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THE BOARD OF PUBLIC EDUCATION 

PITTSBURGH, PENNSYLVANIA 1521 3 
Administration Building 

341 South Bellefield Avenue 

April 25,2007 

AGENDA 

ROLL CALL 

Approval of the Minutes of the Meeting of March 21,2007 

Announcement of Executive Sessions 

Committee Reports 

1. Committee on Education 

2. Committee on BusinessIFinance 

Personnel Report 

3. Personnel Report of the Superintendent of Schools 

Financial Matters 

Financial Statement and 
Controller's Reports on the Status of Appropriations 

New Business 

Roll Call 

Roll Call 

Roll Call 

Roll Call(s) 

We are an equal rights and opportunity school district. 



EXECUTIVE SESSIONS 

Legislative Meeting of April 25, 2007 

In addition to executive sessions announced at the legislative meeting of March 21, 

2007, the Board met in executive session on April I6  and immediately before this 

legislative meeting to discuss various personnel matters that may include, but are not 

limited to: disciplinary matters and positions opened and closed. In addition, at the 

April 16 executive session the Solicitor discussed a matter in litigation. 

Finally, at the executive session immediately before this legislative meeting, the 

Board discussed student discipline cases that involved violations of various portions of the 

Code of Student Conduct. 

The Board does not vote at executive sessions. 



COMMITTEE ON EDUCATION 
April 25,2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of the resolution, so long as the total amount of money carried in the resolution is 
not exceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the staff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
original grant. Increases in excess of fifteen percent (15%) require additional Board 
authority. 

ProposalsIGrant Award 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its proper officers to submit proposals for grants and accept grant awards in the 
amounts and for the purposes set forth in subparagraphs 1 and 5, inclusive. 

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the 
Board authorize the establishment of appropriate accounts and, where necessary to 
implement the grant, authorize the advancement of funds to operate the program until 
the grant and fees are received. 

ProposalsIGrant Award 

1 Acceptance of $152,572 from the PA State Reading First Grant Award via the 
Berks County IU to support the Reading First program in Pittsburgh Public 

. Schools. The amount of money is to fund technical assistant positions. The 
technical assistant position is one of support to the 25 reading first coaches in 
Pittsburgh Public Schools as well as to act as a liaison between the school 
district and the state department on an ongoing basis. Pittsburgh has been 
granted two positions, thus the funds are reflected for 2 persons. 

The conditions require the two (2) individuals to travel to Harrisburg 
approximately once a month, conduct professional development at some 
PATTAN offices in the state, serve on State Reading First Committee and attend 
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all summer institutes sponsored by Reading First. The funding period shall be 
from September 1,2006 to June 30,2007. 

2. Submission of an application to the U.S. Department of Health and Human 
Services of the Administration for Children and Families for $1 1,388,317 to fund 
the Head Start Program to serve one-thousand, seven-hundred thirteen (1,713) 
children. This will allow the District to continue providing quality, early childhood 
education to children who reside in the City of Pittsburgh. The funding period 
shall be from August 1,2007 to July 31, 2008. 

3. Submission of an application to the Pennsylvania Department of Education for 
$5,508,666 to fund the Accountability Block Grant (ABG) Program to serve four- 
hundred ninety-one (491) children. This will allow the District to continue 
providing quality, eariy childhood education to children who reside in the City of 
Pittsburgh. The funding period shall be from July 1,2007 to June 30, 2008. 

4. Submission of an application to the Pennsylvania Department of Education, 
Berks County Intermediate Unit for $1,944,048 to fund the Head Start 
Supplemental Assistance Program (HSSAP) to serve four-hundred (400) 
children. This will allow the District to continue providing quality, early childhood 
education to children who reside in the City of Pittsburgh. The funding period 
shall be from July 1,2007 to June 30, 2008. 

5. Submission of an application to the Pennsylvania Department of Education for 
$342,297 to fund the Pre-Kindergarten Counts (PKS) Program to focus on the 
City's underserved South region and will provide services to 578 children (200 in 
existing School District classrooms; 72 in Early Intervention Reverse Inclusion 
classrooms; 100 in COTRAIC classrooms; 75 in Seton Center; 20 in Hilltop 
Childcare Center; 36 in Shady Lane Center; 40 in Carriage House and 35 in The 
Children's Center. This will allow the District to continue providing quality, eariy 
childhood education to children who reside in the City of Pittsburgh. The funding 
period shall be from July 1,2007 to June 30, 2008. 

Consultant/Contracted Services 

RESOLVED, That the Board authorizes its proper officers to enter into contracts with 
the following individuals for the services and fees set forth in subparagraphs 6 through 
8, inclusive. 

6. PULLED 

7. PULLED 
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8. PULLED 

Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in 'subparagraphs 9 through 33, inclusive. 

9. Authorization to pay (Delcarla Gilbert), Student Data System Specialist (SDSS) 
from Taylor Allderdice H.S. to work an additional five (5) weeks for a total of 
twenty five (25) days during the period of July 9, 2007 through August 10, 2007 
at the daily rate of ($17.60). The purpose of this request is to help insure the 
completion of the Master Schedule and that all Allderdice students will have their 
schedule ready when they return to school in August 2007. The (SDSS) will 
enter the data from the student course selection sheets and work with the 
counselors to create their schedules. 

The work period shall be from July 9, 2007 to August 10, 2007. The total cost 
shall not to exceed $3,300 from account #4301-610-2834-157. 

10. PULLED 

11. Authorization to pay Pennsylvania Junior Academy of Science (PJAS) for costs 
associated with approximately 15 chaperones and 80 middle and high school 
students to travel to Penn State University to compete in the State Competition 
May 20-22. The students qualify if they received a first place award at the 
regional PJAS competition which was held at Franklin Regional High School in 
February. 

The cost of $135 per person covers the expense for the two nights lodging, all 
meals and travel to and from the competition. 

The event runs from May 20, 2007 to ~ a y  22, 2007. The total cost shall not 
exceed $1 2,825 from account #4600-010-2260-519. 
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Authorization to pay Food Service for the provision of food and refreshments for 
the Early Childhood Programs' Health and Wellness Information Fair for parents 
to be held at Reizenstein Middle School. The program will collaborate with 
Healthyworks of Pennsylvania an organization that consists of local doctors and 
other healthcare professionals who donate their time to provide health and 
wellness information to communities in Pittsburgh and surrounding areas. The 
Health and Wellness Fair will be an opportunity for parents to receive information 
on various health and wellness topics such as ways to alleviate stress, smoking 
cessation and prevention information, blood pressure screenings, cholesterol 
testing, body composition analysis, etc. The costs related to this event will 
include food and refreshments for approximately 550 people at $12 per person. 

This event will take place May 10, 2007 at Reizenstein. The total cost shall not 
exceed $6,600 from account #4802-190-1800-635. 

13. Authorization to approve additional work per diem for the following Special 
Education Specialists and Teachers: Lynn Chiafullo, Kenneth Kwasniewski, 
Thomas Spickler, Tracy. Brezicki, Dianne Kukic, Jackie Dandridge, Michele 
Bazala, and Clark Lloyd. Please refer to the attached sheet for additional 
information. 

- Lynn Chiafullo and Kenneth Kwasniewski: Up to 20 days each to complete the 
work necessary for implementation of the 2007-2008 IEPs for students with 
disabilities who require assistive technology devises to access the appropriate 
educational program for each child. 

- Thomas Spickler: Up to 20 days to provide ongoing support to parents and 
schools of students with severe emotional disabilities who are being served in 
Summer ESY programs and evaluated for placement in Approved Private 
Schools. 

- Tracy Brezicki: Up to 20 days to provide support to the APS placement process 
and the Transition to Kindergarten process from Early Intervention. 

- Dianne Kukic: Up to 20 days to oversee the ESY program (including follow-up 
and evaluation) and complete the organization and assignments of 150 one-on- 
one student aides for students with disabilities for the beginning of the school 
year. 
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- Jacqueline Dandridge: Up to 20 days to support the work of The Gifted Task 
Force and to complete the work necessary to prepare for the 2007-2008 Gifted 
program. 

- Michelle Bazala: Up to 20 days to support the work of The Gifted Task Force 
and to complete the work necessary to prepare for the 2007-2008 Gifted 
program. 

- Clark Lloyd: Up to 10 days to coordinate psychological services. 

All work will be completed in the period from July 2, 2007 and August 29, 2007. 

The total cost shall not exceed $61,271 from account #'s 5500-136-2390-136 
($28,674), #5500-136-2390-132 ($1 6,006) and #5500-136-2390-121 ($16,591 ). 

14. Authorization to approve additional work at per diem of five (5.0) School 
Psychologists who will provide mandated psychological evaluations to determine 
student's eligibility for special education programs during the period from July 2, 
2007 through August 2,2007. Each school psychologist will work at a maximum 
of twenty days depending upon the number of evaluations required. 

The work period shall be from July 2, 2007 to August 2, 2007. The total cost 
shall not exceed $45,000 from account #5500-15G-1281-323. 

15. Authorization to pay parents who transport their medically fragile children and 
significantly disabled children in to school when appropriate nursing services 
cannot be found, based on IEP needs throughout the 2007-2008 school year. 
The need for parent transportation often arises without notice. The process of 
seeking individual authorization for each of these situations leaves the child 
without transportation, thereby denying the child services during the time it takes 
to process the request for authorization. This authorization is beirig submitted 
after collaboration between PSE and the Division of Finance. This request is for 
up to 15 parents at a rate of $10 per day. Payment will be made monthly based 
on the child's attendance record. 

The total cost shall not exceed $12,000 from account #'s 5181-1 56-1281-599 
($6,000) and #5141-11 G-1241-599 ($6,000). 
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16. Authorization is required to accept a grant from the Three Rivers Workforce 
Investment Board (TRWIB), to approve the use of the Sodexho Marriott, 
University of Pittsburgh to provide a catered dinner for a Start on Success 
Recognition dinner at the University of Pittsburgh, Alumni Hall on May 31, 2007. 
This dinner and event will recognize students from Oliver, Allderdice, Perry and 
Langley High Schools and our partnering employers: the University of 
Pittsburgh Medical Center, CIGNA Group Insurance, the University of Pittsburgh, 
Allegheny General Hospital and Carnegie Mellon University. 

This event will take place on May 31, 2007 at the University of Pittsburgh. The 
total costs shall not to exceed $4,000.00 from account #5500-21 E-1298-635. 

17. Authorization to approve additional work at workshop rate of $23.32 for Special 
Education High School Instructional Teacher Leaders and Secondary CAS 
Facilitators for up to forty hours of work each from July 2, 2007 through August 
29, 2007. Approve additional work at workshop rate of $23.32 for Middle Grade 
ITLs for up to twenty hours each from July 2,2007 through August 29,2007. The 
ITLs and CAS Facilitators will assist the Principal in developing student 
schedules, review and revise IEPs and GIEPs, and meet with parents as needed. 
In addition, approve additional work at workshop rate of $23.32 for two social 
workers at McNaugher Education Center for up to forty hours of work each to 
complete the enrollment and placement process for students entering 
McNaugher in the fall, including social histories, psychological histories and 
genograms. These activities are necessary to ensure that all programs and 
services are available in a timely fashion for Special Education students in 
September 2007, as per their IEP andlor GEIP. 

The work period shall be from July 2, 2007 to August 29, 2007. The total cost 
shall not exceed $41,300 from account #'s 5241-1 16-1 241-125 ($1 9,800), 
#5241-11 G-1241-136 ($1 1,600) and 5243-1 1 G-1243-125 ($9,900). 

18. Authorization to approve for Dr. Abdesalam Soudi to provide Cultural and 
Linguistic Competency training at an Early lntervention in-service scheduled for 
April 20, 2007. This Cultural and Linguistic Training fulfills requirements for Early 
lntervention Compliance 'Monitoring for Continuous Improvement for 
Pennsylvania MAWA Agencies. Regulations in IDElA 2004 require that "tests 
and other evaluation materials be provided and administered in the language and 
form most likely to yield accurate information on what the child knows and can do 
academically, developmentally, and functionally". 
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This event will take place on the 20th of April at the Pittsburgh Federation of 
Teacher's building. This tab is late because it was pulled last month in error as a 
result of a mistake made on the need for this tab. The total cost shall not exceed 
$450 from account #5181-150-1281-323. 

General Authorization 

19. PULLED 

20. Donation from AGR Premier Consultina, Inc. 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept a donation of $100 from AGR Premier Consulting, Inc. This donation will 
support the funding of the Think-A-Thon competition. 

21. Com~ensatorv Education and Due Process Hearinas 

RESOLVED, That the Board of Education of the School District of Pittsburgh pay 
costs related to compensatory education and due process hearings throughout 
the 2007-2008 school year. Costs include tutorial services, educational services 
included but not limited to therapeutic, evaluation and transition activities, 
community-based services as required by the IEPS, testimony at due process 
hearings held after school hours, and other related items ordered by hearing 
officers or agreed upon in medication, pre-hearing or hearing procedures or 
required to avoid litigation. Payment to teachers who provide services or 
testimonies will be at the prevailing workshop rate of $23.32 per hour. 

The total costs shall not to exceed $200,000 from #'s 5231-1 16-1231-125 
($1 90,000) and # 51 81-292-1 281 -1 25 ($1 0,000). 

22. The Centers for Advanced Studies 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
authorize a field trip for up to eighty (80) Carrick High School students enrolled in 
The Centers for Advanced Studies (CAS) Program and up to five (5) chaperones 
for a three day theatre trip on October 24-26, 2007 to the Stratford Shakespeare 
Festival in Stratford, Canada. The students will see two productions and will also 
participate in a meet-the-actors seminar at the Festival Theatre. All chaperones 
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will have the necessary approved clearances. The students will be paying their 
own costs. Parents and students have been informed that the Pittsburgh Schools 
is not financially responsible should this trip be cancelled for any reason. 

23. Disability Awareness Month 

Declaration of the Month of May as "Disability Awareness Month" 

WHEREAS, The School District of Pittsburgh is an equal rights and opportunity 
school district; and 

WHEREAS, The Board wishes to recognize the individual value, worth, and 
uniqueness of all students, staff, parents, and community members, as part of its 
commitment to the elimination of all barriers to education; and 

WHEREAS, the School District of Pittsburgh's educational philosophy is to 
include ALL students into the fabric of each school community; 

BE IT THEREFORE RESOLVED, That the Board of Education of the School 
District of Pittsburgh hereby designates the month of May as Disability 
Awareness Month throughout the District. 

RESOLVED FURTHER, That the District hereby affirms its ongoing proactive 
efforts to enhance the educational experience of all students and heighten the 
inclusive education a reality, to serve as a model to other school districts, to work 
together with those students with disabilities to maintain their dignity and achieve 
the independence they desire, and to eliminate completely all divisive barriers to 
the education of all children. 

24. Amendment: 

Amendment to an item previously approveded by the Board on June 21, 2006, 
Committee on Education, Consultant Contract Services #I 1. 
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Original Item: 

Mary Cimino - During a child's transition year from an lnfantrroddler Program 
(birth to age 3) to an El Program (age 3 - 5), families may choose to accept 
services in the home or child care setting before moving into a classroom or play 
group setting. If families choose to stay within their childcare or home setting, 
the contractor will provide speech and language therapy as ordered by the child's 
IEP. The contractor will document all services delivered, participate in meetings 
and consult with district El personnel as needed. The operating period shall be 
from July 1, 2006 through June 30, 2007. Payment shall be $45 per hour plus 
expenses. The total cost of this action shall not exceed $2,000 from Account # 
51 81 -1 5D-1281-323. 

Amended Item: 

Mary Cimino - During a child's transition year from an lnfantrroddler Program 
(birth to age 3) to an El Program (age 3 - 5), families may choose to accept 
services in the home or child care setting before moving into a classroom or play 
group setting. If families choose to stay within their childcare or home setting, 
the contractor will provide speech and language therapy as ordered by the child's 
IEP. The contractor will document all services delivered, participate in meetings 
and consult with district El personnel as needed. The operating period shall be 
from July 1, 2006 through June 30, 2007. Payment shall be $45 per hour plus 
expenses. The total cost of this action shall not exceed $6,000 from Account # 
51 81-1 5D-1281-323. 

Reason for Amendment: 

An increase of $4,000 is necessary to provide speech services due to a shortage 
of speech therapists and the increasing number of children. 

25. Amendment: 

Amendment to an item previously approved by the Board of Directors, 
Committee on Education, March 21,2007, Item # l 1  Payment Authorization 
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Original Item: 

That the Board of Education authorize the appropriate officers to conduct 
Regional Extended Learning Camps (ELC) in up to 22 schools. The ELC will 
offer a morning instructional program in communications and mathematics for 
those students identified as Basic or Below Basic on formal assessments, 
progress reports or benchmark assessments. The afternoon program will include 
instruction in the fine arts, health and wellness, career exploration, technology 
lab and special interest activities such as dance, photography, creative'writing, 
chess, etc. The program will be offered 6.5 hours per day, Monday through 
Thursday from June 25 through July 20,2007 (1 9 days total excluding July 4). 

Amended Item: 

That the Board of Education authorizes the appropriate officers to conduct 
Regional Extended Learning Camps (ELC) in up to 22 schools. The ELC will 
offer a morning instructional program in communications and mathematics for 
those students identified as Basic or Below Basic on formal assessments, 
progress reports or benchmark assessments. The afternoon program will include 
instruction in the fine arts, health and wellness, career exploration, technology 
lab and special interest activities such as dance, photography, creative writing, 
chess, etc. The program will be offered 6.5 hours per day, Monday through 
Friday from Monday, June 25 through July 20, 2007 (19 days total excluding July 
4). Professional development days will be held on Thursday, June 21st and 
Friday, June 22nd for a total of nine (9) hours and three (3) coaches will be 
included in the teaching staff of 425). 

Reason for Amendment: 

Dates were changed to accommodate professional development for teachers. 
(The "not to exceed amountu did not change from the original tab.) 

Up to 425 teachers will be compensated at -5 per diem rate for 19 half-days to 
conduct the morning instructional program or the afternoon integrated arts 
programs. Staff will be provided 1 additional day for professional development 
on June 20, 2007 and paid the prevailing workshop rate of $23.32 per hour. 
Other staff include up to 23 administrators, 44 paraprofessionals and one clerk to 
be paid 19 days per diem, 66 tutors at $10 per hour for 6 hours per day, and 22 
Food Service workers at $8.10 per hour for 4 hours per day for 19 days. Activity 
buses will be provided. 
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Additional Account lines: 4800-1 6D-1490-519 ($400,000.00), 4800-1 6D-1490- 
197 ($1 00,000.00), 4800-1 6D-1490-187 ($65,000.00) and 4800-1 6D-1490-182 
($1 3,544.00). 

SUMMER SCHOOL SITES: 

North 

Allegheny K-5 

Spring Hill K-5 

Manchester K-8 

Morrow K-5 

Allegheny 6-8 

East 

Greenfield K-8 

Lincoln K-8 

Faison K-8 (7-8 at YMCA) 

Dilworth K-5 

Fulton K-5 

Woolslair K-5 

West 

Stevens (at Pgh. Classical) K-8 

Westwood K-8 

South 

Mifflin K-8 

Banksville K-5 

Grandview K-5 

Phillips K-5 

Roosevelt K b  

South Hills Middle 6-8 
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Central 

Vann K-8 

Weil K-8 

Frick 6-8 

26. RESOLVED, That the Board of Education of the School District of Pittsburgh 
enter into an agreement to settle the matter filed in the Office of Dispute 
Resolution for the Department of Education of the Commonwealth of 
Pennsylvania, on behalf of Stephanie W., for $6,300 for compensatory education. 

27. Take Your Father to School Dav 

WHEREAS, The Pittsburgh Board of Education has designated Parental 
Involvement as a top priority in the City of Pittsburgh; and 

WHEREAS, The District's goal is to increase the number of parentslguardians 
who are active participants in the academic and social activities of their children; 
and 

WHEREAS, The School District has been celebrating Take Your Father to 
School Day since 1999 to encourage involvement by fathers, grandfathers, 
uncles and other adult males in the education of Pittsburgh's children; and 

WHEREAS, All schools in the City of Pittsburgh are planning special events and 
activities on Friday, May 18, 2007; and 

WHEREAS, The School District is encouraging all fathers, grandfathers, uncles 
and other adult males who have made a significant difference in the lives of 
children to participate in this day; and 

BE IT RESOLVED, THEREFORE, That the Board of Education of the School 
District of Pittsburgh hereby designates May 18, 2007 as the 9th Annual Take 
Your Father to School Day and encourages all adult males who have made an 
impact on the lives of children to participate in the activities at their respective 
schools. 
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28. RAPAH Charter School 

A Resolution of the Board of Public Education of the School District of Pittsburgh 
adopting the adjudication of hearing officer Donald J. Palmer, Esquire with 
respect to Renaissance Academy of Pittsburgh Alternative of Hope Charter 
School. (See attached resolution) 

29. Amendment: 

Amendment to an item previously adopted by the Board of Directors Committee 
on Education, August 15,2006, Item #3. 

Original Item: 

Authorization to enter into a contract with Soldiers & Sailors for the use of their 
facilities for Year 2007 commencement practice and commencement programs 
for Westinghouse, Langley, and CAPA High Schools. The dates of practices 
and commencement programs are June 15, 16, and 17, 2007. The total cost 
shall not exceed $1 1 ,I 30.00 from account #4017-010-2360-599. 

Amended Item: 

Authorization to enter into a contract with Soldiers & Sailors for the use of their 
facilities for Year 2007 commencement practice and commencement programs 
for Westinghouse, Langley, and CAPA High Schools. The dates of practices 
and commencement programs are June 15, 16, and 17, 2007. The total cost 
shall not exceed $1 1,400.00 from account #4017-010-2360-599. 

Reason for Amendment: 

To accommodate the increase of $270.00 for the original cost. 

30. Revision to School Calendar: 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
revise the school calendars for the 2007-2008 school year which were approved 
in the January 24, 2007 minutes of the Committee on Education. The revision 
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moves the Parent Conference day, at high schools only, from October 8, 2007 to 
December 6, 2007. This adjustment will allow for more meaningful feedback to 
occur during conferences, thereby strengthening partnerships with parents as the 
District seeks to maximize the academic achievement of each student. 

31. Roaers CAPA Middle School 

RESOLVED: That the Board of Education of the School District of Pittsburgh 
allow students from Rogers Middle School for the Creative and Performing Arts 
to attend intensive instructional sessions in Creative Writing, Dance, Vocal, 
Music Theatre Arts, Costume Design, Multi Media and Stage craft with outside 
experiences to enhance instruction and learning. 

Students will travel to Niagara-on-the-Lake, Canada; New York, NY; Chicago, IL; 
and Virginia Beach, VA between May 17-22, 2007. 

32. The purpose of this authorization is to request Board Authorization supporting 
three actions that are necessary to the May 12, 2007 "Excellence for All: A 
Community Building Eventn to be held at Peabody High School. Board 
authorization is requested to: I) authorize payments, including guest speaker 
Cle Sloan; 2) grant permission to raise and accept funds; 3) approve submission 
of a specific grant proposal. 

This event will bring together East End residents of all ages, community 
organizations, and service providers to: I) showcase Peabody High School as a 
safe institution of quality public education; 2) strengthen the fabric of the 
community by connecting residents with a network of service providers and the 
vital services they offer; 3) engage bmmunity residents and service providers in 
small group sessions focusing on either an important service available in the 
East End or an issue vital to the area; 4) highlight the Public Safety Magnet 
program at Peabody, and 5) "build" a network of service providers to coordinate 
a community service project or offer workshops at Peabody in the months 
following the event. Total cost not to exceed $20,813. 

