 
eligible to earn an increment or a bonus. If a principal, or acting principal, serves more than a 
semester. but less than a full year, tlie increment or bonus earnings shall be prorated. 
A principal may make a written request to the Deputy Superintendent to adjust hislher previouslq 
approved work schedule in order to utilize vacation time during an extended sickness. Such a 
request may be submitted to the Deputy Superintendent and the Deputy Superintendent shall make a 
decision in writing, including the impact such an adjustment will have on the earnings potential for 
the increment and bonus. 

V. Special provision for certain principal transfers 

The performance pay plan shall encourage principals to accept assignments at schools that are more 
challenging or more difficult than their current school assignment by allowing tlie Superintendent to have 
the discretion to protect the bonus earnings of a principal who has been transferred. A prilicipal so 
designated maj be guaranteed he/she will receive no less than the average of tlie prior three (3) year 
bonus amounts for up to two (2) years. 

VI. Principals promoted from one (1) school administrator level to a h i ~ h e r  school 
administrator level 

A one-time fixed dollar amount of two thousand dollars ($2.000) per level will be added to the school 
administrator's base salary to receive a promotion to a higher level on the school administrator hierarchy. 
ii.e., An elementary school principal selected for an ALA elementary principalship.) 



ACCELERATED LEARNING ACADEMIES (ALA) PERFORMANCE BONUS 

At the January 25, 2006 legislative meeting, in Addelldun1 E (Attachment 7) of the Human Resources 
report, the Board resolved that principals assigned to the Accelerated Learning Academies receive an 
annual performance incentive of up to ten thousa~~d dollars ($10,000). The incentive is to be paid 
annually based on the four (4) goal areas as set forth in the Board resolution and the percentage of the 
incentive assigned to each goal. Attachment 8 sets for the criteria which will be used to determine the 
amount of performance incentive awarded to each ALA principal. 



RATINGS 

Nothing in  this Plan shall supersede the School Code requirelnent that professional employees be rated 
annually pursuant to the procedures and requirements set forth in the Code. The rating form set forth ill 

Attachment 9 is aligned with the rubric and, effective January 1 ,  2008 shall be the form used to rate 
principals as required by the Code. 

A below-average or unsatisfactory rating shall have supporting anecdotal information attached and shall 
render the principal ineligible for the performance increment and achievement bonus. 



Attachment I 

HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM E 

June 28,2007 

School Administrator Evaluation and Rating 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM E 

June 28,2007 

School Administrator Evaluation and Rating 

WHEREAS, in order to succeed in obtaining the goals set forth in the reform 
agenda Excellence for All, the Pittsburgh School District must develop and 
implement a comprehensive accountability system which includes an evaluation tool 
for school administrators based upon performance standards which are researched 
based and validated indicators of effective school leadership and, 

WHEREAS, in recent months the District has engaged in a collaborative 
process to develop a school administrator evaluation tool based upon research-based 
performance standards and, 

WHEREAS, the attached rubric represents the proposed differentiated 
assessment tool which will be used beginning with the 2007-2008 school year to 
observe and assess principal performance, providing a means to recognize and 
reward exemplary performance and to identify, support and develop the 
performance of principals who are novice or struggling in their practice, and, 

WHEREAS, there is a comprehensive implementation plan to provide school 
administrators the information and resources they will need to transition from the 
current evaluation process to that which is proposed, 

NOW THEREFORE BE IT RESOLVED: that in order to aIign the 
Pittsburgh school administrator evaIuation rubric with the annual rating required 
by the State, if required, the District will request that the rubric be approved by the 
State as the rating instrument to be used for Pittsburgh school administrators. The 
Board directs relevant members of the administration to follow any required 
procedures set forth by the Department of Education for the approval of 
professional rating forms and related procedures. 

AND, FINALLY BE IT RESOLVED: that school administrators, District 
representatives and District partners continue to develop a compensation system 
that correlates school administrator pay with demonstrated growth in student 
achievement and performance. As required and necessary, matters pertaining to 
school administrator compensation shall be set forth in the annual compensation 
plan required under Act 93. 



Attachment 2 

Performance Rubric 





Attachment 3 

School Principal (Transition) Salary Schedule 
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None of the following descriptions or requirements is intended to supplant the overriding obligation of the Executive director (andlor Superintendent's Designee) to provide 
appropriate, individualized support to each principal including, but not limited to, observations, learning walks, interviews, data collection, artifact study or any other form of support 
(including reassignment to intensive support) in whatever frequency and at whatever time is deemed necessary by the EXECUTIVE DIRECTOR Nothing in the professional growth 
plan is meant to supercede disciplinary procedures where appropriate following due process. 

I REVISED 1 
Pittsburgh l l r b a n  Leadership System for  Excellence 

Perfornlance-Based Compensation Systenl 

Membership 

Description of 
Assessment 

First 2 years as principal or, for 
experienced principals, first year of 
service in PPS 
New to the principal position=2 years 
New to the District=l year 

Formal assessment only, one per 
semester for two or four semesters 

Principals moving from the novice 
and principals with two or more 
years experience as a Principal in 
the Pittsburgh Public Schools 

Formal annual assessment, once 
every three years, (or more often 
at the discretion of the executive 
director based on objective 
evidence related to the standards 
of practice) 

Designation into 
heterogeneous Cohorts A, 
B, or C by, and at the 
discretion of, the 
Executive directors 

Directed professional 
growth planlproject 
connected to one 
component of the 
standards of practice for 
one year, to occur twice in 
every three-year cycle. 
(See chart below) 

At the discretion of 
the executive 
director based on 
objective collected 
evidence of, but 
not limited to, 
rudimentary 
performance in 
one or more of the 
components of 
professional 

practice. 
Individualized 
team-based, 
collaboratively- 
designed 
improvement plan, 
including timeline, 
and targeted 
component(s) of 
practice. Evidence 
of Improvement is 
necessary. 
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The Process 

Step 1: Self-assessment on all 27 rubrics components. Principal shares 
self-assessment with executive director. 

Step 2: Collection of evidence, all year, on all 27 components as 
appropriate. Collection of evidence during multiple visitations by executive 
directors some announced, some unannounced; use standardized 
evidence collection form; post-conference with principal; agree and 
document assistance provided. 

Step 3: Mid-year self assessment all 27 components, corroborated or 
corrected by executive director. 

Step 4: Self assessment at year end with reflection upon all 7 standards, 
all 27 components. One documentlartifact per standard, and reflection 
upon all 7 standards (one artifact with written reflection using the standard 
reflection document) and shared with executive director. 

Step 5: Collaborative summative assessment with executive director. 
Tentative component goal selection for upcoming directed professional 
growth year (experienced principals only). 

Step I: Self-assessment on all 27 rubric 
components. Principal shares self-assessment 
with executive director. Principal selects one 
component as goal for growth based on the 
component that would provide greatest impact 
on teaching and learning and the component in 
which principal wants to improve performance. 

Step 2: Principal designs project including 
timeline, activities and evidence to be produced. 

Step 3: Principal presents project to executive 
director for suggestions, support and approval 

Step 4: Principal implements project; executive 
director conducts informal checks for progress 
as appropriate throughout the year and provides 
oral feedback as to appropriateness of 
progress. 

Step 5: Principal collects relevant evidence of 
project completion and goal achievement. 
Completes self-assessment on 27 
components/7 standards, and shares wl 
executive director. Collaborative summative 
assessment completed with executive director. 
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Standard Focus 

Frequency of 
Evaluation 

Performance 
Increment 

Below average or 
unsatisfactory ratings 
shall have supporting 
anecdotal information 
attached and shall 
render the employee 
ineligible for the 
performance 
increment and 
achievement bonus. 

~ 
Standard 1, 2 and 3, but not limited to 

I 

All 7 standards 

Selected component for 
directed professional 
growth plans will require 
evidence of impact on 
Standard #2. 

Once per semester for 1 or 2 years (2 
or 4 formal observations) 

Novice principals with emerging , 
proficient and accomplished 
characteristics (no rudimentary) on 
all 27 components= $1 000 

Majority of evidence is proficient and 
accomplished (some emerging, no 
rudimentary characteristics) on all 27 
components = $1 500 

Guiding principle: What 
component when chosen 
for directed professional 
growth will yield the 
greatest benefit for 
teaching and learning in 
your school and evidence 
improvement in practice? 

Year long cycle to occur once 
every three years 

Majority of evidence is proficient 
and accomplished on all 27 
components (some emerging, no 
rudimentary characteristics) = 
$1 500 

Accomplished and proficient on all 
27 components, (no emerging and 
no rudimentary characteristics) = 
$2000 

Year long cycle to occur 
twice every three years 

Professional increment of 
$2000 for satisfactory 
completion of project 

lndividualized 

Individualized 

-- 

Pl~bhureh ~ u h l ~ r  schools Y roprn  l o01  

I he Pl l lbugh Puhllr bchhhl UUUUUU~ $3- <qua1 I~~PPNNNN\ cduullanll lnlllauon m d  ddll nmL dddddddddddddd dd dhh h b  1 color nrlonrl  oneln ~ u l d c r  s c u l l  oncnlrllnn sgcor dluhllin In lUscLlrlLrrl proernilr or ~~~lplobbbbbb< ~YYYI I I I I I  1 1 4 4 d  61 I l l l r  11 o l  % I IA  Tlllr V l  Tlllr I T  r l d  bcc?l<m 5Ud 1, b, !h? )pol#c\ at rh? ?,t#~bursh ER8httc 
Siha?! Dtrlncl lo n ~ n h r  811 serurcr  proerami m d  I L ~ ~ ~ I I I E I  sia8lahlr ond lo prnt~ds rcrsunahlr acrommadi~cons B pcrrnns inlh dls&tl#l~a For more #nTurrn.ua, rcprrdm~accommodnuunr ~ 8 ~ 8 1  n$huor $nc%mcc prorr.dutc~ i a l l r c l  Mr S u u n  Lntrhl  hlrnajri olkm(>lo)rr Rclsl#oi>r Oliicr orFmpla~cr  R c l r ~ ~ ~ ~ n s  P ~ C ~ s h ~ ~ ~ h h b l ~ ~  sdtaol I > , ~ c c % ~ t  

141 S BelIeGcld A \ ~ " u c  Plllshurgll PA l52l1-7116 Pllnnc (J12)6?2-1691 ~>o lccTn'TI lUl  Fry 11?4??-3691 



Attachment 5 

Student Achievement Bonus Formula 



STUDENT ACHIEVEMENT BONUS FORMULA 

Maximum Possible Bonuses for Each Component of Achievement Bonus 
I I 1 

SPI-2 Regular is based on average percent growth in students' scaled scores from the 
previous year 

o Average percent growth for grades 4 through 11 is calculated using PSSA for 
grades 3-8 & 11 and 4Sight for grades 9 & 10 

o Measure is based on change in individual students' scores 
c Fu!! bonus c22 be exxed with ar, werage gr011Tth ~f a? !east ! Oo4 ir, math and 

reading 
o Partial bonuses calculated separately for math and reading, pro-rated for 

growth between 0% and 10% 
o l ip to % for growth in math achievement and up to 1/2 for growth in reading 

achievement 

Level 

SPI-2 3rd Grade Reading Emphasis is based on a comparison of PSSA reading score 
for each 3rd grade student to the average score of students with similar characteristics 
during a baseline period 

o Comparison scores are based on achievement of PPS students in 2005-06 who 
are similar in the following characteristics 
- Free Lunch Status - IEPIGifted Status 
- Race - Gender 
- Poverty and adult educational attainment student's home neighborhood 

High School Measures follow EFA objectives and are based on between-cohort 
improvement in 

1 .  number of African American students taking APIIB courses 
2. number of students taking AP exams or IB diploma exams 
3 .  number of AP exam scores 3-5 or IB diplomas 
4. percentage of graduating seniors who take the SAT exam 
5. percentage of students with 6.5 credits or more (dropouts count as students 

with zero credits) 

SPI-2 Regular 

IJp to $400 would be awarded for each of the five high school measures 

SPI-2 3rd 
Grade Reading 

Emphasis 
High School 
Measures 
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Principal Name: 
Executive Director: 
Date Submitted: 

Directed Professional Growth Plan 

Step One: Reflection and Self-Assessment: Meaningful professional learning, 
according to the research on adult lesming, begins with a self-assessment of current 
practice. Therefore, begin by assessing your current, typical performance b y  
highlighting each of the 27 components of the framework on the PSER rubric. 
Remember: no one LNES in the accomplished level. Most practices contain a mix of 
proficient, accomplished and even emerging characteristics. You may highlight pieces of 
multiple levels in one component, if that is what's true of your performance. Accuracy is 
critical to whether your directed professional growth plan has any t real meaning for you. 

Step Two: Analvze Your Performance: Study your self-assessment. What are your 
strengths? In what areas would you like to grow? Why? Which components of your 
performance, when strengthened, would have a significant impact upon student learning? 
Reflection is only effective when it's based upon EVIDENCE, so be sure you know how 
you know what you know. 

Step Three: Select Your Focus Component/Tawet Level: Select the component that 
will be the foundation of your professional growth plan for this year. It's best to select 
just one component, since real learning tends to come £rom narrow and deep study, rather 
than broad and shallow. Select a component that, through concentrated focus, wilI 
improve your performance and also have the greatest impact on teaching and learning. 
At this time, you will need to meet with your executive director to discuss your self- 
assessment of current practice and the component on which you would like to focus. 

Focus Componenflarget Level: 

How will this component impact teaching and learning in your building? 

Step Four: Look in the Mirror 
a. Describe your current level of performance in your focus component in more 

detail. Why are you at that IeveI? What does your "gut" tell you? What 
evidence (in your head or othenvise) lets you know? Be honest. This is your 
b~eline!sta,rtkg point. You wili not be evaluated osi this point. It's just 2 cleu 
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descriptor of where you're b e p m n g  as it relates to your focus component. 
Use the space below for your response. 

b. Study the target level of performance for your focus component. Think about 
what is different about that level from your current performance. Be specific 
about why it is important TO STUDENT LEARNING for you to move your 
practice in that direction. Use the space below for your response: 

Step Five: Backward Mapping: In order for you to move your performance to a higher 
level in your focus component, you will need to start with where you want to be and think 
backward to exactly how you will get there. Study the key features of your desired level 
of performance and decide what you need to do differently to achieve those features. 
Make sure that you clearly articulate the steps necessary for your practice to reach the 
desired level in the focus component. Please keep teaching and learning in the forefront. 

Add more rows to the chart below as you need to. 

B e y  features of focus component at / Step(s) I need to take to get there 

Step Six: Embed Your Work in Your Practice: Professional learning for adults is 
most effective when it's job-embedded. (Job-embedded in th~s  case refers to embedded in 
the work of a principal.) It's also more efficient. However, not all aspects of a good plan 
must be embedded in your performance as a principal. Therefore, articulate the aspects of 
your plan that are, and that are not, job-embedded. There is no rule for how many 
activities should or must be job-embedded. but keep in mind that y o u  professional 
growth plan MUST improve your performance as a principal and impact teaching and 
l~aming. Therefore, the more job-embedded aspects you include, the more efficient your 
work will be. 

the target level 
(Targets) 

I 

Pmsburgh Pubixc Schools Propem' 2007 

to improve my performance to the I 

proficient or accompiished level. 
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Add more rows to the chart as you need to. 

Step 7: Think About Evidence 

1 Aspects of my plan that ARE job- 
I embedded 

Professional learning is enhanced when it produces evidence that can be shared. 
Therefore, your professional growth plan should articulate the evidence that will be 
produced for each significant step in the process. Evidence is simply the product of your 
efforts. For example, if you will take an on-line course as one step in your professional 
growth plan, then the documents it produces would be evidence. Or, if you are 
developing an understanding of the kinds of questions that teachers use to provide 
feedback to students, observation documents may be your evidence. The best types of 
evidence are not fancy, and represent a "natural harvest" of the work you already do. So. 
depending upon the component that is your focus, products of your daily work would be 
documentation if they constitute evidence of your working toward a higher level of your 
focus component. 

Aspects of my plan that are NOT job- 
embedded 

Evidence is about quaiity, not quantity. There is no magic number for pieces of 
evidence. What matters is that you are collecting some "stuff" that shows that a) you 
are implementing your plan, and that b) it is, or is not achieving the desired results. 
A good plan may not receive the desired results at no penalty to  you. What is 
important is what you conclude as to the reasons the plan did not reach the end you 
had in mind, and what your suggestions are for improving it. 

Here are some guiding questions to help you: 
What, in my own performance, am 1 trying to change with respect to my focus 
component? What is the minimum amount of evidence can I collect to show this? 

Plusburgh Iubirc Scnools Propem 2007 
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What impact will this change have on teaching and learning? What is the 
minimum amount of evidence can I collect to show this? 

component) / show movement toward the targets) 

My Targets (Key Features of the desired 
, level of performance for my focus 

Step 8: Collaborate: You will dialogue with your executive director prior to 
implementing your plan, so you can receive feedback as to: 

Evidence (What I can collect, assemble, 
develop, write, request, or document to 

Whether your proposed plan has the potential to be effective in achieving the 
proposed targets 
Whether your proposed evidence submission will be sufficient to document your 
work and to show whether you did or did not meet your target goals in your focus 
component. 

The goal of this collaborative conversation is to make sure that you have not over- 
planned, under planned or planned in a way that is somehow off-target and also to elicit 
the types of support that you might need. 

[ Types of Support Needed for the Directed Professional Growth Plan 
1 
L 

I 
1 
1 i 
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Step 9: Im~lement the Plan: You are free to work on your plan as you see fit 
throughout the year. It is not necessary for you to develop or submit a timeline for your 
work. You should expect ongoing communication about your plan with your executive 
director in an informal manner. If you are encountering difficulties with your plan. you 
should feel free to discuss them with your executive director and to modify the plan, 
which is not "written in stone". 

Step 10: Reflect, Self-Assess and Share: The final step in your plan is for you to reflect 
upon the project and the evidence you've been collecting all year. What does it tell you 
about the degee to which your targets were, or were not, achieved? What, specifically, 
has changed in your performance? How has the teaching and learning in your school been 
impacted? 

1. You should now self-assess your current typical practice on all 27 
components of the PSER rubrics, keeping in mind that no one "lives" at 
the accomplished level, and that not all words in a given level may 
apply to your performance. You may notice that as a result of your 
intense focus upon one component of the framework that other 
components of your performance have changed as well. This is typical 
of intense, focused professional development. 

2 .  Share your evidence (and aspects of your self-assessment with your 
executive director. Remember, your evidence is to show that a) you 
implemented your plan reasonably effectively, and b) that teaching and 
learning were, or were not impacted. Below are the key taking points 
you can anticipate: 

What was you. goal? (Component/level of performance)? 
Why did you select thls particular component/level? 
What specific all!^ did you intend to change in your practice relative to 
your focus component/target level? 
To what degree were you successfu1 in tlus endeavor? 
What evidence supports your conclusion? 
How did you intend to impact teaching and learning, relative to your 
focus component/target level? 
To what degree was this successful? 
What evidence supports your conclusion? 
What other framework components were impacted during your work 
in your professional growth plan? How do you know? 
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Did you modiiy your plan at any point in the process? If so, why? 

How effective was the support you requested? 
What would you do differently were you to attempt this same project 
again? 
What is the strongest piece of evidence that resulted from your work? 
Why? 
What is the least strong piece of evidence that resulted fiom your 
work? Why? 

How will you sharelor have shared your learning with your colleagues? 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM E 

Compensation Plan for Principals Assigned to the Accelerated learn in^ Academies 
LALA) 

Be it resolved, that the Compensatjon Plan for Principals assigned to the Accelerated Learning 
Academies (ALA) will be compensated on the Accelerated Learning Academies (ALA) 
Principals salary Schedule and will receive: 

1. Trans~tron Pay (closing the school year and openlng the Accelerated Learning 
Academy) This 1s a one time payment for the first year. 

a. $ 1,50O/month. March through August, not to exceed $ 9,000. 

2. Incentive for fulfillment of Performance of Contract up to $ 10,000. 

Principal Performance Incentive Criteria: ("Must be agreed upon by the Superintendent and 
Deputy Superintendent, and the Superintendent has the right to adjust the percentage each year.) 

1. Gains in Student Achievement as measured by the PSSA and baseline data on student 
entry and exit proficiency levels and scores on the standardized tests. (40%) 

2. Successful full implementation of the America's Choice School Reform Model. as 
measured by school walks and by America's Choice Diagnostic and Assessment 
Tool. (20%) 

3. Improvement in areas of student safety, attendance, and student assistance and other 
safety net programs, discipline as measured by the district reporting systems. (20%) 

4. f i g h  level of Parent/Cornrnuni ty engagement as measured by Title I reports. District 
Satisfaction Survey data and feedback and evaluations from parentJcommunity 
activities and events. (20%) 

*' The Performance lncentive Criteria percentages for the second year will be based upon 
Academic Achievement gains and intermingled with all other goals. 



Attachment 8 

ALA incentive Process 





Attachment 9 

School Administrator Rating Form 



PROFESSIONAL RATING FORM 
(SCHOOL ADMINISTRATORS) 

Last Name: First: - - - - -  - Middle: 

School: - -  A -..-A-.----- ~ ~~ ~ - - Job Title: -- - - - - - -- .- . 

