














































































































































































































































































A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students 

Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 2: The Culture of Teaching and Learning: A school administrator is an educational leader who promotes the success of all students by advocating, 
nurturing, and sustaining a school culture and instructional program conducive to student learning and staff professional growth. 

Pittsburgh Publ~c  Schools Property 2 0 0 7  

Component 
2a Maintaining a 
School-wide Focus on 
Teaching and Learning 

SPE Focus Area 1,2,3,4 

2b Developing and 
Sustaining the 
Professional Learning 
Community Focused on 
Teaching and Learning 

SPE Focus Area 1,2,3,4 

The Pittsburgh Public School Disbict is an equal opportunity educational insbtubon and will not discriminate on the basis of race, color, national origtn, gender, sexual onentation, age or dtsability, in its activities, programs or employment pracbces as required by Title II of ADA, Title VI, Title IX and Section 504. It is the policy of ~e 
Pittsburgh Public School Distrtct to make all services, programs and activities available and to provide reasonable accommodations to persons wim disabilles For more information regarding accomrnodabons, clvil rights or grievance procedures. contact Ms Susan Sinicki. Manager Of Employee Relabons. Office of Employee 

Relations, Pittsburgh Public School District. 341 S. Bellefield Avenue. P~ttsburgh. PA 15213.3516. Phone. (412) 622-3691 (v01celTNiTD0). Fax 412-622-3691 
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Rudimentary 
There is little or no evidence that the school 
leader: 

Knows and holds teachers accountable 
for knowing and applying principles of 
effective instruction in teaching students 
Has a working knowledge of district's 
curriculum design, implementation, 
evaluation and refinement 
Supports the achievement of all students 
and staff and promotes, recognizes, and 
celebrates these efforts and 
accomplishments throughout the school 
year 
Protects the teaching and learning 
process from issues that distract from 
instruction and student learning 

There is little or no evidence that the school 
leader: 

Establishes professional practices in the 
school community that promote student 
growth and development 
Creates conditions in which effort creates 
ability for all learners 
Embraces and supports staff in managing 
the change process for systems, 
organizations, and individuals 
collaboratively developed a long-term plan 
for focused support of professional growth 
in key instructional areas that provides 
differentiated support for individual 
teacher ability in terms of whole school 
instructional goals 

Emerging 
There is limited evidence that the school 
leader: 

Knows and holds teachers accountable 
for knowing and applying principles of 
effective instruction in teaching students 
Has a working knowledge of district's 
curriculum design, implementation, 
evaluation and refinement 
Supports the achievement of all students 
and staff and promotes, recognizes, and 
celebrates these efforts and 
accomplishments throughout the school 
year 
Protects the teaching and learning 
process from issues that distract from 
instruction and student learning 

There is limited evidence that the school 
leaders: 

Establishes professional practices in the 
school community that promote student 
growth and development 
Creates conditions in which effort creates 
ability for all learners 
Embraces and supports staff in managing 
the change process for systems, 
organizations, and individuals 
Collaboratively developed a long-term 
plan for focused support of professional 
growth in key instructional areas that 
provides differentiated support for 
individual teacher ability in t e n s  of whole 
school instructional goals 

Proficient 
There is clear evidence that the school 
leader: 

Knows and holds teachers accountable 
for knowing and applying principles of 
effective instruction in teaching students 
Has a working knowledge of district's 
curriculum design, implementation, 
evaluation and refinement 
Supports the achievement of all students 
and staff and promotes, recognizes, and 
celebrates these efforts and 
accomplishments throughout the school 
year 
Protects the teaching and learning 
process from issues that distract from 
instruction and student learning 

There is clear evidence that the school 
leader: 

Establishes professional practices in the 
school community that promote student 
growth and development 
Creates conditions in which effort creates 
ability for all learners 
Embraces and supports staff in managing 
the change process for systems, 
organizations, and individuals 
collaboratively developed a long-term plan 
for focused support of professional growth 
in key instructional areas that provides 
differentiated support for individual 
teacher ability in terms of whole school 
instructional goals 

Accomplished 
There is clear, convincing, and consistent 
evidence that the school leader: 

Knows and holds teachers accountable for 
knowing and applying principles of effective 
instruction in teaching students 
Has a working knowledge of district's 
curriculum design, implementation, evaluation 
and refinement 
Supports the achievement of all students and 
staff and promotes, recognizes, and 
celebrates these efforts and accomplishments 
throughout the school year 
Protects the teaching and learning process 
from issues that distract from instruction and 
student learning 

There is clear, convincing, and consistent 
evidence that the school leader: 

Establishes professional practices in the 
school community that promote student 
growth and development 
Creates conditions in which effort creates 
ability for all learners 
Embraces and supports staff in managing the 
change process for systems, organizations, 
and individuals 
collaboratively developed a long-term plan for 
focused support of professional growth in key 
instructional areas that provides differentiated 
support for individual teacher ability in terms 
of whole school instructional goals 
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Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

S t a n d a r d  3: T h e  Managemen t  of Learn ing:  A school administrator i s  a n  educational leader w h o  promotes the success o f  all students b y  ensur ing management 
o f  the  organization, operations, a n d  resources for a safe, efficient, a n d  effective learning environment. 

C o m p o n e n t  
3a Making 
Management 
Decisions to  Ensure 
Successful Teaching 
and Learning 

3b Developing 
Procedures to  Ensure 
Successful Teaching 
and Learning 

3c Allocating 
Resources to  Ensure 
Successful Teaching 
and Learning 

Rud imen ta ry  
There is little or no evidence that the 
school leader demonstrates 
knowledge of learning, teaching, 
assessment and student development 
and uses that knowledge to inform 
management decisions to support 
teaching and learning. 

There is little or no evidence that the 
school leader studies and applies 
school data and combines it with 
educational research to facilitate the 
development of school procedures 
with all stakeholders that effectively 
supports teaching and learning. 

There is little or no evidence that the 
school leader has developed 
collaborative ways to obtain and 
equitably allocate and conserve 
resources to support teaching and 
learning. 

E m e r g i n g  
There is limited evidence that the school 
leader demonstrates knowledge of 
learning, teaching, assessment and 
student development and uses that 
knowledge to inform management 
decisions to support teaching and 
learning. 

3d Creating a Safe, 
Welcoming 
Environment to  
Ensure Successful 
Teaching and 
Learning 
SPE Focus Area 5 

There is limited evidence that the school 
leader studies and applies school data 
and combines it with educational 
research to facilitate the development of 
school procedures with all stakeholders 
that effectively supports teaching and 
learning. 

There is little or no evidence that the 
school leader collaborates with the 
community to create an environment 
that promotes a safe and conducive 
learning environment for all. 

There is limited evidence that the school 
leader has developed collaborative 
ways to obtain and equitably allocate 
and conserve resources to support 
teaching and learning. 

There is limited evidence that the school 
leader collaborates with the community 
to create an environment that promotes 
a safe and conducive learning 
environment for all. 

P ro f i c i en t  A c c o m p l i s h e d  
There is clear evidence that that the school I There is clear, convincing and 
leader demonstrates knowledge of learning, 
teaching, assessment and student 
development and uses that knowledge to 
inform management decisions to support 
teaching and learning. 

There is clear evidence that the school 
leader studies and applies school data and 
combines it with educational research to 
facilitate the development of school 
procedures with all stakeholders that 
effectively supports teaching and learning. 

There is clear evidence that the school 
leader has developed collaborative ways to 
obtain and equitably allocate and conserve 
resources to support teaching and learning. 

consistent evidence that the school 
leader demonstrates knowledge of 
learning, teaching, assessment and 
student development and uses that 
knowledge to inform management 
decisions to support teaching and 
learning. 
There is clear, convincing and 
consistent evidence thatthe school 
leader studies and applies school 
data and combines it with educational 
research to facilitate the development 
of school procedures with all 
stakeholders that effectively supports 
teaching and learning. 
There is clear, convincing and 
consistent evidence that the school 
leader has developed collaborative 
ways to obtain and equitably allocate 
and conserve resources to support 

I teaching and learning. 
I 
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There is clear evidence that that the school 
leader collaborates with the community to 
create an environment that promotes a safe 
and conducive learning environment for all. 

e Pittsburgh Public School Dlsbict is an equal oppomnity educa6onal ins6tution and will not discriminate on the basis of race, color, nabonal origin. gender. sexual orientation. age or disability. in lts ac6vi6es, programs or employment prac6ces as required by Title ll of ADA. Title VI. Title lX and Section 504. It is the policy Of 
lttsburgh Publ~c School Disblct to make all services, programs and activities available and to provide reasonable accommodations to persons with dlsabilibes For more informabon regarding accommodabons, civll rights or grievance procedures, contact: Ms. Susan Sinicki. Manager of Employee Relations. Office of Employee 

Relations. Plltsburgh Public School O~stict, 341 S. Bellefield Avenue. Pittsburgh. PA 15213.3516; Phone. (412) 622-3691 (voicelTNlTOD), Fax- 412-622-3691 
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There is clear, convincing and 
consistent evidence that the school 
leader collaborates with the 
community to create an environment 
that promotes a safe and conducive 
learning environment for all. 



A R o a d m a p  fo r  Improving the  Academ ic  Pe r f o rmance  o f  A l l  P i t tsburgh Pub l i c  Schoo ls  S tudents  

Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 3 Performances 

The administrator facilitates processes and engages in activities ensuring that: 

1. knowledge of learning, teaching, and student development is used to inform management decisions 

2. operational procedures are designed to maximize opportunities for successful learning 

3. school data and educational research are studied and applied as appropriate 

4. operational plans and procedures to achieve the vision and goals of the district are in place 

5. collective bargaining and other contractual agreements related to the school are effectively managed 
6. the school plant, equipment, and support systems operate safely, efficiently, and effectively 
7. time is managed to maximize attainment of organizational goals 
8. aware of the details and undercurrents in the operation of the school are used to identify potential problems and opportunities 
9. exploring opportunities and resolving problems in a timely manner 
10. financial, human, and material resources are aligned to the needs of schools 
11. the school acts entrepreneurially to support continuous improvement 
12. organizational systems are regularly monitored and modified as needed 

13. stakeholders are involved in decisions affecting schools 

14. responsibility is shared to maximize ownership and accountability 
15, effective problem-framing and problem-solving skills are used 

16, effective conflict resolution skills are used 
17, effective group-process and consensus-building skills are used 

18. effective communication skills are used 
19. a safe, clean, and aesthetically pleasing school environment is created and maintained 
20. human resource functions support the attainment of school goals 
21. confidentiality and privacy of school records are maintain 

22, school funds are managed in a way that are fiscally sound 
23. Board policies are implemented and adhered to 

P ~ t t s b u r g h  Publ lc Schoo ls  Property 2007 

M(ELLEN(E 
i O R  All 

The Pittsburgh Public Schwl Distlct 1s an equal opportunity educational institution and wtll not discriminate on the basts of race, color, national origin. gender, sexual orientabon, age or disability. In its activities, programs or employmentpracbces as rquired by Title II of ADA. Title VI, Title IX and Secbon 504 It is the POI~CY of fie 
Pittsburgh Public School Diss~ct to make all services, programs and acbvities available and to provide reasonable accommodations to persons with disabilities. For more information regarding accommodations. civil rights or grievance procedures, contact. Ms. Susan st nick^. Manager of Employee Relabons. Office of Employee 

Relabons, Pittsburgh Public School Disbict, 341 S Bellefield Avenue. Pittsburgh. PA 15213-3516, Phone. (412) 622-3691 (voicelTNITDD); F a r  412-622-3691 
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Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 4 Performances 

The administrator facilitates processes and engages in activities ensuring that: 

1. active involvement, and communication with families and the community are a priority 
2. relationships with families and community leaders are developed and maintained 
3. information about family and community concerns, expectations, and needs is used regularly to support teaching and learning 
4. there is outreach to different business, religious, political, and service agencies and organizations 
5. respect is given to individuals and groups whose values and opinions may conflict 
6 .  the school, family and community serve one another as resources 
7. available family and community resources are secured to help the school solve problems and achieve goals 
8. partnerships are established with area businesses, institutions of higher education, and community groups to strengthen programs and support district 

reform goals 
9. community youth family services are integrated with school programs 
10. community stakeholders are treated equitably 
11. diversity is recognized and valued 
12. communicates effectively with families and community in a variety of ways 
13. a comprehensive program of community relations is established 

14. public resources and funds are used appropriately and wisely 
15. community collaboration is modeled for staff 
16. opportunities for staff to develop collaborative skills are provided 
17. establishes a welcoming environment 

Pittsburgh Publ ic Schoo ls  Property 2007 
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A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students 

Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 5: Integrity, Fairness and Ethics in Learning: A school administrator is an educational leader who promotes the success of all students by acting 
with integrity, fairness, and in an ethical manner. 

Pit tsburgh Publ ic Schools Property 2007 

Component 
5a Demonstrating a 
Personal and 
Professional Code of 
Ethics 

5b Understanding 
One's Impact o n  the 
School and Community 

5c Respecting the 
Rights and Dignity of 
All 

SPE Focus Area 5 & 6 

5d Inspiring Integrity 
and Ethical Behavior in 
Others 

+ 

he Plusburgh P u b k  School Dislrict is an equalopportunity educational ~nstilution and will not discriminate on fie basis of race, color, nabonal origin, gender, sexual onentation, age or disability, in its activities, programs or employment practices as required by Titk II of ADA, T~tle VI. Title IX and Secbon 504. It is We policy of the 
P~nsburgh Publlc School DisBict to make all services, programs and activities available and to provide reasonable accommodabons to persons wifi disabilifies. For more informabon regarding accommodations, civil rights or gnevance procedures, contact Ms Susan Sinicki. Manager of Employee RelaGons, Office of Employee 

Relations, Pittsburgh Public School Disbict, 341 S. Belkfield Avenue, Pittsburgh, PA 15213-3516; Phone. (412) 622-3691 (voicelTTYiTDD): Fax: 412-622-3691 
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Rudimentary 
There is little or no evidence that the 
school leader holds himlherself and others 
to high standards of ethical behavior and 
confronts with evidence those who fail to 
meet this expectation. 
There is little or no evidence the school 
leader knows and communicates the role 
of education in modern society to all 
learners; does not use the influence of 
hislher position to enhance the educational 
program and promote student success in 
society; does not seek feedback from the 
members of the community about the 
administrator's impact on learning. 

There is little or no evidence the school 
leader is concerned with the rights and 
dignity of teachers, students, and parents. 

There is little or no evidence that the 
school leader is aware of the impact that 
integrity and ethics have on teaching and 
learning as well as on the culture of the 
school. 

Emerging 
There is limited evidence that the school 
leader holds himlherself and others to high 
standards of ethical behavior and confronts 
with evidence those who fail to meet this 
expectation. 
There is limited evidence the school leader 
knows and communicates the role of 
education in modern society to all learners; 
uses the influence of hislher position to 
enhance the educational program and 
promote student success in society; 
periodically seeks feedback from the 
members of the community about the 
administrator's impact on learning and uses 
this information to strengthen the 
relationship between the school, family and 
community. 
There is limited evidence the school leader 
creates and supports rules and routines that 
respect and protect the rights of all teachers, 
students, and parents; and actively supports 
the rights and dignity of all. 

There is limited evidence that the school 
leader subordinates herlhis interests for the 
good of the school community; brings ethical 
principles to the decision-making process; 
develops a caring school community; 
demonstrates a clear and compelling sense 
of integrity and ethical behavior that serves 
as a model for all members of the school. 

Proficient 
There is clear evidence that that the school 
leader holds himlherself and others to high 
standards of ethical behavior and confronts 
with evidence those who fail to meet this 
expectation. 
There is clear evidence that the school 
leader knows and communicates the role 
of education in modern society to all 
learners; uses the influence of hislher 
position to enhance the educational 
program and promote student success in 
society; frequently seeks feedback from the 
members of the community about the 
administrator's impact on learning and 
uses this information to strengthen the 
relationship between the school, family and 
community. 
There is clear evidence that the school 
leader creates and supports rules and 
routines that respect and protect the rights 
of all teachers, students, and parents; and 
actively supports the rights and dignity of 
all. 

There is clear evidence that the school 
leader subordinates herlhis interests for the 
good of the school community; brings 
ethical principles to the decision-making 
process; develops a caring school 
community; demonstrates a clear and 
compelling sense of integrity and ethical 
behavior that serves as a model for all 
members of the school community. 

Accomplished 
There is clear, consistent and convincing 
evidence that the school leader consistently 
holds himlherself and others to high standards of 
ethical behavior and confronts with evidence 
those who fail to meet this expectation. 
There is clear, consistent and convincing 
evidence that the school leader knows and 
communicates the role of education in modern 
society to all learners; uses the influence of 
hislher position to enhance the educational 
program and promote student success in 
society; consistently seeks feedback from the 
members of the community about the 
administrator's impact on learning and uses this 
information to strengthen the relationship 
between the school, family and community. 

There is clear, consistent and convincing 
evidence that the school leader consistently 
creates and supports rules and routines that 
respect and protect the rights of all teachers, 
students and parents; and actively confronts 
efforts by others who might seek to infringe on 
these rights. 

There is clear, consistent and convincing 
evidence that the school leader consistently 
subordinates hislher interests for the good of the 
school community; consistently brings ethical 
principles to the decision-making process; 
consistently develops a caring school 
community; consistently demonstrates a clear 
and compelling sense of integrity and ethical 
behavior and is seen as a model for all members 
of the school community. 
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Administrator Performance Standard Rubric REVISED 6-20-07 

MIELLEN(E 
F O R  AII 

Standard 6: The Political, Social, Economic, Legal, and Cultural Context of Learning: A school administrator is an educational leader who promotes the 
success of all students by understanding, responding to, and influencing the larger political, social, economic, legal, and cultural context. 

Pit tsburgh Publ lc Schools Property 2007  

Component 
6a Operating Schools 
on Behalf of Students 
and Families 

6b Collaborative 
Strategizing to 
Maximize Opportunities 
and Minimize Threats to 
Student Learning 

6c Working within 
Policies, Laws, and 
Regulations 

6d Communicating with 
Decision-Makers 
Outside the School 
Community 

'"* P,bo.rgn P.ollc School Dlsulct s an eqba oppwnlry educanona, nsnrunon an0 w~ l l  not otscr~m~nale on the basts of race coor nanonal orlgln gender sex,al or entanon age or d sao ~ry n 11s acog nes, programs or emplo)ment pracnces as reqdreo by T tle I ol  ADA Tlte 1 T tle IX an0 SeCn0n 504 It 18 De  pollcy of me 
USC-rqn PLOIIC Schoo 01smcl lo mare al sewlces proprams and acbb nes ava abk an0 to grovde reasonabk accommodanons to Dersons wtm o!sab~l~nes For more tnlormaoon reparolna accommodanons call nqnh or qrlekance procedures conect Ms S ~ s a n  SI~ICRI Manager of Emp oyee Reanons ORce of Employee 
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Rudimentary 
There is little or no evidence that the 
school leader is in a collaborative 
relationship with families and community 
partners, respects the challenges faced by 
students and families, and uses that 
knowledge as a part of an on-going 
process to improve teaching and learning. 