In re: Proposal Submission: 

RESOLVED: That the Board authorize the submission of a Weed and Seed grant 
application to the City of Pittsburgh in the amount of $10,000 for a grant period of 
May 12, 2007 - May 12, 2008. If awarded, these funds will support activities 
growing out of the "Excellence for All: East End Community-Building," event. 
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These activities will be ongoing and will be geared to: 1) showcase Peabody 
High School as a safe institution of quality public education; 2) strengthen the 
fabric of the community by connecting residents with a network of service 
providers and the vital services they offer; 3) highlight the Public Safety Magnet 
program at Peabody, 4) "build" a network of service providers to coordinate a 
community service project or offer workshops at Peabody. The May 12 event will 
serve in part as an initial planning session during which potential activities will be 
outlined. 

In re: Payments Authorized: 

RESOLVED: That the Board authorize payments to support Peabody High 
School's May 12, 2007, event "Excellence for All: An East End Community 
Building Event." This action includes: I) authorization to pay the event's keynote 
speaker, Cle Sloan, a filmmaker and author, who will receive a stipend of $7,500. 
The stipend includes travel expenses and his speaking fee of $3,000. (NOTE: 
This speaking fee is a discounted fee to Pittsburgh Public Schools. Mr. Sloan's 
standard rate per engagement is $1 5,000 plus travel expenses.); 2) payment to 
support the costs of a buffet lunch provided by the Peabody Culinary Arts 
Program at a cost of $13 per person, not to exceed $6,500; and 3) various 
payments to vendors for other related costs totaling $6,813. Total cost of all 
payments not to exceed $20,813 from account #s 4363-03E-3300-449 ($795), 
$4363-03E-3300-530 ($621 ), #4363-03E-3300-550 ($327), M363-03E-3300-599 
($1 1,870), M363-03E-3300-610 ($600) and #4363-03E-3300-635 ($6,600). 

In re: General Authorization: 

RESOLVED: That the Board authorize its proper officers to solicit and accept 
donations for Peabody High School in support of "Excellence for All: An East End 
Community Building Event" to be held on Saturday, May 12, 2007. Several 
donors--including several individuals and corporate and community donors-have 
already expressed their interest in providing funding support. Additional support 
toward the event will be provided as necessary by the school's Medicaid 
reimbursement allocation. 

33. Student Suspensions, Transfers and Ex~ulsions 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

a. 12 9 students suspended for four (4) to ten (1 0) days; 

0 students suspended for four (4) to ten (1 0) days and transferred to b. - 
another Pittsburgh Public School; 
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c. 1 6  students expelled out of school for eleven (1 1) days or more; 

0 students expelled out of school for eleven (I I) days or more and d. - 
transferred to another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Support Services. 

Respectfully Su bmitted, 

Thomas Sumpter, Chairperson 
Committee on Education 
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A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF 
THE SCHOOL DISTRICT OF PIlTSBURGH ADOPTING THE 
ADJUDICATION OF HEARING OFFICER DONALD 3. 
PALMER, ESQUIRE WITH RESPECT TO RENAISSANCE 
ACADEMY OF PITTSBURGH ALTERNATIVE OF HOPE 
CHARTER SCHOOL 

WHEREAS, the Board of Public Education initially expressed its intent to not 

renew the charter for Renaissance Academy of Pittsburgh Alternative of Hope Charter 

School (hereinafter   RAP AH") by vote on November 15, 2006; and 

WHEREAS, a hearing was held on February 23,2007 before Donald J. Palmer, 

Esquire, regarding the nonrenewal decision; and 

WHEREAS, Donald 3. Palmer has submitted Findings of Fact and Conclusions of 

Law (hereinafter "Adjudication"); and 

WHEREAS, Mr. Palmer recommends that 'RAPAH's (a) violation of one or 

more of the terms of its charter, (b) failure to meet generally accepted 

standards of fiscal management or audit requirements, and (c) violation of laws 

pertaining to criminal record history and child abuse clearance certificates 

provide an adequate basis for the Board to determine, if it so chooses, to not 

grant the renewal of RAPAH's charter." 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Public Education of 

the School District of Pittsburgh as follows: 

1 The Board of School Directors hereby adopts the adjudication of 

Donald J. Palmer in its entirety. 

2. The recommended nonrenewal referenced in the ~djudication is 

hereby adopted as the Adjudication of the Board with respect to RAPAH. 



3. The Board will not renew the charter for RAPAH for the requested 

term. 

4. Ira Weiss, Solicitor, is hereby authorized, empowered and directed 

to direct proper notice by certified mail, return receipt requested, to RAPAH's 

attorney. 

RESOLVED this - day of , 2007. 

ATTEST: BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF 
PITTSBURGH 

Secretary President 
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DIRECTORS: 

The Committee on Businesflinance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHORIZED 

1. RESOLVED, That the contracts for supplies be awarded and bids be rejected in 
accordance with the recommendations of the Secretary as follows, the bids having 
been received and opened in accordance with the Code. (Report No. 1632) 

2. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. (Report 
No. 0716) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No. 0717) 

4. RESOLVED, That the daily payments made in March 2007 in the amount of 
$59,153,443.16 be ratified, the payments having been made in accordance with 
Rules of the Board and the Public School Code. 

B. CONSULTANTSICONTRACTED SERVICE 

1. Authorization, to execute lease agreements with ALCO Parking to provide 
parking for adjunct teachers and other staff who work at CAPA, payable from 
employee deductions at the prevailing rate and other terms and conditions as are 
satisfactory to the Solicitor and Chief Operations Officer. The leases run from 
August to June, for an estimated 80 spaces at $150 each per month. 
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The operating period shall be fiom August 2007 to June 2008. Total cost shall 
not exceed $132,000 fiom account line(s) 401 7-010-2360-441 ($98,623.36) and 
0 10-0462-420 ($33,376.64). 

2. Authorization to enter into an agreement with Apogee Engineering to provide on- 
call electrical consulting services at Various Schools for security systems, 
electrical power distribution, lighting, sound, fire alarm and LAN systems, 
electrical field surveys, energy audits, reports, recommendations to resolve 
electrical problems, cost estimates, preparation of contract bidding documents, 
inspections and other related electrical projects. The contract amount reflects 
$180,000 in base fee and $20,000 for reimbursables to total $200,00O/year. This 
contract also includes but is not limited to the design and the preparation of the 
contract documents for the following schools: Miller at McKelvy School's 
security systems, fire alarm system and sound system. Arsenal 
ElementaryIMiddle School's sound system and security system. South Hills 
Middlemrashear High Schools' security system. King Elementary School's 
security system. 

The contract shall run fiom May 1,2007 to December 21,2008. Total cost shall 
not exceed $400,000 ($200,00O/yr. for 2 years) fiom account line 6300-357-4400- 
330. 

C. GENERAL AUTHORIZATIONS 

1. Authorization for the Board and its proper officers to execute an agreement with 
FirstBank regarding CEP's renovation at Clayton. The agreement does not 
increase the financial obligation of the School District. The obligation to pay the 
bank directly is no greater than the obligation to pay the renovation cost to CEP. 

2.. Given that the Lincoln Principal has obtained a formal agreement with KaBoom 
to fund the playground project at Lincoln Primary school, it is proposed that we 
bring forward this item for Board action. All information required by the Board's 
playground policy has been received except for site location. 

Therefore, we are bringing forward this resolution, upon site location being 
determined and the funding being raised by Lincoln School for the site 
preparation. (See attached Resolution C2) 
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3. PULLED 

4. Authorization to amend Contract Number OB5 178 with Astorino. Add $457,28 1 
to the base fee for a new contract total of $957,281 and extend the completion 
date fi-om December 31,2007 to December 31,2008. This is the first amendment 
to this contract which was originally written for $500,000 ($400,000) in base fee 
and $100,000 in reirnbursables). 

This allows for the completion of construction for the Stenett addition in August 
2008, and contract close out before December 2008. 

The operating period shall be fiom May 1,2007 to December 31,2008. The total 
cost shall not exceed $457,281 fiom account line 6304-349-4500-330. 

Directors have received information on the following: 

1. Progress Report on Construction Projects and Small Contract Awards (0718) 
2.  Travel Reimbursement Applications - April 2007 
3. Travel Report - March 2007 
4. Workers' Compensation Report - Maich 2007 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on Business/Finance 
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(Attachment C2) 

RESOLUTION 

WHEREAS, Lincoln Elementary Technology Academy in conjunction with KaBOOM! 
desires to construct a playground at the Lincoln Primary School site; 

RESOLVED, That the appropriate School District staff be authorized to accept grants 
from KaBOOM! in the amount of $62,500 and from Lincoln PTO in the amount of 
$7,500 to fund the playground project at Lincoln Primary. This funding will support the 
cost of: 1) Playground Equipment; 2) Customized Design; 3) KaBOOM! Program 
Management and (4) site preparation by this Facilities Division. 

NOW, THEREFORE, BE JT RESOLVED, That the Board of Directors of the School 
District of Pittsburgh be authorized to enter into an agreement that reflects the Board's 
adopted policy with respect to playgrounds of April 26, 1995 (which requires proof of 
adequate b d i n g  to install the playground, Facilities Division approval of specifications 
and equipment, development of an on-going maintenance program, and liability 
insurance) with the Lincoln Technology Academy for the construction of a playground 
and soft surfacing at the Lincoln Primary School site upon terms and conditions 
acceptable to the Chief Operations Officer and the Solicitor. 

Funds are granted to support the construction of a playground at Lincoln Primary 
Campus, located at 328 Lincoln Avenue, Pittsburgh, 15206. Funding will support the 
costs of: 1) Playground Equipment; 2) Customized Design (i.e., side projectsbenches, 
picnic tables, planters, landscaping, murals, etc.) per Lincoln's students and 
neighborhood members' creative input and requirements; 3) KaBOOM! Program 
Management: i.e., staff (architects, designers), assistance in soliciting funds, supporting 
and facilitating volunteers during the building of the playground, coordinating deliveries, 
and underwriting insurance to.cover Playground Build Day. Lincoln's Intermediate 
Campus students have assisted in the design and will also assist during Playground Build 
Day. The project is designed intentionally to create a stronger connection between the 
students at both campuses so that they develop an identity as one school and develop a 
sense of greater understanding and support for one another at all grade levels. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

APRIL 25,2007 
REPORT #I632 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, March 20,2007. The results were tabulated 
and will be kept on file in the Purchasing Office. These bids were advertised as required by law in compliance with the School 
Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the Business 
Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8450-1 MAINTENANCE DEPARTMENT 
02 1-6303-010-2620-610 

SHEET METALS - Contract for the purchase of different sized sheet metals for a period of one (1) year 
fiom April 1,2007 to March 3 1,2008. 
1 Bid Received 
Estimated Total Cost - $8,000 

SUPPLIER TOTAL LOT PRICE 

Kasunick Fabricating & Welding $ 2.229.00 

INQUIRY 8483-1 VARIOUS LOCATIONS 
000-6303-01 0-2620-6 10 

INTERCHANGEABLE CORE SYSTEM & LOCKSETS - Contract for the purchase of interchangeable 
core system & locksets for a period of one (1) year from April 1,2007 to March 3 1,2008. 
1 Bid Received 
Estimated Total Cost -- $36,000 

SUPPLIER TOTAL LOT PRICE 

Stanlev Securitv Solutions. Best Access $ 35.560.00 

INQUIRY 8484-1 CONNELLEY TECHNICAL INSTITUTE 
998-4398-61 1-1380-610 

HVAC EQUIPMENT - Purchase of various types of HVAC equipment including gas valves, tubing, gas 
leak detectors, etc. to be used at Connelley Technical Institute. 
1 Bid Received 
Estimated Total Cost -- $15,000 

SUPPLIER TOTAL LOT PRICE 

Professional Mechanical Sales & Services $ 10,818.52 

INQUIRY 8486-1 SCHENLEY HIGH SCHOOL 
322-4800-0 10-1350-758 

ROBOT & CNC MILL INTEGRATION EQUIPMENT - Purchase of one (1) Robot & CNC Mill 
Integration equipment package to be used at Schenley High School. 
1 Bid Received 
Estimated Total Cost - $20,000 

SUPPLIER TOTAL LOT PRICE 

Alleghenv Educational Svstems. Inc. $ 14.738.00 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

APRIL 25,2007 

RESOLUTIONS 

MAINTENANCE AGREEMENT 

Authorization is requested to enter into a contract with Dell Marketing LP for the purchase of an extended 
maintenance agreement for the period of one (1) year fiom January 1,2007 to December 3 1,2007 for use at various 
locations throughout the School District. Total cost not to exceed $152,000.00 chargeable to Account No. 021-5000- 
0 10-2844-438. 

HARJIWARE MAINTENANCE 

Authorization is requested to enter into a contract with Hewlett Packard for the purchase of hardware maintenance on 
HP servers for the period of one (1) year fiom April 1,2007 to March 3 1,2008 for use at the Technology Office. 
Total cost not to exceed $15,545.00 chargeable to Account No. 021-5000-010-2844-438. 

DAIRYtNON-DAIRY CONTRACT 

Authorization is requested to enter into an extended contract with Turner Dairy Farms, Inc. for the purchase of 
D a m o n - d a q  products for the period of one (1) year fiom August 1, 2007 to July 31, 2008 for use at various 
locations. Total cost not to exceed $1,050,000.00 chargeable to Account Nos. 020-6530-500-3100-632, 020-6540- 
500-3 100-632 and 020-6550-500-3 100-632. 

FOOTBALL HELMET RECONDITIONING 

Authorization is requested to enter into a contract with Century Sports, Inc. for the reconditioning of football helmets 
for the period of eight (8) months from May 1,2007 to December 3 1,2007 for use at various school locations. Total 
cost not to exceed $28,336.00 chargeable to Account No. 001-4815-010-3250-432. 

LICENSE RENEWAL 

Authorization is requested to enter into a contract with Cornvault for the purchase of an a ~ u a l  license renewal for 
the back-up application on centrally-located servers for the period of one (1) year from July 1,2007 to June 30,2008 
for use at the Data Center. Total cost not to exceed $34,201.00 chargeable to Account No. 000-5000-010-2240-618. 

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be seen 
in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the total bid will 
be subject to additions andlor deductions based on the unit price shown on the bid. 

Respectfully submitted, 

FLOYD McCREA, Clmperson 
Committee on Business/Finance 



BusinessIFinance Committee 
Action Item A2 
April 25,2007 

REPORT NUMBER 0716 
TABULATION OF BIDS 

Committee on Operations 

Directors: 

Sealed bids were opened on March 20,27 and 28, 2007. All bids are tabulated and kept on 
file in the Office of the Director, Facilities Division. These bids were advertised as required by law 
and comply with the School Code of the Commonwealth of Pennsylvania and guidelines set by the 
Board of Public Education, including the Business Opportunities Program and Substance Abuse 
policies. The recommendations for award are made on the basis of the lowest qualified bid and the 
firm's technical capabilities, expertise, and workload. 

rn Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, 
etc.). 

mm Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional and substantial arithmetical error. 

mmm Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional omission of a substantial quantity of work. 

mmmm Contractor was found to be noncompliant with the School District's EBE policy. 

mmmmm Exceeds the Board's Variable Cap for Compliance as approved February 23,2005. 





(4 ARSENAL MIDDLE 
General Work 
298-630 1 -358-4660-450 
Elevator addition 
Total Project Estimate: $ 1,035,653 

GENERAL WORK Alt # I  Base Bid 
mmmm Franjo Construction Corporation -17,000 $ 1,259,000 
mmmmm DiMarco Construction Co., Inc. -12,400 1,337,000 
mmmmm Liokareas Construction, Inc. -40,000 1,439,000 
mmmmm Gurtner Construction Co., Inc. -29,000 1,444,000 
mmmmm U & S Construction -1 6,860 1,822,678 

Alternate # 1 is for the deletion of decorative stone elements on the fa~ade. 

PLUMBING WORK 
East West Manufacturina & Supplv Co. $ 29,100 

mmmmm Wheels Mechanical Contracting 48,900 
mmmmm John Haughey & Sons, Inc. 51,400 

MECHANICAL 
East West Manufacturinq & SUPD~V Co. $ 49,900 
R. A. Finnegan, Inc. 50,300 

ELECTRICAL 
mmmm Westmoreland Electric $ 179,300 

Lighthouse Electric Company, Inc. 188,500 
mmmmm Moletz Electric 199,500 
mmmmm Frankl Electric, lnc. 266,550 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

General Work - It is recommended that all general bids be rejected and rebid. 
Plumbing Work - East West Manufacturing & Supply Co.: $ 29,100 
Mechanical Work - East West Manufacturing & Supply Co: 49,900 
Electrical Work - Lighthouse Electric Company, Inc. 188,500 

(5) BEECHWOOD ELEMENTARY 
Electrical Work 
1 05-6300-357-4640-450 
Replace fire alarm and sound system 
Total project estimate: $ 1 17,000 

Miller Electric Co., Inc. 
Moletz Electric Co. 

It is recommended that all bids be rejected and the project rebid due to changes in scope of 
work and specifications. 



(6) CENTRAL OPERATIONS (Food Kitchen) 
General WorWMechanical Work 
020-6301 -354-4500-450 
Installation of redundant cooling tower 
Total project estimate: $ 144,000 

GENERAL WORK 
East West Manufacturinq & Su~p lv  Co. $ 16,800 

mmmmm U & S Construction 19,800 
mmmmm Allegheny General Contracting, Inc. 31,996 

NECHANICAL WORK 
Luqaila bbchanical, Inc. $ 95,000 

m m m m  Finnegan, R. A., lnc. 107,000 
mmmmm East West Manufacturing & Supply Co. 115,900 
mmmmm Flaherty Mechanical Contracting, LLC 1 19,700 
m ~ m m  Fazio Mechanical Services, Inc. 129,700 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

General Work - East West Manufacturing & Supply Co.: $ 16,800 
Mechanical Work - Lugaila Mechanical, Inc.: 95,000 
Total of Recommended Bids: $ 111,800 

(7) GREENFIELD ELEMENTARY 
Electrical Work 
1 37-6300-357-4640-450 
ADA fire alarm devices 
Total project estimate: $39,000 

Elect~ical Associates, Inc. $58,466 
Miller Electric 61,000 

11111 Moletz Electric Co. 98,500 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

Electrical Associates, Inc.: $58,466. 





(1 1) MCNAUGHER EDUCATION CENTER 
General/Mechanical/Electrical Work 
463-6300-357-4640-450 
Security system 
Total Project Estimate: $ 713,569 

GENERAL WORK 
NicoS Contractinq Co. $ 38,450 (per Solicitor's review 

& recommendation) 
Allegheny General Contracting, Inc. 41,500 

MECHANICAL WORK 
East West Manufacturinq & Supply & Co. $ 36,200 

ELECTRICAL WORK 
Wellinqton Power Corp. $ 587,500 
Westmoreland Electric 588,000 

mmmmm Moletz Electric Co. 629,000 
mmmmm Frankl Electric, lnc. 
mmmmm Miller Electric 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

General Work - Nico's Contracting Co. $ 38,450 
Mechanical Work - East West Manufacturing & Supply Co. 36,200 
Electrical Work -Wellington Power Corp. 587,500 

Total of recommended bids: $662,150 

(1 2) PERRY TRADITIONAL ACADEMY 
Mechanical Work 
31 9-6301 -358-4500-450 
Pool Heating and ventilation system 
Total project estimate: $1 84,409 

East West Manufacturinq & Supplv Co. $232.700 
Finnegan, R. A. Inc. 239,500 

mmmmm Flaherty Mechanical Contracting, Inc. 273,575 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

East West manufacturing & Supply Co.: $232,700. 





(1 6) SUNNYSIDE 
GeneralIElectrical Work 
181 -6306-354-4500-450 
LibraryIComputer Room renovations 
Total Project Estimate: $ 243,000 

GENERAL WORK Alt #I  Base Bid 
C. 0. Stock Construction +27,700 $ 170.101 

mmmmm Allegheny General Const. Svcs., Inc. +28,750 201,992 
U & S Construction -19,800 21 7,700 

mmmmm Nico's Construction +28,000 21 8,462 
mmmmm Liokareas Construction +30,000 246,916 
mmmmm Emmocon Corp +I 3,750 251,562 

Alternate # I  is for modular casework in computer lab. 

MECHANICAL Base Bid 
East West Manufacturinq Co. $ 78,000 

mmmmm Finnegan, R. A. 86,000 
mmmmm Flaherty Mechanical Contracting, Inc. 97,700 

ELECTRICAL Base Bid 
Nbletz Electric $78,700 
Miller Electric 89,700 

wmmmm Electrical Associates 90,115 
mmmmm Sun Industrial 
mmmmm Frankl Electric 

It is recommended that the award be made to the lowest responsible bidders meeting the 
terms and conditions of bidding as follows: 

General Work - C. 0. Stock Corporation $197,801 (with Alt # I )  
Mechanical Work - East West Manufacturing Co. 78,000 
Electrical Work - Moletz Electric 78,700 

Total of recommended bids: $354,501 



(1 7) STUDENT ACHIEVEMENT CENTER 
Mechanical Work 
304-6301 -354-4500-450 
Replace boiler feed system 
Total project estimate: $1 10,000 

Alt #1 Base Bid 
East West Manufacturinq Co. -47,100 $ 124,700 
Finnegan, R. A., Inc. -42,000 126,500 

mmmmm Flaherty Mechanical Contracting, Inc. -23,000 1 36,400 

Alternate # I  is for deletion of combustion air unit from the base bid. 

It is recommended that the award be made for the base bid to the lowest responsible bidder 
meeting the terms and conditions of bidding as follows: 

East West Manufacturing Co.: $124,700. 

(1 8) VARIOUS SCHOOLS 
Plumbing Work 
000-6300-357-4630-450 
New floor drains at Murray and Woolslair 
Total project estimate: $50,600 

Clayworth Mechanical, Inc. 38,750 
mmmmm Flaherty Mechanical Contracting, Inc. 59,850 
mmmmm East End Plumbing 56,000 
mmwmw Wheels Mechanical, Inc. 69,900 

It is recommended that the award be made to the lowest responsible bidder meeting the 
terms and conditions of bidding as follows: 

Clayworth Mechanical, Inc.: $ 38,750. 
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Action Item A3 
April 25, 2007 

REPORT NUMBER 0717 
ADDITIONS AND DEDUCTIONS TO CONSTRUCTION CONTRACTS 

Committee on Operations 

Directors: 

It is recommended that the following additions and deductions to construction 
contracts be adopted: 

NOTE: Change Orders to Capital Improvement and Major Maintenance projects 
will herein reference the I1Facility Namev at the time the contract was 
let; however, all new contracts established after September 1, 2006 
will herein reference the "Facility Nameg1 as adopted by Pittsburgh 
Public Schools "2006 Right-Sizing Planu. 

Contract & Change Order Information ADD DEDUCT 

BELMAR: Security system (G) 
NICO'S CONTRACTING COMPANY 

Contract Number: OF6300 
Contract Amount: $44,450 
Previous CO $ :  $0 
Previous SR $: $0 
Account Number: 106-6300-348-4610-450 

C.O. #1 $5,581 
A. New exterior doors, frames and electric strikes - -  

$2,979. 
B. Provide and install Corian counter top in Security 

head-end room - -  $2,602. 
Explanation: 
A .  Unforeseen condition. Safety issue. The original 

contract documents specified the original exterior 
doors and frames be retained. After construction 
started, two exterior doors and frames were found 
to be deteriorated beyond repair. Facilities 
requested the contractor replace the doors, frames, 
hardware and electric strikes. 

B. During construction the original Corian counter top 
for the security head-end room was stolen from the 
school, prior to installation. Upon unsuccessful 
investigation, Facilities requested the contractor 
to replace with a similar counter top. 

