
THIC BOARD OF PUBLIC EDUCATION 
OF THE SChrOOL DISTRICT OF PITTSBURGH, PENNSYLVANIA 

MINUTES 

Meeting of: August 24,2005 

Call of the Meeting: Regular Meeting 

Members Present: Mr. Brentley, Mrs. Colaizzi, Dr. Dowd, 
Mrs. Fink, Mr. Isler, Mr. Matthews, Mr. 
McCrea, Mr. Romaniello, Sr., and Mr. 
Taylor 

Present 9 

The following matters were received and acted upon. 

Actions taken arc: recorded following the reports. 



THE BOARD OF PUBLIC EDUCATION 

P'ITTSBURGH, PENNSYLVANIA 1521 3 
Administration Building 

341 South Bellefield Avenue 

August 24,2005 

AGENDA 

ROLL CALL 

Approval of the Minutes of the Meeting of July 27,2005 

Announcement of Executive Sessions 

Committee Reporits 

1. Committee on Education 

2. Committee on BusinessIFinance 

Personnel Report 

3. Personnel Report of the Superintendent of Schools 

Financial Matters 

Financial Statement and 
Controller's Report 

New Business 

We are an equal rights and opportunity school district. 

Roll Call 

Roll Call 

Roll Call 



EXECUTIVE SESSIONS 

Legislative Meeting of August 24,2005 

In addition to executive sessions announced at the legislative meeting of July 27, 

2005, the Board met in executive session on August 15 and immediately before this 

legislative meeting to discuss various personnel matters that may include, but are not 

limited to: administrative vacancies, residency waivers, disciplinary matters and positions 

opened and closed. At the August 15 executive session, Special Counsel discussed 

matters in litigation. 

The Board does not vote at executive sessions. 



COMMITTEE ON EDUCATION 
AUGUST 24,2005 

DIRECTORS: 

The Committee on Education recommends the adoption of the following resolutions, 
that the proper officers of the Board be authorized to enter into contracts relating to 
those resolutions and that authority be given to the staff to change account numbers, 
the periods of performance, and such other details as may be necessary to carry out the 
intent of the resolution, so long as the total amount of money carried in the resolution is 
not exceeded. Except that with respect to grants which are received as a direct result of 
Board action approving the submission of proposals to obtain them, the following 
procedures shall apply: Where the original grant is $1,000 or less, the staff is authorized 
to receive and expend any increase over the original grant. Where the original grant is 
more than $1,000, the staff is authorized to receive and expend any increase over the 
original grant, so long as the increase does not exceed fifteen percent (15%) of the 
original grant. Increases in excess of fifteen percent (15%) require additional Board 
authority. 

ProposalslGrant Award 

1. Acceptance of $25,000 from the City of Pittsburgh and Youthworks of the 
Youthworks fund to operate a Start On Success youth employment and transition 
project. This grant will pay wages for twenty (20) student interns. The student 
interns will complete an eight-week mentorship in the business community. The 
funding period shall be from September 1, 2005 through June 30, 2006. 

2. Acceptance of $122,385 from the Workforce lnvestment Agency of the Workforce 
lnvestment Grant to operate a Start On Success youth employment and 
transition project. This grant will pay wages for one-hundred twenty (120) 
student interns. The student interns will complete an eight-week mentorship in 
the business community. The funding period shall be from July 1, 2005 through 
June 30,2006. 

3. Submission of a proposal to the PA Department of Education and PA 
Department of Welfare for $1 ,I 59,812 to continue year-round services to support 
pregnant and parenting students successful completion of high school and 
transition to post-secondary training or employment. The required local match 
will be provided through the services of ten (1 0) counselors who will work 10% of 
their time with the ELECT (Education Leading to Employment and Career 
Training) Program in our high schools and any middle school with pregnant and 
parenting students. The funding period shall be from July I, 2005 through June 
30, 2006. 
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4. Submission of a proposal to the PA Department of Education and PA 
Department of Welfare for $140,000 to support the ELECT (Education Leading to 
Employment and Career Training) Fatherhood Initiative which will provide 
comprehensive case management, educational, and support services to teen 
fathers at each high school through the Teen Parenting Program. Services 
include structured group activities, after school parenting programs, job and 
career readiness and job search assistance. The funding period shall be from 
July 1, 2005 through June 30, 2006. 

5. Acceptance of $67,932 from the U.S. Department of Education of the Title I: 
Improving Academic Achievement of the Disadvantaged Fund. The following 
schools were given a Keystone Award earlier in the 2004-05 school year for 
making AYP for two (2) consecutive years. Based on these gains thirty-four (34) 
schools were awarded additional money to be used in their schools. The schools 
are as follows: Allegheny Elem., Arlington, Banksville, Beechwood, 
Burgwin, Chatham, Colfax, Concord, Dilworth, East Hills, Fulton, 
Grandview, Greenfield, Homewood Montessori, Liberty, Lincoln, Linden, 
McCleary, Minadeo, Morningside, Morrow, Murray, Phillips, Pittsburgh 
Classical, Prospect, Spring Hill, Westwood, Whittier, Woolslair, Rogers, 
Schaeffer, Schiller, South Hills and Sterrett. The funding period shall be from 
September 1,2005 through September 30,2006. 

6. Submission of a proposal to the PA Department of Education of the Partnership 
for Quality Pre-K fund for $230,000. This grant program will focus on the city's 
underserved south region and will provide child care services to 413 children 
(273 new children) in 23 classrooms (200 in 10 of the District's Accountability 
Block Grant classrooms, 85 in five COTRAIC Head Start classrooms, 64 in four 
early intervention reverse inclusion classrooms, 48 in three Elizabeth Seton 
Center classrooms and 16 in one Hilltop Community Childcare Center 
classroom). District sites include: Beechwood, Roosevelt, Mifflin, Murray, 
Burgwin and Brookline. The funding period shall be from September 1, 2005 
through August 31,2006. 

7. Submission of a proposal to the PA Department of Education of the Project 720 
grant for $159,000 to support the Pittsburgh Public School's High School Reform 
Initiative through I )  the development of ninth and tenth grade interdisciplinary 
teams of teachers, administrators and school counselors to facilitate the 
establishment and maintenance of smaller learning communities; 2) the provision 
of educational opportunities (e.g., internships, dual enrollment) for eleventh and 
twelfth grade students; and 3) increased staff time for professional development 
through the utilization of distance-learning technology. District sites include: 
Carrick and Schenley. The funding period shall be from September 1, 2005 
through August 31,2006. 

8. Acceptance of $1,200 from Youthplaces to support scholarships for needy 
Pittsburgh Public Schools students, ages ten to fifteen, to participate in the 
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Arman Gilliam Basketball Camp, held at Woodland Hills High School for 
Pittsburgh area students, which emphasizes life skills and healthy lifetime habits 
as well as core basketball skills. The funding period shall be from June 20, 2005 
through June 22,2005. 

9. Acceptance of $179,415 from Berks County Intermediate Unit of the Literacy 
Plus - Reading First Fund to support costs associated with the Reading First 
Grant. This grant targets early literacy instruction K through 3. The funding 
period shall be from September 1, 2005 through July 31, 2006. 

ConsultantlContracted Services 

RESOLVED, That the Board authorize its proper officers to enter into contracts with the 
following individuals for the services and fees set forth in subparagraphs I through 33, 
inclusive. 

1. This item has been pulled. 

2. Wachtschu Ehachping - To conduct hands-on workshops by Monica Colberg, 
Director, for second and third grade students at Dilworth Academy in 
conjunction with the Social Studies units of study as they relate to America's First 
People. This hands-on immersion project hopes to inspire ecological leadership 
toward sustainable systems and provide a bridge for cultural preservation. This 
program will begin September 12, 2005 through June 9, 2006. The total cost of 
this action shall not exceed $2,500 from Account # 41 61 -608-1 100-323. 

FamilyLinks - To enter into a contractual agreement with FamilyLinks (Shelley 
Hiegel, M.Ed.). Ms. Hiegel will assist the school social worker at Dilworth 
Academy in meeting student informational and support needs relative to both the 
school and home settings. Three-hundred forty-two (342) hours of additional 
support will be provided to meet important student school and family-related 
needs. The operating period shall be from September 12, 2005 through June 9, 
2006. The total cost of this action shall not exceed $13,680 from Account # 
4 1 61 -608-2 1 22-323. 

4. Barbara Weiland Minges - To work with individual teachers and classes in 
grades two, three, four and five at Dilworth Academy to support students in 
meeting proficiency levels in reading, writing, speaking and listening. This arts- 
infused program is designed to promote student self-expression and problem- 
solving, increase student vocabulary and foster understanding of the 
interconnection of subject matter. The operating period shall be from September 
12, 2005 through June 9, 2006. The total cost of this action shall not exceed 
$25,000 from Account # 4161 -608-1 100-323. 
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Joann Kielar - To provide kindergarten and first grade students' art experiences 
at Dilworth Academy. The program is designed to promote self-expression and 
problem-solving, provide experiences that will lead children to a greater 
appreciation of literature, increase student vocabulary and develop each 
student's expressive, receptive, and written language skills. The program will be 
conducted from September 12, 2005 through June 9, 2006, during the school 
day for approximately one-hundred (100) school days. The total cost of this 
action shall not exceed $25,000 from 41 61 -297-1 490-323. 

6. Nego Gato Inc. - Mr. Laing and staff will implement the Queen Nzinga Project, 
which will enhance the artistic abilities of the students at Miller African Centered 
Academy in the areas of oral recitation, interpretive dance and instrumentation. 
This project also has a tutorial component in reading and math for all children 
who participate in the program. The Afro-Brazilian Martial Arts Program known 
as Capoeria will also be taught to forty-five (45) students in grades K through 5 
that are enrolled in the program three (3) days per week. The operating period 
shall be from October 1, 2005 through April 30, 2006. The total cost of this 
action shall not exceed $1 0,O 10 from Account # 41 54-608-32 1 0-323. 

7. Joanne Melacrinos - To conduct four Family Literacy workshops (2 112 hours 
each) in November, January, March and April at Beechwood School and to 
provide four teacher workshops in October, November, February and May (2 112 
hours each) focused on increasing parent involvement in children's literacy 
development. The presenter will be compensated $200 per session which 
includes all preparation and materials. The operating period shall be from 
October I, 2005 through June 30, 2006. The total cost of this action shall not 
exceed $1,600 from Account # 4105-608-1 100-323. 

8. Van Kaplan, Civic Light Opera - The Pittsburgh CLO's Creative Vision program 
creates a positive environment within a non-traditional classroom where urban 
school students are inspired by working artist educators. Working with 
approximately one-hundred seventy-five (175) sixth, seventh, and eighth grade 
Milliones Middle School students, the CV program will support and enhance 
Communications, Arts & Humanities and Math Standards. The CV program does 
this by creating unique opportunities for students to strengthen their skills in oral 
and written communication, reading and responding to literature. The operating 
period will be from September I, 2005 through June 30, 2006. The total cost of 
this action will not exceed $1 5,000 from Account 421 1-608-1 100-323. 

9. Sheila Ford, Esquire - To conduct formal student discipline hearings as an 
independent hearing officer. In addition, she will make recommendations to the 
Board for sanctions or other disciplinary action regarding the students and meet 
with the Board at executive sessions to discuss the recommendations. These 
services will be provided from September I, 2005 through June 30, 2006, at the 
rate of $50.00 per hour, total cost shall not exceed $30,000, payable from 
Account # 01 00-01 0-231 0-330. 
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10. Daria Segers - To provide physical examinations to Head Start children who 
have not had a physical examination within the mandated ninety (90) day 
enrollment period. The consultant will also provide training to staff regarding 
pediatric obesity prevention methods and technical assistance to the Health 
Services Coordinator regarding health action plans for children with chronic 
health conditions. Services will be provided between September 1, 2005 and 
July 31, 2006, at a total cost not to exceed $6,000 from Account # 4800-26B- 
1800-330. 

11. R. Bowen International Inc.- To conduct leadershiplstrategic management 
training with Head Start administrativelmanagement staff. The dates of operation 
will occur between September I, 2005 and June 30, 2006. The total cost of this 
action shall not exceed $15,960.00, including expenses, from Account # 4801- 
26B-2271-330. 

12. Children's Hospital of Pittsburgh - To provide individual consultations to Head 
Start parentslchildren, training coordination for staff, child assessments and data 
management and mental health intervention services for children and families. 
The dates of operation are from September I, 2005 through July 31, 2006. The 
total cost of this action shall not exceed $195,691 from Account # 4800-265- 
1800-330. 

13. Children's Hospital of Pittsburgh - To provide individual consultations to Pre-K 
parentslchildren, training coordination for staff, child assessments and data 
management and mental health intervention services for children and families. 
The dates of operation are from September I, 2005 through July 31, 2006. The 
total cost of this action shall not exceed $90,000 from Account # 4000-19B-2420- 
330. 

14. Jewish Community Center - To prepare kosher meals to children enrolled at two 
(2) Yeshiva Head Start classrooms. Services are to be provided from October I, 
2005 through September 30, 2006. The total cost of this action shall not exceed 
$77,337.60 from Account # 4000-1 28-1 800-631. 

15. Rehabilitation Specialists - To provide comprehensive SpeechlLanguage 
services (diagnostic speech, language and hearing services) to Head Start 
children. Therapists will also provide consultation during IEP meetings and 
parentlteacher conferences. The dates of operation are from September 1, 2005 
through June 30, 2006. The total cost of this action shall not exceed $290,000 
from Account # 4800-26B-1800-330. 

16. Kaplan Early Learning Company - To provide training and technical assistance 
to up to fifteen (15) Pre-K teachers on the implementation of the HIGH SCOPE 
curriculum (adopted May, 2003) and its assessment. Participants will become 
familiar with appropriate classroom arrangement, High Scope "Key Experiences" 
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and instructions on utilizing and scoring the Child Observation Record (COR) 
assessment. The contractor will also facilitate two (2) additional trainings for 
veteran staff (teachers, assistants, coaches and education coordinators) on 
advanced HlGH SCOPE topics (i.e., teaming, facilitating play and observing for 
COR items). Trainings will occur between September 1, 2005 and July 31, 2006. 
The total cost of this action shall not exceed $15,000, payable from Account # 
4000-1 9B-2270-330. 

17. Kaplan Early Learning Company - To provide training and technical assistance 
to up to fifteen (15) Head Start teachers on the implementation of the HlGH 
SCOPE curriculum (adopted May, 2003) and its assessment. Participants will 
become familiar with appropriate classroom arrangement, High Scope "Key 
Experiences" and instructions on utilizing and scoring the Child Observation 
Record (COR) assessment. The contractor will also facilitate two (2) additional 
trainings for veteran staff (teachers, assistants, coaches and education 
coordinators) on advanced HlGH SCOPE topics (i.e., teaming, facilitating play 
and observing for COR items). Trainings will occur between September I, 2005 
and July 31, 2006. The total cost of this action shall not exceed $15,000, 
payable from Account # 4801 -26B-2270-330. 

18. Lazor-Richason Associates - To provide comprehensive T-BASE management 
services within each Pre-K classroom to assist teaching staff with step-by-step 
guidelines for ways to change challenging behavior to expected outcomes in 
children. The dates of operation are from September 1, 2005 through June 30, 
2006. The total cost of this action shall not exceed $20,000, payable from 
Account # 4000-1 9B-1800-330. 

19. Lazor-Richason Associates - To conduct T-BASE Training to engage early 
intervention teachers in the effective use of applied behavior analysis while 
collaborating with their peers to design, implement and evaluate their classroom 
management systems. The operating period shall be from September 1, 2005 
through June 30, 2006. The total cost of this action shall not exceed $30,000 
from Account # 5181-1 5B-1281-323. 

20. Bryson Bresnaham - To serve the Program for Students with Exceptionalities as 
a substitute psychologist for the 2005-2006 school year. In this capacity, Bryson 
will perform individual psychological testing; participate in the MDT and IEP; 
conduct individual and group psychological counseling, functional behavioral 
assessments, curriculum based assessments; participate in the IST; and other 
duties assigned to him by his immediate clinical supervisor. Payment will be at 
the rate of $1,000 per week for forty (40) weeks. The operating period shall be 
from September I, 2005 through June 30, 2006. The total cost of this action 
shall not exceed $40,000 from Account # 5231-292-1231-323. 

21. FamilyLinks - To provide an emotional support program for up to thirty-two (32) 
Early Intervention and/or K-4 students with severe social and emotional 
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disturbances and very critical mental health issues. FamilyLinks provides an 
educational program and an extensive partial hospital program on site. In 
addition, FamilyLinks will provide transportation aides to students when needed 
based on IEP team decisions and with PSE approval at the rate of $15/hour. 
The operating period shall be from September 1, 2005 through June 30, 2006. 
The total cost of this action shall not exceed $481,600 from Account # 5500-1 3B- 
1231 -323. 

22. Glade Run Lutheran Services - To provide full-time mental health therapists to 
be assigned to the Therapeutic Support Classrooms at: Arsenal Middle, 
Reizenstein Middle, Greenway Middle, South Brook Middle, Milliones 
Middle School #I, Milliones Middle School #2, Northview Heights 
Elementary, Lemington Elementary, Knoxville Middle, Prospect Middle and 
Mifflin K-8. The therapist at each school will: work with the school's emotional 
support teachers providing individual and group therapy in the classroom; 
provide classroom training related to social skills development, problem solving, 
conflict resolution and anger management; and provide teaming strategies for 
both regular and special education teachers. The operating period shall be from 
September I ,  2005 through June 30, 2006. The total cost of this action shall not 
exceed $363,000 from Account # 5500-1 3B-1231-323. 

23. Mercy Behaviorial Health - To provide full-time mental health therapists to be 
assigned to the Therapeutic Support Classrooms at the following schools: South 
Hills Middle, Columbus Middle, Arlington Elementary, Oliver High, and 
Horace Mann Elementary. The therapist at each school will: work with the 
school's emotional support teachers providing individual and group therapy in the 
classroom; provide classroom training related to social skills development, 
problem solving, conflict resolution and anger management; and provide teaming 
strategies for both regular and special education teachers. The operating period 
will be from September I, 2005 through June 30, 2006. The total cost of this 
action shall not exceed $145,000 from Account # 5500-1 38-1 231-323. 

24. PLEA - The Parents League for Emotional Adjustment (PLEA) will provide an 
autistic support program for three students with severe disabilities and very 
critical mental health issues. PLEA provides an educational program and an 
extensive partial hospital program on site. The operating period shall be from 
September I ,  2005 through June 30, 2006. Rate is $13,907 per student per 
year. The total cost of this action shall not exceed $41,721 from Account #5500- 
13B-1231-323. 

25. University of Pittsburgh Family Centered Preschool Program - To provide two (2) 
Family Consultants to work with families, the El staff, and agencies surrounding 
issues involved with preschool children with mild to severe disabilities. The 
Family Consultants will support the following: activities for improved 
communication between classroom staff and families; staff orientation; 
newsletters; activities for Family Focus Day; numerous staff development 
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activities; and other duties as needed by the PPS El Program. Mileage will also 
be reimbursed. The operating period shall be from September 1, 2005 through 
June 30, 2006. The total cost of this action shall not exceed $65,763 from 
Account # 5181-15B-1281-323. 

26. Watson Institute, Autism Consultation - To provide expert and consultation 
services in the area of autism. The contractor will provide training to staff and 
assist in case management for the Autistic Support classrooms and students who 
are included in the regular education setting. The consultant will provide 
feedback via meetings, trainings and reports. In addition, the contractor will 
provide clinical supervision and consultation support to the education program at 
Conroy Education Center. The operating period shall be from September I, 
2005 through June 30, 2006. The total cost of this action shall not exceed 
$1 50,000 from Account # 5500-1 3B-I 231 -323. 

Watson lnstitute - To provide an educational program and appropriate related 
services to students with severe multiple disabilities at Conroy Education 
Center. The Watson Institute will provide a teacher, four (4) instructional 
assistants, supervisory time, psychiatric consultation for up to four (4) hours per 
month and behavior support for up to ten (10) hours per week. This program will 
provide services for a unique set of students from across the Commonwealth 
who reside at a Pressley Ridge Community site and are typically served in 
approved private school or private licensed schools at a significantly higher cost. 
This classroom will provide full-time programming for up to nine (9) students as 
well as ESY support for the students throughout the summer. The operating 
period shall be from September I ,  2005 through June 30, 2006. The total cost of 
this action shall not exceed $243,022 from Account # 5500-1 3B-1231-323. 

28. The Wesley Academy - To provide a full-time emotional support education 
program and related services for up to thirty (30) severely emotionally disturbed 
students as per their IEPs. The rate is $13,762 for students in the Special 
Education Program for the full school year. In addition, there is a one-time 
matriculation fee of $100 for new students. The operating period shall be from 
September I, 2005 through June 30, 2006. The total cost of this action shall not 
exceed $420,000 from Account # 5231 -1 0B-1231-323. 

29. WPIC, Partial Hospital Program -To provide a program between PSE and WPIC 
designed to identify and stabilize children and adolescents already identified as 
being in need of special education services who are now experiencing significant 
mental health issues. The contract will support the services of a teacher and two 
(2) paraprofessionals employed by WPIC. The operating period shall be from 
September I, 2005 through June 30, 2006. The total cost of this action shall not 
exceed $103,500 from Account # 5500-1 36-1 231 -323. 

30. Faith Schantz - To compile information for parents on Title I as it applies to the 
Pittsburgh Public School District and create a Parent Information Title I 
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Handbook to be distributed to all District Wide Title I Parents in the elementary 
and middle schools. The operating period shall be from August 30, 2005 through 
October 31, 2005. The total cost of this action shall not exceed $1,800 from 
Account # 4800-207-3300-330, 

31. Mellon Arena -. Authorization to enter into a contract with Mellon Arena to utilize 
their facilities for Year 2006 commencement practice and commencement 
programs for Oliver, Brashear, Carrick, Peabody, Allderdice, Perry, and 
Schenley High Schools. The dates of practices and commencement programs 
are June 15, 16, 17, and 18,2006. The dates of operation shall be from June 15, 
2006 through June 18, 2006. The total cost of this action shall not exceed 
$62,832 from Account # 401 7-01 0-2360-599. 

32. Soldiers and Sailors - Authorization to enter into a contract with Soldiers & 
Sailors to utilize their facilities for Year 2006 commencement practice and 
commencemer~t programs for Westinghouse, Langley, and CAPA High 
Schools. The dates of practices and commencement programs are June 16, 17, 
and 18, 2006. The total cost shall not exceed $1 1 ,I 30 from Account # 401 7-010- 
2360-599. 

33. The SPARK ProgramIPaul Rosengard - To continue the second year of the 
Pittsburgh Obesity Prevention Initiative (POPI). The objective of POPI is to 
address overweight and obesity in Secondary Physical Education students 
through innovative research based Physical Education curriculum. During the 
second year of collaboration with SPARK, site visit protocolslschedules as well 
as monthly meetings to the intervention schools will be created. A plan for 
organizing ancl implementing Coordinated School Health Councils will be 
developed for each pilot school. SPARK will advise and sign off on equipment 
purchases. SPARK will be responsible for SPARK staff coordinators and 
consultants, materials, staff development, consultation, meetingslpresentations 
and travel explenses. The operating period shall be from August 25, 2005 
through June 30, 2006. The total cost of this action shall not exceed $66,000 
from Account # 4600-1 1 75-2271 -323. 

Payments Authori,zed 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 1 through 24, inclusive. 
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1. Allied Education Group - To provide professional development activities at a 
retreat held for Westinghouse High School staff on August 29, 2005 at the 
Kingsley Center. The components of this retreat will emphasize the following: 
Team development, cultural awareness and student needs development, 
strategies for enhancing entire staff retention and strategies for enhancing 
collaboration with staff, students, community and service providers. The target 
population will consist of approximately one-hundred (100) George 
Westinghouse High School stakeholders. The total cost of this action shall not 
exceed $2,500 from Account # 4327-608-2380-599. 

2. Bourbon Street Catering - To provide catering for the Westinghouse High 
School retreat scheduled August 29, 2005 at the Kingsley Center. Breakfast will 
be provided @ $10.75 per person and lunch @ $1 5.00 per person for up to one- 
hundred (100) staff members. The cost of catering will not exceed $2,500. 
Additional cosd include: Rental of the Kingsley Center for $450 and 
supplieslmaterials = $550. The total cost of this action shall not exceed $3,500 
from Account # 4327-608-2380-441 161 01635. 

3. Authorization to conduct a one ( I )  day, two (2) hour in-service at Peabody High 
School for approximately eighty (80) participants including staff, parents and 
community partners. Activities are planned to support the district's "Enhancing 
Education Through Collaboration" as a Welcome Back Event" on August 31, 
2005. The costs will include program supplies for $400 and lunch for eighty (80) 
participants in the amount of $960. The total cost of this action shall not exceed 
$1,360 from Account # 431 8-608-321 0-61 01635. 

4 Authorization to conduct a Back to School Celebration at Morningside 
Elementary or) Wednesday, August 31, 2005 from 9:30 to 11:30 p.m. It is 
expected that t,$is will begin a greater collaboration between the community and 
the school. The cost of this celebration will include food and beverages for fifty 
(50) participants in the amount of $500 and program supplies and prizes in the 
amount of $500. The total cost of this action shall not exceed $1,000 from 
Account # 41 56-608-32 I 0-635. 

5. Authorization for Lincoln Elementary Technology Academy to purchase food 
throughout the 2005-2006 school year for activities, celebrations, incentives, 
parentallcomm~~nity meetings and after school professional development 
sessions that foster healthy relationships and rewards for students, staff, parent, 
and community for their achievements and involvements with the school. The 
total cost of this action shall not exceed $6,000 from Account # 4148-205-2271- 
635 and 4 148-2 08-3300-6341635. 

6. Up to eighteen (18) teachers at Pittsburgh Classical Academy to be 
compensated to instruct before and after school programs in literacy, 
mathematics, sc~cial studies, science, art, music and computers as needed. The 
program will provide tutoring for students in the basic and below basic categories 
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and enrichment for other students. The program also includes monthly "Family 
Curriculum Night" activities. Teachers will be paid at the workshop rate of $22.71 
per hour. The! program will operate between the dates of September 12, 2005 
and June 2, 2006. The before school program will operate Monday through 
Friday from 7 3 0  a.m. to 8:30 a.m. The after school program will operate Monday 
through Friday from 3:45 p.m. to 4:45. The total cost of this action shall not 
exceed $14,988.60 from Account # 421 5-608-1 100-1 24. 

7. Up to seven (7) teachers at South Brook Middle School to be compensated for 
a total of eight (8) hours each week for thirty-eight (38) weeks as needed to 
supervise an after school tutoringlenrichment program focusing on students who 
are basic or below basic in the areas of reading and math as indicated by scores 
on the PSSA, Terra Nova, and standards-based assessments, for the period 
between September 12, 2005 and June 8, 2006. Time of operation will be 
Monday-Thursday from 3:30 p.m. - 4:30 p.m. Teachers will be paid at the 
workshop rate of $22.71 per hour. The total cost of this action shall not exceed 
$6,903.84 frorr~ Account # 4250-208-1 490-1 24. 

8. Up to seven (7) teachers (2-Communications, 2-Math, I-Social Studies, I-Art, 1- 
Technology Education) and one (1) Assistant Principal to be compensated for a 
total of four (4) hours each week for twenty (21) weeks as needed to conduct the 
South Brook Middle School Saturday School program. This program will 
focus on sixty (60) students who are below basic or basic in the area of Math 
andlor Communications as indicated by scores on the PSSA, the Terra Nova, 
and Standards Based Assessments. Teachers will be paid at the workshop rate 
of $22.71 per hour, at a cost not to exceed $13,353.48. The Assistant Principal 
will be paid 1/2 cbf their per diem rate ($107.58), at a cost not to exceed $2,259.18. 
In addition, a light breakfast and a mid-morning snack will be provided for sixty 
(60) students, the cost will not exceed $2,000 and transportation cost will not 
exceed $4,000, The time of operation will be 8:00 a.m. - 12 Noon between the 
dates of October 2005 and April 2006. The total cost of this action shall not 
exceed $21,612.66 from Accounts 4250-608-2380-1 14 and 4250-608-1 100- 
1 2415 1 91634. 

9. Up to three (3 )  community tutors to be compensated to assist classroom 
teachers at Beechwood Elementary School in the areas of reading and 
mathematics. The purpose of this action is to provide students experiencing 
difficulty in Reading and Mathematics one-on-one support and to increase test 
scores in Reaci'ing and Mathematics. Tutors will work two (2) hours per day, 
three (3) days per week from September 12, 2005 through May 29, 2006. Tutors 
will be compensated for up to six (6) hours per week at $10.00 per hour not to 
exceed $6,200 from Account # 41 05-208-1490-1 87. 

10. Up to ten (10) teachers and four (4) paraprofessionals to be compensated to 
instruct in the Phillips Elementary School's After School Tutoring Program 
during the 2005-2006 school year. These staff members will work with students 
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in kindergarten through fifth grade who have scored basic and below basic on the 
district assessrnents in math and reading. The program will occur on Mondays 
andlor Thursdays from 2:30 p.m.- 4:00 p.m. between the dates of September 19, 
2005 and June 1, 2006 as needed. Teachers will be compensated at the 
workshop rate of $22.71 per hour and paraprofessionals at $1 1.31 per hour. The 
total cost of this action shall not exceed $6,000 from Account # 4168-208-1490- 
12411 97. 