- - - - - -- -- - - - - - - - - -- A - A 
- 

SATlsFAcToRY r z i i u r e  
Performance of employee IS of Rater 
suff~c~ently acceptable to just~fy - - 

- - - - 

contlnuatlon of elnployment. Posltlon' Date. unacceptable. iDa  te 
- - -- - -- - - - - - - -- - - -- -1- - - -- - - - 

Standards Where Performanceis Unacceptable 

Standard 1: Thevision of Learning - A  school administrator i s  an educational leader who prornotes the success of all students by facilitating the developmel~t, 
1 articulation, implementation, and stewardship of a vision of learning that i s  shared and supported by the school co~nmunity. 

Standard 2: The Cultureof Teachlng and Learning - A  school administrator i s  an educational leader who promotes the success of all students by advocating, 
i nurturing, and sustaining a school culture and instructional program conducive to student learning and staff professional growth. 

Standard 3: The Managenlent of Learning - A school administrator is an educational leader who prolnotes the success of all students by ensuring managenlent 
1 of the organization, operations, and resourcesfor a safe, efficient, and effective learning environment. 

Standard 4: Relationships with the Broader Community to Foster Learnlng - A  school administrator is an educational leader who promotes the success of all 
I students by collaborating with families and cotnrnunity members, responding to diverse community interests and needs, and mobilizing comlnunity resoirlces. 

Standard 5: Integrity, Fairness, and Ethics in Learning - A school administrator is an educational leader who promotes the success of all students by acting 
I with integrity, fairness, and in an ethical manner. 

Standard 6: The Political, Social, Economic, Legal, and Cultural Context of Learning - A school administrator i s  an educational leader who promotes the 
i success of all students by understanding, responding to, and influencing the larger political, social,economic, legal, and cultural context. 

I - 
Standard 7: Leadership for Learning - A school administrator i s  an educational leader who promotes the success of all students by engagrng school staff in 
shared decision making a t  the school level and by sharing and expanding leadership skillls at the district, community, state, and national levels. 

( Although rated as satisfactory, performance has been assessed to be Below Average and improvement must occur. 

I certify that the above natned employee has been rated as indicated for the period beginning - -- and endrng - - - .  

Signature of Principal: - - -  - - - - - -- -- - - - -  Date. - - - - -  - - 

Signature of Executive Director: --- - - --- A -- - --A-P- -PA-- --- Date: -- -- - - - - -- - -- 

Signature of Superlntendenk __ - - - - - -- -- Date - - - - 
(Requrled for unsat~sfactory ratings) 

Plitsburgh Public Schools Propeny 2007 

Y 

VI Ihe P~Hsburgh Pubhc School Disblct IS an equal oppoitunlry educational msblu6on and will notd~scrim~nate on the basls of race. color, national ong~n, gender, sexual orientation. age or dlsabihv. in its activihes, programs or employment pracbces as requlred by Tltk? I1 of ADA 11tle Vl. Title IX and Secbon 504 It IS the pol~cy 01 die 
0 Plttaburgh Public School Dishict to malie all services, programs and acbvibes available and to provlde reasonable accommodations to persons wim disabilities For more mformalion regard~ng accommodabons, civll rights or grievance procedures, contact Ms Susan S~nicki Manager of Employee Relabons. Ofice of Empioyee 

Relaloris, Pinsburgh Public School Dish-ict. 341 S Bellefield Avenue, Pittsburgh. PA 15213-3516: Phone (412) 622-3691 (voicelTTYiTDD). Fax' 412~622-3691 
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SCHOOL DISTRICT OF PITTSBURGH 
KEY FINANCIAL INDICATORS 
AS OF NOVEMBER 30.2007 

12 MONTH ROLL-FORWARD 

ACTUAL 11/30/2006 ACTUAL 11/30/2007 VARIANCE % VARIANCE 

TOTAL FUND BALANCE, GENERAL FUND (010) 8 105,022,588.45 82,999,997.42 (22,022,591 03) " -20.97% 

TOTAL GENERAL FUND CASH AND INVESTMENTS 8 127,175,077.30 105,904,022 75 (21,271,054.55) -16.73% 

TOTAL GENERAL FUND ENCUMBRANCES 8 6,836,226.00 9,616,273.30 2,780,047.30 40.67% 

YEAR TO DATE BUDGETTO ACTUAL COMPARISON 

YEAR TO DATE 
BUDGET 11/3012007 ACTUAL 11/3012007 VARIANCE % VARIANCE 

TOTAL GENERAL FUND REVENUES 

TOTAL GENERAL FUND EXPENDITURES f 445,314,254.87 440,271,613 13 (5,042,641 74) -1.13% 

OPERATING SURPLUS (DEFICIT) 8- 717.370 94 8,048.532.15 7,331,161.21 A 1021 95% 

f = Posit~ve indicator 8 =Negative lndlcator 

* Analvsis of YTD sur~ lus :  
The YTD budget and actual operating surplus for 2007 through November 30, 2007 reflects the following: 

1) Salary and benefit expenses are higher than budgeted. This trend will require a December Board transfer. First yea1 
implementation of the lapse factor w~th the 2007 budget will be refined for 2008. 

2) Revenues and expenditures as a whole are trending ygy close to the adjusted budget, with revenues 0.51% higher and 
expenditures 1.13% lower. Note specifically that real estate collections are trending below budget and tax refunds are well 
north of appropriations, a result of the erosion of the tax base through disposition of base year tax appeals. 



SCHOOL DISTRICT OF PITTSBURGH 
November 30,2007 Unaudited Financial Statement Highlights 
December 1 1,2007 

12 MONTH ROLLFORWARD 
During the 12 month period ending November 30, 2007, total general fund balance 
decreased by $22 million. The fund balance decline is consistent with the decrease in 
operating cash of $21.2 million. Absent a timing difference in recording the year to 
date portion of the transfer to the special education program, the change in fund 
balance and cash position would be close to neutral. 

GENERAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
Actual revenues exceeded expenditures by $8 million through the first 1 I months of 
the fiscal year. The District's cash flow cycle will reach its low point in December or 
January. Note the following: 

o Revenues as a whole are tight to the budget, exceeding expectations by 
roughly 0.5 1 % through November; 

o Real estate collections lag 2006 by $2.9 million. Aggressive delinquent tax 
collection efforts have been more than offset by County disposition of 2006 
tax year appeals. Special tax counsel and the City's Law Department continue 
to work together to preserve market values in the tax file; 

o The real estate transfer taxes through November 2007 are trending 8.6% lower 
than 2006; 

o Earned income taxes remain a bright spot, exceeding the year to date budget 
by over $850,000. This positive variance has declined throughout the fiscal 
year; 

o Interest earnings are running well ahead of budget and nearly $897,000 
million better than 2006. As short term interest rates decline, so will the 
District's earnings on investments. 

o Expenditures as a whole are trending slightly below budget (1.1%). 
Transportation and charter schools are two key areas of variance that 
management expects to tighten the projections on with the 2008 budget; 

o Salary expenses exceeded the year to date budget by over $3 million. Salaries 
are actually $7.1 million lower than 2006, but the built-in lapse factor for 
2007 left this account too lean relative to the staffing plan. A Board approved 
budget transfer will be required by year end to balance salary and benefit 
accounts; 

o Tax refunds are running over 16% higher than budgeted. A Board transfer has 
been prepared for approval in December. 

Year to date results as whole support the current projection that the District will run 
an operating deficit in 2007 of approximately $5 million. The final position will vary 
depending on factors including, but not limited to, weather (impacts utilities, salaries 
and benefits) and the local economy (impacts real estate, realty transfer, earned 
income taxes and interest earnings). 

CMB 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 
THREE YEAR ROLLING FORECAST 

- 
BASELINE PROJECTION 

2007 Original Projected Projected Projected 
BUDGET Year Ended 2007 Year Ended 2008 Year Ended 2009 

Total Revenues $503,859,744.00 $508,121,503.59 $507,252,243.10 $509,312,289.93 

Total Expenditures $528,935,744.00 $51 3,048,242.00 $526,559,774.05 $532,934,261.25 

Beginning Balance $74,951,465.00 $74,951,465.00 $70,024,726.59 $50,717,195.64 
Operatin fi Surplus1 Deficit 
Ending Fund Balance $49,875,465.00 $70,024,726.59 $50,717,195.64 $27,095,224.32- 
Less Projected Reservations ($2,500,000.00) ($3,000,000.00) ($3,000,000.00) ($3,000,000.00) 

Unreserved Fund Balance $47,375,465.00 $67,024,726.59 $47,717,195.64 $24,095,224.32 
% Budgeted Expenditures 8.96% 13.06% 9.06% 4.52% 

Compliance with Fund Balance Policy Yes Yes Yes 

FINANCIAL STABILITY: 2008 AND 2009 REDUCTIONS 

2007 Original Projected Projected Projected 
BUDGET Year Ended 2007 Year Ended 2008 Year Ended 2009 

Total Revenues $503,859,744.00 $508,121,503.59 $507,252,243.10 $509,312,289.93 

Total Expenditures $528,935,744.00 $51 3,048,242.00 $514,359,166.86 $509,305,881.26 

Beginning Balance $74,951,465.00 $74,951,465.00 $70,024,726.59 $62,917,802.83 
Operating Surplusl(Deficit) ($25,076,000.00) ($4,926,738.41) ($7,106,923.76) $6,408.67 
Ending Fund Balance $49,875,465.00 $70,024,726.59 $62,917,802.83 $62,924,211.50 
Less Projected Reservations ($2,500,000.00) ($3,000,000.00) ($3,000,000.00) ($3,000,000.00) 

Unreserved Fund Balance $47,375,465.00 $67,024,726.59 $59,917,802.83 $59,924,211.50 
% Budgeted Expenditures 8.96% 13.06% 11.65% 11.77% 

Compliance with Fund Balance Policy Yes Yes Yes Yes 

Targeted Reduction Required 2007 (Recurring) $12,200,607.19 $12,200,607.1 9 
Targeted Reduction Required 2008 (Recurring) $1 1,427,772.80 

iii 



SCHOOL DISTRICT OF PITISBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
As of: November 30,2007 

ASSETS 
Cash and Cash Equivalents 
Cash with Fiscal Agents 
Restricted lnvestments for Real Estate Refunds 
lnvestments 
Accrued Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governments 
Other Receivables 
Inventory 

Total Assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 
Judgments & Contracts Payable 
Due to Other Funds 
Accrued Salaries. Compensated Absences Payable 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayment and Deposls 

Total Liabilities 

Fund balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage Rebate 
Workers Compensation 
Personal Properly Refunds 

Unreserved. Reported in: 
Designated Fund Balance General Fund 
Designated for Inventory 
Designated for Life insurance 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 

Total Fund Balance 

Total Liabil i t ies a n d  Fund Balances 

Total 
General Capital Special Other Governmental 

Fund -- Projects Revenue Fund Governmental Funds Funds 

Repod Name: BAL-GOVT 
Layout: Balance Sheel Govermental Funds 

+ Run Date: Dec 10.2007 
ul 
c 3  

Run Time: 0414 PM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
For Period Endlng: November 30,2007 

Other Total 
Governmental Governmental 

Funds Funds 
Capital Speclal 

General Projects Revenue 

Revenues 
Taxes. 

Reai Estate 
Earned Income 
Reai Estate Transfers 
Mercanlile 
Public Utility Realty Tax 
Earnings on Investments 

In Lieu of Taxes 
State Revenues received from Intermediate Source 
Other Rev - Local Sources & Refund of Prior Yean Expenditures 
State Granls and Subsidies 

Basic Instructional Subsidies 
Subsidies for Specific EducaUon Programs 
Subsidies for Noneducational Programs 
Subsidies for Slate Paid Benefits 

Other State Granls 
Federal Grants 
Technology Grants 

Total Revenues 

Expenditures 
Current: 

Instruction: 
Regular Programs - EIemenlarylSewndary 
Speual Programs - ElemenlaryISecondary 
Vocational EducaUon Programs 
Other lnstruclional Programs - ElementarylSecondary 
Adult Education Programs 
Pre-Kindergarten 
Paymenls to Charter Schoois 

Support Services: 
Pupil Personnel 
Instructional Slaff 
Adm~nistration 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Support Services - Cenlral 

Operations of NoninSt~cti~nal Services: 
Food Services 
Student Activities 
Community Services 

Capital Outlay: 
Facililies Acquisilion, Const. and Improvement Services 

Debt service: 
Principal 

interesl 
Tax Refunds & P~iur Statement Refunds 

Total Expenditures 

Excess (Deficiency) of Revenues Over (Under) Expenditures 8,105,737.02 (28.030.91 9.22) (14,356,305.87) (850.418.87) (35,131,906.94)- 

Other Financing Sources (Uses) 
General obligations bond issued 40,784,204.55 40,784.204.55 
Refunding Bond Proceeds 
Debl Service (Paymenb to Refunded Bond Escrow Agent) 
Sale of or Compensation of flxed Assels 11.241.CO 11.241.00 
Operating Transfers In 8.705.13 194.310.00 203.015.13 
Operating Transfers out (77,151 .M)) (878.884.79) (194.310.00) (1,148.155.79) 

Total other Financing Sources and Uses (57.204.87) 40,784.204.55 (682.384.79) (194,310.00) 39,850,304.89 
Net Change In Fund Balance 8,048.532.15 12,753.285.33 (15,038,680.88) (1,044,728.87) 4,718,397.95 

Fund Balances -Beginning 74,951,485.27 25,913,765.14 4.449.481.78 3.244.532.19 108.559.244.38 
Total Endlng Fund Balance $ 82.999.997.42 S 38.667.050.47 , S  (10.589.208.88) $ 2.199.803.32 S 113,277,842.33 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report. INC-GOVT 
Layout. COPY OF STATEMENT OF REVENUES GOVERNMENTAL FUND-2 
Run Dale: Dec 10.2007 
Run lime: 04:15 PM 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 
SUMMARY YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
For Period Ending: November 30,2007 

Taxes 
Other Local Sources 
State Sources 

2007 2007 YTD YTD YTD Bud to Act 
BUDGET BUDGET November 30,2007 Variance $ 

$ 280,454,027.00 $ 256,319,940.74 $ 257,286,955.41 $ 967,014.67 

Other Sources 1,558,000.00 350,219.32 350.21 9.32 

Total Revenues 503,859,744.00 446,031,625.81 448,320,145.28 2,288,519.47 

Salaries 
Benefits 
Purchased Professional Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other 
Other Uses 

Total Expenditures 531,994,482.40 445,314,254.87 440,271,613.13 (5,042,641.74) 

Operating Surplus (Deficit) (28,134,738.40) 717,370.94 8,048,532.1 5 7,331,161.21 

CMB 12/11/07 
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SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - G E H E W  FUND 
YEAR TO DATE BUDO€l TO ACTUAL COUF 
For Parlod Endlnp: Nor.mbw 10 2007 

Actual* A C ~ U ~ I S  Ach1.1. 2m7 YTD n o  YTD 2007 ITD Ym YTD Bud lo Acl 
Year Ended 1004 Y.u Ended 2005 Year End& 2OIM BUDOET - k r u m b r  la. 2004 N6wmb.r 30,2005 NorsmbPr 10,2006 BUDGET Novambw 30.2007 Yahn- $ V l d 8 r u  X 

Purchased Proferrional Sawices 

T a l  Purchased Pmfeuional Sbniat 

Purchased Prwmty Stmicas 

Tolal Pwcharsd Rowrty S.~ lrs l  

sofhvnra 
N a t d  Gnr 
On. Gar, Di-d 
S t w ,  
Bmhs 
Wler Supdler 

Principal 
Olher Fund Tnnskrs 

lV11RW7 CMB 



SCHOOL DISTRICT OF PlrrSBURGH 
FUND 010 -GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: November 30,2007 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2007 2006 (Decrease) Due Collected 

Local Taxes 

Public Utility Realty Tax 
Real Estate 
Real Estate Transfer Tax 
Mercantile 
Earned Income Taxes 

Total Taxes 

Other Local Sources 

In Lieu of Taxes 
Tuition-Parent Pay & Summer School 
Interest 

 rent of Capital Facilities 
Grants 
Sales Real Estate 8 Surplus Equipment 
Services from Other Local Govi Units 
Revenue from Special Funds 
Sundry Revenues 

Total Other Local Sources 



SCHOOL DlSTRlCT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: November 30,2007 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate - 2007 - 2006 (Decrease) Due Collected 

State Sources 

: Instructional Subsidy 
er Schools 
)n- Orphans - Sec 1305 8 1306 
!bound Instruction 
;portation 
al Education 
:ional Education 
lg Fund 
al and Dental 
!S 

Education Connelley 
I Security Payments 
ment Payments 

87.08% 
81.35% 
56.67% 
59.45% 
51.68% 

100.21% 
54.18% 
76.51% 
85.91% 
77.46% 

NIA 
90.75% 
67.47% 

State Total 21 1.603.717.00 179,901,256.59 172,140,945.89 7,760,310.70 31,702.460.41 85.02% 

Other Sources 

1 Other Districts 341,514.19 984.96 340,529.23 (341.514.19) N/A 
:und Transfers 8,705.13 645,204.31 (636,499.18) (8,705.13) NIA 
~ue from Fed Sources 1,558,000.00 0.00 0.00 0.00 1,558,000.00 0.00% 

Total Other Sources 1,558,000.00 350,219.32 646,189.27 (295,969.95) 1,207.780.68 22.48% 

Totals 

Name: 010-REV 
Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 
le: Dec 10, 2007 
ne: 04:24 PM 



Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

SCHOOL DISTRICT OF PI71'SBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 010 - General Fund 

For Period Ending: November 30,2007 

Budget Unencumbered Percent 
After Revision - Expenditures Encumbrances Balances Available 

ieport Name EXP-ENC 
?eport Layout summary of expenditures 
?un Date: Dec 10,2007 
?un Time: 04:26 PM 



SCHOOL DISTRICTOF PITTSBURGH 
COMBINING BALANCE SHEET 

OTHER GOVERNMENTAL FUNDS 
As of: November 30. 2007 

ASSETS 
Cash and Cash Equivalents 
Cash with Fiscal Aoents 
Restricted Investments for Real Estate Refunds 
Investinents 
Accrued Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governments 
Other Receivables 
lnven tory 

Total Assets 

Debt 
Sewice Fund 

- -- -- 
Fund 704 

Special Trust Fund 
Fund 705 

Viestinghouse - 
Total - Other 

Governmental 
Funds 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 
Judgments 8 Coniracts Payable 
Due to Other Funds 
Accrued Salaries. Compensated Absences Paya 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayment and Deposits 

Tohl  Liabllitles 0.00 

Fund Balances: 
Reserved for: 

Inventories 0.00 
Encumbrances 0.00 
Arbitrage Rebate 0.00 
Workers Compensation 0.00 
Personal Property Refunds 0.00 

Unrese~ed, reported in: 
Designated Fund Balance General Fund 0.00 
Designated for Inventory 0.00 
General Fund 0.00 
Special Revenue Funds 1,620,172.57 
Designated for Capital Projects Expendi+ures 

Total Fund Balance 1.820.1 72.57 3,022.98 - 376,607.77 2,199,803.32 

Total Liabilities and Fund Balances $ 1,820.172.57 $ 3,022.98 $ -376,607.77 $ 2.199.803.32 - 
Report Name' BAL-OTHE 
Layout Balance Sheet Other Govermenlal Funds 
Run Dale: Oec lO.ZW7 
Run Time: W:15 PY 



SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF REVENUES. EXPENDITURES, AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Period Ending: November 30.2007 

Total Other 
Debt Speclal Trust Wertlnghousa Governmental 

Servlce Fund Fund Scholrnhlp Funds 

REVENUES 
Taxes: 

Real Estate 
Earned Income 
Real Estate Transfers 
Mercantile 
Public Ulilily Really Tax 

Earnings on Investments 
In Lieu of taxes 
State Revenues Received from Intermediate Source 
Other Revenue from Local S o w s  8 Refund of Prior Years Expenditures 
State Granls and Subsidies 

Basic Ins~ctional Subsidies 
Subsidies for Specific Educalion Programs 
Subsidies for Noneducational Programs 
Subsidies for Slate Paid Benefits 

Other State Grants 
Federal Granls 
Technology Grants 

Total Revenues 

EXPENDITURES 
Current: 

Instruction: 
Regular Programs - ElementaryISewndary 
Special Programs - ElrrnrntarylSecondary 
Vocational EducaUon Programs 
Other lnslructional Programs - ElementaryISewndary 
Adult Education Programs 
Pre-Kindergarten 
Payrnenls to Charter Schools 

Support Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Suppcrt Services. Central 

Operations of Noninstrudional Services: 
Food Services 
Student Activities 
Community Services 

Capital outlay: 
Fac~lities Acquisition, Construction and Improvement Services 

Debt service: 
Principal 

Interest 
Tax Refunds 

Total Expenditures 

Excess (Deflclency) of Revenues Over (Under) Expenditures 

OTHER FINANCING SOURCES (USES) 
General Obligation Bonds Issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of fixed Assets 
Operating Transfers In 
Operating Transfen Out 

Total Other Financing Sources and Uses 

Net Change in Fund Balance 

Fund Balances - Beginning 

Total Endlng Fund Balance 

Report: INC-OTH 
Layout: statomon: of revenuer other governmental fund 
Run Date: ~ e c  10, 2007 
Run Time. 04.15 PM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF NET ASSETS 

PROPRIETARY FUNDS 
As of: November 30,2007 

Assets 
Current Assets: 

Cash and Cash Equivalents 
lnvestments 
Accrued Interest 
Due from Other Funds 
Other Receivables 
Inventory 
Deposits 

Total Current Assets 

Governmental Total 
Enterprise Activities-lnternat Proprietary - Funds Service Funds Funds 

