
THE BOARD OF PUBLIC EDUCATION 
C)F THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYLVANIA 

MINUTES 

Meeting of: June 2 1,2006 

Call of the Meeting: Legislative Meeting 

Members Present: Mr. Brentley, Mrs. Colaizzi, 
Mrs. Fink, Mr. Isler, Mr. McCrea, Mr. 
Romaniello, Sr., and Mr. Taylor 

Via Phone Dr. Dowd and Mr. Sumpter, Jr. 

The following matters were received and acted upon. 

Actions taken are recorded following the reports. 



PllTSBURGH, PENNSYLVANIA 15213 
Administration Building 

341 South Bellefield Avenue 

June 21,2006 

AGENDA 

ROLL CALI., 

Approval of the Minutes of the Meeting of May 24,2006 

Announcement of Executive Sessions 

Committee Reports 

1. Committee on Education 

2. Cornnlittee on BusinessIFinance 

Personnel Report 

3. Persorinel Report of the Superintendent of Schools 

Financial Matters 
Financial Statement 
and Controller's report on the Status of Appropriations 

New Business 

Roll Call 

Roll Call 

Roll Call 

Roll Call(s) 

We are an equal rights and opportunity school district. 



EXECUTIVE SESSIONS 

Legislative Meeting of June 21,2006 

In addition to executive sessions announced at the legislative meeting of May 24, 

2006, the Board met in executive session on June 12 and immediately before this 

legislative meeting to discuss various personnel matters that may include, but are not 

limited to: labor negotiation updates, administrative vacancies, residency waivers, 

assignment of A.L.A. positions and other positions opened and closed. 

Finally, at the executive session immediately before this legislative meeting, the 

Board discussed student discipline cases that involved violations of various portions of the 

Code of Student Conduct. 

TIie Board does not vote at executive sessions. 



COMMITTEE ON EDUCATION 
June 21,2006 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of ,the resolution, so long as the total amount of money carried in the resolution is 
not exceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the staff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
original grant. Increases in excess of fifteen percent (15%) require additional Board 
authority. 

ProposalslGrant Award 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its proper officers to submit proposals for grants and accept grant awards in the 
amounts and for the purposes set forth in subparagraphs 1 through 8, inclusive. 

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the 
Board authorize the establishment of appropriate accounts and, where necessary to 
implemerit the grant, authorize the advancement of funds to operate the program until 
the grant and fees are received. 

1. Acceptance of $429,589 from the U.S. Department of Education of the 2006- 
2007 IDEA 619 fund to provide preschool programs and related services; 
professional development; extended school year programs; and support 
initiatives. The funding period shall be from July 1, 2006 through June 30, 2007. 

2. Acceptance of $4,435,241 from the PA Department of Education of the 2006-07 
State Early Intervention program to support district staff and grant staff to work 
together in most areas covered by the grant for Early Intervention such as 
professional development; data collection; extended school year programs; and 
other support initiatives. The funding period shall be from July 1, 2006 through 
June 30,2007. 

3. Acceptance of $900 from the Pittsburgh Foundation to support a scholarship for 
private trumpet lessons for Ben Junker, a Frick International Studies Academy 
student, from Mr. Rick Murrell, 280 Bradford Road, Wexford, PA 15090. The 
funding period shall be from June 23, 2006 through June 23, 2007. 
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4. Acceptance of $1,000,000 from the DSF Charitable Foundation to support the 
district's reform agenda. Funding will be used to support cost associated with the 
adoption of new instructional materials for Core Reading, Grades Pre-K through 
5 from Macmillian, McGraw Hill as part of the district's curriculum reform effort. 
The funding period shall be from June 24,2006 through June 24,2007. 

5. Submission of a proposal to Target Community Giving Grant Program for $3,000 
to support the "Lights, Camera, Ceramics" project in Carl Goldman's class at 
Peabody High School that is specifically targeted to engage students through a 
peer-oriented, project focused instructional approach. Students will write, 
produce, film, edit and finally burn to DVD instructional videos teaching and 
demonstrating clay building techniques and projects that are part of the regular 
ceramics curriculum. Students will also work to develop a web page which will 
di!splay video clips paired with written instructions for various art projects. These 
videos and website will become part of an instructional library that will be 
available to assist future students in learning about ceramics. The website will be 
maintained by the teacher, and the materials developed by the students will be 
available for circulation to and used by interested after-school and extended-year 
program participants. Students will work collaboratively as team members and 
will be active participants in all aspects of the video production. Funding is 
specifically requested to support the acquisition of laptops, video cameras and 
video editing software, all of which will be purchased pursuant to the district's 
required specifications as found on the state PEPPM list. Target funding, if 
awarded, will supplement additional funding requested from The ING Unsung 
Heroes Award-a request that was submitted to ING in May of 2006. The 
funding period shall be from July 1, 2006 through July 1, 2007. 

6. Acceptance of $20,993,105 from the PA Department of Education of the U.S. 
Department of Education - Title 1: Improving Academic Achievement of the 
Disadvantaged to provide supplemental funds to support District and School 
activities for improving student achievement, increasing parent involvement and 
att:racting and retaining highly qualified staff. This grant will provide services to 
PF'S schools with at least 35% free and reduced lunch students and the Pgh. Mt. 
Oliver Intermediate Unit. The funding period shall be from July 1, 2006 through 
September 30,2007. 

7. Ac:ceptance of $4,110,328 from the PA Department of Education of the U.S. 
Department of Education, Title II Part A - Improving Teacher Quality fund to be 
utilized to reduce class size where appropriate and to provide professional 
development to coaches and teachers. Professional development will be 
provided for the KAPLAN curriculum and assessments, the elementary reading 
series and the America's Choice model. Other professional development and 
training related to the "Excellence for All" reform agenda will also be supported 
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with these funds. The funding period shall be from July 1, 2006 through 
September 30,2007. 

8. Acceptance of $87,670 from the PA Department of Education of the U.S. 
Department of Education, Title V - Innovation Education to support the District 
Reform Agenda "Excellence for All." Implementation of the America's Choice 
model at the ALA's, the KAPLAN curriculum alignment and the planning activities 
for High School Reform will be supported with these funds. The funding period 
shall be from July 1,2006 through September 30, 2007. 

ConsultantlContracted Services 

RESOLVED, That the Board authorizes its proper officers to enter into contracts with 
the following individuals for the services and fees set forth in subparagraphs 1 through 
23, inclusive. 

Robert C. Christie - To provide up to thirty two (32) days of wilderness activities 
at McConnells Mills for 7'h and 8th grade students at South Hills Middle School. 
The experiences will be part of the transitioning activities for the students from 
Prospect and Knoxville schools. The activities will support team building and 
successful transitioning of students. Each 7th and 8th grade class will receive one 
day of wilderness experience at the beginning of the school year and another day 
during the second semester which will total two (2) days for each section (32 
days), (16 sections). Mr. Christie will be compensated at the rate of $300.00 per 
day which will include the use of equipment. The operating period shall be from 
August I, 2006 through June 30, 2007. The total cost of this action shall not 
exceed $9,600 from Account # 4205-610-1 100-323. 

2. Penn State University - To provide three (3) George Westinghouse High 
School SAM (Science and Math) students to attend a comprehensive program in 
sc~ience and math. The students will attend the WISE Program. This program is 
a (7) seven day residential engineering program focusing on Math, Science and 
Computer Technology. Students will attend from June 25, 2006 through July 1, 
2006. The cost of this program is $375.00 per student. The operating period 
shall be from June 25, 2006 through July I, 2006. The total cost of the action 
shall not exceed $1,125 from Account # 4327-IOC-1490-323. 

3. Michigan State University - To provide six (6) George Westinghouse High 
School SAM (Science and Math) students to attend a comprehensive program in 
science and math. The High School Engineering Institute is a six (6) day 
summer residential program designed to encourage students to consider 
engineering as a career option. Students are introduced to eight (8) disciplines 
within the field of engineering to better understand the many career pathways 
that are available. College prep and academic courses will be outlined including 
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career development. This program will begin on July 16, 2006 and will end on 
July 21, 2006. Payment will be made in one installment. The total cost of this 
action shall not exceed $2,800 from Account # 4327-1 OC-1490-323. 

4. Clemson University - To provide two (2) George Westinghouse High School 
SAM (Science and Math) students to attend a comprehensive program in 
engineering and architecture enrichment to stimulate growth in the basic 
sciences and foster creativity in the fields of science and architecture. This is a 
one week program. The students will attend this program from June 25, 2006 
through July I, 2006. Program costs would include program fees in the amount 
of $1,400. Field trips to local sites, room and board have been included in the 
program fees. Students are chosen based on individual interest and research 
project. The operating period shall be from June 25, 2006 through July 1, 2006. 
Payment will be made in one installment. The total cost of the action shall not 
exceed $1,400 from Account # 4327-1 OC-1490-323. 

5. National Youth Leadership Forum - To provide one (1) George Westinghouse 
High School SAM (Science and Math) student to participate in a national youth 
fo~rum on medicine in Phoenix, AZ. This ten (10) day program will give an in 
depth and comprehensive understanding of the educational and academic 
requirements to pursue a career in the medical field. Students will participate in 
hands-on, interactive curriculum that will focus on Science and Math. Payment 
will be made in one installment. The operating period shall be from June 25, 
2006 through July 3, 2006. The total cost of this action shall not exceed $2,185 
from Account # 4327-1 OC-1490-323. 

6. Robert C. Christie - To provide up to ten (10) days of wilderness activities at 
McConnells Mills for incoming middle grade students at Brookline Elementary. 
The experiences will be held as part of the transitioning activities for middle 
grade students returning to Brookline Elementary for the 2006-07 school year. 
The activities will support team building and successful transitioning of students 
returning to the school. Each class will receive one (1) day of wildnerness 
experience at the beginning of the school year and another day during the 
second semester. Mr. Christie will be compensated at the rate of $300.00 per 
day which will include the use of equipment. The operating period shall be from 
August I ,  2006 through June 30, 2007. The total cost for this action shall not 
exceed $3,000 from Account # 41 10-297-1 490-323. 

7. Janey Zeilinger Clark - To provide woodworking classes at Lincoln Technology 
Academy, July 24 through July 28, 2006 to enhance mathematics skills. 
Classes will be sixty (60) minutes each with two (2) classes each day from 1:00 
p.m. - 3:00 p.m., for a total of eight (8) classes. Classes are for grades 2-5 with 
one (1) grade taught per day (two groups per grade level). The fee per class is 
$225.00 with a maximum of fifteen (15) students. Total for eight (8) classes is 
$1,800. The provider will provide all materials, tools, and know-how for the 
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children to create an original project in a safe and enriching environment. 
Payment shall be $225 per day. The operating period shall be from July 24, 
2006 through July 28, 2006. The total cost of this action shall not exceed $1,800 
from Account # 4148-61 0-1 100-323. 

8. Pittsburgh, Center for the Arts, Mary Brenholts - Provision of teaching Artist 
Services at Lincoln Technology Academy - four (4) artists, four (4) hours per 
day, four (4) days per week for five (5) weeks for a total of three-hundred, twenty 
(320) hours at $20.00 per hour, for a cost of $6,400. Included in this contract is 
$1,824 to cover Administrative costs. This contract excludes Tuesday, July 4, 
2006. The operating period shall be from June 26, 2006 through July 27, 2006. 
Payment shall be $20 per hour. The total cost of this contract shall not exceed 
$8,224 from Account # 41 48-61 0-1 100-323. 

9. Carnegie Science Center - To provide the Cool Chemistry program for grades 
PreK-2, Monday-Thursday to Lincoln Technology Academy students. The 
Cool Chemistry program has six (6) one (1) hour sessions at the cost of $100.00 
per session. The Science Center will provide a Junior Scientist program for the 
children during the last two (2) days of the program at $100.00 per session. The 
total cost for the primary grades (PreK-2) for both weeks of summer camp will be 
$1,600. The Carnegie Science Center will also provide the Focus Chemistry 
program for grades 3-5, Monday - Thursday. This program has six (6), one (1) 
halur sessions at a cost of $100.00 per session. The Science Center will provide 
a Science Career Explorations program for the children during the last two (2) 
days of the program. The total cost for the intermediate grades (3-5) for both 
weeks of summer camp will be $1,600. Payment shall be $1 00 per session. The 
operating period shall be from July 10 through July 20, 2006. The total cost of 
this action shall not exceed $3,200 from Account # 4148-61 0-1 100-323. 

10. Children's Hospital, Healthychild Program - To provide a Pediatric or Family 
Nurse Practitioner, Developmental Pediatrician and a DirectorISupervisor, to 
support and supervise Early lntervention staff who work with medically fragile 
children enrolled in the PSE's Early Intervention Program. This contract will 
support medically fragile children and the health plans written for them. The 
operating period shall be from July I ,  2006 through June 30, 2007. Payment 
sh'all be $6,806.92 per month. The total cost of this action shall not exceed 
$81,683 from Account # 51 81 -1 5D-1281-323. 

11. Mary Cimino - During a child's transition year from an InfantVoddler Program 
(birth to age 3) to an El Program (age 3 - 5), families may choose to accept 
sewices in the home or child care setting before moving into a classroom or play 
group setting. If families choose to stay within their childcare or home setting, 
the contractor will provide speech and language therapy as ordered by the child's 
IEP. The contractor will document all services delivered, participate in meetings 
and consult with district El personnel as needed. Payment will be at the rate of 
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$45.00 per hour plus expenses. The operating period shall be from July 1, 2006 
through June 30, 2007. The total cost of this action shall not exceed $2,000 from 
Account # 51 81 -1 5D-1281-323. 

Crossroads Speech and Hearing, Inc. - To provide speech and language 
services in Pittsburgh early care sites. Typically these students receive 
integrated speechllanguage services for up to one (1) hour per week depending 
on the needs of the child. The services require: consultation with the 
teacherslchildcare providers for delivery of service; re-evaluations, when 
appropriate; writing IEPs; and transition to kindergarten processes, when 
appropriate. The rate is $40.00 per hour plus mileage. The operating period 
st- all be from July I, 2006 through June 30, 2007. The total cost of this action 
shall not exceed $50,000 from Account # 51 81 -1 5D-1281-323. 

13. Lazor-Richason Associates - To conduct T-BASE training to engage early 
intervention teachers in the effective use of applied behavior analysis while 
collaborating with their peers to design, implement and evaluate their classroom 
m<anagement systems. Lazor-Richason will provide on-site consultation and 
mentoring hours as well as off-site support hours. Payment will be $7,500 per 
quarter. The operating period shall be from July 1, 2006 through June 30, 2007. 
The total cost of this action shall not exceed $30,000 from Account # 51 81-1 5D- 
1281 -323. 

14. Rehabilitation Specialists, Inc., Kathy Helfrich-Miller - To expand Speech1 
Language support in Pre-Kindergarten to include pre-kindergarten children who 
do not meet the criteria for Head Start eligibility and who need special education 
services. These services may include: screenings, evaluations, direct and 
indirect therapy services, trainings, transition to kindergarten, and paperwork. 
Contractor will complete and submit all Medicaid billing paperwork as well. The 
operating period shall be from July I, 2006 thorugh June 30, 2007. The total 
cost of this action shall not exceed $20,000 from Account # 5181-15D-1281-323. 

15. River Speech and Educational Services - To provide speech and language 
services to Early Intervention students in the COTRAIC HEAD START Sites and 
the COTRAIC MOSAIC Sites. Services include assessments, re-evaluations, 
lElP development and attendance at IEP meetings, individual child program 
development, family and teacher consultation and transition to kindergarten. 
Services will be billed at the rate of $45.00 per hour inclusive of travel costs. In 
addition, the contractor will provide substitute therapeutic services as needed 
and available. Rates for these services are dependent on need and 
specializations but will not exceed prevailing MA billing rates. The operating 
period shall be from July I, 2006 thorugh June 30, 2007. The total cost of this 
action shall not exceed $200,000 from Account # 51 8 1-1 5D-1281-323. 
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16. University of Pittsburgh Family Centered Preschool Program - To provide 
support for two Family Consultants to work with families, the El staff, and 
agencies surrounding issues involved with preschool children with mild to severe 
disabilities. The Family Consultants will support the following: activities for 
improved liaisons between classroom staff and families; staff orientation; 
newsletters; activities for Family Focus Day; numerous staff development 
activities; and other duties as needed by the PPS El Program. Mileage will also 
be reimbursed. The operating period shall from July 1, 2006 through June 30, 
2007. Payment shall be $6,576.30 per month. The total cost of this action shall 
not exceed $78,915.60 from Account # 5181-1 5D-1281-323. 

17. Urliversity of Pittsburgh - Child Dev. Center - To provide support to implement an 
inclusive SPARK (Speech Preparedness Achieves Readiness for Kindergarten) 
program for preschool students with severe speech and language delays. 
Typically developing children from UPCDC will be present at each SPARK 
session to provide peer language models. Payment will be made in full upon 
completion of the project in June. The operating period shall be from July I, 2006 
through June 30, 2007. The total cost of this action shall not exceed $19,500 
from Account # 51 81 -1 5D-1281-323. 

18. Acihieva - During a child's transition year from an lnfantrroddler Program (birth to 
age 3) to an El Program (age 3 - 5), families may choose to accept services in 
the home or child care setting before moving into a classroom or play group 
setting. If families choose to stay within their childcare or home setting, the 
contractor will provide speech and language, physical andlor occupational 
therapies as ordered by the child's IEP. The contractor documents all services 
delivered, participates in meetings and consults with district El personnel as 
needed. Services are provided at the Medical Assistance billing rates. The 
operating period shall be from July I, 2006 through June 30, 2007. The total 
cost of this action shall not exceed $5,000 from Account # 51 81-1 5D-1281-323. 

19. Northway Christian Community - The District has partnered with Family 
Guidance, Inc. (FGI) to implement the USDOE Mentoring Programs Grant. 
Based on FGl's highly successful one-to-one mentoring program model, the 
program will serve as a prevention component of the District's Pittsburgh Youth 
Invention Project. This faith-based model utilizes congregations as the resource 
pool for potential mentors Northway Christian Community has agreed to serve as 
a partner in this grant; they will identify, screen, recruit, and monitor a minimum 
of eighty (80) mentors. The overall Mentoring Program will enable the District to 
reach a total of two-hundred (200) East End elementary and middle school youth. 
The Program will have an evaluation component to document the effectiveness 
of the model. The operating period shall be from July 1, 2006 through June 30, 
2007. Payment shall be $3,336 per month. The total cost of this action shall not 
exceed $40,032 from Account # 481 0-23A-2190-330. 
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YMCA - To provide two (2) full-time Outreach Workers and one (1) part-time 
Outreach worker to the Pittsburgh Youth Initiative (PYIP) that is funded by the 
Office of Juvenile Justice and Delinquency Prevention. Outreach workers will be 
skilled in assessment, case management, and referral, be familiar with the 
neighborhoods where youth reside, and be knowledgeable of gang dynamics and 
activities of specific gangs in the area being served. Workers will provide support 
and serve as a liaison between youth (ages 12-24) and service providers. 
Workers will facilitate the project youth's participation in educational, vocational, 
comprehensive health related, recreational and cultural programs as determined 
to be appropriate for youth. Workers will provide transportation for activities in 
support of each youth's attainment of goals. Workers will be required to have a 
minimum of forty (40) contacts a week with project youth and their families. 
W'orkers schedules will include year round, evening and weekend hours and will 
be! adjusted to meet the needs of project youth. Each worker will have a 
minimum caseload of twenty-five (25) youth. The cost will include: Staff 
($101,000.00), cell phones ($2,400.00), mileage ($2,000.00) and student 
activitieslsupplies ($9,600.00). The operating period shall be from July 1, 2006 
through June 30, 2007. Payment shall be $8,416 + expenses per month. The 
total cost of this action shall not exceed $1 15,000 from Account # 4810-252- 
21 90-330. 

21. Joyce A. D'Antonio -To continue to compile and analyze data, assist the Project 
Dilrector and Manager in all final reports for the funder, and review the grant in its 
entirety to insure that we have completed all tasks. Payment shall be $50 per 
hour. The operating period shall be from July 1, 2006 through January 31, 2007. 
Th~e total cost of this action shall not exceed $8,000 from Account # 4810-223- 
2 1 90-330. 

Luke Holzen - To coordinate and supervise all necessary activities needed for 
successful implementation of the Extended Year Summer School Program. In 
addition, a final evaluation report will be completed detailing the specifics of the 
program including an evaluation and final recommendation for next summer. 
These services will be provided beginning July 3, 2006, for a maximum total of 
seven (7) days at the rate of $58 per hour. The operating period shall be from 
July 3, 2006 through August 14, 2006. The total cost of this action shall not 
exceed $3,248.00, payable from Account # 401 7-01 0-1 490-323. 

23. Vera Garmon - To coordinate and supervise all necessary activities needed for 
su~ccessful implementation of the Extended Year Summer School Program. In 
addition, a final evaluation report will be completed detailing the specifics of the 
program including an evaluation and final recommendation for next summer. 
These services will be provided beginning July 3, 2006, for a maximum total of 
twenty-three (23) days at the rate of $58 per hour. The operating period shall be 
from July 3, 2006 through August 14, 2006. The total cost of this action shall not 
exceed $1 0,672, payable from Account # 4800-208-2360-323. 
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Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 1 through 30, inclusive. 

1. Event Rentals - Authorization for South Hills Middle School to rent fifteen (15) 
- 10 feet by 10 feet vendor booths at $45.00 each. These booths will be rented 
from Event Rentals, 886 Twilight Hollow Road, Charleroi, PA 15022. The vendor 
booths will be for the August 26, 2006 Multi-Cultural Transition Fair at South Hills 
Middle School. The rental of the vendor booths will be from 1.00 p.m. - 4:00 
p.m. The fair will celebrate the diverse communities of South Hills Middle 
Sc;hool, Prospect and Knoxville through food, fun, arts and crafts to help blend 
the communities impacted by the Right Sizing Plan. The total cost of this action 
shall not exceed $675 from Account # 4205-61 0-2380-599. 

Authorization to purchase light refreshments for South Hills Middle School 
students, parents, staff and community supporters in the 2006-07 school year. In 
addition, it will be used to purchase student incentives and materials and 
supplies relative to each planned event. Arts/academic activities will include: 
student celebrations, parentlcommunity meetings, in-service and professional 
development that in the CElP support student achievement/attendance, 
mentoring, progress monitoring, parental involvement, staff engagement and 
community relations. The total cost of this action shall not exceed $7,000 from 
Accounts 4205-61 0-2380-635,4205-297-1490-634,4205-16D-1490-6341635 

Authorization for South Hills Middle School to conduct a two (2) day orientation 
program for students entering the 6" grade. Our academic focus will be in the 
areas of reading and mathematics, and we will also familiarize the incoming 6th 
grade students with the processes and policies that we use to promote students' 
social, emotional and academic growth. The dates of the program will be June 
22"d and 23rd from 8:00 - 12:OO. One (1) paraprofessional will receive 
compensation at the workshop rate of $1 1.65. Up to seventeen (1 7) teachers will 
be compensated at the workshop rate of $22.71 and will receive an additional 
foi~r (4) hours of compensation for planning. One coordinator will be paid 
wolrkshop rate for up to sixteen (16) hours. Other expenses will include snacks 
and drinks, transportation, supplies and short story books. The total cost of this 
action shall not exceed $7,387 from Accounts 4205-208-1490- 
1 2511 97/51 9161 016341640. 
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4. Authorization to compensate teacher monitors to conduct after school detention 
at South Hills Middle School. Detention will be held two (2) days per week 
from September 2006 through June 2007 and will not exceed ninety (90) 
sessions. Two (2) teachers each session will be paid the workshop rate of 
$23.32 per hour to monitor 1.25 hour detention session. Total cost of this action 
shall not exceed $1 0,500 from Account # 4205-61 0-1 100-1 25. 

5. Enterprise Car Rental - To support the rental of (2) two utility vehicles to 
transport six (6) Westinghouse High School Science and Math Academy 
students and their personal belongings. They will be traveling round trip to 
Michigan State University to attend a seven (7) day Engineering Program. The 
students will leave July 16, 2006 and return to Pittsburgh on July 21, 2006. 
Additional cost will include $300 for materials and $300 for meals and snacks. 
The principal and the Science and Math coordinators will escort students to and 
from Michigan State. Michigan State will provide chaperones. The total cost of 
thns action shall not exceed $1,600 from Account # 4327-IOC-1490-44416101634. 

6. Arntrak Train - To support travel arrangements for two (2) George 
Westinghouse High School Science and Math Academy students to attend 
Clemson University in South Carolina. Students will attend full day courses that 
will explore the various aspects of building and designing with emphasis placed 
on Science courses. Students will attend this program from June 25, 2006 
through July 1, 2006. They will leave Pittsburgh on June 24, 2006 at 7:00 a.m. 
and will arrive in South Carolina at 5:30 a.m. on June 25, 2006. They will depart 
from Clemson University on July I, 2006 at 10:30 p.m. and arrive in Pittsburgh 
on July 2, 2006 at 11:33 p.m. Additional costs will include: $100 for materials 
and $140 for meals and snacks. Clemson University staff will pick up and 
chaperone students. The total cost of this action shall not exceed $1,175 from 
Ac:counts 4327-1 OC-1490-58216101634. 

7. P~!oples Travel Agency - To support the purchase of one (1) round trip plane 
ticket for one Westinghouse High School Science and Math Academy student. 
Th~e student will travel from Pittsburgh International Airport to Sky Harbor 
International Airport in Phoenix, Arizona to attend a National Youth Leadership 
Folrum. Dates of travel are June 25, 2006 through July 3, 2006. This ten (10) 
day program will give an in depth and comprehensive understanding of the 
educational and academic requirements to pursue a career in the medical field. 
Students will participate in hands-on, interactive curriculum that will focus on 
Science and Math. Written permission will be given by the parents. Additional 
costs will include: $300 for meals and $200 for materials. The total cost of this 
action shall not exceed $1,500 from Account # 4327-1 OC-1490-58216101634. 
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8. Peoples Travel Agency - To support the purchase of two (2) round trip plane 
tickets for (2) two (males) Westinghouse High School Science and Math 
Academy students traveling to an Engineering Program at Tennessee State 
University. The dates are July 19, 2006 to Aug. I, 2006. Additional costs will 
include: $150 for materials and $400 for meals and snacks. Students attending 
the Engineering program are participants in the Generation program at (CMU) 
Carnegie Mellon University - Professor Higgs will accompany students to 
Tennessee. Tennessee staff will meet and chaperone the students. Written 
permission will be given by the parents. The total cost of this action shall not 
exceed $1,750 from Account # 4327-1 OC-I 490-51 9161 01634. 

9. Enterprise Car Rental - To support the rental of a car for travel to the University 
of Maryland, Baltimore County Science and Math Program for one (1) student 
from George Westinghouse High School. This trip is to continue advanced 
st~~dies in Science and Math in preparation for college. The dates of the program 
will be from June 17 through July 29, 2006. Students will be transported by car 
by the Science and Math (SAM) Coordinator. The cost for car rental will not 
exlceed $500. Additional cost will include $1 00 for materials and $400 for Snacks 
and Meals. The total cost of this action shall not exceed $1,000 from Account # 
4327-1 OC-1490-44416341610. 

10. Authorization for George Westinghouse High School to implement an 
extended year summer school program for approximately one-hundred (100) 
incoming ninth grade students. This is a non-academic exploratory basic facts 
awareness summer enrichment program. Up to four (4) teachers to be 
co~mpensated at the prevailing workshop rate of $22.71 per hour at a cost not to 
exceed $9,452. One (1) administrator shall be compensated at the half day per 
diem rate for four (4) hours per day at a total cost not to exceed $4,500. Up to 
teri (10) tutors will be compensated at $10 per hour for four (4) hours a day. The 
cost will not exceed $8,000. (Human Resources will open these positions for the 
Summer). The program will be in session from Monday, July 3, 2006 through 
Monday, July 31, 2006 from 8:00 a.m. until 2:30 p.m. at George Westinghouse 
High School. Additional costs will include supplies, tee shirts, four (4) field trips, 
lunch and snacks at a cost shall not exceed $5,000. The total cost of this action 
shisll not exceed $26,952 from Account # 4327-610-2380-11411100- 
1 2511 87151 91599161 01634. 

11. Authorization for up to (3) paraprofessionals to assist the teachers at the 
wo'rkshop rate of $1 1.65 per hour to conduct an extended year program for 
students at Thaddeus Stevens Elementary School. In addition, eight (8) high 
school college studentladult tutors will be compensated at the rate of $10 per 
holur. (Human Resources will open these positions for the summer). This 
additional workforce is in support of the regular Summer School Program 
because we are at an off site location, Emmanuel United Methodist Church. The 
additional support personnel will be responsible for set up time, transition time, 
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clean up and restoring the facility to its original intent daily, beyond their regular 
roles and responsibilities to assist student learning. The program will provide 
enrichment opportunities in literacy and math, for a minimum of (50) students and 
not more than seventy-five (75) students working toward academic proficiency. 
The program will operate for nineteen (1 9) days, Monday through Thursday from 
June 26-July 28, 2006 (excluding Tuesday, July 4, 2006) from 8:00 a.m. to 1 :00 
p.m. The total cost of this action shall not exceed $7,121 from Account # 41 80- 
208-1490-1 8711 97. 

12. Lincoln Elementary Technology AcademylBelmar Campus are requesting 
authorization to purchase food throughout the 2006-2007 school year for 
activities, celebrations, incentives, parentlcommunity meeting, and professional 
development sessions that foster healthy relationships and rewards for students, 
staff, parent, and community for their achievements and involvement with the 
school. Total cost of this action shall not exceed $18,000 from Account # 4148- 
16D-2271-63514148-16D-3300-6341635. 

13. One (1) parent resource assistant, one ( I )  technology specialist, two (2) Student 
Data Systems Specialist and two (2) secretaries to assist in the conversion of 
Lincoln Elementary Technology Academy from a K-5 school to a K- 4 school, 
and to open the Belmar Building as a site for 5-8 grade students. The dates of 
this operation shall be from August 7, 2006 through August 28, 2006. (The 
Student Data Systems Specialists and secretaries will resume regular schedules 
on August 15, 2006 and August 22, 2006 respectively at which time they will 
work evenings if necessary). The parent resource assistant, secretaries, 
technology specialist and Student Data System Specialsts will be paid at per 
diem rate. The total cost of this action shall not exceed $13,438 from Account # 
4148-61 0-2380-1 5311 55,4148-61 0-21 22-1 971146. 

14. Up to forty-two (42) teachers and six (6) paraprofessionals from Lincoln 
Technology Academy will be compensated for Professional Development and 
Transition Activities for a period of three (3) days from August 21, 2006 through 
August 23, 2006. Teachers shall be compensated at the workshop rate of 
$23.32 per hour and paraprofessionals shall be compensated at the workshop 
rate of $1 1.65 per hour. Professional Development and Transition Activities will 
consist of: Transitioning ~ - 5 ~ ~  and 6-8th grade students to K-8 schools and 
professional development school site with IUP developing an implementation 
plan. The total cost of this action shall not exceed $18,430 from Account # 
4148-610-1 100-1251197. 

15. Up1 to thirty-eight (38) teachers will be compensated at the workshop rate of 
$23.32 at Brookline Elementary for two (2) days of professional development 
on Tuesday and Wednesday, August 22 -23, 2006. The staff training is planned 
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as part of the school's transition plan for the middle grade program to be 
implemented for the 2006-07 school year. The sessions will include: orientation 
for new staff, planning, team building activities and professional development for 
writing and mathematics. Training will be held for seven (7) hours each day. 
The total cost of this action shall not exceed $12,406.24 from Account # 41 10- 
208-1490-1 25. 

16. Authorization for payment to purchase light refreshments for Arsenal Middle 
School students, parents, staff and community supporters throughout the 2006- 
2007 school year. Arts and academic activities at Arsenal will include 
orientations, celebrations, incentives, parentlcommunity meetings, planning 
sessions, in-service and professional development sessions identified in the 
CEiIP that support student achievement, mentoring, monitoring, special 
recognition incentive, parental involvement, staff engagement and community 
relations. The total cost of this action shall not exceed $14,000 from Account # 
4298-61 0-1 100-634/635,4298-16D-3300-635,4298-297-1490/3210-634. 

17. Authorization to conduct an Extended Day summer school program at Helen S. 
Faison Arts Academy for proficient students. One (1) administrator will be 
compensated only for the afternoon and four (4) teachers for a full day. Up to 
six: (6) tutors will be compensated at $10 per hour, cost will not exceed $6,840. 
(Human Resources will open these position for the summer). The program will 
run during the hours of 8:30 a.m. through 12:30 p.m., the same operating time as 
the regular summer school program. The afternoon component of the program 
will start at 12:30 and end at 3:00 p.m. This program will service approximately 
two-hundred (200) students both proficient and non-proficient. The program will 
provide cultural enrichment activities with additional support from our YMCA 
partnership. The program will be an integration of the morning instructional 
program where students will continue to develop their skills in Math, Reading and 
Science through the use of games, arts projects, music, dance, and other 
activities. The datesthours of the extended year program for students are from 
June 26-July 27, 2006 from 8:30 a.m. until 3:00 p.m., Monday through Thursday. 
Teachers will receive the workshop rate of $22.71 per hour. Each teacher will 
work six (6) hours each day at a cost not to exceed $9,762.96 and one 
administrator at per diem, cost shall not exceed $3,000. An additional $3,500 will 
be needed for field trips and $450.00 for transportation. The total cost of this 
action shall not exceed $28,972.96 from Accounts 41 42-25A-1490- 
1 1~4/125/187/519/599/610. 

