
THE BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYL VANIA 

MINUTES 

Meeting of: 

Call of the Meeting: 

Members Present: 

Via Telephone: 

September 27,2006 

Legislative Meeting 

Mr. Brentley, Mrs. Colaizzi, Dr. Dowd, 
Mr. Isler, Mr. McCrea, Mr. Romaniello, Sr., 
Mr. Sumpter, Jr. and Mr. Taylor 

Mrs. Fink 

The following matters were received and acted upon. 

Actions taken are recorded following the reports. 



EXECUTIVE SESSIONS 

Legislative Meeting of September 27, 2006 

In addition to executive sessions announced at the legislative meeting of 

August 15, 2006, the Board met in executive session on September 18 and immediately 

before this legislative meeting to discuss various personnel matters that may include, but 

are not l~~mited to: administrative vacancies, new appointments, disciplinary matters, and 

positions opened and closed. 

Finally, at the executive session immediately before this legislative meeting, the 

Board discussed student discipline cases that involved violations of various portions of the 

Code of Student Conduct. 

The Board does not vote at executive sessions. 



THE BOARD OF PUBLIC EDUCATION 

PITTSBURGH, PENNSYLVANIA 1521 3 
Administration Building 

341 South Bellefield Avenue 

September 27,2006 

AGENDA 

ROLL CALL 

Approval of the Minutes of the Meeting of August 15,2006 

Announce:ment of Executive Sessions 

Committee Reports 

1.  Committee on Education 

2. Committee on BusinessFinance 

Personnel Report 

3 .  Personnel Report of the Superintendent of Schools 

Firrancid Matters 
Financial Statement 
and Controller's report on the StaCas of Appropriations 

New Business 

Roll Call 

Roll Call 

Roll Call 

Roll Call(s) 

We are an equal rights and opportunity school district. 



COMMITTEE ON EDUCATION 
September 27,2006 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of the resolution, so long as the total amount of money carried in the resolution is 
not exceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the staff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
original grant. Increases in excess of fifteen percent (15%) require additional Board 
authority. 

ProposalslGrant Award 

1. Acceptance of $5,000 from the Future Fisherman Foundation to support the 
physical education program at CAPA High School. Specifically, funds are 
granted to support costs of materials, supplies, student transportation to an 
aquatic site and other items necessary to implement an educational 
fishinglboating program at CAPA. CAPA1s physical education instructor, Rich 
Bonaccorsi, will work with Venture Outdoors to provide a kayaking experience for 
CAPA students and to instruct them in the elements of water and river safety. 
Funding was awarded in June of 2006. Instructor training occurred in July with 
the actual grant implementation to begin this fall. The funding period shall be 
from June 30, 2006 through June 30,2007. 

2. Acceptance of $7,500 from the Pittsburgh Foundation to support incidental 
ex.penses of the Superintendent of Schools related to the district's reform 
agenda. The funding period shall be from September 28, 2006 through July 15, 
2007. 

3. Acceptance of $819 from PPG Industries a long-time partner to Langley High 
Sc;hool--in order to support a multi-media, multi-screen assembly program 
enititled Power of One to be held at Langley High School. This program provides 
positive reinforcement to students with regard to the following messages: 1) one 
decision can make a difference to your future; 2) one person can make a positive 
difference to others, and 3) "trying it just one time" does not protect you from 
dangerous consequences. Therefore, the Power of One program is being offered 
to support a caring school atmosphere in which all students matter and in which 
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students consider the potential consequences of actions before they initiate 
them. The funding period shall be from September 28, 2006 through September 
28, 2007. 

4. Acceptance of $1 59,000 from the PA Department of Education of the Project 720 
fund to supplement the district's high school reform initiative supporting the 
establishment of contracted services to evaluatelaudit current high school 
programming, audit the district's twenty-seven (27) Career and Technical 
Education (CTE) programs, and document the high school reform process. 
Funds will also be used to supplement High School Reform Committee visits to 
sites which are recognized as demonstrating the nation's best practices in high 
scbhool reform and CTE programming. Finally, funds will support travel for a five- 
member PPS cross functional team to Charlotte Mecklenburg School District 
(C:MS) to observe and learn about CMS's high school project management 
system. All district high schools will be impacted. The operating period shall be 
from October 1, 2006 through June 30,2007. 

5. Acceptance of $115,000 from the U.S. Department of Health and Human 
Services of the Head Start Program Improvement Funds to offset costs 
associated with the installation of a security system at the main and handicap 
entrances at the four (4) district Early Childhood Centers in need of a security 
system. The four (4) locations are: Chartiers, Homewood, McCleary and 
Spring Garden Early Childhood Centers. The funding period shall be from 
October 1,2006 through July 31, 2007. 

6. Submission of a proposal to the U.S. Department of Education of the Foreign 
Language Assistance Program for $696,714 to support I )  the expansion of the 
district's Language Assessment and Practice Software (LAPS) assessments to 
mleasure proficiency in additional grades and levels (currently assesses speaking 
proficiency in benchmark grades [5 and 81, at high school level 3, and in the 
senior year); 2) the enhancement of LAPS so that its reading, listening, and 
writing instruments and practice components are as adequately populated with 
well-designed test items as our speaking component; 3) the development of 
proficiency-based tools in Chinese and Russian to build LAPS' capacity to 
strengthen instruction of critical-need languages; and 4) the implementation of a 
coaching model to provide intensive training to teachers on using LAPS and 
LAPS data to improve instruction. The grant program will also support staff travel 
to various conferences for program dissemination. The funding period shall be 
from October 1, 2006 through September 30,2009. 

7. Submission of a proposal to the Heinz Endowments for $200,000 to support 
casts for the creation and implementation of a comprehensive parent 
engagement plan for the District. Fundamental to this plan will be an emphasis 
on leveraging the quality resources and services that already are available within 
the Pittsburgh community in order to minimize duplication of effort and maximize 
tinie, money, and parent outreach efforts. Key deliverables of this project shall 



Committee on Education 
September 27,2006 

Page 3 

include: 1) identification of those best practices for parent engagement that will 
best meet the District's situation and need to accelerate academic performance; 
2) a written implementation plan for parent engagement that includes both 
centrally-supported and school-based strategies that are aligned with one 
another and the Excellence for All plan; 3) a geographic map of validated 
community resources located nearby the District's schools, which can be tapped 
to support the parent engagement plan vs. creating new activitieslofferings from 
sc.ratch; and 4) a toolkit for schools that provides a core set of practical materials 
thiat can provide equity and consistency with respect to parent engagement 
across the District. Many aspects of the Excellence for All Parent Engagement 
plan will be launched initially at the 16 schools who are interested in piloting the 
program, including schools that have full-time Parent Engagement Specialists. 
There are eleven ( I  I )  schools that have full-time Parent Engagement Specialists, 
including each of the eight (8) Accelerated Learning Academies along with Perry 
Traditional Academy High School, Lincoln School, and Allegheny 
Traditional Academy Middle School. The funding period shall be from 
September 28,2006 through September 28,2007. 

ConsultantlContracted Services 

RESOLVED, That the Board authorizes its proper officers to enter into contracts with 
the follovving individuals for the services and fees set forth in subparagraphs 1 through 
21 , inclusive. 

1. KildsBizIAchieve 3000lAnthony Re - To provide two (2) days of on-site 
professional development in the use of KidBiz3000 for the staff of Carmalt 
Academy of Science & Technology and a parent workshop. Professional 
development days will be established between KidBiz and the teachers of 
Carmalt Academy of Science and Technology. KidBiz 3000 provides a Web- 
based, individualized differentiated reading and writing instruction program for 
griades 2-8 and is aligned with the PA Standards for Communications and Social 
Studies. The non-fictional reading assignments are tailored to each individual 
child and are based on each student's actual Lexile level. KidBiz will help 
increase student achievement and proficiency levels in reading, writing and 
science for the PSSA tests. Through a team approach, KidBiz will be used to 
supplement the District Adopted communications, Social Studies, Science and 
T~!chnology curriculums. KidBiz can also be utilized as part of our After School 
program and for home tutoring. As a Science and Technology magnet, this 
program further enhances our emphasis on infusing technology into the 
curriculum. KidBiz software and site license have been purchased and staff 
needs training to implement the program. KidBizIAchieve 3000 will provide on 
go'ing support to the Carmalt staff, parents and students from October 1, 2006 to 
through June 30, 2007. One payment of $3,000 will be made. The total cost of 
this traininglsupport shall not exceed $3,000 from Account # 41 12-26A-1490- 
323. 



Committee on Education 
September 27,2006 
Page 4 

Communities In Schools - The Communities In Schools Coordinator will: 
Research and connect employment opportunities for ten (1 0) students per month 
at George Westinghouse High School; develop and implement a Career 
Awareness Plan for students which includes job fairs, job search opportunities 
and career exposure; create new partnerships and act as a liaison between 
school and businesses, agencies, and organizations for the purpose of 
supporting GWHS students through employment opportunities; deliver portions of 
the Communities In Schools Ready2Work curriculum to individual students or 
groups of students; improve the awareness of GWHS through positive public 
avvareness to encourage schoollbusiness partnerships; and monitor students' 
p~trformance and attendance at school and the workplace. CIS will also 
coordinate the delivery of resources to the Business and Finance Academy and 
provide opportunities for students to connect academic projects (e.g. senior 
projects) to the workplace. The operating period shall be October I, 2006 
through August 30, 2007. Two (2) payments of $17,500 will be made (one per 
er~d of each semester). The total cost of this action shall not exceed $35,000 
from Account # 4327-61 0-1 100-323. 

3. Communities In Schools - The Communities In Schools (CIS) Coordinator will 
provide services to the students of Taylor Allderdice High School by acting as 
an academic advocate. The Coordinator will concentrate their efforts on those 
students in gth grade who become in danger of failing for the 2006107 school 
year. The Coordinator's duties will include: 1 .) Daily meetings with students and 
teachers to discern what assignments and projects need completed to improve 
their grades for graduation. 2.) Help to connect students and families with 
community agencies that support the academic needs of students. 3.) Attend 
weekly meetings with administrators and school counselors to review student 
support and progress. 4.) Confer with students' parents and guardians to present 
various community agencies that support student success. 5.) Act as liaison 
between school and outside agencies and organizations providing needed 
services to students to assist our Excellence for All goals. The operating period 
shall be from October I, 2006 through September 30, 2007. Two (2) payments 
of $17,500 will be made (one per end of each semester). The total cost of this 
action shall not exceed $35,000 from Account # 4301 -61 0-1 100-323. 

4. Communities In Schools - The Communities In Schools (CIS) Coordinator will 
provide services to Oliver High School students and their families by rallying 
community resources and linking those resources to the school, students and 
their families. This includes developing and maintaining community partnerships 
in support of the Excellence for All agenda for all community involvement 
strategies. Responsibilities include: 1- connect students to the CLAAY program 
through Duquesne, LIFT and the Girl Scouts of Southwestern PA to support their 
success in these programs; 2- connect students working on their graduation 
projects with outside businesses and agencies to provide shadowing experiences 
and interview opportunities; 3- assist with the Parent School Community Council; 
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4- act as a liaison between school and outside agencies and organizations 
providing services. This contract will be from October 1, 2006 through 
September 30, 2007. Payment shall be to installments of $17,500. The total 
cost of this action shall not exceed $35,000 paid in two installments (one per end 
of each semester) from Account # 431 7-61 0-2380-323. 

5. Wanda M. Henderson - To facilitate training sessions for parents and staff on 
parliamentary procedures, Policy Council development, how to run effective 
meetings, and Head Start reauthorization legislation. The operating period shall 
be from October 1, 2006 through July 31, 2007. Payment shall be $150 per 
hour. The total cost of this action shall not exceed $6,000.00, including 
expenses, payable from Account # 4802-1 9D-1800-330. This is a requirement of 
thle Head Start grant accepted by the Board of Directors on April 25, 2006. 

6. Mr. Akil K. Rahim & Associates - To provide training and consultation to parents 
ar~d staff on shared governance as required by the Head Start Performance 
Standards. The operating period shall be from October 1, 2006 through July 31, 
2007. Payment shall be $150 per hour. The total cost of this action shall not 
exceed $6,600.00, including expenses, payable from Account # 4802-1 9D-1800- 
330. This is a requirement of the Head Start grant accepted by the Board of 
Directors on April 25, 2006. 

PATHS Training, LLC - To provide the manager of the PreventionlEarly 
Intervention Initiative and six (6) behavioral specialists from our three (3) lead 
agencies WPIC, Mercy Behavioral Health and FamilyLinks] with a two-day train 
the trainer workshop. This training will enable us to train elementary school staff 
with our own team of local trainers. The individuals chosen have worked with 
Student Services over the last eight (8) years implementing the PATHS 
[Promoting Alternative Thinking Strategies] Curriculum. This training is part of 
the no-cost-extension year of the SAMHSA Grant, awarded to PPS three (3) 
years ago. The grant concludes September 30, 2006 and we have one year to 
use remaining funds to sustain the work of the grant that will carry our success 
fomrward to other schools. The operating period shall be from October 2, 2006 
through October 30, 2006. COSTS: $1 500Iday x2=$3,000; per diem @$50/day 
x2=$100; mileage @.405/mi. x 272 roundtrip from Penn State University=$l I I; 
hotel @$125/night x2=$250. The total cost will not exceed $3,461 from Account 
# 481 0-223-21 90-330. 

8. Pittsburgh Chess ClubIJerry Meyers - To provide instruction on how to play 
chess. Lessons include simple strategies and helpful practice challenges. This 
program will be hands-on for groups of twenty (24) students in the ELECT 
Student Works (ESW) After-School Program. A total of six-hundred (600) 
students at Greenfield, Lincoln, Manchester, Roosevelt, Stevens and 
Sunnyside will participate in this program. The ELECT Student Works After- 
Sc:hool Program, in its 6" year, is funded by the Department of Public Welfare 
and the Department of Education. The ESW After-School Program will utilize 
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4Sight evaluation similar to other after-school programs (EAP) in the Pittsburgh 
Public Schools. The operating period shall be from October 1, 2006 through 
June 30, 2007. Payment shall be $500 per six (6) week session. The total cost 
of this action shall not exceed $12,000 from Account # 4000-06E-1490-323. 

9. Family Resources - This is a continuation of the ELECT Teen Parent Program, 
as required by the ELECT grant. Family Resources will provide group-based 
after school parenting education to students enrolled in the ELECT Teen Parent 
Program using the Nurturing Program at all high schools. To provide training to 
Alternative Education and Child Care staff on the Nurturing Program curriculum. 
To offer peer support groups, home visits and outreach to pregnant and 
parenting teens and in-home intervention to families in crisis. The operating 
period shall be from October I ,  2006 through June 30, 2007. Payment shall be 
$50 per hour. The total cost of this action shall not exceed $7,500 from Account 
# ,4000-22D-1490-323. 

10. Gwen's Girls - This is a continuation of the ELECT Teen Parent Support 
Program, as required by the ELECT grant. Gwen's Girls will provide a Teen 
Parent Support Program for pregnant and parenting girls at Middle Grades and 
High Schools requesting services on topics including child development, 
personal health care, goal planning, dating while parenting, the importance of the 
biological father's role, and community resources. To provide a life skills building 
program for girls in 9t"-12th grades at all high schools requesting classroom, 
group, after school and individual services on issues of self esteem, 
relationships, boundaries, goals and conflict management. The operating period 
sh~all be from October I ,  2006 through June 30, 2007. Payment shall be $50 per 
hcrur. The total cost will not exceed $7,500 from Account # 4000-22D-1490-323. 

11. Macedonia FamilyICommunity Enrichment Center Inc. - This is a continuation of 
the HIVIAIDS awareness program, as required by the ELECT grant. Macedonia 
FamilyICommunity Enrichment Center inc. will provide HIVIAIDS awareness 
pr~ograms for students at middle grades and high schools by school request. 
Teen Parents enrolled in the ELECT Program will participate. Health classes 
may utilize these education services, which are abstinence based. The operating 
period shall be from October I ,  2006 through June 30, 2007. Payment shall be 
$50 per hour. The total cost of this action shall not exceed $8,000 from Account 
# 4000-22D-1490-323. 

12. Magee Womens Hospital - This is a continuation of the educational health 
programs, as required by the ELECT grant. Magee Womens Hospital will 
provide educational health programs to teen parents and their families 
participating in the ELECT Program. To provide health education presentations 
to middle grades and high schools by school request. Schools may choose from 
the healthy community classes and programs and may schedule classroom, 
group and after school program activities. To provide teen parents and staff 
Infant and Child CPR Training. The operating period shall be from October 1, 
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2006 through June 30, 2007. Payment shall be $50 per hour. The total cost of 
this action shall not exceed $8,000 from Account # 4000-22D-1490-323. 

13. P.A.A.R. Pittsburgh Action Against Rape - This is a continuation of the Sexual 
Harassment Prevention and Building Healthy Relationships initiative, as required 
by the ELECT grant. Pittsburgh Action Against Rape will present classroom 
workshops and programs on Sexual Harassment Prevention and Building 
Healthy Relationships in middle grades and secondary schools in support of our 
District's Sexual Harassment Policy. Additional skill building groups will be 
provided on building respectful, healthy, and safe relationships with peers. 
Pregnant and Parenting Teens enrolled in the ELECT program will participate. 
S1:aff development and parent education will be provided on request. The 
operating period shall be from October I, 2006 through June 30, 2007. Payment 
shall be $50 per hour. The total cost will not exceed $10,000 from Account # 
4000-22D-1490-323. 

14. SALTWORKS Theatre Co. - This is a continuation of the Teen Parenting 
Program, as required by the ELECT grant. The SALTWORKS Theatre Co. will 
provide educational social issues drama and discussion groups to all Pittsburgh 
Public High Schools and Middle Grades requesting the program. Students 
erlrolled in the ELECT Teen Parenting Program will attend performances. 
Assemblies make clear the consequences of substance abuse, violence and risk 
taking behaviors. The operating period shall be from October 1, 2006 through 
June 30, 2007. Payment shall be $600 per school performance. The total cost 
will not exceed $10,800 from Account # 4000-22D-1490-323. 

15. Teri Johnson Training & Consulting - This is to continue the Life Skills program, 
as; required by the ELECT grant. Teri Johnson Training & Consulting will provide 
Life Skills programs to pregnant and parenting students enrolled in the Pittsburgh 
Public Schools. To facilitate quality training programs and consulting on 
strategies to motivate, empower, build knowledge, skills and character, promote 
self-sufficiency and to enhance the quality of life of families at risk. Topics 
include parenting skills, child development, personal development, relationships 
and dating, marriage and family, etiquette and grooming and workplace skills. 
The operating period shall be October I, 2006 through June 30, 2007. Payment 
sh~all be $50 per hour. The total cost of this action will not exceed $7,500 from 
Acxount # 4000-22D-1490-323. 

16. UPMC Western Psychiatric Institute Addiction Medicine Services - This is a 
colntinuation of the Student Assistance Program, as required by the ELECT 
griant. UPMC Western Psychiatric Institute will provide Student Assistance 
ProgramICore Team Training for up to six (6) teen parent advocates, support 
staff, and secondary Pittsburgh Public School personnel as needed who are 
in\/olved with the ELECT Teen Parenting Program. Staff working with pregnant 
an~d parenting teens will learn a team approach to providing support services for 
students. Staff will learn current legal, medical, social, and emotional support 
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services available. The operating period shall be from October 1, 2006 through 
June 30, 2007. Payment shall be $350 per person. The total cost will not 
exceed $2,100 from Account # 4000-220-1 491 -323. 

17. Women's Center & Shelter of Greater Pittsburgh - This is to continue to 
iniplement workshops in the ELECT Teen Parenting Program, as required by the 
ELECT grant. The Women's Center & Shelter of Greater Pittsburgh will present 
classroom workshops on intimate partner abuse, dating violence, bullying and 
hygiene to all high schools and middle grades requesting the program. Individual 
counseling and group work with students in abusive relationships will be 
available to students enrolled in the ELECT Teen Parenting Program. Training 
w'ill be provided for the ELECT Teen Parenting Program staff. The operating 
period shall be from October I, 2006 through June 30, 2007. Payment shall be 
$50 per hour. The total cost will not exceed $12,000 from Account # 4000-22D- 
1490-323. 

18. Dr. Nancy Marchand-Martella - To provide three (3) days of training to substitute 
teachers, student teachers and college student tutors in effective delivery of 
Literacy and Mathematics tutoring. Tutors will be trained in the "Foundations of 
Literacy and Mathematics Instruction," "Skills for Instruction," "Assessment," and 
"S;kills for Tutoring." Tutors will be used to support the EAP and SES tutoring 
programs. Training will take place on October 18 and 20 from 4-9 p.m. and 
Olstober 21 from 9-3:30. Students will be given a pretest and posttest and must 
pass with 80% proficiency to receive a Basic Tutor Credential certificate and 
placement in an EAP or SES tutoring position. The total cost of this activity shall 
not exceed $9,500 which includes instructional materials and packets for each 
tutor, and reimbursement for travel expenses. Half of the cost of this activity will 
be paid directly to the consultant by Wireless Neighborhoods. The operating 
period shall be from October 18, 20 & 21, 2006. Payment shall be $2,500 per 
day plus expenses. The total cost of this action shall not exceed $4,250 from 
Account # 4800-09D-2271-323. 

19. Manchester Craftsmen's Guild - To provide the following services for 
implementation of its Learner-Centered Arts Integration (LCAI) Model into the 
Helen S. Faison Arts Academy K-8: 

Curriculum frameworks that integrate applied art projects into core subject 
areas will be provided. In order to successfully manage this process, MCG will 
embed professional development specialists for all teachers in order to conduct 
bi-,weekly job embedded workshops, off-site quarterly workshops and a yearly 
conference. In addition, MCG will work with all special education classroom 
teachers and students as well as with the comprehensive classrooms throughout 
the calendar year. A total of 20 specialists will be contracted to provide these 
services at a cost of $1 75,350; 

MCG will provide additional resources to all subject area classrooms in 
order to conduct applied learning projects including but not limited to supplies, 
materials and equipment at a cost of $15,250; 
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MCG will also cover the cost of renting specialty equipment used 
throughout the program; such equipment includes high definition audio 
equipment for use in creating a student radio station. The cost not to exceed $ 
2,000; 

MCG will conduct 4 parentlcommunity events at Faison throughout the 
year, the cost of food, project based learning activities for adults and marketing 
is $4,000; and 

Administrative fee to MCG to cover cost associated with the hiring and 
training of the Arts Integration specialist $3,400. The programming will be for a 
12 month period. Payment shall be $50,000 per quarter. The total cost of this 
action shall not exceed $200,000 from Account # 41 42-208-1 490-323 and 41 42- 
26C-1490-323. 

20. Risy McNulty, lnternational Center for Leadership in Education - To facilitate the 
two-day retreat for the High School Reform Task Force on November 29 and 30, 
2006 at the Regional Alliance Learning and the Conference Center. Ray 
McNulty is a Senior Consultant for the lnternational Center for Leadership in 
Education and Executive Director of its Successful Practices Network. Prior to 
gaining the lnternational Center, he was a Senior Fellow at the Bill and Melinda 
G,ates Foundation, where he worked with leading educators from around the 
country to reinvent our nation's high schools. Mr. McNulty will facilitate the 
recommendation process by focusing the group on key practices of school 
reinvention; why do we need to change schools, what needs to be done, and 
how do we do it? The operating period shall be from November 29, 2006 
through November 30, 2006. The total cost of this action will not exceed $7,500 
which include daily rate of $3,000 plus travel expenses from Account # 4000- 
10E-2810-323. 

Susan Scalfani, Chartwell Education Group, LLC - As part of the High School 
Reform process, Chartwell Education Group, under the direction of Susan 
Scalfani, will conduct an audit of all PPS high schools' academic and career and 
technical programs and provide an analysis of the findings and recommendations 
for a coherent, effective academic / vocational system. Core issues that will be 
reviewed include alignment to the standards for 21st Century skills, strategies 
arrd tools for the integration of academic and vocational teaching and learning 
with real world applications, performance assessments that include 
demonstration of knowledge and skills, opportunities for interventions to 
accelerate programs for students and enable their participation in rigorous 
academic and vocational courses along with effective use of resources. This 
audit will occur during the week of October 9, 2006 and the analysis and 
recommendations report will be available by November 10, 2006. The operating 
period shall be from October 9, 2006 through November 10, 2006. The total cost 
of this action shall not exceed $67,000 from Account # 4000-1 7E-2814-323. 
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Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 1 through 11, inclusive. 

Up to seven (7) paraprofessionals will assist andlor enrich Lincoln Elementary 
Technology Academy students in the Extended School Year Program from 
October 2, 2006 - May 25, 2007 - Monday through Friday. Selected students will 
receive (3) hours of cognitive andlor affective instruction each day. 
Paraprofessionals will be paid at the prevailing rate of $12.00 per hour. The 
projected number of participants will be approximately seven hundred fifty (750) 
students from grades K-8. We will employ two (2) secretaries for two (2) hours 
per daylper week at the hourly rate. The paraprofessionals will develop and or 
manage various clubs such as Science, Technology, Writer's Workshop, Math 
Wizard, Chess Club and Sign Language. All paraprofessionals will be 
sc~pervised by the After School Coordinators at each building. The coordinators 
will be paid through EAP (Educational Assistant Program) which was approved 
on August 15, 2006. All students are invited to participate. However, all basic 
arid below basic students are encouraged to attend. The Extended Year 
Program will be evaluated by using the data from the 4Sight test. The data will 
idlentify student needs on the PSSA and Terra Nova Pre Test. The data will be 
given to parents and community partners at our Annual Awards Assembly. The 
total cost of this action shall not exceed $43,572 from Account # 4148-610-2380- 
157 and 4148-160-1490-197. 

2. Authorization for payment to various vendors to purchase light refreshment for 
Faison Arts Academy (K-8) students, parents, and community supporters in the 
2006-2007 school year. Food will be provided for the following meetings: PSSA 
Terra Nova Testing, Principal's Excellence Award Luncheon, Agency & 
Community Meetings, Bring Your Father to School Day, 
Parent/Student/Community meetings and Family Book Nights RIF. The total cost 
of this action shall not exceed $4,500 from Account # 4142-610-1 100-635. 

3. Authorization to implement a Robotics Club at South Hills Middle School for up 
to twenty (20) students. This club will be held ten (10) hours per month from 
October I, 2006 - May 31, 2007. One (I) teacher will be paid the workshop rate 
of $23.32 to conduct this club. The Robotics Club will integrate math, 
communications, technology and science. The Communication standard that will 
be addressed is reading critically in all content areas. Additionally, students will 
mlake oral presentations. The math standards addressed will be computation, 
measurement and estimation to solve theoretical and practical problems. 
Students will be able to develop and apply the following skills: observations, data 
colllection, analysis, pattern recognition, prediction and scientific reasoning in 
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designing and conducting experiments and solving technological problems as set 
forth in the science content standard. The culminating project will result in the 
creation of a mechanical robot made of Legos. The students will enter the robot 
into the First Lego League where they will participate in the Southwestern PA 
regional competition. To ensure flexible grouping, students will be selected from 
each of the proficiency levels: basic, below basic, proficient and advanced. This 
will ensure an even distribution of the twenty (20) 8th grade students. The total 
cost of this action will not exceed $1,865 from Account # 4205-610-1 100-125. 

4. Authorization to conduct Math/Communications/Art Workshops to be held at 
South Hills Middle School. These workshops are intended to provide parents 
with strategies for helping their children with homework and to familiarize them 
with the PA Standards and the curriculum. The art component is a creative way 
to engage parents in the arts while integrating math and communications 
stisndards. The MathIArt Workshop will be held October 19, 2006. The 
communication workshops will be held on October 26, 2006 and December 14, 
2006. The math workshops will be held on November 9, 2006 and January 18, 
2007. Three (3) math teachers, one (1) math coach and one (1) art teacher will 
host the MathIArt Workshop. Three (3) communication teachers, one (1) art 
teacher and one (1) communications coach will host the Communication 
workshops. Three (3) math teachers, one (1) math coach will host the Math 
Workshops. The workshops will be from 6:00 pm to 8:00 pm. Teachers and 
coaches will be paid the workshop rate of $23.32. The art teacher will be paid 
from site based funds. Teachers and coaches will be paid from Title I funds. 
The total cost of this action shall not exceed $ 2,340 from Account # 4205-610- 
1 11 00-1 25 and 4205-1 6D-1490-125. 

5. Pittsburgh Westin Convention Center - Payment is requested in the amount of 
$561.97 toward the cost of a total downpayment of $1,438.03 to the Pittsburgh 
W'estin Convention Center the venue of Langley High School's annual 
Homecoming dinner to be held in November 2006. The remaining cost of the 
downpayment is covered from the school's student council account. Costs of the 
di~nner are supported, also, through ticket sales and additional fundraising 
ac;tivities led by Langley's student council. The Homecoming dinner is an annual 
event costing approximately $7,000 per year and is one of the key functions 
traditionally supported by the student council. This year, Mrs. Edith Henderson, 
winner of the Jefferson Award, has donated her $1,000 winnings to the school 
and has indicated her desire to use these funds to help underwrite the costs of 
this year's Homecoming dinner and other miscellaneous expenses for the school. 
The original donation of these funds to Langley was formally accepted by the 
Board of Education in January of 2006; however, the specific use of the funds 
toward the costs of the Homecoming Dance was not identified by Mrs. 
Henderson until the start of this school year. The total cost of this action shall not 
exceed $561.97 from Account #4361-09C-1490-510. 
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6. Systems Imaging - To scan approximately twenty-five (25) textbooks andlor 
workbooks (a total of about 6,198 pages) and convert them to color interactive 
PDF files. The contractor will index all material to provide bookmarks and links on 
the Tables of Contents and will put all material on CD's and flash drives. This 
conversion will provide access to this educational material for students with 
severe physical disabilities including those who use head switches to turn pages 
atid provide the opportunity for students to use text to speech software where 
needed. Using software already available, this conversion will allow students to 
complete their school work with on-screen keyboards and the use of alternative 
input devises. This work will be completed over a two (2) week period during 
October 2006. The total cost of this action shall not exceed $3,099 from Account 
# 5141-1 1 D-1241-599. 

Authorization to conduct the annual Centers for Advanced Study (CAS) EXPO of 
Excellence. This activity will bring together over six-hundred (600) CAS students 
at the Duquesne University Campus on Tuesday, November 21, 2006. 
Approximately seventy-five (75) students will be presenting their CAS Long Term 
Projects to an audience of twenty (20) to thirty (30) peers, parents, guests and 
adult panelists. The panel will provide written feedback to each presenter 
designed to identify strengths and improvements in their oral presentations. 
Each CAS student is required to complete a Long Term Project each year that is 
aligned with the standards and the student's Gifted Individualized Edcuation Plan 
(GEIP). The EXPO highlights projects that have been selected by each of the 
ten high schools. Duquesne University is donating the use of the campus, lunch 
for the students, guests and panelists, and technical supportluse of equipment. 
PSE will pay for the transportation of students to his event. The total cost of this 
action shall not exceed $5,000 from Account # 5243-1 10-1 243-51 9. 

8. Up to forty (40) teachers and ten (10) paraprofessionals will be needed to 
supervise, monitor, and facilitate the 21'' Century Community Learning Centers 
After-School Program (CCLC) at Arlington, Fort Pitt, Murray, Northview, and 
Woolslair. The extended day program will operate four (4) days a week, 2.5 
hours a day after the regular school day, and will serve fourth and fifth grade 
miale and female students and their families. This program will focus on 
strengthening academic achievement for at-risk children and provide 
opportunities to develop strong linkages with their school and community. The 
current workshop rate of $23.32 will be paid to teachers, $12.00 to 
pa~raprofessionals, $17.83 to technicallclerical and $10.00 to tutors. The program 
will operate from October I, 2006 through June 30, 2007. The total cost of this 
action will not exceed $179,100 from Account # 4000-14E-1490- 
12'511 4811 8711 97. 

9. Authorization for payment to the following childcare partnerships for the provision 
of comprehensive services for Head Start-eligible children enrolled in their 
program. Children will receive education, mental healthldisability, and 
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healthlnutrition support services by Early Childhood staff at no cost to the 
childcare partnerships. As an incentive for collaboration with the School District 
of Pittsburgh, Early Childhood Program and participation in the Keystone STARS 
Childcare Quality Initiative Program, the childcare collaborators will receive a 
cash incentive of $1,000 each per classroom, after progression from one STAR 
level (maximum of 4) to the next. They are: 

Address 
940 Penn Avenue, 

Location 
h4etropolitan Preschool & F 

k::~nity Preschool and 

Contact 
Justina Harris 

Nurse 
~:CACvCh~ld Development 

I I I Pittsburah. PA 15204 I 

Charla Jenkins 

Center 
Train Up A Child, # I  t 

The period of operation is from October I, 2006 through June 30, 2007, at a cost 
not to exceed $4,000.00, payable from Account # 4800-20D-1800-323. This is a 
requirement of the Head Start Supplemental Assistance Grant accepted by the 
Board of Directors on April 25, 2006. 

Pittsburgh, PA 15222 
6027 Broad Street, 

Betty Shambee 

10. Authorization to use Title I resources to contract with multiple service providers to 
comply with the No Child Left Behind Act. Selected providers have been 
authorized to provide Supplemental Educational Services (SES) by the 
Pennsylvania Department of Education (PDE). During the 2006-07 school year, 
the District will render payments to SES providers for each contract executed for 
free or reduced lunch students who attend our School Improvement II and 
Corrective Action schools and who participate in the SES tutoring program, 
pr'ovided that the resources are available. Since the SES providers are 
independent contractors, they are required to have child abuse and criminal 
clearances in their files if they have direct contact with children pursuant to the 
Public School Code of 1949. In addition, they will provide copies of the 
cleagances to the District for our files. Services are not provided on School 
District properties or during normal school hours. In additon, the District has 
been approved by the Pennsylvania Department of Education as an approved 
prlovider of tutoring services to eligible students in PA schools. Payment of 
$23.32 to teachers $10 per hour to student teachers, college and high school 
students to serve as tutors for the District in SES Program at Carmalt, Perry, 
Peabody, Westinghouse and Oliver. Tutors will analyze individual student 
performance data to determine the most appropriate academic remediation for 
students. Benchmark assessment will be administered to all students in the 
program to assess their progress. Parents of eligible students will be fully 
iniormed of the SES program and the availability of free tutoring for their 
children. The program will be closely monitored for compliance with parent 
notification, student recruitment, diagnostic assessment, individualized 

Pittsburgh, PA 1 5206 
808 Ridge Avenue, 

Archie Kimbrough 
Pittsburgh, PA 15212 
3845 Merle Street, 
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instruction, evidence-based curriculum, and continuous progress of students who 
demonstrate consistent attendance. The Program Code Management system in 
R'TI will be used to measure effects on student achievement. Payment will not 
exceed $1,669.83 per student per school year. The total cost of this action shall 
not exceed $3,122,917 from Account # 4800-1 6D-1490-323. 

11. The Regional Alliance Learning and Conference Center - To provide the facility 
or] November 29 and 30, 2006 for the High School Reform Task Force Retreat 
from 8:00 am - 500  pm. Task Force members will attend the two (2) day retreat 
to develop the recommendation plan with the assistance of a facilitator to be 
presented to the Board of Directors in March, 2007. Task Force members will 
review and discuss all information that has been gathered throughout the various 
activities during the past few months and make recommendation to reinvent PPS 
High Schools. Cost per person per day of $45 includes meeting rooms, audio 
visual needs, parking, and meals and refreshments. Retreat participants include 
the 24 member task force, central office administrators, and a facilitator. The 
to,tal cost shall not exceed $3,700 from Account # 4000-IOE-2810-635. 

General Authorization 

I a. Amendment to an item previously approved by the Board on July 26,2006, 
Committee on Education, Payments Authorized, Item #24. 

Original Item: Up to one-hundred (100) Curriculum Coaches to participate in a 
Professional Development workshop provided by the Pennsylvania Department 
of Education related to the administration and scoring of the 4Sight Benchmark 
Assessments recommended by PDE. The workshop shall be held on August 18, 
2006 consisting of 2 sessions. Session number one will be conducted in the 
morning for elementary and K-8 Coaches and session number 2 will be 
conducted in the afternoon for middle and secondary Coaches. Each session will 
last approximately 3.5 to 4 hours in length. Payment shall be at the current 
workshop rate of $23.32, total amount not to exceed $9,328 from Account # 
4000-09D-2271-125. 

REASON FOR AMENDMENT: To have the Coaches train the staff to administer 
the assessments to all students who may be eligible for participation in the 
tutoring program, not just students that may attend. By assessing all students 
during the normal instructional day, RAND and PDE will be able to determine the 
eflectiveness of the after school tutoring program by comparing the scores of the 
students attending with those not attending (evaluation requirement by PDE). 
Aclditionally, due to the need of uniformity in scoring the assessments, there will 
be a posting for staff to attend Saturday sessions to score tests so that 



Committee on Education 
September 27,2006 

Page 15 

teachersltutors who administer the test, will not be the staff member scoring the 
tests for their building. Having staff work in teams, will provide a more accurate 
scoring model to be used for future scoring committees. There will be no 
increase to the original cost of this action. 

1 b. Amendment to an item previously approved by the Board on June 21,2006, 
Committee on Education, Consultant Services # 15. 

ORIGINAL ITEM: River Speech -To provide speech and language services to 
Early lntervention students in the COTRAIC HEAD START Sites and COTRIAC 
MOSAIC Sites. Services include assessments, re-evaluations, IEP development, 
family and teacher consultation and transition to kindergarten. Services will be 
billed at the rate of $45.00 per hour inclusive of travel costs. In addition, the 
contractor will provide substitute therapeutic services as needed and available. 
Rates for these services are dependent on need and specializations but will not 
exceed prevailing MA billing rates. The operating period shall be from July 1, 
2006 through June 30, 2007. The total cost of this action shall not exceed 
$200,000 from Account # 51 81 -1 5D-1281-323. 

AMENDED ITEM: River Speech - To provide speech and language services to 
Early lntervention children in Early Care and Education settings, COTRAIC Head 
Start and/or in the Pittsburgh Public Schools Early Childhood programs. 
Typically these children receive integrated speechllanguage services based upon 
the needs of the child as specified in the IEP. The services require: delivery of 
speech therapy, consultation with the regular education staff; screenings; 
progress monitoring, family and teacher consultations, evaluations, re- 
evaluations, IEP's; and transition to kindergarten. The rate is $45.00 per hour. 
Contractor will complete and submit all Medicaid billing and Penn Data 
requirements. The operating period shall be from July 1, 2006 through June 30, 
2007. The total cost of this action shall not exceed $290,000 from Account, 
5181-1 5D-1281-323 and 5181-19D-1281-330. 

REASON FOR AMENDMENT: This is one of three Speech agencies that will 
prlovide Speech support services within Early Intervention. Services will be 
delivered regionally to reduce travel costs. Early lntervention provides services 
to children in approximately 300 classrooms and no one Speech agency is large 
enough to provide these services. Monies are dispersed from Head StarVPre - 
Kindergarten to Early lntervention PSE for El to provide service delivery, over 
site, and supervision for all speech and language supports and services to 
children at the pre-school level. SpeechILanguage services will increase due to 
an increase in the number of children served. The contract will increase by 
$90,000. 

1c. Amendment to an item previously approved by the Board on June 21,2006, 
Committee on Education, Consultant Contracted Services # 14. 
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ORIGINAL ITEM: Rehabilitations Specialists Inc. - To provide expansion to the 
SpeechILanguage Support Services in Pre-Kindergarten to include pre- 
kindergarten children who do not meet the criteria for Head Start eligibility and 
who need special education services. These services may include: screenings, 
evaluations, direct and indirect therapy services, trainings, transition to 
kindergarten, and paperwork. Contractor will complete and submit all Medicaid 
billing paperwork as well. The operating period shall be from July 1, 2006 
through June 30, 2007. The total cost of this action shall not exceed $20,000 
from Account # 5181-15D-1281-323. 

AMENDED ITEM: Rehabilitation Specialists Inc. - To provide speech and 
language services to Early lntervention children in Early Care and Education 
settings, COTRAIC Head Start and/or in the Pittsburgh Public Schools Early 
Clhildhood programs. Typically these children receive integrated 
speechllanguage services based upon the needs of the child as specified in the 
IEP. The services require: delivery of speech therapy; consultation with the 
regular education staff; screenings, progress monitoring, family and teacher 
consultations, evaluations, re-evaluations, IEPs; and transition to kindergarten. 
The rate is $45.00 per hour. Contractor will complete and submit all Medicaid 
billing and Penn Data requirements. The operating period shall be from July 1, 
2006 through June 30, 2007. The total cost of this action shall not exceed 
$200,000 from Account #'s 51 81 -1 5D-1281-323 and 51 81 -1 9D-1281-330. 

REASON FOR AMENDMENT: This is one of three Speech agencies that will 
provide Speech support services within Early Intervention. Services will be 
delivered regionally to reduce travel costs. Early lntervention provides services to 
children in approximately 300 classrooms and no one Speech agency is large 
enough to provide these services. Monies are dispersed from Head StarVPre- 
Kindergarten to Early lntervention PSE for El to provide service delivery, over 
site, and supervision for all speech and language supports and services to 
ch~ildren at the pre-school level. Speech Language Services will be increased due 
to an increase in the number of children served, the total cost will need to be 
increased by $1 80,000. 

Id .  Amendment to an item previously approved by the Board on June 21,2006, 
Committee on Education, Consultant Services # I  0. 

ORIGINAL ITEM: Children's Hospital, Healthy Child Program - To provide a 
Pediatric or Family Nurse Practitioner, Developmental Pediatrician and a 
Di~rector/Supervisor, to support and supervise Early lntervention staff who will 
work with medically fragile children enrolled in the PSE's Early lntervention 
Program. This contract will support medically fragile children and the health 
plans written for them. The operating period shall be from July 1, 2006, through 
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June 30, 2007. Payment shall be $6,806.92 per month. The total cost of this 
action shall not exceed $81,683 from Account # 51 81 -1 5D-1281-323 

AMENDED ITEM: Children's Hospital, Healthy Child Program - To provide a 
Pediatric or family nurse practitioner, Developmental Pediatrician and a 
DirectorlSupervisor, to support and supervise Early lntervention staff who will 
work with medically fragile children enrolled in the PSE's Early Intervention 
Program. This contract will provide Professional Development to the PSE 
Psychologists in the areas of autism evaluation and referrals. The operating 
period shall be from July I, 2006, through June 30, 2007. Payment shall be 
$6,771.75 per month for the health care component of this contract. The total 
cost of this action shall not exceed $84,683 from Account #5181-150-1281-323. 