There is little or no evidence that the 
school leader is aware of external forces 
that may challenge or support the district 
vision, instructional programs or school 
achievement. 

There is little or no evidence that the 
school leader is aware of the policies, laws, 
and regulations that govern the school and 
district. 

There is little or no evidence the school 
leader makes any attempt to communicate 
with community partners and other 
decision makers outside the school 
concerning the efforts of teachers and 
students and how these decision makers 
can effectively influence and support 
instruction and student performance. 

Emerging 
There is limited evidence that the school 
leader is in a collaborative relationship with 
families and community partners, respects 
the challenges faced by students and 
families, and uses that knowledge as a part 
of an on-going process to improve teaching 
and learning. 

There is limited evidence that the school 
leader identifies external forces that may 
challenge or support the district vision, 
instructional programs or school 
achievement or communicates the 
information to the staff and diverse 
community groups when it is known. 

There is limited evidence that the school 
leader is aware of the policies, laws, and 
regulations that govern the school and 
district and periodically uses this knowledge 
to bring about significant, positive change in 
teaching and learning. 

There is limited evidence the school leader 
has established communication with 
community partners and other decision 
makers outside the school concerning the 
efforts of teachers and students and how 
these decision makers can effectively 
influence and support instruction and 
student performance. 

Proficient 
There is clear evidence that the school 
leader is in a collaborative relationship with 
families and community partners, respects 
the challenges faced by students and 
families, and uses that knowledge as a part 
of an on-going process to improve teaching 
and learning. 

There is clear evidence that the school 
leader identifies external forces that may 
challenge or support the district vision, 
instructional programs or school 
achievement, honestly communicates the 
information to the staff and diverse 
community groups in a readily accessible 
and timely way. 

There is clear evidence that the school 
leader is knowledgeable about the policies, 
laws, and regulations that govern the 
school and district and uses this knowledge 
to bring about significant, positive change 
in teaching and learning that impacts all 
student groups supports the district's 
vision, and reflects the spirit as well as the 
intent of those regulations. 

There is clear evidence that the school 
leader has established communication with 
community partners and other decision 
makers outside the school concerning the 
efforts of teachers and students and how 
these decision makers can effectively 
influence and support instruction and 
student performance. 

Accomplished 
There is clear, consistent and convincing 
evidence that the school leader is in a 
collaborative relationship with families and 
community partners, respects the challenges 
faced by students and families, and uses that 
knowledge as a part of an on-going process to 
improve teaching and learning. 

There is clear, consistent and convincing 
evidence that the school leader identifies 
external forces that may challenge or support the 
district vision, instructional programs or school 
achievement, honestly communicates the 
information to the staff and diverse community 
groups in a readily accessible and timely way 
and collaborates with community members to 
assess the impact of the forces and take 
appropriate action. 
There is clear, consistent and convincing 
evidence that the school leader is knowledgeable 
about the policies, laws, and regulations that 
govern the school and district and uses this 
knowledge to collaborate with parents, students, 
and community partners to bring about 
significant, positive change in teaching and 
learning that impacts all student groups, supports 
the district's vision, and reflects the spirit as well 
as the intent of those regulations. 
There is a clear, consistent and convincing 

evidence that the school leader has established 
an honest and ongoing dialogue in collaboration 
with community partners and other decision 
makers outside the school concerning the efforts 
of teachers and students and how these decision 
makers can effectively influence and support 
instruction and student performance. 
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Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 6 Performances 

The administrator facilitates processes and engages in activities ensuring that: 

1. the environment in which schools operate is influenced on behalf of students and their families 

2. communication occurs among the school community concerning trends, issues, and potential changes in the environment in which schools operate 

3. there is ongoing dialogue with representatives of diverse community groups 
4. the school community works within the framework of policies, laws, and regulations enacted by local, state, and federal authorities 

5. public policy is shaped to provide quality education for students 

6. lines of communication are developed with decision makers outside the school community 

Pittsburgh Public Schools Property 2007 
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Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 7: Leadership for Learning: A School Administrator is an educational leader who ~romotes the success of all students by engaging school staff in 

Component Rudimentary Emerging Proficient Accomplished 
I There is llttle or no evidence I There is l~m~ted evidence that the school I There IS clear evidence that the I There is clear and consistent evidence that the 

I 7a Leadership at  the 
School Level 

7b Leadership at the 
District level 

evidence that the school leader engages a 
leadership team to assist in the 
instructional and managerial aspects of the 
school; mentors and nurtures teacher 
leaders and has a respectful relationship 
with a variety of leadership groups in order 
to problem solve school related issues. 

There is little or no evidence 
that the school leader uses leadership 
skills to forward the work of the school 
district by engaging in activities that benefit 
their colleagues and schools. These may 
include mentoring of novice principals, 
taking leadership roles on district level 
committees and leading district level 
professional development sessions. 

leader engages a leadership team to 
assist in the instructional and managerial 
aspects of the school; mentors and 
nurtures teacher leaders and has a 
respectful relationship with a variety of 
leadership groups in order to problem 
solve school related issues. 

There is limited evidence that the school 
leader uses leadership skills to forward 
the work of the school district by 
engaging in activities that benefit their 
colleagues and schools. These may 
include mentoring of novice principals, 
taking leadership roles on district level 
committees and leading district level 
professional development sessions. 

roles on district level committees sessions. 
and leading district level professional 

school leader engages a leadership 
team to assist in the instructional 
and managerial aspects of the 
school; mentors and nurtures 
teacher leaders and has a respectful 
relationship with a variety of 
leadership groups in order to 
problem solve school related issues. 
There is clear evidence that that the 
school leader uses leadership skills 
to forward the work of the school 
district by engaging in activities that 
benefit their colleagues and schools. 
These may include mentoring of 
novice principals, taking leadership 

I development sessions. 
7c Leadership at the I There is little or no evidence 1 There is limited evidence that the school I There is clear evidence that the I There is clear and consistent that the school leader 

school leader engages a leadership team to assist 
in the instructional and managerial aspects of the 
school; mentors and nurtures teacher leaders; and 
has a respectful relationship with a variety of 
leadership groups in order to problem solve school 
related issues. 

There is clear and consistent evidence that the 
school leader uses leadership skills to forward the 
work of the school district by engaging in activities 
that benefit their colleagues and schools. These 
may include mentoring of novice principals, taking 
leadership roles on district level committees and 
leading district level professional development 

Ptttsburgh Publ ic Schoo ls  Property 2007 

Community, state or 
National Level 

The Pittsburgh Public School Dlsbict is an equal oppwtunity educabonal institution and w~ l l  not discriminate on h e  basis of race, colw, national orlgln, gender, sexual orientation, age or disability, in tts activities, programs or employment practices as required by Title 11 of ADA. Title VI. T~tle IX and Secbon 504 It is Me Policy of Me 
(Usburgh Public School Dlstnct to make all services, programs and activ~ties avaibbk and to provide reasonable accommodations to persons wiM disabilibes. For more information regarding accommodations, c lv~l  rights or grievance procedures, contact. Ms. Susan Sinicki. Manager of Employee Relations, Ofice Of Employee 

4 Relations, P~ttsburgh Public School Disbict 341 S Bellefield Avenue, Pittsburgh, PA 15213.3516, Phone: (412) 622-3691 (vorcelTTYiTDD): Fax 412-622-3691 
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that the school leader uses leadership 
skills to forward the work of the school 
district at the community, state or national 
levels by engaging in activities that benefit 
their colleagues and schools. 

leader uses leadership skills at the 
community, state or national levels to 
forward the work of the school district by 
engaging in activities that benefit their 
colleagues and schools. 

school leader uses leadership skills 
at the community, state or national 
levels to forward the work of the 
school district by engaging in 
activities that benefit their colleagues 

uses leadership skills to forward the work of the 
school district at the community, state or national 
levels by engaging in activities that benefit their 
colleagues and schools. 



A Roadmap for Improving the Academic Performance of All Pittsburgh Public Schools Students 

Pittsburgh Urban Leadership System for Excellence 
Performance-Based Compensation System 

Administrator Performance Standard Rubric REVISED 6-20-07 

Standard 7 Performances: 
The administrator facilitates processes and engages in activities ensuring that: 

I .  procedures and processes are in place to lead the school in the absence of the principal 

2. a communication plan is in place to regularly inform staff about decisions, activities and priorities 

3. leadership skills of staff members are developed and nurtured 

4. important tasks are delegated with confidence to appropriate staff members 

5. the what and why of a delegated task are clear leaving the how to those responsible for the task 

6. leadership capabilities of staff members are developed to support a strong school climate 

7. staff selection opportunities build a school community with talented and productive people 

8. principals are collaborating to solve problems, combine resources and provide common professional development activities 

9. the District initiatives are being positively communicated to the public 

10. the District's interest is represented in community andlor university partnerships 

11. policy-making at the state or national level is impacted 

NOTE: ALL PERFORMANCES UNDER EACH STANDARD DO NOT NEED TO BE EVIDENT. They are samples to assist in assessing the level of performance. 

P~t tsburgh  P u b l ~ c  Schools Property 2007 

The P~ttsburgh Public School Disbict IS an equal oppwtunity educational insbtution and w~ l l  not discriminate on the basis of race, color, nabonal origin, gender, sexual orientation, age or disab~lq,  In ~ t s  activibes, programs or employment pracfices as required by Titk II of ADA. Tltle VI, Title IX and Section 504. It is the poh'c~ Of fie 
Ptttsburgh Public School Dlsbict to make all services, programs and acfivLes avaibbk and to provide reasonable accommodations to persons wim disab~lities. For more information regarding accommodabons, civil rights or grievance procedures. Contact Ms. Susan Sinick~. Manager of Employee Relations. Office of Employee 

Relations, Pittsburgh Public School Disbict, 341 S Bellefield Avenue, Pittsburgh, PA 15213-3516; Phone (412) 622-3691 (voicelTTYITDD); Fax 412-622-3691 
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SCHOOL DISTRICT OF PllTSBURGH 
KEY FINANCIAL INDICATORS 
AS OF MAY 31,2007 

12 MONTH ROLL-FORWARD 

ACTUAL 05/31/2006 ACTUAL 05/31/2007 VARIANCE 

TOTAL FUND BALANCE, GENERAL FUND (010) f 121,189,154.63 135,531,898.55 14,342,743.92 ^ 11.84% 

TOTAL GENERAL FUND CASH AND INVESTMENTS f 143,172,556.24 158,753,884.54 15,581,328.30 10.88% 

TOTAL GENERAL FUND ENCUMBRANCES 4 43,462,243.00 47,890,969.46 4,428,726.46 10.19% 

YEAR TO DATE BUDGET TO ACTUAL COMPARISON 

TOTAL GENERAL FUND REVENUES 

YEAR TO DATE 
BUDGET 05/31/2007 ACTUAL 05/31/2007 VARIANCE % VARIANCE 

f 238,769,621.21 246,056,218.28 7,286,597.07 3.05% 

TOTAL GENERAL FUND EXPENDITURES f 186,433,292.33 185,518,168.63 (915,123.70) -0.49% 

OPERATING SURPLUS (DEFICIT) f 52,336,328.88 60,538,049.65 8,201,720.77 " 15.67% 

f = Positive indicator 4 = Negative lndlcator 

* Analvsis of YTD su r~ lus :  
The YTD budget and actual operating surplus for 2007 through May 31, 2007 reflects the following: 

1) Increased fund balance versus May 31, 2006 results from December's non-recurring adjustment to unearned revenue in the 
Special Education fund. 

2) Salary expenses are higher than budgeted. This trend will need to be carefully monitored as the District implements staffing 
plans associated with the 6% reduction adopted with the Board's 2007 budget. First year implementation of the lapse factor 
with the 2007 budget may need to be refined for 2008. Reductions associated with the2007108 site-based budgets will help to 
close the gap, as would overtime control measures discussed at the May BusinessIFinance Committee Meeting. 

3) Revenues and expenditures as a whole are trending y g y  close to the adjusted budget, with revenues 3.05% higher and 
expenditures -0.49% lower. Note specifically that earned income collections through May of any recent fiscal year have not 
been a useful predictor of final receipts. 2007's positive variance in EIT will not hold at the current level. 



SCHOOL DISTRICT OF PITTSBURGH 
May 3 1,2007 Unaudited Financial Statement Highlights 
June 20,2007 

GENERAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
Actual revenues exceeded expenditures by $60.5 million through the first five months 
of the fiscal year, a trend not inconsistent with prior periods, such as May 2005, when 
the year to date actual operating surplus was $55.1 million, or May 2006, when the 
year to date actual operating surplus was $54.5 million. Note the following: 

o Real estate collections are matching expectations, totaling just $60,288 under 
the year to date budget. Collections for tax years 1999 and prior have 
increased as a result of the tax lien buyback; 

o The real estate transfer taxes through May 2007 are trending much lower than 
the previous two fiscal years, but very close to May 2004. A softer housing 
market and higher interest rates are likely factors contributing to the decline; 

o The Treasurer has collected $5,922 in prior year mercantile taxes; 
o Local non-tax revenues are $2.2 million ahead of budget, driven by interest 

earnings and sundry revenues, the largest of which is a premium refund 
deposit from the District's participatory dental insurance plan; 

o Salary expenses exceeded the year to date budget by almost $3.7 million. 
Although the 2007-08 site-based budgets will assist personnel costs in 
trending downward, it is still likely that this major object will require a Board 
transfer before the end of the fiscal year. The first year implementation of a 
lag (vacancy) factor in the salary projection may have been too aggressive in 
its attempt to provide the Board a more accurate estimate of year end position 
through the budget; 

o Transportation costs are $1.9 million below budget, despite higher diesel and 
gasoline expenses; 

o Tax refunds came in $862,386 lower than expected, but this is more likely the 
result of delays in scheduling and reporting out of hearings by Allegheny 
County than any trend toward year end. Long term resolution of the base year 
assessment system litigation will impact both real estate revenues and tax 
refund expenses in the three-year rolling forecast; 

o The Board should be aware that some timing differences make May 2007 
results appear slightly better than they will end in 2007. One example is the 
first sinking fund reimbursement from the Commonwealth received in March 
2007, earlier than the prior three fiscal years. This does not mean an increase 
in the state revenue stream. 

Year to date results as whole support the current projection that the District will run 
an operating deficit in 2007 approaching $12 million, absent any midpoint corrections 
or reductions. 

COMPREHENSIVE ANNUAL FINANCIAL REPORT 
The District's comprehensive annual financial report for the year ended December 31, 
2006 will be released on or before June 30, 2007. 

CMB 
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SCHOOL DISTRICT OF PllTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
For Period Ending: May 31,2007 

Other Total 
Capital Special Governmental Governmental 

General Projects Revenue Funds Fundo 

Revenues 
Taxes: 

Real Estate 
Earned Income 
Real Estate Transfers 
Mercantile 
Public Utility Realty Tax 
Earnings on Investments 

In Lieu of Taxes 
State Revenues mxlved from Intermediate Sowce 
Other Rev - Local Sources & Refund of Prlor Years !3pendltures 
State Grants and Subsidies 

Baslc lnrrtrudknal Subsidies 
Subsid! for S p d c  Education Programs 
Subsidierr for Noneducational Programs 
Subsidias for State Paid BeneRts 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenues 

Expenditures 
Current: 

Instruction: 
~egular Programs - EkmentaryISecmdary 
Spedal Programs - ElementacyISecondary 
Vocahal  EducaUon Programs 
Other Instructional Programs - ElamentaryISecondary 
Adult EducaUon Programs 
Pra-Kindergaden 
Payments to Charter Schools 

Support Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Heailh 
Buslness 
Operation and Maintenance of Plant Services 
Student Transporlation Services 
Support Senrlms - Central 

Operations of Noninstnrdional Servkes: 
Food Senrices 
Studenl Activities 
Community Secvices 

Capital Outlay: 
Facilities Acquisition. Const. and Improvement Sewices 

Debt senrice: 
Principal 

Interest 
Tax Refunds & Prior Statement Refunds 

Total Expenditures 

Excess (Deflciency) of Revonuu Over (Under) Expendlturu 

Other Flnanclng Sources (Uses) 
General obllgalions bond issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or CornpensatJon of Rxed Assets 
OperaUng Transfers in 
Operating Transfers out 

Total other Financing Sources and Uses 
Net Change In Fund Balance 

Fund Bahnces - Beginning 
Total Endlng Fund Balance 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEORU PART OF THIS STATEMENT 

Report. INC-GOW 
Layout: COPY OF STATEMENT OF REVENUES GOMRNMENTAL FUNO-2 
Run Date: Jun 18. 2007 
Run Time' 07 48 AM 



SCHOOL DISTRICT OF PIITSBURGH 
FUND 010 - GENERAL FUND 
SUMMARY YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
For Period Ending: May 31,2007 

2007 2007 YTD YTD YTD Bud to Act 

Taxes 
Other Local Sources 
State Sources 
Other Sources 

BUDGET BUDGET May 31,2007 Variance $ 
$ 280,454,027.00 $ 1 80,062,193.50 $ 183,927,313.33 $ 3,865,119.83 

Total Revenues 503,859,744.00 238,769,621.21 246,056,218.28 7,286,597.07 

P 
Salaries 
Benefits 
Purchased Professional Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other 
Other Uses 

Total Expenditures 

Operating Surplus (Deficit) 

CMB 6120107 





,,..OW DISTRICT OF PITTSBUW 
FUND 010- OENW FUND 
YEAR TO DATE B U W T  TO A C N U  WUI 

Wuh Achals khuh 2007 W D  YrD YrD 2007 YrD YrD YTD Bud to k t  
Y u r  Ended m Y r r  Endud P06 V r r  Endad BUOGET May Sl, m04 May 11.2006 #AaySl,2006 BUWEl  MmyS1, 1007 Va&na S Vafh,,~. X 