18. Authorization to extend the hours of the Elementary Extended School Year for K- 
5 by 2.5 hours per day (12:30 p.m.-3:00 p.m.), Monday through Thursday, and 
7.0 hours on Fridays from June 26th through July 28th (8:OO a.m. until 3:00 
p.m.). Martin Luther King Elementary School will offer placement to students 
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in grade 5 for 7.0 hours per day, Monday through Friday from June 26th through 
July 28th (24 days total). The program will offer instruction in communication and 
mathematics for those students identified as Basic or Below Basic on the Spring 
2006 Standards-Based Assessments. Teachers will be compensated at the 
workshop rate of $22.71 per hour for the afternoons and Fridays, payments will 
not to exceed $15,000. Paraprofessionals will be compensated at the rate of 
$1 1.65 per hour, payment will not exceed $1,000. Additional program costs 
include: Payment for one (1) Site Coordinator (Administrator) to be paid at the 
per diem rate for ten (10) days, payment will not exceed $5,000. The total cost of 
this program shall not exceed $21,500 from Account # 41 51 -61 0-2380-1 14 and 
4151-25A-1100-12511531194. 

19. UP to five (5) teachers from Schaeffer Elementary School will be compensated 
to attend a full day workshop on Guided Reading Management. The workshop 
will be presented by Patricia Pavelka at Phillips Elementary School on Friday, 
June 23, 2006. Teachers will be compensated at the workshop rate of $22.71. 
The total cost of this action shall not exceed $1,000 from Account # 4174-208- 
22171 -1 25. 

20. Authorization to conduct five (5) days of leadership training for fifty (50) 
Allderdice High School students from June 19-23, 2006 at Carlow College. 
Cost will include compensation for thirteen (13) hours at the workshop rate of 
$22.71 for six (6) facilitators/teachers. Cost will not exceed $1,771.38. Addition 
calst will include: Lunch each day for students ($1,300), estimated cost of bus 
tickets ($500) depending on the final number of students involved. Supplies 
include leadership workbooks, binders and sundry items ($400). The total of cost 
of this action shall not exceed $3,971.38 from Account # 4301-608-1 100- 
1 38/65 1 916 1 01634. 

21. Up to fifteen (15) Brashear High School teachers will be compensated at the 
workshop rate of $22.71 to work ten (10) additional hours for packing and moving 
school related materials resulting from room changes for the next school year: 
All such packing and moving will occur after June 22, 2006. The total cost of this 
action shall not exceed $3,500 from Account # 4327-608-1 100-125. 

22. UP to forty-six (46) Early Childhood staff to work additional days andlor weeks, 
between June 22, 2006 and July 31, 2006 to assist with summer program 
activities and other activities necessary to meet mandated enrollment by the start 
of the 2006-07 school year. Approximately nine-hundred, fifty (950) children will 
be transitioning out of the Early Childhood Program into kindergarten. Staff will 
be compensated at their respective daily rate. The total cost of this action shall 
not exceed $240,642.94, payable from Accounts 4800-26811 1 C-180012390- 
13211 36 and 4000-1 9B-2271-136. 
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Authorization to select and extend the operation of four (4) elementary summer 
school libraries between the dates of June 26, 2006 and July 27, 2006 as part of 
the "Improving Literacy Through School Libraries" federal grant. This action is in 
fulfillment of a requirement of the original federal proposal. The school libraries 
are Fulton, Grandview, Sheraden, and Morrow which were chosen due to their 
geographical location in each part of the city. Each librarian will lead reading 
enrichment activities such as read-alouds, book discussions, and scene 
enactments. Students enrolled in summer school may visit the library to borrow 
books and consult with the librarian on research papers and projects. The 
program will be offered for four (4) hours per day for four (4) weeks (two days per 
week). Four (4) librarians will be paid at their per diem rate. The total cost of this 
action shall not exceed $6,827 from Account # 4600-1 5C-2250-125. 

24. Authorization to provide a stipend of $6,000 for the University of Pittsburgh MAT 
(Master of Arts in Teaching) Candidates (unless otherwise stipulated below) each 
to a total of fifteen (15). These students are currently assigned to internships in 
PF'S for the 2006-2007 school year. Payment shall commence in September 
2006, pending the students' presentation of their earned Intern Certificates. The 
internship experience will end in June 2007. Payment shall be made in two (2) 
installments - December 2006 and June 2007. Funding for the stipends shall 
come from either Title I or Site-Based Budgets. The total cost of this action shall 
not exceed $90,000. The following schools shall participate: 

School -- 
Allegheny Middle 
Alllderdice H.S. 
Airsenal Middle 
Colfax 
Dilworth 
Grandview 
Plhillips 
Oliver H.S. 
Perry H.S. 
South Hills Middle 

# of Interns 
1 
1 
1 
3 
1 
2 
3 
1 
1 
1 

Amount 
$ 6,000 
$ 6,000 
$ 6,000 
$ 18,000 
$ 6,000 
$ 12,000 
$ 18,000 
$ 6,000 
$ 6,000 
$ 6,000 

Fundinn Source 
4204-6 1 0-1 1 00-323 
430 1 -6 1 0-1 1 00-323 
4298-61 0-1 100-323 
41 16-608-1 100-323 
4 1 6 1-608-1 1 00-323 
41 36-608-1 100-323 
41 68-608-1 100-323 
43 1 7-6 1 0-1 1 00-323 
43 1 9-6 1 0-1 100-323 
4205-6 10-1 1 00-323 

25. Authorize a stipend of $6,000 each to a total of five (5) University of Pittsburgh 
MAT (Master of Arts in Teaching) candidates, who were the Diversity Teacher 
Fellows. Five (5) candidates have been recruited, selected, and committed to 
the designated schools below. These students are currently assigned to 
internships in the Pittsburgh School District University Collaborative for the 2006- 
2007 school year. Authorization for payment will commence in September 2006, 
pe~nding these students' presentation of their earned Intern Certificates. The 
internship experience will end in June 2007. Payment will be made in two 
installments: December 2006 and June 2007. The following schools are 
participating: 
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School # of Int 
Fort Pitt Elementary 1 
Lincoln Elementary 1 
Manchester Elementary 1 
Perry Traditional Academy 1 
Phillips Elementary 1 

Amount 
$6,000 
$6,000 
$6,000 
$6,000 
$6,000 

The total cost of this action shall not exceed $30,000 from Accounts 4131-610- 
1 11 00-323, 41 48-1 60-1 490-323, 41 51 -608-1 100-323, 431 9-61 0-1 100-323 and 
4 1 68-608-1 1 00-323. 

UP to thirty (30) faculty members from area colleges and universities will be 
compensated, who will be trained as clinical instructors in the School 
DistrictlUniversity Collaborative for professional development activities related to 
their roles, functions, and responsibilities. Training shall occur on August 14 and 
15, 2006 and two dates (TBD) to be determined in January 2007. The University 
staff will be paid the workshop rate of $22.71 per hour for the two (2) dates in 
August and the workshop rate of $23.32 for the two dates in January for a 
maximum of seven (7) hours. The total amount of this action shall not exceed 
$9,666.30 from Account # 8000-196-2270-323. Payment for this action is 
prlovided by annual membership dues from participating Universities. 

Authorization to compensate up to one-hundred (100) PPS teachers who will be 
trained as clinical instructors in the School DistrictlUniversity Collaborative for 
prlofessional development activities related to their roles, functions, and 
responsibilities. With this training the teachers will supervise student teachers 
and interns in the PPS. Training shall occur on August 14 and 15, 2006 at the 
PF'T Building at a cost of $1 75 per day, not to exceed $350 and on two (2) dates 
(TBD) in January 2007. The teachers will be paid the workshop rate of $22.71 
per hour for the two (2) dates in August and the workshop rate of $23.32 for the 
two dates in January for a maximum of seven (7) hours. The total cost of this 
action shall not exceed $32,221 from Account # 8000-196-2270-125. Payment 
for- this action is provided by annual membership dues from participating 
Universities. 

28. Up to one-hundred twenty (120) School Districtluniversity Collaborative site 
liaisons who have been assigned student teachers or interns during the 2006- 
2007 school year. A stipend of $100 will be paid per semester. The total cost 
will not exceed $24,000 from Account # 8000-196-2270-124. Payment for this 
action is provided by annual membership dues from participating Universities. 

29. Authorization to purchase food throughout the 2006-2007 school year for the 
School DistrictlUniversity Collaborative Program for the following types of 
meetings: Seminars (six per year for 150 people per seminar), Professional 
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Development Sessions (4 per year for 100 people per seminar), Executive 
Committee (four per year for 20 people per meeting), Operations Committee 
(four per year for 80 people per meeting), Co-Directors meetings (four per year 
for 20 people per meeting). Individuals who attend these meetings are: Student 
Teachers, Interns University Directors, Deans, Site Liaisons and Clinical 
Instructors. Payment for this action is provided by annual membership dues from 
participating Universities. The total cost of this action shall not exceed $14,000 
from Account # 8000-1 96-2270-635. 

30. California University of PA, Student Association lnc. - To provide eight (8) five- 
day residential band camps at California University of Pennsylvania. The cost of 
residential band camps is to include round trip bus transportation from Action 
Trz3nsit, room and board for students, band directors assistant band directors, 
auxiliary instructors, and parent chaperones. The following eight (8) high 
schools are scheduled to attend the residential band camps at California 
University of Pennsylvania: Allderdice High School (Aug. 13-18), Brashear 
High School (July 30-Aug 4), Carrick High School (Aug. 13-1 8), Langley High 
School (Aug 13-1 8), Oliver High School (Aug 13-1 8), Perry Traditional 
Academy (Aug 6-1 I ) ,  Schenley High School (Aug. 6-1 I ) ,  and Westinghouse 
High School (July 30-Aug. 4). Cost of room and board at eight (8) residential 
band camps shall not exceed $93,400. Cost of bus transportation to and from 
band camps shall not to exceed $8,050. The following directors and instructors 
will receive compensation at their per diem rate: Eight (8) Band Directors, eight 
(8) Assistant Band Directors, and thirteen (13) Auxiliary Instructors for all 
components, payment of staff shall not exceed $23,666. The total cost of this 
action shall not exceed $1 25,516 from Accounts 4602-01 0-1 100-599, 4602-01 0- 

) 321 0-1 24/51 9. 

31. Up to thirty-nine (39) teachers will be compensated to work on June 20, 2006 for 
up to five (5) hours at the workshop rate of $22.71. The additional hours are 
needed to pack instructional materials for movement of classrooms between two 
(2) buildings. The following schools will have classrooms that will be affected: 
Arlington K-8, Roosevelt K-5, Schaeffer K-8, Faison K-8, Lincoln K-8 and 
Woolslair K-5. The total cost of this action shall not exceed $4,700 from 
Account # 4100-010-1 100-121. 

General Authorization 

1. Authorization to continue pilotinq the Harcourt Math PA Edition 

RESOLVED, That the Board authorize its appropriate officers to continue to pilot 
the! Harcourt Math PA Edition in eight schools, grades K through five, during the 



Legislative Meeting 
Committee on Education 
June 21,2006 
Page 18 

2006-07 school year. Schools participating in the pilot include: Faison Arts 
Academy, Manchester, Lincoln, West Liberty, Northview, Roosevelt, 
Sunnyside and Morrow. The cost of these materials will not exceed $1 19,329, 
inclusive of shipping and handling charges, chargeable to Account # 4000-010- 
1 1 00-640. 

2. Adoption of New Instructional Math materials 

RESOLVED, That the Board adopt new instructional materials for the following 
subjects: 

A .  Algebra 1 - Mainstream, Algebra 1 PSP and Eighth Grade Algebra 1 PSP, 
Publisher: McDougal Littell 

2. Algebra 2 - Mainstream, PSP and CAS, Publisher : McDougal Littell 
3. Geometry Mainstream, Geometry PSP, and Geometry CAS, Publisher: 

McDougal Littell 
4. AP Statistics, Publisher: Addison Wesley 

Th~e total cost of these materials will not exceed $587,902, chargeable to Account 
# 4000-0 1 0- 1 1 00-640. 

3. &loption of New Instructional Materials for EnslishILannuage Arts Novel 
Component, Grades 7, 8,9, and 10 - 

RE'_SOLVED, That the Board adopt new instructional materials for 
EnglishILanguage Arts Novel Component, Grades 7, 8, 9, and 10. These novels 
are part of the new Kaplan K-12 curriculum for Grades 6-12. The cost of these 
materials will not exceed $269,209., chargeable to Account # 4000-010-1 100- 
640. 

4. - Acceptance of a donations 

a. RESOLVED: That the Board of Education accepts a donation of $1,100 
from Walmart in honor of Ms. Linda Bailey, English Instructor at Peabody High 
School. Ms. Bailey has been chosen as Walmart Teacher of the Year. 

FLIRTHER RESOLVED: That the Board acknowledges the donor's request that 
$1,000 of the award go directly to Peabody High School for programs and 
services needed by the school and that the remaining $100 go directly to Ms. 
Bailey for the purchase of supplies and materials for her classroom. 

FINALLY RESOLVED: That the Board thanks Walmart for choosing Ms. Bailey 
as Walmart Teacher of the Year and heartily congratulates Ms. Bailey on her 
avlra rd . 
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b. RESOLVED, That the Board of Education accepts a donation from the 
members of Three Rivers Singles Golf Club in the form of various golf equipment 
valued by Scenic Valley Golf Club's Pro Shop and The Links at Spring Church's 
Pro Shop at $930. This equipment is donated for the use of Pittsburgh Public 
Schools students as needed throughout the school system. 

FlJRTHER RESOLVED, That the Board of Education recognizes this donation 
comes forward through the work of Brashear High School Instructor Ms. Barb 
Kalin who is a member of the Three Rivers Singles Golf Club and commends Ms. 
Kalin for her efforts above and beyond the call of duty to provide these donated 
resources to Pittsburgh Public Schools students. 

FINALLY RESOLVED, That the Board of Education thanks the Three Rivers 
Singles Golf Club for its generous donation and commends the members of the 
golf club for providing these resources to our students. 

c. RESOLVED, That the Board of Education accepts a donation of $1,000 
from Allegheny General Hospital's (AGH) Heart lnstitute to Allegheny Traditional 
Academy Elementary School's Physical Education Department. 

FURTHER RESOLVED, That the Board acknowledges this donation was made 
by the Heart Institute in recognition and appreciation of the efforts made by 
Allegheny Traditional Academy's Elementary students who participated in the 
hospital's "Walk to Win" program this spring. "Walk to Win" challenged the 
stirdents to walk a total of 5,177,585 steps-the equivalent of walking from 
Pittsburgh to Disney World and back. During the 'Walk to Win" program, students 
talked with Dr. James Magovern, a leading cardiothoracic surgeon at AGH, and 
his colleagues and learned about hearth health and disease and their 
connections to the everyday choices students make about exercise and healthy 
food choices in their daily lives. 

FINALLY RESOLVED, That the Board of Education commends Allegheny 
Elementary School students for their outstanding achievement of walking 
5,1177,585 steps and thanks and commends Allegheny General Hospital's Heart 
Institute and Dr. James Magovern for their outstanding efforts and dedication to 
providing innovative early education to children and fostering healthy behaviors 
arrlong Pittsburgh students. 

d. RESOLVED, That the Pittsburgh Board of Education accepts a donation in 
the amount of $555 from Duquesne Light to cover the cost of transportation for 
the Milliones Technology Academy 8th grade students to attend the Sports Work 
field trip on June 6, 2006. 
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RE3OLVED FURTHER, That the Board of Education thanks Duquesne Light for 
its continued commitment to and support of the students and staff of Milliones 
Technology Academy over the past many years that Milliones has been one of 
Duquesne Light's Partners in Education schools. 

e. RESOLVED, that the Board of Education accept the donation of $50 from 
the Laborers' District Council of Western Pennsylvania to help defray the cost of 
pizza and drinks provided to the participants at the 2006 Take Your Father to 
Sc:hool Day Rally on May 1 8th. 

FURTHER RESOLVED, That the Board expresses its appreciation and thanks to 
the Laborers' Council for its generous gift to the district and for supporting the 
Take Your Father to School Day. 

5. - Arnendments 

a. Minutes of June 22, 2005, and amended March 22, 2006, Committee on 
Eclucation, Consultant Contracted Services # 4a, American Staffing Services . . . 
To increase the contract by $120,000 due to an increasing number of 
students who need this service. The total cost of this action shall not 
ex.ceed $1 20,000 from Account # 5546-1 0B-2440-330. 

b. Minutes of May 24, 2006, NEW BUSINESS, Memorandum of 
Understanding between PPS and Manchester Craftsmen's Guild . . . There is a 
cost for preliminary planning activities. The state has provided the District 
with additional Title II funds in the amount of $200,000 for the District to 
compensate the Manchester Craftsmen's Guild for the preliminary planning 
activities under this Memorandum of Understanding. 

6. &rest powers for School Safety Employee 

RE_SOLVED, That the Board authorize its Solicitor to petition the Court of 
Common Pleas of Allegheny County to grant police powers to Stephen R. 
Shaulis the accompanying powers and responsibilities of school police officer set 
forth in the Public School Code of 1949. 

RE3OLVED FURTHER, That the Solicitor of the School District of Pittsburgh is 
hereby authorized and directed to secure the granting of police powers to this 
person by the Common Pleas Court of Allegheny County. 

FINALLY RESOLVED, That by this act, the School District of Pittsburgh is not 
establishing a new job classification, it is by this act requesting that police powers 
be granted as set in Public School Code of 1949. 
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Student Suspensions, Transfers and Expulsions - 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

a. students suspended for four (4) to ten (1 0) days; 

b. 0 students suspended for four (4) to ten (1 0) days and transferred to 

another Pittsburgh Public School; 

c:. students expelled out of school for eleven (1 1) days or more; 

cl. 0 students expelled out of school for eleven (1 1) days or more and 

transferred to another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Support Services. 

Respectfully Submitted, 

Thomas Sumpter, Chairperson 
Committee on Education 



COMMITTEE ON BUSINESSIFINANCE 
June 21,2006 

DIRECTORS: 

The Committee on Business/Finance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceedeld. 

A. PAYMENTS AUTHORIZED 

1. RESOLVED, That the contracts for supplies be awarded and bids be rejected in 
accordance with the recommendations of the Secretary as follows, the bids having 
been received and opened in accordance with the Code. (Report No. 1622) 

7 *. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. (Report 
No. 0626) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No.0627) 

4. RESOLVED, That the daily payments made in May 2006 in the amount of 
$52,066,270.35 be ratified, the payments having been made in accordance with 
Rules of the Board and the Public School Code. 

5 .  RESOLVED, That the proper officers of the Board be authorized to reimburse 
the Council of Great City Schools for expenses incurred while conducting a 
review of the District's Budget and Finance operations. Expenses to be 
reimbursed will include lodging, meals and travel chargeable to account line 
3000-010-2512-599 in an amount not to exceed $15,000.00 

B. CIONSULTANTSICONTRACTED SERVICE 

la.. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Eckles Architecture to provide full professional 
Architectural and Engineering services as required for the design and construction 
of the proposed classroom and gymnasium addition to McKelvy Elementary 
School as outlined in the Request for Proposal, prepared by the Operations 
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Officernacilities Division, dated March, 2006, and as outlined in the Consultant's 
Proposal of April 11, 2006. Selection was based on the most positive evaluation 
of design concepts and consulting staffing of project. Total consultant fees under 
this contract are $318,804 in basic fee and $49,005 in reimbursable expenses. 
The total fee of $367,809 represents a 6.6% fee and is consistent with current fees 
on similar projects. The total estimated construction cost (building and site) is 
$5,569,600, from account line 162-6301-354-4500-330. 

113. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Graves Architects, Inc. to provide full professional 
architectural and engineering services as required for the design and construction 
of the proposed gymnasium and classroom addition at Vann Elementary School 
as outlined in the Request for Proposals prepared by the Operations 
Office/Facilities Division, dated March 2006, and as outlined in the Consultant's 
Proposal of April 5, 2006. Total consultant fees under this contract are 
$724,480.09 in basic fee and $35,510 in reimbursable expenses. The total fee of 
$759,990.09 represents and 11.7% fee and is consistent for projects of this 
complexity and size. Selection was based on the most positive evaluation of 
design concepts and consultant staffing of project. The total estimated 
construction cost (building and site) is $6,440,000 from account line 183-6314- 
354-4500-330. 

lc. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number OB 11 85 with Graves Architects, Inc. to add $30,000 to the base 
fee portion of the contract for additional design and construction management 
services at Brookline. This will be the fourth Amendment to this contract 
(Amendment #1 Basic $56,000, Reimbursable $0, Amendment #2 Basic $50,000, 
Reimbursable $50,000, Amendment #3 Basic $25,000, Reimbursable $0). Total 
contract amount is not to exceed $464,000.00 from account line 110-6303-349- 
4500-330. 

Id. PULLED. 

le. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Olander Engineering, Inc. to provide on-call engineering 
services covering investigation, design and construction inspection for mechanical 
systems including field surveys, reports, estimates, and bidding documents for 
projects outlined in the 2005 and 2006 Capital Programs. Total contract amount 
is not to exceed $100,000.00 from account line 6300-345-4400-330. 

2. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with UPMC EAP Solutions whereby, during the period of 
August 1 2006 through December 3 1, 2007, staff at UPMC EAP Solutions will 
implement the School District's Employee Assistance Program (EAP) for the 
confidential consultation and referral, if necessary, of employees who are 
experiencing personal problems. EAP Solutions will support District wellness 
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initiatives, providing expertise and resources. Total contract amount is not to 
exceed $69,851.94 from account line 2700-010-2340-330. 

3. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with the Pittsburgh Mt. Oliver Intermediate Unit for the rental 
of approximately 4,400 square feet of office and storage space at Peabody High 
School at the annual rate of $8.50 per square foot for a total of $37,400. The 
term of this lease shall be from July 1, 2006 through June 30, 2007. 

C. GENERAL AUTHORIZATIONS 

I.. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to make payment to the City of Pittsburgh for twenty-eight (28) Multi- 
Purpose (Fire and Burglar) Commercial Monitoring Permits for the period of one 
year as now required by the City of Pittsburgh. Permits are $100 each (per 
building). Total amount is not to exceed $2,800 from account line 6300-010- 
2610-340. 

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to purchase a student accident insurance plan for the school year 2006- 
2007, through Ace American Insurance Company at a total cost not to exceed 
$46,393.94 payable from account line 001-0201-010-2590-529. 

A. VOLUNTARY PLAN 

1. SCHOOLTIME POLICY (PLAN A): Available to all students 
providing primary medical benefits for each accident up to a 
maximum of $1,000,000 (excluding all sports); dental coverage; 
allowances for eye glasses, contact lenses, and hearing aids; and a 
$20,000 maximum dismemberment benefit, for school-related 
injuries, at a cost of $22.00, which includes an accidental death 
benefit of $5,000. 

2. 24-HOUR POLICY (PLAN A): Available to all students providing 
24 hour coverage including summer or while away from home, with 
benefits and methods of payment the same as the schooltime policy, 
at a cost of $88.00, which includes an accidental death benefit of 
$5,000. 

B. COMPULSORY PLAN 

I. INTERSCHOLASTIC SPORTS COVERAGE (PLAN AAA): 
Required by the PIAA for all middle and secondary school 
interscholastic athletes who play or practice with sports teams that 
are under PIAA jurisdiction, providing primary excess coverage over 

1750 
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$100, with medical limits of $1,000,000 subject to a UCR schedule 
of benefits on file in the Law Department, with a two-year benefit 
period, and an HMOIPPO waiver which provides that if an athlete is 
denied coverage by his HMO/PPO because he was forwarded by a 
school official to a non-participating HMOPPO provider he will not 
loose athletic coverage under this policy if the treatment is an 
emergency and is required within 24 hours of the accident. In 
addition, blanket dental accident coverage, accidental death benefit 
of $15,000, and accidental dismemberment benefits per schedule on 
file in Law Department are provided as well as coverage for contact 
lenses, eye glasses and hearing aids for all sports participants, i.e., 
players, trainers, cheerleaders, band members and managers. 
Coverage is also extended to cover the elementary championships 
for track and swimming, with a one-year benefit period. Coverage 
extends to provide a maximum benefit of $5,000 (PLAN AA) for all 
school-sponsored and school-supervised one-day, non-athletic field 
trips. Total premium not to exceed $44,993.94. 

C. CATASTROPHIC PLAN 

1. INTERSCHOLASTIC SPORTS: Provides catastrophic benefits for 
all middle and secondary school interscholastic athletes who are 
participants in athletic events under PIAA jurisdiction and is 
extended to coaches, managers, team trainers, scorekeepers, bat boys, 
athletic directors and principals while traveling with teams to a 
maximum of $5,000,000 with a $25,000 deductible. Total premium 
not to exceed $1,400.00. 

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to keep the savings on the 2001 variable rate bond issue interest 
payments, for the second quarter of 2006, which were $37,407.27 less than 
budgeted, in the appropriation account with the intent of reducing the 2006 deficit 
and for no other purpose. 

4. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to convey all its right, title and interest in the following property, 
jointly owned by the Three Taxing Bodies (City of Pittsburgh, School District of 
Pittsburgh and County of Allegheny) to the Urban Redevelopment Authority of 
Pittsburgh, contingent upon like action by the County of Allegheny. 

Ward Address Block & Lot 
5 th 223 Erin Street 10-J-259 

RESOLVED FURTHER, That in the event that the above parcel is hereafter 
sold by the Urban Redevelopment Authority, any proceeds from that sale, less 
costs, will be forwarded to the City for deposit in accordance with the existing 
maintenance agreement among the Three Taxing Bodies. 
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5 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to amend the contract with PERSOMAEamily Services EAP, 
Committee on BusinessEinance, November 2005. 

Original Item: 
That the proper officers of the Board be authorized to enter into an agreement 
with Family Services of Western Pennsylvania whereby, during the period of 
January 1, 2006 through June 30, 2006 staff at PERSOMAEamily Services EAP 
will implement the School District's Employee Assistance Program for the 
confidential consultation and referral, if necessary, of employees who are 
experiencing personal problems. The total cost is not to exceed $39,382.50 
payable from 2700-0 10-2340-330. 

Amended Item: 
That the proper officers of the Board be authorized to enter into an agreement 
with Family Services of Western Pennsylvania whereby, during the period of 
January 1, 2006 through July 31, 2006 staff at PERSOMA/Family Services EAP 
will implement the School District's Employee Assistance Program for the 
confidential consultation and referral, if necessary, of employees who are 
experiencing personal problems. The total cost is not to exceed $45,946.25 
payable from 2700-010-2340-330, 

Reason for Amendment: 
To provide the District with an Employee Assistance Provider from July 1, 2006 
through July 3 1,2006. 

6. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize the hiring of temporary tradesmen chargeable to Account line 6303- 
010-2690-167 in an amount not to exceed $1.0 million dollars. (Maintenance 
Department Budget) 

FURTHER RESOLVED, That the Board, as they did in past years, authorize the 
hiring of summer temporary employees upon receipt of all health, and other 
clearances, to be formally approved at the July legislative meeting. 

7. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to amend the 2006 Capital Program, Committee on Business/Finance, 
February 28,2006. 

Original Item: 
RESOLVED, That the 2006 Capital Program be adopted, and 

RESOLVED, FURTHER, That the Board authorize the establishment of the 
2006 Major Maintenance Fund in the amount of $17,404,300 plus cost of 
issuance, which will operate for the period January 1, 2006 through December 31, 
2006, and 
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RESOLVED, FURTHER, That the Board authorize the establishment of the 
2006 Capital Projects Fund in the amount of $36,977,500 plus costs of issuance, 
which will operate for the period January 1, 2006 through December 31, 2006, 
and 

RESOLVED, FURTHER, That the appropriate officers of the Board be 
authorized to arrange for borrowing $54,381,800 plus cost of issuance, to finance 
the 2006 Capital Program, and 

RESOLVED, FURTHER, That the 2006 Capital Program may be increased to 
the extent of the gross proceeds of the borrowing to accommodate applicable debt 
service issuance costs, and 

RESOLVED, FCTRTHER, That, as a temporary measure, loans may be made 
from any Capital Projects Fund or the General Fund to these funds in order to 
meet the obligations prior to receipt of cash through the borrowing, and 

RESOLVED, FINALLY, That the interest earned from temporary investment of 
financing proceeds be deposited and credited to the General Fund to reduce the 
effect of the debt service interest payments. 

Amended Item: 
RESOLVED, That the 2006 Capital Program be adopted, and 

RESOLVED, FURTHER, That the Board authorize the establishment of the 
2006 Major Maintenance Fund in the amount of $23,404,300 plus cost of 
issuance, which will operate for the period January 1, 2006 through December 31, 
2006, and 

RESOLVED, FURTHER, That the Board authorize the establishment of the 
2006 Capital Projects Fund in the amount of $30,977,500 plus costs of issuance, 
which will operate for the period January 1, 2006 through December 31, 2006, 
and 

RESOLVED, FURTHER, That the appropriate officers of the Board be 
authorized to arrange for borrowing $54,381,800 plus cost of issuance, to finance 
the 2006 Capital Program, and 

RESOLVED, FURTHER, That the 2006 Capital Program may be increased to 
the extent of the gross proceeds of the borrowing to accommodate applicable debt 
service issuance costs, and 

RESOLVED, FURTHER, That, as a temporary measure, loans may be made 
from any Capital Projects Fund or the General Fund to these funds in order to 
meet the obligations prior to receipt of cash through the borrowing, and 
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RESOLVED, FINALLY, That the interest earned from temporary investment of 
financing proceeds be deposited and credited to the General Fund to reduce the 
effect of the debt service interest payments. 

Reason for Amendment: 
The total is unchanged. The major maintenance fund is increased and the capital 
projects fund is decreased. 

13. RESOLVED, That the Board of Directors of the School District of Pittsburgh be 
authorized to amend the contract with Ajilon, Committee on Business/Finance, 
December 21,2005: 

Original Item: 
RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Ajilon for accounting temporary services on an as-needed 
basis for a 12-month period, at a cost not to exceed $39,000 payable 001-6500- 
010-2710-330. 

Amended Item: 
RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Ajilon for accounting temporary services on an as-needed 
basis for a 12-month period, at a cost not to exceed $54,000 payable 001-6500- 
010-2710-330 and 001-6100-010-2511-330. 

Reason for Amendment: 
Temporary help needed in general accounting due to three vacancies and one 
extended illness. The temporaries will only be used until staffing returns to 
adequate. 

Directors have received information on the following: 

1. Progress Report on Construction Projects and Small Contract Awards (0628) 
2. Travel Reimbursement Applications - June 06 
3. Travel Report - May 2006 
4. Workers' Compensation Report - May 2006 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on BusinessBinance 
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ACTION ITEM NO. A1 

JUNE 21,2006 
REPORT #I622 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, May 16, 2006. The results were tabulated 
and will be kept on file in the Purchasing Office. These bids were advertised as required by law in compliance with the School 
Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the Business 
Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8457 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-01 7 1-050 

DISPOSABLE PAPERWARE - Contract for the purchase of three (3) different types of disposable 
paperware for a period of ten (10) months from August 1, 2006 to May 31, 2007 to be used at the Food 
Service Center. 
3 Bids :Received 
Estimated Total Cost - $17,000 

SUPPLIER 

Maica Ideal Products. LLC 
TMG Supplies, LTD 
Gordon Food Service 

TOTAL LOT PRICE 

INQUIRY 8458 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-0 17 1-050 

DISP0,SABLE TOWELETTES - Contract for the purchase of disposable towelettes for a period of ten 
(10) months from August 1, 2006 to May 3 1,2007 to be used at the Food Service Center. 
6 Bids Received 
Estimated Total Cost -- $12,000 

SUPPLIER 

Maica Ideal Products, LLC 
TMG Supplies, LTD 
Janitor's; Supply Co., Inc. 
Buy Indian Medical 
RS Supply, LLC 
Gordon Food Service 

TOTAL LOT PRICE 

INQUIRY 8459 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-0 17 1-050 

BAKER:Y PAN LINERS - Contract for the purchase of bakery pan liners for a period of ten (10) months 
from August 1, 2006 to May 3 1,2007 to be used at the Food Service Center. 
3 Bids Received 
Estimated Total Cost -- $12,000 

SUPPLIER 

Maica Id~eal Products, LLC (Alt.) 
Maica Ideal Products, LLC 
TMG Supplies, LTD 
Gordon 1200d Service 

TOTAL LOT PRICE 
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INQUIRY 8460 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-017 1-050 

NAPKINS - Contract for the purchase of napkins for a period of ten (10) months from August 1, 2006 to 
May 3 1,2007 to be used at the Food Service Center. 
3 Bids Received 
Estimated Total Cost -- $34,000 

SUPPLIER 

Gordon Food Service 
TMG Supplies, LTD 
Maica Ideal Products, LLC 

TOTAL LOT PRICE 

INQUIRY 8461 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-017 1-050 

ALUM:[NUM CONTAINERS & FOIL WRAP -- Contract for the purchase of aluminum containers 
& foil wrap for a period of ten (10) months from August 1, 2006 to May 3 1, 2007 to be used at the Food 
Service Center. 
3 Bids Received 
Estimated Total Cost -- $40,000 

SUPPLIER TOTAL LOT PRICE 

Maica Ideal Products, LLC 
TMG Supplies, LTD 
Gordon Food Service 

INQUIRY 8462 FOOD SERVICE CENTER 
020-6530-500-017 1-050 
020-6540-500-017 1-050 

CHEMICAL CLEANERS - Contract for the purchase of chemical cleaners and chemical proportioning 
systems for a period of twenty-two (22) months from August 1,2006 to May 31,2008 to be used at the Food 
Service Center. 
7 Bids Received 
Estimated Total Cost -- $35,000 

ITEMS 1 - 6 (chemical cleaners & proportioning systems) 

SUPPLKER 

Janitor's Supply Co., Inc. 
Tri-State: Detergent 
Customized Environmental Systems, Inc. 
Allegheny Supply 
Maica Icleal Products, LLC (Alt.) 
Maica Icleal Products, LLC 

TOTAL LOT PRICE 
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INQUIRY 8462 (cont.) 