REASON FOR AMENDMENT: Healthy Child will provide ongoing professional 
development and consultation to PSE Psychologists in the areas of Autism and 
services deliverylreferrals. Total cost of this action will not exceed $3,000 from 
Account # 5181-1 5D-1281-323. 

l e .  Amendment to an item previously approved by the Board on June 21,2006, 
Committee on Education, Consultant Contracted Services #12. 

Original Item: Crossroads Speech - To provide speech and language services in 
th'e Pittsburgh early care sites. Typically these students receive integrated 
speechllanguage services for up to one (1) hour per week depending on the 
needs of the child. The services require: consultation with the teacherslchildcare 
providers for delivery of service, re-evaluations, when appropriate. The rate is 
$40.00 per hour plus mileage. The operating period shall be from July 1, 2006 
through June 30, 2007. The total cost of this action shall not exceed $50,000 
from Account # 5181-15D-1281-323. 

Arnended Item: Crossroads Speech - To provide speech and language services 
to Early lntervention children in Early Care and Education settings, COTRAIC 
Head Start andlor in the Pittsburgh Public Schools Early Childhood programs. 
Typically these children receive integrated speechllanguage services based upon 
th'e needs of the child as specified in the IEP. The services require: delivery of 
speech therapy; consultation with the regular education staff; screenings, 
progress monitoring, family and teacher consultations, evaluations, re- 
evaluations, IEPs; and transition to kindergarten. The rate is $45.00 per hour. 
Contractor will complete and submit all Medicaid billing and Penn Data 
requirements. The operating period shall be from July 1, 2006 through June 30, 
2007. The total cost of this action shall not exceed $200,000 from Accounts 
5181-15D-1281-323 and 5181-19D-1281-330. 
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REASON FOR AMENDMENT: This is one of three Speech agencies that will 
provide Speech support services within Early Intervention. Services will be 
delivered regionally to reduce travel costs. Early lntervention provides services to 
children in approximately 300 classrooms and no one Speech agency is large 
enough to provide these services. Monies are dispersed from Head StarVPre- 
Kindergarten to Early lntervention PSE for El to provide service delivery, over 
site, and supervision for all speech and language supports and services to 
children at the pre-school level. Speech Language Services will be increased due 
to an increase in the number of children served, the total cost will need to be 
increased by $1 50,000. 

2. - New CITY Connections Site 

RESOLVED, That the Board authorize its appropriate officers to open a ClTY 
C~onnections site in September 2006, at The Ludwig House at 29A Wharton 
Clourt Pittsburgh, PA 15203. This site will be named ClTY Connections-South. 
ClTY Connections-South replaces ClTY Connections-Point Park that will be 
cllosing. ClTY Connections serves students with disabilities who are 18-21 years 
old through functional programs or real life experiences in an apartment setting 
arid in the local community. The program provides students with transition, work 
place, and life skills to prepare them for the next step in their lives. IDEA requires 
special education programming through age 21. The total cost of this action shall 
not exceed $8,000 from Account # 521 1-292-1 2 1 1-449. 

3. - Interscholastic Athletic proqrams at Pittsburqh Classical Academv and South 
Brook Middle School - 

RIESOLVED, That the Board of Public Education of the School District of 
Pittsburgh authorizes the Interscholastic Athletic Office to add the following 
programs to the schools indicated: 

Add a swimming and wrestling program at Pittsburgh Classical Academy. The 
cast shall not exceed $17,114.40. The infusion of these two (2) programs will 
help to strengthen swimming and wrestling in the overall Middle Grades Athletic 
Program. Add a wrestling program at South Brook Middle School. The cost 
sh~all not exceed $8,876.40. The infusion of this program will help to strengthen 
wrestling in the overall Middle Grades Athletic Program. This action will 
calmmence in the 2006-2007 school year. The total cost of this action shall not 
exceed $25,990.80 from Account # 481 5-01 0-3250-1 37159916 1 0. 

4. - Partnership with the Universitv of Pittsburah, School of Medicine 

REiSOLVED, That the Board of Education approves a partnership with the 
University of Pittsburgh School of Medicine to support the implementation of the 
Creative Education for Lifelong Science Literacy (Pittsburgh Medical CELLS) 
program in which interested Pittsburgh Public School high school science 



Committee on Education 
September 27,2006 

Page 19 

teachers will partner with university graduate students and postdoctoral fellows in 
order to narrow the gap between content knowledge and classroom expectations 
that currently exists for students as they leave high school and enter post- 
secondary training. Graduate and postdoctoral trainees from the School of 
Medicine will work side-by-side with high school teachers in their classroom 
setting in order to ensure post-secondary instructors develop strong teaching 
skills and in order to ensure high school instructors have access to the most 
recent scientific, mathematic, and technological developments so that these may 
be integrated into high school content. High school teachers will have the 
opportunity to participate in classroom laboratory visits and lectures on Pitt's 
campus. This will support and leverage both the district's academic reforms and 
its current high school reform efforts. The project is designed to ensure students 
will not only be well prepared for post-secondary training, but will also become 
more aware of the variety of career opportunities that are available withing the 
areas of science, mathematics and engineering that they may wish to major in as 
they enter the community college, college, or university environment. 

FURTHER RESOLVED, That the Board of Education recognizes this partnership 
wlill form pending successful grant funding from the Howard Hughes Medical 
Institute Precollege Science Education Program to which the University of 
Pittsburgh School of Medicine was invited to submit this proposal for Pittsburgh 
Medical CELLS. If funded, the grant will be held by the School of Medicine for 
the grant period of 5 years for a total grant request of $750,000 ($150,000 per 
year.) 

FINALLY RESOLVED: That the Board of Education extends its appreciation to 
the University of Pittsburgh, School of Medicine for extending this partnership 
opportunity to the students and staff of our high schools. 

5. - Arrest Powers 

RIESOLVED, That the Board of Public Education of the School District of 
Pittsburgh desires and respectfully requests the Court of Common Pleas of 
Allegheny County grant police powers to Gary Paull the accompanying powers 
and responsibilities of school police officer set forth in the Public School Code of 
1949. 

RESOLVED FURTHER: That the Solicitor of the School District of Pittsburgh is 
hereby authorized and directed to secure the granting of police powers to this 
person by the Common Pleas Court of Allegheny County. 

R1ESOLVED FURTHER: That by this act; the School District of Pittsburgh is not 
esitablishing a new job classification, it is by this act requesting that police powers 
be granted as set in Public School Code of 1949. 

6. - Proposal for the Fund for Excellence and Contract with RAND Corporation 
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RESOLVED: That the Board of Education approve the submission of a proposal 
to the Fund for Excellence in the amount of $191,741. These funds are 
requested to support an external evaluation to be done by the RAND Corporation 
or] the following key reform initiatives supporting the Excellence for All agenda: 1) 
Kaplan K12, 2) America's Choice (Accelerated Learning Academies); 3) The 
Institute for Learning; 4) Macmillan-McGraw Hill; 5) the Single School Efficacy 
Institute, and 6) Manchester Craftsmen's Guild's Integrated Arts Program at the 
Helen S. Faison Arts Academy. Principal investigators from RAND will include 
Shannah Tharp-Taylor, Ph.D.; Brian Gill, Ph.D., J.D.; Catherine Awsumb Nelson, 
Ph.D., and Laura Hamilton, Ph.D. 

FlJRTHER RESOLVED: That RAND will conduct this evaluation as a four-part 
process, the first three parts of which will be conducted over a 6-month period 
(Clctober 1, 2006 through March 31, 2007) at a cost of $191,741. The first three 
parts of this process will be to: 

1) document what interventions have been provided, 
2) assess the quality of the intervention, 
3) evaluate partners' implementation of the intervention and the district's capacity 
to sustain it. 

RAND'S findings on the first three-parts of this process will be communicated in 
a final report and through an informal briefing to key district leaders at the mid- 
point of the evaluation. 

AlDDlTlONALLY RESOLVED: That RAND'S work with Part 4 4 0  evaluate 
irripacts and outcomes from the partners' efforts-will be proposed in a separate 
application to come forward for additional foundation support and Board approval 
at a later date. Part 4 will include study of impact in terms of leading indicators of 
achievement, specifically student achievement. 

FINALLY RESOLVED: That the Board authorizes the District and its proper 
officers to establish and execute a contract with RAND to complete the first three 
steps of this process over a 6 month period (October 1, 2006 through March 31, 
2007) at a cost not to exceed $191,741 once this amount has been approved 
and granted to the District by the Fund for Excellence. The execution of this 
contract is conditional upon the receipt of this supplemental funding. 

7. - Student Suspensions, Transfers and Expulsions 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

50  students suspended for four (4) to ten (1 0) days; a" - 
b. l o  students suspended for four (4) to ten (10) days and transferred to 
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another Pittsburgh Public School; 

4 students expelled out of school for eleven (1 1) days or more; c. - 
0 students expelled out of school for eleven (1 1) days or more and d. - 

transferred to another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Support Services. 

Respectfully Submitted, 

Thomas Sumpter, Chairperson 
Committee on Education 



COMMITTEE ON BUSlNESSlFlNANGE 
September 27,2006 

DIRECTORS: 

The Committee on BusinessFinance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHORIZED 

1. RESOLVED, That the contracts for supplies be awarded and bids be rejected in 
accordance with the recommendations of the Secretary as follows, the bids having 
been received and opened in accordance with the Code. (Report No. 1625) 

3 -. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. (Report 
No. 0641) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. 9-eport No.0642) 

4. RESOLVED, That the daily payments made in August 2006 in the amount of 
$59,799,207.68 the payments having been made in accordance with Rules of the 
Board and the Public School Code. 

B. CBINSULTANTS/CONTRACTED SERVICE 

la. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number 0B4225 with Fortier Engineering to provide on-call mechanical 
engineering services (Base fee to be increased by $27,000, reimbursables to be 
increased by $23,000) for a total of $50,000 for Contract Number 0B4225. Ths  
is the lSt amendment to this contract which was originally written for $1 30,000 
($160,000 in base fee and $20,000 in reimbursable expenses). The total contract 
amount is $230,000 from account line 6300-353-4400-330. 
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1 b. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number 0B9234 with GE Capital Modular Space to provide for the 
installation and rental of demountable classrooms at Schaeffer Elementary, to 
extend the contract for an additional two years, fiom September 1, 2006 through 
August 3 1, 2008 at the rate of $973 .OO per month for twenty-four (24) months. 
This is the fourth amendment to this contract which was originally written for 
$123,912 ($85,284 for Roosevelt and $38,628 for Schaeffer). Amendment 1 was 
for $25,752, Amendment 2 was for $7,500, and Amendment 3 was for $30,418. 
The total contract amount is $21 0,934 from account line 174-6301 -354-4500-441. 

lc. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number OB5 170 with Graves Architects, Inc. to add $40,000 to the base 
fee and $80,000 to reimbursable (totaling $120,000) for design services at 
Brookline, Arlington, Fort Pitt, and other various locations. This is the lst 
amendment to ths  contract which was originally written for $200,000 ($85,000 in 
base fee and $115,000 in reimbursable expenses). Total contract amount is 
$320,000.00 fiom account line 6300-353-4400-330. 

lcl. RESOLVED, That tbe appropriate officers of the Board be authorized to amend 
Contract Number 0B6085 with L. Robert Kimball & Associates to add $500,000 
to the base fee and $100,000 to reimbursables for professional architectural and 
engineering services to support the completion of the right-sizing program; 
construction inspectionlmonitoring related to various ongoing projects; 
environmental engineering, sampling, testing and abatement at 22 schools; South 
Vocational Training Center prior to on-hold status; and other various projects. 
This is the 1" amendment to this contract which was originally written for 
$500,000. Total contract amount is $1,100,000.00 fiom account line 6300-353- 
4400-330. 

le. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Barone, Murtha, Shonberg & White, Inc. to provide real 
estate appraisals and corresponding services. Total contract amount reflects 
$55,500.00 in base fee and reimbursable expenses from account line 6300-351- 
4500-330. 

2. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with the Law Offices of Ira Weiss for services provided related to 
legal activity associated with the Intergovernmental Cooperation Agreement 
between the School District of Pittsburgh, the Duquesne City School District and 
the Commonwealth of Pennsylvania, Department of Education. The contract is in 
effect fiom July 19, 2006 through June 30, 2007. The rate of payment will be 
$1 10 per hour plus expenses. The total contract amount is not to exceed $90,000 
payable fiom Enterprise Fund line (Educational Management Services Fund) 
0200-580-2350-330. Per the Intergovernmental Cooperation Agreement, the 
School District of Pittsburgh will obtain reimbursement for these services. 
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3. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Dunbar Annored, Inc. as per contract #03000226 to 
provide armored car cash pickups from school cafeterias and make deposits at 
National City Bank for the Office of Food Service. Total contract amount is not 
to exceed $9,000 from account line 020-500-3 100-490. 

C. G:ENERAI, AUTHORIZATIONS 

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize submission of Part J, PlanCon, to the State Department of Education for 
Brookline, for interior renovations. 

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize submission of parts A, D, and E, PlanCon, to the State Department of 
Education for Carmalt, for an addition and interior renovations. 

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh. 
authorize submission of Parts A, D, and E, PlanCon, to the State Department of 
Education for Concord, for an addition and renovation. 

4. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize submission of Parts A, D, and E, PlanCon, to the State Department of 
Education for McKelvy, for an addition and renovation. 

5 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize submission of Parts A, D, and E, PlanCon, to the State Department of 
Education for Vann, for an addition and renovation. 

6 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to adopt Health Care rates for 2007 (Details forthcoming when 
finalized). 

7. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize for the savings from the interest payments on the 2001 variable rate 
bond issue for the second quarter of 2006, whch were $18,409.30 less than 
budgeted, to be kept in the appropriation account with the intent of reducing the 
2006 deficit and for no other purpose. 

8. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to amend the contract with Ajilon, Committee on BusinessOiinance, 
June 27,2006 as follows: 
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Original Item: 
RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Ajilon for accounting temporary services on an as needed 
basis for a 12-month period, at a cost not to exceed $54,000 payable from 001- 
6500-010-2710-330 and 001-6100-010-251 1-330. 

Amended Item: 
RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Ajilon for accounting temporary services on an as-needed 
basis for a 12-month period, at a cost not to exceed $79,000 payable from 001- 
6500-010-2710-330 and 001-6100-010-251 1-330. 

Reason for Amendment: 
Temporary help needed in Finance due to four key vacancies (2 in general 
accounting, 1 in purchasing and 1 in risk management). The temporaries will 
only be used until staffing returns to adequate. 

9. RESOLVED, That the appropriate officers of the Board be authorized to approve 
a resolution on self-insurance funding as follows: 
That the Board authorize its proper officers to adjust the employer contribution 
rate to the Workers' Compensation fund to 1.20% from 1.30%, effective October 
1,2006. 

10. RESOLVED, That the appropriate officers of the Board be authorized to settle 
and discontinue that certain case filed in the United States District Court for the 
Western District of Pennsylvania at No. 2:06-cv-343 upon execution of a release. 

i i. IIESOLVXD, That the appropriate officers of the Board authorize for Adagio 
Health, Nutrition Services (formerly Family Health Services) to add Pittsburgh 
Public Schools, Food Service Department as a site rotation for Adagio Dietetic 
Interns. 12 dietetic interns, each will complete one, one-week rotation with the 
first commencing October 30, 2006 and the last rotation April 23, 2007. Each 
rotation will provide competency/objections which meet Element 5-1 and 
Element 5-2 of Key Goal Area 5: Nutrition Services of the Pittsburgh Public 
Schools Wellness Policy. Additionally, interns will provide nutritional analysis of 
school menus, a la carte foods and provide nutrition education outreach to School 
Nutrition Advisory Councils. 

12. RESOLVED, That the appropriate officers of the Board be authorized to amend 
General Authorization to subcontract with Pittsburgh-Mt. Oliver Intermediate 
Unit #2 to operate the 2005-06 Title 1 Program for Private School Students, 
Committee on Business/Finance, June 22, 2005, amended September 28, 2005 
and February 28,2006 as follows: 
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Original Item: 
Resolution to enter into a contractual agreement with the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 to operate the 2005-2006 Title 1 program for private school 
students during the period July 1, 2005 through August 3 1,2007 in the amount of 
$2,119,738. 

Amended Item: 
Resolution to enter into a contractual agreement with the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 to operate the 2005-2006 Title 1 program for private school 
students during the period July 1,2005 through August 3 1,2007 in the amount of 
2,487,239. 

Reason for Amendment: 
During the 2005-06 school year, the number of parentslguardians who opted for 
NCLB School Choice and Supplemental Educational Services required fewer 
resources than the District was required to set aside in its Title 1 budget. The 
Pittsburgh-Mt. Oliver Intermediate Unit's contract is being increased by a 
required portion of the unutilized balance of the set-aside. 

Directors have received information on the following: 

1. Progress Report on Small Contract Awasds 
2. Travel Reimbursement Applications - September 
3. Travel Report - August 2006 
4. -Workers5 Compensation Report - August 2006 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on BusinessRinance 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 
SEPTEMBER 27,2006 

REPORT #I625 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, August 22,2006. The results were tabulated 
and will be kept on file in the Purchasing Ofrice. These bids were advertised as required by law in compliance with the School 
Code of the (2ornmonwealth of Pennsylvania and guidelines set by the Board of Public Education including the Business 
Opportunity Program and the Substance Abuse Policy. 

INQUIRY 83S9-6 CAPA HIGH SCHOOL 
303-63 12-344-4500-750 

ART SUPPLIES - Purchase of 18 (eighteen) different types of art supplies including kiln post, potters 
wheel, clay storage cart, etc. to be used at CAPA High School. 
2 Bid:; Received 
Estimated Total Cost - $30,000 

Suu~l!es On Demand - 
The Clay Place 

DJQBWEY 3 6 6 - 1  F7aWHOWS LOCATIONS 
Various Ofice and Schoolroom Accounts 

CLASSROOM FEJR&TTW -- Contract for the purchase of classroom furniture inc luhg  computer 
tables, supply cabinets, etc. for a period of one (1) year 5om November 1, 2006 to October 31, 2007 to be 
used at various locations. 
S Bids Received 
Estimated Total Cost - $75,000 

SUPP1,IER TOTAL LOT PRHCE 

h d o r ~ a r ~  Interior Svstems (6 items) (**3 items) - S; 20.524.00 
Mt. Lebanon O S c e  Equipment Co. (8 items)' 11,186.90 
P.E.M.Co. Educational Furniture & Equipment (2 items)* 6,720.00 
Hertz Furniture Systems (6 items)* 6,308.30 
Sarzent-WelcMrWR (5 items) 5.982.00 
School Specialty, Inc. (3 items)* 3,285.40 
Tom Sexton & Associates (2 items)+ 1,002.70 

*This bidder has been determined to be non-compliant by the EBE OEce s taE 

*'These items are being awarded to this vendor because the low bidder was determined to be non-compliant 
and the price for this vendor is less than 10% above the low bid. 

+Item bid does not meet bid spec5cations. 

It is recc:mmended that items 3 - 10. 12 - 14.2d - 29. and 3 1 - 32 be rejected. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 
SEPTEhCBER 27,2006 

ATQUIRY S472 OFFICE OF TECHNOLOGY 
(PEABODY LOCATION) 
00 1-4000-07C-1490-758 

VIDEO COIWERENCING SYSTEM - Purchase of two (2) video conferencing systems to be used at the 
Office of Technology, Peabody location. 
3 Bids Received 
Esthated Total Cost - $30,000 

SUPI'LXER TOTAL LOT PRICE 

Tri-State Video Services, Inc, * 
MCPc: 
RoDa~:a, Inc. 

*This bidder has been determined to be non-compliant by the EBE OEce staff: 

It is rezommended that all bids be rejected. 
. - 



LEGISLATIVE MEETIhTG 
ACTION ITEM NO. A1 
SEPTEh'IBER 27,1006 

Sealed bids nlere opened in the Conference Room .4, Center Section, on Tuesday, September 5, 2006. The results were 
tabulated and will be kept on file in the Purchasing Ofice. These bids were advertised as required by law in compliance with 
the School C3de of h e  Commonwealth of Pennsylvania and guidelines set by the Board of Public Education includmg the 
Business Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8471-1 FOOD SERVICE CENTER 
020-0000-500-0 171-050 

B A T  SEALULE LDDLPTG - Purchase of 600 (six hundred) different sized rolls of heat sealable 
lidding for food packaging to be used at the Food Service Center. 
1 Bid Received 
Estimated Total Cost - $79,000 

SUP1 'LER TOTAL LOT PRICE 

T r a n s i l u ~ a ~  Co.. Inc. $ 67.600.00 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 
SEPTEMBER 27.2006 

RESOLUTIONS 

GYM FLOOR COATING 

Authorization is requested to enter into an agreement with Erzen Associates, hc.  for the purchase of ,gym floor 
coathg, Sport Kote, using Cooperative Purchasing with the Allegheny Intermediate Unit contract b o u &  
December 31,2006 for use at various locations. Total cost not to exceed $60,000.00 chargeable to Account 
NO. (120-6600-0 10-2620-610. 

SOFWARE MAINTENANCE 

Auth~3rization is requested to enter into a contract with Management Science Associates for the purchase of software 
mainrenance for Dashboard providing updates, minor "bug fjxes" and other programming and database support for the 
period of one (1) year from September 1,2006 to August 3 1,2007 for use at various locations. Total cost not to 
exceed $10,800.00 chargeable to Account No. 001-5000-010-2240-618. 

Authorization is requested to enter into a contract with Equitable Gas Company for the metering and transportation of 
natural gas in the Equitable service area for the period of two (2) years from November 1,2006 to October 31,2008 
for use at various locations. The all-in transportation rates of $1.887/Mcf and $1.987/Mcf for the &st and second year 
of the agreement, respectively, are sigmficantly below tariff. Total cost not to exceed $1,365,934 chargeable to 
Account No. 000-660 1-0 10-2620-621. 

SOFTWARE 

Authorization is requested to enter into a contract with Softmart for the annual license renewal for all District 
computers and servers including operating systems, oEce  productivity products, email, database and management 
compoi~ents and other student products using State Contract (COSTARS) pricing for the period of one (1) year from 
September 1,2006 to October 31,2007 for use District-wide. Total cost not to exceed $681,355.86 chargeable to 
Accourlt No. 000-5000-0 10-2240-6 18. 

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be seen 
in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the total bid will 
be subject to additions andlor deductions based on the unit price shoua on the bid. 

Respectfully submitted, 

FLOYD McCREA, Chairperson 
Committee on BusinessiFinance 



BusinessiFinznce Commiifee 
Action Item A2 
Sepiember 27,2006 

Com~nittee on Operations 

Directors: 

Sealed bids were opened on July 21,2003. All bids are tabulatsd and kept on file in the 
Office of the Director, Facilities Division. These bids were advertised a s  required by law and comply 
with the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of 
Public Education, including the Business Opportunities Program and Substance Abuse policies set 
by the Board. The recommendations for award are made on the basis of a firm's technical 
capabilities, zxpertise,, and workload. 

-- 
5 Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, 

stc.). 

&I I& Contractor withdrew its bid in accordance with Act 4, Chapter 78, Public Bids, Section 
1602: unintentional and substantial arithmetical error. 

E Contractor withdrew its bid in accordance with Act 4, Chap'Lsr 18, Public Bids, Seciion 
'1 602: unintentional omission of 2 substantiai quantity of work. 

asna Contractor was found to be  noncompliant with the School District's EBE policy. 

eeeEe Exceeds the Board's Variable Cap for Compliance as a.pprovc.d February 23,2335. 



( 7 )  \/ARIOUS SCHOOLS 
Electrical Surveillance Systems (rsbid - originally bid 05106106) 
000-6300-353461 0-450 
Maintenance Contract - security systems 
Not to exceed: $225,000 

EEEE Stanley Security Solutions, Inc. $380,375 

li is recommended that ill bids be rejected and the project rebid. 

(2) VARIOUS SCHOOLS 
Electrical Repairs (rebid -- originally bid 05106106 & 05117106) 
000-6300-353-461 0-450 
Maintenance Contract - electrical Work 
Not to exceed: $750,000 

B Allegheny City Electric, Inc. 
E Moletz Electric Company 

It is recornmncied fhst all bids be rejecisd and the projsct  bid;- - - 
- 

Respecffully.Submifted 
Floyd McCrea 
Chairperson 



Committee 0x1 ~ p e r z t i o n s  
-\ccion Item >-3 
September 2 7 ,  2 0 0 6  

It is recommended tha t  the  following addit ions 2nd deductions t o  construction 
son t rac t s  be adopted: 

Iil3TE:: Change Orders t o  Capital improvement w d  Major Maintenznce projects  
w i l l  herein reference the " F a c i l i t y  Name" a t  the time the contract  was 
l e t ;  howe-er, e l l  new contracts e s t d l i l s h e d  a f t e r  septeniber 1 ,  2 0 0 6  
w i l l  herein reference 'ihe " F a c i l i t y  Name" as adopted by Pit tsburgh 
Public Schools " 2 0 0 6  Xi~ht-Sizing Plan".  

Contract Ec Chzngs Order Inf c - m t i o n  2JD DEDUCT 

PLLEC-:FZELJ KIDDLZ : bLnfiow replacvnsrrt (Groua ) 
Gi;RTI\T..ER ANE SOIUS , LLC 

Contract I U d e r :  OF4291 
Contract Amount: $567,500 
Previous CO $ :  $9,140 
Account N d e r :  204-6301-3Q6-~500-~  

C . 0 .  Q2 -- 
?.eplace window guards on 1 s t  floor corridor 
ove,~lc~oking b o i l e r  room roof .  
E:=lenation: 
The e x i s t i n g  window g-~ards xsrs je ter iora ted and 
requi::ed replacement. 

?LLEG3EITLr Y J D 3 L E :  Cozl hole repeir ( G r o ~ p )  
Z.?COCC)N COELPORATION 

C c i ~ l t r a c t  N d e r :  DF5231 
Cclntract .&mount: $73,000 
Previous CO $ : $0 
.4ccomt Nunber: 206-6300-346-42OD-450 

C . 0 .  %6 -- $4,693 
A. Relocate col-mn footer fo r  coal hole zepzir  2 ro jec t  

-- $1,138. 
3 .  Provide atidit ional  height t o  poured concrete walls  

t o  zccornrnodate t i e  ins ta l l a t ion  of the new 1 0 "  
ccncrete  f l o o r  s l &  -- $3,555. 



CortrEict i: Ch~rlge Oxd~r I n f o m t i o n  ADD DEDUCT - 
a l e n a t i o n :  
A .  The colurrm foo te r  r e w i r e d  relocation due t o  

unforeseen anderground u t i l i t i e s .  
3. When excavation of the  coal h o l e  was complete, it 

was determined the  exis t ing  perimeter poured 
concrete w a l l s  were 1 0 "  below ant ic ipa ted  grade.  
This r e w i r e d  t h e  addit ional  concrete t o  i nc rease  
the e x i s t i n g  perimeter  wal ls  t o  king the new f l o o r  
s l a b  to  grade. 

A C% E: Unforeseelz field coreditz'on 

I;RLI:NGTON ELEIECPJIBRY: Parking Renov~tions/?zving 
(GI 

THOXU DIDIAIiiO & SON, I N C .  
Contract Number: OF6312 
Contract Amount: $251,250 
Previous CO $ :  $0 
liccount Number: 101-6300-353-4610-450 

C.O. $1 -- 
Furnish and i n s t a l l  20 f e e t  pipe r a i l s ,  ga te ,  two 
bolle.rds , a l l  neces sa ry  signage and pa in t ing .  
E x ~ l t n e t i o n :  
The i n s t a l l a t i o n  of a p ipe  r a i l i ng ,  ga te  m d  
associa ted  work is  necessary to  address a s a f e t y  
issue due t o  an e l eva t ion  difference hetween the  
new parking l o t  and e x i s t i n g  Weise S t r e e t ,  which 
wzs a p o t e n t i a l  hazard.  

Safety issue 

PZLINCTOl~ CLEXEXCTPI:P : Pzrlring Renovetions /Peving 
(:?I 

Am S:ICAVATING, INC . 
Contract Iiiumber : OF6313 
Contract Amount: $48, 000 
Previous CO $ : $0 
Ac;count Number: 101-63 00-353-4610-450 

C.O. P I  -- 
r m i s h  and i n s t a l l  f r o n t  parking z iea  zrench &a in  
and 2 ' x4 '  i n l e t  and rear perking wrea 2 'x4 ' in le t  
inc lu t ing  a l l  excavat ion  2nd ?iping requi red .  
E > d a n a t i o n :  
The i n s t a l l a t i o n  of t h e  t rench drain and a d d i t i o n a l  
i n l e t s  is r e q u i r e d  t o  prevent  ponding and 
f a c i l i t a t e  p r o p e r  drainage of the f ront  and r e a r  
parking a r e a s .  Th i s  i n s t a l l a t i o n s  el iminates 
f looding and any r e l a t e d  hazards. 

Safety issue 



S m :  b52j c r  C ~ B C S ~ O ~ ~  ranovrrions (O) 
LI 0 U2,EAS CGNSTRZCTIGN COl<EXlTf, IMC . 

Contract IOunber: OF6315 
Contract :Amount: $652,990 
Previous CO $ :  $554,924 
Account Number: 298-6300-353-4610-i50 

C.O.. W3 -- $72,936 
3.. Provide p l z s t e r  patch 2nd painting of Zlementary 

P r inc ipa l s  o f f i c e  -- $10,419. 
3 .  Provide p l a s t e r  pa tch  m d  anlnting i n  seventeeE 

(17) classrooms of West House caused by roof l eaks  
-- $22,275. 

C .  Errph~d scope of work t o  include chalkboards, 
tackboards , salvaging of t o i l e t  p a r t i t i o n s  from 
Prospect w d  r e i n s t a l l a t i o n  a t  Arsenal.  Salvaging 
of l i b r a r y  shelving from Clayton and r e i n s t a l l a t i o n  
a t  Arsenal and a l l  associated work to  ensure 
complete i n s t a l l a t i o n  -- $34,047. 

D .  Furnish m d  i n s t a l l  new lockers, shelving,  p a i n t  
and pa t ch  a s  requi red  i n  Room 116 -- $5,397.  

E:ml.=n2tion: - 
P.. :Requested by Elementary School P r inc ipa l .  This  work 

was not  inc luded i n  the  originel scope of work. 
3. TJnforeseen f i e l d  condi t ion .  Various roof l eaks  on 
. the  West aouse roof c a w e d  water dmsge in sever21 
. :rooms t h a t  r e w i r e d  r e p a i r s  h f o r e  the  start of 

school .  
C .  'Chis work was o r i g i n a l l y  scheduled fo r  Summer 2007. 

:?he F a c i i i  ti es  Divis ion  expanding the  scope of work 
 it Arsenal t o  inc lude  salvaged l i b r a r y  u n i t s  from 
Prospect  a d  Clayton, by including t h i s  work :n 
t:his c o n t r a c t  a savings  of mproximately $150,000 
:+ o r  - ) was r e a l i z e d .  

D. ?'his work WES no t  i n  t h e  original scope a ~ d  w a s  
reques ted  by the  Midele School Pronci?el.  

A di 1): Regnested by School's Principa2; B: U~zfo~-eseen wder damcge; and C T7a12ze added 
savings 

mSEK?ii: Major clessroom renovations (E) 
MOLETZ ELECTXIC COYLP-~ArY 

C m t r a c t  Number: 076317 
C m t r a c t  Amount: $334,000 
P : r ev iousCO$:  $140,150 
Alzcount N1;LTnSer: 298-6300-353-L610-450 

C.O. :e3 -- 
F u r ~ i i s h  and instal!. d a t a  o u t l e t s ,  raceways, c a b l i n g  
r a c k s ,  pa t ch  ? m e l s  as zequi red .  Included i n  t h i s  
a r e  a:!l d a t a ,  s e c u r i t y ,  end sound equipment. This  
work r-s t o  be executed on a time 2nd r r ~ t e r i a l  
b z s i s ,  f o r  which documents a r e  t o  be grovided 2 r i o r  
t o  i nvo ic ing  . 
E~~lenatiorr : 
~ d d i t i o n a l  work was reques ted  by the Schoo l ' s  
? r inc l .pe l  and w a s  no t  inc luded i n  the o r i g i n a l  
scope of work. 

Requested by Schoolrs P h 5 p a l  



Conkrect E Chznge Or6er I n f o m t i o n  J D D  DEDUCT 

3?AS.i3R3:  rivew way md. Parking Lot ?aving 
3ALDo7IN P.SPXhLT PAVING, I N C  . 

?ontract  Number: DF631B 
Contract Amount: $659,257 
:?revious CO $ :  $300, 000 
Account Number: 329-6300-333-461D-~50 

C.O. 82 -- $115,829 
Addirional excavation r equ i r ed  for  i n s t a l l i n g  the 
sub-base of the driveway. Repair ex is t ing  concrete 
t o  el.iminate s a fe ty  hazards created by broken, 
misaligned and uneven sidewalks.  
E~mlana t ion :  - 
The addit ional  excavation was required t o  
f a c i l i t a t e  a s t ronger  sub-base and top course of 
t h e  asphalt  paving. In  a a d i t i o n ,  r epa i r  a l l  broken 
and misaligned concrete t o  remove t r ipping  hazards. 
The change order  i s  a supplement t o  change order 
n d e r  one which was p rev ious ly  submitted. When 
changs order number one was submitted, the extent  
of excavation required w a s  n o t  determined. Once 
excavation was s t a r t e d  it was determined tha t  an 
addi t ional  1 6 "  t o  1 8 "  of removal was r e w i r e d  
necessary. 

Beyond scope of work 

C0LF.U: : Demornteble s 
-3ERIT ELECTRIC% GROUP, I N C  . 

Cc~ntract I i l d e r  : Dr"6354 
Cc~ntract Amount: $61,000 
P rev iousCO$:  $20,980 
Account Number: 116-6300-353-4610-45C 

C.O. #2 -- 
A .  Labor r e w i r e d  t o  d isconnect  Demountable 82 m d  

zllow f o r  r e loca t ion  -- $2,112.  
3. Provide da ta  network wi r ing  and a l l  associated work 

r e l a t e d  t o  the  i n s t a l l a t i o n  of t he  networking 
c q ? s b i l i t i e s  f o r  t he  daomt&les  on a time a d  
material  bas i s  -- $25,769.  

B ~ l 2 n i l t i o n :  
A. The disconnection of Demomt&le #2 was not 

in::luded i n  the  o r i g i n a l  scope of work but was 
rerplired f o r  its r e l o c a t i o n .  

9. The o r i g i n a l  scope of work d id  no t  include da ta  
network cap2bil i t ie .s .  This  work was o r ig ina l  going 
t o  be preformed by t h e  technology sroup, however, 
due t o  t h e i r  r i g h t - s i z i n g  workload, it was assigned 
to  the  ex i s t i ng  F a c i l i t i e s  e l e c t r i c a l  cont rac tor  
pre:forming the  work on t h e  d- nount tables. 

-4 & B: .Beyond scope of work 



C.?S!;CENT: Classroom r e n o v a t i c n s  ( G )  
3.LQ4OCOl< C O ~ O X ~ ~ T I  OB 

Contract  Number: OF6319 
Contract  -%mount: $58,900 
Previous CO S :  $33,176 
Accouat Number: 121-5301-354-4500 

3 r P- 
L.U. r n  -- 
Provide a d e i  t i o n a l  r e n o v a t i o n s  t o  gymiasiiim and 
i rer ious  c lassrooms i n c l u d i n g  new doors ,  frames, 
hardware, v i s u a l  d i s p l a y  b o a r d s ,  millwork in music 
roor., f l o o r i n g  th roughout ,  m d  a l l  r e q u i r e d  
f in i . shes  . 
Exa l ima t ion :  - 
Due ,to exppanded e d u c a t i o n a l  requirements 2nd from 
scho!>l p r i n c i p a l  t o  meet t h e  s tudent  needs of t h e  
proposed a r t s  focused  academy. 

CFJSC:ERTT : Clessroorn r e n o v r t i o n s  ( E )  
MOLETZ ELECTRIC COL$PAl';iy 

Clontract Number: OF6321 
C:ontract Amount: $46,400 
Previous CO $ : $54,605 
'..ccomt I+mber: 121-6301-354-4500-450 

c.0.  $2 -- $ 2 3 , 6 6 5  
A. ?uLnisn  and i n s t a l l  e i g h t  ( 8 )  s e c u r i t y  cameras -- 

$17,185.  
2 .  Provide e l e c t r i c a l  power wiring rrld connect food  

se-mice equipment ( s t e m  t&les ,  c o o l e r ,  wermer, 
e t c . )  -- $6 ,680 .  

ErsT2:nztion: - 
.. Requested by s c h o o l  p r i n c i p a l  due zo t h e  h e i g h t e n e d  

s z f e t y  concerns  i n  t h e  neighborhood. 
3 .  B e m e s ~ e d  by Food S e r v i c e  t o  accommodate t h e  needs  

f o r  up?er grade s t u d e n t s  . 

A & 3: Right- Sizing 

GPZENE'IELD : ReBiirce windows 
GL?:TI=R AZtD SONS, LLC 

Cclntract N m b e r :  OF42 87 
Cclntract . ? o u t :  $959,000 
P r e v i o u s C O S :  $7 ,345  
a-ccount Iqumber: 137-6301-349-4500-0-j0 

c.0. $2 -- 
?urn-ish a d  ifistall new window guzr6s i n  t k e  
gymnasium. 
Sxpluzetion: 
The e x i s t i n g  window guerds  i n  the  gymrtzsium would 
n o t  f i t  p r o p e r l y  over  t h e  newiy i n s t a l l e d  metal  
windows. lilew window g u a r d s  were f a b r i c a t e d  a d  
i n s t a l l e d  5 o r  t h e  b u i l d i n g ' s  s e c u r i t y .  

Building securio 



Contract L Change Order Tnforrztion >DD DZDUCT 

Y2XC:=JSTER: Clzssroom R~r?ovations (Groxp) ( 3 )  
MOLE'CZ ELECTRIC COlJSFLTY 

Contract Number: OF5343 
Contract .mount : $8,025 
13revious CO S : $48,756 
-2iccount I\lumber: 151-6301-354-4500-450 

C.G.  $3 -- 
Reple.ce and upgrade Panel "D" t o  include feeders 
f o r  the A/C u n i t s ,  washer and dryer n i t s .  
Explenat ion:  
The ex i s t i ng  Panel "Dl' was n o t  adequate to  
accommodate the aciditional loads  of the washer m d  
dryer  u n i t s  (requested by school  pr inc ipa l  m d  
hence required t o  be replaced with a l l  associated 
wir ing .  

Beyond scope of work 

K C = L ' i :  ~ m e s t i c  w ~ t ~ r  Serv ice  
XPiB E;CCAVATING , INC . 

C:,ntract N d e r  : 076330 
Contract Arnourt: $147,400 
P?revious CO $ : $ 0  
Aczcount Idumber: 162-6300-353-4630-450 

C.O. f k l  -- 
Provide acce lera ted  schedule f o r  completion of new 
water  s e rv i ce .  
E ~ ~ l e z L e t i o n :  
Accele.rated schedule was necesss-ry t o  minimize 
d i s r u p t i o n  t o  ongoing r igh t - s i z ing  construct  work. 
This  allowed a l l  cont rac tors  t o  continue warking 
wi thout  i n t e r rup t ion ,  thus f a c i l i t a t i n g  'he 
completion on time. 

OLIVER: Xoof replacement 
RPLPH J . &EYER CONPANY, LNC . 

Co:?tract 1\~~.~1b=r: OFF339 
Coxtract Amount: $ 1 , 0 3 9 , 9 8 9  
P r e v i o u s C O $ :  $0 
Account Number: 317-6300-353-4650-450 

C.O. W:L -- 
Furnish a d  i n s t a l l  l imestoae color  aluminum coping 
at  - 2 i s t i n g  parapet  wall on up2er roo f .  
E > ~ l l m z t i o n :  
The e x i s t i n g  perapet  coping was scheduled t o  be 
reused.  Upon completion of t h e  demolition of the  
e x i s t i n g  upper roof i t  wzs determined t h a t  the  
eyAsting coping could no t  be re-used as-is and 
r e w i r e d  replacement t o  ensure  proper i n s t a l l s t i o n  
a d  water  t i gh tnes s .  h d d i t i o n a l l y  'his would 
provide the proper p r o t e c t i o n  t o  the  bu i l l i ngs  
facade.  

Building safety & protection 



? E 3 0 D Y :  Reloc~cie clcssroorns - Czreer >evtloprnmr 
( G )  

?.LLEGXZltY GEICZRU COl\ITR9CTING, TBC. 
Contract Number: 0'52 62 
Contract Amount: $280,000 
P r e v i o u s C O $ :  $539,897 
Accocnt Nllmber: 318-6309-354-4500-o_50 

c.0. $4 -- 
P.. Provide new s ~ r u c t u r a l  s t e e l  framing a t  the  

e x i s t i n g  roof opening t o  accommodate the Culina-y 
txzs  k i tchen  e inaus t  hood and fan -- $3,47 0 .  

3 .  Culinary Arts Room 13 8 .  Remove asbestos containing 
:material and i n s t a l l  3 / 4 "  plywood underlayment -- 
$4,645. 

C .  :Provide new su r face  mounted e l ec t r i ca l  panel f o r  
Culinary k ~ t s  p r o j e c t  -- $1,150. 

E>=li?nation: - 
A .  The i n s t a l l a t i o n  of addit ional  s t r u c t u r a l  s t e e l  w a s  

requi red  t o  support  t h e  Culincry h t s  k i tchen  
exhaust hood. Upon s t a r t  of demolition it was 
c3iscovered t h a t  t h e  e x i s t i n g  s t r u c t u r a l  s t e e l  i n  
p l ace  was not  adequate t o  support the new ki tchen  
exhaust hood and f a n s .  This  created cnsafe 
c:ondi ti ons . 