A. Unforeseen Condition; B. Theft/Vandalism 



Contract & Change Order Information ADD DEDUCT 

BELMAR: New Cafeteria (GI 
EMMOCON CORPORATION 

Contract Number: OF6325 
Contract Amount: $228,000 
Previous CO $ :  $44,243 
Previous SR $ :  $0 
Account Number: 106-6300-353-4610-450 

C.O. #4 
Premium time. 
Explanation: 
To accelerate the completion of the project, 
Facilities requested that the contractor work 
additional hours (premium time) to complete the 
floor preparation and VCT installation in the 
Cafeteria before the start of the school year. 

Premium Time 

CRESCENT: Classroom renovations (Q) 
EMMOCON CORPORATION 

Contract Number: OF6319 
Contract Amount: $58,900 
Previous CO $ :  $109,194 
Previous SR $ :  $0 
Account Number: 121-6301-354-4500-450 

C.O. #3 
Additional classroom renovations. 
Ex~lanation: 
(Special Request - Retroactive) : Manchester Guild 
and Central Administration, after the project was 
bid, requested the contractor perform additional 
renovations to provide a new Art Gallery, Ceramic 
Lab and kiln, two Photo labs, student toilet room 
and janitorial closet and storage. 

Administration 

FORT PITT: Classroom Renovations (Group)(M) 
EAST WEST MANUFACTURING & SUPPLY CO. 

Contract Number: OF6342 
Contract Amount: $8,875 
PreviousCO$: $63,070 
Previous SR $ : $0 
Account Number: 131-6301-354-4500-450 

C.O. # 5  
Insulate piping in basement. 
Emlanation: 
Facilities requested that the contractor replace 
exposed, deteriorated pipe insulation at the 
ceiling of the basement. This work was not in the 
original contract documents. 

Unforeseen Condition 
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Contract & Change Order Information ADD DEDUCT 

GREENFIELD: Pool filtration system 
EAST WEST MANUFACTURING & SUPPLY CO. 

Contract Number: OF6358 
Contract Amount: $142,900 
Previous CO $ : $0 
Previous SR $ : $0 
Account Number: 137-6300-353-4630-450 

C.O. #1 
Modify the chemical feed system for the swimming 

Explanation: 
Health issue. Desiqn modification and additional 
work required due to unknown field conditions. An 
additional butterfly valve was added to the balance 
tank to allow the chemical feed system to work 
properly. 

MCNAUGHER: ADA elevators (G) (Group) 
GURTNER AND SONS, LLC 

Contract Number: OF3229 
Contract Amount: $217,220 
Previous CO $ :  $60,923 
Previous SR $ : $0 
Account Number: 463-6301-349-4500-450 

C.O. #29 
Delay claim. 
Explanation: 
Various design omissions and unknown/unforeseen 
site conditions delayed completion of work for this 
contract at the scheduled time. 

Delay Claim 

PEABODY: Relocate classrooms - Career Development 
(GI 

ALLEGHENY GENERAL CONTRACTING, 
Contract Number: OF5282 
Contract Amount: $280,000 
PreviousCO$: $563,021 
Previous SR $ : $0 
Account Number: 318-6309 

INC . 

,354-4500-450 

C.O. #8 
Additional smoke dampers and access doors. 
Explanation: 
Additional safety requirements requested by the 
City of Pittsburgh. The City of Pittsburgh 
approved the original contract drawings but upon 
field inspection requested that additional smoke 
dampers and access doors be installed. 
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Contract & Change Order Informetion ADD DEDUCT 

PITTSBURGH GIFTED CENTER: ADA elevators ((3) 
(Group) 

GURTNER AND SONS, LLC 
Contract Number: OF3229 
Contract Amount: $213,195 
Previous CO $ :  $167,930 
Previous SR $ :  $0 
Account Number: 490-6301-349-4500-450 

C.O. #30 
Additional pipe chase. 
Explanation: 
The original contract documents provided no cover 
to existing piping in the office adjacent to the 
elevator lobby. This change was to build a chase 
to enclose exposed piping. 

Scope Change 

SERVICE CENTER: Dust Collector 
MJEM ENTERPRISES 

Contract Number: OF6303 
Contract Amount: $99,500 
Previous CO $ : $0 
Previous SR $ :  $0 
Account Number: 021-6301-349-4500-450 

C.O. #1 
Structural steel shop drawings, manufacture, and 
installation of steel ~latform. - 
Emlanation: 
Under the original contract documents the shop 
drawings, fabrication and installation of the steel 
platform for the new dust collector was to be 
performed by the contractor's subcontractor. 
During the course of the project, the subcontractor 
defaulted due to lack of capability to perform. 
This brought the project to a major standstill, 
resulting in unsafe conditions at the site. The 
contractor requested that the district allow the 
contractor to use another responsible subcontractor 
to fulfill this obligation. In order to prevent 
any future litigation, this request was reviewed 
and recommended by the District's Solicitor. 

Other: Subcontractor Default 

SOUTH ANNEX: Steam Boiler Plant (M) 
EAST WEST MANUFACTURING & SUPPLY CO. 

Contract Number: OF6337 
Contract Amount: $638,000 
Previous CO $ : $0 
Previous SR $ : $0 
Account Number: 086-6301-349-4500-450 

C.O. #1 
A. Additional support for boiler stack - -  $1,401. 
B. Reconnect 8 inch steam header - -  $3,190. 

Page 4 



Contract & Change Order Information ADD DEDUCT 

Explanation: 
A. Safety issue. After the project'started and 

Facilities site review, additional supports were 
recommended for the boiler stack above the roof 
line. 

B. Unforeseen condition. The original contract 
documents called for the demolition of an existing 
8 inch steam header. After the demolition of this 
steam header, it was discovered that this was an 
active line and hence necessary to reconnect the 
steam header to provide supply steam to existing 
radiators. Facilities review of this situation 
revealed that the steam header scheduled to be 
demolished was not on any record drawings. 

A. Safety/Code/ADA; B. Unforeseen Condition 

WHITTIER: Coal hole repair (Group) 
EMMOCON CORPORATION 

Contract Number: OF5231 
Contract Amount: $62,500 
Previous CO $ :  $1,454 
Previous SR $:  $0 
Account Number: 187-6300-348-4200-450 

C.O. #8  
Credit. 
Explanation: 
Wall repair that was in this contract was completed 
under the maintenance contract, and hence not 
required. This change is a deduct from the original 
contract amount for work being performed by others. 

Scope Change 
- - -- 

TOTAL 
COUNT 

Page 5 
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CHANGE ORDER CATEGORY SUMMARY 
Legislative Meeting: APRIL 25, 2007 

Month1 CONTRACT 
CAT d FACILITY VENDOR # 

------------ ......................... ...................................... ----------------- 

ORIGINAL 
$ 

--------------- 
$142,900.00 

CO Item 
# REQuEST$ 

- - - - - - - - - - -- - - - - - - - - - - - 
1 $4,262.00 

CODE CATEGORY 
----------- .......................... 

CO Safety/Code/ADA GREENFIELD EAST WEST MANUFACTURING & SUPPLY CO. OF6358 

PEABODY ALLEGHENY GENERAL CONTRACTING. INC. OF5282 

SOUTHANNEX EAST WEST MANUFACTURING & SUPPLY CO. OF6337 

7.53 

BELMAR NICO-s CONTRACTING COMPANY OF6300 

FORT PITT EAST WEST MANUFACTURING B SUPPLY co OF6342 

SOUTH ANNEX EAST WEST MANUFACTURING B SUPPLY co OF6337 

Unforeseen Condition 

4.71 

PITTSBURGH GIFTED CENTER GURTNER AND SONS. LLC 

WHITTIER EMMOCON CORPORATION 

Scope Change 

Premium Time 

Delay Claim 

TheftNandalism 

Other 

BELMAR 
------------ 

2.01 

EMMOCON CORPORATION OF6325 

MCNAUGHER GURTNER AND SONS, LLC OF3229 

BELMAR 
------------ 

1.54 

NICO'S CONTRACTING COMPANY OF6300 

SERVICE CENTER MJEM ENTERPRISES 
------------ 

7.07 
------------ 
27.85 

SR Administration CRESCENT EMMOCON CORPORATION OF63 19 

---- ---------- ---- ---------- 
TOTAL 
COUNT 

(CO) = Construction; (SR) = Special Requests 
u 



Committee on BusinessIFinance 
April 25,2007 

(Attachment C2) 

RESOLUTION 

WHEREAS, Lincoln Elementary Technology Academy in conjunction with KaBOOM! 
desires to construct a playground at the Lincoln Primary School site; 

RESOLVED, That the appropriate School District staff be authorized to accept grants 
from KaBOOM! in the amount of $62,500 and from Lincoln PTO in the amount of 
$7,500 to fund the playground project at Lincoln Primary. This funding will support the 
cost of: 1) Playground Equipment; 2) Customized Design; 3) KaBOOM! Program 
Management and (4) site preparation by this Facilities Division. 

NOW, THEREFORE, BE IT RESOLVED, That the Board of Directors of the School 
District of Pittsburgh be authorized to enter into an agreement that reflects the Board's 
adopted policy with respect to playgrounds of April 26, 1995 (which requires proof of 
adequate funding to install the playground, Facilities Division approval of specifications 
and equipment, development of an on-going maintenance program, and liability 
insurance) with the Lincoln Technology Academy for the construction of a playground 
and soft surfacing at the Lincoln Primary School site upon terms and conditions 
acceptable to the Chief Operations Officer and the Solicitor. 

Funds are granted to support the construction of a playground at Lincoln Primary 
Campus, located at 328 Lincoln Avenue, Pittsburgh, 15206. Funding will support the 
costs of: 1) Playground Equipment; 2) Customized Design (i.e., side projects-benches, 
picnic tables, planters, landscaping, murals, etc.) per Lincoln's students and 
neighborhood members' creative input and requirements; 3) KaBOOM! Program 
Management: i.e., staff (architects, designers), assistance in soliciting funds, supporting 
and facilitating volunteers during the building of the playground, coordinating deliveries, 
and underwriting insurance to cover Playground Build Day. Lincoln's Intermediate 
Campus students have assisted in the design and will also assist during Playground Build 
Day. The project is designed intentionally to create a stronger connection between the 
students at both campuses so that they develop an identity as one school and develop a 
sense of greater understanding and support for one another at all grade levels. 



REPORT NUMBER 0718 - PROGRESS REPORT FAcIt-coN.DTF 

Board Awarded Construction Contracts 03130m7 

and Small Contract Awards (10) 

PROJECT Contract % 
SCHOOL NAME DESCRIPTION Number Comp 

.......................................... .................................................................................. ----------- -------- 
ALLDERDICE Site improvements -- Phase II (G) OF6308 9 7 

Site improvements -- Phase II (E) OF63 10 95 

ALLEGHENY MIDDLE ADA elevators (GI (Group) OF3229 99 

ARLINGTON PRIMARY ALA Replace fire alarm and sound systems. OF7209 1 

ARSENAL MIDDLE Pool filter system 
Maior classroom renovations (GI 
~ a j o r  classroom renovations 
Major classroom renovations (E) 

BANKSVILLE ADA - Elevators (Group)(G) 
ADA - Elevators (Group)(E) 

BAXTER Walk-in coolers (Group)(G). 
Walk-in coolers (Group)(M). 

BEECHWOOD 

BELMAR 

Water coolers (Group) OF6363 95 

Security system (GI 
Security system (M) 
New Cafeteria (GI 
New Cafeteria (M) 
New Cafeteria (El 

Facilities Utilization Plan renovations 
Facilities Utilization Plan renovations 
Facilities Utilization Plan renovations 
Bus turn around 

CENTRAL OPERATIONS Redundant Air Conditioning for Computer Center -- Phase 2 OF7202 1 
Redundant Air Conditioning for Computer Center -- Phase 2 OF7203 1 

CLAYTON 

COLFAX 

Library renovations OF521 7 9 7 

Addition and Renovations (GI 
Addition and Renovations (PI 
Addition and Renovations (MI 
Addition and Renovations (E) 

COLUMBUS 

CONROY 

Library renovation and computer room OF4299 97 

ADA elevators (GI (Group) 
Building renovations 

CRESCENT ADA - Elevators (Group)(G) 
ADA - Elevators (Group)(E) 
Classroom renovations (GI 
Classroom renovations (M) 
Classroom renovations (El 



REPORT NUMBER 0718 - PROGRESS REPORT FAcILcoN.DTF 

Board Awarded Construction Contracts 0312.0107 

and Small Contract Awards 110) 

PROJECT 
DESCRIPTION 

Contract 
Number 
----------- 
OF6362 

% 
Cornp 
-- - - - - - - 

90 

SCHOOL NAME 

CUPPLES STADIUM 

FORT PlTT 

Hot water heating system 

Security System (G) 
Security System (M) 
Security System (El 
Classroom Renovations (Group)(G) 
Classroom Renovations (Group)(M) 

FRIENDSHIP 

GREENFIELD 

KING, MARTIN LUTHER 

Classroom renovations (G) 

Pool filtration system 

Coal hole repair (Group) 
Walk-in coolers (Group)(G). 
Walk-in coolers (Group)(M). 

KING, MARTIN LUTHER ALA 

LANGLEY 

LIBERTY 

LINCOLN 

Installation of Three Unit Ventilators 

Renovatelconvert classrooms -- Career development (El 

Library renovationlbuilding renovation - Phase II (GI 

Classroom Renovations (Group)(G) 
Classroom Renovations (Group)(M) 

LINDEN 

MANCHESTER 

Coal hole repair (Group) 

Classroom Renovations (Group)(G) 
Classroom Renovations (Group)(M) 

MCNAUGHER ADA elevators (G) (Group) 
ADA elevators (H) (Group) 

MlFFLlN 

MURRAY ALA 

NORTHVIEW HEIGHTS 

OLIVER 

PEABODY 

PERRY 

PHILLIPS 

Facilities Utilization Plan (K-8) 

Replace fire alarm system. 

Water coolers (Group) - - - . - 

Roof replacement 

Relocate classrooms - Career Development (GI 

Jewelry shop ventilation 

ADA - Elevators (Group)(G) 
ADA - Elevators (Group)(E) 

PIONEER 

PITTSBURGH GIFTED CENTER 

Gas line replacement. 

ADA elevators (G) (Group) ' 



REPORT NUMBER 0718 - PROGRESS REPORT FAclLcoN.DTF 

Board Awarded Construction Contracts 03/30/07 

and Small Contract Awards 1101 

PROJECT 
DESCRIPTION 

.................................................................................. 
Replacement of sewer piping. 

Contract 
Number 
----------- 
OF721 2 

Yo 
Comp 
- - - - - - - - 

1 

1 

SCHOOL NAME 
.......................................... 
ROONEY ALA 

SCHAEFFER INTERMEDIATE Replace fire alarm system. 

Elevator - ADA (MI 

SERVICE CENTER Dust collector 
Dust Collector 

SOUTH ANNEX Steam Boiler Plant (GI 
Steam Boiler Plant (M) 
Steam boiler plant (El 
Steam boiler plant (P) 

SOUTH HILLS MIDDLE 

STERRETT 

Classroom Renovations (M) 
Classroom Renovations (E) 

GymnasiumlClassroom Addition 
Gymnasium/Classroom Addition 
Gymnasium/Classroom Addition 
Gymnasium/Classroom Addition 
Gymnasium/Classroom Addition 

STEVENS Classroom Renovations (Group)(G) 
Classroom Renovations (Group)(M) 
Replace speakers and call-in devices. 

SUNNYSIDE Classroom addition (K-8) (G) 
Classroom addition (K-8) (P) 
Classroom addition (K-8) 

VANN Classroom Renovations (Group)(G) 
Classroom Renovations (Group)(M) 

WESTWOOD Interior Renovations (MI 
Interior Renovations (E) 

Coal hole repair (Group) 

- - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
COUNT 



THE PITTSBURGH BOARD OF PUBLIC EDUCATION 
OPERATIONS OFFICE I FACILITIES 

SMALL CONTRACT AWARDS for the MONTH of FEBRUARY 2007 

SCHOOL CONTRACTOR PROJECT DESCRIPTION AMOUNT 
I_----------------------------- 

ADMINISTRATION BUILDING AAA Engraving Five new name plates for Board Room. Mr. $90.00 
Roosevelt, Mr. Patrick Dowd, Mrs. Lisa 
Fischetti, Dr. Paulette Poncelet, Mr. 
Lawrece Bergie. 

ADMINISTRATION BUILDING 

ALLDERDICE 

AAA Engraving 

Middle Department lnspection 

Provide desk sign and holder for Mr. Bergie 849.50 
Dr. Poncelet. 

Triennial lspection of Swimming Pool $375.00 
Grounding System per National Electrical 
Code. 

ARSENAL ELEMENTARY A-1 Electric, Inc. 

A-1 Electric, Inc. 

'Install eight (8) data drops in Room 132. $3,895.85 
Install two (2) data drop in Room 132-ESC 

ARSENAL ELEMENTARY Install three (3) dedicated circuits in 
Elementary Conference Room. Relocate 
receptacles and data outlet (three (3) drops 
from under chalkboard to the corner of 
room in Rooms. 

Stanley Security Solutions, Inc. ARSENAL ELEMENTARY Replace 39th Street Card Reader power 
supply and program additional staff Id's into 
database. 

BRASHEAR EMMOCON Corporation Repair existing wall base to walls in (2) 
gymnasiums. 

BROOKLINE 

CAPA 

CARRICK 

ADT Security Systems, Inc. Reprogram EntrylExii delay and 
testlreprogram Zone Motion Detector. 

Caldwells Windoware, Inc. 

Middle Department lnspection 

Furnish and install 46 Premier shades with 
special mesh fabric, with Alabaster fascia. 

Triennial lnspection of Swimming Pool 
Grounding System per National Electrical 
Code. 

CHARTIERS ECC EMMOCON Corporation Furnish labor and material to: Enlarge 
existing door opening; Remove old door and 
install new door to auditorium. 

CONNELLEY 

GLADSTONE (CLOSED) 

Kruman Equipment Company 

Middle Department lnspection 

Rebuild Quincy Model 216 air compressor. 

T riennial lnspection of Swimming Pool 
Grounding System per National Electrical 
Code. 

GREENFIELD Middle Department lnspection Triennial lspection of Swimming Pool 
Grounding System per National Electrical 
Code. 



THE PITTSBURGH BOARD OF PUBLIC EDUCATION 
OPERATIONS OFFICE I FACILITIES 

SMALL CONTRACT AWARDS for the MONTH of FEBRUARY 2007 

SCHOOL CONTRACTOR PROJECT DESCRIPTION AMOUNT 
----------------------.-------------- ------------------------------------------- ------*----- 

GREENWAY (PCAIPGC) Nico's Contracting Company Remove and dispose of approximately $3,680.00 
1,705 sq. ft. of commercial carpet. Scrape 
adhesive from floor; fill any cracks with 
ardex feather finish. 
Furnish and install appprox. 1,705 sq. ft. of 
Mannington Vinyl Composition Tile (slate 
gray). All furniture, shelving, computers, 
etc... to be removed by B. O.P. E. 

LINDEN 

MINADEO 

MORROW 

NORTHVIEW ALA 

PEABODY 

ADT Security Systems, Inc. 

Caldwells Windoware, Inc. 

ADT Security Systems, Inc. 

Caldwells Windoware, Inc. 

Middle Department lnspection 

PROSPECT MSlES (CLOSED1 Middle Department Inspection 

Relocate motion detectors. $98.00 

Furnish and install window shades in $3,055;80 
rooms: 3-4; 5-1 ; 25-4; 27-2; 102-1 ; 104-4; 
105-2; 123-2; 124-2; 125-4; 127-3; 
128-2; 166-1 ; 168-1. 

Replace Bad Vlsta 128 Burglar Alarm Panel $1,139.09 
circuit board and test Zone 4 Motion 
Detector. 

Furnish and install window shades in $2,106.25 
rooms: 106-1 ; 11 2-2; 1 13-1 ; 202-1 ; 
203-1 ; 204-1 ; 209-1; 21 3-2; 21 5-2; 
303-2; 306-3; 308-1. 

Triennial Inspection of Swimming Pool $375.00 
Grounding System per National Electrical 
Code. 

Triennial Inspection of Swimming Pool $375.00 
Grounding System per National Electrical 
Code. 

Middle Department Inspection Triennial Inspection of Swimming Pool $375.00 
Grounding System per National Electrical 
Code. 

WESTINGHOUSE G & S Signs Furnish and install ADA signage. $3,841.50 

WESTINGHOUSE 

WHITTIER 

G & S Signs 

D & P Maintenance 

Furnish and install ADA signage for Faison $2,944.00 
Annex. 

Grind, prime and paint with 2 coats of paint $3,910.00 
to the exterior grates on the South and 
West elevations. 



THE PITTSBURGH BOARD OF PUBLIC EDUCATION 
OPERATIONS OFFICE I FACILITIES (Maintenance Section) 

SMALL CONTRACT AWARDS for the MONTH of FEBRUARY 2007 

SCHOOL CONTRACTOR PROJECT DESCRIPTION AMOUNT 
----------.------------------ --------------___----------------------- __I________________~---~-~-----~------~--- 

ALUIERDICE Intelligent Electronic Systems Intercom volume low in Rooms 277, 41 8, 186; $21 2.50 
need to return to pull cable for additional.raoms 
added to intercom (Dukanel. 

ALLEGHENY ELEMENTARY SimplexGrinnell, LP Fire alarm panel shorted due to  water in  smoke $313.00 
detector. Elevator out on failure. 

ARSENAL MIDDLE Intelligent Electronic Systems Intercom phone in Room 132 has opening in $318.75 
cable, had to replace cable. 

BANKSVILLE Kruman Equipment Company Air compressor burned up bolts, 2nd compressor $216.50 
failed to come on-line. 

BEECHWOOD Hollowood Music & Sound, Inc. Reconnect wire for intercom in room 404. $65.00 

BRASHEAR ABCO Kitchen Suppression Systems, P.M. inspect, test and tag kitchen fire $160.50 
suppression system. 

CAPA Advanced Fire Equipment Co., Inc. Semi-annual inspection of Piranha kitchen fire $90.00 
suppression system. 

CAP A Intelligent Electronic Systems Repair P.A. system replace burned cards i2006). $191.25 

CAPA Intelligent Electronic Systems Repair P.A. system replace burned cards Bct-P, $2,477.48 
CPC-2 (2007). 

CARRICK ABCO Kitchen Suppression Systems, P.M. kitchen hood fire suppression system $256.50 

COLFAX AIA Intelligent Electronic Systems Intercom out on 2nd floor and half of first floor. $361.25 

FAISON INTERMEDIATE Hollowood Music 81 Sound, Inc. Repair intercom phones in principal's and $195.00 
secretary's office. 

GREEMFIELD Intelligent Electronic Systems Change bell schedule. $170.00 

GREENWAY (PCAIPGC) ABCO Kitchen Suppression Systems, P.M. inspect, test and tag kitchen fire suppresion $139.50 
system. 

LINDEN 

LINDEN 

PEABODY 

Intelligent Electronic Systems Fire alarm system in trouble replace two power 5170.00 
supplies (2006). 

Intelligent Electronic Systems Fire alarm system in trouble replace two  power $825.91 
supplies (2006). 