ITEM 7 (automatic liquid dish machine detergent) 

SUPPLIER TOTAL LOT PRICE 

Allegheny Supply* 
Chemstation 
Tri-State Detergent 
Customized Environment Systems, Inc. 
Maica Ideal Products, LLC 

*This bidder has been determined to be non-compliant by the EBE Office staff. 

ITEM 8 (automatic liquid cleaner for stainless steel food processing equipment) 

SUPPLIER TOTAL LOT PRICE 

Maica Ideal Products, LLC (Alt.)+ 
Chemstation* 
Allegheny Supply 
Customized Environment Systems, Inc. 
Maica Ideal Products, LLC 

+Item bid does not meet bid specifications. 

*This brdder has been determined to be non-compliant by the EBE Office staff. 

It is recommended that all bids for Items 7 and 8 be rejected. 

INQUIRY 8463 SERVICE CENTER-UPPER LEVEL 
02 1-6600-0 10-2620-4 1 1 

REFUSE REMOVAL - Contract for the removal of rubbish as required for a period of two (2) years from 
July 1,;!006 to June 30,2008 at various locations. 
1 Bid Received 
Estimated Total Cost -- $871,000 

SUPPLIER TOTAL LOT PRICE 

Waste Management $1,168,995.80 

INQUIRY 8464 VARIOUS LOCATIONS 
Various Office and Schoolroom Accounts 

CLASS:ROOM FURNITURE -- Contract for the purchase of different classroom furniture including 
computer tables, supply cabinets, etc. for a period of fourteen (14) months from July 1, 2006 to August 31, 
2007 to be used at various locations. 
10 Bids Received 
Estimate:d Total Cost -- $75,000 

SUPPLIER TOTAL LOT PRICE 

P.E.M. CO. Educational Furniture & Equip. (8 items)* $ 16,340.00 
School Specialty, Inc. (9 items)* 11,664.95 
Legends Equipment ( 2  items)* 1 1,250.00 
Mt. Lebanon Office Equipment Co. (7 items)* 8,681.80 
Furnishing Solutions, LLC (2 items)* 7,832.00 
Sargent-'WelchIVWR (5 items)* 7,237.50 

*All bidders have been determined to be non-compliant by the EBE Office staff. 
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INQUIRY 846:: BRASHEAR HIGH SCHOOL 
329-4800-09B- 1399-750 

SPRA'Y BOOTH - Purchase of one ( I )  Global Finishing Solutions Expert 2000 spray booth to be used at 
Brashear High School. 
1 Bid Received 
Estimated Total Cost -- $75,000 

BCI Ecluipment Specialists 

TOTAL LOT PRICE 

$ 80,443.00 

INQUIRY 8466 CONNELLEY TECHNICAL INSTITUTE 
999-4800-09B- 1399-610 

BUILDING MATERIALS - Purchase of one hundred and eleven (1 11) different types of building materials 
including wallboard, joint compound, shingles, etc. to be used with Career Development. 
2 Bids Received 
Estima.ted Total Cost -- $12,000 

SUPP1,IER TOTAL LOT PRICE 

Metco Supply, Inc. (3 items) 
Home Depot (107 items) 

No bid!; received for item 3. 

It is recommended that all bids be reiected. 

INQUIRY 8467' VARIOUS LOCATIONS 
005-4800-1 1C-1800-750 

EARL'Y CHILDHOOD PLAYGROUND EQUIPMENT - Purchase of five (5) "Little Tikes" play centers 
to be used at various locations. 
2 Bids Received 
Estimated Total Cost -- $50,000 

Playrite Systems, Inc. + 
Playmound Concepts of Western PA 

TOTAL LOT PRICE 

+Item bid does not meet bid specifications. 
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RESOLUTIONS 

ROBOTICS CURRICULUM & LAB 

Authorization is requested to enter into an agreement with Allegheny Educational Systems, Inc. for the purchase of 
Robotics Curriculum and Workcell package for use at Schenley High School. Total cost not to exceed $47,887.00 
chargea.ble to Account No. 999-4000-21C-1490-758. 

NETWORK MANAGEMENT SYSTEM 

Authorization is requested to enter into an agreement with Network Access Corp. for the purchase of a network traffic 
management system allowing the School District to delegate network traffic into priority levels for use at the 
Technology Office. Total cost not to exceed $17,735.60 chargeable to Account No. 020-5000-010-2240-788. 

TRANSPORTATION SOFTWARE 

Authorization is requested to enter into an agreement with Trapeze Software Group, Inc. for the purchase of 
transportation software which will enable transportation information over the web to schools and carriers for use in 
Pupil Tiransportation. Total cost not to exceed $14,500.00 chargeable to Account No. 001-6500-010-2710-330. 

HEALTH SCIENCE AND TECHNOLOGY LAB 

Authorization is requested to enter into an agreement with Allegheny Educational Systems, Inc. for the purchase of 
Hea1thC:enter 21 Health Science and Technology lab curriculum to be used in the Carrick High School health science 
curriculum. Total cost not to exceed $35,750.00 chargeable to Account No. 999-4000-21C-1490-648. 

TESTING MATERIALS 

Authori.zation is requested to enter into an agreement with Lancaster-Lebanon Intermediate for the purchase of 
ReadingNath test materials for grade 3 - 12 using Unit #13 - Pattan Contract for use at various schools. Total cost 
not to exceed $44,280.00 chargeable to Account No. 000-4000-1 8C-1450-610. 

CONSTRUCTION CURRICULUM SOFTWARE 

Authorization is requested to enter into an agreement with Thomson Delmar Learning for the purchase of software for 
the Honie Builders Institute Certification Program for Refrigeration, Heating, Ventilation, Air Conditioning, Welding 
Carpentry and Computer Aided Drafting and Design for use at Career & Technical Education Annex (Connelley), 
Allderdice, Carrick, Oliver and Westinghouse High Schools. Total cost not to exceed $50,000.00 chargeable to 
Accounl. No. 999-4800-09B-1399-648. 

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be seen 
in the Purchasing Office. Where approximate quantities are used or where common business practice dictates, the total bid will 
be subject to additions and/or deductions based on the unit price shown on the bid. 

Respectfully submitted, 

FLOYD McCREA, Chairperson 
Committee on Businessfiinance 



Business/Finance Committee 
Action Item A2 
June 21,2006 

REPORT NUMBER 0626 
TABULATION OF BIDS 

Committee on Operations 

Directors: 

Sealed bids were opened on June 19, 2006. All bids are tabulated and kept on file in the 
Office of the Director, Facilities Division. These bids were advertised as required by law and comply 
with the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of 
Public Education, including the Business Opportunities Program and Substance Abuse policies set 
by the Board. The recommendations for award are made on the basis of a firm's technical 
capabilities, expertise, and workload. 

n (Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, 
12tc.). 

mm Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
,602: unintentional and substantial arithmetical error. 

mmm Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
'1 602: unintentional omission of a substantial quantity of work. 

mmmm Contractor was found to be noncompliant with the School District's EBE policy. 

mmmmm Exceeds the Board's Variable Cap for Compliance as approved February 23, 2005. 



(1 ) COLFAX ELEMENTARY SCHOOL (ALA) 
General/Plumbing/Mechanical/Electrical Work 
1 16-631 9-354-4500-450 
Addition and Renovations 
Total project estimate: $9,500,000 

GENERAL WORK 
Gurtner Construction Company, Inc. $5,975,000 
Reginella Construction Company 6,135,000 
A. G. Cullen Construction, Inc. 6,624,000 

PLUMBING WORK 
,W. G. Tomko, Inc. $422,222 
Wheels Mechanical Contracting 452,800 
.AMB Excavating, Inc. 587,000 
'Vrabel Plumbing Company 786,200 

MECHANICAL WORK 

13. A. Finneqan, Inc. $792,000 
East West Manufacturing & Supply Co. 833,000 
\N. G. Tomko, Inc. 932,200 

ELECTRIC WORK 
FJloletz Electric Company $994,000 
'dern's Electric, Inc. 1,007,298 
Westmoreland Electric 1,014,525 
\Nellington Power Corporation 1 ,138,000 
Pyramid Power 1,275,900 

It is recommended that the award be made to the lowest responsible bidder(s) 
meeting the terms and conditions of bidding as follows: 
General Work - Gurtner Construction Company, Inc. $5,975,000 
Plumbing Work - W. G. Tomko, Inc. 422,222 
Mechanical Work - R. A. Finnegan, Inc. 792,000 
Electric Work - Moletz Electric Company 994,000 
Total of recommended bids $8,183,222 



COLFAX ELEMENTARY SCHOOL (ALA) 
Electrical Work 
1 16-6300-353-461 0-450 
Demountables 
Total project estimate: $48,478 

Merit Electrical Group 61,000 
Moletz Electric Company $1 28,600 

It is recommended that the award be made to the lowest responsible bidder@) meeting the 
terms and conditions of bidding as follows: Merit Electrical Group: $61,000. 

+ The Law Department has rescinded the determination of non-compliance with the School 
District's EBE policy and the recommendation dated May 24,2006 that all bids be rejected 
and the project rebid. 

Respectfully Submitted 
Floyd McCrea 
Chairperson 



Committee on Operations 
Action Item A3 
June 21, 2006 

REPORT NUMBER 0627 
ADDITIONS AND DEDUCTIONS TO CONSTXUCTION COEJTRkCTS 

Committee on Operations 

Directors: 

It is recommended that the following additions and deductions to 
const:ruction contracts be adopted: 

Contract & Change Order Information ADD DEDUCT 

CONROlY: Building renovations 
GURTNER CONSTRUCTION COMPANY, INC . 

Contract Number: OF5201 
Contract Amount: $1,528,500 
Previous CO $ : $383,072 
Account Number: 419-6318-354-4500-450 

C.O. g8 -- 
A. Extended one (1) steel support column for the new 

Chiller Room roof -- $4,886. 
B. Demolish existing cat walk in boiler room -- 

$1,994. 
Install additional window trim in Building A -- 
$,4 048. 
Additional excavation in existing boiler room -- 
$16, 762. . . 

Delete the removal and re-construction of walls in 
Rooms -- -$2,550. 
Additional material and labor to re-construct 
bulkheads in the Auditorium -- $8,829. 
Ccedit for not removing doors to Rooms C105B and 
C105C -- -$2,125. 
Additional structural reinforcements for the 
illstallation of the new ductwork -- $6,115. 
Dfivide Room C105 into two separate rooms -- 
$25,820. 
Replace drywall specified in Room 200K with abuse 
resistant drywall -- $784. 
Rr?move and re-install the ceiling and two walls in 
Room 305 -- $8,238. 
Install new metal door frame and hand rail for 
stair in Boiler Room -- $2,037. 
Mj.scellaneous repairs throughout the school -- 
$CL,181. 



Contract & C h g e  Order Information ADD DEDUCT 

 lan nation: 
Unknown condition. The original specifications 
cialled for a portion of sidewalk to be removed and 
amicro-pile installed on grade to support a steel 
support column for the new Chiller Room roof. 
Curing the removal of the portion of sidewalk it 
was discovered that the sidewalk was not on grade 
but was actually over the concrete slab that was 
the Boiler Room ceiling. To install the Chiller 
Room support column in question, it was necessary 
to penetrate the Boiler Room ceiling, install the 
micro-pile in the Boiler Room and extend the steel 
support column through the Boiler Room to the new 
Chiller Room roof. This change includes the cost 
for additional steel necessary to support the 
B~iler Room ceiling where the penetration was made. 
During the demolition phase of the project, the 
Steamfitters Union went on strike. To continue 
progress on the project, Facilities Division 
r~squested that the General Contractor remove the 
cat walk in the boiler room. 
Unforeseen field condition. The original contract 
documents specified that fifteen windows in 
Building A be removed but the existing window trim 
wi3s to remain. During the removal of the windows it 
was found that the windows could not be removed 
without removing the associated trim. This made it 
necessary to replace the existing window trim with 
new trims where the new windows were installed. 
U~lforeseen field condition. During the scheduled 
excavation in the boiler room a concrete footer was 
dfiscovered was unknown. Due to its location 
mechanical equipment could not be used and 
demolition and removal had to be done manually. .................................................. 
These costs were negotiated down from an originally 
plroposed amount of $8,749 as part of an on-going 
review between the contractor and Facilities staff. 
Facilities request. The original contract documents 
specified the removal and reconstruction of walls 
in Rooms B102E and C105. After review of these 
walls it was determined that these walls were sound 
and did not require removal. 
Unforeseen field condition. The original contract 
documents called for the ceiling and a portion of 
adjacent bulkheads to be demolished and replaced in 
the Auditorium During demolition it was found that 
the existing bulkheads were constructed in such a 
way that prevented the demolition of only a portion 
of them. Hence, it was necessary to completely 
remove the bulkheads and re-construct them. 
Principals request. The doors to Rooms C105B and 
C105C were scheduled to be removed to provide a 
1a.rger space. The Principal requested that these 
do,ors remain installed. Facilities reviewed and 
approved this request .................................................. 
These costs were negotiated down from an originally 
proposed amount of $11,130 as part of an on-going 
review between the contractor and Facilities staff. 
The new ductwork could not be installed as designed 
due to existing unknown obstructions above the 
ceiling. The new ductwork had to be reconfigured 
because of these obstructions and required 
additional structural reinforcements. 
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Contract & Change Order Information ADD DEDUCT - 
Design Change. The origiinal contract documents did 
not specify any work being done in this room. At 
the Principal's request, Facilities reviewed and 
approved the building of a wall in Room C105 that 
would create two separate rooms. This design change 
required selective demolition within the room and 
the construction of a dividing wall and new 
finishes to the ceiling, walls and floor. 
Design change. Facilities Division requested that 
the contractor install an abuse resistant drywall 
in Room 200k in lieu of the originally specified 
lesser product. 
Design omission. The contract documents specified 
the installation of a new air handler in Room 305. 
To install the new air handler it was necessary to 
remove the existing ceiling and two walls. This 
1:ernoval of the ceiling and two walls were not 
included in the original contract documents. 
Facilities request. After the start of the project, 
Facilities Division determined that the metal door 
frame and hand rail for the stairs were 
deteriorated beyond repair and were a safety 
hazard. The contractor was asked to replace these 
items by Facilities. 
E1rincipal ' s request. A£ ter the start of the project 
the Principal requested that a number of items be 
replaced/repaired that were not part of the 
original scope. These items included new rubber 
tile, base and VCT tile at stair #1 on the first 
floor, a skylight cover, two doors, lexan for a 
display case and a window for access to the flag 
pole. Facilities Division reviewed and approved 
this request and asked the general contractor to 
perform this work. 

A, B,, C, I,, ,F, & H: Un oreseen field condition. E & L: Facilities requested; G & M: 
Admurrstrohve request; I! Desgn change; and d: Design orzssion 

CONRO'Y: Building renovations 
W. G. TOMKO, INC. 

Contract Number : .OF5202 
Contract Amount: $129,055 
Previous CO $: $18,738 
Account Number: 419-6318-349-4500-450 

C.O. W6 -- 
Replace an exterior hose bib to include new piping, 
fitting, hangers and ball valve in the garage. 
Emlanat ion: 
Facilities request. After construction was started 
it was discovered that a hose bib in the garage did 
not operate. Facilities asked the Plumbing 
Contractor to replace the hose bib and associated 
piping. 

Reque~:ted by Facilities 
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Contract & Change Order Information ADD DEDUCT 

CRESCZNT: ADA - Elevators (Group) (E) 
WELLIINGTON POWER CORPORATION 

Contract Number : OF5251 
Contract Amount: $31,618 
I'revious CO $:  $10,521 
Account Number: 121-6301-349-4500-450 

C.O. #4 -- 
Furni.sh and install fire alarm pull station near 
1st floor entry/exit area. 
Emlanation: 
Requested by the City of Pittsburgh Fire Marshall. 

Requested by City of Pittsburgh Fire Marshall 

FORT PITT: Restroom renovations -- Phase 1 
WHEELS MECHANICAL CONTRACTING 

Contract Number: OF5220 
Contract Amount: $92,200 
Previous CO $ : $4,62 8 
Account Number: 131-6301-349-4500-450 

C.O. fi 
Furni,sh and install isolation valves for the water 
servii-e. 
E~ltcnation: 
Replarsement of the isolation valve was necessary 
was necessary for the continuation of the restroom 
renovistion project . 
Unforeseen field condition 

PEABODY: Relocate classrooms - Career Development 
((3.1 

ALLEGIW GENERAL CONTRACTING, INC . 
Contract Number: OF5282 
Contract Amount: $280,000 
P~:eviousCO$: $175,000 
Acxount Number: 318-6309-349-4500-450 

C . O .  112 -- 
Culinary Arts classroom. 
Emlarration: 
Provide all labor and materials required to 
construct a culinary arts classroom required for 
Septenber 07 . 
Educcrl5onal requirement 

SVNNYS:IDE: Classroom addition ( K - 8 )  (E) 
L1GHTH:OUSE ELECTRIC COMPAM,  INC . 

Contract Number: OF5287 
Contract Amount: $789,650 
PreviousCO$: $13,479 
Account Number: 181-6306-354-4500-450 

C . O .  #2 
Deduct change order. 
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Contract & Change Order Information ADD DEDUCT - 
Explanation: 
A change order was written, submitted and amroved 
at the-~pril board meeting in the amount of-- 
$13,479. The writer of this change order 
incorrectly assigned the wrong contract number to 
the change order resulting in the previously 
mentioned dollar value being encumbered to the 
wron~g contract. Facilities Division has spoken with 
the .Law Department regarding this issue and has 
been advised that a deduct change order must be 
submitted to correct the problem. 

SUNNYSIDE : Classroom addition (K-8 ) 
EAST WEST MANUFACTURING & SUPPLY CO. 

(Contract Number: OF5297 
Contract Amount: $884,700 
PreviousCO$: $59,072 
Account Number: 181-6306-354-4500-450 

c.0. #a -- 
A. Additional excavation in crawl mace -- $7.401. 
B. :Relocate boiler safety vent line- and gas 'vent line 

in the boiler room -- $981. 
C. :Isolate the new hot water lines under the gymnasium 

isnd install a circulation loop -- $5,097. 
Explimation: 
A. TJnforeseen field condition. The crawl space floor 

under the existing school building was found to 
lnave been constructed on top of an old driveway 
which was not shown on pre-existing drawings. The 
excavation area was originally assumed to be sandy 
!;oil, but asphalt paving, compacted fill and solid 
:rock had to be jackhammered out, resulting in 
additional labor and equipment use. 

B. The vent lines, which are part of the existing 
!:team boiler system, originally extended out a 
window of the boiler room. The new contract called 
:Eor new louvers and dampers to be installed in the 
same window. The vent lines were relocated to a 
different window opening in the boiler room. 

C. A temporary circulation loop was put in to isolate 
the new hot water system piping for the new 
gymnasium area from the not yet constructed new 
classroom addition. The original phasing for the 
project called for the classroom addition to be 
constructed first, but it was changed to expedite 
the completion of the gymnasium addition. The 
classroom addition was not started until late fall 
2005 so that the school could utilize the outside 
area behind the existing building for physical 
education classes. 

A: Unforeseen field condtion and B & C: Value added 

Throughout the change order process, various costs have been negotiated between the contractor and 
Facilities staff. Of these negotiated change orders, the original proposed cost to the Board was 
$19,8.79 which was negotiated to a final cost of $4,637, saving the "Board" $1 5,242 in proposed 
change order cost. 
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FACILITY 

CONROY 

CONROY 

CRESCENT 

FORT PlTT 

PEABODY 

SUNNYSIDE 

SUNNYSIDE 

- - - - -  - - - - -  
TOTAL 
COUNT 

CONTRACT 
# VENDOR 

CHANGE ORDER UPCOMING (4) 

ADD DEDUCT COMMENT 
TOTAL 
CO $ ---------------- -----_--------_---- ----------------- -----------------.. 

OF5201 GURTNER CONSTRUCTION COMPANY. INC. $73,694.00 $4.675.00 A, B, C, 9, F, & H: Uiifoieseeii iieid condition; E & ti: Credits; L: Facilities $452,091 .00 
request; M: Administrative request; I: Design change; and K: Design omission 

OF5202 W. G. TOMKO, INC. $473.00 Requested by Facilities $1 9,211 .OO 

OF5251 WELLINGTON POWER cORPoRATloN $1,384.00 Requested by City of Pittsburgh Fire Marshall $1 1,905.00 

OF5220 WHEELS MECHANICAL CONTRACTING $1,501 .oo unforeseen field condition $6,129.00 

OF5282 ALLEGHENY GENERAL CONTRACTING. INC. $250,000.00 Educational requirement $425,000.00 

OF5287 LIGHTHOUSE ELECTRIC COMPANY. INC. $1 3,479.00 Credit $0.00 

OF5297 EAST WEST MANUFACTURING & SUPPLY CO. $13.479.00 A: Unforeseen field condtion and B & C: Value added $72,551 .OO 



Committee on Business 06/21/06 
Action Item 

2006-2007 SPECIAL EDUCATION PROGRAM 

RESOLVED, That the Board of Public Education authorize its officers to enter into an agreement 
with the Pittsburgh-Mt. Oliver lntermediate Unit, whereby the School District of Pittsburgh will 
provide from July 1, 2006 through June 30, 2007 all Special Education services including trans- 
portation for the Pittsburgh-Mt. Oliver lntermediate Unit, at a cost not to exceed $91,435,434. 

RESOLVED, FURTHER, That a fund be established for the operation of a Special Education 
Program in the Pittsburgh School District for the fiscal year July 1, 2006 to June 30, 2007, said 
moneys to be expended in accordance with the appropriation schedule which follows. 

RESOLVED, FURTHER, That the officers of the Board be authorized to accept State revenue 
from the Pittsburgh-Mt. Oliver lntermediate Unit and to transfer from the General Fund to the 
Intermediate Unit, Special Education revenues received from the State that the lntermediate Unit 
will utilize to fund the operation of the Special Education Program. 

RESOLVED, FURTHER, That in addition to the appropriations totaling $91,435,434 shown in 
the following schedule, the appropriations be increased by the June 30, 2006 outstanding encum- 
brances of the 2005-06 Special Education Program. Outstanding encumbrances from the 
previous fiscal year program are treated as expenditures of the fiscal year in which they are 
liquidated. 

RESOLVED, FINALLY, That the Board adopt the Pittsburgh-Mt. Oliver lntermediate Unit's 
2006-217 Special Education Plan for implementation in the Pittsburgh School District. 

SPECIAL EDUCATION BUDGET 
July 1,2006 to June 30,2007 

APPROPRIATIONS BY STATE CONTROL 

Sub Object 
Function Code -- - 

INSTRUCTION - SPECIAL PROGRAMS 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Dues & Fees 
Other Objects 
TOTAL INSTRUCTION - SPECIAL PROGRAMS 

Amount 



Committee on Business 06/21/06 
Action Item 

2006-07 SPECIAL EDUCATION PROGRAM 

SUPPORT SERVICES - PUPIL PERSONNEL 

21 00 100 Personnel Services-Salaries $1,325,820 
21 00 200 Personnel Services-Employee Benefits 450,663 
21 00 600 Supplies 10,500 
21 00 900 Other Objects 460,863 

TOTAL SUPPORT SERVICES - PUPIL PERSONNEL $2,247,846 

SUPPORT SERVICES - ADMINISTRATION 

Personnel Services-Salaries 
Personnel Services-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
Property 
Dues & Fees 
Other Objects 
TOTAL SUPPORT SERVICES - ADMINISTRATION 

SUPPORT SERVICES - PUPIL HEALTH 

2400 100 Personnel Services-Salaries $71 8,140 
2400 200 Personnel Services-Employee Benefits 245,117 
2400 300 Purchased Professional & Technical Services 1,256,600 
2400 900 Other Objects 572,502 

TOTAL SUPPORT SERVICES - PUPIL HEALTH $2,792,359 

SUPPO'RT SERVICES - OPERATION AND 
MAIN'TENANCE OF PLANT 

2600 500 Other Purchased Services $35,355 
2600 900 Other Objects 9,118 

TOTAL OPERATION AND MAINTENANCE OF PLANT $44,473 

SUPPORT SERVICES - STUDENT TRANSPORTATION 

2700 100 Personnel Services-Salaries $94,120 
2700 200 Personnel Services-Employee Benefits 23,894 
2700 51 3 Contracted Carriers 8,451,201 
2700 51 5 Public Carriers 1 17,500 
2700 900 Other Objects 285,793 

TOTAL STUDENT TRANSPORTATION $8,972,508 

TOTAL APPROPRIATIONS 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4699 

June 21,2006 

From the Superintendent of Schools 
to 

The Boand of Public Education 

Directors:: 

The following personnel changes are recommended for the action of the Board. 

All, promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Salaried Emplovees 

Name Position 
Salary 
per month 

1. Jaumotte, Juliann Assistant Basketball Coach $4258.00 
Schenley (one-time 

payment) 

Name - Position 

Hourly Employees 

Rate 
per hour 

2. Caravello, Peter Supervisory Aide I $ 7.70 
Liberty 

3. Lipovsky, Arny Aide for Students with $10.50 
Disabilities 
Brookline 

4. Marasco, Ali'cia Supervisory Aide I $ 7.70 
Brookline 

Date - Increment 

05-1 1-06 

Date - 

05-17-06 

05-22-06 



B. Reassignments From Leave of Absence 

Salaried Employees 

Name 

1. Atkinson, Barbara 

2. Bigley-Harris, Eileen 

3. Coles, Stephlanie 

4. Freund, Jeffirey 

5. Mager, Meghan 

6. Mandarino, 'Winfrey 

7. Medrano, Marshall 

8. Mrdjenovich, Marie 

9. Nese, Kristen 

10. Neuhart, Dawns 

11. Sablowsky, Arlene 

12. Santucci, Ada 

13. Schurko, Ky~ra 

Position 
Salary 
per month 

Educational Assistant I $2428.00 
School Support Aide (001-03) 
Madison 

Occupational Therapist $7170.00 
Conroy (004-1 0) 

Teacher 
Weil 

Teacher 
Milliones 

Teacher 
South Brook 

Educational Assistant I11 $2857.00 
Learning Support Aide (03A-02) 
Burgwin 

Student Services Assistant $3769.25 
Vann (STU-09) 

Teacher 
Grandview 

Teacher 
Friendship 

Teacher 
Northview 

Vocational Rehabilitation $7050.00 
Advisor, Carrick (002-1 0) 

Matron 
Langley 

Teacher 
Northview 

Date - Increment 

05-30-06 

05-22-06 

05-22-06 

06-01-06 Nov., 2006 

05-24-06 

10-02-06 Dec., 2007 

05-10-06 Jan., 2007 

06-20-06 Dec., 2006 

05-24-06 March, 2007 

05-15-06 Sept., 2006 

06-05-06 

05-15-06 

06-05-06 April, 2007 



14. Settnek, Teri Ann 

15. Smith, Jacqueline 

16. Snyder, Melody 

17. Swahn, Jamie 

18. Thomas, Mys'tique 

19. Wechuck, Jennifer 

20. Williams, Eric 

21. Wimer, Lisa 

Name - 
22. Daven, Tamiika 

23. Dunn, Dana 

24. Obeldobel, Tammy 

25. Terrell, Cath~y 

Teacher 
Arsenal 

Teacher 
Brookline 

Teacher 
Perry 

Preschool Teacher I1 $3700.00 
Stevens (004-03) 

Security Aide $2797.00 
Columbus (SA-03) 

Teacher 
Fulton 

Educational Assistant I $2357.00 
School Support Aide (001-02) 
Brashear 

Teacher 
Milliones 

Hourlv Emplovees 

Rate 
Position per hour 

Cleaner 
Substitute 

Food Service Worker $ 10.97 
Frick 

Aide for Students with $ 10.50 
Disabilities 
Spring Hill 

Food Service Worker $ 10.97 
Brashear 

06-01-06 

08-24-06 Nov., 2006 

08-24-06 

05-30-06 Sept., 2006 

06-01-06 

08-24-06 

05-15-06 April, 2007 

Date - 

06-1 9-06 



C. Full-Time Substitutes 

Name 

1. Brantner, Charles 

2. Brown, Bria 

3. Brown, We~ndi 

4. Buck, Samantha 

5. Coburn, Larry 

6. Degyansky, Jamie 

7. Dorman, Frances 

8. Hamel, Patricia 

9. Johnson, Jennifer 

10. Kelly, Christina 

11. Kuczma, Eric 

12. Moore, Rhonda 

13. Mull, L. Michael 

14. Queen, Rob:yn 

15. Sachs, Rosa'lie 

Salary 
Position per month 

Greenw ay $3480.00 
(FTS-01) 

McCleary $3480.00 
(FTS-01) 

Liberty $3480.00 
(FTS-01) 

Chatham .51 $3550.00 
Northview .5 (FTS-02) 

Fort Pitt $3480.00 
(FTS-01) 

Carmalt $3480.00 
(FTS-01) 

Sterrett $3480.00 
(FTS-01) 

Student Achievement $3550.00 
Center (FTS-02) 

Mann $3550.00 
(FTS-02) 

Grandview $3480.00 
(FTS-01) 

Brashear $3480.00 
(FTS-01) 

East Hills $3480.00 
(FTS-01) 

Carmalt $3480.00 
(FTS-01) 

Liberty $3480.00 
(FTS-01) 

Murray $3480.00 
(FTS-01) 

4 

Date - 

03-13-06 



16. Sakmar, Arnanda 

17. Scott, Christy 

18. Simmons, Dlevas 

19. Wetzel, Kathleen 

Allderdice $3480.00 
(FTS-01) 

Knoxville Middle $3480.00 
(FTS-01) 

Peabody 

Linden 

D. Part Time Substitutes 
(No Action) 

E. Dav-To-Dav Substitutes 
Rate - 
per day Name Position Date - 

05-18-06 1. Bookser, Richard Teacher 
Substitute 

2. Britcher, Kelly Teacher 
Substitute 

3. Byrne, Devon Teacher 
Substitute 

4. Cegelski, Jeanine Teacher 
Substitute 

5. Davis, Venneasha Teacher 
Substitute 

6. Dry, Stacy Teacher 
Substitute 

7. Duncan, Scott Teacher 
Substitute 

8. Gottschalk, Kristy Teacher 
Substitute 



9. Heilman, Kelly 

10. Howe, Malena 

11. Kearney, Kathleen 

12. Lange, Jennifer 

13. Mamrose, Andrea 

14. Moore, Martha 

15. Moreno, Catherine 

16. Sable, Michael 

17. Sams, Rachel 

18. Sikora, Sara 

19. Sobocinski, Lisa 

20. Thomas, Talisha 

21. Troy, Christy 

22. Wells, Saralynne 

23. White, Joshua 

24. Wrenn, Lynda 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 



25. Young, Andresa Teacher $ 55.00 
Substitute 

Name 

26. Akorli, Sidlney 

27. Allie, Charlles 

28. Battle, Norman 

29. Berry, Ollie 

30. Biehl, Kirk 

31. Bigley, Sean 

32. Booker, Michelle 

33. Caggiano, ,4nthony 

34. Cunninghaim, Brian 

35. Davis, Richelieu 

36. Deshler, Clhristin 

37. Dienert, Mike 

38. Ellias, Shawn 

39. Frye, Mar~iika 

Hourly Employees 

Rate 
Position per Hour 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Cleaner $ 9.76 
Substitute 

Date - 

05-26-06 



40. Grant, Angelica 

41. Haney, Caithie 

42. Holloman, Renorvio 

43. Jackson, Jr., Gary 

44. Kidd, Kiml3erly 

45. McKenith, Cynthia 

46. Moio, Gino 

47. Muschar, Marry 

48. Nagel, Matthew 

49. Niskach, Ronald 

50. Novak, Jonathan 

51. O'Leary, Devin 

52. Parker, Lauren 

53. Perry, Samantha 

54. Phillips, Lisa 

55. Reinhardt, Lana 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 



56. Rini, Sr., Thomas Cleaner 
Substitute 

57. Sexton, Ryan Cleaner 
Substitute 

58. Smith, Sheldon Cleaner 
Substitute 

59. Werwie, Jason Cleaner 
Substitute 

60. White, Jason Cleaner 
Substitute 

61. Wilburn, Patricia Cleaner 
Substitute 

62. Wildman, !Michael Cleaner 
Substitute 

63. Williams, Rlladia Cleaner 
Substitute 

64. Zwigart, Heath Cleaner 
Substitute 

F. Reinstateme- 
(No Action) 

Name 

1. Abraham, Henrietta Principal 
Prospect Middle 

2. Babusci, Roger 

3. Battista, Joan 

Teacher 
Schenley 

Cook Manager 
South Brook 

Date - 

07-01-06 

Reason 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



4. Bedo, Teresa 

5. Bell, Mary Alice 

6. Bleckman, Kathy 

7. Brooks, Audirey 

8. Burchill, Katherine 

9. Carlin, Lisa 

10. Dejohn, Charles 

11. Enzerra, Mary 

12. Grier, Dorotlhy 

13. Hannan, Marcia 

14. Hatfield, Roger 

15. Josefoski, Edward 

16. Karavlan, Judith 

17. Kocher, Frank 

18. Kraus, James 

Teacher 
East Hills 

Supervisory Aide I 06-24-06 
Fulton 

Teacher 
East Hills 

Teacher 
Sunnyside 

Teacher 05-15-06 
Program for Students 
with Exceptionalities 

Classroom Assistant 05-16-06 
Life Skills Support 
Program for Students 
with Exceptionalities 

Custodian 4 
Arlington 

Food Service Worker-New 06-1 7-06 
Columbus 

Program Officer 07-01-06 
Instructional Support 

Teacher 06-20-06 
Pgh. Gifted Center 

Teacher 06-30-06 
Career Development 

Teacher 06-20-06 
Student Achievement Center 

Teacher 
Arsenal 

Teacher 
South Hills 

Teacher 
Carrick 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



19. Kunich, Nicl~olas 

20. Kwiatkoski, Mary Jane 

21. Luffy, Rose 

22. Mitchell, Sherrian 

23. Nagel, Mary 

24. Pieper, Clementine 

25. Redd, Julius 

26. Salsi, John 

27. Shapiro, Bernard 

28. Shepherd, Ba b ara 

29. Short, Gregory 

30. Slifkin, Janet 

3 1. Wade, Sylvia. 