Purchases Rdesolon& Services 

Tax cdkctal 
S W  Ed 
CmrslnpGuMm 
Omer Rol Service3 

Told PmsJed Services 

supplies 

So(hpr8 
N a W  Gas 
Oil. Gas. msd 
sblan 
aocb a Omer Supplies 

Property 

Tech Equipment 6 InhasbucPlN 
-pnwtY 

Oner 
Inmest 
Budpetaly Reserve 
Tax Mull* 
Omer 

PrlncipV 
Oher Fund Transfan 

T W  Oma UIss 



SCHOOL DISTRICT OF PllTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: May 31,2007 

Actuals Actual Increase Revenue Pet of Estimate 
Estimate 2007 2006 (Decrease) Due Collected 

Local Taxes 

Public Utilrty Realty Tax 
Real Estate 
Real Estate Transfer Tax 
Mercantile 
Earned Income Taxes 

Total Taxes 

Other Local Sources 

In Lieu of Taxes 
Tuition 
Interest 
Rent of Caplal Facilities 
Grants 
Sales Real Estate & Surplus Equipment 
Services from Other Local Govt Units 
Revenue from Special Funds 
Sundry Revenues 

Total Other Local Sources 

CI 

2: 01 0-RMstimated (L Actual RevenwZOO7-05-31 .XIS 
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SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 -GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: May 31,2007 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2007 2006 (Decrease) Due Collected 

State Sources 

Basic Instructional Subsidy 
Charter Schools 
Tuition 
Homebound Instruction 
Transportation 
Special Education 
Vocational Education 
Sinking Fund 
Medical and Dental 
Nurses 
Adult Education Connelley 
Social Security Payments 
Retirement Payments 

00 

State Total 

Other Sources 

Tuition Other Districts 
Inter-Fund Transfers 
Revenue from Fed Sources 

26.55% 
26.10% 
0.00% 
0.00% 

19.70% 
33.13% 
15.57% 
70.04% 

135.20% 
0.00% 

NIA 
42.83% 
-0.86% 

1,524.32 0.00 1,524.32 (1,524.32) NIA 
0.00 0.00 0.00 0.00 NIA 

1,558,000.00 0.00 719.32 (71 9.32) 1,558,000.00 0.00% 

Total Other Sources 1,558,000.00 1,524.32 719.32 805.00 1,556,475.68 0.10% 

Totals 

Report Name: 01 0-REV 
Report Layout: STATEMENT OF ESTAND ACT REVENUE - FUND 010 
Run Date: Jun 18, 2007 
Run Time: 07:45 AM 



Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 010 -- General Fund 

For Period Ending: May 31,2007 

Budaet Unencumbered 
After ~e i is ion 

Total $531,994,482.40 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Jun 18,2007 
Run Time: 07:50 AM 

Expenditures Encumbrances Balances 
Percent 

Available 
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SCHOOL DBTRCT OF PllTSBURGH 
COMBINING BALANCE SHEET 

OTHER GOVERNMENTAL FUNDS 
A. a t  May 31,2007 

ASSETS 
Cash and Cash Equivalents 
Cash with Fiscal Agents 
Restricted Investments for Real Estate Refunds 
Investments 
Accrued Interest 
Taxes Receivable (net of allowance) 
Due from Other Funds 
Due from Other Governments 
Other Receivables 
lnventoly 

Debt 
Service Fund 

Total Assets 

Fund 704 
Special Trust Fund 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts Payable 
Judgments 6 Contracts Payable 
Due to Other Funds 
Accrued Salaries, Compensated Absences Paya 
Paymll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepayment and Deposits 

Fund 705 
Westinghouse 

Total -Other 
Governmental 

Funds 

Total Llabllitres 0.00 0.00 0.00 0.00 
0.00 

Fund Balances: 
Resewed for: 0.00 

Inventories 0.00 0.00 0.00 0.00 
Encumbrances 0.00 0.00 83,737.27 83.737.27 
Arbitrage Rebate 0.00 0.00 0.00 0.00 
Workers Compensation 0.00 0.00 0.00 0.00 
Personal Properly Refunds 0.00 0.00 0.00 0.00 

UnreSewed, reported In: 
Designated Fund Balance General Fund 0.00 0.00 0.00 0.00 
Designated for Inventory 0.00 0.00 0.00 0.00 
General Fund 0.00 0.00 0.00 0.00 
Special Revenue Funds 2,717.485.33 13,022.98 296,714.28 3,027,222.57 
Designated for Capital Projects Expenditures 0.00 

Total Fund Balance 2.717.485.33 13.022.98 380,451.53 3,110.958.84 

Total Llrblllties and Fund Balances $ 2.717.485.33 S 13.022.88 $ 380,451.53 $ 3,110,858.84 

Report Npme: BAL-OTHE 
Lam Mance Shea Omer GovmnUI Funds 
R v ,  Data: Jun 18.ZW7 
Run Time: 07:SQ AM 



SCHOOL DISTRICT OF PITISBURGH 
COMBINING STATEMENT OF REVENUES. EXPENDITURES. AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Perlod Endlng: May H, 2007 

Total Other 
Debt Special T ~ s t  Westln~houso Governmental 

Sewlce Fund Fund Schohnhip Funds 

REVENUES 
Taxes: 

Real Estate 
Earned Income 
Real Estate Transfers 
Mercantile 
Public Ullity Realty Tax 

Earnings on Investments 
In Lieu of laxes 
State Revenues Received from Intermediate Sourca 
Other Revenue tmm Local  source^ 6 Refund of Prior Years Ewnditures 
State Grants and Subsidies 

Basic Instructional Subsidies 
Subsidies for Spedfic Education Programs 
Subsidies for Noncrducatlonal Programs 
Subsidies for State Paid 8enMts 

Other Stete Gfants 
Federal Grants 
Technology Grants 

Total Revenues 

EXPENDITURES 
Current: 

Instiuction: 
Regular Programs - ElementarylSecondaw 
Spedal Pmgram - ElementalylSecandary 
Vocational Education Programs 
Other Insbud[onal Programs - ElementarylSecondary 
Adun Education Pmgrnms 
Pre-Kinderparten 
Payments to Charter Schools 

S U ~ P O ~ ~  %NIC~S: 
Pupil Personnel 
Instructional Stafl 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Servkes 
Shl(1ent TranwoMion Services 
Suppod sefvices - Central 

Operations of Nonlnstructional Smicas: 
Food Services 
Student Activities 
Community Services 

Capltal outlay: 
Fadlities Acquisition. Consb'uction and Improvement Services 

Debt service: 
Prindpai 

Interest 
Tax Refunds 

Excess (Defklency) of Revenwn Over (Under) Expondltune 

OTHER FINANCING SOURCES (USES) 
General ObG@on Bonds Issued 
Refunding Bond Pmceeds 
Debt Service (Payments to Refunded Bond E m  Agent) 
Sale of or CompensaUon of fixed Assets 
Operating Transfers In 
Operating Transfers Out 

Total Other Finandno Sourcas and Uses 

Net Change In Fund Balance 

Fund Balances - Beginning 

Total Ending Fund Balance 

Report: INC-OM 
Laywt statenmniof revenuer other governmental fund 
Run M a :  Jun 18.2007 
Run Time: 08:02 AM 
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Operating Revenues 
Contributions 
Charges for Services 

Total Operating Revenues 

OPERATING EXPENSES 
Support Services - administration 
Support Services - central: 

Employee Salaries & Benefits 
Benefit Payments 
Claims 8 Judgements 

Fwd Service Operations 
Food and supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Sewices 
Depreciation 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 

PROPRIETARY FUNDS 
For Period Ending: May 31,2007 

Governmental 
Activities - Total 

Total Internal Service Propriebtary 
Enterprise Funds Funds Funds 

Allocated Costs 
Total Operating Expenses 

OPERATING (LOSS) INCOME (3,933,049.27) 4,066,831.26 133,781.99 

NONOPERATING REVENUES (Expenses): 
Investment Earning 5,401.46 305.929.43 31 1,330.89 
Gain on Trade In 

Federal Reimbursements & donated commodities 3,512.193.32 3,512,193.32 
State Reimbursements 370,482.33 370,482.33 

Total nonoperating revenues 3,888,077.1 1 305,929.43 4,194.006.54 

Operating Transfers 
Change in Net Assets 

Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout: Proprietary Funds 
Run Date: Jun 18,2007 
Run Time: 08:05 AM 



ASSETS 
Current Assets: 

Cash and cash equivalents 
lnvestments 
A m e d  Interest 
Due from Other Funds 
Due from other Governments 
Other Receivables 
Inventory 

Total current assets 

SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
As of: May 31,2007 

Educational Total 
Management Servlces Food Service 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents. & Investments 0.00 0.00 0.00 
Land 0.00 43,877.99 43,877.99 
Buildings and Building Improvement 0.00 12,879,705.22 12,879,705.22 
Machinery and Equipment 0.00 5,111.890.90 5.1 11,890.90 
Construction in Progress 0.00 0.00 0.00 
Less Accumulated Depreciation 0.00 (6,708.714.97) (6,708.71 4.97) 

Total Capital Assets (net of accumulated depredation) 0.00 11,326,759.1 4 11,326.759.14 
Total Noncurrent Assets 0.00 11,326.759.14 11,326,759.14 

Total Assets 153,642.37 13.366.492.86 13,520,135.23 

LIABILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
A m e d  Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Term Severance 
Payroll Wihholdings payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Lhbllitler 

Net Assets 
Investment in Capital Assets, net of related debt 0.00 11,326.759.14 11,326,759.14 
Resewed for Encumbrances 108,050.00 9,259.60 117,309.60 
Restricted for Inventory 0.00 875,000.00 875.000.00 
Unrestricted 45,592.37 705.962.98 751.555.35 

Total Net Assets $ 153,642.37 $ 12,916,981.72 $ 13,070.624.09 

Report Name: 500-ASST 
Layout: Statement of Net Assets Enterprise Funds 
Run Date: Jun 18.2007 
Rvn Time: 08:07 AM 
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Operating Revenues: 
Contributions 

SCHOOL DISTRICT OF PllTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes i n  Fund Net Assets 
Food Service 8 Education Management Services 

For Period Ending: May 31,2007 

Charges for Services 
Total Operating Revenues 

Operating Expenses: 
Food & Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Allocated Costs 
Total Operating Expenses 

Operating Income 

Educational Total 
Food Service Management Services Enterprise Funds 

Nonoperating Revenues (expenses): 
Investment Earning 5,401.46 
Gain on Trade in of Equipment 
Federal Reimbursement and donated commodities 3,512,193.32 
State Reimbursement 

Total Nonoperative Revenues 
Operating ~ransfers InIOut 

Change in Net Assets 
Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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Interest 
Sales - Pupils 

- AdultslAla Carte 
- Special Events 

Sundry 
Subsidy -State 
State Rev. for Social Sec. Payments 
State Rev. for Social Retirement Payments 
Federal Reimbursement 
Donated Commodities 

Total 

Report Name BOO-REV 
Layout: Statement of EST and ACT revenue - Fund 500 
Run Date: Jun 18,2007 
Run Time: 08:09 AM 

SCHOOL DISTRICT OF PITTSBURGH 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: May 31,2007 

Revenue 
Estimate Revenue Due 

Percent 
Received 

Fund 500 Rev Bud vs Act.xls 



Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Jun 18,2007 
Run Time: 08: 1 1 AM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 500 - Food Service 

For Period Ending: May 31,2007 

Budget Unencumbered Percent 
After Revision Expenditures Encumbrances Balances Available 



SCHOOL DISTRICT OF PITTSBURGH 

COMBINING STATEMENT OF NET ASSETS 
Internal Service Fund 
As of: May 31.2007 

ASSETS 
Current Assets: 

Cash and Cash Equivalents 
lnvestments 
Accrued Interest 
Due from Other Funds 
Other Receivables 
Inventory 
~ e ~ o s i t s  

Total Current Assets 

Workers' Unemployment General Central Self Insurance 
Compensation Cornpensatlon Liability Dupllcatlon Health Care 

Fund Fund Fund Services Fund Total 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, 8 Investments 12,927,190.00 12,927,190.00 

Total Noncurrent Assets 12,927,190.00 12,927.190.00 
Total Assets 17.371.440.59 539,787.49 1,152.964.22 29,690.22 17,752,051.21 36,845,933.73 

LIABILITIES 
Current Liabilities: 
c-: Accounts Payable 
00 Judgments Payable 

A m e d  Salaries, Compensated Absences Payable 
Due to Other Funds 
Prepayment and Deposls 

Total Current Liabilities 
Noncurrent Liabilities 

Workers' Compensation liabilities 
Total Noncurrent Liabilities 
Total Llabllitles 

Net Assets 
Reserved for Encumbrances 
Unrestricted 

Total Net Assets 

Report Name: INT-ASST 
Layout: Statement of Net Assets Internal Sewice Fund 
Run Date: Jun 18,2007 
Run Time: 08:13 AM 



SCHOOL DISTRICT OF PITTSBURGH 
Internal Service Fund 

Combining Statement of Revenue, Expenditures and Changes in  Fund Net Assets 
For Period Ending: May 31,2007 

Workers Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 
Operating Revenue 

Contributions $ 1,553,627.07 $ 140,950.27 $ 77,151.00 $ 7,180.20 $ 27,437,895.21 $ 29,216,803.75 
Miscellaneous Revenue 

Total Operating Revenues 1,553,627.07 140,950.27 77,151 .OO 7.180.20 27,437,895.21 29,216,803.75 

Operating Expenses: 
Support Services - Administration: 
Support Services - Central: 

Operation of Office - Salaries 
& Benefits, Supplies, etc 429,249.22 7,166.32 60.00 436,475.54 
Benefit Payments 1,262,150.87 204,594.01 23,225,452.07 24,692,196.95 
Claims & Judgements 21,300.00 CL 

21,300.00 
\O Total Operating Expenses 1,691,400.09 21 1,760.33 21.360.00 23,225,452.07 25,149,972.49 

Operating Income (1 37,773.02) (70,810.06) 55,791 .OO 7,180.20 4,212.443.14 4,066,831.26 

Nonoperating Revenues (Expenses) 
Investment Earning 137,853.62 168,075.81 305,929.43 

Total Nonoperating Revenues 137,853.62 168,075.81 305.929.43 
Operating ~rans fek  

Chanae in Net Assets 
Total Net ~ s s e t s  - beginning 4,195,553.48 61 0,597.55 1,097 
Total Net Assets - ending $ 4, 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 
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SCHOOL DISTRICT OF PITTSBURGH 
Central Copy and Mail Center Production Images as of May 31,2007 

2001 2002 2003  2004  2005 2006 

Year 



SCHOOL DISTRICT OF PITTSBURGH 
Capltal Reserve Funds, Bond Funds, Internal Servlce Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changer, In Fund Balance 
For Period Endlng: May 31,2007 

Plus - Revenued Less Expenditureal Less Unencumbered 
Descriptlon Fund Balance Transfers Transfers Encumbrances Balance 

Miscellaneous Capltal Reserve Funds 
022 Capital Improvement Fund $ 1.075,008.19 $ 228,263.55 $ 229,054.31 $ 23,046.73 $ 1.051.170.70 
299 Fire DamagelExtended Coverage 3,374,473.59 0.00 0.00 0.00 3,374,473.59 
704 Special Trust Fund 13,022.98 0.00 0.00 0.00 13,022.98 
Total Capital Reserve Funds $ 4,462,504.76 $ 228,263.55 $ 229,054.31 $ 23,046.73 $ 4,438.667.27 

Capital Project Funds 
344 2003 Capital Projects Program 
345 2004 Major Maintenance Program 
346 2004 Capital Projects Program 
347 2004 Refunding Series 
348 2005 Major Maintenance 
349 2005 Capital Projects Program 
350 2005 Refunding Series A 
351 GOB-South Hills High 
353 2006 Major Maintenance Program 
354 2006 Capital Projects Program 
355 2006 Refunding Series A 
356 2006 Qualified Zone Acad Bonds 
357 2007 Major Maintenance Program 
358 2007 Capital Projects Program 
360 1998 Technology Plan 
361 1999 Technology Plan 
362 2000 Technology Plan 
363 2001 Technology Plan 
390 2000 Qualified Zone Acad Bonds 
391 2000 Automated Bldg Systems 
392 2001 Qualified Zone Acad Bonds 
Total Capital Project Funds 

Internal Service Funds 
701 Unemployment Comp Self-Insure 610.597.55 140,950.27 21 1,760.33 8,828.66 530.958.83 
702 Workers' Comp Self-Insure 4,195.553.48 1.740.043.42 1.691.400.09 930,935.23 3,313,261.58 
703 Comph Gen Liab & Error 1,097.173.22 77,151 .OO 21,360.00 20,559.49 1,132,404.73 
708 central Duplication Services 22.510.02 7,180.20 0.00 0.00 29,690.22 
709 Self Insurance Health Care 9,158,100.40 27,605,971.02 23,225,452.07 0.00 13,538,619.35 
Total Internal Servlce Funds $ 15,083,934.67 $ 29,571,295.91 $ 25,149,972.49 $ 960,323.38 $ 18.544.934.71 

Report: BOND-TRU 
Layout: FL060 
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SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: May 31,2007 

FND DESCRIPTION 

03E 2006-07 SOF - Non-Federal 
03F 2006-09 Foreign Lang Assistanc 
040 2006-07 Reading First 
04E 2006-07 Spec Op Fund - Federal 
04F 2006-08 Heinz Parent Engagemen 
050 2005 Duquesne Light Awards 
05E 2006-07 Pregnant & Parent Teen 
05F 2006-07 Hlghmark Crisis Suppor 
06E 2006-07 ELECT Student Works 
06F 2006-08 Gang Free Schools Prog 
079 2003-05 Frick Middle Years IB 
07C 200506 EETT 
07D Early Childhood Integrated Art 
07E 2006-07 Title N-Child Care 
07F 2006107 Reading First 
08B 200507 After-school Homework 
08C 200506 Federal Programs 
O8D 2006-09 America's Choice 
08E 2006-07 Alternative Education 
08F Focus on Results 
09C 200506 Spec Op Fund- Non Fed 
09D 2006-07 Educational Assitance 
09F 2006-07 Healthy Class of 201 0 
1OC 200506 Alliance for Career Ed 
10D 2006-07 Kaplan K-12 Learning 
1OE 2006-07 High School Reform TF 
1OF 2006-07Title Ill 
1 1 D 2006-07 Special Education 
11 E 2006-07 Title V - lnnov Progr 
11 F 2006-07 Superintendent's Discr 
12D 2006-07 lnst ChiMrenlMercy 
12E 2006-07 Pre-K Counts 
12F The Piburgh  Promise Fund 
130 2006-07 IDEA 61 1 
13F 2007 2lst  Century - Faison 