Noncurrent Assets: 
Restricted Cash. Cash Equivalents, 8 lnvestments 0.00 11,355.712.00 
Land 

11,355,712.00 
43.877.99 0.00 43.877.99 

Buildings 12,902,956.22 0.00 12,902,956.22 
Machinery and Equipment 5.196.033.39 0.00 5,186.033.39 
Constructiori in Progress 0.00 0.00 0.00 
Less Accumulated Depreciation (7.493.919.81) 0.00 (7,493,919.811 

Total Capital Assets (net of accumulated depreciation) 
- 

10,638,947.79 0.00 10,638,947.79 
Total Noncurrent Assets 10.638.947.79 11,355.712.00 21,994,659.79 

Total Assets 12.952.109.37 33,649,653.47 46.601.762.84 

Liabilities 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable - Current Vacation 
Compensated Absences Payable - Long Term Sewerance 
Payroll Withholdings Payable 
Daferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Noncurrent Liabilities 

Worker's Compensation Liabilities 
Total Noncurrent Liabilities 

Total Liabilities 

Net Assets 
Investment in Capital Assets (Net of Related Debt) 
Resewe for Encumbrances 
Restricted for lnvenlorv 
Unrestricted 

Total Net Assets 

0\ Report Name: PRO-ASST 

Layout: Statement of Net Assets Proprietary 
Run Date: Dec 10.2007 

PRO-ASST.xls Run lime: 04:22 PM 



Operating Revenues 
Contributions 
Charges for Services 

Total Operating Revenues 

OPERATING EXPENSES 
Support Services - administration 
Support Services - central: 

Employee Salaries & Benefits 
Benefit Payments 
Claims & Judgements 

Food Service Operations 
Food and supplies 
Payroll Costs 
Puichased Property Services 
Other Purchased Services 
Depreciat~on 

Total Operating Expenses 

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 
PROPRIETARY FUNDS 

For Period Ending: November 30,2007 

Governmental 
Activities - Total 

Total Internal S e ~ i c a  Proprietary 
Enterprise Funds Funds Funds 

OPERATING (LOSS) INCOME 

NONOPERATING REVENUES (Expenses): 
Investment Earning 1 1.387.64 730,634.71 742.022.35 
Gain on Trade In 

F-deral l?~!mb~rsements & donated ~mmodi t ies  7,044,744.96 7,044,744.96 
State Reimbursements 753,566.84 753,566.84 

Total nonoperating revenues 7,809,699.44 730,634.71 8,540,334.15 

Operating Transfers 
Change in Net Assets 

Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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ASSETS 
Current Assets: 

Cash and cash equivalents 
lnvestments 
Accrued Interest 
Due from Other Funds 
Due from other Governments 
Other Receivables 
lnventory 

Total current assets 

Noncurrent Assets: 

SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
As of: November 30,2007 

Educational Total 
Management Services- Food Service 

Restricted Cash, Cash Equivalents. & lnvestments 
Land 
Buildings and Building Improvement 
Machinery and Equipment 
Construction in Progress 
Less Accumulated Depreciation 

Total Capital Assets (net of accumulated depreciation) 
Total Noncurrent Assets 

Total Assets 

LIADILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Term Severance 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Llablllties 

Net Assets 
Investment in Capital Assets, net of related debt 0.00 10.638.947.79 
Reserved for Encumbrances 

10,638,947.79 

Restricted for Inventory 0.00 24.405.19 24,405.1 9 
Unrestricted 0.00 875,000.00 0.00 

875,000.00 

Total Net Assets 
943.710.70 

5 
943,710.70 

0.00 - 12,482.063.69 $ 12.482.063.69 

w\ 
00 Report Name: BOO-ASST 

Layout: Statement of Net Assets Enterprise Funds 
Run Date: Dec 10, 2007 
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SCHOOL DISTRICT OF PllTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes in Fund Met Assets 
Food Service 8 Education Management Services 

For Period Ending: November 30,2007 

Educational Total 

Operating Revenues: 
Contributions 
Charges for Services 

Total Operating Revenues 

Operating Expenses: 
Food 8 Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciabn 
Total Operating Expenses 

Operating Income 

Food Service Management Services Enterprise Funds 

Nonoperating Revenues (expenses): 
Investment Earning 11,387.64 
Gain an Trade in o i  Equiprneni 
Federal Reimbursement and donated commodities 7,044,744.96 
State Reimbursement 753,566.84 

Total Nonoperative Revenues 7,809,699.44 
Operating Transfers Inlout 

Change in Net Assets 536.400.79 
Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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Interest 
Sales - Pupils 

- AdultsIAla Carte 
- Special Events 

Sundry 
Subsidy -State 
State Rev. for Social Sec. Payments 
State Rev. for Social Retirement Payments 
Federal Reimbursement 
Donated Commodities 

Total 

Report Name 500-REV 
Layout: Statement  of EST and ACT revenue - Fund 500 
Run Date: Dec 1 1,2007 
Run Time: 0755 AM 

SCHOOL DISTRICT OF PITTSHURGH 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: November 30,2007 

Estimate Revenue 
Revenue 

Due 
Percent 

Received 

Fund 500 Rev Bud vs Act.xls 



Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof 8 Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

SCHOOL DISTRICT OF PITTSBURGIi 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 500 -- Food Service 

For Period Ending: November 30,2007 

Budget Unencumbered Percent 
After ~evision Expenditures Encumbrances Balances Available 

.eport Name EXP-ENC 
:eport Layout summary of expenditures 
:un Date: Dec 10, 2007 
:un Time: 04:26 PM 



TS 
1t Assets: 

Cash and Cash Equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Other Receivables 
lnven tory 
Deposits 

Total Current Assets 

rrent Assets: 
Restricted Cash, Cash Equivalents, & Investment 

SCHOOL DISTRICT OF PITTSBURGH 

COMBlNING STATEMENT OF NET ASSETS 
Internal Service Fund 

As of: November 30,2007 

Workers' Unemployment Genera! Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund - Fund Fund Services Fund Total 

Total Noncurrent Assets 11.355.712.00 - II 355 717 nn 
Total Assets 17,159,343.59 

.ITIES 
t Liabilities: 

Accounts Payable (650.82) 
Judgments Payable 
Accrued Salaries. Compensated Absences Payable 
Due to Other Funds 
Prepayment and Deposits 

Total Current Llabilltles 
,rent Liabilities 

Workers' Compensation liabililies 
Total Noncurrent Liabilities 
Total Llabilltles 

sets 
Reserved for Encumbrances 
Unrestricted 

Total Net Assets 

lame: INT-ASST 
jtaternentof Net Assets Internal Service Fund 
e: Dec 10.2007 
e: 0423 PM 



SCHOOL DISTRICT OF PITTSBURGH 
Internal Service Fund 

Comblnlng Statement o f  Revenue, Expenditures and Changes In Fund Net Assets 
For Period Ending: November 30,2007 

Workers Unemployment General Central Self Insurance 
Compensation Compensatlon Liability Duplication Health Care 

Fund Fund Fund Service8 Fund Total 
Operating Revenue 

Contributions $ 3,143,227.16 $ 289,719.93 $ 77,151.00 $ 29.449.20 $ 52,062,345.70 $ 55,601,892.99 
Miscellaneous Revenue 

Total Operating Revenues 3,143.227.16 289.719.93 77.151.00 29,449.20 52.062.345.70 55.601.892.99 

Operaling Expenses: 
Support Services - Administration: 8.810.26 8,810.26 
Support Services - Central: 

Operation of Office - 
Salaries & benefits, 
Supplies, etc 695,953.40 10.749.48 1,162.95 10,404.47 71 8.270.30 
Benefit Payments 1.280.376.79 563,539.52 50,782,243.07 52,626,159.38 

Operating income 1,166 

Nonoperating Revenues (Expenses) 
Investment Earning 396.293.96 334.340.75 730,634.71 

Total Nonoperating Revenut 396.293.96 334.340.75 730,634.71 
Operating Transfers 

Change in Net Assets 1,583.190.93 (264.569 07) 39,377.79 19,044.73 i ,644,443.38 2,951,487.76 
Total Net Assets . beginning 4,241.091.48 610,597.55 1,097,173.22 22,510.02 9,393,620.06 15,364,992.33 
Total Net Assets - ending $ 5,804,282.41 $ 326,028.48 $ 1.136.551.01 $ 41,554.75 $ 11,008,063.44 $ 18.316.480.09 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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SCHOOL DISTRICT OF PllTSBURGH 
Capital Reserve Funds, Bond Funds, lnternal Servlce Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changes In Fund Balance 
For Period Ending: November 30,2007 

Description Fund Balance 
Miscellaneous Capital Reserve Funds 
022 Capital Improvement Fund $ 1,075,008.19 
299 Fire DamagelExtended Coverage 3,374.473.59 
704 Special Trust Fund 13,022.98 
Total Capital Reserve Funds $ 4,462.504.76 

Capital Project Funds 
344 2003 Capital Projects Program 0.00 
345 2004 Major Maintenance Program 0.00 
346 2004 Capital Projects Program 0.00 
347 2004 Refunding Series 0.00 
348 2005 Major Maintenance 0.00 
349 2005 Capital Projects Program 0.00 
350 2005 Refunding Series A 0.00 
351 GOB-South Hills High 0.00 
353 2006 Major Maintenance Program 0.00 
354 2006 Capital Projects Program 0.00 
355 2006 Refunding Series A 0.00 
356 2006 Qualified Zone Acad Bonds 0.00 
357 2007 Major Maintenance Program 0.00 
358 2007 C.apitzl Prcjec!~ Progrsiii 0.00 
360 1998 Technology Plan 0.00 
361 1999 Technology Plan 0.00 
362 2000 Technology Plan 0.00 
363 2001 Technology Plan 0.00 
390 2000 Qualified Zone Acad Bonds 0.00 
391 2000 Automated Bldg Systems 0.00 
392 2001 Qualified Zone Acad Bonds 0.00 
399 E-Rate Program r).OCI 
Total Capital Project Funds $ 

Internal Service Funds 
701 Unemployment Comp Self-Insure 610.597.55 
702 Workers' Comp Self-Insure 4,241.091.43 
703 Comph Gen Liab & Error 1.097.173.22 
708 Central Duplication Services 22,510.02 
709 Self Insurance Health Care 9,333,620.06 
Total Internal Service Funds $ 15,364,992.33 

Plus - Revenues1 
Transfen 

Less Expenditures1 
Transfen 

Less 
Encumbrances 

Unencumbered 
Balance 

400 Title Debt Service Fund 2,849,321.04 99.1 58.64 1,128,307.11 0.00 1,820,172.57 
Total Debt Service 8 2,849,321.04 8 99,158.64 $ 1,128.307.11 $ 8 1,820,172.57 

Report: BOND-TRU 
Layout: FL060 
Run  Date: Dec 11,2007 
Run Time: 09.03 AM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: November 30,2007 

FND DESCRIPTION 

023 Special Operating Fund 
024 Accountability Incentive Award 
03E 2006-08 SOF - Non-Federal 
03F 2006-09 Foreign Lang Assistanc 
03G 2007-08 SOF - Non-Federal 
03H 2007-08 Student Asst Program 
040 2003-04 Pregnant and Parenting 
04E 2006-09 Spec Op Fund - Federal 
04F 2006-08 Heinz Parent Engagemen 
04G 2007-08 Spec Op Fund-Federal 
04H 2007-08 Project 720 
05D 2005 Duquesne Light Awards 
05G 2007-10 STOPP-T2D Pitt-Healthy 
05H 2007 Mathematica Policy (K-5) 

1 06F 2006-08 Gang Free Schools Prog 
06G 2007-08 ELECT Student Works 
06H 2007-08 Pre-K-K Audit I Heinz 
07C 2005-06 EETT 
07D Early Childhood Integrated Art 
07E 2006-07 Title IV-Child Care 
07F 2007-08 Reading First 
07G 2007-08 Classrooms for Future 
07H 2006-07 Title I Carryover 
08C 2005-09 SOF-Federal Programs 
08D 2006-09 America's Choice 
08G 2007-08 Alternative Education 
08H 2007-08 Board Training-Broad 
O9G 2007-08 Title IV-A Child Care 
09H 2007-08 PELA - Broad Found 
10C 2005-06 Alliance for Career Ed 
10E 2006-07 High School Reform TF 
10F 2006-07 Title Ill 
10G 106-2007-12 TIF I PPlP 
11G 2007-08 Special Ed Program 
11 H 2007-08 Academic Achievement 

ESTIMATED 
REVENUE 

21 7.642.00 
16,742.00 

346,379.00 
466.265.00 
89,430.00 

287,892.00 
19,600.00 

412,170.00 
390,683.00 
233,187.00 
159,000.00 
16,537.00 

0.00 
79,425.00 

205,000.00 
0.00 
0.00 

781.781 .OO 
94,548.00 

200,227.00 
2,631,795.00 

72.981 .OO 
3,877,000.00 

220,393.00 
2,783,400.00 

0.00 
0.00 
0.00 

1,914,176.00 
121,727.00 
255,000.00 
82,388.00 

2,944,032.00 
93,058,219.00 

70,584.00 

TOTAL 
REVENUE 

207,285.67 
4,203,145.94 

229,943.94 
127,706.49 
81,613.1 1 
82,254.84 
19,600.00 

298,464.08 
295,341.50 

15,965.30 
0.00 

16,537.40 
10,000.00 
39.712.00 
40,700.96 

0.00 
0.00 

677,505.38 
94.548.00 

141,052.55 
1,315,897.50 

0.00 
0.00 

21 7.222.28 
1,862,400.00 

0.00 
0.00 

22.81 7.90 
549,227.00 
121,727.02 
266,250.00 
44,029.00 

6,240.50 
9,093,316.00 

0.00 

REVENUE 
DUE 

AUTHORIZED 
BUDGET EXPENSES 

207,285.67 
4,199,518.20 

167.912.28 
176,645.48 
57,628.1 1 
13,081.09 
19,600.00 

31 7,673.72 
21 8.984.27 

56,981.60 
11 ,I 88.32 
13,533.78 

0.00 
50,000.00 
82,902.57 

156,517.34 
0.00 

668,216.68 
11 2,581.22 
186,826.04 
751,968.97 

0.00 
115,663.14 
271,092.62 

2,250,902.82 
51.341.69 

0.00 
55,787.56 
18,792.76 
57,794.90 

172,541.48 
1 1,379.34 
44,647.58 

22,122,065.75 
0.00 

ENCUMBRANCES 

0.00 
0.00 

4,835.69 
82.175.41 
3,200.00 

200,000.00 
0.00 
0.00 

73,822.82 
0.00 

31.837.29 
0.00 
0.00 

29.425.00 
64,266.70 

105,887.50 
15,000.00 
9,680.30 

0.00 
0.00 

25.748.55 
66,480.40 

0.00 
0.00 

437,085.20 
21.877.56 
25,000.00 

0.00 
34.020.00 
18,640.93 
60,465.00 
3,786.52 

464,347.65 
3,774,883.57 

0.00 

UNENCUMBERED 
BALANCE 

10,356.33 
(4.1 82,776.20) 

173,631.03 
207.444.1 1 
28.601.89 
74,810.91 

0.00 
94.496.28 
97,875.91 

176,205.40 
115.974.39 

3,003.22 
0.00 
0.00 

57.830.73 
(262.404.84) 
(1 5,000.00) 
103,884.02 
(1 8,033.22) 
13,400.96 

1.854.077.48 
6,500.60 

3.761.336.86 
(50,699.62) 
95,411.98 

(73,219.25) 
(25.000.00) 
(55,787.56) 

1,861,363.24 
45,291.1 7 
21,993.52 
67,222.14 

2,435,036.77 
67,161,269.68 

70,584.00 

Special Revenue Funds2007-11-30.xls 1 o f 3  



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNIIS 

For Period Ending: November 30,2007 

FND DESCRIPTION 
12F The Pittsburgh Promise Fund 
12G 2007-08 lnst ChildrenlMercy 
13E 2007-08 Exec Dir of Developmnt 
13F 2007 21st Century - Faison 
13G 2007-08 I.D.E.A. - Section 61 1 
145 Peabody Info Tech - CISCO 
14G 2007-08 IDEA - Special 61 9 
15F 2007 ALL CITY ARTS 
15G 2007-08 Early Intervention 
16F 2007-08 Title l Program 
16G 2007-08 Alternative Educ - CEP 
175 2002-06 Fun to be Fit Plus 
17F 2007-08 Title I1 - Part A 
17G 2007-08 West Lighthouse Proj 
196 Schl Dist Univ Collaborative 
19F 2007-08 HEAD START PROGRAM 
19G 2007-08 King's Wireless Lab 
ZOE 2006-07 School lmprovement 
!OF 2007-08 HSSAP 
!OG 2007-08 Gang Free Schools 
21 F 2007-08 Pre-K lmplementation 
!1G 2007-08 C.A.C.F.P. 
?23 2003-07 Promoting Alt Thinking 
!2F 2007-08 Title V - Innov. Prog. 
!2G 2007-08 ELECT 
!3F 2007-08 Educational Asst Progr 
!3G ELECT Fatherhood Initiative 
!4F 2007-08 Institute of Learning 
!4G 2007-08 Pregnant & Parent Teen 
!52 2001-06 Gang-Free Schools 
!5A 2004-05 School Improvement 
!5F 2007-09 Post-Doctoral Fellows 
!5G 2007-08 Dual Enrollment 
'7A 200506 Reading First 
'7E 2006-07 RAND Evaluation-FFE 
7F 2007-08 High School Reform 

ESTIMATED TOTAL REVENUE 
DUE 

(1 78.87) 
846,554.90 
45.1 12.00 

604,600.00 
(3,525,098.75) 

(3,650.60) 
(1 43,134.32) 

0.00 
(1,814,586.00) 
19.21 7,415.54 

0.00 
0.00 

3,560,005.80 
198.525.00 

(0.74) 
(2,466.1 35.00) 

20,000.00 
636,705.90 

1,458,036.75 
15.91 8.00 

229,338.00 
1,817,248.00 

14.541.45 
61,786.28 

1 ,I 54,422.00 
1,706.272.50 

143,900.00 
0.00 

13,066.68 
6,958.79 

22,971.35 
81,653.00 

299,990.00 
0.00 

150,000.50 
481,262.50 

AUTHORIZED 
EXPENSES 

0.00 
253,821.52 

0.00 
88,680.52 

3,595.055.10 
356.325.05 
196,370.07 

731 .OO 
1,404,094.80 
3,589,604.14 

0.00 
352,714.12 
947,107.13 
15,840.00 

490,780.36 
2,470,916.59 

0.00 
24,231.63 

598,038.67 
0.00 

60,306.22 
155,998.31 

1,145,031.67 
25,620.56 

351,784.05 
853,697.49 
40,058.71 

0.00 
3,466.05 

1,050,000.00 
1,085,200.70 

0.00 
70,803.08 

2.489.671.77 
191,741 .OO 
206.976.75 

ENCUMBRANCES 
0.00 

4,222.12 
0.00 

192,564.04 
1,535,122.48 

2,785.00 
12,000.00 

0.00 
281,754.00 

1,235,329.26 
1.000,000.00 

57,957.41 
67,500.00 

283,860.00 
991.82 

917.939.13 
29,457.01 
3,513.51 

201,079.04 
0.00 

92,332.50 
76,974.76 

152.03 
49,199.00 
63,471.30 

1,864.02 
0.00 

700,200.00 
0.00 
0.00 

10,750.82 
0.00 
0.00 
0.00 

200,000.00 
98.640.00 

UNENCUMBERED 
BALANCE 

10,000.00 
666,428.36 
137,993.00 
323,355.44 

(5,130.177.58) 
(51.319.05) 

(208.370.07) 
1,519.00 

(1,685,848.80) 
17,349,007.60 
( I  ,000,000.00) 

193,230.47 
3,093,091.87 

0.00 
60,237.82 

(3,388,855.72) 
542.99 

956,254.86 
1,144,931.29 

40.91 8.00 
76,699.28 

1,584,274.93 
14,327.30 
9,434.44 

739,166.65 
2,556.983.49 

103,841.29 
0.00 

16,133.95 
0.00 

39,558.48 
326,612.00 
529,176.92 

8,823.23 
0.00 

531,069.25 

- Special Revenue Funds2M)7-11-3O.rls 
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3 DESCRIPTION 
; 2007-08 Start on Success 
i 2006-08 PPS Resident Program 
; 2007-08 Gang-Free SchoolsMllA 
! Access Program 

Medicaid Administrative Claims 
Special Trust Fund 

i Westinghouse High Scholarship 
TOTAL 

lort: SPEC-FND 
,out: FLlOO 
1 Date: Dec 1 1, 2007 
i Time: 0758 AM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: November 30,2007 

ESTIMATED TOTAL REVENUE 
REVENUE REVENUE DUE 

132.1 92.00 0.00 132.1 92.00 

AUTHORIZED 
BUDGET EXPENSES ENCUMBRANCES 

132,192.00 27.175.02 0.00 
47,026.00 66,073.1 6 0.00 

0.00 9,950.05 0.00 
14,488,572.00 18,244,549.1 2 200,343.70 
10,3 18,350.00 9,590,300.81 246.006.36 

0.00 10,000.00 0.00 

UNENCUMBERED 
BALANCE 

105,016.98 
(19.047.16) 
(9,950.05) 

(3,956,320.82) 
482,042.83 
(10,000.00) 

Special Revenue Funds2007-11-30.xls 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENTOF CASH BALANCES 

As o t  November 30. 2007 

General 
Fund 

Special 
Revenue Funds 

Capital 
Projects 

Enterprise 
Funds --- 

Internal 
Service 

Other Trust B 
Governmental Agency Objects Checking Accounts Combined 

Cash Wash Account 
PNC Bank - General Checking 
PNC Money Market 
Nat City - General Checking 
Nat City - Food Swvice 
Citizens Bank - lnvesbnenl Liq 
Citiiens Bank-Payrdl 
Allegheny Vaky Checking 
Savings - Dwelling Hwse 
First Commonwealth Bank 
First Commociweatlh-South Hills 
First National -Checking 
Sky Bank Investment Checking 
Total Chmcklng Accounts 

General 
Fund 

Special 
Revenue Funds 

Capital 
Projects --- 

Enterprise 

- Funds 
Internal 
Service 

0.00 
0.00 
0.00 
0.00 

6.000.000.00 
0.00 

990.m.00 
378.37 

0.00 
705.127.40 

Other Trust h 
Governmental Agency Investmmts 

Mellon Investment 
PNC Bank - Time Money 
Investrnenl-Natiinal City 
Cit'tens Bank - T h e  Money 
Allegheny Valley Investment 
Federated Investors 
First CommmwealUl 
Investments-PA Local Gov Fund 
PLGIT- Bond Funds 
PSDLAF 
Invest-Repos 8 T i e  !,fony 
ESWroy Hill 
Tdal  lnv*stm*nts 

Combined 

20.100.128.27 
2.MX),000.W 

23.700,m.oo 
4.000.000.00 
6.000,000.00 

760.462.87 
4.000,000.00 

166.710.93 
50.968.189.36 
2.001.142.47 

11,779,265.51 
16,OM),OOO.M) 

141.475.899.41 

Total Cash Availablm 

Repwt Name: CASH-INV 
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Anthony J. Pokora Ronald C. Schmeiser, CPA 
School Contrf~ller Deprrty Sch(~11 Controfler 

Pittsburgh Public Schools 
Ofice of the School Controller-Room 453 
341 South Bellefield Avenue 
Pittsburgh, PA 15213-3516 
(41 2) 622-3970 
Fax (41 2) 622-3975 

December 12,2007 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2007 
appropriations at November 30,2087 for the General Fund and Food Service 
Budgets in accordance with Section 2128 of the School Laws of Pennsylvania. 

