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EXECUTIVE SESSIONS 

Legislative Meeting of September 26,2007 

In addition to executive sessions announced at the legislative meeting of 

August 22, 2007, the Board met in executive session on September 17, and immediately 

before this legislative meeting to discuss various personnel matters that may include, but 

are not limited to: update on contract negotiations and positions opened and closed. 

Finally, at the executive session immediately before this legislative meeting, the 

Board discussed student discipline cases that involved violations of various portions of the 

Code of Student Conduct. 

The Board does not vote at executive sessions. 



Legislative Meeting 
COMMITTEE ON EDUCATION 

September 26,2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of the resolution, so long as the total amount of money carried in the resolution is 
not exceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the staff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
original grant. Increases in excess of fifteen percent (1 5%) require additional Board 
authority. 

ProposalslGrant Award 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its proper officers to submit proposals for grants and accept grant awards in the 
amounts and for the purposes set forth in subparagraphs 1 and 1 3B, inclusive. 

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the 
Board authorize the establishment of appropriate accounts and, where necessary to 
implement the grant, authorize the advancement of funds to operate the program until 
the grant and fees are received. 

Pro posalslG rant Award 

1. Acceptance of $1,817,248 from the Commonwealth of Pennsylvania Department 
of Education. The Child and Adult Care Food Program (CACFP) funds will be 
used to offset the cost of meals served in Early Childhood classrooms. The 
funding period shall run from October 1, 2007 to September 30, 2008. 

2. Acceptance of $20,000 from Pittsburgh Technology Council Catalyst Connection. 
This is an extension of the previous Biotechnology grant, which began in 2003, 
for the Perry Traditional Academy biotechnology initiative. The funds will be 
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used to assist in maximizing the academic achievement of one hundred (100) 
students in the science education program at Perry Traditional Academy. 
Students (1 oth and I lth graders) self select into the biotechnology course. These 
students exhibit a distinct interest in science, particularly this hands-on and 
inquiry based approach which distinguishes this course of study from others. 
The majority of the students participating in the biotechnology program may be 
classified as at-risk due to similar characteristics which they share. The teaching 
strategies incorporated in this course motivate our students to learn well and 
assists them in advancing their skills preparing them for college curricula. The 
funds will be used to purchase science equipment and supplies. The funding 
period shall run from September 26, 2007 to June 30, 2008 

3. Submission of a proposal for $75,000 from The Heinz Endowments for a one 
year period to: 1) create and issue a semi-annual parent newsletter as a means 
of conveying a consistent voice and accurate information on the District's reform 
efforts to build a system of excellence that reaches every PPS parent, with costs 
for the newsletter estimated at $53,714; and 

2) provide a pool of innovation funds for school-level mini grants to encourage 
schools to create customized parent and family engagement activities that meet 
the unique needs of their particular parents and align with the District's reform 
efforts; with costs of the mini grant program estimated at $21,286. The funding 
period shall run from October 26, 2007 to October 26, 2008. 

4. Acceptance of $82,388 from PA Department of Education for use of Grant funds, 
Language Fund for Limited English Proficient and Immigrant Students is 
requested to support the position of an English as a Second Language (ESL) 
Instructional Coach who will work with ESL and mainstream teachers to improve 
instruction for our English language learners. 

The ESL coach will provide ongoing instructional support to include: 
-Model lessons 
-Training sessions for both ESL and inclusion teachers 
-Individual teacher conferencing 

The funding period shall run from October 1, 2007 to September 30, 2008. 

5. Acceptance of $72,988 from PA Department of Education to support the District's 
implementation of Classrooms for the Future (C4F) pilot program at Peabody 
High School. One of Governor Ed Rendell's high school reform initiatives, C4F's 
purpose is (1) to ensure there is a laptop on every high school classroom desk in 
English, Math, Science and Social Studies in all public high schools and career 
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and technical centers in PA and (2) to ensure via a robust professional 
development program that teachers are prepared to integrate these and other 
technologies into their instructional practices. Two classrooms at Peabody High 
School (one English Language Arts and one Chemistry) will serve as pilot 
classrooms, enabling the District to (1) assess the practical feasibility of using 
laptops in the classroom; (2) weigh the added value of the grant program against 
the additional expenses (not covered by the grant) that must be incurred in order 
to maintain and sustain the program; and (3) determine what level of technology 
literacy is necessary for teachers to be able to successfully use technology to 
enhance and differentiate instruction to better meet each student's needs. Each 
classroom will be provided with the following hardware: 1 teacher laptop, 1 laptop 
cart with up to 25 student laptops and 2 wireless access points, 1 printer1 
scanner, 1 web cam, 1 electronic whiteboard, 1 projector, productivity software, 
up to 3 digital still cameras and up to 5 digital video cameras. In addition, the 
grant will fund a part-time C4F Coach position to provide classroom-based 
professional development for C4F classroom teachers. The funding period shall 
run from July 1, 2007 to June 30, 2008. 

6.  Submission of a proposal for $100,000 from The Heinz Endowments to support 
the costs of a Pre-K-K audit. Costs will include the design of an RFP to solicit an 
auditor to perform the necessary work, the consultant fee for the auditor and 
other consultants, and costs related to data gathering and preparation. 

This audit will assist the District toward its goal of becoming known as a PreK-12 
system. The audit will result in a set of recommendations and findings that the 
District will use to create a strategic plan for growing a high quality preK-12 
system. To move to such a system, it will be necessary to align program 
offerings, curriculum, professional development, parent engagement and other 
aspects of Pre-K with K-12. Specific attention will be given to aligning Pre-K with 
Kindergarten, and aligning Pre-K-K on up through 3rd Grade, as 3rd Grade 
Reading Proficiency is a priority goal within Excellence for All and also a primary 
indicator of future school success for students. The funding period shall run from 
September 27, 2007 to September 27, 2008. 

Acceptance of $277,422 from The Buhl Foundation to support the development 
of the Pittsburgh Science and Technology Academy (PSTA), one of the key 
strategies in the District's High School Reform Plan. Specifically, funding will 
support the costs of one full-time project manager for PSTA and two half-time 
consultants who will take recommendations developed around PSTA and turn 
them into a bona fide clear, actionable implementation plan. The Project Director 
will be held accountable for ensuring the plan is implemented smoothly as 
intended according to the timeline that will be developed. Areas to be mapped 
out for implementation include, but are not limited to: 
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CurriculumlGraduation RequirementslScience Concentrations1 Mixed Grade 
Level Groupings 

Technology Integration 
Using Time Creatively to Support Authentic Learning and Development; i.e., 

Accelerated Graduation, Extended DayIExtended Year, Block Scheduling, 
MinilSemesterPlear Long Courses 

AdmissionslTransportation 
Physical Location and Physical Start-up of High School 
Organizational Structure: i.e., Calendar Year Details, Staffing Plan, Team 

StructurelProject Methods 
Resources and PublicIPrivate Partnerships 
Career Development Aspects: Externships, Mentoring, Job Shadowing, Job 

PlacementJPost-secondary Training Placement* Spaces for Success: 
Professional Development, Parent and Career Centers 

The funding period shall run from September 27, 2007 to September 30, 2009. 

8. Acceptance of $200,000 from The Fund for Excellence to support the 
continuation of an external evaluation of the District's Instructional lmprovement 
Initiatives. The purpose of this Phase II evaluation is to: 

* expand our understanding of implementation of the Instructional lmprovement 
Initiatives supporting Excellence for All by gathering information from the entire 
District; 

* evaluate the extent to which the District is building the internal capacity needed 
to sustain systemic changes; 

* begin to chart the growth toward academic outcomes by examining student 
achievement trends. 

Evaluation will include examination of Kaplan K-12 Learning Services 
(systemwide curriculum writing in support of Managed Instruction): Macmillan- 
McGraw Hill (elementary reading curriculum), America's Choice (design for 
Accelerated Learning Academies), and The Institute for Learning (professional 
development offered through the District's Principal Leadership Academy). The 
funding period shall run from September 27, 2007 to February 28, 2009. 

9. Acceptance of $70,584 from PA Department of Education for making the AYP for 
two consecutive years; 2004-05 and 2005-06. As a reward for this 
accomplishment, they were issued a Keystone Achievement Award from the 
Pennsylvania Department of Education. As a result, they are now being awarded 
the Academic Achievement award which will entitle each school to receive 
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$2,076.00. These funds may be used within the building to support the Title I 
program. 

Allegheny Middle, Banksville, Beechwood, Brookline, Colfax, Concord, Dilworth, 
Fort Pitt, Grandview, Greenfield, Lincoln, Linden, Mifflin, Minadeo, Morrow, 
Phillips, Pittsburgh Classical, Pittsburgh Montessori, Rogers, Roosevelt, 
Schaeffer, South Brook, South Hills, Sterrett, Stevens, Vann, Westwood, 
Whittier, and Woolslair. The funding period shall be from September 1, 2007 to 
September 30,2008. 

10. Acceptance of $525,712 from The Fund for Excellence (299,700), PPS (121,712) 
and YMCA (104,300) to support costs associated the creation of the 
WestinghouseNMCA Renaissance Lighthouse Project, one of the key strategies 
for the District's High School Reform Effort. Funds will support staffing and 
programmatic costs of this initiative, to be managed and staffed by the YMCA in 
close collaboration with Westinghouse High School. The program will be open to 
all students within the 15208 area code and will focus on 9th and 10th graders. 
1 I t h  grade Westinghouse High School students have the opportunity to serve as 
student leaders in this program and will receive paid internships for doing so. The 
funding period shall run from September 27, 2007 to August 31, 2008. 

11. Acceptance of $1,228,000 from The Fund for Excellence to support the second 
year costs associated with the America's Choice design supporting the 
Accelerated Learning Academies (ALAS). The funding period shall be from 
September 27,2007 to August 30, 2008. 

12. Acceptance of $803,806 to support the costs associated with the following 
position within the Office of High School Reform: 

* Chief of High School Reform 
* Principal on Special Assignment to High School Reform 
* Executive Director of Career and Technical Education 
* Secretary to High School Reform 
* Three Truancy Assistants 

The funding period shall be from September 27, 2007 to August 30, 2008. 

13. Acceptance of $185,761 from The Fund for Excellence to support costs 
associated with an Executive Director of Development position. This individual 
will enable the District to achieve all aspects of Excellence for All, which requires 
considerable supplemental funding to be raised swiftly to assist the District in 
meeting its performance goals. The funding period shall be from September 27, 
2007 to August 30,2008. 
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13A. Acceptance of $25,000 from The Broad Foundation and $1 5,000 from The Board 
of Education General Fund #0100-010-2310-330 for a total of $40,000. To 
support the costs associated with school board training to be provided to the 
Pittsburgh Board of Education and the Superintendent of Schools by The Center 
for Reform of School Systems through Consultant Gail Littlejohn. Training will be 
around the area of Board governance, especially with regard to enabling the 
District to significantly and positively impact the lives of students and the 
Pittsburgh community and to realize the goals of the District's ambitious 
Educational Reform Agenda-Excellence for All. The funding period shall be 
from October 1, 2007 to October 31, 2008. 

13B. Acceptance of $1,752,152 from The Broad Foundation to support the costs 
associated with the initial four years of the Pittsburgh Emerging Leadership 
Academy (PELA). PELA is a key strategy within the District's reform agenda 
Excellence for All. The goal of PELA is to attract and retain a highly qualified, 
diverse and committed pool of principal candidates that will form a pool of talent 
from which the District can draw for principal ships and other administrative job 
openings that occur throughout the District. The District anticipates a large 
number of retirements within the coming three years, so PELA is necessary, 
preventative strategy related to Human Resources as well as an Academic Office 
strategy to ensuring Academic Achievement continues to advance and be 
supported with great skill across our schools. 

PELA is part of a larger effort by the District to develop professional school 
leaders-the Pittsburgh Urban Leadership System for Excellence (PULSE), a 
six-component system for recruiting, training, evaluating, supporting and 
retaining highly qualified principals. 1) Creating a Pipeline of Highly Qualified 
Principal Candidates (Pittsburgh Emerging Leaders Academy) PEW; 2) Support 
for New Principals; 3) Ongoing Professional Development for Principals 
(Pittsburgh Leadership Academy) - PLA); 4) Individual Executive Director 
Mentoring and Training; 5) Principal Evaluation (standards-based, principal 
driven); 6) Principal Performance-Based Compensation. The funding period 
shall be from September 27, 2007 to July 31, 201 1. 

Consultant/Contracted Services 

RESOLVED, That the Board authorizes its proper officers to enter into contracts with 
the following individuals for the services and fees set forth in subparagraphs 14 through 
51A, inclusive. 
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14. Carnegie Library of Pittsburgh (BLAST) - That the Board authorize payment to 
the Carnegie Library of Pittsburgh, Bringing Libraries and Schools Together 
(BLAST) Program to provide on-site supplemental literacy programming to 
children enrolled in the Early Childhood Program. The BLAST Program will offer 
literacy-based thematic programs to children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $100 per classroom, total cost shall not exceed 
$2,000 payable from account #4000-26F-2271-329. 

15. Council of the Three Rivers American - That the Board enter into an agreement 
with The Council of Three Rivers American Indian Center (COTRAIC) to 
collaborate on building best practices to enhance child services and instruction 
and to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 10,400 from account #4000-26F-1800-323. 

16. Family Links - That the Board enter into an agreement with FamilyLinks to 
participate in the expansion of implementing the PATHS (Promoting Alternative 
THinking Strategies) curriculum for children enrolled in Early Childhood 
classrooms. FamilyLinks staff will demonstrate usage and train Early Childhood 
staff on how to use the curriculum. The contractor will also consult with staff to 
ensure effective implementation in targeted classrooms and provide an overview 
of the PATHS curriculum and its accompanying goals and objectives to other 
outside agencies that partner with the Early Childhood Program. 

This is a requirement of the Pennsylvania Pre-K-Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $31.50 per hour, total cost shall not exceed 
$1 0,000 payable from account #4000-26F-1800-330. 
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Gateway to the Arts Program - That the Board authorize payment to the 
Gateway to the Arts Program to conduct sequential artist workshops for each 
Early Childhood classroom during the 2007-08 school year. The residencies will 
be developed in conjunction with Early Childhood staff with the objective of 
reinforcing and enriching the MacMillan Little Treasures curriculum. Residencies 
in visual art, music, movement and dramatic play will be offered. Artists will 
model arts-based instructional strategies and activities with a view to increasing 
teacher skill and comfort level in these areas. Teachers will be encouraged to 
use these techniques as part of their regular instructional practice. 

This is a requirement of the Pennsylvania Pre-K Counts (PKC) grant accepted by 
the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $235 per classroom, total cost shall not exceed 
$4,000 from account #4000-26F-2271-329. 

18. Hillel Academy of Pittsburgh - That the Board enter into an agreement with Hillel 
Academy of Pittsburgh to collaborate on building best practices to enhance child 
services and instruction and to offer high quality learning experiences to 
preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 through June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$62,100 payable from account #4000-26F-1800-323. 

19. Jewish Community Center (JCC) - That the Board enter into an agreement with 
the Jewish Community Center (JCC) to prepare kosher meals to children 
enrolled in the Yeshiva Early Childhood classrooms. 

This is a requirement of the Child and Adult Care Food Program (CACFP). 

The operating period shall be from October 1, 2007 to September 30, 2008. 
Payment shall be at the rate of $8.91 per child, total cost shall not exceed 
$82,000 payable from account #4000-21 G-1800-631. 

20. Lazor-Richason Associates - That the Board enter into an agreement with Lazor- 
Richason Associates to provide comprehensive behavior management services 
within each Early Childhood classroom to assist teaching staff with step-by-step 
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guidelines for ways to change challenging behavior to expected outcomes in 
children. 

This is a requirement of the Pennsylvania Pre-K Counts (PKC) grant accepted by 
the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $145 per day, total cost shall not exceed $3,000 
including expenses, payable from account M000-26F-2271-324. 

21. Mercy Behavioral Health - That the Board enter into an agreement with Mercy 
Behavioral Health to participate in the expansion of implementing the PATHS 
(Promoting Alternative THinking Strategies) curriculum for children enrolled in 
Early Childhood classrooms. Mercy Behavioral Health staff will demonstrate 
usage and train Early Childhood staff on how to use the curriculum. The 
contractor will also consult with staff to ensure effective implementation in 
targeted classrooms and provide an overview of the PATHS curriculum and its 
accompanying goals and objectives to other outside agencies that partner with 
the Early Childhood Program. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $31.50 per hour, total cost shall not exceed 
$1 0,000 payable from account M000-26F-1800-330. 

22. Point Park University Children's School - That the Board enter into an agreement 
wit,h Point Park University Children's School to collaborate on building best 
practices to enhance child services and instruction and to offer high quality 
learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$62,100 payable from account #4000-26F-1800-323. 

23. Homewood Brushton Child Care Services - That the Board enter into an 
agreement with the Homewood Brushton Childcare Services to collaborate on 
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building best practices to enhance child services and instruction and to offer high 
quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$220,800 payable from account #4000-26F-1800-323. 

24. Carnegie Science Center - That the Board authorize payment to the Carnegie 
Science Center to conduct in-house activities for children enrolled in Early 
Childhood classrooms. Classroom activities will cover a broad range of science 
disciplines (environmental and life, physical, math and sciences). Children will 
also attend Science Assemblies at the Carnegie Science Center that will include 
audience participation, demonstrations and creative props. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $100 per classroom, total cost shall not exceed 
$2,000 payable from account #4000-26F-2271-329. 

25. Elizabeth Seton Center - That the Board enter into an agreement with Elizabeth 
Seton Center to collaborate on building best practices to enhance child services 
and instruction and to offer high quality learning experiences to preschool 
children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 83,600 from account #4000-26F-1800-323 

26. Small World Early Learning & Dev. Center - That the Board enter into an 
agreement with Small World Early Learning and Development Center to 
collaborate on building best practices to enhance child services and instruction 
and to offer high quality learning experiences to preschool children. 
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This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child (FT) and $3,450 per child (PT), 
total cost shall not exceed $1 72,500 from account #4000-26F-1800-323. 

27. The Universal Academy of Pittsburgh - That the Board enter into an agreement 
with The Universal Academy of Pittsburgh to collaborate on building best 
practices to enhance child services and instruction and to offer high quality 
learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 86,300 from account #4000-26F-1800-323. 

28. Western Psychiatric lnstitute & Clinic (WPIC) - That the Board enter into an 
agreement with Western Psychiatric lnstitute & Clinic (WPIC) to participate in the 
expansion of implementing the PATHS (Promoting Alternative THinking 
Strategies) curriculum for children enrolled in Early Childhood classrooms. WPIC 
staff will demonstrate usage and train Early Childhood staff on how to use the 
curriculum. The contractor will also consult with staff to ensure effective 
implementation in targeted classrooms and provide an overview of the PATHS 
curriculum and its accompanying goals and objectives to other outside agencies 
that partner with the Early Childhood Program. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $31.50 per hour, total cost shall not exceed 
$1 0,000 from account #4000-26F-1800-330. 

29. YWCA of Greater Pittsburgh (Homewood) - That the Board enter into an 
agreement with the YWCA of Greater Pittsburgh - Homewood Brushton Center to 
collaborate on building best practices to enhance child services and instruction 
and to offer high quality learning experiences to preschool children. 

This is a requirement of the Pennsylvania Pre-K Counts (PA PKC) grant 
accepted by the Board of Directors on July 25, 2007. 

Page 11 of 37 



Legislative Meeting 
Committee on Education 
September 26, 2007 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $6,900 per child, total cost shall not exceed 
$1 17,300 from account #4000-26F-1800-323. 

30. Clark J. Lloyd, Ph.D., NCSP - That the Board authorize the Program for 
Students with Exceptionalities in designing, implementing and evaluating the 
mandated Progress Monitoring Initiative for school year 2007-08. Dr. Lloyd is a 
certified school psychologist with consulting experience in assessment design 
and evaluation. Dr. Lloyd's expertise in individual and group assessment tools 
and assessment interpretation makes his role on the Progress Monitoring team 
extremely valuable. Dr. Lloyd will work no more than 10 hours per week at the 
rate of $62.00 per hour. An evaluation will be on file in the PSE Office. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $62 per hour, total cost shall not exceed $25,000 from 
account #5231-292-1231-323. 

31. Bernard Komoroski - That the Board enter into an agreement with Mr. Komoroski 
to conduct Department Hearings for students involved in violations of the Code of 
Student Conduct that warrant possible Alternative Education placements and 
support related to hearings and alternative placements. 

The operating period shall be from September 27, 2007 to June 30, 2008. 
Payment shall be at the rate of $50 per hour, total cost shall not exceed $7,000 
from #4000-08G-1490-323. 

32. Family Resources - That the Board authorize the continuation of family support 
programming, as required by the ELECT grant. Family Resources will provide 
group-based after school parenting education to students enrolled in the ELECT 
Teen Parent Program using the Nurturing Program at all high schools. To 
provide training to Alternative Education and Child Care staff on the Nurturing 
Program curriculum. To offer peer support groups, home visits and outreach to 
pregnant and parenting teens and in-home intervention to families in crisis. 

The operating period shall be from October I ,  2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $7,500 from 
#4000-22G-1191-329 ($1,769) and #4000-22G-1190-329 ($5,731). 

33.Gwen's Girls - That the Board authorize the continuation of the ELECT Teen 
Parent Support Program. Gwen's Girls will provide a Teen Parent Support 
Program for pregnant and parenting girls at Middle Grades and High Schools 
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requesting services on topics including child development, personal health care, 
goal planning, dating while parenting, the importance of the biological father's 
role, and community resources. To provide a life skills building program for girls 
in 9th-12th grades at all high schools requesting classroom, group, after school 
and individual services on issues of self esteem, relationships, boundaries, goals 
and conflict management. 

The operating period shall be from October I ,  2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $7,500 from 
#s4000-22G-1190-329 ($5,731) and #4000-226-1191-329 (1,769). 

34. Macedonia F.A.C.E. -That the Board authorize the continuation of the HIVIAIDS 
awareness program, as required by the ELECT grant. Macedonia 
FamilyICommunity Enrichment Center Inc. will provide HIVIAIDS awareness 
programs for students at middle grades and high schools by school request. 
Teen Parents enrolled in the ELECT Program will participate. Health Classes 
may utilize these education services, which are abstinence based. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $8,000 from 
account #4000-226-1190-329 ($6,113) and #4000-226-1191-329 ($1,887). 

35. Magee Womens Hospital - That the Board authorize the continuation of the 
educational health programs, as required by the ELECT grant. Magee Womens 
Hospital will provide educational health programs to teen parents and their 
families participating in the ELECT Program. Magee's Community Education 
Department will also provide health education presentations to middle grades 
and high schools by school request. Schools may choose from the healthy 
community classes and programs and may schedule classroom, group and after 
school program activities. Magee will also provide teen parents and staff Infant 
and Child CPR Training. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $6,000 from 
account #s4000-22G-1190-329 ($4,585) and #4000-226-1191-329 ($1,415). 

36. Pittsburgh Action Against Rape (P.A.A.R.) - That the Board authorize the 
continuation of the Sexual Harassment Prevention and Sexual Violence 
Prevention Programs, as required by the ELECT grant. Pittsburgh Action 
Against Rape will present classroom workshops and programs on Sexual 
Harassment Prevention and Building Healthy Relationships in middle grades and 
secondary schools in support of our District's Sexual Harassment Policy. 
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Additional skill building groups will be provided on building respectful, healthy, 
and safe relationships with peers. Pregnant and Parenting Teens enrolled in the 
ELECT program will participate. Staff development and parent education will be 
provided on request. Individual and small group counseling will be provided to 
students identified as needing additional support. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $10,000 from 
account #s4000-22G-1190-329 ($7,641) and #4000-22G-1191-329 ($2,359). 

37. SALTWORKS Theatre Co. - That the Board authorize the continuation of 
educational support programming, as required by the ELECT grant. The 
SALTWORKS Theatre Co. will provide educational social issues drama and 
discussion groups to all Pittsburgh Public High Schools and Middle Grades 
requesting the program. Students enrolled in the ELECT Teen Parenting 
Program will attend performances. Assemblies make clear the consequences of 
substance abuse, violence and risk taking behaviors. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $600 per performance, total cost shall not exceed $10,000 
from account #s4000-22G-1190-329 ($7,641) and #4000-226-1191-329 
($2,359). 

38. UPMC Western Psychiatric lnstitute - That the Board authorize the continuation 
of support for the Student Assistance Program. UPMC Western Psychiatric 
lnstitute will provide Student Assistance ProgramICore Team Training for up to 
six teen parent advocates, support staff, and secondary Pittsburgh Public School 
personnel as needed who are involved with the ELECT Teen Parenting Program. 
Staff working with pregnant and parenting teens will learn a team approach to 
providing support services for students. Staff will learn current legal, medical, 
social, and emotional support services available. 

The operating period shall be from October I, 2007 to June 30, 2008. Payment 
shall be at the rate of $350 per person, total cost shall not exceed $2,100 from 
account #s4000-22G-1190-324 ($1,604) and #4000-226-1191-324 ($496). 

39. Women's Center & Shelter of Greater Pittsburgh - That the Board authorize the 
continuation of educational support programming, as required by the ELECT 
grant. The Women's Center & Shelter of Greater Pittsburgh will present 
classroom workshops on intimate partner abuse, dating violence, bullying and 
hygiene to all high schools and middle grades requesting the program. Individual 
counseling and group work with students in abusive relationships will be 
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available to students enrolled in the ELECT Teen Parenting Program. Training 
will be provided for the ELECT Teen Parenting Program staff. 

The operating period shall be from October I ,  2007 to June 30, 2008. Payment 
shall be at the rate of $50 per hour, total cost shall not exceed $12,000 from 
account #s4000-22G-1190-329 ($9,169) and #4000-22G-1191-329 ($2,831 ). 

40. Darcie R. Brandt - That the Board enter into an agreement with Ms. Brandt as a 
dance instructor to teach dance lessons (Hip-Hop) to our fourth and fifth grade 
students. This activity would be a continuation of the dance instruction (ballet) 
that was initiated with many of these same students when they were in third 
grade, during 2006-07 school year. This event would continue the arts infusion 
program that we have tried to provide to our students for the last two years. We 
have an ongoing partnership with the Pittsburgh Ballet. We view this additional 
instruction as a way to build confidence in our students athletically; expose them 
to other aspects of dance instruction and provide them with other realms of 
positive expression through use of their bodies. There will be two sections each 
of fourth and fifth graders taking these classes during one of their gym periods, 
culminating with a total 36 sessions (9 sessions per each class of which there are 
4) at a rate of $25.00 per hour. Ms. Brandt will be paid $525.00 at the end of 
each semester (January and June). The fourth grade students will take their 
class on Mondays and the fifth grade students will take their class on 
Wednesdays. 

The operating period shall be from September 27, 2007 to May 21, 2008. 
Payment shall be at the rate of $25 per hour, total not to exceed $1,050 from the 
Site-Based budget line #4174-612-1100-329. 

Dr. Bonnie Adair-Hauck - That the Board authorize the use of Foreign Language 
Assistance Program (FLAP) monies for the purpose of providing training to World 
Language teachers. In accordance with the FLAP grant, Dr. Adair-Hauck will 
present workshops to improve rater reliability and the use of data to improve 
instruction and writing proficiency in world languages. She will assist with 
classroom modeling and coaching of best instructional practices. Dr. Adair- 
Hauck will assist with test validation procedures by rating 10 taped speech 
samples using the Simulated Oral Proficiency Interviews (CALISOPI) and provide 
technical support in writing new LAPS assessments and tasks. Dr. Adair-Hauck 
is an approved consultant for the FLAP grant as she was identified in the original 
grant proposal. She was selected because she is extremely knowledgeable, 
highly respected nationally and is a certified SOPI rater. Dr. Adair-Hauck will 
provide 10 professional development sessions for teachers. 
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The operating period shall be from October 1, 2007 to September 30, 2008. 
Payment shall be at the rate of $750 per day, total shall not exceed $7,500 from 
account #4600-03F-227 1-324. 

42. Dr. Paula Bevan - That the Board enter into an agreement with Dr. Bevan to 
train and assist in the implementation of the administrator performance-based 
compensation system. Dr. Bevan will provide 15 days of consultation support 
from October 1, 2007 through August 31, 2008. The break down of the 15 
consultation-training days are as follows: 

2 days of facilitation for the ALA subcommittee to develop standards that are 
specific to the goals and objectives of the eight accelerated learning academies 

5 days of consultation support of the executive directors from January 2008 
through August 2008 to establish inter-rater reliability and to support the principal 
evaluation process 

3 days of principal training on using the evaluation tool to evaluate assistant 
principals 

5 consultation days in August 2008 to support implementation of performance- 
based administrator evaluation for assistant principals 

The operating period shall be from October 1, 2007 to August 31, 2008. 
Payment shall be at the rate of $2,800 per day, total shall not exceed $42,000 
from account #'s 4000-1 0G-2813-330 ($1 2,000) and #4000-17D-2271-330 
($30,000). 

43. Abdesalam Soudi - That the Board authorize monies for the purpose of providing 
training to English as a Second Language "ESL" teachers. If funds are 
approved, the services of Abdesalam Soudi will be employed to provide 3 days of 
training in Cultural and Linguistic Competency for all district ESL teachers K-12. 
As diversity of the ESL population grows, the importance of cultural and linguistic 
appropriateness and competency is undeniable. To this end, content of the 
training will include: 
I. Effective models for the delivery of culturally and linguistically respectful ESL 

education 
2. Effective Models for the delivery of ESL Educational Services to enhance 

connectedness, access and inclusion 
3. Strategies to address cross-cultural and linguistic challenges in ESL 

encounters 
4. Strategies for responding to demographic changes taking place in Pittsburgh 
5. The exploration of the growing diversity in ESL Education 
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The operating period shall be from October I, 2007 to May 31, 2008. Payment 
shall be at the rate of $850 per day, the total cost shall not exceed $2,550 from 
account #4600-0 10-2290-324. 

44. Dr. Eileen Glisan - That the Board authorize the use of Foreign Language 
Assistance Program monies for the continuation of training for World Language 
teachers. In accordance with the FLAP grant, Dr. Glisan will continue to present 
workshops on improving rater reliability, moving students beyond the proficient 
level and how to use the data that we collect from our online assessments to 
improve classroom instruction at all levels. She will assist with classroom 
modeling and coaching of best instructional practices which is an integral 
component of the FLAP grant. Dr. Glisan will assist with test validation 
procedures by rating 10 taped speech samples using the American Council on 
the Teaching of Foreign Languages Oral Proficiency Interviews (ACTFLIOPI) and 
provide technical support for the writing of new LAPS (Language Assessment 
and Practice Software) assessments and tasks. Dr. Glisan is an approved 
consultant for the grant. She was identified in the original grant proposal. She 
was selected because she is extremely knowledgeable, highly respected 
nationally and is a certified ACTFL rater. Dr. Glisan will provide 10 professional 
development sessions for teachers. 

The operating period shall be from October 1, 2007 to September 30, 2008. 
Payment shall be at the rate of $750 per day, the total cost shall not exceed 
$7,500 from account #4600-03F-2271-324. 

45. Prismatic Consulting, LCC - That the Board authorize the use of Foreign 
Language Assistance Program monies to extend the contract with Prismatic 
Consulting. Prismatic Consulting will continue to collaborate with PPS staff on 
the development of our LAPS (Language Assessment and Practice Software) 
software as designated in our current USDOE FLAP grant. LAPS software will 
be expanded to include: the use of LAPS on Macs via a Flash Server; rater 
calibration comments by task; teacher candidates to be tested via LAPS; the 
creation of additional reports; streaming audio upload to match items on the 
assessments; the continuation of technical support and refinement of additional 
software. 

The operating period shall be from October 1, 2007 to September 30, 2008. 
Payment shall be at the rate of 5 payments per 5 deliverables, total cost shall not 
exceed $40,500 from account #4600-03F-2271-348. 

46. Rogers CAPA (Sam Turich) - That the Board enter into an agreement with Mr. 
Turich, an oustanding improvisationalist, teacher and actor, to instruct Drama 
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major students, grades 6, 7, and 8 at Rogers CAPA in the area of Improvising 
and further developing theatre arts skills. Instruction will begin October 4, 2007 
and end on June 11, 2008 during the regular school day, between the hours of 
1:30 p.m. - 3:30 p.m. within the theatre art classes. While students were in New 
York City during their 2006-07 Spring tour, students were exposed to Mr. Turich's 
work during an lmprovisation class. He is originally from Pittsburgh and will be 
returning to complete his English certification during the months of September, 
2007 through May, 2008. Students will be instructed once a week in 
lmprovisation and will perform a culminating activity for the entire student body 
once the project is completed in June. Students, parents and teachers fund 
raised during the 2006-2007 school year, therefore, establishing a Drama 
account. The Student Activity fund will be conduit fund by which Mr. Turich will 
be paid. Payment will not affect the Site based or the Title 1 budgets. Mr. Turich 
has his child abuse, criminal clearances and FBI check. Copies of the required 
clearances pursuant to the Public School Code of 1949 will be given to the 
District Compliance Office. 

The operating period shall be from October 2007 to May 2008. Payment shall be 
at the rate of $800 per quarter, the total cost shall not exceed $3,200 from 
account #4272-036-1490-329. 

47. Carnegie Mellon University - That the Board enter into an agreement with 
Carnegie Mellon University for the services of 3 student interns participating in 
the Federal Community Services Work Study Program for the Fall and Spring 
Semester of the 2007108 school year as a Secondary School Reform lnterns - 
New School Design and Implementation. 

The Secondary School Reform lnterns will work in the Office of High School 
Reform. These interns will be responsible for research and short term duties as 
needed. Job responsibilities will include, but will not be limited to: Research and 
Development, Production, Marketing and Design and providing Administrative 
Assistance. 

The District will pay Carnegie Mellon University 25% of each intern's hourly 
wage, $375 per semester for the 2007108 school year. 

The operating period shall be from October 1 2007 to May 30, 2008. Payment 
shall be at the rate of $375 per sem.lintern, the total cost shall not exceed $2,250 
from account #I 000-01 0-2360-330. 

48. Barbara Dubinsky - That the Board authorize funding for one Montessori 
teacherltrainer to visit Pittsburgh Montessori School and conduct one 
professional development session with the staff and one parent education 
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session with Pittsburgh Montessori families on October 8, 2007. The trainer will 
also visit,observe in all classrooms on October 9, 2007 and give demonstration 
lessons throughout the morning. 

The operating period shall be from October 8, 2007 to October 9, 2007. 
Payment shall be at the rate of $25 per hour, the total cost shall not exceed $650 
from account #4133-612-2380-582. 

49. 21" Century Grant - Faison Arts Academy - That the Board enter into an 
agreement with Mulitiple Contractors (see attached list). The Board approved 
the acceptance of a grant at the December 19, 2006 meeting from the PA 
Department of Education for the 21" Century Learning Center at Faison Arts 
Academy. The funding is for the provision of an academic, life skills and cultural 
enrichment after school program for a minimum of 150 Faison Arts Academy 
students. Faison was selected because its Intermediate school exhibits a need 
for intensive services. The grant period will end September 30, 2009. A copy of 
the goals and objectives of the grant are available to the Board upon request. 
The District's Pittsburgh Youth Intervention Project will coordinate the overall 
project ensuring that the student results are shared with the principals and that 
their feedback is incorporated into the ongoing improvement of the project. The 
academic component of the program utilizing teachers and para-professionals 
and a team of contractors will provide the life skills and cultural enrichment 
component. 

The operating period shall be from October 1, 2007 to September 30, 2009. 
Payment will vary per month, the total cost shall not exceed $96,300 from 
account #481O-13F-2122-330. 

50. RAND Corporation-Pittsburgh Office - That the Board authorize the continuation 
of an external evaluation of the District's Instructional lmprovement Initiatives. 
The purpose of this Phase II evaluation is to: 

* expand our understanding of implementation of the Instructional lmprovement 
Initiatives supporting Excellence for All by gathering information from the entire 
District; 

* evaluate the extent to which the District is building the internal capacity needed 
to sustain systemic changes; 

* begin to chart the growth toward academic outcomes by examining student 
achievement trends. 
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Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 52 through 58F, inclusive. 

Lots-n-Lots of Tots and Yeshiva Daycares - Authorization for payment to 
childcare partnerships for the provision of comprehensive services for Head 
Start-eligible children enrolled in their program. Children will receive education, 
mental healthldisability, and healthlnutrition support services by Early Childhood 
staff. As an incentive for collaboration with the School District of Pittsburgh, 
Early Childhood Program and participation in the Keystone STARS Childcare 
Quality Initiative Program, the childcare collaborators will receive a cash 
incentive of $1,000.00 each per classroom, after progression from one STAR 
level (maximum of 4) to the next. 

This is a requirement of the Head Start Supplemental Assistance Program 
(HSSAP) grant approved by the Board of Directors on April 25, 2007. 

The total cost shall not exceed $2,000.00 ($1,000 per classroom), payable from 
account #4800-20F-1800-323. 

Various Vendors - Authorization to purchase refreshments of danish, yogurt, 
water, vegetables, fruit, meat, pizza, and pretzel snacks for Pittsburgh CAPA 
High School students, parents, staff, and arts community supporters throughout 
the 2007-08 school year. Arts and academic activities at Pittsburgh CAPA High 
School will include students and parent orientations, PSSA family prep sessions, 
parentJcommunity meetings, planning sessions, student work exhibitions and 
performances, in-services, Middle States Accreditation preparation, and 
professional development sessions identified in the Excellence for All reform 
initiative that support student achievement, mentoring, progress monitoring, 
student and staff recognition, parental engagement, and staff and community 
relations. 

The total shall not exceed $8,500 from account #s4304-612-1100-634 ($2,000), 
#4304-297-1490-634 ($2,500), and #4300-03E-1490-635 ($4,000). 
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54. Patrick Schwarz, Ph.D. - Authorization for Dr. Schwarz to conduct a six hour 
professional development session on "The Power of Inclusive Classrooms." The 
workshop will take place on April 18, 2008 at Reizenstein for all Early 
Intervention Staff. This workshop will provide strategies for supporting 
preschoolers with special needs in inclusive classrooms. This workshop will also 
include how to provide curricular adaptations, differentiated instruction and 
universal design in the preschool classroom. The cost of this training will include 
100 copies of the book "From Disability to Possibility: The Power of Inclusive 
Classrooms." 

The total cost shall not exceed $4,500 from account #5500-13G-1281-324. 

55. ESL Program - Authorization for monies to fund the purchase of 
translationlinterpreter services to assist the English as a Second Language (ESL) 
Department in maintaining compliance with state and federal education 
guidelines which mandate the translation of certain communications and 
documents for parents and students who do not have English as their first 
language. The ESL program retains interpreters to assist with verbal needs in 
cases such as enrollment, parent meetings, teacher conferences and written 
documents. The frequency of the translatorlinterpreter assignments and number 
of translators needed depends upon student enrollment, new documentation and 
correspondence generated at the district level and any special circumstances 
that arise with individual students. Individuals are contacted through community 
service agencies such as The Welcome Center for Immigrants and Internationals 
at Jewish Family and Children's Services and Catholic Charities. 

The total cost shall not exceed $12,000 from account #4600-010-2270-340. 

56. Supplemental Educational Services (SES) - Authorization for Title I resources to 
contract with approved multiple service providers to comply with the No Child Left 
Behind Act. Selected providers have been authorized to provide Supplemental 
Educational Services (SES) by the Pennsylvania Department of Education 
(PDE). During the 2007-08 school year, the District will render payments to SES 
providers for each contract executed for free or reduced lunch students who 
attend our School Improvement II and Corrective Action schools and who 
participate in the SES tutoring program, provided that the resources are 
available. Since SES providers are independent contractors, they are required to 
have appropriate child abuse, criminal clearances and FBI checks if they have 
direct contact with children pursuant to the Public School Code of 1949. In 
addition, they will provide copies of required clearances to the District 
Compliance Office. Services will not be provided during normal school hours. 
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The 4-sight Benchmark assessment will be administered to all students in the 
program to assess their progress. 

Parents of eligible students will be fully informed of the SES program and the 
availability of free tutoring for their children. 

The total cost shall not exceed $3,326,091 from account #4800-16F-1190-323. 

57. Lincoln Technology Academy - Authorization for Ten (10) college students and 
seven (7) paraprofessionals to assist and/or enrich Lincoln Technology Academy 
students from October 1, 2007 - May 23, 2008 in the Extended Day Program 
Monday through Saturday for a total of one hundred forty eight (148) days. 
Selected students will receive three (3) hours of cognitive and/or affective 
instruction each day. Paraprofessionals will be paid at the prevailing rate of 
$13.29 per hour and college students will be paid $10.00 per hour. Also, six (6) 
high school students will be paid $10.00 per hour to assist teachers within their 
class sessions. The projected number of participants will be approximately six 
hundred (600) from grades K - 8. We will employ two (2) secretaries for two 
hours per week at the hourly rate. The college tutors and classroom assistants 
will develop and or manage various clubs such as Science, Technology, Writer's 
Workshop, Math Wizards, Chess Club and Sign Language. Student Tutors will 
assist teachers by working with small groups of students to reinforce homework 
skills and help with snacks in various homerooms. 

The total cost shall not exceed $56,430 from account #s 4148-612-2380-157 
($3,000), #4148-16F-1490-197 ($28,770) and #4148-16F-1490-187 ($24,660). 

58. Carol Gustafson - Authorization for payment to cover travel expenses for Carol 
Gustafson to provide professional development to personnel in the Office of 
Information and Technology on membership data collection methods at the start 
of each school year that are more efficient than current practices in our District. 
Ms. Gustafson is offering her services at no cost other than for her travel 
expenses. 

The total cost shall not exceed $2,000 from account #5000-010-2818-340. 

58A. Morrow Elementary - Authorization for reimbursement of $10 per day to cover 
transportation and child care expenses that may occur as a result of 
parentslguardians being engaged in parent involvement activities, such as 
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school-related meetings and training sessions. In accordance with our district's 
Parent and Family Involvement Policy, Morrow School staff will provide 
workshops for parents to enhance their knowledge and skill level as they relate to 
the academic success of their children. Under the direction of our Parent 
Engagement Specialist, Sharlee Ellison, workshops will include, but not be 
limited to: 

-The proficiency levels students are expected to meet. 

-An understanding of the District's reading and math curriculum and how parents 
can support their children's learning. 

-Homework assistance 

-Technology classes on Dashboard 

-Math activities through workshops 

-Literacy activities through book clubs 

The total cost shall not exceed $2,000 from account # 41 57-1 6F -3300 - 599. 