32. Westerman, Judy 

33. White, Marciia 

34. Zayas, Pedro 

Teacher 
Carrick 

Food Sewice Worker 
South Hills 

Teacher 
Allegheny Elementary 

Teacher 
Vann 

Teacher 
Westwood 

Teacher 
Morningside 

Assistant Principal 
McNaugher 

Teacher 
Peabody 

Teacher 
Sterrett 

Teacher 
Minadeo 

Teacher 
Conroy 

Teacher 
Allderdice 

Program Officer 
Instructional Support 

Program Officer 
Instructional Support 

Teacher 
Murray 

District Operations 
Supewisor 
Plant Operations 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 

Ret. Allowance 



35. Zugell, Theresa 

H. Resignatior~ 

Name 

1. Biondo, Judith 

2. Boozer, Ava 

3. Carroll, Jenice 

4. Downing, Beverly 

5. Franklin, Carol 

6. Friedberg, Robyn 

7. Friedman, Giail 

8. George, Rholnda 

9. Gonano, Patricia 

10. Graham, Linda 

11.  Hall, Cynthia 

12. Kareem, Joyce 

Educational Assistant I11 06-20-06 
Learning Support Aide 
Carmalt 

Position 

Technology Systems 
Specialist 
Whittier 

Aide for Students with 
Disabilities 
Conroy 

Teacher 
Greenfield 

Teacher 
Lemington 

Teacher 
East Hills 

Teacher 
Schaeffer 

Reading Coach 
Instructional Support 

Teacher 
East Hills 

Technology Systems 
Specialist 
Knoxville Elementary 

Teacher 
Minadeo 

Teacher 
Brashear 

Reading Coach 
Columbus 

Ret. Allowance 

Reason 

Early 
Ret. Allowance 

Personal reasons 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Personal reasons 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Personal reasons 

Early 
Ret. Allowance 



13. Kelly, Charlotte Teacher 06-20-06 
Student Achievement Center 

Personal reasons 

14. Keyes, Claudia Educational Assistant I11 
Learning Support Aide 
Spring Hill 

Early 
Ret. Allowance 

15. McGuire-Moskovitz, 
Judith 

Teacher 
Allegheny Middle 

Personal reasons 

16. Miller, Ruth Teacher 
Frick 

Early 
Ret. Allowance 

17. Moran, Maura Teacher 
Langley 

Early 
Ret. Allowance 

18. Neal, Vincent Teacher 
Peabody 

Early 
Ret. Allowance 

19. New, Barbara Teacher 
Pioneer 

Early 
Ret. Allowance 

20. Och, Barbara Certified Occupational 
Therapy Assistant 
Program for Students with 
Exceptionalities 

Personal reasons 

21. Petett, Carol Teacher 
Allderdice 

Early 
Ret. Allowance 

22. Porter, David Accountant IV 
Finance 

Personal reasons 

23. Rader, Jessica Teacher 
Pgh. Classical Academy 

Personal reasons 

24. Reavel, Patricia Adjunct Teacher 
Rogers CAPA 

Personal reasons 

25. Richardson l<emp, 
Cassandra 

Principal 
Allderdice 

Early 
Ret. Allowance 

26. Russo, Jennifer Teacher 
King 

Personal reasons 

Food Service Worker-New 
Prospect Middle 

27. Staab, Rosemary Personal reasons 



28. Strasser, Tracy 

29. Tibbs, Marilyn 

30. Turner, San~dra 

31. Wenger, Jerlemy 

Teacher 
Spring Hill 

Personal reasons 

Early 
Ret. Allowance 

Teacher 
Reizenstein 

Early 
Ret. Allowance 

Teacher 
Allderdice 

Personal reasons Replacement Teacher 06-20-06 
Greenway 

Reason 

Personal reasons 

Name Position 

1. Brown, Sarah Teacher 
Substitute 

Personal reasons 2. Casale, Mariia Cleaner 
Substitute 

3. Lee, Gina Cleaner 
Substitute 

Personal reasons 

Personal reasons 4. Williams, Jr., Charles Teacher 
Substitute 

J. Full-Time Substitutes Released 

Date - Name Position 

1. Amman, Ian 

2. Auchey, Amanda 

3. Brown, Bria 

4. Horwat, Jennifer 

5. Licata, Michael 

Arsenal 

Conroy 

McCleary 

Fort Pitt 

Langley 

K. Part-Time Substitutes Released 
(No Action) 



L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 
(No Action) 

N. Leaves of Absence 

Name Position 

1. Berger, Sabina Teacher 
Crescent 

Dates - 
08-24-06 to 06-14-07 

2. DeCrosta, Maria Preschool Teacher I1 08-21-06 to 06-14-07 
Fulton 

3. Edmonds, Lleonard Office of Human 08-24-06 to 07-31-07 
Resources 

4. Esposito-Visgitis, Nina Office of Human 08-24-06 to 07-31-07 
Resources 

5. Gensure, George 

6. Herr, Angie 

7. Jordan, Rufus 

8. Shrager, Sherman 

9. Supinka, Barbara 

Office of Human 08-24-06 to 07-31-07 
Resources 

Certified Occupational 08-24-06 to 06-14-07 
Therapy Assistant 
Program for Students with 
Exceptionalities 

Office of Human 08-24-06 to 07-31-07 
Resources 

Office of Human 08-24-06 to 07-31-07 
Resources 

Office of Human 08-24-06 to 07-31-07 
Resources 

Reason 

Personal reasons 

Personal reasons 

Professional 
Organization1 
Union Activities 

Professional 
Organization1 
Union Activities 

Professional 
Organizationl 
Union Activities 

Personal reasons 

Professional 
Organization1 
Union Activities 

Professional 
Organization1 
Union Activities 

Professional 
Organization1 
Union Activities 



10. Tarka, John 

11. Thomas, My:s'tique 

12. Tice, Dougla,~ 

13. VanHorn, Mary 

14. Wilson, Sylvia 

15. Zombeck, l r i s ty  

Office of Human 
Resources 

Security Aide 
Columbus 

Fireman B 
Brookline 

Office of Human 
Resources 

Office of Human 
Resources 

School District Police 
Officer, School Safety 

08-24-06 to 07-31-07 Professional 
Organization1 
Union Activities 

05-12-06 to 05-31-06 Health 

05-11-06 to 06-30-06 Contested 
worker's 
compensation 

08-24-06 to 07-31-07 Professional 
Organization1 
Union Activities 

08-24-06 to 07-31-07 Professional 
Organization/ 
Union Activities 

05-01-06 to 09-01-06 Health 

0. Transfers From Temporary Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salary 

Name Position Date - 

1. Abels, Cheryl Teacher, Prospect Middle to Teacher, South Hills 08-24-06 

2. Abrams, Geraldine Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

3. Adjaye, Dinah 

4. Allen, Eric 

5. Ambrogio, Laura 

6. Ammerman, Wendy 

Teacher, Perry to Extended Day Instructional 08-24-06 
Teacher Leader, Perry + $220 per month extended 
day differential and $50 per month select teacher 
differential 

Teacher, Knoxville Elementary to Teacher, Liberty 08-24-06 

Teacher, Bon Air to Teacher, Roosevelt 08-24-06 

Teacher, Prospect Middle to Teacher, Brashear 08-24-06 



7. Anders, Erika 

8. Argentieri, John 

9. Arlo, Benjamin 

10. Armenti, Sarah 

1 1. Armes, Yvon~ne 

12. Armstrong, IVicolette 

13. Arnold, Jeffrey 

14. Ash, Lisa 

15. Augustynowicz, Maley 

16. Baginski, Lisa 

17. Balazs, Megan 

18. Baldwin, Jeff 

19. Balog, Andr~ew 

20. Bateman, Gwyneth 

21. Baxter, Andrew 

22. Belasco, Mairk 

23. Bellisario, Kathie 

24. Berger, J o d j ~  

25. Berton, Robert 

26. Bickerstaff, Steve 

27. Blakey, S. Gail 

28. Bozic, Melanie 

29. Braun, Louise 

Preschool Teacher 11, Lemington to Preschool Teacher 08-24-06 
11, Early Childhood (Homewood site) 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Teacher, Prospect Middle to Teacher Rogers CAPA 08-24-06 

Social Worker, Lemington to Social Worker, 08-22-06 
Northview 

Teacher, Bon Air to Teacher, Roosevelt 08-24-06 

Teacher, King to Teacher, Frick 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Burgwin to Teacher, Minadeo 08-24-06 

Teacher, Columbus to Teacher, Mifflin 08-24-06 

Teacher, Lemington to Teacher, Lincoln 08-24-06 

Teacher, Prospect Elementary to Teacher, Westwood 08-24-06 

Teacher, Reizenstein to Teacher, Brookline 08-24-06 

Teacher, Reizenstein to Teacher, Sterrett 08-24-06 

Teacher, Greenway to Teacher, Stevens 08-24-06 

Teacher, Mann .5/Morrow .5 to Teacher, Morrow 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Spring Hill to Teacher, Beechwood 08-24-06 

Teacher, Lemington to Teacher, Lincoln 08-24-06 

Teacher, Knoxville Middle to Teacher, South Hills 08-24-06 

Teacher, Allderdice to Teacher, Faison 08-24-06 

Social Worker, Bon Air .2 /Fort Pitt .6 /Whittier .2 08-22-06 
to Social Worker, Fort Pitt 

Teacher, Burgwin to Teacher, Minadeo 08-24-06 

Teacher, Madison .S/Lincoln .5 to Teacher, Lincoln 08-24-06 



30. Brautigam, James 

31. Brindza, Bairbara 

32. Brooks, Nancy 

33. Brown, Jr., George 

34. Brown, Kathleen 

35. Bryant, Gwe:ndolyn 

36. Busha-Smith, Trudi 

37. Calla, Robert 

38. Carter, Rebecca 

39. Cefola, Susa:n 

40. Christensen, Susan 

41. Clark, Ramona 

42. Clougherty, 'Wendy 

43. Cobbett, Glen 

44. Corr, Brian 

45. Corr, James 

46. Corr, Winifred 

47. Cossick, Terri 

48. Cozza, Adriama 

49. Crystian, Carol 

50. Curtin, Margaret 

51. Davis, Leatrice 

Teacher, Reizenstein to Teacher, Sunnyside 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 

Acting School Police Officer, School Safety to 06-22-06 
School Police Officer, School Safety 

Teacher, Instructional Support to Teacher, 08-24-06 
Beechwood 

Teacher, Chatham to Teacher, Arsenal Elementary 08-24-06 

Teacher, Murray to Teacher, Westwood 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Milliones to Teacher, Vann 08-24-06 

Teacher, Instructional Support to Teacher, Brookline 08-24-06 

Teacher, Columbus to Teacher, Mifflin 08-24-06 

Acting Security Aide, School Safety to Security Aide, 06-22-06 
School Safety 

Teacher, Langley to Teacher, Carmalt 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 

Resource Teacher, Instructional Support to Teacher, 08-24-06 
Brashear 

Acting School Police Officer, School Safety to 06-22-06 
School Police Officer, School Safety 

Teacher, Frick to Teacher, Brookline 08-24-06 

Teacher, Columbus to Teacher, Perry 08-24-06 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Teacher, Milliones to Teacher, Vann 08-24-06 

Teacher, McCleary to Teacher, Arsenal Elementary 08-24-06 

Teacher, Crescent to Teacher, Faison 08-24-06 



52. Davis, Ruth 

53. Davoren, Una 

54. Defilippo, James 

55. Depasse, Kathleen 

56. Depasse, Jr., Victor 

57. Devinney, Jeffrey 

58. Divens, Jennifer 

59. Dresbold, Arny 

60. Dudley, Darnell 

61. Dugan, Jeremiah 

62. Dunaway, Giina 

63. Eisengart, Patricia 

64. Eleam, Linda 

65. Escajeda, Michael 

66. Eyler, Jessica 

67. Fischer, Maureen 

68. Fisher, Noel 

69. Fitsioris, John 

70. Franks, Julie Ann 

71. Freund, Jeffrey 

72. Freyer, Nicole 

Teacher, Reizenstein to Teacher, Lincoln 08-24-06 

Teacher, Weil to Teacher, Fulton 

Counselor, Beechwood .8 /Concord .2 to Counselor, 
Beechwood 

Teacher, Prospect Elementary to Teacher, Banksville 

Teacher, Prospect Middle to Teacher, South Hills 

Social Worker, McCleary to Social Worker, Arsenal 
Elementary 

Preschool Teacher 11, Lemington to Preschool Teacher 
11, Early Childhood (Homewood site) 

Teacher, Burgwin .S/Mifflin .5 to Teacher, Mifflin 

Teacher, Reizenstein to Teacher, Lincoln 

Teacher, Frick to Teacher, South Brook 

Teacher, Lemington to Teacher, Sunnyside 

Teacher, Reizenstein to Teacher, Faison 

Teacher, Reizenstein to Teacher, Faison 

Teacher, Washington Polytech to Teacher, Arsenal 
Middle 

Teacher, Prospect Middle to Teacher, Westwood 

Teacher, Prospect Elementary to Teacher, Whittier 

Teacher, Homewood Montessori to Teacher, 
Beechwood 

Teacher, Schenley to Teacher, Perry 

Teacher, Prospect Elementary to Teacher, Banksville 

Teacher, Milliones to Teacher, Allegheny Middle .5/ 
Schiller .5 

Teacher, Prospect Elementary to Teacher, Arsenal 
Elementary 



73. Frieler, Rebecca 

74. Friez, Melissa 

75. Froncek, Kathleen 

76. Fry, Kimber:ly 

77. Fulton, Elizabeth 

78. Gamble, Byron 

79. Gandy, Cliffiord 

80. Gavin, Eileen 

81. Gee, Jun 

82. Gerwing, Robert 

83. Goldwasser, Harold 

84. Goyal, Tript,a 

85. Gray, Tamara 

86. Haas, Marlene 

87. Haas, Melissa 

88. Hare-Rubenstein, Mina 

89. Harris, D. Lirmont 

90. Hawes, Bernadette 

91. Hayes, Nancy 

92. Hector, Thomas 

93. Hemby, Carlla 

94. Herring, Jer.maine 

95. Hoelzle, Katlhy 

Teacher, Sheraden .5/Whittier .S to Teacher, Whittier 08-24-06 

Teacher, Carrick to Teacher, Allderdice 08-24-06 

Teacher, Peabody to Teacher, Allderdice 

Preschool Teacher 11, King to Preschool Coach, 
Pre-Kindergarten 

Teacher, Greenway to Teacher, Schaeffer 

Teacher, Washington Polytech to Teacher, Lincoln 

Chairperson, Perry to Counselor, Perry - $100 per 
month chairperson differential 

Teacher, Greenway to Teacher, Schaeffer 

Teacher, Instructional Support to Teacher, Brashear 

Teacher, Reizenstein to Teacher, Faison 

Teacher, Reizenstein to Teacher, Faison 

Teacher, Prospect Middle to Teacher, South Hills 

Teacher, Friendship to Teacher, Concord 

Teacher, Reizenstein to Teacher, Sterrett 

Teacher, Greenway to Teacher, Pgh. Classical 

Teacher, King to Teacher, Brookline 

Teacher, Columbus to Teacher, Manchester 

Teacher, Milliones to Teacher, Vann 

Teacher, McCleary to Teacher, Arsenal Elementary 

Teacher, Columbus to Teacher, Manchester 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Teacher, Perry to Teacher, Allderdice 
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96. Holler, Melissa 

97. Howells, Kimberly 

98. Howze, Yarira 

99. Huber, Nicole 

100. Hughes, Dana 

101. Hughley, Linda 

102. Hupe, Mary 

103. Inesso, Suzanne 

104. Jaecks, Marcia 

105. James, Jr., Willie 

106. Jenkins, Carol 

107. Jones, Benitla 

108. Jones, Tamunie 

109. Karabinos, Melanie 

11 0. Karstadt, Robert 

111. Kashak, Jill 

112. Kephart, Kristan 

113. King, Heather 

1 14. Kirk, Geneviieve 

11 5. Kovalcik, Beth 

11 6. Kresge, Marilyn 

Teacher, Burgwin to Teacher, Minadeo 08-24-06 

Preschool Teacher 11, Chatham to Preschool Teacher 
11, Spring Hill 

Teacher, McCleary to Teacher, Arsenal Elementary 

Teacher, Banksville to Teacher, Carmalt 

Teacher, Prospect Elementary to Teacher, Whittier 

Teacher, Knoxville Elementary to Teacher, 
Grandview 

Teacher, Crescent to Teacher, Paison 

Teacher, Knoxville Middle to Teacher, Brookline 

Teacher, Reizenstein to Teacher, Lincoln 

Teacher, Milliones to Teacher, Vann 

Teacher, Burgwin to Teacher, Minadeo 

Preschool Teacher 11, Clayton to Preschool Teacher 
11, Spring Hill 

Teacher, Knoxville Elementary to Teacher, 
Beechwood 

Teacher, Knoxville Elementary to Teacher, Brookline 

Teacher, Lemington .5/ Madison .5 to Teacher, Vann 

Teacher, Knoxville Middle to Teacher, Allegheny 
Middle 

Teacher, Perry to Teacher, South Brook 

Teacher, Lemington to Teacher, Lincoln 

Preschool Teacher 11, Mann to Preschool Teacher 
11, Spring Hill 

Teacher, Minadeo to Teacher, Brookline 

Teacher, Mann to Teacher, Morrow 



11 7. Lancaster, kLathleen 

11 8. Lancaster, Tyra 

119. Lattimore, AJbert 

120. Lazur, Margaret 

121. Lazur, Mark 

122. Lewis, Jr., Michael 

123. Lex, Tammg 

124. Long, Arlene 

125. Lorenz, The.resa 

126. Luffy, Nan 

127. Macel, Daniel 

128. Macellaro, Steven 

129. Mackin, Mellody 

130. Mainiero, Ja~mie 

131. Mann, Genetta 

132. Marcellino, ]Elizabeth 

133. Marrow, Gale 

134. Mason, Eric 

135. Mattie, Rebecca 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Teacher, Crescent to Teacher, Faison 

Teacher, Washington Polytech to Teacher, Lincoln 

Teacher, Morningside to Teacher, Allegheny Middle 

Instructional Teacher Leader, Schenley to Extended 
Day Instructional Teacher Leader, Schenley + $220 
per month extended day differential 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Teacher, Sheraden to Teacher, Schaeffer 

Teacher, Reizenstein to Teacher, Faison 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Teacher, Prospect Elementary to Teacher, Banksville 

Teacher, Greenway to Teacher, Stevens 

Teacher, Greenway to Teacher, Westwood 

Preschool Teacher 11, Roosevelt to Preschool Teacher 
11, Arlington 

Teacher, Columbus to Teacher, Arsenal Middle 

Counselor, Perry to Department Chairperson, Perry 
+ $100 per month chairperson differential 

Teacher, Greenway to Teacher, Pgh. Classical 

Teacher, Madison to Teacher, Vann 

Teacher, Peabody to Extended Day Instructional 
Teacher Leader, Peabody + $220 per month 
extended day differential and $50 per month 
select teacher differential 

Preschool Teacher 11, East Hills to Preschool Teacher 
11, Early Childhood (Homewood site) 



136. McAllister, Sharon 

137. McCafferty, .Arleen 

138. McClain, Marla 

139. McLean, Allison 

140. Megarry, Michele 

141. Meyer, Candice 

142. Milanak, Mark 

143. Miller, Donna 

144. Miller, Loretta 

145. Miller-Wilso:~, Elaine 

146. Mitchell, Catherine 

147. Moeller, Mary Ellen 

148. Moorhead, L,ouis 

149. Morton, Joan 

150. Muehlbauer, Beth 

151. Muhammad, Sheree 

152. Murphy, Chiristy 

153. Murphy, Michael 

154. Mylan, Thonnas 

155. Neigh, Cindy 

156. Nelson, Linda 

157. Nero, Beverly 

Preschool Teacher 11, Burgwin to Preschool Teacher 08-24-06 
11, Minadeo 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Preschool Teacher 11, Clayton to Preschool Teacher 08-24-06 
11, Spring Hill 

Teacher, McCleary to Teacher, Arsenal Elementary 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Greenway to Teacher, Pgh. Classical 08-24-06 

Teacher, Bon Air to Teacher, Roosevelt 08-24-06 

Preschool Teacher 11, East Hills to Preschool Teacher 08-24-06 
11, Early Childhood (Homewood site) 

Teacher, Madison to Teacher, Vann 08-24-06 

Teacher, Knoxville Middle to Teacher, South Hills 08-24-06 

Acting Automotive Equipment Operator I, Plant 06-01-06 
Operations to Automotive Equipment Operator I, 
Plant Operations 

Teacher, Greenway to Teacher, Westwood 08-24-06 

Teacher, Spring Hill to Teacher, Whittier 08-24-06 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Teacher, Burgwin to Teacher, Mifflin 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Bon Air to Teacher, Roosevelt 08-24-06 

Teacher, Mann to Teacher, Morrow 08-24-06 

Teacher, Greenway to Teacher, Westwood 08-24-06 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Teacher, King to Teacher, Arsenal Elementary 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 



158. O'Driscoll, Slean 

159. Oliveri, Craig 

160. O'Neil, Amy 

161. Pace, Vincenetta 

162. Parker, Jonathan 

163. Paull, Gary 

164. Payne, Tina 

165. Pelkowski, Tracy 

166. Perry, Karen 

167. Petrusch, Patricia 

168. Pilarski, David 

169. Pinizzotto, Gary 

170. Porto, William 

171. Proctor-Allem, Elizabeth 

172. Rattay, Christine 

173. Rech, Brendla 

174. Reddick, Pamela 

175. Redding, Beth 

176. Regalski, Kristin 

177. Regla, Helena 

178. Ricci, Richard 

179. Richards, John 

Teacher, Reizenstein to Teacher, Peabody 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 

Teacher, Morningside to Teacher, Sunnyside 08-24-06 

Teacher, Prospect Middle to Teacher, South Hills 08-24-06 

Teacher, Perry to Teacher, Allderdice 08-24-06 

Acting Security Aide, School Safety to Security Aide, 06-22-06 
School Safety 

Teacher, Roosevelt .S/Phillips .5 to Teacher, 08-24-06 
Roosevelt 

Teacher, Langley to Teacher, Schenley 08-24-06 

Teacher, Prospect Elementary to Teacher, Whittier 08-24-06 

Teacher, Mann to Teacher, Morrow 08-24-06 

Teacher, Prospect Middle to Teacher, South Hills 08-24-06 

Technology Systems Specialist, Office of Technology 07-01-06 
to Technology Integration Specialist, Office of the 
Deputy Superintendent for Instruction, Assessment 
and Accountability 

Teacher, Allderdice to Teacher, Lincoln 08-24-06 

Teacher, McCleary to Teacher, Arsenal Elementary 08-24-06 

Teacher, Prospect Middle to Teacher, Brookline 08-24-06 

Teacher, Morningside to Teacher, Sunnyside 08-24-06 

Teacher, Morningside to Teacher, Sunnyside 08-24-06 

Teacher, Greenway to Teacher, Westwood 08-24-06 

Teacher, McCleary to Teacher, Arsenal Elementary 08-24-06 

Teacher, Prospect Elementary to Teacher, Whittier 08-24-06 

Teacher, Greenway to Teacher, Stevens 08-24-06 

Teacher, Washington Polytech to Teacher, Brashear 08-24-06 



180. Roberto, Patricia 

181. Rodgers, John 

182. Rodriguez, Bridget 

183. Rosborough, Michele 

184. Roth, Nancy 

185. Russo, Kimberly 

186. Sabella, Paul 

187. Sague, Jr., M:iguel 

188. Salvati, Lauren 

189. Sanner, Carrie 

190. Scafuri, Monia 

191. Schubert, Je;anette 

192. Scott, Jeffrey 

193. Scully, Timothy 

194. Seeley, Sandra 

195. Seligman, Pa~tricia Ann 

196. Shaffer, Paula 

197. Shaulis, Amelia 

198. Shaulis, Stephen 

199. Sherley, Sharon 

200. Shortt, Marie 

Teacher, Greenway to Teacher, Stevens 08-24-06 

Teacher, Milliones to Teacher, Vann 

Preschool Teacher 11, East Hills to Preschool Teacher 
11, Early Childhood (Homewood site) 

Teacher, Knoxville Middle to Teacher, Brookline 

Teacher, Reizenstein to Teacher, Faison 

Preschool Teacher 11, Mann to Preschool Teacher 
11, Spring Hill 

Teacher, Burgwin to Teacher, Minadeo 

Teacher, Roosevelt .6Nann .4 to Teacher, Roosevelt 

Counselor, Career Development to Counselor, 
Concord 

Teacher, Prospect Elementary to Teacher, Whittier 

Teacher, Columbus to Teacher, Manchester 

Teacher, Frick to Teacher, Allderdice 

Teacher, Greenway to Teacher, Stevens 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Teacher, Crescent to Teacher, Faison 

Teacher, Morningside to Teacher, Sunnyside 

Teacher, Westinghouse to Teacher, Allderdice 

Teacher, Greenway to Teacher, Westwood 

Acting School Police Officer, School Safety to 
School Police Officer, School Safety 

Teacher, Knoxville Elementary .5Nann .5 to 
Teacher, Vann 

Teacher, Sheraden to Teacher, Schaeffer 



201. Silverstein, Lawrence 

202. Simon, Erin 

203. Sipes, Gloria 

204. Sirmons, Ronniece 

205. Sledge, Christopher 

206. Smith, Diane 

207. Smith, Iris 

208. Snell, Denise 

209. Snyder, Jr., William 

210. Sofo, Sue Ellen 

21 1. Springer, Edlward 

21 2. Stepanovich, Crystal 

213. Stevens, Sabrina 

214. Stofesky, Karen 

215. Stone, Justin 

21 6. Strapec, Andrew 

217. Swartzentruber, Julia 

21 8. Swiderski, Julie 

219. Tagg, John 

220. Toman, Dorinda 

221. Toro Wimer,, Jean 

222. Townsend, Dana 

Teacher, Rooney .S/Knoxville Middle .5 to Teacher 
Sterrett 

Preschool Teacher 11, Friendship to Preschool Teacher 
11, Early Childhood (McCleary site) 

Teacher, Roosevelt .8/Bon Air .2 to Teacher, 
Roosevelt 

Teacher, Columbus to Teacher, Manchester 

Counselor, Reizenstein to Counselor, Student 
Achievement Center 

Teacher, Milliones to Teacher, Miller 

Teacher, Burgwin to Teacher, Minadeo 

Teacher, Columbus to Teacher, Manchester 

Teacher, Crescent to Teacher, Faison 

Teacher, Prospect Middle to Teacher, Miller 

Teacher, Reizenstein to Teacher, Lincoln 

Teacher, Rooney to Teacher, Arsenal Middle 

Teacher, Clayton to Teacher, Lincoln 

Teacher, Bon Air to Teacher, Roosevelt 

Acting Security Aide, School Safety to Security Aide, 
School Safety 

Teacher, Greenway to Teacher, Westwood 

Teacher, Morningside to Teacher, Linden 

Teacher, Peabody to Teacher, Allderdice 

Teacher, Arsenal to Teacher, Stevens 

Preschool Teacher 11, Roosevelt to Preschool Teacher 
11, Arlington 

Teacher, Instructional Support to Teacher, Phillips 

Teacher, Knoxville Middle to Teacher, Sunnyside 
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if ma 223. Trunzo, Nat 1' 

224. Tucker, Deborah 

225. Uptegraff, Elizabeth 

226. Urbanek, Susan 

227. Vernacchio, Vincent 

228. Vogel, James 

229. Walker, Karen 

230. Wall, Milona~ 

231. Ward, Diana1 

232. Wedner, Bor~nie 

233. Werner, C y ~ ~ t h i a  

234. Williams, Holly 

235. Williams, Melanie 

236. Williams, Michele 

237. Williams, Nn~eka 

238. Williams, Rosalynn 

239. Wiskeman, Margaret 

240. Woloschuk, Susan 

241. Wright, Jessica 

242. Zangaro, Ma.rie 

243. Zwieryznski, Louann 

Teacher, Prospect Elementary to Teacher, Banksville 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Reizenstein to Teacher, Faison 08-24-06 

Teacher, Knoxville Middle to Teacher, South Hills 08-24-06 

Resource Teacher, Instructional Support to Teacher, 08-24-06 
Brashear 

Teacher, Milliones to Teacher, Arsenal Middle 08-24-06 

Counselor, Milliones to Counselor, Faison 08-22-06 

Teacher, Milliones to Teacher, Vann 08-24-06 

Teacher, Sheraden to Teacher, Schaeffer 08-24-06 

Teacher, Prospect Elementary to Teacher, Whittier 08-24-06 

Teacher, Peabody to Teacher, Lincoln 08-24-06 

Teacher, King to Teacher, Arsenal Elementary 08-24-06 

Teacher, Prospect Middle to Teacher, Pgh. Classical 08-24-06 

Teacher, Greenway to Teacher, Schaeffer 08-24-06 

Social Worker, Milliones .6 Washington Polytech .4 08-22-06 
to Social Worker, Arsenal Middle 

Teacher, Lemington to Teacher, Fulton 08-24-06 

Teacher, Burgwin to Teacher, Mifflin 08-24-06 

Teacher, Milliones to Teacher, Vann 08-24-06 

Teacher, Prospect Middle to Teacher, Manchester 08-24-06 

Teacher, Clayton to Teacher, Arsenal Elementary 08-24-06 

Technology Support Specialist, Office of Technology 07-01-06 
to Technology Integration Specialist, Office of the 
Deputy Superintendent for Instruction, Assessment 
and Accountability 



Name 

244. Ely, David 

245. Farris, Frank 

246. Givens, Rhonda 

Hourly Employees 

Position Date - 
Custodian 5, Woolslair to Assistant Custodian A, 05-08-06 
Schenley 

Food Service Worker, Columbus to Food Service 05-25-06 
Worker, Allegheny Middle 

Food Service Worker, Columbus to Food Service 05-25-06 
Worker, Allegheny Middle 

247. Previlon-Pamphile, Adrienne Food Service Worker, Reizenstein to Food Service 05-25-06 
Worker, Peabody 

Q. Transfers From One Position to Another With Change of Salarv 

Salary 
Name and Posit ih per month - Date - Vice 

1. Clark, Jennifer $4970.00 07-01-06 New 
Teacher, Allegheny Middle (002-03) position 
to Technology Integration 
Specialist (12 month), Office 
of the Deputy Superintendent 
for Instructilon, Assessment 
and Accoun1:ability 

R. Supplemental Appointments 
Tutors 

1. That the following persons be approved to work as Tutor(s) at the hourly rate of $10.00 for the 2005- 
2006 school year: 

Name Location - Date 

a) Patel, Dipti Colfax 05-1 7-06 

Student Workers 

1. That the foll~owing persons be approved to work as Student Worker(s) at the hourly rate of $9.00 for the 
2005-2006 school year: 

Name Location - Date 

a) Jordan, Katelynn Pgh. CAPA 06-07-06 



Payments Authorized 

1. That the Board approve the following three (3) School Nurse ITL's to work six (6) days between June 22, 
2006 through August, 2006 to complete the annual State report "Request for Reimbursement and Report 
of School He,alth Services", assist with interviewing for School Nurse vacancies, and assist with 2006-2007 
School Nurse assignments and other transition planning. They will be paid at their per diem rate and the 
total cost will not exceed $7,500. 

a) Murphy, Barbara 
b) Tall, Nancy 
c) Zelen, Janice 

2. That the Boa~rd approve Lisa Richbourg, Technology Systems Specialist, Instructional Support, to work 
thirty (30) additional days from June 22,2006 through August 3,2006 to provide technical assessment 
assistantance to the Assessment and Accountability Office. This includes helping to coordinate the 
administration, reporting and professional development related to these assessments as well as overseeing 
the entering of the data in to the District's RTI system. She will be paid at her per diem rate. The total 
cost will not exceed $7,250. 