ABCO Kitchen Suppression Systems, P.M. kitchen fire suppression system. $157.50 

Stanley Security Solutions, Inc. Repair P.A. speaker in gym $288 .OO 



THE PITTSBURGH BOARD OF PUBLIC EDUCATION 
OPERATIONS OFFICE I FACILITIES (Maintenance Section) 

SMALL CONTRACT AWARDS for the MONTH of FEBRUARY 2007 

SCHOOL CONTRACTOR PROJECT DESCRIPTION AMOUNT 
____---I------------ -----_--------I------------------------- I--------- 

ROOSEVELT INTERMEDIATE Hollowood Music & Sound, Inc. Repair intercom phone on Room 209. $65.00 

SCHENLEY Stanley Security Solutions, Inc. Repair intercom in Room 325. $688.99 

SERVICE CENTER 

STERRETT 

City-Wide Garage Door Co. Repair coil cord and right door making clicking $108.00 
noise. 

Intelligent Electronic Systems Adjust volume on speakers and reset time on $170.00 
intercom system. 

STEVENS Palco Inc. 

WElL A M  

WElL ALA 

Chack Kohler emergency generator for oil $225 .OO 
leaking. 

Stanley Security Solutions, Inc. Replace NAC panel in Gamewell fire alarm $846.54 
system 12006). 

Stanley Security Solutions, Inc. Replace NAC panel in Gamewell fire alarm $315.00 
system (2007). 

- - = = - - - - - - - - - - -  - - - = - - - - - - - = - - - - - -  - - - - - - - - - - - - - - - - - - - - - -  - - - - -  --  - - - - - - - - - - -  - - -  - - - - - - -  ------  = - - _ - _ - _ - - - - - - - - - - - - - - -  - - - - -  
TOTAL $9,026.17 
COUNT 25 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4710 

A~ril25.2007 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Salaried Employees 

Name - 
1. Bey, Mariya 

2. Kelley, Megan 
(Temporary 

Professional) 

3. Monticue, Brian 

4. Shurina, Lisa 

5. Sikon, Steven 
(Temporary 

Professional) 

6. Wade, John 

Position 
Salary 
per month 

Educational Assistant I11 $2468.00 
Emotional Support Aide (03A-01) 
Faison 

Teacher 
Weil ALA 

Classroom Assistant $2070.00 
Life Skills Support (CLA-01) 
Program for Students 
with Exceptionalities 

Preschool Teacher I11 $3500.00 
Program for Students (001 -02) 
with Exceptionalities 

Teacher 
Oliver 

Security Aide $2716.00 
School Safety (SA-01) 

Date - Increment 

03-27-07 April, 2008 

03-12-07 April, 2008 

03-13-07 April, 2008 

04-04-07 April, 2008 

12-04-06 Dec., 2007 

03-20-07 April, 2008 

1037 



Hourlv Employees 

Name - Position 
Rate 
per hour 

7. Mangiantini, Lori Supervisory Aide I $ 7.70 
Concord 

8. Shelton, Vera Supervisory Aide I $ 7.70 
Roosevelt 

B. Reassipnments From Leave of Absence 

Salaried Emplovees 

Name - Position 

1. Anderson, Mary Teacher 
King ALA 

Salaw 
per month 

2. Austin, Ronay Educational Assistant I11 $3031.00 
Emotional Support Aide (03A-03) 
McNaugher 

3. Blakey-Tate, Principal 
Jacqueline Perry 

4. Brennan, Lawrence Audit Clerk 
Controller 

5. Costanza, Pam Teacher $7350.00 
Rogers CAPA (002-1 0) 

6. Croft, Kathleen Teacher 
Schenley 

7. Long, C. Andrew Senior Accountant $4512.38 
Finance (003-04) 

8. Marraway, Linda Student Data Systems $2680.69 
Specialist, Concord (007-08) 

9. Masdea, Jennifer Social Worker $4340.00 
Carmalt .6IPhillips .4 (001-04) 

Date - 
03-30-07 

Date - Increment 

04-02-07 

05-01 -07 Jan., 2008 

03-13-07 

03-20-07 

03-15-07 

04-16-07 Jan., 2008 

04-1 0-07 

03-13-07 Sept., 2007 



10. Moody, Mindy Special Education $7095.93 
Specialist (005-05) 
Program for Students 
with Exceptionalities 

11. Munnell, Melissa Teacher 
Frick 

12. Nelson, Melissa Educational Assistant I11 $3056.00 
Classroom (03B-02) 
Communications Aide 
Dilworth 

13. Pochapin, Michelle Teacher 
Colfax ALA 

14. Rafferty, Calie Educational Assistant I $2501.00 
School Support Aide (001-03) 
Greenfield 

15. Raglin, Thomas Family Support Specialist $4800.00 
Early Childhood (003-06) 

16. Thompson, Chaquila Educational Assistant I $2501.00 
Preschool Assistant I (001 -03) 
Mifflin 

17. Williams, Eleanor Teacher $7480.00 
Program for Students (004-10) 
with Exceptionalities 

Name - Position 

Hourly Employees 

Rate 
per hour 

18. Thurmond, Pamela Fireman B $ 17.71 
Plant Operations 

C. Full-Time Substitutes 

Name - Position 

1. Baptiste, Brandy Fulton 

03-26-07 Jan., 2008 

04-10-07 Sept., 2007 

03-28-07 

03-13-07 Nov., 2007 

04-02-07 

Date - 
04-09-07 

Salary 
per month - Date 



2. Burford, Benjamin 

3. Chieke, Patricia 

4. Davis, Carmen 

5. Gillen, Loryann 

6. Green, Michael 

7. Kramer, Melanie 

McNeal, Don 

Mirt, Melissa 

Page, Venus 

Palmosina, Sara 

Pellechio, Gail 

Popp, Adam 

Queen, Robyn 

Rizzo, Josephine 

Scoulos, Joanna 

Sember, Deborah 

Spring Hill $3480.00 
(FTS-01) 

Rooney ALA $3790.00 
(FTS-03) 

Frick 

Weil ALA $3550.00 
(ms-02) 

Vann 

Preschool Teacher I11 $3200.00 
Program for Students (001-01) 
with Exceptionalities 

Perry 

Greenfield $3790.00 
(FTS-03) 

Langley 

Fulton 

Stevens 

Perry 

West Liberty $3550.00 
(FTS-02) 

Langley 



18. Shaw, Michael Perry 

Shimko, Katherine 

Sietam, Don 

Sigal, Emelee 

Smales, Michael 

Smith-Dudley, Buena 

Szelc, Tracy 

Wallace, Carlos 

Weaver, Michael 

Wells, Naomi 

D. Part Time Substitutes 
(No Action) 

E. Day-To-Dav Substitutes 

Schaeffer 

Carrick 

Sterrett 

South Brook 

Perry 

Arlington ALA 

Allderdice 

Pittsburgh Classical 

Rooney ALA 

Name Position 

1. Beel, Stephanie Teacher 
Substitute 

2. Blumenfeld, Miriam Teacher 
Substitute 

3. Donovan, Kelly Teacher 
Substitute 

Rate - 
per day Date - 

03-23-07 



Dorrell, Conquela 

Downey, Jessica 

Fibgerald, Stacy 

Plaherty, Judith 

Gustafson, Katherine 

Hauck, Jennifer 

Kohler, Ryan 

Krizan, Kiley 

McCreary, Marla 

McMurray, Timothy 

Nottle, Emilie 

Siegel, Dana 

Skweres, Michele 

Spann, Christopher 

Spisak, Danielle 

Walker, Kenneth 

Williams, Toni 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 



21. Yurcho, Joseph Teacher 
Substitute 

Hourly Employees 

Rate - 
Position per Hour Date - 

01-13-07 

Name - 
22. DeSantis, Jeffrey Teacher - $ 23.32 

Musically Talented 
Substitute 

23. Gamrat, Mardeana Paraprofessional $ 8.00 
Substitute 

24. Huston, Shannon Paraprofessional $ 8.00 
Substitute 

25. Khan, Amber Paraprofessional $ 8.00 
Substitute 

26. Love, Sr., Terry Cleaner $ 9.76 
Substitute 

F. Reinstatements 

Rate - 
per Hour Name - Position Date - 

03-21-07 1. Allen, Bernard Cleaner 
Substitute 

2. Allen, Paul Cleaner 
Substitute 

3. Berry, Ollie Cleaner 
Substitute 

4. Blackwell, Lamar Cleaner 
Substitute 

5. Bulls, Fred Cleaner 
Substitute 

6. Green, Lonzo Cleaner 
Substitute 



Harris, Kenneth 

Holloman, Renorvio 

Jenkins, Ramona 

Jones, Marvin 

Lee, John 

Lewis, Rachel 

McKelvia, Tyrone 

Nelson, Marcus 

Pittrell, Geary 

Prude, James 

Reed, Kim 

Satterwhite, James 

Sing, Deatrice 

Smith, William 

Thomas, Terrence 

White, Jason 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Carpenter 
Maintenance 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Food Service Manager 
Trainee, Food Services 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 



G. Retirements 

Name 

1. Abelson, LuAnn 

2. Berrillo, Paula 

4. Costa, Frank 

Position 

Teacher 
Office of the Deputy 
Superintendent for 
Instruction, Assessment 
and Accountability 

Librarian 
Lincoln 

Teacher 
Frick 

Teacher 
Liberty 

5. Cramer, Cynthia Teacher 
Conroy 

6. Drogowski, Patricia Librarian 
Allegheny Elementary .8/ 
Allegheny Middle .2 

7. Fibhenry, Eileen 

8. Griffeth, Sharon 

9. Hanley, Paul 

10. Holder, Mamie 

11. Jays, Sara 

12. Kyne, Raymond 

13. LaRue, William 

Teacher 
Carmalt 

Teacher 
Faison 

Security Aide 
School Safety 

Supervisory Aide I1 
Lincoln 

Food Service Worker 
Food Services 

Teacher 
Oliver 

Heavy Cleaner 
Brashear 

Date - 
04-02-07 

Reason 

Early 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 



14. Lazar, Helen 

15. McClendon, Michele 

16. Minneci, Carl 

17. Morton, Joan 

18. Mylan, Thomas 

19. Portante, Janice 

20. Rich, Priscilla 

21. Roseborough, Elizabeth 

22. Seymour, Danny 

23. Smith, Kenneth 

24. Taliaferro, Judy 

25. Tiller, Ardella 

26. Walters, David 

27. Watkins, David 

28. Wedner, Gail 

29. Worf, Donald 

Teacher 
Grandview 

Curriculum Coach 
Allderdice 

Ironworker 
Maintenance 

Teacher 
Schaeffer 

Teacher 
Westwood 

Teacher 
Program for Students 
with Exceptionalities 

Classroom Assistant 
Learning Support Aide 
Manchester 

Teacher 
Allderdice 

Director I11 
Food Service 

Truck Helper 
Plant Operations 

School Supply Clerk I1 
Sterrett 

Classroom Assistant 
Multi-handicap Support 
Conroy 

Custodian I 
Langley 

Carpenter 
Maintenance 

Teacher 
Minadeo 

Teacher 
Pittsburgh CAPA 

10 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Early 
Ret. Allowance 



H. Resipnations 

Name 

1. Becker, Charlene 

2. Clamage, Robin 

3. Dunn-Townsend, Dana 

4. Fitmater, Shannon 

5. Gerwing, Robert 

6. Gold, Bryan 

7. Green, Lonzo 

8. Karstadt, Robert 

9. Love, Sr., Terry 

10. Robinson, Melvin 

11. Robinson, Shawnell 

I. Terminations 

Name - 
1. Blackwell, Blair 

Position - Date 

Teacher 
Faison 

Supewisory Aide I 03-12-07 
Roosevelt 

Food Sewice Worker - New 02-27-07 
Frick 

Educational Assistant I11 
Learning Support Aide 
King ALA 

Teacher 
Faison 

Speech Therapist 
Program for Students 
with Exceptionalities 

Supervisory Aide I 
Lincoln 

Teacher 
Vann 

Food Service Worker 
Allderdice 

Food Service Worker-New 
Peabody 

Supervisor Aide I 
Morrow 

Position 

Plasterer 
Maintenance 

Date - 
04-26-07 

Reason 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Other work 

Personal reasons 

Other work 

Personal reasons 

Personal reasons 

Reason 

For cause 



2. Houston, Shelly Supervisory Aide I 09-04-06 
Food Services 

J. Full-Time Substitutes Released 

Name - Position 

a) Bordone, Nicholas Carmalt 

b) Sanford,Robin Schenley 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name - Position 

1. Delancey, Gale Teacher 
Allderdice 

2. Edwards, Yvonne Teacher 
Faison 

3. Fulks, Mary Ann Teacher 
Linden 

N. Leaves of Absence 

Name 

1. Conwell, Colleen 

2. McClain, Jerome 

Position 

Teacher 
Frick 

Security Aide 
School Safety 

Date - 
03-09-07 

03-14-07 

Elimination of position 

Dates - Reason 

02-28-07 to 04-01-07 Health 

04-13-07 to 06-18-07 Health 

04-16-07 to 05-21-07 Health 

Dates Reason 

03-01-07 to 06-18-07 Study 

02-15-07 to 06-20-07 Health 



3, Sczerba, Bruce 

4. Wright, Jessica 

Construction & Inspection 02-08-07 to 06-30-07 Health 
Supervisor, Facilities 

Teacher 
Manchester 

03-01-07 to 06-18-07 Health 

0. Transfers From Temporarv Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salarv 

Name - Position Date - 
1. Bibaud, Andrea 

2. Croft, Kathleen 

Instructional Teacher Leader, Schiller to Teacher, 03-01-07 
Schiller - $200 per month select teacher differential 

Teacher, Schenley to Extended Day Teacher, Schenley 03-15-07 
+ $230 per month extended day differential 

3. Matthews, Michael Teacher, Schiller to Instructional Teacher Leader, 03-01-07 
Schiller + $50 per month select teacher differential 

4. Woods, Mary Teacher, Greenfield to Teacher, Perry 03-19-07 

Name - 
5. Barnett, Daisy 

Hourlv Emplovees 

Position Date - 
Light CleanerILaundry Worker, Plant Operations 04-06-07 
to Light CleanerLaundry Worker, Carrick 

Q. Transfers From One Position to Another With Change of Salary 

Salary 
Name and Position per month - Date - Vice 

1. Bailey, Belinda $2518.88 04-13-07 J. Ricci 
School Support Clerk, (007-02) retired 
School Management to 
Special Education Clerk, 
Program for Students 
with Exceptionalities 

Increment 

Nov., 2007 



2. Harbaugh, Madelon 
School Secretary I, 
Allegheny Middle to 
Secretary 11, OEce of the 
Deputy Superintendent 
for Instruction, Assessment 
and Accountability 

3. Khalil-Khouri, Elaine $2433.50 
Technology Systems (007-04) 
Specialist, Liberty to School 
Support Clerk, School 
Management 

4. Sweeny, Karen $4820.00 
Special Education Specialist, (002-08) 
Program for Students with 
Exceptionalities to Teacher, 
Fulton 

Name and Position 

5. Battle, Norman 
Food Service Worker, 
Substitute to Cleaner, 
Substitute 

6. Byford, Elbert 
Acting Fireman B, Weil 
ALA to Light Cleaner, 
Plant Operations 

7. Moran, George 
Food Service Worker, 
Substitute to Cleaner, 
Substitute 

Rate 
per hour 

04-1 6-07 New 
position 

Nov., 2007 

04-09-07 B. Bailey Nov., 2007 
transferred 

03-26-07 Return Sept, 2008 
to position 

Hourly Emplovees 

Date - 
04-03-07 Recall of 

sub cleaners 

03-22-07 Demotion 

04-09-07 Recall of 
sub cleaners 



R Supplemental Appointments 

Tutors 

1. That the following persons be terminated as Tutors for the 2006-2007 school year: 

Name - Location - Date 

a) Gamrat, Mardeana Greenfield 03-27-07 

2. That the following persons be approved to work as Tutors for the 2006-2007 school year at the rate of 
$10.00 per hour: 

Name - Location - Date 

a) Avery, Monica Fort Pitt ALA 03-27-07 

S. Miscellaneous Recommendations 

I t  is recommended: 

1. That the Board approve a leave of absence loss of pay for the following person@): 

Name - Position - Dates 

a) Anderson, Mary Teacher 
King ALA 

b) Brennan, Lawrence Audit Clerk 
Controller 

c) Brooks, Regina Counselor 
Allderdice 

d) Buchanan-Tucker, Educational Assistant I11 04-02-07 to 04-30-07 
Barbara Learning Support Aide 

Allegheny Elementary 

e) Cook, Susan Teacher 
Allderdice 

f) Costanza, Pamela Teacher 
Rogers CAPA 

g) Edmonds, Laura Educational Assistant I 02-27-07 to 04-17-07 
School Support Aide 
Lincoln 

Reason 

FMLA 

Health 

Health 

FMLA 

Health 

Health 

Health 



h) Faiello, Melissa Teacher 
Brashear 

Health 

i) Ferguson, Bobbie Educational Assistant 111 
Learning Support Aide 
Rogers CAPA 

Health 

j) Fisher, Cynthia Teacher 
South Brook 

Personal 
reasons 

k) Frazier, Woodrow Security Aide 
School Safety 

Health 

1) Furmanek, Victoria Teacher 
Pioneer 

Study 

m) Goldwasser, Harold Teacher 
Faison 

Personal 
reasons 

n) Guzzo, Kelly Educational Assistant I 
School Support Aide 
West Liberty 

Personal 
reasons 

Classroom Assistant 
Multi-handicap Support 
Pioneer 

Health o) Herbster, Darlene 

05-02-07 to 06-18-07 Personal 
reasons 

p) Horgan, Melissa 

q) Ignasky, Eleanor 

r) Laughlin, Carmine 

s) Lorenzo, Matthew 

Teacher 
Minadeo 

Food Service Worker 
South Brook 

03-28-07 to 05-01-07 FMLA 

Fireman B 
Stevens 

04-04-07 to 06-15-07 Health 

Classroom Assistant 
Autistic Support Aide 
Conroy 

03-28-07 to 06-14-07 Health 

t) Masdea, Jennifer 

u) Mesko, Bernadette 

v) Milanak, Bonnie 

Social Worker 
Carmalt .6/Phillips .4 

03-03-07 to 03-12-07 Personal 
reasons 

Food Service Worker 
Allderdice 

03-05-07 to 05-15-07 Health 

Teacher 
Whittier 

05-23-07 to 06-18-07 Personal 
reasons 



w) Morris, Dana Teacher 
Allegheny Middle 

x) Moser, Kathleen School Library Clerk 
Carrick 

y) Munnell, Melissa Teacher 
Frick 

z) Pass, Jennifer Teacher 
McNaugher 

aa) Redding, Beth Teacher 
Westwood 

bb) Rosborough, Michael Crisis Interventionist 
McNaugher 

cc) Speight-White, Social Worker 
Monica Student Achievement Center 

dd) Thompson, Chaquila Educational Assistant I 
Preschool Assistant I 
Mifflin 

ee) Tressler, Donna Certified Occupational Therapy 04-18-07 to 05-07-07 
Assistant, Program for Students 
with Exceptionalities 

Health 

Health 

Personal 
reasons 

Personal 
reasons 

Personal 
reasons 

Health 

Personal 
reasons 

Personal 
reasons 

Health 

ff) Withers, Patricia Teacher 
Allderdice 

03-05-07 to 03-26-07 Personal 
reasons 

2. That the Board approve a leave of absence without loss of pay for the following person(s): 

Name - Position - Dates Reason 

a) Long, C. Andrew Senior Accountant 
Finance 

b) Ramsey, Donald Light Cleaner 
Brashear 

03-13-07 to 03-14-07, Military 
04-12-07 to 04-16-07 duty 

04-09-07 to 04-20-07 Military 
duty 

3. That the Board approve the following action(s): 
Transfers From One Position to Another With Change of Salary 

a) Mislanovich, Melanie - transferred from School Supply Clerk, Stevens to Worker's Compensation 
Assistant, Finance at the monthly salary of $2332.39 (006-01) - should read - transferred from School 
Supply Clerk, Stevens to Worker's Compensation Assistant, Finance at the monthly salary of $2542.36 
(006-04).(March 2007 Board Minutes) 



4. That the Board approve a change in the start date of a leave of absence for Ellen Gardner Morse, 
Teacher, Brashear from March 21,2007 to March 20,2007. 

5. That effective January 1,2007, the following school administrators on level 3 of the school administrators 
salary schedule be change to level 2 on the school administrators salary schedule in accordance with the 
agreement with the Pittsburgh Administrators Association: 

Dadey, Laura 
Foriska, Joseph 
French, Jeannine 
Holley, Regina 
Hoover, Jo Ann 
Littles-Cullens, Denyse 
Lucas, Valerie 
Moriarty, Rosemary 
Och, Sandra 
Rosenthall, Eric 
Slomberg, Martin 
Stephens, Henry 



Interscholastic Athletics 

It is recommended: 

1. That the following coaching assignments in the high schools for the interscholastic athletic 
program be approved for the 2006-2007 school year in accordance with the conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. ALLDERDICE Janet Waldeck (Interim) Track, Head Boys 

b. BRASHEAR Maria Lardas Track, Assistant Girls 

c. PERRY 1. Larry Mertz 

2. Brian Schiapani 

d. WESTINGHOUSE 1. Monte Robinson 

2. Brendan Duckett 

3. Richard Meyers 

4. Keith Zehr 

5. Chris Sledge 

Track, Head Boys 

Track, Assistant Girls 

Softball, Head 

Boys, Assistant Track 

Tennis, Head 

Track, Assistant Girls 

Softball, Assistant Girls 

2. That the following coaching assignments in the middle schools for the interscholastic athletic 
program be approved for the 2006-2007 school year in accordance with the conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL 

a. FRICK 

COACH 

Steven Banszak 

SPORT 

Wrestling 

3. That the following coaching assignments in the high schools for the interscholastic athletic 
program be rescinded for the 2006-2007 school year in accordance with the conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH 

a. PERRY Brian Schiapani 

SPORT 

Track, Head Boys 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

YOSlTIONS OPENED AND CLOSED 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Summer Light Cleaner1 100 
Temporary Custodial Substitute 

04-26-07 Plant Operations 

SUPPLEMENTAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Early Intervention Service 1 
and Support Coordinator 

04-26-07 Early Intervention 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

April 25,2007 

A. New Appointments 
Salaried Employees 

Salary 
Name Position per month - Date Increment 

1. Jones, Edward Broad Resident $7528.49 08-01-07 January, 2009 
Office of the Chief of (004-15) 
Staff &External Affairs 

B. Transfers From One Position to Another Without C h a n ~ e  of Salarv 

Name Position - Date 

1. Anderson, Eunice Senior Program Officer, Career Development to 04-30-07 
Director of Vocational Education, Career Development 

C. Transfers From One Position to Another With C h a n ~ e  of Salarv 

Salary 
Name and Position per month - Date - Vice 

1. Hudgins, Cheryl $ 7350.00 05-01-07 Return to 
Acting Assistant Principal, (002-10) position 
Perry to Teacher, Perry 

2. Wesolowski, Sandra $ 7737.28 05-01-07 Return to 
Acting Principal, Perry to (004-05) position 
Assistant Principal, Perry 



D. Miscellaneous Recommendations 

1. RESOLVED, That the Board of Public Education of the School District of Pittsburgh authorize its proper 
officers to enter into an agreement, upon terms and conditions agreeable to the Solicitor, to settle and 
discontinue that certain case filed in the United States District Court for the Western District of 
Pennsylvania at Civil Action No. 06-1668. 