11. Up to thirty (30) parents and community volunteers to be compensated to work 
with staff and students at Phillips Elementary School during the school day. 
They may assist the students on the playground during lunch recess, the 
teachers with their clerical work, field trips and extracurricular activities. Payment 
shall be at $10 per day to cover transportation and/or child care. The total cost of 
this action shall not exceed $3,500 from 4168-208-3300-599. 

12. Authorization tc) conduct a Grand Opening Celebration for the Helen S. Faison 
Arts Academy on August 31, 2005 for the entire school community. This event 
is to celebrate the naming of the New Homewood School, celebrate the 
beginning of a new school year and to foster parentlfamily and community 
involvement. 'The following items will be purchased for this event: Food, 
corsages, balloons, invitations, programs and t-shirts. The total cost of this 
action shall not exceed $4,000 from Account 4142-1 3A-1490-550/610/635. 

13. Authorization to conduct a Back to School Celebration at Weil Technology 
Institute on Wednesday, August 31, 2005 from 12:30 to 2:30 p.m. Activities will 
be provided for students. Parents and staff will have an opportunity to become 
acquainted before the school year begins for students. Food and beverages will 
be purchased for approximately two-hundred (200) to three-hundred (300) 
students and parents. The total cost of this action shall not exceed $1,000 from 
41 84-208-3300-,635. 

14. Nationwide Insurance Company - To provide student liability insurance for all 
children enrolled in the Head StartIPre-K Program. This insurance will cover up 
to 1,800 children for the period September 1, 2005 through August 31, 2006. 
The total cost of this action shall not exceed $6,670.00 from Accounts 4800-26B- 
1800-529 ($5,0I30.00) and 4000-1 98-1 800-529 ($1,640.00). 

15. School District of Pittsburgh Food Service - To provide meals and refreshments 
to be served at various activities related to meetings with community 
collaborators for the Accountability Block Grant throughout the 2005-2006 school 
year. The total cost of this action shall not exceed $1,200 from Account # 4000- 
19B-I 800-635. 

16. School District of Pittsburgh Food Service - To provide meals and refreshments 
for various Heacl Start activities throughout the 2005-2006'school year. The total 
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cost of this action shall not exceed $29,530 from Account # 4800-26B-1800-635 
($23,530) and 4801 -26B-1800-635 ($6,000). 

17. Roberta L. S8chomburg, Ph.D. - To provide two (2) hours of training to 
approximately one-hundred (100) Pre-K and Kindergarten teacher at a "Building 
Bridges" progr'am at the Children's Museum on September 6, 2005. The total 
cost of this action shall exceed $300, including expenses, payable from Account 
# 4000-1 9B-22171-599. 

18. River City Brass Band - To present a special performance at CAPA High 
School, on Thursday, September 29, 2005 for students, teachers, 
administrators, and parents involved in the Music Education Grant. The program 
for this concert will be chosen by students from each of the schools working with 
Denis Colwell, the Music Director of the Brass Band. The total cost of this action 
shall not exceed $7,500 from Account # 4600-272-2271 -323. 

19. Kyle Holbrook - To provide twenty (20) days of instruction on the "Explore the 
World of Art" unit. These presentations include student mural compositions and 
other graphic projects at the Pittsburgh Gifted Center. Approximately two- 
hundred (200) interested students, grades 1-5, will participate in this study of art 

. forms. These presentations will incorporate color slides, models, 
demonstrations, and discussions on color, context and composition. The twenty 
(20) days of presentations will take place between October 2005 and April 2006 
and will be paid upon completion of the entire project. Student art work projects 
will be presented at the annual achievement celebration in May 2006. The total 
cost of this action shall not exceed $2,000 from 51 91 -1 OB-I 243-330. 

20. Pittsburgh Zoo and PPG Aquarium - Authorization for up to six-hundred forty 
(640) students from the Pittsburgh Gifted Center in grades 1 through 5 to visit 
the Pittsburgh Zoo and Aquarium for one (1) day to conduct research and 
complete an ir~terdisciplinary project focused on the 'World and Wonder of 
Animals.'' This :special project will be conducted between the dates of September 
26, 2005 and October 14, 2005. This special curricular partnership will cost 
$4.00 per student for admissions. The total cost of this action shall not exceed 
$2,560 from Acr:ount # 5191-IOB-1243-599. 

21. UMOJA African Arts Company - To provide an arts residency program 
emphasizing a cultural immersion experience for one-thousand two-hundred 
(1200) students at the Pittsburgh Gifted Center. Students in grades 1-8 will 
learn African mask making, drum design, dance, music appreciation, textiles, arts 
and crafts during the month of October 2005. Large group presentations and 
classroom workshops will be the structure of this cultural exploration experience. 
The total cost of this action shall not exceed $5,550 from Account # 5191 -10B- 
1243-330. 
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22. American Medical Community Foundation, Inc. - To develop a digital portfolio 
that Start On Success Program graduates can use for employment. A template 
will be developisd based on existing portfolios projects and research gathered by 
the NASOOTY work group. They will develop a digital portfolio prototype that can 
be used by S.0.S teachers from Perry Traditional Academy, Oliver, 
Allderdice, Langley, Schenley and Carrick. They will provide trainings to Start 
On Success sti3ff and be available for technical assistance. A template will be 
developed ancl a consultant will be hired to complete the digital portfolio 
prototype. Teachers will be provided with training on how to utilize the digital 
portfolios. Tecllnical assistance will be provided to the smaller work group that 
includes students, OVR, PPS, and local employers for review. In addition, they 
will work with the S.O.S. transition Facilitator, Coordinator, and SOS staff as they 
test the prototype on nine (9) SOS students during July and August. They will 
develop a short training video for the digital portfolios. This will be available for 
all PPS staff in a digital format on the website. In addition the Community-Based 
Assessment (CBA) training module developed last year as a part of the 
NASOOTY grant will be provided to them by the University of Pittsburgh and they 
will transfer to :I digital format that can also be posted on our website. They will 
be responsible for editing and formatting of the product to make it accessible to 
all PSE SOS staff. Payment will be made upon completion of the project. The 
total cost shall not exceed $30,000 from Account # 5500-166-2290-323. 

23. American Red Cross, SW PA Chapter - To present a two (2) day workshop to 
one-on-one aides serving Pittsburgh Public School students with disabilities on 
Adult and Child CPR and First Aid. The workshop will be held on August 30-31, 
2005 from 9:00 a.m. - 2:15 p.m. and includes all instruction and materials. The 
cost is $55 each for eighty (80) participants. The total cost of this action shall not 
exceed $4,400 from Account # 5231 -1 OB-1231-323. 

24. Flora's Catering - To provide a buffet dinner for seventy (70) people (School 
District teachers and university faculty) who shall attend the School 
District/University Collaborative Operations Committee meeting from 4:OO-7:00 
on the following dates during the 2005-2006 school year: September 28, 2005 
November 16,;!005, February 22,2006 and April 26, 2006 in Conference Room 
A. The cost will not exceed $1,045.70 per meeting. The total cost of this action 
shall not exceed $4,182.80 from Account # 8000-1 96-2270-635. 

General Authorization 

1. Amendment 

Minutes of June 22, 2005, Committee on Education, Payments Authorized, 
Holiday Inn PittsburghIGreentree . . .Adjust payment to reflect the increase 
amount of grants received from $12,500 to $15,000 
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2. Amendment 

Minutes of July 27, 2005, Committee on Education, General Authorization, Item # 
I i 

Original Item: 

RESOLVED, l'hat the Board authorize its appropriate officers to enter into 
articulation agreements with accredited institutions of higher education to provide 
dual enrollment opportunities for secondary students in the Pittsburgh Public 
Schools; 

FURTHER RESOLVED, That the Board approve the dual enrollment articulation 
agreements and establish a Dual Enrollment Committee that is required prior to 
applying for the Pennsylvania Department of Education's, Governor's Dual 
Enrollment Funding Proposal to be submitted before the deadline of September 
15, 2005; 

FINALLY RESOLVED, That Potential partners will include, but will not be limited 
to, the following accredited institutions of higher education: Community College 
of Allegheny County, University of Pittsburgh, California University of 
Pennsylvania, Chatham College, LaRoche College, Duquesne University, Point 
Park University, Robert Morris University, Carlow College and Bidwell Training 
Center 

Revision: 

RESOLVED, That the Board authorize its appropriate officers to enter into 
concurrent enrollment agreements with accredited institutions of higher education 
to provide dual enrollment opportunities for secondary students in the Pittsburgh 
Public Schools; 

FURTHER RESOLVED, That the Board approve and enter into concurrent 
enrollment agreements and the establishment of a Dual Enrollment Committee 
that is required prior to applying for the Pennsylvania Department of Education's 
Dual Enrollmeni Grant Program. The deadline for the application is September 
15, 2005; 

NOW THEREFORE, BE IT RESOLVED, that the following individuals be 
appointed to the District's Dual Enrollment Committee, as stipulated in the 
Pennsylvania Department of Education's Dual Enrollment Grant Program 
Guidelines: 

High School Parent 
High School 'Teacher 
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High School Counselor 
High Schoo! Principal 
2 High School Students 
District Administrator - Chief Academic Officer 
1 Board Member 
2 Representatives from each participating postsecondary institution 

FINALLY RESOLVED, That the Board authorize entry into any and all necessary 
agreements required by the Pennsylvania Department of Education under its 
Dual Enrollmer~t Grant Program Guidelines with regard to this grant application 
and dual enrollrnent program 

3. In support of the testinq mandates for No Child Left Behind, the US Department 
of Education (IJSDOE) and the Pennsvlvania Department of Education (PDE), 
Board approval for the purchase, scorinq, reporting, professional development, 
printing, binding. supplies, light meals and refreshments for training, books, 
equipment, and other materials/services 

WHEREAS, The District is committed to havin a standards-based assessment 
system as outlined in the Strategic Plan with a 9 ocus on connecting teaching and 
learning with assessment. Multiple assessments (paper-based and web-based) 
that align with the PA Standards, including state-mandated assessments, will be 
administered throughout the year to assess what students know and are able to 
do. These assessments will provide diagnostic feedback for monitoring student 
progress in compliance with NCLB, as well as, early identification of low 
performing students to support the district's initiative for closing the racial 
achievement gap; 

BE IT RESOLVED, That the Board approve the purchase, scoring, reporting, 
professional development, printing, binding, supplies, equipment, light meals and 
refreshments for training, books, equipment, and other materials/services to 
support testing mandates by the USDOE and the PDE. The formal end of year 
assessments and vendors are as follows: 

The Dynamic Indicator of Basic Early Literacy Skills (DIBELS) for grades K- 
3-University of Oregon and Sopris West 
The Partnership for the Assessment of Standards-based Science (PASS) 
for grades 5,8 and I I-WestEd 
The PSSP, for grade 3-CTBIMcGraw Hill and The Grow Network 
The Pennsylvania System of School Assessment (PSSA) for grades 4-8 
and I I-Data Recognition Corporation (DRC) and The Grow Network 
The Stanford English Language Proficiency (SELP) Assessment for the 
ESL Program, for grades K-12-Harcourt Educational Measurement 
The TerraNova ReadingILanguage Arts and Mathematics Assessment for 
grades 1, :2,9 and 10-CTBIMcGraw Hill 
Online Diagnostic Assessments for grades 3-8-Vendor to be determined 

RESOLVED FLIRTHER, That the following informal and/or internally developed 
assessments will be used; PSSA practice tests for reading and mathematics, 
portfolios grades K-12; district-wide algebra, geometry and elementary functions 
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TABLED 

** The 
motion to 
reinstate the 
new positions 
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Camera 
OperatorITe 
chnology 
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Fixed 
Camera 
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Item #5, 
Page 17 was 
approved by 
a vote of 9-0. 

final exams grades 9-12; mathematics and reading standards-based 
assessments grades k-5; graduation project grades 11-12; PPS Orals for world 
languages grades 5 and 8-12; Keys to Work and National Occupational Testing 
Institute assesisment for career development; and district-wide social studies 
semester exarris grades 8-1 1 ; 

RESOLVED FIJRTHER, That the district is also responsible for purchasing other 
assessments and related materials when required by the USDOE and the 
PADOE for cc~mpliance with the No Child Left Behind Initiative and granting 
agencies; 

RESOLVED FINALLY, That these purchases shall be made between January 
2006 and December 2006. The total cost of this action shall not exceed 
$850,000 froni Account #I 300-01 0-281 3-ALL (See Attached Assessment 
Calendar) 

Acceptance of Pavment from the Alleqhenv lntermediate Unit 

Authorization to accept payment from the Allegheny lntermediate Unit to provide 
Extended School Year services for a student from Shaler Area School District at 
the PSE Extended School Year program at Carmalt. Payment will be made to 
the school district in the amount of $3,047 for the program 

Authorization tcl Increase Fees For Cupples Stadium Staff 

Authorization fcr the Office of Interscholastic Athletics to increase the fees for the 
Cupples Stadium Staff beginning with the new school year 2005-2006. 

Recomrnendatior~s for various positions: 
REGIJLAR SEASON STAFF: 

*Clock 0pc:rator $5 1 
*Score Board Operator $5 1 
*Public AdtlressIAnnouncer $5 1 
"Chain Crew $51X* 
"Spotter $5 1 

PLA'IIOFFICHAMPIONSH STAFF: 
Crew Chief $69 
Ticket Seller $5 1 
Ticket Taker $5 1 
Parking Lot Attendant $45 
Center Gate Attendant $45 
Press Box A.ttendant $45 

**NEW POSITIONS: Mobile Camera OperatorKechnology Specialist $60 
Fixed Camera Operator $61 

*Denotes Staff foi- both regular season and championships. 
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6. Partnerships with the Pittsburgh Public Schools 

a. RESOLVE:D, That the appropriate officers of the Board authorize the Head 
StaNPre-K Program to enter into an agreement with Little Angels Learning 
Center to provide childcare services to eligible Head Start children and 
families. The School District of Pittsburgh, Head StaNPre-K Program will 
provide: 

1. Recruitment and enrollment of age-eligible children into the program; 

2. On-going training to Head Start staff and childcare center staff during 
designated Head Start in-service trainings; 

3. Other c:omprehensive services as mandated by the Head Start 
Performance Standards. 

Services are to be provided from September I, 2005 through July 31, 2006, 
at no cost to the School District of Pittsburgh. 

b. RESOLVEiD, That the appropriate officers of the Board authorize the Head 
StaNPre-K Program to enter into an agreement with Observatory Hill Early 
Learning Clevelopment Center to provide childcare services to eligible Head 
Start children and families. The School District of Pittsburgh, Head 
StaNPre-K Program will provide: 

1. Recruitment and enrollment of age-eligible children into the program; 

2. On-going training to Head Start staff and childcare center staff during 
designated Head Start in-service trainings; 

3. Other comprehensive services as mandated by the Head Start 
Perforniance Standards. 

Services are to be provided from September 1, 2005 through July 31, 2006, 
at no cost to the School District of Pittsburgh 

c. RESOLVED, That the Board authorize its appropriate officers to renew the 
partnership agreement between the National Foundation for Teaching 
Entrepreneurship (NFTE) and the Pittsburgh Public Schools. NFTE agrees 
to continu'e to support the District by providing financial, material and 
technical :;upport to teachers who deliver the NFTE Entrepreneurship 
program at Allderdice, CAPA, Carrick, and Westinghouse High Schools. 
NFTE will also provide the same support to Peabody and Perry High 
School wtio will implement the Entrepreneurship program in September 
2005 
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In addition, NFTE will provide teachers at Peabody and Perry High Schools 
with scholarships to attend the next NFTE Certified Entrepreneurship 
Teacher training at Georgetown University. There is no cost involved and 
the renewal of the partnership will be for one year, August 25, 2005 to 
August 24,, 2006. 

d. RESOLVEiD, That the Board authorize its appropriate officers to accept a 
proposal and enter into an agreement with Mercy Behavioral Health to 
provide 21 school-based mental health partnership at Peabody High 
School. 

e. RESOLVEiD, That the Board authorize its appropriate officers to accept a 
proposal and enter into an agreement with Western Psychiatric Institute and 
Clinic (WF'IC) to provide a school-based mental health partnership at Colfax 
Elementary. 

f. RESOLVED: That the Board approve Pittsburgh Public Schools' 
participation in a partnership with the National Fatherhood Initiative (NFI) at 
no cost to the district to establish a pilot NFI Fatherhood Project within the 
district. NU, which was founded in 1994, seeks to improve the well-being of 
children by increasing the proportion of children growing up with involved, 
responsible, and committed fathers. To that end, NFI works to: 

Educate and inspire all people, especially fathers, through public 
awareness campaigns, research, and other resources. 

Equip and develop leaders of national, state, and community fatherhood 
initiatives through curricula, training, and technical assistance. 

Engage every sector of society through strategic alliances and 
partnerships; 

FURTHER RESOLVED, That the Board authorizes this partnership to move 
forward within Pittsburgh Public Schools through the initial selection of ten 
(10) randomly-selected elementary, middle, and high schools representing 
the five regions of the city served by Pittsburgh Public Schools. These ten 
(10) schools will participate as pilot sites for the Pittsburgh NFI Project. The 
pilot also will include the five Parent Educational Resource Centers 
(PERCs), which will serve as the training sites for the pilot. The goal of the 
NFI PPS F'ilot Project is to promote, increase, andlor develop involvement 
of fathers or significant male father figures in the lives of children by 
improving academic achievement through responsible fatherhood. If 
successful, this pilot will expand to serve students and families systemwide. 
Specific pilot sites include: 

North: Allegheny Elementary; Martin Luther King, and the MLK PERC 



Committee on Education 
August 24,2005 
Page 20 

South: Arlington Elementary, Whittier Elementary, and the Whittier 
PERC 

East: Colfax Elementary, Reizenstein Middle, and the Reizenstein PERC 

West: Sheraden Elementary; Langley High School, and the Langley 
PERC 

Central: Weil Elementary; Madison Elementary; and the Weil PERC 

ADDITIONALLY RESOLVED, That the Board recognizes that this pilot will 
be supported through a grant made directly to NFI by the U.S. Department 
of Justice in the amount of $50,791, with an additional matching grant from 
a private donor in the amount of $50,000. The Board commends NFI for its 
initiative in obtaining this funding for this pilot and thanks NFI for choosing 
Pittsburgh Public Schools as a pilot site; 

FINALLY RESOLVED, That the Board recognizes the National Fatherhood 
Initiative's previous work with Pittsburgh Public Schools' annual "Take Your 
Father to School Day" rally and event and expresses its continued 
appreciation for NFl's ongoing support extended toward Pittsburgh Public 
Schools students and their families, most especially with regard to the 
greater opportunity provided here with this pilot initiative, an outgrowth of 
NFl's current relationship with the district 

7. Acceptance of a Donation 

RESOLVED: That the Board of Education accepts a donation from Jazz at 
Lincoln Center in the form of two complimentary tickets valued at $200 to 
"Pittsburgh: From the Heart of Steeltown," which will be held in New York City in 
February of 2005. This event will feature the Lincoln Center Jazz Orchestra with 
Wynton Marsalis; 

FURTHER RESOLVED: That the Board recognizes this gift is given in support of 
Pittsburgh Public Schools' Summer Leadership Institute and that the gift will be 
awarded as a door prize as part of a random drawing among the names of those 
individuals who attend the Summer Leadership Institute; 

FINALLY RESOLVED: That the Board extends its warm appreciation to Jazz at 
Lincoln Center for this gift, as well as for the continued dedication and 
commitment that the Center continues to give to the arts and education in 
general. The Board also extends its appreciation to the Center and its Artistic 
Director Wynton Marsalis for creating the "From the Heart of Steeltown" event 
highlighting the many talented jazz artists from Pittsburgh, many of whom are 
former Pittsburgh Public Schools' students 
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8. Acceptance of a Donation 

RESOLVED, That the Pittsburgh Public Schools' Board of Education accepts the 
donation from I-lighmark Blue Cross Blue Shield in the form of 3,333 pedometers 
valued at $29,997; 

FURTHER RESOLVED, That the Board recognizes this donation is made in 
support of the district's efforts to establish a staff wellness component, pursuant 
to the district's wellness policy, as these pedometers are to be given to staff to 
encourage the adoption of physical fitness habits among employees; 

FINALLY RESOLVED, That the Board extends its thanks and appreciation to 
Highmark Blue Cross Blue Shield for this donation and the spirit of support in 
which this donation is made with respect to the district's commitment to wellness 

9. For lnformation onlv - Adoption of New lnstructional Materials 

RESOLVED, That the Board adopt new instructional materials for Family and 
Consumer Science at a cost not to exceed $30,000 from Account # 4000-010- 
1 100-640 

10. For lnformation only - Adoption of New lnstructional Materials 

RESOLVED, That the Board adopt new instructional materials for Business 
Education at a cost not to exceed $100,000 from Account # 4000-010-1 100-640 

11. Authorization to Pilot Chemistry in the Communitv (ChemCom) 

RESOLVED, That the Board authorize the pilot of Chemistry in the Community 
(ChemCom) in chemistry 1 classrooms at Allderdice, Carrick, Schenley, 
Peabody and 13erry during the 2005 - 2006 school year. Although student 
books will be loaned to the district at no cost, funds will be needed to purchase 
teacher materia~ls. The total cost of this action shall not exceed $10,000 from 
Account # 4000-01 0-1 100-640 

12. Authorization to Pilot Geometrv andlor Alqebra 2 Instructional Materials 

RESOLVED, That the Board authorize the pilot of Geometry and/or Algebra 2 
instructional materials in selected classrooms at interested high schools during 
the 2005-2006 school year. The total cost shall not exceed $101,221 from 
Account # 4000-01 0-1 100-640 
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13. Authorization to Pilot the Standards-Based Mathematics 9 (SBM-9) 

RESOLVED, that the Board approve the pilot of Standards-Based Mathematics 9 
(SBM-9) for the 2005-2006 school year and purchase materials for the pilot 
program. The total cost shall not exceed $61,500 from Account # 4000-010- 
1 100-640 

14. For Information only in August - Authorization to submit a required Midpoint 
Review Report to the Pennsylvania Department of Education indicating the 
district's progress on meeting the goals in its strategic plan 

15. Time chanse for Westinqhouse High School 

Authorization for a later start and end time for Westinghouse High School for the 
2005-2006 school year 

16. Student Suspensions, Transfers and Expulsions 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

am - students suspended for four (4) to ten (1 0) days; 

b. - students suspended for four (4) to ten (1 0) days and transferred to 
another Pittsburgh Public School; 

C. - students expelled out of school for eleven (1 1 ) days or more; 

dm - students expelled out of school for eleven (1 1) days or more and 

transferred to another Pittsburgh Public School. 

Official reports of the hearings are on file in the Office of Student Services. 

Respectfully Submitted, 

Patrick Dowd, Chairperson 
Committee on Education 



1 Grade 
I 

Elementary [Grades K-51 Assessment Schedule 2005-2006 12 ~ages l  - 

Assessment A Testing Dates 11 ReturnlShipping Information 
Mathematics Standards-Based Assessment 
(The first assessment may be administered during the "Welcome to 
Kindergartenn student interviews.) 
DiBELS 

PPS Reading Assessment 

Stanford English Language Proficiency Assessment (ESL only) 

~o'vember 29-~e&mber 16,2005 ~ecember 23 RTI lnput 
Februatv 1-15.2006 / Feb 22 RTI Input 

Literacy Portfolio Review 

Mathematics Standards-Based Assessment 

DiBELS 

September 1-23,2005 
January 3-1 3,2006 
May 15-26,2006 
September 12-23 2005 
January 16-30,2006 
May 1-1 2,2006 
September 12-23 2005 
January 16-30,2006 
May 1-12,2006 
AprillMay (TBD by PDE) 

Sept 30 RTI lnput 
January 20 RTI lnput 
June 2 RTI lnput 
Sept 30 RTI Input 
Feb. 6 RTI Input 
May 19 RTI Input 
Sept 30 RTI Input 
Feb. 6 RTI Input 
May 19 RTI Input 
To Be Determined (TBD) by PDE 

September-June 

Se~tember 6-23.2005 

I ~anuarv 16-30.2006 I Feb. 6 RTI Input 

In House 

S e ~ t  30 RTI lnput 

May 15-26,2006 
September 12-23 2005 

June 2 RTI lnput 
Sept 30 RTI Input 

PPS Readina Assessment ., 

Terra Nova ReadinglLanguage Arts and Mathematics 
Stanford English Language Proficiency Assessment (ESL only) 

PPS Reading Assessment 

May 1-i2,2006 
Se~tember 12-23 2005 

Literacy Portfolio Review September-June In House 

May 19 RTI lnput 
Sept 30 RTI Input 

~anuary 16-30,2006 
May 1-1 2,2006 
March 20-April 7,2006 
AprillMay (TBD by PDE) 

Mathematics Standards-Based Assessment 

DiBELS 

I ~anuarv 16-30,2006 I Feb. 6 RTI Input 

~ e b .  6 RTI lnput 
May 19 RTI Input 
April 12 to CTB Scoring Center 
To Be Determined (TBD) by PDE 

May I-i2,2006 
September 12-23 2005 

September 6-23,2005 
November29-December 16,2005 
February 1-15, 2006 
May 1 5-26,2006 
September 12-23 2005 
January 16-30,2006 

May 19 RTI input 
Sept 30 RTI Input 

- - - 
Stanford Enalish Lanauaae Proficiencv Assessment (ESL onlvl 1 A~ri l lMav (TBD bv PDE) 1 To Be Determined ITBD) by PDE 

Sept 30 RTI Input 
December 23 RTI lnput 
Feb 22 RTI Input 
June 2 RTI Input 
Sept 30 RTI Input 
Feb. 6 RTI lnput 

Terra Nova ReadindLanguage Arts and Mathematics 

Literacy Portfolio Review 1 September-June 1 In House 

DIBELS=Dynamic Indicator of Basic Early Literacy Skills, ESLaEnglIsh as a Second Language, RTI=Real Time Information (district's technology system for entering and retrieving student 
information), PSSA=Pennsylvania System of School Assessment, PASS=Partnership for the Assessment of Standards-based Science. All assessments in bold type are formal endof-year 
assessments. 

May I-i 2,2006 
March 20-April 7,2006 

May 19 RTI ~nput 
April 12 to CTB Scoring Center 
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Middle [grades 6-81 Assessment Schedule 2005-2006 11 Pagel 

November 2 4 h m b e r  16,2005 Dec 23: RlSO answer sheets to Instructional Technology 
May 15-26,2006 June 2: RlSO answer sheets to Instructional Technology 

PPS Reading Assessment September 12-23 2005 Sept 30 RTI Input 
Januarv 16-30,2006 Feb. 6 RTI Input 

I May 1 -i 2,2006 May 19 RTI lnput 
Stanford English Language Proficiency Assessment (ESL only) AprillMay (TBD by PDE) To Be Determined (TBD) by PDE 
Literacv Podfolio Review Seotember-June In House 
PSSA h d i n g  and Mathematics  arch 20-31,2006 See date of return in Coordinator's Manual 

Mathematics Standards-Based Assessment September 6-23, 2005 Sept 30: RlSO answer sheets to Instructional Technology 
November a h m b e r  16,2005 Dec 23: RlSO answer sheets to Instructional Technology 
May 15-26,2006 June 2: RlSO answer sheets to Instructional Technology 

PPS Reading Assessment September 12-23 2005 Sept 30 RTI Input 
January 16-30,2006 Feb. 6 RTI Input 
May 1-12,2006 May 19 RTI Input 

Stanford English Language Proficiency Assessment (ESL only) AprillMay (TBD by PDE) To Be Determined (TBD) by PDE 
Literacy Portfolio Review September-June In House 
PSSA Reading and Mathematics March 20-31,2006 See date of return in Coordinator's Manual 

Mathematics Standards-Based Assessment September 6-23,2005 Sept 30: RlSO answer sheets to Instructional Technology 
(The 2"d SBA is a released practice PSSA test) November 29December 16,2005 Dec 23: RlSO answer sheets to lnstructional Technology 

May 15-26,2006 June 2: RISO answer sheets to lnstructional Technology 

PPS Reading Assessment September 12-23 2005 Sept 30 RTI Input 
January 16-30,2006 Feb. 6 RTI Input 
May 1-1 2,2006 May 19 RTI Input 

PASS Science Assessment February 6-1 1,2006 tebruary 21; Ship diredl to tducational Data 
Systems via prepaid UP label 

PSSA Writing Assessment February 13-24,2006 
d 

See date of return in Coordinator's Manual 
PSSA Reading and Mathematics March 20-31,2006 See date of return in Coordinator's Manual 
PPS ORALS ProKent Level (8n graders in a sequential program, PSP, 8 Apnl10--May 3,2006 NIA 
Frik IS students) 
Stanford English Language Proficiency Assessment (ESL only) A ~ r l l  - 3 - m -  aY 
U.S. History (First Semester) January 9-2/, 2006 I-ebruary 28; results to Leigh Tanner 
U.S. History(Sewnd Semester) May 9-1 9,2006 June 14; results to Leigh Tanner 
Literacy Portfolio Review September-June In House 
District-wide Algebra 1 Final Examination June 1-10,2006 June 19; all test materials to Math Office at Connetley 

DIBELS-Dynamic Indicator of Basic Early Literacy Skills, ESL=English as a Second Language, RTI=Real Time Information (district's technology system for entering and retrieving student 
information), PSSA=Pennsylvania System of School Assessment, PASS=Partnership for the Assessment of Standards-based Science. All assessments in bold type are formal endofyear 
assessments. 
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PPS PSSA Practice Test Mathematics and Reading Oct. 24 - Nov 4,2006 Nov 9: Riso scanning answer sheets to Instructional 
Technology 

Literacy Portfolio Review September-June In House 

. . 
PASS Science Assessment February 647,2006 February 21; ship directly to Educational Data 

Systems via prepaid UPS label 
PSSA Writing Assessment February 13.24,2006 See date of return in Coordinator's Manual 

11 PSSA Reading and Mathematics 
I I 

1 March 20-31,2006 1 See date of return in Coordinator's Manual 11 
Stanford ~ n ~ i s h  Language Proficiency Assessment (ESL only) AprillMay (TBD by PDE) To Be Determined (TBD) by PDE 
Graduation Project May -June In-house 

li 
I. . . I I 

[ Literacy Portfolio Review ( September-June I In House 

District-wide Algebra 2 Final Examination 
U.S. History (First Semester) 
U.S. History (Second Semester) 

I L  I I 

PPS ORALS Distinguished Level Test 

June 1-14,2006 
January 17-27,2006 
June 5-16,2006 

1 7 

( (Seniors in Level 4 or above who rated 'Proficient" on a previous test) I Januarv 4-13.2006 

June 19; all test materials to Math Office 
NIA 
NIA 

- 

DlBELS=Dynamic Indicator of Basic Early Literacy Skills, ESLlEnglish as a Second Language, RTI=Real Time Information (district's technology system for entering and retrieving student 
information), PSSA=Pennsylvania System of School hessment, PASS=Partnership for the Assessment of Standardsaased Science. All assessments in bold type are formal endof-year 
assessments. 