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED 
REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE 

Special Revenue Funds2007-05-31 .XIS 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: May 31,2007 

FND DESCRIPTION 
145 Peabody Info Tech - CISCO 
14D 2006-07 I.D.E.A. - 619 
14E 2006-07 List Century Leamin 
14F 2007 HS Credit Recovery 
15D 2006-07 Early Intervention 
15E 2006-07 Gang Free School - WIA 
15F 2007 ALL CITY ARTS 
16D 2006-07 Title I 
16E 2006-07 C.A.C.F.P. 
175 200206 Fun to be Fit Plus 
17D 2006-07 Title I1 - Part A 
17E 2006-07 Project 720 
18D 2006-07 Accountability Block 
18E 2006-07 Secondary Perkins Prog 
196 Schl Dist Univ Collaborative 

w 19C 200506 Greater Arts lntegrati 
19D 2006-07 Head Start Program 
19E 2006-07 Efficacy Institute SSI 
208 200506 Title I Program 
20C 200506 Literacy Plus Support 
20D 2006-07 Head Start Suppl. Asst 
20E 2006-07 School Improvement 
21 D 2006-07 Pgh Leadership Academy 
21E 2006-07 Youthworks SOS Grant 
220 200041 Adult Literacy 
223 2003-06 Promoting Alt Thinking 
22B 200546 Title II - Part A 
22C 200546 Title Ill Program 
22D 2006-07 ELECT 
22E 2006-07 PPS Student Assistance 
23A 2004-05 Mentoring Program 
238 200506 Title II, Part D-Tech 
23C 200506 Reserve Teacher Corps 
23D 2006-07 ELECT Fatherhood lniti 
23E 2006-07 Community Based Employ 
24E 2006-07 Start on Success 

ESTIMATED - - 

REVENUE 
302.791 .OO 

TOTAL 
REVENUE 

296,141.60 

REVENUE 
DUE EXPENSES 

305,636.41 
ENCUMBRANCES 

0.00 

UNENCUMBERED 
BALANCE 

4 
VI 

Special Revenue Funds2W7-0531 .xk 
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FND DESCRIPTION 
252 2001-06 Gang-Free Schools 
25A 2004-05 School Improvement 
25D 2006-07 DSF Reading Adoption 
25E 2006-07 Dual Enrollment Prog 
26C 200507 School lmprovement Fd 
26D 2006-07 Reading Adoption 
26E 2006-07 National Chief Search 
27A 2005-06 Reading First 
27D 2006-07 Lowe's ALA Fund 
28E 2006-08 PPS Resident Program 
292 Access Program 
297 Medicaid Administrative Claims 
705 Westinghouse High Scholarship 

TOTAL 

N 
P 
Report: SPEC-FND 
Layout: FLlOO 
Run Date: Jun 14,2007 
Run Time: 11 :21 AM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: May 31,2007 

ESTIMATED TOTAL REVENUE AUTHORIZED 
REVENUE REVENUE DUE BUDGET 

1.050.000.00 1.043.041.21 6.958.79 1,050,000.00 

EXPENSES 
1,043,143.36 
1,085,190.49 

880,646.30 
173,768.23 
450,180.83 
915,742.86 

8,220.66 
2,489,671.77 

29,844.96 
37,580.42 

16,936,214.31 
9.21 1.896.72 

ENCUMBRANCES 
5,344.01 

UNENCUMBERED 
BALANCE 

1,512.63 
39,050.1 4 
(1,190.94) 
37,440.77 

414,597.69 
(16,856.90) 
51,779.34 
8,823.23 

62,848.08 
9.445.58 

(2,827,097.35) 
1.071.964.79 

Special Revenue Funds2007-0531 .XIS 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENTOFCASHBALANCES 

As of: May 31,2007 

General 
Fund 

Special 
Revenue Funds 

Capital Enterprise 
ProjeCta Funds 

Internal 
Service 

Other 
Governmental Objecta Checking Accounts Combined 

Cash Wash Account 
PNC Bank - General Checking 
PNC Money Market 
Nat City - General Checking 
Nat City - Food %Nice 
Citizens Bank - Investment Liq 
Citizens Bank-Payroll 
Allegheny Valley Checking 
Savings - Dwelling House 
First Commonwealth Bank 
First Commonwealth-South Hills 
First National -Checking 
Sky Bank Investment ChWng 
Tab) Checklng Accounts 

General 
Fund 

Capital Enterprise 
p d e  Funds 

Internal 
Sefvlce 

OUler 
Governmental 

Mellon Investment 
Citizens Bank - Time Money 
Federated Investors 
First Commonwealth 
InvestmeWPA Local Gov Fund 
PLGIT - AIG Settlement 
PLGIT- Bond Funds 
PSDLAF 
Invest-Reps & Time Money 
ESWmy HiU 
Total Invwtmenta 

Total Cash Available 

Report Name: CASH-INV 
Report Layout: FL070 
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Anthony J. Pokora Ronald C. Schmeiser, CPA 
School Controller D e p ~ t q  School Controller 

Pittsburgh Public Schools 
Office of the School Controller-Room 453 
34 1 South Bellefield Avenue 
Pittsburgh, PA 15213-35 16 
(4 12) 622-3970 
Fax (41 2) 622-3975 

June 13,2007 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA I5213 

Directors: 

We submit herewith a summary statement showing the status of the 2007 
appropriations at May 31, 2007 for the General Fund and Food Service Budgets in 
accordance with Section 2128 of the School Laws of Pennsylvania. 

Res 'tted, 

Anthony J. Pokora 
School -1' Controller 

Ronald C. Schmeiser, CPA 
Deputy School Controller 

equal rrphts and opponunlt? school d~smcl 



OFFICE OF THE 
SCHOOL CONTROLLER 

SUMMARY STATEMENT 
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1100 Regular Programs 
Other Personnel Costs 
Classroom Teachers 
Teacher-Spec Assgnmt 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Other Personnel Costs 
Extra Curr Activ Pay 
Other Personnel Costs 
Other Technical Pers 
Comp-Additional Work 
Repairmen 
Comp-Additional Work 
Other Personnel Costs 
Student Workers 
lnstr Paraprofessional 
Comp-Additional Work 
Substitute Paraprof 
Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED PER 
ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED PER 
ENCUMBRANCES BALANCES CENT EXPENDITURES 

323 Prof-Educational Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
561 Tuition - Other PA LEA 
569 Tuition - Other 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 
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N N N  (3 

w w m 
In In In 



900 Other Financing Uses 

Total for Major Function 1200 

1300 Vocational Education Programs 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
129 Other Personnel Costs 
163 Repairmen 
168 Comp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental lnsurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

41 1 Disposal Services 
422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES . CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

442 Rental - Equipment 
490 Other Property Services 

400 Purchased Property Services 

519 Other Student Transp 
529 Other Insurance 
581 Mileage 
582 Travel 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1300 

1400 Other Instructional Programs 
1 14 Principals 
121 Classroom Teachers 
123 Substitute Teachers 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
ENCUMBRANCES BALANCES 

PER 
CENT EXPENDITURES 

124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
134 Coordinators 
153 Sch Secretary-Clerks 
157 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

550 Printing & Binding 
561 Tuition - Other PA LEA 
581 Mileage 

500 Other Purchased Services 

61 0 General Supplies 
640 Books & Periodicals 

600 Supplies 

700 Property 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1400 

1600 Adult Education Programs 
100 Personnel Services - Salaries 

230 Retirement Contribution 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 0.00 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 0.00 

Total for Major Function 1600 0.00 

1800 Instructional Programs - Pre-Kindergarten Students 
100 Personnel Services - Salaries 0.00 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1800 

2100 Pupil Personnel 
1 13 Directors 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
138 Extra Curr Activ Pay 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

Other Personnel Costs 
Other Accounting Pers 
Other Technical Pers 
Comp-Additional Work 
Secretaries 
Typist-Stenographers 
Other Office Pers 
Comp-Additional Work 
100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental lnsurance 
21 3 Life lnsurance 
220 Social Security Con! 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
449 Other Rentals 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

582 Travel 
500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2100 

2200 Instructional Staff 
Directors 
Centrl Support Admin 
Other Personnel Costs 
Teacher-Spec Assgnmt 
Substitute Teachers 
Comp-Additional Work 
Wksp-Com Wk-Cur-lnsv 
Librarians 
Other Personnel Costs 
Other Prof Educ Staff 



139 Other Personnel Costs 
142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 Cornp-Additional Work 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
157 Cornp-Additional Work 
159 Other Personnel Costs 
163 Repairmen 
168 Cornp-Additional Work 
197 Cornp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Cornp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
ENCUMBRANCES BALANCES 

PER 
CENT EXPENDITURES 

441 Rental - Land & Bldgs 
450 Construction Services 

400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

610 General Supplies 
61 8 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original &Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 



Total for Major Function 2200 

2300 Administration 
11 1 Superintendents 
11 3 Directors 
11 4 Principals 
116 Centrl Support Admin 
1 17 Solicitor 
119 Other Personnel Costs 
122 Teacher-Spec Assgnmt 
129 Other Personnel Costs 
134 Coordinators 
139 Other Personnel Costs 
141 Accountants-Auditors 
142 Other Accounting Pers 
146 Other Technical Pers 
147 Transportation Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
189 Other Personnel Costs 
191 lnstr Paraprofessional 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



200 Employee Benefits 
21 1 Medical Insurance 
21 2 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 
290 Other Employee Benefits 
299 Other Employee Benefits 

200 Personnel Services - Employee Benefits 

31 0 Purch OflAdmin Servc 
323 Prof-Educational Sew 
330 Other Professional Sew 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
449 Other Rentals 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES EXPENDITURES 

582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adrn Op Sys Tech 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
116 Centrl Support Admin 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
442 Rental - Equipment 

400 Purchased Property Services 

530 Communications 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
600 Supplies 

760 Equipment-Replacement 
700 Property 

800 Other Objects 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

0.00 

97,188.95 

900 Other Financing Uses 

Total for Major Function 2400 

2500 Business 
School Controller 
Directors 
Centrl Support Admin 
Accountants-Auditors 
Other Accounting Pers 
Purchasing Personnel 
Comp-Additional Work 
Other Personnel Costs 
Secretaries 
Typist-Stenographers 
Clerks 
Other Office Pers 
Cornp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental lnsurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Cornp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

300 Purchased Technical Services 

41 1 Disposal Services 
432 Rpr & Maint - Equip 
442 Rental - Equipment 
490 Other Property Services 

400 Purchased Property Services 

522 Auto Liability Insurance 
523 General Property - Liab Ins. 
529 Other Insurance 
530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
890 Misc Expenditures 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

800 Other Objects 44,136.00 7,550.00 36,586.00 0.00 36,586.00 82.89 

900 Other Financing Uses 0.00 0.00 0.00 0.00 0.00 0.00 

Total for Major Function 2500 6,316,645.41 2,477,730.23 3,838,915.18 354,782.71 3,484,132.47 55.16 

2600 Operation and Maintenance of Plant Services 
Directors 178,190.00 
Centrl Support Admin 164,927.00 
Other Cent Supp Staff 263,979.00 
Facil-Plant Opr Pers 494,095.00 
Other Technical Pers 69,577.00 
Comp-Additional Work 135,000.00 
Secretaries 65,404.00 
Typist-Stenographers 83,787.00 
Clerks 68,212.00 
Comp-Additional Work 12,200.00 
Other Personnel Costs 13,309.00 
Tradesmen 3,359,621 .OO 
Repairmen 192,261 .OO 
Temp Crafts & Trades 25,000.00 
Comp-Additional Work 523,065.00 
Other Personnel Costs 2,089.00 
Automotive Equip Opr 806,164.00 
Transportation Help 35,825.00 
Substitutes 140,000.00 
Comp-Additional Work 41 5.000.00 
Other Personnel Costs 0.00 
Custodial - Laborer 10,615,145.00 
Security Personnel 3,238.874.00 
Stores Handling Staff 42,876.00 
Substitutes 920,000.00 



186 Groundskeeper 
188 Comp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical lnsurance 
21 2 Dental lnsurance 
21 3 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 

300 Purchased Technical Services 

Disposal Services 
Custodial Services 
Electricity 
WaterISewage 
Rpr & Maint - Bldgs 
Rpr & Maint - Equip 
Rpr & Maint - Vehicles 
Rental - Land & Bldgs 
Rental - Equipment 
Rental of Vehicles 
Extermination Services 
Other Property Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES EXPENDITURES 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
624 Oil - HTG & AC 
626 Gasoline 
627 Diesel Fuel 
628 Steam - HTG & AC 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
ENCUMBRANCES BALANCES 

PER 
CENT 

Total for Major Function 2600 

2700 Student Transportation Services 
1 13 Directors 
147 Transportation Pers 
148 Comp-Additional Work 
151 Secretaries 
154 Clerks 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Dental Insurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

51 3 Contracted Carriers 
51 5 Public Carriers 
516 Student Transportation - I.U. 
519 Other Student Transp 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Sewices 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original &Add 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2700 

2800 Support Services - Central 
11 3 Directors 
1 14 Principals 
11 6 Centrl Support Admin 
11 9 Other Personnel Costs 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
132 Social Workers 
136 Other Prof Educ Staff 
144 Computer Service Pers 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2800 

3100 Food Services 
182 Food Service Staff 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

198 Substitute Paraprof 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 3100 

3200 Student Activities 
1 13 Directors 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
137 Athletic Coaches 
138 Extra Curr Activ Pay 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT 

58.33 
67.05 

(78.14) 
100.00 
62.58 
54.14 
52.15 

100.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

67.29 

3.89 
13.88 

100.00 
12.59 

81.27 
69.78 
30.60 
62.57 

77.1 1 
100.00 
86.48 
91.03 

EXPENDITURES ENCUMBRANCES 

151 Secretaries 
163 Repairmen 
168 Comp-Additional Work 
185 Substitutes 
187 Student Workers 
188 Comp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

41 5 Laundry-Linen Service 
432 Rpr & Maint - Equip 
441 Rental - Land & Bldgs 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
618 Adm Op Sys Tech 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 3200 

3300 Community Services 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

400 Purchased Property Services 0.00 

500 Other Purchased Services 0.00 

600 Supplies 0.00 

700 Property 0.00 

800 Other Objects 0.00 

900 Other Financing Uses 0.00 

Total for Major Function 3300 10,000.00 

4000 Facilities Acquisition, Construction and Improvements Services 
135 Other Cent Supp Staff 445,997.00 
145 Facil-Plant Opr Pers 569,362.00 
148 Comp-Additional Work 34,000.00 
152 Typist-Stenographers 33,195.00 
157 Comp-Additional Work 24,000.00 

100 Personnel Services - Salaries 1 , I  06,554.00 

Employee Benefits 
Dental lnsurance 
Life lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

330 Other Professional Sew 
300 Purchased Technical Services 

431 Rpr & Maint - Bldgs 
400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

61 0 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 4000 

51 00 Debt Service 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

600 Supplies 

700 Property 

831 Int-Loan-Lease Purch 
832 Int-Serial Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-Lease Purch-Principal 
91 2 Serial Bonds-Principal 

900 Other Financing Uses 

Total for Major Function 5100 

5200 Fund Transfers 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

562 Tuition - Charter Schools 
500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Major Function 5200 

5900 Budgetary Reserve 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

519 Other Student Transp 
500 Other Purchased Services 

61 0 General Supplies 
600 Supplies 

750 Equip-Original & Add 
700 Property 

840 Budgetary Reserve 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 5900 



Total for General Fund 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 





Directors 
Accountants-Auditors 
Typist-Stenographers 
Clerks 
Tradesmen 
Repairmen 
Comp-Additional Work 
Automotive Equip Opr 
Comp-Additional Work 
Custodial - Laborer 
Food Service Staff 
Stores Handling Staff 
Substitutes 
Comp-Additional Work 
Other Personnel Costs 

100 Personnel Services - 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

90,051 .OO 
44,328.00 
61.699.00 

103,604.00 
55,910.00 
95,080.00 

0.00 
41,156.00 

0.00 
103.000.00 

4,300.544.00 
81.564.00 

0.00 
0.00 
0.00 

. Salaries 4,976,936.00 

200 Employee Benefits 
2 12 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
433 Rpr & Maint - Vehicles 
490 Other Property Services 

PER 
CENT 



400 Purchased Property Services 

530 Communications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
618 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
626 Gasoline 
631 Food 
632 Milk 
633 Donated Commodities 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues&Fees 
800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Food Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRlATlONS ENCUMBRANCES BALANCES CENT 

Page 2 of 2 





1200 Special Programs 
1 14 Principals 
11 5 Central School Adrnin 
11 9 Other Personnel Costs 
121 Classroom Teachers 
123 Substitute Teachers 
124 Cornp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
148 Cornp-Additional Work 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Ofice Pers 
157 Cornp-Additional Work 
191 lnstr Paraprofessional 
197 Cornp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 106 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



250 Unemployment Comp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Serv 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Soflware 

600 Supplies 

750 Equip-Original & Add 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 108 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
11 5 Central School Admin 
131 Psychologists 
139 Other Personnel Costs 
155 Other Office Pers 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
21 2 Dental lnsurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 106 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

61 0 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
116 Centrl Support Admin 
121 Classroom Teachers 
125 Wksp-Com Wk-Cur-lnsv 
154 Clerks 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

530 Communications 
540 Advertising 
550 Printing & Binding 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 

700 Properly 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2300 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2400 Pupil Health 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
126 Counselors 
132 Social Workers 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental lnsurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance of  Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2600 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED W T H  APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2700 Student Transportation Services 
147 Transportation Pers 
148 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

513 Contracted Carriers 
51 5 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 



934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 10B 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 



1200 Special Programs 
114 Principals 
115 Central School Admin 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
148 Cornp-Additional Work 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 CompAdditional Work 
188 Comp-Additional Work 
191 lnstr Paraprofessional 
197 Cornp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Serv 

300 Purchased Technical Services 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCAllON FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31. 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
115 Central School Admin 
131 Psychologists 
155 Other Office Pers 
157 CompAdditional Work 



PITLSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATlON FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
116 Centrl Support Admin 
154 Clerks 
157 CompAdditional Work 
159 Other Personnel Costs 
188 CompAdditional Work 

100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life lnsurance 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