2. That the Board approve that a directed salary supplement shall be paid to certain Non-Exempt Support 
Employees listed below whose salary adjustment, effective 1/1/07, inadvertently fell below an established 
minimum increase: 

Barbour, Linda 
Benton, LaNee 
Degenes, Pamela 
Demo, John 
Falk, Susan 
Fiscante, Caren 
Flowers, Patricia Ann 
Frazier, Kenneth 
Griger, James 
Irwin, Barbara 
Katz, Beatrice 
Nist, Marilyn 
Patter, Helen 
Simmons, Geraldine 
Smith, Lois 
Snelsire, Carol 
Stewart, Charlene 
Threet, Joyce 
Weber, Joyce Ellen 
Willett, Catherine 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM C 

April 25,2007 

Dismissal of Professional Emplovee 

WHEREAS, Robert Zbozny, a professional employee, was served with reasons for his 
recommended demotion and with reasons for his recommended termination by letters dated 
July 17,2006, and September 22,2006, respectively; and 

WHEREAS, An arbitration hearing was held on January 31, 2007, before Matthew 
Franckiewicz, Arbitrator; and 

WHEREAS, At the arbitration hearing, testimony of various witnesses was taken and 
the professional employee was afforded an opportunity to present any evidence and/or 
testimony relative to the recommended demotion and dismissal, and he did so; and 

WHEREAS, Arbitrator Matthew Franckiewicz issued his opinion and award on 
March 20,2007, denying the grievance of Robert Zbozny as it relates to the demotion and the 
termination; and 

WHEREAS, Article 27, Section l l b  of the current collective bargaining agreement 
between the Board and the Pittsburgh Federation of Teachers provides, among other things, 
that "The decision, including awards, of the arbitrator shall be final and binding on theparties." 

NOW, THEREFORE, BE IT RESOLVED, That the Board hereby adopts the opinion 
and award of Arbitrator Franckiewicz and incorporates the decision by reference as though 
the same were fully set forth in this resolution. 

RESOLVED, FINALLY, That the Board of Public Education of the School District of 
Pittsburgh hereby orders that the professional employee, Robert Zbozny, be and is hereby 
dismissed from his employment with the School District of Pittsburgh effective April 25,2007. 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM D 

April 25,2007 

Dismissal of Emplovee 

WHEREAS, Reasons for School District Administration's recommendation that 
Joseph G. Skundrich, a nonprofessional employee, be dismissed from the employ of the 
School District of Pittsburgh were served upon him by letter dated November 1, 2006; 
and 

WHEREAS, a hearing relative to the proposed dismissal of Mr. Skundrich was 
held on December 14,2006 before a member of the Board of School Directors serving as 
hearing officer; and 

WHEREAS, copies of the transcribed testimony adduced at that hearing and all 
exhibits entered into evidence, as well as proposed Findings of Fact and Conclusions of 
Law submitted by the parties, were received by each of the Board Members; and 

WHEREAS, each of the Board Members has read all of the aforementioned 
documents, and has given full, impartial and unbiased consideration to the proposed 
dismissal of Mr. Skundrich. 

NOW, THEREFORE, BE IT RESOLVED, That the Board of Public Education 
of the School District of Pittsburgh, hereby orders that Mr. Joseph G. Skundrich, a 
nonprofessional employee, be dismissed from his employment with the School District of 
Pittsburgh effective April 25,2007. 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM E 

April 25,2007 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

Your committee on Human Resources recommends: 

1. The adoption of a revised salary schedule and rate change for: 

a) Support Non-Exempt 





April 25,2007 

THE BOARD OF PUBLIC EDUCATION 
School District of Pittsburgh 

I 

FINANCIAL STATEMENTS 
MARCH 3 1,2007 

Prepared by AccomtLug Section 
Finance Division 
Mark Rwsevelt 

Superintendent of Schools 
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SCHOOL DISTRICT OF PITTSBURGH 
March 3 1,2007 Unaudited Financial Statement Highlights 
April 18,2007 

12 MONTH ROLLFORWARD 
During the 12 month period ending March 31, 2007, total general fund balance 
increased by $1 1.4 million The variance is driven by December 2006's one-time 
adjustment to the contribution to Special Education that was $23.3 million less than 
originally budgeted. 

GENERAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
Actual revenues exceeded expenditures by $60.3 million through the first three 
months of the fiscal year, a trend not inconsistent with prior periods, such as March 
2006 or March 2005, when the year to date actual operating surpluses were $57.2 
million and $56.5 million, respectively. Note the following: 

o Real estate collections exceeded the year to date budget by nearly $2.9 
million The District continues its efforts to aggressively collect delinquent 
taxes and to defend market values as appropriate. Because of the real estate 
billing cycle, the end of February and beginning of March are always peak 
cash flow points in the District's fiscal year; 

o The real estate transfer taxes through March 2007 are trending lower than the 
previous three fiscal years; 

o Salary expenses exceeded the year to date budget by almost $2.8 million, 
which in turn triggered benefit costs to exceed the year to date budget by 
$626485; 

o Expenditures for retirement contributions alone are $1 million higher than 
2006, stemming from July 2006's increase in the PSERS employer 
contribution rate. Retirement contributions and medical self- insurance 
premiums are the only two categories of General Fund benefit costs which are 
higher (in total dollars) in 2007 than in 2006. 

The Board should be aware of several timing differences which make March 2007 
results appear slightly better than they will end in 2007: 

o The District received its first sinking fund reimbursement from the 
Commonwealth in March 2007, earlier than the prior three fiscal years. This 
does not mean an increase in the state revenue stream; 

o The first payment for tax collection services to the City of Pittsburgh will be 
made in April 2007; 

o Transportation invoices for the District's largest carrier pertaining to services 
rendered in February 2007 were submitted for payment in April. 

Year to date results as whole support the current projection that the District will run 
an operating deficit in 2007 of approximately $15 million. 

FOOD SERVICE 
Total expenses in the Food Service fund through March 3 1 decreased by $460,125 or 
12.77% versus 2006 levels, a variance that should be reflective of lower operating 
costs driven by right sizing. 

CMB 



m
u

slsa pun j
 11401 

SP'SO
S'E C9'EB 

SL'E L6'O
LE'E L 

0 C
'Z

K
'W

9'P 

k
o

)u
a

~
u

l 
selqeA

!-a 
Jaw

0 
sw

tu
w

aA
o

9  le
g

^
) w

e
ll) en

a 
spun j

 J
a

w
 

am
 

(auem
olle p

 lau) alq
eyaeu

 sexel 
w

e
lu

l pa-v 
siueurpaA

ul 
spunleu ales3 lea8 JO

J s
)u

a
ru

w
~

u
~

 
p

a
~

u
w

u
 

stue6v l=!9 
qw

 4se3 
~

~
a

(e
d

n
b

3
 

m
e3 pue 4

x
1
 

S
U

S
M

 

S
pun4 

spun j
 le

)u
a

w
u

re
~

o
~

) 
p

u
n

j enueney 
S

)30[0Jd 
P

u
n

3 
lq

u
e

u
ru

re
n

o
~

 
'0

'0
0
 

I
~

I
W

~
S

 
1

~
d

s
3

 
lu

e
u

a
g

 
lo

)O
l 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
Fw Period Ending: March 31.2007 

Capital 
Pnljoctl 

Total 
Govommontal 

Funds 

Revenues 
Taxes: 

Real Estate 
Earned Income 
Real Estate Transfers 
Mercantile 
Public Utillty Realty Tax 
Earnings on Investments 

In Lieu of Taxes 
State Revenues received fmn Inlermedbte Source 
Other Rev - Local Sarrces (L Refund Pt Prbr Years Expenditures 
State Grants and Subidies 

Baslc lnsbuclional Subidies 
Subsidies for S p d i c  Education Pmgmms 
Subsidies for Noneducational Progtamr 
Subsides for State Paki Ben- 

Other State Grants 
Federal Granb 
Techndwy Grants 

Total Revenuer 

Expendttures 
Current: 

Instruction: 
Regular Programs - ElwentarySeccfvhry 
Special Program - Elementary/Semndary 
Vocational Education Plo(lrarns 
Other lnstructbnal Pmgramr - ElementarylSecmdary 
Adult Education Programs 
PreKlndergarten 
Payments to Charter Schods 

Support Services: 
Pupil Personnel 
Instructional Staff 
Administration 
Pupil Health 
Business 
Operation and Maintenance of Plant Sewices 
Student Tmspwlaion Services 
Support * i  - Central 

Operations d Noninsbudonal Services: 
Food Services 
Student Activities 
Community Services 

Capital Outlay: 
Facilities Acquisition. Carst. and Improvement Sewkes 

Debt service: 
Principal 

Interest 
Tax Refunds (L Prior Statement Refunds 

Total Expendnum 

Excess (Ddcloncy) of Revenues Over (Under) Expenditures 60,402.596.26 (5,275,835.82) (12.882.274.30) (1,312.64) 42,263.173.72 

Other Flnanclng Sources (Usea) 
General obligations bond Issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sa*oforCanpenwtknof~edAssets 
Operating Transfeni in 
Operating Transfers out 

Total other Financing Sourcea and Uses 
Net Change In Fund Balanca 

Fund Balancerr - Beginnhg 
Total Endlng Fund Balance 

Repoct: INC-GOVT 
Layoul: C O W  OF STATEMENT OF REVENUES GOVERNMENTAL FUND-2 
Run Date: Apr 13.2007 
Run Tlrne: 09:36 AM 
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SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF REVENUES. MPENMTURES, AND CHANOES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Pulod Endlng: March 31.2007 

Total oum 
Debt S p U k l  TN.1 Wutlnghousa O O V U n n ~ n t r l  

S m l w  Fund Fund Schobnhlp Funds 

REVENUES 
Taxes: 

Real Estate 
Eamad Income 
Real Estate Transfers 
Mercantle 
Public Utility Realty Tax 

Eamings on Investments 
Inlieuoftaxes 
State Revenues Received f m  Intennedlak Source 
OUler Revenue fm Loml Sources & Refund of PIW Yeam Expenditures 
State Grants and Subsides 

Basic Instructional Subsdie6 
Subsidles fw Spedfic Education Programs 
Subsidlea for Noneducakml F'ro@rarns 
Subsidies f a  Slate Paid Benefb 

Other State Grants 
Federal Grants 
Technolcgy Grants 

Total R w r n u u  

EXPENDITURES 
Current: 

Instruclim: 
Regular Programs - Elementa~Secondary 
spedal Programs - EIementarylSeconba~y 
Vocalimal Educatbn Progmms 
OUler tnstruructional Ragrams - EhentarylSemdary 
Adult Edurakn Pmgmms 
Re-Klndergarten 
Paynenla t o  Charter Schods 

Suppmi Services: 
Pupil Personnel 
Instruc(ia)al Staff 
AdminisIration 
Pupl Health 
Business 
Cperatlon and Maintenance of Plant Secvicas 
Student Transportalion Sennces 
Suppat senrices - centrat 

Operations of Nonnstruc(ionai S e W :  
F d  Services 
Student Activltles 
Community Services 

Capital outlay 
FadiUes Acquisition. ConsVuclion and lmpmvemenl Senriceg 

Debt service: 

Principal 
intere5t 

Tax Refunds 

Total Exp.ndlturu 

OTHER FlNANClNQ SOURCES (USES) 
General Oblig~tion Bonds Issued 
Refunding Bond Roceeds 
Debt Service (Peynents to Rehmded Bmd Escnm Agent) 
Sale of or Canpensatkm a( h e d  Assets 
Operatiw~ Transfer8 In 
Operating Transfers Out 

Total Other Financing Sources and Uses 

Net Change In Fund Balanca 

Fund Balances - Beginning 

Total Endlng Fund B a l n w  

Report INC_OTH 
W s10lemml of revenues other govarmenW fund 
Run Date. Apr 13,2007 
Run Time: 08:U PM 
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Operating Revenues 
Contributions 
Charges for Services 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 

PROPRIETARY FUNDS 
For Prrlod Ending: March 31,2007 

Governmental 
Actlvitles - Total 

Total Internal Sewice Proprietary 
Enterprlsa Funds Funds Funds 

Total Operating Revenues 663,786.94 17,605,356.74 18,469,143.68 

OPERATING EXPENSES 
Support Services - administration 
Support Services - central: 

Employee Salaries & Benefits 
Benefit Payments 
Claims &Judgements 

Food Senrice Operations 
Food and supplies 
Payroll Costs 
Purchased Property Services 
Other Purdrased Services 
Depreciation 
Allocated Costs 

Total Operating Expenses 

OPERATING (LOSS) INCOME (2,364,778.31) 3,373.671.58 1,008,893.27 

NONOPERATING REVENUES (Expenses): 
Investment Earning 3,300.84 230,873.25 234,174.09 
Gain on Trade In 

Federal Reimbursements 81 donated commodities 1,616.234.73 1,616,234.73 
State Reimbursements 191,509.17 191,509.17 

Total nonoperating revenues 1,811,044.74 230,873.25 2,041,917.99 

Operating Transfers 
Change in Net Assets 

Total Net Assets -beginning 
Tolal Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout Proprietary Funds 
Run Date: Apr 13,2007 
Run lime: 0940 AM 



S
C

H
O

O
L 

D
IS

T
R

IC
T

 O
F 

P
llT

S
B

U
R

G
H

 
C

O
M

B
IN

IN
G

 S
T

A
T

E
M

E
N

T
 O

F 
N

E
T

 A
S

S
E

T
S

 
E

N
1

 E
R

P
R

IS
E

 F
U

N
D

S
 

A
s 

of
: 

M
ar

ch
 3

1,
20

07
 

A
S

S
E

T
S

 
C

ur
re

nt
 A

ss
et

s:
 C

as
h 

an
d 

ca
sh

 e
qu

iv
al

en
ts

 
In

ve
st

m
en

ts
 

A
cc

ru
ed

 I
nt

er
es

t 
D

ue
 fr

om
 O

th
er

 F
un

ds
 

D
ue

 fr
om

 o
th

er
 G

ov
er

nm
en

ts
 

O
th

er
 R

ec
ei

va
bl

es
 

In
ve

nt
or

y 
T

ot
al

 c
ur

re
nt

 a
ss

et
s 

N
on

cu
rr

en
t A

ss
et

s:
 

R
es

tr
ic

te
d 

C
as

h.
 C

as
h 

E
qu

iv
al

en
ts

, &
 In

ve
st

m
en

ts
 

La
nd

 
B

ui
ld

in
gs

 a
nd

 B
ui

ld
in

g 
Im

pr
ov

em
en

t 
M

ac
hi

ne
ry

 a
nd

 E
qu

ip
m

en
t 

C
on

st
ru

ct
io

n 
in

 P
ro

gr
es

s 
Le

ss
 A

cc
um

ul
at

ed
 D

ep
re

ci
al

io
n 

T
ot

al
 C

ap
ita

l A
ss

et
s 

(n
et

 o
f a

cc
um

ul
at

ed
 d

ep
re

ci
at

io
n)

 
T

ot
al

 N
on

cu
rr

en
t A

ss
et

s 
T

ot
al

 A
ss

et
s 

Ll
A

B
lU

T
lE

S
 

C
ur

re
nt

 L
ia

bi
lit

ie
s:

 
A

cc
ou

nt
s 

P
ay

ab
le

 
Ju

dg
m

en
ts

 P
ay

ab
le

 
D

ue
 to

 o
th

er
 F

un
ds

 
A

cc
ru

ed
 S

al
ar

ie
s 

C
om

pe
ns

at
ed

 A
bs

en
ce

s 
P

ay
ab

le
 C

ur
re

nt
- V

ac
at

io
n 

C
om

pe
ns

at
ed

 A
bs

en
ce

s 
P

ay
ab

le
 L

on
g-

Te
rm

 S
ev

er
an

ce
 

P
ay

ro
ll W

ith
ho

ld
in

gs
 p

ay
ab

le
 

D
ef

er
re

d 
R

ev
en

ue
 

P
re

pa
ym

en
t a

nd
 D

ep
os

its
 

T
ot

al
 C

ur
re

nt
 L

ia
bi

lit
ie

s 
T

ot
al

 L
ia

bi
lit

ie
s 

N
et

 A
ss

et
s 

In
ve

st
m

en
t i

n 
C

ap
ita

l A
ss

et
s,

 n
et

 o
f r

el
at

ed
 d

eb
t 

R
es

er
ve

d 
fo

r 
E

nc
um

br
an

ce
s 

R
es

tri
ct

ed
 fo

r l
nv

en
to

rv
 

U
nr

es
tri

ct
ed

 
T

o
ta

l N
et

 A
ss

et
s 

R
ep

or
t N

am
e:

 5
00

-A
S

S
T 

La
yo

ut
: S

la
te

m
en

t o
f N

et
 A

ss
et

s 
E

nt
er

pr
is

e 
Fu

nd
s 

C
I 

R
un

 D
at

e:
 A

pr
 1

3.
 2

00
7 

0
 

R
un

 T
im

e:
 0

9
5

4
 A

M
 

4
 

En
te

rp
ris

e 
N

et
 A

.s
se

ts
.x

lrr
 

a
 

E
du

ca
ti

on
al

 
T

ot
al

 
M

an
ag

em
en

t S
er

vi
ce

s 
F

oo
d 

S
en

rlc
e 



SCHOOL DISTRICT OF PIlTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes i n  Fund Net Assets 
Food Service & Education Management Services 

For Period Ending: March 31,2007 

Operating Revenues: 
Contributions 
Charges for Services 

Total Operating Revenues 

Operating Expenses: 
Food & Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Allocated Costs 
Total Operating Expenses 

Operating income 

Educational Total 
Food Service Management Sewices Enterprise Funds 

Nonoperating Revenues (expenses): 
Investment Eaming 3,300.84 3,300.84 
Gain on Trade In of Equipment 
Federal Reimbursement and donated commodities 1,616,234.73 1,616,234.73 
State Reimbursement 191,509.17 191,509.17 

Total Nonoperative Revenues 1,811,044.74 0.00 1,811,044.74 
Operating Transfers Inlout 

Change in Net Assets 
Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout: Proprietary Funds 
Run Date: Apr 13,2007 
Run Time: 09:40 AM 
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SCHOOL DISTRICT OF PllTSBURGH 
Capital Reserve Funds, Bond Funds, Internal Servlce Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changes In Fund Balance 
For Perlod Ending: March 31.2007 

Plus - Revenues1 Less Expendlturea/ Labs Unencumbered 
Descrlptlon Fund Balance Transfers T ransfen Encumbrances Balance 

Miscellaneous Capltal Reserve Funds 
022 Capital Improvement Fund $ 1,075,008.19 $ 16,670.02 $ 15,847.21 $ 23.046.73 $ 1,052,784.27 
299 Fire DamageIExtended Coverage 3.374.473.59 0.00 0.00 0.00 3,374,47359 
704 Special Trust Fund 13,022.98 0.00 0.00 0.00 13,022.98 
Total Capltal Reserve Funds $ 4.462.504.76 $ 16,670.02 $ 15,847.21 $ 23,046.73 $ 4,440,280.84 

Capltal ProJect Funds 
344 2003 Capital Projects Program 
345 2004 Major Maintenance Program 
346 2004 Capital Projects Program 
347 2004 Refunding Series 
348 2005 Major Maintenance 
349 2005 Capital Projects Program 
350 2005 Refunding Series A 
351 GOE-South Hills High 
353 2006 Major Maintenance Program 
354 2006 Capital Projects Program 
355 2006 Refunding Series A 
356 2006 Qualified Zone Acad Bonds 
357 2007 Major Maintenance Program 
358 2007 Capital Projects Program 
360 1998 Technology Plan 
361 1999 Technology Plan 
362 2000 Technology Plan 
363 2001 Technology Plan 
390 2000 Qualified Zone Acad Bonds 
391 2000 Automated Bldg Systems 
392 2001 Qualified Zone Acad Bonds 
399 E-Rate Program 
Total Capltal Project Funds 

Internal Sewice Funds 
701 Unemployment Comp Self-Insure 610.597.55 85,309.78 3.583.16 12,411.82 679.912.35 
702 Workers' Comp Self-Insure 4.1 95.553.48 1.071.201.62 1,124.609.78 844,891.96 3,297.253.36 
703 Comph Gen Liab & E m r  1,097,173.22 77,151.00 60.00 20,559.49 1,153,704.73 
708 Central Duplication Services 22,510.02 70.00 0.00 0.00 22,580.02 
709 Self insurance Health Care 9,158,100.40 16,602,497.59 13.1 03.432.22 0.00 12,657,165.77 
Total Internal Service Funds $ 15,083.934.67 $ 17,836.229.99 $ 14,231,685.16 $ 877,863.27 $ 17.810.616.23 - -- 
400 Title Debt Service Fund 2,849.321 .04 0.00 0.00 0.00 2,849,321.04 
Total Debt Service $ 2.849.321.04 $ $ (r S 2.849.321.04 

Report: BOND-TRU 
Layout: FLOW 
Run Date: Apr 13,2007 
Run Time: 08:33 AM 
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Schwl Controller Deputy Schwl Controller 

Pittsburgh Public Schools 
Ornee of tbe School Controller-Room 453 
34 1 South Bellefield Avenue 
Pittsburgh, PA 15213-3516 
(412) 622-3970 
Fax (412) 622-3975 

April 20, 2007 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2007 
appropriations at February 28,2007 for the General Fund and Food Service 
Budgets in accordance with Section 2128 of the School Laws of Pennsylvania. 

Respectfu Submitted, 

Anthony J. ~ o M r a /  
School Controller 

Ronald C. Schmeiser, CPA 
Deputy School Controller 

We are an equal rights and opportunity school disuict. 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

April 25, 2007 

Repular Meeting 

ROLL CALL 

APPROVAL OF MINUTES: March 2 1,2007 

COMMITTEE REPORTS 

Committee on Education 

Committee on Business 

BUDGET ADOPTION 

2007-08 General Operations and Non-Public Schools 
Supportive Services (Act 89) Program 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION April 25, 2007 

DIRECTORS: 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (15%) of the original grant. Increases in excess of fifteen 
percent require additional Board authority. 

I. CONSULTANTS/CONTRACTED SERVICES 

A. Staff of RoData, Inc. will install equipment and provide training of a 
Distance Learning Classroom at one non-public secondary school which will enhance 
learning through internet-based classes for students even when absent. Ongoing services 
will begin on July 1,2007. Total cost shall not exceed Five Thousand Nine Hundred 
~ h i r t ~ - o n e  ~ o l l & s  and Seven Cents ($5,931.07). Charge to account: 10-1490-750-100- 
71 9-000. 

B. UPMC Addiction Medical Services staff will present a SAP update 
training for student assistance teams at four non-public secondary schools for 
approximately 24 teachers. Services will be provided during the period May 1 through 
May 31, 2007. Rate of payment is $500.00 for training. Total cost shall not exceed Five 
Hundred Dollars ($500.00). Charge to account: 10-2270-320-870-708-000. 

C. Staff of Auralog, Inc. will install and set up Spanish language software 
and provide a training workshop on Tell Me More Education for non-public middle 
school teachers at Brookline Regional School. Services will be provided on April 26, 
2007. Rate of payment is $375.00. Total cost shall not exceed Three Hundred Seventy- 
Five Dollars ($375.00). Charge to account: 10-1490-618-100-719-000. 



11. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors adopt the following Pittsburgh- 
Mt. Oliver Intermediate Unit calendar for supportive services to the non-public schools 
for the period July 1,2007 through June 30,2008: 

First day for teachers 
Last day for teachers 

August 22,2007 
June 1 1,2008 

Scheduled Holidays 

Labor Day 
Veterans' Day 
Thanksgiving Vacation 
Winter Vacation 

Martin Luther King, Jr. Day 
Presidents' Day 
Spring Vacation 
Memorial Day 

September 3,2007 
November 12,2007 
November 22-23,2007 
December 24,25,26,27,28,3 1,2007 

and January 2,2008 
January 21,2008 
February 18,2008 
March 19,20,21, and 24,2008 
May 26,2008 

This calendar includes 192 teacher days; three of these days are snow days. 