B. The e x i s t i n g  u n d e r l a m e n t  i n  Room 138 was asbes tos  
c!ontaining m a t e r i a l  and required removal . This 
asbes tos  conta in ing  underlayment was unknown and 
n o t  i d e n t i f i e d  in t h e  or ig ina l  scope of work. 

C. The e x i s t i n g  e l e c t r i c a l  panel was obselete  and 
regizired re2lacern=at w i th  a  surface mounted p a e l .  

A: Safefy issue; B: hbesros; and C: Beyond scope of work 

SOETS EILLS KIDDLZ: Clessroorn 3enova t ios s  (Z)  
MOLETZ ELECTRIC COMAITY 

Contract  IWmber: 0'6335 
Contract  Amount: $192,150 
P:reviousCO$: $29,5G3 
-kccount Number: 205-63 00-?53-4610-4j0 

C .  0 .  $2 -- 
~ u m i s h  ZIT~ i n s t a l l  s e c u r i t y  equipment t o  inc lude  
fou r t een  ( 1 4 )  cameras, r eco rd ing  devices and 
a s s o c i a t e d  work f o r  w i r i n g ,  junction 3oxes, 
suppor t s ,  e t c .  as necessa ry .  
Brplrnzt ion:  
T h i s  work was r eques t ed  Sy school administrat ion t o  
enhance the e f f i c i e n c i e s  and maxima u t i l i z a t i o n  of  
t i e  school  s e c u r i t y  s y s t - a .  

Requested by Facilities & School Administrah'on 



ir.JII3US SCHOOLS : Xeiritenarsce .?-greement -- ?LUbZII\?G 
ldO?X 

>- I  :?XCF.VATING, IITC . 
!:ontract Number: OF6010 
Contract Amount: $250, 000 
!'revious CC $ : $0 
llccount Number: 000-6300-353-4630-450 

C.O. $1 -- 
Incraase the Mainrenance Agreement -- Plumbing Work 
Contract t o  increase from $250,000 t o  $300,000. 
E m l ~ . n a t  i o n  : - 
To prepare fo r  plumbing work emergencies on an as 
needed basis a t  verious schools  through the 
remainder of 2 0 0 6 . 

VP-FU:OUS SCXOOLS : Ekintenancs Agreement -- GEIEFSL 
WOPX 

GbTITRER CCIVSTRUCTICN CCMPAlE , I N C  . 
Contract Number: OF6020 
C ~ n t r a c t  Amount: $150,000 
3 e v i o u s  CC $ :  $300,000 
Azcount Number: 000-6300-353-4660-450 

C.O. :$3 -- 
Increisse the  Maintenance Agreement -- General 
(Sma1:L maintenance) Contract t o  increase  from 
$450,000 t o  $700,000. 
E2m la:leti on: -- 
Lricreiise needed t o  ellow f o r  generzl  emergencies 
zrid o the r  r o ~ t i n e  maintenance work on a a s  needed 
b a s i s  a t  various schools through t h e  erezinder of 
2006. 

K1aEntcnance Contract 

V P X O S I S  SCHOOLS: Meintenence P.graem=nt -- GENEELL 
(IIP3GE PROnCTS)  

GURTICEB CONSTRUCTIOI\T COMPAIE ; IlC. 
Cclntract Number: OF6021 
Cc~ntract  Amount: $300,000 
Previous CO $ :  $4,200,000 
Account Itumber: 000-6300-353-4660-450 

C.O. $4 -- 
Inc rease  the  Pleintaznce Agreement -- General 
(Large p r o j e c t s  Contract t o  i nc rease  from 
$4,500,000 t o  $7,000,000. 
E s r p l ~ r a t i o n :  
Inc rease  needed t o  ellow f o r  ~ r ~ a n t i c t p a t e d  major 
work emergencies 2nd any maintenance work on a as  
needed bas i s  a t  vzrious schools  through the  
rernain3er of 2006. 

Maintenance Contract 



P.:E:TTq003: Isr~rior Xenovations ( 2 )  
LGOLETZ ELECTRIC COMP-U?Y 

Contract Number: OF6347 
Contract - h o m t :  $89,850 
Previous CO $: $0 
Account Wmber: 1B6-6300-353-4610-450 

n n 
L." .  7- -- 
Fxrnish and install new e l ec t r l ca i  feeders  and 
a s s3c la t ed  wiring fo r  -4IC u n i t s .  
Zm:Lenation: - 
The i n s t a l l a t i o n  of the  a / c  units were not  
incLuded in the  o r ig ina l  scope of work, and was 
reques ted  by F a c i l i t i e s  due t o  the lack of 
adecwate v e n t i l a t i o n  and excessive heat i n  t he  
a f f e c t e d  room. 

Beyond scope of work 

Page 9 



CHANGE ORDER UPCOMING (4) 

FACILITY 
.~~~.......~..~~~---~.~~---..----.~--~ 
ALLEGIiEI\IY MIDDLE 

ALLEGtlENY MIDDLE 

ARLINGTON ELEMEN rARY 

ARLINGTON ELEMENTARY 

ARSENAL 

ARSENAL 

BRAS)-IEAR 

COLFAX 

CRESCEN r 

CITESCENT 

GIIEENFIELD 

MANCHESTER 

MCKELVY 

ULIVER 

PEABODY 

SUUTtl IiILLS MIDDLE 

VARIOUS SC1100LS 

VARIOUS SCHOOLS 

VARIOUS SCI-IOOLS 

WEST-WOOD 

= = = = = = = = = = = =  
TOTAL 
COUNT 

CONTRACT 
# VENDOR 

----------.----- -----------. 

OF4291 GUnTNER AND SONS. LLC 

OF5231 EMMOCVN CDnPORATlUN 

OF63 12 TIIOMAS DIOIAI.~~ a SON. I~JC. 

OF63 1 3  AMB EXCAVATING. INC. 

O F 6 3  15 LIDKAREAS CONSTRUCTION CDMPAIJY. INC. 

MOLETZ ELECTRIC COMPANY 

BALDWIN ASPHALT PAVING. INC. 

MERIT ELECTRICAL GROUP. INC. 

EMMOCVN CORPORATION 

MOLETZ ELECTRIC COMPANY 

GURTNER AND SONS, LLC 

MVLErZ ELECrRlC COMPANY 

AMB EXCAVATING. INC. 

nALPt1 J. MEYEn COMPANY. INC. 

RLLEGIIENY GENERAL CONIRACTING. IfdC. 

MOLETZ ELECTRIC COMPANY 

AMB EXCAVATING. INC. 

GURTNER CONS1 AUCTION COIAPANY. INC. 

GURTIJER CONSlnUCllON COMPANY. INC. 

MOLETZ ELECTRIC COMPANY 

= = = = _ = = = = = = : = = = = =  

ADD DEDUCT 
------.-------.-..---- 

COMMENT 

$7,874.00 Bevond scope nf ~ , r? rk  

$4,693.00 A & B: Unforeseen field condition 

$6.774.00 Safety issue 

$31,190.00 Safety issue 

$72.1 38.00 A & D: Requested b y  Schvol 's Principal; B: U~iforeseen water 
damage; and C: Value added savings 

$75,000.00 Requested by School's Principal 

$ 1  15,829.00 Beyond scope o f  work  

$27,881 .OO A & 5: Beyond scope o f  work  

$76,018.00 Right-Sizing 

$23,865.00 A e* B: i l ight- Sizirig 

$4,092.00 Building security 

$13,344.00 Beyor~d scope o f  work  

$6.305.00 Authorized by Facilities 

$64.1 06.00 Building safety & protection 

$9,465.00 A: Safety issue; B: Asbestos; and C: Beyond scope of wort< 

$48,850.00 Requested by Facilities & School Adrrlinistration 

$50,000.00 Maintenance Contract 

$250,000.00 Maintenance Cuntract 

$2.600.000.00 Malr~tenance Contract 

$ 15,200.00 Beyond scope o f  work  

TOTAL 
co $ 
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HUMAN RESOURCES REPORT O F  THE SUPERINTENDENT O F  SCHOOLS 

REPORT NO. 4702 

September 27,2006 

Board of Directors: 

I regret to inform you of the death of Mr. Sherman Shrager, PFT Representative on 
August 21,2006. 

Mary Van Horn, PFT Representative, pays the following tribute to his memory: 

Sherman Shrager, a key leader in the Pittsburgh Federation of Teachers, 
passed away Monday, August 21,2006. He was 56 at the time of his death. 

Mr. Shrager served as the PFT Vice-President for Middle Schools and the 
PFTts Liaison to the Pittsburgh school district's Department of Human 
Resources. He served on the PFT's Executive Board as an elected Middle 
School Representative from 1981-2001 and as Vice-President for Middle 
Schools from 2002. Mr. Shrager served on various PFT and District 
committees, including PFT negotiating teams and the Professionalism and 
Education Partnership steering committee, which he chaired a t  the time of 
his death. 

Mr. Shrager was widely respected for his expertise in PFT and school district 
history and governance. His knowledge was encyclopedic regarding PFT 
collective bargaining agreements; issues of school district policy, funding, 
and staffing; and state and national educational issues. 

In addition to his responsibilities in Pittsburgh, Mr. Shrager also held 
leadership positions in teacher unionism and education at the state and 
national levels. He served as a Vice-President for Pittsburgh on the AFT 
Pennsylvania Executive Council and had been a member of the PA State 
Professional Standards and Practices Commission. Mr. Shrager also served 
as the PFTts representative to the national Teacher Union Reform Network 
(TURN), a collegial body of Union officials from 25 AFT and NEA locals 
which focuses on current issues in educational/union reform and develops 
action plans regarding those matters. 

Mr. Shrager taught Reading and Social Studies a t  Greenway Middle School 
for 23 years and served as Team Leader and Instructional Teacher Leader 
for 21 years. An excellent teacher, he was a Clinical Resident Teacher when 
the Greenway School provided district-wide professional development as a 
Teacher Center from 1988-1991. He also served as the PFT Building 
Representative at Greenway for almost twenty years. 



Mr. Shrager served as Vice-Chair of the Pittsburgh Teachers Credit Union 
and had been a member of the Credit Union's Board of Directors for more 
than fifteen years. 

Outside of education, Mr. Shrager was President of the Pittsburgh Council of 
B'nai B'rith in 1985-86 and served as District President (New Jersey, 
Delaware, West VA and PA) in 1992-93. He was also President of the Jewish 
University Center, serving the University of Pittsburgh and Carnegie Mellon 
University from 1992-1995. He attended missions for Israel Bonds in Israel 
and B'nai B'rith in Austria. 

In the 1980's and 90's, Mr. Shrager was very active in Cult Awareness 
education, delivering numerous lectures and appearing on several radio 
programs. He was a guest on the Sally Jesse Raphael television program, 
where he debated the Hare Krishna Swami from West Virginia. 

He received the national Label Katz leadership award from B'nai B'rith in 
1985 and was recognized locally in 1986 as Pittsburgh B'nai B'rith Man of 
The Year. He also received a joint leadership award from B'nai B'rith and 
Israel Bonds in 1996. 

A graduate of Taylor Allderdice High School and Duquesne University, Mr. 
Shrager also received a Masters as a Reading Specialist from Duquesne and 
a Masters in Educational Administration from the University of Pittsburgh. 

Mr. Shrager is survived by his mother Miriam Shrager of Pittsburgh, and his 
sister Naomi Shrager Thibault and niece Jennifer Sherman of Phoenix, 
Arizona. He was the grandson of the late Rachel Leah and Jacob Fine of 
Pittsburgh. 

Respectfully Submitted, 

Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4702 

September 27,2006 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Salaried Employees 

Name 

1. Auchey, Am.anda 
(Temporary 

Professional) 

2. Austin, Florean 
(Temporary 

Professional) 

3. Baker, Billie 

4. Ball, Mary 
(Temporary 

Professional) 

5. Baumiller, John 

Salary 
Position per month 

Teacher 
Faison 

Teacher $4050.00 
Rooney ALA (001 -04) 

Educational Assistant I $ 1956.00 
School Support Aide (001-01) 
Carmalt 

Teacher $4190.00 
Pittsburgh Montessori (002-03) 

Classroom Assistant $2010.00 
Multi-Handicap Support (CLA-01) 
Pioneer 

Date 
7 

Increment 

08-29-06 Sept., 2007 

07-31-06 Sept., 2007 

08-29-06 Sept., 2007 

08-24-06 Sept., 2007 

08-29-06 Sept., 2007 



6. Beals, Margaret Teacher $3790.00 
(Temporary Westinghouse (001 -02) 

Professional) 

08-29-06 Sept., 2007 

08-24-06 Sept., 2007 Blinn, Leah 
(Temporary 

Professional) 

Speech Therapist 
Program for Students 
with Exceptionalities 

Booker, Michelle Classroom Assistant 
Autistic Support 
Linden 

08-30-06 Sept., 2007 

08-24-06 Sept., 2007 Bruno, Karen Ann 
(Temporary 

Professional) 

Teacher 
Frick 

Buletti, Matthew 
(Temporary 

Professional) 

Teacher 
Langley 

08-24-06 Sept., 2007 

Cameron, Christine Preschool Teacher I1 
Northview 

08-24-06 Sept., 2007 

08-31-06 Sept., 2007 Cannon, Louise 
(Temporary 

Professional) 

Teacher 
Pittsburgh CAPA 

08-24-06 Sept., 2007 

08-24-06 Sept., 2007 

Caramellino, Brandon Preschool Teacher I11 
Program for Students 
with Exceptionalities 

Chaney, Aaron 
(Temporary 

Professional) 

Teacher 
Oliver 

Chengery, A.nne 
(Temporary 

Professional) 

Teacher 
Brashear 

$3550.00 08-28-06 Sept., 2007 
(001-01) 

Clark, Lynne Educational Assistant I 
Preschool Assistant I 
Head Start 

$ 1956.00 08-29-06 Sept., 2007 
(001-01) * 

Conner, Laurie Ann 
(Temporary 

Professional) 

Teacher 
Morrow 

09-05-06 Feb., 2007 

09-1 4-06 Oct., 2007 Copich, Robert 
(Professional) 

Teacher 
Schenley 



19. Craig, Margaret Sign Language Interpreter $3610.00 
Brashear (001 -06) 

09-01 -06 

08-29-06 Sept., 2007 Curtis, Clifford Classroom Assistant $2010.00 
Life Skills Support (CLA-01) 
Banksville 

Daniels, Dwight 
(Temporary 

Professional) 

Teacher 
Oliver 

08-29-06 Nov., 2006 

08-24-06 Sept., 2007 Danylo, Nicolle 
(Temporary 

Professional) 

Teacher 
Peabody 

DeWitt, Anna 
(Temporary 

Profe!ssional) 

Speech Therapist $4190.00 
Program for Students (002-03) 
with Exceptionalities 

08-24-06 March, 2007 

Dobrushin, .4ndrea 
(Professional) 

Teacher 
Faison 

08-29-06 Sept., 2007 

09-05-06 Sept., 2007 Dreger, Kathryn 
(Temporary 

Professional) 

Teacher $4050.00 
Pittsburgh Montessori (001 -04) 

08-24-06 Sept., 2007 

08-31-06 Sept., 2007 

Festor, Jennifer 
(Temporary 

Professional) 

Teacher 
Pioneer 

Fevola, Lisa 
(Temporary 

Professional) 

Teacher $4190.00 
Westinghouse (002-03) 

Fischer, Krifsti 
(Temporary 

Professional) 

Teacher 
Lincoln 

08-29-06 Sept., 2007 

08-30-06 Sept., 2007 Goodwin, Leroy Educational Assistant I $1956.00 
Preschool Assistant I (001-01) 
Arsenal Elementary 

Graham, Douglas 
(Temporary 

Professional) 

Teacher $4000.00 
Rooney ALA (002-02) 

08-10-06 Sept., 2007 



31. Harrison, Kenneth Teacher 
(Temporary Peabody 

Professional) 

08-24-06 Peb., 2007 

32. Hector, Alexandra 
(Temporary 

Professional) 

Teacher 
Schaeffer 

08-29-06 Sept., 2007 

08-29-06 Sept., 2007 

08-28-06 Feb., 2007 

33. Henderson, Colette Educational Assistant I $1956.00 
Preschool Assistant I (001-01) 
Head Start 

34. Hendricks, Pamela 
(Temporary 

Professional) 

Teacher 
Schaeffer 

35. Hill, Dana 
(Temporary 

Professional) 

Teacher 
Faison 

09-01-06 Sept., 2007 

36. Hustwit, Elizabeth 
(Professional) 

Teacher 
Schenley 

08-24-06 Sept., 2007 

08-29-06 Sept., 2007 37. Hyland, Meghan Educational Assistant I $ 1956.00 
School Support Aide (001-01) 
Mifflin 

38. Jackendoff, ;Samuel Curriculum Supervisor - $7219.48 
Library and Information (003-11) 
Science, Office of the Deputy 
Superintendent for 
Instruction, Assessment 
and Accountability 

10-03-06 Jan., 2008 

39. Jones, Deborah Accountant V $3694.00 
Early Intervention (012-01) 

10-02-06 Jan., 2008 

08-24-06 Sept., 2007 40. Knox, Clifford 
(Temporary 

Professional) 

Teacher 
Peabody 

41. Kovacs, Jamee 
(Temporary 

Professional) 

Teacher $ 3790.00 
Student Achievement (00 1-02) 
Center 

08-24-06 Sept., 2007 

08-24-06 Sept., 2007 42. Kowalski, Amy 
(Temporary 

Professional) 

Occupational Therapist $3790.00 
Program for Students (001-02) 
with Exceptionalities 



43. Kukic, Adam Educational Assistant 111 $2468.00 
Learning Support Aide (003A-01) 
Carmalt 

08-29-06 Sept., 2007 

09-28-06 44. Leighty, Jennifer Special Assistant to the $3694.00 
Chief of Staff - Pittsburgh (012-01) 
Public Schools Resident 
Program, Chief of Staff 

45. Li, Christopher 
(Temporary 

Professional) 

Teacher 
Mifflin 

08-24-06 Sept., 2007 

08-28-06 Feb., 2007 

08-25-06 Feb., 2007 

09-12-06 Oct., 2007 

09-01-06 Sept., 2007 

10-02-06 Jan., 2008 

Teacher 
Perry 

46. Linhart, Charles 
(Temporary 

Professional) 

47. Loskoch, Jr., Charles Faculty Manager .6/ $3940.00 
Teacher .4 (001-03) 
Greenfield 

48. Lowry, LaKesha Parent Engagement $3400.00 
Specialist 
Perry 

Social Worker $4340.00 
Carmalt .6/Phillips .4 (001-04) 

49. Masdea, Jennifer 
(Temporary 

Professional) 

50. Mason, Shanekka Prevention Intervention $4208.80 
Specialist (003-01) 
Student Achievement Center 

51. Mercado, Gloria 
(Temporary 

Professional) 

Teacher 
Miller 

08-24-06 Sept., 2007 

52. Niedbala-Wiilliams, 
Andrea 

Network Security Assistant $3292.66 
Technology (01 0-01) 

10-01 -06 Jan., 2008 

08-30-06 Sept., 2007 53. Phillips, Don~na Educational Assistant I $1956.00 
Preschool Assistant I (001-01) 
Lincoln 

54. Ricketts, Sarah 
(Temporary 

Professional) 

Teacher 
Weil ALA 

08-1 6-06 Feb., 2007 



Rotko, Katherine 
(Temporary 

Professional) 

Vocational Rehabilitation $3750.00 
Advisor, Program for (002-01) 
Students with Exceptionalities 

08-24-06 Sept., 2007 

Schmidt, Shawna Preschool Teacher I1 $3400.00 
Head Start (Conroy) (004-02) 

08-24-06 Sept., 2007 

08-29-06 Feb., 2007 Schwartzmiller, 
Lindsay 

(Temporary 
Professional) 

Teacher 
Oliver 

Secrest, Autumn Secretary I1 $2453.12 
Office of the Deputy (007-01) 
Superintendent for 
Instruction, Assessment 
and Accountability 

09-28-06 Nov., 2007 

Shisgal, Adam 
(Temporary 

Professional) 

Teacher $4310.00 
Office of the Deputy (002-04) 
Superintendent for 
Instruction, Assessment 
and Accountability 

08-24-06 Sept., 2007 

Squelch, Dana Educational Assistant I $1956.00 
School Support Aide (001-01) 
Manchester 

08-29-06 Sept., 2007 

08-30-06 Sept., 2007 

08-24-06 Sept., 2007 

08-29-06 Sept., 2007 

09-1 1-06 Oct., 2007 

08-28-06 April, 2007 

Stringe, Samuel 
(Temporary 

Professional) 

Teacher $4050.00 
Westinghouse (001 -04) 

Tindal, Joselph 
(Temporary 

Professional) 

Teacher 
Miller 

Vereneck, Eileen Educational Assistant I $2015.00 
Scha~ol Support Aide (001-01) 
Carmalt 

Vogtsberger, Richard 
(Temporary 

Professional) 

Teacher 
South Hills 

Wilcox, Fawna 
(Temporary 

Professional) 

Teacher 
Miller 



66. Zarvis, Dorothy Teacher 
(Temporary Carrick 

Professional) 

Name 

Hourly Emplovees 

Rate 
per hour 

67. Booker, Michelle Aide for Students with $ 10.50 
Disabilities 
Phillips 

68. Eddings, Carolyn Aide for Students with $ 10.82 
Disabilities 
Phillips 

69. Jones, Ronald Electrician $ 26.39 
(Temporary)~ Maintenance 

70. Keller, Carey Supervisory Aide I $ 7.70 
Arlington ALA 

71. Kozikowski, Sharon Supervisory Aide I $ 7.70 
Arlington ALA 

72. Reynolds, Kayla Aide for Students with $ 10.50 
Disabilities 
Perry 

73. Robinson, Sandra Aide for Students with $ 10.50 
Disabilities 
Liberty 

74. Saunders, Thelma Aide for Students with $ 10.50 
Disabilities 
Westwood 

75. Smith, Patricia Food Service Center $ 14.30 
Worker 
Food Service Center 

76. Squelch, Dana Joy Aide for Students with $ 10.50 
Disabilities 
Sunnyside 

08-24-06 Sept., 2007 

Date - 

08-3 1-06 



77. Stokes, Mary Ann Aide for Students with $ 10.82 
Disabilities 
Morrow 

78. Thomas, Judith Aide for Students with $ 10.50 
Disabilities 
Arsenal Elementary 

79. Toth, Iren Aide for Students with $ 10.50 
Disabilities 
Minadeo 

80. Trowery, India Aide for Students with $ 10.50 
Disabilities 
Fulton 

B. Reassignments From Leave of Absence 

Salaried Employees 

Name Position 
Salary 
per month 

1. Alton, Renee Educational Assistant I $2501.00 
Preschool Assistant I (001-03) 
Arlington ALA 

2. Anderson, John Teacher $4340.00 
Arsenal Middle (001-06) 

3. Beringer, Beth School Nurse $4630.00 
Health Services (002-06) 

4. Best, Linnelll Teacher 
Sunnyside 

5. Biskup, Roblert Teacher 
Schaeffer 

6. Caito, Heather Educational Assistant I $2015.00 
School Support Aide (001-01) 
Arlington ALA 

7. Devine, Laura Teacher 
South Brook 

Date 

08-29-06 

Increment 

10-16-06 Nov., 2006 

08-24-06 March, 2007 

08-24-06 

10-1 6-06 

09-1 1-06 Oct., 2006 



8. Evans, Aviella Security Aide 
Westinghouse 

08-28-06 

08-24-06 Sept., 2007 

08-24-06 Dec., 2006 

08-23-06 March, 2007 

08-24-06 

Keen, Tricia 

Keith, Tijuanna 

Long, Sue 

Malloy, Kristina 

Physical Therapist 
Conroy 

School Nurse 
Health Services 

Teacher 
Colfax ALA 

Materials Technology 
Facilitator 
Program for Students 
with Exceptionalities 

McMullen, Jeanne Specialist (Support) 
Office of the Deputy 
Superintendent for 
Instruction, Assessment 
and Accountability 

09-01-06 Jan., 2007 

Mochan, Deborah 

Scales, Allene 

Shortt-Spring, Erin 

Stromberg, Shayne 

Tarka-DiNunzio, 
Anna 

Vogel, Katherine 

Womeldorf, :Roberta 

Zombeck, Kristy 

Teacher 
Langley 

08-24-06 Dec., 2006 

09-05-06 Sept., 2006 

08-24-06 Sept., 2007 

08-24-06 Feb., 2007 

08-24-06 Feb., 2007 

08-24-06 Sept., 2006 

08-24-06 

09-01-06 

Teacher 
Northview 

Teacher 
Carmalt 

Teacher 
Schiller 

Teacher 
Phillips 

Teacher 
Frick .5 

Teacher 
Carmalt 

School District Police 
Officer, School Safety 



Hourly Employees 

Rate 
per hour Position Date - 

08-21 -06 22. McIntyre, Mark Steamfitter $ 25.51 
Maintenance 

23. Obeldobel, Jr., Martin Automotive Equipment $ 19.21 
Operator I 
Plant Operations 

C. Full-Time Substitutes 

Salary 
Position per month Date - 

08-24-06 

Name - 
1. Adornetto, Alessi Program for Students $3480.00 

with Exceptionalities (FTS-01) 

2. Beaman, Belinda Program for Students $3480.00 
with Exceptionalities (FTS-01) 

3. Chieke, Patricia Arsenal 

4. Dreger, Kathryn Pioneer 

5. Dresmich, Jennifer South Brook $3550.00 
(FTS-02) 

6. Forkey, Crystal Mifflin 

7. Guzzi, Darlene Certified Occupational $ 2540.00 
Therapy Assistant (001-01) 
Program for Students 
with Exceptionalities 

8. Palmieri, Amber 

9. Reed, Talisa~ 

Oliver 

Brashear 



10. Reichelderfer, Barbara Brashear 

11. Sikon, Stephen Oliver 

12. Sikora, Sara Langley 

13. Szalay, Christopher Allderdice 

14. Walker, Jacqueline Pioneer 

D. Part  Time Substitutes 
(No Action) 

E. Day-To-Dav Substitutes 
Rate - 
per day Date - 

09-13-06 

Name Position 

1. Boback, Brandie Teacher 
Substitute 

2. Bonicky, Scott Teacher 
Substitute 

3. Casey, Paul Teacher 
Substitute 

4. Figluizzi, Alicia Teacher 
Substitute 

5. Honan, Brian Teacher 
Substitute 

6. Irish, Gloria Teacher 
Substitute 

7. Kirin, Tyler Teacher 
Substitute 

8. Kocher, Frank Teacher 
Substitute 



9. Kukic, Adam 

10. Kurtis, Kel1.y 

1 Madyon, Rashida 

12. Mechler, Edmund 

13. Pierce, Christopher 

14. Plummer, Lynda 

15. Seiavitch, Pamela 

16. Selko, Lisa 

17. Sigal, Emelee 

18. Smith, Donald 

19. Staley, Edward 

20. Thumpston,, Dennis 

Name 

21. Allen, Bernard 

22. Boehm, Dxvid 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Position 

Cleaner 
Substitute 

Cleaner 
Substitute 

Hourlv Emplovees 

Rate - 
per Hour Date - 

09-1 1-06 



Dell, Lois 

Green, Lonzo 

Harris, Donald 

Kozikowski, Sharon 

Love, Sr., Terry 

Manuel, Leslie 

McIntosh, 'Toni 

McIntyre, '3 , ean 

McKelvia, Jr., Tyrone 

Pittrell, Ge:ary 

Reed, Kim 

Roach, Shateecha 

Sinagra, Charles 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Food Service Worker $ 7.62 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Paraprofessional $ 8.00 
Substitute 

Cleaner $ 9.76 
Substitute 



F. Reinstatements 

Salaried Emplovees 

Name - 
Salary 
per month 

1. Griffin, Mary School Clerk $ 2470.91 
Westinghouse (004-08) 

2. Rawls, Dwayne Teacher $6950.00 
South Hills (001 -1 0) 

G. Retirements: 

Name 

1. Cantwell, Pamela 

2. Fall, Thekla 

3. Frank, Karym 

Aide for Students with 
Disabilities 
Arlington 

Curriculum Supervisor 
Office of the Deputy 
Superintendent for 
Instruction, Assessment 
and Accountability 

Teacher 
Prospect Elementary 

4. Gelman, Marlene Teacher 
Brookline 

5. Jones, Warren 

6. Maslo, Evelyn 

Light Cleaner 
Allderdice 

Secretary I1 
Head Start 

7. Northington, Catherine Educational Assistant I 
School Support Aide 
Columbus 

8. Simmons, Marionette Educational Assistant I 
School Support Aide 
Oliver 

I4 
2594 

Date - 

06-20-06 

Date - Increment 

10-01 -06 

Reason 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



9. Smith, Jacqueline 

10. Toe, Ellen 

11. Williams, Tenie Nell 

Teacher 
Brookline 

Disability 
Ret. Allowance 

Teacher 
Brookline 

Ret. Allowance 

Ret. Allowance Classroom Assistant 08-30-06 
Life Skills Support 
Whittier 

H. Resignations 

Name 

1. Alter, Paul 

Date - 

06-20-06 

Reason 

Teacher 
South Hills 

Early 
Ret. Allowance 

2. Anthony, Megale Supervisory Aide I 
East Hills 

Presumed resignation 

3. Beatty, Melanie 

4. Bernstein, Martin 

5. Bey, Mariya 

Supervisory Aide I 
Washington Polytechnic 

Presumed resignation 

Adjunct Teacher 
Pittsburgh CAPA 

Personal reasons 

Supervisory Aide I 
Belmar 

Presumed resignation 

6. Bolden, Karen Teacher 
Peabody 

Early 
Ret. Allowance 

7. Bowser, Joseph Teacher 
Perry 

Personal reasons 

8. Brewster, Elizabeth Teacher 
Columbus 

Personal reasons 

9. Byerly-McGee, Susan Records Clerk 
Program for Students 
with Exceptionalities 

Personal reasons 

Presumed resignation 10. Campbell, Michele Supervisory Aide I 
Mann 



11. Carey, Kevin 

12. Cassell, Sara 

13. Cirilano, Jeanne 

14. Clark, Loren 

15. Collins, Aisha 

16. Conley, Brandy 

17. Cooper, I rv r~  

18. Derbish, Dorothy 

19. Dettorre, Jacki 

20. Diehl, Donna 

21. Dorman, James 

22. Ely, Gail 

23. Fiorill, Patrick 

24. Fonzi, Barbara 

25. Garand, Davvn 

26. Griffin, Charles 

Teacher 
Carrick 

Teacher 
Columbus 

Teacher 
Madison 

Supervisory Aide I 
East Hills 

Teacher 
Faison 

Supervisory Aide I 
Burgwin 

Supervisory Aide I 
East Hills 

Supervisory Aide I 
Mann 

Teacher 
Burgwin 

Supervisory Aide 1 
Morningside 

Teacher 
Pittsburgh CAPA 

Supervisory Aide I 
Crescent 

Teacher 
Pittsburgh Montessori 

Supervisory Aide I 
Mann 

Educational Assistant I 
Preschool Assistant I 
Head Start 

Teacher 
South Brook 

Personal reasons 

Personal reasons 

Personal reasons 

Presumed resignation 

Personal reasons 

Presumed resignation 

Presumed resignation 

Presumed resignation 

Personal reasons 

Presumed resignation 

Early 
Ret. Allowance 

Presumed resignation 

Personal reasons 

Presumed resignation 

Personal reasons 

Early 
Ret. Allowance 



27. Grubbs, Jeffrey Adjunct Teacher 
Rogers CAPA 

Personal reasons 

28. Haas, Marlene Teacher 
Reizenstein 

Early 
Ret. Allowance 

29. Haines, Helen Elizabeth Supervisory Aide I 06-1 6-03 
Belmar 

Presumed resignation 

30. Harvey, Barbara Teacher 
Concord 

Early 
Ret. Allowance 

3 1. Holzen, Janice Teacher 06-20-06 
Program for Students 
with Exceptionalities 

Early 
Ret. Allowance 

32. James, Cynthia 

33. Jones, Andre 

34. Joyner, Kimberly 

35. Karas, Maureen 

36. Katrencik, Joseph 

37. Knox, Clifford 

38. Kreutzer, Barbara 

39. Kukic, Adam 

Supervisory Aide I 
Clayton 

Presumed resignation 

Supervisory Aide I 
East Hills 

Presumed resignation 

Supervisory Aide I 
Beltzhoover 

Presumed resignation 

Teacher 
King 

Personal reasons 

Teacher 
Westinghouse 

Early 
Ret. Allowance 

Personal reasons Teacher 
Peabody 

Supervisory Aide I1 07-24-06 
Roosevelt 

Personal reasons 

Educational Assistant I11 08-31-06 
Learning Support Aide 
Carmalt 

Personal reasons 

40. Meadows, Robin Cook Manager 06-16-06 
Food Service Center 

Personal reasons 

Teacher 
Minadeo 

41. Miller, Susan1 

42. Morant, Sam,uel 

Personal reasons 

Presumed resignation Supervisory Aide I 
Lemington 



43. Moskos, Peter 

44. Niedbala-Williams, 
Andrea 

45. O'Laughlin, Kathleen 

46. Peterson, Carlos 

47. Pifer, Lori 

48. Pulkowski, Dawn 

49. Ream, Christine 

50. Ricketts, Susan 

51. Rupert, Rose 

52. Savage, Christa 

53. Schallus, Mary Ann 

54. Schutzeus, Renata 

55. Shoop, Robin 

56. Sinagra, Sa1l:y 

57. Staley, Edward 

Teacher 
Homewood Montessori 

Technology Intern 
Technology 

Sign Language Interpreter 
Prospect Middle 

Teacher 
Westinghouse 

Supervisory Aide I 
Prospect Middle 

Educational Assistant 111 
Learning Support Aide 
King 

Supervisory Aide I 
Morningside 

Program Funding Assistant 
Budget 

Aide for Students with 
Disabilities, Roosevelt 

Educational Assistant 111 
Emotional Support Aide 
McNaugher 

Cook Manager 
Food Services 

Supervisory Aide I 
Knoxville Elementary 

Teacher 
Schenley 

Supervisory Aide I 
Mann 

Teacher 
Weil ALA 

Personal reasons 

Other work 

Personal reasons 

Personal reasons 

Presumed resignation 

Personal reasons 

Presumed resignation 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Presumed resignation 

Presumed resignation 

Presumed resignation 

Personal reasons 



58. Sturniolo, Ellisabeth Teacher 
South Hills 

59. Thomas, William Food Service Worker - New 06-15-06 
Westinghouse 

60. Wise, Ruth 

61. Wood, Sidney 

Food Service Worker 06-1 6-06 
Knoxville Middle 

Teacher 
Miller 

62. Woods, Kathleen Supervisory Aide I 07-13-03 
Lemington 

I. Terminations 

Name 

1. Bey, Law 

2. Brown, Amber 

3. Holiday, Joshua 

4. James, Cynthia 

5. Marpes, Bree 

6. McIntosh, Toni 

7. Rouse, Kelly 

8. Soto, Francisco 

9. Walker, Sateia 

Position - Date 

Educational Assistant I11 06-20-06 
Emotional Support Aide 
McNaugher 

Student Worker 
Finance 

Cleaner 
Substitute 

Teacher 
Substitute 

Teacher 
Washington Polytechnic 

Cleaner 
Substitute 

Educational Assistant I1 
Preschool Assistant I1 
Head Start 

Cleaner 
Substitute 

Cleaner 
Substitute 

Personal reasons 

Early 
Ret. Allowance 

Personal reasons 

Personal reasons 

Presumed resignation 

Reason 

For cause 

Job abandonment 

Personal reasons 

Personal reasons 

For cause 

Personal reasons 

Elimination of 
position 

Personal reasons 

Personal reasons 



10. Wilburn, Patricia 

11. Wilson, Michele 

Cleaner 
Substitute 

Teacher 
Substitute 

J. Full-Time Substitutes Released 
(No Action) 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Dav Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name - Position 

1. Clifford, Clint 

2. Cohen, Nancy 

Teacher 
Allderdice 

Teacher 
Carmalt 

3. Tanner, Susan Leigh Teacher 
Spring Hill 

N. Leaves of Absence 

Name Position 

1. Allen, Eva 

2. Amick, Emily 

Teacher 
Liberty 

Teacher 
Allderdice 

Personal reasons 

Personal reasons 

Dates - Reason 

08-24-06 to 01 -31-07 Health 

08-24-06 to 01-31-07 Health 

08-24-06 to 06-1 4-07 Study 

Dates Reason 

09-01 -06 to 12-1 8-06 Personal 
reasons 

10-09-06 to 01-30-07 Personal 
reasons 



3. Anderson, Ronald 

4. Brooks, Regina 

5. Burdette, Jaunita 

6. Ehrin, Sherry 

7. Gild, Laura 

8. Herr, Angie 

9. Hickey, Margaret 

10. Lannis, Barbara 

11. Mandarino, Winfrey 

12. Mangine, Marion 

13. Merrihew, Karen 

14. Moak, Jennifer 

15. Mutschler, Kimberly 

16. Parker, Laura 

Teacher 
Perry 

Counselor 
Allderdice 

Teacher 
Frick 

Teacher 
Woolslair 

Counselor 
Schenley 

Certified Occupational 
Therapy Assistant 
Program for Students 
with Exceptionalities 

School Secretary I 
Brashear 

Teacher 
Perry 

Educational Assistant I11 
Learning Support Aide 
Northview ALA 

Teacher 
Arlington ALA 

Educational Assistant 111 
Learning Support Aide 
Dilworth 

Speech Therapist 
Program for Students 
with Exceptionalities 

Speech Therapist 
Program for Students 
with Exceptionalities 

Classroom Assistant 
Multi-Handicap Support 
Langley 

Health 

Health 

Personal 
reasons 

Personal 
reasons 

Personal 
reasons 

Personal 
reasons 

Health 

Study 

Personal 
reasons 

Health 

Study 

Personal 
reasons 

Personal 
reasons 

Health 



17. Ranker, Suzanne Teacher 
Fulton 

18. Rawlings, Dione Teacher 
Perry 

08-24-06 to 06-14-07 Health 

08-24-06 to 06-14-07 Study 

19. Robinson, Melvin Food Service Worker 08-26-06 to 12-31-06 Health 
Milliones 

20. Sarniak, Kimberly Teacher 
Brashear 

21. Shaw, George 

22. Silveira, Joanna 

23. Verdi, Carrie 

08-24-06 to 06-14-07 Personal 
reasons 

Certified Occupational 08-24-06 to 06-14-07 Health 
Therapy Assistant 
Program for Students with 
Exceptionalities 

Teacher 
Beechwood 

Teacher 
Rooney ALA 

08-24-06 to 01-31-07 Personal 
reasons 

11-01-06 to 01-29-07 Personal 
reasons 

0. Transfers From Temporary Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salary 

Name Date - 

1. Abbondanzs, Unrico Teacher, McNaugher to Teacher, Fulton 08-24-06 

2. Acie, Paula Teacher, Faison to Teacher, Colfax ALA + $230 per 08-24-06 
month extended day differential and $400 per month 
extended year differential 

3. Aguglia, Beth Anne Student Data Systems Specialist, Sunnyside .5/ 08-1 5-06 
Knoxville Middle .5 to Student Data Systems Specialist, 
Sunnyside 

4. Allen, Robert Teacher, Friendship to Reading First Coach, King ALA 07-31-06 
+ $230 per month extended day differential and $400 
per month extended year differential 

5. Allison, Edward Teacher, Career Development to Teacher, Perry 08-24-06 



6. Arden, Eva 

7. Arlia, Andrea 

8. Arnold, Linda 

9. Avakian, Maro 

10. Ballinger, Bernice 

11. Barbour, Sondra 

12. Barnes, Sandra 

13. Basits, Susan 

14. Bazala, Michelle 

15. Becker, Chalrlene 

16. Berberich, Jodel 

17. Bishop, Lee Anne 

18. Bisi, LeeAnne 

19. Black, Barbara 

20. Bladen, Janice 

Teacher, Fort Pitt to Teacher, Arlington ALA + $230 08-14-06 
per month extended day differential and $400 per 
month extended year differential 

Preschool Teacher 11, Greenway to Preschool 08-24-06 
Teacher 11, Early Childhood (Greenway site) 

Reading First Coach, McCleary to Reading First 08-24-06 
Coach, Spring Hill 

Preschool Teacher 11, Spring Garden to Preschool 08-24-06 
Teacher 11, Spring Hill 

Preschool Teacher 11, Sheraden to Preschool Teacher 08-24-06 
11, Early Childhood (Chartiers site) 

Educational Assistant I, Preschool Assistant I, 08-29-06 
Crescent to Educational Assistant I, Preschool 
Assistant I, Faison 

Educational Assistant I, Preschool Assistant I, Head 08-29-06 
Start to Educational Assistant I, Preschool Assistant I, 
Roosevelt 

Teacher, Colfax ALA to Teacher, Rooney ALA 08-1 1-06 

Teacher, Brashear to Teacher, Program for Students 08-24-06 
with Exceptionalities 

Teacher, Allegheny Elementary to Teacher, Faison 08-24-06 

Teacher, Grandview to Teacher, Schaeffer 08-24-06 

Teacher, Minadeo to Instructional Teacher Leader, 09-01-06 
Minadeo + $50 per month select teacher differential 

Teacher, Greenfield to Teacher, Instructional Support 08-24-06 

Sign Language Interpreter, Prospect Elementary to 08-24-06 
Sign Language Interpreter, Westwood 

Reading First Coach, Stevens to Reading First Coach, 08-24-06 
Mifflin 

21. Blumenfeld, Lea Teacher, Fulton to Teacher, Fulton .5/Lincoln .5 08-24-06 



22. Bogdanski, Travis 

23. Bohn, Glenn 

24. Bonaroti, Jennifer 

25. Bonner, Rhonda 

26. Booker-Durham, Stephanie 

27. Boyko, Dolores 

28. Brennan, Kristine 

29. Brooks, Estrella 

30. Brown, Andrea 

31. Brunsvold, Sherri 

32. Budday, Daniel 

33. Burns, Raymond 

34. Butler, Stephen 

35. Bynum, Janet 

36. Byrne, Michon 

37. Calhoun, Tracy 

38. Capan, Stephanie 

39. Caruso, Claudia 

40. Ciletti, Michael 

Teacher, Grandview to Teacher, Rooney ALA + $230 08-14-06 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Langley to Teacher, Career Development 08-24-06 