58B. Schenley Teachers - Authorization to pay forty-four (44) Schenely teachers to 
work on Saturday, August 25, 2007 to bring order to their classrooms which were 
left in disarray due to the renovations being conducted with the school. The 
teachers will be paid at their per diem rate. 

The total cost shall not exceed $1 8,557 from account #4300-010-1100-121. 

58C. Pittsburgh Public Schools All City Marching Band Festival - Authorization to pay 
twenty (20) teachers to assist the high school band directors at the Pittsburgh 
Public Schools All City Marching Band Festival. To be held on October 21, 2007 
at Cupples Stadium. Teachers will assist with field procedures, tickets and 
monitoring of band students. Each teacher will be paid for five (5) hours at the 
workshop rate of $23.32 per hour. 

The total cost shall not exceed $2,500 from account #4602-101-3210-124. 

58D. Pittsburgh Classical Academy - Authorization to pay one teacher, at Pittsburgh 
Classical Academy, to instruct a morning health and fitness program before 
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school each day for grades six through eight. The teacher will be paid at the 
workshop rate of $23.32 per hour for up to 160 hours. The program will be 
available for up to thirty students per day. The teacher will coordinate a variety of 
activities for the students including swimming, aerobic and weight training 
machines, various group sports, and walking. This program serves a triple 
purpose of helping our kids learn to live healthier, keeping them off the street and 
out of trouble after their parents leave for work in the morning and helping them 
get energized and focused for the school day. The activities will take place from 
October 1,2007 through June 11,2008. 

The total cost shall not exceed $3,731 '20 from account #4215-611-1100-124. 

58E. Pittsburgh CAPA - Authorization to pay up to two teachers to monitor the after 
school detention program from 3:45 p.m.-5:15 p.m. one day a week at CAPA 
High School from October I, 2007 through June 2008. Teachers will be paid at 
the prevailing rate of $23.32. 

The total cost shall not exceed $2,700 from account #4303-612-3210-138. 

58F. MusicalIDrama Club -Authorization to pay for four (4) teachers to supervise and 
run the MusicalIDrama Club at South Hills Middle School. A cross curricular 
activity will include writing, math, music, art and career exploration. The students 
will utilize Write Tools to re-write the musical "Robin Hood" in common 
vernacular. They will research and explore the culture and history during that 
time period. Using mathematical equations, students will work with community 
collaborators to create the backdrops, props and other stage necessities. 
Student will explore the various career opportunities involved in theater such as 
stage lighting, sound technicians, director, etc. Students will be selected as 
follows: 10 basic, 10 below basic, 10 proficient, 10 advanced per teacher 
recommendation. 6th, 7th and 8th grade students will be able to participate in this 
club. A cumulative activity will be performed at the end of the school year. 

The total cost shall not exceed $6,763 from account #4205-612-1100-124. 
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General Authorization 

59. The Council of Three Rivers American Indian Center (COTRAIC) 

RESOLVED, that the Board authorize the Early Childhood Program to enter into 
a partnership agreement with The Council of Three Rivers American Indian 
Center (COTRAIC) Head Start to provide comprehensive support services to 
twenty (20) children and families enrolled in early childhood programs situated in 
the South region of the City of Pittsburgh. The dates of operation will be from 
October 1, 2007 through June 30, 2008. 

There is no cost to the Board 

60. Child Care Centers 

RESOLVED, that the Board authorize continuation to support the Teen Parenting 
Program Child Care Centers through funds provided by the Pennsylvania 
Department of Welfare and the Child Care Information Service. This program, 
which has been operating in Pittsburgh schools for 27 years, provides parenting 
education and child day care service for teenage parents enrolled in the Teen 
Parenting Programs, Alternative Education Department, in the Pittsburgh Public 
Schools. The on site child care programs are licensed by the Department of 
Public Welfare and participate in the Keystone STARS Initiative. The centers 
provide high quality care and developmentally appropriate activities for all 
children. Since the centers are on site, they provide the teen parent with a 
feeling of safety and security for their children. The child care staff, in addition to 
providing excellent care for the children, also provides parenting and emotional 
support to the parents. Since the parent and child are traveling to the same 
destination, attendance is improved and tardiness is diminished. All funds are 
used for salaries, benefits, and miscellaneous expenses as needed to continue 
the operation of the day care centers at Brashear, Oliver, Schenley and 
Westinghouse. 

The total shall not exceed $200,227 from account #4000-09G-3300-VAR. 

61. Amendment: 

Amendment to an item previously approved by the Board on June 27, 2007 
Committee on Education, Consultant Contracted Services, # 37. 
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Original Item: 

That the Board of Directors authorize The Parents League for Emotional 
Adjustment (PLEA) to provide an autistic support program for six students with 
severe disabilities and very critical mental issues. PLEA provides an educational 
program and an extensive partial hospital program on site. Placements are 
made based on IEP recommendations. Rate is $17,500 per student per year. 
An evaluation will be on file in the PSE office. The operating period shall be from 
July I, 2007 to June 30, 2008. The total cost shall not exceed $105,000 from 
account # 5231 -292-1231 -323. 

Amended Item: 

That the Board of Directors authorize The Parents League for Emotional 
Adjustment (PLEA) to provide an autistic support program for six students with 
severe disabilities and very critical mental issues. PLEA provides an educational 
program and an extensive partial hospital program on site. Placements are 
made based on IEP recommendations. Rate is $26,500 per one student per 
year and $20,000 for the five students per year. An evaluation will be on file in 
the PSE office. The operating period shall be from July 1, 2007 to June 30, 
2008. The total cost shall not exceed $126,500 from account #5231-292- 
1231 -323. 

REASON FOR AMENDMENT: 

The total cost per student has changed. For five students the cost per student will 
be $20,000 and one student the cost will be $26,500. The total amount of this 
action will be $21,500 from account #5231-292-1231-323. 

62. Amendment: 

Amendment to an item previously approved by the Board on June 27, 2007, 
Committee on Education, Consultant Contracted Services, #24. 

Original Item: 

The Program for Students with Exceptionalities, has implemented the Wilson 
Reading System to support specialized literacy instruction. It is a part of our 
Empowerment Plan to improve special education in the area of literacy 
opportunities. Wilson Reading System (WRS) is a research based program for 
students who struggle with decoding and spelling. It is a multi-sensory, 
systematic (sequential and cumulative), direct and diagnostic teaching plan that 
is based on the continuous assessment of student needs. Struggling students 
receive explicit, targeted supports that enable them to succeed at higher levels. 
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During the 2006-2007 school year a total of 28 students in K-5 programs were 
enrolled in the Wilson Reading Systems (WRS) Program. Of these, 5 students at 
the Kindergarten level were enrolled in Foundations, Wilson K-2 Reading 
Program. These students were supported by 6 Wilson trained special education 
teachers. 

During the 2005-2006 school year 12 special education learning support 
teachers had become Wilson trained and in 2006-2007 these same teachers had 
received additional three days training for group implementation. We are 
planning to train additional teachers during the 2007-2008 school year. The 
training program is designed to prepare teachers to effectively teach students 
with a language-based learning disability in need of multi-sensory structured 
language programs. The program is a 4 day (20 hr.) intervention workshop which 
includes a start up seminar. 

It entails training by personnel from Wilson Language Training and; 

Video seminars 

Animated demonstration 

Printable material 

Online support & assessments 

Data reflecting reading achievement of the students participating in this literacy 
initiative for the 2005-2006 school year is as follows: 

Total Reading Cluster (which included Word Identification, Word Attack, Word 
Comprehension and Passage Comprehension and Passage Comprehension) 

Mean Gain in Standard Scores: +4 

Mean Grade Equivalent growth: .6 GE 

The Fundations students achieved overall: 

42% increase in Uppercase Letter ldentification 

28% increase in Lowercase Letter ldentification 

62% increase in Sound identification 

The operating period shall be from July I, 2007 to June 30, 2008. The total cost 
shall not exceed $1 8,200 from account #5500-13G-1231-323. 

Amended 

The Program for Students with Exceptionalities, has implemented the Wilson 
Reading System to support specialized literacy instruction. It is a part of our 
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Empowerment Plan to improve special education in the area of literacy 
opportunities. The Wilson Reading System (WRS) is a research based program 
for students who struggle with decoding and spelling. It is a multi-sensory, 
systematic (sequential and cumulative), direct and diagnostic teaching plan that 
is based on the continuous assessment of student needs. Struggling students 
receive explicit, targeted supports that enable them to succeed at higher levels. 
During the 2006-2007 school year a total of 28 students in K-5 programs were 
enrolled in the Wilson Reading Systems (WRS) Program. Of these, 5 students at 
the Kindergarten level were enrolled in Foundations, Wilson K-2 Reading 
Program. These students were supported by 6 Wilson trained special education 
teachers. 

During the 2005-2006 school year 12 special education learning support 
teachers had become Wilson trained and in 2006-2007 these same teachers had 
received additional three days training for group implementation. We are 
planning to train additional teachers during the 2007-2008 school year. The 
training program is designed to prepare teachers to effectively teach students 
with a language-based learning disability in need of multi-sensory structured 
language programs. The program is a 4 day (20 hr.) intervention workshop 
which includes a start up seminar. It entails training by personnel from Wilson 
Language Training and Video seminars. Animated demonstrations, Printable 
material, and Online support & assessments. Data reflecting reading 
achievement of the students participating in this literacy initiative for the 2005- 
2006 school year is as follows: 

Total Reading Cluster (which included Word Identification, Word Attack, Word 
Comprehension and Passage Comprehension and Passage Comprehension) 

Mean Gain in Standard Scores: +4 

Mean Grade Equivalent growth: .6 GE 

The Fundations students achieved overall: 

42% increase in Uppercase Letter ldentification 

28% increase in Lowercase Letter ldentification 

62% increase in Sound identification 

The operating period shall be from July I, 2007 thru June 30, 2008. Payment 
will be $4550 a session for three days and travel expenses. The total cost 
shall not exceed $1 8,200 from account #5500-13G-1231-323. 

Page 29 of 37 



Legislative Meeting 
Committee on Education 
September 26, 2007 

Reason for Amendment: 

The payment of travel expenses was excluded from the original contract. The 
total cost of this action will be $4000 from Account# 5500-136-1231-323. The 
contract shall not exceed $1 8,600 from account #5500-13G-1231-323. 

63. NBPTS 

RESOLVED, that the Board authorizes the very successful model to support 
teachers pursuing National Board Certification. The Pittsburgh model has been 
replicated throughout the country and is recognized as an exemplary pre- 
candidate and candidate support model. The Pittsburgh Public School District 
currently has the highest number of National Board Certified Teachers in the 
Commonwealth of Pennsylvania. The success of this program is a credit to the 
partnership established between PPS, PFT, the Pittsburgh Foundation, the Heinz 
Foundation, and the Grable Foundation. The Pittsburgh Initiative II provides 
PPS teachers with comprehensive support for teachers pursuing National Board 
Certification from 2006-2010. This partnership has helped 64 teachers in PPS 
receive National Board Certification. The heart of the support is through PPS 
National Board Certified teachers who facilitate pre-candidate classes, attend 
recruitment events and work as mentors to National Board Candidates. 

The proposed stipends for the four mentors will be paid directly through grant 
funds from Pittsburgh lnitiative II for National Board Certification, a community- 
wide partnership between the Pittsburgh Public Schools, the PFT, the Pittsburgh 
Foundation, the Heinz Foundation, and the Grable Foundation. The stipends 
and the fringe benefits associated with the stipends will be paid directly from the 
grant funds. The stipend for each mentor is $2,000 plus $171.80 fringe benefits. 

The total cost shall not exceed $8,687.20 from account #4001-03E-2271-124. 

64. Amendment: 

Authorization to amend General Authorization to subcontract with Pittsburgh-Mt. 
Oliver Intermediate Unit #2 to operate the 2006-2007 Title I Program for private 
school students, committee on education, July 26, 2006. 
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Original Item: 

Resolution to enter into a contractual agreement with the Pittsburgh-Mt. Oliver 
lntermediate Unit #2 to operate the 2006-2007 Title I program for private school 
students during the period July I, 2006 through August 31, 2008 in the amount of 
$1,141,305. 

Amended Item: 

Resolution to enter into a contractual agreement with the Pittsburgh-Mt. Oliver 
lntermediate Unit #2 to operate the 2006-2007 Title I program for private school 
students during the period July I ,  2006 through August 31, 2008 in the amount of 
$1,411,299. 

Reason for Amended Item: 

During the 2006-2007 school year, the number of parentslguardians who opted 
for NCLB School Choice and Supplemental Educational Services required fewer 
resources than the District was required to set aside in its Title I budget. The 
Pittsburgh-Mt. Oliver lntermediate Unit's contract is being increased by a 
required portion of the unutilized balance of the set-aside. 

65. City of Pittsburqh and the Three Rivers Workforce lnvestment Board 

RESOLVED, that the Board enter into a partnership with the City of Pittsburgh 
and the Three Rivers Workforce lnvestment Board (TRWIB) for the purposes of 
developing a multiple education pathway "blueprint" that outlines the City of 
Pittsburgh's plan to provide a mix of alternative learning environments that 
address the needs of youth who are at-risk of dropping out of school or have 
already dropped out of school. Funding will go directly to the TRWIB via the U.S. 
Department of Labor's "Multiple Education Pathway Blueprints" grant program. 
The grant program will supplement the work of the District's High School Reform 
Task Force, and, in particular, will provide a staff member to support the work of 
the Task Force's Blue Ribbon Subcommittee (BRC) on Career and Technical 
Education. In its critical role of helping the district to develop a Career and 
Technical Education program that is both rigorous and relevant, The BRC will 
produce the "blueprint" of actions that will be taken by the District, the City of 
Pittsburgh and the TRWIB to connect young people who are at-risk or have 
already dropped out of school to alternative education options that have 
demonstrated innovation and effectiveness. 

There is no cost to the Board. 
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66. PULLED: See Payment Authorization #58A 

67. Pittsburgh Symphony Orchestra (PSO) 

RESOLVED, that the Board approve the use of the auditorium of Peabody High 
School for a community concert to be given by the Pittsburgh Symphony 
Orchestra (PSO) on October 25, 2007 at 7:30 P.M. This performance will be 
given as part of the PSO's neighborhood outreach program. As part of their 
outreach, the PSO requires the performance proceeds to be distributed to local 
not-for-profit organizations, one of which will include Pittsburgh Public Schools. 
Therefore, authorization is requested for the Board's proper officers to accept 
PSO donations from concert proceeds in order to support District program 
priorities and the goals of Excellence for All. The PSO will distribute proceeds 
gradually throughout the year after considering the specific needs of the District 
and the community. Deputy Superintendent Dr. Linda Lane and her staff will 
review the purpose of the expenditures prior to their acceptance to ensure they 
support District priorities and specific school needs. Total donations to PPS are 
estimated up to $7,000. 

68. Amendment: 

Authorization to amend the September 27, 2006 Proposals/Grants Item #7 for a 
$200,000 parent engagement proposal to the Heinz Endowments. This grant was 
subsequently awarded by the Heinz Endowments in October of 2006. The 
purpose of this General Authorization is to increase the original $200,000 grant 
by an additional $190,683 as well as extend the grant period through August 30, 
2008, based upon the larger vision of parent engagement that has evolved since 
the original launch of the grant in the fall of 2006. 

Original: 

Submission of a proposal to the Heinz Endowments for $200,000 to support 
costs for the creation and implementation of a comprehensive parent 
engagement plan for the District. Fundamental to this plan will be an emphasis 
on leveraging the quality resources and services that already are available within 
the Pittsburgh community in order to minimize duplication of effort and maximize 
time, money, and parent outreach efforts. Key Deliverables of this project shall 
include: 1) identification of those best practices for parent engagement that will 
best meet the District's situation and need to accelerate academic performance; 

Page 32 of 37 



Legislative Meeting 
Committee on Education 

September 26, 2007 

2) a written implementation plan for parent engagement that includes both 
centrally-supported and school-based strategies that are aligned with one 
another and the Excellence for All plan; 3) a geographic map of validated 
community resources located nearby the District's schools, which can be tapped 
to support the parent engagement plan vs. creating new activitieslofferings from 
scratch; and 4) a toolkit for schools that provides a core set of practical materials 
that can provide equity and consistency with respect to parent engagement 
across the District. Many aspects of the Excellence for All Parent Engagement 
Plan will be launched initially at the 16 schools who are interested in piloting the 
program, including schools that have full-time Parent Engagement Specialists, 
including each of the eight (8) Accelerated Learning Academies, along with Perry 
Traditional Academy High School, Lincoln School, and Allegheny Traditional 
Academy Middle School. The funding period shall be from September 26, 2006, 
through September 28, 2007. 

Amended: 

Acceptance of a grant from the Heinz Endowments for $390,683 to support costs 
for the creation and implementation of a comprehensive parent engagement plan 
for the District. Fundamental to this plan will be an emphasis on leveraging the 
quality resources and services that already are available within the Pittsburgh 

community in order to minimize duplication of effort and maximize time, money, 
and parent outreach efforts. Key Deliverables of this project shall include: 1) 
identification of those best practices for parent engagement that will best meet 
the District's situation and need to accelerate academic performance; 2) a written 
implementation plan for parent engagement that includes both centrally- 
supported and school-based strategies that are aligned with one another and the 
Excellence for All plan; 3) a geographic map of validated community resources 
located nearby the District's schools, which can be tapped to support the parent 
engagement plan vs. creating new activitieslofferings from scratch; and 4) a 
toolkit for schools that provides a core set of practical materials that can provide 
equity and consistency with respect to parent engagement across the District; 5) 
a Welcome-Back-to-School Package for every family that will include all in 
one place the necessary forms, letters and District information that will 
help to ensure all key stakeholders begin the school year on the same 
page; 6) a coordinated plan of Back-to-School eventslactivities that 
enhances understanding of key District academic initiatives and reinforces 
the role parentslfamilies can play in being part of the changes that are 
occurring to improve student achievement (e.g. The Pittsburgh Pledge); 7) 
planning and development of ParenffTeacher conferences to ensure a 
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common vision and establish a set of shared expectations District-wide, 
including ways to increase awareness of the event and provide follow up to 
those unable to attend; 8) a District-wide 2007-2008 Calendar that will 
highlight key parent engagement opportunities across the District 
throughout the school year and improved planning by schools to create 
opportunities that are engaging and relative to parentslfamilies in support 
of the Excellence for All reform agenda. Many aspects of the Excellence for 
All Parent Engagement Plan launched initially at the 16 schools who are 
interested in piloting the program, including schools that have full-time 
Parent Engagement Specialists, including each of the eight (8) Accelerated 
Learning Academies, along with Perry Traditional Academy High School, 
Lincoln School, and Allegheny Traditional Academy Middle School but 
have since expanded Districtwide. The funding period shall be from 
September 26,2006, through August 30,2008. 

Reason for Amendment: 

The purpose of this General Authorization is to increase the original $200,000 
grant by an additional $190,683 as well as extend the grant period through 
August 30, 2008, based upon the larger vision of parent engagement as noted in 
items 5 through 8 as described in the Amended Item above. 

The total cost shall not exceed $1 90,683 from account #3200-04F-2370-VAR. 

69. Westinghouse Lighthouse Building 

RESOLVED, that the Board enter into a Memorandum of Understanding (MOU) 
with the YMCA of Greater Pittsburgh in order to launch and manage the 
WestinghouseNMCA Renaissance Lighthouse Project, an after-school center to 
be housed in the Westinghouse Lighthouse Building. This MOU will be in effect 
from September 27, 2007 through August 31, 2008. (see attachment) 

70. Donation of a Concert Harp Instrument 

RESOLVED, that the Board accept a donation of a concert harp instrument, 
valued at approximately $47,000 from a private donor in order to benefit and 
support the music departments at The Pittsburgh High School for the Creative 
and Performing Arts. 
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71. Donation of 260 Gift Cards 

RESOLVED, that the Board accept a donation from the members of Victory 
Family Church of Cranberry Township have donated a total of 260 gift cards in 
the amount of $7,800 to the students at Pittsburgh Lincoln Upper Campus. Each 
card carries a value of $30.00. The gift cards will be used to purchase uniform 
shirts and pants for the students at Pittsburgh Lincoln Upper Campus site in 
grades 5-8. 

Victory Family Church has made a three-year commitment to LAMP, making 
Lincoln School its partner school. The goal is for every public school in Pittsburgh 
to benefit by having an identifiable partner-church that is able to serve as a 
resource for the students and school in various ways. 

71A. Amendment: 

Authorization to amend a previous minute adopted by the Board on July 25, 
2007, General Authorization item #7. 

Original: 

Agreement with Focus on Results: 

This project directly supports the Excellence for All strategy of creating a more 
service-oriented central office culture. Authorization is requested to hire Focus 
on Results, a professional performance management firm, to implement training, 
coaching, and support for the District's leadership staff. For more than 10 years, 
Focus on Results has been working with schools and districts across the US and 
Canada to make measurable, lasting improvements in student performance, 
school leadership and decision-making, and professional development. 

For the District, Focus on Results will provide three consultants on site several 
days per month from December 2006 through June 30, 2007 to meet with 
selected staff to: 1) enhance the urgency and the cross-department processes 
necessary for accelerating academic performance, and 2) build teamwork and 
identify tools that will assist with monitoring the timeliness and quality of work for 
greater accountability and higher levels of customer service. The cost for this 
work will not exceed $237,000 from account # I  000-08F-2810-330. 
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Authorization also is requested to accept $237,000 from the Ruth & Lovett Peters 
Foundation to support the costs associated with the Focus on Results contract. 
These funds are awarded through June 30, 2007, accordingly. The Ruth & 
Lovett Peters Foundation is based in Cincinnati, Ohio and maintains a funding 
focus on improving education for low income students. Focus on Results is a 
program of interest to this foundation. 

The total shall not exceed $237,000 from account # I  000-08F-2810-330. 

Amended: - July 25, 2007 - General Authorization Item 60B: 

Agreement with Focus on Results: 

This project directly supports the Excellence for All strategy of creating a major 
service-oriented central office culture. Authorization is requested to hire Focus 
on Results, a professional performance management firm, to implement training, 
coaching, and support for the District's leadership staff. For more than 10 years, 
Focus on Results has been working with schools and districts across the US and 
Canada to make measurable, lasting improvements in student performance, 
school leadership and decision-making, and professional development. 

For the District, Focus on Results will provide three consultants on site several 
days per month from December 2006 through September 30, 2007 to meet 
with selected staff to: 1) enhance the urgency and the cross-department 
processes necessary for accelerating academic performance, and 2) build 
teamwork and identify tools that will assist with monitoring the timeliness and 
quality of work for greater accountability and higher levels of customer service. 
The cost for this work will not exceed $337,000 from account #1000-08F- 
381 0-330. 

Authorization also is requested to accept $337,000 from the Ruth & Lovett 
Peters Foundation to support the costs associated with the Focus on Results 
contract. These funds are awarded through September 30, 2007, accordingly. 
The Ruth & Lovett Peters Foundation is based in Cincinnati, Ohio and maintains 
a funding focus on improving education for low income students. Focus on 
Results is a program of interest to this foundation. 

The total cost shall not exceed $337,000 from account # I  000-08F-2810-330. 
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Reason for Amendment: 

1) To extend the contract period with Focus on Results through October 30, 

2007, 

2) To increase the contract amount by $16,500, not to exceed $353,500, and 

3) To augment the prior Board approved grant awards from the Ruth & Lovett 

Peters Foundation in support of this work which totaled $337,000, by $16,500 

from Title II for a total project amount of $353,500 

4) To extend the grant period through October 31, 2007. 

72. Student Suspensions, Transfers and Expulsions 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

a. 52 students suspended for four (4) to ten (10) days; 
O students suspended for four (4) to ten (10) days and transferred to b. .- 

another Pittsburgh Public School; 

students expelled out of school for eleven (1 1) days or more; c. -- 

O students expelled out of school for eleven ( I  I )  days or more and d.  .- 
transferred to another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Support Services. 

Respectfully Submitted, 

Thomas Sumpter, Chairperson 
Committee on Education 

Page 37 of37 



Legislative Meeting 
Committee on Education 
September 26,2007 
Attachment for #49 
Page 19 of 37 

NAKA Fitness, 124 N. Highland Street, Pittsburgh, PA 15206 - $30,600 will provide various fitness classes 
for students. Staff will be available for classroom management & support. 
Year 1 $15,300.00 @ rate of $150.00 session X 3 sessions week X 34 weeks 
Year 2 $15,300.00 @ rate of $150.00 session X 3 sessions week X 34 weeks 

Family Guidance Inc., 5877 Commerce Street, Pittsburgh, PA 15206 - $30,000, Based on a successful two 
year relationship with the District's Mentoring Project. FGI staff has recruited and trained over 160 mentors 
specifically for Faison Arts Academy. We will be building on the relationships that the FGI staff have 
developed with students, parents and PPS staff by increasing the number of mentors. 
Year I $30,000 @ rate of $2,500 per month 

Gateway to Arts, 1400 Braddock Avenue, Pittsburgh, PA 15218 - $17,000, this component of the program 
will combine African American Popular Dance Processions and learning about each culture attached to that 
dance. Students will take a virtual tour to each cultural location. 
Year 1 $8,500.00 @ rate of $125.00 session X 2 sessions week X 34 weeks 
Year 2 $8,500.00 @ rate of $125.00 session X 2 sessions week X 34 weeks 

Universal Fitness, P.O. 4783, Pittsburgh, PA 15206 - $17,000, students will engage in fitness activities 
through the marital arts. 
Year 1 $8,500.00 @ rate of $125.00 session X 2 sessions week X 34 weeks 

Umoja African Arts Company, Wood Street Galleries, 601 Wood Street, Pittsburgh, PA 15222 - $10,200, 
students will participate in African Drumming Classes and African Dance. 
Year 1 $5,100.00 @ rate of $75.00 session X 2 sessions week X 34 weeks 
Year 2 $5,100.00 @ rate of $75.00 session X 2 sessions week X 34 weeks 

Funding for year two is for all contractors is contingent upon receiving funds from the State. 
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AGREEMENT 

THIS AGREEMENT made this day of , 2007, by 

and between the SCHOOL DISTRICT OF PITTSBURGH (hereinafter referred t o  

as "District") and YMCA OF PIRSBURGH (hereinafter referred to as "YMCA"). 

WHEREAS, the District and the YMCA have held discussions regarding the 

establishment of  an  after school program at Westinghouse High School 

consistent with recommendations with RAND Corporation and Manpower 

Research Demonstration Corporation;, and 

'WHEREAS, the parties wish to initiate this program for the 2007-2008 

school year. 

NOW, THEREFORE, with the intent to be legally bound hereby, the 

parties hereto agree as follows: 

1. The District shall establish an after school program at 

Westinghause High School which shall be know as the Westinghouse 

"Lighthouser' project. 

2. The program shall be a joint program of the Westinghouse High 

School staff, the YMCA and the local community and shall include the following 

missiori and vision: 

Mission: To provide safe, positive programming to  students, 
families and the community after school hours. 

Vision: To create a "lighthouse" that shines brightly and is 
buzzing with activities by using resources already in place to 
produce positive programs and services for the entire c o m m u n i ~ .  
This collaboration between community organizations and the 
School District will move towards a more productive and effective 
educatiorial environment. 

13. The program shall have the folloviiing specific goals: 



DRAFT 07/24/07 

A. Advance the goals of Excel 9-12 for High School graduation 
and academic preparedness; 

B. Advance and leverage the mission of the YMCA in serving its 
communities and particularly underserved youth in these 
communities; 

C. Support Westinghouse Teen Interests as per  their feedback 
and engage teens in becoming positive agents for their own 
future; 

Support the goals of the school in re: 

(i) Attracting and holding families and quality student 
from across the 15208 zip code to  the  school; 

(ii) Community building; 

(iii) Leadership building; 

(iv) Integrating academic experiences into key activities. 

E. Improve community perception of the school and its 
students. 

4. The YMCA shall provide the following programming: 

A. Athletic, health and wellness; and 

B. Rotating topic sessions targeted towards making youths 
aware of the world of opportunities that Exists for them (i.e. 
guest speakers, black achievers, college fairs, Big Brothers / 
Big Sisters, entrepreneurialism, etc. After the  initial topic 
session, youths may choose to enroll or further pursue 
these programs with the YMCA. 

5. The District, YMCA and Community Partners shall develop six 

project based gth and l o t h  Grade Modules based upon student identified priority 

interests integrating academic and service learning volunteerism including the 

following: 

A. Dance; 

B. Video Production; 
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C. Voice; 

D. Music Production; 

E. Photography;and 

F. Food. 

6. Each module shall be operated by Community Partners with 

demonstrated expertise in that area, which Partners shall be chosen through an 

RFP process with specific criteria including a well articulated design and delivery 

for the module. The District shall give priority consideration to Community 

Partners from the Homewood / Brushton area. Each Community Partner shall 

receive a stipend of  $5,000 to underwrite part of their costs of their 

programming. The participation of Community Partners is subject to their 

agreement to be part of a project-wide evaluation and must agree that the 

module developed becomes the property of the School District and YMCA 

partnership. 

Further, each module group will be required to develop and present a 

product as part of a culminating celebration event for the Center which product 

may serve as the graduation project for the students. 

7. llth and l z th  Grade Student Leaders is as follows: 

A. Westinghouse srudents only are eligible and will be chosen 

according to  specific criteria including the maintenance of a 

"Btr average, regular attendance, principal / counselor 

recommendation and demonstrated leadership ability. 

B. Student leaders work as additlorial program scaff to tne 

center and report to YMCA staff. The primary job of the 
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student leaders is to asslst with clusters of gth and lo th 

graders in the various modules. 

C. Year long, paid internships that will begin in the summer. A 

$3,000 stipend will be offered to each student. 

D. Summer academy training that will include: 

(i) leadership; 

(ii) mentoring; and 

(iii) basic organizational processes and procedures 

required by the Lighthouse. 

E. Encouraged to participate in dual enrollment, especially with 

respect to courses associated with career related to  health 

and human services. 

F. Each Student Leader receives a mentor. 

i3. The program shall operate from 3:30 p.m. Monday through 

Thursday with Friday being used for field trips. The number of students shall be 

as follows: 

A. 50 to 75 gt' and l o t h  Graders; and 

B. 7 to 10 llth and l z t h  Grade Student leaders shall be needed 

for the program. 

5 .  The YMCA shall devote the following staff to the program: 

A. 5 to 7 individual including a Project Director; 

B. Teen Center Coordinator; 

C. Part-Time Teen Center Assistant Community Partner(s) who 

shall run the module; and 



D. Aquatics Director. 

I n  addition, a Parent Center Coordinator may be appointed in year one. 

Westir~ghouse Student Leaders may also serve as staff. 

10. The program shall be subject to guidelines including registration 

and tracking of students as follows: 

A. Reqistration: Pre-registration is encouraged. Students 

may still register a t  any time once the program has started. 

A registration form includes parental permission and all 

other necessary information such as emergency contacts. 

Each student receive a schedule that  is attached to the 

central attendance card. Each staff member, including 

module leaders, has a copy of t he  student's schedule 

attached t o  a rooster. 

B. Keepinq Track of Students as Thev Move: Students 

may only sign in and sign out once. Students may not 

come in and out of the building multiple times. All students 

must enter from the Monicello entrance and check in a t  the 

central desk where they will verify their schedule for the 

day. All students must proceed to and remain on the first 

f loor where all modules will be located. There are two 

exceptions to this where students will be escorted by s ta f f  

t o  other areas of the building (1) athletics / swimming or (2) 

group meals. I"idule leaders and staff isaders will maintain 

a rooster snowing students have checked in to their session. 



When not in an actual session, students may hang out in a 

foyer / lounge to be created on the first floor. The lounge 

will serve as a space for homework help, games and other 

activities. 

11. An independent external evaluation shall be required and shall 

include specific metrics to capture both qualitative and quantitative data 

including the following: 

A. Attendance and participation rates will be tracked; 

B. Academic performance will be monitored; 

C. Students and Student Leaders will be asked to submit 

survey responses and/or personal reflections as both pre 

and post items for evaluation purposes; and 

D. Student Leaders will receive written feedback each week 

from YMCA staff via a standard form that lists expectations 

and the degree to which they have been reached. 

Additionally, focus group will be developed to assessed the community's 

reaction to the program. 

12. The Distrlct and the YMCA shall develop a marketing plan including 

development of a standard logo and materials including brochures, posters, 

press kits, PSA and a website. 

13. The parties contemplate the following funds shall be utilized for 

the operation of the program: 

A. Foundation funding - 5366,900; 

B. Inkind Contribut~on from tne YMCA - 5104,300; 
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C. lnk ind Contribution from the District - $121,712. 

The total cost of the  project for year one is $592,912. 

14. I t  is contemplated that for Year 2 there wil l  be an expansion to 

include 8th grade recruitment and some 8th grade activities and an expansion of 

the gth and l o t h  grade enrollment. Additionally, there wil l  be an expanded 

training and development experiences for llth and l z th  graders to include more 

career development and post-secondary exploration opportunities. There shall 

also tle a parent center implemented. 

I N  WTTNESS WHEREOF, the parties hereto, for themselves, their 

successors, assigns, heirs and representatives, have set their hand(s) and 

seal(s) the date first above. 

ATTEST: 

Secretary 

APPRCIVED AS TO FORM: 

I r a  Weiss, Esquire 

SCHOOL DISTRICT OF 
PITTSBURGH 

By: 
President 

Account No. 

Approved on 

YMCA 



COMMITTEE ON BUSCNESSIFINANCE 
September 26,2007 

DIRECTORS: 

The Committee on BusinessIFinance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHORIZED 

1. RESOLVED, That the contracts for supplies/equipment be awarded and bids be 
rejected in accordance with the recommendations of the Secretary as follows, the 
bids having been received and opened in accordance with the Code. (Report No. 
163 7) 

2. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. 
(Report No. 0741) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No. 0742) 

4. RESOLVED, That the daily payments made in July 2007 in the amount of 
$58,462,260.82, the payments having been made in accordance with Rules of the 
Board and the Public School Code. 

B. CONSULTANTSICONTRACTED SERVICE 

la.  RESOLVED, that the appropriate officers of the Board be authorized to enter 
into an agreement with Astorino to p ro~~ ide  professional construction management 
ser17ices for the new7 addition being constructed at Pittsburgh Sterrett 6-8. Total 
consultailt fees under this contract are $249.000 in basic fees and $10,000 in 
reimbursable expenses from account lines 6304-3 5 8-4500-330. 
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l b  RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Burt Hill Kosar Rittelman Associates for "on-call" 
architectural design services for capital improvement projects within the District, 
including but not limited to design and construction of a new fire stand-pipe 
system for Pittsburgh Arsenal Pre-K5 and Pittsburgh Arsenal 6-8 Schools and 
the design and construction administration for elevator installations at Pittsburgh 
Arlington PreK-8, Pittsburgh Fort Pitt PreK-5, Pittsburgh Fulton PreK-5, 
Pittsburgh Westwood K-8 and Pittsburgh Whittier K-5 which were started 
under a previous contract and held for budgetary reasons. Should other projects 
be assigned under this contract, the specific project(s) and project budget(s) shall 
be identified and presented to the Board by amendment to this contract. This 
contract is being written for a twenty-seven (27) month period from October 1, 
2007 through December 3 1, 2009, and shall include all required architectural and 
engineering services as required to complete all assigned project(s). The fee shall 
be based on consultants' hourly rates and shall not exceed $220,000 in base fee 
and $30,000 in reimbursable expenses from account line 6300-357-4400-330. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with CJL Engineering for "on-call" electrical design services for 
capital improvement projects within the District, including but not limited to the 
designiconstruction of security systems, electrical power distribution, lighting, 
sound, fire alarm systems, LAN systems, electrical field surveys, reports, 
recommendations to solve electrical problems, cost estimates, preparation of 
contract bidding documents, inspections and other related design services or 
projects as directed. Total contract amount is not to exceed $150,000 from 
account line 6300-357-4400-33 0. 

Id. RESOLVED, that the appropriate officers of the Board be authorized to enter a 
contract for Caplan Engineering for "on-call" electrical design services for capital 
improvement projects within the District, including but not limited to the 
designlconstruction of security systems, electrical power distribution. lighting, 
sound, fire alarm systems, LAN systems, electrical field surveys, reports, 
recommendations to solve electrical problems, cost estimates, preparation of 
contract bidding documents, inspections and other related design services or 
projects as directed. Total contract amount is not to exceed $200,000 from 
account line 63 00-357-4400-330. 

le. RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Celli-Flynn Brennan Architects & Planners for "on-call" 
architectural design for capital improvement projects within the District, 
including, but not limited to design and construction of the installation of an ADA 
accessible elevator and renovations to the existing library at Pittsburgh 
Schaeffer 4-8 (formerly Sheraden). Should other projects be assigned under this 
contract, the specific project(s) and project budget(s) shall be identified and 
presented to the Board as amendments to this contract.' This contract is being 
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written for a twenty-seven (27) month period from October 1, 2007 to December 
31, 2009, and shall include all required architectural and engineering services 
necessary to complete all assigned projects. The fee shall be based on 
consultants' hourly rates and shall not exceed $225,000; $150,000 in base fee and 
$75,000 in reimbursable expenses from account line 6300-357-4400-330. 

If. RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Hornfeck Engineering for "on-call" electrical design services 
for capital improvement projects within the District, including but not limited to 
the design/construction of security systems, electrical power distribution, lighting, 
sound, fire alarm systems, LAN systems, electrical field surveys, reports, 
recommendations to solve electrical problems, cost estimates, preparation of 
contract bidding documents, inspections and other related design services or 
projects as directed. Total contract amount is not to exceed $150,000 from 
account line 6300-357-4400-330. 

lg.  RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Marvin Miller Architect for "on-call" architectural design 
services for capital improvement projects within the District, including, but not 
limited to the replacement of interior doors and hardware throughout Pittsburgh 
AIIderdice High School and the design and construction of additional exit stairs 
and ADA accessible ramp at Pittsburgh Grandview K-5. Should other projects 
be assigned under this contract, the specific project(s) and project budget(s) shall 
be identified and presented to the Board as amendments to this contract. This 
contract is being written for a twenty-seven (27) month period, from October 1, 
2007 through December 3 1. 2009, and shall include all required architectural and 
engineering services necessary to complete all assigned projects. The fee shall be 
based on consultant's hourly rates and shall not exceed $80,000.00, with 
$60,000.00 in base fee an? $20.000.00 in reimbursable expenses from account 
line 6300-357-4400-330. 

lh.  RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Mayne Associates - Architects for "on-call" architectural 
design services for capital improvement projects within the District, including, but 
not limited to the renovation of Room 10, the Art and Science classroonls and the 
existing greenhouse at Pittsburgh Perry High School. Should other projects be 
assigned under this contract, the specific pro-jects and project budget(s) shall be 
identified and presented to the Board as amendments to this contract. This 
contract is being written for a twenty-seven (27) month period from October 1, 
2007 through December 3 1. 2009, and shall include all required architectural and 
engineering services as necessary to complete all assigned projects. Fee shall be 
based on consultant's hourly rates, and shall not exceed $75.000: $50.000 in basic 
fee and $25,000 in reimbursable expenses, from account line 6300-357-4400-330. 
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li. RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Quad Three Group for "on-call" electrical design services for 
capital improvement projects within the District, including but not limited to the 
design/construction of security systems, electrical power distribution, lighting, 
sound, fire alarm systems, LAN systems, electrical field surveys, reports, 
recommendations to solve electrical problems, cost estimates, preparation of 
contract bidding documents, inspections and other related design services or 
projects as directed. Total contract amount is not to exceed $150,000 from 
account line 6300-357-4400-330. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Radelet McCarthy for "on-call" architectural design services 
or capital improvement projects with the District, but not limited to the design and 
construction of the renovation for the Board public meeting room, lobby and 
Board offices. Should other projects be assigned under this contract, the specific 
project(s) and project budget(s) shall be identified and presented to the Board as 
amendments to this contract. (This contract is being written for a two (2)-year 
period, from October 1. 2007 through December 31, 2009, and shall include all 
required architectural and engineering subconsultant services required to complete 
all assigned projects). The fee shall be based on consultants' hourly rates, not to 
exceed $120,000 in base fee and $30,000 in reimbursable expenses from account 
line 6300-357-4400-330. 

lk.  RESOLVED, that the appropriate officers of the Board be authorized to amend 
existing contract OB7008 with Graves Architects, Inc. for professional 
architectural services for the design and construction administration for the 
additions and renovations to the Milliones building to accommodate the 
relocations of Pittsburgh Rogers CAPA and Pittsburgh Vann PreK-8 and to 
provide for additional design services. This amendment is to provide for design 
revisions to accommodate foundation, site plan and building plan revisions, 
changes in program, and for restructuring the original design drawings and 
multiple bid packages. This is the first amendment to this contract originally 
written for $ 1,027,361 and would increase the base fee from $973,861 to 
$1,353,025 and reimbursable expenses from $53,500 to $153,415, or a new total 
fee of $1.506,440 from account line 6316-358-4500-330. 

11. RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Pete Jeffrey & Associates, Inc. to renovate and replace fire 
damaged play equipment at Pittsburgh Spring Hill K-5. PA State Department of 
General Services Co-stars program is to be used. This resolution authorizes Pete 
Jeffrey and Associates. Inc.. a pre-approved Co-star vendor. Total contract 
amount shall not exceed $38,541.00 to renovate and replace play equipment from 
account number 6300-299-4200-450. 
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RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Mercer to assist the School District in the application process 
for the Retiree Drug Subsidy program under the Medicare Modernization Act. 
This program provides Plan Sponsors with a tax-free subsidy payment of 28 
percent of allowable retiree prescription drug costs attributable to gross 
prescription drug costs between the cost threshold and the cost limit per 
qualifying covered retiree and/or their dependent. Total contract amount shall 
not exceed $2,000 from account lines 3300-010-251 1-330. 

Mercer will provide the actuarial attestation of the plan data that is required for 
the School District's application to be approved for reimbursement. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with School Messenger to assist with migration of application 
(School Messenger) from old server farm onto new server farm. Total contract 
amount shall not to exceed $4,475 from account line 5000-0 10-2240-348. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Motionplan, Inc. to assist with migration of application (A+) 
from old server f m  onto new server farm. Total contract amount shall not to 
exceed $4,650 from account line 5000-010-2240-348. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Management Science Associates (MSA) to assist with 
migration of application (Dashboard) from old server farm onto new server farm. 
Total contract amount shall not exceed $2,900 from account line 5000-010-2240- 
348. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Questeq to assist with migration of application (Remedy & 
Right Answers) from old server farm onto new server fann. Total contract 
amount shall not exceed $3,800 from account line 5000-01 0-2240-348. 

RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a contract with Weidenhammer to provide up to 24 days of on-site training 
services for SASI Basic Apps. Basic Scheduling, either Period or Daily 
attendance to District SDSS and other Professional staff as needed. These sessions 
will be located at either the Peadody or Reizenstein training sites. Total contract 
amount shall not exceed $29.975 from account line 5000-010-2240-348. 
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8. RESOLVED, that the appropriate officers of the Board be authorized to enter 
into a lease agreement with Larry Leventon for $1,250 per month for a period of 
two (2) years for rental of a parking lot located at 41St Street and Foster Street in 
Lawrenceville. The agreement will provide 60 days notice to terminate the lease. 
The leased lot is to be used for the staff of Pittsburgh Arsenal. The Board will 
be responsible for maintaining the lot, including snow removal. 

The operating period shall be from October 1, 2007 to September 30,2009. Total 
contract amount shall not to exceed $30,000 from account line 6300-357-4610- 
441. 

C. GENERAL AUTHORIZATIONS 

1. RESOLVED, that the Board authorize its proper officers to adjust the employer 
contribution rate to the Workers' Compensation fund to 0.90% from 1.10%, 
effective October 1, 2007. 

2. RESOLVED, that the Board authorize its proper officers to adjust the employer 
contribution rate to the Une~nployment Compensation fund to 0.20% from 0.10%, 
effective October 1, 2007. 

3. RESOLVED, that the Board authorize its proper officers to extend the NYMEX 
plus basis contracts with Hess for natural gas by 12 months to cover the period 
beginning September 1, 2008 and ending August 31, 2009 (12 months) as 
follows: 

Equitable Area - $1.346/MMbtu (currently $1.423) 

Dominion Area - $0.872/MMbtu (currently $0.880) 

Columbia Area - $1.045/MMbtu (currently $1.266) 

RESOLVED FINALLY, That the commodity portion of the gas contracts may 
be fixed in whole or in part with a strike price or dynamic trigger, consistent with 
the purchasing strategy adopted by the Board at their April 27, 2005 Legislative 
meeting, and other tenns and conditions as are satisfactory to the Chief Financial 
Officer and Solicitor. 

4. RESOLVED, that the Board authorize its proper officers to approve the health 
care premium increase of 4.75% for 2008. (See attachment C4a) 

5. RESOLVED, that the Board authorize its proper officers to adopt the rate 
renewal for dental and life insurance from MetLife and Accidental Death and 
Dismemberment f ron  AIG effective January 1,2008. (See attachment C5a) 

6. RESOLVED, that the Board authorize its proper officers to record a designation 
of net assets in the health care self insul-ance in the amount of $3,112.635 for the 
purpose of self-insuring excess insurance in 2008. 
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7. RESOLVED, that the Board authorize its proper officers to adopt the City of 
Pittsburgh property tax abatement program for downtown and select 
neighborhoods. (See attached Resolutions C7a, C7b, C7c) 

8. RESOLVED, that the Board authorize its proper officers to award the Remote 
Depository banking services account to Sky Bank for the period October 3 1,2007 
through September 30, 2010, with an option to renew for an additional three year 
period, in accordance with Sky Bank's August 24, 2007 proposal and the 
District's August 10, 2007 Request for Proposals. 

9. RESOLVED, that the Board authorize its proper officers to grant Duquesne Light 
a street opening agreement at Pittsburgh Sterrett 6-8 upon terms and conditions 
acceptable to the solicitor and the Chief Operations Officer. 

10. RESOLVED, that the Board authorize its proper officers to approve The 
District's Wellness Policy, which establishes the following goal related to 
employee wellness: 

To implement programs that encourage and motivate school staff to live healthier 
lives and to model their individual commitments to healthy lifestyles in both a 
physical and mental capacity. The ultimate goal shall be to establish a culture that 
promotes health and wellness on a daily basis. Access to programs and resources 
that are available within the school as well as within the community and the 
region will be highlighted and made clearly visible to students, staff and 
community members. 

Recruiting volunteers to serve as worksite coordinators to distribute information 
regarding District wellness programs and to promote the wellness initiatives at 
each work location is a key strategy. 

The Employee Wellness Steering Committee requests authorization for payment 
to purchase refreshments, food items, incentives and communication items for a 
"kickoff' event for the volunteer Wellness Coordinators. The event is planned for 
October 29, 2007, utilizing Reizenstein's gym area. 

Total cost is not to exceed $9,624.90 from account lines 2700-709-2835-530 
($500); 2700-709-2835-550 ($352.90); 2700-709-2835-610 ($500); 2700-709- 
2835-635 ($2.272); and 2700-709-2835-599 ($6,000). 

11. RESOLVED, that the Board authorize its proper officers to adopt the Bakery 
Square Tax Increment Financing Plan presented by the Urban Redevelopment 
Authority of Pittsburgh. (See attached resolution C l l a )  
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12. RESOLVED, that the Board authorize its proper officers to approve the 
amendment to Consent, Waiver and Indemnification agreement by and among 
University of Pittsburgh of the Commonwealth System of Higher Education (the 
"University of Pittsburgh"); University of Pittsburgh Medical Center, successor to 
the Presbyterian University Hospital ("UPMC"); Children's Hospital of 
Pittsburgh; The Board of Trustees of Carnegie Library of Pittsburgh; Carnegie 
Institute; Carnegie Mellon University ("CMU"); and School District of Pittsburgh 
regarding the Bellefield Boiler Plant. (See attachment C12a) 

13. RESOLVED, that the Board authorize its proper officers to enter into a contract 
addendum with Eric Ryan Corporation, approved by the Board at the June 27, 
2007 legislative meeting, to perform a comprehensive energy audit and cost 
savings analysis of the Central Operations Building. 

This energy audit would include an evaluation of the existing building energy 
systems such as lighting, boilers, cooking equipment, space cooling, food storage 
refrigeration and operations. 

The audit will evaluate alternative energy savings methods and include energy 
savings calculations, approximate retrofit costs and paybacks. 

Total cost of this action shall not exceed $3,800 from account line 6601-010- 
2620-330. 

14. RESOLVED, that the Board authorize its proper officers to approve the opening 
of one (1) Early Childhood classroom located at Banhville Elementary School, 
1 00 1 Carnahan Road, Pittsburgh, PA 15226. 

15. RESOLVED, that the Board authorize its proper officers to amend 
Consultants/Contracted Services, Item B#l,  January 24, 2007, Committee on 
Business and Finance. 

Original Minute: 

That the appropriate officers of the Board be authorized to enter into a contract 
with Fredette & Associates. Establishing a clear and uniform identity for the 
Pittsburgh Public Schools is an important component of our Excellence for All 
agenda. Currently, there are inconsistencies in District letterheads, envelopes, 
business cards and web sites, including use of different colors, layouts, and logo 
placement and design. Branding campaigns help organizations to develop 
consumer awareness and loyalty. Branding is becoming more common among 
school districts as we face increasing competition and decreasing revenues. 

Fredette & Associates, with more than 20 years' experience in creative design, 
will work with Communications 22 Marketing and Technology to create an 
identity package that includes print pieces and website templates for schools and 
offices. Services will be rendered between January 25 and February 28: 2007. 
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Total contract amount shall not exceed $13,480 from Account Line 1500-010- 
2823-330. 

Amended Item: 

That the appropriate officers of the Board be authorized to enter into a contract 
with Fredette & Associates. Establishing a clear and uniform identity for the 
Pittsburgh Public Schools is an important component of our Excellence for All 
agenda. Currently, there are inconsistencies in District letterheads, envelopes, 
business cards and web sites, including use of different colors, layouts, and logo 
placement and design. Branding campaigns help organizations to develop 
consumer awareness and loyalty. Branding is becoming more common among 
school districts as we face increasing competition and decreasing revenues. 

Fredette & Associates, with more than 20 years' experience in creative design, 
will work with Communications &: Marketing and Technology to create an 
identity package that includes print pieces and website templates for schools and 
offices. Services will be rendered between January 25 and October 31,2007. 

Total contract amount shall not exceed $38,480 of which $13,480 is from 
Account Line 1500-010-2823-330 and $25,000 is from Account Line 3200-04F- 
2370-330. Time period of contract to be extended through October 31,2807. 

Reason for Amendment: 

To use $25,000 of the amended Heinz Endowment grant award, Item 68 under 
General Authorization, to be approved at the September 26, 2007 Legislative 
Meeting for additional design services for the development of various materials 
included in the Welcome Back to School Binder and the 12-month District-wide 
Calendar. 

Directors have received information on the following: 

1. Progress Report on Construction Projects and Small Contract Awards (0743) 
2. Travel Reimbursement Applications - September 2007 
3. Travel Report - August 2007 
4. Workers' Compensation Report - August 2007 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on BusinessiFinance 
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Health & Drug Budget Rates for 2008 

Current Rates Proposed Rafes 
'I1112007 *111/2008 

PPO 
Single Employee 5599.58 $628.06 
ParenuChilcf $1,593.60 $1,669.30 
ParenVChildren $1,823.01 $1,909.60 
HusbandWiie $1,593.60 51,669.30 
Family $1,823.01 $1,909.60 
Both Board $1,823.01 $1,909.60 

Legacy PPC) 
Single Employee $574.41 $601.69 
ParentlChild $1,526.64 $1,599.16 
ParentlChildren $1,745.56 $1,828,47 
H us band/Wifs $1,526.64 $1,599.16 
Family $1,745.56 $1,628.26 
Both Board $1,745.56 $1,826.26 

KlkIO 
Single Employee 
ParentIChild 
ParentIChildren 
HusbandJWiie 
Family 

New Fr"3 $250 
Single Employee 
ParenffChild 
Parenuchildren 
HusbandNVife 
Family 

Prescription Drug 
Single Employee 
Parent/ Child 
Parenil Children 
HusbandANiie 
Family 

Increases1 
(Decreases) % Increase 

Major Medical 
Single Employee 
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Coveraoe Current 1/1/2008 Increese 
Group Life (current) $0.21 5/$1,000 $0.21 5/$1,000 0.00% 
AD&D S0.026/$1,000 $0.026/$1,000 0.00% 
Dental 

Full time employees $50.38 $51.78 3.19% 
Part time employees $21.43 $22.1 1 3.17% 

Notes: 

1. NletLife has agreed to continue the current Life Insurance rates for the 7/1/08 through 12/31/08 policy year. 

2. The maximum dental rate cap of 7% has been established for the January 1,2009 policy year. 

3. The Distrid continues with the participatory plan, which provides for payment to the District 
if premiums paid exceed actual costs. The policy period of May I ,  2006 through December 31,2006 yielded a 
payment in the amount of $253,863.00 in April 2007. 

4. AIG has agreed to continue the current monthly rate. In addition, AIG has agreed to guarantee the rate for 
the three year time period of January 1,2008 through January 1,201 1. 
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RESOLUTION 
OF 

THE BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF PIITSBURGH 

AUTHORIZING TAX EXEMPTIONS FROM REAL PROPERTY TAX FOR 
RESIDENTIAL IMPROVEMENTS AND CONSTRUCTION I N  AREAS DEFINED AS 

THE UPTOWN DISTRICT, THE DOWNTOWN DISTRICT AND TARGETED 
GROWTH ZONES FOR APPLICATIONS FILED ON OR AFiER JULY 1,2007 

THROUGH JUNE 30,2012, DELINEATING THE DISTRICTS AND ZONES AND 
PROVIDING A PROCEDURE FOR SECURING AN EXEMPTION 

WHEREAS, the General Assembly of Pennsylvania passed Act 42 of 1977 (72 P.S. 4711 
et sea.) known as the Improvement of Deteriorating Real Property or Areas Tax - 
Exemption Act which authorized local taxing authorities to provide, inter alia, for tax 
exemption for improvements to certain deteriorated residential property and areas 
thereby implementing clause (iii) of subsection (b) of section 2 of Article VIII of the 
Constitution of Pennsylvania; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh, in 
cooperation with the City of Pittsburgh and Allegheny County wishes to create a new 
ten-year tax exemption covering residential improvements and construction in areas 
defined as the Uptown District, the Downtown District and Targeted Growth Zones for 
exemption applications filed on or after July 1, 2007 and through June 30, 2012; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh, in 
accordance with said Act, held a public hearing to determine the boundaries of said 
districts and targeted growth zones; and 

WHEREAS, at said public hearing, the Planning Commission of the City of Pittsburgh and 
other agencies and individuals presented to the Board of School Directors their 
recommendations concerning the location of the boundaries of said districts and 
targeted growth zones; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh wishes to 
affix the boundaries of those districts and targeted growth zones to accord with the 
boundaries affixed by City Council of Pittsburgh pursuant to Ordinance No. 9 of 2007; 
and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh thereby 
wishes to adopt Section 265.01, of The Pittsburgh Code, Title Two, Fiscal; Article IX, 
Property Taxes; Chapter 265, Exemptions for Residential Improvements as written and 
as amended by Ordinance No. 9 of 2007 and any amendments thereto, by adding 
paragraphs (u), (v) and (w), which read as follows: 

(u) UPTOWN DISTRICT. The area begins at Fifth Avenue and 
Diamond Street and continues east on Fifth Avenue to Crawford Street where it 
travels northward to Colwell Street. The boundary line then follows Colwell 
Street eastward to Kirkpatrick Street where the boundary then goes southward 
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to Interstate 376. The boundary follows Interstate 376 westward until Municipal 
Court Way where it then continues northward toward First Avenue. The 
boundary line then follows First Avenue westward to Try Way. The boundary 
line continues north along Try Way until Second Avenue where it continues to 
Crosstown Boulevard. The boundary line follows the Crosstown Boulevard until it 
meets Diamond Way. The boundary line then continues along Diamond Way to 
its intersection at Fifth Avenue. 

(v) DOWNTOWN DISTRICT. The area begins at l l t h  Street and Penn 
Avenue, and continues northward along 11th Street to the Allegheny River. The 
boundary line then follows the southern shore of the Allegheny River westward 
to Commonwealth Place, where it turns south and follows Commonwealth Place 
to the Monongahela River. The boundary then follows the northern shore of the 
Monongahela River eastward to the Crosstown Boulevard, where it turns 
northward on the Crosstown Boulevard to the intersection with Fifth Avenue. 
The boundary travels west on Fifth Avenue to Ross Street, goes north on Ross 
Street to Bigelow Boulevard, follows Bigelow Boulevard north to the Crosstown 
Boulevard, then north to Liberty Avenue. The boundary then proceeds west on 
Liberty Avenue to 12th greet, goes north for one block on 12th Street, turns west 
on Penn Avenue and ends at the intersection of Penn Avenue and l l t h  Street. 
The Downtown District does not include any parcels located within a Tax 
Increment Financing District. 

(w) TARGETED GROWTH ZONES. The following neighborhood areas: 

(1) Allentown. All property within boundary of the 
Allentown neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by William 
Street, Arlington Avenue, Hartford Street, hillside, Browville 
Street, Keeling Street, St. Martin Street, Amanda Street, 
Cedarhurst Street, Beltzhoover Avenue, Grandview Park and 
Bigbee Street. 

(2) Arlinqton. All property within boundary of the 
Arlington neighborhood, (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Arlington 
Avenue, Syrian Street, Devlin Street, Arlington Heights 
Neighborhood Boundary, Handler Street, East Carson Street, 
Becks Run Road, Parkwood Road and Mount Oliver Borough 
Boundary. 

(3) Beltzhoover. All property within boundary of the 
Beltzhoover neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Warrington 
Avenue, Kingsboro Street, Beltzhoover Avenue, McKinley Park and 
Saw Mill Run Boulevard. 
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(4) California-Kirkbride. All property within boundary 
of the California Kirkbride neighborhood (as defined by 
Department of City Planning boundary). The neighborhood is 
bounded by Island Avenue, Brighton Road, Pennsylvania Avenue, 
Allegheny Avenue, California Avenue and Marshall Avenue. 

(5) East Alleqheny. All property within boundary of the 
East Allegheny neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Goehring 
Street, Itin Street, Concord Street, Vinial Street, Troy Hill Road, 
Phineas Street, Chestnut Street, East Ohio Street, Heinz Street, 
Canal Street, Anderson Street, Stockton Street, Cedar Street,- 
North Street, James Street, Fountain Street, Compromise Street 
and East Street. 

(6) Elliott. All property within boundary of the Elliott 
neighborhood (as defined by Department of City Planning 
boundary). The neighborhood is bounded by Steuben Street, 
Noblestown Road, Arnold Street, Berdella Street, Chartiers 
Avenue, the Corliss Tunnel and the Ohio River. 

(7) Esplen. All property within boundary of the Esplen 
neighborhood (as, defined by Department of City Planning 
boundary). The neighborhood is bounded by the Ohio River, the 
Wind Gap Bridge, hillside and the Corliss Tunnel. 

(8) Fineview. All property within boundary of the 
Fineview neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by 
Lafayette Street, Biggs Avenue, Glenrose Street, Hazelton Street, 
Suffolk Street, Interstate 279, Fountain Street and North Federal 
Street. 

(9) m. All property within boundary of the Hays 
neighborhood (as defined by Department of City Planning 
boundary). The neighborhood is bounded by Becks Run Road, 
the Monongahela River, Mifflin Road, Lebanon Road and the City 
of Pittsburgh Southern Boundary. 

(10) Hazelwood. All property within boundary of the 
Hazelwood neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by the 
Monongahela River, Hot Metal Street, Second Avenue, Greenfield 
Avenue, Sylvan Avenue, Waldeck Street, Bigelow Street, 
Hazelwood Avenue, Browns Hill Road, Imogene Road, Desdemona 
Avenue, Johnston Avenue and Glen Hazel Neighborhood, Bolten 
Street, Nordica Street, Glen Hazel Neighborhood Boundary, 
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Johnston Avenue, Burgwin Playground, Alluvian Street and the 
Second Avenue Ramp. 

(11) Homewood North. All property within boundary 
of the Homewood North neighborhood (as defined by Department 
of City Planning boundary). The neighborhood is bounded by 
Frankstown Avenue, Oakwood Street, Tioga Street, Pitt Street, Hill 
Avenue, the City of Pittsburgh Eastern Boundary, the East 
Busway, North Dallas Avenue, Susquehanna Street and North 
Murtland Street. 

(12) Homewood South. All property within boundary 
of the Homewood South neighborhood (as defined by Department 
of City Planning boundary). The neighborhood is bounded by 
Lincoln Avenue, Apple Street, Stranahan Street, the City of 
Pittsburgh Eastern Boundary, Standard Avenue, Frankstown 
Avenue, North Murtland Street and Chaucer Street. 

(13) Homewood West. All property within boundary 
of the Homewood West neighborhood (as defined by Department 
of City Planning boundary). The neighborhood is bounded by 
Washington Boulevard, Lincoln Avenue, Chaucer Street, North 
Murtland Street, Susquehanna Street, North Dallas Avenue and 
the East Busway. 

(14) Knoxville. All property within boundary of the 
Knoxville neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Cedarhurst 
Street, Amanda Street, Brownsville Road, Wilbur Street, 
Tarragonna Street, McKinley Park and Beltzhoover Avenue. 

(15) Larimer. All property within boundary of the 
Larimer neighborhood (as defined by Department of City Planning 
boundary). The neighborhood is bounded by Negley Run 
Boulevard, Washington Boulevard, Penn Avenue and East Liberty 
Boulevard. 

(16) Lincoln-Leminqton-Belmar. All property within 
boundary of the Lincoln Lemington Belmar neighborhood (as 
defined by Department of City Planning boundary). The 
neighborhood is bounded by the Allegheny River, the City of 
Pittsburgh Eastern Boundary, Stranahan Street, Apple Street; 
Lincoln Avenue and Washington Boulevard. The neighborhood is 
also bounded by Pennsylvania Route 28, Fox Chapel Road, the 
Allegheny River and Delafield Avenue. 

(17) Lower Lawrenceville. All property within boundary 
of the Lower Lawrenceville neighborhood (as defined by 
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Department of City Planning boundary). The neighborhood is 
bounded by the Allegheny River, 40th Street, Ewing Street, the 
Bloomfield Bridge, the East Busway and 33rd Street. 

(18) Manchester. All property within boundary of the 
Manchester neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by California 
Avenue, Allegheny Avenue, Western Avenue and Chateau Street. 

(19) Marshall-Shadeland. All property within boundary 
of the Marshall Shadeland neighborhood (as defined by 
Department of City Planning boundary). The neighborhood is 
bounded by the McKees Rocks Bridge, Ohio River Boulevard, 
McClure Avenue, California Avenue, Bainton Street, Richardson 
Avenue, McClure Avenue, Woods Run Avenue, Riverview Park, 
hillside, Brighton Road, Island Avenue, Marshall Avenue, Island 
Avenue and the Ohio River. 

(20) Mount Oliver. All property within boundary of the 
Mount Oliver neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Parkwood 
Road, Mountain Street, Wagner Street and Otilla Street. 

(21) Perry South. All property within boundary of the 
Perry South neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by Interstate 
279, Milroy Street, Perrysville Avenue, Marshall Avenue, Marshall 
Road, Riverview Park, Highwood Cemetery, Brighton Road, O'Hern 
Street, Perrysville Avenue, Federal Street, Lafayette Street, Biggs 
Street, Glenross Street, Hazelton Street and Suffolk Street. 

(22) Sheraden. All property within boundary of the 
Sheraden neighborhood (as defined by Department of City 
Planning boundary). The neighborhood is bounded by the Corliss 
Tunnel, Chartiers Avenue, Straka Street, Berry Street, Middletown 
Road, Ashtoia Way, Alora Way, Oetting Street, Nathan Way, 
Sheraden Park, Stadium Street, Gilroy Street, Calumet Street and 
hillside. 

(23) Spring Garden. All property within boundary 
of the Spring Garden neighborhood (as defined by Department of 
City Planning boundary). The neighborhood is bounded by the 
City of Pittsburgh Eastern Boundary, Wicklines Lane, Spring 
Garden Avenue, Lager Street, hillside, Bohemian Way, hillside, 
Kufner Way, Vinial Street, Concord Street, Itin Street, Diana 
Street, hillside, Homer Street, Firth Street, hillside and the City of 
Pittsburgh Northern boundary. 
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(24) 24UpperHill. All property within boundary 
of the Upper Hill neighborhood (as defined by Department of City 
Planning boundary. The neighborhood is bounded by Ridgway 
Street, Blessing Street, Bigelow Boulevard, Centre Avenue and 
Herron Avenue. 

(25) 25 Upper Lawrenceville. All property within 
boundary of the Upper Lawrenceville neighborhood (as defined by 
Department of City Planning boundary). The neighborhood is 
bounded by the Allegheny River, 62nd Street Bridge, 57th Street, 
Christopher Street, Duncan Street, 56th Street, Wickliff Street, 55 
112th Street, Celadine Street, 54th Street, Camelia Street, 53rd 
Street McCandless Street, Celadine Street, Stanton Avenue and 
51St Street. 

(26) West End. All property within boundary of the 
West End neighborhood (as defined by Department of City 
Planning Boundary). The neighborhood is bounded by Elliott 
Street, Steuben Street, West Carson Street, Main Street, Saw Mill 
Run Boulevard, Interstate 279, hillside, Greentree Street, Kearns 
Street, Freewalt Street, McCarntey Street, Nobelstown Road, Main 
Street, Steuben Street and Planet Street. 

WHEREAS, the Board of Public Education of the School District also wishes to adopt 
Section 265.03, Exemption for Improvements, of the Pittsburgh Code, Title Two, Fiscal; 
Article IX, Property Taxes; Chapter 265, Exemptions for Residential Improvements, as 
written and as supplemented to add Section (e) as follows: 

A. EXEMPTION FOR IMPROVEMENTS. 

Any persons making improvements to deteriorated residential property may 
apply for and receive tax exemption upon the improvements in the manner and in the 
amounts hereinafter provided. 

(e) I n  lieu of the exemption authorized pursuant to paragraph (a) of 
this section, for deteriorated properties located within the Uptown 
District, the Downtown District or any of the Targeted Growth 
Zones, as defined in Section 265.01 of this Chapter, for exemption 
applications filed on or after July 1, 2007 through June 30, 2012, 
the exemption from taxes shall be limited to the additional 
assessed valuation attributable specifically to the actual cost of 
improvements to deteriorated property not to exceed the 
maximum cost per dwelling unit of two hundred fifty thousand 
dollars ($250,000.00), or up to any lesser multiple of one 
thousand dollars ($1,000.00). The exemption from taxes shall be 
limited to that portion of the increased assessment attributable to 
the improvement or improvements and for which a separate 
assessment has been made by the Office of Property Assessments 
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(OPA) and for which an exemption has been specifically 
requested. I f  the actual cost of improvements, as determined by 
OPA exceeds the maximum cost per dwelling unit, OPA shall 
decrease the additional assessment valuation eligible for 
exemption from taxation in the same proportion as the actual cost 
of improvements exceeds the maximum cost. I f  an exemption 
request is approved by the Treasurer pursuant to this paragraph, 
the exemption shall be in effect for the ten (10) consecutive years 
in which additional taxes are imposed upon the increased 
assessment attributable to the improvements for which the 
exemption was requested, and the exemption shall terminate 
thereafter. 

WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to adopt Section 265.04, Exemption for Residential Construction, of the Pittsburgh Code, 
Title Two, Fiscal; Article IX, Property Taxes; Chapter 265, Exemptions for Residential 
Improvements as written and as amended and supplemented by Ordinance 9 of 2007 to 
add Section (g) to read as follows: 

B. EXEMPTION FOR RESIDENTIAL CONSTRUCTION. 

Persons responsible or liable for the payment of taxes due on residential units 
in any of the deteriorated areas enumerated in this resolution may apply for and receive 
tax exemption on new residential construction in accordance with the procedures and 
schedules as herein provided: 

(f) For exemption applications filed on or after July 1, 2007 through 
June 30, 2012 on new residential construction in the Uptown 
District, the Downtown District or any of the Targeted Growth 
Zones, as defined in this Resolution, the uniform maximum cost 
per dwelling unit shall be two hundred fifty thousand dollars 
($250,000.00) per year for a period of ten (10) years. Subject to 
said uniform maximum cost per dwelling unit, one hundred (100) 
percent of the eligible assessment on buildings shall be exempt 
from taxation; after the tenth year, the exemption from taxation 
shall terminate. 

WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to restrict the exemptions provided for in this Resolution so that an exemption for 
residential construction and improvements shall not be granted and any existing 
exemption shall be revoked if and for so long as there exists any tax delinquency with 
respect to the property or property owner. 

C. PROCEDURES FOR OBTAINING EXEMPTION. 

Within one hundred-eighty (180) days from the date when a person 
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secures the initial building permit for making the improvements to deteriorated 
residential property or for the construction of a new residential unit or units in a 
deteriorated area, for which that person intends to request exemption from taxation, 
that person may apply to the Allegheny County Board of Property Assessment, Appeals 
and Review for exemption of the taxes that would otherwise be imposed on the basis of 
the assessed valuation of that property in the following manner: 

(a) At the time the building permit is obtained, a form prescribed by 
the Board should be obtained from the Treasurer or Bureau of Building 
Inspection and submitted to the Board. 

(b) The request for exemption must be in writing and certified on that 
form setting forth the following information: 

(1) The date the building permit was issued for construction or 
rehabilitation. 

(2 )  The type of improvements or the number and type of 
residential units for which exemption is requested. 

(3) The summary of the plan of the improvements or the plan 
of the construction of the new residential units. 

(4) The actual cost of the improvements or the actual cost of 
residential units. 

(5) The additional information as the Treasurer may require. 

(c) When the improvements or proper construction has been 
completed, the property owner must notify the Board and notify the 
Bureau of Building Inspection so that an inspection of the improvements 
or construction may be made. When the Bureau of Building Inspection 
has completed its inspection, the Board will assess the property in 
question for purposes of calculating the amount of the assessment 
eligible for tax exemption under this Chapter. 

(d) The Assessor shall send the required form to the Treasurer 
certifying the amount of the increase in assessment attributable to the 
improvement or to the new construction, and the amount of the 
assessment eligible for exemption. The Treasurer shall then exonerate 
that portion of the increase and refund the amount of the taxes 
attributable to the exemption up to the eligible maximum amount. 

(e) Appeals from the assessment may be taken by the taxpayer or by 
the taxing jurisdictions as provided by law. 

(f) The Chief of the Bureau of Building Inspection is hereby 
authorized and directed to provide to all persons obtaining a building 
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permit for improvements to or the construction of a residential dwelling 
unit(s) the following information which shall be prescribed by the 
Treasurer: 

(1) An application form for the exemption 

(2) Instructions to complete the application, written in a form 
easily understood by the general public. 

(3) General information written in a form easily understood by 
the general public, that details the benefits to be derived from this 
exemption. 

D. REPEALER 

Any Resolution or part of any Resolution in conflict with the provisions of this 
Resolution is hereby repealed in so far as said Resolution is in conflict with this 
Resolution. 

RESOLVED this day of , 2007. 

ATTEST: 

Secretary 

BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF 
PITTSBURGH 

BY 
President 
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RESOLUTION 
OF 

THE BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF PIlTSBURGH 

AMENDING AND RESTATING 
TAX EXEMPTIONS COOPERATION AGREEMENT 

WHEREAS, the Board of Public Education of the School District of Pittsburgh 
wishes to enter into a Cooperation Agreement with the City of Pittsburgh to 
provide real property tax exemptions, and 

WHEREAS, the General Assembly has provided for two types of real property tax 
exemptions through enactments of Act 42 of 1977 (72 P.S. 4711 et seq) known 
as the Improvement of Deteriorating Real Property or Areas Tax Exemption Act 
and Act 76 of 1977 (72 P.S. 4722 et seq) known as the Local Economic 
Revitalization Tax Assistance Law, and 

WHEREAS, both of these laws provide that taxing jurisdictions may enter into a 
Cooperation Agreement to set the boundaries, amounts of exemption and 
procedures for obtaining exemptions, and 

WHEREAS, the City of Pittsburgh has created and approved amendments to 
Chapter 265 (Act 42) and Chapter 267 (Act 76) of the Pittsburgh Code, Title 
Two, Fiscal; Article IX to establish the exemption districts, amounts and duration 
of exemptions and procedures for obtaining exemptions, and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh has 
duly approved Resolutions adopting the boundaries, amounts of exemption and 
procedures for obtaining exemptions that are in accord with the City's programs. 

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF PUBLIC EDUCATION OF 
THE SCHOOL DISTRICT OF PITTSBURGH AS FOLLOWS: 

1. The Board of Education of the School District of Pittsburgh hereby 
authorizes the Office of Property Assessments of Allegheny County and 
the Treasurer of the City of Pittsburgh to implement the tax exemption 
programs as developed by the City, to exempt real property taxes due 
to the school district in accord with the Resolutions adopting those 
programs. 

2. Any Resolution or part of any resolution conflicting with the provisions 
of this Resolution is hereby repealed so far as the same affects this 
Resolution. 
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RESOLVED this day of , 2007 

ATTEST: BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF 
PIlTSBURGH 

BY 
Secretary President 
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RESOLUTION 
OF 

THE BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF PIITSBURGH 

AUTHORIZING TAX EXEMPTIONS FROM REAL PROPERTY TAX FOR 
CONVERSION OF CERTAIN INDUSTRIAL, COMMERCIAL OR OTHER BUSINESS 

PROPERTY, INTO RESIDENTIAL USE I N  DETERIORATED UNDER UTILIZED 
TRANSITION AREAS AND TO INCREASE THE EXEMPTION FOR 

IMPROVEMENTS CONSTITUTING A QUALIFIED CONVERSION TO 
COMMERCIAL RESIDENTIAL USE FOR APPLICATIONS FILED ON OR AFTER 
JULY 1,2007 THROUGH JUNE 30,2012, DELINEATING A LERTA DISTRICT 

AND PROVIDING A PROCEDURE FOR SECURING AN EXEMPTION 

WHEREAS, the General Assembly of Pennsylvania passed Act 76 of 1977 (72 P.S. 4722 
et sea.) known as the Local Economic Revitalization Tax Assistance Law (LERTA) which - 
authorized local taxing authorities to provide, inter alia, for tax exemption for certain 
industrial, commercial and other business property into owner-occupied residential use 
located in deteriorated areas; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh, in 
cooperation with the City of Pittsburgh and Allegheny County wishes to increase the tax 
exemption for the conversion of industrial, commercial or other business property into 
commercial residential use in deteriorated under utilized transition areas and also to 
create a new exemption for improvements constituting a qualified conversion to 
residential use as to properties which are located in deteriorated underutilized transition 
areas for applications filed on or after July 1, 2007 through June 30, 2012; and 

WHEREAS, The Board of Public Education of the School District of Pittsburgh, in 
accordance with said Act, held a public hearing to determine the boundaries of said 
deteriorated areas; and 

WHER.EAS, at said public hearing, the Planning Commission of the City of Pittsburgh and 
other agencies and individuals presented to the Board of School Directors their 
recommendations concerning the location of the boundaries of  deteriorated areas; and 

WHER.EAS, the Board of Public Education of the School District of Pittsburgh wishes to 
affix the boundaries of those deteriorated areas for purposes of Act 76 of 1977 to accord 
with the boundaries affixed by City Council of Pittsburgh pursuant to Ordinance No. 10 
of 2007 and any amendments thereto; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to adopt Section 267.01, of The Pittsburgh Code, Title Two, Fiscal; Article IX, Property 
Taxes; Chapter 267, Exemptions for Industrial and Commercial Improvements as written 
and as amended by Ordinance No. 10 of 2007 and any amendments thereto, to include 
Definitions, paragraph (d), Improvement, paragraph (I), Converted Residential Portion, 
and paragraph (n), Uptown District; and 
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WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to adopt Section 267.01 of the Pittsburgh Code, Title Two, Fiscal; Article IX, Property 
Taxes; Instructions for Industrial and Commercial Improvements; as written and as 
amended by Ordinance No. 10 of 2007 and any amendments thereto, to amend by 
substitution Definitions, paragraph (o), Downtown District; and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to adopt Section 267.01, of the Pittsburgh Code, Title Two, Fiscal; Article IX, Property 
Taxes; Chapter 267, Exemptions for Industrial and Commercial Improvements; as 
written and as amended by Ordinance No. 10 of 2007 and any amendments thereto, by 
adding paragraphs (t) Residential Use and (u) Qualified Conversion to Residential Use; 
and 

WHEREAS, the Board of Public Education of the School District of Pittsburgh also wishes 
to adopt an Exemption Schedule as herein written: 

NOW, THEREFORE, Be It Resolved By the Board of Public Education: 

A. EXEMPTION SCHEDULE 

Any person making improvements to deteriorated property or constructing or 
improving industrial, commercial or other business structures in deteriorated areas 
and/or in deteriorated under utilized transition areas may apply for and receive a tax 
exemption upon the improvements or construction as provided in the following 
schedule: 

(a) With respect to improvements constituting a qualified conversion 
to commercial residential use that are located in deteriorated 
under utilized transition areas: 

(1) The exemption is granted to eligible properties 
located anywhere in deteriorated under utilized 
transition areas; 

The exemption granted is applicable to the real 
property tax upon the assessed valuation 
attributable to improvements to the converted 
residential portion or the residential portion of the 
new construction for commercial residential use 
(including related parking) and is limited to ten 
(10) years. For applications filed prior to July 1, 
2007 or on or after July 1, 2012, the exemption is 
one hundred (100) percent for the first two years 
and declines ten (10) percent for each two-year 
period thereafter with the exemption being sixty 
(60) percent in the ninth and tenth years. For 
applications filed on or after July 1, 2007 through 
June 30, 2012, the exemption is one hundred (100) 
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percent for a period of ten (10) years. No 
exemption applies in the eleventh year or 
thereafter. The exemption from real property tax 
shall not exceed two hundred fifty thousand dollars 
($250,000.00) in any single year. 

(b) With respect to improvements constituting a qualified conversion 
to residential use that are located in deteriorated under utilized 
transition areas: 

(1) The exemption is granted to eligible properties 
located anywhere in deteriorated under utilized 
transition areas for applications filed on or after 
July 1, 2007 through June 30, 2012. 

The exemption granted is applicable to the real 
property tax upon the assessed valuation 
attributable to improvements to the converted 
residential portion (including related parking) and is 
limited to ten (10) years. The exemption is one 
hundred (100) percent for a period of ten (10) 
years. No exemption applies in the eleventh year 
or thereafter. The exemption from real property 
tax shall not exceed three thousand four hundred 
and eighty dollars ($3,480.00) in any single year. 

Improvements to deteriorated property that have the effect of 
converting all or a portion of the property to a commercial 
residential use but do not satisfy the requirements of a "qualified 
conversion to commercial residential use" and construction of 
property containing space for commercial residential use but 
which does not satisfy the requirement "new construction for 
commercial residential use" may be eligible for the exemption 
described in (b) above. I n  a building located in a deteriorated 
under utilized transition area for which there is a qualified 
conversion to commercial residential use or new construction for 
commercial residential use, subsection (a) above is applicable to 
the converted residential portion or the residential portion of the 
new construction for commercial residential use (including related 
parking) and subsection (b) above may be applicable to the 
remainder of the property. 

(d) There is no exemption granted and any existing exemption shall 
be revoked if and for so long as there exists any tax delinquency 
with respect to the property or property owner. An exemption for 
qualified conversion to commercial residential use shall be revoked 
if and to the extent the property does not continue to be 
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commercial residential use property. Likewise, an exemption for 
qualified conversion to residential use shall be revoked if and to 
the extent the property does not continue to be residential use 
property. Any revocation shall not extend the exemption period. 

B. PROCEDURES FOR OBTAINING AN EXEMPTION. 

The Urban Redevelopment Authority of Pittsburgh reviews all Local Economic 
Revitalization Tax Act applications and recommends approval to the appropriate taxing 
bodies. Applications must be obtained from the Urban Redevelopment Authority of 
Pittsburgh and must be filed with the Authority within 180 days from the date the 
building permit is issued. 

C. REPEALER 

Any Resolution or part of any Resolution in conflict with the provisions of this 
Resolution is hereby repealed in so far as said Resolution is in conflict with this 
Resolution. 

RESOLVED this day of 2007. 

ATTEST: BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF 
'PIITSBURGH 

Secretary President 
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a s  is a &me and certified copy of action taken by  he Board oiPublic Education of the School 
Dismct of Pittsburgh at its meeting of ,2007. 

Richard R Fellers 
Executive Director of Business Affairs 
and Assistant Secretary 

RESOLITTION OF TKE BOARD OF PUBLIC EDUCATION O F  7332 SCHOOL 
DISTRICT OF PITTSBURGH ADOPTING THE BAKERY SQU.A.RE TAX 
INCRERCENT FINANCING PLAN PRESENTED BY TRE URBAN REDEVELOPREENT 
AUTHORITY OF PITTSBURGH, ARID RUKING CERT.4IN FINDINGS. 

WBEREAS, Pennsylvania's Tax Increment Financing Act, 53 P.S.5 6930.1 et seq. (the "Act"), 
provides local taxing bodies legal authority to cooperate in providing fmancing for development 
of blighted areas wit?in their respective jurisdictions in order to increase the tax base and 
improve the general economy; and 

WEEREAS, under the Act, the Urban Redevelopment Authority of Pittsburgh (the "Aurh0rityu) 
is 1egaIly empowered to prepare a Tax Increment Financing ("TIF") proposal to provide 
fmancing for the elimination and prevention of the development or spread of blight within 
specif5ed tax increment districts located in the School District of Pittsburgh (the "School 
District") and the City of Pittsburgh (the "City") and to present such Proposal to the School 
District for its consideration; and 

TT'HEREAS, the School District has previously adopted a resolution endorsing the concept of a 
TIF plan for financing of certain improvements in portions of the Fifth & Penn Redevelopment 
Area 665, requesting the Authority to prepare a detailed TIF proposal and designating the School 
District's representative to work with the Authority, the County of Allegheny (the "County") and 
the City tou~ard the development and implementation of such a TIF plan; and 

MmREAS,  the County and the City have also adopted resolutions indicating their respective 
commitments to participate in a TIF financing plan for the Fifth & Penn Redevelopment Area 
#65; and 

i"im-REAS, the Authority, working with the designated representatives of the City, the County 
and the School District, has adopted and recommended a TIF P l q  in the form of the Bakery 
Squre TIF Plan, and in accordance with the requirements of the -4ct; and 

%BEREAS, the Act provides for the cooperation of local taxing bodies in the financing of 
projecrs v,irhin IF districts (iiclud-hg publiciy owned inf?astructure outside the boundaries of a 
TIF district but of direct benefit to a project) and for the issumcc of debt to pay for certzin of the 
ccsts of irnplzmcnring such plms; and 

WHEREAS: the School District is expected to benefit horn ihe use of lax increments to pay 
certein project costs w i t h ,  or of direct benefit to: the B i e r y  Squae TIF District (the "TIT 



RESOLVED AND ENACTED THIS day of ,2007 by the Board 
of Public Education of the School District of Pittsburgh in this lawful session regularly 
assembled. 

School - fina; 331: 

2520 
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.WM)MENT 
TO 

CONSENT. WAIVER /ma DDEMNIFIC?ITION P,GREEI\T?3NT 

This -4MEhQMENT TO CONSENT, WlllVER .4ND InTDEMB'DICATION 
AGREEMENT (this ",4mendmentV) is entered into as of h4arch 3 1,2007, by and m o n g  

University of Pittsburgh of the Common~irealth System of Higher Education (the 
"University of Pittsbur&"): 

university of Fiffiburgh Medical Center, successor to the Presbyterian University 
Hospital ("UPMC"); 

children's ~ o s ~ i f a l  of Pittsburgh; 
The Board of Trustees of Carnegie Library of Pittsburgh; 
Carnegie Institute; 
Carnegie Mellon University ("CA4LJ"); and 
School District of Pittsburgh. 