Respectfully submitted, 

Mr. Thomas Sumpter 
Chairperson 

Committee on Education 



PTTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON BUSINESS April 25,2007 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit renew the agreement with Cornell-Abraxas Group for the fiscal year 
July 1,2007 through June 30,2008, whereby the Intermediate Unit will pay Cornell- 
Abraxas Group monies received from the PA Department of Education for their 2007-08 
budget of $1,964,285.00, under Act 30, Private Residential Rehabilitation Institutes, for 
operation of their licensed Abraxas School within their residential treatment program. 

B. It is recommended that the list of payments made for the month of January 
2007, in the amount of $886,636.12, be ratified, the payments having been made in 
accordance with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



April 25,2007 

COMMITTEE ON BUSINESS 

Budget Adoption 

2007-08 General Operations and Non-Public Schools 
Supportive Services (Act 89) Program 

DIRECTORS: 

RESOLVED, That in accordance with the provisions of Section 914A(6), Act 102 
of 1970, the Board of Directors of the Pittsburgh-Mt. Oliver Intermediate Unit #2, 
authorize its proper officers to adopt for the fiscal year beginning July 1,2007 through 
June 30,2008, a General Operations Budget of $909,200 and a Non-Public Schools 
Program (Act 89) Budget of $2,552,500 in estimated revenues and expenditures (refer 
to Exhibits A and B for details. 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



PITTSBURGH-MT.OLIVER INTERMEDIATE UNIT 
GENERAL OPERATIONSIACT 89 PROGRAM BUDGETS 
FISCAL YEAR JULY 1,2007 TO JUNE 30,2008 

FINANCING SOURCES 

UNRESERVED FUND BAL. 

GENERAL OPERATING SUBSIDY 

ACT 89 SUBSIDY 

FICA REIMBURSEMENT 

RETIREMENT REIMBURSEMENT 

INTEREST EARNINGS 

INDIRECT COST REVENUE 

OTHER 

GENERAL ACT 89 
OPERATIONS PROGRAM TOTAL 

$ 286,600 $ - $ 286,600 

$ 121,100 $ - $ 121,100 

$ 2,427,000 $ 2,427,000 

$ 17,000 $ 58,000 $ 75,000 

8 9,000 $ 54,000 $ 63,000 

$ 55,000 $ 13,500 $ 68,500 

$ 380,000 $ - $ 380,000 

$ 40,500 $ - $ 40,500 

TOTAL FINANCING SOURCES $ 909,200 $ 2,552,500 $ 3,461,700 



EXHIBIT B 

PITTSBURGH-MT.OLIVER INTERMEDIATE LlNlT 
GENERAL OPERATIONSIACT 89 PROGRAM BUDGETS 
FISCAL YEAR JULY 1,2007 TO JUNE 30,2008 

APPROPRIATION SCHEDULE 

General Ad 89 
Operations Program Total 

Non Public Schools Program (1500) 

Support Services - Psychological (21 40) 

Support Sewices - Speech (21 50) 

Support Services - Instructional Staff (2270) 

Support Services - Board Services (2300) 

Support Services - Administration (2300) 

Support Services - Business (2500) 

Support Services - Oper./Maint.Ptant (2600) 

Support Services - Central (2800) 

Other Financing Uses (5400) 

Budgetary Reserve (5900) 

TOTAL APPROPRIATIONS 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

gentlemen, and I would like to call the April 25th, 

2007, Pittsburgh Board of Public Education legislative 

meeting to order. 

Would you all please rise, so we may salute 

the flag. 

(Salute to the flag.) 

MR. ISLER: Thank you. 

Which is our tradition at the beginning of 

these meetings, we have a number of individuals we 

would like to honor, if the Superintendent and Board 

members would please come forward. 

Miss Vlassich, you may begin. 

(Members of the 2006 Pittsburgh Public 

Schools Alumni Hall of Fame were presented.) 

(Applause.) 

MR. ISLER: Ladies and gentlemen, we are 

going to continue the meeting at this time. 

We are going to ask Mr. Weiss if he will 

please call the roll. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Here. 



MR. WEISS: Mr. Dowd? 

MR. DOWD: Present. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Present. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All members present. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to entertain a motion to 

approve the minutes of March 21st, 2007. 

MR. DOWD: SO moved. 

MS. COLAIZZI: Second. 

MR. ISLER: It has been moved and seconded 

that we approve the minutes of the March 21st, 2007 

meeting. 

Are there any additions, corrections, 

suggestions? 



1 Hearing none, all in favor please signify 

2 by saying aye. 

3 (Thereupon, there was a chorus of ayes.) 

4 MR. ISLER: Opposed, same sign. 

5 (No response. ) 

6 MR. ISLER: The minutes of the March 21st 

7 meeting have passed. 

8 I would like to read for the Board the 

9 statement of executive sessions to the legislative 

10 meeting of April 25th, 2000. 

11 (Mr. Isler read from prepared material.) 

12 MR. ISLER: I would like the Board members 

13 to please turn to the Committee on Education, it has 

14 been submitted to the Board by the chair, Mr. Thomas 

15 Sumpter. 

16 I would like the Board also, if you would, 

17 to please turn to page 15, on page 15 and 16, item 

18 No. 33, student suspensions, transfers and expulsions. 

19 129 students were suspended for four to ten 

20 days. 

21 Zero students were suspended for four to 

22 ten days and transferred to another Pittsburgh Public 

23 School. 

24 16 students were expelled out of school for 

25 11 days or more. 



And zero students were expelled out of 

school for 11 days or more, and transferred to another 

Pittsburgh Public School. 

We have before us the Committee on 

Education. 

Are there any questions, suggestions, 

comments? 

Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President. I have 

two issues I just want to speak briefly on. 

The one would be, I believe No. 28, and 

that is the RAPAH Charter School. 

Mr. President, I continue to have some 

major concerns on my role and responsibility as a 

Board member in the handling of charter school 

applications, its renewal, et cetera, et cetera, and 

SO on. 

So on that particular item, Mr. President, 

I will be abstaining on. 

The second item would be No. 27, which is 

the resolution for the annual Take a Father to School 

Day. 

Mr. President, I just want to share with my 

colleagues, as well as the viewing audience, we are 

doing a little something different this year, and this 



1 year we are not going to have the traditional rally 

2 that we normally have here in the building, but what 

3 we are having, is we are actually moving the rally, 

4 and it is going downtown to the City-County Building. 

5 On the 14th of May, at 10:OO o'clock, Pittsburgh City 

Council will be giving the members of the Take a 

Father to School Day a resolution. 

At that time -- well, prior to that we are 

calling on, we are trying to set the record for the 

City of Pittsburgh, I don't believe that they have 

ever had one hundred men in council chambers to 

receive their resolution. 

So, we are calling on -- a resolution, we 

are calling on all men to come and represent their 

school, but we are asking them to leave their shirts 

and ties at home, and to wear a T shirt, and that is a 

T shirt identifying your school, and the school's 

name, and also with hats. 

19 At that time, we will then move to the 

20 first floor of the City-County Building, where we will 

21 have a rally, give out a few gifts, and hopefully a 

22 little bit of some things to munch on. 

23 And so I just want to put a call out to all 

24 fathers in the Pittsburgh Public Schools, we are 

25 looking for a few good men, and so we are asking you 



to show up in the City Council chambers, sign in will 

be between 8:00 a.m. and 10:OO o'clock a.m., and we 

are looking for you to be identified with your 

school's colors, and its T shirts, as well as your 

cap. 

The second point -- 

MR. TAYLOR: What if you don't have a dad? 

MR. BRENTLEY: Oh, and I am getting ready 

to add that point. 

We are going to change, we have one slight 

change here, and I will ask Mr. Weiss if it is 

necessary to have a special vote on the change, but 

the title that we often use is called Take Your Father 

to School Day. 

Because of some concerns that I have had, 

that's been shared with me from a few parents, and 

that is the question of what if little Johnnie and 

little Suzie doesn't have a dad. 

Well, we have said in the past, and we will 

emphasize it again, our concern, or our definition for 

Take a Father to School simply means, our definition 

for fathers is simply a positive male role model in 

that child's life. 

That means that is his or her uncle, the 

reverend, the doctor, the neighbor, but a positive 



male role model. 

And also, on this resolution, we are going 

to be changing, where we have "Take Your", we will 

emphasize "a", and hopefully, if you will join me, 

just can crossing out "Your" and putting "a" there, 

and that will be the terminology that we are going to 

use from this day forward. 

We do not want to exclude, or to put anyone 

on the spot, but it's been very, very successful, the 

whole purpose is to bring men back into the building, 

and have men taking their rightful place, and that is 

helping to raise their children. 

So, we are hoping that this minor change 

will be able to provide the necessary concerns that 

were raised by some parents. 

So, we are looking forward to each and 

every one who is out there watching, to please join us 

on the 14th. 

MR. ISLER: Thank you, Mr. Brentley. 

And, the change is so noted, we do not have 

to make any other changes. 

Any other questions or comments on the 

Committee Report on Education? 

Hearing none, Mr. Weiss, could we please 

have a roll call vote on the Committee Report on 



Education. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes, on the report, and I 

will abstain on 28, the recommendation for RAPAH 

Charter School, page 17. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to move to the Committee on 

Business and Finance, the report is before us, it has 



been submitted by Mr. McCrea. 

Are there any questions, comments or 

suggestions, on the Committee Report on Education, for 

this meeting? 

Mr. Brentley . 

MR. BRENTLEY: Yes. 

Mr. President, on page 2, and I raised the 

same concerns at the agenda review, this is concerning 

the relationship that we will be establishing with the 

CEP program. 

I'm still confused. I will be voting no on 

that particular item, and that is No. -- 

MR. ISLER: C1. 

MR. BRENTLEY: -- I think it is C1, on 

page 2, and that is the relationship that we will be 

establishing with the CEP program. 

I'm still concerned about that particular 

relationship, where we are somewhat guaranteeing a 

loan for a for profit company. 

I still have major concerns about its role 

here in the city. 

Mr. President, I shared at the agenda 

review, and I will share it again, I still have major 

concerns about being able to open the school. 

I do believe that this school is still 



considered to be -- when it will open, still 

considered to be a new school, and in a new school, it 

is my understanding that we should have had a period 

where we could have, and should have engaged the 

community, offered them an opportunity for them to 

talk, and to come before us, prior to our vote, and to 

make their recommendations. 

We did not do that, and so I will be voting 

against that. 

I still have concerns, and I just hope my 

colleagues will join me in sending a message, and 

supporting that community, who will be blind sided by 

this new school opening, by simply voting no for this 

particular item on C1. 

MR. ISLER: Thank you, Mr. Brentley. 

You are right, we did have a rather long 

discussion at our agenda review meeting, and I don't 

know, Mr. Weiss, if you have anything to add. 

MR. WEISS: Well, I think it does need to 

be stated for the record, that the District is not 

guaranteeing this loan. 

This merely obligates the District to make 

the payment it otherwise makes to CEP, directly to the 

lender to CEP, should CEP default on the loan. 

The District's obligation is no greater to 



the bank, than it was to CEP. 

So I just think that needs to be said. 

MR. ISLER: Thank you. 

My other questions or comment? 

Mr. McCrea. 

MR. McCREA: Under "Facility Bids", I know 

at agenda review, I brought up the walk-in coolers. 

I am sorry. What page? There is no page 

number. 

It's the Arlington walk-in cooler, it is a 

walk-in cooler I believe at Greenway, and the 

electrical project at -- what was it, Linden -- 

Lincoln. 

I would like to make a motion that we 

bypass the cap, so these projects can proceed and be 

done by September. 

MS. COLAIZZI: Second. 

MR. ISLER: It has been moved and seconded, 

that -- and I think, Mr. Weiss, we need to get the 

wording correct here. We are bypassing the caps on 

these two projects. 

MR. WEISS: The District -- the motion 

should be that the District is waiving the requirement 

of the variable cap limit, and awarding the bid to the 

lowest bidder -- lowest compliant bidder. 



That's on the projects enumerated by 

Mr. McCrea. 

MR. ISLER: There is no discussion on this. 

MR. TAYLOR: A question. 

MR. ISLER: Only if it is a question of 

clarification, sir, on the motion, it is not on the 

item itself. This is -- 

MR. TAYLOR: I would like to -- I would 

like to hear -- 

MS. COLAIZZI: This is just the motion. 

MR. ISLER: Yeah, it is a motion on the 

amendment. 

MR. TAYLOR: I would like to get a 

clarification from our staff, exactly what this motion 

means. 

MR. ISLER: I think we can direct that to 

Mr. Weiss. 

MR. TAYLOR: Mr. Fellers. I would prefer 

Mr. Fellers. 

It would take more of a -- 

MR. ISLER: You are asking for a 

clarification of a motion, not on the item. 

MR. TAYLOR: Okay. I just want to know 

what this means. 

I don't know, this is the first that I have 



heard this, I don't know. 

MR. BRENTLEY: There will be discussion 

after? 

MR. ISLER: We want a clarification, 

Mr. Weiss. 

MR. WEISS: Well, all it means is, that 

the -- 

MR. ISLER: Hold on. 

MR. WEISS: -- because of the time 

exigencies on these projects, the amendment will 

enable the award to be made to the lowest bidder who 

complies with the District's -- all of the District's 

bidding requirements, including the EBE program. 

The lowest bidder did not comply. 

So the bidders that are being -- will be 

awarded this bid, if this is successful, are the 

lowest bidders who are compliant. 

So in essence, it's enforcing all of the 

District's requirements, including the EBE 

requirement. 

MR. TAYLOR: So some other clarification 

22 question is to Mr. Fellers, why was not this 

23 recommendation brought forward from -- or to 

24 Mr. Roosevelt, why wasn't this recommendation brought 

25 forward from the administration, as opposed to Board 



members ? 

MR. ISLER: It is not a clarification. 

You are asking a question that was 

discussed extensively also at the agenda review 

meeting. 

This is a Board recommendation on a 

legislative matter. 

MR. TAYLOR: Okay. 

Is this an administration recommendation to 

do this, or is it the Board, and if it is an 

administration one, why would it not be in the 

package? 

MR. ISLER: I'm -- 

MR. TAYLOR: Is this an administration 

recommendation? 

MR. ISLER: It is -- it is -- I am going to 

say the answer is no. It is a motion that has been 

introduced by a Board member. 

MR. TAYLOR: So the question, I am asking a 

clarification question again, why is it not a motion 

of the administration, if it's necessary to complete 

the projects, or finish anything? 

So, Mr. Isler, I think those are questions 

that are to the Superintendent or director of 

operations. 



MR. ISLER: You are asking -- you are very 

slippery, and I do not want -- hold on, Mr. Taylor, 

please let me finish. I allowed you to speak. 

I want to make sure that we are within the 

guidelines of parliamentary procedure here. 

This is a motion to amend something 

here. We are not supposed to have discussion on the 

content. 

You are allowed to ask clarification of the 

motion. 

You are going into a lot more detail. 

MR. TAYLOR: My only detail -- 

MR. ISLER: Mr. Weiss. 

MR. TAYLOR: -- is the question of 

clarification, why they are presenting this. 

MR. ISLER: Mr. Taylor. 

Mr. Weiss. 

MR. WEISS: Well, my suggestion is, that if 

the amendment passes, Board members who do not wish to 

do this, can vote no on the motion when it comes to 

you again for the vote, in a few minutes. 

MR. TAYLOR: Okay. 

Well, I am asking again, I would like an 

opinion from the administration, of exactly what this 

is, exactly why it is necessary. 



Obviously it is not necessary, because they 

didn't bring it forward. 

I would just like the clarification, right, 

I am not a hundred percent on what this item is, 

that's what I am trying to do at this moment. 

And maybe I shouldn't, maybe it isn't the 

appropriate place. 

MR. ISLER: No, it is not. 

MR. TAYLOR: But I am only asking the 

administration what this means, and why you are not 

bringing it forward as opposed to Board members, which 

always makes me nervous. 

MR. ISLER: Mr. Roosevelt. 

MR. ROOSEVELT: We do support the motion, 

and I guess the problem, Mr. Taylor, I just didn't -- 

I had thought from the agenda review, that this was a 

Board matter, because it deals with a Board policy, 

and the subordination of that Board policy. 

But we do support this particular 

individual action, even though this -- this type of 

action concerns us as a cost matter. 

MS. COLAIZZI: (Inaudible.) 

MR. ISLER: We can, Mrs. Colaizzi, that's 

what I am trying to do. 

Sorry. 



MR. BRENTLEY: (Inaudible) 

MR. ISLER: It's -- 

3 MR. BRENTLEY : ( Inaudible. ) 

4 MR. ISLER: If -- 

5 MR. BRENTLEY: (Inaudible.) 

6 MR. TAYLOR: (Inaudible.) 

7 MR. DOWD: (Inaudible. ) 

8 MR. ISLER: Well, if -- 

9 MR. BRENTLEY: ( Inaudible. ) 

10 MR. ISLER: If -- if you -- if we can just 

11 hold one second, and I think out of courtesy, and 

12 again as role models, there are a lot of people in 

13 here this evening, one person has the floor, and one 

14 recognized. 

We have a motion, it has been seconded. 

We cannot discuss the merits of the motion 

at this time. 

We can vote on it, you can ask for 

clarification. 

Again, Mr. Weiss can explain his 

clarification of what his interpretation of this 

motion means. 

MR. WEISS: What it means is, that the 

apparent low bidder was not in compliance, principally 

with the EBE policy. 



The motion will waive the policy of the 

District regarding the variable cap; that is, the 

amount by which the lowest compliant bidder exceeds 

the lowest -- the actual low bid. 

And, that's what this is. 

It awards -- this amendment, if it is 

ultimately approved, and then part of a motion, will 

award this contract to the lowest bidder who is 

compliant with the EBE policy. 

And the only way to do that is to have this 

cap waived. 

If this amendment does not -- is not 

successful, then this will be rebid, and the work will 

not be done in time for the fall. 

As was explained extensively in agenda 

review. 

Now, I realize some of you may not have 

been there, but I am just stating this was explained 

at that time. 

MR. ISLER: This is only for clarification. 

I want to be very clear, not a discussion of the 

merits. 

Mrs. Colaizzi. 

MS. COLAIZZI: For clarification. 

The motion that's on the floor right now 



1 does not need discussion, because once the motion is 

2 passed, then we can discuss the item; am I correct? 

3 MR. ISLER: Yes, Mrs. Colaizzi. 

4 MR. WEISS: Yes. 

5 MS. COLAIZZI: Thank you. 

6 MR. ISLER: That's what we are trying to 

7 say. 

MS. COLAIZZI: Thank you. 

MR. ISLER: Mr. Sumpter. 

MR. BRENTLEY: (Inaudible.) 

MR. ISLER: I'm sorry, Mr. Brentley, you 

don't have the floor. 

MR. BRENTLEY: (Inaudible. ) 

MS. COLAIZZI: (Inaudible.) 

MR. ISLER: Mr. Sumpter. 

MR. SUMPTER: In discussing the motion in 

and of itself, or clarification on the motion, it is 

asking us to waive the 10 percent policy of accepting 

the next highest bidder, even though they are more 

than 10 percent of what the low bid was, as far as the 

difference, in that we are accepting a higher bid that 

does meet the qualification of EBE. 

Can I get information on the EBE qualifying 

contracts, as to whether they are MBE, WBE or DBE? 

MR. WEISS: I personally don't know the 



answer to that. 

MR. SUMPTER: I am asking the 

administration for that. 

MR. FELLERS: Staff does not have that 

information. We evaluate it on the EBE basis. 

MR. SUMPTER: I guess it's putting us in 

somewhat of an awkward position, in that if you are 

just accepting the name EBE, you don't really know the 

specifics of how that particular contractor qualified 

for that EBE requirement to know enough as to what we 

are voting on. 

So I just mention that in the sense of, I 

would like to have more specificity on what type of 

EBE contractor it is. 

And the administration is saying that they 

can't provide us with that. 

The other thing is that it's not always the 

case, but sometimes there is always a fear factor 

thrown into why we do what we do. 

This Board sets policy, and when we come up 

with instances when we are approving, or changing, or 

voting on -- 

MR. ISLER: Mr. Sumpter, clarification to 

the solicitor only, please. 

MR. SUMPTER: It is regarding the motion. 



MR. ISLER: Thank you. 

MR. SUMPTER: And the effect of the motion. 

MR. ISLER: For the clarification of the 

motion. 

MR. SUMPTER: The effect of that. 

MR. ISLER: Not the effect of the motion, 

the clarification of it, sir. 

MR. SUMPTER: Okay. 

So this motion is asking us to -- as we 

have done in the past, to overrule a policy that's 

already been set by the Board -- or, not overrule, to 

waive a policy. 

MR. WEISS: It's basically asking the main 

motion be amended, to include these compliant bidders. 

At that time, if it's the Board members' 

desire not to do that, and vote against that 

particular award, you can do that. 

MR. SUMPTER: Okay. 

19 Then the question is, this motion is asking 

20 us to waive a policy. 

2 1 MR. WEISS: If you vote for the award, you 

22 will be waiving it. 

23 MR. SUMPTER: Thank you. 

24 MR. ISLER: Mr. Romaniello, do you still 

25 have a question? 



1 MR. ROMANIELLO: He answered it. 

2 MR. ISLER: Thank you. 

3 Mr. Weiss, could we please have a roll call 

4 on the motion only. 

5 MR. WEISS: This is on the amendment. 

6 I'm sorry. 

7 Mr. Brentley? 

8 MR. BRENTLEY: No. 

9 MR. WEISS: Mrs. Colaizzi? 

10 MS. COLAIZZI: Yes. 

11 MR. WEISS: Mr. Dowd? 

12 MR. DOWD: Yes. 

13 MR. WEISS: Mrs. Fink? 

14 MS. FINK: Yes. 

15 MR. WEISS: Mr. McCrea? 

16 MR. McCREA: Yes. 

17 MR. WEISS: Mr. Romaniello? 

18 MR. ROMANIELLO: No. 

19 MR. WEISS: Mr. Sumpter? 

20 MR. SUMPTER: No. 

21 MR. WEISS: Mr. Taylor? 

22 MR. TAYLOR: No. 

23 MR. WEISS: Mr. Isler? 

24 MR. ISLER: No. 

25 MR. WEISS: Well, the motion fails, so the 



1 motion will stand as it is, then, and at that point it 

2 seems to me, then, on these projects, they will be 

3 rebid. 

4 Is that correct, Mr. Fellers? 

5 MR. FELLERS: That is correct, Mr. Weiss. 

6 MR. ISLER: And that was the discussion 

7 that we had at agenda review. 

8 Any other comments on this report? 

9 Starting with Mr. Brentley. 

10 MR. BRENTLEY: Yes. 

11 Mr. President, I just once again want to 

12 just -- just to share my concerns, and just almost 

13 speechless, that we are now doing these changes on the 

14 fly, just Board member, just, "Oh, I think I want to 

15 change, let's waive this policy in this particular 

16 one. I' 

17 It makes no sense. It just makes no sense. 

18 It puts the other Board members at a 

19 disadvantage. 

20 We don't know what's going on. We don't 

21 know what arrangements were made with other Board 

22 members, or if there were any deals cut, or whatever. 

23 But it's not a good thing to do. 

24 If we have a policy that's in place, there 

25 is a process where we all should be able to know well 



in advance that there is going to be a recommendation 

to take a side step on one particular issue for that, 

and it's just a courtesy thing for us to do. 

Here we are talking about something that 

can be very -- well, it is, it's a very, very 

sensitive issue, when we are dealing with contracts, 

contractors, the EBE, WBE, all of that, it is very 

sensitive here. 

And to put something like this on the 

floor, I think it sends a terrible message that we are 

not out there for everybody, but we are simply still 

doing the same thing. 