Teacher, Banksville .5/West Liberty .5 to Teacher, 08-24-06 
Ban ksville 

Educational Assistant 11, Preschool Assistant 11, Vann 08-29-06 
to Educational Assistant 11, Preschool Assistant 11, 
Miller 

Teacher, Fulton to Teacher, Greenfield 08-30-06 

Preschool Teacher 11, Madison to Preschool Teacher 08-24-06 
11, Vann 

Teacher, Instructional Support to Teacher, Fulton 08-24-06 

Preschool Teacher 11, Crescent to Preschool Teacher 08-24-06 
11, Faison 

Teacher, Woolslair to Curriculum Coach, Woolslair 08-24-06 

Teacher, Carrick to Teacher, Peabody 08-24-06 

Teacher, Allderdice to Teacher, Pioneer .SIPhillips .5 08-24-06 

Teacher, Greenfield to Instructional Teacher Leader, 08-30-06 
Greenfield + $50 per month select teacher differential 

Teacher, Manchester to Teacher, Woolslair 08-28-06 

Reading First Coach, Morningside to Reading First 08-24-06 
Coach, Allegheny Elementary 

Teacher, Fort Pitt to Teacher, Miller 08-24-06 

Teacher, Lincoln to Teacher, Minadeo 08-24-06 

Teacher, Allegheny Middle .5/Schiller .5 to Teacher, 08-24-06 
Allegheny Middle 

Curriculum Coach, Schaeffer to Reading First Coach, 08-24-06 
Schaeffer 

Teacher, Mifflin to Curriculum Coach, Arsenal Middle 08-24-06 



41. Cress, Sibylla 

42. Darocy, Susan 

43. Delach, Julia 

44. DeLuca, Elise 

45. Devine, Joanne 

46. Devonshire, Sandra 

47. Dipietro, Thomas 

48. DiPietro, Timothy 

49. Dixon, John Michael 

50. Dorsey Davidson, Leah 

51. Drjnevich, James 

52. Duarte-Bozzlo, Mariaelena 

53. Dudczak, Justin 

54. Dunnabeck, Joe 

55. Dupree, Dolores 

56. Durick, Wendy 

57. Dwyer, James 

Teacher, Rooney to Reading First Coach, Murray 07-31-06 
ALA + $230 per month extended day differential 
and $400 per month extended year differential 

Teacher, Homewood Montessori .S/Madison .5 to 08-24-06 
Teacher, Pittsburgh Montessori .4/Manchester .6 

Social Worker, Banksville .2/Chatham .2/Schaeffer .2/ 08-21-06 
Stevens .4 to Social Worker, Stevens 

Teacher, Miller .6/East Hills .4 to Teacher, Miller 08-24-06 

Teacher, Sunnyside to Teacher, Brashear 08-24-06 

Teacher, Colfax to Teacher, Arlington ALA + $230 07-31-06 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Knoxville Middle to Teacher, Miller 08-24-06 

Teacher, Brashear to Extended Day Instructional 08-28-06 
Teacher Leader, Brashear + $200 per month select 
teacher differential and $230 per month extended 
day differential 

Teacher, Concord to Instructional Teacher Leader, 08-24-06 
Concord + $50 per month select teacher differential 

Reading First Coach, Weil to Reading First Coach, 08-24-06 
Pittsburgh Montessori 

Teacher, Colfax to Teacher, West Liberty .5/ 08-24-06 
Brookline .5 

Teacher, Allderdice -5 to Teacher, Oliver -5 08-24-06 

Teacher, Sunnyside to Teacher, Liberty 08-28-06 

Teacher, Columbus to Teacher, Frick 08-24-06 

Teacher, Greenfield to Reading First Coach, Lincoln 08-24-06 

Teacher, Spring Hill to Teacher, Fort Pitt ALA + $230 08-10-06 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Allegheny Elementary to Teacher, Allegheny 08-24-06 
Middle 



58. Dwyer, Melissa 

59. Ekunfeo, M. Broadie 

60. Elbling, Janet 

61. Emerson, Reese 

62. English, LaShonda 

63. Evagash, Timothy 

64. Feyes, Diana. 

65. Fields, Ellen 

66. Fiorill, Patrick 

67. Fischer, Tanlmy 

68. Fisher, Carris 

69. Fishman, Stephen 

70. Fitzgerald, Kathy 

71. Flynn, Philip 

72. Flynn-Somerville, Kathy 

73. Fortunato, N n a  

74. Foskey, Sarene 

75. Fourguson, E s h a  

Teacher, Arsenal Middle to Teacher, Arsenal Middle 07-31-06 
.4/Arsenal Elementary .6 

Teacher, Prospect Middle to Teacher, South Hills 08-24-06 

Teacher, Carrick to Teacher, Carrick .5/Perry .5 08-24-06 

Classroom Assistant, Autistic Support, Pulton to 08-30-06 
Classroom Assistant, Multi-Handicap Support, 
Pittsburgh Classical 

Teacher, Murray ALA to Teacher, Rooney ALA 07-3 1-06 

Teacher, Washington Polytechnic to Teacher, 08-24-06 
Allderdice 

Preschool Teacher 111, East Hills to Preschool Teacher 08-24-06 
111, Pittsburgh Montessori 

Educational Assistant I, Preschool Assistant I, Madison 08-29-06 
to Educational Assistant I, Preschool Assistant I, 
Head Start 

Teacher, Beechwood .6/Clayton .4 to Teacher, 08-24-06 
Pittsburgh Montessori 

Teacher, Weil to Teacher, Schiller 08-29-06 

Teacher, McCleary to Teacher, Arsenal Elementary 08-24-06 
.6/Woolslair .4 

Teacher, Murray to Teacher, McNaugher 08-24-06 

Teacher, Mifflin .4/Sunnyside .6 to Teacher, Mifflin 08-24-06 

Teacher, Carrick to Curriculum Coach, Carrick 08-24-06 

Teacher, Woolslair to Teacher, Peabody 08-24-06 

Reading Coach, Friendship to Reading First Coach, 08-24-06 
Morrow 

Preschool Teacher 11, Lincoln to Preschool Teacher 08-24-06 
11, Spring Hill 

Teacher, Friendship to Teacher, Arlington ALA + 07-3 1-06 
$230 per month extended day differential and $400 
per month extended year differential 



76. Fourguson, Kisha 

77. Friberg, Sherry 

78. Frisco, Jennifer 

79. Frye, DanyeWle 

80. Gallagher, Kathleen 

81. Gerner, Carol 

82. Gibson, Kathryn 

83. Giles, Cheryl 

84. Glemba, Tanya 

85. Goldman, Keith 

86. Gray, Rita 

87. Guthrie, Karen 

88. Hamm, Shawn 

89. Harris, Tiffany 

90. Hartman, Nicole 

91. Hatok, Cindy 

Teacher, Arlington ALA to Teacher, Lincoln - $230 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Lincoln to Teacher, Arlington ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Northview to Teacher, Spring Hill 

Teacher, Whittier to Teacher, King ALA + $230 per 
month extended day differential and $400 per month 
extended year differential 

Teacher, Vann .6/Madison .4 to Teacher, Vann 

Educational Assistant I, School Support Aide, Morrow 
to Educational Assistant I, School Support Aide, 
Carrick 

Teacher, Northview to Teacher, West Liberty .6/ 
Pioneer .4 

Teacher, Carmalt to Teacher, Arlington ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Arlington to Teacher, Faison 

Teacher, Prospect Elementary to Teacher, Allderdice 

Teacher, Milliones to Teacher, Miller 

Teacher, Greenfield to Instructional Teacher Leader, 
Greenfield + $50 per month select teacher differential 

Teacher, Carmalt to Teacher, Lincoln 

Teacher, Miller to Teacher, King ALA + $230 per 
month extended day differential and $400 per month 
extended year differential 

Teacher, Arlington to Reading First Coach, 
Manchester 

Reading First Coach, Mann to Reading First Coach, 
Weil ALA + $230 per month extended day differential 
and $400 per month extended year differential 



92. Henry, Paula 

93. Hernandez, Carmella 

94. Hill, Monitque 

95. Hogle, Henry 

Teacher, Miller to Teacher, Westinghouse 08-24-06 

Student Data Systems Specialist, Clayton .4/Westwood 08-15-06 
.6 to Student Data Systems Specialist, Westwood 

Teacher, Weil to Teacher, Mifflin 08-24-06 

Teacher, Brashear to Extended Day Instructional 08-28-06 
Teacher Leader, Brashear + $100 per month select 
teacher differential and $230 per month extended 
day differential 

96. Holmes-Ollison, Margaret Secretary 11, Head Start to Special Education Clerk, 08-23-06 
Program for Students with Exceptionalities 

97. Honeywell, Deborah Assistant Teacher, Langley to Assistant Teacher, 08-29-06 
Career Development 

98. Howard, Karen 

99. Hutchinson, Robert 

100. Inesso, Jason 

101. Jablonski, Michelle 

102. Jackson, Angela 

103. Johnson, Jessica 

104. Johnson, Lori 

105. Jones, Tamilca 

106. Jordan, Nada 

107. Karlovich, Ned 

108. Kassab, Gina 

Reading Coach, Chatham to Reading First Coach, 07-31 -06 
Northview ALA + $230 per month extended day 
differential and $400 per month extended year 
differential 

Teacher, East Hills to Teacher, Oliver 08-24-06 

Teacher, Prospect Middle to Teacher, Arsenal Middle 08-24-06 

Teacher, Stevens to Teacher, Arsenal Middle 08-24-06 

Technology Systems Specialist, Fort Pitt ALA to 08-14-06 
Technology Systems Specialist, Frick - $100 per month 
extended day differential and $190 per month extended 
year differential 

Teacher, South Hills .5 to Teacher, Dilworth .5 09-05-06 

Preschool Teacher 11, Crescent to Preschool Teacher 08-24-06 
11, Faison 

Social Worker, Phillips AISheraden .6 to Social 08-21-06 
Worker, Miller 

Teacher, Sunnyside to Reading First Coach, Sunnyside 08-24-06 

Teacher, Whittier .6/Schaeffer .4 to Teacher, Whittier 08-24-06 

Teacher, Schaeffer to Curriculum Coach, Schaeffer 08-24-06 



109. Kellman, Jenny 

11 0. Kenny, Jennifer 

11 1. Kiefer, Kurl: 

11 2. Kirk, George 

113. Kitchen, Robert 

11 4. Klinger, Kimberly 

115. Kneiss, Nicole 

116. Kovatch, Carol 

11 7. Kreuger, Lisa 

11 8. Krupa, Anna 

119. Kwasniewski, Janette 

120. Lebec, Davidl 

121. Lippert, Michelle 

Reading First Coach, Pulton to Reading First Coach, 07-31-06 
Colfax ALA + $230 per month extended day differential 
and $400 per month extended year differential 

Teacher, Milliones to Teacher, Miller 08-24-06 

Teacher, Langley to Teacher, Career Development 08-24-06 

Teacher, Langley to Teacher, Career Development 08-24-06 

Teacher, Beechwood to Reading First Coach, Morrow 08-24-06 

Educational Assistant 111, Emotional Support Aide, 08-29-06 
Carmalt to Educational Assistant 111, Emotional 
Support Aide, Conroy 

Teacher, Morrow to Teacher, Fort Pitt ALA + $230 08-15-06 
per month extended day differential and $400 per 
month extended year differential 

Preschool Teacher 11, Stevens to Preschool Teacher 11, 08-24-06 
Head Start (Chartiers) 

Teacher, Stevens to Teacher, Arlington ALA + $230 08-10-06 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Oliver to Teacher, Arsenal Middle 08-28-06 

Teacher, Concord to Teacher, Carmalt 08-24-06 

Assistant Teacher, Brashear to Assistant Teacher, 08-29-06 
Career Development 

Educational Assistant I, School Support Aide, Spring 08-29-06 
Hill to Educational Assistant I, School Support 
Aide, Westwood 

122. Loeffert, John Teacher, Columbus to Teacher, Carmalt 08-24-06 

123. Lugar, Michael Teacher, Allderdice to Teacher, South Brook 08-24-06 

124. Lukitsh, Ken Teacher, King to Teacher, Westwood 08-24-06 

125. Madden, Elizabeth Reading First Coach, Miller to Reading First Coach, 08-24-06 
Arsenal Elementary 

126. Malacki-Calhoun, Joann Teacher, Knoxville Elementary to Teacher, Linden 08-24-06 



127. Mangine, Marion 

128. Markwood, Jennifer 

129. Marmarelli, Pamela 

130. Martin, Jeffrey 

131. Maund, Mary 

132. McCown, Christine 

133. McCoy, Robyn 

134. McManus, Edward 

135. Miller, Christine 

136. Miller, Kimberly 

137. Miller, Mary Ann 

138. Molnar, Margaret 

139. Moore, Cybil 

140. Moore, Maxine 

141. Moorhead, Louis 

142. Mueller-Bogden, Katherine 

143. Mullen, Kathleen 

144. Nellis-Fogle, Bernadette 

2610 

Replacement Teacher, Stevens to Teacher, Arlington 08-14-06 
ALA + $230 per month extended day differential and 
$400 per month extended year differential 

Teacher, Vann to Teacher, Banksville 08-30-06 

Teacher, Prospect Elementary to Teacher, Schaeffer 08-24-06 

Teacher, Arlington to Teacher, Miller 08-24-06 

Educational Assistant 111, Learning Support Aide, 08-29-06 
Prospect Elementary to Educational Assistant 111, 
Learning Support Aide, Beechwood 

Teacher, Allegheny Middle to Teacher, Schiller 08-24-06 

Teacher, Friendship to Teacher, Lincoln 08-24-06 

Teacher, Reizenstein to Teacher, Carrick 08-24-06 

Teacher, Manchester .5IWeil.5 to Teacher, 
Manchester 

Educational Assistant I, School Support Aide, 08-29-06 
Arlington to Educational Assistant I, School Support 
Aide, Greenfield 

Teacher, Fulton .S/King .5 to Teacher, Fulton .5/ 08-24-06 
Lincoln .5 

Teacher, Mann to Teacher, Murray ALA + $230 per 08-09-06 
month extended day differential and $400 per month 
extended year differential 

Teacher, Arlington to Teacher, Brookline 08-24-06 

Educational Assistant I, Preschool Assistant I, 08-29-06 
Crescent to Educational Assistant I, Preschool 
Assistant I, Faison 

Teacher, Whittier to Curriculum Coach, Whittier 08-24-06 

Teacher, Westwood .6/Banksville .4 to Teacher, 08-24-06 
Westwood 

Teacher, King .5/Lemington .5 to Teacher, Manchester 08-24-06 
.6/Stevens .4 

Social Worker, Greenway to Social Worker, Schaeffer 08-21-06 



145. Nelson, Shana Teacher, Faison to Teacher, Whittier 08-24-06 

146. Nelson-Margo, Lewis Assistant Teacher, Allderdice to Assistant Teacher, 
Career Development 

147. Nese, Kristen Preschool Teacher 11, Friendship to Preschool Teacher 
11, Pittsburgh Montessori 

Teacher, Chief Academic Office to Teacher, Lincoln 148. Nickles, James 

149. Novak, Ryan 

150. Oates, Kelly 

Teacher, Schenley to Teacher, Allderdice 

Curriculum Coach, Woolslair to Reading First Coach, 
Liberty 

151. Ott, Melissa Ann 

152. Patella, Regina 

Teacher, Whittier to Teacher, Arsenal Middle 

Teacher, Career Development to Teacher, Arsenal 
Middle 

153. Phelps-Jackson, Tijuani 

154. Pinkerton, R.obert 

155. Pitt, Jessica 

Counselor, Burgwin to Counselor, Lincoln 

Teacher, Dilworth .S/Fulton .5 to Teacher, Fulton 

Preschool Teacher 11, Madison to Preschool Teacher 
11, Vann 

156. Pollock, Tim Teacher, Prospect Middle .5/Pittsburgh Classical .S 
to Teacher, Pittsburgh Classical 

Teacher, Fort Pitt SIGrandview .5 to Teacher, 
Beechwood .S/Grandview .5 

157. Powers, Lois 

158. Raupp, Gretchen 

159. Rea, Ruthie 

Teacher, Knoxville Elementary to Teacher, Schaeffer 

Reading First Coach, Northview to Reading First 
Coach, Instructional Support 

160. Reddy, Prasanthi Teacher, Carmalt to Teacher, Fort Pitt ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

161. Rego, Debra 

162. Rhad, Joseph 

Teacher, Washington Polytechnic Academy .SfPerry .5 
to Teacher, Brashear 

Teacher, Knoxville Elementary to Teacher, Allderdice 



163. Rice, Debra 

164. Rifugiato, David 

165. Rivers, Peter 

166. Roberts, Cathleen 

167. Russell, Terry 

168. Rygalski, Patricia 

169. Sadler, Anita 

170. Salopek, Thomas 

171. Samakow, HIarriet 

172. Santa, Beth 

173. Saunders, Craig 

174. Scales, Rosalind 

175. Schaeffer, Kimberly 

176. Schamus, Carole 

177. Schmidt, Colleen 

178. Schubert, Ellen 

Teacher, Arlington to Teacher, Weil ALA + $230 per 
month extended day differential and $400 per month 
extended year differential 

Teacher, Mann to Teacher, Carmalt 

Teacher, Weil .5/Lincoln .5 to Teacher, Lincoln 

Teacher, Knoxville Elementary to Teacher, Lincoln 

Teacher, Knoxville Elementary to Reading First 
Coach, Woolslair 

Reading First Coach, Colfax to Reading First Coach, 
Fort Pitt ALA + $230 per month extended day 
differential and $400 per month extended year 
differential 

Teacher, Sunnyside SIMorningside .5 to Teacher, 
Sunnyside 

Sign Language Interpreter, Prospect Elementary to 
Sign ~ a n g u a g e  Interpreter, Westwood 

Teacher, East Hills to Teacher, Arlington ALA + $230 
per month extended day differential and $400 per 
month extended year differential 

Educational Assistant I, School Support Aide, Oliver 
to Educational Assistant I, In-House Suspension Aide, 
Stevens 

Teacher, Pioneer .6/Washington Polytechnic .4 to 
Teacher, West Liberty .6/Pioneer .4 

Educational Assistant I, Preschool Assistant I, 
Madison to Educational Assistant I, Preschool 
Assistant I, Head Start 

Teacher, Arlington to Teacher, Concord 

Teacher, Burgwin to Teacher, Banksville 

Teacher, Vann to Teacher, Brookline 

Reading First Coach, Murray to Reading First 
Coach, Fulton 



Schurko, Kyra 

Seibert, Suzanne 

Seeley, Sandra 

Seemiller, Jaime 

Sellers, Dane11 

Settlemire, Deborah 

Seymour, Beth Ann 

Shafer, Lois 

Sikorski, Adam 

Silko, Lara 

Silvaggio, Margaret 

Siplivy, Janice 

Sirio, Annette 

Smoot, Thomas 

Soroczak, Phyllis 

194. Souilliard, Nancy 

Teacher, Northview to Teacher, Arlington ALA + 07-31-06 
$230 per month extended day differential and $400 
per month extended year differential 

Teacher, King to Teacher, Colfax ALA + $230 per 08-28-06 
month extended day differential and $400 per month 
extended year differential 

Teacher, Faison to Teacher, Weil ALA + $230 per 08-09-06 
month extended day differential and $400 per month 
extended year differential 

Teacher, Schaeffer to Teacher, Allegheny Elementary 08-24-06 

Student Data Systems Specialist, Knoxville Elementary 08-15-06 
.S/Roosevelt .5 to Student Data Systems Specialist, 
Roosevelt 

Teacher, Whittier to Teacher, Vann 08-24-06 

Teacher, Pittsburgh Classical to Curriculum Coach, 08-24-06 
Mifflin 

Teacher, Sunnyside .S/Morningside .5 to Teacher, 08-24-06 
Sunnyside 

Teacher, Lemington to Teacher, Stevens 08-24-06 

Teacher, Arlington to Teacher, Lincoln 08-24-06 

Teacher, King to Teacher, Brookline 08-24-06 

Teacher, Sheraden to Teacher, Carmalt 08-24-06 

Teacher, Linden to Teacher, Pittsburgh Montessori 08-28-06 

Assistant Teacher, Schenley to Assistant Teacher, 08-29-06 
Career Development 

Reading First Coach, Knoxville Elementary to 07-31-06 
Reading First Coach, Arlington ALA + $230 per 
month extended day differential and $400 per 
month extended year differential 

Teacher, Pittsburgh Classical .S/Schiller .5 to Teacher, 09-06-06 
Schiller 



195. Spinneweber, Kellie 

196. Stein, Leigh 

197. Stewart, Lisa 

198. Stipkovits, Teresa 

199. Strothers, Linda 

200. Stys, Daniel 

201. Taylor, Kantlace 

202. Telesca, Marianne 

203. Terlecki, Sallie 

204. Thomas, Lucy 

205. Threet, Rhonda 

206. Varlotta, Lisa 

207. Vensel, Melissa 

208. Vento, Salvatore 

209. Vevers, James 

210. Walker, Karen 

21 1. Wasserman, Quinci 

212. Watson, Carlton 

Teacher, Brookline to Teacher, Fort Pitt ALA + $230 08-14-06 
per month extended day differential and $400 per 
month extended year differential 

Teacher, Crescent to Teacher, Sunnyside 08-24-06 

Preschool Teacher 11, Madison to Preschool Teacher 08-24-06 
11, Vann 

Teacher, Oliver to Teacher, Langley 08-24-06 

Educational Assistant I, Preschool Assistant I, 08-29-06 
Crescent to Educational Assistant I, Preschool 
Assistant I, Faison 

Teacher, Lincoln .5/Dilworth .5 to Teacher, Lincoln 08-24-06 

Preschool Teacher 11, Greenway to Preschool Teacher 08-24-06 
11, Early Childhood (Greenway site) 

Teacher, Westinghouse to Teacher, Colfax ALA + 07-3 1-06 
$230 per month extended day differential and $400 
per month extended year differential 

Teacher, Colfax to Teacher, Minadeo 08-28-06 

Teacher, Concord .8/Bon Air -2 to Teacher, Concord 08-24-06 

Teacher, Sheraden to Teacher, Lincoln 08-24-06 

Teacher, Carmalt .5 to Teacher, Rogers CAPA .5 08-24-06 

Teacher, Carrick to Teacher, Brashear 08-24-06 

Teacher, Fulton .6/Greenfield .4 to Teacher, Fulton 08-24-06 

Sign Language Interpreter, Program for Students 08-24-06 
with Exceptionalities to Sign Language Interpreter, 
Brashear 

Counselor, Faison to Department Chairperson, Faison 08-29-06 
+ $100 per month department chairperson differential 

Teacher, Linden to Curriculum Coach, West Liberty 08-24-06 

Teacher, Woolslair to Teacher, Morrow 08-24-06 



213. Watson, Crystal 

214. Webb-Turner, Dawn 

215. Weems, James 

216. Wood, Mary 

217. Widdowson, Melissa 

218. Wilds, Jackie 

219. Willey, Joann 

220. Williams, Kim 

221. Wilson, Marla 

222. Wilson, Sarah 

223. Witten, Prisc:illa 

224. Wittman, Jessica 

225. Ziegler, Robert 

Name 

226. Allen, Alvino 

227. Anthony, Sabrina 

228. Anthony, Wanda 

229. Balzer, Jacqueline 

Preschool Teacher 11, Friendship to Preschool Teacher 08-24-06 
11, Pittsburgh Montessori 

Teacher, Faison to Teacher, Linden 08-24-06 

Teacher, Reizenstein to Teacher, Perry 08-24-06 

Teacher, Schiller to Teacher, Greenfield 08-24-06 

Teacher, Mifflin to Teacher, Minadeo 08-28-06 

Preschool Teacher 11, Sheraden to Preschool Teacher 08-24-06 
11, Early Childhood (Chartiers site) 

Teacher, Woolslair to Teacher, Woolslair .4/Arsenal 08-24-06 
Elementary .6 

Student Data Systems Specialist, Chatham .4/Lincoln 08-15-06 
.6 to Student Data Systems Specialist, Lincoln 

Educational Assistant I, Preschool Assistant I, 08-29-06 
Madison to Educational Assistant I, Preschool 
Assistant I, Head Start 

Teacher, Pioneer to Teacher, Program for Students 08-24-06 
with Exceptionalities 

Teacher, Oliver to Teacher, Lincoln 08-24-06 

Classroom Assistant, Autistic Support, Perry to 09-05-06 
Classroom Assistant, Autistic Support, Manchester 

Teacher, Peabody to Teacher, Schenley 08-24-06 

Hourly Emplovees 

Position Date - 

Custodian 4, Crescent to Custodian 4, Faison 08-25-06 

Food Service Worker, Milliones to Food Service 08-29-06 
Worker, Arsenal 

Supervisory Aide 11, East Hills to Supervisory Aide 11, 08-31-06 
Fulton 

Food Service Worker, Reizenstein to Food Service 08-29-06 
Worker, Rogers CAPA 



230. Beile, Beverly 

231. Boccella, Virgil 

232. Boyd, Michael 

233. Butler, Judith 

Food Service Worker, Knoxville Middle to Food 08-29-06 
Service Worker, Allderdice 

Assistant Custodian A, Greenway to Assistant 
Custodian A, Pittsburgh Classical 

Custodian 4, Friendship to Custodian 4, Pittsburgh 
Montessori 

Aide for Students with Disabilities, Arsenal Middle 
to Aide for Students with Disabilities, Dilworth 

234. Butler, Keya Aide for Students with Disabilities, Carmalt to Aide 
for Students with Disabilities, Beechwood 

Aide for Students with Disabilities, Langley to Aide 
for Students with Disabilities, Program for Students 
with Exceptionalities 

235. Byford, Veronica 

236. Caliguiri, Julia 

237. Catalano, Robert 

Supervisory Aide 11, Morningside to Supervisory Aide 
11, Sunnyside 

Custodian A, Greenway to Custodian A, Pittsburgh 
Classical 

Custodian 4, Sheraden to Custodian 4, Schaeffer 238. Cattley, David 

239. Charlton, Robin Supervisory Aide I, Friendship to Supervisory Aide 
I, Pittsburgh Montessori 

Fireman B, Crescent to Fireman B, Faison 240. Collins, Anthony 

241. Dabeco, Jeffery Fireman B, Greenway to Fireman B, Pittsburgh 
Classical 

Aide for Students with Disabilities, Conroy to 
Aide for Students with Disabilities, Colfax ALA 

242. Elberhardt, Pamela 

243. Ellis, DeShawn Supervisory Aide I, Washington Polytechnic to 
Supervisory Aide I, Arsenal Elementary 

Supervisory Aide 11, Chatham to Supervisory Aide 11, 
Northview 

244. Eritz, Michele 

245. Eurich, Lisa Aide for Students with Disabilities, Arlington to Aide 
for Students with Disabilities, Carmalt 

246. Eurich, Lisa Aide for Students with Disabilities, Carmalt to Aide 
for Students with Disabilities, Conroy 



247. Eurich, Lisa 

248. Fiscante, Caren 

249. Fischer, Eileen 

250. Fouch, Nancy 

251. Frazier, Bernadette 

252. Gilbert, Beatrice 

253. Gilbert, Beatrice 

254. Gilbert, Zina 

255. Graves, Lalonda 

256. Grimm, Kristi 

257. Hall, Cheryl 

258. Hammond, Shawna 

259. Harden, Catherine 

260. Harden, Catherine 

261. Harris, Kathy 

262. Hawkes, Antoinette 

Aide for Students with Disabilities, Conroy to Aide 09-06-06 
for Students with Disabilities, Arlington ALA 

Cook Manager, Greenway to Relief Cook Manager, 
Pittsburgh Classical 

Food Service Worker, Knoxville Middle to Food 
Service Worker, South Hills 

Food Service Worker, Greenway to Food Service 
Worker, Pittsburgh Gifted 

Food Service Worker, Prospect Middle to Food 
Service Worker, Brashear 

Aide for Students with Disabilities, Faison to Aide 
for Students with Disabilities, Spring Hill 

Aide for Students with Disabilities, Spring Hill to 
Aide for Students with Disabilities, Arsenal 
Elementary 

Aide for Students with Disabilities, Conroy to Aide 
for Students with Disabilities, Fort Pitt 

Food Service Worker, Reizenstein to Food Service 
Worker, Peabody 

Aide for Students with Disabilities, Rooney to Aide 
for Students with Disabilities, Perry 

Supervisory Aide I, Chatham to Supervisory Aide I, 
King ALA 

Supervisory Aide 11, Washington Polytechnic to 
Supervisory Aide 11, Pittsburgh Montessori 

Aide for Students with Disabilities, Colfax to Aide for 
Students with Disabilities, Schenley 

Aide for Students with Disabilities, Schenley to Aide 
for Students with Disabilities, Allderdice 

Cook Manager, Knoxville Middle to Cook Manager, 
Food Service Center 

Light Cleaner, Crescent to Light Cleaner - New, 
Faison 



263. Hayes, Camille 

264. Henderson, Brenda 

265. Herring, Constance 

266. Holder, Manlie 

267. Holmes, Carol 

268. Hughes, Kenneth 

269. Imburgia, Joanne 

270. Jackson, Carmen 

271. Jackson, Nancy 

272. Jeffrie, Sonia 

273. Johnson, Sahara 

274. Johnson-Taylor, Esther 

275. Jones, Cynthia 

276. Jones, Cynthia 

277. Jones-Moriarity, Dominick 

278. Jupinko, Mary Ann 

Supervisory Aide 11, Miller to Supervisory Aide 11, 
Early Childhood 

Supervisory Aide I, Sheraden to Supervisory Aide I, 
Schaeffer 

Aide for Students with Disabilities, Sheraden to Aide 
for Students with Disabilities, Rooney ALA 

Supervisory Aide 11, Lemington to Supervisory Aide 
11, Lincoln 

Food Service Worker, Greenway to Food Service 
Worker, Pittsburgh Gifted 

Heavy CleanerJFireman, Greenway to Heavy Cleaner/ 
Fireman, Pittsburgh Classical 

Aide for Students with Disabilities, Schaeffer to Aide 
for Students with Disabilities, Beechwood 

Aide for Students with Disabilities, Brookline to Aide 
for Students with Disabilities, Phillips 

Food Service Worker, Milliones to Food Service 
Worker, Allegheny Middle 

Aide for Students with Disabilities, Fulton to Aide for 
Students with Disabilities, Arsenal Elementary 

Supervisory Aide 11, Madison to Supervisory Aide 11, 
Early Childhood (Homewood site) 

Aide for Students with Disabilities, Sunnyside to Aide 
for Students with Disabilities, Schiller 

Light Cleaner - New, Columbus to Light Cleaner - 
New, Manchester 

Light Cleaner - New, Manchester to Light Cleaner - 
New, King ALA 

Aide for Students with Disabilities, Greenway to Aide 
for Students with Disabilities, Pittsburgh Classical 

Food Service Worker, Columbus to Food Service 
Worker, Rooney ALA 



279. Kerr, Joyce 

280. Kocyan, Susan 

281. McGowan, Bonnie 

282. McKee, Deborah 

283. Mellon, Beverly 

284. Metz, Barbara 

285. Morant, Louise 

286. Nemeth, Linda 

287. Oliver, Beverly 

288. Paulus, Adrienne 

289. Piccolino, Racheal 

290. Pollard, Shakena 

291. Ponder, Janice 

292. Quiroz, Lola 

293. Randolph, Darryl 

294. Randolph, Darryl 

Food Service Worker, Reizenstein to Food Service 08-29-06 
Worker, Peabody 

Supervisory Aide I, Sheraden to Supervisory Aide I, 
Schaeffer 

Food Service Worker, Knoxville Middle to Food 
Service Worker, South Brook 

Aide for Students with Disabilities, Manchester to 
Aide for Students with Disabilities, Schiller 

Light Cleaner, Greenway to Light Cleaner, Pittsburgh 
Classical 

Supervisory Aide I, Burgwin to Supervisory Aide I, 
Minadeo 

Supervisory Aide I, Lemington to Supervisory Aide I, 
Fulton 

Light Cleaner - New, Greenway to Light Cleaner - 
New, Pittsburgh Classical 

Supervisory Aide 11, Mann to Supervisory Aide 11, 
Manchester 

Cook Manager, Prospect Middle to Cook Manager, 
Food Service Center 

Aide for Students with Disabilities, Prospect Middle 
to Aide for Students with Disabilities, South Hills 

Aide for Students with Disabilities, Sunnyside to Aide 
for Students with Disabilities, Fulton 

Supervisory Aide 11, Burgwin to Supervisory Aide 11, 
Early Childhood 

Supervisory Aide 1, Friendship to Supervisory Aide I, 
Stevens 

Aide for Students with Disabilities, Manchester to 
Aide for Students with Disabilities, Brashear 

Aide for Students with Disabilities, Brashear to 
Aide for Students with Disabilities, Schenley 



295. Rhoads, Laura 

296. Rice, Joanne 

297. Robinson, Melvin 

298. Rutherford, Judith 

299. Saunders, Thelma 

300. Scott, Sherry 

301. Sestric, Richard 

302. Shedrick, Laverne 

303. Smith, Bethany 

304. Squelch, Joann 

305. Stribling, Beverly 

306. Stromple, Lynne 

307. Studnicki, Adam 

308. Tabb, Ha r r j  

309. Tatton, Dan 

310. Thomas, Heidi 

Supervisory Aide 11, McCleary to Supervisory Aide 11, 09-09-06 
Early Childhood (McCleary site) 

Supervisory Aide I, Madison to Supervisory Aide 1, 08-30-06 
Miller 

Food Service Worker, Milliones to Food Service 08-29-06 
Worker, Peabody 

Supervisory Aide 11, Northview to Supervisory Aide 11, 09-09-06 
King ALA 

Aide for Students with Disabilities, Westwood to Aide 08-31-06 
for Students with Disabilities, Pittsburgh Classical 

Food Service Worker, Milliones to Food Service 08-29-06 
Worker, Schenley 

Acting Custodian 5, Spring Hill to Assistant Custodian 04-26-06 
A, Oliver 

Food Service Worker, Prospect Middle to Food 08-29-06 
Service Worker, Conroy 

Supervisory Aide I, Burgwin to Supervisory Aide I, 08-30-06 
Minadeo 

Aide for Students with Disabilities, Morningside to 08-29-06 
Aide for Students with Disabilities, Sunnyside 

Aide for Students with Disabilities, Banksville to Aide 08-29-06 
for Students with Disabilities, Pittsburgh Classical 

Food Service Worker, Knoxville Middle to Food 08-29-06 
Service Worker, Allegheny Middle 

Light CleanerILaundry Worker, Greenway to Light 08-25-06 
CleanerILaundry Worker, Pittsburgh Classical 

Food Service Worker, Milliones to Food Service 08-29-06 
Worker, Oliver 

Aide for Students with Disabilities, Stevens to Aide 08-29-06 
for Students with Disabilities, Conroy 

Aide for Students with Disabilities, Miller to Aide 09-01-06 
for Students with Disabilities, Carmalt 



31 1. Thomas, Maggie 

312. Thompson, J-ackie 

313. Thurman, Sterriet 

314. Tomino, Mary 

31 5. Torcasi, Patricia 

316. Trzil, Rose 

3 1 7. Wade, Betty 

31 8. Washington, Viola 

319. Weaver, Cheryl 

320. Whitehead, J. Matthew 

321. Wilkins, Darlene 

322. Williams, Jerry 

323. Womack, Martha 

324. Wood, Chanda 

325. Young, Autumn 

Supervisory Aide I, Lemington to Supervisory Aide I, 
Lincoln 

Supervisory Aide I, East Hills to Supervisory Aide I, 
Faison 

Fireman B, Friendship to Fireman B, Pittsburgh 
Montessori 

Supervisory Aide I, Greenfield to Supervisory Aide I, 
Mifflin 

Food Service Worker, Greenway to Food Service 
Worker, Pittsburgh Gifted 

Supervisory Aide 11, Clayton to Supervisory Aide 11, 
Early Childhood (Spring Garden site) 

Food Service Worker, Knoxville Middle to Food 
Service Worker, Allegheny Middle 

Food Service Worker, Reizenstein to Food Service 
Worker, Westinghouse 

Supervisory Aide 11, Sheraden to Supervisory Aide 11, 
Schaeffer 

Fireman A, Greenway to Fireman A, Pittsburgh 
Classical 

Aide for Students with Disabilities, Northview to Aide 
for Students with Disabilities, Manchester 

Aide for Students with Disabilities, Sheraden to Aide 
for Students with Disabilities, Colfax ALA 

Cook Manager, Reizenstein to Cook Manager, Food 
Service Center 

Supervisory Aide 11, Pittsburgh Gifted to Supervisory 
Aide 11, Miller 

Aide for Students with Disabilities, Sunnyside to Aide 
for Students with Disabilities, Minadeo 



Q. Transfers From One Position to Another With Change of Salary 

Salary 
Name and Position per month - Date - Vice 

1. Ambrose, Suzanne $4710.00 08-30-06 E. Toe 
Preschool Teacher 111, (002-07) resigned 
Brookline to Teacher, 
Brookline 

2. Anthony Modell, Christine $ 898.00 08-24-06 New 
Teacher, Colfax .8 to (001-07) position 
Teacher, Schaeffer .2 

3. Baker, Billie $2648.00 08-31-06 P. Jenks 
Educational Assistant I, (003-01) on leave 
School Support Aide, 
Carmalt to Educational 
Assistant 111, Learning 
Support Aide, Carmalt 

4. Benton, LaNee $4180.00 
MBEIWomen Business (009-07) 
Specialist, Minority Business 
Program to Expediter, Finance 

5. Berg, Donald $4633.68 
Custodian 1, Pittsburgh (006-01) 
CAPA to District Operations 
Supervisor, Plant Operations 

6. Burke, Tracy $2687.00 
Educational Assistant I, (CLA-04) 
Preschool Assistant I, 
Arsenal to Classroom 
Assistant, Autistic Support, 
Langley 

7. Carson, Teresa $2095.00 
Teacher, Career (002-03) 
Development: to Teacher, 
Pittsburgh Classical .5 

8. Carvajal, Christine $4000.00 
Teacher, Pittsburgh CAPA (002-02) 
.5 to Teacher, Carrick 

10-20-06 D. Rase 
deceased 

09-01-06 P. Zayas 
retired 

08-29-06 New 
position 

09-05-06 Vacancy 

08-24-06 D. Mohlman 
retired 



9. Christian, Stephanie $2768.00 
Educational Assistant I, (CLA-04) 
School Support Aide, 
Carmalt to Classroom 
Assistant, Life Skills 
Support, Carmalt 

10. Coffey, Paulette $2768.00 
Educational Assistant I, (CLA-04) 
Preschool Assistant I, 
Arlington to Classroom 
Assistant, Autistic Support, 
Northview ALA + $100 per 
month extended day differential 
and $165 per month extended 
year differential 

11. Crawford, Barbara $2388.00 
Educational Assistant I, (CLA-03) 
School Support Aide, 
Manchester to Classroom 
Assistant, Autistic Support, 
Brashear 

12. Diederich-Vogel, Katherine $2155.00 
Teacher, Frick to Teacher, (002-04) 
Frick .5 

13. Disilvio, Ilene $4720.00 
Faculty Manager .6, (001 -09) 
Greenfield to Teacher, 
Greenfield 

14. Ellis, Andrea $7663.56 
Teacher, Program for (002-01) 
Students with Exceptionalities 
to Assistant Principal, King ALA 

15. Feldman, Peggy $ 7440.00 
Vocational R.ehabilitation (001-12) 
Advisor, Westinghouse to 
Counselor, Program for 
Students with Exceptionalities 

08-29-06 L. McCord 
transferred 

09-1 1-06 W. Jones 
transferred 

08-29-06 New 
position 

08-24-06 Schedule 
change 

08-24-06 J. Carroll 
retired 

09-1 9-06 V. Hill 
transferred 

08-22-06 New 
position 



16. Flint, James $2396.00 
Classroom Assistant, (003A-01) 
Autistic Support, Linden 
to Educational Assistant 111, 
Emotional Support Aide, 
McNaugher 

17. Gonot, Kerri $6950.00 
Teacher, Carmalt .5 to (001 -1 0) 
Teacher, Concord .5/ 
Banksville .5 

18. Gorder, Gen a $3675.00 
Teacher, Spring Hill to (002-1 0) 
Teacher, Spring Hill .5 

19. Harris, Wanda $4000.00 
Technology Systems (002-02) 
Specialist, Frick to Teacher, 
Peabody 

20. Jaecks, Marcia $2360.00 
Teacher, Lincoln to (001 -09) 
Teacher, Oliver .5 

21. Jones, J. Robin $4600.00 
Early Intervention Specialist, (002-06) 
Program for Students with 
Exceptionali ties to 
Vocational Rehabilitation 
Advisor, Westinghouse 

22. Jones, Wand.a $2943.00 
Classroom Assistant, Autistic (003-02) 
Support, Northview ALA to 
Educational Assistant 111, 
Emotional Support Aide, 
Lincoln - $100 per month 
extended day differential 
and $165 per month 
extended yea.r differential 

23. Kramer, Wendy $3940.00 
Teacher, Concord .5 to (001-03) 
Teacher, Pittsburgh 
Montessori 

08-29-06 L. Bey 
terminated 

08-24-06 W. Kramerl 
K. Bogden 
transferred 

08-24-06 Schedule 
change 

08-24-06 G. Sherwood 
transferred 

08-24-06 P. Witten 
transferred 

09-1 1-06 P. Feldman 
transferred 

09-1 1-06 J. Morant-Porter 
deceased 

08-24-06 V. Lucas 
promoted 



24. Livingston, Kathleen $2913.46 
School Support Clerk, (007-08) 
Office of the Deputy 
Superintendent for Instruction, 
Assessment and Accountability 
to Secretary 11, Head Start 

25. McCord, LaWanda $2857.00 
Classroom Assistant, Life (003-02) 
Skills Support, Weil ALA to 
Educational Assistant 111, 
Emotional Support Aide, 
McNaugher 

26. McVicker, Jodi $4100.00 
Preschool Teacher 11, (001-04) 
King to Preschool Teacher 
111, Program for Students 
with Exceptionalities 

27. Mickelic, Maria $4000.00 
Teacher, Vann to Preschool (004-04) 
Teacher 11, Koosevelt 

28. Mosley, Maxine $6790.82 
Teacher, Langley to Acting (007-11) 
Special Education Specialist, 
Program for Students with 
Exceptionalities 