540 Advertising 
581 Mileage 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equiporiginal & Add 
758 Tech Equip - New 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
124 CompAdditional Work 
126 Counselors 
132 Social Workers 
133 School Nurses 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31, 2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

136 Other Prof Educ Staff 
100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance o f  Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND l l D  

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31,2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

530 Communications 
538 Telecommunications 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
147 Transportation Pers 
148 CompAdditional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

5 13 Contracted Carriers 
515 Public Carriers 

500 Other Purchased Services 

600 Supplies 



700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 11D 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: May 31.2007 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 





STATEElENT OF DEBT SERVICE EXPENDITURES AND ENCUHBIVLNCES 
For the per~od January 1 thru May 3 1  2007 

EXHIBIT I1 

6/27/07 

PER 

CENT 
APPROPRIATIONS 

AETER TRANSIFRS _ 
UNEXPENDED 

EXPENDITURES APPROPRIATIONS 

800 OTKER OBJECTS 

831  Interest-Note. 

1996  Series B Notc 

2 0 0 1  Vat Serles A, 

Total 5100-831 

832 Interest-Bonds 

1 9 9 1  Bond Issue Serlcs C 

1998  Bond Issue 

1999  Bond Issue 

2000 Bond Issue 
2 0 0 1  Bond 0 0 B -----------.-.---- 

2002 Retundrng 
2002A RefundLng----..--.-.-------- 

2002 Bond G 0 B ------------.---.- 

2003 WB--------------..---..-----. 

2003 Scrlcs a------------------..- 
2004 Refundlnq 

2004  G 0 B 
2005 Refundlng-------.-----.--.--- 

2005  Taxable  Interest 
2005  MB-------------.---.-------- 

2006  Refunding-------.--.---------. 

2006  W E  

2006  QZAB 

Total 5100-832 

880 Refunds Prior Years Recpt. 

890 M i s c c l l a n c a u s  Expenditures 

Total 5100-800 

900 OTHER FINANCING USES 

911  Prlnclpal-Notes 

1996 Series B Notc . . . . .  . 
2 0 0 1  Var Series A 

Total 5100-911 

912 Prrnclpal-Bonds 

1 9 9 1  Band Issue Scrlcs C 1,484,924 00  

1998  Bond Irruc 3,000,000 00  

1999  Bond Issue 2,000,000 00  

2000  Bond Issue-------- 2,400,000 00  

2 0 0 1  Bond G 0 B 2,050.000 00  
2 0 0 1  QZM B~~&------------------- 782,285 0 0  

2002  Rcfundlng 400,000 00  
2 0 0 2 ~  bfunding-----------------.- 5.000 00  

2002 eond G 0 B -------.------.--- 2,425,000 0 0  

2003  Bond G 0 B -------.-----.----- 1,560,000 0 0  

2003  scrlcr &--------------------- 1,260,000 0 0  

2004 Refundrng 6 840 .000  0 0  

2004 G 0 B 1,575,000 0 0  
2005  R = ~ U ~ & ~ ~ - - - - - - - - - - - - - - - - - - - - -  80 ,000  0 0  

2005 Taxable Prznclpal 485,000 00  
2005 5,000 00  

2006 Refundrng 5,000 00  

2006 W B  2 250.000 00  

2006  QZAB 315,630 84  

Total 28,922,839 84  

Total 5100-900 34,127,839 84  

TOTAL 5100 57,431,328 6 1  



Committee on Gusiness 06/27/07 
Action Item 

2007-2008 SPECIAL EDUCATION PROGRAM 

RESOLVED, That the Board of Public Education authorize its officers to enter into an agreement 
with the Pittsburgh-Mt. Oliver lntermediate Unit, whereby the School District of Pittsburgh will 
provide from July 1, 2007 through June 30,2008 all Special Education setvices including trans- 
portation for the Pittsburgh-Mt. Oliver lntermediate Unit, at a cost not to exceed $91,780,260. 

RESOLVED, FURTHER, That a fund be established for the operation of a Special Education 
Program in the Pittsburgh School District for the fiscal year July 1, 2007 to June 30,2008, said 
moneys to be expended in accordance with the appropriation schedule which fol lo~s. 

RESOLVED, FURTHER, That the officers of the Board be authorized to accept State revenue 
from the Pittsburgh-Mt. Oliver lntermediate Unit and to transfer from the General Fund to the 
lntermediate Unit, Special Education revenues received from the State that the Intermediate Unit 
will utilize to fund the operation of the Special Education Program. 

RESOLVED, FURTHER, That in addition to the appropriations totaling $91,780,260 shown in 
the following schedule, the appropriations be increased by the June 30, 2007 outstanding encurn- 
brances of the 2006-07 Special Education Program. Outstanding encumbrances from the 
previous fiscal year program are treated as expenditures of the fiscal year in which they are 
liquidated. 

RESOLVED, FINALLY, That the Board adopt the Pittsburgh-Mt. Oliver lntermediate Unit's 
2007-08 Special Education Plan for implementation in the Pittsburgh School District. 

SPECIAL EDUCATION BUDGET 
July 1,2007 to June 30,2008 

APPROPRIATIONS BY STATE CONTROL 

Sub Object 
Function Code 

INSTRUCTION - SPECIAL PROGRAMS 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Dues & Fees 
Other Objects 
TOTAL INSTRUCTION - SPECIAL PROGRAMS 

Amount 



Committee on Business 06/27/07 
Action Item 

2007-08 SPECIAL EDUCATION PROGRAM 

SUPPORT SERVICES - PUPlL PERSONNEL 

21 00 100 Personnel Services-Salaries 
2100 200 Personnel Services-Employee Benefits 
21 00 600 Supplies 
21 00 900 Other Objects 

TOTAL SUPPORT SERVICES - PUPIL PERSONNEL 

SUPPORT SERVICES - ADMINISTRATION 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Dues & Fees 
Other Objects 
TOTAL SUPPORT SERVICES - ADMINISTRATION 

SUPPORT SERVICES - PUPlL HEALTH 

2400 100 Personnel Services-Salaries 
2400 200 Personnel Services-Employee Benefits 
2400 300 Purchased Professional & Technical Services 
2400 900 Other Objects 

TOTAL SUPPORT SERVICES - PUPIL HEALTH 

SUPPORT SERVICES - OPERATION AND 
MAINTENANCE OF PLANT 

2600 500 Other Purchased Services $35,354 
2600 900 Other Objects 9,012 

TOTAL OPERATION AND MAINTENANCE OF PLANT $44,366 

SUPPORT SERVICES - STUDENT TRANSPORTATION 

2700 100 Personnel Services-Salaries 
2700 200 Personnel Services-Employee Benefits 
2700 51 3 Contracted Carriers 
2700 51 5 Public Carriers 
2700 900 Other Objects 

TOTAL STUDENT TRANSPORTATION 

TOTAL APPROPRIATIONS 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

June 28,2007 

Remlar Meeting 

ROLL CALL 

APPROVAL OF MINUTES: May 23,2007 

COMMITTEE REPORTS 

Committee on Education 

Committee on Business 

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 

BUDGET ADOPTION 

2007-08 Special Education and Core Transportation Budget 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

COMMITTEE ON EDUCATION June 28,2007 

DIRECTORS : 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grmts which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (1 5%) of the original grant. Increases in excess of fifteen 
percent require additional Board authority. 

I. CONSULTANTSICONTRACTED SERVICES 

A. Contractor, Georgina Senger will continue implementing, maintaining and 
assuring compliance with Equitable Participation, according to IDEM, in all Diocesan 
schools during the period July 1,2007 through June 30,2008. Rate of payment is 
$300.00 per day. Total compensation shall not exceed $60.000. Charge to account: 
10-1 500-320-1 00-81 7-000. 

B. Eugene Schwartz will provide a workshop which will improve 
instruction of language arts and mathematics for students in grades 1 through 5 at 
Waldorf School with follow-up in classrooms and to teachers during the period 
November 12 through November 16,2007. Rate of payment is $600.00 per day. Total 
compensation shall not exceed $3,000.00. Charge to account: 10-2270-320-460-809- 
000. - 

Respectfully submitted, 

Mr. Thomas Sumpter 
Chairperson 

Committee on Education 



PTTSBURGH-MT. OLIVER INTERMEDL4TE UNIT #2 

COMMITTEE ON BUSINESS June 28,2007 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize its proper officers to enter into an agreement with the 
School District of Pittsburgh for the rental of approximately 4,400 square feet of office 
and storage space at Peabody High School at the annual rate of $8.75 per square foot for 
the period of July 1,2007 through June 30,2008. Total cost shall not exceed $38,500. 
annually. 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to renew the agreement with Highmark 
Life Insurance Company to provide services for the administration of the Intermediate 
Unit's COBRA Program, including notices for compliance with the Health Care 
Portability Act of 1996, for the period August 1,2007 through July 3 1,2008. Cost of 
COBRA services shall include $165.00 per monthly base fee, plus charges of $15.60 per 
letter, $10.00 per invoice, if any, and $9.00 HIPAA Certificate. 

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to apply for, and if approved, accept a 
grant in the amount of $924,872. fi-om the PA Department of Education to operate the 
Institutionalized Children's Program. This grant will provide educational services to 
emotionally disturbed students at Mercy Behavioral Healthmeedsdale during the period 
July 1,2007 through June 30,2008. 

RESOLVED, FURTHER, That the Board of Directors authorize its proper 
officers to enter into an agreement with the School District of Pittsburgh to implement 
this grant. 



June 28,2007 

D. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize the following Risk Management Program for the 
Intermediate Unit for the fiscal year commencing July 1,2007: 

Tme of Coverage Agent 

General LiabilityProperty AON Risk Services 
Educators Legal Liability Gleason Agency 
Excess Liability Insurance Gleason Agency 

Amount not 
to Exceed 

E. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to renew the Worker's Compensation 
Insurance policy through the PSBA Insurance Trust Program for employees of the 
Pittsburgh-Mt. Oliver Intermediate Unit for the period July 1,2007 through June 30, 
2008. Cost shall not exceed $26,000.00 

F. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to execute the Pennsylvania 
Unemployment Compensation Power of Attorney form for the Pennsylvania School 
Boards Association who has entered into an agreement with the Interstate Tax Service, 
Inc., to be PSBA's third party administrator for the PSBA Insurance Trust BUCS 
Program and who will represent the Intermediate Unit in matters pertaining to 
unemployment compensation issues. 

G. It is recommended that the list of payments made for the month of May 2007, 
in the amount of $219,266.93, be ratified, the payments having been made in accordance 
with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respecthlly submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
OF THE INTERMEDIATE UNIT 

From the Executive Director 
to the 

Intermediate Unit Board of Directors 

DIRECTORS: 

The following personnel matter is recommended for action: 

I. RETIREMENT 

Name 

Schugar, Sheila 

Position 

Remedial Teacher 

June 28,2007 

Respectfully submitted, 

Effective Date 

0611 4/07 

Mark Roosevelt 
Secretary 



June 28,2007 

COMMITTEE ON BUSINESS 

Budget Adoption 

2007-08 Special Education and Core Transportation Budget 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize the acceptance of revenue fiom the PA Department of 
Education and support payments fiom the Intermediate Unit's member school district to 
provide sources to operate the 2007-08 Special Education Core and Transportation 
Programs, and to expend the monies in accordance with the appropriations schedule 
designated as Exhibit A, in the mount of $91,787.260. 

RESOLVED, FURTHER, That the Board authorize its proper officers to enter 
into an agreement with the Pittsburgh School District to provide the administrative, 
instructional and other services necessary to operate the 2007-08 Special Education 
Core and Transportation Programs during the period July 1,2007 through June 30, 
2008, in the amount of $91,780,260. 

RESOLVED FURTHER, That the new appropriations reflected on Exhibit A, and 
the subcontract with the Pittsburgh School District be increased to include the 
encumbrances outstanding as of June 30,2007. These encumbrances, when determined, 
are to be expenditures of the fiscal year in which they are liquidated. 

RESOLVED, FINALLY, That the Board of Directors adopt the 2007-08 Special 
Education Plan for implementation in the Pittsburgh Public Schools. 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

gentlemen. 

I would like to call the June 28, 2007 

Pittsburgh Board of Public Education Legislative 

Meeting to order. 

Would you all rise so that we may salute 

the flag? 

(Salute the flag.) 

MR. ISLER: Thank you. 

To my right is Judge Joseph James, who is 

the present Judge of the Court of Common Pleas of 

Allegheny County. I'm going to turn to meeting over 

to Judge James, who will administer the oaths to the 

superintendent and the deputy superintendent. 

Judge James, thank you for joining us this 

evening. 

JUDGE JAMES: To be here as a citizen of 

the City of Pittsburgh and the father of three alumni 

of Taylor Alderdice High School, it gives me great 

pleasure to be before this Board. It gives me even 

greater pleasure tonight to welcome Dr. Lane and her 

husband, Coleman, fresh from Des Moines, and I would 

like to welcome them to both come up for Dr. Lane's 

oath. 



First of all, welcome to Pittsburgh. 

DR. LANE: Thank you very much. 

JUDGE JAMES: And we've given you one of 

our wonderful days, hot, muggy and rainy. 

DR. LANE: No snow, so it's great. 

JUDGE JAMES: Not yet. 

Congratulations to you. 

(The oath was administered.) 

(Applause. ) 

JUDGE JAMES: It's my understanding that 

Mark Roosevelt is being sworn in. He has been 

extended, and he has accepted, which are both good 

news for the City of Pittsburgh and our citizens. 

Would you please come forward, Mark. 

(The oath was administered.) 

(Applause. ) 

MR. ROOSEVELT: If the Board will indulge 

me, that was fidelity, not vitality. 

JUDGE JAMES: We would like to look at 

both. 

MR. ROOSEVELT: You would like both. 

Greedy, greedy man. 

As we did last time, if the Board would 

indulge me it would be I think good if we together 

take this oath which is slightly different than just 



an oath to the Constitution and to fidelity, so maybe 

we can just do this together as we did last time. 

(Oath was read. ) 

MR. ISLER: Thank you. 

I want to thank Judge James again for 

coming this evening; and as is the tradition, I will 

ask the superintendent and Board to come forward, and 

Mrs. Vlassich will take over the meeting. 

Thank you. 

MS. VLASSICH: Thank you, Mr. Isler. 

Our awardees are on their way up from 

Conference Room A. 

(The student awards were recognized.) 

MR. ISLER: Thank you, Ms. Vlassich. 

Board members, take their seats. 

If Mr. Weiss, could we please have the 

calling of the role of the Board, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: Here. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Present. 

MR. WEISS: Ms. Fink? 

MS. FINK: Here. 



MR. WEISS: Mr. McCrea? 

MR. ISLER: Mr. Weiss, Mr. McCrea did 

1-eave. If we do need him for anything, we do have his 

cell phone. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Here. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

Eight members present. I'm sorry. 

Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: I was overwhelmed by these 

awards. 

MR. ISLER: Thank you, Mr. Weiss. 

MR. ROMANIELLO: I'm easy to miss. 

MR. ISLER: We need approval of the minutes 

of the May 23, 2007 meeting. 

MR. DOWD: Make a motion. 

MR. ISLER: There's a motion, and it's been 

moved. 

Any questions, comments, suggestions, 

additions, deletions? 

(No response. ) 



MR. ISLER: Hearing none, all those in 

favor of the approval of the minutes of May 23rd, 

please signify by saying aye. 

MS. FINK: Aye. 

MR. ROMANIELLO: Aye. 

MR. BRENTLEY: Aye. 

MR. DOWD: Aye. 

MS. COLAIZZI: Aye. 

MR. SUMPTER: Aye. 

MR. TAYLOR: Aye. 

MR. ISLER: Same sign? No? None? 

Approved unanimously. 

We will go to the committee reports, first, 

the Committee in Education -- I'm sorry. I'm ahead of 

myself. I need to do the executive session, read the 

statement in executive session for the June 28, 2007 

meeting. 

In addition to the executive sessions 

announced at the Legislative Meeting of May 23, 2007, 

the Board met in executive session on June 18th and 

immediately before this Legislative Meeting to discuss 

various personnel matters that may include but are not 

limited to administrative vacancies and positions open 

and closed. In addition, at the June 18th executive 

session, the solicitor discussed the matter of 



1 litigation. 

2 Finally, at the executive session 

3 immediately before this Legislative Meeting, the Board 

4 discussed student disciplinary cases that involved 

5 violations of various portions of the code of student 

6 conduct. The Board does not vote at executive 

7 session. 

8 I'll now turn to the Education Committee 

9 report. It's been submitted to us by its chair, 

10 Mr. Thomas Sumpter. 

11 If you turn to Page 40 for the student 

12 suspensions, transfers and expulsions, 223 students 

13 were suspended for 4 to 10 days; 0 students were 

14 suspended for 4 to 10 days and transferred to another 

15 Pittsburgh Public School; 19 students were expelled 

16 out of school for 11 days or more; and 0 students were 

17 expelled out of school for 11 days or more and 

18 transferred to another Pittsburgh Public School. 

19 Are there any questions, concerns, 

20 additions, deletions to the Education Committee 

21 report? 

22 We'll begin with Mr. Dowd. 

2 3 MR. DOWD: Inside of our report, we have - 

24 among other important proposals, we have some changes 

25 to the student code of conduct, and I want to commend 



the administration for its work. This is in part a 

project that's partly done with our legal team and 

also with the high school reform task force. 

And there are a number of things in here 

that are obviously very important, but one piece that 

I would like to call out is this extension of our 

understanding of the school and the code of student 

conduct being applied to students on buses and at bus 

stops. 

This has long been a concern for many of us 

who are parents. I've certainly heard it in my time 

on the Board, you know, from constituents, and I think 

this is an excellent, excellent approach. 

As I said at Agenda Review, I look forward 

to finding ways to make sure this is implemented well, 

but the idea that we are moving in this direction is 

excellent. 

I also want to commend the parents and the 

administration at Westwood School. I thought that 

their presentation on the dress code and their work 

there to bring that about was just really excellent, 

and they tried to create a very inclusive process. 

And I think that that's something that 

should be considered in the future. Other schools 

interested in that particular item should follow that 



process, so they're also to be commended 

MR. ISLER: Thank you, Mr. Dowd. 

Mr. Romaniello? 

MR. ROMANIELLO: Thank you, Mr. President. 

I also would like to echo Mr. Dowd's 

comments on the student conduct code, but I would like 

to ask that we -- that somehow the superintendent, 

along with Mr. Weiss get together and the chief of our 

school police to make sure that we have -- everybody 

knows every part of it, where our police can be 

held, you know, where they're responsible for what 

goes on and where the lines end so that we don't have 

any jurisdictional problems with the police and 

everybody knows, you know, where our boundaries lie to 

make sure that we implement this because I do agree 

that the implementation of the part of the school bus 

is something that has been lacking in the code of 

conduct. 