Remember, early on our staff actually came 

up with a different terminology that they used to 

sidestep the contracts. 

And we are still paying for that. Still 

trying to explain to the public. 

So I am only asking as a courtesy to my 

colleagues, if we are going to make any major 

recommendations like the one we just voted down, 

please, have the courtesy to share with other Board 

members, please, have the courtesy to explain it well 

in advance, and then let's also look at its possible 

impact. 

Besides that, I think it is a very 



dangerous thing for Board members, even though we have 

that power, to just up, at a legislative table, and 

just say we want to adjust this, we want to do that. 

That is not what we are supposed to be doing. 

MR. ISLER: Mrs. Fink. 

MS. FINK: Nobody likes paying more for 

something. That -- that 10 percent cap was going -- 

well, it was being proposed so that we could get new 

refrigeration units in two of these buildings. 

If we don't accept the bid now, and 

obviously we are not going to, we are not going to be 

assured that we will have new refrigeration units for 

the start of school. 

If the work is done after school starts, 

then how do they keep the lunches cold, while the work 

is progressing. 

So, this was something for the children's 

safety and well being, to ensure that we had new 

chillers that would keep the food at the proper 

temperatures. 

I don't like paying more, but because we 

have an EBE policy that says another bid, you know, 

you can't exceed the 10 percent cap, in order to get 

the work done, I was certainly willing to pay a little 

more, but I just feel bad that we are not looking at 



the work that had to been done, and the effect that it 

is going to have on the kids' safety and well being, 

because we are arguing about who is doing the work. 

I am worried about who is feeding the kids. 

MR. ISLER: Thank you, Mrs. Fink. 

Mr. McCrea. 

MR. McCREA: I have been saying for several 

months that I don't understand the EBE policy. 

I know of, the chair of the committee 

promised us a meeting, and dropped the ball on that. 

So I would like, Mr. Roosevelt, would you 

take the reins on this, and try to get us a full 

understanding of what the EBE policy is, and/or the 

interpretation that we are faced with? 

Could you do that for us, please? 

MR. ROOSEVELT: Yes. I can. 

MR. ISLER: Mrs. Colaizzi. 

MS. COLAIZZI: I would like to go a little 

step further than that. 

I would rather you did a complete study on 

that whole department, because we run into this 

problem constantly, and I am not sure my colleagues 

around this table understand what just took place 

here, and what took place was in the EBE policy we 

have a cap of 10 percent, which means if one is not 



compliant, then you go to the next one, but you can't 

go past the 10 percent cost increase. 

We were waiving that 10 percent, which was 

what, about $140,000 which, I am sorry, I have a real 

problem with spending $140,000 extra, and I don't know 

why, other than a -- four, five little colored blocks 

here telling me whether something is compliant or not. 

So I am going to ask you to go a major step 

further than that. 

I am also going to ask, which has, I know, 

Mr. Taylor frustrated over here, why this wasn't 

brought to us as staff would have said, "We are going 

to ask you to waive this." 

Okay? 

But before you go there, Mr. Roosevelt, you 

know, I want to say something to Mr. Brentley, because 

I am a little offended this evening. 

You know, we constantly try not to offend 

each other around this table, not to do or say 

anything personally, and you said this evening people 

making deals, that was very offensive to me, as though 

a deal was being made over refrigerators. 

We need to have these refrigerators for 

September. Now we have a bigger problem. 

All I am asking you is that -- I understand 



where you are coming from. I am a woman that owns a 

business, believe me, I understand this. 

But be careful, with when you say things 

like that, is all I am asking of you. 

And, the only other thing I am going to say 

is, we have been waiting for months to have this 

meeting. If I remember correctly, it's been since 

October, we have been asking for an MBE, WBE, EBE, 

DBE, I don't know how many more initials we would like 

to put in there, meeting, and we have yet to have one 

scheduled. 

And it is now end of April. And that, 

Mr. Brentley, falls on your hands, because it is your 

committee. 

So, you know, I don't see how much more we 

can discuss over this. It is done, it is finished, 

the cap is not being removed. We need to just move 

on, now, they have to rebid it. 

And I want to know, though, in September, 

Mr. Fellers, I want to know what is going to happen 

with these lunches. 

I want to know in September, if you don't 

mind, please, and Mr. Roosevelt . 

MR. ISLER: Mr. Roosevelt. 

MR. ROOSEVELT: If I could answer the 



1 question, again, this did come up at great length at 

2 agenda review, and I think the position the staff put 

3 forward was this: That this was a Board issue. 

4 And I tell you why, actually, and I don't 

5 mean this -- Mr. Fellers I think answered the question 

6 that was asked him perhaps a little incorrectly. 

7 You as a Board have two choices. Because 

8 the staff has told you that these items would not be 

9 able to be done by September if we rebid, you had two 

10 choices. 

11 We did not consider it up to us to 

12 recommend either one of them. 

13 One would be, is you waive the MBE policy, 

14 and take the low bidder who was noncompliant. I am 

15 not recommending that. 

16 The second would be, which you just voted 

17 on, and rejected, that you waive the adjusted 

18 percentage. 

19 And either one of those would have enabled 

20 us to get those two refrigerated units up and running 

21 by school time. 

22 Mr. McCrea's motion was to take the second 

23 of those which, in a sense, honors the MBE/WBE policy, 

24 and just says that you would spend extra money to 

25 honor that. 



But because there was no compliant bidder 

within the percentage that is permissible under the 

policy. 

But, we were not -- we did not, as we -- as 

Mr. Berdnik explained, Mr. Fellers as you remember was 

not there at agenda review, staff didn't want to be 

put in that position. 

These are Board policies. 

What we did recommend, and I'm sorry, 

Mr. Taylor, I might not have answered your question 

perfectly, is we do believe that it would be good to 

have these refrigeration facilities there on school 

time. 

And you had two choices you could take, in 

order to make that happen. 

We feel since this is Board policy, and it 

is something that the Board has wrestled with, 

obviously, it would be up to you to either take one of 

those ways, or take neither, whereupon we, as staff, 

can tell you the facilities will not be ready in 

September. 

MR. ISLER: Thank you. 

Mr. Taylor. 

MR. TAYLOR: Yes. 

And like I said, we will make sure, again, 



that nothing, particularly lunches, or anything, are 

harmed with our students, and we know there is things 

that we can do around this table to make sure that 

that is done by September. 

My concern, as you have heard through some 

of the conversation, is the overall view of our 

minority business opportunity programs. 

And let's be quite frank, we -- again, we 

have heard that even in some of the comments tonight, 

we have Board members who don't believe those policies 

and things should be in effect in the Pittsburgh 

Public Schools. 

They may take -- their philosophy of life 

may take it another step, they think programs like 

affirmative action programs are not appropriate, in 

places like Pittsburgh, or in this country. 

So those are legitimate viewpoints. 

I happen to disagree with them, with every 

fiber of my being, but those are -- that is a debate 

that is going on around this table. 

That is why we must have meetings to take a 

look at our MBE, and to put it in front of the public 

as to whether we should go forward with those 

programs. 

I have spoken enough, many times, about how 



adamant I am about the importance of those programs, 

giving opportunity to people who would not ordinarily 

get those opportunities. 

And I even spoke about Mike Tomlin, who is 

someone who received an opportunity he might not 

ordinarily have gotten, if some people didn't think it 

was wise to open up opportunities to everybody, not 

just who was related to somebody, or who knew somebody 

else, or had some kind of connection. 

So that's the reason why, when I hear that 

you want to waive a policy -- no, I was not able to be 

at the last meeting, I was not a hundred percent sure, 

and that's the reason why I asked some questions, and 

I am glad I asked those questions, I think it has come 

back to what I originally thought that it was, which 

is that the MBE program is under assault in this 

District, and that is the reason why it is important 

to have that meeting, and make it as public as 

possible, to -- for us to take a look at Dr. Ralph 

Bangs' report, and to digest that, and begin to go 

forward. 

My hope in the future is that we are going 

to strengthen our minority business opportunity 

program, as Ralph Bangs' report showed, what is it, 

2 or 3 percent that minorities and women are receiving 



contracts in this District? 

I mean, that is, in a place like 

Pittsburgh, even though that they know that they were 

20, 25 percent companies in this city, in this region, 

who could compete to get contracts, yet only 2 percent 

of contracts were going to minorities and women. 

I think that is not acceptable in this 

city. 

And that's the reason why, when I hear we 

want to waive the MBE, I hear further assault on our 

minority business opportunity programs. 

Let's have that discussion honestly, as 

soon as possible. 

MR. ISLER: Again, I just think we need a 

point of clarification, to make sure that the 

terminology is correct. 

This motion, which is now history, was not 

to waive the MBE policy. 

Correct, Mr. Weiss? 

MR. WEISS: I am not interjecting myself 

into the debate, but I want everybody to understand 

this. 

The motion was to waive the variable cap. 

If that had been approved, this contract 

would have gone to a compliant bidder. 



Now, a compliant bidder under the EBE 

policy. And that EBE policy covers a number of types 

of disadvantaged businesses. 

Disadvantaged business, women owned 

business, and minority businesses. 

The policy itself covers all of them. 

So the purpose of the amendment was to 

enable the District to award a contract to a compliant 

bidder, whose bid was over the -- was more than the 

difference between the low noncompliant bid and this 

one. 

And again, I am not getting into the 

debate, but it was not to waive the MBE policy, it was 

to enforce the MBE policy. 

MR. TAYLOR: Why would that have to come 

forward? 

MR. WEISS: It has to come forward, because 

the difference is greater than your policy. 

MR. ISLER: So it is a waiver of a policy, 

not an MBE program, which is what I wanted to make 

clear. 

Mr. Dowd. 

MR. DOWD: I am actually going to 

respectfully disagree momentarily with the solicitor 

and say that that amendment not only -- not only would 



have helped this District award a contract to an EBE 

compliant set of organizations, not only would it have 

done that, it would also -- also enable us to fulfill 

our core mission, which is to serve children. 

So this amendment would have done both, at 

the same time. 

We would have been able to serve children, 

our core mission, as well as fulfill our EBE policy. 

And so, by rejecting that amendment, we 

have just now pushed out the possibility of putting in 

these coolers, and some other projects, before the 

beginning of school, we have just now pushed away our 

core responsibilities, and we have rejected the 

possibility of offering these particular bids to 

compliant -- to compliant entities. 

So, we have in fact done two wrongs here, 

in my opinion. Two wrongs, this evening. 

We are not following -- we are following 

our policy, but we are not in fact awarding contracts 

to compliant corporations, and we are failing students 

at the core. 

So I respectfully request of my colleagues 

who voted to reject that amendment, that they call for 

a reconsideration of the vote, so that we can get this 

thing back on the table, so that we can push it 



through, so that we can offer these contracts to 

companies who are MBE, WBE, EBE compliant, and so that 

we can serve our students. That is our number one 

responsibility. 

How many times have I heard some of my 

colleagues complain about lunch issues. With the 

cooler issue that we have in front of us, we are not 

solving that problem. 

Reconsider. 

MR. ISLER: Mr. Sumpter. 

MR. SUMPTER: We have projects that were 

slated to have been completed by September of last 

year, that weren't completed on time, so there is no 

guarantee that a particular project would be completed 

on time. 

Point of clarification: On that motion, it 

was not -- the variable cap has nothing to do with 

EBE. 

Is that correct? 

MS. FINK: That Is right. 

MR. WEISS: It is two separate -- it is two 

separate policies. 

MR. SUMPTER: Right. 

MR. WEISS: I mean, the variable cap 

applies to -- 



1 MR. SUMPTER: Any project. 

2 MR. WEISS: -- any bid that is rejected for 

3 being noncompliant with either EBE, or other -- it 

4 could be a bond problem, it could be the drug 

5 affidavit problem. 

6 So they are separate. 

7 In this particular instance, I believe the 

8 low bidders, and there were more than one of them, 

9 were rejected on EBE grounds. 

10 But you are right, I mean, the cap policy 

11 covers any situation where bids are rejected, or 

12 disqualified, and the compliant bid, for whatever 

13 reason is compliant, as opposed to the other ones, 

14 exceeds the low bid by more than 10 percent. 

15 MR. SUMPTER: Okay. 

16 The other thing I wanted to bring up, is 

17 that we, as a Board, as a collective, are responsible 

18 for enforcing our policies. 

19 We should know what our policies are, to be 

20 able to enforce our policies. 

It's no excuse to say that there wasn't a 

22 meeting held not to be able to enforce our policies. 

23 We can't put the onus on one person on this 

24 Board, to wait for that person to take action before 

25 we understand and implement and carry out our own 



policies. 

And for Board members to say they don't 

know what the policies are at this point in time, is 

somewhat disturbing. 

The purpose for the meeting, in my mind, is 

to understand how the policy is being implemented, 

whether it's being implemented correctly or not, and 

the problem is that we don't see it being implemented 

correctly. 

The Ralph Bangs project, and study, spoke 

to that. 

So there is problems in the implementation. 

Policies could be good on paper, but if it 

is not implemented properly, it is meaningless. 

All of the times that we have change orders 

coming before us, we are subverting our own policies. 

Any time there is a change order, there is 

a change in the contract amount, we are subverting our 

own policies. 

So when we approve change orders, when we 

approve amendments, we are not carrying out our own 

policy, and that's been happening a lot up to this 

point in time. 

So, for one, we need to understand what our 

policies are, to be able to intelligently discuss 



them, and when we do have a meeting, to understand 

whether or not we are implementing our policies 

correctly. 

The question that I asked before, as to 

whether it was MBE, WBE or DBE, means a lot. 

Just because it is EBE compliant, does not 

necessarily mean that it deals with MBE's, WBE's, it 

could be DBE's. 

We need to know that specification, because 

if we just do all DBE's, we are not really going after 

the intent of probably why those policies were put on 

the book initially. 

So at this point in time, just to say that 

we are doing this for certain reasons, we are doing a 

disservice. Maybe we can find a way to accelerate 

these projects, maybe we can find a way to have an 

alternative, to take care of the lunches until the 

coolers are put in. 

There is more than one way to skin a cat. 

There is more than one way to address the needs of the 

kids. 

We have kids now in other schools that 

aren't getting adequate food at this point in time. 

So we have all of these concerns to deal 

with. 



Again, as a collective, as a Board, we are 

here to enforce our own policies, and if we are not 

given adequate information about a change in the 

policy, or the effect of the policy, it is difficult 

to vote on that particular measure. 

MR. ISLER: Mr. Romaniello. 

MR. ROMANIELLO: Thank you, Mr. President. 

First of all, I'd like to know how long ago 

we knew that the low bidder was not compliant. 

MR. ROOSEVELT: We are at a little 

disadvantage, because Miss Castleberry is not -- is 

not with us tonight. 

I don't know if Mr. Fellers or Mr. Berdnik 

have the answer to that. 

MR. FELLERS: When I left on vacation, at 

the end of the day on the 12th, I did not know, so it 

happened sometime after the 12th. 

MR. ROMANIELLO: Okay. Then let's go back 

another step. 

How long ago was the -- were these bids 

brought in? 

MR. FELLERS: I believe it was March 20th, 

was the bid opening. 

MR. ROMANIELLO: So, from -- well, not the 

opening, I guess I am asking about the closing. You 



mean the opening of the bids? 

MR. FELLERS: Yes. That's when the bids 

are officially submitted, and they are opened, per 

School Code. 

MR. ROMANIELLO: So the bids were opened in 

March, and it took until the 12th of April for any -- 

or later than the 12th of April, for anybody to know 

they were noncompliant. 

Why did it take that long? 

MR. FELLERS: Well, what needs to be looked 

at, and I don't have the information here, is it takes 

a while for facilities to make the determination who 

is the apparent low bidder. 

Then it is passed on to the EBE office, to 

determine compliance. 

And the date I don't know is when they were 

turned over. 

We can certainly get that information to 

you, and send it to you later this week. 

MR. ROMANIELLO: Because what's happening 

here is, we are being put in the position of either 

way, you know, it is kind of like either way, we are 

the bad guy. 

You know, it's, if you are, if you do or 

you don't, you know the rest of that saying. 



And the reason is, is because we are put in 

a position of either voting to waive a policy that we 

put in, in order to save, to try to save money, or we 

let the kids -- there be a potential problem with 

keeping lunches cold. 

And I have a problem with the Board being 

put in that position, because someone -- and I'm not 

just directing this at you, Mr. Fellers, whoever's job 

it was, that sometime between March, that date in 

March, and sometime after the 12th of April, had a 

month or more to find out whether or not this company 

was compliant, you know, find out who was responsible 

for that, and I think they need to be taken to task 

for not doing their job in a timely manner. 

And, I -- you know, Mr. Roosevelt, I guess, 

you know, we are going to be heaped a little bit more 

work, but there is a few other things on top of what 

Mr. McCrea asked you, but I think we need to look at 

how much paperwork is generated by this, and how much 

it costs us, and if there is a better way of doing it, 

where we can do it faster, so that if we do need to 

rebid, we can do it in a timely manner, and we don't 

have situations like this, where we -- and, you know, 

when you kind of made the statement about how much 

difference, or whoever made the statement, I don't 



1 care if it's $5 that we are waiving, that's $5 of the 

2 people's money that we shouldn't need to be spending. 

3 So we need to get these decisions made in a 

4 more timely manner, so that we can -- we can -- if we 

5 have to rebid, we can do it. 

6 And, we also need to look at the policy, to 

7 see exactly what is policy, and what is subjective, 

8 when a company is decided noncompliant of any one of 

9 the policies that they need. 

10 We got to make sure it is not subjective; 

11 that we have something in black and white. 

12 And I also would like to know, if -- if 

13 we -- you know, if our bidders, if we wind up with a 

14 less amount of bidders, the more this paperwork -- you 

15 know, if it is too cumbersome for a lot of companies, 

16 we may actually be losing bidders that could be 

17 compliant. 

18 But if the paperwork is too much for them, 

19 they just may walk away from a lot of our -- a lot of 

20 our jobs. 

2 1 And I would also like to say that I think, 

22 you know, all of these bids are put out in the proper 

23 manner, so I don't think there is any -- it's anything 

24 of anybody, that has any connections. 

25 I don't agree with any of those 



assumptions. 

And I don't think there is -- it's not that 

anybody is against the policy, we just want to make 

sure that it's all being done right. 

And again, like I said, it also needs to be 

done in a timely manner, so we are not put in this 

position. 

So the clarifi -- I mean, we couldn't ask 

questions before on the first part of it, so I think 

now that this has been clarified more, what we are 

looking at is if this continues, as Dr. Dowd said, we 

are going to wind up not providing the children with 

the proper facilities that we need to keep the lunches 

cool. 

So, again, we are -- you know, we are stuck 

between a rock and a hard place, and I think if -- 

Mr. Feller~, is this -- is all of the statements going 

around true, that if this thing did not go forward, 

that it would be almost impossible to have everything 

in place for September, or like the odds are more in 

favor of it not happening? 

MR. FELLERS: That is the assessment of my 

staff. 

I have directed them, however, to go back 

and look at all possible options, and if we need to 



bounce it off the solicitor, to see if there is some 

way to deliver. 

Obviously, we are concerned that we try to 

deliver these projects so that there is not going to 

be any negative impact on either students or schools, 

and I'm hoping we might be able to pull a rabbit out 

of a hat. 

But right now, under normal bidding time 

lines, that would be the appearance, that we could not 

have this completed for the start of school. 

MR. ROMANIELLO: Well, as -- you know, the 

variable cap was, you know, something that I brought 

forward to this, and as it pains me to see us spending 

more money than we need to, it really -- it really 

does bother me, but we -- we can't wait to see if we 

can pull a rabbit out of a hat, because come September 

it is too late. 

And so, Mr. President, as one of the votes 

on the majority, I think it's my right to bring it 

back up for reconsideration. 

MR. ISLER: Correct, Mr. Romaniello. 

MR. ROMANIELLO: And I would like to do 

that at this time. 

MR. ISLER: Can you specify your -- 

MR. ROMANIELLO: I would like to bring the 



motion back up that we waive the variable cap, because 

we can't roll the dice with the children's lunches, 

you know, like I said, as much as it pains me to do 

it, we are going to have to. 

So, I would like to make a motion that we 

waive -- we waive the cap. 

MR. WEISS: The way this is done is 

initially there would be a motion to reconsider, and a 

second and a vote; if that passes, then there would be 

a vote on the amendment. 

MR. ISLER: Without discussion. 

MR. WEISS: Right. 

MR. ISLER: There is no -- I want to be 

clear here, to all of my Board members, my fellow 

Board members, there is no discussion on this 

reconsideration. 

So, please don't raise your hand for 

reconsideration discussion. 

19 I am letting you know now, the process, I 

20 will go back over this, Mr. Brentley, very carefully, 

21 and have Mr. Weiss do it, what is going to transpire. 

22 MR. WEISS: If there is a second to 

23 Mr. Romaniello's motion to reconsider, there will be a 

24 vote on that. 

25 If that passes, then the Board must vote on 



the amendment, which would waive the variable cap on 

the particular item. 

If that passes, then the original report, 

as amended, would have to be voted on. 

MR. ISLER: All you are voting for right 

now, is a vote to reconsider the motion that was 

defeated. 

Mr. Weiss, could we -- hold on, we also 

need a second. 

MR. DOWD: Second. 

MR. WEISS: It has been moved and 

seconded. There is no discussion. 

MS. COLAIZZI: (Inaudible.) 

MR. ISLER: Yes, you can, I clarified that, 

Mrs. Colaizzi. 

It has been moved and seconded that we vote 

to reconsider the motion that was defeated. 

Mr. Weiss, could we have a roll call, 

19 please. 

20 MR. WEISS: Mr. Brentley? 

21 MR. BRENTLEY: No. 

22 MR. WEISS: Mrs. Colaizzi? 

23 MS. COLAIZZI: Yes. 

24 MR. WEISS: Mr. Dowd? 

25 MR. DOWD: Yes. 



1 MR. WEISS: Mrs. Fink? 

2 MS. FINK: Yes. 

3 MR. WEISS: Mr. McCrea? 

4 MR. McCREA: Yes. 

5 MR. WEISS: Mr. Romaniello? 

6 MR. ROMANIELLO: Yes. 

7 MR. WEISS: Mr. Sumpter? 

8 MR. SUMPTER: No. 

9 MR. WEISS: Mr. Taylor? 

10 MR. TAYLOR: No. 

11 MR. WEISS: Mr. Isler? 

12 MR. ISLER: No. 

13 MR. WEISS: Okay. So the reconsideration 

14 has passed, the Board will now vote on the amendment, 

15 and if that is successful, we will vote on the report 

16 as amended; if it fails, we will vote on the report as 

17 it originally was. 

18 MR. ISLER: And I am assuming, Mr. Weiss, 

19 again, no discussion at this point. 

2 0 MR. WEISS: No. Right. 

2 1 MR. ISLER: Can we have a roll call, 

22 please. 

2 3 MR. BRENTLEY: Point of clarification. 

24 Mr. Weiss, at what point will we have 

25 discussion, or allow some discussion? 



I do want to say, to my colleague -- 

MR. ISLER: After this vote. 

MR. BRENTLEY: -- Mr. Romaniello, I am 

disappointed that you would make a motion that to -- 

MR. ISLER: Mr. Brentley -- 

MR. BRENTLEY: -- cut off discussion -- 

MR. ISLER: Mr. Brentley, you are out of 

line. 

MR. BRENTLEY: -- (inaudible) -- 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: -- taxpayers off. 

MR. ISLER: Mr. Brentley, you are out of -- 

MR. BRENTLEY: It is unbelievable. 

MR. ISLER: Mr. Brentley, you are out of 

line. 

MR. WEISS: We will have a vote on the 

amendment. 