Respect@lly Submitted, 

Anthony J. PP(;& 
School Controller 

Ronald C. Schmeiser, CPA 
Deputy School Controller 





1100 Regular Programs 
11 9 Other Personnel Costs 
121 Classroom reachers 
122 Teacher-Spec Assgnmt 
123 Subslilute Teachers 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
129 Other Perso~mel Costs 
138 Extra Curr Activ Pay 
139 Other Personnel Costs 
146 Olher Tecllnical Pers 
148 Comp-Additional Work 
163 Repairmen 
168 Conip-Addilional Work 
169 Other Personnel Costs 
187 Student Workers 
191 lnstr Paraprofessional 
t 97 Comp-Addilional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
213 Life lnsurance 
220 Social Secorily Conl 
230 Retirement Contribution 
250 U~iemployment Comp 
260 Workers' Co~np 
271 Sell lnsurance- Medical Health 

200 Perst,r*nal Services - Employee Benefits 

323 Prof-Educational Serv 
379 Prof-Educ Srvc - Other 

300 Purcl~nscd Technical Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDlTlJRES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AN0 ENCUMSR4NCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

Total for Major Function 1100 

1200 Special Programs 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Secur~ty Cont 
230 Reliremenl Contribulion 

200 Perw~inel  Services - Employee Benefits 

322 Prof. Educ. Services-!Us 
300 Purchased Technical Services 

400 Purcliased Property Services 

567 Tuition to Approved Privale 
568 Tuition - PRRI 
594 Svc-IU Special Classes 

500 Other Purchased Services 

800 Other Objects 

900 Other Financing Uses 

Total for  Major Function 1200 

1300 Vocnlional Education Programs 
121 Classroom l'eachers 
123 Substitute Tcachers 
171 Co~np-Addiljnnal Work 



1100 Regular Programs 
125 Wksp-Corn Wk-Cur-lnsv 
129 Olllcr Personnel Cosls 
163 R~pairmen 
168 Conip-Additional Work 
169 Olher Personnel Cosls 

100 Personnel Services - Salaries 

200 Eniployee Bn~~el i ls  
2 12 De~ital lnsu~ nnce 
" 13 Lile Insurance 
220 Social Secu~ilv Cont 
230 Rcti~emenl (:o~ilribulion 
250 Uricrnployrnc?~~l Comp 
260 Workers' Collip 
271 Sell lnsurancr?. Medical Health 

200 Persoo l~~c l  Services - Employee Benefits 

300 Purchased Technical Services 

4 1 1 Disposal Services 
422 Eleclricily 
4 24 WaterISewagr? 
432 Rpr R Main1 Equip 
438 Rpr & Maint - l ech 
442 Renlal - Equipnlenl 
490 Other Propetty Services 

400 Purchased Property Services 

519 0 t h ~ ~  Studetrl rransp 
529 Olhcr lnsuranrn 
581 Milrage 
587 lravnl 

500 Other I ' ,  ~~cliased Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND EFICUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTERTRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1100 Regtrlar Programs 
618 Adln Op Sys Tech 
640 Books & Periodicals 
618 Educalional Software 

600 Supplics 

750 Equip-Origilrrll & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Prop~r ly 

810 Dues El Fees 
ROO Other Ohjects 

900 Other Financing Uses 

Total for Major Function 1300 

1400 Other Instructional Programs 
114 Principals 
1 17 Solicitor 
121 Classroom 1 eachers 
123 Sirbstitute Teachers 
124 Comp-Addilional Work 
125 Wksp-Corn Wk-Cur-lnsv 
134 Coordinators 
153 Sch Secretary-Clerks 
157 Comp-Additlqlial Work 
197 Comp-Additior~al Work 

I 0 0  Personrwl Services - Salaries 

200 Enil)loyee Bo~iefits 
2 12 Llerilal lnsura~~ce 
213 Life lr~surancc 
7:'fl Social F?cur~t\ Cont 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COiviFAiiED vIiiii APPROPRiAiiOir'S 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

1100 Regular Programs 
230 Retirement Contribution 
250 Unemploynlent Cornp 
260 Workers' Cornp 
271 Self Insurar~ce- Med~cal Health 

200 l'srs,-tlnel Services - Employee Benefits 

300 rurcl~ased Technical Services 

400 Purcllnsed Properly Services 

530 Con~rnunicalions 
550 Printing B Binding 
561 Tuilion - Ollirr PA LEA 
581 Mileage 

500 Other Purchased Services 

6 10 General Sulipl~es 
640 Books & Periodicals 

600 Supplies 

800 Other Objects 

900 Othen rinancing Uses 

Total for M-7jor Function 1400 

1600 Adult Education Programs 
129 Olher Personnel Cosls 

100 P e r s c ~ ~ ~ ~ ~ e l  Sorvices - Salaries 

220 Social Securily Conl 
250 U~~ctl i l~loyn~cvlt Cornp 
Z(i0 Wt~rkers' Co~np 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND E?4CC%EP,A?!CES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: November 30. 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 
200 Per~rvtnel Services - Employee Benefits 

300 Purc1i;tsed Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

A(10 Othnr Objects 

900 Other Financing Uses 

Total for Major Function 1600 

1800 lnstr~~ctional Programs - Pre-Kindergarten Students 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Sect~rily Cont 
230 Ret~remenl Gontribution 

200 ~ersnr~ne l  Services - Employee Benefits 

300 Purchased Technical Services 

400 Pt~rclir\ssd Property Services 

500 Other f urchased Services 

TOO I'roprrly 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED i ' v ' i i i i  APPROPiiiii i iOiS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUElCTlON 
For Period Ending: November DO, 2007 

APPROPRIATIONS UNEXPEWDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

ROO Other Objects 

900 Other Financing Uses 

Total for Major Function 1800 

2100 Pupil l'arso~inel 
Directors 
Principals 
Cenlrl Supl~nrl Adrnin 
Other Perso~lnel Costs 
Conip-Addilionai Work 
Wksp.Com IVk-Cur-lnsv 
Counselors 
Olher Persofinel Cosls 
Social Workers 
Extra Curr Acliv Pay 
OIlier Perso~lnel Costs 
Ollier Accot~~~l ing  Pers 
Other Tcchlilcal Pers 
Comp-Addilic~nal Work 
Secrelaries 
Typist-Sle~~ographers 
Oltier Oflice Pers 
Conip-Addilional Work 

100 Persn~~nel Services - 

200 E~iiployee Bel~efits 
2 12 Dental lnst~ra~ice 
213 Life Insurance 
220 Social Secu~ity Cont 
230 Retirenlent Contribution 
250 Urietni>loynlc!~it Conil) 
260 Worke~s' C I , ~ I ~  

Salaries 



PITTSBURGH PUBLIC SCtlOOLS 
STATEVENT SF EXPMDiTLiKES KNS ENCilMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPEIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

1100 Regular Programs 
271 Self Insuratice- Medical Health 

200 Persorinel Services - Employee Benefils 

330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
449 Olher Rentals 

400  Purchased Property Sewices 

530 Conimut~ications 
538 Telecomniunications 
550 Printing & Binding 
581 Mileage 
532 Travel 

500 Olher Purchased Services 

61 0 Gcr~nral Supplies 
618 Adn~ Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Sk~rrlies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-l3eplacemcnt 

700 Propr~ly 

810 Dues & Fees 
800 Other Oljects 

900 Other Financing Uses 

Total for Major Function 2100 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

CGiuiPARED *iifi APPROPRiATiiiNS 

GENERAL FUND 
SUMMARIZED BY MAJOR FUNCTION 

For Period Ending: November 30.2007 

APPROPRtATlONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

2200 l~~strtrctional Staff 
1 13 Directors 
1 16 Centrl Support Adrnin 
119 Olher Personnel Costs 
122 Teactier-Sl)r,c Assgnml 
123 Subslilute l eachers 
124 Comp-Additional Work 
125 Wksp-Con1 Wk-Cur-tnsv 
127 Librarians 
129 Other Personnel Cosls 
136 Olhcr Prof Etluc Stall 
139 Other l'erso~inel Costs 
142 Other Accot~nting Pers 
144 Computer Service Pers 
146 Olher rech~~lca l  Pers 
148 Comp-Mditinnal Work 
149 Olher ('ersl lllnel Costs 
151 Secretaries 
152 Typist-Stenoqraphers 
154 Clerks 
157 Comp-Addili~tial Work 
159 Oltier Perst~rrliel Costs 
163 Repairmen 
1G8 Comp-Addilic~nal Work 
197 Comp-Addilional Work 

100 Personriel Services - Salaries 

200 Employee €3t?11efits 
2 12 Dental lnsur:~rice 
213 Life Insurance 
220 Social S~CLII  ~ l y  Conl 
230 Retirement (:onlribulion 
250 Unernploy~n~~l l  Cornp 
2G0 Workers' C~ I~ IO  



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY  MAJOR FUNCTION 
For Perlod Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDlTlJRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Prograrns 
271 Self Insurar~ce- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
324 Prof-Fduc Serv - Prof Dev 
329 Prof-Educ Srvc - Other 
340 Techn~cal Services 
348 Technology Services 

300 Purclmsed Technical Serv~ces 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
450 Constructio~i Services 

400 Purchnsed Property Services 

519 Oiher Student Transp 
530 Comri~unicalions 
538 Telecommi~nications 
540 Advertising 
550 Printing R Oinding 
581 Mileage 
582 Travel 
599 Othcl Purcl~nsed Services 

500 other Purchased Services 

610 General S i ~ { ~ i ~ l i e s  
618 Adm Op Sys Tech 
635 Meals & Refresliments 
640 Books & Periodicals 
648 Educntional Software 

600 Supl)lies 

750 Eqvil) Origi~lnl & Add 
750 1-rrh Cclc~il' Flow 



1100 Regular Programs 
760 Equipment-Replacement 
7G8 Tech Equi11- Replace 
788 Tech Infrar-trwture 

700 Pro1 ,-rly 

810 Dues & Fens 
800 Othcr Objects 

900 Other Financing Uses 

Total for Major Function 2200 

2300 Admillistration 
11 1 Superintcwl*?nts 
1 13 Directors 
114 Principals 
1 16 Ccntrl Support Admin 
117 Solicitor 
11 9 Ollier Personnel Costs 
122 Teacher-Sjic?c Assgnrnt 
129 Other Persollnel Costs 
134 Coordinators 
139 Other Personnel Costs 
141 Accountants-Auditors 
142 Other Acco~ inling Pers 
146 Otlier Tecl~riical Pers 
147 Transporlalion Pers 

148 Cornp-Additional Work 
149 Ol l~er Personnel Costs 
151 Secretaries 
152 Typist-Stennqraphers 
153 Srh Secrel:-y-Clerks 
154 Clerks 
155 Other Ol f~rc  Pers 
157 Co~np-Addil~f~nal Work 

PITTSBURGH PUBLIC SCtiOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED W!TH .4PPR.OP!?!CI.T!ONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1100 Regular Programs 
159 Olher Personnel Cosls 
168 Cornp-Additional Work 
169 Other Personnel Costs 
189 Other Perso~inel Costs 
191 lnstr Paraprofessional 
199 Other Personnel Cosls 

100 Pers1)rmel Services - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
212 Dental Insurance 
213 Life lnsc~rance 
220 Social Secur~ly Cont 
230 Relirernent Contribulion 
250 Uneniploymont Comp 
260 Workers' Comp 
271 Self 11isuranc:e- Medical Health 
290 Other Employee Benefils 
299 Olher Empl~~vee Benelits 

200 Persolme! Services - Employee Benefits 

310 Purcli OfIAd~riin Servc 
323 Prof-Fducalional Serv 
330 Olhnr Prolessional Serv 
340 Tecll~iicai Services 

300 P~rrchnsed Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & b.lainl -Tech 
441 Rental - Land & Bldgs 
442 Rental - Eq~ril~nient 
449 Olher lZentals 

400 f'urcl~nsed Property Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDiiiiRES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY  MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

51 9 Otl~er T;luclcl~l Transp 



1100 Regular Programs 
530 Cornrnunicalions 
538 Telecommtrnicalions 
540 Advertising 
550 Printing & ninding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Otl~er Purchased Services 

6 10 General Supplies 
GI8 Adm Op Sys Tech 
634 Slude~it Snacks 
635 Meals & Rofrcshments 
640 Books R Periodicals 
640 Educational Software 

600 Supplics 

750 Eq~tip-Original & Add 
758 Tech Equip - New 
760 Equipn>ent-Re)~lacement 
768 Tech Equip - Replace 
788 Tech In(ras1ructure 

700 Property 

81 0 Dues & Fee+ 
ROO Olher '3bjecls 

900 Qltier Financing Uses 

Total for Major Function 2300 

2400 P ~ ~ p i l  liealth 
116 Cenlrl Supporl Adlnin 
133 School Nurscs 
136 Other Prof E~luc Staff 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

--.an- nr- t a r s r n  rn a n n n r \ n n a  L T E ~ . I E  b u l u t r n n c w  III I n w r r r x v r n a r r 8  n v t r u  

GENERAL FUND 
SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1100 Regular Programs 
139 Other Personnel Costs 
146 Other Teclr~l~cal Pers 

100 Personnel Services - Salaries 

200 Emplnvee Benefits 
212 Dental Insurance 
213 Life l~~?urance 
220 Soclal Security Cont 
230 Retirement Contribution 
250 Unenlployn~ent Comp 
260 Workers' Cnnip 
271 Self l~~surance- Medical Health 

200 personnel Services - Employee Benefils 

330 Othe~ Professional Serv 
300 Purchased Technical Services 

432 Rpr ?. Main! - Equip 
442 Rental - Equipment 

400 Purcl~ased Property Services 

530 Comrnunica\ions 
581 Mileaqe 
599 Other Purchased Services 

500 Olher Purchased Services 

610 General Suf)plies 
GO0 Scrl)plins 

760 Equi~~~11cnt-l7eplacenienl 
700 I'ropnrly 

ROO 'tlicr Ol~jects 

PITTSBURGH PUBLIC SCIiOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

!)OO ' lhe~ I'iriancing Uses 



1100 Regctlar Programs 

Total for Maior Function 2400 

2500 Busi~iess 
1 12 School COI t~ller 
I 13 Directors 
116 Centrl Support Admin 
141 Accountanls-Auditors 
142 Olhor Accou~lling Pers 
143 Purchasing Personnel 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Persorlnel Costs 
151 Secretaries 
152 Typist-Slenngraphers 
154 Clerks 
155 Other Office Pers 
157 Comp-Addilional Work 
159 Other Persorlnel Costs 

100 Persnrlriel Services - Salaries 

200 Employee Dcnefils 
21 2 Dental Insurance 
21 3 Life lnst~ranf-cl 
220 Social Security Cont 
230 Retirement Contribulion 
250 Unerr~ployrr~enl Conlp 

260 Workers' Co~np 
271 Self lnsurar\cc- Medical Health 

200 Personnel Services - Employee Benefils 

330 Otlier Professional Sew 
340 Technical Services 

300 Purcl~~.:ed Technical Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COiapARED epii7fi APPRfiPRiAiiONS 

GENERAL FUND 
SUMMARIZED BY MAJOR FUElGTlON 

For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



1100 Reg~ilar Programs 
41 1 Disposal Services 
4 32 Rpr & Mair~t - Equip 
-1.12 Rental - Equipment 
490 Other Property Services 

400 Purcliased Property Services 

522 Auto Liabil~ly Insurance 
523 General Prclperty - Liab Ins. 
529 Other Insurance 
530 Communicalions 
538 Telecommt~nications 
540 Advertising 
550 Printing & Rinding 
581 Mileage 
582 Travel 
599 Other Purcl~nsed Services 

500 Olhar Purchased Services 

61 0 General Supplies 
618 Adrn Op Sys Tech 
635 Meals & R6?lreshmenls 
640 Books & Periodicals 

600 Supplios 

758 Tech Equip - New 
760 EqUipnlenl-Replacement 

700 Prop~rty 

810 Dues & Fees 
890 Misc Expenditures 

800 Other Ol~jects 

900 Othe~ Financing Uses 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCE 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

CO?.fPAREE k"$TH APPRGPRIAT:GF:S 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Endlng: November 30.2007 

APPROPRlATtONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

2600 Operation and Maintenance of Plant Services 
11 3 Directors 
116 Centrl Support Arlmin 
135 Olher Cent Supp Staff 
145 Facil-Planl Opr Pers 
146 Other Terlztiic:al Pers 
148 Comp-Ad(1ilional Work 
151 Secrelar~es 
152 Typist-Stenographers 
154 Clerks 
157 Comp-Adtlilional Work 
159 Other Persnnnel Costs 
161 Tradesrncri 
163 Repairmen 
167 Temp Cralls B Trades 
168 Cornp-Additional Work 
1G9 Other Persc~nnel Cosls 
172 Automotive Equip Opr 
173 Transportation Help 
177 Substitutes 
178 Comp-Additional Work 
179 Other Personnel Costs 
181 Cuslodial - Laborer 
183 Security Personnel 
184 Stores Haritiling Staff 
185 Subslilutes 
186 Groundskecper 
188 Comp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 



-1 100 R e g ~ ~ l a r  Programs 
21 3 Life lnsuralice 
220 Soc~al Secirri\y Cont 
230 Relire~nent Contr~but~on 
250 Unenl(,loyrnent Cornp 
260 Work~rs' Cornp 
271 Self Insurar~ce- Medical Health 

200 Persrn~nel Se~ ices  - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 

300 Purcllased Technical Services 

41 1 Disl~osal Scrvices 
413 Custodial Services 
422 Electricity 
424 WaterfSewage 
431 Rpr 8 Maint - Bldgs 
432 Rpr R Maint - Equip 
433 Rpr & Maint - Vehicles 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
444 Rental of Vel~icles 
460 Exterr*%natioti Services 
490 Other Property Serv~ces 

400 Purchased Property Services 

530 Cornn~l lnicnlions 
538 Teleco~nrn~~l~icatioris 
540 Arlvr+rtising 
550 Prinlittg 8 Rillding 
581 Mileage 
582 Travel 
599 Ollier I 'urcl~xed Scrvices 

500 Qtltet I'urchased Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EX!'END!TURES AND ENCVMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TWNSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1100 Reg~~lar  Prograins 
610 General S~r[~plies 
618 Adm Op Sys Tech 
621 Nalural Gas - HTG 8 AC 
624 Oil - bITG fi AC 
626 Gasoline 
627 Dlesel Fuel 
628 Steam - HTG R AC 
635 Meals & Reircshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equrp - New 
760 Equipment-Rel~lacomenl 

700 Propn~ly 

810 Dues & Fees 
8on Olhe~ nbjects 

900 Other Financing Uses 

Total for Major Function 2600 

2700 Studelrt Transportation Services 
1 13 Directors 
147 Transporlatiori Pers 
,148 Comp-Additional Work 
151 Secretaries 

154 Clerks 
157 Comp-Additio~ial Work 

100 Persorl~~el Services - Salaries 

200 Employee Rmlnfits 
212 Dental lnsur;i~rce 
2 13 Life lnsurancc. 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF U(.PENDITURES .ARE E??CL'!v:BRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENOED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Reg~~ la r  Programs 
220 Social Sec~ wily Cont 
230 Retirement Contribution 
250 Uneniployment Comp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Olher Professional Sew 
340 Technical Services 