And I'm glad to see that addressed, so I 

would hope that everybody would get together and make 

sure that we have the right, you know, everybody knows 

where the boundary lines are. 

And, also, again to echo Mr. Dowd, I hope 

other schools might take a page out of Westwood's 

presentation and maybe be something that they might 



want to look at for the dress code because I really do 

think that it is something that helps with -- helps 

keep our students' minds on education and not so much 

on what everybody else is wearing. And maybe if a 

couple other schools would want to model that, it 

would be a great idea. 

Thank you. 

MR. ISLER: Thank you. 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

I had asked a question at the Agenda 

Review, a couple of questions. One is regarding the 

language that would address the foster care children 

in placement category. 

And I would like to know where I can find 

it in the new student conduct if someone can direct me 

to it? 

MR. ISLER: Dr. Cupples? 

DR. LANE: Mr. Brentley, I don't believe 

that is in the code at this point. 

MR. BRENTLEY: I'm sorry? 

DR. LANE: I don't believe that's in the 

code at this point. 

MR. BRENTLEY: Okay. 

I've raised concerns about that, I mean, 



1 just for the fact that this district along with many 

2 other districts are seeing an increase of children in 

3 foster care for a variety of reasons, and I thought 

4 that it would be something that we definitely need to 

5 address in the student conduct because if we have 

6 guidelines, whatever guidelines we have in place, we 

7 can throw them out the window when it comes to 

8 children who are in foster care. 

They have court appearances. They have 

court-approved visits with families. I mean, the 

lists goes on in terms of what they are required to 

do. And I asked that we put some kind of language in 

here to address that. 

DR. LANE: Although there's not language in 

the code right now, if you can give me a list of the 

specific terms you have around this issue, I will make 

sure that we address it in some way. 

MR. BRENTLEY: I guess my point, Doctor, 

was to have it included in the document that we would 

vote on. I had also suggested at that time -- there 

were two organizations that I considered to be experts 

that are here in the city, Three Rivers Youth, as well 

as A Second Chance, Incorporated. 

24 One is foster care, children in foster 

25 care, the system, and the other is kinship care, 



children who have been removed from their home but 

placed with a relative usually by the courts. 

And I just think it's so important because 

our numbers are increasing, so I just really think 

t.hat we should have that. It shouldn't be any guess 

work. 

No. 76, can someone -- same thing in the 

Page 37. This is -- is this to pay the final payment 

t.o Kaplan, and this is part of the original contract 

or explain to me what is it. Somebody explain that. 

What is this? 

DR. LANE: What we're doing is making some 

changes in our Kaplan contract, and this describes 

those changes. 

The original Board tab describes the fact 

that we are doing some restructuring next year in 

t-erms of our curriculum writing, and part of that will 

be that we're going to have a closer relationship with 

t.he Institute for Learning in terms of writing our 

So, actually, what will be happening here 

i.s that reduces the amount, the size of the Kaplan 

contract and increases our work with the Institute for 

Learning here in Pittsburgh, but Kaplan will still be 

doing certain things for us. 



For example, they will be aligning our 

curriculum with the state standards and also setting 

the framework, kind of the scope and sequence and then 

the more detailed work will be done with the Institute 

for Learning and also with teachers here in Pittsburgh 

Public Schools. 

MR. BRENTLEY: So this is a part of the 

original cost, the original contract? 

DR. LANE: It changes the original contract 

to some extent. It does not increase it. It reduces 

it. 

MR. BRENTLEY: Okay. 

Do we know by how much? 

DR. LANE: I believe -- yeah. It 

reallocates many from Kaplan to IFL, and I think the 

total reallocation is 1.4. 9,000,000 is going to 

support the styphens for professional development of 

that reallocation. 

MR. BRENTLEY: Now, in those changes, are 

those changes -- are they addressing the concerns that 

were in the local newspaper a couple weeks ago -- 

DR. LANE: Yes. 

MR. BRENTLEY: -- with the problems around 

Kaplan? 

DR. LANE: We not only have had a report 



from RAND, which I believe the Board saw on our 

partnership with all of our partners, and that report 

took into account -- we had conversations with 

principals. 

RAND talked to principals, talked to 

teachers about the rule out this year, and we are 

through this change addressing those concerns. 

MR. BRENTLEY: Also, my final question on 

this number is have we built in something that would 

open up RAND to listening and taking the concerns of 

district employees? 

A lot of employees have made comments 

before that the curriculum was complete, that they 

actually helped write it, they helped make 

recommendations and so on, and what are we doing to 

address that? 

Is there a formal process for employees who 

know much more or what should be in that packet for 

them to formally suggest that to, to Kaplan, or do we 

speak to allowing them to participate? 

DR. LANE: In fact, there will be more 

participation over the course of this next year than 

there has been in the previous year. However, even 

this year, we have had feedback committees made up of 

teachers that have provided information regarding the 



curriculum as we've gone along. 

And those committees have become more 

active in the last few months. However, that will 

even increase next year. 

MR. BRENTLEY: Thank you. 

MR. ISLER: Ms. Colaizzi, do you have a 

comment? 

MS. COLAIZZI: Yes, I do. Thank you. 

I'll be voting no on quite a few items in 

the Education Agenda; and instead of waiting until I 

vote, I just want to make a comment on a few of them. 

On the textbooks, I will not be supporting 

them, not because I don't think they're the right 

books. I'm not completely convinced the process was 

done the way it should have been done and that 

everything was done in the order and timely that it 

should have been done. 

I will also not be supporting the Westwood 

uniforms simply because I don't believe in dress code, 

uniform, whatever way you want to call it. I don't 

think it's fair that we tell some students they can 

dress any way they want and other students they 

cannot. It's -- it's either we do this all across the 

Board or we don't. 

So I just wanted to make that comment and 



make you aware that I'll be voting on quite a few 

things no 

MR. ISLER: Any other comments? 

Ms. Fink? 

MS. FINK: I would just like to bring to 

the public's attention that we are passing tonight a 

concurrent enrollment program with several local 

universities, and this gives the 11th and 12th grade 

students an opportunity to attend college, earn up to 

four credits at no expense to the families and that 

it's just a wonderful, wonderful opportunity with a 

lot of advanced courses that young people can take. 

And I want people to be aware of it, and 

please talk to the guidance counselors at the 

children's high schools. 

MR. ISLER: Thank you. 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

I believe also in this section or maybe 

we're in the next section, if someone can direct me, 

we're voting on -- or what was shared with us earlier 

Eack to School activities. 

Can someone talk about that for a second? 

There's a packet or a list of activities on 

different schools. 



MR. ISLER: I don't think -- 

MR. BRENTLEY: Well, there's a cost 

associated with it. There's a list that we received 

of Back to School activities that different schools 

are having. 

MR. ISLER: But is that -- 

MS. COLAIZZI: Back to School activities? 

MR. BRENTLEY: Yes. 

MR. ISLER: But is that part of this packet 

or is that proposed? 

MR. BRENTLEY: But there's a cost. 

MS. FISCHETTI: Mr. Brentley, this week the 

Board or last week the Board received a Back to School 

event chart that's also posted on our website. It 

listed all the different events that the schools will 

be doing, but those don't have any costs associated 

with them. 

If there are other things in this packet 

that you might be referring to, I'm not sure which 

ones they are, if you tell me the numbers. 

MR. BRENTLEY: Yeah. There were some 

costs. 

MR. ISLER: Are they in our Legislative 

book this evening or was that information that was 

sent to Board members for information purposes only? 



MR. BRENTLEY: Well, my concern is if 

there's a cost, it should be something that we can 

raise questions about. Even if it's not a cost, I 

think we still -- 

MR. ISLER: But if we're not voting on 

them, sir, then we shouldn't be talking about them. I 

mean, this is a Legislative Meeting. 

That's what I'm trying to determine was 

that an information packet sent to us or was that part 

of the Legislative packet? 

Ms. Fischetti, was that information only? 

MS. FISCHETTI: Mr. Isler, I'm not sure 

what Mr. Brentley is referring to. I do know in the 

Friday Board information memo, you all received a 

chart that listed the various activities that are 

going to occur at the schools, but that did not have 

any cost associated with it, and it's not part of this 

Legislative packet. 

MR. ISLER: Thank you. 

So I think this is a separate item, 

Mr. Brentley. 

MR. BRENTLEY: Here's a list. You're 

saying we are not paying. How are they -- 

How is this thing being funded? 

MR. ISLER: What she's saying is we're not 



voting on anything tonight in that packet. That was 

an information packet that was sent to Board members. 

It's not part of the Legislative -- 

MR. BRENTLEY: We're not voting on anything 

in this, so we still have an opportunity to share some 

concerns? So it's nothing coming before us -- 

MR. ISLER: It's not Legislative -- 

MR. BRENTLEY: Let me ask the staff who 

prepared it. There's nothing here addressing anything 

in this document here that I received. It's about 

three pages. It says Back To School Events 2007-2008, 

and it lists quite a few schools with different 

activities, themes and so on. 

There's nothing here that we'll be voting 

on? 

MS. FISCHETTI: Mr. Brentley, I would like 

to clarify. We have been working on a Back to School 

Frogram. 

The Board has in prior -- at prior 

Legislative Meetings already approved a variety of 

items associated with our Back to School program. 

We -- you have approved for us some graphic design 

work. You have approved for us in the past for Back 

to School -- some consultants to help us with writing, 

so there have been approvals by this Board to support 



the Back to School programming. 

The chart that you received on Friday is 

simply the activities that each school is planning, 

and I believe that they'll be supporting most of their 

planning for those events from their own site-based 

budgets. 

MR. BRENTLEY: My only question is again -- 

for the sake of moving on, there's nothing here that 

speaks of this in terms of any dollars that we're 

voting on today? That's my only concern. 

MS. FISCHETTI: I believe there might be an 

item in the Business section, but not in the Education 

section. 

MR. BRENTLEY: I'll address it in the 

Business section. 

MR. ISLER: Mr. Brentley, are you finished? 

MR. BRENTLEY: Yes. 

MR. ISLER: Mr. Sumpter? 

MR. SUMPTER: Thank you, Mr. Isler. 

I just wanted to make a comment concerning 

semantics, terminology, dress code versus uniform. I 

know I mentioned at the Agenda Review the 

consideration for it being a dress code for Westwood; 

but after reviewing the information in the packet, it 

is correct in their presentation before us that it is, 



in fact, a uniform policy. 

A uniform policy basically tells what to 

wear. A dress code tells you how to wear. So there 

is a distinction, and both are allowed within the 

policy of Pittsburgh Public Schools. 

Thank you. 

MR. ISLER: Thank you, Mr. Sumpter. Thank 

you for clarifying to all of us that -- it does take a 

lot sometimes to get a memo out to your fellow Board 

members that you were in error, so thank you for doing 

that, sir. 

Mr. Taylor? 

MR. TAYLOR: I wanted to just mention just 

quickly on the dress code that I do believe we should 

have that across the board for all students between 

kindergarten or Pre-K to eighth grade. We already 

have a high amount of schools any way. 

And I just for the life of me don't 

understand why we as a district don't -- knowing that 

dress code has been popular with probably 80, 90 

percent of our parents, across the board dress code 

has being positive, so I certainly would like the 

administration to take a look at that and maybe come 

back to us with a recommendation about that. 

2 5 I necessarily wanted to ask about Item 



No. 76. I was asking our chair at Education Committee 

whether this had been on the Education Committee 

Agenda, and it has not. 

And this appears to me to be a very 

important shift that I think the Board should really 

come to a better understanding about exactly what is 

occurring here because it does appear that many of 

these items or duties that are now being transferred 

to the Institute for Learning were duties that 

originally were supposed to be carried out by Kaplan. 

So I don't know if people, if the 

administration is saying that there is now a problem 

with Kaplan, which has been one of our major -- I 

believe the original contract was off the top of my 

head I want to say seven or eight million dollars was 

the original contract. 

But they were an important piece about what 

we were doing, and there seems to be a change here, 

and I'm not quite convinced that the Board completely 

knows, you know, what is happening here and why it is 

happening and what's going to happen in the future? 

And I really do think that this is an item 

that, if not hailed, it ought to be placed immediately 

on our Education Committee Agenda for July because, 

again, this was an important piece of everything that 



we're trying to do around here, and this appears to me 

to be a very, very major change. 

Thank you. 

MR. ISLER: Mr. Roosevelt? 

MR. ROOSEVELT: The background for this 

change was discussed in the evening when the RAND 

report was presented. I'm not sure I would call it a 

very major change, but it certainly is a mid-course 

correction in our work with Kaplan, and it was based 

riot only on the RAND work, but also our own feedback 

that we have from many different sources, from 

teachers and around Kaplan 

Again, as we said that evening, Mr. Taylor, 

we do want to be a learning organization. We do want 

to be taking constant stock of what is happening and 

what can be done better. This is an attempt to take 

some comments and, if you will, criticisms of that 

process and make some adjustments to improve upon it. 

And I don't know what more we could explain 

to the Board about that, other than it -- you did see 

from RAND'S comments that pointed in this direction, 

and we have heard those comments from many sources. 

Kaplan themselves were not in disagreement 

with it, and it took quite a bit of time to work that 

c~ut among the organizations because some of them are 



not necessarily used to working with each other in 

this way. It's a little bit groundbreaking in that 

regard, but I think it will offer us the opportunity 

to improve upon the work that we were doing on the 6 

through 12 curriculum. 

MR. TAYLOR: It certainly does. 

MR. ISLER: Mr. Taylor, would you like to 

be recognized? 

MR. TAYLOR: Yeah 

MR. ISLER: Mr. Taylor? 

MR. TAYLOR: Of course, that's I think 

institutional courage to make changes and to make 

course corrections when facts and evidence, you know, 

support that, but are you saying in the meeting, of 

course, where we were presented with this information 

that the decision had already been made to switch to 

the Institute for Learning with the amounts of dollars 

that are indicated here? 

Was that decision already made or was 

that -- 

MR. ROOSEVELT: No. I believe we were 

still in the process of negotiating that with the 

Institution for Learning and Kaplan, but we did 

acquaint you with the fact that we had concerns in 

this area and that we were seeking to address them. 



The specifics of the resolution I believe 

if memory serves were completed after that event 

but -- Dr. Lane is nodding, so I think that's probably 

right. 

MR. ISLER: Mr. Taylor? 

MR. TAYLOR: I think the point I was trying 

to make was at that presentation, was it indicated to 

the Board that we would be I would say splitting the 

contract, subcontract, whatever you want to say for 

t-he Institution for Learning? 

Was that communicated to the Board that the 

Institute for Learning would now being taking over 

part of Kaplan's duties? 

MR. ROOSEVELT: No. It was however 

reported to the Board at the Agenda Review Meeting 

where this item was exactly as it appears now. 

MR. TAYLOR: Again, for something as 

important as this, I think it is important for the 

Board to know again -- we know some of why the changes 

are being made. I think it's important for us to know 

why the Institute for Learning? 

It was communicated to us very clearly why 

Kaplan was selected. I mean, I think it should have 

been communicated to the Board. 

With the important work that the Kaplan 



contract was supposed to do, I think it's important to 

communicate to the Board why the Institute for 

Learning is the organization that is best equipped to 

be successful in areas where Kaplan was not 

successful. I guess that's my comment on that. 

MR. ROOSEVELT: Maybe Dr. Lane would like 

to add something to that. I do agree with you this is 

important work. 

I mean, it certainly helps that the 

Institute for Learning is already deeply involved in 

this process with us. So, one, they have the 

capacity; two, they're deep into the work and, three, 

a lot of this you'll note in the item, Mr. Taylor, is 

to be used for our own teachers to get them more 

significantly involved in the process than they have 

been here before. A good deal of the money actually 

is sent in that direction as well. 

MR. ISLER: Any other comments? 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

Also, in the student code of conduct, there 

were some suggestions made concerning the cell phone 

Were we able to address that or to tweak 

that or do anything different about that? 



MS. FISCHETTI: Mr. Brentley, I will answer 

that for Ms. Ripper, who is not available here 

tonight, and she was the one that moved forward all 

those changes and things that we sent you in your 

Board memo. 

In the Board memo on Friday, the 

superintendent indicated that we were going to request 

that the Board consider the code of student conduct as 

it was submitted with the revisions we submitted to 

you on Friday. There were no additional changes made 

to the cell phone policy because there was not a 

consensus, and we felt that there was more data that 

~eeded to be collected. 

I believe you had suggested that we get 

more feedback from parents, and I believe Mr. Sumpter 

had suggested that maybe we should just move forward 

with the code as it is now and make additional 

revisions later. 

MR. BRENTLEY: And also -- 

MR. ISLER: Mr. Brentley? 

MR. BRENTLEY: Yes. 

Also, I had suggested about a process where 

we would allow some time for parents to have a little 

bit more input, especially through our PTOs and PTAs. 

I guess that's going to be difficult for them to do 



that if we're voting on it today. We'll have to catch 

up and make some additions to it, and so I guess that 

process is out as well. 

MR. ROOSEVELT: Mr. Brentley, this had 

already been present to the PTOs and PTAs, and it had 

been presented and worked through by the Excellence 

for All Parents Steering Committee. 

And the timing is that if we don't move it 

now, it won't be able to be part of the opening of the 

school year and the professional development for the 

teachers and the other key aspects of implementing the 

new code. 

MR. BRENTLEY: I think we continue -- we 

have to find a way to continue to get the parent 

involvement. I have major problems, and I will be 

voting no against that item. 

The final question is I asked the question 

that I received calls on, and that is principals 

having the authorization to close out their music 

programs in middle schools, and I had not heard 

anything back from anyone. 

DR. LANE: Mr. Brentley, I believe we did 

send information in that regard on Friday telling you 

about two schools you questioned, and both of them 

still do have music teachers. One had reduced a music 



person. I believe it was one to half, but they still 

have a half-time music teacher. 

MR. BRENTLEY: If we have to talk about it 

on a committee, my concern is what I'm hearing from 

the parents is that there is a move at. times to limit 

student participation in the music program, to 

somewhat, somehow discount children's participation in 

it. 

And I'm only standing up as one Board 

member in saying that music plays a major part in the 

academics of students, so if there are principals who 

have been given the authorization to scale down on 

their music program, I would hope that there's a 

process where they would have to run it before you, 

and then you would share with this Board prior to any 

talk about eliminating or shortening any of our 

commitments that we've made already in the music 

programs. 