RECITALS: 

The above-listed parties to this Amendment, together aith the City of Pittsburgh, are the 
parties to an Agreement dated as of July I, 1979 (as mended, the "Basic Apeement") which 
sets forth theL aDeement, a owners of the steam generating plant l a o m  the "Bellefield 
Eoiler Plant," in connection with the ownership, mantenance, improvement, management and 
operation of the Bellefield Boiler Plant; 

The above-listed parties to this Amendment zue the parties to a Steam Line Agieemcni 
dattcd as of July 1, 1979 (as amended, the "Steam Line Agreement") which sets forth their 
zgeement, as oTr,azrs of the Common Lhes (a defined therein), witb respect to the omzrship, 
inmagement and operation of the Common Lines; 

Section 2 of the Steam Line Agreement provides b t  the "Common Lines shall be used 
solcly for the transportation of steam and condensate bemeen the [Bellefield Boiler] Plant and 
the buildings of the Omers senred by the Plant, u conteinplated by '4rticle IV of the Basic 
Agreement, and for no other purpose"; 

The University of Pittsburgh and UPMC have constructed a Ream generating plant 
i rnoun as the Carillo Street Steam Plant ("Cuiilo Plmt") near the Corninon Lines and have 
begun the commissioning of the Carillo Plant and the in~oducing of stSam in10 the Common 
Lines for purposes of such commissioning; 

In connection w i h  the Steam Line Ageement and such commissioning, the above-listed 
parties to this Amendment have entered into a Consent Waiver and Indemnification Agreemat 
dated as of January 7, 2005, and Amendments thereto dated as of April 15, 2005, January 31, 
1006 and hdarch 31, 2006, respectively (as so mended, the "Consent, 'qaiver and 
Indemnification Agreement"); 

The coinmissioring af h e  Czrillo Plant ha uai been conpleted in the penod of rime 
anticipated by the Uiriversity of P i t r sbqh and m M C ,  and the parties to the Conseni, Waiver 
m d  IndeiILnification Ag;e-mcn? desLre t o  mend that agreeDent in the inrimer and on the te-ms 
s w e d  herein; 



Capidized terns used h~rein md not otherwise defined herein have the meanhgs 
xisigned in the Consent, Waiver and Indemnification Agreement. 

THEREFORE, the undersigned parties, intending to b~ legally bound, qee as follows: 

1. Amendment. Upon the terms and conditions set forth hereir, the Consent, 
Waiver and Indemnification Agreement is hereby amended by (a) substimting the date 'March 
3 1,2008" for the date "March 3 1,2007" appearing in the definition of the term "Waiver Period" 
in Section 1 thereoiP; and (b) by substituting the names "Joe Fink or Laura Zullo," for the names 
"Ana Guzman or John Schenk" appearing in Section 2 thereof for purposes of giving certain 
notices under Section 2. 

2. Effectiveness of this Agreement. This Amendment shall become effective, as of 
the date first written above, on the first date on which each of the following conditions shall have 
been satisfied: 

(a) This Amendment shall have been executed by each of the owners of the 
Common Lines whose names appear on the signature pazes below; and 

(b) The University of Pittsburgh andlor UPMC shall have paid the amount of 
all reasonable out-of-pocket costs and expenses described in Section 3 of the Consent, 
Waiver and Indemnification Agreement for which a statement or invoice shall have been 
presented to them. 

This Amendment may be executed in counterparts and by the different parties hereto on 
separate counterparts. 

3. Effect of this Amendment. Except zs expressly modified by the tenns of 
Section 1 of this Amendment, the Consent, Waiver and IndemnScation Agreement shall remain 
in h!.I force and eEect and the parties hereby confirm the terms hereof. The terms of this 
Amendment shall not be construed as evidence of or entitle the University of Pittsburgh or 
UPMC to any other or further modifica~ion or waiver of the Consent, Waiver and 
Indemnification Agreement or of the Steam Line Agreement. 

M 'iNTmSS WHEREOF, the parties hereto have executed this Amendment as of the 
datt. first above mitten. 

UI\rIVERSTTY OF PITTSBURGH OF 
THE COMMONWEALTH SYSTEM OF 
HIGHER EDUCATION 

Date ,2007 



UNIVERSITY OF PITTSBURGH 
MEDICAL CENTER, successor to the 
Presbyterian University Hospital 

Date ,2007 

CHILDREN'S HOSPITAL OF 
PITTSBURGH 

Title 

Date ,2007 

THE BOARD OF TRUSTEES OF 
CARPdEGIE LIBRARY OF 
PITTSBURGH 

BY 

Title 

Date ,2007 

Date ,2007 

CARNEGIE MELLON UNIVERSrrY 

BY 

Title 

Date ,2007 



SCHOOL DISTRICT OF PITTSBURGH 

BY 

Title 

Date ,2007 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

SEPTEMBER 26,2007 

REPORT #I637 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, August 21,2007. The results were tabulated 
and will be kept on file in the Purchasing Office. These bids were advertised as required by law in compliance with the School 
Code of the Co~nmonwealth of Pennsylvania and guidelines set by the Board of Public Education including the Substance 
Abuse Policy. 

INQUIRY 8518 VARIOUS SCHOOLS 
000-6600-0 10-2620-340 

SWIMMING POOL WATER ANALYSIS -- Contract for analysis of swimming pool water for the period of 
twenty-four (24) months from September 1, 2007 to August 3 1, 2009 at twenty-two (22) swimming pools at 
various locations. 
2 Bids Received 
Estimated Total Cost -- $50,000 Annually 

B&R Pools and Swim Shop 
CWN Environmental, Inc. 

TOTAL LOT PRICE 

INQUIRY 8519 VARIOUS LOCATIONS 
C/O SERVICE CENTER 
021-6303-01 0-2620-6 10 

PLUMBING EQUIPMENT -- Purchase of twenty-eight (28) different types of plumbing equipment 
including copper tubing, primer, etc. to be used at various locations. 
2 Bids Received 
Estimated Total Cost -- $20,000 

SUPPLIER TOTAL LOT PRICE 

Ferguson Entemrises (26 items) 
Best Plumbing S~ecialties (2 items) 

[NQUIRY 8520 PIONEER EDUCATION CENTER 
002-5294-1 1G-1270-750 

FURNITURE - Purchase of ten (10) height-adjustable g o u p  therapy tables for Students with 
Exceptionalities to be used at Pioneer Education Center. 
2 Bids Received 
Estimated Total Cost -- $20,000 

SUPPLIER TOTAL LOT PRICE 

School S~ecialtv 
The Allegheny Group 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 
SEPTEMBER 26,2007 

RESOLUTIONS 

SOFTWARE 

Authorization is requested to enter into an agreement with Surado Solutions, Lnc. for the purchase of customer 
relations software for the Parent Hotline, which includes Microsoft Exchange 200X Integrating module, CRM Web 
Module, CRM Check Module, CRM Screen Designer and training for use at the Communications and Marketing 
office. Total cost not to exceed $33,960.00 chargeable to Account No. 001-1500-010-2823-6 18. 

DISTANCE LEARNING 

Authorization is requested to enter into an agreement with RoData for the purchase and installation of distance 
learning equipment using State Contract pricing for Arsenal Middle School. Total cost not to exceed $17,164.89 
chargeable to Account No. 298-4298-16D-1490-758. 

The details suppor-ting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be seen 
in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the total bid will 
be subject to additions and/or deductions based on the unit price shown on the bid. 

Respectfully submitted, 

FLOYD McCREA, Chairperson 
Committee on BusinessiFinance 



September 26,2007 

BusinesslFinance Committee 
Action Item A2 
September 26,2007 

REPORT NUMBER 0741 
TABULATION OF BIDS 

Committee on Operations 

Sealed bids were opened on August 14,2007. All bids are tabulated and kept on B e  in the Office of the 
Director, Facilities Division. These bids were advertised as required by law and comply with the School Code of 
the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education, including the Business 
Opportunities Program and Substance Abuse policies set by the Board. The recommendations for award are made 
on the basis of a firm's techmcal capabilities, expertise, and workload. 

@ Contractor submitted an irregular bid (e.g. incornplcte bid, lack of bid bonds, signatmes, etc.). 

@ Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: 

llnintentional and substantial arithmetical error. 

@ Conkactor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 1602: 

unintentional omission of a substantial quantity of work. 

@ Contractor was found to be noncompliant with the School District's EBE policy. 

@ Exceeds the Board's Variable Cap for Compliance as approved February 23,2005. 



September 26,2007 

(1) PITTSBURGH CAPA H. S. 
W A C  
303-6300-357-463 0-450 
Total project estimate: $22,000 
Instrument Room Humidification 

Bonidie Mechanical, CJ Inc. $23,600 
Lugaila Mechanical, Inc. 29,700 

It is recommended that the award be made to the lowest responsible bidder, 
meeting the terms and conditions of bidding as follows: 
Bonidie Mechanical, CJ Inc.: $23.600. 

(2) PITTSBURGH CAPA H. S. 
HVAC 
303-6300-353-4630-450 
Total project estimate: $ 15,000 
Kiln Room Ventilation 

Hranec Corporation 

It  is recommended that the bid be rejected. 

(3) VARIOUS SCHOOLS 
W A C  
000-6600-010-2620-43 1 
Total project estimate: $ 465,000 
Service Contract - Water Treatment 

Base Alt #MI Alt #M2 
GLA Water Consultants, Inc. $ 77,800 '4299,260 -694,750 

Base contract is for chemical treatment of chillers. 
Alternate M1 is for chemical treatment of all steam boilers. 
Alternate M2 is for chemical treatment of all hot water boilers. 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows, pending EBE review, to include AlternateMl 
and Alternate M2:  GLA Water Consultants, Inc.: % 471.810. 



September 26,2007 

(4) VARIOUS SCHOOLS 
Electrical 
000-6303-01 0-4600-461 
Total project estimate: $ 100,000 
Maintenance Agreement - Extraordinary Electrical Work 

Allegheny City Electric, Inc. 
Moletz Electric Company 
Lighthouse Electric 

$ 166.25 / hour 
225.69 / hour 
243.08 I hour 

It  is recommended that all bids be rejected. All maintenance contracts are currently 
under review by Finance and the Solicitor and are to be re-bid with the necessary 
revisions. 

Respectfully Submitted, 

Floyd McCrea 
Chairperson 



Committee on Operations 
Tiction Item A3 
September 26, 2007 

REPORT NGXBER 0742 
ADDITIONS AND DEDUCTIONS TO CONSTRUCTION CONTRACTS 

Committee on Operations 

Directors: 

It is recommended that the following additions and deductions to construction 
contracts be adopted: 

NOTE: Change Orders to Capital Improvement and Major Maintenance projects 
will herein reference the ftFacility Name1! at the time the contract was 
let; however, all new contracts established after September 1, 2006 
will herein reference the "Facility Namen as adopted by Pittsburgh 
Public Schools "2006 Right-Sizing Plant1. 

Contract & Change Order Information ADD DEDUCT 

ARSENAL MIDDLE : Elevator addition. (G) 
DIMPJtCO COlJSTRUCTION COMPANY, INC . 

Contract Number: OF7238 
Contract Amount: $1,295,295 
Previous CO $ : $0 
Previous SR $ : $0 
Account Number: 298-6301-358-4500-450 

C.O. #l 
Additional underpinning required. 
Explenation: 
Unforeseen condition. The exact extent of 
underpinning required was unknown until excavation 
was performed and so noted on contract drawings. 
After the excavation under the existing foundation 
it was determined that additional foundation 
underpinning was necessary. This will be a not to 
exceed amount. 

Unforeseen Condition 

CENTRAL OPERATIONS: Redundant Air Conditioning for 
Computer Center - -  Phase 2 

MOLETZ ELECTRIC COMPPJTY 
Contract Number: OF7203 
Contract Amount: $62,300 
Previous SR $ :  $0 
Previous CO $ : $0 
FLccount Number: 020-6301-354-4500-450 

C.O. #1 
Additional conduit, wire and labor 



Contract & Change Order Information ADD DEDUCT 

Explanation: 
Unforeseen condition. The contract documents 
specify that the contractor shall provide conduit 
and wire to the closest under floor smoke detector 
to tie in the two remote condensing units. The fire 
alarm zone for these smoke detectors is full, 
therefore additional conduit, wire and labor are 
necessary to tie in the condensing units at another 
location. 

Unforeseen Condition 

FAISON INTERNXDIATE : Replace fire alarm, sound, 
and security systems. 

MOLETZ ELECTRIC COMPANY 
Contract Number: OF7244 
Contract Amount: $566,000 
Previous CO $ : $0 
PreviousSR$: $68,497 
Account Number: 121-6300-357-4640-450 

C.O. #2  
Install additional five security cameras and 
associated wiring. 
Explanation : 
Principal's request. The principal requested that 
additional security cameras be installed that were 
not in the original contract documents. 

School 

KING, W . T I N  LUTHER ALA: Security screens and 
renovations. (M) 

EAST WEST MWTUFACTURING & SUPPLY CO. 
Contract Number: OF7247 
Contract Amount : $218,500 
Previous CO $ : $7,050 
Previous SR $ :  $ 0  
Account Number: 195-6301-358-4500-450 

C.O. t2 
Provide and instail ten faucets. 
Explanation: 
Design ommission. The original specifications did 
not provide for ten faucets in the new casework in 
the Art and Science rooms. Facilities directed the 
contractor to provide and install these omitted 
faucets. 

Design Omission 

SOUTH ANNEX (CLOSED) : S t e a m  Boiler Plant (G) 
EMMOCON CORPOFLATION 

Contract Number : OF6336 
Contract Amount : $139, 800 
Previous CO $ :  $2,711 
Previous SR $ : $ 0  
kccount Number: 486-6301-349-4500-450 

(2.0. #2 
Rardware $change for new fire rated doors. 

Page 2 



Contract & Change Order Information ADD DEDUCT 

Emlanation: 
Design error. The original contract documents 
specified the incorrect type of hardware for the 
fire rated doors specified. Facilities directed the 
contractor to provide the proper hardware. 
Architect:/Engineer to be backcharged by Facilities 
for this work. 

Design Error 

STERRETT: Gymnasium/Classroom Addition (E) 
MOLETZ ELECTRIC COMPANY 

Contract Number: OF7208 
Contract Amount: $1,245,000 
Previous CO $ : $0 
Previous SR $ : $0 
Account Number: 279-6304-358-4500-450 

C.O. #1 $8,192 
Relocation of existing Corncast and Verizon services 
to the building. 
E:mlanatJon: 
At the time this project was bid the cost of 
relocating the Comcast and Verizon services could 
not be included in the bid cost. The providers of 
the cable, telephone and data services would not 
provide a price for the relocation until the 
relocation was ready to be performed. 

Unforeseen Condition 

VARIOUS SCHOOLS : Maintenance Agreement - - GELT?3RP.L 
WOPX 

GUFLTNER CONSTRUCTION COMPPXY, IMC . 
Contract Number: OF7020 
Contract Amount: $400,000 
Previous CO $ : $0 
Previ.ous SR $ :  -$176,385 
Account Number: 000-6303-010-4600-431 

C.O. # 2  
Decrease the Maintenance Agreement - -  General Work 
Contract not to 
exceed from $223,615 to $123,615. 
Explanation: 
This decrease is to accommodate the increase for 
the General (Large Proj ects) extraordinary work 
contract. 

Maintenance Contract 

VARIOUS SCHOOLS : Maintenance Agreement - - GENERAL 
(LP.RGE PROJECTS) 

GURTNCER COZTSTRUCTION COMPPAJ, INC . 
Contract Number: OF7021 
Contract Amount : $600,000 
Previous CO $ : $0 
Previous SR $ : $0 
Accocnt Number: 000-6300-357-4650-450 

C . O .  #1 $100,000 
increase the Maintenance Contract - General (Lzrge 
Projects) Contract not to exceed from $800,000 to 
$900,000. 

Page 3 



Contrect E Change Order Information ADD DEDUCT 

Explanation: 
This increase is to accommodate the additional 
needs i . e . (Brookline Demountable) for the General 
(Large Proj ects) extraordinary work contract. The 
funding of this increase (as a result of a decrease 
to the General Work Maintenance Contract) will be a 
no cost action. 

Maintenance Contract 

TOTAL $185,489 $100,000 
COUNT 7 1 

Page 4 



Rlontl~ly 
CODE CATEGORY CAT % 

Design Error 

CHANGE OKDER CATEGORY SUMMARY 

CON'l'RACT Coutract 
IiACILITY VENDOR # Board Dale 

ARSENAL MIDDLE DlMARCO LUNS I RULTION COMFANY. INC. OF7238 05i2312007 

CENTRAL OPERATIONS hlOLETZ ELECTRIC COMPANY OF7203 01/24/2007 

SrERRETT MOLETZ ELECTRIC COMPANY OF7208 02/2012007 

SOUTH ANNEX (CLOSED) EhlhlOCON CORPORATION OF6336 05/24/2006 

ORIGINAL C U  
$ # 

Item Sb of 
REQUEST S IIPP'D Origiual $' 

$60.128.00 4.64 

$2,231.00 DOP 1 .60 

KING. MARTIN LUTHER ALA EAST WEST MANUFACTURING & SUPPLY CO. OF7247 05/23/2007 

FAISON INTERMEDIATE MOLETZ ELECTRIC COMPANY 

VARIOUS SCHOOLS GURTNER CONSTRUIXIUN COMPANY. INC. OF7020 03/21/2007 

VARIOUS SCHOOLS GURTNER CONSTRUCTION COMPANY. INC. OF7021 03/21/2007 

70.106 
-----.----.- 

73.01 
==== ======= ==== 

'TOTAL 
COUNT 

(CO) = Corrsrn~crion; (SR) = Special RequesfS 

-$100,000.00 DOF -25.00 

Direcfor ofFaciliries; DOF 
Cltief Operaring Oficer; COO 

Superin fenderr?; S U P  
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HUMAN RESOURCES REPORT O F  THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4715 

September 26,2007 

From the Superintendent of Schools 
t 0 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Salaried Emplovees 

Name Position 
Salary 
per month 

1. Accettulla, Dawn Preschool Teacher I11 $ 4380.00 
Program for Students (002-04) 
with Exceptionalities 

2. Adometto, Alessi Speech Therapist $ 4000.00 
(Temporary Program for Students (002-02) 

Professional) with Exceptionalities 

3. Bartholomew, Teacher $3940.00 
Melissa Program for Students (001-03) 

(Temporary with Exceptionalities 
Professional) 

4. Beaman, Belinda Teacher $3790.00 
(Temporary Program for Students (001-02) 

Professional) with Exceptionalities 

5. Beistel, Sherrie Teacher 
(Temporary Allderdice 

Professional) 

6. Rloor, Ashley Preschool Teacher I1 $3100.00 
Head Start (004-01) 

Date - Increment 

08-23-07 Sept., 2008 

08-23-07 March, 2008 

08-23-07 Feb., 2008 

08-23-07 Feb., 2008 

09-10-07 Oct., 2008 

08-23-07 Sept., 2008 



Calabrese Abul-Ela, 
Christina 

(Temporary 
Professional) 

Teacher 
Peabody 

Sept,, 2008 

Campbell, Robin 
(Temporary 

Professional) 

Teacher 
Peabody 

Sept., 2008 

Cassidy, Caitlin 
(Temporary 

Professional) 

Teacher 
Miller 

Feb., 2008 

Churilla, Anita Preschool Teacher I1 
Murray ALA 

Sept., 2008 

Sept., 2008 

Sept., 2008 

Coleman-Betts, 
Andrea 

Preschool Teacher I1 
Head Start 

DiCianno, Carla Speech Therapist 
Program for Students 
with Exceptionalities 

Donahugh, Deann 
(Professional) 

Teacher 
Lincoln 

Oct., 2008 

Sept., 2008 

Sept., 2008 

Eged, Mary Preschool Teacher I1 
Head Start 

Fantazier, Jonathan 
(Temporary 

Professional) 

Teacher 
Pittsburgh CAPA .S 

Pelkel, Joyce 
(Temporary 

Professional) 

Teacher 
Arsenal Middle 

Sept., 2008 

Flenory, Brice Behavior Intervention 
Liaison, Schaeffer 

Jan., 2009 

Oct., 2008 Floyd, Rakia Speech Therapist 
Program for Students 
with Exceptionalities 

Goldbach, Heather 
(Temporary 

Professional) 

Psychologist 
Program for Students 
with Exceptionalities 

Sept., 2008 

Goodman, Cheryl Preschool Teacher I1 
Head Start 

Sept., 2008 

2537 



Feb., 2008 

Sept., 2008 

21. Graven, James 
(Temporary 

Professional) 

Teacher $ 4600.00 
Carmalt .S/Brookline .5 (002-06) 

22. Hackel, Jesse 
(Temporary 

Professional) 

Teacher 
Fulton 

23. Hale, Lenell Parent Engagement $3595.00 
Specialist, Northview ALA (PE2-02) 

24. Hetrick, Donna 
(Temporary 

Professional) 

Teacher $3750.00 
Oliver .5/Schenley .5 (002-01) 

Feb., 2008 

Sept., 2008 

Sept., 2008 

Sept., 2007 

Sept., 2008 

Sept., 2008 

Feb., 2008 

Sept., 2008 

25. Hirsh, Laureen Speech Therapist $ 3750.00 
Program for Students (002-01) 
with Exceptionalities 

26. Jessop, Lyndsay 
(Temporary 

Professional) 

Teacher 
Oliver 

27. Kehoe, Karrie 
(Temporary 

Professional) 

Teacher 
Frick 

28. Kelly, Christina 
(Temporary 

Professional) 

Teacher 
Schaeffer 

29. Klamut, Kathy 
(Temporary 

Professional) 

Teacher 
Brookline 

30. Krizan, Kiley 
(Temporary 

Professional) 

Teacher 
Oliver 

31. Love, Julie 
(Temporary 

Professional) 

Teacher 
Minadeo 

08-23-07 Nov., 2007 

09-04-07 Sept., 2008 

32. Madoni, Corey 
(Temporary 

Professional) 

Teacher 
McNaugher 

33. Mazzotta, Jacquelyn Preschool Teacher I1 $3400.00 
Head Start (004-02) 



34. McCann, Nancy 
(Temporary 

Professional) 

Teacher 
Schaeffer 

Nov., 2007 

35. McKee, Amy Preschool Teacher I1 $ 4120.00 
Head Start (004-0s) 

Sept., 2008 

Sept., 2008 36. Mikula, Thomas 
(Temporary 

Professional) 

Teacher 
Perry 

37. Miller, Christine 
(Professional) 

Teacher $ 4460.00 
Manchester .6/Phillips .4 (002-05) 

Sept., 2008 

Sept., 2008 38. Miller, Valerie 
(Temporary 

Professional) 

Teacher 
Langley 

39. Musko, Brooke 
(Temporary 

Professional) 

Teacher 
Perry 

Sept., 2008 

40. Obrycki, Shannon Preschool Teacher 111 $3970.00 
Program for Students (002-03) 
with Exceptionalities 

Sept., 2008 

41. Peck, Michael Director of Food Service $ 7631.03 
Food Services (004-1 7) 

Jan., 2009 

Sept., 2008 42. Pelphrey, Page 
(Temporary 

Professional) 

Teacher 
Frick 

43. Piroth, Holly 
(Temporary 

Professional) 

Teacher $3790.00 
Pittsburgh Classical .Sf (00 1-02) 
Schiller .5 

Sept., 2008 

44. Pochet, Megan Preschool Teacher I11 $ 4510.00 
Program for Students (002-05) 
with Exceptionalities 

Feb., 2008 

45. Preis, Emily Preschool Teacher I11 $3500.00 
Program for Students (00 1-02) 
with Exceptionalities 

Sept., 2008 

46. Kambo, Melissa Preschool Teacher 111 $3800.00 
Program for Students (001 -03) 
with Exceptionalities 

Feb., 2008 



47. Rumble, Candice Preschool Teacher I1 $3100.00 
Head Start (004-01) 

08-23-07 Sept., 2008 

09-17-07 Oct., 2008 

08-23-07 Sept., 2008 

08-27-07 Sept., 2008 

48. Sartori, Lori Ann Preschool Coach $3700.00 
Early Childhood (004-03) 

49. Smith-Dudley, Buena 
(Professional) 

Teacher $4490.00 
Allegheny Middle (00 1-0 7) 

50. White, Joshua 
(Temporary 

Professional) 

Teacher 
Schaeffer 

Hourly Employees 

Rate 
per hour Name 

51. Augustine, Jonathan 

Position Date - 
08-03-07 Band Camp Instructor $ 23.32 

Schenley 

52. Bell, Ellen Supervisory Aide I $ 7.70 
Roosevelt 

53. Casale, Maria Aide for Students with $ 10.82 
Disabilities, Manchester 

54. Checketts, Jessica Aide for Students with $ 10.82 
Disabilities, Early 
Intervention 

55. Jackson, Mickey Carpenter (Temporary) $ 25.55 
Maintenance 

56. Kauffman, Paula Band Camp Instructor $ 23.32 
Brashear 

57. Kohley, Gina Supervisory Aide I $ 7.70 
Roosevelt 

58. Thomas, Heidi Aide for Students with $ 10.82 
Disabilities, Minadeo 

59. Vaulet, Joan Supervisory Aide I $ 7.70 
Oliver 

60. Zartman, Danielle Band Camp Instructor $ 23.32 
Brashear 



B. Reassignments From Leave of Absence 

Salaried Employees 

Name 

1. Bentz, Brenda 

2. Bey, Nicole 

3. Biskup, Robert 

4. Brooks, Regina 

5. Corcos, Virginia 

6. DeLancey, Gale 

7. Ilreger, Kathryn 

8. Eyler, Jessica 

9. Faiello, Melissa 

10. Gaertner, Rebecca 

11. Germany, Joan 

12. Giordano, Susan 

13. Green, Randi 

14. Lockwich, Nicole 

Position 
Salaw 
per month 

Database Administrator $6218.86 
Technology (007-08) 

Educational Assistant I $2428.00 
Preschool Assistant I (001-02) 
Manchester 

Teacher 
Brashear 

Counselor 
Allderdice 

School Nurse $4960.00 
Health Services (002-09) 

Teacher 
Allderdice 

Teacher $4050.00 
Pittsburgh Montessori (001-04) 

Teacher 
Westwood 

Teacher 
Brashear 

Teacher $4820.00 
Allegheny Elementary (002-08) 

Teacher $ 7350.00 
Fort Pitt ALA (002-10) 

Student Data Systems $2680.69 
Specialist, Arlington ALA (007-08) 

Teacher 
Stevens 

Teacher 
Dilworth 

Date - Increment 

10-01-07 Jan., 2008 

08-28-07 Nov., 2007 

08-08-07 April, 2008 

08-23-07 

08-23-07 Nov., 2007 

08-23-07 Sept., 2007 

08-23-07 Dec., 2007 

08-23-07 Feb., 2008 

08-13-07 

08-21-07 

08-23-07 Sept., 2007 

08-23-07 Jan., 2008 



15. McGalla, Anna 

16. Miller-Ponas, Dina 

17. Monroe, Candice 

18. O'Connor, Marnie 

19. Rice, Debra 

20. Schafer, Maura 

21. Sczerba, Bruce 

22. Speight-White, 
Monica 

23. Stewart, Bernadette 

24. Tevis, Michael 

25. Thomas, Mys'Tique 

26. Uptegraff, Elizabeth 

27. Welsh, Jane 

28. Welton, Stefanie 

Educational Assistant I11 $3031.00 
Learning Support Aide (003A-03) 
Stevens 

Teacher $4930.00 
Carmalt (002-09) 

Teacher $ 7350.00 
South Hills (002-1 0) 

Teacher $4050.00 
Morrow (001-04) 

Teacher $ 7350.00 
Vann (002-10) 

Preschool Teacher I11 $ 4380.00 
Program for Students (002-04) 
with Exceptionalities 

Construction & Inspection $ 4720.00 
Supervisor, Facilities (002-10) 

Social Worker $ 4220.00 
Student Achievement (001-03) 
Center 

Teacher $4820.00 
Pioneer (002-08) 

Teacher $4600.00 
Program for Students (002-06) 
with Exceptionalities 

Security Aide $ 2881.00 
School Safety (SA-03) 

Librarian $ 7420.00 
Faison (003-10) 

Teacher $ 7350.00 
Colfax ALA (002-10) 

Teacher $4820.00 
Vann (002-08) 

08-23-07 Oct., 2007 

08-23-07 

08-23-07 Sept., 2007 

08-23-07 

08-23-07 Feb., 2008 

08-20-07 

08-20-07 Oct., 2007 

08-23-07 April, 2008 

08-23-07 Nov., 2007 

08-08-07 

08-23-07 

08-13-07 

08-23-07 Dec., 2007 



Hourly Employees 

Name 
Rate 
per hour - Date 

29. Griffin, Carol Food Service Worker $ 14.30 08-16-07 
Food Services 

C. Full-Time Substitutes 

Name 
Salarv 

Position per month 

1. Gray-Alexander, Miller .4 
Patrice 

2. Guzzi, Darlene Certified Occupational $2715.00 
Therapy Assistant (001 -02) 
Program for Students 
with Exceptionalities 

3. Hazlett, Elizabeth Westinghouse .4 $ 1420.00 
(001-02) 

4. Juengst, Shannon Vocational Rehab $3480.00 
Counselor, Brashear (FTS-01) 

5. Kramer, Melanie Preschool Teacher I11 $3200.00 
Program for Students (001-01) 
with Exceptionalities 

6. Myers, Bernita 

7. Popp, Adam 

8. Rauterkus, Jill 

9. Sachs, Rosalie 

10. Smales, Michael 

Fulton 

Sterrett 

Preschool Teacher I11 $3200.00 
Program for Students (001-01) 
with Exceptionalities 

Preschool Teacher 111 $3500.00 
Program for Students (001-02) 
with Exceptionalities 

Sterrett $3480.00 
(FTS-01) 

Date - 

08-29-07 



11. Troy, Christy 

12. White, Amy 

Certified Occupational $2715.00 
Therapy Assistant (001-02) 
Program for Students 
with Exceptionalities 

Speech Therapist $3480.00 
Program for Students (FTS-01) 
with Exceptionalities 

D. Part Time Substitutes 
(No Action) 

E. Dav-To-Day Substitutes 
Rate - 
per day Name - 

1. Anderson, Scott 

Position Date - 
08-17-07 Teacher 

Substitute 

2. Bey, Lamaas Teacher 
Substitute 

3. Cegelski, Jeanine Teacher 
Substitute 

4. Cohen, Lawrence Teacher 
Substitute 

5. Epitropoulos, Anna Teacher 
Substitute 

6. Grauer, Victor Teacher 
Substitute 

7. Leleski, Brian Teacher 
Substitute 

8. Quigley, Kelli Teacher 
Substitute 

9. Russo, Jaime Teacher 
Substitute 

10. Stumpp, Julia Teacher 
Substitute 



11. Ulmer, William Teacher $ 100.00 
Substitute 

12. Visconti, Regis Teacher $ 131.00 
Substitute 

13. Winter, Laura Teacher $ 100.00 
Substitute 

Hourly Employees 

Rate 
Position per hour Name Date - 

09-04-07 14. Edder, Kailey Paraprofessional $ 8.00 
Substitute 

F. Reinstatements 
Salaried Emplovees 

Salary 
per month Name 

1. Bey, Mariya 

Position Date - Increment 

08-29-07 Classroom Assistant $2768.00 
Autistic Support (CLA-04) 
Peabody 

2. Brown, Bria Educational Assistant I $2015.00 
Preschool Assistant I (001-01) 
Arlington ALA 

08-30-07 Jan., 2008 

3. Eleam-Jones, 
Camille 

Teacher 
Oliver 

08-23-07 Peb., 2008 

08-24-07 Dec., 2007 

08-31-07 

4. Golden, Tami Teacher 
Miller 

5. Hamlin, Indea Classroom Assistant $2678.00 
Autistic Support (CLA-04) 
Manchester 

6. Humphries, Latisha Educational Assistant I $2015.00 
Preschool Assistant I (001-01) 
Spring Hill 

09-04-07 Jan., 2008 

7. Kwolek, Mark Teacher $3790.00 
Curriculum and (001-02) 
Instruction 

08-27-07 Nov., 2007 



8. Mangine, Marion Teacher 
Pittsburgh Classical 

9. Quinn, Jennifer Teacher 
Arlington ALA 

10. Rice-Giesey, Assistant Teacher 
Elizabeth Conroy 

11. Ungerman,'John Teacher 
Schaeffer 

G. Retirements 

Name 

1. Antrom, Barbara 

2. Atkinson, Barbara 

3. Black, Barbara 

4. Brown, Alfred 

5. Flanagan, Robert 

6. Francis, Alice 

7. Gavin, Eileen 

8. Jackson, Kim 

9. Jakabcsin, Mary 

$4820.00 08-23-07 Nov., 2007 
(002-08) 

$3940.00 08-23-07 Feb., 2008 
(001-03) 

$ 4000.00 08-23-07 Sept., 2008 
(002-02) 

Position - Date 

Teacher 
McNaugher 

Educational Assistant I 06-19-07 
School Support Aide 
Dilworth 

Sign Language 06-19-07 
Interpreter 
Westwood 

Custodian 4 09-25-07 
Rogers CAPA 

Custodian 1A 08-20-07 
Plant Operations 

Classroom Assistant 11-01-07 
Autistic Support 
Minadeo 

Teacher 
Schaeffer 

Light Cleaner 
Fort Pitt ALA 

Teacher 
Perry 

Reason 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 



10. Kocay, Cheryl 

11. Komorowski, Theodore 

12. McClure, Thomas 

13. McCort, Bernice 

14. Moeller, Thomas 

15. Perry, Claire 

16. Sittig, Sheila 

17. Snedden, Helen 

18. Snyder, Donna 

19. Stenson, Rebecca 

20. Trust, Donna 

21. VanDyke, Edythe 

22. Washington, Dorothy 

23. Washington, Sharon 

24. Wesolowski, Robert 

Teacher 
Langley 

Educational Assistant I11 
Emotional Support Aide 
Faison 

Teacher 
Allegheny Middle 

Custodian 1A 
South Brook 

Teacher 
Langley 

Food Service Worker 
Rooney ALA 

Teacher 
Manchester 

Teacher 
Manchester 

Technology Systems 
Specialist, Grandview 

Educational Assistant 111 
Emotional Support Aide 
Colfax ALA 

Teacher 
Sterrett 

Teacher 
Allderdice 

Counselor 
Arsenal Middle 

Social Worker 
Allderdice 

Coordinator 
Curriculum & Instruction 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



H. Resienations 

Name 

1. Allen, Tedra 

Reason 

Personal 

Position 

Educational Assistant 111 06-19-07 
Learning Support Aide 
Sterrett 

Personal 

Personal 

2. Anthony-Modell, 
Christine 

Teacher 
Schaeffer 

3. Banaszak, Steve Teacher 
Frick 

Personal 

Personal 

4. Barlat, Benedicte Teacher 
Schenley 

5. Black, Jennifer Teacher 
Program for Students 
with Exceptionalities 

Personal Speech Therapist 06-19-07 
Program for Students 
with Exceptionalities 

6. Blinn, Leah 

7. Botti, Christine Personal Speech Therapist 06-19-07 
Program for Students 
with Exceptionalities 

Personal 8. Boyd, Kenneth Teacher 
Substitute 

Other work 9. Buck, Samantha Teacher 
Substitute 

Personal 10. Ruletti, Matthew Teacher 
Langley 

Personal 11. Carvajal, Christine Teacher 
Carrick 

Elimination 
of position 

12. Chapman, Kelly Audit Clerk 
Controller 

Personal 13. Cohen, Stephanie Educational Assistant I 08-28-07 
School Support Aide 
Mifflin 



14. Conwell, Colleen 

15. Coughenour, Marianne 

16. DelDuca, Gregory 

17. Duarte-Bozzo, Mariaelena 

18. Eros, Kathryn 

19. Ford, Jodi 

20. Geyer, Lori 

21. Gibson, Kathryn 

22. Holzworth, Gina 

23. Houser, Jeffrey 

24. James, Thora 

25. Joiner, Ida 

26. Kahn, Jamie 

27. Kirk, Genevieve 

28. Klinsky, Michelle 

Teacher 
Prick 

Teacher 
Substitute 

Speech Therapist 
Program for Students 
with Exceptionalities 

Teacher 
Oliver 

Behavior Analyst 
Program for Students 
with Exceptionalities 

Educational Assistant 111 
Emotional Support Aide 
South Brook 

School Library Clerk 
Perry 

Teacher 
West Liberty .6/Pioneer .4 

Teacher 
Substitute 

Teacher 
Substitute 

School Secretary I 
Roosevelt 

Project Manager 
Program for Students 
with Exceptionalities 

Teacher 
Substitute 

Preschool Teacher I1 
Miller 

Teacher 
Substitute 

Personal 

Other work 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Other work 

Personal 

Personal 

Personal 

Other work 

Personal 

Other work 



29. LaFrankie, Alyssa 

30. Li, Christopher 

31. Lorenzo, Matthew 

32. Malik, Melissa 

33. Manderino, Winfrey 

34. McCreary, Marla 

35. McGogney, Timothy 

36. Monticue, Brian 

37. O'Brien, Sarah 

38. Pochapin, Michelle 

39. Russo, Jaime 

40. Sanford, Robin 

41. Sarniak, Kimberly 

42. Scott, Dana 

43. Segers, Angela 

Teacher 
Substitute 

Teacher 
Mifflin 

08-31-07 Other work 

06-19-07 Personal 

Classroom Assistant 03-29-07 Personal 
Autistic Support 
Conroy 

Cleaner 
Substitute 

06-19-07 Personal 

Educational Assistant I11 06-21-07 Personal 
Learning Support Aide 
Northview ALA 

Teacher 
Substitute 

Teacher 
Substitute 

Classroom Assistant 
Life Skills Support 
Program for Students 
with Exceptionalities 

Teacher 
Langley 

Teacher 
Colfax ALA 

Educational Assistant 111 06-21-07 
Learning Support Aide 
King ALA 

Teacher 
Substitute 

Teacher 
Brashear 

Teacher 
Substitute 

Educational Assistant I 06-19-07 
Preschool Assistant I 
Fulton 

Other work 

Other work 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Other work 

Personal 



44. Shisgal, Adam 

45. Siplivy, Janice 

46. Smith, Ruth Anne 

47. Trowery, India 

48. Ungerman, John 

49. Varner, Tresa 

50. Walker, Charis 

51. Weber, Lee Ann 

Teacher 06-19-07 
Arsenal Middle 

Teacher 
Carmalt 

Food Service Worker - New 06-08-07 
Oliver 

Aide for Students with 09-13-07 
Disabilities, Frick 

Teacher 
Schaeffer 

Adjunct Teacher 08-20-07 
Pittsburgh CAPA 

Teacher 06-19-07 
Student Achievement 
Center 

Educational Assistant I11 08-30-07 
Learning Support Aide 
Faison 

52. Weightman, William Teacher 
Brashear 

53. Wheatley, Petrina Teacher 
Fort Pitt ALA 

I. Terminations 

Name 

1. Jackson, Mickey 

2. McNally, Richard 

3. Pittrell, Geary 

Position 

Carpenter 
Maintenance 

Cleaner 
Substitute 

Cleaner 
Substitute 

Date - 

09-10-07 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Personal 

Reason 

End of 
temporary employment 

Lack 
of availability 

Lack 
of availability 



J. Full-Time Substitutes Released 
(No Action) 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name - Position - Dates Reason 

1. Atwood, Charlotte Teacher 
Schenley 

2. Broadus, Sheila 

3. Davis, Harry 

Speech Therapist 08-23-07 to 06-13-08 Health 
Program for Students 
with Exceptionalities 

Assistant Principal 09-04-07 to 10-31-07 Health 
McNaugher 

4. DePasse, Kathleen Teacher 
Banksville 

5. Saba, Lisa 

6. Shapiro, Karen 

08-23-07 to 01-30-08 Health 

Teacher 
Manchester 

Teacher 
Allderdice 

08-23-07 to 12-21-07 Health 

08-23-07 to 01-02-08 Health 

08-23-07 to 11-26-07 Health 

N. Leaves of Absence 

Name - Position Dates - Reason 

1. Clougherty, Wendy Teacher 
Carmalt 

09-07-07 to 01-01-08 Personal 

2. Connolly, Alicia 

2552 

Speech Therapist 09-18-07 to 01-25-08 Personal 
Program for Students 
with Exceptionalities 

17 



3. Crano, Andromeda 

4. David, Dana 

5. Fresch, Sarah 

6. Griffin, Mary 

7. Hustwit, Elizabeth 

8. Kivuva, Leonora 

9. Muto, Heidi 

Teacher 
Carrick 

08-23-07 to 01-29-08 Personal 

Teacher 
Schenley 

Personal 

Teacher 
Langley 

Personal 

School Clerk 
Perry 

Health 

Teacher 
Allderdice 

Personal 

Teacher 08-30-07 to 12-30-07 
Curriculum & Instruction 

FMLA 

Educational Assistant I 08-28-07 to 06-13-08 
Preschool Assistant I 
Dilworth 

Personal 

10. Nipaver, Jean 

11. O'Driscoll, Sean 

12. Rawls, Dwayne 

13. Rosborough, Michael 

14. Seibert, Suzanne 

Teacher 
Beechwood 

Health 

Teacher 
Peabody 

Charter school 

Teacher 
South Hills 

Health 

Crisis Interventionist 08-20-07 to 12-01-07 
McNaugher 

Health 

Teacher 
Banskville 

Contested 
worker's 
compensation 

15. Settlemire, Deborah 

16. Solomon, Joanne 

17. Spears, K'Tohri 

Teacher 
Faison 

Personal 

Teacher 
Brashear 

Personal 

Educational Assistant 111 08-28-07 to 01-02-08 
Learning Support Aide 
Miller 

Study 



18. Wynert, Angela Curriculum Coach 10-15-07 to 01-29-08 Personal 
Rogers CAPA 

0. Transfers From Temporaw Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salarv 

Name Position 

1. Ahlborn, Jacqueline Teacher, Lincoln to Teacher, Schaeffer .S/Miller .5 08-23-07 

2. Attenberger, Kevin Teacher, Fort Pitt ALA to Teacher, Fort Pitt ALA .5/ 08-13-07 
Colfax ALA .5 

3. Auchey, Amanda Teacher, Faison to Teacher, Manchester 08-23-07 

4. Baker, Billie 

5. Baldock, Carol 

Classroom Assistant, Life Skills Support, Brashear 08-28-07 
to Classroom Assistant, Autistic Support, Allderdice 

Teacher, Allderdice to Extended Day Instructional 09-01-07 
Teacher Leader, Allderdice + $230 per month 
extended day differential and $50 per month 
select teacher differential 

6. Barbour, Jennifer Educational Assistant I, School Support Aide , 08-28-07 
Morrow to Educational Assistant I, School Support 
Aide, South Hills 