300 Purcliased Technical Services 

432 Rpr 8 Main! - Equip 
100 I'urclrnsed Properly Services 

513 Cnt~trncted Carriers 
515 Public Carriers 
516 Student Trac~sporta!ion - I.U. 
51 9 Ollier Sluder~t Transp 
530 Cornmunicnlions 
538 Telecomm~~~~icalions 
550 Printlng 8 Binding 
581 M~leage 
582 Travel 
599 Olher Purchased Services 

500 Olher Purchased Services 

610 GenernI Supplies 
618 Adm Op Sys Tech 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original 8 Add 
700 rJ~0(,~l ( V  



PITTSBURGH PUBLIC Sc r l ooLs  
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FlJNCTlON 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regtbtar Programs 

900 0 l h ~ 1  Financing Uses 

Total for Major Function 2700 

2800 Support Services - Central 
11 3 Dlrcctors 
114 Principals 
116 Centrl Supl)orl Admin 
11 9 Other Persolinel Costs 
124 Camp Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
132 Social Workars 
136 Other Pro1 Educ Staff 
144 Cornpuler Service Pers 
146 Other Techtiical Pers 
148 Cornp-Addblional Work 
149 Other Pcrsn1111el Costs 
151 Secretaries 
152 Typisl-Stenographers 
155 Olher Office Pers 
157 Cornp-Additional Work 
159 Other Prrsnnnel Costs 
188 Conlp-Additional Work 
197 Camp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental ltisurance 
21 3 Life Insurance 
220 Social Sectlrily Cont 
230 Relirelnenl Contribulion 
250 Unernl~loymo~,t Comp 
2GO Workers' CVIII~ 
771 Self Ins! br;inw?- Medical Heallh 



1100 Regular Programs 
200 Personnel Services - Employee Benefits 

323 Prof-Educalional Sew 
330 Other Professional Serv 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

41 1 Disposal Services 
432 Rpr & Maint - Equip 
438 Rpr 8 Maint - Tech 
441 Rental - Land 8 Bldgs 

400 Purcl~ased Property Services 

530 Communications 
538 Telecomrnunicntions 
540 Advertis~ng 
550 Printing 8 Binding 
581 Mileage 
582 Travel 
599 Olher Purcliased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
635 Meals 8 Refreshments 
640 Books 8 Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original 8 Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip Replace 

700 P r o l ~ ~ i  ly 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPEldDlTURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

CCMPARED WiTH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FONCTION 
For Period Ending: November 30, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

81 0 Dues R Few 
800 Olhcr Objects 

900 Other Financing Uses 

Total for Mnjor Function 2800 

3100 Food Services 
182 Food Service Staff 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

200 Employee Renefils 
220 Social Secc~rity Cont 
230 Retirement Contribution 
250 Unernploy~lwnt Comp 
2G0 Workers' Corny) 

200 Persn~~nel Services - Employee Benefits 

300 Purcl~nsed Technical Services 

400 P~~rrhnsed Property Services 

500 Olhrr Purchased Services 

800 Other Ol~jects 

900 Oltiet Financing Uses 

Total for Major Function 3100 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF MPENO!TUP.ES A%E E ~ ~ C U ~ ~ ~ B R A N C E S  

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30. 2007 

APPROPRIATIONS UNEXPENDEO UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

3200 Student Activities 
11 3 Oireclors 
124 Cornp-Adtlilional Work 
125 Wksp-Corn Wk-Cur-lnsv 
137 Athletic Coaches 
138 Extra Curr Activ Pay 
148 Comp-Adtlilional Work 
151 Secrclaries 
157 Com1)-Additional Work 
163 Repair~nen 
168 Comp-Addilional Work 
185 Substitl~les 
187 Studcrll Workers 
188 Corn))-Addilional Work 
197 Corn(% Additional Work 

100 I'er~ntlllel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life I ~ ~ s ~ ~ r a n c e  
Social Seciirity Cont 
Relirenienl Conlribution 
Unen~ploymcnt Cornp 
Workers' Con~p 
Self Insura~~ce- Medical Heallh 

200 Persotinel Services - Employee Benefits 

323 Prof-Educational Serv 
329 Prof-EtLuc Srvc - Other 
330 Olher Professional Serv 
340 Tech~ticnl Scrvices 

300 r'>~rcltased Tectinical Services 

115 1 aun(ltv I inon Service 



1100 Regular Programs 
432 Rpr R Mainl - Equip 
441 Rental - Lclrld & Bldgs 
449 Olher Renlals 

400 I'urchased Property Services 

5 19 Olher Studc~il Transp 
530 CornttiunicRlions 
538 Telecnrnmur~~calions 
550 Printing & Rinding 
581 Milean- 
582 Travel 
599 Olher Purchased Services 

500 Olhcr Purchased Services 

610 General Supplies 
618 Adrn Op Sys Tech 
634 Sl~tdent Stlacks 
635 Meals & Relreshments 
640 Books d Periodicals 

600 Supplies 

750 Eqc~ip-Original & Add 
760 Equipment-Replacemenl 

700 Propcrty 

810 Duos ?. Fens 
800 Otllcr Objecls 

900 OIller Financing Uses 

Total for Major Function 3200 

3300 Con~ i~~ i l n i t y  Services 
100 I 'crscwnel Services - Salaries 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED B Y  MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRtATlONS ENCUMBRANCES BALANCES CENT 



1100 Regular Programs 
200 Employee Dcnefits 
220 Social Security Cont 
230 Reliremenl Contribution 

200 ~ersocinel Services - Employee Benefits 

PITTSBlIRGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES nNn ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUFlCTlON 
For Period Ending: November 30,2007 

APPROPRIATIOF4S UNEXPEEIDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0.00 0.00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 0.00 

GO0 Supplies 0.00 0.00 0.00 0.00 0.00 0.00 

700 I'ropcrty 0.00 0.00 0.00 0.00 0.00 0.00 

800 Olher Objecls 0.00 0.00 0.00 0.00 0.00 0.00 

900 Olher Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 3300 10.000.00 35,061.35 (25,061.35) 0.00 (25,061.35) (250.61) 

4000 Facilities Acquisition, Construction and Improvements Services 
135 Other Cenl Supp Staff 436.743.00 333,531.71 103.21 1.29 0.00 103,211.29 23.63 
145 Facil-Plant Opr Pers 569.362.00 574.055.61 (4.693.61) 0.00 (4.693.61) (0.82) 
148 Comp-Additional Work 34.000.00 28,777.40 5,222.60 0.00 5,222.60 15.36 
152 Typist-Stenographers 33.195.00 30.460.49 2,734.51 0.00 2,734.51 8.24 
157 Cornp-Atldilional Work 24.000.00 5,562.34 18.437.66 0.00 18.437.66 76.82 

100 Personnel Services - Salaries 1.097.300.00 972.387.55 124.912.45 0.00 124.912.45 11.38 

200 En~ployee Benefits 
21 2 Dental Insurance 
2 13 Life lnsurancc 
220 qncial Sccu~ ily Gont 
230 Rclircment Contribution 
250 IJ~iemploymn~t Camp 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED iiv'iTH APPROPi<iATiONS 

GENERAL FUND 
SUMMARIZED BY MAJOR FUNCTION 

For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 
260 Workers' Comp 
271 Self ltisurar~ce- Medical Heallh 

200 Personnel Services - Employee Benefits 

300 Purcliased Technical Services 

131 Rpr R Mail11 - Bldgs 
400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

GI0 General SI loplies 
600 Supplies 

800 Olhor Objects 

900 Olher Financ~ng Uses 

Total for Major Function 4000 

5100 Debt Service 
100 1 '~trsor~nel Servicps - Salaries 

200 Personnel Services - Employee Benefits 

300 I'urcllnsed Technical Services 

400 Purclinsed Properly Services 

500 Olher Purchased Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ShlCUMPRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

11 00 Regular Programs 
600 Suc~plies 

831 Int-Loan-Lease Purch 
832 Int-Senal Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-I-ease Purch-Principal 
91 2 Serial Bonds-Principal 

900 Othcr Financing Uses 

Total for Major Function 5100 

5200 Fund Transfers 
100 fzersonnel Services - Salaries 

200 Persolinel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purcliased Property Services 

562 Tuitiol~ - CI~arter Schools 
500 Other Purchased Services 

600 Supplies 

700 Property 

ROO O I ~ I ~ I  Objects 

939 ( 'l11(:1 I -un~ l  I ransfers 
900 (.Nt~er rinancing Uses 



PITTSBURGH PUBLIC SCtlOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

1100 Regular Programs 

Total for Major Function 5200 

5900 Budgetary Reserve 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

323 Prof-Fducaliorial Serv 
30C I 'ur~ llnsed Techn~cal Serv~ces 

432 Rpr R Mairlt - Equip 
400 Purrl,.lsed Property Services 

51 9 Other Student Transp 
500 Othcr Purchased Services 

GI0 Genrral Sclpplies 
GOO Suplll~!:s 

750 Equil. Origi~lnl & Add 
700 Property 

8/10 Rudgolary Reserve 
ROO Other Objects 

900 Other Financing Uses 

Total for Major Function 5900 

Tntal for General Fund 





PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Perlod Ending: November 30. 2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 1 

UNEXPENDED 
4PPROPRlATlONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 

113 Directors 
11 9 Other Personnel Costs 
111 Accountanls-Auditors 
152 Typist-Stenonraphers 
154 Clerks 
161 Tradesmen 
163 Repairmen 
168 Cornp-Addilional Worlc 
172 Aulomotive Equip Opr 
178 Comp-Additional Work 
181 Cuslodial -Laborer 
182 Food Service Staff 
184 Stores Hanrflirlg Staff 
185 Substitutes 
188 Cornp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental insurance 
213 Life Insurance 
220 Social Secc~rily Cont 
230 Retirement Contribution 
250 Unemployment Camp 
260 Workers' C o ~ n p  
271 Self Insurance- Medical Health 

200 Personriel Services - Employee Benefits 

340 Technical Services 
300 Purcliased Technical Services 

422 Electricity 
424 WaterISewage 
432 Rpr 8 Maint - Equip 
433 Rpr & Mainl - Vehicles 
490 Other Property Services 

400 Purcliased Property Services 

Page 1 of 2 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Perlod Ending: November 30.2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 

538 Telecomrnu~lications 
550 Printing 8 Pir~ding 
581 Mileage 
582 Travel 
599 Olher Purchased Services 

500 Otller Purchased Services 

610 General Supplies 
618 Adm Op Sys 1 ech 
621 Nalural Gas - HTG 8 AC 
626 Gasoline 
631 Food 
632 Milk 
633 Donated Co~i~lnodi l~es 

600 Supplios 

750 Equip-Origi~ial 8 Add 
760 Equipment-Replacement 
768 Tech Equip - lieplace 

700 Prope~ly 

810 Dues 8 Fees 
800 Other Objects 

939 Ollier Fund T~anslers 
900 Olher linancing Uses 

lo la l  lor Food Services 





1200 Special Programs 
11 4 Principals 
1 15 Cenlral School Adlnin 
119 Other Personnel Costs 
121 Classrootn Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
136 Olller Prof Educ Staff 
139 Olher Personnel Costs 
146 Other Technical Pers 
148 Comp-Additional Work 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Conip-Additional Work 
191 lnstr Paraprofessional 
197 Conip-Additiollal Work 
198 Substitute Paraprof 
199 Other Pel sonnel Costs 

100 Pee~;ontiel Services - Salaries 

? I  1 Medical l~lsurance 
2 12 Dental lnsurar~ca 
"13 Lila lllxilrance 
:20 Social Secrtrity Con! 
.'30 I l e l i r e ~ i ~ ? ~ ~ I  Cor~l~ibutio~i 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPEE!D!TURES AiJD ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 100 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UhIEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDlTllRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATiON FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

250 Unemployment Colnp 
260 Workers' Comp 
77 1 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

723 Prof-Educational Serv 
330 Otl~er Professional Sew 

300 P! ~~-ctis-r?d Technical Services 

132 Rpr & Maint - E q ~ t i [ ~  
I78 Rpt & Maint - 3 ech 

449 Other Rentals 
400 Purchased Property Services 

51 9 Other S l t~de t~ l  Transp 
530 Co~liniur~icatio~is 
538 Teleconi~t~unicatio~ls 
550 Prilitir~g R Binding 
581 Mileage 
582 Travel 
599 O t l i ~ r  Purchased Services 

500 Other Purchased Services 

61 0 Gerieral Supplies 
ii34 Studenl Snacks 
635 Meals &.Refr~shments 
640 Books & Periodicals 
GI8 Educalional Softwale 

600 Supplies 

50 Eclctip-Origlnal R Add 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND IOB 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 f'urchnsed Technical Services 

1100 I'31~chnsed Property Services 

5P0 P l l~e r  Purcl~ased Services 

61 0 Get~eral Supplies 
60n Supplies 

800 ('lller Objects 

934 Indirect Cost 
900 Oll~er financing Uses 

Total fcl Mainr Function 2100 

2300 Adtnitiistration 
116 Centrl Su[~port Adlnin 
121 class roo^^^ Teachers 
125 Wksp-Co~n Wk-Cur-lnsv 
154 Clerks 
157 Comp-Arlditior~al Work 

100 Pe~sonnel Services - Salaries 

21 1 Medical Insurance 
21 2 Dental l.~~:urn~ice 
71 3 Life Irtstl~ance 
220 Social Sccurit) Cot~t 
230 I ? e I i ~ r n i ~ ~ ~ t  Co~ittil~ulion 



250 Unemploymer~t Comp 
260 WOI kers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 l3rrcl1ased Property Services 

530 Coninl~ ~nicalions 
540 Advertising 
550 Printing & Binding 

500 Olher Purchased Services 

6 10 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Or igirlal & Add 
758 Tech Equip - New 

700 Property 

8 10 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 C'lller 1 illarlcirig Uses 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 108 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2400 Pupil Health 

I24 Cornp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Cour~selors 
132 Social Workel s 
133 Scliool Nurses 
136 Other F'rof Educ Staff 
139 Other Personliel Costs 

100 Persolinel Services - Salaries 

21 1 Medical Insurance 
21 2 Dental Insurance 
2 13 Life lllsulanc:~ 
220 Social Securily Cont 
230 Retire~nerit Co~~tribution 
250 llrie~r~ployrnent Cornp 
260 Workets' Co111p 
271 Sell  Insurance- fvledical Health 

200 i'ersollljel Services - Employee Benefits 

330 OLher f'rofessio1171 Serv 
300 F'urchased Technical Services 

400 I'urchased Property Services 

500 Other Purchased Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENC!J.%I?P?NCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITLJRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

800 Olher Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance of Plant Services 
100 Personnel Services - Salaries 

200 f ersot~l~el Services - Employee Benefits 

300 I'urchased Technical Services 

400 Furchased Property Services 

530 Co~nrnunicalions 
538 ~ e l e c o i ~ ~ m u ~  lications 

500 Olher Purchased Services 

000 Olher Objects 

93.1 Indirccl C O S ~  
000 (jlllet F i n a ~ ~ c i ~ ~ g  Uses 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPAREE W!?!! APPROPR!AT:C)NS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITtJRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2700 Student Transportation Services 
147 Transpoltalion Pers 
148 Comp-Additional Work 
197 Cornp-Additional Work 

100 rersonrlel Services - Salaries 

2 1 1 Medic~l  Insk~rance 
21 2 Dental l~~sura~lce 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Vr~enll)Ioyrnerit Conip 
260 Workers' Conlp 
271 Self II~SIII-a~ice- Medical Health 

700 F'ersonrlel Services - Employee Benefits 

300 Flcrchased Technical Services 

400 Purchased Property Services 

513 Contracted Carriers 
51 5 Public Carrier s 

500 Otl~er r'trrchased Services 

700 Property 



934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCLI?ASRA?!CES 

COMPARED WITH APPROPRlATlONS 
SPECIAL EDUCATION FUND 108 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1200 Special Programs 
11 4 Principals 
11 5 Central School Admin 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
148 Comp-Additional Work 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Olher Office Pers 
157 Comp-Additional Work 
188 Cornp-Additional Work 
19-1 lnstr Paraprofessional 
197 Cornp-Additional Work 
198 Substitute Paraprof 
199 Olher Personnel Costs 

100 P e ~ f ~ n n e l  Services - Salaries 

212 Dental Insurance 
213 Life lnsura~~ce 
220 Social Sec~rrity Co11t 
230 Retiretnet~t Contt-ibution 
750 U~~etnpln\~t~lent Como 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPEhlSr!TURES AS= ENCiiin'GWNCES 

COMPARED WITH APPROPRIATIONS 
SPEClAL EDUCATION FUND .I 1D 

SUMMARIZED BY MAJOR FUNCTiON 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

260 Workers' Cornp 568,571 .OO 490.61 0.04 77,9630.96 0.00 77,960.96 13.71 
27 1 Self Insurance- Medical Health 6,988,905.00 6.501.830.64 487,074.36 0.00 487.074.36 6.97 

200 Personnel Services - Employee Benefits 14,358,130.00 13,464,7 18.61 893.41 1.39 0.00 893,411.39 6.22 

323 Prof-Educational Serv 
730 Other Prolessional Serv 

300 Purchased Technical Services 

432 Rpr & Maitit - Equip 
430 Rpr & Maitit - Tech 
A49 Other Rentals 

400 Purchased Property Services 

519 Otlrer Student Transp 
530 Co~nmunit atio~is 
538 Teleconit~iunicatio~is 
550 Printing & Cinding 
581 Mileage 
582 Travel 
599 Other Pu~chased Services 

500 Otl~er Purchased Services 

610 General St~pplies 
634 Student Snacks 
635 Meals & Refreshrnents 
640 Books & Pe~iodicals 
648 Educational Software 

600 Supl3lies 

750 Equip-Original & Add 
750 Tech Eq~rip - New 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCE 

COMPARED WITH APPROPRIATIONS 
SPEClAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITIJRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

760 Equipment-Replacement 
700 Property 

810 Dues & Fees 
800 Olher Objects 

934 Indirect Cost 
900 Olljer Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
115 Cenlral Scl~ool Admin 
131 Psychologists 
155 Other Oflice Pers 
157 Cornp-Additional Work 

100 Priconnel Services - Salaries 

212 Dental Insurance 
213 Life lnsu~ance 
220 Social Security Cont 
230 Retirement Contribution 
250 Uneniploy~rlent Cornp 
260 Workers' Cornp 
271 Self Insurar~ce- Medical Health 

200 Pe~sonnel Services - Employee Benefits 

300 P~~~c:llased Technical Services 

400 Putc;hased Property Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11 D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITLIRES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

500 Olher Purchased Services 

G I  0 General Supplies 
600 Supplies 

000 Olller Ohjecls 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
116 Centrl Silpport Adrnin 
154 Clerks 
157 Cornp-Additional Work 
159 Other Personnel Costs 
188 Cornp-Additional Work 

100 Personnel Services - Salaries 

21 2 Denlal lns~~rance 
2 13 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unernployinent Cornp 
260 Workers' Co~np 
27 1 Self Insu~aiice- Medical Health 

200 Personricl Services - Einployee Benefits 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 1 l D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

323 Prof-Educational Sew 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

540 Advertisi~lg 
581 Mileage 

500 Other Purchased Services 

61 0 General Supplies 
640 Books & Periodicals 

600 Sl~pplies 

750 Eqrrip-Original & Add 
-<.5 Tech Equip - New 

700 P~operty 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Olher Financing Uses 

Total for Major Function 2300 

2400 Ptrpil Health 
124 Cornp-Aclditional Work 
126 Cou~iselo~s 
132 Social Wr11 l:ers 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPEFIDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

133 School Nurses 
136 Olher Prof Educ Staff 

100 Personnel Services - Salaries 

21 2 Dental Insurance 
213 Life Insurance 
220 Social Securily Cont 
230 Retireme111 Contribulion 
250 Unernpln\~ti~ent Conip 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Olher Professional Serv 
300 P~lrchased Technical Services 

400 Purchased Property Services 

500 Ollier Purchased Services 

700 Property 

800 Oll~sr Objects 

931 Indirect Cosl 
000 Oll~or Financing Uses 

Total for Major Function 2400 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COUPARED iiv'liri APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUIdCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2600 Operation and Maintenance of Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Ptrrchased Technical Services 

400 Pu~chased Property Services 

530 Communications 
538 Telecommunications 

500 Other Purchased Services 

600 Sl~pplies 

700 Properly 

800 Otl~er Objects 

934 indirect Cost 
900 OLller Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
147 Transporlalion Pers 
118 Comp-Additional Work 
107 Comp-Additional Work 

100 ,innel Services - Salaries 

? 1 :1 [Iental It\?ura~lct' 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: November 30,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

21 3 Life Insurance 147.00 61.54 85.46 0.00 85.46 58.14 
220 Social Security Conl 7.200.00 8.230.09 (1,030.09) 0.00 (1.030.09) (14.31) 
230 Retirement Contribulion 6.080.00 6,867.25 (787.25) 0.00 (787.25) (12.95) 
250 Une~nployrnent Comp 94.00 108.53 (1 4.53) 0.00 (14.53) (1 5.46) 
260 Workers' Corlip 1,224.00 1,292.81 (68.81 ) 0.00 (68.81) (5.62) 
271 Self Insutance- Medical Health 8.547.00 11,469.28 (2,922.28) 0.00 (2.922.28) (34.1 9) 

200 Petsonnel Services - Employee Benefits 23.894.00 28.631.66 (4,737.66) 0.00 (4,737.66) (1 9.83) 

300 Ptrrclrised Technical Services 0.00 0.00 0.00 0.00 0.00 0.00 

400 Purchased Properly Services 0.00 0.00 0.00 0.00 0.00 0.00 

513 Conlracted Carriers 
51 5 Public Carriers 

500 Oll~er Purchased Services 

700 Properly 0.00 0.00 0.00 0.00 0.00 0.00 

800 Oll~er Objecls 0.00 0.00 0.00 0.00 0.00 0.00 

934 Indirect Cost 
900 Olllnr Financing Uses 

Total for Major Function 2700 8,972,508.00 8,609,406.80 363,10.1.20 0.00 363,101.20 4.05 

Total for Special Education Fund 92,040,121 .OO 79,791,984.09 12,248,136.91 10,432.49 12,237,704.42 13.30 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

December 19.2007 

Re~ular Meeting 

ROLIL CALL 

APPROVAL OF MINUTES: 

COMiMITTEE REPORTS 

Committee on Education 

Committee on Business 

November 20,2007 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION December 19,2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following 
resol.utions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (1 5%) of the original grant. Increases in excess o f f  ifteen 
percent require additional Board authority. 