3. That the Board approve ten (10) tutors to work at Westinghouse High School at the rate of $10.00 per 
hour for f0u.r (4) hours a day. This extended year program is for approximately 100 incoming ninth 
grade students. The program will be in session from July 3,2006 through July 31,2005 from 8:00 a.m. to 
2:30 p.m. Tlhe total cost will not exceed $8,000. 

4. That the Board approve Linda Kunak, Educational Assistant I, School Support Aide, Burgwin to assist 
the Principal of Arlington ALA with organization and set-up procedures for transitioning to the new 
school. This work would be done over approximately thirty-five (35) days from June 21,2006 through 
August 11,2006 at the workshop rate of $11.65. The total cost will not exceed $3,000. 

5. That the Board approve Catherine M. Keating, Student Data Systems Specialist, Carrick High School, to 
work additional days during the month of July at  her per diem rate of $142.04. She is needed to assist the 
Principal and Counselors with the preparation of the master schedule for the 2006-2007 school year. She 
will work from July 10,2006 through July 21,2006. The total cost will not exceed $1,420.40. 

Summer Activities 

1. That the folllowing persons be approved to work in the Summer Mathematics Orientation Reading 
Enrichment Program (SMORE) during the period of July 3,2006 through July 31,2006 for twenty (20) 
days at half their daily rate: 

English Teachers 

a) Renner, Brenda 
b) Stipkovits, Teresa 
c) Townsend-Sweet, Misty 



2. That the following persons be approved to work in the Summer Mathematics Orientation Reading 
Enrichment Program (SMORE) for two (2) training days at the workshop rate: 

English Teachers 

a) Renner, Brenda 
b) Stipkovits, Teresa 
c) Townsend-Sweet, Misty 

3. That the Boa~rd rescind the appointment of the following people to work in the Summer Mathematics 
Orientation Reading Enrichment Program (SMORE) during the period of July 3,2006 through July 31, 
2006 for tweinty (20) days at half their daily rate: 

Enplish Teachers 

a) Gist, Karen 
b) Knapp, Dana 
c) Tolliver, Renee 
d) Tomasko, Heidi 

Mathematic Teachers 

a) Sauer, Henry 

Special Education Teachers 

a) Economou, Nikki 

4. That the Boalrd rescind the appointment of the following people to work in the Summer Mathematics 
Orientation Reading Enrichment Program (SMORE) for two (2) training days at the workshop rate: 

English Teachers 

a) Gist, Karen 
b) Knapp, Dana 
c) Tolliver, Renee 
d) Tomasko, Heidi 

Mathematic Teachers 

a) Sauer, Henry 

Special Education Teachers 

a) Economou, Nikki 



5. That the following persons are approved to work in the Secondary Summer School Program at Schenley 
High School during the period of July 3,2006 through July 31,2006 at one month's salary: 

Graduation Proiect Preparation 

a) Toliver, Renee 

.5 Academy of Readingl.5 SAT Preparation 

a) Hoelzle, Brian 

6. The the Board rescind the appointment of the following persons to work in the Middle Summer School 
Program during the period of June 26,2006 through July 27,2006 for nineteen (19) days at 57% of their 
monthly salary: 

Communications Teachers 

Craig, Linda 
Heinzman, Paula 
Heisler, Kristie 
Hope, Beth 
Kedzuf, Maureen 
Lininger, Diana 
Monroe, Candice 
Peterson, Carolyn 
Rubinsky, Ellen 
Santucci, Dina 
Scarpaci, Christina 
Townsend-Sweet, Misty 

Mathematics Teachers 

Allen, Tamara 
Banderinko, Annette 
Bellisario, Orlando 
Hairston, David 
Jordan, Michael 
Labuskes, Kenneth 
Majeski, William 
Marks, Kerry 
Pavlovich, Agnes 
Ponas, Glenn 
Reft, Dennis 
Taleb, Lufti 
Weiss, Stephen 



Special Education Teachers 

a) Camper, Patti 
b) Lockwich, Nicole 

7. The the Board rescind the appointment of the following persons to work in the Middle Summer School 
Program for two (2) training days from June 20,2006 through June 21,2006 at the workshop rate: 

Communications Teachers 

Craig, Linda 
Heinzman, Paula 
Heisler, Kristie 
Hope, Beth 
Kedzuf, Maureen 
Lininger, Diana 
Monroe, Candice 
Peterson, Carolyn 
Rubinsky, Ellen 
Santucci, Dina 
Scarpaci, Christina 
Townsend-Sweet, Misty 

Mathematics Teachers 

Allen, Tamara 
Banderinko, Annette 
Bellisario, Orlando 
Hairston, David 
Jordan, Michael 
Labuskes, Kenneth 
Majeski, William 
Marks, Kerry 
Pavlovich, Agnes 
Ponas, Glenn 
Reft, Dennis 
Taleb, Lufti 
Weiss, Stephen 

Special Education Teachers 

a) Camper, Patti 
b) Lockwich, Nicole 

8. That the following person be approved to work in the Extended School Year Program (ESY) for select 
secondary students with disabilities at all City Connection sites as a City Connections Teacher during the 
period of Jully 3,2006 through August 4,2006 for up to twenty (20) days at 80% of their daily rate: 

a) Ziegler, Nancy 



9. That the Bolard rescind the appointment of the following person to work in the Extended School Year 
Program at Conroy Education Center as Physical Therapist during the period of July 3,2006 through 
August 3,2806 for twenty (20) days at  80% of their daily rate: 

a) McClure, Amy 

10. That the foll.owing persons be approved to work in the Elementary Extended School Year Program as 
Teachers during the period of June 26,2006 through July 27,2006 for nineteen (19) days at their daily 
rate: 

a) Adams, Miles 
b) Alexander, Monica 
c) Aliskowitz, Toni 
d) Allen, Eric 
e) Allen,Robert 
f) Allen-Walker, Pamela 
g) Anders, Leslie 
h) Anderson, Dana 
i) Balla, Osman 
j) Ballard, Holly 
k) Banderinko, Annette 
1) Barringer, Mary Ellen 

m) Beacom, Virgie 
n) Bedillion, Scott 
o) Bennett, Blanche 
p) Bennett-Weiss, Jull 
q) Berry, Louis 
r) Bertha, Lorraine 
s) Bickerstaff, April 
t) Bishop, Lee Anne 
u) Bisi, LeeAnne 
v) Bizub, Diana 
w) Blackwell, Cynthia 
x) Bladen, Janice 
y) Blassingame, Christina 
z) Brant, Chimene 

aa) Briskin, Marjorie 
bb) Briston, Delace 
cc) Brookie, Michael 
dd) Brown, Randi 
ee) Bryant, Gwendolyn 
ff) Butler, Stephen 

gg) Calla, Robert 
hh) Callis, Kristen 

ii) Campbell, Michele 
jj) Capuzzi, Arthur 

kk) Carmody-Lane, Lori 
11) Casorio, Dianne 
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Castillo, Kristen 
Carvone, Eileen 
Chmielewski, Michael 
Ciletti, Michael 
Colamarino, Robin 
Concannon, Kevin 
Connelly, Ellen 
Crowell, Jamie 
Curl, Diane 
Curry, Trudy 
Daher, Marietta 
Davis, Kristen 
Davis, Leatrice 
DeIuliis, Alfonzo 
Deasy, Beth 
Defebo, Darlene 
DeGalbo, Sara 
DelRio, Melissa 
DeLeone, Amy 
Denio, Connie 
Desch, Jim 
Dixon, John 
Duffy, Patricia 
Duplantier, Jacqueline 
Duty, Patricia 
Eberz, Joyce 
Echols, Candice 
Eckroat, Gretchen 
Epstein, Rozalia 
Evans, Marquette 
Fagan, Sara 
Falcioni, Sharon 
Falloon, Helen 
Ferrari, Christian 
Fisher, Michaele 
Fitzhenry, Eileen 
Ford, Tawnya 
Foster, Jacqueline 
Francis, Kerry 
Friberg, Sherry 
Friedman, Jeffrey 
Frieler, Rebecca 
Fusco, Patricia 
Glad, Carolyn 
Graham, Kelli 
Gramlich, Amanda 
Gray, Tamara 
Gray, Janice 
Grimm, Deborah 
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Hale, Leslie 
Halferty, Elizabeth 
Hammer, Kathleen 
Handler, Denise 
Harewood, Sheila 
Harris, Tiffany 
Hayes, Nancy 
Heasley, Eleanor 
Hebda, Joyce 
Hefflin, Wanda 
Heisler, Kristie 
Henderson, Anthony 
Hersch, Marilyn 
Hill, Montique 
Hoffman-Hodge, Romika 
Hope, Beth 
Howcraft, Patricia 
Huber, Nicole 
Jablonski, Jennifer 
Jackson, Carla 
Jett, Barbara 
Johnson, James 
Jones, Antoinette 
Jones, Kimberly 
Jones, Tammie 
Joyce, Dyan 
Junilius, Jennifer 
Kardos, Patrick 
Kearns, Janis 
Kellman, Jenny 
Killmeyer, Alice 
King, Heather 
Kircher, Eric 
Kneiss, Nicole 
Kohnen, Dana 
Kostante, Stella 
Kotler, Lois 
Lancaster, Kathleen 
Langford, Cara 
Lazar, Helen 
LeMon-Johnson, Cassie 
Lee, Patricia 
Leon-Wilson, Adria 
Lewis, Maggie 
Lex, Tammy 
Lipner, Leah 
Loncaric Arico, Linda 
Long, Phyllis 
Loos, Danielle 
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Lovelace, Darius 
Luna, Merrie 
Mann, Julie 
Mattarock, Naomi 
Mayer, Jessica 
McKee, Jane 
McClain, Michelle 
McCord, William 
McGough, Brian 
McHugh, Kathleen 
McLean, Allison 
McPherson, Denise 
Michie, Harold 
Mickelic, Maria 
Miller, Dawn 
Miller-O'Neill, Debra 
Moorhead, Louis 
Moreno, Dina 
Morgano, Melissa 
Morris, Jerone 
Morris, Janet 
Morrow, Diane 
Mosley, Maxine 
Murphy, Janice 
Nash-Stevens, Sabrina 
Nauhaus, Jonathan 
Nelson, Shana 
Nichols, Amy 
Nola, Beverly 
O'Neill, Andrew 
Palmer, Kevin 
Parks, Pamela 
Patterson, Amy 
Patterson, Cindy 
Patterson, Russell 
Peck, Molly 
Pfelger, Meghan 
Pilarski, Gary 
Pisani, Anthony 
Powers, Lois 
Prasanth, Reddy 
Prata, Mary Grace 
Proctor-Allen, Elizabeth 
Quigley, Kelli 
Rattay, Christina 
Reinoso, Joyce 
Reitmeyer, Sheryl 
Reynolds, Beverly 
Reynolds-Hughley, Randi 
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Rhodes, Michele 
Riggle, Stacy 
Rigo, David 
Rispoli, Jerrold 
Robb, William 
Roberts, Cathleen 
Rollins, Marla 
Ronczka, Kelly 
Russell, Terrence 
Rustad, Scott 
Samakow, Harriet 
Saybel, Carolyn 
Scanga, Lauren 
Scarsella, Linda 
Schaeffer, Kimberly 
Schlaich, Karl 
Schmidt, Colleen 
Schmitt, Teresa 
Schuerle, Joan 
Schumacher, Francesca 
Schawartz, Cecelia 
Seeley, Sandra 
Seligman, Patricia 
Selinger, Marilyn 
Settlemire, Deborah 
Sheetz, Debbie 
Shelton, Sonja 
Shiring-Serenari, Stacy 
Shortt, Marie 
Sikorski, Adam 
Siletti, Michael 
Silverman, Abagail 
Sims, Barbara 
Siplivy, Janice 
Smith, Kathryn 
Speca, Lizanne 
Spencer, Michelle 
Stein, Leigh 
Steinger, John 
Stevenson, Lula 
Sumlin-Long, Michelle 
Swanson-Fiorentini, Stacie 
Taylor, Angela 
Terlecki, Sallie 
Thear, Lauren 
Threet, Rhonda 
Trilivas, Amelia 
Triplett, Kristen 
Trosky, Alan 
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Turner, Lora 
Twyman, Edward 
Uniatowski, Danelle 
Varre, Gayle 
Walker, Leslie 
Walker, Helen 
Ward, Diana 
Warden, Christopher 
Washington, Taris 
Wasserman, Quinci 
Watson, Carlton 
Watts, Nancy 
Wedner, Bonnie 
Widdowson, Melissa 
Williams, Laura 
Woods, Anthony 
Wright-Boyd, Sabrina 
York-Abdullah, Naomi 
Young, Mary 
Zinger, Patricia 

11. That the following persons be approved to work in the Elementary Extended School Year Program as 
Teachers for two (2) training days on June 20,2006 and June 21,2006 at the workshop rate: 

Adams, Miles 
Alexander, Monica 
Aliskowitz, Toni 
Allen, Eric 
Allen, Robert 
Allen-W alker, Pamela 
Anders, Leslie 
Anderson, Dana 
Balla, Osman 
Ballard, Holly 
Banderinko, Annette 
Barringer, Mary Ellen 
Beacom, Virgie 
Bedillion, Scott 
Bennett, Blanche 
Bennett-Weiss, Jull 
Berry, Louis 
Bertha, Lorraine 
Bickerstaff, April 
Bishop, Lee Anne 
Bisi, LeeAnne 
Bizub, Diana 
Blackwell, Cynthia 
Bladen, Janice 
Blassingame, Christina 



hh) 
ii) 
jj) 

kk) 
11) 

mm) 

YY) 
zz) 

aaa) 
bbb) 
ccc) 

ddd) 
eee) 
ff f )  

ggg) 
hhh) 

iii) 
jjj) 

kkk) 
111) 

mmm) 
nnn) 
000) 
PPP) 
qqq) 
rrr) 
SSS) 
ttt) 

UUU) 
vvv) 

Brant, Chimene 
Briskin, Marjorie 
Briston, Delace 
Brookie, Michael 
Brown, Randi 
Bryant, Gwendolyn 
Butler, Stephen 
Calla, Robert 
Callis, Kristen 
Campbell, Michele 
Capuzzi, Arthur 
Carmody-Lane, Lori 
Casorio, Dianne 
Castillo, Kristen 
Carvone, Eileen 
Chmielewski, Michael 
Ciletti, Michael 
Colamarino, Robin 
Concannon, Kevin 
Connelly, Ellen 
Crowell, Jamie 
Curl, Diane 
Curry, Trudy 
Daher, Marietta 
Davis, Kristen 
Davis, Leatrice 
DeIuliis, Alfonzo 
Deasy, Beth 
Defebo, Darlene 
DeGalbo, Sara 
DelRio, Melissa 
DeLeone, Amy 
Denio, Connie 
Desch, Jim 
Dixon, John 
Duffy, Patricia 
Duplantier, Jacqueline 
Duty, Patricia 
Eberz, Joyce 
Echols, Candice 
Eckroat, Gretchen 
Epstein, Rozalia 
Evans, Marquette 
Fagan, Sara 
Falcioni, Sharon 
Falloon, Helen 
Ferrari, Christian 
Fisher, Michaele 
Fitzhenry, Eileen 
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Ford, Tawnya 
Foster, Jacqueline 
Francis, Kerry 
Friberg, Sherry 
Friedman, Jeffrey 
Frieler, Rebecca 
Fusco, Patricia 
Glad, Carolyn 
Graham, Kelli 
Gramlich, Amanda 
Gray, Tamara 
Gray, Janice 
Grimm, Deborah 
Hale, Leslie 
Halferty, Elizabeth 
Hammer, Kathleen 
Handler, Denise 
Harewood, Sheila 
Harris, Tiffany 
Hayes, Nancy 
Heasley, Eleanor 
Hebda, Joyce 
Hefflin, Wanda 
Heisler, Kristie 
Henderson, Anthony 
Hersch, Marilyn 
Hill, Montique 
Hoffman-Hodge, Romika 
Hope, Beth 
Howcraft, Patricia 
Huber, Nicole 
Jablonski, Jennifer 
Jackson, Carla 
Jett, Barbara 
Johnson, James 
Jones, Antoinette 
Jones, Kimberly 
Jones, Tammie 
Joyce, Dyan 
Junilius, Jennifer 
Kardos, Patrick 
Kearns, Janis 
Kellman, Jenny 
Killmeyer, Alice 
King, Heather 
Kircher, Eric 
Kneiss, Nicole 
Kohnen, Dana 
Kostante, Stella 
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Kotler, Lois 
Lancaster, Kathleen 
Langford, Cara 
Lazar, Helen 
LeMon-Johnson, Cassie 
Lee, Patricia 
Leon-Wilson, Adria 
Lewis, Maggie 
Lex, Tammy 
Lipner, Leah 
Loncaric Arico, Linda 
Long, Phyllis 
Loos, Danielle 
Lovelace, Darius 
Luna, Merrie 
Mann, Julie 
Mattarock, Naomi 
Mayer, Jessica 
McKee, Jane 
McClain, Michelle 
McCord, William 
McGough, Brian 
McHugh, Kathleen 
McLean, Allison 
McPherson, Denise 
Michie, Harold 
Mickelic, Maria 
Miller, Dawn 
Miller-O'Neill, Debra 
Moorhead, Louis 
Moreno, Dina 
Morgano, Melissa 
Morris, Jerone 
Morris, Janet 
Morrow, Diane 
Mosley, Maxine 
Murphy, Janice 
Nash-Stevens, Sabrina 
Nauhaus, Jonathan 
Nelson, Shana 
Nichols, Amy 
Nola, Beverly 
O'Neill, Andrew 
Palmer, Kevin 
Parks, Pamela 
Patterson, Amy 
Patterson, Cindy 
Patterson, Russell 
Peck, Molly 
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Pfelger, Meghan 
Pilarski, Gary 
Pisani, Anthony 
Powers, Lois 
Prasanth, Reddy 
Prata, Mary Grace 
Proctor-Allen, Elizabeth 
Quigley, Kelli 
Ratty, Christina 
Reinoso, Joyce 
Reitmeyer, Sheryl 
Reynolds, Beverly 
Reynolds-Hughley, Randi 
Rhodes, Michele 
Riggle, Stacy 
Rigo, David 
Rispoli, Jerrold 
Robb, William 
Roberts, Cathleen 
Rollins, Marla 
Ronczka, Kelly 
Russell, Terrence 
Rustad, Scott 
Samakow, Harriet 
Saybel, Carolyn 
Scanga, Lauren 
Scarsella, Linda 
Schaeffer, Kimberly 
Schlaich, Karl 
Schmidt, Colleen 
Schmitt, Teresa 
Schuerle, Joan 
Schumacher, Francesca 
Schawartz, Cecelia 
Seeley, Sandra 
Seligman, Patricia 
Selinger, Marilyn 
Settlemire, Deborah 
Sheetz, Debbie 
Shelton, Sonja 
Shiring-Serenari, Stacy 
Shortt, Marie 
Sikorski, Adam 
Siletti, Michael 
Silverman, Abagail 
Sims, Barbara 
Siplivy, Janice 
Smith, Kathryn 
Speca, Lizanne 
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Spencer, Michelle 
Stein, Leigh 
Steinger, John 
Stevenson, Lula 
Sumlin-Long, Michelle 
Swanson-Fiorentini, Stacie 
Taylor, Angela 
Terlecki, Sallie 
Thear, Lauren 
Threet, Rhonda 
Trilivas, Amelia 
Triplett, Kristen 
Trosky, Alan 
Turner, Lora 
Twyman, Edward 
Uniatowski, Danelle 
Varre, Gayle 
Walker, Leslie 
Walker, Helen 
Ward, Diana 
Warden, Christopher 
Washington, Taris 
Wasserman, Quinci 
Watson, Carlton 
Watts, Nancy 
Wedner, Bonnie 
Widdowson, Melissa 
Williams, Laura 
Woods, Anthony 
Wright-Boyd, Sabrina 
York-Abdullah, Naomi 
Young, Mary 
Zinger, Patricia 

12. That the foll~owing persons be approved to work in the Elementary Extended School Year Program as 
Paraprofessionals during the period of June 26,2006 through July 27,2006 for nineteen (19) half days at 
the workshop rate: 

a) Russo, Jaime 

13. That the Borard rescind the appointments of the following persons to work as Light Cleaner Substitutes 
(summer on'ly), at the rate of $9.76 per hour on an as needed basis during the period of June 22,2006 
through August 18,2006: 

a) Cross, Mary Lou 
b) Davis, Diane 
c) Hendzel, Daniel 
d) Kerr, Joyce 
e) Parker, Gloria 



f) Semplice, Lynn 

14. That the following persons be approved to work as Light Cleaner Substitutes (summer only), at the rate 
of $9.76 per hour on an as needed basis during the period of June 22,2006 through August 18,2006: 

a) Heidkamp, Debbie 
b) Kesten, Anna 
c) Knight, Nadine 
d) Sedlak, Linda 

S. Miscellaneo~ls Recommendations 

It is recommended: 

1. That the Board approve a leave of absence yi& loss of pay for the following person(s): 

Name Position Dates 

a) Atkinson, Barbara Educational Assistant I 05-08-06 to 05-29-06 
School Support Aide 
Madison 

b) Baker, Shelley School Secretary I 
Madison 

c) Barlow, Marisa Social Worker 
Program for Students with 
Exceptionalities 

d) Dobies-Sinicki, Susan Manager 
Human Resources 

e) Einloth, Robert Fireman B 
Pgh. CAPA 

f) Gaertner, Rebecca Teacher 
Allegheny Elementary 

g) Keith, Tijuanna School Nurse 
Health Services 

h) Koval, Barbara Teacher 
Faison 

i) Linz, Jennifer Preschool Teacher 111 06-15-06 to 06-19-06 
Program for Students with 
Exceptionalities 

Reason 

Health 

Health 

Personal 
reasons 

Personal 
reasons 

Health 

Personal 
reasons 

Health 

Health 

Personal 
reasons 



j) McCarthy, (Geraldine Matron 
Frick 

k) McGrath, Grins Teacher 
Brashear 

05-24-06 to 06-19-06 Personal 
reasons 

05-19-06 to 06-20-06 Personal 
reasons 

1) Miles-Browla, Tammy Partnership Coordinator 06-19-06 to 07-10-06 Study 
Head Start 07-31-06 to 08-1 1-06 

m) Ross, Blancl~e Cook 
Food Services 

06-02-06 to 08-01-06 Health 

n) Shaulis, Stephen School District Police Officer 07-03-06 to 07-14-06 Personal 
School Safety reasons 

o) Silveira, Joanna Teacher 
Beechwood 

05-18-06 to 06-19-06 Personal 
reasons 

p) Smalls, Camille Food Service Worker 06-01-06 to 06-14-06 Personal 
Westinghouse reasons 

q) Vetterly, Kellie Teacher 
Schiller 

r) Wechuck, Jennifer Teacher 
Fulton 

s) Wentling, K,aye Teacher 
Allderdice 

08-24-06 to 11-06-06 Personal 
reasons 

05-24-06 to 06-19-06 Personal 
reasons 

04-25-06 to 06-19-06 Health 

t) Williams, Te!nie Classroom Assistant 06-05-06 to 06-19-06 Health 
Whittier 

2. That the Board approve a leave of absence without loss of pay for the following person(s): 

Name - 
a) Hornsby, Nancy Parent Resource Assistant 05-15-06 to 05-19-06 Military 

Communications & Marketing 05-31-06 to 06-05-06 duty 

b) Long, C. Andrew Senior Accountant 
Finance 

06-01-06 to 06-19-06 Military 
duty 

c) Obeldobel, Martin Automotive Equipment 06-02-06 to 06-05-06 Military 
Operator I duty 
Plant Operations 



d) Watkins, Dilonnea Student Data Systems Specialist 05-01-06 to 05-03-06 Military 
Student Achievement Center duo' 

3. That the Borard approve a change in the effective end date of a travel waiver for Howard Bullard, 
Principal, Schenley High School from June 17,2006 to July 17,2006. 

4. That the Bo;ard approve a change in the effective start date of a leave of absence for Kristina Malloy, 
Materials Technology Facilitator, Program for Students with Exceptionalities from June 9,2006 to June 
23,2006. 

5. That the Board approve a change in effective date of a resignation for John Niedbala, Technology 
Systems Specialist, Technology from July 1,2006 to June 5,2006. 

6. That the Board approve a change in the effective date of an Early Retirement for Donus Crawford, Jr., 
Principal, Ban Air Elementary School from June 30,2006 to July 1,2006. 

7. That the Board approve a change in the effective date of a leave of absence for Mary Lee Casey, 
Educational Assistant I, Preschool Assistant I, King from April 6,2006 to April 28,2006. 

8. That the Board approve a change in the early retirement date for Sandra Randall, Teacher, Student 
Achievement Center from June 20,2006 to June 15,2006. 



Interscholastic Athletics 

It is recommended: 

1. That the following assignments to the position of Faculty Manager of Athletics in the high schools be 
approved for the new school year 2006-2007 in accordance with the hours and conditions as set forth in the 
Collective Barga~ining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOll FACULTY MANAGER 

a. ALLDEIFWICE John Regent 

b. BRASHEAR Rich O'Brien 

c. CARRIClK Patrick Schlemmer - Girls 

d. CARRIClK Joshua Rice - Boys 

e. PEABOIIY Liza Simmons 

f. PERRY Mark Ward - Boys 

€5 PERRY Dana Knapp - Girls 

h. SCHENLEY Judith A. Vida - Girls 

i. SCHENLEY Kenneth R. Saybel - Boys 



2. That the following coaching assignments in the high schools for the interscholastic program be 
approved for the new school year 2006-2007 in accordance with the hours and conditions as set forth in the 
Collective Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCH001, COACH SPORT 

a. ALLDEFWICE 1. Donald W. Schmidt 

2. William McLinden 

3. Donald Nania 

4. Edward R. Powers 

5. Ed Flynn 

6. Paul Schultenbrand 

7. Sonia Henze 

8. W. Chris Edmonds 

9. Sally Martin 

10. Janet E. Davis 

11. Dennis Boyce 

12. Andre McDonald 

13. Bruce Valinsky 

14. Anne Kelly 

15. Donald Smith 

16. Rich Napoleon 

17. Robert Wesolowski 

18. Patricia Gallagher Withers 

Football, Head 

Football, lSt Asst. 

Soccer, Asst. Girls 

Wrestling, Head 

Baseball, Head 

Soccer, Head Boys 

Cross Country, Head 

Swimming, Boys 

Track, Head Girls 

Golf 

Cross Country, Asst. 

Soccer, Head Girls 

Tennis, Girls 

Basketball, Head Girls 

Basketball, Asst. Girls 

Basketball, Asst. Boys 

Basketball, Head Boys 

Swimming, Girls 

Track, Head Boys 

Volleyball, Boys 

Tennis, Boys 

Softball, Head 



b. BRASHEAR 

19. Michael Baldwin 

20. Michael D. Lugar 

21. Daniel Budday 

22. Bradley Hoffer 

23. Jay Slosky 

24. Donald Smith 

1. Terrence Hanna 

2. Anthony Russell 

3. James Gray 

4. Jeffrey Laurenson 

5. Richard Murphy 

6. Tim DiPietro 

7. Jeffrey Arnold 

8. Jay Ciamacco 

9. Anthony Caggiano 

10. Ronald Wabby 

11. Christine Wolski 

12. Nathan Geller 

13. Nicholas C. Evanish 

Track, Asst. Boys 

Baseball, Asst. 

Softball, Asst. 

Football, 2nd Asst. 

Football, 3rd Asst. 

Football, 4th Asst. 

Wrestling, Asst. 

Cross Country 

Track, Head Boys 

Soccer, Asst. Girls 

Track, Head Girls 

Soccer, Head Girls 

Football, lSt Asst. 

Track, Asst. Boys 

Football, 3rd Asst. 

Baseball, Head 

Football, 4th Asst. 

Golf 

Tennis, Girls 

Tennis, Boys 

Football, Head 

Basketball, Head Boys 

Volleyball, Girls 

Soccer, Head Boys 

Wrestling, Head 

Basketball, Asst. Girls 



c. CARRICK 

14. Henry Biaggi 

15. Maria Lardas 

16. Robert A. Fazio 

17. Craig Aguglia 

18. Henry Hogle 

19. Sean Burke 

1. David Walchesky 

2. Trisha Harris 

3. John E. Barry 

4. Terry Cowden 

5. Walter Milinski 

6. Brian Hoelzle 

7. David Aromatorio 

8. Robert W. Deuschle 

9. Christopher M. Milius 

10. Deborah L.Campbel1 

11. Christine Canovali 

12. John A. Pope 

13. Jessica Lynn Zaremski 

Swimming, Boys 

Swimming, Girls 

Basketball, Head Girls 

Volleyball, Boys 

Softball, Asst. 

Baseball, Asst. 

Soccer, Head Girls 

Basketball, Asst. Girls 

Swimming, Boys 

Track, Asst. Girls 

Basketball, Asst. Boys 

Volleyball, Girls 

Softball, Head Girls 

Cross Country, Head 

Basketball, Head Boys 

Tennis, Boys 

Track, Asst. Boys 

Baseball, Head 

Baseball, Asst. 

Volleyball, Boys 

Cross Country, Asst. 

Track, Head Girls 

Soccer, Asst. Girls 

Golf 

Tennis, Girls 



d. LANGLEY 1. Michele Megarry 

2. Leonard Orbovich 

3. Daniel Kliber 

4. Leonard Ferency 

5. Kenneth Wright 

6. Jamar White 

7. Salvatore Vento 

8. Edward Ashi 

9. Daniel Lydon 

10. Edward White 

11. Harold Grant 

12. Jeremy Askin 

13. Jeffrey Ziegler 

14. Leo Rauterkus 

15. Bradley Baker 

16. David Barkley 

17. Jeffery Weber 

18. Nina Stohovic Dollison 

1. Joseph Zeglowitsch 

2. Mark Lazur 

Cross Country, Head 

Track, Head Girls 

Golf 

Wrestling, Asst. 

Soccer, Head Boys 

Tennis, Boys 

Football, Head 

Basketball, Asst. Girls 

Football, lSt Asst. 

Football, 2nd Asst. 

Football, 3rd Asst. 

Football, 4th Asst. 

Swimming, Boys 

Wrestling, Head 

Basketball, Head Girls 

Track, Head Boys 

Basketball, Asst. Boys 

Volleyball, Boys 

Baseball, Head 

Softball, Asst. 

Track, Asst. Boys 

Softball, Head 

Track, Asst. Girls 

Football, Head 

Track, Head Boys 

Football, 2nd Asst. 



3. Michael Boyd 

4. Dennis Robinson 

5. Susan Wagner 

6. Gary Schermer 

7. Sylvia Scott 

8. Carey White 

9. Shane Rubbe 

10. Jerry Haslett 

Football, 3rd Asst. 

Football, 4th Asst. 

Cross Country, Head 

Track, Head Girls 

Tennis, Girls 

Baseball, Boys 

Volleyball, Girls 

Basketball, Head Boys 

Baseball, Asst. 

Basketball, Asst. Boys 

Football, lSt Asst. 

Basketball, Head Girls 

Volleyball, Boys 

11. Angel Cecconi Basketball, Asst. Girls 

12. Brice Hostutler Wrestling 

13. Megan Piscitelli Softball, Head 

14. Ann Romah Softball, Asst. 

15. Patrick O'Brien Track, Asst. 

16. Richard Faulkner Track, Asst. 

3. That the following assignments to the position of teacher for high school intramurals be approved for the 
school year 200!5-2006 in accordance with the conditions as set forth in the Collective Bargaining Agreement 
between the Board and the Pittsburgh Federation of Teachers. 