7. Barbour, Jennifer 

8. Barbour, Jennifer 

9. Bartko, Darlene 

10. Bee, Ruby 

1 1. Benjamin, Arlo 

Educational Assistant I, School Support Aide, 08-31-07 
South Hills to Educational Assistant I, School 
Support Aide, Minadeo 

Educational Assistant I, School Support Aide , 09-17-07 
Minadeo to Educational Assistant I, School Support 
Aide, South Hills 

Teacher, Westinghouse to Teacher, Sterrett 08-23-07 

Educational Assistant I, Preschool Assistant I, 08-28-07 
Faison to Educational Assistant I, Preschool 
Assistant I, Homewood ECC 

Teacher, Rogers CAPA to Teacher, Rogers CAPA .S/ 08-23-07 
Allegheny Middle .5 



12. Benjamin, Daisy 

13. Bey, Nicole 

14. Biggs, Henry 

15. Bisi, Lee Anne 

16. Blumenfeld, Lea 

17. Booker, George 

Educational Assistant I, Preschool Assistant I, 08-28-07 
Pittsburgh Montessori to Educational Assistant I, 
Preschool Assistant I, Reizenstein ECC 

Educational Assistant I, Preschool Assistant I, 
Homewood ECC to Educational Assistant I, 
Preschool Assistant I, Manchester 

Teacher, Rogers CAPA to Instructional Teacher 
Leader, Rogers CAPA + $50 per month select 
teacher differential 

Teacher, Curriculum and Instruction to Teacher, 
King ALA + $230 per month extended day 
differential and $400 per month extended year 
differential 

Librarian, Fulton .S/Lincoln .5 to Librarian, 
Fulton SIGrandview .5 

Educational Assistant 111, Learning Support Aide, 
Arsenal Middle to Educational Assistant 111, 
Learning Support Aide, Miller 

18. Booker-Durham, Stephanie Teacher, Greenfield to Teacher, Northview ALA + 
$230 per month extended day differential and $400 
per month extended year differential 

19. Booker-Durham, Stephanie Teacher, Northview ALA to Teacher, Dilworth - $230 
per month extended day differential 

20. Bottegal, Karen 

21. Bouzos, Margarita 

22. Boyer, Linda 

23. Boyle, Virginia 

24. Rriskin, Marjorie 

Teacher, Faison to Teacher, King ALA .S/Weil 
ALA .S + $230 per month extended day differential 
and $400 per month extended year differential 

Librarian, Mifflin to Librarian, Manchester 

Teacher, Curriculum and Instruction to Teacher, 
Curriculum and Instruction - $230 per month 
extended day differential and $400 per month 
extended year differential 

Classroom Assistant, Life Skills Support, Program 
for Students with Exceptionalities to Classroom 
Assistant, Autistic Support, Banksville 

Teacher, Northview ALA to Teacher, Faison - $230 
per month extended day differential and $400 per 
month extended year differential 



25. Bruner, Meredith 

26. Burton, Shelly 

27. Butler, Stephen 

28. Byumanine, Kindja 

29. Calhoun, Tracy 

30. Campbell, Lester 

31. Capan, Margaret 

32. Carson, Teresa 

33. Casilli, Leonard 

34. Charles, Tonia 

Teacher, Student Achievement Center - High to 08-23-07 
Curriculum Coach, Student Achievement Center - 
High 

Educational Assistant I, Preschool Assistant I, 
Northview ALA to Educational Assistant I, 
Preschool Assistant I, Dilworth 

Teacher, Woolslair to Teacher, Manchester 

Educational Assistant I, Learning Support Aide, 
Arsenal Elementary to Educational Assistant I, 
Learning Support Aide, Beechwood 

Teacher, Minadeo to Teacher, King ALA + $230 per 
month extended day differential and $400 per month 
extended year differential 

Teacher, Peabody to Teacher, Langley .S/Carrick .5 

Educational Assistant 111, Learning Support Aide, 
Murray ALA to Educational Assistant 111, Learning 
Support Aide, Schaeffer - $100 per month extended 
day differential and $165 per month extended year 
differential 

Teacher, Allderdice to Teacher, Brashear 

Teacher, Schenley to Extended Day Instructional 
Teacher Leader, Schenley + $230 per month 
extended day differential and $50 per month 
select teacher differential 

Educational Assistant I, School Support Aide, 
Faison to Educational Assistant I, Preschool 
Assistant I, Homewood ECC 

35. Christian, Stephanie Classroom Assistant, Multi-Handicap Support, 
Carmalt to Classroom Assistant, Life Skills Support, 
Stevens 

36. Covington, Shirley Matron, Carrick to Matron, McNaugher 

37. Dawson, Linda Librarian, Rogers CAPA .S/Frick .5 to Librarian, 
Rogers CAPA .4/Frick .4/Arsenal Middle .2 

38. Ileal, Roberta Teacher, Miller to Curriculum Coach, Miller 



39. DelRio, Melissa 

40. Derrick, Tracy 

Instructional Teacher Leader, Spring Hill to 
Teacher, Spring Hill - $50 per month select teacher 
differential 

Educational Assistant I, School Support Aide, 
Beechwood to Educational Assistant I, School 
Support Aide, Banksville 

41. Donato, Robert Teacher, King ALA to Teacher, Manchester - $230 
per month extended day differential and $400 per 
month extended year differential 

42. Dreger, Kathryn Teacher, Pittsburgh Montessori to Teacher, 
Pittsburgh Montessori .S/Westwood .5 

43. Dresbold, Amy 

44. Drischler, Julie 

45. Dudczak, Justin 

46. Dunton, Deborah 

Teacher, Mifflin to Teacher, Mifflin .4/Brookline .6 

Teacher, Carrick to Teacher, Allderdice 

Teacher, Liberty to Teacher, Roosevelt 

Teacher, Spring Hill -5lGreenfield .5 to Teacher, 
Greenfield 

47. Dwyer, Melissa Librarian, Arsenal Elementary .6/Arsenal Middle .4 
to Librarian, Arsenal Elementary .4/Brookline .6 

48. Eckel, Linda Librarian, Schiller to Librarian, Schiller .8/ 
Allegheny Middle .2 

49. Ellis, Tia Teacher, Langley to Extended Day Instructional 
Teacher Leader, Langley + $230 per month extended 
day differential and $50 per month select teacher 
differential 

50. English, LaShonda 

51. Esterheld, Megan 

Teacher, Rooney ALA to Teacher, Murray ALA 

Teacher, Weil ALA to Teacher, Woolslair - $230 per 
month extended day differential and $400 per month 
extended year differential 

52. Fadick, Karolyn Educational Assistant I, Preschool Assistant I, 
Arlington ALA to Educational Assistant I, Preschool 
Assistant I, Bon Air ECC 

53. Falloon, Helen Teacher, Rooney ALA to Teacher, South Hills 
- $230 per month extended day differential and 
$400 per month extended year differential 



54. Ferguson, Bobbie Educational Assistant 111, Learning Support Aide, 
Rogers CAPA to Educational Assistant 111, Learning 
Support Aide, Murray ALA + $100 per month 
extended day differential and $165 per month 
extended year differential 

55. Festor, Jennifer Teacher, Pioneer to Teacher, Whittier .S/Spring Hill .5 

56. Figallo-Adams, Jessica Teacher, Curriculum and Instruction to Teacher, 
Curriculum and Instruction - $230 per month 
extended day differential and $400 per month 
extended year differential 

57. Fitzpatrick, Claudette Educational Assistant I, School Support Aide, 
Pittsburgh Montessori to Educational Assistant I, 
In-House Suspension Aide, Rooney ALA + $100 
per month extended day differential and $165 per 
month extended year differential 

58. Fitzpatrick, Claudette Educational Assistant I, In-House Suspension Aide, 
Rooney ALA to Educational Assistant I, School 
Support Aide, Pittsburgh Montessori - $100 per 
month extended day differential and $165 per 
month extended year differential 

59. Ford, Danielle 

60. Franks, Julie Ann 

61. Freund, Jeffrey 

62. Frieler, Rebecca 

63. Frisco, Jennifer 

64. Garger, Irene 

65. Gelston, Karen 

66. Giordano, Susan 

67. Golebiewski, Carol 

Educational Assistant I, School Support Aide, 
Minadeo to Educational Assistant I, Preschool 
Assistant I, Faison 

Librarian, Banksville to Librarian, Banksville .6/ 
Mifflin .4 

Teacher, Allegheny Middle .S/Schiller .5 to Teacher, 
Schiller 

Teacher, Whittier to Teacher, Beechwood .6/ 
Whittier .4 

Teacher, Spring Hill to Teacher, Sunnyside 

Teacher, Carrick to Teacher, Carrick .5/Perry .5 

Instructional Teacher Leader, Schiller to Teacher, 
Schiller - $100 per month select teacher differential 

Student Data Systems Specialist, Arlington ALA to 
Student Data Systems Specialist, Grandview 

Preschool Teacher 11, Northview ALA to Preschool 
Teacher 11, Head Start 

2 3 



68. Grance, Cynthia 

69. Gray, Rita 

70. Green, David 

71. Grogan, Jon 

72. Hanlon, Frances 

73. Hicks, Ronald 

74. Holeman, Jacqueline 

75. Holmes, Deb 

76. Horgan, Melissa 

77. Huber, Corrine 

78. Jeskevic, Diane 

79. Jeskevic, Diane 

80. Jethroe, Gil 

81. Jethroe, Gil 

82. Johnson, Jessica 

Teacher, Allegheny Middle to Teacher, Fulton 08-23-07 

Teacher, Miller to Teacher, Dilworth 

Teacher, Manchester to Teacher, Banksville 

Teacher, King ALA to Teacher, Manchester - $230 
per month extended day differential and $400 per 
month extended year differential 

Educational Assistant 111, Emotional Support Aide, 
Beechwood to Educational Assistant 111, Emotional 
Support Aide, Fort Pitt ALA + $100 per month 
extended day differential and $165 per month 
extended year differential 

Teacher, South Hills to Teacher, Schaeffer 

Educational Assistant I, School Support Aide, 
Sterrett to Educational Assistant I, School Support 
Aide, Lincoln 

Educational Assistant I, School Support Aide, 
Northview ALA to Educational Assistant I, School 
Support Aide, King ALA 

Teacher, Minadeo to Teacher, Pittsburgh Montessori 

Educational Assistant I, Preschool Assistant I, 
Manchester to Educational Assistant I, Preschool 
Assistant I, Early Childhood 

Classroom Assistant, Autistic Support, Peabody to 
Classroom Assistant, Multi-Handicap Support, 
Pioneer 

Classroom Assistant, Multi-Handicap Support, 
Pioneer to Classroom Assistant, Multi-Handicap 
Support, Carmalt 

Counselor, South Hills to Counselor, Program for 
Students with Exceptionalities 

Counselor, Program for Students with 
Exceptionalities to Counselor, Career Development 

Teacher, Dilworth to Teacher, Manchester .6/ 
Pittsburgh Montessori .4 



83. Johnson, Shaunte 

84. Jones, Marilyn 

Teacher, Fort Pitt ALA to Teacher, Northview ALA 08-13-07 

Educational Assistant I, Preschool Assistant I, 
Pittsburgh Montessori to Educational Assistant I, 
Preschool Assistant I, Reizenstein ECC 

85. Kanamugire, David Educational Assistant 111, Learning Support Aide, 
Arsenal Elementary to Educational Assistant 111, 
Learning Support Aide, Minadeo 

86. Kantz, Karen Teacher, Schiller to Instructional Teacher Leader, 
Schiller + $50 per month select teacher differential 

87. Kemmerling, Adam Preschool Teacher 11, Minadeo to Preschool Teacher 
11, Miller 

88. Kraus, Shelly Teacher, Spring Hill to Instructional Teacher Leader, 
Spring Hill + $50 per month select teacher differential 

89. Kruth, Matthew Teacher, Schiller to Instructional Teacher Leader, 
Schiller + $50 per month select teacher differential 

90. Kuban, Dorthea 

91. Latham, Wesley 

Teacher, Carmalt to Teacher, Woolslair 

Educational Assistant 111, Emotional Support Aide, 
Weil ALA to Educational Assistant 111, Emotional 
Support Aide, Peabody - $100 per month extended 
day differential and $165 per month extended year 
differential 

92. Le, Hai Curriculum Coach, Student Achievement Center to 
Teacher, Student Achievement Center 

93. Lewis, Anita Classroom Assistant, Autistic Support, Fulton to 
Classroom Assistant, Autistic Support, Banksville 

94. Lindey, Charles Teacher, Northview ALA to Teacher, Carrick - $230 
per month extended day differential and $400 per 
month extended year differential 

95. Linnelli, Frank 

96. Litterini, Matthew 

Teacher, Beechwood to Teacher, Lincoln 

Teacher, South Hills to Teacher, South Hills -51 
Allegheny Middle -5 

97. Loalbo, Kristen 

98. Mares, Julie 

Teacher, Faison to Teacher, Pittsburgh Gifted 

Teacher, Northview ALA to Curriculum Coach, 
Northview ALA 



99. Margherio, Rachel 

100. Markwood, Jennifer 

101. Marmarelli, Pamela 

102. McClamb, Rasheed 

103. McCoy, Robyn 

104. McGuirk, Josephine 

105. Meixner, Barbara 

106. Miller-Ponas, Dina 

107. Molnar, Margaret 

Teacher, Pittsburgh Montessori to Curriculum Coach, 
Pittsburgh Montessori 

Teacher, Banksville to Teacher, Phillips 

Teacher, Schaeffer to Instructional Teacher Leader, 
Schaeffer + $200 per month select teacher differential 

Educational Assistant I, Preschool Assistant I, 
Reizenstein ECC to Educational Assistant I, 
Preschool Assistant I, Homewood ECC 

Teacher, Lincoln to Teacher, Faison 

Teacher, Colfax ALA to Teacher, Morrow - $230 
per month extended day differential and $400 per 
month extended year differential 

Educational Assistant I, Preschool Assistant I, 
Northview ALA to Educational Assistant I, 
Preschool Assistant I, Beechwood 

Teacher, Carmalt to Teacher, Pittsburgh Gifted 

Teacher, Murray ALA to Teacher, West Liberty - 
$230 per month extended day differential and 
$400 per month extended year differential 

108. Moore-Davis, Suzanne Teacher, Allegheny Elementary .S/Schiller .5 to 
Teacher, Allegheny Elementary 

109. Murock, Harold Teacher, Mifflin to Teacher, Pittsburgh CAPA .5/ 
Langley .5 

110. Murphy, Michael Teacher, Murray ALA to Teacher, Stevens - $230 
per month extended day differential and $400 per 
month extended year differential 

11 1. Nese, Kristen Preschool Teacher XI, Pittsburgh Montessori to 
Preschool Teacher 11, Faison 

112. Noszka-Abrams, Marilyn Teacher, Arsenal Elementary .6/Woolslair .4 to 
Teacher, Allderdice 

113. Ondrejko, Fred 

11 4. Perry, Karen 

Vocational Rehab Advisor, Allderdice to 
Chairperson, Allderdice + $100 per month 
chairperson differential 

Teacher, Whittier .5/Schaeffer .5 to Teacher, 
Grandview 

2 6 



11 5. Peters, Stewart 

11 6. Powell, Jennifer 

11 7. Powers, Lois 

11 8. Ralston, Brandy 

119. Reddy, Prasanthi 

120. Rhodes, Leaetta 

121. Rice, Debra 

122. Roster, Elaine 

123. Schachter, Linda 

124. Schamus, Carole 

125. Schanck, Linda 

126. Schmidt, Kenneth 

127. Seeley, Sandra 

128. Seemiller, Jaime 

129. Seezox, Stacy 

Teacher, Fulton to Teacher, Langley 08-23-07 

Preschool Teacher 11, Head Start to Preschool 08-23-07 
Teacher 11, Spring Hill 

Librarian, Beechwood .5/Grandview .5 to Librarian, 08-23-07 
Sunnyside 

Teacher, Allderdice to Extended Day Instructional 09-01-07 
Teacher Leader, Allderdice + $230 per month 
extended day differential and $50 per month 
select teacher differential 

Teacher, Lincoln to Teacher, Manchester 

Technology Systems Specialist, Arlington ALA to 
Technology Systems Specialist, Faison - $100 per 
month extended day differential and $165 per 
month extended year differential 

Teacher, Weil ALA to Teacher, Vann - $230 per 
month extended day differential and $400 per 
month extended year differential 

Teacher, King ALA to Teacher, Oliver - $230 per 
month extended day differential and $400 per month 
extended year differential 

Psychologist, Program for Students with 
Exceptionalities to Lead Psychologist, Program for 
Students with Exceptionalities 

Teacher, Banksville to Teacher, Mifflin 08-23-07 

Teacher, Schiller to Instructional Teacher Leader, 09-01-07 
Schiller + $200 per month select teacher differential 

Teacher, Allderdice to Teacher, Brashear 08-23-07 

Teacher, Weil ALA to Teacher, Colfax ALA 08-13-07 

Teacher, Allegheny Elementary to Teacher, Minadeo 08-23-07 

Teacher, King ALA to Teacher, Whittier - $230 per 08-23-07 
month extended day differential and $400 per month 
extended year differential 



130. Seibert, Suzanne 

131. Shiring-Serenari, Stacy 

132. Siegart, Mary Beth 

133. Silveira, Joanna 

134. Smith, Camille 

135. Sofo, Sue Ellen 

136. Spinneweber, Kellie 

137. Steiner, Dinelle 

138. Stumpp, Jennifer 

139. Sweeny,Karen 

140. Sylba, Kathryn 

141. Szlepak, Raquel 

142. Talarico, Farrell 

143. Taleb, Lou 

144. Tapu, Christine 

145. 'Terlecki, Sallie 

146. Thompson, Matthew 

Teacher, Colfax ALA to Teacher, Banksville - $230 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Manchester to Teacher, Stevens 

Educational Assistant I, School Support Aide, 
Brashear to Educational Assistant I, School Support 
Aide, Faison 

Teacher, Beechwood to Teacher, Fulton 

Preschool Teacher 11, Faison to Preschool Teacher 
11, Reizenstein ECC 

Librarian, Miller to Librarian, Miller .4/Beechwood -6 

Teacher, Roosevelt to Teacher, Fort Pitt ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

Teacher, King ALA to Teacher, Weil ALA 

Teacher, Northview ALA to Teacher, Northview 
ALA .SfMurray ALA .5 

Teacher, Fulton to Teacher, Banksville 

Teacher, Arsenal Middle to Teacher, Allderdice 

Educational Assistant I, School Support Aide, 
Colfax ALA to Educational Assistant I, School 
Support Aide, Sterrett - $100 per month extended 
day differential and $165 per month extended 
year differential 

Preschool Teacher 11, Murray ALA to Preschool 
Teacher 11, Brookline 

Curriculum Coach, Sterrett to Teacher, Student 
Achievement Center 

Teacher, Lincoln to Teacher, Lincoln .S/Westwood .5 

Teacher, Minadeo to Teacher, Manchester 

Teacher, Rogers CAPA to Instructional Teacher 
Leader, Rogers CAPA + $50 per month select 
teacher differential 



147. Tillman, Monica Social Worker, Arsenal Middle to Chairperson, 08-20-07 
Arsenal Middle + $100 per month chairperson 
differential 

148. Tolino, Vincent Teacher, Program for Students with Exceptionalities 
to Teacher, Minadeo 

149. Underwood, Shamira Preschool Teacher 11, Head Start to Preschool 
Teacher 11, Northview ALA 

150. Uniatowski, Danelle 

151. Violi, Mary 

Teacher, Linden to Teacher, Arsenal Middle 

Educational Assistant 111, Learning Support Aide, 
Westinghouse to Educational Assistant 111, 
Emotional Support Aide, McNaugher 

152. Walker, Ruth Student Services Assistant, Faison to Student Services 
Assistant, Frick 

153. Watkins, Gerald 

154. Watson, Carlton 

Teacher, Sterrett to Teacher, Perry 

Teacher, Morrow to Teacher, King ALA + $230 per 
month extended day differential and $400 per month 
extended year differential 

155. Webb-Turner, Dawn Teacher, Faison to Teacher, Northview ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

156. Wechuck, Jennifer 

157. Williams, Laura 

158. Wilson, Irene 

Teacher, Fulton to Teacher, Fulton .S/Dilworth .5 

Teacher, Woolslair to Curriculum Coach, Woolslair 

Teacher, Fulton to Instructional Teacher Leader, 
Fulton + $50 per month select teacher differential 

159. Wilson, Linda Educational Assistant I, Preschool Assistant I, 
Brookline to Educational Assistant I, Preschool 
Assistant I, Carmalt 

160. Wolfson, Jane Teacher, Dilworth to Librarian, Fort Pitt ALA .5/ 
Weil ALA .5 + $230 per month extended day 
differential and $400 per month extended year 
differential 

161. Woll, Doris Librarian, Brookline to Librarian, Lincoln 



Hourlv Emplovees 

Name 

162. Benjamin, Darcell 

163. Benjamin, Darcell 

164. Benjamin, Darcell 

165. Bowen, April 

166. Cesnalis, Kathy 

167. Cesnalis, Kathy 

168. Cumer, Autumn 

169. Davis, Robbin 

170. Gehringer, Michelle 

171. Harden, Catherine 

172. Herring, Constance 

173. Imburgia, Joanne 

174. King, Carol 

175. Powell, Yvette 

176. Randolph, Darrell 

Position 

Aide for Students with Disabilities, Langley to 
Aide for Students with Disabilities, South Brook 

Aide for Students with Disabilities, South Brook to 
Aide for Students with Disabilities, Conroy 

Aide for Students with Disabilities, Conroy to 
Aide for Students with Disabilities, Pittsburgh 
Classical 

Supervisory Aide I, Grandview to Supervisory 
Aide I, West Liberty 

Aide for Students with Disabilities, Phillips to 
Aide for Students with Disabilities, Spring Hill 

Aide for Students with Disabilities, Spring Hill to 
Aide for Students with Disabilities, Morrow 

Supervisory Aide I, Brookline to Supervisory 
Aide I, Carmalt 

Supervisory Aide I, Weil ALA to Supervisory 
Aide I, Miller 

Aide for Students with Disabilities, Liberty to 
Aide for Students with Disabilities, Brookline 

Aide for Students with Disabilities, Allderdice to 
Aide for Students with Disabilities, Westwood 

Aide for Students with Disabilities, Manchester to 
Aide for Students with Disabilities, Morrow 

Aide for Students with Disabilities, Beechwood to 
Aide for Students with Disabilities, South Hills 

Aide for Students with Disabilities, Spring Hill to 
Aide for Students with Disabilities, Conroy 

Aide for Students with Disabilities, Faison to 
Aide for Students with Disabilities, Minadeo 

Aide for Students with Disabilities, Schenley to 
Aide for Students with Disabilities, Arlington ALA 

Date - 
08-30-07 



177. Reynolds, Kayla 

178. Robinson, Sandra 

179. Robinson, Sandra 

180. Scott, Renita 

181. Toth, Irene 

182. Williams, 111, Jerry 

183. Young, Autumn 

Aide for Students with Disabilities, Perry to 08-30-07 
Aide for Students with Disabilities, Liberty 

Aide for Students with Disabilities, Liberty to 08-30-07 
Aide for Students with Disabilities, Sunnyside 

Aide for Students with Disabilities, Sunnyside to 09-04-07 
Aide for Students with Disabilities, Allderdice 

Aide for Students with Disabilities, Colfax ALA to 08-30-07 
Aide for Students with Disabilities, Liberty 

Aide for Students with Disabilities, Minadeo to 08-30-07 
Aide for Students with Disabilities, Allderdice 

Aide for Students with Disabilities, Colfax ALA to 08-30-07 
Aide for Students with Disabilities, Allderdice 

Aide for Students with Disabilities, Minadeo to 09-04-07 
Aide for Students with Disabilities, Arsenal Elementary 

Q. Transfers From One Position to Another With C h a n ~ e  of Salary 

Salary 
Name and Position per month - Date - Vice Increment 

1. Babusci, Alison $ 4600.00 08-23-07 E. DeLuca Sept., 2008 
Preschool Teacher 11, (002-06) transferred 
Spring Hill to Teacher, 
Miller 

2. Baker, Billie $ 2468.00 
Classroom Assistant, (003A-01) 
Autistic Support, Allderdice 
to Educational Assistant 111, 
Learning Support Aide, 
Sterrett 

3. Barren, Karen $2298.56 
School Clerk, Oliver to (006-03) 
School Secretary I, Roosevelt 

4. Beggan, John $ 6495.83 
LANIWAN Manager, (007-01) 
Technology to Network 
Operations Center 
Administrator, Technology 

09-04-07 T. Allen Sept., 2008 
resigned 

08-23-07 T. James Nov., 2008 
resigned 

08-23-07 Reclassification Jan., 2009 



5. Bement, Daniel $5681.75 
Intranetmxtranet Security (007-02) 
Specialist, Technology to 
Enterprise Security Analyst, 
Technology 

6. Booker, Michelle $2070.00 
Educational Assistant I, (CLA-01) 
Preschool Assistant I, Faison 
to Classroom Assistant, 
Autistic Support, Linden 

7. Borghini, Shannon $ 1970.00 
Teacher, Brashear to (001-03) 
Teacher, Pittsburgh 
Classical .5 

8. Brindle, Karen $ 682.00 
Matron, McNaugher to (MAT-0 1) 
Matron, Pittsburgh 
Classical .3 

9. Conley, Greggory $2768.00 
Educational Assistant 111, (CLA-04) 
Learning Support Aide, 
Allegheny Elementary to 
Classroom Assistant, Autistic 
Support, King ALA + $100 
per month extended day 
differential and $165 per month 
extended year differential 

10. Conley, Greggory $ 2943.00 
Classroom Assistant, (003A-02) 
Autistic Support, King ALA 
to Educational Assistant 111, 
Learning Support Aide, 
Allegheny Elementary - $100 
per month extended day 
differential and $165 per month 
extended year differential 

1 1. Ilevine, Margaret $2274.00 
Matron, Pittsburgh (MAT-0 1) 
Classical .3 to Matron, 
Carrick 

Reclassification Jan., 2009 

Return 
to position 

Sept., 2007 

L. Selko Oct., 2007 
furloughed 

Grievance 
resolution 

New 
position 

W. Jones Jan., 2008 
transferred 

Grievance 
resolution 



French-Levine, Lisa 
Classroom Assistant, 
Autistic Support, Allderdice 
to Teacher, Peabody 

Henderson, Erik 
Classroom Assistant, Life 
Skills Support, Grandview 
to Educational Assistant 111, 
Learning Support Aide, 
Faison 

Holy, Adam 
Teacher, Peabody to 
Teacher, Miller .4 

Holy, Adam 
Teacher, Miller .4 to 
Teacher, Schenley 

Hungerman, Jeffrey 
Network Support Specialist, 
Technology to Network 
Planning Integrator, 
Technology 

Jones, Wanda 
Classroom Assistant, 
Multi-Handicap Support, 
Pioneer to Educational 
Assistant 111, Emotional 
Support Aide, Murray ALA 
+ $100 per month extended 
day differential and $165 
per month extended year 
differential 

Kaufman, Tracy 
Preschool Teacher 111, 
Program for Students with 
Exceptionalities to Teacher, 
Faison .5/Lincoln .5 

Kitchen, Robert 
Teacher, Rogers CAPA .5 
to Teacher, Woolslair 

08-23-07 New 
position 

09-04-07 L. Weber Jan., 2008 
resigned 

08-23-07 G. Mercado Oct., 2007 

08-29-07 C. Atwood Oct., 2007 
on leave 

08-23-07 Reclassification Jan., 2009 

08-28-07 W. Mandarin0 Jan., 2008 
resigned 

08-30-07 M. Palm Sept.,2008 
transferred 

08-23-07 L. Williams Feb., 2008 
transferred 



20. Landis-Fiscus, Jennifer $ 4310.00 
Counselor, Program for (002-04) 
Students with Exceptionalities 
to Teacher, Program for 
Students with Exceptionalities 

21. Lockwich, Nicole $ 2155.00 
Teacher, Dilworth to (002-04) 
Teacher, Pittsburgh CAPA .5 

22. McCord, LaWanda $2943.00 
Classroom Assistant, (003A-02) 
Autistic Support, Allderdice 
to Educational Assistant 111, 
Emotional Support Aide, 
Faison 

23. McGrath, Nanette $4410.00 
Teacher, Allderdice to (002-10) 
Teacher, Lincoln .6 

24. Palmieri, Anthony $ 2025.00 
Teacher, Curriculum & (001-04) 
Instruction to Teacher, 
Schaeffer .5 

25. Piotrowski, Margaret $2704.28 
Clerk Stenographer, (006-06) 
MinorityIWomen Business 
to Account Clerk, Food 
Services 

26. Polis, Cynthia $3780.16 
Secretary 11, Finance to (012-01) 
Chief Executive Secretary, 
Office of the Chief 
Financial Officer 

27. Pugh, Jamila $ 5605.75 
Teacher, King ALA to (007-01) 
Project Manager, Office of 
the Chief of Research, 
Assessment and 
Accountability - $230 per 
month extended day 
differential and $400 per 
month extended year 
differential 

08-23-07 Return Feb., 2008 
to position 

08-23-07 New Oct., 2007 
position 

08-28-07 C. Pollard April, 2008 
transferred 

08-23-07 P. Witten 
transferred 

08-23-07 R. Biskup Oct., 2007 
transferred 

10-08-07 M. Jordan Nov., 2008 
transferred 

09-27-07 New Jan., 2009 
position 

09-17-07 New Jan., 2009 
position 



28. Ringold, Ilyssa $2305.00 
Teacher, Minadeo to (001 -08) 
Teacher, Rogers CAPA .5 

29. Rushlander, Keiko $4310.00 
Teacher, Schenley .5 to (002-04) 
Teacher, Schenley .5/ 
Perry .5 

30. Stolar, Erin $ 4960.00 
Acting Psychologist, (001-05) 
Program for Students with 
Exceptionalities to 
Psychologist, Program for 
Students with Exceptionalities 

31. Thornton, Anna Theresa $ 2943.00 
Classroom Assistant, (003A-02) 
Autistic Support, Linden to 
Educational Assistant 111, 
Learning Support Aide, 
Allegheny Middle 

32. Voskamp, Robert $ 6495.83 
Operating Systems Analyst, (007-01) 
Technology to Operating 
Systems Support 
Administrator, Technology 

33. Wispolis, Jason $ 5681.75 
LANNAN Technology (007-02) 
Specialist, Technology to 
LANNAN Engineer, 
Technology 

08-23-07 L. Varlotta Feb., 2008 

08-23-07 .5 DeValdivia Sept., 2007 
transferred 

08-23-07 S. O'Connor Jan., 2008 
retired 

08-28-07 New Dec., 2007 
position 

08-23-07 Reclassification Jan., 2009 

08-23-07 Reclassification Jan., 2009 

Hourly Employees 

Rate - 
Name and Position per hour - Date - Vice 

34. Ireland, Patricia $ 14.30 08-27-07 S. Jays 
Food Service Worker, retired 
Perry to Food Service 
Center Worker, Food 
Service Center 



35. Kidd, Kimberly 
Supervisory Aide 11, 
Early Childhood to 
Supervisory Aide I, 
Weil ALA 

36. Ladd, Darling $ 14.30 
Food Service Worker, 
Administration Building 
to Food Service Center 
Worker, Food Service 
Center 

37. Lawrence, Ressie 
Supervisory Aide 11, 
Lincoln to Supervisory 
Aide I, Fort Pitt ALA 

38. Lewis, Deborah 
Supervisory Aide I, 
Arlington ALA to 
Supervisory Aide 11, 
Bon Air ECC 

39. McCarthy, Mary Ann $ 8.10 
Supervisory Aide I, 
Carmalt to Supervisory 
Aide 11, Schaeffer 

40. Rice, Joanne $ 8.10 
Supervisory Aide I, 
Miller to Supervisory 
,4ide 11, Early Childhood 

41. Rubican, Kathleen $ 8.10 
Supewisory Aide I, 
Roosevelt to Supervisory 
Aide 11, Roosevelt 

42. Saddler, Sharie 
Supervisory Aide I, 
Schiller to Supervisory 
Aide 11, Miller 

43. Schuck, Sharon $ 8.10 
Supervisory Aide I, 
Roosevelt to Supervisory 
Aide 11, Roosevelt 

08-27-07 R. Davis 
transferred 

08-27-07 B. Burroughs 
retired 

08-30-07 Vacancy 

08-27-07 Vacancy 

08-29-07 R. Ventura 
on leave 

08-27-07 A. Thompson 
transferred 

08-27-07 D. Cipollone 
resigned 

08-27-07 C. Wood 
transferred 

08-27-07 K. Rubican 
transferred 



44. Washington, Marjorie $ 8.10 
Supervisory Aide I, 
Linden to Supervisory 
Aide 11, Reizenstein ECC 

08-27-07 Vacancy 

R. Supplemental Appointments 

Student Workers 

1. That the following persons be approved to work as Student Workers for the 2007-2008 school year at the 
rate of $7.15 per hour: 

Name Location - Date 

a) Barnes, Andrew Cupples Stadium 09-05-07 
b) Barnes, Zachary Cupples Stadium 09-05-07 
c) Carroll, Patience Cupples Stadium 09-05-07 
d) Mitchell, Megan Cupples Stadium 09-05-07 
e) Qerrero, David Cupples Stadium 09-05-07 
f) Tippett, Alexis Lincoln 08-27-07 
g) White, Brandon Cupples Stadium 09-05-07 

S. Miscellaneous Recommendations 

It is recommended: 

1. That the Board approve a leave of absence y& loss of pay for the following person(s): 

Name Position Dates - Reason 

a) Brennan, Kristine Teacher 
Fulton 

09-18-07 to 09-21-07 Health 

b) Cavanaugh, Nora Preschool Teacher I1 10-03-07 to 11-21-07 Personal 
Early Childhood 

c) Chaney, Aaron Teacher 
Peabody 

08-23-07 to 08-31-07 Personal 

d) Edmonds, Laura Educational Assistant I 08-28-07 to 09-23-07 Health 
School Support Aide 
Minadeo 

e) Goldwasser, Harold Teacher 09-14-07 to 09-14-07 Personal 
Curriculum and Instruction 



f) Goonetilleke, Melissa Teacher 
Program for Students 
with Exceptionalities 

g) Kirk, Genevieve Preschool Teacher I1 
Miller 

Health 

Personal 

h) Koontz, Diane Aide for Students with 08-28-07 to 11-14-07 FMLA 
Disabilities, Liberty 

i) Linnert, Erica Counselor 
Greenfield 

09-18-07 to 09-28-07 Personal 

j) Lowery, Belinda Educational Assistant 111 09-17-07 to 10-08-07 Health 
Learning Support Aide 
Lincoln 

k) McGowan, Bonnie Food Service Worker 08-23-07 to 09-11-07 FMLA 
South Brook 

1) Mocharko, Shannon Teacher 
Banksville 

m) Nixon, Denise Educational Assistant I 
Preschool Assistant I 
Head Start 

n) Price, Patricia Matron 
Allegheny Middle 

o) Quitko, Teresa Curriculum Coach 
Miller 

10-08-07 to 11-21-07 Health 

09-12-07 to 09-14-07 FMLA 

FMLA 

Personal 

p) Sczerba, Bruce Construction and Inspection 08-01-07 to 08-17-07 Health 
Supervisor, Facilities 

q) Sparrow, Karen Automotive Equipment 08-16-07 to 09-30-07 Health 
Operator I, Operations 

r) Sterner, Barbara School Nurse 
Health Services 

s) Tarka-DiNunzio, Teacher 
Anna Phillips 

11-15-07 to 01-02-08 Health 

08-23-07 to 10-18-07 Health 

2. That the Board rescind a sabbatical for Christine Botti, Speech Therapist, Program for Students with 
Exceptionalities from August 23,2007 to June 13,2008, due to resignation. 



That the Board rescind a transfer for Heather Caito from Educational Assistant I, School Support Aide, 
Arlington ALA to Educational Assistant I, School Support Aide, Lincoln effective August 16,2007, due to 
change in assignment. 

That the Board rescind a transfer for Kathryn Sylba, Teacher, Arsenal Middle to Teacher, Lincoln effective 
August 23,2007, due to change in assignment. 

That the Board rescind a transfer for Mary Ellen Reiser, Teacher, Substitute to Early Intervention Support 
and Service Coordinator, Early Intervention effective August 28,2007. 

That the Board rescind a transfer for James Harris, Teacher, Pittsburgh Classical to Teacher, Perry 
effective August 23,2007. 

That the Board approve a change in the start date of a leave of absence for Meghan Bykowski, Teacher, 
Lincoln, from October 29,2007 to October 17,2007, due to use of sick days. 

That the Board rescind the furlough of the following Professionals effective on the date indicated: 

a) Borghini, Shannon 
b) Campbell, Lester 
c) Carson, Teresa 
d) Fields, Vernetta 
e) Holy, Adam 
f )  McGrath, Nanette 
g) Schmidt, Kenneth 

Brashear 
Peabody 
Allderdice 
Morrow 
Peabody 
Allderdice 
Allderdice 

That the Board rescind the furlough of the following Non-Professionals effective on the date indicated: 

a) Bey, Mariya Faison 08-28-07 
b) Boyle, Virginia Program for Students 08-28-07 

with Exceptionalities 
c) Burton, Shelly Northview ALA 08-28-07 
d) Fauth, Barbara Perry 08-28-07 
e) Ford, Danielle Minadeo 08-28-07 
f )  Moser, :Kathleen Carrick 08-28-07 

That the Board approve the 3rd year option for Technology Intern, Shawn Currin. 



Interscholastic Athletics 

I t  is recommended: 

1. That the following coaching assignments in the high schools for the interscholastic program be 
approved for the school year 2007-2008 in accordance with the hours and conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. PERRY Michael Rhad Cross Country, Interim 

2. That the following coaching assignments be rescinded for the 2007-2008 school year. 

SCHOOL COACH SPORT 

a. LANGLEY Kenneth Wright Football, lSt Assistant 

3. That the following intramural assignments be rescinded for the 2007-2008 school year. 

SCHOOL COACH SEASON 

a. MCNAIJGHER Stephen Fishman Fall, Winter, Spring 



HUMAN RESOURCES REPORT O F  THE SUPERINTENDENT O F  SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

September 26,2007 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a)  Operating Systems Support 
Administrator 

1 09-27-07 Technology 

b) Network Operations Center 1 09-27-07 Technology 
Administrator 

c) Auditor I 1 09-27-07 Office of the Controller 

d) Principal 

e) Data Analyst 

1 09-27-07 Science and Technology Secondary 
Learning Community 

1 09-27-07 Research, Assessment and 
Accountability 

2. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a )  Operating Systems Support Manager 1 09-27-07 Technology 

b) Network Operations Center Manager 1 09-27-07 Technology 

c) Audit Clerk 1 09-27-07 Office of the Controller 

d) Technical Integration Specialist 1 09-27-07 Research, Assessment and 
Accountability 

e) Auto Equipment Operator 1 1 02-19-07 Plant Operations 

SUPPLEMENTAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION 

a) Light Cleaner 

NUMBER DATE LOCATION 

2 09-27-07 Reizenstein ECC and 
Professional Development 

b) Custodian 7 1 09-27-07 Bon Air ECC 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

September 26,2007 

A. New Appointments 

Salary 
Name Position per month - Date Increment 

1. Muckle, Leonard Soccer Coach $ 2976.00 08-23-07 
Head Boys (one-time 
Perry payment) 

2. Robinson, Ed Football Coach $ 2708.00 08-23-07 
?jth Assistant (one-time 
Carrick payment) 

3. Vasconcelos, Nelson Principal Incentive $ 5605.75 
Pay Program (007-01) 
Coordinator 
Office of the Deputy 
Superintendent for 
Instruction, Assessment 
and Accountability 

4. Zellers, Ray Football Coach $ 2708.00 
sth Assistant (one-time 
Oliver payment) 

B. Transfers From One Position to Another With C h a n ~ e  of Salary 

10-15-07 Jan., 2009 

Salary 
Name and Position per month - Date Vice 

1. Hassett, Nora $ 5605.75 09-27-07 Vacancy 
Medicaid Project Assistant, (007-01) 
Finance to Project Manager - 
Medicaid, Finance 

Increment 

Jan., 2009 



2. Madoni, Tara $ 3352.08 09-27-07 New 
Entry and File Management (009-01) position 
Specialist, Early Intervention 
to Support Services Coordinator, 
Early Intervention 

Jan.. 2009 

C. Supplemental Appointments 

Travel Waiver 

1. That the Board approve a travel waiver for Derrick Lopez, Carolyn Reed and Jennifer Leighty, High 
School Reform, to attend a Small Schools Tour in New York City, NY from October 15,2007 through 
October 18,2007. It is necessary for the High School Reform Team to see what other Districts are 
successfully doing in regards to redesigning large high schools or  creating and sustaining small schools. 
Total cost will not exceed $10,500. 

D. Miscellaneous Recommendation 

1. That the Board approve the following action(s): 
Transfers From One Position to Another With Change of Salary 

a) Hill, Virginia -transferred from Principal, Faison to Acting Principal, Stevens at the monthly salary of 
$7885.30 (003-02) -should read - transferred from Principal, Faison to Acting Principal, Stevens at the 
monthly salary of $8092.59 (002-02).(August 2007 Board Minutes) 

2. That the Board approve a change in salary for Alyssa Ford-Heywood, Principal Incentive Project 
Manager, Office of the Deputy Superintendent for Instruction, Assessment and Accountability from 
$5605.75 (007-01) to $6401.04 (007-lo), to reflect the appropriate salary approved in the grant. 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 
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SCHOOL DISTRICT OF PITTSBURGH 
KEY FINANCIAL INDICATORS 
AS OF AUGUST 31,2007 

12 MONTH ROLL-FORWARD 

ACTUAL 08/31/2006 ACTUAL 08/31/2007 VARIANCE % VARIANCE 

TOTAL FUND BALANCE, GENERAL FUND (010) f 143,694.361.15 147,898,152.66 4,203,791.51 2.93% 

TOTAL GENERAL FUND CASH AND INVESTMENTS f 158,319,821.81 163,222,801.89 4,902,980.08 3.10% 

TOTAL GENERAL FUND ENCUMBRANCES @ 12,851,077.25 15,694.186.16 2.843.108.91 22 12% 

YEAR TO DATE BUDGET TO ACTUAL COMPARISON 

YEARTODATE 
BUDGET 08/31/2007 ACTUAL 08/31/2007 VARIANCE % VARIANCE 

TOTAL GENERAL FUND REVENUES 

TOTAL GENERAL FUND EXPENDITURES f 317,791,734.93 307,194,253.52 (10,597.481.41) -3 33% 

OPERATING SURPLUS (DEFICIT) f 60,348,122.79 72,946,687.39 12,598,564.60 " 20.88% 

f = Positive indlcalor =Negative indicator 

* Analvsis of YTD sur~ lus :  
The YTD budget and actual operating surplus for 2007 through August 31, 2007 reflects the following: 

1) Increased fund balance versus July 31, 2006 results from December's non-recurring adjustment to unearned revenue in the 
Special Education fund. 