29. Noszka Abrams, Marilyn $4310.00 
Teacher, Perry .5 to Teacher, (002-04) 
Arsenal Elementary .6/ 
Woolslair .4 

30. Paul, Maria $4600.00 
Preschool Teacher 111, (002-06) 
Program for Students with 
Exceptionalities to Teacher, 
Liberty 

31. Paull, Gary $3147.00 
Security Aide, School Safety (SPO-01) 
to School District Police 
Officer, School Safety 

32. Pelkofer, Marla $7350.00 
Teacher, Stevens .5 to (002-1 0) 
Reading First Coach, Stevens 

M. Holmes-Ollison 
transferred 

C. Savage 
resigned 

Vacancy 

New 
position 

P. Colonna 
transferred 

C. Malakoff retired1 
New position 

New 
position 

S. Kyne 
resigned 

New 
position 



Sarniak, Kimberly $4600.00 
Teacher, Carmalt .4 to (002-06) 
Teacher, Brashear 

Seligman, Lisa $3592.00 
Teacher, Mifflin .8/ (001-07) 
McCleary .2 to Teacher, 
Mifflin -8 

Smith, Francine $2687.00 
Educational Assistant I, (CLA-04) 
School Support Aide, Miffliin 
to Classroon~ Assistant, 
Autistic Support, Allderdice 

Sweeny, Karen $ 6790.82 
Teacher, FuYton to Acting (007-1 1) 
Special Education Specialist, 
Program for Students with 
Exceptionalities 

Thornton, Anna Theresa $2468.00 
Classroom Assistant, Autistic (003-01) 
Support, Manchester to 
Educational Assistant 111, 
Emotional Support Aide, 
Schaeffer 

Uniatowski, Danelle $3790.00 
Teacher, Cal=malt .6 to (001 -02) 
Teacher, Linden 

White, Jamar $3550.00 
Educational Assistant 111, (001 -01) 
Emotional Support Aide, 
Schaeffer to 'Teacher, 
Westinghouse 

Willie, Beverly $2687.00 
Educational Assistant I, (CLA-04) 
Preschool Assistant I, 
Lincoln to Classroom Assistant, 
Monitoring Aide, Schenley 

Zbozny, Robert $2687.00 
Teacher, Mann to (CLA-04) 
Classroom Assistant, Life 
Skills Support, Morrow 

S. Borghini 
furloughed 

Schedule 
change 

New 
position 

10-09-06 M. Moody 
on leave 

09-05-06 J. White 
promoted 

08-24-06 M. Fulks 
on leave 

09-05-06 Vacancy 

08-29-06 New 
position 

08-29-06 New 
position 



Hourly Employees 

Rate 
Name and Position per hour 

42. Boyd, Mark $ 20.48 
Acting District Operations 
Supervisor, Plant Operatioa~s 
to Custodian 4, Plant 
Operations 

43. Bryan, Tina Marie $ 7.70 
Food Service Worker, 
Schenley to Supervisory Aidle 
I, Murray ALA 

44. Cahill, Taunlya $ 7.70 
Food Service Worker, 
Knoxville Middle to 
Supervisory Aide I, 
Arlington AILA 

45. Christopher,, Margaret $ 14.30 
Food Service Worker, 
Allegheny Middle to Food 
Service Worker, Food Service 
Center 

46. Collins, James $ 17.71 
Acting Assistant Custodian 
A, Milliones to Fireman B, 
Miller 

47. Dithrich, Maria $ 7.62 
Food Service Worker, 
Brashear to Food Service 
Worker, Substitute 

48. Farris, Frank $ 7.62 
Food Service Worker, 
Allegheny Middle to Food 
Service Worker, Substitute 

49. Fincik, Lorraine $ 10.82 
HealthIWellness Parent 
Liaison, Student Services 
to Aide for Students with 
Disabilities, Stevens 

Vice - 

09-01-06 Return to 
position 

08-30-06 Vacancy 

08-21 -06 Vacancy 

08-29-06 N. Regan 
retired 

06-15-06 Return 
to position 

08-21 -06 Return 
to position 

08-21-06 Return 
to position 

09-05-06 New 
position 



50. Grant, Dollethea 
Supervisory Aide I, 
Miller to Supervisory 
Aide 11, Early Childhood 

Position 
transfer 

Position 
transfer 

51. Hall, Myrtle 
Supervisory Aide I, 
Crescent to Supervisory 
Aide 11, Early Childhood 

52. Harrison, Leanne $ 8.10 
Supervisory Aide I, 
Chatham to Supervisory 
Aide 11, Food Services 

Position 
transfer 

53. Hartman, Theresa $ 7.70 
Food Service Worker, 
Allderdice to Supervisory 
Aide I, Colfax. ALA 

Vacancy 

Position 
transfer 

54. Hatchin, Carmen 
Supervisory .4ide I, 
Westwood to Supervisory 
Aide 11, Westwood 

Return 
to position 

55. Hicks, Norma 
Food Service Worker, 
Peabody to Food Service 
Worker, Substitute 

Position 
transfer 

56. Hord, Beth $ 7.70 
Supervisory Aide 11, 
Friendship to Supervisory 
Aide I, Vann 

Position 
transfer 

57. Houston, Shelly $ 7.70 
Supervisory Aide 11, Colfax 
to Supervisory Aide I, Linden 

58. Johnson, Faith $ 8.10 
Food Service Worker, 
Rogers CAPA to Supervisory 
Aide 11, Faison 

P. Bowyer 
resigned 

Position 
transfer 

59. Johnson, Lonna $ 8.10 
Supervisory Aide I, 
Pittsburgh Gifted to 
Supervisory Aide 11, 
Early Childhood 



Juracko, Geraldine 
Supervisory Aide I, Spring 
Hill to Supervisory Aide 11, 
Spring Hill 

Kraus, Clarice 
Food Service Worker, Oliver 
to Food Service Worker, 
Substitute 

Levy, Joyce 
Food Service Worker, 
Arsenal to Food Service 
Worker, Food Service Center 

Lukac, Kathleen 
Supervisory Aide I, 
Greenfield to Supervisory 
Aide 11, Minadeo 

Malik, Ronald 
Custodian 4, Murray ALA 
to Custodian 3, Murray ALA 

Maroney, Dawn 
Supervisory Aide I, 
Arlington to Supervisory 
Aide 11, Arlington ALA 

Martino, Marie 
Food Service Worker, South 
Brook to Food Service 
Worker, Substitute 

Mattern, Paula 
Food Service Worker, South 
Hills to Food Service Worker, 
Substitute 

Maust, Joyce 
Supervisory Aide I, 
Schaeffer to Supervisory 
Aide 11, Ear1.y Childhood 
(Chartiers site) 

08-29-06 Position 
transfer 

08-2 1-06 Return 
to position 

08-29-06 M. Crews 
retired 

08-29-06 Position 
transfer 

08-14-06 Reclassification 

08-21 -06 Position 
transfer 

08-21 -06 Return 
to position 

08-21-06 Return 
to position 

09-09-06 Position 
transfer 



69. Previlon-Pamphile, Adriene $ 

Food Service Worker, 
Peabody to Supervisory Aide 
I, Arsenal Elementary 

70. Roberts, Shelly Lynn $ 
Food Service Worker, Conroy 
to Food Service Worker, 
Substitute 

71. Rubican, Kathleen $ 
Supervisory Aide I, 
Bon Air to Supervisory Aide 
11, Roosevelt 

72. Smith, Barbara $ 
Food Service Worker, 
Allegheny Middle to 
Supervisory Aide 11, 
Food Services 

73. Smith, James $ 
Custodian 4., Sunnyside 
to Custodian 3, Sunnyside 

74. Stoehr, Robin $ 
Food Service Worker, 
Prospect Middle to 
Supervisory Aide I, 
Ban ksville 

75. Stupak, Diana $ 
Food Service Worker, 
Greenway to Food Service 
Worker, Substitute 

76. Sumpter, Frances $ 
Supervisory Aide I, Colfax 
to Supervisory Aide 11, 
Colfax ALA 

77. Thompson, April $ 
Food Service Worker, 
Milliones to Supervisory 
Aide 11, Faison 

78. Windsor, Howard $ 
Acting Custodian 5, 
Schiller to Fireman B, Schiller 

08-30-06 New 
position 

08-21 -06 Return 
to position 

08-29-06 Position 
transfer 

09-09-06 Vacancy 

08-31-06 Reclassification 

08-30-06 Vacancy 

08-21-06 Return 
to position 

08-21 -06 Position 
transfer 

08-30-06 B. Brueken 
retired 

07-24-06 Return 
to position 



79. Yanalivich, Alane $ 7.62 
Food Service Worker, 
Allegheny Middle to Food 
Service Worker, Substitute 

80. Zagwoski, Christine $ 7.62 
Food Service Worker, Perry 
to Food Service Worker, 
Substitute 

08-21-06 Return 
to position 

08-21 -06 Return 
to position 

R. Supplemental Appointments 

Tutors 

1. That the following person(s) be terminated as Tutor(s) for the 2006-2007 school year: 

Name Location Date - 

Adamy, Tiffany 
Beckas, Georgia 
Brock, Joanne 
Broughton, Tameshia 
Brown, Ida 
Butler-Dinkins, Taray 
Carroll, Jordan 
Comilla, Arvgeline 
Corbin, Brittney 
Daller, Emily 
Evans, Cheryl 
Ferris, Terrell 
Ghogomu, Diane 
Glanz, Rochelle 
Glumac, George 
Goralzick, Megan 
Gould, Ryan 
Hamilton-R.edman, Dorian 
Hardy, Kevin 
Hill, Jeremey 
Humenic, NIarlena 
Krugh, Jessica 
Madison, Tamika 
Morris, Julianne 
Nevels, Maria 
Powell, Marilyn 
Price, Sharrell 
Reeves, Shanell 

Lemington 
Morningside 
Friendship 
Sheraden 
Friendship 
Lemington 
Prospect Middle 
Lemington 
Mann 
Stevens 
East Hills 
Prospect Middle 
Crescent 
East Hills 
Burgwin 
Knoxville Elementary 
Lemington 
Lemington 
Knoxville Elementary 
Knoxville Elementary 
Lemington 
Burgwin 
Beltzhoover 
Knoxville Elementary 
Greenway 
Lemington 
Sheraden 
Sheraden 



cc) Scott, Andre Milliones 06-20-06 
dd) Smith, Ursula Lemington 06-20-06 
ee) Walker, Kathleen Greenway 06-20-06 
ff) Whitlock, Katrina Knoxville Elementary 06-20-06 

gg) Williams, Cornelia Friendship 06-20-06 
hh) Woodfork, Brian Prospect Middle 06-20-06 

2. That the following Tutor(s) be transferred for the 2006-2007 school year: 

Name - Location - Date 

a) Baruilchak., Amy Knoxville Elementary to 09-18-06 
Minadeo .2ILiberty .2 

b) Bryant, William Clayton to Allegheny Elementary 10-03-06 
c) Lewis, Dominique Rooney to Dilworth 10-03-06 
d) Pandey, Priya Faison to Miller 10-03-06 
e) Reed, Mary Friendship to Sterrett 10-03-06 
f) Settles, Angela Mann to Weil ALA 09-18-06 

3. That the following persons be approved to work as Tutors for the 2006-2007 school year at the rate of 
$10.00 per hour: 

Name Location Date - 
Bendorf, Stephanie 
Casoni, Toni 
Colaizzi, Franco 
Decot, Sarah 
DelCorso, Carly 
Dugan-Schock, Becky 
Evans, Cheryl 
Ferri-Harding, Elizabeth 
Getz, Jessica 
Glanz, Rachelle 
Gomez, Mario 
Green, Anjale 
Hail, Ashley 
Haup, Elizabeth 
Higgins, Melissa 
Hughson, Denele 
Josephs, Sophie 
Jurick, Danielle 
Kepple, Marjorie 
Libby, Elizabeth 
Lyman, Jennifer 
Mock, Sarah 
Moore, Mareena 
O'Neil, Becky 
Patterson, Melissa 

Faison 
Dilworth 
Allderdice 
Whittier 
Lincoln 
Whittier 
Weil ALA 
Rogers CAPA 
Oliver 
Weil ALA 
Schenley 
Arsenal Elementary 
Oliver 
Concord 
Arlington ALA 
Carrick 
Weil ALA 
Lincoln 
Frick 
Lincoln 
Faison 
Roosevelt 
Roosevelt 
Faison 
South Hills 



2) 

aa) 
bb) 
cc) 
dd) 
eel 
f f) 

gg) 
hh) 

ii) 
jj) 

Plazio, Nicole 
Rajaram, Lisa 
Russell, Desmond 
Saavedra, Lynette 
Single, Carrie 
Sunseri, Jenna 
Tucker, Claire 
Ussack, Jason 
Vandermark, Jennifer 
Weiner, Rachel 
Wilson, Michele 

Minadeo 
Frick 
King ALA 
King ALA 
Lincoln 
Lincoln 
Colfax ALA 
Allegheny Middle 
Faison 
Concord 
Weil ALA 

Student Workers 

1. That the following persons be approved to work as Student Worker(s) at the hourly rate of $5.50 for the 
2006-2007 school year: 

Name Location - Date 

a) Green, Anjale 
b) Pitts, James 

Minority Business Program 08-21-06 
Pittsburgh CAPA 08-21 -06 

2. That the following persons be terminated as Student Worker(s) for the 2006-2007 school year: 

Name 

a) Bonner, Angela 
b) Clinton, Jasmine 
c) Franklin, Kayla 
d) Gee, Harold 
e) Goodrich, K.amilah 
f) Green, Collin 
g) McCord, Angela 
h) Morant, Brandon 
i) Morant, Jr., Samuel 
j) Peeks, Eric 
k) Powell, Amber 
1) Smithson, George 

m) Taylor, Krista 
n) Uzoaga, Ngcnzi 

Location 

Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 
Lemington 

Date - 



S. Miscellaneous Recommendations 

It is recommended: 

1. That the Board approve a leave of absence & loss of pay for the following person(s): 

Reason Name - Position - Dates 

a) Anderson, John Teacher 
Arsenal Middle 

Personal 
reasons 

b) Barlow, Sandra Teacher 
Rooney ALA 

Health 

FMLA c) Becker, Charlene Teacher 
Faison 

Personal 
reasons 

d) Biskup, Robert Teacher 
Schaeffer 

e) Bolden, Karen Teacher 
Peabody 

Personal 
reasons 

f )  Bouzos, Margarita Teacher 
Mifflin 

Personal 
reasons 

Personal 
reasons 

g) Boxter, Cheinina Clerk Stenographer 
Student Services 

Personal 
reasons 

h) Bratcher, Lachele Educational Assistant 1 09-1 5-06 to 10-1 0-06 
Preschool Assistant I 
Head Start 

Health i) Caito, Heather Educational Assistant I 08-16-06 to 10-15-06 
School Support Aide 
Arlington ALA 

j) Coleman, Jennifer School Psychologist 08-24-06 to 10-03-06 
Program for Students 
with Exceptionalities 

Personal 
reasons 

k) Duncan, Kimberle Teacher 
Fort Pitt 

Health 

I) Guzzo, Kelly Educational Assistant 1 09-06-06 to 10-27-06 
School Support Aide 
West Liberty 

Study 



m) Henry, Nicole Classroom Assistant 
Autistic Support 
Conroy 

n) Hyatt, Allenle Teacher 
Northview 

o) Matthews, Dominic Teacher 
Peabody 

p) Nalls, Brynda Cook Manager 
Food Services 

10-12-06 to 10-23-06 Personal 
reasons 

07-31-06 to 09-01-06 Personal 
reasons 

08-24-06 to 10-09-06 Personal 
reasons 

08-26-06 to 10-1 7-06 Health 

q) Robinson, John Educational Assistant I11 10-13-06 to 12-01-06 Personal 
Emotional Support Aide reasons 
Lincoln 

r) Saunders, Craig Teacher 
West Liberty 

s) Terlecki, Sallie Teacher 
Minadeo 

t) Watson, Adam Teacher 
Schenley 

11-16-06 to 12-31-06 Health 

09-1 1-06 to 10-30-06 Personal 
reasons 

09-05-06 to 09-25-06 Personal 
reasons 

u) Williams, Nedra Educational Assistant I11 09-30-06 to 11-30-06 Study 
Teen Advocate Aide 
Career Development 

2. That the Board approve a leave of absence without loss of pay for the following person(s): 

Name - Position Dates Reason 

a) Obeldobel, Jr., Martin Automotive Equipment 08-04-06 to 08-06-06 Military 
Operator I duty 
Plant Operations 

3. That the Board approve the following action(s): 
Transfers From One Position to Another Without Change of Salary 

a) Hollihan, Lillian - transferred from Educational Assistant I, School Support Aide, Greenway to 
Educational Assistant I, Preschool Assistant I, Early Childhood (Chartiers) - should read - transferred 
from Educational Assistant I, School Support Aide, Greenway to Educational Assistant I, Preschool 
Assistant I, Early Childhood (McCleary).(August 2006 Board Minutes) 

4. That the Board approve a change in the start date for Frank Chester, Chief Human Resources Officer, 
Human Resource from August 28,2006 to September 1,2006. 



5. That  the Board approve a change in the start date for Angela Minahan, Coordinator, Office of the 
Deputy Superintendent for Instruction, Assessment and Accountability from August 16,2006 to August 
24,2006. 

6. That  the Board approve a change in the reassignment date for Barbara Piper, Teacher, Fulton from 
August 24,2006 to July 31,2006. 

7. That  the Board approve a change in the Early Retirement date for Lisa Williams, Cook Manager, Food 
Services from July 26,2006 to June 20,2006. 

8. That the Board approve a change in the start date for a leave of absence for Jamie Cwynar, Occupational 
Therapist, Program for Students with Exceptionalities from August 24,2006 to August 31,2006. 

9. That  the Board rescind the reassignment for Winfrey Mandarino, Educational Assistant 111, Learning 
Support Aide, Burgwin effective October 2,2006. 

10. That  the Board rescind the termination for Mary Ann Schallus, Cook Manager, Food Services effective 
August 16,2006. 

11. That  the Board rescind the reassignment for Brynda Nalls, Cook Manager, Food Services effective 
August 28,2006. 

12. That  the Board rescind the Sabbatical Leave of Absence for George Shaw, Certified Occupational 
Therapy Assistant, Program for Students with Exceptionalities effective August 24,2006. 

13. That  the Board approve the following Teachers to be recalled from furlough effective August 24,2006 
unless otherwise noted: 

Abbondanza, Unrico 
Booker-Durham, Stephanie 
Bisi, LeeAnne 
Butler, Stephen (08-28-06) 
Calhoun, Tracy 
Carson, Teresa (09-05-06) 
Dudczak, Justin 
Fischer, Tammy (08-29-06) 
Gibson, Kathryn (08-29-06) 
Jablonski, Michelle 
Johnson, Jessica (09-05-06) 
Kitchen, Robert 
Kneiss, Nicole 
Krupa, Anna (09-28-06) 
Lugar, Michael 
Markwood, Jennifer 
McCown, Christine 
McCoy, Robyn 
Novak, Ryan 
Reddy, Prasanthi 
Schamus, Carole 



Seibert, Suzanne 
Sirio, Annette (08-28-06) 
Spinneweber, Kellie 
Terlecki, Sallie 
Threet, Rhonda 
Uniatowski, Danelle 
Vensel, Melissa 
Watson, Carlton 
Webb-Turner, Dawn 
Widdowson, Melissa 

14. That the Board approve the following Secretarial/Clerical employees to be recalled from furlough 
effective on the date listed below: 

a) Fauth, Barbara Perry 08-29-06 
b) Harvey, Denise Wooslair 08-16-06 
c) Via, Toni Student Services 08-1 0-06 



Interscholastic Athletics 

I t  is recommended: 

1. That the following coaching assignments in the high schools for the interscholastic program be 
approved for the new school year 2006-2007 in accordance with the hours and conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. ALLDEKDICE Jay Slosky Football, 3rd Asst. 

b. BRASHEAR 1. Jeff Arnold Football, 3rd Asst. 

c. CARR1C:K 

d. OLIVER. 

2. Terry Monroe 

3. Craig Aguglia 

John Berry 

Susan Wagner 

Cross Country 

Football, 2nd Asst. 

Basketball, Head Girls 

Swimming, Co-Ed 

e. PEABOIIY Jose Correal Soccer, Boys 

f. PERRY 1. Stephen Abbondanza Football, 3rd Asst. 

2. Clifford Gandy Volleyball, Boys 

2. That the following coaching assignments in the ALA schools for the interscholastic athletic program be 
approved for the school year 2006-2007 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCH001, COACH SPORT 

a. ARLINGTON 1. Andre King 

2. Jared Miller 

b. COLFAX 

c. ML KINdG 

Gary Goerk 

1. Eric Mason 

Soccer, Boys 

Basketball, Boys 
Cross Country, Head 

Basketball, Boys 

Soccer, Boys 
Cross Country, Head 



2. David O'Keefe Soccer, Girls 

d. MURRAY 

3. Michael Rhad Basketball, Boys 

4. Susan Kahn Basketball, Girls 

Michelle Milinski Soccer, Girls 
Cross Country, Head 
Basketball, Boys 

3. That the following coaching assignments in the K-8 schools for the interscholastic athletic program be 
approved for the school year 2006-2007 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. BROOKLINE 1. Paul Ptacek Softball, Boys 

2. Christina Rattay Softball, Girls 

3. Abby Phillips Soccer, Boys 
Basketball, Girls 

b. CARMALT 

c. FAlSON 

1. Leslie Bertel Basketball, Girls 

2. Ed Conroy Soccer, Boys 

3. John Loeffert Cross Country, Head 
Basketball, Boys 

1. Glenn Cobbett (Interim) Softball, Boys 

2. Kristin Loalbo (Interim) Softball, Girls 

3. Ruth Walker (Interim) Volleyball, Boys 

4. Carla Jackson (Interim) Volleyball, Girls 

d. GREENFIELD James Paschl 

e. MANCHESTER 1. Kelli Quigley 

Soccer, Boys 
Cross Country, Head 

Soccer, Girls 
Basketball, Girls 

2. D. Lamont Harris Basketball, Boys 



f. MILLER 1. Michael Harris Soccer, Boys 
Basketball, Boys 

2. Jeff Martin Basketball, Girls 

g. MIFFLIN 1. Shane Rubbe 

2. Kathleen Fitzgerald 

Soccer, Boys 

Soccer, Girls 
Basketball, Girls 

3. Maley Augustynowicz Volleyball, Head Girls 

h. PGH. MONTESSORI 1. Constantine Bouzos 

2. Jason Burrell 

Soccer, Boys 

Basketball, Boys 

I. SCHAEF'FER 

j. STEVEK S 

k. SUNNYSIDE 

Nina Dollison Basketball, Girls 

Adam Sikorski Soccer, Boys 

1. Linda Latore Cross Country, Head 
Volleyball, Boys 

2. Carrie Albert Volleyball, Girls 

1. VANN John Rodgers Soccer, Boys 
Basketball, Boys 
Cross Country, Head 

4. That-the following coaching assignments in the middle schools for the interscholastic athletic program be 
approved for the school year'2006-2007 in accordance with the conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOIL COACH SPORT 

a. FRICK 1. Ellsworth Parks 

2. Michael McGuire 

3. Kevin Reid 

Softball, Girls 

Softball, Boys 

Volleyball, Girls 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 
ADDENDUM A 

POSITIONS OPENED AND CLOSED 
September 27,2006 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Chief Information Officer 1 09-28-06 OperationsITechnology 

b) Human R.esources Specialist I 1 09-28-06 Human Resources 

c) Special Assistant to the Chief of 1 
Staff - Pittsburgh Public Schools 
Resident Program 

09-28-06 Chief of Staff 

d) Custodian 3 1 08-14-06 Murray ALA 

e) Custodian 3 1 08-14-06 Sunnyside 

2. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Director 1 09-28-06 OperationsITechnology 

b) Human Resources Assistant I1 1 09-28-06 Human Resources 

c) Custodian 4 1 08-14-06 Murray ALA 

d) Custodian 4 1 08-14-06 Sunnyside 

e) Custodian 7 1 08-1 6-06 Bon Air 

f) Custodian 5 1 08-1 6-06 Mann 

g) Fireman B 1 08-1 6-06 Columbus 

h) Heavy CleanerIFireman 1 08-1 6-06 Reizenstein 

i) Light CleanerILaundry Worker 1 08-16-06 Milliones 

j) Light CleanerILaundry Worker 1 08-1 6-06 Prospect Middle 



SUPPLEMENTAL FUNDS 

It  is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Tutors 21 09-28-06 Lincoln 

b) Program Officer 1 09-28-06 Early Childhood 

c) Fiscal Analyst 1 09-28-06 Early Childhood 

2. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Head Start Supervisor 1 08-23-06 Head Start 

b) Accountant V 1 09-28-06 Early Childhood 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION - 

A. Resignations 

Name Position - Date 

1. Royal, Stephanie 

2. Simeone, James 

Solicitor 
Law Department 

Science Specialist 10-16-06 
Instructional Support 

B. Transfers From One Position to Another With Change of Salary 

Salary 
Name and Position per month - Date 

1. Burgess, Victoria $7648.02 
Assistant Principal, (003-02) 
Sunnyside to Principal, 
Woolslair 

2. Hill, Virginia $7601.02 
Curriculum Supervisor - (003-01) 
Science, Office of the Deputy 
Superintendent for Instruction., 
Assessment and Accountability 
to Co-Principal, Paison 

Vice - 

Reason 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

L. Eberhardt 
ill 

M. Garrett 
ill 

C. Miscellaneous Recommendat io~ 

1. That the Board extend the contract for Robert O'Keefe, Substitute Principal, Woolslair until October 13,2006. 

2. That the Board approve Jennifer Leighty as the Special Assistant to the Chief of Staff. Her base salary is to be 
funded outside of the District's General Budget, with the District providing the benefit portion of her 
compensation. The annual salary shall be $47,026 effective September 28,2006. 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



Addendum C 

HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

September 27,2006 

RESOLVED, that The Board of Public Education of The School District of Pittsburgh hereby accepts the 
resignation of Diane Briars and authorizes its proper officers to enter into the Separation and Release 
Agreement dated September 22, 2006. 



Addendum D 

HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

September 27,2006 

Resolution Authorizing Discussions with Superintendent 
Regarding Contract and Term of Office 

Whereas, the Pittsburgh Board of Education and Superintendent Mark Roosevelt have 
an employment contract which was adopted on July 27, 2005, which is in effect from 
August 29,2005 to August 28,2008, and which by March I, 2007 will be more than 
50% expired; and, 

Whereas, the contract between the Board and Superintendent Roosevelt identifies 
priorities by which his pelformance will be evaluated in addition to mechanisms for 
holding t,he Superintendent accountable for the performance of the district; and, 

Whereas, on July 9, 2006 the Pittsburgh Board of Education met in a daylong retreat 
and evaluated Superintendent Roosevelt's performance relative to the Performance 
Priorities; for Year One of the contract; and, 

Whereas, on July 26, 2006 eight of nine members of the Pittsburgh Board of Education 
voted in ,the affirmative on a resolution stating that Superintendent Roosevelt had met 
and/or exceeded expectations relative to the Performance Priorities for Year One of the 
contract and increased his annual salary; and, 

Whereas, Superintendent Roosevelt has developed and the Board has endorsed a 
multi-year education reform agenda which includes but is not limited to the 
Superintendent's Excellence for All which sets clear academic performance targets for 
the Pittsburgh Public Schools over the next four years; and, 

Whereas, maintaining strong executive leadership and clear performance priorities are 
critical elements in the Board's effort to secure long-term education reform for the 
Pittsburgh Public Schools; and, 

Whereas, the Board desires stability and believes that Superintendent Roosevelt's 
education reform agenda requires a long-term commitment not only through allocating 
the necessary resources but also by aligning the term of Superintendent Roosevelt's 
employment contract and his multi-years plans for district renewal; 

Now, therefore, be it resolved that the Pittsburgh Board of Education hereby opens 
discussions with Superintendent Mark Roosevelt regarding the contract and term of 
office with the intent of bringing forward a revised contract and term of office no later 
than February 1, 2007. 

Jean Fink, Chair 
Personnel Committee 



FINANCIAL STATEMENTS 
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SCHOOL DISTRICT C)F PITTSBURGH 
August 3 1 ,2006  Unaudited Financial Statement Highlights 
September 2 0 , 2 0 0 6  

2005 SINGLE AUDIT 
The District received the Association of School Business Officials (ASBO) International 
Certificate of Excellence in Financial Reporting Award for the fiscal year end December 3 1,2005 
for our Comprehensive Annual Finance Report (CAFR). 

12 MONTH ROLLFORWARD 
During the 12 month period from September 1, 2005 to August 3 1, 2006, total general fund 
balance increased by $1.3 million, a reflection of revenues slightly above budgeted levels and 
expenditures more than 5% below budgeted levels. 

GENEKAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
Through August 3 1, 2006, total revenues were $1.1 million or 0.32% greater than budgeted. Key 
factors included: 

o Real estate collections were $1.7 million greater than anticipated, with much of the 
increase in delinquent taxes through our Act 20 program. As the County resolves 2006 
current year appeals, collections may trend closer to 2004 and 2005 levels; 

o Interest earnings exceeded the year to date budget by nearly $2.4 million, a result of the 
series of short-term rate increases by the Federal Reserve Board and a reflection of the 
short duration of the District's current portfolio; 

o State revenues were nearly $3.3 million less than budgeted, due mostly to the $1.6 
million shortfall in tuition and nearly $1.3 million in charter school reimbursement; 

o Non-recurring inter-fund transfers of $571,702. 
Through August 3 1, 2006, total expenditures were $18 million or 5.7 1 % less than budgeted. Key 
factors included: 

o Salaries were $798,245 or 0.61% less than budgeted. Salary costs trended lower than 
2005 levels in six of the nine major salary objects. A generally mild winter contributed 
to lower than expected overtime costs for service workers and laborers, while right-sizing 
activities increased overtime costs during summer months; 

o Benefits were nearly $1.5 million or 3.21% less than budgeted. Workers' compensation 
contributions were 17.5% lower than 2005 levels, stemming from the fourth decrease in 
the rate in two years; 

o Electricity expenditures were $194,398 or 7.09% less than budgeted, suggesting that the 
first full year of operation for the joint labor-management energy committee was 
successful; 

o Charter school tuition payments were $3.2 million or 24.62% less than budgeted, which 
helps to explain why the reimbursements-which lag by one State fiscal year-are also 
less than budgeted; 

o Natural gas payments were $295,543 or 6.38% less than budgeted. Spring prices were 
higher than budgeted, but summer through winter prices have dropped. 

o Tax refunds came in $1.3 million lower than budgeted, attributable in part to the 
County's postponement of hearings this spring. As hearings are held, the District may 
see a delayed impact on refunds flowing into fiscal 2007. 

WORKERS' COMPENSATION 
Total net assets in the self-insured, self-administered workers' compensation fund increased by 
$1.7 million since December 31, 2005, including the journal entry to reduce the outstanding 
estimated liability based upon the annual actuarial calculation. Continued improvements in this 
fund require the district wide commitment to progressive claims management and workplace 
safely programs. Staff analyzed the results of the June 30, 2006 actuarial study for any possible 
reduction in the contribution rate and recommended a decrease in the taxing rate on payroll for the 
Board's consideration at their September legislative meeting. 

CMB 



SCHOOL CIISTRICT OF PITTSBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
A s  of: August 31, 2006 

Total 
General Capital Special Other Governmental 

Fund Projects RevenueFund Governmental Funds Funds 

ASSETS 
Cash and Cash IFquivalents 
Cash with Fiscal Agents 
Restricted Investments for Real Estate Refunds 
Investments 
Accrued lnleresl 
Taxes Receivable (net of allowance) 
Due from Olher Funds 
Due from Other Governments 
Other Receivables 
lnventory 

Total Assets 

LIABILITIES AND FUND BALANCES 
Liabilities. 

Accounts Payable 
Judgments 8 Contracts Payable 
Due to Other Funds 
Accrued Salaries. Compensaled Absences Payable 
Payroll Withholdings Payable 
Deferred Revenue 
Other Liabilities 
Prepaymenl and Deposits 

Total Liabllitles 

Fund balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage Rebate 
Workers Compensation 
Personal Property Refunds 

Unreserved. Reported in: 
Designaled Fund Balance General Fund 
Designated for Inventory 
Designated for Life Insurance 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 

Total Fund Balance 

Tota l  Liabi l i t ies a n d  F u n d  Balances 

Report Name: BAL-GOVT 
Layout: Balance Sheet Govermental Funds 
Run Date Sep 12.2006 
Run Titne. 03 21 PM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
For Period Ending: August 31.2006 

Capltal Speclal 
Projects Revenue 

Other 
Governmental 

Funds 

Total 
Governmental 

Funds General 

Revenues 
Taxes 

Real Estate 
Eamed Income 
Real Estate Transfers 
Mercant~le 
Public Uttllty Realty Tax 
Earntngs on Investments 

In Lieu of Taxes 
State Revenues recelved froin lntermedlate Source 
Other Rev - Local Sources 8 Refund of Prtor Years Expendltures 
State Grants and Subsldles 

Bastc lnstruchonal Subsldles 
Subsldtes for Specmc Educatlon Programs 
Subsldles for Noneducahoral Programs 
Subsldles for State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenues 

Expendltures 
Current 

Instructton 
Regular Programs - ElementarylSecondary 
Spectal Programs - ElementaryISecondary 
Vocational Educatlon Proqrams 
Other Instructtonal Programs - ElernentaryISecondary 
Adult Educatlon Programs, 
Pre-K~noergarten 
Payments to Charter Schools 

Suppoe Serv~ces 
Pup11 Personnel 
lnstruct~onal Staff 
Adminlstratlon 
Pup11 Health 
Busmess 
Operatton and Ma1ntenant:e of Plant Servrces 
Student Transpwtatlon SENIC~S 
Supper! Scr;;ces - Ccntz! 

Operattons of NonlnstNctlonal Servlces 
Food Servlces 
Student Acttvit~es 
Community Serdtce; 

Capltal Outlay 
Facll~tles Acquts~t~on Con!;t and Improvement Servtces 

Debt servlce 
Prlnclpal 

Interest 
Tax Refunds 

Total Expendltures 

Excess (Def~ciency) of Revenues Over (Under) Expenditures 76.427.149.70 (19.417.711.62) (20,162.959.64) (5.470.93) 36,841.007.51 

Other Financing Sources (Uses) 
General obllgattons bond issufsd 
Refund~ng Bond Proceeds 
Debt Servtce (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of Rxed Assets 
Ooeratlno Transfers in . - 
Operating Transfers out 

Total otner Financing Sourcr?~ and Uses 
Net Change in Fund Balance 

Fund Balances - Beg~nntng 
Total Endtng Fund Balance 

THE NOTE5 7 0  THt FINANCIAL STATEMENTS A h t  bN INTEGRAL PART OF THIS STATEMENT 

Reoor: INC-GOV- 
,av-d' COPY Or STATEMENT OF REVENUES GOVERNMENTAL FUND-2 
Run Date Sep 12 2006 
Run Tlme 0: 22 PN 



SCHOOL DISTRICT OF PITTSBURGH 
FUNO 010- GENERAL FUNO 
YEAR TO DATE BUDGET TO ACTUAL COMl 
For Psrlod Endlng: August 31, 2006 

AC~I~I* Aduals ZMM n~ n o  2 m  n o  YTD n~ Bud to ACI 
Ymar Ended 2004 Year Ended 2005 BUDGET - Augusl31.2001 Augul(31.2W5 BUDGET August 31,2006 Varlmnce S Variance % 

Local Taras 

P u b l ~  U l l a y  Rsab Tar: 
Real Ertatc 
Real Estate Transfer Tar 
Merrmlila 
Earned lnmme Taxes 

Tolal Taxes 

Olher Local Souhas 

In Lieu ol Taxes 
Tuition 
lnlererl 
Rent d Capnal Facilities 
Grants 
Sales Real Eslate L Surplus Equipment 
S&s fmm Othw Local Gad Unils 
Revenue horn Special Funds 
Sundry Rwvwnuws 

Tdal OIhwr Local Saunes 

Stale Source3 

Basic lnrtludanal Subsidy 
Charter Schods 
Tut ian 
Homebound I n r M i o n  
Tranornartatbn 
Spsclal Education 
Vaatimal Educalim 
Sinking Fund 
Medical and Dental 
N m e s  
AduR Educalan Connelley 
Sorjd Seeurily Payments 
Retirernenl Payments 

Stale Tolal 

Mher Sources 

Tuition Mher DirlrMs 
Inter-Fund Trwnslen 
Revenue Imm Federal Swrcns 

Tdal Mher Sotlrces 

Total Revenues 

Total Penonnel Service. 

Employee Benelis 

Tolal Employee Renelits 

Purchased Pmless'onal Services 

Tax Colledim 
Special Ed 
Cmssing Guards 
Olher Pml Services 

Total Purchasd Profernhal Sew'ces 

Page I of 2 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010. GENERAL FUND 
YEAR TO DATE BUDGET 1 0  ACTUAL COMPARISON 
For P c h d  Ending: August 31.2W6 

Ahrsls Aauds 2006 YTD YTD 2006 MD YTD YTD Bud lo Act 
Year Ended 2004 Year Ended 2005 BUDGET Augur1 31.2001 Aupu.131.2005 BUDGET Vahncu S Variance % August31.2006 

Purchased Pmpeity Sewkes 

Eledrkily 
WalerlSewage 
Other Pmperly Ssnicer 

Tolal Purchased Property Sewices 

Other Purchased Senices 

Trarrsporlakn 
Telemmmunblions 
Charter Schmk 
Tulion-PRRI 
Other Purchased Services 

Told Puchased SeNicar 

Supplies 

SoRware 
Nahlral Gas 
Oil, Gas. Diesel 
Steam 
Bmks 
Mher Supplles 

TRh Equlprnenl L Infrantrudurs 
Other Pmpsrly 

Total Propefly 

Other 
Interest 
Budgetary Reserve 
Tax Refunds 
Oher 

Total Omer 

Other User 

Principal 
Other Fund Transfero 

Total Mher Uses 

Total Expendaures 514,111,580 97 501,443.615.99 304.391.100.49 316.950.238.07 298.856.165.51 - ( 1 8 . 0 9 4 4  -5.71% --- 
Operating Surplus (Defint) -27.001 (16.778.032.81) (36.815.040.81) 56,408.264.43 58.994.979.09 56.073.882.78 75,345,554.84 19,271,672.06 - 34.37% 

-..P 

Page 2 of 2 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 - GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: August 31,2006 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2006 2005 (Decrease) Due Collected 

Local Taxes 

Public Utility Realty Tax 
Real Estate 
Real Estate Transfer Tax 
Mercantile 
Earned Income Taxes 

Total Taxes 

Other Local Sources 

In Lieu of Taxes 
I uition 
Interest 

mRent  of Capital Facilities 
Grants 
Sales Real Estate 8 Surplus Equipment 
Services from Other Local Govt Units 
Revenue from Special Funds 
Sundry Revenues 

Total Other Local Sources 

69.71 % 
26.36% 
92.21% 
38.99% 

NIA 
NIA 

156.83% 
39.18% 
81.53% 

010 RFVEsl~rna!ed & Arlual Revenuf'3006-08 31 xls 
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of 
VI 
W 



SCHOOL DISTRICT OF PITTSBURGH 
FUND 010 -GENERAL FUND 

COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
For Period Ending: August 31, 2006 

Actuals Actual Increase Revenue Pct of Estimate 
Estimate 2006 2005 (Decrease) Due Collected 

State Sources 

lasic lrislruclional Subsidy 
Zharter Schools 
uitior~ 
iomebound Instruction 
-ransportation 
;pecial Education 
locational Education 
;inking Fund 
Aedical and Dental 
Jurses 
\dull Education Connelley 
;ocial Security Payments 
hlirement Payments 
4 

State Total 

Other Sources 

-uition Other Districts 
nter-Fund Transfers 
tevenue from Fed Sources 

73.69% 
46.66% 
42.40% 
57.87% 
50.80% 
69.80% 
56.18% 
31.88% 
84.71% 
72.92% 

NIA 
59.05% 
26.76%. 

Total Other Sources 3,500,000.00 573,406.17 208,311.21 365,094.96 2,926,593.83 16.38%. 