I. CQNSULTANTSICONTRACTED SERVICES 

A. Staff of the Agency for Jewish Learning will present monthly 
in-service workshops for approximately 20-25 non-public school teachers which will 
focus on instructional and discipline methods and skills such as 1) balancing discipline 
with positive relationships; 2) importance of consistency; 3) differentiated instructor for 
different level; and 4) designing engaging lessons for multiple intelligences. Services 
shall be provided during the period January 4 through June 30,2008. Total compensation 
shall not exceed $2,000.00. Charge to account: 10-2270-320-460-809-000. 

B. Embracing the Child staff will continue to develop a library with 
high interestllow reading level books for Shuman Center. Supply of books will include 
new hardcover and paperback fiction and non-fiction books (single and multiple copies) 
for a period of one year beginning January through December 2008. Total compensation 
shall not exceed $1,500.00. Charge to account: 10-1496-390-440-814-000. 



December 19,2007 

C .  Robert Burley will implement a middle gradehigh school mediation 
program for District schools and provide teacher training on the mediation process. 
Services will be provided during the period January 1,2008 and June 30, 2008. Total 
compensation shall not exceed $21.000.00. char&. to account: 10-2360-320-010- 
11 1-000. -- 

Respectfully submitted, 

Mr. Thomas Sumpter 
Chairperson 

Committee on Education 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMlWITTEE ON BUSINESS December 19,2007 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. G:ENERAL AUTHORIZATION 

A. It is recommended that the list of payments made for the month of November 
2007, in the amount of $201,342.96, be ratified, the payments having been made in 
accordance with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



Committee on BusinessIFinance 
Legislative Meeting of December 19, 2007 

RESOLUTION 

RESOLVED THAT THE BOARD OF PUBLIC EDUCATION OF THE SCHOOL 
DI:STRICT OF PITTSBURGH APPROVE AN AGREEMENT WlTH THE UNIVERSITY 
OF: PITTSBURGH MEDICAL CENTER (UPMC) IN CONJUNCTION WlTH THE 
PITTSBURGH PROMISE; 

WHEREAS, UPMC has entered into a Grant Agreement with The Pittsburgh 

Foundation under which it will make a lead gift and long-term gifts to The Pittsburgh 

Promise to provide funds for scholarships for graduates of the Pittsburgh Public Schools 

who reside in the School District; and 

WHEREAS, UPMC and the School District wish to enter into an agreement 

providing for an understanding of the tax status of the non-profit entities comprising 

UF1MC and its affiliate organizations which are currently exempt from taxation under 

Pennsylvania law; 

WHEREAS, said agreement continues the standard provisions contained in the 

Palyment In Lieu of Tax (PILOT) agreement between the School District and UPMC 

dated October 22, 1997; 

NOW THEREFORE, be it finally resolved that the Board of Public Education 

hereby approves the Agreement between the School District and UPMC dated 

December 19, 2007 and the proper officers of the School District are hereby authorized, 

enipowered and directed to sign said Agreement which is attached hereto and is labeled 



ATTACHMENT A 
AGREEMENT BETWEEN UPMC and SCHOOL DISTRICT OF PITTSBURGH 

AGREEMENT 

THIS AGREEMENT made this 19th day of December, 2007 by and between the 

SCHOOL DISTRICT OF PITTSBURGH (hereinafter referred to as "School District") and the 

UNI1\IERSITY OF PITTSBURGH MEDICAL CENTER, a Pennsylvania non-profit corporation 

(hereinafter referred to as "UPMC"). 

WHEPXAS, LTMC and The Pittsburgh Foundsttion, a non-prafi"1:cori;ora:ioii, have 

enterc;d iatg ai zgrsemect (t!?. ''C.raIlt ,A,grecmer,t") uzder uE)MC w ~ I ?  iiialce Isad 

and matching gifts to The Pittsburgh Promise Foundation, an entity to be created as a charitable 

scpp~fiing Orgu --ri , ~ 2 . -  -C TI- 1 lie Pirrsburgii Foilndation for the purpose of providing scholarships 

to ScElool District students; and 

WHEREAS, UPMC is the parent corporation of a number of hospitals and related health 

care fzcilities locaiec! in ihe C i y  of Pi~sbusgh, including, blMC Presbyrerian Shadyside, UPMC 

St. Margaret, UPMC South Side, Magee-Women's Hospital, Children's Hospital, UPMC Mercy, 

The Heritage Shadyside, Canterbury Place, and UPCI Cancer Services ("Affiliates"); and 

WHEREAS, the School District recognizes and acknowledges that the UPMC Affiliates 

are organized and operated as institutions which are exempt from various federal, state and local 

taxes; and 

WHEREAS, the School District recognizes and acknowledges the charitable status of 

UPMC and the UPMC Affiliates, achieved by virtue of their exemplary patient care, medical 

services, research, teaching and charitable activities; and 



WHEREAS, the Pittsburgh Promise Foundation is part of an integrated strategy, referred 

to genera!ly 2s the "Pittsburgh Promise," for development of a colisge access program for high 

school graduates of the School District, to provide the tools to prepare those students, and to 

provide financial assistance to those students, pursuing post-secondary education; and 

W E R E A S ,  the School District and its students will benefit from the Pittsburgh Promise 

and the gifts to be provided by UPMC, and the School District is committed to assisting and 

collaborating with the Pittsburgh Promise as outlined in the Grant Agreement. 

NOW, THEREFORE, with the intent to be legally bound hereby, the parties hereto agree 

as follows: 

1. Classffic~tisn of Rea! Estate . psiiies agree that all propett:ies owned 

by UPMC and the UPMC Affiliates that are used in furtherance of their charitable purposes and 

that are classified as exempt shall remain in the exempt classification for the term of this 

Agreement, unless and until such time as the uses of said properties shall change materially from 

their pl-eserit uses such thzt they are 20 Imgcr PSPC! i2 q p n 6  cf the c!:erifab!e =issign of UPMC 

or the IJTMC AEIiates. 

2. Term of Agreement. The term of this Agreement shall be for a ten year 

period approximately, effective as of the date hereof and continuing through June 30,2017. 

3. Pavment Amounts. In accordance with the terms of the Grant 

Agreement between UPMC and The Pittsburgh Foundation, UPMC will commit to making a 

lead gift of $ 10,000,000 to fund The Pittsburgh Promise and further make matching gifts of up 

to $ 90,000,000 over the next nine (9) year period for a total gift contribution of up to 

$100,000,000. Such commitment is made subject to and conditioned upon other terms and 

conditions contained in the Grant Agreement. 

4. Pavment Schedule. The payment schedule and the conditions under 

which payments %ri l l  be made are set forth in the Grant Agreement. 



5.  Covenant Not to Assess. Litigate. or Collect Taxes. In consideration of 

UPh4C's undertaking in the Grant Agreement, the School District hereby covenants not to assess 

or sue UPMC or the UPMC Affiliates for any real estate or other taxes and will recognize and, 

therefore, not challenge the tax-exempt charitable status of the UPMC Affiliates during the term 

of this Agreement. Also in consideration of UPMC's undertaking, the School District will not 

seek a separate contribution in lieu of taxes or for any other reason from UPMC or the UPMC 

Affiliates during the term of this Agreement. 

6. Unrelated Business Activities. In the event that UPMC or the UPMC 

Affilirt~s di!ize m y  of their properties in 2c:ivities that are not in support of the charitablz 

missicn of CTPh4C or the LTMC Affi'ft!iates, Sectio:: 5 of this Agreement shall not prohibit the 

School District: from attempting to assess taxes on any unrelated business activities czrried on 

within those properties. Any such assessment must be authorized under local tax laws and shall 

be subject to UPMC's and the UPMC Affiliates' right to challenge. 

7 
I .  'JoEuntary Xatnre of Contributions to the Pittsbureh Promise Foundation. 

The School District acknowledges that the contributions by UPMC to the Pittsburgh Promise 

Foundation are voluntary. The contributions to the Pittsburgh Promise Foundation are not 

precedential and do not indicate any intention on the part of UPMC t~ provide snmcrt . A te the 

Schooi Disrrict or r!le Firrsbzrgh Pr~mise Foundation after the temi of this arrangement. The 

School District will not use fne fact that UFMC has voluntarily determined to benefit the School 

District through the Pittsburgh Promise Foundation as a basis to contend that UPMC can or 

should support the School District under other circumstances or as a basis to contend for taxation 

of or to assess UPMC after the term of this Agreement. 

8. Chanee in the Law Increasing Tax Liabilitv. In the event that the General 

Assembly of the Cormnonwealth of Pennsylvania would enact legislation or the highest appellate 

tribunal of the Commonwealth of Pennsylvania would issue a final decision which mandated, 

acquiesced in or otherwise declined to review a lower court order mandating, or permitted the 

imposition by the City or School District of any tax or municipal service fee or payment in lieu 

of taxes upon UPMC or the UPMC Affiliates (whether as to the then-current year, as to future 

years, and/or retroactively as to previous years), then UPMC andlor its Affiliates will receive a 

credit against such taxes or fees owed or owing to the School District for each such applicable 



year that is equal to the gifts paid or to be paid by UPMC to the Pittsburgh Promise Foundation 

durin.g such year. The amount so credited would be determined as being the same proportion of 

the total payment made by UPMC to the Pittsburgh Promise Foundation for that year, as that 

amount relates to a number where the numerator is the amount of tax or municipal service fee 

imposed by the School District, and the denominator is the total amount of tax or municipal 

service fee liability imposed by both the School District and the City of Pittsburgh. In the event 

any such credit is determined to be legally impermissible or is otherwise not granted, it is 

understood that UPMCYs gift obligations to the Pittsburgh Promise Foundation under the Grant 

Agreement for any ensuing years shall be reduced by the total of all such taxes or fees for which 

there was no such credit received. 

9. Legalih of this Type of Agreement. In the event that any state or federal 

court issues a final decision which declarss unlawfiil zgreenents which are of the nature of this 

Agreement, this Agreement shall terminate and be unenforceable as of the effective date of said 

decision, but the Grant Agreement between UPMC and The Pittsburgh Foundation sha!! not 

temir~aie or b i  unenforceable. 

- .  10. Entire Acreemenl. Inis P.greernent contains the entire understanding of the 

parties concerning the tax status of the UPMC Affiliates and UPMC's commitment to provide 

financial support to the Fittsburgh Promise Foundation, and there are no other understandings, 

agreements, covenants or conditions relating to the subject matter hereof. 

1 1. Authoritv of Persons Executing Agreement. Each person executing this 

Agreernent hereby acknowledges and attests by his signature that he has the authority to enter 

into this Agreement on behalf of the respective party for which he is signing. 

12. No Admission by UPMC. The School District understands, covenants and 

agrees that execution by the UPMC of this Agreement, and its performance hereunder, does not 

constitute an admission of any liability or waiver of any position by UPMC or the UPMC 

Affiliates, with respect to any claims previously asserted by the School District. 

13. Counterparts. This Agreement may be signed in counterparts. 

14. Non-Publicitv. Each party agrees not to publicly announce or distribute 

press releases concerning this settlement without the consent of the other parties. 



IN WITNESS WHEREOF, the parties hereto have set their hand(s) and seal(s) the date 

first above. 

ATTEST: SCHOOL DISTRICT OF PITTSBURGH 

By: 
Secretary President 

APPliOVED AS TO FORM: Account No. 

Approved on 

Ira Weiss, Esquire 

ATTEST: UNIVERSITY OF PITTSBURGH 
IVEDICAL CENTER 

-- By: 
Corporate Secretary President and CEO 

I 
APPROVED AS TO FORM: 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

yentlemen, and I would like to welcome you all to the 

December 19th, 2007 Pittsburgh Board of Education 

legislative meeting. 

Would you all please rise, so that we may 

salute the flag. 

(Salute to the flag.) 

MR. ISLER: Thank you. 

And as is our tradition, if the Board 

members and the Superintendent will come forward, we 

will recognize some of our outstanding students and 

staff. 

(Awards presented. ) 

(Applause.) 

MR. ISLER: Thank you, to the Board, 

students and parents, and staff who arranged that. 

Before we begin this evening, I would like 

to welcome our two new Board members, this is their 

first legislative meeting. 

Heather Arnet and Sherry Hazuda, we want to 

welcome you both as members of the Board, and we all 

look forward to working with you. 

Mr. Roll -- Mr. Weiss, could we have a roll 

call, please. 



17 

18 

19 

20 

2 1 

22 minutes of 

23 

2 4 

2 5 

MR. WEISS: Mrs. Arnet? 

MS. ARNET: Here. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Here. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mrs. Hazuda? 

MS. HAZUDA: Here. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Here. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Present. 

MR. BRENTLEY: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All members present. 

MR. ISLER: Thank you. 

Could I have a motion take approve the 

the November 20th meeting? 

MS. COLAIZZI: So move. 

MR. ISLER: It has been moved. 

Could I have a second? 



MS. FINK: Second. 

MR. ISLER: It has been moved and seconded. 

Are there any questions, additions, 

deletions, changes suggested? 

All those in favor of approval of the 

minutes of the November 20th meeting, please signify 

by saying aye. 

(Thereupon, there was a chorus of ayes.) 

MR. ISLER: Any opposed? 

(No response. ) 

MR. ISLER: The minutes are approved. 

If I may read the section on executive 

sessions. 

(Mr. Isler read from prepared material.) 

MR. ISLER: Because of the significance of 

a rather large program that we will be adding to this 

llistrict, which is the Pittsburgh Promise, the Board 

would like to bring forward the resolution at this 

time, instead of waiting for the new business items. 

So at this time you all have before you a 

resolution. 

(Mr. Isler read from prepared material.) 

MR. ISLER: You all have that document 

before you. 

Are there any questions about this 



document? 

Mr. Brentley. 

MR. BRENTLEY: Yes. 

Mr. President, I just want to share my 

concerns over this resolution. 

I would actually like to see us to hold the 

item, just for the sake of information. 

Just a little bit about what's going on 

inside of me, I am tired, Mr. President, of being 

placed in such an uncomfortable position, where it's 

so stressful. 

:Items are given to us at the last minute. 

I just received this 35 minutes ago. 

I'm not an attorney, and there are things 

that I need to know in terms of having my questions 

asked, and at the same time allowing proper time for 

the public to participate. 

Also, before the negative stories begin 

that I am anti Pittsburgh Promise, or anti anything, 

by the way, I have a daughter who will directly 

benefi-t from this program. 

But if there are so many questions and 

concerns publicly, not only is it our right, but it is 

our duty to make sure that the public, as well as all 

taxpayers, are moving all right with this. 



And so at this time, Mr. President, I am 

going to ask if I can place a motion on the floor to 

have this item delayed until next month, where we can 

allow two things: 

Number one, a better opportunity to discuss 

i.t, and to learn and find out more about it in detail. 

And number two, it will allow time after 

the January public hearing for the public just to 

share their concerns. 

.I am only asking that we do that because it 

i.s the right. thing to do and, secondly, that it would 

stop placing us in an uncomfortable position of always 

having to d o  things at the spur of the moment, and 

then there are others who can run out later and put 

their own spin on it. 

We are volunteers. 

We are not paid. We don't have the time, 

like others may have, and as well as staff, and we 

should be given that opportunity to learn a little bit 

more about something, before we make a change. 

At this time I would like to make a motion 

to hold this new item, the resolution -- there is no 

page, but the new item resolution, dealing with the 

University of Pittsburgh's Medical Centers in 

c:onjunction with the Pittsburgh Promise. 



1 MR. ISLER: There is a motion on the 

2 table. 

3 Is there a second? 

4 MR. TAYLOR: Second. 

5 MR. ISLER: It has been moved and seconded. 

6 Mr. Weiss, could we have a roll call, 

7 please, on the motion to table this. 

8 MR. WEISS: Mrs. Arnet? 

9 MS. ARNET: No. 

10 MR. WEISS: Mr. Brentley? 

11 MR. BRENTLEY: Yes. 

12 MR. WEISS: Mrs. Colaizzl? 

13 MS. COLAIZZI: No. 

14 MR. WEISS: Mrs. Fink? 

15 MS. FINK: No. 

16 MR. WEISS: Mrs. Hazuda? 

17 MS. HAZUDA: No. 

18 MR. WEISS: Mr. McCrea? 

19 MR. McCREA: No. 

2 0 MR. WEISS: Mr. Sumpter? 

2 1 MR. SUMPTER: No. 

22 MR. WEISS: Mr. Taylor? 

23 MR. TAYLOR: Yes. 

2 4 MR. WEISS: Mr. Isler? 

2 5 MR. ISLER: No. 



MR. WEISS: The motion is defeated. 

MR. ISLER: The motion has been defeated. 

Is there any other comments or questions, 

concerning this? 

Mrs. Colaizzi. 

MS. COLAIZZI: At this time, I simply would 

like that thank the UPMC for their wonderful 

donation. 

I mean, they have done a great deed to this 

city, and especially to our children, who possibly 

would not even have an opportunity to go to college. 

I think they have also embarked on an 

opportunity to encourage children to take a different 

step in life. 

So I would like to thank them for this 

opportunity. 

I am very, very grateful to them, and if 

there is anything I can ever do, I would step up to 

the plate in a heartbeat. 

Thank you. 

MR. ISLER: Thank you, Mrs. Colaizzi. 

Mr. McCrea. 

MR. McCREA: Just for the record, something 

I just. thought of, this is no way a conflict of 

i-nterest, if your child is eligible for this, 



Mr. Weiss? 

MR. WEISS: It is not a conflict of 

interest. This benefits a class of people. 

MR. McCREA: Thank you. 

:I just wanted to clarify that. 

MR. ISLER: Thank you, Mr. McCrea. 

Mrs. Arnet. 

MS. ARNET: Like Miss Colaizzi, I just want 

t.o add my acknowledgements to UPMC for their 

generosity. 

When I was first looking to join this 

Moard, the Pittsburgh Promi-se was just that, it was 

!ust a promise, and their gift makes that promise into 

a reality. 

As many of us know, a substantial portion, 

i-n fact a majority of the children in the Pittsburgh 

Public School District come from families of such 

poverty, that they are in need of federal subsidies 

f!or their lunch programs. 

When we think of those kids, the majority 

of kids in our school districts now have an 

opportunity to go to college, and that that college 

opportunity will not be a hardship to them or their 

f:amilies, but even more so will be an opportunity that 

i-s uniquely provided by this city, because of the 



generosity of UPMC. 

I am humbled by that gift, and I, too, am 

grateful, and I am glad that we will get to vote on 

that tonight. 

MR. ISLER: Thank you, for your point. 

Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President, I just 

want t o  take a second to explain my vote. 

I am disappointed that we were unable to 

get this item moved to next month, just for 

informati-onal purposes, and to teach and to bring 

others al.ong. 

But, this will be very difficult for me. 

I have shared my comments before in the 

past, the Pittsburgh Promise, great program, but 

premature for Pittsburgh Public Schools. 

To the parents that I represent, and often 

talk to, they often share with me that if we have 

money, or if we have a campaign to help, they are 

asking for, and demanding intervention. Our students 

need help now. 

And so while it is a great program, it will 

be difficult for some of those students to even make 

it to the 12th grade, to benefit. 

And so my vote will be a vote not 



necessarily against the Promise, because I do believe 

it may be a great program in two to three or four 

years, once we can bring those other struggling 

s,chools along. 

But my vote just simply means that I am 

disappointed that we were unable to bring the taxpayer 

in --  taxpayers in, as well as being able to answer 

some of the basic questions that exist, I know with 

t.his Board member, and I am sure there are others that 

have questions as well. 

MR. ISLER: Any other comments? 

Mrs. Hazuda. 

MS. HAZUDA: I would just like to say, I am 

a single parent with four children, and when my oldest 

son was going to college, I barely had two cents to 

rub together. 

It was a challenge just keeping our 

utilities turned on. 

But at that time in our lives he was able 

to get financial help from the government. 

As my salary went up, the aid went down. 

And so it's really, this is a gift to all 

of our children, who maybe never be out, or their 

families, who never thought we could come up with that 

extra money, because we didn't plan in advance. 



This is such a humendous, tremendous gift 

to us, and I just want to thank you UPMC. 

And just think of all of these kids, they 

are in elementary school, and now they can grow up 

with the idea that, "Hey, T can go to college," 

because had my kids not been strong enough to know 

t.hey were going to graduate with their student loans, 

and we had to pull together, they wouldn't have done 

i.t. 