2) Salary expenses are higher than budgeted. This trend will need to be carefully monitored as the District implements staffing 
plans associated with the 6% reduction adopted with the Board's 2007 budget. First year implementation of the lapse factor 
with the 2007 budget may need to be refined for 2008. Reductions associated with the2007108 site-based budgets will help to 
close the gap, as would overtime control measures discussed at the May BusinessIFinance Committee Meeting. 

3) Revenues and expenditures as a whole are trending ven/ close to the adjusted budget, with revenues 0.53% higher and 
expenditures 3.33% lower. Note specifically that real estate collections are trending below budget and tax refunds are well 
north of appropriations, a result of the erosion of the tax base through disposition of base year tax appeals. 

CMB 



SCHOOL DISTRICT OF PITTSBURGH 
August 3 1,2007 Unaudited Financial Statement Highlights 
September 17, 2007 

12 MONTH ROLLFORWARD 
During the 12 month period ending August 3 1,2007, total general fund balance increased 
by $4.2 million. December 2006's one-time adjustment to the contribution to Special 
Education that was $23.3 million less than originally budgeted offset the District's 
underlying structural deficit. 

GENERAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
Actual revenues exceeded expenditures by $72.9 million through the first eight months of 
the fiscal year. The District's cash flow cycle begins its decline to a low point in 
December or January following the late August debt service payments. Note the 
following: 

o Real estate collections lag 2006 by nearly $3.3 million. Aggressive delinquent 
tax collection efforts have been more than offset by County disposition of 2006 
tax year appeals. Special tax counsel and the City's Law Department continue to 
work together to preserve market values in the tax file; 

o The real estate transfer taxes through August 2007 are trending sharply lower 
than the previous two fiscal years; 

o Earned income taxes remain a bright spot, exceeding 2006 by over $61,000; 
o In lieu of taxes payments are nearly $191,000 lower than 2006, reflecting the 

expiration of our agreement with UPMC; 
o Interest earnings are running well ahead of budget and $1.3 million better than 

2006; 
o Salary expenses exceeded the year to date budget by $5.2 million, which in turn 

triggered benefit costs to exceed the year to date budget by over $252,000. 
Salaries are actually $1.9 million lower than 2006, but the built-in lapse factor for 
2007 left this account too lean relative to the staffing plan. A Board approved 
budget transfer may be required by year end to balance these accounts; 

o Expenditures for retirement contributions alone are $2.1 million higher than 
2006, stemming from increases in the PSERS employer contribution rate; 

o Tax refunds are nearly 33.9% higher than 2006. 
Year to date results as whole support the current projection that the District will run an 
operating deficit in 2007 of approximately $10 million, absent any further midpoint 
corrections or reductions. 

INTERNAL SERVICE FUNDS 
The annual actuarial study of the Workers' Compensation fund as of June 30, 2007 
estimates the net present liability of outstanding claims at $11.4 million, the third 
consecutive year of improvement (decrease), despite consistent reductions in the taxing 
rate on payrolls. 

ENTERPRISE FUNDS 
The final reconciliation of services provided to the Duquesne City School District has 
been completed, as reflected by the net asset position of $0 in the Educational 
Management Services fund. 

CMB 



SCHOOL DISTRICT OF PITTSBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
As of: August 31,2007 

ASSETS 
Cash and Cash Equivalents 
Cash with Fiscal Agents 
Restricted Investments for Real Estate Refunds 
Investments 
Accrued Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governments 
Other Receivables 
Inventory 

Total Assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 
Judgments & Contracts Payable 
Due to Other Funds 
Accrued Salaries. Compensated Absences Payable 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayment and Deposits 

Total Liabilities 

Fund balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage Rebate 
Workers Compensation 
Personal Property Refunds 

Unreserved, Reported in: 
Designated Fund Balance General Fund 
Designated for Inventory 
Designated for Life Insurance 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 

Total Fund Balance 

Total Liabil i t ies a n d  Fund Balances 

Report Name: BAL-GOVT 
Layout: Balance Sheet Govermental Funds 
Run Date: Sep 13.2007 
Run Time: 03:54 PM 

Total 
General Capital Special Other Governmental 

Fund Projects RevenueFund Governmental Funds Funds 



SCHOOL DISTRICT OF PllTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
For Perlod Endlng: August 31,2007 

Capltsl Special 
Projects Revenue 

Other 
Governmental 

Funds 

Total 
Governmental 

Funds General 

!venues 
Taxes. 

Real Estate 
Eamed lnwme 
Real Estate Transfers 
Mercantile 
Public Utility Realty Tax 
Earnings on Investments 

In Lieu of Taxes 
Stale Revenues received from Intermediate Source 
Other Rev - Local sources & Refund of Prior Years Expenditures 
State Grants and Subsidies 

Basic Instructional Subsidies 
Subsidies for Specific Education Programs 
Subsidies for Noneducational Programs 
Subsidies for State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenues 380,120,994.78 (3,363.16) 69,864.277.93 62.474.29 450,044,383.84 

cpenditures 
Current' 

Instruction: 
Regular Programs - ElementarylSecondary 
Special Programs - ElementarylSewndary 
Vocational Education Programs 
Other Instructional Programs - Elementa~ylSecondary 
Adult Education Programs 
Pre-Kindergarten 
Payments to Charter Schools 

Support Services: 
Pupll Personnel 
Instructional Staff 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportat~on Services 
Supporl Services - Central 

Operations of Nonin~t~ct ional Services: 
Food Sewices 
Student Activities 
Community Services 

Capital Outlay: 
Facilities Acquisition, Const. and Improvement Services 

Debt service: 
Principal 

interest 
Tax Refunds 8 Pnor Statement Refunds 

Total Expenditures 

Excess (Deficiency) of Revenues Over (Under) Expendlturea 73,003,892.26 (1 7,682,492.44) (20,761,408.50) (874.351.99) 33.685.639.33 

Nher Financing Sources (Uses) 
General obligations bond issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or compensation of fixed Assets 
O~eratino Transfers in 
 berating Transfers out (77.151 .OO) (61 8.475.26) (194,310.00) (889.936.26) 

Total other Financing Sources and Uses (57.204.87) (424.165.26) (194,310.00) (675.680.1 3) 
Net Chanae In Fund Balance 72.946.687.39 (1 7.682.492.44) (21,185,573.76) (1,068.661.99) 33,009,959.20 

Fund Balances --~eginning 
Total Ending Fund Balance 

HE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

lepon INC-GOVT 
ayoul COPY OF STATEMENT OF REVENUES GOVERNMENTAL F U N 4 2  

t u n  Date Sep 13  2007 
tun Tln~e 03 31 PM 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 
SUMMARY YEAR TO DATE BUDGETTO ACTUAL COMPARISON 
For Period Ending: August 31,2007 

2007 2007 YTD YTD YTD Bud to Act 

Taxes 
Other Local Sources 
State Sources 
Other Sources 

BUDGET BUDGET August 31,2007 Variance $ 
$ 280,454,027.00 $ 227,663,528.24 $ 228,992,822.69 $ 1,329,294.45 

Total Revenues 503,859,744.00 378,139,857.72 380,140,940.91 2,001,083.19 

p Salaries 
Benefits 
Purchased Professional Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other 
Other Uses 

Total Expenditures 

Operating Surplus (Deficit) (28,134,738.40) 60,348,122.79 72,946,687.39 12,598,564.60 

CMB 911 7/07 





SCHMX DISTRICT OF PITTSBURGH 
FUND 010 - OENERAL FUND 
YEAR TO DATE BUWET TO ACTUAL C W P  
For Pmrlod Endlng: August 31.2007 

'ARISON 

AchuIs Achuls AcN.Is 2007 YTD n o  YTD 2007 YTD YTD n D  Bud la Act 
Y M ~  E n M  M Year E n W  2005 Year Endad ?WO BUWET August 3 1 . W  Augustr l ,  2005 Aupmt 31. ZGiX BUDGET August 31, M07 Vmrlmme S Varbme % 

Purchased Prderslonal Services 

Tax Cdlection 
Special Ed 
Crossing Guards 
Omer Pmf Services 

TOM Purchased Professha1 Services 

Purchased Property ServCes 

Elecbicily 
WalerlSenBp 
Omer Property Services 

Total Purchased P m p q  Services 

h e r  Purchased SeNtes 

TranspoIlah 
Telecunrnunica~m 
C h a m  Schools 
Tuition-PRRI 
h e r  Purchased Sefvlces 

Taal Purchased Services 

Sdtrvare 
Nahtral Gas 
011. Gas. D~esel 

o\ % 
h e r  Supplier 

Tolal Supplier 

property 

Tech E q u i p n t  h lnbashuchne 
m e r  Property 

Cnher 
lnferest 
Budgetar+ Reserve 
Tax Refunds 
Other 

Tdal Omer 

Omer User 

Ptincipel 
Oner Fund Transfers 

Tolal Omer Uses 

911 7/2/2007 CMB 

P a p  2 of 2 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: August 31,2007 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2007 2006 (Decrease) Due Collected 

Local Taxes 

Public Utility Realty Tax 
Real Estate 
Real Estate Transfer Tax 
Mercantile 
Earned Income Taxes 

Total Taxes 

Other Local Sources 

In Lieu of Taxes 
Tuition-Parent Pay & Summer School 
Interest 
Rent of Capital Facilities 
Grants 
Sales Real Estate & Surplus Equipment 
Services from Other Local Govt Units 
Revenue from Special Funds 
Sundry Revenues 

Total Other Local Sources 

010-REVEstimaled 8 Actual Revenue2007-0831.xls 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: August 31,2007 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2007 2006 (Decrease) Due Collected 

State Sources 

Basic Instructional Subsidy 
Charter Schools 
Tuition- Orphans - Sec 1305 & 1306 
Hornebound Instruction 
Transportation 
Special Education 
Vocational Education 
Sinking Fund 
Medical and Dental 
Nurses 
Adult Education Connelley 
Social Security Payments 
Retirement Payments 

00 State Total 

Other Sources 

Tuition Other Districts 
Inter-Fund Transfers 
Revenue from Fed Sources 

71.69% 
65.33% 
56.67% 
59.45% 
51.68% 
69.88% 
43.82% 
37.21% 
85.91% 
77.46% 

NIA 
66.11% 
29.60% 

Total Other Sources 1,558,000.00 141,370.51 573.406.17 (432,035.66) 1,416,629.49 9.07% 

Totals 

Report Name: 010-REV 
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 
Run Dale: Sep 13, 2007 
Run Time: 0357 PM 
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Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Sep 13,2007 
Run Time: 03:57 PM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 010 -- General Fund 

For Period Ending: August 31,2007 

Budget Unencumbered 
After ~evision Expenditures Encumbrances Balances 

Percent 
Available 



SCHOOL DISTRICT OF PITTSBURGH 
COMBINING BALANCE SHEET 

OTHER GOVERNMENTAL FUNDS 
As of: August 31. 2007 

ASSETS 
Cash and Cash Equivalents 
Cash with Fiscal Agents 
Restricted lnvestments for Real Estate Refunds 
Investments 
Accwed Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governments 
Other Receivables 
Inventory 

Total -Other 
Debt Fund 704 Fund 705 Governmental 

Service Fund Special Trust Fund Westinghouse Funds 

Total Assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 
Judgments & Contracts Payable 
Due to Other Funds 
Accrued Salaries. Compensated Absences Paya 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayment and Deposits 

Total Liabilities 0.00 

Fund Balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage Rebate 
Workers Compensation 
Personal Property Refunds 

Unresewed, reported in: 
Designated Fund Balance General Fund 
Designated for Inventory 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 

Total Fund Balance 

Total Liabilities and Fund Balances $ 1.783.488.22 $ 13.022.98 $ 379,359.00 $ 2,175.870.20 - 

Report Name: BAL-OWE 
Layout Balance Sheet OUler Govenental Funds 
Run Dale: Sep 13.2007 
Run Time: M:Ol PM 



SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Period Ending: August 31,2007 

Total Other 
Debt Special T m t  Westinghouse Governmental 

Servlce Fund Fund Scholarship Funds 

REVENUES 
Taxes: 

Real Estate 
Eamed Income 
Real Estate Transfers 
Mercantile 
Public Utility Realty Tax 

Earnings on Investments 
In Lieu of taxes 
State Revenues Received from Intermediate Source 
Other Revenue from Local Sources 8 Refund of Prior Years Expenditures 
State Grants and Subsidies 

Basic Instruclional Subsidies 
Subsidies for Specific Education Programs 
Subsidies for Noneducational Programs 
Subsidies for State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenues 

EXPENDITURES 
Current: 

Instruction: 
Regular Programs - ElementarylSewndary 
Special Programs - ElementarylSecondaly 
Vocational Education Programs 
Other lnst~ctional Programs - ElementarylSewndaly 
Adult Education Programs 
Pre-Kindergarten 
Payments to Charter Schools 

Supporl Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Health 
Busmess 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Support services - Central 

Operations of Noninstructional Services: 
Food Services 
Student Activities 
Community Services 

Capital outlay: 
Facilibes Acquisition, Construction and Improvement Services 

Debt service: 
Principal 

Interest 
Tax Refunds 

Total Expenditures 

Excess (Deficiency) of Revenues Over (Under) Expenditures 

OTHER FINANCING SOURCES (USES) 
General Obligation Bonds Issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of fired Assets 
Operating Transfers In 
Operating Transfers Out 

Total Other Financing Sources and Uses 

Net Change in Fund Balance 

Fund Balances - Beginning 

Total Ending Fund Balance 

Report INC-OTH 
Layout statement of revenues other governmental fund 
Run Date. Sep 13, 2007 
Run Tune. 03-59 PM 



- 
a E m  z $ z  
E T U  
$ 3 .; 
> .- 
0 .r $ 
O Z v ,  

4 

O O O O D D P O N  Z X X X $ $ X Z  
0 m r .  

m 2 % 8 ~ ) m  ". w r. 
v 

Yt 

m 0 0 0 ~ 0 0 0  
5 9 9 9 * 9 9 9  
m 0 0 0 0 0 0 0  N 0 

2- z- 
m o  

Y %  
r 

e9 

m  
" 
w  m  
b- 
N 

0 0 0 0 0 0 0 0 0  
4 9 9 9 9 4 9 9 9  C 0 0 0 0 0 0 N N  o m  

?rn h 
w V) 
N o  m  
?0!  
N Z  Z 

- 
k. 
V) 
v) 

m 7 

m o o 0  0 0 0 0 0 1  

,??Zx '?s?gz 
P m  
0. 
N 

9 
r. 

w m  
a- - o? 

m r m  

o? 
I- m  
a'. 

0 0 m  

;=!; 
h. '-- 
l n r o m  m m w  
2-23 
y r r  

O V ) O U Y -  

zz?:: 
P -. 0? 

k 
2 

* m  z- 
$&. 

5' 

(19 



Operating Revenues 
Contributions 
Charges for Services 

Total Operating Revenues 

OPERATING EXPENSES 
Support Services - administration 
Support Services - central: 

Employee Salaries & Benefits 
Benefit Payments 
Claims & Judgements 

Food Service Operations 
Food and supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 

Total Operating Expenses 

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 
PROPRIETARY FUNDS 

For Period Ending: August 31,2007 

Governmental 
Activities - Total 

Total internal Service Proprietary 
Enterprise Funds Funds Funds 

OPERATING (LOSS) INCOME 

NONOPERATING REVENUES (Expenses): 
Investment Earning 
Gain on Trade In 

Federal Re~mbursements & donated commodities 4,913.161.88 4,913,161.88 
State Reimbursements 510,016.80 51 0,016.80 

Total nonoperating revenues 5,431,906.48 473,856.66 5,905,763.14 

Operating Transfers 
Change In Net Assets 

Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name. PROPFUND 
Report Layout. Proprietary Funds 
Run Date. Sep 13.2007 
Run Time: 04.02 PM 



ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Due from other Governments 
Other Receivables 
Inventory 

Total current assets 

SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
As of: August 31,2007 

Noncurrent Assets: 
Restricted Cash. Cash Equivalents, & Investments 
Land 
Buildings and Building Improvement 
Machinery and Equipment 
Construction in Progress 

Educational 
Management Services Food Service 

Less ~ccurnulatedDepredation (7.493.919.81) 
Total Capital Assets (net of accumulated depreciation) 
Total Noncurrent Assets 

Total Assets 

LIABILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Tern Severance 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Liabilities 

Net Assets 
Investment in Capital Assets, net of related debt 
Resewed for Encumbrances 
Restricted for lnventorv - - 

Unrestricted 
Total Net Assets 

Report Name: 500-ASST 
Layout: Statement of Net Assets Enterprise Funds 
Run Dale: Sep 13,2007 
Ryn Time: 04:Ol PM 

Enterprise Net Asset5.x s 

Total 



SCHOOL DISTRICT OF PITTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes in Fund Net Assets 
Food Service 8 Education Management Services 

For Period Ending: August 31,2007 

Operating Revenues: 
Contributions 
Charges for Services 

Total Operating Revenues 

Operating Expenses: 
Food & Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Total Operating Expenses 

Operating Income 

Educational Total 
Food Service Management Services Enterprise Funds 

Nonoperating Revenues (expenses): 
Investment Earning 8,727.80 8,727.80 
Gain on Trade in of Equipment 
Federal Reimbursement and donated commodities 4,913,161.88 4,913,161.88 
State Reimbursement 510,016.80 510,016.80 

Total Nonoperative Revenues 5,431,906.48 0.00 5,431,906.48 
Operating Transfers Inlout (8,705.1 3) (8.705.13) 

Change in Net Assets 1,008,158.55 (241,692.34) 766.466.21 
Total Net Assets - beginning 11,945,662.90 241,692.34 12,187,355.24 
Total Net Assets - ending $ 12,953,821.45 $ $ 12,953,821.45 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout: Proprietary Funds 
Run Date: Sep 13, 2007 
Run Time: 04332 PM 



Interest 
Sales - Pupils 

- AdultslAla Carte 
- Special Events 

Sundry 
Subsidy -State 
State Rev. for Social Sec. Payments 
State Rev. for Social Retirement Payments 
Federal Reimbursement 
Donated Commodities 

Total 

SCHOOL DISTRICT OF PITTSBURGH 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: August 31,2007 

Revenue Percent 
Estimate Revenue Due Received 

Report Name 500-REV 
Layout: Statement of EST and ACT revenue - Fund 500 
Run Date: Sep 13,2007 
Run Time: 04:lO PM 
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Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 500 -- Food Service 

For Period Ending: August 31,2007 

Budget Unencumbered 
After Revision Expenditures Encumbrances Balances 

Percent 
Available 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Sep 13,2007 
Run Time: 0357 PM 



SCHOOL DISTRICT OF PITTSBURGH 

COMBINING STATEMENT OF NET ASSETS 
Internal Service Fund 

As of: August 31,2007 

ASSETS 
Current Assets: 

Cash and Cash Equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Other Receivables 
Inventory 
Deposits 

Total Current Assets 

Workers' Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, & Investments 11.355.712.00 11,355,712.00 

Total Noncurrent Assets 11,355,712.00 11,355,712.00 
Total Assets 16,972.538.51 441.210.39 1,149,557.27 38,455.12 12,660,280.71 31,262.042.00 

LIABILITIES 
Current Liabilities: 

C--L Accounts Payable 9.932.61 3,978,004.88 3,987,937.49 
00 Judgments Payable 0.00 

Accrued Salaries. Compensated Absences Payable 0.00 
Due to Other Funds 0.00 
Prepayment and Deposits 0.00 

Total Current Liabilities 9.932.61 3,978.004.88 3,987,937.49 
Noncurrent Liabilities 

Workers' Compensation liabilities 
Total Noncurrent Liabilities 
Total Liabilities 

Net Assets 
Reserved for Encumbrances 
Unrestricted 

Total Net Assets 

Report Name: INT-ASST 
Layout: Statement of Net Assets Internal Service Fund 
Run Date: Sep 13,2007 
Run Time: 04:10 PM 



SCHOOL DISTRICT OF PITTSBURGH 
internal Service Fund 

Combining Statement of Revenue, Expenditures and Changes In Fund Net  Asseta 
For Period Endlng: August 31,2007 

Workers Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 
Operating Revenue 

Contnbutions $ 2,312,497.06 $ 187,207.77 S 77,151.00 $ 15.945.10 $ 35,524,776.58 $ 38,117.577.51 
M~scellaneous Revenue 

Total Operating Revenues 2,312,497.06 187,207.77 77.151.00 15,945.10 35,524,776.58 38.1 17,577.51 

Operating Expenses: 
Support Services - Administration: 2.584.00 
Support Services - Central: 

Operation of Office - 
Salaries & Benefits. 
Supplies, etc 587,450.27 10,749 48 882.95 
Benefit Payments 600,645.05 345.845.45 
Claims & Judgements 21.300.00 21.300.00 
Total Operating Expenses 1.188.095.32 356,594.93 24.766.95 36.468.576.79 38.038.033.99 

Operating Income 1.124.401.74 (169,387.16) 52.384.05 15,945.10 (943,800.21) 79,543.52 

Nonoperating Revenues (Expenses) 
Investment Earning 241,400.68 232.455.98 473.856.66 

Total Nonoperating Revenuc 241.400.68 232.455.98 473.856.66 
Operating Transfers 

Change in Net Assets 1.365.802.42 (169,387.16) 52,384.05 15.945.10 (71 1.344.23) 553.400.18 
Total Net Assets - beginning 4,241.091.48 610,597.55 1,097.173.22 22,510.02 9,393,620.06 15,364.992.33 
Total Net Assets - ending S 5,606,893.90 S 441.210.39 $ 1,149.557.27 $ 38.455.12 9 8.682.275.83 S 15,918.392.51 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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SCHOOL DISTRICT OF PITTSBURGH 
Capital Reserve Funds, Bond Funds, Internal Service Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changes in  Fund Balance 
For Period Ending: August 31,2007 

Plus - Revenues1 Less Expenditures1 Less Unencumbered 
Description Fund Balance Transfers Transfers Encumbrances Balance 

Miscellaneous Capital Reserve Funds 
022 Capital Improvement Fund $ 1,075,008.19 $ 252,970.27 $ 701.787.63 $ 71,044.93 $ 555.145.90 
299 Fire DamagelExtended Coverage 3,374,473.59 0.00 0.00 0.00 3,374,473.59 
704 Special Trust Fund 
Total Capital Reserve Funds 

Capital Project Funds 
344 2003 Capital Projects Program 
345 2004 Major Maintenance Program 
346 2004 Capital Projects Program 
347 2004 Refunding Series 
348 2005 Major Maintenance 
349 2005 Capital Projects Program 
350 2005 Refunding Series A 
351 GOB-South Hills High 
353 2006 Major Maintenance Program 
354 2006 Capital Projects Program 
355 2006 Refunding Serles A 
356 2006 Qualified Zone Acad Bonds 
357 2007 Major Maintenance Program 
358 2007 Capital Projects Program 
360 1998 Technology Plan 
361 1999 Technology Plan 
362 2000 Technology Plan 
363 2001 Technology Plan 
390 2000 Qualified Zone Acad Bonds 
391 2000 Automated Bldg Systems 
392 2001 Qualified Zone Acad Bonds 
399 E-Rate Program 
Total Capltal Project Funds 

lnternal Sewice Funds 
701 Unemployment Comp Self-Insure 610,597.55 187,207.77 356.594.93 5.245.50 435.964.89 
702 Workers' Comp Self-Insure 4,241,091.48 2,553,897.74 1,188,095.32 965,637.66 4,641.256.24 
703 Comph Gen Liab & Error 1,097,173.22 77,151 .OO 24,766.95 20,559.49 1,128,997.78 
708 Central Duplication Services 22.510.02 15,945.10 0.00 0.00 38,455.1 2 
709 Self Insurance Health Care 9,393.620.06 35,757,232.56 36,468,576.79 0.00 8,682,275.83 
Total Internal Service Funds $ 15,364.992.33 $ 38,591,434.17 $ 38,038,033.99 $ 991,442.65 $ 14,926.949.86 

400 Title Debt Servlce Fund 2,849,321.04 62,474.29 1,128,307.1 1 0.00 1,783,488.22 
Total Debt Service $ 2,849,321.04 $ 62,474.29 $ 1,128,307.11 $ $ 1,783,488.22 

P 
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SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31.2007 

FND DESCRIPTION 

023 Special Operating Fund 
024 Accountability Incentive Award 
03F 2006-09 Foreign Lang Assistant 
03G 2007-08 SOF - Non-Federal 
04F 2006-08 Heinz Parent Engagemen 
05D 2005 Duquesne Light Awards 
05G 2007-10 STOPP-T2D Pitt-Healthy 
06G 2007-08 ELECT Student Works 
079 2003-05 Frick Middle Years I6 
07C 2005-06 EETT 
07D Early Childhood Integrated Art 
07F 2007-08 Reading First 
08D 200609 America's Choice 
08E 2006-07 Alternative Education 

t;) 08F Focus on Results 
10C 200506 Alliance for Career Ed 
10E 2006-07 High School Reform TF 
10F 2006-07 Title Ill 
10G 10G-2007-12 TIF I PPlP 
11 E 2006-07 Title V - lnnov Progr 
1 1 G 2007-08 Special Ed Program 
12F The Pittsburgh Promise Fund 
12G 2007-08 lnst ChildrenfMercy 
13F 2007 21st Century - Faison 
13G 2007-08 I.D.E.A. - Section 61 1 
145 Peabody Info Tech - ClSCO 
14E 2006-07 21st Century Learnin 
14F 2007 HS Credit Recovery 
14G 2007-08 IDEA - Special 619 
15F 2007 ALL CITY ARTS 
15G 2007-08 Early Intervention 
160 200807 Title I 
76E 2006-07 C.A.C.F.P. 
16F 2007-08 Title l Program 
175 2002-06 Fun to be Fit Plus 

ESTIMATED 
REVENUE 

TOTAL 
REVENUE 

REVENUE 
DUE 

AUTHORUED 
BUDGET EXPENSES ENCUMBRANCES 

UNENCUMBERED 
BALANCE 

Special Revenue Funds2007-08-31 .XIS 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31,2007 

FND DESCRIPTION 

17D 2006-07 Title II - Part A 
17F 2007-08 Title II - Part A 
180 2003-07 Foreign Lang. Assist. 
18F 2007-08 Accountability Blk Gra 
18G 2007-08 Secondary Perkins 
19C 200506 Greater Arts lntegrati 
19E 2006-07 Efficacy Institute SSI 
19F 2007-08 HEAD START PROGRAM 
19G 2007-08 King's Wireless Lab 
208 200506 Title l Program 
20E 2006-07 School lmprovement 
20F 2007-08 HSSAP 
21 F 2007-08 Pre-K Implementation 
223 2003-07 Promoting Alt Thinking 
228 2005-06 Title II - Part A 
22C 2005-06 Title Ill Program 
22E 2006-07 PPS Student Assistance 
22F 2007-08 Title V - Innov. Prog. 
22G 2007-08 ELECT 
23A 2004-05 Mentoring Program 
238 2005-06 Title II, Part D-Tech 
23C 2005-06 Reserve Teacher Corps 
23E 200807 Community Based Employ 
23F 2007-08 Educational Asst Progr 
23G ELECT Fatherhood Initiative 
24F 2007-08 Institute of Learning 
24G 2007-08 Pregnant 8 Parent Teen 
252 2001-06 Gang-Free Schools 
253 2001 Grable Extended Year Prog 
25A 2004-05 School lmprovement 
258 2005-06 21st Century Learning 
25C 2005-06 Partnership Qual PreK 
25D 2006-07 DSF Reading Adoption 
25E 2006-07 Dual Enrollment Prog 
25F 2007-09 Post-Doctoral Fellows 
26C 200507 School Improvement Fd 

ESTIMATED 
REVENUE 
4,104,666.00 
4,109,699.00 

524,523.00 
11,017,970.00 

0.00 
533,417.00 
168,000.00 

0.00 
30,000.00 

19,449,456.00 
984,000.00 

0.00 
229,338.00 

1,159,511.00 
4,317,212.00 

72,207.00 
289,108.00 
84.254.00 

0.00 
592.389.00 
31 9,257.00 
99,200.00 

300,000.00 
3.41 2,545.00 

0.00 
700,200.00 

0.00 
1,050,000.00 

107,061.00 
1 .I 35,510.00 

195,264.00 
230,000.00 

1,000,000.00 
21 1,209.00 
326,612.00 

1,013,449.00 

TOTAL 
REVENUE 

3,831,453.02 
0.00 

507,920.80 
5,757,639.00 

0.00 
348,735.24 
102,000.00 

0.00 
0.00 

19,449,456.00 
231,529.40 

0.00 
0.00 

1,131.505.00 
4,117,212.00 

72,207.00 
268,457.4 1 

0.00 
0.00 

467.469.99 
276,727.51 

0.00 
150,000.00 

0.00 
0.00 

700,200.00 
3,266.66 

1,043,041.21 
107,061 .OO 

1 ,I 12,538.65 
195,264.00 
163,425.37 

1,000,000.00 
166,397.47 
244,959.00 
658,403.46 

REVENUE 
DUE 
273,212.98 

4,109.699.00 
16,602.20 

5,260,331 .OO 
0.00 

184,681.76 
66,000.00 

0.00 
30,000.00 

0.00 
752,470.60 

0.00 
229,338.00 
28,006.00 

200,000.00 
0.00 

20,650.59 
84,254.00 

0.00 
124.919.01 
42,529.49 
99,200.00 

150,000.00 
3,412,545.00 

0.00 
0.00 

(3,266.66) 
6,958.79 

0.00 
22.971.35 

0.00 
66,574.63 

0.00 
44,811.53 
81,653.00 

355,045.54 

AUTHORIZED 
BUDGET 
4,104,666.00 
4,109.699.00 

524,523.00 
1 1,017.970.00 

0.00 
533,417.00 
168,000.00 

0.00 
30,000.00 

19,449,456.00 
984,000.00 

0.00 
229,338.00 

1,159,511.00 
4,317,212.00 

72,207.00 
289,108.00 
84,254.00 

0.00 
592,389.00 
319,257.00 
99,200.00 

300,000.00 
3,412.545.00 

0.00 
700,200.00 

0.00 
1,050,000.00 

107,061 .OO 
1.1 35,510.00 

195,264.00 
230,000.00 

1,000,000.00 
21 1,209.00 
326,612.00 

1,013,449.00 

EXPENSES 
3,805,273.66 

ENCUMBRANCES 
286,391.44 

UNENCUMBEREI 
BALANCE 

13.000.9C 

h) 
Q\ Special Revenue Funds2007-08-31.xls 

0 



FND DESCRIPTION 
26F 2007108 Pre-K Initiative (PKG) 
26G 2007-10 PBlS Expansion Grant 
27A 2005-06 Reading First 
27F 2007-08 High School Reform 
28E 200608 PPS Resident Program 
28G 2007-08 Gang-Free SchoolsMllA 
292 Access Program 
297 Medicaid Administrative Claims 
705 Westinghouse High Scholarship 

TOTAL 

Report: SPEC-FND 
Layout: FLIOO 
Run Date: Sep 13,2007 
Run Time: 08:05 AM 

ESTIMATED TOTAL 
REVENUE REVENUE 

2.369.950.00 0.00 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31,2007 

REVENUE 
DUE 

2.369.950.00 

AUTHORIZED 
BUDGET 
2,369,950.00 

300,000.00 
2,498,495.00 

836,686.00 
47,026.00 

0.00 
14,488,572.00 
10,318,350.00 

EXPENSES 
6.600.94 

ENCUMBRANCES 
0.00 
0.00 
0.00 

98,640.00 
0.00 
0.00 

249,003.66 
190,422.88 
86,644.74 

14,221.061.67 

UNENCUMBERED 
BALANCE 

2,363.349.06 

Special Revenue Funds200748-31.xls 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF CASH BALANCES 

As of: August 31,2007 

Internal 
Service 

Other f ~ s t  8 
Governmental Agency Combined 

General 
Fund 

Special 
Revenue Funds 

Capital Enterprise 
Projects Funds Objects Checking Accounts 

Cash Wash Account 
PNC Bank - General Checking 
PNC Money Market 
Nat City - General Checking 
Nat City - Food S e ~ i c e  
Citizens Bank - Investment Liq 
Citizens Bank-Payroll 
Allegheny Valley Checking 
Savings - Dwelling House 
First Commonwealth Bank 
First Commonwealth-South Hills 
Fist National -Checkng 
Sky Bank Investment Checking 
Total Checking Accounts 

General 
Fund 

Special 
Revenue Funds 

Capital 
Projects 

Enterprise 
Funds 

Internal 
Service 

Other 
Governmental 

0.00 
0.00 

1,700.000.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

T ~ s t  L 
Agency 

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

Objects lnvestments Combined 

Mellon lnvestment 
PNC Bank -Time Money 
Citizens Bank -Time Money 
Federated Investors 
First Commonwealh 
Investments-PA Local Gov Fund 
PLGIT - AIG Settlement 
PLGIT- Bond Funds 
PSDLAF 
Invest-Repos (L T i e  Money 
ESBfrmy Hill 
Total Investments 

Total Cash Available 

Report Name: CASH-INV 
Report Layout: FL070 
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SCHOOL DISTRICT OF PITTSBURGH 
Workplace Accident and Illness Prevention Program Annual Report 

for the School Year ended June 30,2007 

August 27,2007 

Submitted by: 

Christopher M. Berdnik, PRSBO 
Chief Financial Officer 

Charlotte Bomer 
Workers' Compensation Specialist I1 

Joint Labor Management Safety Committee 



PURPOSE OF THE REPORT 

The School District of Pittsburgh's ("District") Board of Directors approved an accident 
and illness prevention program manual incorporating 28 separate workplace safety policy 
statements at their October 22, 2003 legislative meeting. Policy number 13, Program 
Evaluation and Analysis, requires that the Risk Manager complete an annual report on the 
workplace safety program. 

This report further satisfies recommendation number 6-16 of the MGT of America 
Performance Study of the Administrative Operations and Expenditures of the Pittsburgh 
School District dated June 2005. MGT recommended that the District "prepare an annual 
report to be presented to the Board of Education that provides multi-years claims 
information." 

BACKGROUND 

The District is self-insured and self-administered under the Workers' Compensation Act. 
The self-insured status is reviewed annually by the Pennsylvania Bureau of Workers' 
Compensation Self-Insurance Division ("Bureau"). The District has purchased 
commercial, excess insurance for its workers' compensation self-insurance program for 
claims in excess of $500,000. 

The workers' compensation program is funded based on a percentage of gross payrolls, 
which was 1.7% from July 1 to December 3 1, 2004; 1.6% from January 1, 2005 to June 
30, 2005; 1.5% from July 1 to October 3 1, 2005; 1.4% from November 1, 2005 to April 
30, 2006; 1.3% from May 1, 2006 to August 31, 2006; 1.2% from September 1, 2006 to 
December 31, 2006; 1.1% from January 1, 2007 to the present. Financial activity is 
reported through an internal service fund for workers' compensation, fund 702. 

SUMMARY OF ACTIVITIES 

The District's joint labor-management workplace safety committee meets monthly to 
review action needed forms, loss reports and hazard analyses. Committee members 
receive annual training on safety committee structure and operation, hazard identification, 
and accident investigation. 

The safety committee includes functioning subcommittees for food service, facilities, 
operations1, integrated pest management, and professional employees. The Workers' 
Compensation Specialist I1 (Acting Risk Manager) serves as the chair of the safety 
committee. 

During the 2006107 school year, the safety committee published six issues of its 
employee safety newsletter, Safety First. In addition, the safety committee provided 

Includes clerical and custodial employees. 



employees a monthly safety awareness bulletin exploring in detail one specific hazard per 
month, such as hydraulic excavator and backhoe loader awareness month in June 2007. 

The benefits of having an effective safety committee include a reduction in the number of 
workplace injuries and illnesses, a reduction in the hidden costs associated with 
workplace injuries and illnesses, and an increase in employee safety awareness in the 
workplace.2 

Safety meeting minutes, newsletters, awareness topics and other related material are 
accessible to all employees through the District's website at: 

EXTERNAL PERFORMANCE EVALUATION 

Effective June 30, 2004, the District's workplace safety committee was certified by the 
Health and Safety Division of the Pennsylvania Bureau of Workers7 Compensation (the 
certification has since been renewed annually). 

In August 2004, AON Risk Services, Inc. performed a workers' compensation audit 
comparing the District's reporting, investigation, medical management, documentation, 
litigation, reserves, and case claim management against best practices. The District 
scored 92 on a 100 point scale. 

In April 2005, the Health and Safety Division conducted an on-site audit in accordance 
with Section 1001 (c) of the Workers' Compensation Act for the purpose of determining 
the adequacy and effectiveness of the District's accident and illness prevention program, 
assigning a preliminary rating of adequate due to no deficiencies being discovered. A 
final rating of adequate was assigned in May 2005. 

In June 2005, the MGT report commissioned by the Commonwealth's Legislative Budget 
and Finance Committee commended the District for: 

Developing an effective safety program and improving management of the 
workers' compensation program; 

* Establishing an Integrated Pest Management workplace safety subcommittee and 
providing a program that deals effectively with the use of pesticides. 

In March 2006, the District's received the Pennsylvania Association of School Business 
Officials (PASBO) 2006 Award of Achievement for "Workplace Accident and Illness 
Prevention Program: Developing, Adopting and Implementing a Safety Culture in Your 
District." The PASBO Awards of Achievement program is designed to identify 

PA Department of Labor & Industry, "Workplace Safety Committees Technical Assistance Manual" 
(2003). 



extraordinary school management practices, proposals and publications which lead to the 
effective use of valuable educational resources. 
In October 2006, the District was honored with the Governor's Award for Safety 
Excellence: 

Providing a safe work environment for Pennsylvania's workers requires complete 
commitment by employers and employees. For this reason, Governor Rendell's 
safety initiative provides Pennsylvania employers and employees with the 
information and technical assistance needed to develop comprehensive safety 
practices in the workplace. It will also recognize the successful employer- 
employee joint safety programs, which result in the achievement of safety 
excellence.. .The Governor's Award for Safety Excellence is a highly competitive 
award. The information gained from these nominations provides valuable best 
practices that are shared across the state.. .Any Pennsylvania employer is eligible 
for the Governor's Award for Safety Excellence; nominations for the award are 
voluntary. Information and criteria used to determine finalists include workplace 
injuries/illnesses vs. industry standards; and innovation and strategic development 
of safety policy and approaches. 

In October 2006, the District also received the Pennsylvania Self-Insurers' Association 
Award of Excellence (2006)-"This award is given annually to a self insured entity in the 
Commonwealth of Pennsylvania who demonstrates excellence in the handling of their 
self insured worker's compensation program," 

WORKERS' COMPENSATlON INCIDENT TRENDS 

Workplace accidents are reported using a 1-800 call center. The Risk Management 
section investigates all workplace safety incidents reported, including accidents and near 
misses. Data since implementation of the adopted accident and illness prevention 
program suggests improved workplace safety. 

As the chart below illustrates, workers' compensation incidents decreased by 13.7% from 
2003 to 2006, 896 incidents in 2003 to 773 incidents in 2006. Results from 2006 are 
particularly impressive, as the District closed 22 schools as part of a right-sizing effort, 
using in-house labor for packing and moving nearly 90,000 boxes of instructional and 
administrative materials, plus related furniture, as needed. 

At the current trend, we would project 737 incident reports for 2007. 



SCHOOL DISTRICT OF PITTSBURGH 
Workers' Compensation Incidents 
January 1,2003 to June 30,2007 

2003 2004 2005 2006 2007 

Year 

WORKERS' COMPENSATION ACTUARIAL TRENDS 

In conjunction with the annual renewal of the self-insurance status, the District contracts 
with an actuary to conduct a valuation of outstanding workers' compensation claims as of 
June 30. The August 2007 Actuarial Analysis of Workers Compensation Retained 
Outstanding Losses and Allocated Loss Adjustment Expenses as o f  June 30, 2007 
prepared by Oliver Wyman reports the ~istri-ct's outstanding liability reflecting the time 
value of money at $1 1,355,7 12 as of June 30, 2007, a decrease of $1,57 1,478 from June 
30,2006. 

The outstanding liability valued at June 3oth is shown in the following chart for the last 
five school years. 



SCHOOL DISTRICT OF PllTSBURGH 
Estimated Outstanding Workers' Compensation Liability (Present Value) 

June 30,2003 to June 30,2007 

2003 2004 2005 2006 2007 

Year 

In 2005, the District evaluated proposals fi-om qualified insurance carriers for a loss 
portfolio transfer. A loss portfolio transfer would have exchanged the District's liability 
for one or more open claims years in exchange for a one-time payment. As the proposals 
did not provide net present value benefit for the District, the Board rejected all bids. 

During 2007108, the District's liability will be influenced by medical inflation trends, 
providing upward pressure, and projected reduced claims, providing downward pressure. 
Improved claims management and the workplace safety program are likely to keep the 
overall liability trend flat or declining for June 30, 2008. 