PPS ORALS Prof~ient Level Test 
(Students in Level 3 and seniors in Level 4 or above who have a t  
demonstrated a "Proficient" level on a previous test) 
PSSA Graduation Portfolio Review 
PSSA Podfolio Review (2"d Submission) 
National Occupational Competency Testing Institute (NOCTI) 
Stanford English Language Proficiency Assessment (ESL only) 
Graduation Project 
District-wide Elementary Functions Final Examination 

PSSA 1P Grade Retest 
PPS ORALS Proficient Level Test (CAPA stud& in Leve/ 3 ) 

April 1 &May 3,2006 

March-April 
April-May 
April 18-28,2006 
AprillMay (TBD by PDE) 
May-June (Completion) 

June 1-14,2006 

Oct. 24 - Nov 5,2005 
January 18-25,2006 

NIA 

Apnl14 to Lieracy Office 
May 12 to Literacy Office 
To be picked up by CTE Staff on May 3 
To Be Determined (TBD) by PDE 
In-house 

June 19; all test materials to Math Office 

Nov. 9; ship directly to DRC Scoring Ctr. 
NIA 



COMMITTEE ON BUSINESSIFINANCE 
August 24,2005 

DIRECTORS: 

The Committee on BusinessFinance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHORIZED 

I. RESOLVED, That the contracts for supplies be awarded and bids be rejected in 
accordance with the recommendations of the Secretary as follows, the bids having 
been received and opened in accordance with the Code. (Report No. 1612) 

2. RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. (Report 
No. 0536) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No. 0537) 

4. RESOLVED, That the daily payments made in July 2005 in the amount of 
$38,282,982.99 be ratified, the payments having been made in accordance with 
Rules of the Board and the Public School Code. 

5 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize payment to the Treasurer, City of Pittsburgh, to cover the costs for 
applications for variances to the City of Pittsburgh's Zoning Ordinances through 
the City's Zoning Board of Adjustment for the installation of site identification 
signage at nine (9) of the District's schools (Homewood Montessori, Clayton 
Elementary, East Hills Elementary, Knoxville Middle and Elementary, and 
Stevens Elementary). Total cost of this action is $2,700 payable from account 
number 6300-348-4400-340. 



Committee on BusinessIFinance 
Legislative Meeting 

August 24,2005 
Page 2 of 6 

6. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize payment to the Treasurer, City of Pittsburgh, (42) checks for $40 and 
(42) checks for $10 totaling $2,100. These checks are for the Zoning Counter 
Filing Fee ($10) and Occupancy Permit Fee ($40) required to apply for current 
occupancy permits for 42 schools within the District. Total cost of this action is 
$2,100 from account line 6300-010-26 10-340. 

B. CONSULTANTSICONTRACTED SERVICE 

la. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with AGX, Inc. to perform air sampling and oversight of 
environmental projects involving asbestos, mold, lead, etc., and to provide various 
industrial hygiene services including indoor air quality surveys, air and bulk 
sampling and evaluation of materials for asbestos and lead content, and technical 
assistance as required to respond to environmental emergencies or comply with 
regulations or standards. The contract amount reflects $500,000 in base fee from 
account line 6300-348-4400-340. 

lb. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number OB 1 185 with Graves Architects, Inc. to provide additional 
design and construction management services for the renovation of Brookline 
School. Increase base fee by $25,000. This is the third amendment to this 
contract which was originally written for $253,000 ($230,000 in base fee and 
$23,000 in reimbursable expenses). The first amendment was written for $56,000 
($230,000 in base fee and $23,000 in reimbursable expenses). The second 
amendment was written for $100,000 9$50,000 in base fee and $50,000 in 
reimbursable expenses. Total contract amount is not to exceed $434,000 from 
account line 1 10-6303-346-4500-330. 

2. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Application Outfitters beginning on or about September 5, 
2005 and finishing on or about October 3 1, 2005 to provide an N-Vision resource 
changing existing monthly financial statements and creating new reports. Total 
contract amount is not to exceed $34,200 from account line 5000-010-2240-348. 

3. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Motion Plan, Inc. beginning August 29, 2005 and ending by 
October 3 1, 2005 to produce for the Office of Information and Technology a total 
of three (3) high quality informational computer videos outlining the content and 
end-users responsibilities within the recently updated and adopted Acceptable Use 
Policy, Security Policy, and EmaiVInternet Use Guidelines. These will be 
available 2417 for viewing by all students, staff, and parents from any computer. 
Annual renewal cost for video use is zero ($0) dollars. Total contract amount is 
$16,478 from account line 5000-0 10-2240-348. 



Committee on Business/Finance 
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4. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with the Pittsburgh Mt. Oliver Intermediate Unit for the rental 
of approximately 4,400 square feet of offfice and storage space at Peabody High 
School at the annual rate of $8.50 per square foot. 

C. GENERAL AUTHORIZATIONS 

1. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize the submission of Part H, PlanCon, to the State Department of 
Education for renovations at Brookline Elementary School and for the additions 
and renovation at Conroy Education Center and Sunnyside Elementary School. 

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to amend the contract with Employment Alternatives, 
Committee on BusinessIFinance, July 21,2004. 

Original Item: 

RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Employment Alternatives, Inc. for a trial program of 
funded employment services for the School District of Pittsburgh's self-insured, 
self-administered Workers' Compensation section, in accordance with the 
District's request for proposals dated June 22, 2004. The trial program will be 
limited to no more than four (4) claims referred before July 31, 2005 without 
additional Board authority. Total contract not to exceed $50,000, from account 
line 6000-702-2890-330. 

Amended Item: 

RESOLVED, That the appropriate officers of the Board be authorized to enter 
into an agreement with Employment Alternatives, Inc. for a trial program of 
funded employment services for the School District of Pittsburgh's self-insured, 
self-administered Workers' Compensation section, in accordance with the 
District's request for proposals dated June 22, 2004. The trial program will be 
limited to no more than seven (7) claims referred before July 31, 2006 without 
additional Board authority. Total contract not to exceed $50,000, from account 
line 6000-702-2890-330. 

Reason for Amendment: 

Although three claims were referred during the initial 12 months of this program, 
no payment has been made to the firm and no expenses have been incurred (we do 
not have any outstanding, unpaid obligations with this firm). Of the three claims, 
in two cases referral resulted in a significantly improved litigation position for the 
District. The last referral resulted in a significantly improved litigation position 
for the District. The last referral is so new as to not yet have a reportable outcome 
or change in claim status. Management believes that the judicious use of this 
authority demonstrates its prudent use and requests the ability to refer up to four 
additional claims during the 2005-2006 school year as an extension of this trial 
program. 
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3. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to amend the contract with Deloitte & Touche, 
committee on BusinessFinance September 22,2004: 

Original Item: 

RESOLVED, That the appropriate officers of the Board authorize Deloitte & 
Touche to conduct the School District's annual Single Audit for the fiscal years 
ended December 3 1, 2004 through December 3 1, 2008 in accordance with the 
District's request for proposals, Deloitte's proposal and Deloitte's revised pricing, 
as follows: 

Fiscal year ended December 3 1,2004 $139,200 (payable in 2005) 
Fiscal year ended December 3 1,2005 $145,200 (payable in 2006) 
Fiscal year ended December 3 1,2006 $1 5 1,400 (payable in 2007) 
Fiscal year ended December 3 1,2007 $157,800 (payable in 2008) 
Fiscal year ended December 31,2008 $164,500 (payable in 2009) 

Total contract amount (payable in 2005) $139,200. $135,000 payable from 
account line 6000-010-2500-330 and $4,200 payable from account line 0300-010- 
25 16-330. 

Amended Item: 

RESOLVED, That the appropriate officers of the Board authorize Deloitte & 
Touche to conduct the School District's annual Single Audit for the fiscal years 
ended December 31, 2004 through December 31, 2008 in accordance with the 
District's request for proposals, Deloitte's proposal and Deloitte's revised pricing, 
as follows: 

Fiscal year ended December 3 1,2004 $158,000 (payable in 2005) 
Fiscal year ended December 3 1,2005 $147,300 (payable in 2006) 
Fiscal year ended December 3 1,2006 $153,500 (payable in 2007) 
Fiscal year ended December 3 1,2007 $159,900 (payable in 2008) 
Fiscal year ended December 3 1,2008 $166,600 (payable in 2009) 

Total contract amount (payable in 2005) $158,000 payable from account line 
6000-01 0-2500-330. 

Reason for Amendment: 

1. The District exercised the option in the proposal to prepare a Comprehensive 
Annual Financial Report. This adds $6,000 to each of the contract years. 

2. The School Controller's Office agreed to use the CAFR as the single report 
for the District. This removes $3,900 from each of the contract years. 

3. One additional Federal program qualified as major under OMB A133 and 
required testing as such, adding $4,700 to 2005. 

4. The District converted its fixed asset database to Peoplesoft, requiring 
additional testing and other quality control measures, adding $12,300 to the 
2005 engagement. 

5. Note: The total amount payable in 2005 is $4,550 less than 2004. 
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4. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to amend the contract with Schenley Heights 
Community Development Corporation, Committee on BusinessDinance, July 27, 
2005: 

Oripinal Item: 

RESOLVED, That the Board of Directors authorize the Head Start Program to 
enter into an agreement with Schenley Heights Community Development 
Corporation to rent classroom and ancillary space to house a Head Start 
classroom. The dates of operation are from August 1, 2005 through July 31,2006 
at a cost of $900.00 per month, upon terms and conditions approved by the Senior 
Program Officer, Solicitor and Chief Operations Officer. The contract amount 
reflects $10,800 in base fee. The total cost is not to exceed $10,800.00, payable 
from account number 4800-26B- 1800-44 1. 

Amended Item: 

RESOLVED, That the Board of Directors authorize the Head Start Program to 
enter into an agreement with Schenley Heights Community Development 
Corporation to rent classrooms and ancillary space to house two (2) Head Start 
classrooms. The dates of operation are from August 1, 2005 through July 3 1, 
2006 at a cost of $1,800.00 per month, upon terms and conditions approved by the 
Senior Program Officer, Solicitor and Chief Operations Officer. The contract 
amount reflects $21,600 in base fee. The total cost is not to exceed $21,600.00, 
payable from account number 4800-26B- 1 800-441. 

Reason for Amendment: 

Rental of additional classroom 

5 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to convey all of its rights, titles and interest in the 
following property, jointly owned by the Three Taxing Bodies (City of Pittsburgh, 
School District of Pittsburgh and County of Allegheny) to the Urban 
Redevelopment Authority of Pittsburgh, contingent upon like action by the City 
of Pittsburgh and County of Allegheny. 

Ward Address Block & Lot No. 

5th 2154 Centre Avenue 10-P- 105 
5th 2152 Festus Way 10-P-159 
1 5th 4837 Second Avenue 56-F- 1 13 

RESOLVED, FURTHER, That in the event that the above parcels are hereafter 
resold by the Urban Redevelopment Authority, any proceeds from these sales, 
less costs, will be forwarded to the City for deposit in accordance with the 
existing maintenance agreement among the Three Taxing Bodies. 
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PULLED 6. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to adopt a Local Government Unit Debt Act 
resolution authorizing a BMA rate lock SWAP for the Series 2006 bonds at a 
notional amount not to exceed $45 million (Attachment to be provided at 
Legislative Meeting) 

7.  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to approve the election of Mark Roosevelt as 
secretary to the Board of Public Education, in addition to his other duties as 
Superintendent of the Pittsburgh Public Schools, and that the bond for the office 
be set at $250,000, the bond to be furnished at the cost of the Board. 

8. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to renew the automobile liability and garagekeepers 
liability insurance coverage through St. Paul Travelers Casualty & Surety 
Company, for the period September 1, 2005 September 1, 2006, at a base 
premium of $136,300.00 payable from Account No. 001-0201-010-2590-522. 

9. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to approve and adopt the Wellness Policy to comply 
with Public Law 108-265-Section 205. (See attachment C9a) 

10. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to enter into an agreement upon terms and conditions 
agreeable to the Solicitor, to settle and discontinue that certain portion of the case 
filed in the Common Pleas Court of Allegheny County, Pennsylvania, at G.D. 02- 
23284. 

Directors have received information on the following: 

1.  Progress Report on Construction Projects and Small Contract Awards (0538) 
2. Travel Reimbursement Applications - August 2005 
3. Travel Report - July 2005 
4. Worker's Compensation Report - July 2005 
5. Brookline Status Report - July 2005 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on Business/Finance 





New Federal Requirement M: establishment of a plan for measuring implementation of the local wellness policy, including 
designation of 1 or more persons within the local education agency or at each school as appropriate, charged with 
operational responsibility for ensuring that the school meets the bml wellness policy. 
New Federal Requlrement t5: involvement of parents, students, representatives of the school food authority, the school 
board, school administrators, and the public in the development of the school wellness policy 

Additional requirements at the state level that are anticipated include House Bills 185 and 191 regarding student health and nutrition 
issues. These bills, 8 adopted as law, may result in the following requirements: 

Antlclpated New State Requlrement #I: regulation of contracts for the sale of food and beverages sold in competition to a 
schooh cafeteria 
Anticipated New State Rqulremant #Z: requirement for school districts to establish advisory health counals to assist with 
develo~ho a health and wellness ~lan. Councils would address issues related to physical education, health education 
cunicd& the nubitionat value of'lood and beverages sold in the district, and &* 

Antklmted New State Reaulrement (9: establishment of the exewtive team of Pennsytvania Advocates for Nulri in and 
~ d v o i c ~  (PANA) as the ~hns~ lvan ia  Child Health and Nutrition Advisory Committee, As such, the advisory committee 
would draft a state-wide child health and nutrition plan and advise state authorities on issues related to child obesity and 
related illnesses. 

Responsiveness to Local Requirements 

In addition, this policy is reflective of the School Distrii of Pittsburgh's commitment to incorporating all facets of wellness into its work in 
order to better the health of students and other key internal and external stakeholders who serve as role models to students-including 
staff, parents, and the mmrnunity-as the school district recognizes that good health among all stakeholders is the basis of strong student 
success and lifebng -academic, social, and personal. In that spk, the following two bcal requirements were added as the basis of the 
following policy: 

New Local Requlrement 81: inclusion of goals to support nuttition education, physical act'iity, and awareness of other 
health promoting behaviors among district staff, teaches, parents, and siblings. 
New Local Requirement W. development of a lramework conponent to ensure policy is adopted and implemented widely 
across all wrtners-school-based. faith-based. and communitv-based-and embedded in the strateoic dan of the district - .  
(Section F-2 Safety Nets: Health ienrices) 

' 

Statement of Resolve 

Whereas, aH children need access to healthful foods and opportunities to be physically active in order to grow, &am, and thrive in the 
areas in which they live, work, and play; 

Whereas health promotion and disease prevention is the foundation for student achievement, attendance, and bng-term success; 

Whereas, obesity rates have doubled in chldren and tripled in adolescents over the last two decades, and physical inactivity and excessive 
calorie intake are the predominant causes of obesity; 

Whereas, obesity related diseases including heart disease, cancer, stroke, and diabetes are responsible for two-thirds of deaths in the 
United State% 

Whereas the following major risk factors for those diseases are o b n  establshed in childhood and are Mghly preventable: unhealthy eating 
habii, physical i n a c t i ,  and obesity; 

Whereas 33% of high school students do not participate in sufficient vigorous physiil activtty and 72% of high school students do not 
attend physical education dasses; 

Whereas, only2X of children (2 to 19 years) eat a healthy diet consistent with the fwe main recommendations from the Food Guide 
Pyramid; 

Whereas, nationally, the #ems most commonly sold from school vending machines, school stores, and snack bars include bw-nutrition 
foods and beverages, such as soda, sports drinks, imitation fwit juices, chips, candy, cookies, and snack cakes; 

Whereas school districts around the country are facing significant fiscal and scheduling constrainls; and 

Whereas community participation is essential to the development and implementation of successful school wellness policies; 
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Therefore, be it resolved that the Board of Education for the School District of Pittsburgh (hereinafter referred to as Pittsburgh Public 
Schools) is committed to maximizing the health and wellness of its students and staff, and as a measure of this commitment formally sets 
into place this policy which visibly affirms the district's steadfast intent to support the following: 

providing school environments that promote and protect children's health, well-being, and ability to learn by supporting 
healthy eating, physical activity, and wellness; 
engaging students, staff, parents, teachers, and community members in health promotion, disease prevention, and 
developing, implementing, monitoring, and upholding the district-wide wellness goals established in this policy; 
maximizing all resources available to the disbict-including fiscal and nowfiscal related resources (such as U.S. Dietary 
Guidelines for Ameriins) pertaining to heanh and wellness-b the greatest exlent possible and practicable that will ensure 
the adoption of lifebng habits of health and wellness among students, staff, and the community we serve; 
establishing this policy as a framework to guide prqram and curriculum devebpment as it relates to health and wellness in 
the district; 
establishing a continuing advisory board to assist in monitoling outcomes and advising on continuous improvements that 
can be made to further enhance health and wellness in the disbid; 
establishing an ongoing annual evaluation of the effediveness of this policy in improving health and wellness outcomes for 
students, staff, and the community 
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140 
141 General Provisions, Expectations, Definitions. and Kev Caveat 
142 
143 This policy makes visible the importance of all aspects of wellness as the basis of student learning. The policy darifies the relationships 
144 between and among these various aspects of weUness and advocates for collaboration across these areasinternally and externallpin 
145 order to ensure that wellness remains student centered as opposed to service centered or department centered. 
146 
147 Furthermore, this policy is predicated on research-based, proven effective practices for health intervention and health promotion. 
148 Specifically, this policy is modeled on the Center for Disease Control's Coordinated School Health Program (CSHP), which is comprised of 
149 the following eight elements: 1) health education, 2) physical education, 3) health services, 4) nutiion services, 5) counseling, 
150 psycholagical, & social services, 6) healthy school environment, 7) health promotion for staff, and 8) familylcomrmnity involvement. The 
15 1 CSHP model has been replicated widely in school systems across the country with great success. This porky is predicated also on a case 
152 study of a practical working model of a CSHP that has been established and maintained for several years in McComb Mississippi's school 
153 svstem. 

Community School Health Programs are most effectively realized through the establishment of Coordinated School Health Councils 
(CSHC), which include stakeholders from each of the aforementioned eight elements of the CSHP. Therefore, Coordinated School Health 
Councils are encouraged to be established in each school, as well as at the district level, in order to ensure an anay of opportunities for 
health promotion are available to each school community and district staf. Students should be included as stakeholders on each CSHC. 
Therefore, this policy shall form a framework on which School District of Pibulgh programs supporting each element should be 
developed. This policy also shall form a framework on which external pamen working with Piburgh Public Schools' students and staff 
shall be expected to base their own program development 

As such, this policy is supported also through the School District of Piburgh's Internal Review Board Policy of 2005 regarding research 
invohilng Pittsburgh Public Schools' students, as well as thmugh FERPA (Family Education Rights and Privacy Act of 1974) and HlPAA 
(Health Insurance Portability and Accountability Act of 1996) regulalions on family and student privacy with which all internal and external 
stakeholders must abide. 

The following definitions shall apply: 

i74 a) heath literacy: knowledge of the various aspects of health in all of its dimensions-including health and wellness, physical 
175 education, health services, healthy environments, nutriion, health promotion practicesldisease prevention and risk 
176 avoidance, mental and behavioral health, intergenerational and family health care. 
177 b) holistically: various aspecUelernents integrated as 'one' 
178 c) psychosocial: mental health as impacted by social and environmental factors, such as age, life expsi~nces, peer 
179 influences, stress, etc. 
180 d) stakeholders: those individuals who have a motivating interest, or 'stake' in ensuring the goals of this palicy are met in order 
181 to assure Pittsburgh Public Schools' students, staff, and families attain and maintain good health. 
182 

- - 

185 It is understood that nothing in this policy shall be considered to supersede the federal requirements of the No Child Left Behind Act or 
186 IDEIA, nor shall this policy supersede state standards and legislative requirements pertaining to public schools. 
187 -. 

188 KevGorls of this Policy 
189 

The School District of Pittsburgh shall adopt the folbwing nine key goal areas, which form the framework of this wellness policy. Each goal 
area is supportive of the other goal areas, thus ensuring that outcomes for each will increase outcomes for the policy as a whole. The goal 
areas shall serve as programmatic guidelines to school staff, parents, and community partners, and all other intemal and external 
stakeholders, as the engage in their work. These goal areas shall SeNe also as a framework for evaluation for aH programs involving 
Pittsburgh Public Schools that hob wellness as desired goal and outcome. Each goal area is supported by one or more critical elements 
which will serve as the basis for specific strategies to be formed for action and ovtcomes. 

Key Goal Ama 1: Health and Wellnew Education 

Element 1-1: A planned, sequential, prekindergarten thmugh 12lQrade curriculum involving hands on learning opportunities that 
addresses the physical, emotional. mental, behavbral, and soda1 dirnewions of health, which provides lie-bng habii of health that 

*- - - ifonnattad: Bullets and Numbering ] 

Piusburgh Public Sdrwls: Wellness PdiCy: Dmlt 4'3 Bll/aS Page 4 d 11 



become for students a whole school experience1 learning laboratory wherein wellness principles are holistically integrated with actual 
nutrition in the available foods on camus, physical education, and other learning opportunities invoking not only students, but also 

staff, and neighborbod and kmmunity members as fully as possible. 

Element 1-2: The curriculum focuses on health literacy to enhance each student's independent thinking skills and decision-making and is 
empowered to enhance personal responsibility. 

Key Goal Am 2: Physicai Education and Physic8iActivity 

Element 2-1: A planned, sequential, pre-school-12 curriculum that provides cogntive content and learning experiences, such as basic 
movement skills, physical fitness, rhythms and dance, games, team, dual and individual sports, tumbling and gymnastics, and aquatics 
which will develop lifebng habits and bve of being moderately to vigorousiy physically active for an a&waM ideal goal of 30 minutes 
each day. 

Element 2-2: Teachers, paraprofessionals, and others school partners, etc., are encouraged to creatively engage students in physical 
activity in the context of other classroom exercises, after-school, and erlended year experiences. 

Key Goal Am 3: Health Servkes 

Element 3-1: Services provided for students in a school setting to appraise, protect, and promote health; to provide services in harmony 
with community, parents, and other constituencies and to ensure all students have access to Se~iceS. 

Element 3-2: Each school has an array of comprehensive health and wellness services that are provided by nurse practitioners (with an 
ideal ratio of at least 1 nursing professional for every 750 students), school staff, community pamers, registered diekians, and the 
Student Assistance Program Team to focus on prevention and early intervention, that woukl involve all stakeholders . 

227 Element 3-3: A centralized district health office is administered by a health service supervisor for the purpose of program devebpment, 
228 consistencylstandard'aatim of service delivery utilizing best practice model: and quality assurance monitoring. 
229 
230 Element 3-4: Parents are educated and informed of the availability and variety of health services for their children. 
23 1 

Key Goal Am 4: Healthy School Learning Environment 

Element 4-1: Prwide physical and aesthetic surrounding that align with healthy school building recommendations and provide a safe, 
caring, and psychosocial dirnate and culture in schools and the workplace environment that maximize the health of students and staff. 

Element 4-2: Pittsburgh strives to ensure district staff, its parents and its partners, receive ongoing education and training opportunities on 
creatino and maintainino a safe and attractive leamino and woblace environments that are conducive to leamina and are supwrbLe of - . . 
children reaching their fk1 potential. 

Element 4-3: Adequate searrity procedures and protocols--which may include security officers-are on site at each school to promote a 
safe and secure climate in each school and to raise with each neighborhood toensure students are safe and secure on their way to and 
from school. 

Element 4-4: Self-esteem and positive interpersonal relationships and communication are promoted between and among the school 
community and the community in large. 

Key Goal Area 5: NutriHon Services 

Element 51: Provision of services to students and staff that promote health and nutrition through access to a variety of nutrition and 
appealing snacks and meals; including all available on-site food-vending machines, fundraisers, special luncheon events, etc. to be 
phased in consistent with the attached framework of Nutritional Standards for Competitive Foods in Pennsyknia Schools. Individual 
Parent School Community Council's may choose to implement the framework at an accelerated pace, and the Board would encourage and 
support this amleratin. 

Element 5-2: School nutrition programs reflect or exceed (i.e., as based on emerging scientific consensus) the U.S. dietary guidelines for 
Americans and respond to health and nubition needs for all students with resped to ethical, religious, med'il, and cultural needs, which 
include not just a breakfast and lunch nutrition program, but are induslve of all foods on campus. Registered dielcians will consult on 
school nutrition pmgrams in order to ensure the pmgrams are reflective of these guidelines. 
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Element M: Studants will have adequate time in which to eat and enjoy their meals. Consideration will be given to the needs of different 
age groups, such as younger children who have specific developmental needs related to meals. 

Element 5-4: Students and staff will be encouraged to wash or sanitize their hands before and after eating. 

Key Goal Area 6: Health Promotion 

Element 6-1: Programming for school staff that provides health assessments, health education (including health education intervention 
training and pograms) and health related T i e s  a&~ties including but not limited to physical, emotional, mental, social, culhrral, and 
environmenkd dimensions, as well as providing counseling and psychological services through the Employee Assistance Program and 
other woarams. such as univers'w and collene ~artnershiis. W i t a l  and health care provider partnerships, etc. Coordinated School - r "  . 
Health Councils are encouraged tb be established in ea& schooi, as well as at the district level, in order to ensure an array of 
opportunities for health promotion are available to each school community and district staff. 

Element 6-2: Programs encourage and mofiate school staff to l i e  healthier lies and model their indiiual commitments to healthy 
lifestyles in both a physical and mental capacity. The ultimate goal shall be to establish a culture that promotes health and wellness on a 
daily basii. Access to programs and resources that are avalable within the school as well as within the community and the region will be 
highlighted and made clearly visible to students, staff, and community members. 

Key Goal Am 7: Counsellng, Psychologkal, and Soclal Setvices 

Element 7-1: Services provided indude broad-based individual and group assessment, interventions, and referrals that atlend to the 
mental, emotional, and social health of students. Services should include those currently offered by the Office of Student Wellness and 
Student Services as well as appropriate enhancements that are or become available from various partners. 

Element 7-2: Each member of the school community has timely and appropriate access to social workers, counselors and community 
resources. 

Element 7-3 Behavior interventinists provide an with timely and appropiate prevention training and will implement interventions to 
address behavior issues at each school. 

Key Goal Area 8: Family/CommunIly Involvement 

Element 8-1: An integrated school, parent and community approach that establishes a dynamic, collaborative partnership to enhance the 
health and well-being of students in compliance with Public Law 108-265 Svellness policy". 

Element 8-2: Parents have the opportunity for training in key areas of health education, including physical activity, nutrition, smoking 
cessation prevention, alcohol and drug abuse, premature sexual activity and pregnancy and STD prevention, literacy, parenting, safe and 
healthy choices preventing violence and other risky behaviors, health and wellness, keeping in mind the need to address emerging issues. 

Element8-2: Parents have the opportunity to work wllaboratively with members of the Coordinated School Health Councils-at both the 
district and the school levels. 

Element 8-3: Parents are provided with tools and networks that will enable them to share knowledge of resources and available trainings 
with other parents in order to ensure as many children as possible have access to care and remain healthy and well as they enter and 
remain in school. 

Element 8-4: Promote and encourage additional partnerships between universities and colleges and schools in order to further support 
activities and to leverage shared resources, such as mini-grants to support innovative ideas of health improvement at the school level, or 
district-wide collaborative events highlighting aspects of health and wellness. 

Key Goal Ares 9: CreaNve, CrorsCunlng, and Targeted Use of Resourns to Support Wellness 

Element 9-1 : Using every appropriate and available means to the school district to ensure that every student has the chance to succeed 
academically, emotionally, and socially and remain in school. 

Element 9-2: Early identification and intervention ensure all children begin their formal education experiences prepared for success. 
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Element 9-3: Teachers have sufficient time to provide appropriate instruction and students have sufficient time in which to learn. 