We are giving this gift to our children. 

No matter what age they are, that this is reality for 

them. We can help make it possible. 

So thank you, UPMC. 

MR. ISLER: Thank you, Mrs. Hazuda. 

Mr. Sumpter 

MR. SUMPTER: I would just like to say that 

17 1- would want to thank Mark Roosevelt for having the 

18 vision to embark upon the effort to bring Pittsburgh 

19 Promise to fruition, for having the idea. 

2 0 And as we were here a year ago, when it was 

21 first mentioned, and we talked about not having any 

22 meat on the bones at that time, I just wanted to thank 

23 UPMC for providing flesh for this program. 

2 4 'Thank you. 

25 MR. ISLER: Thank you, Mr. Sumpter. 



Any other comments? 

Mr. Roosevelt. 

MR. ROOSEVELT: If you will indulge me, 

Mr. President, I have had the opportunity at the 

public announcement to thank UPMC before, but I would 

like the opportunity just briefly to do so again. 

Mr. Sumpter is entirely correct. When we 

did announce the Promise, we did so because we firmly 

believe, and I believe that with every fiber of my 

being, that this program is necessary for the City of 

Pittsburgh, and for our children. 

We did so taking an enormous risk, because 

the sum that we need to make this happen was very 

large. 

It was going to take an institution able of 

thinking large, and thinking big, and acting big to do 

An institution has stepped up to do that. 

I also need to express, and I want to do so 

carefully, some disappointment in how the reaction to 

the Promi-se has gone. 

Sometimes I think cities that have 

struggled, and endured a lot of pain, and a lot of 

cecline, have trouble celebrating. 

This should be a cause of enormous, 



enormous celebration. 

To put a twist on Mr. Brentley's earlier 

words, I don't think I have ever put the Board in a 

less uncomfortable position, than they are in 

tonight. 

To accept a hundred million dollar gift, 

the second largest gift to any public school system 

that we can find in American history, is not anything 

other than historic event. 

The fact that unfortunately through the 

nedia it has been characterized otherwise, through an 

enormous amount of misinformation, and to be honest, a 

considerable amount of demagoguery around some of the 

issues around UPMC's extremely consistent and 

reasonable request not to be double hit, is past 

unfortunate. 

I'd also want to emphasize one other thing 

about the Promise. It is a challenge. 

Mr. Brentley is right. Many of our kids 

are not currently positioned academically to take 

advantage of this, and that is a tragedy for which we 

are all now responsible for moving as fast as possible 

t:o remedy it:. 

Within the Promise there are a number of 

challenges to us as a District to improve our 



educational delivery system, but also to our children, 

and their families, to raise expectations and work 

levels. 

It is indeed a challenge. 

Mr. Reid is also here from the Pittsburgh 

Foundation, and they have accepted and embraced the 

challenge of helping us helping others meet UPMC's 

challenge grant in terms of raising the additional 

:8150 million that are necessary to make it so that 

this Board's children's children will also benefit 

from the Promise. 

Which would be, again, and I don't think 

t.he word is in any form hyperbole, a truly 

extraordinary thing. 

So, I can only say that this is a 

magnificent commitment on the part of UPMC, and we not 

only accept that commitment, we also accept that 

challenge to us, as a District, and to our students, 

t:o now step up and accomplish Mr. Brentley's rightful 

challenge to educate a far larger number of our 

students, so that they will be college ready, and the 

Promise for them really will be an entry door to a 

better life. 

But none of it would be possible without 

the gift that we are so gratefully paving the way for 



tonight with this Board action. 

And I thank you for the opportunity to say 

those words. 

MR. ISLER: Thank you, Mr. Roosevelt. 

I, too, would like to pick up on something 

Mr. Sumpter said. 

I start with a thank you to you, and to the 

staff that worked with you, and if it was not for the 

vision and the commitment of UPMC, this would not 

become a reality. 

And to thank them for their vision and the 

hope that they give to our students and families in 

the Pittsburgh Public Schools. 

It is a huge gift, but a huge challenge. 

The boldness comes in two ways: 

A challenge to this District to live up to 

what the Promise stands for, from an organization that 

oftentimes takes on challenges, and again, the 

community benefi-ts from UPMC. 

But I do thank everybody involved, and I 

think it is a major, major accomplishment for your 

team, as I look down the table, for this Board, and 

for this system, but especially the generations of 

children that will be coming through our system. 

It is pretty awesome when you say our 



children's children. That is a pretty awesome 

statement. 

So I thank all of you, and again, 

especially 1JPMC. 

Mr. Weiss, could we please have a roll call 

vote on this resolution. 

MR. WEISS: Mrs. Arnet? 

MS. ARNET: I was told by Mr. Weiss I could 

add a little more comment before my vote, and I just 

wanted to add that my yes vote, and my confidence in 

the Promise, is not just a belief in the scholarship 

component of the Promise, but my belief that this is 

an investment in children and families, but also an 

investment in this District, into the future, because 

the Promise I strongly believe will also result in 

higher income tax income for this District, because we 

will retain and recruit families to Pittsburgh, and 

ultimately the Promise will not just benefit children 

2nd families, but the city as a whole. 

Yes. I vote yes. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes, my vote on the last 

neeting of the year, and as an elected volunteer, I am 

placed in such an uncomfortable position, publicly, to 

vote on something without all of the necessary 



questions answered. 

I will respectfully vote no, for the lack 

of information. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Absolutely yes. 

MR. WEISS: Mrs. Flnk? 

MS. FINK: With much gratefulness for the 

children of the City of Pittsburgh, yes. 

MR. WEISS: Mrs. Hazuda? 

MS. HAZUDA: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: I am not going to repeat 

everything, but absolutely yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

With gratitude to the staff, and especially 

to UPMC. 

MR. WEISS: The motion carries. 

MR. ISLER: Thank you, Mr. Weiss. 

MR. SUMPTER: (Inaudible. ) 

MR. ISLER: Yes, sir, I am going to give 



that rlght now, as soon as I say: The Report on 

Education is before you, submitted by its esteemed 

chair, Mr. Thomas Sumpter. 

MR. SUMPTER: Thank you. 

MR. ISLER: Yes, sir. 

We do have, on page 18, the suspensions, 

transfers and expulsions. 

67 student suspended for four to ten 

days. 

Zero students suspended for four to ten 

days and transferred to another Pittsburgh Public 

School. 

11 students expelled out of school for 

11 days or more. 

And zero students expelled out of school 

f-or 11 days or more and transferred to another 

Pittsburgh Public School. 

Mrs. Colaizzi. 

MS. COLAIZZI: Mr. Isler, as you were doing 

that, I don't believe the two new Board members knew 

exactly what to do, so maybe you can just tell them to 

turn to page 18, and write these numbers down in the 

appropriate places. 

MR. ISLER: We did go over these, and we 

have to be very careful, we did go over these in 



executive session, so this is just reiterating what we 

did in executive session. 

The Education Committee Report is before 

you. 

Are there any questions or concerns? 

We will begln with Mr. McCrea. 

MR. McCREA: I always llke to point out the 

generous contributions that are in the packets. 

We just went through the most generous 

contribution, but we neglected to mention the teachers 

did start the Promise, and I do want to note that. 

And that's all I wanted to say. 

Thanks. 

MR. ISLER: Thank you. And thank you for 

reminding us of that. 

Any other comments, questions? 

Hearing none, Mr. Weiss, can we have a roll 

call vote, please, on the Committee on Education. 

MR. WEISS: Mrs. Arnet? 

MS. ARNET: Yes. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mrs. Fink? 



MS. FINK: Yes. 

MR. WEISS: Mrs. Hazuda? 

MS. HAZUDA: Thanks, for your help. 

Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The report's approved. 

MR. ISLER: Thank you. 

We will now move to the Committee on 

Business and Finance. It has been submitted by its 

chair, Mr. McCrea. 

I would like to call the Board's attention 

to two items. 

One on page 3 of 8, item B7 is being 

pulled, that is now out of the report, and we were 

yiven updates, and we do have a page, an additional 

page for B1 and B2. 

So with that in mind, are there any 

questions or concerns concerning the Report on 



B u s i n e s s  a n d  F i n a n c e ?  

M r .  T a y l o r .  

M R .  TAYLOR: I h a v e  a  q u e s t i o n  on t h e  

P i t t s b u r g h  F r i c k  h i g h  s c h o o l  r e f o r m  p r o j e c t .  

T h a t  i s  s l a t e d  f o r  o u r  p r o p o s e d  s c i e n c e  a n d  

t e c h n o l o g y  p r o g r a m .  

Why i s  F r i c k  b e i n g  d e s i g n a t e d  a s  t h e  s c h o o l  

f o r  t h a t ,  f o r  t h a t  p r o g r a m ,  i n  l i g h t  o f  t h e  f a c t  t h a t  

we h a v e  e x c e s s  c a p a c i t y  i n  -- t h r o u g h o u t  t h i s  

D i s t r i c t ,  p a r t i c u l a r l y  a t  t h e  h i g h  s c h o o l  l e v e l ,  f r o m  

W e s t i n g h o u s e  t o  P e a b o d y  t o  O l i v e r  t o  L a n g l e y ?  

I f  w e  a r e  -- s h o u l d  i t  n o t  b e  i n  t h e  

f i n a n c i a l  i n t e r e s t  o f  t h e  D i s t r i c t  t o  a t t e m p t  t o  u s e  

a s  much o f  t h e  e x c e s s  c a p a c i t y  w e  h a v e ,  a s  o p p o s e d  t o  

o p e n i n g  a  new s c h o o l  b u i l d i n g ?  

S o ,  b a s i c a l l y ,  I am a s k i n g  why i s  F r i c k  

b e i n g  d e s i g n a t e d  a s  t h e  p r o p o s e d  S c i e n c e  a n d  

T e c h n o l o g y  High  S c h o o l ,  i n s t e a d  o f  t h a t  b e i n g  moved 

i n t o  e x i s t i n g  e x c e s s  c a p a c i t y  i n  t h e  D i s t r i c t .  

MR.  ROOSEVELT: M r .  T a y l o r ,  we -- o u r  

p r e l i m i n a r y  r e c o m m e n d a t i o n  t o  t h e  Boa rd  i s  t o  l o c a t e  

t h i s  p r o g r a m  a t  F r i c k .  

However ,  a s  you  w i l l  n o t e ,  w h a t  w e  a r e  

a s k i n g  t o  a u t h o r i z e  t o n i g h t  i s  b a s i c a l l y  t h e  

i n v e s t i g a t i o n  o f  t h e  a p p r o p r i a t e n e s s  o f  t h e  b u i l d i n g  



1 for such a site. 

2 We do realize that more extensive 

3 conversations need to be held with the Board about 

4 this, to go through the other possibilities which we, 

5 as the staff, have done. 

6 The location is a prime location for a 

7 Science and Technology Academy, because of its 

8 proximity to the universities, among other reasons. 

9 But I certainly understand the nature of 

10 your question, and we do anticipate opportunities to 

11 speak to you about this, and get your input, and other 

12 folks' input., to this as we move forward. 

1. 3 MR. TAYLOR: Well, based on that, I mean, I 

14 really cannot support this, even for the amount of 

15 50,000 that's being expended to look forward. 

16 I mean, to again do the preliminary work on 

17 a possible move of the Science and Technology High 

18 School to Frick. 

19 I think it is the purview of the Board to 

20 say that we think that particularly at its cost of 

21 $15 million, that we, as a Board, are saying that that 

22 is an expense we ought not incur, because we have 

23 space in other places. 

2 4 And, I, too, think that its location is 

25 absolutely a wonderful location, of - -  for a school. 



That's pretty much the argument people said at 

Schenley, but it is also the argument people said at 

Frick, that there is educational benefits to our 

current Fric:k students being in that location. 

So I am having a difficult time even 

making --  you know, even processing that part of it. 

There is some students who are currently already 

there. 

But I still think that it is nothlng wrong 

for the Board saying that that is simply a cost that 

we ought not. to occur -- incur, to say that this 

evening by not voting for this item, and saying that 

we support a hundred percent the Science and 

Technology High School, but we think that it can 

operate, and meet all of its educational goals being 

1-ocated in one of our existing buildings, that we 

certainly have space for. 

And I certainly have not been shy about 

saying that I think that Westinghouse High School, 

with its wonderful renovation, where the District 

invested close to $30 million, and certainly has 

wonderful science and technology laboratories that 

could be more utilized, I think is a perfect place for 

it. 

But that's certainly open to debate. 



Hut T believe, the bottom line, that we can 

save the 15 million expenditure, we can save this 

50,000 expenditure, by sending a message that we do 

not think that Frick should be the location of the 

Science and Technology High School; that it should be 

placed ln one of our current buildings. 

Thank you. 

MR. ISLER: Thank you, Mr. Taylor. 

Any other questions? 

Mr. Brentley. 

MR. BRENTLEY: Yes. 

Mr. Weiss, could you just briefly tell us 

the difference between the revised item that we have 

here, 2B - -  excuse me, to --  item B1 and 2, please, 

the difference? 

MR. WEISS: The difference is that the 

revised item is making clear that the Board is 

authorizing, if it approves these items, what are 

called preconstruction, or preliminary work, 

feasibility work on each of these, and in the case of 

Pittsburgh F'rick that is $50,000, in the case of 

Pittsburgh CAPA High School that's $35,000. 

Any further expenditures for construction 

management services are expressly contingent upon the 

awarding of bids for the construction work. 



So, both of these items are authorizing the 

preconstruction services, and very clearly the Board 

is deferring action and authorization on the balance 

of the work in each of those cases until after it 

receives the results of that of the preliminary work, 

and knows exactly what the likely costs are, and what 

the other issues are. 

So in essence, the Board is authorizing 

preliminary work in the amounts indicated in B1 and 

B2, 50,000 for Pittsburgh Frick, and 35,000 for 

Pittsburgh CAPA. 

MR. BRENTLEY: Thank you. 

I just want to add that, Mr. Weiss -- but 

these are items that are directly, or indirectly part 

of the high school reform; am I correct? 

MR. WEISS: I would defer that question to 

the administration. 

MR. ROOSEVELT: You are correct, 

Mr. Brentley. 

MR. BRENTLEY: Okay. 

Mr. President, I will not be voting for 

this item as well. 

I have shared my comments before in the 

past, that we have to be very, very careful with our 

perception, on trying to back door an item, sneak an 



item through, or influence another item. 

It's just not a good thing to do, if we are 

trying to bring parents along with us. 

We know that there are some major concerns 

around the issue at Schenley, and to move this forward 

suggests that we will be able to vote on that in the 

affirmative, and have everything else lined up. 

And it is just not a good thing to do. 

I will not be supporting this. 

But as well, Mr. President, and I have been 

consistent also, I will not be supporting this entire 

report, until this Board, as I shared with you in the 

past, acts on, accepts, and votes on the Ralph 

Bangs/Morrel study. 

This is clearly a study that simply 

suggests or, there are about eight or maybe ten 

items that suggest that if we were to include them in 

our policy, it would be easier for women owned 

businesses, minority owned businesses, as well as 

small businesses to do business with the District. 

As we know, as we witnessed in the past, 

tons and tons of change orders, tons and tons of 

contracts, and dollars that we spend each and every 

nonth, and those three categories that I just 

mentioned are on the sidelines. 



And that's unfortunate. 

Untll thls Board decides to stop penallzing 

those small companies, and bring them forward, I would 

be voting no on this part of the --  this part of our 

booklet, as well as encouraging my Board -- my 

colleagues, to vote no as well. 

And is chair of the MBE/WBE Committee, it 

;s important that we submit a clear message that we 

are open for business for women, minority owned 

companies, as well as small businesses. 

Thank you. 

MR. JSLER: Thank you, Mr. Brentley. 

Any other comments or questions on this 

report ? 

Hearing none, Mr. Welss, could we have a 

roll call, please. 

YR. WEISS: Mrs. Arnet? 

MS. ARNET: Yes. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mrs. Hazuda? 



MS. HAZUDA: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. BRENTLEY: Mr. Sumpter? 

MR. SUMPTER: Yes, on the report as a 

whole, no on item B1. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes, on the report as a whole, 

no, on itern B1. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

MR. WEISS: The report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We will now turn to the Human Resources 

Report, and Addendums A, B and C. 

There is no Addendum D this month, I 

believe, Mr. Chester. 

Are there any questions for our director of 

human resource, Mr. Chester, concerning the Human 

Relations Report --  Human Resources Report? 

Mr. McCrea. 

MR. McCREA: As always, I would like to 

1,ecognize our people who are serving in our military, 

and thank them for a job well done. 

Thank you. 



Any other questions? 

Mr. Brentley. 

MR. BRENTLEY: Yes. 

Mr. Chester, we did not get an opportunity 

to address Addendum E. Would you briefly talk about 

that, if you can, please. 

Addendum C, I'm sorry. C. 

MR. CHESTER: We talked about this at the 

Personnel Committee meeting pretty extensively, on the 

previous Tuesday - -  Monday, I believe it was. 

Do you have a specific question? 

YR. BRENTLEY: Just publicly, for the 

public, this document is what? 

MR. CHESTER: This document, which you have 

in front of you, is the 2008 administrators 

compensation plan, and basically details that, and 

also talks about the pay for performance compensation 

plan that we have had fairly extensive conversations 

also about. 

MR. ISLER: Mr. Brentley, any other 

questions? 

MR. BRENTLEY: Yes, I do. 

I also have a comment I'd like to make on 

B2, for this particular position, and -- 

MS. COLAIZZI: B? 



MR. BRENTLEY: Addendum B, B2. 

MS. COLAIZZI: Thank you. 

MR. BRENTLEY: And this is a position of 

the media production assistant. 

This is a very, very important position, as 

I shared with my colleagues earlier. 

If there are things that we have to adjust, 

or change, or to cut out, it should be something 

else . 

This particular position has been very, 

very helpful in sharing positive things about the 

School District on the radio as well as on television. 

I mentioned earlier that 1 know of a 

handful of parents who religiously listen to, and 

watch the great programs, and so as a result, it was 

disappointing to hear that we are making this decision 

today under the section of B, "Termination." 

I will not be supporting it; hope that my 

c:olleagues will join me. 

If there is anything that this District 

needs more, it is the positive stories to continue to 

come out, so that the community at large can see the 

positive things that are happening here. 

Thank you. 

MR. ISLER: Thank you, Mr. Brentley. 



Mrs. Arnet. 

MS. ARNET: I just wanted to thank the 

Superintendent and his staff, and Dr. Lane and her 

st-aff as well, for all of the work that went into -- 

and I know that there are many others involved, but 

being the new one, I don't know everyone's name yet, 

but all of the people involved in the performance 

evaluation and compensation plans, and I have been 

very impressed at how thoughtful the plan is, and how 

inclusive it has been as well. 

So that the administrators, and 

professionals and principals, who are involved in this 

first round of evaluations, seem to have been heavily 

involved in the creation of that process as well. 

And I think that it will be very powerful 

for the District, and for students, and certainly 

seems strong fulfillment of our Excellence for All 

Plan, so I want to thank all of the staff members who 

have been involved in that. 

MR. ISLER: Thank you, Mrs. Arnet. 

Mrs. Colaizzi. 

MS. COLAIZZI: Thank you. 

Mr. Chester, if someone is aware of a 

position that's available, but is not able to find it 

listed on the Internet, what do you suggest that they 



do for future reference? 

MR. CHESTER: What they should do, 

Mrs. Colaizzi, is certainly they can either call me 

directly at 412-622-3635, or they can also call 

Trisha Good, at the same number, 412-622-3635. 

MS. COLAIZZI: Is there an e-mail address 

that you would prefer that they sent a request like 

that, maybe not to your personal one, but maybe one 

that goes directly to your office, in case they are 

looking for something specific, and they can't find 

it? 

MR. CHESTER: You know, there is a human 

resources e-mail address on the web site, but again, I 

 don't have any -- any hesitation, they can send it to 

fchesterl@pghboe.net, and we will certainly address 

it. 

MS. COLAIZZI: Thank you, Mr. Chester. 

MR. ISLER: The Superintendent is a little 

shocked at that, but -- you know. 

MS. COLAIZZI: The Superintendent doesn't 

want his - -  

MR. ISLER: Any other questions or 

comments? 

Hearing none, Mr. Weiss, could we have a 

roll call, please, on the Human Resources Report, for 



1 this month. 

2 MR. WEISS: Mrs. Arnet? 

3 MS. ARNET: Yes. 

4 MR. WEISS: Mr. Brentley? 

5 MR. BRENTLEY: Yes, on the report, no, on 

6 the position of B2. 

7 MR. WEISS: Mrs. Colaizzi? 

8 MS. COLAIZZI: Yes. 

9 MR. WEISS: Mrs. Fink? 

10 MS. FINK: Yes. 

11 MR. WEISS: Mrs. Hazuda? 

12 MS. HAZUDA: Yes. 

13 MR. WEISS: Mr. McCrea? 

14 MR. McCREA: Yes. 

15 MR. WEISS: Mr. Sumpter? 

16 MR. SUMPTER: Yes, on the report as a 

17 whole, no, on the same item that Mr. Brentley 

18 referenced. 

19 MR. WEISS: Okay. 

2 0 That is Addendum B2. 

2 1 MR. SUMPTER: Addendum B2. 

22 Thank you. 

2 3 MR. WEISS: Mr. Taylor? 

2 4 MR. TAYLOR: Yes. 

2 5 MR. WEISS: Mr. Isler? 