TEACHER SEASON 

a. CARRICK John E. Barry Spring 

b. PGH. CALPA Jonathan Stenger Spring 

c. LANGLEY Edward White Spring 



4. That the following assignments for the elementary school intramural sports program be approved for the 
school year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining Agreement 
between the Board and the Pittsburgh Federation of Teachers. 

SCHOOIL TEACHER 

a. BURGWIN Brandon George 

b. GREENFIELD James Paschl 

c. HOMEWOOD Noel Fisher 

d. MILLER Starr Macklin 

SEASON 

Spring 

Spring 

Spring 

Spring 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

June 21,2006 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION -- NUMBER DATE LOCATION 

a) Assistant to the Deputy 1 
Supei-intendent for Instruction, 
Assessment and Accountability 

07-01-06 Office of the Deputy 
Superintendent for 
Instruction, Assessment 
Accountability 

b) Program Assistant 1 07-01-06 Support Services 

c) Assistive Technology 1 
Coordinator - Itinerant 

07-01-06 Support Services 

d) MO\7E/SOS Itinerant 4 07-01-06 Program for Students 
with Exceptionalities 

e) Parent Engagement Specialist I1 1 06-22-06 Perry 

f) Parent Engagement Specialist I1 1 06-22-06 Allegheny Middle 

g) Parent Engagement Specialist I1 1 06-22-06 Lincoln 

h) Parent Engagement Specialist I1 1 06-22-06 Arlington ALA 

i) Parent Engagement Specialist I1 1 06-22-06 Colfax ALA 

j) Parent Engagement Specialist I1 1 06-22-06 Fort Pitt ALA 

k) Parent Engagement Specialist I1 1 06-22-06 King ALA 

1) Parent Engagement Specialist I1 1 06-22-06 Murray ALA 

m) Parent Engagement Specialist I1 1 06-22-06 Northview Heights ALA 

n) Parent Engagement Specialist I1 1 06-22-06 Rooney ALA 

1825 o) Parent Engagement Specialist I1 1 06-22-06 Weil ALA 

1 



p) Human Resources Specialist I 1 07-01-06 Office of Human Resources 

2. That the following position(s) be closed, effective on the date indicated: 

POSI'TION -- NUMBER DATE LOCATION 

a) Executive Secretary 1 07-01-06 Support Services 

b) Emotional Support Teacher 1 07-01-06 Mann 

C) MOVIEISOS Teacher 4 07-01-06 Program for Students 
with Exceptionalities 

d) School Community Liaison 1 06-22-06 Allegheny Middle 

e) Parent Resource Assistant 1 06-22-06 Lincoln 

f) Paren,t Engagement Specialist 1 

g) Parent Engagement Specialist 1 

06-22-06 Arlington ALA 

06-22-06 Colfax ALA 

h) Parent Engagement Specialist 1 06-22-06 Port Pitt ALA 

i) Parent Engagement Specialist 1 06-22-06 King ALA 

j) Parent Engagement Specialist 1 06-22-06 Murray ALA 

k) Pareint Engagement Specialist 1 06-22-06 Northview Heights ALA 

1) Pareint Engagement Specialist 1 06-22-06 Rooney ALA 

m) Parent Engagement Specialist 1 06-22-06 Weil ALA 

n) Bene:fits Assistant 1 07-01-06 Office of Human Resources 

SUPPLEMENTAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) MOVEISOS Itinerant 3 06-22-06 Programs for Students 
with Exceptionalities 



b) Behaviloral Specialist 

c) Developmental Advisor 1 

d) Teach'er - Evaluation Team 

e) Instru~ctional Advisor - Speech/ 1 
Language 

f) Teacher 

g) Accountant V - Analyst and 1 
Fisca.1 Manager for Budgets, 
Contracts, and Penn Data 

06-22-06 Program for Students 
with Exceptionalities - 
Early Intervention 

06-22-06 Program for Students 
with Exceptionalities - 
Early Intervention 

06-22-06 Program for Students 
with Exceptionalities - 
Early Intervention 

06-22-06 Program for Students 
with Exceptionalities - 
Early Intervention 

06-22-06 Program for Students 
with Exceptionalities - 
Early Intervention 

06-22-06 Program for Students 
with Exceptionaiities - 
Early Intervention 

2. Thalt the following position(s) be closed, effective on the date indicated: 

LOCATION 

a) MOVEISOS Teacher 2 06-22-06 Program for Students 
with Exceptionalities 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

A. New Appointments 

Salaried Emplovees 

Name - 
1. Chersky, ;Susan 

2. Pugh, Ebony 

B. Terminations 

Name - 
1. Briars, Diane 

Position 
Salarv 
per month 

Community Relations Manager $3918.83 
Communications and Marketing (010-01) 

Media Relations Manager $3918.83 
Communications and Marketing (010-01) 

Increment 

07-10-06 Jan., 2008 

07-10-06 Jan., 2008 

Position Date Reason - 
Senior Program Officer - 07-01-06 Position Closed 
Prime Plus, Instructional 
Support 

C. Transfers from One Position to Another Without Change of Salary 

Name - Position Date - 

1. Al-Ebrahim, Victoria Acting Assistant Principal, Oliver to Assistant Principal, Oliver 07-01-06 

2. Alexandler, Sara Acting Principal, West Liberty to Principal, West Liberty 07-01-06 

3. Allie, Jacqueline Acting Assistant Principal, Carrick to Assistant Principal, Carrick 07-01-06 

4. Alston, James Program Officer - Music, Instructional Support to Curriculum 07-01-06 
Supervisor - Music, Office of the Deputy Superintendent for 
Instruction, Assessment and Accountability 



5. Davis, Cornelia 

6. Debartolo, Frank 

7. Facaros, S'ophia 

8. Fall, Thek.la 

9. Garrett, Joseph 

10. Goldblum, Marnie 

11. Gralewsk.i, Scott 

12. Martin, Sarah 

13. Murphy, Jennifer 

14. Novicki, Lisette 

15. O'Mallely-Argueta, 
Molly 

16. Sauer, Susan 

17. Spadafore, Jeff 

18. Tolino, Vincent 

19. Turnbull, Stephanie 

20. Yates, Denise 

Program Officer - Art and Humanities, Instructional Support 07-01-06 
to Curriculum Supervisor - Art and Humanities, Office of the 
Deputy Superintendent for Instruction, Assessment and Accountability 

Acting Safety Commander, School Safety to Safety Commander, 06-22-06 
School Safety 

Principal, Peabody to Principal, Schenley 07-01-06 

Program Officer - World Languages, Instructional Support to 07-01-06 
Curriculum Supervisor - World Languages, Office of the Deputy 
Superintendent for Instruction, Assessment and Accountability 

Acting Safety Commander, School Safety to Safety Commander, 06-22-06 
School Safety 

Counselor, Allegheny Middle to ESL Parent Liaison/Counselor/ 08-22-06 
Social Worker, Instructional Support 

Acting Assistant Principal, Carrick to Assistant Principal, Carrick 07-01-06 

Program Officer - Health, Safety, and Physical Education, 07-01-06 
Instructional Support to Curriculum Supervisor - HealtWSafety 
Office of the Deputy Superintendent for Instruction, Assessment 
and Accountability 

Acting Assistant Principal, Brashear to Assistant Principal, 07-01 -06 
Brashear 

Acting Safety Commander, School Safety to Safety Commander, 06-22-06 
School Safety 

Acting Assistant Principal, Brashear to Assistant Principal, 07-01 -06 
Brashear 

Program Officer - Literacy Plus, Instructional Support to 07-01-06 
Curriculum Supervisor - Reading, Early Childhood - Grade 5, 
Office of the Deputy Superintendent for Instruction, Assessment 
and Accountability 

Acting Assistant Principal, Perry to Assistant Principal, Perry 07-01-06 

Teacher, Program for Students with Exceptionalities to 08-24-06 
Assistive Technology Coordinator, Program for Students with 
Exceptionalities 

Acting Assistant Principal, Peabody to Assistant Principal, 07-01-06 
Peabody 

Senior Program Officer - Literacy Pius, Instructionai Support 07-01-06 
to Senior Program Officer - Reading First, Office of the Deputy 
Superintendent for Instruction, Assessment and Accountability 



D. Transfers From One Position to Another With Change of Salary 

Name and P o s m  
Salary 
per month 

Salaried Emplovees 

1. Abrams, Geraldine $ 7312.02 
Teacher, Siheraden to Assistant (004-01) 
Principal, Westwood 

2. Aiello, Felicia $4208.80 
Executive Secretary, Support (011-01) 
Services to Program Assistant, 
Support Services 

3. Graham, Rhonda $ 6739.80 
Reading Coach, Oliver to (003-01) 
Professional Development 
Coordina,tor, Office of the 
Deputy Superintendent for 
Instructioln, Assessment, 
and Accountability 

4. Hubbard, Lawrence $ 8357.55 
Executive Director - Academic (001-10) 
Services, Academic Office to 
Assistant to the Deputy 
Superintendent for Instruction, 
Assessment and Accountability 

5. Littlehale, Edward $7312.02 
Teacher, Knoxville Elementary (004-01) 
to Assistant Principal, Mifflin 

6. Lucas, Valerie $ 7312.02 
Teacher,, Homewood Montessori (004-01) 
to Assistant Principal, Brookline 

7. Simeone, James $7050.00 
Specialist - Science, Instructional (002-10) 
Support to Teacher, TBD 

8. Stewart,, Darlene $7312.02 
Teacher, Prospect Middle (004-01) 
to Assislant Principal, South Hills 

9. Vater, John $ 8057.81 
Assistant Principal, Brashear (004-01) 
to Principal, Peabody 

Date - Vice - Increment 

07-01 -06 New Position Jan., 2008 

07-01-06 New Position Jan., 2008 

07-01-06 New Position Jan., 2008 

07-01-06 New Position 

07-01-06 New Position Jan., 2008 

07-01-06 New Position Jan., 2008 

08-24-06 Position Closed 

07-01-06 New Position Jan., 2008 

07-01 -06 Facaros Jan., 2008 
transferred 



E. Supplemen~tal Appointments 

Payments Authorizations 

1. That the ]Board approve the following School Nurse ITL's to work six (6) days each between June 22,2006 through 
August 2006 to complete the following: the annual State report: "Request for Reimbursement and Report of School 
Health Services"; assist in interviewing for School Nurse vacancies; and assist with 2006-2007 school nurse 
assignmeints and other transition planning. Each School Nurse ITL will be paid their per diem rate. Total amount 
not to exceed $7,500. 

a) Murphy, Barbara 
b) Tall, Nancy 
c) Zelen, Janice 

2. That the ]Board approve Lisa Richbourg, Student Data Systems Specialist, Instructional Support, to work twenty (20) 
additional1 days from June 22, 2006 through August 3, 2006 to provide technical assessment assistance to the 
Assessment and Accountability Office, during this critical peak work time. She will be paid at her per diem rate. The 
summer months are very busy in the Assessment and Accountability Office and there is currently only one staff 
member assigned to this office during the summer months to perform numerous duties to keep the district in 
compliance with NCLB law. These additional days are requested to stay in compliance with the $3.5 million EAP 
Grant awarded to the District, Title I funding and the after school program, it is necessary to administer an  
assessme:nt for student participating in these programs for evaluation and reporting to the Pennsylvania Department 
of Education. In addition she willl help to coordinate the administration, reporting, and professional development 
related to these assessments, as well as, overseeing the entering of the date into the District's RTI System to ensure 
timely reporting to PDE. The cost of this action shall not exceed $7,250. 

3. That the Board approve Linda Kunak, Paraprofessional, Burgwin, to work approximately thirty-five (35) additional 
days from June 21,2006 through August 11,2006, at  the workshop rate of $11.65, to assist the Principal at Arlington 
Accelerated Learning Academy, with the organization and set-up procedures for transitioning to a new school. The 
total cost shall not exceed $3,000. 

4. That the Board approve the following employees to work twenty (20) additional days from July 5,2006 through July 
31,2006, at  their per diem rate, to perform extra clerical duties at Vann Elementary School in preparation for the 
2006-20017 school year. The total cost shall not exceed $3,400. 

a) Petite, Adrianne 
b) Williams, Allyson 

5. That the Board approve Catherine Keating, Student Data Systems Specialist, Carrick, to work additional days during 
the period of July 10,2006 through July 21,2006, at  her rate per diem. She will assist the Principal and Guidance 
Counselors with the preparation of the master schedule for the 2006-2007 school year. The cost shall not exceed 
$ 1,420.410. 

Travel Waiver 

1. That the Board approve a travel waiver for Danny Seymour, Director, Food Service, if elected as an Executive 
Officer for the Student Nutrition Association. This waiver would approve travel for the following years: 2006- 
2007: 15,-18 days; 2007-2008: 18-20 days; 2008-2009: 22-30 days. 



F. MiscelManeous Recommendations 

It is recommended: 

1. That the Board approve the following correction(s): 

Transfers from One Position to Another without Change in Salary 
a) Soroczak, Barbara -$7312.02 (004-02) - should read - $7312.02 (004-01).(June 14,2006 Special Legislative 

Meeting Board Minutes) 

2. That the Board rescind the transfer of Debra Rego from Teacher, .5 Washington Polytechl.5 Perry to Teacher, 
Rooney ALA + $230 per month extended day differential and $400 per month extended year differential without 
change in salary. 

3. That the ]Board approve an extension in the effective date for the closing of the position of Library Assistant, 
Library aLnd Media Services to December 31,2006. 

Respectfully submitted, 

Mr. Mark Roosevelt 
Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM C 

ADDITIONAL PERSONNEL ACTION 

A. New Appointments 

Salaried Employees 

Name - Position 
Salary 
per month Date 

1. Goodwine, Charlene Parent Engagement Specialist I1 $3597.00 TBD 
Weil Accelerated Learning 
Academy 

2. Gordon, ]Derek Parent Engagement Specialist 11 $3597.00 TBD 
Fort Pitt Accelerated Learning 
Academy 

B. - Transfers from One Position to Another Without Change of Salary 

Name 
7 

Position 

1. Abdulekadir, Arale 

2. Barbour, Andrea 

3. Barone., Miranda 

4. Baugh, Debra 

5. Billy, Slusan 

6. Blick, Darlene 

7. Bowm~an, Jacqueline 

1833 

Educational Assistant 111, Learning Support 
Aide, King to Educational Assistant 111, 
Learning Support Aide, King Accelerated 
Learning Academy 

Educational Assistant 111, Learning Support 
Aide, Fort Pitt to Educational Assistant 111, 
Learning Support Aide, Fort Pitt Accelerated 
Learning Academy 

Educational Assistant I, School Support Aide, 
Perry to Educational Assistant I, In-House 
Suspension Aide, King ~dcelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
East Hills to Educational Assistant I, School 
Support Aide, Weil Accelerated Learning 
Academy 

Educational Assistant 111, Emotional Support 
Aide, Arlington to Educational Assistant 111, 
Learning Support Aide, Arlington Accelerated 
Learning Academy 

Student Data Systems Specialist, Washington 07-31-06 
Polytech to Student Data Systems Specialist, 
Fort Pitt Accelerated Learning Academy 

School Secretary I, Weil to School Secretary I, 08-07-06 
Weil Accelerated Learning Academy 

Increment 

TBD 

TBD 



8. Brooks, Frances 

9. Braun, Erika 

10. Brown, C,armella 

11. Brown, Carmen 

12. Caito, He.ather 

13. Cane, Ruth 

14. Cartlidgce, Yvonne 

15, Comer, ]Donna 

16. Creighton, Ramon 

17. DiMaria, Anna 

18. Falcione, Janice 

19. Ferguson, Brenda 

20. Giordaino, Susan 

Educational Assistant I, School Support Aide, 08-15-06 
Arlington to Educational Assistant I, School 
Support Aide, Arlington Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 08-15-06 
Northview Heights to Educational Assistant I, 
School Support Aide, Northview Heights Accelerated 
Learning Academy 

Educational Assistant I, School Support Aide, 08-25-06 
Morningside to Educational Assistant I, School 
Support Aide, Sunnyside 

Educational Assistant I, School Support Aide, 08-15-06 
Chatham to Educational Assistant I, School 
Support Aide, King Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 08-15-06 
Arlington to Educational Assistant I, School 
Support Aide, Arlington Accelerated Learning 
Academy 

School Secretary I, Colfax to School Secretary I, 08-07-06 
Colfax Accelerated Learning Academy 

School Secretary I, Murray to School Secretary I, 08-07-06 
Murray Accelerated Learning Academy 

Educational Assistant 111, Learning Support 08-15-06 
Aide, Murray to Educational Assistant 111, 
Learning Support Aide, Murray Accelerated 
Learning Academy 

Educational Assistant I, School Support Aide, 
Schenley to Educational Assistant I, School 
Support Aide, Colfax Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 08-25-06 
Sheraden to Educational Assistant I, School 
Support Aide, Schaeffer 

Educational Assistant I, School Support Aide, 08-15-06 
Knoxville Elementary to Educational Assistant I, 
School Support Aide, Murray Accelerated 
Learning Academy 

Technology Systems Specialist, Washington 08-25-06 
Polytech to Technology Systems Specialist, 
Faison 

Student Data Systems Specialist, Greenfield 
to Student Data Systems Specialist, Arlington 
Accelerated Learning Academy 



21. Glover, Bonnie Educational Assistant I, School Support Aide, 
Crescent to Educational Assistant I, School 
Support Aide, Faison 

22. Glumac, Denise 

23. Gray, Lee 

Technology Systems Specialist, Burgwin to 
Technology Systems Specialist, Mifflin 

Educational Assistant I, School Support Aide, 
Prospect Elementary to Educational Assistant I, 
School Support Aide, Murray Accelerated 
Learning Academy 

Educational Assistant 111, Learning Support 
Aide, Weil to Educational Assistant 111, 
Learning Support Aide, Weil Accelerated 
Learning Academy 

24. Harris, Yvonne 

Educational Assistant I, School Support Aide, 
Colfax to Educational Assistant I, School 
Support Aide, Colfax Accelerated Learning 
Academy 

25. Holmes, Debra 

Student Data Systems Specialist, .5 Columbus1 
.5 Prospect Middle to Student Data Systems 
Specialist, Northview Heights Accelerated 
Learning Academy 

26. Ilochi, Donna 

Technology Systems Specialist, Burgwin to 
Technology Systems Specialist, Mifflin 

27. Jackson, Angella 

28. Kanamugire, David Educational Assistant 111, Learning Support 
Aide, King to Educational Assistant 111, 
Learning Support Aide, King Accelerated 
Learning Academy 

29. Kinzel, K.elly Educational Assistant I, School Support Aide, 
Arlington to Educational Assistant I, School 
Support Aide, Arlington Accelerated Learning 
Academy 

30. Kokocinski, Wendy Educational Assistant I, School Support Aide, 
Murray to Educational Assistant I, School 
Support Aide, Murray Accelerated Learning 
Academy 

31. Kuhn, Judith 

32. Kunak, Linda 

Student Data Systems Specialist, Colfax to 
Student Data Systems Specialist, Colfax 
Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 
Burgwin to Educational Assistant I, School 
Support Aide, Arlington Accelerated Learning 
Academy 

33. Kretzler., Tana Educational Assistant I, School Support Aide, 
Mann to Educational Assistant I, School 
Support Aide, Morrow 



34. Lash, Ruth 

35. Latham, Elbony 

36. Lowe, Cynthia 

37. Lowry, Willie Louise 

38. Luster, Rose Marie 

39. Mayhew, Cynthia 

40. McClamlb, Rasheed 

41. McHenr:y, Shirley 

42. Miller, R.amona 

43. Milliones, Ruth 

44. Moeller, Theresa 

45. Morris, Theresa 

Educational Assistant I, School Support Aide, 
Rooney to Educational Assistant I, School 
Support Aide, King Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
Murray to Educational Assistant I, School 
Support Aide, Weil Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
Colfax to Educational Assistant I, School 
Support Aide, Colfax Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
Crescent to Educational Assistant I, School 
Support Aide, Faison 

Educational Assistant I, School Support Aide, 
Colfax to Educational Assistant I, School 
Support Aide, Colfax Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
Murray to Educational Assistant I, School 
Support Aide, Murray Accelerated Learning 
Academy 

Educational Assistant I, School Support Aide, 
Linden to Educational Assistant I, School 
Support Aide, Weil Accelerated Learning 
Academy 

Educational Assistant 111, Learning Support 
Aide, King to Educational Assistant 111, 
Learning Support Aide, King Accelerated 
Learning Academy 

Student Data Systems Specialist, Mann to 
Student Data Systems Specialist, Murray 
Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 
Weil to Educational Assistant I, School Support 
Aide, Weil Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 
Sheraden to Educational Assistant I, School 
Support Aide, Schaeffer 

Educational Assistant I, School Support Aide, 
Columbus to Educational Assistant I, School 
Support Aide, King Accelerated Learning 
Academy 



46. Myers, Malicia 

47. Parks, Anna 

48. Peters, Ch~arlene 

49. Pollard, Clurtis 

50. Porter, Joy 

51. Ptacek, P:aul 

52. Ray, Patricia 

53. Reynolds,, Leon 

54. Rhodes, IJeatta 

55. Sanders, Darlenne 

56. Salter, Mildred 

57. Schaefer, Karen Lee 

58. Scott, Ruby 

59. Scott, Ruth 

1837 

Educational Assistant I, School Support Aide, 08-15-06 
Northview Heights to Educational Assistant I, 
School Support Aide, Northview Heights Accelerated 
Learning Academy 

Educational Assistant I, School Support Aide, 08-25-06 
Woolslair to Educational Assistant I, School 
Support Aide, Liberty 

School Secretary I, Morningside to School 08-07-06 
Secretary I, Colfax Accelerated Learning 
Academy 

Educational Assistant 111, Learning Support 08-15-06 
Aide, Fort Pitt to Educational Assistant 111, 
Learning Support Aide, Fort Pitt Accelerated 
Learning Academy 

School Secretary I, Arlington to School Secretary I, 08-07-06 
Arlington Accelerated Learning Academy 

Technology Systems Specialist, Miliiones to 08-25-06 
Technology Systems Specialist, Brookline 

School Secretary I, Chatham to School Secretary I, 08-07-06 
Northview Heights Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 08-15-06 
Murray to Educational Assistant I, School 
Support Aide, Murray Accelerated Learning 
Academy 

Technology Systems Specialist, Reizenstein to 08-25-06 
Technology Systems Specialist, Arlington 
Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 08-15-06 
Morningside to Educational Assistant I, School 
Support Aide, King Accelerated Learning 
Academy 

Educational Assistant 111, Learning Support 08-15-06 
Aide, Northview Heights to Educational Assistant 111, 
Learning Support Aide, Northview Heights 
Accelerated Learning Academy 

Educational Assistant I, School Support Aide, 08-15-06 
Knoxville Elementary to Educational Assistant I, 
School Support Aide, Murray Accelerated 
Learning Academy 

Student Data Systems Specialist, Crescent to 07-31-06 
Student Data Systems Specialist, .5 Weil 
Accelerated Learning Academy1.5 West Liberty 

Educational Assistant I, School Support Aide, 08-15-06 
Northview Heights to Educational Assistant I, 
School Support Aide, Northview Heights Accelerated 
Learning Academy 



C. Transfers; From One Position to Another With Change of Salarv 

Salaried Emplovees 

Salarv 
Name and Pocjition per month - Date 

1. Condie, Diane $3597.00 08-15-06 
Educational Assistant I, 
School Support Aide, Colfax 
to Parent Engagement 
Specialist 11, Colfax Accelerated 
Learning Academy 

2. Creighton, LeAna $3597.00 
Parent Resource Assistant, 
Lincoln to Parent Engagement 
Specialist 11, Lincoln 

3. Esposito, Leisa $3597.00 
School Secretary 1, Knoxville 
E1ementa.r~ to Parent Engagement 
Specialist. 11, Arlington Accelerated 
Learning Academy 

4. McManus, Donna $3597.00 
School Community Liaison, 
Allegheny Middle to Parent 
Engagement Specialist 11, 
Allegheny Middle 

5. Pugh, Maurice $1370.00 
Technology Systems Specialist, (012-03) 
Prospect Middle to Technology 
Systems Specialist, .5 Murray 

6. Thrower, Dolores $3597.00 
Educational Assistant I, 
School Support Aide, Perry 
to Parent Engagement 
Specialist 11, Northview Heights 
Accelerated Learning Academy 

7. Youngblood-Turner, Lisa $3597.00 
Educational Assistant I, 
Preschool Assistant I, Northview 
Heights to Parent Engagement 
Specialist 11, Murray Accelerated 
Learning Academy 

Vice - 
New Position 

New Position 

New Position 

New Position 

Increment 

New Position Nov., 2006 

New Position 

New Position 



HUMAN RESOUCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM D 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

Your Committee on Human Resources recommends: 

1. The adoption of the Collective Bargaining Agreement for Paraprofessional Employees 
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Paraprofessional One-Year Agreement 
July I, 2006, through June 30,2007 
Salary and General Economic Items 

1. Paraprofessional Monthly Salary Schedules: 

a. Increase each salary schedule step or each salary level whose separate salary 
levels are involved as follows: 

By 3.0% effective Se~tember 1, 2006 

b. Where there is only a single monthly salary amount or a single hourly rate, 
apply the above percentage increase to that single amount or rate and on the 
same effective date. 

2. Increase paraprofessional hourly rate of pay for participating in workshops as 
follows: 

3. Increase the evening hourly rate of pay for matrons as follows: 

4. Increase Conroy and McNaugher Education Centers' intramural programs hourly 
rate of pay as follows: 

5. Increase Conroy van transportation hourly rate as follows: 

6. Increase monthly pay rate differential (currently $40.00) for matrons who perform 
additional laundress duties as follows: 
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7. Increase hourly rate of pay for Aid for Students with Disabilities (ASWD) as follows: 

8. Extended day differential: 
Where applicable and authorized, the extended workday differential for 
paraprofessional employees shall be $1000 effective 91 I/ 06. 
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Article 4Q - Paraprofessional Salary Schedule 

The following monthly salaries are for a ten (10) month work year, except for those 
clas:sifications which require additional months service at the monthly rate listed: 

6/30/06 9/1/06 

Edi~cational Assistant I 
School Support Aide; Primary Classroom Aide; Step 1 $ 1,956 $ 2,015 
Prerjchool Assistant Level 1; In-House Step 2 2,357 2,428 
Suspension Aide; Step 3 2,428 2,501 
Health Services Aide 

Educational Assistant I 1  
Lewel A: Step 1 $ 2,030 $ 2,091 
Preschool Assistant, Level I1 (Head Start) Step 2 2,436 2,509 

Step 3 2,509 2,584 

Educational Assistant I1 
Level B: 
Preschool Assistant Level I1 
(Child Care-Career Development) 

Step I $ 2,103 $ 2,166 
Step 2 2,515 2,590 
Step 3 2,590 2,668 

Educational Assistant I11 
Level A: Step 1 $ 2,396 $ 2,468 
Learning Support Aide; Emotional Support Step 2 2,857 2,943 
Aide; Vision Support Aide Step 3 2,943 3,031 

Etlucational Assistant 111 
Le!vel B: Step 1 $ 2,882 $ 2,968 
Attendance Assistant; Step 2 2,967 3,056 
Classroom Communication Aide 

Etlucational Assistant 111 
Level C: 
Assistive Technology Aide; 
Teen Advocate 

Step 1 $ 2,976 $ 3,065 
Step 2 3,065 3,157 

Classroom Assistant 
Life Skills, Physical, Autistic Multi-Handicapped Step 1 $ 2,010 $ 2,070 
Support; Monitoring Aide Step 2 2,060 2,122 

Step 3 2,388 2,460 
Step 4 2,687 2,768 
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6130106 9/1/06 
Assistant Teacher 
TMR. Vocational Training Program; Level I $ 2,682 $ 2,762 
Pro:ject Liaison; Preschool Group Leader Level I1 2,785 2,869 

(Child Care-Career Development); School To Level I11 2,881 2,967 
Work Level I V  2,976 3,065 

Stuldent Services ~ssistantl $ 3,087 $ 3,180 

3RC)TC Noncommissioned 
Instructional Assistant* 

Noninstructional/Service Employees 

Matron ** $ 2,208 $ 2,274 

Security Aide 

Senior Security ~ i d e ~  

Step 1 $ 2,637 $ 2,716 
Step 2 2,716 2,797 
Step 3 2,797 2,88 1 

Step 1 $ 2,761 $ 2,844 
Step 2 2,844 2,929 
Step 3 2,929 3,017 

Scliool District Police Officer (SPO)*** Step I $ 3,147 $ 3,241 
Senior School District Police Officer*** Step 2 3,336 3,436 
Resident Security Specialist (RSS) Step 3 3,536 3,642 

Step 4 3,75 1 

T h e  annual salary rate shall be either as shown or at the rate as appropriated by the Federal 
Government for military pay increases, whichever is the greater amount. 

**Flonthly differential for matrons who perform additional laundress duties: 
$40/rnonth, through 6/30/06; $41.20/month, effective 9/1/06 

***Applies only to those security employees who have completed an Act 77 certification, or the 
equivalent. 

l ~ h i s  salary rate is applicable to individuals employed as Student Services Assistants on or after July 1, 
20C!S. The salary schedule applicable to Student Service; Assisbnt; hired into that position prior to 3iily I, 
2006, is set forth in Addendum "A" of this Agreement. 



PFT'12006-2007 Pittsburgh Paraprofessional Agreement Page 5 

'~ncurnbent Senior Security Aides, added to the unit as of February 1998, are grandfathered for the 
purposes of salary and longevity entitlements, as well as all other provisions specified in the April 1998 
Agreement reached between the District and the PFT. 

3~nc~umbent Resident Security Specialists, added to the unit as of February 1997, are grandfathered for 
the purpose of salary and longevity entitlement, as well as all other provisions specified in the April 1998 
Agreement reached between the District and the PR-. 

HOURLY RATES 

Vocational/TechnicaI 
Instructional Assistant 

Vocational Assistant $19.96 $ 20.56 

Aide for Students with 
Disabilities 

NOTE: Where applicable and authorized, the extended wbrkday differential for paraprofessional 
errlployees shall be $1,000 per year. 
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Additional Economic Changes 

Articles 57, 58 - Two (2 )  Health Care Coverage Articles 

2. Specific provisions applying to three (3) Highmark group health care plans: 

a. Prescription drug co-pays shall be as follows: 

(1) Under all three (3) Highmark BC/BS Plans, change the prescription drugs 
co-payments to $10 generic, $20 brand formulaw, 
and $40 brand non-formularv, commencing January 
2004. [Ability to purchase 90-day supply of maintenance prescription 
drugs by mail order or through participating retail outlets shall continue in 
effect, with these new $10, $20, $40 co-pays applying commencing 
January 1, 2004.1 

(2) :I 2- I Employee to pay brand 
prescription drug co-pays plus difference between brand prescription drug 
cost and generic prescription drug cost, & when brand drug is 
purchased instead of available generic drug which has FDA approval as a 
generic substitute and regardless of whether brand drug is prescribed or 
chosen. 

Article 49 - Severance Pay (change in Section 4.) 

4.. For retirees, payment for unused accumulated sick leave and personal leave days 
shall be as follows: 

a. Accumulation of sick leave days is without limit for purposes of severance pay 
computation. 

b. Retirees shall be entitled to payment of one-half (1/2) of their unused 
accumulated sick leave days. 

c. Payment shall [- be made at the rate of [m $52 per 
accumulated day, effective September 1, 2006. (Note: teacher daily rate 
also increased) 

d. Until the first day of the 2006-2007 schooi vear, retirees may elect as an 
alternative to have their severance pay based on their years of 
service in the Pittsburgh Public Schools, at the rate of one and one-half (1 1/2) 

days per year of service. There shall continue to be no maximum on the 
number of years of service. 
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I Accelerated Learning Academies I 
--- 

New Article - Accelerated Learnina Academies - 
followina workino conditions shall applv to  ~ara~rofessionais who work 

at  Accelerated Learnina Academies: - 

1. The lencrth of workdav shall be eiaht (81 hours, inclusive of a thirhr 
(30) minute lunch period at  elementam, K throuoh 8 and middle 
academies. 

2. The work vear for ~araprofessionals at  Accelerated Learning 
Academies shall be 200 workdays as follows: 

192 student davs 
2 ~rofessional development davs 
1 open housel~arent conference day 
5 clerical davs (one or more of these clerical davs rnav be used for 

professional development) 

3. The parties aaree that ~araprofessionals selected to work in 
Accelerated Learnina Academies mav not seek volunbrv transfers for a 
minimum of three (3) vears. 

4. Para~rofessionals at  Accelerated Learnina Academies shall be paid in 
accordance with the ~araprofessional salarv schedule. Additionallv, in 
recoanition of the eicrht (8) hour workdav and lonaer work vear, 
paraprofessionals a t  the academies shall receive: 

a) An eiaht (8) hour work differential of $1,000, and 
b) An extended work vear differential of $1,650 annually,  aid out 

over ten (10) months in ten (10) eaual monthly amounts. 