MR. ISLER: Just a prerogative of the 

chair, Dr. Lane, would you want to respond? Are you 

okay? 

DR. LANE: If I may? 

MR. ISLER: Yes, please. 

DR. LANE: The district still remains very 

c:ornrnitted to all our extra programs, not just music. 



However, one of the things that our principals are 

wrestling with is the fact that they were asked -- 

told to make reductions in their budget; so, 

consequently, there are some positions we lost we 

would have preferred to have kept, music in some 

cases, English, math, science. 

All areas can be impacted when you're 

having budget reductions. However, we do still want 

to maintain music in every school certainly. 

MR. ISLER: I would just like to stick with 

the Legislative Agenda we have before us this evening. 

Any other questions on what we're voting on 

this evening? 

(No response. ) 

MR. ISLER: Hearing none, Mr. Weiss, can we 

have a role call vote, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes, on the report. I'll be 

voting no on No. 75, Page 36, 75 and Page 37, 76. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: I hope you're ready. 

I'm voting yes on the report as a whole. 

On Page 10, No. 22, voting no; No. 23 on Page 11, no. 

Page 14, No. 32, no; Page 26, No. 64, No. 65, No. 66 

I'm voting no. Page 30, No. 68 and 69 I'm voting no. 



1 And last, on Page 32, No. 71, I'm voting no. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Ms. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The report is approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We'll now turn to the Committee on Business 

17 and Finance submitted to us by its chair, Mr. McCrea. 

18 Are there any questions, comments, 

19 concerns? 

2 0 Mr. Romaniello? 

2 1 MR. ROMANIELLO: Thank you, Mr. President. 

22 I guess, Mr. Fellers, on Page 3, the 

23 Guardian Protection Services, I didn't remember seeing 

24 this. 

2 5 Was this a bid item? 



MR. FELLERS: No, sir. It's a firm we've 

been using for some time for this service. 

MR. ROMANIELLO: Is there a reason that we 

don't bid to see if there's anybody -- I know there's 

a lot of other companies out there -- why we don't bid 

it to see if there's anybody else who could do the 

same job for a better price? 

MR. FELLERS: We certainly have that as our 

normal goal, and I'll have to examine why it was not 

done in this case. 

MR. ROMANIELLO: Okay. 

I think on things like this, I mean, this 

is something that's ongoing all the time. Certain 

times, whether it be yearly or every six months or 

something, maybe we should look at other companies 

every so often, you know, revisit these contracts and 

see if someone, you know, does the same job for a 

better cost, and, you know, keep updating ourselves. 

MR. FELLERS: I agree with you completely. 

MR. ROMANIELLO: My other one is on Page 7 

of 8. It has been pulled subject to city council 

approval. 

Is this something that, you know, they 

missed the vote on to approve this, and is it going to 

cost us money to pull this bid and have to rebid it 



1 later? The amount of time it's going to take, is it 

2 going to wind up costing us more money? 

3 MR. FELLERS: This was the Plan Con item 

4 associated with the bid for the Miller Project, which 

5 on the facilities report was also pulled. It is still 

within the timeframe. We anticipate bringing this, 

these two items back, plus two others were pulled at 

the meeting, and that should keep them within the 

timeframe. 

MR. ROMANIELLO: So it won't cost us any 

extra money? 

MR. FELLERS: That is correct. 

MR. ROMANIELLO: Okay. 

And, finally, I would just like to call 

everyone's attention to the resolution, the last page 

that reads that we will not raise the rate of tax in 

the City of Pittsburgh for the school district. Once 

again, we are holding the line on taxes. And I would 

like to thank everybody who worked hard to make sure 

that we didn't have to raise taxes. 

Thank you 

MR. ISLER: Any other comments? 

Mr. Weiss -- 

Sorry. Mr. Brentley, I didn't see your 

hand. 



MR. BRENTLEY: Yes. Page 2 of 8, and this 

is the cost for the Back to School -- the Back to 

School events, and my question is how did we arrive at 

the cost and were there any other options in putting 

something like this forward in terms of a Back to 

School event? 

MS. FISCHETTI: These costs were estimated 

based on the services that were necessary, and we put 

that out to several groups that could provide these 

services and took the best estimate. 

MR. BRENTLEY: So this was a bidding 

process that was open? 

MS. FISCHETTI: This was not a bidding 

process. 

MR. BRENTLEY: We selected someone to do 

it? 

MS. FISCHETTI: We selected somebody. 

MR. BRENTLEY: Also, I just want to I guess 

raise some concerns that we have a list of schools who 

are participating in a variety of activities for their 

Back to School event, and I would just make a 

suggestion that we would consider next year with all 

of the cutting back that we're doing in some of these 

schools, it's obvious some schools are taking a hit 

larger than others in terms of their budget. 



So there are some schools who may not be 

able to put together a program, and so I'm asking that 

we consider a district-wide event where it's something 

we can all come together as a district. 

I think it's important that we do things as 

a district because we're always together. Even though 

there are some schools that obviously do better and 

get more than others, but I think our job is to make 

sure that we are all together. So I'm asking -- 

making a suggestion next year that we consider 

something where it can be one-day, one-time event 

where we can all come together. 

And, also, it would be much easier for 

Board members to participate. There's no way in heck 

that we can participate in some of these activities, 

so I'm asking you to consider that for next year. 

I have a question, Mr. Fellers, on this 

month's change orders. 

Can you tell us what the cost is this month 

for the additions? 

MR. FELLERS: The additions total 

$399,545. That's based upon ten different additions. 

MR. BRENTLEY: And you've also given us an 

update concerning the issue around Colfax. 

Can you take a moment to talk about what we 



are going through at this point? 

MR. FELLERS: That change order represents 

about half of the amount, and because of the delay in 

c:ompleting that project, we have to take an 

alternative approach to the tie-in to the storm sewer 

given the placement of the demountables. And this 

change order will allow us to move forward with the 

addition while retaining the demountables for student 

use. 

MR. BRENTLEY: Are any of these change 

orders under the term "allowable technique" that was 

used in the past? 

MR. FELLERS: No, sir. 

MR. BRENTLEY: And are we monitoring or 

putting something in place or flagging those 

companies -- and we have a couple here -- who have 

extremely high change order account, so to speak? I 

mean, there are some obvious issues with them. 

What are we doing to monitor that and to 

flag them for this district to be aware? 

MR. FELLERS: Well, the report does flag it 

by telling you how many change orders there have been 

for the various items being presented for each project 

and for each contractor. 

In addition, we have adopted, the Board has 



adopted staff's recommendation, the new change order 

policy, so you will see a new report next month that 

will reflect the retroactive change order process for 

all items prior to this meeting and a prospective 

approval process for all change orders starting with 

contracts let at this meeting and beyond. 

MR. BRENTLEY: My next question I guess 

would be to Mr. Weiss. 

In the local newspaper, there was some 

concerns about a letter that the American Civil 

Liberties Union had sent to this district identifying 

issues of discriminatory contracts by bidding 

practices. 

And I would like to ask you what is the 

status of those recommendations? 

MR. WEISS: I have asked for and received a 

c:omplete packet of bidding and advertising documents 

utilized by the Facilities Department. I'm reviewing 

those to match those against the statements in the 

letter. 

I've had several conversations with 

Mr. Walzac, who wrote that letter, and we have 

arranged a meeting for early next week to discuss 

those allegations. I will discuss with him my 

findings regarding our current practices, and we'll 



report to the Board the status of those conversations 

once they occur. 

MR. BRENTLEY: And without going through 

the letter, Mr. Weiss, you're well aware of the points 

that he raised concerning the practice that we are 

involved with with giving contracts, and there's a 

whole list of things, and you're well aware of it. 

And, Mr. President, we've talked about this 

at the Agenda Review, and I'm asking for this Board, 

which is what I've asked for in the beginning, that we 

take a bold step and put some of those things in place 

that Dr. Bangs and the Murrell report had made 

recommendations on. 

I think the letter was very telling. I 

think it's important that we not wait or suggest that 

we have to have a meeting to do so. The reason behind 

that is because this is a hot time for contractors, so 

with this Board accepting and adopting those 

recommendations now will allow those women-owned 

businesses to be prepared for next month with trying 

to get some of those contracts. But you've read it, 

and I'm sure you're familiar with them. 

I'm asking at this time also, 

Mr. President, that we would strongly consider that if 

it's presented and you would be very supportive of it, 



of accepting those recommendations. All Board members 

received them during the presentation. 

And I just think that it's time that we 

move forward on this issue, so I'm sharing that now. 

And I will raise it at a later date, and I hope that I 

c:an get your support on it. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Dowd? 

MR. DOWD: I would like to refer my 

c:olleagues and the general public, and I think this is 

important. You know, Mr. Brentley raises the question 

of No. 7 in the Business and Finance Committee report, 

and I think it's important to read this just so we're 

all clear. 

A couple of points before I read this to 

make clear, we're talking -- in this particular 

1,egislative item we're talking about expenditures for 

a package. We're not talking about a Back to School 

event in this particular piece. 

We're talking about an expenditure for a 

package. We're talking about a package, which again 

as a parent and as a Board member who hears often from 

constituents, I can say this is something that is 

quite in need, the idea that we would provide to 

students and families information that they will need 



to navigate this system, so this is a package that the 

Board is approving the administration essentially 

purchase. 

And let me just read it. It will read, 

"Resolved, that the proper officers of the Board be 

authorized to compensate Life's Work of W.PA as the 

production company to assemble 30,000 Welcome Back to 

School packages as part of the family engagement work 

f-unded through the September 2006 Board-approved Heinz 

Endowment grant for $200,000. The packages will 

include materials critical to ensuring that the 

district, students and families are starting out the 

school year on the same page." 

This is important as well regarding the 

potential bidding of this contract, and I think this 

is something that the administration is being 

commended for. "Life's Work employs individuals with 

disabilities or other employment barriers to achieve 

independence and self-sufficiency. A primary goal for 

the Welcome Back to School package is to house in one 

place the forms and information that parents and 

families of students must either complete or be aware 

cf to get the school year off to a good start. The 

package will include 12 separate pieces that Life's 

Work of Western Pennsylvania will assemble into a 



hinder for each student." 

So I just want to be very clear what it is 

t.hat we are expending dollars for. This is a critical 

piece to getting the school year off to a good start 

for our students and our families, and I think that 

that is something that we need to be absolutely clear 

about. 

Thank you. 

MR. ISLER: Thank you, Mr. Dowd. 

Ms. Fink? 

MS. FINK: I just wanted to point out that 

the Back to School activities that are planned by 

every school was done in response to the fact that 

when we had the one big Back to School rally, it was 

inconvenient. 

It took time away from the faculties at the 

various schools to get their buildings ready for the 

students to come. It was scheduled in the daytime. 

It was difficult for many parents to get there, so 

there were a great many drawbacks to having one big 

event. 

This way each individual school can plan 

and structure a Back to School event in their own 

communities that are easily accessible by all the 

families in that school. It's kind of a welcome back, 



and you get to see who your classmates are, and it's 

really neighborhood friendly. 

And I really applaud the way that we've 

changed this. I think it gets a much, much better 

parental response and student response, and that's 

what we're after. 

MR. ISLER: Any other comments? 

(No response. ) 

MR. ISLER: Mr. Weiss, could we have a role 

call, please. 

MR. WEISS: Mr. Brentley? 

MR. ISLER: I'm sorry, Mr. Brentley. I 

went for the role call. 

MR. BRENTLEY: I just wanted to clarify 

something. Two points on the No. 7, I'm glad to see 

there's so much interest. 

Remember, this is our Business and Finance 

Committee. As chair of the Women and Minority 

Business Committee, there is a $200,000 tab to this -- 

MR. DOWD: Point of order. 

MR. ISLER: Let's get accurate. 

MR. BRENTLEY: Let me ask the staff who 

prepared it. 

What was the cost and what was the process 

used to get to the cost, so I won't make any 



mistakes? 

MR. DOWD: It's in the Board tab. We can 

just read it. 

MR. ISLER: Mr. Dowd, please. 

MR. BRENTLEY: I would like to ask the 

staff. We'll get it right. 

MR. ISLER: Ms. Fischetti, could you read 

the last line of that, please. 

MS. FISCHETTI: The last line says, total 

amount is not to exceed $20,000 from the appropriated 

account line. 

MR. BRENTLEY: My concern is the process 

used in getting there, and you mentioned before, 

Ms. Fischetti, that it was not a bid process. And I'm 

interested in opening up the process for all 

contractors, for all women and minority as well to at 

least have access to that. That's an important issue 

that I wanted to raise here. 

No. 2, the issue that I raised about the 

neighborhood back to schools versus one large one is 

that, remember, some schools have larger budgets than 

others. Some are able to do much more and to attract 

others, and I think what's helpful is to move forward 

as a district as we can all stand together. 

Doing it individually may be helpful, but 



we're going through tough times, and I think it's 

great for us to stand together. 

Also, as I mentioned before, the importance 

of being able to attend. I attend just about anything 

that I'm invited to; and I would love to attend, but 

it's difficult when we have so many -- 

MR. ISLER: Ms. Colaizzi? 

MR. BRENTLEY: -- individual ones. 

MR. ISLER: Mr. Brentley, are you 

finished? 

MS. COLAIZZI: I just want to touch 

quickly -- I have no comment on whether we're doing 

the Back to School at one place or another. It's 

irrelevant to me. 

But I do want to point out that the Life's 

Worked of Western Pennsylvania is disabled people that 

do this type of work. These are individuals that have 

great disabilities in front of them, and that's the 

kind of work that they are able to do. 

So even if this was put out to bid, this is 

a company that's disabled. I mean, it could easily 

have gotten the bid any way. I really think that this 

is not one of those situations that we should talking 

about putting this out to bid. 

These people are very grateful for this 



t y p e  o f  work,  a n d  w e  s h o u l d  b e  v e r y  g r a t e f u l  t h a t  we 

were  a b l e  t o  g i v e  them t h i s  t y p e  o f  work .  

MR. ISLER: Thank y o u ,  Ms. C o l a i z z i .  

M r .  T a y l o r ?  

MR. TAYLOR: I a l s o  t h i n k ,  o f  c o u r s e ,  t h a t  

what  L i f e ' s  Work o f  W e s t e r n  o f  P e n n s y l v a n i a  i s  d o i n g  

i s  g r e a t  work,  b u t  I d o  t h i n k  t h a t  t h e  p o i n t  b e i n g  

made h e r e  i s  n o t  o n e  o f  u s  knew it was L i f e ' s  Work 

c n t i l  i t  was b r o u g h t  t o  u s .  And t h e  p o i n t  I make 

a b o u t  t h a t  i s  w e  -- I u n d e r s t a n d .  P l e a s e  l e t  m e  

f i n i s h .  

The p o i n t  t h a t  I ' m  t r y i n g  t o  make i s  w e  

must  g e t  away f r o m  p e o p l e  b e i n g  a b l e  t o  h a n d  o u t  

c o n t r a c t s  t o  whomever t h e y  d e s i r e .  Now, you j u s t  

h e a r d  a b o u t  a  c o n t r a c t  a b o u t  s e c u r i t y ,  w h i c h  c l e a r l y  

o u g h t  t o  b e  b i d ,  a n d  w e  c e r t a i n l y  know a r o u n d  t h i s  

t a b l e  a b o u t  a  3 0 - y e a r  m i l k  c o n t r a c t  t h a t  was h e r e  t h a t  

was n o t  b i d  f o r  30  y e a r s .  So I ' m  n o t  s a y i n g  

a n y t h i n g .  

I ' m  j u s t  s a y i n g  i t  o u g h t  n o t  t o  b e  t h e  

r i g h t  o f  p e o p l e  i n  s e n i o r  a d m i n i s t r a t i o n  t o  p a s s  o f f  

c o n t r a c t s  t o  whomever t h e y  d e s i r e .  B e c a u s e  i f  i t ' s  a  

p e r s o n a l  s e r v i c e  c o n t r a c t ,  b y  l a w  you c a n  p a s s  i t  t o  

whomever you d e s i r e ,  b u t  t h a t  l e a d s  t o  a g a i n  t h e  o l d  

b o y ' s  o r  g i r l ' s  n e t w o r k .  I t  l e a d s  t o  o n l y  c e r t a i n  



people who are connected with certain people can work 

and be a part of this district, so I think one of the 

points Mr. Brentley is making -- 

And as we continue to talk about MBE and 

the changes that need to be made there, we must move 

in the direction of personal service contracts that 

are being handed out, not by this administration, by 

every administration that's ever been out here that 

are handing out contracts to whomever they desire to 

hand them out to. 

I don't think that's fair. I don't think 

that's what should be done with public dollars or 

dollars that were given to us from foundations in the 

name of Pittsburgh Public Schools 

MR. ISLER: Mr. Romaniello? 

MR. ROMANIELLO: Thank you, Mr. President. 

I just have a question on that, but going a 

different avenue. When we send these things out to 

parents, we do take into account -- do we send them -- 

like, if there's a family where one parent is the 

custodial parent and the other parent lives somewhere 

else, do we send it out to both parents to make sure 

that we get the word out? 

Is there a way of doing that to make sure 

that the other parents in that family know what's 



qoing on, so they could also be part of this? 

MS. FISCHETTI: Mr. Romaniello, the way 

that we work is there is usually a parent that is the 

custodial parent, and that's what the information is 

listed in our system, so all the communications go to 

the custodial parent household. 

MR. ROMANIELLO: Okay. 

I think maybe if there's a way we could 

look into it that sometimes if there's, you know, the 

other parent that's not the custodial parent may want 

to be part of it and if they don't get that -- for 

whatever reason, don't get that information from the 

custodial parent, they would have no way of knowing 

it, and maybe we should make a way to make sure that 

all the necessary people get the information about 

their children. 

Thank you 

MR. ISLER: Mr. Weiss, could we have a -- 

Ms. Fink? I'm sorry. 

MS. FINK: I was just going to say if -- 

whatever the contents of the packets are, if that 

c:ould be put on the website, then all parents could 

access that, whether they were custodial parent or 

not. 

MR. ISLER: Any other comments? 



Mr. Brentley? 

MR. BRENTLEY: Yes. 

My closing comment in this section, 

Mr. President, is I continue to raise the concerns 

about the process used for contracts. We just 

discussed a very, very good example, and I continue to 

raise the concerns. 

As chair of the committee, I think it's not 

only my job but it's my duty to work hard to create an 

even playing field, and I know in this particular 

report here once again we have the same problem that 

caused us problems thus far, and that is relationships 

with certain contractors having opportunities to 

increase through change order process. 