MR. ISLER: Yes. 

MR. WEISS: The report's approved. 

MR. ISLER: Thank you. 

We will now turn to the financial report 

for November 30th, 2007, which is before you. 

Also, the report. of the controller for the 

same month is before you. 

And then we now get into budget matters, 

and for the new Board members, this will be the first 

budget you will vote on. 

It will be the tax levies that you will 

vote on. 

It is always a pleasure to say, as a Board 

rember, that no new taxes are being levied on the city 

this year. 

Rut, if you would turn to the general fund 

k~udget, there is a statement here by Mr. McCrea, which 

states: 

(In Isler read from prepared material.) 

MR. ISLER: I believe, Mr. Weiss, that we 

ao have to vote on this budget? 

MS. COLAIZZI: No. 

MR. WEISS: The Board has to vote on the 

budget, and then there are individual votes -- 

MR. ISLER: The taxes, yes, sir, I just 



want to deal. with this one thing. 

So we are going to deal with the 2008 

budget. 

Are there any questions or concerns, 

cornmen t s? 

Mr. Taylor. 

MR. TAYLOR: I would ask our finance 

director to give an overview of our financial 

situation in the District, as it is projected the year 

end 2009. 

MR. ISLER: '8. 

MR. BERDNIK: Mr. Taylor, I would say that 

:he best document that I could direct the Board and 

:he public to, is on page (iii) on the introductory 

,section of this month's financial statement. 

It provides the three year rolling 

projection. 

We believe this year our position will end 

up approximately $5 million operating deficit 2007. 

The budget that you are adopting is 

slightly more than a $19 million deficit. 

And next year, we would project that at 

$23.6 million. 

If that all comes to pass, that would be 

the unreserved fund balance of $24 million, which 



would be less than the 5 percent of your budget that 

t-he Board's fund balance policy requires. 

That same three year forecast suggests the 

action plan, and we would do a 2008, 2009 midyear 

point adjust.ment, to continue to whittle that down, 

and look for greater efficiencies, without harming 

improvements in academic achievement. 

MR. TAYLOR: Approximately what is the 

amount of money that we have to find, or save, or 

whittle down, as you say, to bring our budget in line? 

MR. BERDNIK: A great question. 

We suggest it be done in two steps. 

In 2808, we are looking for reductions of 

S12.2 million. 

In 2009, we are looking for additional 

recurring reductions of approximately 11 and a half 

million dollars. 

We refer to that as scenario B, or the 

financial stabilities scenario, where we step into 

structural balance by 2009. 

YR. TAYLOR: And if we cannot locate those 

cuts, and many feel those cuts are too difficult on 

the system, whether that be personnel or programming, 

then what happens? 

MR. BERDNIK: I thlnk, Mr. Taylor, it is 



fair to say it would be our position that the cuts 

have to be found in our budget. 

Our challenge -- we certainly are 

challenged on the cost side, and need to work to 

control those costs. 

Certainly, we work to maximize the revenues 

that are available to us, with delinquent -- 

aggressive delinquent tax collection programs, and so 

f'orth. 

But there is no tax increase suggested this 

year, nor would there likely be one next year, or the 

year thereafter. 

We would look to solve our problems on the 

expenditure side of your budget. 

YR. TAYLOR: Mr. Roosevelt, can I ask you 

how -- we know that 12 million is a lot of money for 

our little District in cuts. 

How are you projecting that we are going to 

find -- what those $12 million worth of cuts would 

look like, what are you projecting that that looks 

like, and are we also looking at any potential new 

funding streams for the Pittsburgh Public Schools, any 

non raise in local taxes funding stream? 

MR. ROOSEVELT: I would say a couple of 



First of all, the financial condition is so 

much better today, than it was three years ago. We 

have cut about $30 million, and we have added new 

sources of revenue, about 15 to 20 million dollars. 

So, from a projected deficit that was as 

high as $70 million, we have gotten it down to about a 

third of that, as a structural problem. 

Part of it is working with our advantages, 

without making them into disadvantages. 

We are very lucky in this District to have 

a large number of adults, and indeed teachers per 

pupil, one of the best numbers of any urban district. 

So through attrition, the goal is to make 

our work force equal to the students that we serve. 

So our schools have been on notice that 

when students are lost, commensurate reductions are 

expected. 

That is something that I think they have 

gotten used to. 

And we have also given them some good news, 

which is important, which is we do not make cuts once 

the year begins. 

So schools are not informed, unexpectedly, 

which they had been in the past, they have to cut 

reachers about half way through the first semester. 



So we are trying to enter into a 

partnership with our schools. 

We will also be looking aggressively at our 

site-based budgets. 

We don't know whether those reward 

efficiency and good decision-making as much as they 

should, so we will be examining those. 

On the revenue side, we work very closely 

with our legislative delegation, who have been 

amazingly supportive of us, and have gotten additional 

new funds to us, very sizeable ones two years ago, and 

some significant ones this year. 

So, we are always seeking to do that. 

And as you know, Mr. Taylor, and the Board 

knows, for our academic initiatives, for the things 

that have cost money, we have been extremely lucky and 

grateful to receive a whole lot of foundation, and 

cther support, so that our general fund is not taxed 

to pay for many of our academic initiatives. 

So we have been very lucky, and very 

~rivileged, and we are very grateful to folks that 

have stepped up. 

But let me put a bottom line on what 

Yr. Berdnik said. 

You will not get a tax recommendation from 



t-his administration. We do not believe that it ought 

to be an open issue to raise taxes in Pittsburgh. 

Our assessment of Pittsburgh's situation is 

that that is just not a tenable, or viable position 

for us to take. 

So, our position is that we will use our 

resources ever more effectively to advance educational 

opportunities, while at the same time cutting back on 

areas that do not serve our academic goals as 

efficiently and effectively as they must. 

And these fall within some of the Board 

goals that the Board established for us two years ago, 

to maximize the efficient and effective delivery of 

resources to our children. 

It won't be easy. 

I think probably as each year goes on, 

Mr. Taylor, that cuts do get harder, but this is a 

commi.tment that we have made, and we are over halfway, 

well over halfway to our journey of eliminating the 

deep structural imbalance between revenues and 

expenditures, that we have had previously. 

And one thing that is in this budget, that 

L would like to note, and make sure I look over at the 

press table as I do it, this budget spends less money 

this year than last year, and last year's budget spent 



less money than the previous year, and that is far 

harder than even those words make it sound, because 

there are many items in our budget that go up no 

matter what we do; pensions costs, healthcare costs, 

fuel cost.s, et cetera. 

So actually bringing a budget for under 

what we spent last year, is a significant 

achievement. 

And we are very grateful to all of the 

folks in the system who contributed to doing that. 

And we are going to have to do that again 

next year. 

MR. ISLER: Mrs. Colaizzi. 

MS. COLAIZZI: Thank you. 

All I really wanted to do, was recognize 

the fact that we are not raising taxes again. 

I have been on this Board for six years, 

this is the sixth time I have voted on the budget, and 

I have never voted to raise taxes, and I am very 

grateful to that. 

That was what I wanted to bring to the 

public's attention, that we will be voting on levying 

taxes, but none of them will be raised. 

MR. ISLER: Thank you. 

Mrs. Arnet. 



MS. ARNET: As a new Board member, it is of 

course a joy not to be voting to raise taxes, but must 

also be honest to have no responsibility in the 

creation of that fact. 

So I thought it privy to thank this Board, 

and the Superintendent and his staff, for clearly 

having some strong financial leadership, as 

demonstrated through responsible fiscal stewardship of 

tax dollars. 

It is an incredible situation to find 

ourselves, not just that this budget is spending less 

dollars each year, but the operations cut, the 

c~perations budget has substantially declined over the 

years, but that we have done, or that you have done 

more appropriately, while also attempting to 

increase student achievement, which I think is 

relevant to discuss as well, so that you are trying to 

do two things at the same time, decrease costs, while 

increasing student achievement and effectiveness. 

And I think we are very much on the right 

path for that. 

But as I said, while I can take no credit 

Eor it, I d o want to thank this Board, the 

Superintendent and the staff, and not just the staff 

and administrators at the District level, at the 



a d m i n i s t r a t i v e  l e v e l ,  b u t  t h e  p r i n c i p a l s  a n d  t h e  

t e a c h e r s  who w o r k  i n  e a c h  o f  t h o s e  s c h o o l s ,  s c h o o l s  

w h e r e  c u t s  a r e  m a d e ,  a n d  who s t r i v e  e v e r y  s i n g l e  d a y  

t o  i n c r e a s e  s t u d e n t  a c h i e v e m e n t  w i t h  w h a t  t h e y  h a v e  

g o t .  

S o ,  t h a n k  y o u ,  t o  e v e r y o n e  t h r o u g h o u t  t h e  

C i s t r i c : t ,  a n d  I ,  t o o ,  w i l l  b e  h a p p y  n o t  t o  r a i s e  t a x e s  

t o n i g h t .  

MR. ISLER: T h a n k  y o u .  

We a r e  v o t i n g  o n  t h e  2 0 0 8  g e n e r a l  f u n d  

b u d g e t .  

M r .  Weiss, c o u l d  w e  p l e a s e  h a v e  a  r o l l  c a l l  

o n  t h e  2008  g e n e r a l  f u n d  b u d g e t ,  p l e a s e .  

MR.  WEISS: Mrs. A r n e t ?  

MS. ARNET: Yes. 

M R .  WEISS: M r .  B r e n t l e y ?  

Y R .  BRENTLEY: Yes. 

M R .  WEISS: Mrs. C o l a i z z i ?  

MS. COLAIZZI: Yes. 

M R .  WEISS: Mrs. F i n k ?  

MS. FINK: Y e s .  

M R .  WEISS: Mrs. H a z u d a ?  

MS. HAZUDA: Yes. 

MR. WEISS: Mr. McCrea?  

M R .  McCREA: Yes. 



MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The budget is approved. 

MR. ISLER: We now come to the joyous part 

of reading the real estate property tax levies, and 

the other property tax levies, again noting that there 

are no increases in any of the tax levies for the 2008 

year. 

(Mr. Isler read from prepared material.) 

MR. ISLER: Any questions? 

Hearing none, Mr. Weiss, a roll call vote, 

please, on the real property tax levies. 

MR. WEISS: Mrs. Arnet? 

MS. ARNET: Yes. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mrs. Hazuda? 



1 MS. HAZUDA: Yes. 

2 MR. WEISS: Mr. McCrea? 

3 MR. McCREA: Yes. 

4 MR. WEISS: Mr. Sumpter? 

5 MR. SUMPTER: Yes. 

6 MR. WEISS: Mr. Taylor? 

7 MR. TAYLOR: Yes. 

8 MR. WEISS: Mr. Isler? 

9 MR. ISLER: Yes. 

10 MR. WEISS: The real estate tax resolution 

11 IS approved. 

12 MR. ISLER: Unanimously. 

13 MR. WEISS: Unanimously, yes. 

14 MR. ISLER: Earned lncome tax levies. 

15 (Mr. Isler read from prepared material.) 

16 MR. ISLER: Any questions? 

17 Hearing none, Mr. Weiss, a roll call vote, 

18 please. 

19 MR. WEISS: Mrs. Arnet? 

20 MS. ARNET: Yes. 

2 1 MR. WEISS: Mr. Brentley? 

22 MR. BRENTLEY: Yes. 

2 3 MR. WEISS: Mrs. Colalzzi? 

2 4 MS. COLAIZZI: Yes. 

2 5 MR. WEISS: Mrs. Fink? 



1 MS. FINK: Yes. 

2 MR. WEISS: Mrs. Hazuda? 

3 MS. HAZUDA: Yes. 

4 MR. WEISS: Mr. McCrea? 

5 MR. McCREA: Yes. 

6 MR. WEISS: Mr. Sumpter? 

7 MR. SUMPTER: Yes. 

8 MR. WEISS: Mr. Taylor? 

9 MR. TAYLOR: Yes. 

10 MR. WEISS: Mr. Isler? 

11 MR. ISLER: Yes. 

12 MR. WEISS: Approved unanimously. 

13 MR. ISLER: Thank you, Mr. Weiss, for 

14 getting that unanimously in there. 

15 Realty transfer tax levy. 

16 (Mr. Isler read from prepared material.) 

17 MR. ISLER: Are there any questions, 

18 concerns or comments under realty transfer tax levy? 

19 Hearing none, Mr. Welss, a roll call, 

20 please. 

2 1 MR. WEISS: Mrs. Arnet? 

22 MS. ARNET: Yes. 

2 3 MR. WEISS: Mr. Brentley? 

2 4 MR. BRENTLEY: Yes. 

2 5 MR. WEISS: Mrs. Colaizzi? 



MS. COLAIZZI: Yes. 

NR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mrs. Hazuda? 

MS. HAZUDA: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Approved unanimously. 

MR. ISLER: Thank you. 

I look TO Mr. Weiss and Mr. Berdnik, that 

then completes the tax levies that we must pass this 

particular year for 2008. 

If you turn to the ltem of transfer of 

funds, there is a transfer of fund item, again 

submitted by the chair of Business and Finance, 

Mr. McCrea. 

Are there any questions or concerns on this 

transfer of funds item? 

Hearing none, a roll call vote, please, 



1 Mr. Weiss. 

2 MR. WEISS: Mrs. Arnet? 

3 MS. ARNET: Yes. 

4 MR. WEISS: Mr. Brentley? 

5 MR. BRENTLEY: Yes. 

6 MR. WEISS: Mrs. Colaizzl? 

7 MS. COLAIZZI: Yes. 

8 MR. WEISS: Mrs. Fink? 

9 MS. FINK: Yes. 

10 MR. WEISS: Mrs. Hazuda? 

11 MS. HAZUDA: Yes. 

12 MR. WEISS: Mr. McCrea? 

13 MR. McCREA: Yes. 

14 MR. WEISS: Mr. Sumpter? 

15 MR. SUMPTER: Yes. 

16 MR. WEISS: Mr. Taylor? 

17 MR. TAYLOR: Yes. 

18 MR. WEISS: Mr. Isler? 

19 MR. ISLER: Yes. 

20 MR. WEISS: Approved unanimously. 

2 1 MR. ISLER: Thank you, Mr. Weiss. 

22 Is there any new business to be brought 

23 before the Board at this time? 

2 4 Mrs. Colaizzi. 

2 5 MS. COLAIZZI: Thls 1s actually not new 



b u s i n e s s ,  I s h o u l d  h a v e  b r o u g h t  i t  u p  u n d e r  E d u c a t i o n ,  

b - ~ t  I j u s t  w a n t e d  t o  - -  Mr. T a y l o r ,  you  h a v e  y o u r  m i c  

o n .  

M R .  ISLER: E x c u s e  m e ,  M r .  T a y l o r ,  c o u l d  

you  t u r n  y o u r  m i c  o f f .  

Thank  y o u ,  s i r .  

MS. COLAIZZI: Thank  y o u .  

Anyway, t h i s  s h o u l d  h a v e  b e e n  a s k e d  u n d e r  

E d u c a t i - o n ,  I d i d  a s k  a  q u e s t i o n  o n  a g e n d a  r e v i e w  a b o u t  

t h e  ESL p r o g r a m  a n d  - -  n o t  t h e  p r o g r a m ,  t h e  

t r a n s l a t i n g  s y s t e m  t h a t  w e  h a d  p u r c h a s e d  a  w h i l e  a g o .  

I d i d  g e t  a n s w e r s  f r o m  M r .  B e r g i e ,  b u t  I 

d i d  n o t  g e t  t h e  a n s w e r  t h a t  I was  l o o k i n g  f o r ,  w h i c h  

was w h a t  was t h a t  p r o g r a m  when w e  p u r c h a s e d  t h a t  t h e n ,  

a n d  how i s  i t  b e i n g  u s e d ,  a n d  why i s  i t  n o t  b e i n g  

u s e d .  

I w a n t e d  s p e c i f i c s .  

I g o t  n o  a n s w e r  w h a t s o e v e r .  

So  c o u l d  you  p l e a s e  make s u r e  I g e t  t h a t  

a n s w e r  t o m o r r o w ,  o r  t h e  d a y  a f t e r ,  Mr .  R o o s e v e l t .  

M R .  ISLER: Thank y o u ,  Mrs. C o l a i z z i .  

M r .  B r e n t l e y .  

MR. BRENTLEY: Yes, I g o t  a  c o u p l e  o f  

t h i n g s  I wou ld  j u s t  l i k e  t o  s h a r e .  

F i r s t  I w a n t  t o  r e p o r t  on  --  l e t ' s  see ,  I 



think lt was Monday's - -  evening -- Monday evening 

with the Perry High School Christmas chorus group, who 

was invited to participate at Atria's, over on the 

North Side, and it was a wonderful concert, it was 

well attended, a percentage of the food purchased 

actually went to the program. 

And lt was a great program. 

Secondly, I want to just point out that we 

never know where our Pittsburgh Public Schools 

students will show up. 

This is a booklet put out by the Community 

College of Allegheny County, and it's accredited 

 course book, and I wil.1 just try to hold it up here. 

This is a young lady who is a graduate at, I am not 

sure, but I want to say Schenley High School, or 

=)liver. 

And I believe it -- 

MR. BULLARD: Schenley. 

MR. BRENTLEY: Schenley. Thank you. 

MR. ISLER: Thank you, Mr. Bullard. 

MR. BULLARD: Just trying to help out. 

MR. BRENTLEY: And it was a -- she is a 

2000 -- it is my understanding a 2006 graduate, doing 

very well in, I believe at the Community College. 

Also, her mother works within the District 



at Perry High School. 

And so we just wanted to give a shout out, 

looks great, always out there, we just never know 

where our great students will pop up. 

And my final comment would be, about three 

weeks ago, maybe four weeks ago, it was in the papers, 

and I even believe that this District made reference 

to a national study where it identified fi-ve of our 

high schools as dropout schools, and I am asking you, 

Hark, that you immediately put some staff members on 

putting together a positive piece on those five high 

schools. 

Each of those high schools have produced 

some very, very sharp graduates that are known 

locally, as well as nationally, and we should not pass 

up that opportunity to talk about how great our 

schools are. 

One in particular, I believe, Westinghouse, 

was mentioned. Just Westinghouse alone, if you walk 

into the building, they have accurately documented, in 

a pictorial fashion, some of the graduates, and their 

successes nationally, as well as locally. 

And so I don't want this District to pass 

up that opportunity, and I am asking that you would 

put some staff on it. 



We can go back ten, 20, 30 years, but that 

document that we put together not only should be 

released to the press, but it should also be given to 

those five schools, as well as the other high schools, 

because sometimes when something negative goes 

unchallenged, it. can create a perception where folks 

think it is the truth, and it is real. 

And we know that, because it is, it has 

been a great District. 

And so I am asking that you would put that 

together, and if you need some parents who are willing 

to volunteer, I am certain that we can - -  we will be 

able to put our parents together. 

And I am certain the parents will volunteer 

to participate, because we have some wonderful, 

wonderful students who have graduated, and walked 

through a lot of our doors in this District, and we 

should take advantage of them. 

Thank you. 

MR. ISLER: Thank you. 

Any other comments? 

Hearing none -- sorry, Mr. Taylor. 

MR. TAYLOR: Right. Just a comment on 

Mr. Brentley ' s one. 

I know that we ran into that challenge a 



few years ago, as far as how dropout rates are 

calculated, and I am very familiar with a school 

district in Michigan, in which they aggressively 

fought against that publicly, fought against that 

report, and how it characterized these high schools. 

Unfortunately, as you said, we didn't say 

much about that, we accepted that very unfortunate 

title that it gave, as far as dropout factories, even 

though we did have a couple --  I did hear locally a 

couple of our principals jump out there and defend 

their schools who were named in that report. 

So I agree with you, Mr. Brentley, and I 

hope, Mr. Roosevelt, that we will take a look at -- a 

serious loo:< at that report. 

And if we feel that it is erroneous in any 

way, that we do challenge the characterization of our 

high schools, and our hard working principals and 

teachers. 

Finally, I would just like to wish a Merry 

Christmas, Happy New year, Happy Kwanza, particularly 

to the people of the East End, who have elected me a 

few times, and -- but overall, most importantly, to 

the City of Pittsburgh, and most importantly to our 

students. 

MR. ISLER: Any other new business? 



Mrs. Hazuda. 

MS. HAZUDA: I would just like to take a 

minute to thank everyone on the Board, as well as all 

of the staff, for answering my thousands of questions. 

I was thinking about singling out 

Mr. Berdnik, and Mr. Fellers, and Mr. Camarda for the 

help they gave me in understanding the budget, but the 

day I met with them, I left their office with a foot 

high of reading, so I don't think I want to thank them 

after all. 

And the true test of when I am no longer a 

rooky, is when I learned how to work this microphone. 

So - -  but thank you all, very much, it has 

been a whirlwind month, but everybody has been so 

absolutely wonderful and patient, and our godsend 

angel over in the corner, so thank you, very much. 

MR. ISLER: I just want you to know that 

they gave you all of that paper so that you could put 

it in your trunk, and you have the weight to get to 

every single School Board meeting you need to get to. 

Hut thank you for recognizing the staff, 

because the staff does do a phenomenal job. 

Again on behalf of the Board, happy 

holidays to all, and a great 2008. 

Can I have a motion to adjourn? 



1 MS. COLAIZZI: So move. 

2 MR. ISLER: Second? 

3 MS. FINK: Second. 

4 MR. ISLER: Thank you. 

6 (Thereupon, at 8:36 p.m., the Legislative 

7 Meeting was concluded. ) 
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