Totals 

I ~ p o r t  Name 010-REV 
Zeport lay0111 STATEMENT OF EST AND ACT REVENUE - FUND 010 

Zun Dale Sep 12,2006 
Zun T~rne 03 20 PM 

010 RFVEstinlalpd 8 Actual Revenu1~2006-08-31 xls 



Personnel Services - Salaries 
Personnel Services -. Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Sep 12,2006 
Run Tirne: 03:25 PM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 010 -- General Fund 

For Period Ending: August 31,2006 

Budget Unencumbered Percent 
After Revision - Expenditures Encumbrances Balances Available 
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SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF REVENUES. EXPENDITURES, AND CHANGES IN FUND BAUNCES 

OTHER GOVERNMENTAL FUNDS 
For Perlod Ending. August 31,2006 

Total Other 
Debt Speclal Trust Westtnghouse Governmental 

Sewtce Fund Fund Scholarshlp Funds 

REVENUES 
Taxes 

Real Estcte S - S - $ - $ 
Earned lr~come 0 00 0 00 OW 0 00 
Real Estale Transfers 0 W 0 00 0 00 0 00 
Mercant~ls 0 00 0 00 0 00 0 00 
Public Ut~l~ty Realty Tax 0 00 0 00 0 00 0 00 

Eamtngs or1 Investments 0 00 0 00 0 00 0 00 
In Lleu of taxes 0 00 000 O W  0 00 
State Revenues Rece~ved from lnlermedlafe Source 0 00 0 00 O W  0 00 
Olher Revenue from Local Sources 8 Refund of Pr~or Years Expend~lures 0 00 0 00 0 00 0 00 
State Grants and Subs~d~es 

Bas~c lnslructlonal Subsldles 0 00 0 00 0 00 0 00 
Subsidles for Spec~fc Edvcat~on Programs 0 00 0 00 0 00 0 00 
Subsldles for Noneducational Programs 0 00 O W  0 00 0 00 
Subsidles for Slate Pald Benel~ts 0 00 000 0 00 0 00 

Other State Grants 0 00 0 00 0 00 0 00 
Federal Grants 0 00 0 00 0 00 0 00 
Technology Grants 0 00 O W  0 00 0 00 

Total Revenues 0 00 0 00 0 00 0 00 

EXPENDITURES 
Currenl 

InStruC11011 
Regular Programs - ElementarylSecondary 0 00 000 0 00 0 00 
Spec~al Programs - Elemen~aryISecondary 0 00 0 00 0 00 0 00 
Vocal~onal Educat~on Programs 0 00 000 0 00 0 00 
Other Irstructional Programs - Elemenla!ylSecondary 0 00 0 00 5 470 93 5 470 93 
Adult Etlucat~on Programs 0 00 0 00 0 00 0 00 
Pre-Kinderganen 0 00 0 00 0 W 0 00 
Paymerts to Chaner Schools 0 00 000 0 00 000 

Suppori Serv~ces 
Pup11 Pcnonnel O W  0 00 0 00 0 00 
lnslructional Staff 0 00 0 00 0 00 0 00 
Adm~n~slralm 0 MI 0 00 0 00 0 00 
Pupil Health 0 00 0 00 0 00 000 
Bus~ness 0 00 0 00 0 00 0 00 
Operation and Ma~ntenance of Plant Services 0 00 OM) 0 00 0 00 
Student Transponat~on Serv~ces 0 00 0 00 0 00 0 00 
Suppon services -Central 0 00 0 00 0 00 0 00 

Ooerat~ons of Non~nstruct~onal Servres 0 00 
Food Sr rvlces o 00 0 00 0 00 0 00 
Sludent Act~v~lles 0 00 0 00 0 00 0 00 
Community Serv~ces 0 00 0 00 0 00 0 00 

Capital oulls) 0 00 
Fac~l~t~e! Acqu~s~l~on Construction and Improvemenl Serv~ces 0 00 0 00 0 00 0 00 

Deb1 servlc~ 0 00 
Pnnc~pal 0 00 0 00 O W  0 00 

lnlerest 0 00 000 0 00 0 00 
Tax Refunds 0 00 

Total Expendltures 

Excess (Deficiency) of Revenues Over (Under) Expendltures 

OTHER FINANCING SOURCES (USES) 
General Obi gatton Bonds Issued 
Refunding Bond Proceeds 
Deb( Servic$, (Payments to Refunded Bond Escrow Agent) 
Sale 01 or Compensaf~on of flxed Assets 
Operating Transfers In 
Operating Translen Oul 0 00 0 00 0 00 0 00 

Total ather F~nanclng Sources and Uses 2 849.321 04 0 00 0 00 2.849 321 04 

Net Change in Fund Balance 

Fund Balanres - Beg~nn~ng 

Total Erdtng Fund Balance 

Rewrl INC-OTH 
Lavoul statemem 01 revenues other governrnenlal lund 
Run Date Sep 12 2006 
Run Tlme 03 24 PM 
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Operat~ng Revenue!; 
Contributions 
Charges for Services 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENSES AND CHANGES IN FUND NET ASSETS 

PROPRIETARY FUNDS 
For Period Ending: August 31, 2006 

Governmental 
Activities - Total 

Total Internal Service Proprietary 
Enterprise Funds Funds Funds 

Total Operat~ng Revenues 2.632.206.77 39,851,101.19 42.483.307.96 

OPERATING EXPEVSES 
Support Sewrces . adrnlnlstratlon 
Support Sew~ces - central 

Employee Salaries 8 Beneflts 
Benef~t Payments 
Cla~ms & Judgements 

Food Sew~ce Opei-at~ons 
Food and suppllos 
Payroll Costs 
Purchased Proptsrty Serv~ces 
Other Purchasecl Sew~ces 
Deprec~atron 
Allocated Costs 

Total Operat~ng Expenses 

OPERATING (LOSS) INCOME (5,446,644.25) 225,521.74 (5.221.122.511 

NONOPERATING REVENUES (Expenses) 
Investment Earn~ng 9,163.97 404,276 01 413,439.98 
Ga~n on Trade In 

Federal Re~mbursenents & donated commod~t~es 5,260,479 84 5,260,479.84 
State Re~rnbvrserner ts 536,389.37 536,389 37 

Total nonoperating revenues 5,806,033.18 404.276.01 6.210.309.19 

Operat~ng Transfers 
Change ~n Net Assets 
Total Net Assets - January 1. 2005 
Total Net Assets 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name PROPFUND 
Report Layout: Proprietary Funds 
Run Date Sep 12. 200tj 
Run T~rne. 03 26 PM 



ASSETS 
Current Assets, 

Cash and cash equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Due from other Governments 
Other Receivables 
Inventory 

Total current assets 

SCHOOL DISTRICT OF PITTSBURGH 
COMBINING STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
As of: August 31, 2006 

Noncurrent Assets: 
Restricted Cash. Cash Equivalents. & lnvestments 
Land 
Buildings and Building Improvement 
Machinery and Equipment 
Construction in Progress 

Less Accumulated Depreciation 
Total Capital Assets (net of accumulated depreciation) 
Total Noncurrent Assets 

Total Assets 

LIABILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Term Sevt. vance 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Liabilities 

Educational 
Management Services Food Service 

Total 

Net Assets 
lnvestmenl in Capital Assets, net of related debt 0.00 11,326.759.14 11.326.759.14 
Reserved for Encumbrances 130,000.00 14,891.32 144,891.32 
Restricted for Inventory 0.00 875,000.00 875,000.00 
Unrestricted (130.449.90) (1,126.504.451 (1,256,954.35) 

Total Net Assets $ (449.90) $ 11,090,146.01 $ 11,089,696.11 

Report Nallie 500-ASST 

Layout Stalernent of Net Assets Enterpr~se Funds 
Run Date Sep 12, 2006 

Run Time 03 31 PM 
Frl terpr~s~ Npt Assels x l s  



SCHOOL DISTRICT OF PITTSBURGH 
Enterprise Fund 

Combining Statement of Revenue, Expenditures and Changes in Fund Net Assets 
Food Service 8 Education Management Services 

For Period Ending: August 31,2006 

Operating Revenues: 
Contribut~ons 
Charges for Senfices 

Total opera tin!^ Revenues 

Operating Expenses: 
Food 8 Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Allocated Costs 
Total Operating Expenses 

Operating Income 

Educational 
Food Service Management Services 

Nonoperating Revf?nues (expenses): 
Investment Earning 9,163.97 
Gain on Trade in of Equipment 
Federal Reimbursement and donated commodities 5,260,479.84 
State Reimbursement 

Total Nonoperative Revenues 
Operating Transfers InlOut 

Change in Net Assets 
Total Net Assets -beginning 
Total Net Assets - ending 

Total 
Enterprise Funds 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout: Propr~etary Funds 
Run Date. Sep 12, 2006 
Run T~rne: 03.26 PM 



Interest 
Sales - Pupils 

- AdultsIAla Carte 
- Special Events 

Sundry 
Subsidy -State 
State Rev. for Social Sec. Payments 
State Rev. for Social Retirement Payments 
Federal Reimbursement 
Donated Commodities 

Total 

Report Name 500-REV 
Layout: Statement of EST and ACT revenue - Fund 500 
Run Date: Sep 12,2006 
Run Time: 03:38 PM 

SCHOOL DISTRICT OF PITTSBURGH 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: August 31,2006 

Estimate Revenue 
Revenue 

Due 
Percent 

Received 

Furid 500 Rev Bud vs Act xls 



Personnel Services - Salaries 
Personnel Services - Employee Benefits 
Purchased Prof & Tech services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Other Objects 
Other Financing Uses 

Total 

Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Sep 12,2006 
Run Tirne: 03:25 PM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
For Fund: 500 -- Food Service 

For Period Ending: August 31,2006 

Budget Unencumbered 
After Revision Expenditures Encumbrances Balances 

Percent 
Available 

h) FXP-ENC-FUND-500 xls 
0\ 
0\ 
W 



SSETS 
urrent Assets 

Cash and Cash Equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Other Receivables 
Inventory 
Deposits 

Total Current Assets 

oncurrent Assets. 
Restricled Cash, Casli Equivalents. & Investments 

Total Noncurrent Assets 
Total Assets 

IABlLlTlES 
urrent Liabilities. 

CL Accounts Payable 
4 Judgments Payable 

Accrued Salaries, compensated Absences Payable 
Due to Other Funds 
Prepayment and Deposits 

Total Current Liabilities 
oncurrent Liabilities 

Workers' Compensation liabilities 
Total Noncurrent Liabilities 
Total Llabillties 

et Assets 
Resewed for Encumbrar~ces 
Unrestricted 

Total Net Assets 

SCHOOL DISTRICT OF PITTSBURGH 

COMBINING STATEMENT OF NET ASSETS 
Internal Service Fund 
A5 of: August 31, 2006 

Workers' Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Sexices Funs Total 

eport Name INT-ASST 

3yout Statement of Net Assets Internal Service Fund 
UII Dale- Sep 12. 7006 

url Time 03.36 PM 



SCHOOL DISTRICT OF PITTSBURGH 
Internal Service Fund 

Combining Statement of  Revenue, Expenditures and Changes in  Fund Net Assets 
For Period Ending: August 31,2006 

Workers Unemployment General Central Self Insurance 
Compensation Compensation Liability Duplication Health Care 

Fund Fund Fund Services Fund Total 
Operating Revenue 

Contributions $ 2,582,270.27 $ 189,656.58 $ 200,000.00 $ 15,793.85 $ 36,863,380.49 $ 39,851,101.19 
Miscellaneous Revenue 

Total Operating Revertues 2,582,270.27 189,656.58 200,000.00 15,793.85 36,863,380.49 39,851,101.19 

Operating Expenses: 
Support Services - Administration: 
Support Services - Central: 

Operation of Office - Salaries 
& Benefits, Supplies, etc 580,219.29 10,877.64 250.00 995.64 592,342.57 
Benefit Payments 465,022.25 180,261.48 38,149,292.14 38,794,575.87 
Claims & Judgements 210,000.00 

L 
210,000.00 

00 
Total Operating Expenses 1,045,241.54 191,139.12 238,911.01 995.64 38,149,292.14 39,625,579.45 

Operating Income 1,537.028.73 (1,482.54) (38,911.01) 14,798.21 (1,285,911.65) 225,521.74 

Nonoperating Revenues (Expenses) 
Investment Earning 210,023.20 194,252.81 404,276.0 1 

Total Nonoperating Revenues 210,023.20 194,252.81 404,276.01 
Operating Transfers 

Change in Net Assets 1,747,051.93 (1,482.54) (38,911.01) 14,798.21 (1,091,658.84) 629,797.75 
Total Net Assets - beginning 2,366,337.65 951,564.00 1,223,062.83 1,219.46 6,280,984.76 10,823,168.78 
Total Net Assets - ending $ 4,113,389.58 $ 950,081.54 $ 1,184,151.82 $ 16,017.67 $ 5,189,325.92 $ 11,452,966.53 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name: PROPFUND 
Report Layout: Proprietary Funds 
Run Date: Sep 12, 2006 
Run Time: 03:26 PM 



SCHOOL DISTRICT OF PITTSBURGH 
Capital Reserve Funds, Bond Funds, Internal Service Funds and Debt Fund 

Combined Statement of Revenues, Expenditures and Changes in  Fund Balance 
For Period Ending: August 31, 2006 

Plus - Revenues1 Less Expenditures1 Less Unencumbered 
Description Fund Balance Transfers Transfers Encumbrances Balance 

Miscellaneous Capital Reserve Funds 
022 Capital lmprovemer~t Fund $ 1,079.742.51 $ 7.672.50 $ 14,347.31 $ 38.913.51 $ 1,034,154.19 
299 Fire DamageJExtended Coverage 3,374,473.59 0.00 0.00 0.00 3,374,47359 
704 Special Trust Fund 23,022.98 0.00 0.00 0.00 23,022.98 
Total Capital R e s e ~ e  Funds $ 4,477,239.08 $ 7.672.50 $ 14.347.31 $ 38.913.51 9 4,431,650.76 - 
Capital Project Funds 
344 2003 Capital Projec::~ Program 
345 2004 Major Maintenance Program 
346 2004 Capital Projects Program 
347 2004 Refunding Series 
348 2005 Major Maintenance 
349 2005 Capital Projects Program 
350 2005 Refund~ng Series A 
351 GOB-South Hills Hiclh 
353 2006 Major Maintenance Program 
354 2006 Capital Projects Program 
355 2006 Refund~ng Senes A 
360 1998 Technology Plian 
361 1999 Technology Plian 
362 2000 Technology Plinn 
363 2001 Technology Plian 
390 2000 Qualified Zone Acad Bonds 
391 2000 Automated Bldg Systems 
392 2001 Qualified Zone Acad Bonds 
399 E-Rate Program 
Total Capital Project Funds 

lnternal Service Funds 
701 Unemployment Cornp Self-Insure 
702 Workers' Cornp Self-Insure 
703 Compn Gen Liab & tfrror 
708 Central Duplication Services 
709 Self Insurance Health Care 
Tota! Internal Service Funds 

400 Title Debt Service Fund 0.00 2.849.321.04 0.00 0.00 2.849.321.04 
Total Debt Service $ $ 2.849.321.04 $ 9 2,849.321.04 

Report BOND-TRU 
Layout FL060 

Run Date Sep 12.2006 

R u n  Tlrne 03 40 PM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31,2006 

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBEREI 
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE 

024 Accountability Incentive Award 
025 2001-06 Heinz TIF 
032 1999-02 Foreign Language Asst 
03E 2006-07 SOF - Non-Federal 
04G 2005-06 ELECT Student Works 
04D 2006-07 Reading First 
050 2000/03 Reading Excellence Act 
05A Arsenal Music Program 
05D 2005 Duquesne Light Awards 
05E 2006-07 Pregnant & Parent Teen 
06C 2006 Inter-Scholastic Cornp 
06E 2006-07 ELECT Student Workers 
07C 2005-06 EETT 

h, 
070 Early Childhood Integrated Art 

0088 2005-07 After-school Homework 
08D 2006-09 America's Choice 
09C 2005-06 Spec Op Fund- Non Fed 
090 2006-07 Educational Assitance 
09E 2006 LCD Technology Prograrn 
10D 2006-07 Kaplan K-12 Learning 
10E 2006-07 High School Reform TF 
1 10  2006-07 Special Education 
1 l E  2006-07 Title V - lnnov Progr 
128 2005-06 CACFPIHead Start 
12C 2005-06 Start On Success 
12D 2006-07 lnst ChildrenlMercy 
130 2006-07 IDEA 61 1 
145 Peabody Info Tech - ClSCO 
14C 2005-06 Academic Achievement 
14D 2006-07 1.D.E.A. - 619 
15C 2005-06 Literacy & Sch Lib. 
15D 2006-07 Early Intervention 
15E 2006-07 Gang Free School - WIA 
16D 2006-07 Title I 
175 2002-06 Fun to be Fit Plus 

h) 
Special Revenue Funds2006-08 31 xls 1 of3 

0\ 
0\ 
4 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31, 2006 

FND DESCRIPTION 
17C 2005-06 PPS Student Assistance 
17D 2006-07 Title II - Part A 
180 2006-07 Accountability Block 
18E 2006-07 Secondary Perkins Prog 
19C 2005-06 Greater Arts lntegrati 
19D 2006-07 Head Start Program 
19E 2006-07 Efficacy Institute SSI 
208 2005-06 Title I Program 
208 2005-06 Superintendent's Discr 
20C 2005-06 Literacy Plus Support 
20D 2006-07 Head Start Suppl. Asst 
213 2004-05 Title II - Part D Tech 
21 D 2006-07 Pgh Leadership Academy 
223 2003-06 Promoting Alt Thinking 
228 2005-06 Title II - Part A - 22C 2005-06 Title Ill  Program 
220 2006-07 ELECT 
236 2002-03 Special Op. Non-Fed 
23A 2004-05 Mentoring Program 
238 2005-06 Title II, Part D-Tech 
23D 2006-07 ELECT Fatherhood lrliti 
248 2005-06 Title V-Innovative Ed 
24D 2006-07 Superindent Fund-Grabl 
252 2001-06 Gang-Free Schools 
25A 2004-05 School Improvement 
258 2005-06 21st Century Learning 
25C 2005-06 Partnership Qual PreK 
250 2006-07 DSF Reading Adoption 
26C 2005-07 School lmprovement Fd 
260 2006-07 Reading Adoption 
26E 2006-07 National Chief Search 
27D 2006-07 Lowe's ALA Fund 
290 2004-05 Enhancing Education 
292 Access Program 
297 Medicaid Administrative Claims 
705 Weslinghouse H~gh Scholarship 

ESTIMATED 
REVENUE 

384,902.00 

TOTAL 
REVENUE 

384,902.00 

REVENUE 
DUE 

0.00 

AUTHORIZED 
BUDGET 

384.902.00 
EXPENSES 

355,528.24 
ENCUMBRANCES 

0.00 

UNENCUMBERED 
BALANCE 

29,373.76 
4.009.930.21 
5,198,336.30 
1,094,905.16 

67,590.00 
9,214,494.88 

168,000.00 
4,415,112.07 

2,275.45 
(207,166.08) 

1,639,630.81 
4,231.03 

0 00 
94,085.63 

248,092.74 
(4,078.15) 

1,128,430.1 1 
17.682.68 
36,439.77 

269,441.15 
(141,758.82) 

20,084.94 
15,000.00 
32,013.01 

463.433.00 
71,663.45 
47,346.93 

(1,007,861.64) 
(53,091.45) 
298,446.73 
60,000.00 

100,000.00 
425,616.57 
(77.024.46) 

3,736,235.96 
115.81 1.95 

Sppcial Revenue Funds2006-08-31 xls 2 of 3 



FND DESCRIPTION 
TOTAL 

Report: SPEC-FND 
Layout: FLlOO 
Run Date: Sep 12,2006 
Run Time: 08:21 AM 

Specla1 Revenue Funds2006-08 31 xls 

h) 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF SPECIAL FUNDS 

For Period Ending: August 31,2006 

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED 
REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE 

201,870,523.00 72,072,380.01- 129,798,142.99 201,870,523.00 62,021,158.51 9,672,893.18 130,176,471.31 -- - 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENTOFCASHBALANCES 

As of: August 31.2006 

Gen~ra l  Sneclll ~ a p l ! ~ !  
Objects Checki~ig Accounts Combined Fund - Revenue Funds Projects 

!n:e:ne! 
Service 

%her 
Governmental 

Enterprise 
Funds 

i t  us( 6 
Agency 

Cash Wash Account 
PNC Bank - General Checking 
PNC Money Market 
Nal City - General Checking 
Nat City - Food Service 
Cttizens Bank - lnvestntent Liq 
Citizens Bank-Payroll 
Allegheny Valley Cllecking 
Savirrgs - Dwelling House 
First Commonwealth Bank 
First Commonwealth-South Hills 
First National -Checking 

0.00 
(19.538 38) 

0 00 
58.318.24 

0 00 
0 00 
0.00 
0 00 
0.00 
0.00 
0 00 
0 00 
0.00 

38.779.86 

Trust & 
Agency 

0 00 
0.00 
0.00 
0 00 
0 00 
0.00 
0 00 
0.00 
0.00 
0 00 

(1 10 1920 Sky Bank Investment Checking 902.095.89 795,325.17 _ 0.00 0 . E  
Total Checking Accounts 61,834,728.58 43,603,017.83 6,980,539.84 - - _ (14.289.997.59) 

Objects lnvestments Combined 
General 

Fund - 
26.318.266 45 
14.000.000.00 
7,WO.OOO.OO 
2,088.992.90 

0 00 
6,257.049.05 

0.00 
33,829 93 

17.489.661.08 
4 1,529,005.27 

Special 
Revenue Funds 

Capital 
Projects 

Enterprise 
Funds 

Internal 
Service 

Other 
Governmental 

Mellon Investment 
PNC Bank - Time Money 
Citizens Bank - Time Money 
Federated Investors 
First Commonvtealth 
Investments-PA Local Gov Fund 
PLGIT - AIG Settlement 
PLGIT- Bond Funds 
PSDLAF 
Invest-Repos 8 Time Money 
ESBlTroy Hill 
Total Investments 

Total Cash Available 185,651,665.70 158,319.821.81 6.990.539.84 (9.643.366.63) - 

Report Name: CASH-INV 
Report Layout: FL070 
Run Date Sep 12.2006 
Run Time. 03:39 PM 



Anthony J. Pokora Ronald C. Schmeiser, CPA 
School Controller Depury School Controller 

Pittsburgh Public Schools 
Oftice of the School Controller-Room 453 
341 South Bellefield Avenue 
Pittsburgh. PA 15213-3516 
(4 12) 622-3970 
Fax (412) 622-3975 

September 15,2006 

The Board of Public Education 
School District of  Pittsburgh 
Pittsburgh, PA I 521 3 

Directors: 

We submit herewith a summary statement showing the status of the 2006 
appropriations at August 31,2006 for the General Fund and Food Service 
Budgets in accordance with Section 2128 of the School Laws of Pennsylvania. 

RespectfyYy Submitted, 

Anthony J. P or 
School ~ontrblle; 

Ronald C. Schmeiser, CPA 
Deputy School Controller 

We ,are an equal righls and opportunity school district. 



OFFICE OF THE 
SCHOOL CONTROLLER 

SUMMARY STATEMENT 
FOR THE PERIOD 

JANUARY 1 THROUGH AUGUST 31,2006 



1 100 Regular Programs 
1 19 Other Personnel Costs 
121 Classroom Teachers 
122 Teacher-Spec Assgnmt 
123 Substitute Teachers 
124 Cornp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
129 Other Personnel Costs 
138 Extra Curr Activ Pay 
139 Other Personnel Costs 
146 Other Technical Pers 
148 Cornp-Additional Work 
163 Repairmen 
168 Cornp-Additional Work 
187 Student Workers 
191 lnstr Paraprofessional 
197 Comp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Cornp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Serv 

P17TSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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PllTSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
449 Other Rentals 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
561 Tuition - Other PA LEA 
569 Tuition - Other 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original 8 Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

81 0 Dues & Fees 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1100 

1200 Special Programs 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

322 Prof. Educ. Services-IUs 
300 Purchased Technical Services 

400 Purchased Property Services 

567 Tuition to Approved Private 
568 Tuition - PRRl 
594 Svc-IU Special Classes 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1200 
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1300 Vocational Education Programs 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 W ksp-Corn W k-Cur-lnsv 
129 Other Personnel Costs 
163 Repairmen 
168 Cornp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

PrlTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

300 Purchased Technical Services 0.00 0.00 0.00 0.00 0.00 

4 1 1 Disposal Services 
422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
442 Rental - Equipment 
490 Other Property Services 

400 Purchased Property Services 

51 9 Other Student Transp 
529 Other lnsurance 
581 Mileage 

PER 
CENT 
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PIlTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES EXPENDITURES 

582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1300 

1400 Other Instructional Programs 
114 Principals 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
129 Other Personnel Costs 
134 Coordinators 
148 Comp-Additional Work 
153 Sch Secretary-Clerks 
157 Cornp-Additional Work 
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PIITSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

197 Comp-Additional Work 
100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
300 Purchased Technical Services 

400 Purchased Property Services 

550 Printing & Binding 
561 Tuition - Other PA LEA 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
640 Books 8 Periodicals 
648 Educational Software 

600 Supplies 

700 Property 

800 Other Objects 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARUED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

900 Other Financing Uses 0.00 

Total for Major Function 1400 1,578.174.10 

1600 Adult Education Programs 
100 Personnel Services - Salaries 

200 Employee Benefits 25,000.00 
200 Personnel Services - Employee Benefits 25.000.00 

300 Purchased Technical Services 0.00 

400 Purchased Property Services 0.00 

500 Other Purchased Services 0.00 

61 0 General Supplies 
600 Supplies 

700 Property 0.00 

800 Other Objects 0.00 

900 Other Financing Uses 0.00 

Total for Major Function 1600 29,679.95 

1800 Instructional Programs - Pre-Kindergarten Students 
100 Personnel Services - Salaries 0.00 

200 Employee Benefits 65.000.00 
220 Social Security Cont 0.00 
230 Retirement Contribution 0.00 

200 Personnel Services - Employee Benefits 65.000.00 
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300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 1800 

2100 Pupil Personnel 
1 13 Directors 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
138 Extra Curr Activ Pay 
139 Other Personnel Costs 
142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 
GENERAL FUND 

SUMMARKED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

0.00 

155,291.75 

11 5,271.64 
111,716.10 

1,120.20 
2,080.58 

951.04 
2.181.401.46 

15,267.29 
1,357,326.69 

0.00 
8,941.94 
8,571.60 

38,218.72 
524,698.83 

2,380.75 
1,861.60 

90,453.1 6 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31.2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

152 Typist-Stenographers 
155 Other Office Pers 
157 Cornp-Additional Work 
1 59 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental lnsurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Serv 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 
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PllTSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31.2006 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 

61 0 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2100 

2200 Instructional Staff 
11 3 Directors 
11 5 Central School Admin 
1 16 Centrl Support Admin 
1 19 Other Personnel Costs 
122 Teacher-Spec Assgnmt 
123 Substitute Teachers 
124 CompAdditional Work 
125 Wksp-Corn Wk-Cur-lnsv 
127 Librarians 
129 Other Personnel Costs 
134 Coordinators 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31.2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other Office Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
163 Repairmen 
168 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Sewices - Employee Benefits 

323 Prof-Educational Sew 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Sewices 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
448 LeaseIRental-Tech 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Endlng: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

449 Other Rentals 
450 Construction Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing 8 Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
61 8 Adm Op Sys Tech 
634 Student Snacks 
635 Meals 8 Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original 8 Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2200 

Page 12 of 32 



2300 Administration 
11 1 Superintendents 
1 13 Directors 
1 14 Principals 
11 6 Centd Support Adrnin 
1 17 Solicitor 
1 19 Other Personnel Costs 
122 Teacher-Spec Assgnrnt 
129 Other Personnel Costs 
134 Coordinators 
135 Other Cent Supp Staff 
139 Other Personnel Costs 
141 Accountants-Auditors 
142 Other Accounting Pers 
146 Other Technical Pers 
147 Transportation Pers 
148 CornpAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Cornp-Additional Work 
159 Other Personnel Costs 
189 Other Personnel Costs 
191 lnstr Paraprofessional 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
212 Dental Insurance 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 
290 Other Employee Benefits 
299 Other Employee Benefits 

200 Personnel Services - Employee Benefits 

310 Purch OfIAdmin Servc 
323 Prof-Educational Sew 
330 Other Professional Sew 
340 Technical Services 

300 Purchased Technical Sewices 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land 8 Bldgs 
442 Rental - Equipment 
449 Other Rentals 
450 Construction Services 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Ser vices 

PI'ITSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED Bl' MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

61 0 General Supplies 
618 Adm Op Sys Tech 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

81 0 Dues 8 Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
1 16 Centrl Support Adrnin 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAlOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

432 Rpr 8 Maint - Equip 
442 Rental - Equipment 

400 Purchased Properly Services 

530 Communications 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

760 Equipment-Replacement 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2400 

2500 Business 
1 12 School Controller 
1 13 Directors 
11 6 Centrl Support Admin 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAIOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

1 19 Other Personnel Costs 
141 Accountants-Auditors 
142 Other Accounting Pers 
143 Purchasing Personnel 
148 Cornp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other Office Pers 
157 Cornp-Additional Work 
159 Other Personnel Costs 
184 Stores Handling Staff 
187 Student Workers 
188 Cornp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Cornp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAJOR FUNCTION 
For Period Ending: Augusi 3 i ,  2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

490 Other Property Services 
400 Purchased Property Services 

522 Auto Liability Insurance 
523 General Property - Liab Ins. 
529 Other Insurance 
530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
890 Misc Expenditures 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2500 
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PIITSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

2600 Operation and Maintenance of Plant Services 
1 13 Directors 
I 16 Centrl Support Admin 
1 19 Other Personnel Costs 
135 Other Cent Supp Staff 
141 Accountants-Auditors 
145 Facil-Plant Opr Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
157 CompAdditional Work 
159 Other Personnel Costs 
161 Tradesmen 
163 Repairmen 
167 Temp Crafts 8 Trades 
168 Comp-Additional Work 
169 Other Personnel Costs 
172 Automotive Equip Opr 
173 Transportation Help 
177 Substitutes 
178 Cornp-Additional Work 
179 Other Personnel Costs 
181 Custodial - Laborer 
183 Security Personnel 
185 Substitutes 
186 Groundskeeper 
188 Comp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 10,169,621.00 0.00 10.1 69.621 .OO 0.00 10,169,621 .OO 100.00 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAlOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

21 2 Dental Insurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 

300 Purchased Technical Services 

41 1 Disposal Services 
412 Snow Plowing Service 
41 3 Custodial Services 
422 Electricity 
424 WaterISewage 
431 Rpr & Maint - Bldgs 
432 Rpr & Maint - Equip 
433 Rpr 8 Maint - Vehicles 
438 Rpr 8 Maint - Tech 
441 Rental - Land 8 Bldgs 
442 Rental - Equipment 
444 Rental of Vehicles 
460 Extermination Services 
490 Other Property Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
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PtllSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAlOR FUNCTION 
For Period Ending: August 31,2006 

PER 
CENT 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES EXPENDITURES ENCUMBRANCES 

582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
624 Oil - HTG & AC 
626 Gasoline 
627 Diesel Fuel 
628 Steam - HTG & AC 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
1 13 Directors 
147 Transportation Pers 
148 Comp-Additional Work 
151 Secretaries 
154 Clerks 
157 Comp-Additional Work 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

100 Personnel Services - Salaries 

200 Employee Benefits 
212 Dental Insurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

51 3 Contracted Carriers 
51 5 Public Carriers 
516 Student Transportation - I.U. 
51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
61 8 Adm Op Sys Tech 
640 Books & Periodicals 
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PIlTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
ENCUMBRANCES BALANCES 

PER 
CENT 

600 Supplies 

750 Equip-Original & Add 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2700 

2800 Support Services - Central 
1 13 Directors 
1 14 Principals 
116 Centrl Support Adrnin 
1 19 Other Personnel Costs 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
132 Social Workers 
142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
155 Other Office Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
187 Student Workers 
188 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 
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200 Employee Benefits 
212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Sew 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 

400 Purchased Property Sewices 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other PJrchased Sewices 

500 Other Purchased Services 

610 General Supplies 
61 8 Adm Op Sys Tech 
635 Meals 8 Refreshments 
640 Books & Periodicals 

600 Supplies 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31.2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

750 Equip-Original &Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 2800 

3100 Food Services 
182 Food Service Staff 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 
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700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 3100 

3200 Student Activities 
1 13 Directors 
1 16 Centrl Support Admin 
124 Comp-Additional Work 
125 WkspCom Wk-Cur-lnsv 
137 Athletic Coaches 
138 Extra Curr Activ Pay 
151 Secretaries 
163 Repairmen 
168 Comp-Additional Work 
185 Substitutes 
187 Student Workers 
188 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For P a o d  Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

0.00 0.00 0.00 0.00 0.00 

0.00 0.00 0.00 0.00 0.00 

0.00 0.00 0.00 0.00 0.00 

59,237.00 37,283.78 21,953.22 0.00 21,953.22 

PER 
CENT 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

323 Prof-Educational Serv 
330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

41 5 Laundry-Linen service 
432 Rpr & Maint - Equip 
441 Rental - Land 8 Bldgs 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

6 10 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original &Add 
760 Equipment-Replacement 

700 Property 

81 0 Dues 8 Fees 
800 Other Objects 

900 Other Financing Uses 
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PITTSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAlOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS EXPENDITURES 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

Total for Major Function 3200 4.91 1,000.75 2,740,552.08 

3300 Community Services 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 0.00 0.00 

400 Purchased Property Services 0.00 0.00 

500 Other Purchased Services 0.00 0.00 

600 Supplies 0.00 0.00 

700 Property 0.00 0.00 

800 Other Objects 0.00 0.00 

900 Other Financing Uses 0.00 0.00 

Total for Major Function 3300 791 .OO 24,687.22 

4000 Facilities Acquisition, Construction and Improvements Services 
135 Other Cent Supp Staff 512,153.00 255,771.16 
139 Other Personnel Costs 35,467.00 35,467.05 
145 Facil-Plant Opr Pers 727,487.00 449,185.88 
148 Comp-Additional Work 16,002.00 22.894.28 
152 Typist-Stenographers 32,229.00 23.731.29 
157 CompAdditional Work 12,074.00 12,707.86 

100 Personnel Services - Salaries 1,335,412.00 799.757.52 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAlOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

200 Employee Benefits 
21 2 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

431 Rpr 8 Maint - Bldgs 
400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total for Major Function 4000 

5100 Debt Service 
100 Personnel Services - Salaries 
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PIITSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

200 Personnel Senices - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

831 Int-Loan-Lease Purch 
832 Int-Serial Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-Lease Purch-Principal 
912 Serial Bonds-Principal 

900 Other Financing Uses 

Total for Major Function 5100 

5200 Fund Transfers 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

562 Tuition - Charter Schools 
500 Other Purchased Services 
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PIITSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARKED BY MAJOR FUNCTION 
For Period Endlng: August 31.2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

600 Supplies 

700 Property 

800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Major Function 5200 

5900 Budgetary Reserve 
121 Classroom Teachers 

100 Personnel Services - Salaries 

200 Employee Benefits 
200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 PufchaSed Property Services 

51 5 Public Carriers 
519 Other Student Transp 
562 Tuition - Charter Schools 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

750 Equip-Original & Add 
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700 Property 

840 Budgetary Reserve 
800 Other Objects 

900 Other Financing Uses 

Total for Major Function 5900 

Total for General Fund 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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11 3 Directors 
141 Accountants-Auditors 
152 Typist-Stenographers 
154 Clerks 
161 Tradesmen 
163 Repairmen 
168 CompAdditional Work 
172 Automotive Equip Opr 
178 Comp-Additional Work 
181 Custodial - Laborer 
182 Food Service Staff 
184 Stores Handling Staff 
185 Substitutes 
188 CompAdditional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 2 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

422 Electricity 
424 WaterlSewage 
432 Rpr & Maint - Equip 

PITISBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE FUND 

For Period Ending: August 31.2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

433 Rpr & Maint - Vehicles 
490 Other Property Services 

400 Purchased Property Services 

530 Communications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
61 8 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
626 Gasoline 
631 Food 
632 Milk 
633 Donated Commodities 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total for Food Services 
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SPECIAL EDUCATION 



1200 Special Programs 
1 14 Principals 
1 15 Central School Admin 
1 19 Other Personnel Costs 
121 Classroom Teachers 
123 Substitute Teachers 
124 CompAdditional Work 
125 Wksp-Corn W k-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
148 Cornp-Additional Work 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Cornp-Additional Work 
191 lnstr Paraprofessional 
197 Comp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services 

21 1 Medical Insurance 
21 2 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 

Salaries 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 
SPECIAL EDUCATION FUND 

FUND iOB 
SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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PlrrSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND IOB 
SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Serv 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunicatiins 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original &Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 106 
SUMMARKED BY MAJOR FUNCWON 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
ENCUMBRANCES BALANCES 

PER 
CENT 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
1 15 Central School Admin 
131 Psychologists 
139 Other Personnel Costs 
155 Other Oftice Pers 
157 CompAdditional Work 

100 Personnel Services - Salaries 

21 1 Medical Insurance 
212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Camp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED wrrH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 106 
SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

61 0 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for  Major Function 2100 

2300 Administration 
1 16 Centrl Support Admin 
121 Classroom Teachers 
154 Clerks 
157 CompAdditional Work 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental Insurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPEClAL EDUCATION FUND 

FUND 1OB 
SUMMARKED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

530 Communications 
540 Advertising 
550 Printing & Binding 

500 Other Purchased Services 

61 0 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original 8 Add 
758 Tech Equip - New 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
126 Counselors 
132 Social Workers 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 

100 Personnel Services - Salaries 
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PlllSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 1OB 
SUMMARIZED BY MNOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
.. 

AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

21 1 Medical lnsurance 
21 2 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 

2600 Operation and Maintenance of Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND iOB 
SUMMARIZED BY MNOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

300 Purchased Technical Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunimtions 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2600 

2700 Student Transportation Services 
147 Transportation Pers 
148 Cornp-Additional Work 
197 CompAdditional Work 

100 Personnel Services - Salaries 

21 1 Medical Insurance 
212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

Page 7 of 8 



271 Self Insurance- Medical Health 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

51 3 Contracted Carriers 
51 5 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2700 

Total for Special Education Fund 

PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 1OB 
SUMMARKED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 
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1200 Special Programs 
1 14 Principals 
1 15 Central School Admin 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 WkspCom Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
1 5 1 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Cornp-Additional Work 
191 lnstr Paraprofessional 
197 Comp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 1 I D  
SUMMARUED BY MAlOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

513.950.00 
965,580.00 

28,530,428.00 
21 5,000.00 
246,000.00 
151,000.00 
121,120.00 

0.00 
5,026,090.00 

0.00 
56,170.00 
34.890.00 
63.740.00 
70,640.00 

134,240.00 
4,000.00 

7,532,280.00 
40,000.00 
22,000.00 

0.00 
Salaries 43,727,128.00 

212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Cornp 
260 Workers' Cornp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

UNENCUMBERED 
BALANCES 

PER 
CENT 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 11D 
SUMMARIZED BY MAJOR FUNCTION 
For Perlod Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

323 Prof-Educational Sew 
330 Other Professional Serv 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
449 Other Rentals 

400 Purchased Property Services 

51 9 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

800 Other Objects 

934 Indirect Cost 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 11D 
SUMMARUED BY MAJOR FUNCTION 
For Period Endlng: August 31.2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

900 Other Financing Uses 

Total for Major Function 1200 

2100 Pupil Personnel 
1 15 Central School Admin 
131 Psychologists 
155 Other Office Pers 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Sewices - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 
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PIlTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 11D 
SUMMARIZED BY MAlOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2100 

2300 Administration 
1 16 Centrl Support Admin 
154 Clerks 
157 Comp-Additional Work 

100 Personnel Services - Salaries 

212 Dental lnsurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Camp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

432 Rpr 8 Maint - Equip 
400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

610 General Supplies 
640 Books 8 Periodicals 

600 Supplies 
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PIlTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND !?D 
SUMMARIZED BY MNOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

750 Equip-Original & Add 
758 Tech Equip - New 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total for Major Function 2300 

2400 Pupil Health 
126 Counselors 
132 Social Workers 
133 School Nurses 
136 Other Prof Educ Staff 

100 Personnel Sewices - Salaries 

212 Dental Insurance 
213 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Sewices - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

400 Purchased Property Services 
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PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 110 

SUMMARKED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT EXPENDITURES ENCUMBRANCES 

500 Other Purchased Services 0.00 

600 Supplies 0.00 

700 Property 0.00 

800 Other Objects 0.00 

934 lndirect Cost 
900 Other Financing Uses 

Total for Major Function 2400 2,935,098.00 

2600 Operation and Maintenance of Plant Services 
100 Personnel Services - Salaries 0.00 

200 Personnel Services - Employee Benefits 0.00 

300 Purchased Technical Services 0.00 

400 Purchased Property Services 0.00 

530 Communications 
500 Other Purchased Services 

600 Supplies 0.00 

700 Property 0.00 

800 Other Objects 0.00 

934 lndirect Cost 
900 Other Financing Uses 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND 11D 
SUMMARIZED BY MAJOR FUNCTION 
For Period Ending: August 31,2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

Total for Major Function 2600 

2700 Student Transportation Services 
147 Transportation Pers 
148 Comp-Additional Work 
197 Comp-Additional Work 

100 Personnel Services - Salaries 

21 2 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 
271 Self Insurance- Medical Health 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

51 3 Contracted Carriers 
51 5 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
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PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
SPECIAL EDUCATION FUND 

FUND ?1D 
SUMMARKED BY MNOR FUNCTION 
For Period Ending: August 31.2006 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES CENT 

900 Other Financing Uses 285,793.00 0.00 285,793.00 0.00 285,793.00 100.00 

Total for Major Function 2700 8,972,508.00 170,046.57 8,802,461.43 0.00 8,802,461.43 98.10 

Total for Special Education Fund 
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Committee on Education 
September 27,2006 

NEW BUSINESS 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its appropriate officers to accept a proposal and enter into an agreement with the 
University of Pittsburgh Graduate School of Public Health to participate in the 
implementation of the "Pittsburgh Influenza Prevention Project." This important public 
health project seeks to better understand the spread of influenza and to reduce the 
number 'and severity of influenza outbreaks in schoois and homes. There is no cost to 
the District. 



COMMITTEE ON EDUCATION 
September 27, 2006 

NEW BUSINESS 

SETTLEMENT OF AN ACTION FILED WITH THE 
OFFICE OF DISPUTE RESOLUTION IN THE MATTER OF H. H. 

RESOLVED, That the proper officers of the Board of Public Education of 

the School District of Pittsburgh are authorized to settle the matter filed by the 

Education Law Center, on behalf of H. H., which includes attorneys fees in the 

amount of $25,000, and upon such other terms and conditions negotiated by the 

Law Offices of Ira Weiss, through its affiliate King, Spry, Herman, Freund and 

Faul. 



NEW BUSINESS 
Pittsburgh Board of Education 

September 27, 2006 

A RESOLUTION OF THE BOARD OF PUBLIC EDUCATION OF THE 

SCHOOL DISTRICT OF PIllSBURGH REVOKING THE CHARTER 

OF THE CAREER CONNECTIONS CHARTER MIDDLE SCHOOL 

PURSUANT TO SECTION 1729-A(G). 