Element $4: Utilize msearch-based best practices and programs on model programs that have shown proven results, such as, the Center 
for Disease Control's Comorehensive School Health Program. McCornb Mississippi Schools Healh Program, Success lor All, Character . . 
Counts!, Quest, Imagine U'and Second Step and others- 

Element $5: W i d e  numerous opportunities for community and school partners should be offered to dialogue and exchange information 
and ideas for ensuring strategies are implemented in order to realize the goals of this policy, such as through existing school partnerships, 
the district's central Coordinated School Health Council, 

Element 9-6: The district and its pattners will seek supplemental funding and resources wherever possble in order to support the full 
implementation of this policy. 
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354 Key Strategies for Realizing Policv Goals 
355 
356 

357 
358 
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This policy has been developed jointly and collaboratively with a divene group of internal and external stakeholders , including but not 
limited to the folkwing: students, parents, teachers, student service personnel, curriculum personnel, human resources personnel, 
administrative personnel, health care agencies, university pamers, faith-based partners, community-based partners, foundation partners, 
corporate partners, and others. Stakeholders were drawn from each area of the City in order to ensure the full geographic boundaries 
served by the School District of Pittsburgh were represented. 

This wellness policy shall be distributed to all students, parents, and staff. Prinapals are requested to post this policy in a visible and 
accessible location in their respective schools and to ensure that students and staff are aware of and supportk of this policy. Staff 
development at the administrative level will be provided so that all offices and services throughout the district are aware of, and are 
supportive of, the elements of this policy. 

The district shall conduct an annual evaluation of the effectiveness of this policy. This evaluation will include measures of public awareness 
of this policy, programmatic outcomes b r  those programs that respond to one or more elements of this policy, and correlations to 
improvements in student attendance, achievement and health. Sources of data may include but are not limited to the health service 
department, school records-such as CElP plans and attendance records, paren11studenMaculty surveys, etc. Both qualitative and 
quantitative data will be studied. The findings of this evaluation will be used to furlher improve wellness efforts and outcomes for all internal 
and external stakeholden, especially the students we serve. 

Building Capacrty for the R e a l i l o n  of this Policy 

Pursuant to the formal adoption of this policy, the district authorizes a "Wellness Advisory Board" to be formed that will be representative of 
the foregoing stakeholders who engaged in the development of the initial policy. The purpose of this advisory board shall be to give input to 
the onaoinn im~lementation of this ~olicv. includinn the dearee to which it is disseminated and embraced among stakeholders. This 
feedback will be based on eva~uatidn r&;b that hll be stared on an annual basis with the advisory board. ~ddtionally, the advisory 
board will assist the distrii in developing recommendations on sources of programming and funding support that may be necessary to 
ensure each element of the policy is fully realized. 

To encourage full programmatic development of this policy, a core team of district leaders shall be established representing the following 
key district functions and program areas: human resources, budget and finam, operations, student services, curriculum, development, 
parent engagement, and public relations, and a registered dietician that will serve as an advisor on this team in either a consultative or 
volunteer capacity. The care team will serve also as a Coordinated Schjol Healthcouncil at the distrii level. These key staff leaders 
serving on the core team will serve also on the Wellness Advisory Board as dislrict liaisons reporting back to the Superintendent and his 
Cabinet on the progress of the overall wellness policy and its associated programs as well as the Wellness Advisory Board's 
recommendations on continuing progress. The core team will be responsible at the district level for initiating the waluatiin request and for 
ensuring that the evaluation is shared with the Supeimtendent and his Cabinet, the Board of Education, and the Wellness Advisory Board 
in that order. 

To ensure the policy will be implemented at the school level, the Coordinated School Health Councils should be activated to plan carefully 
across time b r  specific activies within the school that will bring forward the core elements of the Comprehensive School Health Phn 
identified herein via the nine elements listed within this policy and therefore ensure a culture of health and wellness is established and 
maintained at each school and throughout the district as a whole. 
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REPORT #I612 

LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,2005 

Sealed bids were opened in the Conference Room A, Center Section. on Tuesday, July 19,2005. The results were tabulated 
and will be kept on file in the General Services Office. These bids were advertised as required by law in compliance with 
the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the 
Business Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8378-2 VARIOUS LOCATIONS 
Various Office & Schoolroom Accounts 

COMPUTER EQUIPMENT & SUPPLIES - Purchase of computer equipment & supplies including stereo 
headphones, digital cameras, surge protectors, etc., from September 1,2005 through December 3 1,2005 to be used 
at various locations. 
10 Inquiries Sent - 13 Bids Received 
Estimated Total Cost - $43,000 

SUPPLIER TOTAL LOT PRICE 

Tech Depot* (2 items) (1 item**) 
OM Office Supply* (2 items**) 
Long's Electronics* (2 items**) 
Dell Marketing L.P.* (2 items) 
TRC. Inc.** (1 item) 
Pyramid School Products** (1 item) 
JPK Micro Suvvlv, Inc.** (1 item) 
Smart Solutions Technologies** (1 item) 
National Audio Visual Supply** (1 item) 

*These bidders have been determined to be non-compliant by the EBE Office staff. 
**Low bidder has been bypassed due to being non-compliant by the EBE Office staff. 

It is recommended that Items 2.4 and 8 be reiected. 

INQUIRY 8389-1 CAPA HIGH SCHOOL 
303-63 12-344-4500-750 

ART SUPPLIES - Purchase of eighteen (18) different types of art supplies including kiln post, potters 
wheel, clay storage cart, etc. to be used at CAPA High School. 
9 Inquiries Sent - 1 Bid Received 
Estimated Total Cost - $30,000 

SUPPLIER TOTAL LOT PRICE 

Maxfield Ceramics Supply, Inc.* $ 22,842.00 

*This bidder has been determined to be non-compliant by the EBE Office staff. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,'2005 

INQUIRY 8391 VARIOUS LOCATIONS 
C/O SERVICE CENTER 
Various Schoolroom Accounts 

MUSICAL INSTRUMENTS-Purchase of 42 different types of musical instruments in various 
quantities including clarinets, saxophones, violins, etc. to be used at various locations. 
9 Inquiries Sent - 5 Bids Received 
Estimated Total Cost - $50,000 

S WPLIER TOTAL LOT PRICE 

Volkwein's Music* (12 items) 
National Education Music* (Company (15 items) 
Russo Music Center* (14 items) 
Washington Music Center, Inc.* (1 item) 

*All bidders have been determined to be non-compliant by the EBE Office staff. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,2005 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, August 9, 2005. The results were 
tabulated and will be kept on file in the General Services Office. These bids were advertised as required by law in 
compliance with the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public 
Education including the Business Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8392 SERVICE CENTER 
02 1-6303-0 10-2620-61 0 

POLYCARBONATE SHEET - Contract for the purchase of Lexan polycarbonate sheet during the period of one 
(1) year from September 1,2005 to August 31,2006 to be used by the School District tradesmen. 
4 Inquiries Sent - 3 Bids Received 
Estimated Total Cost -- $30,000 

SUPPLIER TOTAL LOT PRICE 

E&T Plastics of Ohio. Inc. 
Curbell, Inc. 
GE Advanced Material Polymershapes 

INQUIRY 8393 VARIOUS SCHOOLS 
1 1 1-6600-01 0-2620-340 

SWIMMING POOL WATER ANALYSIS - Analysis of swimming pool water at twenty-two (22) swimming 
pools operated by the School District for the period of twenty-four (24) months from September 1,2005 to August 
31,2007. 
5 Inquiries Sent - 3 Bids 
Estimated Total Cost -- $25,000 Annually 

SUPPLIER TOTAL LOT PRICE 

Microbac Laboratories. Inc. 
Tri-State Laboratories, Inc. 
Firstech, Inc. 

INQUIRY 8394 SERVICE CENTER 
000-6303-0 10-2620-610 

INTERCHANGEABLE CORE SYSTEMS & LOCJSSETS - Contract for the purchase of interchangeable core 
systems and locksets for a period of one (1) year from September 1,2005 to August 3 1,2006 to be used at various 
locations by the School District locksmith. 
6 Inquiries Sent - 1 Bid Received 
Estimated Total Cost -- $35,000 

SUPPLIER TOTAL LOT PRICE 

Stanley Security Solutions/Best Access Systems* $ 33.987.17 

*This bidder has been determined to be non-compliant by the EBE Office Staff. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,2005 
RESOLUTIONS 

SOFTWARE MAINTENANCE 

Authorization is requested to enter into a contract with CommVault Systems for the purchase of software 
maintenance for the period of one (1) year from September 1.2005 to August 31,2006 for use at the Data Center. 
Total cost not to exceed $34,201 .OO chargeable to Account No. 000-5000-010-2844-438. 

OFFICE FURNITURE 

This resolution has been withdrawn. 

MICROSOFT SOFTWARE 

Authorization is requested to enter into a contract with Softmart for the purchase of Microsoft software renewal for 
the period of (1) year from September 1, 2005 to August 31, 2006 for use District wide by the Office of 
Technology. Total cost not to exceed $752,998.20 chargeable to Account No. 021-5000-010-2240-618. 

ASSESSMENTS 

Authorization is requested to enter into an agreement with Edits Co. for the purchase of workforce instruction and 
assessment using the NASSOTY Grant for use at Special Education. Total cost not to exceed $55,047.00 
chargeable to Account No. 002-5500-16B-2290-610. 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,2005 

Authorization is requested to issue purchase orders in excess of $5,000 for the items listed below to the vendors specified in 
accordance with Board Policy. 

REQUISITION #0000022961 SPECIAL EDUCATION 
002-5243- 10B- 1243-640 

WORKBOOKS -Purchase of workbooks and teachers guides to be used in the Special Education Literacy 
Program. 

SUPPLIER TOTAL LOT PRICE 

Red Van Publishers $8.242.54 

REQUISITION #0000022978 SPECIAL EDUCATION 
002-5141-10B-1241-810 

TESTING MATERIALS - Purchase of testing, scoring and evaluation test materials for Special Education 
students. 

SUPPLIER TOTAL LOT PRICE 

Riverside Publishing $6,366.25 

REOUISITION #0000023888 SPECIAL EDUCATION 
002-5500- 16B-2290-6 10 

MANUALS -Purchase of three (3) Smarts Instructors Manuals and ten (10) Job Survival Series for Special 
Education. 

SUPPLIER TOTAL LOT PRICE 

Jist Publishing Company $7,164.85 



LEGISLATIVE MEETING 
ACTION ITEM NO. A1 

AUGUST 24,2005 

The Board is notified that the following requisitions have been processed for the purchase of materials for use by 
administrative offices during the period prior to August 3, 2005 in accordance with Board Policy. 

VARIOUS REQUISITION #'s SPECIAL EDUCATION 
002-5544-24 1-2390-6 10 
002-5243-241-1243-610 

AIR CONDITIONERS - Purchase of twelve (12) air conditioners to be used at Overbrook Administrative Center. 

SUPPLIER TOTAL LOT PRICE 

Standard Air and L i ~ h t  $5.268.00 

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be 
seen in the General Services Office. Where approximate quantities are used or where common business practice dictates, 
the total bid will be subject to additions and/or deductions based on the unit price shown on the bid. 

Respectfully submitted, 

FLOYD McCREA, Chairperson 
Committee on Business/Finance 



BusinesslFinance Committee 
Action Item A2 
August 24,2005 

REPORT NUMBER 0536 
TABULATION OF BIDS 

Committee on Operations 

Directors: 

Sealed bids were opened on July 12,2005. All bids are tabulated and kept on file in the 
Office of the Director, Facilities Division. These bids were advertised as required by law and comply 
with the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of 
Public Education, including the Business Opportunities Program and Substance Abuse policies set 
by the Board. The recommendations for award are made on the basis of a firm's technical 
capabilities, expertise, and workload. 

8 Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, 
etc.). 

.I Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional and substantial arithmetical error. 

8.. Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional omission of a substantial quantity of work. 

DBBB Contractor was found to be noncompliant with the School District's Substance Abuse 
policy. 

mmmmm Contractor was found to be noncompliant with the School District's EBE policy. 

mmmmrm Exceeds the Board's Variable Cap for Compliance as approved February 23,2005. 

b Award of this project constitutes approval for future borrowing to encumber the contracts. 
This will allow the District to borrow money as it is needed in accordance with arbitrage 
rules. 
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(1 ROONEY MIDDLE SCHOOL 
General/MechanicaVElectric Work 
21 0-6300-348-461 0-450 
Security system 
Total project estimate: $1,125,000 

GENERAL WORK 
Co. Stock Construction Services. Inc. $148.926 

MECHANICAL WORK 
East West Manufacturina & SUDD~Y Co. $26.200 
G.C.S., Inc. 32,000 
D. Powell, Inc. 35,119 

ELECTRIC WORK 
Wellinqton Power Cornomtion $834.400 
Moletz Electric 839,000 
Lighthouse Electric 886,500 
Westmoreland Electric 889,000 
Frankl Electric 1,028,394 

It Is recommended that the award be made to  the lowest responsible bidder@) 
meeting the terms and conditions of blddlng as follows: 
General Work - Co. Stock Construction Sewices, Inc. $1 48,926 
Mechanical Work - East West Manufacturing & Supply Co. 26,200 
Electric Work -Wellington Power Corporation 834,400 
b Total of recommended bids $1,009,526 

Respectfully submitted, 

Floyd McCrea 
Chairperson 
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REPORT 0536 - S 

TABULATION OF BIDS 

Ismall Contract Awards in excess of $5,0001 

KING, MARTIN LUTHER 

195-6300-348-4660-450 

Sand, repaint lines, and refinish Gym floor. 

Ooice Contractinn. Inc. $9.580.00 

Flooring Service $9,846.00 

Tom Brown $18,750.00 

It Is recommended that the award be made to the lowest responsible bidderlsl mwting the 
terms and conditions of bidding as fallows: Opice Contracting. Inc.: $9.580.00. 
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Committee on Operations 
Action Item A3 
August 24, 2005 

REPORT NUIdBER 0537 
ADDITIONS AND DEDUCTIONS TO CONSTRUCTION CONTRACTS 

Committee on Operations 

Directors: 

It is recommended that the following additions and deductions to 
construction contracts be adopted: 

Contract & Change Order Information ADD DEDUCT 

ADMINISTRkTION BUILDING: Office ceilings on 
second, third, and fourth floors 

ELECTRICAL ASSOCIATES, INC. 
Contract Number: OF5209 
Contract Amount: $42,450 
Previous CO $: $0 
Account Number: 001-6300-348-4660-450 

C.O. 
A. Provide physical support of telephones, data, 

pneumatic tubing, and various other devices 
concealed above the acoustical ceilings in Rooms 
348, 350, 352, and 355 -- $2,272. 

B. Furnish and install 100 amp, 2-pole circuit breaker 
in Room 328 -- $1,312. 

gxplanation: 
A. This was an unforeseen existing condition that 

developed over several years and these lose devices 
required support. 

B. Due to all the electrical equipment added over the 
years it was necessary to provide additional 
electric service in this area. 

A: Unforeseen field condition and B: Beyond scope of wo& 

ALLEGHENY MIDDLE: ADA elevators (G) (Group) 
GURTNER AND SONS, LLC 

Contract Number: OF3229 
Contract Amount: $145,425 
PreviousCO$: $87,063 
Account Number: 204-6301-349-4500-450 

C.O. #20 
Furnish and install door for boiler room, remove 
concrete roof deck to accommodate relocation of 
elevator shaft electrical work, and install 
additional site protection. 
-lanation t 



Contract & Change Order Information ADD DEDUCT 
- -  ~ - ~ -  

The boiler room door was previous removed by the 
IIBoardu for replacement and the general contractor 
of record was instructed to replace and install a 
new door, the elevator shaft contained existing 
electrical conduits and wires that also ran through 
the concrete roof slab that required relocation, 
and the additional site protection was requested 
for additional site safety. 

Unforeseen field condition 

ARSENAL: Replace electrical dietribution, fire 
alarm, and security system 

WESTMORELAND ELECTRIC 
Contract Number: OF3286 
Contract Amount: $1,387,000 
Previous CO $: $99,316 
Account Number: 298-6301-344-4500-450 

c.0. I4 
Duquesne Light Company utility safety standby 
service fee. 
ExQlanation: 
This fee is above the amount alotted in the 
original contract documents. 

Beyond scope of work 

BELMAR: Rostroom renovations (P) 
EAST END PLUMBING & HEATING 

Contract Number: OF5264 
Contract Amount: $62,000 
Previous CO $: $0 
Account Number: 106-6301-349-4500-450 

c.0. #l 
Delete replacement of 6-inch vent stack. 
Exvlanation: 
Replacement of the 6-inch vent stack was not 
required. 

Credit 

BROOKLINE: Facilities utilization Plan renovations 
GURTNER AND SONS, LLC 

Contract Number: OF4233 
Contract Amount: $2,890,000 
Previous CO $: $260,927 
Account Number: 110-6303-349-4500-450 

C.O. #4 
A. Redesign of walls throughout school - -  -$7,500. 
B. Delete the installation of new window treatments - -  

-$972. 
~mlanation: 
A. The wallboard specified in the contract document 

for the new walls being constructed in the school 
is not typically used in school applications. The 
subsequent redesign of the walls resulted in a 
credit to the School District. 
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Contract & Changr Order Information ADD DEDUCT 

B. New windows and window treatments were installed 
before this project was started. This resulted in 
the new window treatments not being necessary, 
resulting in a credit to the School District. 

A: Design change and B: Credit 

W A :  Renovate seventh %nd eighth floore 
LIGHTHOUSE ELECTRIC COMPANY, INC. 

Contract Number: OF4203 
Contract Amount: $839,000 
Previous CO $: $42,311 
Account Number: 303-6312-346-4500-450 

C.O. #10 
A. Add two exterior exit signs on the 7th floor 

rooftop patio. (Add) -- $1,434. 
B. Provide security system cabling, card readers, and 

emergency telephone in the Bitz elevator. Install 
shunt trip breaker, fire alarm devices, telephone 
connections and receptacles in the elevator pit and 
machine room. (Add) -- $22,349. 

C. Delete improvements to telecommunications system 
for the 3rd through 6th floors. (Deduct) - -  -$480. 

Explanation: 
A. This change was requested by the City of Pittsburgh 

Bureau of Building Inspection during a preliminary 
inspection of the 7th and 8th floors. 

B. The Condominium Agreement for the Bitz Building 
specifies that the School District will maintain 
the existing elevator which belongs to the Bitz 
Foundation, in return for emergency use of the 
elevator. The changes were needed to secure the 
floors in the existing school from passengers in 
the Bitz elevator, and to bring the Bitz elevator 
up to current code. 

C. The contract documents for the 7th and 8th floors 
project included some changes to the 
telecomnrunication system which were installed 
during the previous construction project. The 
changes were requested by the Office of Technology 
to upgrade the system in preparation for installing 
"Voice over IP* technology, which may be installed 
in schools in the future. The decision was made, by 
the Office of Technology, not to upgrade the 3rd 
through 6th floors, and a credit was given by the 
contractor. The credit has been offset by 
termination work done by the contractor, which was 
originally scheduled to be done by the Office of 
Technology. 

A: Requested by City of PiCtsbu h Bureau of Building Inspection; B: Required by 
Condomhium Agreement; and?: 

CIURTIPRB: New storm newer 
W. G. TOMKO, INC. 

Contract Nbmber: OF4261 
Contract Amount: $120,000 
PreviousCO$: $29,956 
Account Number: 113-6300-345-4630-450 
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Contract & Change Order Information ADD DEDUCT 

u 
Delete drain piping in proposed elevator shaft 
area. 
Explanation: 
This work was deleted under this contract and 
performed under the elevator contract. 

Credit 

COBROY: ADA elevatore (O) (Group) 
GURTNER AND SONS, LLC 

Contract Number: OF322 9 
Contract Amount: $308,530 
Previous CO $: $194,851 
Account Number: 419-6301-349-4500-450 

C.O. #21 
Furnish and install partitions in Rooms 110, 402, 
and 408. 
Explanation: 
Additional partitions and doors were requested by 
the school's administration. 

Requested by School's Princ@l 

COIUROY: Building renovatione 
GURTNER CONSTRUCTION COMPANY, INC. 

Contract Number: OF5201 
Contract Amount: $1,528,500 
Previous CO $ :  $169,289 
Account Number: 419-6318-349-4500-450 

C.O. #3  
A. Install new suspended ceiling and bulkhead in Room 

A126 and a new suspended ceiling in Room A224 -- 
$8,519. 

B. Install a new 6 foot wide door in Room 200E - -  
$7,545. 

C. Additional demolition in the Boiler Room area - -  
$18,646. 

D. Install new bulkheads in various rooms throughout 
the school - -  $4,839. 

-lanation : 
A. Design change. The original contract documents 

specify that the existing ACT ceiling is to remain 
in Rooms A126 and A224. After construction started 
in these rooms it was discovered that the new 
ductwork and electrical work would not fit in the 
space provided. A new suspended ceiling and 
bulkhead were installed in Room A126 and a new 
suspended ceiling was installed in Room A224 to 
accommodate the new mechanical and electrical work 
in these rooms. 

B. Unforeseen field condition. The contract documents 
call for a new Air Handler Unit to be installed in 
Room 216. When the Air Handler Unit was delivered 
it was discovered that it was too large to be 
brought into the building. To get the Air Handler 
Unit into the building and designated room, a new 6 
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Contract & Change Order Information ADD DEDUCT 

foot wide door needed to be installed in Room 200E. 
C. Unforeseen field condition. During demolition, it 

was discovered that there were additional layers of 
steel structure and concrete roof decks not 
indicated on the contract documents. Also, there 
was a metal stair and brick wall in the Boiler Room 
that were not indicated on contract documents but 
were removed to accommodate the installation of the 
micropiles. 

D. Unforeseen field conditions. Due to varying ceiling 
elevations not indicated on the contract documents, 
it was necessary to construct bulkheads to 
accommodate new HVAC and Electrical work scheduled 
to be installed. 

A: Design change and B, C, and D: Unforeseen &ld contfition 

CONROY: Building renovation. 
W .  0 .  TOMKO, INC. 

Contract Number : OF5202 
Contract Amount: $129,055 
Previous CO $: $0 
Account Number: 419-6318-346-4500-450 

C . 0 .  #l $10,165 
A. Adjust sprinkler head heights in Rooms 122 arid 126 

- -  $4,333. 
B. Replace 40 feet of 6-inch cast iron sewer line -- 

$5,832. 
-lanation: 
A. Unforeseen field condition. The contract documents 

called for the demolition of the existing plaster 
ceiling in these rooms. During this phase of 
demolition it was discovered that the walls ended 
at the old plaster ceiling (contrary to the 
drawings), thus requiring the new ceiling to be 
lower than designed. This modification in ceiling 
height caused the sprinkler heads in these rooms be 
adjusted. 

B. Unforeseen field condition. During construction it 
was discovered that a portion of the existing sewer 
line was full of debris and corrosion and not 
usable. A 4 0  feet long section of 6-inch cast iron 
pipe was replaced with 6-inch W C  schedule 40 pipe 
in the Boiler Room floor. 

A & B: Unforeseen @Id condition 

CONROY: Building renovationn 
W T  WEST MANUFACTURING & SUPPLY CO. 

Contract Number: OF5203 
Contract Amount: $1,753,000 
Previous CO $: $2,804 
Account Number: 419-6318-346-4500-450 

C.O. 112 
Install additional ductwork in Room A126. 
-lanation t 

Design change. A new ceiling was added to this 
room, thus making it necessary to add additional 
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Contract & Change Order Information ADD DEDUCT 

ductwork for ventilation. 

Design change 

CONROY: Building renovations 
MOLETZ ELECTRIC COMPANY 

Contract Number: OF5204 
Contract Amount: $639,000 
PreviousCO$: $50,454 
Account Number: 419-6318-346-4500-450 

C.O.  #3 
A. Install MC cable in lieu of conduit and wire in 

Building C classrooms and Building B. (Deduct) -- 
-$6,632. 

B. Replace existing EX cable for 22 Unit Ventilators 
in Building C with MC cable. (Add) - -  $24,300. 

-lanation: 
A. After reviewing this change proposal, the 

Electrical Engineer for the project found that it 
will meet current code requirements. This change in 
material will lower the project costs and allow the 
current schedule to be expedited. 

B. The contract documents indicate existing conduit to 
be reused for the installation of twenty two Unit 
Ventilators in Building C. Conduit indicated on the 

' 

drawings do not exist and is in fact EX cable 
(which is not permitted by code). This change is 
for the cost to replace the existing BX cable with 
MC cable to power the Unit Ventilators and bring 
the wiring up to code. 

A: Credit and B: Code V i o U n  

KING, =TIN LVTRER: Install ~ecurity system 
WESTMORELAND ELECTRIC 

Contract Number: OF4294 
Contract Amount: $455,000 
Previous CO $ : $0 
Account Number: 195-6300-345-4610-450 

C.O. #J, 
Furnish and install arm/disarm panel at custodial 
entrance and electric strike with card reader at 
teacher s entrance. 
Ex~lanation: 
This work is required to provide a more efficient 
operation for the building's staff. 

Beyond scope of worR 

LANGLEY: ~enovate/convert classroollls -- Career 
development (GI 

NICO'S CONTRACTING COMPANY 
Contract Number: OF5267 
Contract Amount: $50,316 
Previous CO $: $0 
Account Number: 313-6308-349-4500-450 

C.O. #& 
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Contract & Change Order Information ADD DEDUCT 

A. Renovate Room 15: including paint, new ceilings, 
replace doors, and install new millwork, trim, and 
tackboards - - $4 0,982. 

B. Renovate Room 134: including paint, new ceilings, 
new flooring, and install new computer tables, and 
chalkboards -- $19,640. 

Explanation: 
Work being preformed in accordance with the High 
School Reform projects . 
A & B: High School Refonn Pmject 

WPGLEY: Replace boilers (1) 
BRYAN MECHANICAL (DIV. OF SSM INDUSTRIES, INC.) 

Contract Number: OF5270 
Contract Amount: $743,000 
Previous CO $: $0 
Account Number: 313-6301-349-4500-450 

C.O. #I 
Provide abatement and re-insulation of domestic hot 
water storage tank. 
Ermlanation: 
Re-insulation of the domestic hot water storage 
tank was not in the original scope of work. Upon 
further investigation it was noted that the 
insulation was deteriorated and needed replaced. 

Beyond scope of work 

LIBERTY: Library renovation/builcling renovation - 
Phase I1 (El 

MOLETZ ELECTRIC COMPANY 
Contract Number: OF5241 
Contract Amount: $154,000 
Previous CO $: $0 
Account Number: 147-6301-349-4500-450 

C.O. #1 
Provide additional electric service in Main Office 
Work Room 100, Rooms 12 & 13, and Rooms 102 & 103. 
Itamlanation: 
This work w a s  not included in the original scope of 
work. 

Beyond scope of wad 

MIBBLIlt 8acilitiee Utilization Plan ( K - 8 )  
R. A. FINNEGAN, INC. 

Contract Number: OF2317 
Contract Amount: $424,900 
Previous CO $ :  $50,916 
Account Number: 153-6310-346-4500-450 

C.O. #2 
Provide for the following mechanical work to 
correct existing violations and modifications on a 
time and material basis: Furnish and install new 
fin tubes in Administration Offices; provide 
removal of steam and condensate lines in Library; 
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Contract & Change Order Information ADD DEDUCT 

repair/replace Automatic Temperature Control Air 
System pneumatic lines; and all related branch 
piping required. 
Emlanation: 
All was beyond the original scope of work and was 
not included in the original contract documents. 
All additional work was required to ensure proper 
working order of the existing mechanical systems. 
All additional work has been documented and 
recorded on a time and material basis. These costs 
represent a reasonable amount had it been included 
in the original contract documents. 

Beyond scope of work 

HIFBLIU: Facilities Utilization Plan (K-8) 
CLISTA ELECTRIC INC. 

Contract Number: OF2318 
Contract Amount: $1,093,720 
Previous CO$: $278,975 
Account Number: 153-6310-346-4500-450 

C.O. #9 
Repair/replace conduit and wiring for site lighting 
as required; 
Emlanation: 
The general contractors landscaper damaged the 
conduit and wiring during excavation. 

Backcharge general 

PITTSBURGH GIFTED CENTER: ADA elevators ( G )  
(Group) 

GURTNER AND SONS, LLC 
Contract Number: 033229 
Contract Amount: $213,195 
Previous CO $: $139,573 
Account Number: 490-6301-349-4500-450 

C.O. #22 
Provide for Schindler Elevator's reflective cost 
increases over the duration of the contract. 
Explanation: 
Labor and material costs increased over the 
duration of the contract and Schindler Elevator is 
due extra compensation due to no fault of their 
own. These costs include cost increases for the 
following items necessary for the installation of 
the elevator; raw sheet steel, guide rails, 
wire/conduit/duct, stainless steel, hydraulic 
cylinder, and labor costs increases for regular 
time and required premium time. The delays were 
caused by errors in design and the additional time 
required for resolution. The consultant has since 
been terminated. 

Increase in material & labor mtes 
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Contract G Change Order Information ADD DEDUCT 

PROSPECT MIDDLE: Replace toilet partitions 
LIOKAREAS CONSTRUCTION COMPANY, INC. 

Contract Number: OF5230 
Contract Amount: $46,990 
Previous CO $ : $0 
Account Number: 221-6300-348-4660-450 

C.O. #I 
Furnish and install toilet partitions, privacy 
screens, and toilet accessories in boys restroom 
#I04 on the first floor. 
mmlanation: 
This was a toilet partitions replacement project 
designed in house by Facilities Division. Room 104 
was inadvertently missed in the original scope of 
work and it is necessary to include this for a 
complete project. This coat represents a reasonable 
amount had it been included in the original scope 
of work. 