WORKERS' COMPENSATION FINANCIAL TRENDS 

The District's Comprehensive Annual Financial Report for the Fiscal Year Ended 
December 31, 2006 reported that the net asset position of the workers' compensation 
hnd  improved by $1,874,754 during calendar 2006. The table below reflects workers' 
compensation activity for the last five audited periods: 



Workers' Compensation Internal 
Service Fund 12/31/2002 12/31/2003 12/31/2004 12/31/2005 12/31/2006 
Beginning Net Assets $ (234,090) $ (902,070) $ (1,562,170) $ (150,799) $ 2,366,338 
Revenue 4,944,012 5,310,539 5,649,742 5,102,009 4,361,482 
Expenses 5,611,993 6,970,639 4,238,371 2,584,872 2,486,728 
Income (Loss) before transfers (667,981) (1,660,100) 1,411,371 2,517,137 1,874,754 
Transfers In (Out) - 1,000,000 
Change in Net Assets (667,981) (660,100) 1,411,371 2,517,137 1,874,754 
Ending Net Assets $ (902,071) $ (1,562,170) $ (150,799) $ 2,366,338 $ 4,241,092 

The internal unaudited financial statements for the period ending June 30, 2007 confirm 
that the fund's position further improved during the last six months of the 2006-07 school 
year despite lower budgetary contributions: 

Workers' Compensation Internal 
Service Fund 6/30/2007 
Beginning Net Assets (12131105) $ 4,241,092 
Revenue 2,086,649 
Expenses 1,986,045 
Income (Loss) before transfers 1 00,604 
Transfers In (Out) 
Change in Net Assets 1 00,604 
Ending Net Assets $ 4,341,696 

In the 42 months of operation from January 1, 2004 to June 30,2007, the net assets in the 
workers' compensation fund increased by $5,803,262. The reduction in direct costs does 
not alone capture the importance of the accident and illness prevention program in 
reducing workplace injuries. Hidden costs associated with workplace injuries can run 5 
to 10 times the actual costs of a workers' compensation claim, including: 

Production delays; 
Time lost by workers and supervisors attending to an accident victim; 
Clean-up and start-up of interrupted operations; 
Costs related to conducting an accident investigation; 
Time spent retraining others to replace injured workers; 
Possible reduced worker morale and lower efficiency; 
Impact on employee, employee's family and personal life.3 

We presently project an ending net asset position of $4.4 million in the workers' 
compensation fund for December 3 1,2007. 

PA Department of Labor & Industry, "Workplace Safety Committees Technical Assistance Manual" 
(20031. 



WORKERS' COMPENSATION BUDGETARY IMPACT 

In light of reduced injury rates, improved actuarial trends, and enhanced financial 
performance of the workers' compensation fund, the Board reduced the taxing rate of 
payroll by 0.1% six times during the last three calendar years. Each 0.1% reduction in 
the contribution rate currently represents approximately $205,000 in annualized General 
Fund savings. 

The District anticipates reviewing the contribution rate again prior to adoption of the 
2008 General Fund budget. We currently project a payroll taxing rate of 1% or less 
effective not later than January 1, 2008. 

2007108 GOALS AND OBJECTIVES 

"A safe and orderly environment for all students and employees" was adopted as one of 
five goals approved by the Board of Director's in 2006. The five goals are foundational 
to the Superintendent's reform agenda, Excellence for All. 

The safety committee is pleased that workplace safety is a central part of the District's 
mission. 

A key focus of the committee for 2007108 will be the acceptance of a donation of 
approximately 100 defibrillators from the St. Margaret's Foundation and delivery of 
related training to staff from all District sites and collective bargaining units. 

CONCLUSION 

By every measure available, the accident and illness prevention program improved the 
performance of risk management operations at the School District of Pittsburgh. 

Preparation of this report would not have been possible without the efficient and 
dedicated service of the joint labor-management safety committee, which regularly brings 
workers and management together in a non-adversarial, cooperative effort to promote 
safety and health in the workplace. 



Anthony J. Pokora Ronald C. Schmeiser, CPA 
7( hool Conmdlrr  D~piit\. S( h001 Controller 

Pittsburgh Public Schools 
Office of the School Controller-Room 453 
34 1 South Bellefield Avenue 
Pittsburgh, PA 152 13-35 16 
(4 12) 622-3970 
Fax (41 2) 622-3975 

September 19,2007 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 1521 3 

Directors: 

We submit herewith a summary statement showing the status of the 2007 
appropriations at August 31, 2007 for the General Fund and Food Service 
Budgets in accordance with Section 2128 of the School Laws of Pennsylvania. 

Res ect ly Submitted, 

% 9 ~  
Anthony J. ~ & o d  
School Controller 

&e[-"Au ,+/.- ,- 1-&. - . 
Ronald C. Schmeiser, CPA 
Deputy School Controller 

261 4 

We are an equal nghts and opportunity school d~strict 
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1100 Regular Programs 
Other Personnel Costs 
Classroom Teachers 
Teacher-Spec Assgnmt 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Other Personnel Costs 
Extra Curr Activ Pay 
Other Personnel Costs 
Other Technical Pers 
Comp-Additional Work 
Repairmen 
Comp-Additional Work 
Other Personnel Costs 
Student Workers 
lnstr Paraprofessional 
Comp-Additional Work 
Substitute Paraprof 
Other Personnel Costs 

100 Personnel Services - Salaries 

Employee Benefits 
Dental lnsurance 
Life lnsurance 
Soda1 Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self lnsurance- Medical Health 
200 Personnel Services - Employee Benefits 

Prof-Educational Sew 
Prof-Educ Srvc - Other 
300 Purchased Technical Services 

Rpr & Maint - Equip 
Rpr & Maint -Tech 
Rental - Land & Bldgs 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED UNENCUMBERED 
APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT EXPENDITURES 

Rental - Equipment 
400 Purchased Propedy Services 

Other Student Transp 
Communications 
Telecommunications 
Printing & Binding 
Tuition - Other PA LEA 
Tuition - Other 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adrn Op Sys Tech 
Student Snacks 
Meals & Refreshments 
Books & Periodicals 
Educational Software 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 
Tech Infrastructure 

700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function I100 

1200 Special Programs 
100 Personnel Services - Salaries 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Employee Benefits 
Social Security Cont 
Retirement Contribution 
200 Personnel Services - Employee Benefits 

Prof. Educ. Services-IUs 
300 Purchased Technical Sewices 

400 Purchased Property Services 

Tuition to Approved Private 
Tuition - PRRl 
Svc-IU Special Classes 
500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1200 

1300 Vocational Education Programs 
Classroom Teachers 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Other Personnel Costs 
Repairmen 
Comp-Additional Work 

100 Personnel Services -Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

Disposal Services 
Electricity 
Water/Sewage 
Rpr & Maint - Equip 
Rpr & Maint - Tech 
Rental - Equipment 
Other Property Services 
400 Purchased Property Services 

Other Student Transp 
Other Insurance 
Mileage 
Travel 

500 Other Purchased Services 

General Supplies 
Adm OpSysTech 
Books & Periodicals 
Educational Software 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 

700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Total for Major Function 1300 

1400 Other Instructional Programs 
Principals 
Classroom Teachers 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Coordinators 
Sch Secretary-Clerks 
Comp-Additional Work 
CompAdditional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

Printing & Binding 
Tuition - Other PA LEA 
Mileage 
500 Other Purchased Services 

General Supplies 
Books & Periodicals 
600 Supplies 

700 Property 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1400 

1600 Adult Education Programs 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1600 

1800 Instructional Programs - Pre-Kindergarten Students 
100 Personnel Services -Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Sewices 

400 Purchased Property Services 



500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1800 

2100 Pupil Personnel 
Directors 
Centrl Support Admin 
Other Personnel Costs 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Counselors 
Other Personnel Costs 
Social Workers 
Extra Curr Activ Pay 
Other Personnel Costs 
Other Accounting Pers 
Other Technical Pers 
Comp-Additional Work 
Secretaries 
Typist-Stenographers 
Other Office Pers 
Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental lnsurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Cornp 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED UNENCUMBERED 
APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT EXPENDITURES 

Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Other Professional Sew 
Technical Services 
300 Purchased Technical Services 

Rpr & Maint - Equip 
Other Rentals 
400 Purchased Property Services 

Communications 
Telecommunications 
Printing & Binding 
Mileage 
Travel 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Meals & Refreshments 
Books & Periodicals 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2100 

2200 Instructional Staff 
Directors 



Centrl Support Admin 
Other Personnel Costs 
Teacher-Spec Assgnmt 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Librarians 
Other Personnel Costs 
Other Prof Educ Staff 
Other Personnel Costs 
Other Accounting Pers 
Computer Service Pers 
Other Technical Pers 
CompAdditional Work 
Secretaries 
Typist-Stenographers 
Clerks 
Comp-Additional Work 
Other Personnel Costs 
Repairmen 
Comp-Additional Work 
Comp-Additional Work 

100 Personnel Services -Salaries 

Employee Benefits 
Dental Insurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Prof-Educational Sew 
Prof-Educ Srvc - Other 
Technical Services 
Technology Services 
300 Purchased Technical Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Rpr & Maint - Equip 
Rpr & Maint -Tech 
Rental - Land & Bldgs 
Construction Services 
400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Meals & Refreshments 
Books & Periodicals 
Educational Software 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 
Tech Infrastructure 

700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2200 

2300 Administration 



Superintendents 
Directors 
Principals 
Centrl Support Admin 
Solicitor 
Other Personnel Costs 
Teacher-Spec Assgnmt 
Other Personnel Costs 
Coordinators 
Other Personnel Costs 
Accountants-Auditors 
Other Accounting Pers 
Other Technical Pers 
Transportation Pers 
Comp-Additional Work 
Other Personnel Costs 
Secretaries 
Typist-Stenographers 
Sch Secretary-Clerks 
Clerks 
Other Oftice Pers 
Comp-Additional Work 
Other Personnel Costs 
Other Personnel Costs 
lnstr Paraprofessional 
Other Personnel Costs 

100 Personnel Services - Salaries 

Employee Benefits 
Medical lnsurance 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
Other Employee Benefits 
Other Employee Benefits 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



200 Personnel Services - Employee Benefits 

Purch OfIAdmin Servc 
Prof-Educational Sew 
Other Professional Sew 
Technical Services 
300 Purchased Technical Services 

Rpr & Maint - Equip 
Rpr & Maint - Tech 
Rental - Land & Bldgs 
Rental - Equipment 
Other Rentals 
400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Student Snacks 
Meals & Refreshments 
Books & Periodicals 
Educational Software 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 
Tech Infrastructure 

700 Property 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
Centrl Support Admin 
School Nurses 
Other Prof Educ Staff 
Other Personnel Costs 
Other Technical Pers 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Other Professional Serv 
300 Purchased Technical Services 

Rpr & Maint - Equip 
Rental - Equipment 
400 Purchased Property Services 

Communications 
Mileage 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

600 Supplies 

Equipment-Replacement 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2400 

2500 Business 
School Controller 
Directors 
Centrl Support Admin 
Accountants-Auditors 
Other Accounting Pers 
Purchasing Personnel 
Comp-Additional Work 
Other Personnel Costs 
Secretaries 
Typist-Stenographers 
Clerks 
Other Office Pers 
Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Other Professional Serv 
Technical Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

300 Purchased Technical Services 

Disposal Services 
Rpr & Maint - Equip 
Rental - Equipment 
Other Property Services 
400 Purchased Property Services 

Auto Liability Insurance 
General Property - Liab Ins. 
Other Insurance 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Meals & Refreshments 
Books & Periodicals 
600 Supplies 

Equipment-Replacement 
Tech Equip - Replace 

700 Property 

Dues & Fees 
Misc Expenditures 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2500 

2600 Operation and Maintenance of Plant Services 



Directors 
Centrl Support Admin 
Other Cent Supp Staff 
Facil-Plant Opr Pers 
Other Technical Pers 
Comp-Additional Work 
Secretaries 
Typist-Stenographers 
Clerks 
Comp-Additional Work 
Other Personnel Costs 
Tradesmen 
Repairmen 
Temp CrafLs & Trades 
Comp-Additional Work 
Other Personnel Costs 
Automotive Equip Opr 
Transportation Help . 
Substitutes 
Comp-Additional Work 
Other Personnel Costs 
Custodial - Laborer 
Security Personnel 
Stores Handling Staff 
Substitutes 
Groundskeeper 
Comp-Additional Work 
Other Personnel Costs 

100 Personnel Sewices - Salaries 

Employee Benefits 
Medical lnsurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

JNENCUMBERED 
BALANCES 

PER 
CENT 

APPROPRIATIONS UNEXPENDED I 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

200 Personnel Services - Employee Benefits 

Other Professional Sew 
Technical Services 

300 Purchased Technical Services 

Disposal Services 
Custodial Services 
Electricity 
WaterISewage 
Rpr & Maint - Bldgs 
Rpr & Maint - Equip 
Rpr & Maint -Vehicles 
Rental - Land & Bldgs 
Rental - Equipment 
Rental of Vehicles 
Extermination Services 
Other Property Services 
400 Purchased Property Services 

Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Natural Gas - HTG & AC 
Oil - HTG & AC 
Gasoline 
Diesel Fuel 
Steam - HTG & AC 
Meals & Refreshments 
Books & Periodicals 
600 Supplies 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED I 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

JNENCUMBERED 
BALANCES 

PER 
CENT 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
Directors 
Transportation Pers 
Comp-Additional Work 
Secretaries 
Clerks 
Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Other Professional Serv 
Technical Services 
300 Purchased Technical Services 

Rpr & Maint - Equip 
400 Purchased Property Services 



Contracted Carriers 
Public Carriers 
Student Transportation - I.U. 
Other Student Transp 
Communications 
Telecommunications 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Books & Periodicals 
600 Supplies 

Equiporiginal & Add 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2700 

2800 Support Services -Central 
Directors 
Principals 
Centrl Support Admin 
Other Personnel Costs 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Social Workers 
Other Prof Educ Staff 
Computer Service Pers 
Other Technical Pers 
Comp-Additional Work 
Other Personnel Costs 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
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AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
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Secretaries 
Typist-Stenographers 
Other Office Pers 
Comp-Additional Work 
Other Personnel Costs 
Comp-Additional Work 
Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Prof-Educational Serv 
Other Professional Serv 
Technical Services 
Technology Services 
300 Purchased Technical Services 

Disposal Services 
Rpr & Maint - Equip 
Rpr & Maint - Tech 
Rental - Land & Bldgs 
400 Purchased Property Services 

Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Sewices 
500 Other Purchased Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

General Supplies 
Adm Op Sys Tech 
Meals & Refreshments 
Books & Periodicals 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 

700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2800 

3100 Food Services 
Food Service Staff 
Substitute Paraprof 

100 Personnel Services - Salaries 

Employee Benefits 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 3100 

3200 Student Activities 
Directors 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Athletic Coaches 
Extra Curr Activ Pay 
Secretaries 
Comp-Additional Work 
Repairmen 
Comp-Additional Work 
Substitutes 
Student Workers 
Comp-Additional Work 
Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

Prof-Educational Sew 
Other Professional Sew 
Technical Services 
300 Purchased Technical Sewices 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Laundry-Linen Service 
Rpr & Maint - Equip 
Rental - Land & Bldgs 
Other Rentals 
400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Student Snacks 
Meals & Refreshments 
Books & Periodicals 
600 Supplies 

Equip-Original & Add 
Equipment-Replacement 
700 Property 

Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 3200 

3300 Community Services 
100 Personnel Services - Salaries 

Employee Benefits 
Social Security Cont 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

230 Retirement Contribution 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 

400 Purchased Property Services 0 00 0.00 0.00 0.00 0.00 

500 Other Purchased Services 0.00 0.00 0.00 0.00 0.00 

600 Supplies 0.00 0.00 0.00 0.00 0.00 

700 Property 0.00 0.00 0.00 0.00 0.00 

800 Other Objects 0.00 0.00 0.00 0.00 0.00 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 3300 10,000.00 24,185.55 (14,185.55) 0.00 (14,185.55) 

4000 Facilities Acquisition, Construction and Improvements Services 
135 Other Cent Supp Staff 445,997.00 247,310.09 198,686.91 0.00 198.686.91 
145 Facil-Plant Opr Pers 569,362.00 41 9,488.99 149,873.01 0.00 149.873.01 
148 Comp-Additional Work 34,000.00 20,143.1 1 13.856.89 0.00 13,856.89 
152 Typist-Stenographers 33,195.00 22,161.65 11.033.35 0.00 11,033.35 
157 Comp-Additional Work 24,000.00 4,200.48 19,799.52 0.00 19,799.52 

100 Personnel Services - Salaries 1,106,554.00 713,304.32 393,249.68 0.00 393.249.68 

Employee Benefits 
Dental Insurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 
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AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 
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431 Rpr & Maint - Bldgs 
400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 4000 

5100 Debt Service 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

831 Int-Loan-Lease Purch 
832 Int-Serial Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-Lease Purch-Principal 



912 Serial Bonds-Principal 
900 Other Financing Uses 

Total for Major Function 5100 

5200 Fund Transfers 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

562 Tuition - Charter Schools 
500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Major Function 5200 

5900 Budgetary Reserve 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED UNENCUMBERED 
APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

519 Other Student Transp 
500 Other Purchased Services 

610 General Supplies 
600 Supplies 

750 Equip-Original & Add 
700 Property 

840 Budgetary Reserve 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 5900 

Total for General Fund 





Directors 
Other Personnel Costs 
Accountants-Auditors 
Typist-Stenographers 
Clerks 
Tradesmen 
Repairmen 
Comp-Additional Work 
Automotive Equip Opr 
Comp-Additional Work 
Custodial - Laborer 
Food Service Staff 
Stores Handling Staff 
Substitutes 
Comp-Additional Work 
Other Personnel Costs 

100 Personnel Services - . Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
433 Rpr & Maint - Vehicles 
490 Other Property Services 

400 Purchased Property Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Page 1 of 2 



530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
626 Gasoline 
631 Food 
632 Milk 
633 Donated Commodities 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Food Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Page 2 of 2 





1200 Special Programs 
Principals 
Central School Admin 
Other Personnel Costs 
Classroom Teachers 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Counselors 
Other Personnel Costs 
Social Workers 
Other Prof Educ Staff 
Other Personnel Costs 
Other Technical Pers 
Comp-Additional Work 
Secretaries 
Sch Secretary-Clerks 
Clerks 
Other Office Pers 
Comp-Additional Work 
lnstr Paraprofessional 
Comp-Additional Work 
Substitute Paraprof 
Other Personnel Costs 

100 Personnel Services - Salaries 

Medical lnsurance 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Sew 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 106 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 1200 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND IOB 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2100 Pupil Personnel 



115 Central School Admin 
131 Psychologists 
139 Other Personnel Costs 
155 Other Office Pers 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

Medical lnsurance 
Dental Insurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
116 Centrl Support Admin 
121 Classroom Teachers 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



125 Wksp-Com Wk-Cur-lnsv 
154 Clerks 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

Medical lnsurance 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

530 Communications 
540 Advertising 
550 Printing & Binding 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 106 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND IOB 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
124 Cornp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
132 Social Workers 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 

100 Personnel Services - Salaries 

Medical lnsurance 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 1OB 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance of  Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

Communications 
Telecommunications 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Sewices 
Transportation Pers 
Comp-Additional Work 
Comp-Additional Work 

100 Personnel Services -Salaries 

Medical lnsurance 
Dental lnsurance 
Life Insurance 
Social Security Cont 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

513 Contracted Carriers 
515 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 



1200 Special Programs 
Principals 
Central School Admin 
Classroom Teachers 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Counselors 
Other Personnel Costs 
Social Workers 
Other Prof Educ Staff 
Other Personnel Costs 
Other Technical Pers 
Comp-Additional Work 
Secretaries 
Sch Secretary-Clerks 
Clerks 
Other Office Pers 
Comp-Additional Work 
Comp-Additional Work 
lnstr Paraprofessional 
Comp-Additional Work 
Substitute Paraprof 
Other Personnel Costs 

100 Personnel Services - Salaries 

212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Sew 

300 Purchased Technical Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 1 I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
115 Central School Admin 
131 Psychologists 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

Other Office Pers 
Cornp-Additional Work 

100 Personnel Services - Salaries 

Dental Insurance 
Life Insurance 
Socjal Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Cornp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
Centrl Support Adrnin 
Clerks 
Cornp-Additional Work 
Other Personnel Costs 
Cornp-Additional Work 

100 Personnel Services - Salaries 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

21 2 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Cornp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

540 Advertising 
581 Mileage 

500 Other Purchased Services 

61 0 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 



124 Comp-Additional Work 
126 Counselors 
132 Social Workers 
133 School Nurses 
136 Other Prof Educ Staff 

100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 S e l  lnsurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance of  Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND I I D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
147 Transportation Pers 
148 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

212 Dental Insurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

513 Contracted Carriers 
515 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 





STA-N'I OF DEBT SERVICE EXPENDITUSES AND ENCUMBRANCES 

For the perlod January 1 thrv August 31 2007 

APPROPRIATIONS -ENDED 

AFTER TRANSFERS EXPENDITLmES APPROPRIATIONS 

PER 

CENT 

800 OTHER OBJECTS 

631 Interest-Notes 

1996 Series B Note . . 
2001 Var Serles A, 

Total 5100-831 

832 Interest-Bond3 

1991 Bond Isruc Serles C 

1998 B ~ n d  Issue 

1999 Bond Issue 

2000 Bond Issue 
2001 Bond G 0 B ------------------. 
2002 Refund~ng 
20021 %f~&~g-------------------. 
2002 Bond G 0 B ------------------. 
2003 WB--------------------------. 

2003 sene. A---------------------. 

2004 Ref-&ng 

2004 G 0 B 
2005 ~ef -d~~- - - - - - - - - - - - - - - - - - - - .  

2005 T u d l e  Interest 
2005 MB--------------------------. 

2006 

2006 GOB 

2006 QZAB 

Tatrl 5100-832 

880 Refunds Prlor Years Recpts 

890 Klscelllncour Erptnditure~ 

Total 5100-800 23,303,488.77 13,232,885.62 10,070,603.15 

900 OTBER FINANCING USES 

911 Prlnsipal-Notes 

1996 Series B Note ....... 
2001 Var Serrcs A .. . . . 

T0t.l 5100-911 

912 Principal-Bon& 

1991 Band Issue Series C 1,484,924.00 

1998 Bond Irruc . . . . . . . . . . . .  3,000,000.00 

1999 Bond Isrue . . . . . . . . . . .  2,000,000.00 

2000 Bond Isrue-------- 2,400,000.00 

2001 Bond G. 0. B . ...... . . .. 2,050,000.00 
2001 Q- ~~~d.-------------------. 782,285.00 

2002 Refunding . .. .. .. 400,000.00 
2 0 0 2 ~  &fundmg-------------------. 5,000.00 

2002 ~~~d 2,425,000.00 

2003 ~~~d G.o.B.------------------. 1,560,000.00 

2003 series A---------------------. 1,260,000.00 

6,840,000.00 

1,575,000.00 

80,000.00 

2005 Taxable Principal . . 485,000.00 

5,000.00 

5,000.00 

2,250,000.00 

315,630.84 
Total 5100-912 28,922,839.84 

Total 5100-900 34,127,839.84 

TOTAL 5100 



SCHOOL DISTRICT OF PITTSBURGH 

COMMITTEE ON BUSINESS/FINANCE 

September 26,2007 

NEW BUSINESS ITEM 

RESOLVED, That the proper officers of the Board authorize settlement with American 
Contracting Enterprises relative to its requests for payment for work performed at various 
locations under contract numbers OF70 16, 1 F70 16,2F70 16 and 3F70 16, in the amount of 
$126,2 1 1.55 payable from account numbers 6303-0 10-4600-43 1, 6321 -022-4600-43 1, 
6300-353-4660-450 and 6301 -35 1-4500-450. 



Legislative Meeting 
September 26,2007 

NEW BUSINESS 

ULTIMATE BATTLE OF THE BANDS APPRECIATION 

RESOLVED, that the Board of Public Education expresses its thanks and 
appreciation to the sponsors and individuals set forth below who purchased tickets or 
made financial donations to enable students and parents to attend the Ultimate Battle of 
the Bands on Friday, September 7,2007; and further to acknowledge the coverage of 
the event provided by the New Pittsburgh Courier. 

RESOLVED FURTHER, that the Board extends congratulations to the bands that 
participated in the Ultimate Battle of the Bands competition; and further to extend 
congratulations to the bands winning prizes at the competition bringing great distinction 
to their schools and the District. 

Dr. Kaye Cupples, Executive Director or Student Services 
Robert Fadzen, Chief of School Police 

Dr. James Alston, Curriculum Supervisor 
John Walker, Groove Productions 

Mark and Sharon Brentley 
James and Patricia Thomas 

Vann and Aretha Hoyle 
A Second Chance, Inc. 

Beltzhoover Citizens Community Development Corporation 

RESOLVED this 26th day of September, 2007. 



Legislative Meeting 
September 26,2007 

NEW BUSINESS 

RALPH BANGS AUDREY MURRELL REPORT 

RESOLVED, that the Board of Public Education hereby adopts the following 
recommendations set forth in the Bangs Murrell Report presented to the District on 
June 6, 2007 and directs that the recommendations be incorporated into the 
District's Business Opportunity Program (BOP) and the administration of the 
MBE/DBE Program. 

PPS should follow current policy that all prime contracts for products and 
services of $1 0,000 or more, except in rare emergency circumstances, will 
be awarded through an open and competitive process. 
All prime contract opportunities of $1 0,000 or more should be publicly 
announced in newspapers according to current policy. For example, 
current policy for the General Services Department is that these contract 
opportunities will be announced in two newspapers each week during the 
three weeks prior to the bid or proposal due date. The Board of Education 
should require that newspaper announcement dates and bid due dates be 
reported with each contract proposed for Board approval, and the Board 
should not approve any contracts where bid announcements did not follow 
current policy. The work should be rebid when current policy on public 
notice was not followed. 
PPS should list on one page on one website all prime contract opportunities 
of $1 0,000 or more. 
All prime contract opportunities of $1 0,000 or more should be publicly 
announced on the PPS website at least three weeks prior to the bid or 
proposal due date. 
PPS staff should inform the PPS MinorityNVomen Business Coordinator of 
all prime contract opportunities well in advance of publicly announcing the 
opportunities. 
PPS bid lists should contain vendors as well as firms that have not 
previously been a PPS vendor but are interested in bidding (as 
recommended by the Performance Study of PPS MGT of America, Inc.). 
A complete listing of staff to contact for information on contract 
opportunities should be available and easily accessible on one webpage. 
If phone calls to staff about contract opportunities are not returned or if staff 
does not provide needed information, MBEs should complain to the 
appropriate department head, and if not satisfied, should complain to the 
MinorityNVomen Business Coordinator and the Superintendent. 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

September 26,2007 

Regular Meeting 

ROLL CALL 

APPROVAL OF MINUTES: August 22,2007 

COMMITTEE REPORTS 

Committee on Education 

Committee on Business 

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION September 26,2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the direct 
result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not exceed 
fifteen percent (15%) of the original grant. Increases in excess of fifteen percent require 
additional Board authority. 

I. CONSULTANTSICONTRACTED SERVICES 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with Joseph 
Hiznay to assist needy and delinquent institutions with Title I programs administered by 
the Intermediate Unit including program compliance and evaluation as well as provide 
compliance monitoring for charter schools which have Title I programs. Services shall 
be provided during the period October 1,2007 through September 30,2008. Payment 
shall be at the rate of $34.00 per hour. Total compensation shall not exceed $42,000.00 
Charge to accounts: 10-1496-329-440-814-000 and 10-1496-329-440-803-000. 

11. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its officers to revise the contract agreement with the School 
District of Pittsburgh for the July 1,2006 to September 30,2007 fiscal year, whereby the 
Intermediate Unit will receive funding from the School District in the revised amount of 
$1,411,299.00, to provide equitable Title I services to non-public school students in the 
City of Pittsburgh. 



September 26,2007 

RESOLVED, FURTHER, That upon receiving this hnding, the 
Pittsburgh-Mt. Oliver Intermediate Unit will provide all administrative, instructional and 
other supportive services necessary to operate the 2006-07 Title I Program for non- 
public school students during the period July 1,2006 through September 30,2007, with a 
carry-over period to August 3 1,2008. 

RESOLVED, FINALLY, That the Pittsburgh-Mt. Oliver Intermediate 
Unit will provide the School District with the expenditure summary reports as requested 
so that monthly payments will be received by the Intermediate Unit to sustain the 
program's operation. 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the 
Wilkinsburg School District to provide Title I services to seventeen (17) students who 
reside within the Wilkinsburg School District but attend Holy Rosary School. Services 
shall be provided during the period September 1,2007 through June 30,2008. Payment 
shall be at the rate of $1,127.02 per student. Total compensation shall not exceed 
$19,159.00. 

C .  RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the Career 
Connections Charter High School to provide psychological evaluations to students 
during the period September 1,2007 through June 30,2008. Payment shall be at the rate 
of $500.00 per case. In addition, the Intermediate Unit will provide psychological 
consultation services for IEP re-evaluations at the rate of $80.00 per hour. 

D. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the 
Career Connections Charter High School to provide speech therapy to students during 
the period September 1,2007 through June 30,2008. Payment shall be at the rate of 
$65.00 per hour. Total compensation shall not exceed $14,820.00. 

E. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the Pace 
School to provide speech therapy to students during the period September 1,2007 
through June 30,2008. Payment shall be at the rate of $400.00 per day. Total 
compensation shall not exceed $28,000.00. 



September 26,2007 

Respectfully submitted, 

Mr. Thomas Sumpter 
Chairperson 

Committee on Education 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON BUSINESS September 26,2007 

DIRECTORS : 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded. 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit approve the following Highmark, Inc. health insurance premium rates 
for employees of the Intermediate Unit for the period October 1,2007 through 
September 30,2008: 

Benefit Coverage Option 

Individual 

Family 

Indemnitv Promam PPO Program 

$ 462.83 $ 415.65 

$1,110.67 $1,004.07 

$1,162.95 $1,004.07 

$1,349.93 $1,120.42 

$1,402.2 1 $1,281.96 



September 26,2007 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit approve the following group insurance dental rates through United 
Concordia for employees of the Pittsburgh-Mt. Oliver Intermediate Unit for the period 
July 1,2007 through June 30,2008: 

Current Rate Renewal Rate % Increase 

Employee $28.22 $28.22 -0- 

Family $84.30 $84.30 -0- 

C. It is recommended that the list of payments made for the month of August 2007, 
in the amount of $626,713.73, be ratified, the payments having been made in accordance 
with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
OF THE INTERMEDIATE UNIT 

From the Executive Director 
to the 

Intermediate Unit Board of Directors September 26,2007 

DIRECTORS: 

The following personnel matters are recommended for action: 

I. RESIGNATION 
Effective 

Name Position Vice 

Speech 
Mary K. Young Therapist 0813 1/07 Personal 

11. APPOINTMENT 
Effective 

Name Position Salary Date 

Speech Young 
Janet Byrnes Therapist $40,990 09/27/07 resignation 

111. MISCELLANEOUS RECOMMENDATION 

Act 48, Professional Education Plan 

RESOLVED, That the proper officers of the Pittsburgh-Mt. Oliver Intermediate 
Unit approve the continuing Professional Development Plan for 2007-201 0, as proposed 
by the Professional Development Committee, to be submitted to the Pennsylvania 
Department of Education in compliance with Act 48 of 2000. 

Respectfully submitted, 

Mr. Mark Roosevelt 
Secretary 
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P-R-0-C-E-E-D-I-N-G-S 

MR. TAYLOR: The Legislative Meeting for 

September 26, 2007, Pittsburgh Board of Education is 

now in session. Could we rise for the recital of the 

Pledge of Allegiance? 

(Salute to the flag.) 

MR. TAYLOR: This evening our Board 

President Mr. Isler is away this evening on business. 

And again, this Legislative Meeting September 26, 2007 

is in session. In addition to executive sessions 

announced at the Legisl-ative Meeting of August 22nd, 

2007, the Board met in executive session on September 

17th, and immediately before this Legislative Meeting 

to discuss various personnel matters, that may 

include, but are not li-mited to, update on contract 

negotiations and positi.ons open and closed. 

Finally, at the executive session 

immediately before this Legislative Meeting, the Board 

discussed student discipline cases that involve 

violations of various portions of the Code of Student 

Conduct. The Board does not vote at executive 

session. Now take a roll call of the Board. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY : Here. 

MR. WEISS: Mrs. Colaizzi? 



MS. 

MR. 

MR. 

MR. 

MS. 

MR. 

MR. 

MR. 

MR. 

MR. 

MR. 

MR. 

MR. 

MR. 

COLAIZZI: Here. 

WEISS: Mr. Dowd? 

DOWD: Present. 

WEISS: Mrs. Fink? 

FINK: Here. 

WEISS: Mr. McCrea? 

McCREA: Here. 

WEISS: Mr. Romaniello? 

ROMANIELLO: Here. 

WEISS: Mr. Sumpter? 

SUMPTER: Present. 

WEISS: Mr. Taylor? 

TAYLOR: Here. 

WEISS: Mr. Isler is absent. 8 

present. 

MR. TAYLOR: Thank you. Before you is the 

committee report on education. Before we begin, 

please turn to page 35 of the report under students 

suspensions transfers and expulsions, page 37. There 

were 52 students suspended for 4 to 10 days, zero 

students suspended for 4 to 10 days and transferred to 

another Pittsburgh Public School, 7 students expelled 

out of school for 11 days or more, and zero students 

expelled out of school for 11 days or more and 

transferred to another Pittsburgh Public School. 



Now i n  f r o n t  of  u s  i s  t h e  r e p o r t  on 

e d u c a t i o n .  F i r s t ,  c a n  we make a  m o t i o n  t o  a c c e p t  t h e  

m i n u t e s  f o r  O c t o b e r ?  

MR. ROMANIELLO: So moved. 

MRS. COLAIZZI: S e c o n d .  

M R .  TAYLOR: Thank you? Now a g a i n  we h a v e  

I n  f r o n t  of u s ,  w e  made a  c o m m i t t e e  r e p o r t  on 

e d u c a t i o n .  Do we h a v e  a n y  q u e s t i o n s  o r  commences on  

t h i s  r e p o r t ?  M r .  B r e r i t l e y ?  

MR. BRENTLEY: Yes ,  I ' d  l i k e  t o  j u s t  r a i s e  

some q u e s t i o n s  on p a g e  5 ,  p a g e  5 o f  3 7 ,  number 1 2  a n d  

1-s t h a t  t h e ,  t h i s  i s  f o r  t h e  h i g h  s c h o o l  r e f o r m ,  i f  

I'm not m i s t a k e n ,  and  1 want  t o  s a y  t h i s  i s  t h e  PELA 

p r o g r a m .  I j u s t  want  t o  a s k  a  q u e s t i o n ,  D o c t o r ,  on 

t h e  f l y e r ,  t h i s  i s  t h e  f l y e r  p u t  t o g e t h e r  by  y o u r  

o f f i c e ,  c a n  you j u s t  t a k e  a  moment t o  t a l k  a b o u t  t h e  

1 - a s t  b u l l e t  i n  t h e  m i d d l e  where  i t  t a l k s  a b o u t  t h e  

a p p l i c a t i o n  a n d  s e l e c t i o n  p r o c e s s ?  And I ' l l  j u s t  r e a d  

i t .  I t ' s  j u s t  a  o n e  l i n e r .  J u s t  s i m p l y  g i v e s  t h e  

o u t l i n e  o f  what  k i n d  o f  c a n d i d a t e s  you a r e  l o o k i n g  

f!or,  b u t  t h e  l a s t  b u l l e t  s a y s  " e x t e r n a l  c a n d i d a t e s  a r e  

s t r o n g l y  e n c o u r a g e d  t o  a p p l y . "  And l e t  m e  j u s t  a s k  

b e f o r e  you r e s p o n d ,  p l e a s e ,  I  w a n t e d  t o  a s k  how many 

p r i n c i p a l s  d o  we h a v e  a t  t h i s  t i m e  t h a t  a r e  a l r e a d y ,  

t h a t  a r e  a l r e a d y  c e r t i f i e d ,  o r  would  i t  b e  v i c e  



principals I believe? Dr. Lane? 

DR. LANE: Yes, I think I understand 

Mr. Brentley, you are asking about the PELA program? 

MR. BRENTLEY: Yes. 

DR. LANE: Are vice principals are 

certified. 

MR. BRENTLEY: All of them? We have some 

that are already certified? 

DR. LANE: That's correct. 

MR. BRENTLEY: Okay, now, will they get 

into this program? 

DR. LANE: Yes, they can apply for this 

program. 

MR. BRENTLEY: Doctor, here is my concern. 

We are encouraging external candidates to apply. And 

if we are only going to be taking about 15 candidates, 

:12 to 15? 

DR. LANE: 10 to 12 

MR. BRENTLEY: 10 to 12, and my guess is we 

probably double that amount that are certified already 

in the District? Close to that amount, if not more? 

DR. LANE: I'm sure that's correct. 

MR. BRENTLEY: I mean this respectfully, 

Doctor, we have to find a way to begin to build the 

morale of employees who are in the District. And I 



think this is a wonderful opportunity to send out by 

simply saying that we are going to choose those 10, 12 

candidates from the existing list that we have. If we 

are already asking for external candidates, well, that 

clearly means that if there is going to be 2 or 3 

external candidates, then there is going to be 2 or 3 

local folks who may not get that opportunity. 

And I think if they have already showed the 

initiative to get their certification already, I think 

it would send a real good message that we acknowledge 

all of your hard work and your interest and it would, 

in my opinion, simply be the right thing to do. Is 

that somethi-ng that we can consider? And maybe the 

next go round we can then begin to market to exterior 

candidates? We have great candidates ready, willing 

and able to go. 

DR. LANE: Part of our grant agreement is 

that we wou1.d consider at least 2 external candidates. 

Now, the bulk of the candidates will come from 

internal sources, obviously, but part of the grant, 

the grant is written in such a way that we do have to 

consider 2 external candidates as a part of this 

group. 

MR. BRENTLEY: Okay. I would just hope, 

Doctor, at some point, as we move forward, because 



t h e r e  i s  some c o n c e r n  f r o m  e m p l o y e e s  h e r e ,  w h i l e  i t ' s  

g r e a t  t o  a l w a y s  g o  o u t s i d e ,  b u t  i t ' s  a l s o  g r e a t  t o  

l o o k  i n t e r n a l l y  a n d  t o  a c k n o w l e d g e  some o f  t h e  g r e a t  

e m p l o y e e s  t h a t  w e  h a v e .  And when w e  d o  s o m e t h i n g  l i k e  

t h i s  a n d  a c t . u a l l y  i n c l u d e  i t  i n  t h e  p r o c e s s  t h a t  you 

a r e  l o o k i n g  f o r  e x t e r n a l  c a n d i d a t e s ,  i t  a l m o s t  

s u g g e s t s  t h a t  w e  a r e  n o t  l o o k i n g  home town h e r e .  I 

would j u s t  hope  t h a t  we would a c k n o w l e d g e  t h a t  a n d  

: f ind  a  way t o  a c c e p t  t h a t .  

I h a v e  a q u e s t i o n ,  a l s o ,  on p a g e  6 ,  13A, 

and I r a i s e d  t h e s e  q u e s t i o n s ,  M r .  C h a i r ,  a t  o u r  Agenda 

Review a n d  t h i s  i s  i n  r e g a r d s  t o  t h e  d o l l a r s  t h a t  we 

w i l l  b e  s p e n d i n g  f o r  Board  t r a i n i n g .  Do n o t  know t h e  

c o n s u l t a n t .  Maybe, p r o b a b l y  i s ,  a  g r e a t  c a n d i d a t e  f o r  

t h i s  p a r t i c u l a r  t r a i n i n g ,  b u t  I w i l l  n o t  b e  s u p p o r t i n g  

t h i s  b e c a u s e  w e  h a v e  t o  f i n d  some k i n d  o f  way o f  

c r e a t i n g  some l e v e l  o f  c o n s i s t e n c y  i n  how a n d  who 

s p e n d s  Board  money i n  terms o f  c o n t r a c t s  a n d  s e r v i c e s .  

We d i d  n o t  b i d  t h i s  o u t .  We d i d  n o t  h a v e  a  

Board d i s c u s s i o n .  We d i d  n o t  s e e k  i n p u t  f r o m  o t h e r  

Board  Members a s  t o  what  t h e  t r a i n i n g  would  be a b o u t  

or t h e  o t h e r  c o n s u l t a n t s  t h a t  a r e  a v a i l a b l e .  

And I t h i n k  i t ' s  j u s t  s o m e t h i n g  t h a t  we 

h a v e  t o  f i n d  a  way, i f  we a r e  e v e r  g o i n g  t o  b r e a k  down 

some o f  t h e  i s s u e s  t h a t  s t a n d  i n  t h e  way h e r e  o f  t h e  



1 Board, we have to learn to accept and to engage all 

2 Board Members when we are making such a very, very 

3 important decision. So Mr. Chair, I will not be 

4 supporting this issue, number 13A. 

5 Then my last question it's on number 19 -- 

6 MR. TAYLOR: What page? 

7 MR. BRENTLEY: 8 of 37. And could someone 

8 answer this question for me? This is the Jewis 

9 Community Center. Tt says here "The Board will enter 

an agreement with the Jewish Community Center to 

prepare kosher meals for children enrolled in the 

Yeshiva early childhood classrooms." 

LINDA HARRISON: I'm Linda Harrison, 

program officer for early childhood. It's a 

partnership we have with the program. It's an 

orthodox school and we have to provide Jewish, kosher 

meals for them. It's a separate contract. 

MR. BRENTLEY: Ms. Harrison, my only 

concern is I want to make sure that we are extending 

the same opportunity to the other students who may 

21 require additional meals. I know we have some Muslim 

22 students. I know we had some students from Africa a 

23 couple years ago that required a different kind of 

24 meal, and I just want to ask on the record to make 

25 sure that we are extending the same opportunities -- 



LINDA HARRISON: We do. We have a 

nutritionist who addresses each of our children's 

nutritional concerns. If we have vegetarians or we 

have students that are not allowed to have pork or 

anything, that's addressed. 

MR. BRENTLEY: Okay. And that information 

is available to all parents who have their children in 

our programs? 

LINDA HARRISON: Yes, it is. 

MR. BRENTLEY: And we put that in writing 

in a pamphlet somewhere? 

LINDA HARRISON: It's part of our handbook, 

our policy handbook, which I can get you a copy of. 

MR. BRENTLEY: Please do. Thank you very 

:much, and forgive me for my back. Sorry. 

Mr. Chair, those are all of my concerns at 

this time. 

MR. TAYLOR: Any other questions or 

comments from the Board? Mr. McCrea? 

MR. McCREA: I just want to repeat my thank 

you that I had at the Agenda Review for the donation 

from of the harp to a CAPA student, $47,000 from a cap 

at a private donor, as well as the church group that 

donated $7,800 in gift cards for the Lincoln upper 

campus. Thank you very much. 



MR. TAYLOR: Thank you. Any questions or 

comments on the September 2007 Education report? 

Seelng none, may we have the call, please? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes, on the report. 1'11 be 

votlng no on 13A, page 6 of 36. 

MR. WEISS: Mrs. Colaizzi? 