WHEREAS, the Career Connections Charter Middle School C'CCCMS") was 

granted a charter to operate a charter school within the School District by written 

decision of the Charter Appeals Board (CAB) dated September 6, 2006; and 

WHEREAS, the application filed with the School District and the CAB stated that 

the students would be taught at the Catalyst Building located at 41% and Foster Streets, 

Pittsburgh; and 

WHEREAS, CCCMS lacks zoning approval to utilize the building for that purpose; 

and 

WHEREAS, the School District has requested information from CCCMS including 

the expected date of occupancy, the educational program currently being delivered to 

middle grade students as well as information regarding the qualifications of the 

professional staff; and 

WHEREAS, despite the fact that the School District is legally entitled to said 

information under the Charter School Law, 24 P.S. 517-1701 et seq., CCCMS did not 

provide said information; and 



NEW BUSINESS - Pittsburgh Board of Education, September 27,2006 

WHEREAS, the School District's requests to view the Catalyst Building as well as 

the educational setting where middle grade students were receiving services until the 

Catalyst Building could be occupied were not accommodated until September 22, 2006; 

and 

WHEREAS, the School District learned during the September 22"d site visit that 

the CC:CMS students are receiving instruction at the Boys & Girls Club property located 

at 4600 Butler Street, which lacks a Certificate of Occupancy for use as a school; and 

WHEREAS, the School District visited said property at 4600 Butler Street and 

deterrrlined it lacks classrooms, a cafeteria, student health services and is open to the 

public without regard to Acts 34 and 151 clearance for individuals who may come into 

direct contact with students, all of which exposes the students and staff to the risk of 

immediate harm to their health and safety; and 

WHEREAS, Section 1729-A(G) entitles a local board of school directors to take 

immediate action to revoke a charter where the health or safety of the school's pupils or 

staff or both are at serious risk. 

BE IT RESOLVED that the Board of Public Education hereby revokes the charter 

approved on September 6, 2006 and further directs the Superintendent and his 

designees to take all necessary steps to enroll any CCCMS student in the appropriate 

Pittsburgh Public Schools. 

RESOLVED this 27th day of September, 2006. 

ATTEST: BOARD OF PUBLIC EDUCATION 
OF THE SCHOOL DISTRICT OF 
PIITSBURGH 

BY 
Secretary President 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

September 27,2006 

Regular Meeting 

ROLL CALL 

APPROVAL OF MINUTES: August 15,2006 

COMMITTEE REPORTS 

Committee on Education 

Committee on Business 

PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION September 27,2006 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (1 5%) of the original grant. Increases in excess of fifteen 
percent require additional Board authority. 

I. CONSULTANTSICONTRACTED SERVICES 

The contractor, Joseph Hiznay, will assist needy and delinquent institutions with 
Title I programs administered by the Intermediate Unit including program compliance 
and evaluation as well as provide compliance monitoring for charter schools which have 
Title I programs during the period October 1,2006 through September 30,2007. The 
rate of payment is $35.00 per hour. Total compensation including expenses shall not 
exceed $42,000.00. Charge to: 10-1490-320-440-703-000 and 10-1490-320-440-714- 
000. - 

11. GENERAL AUTHORIZATION 

RESOLVED, That the Board of Directors authorize the proper officers of the 
Pittsburgh-Mt. Oliver Intermediate Unit to amend the 2005-06 Title I subcontract 
agreement with the School District of Pittsburgh to reflect an increase in funding of 
$314,239.00, amending the current subcontract agreement from $2,173,000.00 to 
$2,487,239.00. These additional funds will be utilized during the 2006-07 fiscal year. 



September 27,2006 

Respectfully submitted, 

Mr. Thomas Surnpter 
Chairman 

Committee on Education 



PTTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

CON[MITTEE ON BUSINESS September 27,2006 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit approve the following health insurance rates for Blue Cross and Select 
Blue for employees of the Intermediate Unit for the period October 1,2006 through 
September 30,2007: 

Blue Cross Point of Service 
Benefit Coverage Option Indemnity Program Select Blue Program 

Individual 
Parerit/Child 
Parerit'Children 
HusbanWi fe 
Family 

B. It is recommended that the list of payments made for the month of August 
2006, in the amount of $682,983.28, be ratified, the payments having been made in 
accordance with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
OF THE INTERMEDIATE UNIT 

From the Executive Director 
to the IU Board of Directors September 27,2006 

DIRECTORS : 

The following personnel matters are recommended for action by the Board: 

Name 
Wittgartner, Diane 

Effective 
Position 
Remedial Teacher 06/08/06 

11. B.einstatement 
Effective 

me Position - Date - Vice 
Fiore:, Debra Remedial Teacher 08/29/06 Wittgartner 

retirement 

111. ~vliscellaneous Recommendation 

Appointment - Glosser, Richard X., psychologist, effective 08/23/06 (vice1Porto 
retirement) should read: Appointment - Glosser, Richard X., psychologist, effective 
08/23/06 (vice Porto retirement), Master's Scale, Step 3 - $40,990. (August 15,2006 
Boar~d Minutes). 

Respectfully submitted, 

Mr. Mark Roosevelt 
Secretary 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

gentlemen. I would like to call the September 27th 

2006 Pittsburgh Board of Public Education to order. 

Would you all please rise, so we may salute the flag? 

(Salute to the flag.) 

MR. ISLER: I wanted to make note that 

Mrs. Fink is with us by phone. She is not here this 

evening. 

But she is with us by phone. 

So if the board members would please come 

to the front. 

We do have a few special presentations this 

evening. 

(Awards presentation.) 

MR. ISLER: Mr. Weiss, please call roll. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Here. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Present. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. McCrea? 



MR. McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Present. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All members present. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to entertain a motion for 

approval of the minutes of the August 15th, 2006 

meeting. It has been moved. 

15 Is there a second? 

16 Any questions? Comments? 

17 Hearing none, all those in favor please 

18 signify by saying aye. 

19 (Chorus of ayes.) 

20 MR. ISLER: Any opposed? 

2 1 Minutes are approved. 

22 I would like to read the statement on the 

23 legislative sessions for this meeting of September 27, 

24 2006. 

25 In addition to executive sessions announced 



at the legislative meeting of August 15th, 2006, the 

board met in executive session on September 18th and 

immediately before this legislative meeting to discuss 

various personnel matters that may include, but are 

not limited to, administrative vacancies, new 

appointments, disciplinary matters and positions open 

and closed. 

Finally, at executive session immediately 

before this legislative meeting the board discussed 

student discipline cases that involved violations of 

various cases of the code of student conduct. The 

board doesn't vote in executive session. 

I ask all board members to please turn to 

the committee report on education, which has been 

submitted by Mr. Thomas Sumpter. 

I would like you to please turn to page 20 

and 21 of your books, so I can give you the numbers 

for the student suspensions, transfers or expulsions. 

50 students were suspended for four to ten 

days. 

Zero students were suspended for four to 

ten days and transferred to another Pittsburgh Public 

!<chool. 

Four students were expelled out of school 

:for 11 days or more. 



There were no students who were expelled 

out of school for 11 days or more and transferred to 

another Pittsburgh Public School. 

Committee on education report is before 

you. Are there any questions or comments? 

On the committee report on education, 

Mr. Taylor, we begin with you. 

MR. TAYLOR: I have a question I didn't get 

an opportunity to ask earlier. 

ItemNo. 21. Page 9. 

I want to ask, I will ask this about 

another item, also. This is a company that from the 

information I received had just been created in 2005. 

So I was asking, again, one, the track 

record that this organization has as to why they 

received recommendation of the administration. 

And again, correct me if I am wrong about 

the information, that it appeared to me -- again, I 

said the company started in 2005. So again, I want to 

know what their track record was as far as 

successfully carrying out this mandate. 

Also again, I will ask do we not have staff 

sn -- do we not have staff that should be able to 

carry out these activities? 

MR. ISLER: Is there a response, 



Dr. Spampinato? 

DR. SPAMPINATO: Susan Scalfani was deputy 

secretary to Rob Page. Deputy secretary of education 

for the United States. 

Her expertise is over many, many years, but 

clearly her work as deputy secretary was around career 

and technical education. 

And we believe her experience around the 

country in working to modernize current technical 

education, an evaluation on her part will be a 

tremendous asset as we move forward to enhance build 

on the career and technical programs we have today. 

MR. TAYLOR: And the period this will be 

conducted, is that October 9th through November loth? 

DR. SPAMPINATO: That's correct. 

We were pressing so we would have a final 

report that could be used by the high school task 

force, which presently is visiting many career and 

technical centers around the country. 

So that we can build a very strong model in 

the City of Pittsburgh for many options for our 

children. 

MR. TAYLOR: That is 67,000 over a 30 day 

period? 

DR. SPAMPINATO: It is -- that 67,000 may 



appear high. She wlll be coming in with a full team. 

We negotiated that down from an original cost of 

108,000. 

MR. TAYLOR: Okay. 

The second item I wanted to talk about was 

the proposal to the Rand Corporation. 

I always ask that question. Do we not have 

.staff to do this? 

And I would like just a little bit -- I am 

,sorry, I was not able to ask this earlier. 

But -- 

MR. ISLER: Mr. Taylor, could you point out 

the page number? 

MR. TAYLOR: Item 6, page 19. 

Basically, this is to support it says 

external evaluation to be done on the new initiatives 

that have been put in place. These initiatives will 

begin October 1st. 

And so I am asking, again, do we not have 

staff who could carry that out? 

And secondly, because I would assume that 

that would be part of our staff's job to be oversight, 

to look at whatever issues, to document what is 

working, what is not working. 

So again, I intend to support these. 



It is hard for a board member to say, it is 

hard for me to say exactly what staff should know, 

what they should not know, what they should be doing 

or not do be doing. 

That strikes me as something staff should 

be doing. 

And also, again, a question also about 

exactly what you can be looking at when so many things 

are new. They are just being put in place. Things 

probably won't be in place for several months as the 

new initiatives are being put in place and people are 

being trained. 

I am questioning again this -- and this is 

a 200 -- 191,741 dollar six month contract. 

So I want to get just a little bit of 

background. 

Again, I apologize for not being able to 

ask these earlier. 

MR. ISLER: Mr. Roosevelt? 

MR. ROOSEVELT: It is a significant amount 

of money. 

We believe there is an inherent conflict in 

asking people who are implementing a program also to 

assess it and evaluate it. 

We are expecting a lot of funds on the many 



issues we are bringing forward. 

And most of those funds are regarding -- at 

least coming from this fund for excellence, one of the 

things the fund for excellence folks want is for an 

evaluation of these. 

In a certain sense it is early. There 

won't be any conclusory data available on how student 

performance has been affected. 

But what they will be able to help us do is 

how evenly have the programs been implemented? How 

effectively have they been implemented? Again, as you 

can see in points 1, 2, 3 there. 

So it is partly in our partnership with the 

funders to provide them an external evaluation 

function that has some credibility beyond ourselves 

doing it. 

MR. TAYLOR: I appreciate that answer. 

And I do understand the dilemma between 

again having people evaluate things that they are 

supposed to be implementing. And contracting with 

sutside people to do that. 

But again, that is a question we have to 

3sk, because you can basically do that in any and 

?very instance of contracting outside people to 

3versee or even supervise staff or do other things. 



So that becomes a very expensive 

proposition. Again, that is part of the fine line 

that we do have to watch. 

Again, I support it. 

Again, I will still continue to ask 

questions when I see, again, us contracting outside 

for things that, again, I always wonder whether they 

can be provided inside. 

Also, let me again make that point that I 

made to the board about foundation grants that are 

given to this district. 

I think we should oversee those and look at 

those exactly as if they are our dollars. 

Again, no one -- we have to be very, very 

careful about moneys being given to this district and 

then passed on to another. 

That can be an opportunity -- let me state 

clearly, I have no feelings whatsoever that that is 

what is going on. 

But I just think as we do our job as board 

members, those things we need to be cognizant of. 

MR. ISLER: Mr. Romaniello? 

MR. ROMANIELLO: Thank you, Mr. President. 

I agree that someone from the outside 

shouldn't be doing the evaluation. 



The only thing I want to clear up is that 

this fund for excellence, thls money comes from an 

outside source. 

This is not coming out of our funds in the 

district. 

So this 191,000 some dollars isn't coming 

out of school money. 

MR. ROOSEVELT: That's correct. 

MR. ROMANIELLO: Thank you. 

MR. ISLER: Mr. Brentley? 

MR. BRENTLEY: Yes. 

1 share the same concerns my colleague 

Yr. Taylor shares concerning -- I think it was 19 

concerning the -- page 19, No. 6, which is proposal 

for the Rand contract. As a matter of fact, I will be 

2bstaining. 

I do believe that we have staff and former 

~employees, who would be ready, willing and able to 

assist. 

I have asked before about the possibilities 

of actually putting some things out for requests for 

proposals or for bids so we can get an opportunity to 

see what others can offer. 

At the same time, I don't think that we 

take advantage of our relationship with the 



Pennsylvania School Board Association. 

And I believe a lot of these services they 

offer possibly at a much much lower rate. 

And I think we should find a way to 

establish a much better relationship with it. 

So I will be abstaining on that particular 

item. But I also want to raise some questions on page 

19. No. 3. 

And we had a discussion at the agenda 

review concerning the interscholastic athletic program 

at the Pittsburgh Classical Academy. 

1 raised concerns. Mr. President, 

colleagues, I will raise those concerns again. 

This is a program, which we are getting 

ready to spend 25,990 dollars 80 cents to have a 

wrestling program and swimming program at the 

Pittsburgh Classical Academy in Southbrook middle 

school. 

And in the information here, it says 

wrestling is in the middle grades athletic program. 

One of the things behind it, it is supposed to help 

the kids get together and the whole bit. 

I believe that athletics play a very 

important part. 

But my concerns are the same I raised in 



agenda review. 

If it is good for these two schools, we 

should find a way to make it a great program for all. 

Because of the speed of the right sizing 

program, we, not the community, took some of those 

facilities away from some of these communities that 

would hinder them from being able to participate in 

this program. 

So I have asked, I will wait to hear some 

comments from my colleagues. 

But I think, Mr. President, to keep 

2verything even and to also show we are in it for all 

the students, I would ask we pull this item and ask 

our staff to bring forward an all inclusive plan that 

ldould show how every middle school student in this 

city would have access to these wonderful programs, 

,3wimming and wrestling programs. 

And I would like to put a motion forward 

but I will hold it, if there are other comments from 

my colleagues. 

MR. ISLER: Dealing with this item, 

Mr. Taylor? 

MR. TAYLOR: I think we should go forward 

with this item, Mr. President. 

But I think the question you are raising 



are some important questions. 

I know I discussed with our chair person of 

education, Mr. Sumpter, about us potentially having a 

discussion about equity and exactly what equity 

means. 

I know one of the goals in the 

superintendent's evaluation, I forget the wording, was 

talking about equity. 

But I think we hear questions like equity 

versus uniformity. 

A few years ago it used to be equity versus 

adequacy. 

I think those questions have to be answered 

by this board so we know exactly what that means. 

I know one of the comments was made I think 

at the last meeting was about we can't guarantee 

equity across the board. 

You can't guarantee equity when it comes 

to, for instance, a math teacher. Because those vary 

from person to person. 

So all we can do is try to guarantee you 

have a qualified, certified person in front of you. 

But as a district, I do believe that we can 

guarantee equity across the board when it comes to 

facility, when it comes to books, when it comes to 



computers. 

And right now, I don't think right now that 

question has been answered definitively through policy 

by board. 

I do think that the board needs to make 

that decision. 

Because as you stated, we do have an 

instance where we do have programming, that I hope the 

board passes for wrestling and swimming programs for 

students at some schools, because they have the 

facilities to carry out those programs. 

But we know at other schools they either 

don't have the facilities or they made arrangements 

with the local YMCA or with the local community 

(center. 

So again, if the district is going to make 

that decision that we are not going to have equlty at 

facilities or things like that, we need to lay out a 

criteria about when that happens and how that 

llappens. 

I think right now we did not particularly, 

in light of some changes that have been made, we do 

not have that definitively pinned down about equity, 

what it means and what effects it would have in the 

future. 



For instance, if we are able to make a 

policy that is stating about just used facilities. 

There are other issues on the table about equity 

issues I think on the table right now. 

Particularly special education students, 

where they are located, what percentage should be in a 

school at any given time. 

So I do think that we do have to answer 

those questions. 

Again, if we can have a policy in place, I 

think that will answer those questions about whether 

we will have again equity, particularly in facilities 

we are talking about right now. 

So I am going to hope that maybe the board 

will agree with that, that we do have a meeting, 

really as soon as possible and begin to define and 

chart out a policy around equity so that we as a 

board, the staff knows, the public knows, parents know 

exactly what we are doing to make sure every child is 

receiving equal educational opportunities in this 

district. 

MR. ISLER: Mr. Sumpter, so noted, the 

recommendation? 

MR. SUMPTER: Yes. 

MR. ISLER: Thank you, sir. Ms. Colaizzi 



is this on this item. 

MS. COLAIZZI: You took care of it. 

MR. ISLER: Thank you. Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President. 

I appreciate the comments by my colleague, 

Mr. Taylor. 

But it simply makes no sense to move 

forward and to continue to place other students and 

3ther schools and other communities at a disadvantage 

and then have an equity discussion later. 

It is simply -- it is not helpful to some 

3f the schools. 

And discussions that I have been having in 

some of the schools in terms of the larger kids not 

having anything to do, the older kids, it is 

increasingly becoming a very -- a real challenge for 

some of the administrators and some of the schools. 

Besides that, we cannot ignore the most 

important thing here, in your community, Mr. Taylor, 

one of the largest facilities there is Reizenstein 

school. 

We could and should be fighting away to use 

that building for the community and let them enjoy 

some of these programs. It is the same in the Hill 

District community. 



While those kids have no activities or 

limited activities, but just within minutes of most of 

the schools we have Milliones school sitting empty. 

Those schools would simply be best 

utilized, if we can begin to bring programs in them. 

We also have to keep in mind, for instance, even Vann 

school in the report we receive, facilities report -- 

not facilities report, the report suggested that it 

was even unsafe for any athletic activities. 

So at what point will we stand up and say 

"Equity now for all students"? 

We cannot continue to put lesser 

communities or smaller communities or minority 

communities or poor communities on hold and say we 

will have a healthy discussion next month. 

They need these opportunities. I would 

hope that you would join me in raising these 

~concerns. 

I am not saying no to the entire program. 

1 am only asking that our staff take this back and 

then come back with an all inclusive plan that would 

address the middle school activities for all middle 

school students. 

If there are no other comments, 

Mr. President, I would like to make a motion that 



de -- I will ask our legal counsel here for a 

definition on tabling. 

MR. WEISS: It would be a motion to table 

item No. 3 on page 18. 

MR. BRENTLEY: Tabling once again would 

allow the staff to bring it forward at any given time 

once it is completed. 

MR. WEISS: Right. 

It would have to be removed from the table 

at that time. 

MR. BRENTLEY: Thank you. 

MR. ISLER: There is a motion on the 

table. Item 3, page 18. Is there a second? Hearing 

none, motion fails. 

Any other questions or comments? Hearing 

none, may we have a roll call vote, please, Mr. Weiss? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes on the report. I will 

vote no on page 18, No. 3. I will abstain on page 19, 

No. 6. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 



MS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Thank you, Mr. Weiss. 

If board members would please turn to the 

committee on business and finance. 

The report is before you. It has been 

submitted by Mr. McCrea. Any questions or comments? 

Mr. Taylor? 

MR. TAYLOR: I want to abstain, 

Mr. Weiss -- I never abstained on the change orders. 

I certainly want to abstain on the change orders on 

page 8. 2.5 million dollars, which is a total over 

six million dollars. I have serious concerns about. 

That I honestly don't want to -- 

MR. WEISS: On the education report. 



MR. ISLER: Facilities committee report. 

MR. WEISS: All right. 

MR. ISLER: If you, Mr. Taylor, will get 

what you want to abstain, so it can be duly noted. 

MR. TAYLOR: Under additions and 

deductions. 

MR. ISLER: You need to give it to the 

solicitor. 

Any other questions or comments? 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

Mr. President, another item that 1 raised 

concerning the agenda review, as you know, you asked 

me, sir, to serve as chair of the minority business 

and women's committee. 

Mr. President, we were able to find out 

that this particular item here, or because of the 

right sizing program, we are close to over three, 

maybe four million dollars in change orders, not to 

mention the process used to reach that level. 

And the process was one of where a staff 

nember decided that they were going to not go through 

the normal procedures to bid work out. 

And this simply means not allowing the 

3idding process to take its place, in essence locking 



out women owned businesses, minority owned businesses 

as well as small businesses. 

That number continues to climb each and 

every day. 

I think that that is a major, major, major 

problem. 

And I had requested at the meeting last 

~ e e k  to get an actual dollar amount at this point. I 

have not received it. 

I also requested something from the staff 

3n their recommendations. 

How are we going to stop this bleeding? It 

was also raised at the agenda review meeting that it 

continues. It is not like it is over. 

If this is a result of the right sizing 

plan, Mr. President, also to my colleagues, we know 

this is a clear change in board policy. This is not 

even a policy maybe close or borderline to a violation 

3f our policy. 

So that means we know now, and we are well 

aware that this is not in line with what we should be 

doing. 

And so I have asked the staff to submit. I 

have not received it. 

Mr. President, I am asking that we find a 



way to simply halt everything under this department 

until we can get a handle on it. 

We do not have, our staff did not have the 

right to exclude any policy. 

We clearly have a policy in place, and that 

policy is supposed to be all inclusive, where the 

process was supposed to allow others to bid on the 

work, and the work would go to the highest or the 

lowest bidder. 

And to say this went on without an approval 

of the board, it has to be borderline of something 

here. 

I won't say it. 

I just think, Mr. President, it requires 

leadership on this board that has been brought to our 

attention that we simply call everything to a halt. 

Let's get a handle on it. 

Then let's find a way where we can even up 

the process for all contractors. 

MR. ISLER: Mr. Brentley, we did have 

extensive discussion at agenda review. I think we 

were told by our solicitor, who is here with us this 

evening, there was no violation. In fact, the board 

was informed of how this was going to be operated for 

the right sizing plan. 



To stop this now could really endanger 

children and halt programs. 

I think it is a little bit -- it is not, to 

my mind, the time to try to halt something that is in 

process when we are in the middle of starting a school 

year. 

But if I am not mistaken, Mr. Weiss, there 

das no violation of policy, and the board did -- was 

informed of this. 

MR. WEISS: There is no violation of 

policy. The board was informed of it. And in my view 

dhat was done was in accordance with policy and the 

school code. 

MR. ISLER: Thank you, Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President, I 

slightly differ. 

If staff decides not to go through the 

normal procedures for getting contracts or putting 

contracts up for bid, and if our policy said you must 

do A, B, C or D, and they did not do that, informing 

the board is one thing. 

But having the board to make an amendment 

or to change or to withdraw from its present policy is 

another. 

We did not do that. 



I don't even really remember telling us it 

was going to be as vicious as it was. We are in the 

millions and millions of dollars. 

Some case here there is some contractors 

that have put in change orders that is equal to, if 

not over the amount of the actual contract. 

Something doesn't smell right here. And 

there is tons of them. And according to our agenda 

review, it is not over. So we may reach 7, 8, maybe 9 

million dollars in change orders. Those are my 

numbers. Because I asked. I have not received. 

So just because someone brings something to 

our attention, our job is to set policy, evaluate 

policy and create policy. Staff does not have that 

authority, sir. So there was -- 

MR. ISLER: Some of your colleagues want to 

respond to you. 

But I would be happy, again, to say that I 

was satisfied for one, by Mr. Weiss who is the 

solicitor, his remarks at agenda review. 

Mrs. Colaizzi. 

MS. COLAIZZI: Mr. Brentley, you brought up 

very valid points. 

They did not fall on deaf ears. I heard 

you loud and clear. However, I have a better 



suggestion. I understand your point. You are the 

chair of the MBE/WBE committee. 

All you have to do is schedule a meeting. 

We could have a serious discussion about this. I 

would suggest that is the route we take. 

I think that having this discussion at this 

point in time, it is not going to -- it could cause 

bigger problems as we go down. 

Very valid points. I encourage you and 

even to get along with Mr. McCrea and connect it with 

the business committee, because I think that that is 

really the only way you can bring this to the table 

and it be resolved. Not in this manner. 

I don't know how you plan on doing it. 

Most of this stuff has to be done. If I am not 

mistaken and somebody can correct me, I believe change 

orders are not made by companies, they are made by 

us. If they are working on something. 

MR. ISLER: Approval is ours. 

MS. COLAIZZI: I realize that. 

It is not like the company comes in and 

says, "I want to change this wall from there to here. 

1; encourage you to do that." I would like to have 

this discussion, but I think it falls under your 

committee. You should schedule this. This way we 



actually act on something and not just talk about it. 

MR. ISLER: Mr. Dowd? 

MR. DOWD: I wish to -- I want to make some 

comments regarding statements of change orders and the 

implication that somehow the board was violating 

policy or that somehow we were acting 

inappropriately. 

At the agenda review meeting we heard a 

great deal about this policy. It was described by our 

solicitor and administrators as an allowable 

technique. 

And the real ultimate goal around this 

shift had to do with opening schools on time. We 

heard we had 197 construction projects and over 50 

schools and those projects were completed most 

expeditiously. 

In such a way that students were able to 

get in facilities, and all our facilities were safe 

for opening of school. 

Our No. 1 priority, our No. 1 priority is 

the safety of students. 

Far exceeding any of our other 

responsibilities to provide for the safety of our 

students. 

And we were able to make certain these 



facilities were open and safe I think is commendable, 

and the administration is to be commended for that 

work and for pushing this through. 

Obviously, we understand from our solicitor 

this is completely within our legal bounds. We are in 

no way in violation of the law or of our policies. We 

are acting in accordance with our goals and objectives 

as a district. I see absolutely nothing wrong. In 

fact, I commend the administration for the work they 

have done to open schools this year. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Yes. 

But once again, I can appreciate the 

comments made. 

But Ms. Colaizzi, your comments about 

scheduling a meeting, that is similar to my colleague 

Mr. Taylor's rationale for the sports program. Let's 

do it after the fact. 

Let's allow others to get programs and not 

even things up and not provide for all. And then 

let's put it on education committee and discuss it. 

We had a healthy discussion at agenda review. I have 

raised questions over the last four or five months 

concerning MBE/WBE. 

As a matter of fact, in most cases I would 



bring Ms. Paula Casselberry forward and ask her the 

questions. 

This is really unacceptable here. We 

cannot hide behind the fact this is the right sizing 

program. 

We cannot hide behind the fact that it is a 

safety issue. Safety. We all advocate for safety. 

But safety should not have to use or be at the expense 

of women owned businesses, minority owned businesses 

or small businesses. 

There is just no excuse. This has been 

going on for a couple months. And it is not over. We 

can no longer justify this as a board. 

I think there is a certain percentage you 

build in. When I went to put this wall up, we ran in 

to a problem, it is going to cost us an extra couple 

thousand. We understand. Extra four or five percent 

3f the contract. 

But to the amount we are reaching here now 

and no one is saying anything. At the same time this 

process is being used to circumvent the policy. 

It is not allowing all to bid. So it is 

simply saying you are on the job, and because you are 

3n the job, we want to add another wall, another 

partition here. Instead of us going through the 



r~artition, we are going to come to you and say, "Hey, 

we will give you X amount of dollars to add a 

partition, or we will take a bid from you." 

I am saying you can say we had to do this 

to keep on time with the right sizing program. But it 

is not right. It doesn't make it right. And as a 

Iboard member, as a director, our job is to monitor 

that. 

I believe we are -- I believe it is a 

major, major problem. And to say we are supposed to 

be watching over taxpayers' dollars, you can't even 

tell me where it is going to end. 

You don't know how much money it will 

zost. Because now it continues on. It is not fair to 

the other contractors as well. 

MR. ISLER: Thank you. Mr. Taylor 

MR. TAYLOR: I would just say -- and if our 

staff, Mr. Isler, did want to respond to anything, we 

should give them an opportunity. But I believe that 

6.7 million dollars worth of additional, that is what 

the change orders are, that is a lot of money. 

And Dr. Dowd, I think that should be taken 

-very, very seriously how we got to the point we are 

spending 6.7 million dollars additional money in this 

district. 



1 And so no matter -- again, to say it is 

2 difficult to stop anything. But we have to ask 

3 surselves how we got to the point. If you say it is 

4 right sizing to open up everything, that should be 

5 part of the consideration as to how much right sizing 

6 you do at any given time. 

7 I think as a board member not to take 

8 seriously 6.7 million dollars is very -- I just don't 

9 know what to say. That figure speaks for itself. 

10 It was like 4 million something last 

11 meeting. It is 2.5 million this evening. 

12 Again, as a board member, I cannot take 

13 that figure seriously. 

14 I myself have to abstain on this item 

15 hecause, again, I need to know how this occurred, 

16 where we got to this kind of point of that much extra 

17 money. 

18 That is a lot of money, Dr. Dowd. 

19 MR. ISLER: Mr. Fellers. 

2 0 MR. FELLERS: Just to repeat one point I 

21 made at agenda review meeting. 

22 All these are change orders in the 

23 technical sense. They are not beyond the right sizing 

24 budget as originally estimated to the board. Through 

25 using this technique or strategy we instead of bidding 



a new construction contract are utilizing existing 

contracts that had already been bid to save time 

So what we essentially did was reduce the 

amount of new bids we did and increased the change 

orders, but without changing or exceeding the budget 

for which we had provided for the overall right sizing 

project . 

So this should not be construed, I am not 

sure where the figure 6.7 million comes from. It 

should not be construed as whatever the millions are 

in extra money. 

But rather, additional moneys utilized with 

?xisting contractors rather than rebidding it, which 

.xould take months longer. 

MR. ISLER: Mr. Dowd. 

MR. DOWD: I want to clarify, again, thank 

you, Mr. Fellers, for the public, this is not about 

(change orders. 

These are anticipated budgeted 

expenditures, that we essentially voted on, when we 

voted on the right sizing plan. 

These are fully anticipated, 100 percent 

expected. 

I am reading here in my legislation piece 

3 . 4  million dollars worth of renovations and 



maintenance agreements, not 6 million. 

So these are anticipated expenditures 

dealing with the right sizing plan. 

MR. TAYLOR: You have to correct that. 

That is pure misinformation. 

I made my point. 

I hope Mr. Brentley made his point. 

Dr. Dowd, you can't mislead the public. 

A change order means you set a certai.n 

amount. This is what the job is going to cost. A 

change order means there are extra things that now 

came in to play. 

So you can't budget for a change order. 

The change orders are supposed to be unanticipated 

cost overruns. 

So to tell the public this was part of the 

budget is misleading the public. 

I am not saying you are doing it on 

purpose. But that simply is not what a change order 

by definition is, as you just described. 

MR. DOWD: By definition, you are right. 

MR. ISLER: Mr. Fellers -- did I stop you? 

MR. TAYLOR: I wasn't talking to you, 

No. 1. 

MR. ISLER: Mr. Fellers for the board at 



the next business meeting could you have a report of 

total change orders for the right sizing plan so we 

can break it out between what is in the right sizing 

plan and other things that are going on in this school 

district on a regular ongoing basis? Thank you, 

Mr. Fellers. 

MR. FELLERS: For the next scheduled one. 

There is the 3rd already has a full agenda. But I had 

understood the direction at agenda review was to 

present a report at business and finance meeting 

immediately following the one on the 3rd. 

MR. ISLER: Thank you. Mr. Brentley. 

MR. BRENTLEY: Mr. Fellers, can you tell me 

that this practice, please forgive me, I forgot the 

term you used at agenda review. 

This practice, you are still using this 

practice as we speak? 

MR. FELLERS: No, sir. I think what I said 

was that we utilize it only for this summer's work. 

Any new contracts or portions of the right 

sizing plan that will carry over in to next year or 

the following year such as additions to the McKelvy 

facility, Vann, Concord, et cetera, would not utilize 

this technique. 

What is still out there, there may be more 



change orders coming through on contracts this past 

summer that will wash out probably by November. 

We have no intent nor will we use this 

approach on any future contracts without getting full 

approval of the board as we did this time. 

MR. BRENTLEY: So the process will continue 

then? 

MR. FELLERS: The process will not 

icontinue. 

MR. BRENTLEY: You still have contracts 

out. 

MR. FELLERS: Change orders will come in. 

We will have no new -- no contract from this meeting 

forward will be let under those terms and conditions. 

Rut there may be some change orders to contracts from 

this past summer. 

MR. BRENTLEY: That you are still waiting. 

MR. FELLERS: In terms of any new 

contracts -- there may be financial implications in 

xerms of existing contracts. But it should be 

diminishing by midNovember. 

MR. BRENTLEY: It is so unfortunate, 

Mr. Fellers, Mr. President. It is just so 

unfortunate. All of the opportunities that we could 

have shared with our smaller contractors have just 



went around the process. 

I still believe that we have to find a way 

to stop it immediately. 

I would like to compromise, Ms. Colaizzi. 

I would like to stop things completely and allow this 

staff to gather the information we requested. And 

then I would like to have my meeting with the 

MBE/WBE. And then let's just assess the damage from 

there. 

I just think Mr. President, that after this 

information is shared, we have a responsibility to 

taxpayers. 

I would like to do that. If it is 

necessary to put a motion on the floor, Mr. President, 

I am willing to do that. But I am just hoping my 

colleagues will be willing to get to the bottom of 

this. 

The only way to get to the bottom of this 

is to immediately not move forward any more until we 

can get to the bottom of it and be able to get the 

numbers and then make a decision. 

MR. ISLER: Mr. Brentley, it has been so 

noted. 

Do you want to make a motion? 

MR. BRENTLEY: Yes. 



MR. ISLER: You have nine people here. 

Some of us having gone through this with business and 

finance meetings and at agenda review. And feel that 

we have followed through in our fiduciary 

responsibilities. 

If you want to make a motion, please do so. 

MR. BRENTLEY: Yes. 1 would like to make a 

motion, Mr. President. 

MR. ISLER: The motion is? 

MR. BRENTLEY: The motion is we come to a 

complete halt on -- I will just include the entire 

facilities -- the entire purchasing of bids until 

staff can provide all necessary information, that is 

the total cost of the change orders and an estimate of 

how many other contracts that are still out there that 

we have to use this process for. 

I will even be willing, Mr. President, to 

put not to exceed 45 days, so we can get this resolved 

quickly and then move forward. 

MR. ISLER: Motion is on the table. Is 

there a second? 

Hearing none, we will move on. 

Mr. Romaniello? 

MR. ROMANIELLO: Thank you. Mr. Fellers, 

this question is for you. 



The price tag on the change orders, would 

it be safe to say it would have doubled or even more 

than doubled, if we would have had to stop contractors 

in the middle and rebid work and then have those 

zontracts come back to finish their work? 

MR. FELLERS: I don't know that I can 

precisely quantify it. Our bigger concern was the 

additional time that would take, which would prevent 

some projects from being completed for the start of 

school which was not acceptable. 

MR. ROMANIELLO: So it would have added a 

lot more time to these contracts being finished. But 

it also would have added a lot more cost to these 

contracts, if we would have had to do that. Am I 

correct? 

MR. FELLERS: There certainly is that 

potential. 

MR. ROMANIELLO: Again, all of the 

contractors, who got the change orders that are 

involved here, all those contractors were compliant 

with all rules and regulations, when they were 

selected in the beginning of this process? 

MR. FELLERS: Yes, sir. 

MR. ROMANIELLO: I just have one concern is 

that if we don't use the change order process in the 



future, it is going to cost us a lot more money to do 

things like that. 

So as Mr. Weiss said, this is a perfectly 

legal process. 

And I don't think we can afford to be 

doubling the prices of the cost of what we need to get 

done. 

Not only the time but also the cost to this 

district. 

We can't afford to be making ourselves pay 

any more money than necessary to get the jobs done. 

So we need to continue this, and again, everybody was 

compliant when they were hired. 

So I don't see where that would change 

anything in the process. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President, I have a 

few questions for Ms. Casselberry, if she is still 

here, please. 

MR. ISLER: Ms. Casselberry here? 

MR. BRENTLEY: Ms. Casselberry, when these 

contracts are given in the beginning process, when 

there is a change order, is your office notified, 

No. 1? 

No. 2, is there obligation for that 



zontractor to keep his or her relationship with its 

lYBE/WBE component of that contract? 

MS. CASTLEBERRY: We find out about the 

zhange orders during normal course of the meetings. 

And yes, there is an expectation in the solicitation 

language that the goal for the project once it is 

awarded follows a contract for the life of that 

project. 

MR. BRENTLEY: Does that occur? 

MS. CASTLEBERRY: I am not sure. I don't 

have documentation for all of the contracts. 

MR. BRENTLEY: Out of this month's change 

order, which is over -- I think over 2 million 

dollars, can you say what percentage of that will be 

going to minority owned businesses, women owned 

businesses or small businesses? 

MS. CASTLEBERRY: For the entire change 

order report? 

MR. BRENTLEY: Yes. 

MS. CASTLEBERRY: 2.85 percent. 

MR. BRENTLEY: Of the change orders. 

MS. CASTLEBERRY: Yes. 

MR. BRENTLEY: How is your office contacted 

when there is a change order? 

MS. CASTLEBERRY: We read the report that 



is submitted. 

MR. BRENTLEY: Do you actually get an 

opportunity to see what the change order is and to put 

your process in place just like you are able to do at 

the beginning of a contract? 

MS. CASTLEBERRY: That type of process has 

lot yet been established. No. 

MR. BRENTLEY: So you don't have any input 

in that process when the change order comes through? 

MS. CASTLEBERRY: Not currently. But we 

are working on it. 

MR. BKENTLEY: What percentage of women 

owned businesses and minorlty owned businesses are 

getting some of the work this month? I did not get 

your monthly report. 

MS. CASTLEBERRY: I apologize. For the 

change order report -- 

MR. BRENTLEY: For the overall. 

MS. CASTLEBERRY: Each section briefly. 

For the contracts that are awarded through normal bid 

process, 1.98 percent of those contracts were awarded 

to EBE firms as primes or subs. 

When you break that down, zero percent were 

awarded to minority owned firms. 1.98 percent were 

awarded to women owned firms. 



p r i m e s .  

None o f  t h e  WEE f i r m s  won c o n t r a c t s  a s  

F o r  t h e  c o n s u l t i n g  c o n t r a c t s  t h a t  you w i l l  

r e v i e w  t h i s  e v e n i n g ,  1 2 . 6 6  p e r c e n t  a r e  s c h e d u l e d  t o  b e  

awarded  t o  EBE f i r m s ,  a n d  a l l  t h o s e  d o l l a r s  w e r e  

awarded  -- w i l l  b e  a w a r d e d ,  i f  you a p p r o v e ,  t o  a n  EBE 

c o n t r a c t o r  o r  m i n o r i t y  owned c o n t r a c t o r .  

A g a i n ,  f o r  c h a n g e  o r d e r s ,  2 . 8 5  p e r c e n t .  

M R .  ERENTLEY: Have you h e a r d  a n y t h i n g  a t  

a l l  f r o m  y o u r  s u p p l i e r s  o r  c o n t r a c t o r s  t h a t  g o e s  

t h r o u g h  y o u r  o f f i c e  c o n c e r n i n g  t h e  c h a n g e  o r d e r  

p r o c e s s ,  i f  t h e y  h a v e  b e e n  e i t h e r  o v e r l o o k e d  o r  l e f t  

o u t  o r  had  a n y  p r o b l e m s  a t  a l l ?  

MS. CASTLEBERRY: No. Not t h i s  month .  Not 

t h e  l a s t  few m o n t h s .  

M R .  BRENTLEY: You s a i d  t h e  l a s t  few 

m o n t h s .  Thank you v e r y  much. 

M R .  ISLER: M r .  S u m p t e r .  

M R .  SUMPTER: Thank you ,  M r .  I s l e r .  

M r .  F e l l e r s ,  i f  you c o u l d ,  on p a g e  8 ,  t h e  

c h a n g e  o r d e r  No. 4 .  The o r i g i n a l  c o n t r a c t  amount was 

3 0 0 , 0 0 0  d o l l a r s .  And w i t h  t h i s  c h a n g e  o r d e r ,  t h a t  

c o n t r a c t  amount i s  g o i n g  t o  g o  f rom 3 0 0 , 0 0 0  up  t o  

a b o u t  7 m i l l i o n .  

C o u l d  you e x p l a i n  t h e  n a t u r e  a n d  t h e  



rationalization for what is included in that 

:maintenance contract? 

MR. FELLERS: We had bid for the same kind 

af work we had to do in many of our schools for the 

right sizing plan. 

So we had a competitive bid at a 

competitive rate for that maintenance contract. So it 

das very easy to extend that to additional similar 

projects we had to do right sizing. In scope -- 

tremendously greater in that scope. 

But it did save us the time and prevented 

us from having to rebid. We had a competitive bid 

that was compliant with all school district 

regulations and policies. 

So all of the magnitude of it might be of 

concern. As I said, it was a competitively bid rate. 

Secondly, what this did was move 

expenditures out of the new contract and put them in 

to the change order column. 

This is what I believe we communicated to 

the board was our intent to do and checked that with 

the solicitor to make sure it was in order to complete 

the major scope of work we had for us this summer. 

But yes, 300,000 to 7 million dollars is 

extraordinary. 



That is certainly why we brought it to the 

board's attention. To have not advised you ahead of 

time would not have been either appropriate or in 

order. 

MR. SUMPTER: Could you please describe the 

nature of the work under that contract? 

MR. FELLERS: It could be anything from 

putting up new walls to finishing areas to creating 

new doorways, installing doors, the whole gamut of 

construction that we did. 

I can certainly include the specifics of 

that in that report that we are going to produce at 

the next business and finance committee meeting. 

MR. SUMPTER: The reason I was asking on 

that particular contract, because it does say 

maintenance. And it does say various schools. 

So if we can get a better understanding it 

is not one particular project at one school, and that 

it is an overall maintenance contract for various 

schools. 

Still the nature of the work being 

performed, not that it is thought of as new 

 construction work, but again, because it says 

maintenance, that is why I was questioning that. 

MR. FELLERS: It should be understood this 



is a contractor capable of large work. 

This is your successful bidder on the 

Colfax project. 

MR. ISLER: Mr. McCrea. 

MR. McCREA: Thank you. 

I have been sitting here taking some notes. 

This month we have approximately 2.4 

million in change orders. About 600,000 of that is 

actually change orders. The rest is maintenance; is 

that correct, Mr. Fellers? 

MR. FELLERS: That's correct. 

MR. McCREA: Of that 600,000, a good deal 

of that was the request of the principals because they 

restructured their classrooms, and this is why they 

needed to make change orders. 

Is that correct? 

MR. FELLERS: We collaborated with the 

principals in terms of scope of work done in all 

schools and made sure that what we were doing for 

whatever educational program was needed in the school. 

MR. McCREA: I know five years ago when I 

came on the board, this was an average. This is a low 

of the average of change orders. 

This staff has worked diligently to discuss 

with the contractors and explain to them we can afford 



this. 