Value added 

BCBIENLEY: Acourrtical ceiling/lighting in gym and 
gym lobby (MI 

G.C.S., INCORPORATED 
Contract Number: OF4271 
Contract Amount: $13,828 
Previous CO $: $0 
Account Number: 322-6300-345-4660-450 

C.O. #1 
Remove and dispose of deteriorated insulation and 
replace with new on the gym outside air ductwork. 
IbcPlanation: 
The existing outside air ductwork insulation was 
deteriorated and needed replacement. 

Unforeseen @Id condition 

SCHENLEY: Acoustical ceiling/lighting in gym and 
~m lobby (El 

MOLETZ ELECTRIC COMPANY 
Contract Number: OF4272 
Contract Amount: $59,775 
Previous CO $: $0 
Account Number: 322-6300-345-4660-450 

C.O. #I $10,659 
A. Replace existing conduit and wiring for two (2) 

smoke detectors and three (3) basketball backstop 
lowering motors - -  $7,396. 

B. Replace 24-circuit board panel with 30-circuit 
board panel - -  $3,263. 

Exnlanation: 
A. After demolition of the existing ceiling had been 

completed it was realized that the conduit and 
wiring servicing the smoke detectors and basketball 
backstop lowering motors did not meet code and 
needed replacement. 
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Contract & Change Order Information ADD DEDUCT 

B. The existing llspare" positions in the 24-circuit 
panel were unusable and needed replacement. 

A: Code violaLion and B: Unforeseen field condition 

SCHILLER: Elevator - ADA (M) 
LUGAILA MECHANICAL, INC. 

Contract Number: OF3240 
Contract Amount: $13,850 
Previous CO $: $1,153,522 
Account Number: 275-6301-346-4500-450 

C . O .  117 
Provide for additional general work; including 
additional support structural steel, concrete work 
including deep curb removal and replacement, 
reframing elevator lobby and entrance doors, and 
plaster repairs; plumbing work including trench 
drains, and repair/replace clean-outs in sidewalk 
area; and electric work including door intercom 
system, basement power wiring and branch circuits, 
and test sound system and install additional 
speakers to ensure completion of the elevator 
project . 
-lanation: 
As part of the CAPCO Settlement, additional work 
was required, specified, documented and reviewed by 
Davis, Gardner, Gannon, and Pope Architects. This 
additional work is part of the CAPCO Settlement as 
advised by the "Boardsm legal counsel that enables 
the I1Boardn to complete the project without further 
litigation. 

CAPCO Settlement 

VANW: Restroom renovation - Phaee I1 (E) 
MOLETZ ELECTRIC COMPANY 

Contract Number: OF5247 
Contract Amount : $19,925 
Previous CO $:  $0 
Account Number: 183-6301-349-4500-450 

C . O .  #I 
Relocate receptacles and sound system jacks in main 
off ice. 
Emlanation: 
The original receptacles and sound system jacks 
were damaged by water and needed replacement. 

TOTAL $536,554 $31,229 
COUNT 21 5 
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FACILITY ------ ---------- 
ADMINISTRATION BUILDING 

ALLEGHENY MIDDLE 

ARSENAL 

BELMAR 

BROOKLINE 

CAPA 

CHARTIERS 

CONROY 

CONROY 

CONROY 

CONROY 

CONROY 

KING, MARTIN LUTHER 

LANGLEY 

LANGLEY 

LIBERTY 

MIFFUN 

MlFFLlN 

PITTSBURGH GIITED CENTER 

PROSPECT MIDDLE 

SCHENLEY 

SCHENLEY 

SCHlUER 

VANN 

TOTAL 
COUNT 

CHANGE ORDER UPCOMING (4 
CONTRACT 

I VENDOR ADD DEDUCT COMMENT 
----1---- ---------------------------- ---------------- -----_ -l--------l---l---------------------.-------- 

OF5209 ELECTRICAL ASSOCIATES, INc. $3,584.00 A: Unforeseen field condition and 6: Beyond scope of 
work 

OF3229 GWTNER AND SONS, uc $5,090.00 Unforeseen field condition 

OF3286 WSTMORMD ELECTRIC $536.00 Beyond scope of work 

OF5264 EAST END PLUMBING a HEATING $645.00 Credit 

TOTAL 
co S --------- 
$3,584.00 

OF4233 QURTNER AND SONS. LLC $8,472.00 A: Design change and 8: Credit $252,455.00 

$23,783.00 $480.00 A: Requested by City of Pittsburgh Bureau of Building $65,614.00 
Inspection; B: Required by Condominium Agreement; 
and C: Credit 

OM261 w. G. TOMKO, uc. 9 1 6,000.00 Credit $14,956.00 

OF3229 OURTNER AND SONS. LLC 5 10,740.00 Requested by School's Principal $205,591 .OO 

A: Design change and B, C, and D: Unforeseen field $208,838.00 
condition 

A & B: Unforeseen field condition $10,165.00 

OF5203 EAST WEST MANUFACTURING B SUPPLY CO. $3,739.00 Design change $6,543.00 

OF5204 MOLETZ ELECTRIC COMPANY $24,300.00 $6,632.00 A: Credit and B: Code violation $68.1 22.00 

OF4294 WESTMOREWD ELECTRIC $1 2,753.00 

OF5267 NICO'S CDNTRACTING COMPANY $60,622.00 

OF5270 BRYAN MECHANICAL IOIV. OF SSM NDUSTRIES, INC.I $5,734.00 

OF5241 MOLETZ ELECTRIC COMPANY $51,500.00 

Beyond scope of work 

A & 0: High School Reform Project 

Beyond scope of work 

Beyond scope of work 

OF231 7 R. A. FINNEGAN, INC. $70,940.00 Beyond scope of work $1 21,866.00 

OF231 8 CLISTA ELECTRIC MC. $2,064.00 Backcharge general 9281,039.00 

OF3229 GURTNER AND SONS, LLC $28,357.00 Increase in material & labor rates $167,930.00 

OF5230 UOKAREAS CONSTRUCT~ON COMPANY, INC. $6,200.00 Value added $6,200.00 

OF4271 G.c.s., INCORPORATED 56.81 0.00 Unforeseen field condition $6,810.00 

OF4272 ELECTRK: COMPANY 

OF3240 LUGAIU MECHANICAL INC. 

OF5247 MOLETz ELECTRIC COMPANY 

$10,659.00 A: Code violation and B: Unforeseen field condition $1 0,659.00 

$ 157,674.00 CAPCO Settlement $1,311,196.00 

$1,756.00 Water damage $1,755.00 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT O F  SCHOOLS 

REPORT NO. 4687 

During the period of the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Ap~ointments 

Salarv Emplovees 

Name Position 
Salary 
per month 

1. Anders, Erika Preschool Teacher I1 $3100.00 
Head Start (004-01) 

2. Balazs, Megan Teacher $4190.00 
(Temporary Prospect Elementary (002-03) 

Professional) 

3. Beale, Terry Teacher $4310.00 
(Temporary Westinghouse (002-04) 

Professional) 

4. Black, Jennifer Speech Pathologist $4000.00 
(Temporary Program for Students (002-02) 

Professional) with Exceptionalities 

5. Cabiness, Marlene Teacher $3750.00 
(Temporary Westinghouse (002-01) 

Professional) 

6. Frioni, Robert Teacher 
(Professional) Schenley 

Date - Increment 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 



7. Haduch, Carrie 
(Temporary 

Professional) 

Teacher 
Allegheny Middle 

08-29-05 Sept., 2006 

8. Hess, Amber 
(Temporary 

Professional) 

Teacher 
Oliver 

08-29-05 Sept., 2006 

9. Jones, Andrea Preschool Teacher I1 
Weil 

08-29-05 Sept., 2006 

08-29-05 Feb., 2006 10. McDonough, Jennifer 
(Temporary 

Professional) 

Teacher 
Brashear 

11. Mercier, Jean 
(Temporary 

Professional) 

Teacher 
Frick 

08-29-05 Sept., 2006 

12. Metz, Dena Preschool Teacher I1 
Head Start 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

13. Obrycki, Dawn Preschool Teacher I1 
Miller 

14. Schomaker, Bridget 
(Temporary 

Professional) 

Speech Pathologist 
Program for Students 
with Exceptionalities 

15. Schubert, Jeanette 
(Temporary 

Professional) 

Teacher 
Frick 

08-29-05 Sept., 2006 

16. Sharp, Nicole 
(Temporary 

Professional) 

Teacher 
Carrick 

08-29-05 Sept., 2006 

17. Shelton-Shaw, Tonya Preschool Teacher I1 
Spring Garden 

08-29-05 Feb., 2006 

08-29-05 Sept., 2006 18. Silverman, Abagael 
(Temporary 

Professional) 

Teacher 
Liberty 

19. Steinhilber, James 
(Temporary 

Professional) 

Teacher 
Allderdice 

08-29-05 Sept., 2006 



20. Sterner, Barbara Nurse $4740.00 
(Temporary Health Services (002-07) 

Professional) 

21. Verner, Courtney Speech Pathologist $4000.00 
(Temporary Program for Students (002-02) 

Professional) with Exceptionalities 

22. Wenneker, Laura Teacher $4000.00 
(Temporary Westinghouse (002-02) 

Professional) 

23. Whealdon, Rachel Vocational Rehabilitation $4000.00 
(Professional) Advisor (002-02) 

Schenley 

24. Zuccaro, Dante Teacher 
(Temporary Letsche 

Professional) 

B. Reassignments From Leave of Absence 

Salaried Em~lovees 

Name - Position 
Salary 
per month 

1. Aiiberti, Lee Ann Speech Therapist $4880.00 
Program for Students (003-08) 
with Exceptionalities 

2. Anderson, Lisa Teacher 
South Hills 

3. Bishop, Douglas Teacher 
Pgh. CAPA 

4. Bryant, Gwendolyn Teacher 
Chatham 

5. Dengler, Mary Social Worker $7230.00 
Letsche (001-14) 

6. Dwyer, Melissa Teacher 
Arsenal 

08-24-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Sept., 2006 

08-29-05 Feb., 2006 

Date - Increment 

08-29-05 April, 2006 

08-29-05 Sept., 2005 



7. Gaddess, Hallie 

8. Jackson, Angela 

9. Misechok, Barbara 

10. Moorhead, Leah 

11. Murphy, Gina 

12. Stolar, Erin 

13. Varlotta, Lisa 

14. Watkins, Dionnea 

15. Weems, James 

16. Ziegler, Nancy 

Name 

Teacher 
Greenfield 

Educational Assistant I $ 2357.00 
School Support Aide (00 1 -03) 
Columbus 

Teacher 
Letsche 

Teacher $4170.00 
Knoxville Middle (00 1-05) 

Teacher 
Mann 

Preschool Teacher I11 $4510.00 
Program for Students (002-05) 
with Exceptionalities 

Teacher $2000.00 
.5 Greenfield (002-02) 

Student Data Systems $2242.59 
Specialist (007-02) 
Letsche 

Teacher $6650.00 
Washington Polytech (001-10) 

Teacher $4340.00 
Program for Students (00 1-06) 
with Exceptionalities 

Position 

17. Laitta, Christine Adjunct Teacher 
Rogers CAPA 

Hourlv Em~lovees 

Rate 
per hour 

08-29-05 Dec., 2005 

08-30-05 

08-29-05 Jan., 2006 

08-29-05 Sept., 2005 

08-29-05 Nov., 2005 

08-29-05 Jan., 2006 

08-29-05 Nov., 2005 

06-29-05 Nov., 2005 

08-29-05 

08-29-05 Feb., 2006 

Date - 
08-30-05 

C. Full-Time Substitutes 
(No Action) 



D. Part  -Time Substitutes 
(No Action) 

E. Dav-To-Day Substitutes 
Rate - 
per day Date - 

08-29-05 

Name - Position 

1. Caplan, Heather Teacher 
Substitute 

2. Eissler, Richard Teacher 
Substitute 

3. Lesser, Ilene Teacher 
Substitute 

4. Mychak, Ashley Teacher 
Substitute 

5. Vitko, Andrew Teacher 
Substitute 

Hourlv Em~lovees 

Rate - 
per hour 

Date - 

06-26-05 

Name - P~si t ion  

6. Sexauer, Paul Cleaner 
Sdbstitute 

F. Reinstatements 
(No Action) 

G. Retirements 

Name - 

1. Brown, Marvella 

Position - Date Reason 

Ret, Allowance Physical Therapist 06-21-05 
Conroy 

2. Morris, Thelma Teacher 10-01-05 
Program for Students 
with Exceptionalities 

Ret. Allowance 



Light Cleaner 09-01 -05 
King 

Ret. Allowance 3. Rush, David 

4. Shabatura, John Musical Instrument 09-1 7-05 
Repairman 
General Services 

Ret. Allowance 

Teacher 
Schiller 

Disability 
Ret. Allowance 

5. Tepper, Lee 

H. Resi~nations 

Name 

1. Arensberg, Edward 

Date 

10-01-05 

Reason 

Early 
Ret. Allowance 

Senior Security Aide 
Perry 

Personal reasons 2. Bell, Elizabeth Teacher 
Substitute 

Personal reasons 3. Birru, Elizabeth Teacher 
Sterrett 

Personal reasons 4. Carter, Marla Teacher 
Madison 

Personal reasons 5. Carpenter, Karyn Teacher 
Substitute 

Educational Assistant I11 
Emotional Support Aide 
Carmalt 

Early 
Ret. Allowance 

6. Coleman, LaMonte 

7. Finseth, Constance 

8. Hanley, Kevin 

Resource Teacher 
Instructional Support 

Early 
Ret. Allowance 

Personal reasons Cleaner 
Substitute 

Personal reasons 9. Hipple, Andrew Teacher 
Allderdice 

10. Houston, Fred Student Services Assistant 
Knoxville Middle 

Early 
Ret. Allowance 



1 1. Iurlano, Anita Special Education Specialist 08-01-05 
Program for Students 
with E;xceptionalities 

Early 
Ret. Allowance 

Teacher 
Greenway 

Early 
Ret. Allowance 

12. Kardon, Suzanne 

13. Keyser, Keely 

14. Kustra, Leigh Anne 

15. Massaro, Sarah 

Personal reasons Teacher 
Oliver 

Project Director 09-03-05 
Office of Finance 

Personal reasons 

Speech Pathologist 06-2 1-05 
Program for Students 
with Exceptionalities 

Personal reasons 

16. Patterson, Kristy 

17. Perdue, Rosesharon 

Teacher 
Reizenstein 

Personal reasons 

Special Education Specialist 09-01-05 
Program for Students 
with Exceptionalities 

Early 
Ret. Allowance 

18. Platek, Martha Educational Assistant I 07-01-05 
School Support Aide 
Concord 

Personal reasons 

19. Robbins, Julie 

20. Rush, Stacy 

Social Worker 
Perry 

Personal reasons 

Classroom Assistant 06-20-05 
Autistic Support 
Langley 

Personal reasons 

21. Schmalzried, Jean 

22. Schmitt, Allyssa 

23. Stillwagon, Jeremy 

24. Toliver, Brenda 

25. Tuminella, Carolyn 

Teacher 
Allderdice 

Personal reasons 

Teacher 
King 

Personal reasons 

Teacher 
.5 McCleary 

Personal reasons 

Assistant Principal 10-17-05 
Carrick 

Early 
Ret. Allowance 

Acting Assistant Principal 08-12-05 
Carmalt 

Other work 



26. Watkins, Hugh 

27. Weathers, Ronald 

I. Terminations 

Name - 

Adjunct Teacher 06-21-05 
Pgh. CAPA 

Educational Assistant I11 12-06-04 
School Support Aide 
Weil 

Position Date - 
1. Adams, Norene Project Manager 09-01-05 

Instructional Support 

2. Dykeman, James Technology Intern 06-30-05 
Office of Technology 

3. Fratto, Catherine Teacher 
Substitute 

4. Mattson, Barbara Teacher 
Substitute 

J. Full-Time Substitutes Released 
(No Action) 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name - Position 

1. Barlow, Sandra Teacher 
Rooney 

Personal reasons 

Personal reasons 

Reason 

Position closed 

End of Temporary 
Employment 

Own request 

Own request 

Dates - Reason 

08-29-05 to 06-19-06 Study 



2. Bullions, Jean Lynn Occupational Therapist 08-29-05 to 06-19-06 Health 
Program for Students 
with Exceptionalities 

3. Epitropoulos, Anna Teacher 1 Letsche 

4. Jackson, Loretta Teacher 1 Frick 

5. Ranker, Suzanne 1 Teacher 
Lemington 

6. Rector, Rhonda I Teacher 
Burgwin 

7. Settnek, Teri Teacher 
Arsenal 

8. Snyder, Melody Teacher 
Perry 

9. Tomchak, Louise Ann Teacher 
Stevens 

N. Leaves of Absence 

Name Position 

1. Barone, Gina Teacher 
Allderdice 

2. Carrozzi, Lauren Teacher 
Grandview 

08-29-05 to 06-19-06 Health 

08-29-05 to 06-19-06 Health 

08-29-05 to 06-19-06 Health 

08-29-05 to 06-19-06 Health 

Dates - Reason 

08-29-05 to 06-19-06 Personal 
reasons 

08-29-05 to 06-19-06 Personal 
reasons 

3. Coury, Maria Speech Therapist 08-29-05 to 06-19-06 Personal 
Program for Students reasons 
with Exceptionalities 

4. Hubbard, Camie Educational Assistant I11 08-30-05 to 01-02-06 Personal 
Emotional Support Aide reasons 
Pgh. Classical 

5. Lex, Kimberly Preschool Teacher I1 08-29-05 to 06-19-06 Personal 
Spring Garden reasons 



6. Lopes, Sonia 1 Teacher 1 Brashear 

7. Muto, Heidi 

8. Russo, Jennifer 

9. Shortt-Spring, Erin 

10. Stolarz, Jennifer 

1 I .  Tolliver, Yolanda 

08-29-05 to 02-01-06 Personal 
reasons 

Educational Assistant I 08-30-05 to 06-19-06 Personal 
School Support Aide reasons 
Woolslair 

Teacher 
King 

Teacher 
Carmalt 

Teacher 
Morningside 

08-29-05 to 01-01-06 Personal 
reasons 

08-29-05 to 06-19-06 Personal 
reasons 

08-29-05 to 01-02-06 Personal 
reasons 

Teacher 10-03-05 to 02-01-06 Personal 
Pgh. Gifted Center reasons 

P. Transfers From One ~ o s i t i b n  to Another Without Chanpe of Salarv 

Name Position 

0. Transfers From Temporarv 
(No Action) 

Date - 

Professional to Professional Status 

I 

1. Acie, Jerri  Counselor, Reizenstein to Counselor, Spring Hill 08-24-05 

2. Adams, Miles I Teacher, Prospect Elementary to Teacher, Manchester 08-29-05 

3. Aguglia, Craig ) Teacher, Greenway to Teacher, Brashear 08-29-05 

4. Allen, Tamara Instructional Teacher Leader, Milliones to Teacher, 08-29-05 
Rooney - $ 5 0  per month select teacher differential 

5. Altman, Joseph 

6. Atkinson, Barbara 

I Educational Assistant 111, Learning Support Aide, 08-30-05 
I South Brook to Educational Assistant 111, Emotional 

Support Aide, Mann 

I 
I Educational Assistant I, School Support Aide, Liberty 08-30-05 
1 to Educational Assistant I, School Support Aide, 
I Madison 

7. Becker, Emily I 
I Teacher, Fulton to Teacher, Pittsburgh Gifted 08-29-05 

8. Berger, Stephen 

2416 

Teacher, Reizenstein to Teacher, Options Center 08-29-05 
I 
I 

10 



9. Bickel, Debra 

10. Blakey, Gail 

11. Blumenfeld, Lea 

12. Boden, Sandra 

13. Bradley, Tina 

14. Brown, DeWayne 

15. Bryant, Kimberly 

16. Burke, Tracy 

17. Burns, Raymond 

18. Caylor, Donna 

19. Cowen, Yitzchak 

20. Coyne, Karin 

21. Crowder, Sandra 

22. Danovitz, Michelle 

23. Dean, Crystal 

1 Educational Assistant I, Preschool Assistant I, 
Fort Pitt to Educational Assistant I, Preschool 
Assistant I, Morningside 

Social Worker, Fort Pitt to Social Worker, .6 Fort Pittl 
.2 Whittierl.2 Bon Air 

Teacher, .5 Grandviewl.5 Clayton to Teacher, Fulton 

Educational Assistant 111, Learning Support Aide, 
Whittier to Educational Assistant 111, Learning 
Support Aide, Greenway 

Educational Assistant I, School Support Aide, 
Beechwood to Educational Assistant I, School Support 
Aide, Arlington 

Student Services Assistant, Lemington to Student 
Services Assistant, Mifflin 

Educational Assistant 111, Learning Support Aide, 
Schaeffer to Educational Assistant 111, Emotional 
Support Aide, Faison 

Educational Assistant I, School Support Aide, Clayton 
to Educational Assistant I, School Support Aide, 
Arsenal 

Teacher, Milliones to Teacher, Greenfield 

Matron, .7 Greenway1.3 Pgh. Classical to Matron, 
.5 Greenwayl.5 Pgh. Classical 

Teacher, Knoxville Elementary to Teacher, 
Instructional Support 

Teacher, .5 Lemingtonl.5 Madison to Teacher, Frick 

Educational Assistant I, School Support Aide, 
Concord to Educational I, School Support Aide, 
Prospect Elementary 

Educational Assistant 111, Learning Support Aide, 
Reizenstein to Educational Assistant 111, Learning 
Support Aide, Whittier 

Student Services Assistant, King to Student Services 
Assistant, Knoxville Middle 



24. Dean, Michael 

25. Defilippo, James 

26. DiFranco, Anita 

27. Duane, Gregg 

28. Eberhardt, Antoinette 

29. Edmonds, Laura 

30. Everett, Mia 

31. Ferraro, Doreen 

32. Ferraro, Karen 

33. Fitzwater, Shannon 

34. Freyvogel, Harriett 

35. Frizzi, Eva 

36. Fusco, Patricia 

37. Geiger, Matthew 

38. Goldman, Carl 

39. Gombkoto, Mary Ann 

Teacher, Peabody to Teacher, Carrick 08-29-05 

Counselor, .6 Arlingtonl.4 Concord to Counselor, 08-24-05 
.8 Concord1.2 Beechwood 

Social Worker, .5 Morningsidel.5 Sunnyside to 08-24-05 
Social Worker, Morningside 

Teacher, Roosevelt to Teacher, Carmalt 08-29-05 

Educational Assistant I, Preschool Assistant I, 08-30-05 
Clayton to Educational Assistant I, Preschool 
Assistant I, Beechwood 

Educational Assistant I, School Support Aide, East 08-30-05 
Hills to Educational Assistant I, School Support Aide, 
Dilworth 

Payroll Specialist, Payroll to Accountant 
(AFSCME Local 2924, Level IX), Payroll 

Educational Assistant I, School Support Aide, 
Greenway to Educational Assistant I, Preschool 
Assistant I, Greenway 

Instructional Teacher Leader, Knoxville Middle to 08-29-05 
Teacher, Knoxville Middle - $200 per month select 
teacher differential 

Educational Assistant I, School Support Aide, 08-30-05 
Knoxville Elementary to Educational Assistant I, 
Preschool Assistant I, Sheraden 

Teacher, Oliver to Teacher, Options Center 08-29-05 

Teacher, Perry to Teacher, Westinghouse 08-29-05 

Teacher, Instructional Support to Teacher, 08-29-05 
Knoxville Elementary 

Counselor, Allderdice to Counselor, Oliver 08-24-05 

Teacher, .4 Concord1.6 Phillips to Teacher, Peabody 08-29-05 

Educational Assistant 111, Emotional Support Aide, 08-30-05 
Mann to Educational Assistant 111, Learning Support 
Aide, Schaeffer 



40. Gordon, Nicole 

41. Hanlon, Francis 

42. Hanner, Irwin 

43. Harris, Patricia 

44. Hauser, Stephanie 

45. Hawkins, Theresa 

46. Heranic, John 

47. Hipple, Andrew 

48. Hricik, Marci 

49. Jackson, Angela 

50. Jemison, Theda 

51. Jethroe, Gil 

52. Jones, Timothy 

53. Junilius, Jennifer 

54. King, Myneesha 

Educational Assistant I, School Support Aide, 08-30-05 
Columbus to Educational Assistant I, Preschool 
Assistant I, Fort Pitt 

Educational Assistant I, School Support Aide, 08-30-05 
South Brook to Educational Assistant I, School 
Support Aide, Brashear 

Educational Assistant 111, Learning Support Aide, 08-30-05 
Concord to Educational Assistant 111, Emotional 
Support Aide, McNaugher 

Educational Assistant I, School Support Aide, 08-30-05 
Westinghouse to Educational Assistant I, School 
Support Aide, Friendship 

Educational Assistant I, School Support Aide, Liberty 08-30-05 
to Educational Assistant I, School Support Aide, 
Homewood Montessori 

Educational Assistant I, School Support Aide, 08-30-05 
Dilworth to Educational Assistant I, Preschool 
Assistant I, Lincoln 

Teacher, Reizenstein to Teacher, Schenley 08-29-05 

Teacher, Langley to Teacher, Allderdice 08-29-05 

Teacher, Knoxville Elementary to Teacher, Colfax 08-29-05 

Educational Assistant I, School Support Aide, 08-30-05 
Columbus to Educational Assistant I, Preschool 
Assistant I, Roosevelt 

Counselor, .6 Carmaltl.2 Beechwoodl .2 Madison to 08-24-05 
Counselor, .6 Arlingtonl.2 Madisonl.2 Mifflin 

Counselor, Knoxville Middle to Counselor, 08-24-05 
South Hills 

Educational Assistant I, School Support Aide, 08-30-05 
Knoxville Elementary to Educational Assistant I, 
Preschool Assistant I, Fort Pitt 

Teacher, Mann to Teacher, Northview 08-29-05 

Educational Assistant I, School Support Aide, Liberty 08-30-05 
to Educational Assistant I, Preschool Assistant I, 
Headstart 



55, Klinger, Kimberly 

56. Knepp-Kutcha, Barbara 

57. Knight-Gajewski, Kari 

58. Kostante, Stella 

59. Krason, Sandy 

60. Krason, Sandy 

61. Kress-Boyd, Mary 

62. Kutchenreiter, Melinda 

63. Latore, Linda 

64. Leone, Anne 

65. Lindsey, Doris 

66. Lindsey, Shawna 

67. Lloyd, Clark 

68. Martin, Deborah 

69. Mayfield, Nina 

Educational Assistant 111, Learning Support Aide, 08-30-05 
South Brook to Educational Assistant 111, Emotional 
Support Aide, Carmalt 

Educational Assistant TIT, Learning Support Aide, 08-30-05 
Reizenstein to Educational Assistant 111, Emotional 
Support Aide, Colfax 

Teacher, Knoxville Middle to Instructional Teacher 08-29-05 
Leader, Knoxville Middle + $ 5 0  per month select 
teacher differential 

Resource Teacher, Instructional Support to Teacher, 08-29-05 
Phillips 

Secretary 11, Headstart to Secretary 11, .6 Headstarti 08-01-05 
.4 Instructional Support 

Secretary 11, .6 Headstarti .4 Instructional Support to 09-01-05 
Secretary 11, Headstart 

Teacher, Sterrett to Teacher, South Brook 08-29-05 

Teacher, Arlington to Teacher, Liberty 08-29-05 

Teacher, Milliones to Teacher, Sunnyside 08-29-05 

Educational Assistant I, School Support Aide, 08-30-05 
Beechwood to Educational Assistant I, School 
Support Aide, Brashear 

Educational Assistant I, Preschool Assistant I, 08-30-05 
Crescent to Educational Assistant I, School Support 
Aide, Lincoln 

Educational Assistant I, School Support Aide, Madison 08-30-05 
to Educational Assistant I, School Support Aide, Frick 

Psychologist, Program for Students with 08-09-05 
Exceptionalities to Psychologist, Program for Students 
with Exceptionalities + $200 per month select teacher 
differential 

Educational Assistant 111, Learning Support Aide, 08-30-05 
Greenway to Educational Assistant 111, Learning 
Support Aide, South Brook 

Teacher, Peabody to Teacher, Westinghouse 



70. McCord, LaWanda 

71. McPeake, Heidi 

72. Medrano, Marshall 

73. Moorhead, Leah 

74. Moriarty, Nikia 

75. Muto, Heidi 

76. Northington, Catherine 

77. Oparanozie, Darleen 

78. Phelps-Jackson, Tijuana 

79. Pickle, Gena 

80. Pilot, John 

81. Piper, Alec 

82. Pipkin, Anthony 

83. Porto, William 

84. Powers, Susan 

85. Ricci, Richard 

Educational Assistant 111, Emotional Support Aide, 
Faison to Educational Assistant 111, Learning Support 
Aide, Weil 

Assistant Teacher, Career Development to Assistant 
Teacher, Program for Students with Exceptionalities 

Student Services Assistant, Dilworth to Student 
Services Assistant, Vann 

Teacher, Knoxville Middle to Teacher, South Brook 

Student Services Assistant, Langley to Student 
Services Assistant, Westinghouse 

Educational Assistant I, School Support Aide, 
Woolslair to Educational Assistant I, Preschool 
Assistant I, Arsenal 

Educational Assistant I, School Support Aide, 
Columbus to Educational Assistant I, School Support 
Aide, Perry 