MRS. COLAIZZI: Yes, on the report as a 

whole. On page 18, number 47 I'll be voting no. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Report is approved. 

MR. TAYLOR: Before you for your 

consideration 1s the September 2007 Buslness and 

Finance Report. Are there any questions or comments 



on this report? Mrs. Colaizzi? 

MRS. COLAIZZI: Thank you. At Agenda 

Review on page 5 of 9, number 8, there is an item that 

was to be announced or to be determined. We were 

supposed to have the answer to that or the information 

by this evening. We still do not have that 

information. Do you have that this evening for us, 

Mr. Fellers? 

MR. FELLERS: Yes. 

MRS. COLAIZZI: I'm sorry, page 5, number 

8. 

MR. FELLERS: I'm very familiar with it. 

I I t  was supplied to the Board office at about 5:00 

today to be included in your packages. I'm very 

dismayed to see that that didn't happen. 

MRS. COLAIZZI: Mr. Fellers, just for the 

record, the information was supplied to us. This is 

all new information here, there must. have been a typo 

or something. We have new information here, so it's 

just probably just a miss -- 

MR. FELLERS: Okay, mine is on page 6 -- 

MRS. COLAIZZI: I don't know. 

MR. FEL,LERS: What we have here is an item 

at $1,250 a month for the two year rental period to 

rent parking space in Lawrenceville as a result of 



c:onstruction problem we are having at Arsenal 

E;lementary and middle schools that is limiting the 

parking there. It is severable by either party with 

60 days notice. And this will resolve that issue and 

the Board will determine once the construction is 

c:ompleted whether we wish to continue with that 

operation or to suspend it and go back to the 

situation as it existed prior to construction. 

MRS. COLAIZZI: I'm sorry, Mr. Fellers, 

evidently the Board is all having a problem here. The 

i-nformation that was handed to us in the back, in the 

Board office, evidently was incorrect. So if you 

would indulge us for a moment here. Can the Board 

t.ell me if on page 5, number 8, the Board tell me if 

they have to be determined in their's or not? 

Mr. Romaniello, you have to be determined? 

MR. ROMANIELLO: Yes. 

MRS. COLAIZZI: Mr. Sumpter, you have to be 

determined? Mr. Brentley? 

MR. BRENTLEY: Can't even find it. 

MRS. COLAIZZI: Mr. Dowd? 

MR. FELLERS: I'm saying that at 5:00 -- 

MRS. COLAIZZI: I understand. 

MR. FELLERS: -- new ones that were 

delivered that replaced -- 



MRS. COLATZZI: And we put the new ones in 

our book, Mr. Fellers, we are not disagreeing with 

you. These are the new ones. Mr. Weiss has the new 

one and his is correct. So we are just trying to 

correct it. We are not --  so if you could just 

correct it for the record by stating what your's says 

so that we are voting on what you want us to vote for. 

Is that an easier way of doing it? Would that be the 

best, Mr. Weiss? Would that be the correct way? 

MR. WETSS: Yes. 

MR. FELLERS: I'll be happy to read the 

ltem as it should have appeared in your package. 

Number 8, which in my package appears at the top of 

page 6 of 9, reads RESOLVED, that the appropriate 

officers of the Board be authorized to enter into a 

lease agreement with Larry Leventon for $1,250 per 

month for a period of two years for rental of a 

parking lot located at 41st Street and Foster Street 

in Lawrenceville. The Agreement will provide 60 days 

notice to terminate the lease. The leased lot is to 

be used for the staff of Pittsburgh Arsenal Elementary 

and Middle. The Board will be responsible for 

maintaining the lot, including snow removal. 

"The operating period shall be October 1, 

2007 to September 30th, 2009. Total contract amount 



shall not exceed $30,000 from account line 

6300-357-4610-441." End resolution. 

MRS. COLAIZZI: Thank you, Mr. Fellers. 

MR. FELLERS: You are welcome. 

MR. TAYLOR: Mr. Romaniello? 

MR. ROMANIELLO: Thank you, Mr. President. 

1 understand the need for this rental. I just have a 

problem that we are renting a lot that we are 

responsible for maintenance and the upkeep and 

everything of the lot. Shouldn't that be in the 

responsibility of the owner of the property? I just 

have a real problem with us being responsible for, you 

know, those are added expenses, we'll be paying people 

overtime during snow time and we'll be using our 

materials or whatever to maintain that lot if it gets 

a pothole or whatever, and I got a real problem with 

that. 

MR. FELLERS: Well, first, as you are 

aware, we are one month into the school year, and we 

just found this lot after a very frantic search and a 

lot of inconvenience of the staff there, so we were 

eager to get something in place, and this was really 

the only parking that we could find that was at a 

reasonable price, and this was one of the terms and 

conditions. So we either had it under these terms and 



c o n d i t i o n s  o r  we d i d n ' t  h a v e  a  r e s o l u t - i o n  f o r  you 

t o n i g h t .  And we f e l t  a f t e r  h a v i n g  t o  p a r k  f a c u l t y  on  

t h e  f i e l d  a t  A r s e n a l  Sc:hool f o r  t h e  l a s t  t w o  w e e k s ,  i t  

was a p p r o p r i a t e  t o  g e t  s o m e t h i n g  d o n e  h e r e  a n d  d o n e  

q u i c k l y .  

I f  w e ' d  h a v e  h a d  o u r  d r u t h e r s ,  I a g r e e  w i t h  

you  t h e  owner  s h o u l d  b e  d o i n g  t h a t  m a i n t e n a n c e .  B u t  

w e  wou ld  h a v e  s t a f f  i n  t h a t  v i c i n i t y  a n y  way f o r  o u r  

s c h o o l ,  a n d  i t  s h o u l d n ' t  b e  t h a t  much of a n  a d d i t i o n a l  

c o s t  f o r  u s  t o  m a i n t a i n  i t .  So g i v e n  t h o s e  

c i r c u m s t a n c e s ,  w h i l e  I wou ld  n o r m a l l y  a g r e e  w i t h  y o u r  

p o s i t i o n ,  I t h i n k  t h e  c i r c u m s t a n c e  h e r e  d i c t a t e  m a k i n g  

t h e  e x c e p t i o n  i n  t h i s  c a s e .  

M R .  TAYLOR: Mr. McCrea? 

M R .  McCREA: I a l s o  h a v e  a p r o b l e m  w i t h  

t h i s  now t h a t  I s e e  t h e  d a t e s  on  i t .  S h o u l d n ' t  i t  e n d  

December 3 1 s t  s o  t h a t  we d o n ' t  s p e n d  money f r o m  n e x t  

y e a r ' s  b u d g e t ?  

M R .  FELLERS: The  c o s t  w i l l  b e  c h a r g e d  

a p p r o p r i a t e l y  t o  e a c h  y e a r ' s  b u d g e t .  T h e s e  f u n d s  w i l l  

n o t  b e  e n c u m b e r e d  b e y o n d  e a c h  of t h e  y e a r s  i n v o l v e d .  

A s  I s a i d ,  we h a v e  a  6 0  d a y  t e r m i n a t i o n  c l a u s e ,  s o  

w i t h i n  60  d a y s  n o t i c e  we c o u l d  c h a n g e  t h e  p e r i o d  o f  

t i m e  o f  t h i s  c o n t r a c t ,  t h a t  i s ,  b y  s h o r t e n i n g  i t ,  n o t  

e x t e n d i n g  i t .  



YR. McCREA: What I'm saying is basically 

we are spending money that we haven't budgeted yet. 

Are we allowed to do that by law? We usually enter 

these December 31st and pick it up again in January. 

MR. FELLERS: We have a number of contracts 

that do allow over from the fiscal year. That's not 

uncommon at all. It does commit you to having that 

appropriation budgeted within your next year's budget, 

though, yes, sir. 

MR. TAYLOR: Mr. Brentley? 

MR. BRENTLEY: Yes, Mr. Fellers, on page 7 

of 9, number 11, this 1s concerning the Bakery Square 

increment, the tax increment. I  raised a question at 

Agenda Review that I was contacted by a hotel workers 

organization who had shared their concerns that there 

was an agreement pending and that the District had not 

signed off or the developer had not signed off. And 

I'm just wondering, I have not received an 

explanation. Would you be able to share something at 

this time? 

MR. FELLERS: Yes, I was sent out last week 

from the URA to all Board Members, and the response we 

got was the hotel is not part of the TIF Agreement and 

therefore i t s  terms and conditions do not relate to 

t:he TIF Agreement you are voting on. I t  is the rest 



of the site that is under the TIF Agreement, excluding 

the entire hotel. 

MR. BRENTLEY: Okay. So what is the status 

with that organization and the developers around their 

labor concerns? 

MR. FELLERS: I'm not sure what the status 

is, because it's not wi-thin our purview in terms of 

this agreement. 

MR. BRENTLEY: I appreciate, thank you. 

Mr. Chair, I also just want to point out to you that 

as chair of the women and business and minority 

committee, I had shared a couple of months ago that I 

will not be supporting this report, in this report 

under the Business and Finance report, it covers 

purchasing bids, facility bids and additions and 

deletions. I raised concerns for the past three 

months about some of the problems that exist with not 

:;upporting women, small. businesses and minority 

businesses. 

And until we are able to accept Dr. Bangs 

and Murrell recommendations, that I will not be 

supporting it. So at this time, Mr. President, I will 

not, Mr. Chair, I'm sorry, will not be supporting this 

report. Hopefully after this meeting, I'll be able to 

support it in the very near future when and if we are 



able to support the recommendations of Dr. Bangs' and 

Murrell study. 

MR. TAYLOR: Thank you. Mr. Fellers, I had 

a question also about item number 11, the Bakery 

Square tax increment financing plan. Have the other 

legislative bodies voted on this? 

MR. FELLERS: I believe we are the first to 

vote. By law the City must vote last on all TIF 

agreements. 

MR. TAYLOR: Okay. I remember the Board 

had said years ago, since we pay the bulk of these 

packages, that the Board would get. the first 

opportunity to vote on these. I won't be supporting 

t.his item for two reasons. 

The first is I believe that this TIF is in 

amounts of millions of dollars of tax breaks. Though 

I think it's a very worthy project, I think that the 

$40,000 that is part of the language, not anything 

that the Board or anything that this company is doing, 

part of the language that is in the TIF law, that a 

small percentage goes to community organizations. And 

I think that this beneficiary of this tax plan could 

have committed more than $40,000 seeing that this 

project is based on the Larimer section of 

Pittsburgh's census data, which calls this a blighted 



a r e a .  And I d o  t h i n k  t h e r e  c o u l d  h a v e  b e e n  a  more  

c o n c e r t e d  e f f o r t  t o  work  a n d  make s u r e  t h a t  t h e  B o a r d  

c ; o u l d  see t h a t  t h e r e  were g o i n g  t o  b e  d i r e c t  b e n e f i t s  

t o  a  communi ty  l i k e  L a r i m e r  w i t h  $ 1 0 0  m i l l i o n  p r o j e c t  

t h a t ' s  coming  t o  t h e  c o m m u n i t y .  

And t h e n ,  t w o ,  I t h i n k  a g a i n ,  t h a t  t h e  

Hoa rd  s h o u l d  b e g i n  t o ,  a s  I h a d  b r o u g h t  u p  l a s t  week ,  

t h a t  w e  s h o u l d  a s k  a s  m o r e  o f  t h e s e  t a x  i n c r e m e n t  

f - i n a n c e s  p a c k a g e s  come i n  f r o n t  o f  t h e  B o a r d ,  a n d  I 

t . h i n k  t h e  o t h e r  l e g i s l a t i v e  b o d i e s ,  t h e  C i t y  C o u n c i l  

a n d  t h e  C o u n t y  C o u n c i l ,  t h a t .  w e  m a n d a t e  t h a t  t h e s e  

c o m p a n i e s  who b e n e f i t  f r o m  t h e s e  p a c k a g e s  make ,  a g a i n ,  

make d i r e c t ,  c o n c r e t e  c o m m i t m e n t s  e i t h e r  t o  t h e  C i t y  

o r  t h e  S c h o o l  D i s t r i c t .  

I h o p e  i n  t h e  f u t u r e  t h a t  t h e  B o a r d  w i l l ,  

p a r t i c u l a r l y  w i t h  t h e  P i t t s b u r g h  P r o m i s e  a n d  t h e  n e e d  

f o r  u s  t o  f u n d  t h a t  i m p o r t a n t  e f f o r - t ,  t h a t  w e  b e g i n  t o  

m a n d a t e  t h a t  p a r t  o f  f u t u r e  T I F s ,  t h a t  a  c e r t a i n  

a m o u n t ,  t h a t  t h e  c o m p a n i e s  t h a t  b e n e f i t  f r o m  t h a t ,  

h a v e  t o  make a  commi tmen t  f o r  t h e  l i f e  o f  t h a t  T I F ,  

t h e y  h a v e  t o  make a  commi tmen t  t o  t h e  P i t t s b u r g h  

I ' romise .  

I h a d  b r o u g h t  t h a t  u p  b e f o r e ,  I am 

d i s a p p o i n t e d  t h a t  t h e  H o a r d  d i d  n o t  work  on  t h a t  

b e f o r e  t h i s  v o t e  i s  c a s t .  B u t  I d o  t h i n k  when you 



have, again, a multi-million dollar tax increment 

financing package, that it would not have been an 

outrageous thing for that company to commit over the 

live of that TIF a certain donation to the Pittsburgh 

Promise. Thank you. Any further questions or 

comments? Mr. Sumpter? 

MR. SUMPTER: Just to piggyback on that 

concern, did we ever get an official ruling as to 

whether or not we could or could not have moneys from 

a TIF directed to something like Pittsburgh Promise or 

any other scholarship? 

MR. FELLERS: Yes, sir, we did. Our bond 

counsel was approached. The funding here is from bond 

proceeds, it is simply like our own bond proceeds, 

they can only be used to pay off debt or for capital 

projects. Could not be used for anything else other 

than those two uses. 

MR. SUMPTER: Thank you. 

MR. TAYLOR: Also, to our Solicitor, for 

further clarification, could we or could we not, of 

course, the tax increment finance law is very clear, 

but could we not as a Board have interjected that into 

the language for what we are passing this evening, 

that a certain, that a donation is made to the 

:Pittsburgh Promise for every year for the life of the 



TIF? 

MR. WEISS: We certainly could have raised 

that with the developer to make a contribution from 

the developer's fund as opposed to the bond proceeds. 

However, that was not raised, I believe until you, 

Mr. Taylor, raised it, and it was not part of this. 

Certainly anything in the fut-ure, we can bring those 

discussions to the table and see where they lead. But 

at this stage, this project before you, you need to 

make a decision on that basis. 

MR. TAYLOR: Any further questions or 

comments? Seeing none, may we have a roll call, 

.?lease? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No on the entire report. 

MR. WEISS: Mrs. Colaizzi? 

MRS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 



MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes, on the report as a whole. 

No on Item number 11, page 7 of 9. 

MR. WEISS: Report is approved. 

MR. TAYLOR: Before you is the personnel 

report of September 2007. This personnel report is of 

the Superintendent of schools. I'd llke to turn this 

portion of the meeting over to Mr. Roosevelt, our 

Superintendent. Are there any questions or comments 

on this report? Mr. McCrea? 

MR. McCREA: Just my regular monthly 

comment. I want to thank all of our employees that 

are in mllitary for serving our country. Thank them 

again for a job well done. 

MR. TAYLOR: Any further questions or 

comments on thls report? Seeing none, may we have a 

roll call, please? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MRS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 



MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Report is approved. 

MR. TAYLOR: Before you now are the 

financial statement for August 2007 and the 

controller's report. Are there any questions or 

comments on these reports? Seeing none. I believe we 

have three new business items in front of us. 

Mr. Solicitor? 

MR. WEISS: Yes. 

MR. TAYLOR: We have three. Are there any 

questions or comments 3n the new business items? 

MR. BRENTLEY: We didn't vote? 

MR. WEISS: No. 

MR. TAYLOR: Mr. Brentley? 

MR. WEISS: Item on American contracting. 

Item on - -  



MR. TAYLOR: You want to vote those one at 

;I time? 

MR. WEISS: Yes. 

MR. TAYLOR: Let me read the first one. 

New business item, "RESOLVED, that the proper officers 

of the Board authorize settlement with American 

Contracting Enterprises relative to its request for 

payment for work performed at various locations." May 

we have a roll call, please? 

MR. BRENTLEY: Question, please? Just can 

we get. just a moment for some clarification? 

MR. TAYLOR: We have three items. 

MR. BRENTLEY: We are voting them, 

separately but on the item you just read? 

MR. TAYLOR: So we'll do the first one and 

then we'll vote on the other items. 

MR. BRENTLEY: Yes, I just wanted some 

clarification. This is dealing with a contract. And 

how did it come before us at this late date and how 

did we arrive at this amount? 

MR. WEISS: Well, this is American 

Contracting Enterprises has a maintenance contract 

with the School District to perform various 

maintenance work as assigned by the facilities 

department. Under that contract American, ACE, as its 



called, American Contracting Enterprises, performed 

asbestos abatement work at Northview and Schenley. 

In the course of that, because of the 

rature of the work, there was overtime involved, 

employees worked more than 40 hours a week. There 

were supervisory costs involved because of asbestos 

work, and there were permit costs involved payable to 

the Allegheny County Health Department. None of those 

items are included under the terms of the maintenance 

contract. So it was necessary for the Board to 

approve payment because of that. This amount. of money 

is within the total authorized contracts, so we are 

not adding any money to the contract. The Board must 

approve these items because they are not provided for 

in the contract and only the Board can approve those 

s'orts of changes. 

MR. BRENTLEY: Okay. Was this contract, 

was this a bid contract? 

MR. WEISS: Yes, the maintenance contracts 

are bid contracts. 

MR. BRENTLEY: And this was a part of a 

larger company, this company? 

MR. WEISS: No. This is the company. 

MR. BRENTLEY: This is the company? 

MR. WEISS: American Contracting 



Enterprises is located on Chartiers Avenue. 

MR. BRENTLEY: Okay. Mr. Chair, I just 

want to raise some concerns again. I still believe as 

the chair of the women and business minority 

committee, while this may be appropriate, we still are 

uneven in terms of how and when contracts are given, 

who has the right to get them and then change orders 

and the like. So as the committee, with all due 

respect to what our Solicitor shared with us, I will 

be voting no against this item, and until we are able 

to once again get some clearer understanding as to our 

acceptance of the Bangs' report that would be a little 

bit more inclusive in terms of women, minority and 

small businesses. 

MR. TAYLOR: Thank you. Any further 

questions or comments on this new business item? 

Mr. Romaniello? 

MR. ROMANIELLO: Thank you. Mr. Fellers, 

was this item bid in our normal bidding procedures? 

MR. FELLERS: Yes, sir, it was. 

MR. ROMANIELLO: And it complies with all 

of our regulations in that bidding procedure? 

MR. FELLERS: It does. The only exception 

as the Solicitor pointed out is there were some costs 

that went beyond the scope of the original contract. 



We are asking that those types of costs come out, not 

increase the dollar amount, simply pay for permits and 

overtime expenses and supervision that weren't 

3riginally provided for in the contract but within the 

dollar limits of the contract. 

MR. ROMANIELLO: But it does fall under the 

specs of all of our other, all of our other policies? 

MR. FELLERS: Yes, sir. 

MR. ROMANIELLO: Thank you. 

MR. TAYLOR: Any further questions or 

comments on this new business item? Seeing none, may 

,we have a roll call, please? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MRS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 



MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Item is approved. 

MR. TAYLOR: The next new business item 

ultimate battle of the bands appreciation, "RESOLVED, 

that the Board of Public Education expresses its 

thanks and appreciation to the sponsors and 

individuals set forth below who purchased tickets or 

rnade financial donations to enable students and 

parents to attend the Ultimate Battle of the Bands on 

Friday, September 7th, 2007; and further, to 

acknowledge the coverage of the event provided by the 

new Pittsburgh courier. RESOLVED, further that the 

Board extends congratul.ations to the bands that 

participated in the Ultimate Battle of the Bands 

competition and further, to extend congratulations to 

the bands winning prizes at the competition, bringing 

great distinction to their school and the District. 

Thank you to Dr. Kay Cupples, executive director of 

student services, Robert Fasen, chief of school 

police, Dr. James Alston, curriculum supervisor, John 

Walker, Groove Productions, Mark and Sharon Brentley, 

<James and Patricia Thomas, Van and Aretha Hoyle, A 

Second Chance, Incorporated and Beltzhoover Citizens 



Community Development Corporation. RESOLVED, this 

day, t.his 26t.h day of September, 2007." Any questions 

or comments on this new business item? 

Mr. Romaniel lo? 

MR. ROMANIELLO: I just have a question f 

we can find out for the record who the winners were. 

After all the names of everybody there, we didn't get 

the names of the winners. 

MR. TAYLOR: Mr. Brentley? 

MR. RRENTLEY: Yes, there were, if I'm not 

mistaken, five schools who participated. There were 

four levels of winners. I do not know all the 

schools, but. let me give you the names of the ones 

that I know that won. Our first place winner was 

Garrick High School. They went home with $1,500. 

Second place was Perry Commodores with $1,000. And 

I'm draw a blank on the other two. 

But for one evening, the Pittsburgh Public 

high school marching bands were able to bring home 

over $3,000 in prize money. I also just want to make 

a moment, Mr. Chair, if I can, just to thank all of 

those indivi-duals. We were able to really put the 

,word out and some stepped to the plate with a lot, 

some have stepped to the plate with very little. But 

the bottom line for a l l  of this is they wanted our 



students to get an opportunity to participate in this 

historic event. 

Also, the New Pittsburgh Courier actually 

covered it with a two part series. The second series 

that just ended last week in last week's newspaper was 

a pictorial of the entire event featuring our students 

in the newspapers. So we are really excited about it, 

and we are glad that our students parti-cipated. It 

was a wonderful opportunity to appear on the same 

agenda or the same program with the Grambling Marching 

Tiger Band. Thank you very much. 

MR. TAYLOR: Thank you. Any more questions 

or comments on this new business item? Seeing none, 

have a roll call, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MRS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 



MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Item is approved. 

MR. TAYLOR: Next new business item the 

Ralph Bangs/Audrey Murrell report. "RESOLVED, that 

the Board of Public Education hereby adopts the 

following recommendations set forth in the 

Bangs and Murrell report presented to the District on 

June 6th, 2007 and directs that these recommendations 

be incorporated into the Distri.ctls business 

opportunity program in the administration of the 

MBE/DBE program. The PPS should follow current 

policy, that all prime contracts for products of 

10,000 or more, except in rare emergency 

circumstances, will be awarded through an open and 

competitive process. 

"b, all prime contract opportunities of 

10,000 or more should be publicly announced in 

newspapers according to current policy, for example, 

current policy for the general services department is 

that these contract opportunities will be announced in 

two newspapers each week during the three weeks prior 



to the bid or proposal due date. The Board of 

Education shall require that newspaper announcement 

dates and bid due dates be reported with each contract 

proposed for Board approval and the Board should not 

approve any contracts where bid announcements did not 

follow current policy. The work should be rebid when 

current policy on public notice was not followed. 

"C, Pittsburyh Public Schools should list on 

one page on one website all prime contract 

opportunities of 10,000 or more. 

"Dl all prime contract opportunities of 

10,000 or more should he publicly announced on the 

Pittsburgh Public School website at least three weeks 

prior to the bid or proposal due date. 

" E l  Pittburgh Public School staff should 

inform the Pittsburgh "blic School minority, women, 

business coordinator of all prime contract 

opportunities well in advance of publicly announcing 

the opportunities. 

"F, Pittsburyh Public School bid list should 

contain vendors as well as firms that have not 

previously been a Pittsburgh Public School vendor but 

are interested in bidding as recommended by the 

performance study of Pittsburgh Public Schools MGT of 

.America Incorporated. 



"Next, a complete listing of staff to 

contact for information on contract opportunities 

should be available and easily accessible on one web 

page - 

"And finally, if phone calls to staff about 

contract opportunities are not returned or if staff 

does not provide needed information, MBE should 

complain to the appropriate department head, and lf 

not satisfied, should complain to the mlnorlty, women 

business coordinator and the Superintendent." 

Any questions, comments on this? 

MR. WEISS: Since you are adding it to the 

policy, I'd ask for a motion. 

MR. TAYLOR: Can I have a motion from the 

f 1 oor? 

MR. BRENTLEY: I make a motion that we 

accept the Ralph Bangs/Audrey Murrell morale report. 

MR. SUMPTER: Second. 

MR. TAYLOR: Any questions or comments on 

this report? Mr. Brentley? 

MR. BRENTLEY: Yes, Mr. Chair, also, we 

were unable to include in that, this new business item 

was another bullet that also read to address the 

problem of large contract sizes, also the same report 

by Dr. Ralph Bangs and Audrey Murrell. "The 



Pittsburgh Public Schools staff should break some 

large prime contracts lnto smaller parts, especially 

when qualified MBEs are available to perform these 

parts so that the Pittsburgh Public School does not 

limit access to primarily large and majority firms." 

So I just also wanted to include that, also. 

Mr. Chair, I just also want to share my 

concerns. It's been a very bloody battle over this 

issue, and as the chair of this committee, one can 

only take but so much. I am waving my white flag and 

I am asking that my colleagues would simply support 

this item. I'm asking for, that we get a unanimous 

vote on this. 

In the presentation given by Dr. Bangs back 

in July of 2007 of this year, the most important 

bullet that was included in his power point 

presentation was something to the effect that this, 

these recommendations are very easy to do and almost a 

zero cost to the District. When you listen to and you 

read some of these things, they are just some basic 

things we should have been doing. So it is no cost to 

the District. 

It is the right thing to do. It is simply 

suggesting that we are open for business for all 

(contractors, regardless if you are a women owned 



business or if you are a minority owned business or if 

you are a small business. This simply says we are 

trying to even the playing field. We realize that the 

smaller companies cannot compete with these larger 

companies. But not only is it our responsibility as 

elected officials or watching over taxpayers' dollars, 

it is our duty to create an opportunity for all. 

So I'm asking that this Board would accept 

this, that we move forward and we begin to open our 

arms to the smaller contractors and allow them to come 

into this Di-strict and to begin to offer goods and 

services and to be considered equal in the process. 

I am not prepared, Mr. Chair, to get into a 

long, lengthy discussion/argument/debate. But if we 

have to, then so be it. But I'm hoping that this 

Board would also do the same, say, look, we have tried 

everything, let's adopt thi-s, let's move forward and 

then let's simply create an even playing field for all 

who are interested in doing business in the Pittsburgh 

Public Schools. Thank you. 

MR. TAYLOR: Any further questions or 

comments? Mr. Sumpter? 

MR. SUMPTER: Thank you, Mr. Chair. One 

question 1 do have is that can anyone from the 

administration answer whether or not any of these 



recommendations have been incorporated thus far? 

MR. BERDNIK: Yes, Mr. Sumpter. Actually 

we could go through each item. Many of the 

recommendations are in place, particularly on the 

purchasing side, and are in the works on the facility 

side. Let me just give a couple of concrete examples 

rather than going bullet by bullet. For instance, the 

idea of posting all opportunities on the website. 

E:very purchasing bid from the first page to the last 

page is posted in PDF format on our District you can 

get. there on the home page, there is a bid 

opportunities, you click on it, opens right up to the 

page that has the bids. 

From the same link you can get to any 

requests for proposals for professional services. We 

bid on the finance side as well. 

We have similar listings both on the 

facilities slide, on the purchasing side that have the 

contact persons. Like if we were to -- I wish the 

smart board was in the room, because I'd love to show 

everyone, the list of buyers will tell you who buys 

which product, and there is a phone number and an 

e-mail address so an interested vendor could just 

click on the link to send an e-mail and so forth. So 

many of them are there. 



Some of the recommendations I would tell 

you T think we would want to slightly modify because I 

think there is a slightly better way to implement 

them, but that's -- 

MR. SUMPTER: Thank you, Mr. Berdnik. That 

does speak to the, somewhat to the credibility of the 

recommendations that are listed that some of them have 

been implemented or have been looked at by the 

admini-stration. 

Another concern I have is that we did 

receive a report from PASBO, the Pennsylvania 

Association of School Business Officials, and were 

there not some recommendations that could be included, 

also, with this list of recommendations that spoke 

directly to the EBE program? 

MR. ROOSEVELT: Mr. Sumpter, there were, 

and again, I agree with Mr. Brentley's comments, there 

is no point in getting -- we believe that there are 

some additional recommendations from PASBO and some 

chat we've worked on internally as well that would be 

good additions. And as Mr. Berdnik pointed out, we do 

have some mild disagreements with some of the 

recommendations. One in particular we actually think 

:hat the one particular is not legal. 

MR. SUMPTER: Thank you, Mr. Roosevelt. I 



think this Board needs to take the development of 

policy very serious. It's just not something that can 

be presented without understanding what is involved in 

that policy. Basically you want to look at what your 

existing conditions are. You want to determine 

whether there is any problems or needs that need to be 

addressed. 

From that, you can develop recommendations, 

alternatives to deal with those problems and needs. 

Once you have your alternatives listed, you rank them 

in pri-ority order, analyze the impacts of those 

alternatives to know the best course of action to 

take. 

That is a basic process in the development 

of policy. And I would caution this Board to adhere 

to that process at any point when they are talking 

about the development of poli-cy. 

Just for clarification, I need to know if, 

if by chance that this new business item is not 

approved, how is it possible to be brought up in any 

,subsequent meeting from that point? 

MR. WEISS: The only way it could be 

brought up would be if an individual who voted in the 

negative would bring it up. An individual voting in 

the affirmative, under parliamentary rules, could not 



ask that it be brought up. 

MR. SUMPTER: So if it does fail, the only 

way it can be brought up is if somebody voted in the 

negative; is that correct? 

MR. WEISS: Either in the negative or 

abstained. 

MR. SUMPTER: Negative or abstained? 

MR. WEISS: Right. 

MR. SUMPTER: Thank you. 

MR. TAYLOR: Any further questions or 

c:omments on this new business item? Mr. Brentley? 

MR. BRENTLEY: Mr. Chair, I do want to just 

share some comments and I was hoping we would not get 

to this level. We find all kinds of excuses when 

there is an attempt to even the playing field. And to 

now suggest that there is an opportunity that if 

someone votes in the negative, that he or she may now 

bri-ng it up at a later date, yes, it's probably right, 

because we have the number one solicitor in the 

country here, so we know it's right. But is it worth 

it? Is it worth it? 

Look at the maneuvers that we are willing 

t.o ta1.k about up to this point to defeat something 

that is a zero cost to the District that simply makes 

good sense. You know, I can only ask, I can only 



encourage, but remember, we have run out of excuses on 

including these recommendations. We have tried 

everything to narrow it down, to stop the progress. I 

am simply asking the Board Members here to dig a 

little deeper. You will not lose anything. You will 

not be chastised from anyone. As a matter of fact, 

you should be embraced and encouraged and you should 

get an applaud. 

Some of these recommendations are long 

overdue. And I'm glad to even hear that the staff 

have already included some of these things. But 

please, let's not talk about creative ways of getting 

out of this so that we can bring it up at a later 

date. 

We have passed many, many items here. Some 

perfect example of what we just voted on this evening, 

we just received minutes ago. We voted on it. We 

voted. And that's a cost to the Dist-rict. This month 

again, just minutes ago, we voted on $40,000 given to 

a consultant, hand picked by our President, never had 

a discussion, never had an opportunity for input of 

who should get it, it was not a bid item, but we voted 

for it. And that's a $40,000 hit that we don't know, 

other than the general information that was given to 

us today. 



This item is just simply the right thing to 

do. And you know, if you want to do this, I am beat 

up. I got to be honest with you. I've never met such 

hostility to passing something that is so inclusive 

for small businesses, minority business and women 

owned business. I don't know what it is that this 

Board has against those categories. I don't have the 

energy any more to dig into your minds to try to find 

o u t .  We should not be talking about ways of getting 

out of this for voting no. It should be a unanimous 

decision. 

I will ask again for all of my colleagues 

here to please include minority companies, women owned 

companies and small businesses the same opportunity 

that we give the larger majority companies i-n doing 

business with the District. I am asking that we would 

do that this evening by voting yes. No symbolic no 

votes, because I want to bring it up and I don't want 

.- - no. 

People are watching. Taxpayers are 

watching. Potential contractors and potential service 

providers are watching. Let's show them that if there 

is one issue we can stand on, the issue of an even 

playing field and equal-ity for all contractors. 

MR. TAYLOR: Thank you. Any further 



c u e s t i o n s  o r  comments?  M r .  S o l i c i t o r ,  I wan t  t o  make 

c l e a r  a g a i n ,  b e c a u s e  i t ' s  my i n t e n t i o n  I t h i n k  t h a t  

t h e  c h a n c e s  of  t h i s  p a s s i n g  t h i s  e v e n i n g  a r e  v e r y  

s l i m ,  b u t  I d o  t h i n k  t h a t  t h e  B o a r d  Members who 

r e q u e s t e d  o t h e r  i n f o r m a t i o n  a n d  q u e s t i o n s ,  a n d  I d o  

t h i n k  t h a t  t h o s e  q u e s t i o n s  c a n  b e  a n s w e r e d  b y  O c t o b e r ,  

b y  t h e  e n d  o f  n e x t  m o n t h .  So  I i n t e n d  t o  b r i n g  t h i s  

i t e m  u p  f o r  a  v o t e  n e x t  mon th  b e c a u s e  t h e r e  a r e  

c e r t a i n  t h i n g s  t h a t  I w o u l d  l i k e  t o  see a d d e d  t o  i t .  

But  I j u s t  wan t  t o  make c l e a r  a g a i n  t h a t  i f  I v o t e  i n  

t h e  n e g a t i v e  a n d  I ' m  on t h e  l o s i n g  s i d e  o f  t h i s  v o t e ,  

t h e n  I am p r e v e n t e d  f r o m ,  m y s e l f  b r i n g i n g  t h i s  up  f o r  

a  v o t e  n e x t  m o n t h ?  

M R .  WEISS: I f  you  v o t e  i n  t h e  n e g a t i v e  a n d  

t h e  m o t i o n  f a i l s ,  you c a n  b r i n g  i t  u p .  

MR. TAYLOR: I u n d e r s t a n d .  I u n d e r s t a n d .  

1 u n d e r s t a n d .  

M R .  BRENTLEY: Can I --  

MRS. COLAIZZI: You c a l l e d  f o r  t h e  v o t e .  

MR. TAYLOR: Q u e s t i o n ?  

MR. BRENTLEY: M r .  C h a i r m a n ,  I ' m  a  l i t t l e  

c :on fused  a s  t o  y o u r  s u p p o r t .  P l e a s e  s h a r e  w i t h  me 

y o u r  comment s .  I n e e d  y o u r  h e l p .  

M R .  TAYLOR: No, I ' m  c o m f o r t a b l e  -- 

MR. BRENTLEY: I n e e d  y o u r  l e a d e r s h i p  on  -- 



the taxpayers in the City need your leadership sitting 

in that position on this item. So would you explain 

to me your comments? Will we, can we include your 

leadership and your support on this issue that's 

before us today? 

MR. TAYLOR: In October this will be 

brought up for another vote in October of this month 

and I believe it will be passed. 

MR. BRENTLEY: Mr. President, you know that 

in October we will spend, we are spending millions of 

dollars today. To bring it up again next month, women 

owned businesses, minority owned businesses, small 

busi-nesses will be sitting on the sidelines again and 

not being able to compete with the millions of dollars 

that will be coming before us again next month. Why? 

Why? Why are we doing it? Why? We cannot forget 

everything that this District has tried. 

Remember the personal -- I have letters 

here from the personal attack when this report was 

first reported. Board Members here, unhappy with the 

results, and so there was an attack against Dr. Ralph 

Hangs and the actual report. There was a series of 

letters. Board Members actually signed that. I mean 

we went through all of those things to stop this. 

And to get up to this point and to not be 



a b l e  t o  g e t  s u p p o r t ,  n o  j u s t i f i c a t i o n  o t h e r  t h a n  w e  

n e e d  t o  h a v e  a n o t h e r  m c e t i n g ,  w e  g o t  t o  t a l k  a b o u t  i t ,  

d i s c u s s  i t  a g a i n .  Time i s  money f o r  t h o s e  

c : o n t r a c t o r s ,  Mr. T a y l o r .  

M R .  TAYLOR: I u n d e r s t a n d .  

M R .  BRENTLEY: Then  I a s k  why a r e  you 

g u t t i n g  i t ,  b r i n g i n g  i t  u p  n e x t  m o n t h ,  I n e e d  y o u r  

h e l p  h e r e ,  s i r .  P l e a s e .  

M R .  TAYLOR: I h a v e  n o  m o r e  commen t s  on  

t - h i ~ s  i t e m .  

M R .  WEISS: R o l l  c a l l .  M r .  B r e n t l e y ?  

M R .  BRENTLEY: Yes. 

M R .  WEISS: Mrs. C o l a i z z i ?  

MRS. COLAIZZI: No. 

M R .  WEISS: Mr. Dowd? 

M R .  DOWD: A b s t a i n .  

M R .  WEISS: M r s .  F i n k ?  

MRS. FINK: No. 

MR. WEISS: M r .  McCrea? 

MR. McCREA: No. 

M R .  WEISS: Mr. R o m a n i e l l o ?  

M R .  ROMANIELLO: No. 

M R .  WEISS: Mr. S u m p t e r ?  

M R .  SUMPTER: A b s t a i n .  

MR. WEISS: Mr. T a y l o r ?  



MR. TAYLOR: Abstain. 

MR. WEISS: Motion fails. One yes. 

MR. TAYLOR: Any more new business to come 

before this Board this evening? Mr. Romaniello? 

MR. ROMANIELLO: I move we adjourn. 

MR. DOWD: Second. 

MR. TAYLOR: Hold up. Mr. McCrea? 

MR. DOWD: It's been moved and seconded. 

MR. TAYLOR: Mr. McCrea had his hand up. 

Do we not want to allow Mr. McCrea -- remove your 

motion to allow our colleague Mr. McCrea -- 

MR. ROMANIELLO: I'll rescind my motion. 

MR. DOWD: I'll remove my second. 

MR. McCREA: Thank you. I wanted to thank 

the kids who came out on Sunday to the National 

September 11th Memorial. The student council at 

Martin Luther King School, the Junior ROTC from 

Oliver, and we were going to have a soloist from CAPA, 

but that fell. through, Andrey Brown, and the public 

safety academy at Peabody. Thank you again. 

Also I forgot, St. Margaret's Foundation 

has provided us AED units. Is this for all of our 

buildings, all of our schools? 

MR. BERDNIK: As we receive them, they will 

be placed in all of our buildings including the 



athletic facil-ities. 

MR. McCREA: Thank you. I want to thank 

them again for their generous donation. 

MR. TAYLOR: Thank you, Mr. McCrea. 

Mr. Sumpter? 

MR. SUMPTER: Thank you, Mr. Taylor. One 

thing, couple things I want to mention. One was on 

this past Saturday at the Schenley/Peabody game a 

young man by the name of James Fair was honored at 

half time. He was an individual who had attended 

Schenley High School, got stationed in Iraq, met a 

calamity there in which both arms were blown off and 

he lost his eye sight, but he was honored at half 

rirne. There was a collection of over $1,200 for him 

from the students. So I just wanted to mention his 

name to recognize this individual and give thanks for 

the service that he has done for this country and also 

for being a Pittsburgh Public School student. 

The other item I want to bring the 

attention to is that we received a letter, and this 

year marks the 50th anniversary of the Herron Hill 

Junior High School championship swim team which 

captured the Pittsburgh Public School junior high 

school championship In 1957. To commemorate this 

milestone, a celebration has been planned for 



Saturday, September 29t:h, 2007 at 7:00 p.m. at the 

Duranti's Restaurant located at 128 North Craig 

t r e e t  in Oakland. According to our research, the 

1956 and 1957 Herron Hill Junior High School 

championship swimming teams were the first all black 

teams to capture swimrnlng championships in the City of 

Pittsburgh. 

The members of the team are Ronald Curry, 

Morris Fountain, Pamelroy Fountain, Donald Primas, who 

is deceased, Melvin Russell, Ronald Saunders, Daniel 

Tab and Hubert Wilson. This celebration will, again, 

be taking place this Saturday, 7 p.m. and again, this 

is the 50th anniversary of this junior high school 

swim team that won championship 50 years ago. So 

wanted to bring that to the public's attention. 

MR. TAYLOR: I wonder if the young man who 

served our country so proudly, I think a lot of Board 

would join in inviting him out here and allow us on 

behalf of the Pittsburgh Board of Education, our 

staff, and our students to recognize him and to thank 

him. Mr. Dowd? Mr. Brentley? 

MR. BRENTLEY: Yes, I also wanted to remind 

our viewers that the latest CR project in the August 

Wilson Center for African American culture are proudly 

presenting an original performance "1'11 fly away to 



f-reedom." It's based on the Gullah Geechee folk tale 

about the Africans who could fly. They will be 

f!eaturing the Queen Chieftus and head of the state of 

the Gullah Geechee nation. And on Saturday, October 

the 13th at 7:00, they are actually going to have an 

awards presentation. The title of the award is called 

The Keepers of the Flanie Award. It's given to the 

elder artist who have shown that they can fly far 

above their circumstanc:es. 

This year one of the awardees will be 

Pittsburgh's own teacher from Miller African Center, 

Art Powell. He is a master drummer. He presently 

teaches at the Miller African Center and he will be 

recognized. The Miller African Center students will 

be performing as well as the CAPA students will be 

performing. 

I'll give a copy of this to Ebony Pugh to 

hopefully we can squeeze on our website or share with 

others in the District. The information, if anyone 

wants to go in support of Art Powell and our CAPA 

students as well as the Miller students, that phone 

number is (412)391-2060 and that's extension 223. 

Congratulations to Art Powell and all of the students 

xho will be performing. Thank you. We'll have that 

phone number hopefully on the website. But the number 



again is (412)391-2060 extension 223. 

MR. TAYLOR: Thank you. Any further 

questions or comments? Seeing none, call for a motion 

to close the September 2007 Legislative Meeting of the 

Pittsburgh Board of Education. 

MR. ROMANIELLO: So moved. 

MR. DOWD: Second. 

MR. TAYLOR: Moved and seconded. All in 

favor say, aye. 

(Chorus of ayes.) 

MR. TAYLOR: Meeting adjourned. 

- - - 

[Thereupon, at 8 : 14 p.m., the Legislative 

Meeting was concluded.) 

- - - 
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