5. Para~rofessionals at  Accelerated learn in^ Academies rnav be reauired 
to shift their hours of work in order to accommodate all 
res~onsibilities. 

6;. Pursuant to  Article 63, Sick Leave, ~ara~rofessionals at Accelerated 
Learnina Academies shall be entitled to  thirteen (13) davs sick leave 
per vear. 

3'. Snow and other ernererencv davs shall be observed at  Accelerated 
Learnina Academies the same as at all other District schools. 
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Non-Economic Items 

Preamble 

This Agreement made and entered into as of the lst day of July, 2006, by and 
between the Pittsburgh Board of Public Education and the Pittsburgh Federation of 
Teachers, Local 400 American Federation of Teachers, AFL-CIO. 

Arti~cle 20 - Major Discipline Areas/ Learning Environment 

NEW LANGUAGE 

1 The parties recoanize that an essential element in ~ romot ina  student 
achievement is the existence of a safe, secure, and orderlv learninq 
environment in everv school. 

The patties commit to the followincr: 

Onaoina efforts t o  strenathen and to  i m ~ r o v e  the learninq 
environment in everv school 
Reaular meetinas between Federation and District leadership to 
identifv and address both weaknesses and strenaths reiated to 
learnina environment throuahout the District 
Communication to schools and the communitv that learning 
environment and academic achievement are the ~art ies '  hiahest 
educational ~r ior i t ies and must exist simultaneouslv 

1. through 5. become 2. through 6. 

3. All incidents of school connected assaults upon students or Board personnel, 
including teachers, shall be reported to the Superintendent of Schools through the 
Office of Student Services or the organizational equivalent. The reports shall be 
available to School Safety. Appropriate procedures shall continue to be established 
and maintained by the Superintendent of Schools to ensure the completeness of 
the assault reports. I f  reauested, individual cases will be reviewed with 
the President of the Federation to the extent permitted bv law. 
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Article 10 - Personnel File Procedures 

3. Upon written request by the paraprofessional to the appropriate 
staff person, made personally or through the 

mails, the paraprofessional, on proper identification, will be permitted to examine 
the material in his/her personnel file, such examination to take place a t  a mutually 
agreeable time and in the presence of a personnel officer. The paraprofessional 
shall not ask to examine any preemployment information contained in the file. The 
paraprofessional shall indicate in writing that 
he/she has examined his/ her file. 

Article 13 - Posting Vacancies, New Positions, and Promotional Opportunities 

2. All Dostinas will be on the PPS website. I n  addition, lists shall be posted in 
all schools and at the Administration Building on December 1, and the third school 
day in January, April 15, May I, May 15, and June 1. A posting will be made 

on the PPS website and at the Administration Building on June 
15 and on or about July 1. Vacancies occurring alter the final posting 

need not be posted prior to being filled for the start of the new 
school year, but either shall be filled consistent with all procedures applying to the 
filling of posted vacancies or else shall be filled on the same basis as are those 
vacancies covered under the provisions of Section 3. of this Article. 

4. New positions shall be posted at all appropriate schools and on the PPS website 
for the information of all paraprofessionals, including occasions when opportunities 
and openings occur during the school year. 

6. The postinu of ~romotional o~portunities will be at all schools, at the 
Administration Buildinq, and on the PPS website. Employees who apply for 
promotional opportunities shall receive electronicallv printed 
confirmation from Human Resources of the receipt of their applications. 
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Article 14 - Transfer Application Procedures 

. . 
2. Requests for transfer must be submitted 

in accordance with 
current school district procedure. 

Sections 3 & 4, check as to  current Human Resources procedures. 

NEW MEMORANDUM OF UNDERSTANDING - 

PFT/SCHOOL DISTRICT HEALTH CARE COST CONTAINMENT COMMITTEE - 

m e  Federation and the District recounize that health care cost containment 
is of mutual im~ortance to  both ~arties. Accordinalv, a collaboration on - 
health care cost containment shall be established. - 
m e  committee wil l  meet on no less than a auarterlv basis, but more 
eeauentlv if needed. To the extent the committee is able to reach 
agreement on health care issues, such asreement shall be reduced to writinq - 
and recommended for consideration bv the Superintendent and the Board of - 
Directors. - 
m e  committee shall convene immediatelv upon ratification of the contract 
settlement and shall be comprised of an eaual number of PFT and District - 
representatives, unless mutuallv aareed otherwise. The first issue to be - 
considered bv the parties shall be the ~ossibil i tv of introducina a new PPO - 
&[an in consideration of the elimination of the POS ~ l a n  effective 3anuarv lL 

Both parties mav submit issues for deliberation bv the committee. - 
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Term and Administration of One-Year Paraprofessionals Agreement 

1 One-Year Agreement - July 1, 2005, through June 30, 2007 

2. This One-Year Paraprofessionals Agreement shall be in effect from Saturday, July 
1, 2006, until 11:59 p.m. on Saturday, June 30, 2007. During the term of this 
One-Year Paraprofessionals Agreement, the Federation will not authorize, permit, 
or condone any work stoppage, slow-down, or other form of curtailment of effort, 
and the Board or its staff will not authorize or permit any lockout of Federation 
members or other persons covered by this One-Year Paraprofessionals 
Agreement. 

3. All economic Articles and provisions not addressed in the negotiation of this One- 
Year Paraprofessionals Agreement shall continue as contained in the 2003-2006 
Para professionals Agreement. 
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ADDENDUM A 

Pursuant to  a unit clarification to  the Para~rofessional Collective Baraaininq - 
meement  of the iob cateaorv Student Services Assistant, individuals 
servina as Student Services Assistants at that time were arandfathered on - 
the former S u ~ ~ o r t  Saiarv Schedule. It was aareed that thev would continue 
to receive the s t e ~  movements thev would have received as SUP DO^^ - 
emplovees. New Student Services Assistants em~loved subseauent to  Julv 1, - 
2006 will receive the fiat monthlv rate set forth in Article 40, - 
Para~rofessional Saiarv Schedule. The schedule for the arandfathered - 
Student Services Assistants is as follows: - 

6/30/06 9/1/06 

Step 1 $ 3,087.35 $3,180 

Step 2 3,129.58 3,223 

Step 3 3,217.18 3,314 

Step 4 3,311.10 3,410 

Step 5 3,402.15 3,504 

Step 6 3,497.18 3,602 

Step 7 3,587.25 3,695 

Step 8 3,683.25 3,794 

Step 9 3,769.25 3,882 

Step 10 3,867.11 3,983 
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(ck%i&al updated Agreement Articles 1 

Current Agreement article requiring updating d u e  to the ALAfs and effective 9/1/06 shall 
read as follows: 

Article 22 - Hours of Work 

1. 
g. The workdav for ~araorofessional emoloyees at  Accelerated 

Learnins Academies shall be eiaht (8) hours, inclusive of a thirtv 
1301 minute lunch period. 

h. The workdav for Student Services Assistants not assianed to  
Accelerated Learnina Academies shall continue to  be seven and one- 
half (7 1/21 hours inciusive of a dutv-free oeriod. 

Article 30 - Annual Number of Paraprofessional Workdays 

Miske the current paragraph Section 1. 

2. The work year for ~araprofessionals at  Accelerated Learnina Academies 
shall be 200 workdavs as follows: 

192 student davs 
2 ~rofessional development davs 
1 ooen housefparent conference day 
5 clerical davs (one or more of these clerical davs mav be used for 

professional development) 



IlUMAN RESOUCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM E 

From 1,he Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

Your (Cornmi ttee on Human Resources recommends: 

1. The adoption of the Collective Bargaining Agreement for Technical Clerical Employees 
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Technical-Clerical Employees One-Year Agreement 
July 1,2006, through June 30,2007 
Saliary and General Economic Items 

1. Technical-Clerical Monthly Salary Schedules: 

a. On all technical-clerical personnel salary schedules, Levels 1 through 14, 
increase monthly salary for each step as well as for each level where separate 
salary levels are involved: 

By 3.O0/0 effective September 1, 2006 

b. For all flat-rate technical-clerical personnel salary schedules, increase each 
monthly salary rate for those classifications by the same percentage as above 
and on the same effective date. 

2. Increase technical-clerical employees hourly rate of pay for participating in 
workshops as follows: 

3. Extended day differential: 
Where applicable and authorized, the extended workday differential for technical- 
clerical employees shall be $1000 effective 91 1/06. 
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TECHNICAL-CLERICAL SALARY SCHEDULE 

The salaries listed below are all monthly salaries. The applicable annual salary is found by 
multiplying the monthly salary times months worked: 

STEPS A B C D E F G 

LEVEL 1 -- 
6130106 1,723 1,818 1,865 1,914 1,965 2,025 3,039 
9/1/06 1,775 1,873 1,921 1,971 2,024 2,086 3,130 

LEVEL 7 
6/30/06 2,170 2,292 2,343 2,403 2,467 2,537 3,761 
9/1/06 2,235 2,361 2,413 2,475 2,541 2,613 3,874 

LEVEL 10 
7 

6/30/06 2,366 2,503 2,572 2,642 2,718 2,800 4,221 
9/1/06 2,437 2,578 2,649 2,721 2,800 2,884 4,348 
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LEVEL 12 -- 
6/30/06 2,521 2,665 2,740 2,821 2,906 2,995 4,558 

9/1/06 2,597 2,745 2,822 2,906 2,993 3,085 4,695 

LEVEL 13 -- 
15/30/06 2,589 2,745 2,825 2,908 3,001 3,104 4,731 
9/1/06 2,667 2,827 2,910 2,995 3,091 3,197 4,873 

LEVEL 14 - 
6/30/06 2,706 2,856 2,938 3,024 3,118 3,221 4,922 

!9/1/06 2,787 2,942 3,026 3,115 3,212 3,318 5,07(3 

The salaries listed below are flat rates for these classifications only. The applicable annual 
salary is found by multiplying the monthly salary times months worked: 

Pal rent Resource Assistant $ 2,028 $ 2,089 
Board Driver 3,258 3,356 
Auditor I11 5,134 5,288 
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TECHNICAL-CLERICAL JOB 
CLASSIFICATIONS AND LEVELS 

Accc~untant I1 
Accountant I11 
Assistant Mechanical Engineer 
Auditor I 
Auditor I1 
Benefits Assistant 
Building Inspector 
Corrlputer Support Specialist 
Construction Assistant 
Contract Agent 
Design Drafter I 
Design Drafter I1 
Drafter 
ElecArical Inspector 
Expediter 
Family Services Assistant I 
Family Services Assistant I1 
Materials Technology Specialist 
Materials Expediter 
Mechanical Inspector 
Media Electronics Technician 
Multi-Media Technician 
Parent Involvement Specialist I 
Parent Involvement Specialist I1 
Senior Technical Support Coordinator 
Specialist (Technology) 
Te~chnical Librarian 
Technology Systems Specialist 
Telecommunications and System Specialist 

Level 
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Additional Economic Changes 

Articles 39,40 - Two (2) Health Care Coverage Articles 

2. Specific provisions applying to three (3) Highmark group health care plans: 

a. Prescription drug co-pays shall be as follows: 

(1) Under all three (3) Highmark BCJBS Plans, change the prescription drugs 
co-payments to $10 generic, $20 brand formularv, 
and $40 brand non-formularv, commencing January 
2004. [Ability to purchase 90-day supply of maintenance prescription 
drugs by mail order or through participating retail outlets shall continue in 
effect, with these new $10, $20, $40 co-pays applying commencing 
January 1, 2004.1 

(2 )  c I I Employee to pay ~%JM&GJ brand 
prescription drug co-pays plus difference between brand prescription drug 
cost and generic prescription drug cost, when brand drug is 
purchased instead of available generic drug which has FDA approval as a 
generic substitute and regardless of whether brand drug is prescribed or 
chosen. 

Article 30 - Severance Pay (change in Section 4.) 

4. For retirees, payment for unused accumulated sick leave and personal leave days 
shall be as follows: 

a. Accumuiation of sick leave days is without limit for purposes of severance pay 
computation. 

b. Retirees shall be entitled to payment of one-half (1/2) of, their unused 
accumulated sick leave days. 

c. Payment shall [emtkue ',,I be made at  the rate of per 
accumulated day, effective September 1, 2006. (Note: teacher daily rate 
also increased) 

d. Until the first day of the 2006-2007 school vear, retirees may elect as an 
alternative to have their severance pay based on their years of 
service in the Pittsburgh Public Schools, at the rate of one and one-half (1 l/2) 

days per year of service. There shall continue to be no maximum on the 
number of years of service. 
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1 Accelerated Learning Academies 

New Article - Accelerated Learnina Academies - - 

followinq workina conditions shall a ~ p l v  to technical-clerical employees 
who work at Accelerated Learninq Academies: 

1. The lenath of workdav shall be eiaht (81 hours, inclusive of a thirhr 
1301 minute lunch ~ e r i o d  at  elementarv, K throuoh 8 and middle 
academies. 

2. The work vear for technical-clerical emplovees at  Accelerated Learninq 
Academies shall be 200 workdays as follows: 

192 student davs 
2 ~rofessional develo~ment davs 
1 oDen housel~arent conference dav 
5 clerical davs (one or more of these clerical davs mav be used for 

professional development) 

3. The ~art ies aaree that technical-clerical em~lovees selected to work in 
Accelerated Learnina Academies rnav not seek voluntarv transfers for a 
minimum of three (31 vears. 

4. Technical-clerical employees at Accelerated Learnina Academies shall 
be paid in accordance with the technical-clerical salarv schedule. 
Additionallv, in recoanition of the eiaht (81 hour workdav and lonaer 
work year, technical-clerical employees at  the academies shall receive: 

a. An eiaht (81 hour work differential of $1,000, and 
b. An extended work vear differential of  $1,900 annuallv, paid out 

over ten (101 months in ten (101 eaual monthlv amounts. 

51. Technical-clerical emplovees at Accelerated Learnina Academies may 
be reauired to shift their hours of work in order to  accommodate all 
responsibilities. 

Ei. Pursuant to Article 46, Sick Leave, technical-clerical emplovees at  
Accelerated Learnina Academies shall be entitled to  thirteen (131 davs 
sick leave per vear. 

7. Snow and other emeraencv days shall be observed a t  Accelerated 
Learning Academies the same as at all other District schoo[s. 
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This Agreement made and entered into as of the 1" day of July, f2BBY 2006, by and 
between the Pittsburgh Board of Public Education and the Pittsburgh Federation of 
Teachers, Local 400 American Federation of Teachers, AFL-CIO. 

Article 10 - Personnel File Procedures 

3. Upon written request by the technical-clerical employee to the appropriate 
-, made personally or 

through the mails, the technical-clerical employee, on proper identification, will be 
permitted to examine the material in his/her personnel file, such examination to 
take place at a mutually agreeable time and in the presence of a personnel officer. 
The technical-clerical employee shall not ask to examine any preemployment 
information contained in the file. The technical-clerical employee shall indicate in 
writing that 1 heishe has examined hislher 
f*. 

Article 13 - Posting Vacancies, New Positions, and Promotional Opportunities 

2. All ~ostinas will be on the PPS website. I n  addition, lists shall be posted in 
all worksites and at the Administration Building on December 1, and the third 
school day in January, April 15, May 1, May 15, and June 1. A posting will be 
made on the PPS website and at  the Administration Building on 
June 15 and on or about July 1. Vacancies occurring after the final posting fa+t$ 

need not be posted prior to being filled for the start of the new 
school year, but either shall be filled consistent with all procedures applying to the 
filling of posted vacancies or else shall be filled on the same basis as are those 
vacancies covered under the provisions of Section 3, of this Article. 

4. New positions shall be posted at all appropriate worksites and on the PPS 
website for the information of all technical-clerical employees, including occasions 
when opportunities and openings occur during the school year. 

6. The ~ostina of promotional opportunities will be at all schools, at the 
Administration Buildine, and on the PPS website. Employees who app!y for 
promotional opportunities shall receive 
confirmation from Human Resources of the receipt of their applications. 
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Article 14 - Transfer Application Procedures 

- .  
2. Requests for transfer must be submitted fiR-geFseR zt  

in accordance with 
current school district procedure. 

Sections 3 & 4, check as to current Human Resources procedures. 

NE:W MEMORANDUM OF UNDERSTANDING - 

PFTISCHOOL DISTRICT HEALTH CARE COST CONTAINMENT COMMI7TEE 
7 

Th~e Federation and the District recoanize that health care cost containment 
is of mutual importance to both parties. Accordinalv, a collaboration on - 
health care cost containment shall be established. - 

The committee wil l  meet on no less than a auarterly basis, but more 
freauentlv if needed. To the extent the committee is able to  reach 
aqreement on health care issues, such aureement shall be reduced to  writinq - 
and recommended for consideration bv the Superintendent and the Board of - 
Directors. - 

Lhe committee shall convene immediately upon ratification of the contract 
settlement and shall be comprised of an eaual number of PFT and District - 
representatives, unless mutuallv aareed otherwise. The first issue to be - 
considered bv the ~ar t ies  shall be the ~ossibii i tv of introducin~ a new PPO 
s a n  in consideration of the elimination of the POS plan effective 3anuarv 1. 
2007. -- 

Both parties may submit issues for deliberation bv the committee. - 
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Term and Administration of One-Year Technical-Clerical Employees 
Agreement 

1. One-Year Agreement - July 1, 2006, through June 30, 2007 

2. This One-Year Technical-Clerical Employees Agreement shall be in effect from 
Saturday, July 1, 2006, until 1159 p.m. on Saturday, June 30, 2007. During the 
term of this One-Year Technical-Clerical Employees Agreement, the Federation will 
not authorize, permit, or condone any work stoppage, slow-down, or other form of 
curtailment of effort, and the Board or its staff will not authorize or permit any 
lockout of Federation members or other persons covered by this One-Year 
Technical-Clerical Employees Agreement. 

3. All economic Articles and provisions not addressed in the negotiation of this One- 
Year Technical-Clerical Employees Agreement shall continue as contained in the 
2003-2006 Technical-Clerical Employees Agreement. 
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1 Additional Updated Agreement Articles 

Current Agreement article requiring updating due to the ALA's and effective 9/1/06 shall 
read as follows: 

Article 27 - Hours of Work and Lenath of Workvear 

3. As a~plicable to technical-clerical em~lovees assianed to Accelerated 
Learnina Academies, the lenath of workdav shall be eiaht (8) hours, 
inclusive of a thirhr (30) minute lunch period at  elementarv, K throuah 8 
and middle academies. 

4. Technoioav Svstem Specialists shall continue t o  work the teachers' lenath 
of dav, i.e., seven ( 7 )  hours and six (61 minutes with a thirhr (30) minute 
d u b  free lunch ~ e r i o d  and a 189 dav workvear. 



June 2 1,2006 

THE BOARD OF PUBLIC EDUCATION 
School District of Pittsburgh 

FINANCIAL STATEMENTS 
MAY 3 1,2006 

Prepared by Accounting Section 
Operations OfTidFinance 

Mark Roosevelt 
Superintendent of Srhools 
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SCHOOL DISTRICT OF PITTSBURGH 
May 3 1,2006 Unaudited Financial Statement Highlights 
June 20,2006 

GENERAL FUND YEAR TO DATE BUDGET TO ACTUAL COMPARISON 
We are pleased to introduce to the Board a new monthly statement to provide year to 
clate budget to actual comparisons. This report should be useful in tracking the 
financial performance of the General Fund during the fiscal year against the adopted 
budget. The report includes the following columns of data for key categories of 
revenues and expenditures: 

o Year ended 2004 actuals; 
o Year ended 2005 actuals; 
o 2006 Budget; 
o 2004 actuals through May 3 1,2004; 
o 2005 actuals through May 3 1,2005; 
o 2006 year to date budget; 
o 2006 actuals through May 3 1,2006; 
o Year to date budget to actual variance ($); 
o Year to date budget to actual variance (%). 

The year to date budget estimates were built using historical data and trends for most 
categories of revenues and expenditures applied to our 2006 budget. For other 
categories, such as debt service principal and interest, the year to date budget is 
known. 
Through May 3 1,2006, total revenues were $67 1,670 or 0.28% less than budgeted. 

o Real estate collections were $1.4 million greater than anticipated, with much 
of the increase in delinquent taxes through our Act 20 program; 

o Earned income tax collections were $2,262,546 or 7.03% less than budgeted, 
trending just $343,698 shy of 2005's pace; 

o Adjusted for known timing differences related to sinking fund 
reimbursements, total revenues were $1,484,961 or 0.63% less than budgeted; 

Through May 31, 2006, total expenditures were $7,717,011 or 4.04% less than 
budgeted. 

o Salaries were $2.2 million or 2.23% less than budgeted. Salary costs were 
over $5.1 million less than 2005; 

o Benefits were $2.4 million or 6.79% less than budgeted. Benefit expenditures 
were $285,696 greater than 2005; 

o Adjusted for known timing differences related to tax collection and special 
education, total expenditures were $10,484,736 or 5.49% less than budgeted. 

The report as a whole requires development of year to date budgets for each month 
end period of the year. The bottom line should be very, very, very carefully 
interpreted and provides only a starting point for review. That revenues exceeded 
e:lcpenditures through May 3 1,2006 is not a surprise given our cash flow cycle. 
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SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

GOVERNMENTAL FUNDS 
For Period Ending: May 31,2006 

Other Total 
Capltal Governmental Governmental 

General Projects Funds Funds 

Revenues 
Taxes: 

Real Estate 
Earned lncmle 
Real Estate Transfers 
Mercantile 
Public Utility Realty Tax 
Earnings on Investments 

In Lieu of Taxes; 
State Revenue!; received from Intermediate Source 
Other Revenue from Local Sources B Refund of Prior Years Expenditures 
State Grants an~d Subsidies 

Basic Instructional Subsidies 
Subsidies for Specific Education Programs 
Subsidies for Noneducational Programs 
Subsidies foc State Paid Benefits 

Other State Grants 
Federal Grants 
Technology Grants 

Total Revenu~es 

Expendltures 
Current: 

Instruction: 
Regular Programs - ElementarylSecondary 
Special Prqjrams - ElementaryISecondary 
Vocational Eiducation Programs 
Other Instrucdonal Programs - ElementaryISecondary 
Adult Education Programs 
Pre-Kindergmarten 
Payments tc~ Charter Schds  

Support Services: 
Pupil Penor~nel 
Instructional Staff 
Adminisbaticm 
Pupil Health 
Business 
Operation and Maintenance of Plant Services 
Student Transportation Services 
Suppoct Services -Central 

Operations of Ntminstructional Services: 
Food Servicss 
Student Activities 
Community :Services 

Capital Outlay: 
Facilities Acquisition. Construction and Improvement Services 

Debt Se~ice: 
Principal 

Interest 
Tax Refunds 

Total Expenditures 

Excess (Deflclency) of Rev- Over (Under) Expendltures 

Other Flnanclng Sourc~ss (Uses) 
General obligaticms bond issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agent) 
Sale of or Compensation of fixed Assets 
Operating Transfers in 
Operating Transl'en cut 

Total other Fin,ancing Sources and Uses 
Net Change in Fund Balance 

Fund Balances - Beginning 
Total Endln(l Fund Balance 

THE NOTES TO THE FHANCUL STATEMENTS *RE AN INTEGRAL PIRT OF THiS STATEMENT 

Report. INC-GOVT 
Layout: COPY OF STATEMENT OF REVENUES GOVERNMENTAL FUND-2 
Run Date: Jun 20.2006 
Run Time. 0433 PM 
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SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES. AND CHANGES IN FUND BALANCES 

OTHERGOVERNMENTALFUNDS 
For P e w  Ending: May 31,2006 

Special Trust Westlnghouse 
Fund Scholarship 

Total Other 
Governmental 

Funds Speclal Revenues 

REVENUES 
Taxes: 

Real Estate 
Earned Income 
Real Estate Transfers 
Mercanl ile 
Public lltilily Realty Tax 

Earnings on Investments 
In Lieu of taxes 
Stale Revenues Received from Intermediate Source 
Other Revenue from Local Sources & Refund of Prior Years Expenditures 
Stale Grants and Subsidies 

Basic Instructional Subsidies 
Subsidies for Spenfic Education Programs 
Subsidi~?s for Noneducational Programs 
Subsidies fcf State Paid Benefits 

Other Stale Grants 
Federal Grants 
Technology Granls 

Total Revenues 35,979.429.23 0.00 0.00 35,979.429.23 

EXPENDITURES 
Current: 

Instruclion: 
Regul,sr Programs - EtementarylSecondary 
Special Programs - UementaryISecondary 
Vocational Education Programs 
Other Instructional Programs - ElementaryISecondary 
Adult IEducation Programs 
Pre-Kindergarten 
Paym?nts to Charter Schools 

Support Services: 
Pup11 Personnel 
Instructional Staff 
Administration 
Pup11 Health 
Busint!ss 
Operation and Ma~ntenance of Planl Services 
Student Transportation Services 
Suppart services - Central 

Operations of Noninstructional Services: 
Food Services 
Student Act~vities 
Cormunity Services 

Capital outlay: 
Facilities Acquistl~on. Construction and Improvement Services 

Debt service: 
Principal 

1nterer;t 
Tax Refunds 

Total Expenditures 65,441,390.63 0.00 2.395.74 65,443.786.37 

Excess (Peflclency) of Revenues Over (Under) Expenditures (29,461.961.40) 0.00 (2.395.74) (29.484.357.14) 

OTHER FINANCING SOURCES (USES) 
General Obligation Bonds Issued 
Refunding Bond Proceeds 
Debt Service (Payments to Refunded Bond Escrow Agenl) 
Operattng Transfers In 
operating Transfers Out 0.00 0.00 0.00 0.00 

Total Other Financing Sources and Uses 0.00 0.00 0.00 0.00 

Net Change In Fund Balance (29.461.961.40) 0.00 (2.395.74) (29.464.357.141 

Fund Balances - Beg~nning 4,454,216.13 23.022.98 396.361.77 4.873.600.88 

Tolal lIndlng Fund Balance $ (25,007,745.27) $ 23.022.98 $ 393.966.03 

Reporl: INC-OTH 
Layoul: slalemml of revenues other governmental fund 
Run Date: Jun 20. 20013 
Run Time: 1037 AM 
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Operating Revenues 
Contributions 
Charges for Services 

Total Operating Revenues 

OPERATING EXPENSES 
Support Services - administration 
Support Services - central: 

Ernployee Salaries & Benefits 
Benefit Payments 
Claims &Judgements 

Food Service Operations 
Fcod and supplies 
Pz~yroll Costs 
P~lrchased Property Services 
Other Purchased Services 
Depredation 
Allocated Costs 

'Total Operating Expenses 

SCHOOL DISTRICT OF PllTSBURGH 
STATEMENTOFREVENUES,EXPENSESANDCHANGESINFUNDNETASSETS 

PROPRIETARY FUNDS 
For Period Ending: May 31,2006 

Governmental 
Activities - 

Enterprise Funds - Internal Service 
Food Service Funds 

Total 
Proprietary 

Funds 

OPERATING (LOSS) INCOME (4,308,192.59) 5,758.998.49 1.450.805.90 

NONClPERATlNG REVENUES (Expenses): 
Inve.stment Earning 5.175.75 153,594.04 158.769.79 
Gair~ on Trade In 

Federal Reimbursements & donated commodities 3,776,376.55 3,776,376.55 
State Reimbursements 391,920.20 391,920.20 

Total nonoperating revenues 4,173,472.50 153.594.04 4,327,066.54 

Operating Transfers 
Change in Net Assets 
Total Flet Assets - January 1, 2005 
Total blet Assets 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

Report Request Name PROPFUND 
Repan Layout Proprietary Funds 
Run Date: Jun 20.2006 
Run Tin%?: 10:41 AM 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
FOOD SERVICE 

As of: May 31,2006 

Food Service 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued Interest 
Due from Other Funds 
Due from other Governments 
Other Receivables 
Inventory 

Total current assets 

Noncurrent Assets: 
Restricted Cash, Cash Equivalents, & Investments 
Land 
Buildings and Building Improvement 
Machinery and Equipment 
Construction in Progress 
Less Accumulated Depreciation 

Total Capital Assets (net of accumulated depreciation) 
Total Noncurrent Assets 

Total Assets 

LIABILITIES 
Current Liabilities: 

Accounts Payable 
Judgments Payable 
Due to other Funds 
Accrued Salaries 
Compensated Absences Payable Current- Vacation 
Compensated Absences Payable Long-Term Severance 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and Deposits 

Total Current Liabilities 
Total Liabilities 

Net Assets 
Investment in Capital Assets, net of related debt 
Reserved for Encumbrances 

Restricted for lnventory 
Unrestricted 

Total Net Assets 

Report Name: 500-ASST 
Layout: STATEMENT OF NET ASSETS FOOD SERVICE 
Run Date: Juri 20, 2006 
Run Time: 10:38 AM 

Food Service Net Assets.xls 



SCHOOL DISTRICT OF PllTSBURGH 
Enterprise Fund 

Statement of Revenue, Expenditures and Changes in Fund Net Assets 
Food Service 

For Period Ending: May 31,2006 

Food Service 
Operating Revenues: 

Contributions 
Charges for Services 

Total Operating Revenues 

Operating Expenses: 
Food & Supplies 
Payroll Costs 
Purchased Property Services 
Other Purchased Services 
Depreciation 
Allocated Costs 
Total Operating Expenses 

Operating Income 

hlonoperating Revenues (expenses): 
Investment Earning 
Gain on Trade in of Equipment 
Federal Reimbursement and donated commodities 3,776,376.55 
State Reimbursement 391,920.20 

Total Nonoperative Revenues 4,173,472.50 
Operating Transfers InIOut 

Change in Net Assets 
Total Net Assets - beginning 
Total Net Assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 

R'eport Request Name PROPFUND 
Rieport Layout Proprietary Funds 
R~un Date: Jun 20, 2006 
R l~n  Time: 10:41 AM 
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SCHOOL DISTRICT OF PllTSBURGH 
Capital Reserve Funds, Bond Funds, and lnternal Service Funds 

Combined Statement of Revenues, Expenditures and Changes In  Fund Balance 
For Perlod Ending: May 31,2006 

Plus - Revenues1 Less Expenditures1 Less Unencumbered 
Description Fund Balance Transfers Transfers Encumbrances Balance 

Mbcellaneous Capital Rescarve Funds 
022 Capital improvement Fund $ 1.079.742.51 $ 7,672.50 $ 7,394.04 $ 45.866.78 $ 1,034,154.19 
299 Fire DamagelExter~ded Coverage 3,374,473.59 0.00 0.00 0.00 3,374,473.59 
704 Special ~ G s t  Fund 
Total Capital Reserve Fundls 

Capital Project Funds 
326 1996 Major Maintenance 
327 1996 Capital Projects Program 
328 1997 Major Mainte~nance Program 
329 1997 Capital Projet:ts Program 
330 1998 Major Maintenance Program 
331 1998 Capital Projetls Program 
332 1999 Major Maintenance Program 
333 1999 Capital Projects Program 
334 2000 Major Maintenance Program 
335 2000 Capital Projects Program 
336 2001 Major Maintenance Program 
337 2001 Capital Projects Program 
338 2001 Capital Projects VRP 
339 2002 Major Maintenance Program 
340 2002 Capital Projects Program 
341 2002 Refunding Series 
342 2002A Refunding Series 
343 2003 Major Maintenance Program 
344 2003 Capital Projects Program 
345 2004 Major Maintenance Program 
346 2004 Capital Projet:ts Program 
347 2004 Refunding Series 
348 2005 Major Maintenance 
349 2005 Capital Projecits Program 
350 2005 Refunding Series A 
351 GOB-South Hills High 
353 2006 Major Mainterlance Program 
354 2006 Capital Projec:ts Program 
360 1998 Technology Plan 
361 1999 Technology Plan 
362 2000 Technology Plan 
363 2001 Technology Plan 
390 2000 Qualified Zoncs Acad Bonds 
391 2000 Automated Blldg Systems 
392 2001 Qualified Z0nc3 Acad Bonds 
399 E-Rate Program 
Total Bond Funds 

Internal Service Funds 
701 Unemployment Connp Self-insure 951,564.08 142.299.27 116,724.97 11,519.98 965.618.40 
702 Workers' Comp Self-Insure 2.366.337.65 2,021,421.30 1,409,004.03 850.797.46 2,127,957.46 
703 Comph Gen Llab & Error 1,223.062.83 200,000.00 31,399.00 20,559.49 1.371.104.34 
708 Central Duplication Services 1,219.46 6,382.75 995.64 0.00 6,606.57 
709 Self Insurance Health Care 6,280,984.76 28,457,667.94 23,357,055.09 0.00 11,381,597.61 
Total Internal Service Funds $ 10,823,168.78 $ 30,827.771.26 $ 24,915.178.73 $ 882,876.93 $ 15,852,884.38 

Report: BOND-TRU 
Layout: FL060 
Run Date: Jun 20,2006 
Run Time: 10:26 AM 
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Anthony J. Pokora Ronald C. Schmeiser, CPA 
Sc.hool Controller Dep~rty School Conrroller 

Pittsburgh Public Schools 
Office of the School Controller-Room 453 
34 1 South Bellefield Avenue 
P~ttsburgh, PA 152 13-35 16 
(412) 622-3970 
Fax (41 2) 622-3975 

June 211,2006 

The Boiard of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2006 
appropriations at May 31,2006 (as reissued) for the General Fund and Food 
Service Budgets in accordance with Section 2128 of the School Laws of 
Pennsylvania. 