Teacher, Instructional Support to Teacher, Northview 

Counselor, Burgwin to Counselor, .5 Burgwinl 
.5 Lincoln 

Teacher, .5 Knoxville Elementary1 .5 Bon Air to 
Teacher, Spring Hill 

Teacher, Westinghouse to Teacher, Brashear 

Educational Assistant 111, Learning Support Aide, 
Manchester to Educational Assistant 111, Learning 
Support Aide, Grandview 

Teacher, Options Center to Teacher, Rooney 

Teacher, Arsenal to Teacher, Allderdice 

Teacher, Westinghouse to Teacher, .5 Lemingtonl 
.5 Sunnyside 

Teacher, Greenway to Teacher, .5 Greenwayl 
.5 Milliones 



86. Robinson, Derek 

87. Russell, Donna 

Student Services Assistant, Sunnyside to Student 
Services Assistant, Westinghouse 

Educational Assistant I, School Support Aide, Langley 
to Educational Assistant I, School Support Aide, 
Morningside 

88. Sakolsky, Mychele Teacher, Perry to Teacher, Oliver 

89. Salvatore-Garrett, Jennifer Teacher, Knoxville Elementary to Teacher, Mifflin 

90. Scott, Jeffrey Teacher, Columbus to Teacher, Greenway 

91. Shafer, Lois Teacher, Reizenstein to Teacher, .5 Sunnysidel 
.5 Morningside 

92. Sharif, Hassan Educational Assistant 111, Emotional Support Aide, 
Milliones to Educational Assistant 111, Learning 
Support Aide, Schiller 

93. Shiring-Serenari, Stacy 

94. Sipes, Gloria 

95. Skinner, Mary 

Teacher, Langley to Teacher, Whittier 

Teacher, Frick to Teacher, .8 Rooseveltl .2 Bon Air 

Social Worker, Vann to Social Worker, .5 Vannl 
.5 Weil 

96. Smith, James Teacher, Murray to Teacher, .5 East Hills1 .3 Pioneer1 
.2 McNaugher 

97. Spangenberg, Martin 

98. Stafford, Kelvin 

Teacher, Reizenstein to Teacher, Oliver 

Educational Assistant I, School Support Aide, 
Arlington to Educational Assistant I, School Support 
Aide, Fulton 

99. Sweeny, Karen Teacher, Prospect to Teacher, Colfax + $100 per 
month special education differential 

100. Sylvester, Greg 

101. Thrower, Delores 

Teacher, Knoxville Middle to Teacher, Schenley 

Educational Assistant I, School Support Aide, 
Clayton to Educational Assistant I, Preschool 
Assistant 1, Minadeo 

102. Townsend, Dana Teacher, Knoxville Middle to Instructional Teacher 
Leader, Knoxville Middle + $ 5 0  per month select 
teacher differential 



103. Trovato, Carmen Teacher, Arsenal to Teacher, Frick 08-29-05 

104. Weiss, Stephen Teacher, Instructional Support to Teacher, Schiller 08-29-05 

105. White, Gera Teacher, Milliones to Teacher, South Brook 08-29-05 

106. Williams, Ebony Teacher, Knoxville Middle to Teacher, Greenway 08-29-05 

107. Wood, Sidney Teacher, Miller to Teacher, Knoxville Elementary 08-29-05 

Q. Transfers D u r i n ~  the period of One Position to Another With C h a n ~ e  of Salarv 

Salary Employees 

Salary 
Name and Position per month - Date Vice Increment 

1.  Awad, Brenda $3542.71 09-01-05 Schedule Jan., 2006 
Database Administrator, (013-06) change 
Office of Technology to 
Database Administrator, 
.6 Office of Technology 

2. Boyle, Virginia $2687.00 08-30-05 L. Carlin 
Assistant Teacher, Career (CLA-04) transferred 
Development to Classroom 
Assistant, Multi-Handicap 
Support, Langley 

3. Brown, Octavia $2650.63 08-25-05 Position 
School Secretary I, Pgh. (008-04) change 
CAPA to School Secretary 11, 
Pgh. CAPA 

4. Campbell, Cathie $ 1951.00 08-30-05 New 
Educational Assistant I, (CLA-01) position 
School Support Aide, Phillips 
to Classroom Assistant, 
Autistic Support, Stevens 

5. Coles, Monica $1951.00 08-30-05 S. Irwin 
Educational Assistant I, (CLA-01) resigned 
School Support Aide, Prospect 
Elementary to Classroom 
Assistant, Life Skills, Grandview 

Nov., 2006 

Dec., 2005 

Jan., 2006 



6. DeCapua, Lenore $ 1951.00 
Educational Assistant I, (CLA-01) 
School Support Aide, 
Greenfield to Classroom 
Assistant, Autistic Support, 
Colfax 

7. Jordan, Wayne $2010.00 
Educational Assistant 111, (CLA-01) 
Emotional Support Aide, 
Banksville to Classroom 
Assistant, Life Skills, 
Ban ksville 

8. Kim, William $2706.00 
Technology Intern, Ofice of (014-01) 
Technology to LAN Support 
Specialist, Office of Technology 

9. King, Roseanne $ 1951.00 
Educational Assistant I, (CLA-01) 
School Support Aide, 
West Liberty to Classroom 
Assistant, Autistic Support, 
Stevens 

10. Lewis-Nelson, Margo $2857.00 
Assistant Teacher, Career (03A-02) 
Development to Educational 
Assistant 111, Learning Support 
Aide, Murray 

08-30-05 New 
position 

08-30-05 Status 
change 

09-0 1-05 Vacancy 

08-30-05 New 
position 

08-30-05 B. Hill 
on leave 

Oct., 2006 

Oct., 2005 

Sept., 2006 

Dec., 2005 

Sept., 2006 

11. Lorenzo, Matthew $ 1951.00 08-30-05 M. Bishop March, 2006 
Educational Assistant I, (CLA-01) retired 
School Support Aide, 
Schaeffer to Classroom 
Assistant, Autistic Support, 
Conroy 

12. Mahouski, Nick $2857.00 08-30-05 New 
Assistant Teacher, Career (03A-02) position 
Development to Educational 
Assistant 111, Learning Support 
Aide, Westinghouse 



13. Packer, Meko $2042.00 
Assistant Teacher, Career (02B-01) 
Development to Educational 
Assistant 11, Preschool Assistant 
11, Brashear 

14. Pallotta, Rachel $2288.00 
.8 Educational Assistant I, (00 1-02) 
School Support Aide, Concord 
to Educational Assistant I, 
Preschool Assistant I, Beechwood 

15. Parker, Anette $2882.00 
Educational Assistant 111, (03B-02) 
School Support Aide, 
Arlington Elementary to 
Educational Assistant 111, 
Attendance Assistant, 
Knoxville Middle 

16. Patton, Greg $2509.00 
Assistant Teacher, Career (02A-03) 
Development to Educational 
Assistant 11, Preschool 
Assistant 11, Headstart 

17. Thurman, Blanche $1951.00 
Educational Assistant I, (CLA-01) 
School Support Aide to 
Classroom Assistant, Autistic 
Support, Colfax 

18. Violi, Mary $2857.00 
Assistant Teacher, Career (03A-02) 
Development to Educational 
Assistant 111, Learning Support 
Aide, Westinghouse 

19. Wahl, Diane $2509.00 
Assistant Teacher, Career (02A-03) 
Development to Educational 
Assistant 11, Preschool Assistant 
11, Headstart 

08-30-05 K. Manning 
furloughed 

08-30-05 New 
position 

08-30-05 J. Pistelli 
transferred 

08-30-05 New 
position 

08-30-05 New 
position 

08-30-05 New 
position 

08-30-05 New 
position 

Feb., 2006 

Sept., 2006 

Sept., 2006 



Hourlv Emplovees 

Rate 
Name and Position per hour - Date - Vice 

20. Cox, Eugene $ 17.01 08-25-05 Promotion 
Light Cleaner - New, Colfax 
to Athletic Field Caretaker I, 
Peabody 

21. Dietz, Tracy $ 17.01 
Light Cleaner - New, 
Plant Operations to Athletic 
Field Caretaker I, Westinghouse 

22. Holiday, Charles $20.52 
Custodian 4, MiMin to 
Custodian 3, Mifflin 

08-25-05 Promotion 

08-25-05 Promotion 

R. Supplemental Appointments 

Pavments Authorizations 

1. That the Board approve to compensate retroactively Lyvonne Parker-Hall, Nurse, who provided physical 
examinations to 35 Westinghouse High School students July 28-29, 2005, to in turn permit them to attend 
band camp July 31 - August 5,2005. The per diem rate is $419.36. Total not to exceed $838.72. 

2. That the Board approve payment for Azalea Davis, Special Education Paraprofessional a t  Dilworth 
Traditional Academy for the Arts & Humanities, to conduct classes in American Sign Language for Dilworth 
students in Grades 3,4, and 5. The classes will be for 150 students and will be conducted between 3:30 and 
5:30 p.m. each school day. Compensation will be for 2 hours per day at  the workshop rate of $11.31. Total 
cost of the program will not exceed $4,300. 

S. Miscellaneous Recommendations 

Office of Human Resources 

I t  is recommended: 

1. That the Board approve a leave of absence loss of pay for the following person(s): 

Name Position - Dates Reason 

a) Kavalir, Trisha Teacher 
Fulton 

08-29-05 to 11-07-05 Personal 
reasons 



b) King, Sharon Teacher 
Colfax 

09-09-05 to 10-17-05 Personal 
reasons 

c) Kmonk, Jennifer Preschool Teacher 11 09-15-05 to 10-27-05 Personal 
Head Start reasons 

d) Monroe, Helen Teacher 
Allderdice 

08-29-05 to 1 1-29-05 Personal 
reasons 

e) Phillip, Michelle Teacher 08-29-05 to 10-03-05 Personal 
Knoxville Elementary reasons 

2. That the Board approve the following correction(s): 
Reassi~nments 

a) Clements, Charmavne - reassigned as a Teacher, .5 Fultonl .5 Lincoln -should read- reassigned as a 
Teacher, .5 Mannl .5 West Liberty.(July 2005 Board Minutes) 
Full-Time Substitutes 

b) Beattv, Marvin - hired as Full-Time Substitute, Westinghouse, effective 05-11-05 -should read- Full- 
Time Substitute, Westinghouse, effective 03-14-05.(July 2005 Board Minutes) 

c) Bey, Salome - hired as Full-Time Substitute, Knoxville Middle, effective 05-31-05 -should read- Full- 
Time Substitute, Knoxville Middle, effective 04-04-05.(July 2005 Board Minutes) 

d) Buck, Samantha - hired as Full-Time Substitute, Greenway, effective 06-09-05 -should read- Full- Time 
Substitute, Greenway, effective 04-12-05.(July 2005 Board Minutes) 

e) Cocozza, Christine - hired as Full-Time Substitute, Carrick, effective 06-13-05 -should read- Full- Time 
Substitute, Carrick, effective 04-15-05.(July 2005 Board Minutes) 

f) Devlin, Jessica - hired as Full-Time Substitute, Liberty, effective 06-16-05 -should read- Full- Time 
Substitute, Liberty, effective 04-20-05.(July 2005 Board Minutes) 

g) Kearnev, Maura - hired as Full-Time Substitute, .5 Beechwoodl .5 Fort Pitt, effective 06-08-05 -should 
read- Full-Time Substitute, .5 Beechwoodl .5 Fort Pitt, effective 04-11-05.(July 2005 Board Minutes) 

h) Kellams, Phillip - hired as Full-Time Substitute, Brashear, effective 06-08-05 -should read- Full-Time 
Substitute, Brashear, effective 04-11-05.(July 2005 Board Minutes) 

i) Koons. Jamie - hired as Full-Time Substitute, Early Intervention, effective 06-12-05 -should read- Full- 
Time Substitute, Early Intervention, effective 03-15-05.(July 2005 Board Minutes) 

j) Kuczma, Eric - hired as Full-Time Substitute, Brashear, effective 06-03-05 -should read- Full-Time 
Substitute, Brashear, effective 04-07-05.(July 2005 Board Minutes) 

k) Pet ra~l ia ,  Louis - hired as Full-Time Substitute, Options Center, effective 06-16-05 -should read- Full- 
Time Substitute, Options Center, effective 04-20-05.(July 2005 Board Minutes) 

1) Schwartzmiller. Lindsav - hired as Full-Time Substitute, South Hills, effective 06-08-05 -should read- 
Full-Time Substitute, South Hills, effective 04-11-05.(July 2005 Board Minutes) 

m) Shelton-Shaw, Tonva - hired as Full-Time Substitute, Preschool Teacher, Spring Garden, effective 06-16- 
05 -should read- Full-Time Substitute, Preschool Teacher, Spring Garden, effective 04-19-05.(July 2005 
Board Minutes) 

n) Snowden, Maretta Ann - hired as Full-Time Substitute, Letsche, effective 06-09-05 -should read- Full- 
Time Substitute, Letsche, effective 04-12-05.(July 2005 Board Minutes) 

o) S~anoudakis ,  Alaina - hired as Full-Time Substitute, Grandview, effective 05-25-05 -should read- Full- 
Time Substitute, Grandview, effective 03-29-05.(July 2005 Board Minutes) 

p) Thomas, Aaron - hired as Full-Time Substitute, Perry, effective 06-17-05 -should read- Full-Time 
Substitute, Perry, effective 04-20-05.(July 2005 Board Minutes) 



Walker, Debra - hired as Full-Time Substitute, Perry, effective 06-20-05 -should read- Full-Time 
Substitute, Perry, effective 04-21-05.(July 2005 Board Minutes) 
Waters, Martin - hired as Full-Time Substitute, Arlington, effective 06-07-05 -should read- Full-Time 
Substitute, Arlington, effective 04-1 1-05.(July 2005 Board Minutes) 
Reinstatements 
Paravate, Nicholas - rehired as Receiving Clerk, Media Services a t  the monthly salary of $2375.87 
(001- 09) - should read - rehired as Receiving Clerk, Media Services a t  the monthly salary of $2375.87 
(001- 08).(July 2005 Minutes) 
Retirements 
Jones, Eleanor - retired as Assistant Principal, Weil effective 10-25-05 -should read- retired as Assistant 
Principal, Weil effective 10-11-05.(July 2005 Board Minutes) 
Transfers From One Position to Another Without C h a n ~ e  of Salary 
Barnes, Sandra - transferred from Educational Assistant 111, Learning Support Aide, Homewood 
Montessori to Educational Assistant 111, Learning Support Aide, Roosevelt- should read - transferred 
from Educational Assistant I, Learning Support Aide, Homewood Montessori to Educational Assistant 1, 
Learning Support Aide, Roosevelt.(June 2005 Board Minutes) 
Mauro, Frank - transferred from 312 Fireman, Westinghouse to 312 Fireman, Murray- should read - 
transferred from 312 Fireman, Westinghouse to Fireman B, Murray.(July 2005 Board Minutes) 
Transfers From One Position to Another With C h a n ~ e  of Salary 
Burlv, Anita - transferred from Senior Program Officer, Academic Office to Principal, Carrick a t  the 
monthly rate of $7806.20 (001-03) - should read - transferred from Senior Program Officer, Academic 
Office to Principal, Carrick a t  the monthly rate of $8008.39 (001-03).(June 2005 Board Minutes) 
Dalhart, Dobbs - transferred from Assistant Principal, Brashear to Acting Principal, Washington 
Polytech a t  the monthly rate of $7698.64 (002-04) - should read - transferred from Assistant Principal, 
Brashear to Acting Principal, Washington Polytech a t  the monthly rate of $7947.15 (002-04).(June 2005 
Board Minutes) 
Kukic, Diane - transferred from Counselor (12 month) to Counselor (10 month), effective 08-24-05 - 
should read - from Counselor (12 month) to Counselor (10 month), effective 07-01-05.(July 2005 Board 
Minutes) 

3. That the Board approve the furlough of the following Paraprofessionals effective on the date indicated: 

a) Craighead, Eboni Sheraden 08-30-05 
b) Dotson, Kimberly Fort Pitt 08-30-05 
c) Jemison, Zakeeyia Weil 08-30-05 
d) Manning, Kimberly Brashear 08-30-05 
e) Satterwhite, James Morningside 08-30-05 
f) Williams, Eric Brashear 08-30-05 

4. That the Board approve the furlough of the following Teachers effective on the date indicated: 

a) Eleam-Jones, Camille Oliver 08-29-05 
b) Lynch, Sr. Florence Connelley 08-29-05 
c) Novak, Ryan Schenley 08-29-05 
d) Pfannenschmidt, Mary Ann Washington Polytech 08-29-05 
e) Robinson, Ruth Carrick 08-29-05 



Interscholastic Athletics 

It is recommended: 

1 .  That the following coaching assignments in the high schools for the interscholastic program be approved for 
the school year 2005-2006 in accordance with the hours and conditions as set forth in the Collective Bargaining 
Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. ALLDERDlCE 1. Donald Smith Football, 2nd Assistant 

a. OLIVER 1. Ilene Scoratow 

2. Charles Linhart 

3. Angel Cecconi 

4. Jerry Haslett 

5. Sylvia Scott 

Swimming, Head Co-ed 

Basketball, Assistant Girls 

Basketball, Head Girls 

Volleyball, Head Boys 

Volleyball, Head Girls 

b. PERRY 1. Donald Murray Soccer, Head Boys 

c. SCHENLEY 1. Jeff Dugan 

2. Jeffrey Adams 

Soccer, Assistant Boys 

Track, Assistant 

2. That the following coaching assignments in the middle schools for the interscholastic athletic program be 
approved for the school year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining 
Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH 

a. ALLEGHENY 1.  Delia Pirt 

2. Susan Gibala 

b. PGH CLASSICAL 1. Lee Dreshman 

c. SCHILLER 1. Tom Conolly 

SPORT 

Volleyball, Head Girls 

Volleyball, Head Boys 

Cross Country 

Baseball, Head Boys 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

A u ~ u s t  24,2005 

GENERAL FUNDS 

It  is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) School Secretary I1 
(Level 8) 

1 08-25-05 Pgh. CAPA 

It is recommended: 

1. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) School Secretary I 
(Level 6) 

1 08-25-05 Pgh. CAPA 

SUPPLEMENTAL FUNDS 

It  is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Career Counselor 3 08-25-05 Career Development 

b) Assistant Teacher 
Specialist 

5 08-25-05 Career Development 

It is recommended: 

1. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Program Officer - Educational 1 
Programming and Partnership 
Support 

08-25-05 Academic Office 

Respectfully submitted, 

Andrew King, Ed.D. 
Acting Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

A. New Appointments 

Salaried Emplovees 

Name - 
1. Atkins, Gail 

2. Ehrin, William 

Salary 
Position per month Date Increment 

Preschool Teacher I1 $4000.00 08-29-05 Sept., 2006 
Pre-K (004-04) 

Security Aide $2637.00 08-30-05 Sept., 2006 
School Safety (SEC-01) 

3. Melamud, Konstantin Database Analyst I11 $5642.71 09-12-05 Jan., 2007 
(Probationary) Office of Technology (013-03) 

4. Miller, Jessica 

5. Miller, Susan 

6. Morton, Amy 

7. Wiegand, Susan 

8. Wilk, Tabitha 

9. Zilka, Linda 

Preschool Teacher I1 $3100.00 08-29-05 Sept., 2006 
Pre-K (004-01) 

Preschool Teacher I1 $4280.00 To be To be 
Pre-K (005-04) determined determined 

Preschool Teacher I1 $3400.00 08-29-05 Sept., 2006 
Roosevelt (004-02) 

Special Education $6790.82 09-12-05 Jan., 2007 
Specialist, Program (007-11) 
for Students with 
Exceptionalities 

Preschool Teacher I1 $3870.00 08-29-05 Sept., 2006 
Pre-K (005-03) 

Special Education $6790.82 09-19-05 Jan., 2007 
Specialist, Program (007-11) 
for Students with 
Exceptionalities 



Hourlv Emplovees 

Name - Position 
Rate 
per hour 

11. Blonde, Robert Plasterer $25.08 
Section on Maintenance 

12. Jackson, Mickey Carpenter $24.81 
Section on Maintenance 

B. Resignations 

Name Position Date 

1. Rutten, Robert Technology Intern 07-31-05 
Office of Technology 

2. Temple, Christopher Programmer Analyst I1 09-01-05 
Office of Technology 

Date - 
08-29-05 

Reason 

Personal reasons 

Personal reasons 

C. Transfers from One Position to Another Without Change of Salary 

Name Position Date 

1. Brooks, Andrea Teacher, Miller to Administrative Practitioner, Academic 08-29-05 
Office + $3979 Administrative Practitioner annual stipend 

2. Centofanti, Nick Teacher, Mifflin to Administrative Practitioner, Academic 08-29-05 
Office + $3979 Administrative Practitioner annual stipend 

3. Doncaster, Jane Acting Principal, McNaugher to Principal, McNaugher 08-25-05 

4. Hill, Virginia 

5. Reck, Sheldon 

Teacher, Oliver to Administrative Practitioner, Academic 08-29-05 
Office + $3979 Administrative Practitioner annual stipend 

Teacher, Rooney to Administrative Practitioner, Academic 08-29-05 
Offlce + $3979 Administrative Practitioner annual stipend 

6. Sorozak, Barbara Reading Coach, Instructional Support to Administrative 08-29-05 
Practitioner, Academic Office + $3979 Administrative 
Practitioner annual stipend 

7. Turnbull, Stephanie Reading Coach, Milliones to Administrative Practitioner, 08-29-05 
Academic Office + $3979 Administrative Practitioner 
annual stipend 

8. Weems, Tawayne Acting Principal, Oliver to Principal, Oliver 08-25-05 



D. Transfers from One Position to Another with Change of Salarv 

Name 

Salaried Employees 

Salary 
per month - Date - Vice 

1. Allie, Jacqueline $7312.02 10-17-05 Toliver 
Administrative Practition~er, (004-01) retired 
Academic Office to Acting 
Assistant Principal, Carrick 
- $3979 Administrative 
Practitioner annual stipend 

2. Anderson, Eunice $7948.95 
Acting Executive Director - (001-21) 
School Management, Academic 
Office to Acting Senior 
Program Officer - Career 
and Technical Developmeint, 
Academic Office 

3. Dobies, Michael $7312.02 
Administrative Practitioner, (004-01) 
Academic Office to Acting; 
Assistant Principal, Allderdice 
- $3979 Administrative 
Practitioner annual stipend 

4. Fisher, Patricia $8363.59 
Acting Chief Academic (001-01) 
Officer, Academic Office lo 
Acting Executive Director - 
School Management, Academic 
Office 

5. Hollis, Deborah $7312.02 
Administrative Practitioncx, (004-01) 
Academic Office to Acting, 
Assistant Principal, Frick 
- $3979 Administrative 
Practitioner annual stipend 

6. Khalil-Khouri, Elaine $2242.59 
School Clerk, Peabody (007-02) 
to School Support Clerk, 
Academic Office 

08-29-05 New 
position 

Increment 

Jan., 2007 

Jan., 2006 

09-22-05 Sacco on Jan., 2007 
leave 

08-29-05 Anderson Jan., 2006 
transferred 

08-25-05 Gordon Jan., 2007 
transferred 

08-29-05 Watkins Nov., 2005 
transferred 



7. King, Andr6 $3918.83 
Student Services Assistant, (010-01) 
Faison Arts Academy to 
Alternative Education 
Assistant, Faison Arts Academy 

8. King, Andrew $10,416.67 
Acting Superintendent, (CHA-01) 
Office of the Superintendent 
to Chief Academic Officer, 
Academic Office 

9. Milburn, Scott $7312.02 
Acting Program Officer - (004-01) 
Educational Programminl; 
And Partnership Support, 
Academic Office to Acting 
Assistant Principal, Carm,alt 

10. Strothers-Gordon, Ann $7170.00 
Acting Assistant Principal, (004-10) 
Frick to SpeechILanguage 
Therapist, Fulton 

11. Wooddell, Kathleen $6790.82 
Teacher (12 month), (007- 11) 
Program for Students wit11 
Exceptionalities to Special 
Education Specialist, Program 
for Students with Exceptionalities 

08-30-05 New 
position 

Jan., 2007 

08-29-05 Return to Jan., 2006 
position 

08-25-05 Tuminella Jan., 2007 
resigned 

08-29-05 Return to 
position 

08-28-05 Conley Jan., 2007 
transferred 

E. Miscellaneous Recom~nendations 

It is recommended: 

1. That the Board approve the following correction(s): 

Transfers from One Position to Another with Change in Salary 
a) Westbrooks-Martin, Donna - $6305.99 (007-01) - should read - $6790.82 (007-ll).(July 2005 Board 

Minutes) 

2. That the Board deny a res.idency waiver request for Cheryl Beckas, Technology Systems Specialist, 
Liberty. 

Respectfully submitted, 

Andrew King, Ed.D. 
Acting Superintendent of Schools 
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SCHOOL DISTRICT OF PITTSBURGH 
July 3 1,2005 Unauditc:d Financial Statement Highlights 

August 17,2005 

GENERAL FUND 
During the 12 mor'th period horn August 1,2004 to July 3 1,2005 the cash and 
investment position decreased by $22.9 million. 
During the same 1'2 month span, fund balance decreased by nearly $26.5 million. 
Adjusted for signiiicant timing differences and one-time events, total 2005 General Fund 
revenues are trending only 0.16% higher than 2004 levels through the first seven months 
of the fiscal year. Note that: 

Earned income tax collections lag 2004 levels by $1,661,779, or over 4%; 
Mercantile tax collections equaled $100,172 (all prior year), compared with 
$3,375,545 as of July 3 1,2004; 
Interest earnings improved by over $832,513, growing 75.7% versus 2004 levels. 

Adjusted for signiiicant timing differences and one-time events, total 2005 General Fund 
expenditures are trending 1.18% higher than 2004 levels through the first seven months 
of the fiscal year. Note that: 

Salary expenditures are $1.74 million lower than 2004, a decline of 1.34%; 
Expenditures for tax refunds are running over $287,930, or 9.21% higher than 2004. 
At the current Dace, the $4.5 million appropriation for tax refunds may not be 
adequate to csu~y the District through December 31,2005, as accrued; 
Salary expenditures are very tight to the budget projection, with the unencumbered 
appropriation ~oughly $3.47 million less than 2004 through seven months, a decrease 
of 3.62%. 

Summary: The structural gap between revenues and expenditures evidenced by the $32.6 
million decrease ir, fund balance during 2004 continues. 

CAPITAL PROJECIrS 
Through July 3 1,2.005, expenditures and encumbrances against the approved 2005 
capital program to1:aled over $27.5 million. 

FOOD SERVICE 
During the 12 month period Erom August 1,2004 to July 30,2005 the cash position 
(excluding petty cash) decreased by $898,985 to a negative $673,551. 
Adjusted for significant timing differences, Food Service revenues are $392,797 or 
4.92% higher than 2004, driven by a $367,134 increase in special events. 
Expenses are $339,937 or 4.13% more than 2004 levels, reflecting a decrease in salaries 
of $8,308, but increases in supplies of $177,452 and property of $58,086. 
Summary: The Food Service projection will be reevaluated with the close of September 
2005 to capture any estimated improvement through increased meal prices and reduced 
lunch aide staffing plans in place for the 2005106 school year. 

WORKERS' COMPIENSATION 
During the seven month period from January 1,2005 to July 31,2005 net assets in the 
Workers' Compen,sation fund increased by $1,042,933. Incidents reported-which 
includes accidents and near misses--declined 19.67% compared with the first seven 
months of 2003. 