And so, Mr. President, I will be voting no 

this month on the entire report until this Board 

decides to accept the Ralph Bangs and Murrell 

recommendations to even the playing field for all, not 

just for a handful of favorite contractors. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Weiss, could we have a role call vote, 

please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Ms. Colaizzi? 



MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Ms. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea is absent. 

Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like you to turn to the Human 

Resources report. It is before you. If there are any 

questions to the report itself or to the various 

addendurns that go with it, we will direct all those 

directly to our Director of Human Resources, 

Mr. Chester. 

Any comments, questions or concerns? 

Mr. Romaniello? 

MR. ROMANIELLO: Thank you. 



I've been asked by Mr. McCrea to thank our 

military who are serving and our personnel who are 

serving in our military and thank them for a job well 

done. 

If this is the appropriate time, I would 

also like to in personnel to speak of the passing of 

Mr. Robert Payjak, the former athletic director of 

this school district. As part as the chair -- I'm 

sorry. 

As a member of the PIAA Committee, I met 

him, and I hear his -- his name is talked about in 

almost in reverence of the job he did in prior years 

t.o help our student athletes get what they needed and 

to move them ahead, and I would just like to send our 

c:ondolences to his family and to his friends and 

everyone who knew him, and the information on his 

services for tomorrow are in the newspaper. And, 

again my condolences for passing of someone who did a 

great job for the students of this district. 

MR. ISLER: Thank you, Mr. Romaniello. 

Any other comments? 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

I have questions, Mr. Chester, we -- you 

gave us the report earlier that we will be hiring I 



1 believe six additional individuals, six, maybe eight 

individuals here in the building, a variety of 

positions here, and I want to ask how were those 

positions being paid for? 

MR. CHESTER: Can you specify what 

positions you're talking about? 

MR. BRENTLEY: Yes, sir. There's executive 

director of -- I think it's Addendum A. I'm sorry. 

Most of the positions I believe are in Addendum A. 

MR. CHESTER: Most of those positions that 

are listed there, Mr. Brentley, are going to be paid 

through supplemental funds. 

MR. BRENTLEY: And what does that mean? Is 

that -- can you explain that because we have -- 

You explain that for me, please, sir. 

MR. CHESTER: If you look at -- and let's 

make sure we're both talking the same points. If you 

look at Page 1 under Addendum A, tell me which 

position you're specifically interested in. 

MR. BRENTLEY: Executive director of ALAS, 

executive director of K to eights, executive director 

of high schools -- 

MR. CHESTER: Okay. Those positions -- 

MR. BRENTLEY: -- charter school project 

manager. 



MR. CHESTER: Those positions are not new 

positions that are being opened. Those positions are 

simply a part of an organizational review and change 

that we have made. 

We basically took the executive director 

f-or ALA and K-8 that will now be executive director 

for ALA and middle schools. The executive director 

for K-8 will be a new position that we have opened 

up. The executive director of high schools remains to 

be just -- is basic changes that we took the middle 

schools and combined those with the ALA, so those are 

rot new positions. 

MR. BRENTLEY: None of them are new 

positions? 

MR. CHESTER: The only one is executive 

director for K-8. 

MR. BRENTLEY: Okay. 

Now, can you explain to me the other 

process that we use when we're hiring? There are some 

that we hire as district employees, but there are some 

who we hire through the foundations. 

Can you identify those positions? 

MR. CHESTER: Most of those positions, if 

you look at Page 2 under supplemental funds, those are 

the positions that will be paid for through either 



foundation funds or through some grants that we've 

received. 

MR. BRENTLEY: These individuals will be 

considered as district employees? 

MR. CHESTER: Yes. Most of -- a lot of 

these people though we will have them on contract, and 

it will be for a specific period of time or for the 

duration of the grant. 

MR. BRENTLEY: And so these positions will 

be posted, and any and everyone in the district will 

be allowed to apply for these positions? 

MR. CHESTER: There's no reason that -- if 

they're qualified, they should have an opportunity to 

bid on the jobs. 

MR. BRENTLEY: Well, my concern is just 

trying to get some clarification as to are they 

employees and will the process be opened for employees 

who are presently in the district to make application 

and to apply? 

There's no set criteria for these 

individuals because they're coming from a different 

source of money for us not to use the same process 

that we normally use for hirlng; is that correct? 

MR. CHESTER: Yes, that is correct. 

MR. BRENTLEY: Okay. Thank you. 



I do want to also ask a question on 

Addendum B, and this is No. 4 under retirements. 

Mr. President and to my colleagues, I will 

be voting no on this item. This is Addendum B, Item B 

under retirements. 

I think that this is an unfortunate 

situation from a district's point of view. And as a 

Board member, it always confuses me when we make these 

kinds of decisions, and it's just a quiet, swift move 

in a evening in a meeting, and there's no 

explanation. 

This particular individual has given a 

great number of years to the district. He deserves an 

opportunity to get some clarification on how his 

retirement should be. 

And as a district whose job it is to 

protect the taxpayers, I think we owe it to the 

taxpayers why we would come up to this particular 

decision and just move. We've done this before. It 

caused some questions in the community, and I think if 

nothing else happens we owe an explanation to the 

taxpayers of this city, so I will not be supporting 

it. And I think at some point the question should be 

answered. 

The original charges, what was their 



merit? And if so, what are we doing as a district to 

resolve those things and to make sure that we don't 

continue to repeat them? And I am disappointed in 

this recommendation, so I will be voting no on it 

MR. ISLER: Any other questions or 

comments? 

Mr. Taylor? 

MR. TAYLOR: Yes. 

I wanted to ask about the item with the 

transfer from one position to another with change of 

salary. Item No. 1, is this gentleman, who's working 

at Duquesne City Schools for us, with this transfer, 

he would not be available to anyone for any type of 

transition activities. Should this not -- 

Should he not be made available for any 

type of transition activities? 

You know what item I'm talking about, 

Mr. Chester, on Page 2? 

MR. CHESTER: This was a particular 

situation when the Pittsburgh School District was 

asked to provide leadership to Duquesne and provide a 

principal, this situation was discussed with 

Mr. Bischoff. We clarified what the duration of that 

assignment was. We also were very clear on when that 

assignment ended what he was entitled to. 



MR. TAYLOR: I'm clear about that, and he 

has a right to return to his original position at 

Fittsburgh Public Schools, but what I'm asking is he 

served as principal there for a year. The high school 

has been closed for this fall; so if there are any 

type of transition activities or any kind of 

information of wherever those high school students are 

going to be assigned to, if he has any particular 

knowledge or expertise that he can share with any type 

of transition team, he would not be available for that 

k~ecause he should be preparing for his new duties now 

with the Pittsburgh Public Schools? 

So my question was should we not leave a 

little window open even if it's just for a month that 

will allow him if he's needed by any future school 

district where those students are going to be 

assigned, if that school district may need just some 

expertise or some help with the transition that he 

might be helpful? - 

I don't know for sure. I'm just only 

raising that question if maybe that window should not 

be kept open or not? 

MR. CHESTER: I think that we can certainly 

look to see if there is a need for Mr. Bischoff to aid 

in that transition, and I'm sure that if so, we will 



look at how we could possibly make that -- meet that 

need. 

MR. ISLER: Mr. Taylor? 

MR. TAYLOR: Because returning to a teacher 

position, he isn't on salary for two months. He's -- 

so will we be asking him to volunteer in those; and so 

if he's not willing to volunteer, that's the only 

reason I raise that question of the position he had, 

what he's returning to, and is there potentially any 

type of gap there where his expertise and experience 

may be needed without volunteering that experience? 

Thank you. 

MR. ISLER: Thank you, Mr. Taylor. 

Any other comments? 

(No. Response. ) 

MR. ISLER: Hearing none -- sorry. 

Mr. Dowd? 

MR. DOWD: Mr. Brentley and I will agree on 

cur votes regarding I think actually Addendum F is the 

appropriate no vote, and we are not probably in best 

to speak on this matter, but I do think it's important 

that we in no way -- it's Addendum F. It is 

Addendum F, miscellaneous recommendations. 

MR. CHESTER: It's actually Addendum B, and 

it would be on Page 3. And it's F1 I believe is what 



you're referring to. 

MR. DOWD: Attorney Weiss, is that correct? 

MR. WEISS: Yes. It's Addendum B. It's on 

Page 3, and I would just simply urge the Board to 

treat this matter with some caution and prudence. 

MR. DOWD: My simple comment was to be very 

clear that there is to be no comparison between this 

and other pieces, which my colleague brought up. I 

think it's incredibly important that we keep that in 

mind. 

MR. ISLER: Thank you. 

Mr. Weiss, could we have a role call vote, 

please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes, on the report. I'll be 

voting no on Addendum A and Addendum B and Item F as 

well. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: I vote yes on the report as a 

whole. And just to be clear, I'm voting I believe 

correctly no on Addendum B, Item F. 

Is that correct, Attorney Weiss? 

MR. WEISS: Yes. 



MR. DOWD: Thank you. 

MR. WEISS: Ms. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes, as a whole. On 

Addendum B, F, I will be voting no also. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

Let me ask the Board to please note that 

the financial statements dated May 31, 2007, along 

with the Controller's report for the same period are 

enclosed. 

There is a budget matter which we must 

address, which is the 2007-2008 Special Education 

Program. Primarily, it's the budget. We have had a 

meeting in this budget. It has been reviewed with the 

Eoard. 

Are there any questions, Special Ed 

kudget? 



(No response.) 

MR. ISLER: Hearing none, Mr. Weiss, could 

we please have a role call on the budget matter, 

Special Education. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Ms. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

There are no transfer of fund items. 

There is a new business item. 

Mr. Taylor, you would like the floor? 

MR. TAYLOR: Yes. 

I wanted to just take a little bit of time 



to recognize the five children that we lost in the 

East End a few weeks ago and the two students who were 

Pittsburgh Public School students that we lost. And I 

particularly wanted to thank, not only our principal 

at Lincoln School, Dr. Holly, and the PTO, who speared 

headed efforts to raise money for the funerals of the 

students. And it was a very successful effort, and we 

want to thank PNC and KDKA Television and other ones 

who pitched in to get the word out. 

And I particularly wanted to thank just the 

regular, everyday people who dropped off, you know, 

donations to the funeral homes and to the churches. I 

want to thank Mt. Arot for their support of those 

f-amilies and for our community. 

It was a very difficult time, and the 

tragedy will be ongoing, and I just want to take just 

a little bit of time just to recognize our loss, but 

also to recognize our wonderful principal and PTO at 

Lincoln who did not have to do the things that they 

did, but they stood up for our children going above 

and beyond. 

And, finally, again let me say again to 

thank the regular, everyday people who cared about 

that situation out there and gave money out of their 

own pocket to do something very, very wonderful for 



those families. 

Thank you very much. 

MR. ISLER: Thank you, Mr. Taylor. 

Are there any other new business items? 

Mr. Brentley? 

MR. BRENTLEY: New business? 

MR. ISLER: Yes, it is. 

MR. BRENTLEY: I just want to make a 

suggestion, Mr. President, that in the very near 

future that we devise a system where we can make our 

meetings a little more open to the public. 

As you know, in this particular building, 

we have an automatic system on the doors that actually 

lock I believe at 6:00, maybe 7:OO. And believe it or 

not, there are times when taxpayers or parents are 

interested in coming to a particular meeting, not 

knowing and understanding the process or maybe catch 

someone on a break, are unable to get into the 

building, so I would like for us to look into on the 

days that we have meetings and we're dealing with the 

public dollars that we reset the timer on the locking 

of the door or place someone there to make sure that 

the public is available to getting into the meetings. 

And I would also like to make a some 

recommendations that we look into moving our meetings 



1 t-o the first floor, the first floor for obvious 

2 reasons. It's handicapped accessible and should be 

3 handicapped accessible, and the seating arrangement is 

4 much, much easier. It's available to the public, and 

5 we never ever have to turn anyone away because of an 

6 issue of violating the occupancy number for a 

7 particular room, so I would ask that we would consider 

8 t-hat and maybe even do it four or five months out of 

9 the year, and then the lower months like the summer 

10 months we could move back up here, and I would hope 

11 that we would -- staff would look into that and to 

12 really make it -- our meetings open, really open to 

13 the public. 

14 The most important thing is these are 

15 ~'ublic dollars and we should be working very hard to 

16 informing the public and to encourage them to come and 

17 to watch how their dollars are being spent here. 

18 MR. ISLER: Thank you very much, 

19 Mr. Brentley. 

2 0 I would like to clarify, make it very clear 

21 that this building is very accessible, including this 

22 floor and this room. 

2 3 Are there any new Business items to be 

24 brought before the Board at this time? 

2 5 (No response. ) 



MR. ISLER: Hearing none, move to adjourn. 

MR. DOWD: So moved. 

MS. FINK: Second. 

MR. ISLER: Meeting adjourned. 

(Recess taken. ) 

MR. ISLER: Good evening, ladies and 

gentlemen. 

I would like to call the June 28, 2007 

Hoard of the Pittsburgh-Mt. Oliver Intermediate Unit 

t.o order. 

Mr. Weiss, could we please have a role call 

vote. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: I'm here. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Present. 

MR. WEISS: Ms. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. McCrea is absent. 

Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Present. 



MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: Eight members present. 

MR. ISLER: I apologize to some my fellow 

Board members for banging the gavel, but I noticed one 

Board member was nodding, so I wanted to bring him 

back. 

We must approve the minutes of the May -- 

I didn't bring anybody's name, 

Mr. Romaniello. I hope you're not feeling guilty. 

Mr. Sumpter called my attention to it. 

We need an approval of the May 23, 2007? 

MS. COLAIZZI: So moved. 

MR. ISLER: We have a motion to approve. 

Is there a second? 

MS. FINK: Second. 

MR. ISLER: Are there any questions, 

concerns, additions, deletions for the May 23, 2007 

Fittsburgh-Mt. Oliver Intermediate Unit? 

(No response. ) 

MR. ISLER: Hearing none, all those in 

favor, please signify by saying aye. 

MR. BRENTLEY: Aye. 



MR. DOWD: Aye. 

MS. COLAIZZI: Aye. 

MS. FINK: Aye. 

MR. TAYLOR: Aye. 

MR. ROMANIELLO: Aye. 

MR. SUMPTER: Aye. 

MR. ISLER: No same sign. The minutes are 

approved. 

Again, I would like to call the public's 

attention to the fact that there are very few items on 

the Intermediate Unit Agenda. We first have the 

Committee in Education, which Mr. Stumpter has 

submitted to us. There was consultants and contracted 

services. 

Are there any questions? 

(No response. ) 

MR. ISLER: Hearing none, can we please 

have a role call, Mr. Weiss. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Ms. Fink? 



MS. FINK: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We'll now turn to the Committee in 

Business, which has been submitted to us by 

Mr. McCrea. For general authorizations, we do have 

f-our, and we have a couple other items under the same 

Business Agenda item. 

Are there any questions, concerns, 

comments? 

(No response. ) 

MR. ISLER: Mr. Weiss, could we please have 

a role call on the Business and Finance report. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Ms. Colaizzi? 

MS. COLAIZZI: Yes. 



1 MR. WEISS: Mr. Dowd? 

2 MR. DOWD: Yes. 

3 MR. WEISS: Ms. Fink? 

4 MS. FINK: Yes. 

5 MR. WEISS: Mr. Romaniello? 

6 MR. ROMANIELLO: Yes. 

7 MR. WEISS: Mr. Sumpter? 

8 MR. SUMPTER: Yes. 

9 MR. WEISS: Mr. Taylor? 

10 MR. TAYLOR: Yes. 

11 MR. WEISS: Mr. Isler? 

12 MR. ISLER: Yes. 

13 MR. WEISS: Report's approved. 

14 MR. ISLER: Thank you, Mr. Weiss. 

15 If you would turn to the personnel report, 

16 there was one retirement to be announced on the 

17 personnel report. 

18 Are there any questions or concerns about 

19 the personnel report? 

20 (No response. ) 

2 1 MR. ISLER: Hearing none, Mr. Weiss, could 

22 we please have a role call vote. 

2 3 MR. WEISS: Mr. Brentley? 

24 MR. BRENTLEY: Yes. 

2 5 MR. WEISS: Ms. Colaizzi? 



MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Ms. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

As we did in the district's report, we also 

have the 2007-2008 Special Education and Core 

Transportation Budget before us with the resolution to 

approve it. 

Are there any questions about this budget 

adoption item? 

(No response. ) 

MR. ISLER: Hearing none, Mr. Weiss, could 

we please have a role call on the budget adoption for 

the 2007-2008 Special Education and Core 

Transportation Budget. 

MR. WEISS: Mr. Brentley? 



1 MR. BRENTLEY: Yes. 

2 MR. WEISS: Ms. Colaizzi? 

3 MS. COLAIZZI: Yes. 

4 MR. WEISS: Mr. Dowd? 

5 MR. DOWD: Yes. 

6 MR. WEISS: Ms. Fink? 

7 MS. FINK: Yes. 

8 MR. WEISS: Mr. Romaniello? 

9 MR. ROMANIELLO: Yes. 

10 MR. WEISS: Mr. Sumpter? 

11 MR. SUMPTER: Yes. 

12 MR. WEISS: Mr. Taylor? 

13 MR. TAYLOR: Yes. 

14 MR. WEISS: Mr. Isler? 

15 MR. ISLER: Yes. 

16 MR. WEISS: Report's approved. 

17 MR. ISLER: Thank you. 

18 Are there any new business items to be 

19 brought before the Intermediate Unit? 

2 0 Yes, there is one from Mr. Sumpter. 

2 1 Mr. Sumpter, you have the floor. 

22 MR. SUMPTER: Just for a point of 

23 clarification, I was only asking that you raise your 

24 voice, not commenting on the state of attention of any 

25 of my colleagues. 



1 MR. ISLER: You're very good at your points 

2 of clarification be they in writing or be they 

3 verbally, Mr. Sumpter. 

4 Any other new Business items to be brought 

5 before the Board at this time? 

6 (No response. ) 

7 MR. ISLER: Hearing none, can we have a 

8 motion to adjourn? 

9 MS. FINK: So moved. 

10 MS. COLAIZZI: Second. 

11 MR. ISLER: Thank you, ladies and 

12 gentlemen. 

13 Meeting is adjourned. 

14 - - -  

15 (Thereupon, at 9:06 p.m., the Legislative 

16 Meeting was concluded.) 
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