Respectfullx Submitted, 

6- 
Ronald C. Schmeiser, CPA 
Deputy School Controller 

1889 

Wt: are an equal rights and opportunity school distncr 
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School District of Pittsburgh 
Committee on BusinessEinance 

June 21,2006 

NEW BUSINESS ITEM 

To amend the contract with Concentra Medical Centers, Committee on BusinessIFinance, 
July 27, 2005: 

Origiinal Item: 

RESOLVED, That the appropriate officers of the Board authorize Concentra Medical 
Centers to provide post-offer, pre-employment physicals for a 24 to 36 month trial 
program including substitute cleaners, in accordance with the District's request for 
proposals dated August 13, 2004, Concentra's proposal dated August 27, 2004, and 
Concentra's revised fee proposal dated September 8, 2004, and other terms and 
conditions as are satisfactory to the Solicitor and Chief Operations Officer. Total annual 
cost ir; not to exceed $10,000, payable during the trial program from account line 001- 
6000-'702-2890-330. 

Amended Item: 

RESOLVED, That the appropriate officers of the Board authorize Concentra Medical 
Centers to provide post-offer, pre-employment physicals for a 24 to 36 month trial 
progralm including substitute cleaners and temporary tradespersons, in accordance with 
the Djstrict's request for proposals dated August 13, 2004, Concentra's proposal dated 
August 27, 2004, and Concentra's revised fee proposal dated September 8, 2004, and 
other terms and conditions as are satisfactory to the Solicitor and Chief Operations 
Officer. Total annual cost is not to exceed $20,000, payable during the trial program 
from a.ccount line 001-6000-702-2890-330. 

Reason for Amendment: 

To incorporate temporary tradespersons into the post-offer, pre-employment physical trial 
program. 

***** 
Alignment with Board goals: 
This action most closely aligns with efficient and effective support operations for all 
students, parents, teachers and administrators. 



Committee on Business/Finance 
Legislative Meeting 

June 2 1,2006 

NEW BUSINESS 

RESOLU-TION, to extend Contract with Klett, Rooney, Lieber & Schorling, Committee on 
Business :Finance 

RESOLVED, that the appropriate officers of the Board be authorized to extend the Contract 
with Kletl:, Rooney, Lieber & Schorling to provide Government Liaison representation for the 
District at the State and Federal levels for up to a two month period, on a month to month basis, 
beginning July 1, 2006 and extending no longer than August 3 1, 2006. Monthly fee will not 
exceed $7,900 per month plus out-of-pocket expenses, not to exceed $500 chargeable to account 
number 1000-010-2360-340. 



Committee on Education 
June 21,2006 

NEW BUSINESS 

RESOLVED, That the Board of Education of the School District of 
Pittsburgh authorize its appropriate officers to enter into a contract 
with International Center for Leadership in Education, Willard R. 
Daggett to provide professional development to district administrators 
and key partners. Dr. Daggett will attend an evening dinner and 
deliver a short presentation on August 16, 2006, and present at a 
morning session on August 17, 2006 for an honorarium of $7,500 
plus related travel expenses. The cost reflects a $2,000 discount to 
the normal fees due to a referral from Kaplan K12 Learning Services. 
The operating period shall be from August 16 through August 17, 
2006. One payment of $9,000 will be made. The total cost of this 
action shall not exceed $9,000 from account # 4000-1 OE-2810-323. 



Committee on BusinessFinance 
June 2 1,2006 

NEW BUSINESS 

Motion was made and approved to remove from the table Item la, Closing of the Parent 
Center Assistant positions (S), Addendum A of the Human Resources Report, May 24, 
2006. 

RESOLVED, that the following position(s) be closed, effective on the date indicated: 

Position Number - Date Location 

Parent Center Assistants 5 06-30-06 Communications & Marketing 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

June 2 1,2006 

Regular Meeting 

ROLL CALL 

APPROVAL OF MINUTES: May 24,2006 

COIVIMITTEE REPORTS 

Committee on Education 

Committee on Business 

BUDGET ADOPTION 

2006-07 Special Education Core and Transportation Program 

PER:SONNEL REPORT OF THE EXECUTIVE DIRECTOR 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION June 2 1,2006 

(No Education Items for Board Action) 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMIMITTEE ON BUSINESS June 2 1,2006 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
re1atin.g to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize its proper officers to enter into an agreement with the 
School District of Pittsburgh for the rental of approximately 4,400 square feet of office 
and storage space at Peabody High School at the annual rate of $8.50 per square feet for 
the period July 1,2006 through June 30,2007. Total cost shall not exceed $37,400.00 
annual.1~. 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 approve the following group insurance rates through United 
Concordia for employees of the Pittsburgh-Mt. Oliver Intermediate Unit for the period 
July 1, 2006 through June 30,2007. 

Current Rate Renewal Rate % Increase 
Employee $25.89 $28.22 9% 
Family $77.33 $84.30 9% 

C. It is recommended that the list of payments made for the month of May 2006, in 
the amount of $2,639,026.41, be ratified, the payments having been made in accordance 
with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 



June 2 1,2006 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
OF THE INTERMEDIATE UNIT 

Frorn the Executive Director 
to the 
IU Board of Directors June 21,2006 

DIRECTORS: 

The following personnel matters are recommended for action by the Board: 

I. Retirement 

Name 

Regina Gauscheman 

Position 
Effective 

Remedial Teacher 06/08/06 

Emily Herman Remedial Teacher 06/08/06 

11. Unpaid Leave 

Name 

Patricia Porto 

Position 

Psychologist 

Effective 
Dates 

Respectfblly submitted, 

Mr. Mark Roosevelt 
Secretary 



June 2 1,2006 

COMMITTEE ON BUSINESS 

Budget Adoption 

2006-07 Special Education and Core Transportation 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize the acceptance of revenue fiom the PA Department of 
Education and support payments from the Intermediate Unit's member school district to 
provide fimding sources to operate the 2006-07 Special Education Core and 
Trar~sportation Programs, and to expend the monies in accordance with the 
appropriations schedule designated as Exhibit A, in the amount of $91,442,434.00. 

RESOLVED, FURTHER, That the Board authorize its proper officers to enter 
into im agreement with the Pittsburgh School District to provide the administrative, 
instnlctional and other services necessary to operate the 2006-07 Special Education 
Core and Transportation Programs during the period July 1,2006 through June 30, 
2007, in the amount of $91,435,434.00. 

RESOLVED, FURTHER, That the new appropriations reflected on Exhibit A and 
the siubcontract with the Pittsburgh School District be increased to include the 
encumbrances outstanding as of June 30,2006. These encumbrances, when determined, 
are to be expenditures of the fiscal year in which they are liquidated. 

RESOLVED, FINALLY, That the Board of Directors adopt the 2006-07 Special 
Education Plan for implementation in the Pittsburgh Public Schools. 

Respectfully submitted, 

Mr. Floyd McCrea 
Chairperson 

Committee on Business 



EXHIBIT A 

SPECIAL EDUCATION BUDGET 
July 1,2006 to June 30,2007 

APPROPRIATIONS BY STATE APPROVIY, 

Sub Object 
FunctiorlCodeOescriPtion 

INSTRLICTION - SPECIAL PROGRAMS 

Personnel Services-Salaries 
Personnel Senrices-Employee Benefits 
Purchased Profesdod 8 Technical Services 
Purchased Property Services 
OtherPurdrasedselvkes 
supplies 
progerty 
Dues 6 Fees 
Other Objects 
TOTAL INSTRUCTION - SPECIAL PROGRAMS 

SUPPORT SERVICES - PUPIL PERSONNEL 

21 00 100 Personnel Services-Salaries 
21 00 200 Personnel SeMces-Employee Benefits 
2100 600 Supplies 
2100 900 Other Objects 

TOTAL SUPPORT SERVICES - PUPIL PERSONNEL 

SUPPORT SERVICES - ADMINISTRATION 

Personnel Services-Salaries 
Personnel Servkes-Employee Benefits 
Purchased Professional & Technical Services 
Purchased Property Services 
Other Purchased Services 
Supplies 
pr0wrty 
Dues & Fees 
Other Objects 
TOTAL SUPPORT SERVICES - ADMINISTRATION 



SUPPOIRT SERVICES - PUPIL HEALTH 

2400 100 Personnel Services-Salaries 
2400 200 Personnel Services-Employee Benefits 
2400 300 Putchased Professional 81 Technical Services 
2400 900 Otherobjects 

TOTAL SUPPORT SERVICES - PUPIL HEALTH 

SUPPORT SERVICES - BUSINESS 

2500 300 Contracted Services - Audit 

suprnm SERVICES - OPERATION AND 
MAIFCENANCE OF PLANT 

2600 900 Other 'ob' j  9,118 
TOTAL OPERATION AND MAINTENANCE OF PLANT $44,473 

SUPPClRT SERVICES - STUDENT TRANSPORTATION 

2700 100 Personnel Servkxs-Salaries $94,120 
2700 200 Personnel Services-Employee Benefits 23,894 
2700 513 Contracted Caniers 8,451,201 
2700 515 Publlc Carrfem 1 17,500 
2700 900 Other Objects 285,793 

TOTAL SUPPORT SERVICES - STUDENT TRANSPORTATION $8,972,508 

TOTAL APPROPRIATIONS $91,442,434 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, Ladies and 

Gentlemen. I would like to call the June 21, 

2006 Pittsburgh Board of Public Education 

Legislative Meeting to order. 

Would you all please rise so we could 

salute the flag. 

(Salute to the flag.) 

MR. ISLER: We have a number of awards this 

evening. I'm going to ask the school board 

members to please come forward, and the 

superintendent. 

And, Miss Vlassich, if you're ready, could 

you please begin the awards ceremony. 

(Awards ceremony. ) 

MR. ISLER: Once again, congratulations to 

all of our award winners, and we thank you very 

much for being with us this evening. 

Mr. Weiss, can we please have the roll 

call. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Here. 

MR. WEISS: Mr. Dowd? 



MR. DOWD: Present. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Present. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WElSS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All members present. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to move to the approval of the 

minutes for the May 24, 2006 meeting. Can I have 

a motion to approve? 

MS. COLAIZZI: So moved. 

MR. DOWD: Second. 

MR. ISLER: So moved and second. 

Are there any questions, corrections, 

deletions or additions? 

Hearing none, all those in favor of the 

approval of the minutes of the May 24th meeting, 



please signify by saying aye. 

(Chorus of ayes.) 

MR. ISLER: Same sign, no. 

The minutes are approved. 

I'd like to read the statement on executive 

sessions for the legislative meeting of June 21, 

2006. 

In addition to the executive sessions 

announced at the legislative meeting of May 24, 

2006, the board met in executive session on June 

12th and immediately before this legislative 

meeting to discuss various personnel matters that 

may include, but are not limited to, labor 

negotiation updates, administrative vacancies, 

residency waivers, assignment of ALA positions 

and other positions opened and closed. 

Finally, at the executive session 

immediately before this legislative meeting, the 

board discussed student disciplinary cases that 

involved violations of various portions of the 

Code of Student Conduct. The board does not vote 

at the executive session. 

We're going to move to the Committee on 

Education. The report on education is before 

you. It has been submitted by Mr. Sumpter. 



Are there any comments or concerns about 

the Committee on Education? 

Mr. McCrea. 

MR. McCREA: Yes. I missed something at 

the agenda review. There's a -- there's a DVD 

that the students are making on the ceramics 

project. I just want to commend them for it. 

This is a great idea. 

This is -- but I also want to know who owns 

the actual product that we're producing. I'm 

assuming the students get some rights to this. 

Just a question you can answer later, but I 

think it's a great idea. 

MR. ISLER: There is a question about the 

rights and who owns the rights to the DVD that's 

going to be created as a result of the students 

working on a ceramic product, and either 

Dr. Spampinato or Mr. Roosevelt will get back to 

you with that information. Okay? 

Any other questions or comments? 

If there are no more questions, Mr. Weiss, 

can we have a roll call on the Committee on 

Education. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 



MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr.. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: All members in favor. 

MR. ISLER: Thank you. 

I would like to give you the numbers, if 

you'll move back. 

116 students were suspended for 4 to 10 

days, 0 students transferred -- or suspended for 

4 to 10 days and transferred to another school, 9 

students expelled out of school for 11 days or 

more, and 0 students expelled out of school for 



11 days or more and transferred to another 

Pittsburgh public school. 

There's no legislative action. All the 

votes were taken in executive session on 

disciplinary cases, Mrs. Colaizzi. 

We'll move to Committee on Business and 

Finance that is submitted and is before you 

submitted by Mr. McCrea, who's the chair of the 

committee. 

Any questions? 

Mrs. Colaizzi. 

MS. COLAIZZI: Thank you. When I came in 

earlier, we were given a replacement for the 

facility bids. Could somebody tell me what the 

difference is from what was in our book 

previously and what the difference is in what we 

got, Mr. Fellers? 

MR. FELLERS: The item number one, the 

Colfax Elementary School bids, those bids had not 

been open at the time of the agenda review. You 

had it as a placeholder, but did not have the bid 

results. Those are before you for all four 

primes. They are approved, and we're very 

pleased to say that they came in well under 

budget. So it was a good bid outcome for us on 



that project. 

MS. COLAIZZI: Thank you. 

MR. ISLER: Any other questions? 

Mr. Weiss, can we have a roll call, please, 

on the Committee on Business and Finance. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: All members in favor. 

MR. ISLER: Thank you, Mr. Weiss. 



We'll move now to the personnel report, 

which we have been told by Mrs. Nicklos is rather 

lengthy. 

I assume, Mr. Superintendent, that 

Ms. Nicklos will entertain any questions from the 

board. 

Do any board members have any questions for 

Ms. Nicklos on the personnel report, Addendums A, 

B, C, Dl E and F? 

Mr. McCrea. 

MR. McCREA: I'd just like to make my usual 

monthly comment, proudly, that some of our 

members are serving their country in the Armed 

Services and taking a leave of absence. I want 

to thank them for a job well done. 

MR. ISLER: Thank you. 

Any other questions? 

Mr. Weiss, could we have a roll call, 

please, on the personnel report. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Abstain. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 



MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: 8 in favor, 1 abstention. 

MR. ISLER: Thank you, Mr. Weiss. 

We'll go to the financial report. The 

financial statement's dated May 31, 2006, and the 

report from the controller, the City of 

Pittsburgh, again, dated for the period of 

January 1st through May 31, 2006. 

Are there any questions or concerns on the 

reports? 

Mrs. Colaizzi. 

MS. COLAIZZI: Thank you. Again, this is 

another report that we received -- we were told 

that we would receive a new copy this evening. 



What's different or changed in it that we need to 

be concerned about? 

MR. CAMARDA: I believe there was a delay 

in closing the books this month due to what 

Mr. Berdnik described last week as his needs 

related to staffing with his office, and I think 

that's what caused your delay this month. 

MR. ISLER: That would be for the -- our 

report. Does that also reflect the revised and 

new -- 

MR. CAMARDA: That's correct. They were -- 

MR. ISLER: -- for both? 

MR. CAMARDA: -- simultaneously. 

MR. ISLER: Okay. So simultaneously both 

of them because of closing of the books. Thank 

you. 

Is that sufficient, Mrs. Colaizzi? 

Any other questions or information items? 

Turn to the budget items. 

We are adopting the special education 

budget for 2006-2007. It is before you. We did 

talk about it in Mr. McCrea's committee. 

Are there any questions on the Committee on 

Business, the action item for the budget for the 

special education for 2006-2007? 



Mr. Weiss, could we have a roll call, 

please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Nine in favor. 

MR. ISLER: Thanks, Mr. Weiss. 

There are no transfer of funds this month; 

correct, Mr. Camarda? 

MR. CAMARDA: That's correct. 



MR. ISLER: We'll then move to new business 

items. 

There are new business items, the first of 

which is to amend the contract with Concentra 

Medical Centers from the Committee on Business 

and Finance of July 27th. It is an amended item, 

and the reason for the amendment is to 

incorporate temporary trades persons into the 

post-offer, pre-employment physical trial 

program. 

Are there any questions about this new 

business item? 

Hearing none, could we please have a roll 

call on that, Mr. Weiss. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 



MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: It's approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We'll go to the next new business item, 

which is the Board of Education approving a 

contract with Mr. Willard R. Daggett for services 

here in the district. 

Any questions about this? 

Hearing none, Mr. Weiss, could we have a 

roll call on the second new business item, 

please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Abstain. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 



MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Abstain. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: 7 in favor, 2 abstentions. 

MR. ISLER: Thank you, Mr. Weiss. 

We'll go to the third new business item, 

which is a resolution to extend the contract with 

Klett, Rooney, Lieber & Schorling for the 

committee -- submitted by the Committee on 

Business and Finance. 

Any questions on this one? 

Mr. Taylor. 

MR. TAYLOR: Yes. This has been a 

long-standing issue that the board clearly has 

not resolved, and I think that we have had many 

discussions around our representation in 

Harrisburg and absolutely nothing has been 

resolved, yet we continue to renew this -- I 



guess we're now renewing this on a monthly basis, 

and I do think the board needs to do its job here 

and make a decision on what we're going to do as 

far as our presence in Harrisburg. I'll be 

voting no on this item. 

MR. ISLER: It's a two-month extension. 

Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President, I just 

want to echo the same concerns of Mr. Taylor. 

And I remember maybe a year ago or so that we, as 

a board, we were promised to have some discussion 

and actually consider a request for a proposal or 

to just really have some discussion around that, 

and I don't remember having that discussion. So 

I will be joining Mr. Taylor and voting no, also, 

for this item. 

MR. ISLER: Thank you, Mr. Brentley. 

MS. COLAIZZI: I do remember clearly we did 

have discussion, and an RFP did go out and I even 

participated in some of the interviews; but, 

Mr. Roosevelt, could you please explain quickly 

why you would like to have this extension for the 

next two months? 

MR. ROOSEVELT: Because whatever ultimate 

decision is made about representation, we are in 



an extremely tense and difficult time in terms of 

our work with our legislative delegation and 

legislators in terms of trying to get some 

increased aid to the Pittsburgh Public Schools in 

this budget cycle. So this would be a most 

untoward time to have any changes in our 

representation. 

MS. COLAIZZI: So we're not obligated more 

than the next two months. We're just taking the 

advantage that we need to at this point in time 

because of Harrisburg being close to a budget; am 

I correct? 

MR. ROOSEVELT: This is a two-month 

extension. 

MS. COLAIZZI: Thank you. 

MR. ISLER: Mr. Roosevelt and 

Mr. Romaniello, can you schedule a meeting of the 

board sometime before this contract expires so 

that we can discuss representation? 

MR. ROMANIELLO: Yes, I will. I have been 

in discussion with Mr. Roosevelt on this very 

matter the last several weeks and we will be 

scheduling something soon. 

MR. ISLER: Thank you, sir. 

Are there any other questions? 



Mr. Weiss, could we have a roll call on 

this new business item, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The motion's approved 7 to 2. 

MR. ISLER: Is there any other new business 

to be brought up at this time? 

Mrs. Fink. 

MS. FINK: Yes. Last month we tabled a 



piece of legislation to close the parent resource 

centers, and we need to bring that back onto the 

table at this point, I believe, so that we can -- 

we can make some decisions here. So I'm asking 

that that be removed from the table. 

MR. ISLER: Are you making that in the form 

of a motion? 

MS. FINK: I make a motion that we remove 

from the table the motion on the parent centers. 

MR. DOWD: Second. 

MR. ISLER: It's been moved and second. 

There is no debate. 

Mr. Weiss, can we have a roll call, please, 

to remove this from the table. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 



MR. ROMANIELLO: No. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: The motion is approved 7 to 2, 

so the item is removed from the table. 

MR. ISLER: Mr. Taylor. 

MR. WEISS: The motion is now before the 

board. 

MR. ISLER: There's a motion before the 

board to close the positions for the parent 

resource center. That motion is now on the 

table, correct, Mr. Weiss? 

MR. WEISS: Yes. 

MR. TAYLOR: I voted against the closing of 

the PERC centers for the same concerns that I 

still have now about the direction we're going 

with parental engagement, and I really wanted to 

keep the centers open as a form of keeping the 

administration's feet to the fire on parental 

engagement. 

And I had an interesting discussion a few 



minutes ago with some parents who were here 

having a meeting around Title I, and I think they 

raised a lot of concerns about whether the 

district is legally in compliance with how we are 

engaging in parental involvement. 

I know recently there has been some 

discussion and the administration has put some 

things on the table, but I think there's some 

questions whether legally parents must be 

involved in even the planning and discussion and 

implementation of any parental involvement of 

policy, but I do know from some of the discussion 

I had that if you are a Title I school, the 

parents must be involved in the planning and 

implementation of a parental involvement policy, 

which means it's not the prerogative of the 

district or the administration to unilaterally 

put forth any plan. 

And what really had made me think about 

that is people know I've talked for years about 

how Title I dollars are used by individual 

schools and how, you know, schoolwide projects 

versus projects that are specific to the child, 

the Title I dollars come to that and whose name 

those dollars come to that school in. And just 



some of the correspondence that I have here in 

front of me that many schools who did implement 

schoolwide policies without the involvement of 

parents of Title I students, low income students, 

were out of compliance with the law, and that's 

something that has gone on for as long as I can 

remember. 

So I still share those concerns about -- 

having the recent discussion that I just had with 

some parents, I do question whether the district 

is legally in compliance with No Child Left 

Behind, stipulations as far as parental 

involvement, whether we're in compliance with 

Title I stipulations for parental involvement. 

And I really do think it's important for the 

board to really get a clear idea of what the 

vision administration does have for parental 

engagement, but also to make sure that we're in 

compliance with the law, that parents have been 

part of any planning and any implementation of a 

proposed parental engagement or parent 

involvement policy. 

So that recent discussion I had told me 

even more that we're moving far too quickly, and 

I do think that until we get a lot of legal 



questions answered, I think that we ought to 

maintain a status quo until we can come again 

with a full policy that I think all schools can 

understand, the parents can understand, but most 

particularly, that we are in compliance with the 

law, that we are involving parents in every step 

of the way under -- again, under No Child Left 

Behind and under Title I -- under the laws of 

Title I. 

So, again, the discussion I just had, I 

have some serious questions that I have to seek 

answers to as to where we are and how much we can 

involve parents. So at this time I'm going to -- 

I'm going to maintain that the vote that I have 

that we keep the parent engagement and resource 

centers open. 

MR. ISLER: Thank you. 

Any other comments? 

Mr. McCrea. 

MR. McCREA: I've always been a big 

advocate of the centers, and that's because they 

don't just provide us with the school-related 

functions. They provide us with some social 

activities which we need in the communities, 

especially in the West End, and I will keep on 



saying that. 

But I think, as the staff has clearly 

pointed out, we simply don't have the money, and 

I can't just take us any deeper into debt than I 

have. So I'm going to have to change my mind and 

have to reluctantly agree with this. 

MR. ISLER: Mrs. Fink. 

MS. FINK: I was going to also say what 

Mr. McCrea just said, that the Title V money is 

gone from this. 

Also, the Title I parents have their own 

association, they have their own meetings, and 

their involvement is always ongoing. We have not 

in any way diminished what happens with Title I 

parent involvement. That's -- that goes on with 

or without PERCs. 

MR. ISLER: Any other questions or 

comments? 

Mr. Brentley. 

MR. BRENTLEY: Yes. I also want to, once 

again, echo the concerns of Mr. Taylor concerning 

the parent centers, but I think I want to t-ake it 

up another level. 

Out of all the things we're doing in this 

district here, major, major, major changes in 



five and six months, and we're asking that this 

community would just adjust. We don't even know 

how many parents will -- single parents will 

possibly be iosing their jobs based upon changes 

that we've made that they have to adjust to 

within a matter of a couple months, and out of 

all the things that we've checked on or this 

staff has recommended to change, this is one of 

those things that I think that we simply say that 

if it's not broke, you don't fix it. 

We have five parent resource centers that 

are evenly distributed throughout the city and 

where the community has access to them. But, 

more importantly, they have been successful. 

When you look at some of the things that they've 

been involved with, we're getting a real big bang 

for our bucks. 

I had also requested, Mr. President, at our 

last meeting, of the cost of what it would take 

to run the five parent centers presently, and I 

have not received that. Is there any way -- can 

someone just give me some general dollar 

figures? I've heard two or three different -- 

MR. ROOSEVELT: It's $300,000. 

MR. BRENTLEY: Okay. My second concern is 



that when we give things to the individual 

schools to provide and if we're a site-based 

budget where they have to manage and watch their 

dollars, our biggest concern, and we've witnessed 

this in the past, some may opt to use funds that 

are supposed to be earmarked or targeted for 

parents in different ways, and so what happens is 

we do not have a consistent parent engagement 

piece. This school may have a very active PTO 

where this school may say well, we wanted to use 

it in a mailing or we wanted to do it another 

way. 

So I am -- just as a board member, Mark, I 

am directing you to find the $300,000 to keep the 

centers as they are. We find money for a lot of 

other things here, and quite a few of them we 

still don't know what the outcome will possibly 

be. And some of those ticket items have been in 

the millions of dollars and we managed to find 

the money. 

We've managed to have foundations to step 

forward, but I think that we can simply find the 

money, $300,000, for these centers. And so, 

Mr. President, I'd just like to -- if it's okay, 

Mr. Weiss, legally if I can make a motion that we 



simply keep the parent resource centers as they 

are. 

MR. WEISS: There's a motion on the floor. 

MR. ISLER: There's a motion on the floor, 

Mr. Brentley. 

MR. BRENTLEY: And that motion is? 

MR. ISLER: To close them, so that if you 

want to keep them open, you vote against the 

motion. 

MR. BRENTLEY: Let me get some 

clarification. Was that motion actually made, 

Mr. Weiss, or when we voted to bring it back on 

the table, it's my understanding that was for 

discussion. 

MR. WEISS: No, no. That motion's on the 

table. 

MR. BRENTLEY: So the motion's -- 

MR. WEISS: You're going to vote on the 

motion at some point, and if it's your desire to 

keep them open, then you would vote against -- 

you would vote no on the motion. 

MR. BRENTLEY: And then we would have to 

place another motion before us to keep them open, 

or will they automatically stay? 

MR. WETSS: They would stay. 



MR. BRENTLEY: Okay. Okay. Well, fine. 

Then I'll withdraw then and wait for the vote. 

Thank you. 

MR. ISLER: Thank you, Mr. Brentley. 

Mrs. Colaizzi. 

MS. COLAIZZI: Is Dr. King here? 

DR. KING: Yes. 

MS. COLAIZZI: Could you please explain a 

little bit of Title I and what its requirement is 

for parent involvement in the schools? 

DR. KING: Title I mandates that we have 

parent engagement activities in the school. 

There is no mandate to have any districtwide 

parent engagement activities. The law says you 

may have districtwide activities, but there's no 

mandate to have districtwide activities. The 

focus is on school-based activities. 

MS. COLAIZZI: And at this point in time, 

isn't all of our schools, Title I schools, in 

some -- one way or another when you broke it down 

for us, didn't just about every school actually 

have Title I funding come in; so wouldn't that 

make them Title I schools? 

DR. KING: Except for a few of the high 

schools. 



MS. COLAIZZI: Okay. So according to the 

No Child Left Behind and the Title I, those 

schools all have funding that are requiring 

parent involvement of some sort, some plan? 

DR. KING: That's correct. 

MS. COLAIZZI: And are you monitoring to 

make sure that that is taking place? 

DR. KING: More so now than ever before. 

MS. COLAIZZI: Thank you. 

MR. ISLER: Mr. Brentley 

MR. BRENTLEY: Yes. Dr. King, you were 

also here, I want to say, eight, maybe ten years 

ago when there was some major concerns from 

parents being locked out of the process, and if 

I'm not mistaken, there was a group of parents 

who actually filed a claim, I think, or filed 

some type of complaint. 

Do you recall that? 

DR. KING: Vaguely. 

MR. BRENTLEY: Okay. But you do remember, 

okay, that the parents were locked out and filed. 

Do you remember what happened after that? 

DR. KING: I can't recall specifically. 

MR. BRENTLEY: From my understanding, 

Doctor, what happened was is that they 



actually -- I believe federal folks had to come 

in and try to get this district in line, and 

actually they didn't even complete it then. And 

so this is almost a continuation of what parents 

have been saying for the longest. 

The speed of this rightsizing plan seems to 

find a way to just lock the parents out. Yes, we 

find a way to pick one or two or three what I 

refer to as professional Pittsburgh Public School 

parents. Those are the parents that we put them 

on every board and every movement that happens 

out here. 

And what happens is they've never presented 

the entire plan. They never had involvement from 

the entire community, and so that caused those 

parents to file. It is my understanding now that 

some of those same concerns 10 years ago still 

exist today, and I just think that it's something 

that we need to step up as a district. 

And we know that there's a possibility of 

being out of compliance. We also know that the 

key to this district's success has always been 

the parents, and I think it's just a -- it's a 

terrible time to talk about cutting them out or 

trying to reshape it to make it look like it's 



real parent involvement when actually it becomes 

an option for principals. Thank you. 

MR. ISLER: Any other questions or 

comments? 

Mr. McCrea. 

MR. McCREA: Just one more brief comment. 

I talk about the social activities in the 

centers. Just for the record, the alumni groups 

and the community groups, they're always welcome 

to use our schools; is that correct? And they'll 

be -- you know, they'll be allowed to get permits 

to have their meetings there; there's a process 

for that? 

DR. KING: That's correct. 

MR. McCREA: Just for the record so 

everybody knows that some of those activities 

will still take place whether they're in the 

center or not, but they will be welcome in our 

school to take place. 

MR. ISLER: Thank you, Mr. McCrea. 

Mr. Romaniello. 

Thank you, Mr. President. I guess my 

question is somewhat what Mrs. Colaizzi said is 

that there is going to be somebody watching over 

it to make sure that the job is done in these 



parent involvement centers and that the money is 

being used and I guess picking up the slack from 

the PERC centers; we're getting that assurance 

that that will be done? 

DR. KING: Yes. I'll be working with Lisa, 

Donna Vlassich and all of the executive directors 

and Dr. Spampinato. People will be held 

accountable for parent engagement in the new 

process that we have. 

MR. ROMANIELLO: Okay. Thank you, 

Dr. King. 

MR. ISLER: Any other questions? 

Mr. Weiss, can we have a roll call, please, 

on this new business item. 

MR. WEISS: A yes vote is a vote to close 

the centers by closing the positions. A no vote 

would leave them open because the positions would 

remain. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mr. Dowd? 

MR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 



MS. FINK: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Reluctantly, yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: No. 

MR. WEISS: Mr. Sumpter? 

MR. SUMPTER: No. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Motion carries 5-4. 

MR. ISLER: Any other new business to be 

brought before the board at this time? 

Mr. Brentley. 

MR. BRENTLEY: Yes, Mr. President. I want 

to just raise a concern in this rightsizing plan 

that I've shared many times before. One of the 

many, many mistakes that this -- we made with 

this rightsizing plan is the closing of the 

Miller African Center building. It will actually 

do some major damage to that community. 

Nevertheless, this board has voted to do so. 

I want to just get the acknowledgment from 

our -- from this board that we can -- if we can 



send a letter to the August Wilson Center for 

African-American Culture. 

As you know, they're in the process of 

building an African-American museum, the first in 

this city, and if we can send a letter to the 

president and CEO, Neal Barclay or Oliver Bird, 

and give them the right to maybe tour the Miller 

building. I believe that there are some things 

that have some historic value there that would be 

a great place to have its final resting place at 

the new August Wilson Center. 

So before our staff start destroying the 

building or moving things around or tampering 

with some of the valuable, valuable either 

paintings or the signs from the original building 

or whatever, that we at least allow the August 

Wilson Center for African-American Culture to 

come in and to see what's of value that they 

could possibly use for the new center, and then, 

if necessary, we can do what's legally right to 

give them those items for the center. 

MR. ISLER: So noted to the superintendent. 

Any other new business at this time? 

Hearing none, move to adjourn? 

MR. DOWD: So moved. 



MR. ISLER: Second? 

MS. COLAIZZI: Second. 

3 MR. ISLER: Meeting adjourned. 

5 (Thereupon, at 8:19 p.m., the Legislative 

6 Meeting was concluded.) 



C-E-R-T-I-F-I-C-A-T-E 

I, Liana S. Dudek, the undersigned, do hereby 

certify that the foregoing thirty-five (35) pages are 

a true and correct transcript of my stenotypy notes 

taken of the Legislative Meeting held in the 

Pittsburgh Board of Public Education, Administration 

Building, Board Room, on Wednesday, June 21, 2006. 

Liana S. Dudek, Court Reporter 

- - - 