CMB 
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Report Name: BAL-GOVT 
Run Date: Aug 15.2005 
Run Time: 01:20 PM 

SCHOOL DISTRICT OF PITTSBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
For Period Ending: July 31, 2005 

Other Total 
General Capital Governmental Governmental 

Fund Projects Funds Funds 

ASSETS 
Cash and cash equivalents 
Cash with fiscal agents 
Restricted lnvestments for Real Estate Refunds 
lnvestments 
Accrued interest 
Taxes Receivable (net of allowance) 
h e  frnm @he! f i l r ? ! ~  

Due from other governments 
Other receivables 
Inventory 

Total assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts payable 
Judgments & Contracts payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Other Liabilities 
Prepayment and deposits 

Total Liabilities 

Fund balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage rebate 
Workers compensation 
Personal property refunds 

Unreserved, reported in: 
Designated fund balance General Fund 
~esiinated for Inventory 
Designated for Lie Insurance 
~enera l  Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 
Total fund balance 

Total liabilities and fund balances 



Report Name: BAL-OTHE 
Run Date: Aug 17,2005 
Run Time: 09:36 AM 

SCHOOL DISTRICT OF PllTSBURGH 
BALANCE SHEET 

OTHER GOVERMENTAL FUNDS 
For Period Ending: July 31. 2005 

Total - Other 
Special Revenue Fund 704 Fund 705 Governmental 

Fund Special Trust Fund Westinghouse Funds 

ASSETS 
Cash and cash equivalents 
Cash with fiscal agents 
Restricted lnvestments for Real Estate Refunds 
lnvestments 
Accrued interest 
Taxes Receivable (net of allowance) 
Due from other funds 
Due from other governments 
Other receivables 
Inventory 

Total assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts payable 
Judgments & Contracts payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Other Liabilities 
Prepayment and deposits 

Total Liabilities 

Fund balances: 
Resewed for: 

Inventories 
Encumbrances 
Arbitrage rebate 
Workers compensation 
Personal property refunds 

Unreserved, reported in: 
Designated fund balance General Fund 
Designated for lnventory 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 
Total fund balance 

Total liabilities and fund balances 



Report Name: PRO-ASST 
Run Date: Aug 15,2005 
Run Time: 12:lO PM 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Other receivables 
lnventory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents, & investments 
Land 
Buildings 
Machinery and equipment 
Construction in progress 
Less accumulated depreciation 

Total capital assets (net of accumulated depreciation) 
Total noncurrent assets 

Total assets 

LIABILITIES 
Current Liabilities: 

Accounts payable 
Judgments payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Compensated Absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and deposits 

Total current liabilities 
Noncurrenl Liabilities 

Workets Compensation liabilities 
Total noncurrent liabilities 
Total liabilities 

Net Assets 
Investment in capital assets. net of related debt 
Resewed for encumbrances 
Restricted for lnventory 
Unrestricted 
Total net assets 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF NET ASSETS 

PROPRIETARY FUNDS 
For Period Ending: July 31,2005 

Governmental Total 
Food Activities-Internal Proprietary 

Service Service Funds Funds 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
FOOD SERVICE 

For Period Ending: July 31,2005 

Food Service 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Due from other governments 
Other receivat)les 
lnven tory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents, & investments 
Land 
Buildings and Building Improvement 
Machinery ancl equipment 
Construction in progress 

Less accum~~lated depreciation 
Total capital assets (net of accumulated depreciation) 
Total noncurrent assets 

Total assets 

LIABILITIES 
Current Liabilities: 

Accounts payable 
Judgments payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Compensated Absences payable 
Payroll Withhclldings payable 
Deferred Revenue 
Prepayment and deposits 

Total current liabilities 
Total liabiliiies 

Net Assets 
Investment in capital assets, net of related debt 
Reserved for e!ncumbrances 

Restricted for nventory 
Unrestricted 
Total net assets 



Report Name: INT-ASS7 
Run Date: Aug 15,2005 
Run Time: 09:12 AM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF NET ASSETS 

Internal Service Fund 

For Period Ending: July 31,2005 

Workers' Unemployment General 
Compensation Compensation Liability 

Fund Fund Fund Total 

aSSFTS 

Current Assets: 
Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Other receivables 
Inventory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents, 8 investments 

Total noncurrent assets 
Total assets 

LIABILITIES 
Current Liabilities: 

Accounts payable 59.523.1 1 100.00 59,623.1 1 
Judgments payable 0.00 
Accrued salaries, compensated absences payable 0.00 
Prepayment and deposits 0.00 

Total current liabilities 59,523.1 1 100.00 59,623.1 1 
Noncurrent Liabilities 

Workers' Compensation liabilities 15,527,490.00 15,527,490.00 
Total noncurrent liabilities 
Total liabilities 

Net Assets 
Reserved for encumbrances 
Unrestricted 

Total net assets 
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Report Name: 010-REV PITTSBURGH PUBLIC SCHOOLS 
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 FUND 010 -GENERAL FUND 
Run Date: Aug 15.2005 COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
Run Time: 08:42 AM For Period Ending: July 31,2005 

ACTUALS ACTUAL INCREASE REVENUE PCT OF ESTIMATE 
ESTIMATE 2005 2004 (DECREASE) DUE COLLECTED 

LOCAL TAXES 

no In8 lr nlTll I N  DCA l N T A V  b b b b 
I , , U L l V ~ I I L I I .  I \ Y I L I ,  I,"\ 

A n n  nnn on a 
Y -"","""."" v .y v Y ~ U V . U U W . W W  

A n n  nnn nn a -ah, 
V."" I 0  

REALESTATE 183.000.000.00 159.074.141.36 154,615,411.19 4,458.730.17 23,925.858.64 86.93% 
REAL ESTATE TRANSFER TAX 6,000,000.00 4,164.677.23 3,647,299.91 51 7.377.32 1,835,322.77 69.41 % 
MERCANTILE 0.00 100,171.94 3.375.544.66 (3,275,372.72) (100.171.94) NIA 
EARNED INCOME TAXES 96,910.000.00 39,621,056.65 41,282,835.45 (1,661.778.80) 57.288.943.35 40.88% 

TOTAL TAXES 286,310,000.00 202,960,047.18 202,921,091.21 38.955.97 83,349,952.82 70.89% 

OTHER LOCAL SOURCES 

IN LIEU OF TAXES 
TUITION 
INTEREST 
RENT OF CAPITAL FACILITIES 
GRANTS 
SALES REAL EST. & SURP EQUIP. 
SVCS PROV OTHER LOC GOVT UNITS 
REV. FROM SPECIAL FUNDS 
SUNDRY REVENUES 

TOTAL OTHER LOCAL SOURCES 

STATE SOURCES 

BASIC INSTRUCTIONAL SUBSIDY 
CHARTER SCHOOLS 
TUITION 
HOMEBOUND INSTRUCTION 
TRANSPORTATION 
SPECIAL EDUCATION 
VOCATIONAL EDUCATION 
SINKING FUND 
MEDICAL AND DENTAL 
NURSES 
ADULT EDUC. CONNELLEY 
SOCIAL SECURITY PAYMENTS 
RETIREMENT PAYMENTS 

286.12% 
39.82% 
42.93% 
36.72% 

NIA 
NIA 

218.66% 
42.29% 
31.10% 

53.56% 



Report Name: 010-REV PllTSBURGH PUBLIC SCHOOLS 
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 FUND 010 - GENERAL FUND 
Run Date: Aug 15. 2005 COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
Run Time: 08:42 AM For Period Ending: July 31,2005 

ACTUALS ACTUAL INCREASE REVENUE PCT OF ESTIMATE 
ESTIMATE 2005 2004 (DECREASE) DUE COLLECTED 

STATE TOTAL 

OTHER SOURCES 

TUITION OTHER DISTRICTS 
INTER-FUND TRANSFERS 
REVENUE FROM FED SOURCES 

TOTAL OTHER SOURCES 

TOTALS 

0.00 11,091.92 324.892.48 (313,800.56) (1 1,091.92) NIA 
0.00 173,242.00 0.00 173,242.00 (173,242.00) hyA 

1,500.000.00 0.00 0.00 0.00 1.500,OOO.OO 0.00% 

1,500.000.00 184,333.92 324,892.48 (140,558.56) 1,315,666.08 12.29% 

$ 487.592.400.00 $ 318,866,323.66 $ 312.600.257.00 $ 6,266.066.67 $ 168,726,076.34 65.40% 



Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Aug 15,2005 
Run Time: 12:06 PM 

100 PERSONNEL SERVICES-SALARIES 
200 PERSONNEL SVCS-EMPLOYEE BENEFITS 
300 PURCHASED PROF & TECH SERVICES 
400 PURCHASED PROPERTY SERVICES 
500 OTHER PURCHASED SVCS 
600 SUPPLIES 
700 PROPERTY 
800 OTHER OBJECTS 
900 OTHER FINANCING USES 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 
COMPARED WITH APPROPRIATIONS 

For Fund: 010 -- General Fund 
For Period Ending: July 31,2005 

BUDGET UNENCUMBERED PERCENT 
AFTER REVISION EXPENDITURES ENCUMBRANCES BALANCES AVAILABLE 



Report Name 500-REV 
Run Date: Aug 15,2005 
Run Time: 01 :41 PM 

!I?TE!?EST 
SALES - PUPILS 

- ADULTSIALS CARTE 
- SPECIAL EVENTS 

SUNDRY 
SUBSIDY -STATE 
STATE REV. FOR SOCIAL SEC. PAYMENTS 
STATE REV. FOR RETIREMENT PAYMENTS 
FEDERAL REIMBURSEMENT 
DONATED COMMODITIES 
Total 

PITTSBURGH PUBLIC SCHOOL 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: July 31,2005 

REVENUE 
ESTIMATE REVENUE DUE 

PERCENT 
RECEIVED 



Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Aug 15,2005 
Run Time: 12:06 PM 

PERSONNEL SERVICES-SALARIES 
PERSONNEL SVCS-EMPLOYEE BENEFITS 
PURCHASED PROF & TECH SERVICES 
PURCHASED PROPERTY SERVICES 
OTHERPURCHASEDSVCS 
SUPPLIES 
PROPERTY 
OTHER OBJECTS 
OTHER FINANCING USES 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 
COMPARED WITH APPROPRIATIONS 

For Fund: 500 -- Food Service 
For Period Ending: July 31,2005 

BUDGET UNENCUMBERED 
AFTER REVISION EXPENDITURES ENCUMBRANCES BALANCES 

PERCENT 
AVAILABLE 



Reporf N BOND-TRU 
Layout N FL060 
Run Date Aug 15.2005 
Run Time 08 45 AM 

PITTSBURGH PUBLIC SCHOOL 
Capital Resew Funds. Bond Funds. and Internal Service Funds 

Combined Statement of Revenues. Expenditures and ChanQes In Fund Balance 
For Perlod Ending: July H. 2005 

Fund Balance 
Plus - Revenues1 

Tnnsfen 
Less Expendltured 

Tnnsfers 
Less 

Encumbrances 

Capital Improvement Fund 
Fire DamageIExtended Coverage 

Capital Reserve Funds 

022 
299 
Total 

1996 Maja Maintenance 
1996 Capital Projects Program 
1997 Maja Maintenance Program 
1997 Capital Projects Program 
1998 Major Maintmnce Rogram 
1996 Capiral Projects Program 
1999 Major Maintenance Program 
1999 Capital Projects Rogram 
2000 Maja Maintenance Program 
2000 Capital Projects Program 
2001 Maja Maintenance Program 
2001 Capilal Projects Program 
2001 Capital Prcjecls VRP 
2002 Maim Maintenance Program 
2002 Capital Projects Program 
2002 Refunding Serles 
2002A Refundlno Smes 
2003 Maja ~ainienance Program 
2003 Capital Projects program 
2W4 Maw Ma~ntenance Prmram 
2004 Cabita~ Projects program 
M04 Rehndlng Smes 
2005 Maim Malnte~nCX 
2005 Cabital Rojecls Program 
2005 Refunding Series A 
GOB-South Hills H~gh 
1998 Technotcgy Pbn 
1999 Techndogy Plan 
2000 Techdogy Plan 
2001 Tebndogy Pbn 
2000 Qual'ihed Zone Acad Bands 
2000 Aulwnated Bldg System 
2001 Qualified Zone Acad Bonds 

399 E-Rate Program 
Total Bond Funds 

701 ' Unemployment Comp Self-Insure 2.085.749.63 165.361.69 170.183.52 7.720.31 2.093.207.49 
702 ' Wmkerr' C o w  Self-Insure (150,799.00) 3.027.266.29 1.984.353.54 732.406.48 159.727.27 
703 Comb Gen L i b  8 Error 940.889.12 350.MK) 00 260.277.74 20.559 49 1.010.051.69 
708 Central Duplication Services 0.00 5.836.66 0.00 0.00 5,836.66 
Tdal Internal Service Funds $ 2,875,839.75 $ 3.562.647.96 $ 2.414.814.80 $ 760.686.28 S 3.262.986.85 

AS of July 1.2005 tMs fund is being reported on a calendar year basis. Previous repciled on a fiscal year basis 7/1/04 - 6/30/05 



Report Name: SPEC-FND 
Layout Name: FL100 
Run Date: Aug 15,2005 
Run Time: 08:47 AM 

PllTSBURGH PUBLIC SCHOOL 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: July 31,2005 

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED 
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE 

024 Accountability Incentive Award 
025 2001 -06 Heinz TlF 
03A 2003-04 Title Ill Lmt Eng Prof 
038 2004-05 Duquesne Light Awards 
03C 2005-06 Preg and Parent Teen 
046 2003 21st Century Corn Lrng Ctr 
04B 2004-05 PRIME Plus 1 Heinz 
04C 2005-06 ELECT Student Works 
05A Arsenal Music Program 
058 2004-05 Best Friends1 SPRANS 
05C 2005-06 Connecting with Kids 
068 2004 Community Service Program 
06B 2005 Scholastic Competition 
071 PRIME Plus Matching 
079 2003-05 Frick Middle Years IB 
07C 2005-06 EETT 
081 1998-2005 Westinghouse - SAM 
083 Optim Outcomes for Trans Youth 
08A 2004-05 ELECT Student Works 
08B 2005-07 After-school Homework 
09C 2005-06 Spec Op Fund- Non Fed 
108 2005-06 Special Education Prog 
10C 2005-06 Alliance for Career Ed 
1 18 2000-05 PRIME PLUS 
1 l B  2005-06 Inst. ChildrenlMercy 
11C 2005-06 Head Start Suppl. Asst 
12C 2005-06 Start On Success 
137 2003-05 Spec Oper Fd - Federal 
13A 2004-05 CSRD-Round 2Near 3 
138 2005-06 I.D.E.A. Section 61 1 
13C 200506 Second. Perkins Prog 
145 Peabody Info Tech - CISCO 
146 2003-04 Title I1 Part A Progra 
148 2003-04 Title II, Part D Progr 
148 2005-06 I.D.E.A. Section 619 
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Report Name: SPEC-FND 
Layout Name: FLlOO 
Run Date: Aug 15,2005 
Run Time: 08:47 AM 

FND DESCRIPTION 
270 2002-05 Arts and Career Explor 
271 2004-05 Early Intervention 
272 2002-05 Prof Dev for Music Ed 
27A 2005-06 Reading First 
278 2005-06 ELECT Program 
281 2004-05 IDEA Section 619 Progr 
283 2002-03 Elem Forgn Lang lncent 
28A 2004-05 Fuego Enterprise 
288 2005-06 ELECT Father lnitiativ 
290 2004-05 Enhancing Education 
292 Access Program 
296 2004-05 C.A.C.F.P.IHead Start 
297 Medicaid Administrative Claims 
705 Westinghouse High Scholarship 

TOTAL 

ESTIMATED 
REVENUE 
944,216.00 

3,102,181 .OO 
272,512.00 

2,498,495.00 
1,159,812.00 
439,067.00 
48,727.00 
260,000.00 
140,000.00 
987,097.00 

12,020,161 .OO 
1,061,000.00 
9,455,995.00 

TOTAL 
REVENUE 
694,002.00 

PITTSBURGH PUBLIC SCHOOL 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: July 31.2005 

REVENUE 
DUE 

250,214.00 
137,545.00 
93,627.00 

1,457,455.40 
1,159,812.00 

0.00 
14,437.23 
260,000.00 
140,000.00 
987,097.00 
800,000.20 
599,308.1 8 
380.558.39 

AUTHORIZED 
BUDGET 

944,216.00 
3,102,181.00 
272.512.00 

2,498,495.00 
1,159,812.00 
439.067.00 
48,727.00 
260,000.00 
140,000.00 
987,097.00 

12,020,161 .OO 
1,061,000.00 
9.455.995.00 

UNENCUMBERED - ~ -. 

EXPENSES ENCUMBRANCES BALANCE 
700.151.63 176,801.41 67.262.96 



Report Name: CASH-INV 
Report Layout: FL070 
Run Date: Aug 15,2005 
Run Time: 08:46 AM 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF CASH BALANCES 
For Period Ending: July 31,2005 

GENERAL 
Objects CHECKING ACCOUNTS COMBINED FUND 

SPECIAL CAPITAL FOOD INTERNAL TRUST 8 
REVENUE FUNDS PROJECTS SERVICE SERVICE AGENCY 

0101010 Cash Wash Account 
0101020 PNC Bank - General Checking 
0101030 Nat City - General Checking 
0101031 Nat City - Food Service 
0101062 Citizens Bank - lnvestment Liq 
0101065 Citizens Bank-Payroll 
0101300 Allegheny Valley Checking 
0101600 First Commonwealth Bank 
0101601 First Commonwealth-South Hills 
0101910 First National -Checking 
0101920 Sky Bank Investment Checking 

TOTAL CHECKING ACCOUNTS 

Objects INVESTMENTS 

01 11 01 0 Mellon Investment 
01 11060 Citizens Bank - Time Money 
01 11410 Investments-Dwelling House Pas 
01 11475 Federated Investors 
01 11600 First Commonwealth 
01 11740 Investments-PA Local Gov Fund 
01 11745 PLGIT- Bond Funds 
01 11840 PSDLAF 
01 11850 Invest-Repos 8 Time Money 
01 11900 ESBnroy Hill 
01 11910 First National Bank of PA 
01 11920 Sky Bank-Repos 8 Time Money 

TOTAL INVESTMENTS 

TOTAL CASH AVAILABLE 209,313,253.80 181,744,570.55 



Toni Rnhcrly, Esq. Ronald C. Sct~rnciser, CI'A 
School Cbtirrolltr Ueptdry School Controller 

Pittsburgh Public Schools 
Officr of Srhoal Controller-HoumlS3 
341 Soudl Bclleiicld A\'cnuv 
P~asburgh, P.4 152 13-3516 
(3  12) 622-3970 
Fax (1 12) 612-3975 

August 12,2005 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2005 appropriations at 
July 31,2005 for the General Fund and Food Service Budgets in accordance with 
Section 2128 of the School Laws of Pennsylvania. 

Respectfully submitted, 

Hon. Thomas Flaherty 
School Controller 

*&-- 
Ronald C. Schmeilser, CPA 
Deputy School Controller 

We are an equal rights and opportunity scbool district. 





1 100 Regular Programs 
1 19 Other Personnel Costs 
121 Classroom Teachers 
122 Teacher-Spec Assgnmt 
123 Substitute Teachers 
124 C o m p A d d i a l  Work 
125 Wksp-Com Wk-Cur-lnsv 
129 Other Personnel Costs 
138 Extra Curr Adiv Pay 
139 Other Personnel Costs 
146 Other Technical Pers 
149 Other Personnel Costs 
163 Repairmen 
168 CompAdditional Work 
191 lnstr Paraprofessional 
197 CompAdditional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Smices - Salaries 

Employee Benefks 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Sew 

300 Purchased Technical Semites 

415 Laundry-Linen Service 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
442 Rental - Equipment 
449 Other Rentals 

400 Purchased Property Sewices 
N 
P 
UI 
4 

PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPEMDED 
AFTER TRANSFFRS FXPFNDITURES APPROPRIATIONS 

I 
ENCUMBRANCFS 

LINENCUMBERED 
BALANCES 

PER 
CENT 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS FXPFNDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCES ENCUMBRANCES 

Other Student Transp 
Other Insurance 
Communications 
Telecommunications 
Printing 8 Binding 
Tuition - Other PA LEA 
Tuition - Other 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

610 General Supplies 
634 Studentsnacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 EquipOriginal & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech lnfrahcture 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 11 00 

1200 Special Programs 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Sodal Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFERS FXPENDITURe APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

322 Prof. Educ. Services-IUs 
300 Pllrchased Technical Services 

400 Purchased Property Services 

568 Tuition - PRRI 
594 Svc-IU Special Classes 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Fundion 1200 

1300 Vocational Education Programs 
12 1 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 Wksp-Corn Wk-Cur-lnsv 
129 Other Personnel Costs 
134 Coordinators 
138 Extra Curr Activ Pay 
163 Repairmen 
168 Comp-Additional Work 
191 lnstr Paraprofessional 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
L i  Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT O f  EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FORTHE PERIOD ENDING JULY 31.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPFNDITURES APPROPRIATIONS 

1 
ENCUMBRANCES 

JNENCUMBERED 
BALANCES 

PER 
CENT 

323 Prof-Educational Sew 
300 Purchased Technical Sewices 

41 1 Disposal Services 
422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
442 Rental - Equipment 
490 Other Property Services 

400 Purchased Property Services 

51 9 Other Student Transp 
529 Other Insurance 
581 Mileage 
582 Travel 
599 Other Purchased Sewices 

500 Other Purchased Sewices 

610 General Supplies 
634 Student Snacks 
640 Books & Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 EquipOriginal8 Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues& Fees 
800 Other Objects 

900 Other Finanang Uses 

Total Function 1300 

1400 Other lnstnrdion Prog-EleISec 
1 14 Principals 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFERS FXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

Classroom Teachers 
Substitute Teachers 
CornpAdditional Work 
Counselors 
Coordinators 
Transportation Pers 
CompAdditional Work 
Substitutes 
CompAdditional Work 
100 Personnel Services 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Lie Insurance 
Social Security Cont 
Retiment Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

Printing & Binding 
Mileage 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Student Snacks 
Books & Periodicals 
Educational Software 
600 Supplies 

700 Property 

800 Other Objects 

900 Other F i n a n g  Uses 





PITTSBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERlOD ENDING JULY 31,2005 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS EXPFNDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCES ENCUMBRANCES 

200 Personnel Services - Employee Benefits 

300 Purchased Technical -1ce.s 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

600 Other Objects 

900 Other Financing Uses 

Total Function 1800 

21 00 Support Services - Pupil Personnel 
113 Directors 
116 Centrl Support Admin 
119 Other Personnel Costs 
124 CompAdditional Work 
125 WkspCom Wk-Cur-lnsv 
126 CounSelor~ 
129 Other Personnel Costs 
132 Social Workers 
139 Other Personnel Costs 
144 Computer Sem'ce Pers 
146 Other Technical Pers 
148 CompAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-stenographers 
155 Other Office Pers 
157 CompAdditional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
211 Medical Insurance 
212 Dental Insurance 

W 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIOD ENDING JULY 31.2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFERS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT 

21 3 Life Insurance 
220 Social Sewrity Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Camp 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 
348 Technology S ~ M C ~ S  

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
441 Rental - Land & Bldgs 
449 OtherRentals 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equiporiginal & Add 
758 Tech Equip - New 
760 Equipmen-Replacement 

700 property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 



Total Function 2100 

2200 Support S e ~ c e s  - Instructional Staff 
1 13 Directors 
1 15 Central Schod Adrnin 
116 Cenbl Support Admin 
1 19 Other Personnel Costs 
122 Teacher-Spec Assgnmt 
I23 substitute Teachers 
124 Comp-Additional Work 
125 WkspCom Wk-Cur-lnsv 
127 Librarians 
129 Other Personnel Costs 
134 Coordinators 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
142 OUler Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other O f f i  Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
163 Repairmen 
168 CompAdditional Work 
197 CompAdditional Work 
198 Substitute Paraprof 

100 Personnel Sewiws - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
212 Dental Insurance 
21 3 Lie Insurance 
220 Social Secunty Cont 
230 Retirement Contribution 
250 Unemployment Comp 

a 260 Wotkers' Comp 
Cn 

PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPFNDITURES APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 

CENT 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFEM EX PENDlTURES APPROPRIATIONS 

UNENCUMBERED 
BALANCFS 

PER 

GmI FNCUMBRANCES 

200 Personnel Services - Employee Benefits 

Prof-Educaf onal Sew 
Technical Services 
Technology Services 
300 Purchased Technical Services 

Rpr 8 Maint - Equip 
Rpr 8 Maint - Tech 
Rental - Land 8 Bldgs 
Rental - Equipment 
LeadRental-Tech 
Construction Services 
400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing 8 Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Meals 8 Refreshments 
Books 8 Periodicals 
Educational Software 
600 Supplies 

Equip-Onginal 8 Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 
Tech lnfrasbudure 
700 Property 

810 DuesaFees 
800 Other Objects 



900 Other Financing Uses 

Total Function 2200 

2300 Support Services - Admin 
11 1 Supelintendents 
113 Directors 
114 Principals 
116 Centti Support Admin 
11 7 Solicitor 
119 Other Personnel Costs 
122 Teacherspec Assgmnt 
129 Other Personnel Costs 
135 Other Cent Supp Staff 
139 Other Personnel Costs 
141 Aaxwntants-Auditors 
142 Other Accounting Pers 
146 Other Technical Pers 
147 Transportation Pers 
148 CompAdditional Work 
151 Secretaries 
152 Typist-Stenographers 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
189 Other Personnel Costs 
191 lnstr Paraprofessional 
197 CompAddiional Work 
199 Other Personnel Costs 

100 Personnel Services 

200 Employee Benefb 
21 1 Medical Insurance 
212 Dental Insurance 
21 3 Life Insurance 
220 Social Security Cont 
230 Retirement Contribution 

a 250 Unemployment Comp 
4 

PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDlTURES APPROPRIATIONS 

I 
ENCUMBRANCES 

JNENCUMBERED 
BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIQD ENDING JULY 31. ZOOS 

APPROPRrATIONS UNEXPENDED 
AFTER TRANSFERS FXPENDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

Workers' Comp 
Other Employee Benefits 
Other Employee Benefits 
200 Personnel Services - Employee Benefits 

Purch OfIAdmin Servc 
Prof-Educational Serv 
Other Prdessional Serv 
Technical Services 
300 Purchased Technical Services 

Rpr & Maint - Equip 
Rpr & Maint - Tech 
Rental - Land & Bldgs 
Rental - Equipment 
Other Rentals 
400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Adverlising 
PrinCng 8 Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Student Snacks 
Meals 8 Refreshments 
Books 8 Periodicals 
Educational Software 
600 Supplies 

Equip-Original & Add 
Tech Equip - New 
Equipment-Replacement 
Tech Equip - Replace 
Tech Infrastructure 



PITISBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT FNCUMBRANCES 

700 Properly 

810 Dues&Fees 
800 Other Objects 

900 OUler Financing Uses 

Total Function 2300 

2400 Support Services - Pupil Health 
116 Centti Support Admin 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Penonnel Costs 
146 OUler Technical Pers 

100 Personnel Services 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
442 Rental - Equipment 

400 Purchased Property Services 

530 Communications 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
P 640 Books & Periodicals a 
a 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BAl ANCES 

PER 
CENT ENCUMBRANCES 

600 Supplies 

760 Equipment-Replacement 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 2400 

2500 Support Services - Business 
112 School Controller 
113 Directors 
116 Centti Support Admin 
141 Accountants-Auditors 
142 Other Accounting Pers 
143 Purchasing Personnel 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other Office Pers 
157 Comp-Additional Work 
159 Other Personnel Costs 
184 Stores Handling Staff 
187 Student Workers 
188 CornpAdditional Work 

100 Personnel Services - Salaries 

Employee Benefts 
Medical Insurance 
Dental Insurance 
Lie Insurance 
Social Security Cont 
Retirement Contribution 
Unempbyment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
A- FXPENDITURES APPROPRIATIONS 

1 
ENCUMBRANCES 

JNENCUMBERED 
BALANCES 

PER 
CENT 

Other Professional Sew 
Technical Services 
300 Purchased Technical Services 

Disposal Services 
Rpr 8 Maint - Equip 
Rental - Land & Bldgs 
Rental - Equipment 
Other Property Services 
400 Purchased Property Services 

Auto Liability Insurance 
General Property - Liab Ins. 
Other Insurance 
Communications 
Telecommunications 
Advertising 
Printing B Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Meals & Refreshments 
Books 8 Periodicals 
600 Supplies 

Equiporiginal & Add 
Equipment-Replacement 
Tech Equip - Replace 
700 Property 

Dues & Fees 
M i c  Expenditures 
800 Other Objects 

900 Other Financing Uses 



Total Function 2500 

2600 Oparabjon & Maintenance Plant Services 
113 Directors 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
135 Other Cent Supp Staff 
139 Other Personnel Costs 
141 Accountants-Auditors 
145 Facil-Plant Opr Pers 
146 Other Technical Pers 
148 CompAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
157 CornpAdditional Work 
159 Other Personnel Costs 
161 Tradesmen 
163 Repairmen 
168 CornpAdditiinal Work 
169 Other Personnel Costs 
172 Automotive Equip Opr 
173 Transportation Help 
177 Substitutes 
178 CornpAdditional Work 
179 Other Personnel Costs 
181 Custodial - Lamer 
183 Security Personnel 
185 Substitutes 
186 Groundskeeper 
188 CompAddiional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical lnsurance 
212 Dental Insurance 
213 Life Insurance 
220 Soaal Security Cont 
230 Retiment Contribution 

PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFERS -S APPROPRIATIONS FNCUMBRANCES 

UNENCUMBERED 
BALANCES 

PER 
CENT 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WrrH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFM EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

Unemployment Comp 
Workers' Cornp 
200 Personnel Services - Employee Benefits 

Other Professional Sew 
Technical Services 
Security I Safety Services 
300 Purchased Technical Services 

Disposal Services 
Snow Plowing Service 
Custodial Services 
Laundry-Linen Service 
Electricity 
WaterlSewage 
Rpr 8 Maint - Bldgs 
Rpr 8 Maint - Equip 
Rpr 8 Maint - Vehides 
Rpr 8 Maint - Tech 
Rental - Land 8 Bldgs 
Rental - Equipment 
Rental of Vehides 
LeaselRental-Tech 
Other Rentals 
Extermination Services 
Other Property Services 
400 Purchased Property Services 

Communications 
Telecommunications 
Advertising 
Printing 8 Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adrn Op Sys Tech 
Natural Gas - HTG 8 AC 
Oil - HTG 8 AC 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDlTURES APPROPRIATIONS 

UNENCUMBERED 
BALANCFS 

PER 
CENT ENCUMBRANCES 

626 Gasoline 
627 Diesel Fuel 
628 Steam - HTG & AC 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 EquipmentReplacernent 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other F i c i n g  Uses 

Total Function 2600 

2700 Student Transportation Service 
11 3 Directors 
147 Transportation Pers 
148 Comp-Additional Work 
151 Secretaries 
154 Clerks 
157 Comp-Additional Work 

100 Personnel S e ~ c e s  - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS EXPENDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

513 Contracted Caniers 
51 5 Public Carriers 
516 Student Transportation - I.U. 
519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
582 Travel 
599 Other Pwchased Services 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 EquipOriginalB Add 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 2700 

2800 Support Services - Central 
113 Directors 
114 Prinapals 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
124 Comp-Additional Work 
125 Wksp-Com Wk-Cur-lnsv 
132 Social Workers 
142 Other Accounting Pers 
144 Computer Service Pers 