No. 1, it creates long term debt. The long 

term debt we discuss in the business and finance 

meeting. That is what is killing a good deal of our 

budget. 

This is why they worked -- it is 

unbelievable how much work they put in to changing the 

amounts of these change orders. You have to talk to 

the staff to really understand it. 

But my one point I want to make tonight, 

and Dr. Dowd mentioned it. 197 projects in 50 

buildings in two and a half months. We should be 

sitting here jumping for joy instead of arguing and 

debating, and especially after the headline in the 

paper said makeshift Vann classroom a disgrace. The 

staff worked hard, and they deserve kudos instead 

of -- never mind. 

MR. ISLER: Any other questions? 

Yr. Brentley. 

MR. BRENTLEY: In closing on this issue, 

r President, I want to simply remind my colleagues 

here that we are here for the entire business 

~omrnunity. We are here for small businesses, women 

2wned business as well as minority owned businesses. 

And the policy put in place that was voted 



on by this board was to at least move a little closer 

to that. 

No. 2, 1 think we are setting or accepting 

or understanding or accepting a -- we are setting a 

real dangerous precedent when we are aware of a move 

away from a policy that is in place. 

Because that simply means now that at any 

given time, if a staff thinks that he or she should 

:move something differently other than getting a change 

in policy, all they have to do is just say, "Hey, by 

the way, we brought it to your attention." 

And it would be much different had we moved 

it forward and actually had a formal vote, and say for 

a six month period on the right sizing program this is 

how we are going to do it. Here are the checks and 

balances. This is how we are going to monitor that. 

We didn't do that. 

So this is what we are facing. Once again, 

I am totally disappointed. 

Especially disappointed for those smaller 

companies who depend on this district to do business. 

And with the right sizing plan there was an 

opportunity for them to possibly get in and do 

business with this process that has been used over the 

.last couple months. 



We simply locked them out. I think that is 

unfair. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Dowd. 

MR. DOWD: I just want to clarify for 

myself at least, if not for the rest of the world, I 

am actually not sitting here and I am not elected to 

serve the smallest contractors and the smallest 

businesses. 

I am actually here to serve the smallest 

citizens. 

We are hear to serve the smallest citizens 

of Pittsburgh, the children of Pittsburgh. 

Our No. 1 highest priority is their safety, 

our second, and these are the things, by the way -- 

these are things -- I am not saying these are things 

t-he board has said. 

Our priorities are safety and academic 

achievement. 

Learning environments that are conducive to 

the success of our students. 

We talked about equitable distribution of 

resources, and I could go on. 

But there is nowhere actually in the board 

goals, and there is nowhere in our core beliefs, there 



1 is nowhere in our goals or objectives a statement we 

2 are here for the sole purpose of serving small 

3 businesses. 

4 We are here to serve the smallest citizens, 

5 the students, the children of Pittsburgh. And that I 

6  ant to reiterate this administration could work 197 

7 .projects, 50 different schools, two months, 15 

8 hundred, Mrs. Nicklos, shifts of personnel. 

9 And close 22 schools and basically 

10 reorganize the academic delivery of services in this 

11 district all in the time frame, very narrow time frame 

12 is most commendable. 

13 We are here to serve the students. The 

14 administration is here to serve the students. We are 

15 not here to serve businesses. 

16 MR. ISLER: Any other questions? 

17 Mrs. Colaizzi. 

18 MS. COLAIZZI: I would like to make a 

19 motion to call for the vote. 

2 0 MR. DOWD: Second. 

2 1 MR. ISLER: I was actually going to ask 

22 Mr. Weiss to go with roll call. 

23 MR. TAYLOR: Could I state my objections to 

24 people -- for board members shutting down debate? Let 

25 me state my public opinion. 



MR. ISLER: Mr. Taylor, you are not 

recognized. 

MR. TAYLOR: I would like to be 

recognized. 

MR. ISLER: It has been so moved and 

seconded to end discussion on this and to move on. We 

need a roll call. 

There is no discussion, Mr. Taylor. I am 

sorry. 

MR. WEISS: Mr. Brentley. 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: This is to close discussion, 

right? Yes. 

MR. WEISS: Mrs. Fink. 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: No. 

MR. WEISS: Mr. Taylor. 



1 MR. TAYLOR: No. 

2 MR. WEISS: Mr. Isler? 

3 MR. ISLER: No. 

4 MR. WEISS: Motion to pass. We will now 

5 have roll call. 

This is on the business report. 

Mr. Brentley. 

MR. BRENTLEY: I am disappointed, because 

we called off the opportunity to continue -- 

MR. ISLER: Mr. Brentley, this is a vote. 

MR. BRENTLEY: I will be abstaining on this 

particular -- on the entire report. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes on the report as a 

whole. No on change order No. 4 on page 8. 



MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes on the report as a whole. 

No on change order No. 4, page 8. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We will now move to the section on 

personnel. 

I have been asked to read on behalf of the 

school district and the board a statement so delivered 

by the superintendent. 

"I regret to inform you of the death of 

Yr. Sherman Shrager, EFT representative, on August 

21st, 2006. Mary Van Horn, Pittsburgh Federation 

Teacher representative, is paying tribute to his 

!memory. Sherman Shrager, key leader of Pittsburgh 

Federation of Teachers passed away Monday, August 

21st, 2006. He was 56 at the time of his death. 

Mr. Shrager served on the Pittsburgh Federation of 

'Teachers as a vice-president of middle schools and 

EFT'S liaison of the Pittsburgh school district 

department of human resources. He served in PFT's 

executive board as an elected middle school 

representative from 1981 to 2001. And as 



vice-president of middle schools from 2002. 

Mr. Shrager served various PFT district committees 

including PFT negotiation teams and professionalism 

and education partnership steering committee, which he 

chaired at the time of his death. Mr. Shrager was 

widely respected for his expertise in PFT and school 

district history and governance. His knowledge was 

encyclopedic regarding PFT collective bargaining 

agreements, issues of school district policy, funding 

and staffing, and state and national education 

issues. In addition to his responsibilities in 

Pittsburgh, Mr. Shrager also held leadership positions 

In teacher unionism and education at the state and 

national levels. He served as vice-president for 

Pittsburgh on the AFT Pennsylvania executive council 

and had been a member of the PA state professional 

standards and practices commission. Mr. Shrager also 

served as PFT's representative to the national teacher 

union reform network, a collegial body of union 

officials from 25 AFT and NEA locals which focused on 

current issues on educational union reform and 

develops action plans regarding those matters. 

Mr. Shrager taught reading and social studies at 

Greenway middle school for 23 years and served as team 

leader and instructional team leader for 21 years. An 



excellent teacher, he was a clinical resident teacher 

when Greenway school provided district wide 

professional development as a teacher center from 1988 

to 1991. He also served as PFT building 

representative at Greenway for almost 20 years. 

Mr. Shrager served as vice chair of the Pittsburgh 

teachers credit union and had been a member of the 

credit union's board of directors for more than 15 

years. Outside of education Mr. Shrager was president 

of Pittsburgh council of B'nai B'rith in 1985 to 1986 

and served as district president for New Jersey, 

Delaware, West Virginia and Pennsylvania in 1992 to 

1993. He was also president of the Jewish University 

Center serving University of Pittsburgh and Carnegie 

Mellon Universities from 1992 to 1995. He attended 

rnissions for Israel Bonds in Israel and B'nai B'rith 

in Austria. In the 1980's and 90's Mr. Shrager was 

very active in cult awareness education, delivering 

numerous lectures and appearing on several radio 

programs. He was a guest on the Sally Jesse Raphael 

television program, where he debated the Hare Krishna 

Swami from West Virginia. He received the national 

Label Katz leadership award in 1985 and was recognized 

locally in 1986 as Pittsburgh B'nai B'rith man of the 

year. He also received a joint leadership award from 



B'nai B'rith and Israel Bonds in 1986. A graduate of 

Taylor Allderdice high school and Duquesne University, 

Mr. Shrager also received a master's as a reading 

specialist from Duquesne and master's in educational 

administration from University of Pittsburgh. 

Mr. Shrager is survived by his mother Miriam Shrager 

of Pittsburgh, and his sister Naomi Shrager Thibault, 

and niece Jennifer Sherman of Phoenix, Arizona. He 

was the grandson of the late Rachel Leah and Jacob 

Fine of Pittsburgh. Respectfully submitted" by the 

superintendent, Mr. Roosevelt, who I know spent a 

great deal of time with Mr. Shrager during the last 

few weeks of his life. 

On behalf of the board and the district, we 

did lose a very, very good teacher and representative 

of the educational profession. 

Mr. Brentley. 

MR. BRENTLEY: Yes. I just want to send 

out my deepest sympathy to Mr. Shrager, to those who 

viewed him in the viewing audience, who watched his 

programs, it seemed like he had an assigned seat. 

MR. ISLER: That seat is now vacant 

tonight. 

MR. BRENTLEY: Normally here is here like 

clock work, very, very good man. I know when I first 



got on the board, I got the Sherman Shrager call. 

That is when you say something at this table that he 

may not agree with with his people. 

And so we had a nice walk in the park. 

And I said, "Yes, sir, thank you." 

And from that point on you made sure that 

you said what was correct. So he will be deeply 

missed. Once again, my deepest sympathy to the 

family. 

MR. ISLER: Mr. Romaniello. 

MR. ROMANIELLO: Mr. President, I would 

also like to extend my sympathies to his family and 

all his friends. 

It is amazing from what you read, the 

amount of service to the community, not just to this 

school district, that he was able to compact in such a 

short amount of time, that he was with us. 

If everybody in this room could accomplish 

half as much in twice as many years, they still 

wouldn't come close to everything that he can do. 

As Mr. Brentley said, sure we all got that 

phone call at some time. As a former union officer, I 

spoke with Mr. Shrager on other things. But his heart 

was with his members. He worried about his members. 

He watched over them as if they were his 



children. And again, as a union officer, I just wish 

that every union probably wishes they had someone like 

him, because he was such a gift to his members. 

I guess now that when you lose something as 

important as someone like him, I guess now is when you 

realize it. 

But there is no way anybody will ever 

replace him. 

Again, not only in his union, but in his 

service to the community by all of the offices and all 

of the help that he has given to his community is just 

phenomenal. 

It is just amazing what he has been able to 

accomplish. Again, my sympathies to his family and to 

Rick keeping his seat there. God bless him. 

MR. ISLER: Thank you. Mr. Taylor. 

MR. TAYLOR: Sherman Shrager is one of my 

favorite people in this sojourn through the Pittsburgh 

Board of Education. 

And he certainly taught me for someone who 

came on the board who certainly would be an adversary 

of our teachers union. 

What I found out also through A1 Fondy and 

~thers is you can balance what is best for your 

:membership, which is what they should do. 



But always put in what is in the best 

interest of our students first. 

So I will say again, I think one of the 

most important things we have out here is the working 

relationship between the school board, administration 

and the union. 

And not that we are not tough negotiators 

on both sides the way we should be. Because that is 

people doing their job. 

But he showed me you could fight for your 

membership. But also keep in mind what our first 

priority here, which are the students of this district 

and keeping this district healthy, educationally and 

financially. 

He is a very good man as you can hear from 

people reading about his life. That he also is 

involved in many, many other things. I just thank him 

for helping make my job here easier through being able 

to talk to him and get his insights and his opinions 

on so many things in the district. 

And I think what will particularly be 

missed is his membership. He is somebody who helped 

people. 

As some people know, my brother is a former 

employee in this district. When he got word he may be 



laid off many, many years ago, he received a phone 

call from Scherm Shrager saying, "Hang in there. We 

are going to do what we can for you." 

And that was something he just did for one 

lowly member of his membership. 

And he was just a very, very special man. 

As I said, truly, truly one of my favorite people. I 

certainly, certainly am very thankful I got a chance 

to meet and to work with Sherman Shrager. 

As everyone stated, my sympathies to his 

family. And I certainly thank him for coming this 

way. 

Thank you. 

MR. ISLER: Thank you. 

I too, Mr. Romaniello, appreciate you 

recognizing Mr. Sternberg. The stories of Sherman's 

friends are stories that need told especially in the 

last couple months of his life. 

Mr. Roosevelt? We usually turn the 

personnel meeting over to you at this time. If you 

.~ould like to make comment, please feel free. If not, 

,xe will continue. 

MR. ROOSEVELT: And the other comment is 

zippropriate. 

MR. ISLER: Yes. 



MR. ROOSEVELT: Certainly sir, not 

everything is appropriate at this time. I am sure you 

know that. 

Let me just add very quickly to that, I 

certainly have known Sherman not as long as many 

people here have. 

I felt privileged to get to know him very 

well in the last few weeks of his life. I think one 

thing we could do to celebrate his life would be to 

sit together and watch the tape of when he debated on 

the Hare Krishna Swami in West Virginia. I think that 

dould be quite interesting for us to watch. 

This is a tough transition to make. But we 

have someone else who we need to thank tonight, 

because this is Ms. Nicklos's last board meeting. 

I want to say for myself coming in to -- 

you all were lucky enough, kind enough, sweet enough 

to invite me in to for which I will be eternally 

grateful, when I realized the extent of what you 

invited me in to, one of my earlier phone calls was to 

Mrs. Lee B. Nicklos to say, "Would you please come 

back?" 

She did. 

I actually will probably get -- I can't 

.:hank you enough, Lee, for having come back and for 



all that you did and for how much you helped us 

through a critical juncture. 

One of my favorite little sayings in life, 

there are only two kinds of people in the world, the 

committed and those who live off the commitment of 

others. 

And Lee Nicklos is one of the committed. I 

am very, very, very grateful to you and everything you 

do. 

(Applause.) 

MR. ISLER: In the words of Ms. Nicklos, 

board members, we do want to, when we did this at 

agenda review, recognize Mr. Chester who has come in 

to be head of human resources. We are glad to have 

you here. 

Ms. Nicklos, I don't know if you want to 

say anything. This is your last board meeting again. 

We would love to hear from you, if you want to say 

something. 

But we need to get a mike for you or sneak 

UP. 

MS. NICKLOS: To all of you, particularly 

to Superintendent Roosevelt, it has been my pleasure. 

It is an exciting time in Pittsburgh. 

I am a resident of the City of Pittsburgh. 



I am a former graduate of one of the schools in 

Pittsburgh. So I am truly looking forward to seeing 

this through. This should be an exciting journey. I 

will watch you from a distance, or as I have told you, 

"Call me." 

(Applause.) 

MS. NICKLOS: Thank you, Mr. Isler, and 

rest of the board members for your assistance and your 

support. We have done good work. Thank you so much. 

(Applause. ) 

MR. ISLER: Again, in the words of 

Mrs. Nicklos, board members. I think Mr. Brentley you 

would like to say something. 

You want to wait? 

MR. BRENTLEY: Yes. 

MR. ISLER: Mr. Chester, Mr. Roosevelt, we 

have the personnel report before us. It is the actual 

report plus the various addendums. Any comments? 

Any questions will be directed to 

Mr. Chester or Mr. Roosevelt on the personnel 

committee. Mr. McCrea. 

MR. McCREA: I just want to recognize we 

have severaJ staff members that are in the military 

serving their country. I want to thank them for a job 

well done. 



MR. ISLER: Thank you. Any other questions 

on personnel report? 

Mr. Brentley. 

MR. BRENTLEY: Question or clarification. 

We are voting on the addendum separately? 

MR. ISLER: We vote on the report as a 

whole with all addendums. We so note everything. So 

if there is any questions or clarifications, it is on 

all of the addendums. We do not separate addendums 

3ut. 

MR. BRENTLEY: Are we going to identify the 

addendums? 

MR. ISLER: No. There are new business 

items separate from addendums. 

This is the way we always conduct this 

meeting. 

We always go through the addendums as a 

total part of the report. Any other questions on 

personnel report? 

Mr. Brentley. 

MR. BRENTLEY: Yes. I also want to 

mention, Mr. President, that I found out earlier this 

week that we also lost another employee. A counselor 

with Perry high school. I am sure that information 

will be forthcoming. 



It is my understanding that Mr. Clifford 

Gandy passed away. I believe he was 39 years old. So 

those kids are really grieving. 

MR. ISLER: Thank you. Mr. Taylor. 

MR. TAYLOR: Yes. 

I want to go to addendum D. The resolution 

authorizing discussion of superintendent regarding 

contract term of office. 

This is the interim discussion for the 

board. It talks about extending the contract of 

superintendent Mark Roosevelt. 

I need to preference my remarks by saying, 

unlike one of our local media outlets, Ms. Colaizzi, 

who every time the name is mentioned, I get mentioned 

as a frequent critic. I guess that is my new nickname 

or they added some names on it. 

Assuming me as a frequent critic of 

Mr. Roosevelt, which is totally untrue. As I said, I 

have always worked to support our superintendents as 

long as I have been here. 

And I think evidenced by that I also cast 

an affirmative vote on his evaluation and on his 

bonus. Even though, again, I felt the evaluation was 

very weak giving credit for passing a balanced budget 

when the law mandates we have to pass a balanced 



budget. 

But the evaluation was what it was. And if 

3eople recall, I voted In the affirmative on his 

evaluation. 

But I do believe that this resolution to 

enter in to discussions is extremely premature. I 

~elieve it sets an extremely bad precedent for how the 

soard should operate as far as the hiring or the 

2xtending of a superintendent's contract. 

I think those things should be done with a 

strict timeline. 

With strict criteria. 

So again, my oppositions and encouraging 

the board not to set thls very, very bad precedent of 

sxtending a superintendent's contract at such an early 

date has nothing to do with Mark Roosevelt as the 

current superintendent in the job that he is doing. 

I believe, and it has been written by 

particularly one school board member, it has been 

dritten publicly by one school board member, but we 

all talked about strlving to be a data driven board. 

If there is a board member right now who 

disagrees with me, who says we should aspire to be a 

data driven board, I would like to see them raise 

their hand. 



Because a data driven board means you make 

your decisions based on data, on facts, on 

evaluations, on studies. Again, you make your 

decisions based on facts, not on emotions, how I feel, 

who I like, who I am allied with. 

You make your decisions, and that should be 

across all personnel and policy making decisions, 

based on data, based on facts, based on studies, based 

on evaluation. 

And so I will ask any board member this 

evening, who believes, and again, I think it is 

premature. If we decided to have this same resolution 

on the table in February, I would think it would be 

wholly appropriate, to enter in those discussions and 

be prepared to make a decision. 

Because again, I don't think there is 

anything wrong -- it will be the end of two years. I 

don't think there is anything wrong with talking about 

3r passing an extension of Mr. Roosevelt's contract in 

June of next year, summer of next year or whatever. 

I will say again, I would ask any board 

member who intends to support this, and I firmly 

believe this will pass, to ask me one shred of data of 

which they are making this decision on. 

You can't use the things that were done in 



the right sizing, the taxes and different initiatives 

put in place, because we already recognized the 

superintendent for that. 

By passing his evaluation and giving him a 

bonus. 

And again, so I believe to use that, to say 

that we should give him an extension, again, I think 

that is a very, very bizarre way to conduct public 

policy. 

So I say again, what data is on the table? 

There is no evaluation. The initiatives that were put 

in place have only been in place for three weeks. 

We have no idea. We passed a resolution 

this evening for this Rand Corporation to take a look 

at how things are going. 

And as they stated in here, that won't be 

done until March. So you won't even get a chance to 

see how the beginning initiatives are going. 

So I am just saying I believe we ought to 

at least wait to get some kind of idea that you can 

hang your hat on to say we think things are going in 

the right direction instead of just I feel they are 

going. 

I like these initiatives he put in place. 

Those are all things that you feel. 



Those are your emotions. 

Those are your opinions. 

That is not how you should make public 

policy. 

You should make public policy based on the 

data and facts. 

I would ask the board to begin to look at 

how we would like future boards to make a decision 

just like this. 

And you would not want future boards making 

3ecisions based on no data or facts. 

So I would say again, this is premature. 

We ought to do the right thing. 

We ought to set precedent for future boards 

on the timeline of which they ought to approach a 

very, very important decision like extending the 

.superintendent's contract. 

Again, I think we can do that for future 

boards. 

But I also think we should sit down and 

say, "What kind of data? What kind of facts? What 

kind of things do we want to see that would show we 

are going in those kind of -- in the right 

direction. " 

Those have to be things we can sit here and 



empirically prove we are going in the right direction, 

not just my gut tells me. 

Certainly, again, public policy has been 

done around this table by my gut tells me this is the 

right direction to go. 

I am just saying -- I didn't see hands go 

up saying we do not aspire to be a driven data board. 

I will say, finally, again, if we want to be a data 

driven board, let's again make decisions based on 

facts and data. 

I ask the board to again ask yourself what 

facts and data you are using to make this decision at 

this time? 

Let me say again, this has nothing to do 

with our Superintendent Mark Roosevelt. This is 

simply my opinion of how public policy ought to be 

conducted by this Pittsburgh Board of Education and by 

future boards of education. 

MR. ISLER: Thank you, Mr. Taylor. 

D4r. Dowd. 

MR. DOWD: It might be worth reading this 

resolution, I am not sure if that is what we are 

interested in. 

Just to clarify, this resolution is not 

about extending the superintendent's contract. It is 



not. 

This contract is authorizing the board 

essentially to open discussions with the 

superintendent about that possibility. 

We are not at this point extending or 

advising a contract. We are merely opening a 

discussion. 

We have the intent of bringing that 

forward. But this is a resolution that simply 

authorizes the discussion. 

What I would like to point out, in some 

ways this is a redundant resolution. The board could 

simply do this behind closed doors as a personnel 

matter. 

But this board is interested in being 

2pen -- excuse me, Mr. Taylor. 

This board is interested in being open and 

transparent in its business. 

We are bringing this resolution forward. 

So that we can have a full and open discussion about 

this. 

So the data can get on to the table. 

IYr. Taylor, you are exactly right. 

If you look at case studies of districts 

that are carrying out education reform, if you look at 



studies of the districts across the country, 

particularly urban districts working on -- sorry, on 

?ducation reform, you will find there are critical 

3lements to those reform pieces. 

I know you know this. And one of the 

~ritical elements is stability and leadership and 

governance and in policy direction. 

So that is the first piece of data I would 

?oint to. 

The second thing I might also point to is 

just the last year's performance. 

You are exactly right, elght out of nine 

aoard members supported the positive evaluation of 

this superintendent. 

Eight out of nine board members said the 

current superintendent met the performance priorities 

for year one of the contract. 

And this contract, just so we are clear, 

dill be more than half over on March lst, 2007. 

So we are simply as a board doing our 

orudent work. We are very carefully considering at 

this critical juncture our options. 

We are not bringing forward at this moment 

an extension. We are considering carefully the 

possibility. 



And I trust that there will be a healthy 

robust debate about this. 

And at the end of it, we will make a good 

decision. And that decision will be in the best 

interest of students. 

But we are not -- we are not doing this 

dithout -- we will have lots of data, lots of 

discussion. 

MR. ISLER: Mr. Sumpter. 

MR. SUMPTER: In looking at this 

resolution, a concern I have is that the last sentence 

says that we will be bringing forth a revised contract 

no later than December 2006. 

If that date were extended, I would feel 

more comfortable with this to either March lst, 2007 

or a later date. 

2006 December to me does not give enough 

time to get information to base what an extension -- 

why there would be an extension or what would be in 

the revised contract. 

So that is the major concern I have is the 

last sentence in this addendum in this resolution. 

And if it could possibly be amended or modified, I 

would feel more comfortable with it. 

MR. ISLER: Other questions or comments? 



1 Mr. Brentley? 

2 MR. BRENTLEY: Yes. 

3 I also want to just share the same handle 

4 Mr. Taylor shares with the media as often referred to 

5 as a critic of Mark Roosevelt. 

6 But my comment is actually to my colleagues 

7 here. 

8 This can be divisive. 

9 My question is wouldn't you like to do one 

10 thing that we can all do together? 

11 And right now it depends on what part of 

12 the city you are from will determine your opinion, if 

13 we should extend the contract to Mark Roosevelt or how 

14 great of a job he is doing. 

15 Other parts of the community we are not 

16 hearing that. 

17 And so we still have yet to give him time 

18 to get a good grade from the community. This kind of 

19 forces our hand. 

2 0 I just think that we have an opportunity to 

21 pull it back. 

22 Let's get 30 days in to the school year. 

23 We have nothing yet to show what he has put in place 

24 or the progress of it. 

2 5 I just think it is a wonderful opportunity 



for this board to say if we pull this back and let's 

get some of the information we need to make a good 

decision, maybe we can do this thing unanimously. 

So when we do things like this so quickly 

because the board leadership has the leadership to do 

that, then that often makes myself along with 

Mr. Taylor to continue to be described as critics of 

Mark Roosevelt, which is so untrue. 

And this city, because we may stand up for 

those poor children or those poor families or 

communities who may not have a voice, we have to be 

characterized as critics. 

1 am asking the leadership, there was some 

recommendation Mr. Sumpter made recommendations. 

Mr. Taylor made recornrnendatlons as far as time is 

concerned, what is the big deal of pulling back and 

trying to bring a document or something forward that 

Ne can all work together on? 

MS. FINK: May I say something? 

MR. ISLER: Go ahead, Mrs. Fink. 

MS. FINK: The standard kind of contract 

that superintendents are being given these days is 

five years. And state law allows for a five year 

zontract. We did not do that when we hired 

Mr. Roosevelt. 



And I really feel that for the academic 

initiatives we have going on, for the stability of the 

district I would like to begin these discussions, see 

what it would take to turn this in to a positive five 

year contract. 

I have to admit I was gun shy about going 

three years. 

And now I think it is time to try and look 

at a longer term to provide leadership to continue 

through these initiatives. 

I really don't want to see anything disrupt 

that at this point. 

I would urge everybody to please let's see 

what it would take to turn this in to a longer 

contract. 

MR. ISLER: Thank you, Mrs. Fink. 

Mr. Taylor. 

MR. TAYLOR: I understand Mrs. Fink's point 

of view. 

I don't think again that starting these 

negotiations at such an early date, as it is clear 

Mr. Sumpter clearly pointed out that we are talking 

more than just some discussions. There actually is a 

vote to be taken in December 2006. 

So if people regret that we didn't offer a 



five year contract, or the superintendent regrets he 

didn't seek a five year contract, that is water under 

the bridge. 

I do again, Mrs. Fink, believe we need to 

do this right and set the precedent. 

Because other boards in the future can take 

a look at this and do -- make such a momentous 

decision I think in a very haphazard fashion again 

without the facts and the data. 

I think we could take this opportunity to 

,set some guidelines that future boards could hold. 

I do believe, and I think that is all we 

can get as a board would be already giving as a board 

d stamp of approval to Mr. Roosevelt. 

I just think that we need to as a board see 

from him the kind of commitments, the verbal 

commitment to this district that you seek. 

But I don't think, again, entering in to a 

long term contract or extending his contract in the 

manner we are doing. I am saying, again, it is simply 

the manner in which we are doing it. 

We are doing more than just entering in 

discussions. As Mr. Sumpter said, a decision is to be 

rnade December of '06. And by December of '06, again, 

you will have no data in your hands of which to make a 



1 decision whether Mark Roosevelt is our superintendent 

2 of the future or whether we should start thinking 

3 about other things. 

4 Dr. Dowd is correct about the stability 

5 part. That is the most important thing, as people 

6 know. Dr. Thompson was extended a five year contract 

7 with that exact thing. 

One of the things we attempted to negotiate 

and that may be something that this board, we 

attempted to negotiate a financial penalty on his 

part, that he would pay the district, and I believe 

the amount was a quarter of a million dollars, if he 

departed the district prior to the five year contract. 

That concept was very unique. 

We received some phone calls from several 

districts from around the country asking us about a 

very unique stipulation of asking a superintendent to 

actually pay. 

19 That is how desperately we sought 

20 ,stability. Now, we were not successful in getting 

21 -that. 

22 But I am just saying short of that, there 

23 is really no way that you can guarantee. Simply 

24 giving an extension does not guarantee Mr. Roosevelt 

25 will make the decision to be with us long term. 



So I think that is all we can do is hope 

that is the case or try again to try to work with him 

and make him comfortable as we can. 

And maybe that will be the case. I am 

saying, again, to extend this in the manner that is 

belng done can set again the precedent for future 

school boards to simply pass extensions willy nilly 

based on no facts, no data, on nothing. 

Except -- at this day and time. We have 

board members who think Mark Roosevelt has done -- he 

is the greatest superintendent we have ever seen 

here. 

But if things were to change in six months, 

then -- I am just saying you have the opportunity to 

give yourself six months. 

I don't know if Mr. Sumpter was going to 

make a motion that we intend to bring forward a 

revised contract in terms of office no later than I 

helieve at the very least, I think it -- I honestly 

believe it should be July. 

MR. ISLER: Are you going to make a motion? 

MR. TAYLOR: February 1st. 

I believe a fair date is April 1st of 

'2007. 

Even that I think is -- but I do believe 



that is making a decision. 

That means you have six months to do your 

discussion. 

So I am making a motion attempting to 

compromise where I would be, that I will say April 1st 

of next year. 

MR. ISLER: There is a motion on the table. 

Is there a second? No second. Motion fails. 

Mr. Sumpter. 

MR. SUMPTER: I would like to make a motion 

that we amend this resolution such that the last 

sentence would read "the term of office no later than 

February lst, 2007. " 

MS. COLAIZZI: I second. No later than. 

It will be February 1st. 

MR. ISLER: There is a motion on the table 

and a second. 

No discussion. 

MR. WEISS: I will call a roll on the 

amendment. 

Mr. Brentley? 

MR. DOWD: Point of order. Is there a 

discussion of amendment? 

MR. ISLER: He is saying no. 

MR. WEISS: No. No discussion. 



MR. WEISS: Mr. Brentley. 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: No. 

MR. WEISS: Mrs. Fink. 

MRS. FINK: No. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. KOMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Motion carries. So the 

amendment would read no later than February 1, '07. 

MR. ISLER: Mr. Taylor. 

MR. TAYLOR: My final that I would like to 

put on the table. I would like the board to consider 

exactly what data. 

And if someone can -- 



MR. ISLER: Mr. Taylor, if I may interrupt. 

This is to begin the discussion. That is 

all this says. 

So this will be very well worked out within 

personnel. 

MR. TAYLOR: That is not what I was talking 

about. 

May I continue? 

MR. ISLER: You may. 

MR. TAYLOR: What I want the board to 

consider is what data, what information that they feel 

they need, that would go in to the decision of 

extending a superintendent's contract. 

And so I don't know exactly the method that 

that would go by. But we clearly, and that is a board 

thing. Whether that is something we get in to, we 

should be asking ourselves -- 

MR. ISLER: My point is that is not for 

this meeting. Your point is well taken and will be 

handed over to Mrs. Fink in personnel. 

MR. TAYLOR: That is not a personnel 

decision. 

That is pertaining -- that would be 

something I would assume that we would be in a retreat 

to discuss what data, what information that we agree 



that should be part of making that decision, so as the 

board is making a data driven decision. 

So what data does the board want in which 

to make that decision? 

MR. ISLER: So noted. 

MR. TAYLOR: I understand some are not 

interested in this. 

But we have to enter in to some kind of 

discussion as a board of what data we feel should be a 

part of making that very, very important decision. 

MR. ISLER: So noted. Mr. Brentley. 

MR. BRENTLEY: My question is if this 

contract or the recommendations brought before this 

board and voted on, would Mark Roosevelt be obligated 

to stay for that extended period of time? 

In other words, if he receives an offer 

from the school district, changes employment, is he 

obligated to stay now that we have extended this 

contract? 

MR. WEISS: The contract has not been 

extended. 

But assuming the board would vote at a 

later time to extend his contract an additional two 

years to a term which he could have received when he 

was first hired, I know of no way to obligate someone 



to remain working when they want to move. 

The only way to deal with that, I don't 

think it is appropriate to deal with in public forum, 

is through negotiations between the district and 

superintendent on the conditions under which he leaves 

and the consequences of that. 

It is a simple matter. Absent that kind of 

language, there is no court in the land that will 

obligate someone to work, if they don't want to work. 

MR. BRENTLEY: So actually, we have no 

teeth here in going through the motion of saying we 

have extended it. You are here for X amount of-years. 

So if that is the case, then this really 

serves as almost a marketing tool really to any other 

school district who may be interested, or for him to 

even market himself and not necessarily have any 

obligations here. 

We have nothing that we can put in there 

that would say, "You must stay. And you must perform 

throughout this term of contract." 

MR. WEISS: Well, I am not going to comment 

on the marketing part. That is not a legal issue. I 

would just tell you that there are methods that 

employers and professionals can develop to create 

disincentives for individuals to leave before their 



contract is up. 

That is best discussed with the board in 

executive session, which is the appropriate place to 

clo that. 

I think that is about all I can say about 

that. 

MR. ISLER: Any other comments or 

questions? 

Mr. Weiss, roll call on personnel, please? 

MR. WEISS: Mr. Brentley. 

MR. BRENTLEY: Yes on the report. No on 

addendum D. 

MR. WEISS: Ms. Colaizzi. 

MS. COLAIZZI: Yes on the report as a 

whole. On page 52 under 3C I will abstain. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes on the report as a 



whole. I will abstain on section Q on page 14. Item 

76. 

MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to call the board's attention 

to the financial statements dated August 31st, 2006. 

Controller's report for the same period. 

My understanding, Mr. Camarda, no budget 

transfers this evening. We will move to new 

business. There are new business items. I would like 

to go through them. 

There are actually I believe three, if I am 

not mistaken, and everybody should have all three. I 

am hoping they are in your book 

You may want to be clear with Mr. Weiss we 

did go through this. 

One, in new business item, resolved, the 

joard of education of the school district of 

Pittsburgh authorize its appropriate officers to 

accept a proposal and enter in to an agreement with 

the University of Pittsburgh graduate school of public 



health to participate in the implementation of 

Pittsburgh influenza prevention project. 

This important public health project seeks 

to better understand the spread of influenza and to 

reduce the number and severity of influenza outbreaks 

in schools and homes. 

There is no cost to the district. 

Any questions on this? 

Hearing none, we will have roll call vote 

on new business item No. 1. 

Mr. Weiss. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Ms. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 

MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes. 



MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

Mr. Weiss, we will now go to new business 

item No. 2. 

Settlement of an action filed with the 

office of dispute resolution in the matter of HH. 

Resolved, that the proper officers of the Board of 

Public Education of the scho-01 district of Pittsburgh 

are authorized to settle the matter filed by the 

education law center on behalf of HH, which includes 

attorneys' fees in the amount of 25,000 dollars, and 

upon such other items and conditions negotiated by the 

law offices of Ira Weiss, through its affiliate, King 

Spry Herman. 

Any questions? Hearing none, roll call on 

new business item 2. 

MR. WEISS: Mr. Brentley. 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 



MRS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

New business item No. 3, 1 would like to 

read it. A resolution of the board of public 

education of the school district of Pittsburgh 

revoking the charter of the career connections charter 

middle school pursuant to section 1729-A. 

Whereas, the Career Connections charter 

middle school was granted a charter to operate a 

charter school within the school district by written 

decision of the charter appeals board dated September 

6, 2006. 

And whereas, the application filed with the 

school district and the charter appeals board stated 

that the students would be taught at the catalyst 

building located at 41st and Foster Streets, 



Pittsburgh. 

And whereas, Career Connections Charter 

middle school lacks zoning approval to utilize the 

building for that purpose. 

And whereas, the school district has 

requested information from the Career Connections 

middle school including the expected date of 

occupancy, the education program currently is being 

delivered to middle grade students as well as 

information regarding qualifications of professional 

staff. 

And whereas, despite the fact the school 

district is legally entitled to set information under 

the charter school law, 24 PS section 17-1701, Career 

Charter middle school did not provide information. 

And whereas, the school district's request 

to view the catalyst building as well as educational 

setting for middle grade students receiving services 

until the catalyst building could be occupied were not 

accommodated until September 26th, 2006. 

Whereas, the school district learned during 

the September 22nd site visit that the Career 

Connections Charter middle school students are 

receiving instruction at the boys and girls club 

property located 4600 Butler Street, which lacks 



certificate of occupancy for use as a school. 

And whereas, the school district visited 

said property at 4600 Butler Street and determined it 

lacks class rooms and cafeteria, student health 

services and is open to public without regards to Act 

34 or 151 clearance for individuals who come in direct 

contact with students. All of which exposures to 

students and staff to risk of immediate harm, their 

safety and health. 

And whereas, section 17-29A entitles local 

kloard of school directors to take immediate action to 

revoke charter where the health or safety of the 

school's pupils or staff or both are at serious risk. 

Be it resolved, the board of public 

education hereby revokes the charter approved on 

September 6, 2006, and further directs the 

superintendent and his designees to take all necessary 

steps to enroll any Career Connections school students 

in appropriate Pittsburgh Public Schools. 

Resolved this 27th day of September, 2006. 

Any questions or comments on this? 

Mr. Taylor. 

MR. TAYLOR: What date does this take 

effect? 

MR. ISLER: Mr. Roosevelt. What day does 



this take effect? 

MR. ROOSEVELT: Mr. Weiss. 

MR. WEISS: Takes effect tomorrow. 

MR. ISLER: Any other questions? Hearing 

none, Mr. Weiss, roll call. 

MR. WEISS: Mr. Brentley. 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi. 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd. 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink. 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello. 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter. 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor. 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler. 

MR. ISLER: Yes. 

MR. WEISS: Approved. 

MR. ISLER: Any other items to be brought 



up before the board at this time. 

Mr. Brentley. 

MR. BRENTLEY: Yes. Mr. President, I just 

wanted to kind of share my concerns. Earlier this 

week there was an article in one of the local 

newspapers. An article, first let me say that 

throughout the article it made comments concerning the 

Vann school. 

And I have been a strong advocate for 

equality throughout the district. But I had some 

concerns about Vann school. 

And a report that we received, a facilities 

report where it simply stated that they were changing 

two storage rooms in the basement of Vann school. 

They were placing special ed children in those rooms. 

Mr. President, I read the same report that 

most of you had and read. 

And when I was able to read the newspaper, 

what was a little misleading and a little 

disappointing is for some reason I think there is an 

attitude out that because we are board members and we 

are volunteers, that it is a big "jump on us" sign on 

our backs. 

The comment was made I was unable to 

z.ttend, because I couldn't get off work. 



1 Unfortunately, some of us have to do silly 

2 things like hold down jobs. 

3 And it is not difficult to walk away and to 

4 get away from a job and to try to justify it. 

5 No. 2, I am still raising the same 

6 concerns. 

7 But I also want to raise concerns about 

8 staff or whoever is not -- whoever is responsible for 

9 making the changes that they find a way to share 

10 changes with employees. 

11 Actually, the picture there, when you read 

12 the article, and I believe it was today's paper. 

13 It would give you the impression that the 

14 picture that you were watching is a picture that was 

15 one of the rooms that was actually converted, which 

16 idas one of the storage rooms in question. 

17 And it is my understanding that it was not 

18 the picture that was converted. 

19 The picture was misleading. 

20 And it gave the impression who would 

21 question this beautiful building, this beautiful 

22 remodeling job on this room. 

23 And so I say that to only encourage our 

24 local media, the impression may be that jump on board 

25 members, because we can't fight back. We don't have 



, s t a f f .  We d o n ' t  h a v e  an  o f f i c e .  

But  i t  would b e  s o  h e l p f u l  t o  g e t  t h e  s t o r y  

r i g h t .  

I t  would  b e  s o  h e l p f u l  t o  r a i s e  t h e  r i g h t  

c o n c e r n s .  And my c o n c e r n s  were r e a d i n g  o f f  t h e  

: r e p o r t .  

A s  a  m a t t e r  o f  f a c t ,  t h e r e  was a  r e p o r t  

s i m i l a r  t o  t h i s  o n e .  A r e p o r t  a c t u a l l y  had  2006 r i g h t  

s i z i n g  p l a n  f a c i l i t i e s  c o n s t r u c t i o n  work a n d  o t h e r  

r e c e i v i n g  s c h o o l s .  

I t  j u s t  g o e s  down i n  a l p h a b e t i c a l  o r d e r ,  

t h i s  p a r t i c u l a r  o n e  was f o r  t h e  4 t h  o f  A p r i l .  And i t  

h a s  h e r e  e v e n  f o r  Vann s c h o o l  c h a n g i n g  t h e  rooms t h a t  

w e  r e c e i v e  a n o t h e r  o n e  t h a t  s h a r e d  s o m e t h i n g .  

S o  t h e  p i c t u r e  was m i s l e a d i n g .  

I t  i s  t e r r i b l e  t o  p u t  t h a t  k i n d  o f  

i n f o r m a t i o n  o u t  t o  t h e  p u b l i c .  

And I am h o p i n g  t h a t  t h e  l o c a l  p a p e r  would  

b e  h o n e s t  enough  t o  come b a c k  a n d  t o  p u t  a  

c l a r i f i c a t i o n  a r t i c l e  i n  t h e r e  o r  s o m e t h i n g  t h a t  would  

r e a l l y  se t  t h i n g s  s t r a i g h t .  The p i c t u r e  was a  

b e a u t i f u l  p i c t u r e .  I t  was a  b e a u t i f u l  room. But i t  

was n o t  what  was i n  q u e s t i o n .  

So I j u s t  s a y  t h a t  t o  h o p e f u l l y  t r y  t o  

c o n v i n c e  f o l k s ,  y e s ,  we work h a r d ,  y e s ,  w e  g i v e  up  a  



1 lot of hours. Regardless what happens at this table, 

2 there are a lot of other things that some of us are 

3 responsible for. 

4 And holding down a job and having an income 

5 is one little minor thing that we have to do. So we 

6 can't drop at a hat to go to a meeting. And we should 

7 not be characterized in the local media as if we were 

8 not concerned and we were unavailable and we couldn't 

9 provide this. And we couldn't provide that. 

So I just want to share that. Thank you 

very much. 

MR. ISLER: Any other new business? 

Mr. McCrea. 

MR. McCREA: I just want to remind 

everybody that October 8th through the 14th is fire 

prevention week. Make sure you check smoke detectors, 

change batteries, be safe. 

MR. ISLER: Any other now business items? 

MR. DOWD: Move to adjourn. 

MR. ISLER: Is there a second? 

MS. COLAIZZI: Second. 

MR. ISLER: Meeting adjourned. Please do 

not go anywhere. 

(Thereupon, at 9:20 p.m., the Legislative 

r~eeting was concluded.) 
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