Mr. Brentley? 

MR. BRENTLEY: Would you repeat it, please. 

MR. WEISS: This is a vote, a roll call on 

the amendment to waive the variable cap, and award the 

contract -- part of the report to award the contract 

to the lowest compliant bidder. 

MR. BRENTLEY: This is to waive our policy. 

MR. WEISS: Yes. 



MR. ISLER: No. 

MR. WEISS: It amends the report, 

Mr. Brentley, and then you vote on the report. 

MR. BRENTLEY: Okay. 

So let me just be clear on my vote. A no 

represents what? 

MR. WEISS: A no says that you want the 

motion as originally made, which would be essentially 

to reject those bids. 

MR. BRENTLEY: Okay. 

No. 

MR. WEISS: Okay? 

All right. 

Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: No. 



MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: No. 

MR. WEISS: Okay. 

So the report now has been amended to 

reflect the fact that the bids on these projects will 

be awarded to the lowest bidder -- lowest compliant 

bidder, and the variable cap has been waived. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Yes. 

I -- first, let me just express my total 

disappointment in my colleague, Mr. Romaniello, in 

cutting off the discussion with putting forward a 

motion; not your money, taxpayers' money. 

And so it deserves every opportunity to 

discuss, and to talk about the best way that we can 

possibly spend the taxpayers' money. 

Number two, Mr. McCrea, and I want to also 

point out to you, this is what happens when Board 

members are blind sided with amendments on the fly, on 

the legislative floor. 

Not knowing anything, what was going to 

happen in the beginning, this is what it eventually 

ends up to, and I think it is just a disservice to the 



viewing audience, it is a disservice to the taxpayers. 

We deserve a little better in terms of 

getting a heads up on if a Board member is planning on 

presenting anything of this nature. 

I also want to share, Mr. President, I -- I 

I am just really tickled here, all of a sudden a 

concern for women and minority policy. All of a 

sudden, by watching how we spend our dollars. 

I mean, this is amazing. 

The fact of the matter is, that for the 

last year or so, all in the name of the right sizing, 

we have seen some contracts come through here that 

were voted on, that we had major questions about. 

As a matter of fact, it was so bad, 

somewhere, somehow, our staff developed a new term, 

and it was called an allowable technique. 

I did not hear one Board member raise his 

concerns about the children, or raise his concerns 

about taxpayers. 

And we cannot forget the one contractor who 

is actually coming before us again with additional 

contracts. 

How can you start off at, I think it was 

$600,000, and then eventually run a contract up to 

over $6 million, and not one -- not one Board member 



said, "This is outrageous, and we are going to pass 

something on the floor to stop it." 

So, Miss Colaizzi, when you make comments 

about my comment about the possible deals, I don't 

know. But I can tell you it's been so, so bad, the 

way these contracts have been given out over the last 

year. 

And the question about me being chair of 

the MBE, oh, come on, we can't hide behind the MBE 

now. Now that we can clearly see that there are some 

problems with the way we have been giving contracts. 

So all of a sudden it is all hinged on the 

fact that, "We have to have this meeting and, 

Mr. Brentley, you are the chair of the meeting." 

That's correct. 

I am chair of the meeting. 

And by the way, just as an update to my 

colleagues, it was supposed -- not supposed to, but we 

tried to have this meeting a month or so ago, and it 

was recommended by the staff at that time last month 

was a busy month, so we backed off. 

I have also made the request to try to have 

this meeting within the first two weeks of this 

month. I have not heard anything to this point. 

But I also want to raise a concern, that if 



Board members are so concerned about this special 

meeting, we have to also raise concerns to this 

administration. 

It is my understanding, and I actually 

received copies of it, when Mr. -- Dr. Ralph Bangs put 

his report together, he made contact with this staff 

on two occasions, and offered to come in and to set up 

a meeting. 

There was no response. 

On two occasions. 

And so that's why I decided to try to move 

that process along. 

So when you are asking the staff to do it, 

that's great. But we have to look and remember 

Dr. Bangs have tried, and he was unsuccessful, with 

sharing, and contacting the staff, and saying, "Look, 

I would like to share this with you," and nothing 

happened. 

So I am excited about it all, all of a 

sudden people are concerned about how we are giving 

contracts out. 

But this thing is so big, and so out of 

control, we should have got a handle on it a year or 

so ago, but we didn ' t . 

So now look at it. 



And so I am asking when this meeting is 

finally put together, that we keep an open mind, and 

you can't hide behind the MBE, you can't put the blame 

all of a sudden -- remember, those contracts have been 

given out over the last year in the name of the right 

sizing, most women, and minority, and small businesses 

had very little to do, and in most cases, they were 

locked out of the process. 

So to now come back and say that they are 

part of the problem, or now that the policy is part of 

the problem, I think is just reasonable. 

I am asking that my colleagues, once again, 

finally, that if you are concerned about it now, you 

should have been concerned before, and I hope that you 

would join me in scrutinizing every contract that 

comes through, that it goes through our EBE program, 

and more importantly, that it's an open and fair 

process. 

Over the last year, there are lots of 

concerns on how we have been giving contracts out. 

There is a lot of concerns of how we have been able to 

sidestep our own policy, to give to certain contracts. 

I have raised the concerns, I didn't get 

any support on it, and so I am hoping that now there 

is some concerns that we will begin to raise 



questions, and ask the appropriate questions. 

MR. ISLER: Mr. Brentley, I want to make 

one clarification point with you, because I am a 

little concerned. 

I would -- I mean, I think the procedure 

for us, as Board members, when we want to schedule 

meetings, is to work with the Board office, and I'm 

hoping that you didn't try to set up a meeting that 

the Board wasn't informed about. 

The issue is to get it on the schedule with 

the Board office, when we are meeting with Board 

members. 

I can say to you under Mr. Bangs' letter, mq 

recommendation, at all times, was a full Board 

meeting, not -- I had -- meeting individually is not 

what we need to do. That needs to be discussed, sir, 

and I think that you agreed with me on that. 

So I hope you didn't try to schedule a 

Board meeting through the Board office, and it wasn't 

scheduled with the rest of the Board members. 

MR. BRENTLEY: I am not even sure what you 

are talking about. 

MR. ISLER: Well, you when you said -- 

MR. BRENTLEY: Let me clarify what I have 

said. 



MR. ISLER: Thank you, I would like you to. 

MR. BRENTLEY: Thank you. Please. 

There was an attempt made about a month 

ago, Miss Fischetti, would you please share with the 

Board the brief conversation you and I had, I want to 

say a month ago, if not two months ago, and you asked, 

you said, "Do you want to set this, the meeting up 

with Dr. Bangs," and I said, "Yes, I want to do it the 

next month," I want to say, it was more for the April 

meeting, and your recommendation at that time that 

there was a lot going on, why don't we wait a month 

and do it the following month. 

Am I correct so far? 

MS. FISCHETTI: Mr. Brentley, I received a 

voice message from you, this week -- 

MR. BRENTLEY: Yes. 

MS. FISCHETTI: -- asking us to work to try 

to set up an MBE Board committee meeting for the first 

two weeks of May. 

MR. BRENTLEY: Yes. 

A month ago or so, Miss Fischetti, when you 

asked about setting a meeting -- this is important -- 

when you asked about setting the meeting up, and I 

said at that time I wanted to have it that next month, 

which would have been April, and you had said, well, 



we had a whole lot going on that month, could we push 

it up for the following month. 

Do you remember that brief conversation? 

It was here in the hallway. 

MS. FISCHETTI: Mr. Brentley, I don't think 

I asked you to set up a meeting. 

And I don't think -- 

MR. BRENTLEY: No, no, no, you asked -- 

Miss Fischetti, you asked if I wanted you to help in 

contacting Mr. Bangs, and then we also asked questions 

about his scheduling. 

And I said, you know, "I would like to do 

it this month." 

And then your recommendations were that 

there was a lot going on last month, and we should try 

to push it for the following month, which was May. 

MS. FISCHETTI: Mr. Brentley, I do recall 

telling you that if you wanted me to help you set up a 

meeting, I would do that. 

And I have received a phone message from 

you asking me to do that. 

MR. BRENTLEY: Okay. 

MS. FISCHETTI: And we have moved forward 

with regard to contacting the Board office, letting 

them know that you left me that message, and doing the 



necessary outreach to start to work in that regard. 

MR. BRENTLEY: Okay. 

You know, let -- Miss Fischetti, I am 

asking questions about our meeting a month or so ago, 

about our conversation a month ago. 

And I am only trying to show this Board 

that there was a discussion, and you do not remember, 

asking concerning that meeting? 

MS. FISCHETTI: Mr. Brentley, we had a 

discussion whereby I said to you that if you would 

like some assistance, I would be willing to help you. 

MR. BRENTLEY: Yes, and we talked about the 

possible month in which we would -- 

MS. FISCHETTI: I'm sorry, I do not recall 

that part of the conversation. 

MR. BRENTLEY: I understand. 

Okay. 

MR. ISLER: Mr. Brentley, I would just 

like -- if I can just make the point of clarification, 

because I think this is very important. 

When Board members want to establish 

meetings with the Board, they work with the Board 

office. 

MR. BRENTLEY: Yes. 

MR. ISLER: That's who is responsible for 



it, and that is who does run the Board schedule. 

MR. BRENTLEY: Okay. Well, let -- 

MR. ISLER: Not anybody else. 

MR. BRENTLEY: Let me say this too, 

Mr. President -- and I don't appreciate you sharing 

this. You know why? Out of all of the chairs of this 

Board, that have several meetings, and all of a sudden 

you have to give me the procedures on having and 

setting up a meeting. 

You have never -- you have never done it to 

any other Board member, Mr. President. 

And I am well aware of the process. Okay? 

Because it is important. 

Remember, I was responding to a request by 

the staff. 

Okay? 

And so, I am well aware of it, and that's 

why the attempt was made to simply reach out first to 

check for the availability of the possible guest, and 

then move forward. 

I am aware of those procedures. 

And for you to sit here, and to say that -- 

here, let's deal with the big issue. 

The big issue is that over the last year, 

money has been spent questionably, and in questionable 



1 situations. We have had no checks and balances for 

2 the MBE/WBE. We have had in some cases contractors 

3 who have spent millions of dollars, that we approved, 

4 and so we can't sidestep it now, and say, "Mark, it is 

5 a procedural thing that you didn't follow." 

6 The facts are still on the table, 

7 Mr. President. 

Board members didn't ask the questions. 

Board members approved it. Now look where we are a 

year later. 

And, yes, Dr. Bangs made the contact to the 

staff. 

I received copies of the same letters you 

received copies of, and his contact was to say, "Hey, 

look, I have this information, I'd like to share. 

What's the process?" 

17 And there was no contact made. 

18 And we can't simply look over that, and try 

19 to now kind of bleed everything together. 

2 0 MR. ISLER: Are you finished, 

21 Mr. Brentley? 

22 Because I want to -- if you are finished, 

23 I'm sorry how you interpreted my questions and 

24 comments. 

25 I was trying to determine, because you were 



trying to set up a meeting, if in fact we did use the 

Board office, and something did not follow the 

procedure. 

That is part of my responsibility as 

chairing this Board. 

MR. BRENTLEY: (Inaudible. ) 

MR. ISLER: Go ahead, Mr. Brentley. Go 

ahead, I will let you have the floor, sir, if you want 

to break in. 

Go ahead. 

MS. COLAIZZI: Can we move on, please. 

MR. ISLER: So I was trying to make sure 

things were operating correctly within the Board 

off ice. 

MR. BRENTLEY: (Inaudible. ) 

MR. ISLER: Go ahead, Mr. Brentley, you 

have the floor. 

Do you want to say that in the mic? 

MR. BRENTLEY: (Inaudible. ) 

MR. DOWD: I, too, would like to hear that 

in the mic. 

MR. ISLER: Mr. Dowd. 

MR. DOWD: I just -- you know, the -- there 

are clearly issues here that we need to resolve. 

I do not think that this Board is in any 



way opposed to certain policies. I think there are 

questions about how we implement them, as Mr. Sumpter 

said. 

I think that those are important and 

legitimate questions. 

I think they are important questions about 

how policies bump up against other policies, which is 

another part of what is happening here. 

And with all sincere and genuine due 

respect to my colleague, this Board has requested, not 

the administration -- this Board has requested that a 

committee meet, and that we not only review this 

report, but that we have some discussion around these 

particular issues. 

If we had the opportunity to go back and 

quantify the amount of time, over the last year, maybe 

year and a half, that we have spent on this particular 

policy piece, it would be very obvious, painfully 

obvious to those of us sitting here, how much need 

there is for such a meeting. 

Mr. Brentley is completely capable of 

organizing this meeting, but it cannot go through the 

administration, it must go through the Board. This is 

a Board policy. 

We cannot ask people in the administration 



to dictate it to the Board when we meet. We ask the 

Board office to do that. 

And it is also inappropriate to interrogate 

people at this table. 

So I hope again, as we have said, 

regularly, that we will have this meeting. 

No one is blocking this meeting. The chair 

is in complete control, and completely capable, and I 

think that we are as nine at least, eager to have the 

meeting. 

MR. ISLER: Mr. Romaniello. 

MR. ROMANIELLO: Thank you, Mr. President. 

I just want to say, Mr. Roosevelt, if I 

could ask you one more thing -- 

MR. BRENTLEY: (Inaudible. ) 

MR. DOWD: Do you want to put those 

comments in the microphone? 

MR. ROMANIELLO: Excuse me. 

MR. DOWD: No, I'm sorry, the comments to 

my left. 

MR. ROMANIELLO: Would you -- would -- 

MR. BRENTLEY: One person speaks at a 

time. He has the floor. 

MR. ROMANIELLO: Would you, please, 

whatever staff you have to use, to look into why -- I 



mean, this all happened tonight, because it took over 

a month for someone to decide whether or not this 

contract was -- this contractor was compliant. 

If this would have been done in a timely -- 

if this would have been done -- 

MR. BRENTLEY; (Inaudible.) 

MR. ISLER: I think Mr. Romaniello has the 

floor, and there are the -- the public is -- 

MR. BRENTLEY: (Inaudible. ) 

MR. ISLER: I apologize to the public, for 

the -- what is going on at this table right now. 

Mr. Romaniello, I'm sorry, please go on. 

MR. ROMANIELLO: Thank you, Mr. President. 

Please look into it, find out, and report 

back to the Board exactly why the compliance wasn't 

done in a timely manner, and we could have avoided all 

of this problem. 

Because, I -- I agree with Mr. Brentley on 

the point that this is taxpayer money, and as I said, 

the variable cap was my idea, and it pains me to ever 

have to waive it, and the reason we have to waive it, 

and all of this discussion, is because again somebody 

didn't do their job, and we need to know who, so that 

we don't have to go through this any more. 

Thank you. 



MR. ISLER: Mr. Roosevelt. 

MR. ROOSEVELT: Unfortunately, 

Mr. Romaniello, it is not that simple. 

Because even if the staff had done the job 

in a more timely manner, this would have had to be 

rebid, and only the Board can authorize that, so it 

would have been waiting for this meeting to do so in 

any event. 

There is a policy problem here, in which, 

as Mr. Dowd said, there are policies that do come into 

conflict with each other. That is for the Board to 

wrestle with. 

I do have to respond, though, to something 

Mr. Brentley said, because again this is very awkward 

for staff. 

Board decides when the Board meets, and you 

should deal amongst yourselves with that. 

Mr. Bangs did ask for a meeting with the 

staff. We had that meeting with Mr. Bangs over six, 

or seven, maybe eight months ago. 

He -- that is what our job is, to meet with 

people when they request a meeting with us. And we 

did so. 

And, that's it. 

MR. ISLER: Any other questions or 



comments? 

Mr. Weiss, could we have a roll call, 

please, on the Committee Report on Business. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: I'm voting -- just a second 

here, sir. Mr. Weiss, I pulled it out, the wonderful 

comments made by my colleagues. 

I am going to vote no on the questionable 

relationship with the CEP program, and I am also going 

to vote no on the entire report. 

We have problems in this Board, in this 

report as well as others, concerning bidding. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: No. 

MR. WEISS: Mr. Taylor? 



MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The report's approved, 7 to 2. 

MR. ISLER: We will move to the Report on 

Personnel. 

Any questions? 

There is the report of -- the human 

services report from the Superintendent, there is an 

Addendum A, an Addendum B, an Addendum C, and Addendum 

Dl as well as an Addendum E. 

Are there any questions for Mr. Chester on 

the report, in the Addendurns A through E -- F -- El 

I'm sorry. 

Mr. McCrea. 

MR. McCREA: I just want to make my monthly 

thank you to our staff who are serving in the 

military, and come home safe. 

MR. ISLER: Thank you. 

Any other comments? 

Mr. Brentley. 

MR. BRENTLEY: Yes, I am going to, I 

believe, abstain, on, I think Addendum -- 

MR. ISLER: I think it is E. It is E, 

Mr. Brentley. 



1 MR. BRENTLEY: It is not signed, Bill. 

2 MR. ISLER: It is 1E. 

3 MR. BRENTLEY: D. 

4 MR. ISLER: Only E. 

5 MR. BRENTLEY: I will be abstaining on D. 

6 MR. WEISS: It is D. 

7 MR. ISLER: D. 

8 MR. WEISS: D. 

9 MR. BRENTLEY: There are two. 

10 MS. COLAIZZI: Just D. 

11 MR. ISLER: Roll call, Mr. Weiss. 

12 MR. WEISS: Mr. Brentley? 

13 MR. BRENTLEY: Yes, on the report, I will 

14 be abstaining on Addendum D. 

15 MR. WEISS: Mrs. Colaizzi? 

16 MS. COLAIZZI: Yes. 

17 MR. WEISS: Mr. Dowd? 

18 MR. DOWD: Yes. 

19 MR. WEISS: Mrs. Fink? 

20 MS. FINK: Yes. 

21 MR. WEISS: Mr. McCrea? 

22 MR. McCREA: Yes. 

23 MR. WEISS: Mr. Romaniello? 

24 MR. ROMANIELLO: Yes. 

25 MR. WEISS: Mr. Sumpter? 



MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The report's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

You have the financial report before you, 

for the financial statements dated March 31st of 2007, 

as well as the report from the controller. 

It is my understanding that there are no 

budget items -- 

MR. DOWD: Are we allowed to ask questions 

about the financial report? 

MR. ISLER: Yes. We would hope that you 

would. 

MR. DOWD: Thank you. 

I just, I noticed in here, and I was very 

pleased as always about the sort of performance 

indicators on the financial side, and would hope that 

at some point we might get an update regarding point 

No. 3, which is about our salary expenditures, and 

what those look like. 

There is a sort of trend piece there. So 

is it possible, in the next -- say, in the next month, 



we might get an explanation for what's going on there? 

MR. BERDNIK: Yes. I would hope we could 

do that at a Business and Finance Committee. We could 

go over the -- 

MR. DOWD: Just a quick report. 

MR. BERDNIK: Yes. 

MR. DOWD: Thank you. 

MR. ISLER: any other comments? 

There are no new business items? 

MR. BRENTLEY: Oh. Yes. 

MR. ISLER: Hold on a second. Just hold on 

a second. 

MR. BRENTLEY: (Inaudible.) 

MR. ISLER: Just hold on a second. 

Mr. McCrea. 

MR. McCREA: I just want to remind the 

public that with Peabody -- May 12th, is that right -- 

at Peabody they are having a really big community 

event, and everybody is welcome to come, and Sparky 

will be there. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Are we under new business? 

MR. ISLER: Yes, sir. 

MR. BRENTLEY: I just wanted to take an 

opportunity, Mr. President, and colleagues, to just 



show the pamphlet, I attended the 5th Grade African 

American History Celebration, it was a simulation of 

the slave ship and black wax museum, and it was held 

in Martin Luther King School this past week, and it 

was wonderful, and I really enjoyed it, and I just 

wanted to congratulate all of the students who 

actually participated, and also the staff who worked 

very, very hard for that. 

Also, Mr. President, on another issue, I 

also just want to take the time out to encourage my 

colleagues, as well as the staff, for us to consider 

putting something together in terms of a meeting, as I 

think at one point Mr. Taylor called for some kind of 

an evaluation of all of the programs that we have 

instituted over the last seven or eight months. 

We need to do that. 

And I say that, because of the article that 

was in this week's paper concerning the handling and 

treatment of the special ed. students. 

I have asked before, Mr. President, and I 

hope that at some point my colleagues would join me in 

advocating, and directing our staff to set up a 

meeting, where we can go back and to reevaluate the 

right sizing plan, that was voted on -- that was voted 

on over a year, or close to a year ago. 



There are quite a few problems that are 

still unanswered and needs to be addressed. 

The article, where it talked about some of 

the handling of the special ed. students, that was 

shared at one point to staff, I know I have said it 

many times, about what was -- parents were sharing 

with me, and I just think that we can be a little bit 

more proactive, instead of waiting for someone 

threatening to file charges. 

And so I am asking that we put a committee 

together, include parents, and let's go back and see 

if there is a possibility that we can tweak the right 

sizing plan, before we continue to go forward, and 

continue to spend the taxpayers' dollars. 

MR. ISLER: Thank you, Mr. Brentley. Are 

you finished? 

MR. BRENTLEY: Yes. 

MR. ISLER: Any other new business item? 

Mr. Taylor. 

MR. TAYLOR: Yes. 

I just wanted to say, for those who are 

still with us, we had a very proud moment this 

evening, we had distinguished alumni who were elected 

to our alumni hall of fame in the Pittsburgh Public 

Schools, and so for those again who are still with us 



on that, that's something to be very proud of, the 

kind of talent that this District has created, has 

given, not only to the city and the state, and this 

country, but this world, you know, since this School 

District's existence, since 1912. 

And so, I just wanted to bring special 

attention to that, to the very distinguished people 

that we have graduated from the Langleys, and the 

Peabodys, and the Allderdices, and the Schenleys, and 

to let the public know that there are a lot of future 

hall of famers who are in our schools today. 

So I only say that to say that we have, and 

continue to have, as we have had all of these years, a 

very, very strong academic public school system here. 

And, it is worth fighting for, and it is 

worth preserving. 

And we are in some trouble, these days. 

So I only just mention that, just to show 

again the talented people who have come through here, 

and to let you know that we continue to create 

talented students who have graduated to some of the 

finest universities in the country. 

So I just wanted to particularly parents to 

know, and to students to know, that you can still get 

to where you want to get to, to the very tops of your 



profession, starting with the Pittsburgh Public 

Schools. 

And the people who are elected to our hall 

of fame this evening, Dr. Edward Eckert, Mr. Burton 

Tansky, Mr. Will Thompkins, and Miss Sonya Haynes 

Toler. They have been able to get to where they are, 

very accomplished people, starting with the Pittsburgh 

Public Schools, and we can still do that today. 

MR. ISLER: Did you also mention 

Mr. Tepper? 

MR. TAYLOR: And Mr. David Tepper, also a 

Peabody graduate. 

Thank you. 

MR. ISLER: Any other comments or new 

business? 

Mr. Sumpter. 

MR. SUMPTER: I just want to say that we 

had a number of teachers from the Pittsburgh Public 

School System that were nominated for the Teacher 

Excellence Award, and one of the nominees did receive 

the award, that occurred last week, and we need to 

recognize those teachers some point in time. 

MR. ISLER: They will be brought before us, 

before this Board, probably next month. 

Any other comments, questions? 



Hearing none, move to adjourn. 

MR. DOWD: So move. 

MR. ISLER: Second? 

MS. COLAIZZI: Second. 

MR. ISLER: Seconded. 

The meeting is adjourned. 

- - - 

8 (Thereupon, at 9:21 p.m., the Legislative 

9 Meeting was concluded.) 
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