2 146 Other Technical Pers 
4 
Cn 



PIlTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFE- EXPENDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCFS 

PER 
CENT 

CompAdditional Work 
Secretaries 
Typist-Stenographers 
Other Office Pers 
CompAddiinal Work 
Student Workers 
CompAdditional Work 
CompAdditiinal Work 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
L i  lnsurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Sew 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 

400 Purchased Property Sewices 

530 Communications 
538 Telecommunications 
540 Advertising 
550 F'rinti ng & Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Sewices 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT O f  EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

UNENCUMBERED 
BALANCES 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPFNDITURES APPROPRIATIONS ENCUMBRANCES 

610 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 B d s  & Periodicals 
648 Educational Software 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 2800 

3100 Food Service 
182 Food Service Staff 
188 Comp-Additional Work 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Wokers' Comp 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

N 
P 700 Property 
4 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPFNDITURES -S 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

800 Other Objects 

900 Other Financing Uses 

Total Function 31 00 

3200 Student Activities 
113 Directors 
1 16 Centrl Support Admin 
124 CmpAdditional Work 
125 WkspCom Wk-Cur-lnsv 
137 Athletic Coahes 
138 Extra Curr Activ Pay 
151 Secretaries 
152 Typist-Stenographers 
157 CornpAdditional Work 
163 Repairmen 
185 Substitutes 
187 Student Workers 
188 CmpAdditional Work 
197 ComgAdditional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental lnsurance 
L i i  Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' CMnp 
200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

41 5 Laundry-Linen Service 
432 Rpr & Maint - Equip 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANC FS 

PER 
CENT FNCUMBRANCES 

441 Rental - Land & sldgs 
442 Rental - Equipment 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equiporiginal & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 3200 

3300 Community Services 
188 CornpAdditional Work 

100 Personnel Services - Salaries 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTFR TRANSFERS EXPFNnlTURES C\PPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Properly Services 

500 Other Purchased Services 

600 Supplies 

700 Properly 

800 Other Objects 

900 Other Finanang Uses 

Total Function 3300 

4000 Facility Acquisition Construction 
135 Other Cent Supp Staff 
145 Facil-Plant Opr Pers 
148 CompAdditional Work 
152 Typist-Stenographers 
157 CompAdditional Work 

100 Personnel Services - Salaries 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlAllONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFEQ EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 

CENT FNCUMBRANCES 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Lie Insurance 
Soda1 Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

431 Rpr & Maint - Bldgs 
400 Purchased Properly Services 

581 Mileage 
500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 4000 



PI'TTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

5100 Debt Service 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

831 Int-Loan-Lease Purch 
832 lnt-Serial Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-Lease Purch-Principal 
912 Serial Bonds-Principal 

900 Other Financing Uses 

Total Function 5100 

5200 Fund Transfers 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

562 Tuition - Charter Schools 
500 Other Purchased Services 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED UNENCUMBERED PER 
AFTER TRANSFFRS EXPFNDITURES APPROPRIATIONS FNCUMBRANCFS BALANCES CENT 

600 Supplies 

700 Property 

800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total Fundion 5200 

5900 Budgetary Reserve 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

515 Public Carriers 
51 9 Other Student Transp 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

750 Equip-Original & Add 
700 Property 

840 Budgetary Reserve 
800 Other Objects 

900 Other Financing Uses 

Total Function 5900 

Total Fund 01 0 
t3 
P 
00 
W 





PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

FOOD SERVICE 
FOR THE PERIOD ENDING JULY 31,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

3100 Food Service 
113 Directors 
141 Accountants-Auditors 
152 Typist-Stenographers 
154 Clerks 
161 Tradesmen 
163 Repainnen 
168 Comp-Additional Work 
172 Automotive Equip Opr 
178 CompAdditional Work 
181 Custodial - Laborer 
182 Food Service Staff 
184 Stores Handling Staff 
185 Substitutes 
188 Comp-Additional Work 
189 Other Personnel Costs 
198 Substitute Paraprof 

100 Personnel Services Salaries 

Employee Benefits 
Medical lnsurance 
Dental Insurance 
Life Insurance 
Sodal Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

422 Electriaty 
424 WaterISewage 
432 Rpr & Maint - Equip 
433 Rpr & Maint - Vehicles 
438 Rpr & Maint - Tech 
490 Other Property Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
550 Printing & Binding P 

00 581 Mileage 
m 



582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
61 8 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
631 Food 
632 Milk 
633 Donated Commodities 

600 Supplies 

750 Equip-Original & Add 
760 Equipment-Replacement 

700 Property 

810 Dues& Fees 
850 Indirect Cost 

800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total Fund 500 

PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

FOOD SERVICE 

FOR THE PERIOD ENDING JULY 31. ZOOS 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS 

5,000.00 640.89 4,359.1 1 
510,000.00 286,516.46 223.483.54 
554,500.00 298,362.45 256,137.55 

ENCUMBRANCES 
0.00 
0.00 
0.00 

UNENCUMBERED 
BALANCES 

4.359.11 
223.483.54 
256,137.55 

PER 
CENT 

87.18 
43.82 
46.19 





PrrrSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlAllONS 
2005106 SPECIAL EDUCATION FUND 

FOR THE P E W  ENDING JULY 31,2W!i 

UKNCUVBEfim 
BALANCES 

1200 Special Programs - ElemlSec 
114 Principals 
1 15 Centrd School Admin 
121 Classroom Teachers 
123 Substitute Teachers 
124 Comp-Additional Work 
125 WkspCom Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
136 Other Prof Educ Staff 
146 Other Technical Pers 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Offie Pers 
157 CompAdditional Work 
191 lnstr Paraprofessional 
197 CompAdditional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

gentlemen. 

I would like to call the August 24th, 2005 

Pittsburgh Board of Public Education legislative 

meeting to order. 

Would you all rise and please salute the 

flag? 

(Salute to the flag.) 

MR. ISLER: Thank you. 

As is the tradition of this board before 

this meeting is to recognize the achievement of 

students and staff of the district. 

And with that, I will turn this portion of 

the meeting over to Ms. Crawford. 

(Awards presentation.) 

MR. ISLER: Mr. Taylor said, and I agree 

with him, we should have kept all of the police here 

to keep this board in line. 

That was a good comment, Mr. Taylor. 

Mr. Weiss, could you please read the roll 

for this evening? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 



1 MS. COLAIZZI: Here. 

2 MR. WEISS: Dr. Dowd? 

3 DR. DOWD: Present. 

4 MR. WEISS: Mrs. Fink? 

5 MS. FINK: Here. 

6 MR. WEISS: Mr. Matthews? 

7 MR. MATTHEWS: Present. 

8 MR. WEISS: Mr. McCrea? 

9 MR. McCREA: Here. 

10 MR. WEISS: Mr. Romaniello? 

11 MR. ROMANIELLO: Here. 

12 MR. WEISS: Mr. Taylor? 

13 MR. TAYLOR: Present. 

14 MR. WEISS: Mr. Isler? 

15 MR. ISLER: Present. 

16 MR. WEISS: All members present. 

17 MR. ISLER: Thank you, Mr. Weiss. 

18 I would like to entertain a motion to 

19 approve the minutes of the July 27, 2005 meeting. 

20 Approved by Mrs. Colaizzi. 

21 Seconded by Mr. Taylor. 

22 All those in favor? 

23 (Chorus of ayes.) 

2 4 MR. ISLER: Any opposed? 

25 (No response. ) 



MR. ISLER: Minutes are passed. 

I would like to read the statement on 

executive sessions. 

In addition to the executive sessions 

announced at the legislative meeting of July 27th 

2005, the board met in executive session on August 

15th and immediately before this legislative meeting 

to discuss various personnel matters that may include, 

but are not limited to, administrative vacancies, 

residency waivers, disciplinary matters and positions 

open and closed. 

At the August 15th executive session 

special counsel discussed matters in litigation. 

The board does not vote in executive 

sessions. 

And since this is August, we do not have 

any suspensions. Or any cases dealing with student 

conduct. 

So there will be no figures for your 

committee on education report. 

Members of the board, the committee on 

education is before you. 

It has been submitted by its chair, 

Dr. Patrick Dowd. 

Any questions, comments, concerns about the 



committee on education for the August 24th meeting 

Mr. McCrea? 

MR. McCREA: Yes. I was not at agenda 

review. 

I want to point out a lot of schools are 

now having back-to-school celebrations. I think it is 

a great idea. 

Especially, freshman orientation. At Perry 

I know it was very helpful to me. I am sure it will 

helpful to anybody else going in to high school to 

have freshman orientation. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: On the same subject, I don't 

know if time is against us. 

I just found out about that as well, each 

school carrying on from what Dr. Thompson started a 

back-to-school celebration slash rally. 

And Pat, I don't know if it is possible, 

but do we have some kind of directory or list of what 

is the kind of activities some of the schools are 

planning? 

If I am not mistaken it is up to each 

school to plan their own individual activity; is that 

correct? 

MS. CRAWFORD: That's correct. 



MR. BRENTLEY: Are you able to get a list 

to the board and public as well with some possible 

dates and possible activities that each school has set 

aside for that activity? 

MS. CRAWFORD: Yes, Mr. Brentley. We have 

a full menu of exciting activities that are taking 

place in all of our schools. 

And when we were just putting them 

together, we could tell which schools, just by the 

nature of some of their activities, we could tell 

where the schools were. 

So what we can do is make sure that every 

board member gets a copy of the full report. 

MR. ISLER: Could you also get it on the 

web, Mrs. Crawford? Do we have time? 

MS. CRAWFORD: Yes. 

MR. ISLER: I think Mr. Brentley is 

correct. Any way we can get this information out is 

valuable. 

MS. CRAWFORD: Thank you very much. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Also adding on that same 

back to school flavor, I just wanted to share an 

e-mail that I have received earlier. 

I won't go in to detail. But it is a 



national movement entitled "A Million Father March", 

where they are encouraging men to walk their kids to 

school for the first day. 

And I read the e-mail. I said it is 

exciting. 

But they obviously have not read about 

Pittsburgh. 

MR. ISLER: I think you should return that 

e-mail with the information about what you do with 

"Take Your Father to School Day". 

MR. BRENTLEY: I agree. 

And also, I just want to say that I think 

it would be a great kickoff for some of our fathers as 

well. If you have an off day, schedule some time. 

What a great opportunity to bond with your child by 

simply walking to school with your child. 

Then the last comment I want to make is on 

page 22, No. 15. 

That is the time change for Westinghouse 

high school. 

While I am excited about the district 

experimenting and testing or piloting this great 

suggestion, I am somewhat disappointed that we have 

not found a unique way to spread this across the 

district. 



I think it is a wonderful thing for 

westinghouse. 

But more importantly, I believe that there 

are quite a few schools in the district who would 

actually benefit from that time. 

I understand the difficulties with the Port 

Authority and the coordination by the services. 

But I also believe we have a very topnotch 

staff, and we could find some kind of way that other 

parents and staff as well as students could benefit 

from that. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Taylor? 

MR. TAYLOR: I wanted to bring a little 

attention to the grand opening celebration for the 

naming of the new Homewood school to the Helen S. 

Faison Arts Academy. That is August 31st, 2005 at 

11:30. 

And all are invited to that. 

And the second one that I wanted to make 

reference was also to the time change for 

Westinghouse, which I support wholly and completely. 

But I hope that we are informing the 

parents and the students not only about the time 

change, but the reasoning and the idea that are about 



this time change. 

So I hope as letters go out, that those 

letters will be more informative than just the new 

start time. 

But they will also give the reasons as to 

why we are doing that. 

But also, to let parents and community 

people know that the staff did get a chance to talk to 

many of the students and personnel at Westinghouse 

before that change was made. 

And most people that they spoke to thought 

it was a great idea. 

Thank you. 

MR. ISLER: Mr. Taylor, when you were 

speaking, Ms. Fisher was shaking her head. 

I am assuming what you want Mr. Taylor to 

know is that you have contacted and the communications 

are going out? 

MS. FISHER: That's correct. 

MR. ISLER: Thank you very much. 

Mr. Romaniello. 

MR. ROMANIELLO: Yes. On page 17, No. 5. 

I am going to vote no on this one. 

And I would urge -- we brought this up at 

agenda review. 



And I don't think everything was answered, 

the questions that we asked. 

One of the questions I asked was to see if 

some of the jobs that we are paying being that these 

aren't done by bargaining unit personnel or anything 

of that nature, that if we could not get volunteers to 

do some of these jobs in order to save some money. 

And none of those questions were answered. 

It was split with the crew chief, ticket 

seller, things like that. 

So until we get better answers on how we 

could maybe cut some costs on this, I am going to be 

voting no on it. 

MR. ISLER: May I just ask a point of 

clarification from the staff? 

Since Mr. Romaniello feels that his answers 

were not sufficient, I am not going to ask any other 

board members. 

Is there any reason why we are voting on 

this tonight, if we didn't get information back that 

was accurate? 

Dr. Cupples? 

DR. CUPPLES: Kaye Cupples, office of 

sports services. 

Mr. Gavlick put this together in terms of 



breaking down between regular season and post season. 

We thought that was the basic information 

that you wanted. 

The issue about who to do these activities, 

Mr. Romaniello, some of these folks, parking 

attendant, some of the attendants could be bargaining 

unit people like teachers that have been recruited. 

Rather than pay them workshop rates under 

the bargaining unit, we have had these fees 

established. 

So it is less expensive and more cost 

effective for us to pay these rates than to pay 

bargaining unit personnel workshop rates for those who 

fill these particular positions. 

Those new positions, camera operator, 

technology specialist and fixed camera operator are 

very low rates per game. 

Most of these type of technology 

specialists command much more per hour. 

So we felt they were cost effective. These 

are recommendations for increases for the season. 

You have already -- these have been on the 

books for a while, where we paid people. 

I am not sure what other information you 

have. But I will be happy to reframe and reconstruct 



this, if we need to, for next month. 

MR. ISLER: Thank you, Dr. Cupples. 

Mr. Romaniello? 

MR. ROMANIELLO: I agree there are some 

jobs on here such as camera operator, whether it is 

fixed or mobile, that you couldn't. 

But if these are volunteers who are doing 

this, I would like to know if it is possible to get 

actual volunteers, meaning people who volunteer their 

time, because they are dedicated to the athletics of 

our district and may be willing to do some of these 

positions on a purely volunteer basis, which means 

they volunteer their time and don't get paid for it. 

So I would vote that we could get more 

answers on something like this before we vote. 

MR. ISLER: But just to be clear, these are 

only increases. 

This is something we have been doing for 

quite some time. 

Anyone else? 

Mrs. Colaizzi, did you have your hand up? 

Then Mrs. Fink. 

MS. COLAIZZI: Dr. Cupples, I don't mean to 

bring you back to the floor. 

But I also asked questions at agenda 



review. The answers did not come from you. They came 

from Mr. Gaarlick. 

:I too was going to vote no on this item. 

One, because the answers weren't exactly 

what the questions were. 

And Mr. Gavlick was there that evening. 

30 he is very clear what the questions 

were. 

I guess one of my other questions was what 

was the reason for the increase to begin with? 

We realize that sometimes your volunteers 

do not show up to follow through on this. 

But we have students that could do some of 

these jobs such as the ticket salesperson. 

:?laybe they could make some money at a 

lesser cost. 

de are not comfortable, at least I am not 

comfortable making this decision on an increase, when 

we are not quite sure what even these people do. 

In any of these positions. 

For example, one position was somebody who 

watched the boxes to make sure only the appropriate 

people would go in and out of the box. 

It seemed like a hefty pay for someone that 

was simply watching the door. 



It left us with a little bit of a void. 

In any case, is it an issue, if I would 

make a motion to maybe pull this item for this month 

until we got more information? 

Would I get a second? 

MR. ROMANIELLO: Second. 

MR. ISLER: There is a motion on the floor 

to pull this item. 

It has been moved and seconded. 

Mr. Weiss - -  I am sorry, do you want discussion? 

MR. BRENTLEY: Yes. 

MS. COLAIZZI: Just table it for a month. 

MR. ISLER: No discussion on a table 

motion. 

Mr. Weiss, roll call. 

So you are voting to table item 5 on page 

17 on the c~3mmittee on education. 

MS. COLAIZZI: I will even add to that, 

Mr. Isler, we do it only for 30 days so it would be 

back on the agenda for agenda review. 

And we can have more discussion, so we 

don't drag this on. 

MR. TAYLOR: Games start in a week. 

MS. COLAIZZI: They are still paying. 

MR. ISLER: There is a motion -- ladies and 



gentlemen, there is a motion on the floor. 

There is a motion on the floor. 

You heard Mrs. Colaizzi. 

Mr. Romaniello, are you still seconding 

that motion? 

MR. ROMANIELLO: Yes. 

MR. TAYLOR: Mr. Isler, should we not have 

clarification that these I think are the 

reauthorized. 

That means if we don't pass this now, there 

will not be any -- 

MR. ISLER: I tried to point that out. 

MR. TAYLOR: I believe this may be part of 

PIAA regulations. 

MR. ISLER: Mr. Taylor, there is no 

discussion on a table. There is nothing. 

MR. TAYLOR: I didn't ask for discussion. 

I asked for clarification. They are voting on 

something they may not know what they are voting on. 

MR. ISLER: Mr. Weiss, could we have roll 

call on the table for the motion, please? 

MR. ISLER: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 



MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: No. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: No. 

MR. WEISS: Motion to table is approved 

five four. 

MR. ISLER: I think, Mr. Taylor, your point 

is well taken. 

But it is something, if you want to speak 

to now, you can. 

But I am sorry, you can not speak -- 

MR. TAYLOR: It was just a clarification. 

I believe -- I am not sure -- this is an 

authorization for this year. 

MS. COLAIZZI: It is only an increase. 



Not to stop this from happening. It is the 

increase we are voting on. 

Not the actual employment of these 

positions. So they still will be working -- 

MR. TAYLOR: They will be paid. 

MR. ISLER: Under the old fees. 

MS. COLAIZZI: It is the increase that we 

were questioning and why and so forth and so on. 

So those positions will still continue. 

The games will still go as were scheduled. 

MR. ISLER: Thank you. 

Mr. Matthews? 

MR. MATTHEWS: The only ones that will not 

go on are the new positions. 

Mobile camera operator, those positions now 

will not go on. 

MR. ISLER: Until this board meets again to 

vote on this, correct. 

MR. MATTHEWS: We should do something 

different. 

I don't know if it is appropriate, 

Mr. Weiss, so that we can have these positions start 

when the season starts. 

MR. ISLER: Could I ask a point of 

clarification? 



Dr. Cupples, these two positions 

Mr. Matthews is speaking about, are they for all games 

or just playoff games? 

DR. CUPPLES: All games. 

MR. ISLER: I think Mr. Matthews -- 

MR. MATTHEWS: So what I would like to see 

is that we can -- 

MR. ISLER: Would you like to make a 

motion? 

MR. MATTHEWS: If it is in order, 

Mr. Weiss, that we go ahead and fill the new positions 

of the mobile camera operator, technology specialist 

and the fixed camera operator. 

MR. ISLER: Mr. Matthews has made a motion 

to reinstate the -- 

MR. TAYLOR: Second. 

MR. ISLER: -- mobile camera operator and 

fixed camera. 

There is a second. 

Mr. Weiss, roll call, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 
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housing community that gets negative reports often. 

Ms. Bryant, who lives just seven to ten minutes away 

from the school, every day this principal would take 

her time and walk the children home every day. 

And you know as well as I know, 

Mr. President, that in this district, there are some 

principals and some teachers, who beat the kids out of 

school, when it is time to leave. They are in their 

cars and home. 

Ms. Bryant is there often walking through 

the community. 

She would do home visits on the weekends 

and knocking on the doors and getting the parents 

involved. 

And I was able to go to her retirement -- 

surprise retirement dinner for her. 

And I think that we will miss her. 

I know that I will miss her. 

I just want to say some words on her 

behalf. 

And hopefully, some way, somehow that there 

is some other Linda Bryants out there in training. 

And that is educators, administrators, who 

truly, truly love children. 

And actually make the children a part of 



their own family. 

So on behalf of Ms. Bryant, I just want to 

say thank you so much for the many, many years of 

service to this great district. 

MR. ISLER: Thanks, Mr. Brentley. 

I am glad you qualified your two younger 

sisters and not you, because Ms. Bryant is not that 

old. 

You would have been a challenge. 

MR. McCREA: I would like to echo 

Mr. Taylor's comments and thank Dr. King for the 

excellent job he did the last several months. 

I also want to recognize our employees 

serving their country in the military and thank them 

for a job well done. 

MR. ISLER: Thank you, sir. 

No other questions. 

Mr. Weiss, roll call on committee on 

personnel report. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 



1 

2 

3 

4 

5 

6 

7 Under 

8 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea. 

MR. McCREA: Yes on the report as a whole 

addendum A, No. 1, I will vote no. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Thank you. 

Board members, there is a financial report 

dated July 31st. 

We do not have any transfer of funds this 

month. 

And we do have one new business item. 

And maybe others. 

But there is a new business item -- excuse 

me? 

There is a transfer of funds? 

I have no transfer of funds in my book. 



Is there a transfer of funds? 

MR. McCREA: I have last month's book. 

MR. ISLER: I was worried there, 

Mr. McCrea. 

Don't do that to me, please. 

Thank you. 

There is one new business item before you, 

which I will read. 

Pursuant to the Pennsylvania school code, 

the following days are hereby designated as local 

holidays for 2005-2006 school year calendar. January 

16, 2006, April 13th, 14th and 17th, 2006. 

May 16th, 2006. 

That has been submitted by Mr. Matthews, 

who is the chair of the personnel committee. 

Are there any questions or comments? 

Mr. Matthews? 

MR. MATTHEWS: While this item did come up 

under the personnel committee, it is a resolution for 

the committee on education. 

So Dr. Dowd should be the chairperson of 

record. 

MR. ISLER: We will so make that change, 

Mr. Matthews and give credit to Dr. Dowd, who is chair 

of the committee on education. 



1 MR. MATTHEWS: Because he will give me the 

2 credit. 

3 MR. ISLER: Your name still appears on 

4 this. I don't think we will change it. 

5 There are no questions for this new 

6 business item. 

7 Mr. Weiss, could you please roll call? 

8 MR. WEISS: Mr. Brentley? 

9 MR. BRENTLEY: Yes. 

10 MR. WEISS: Mrs. Colaizzi? 

11 MS. COLAIZZI: Yes. 

12 MR. WEISS: Dr. Dowd? 

13 DR. DOWD: Yes. 

14 MR. WEISS: Mrs. Fink? 

15 MS. FINK: Yes. 

16 MR. WEISS: Mr. Matthews? 

17 MR. MATTHEWS: Yes. 

18 MR. WEISS: Mr. McCrea? 

19 MR. McCREA: Yes. 

2 0 MR. WEISS: Mr. Romaniello? 

2 1 MR. ROMANIELLO: Yes. 

22 MR. WEISS: Mr. Taylor? 

23 MR. TAYLOR: Yes. 

2 4 MR. WEISS: Mr. Isler? 

25 MR. ISLER: Yes. 



MR. WEISS: Report is approved. 

MR. ISLER: Any new business items? 

Mr. Taylor? 

MR. TAYLOR: Mr. Weiss, I probably need 

some help wording this. 

But the intent of it is to take Cupples 

Stadium out of the legislation we passed. I think it 

was carbonated drinks or things like that. 

Is it possible just if board members know 

the intent of what I am proposing, that that could be 

enough to make a motion that we could word it later? 

I think most board members are familiar. 

MR. ISLER: We need to be fairly clear on 

this, Mr. Weiss. 

MS. FINK: Cupples Stadium from the chip -- 

MR. TAYLOR: That doesn't sound legal. 

MR. ISLER: Let Mr. Weiss speak. 

MR. WEISS: You want to amend the previous 

action of the board and exempt Cupples Stadium from 

the limitations on sale of certain drinks and snacks. 

MR. TAYLOR: Second. 

I second. 

That is about -- 

MR. ISLER: There is a motion on the floor. 

MR. TAYLOR: I voted in the negative. Do I 



1 have a right to bring it forward? 

2 MR. ROMANIELLO: Second. 

3 MS. FINK: Third. 

4 MR. ISLER: Motion on the floor moved and 

5 second. 

Any discussion, Mr. Romaniello? 

MR. ROMANIELLO: I just want to ask 

Mr. Weiss if it is appropriate for me to be the second 

as I was not in the majority as Mr. Taylor was? Can 

anybody second it? 

MR. WEISS: Anybody can second it. 

MR. MATTHEWS: Can we make sure? 

Mr. Taylor said he was in the negative. And the 

motion passed. 

15 So it would have to be someone -- 

16 MR. TAYLOR: I was in the majority. 

17 MR. ISLER: He meant majority. 

18 Not negative. 

19 Mr. Weiss, could we have roll call, 

20 please? 

2 1 This is to reinstate the sale of carbonated 

22 beverages and chips, not snacks, just chips. 

23 Mr. Matthews? 

2 4 MR. MATTHEWS: I would hope my board 

25 members defeat this motion. 



I have a cold, so I can't argue the 

position. 

I think that is why Mr. Taylor brought it 

forth. I think it is a shame, that we should not 

exempt Cupples Stadium from board policy. 

Board policy states that we are coming up 

with a nutritional program. 

And that everyone should partake in it. 

It should not be exempt from any person. 

MR. ISLER: Mr. Brentley? 

MR. BRENTLEY: I also want to echo same 

concerns of Mr. Matthews. 

And I think it may be somehow somewhat 

amusing to discuss. 

But I think the issue of junk food is very, 

very real in this district. 

You and I are adults. 

We at times have the will power to choose 

something healthier knowing what the implications 

could be on our weight and our health and so on. Some 

of the students can't. 

And so as a district, it is our 

responsibility to try to set that tone. 

I think this is the first, if I am not 

mistaken, three steps we are proposing to take for 



wellness throughout the district. 

And I also want to caution the board here 

as well, Cupples Stadium is a stadium where we have a 

lot of folks who will come in contact with this 

district for the first time. 

They will come to watch their grandchildren 

or their nephews play sports or watch them in the band 

or to cheer or whatever. 

And so it is important that we put our best 

foot forward. 

Just today, if this passes, this is the 

second hit that Cupples Stadium will suffer. 

We first voted down a very, very small 

raise for those who work the games. 

Now, saving the district and cutting those 

few dollars back would not make a big difference. 

But nevertheless, we actually voted against 

it. 

Even to my colleagues who voted against it 

and who have major concerns, one thing I would suggest 

to them, attend a game and just see those individuals 

work very, very hard. 

And we have to keep in mind that this is 

one event we get a whole lot of visitors, as well as 

being able to see what this stadium looks like on the 



media and newspapers, et cetera. 

I would hope that like my colleague, 

Mr. Matthews, that we would simply vote this down. 

This is a tough pill to swallow. 

But I think it was mentioned to us before. 

We are one of the few districts who are out front on 

this issue. 

So we have an opportunity to not only get 

out front, but possibly lead the nation in being 

creative and moving this issue forward. 

So I am encouraging my colleagues to let's 

just vote this down and move forward. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Taylor? 

MR. TAYLOR: I want to say quickly my 

position. 

I don't 100 percent disagree with 

Mr. Matthews and Mr. Brentley, but I look at Cupples 

Stadium as being a recreational outing for the public, 

the city. 

What we are doing with our students really 

is a worldwide move. 

When I heard about, even in Poland they are 

now pulling off -- many of the soft drink companies 

are voluntarily doing this now. 



So we are going to be proceeding down a 

road that is going to be very difficult on our kids. 

Because again, we are going to declare on junk foods 

and fatty foods in our school buildings. 

But I look at Cupples Stadium being a 

resource for this whole city. We are in the education 

business. 

I am hesitant to force mandates on the 

public and on taxpayers. 

But I do hope that people at Cupples 

Stadium would take the opportunity to maybe pass out 

brochures and pamphlets about obesity and eating 

healthy. 

But I want people to come to Cupples 

Stadium to have a good time and just have a good 

time. And that is what -- I want them to be as 

comfortable as they can. 

If they are most comfortable with a fat 

burger in their hand, then have a good time at Cupples 

Stadium. 

MR. ISLER: So much for consistency in our 

lifestyle. 

Mr. Matthews. 

MR. MATTHEWS: Mr. Taylor, if you truly 

believe it, then you should also exempt Cupples 



Stadium from the weapons policy or the drug policy 

that we have. 

Because if in fact you want it to be as 

comfortable for everyone, then why don't you eliminate 

that as well? 

We have a policy that states we are not 

going to serve those type of refreshments in our 

schools or at our stadiums. 

And regardless how they come there, that is 

still a school property. 

And that everyone should be held to the 

same standard. 

And I don't understand the logic behind it, 

quite honestly. 

Because if in fact you are saying this is 

what we believe, except here, we don't believe it 

here, they can come and do what they want to do. 

We want people to feel comfortable. The 

bottom line is we have a policy for wellness. 

And this policy states there will be no 

carbonated drinks or snack foods such as potato 

chips. 

And that ought to be applied not only in 

our buildings but also at Cupples Stadium because that 

is part of our facility. 



1 And you can't start exempting people and 

2 saying you want them to feel comfortable. 

3 No one is going to stop coming to Cupples 

4 Stadium to see their child play football, soccer or 

5 whatever other events may occur there because they can 

6 not get a carbonated drink. 

7 So they will feel comfortable, because the 

8 purpose of them coming is not to get a carbonated 

9 drink. 

10 They can go across the street to get a 

11 carbonated drink. 

12 Their purpose for coming to Cupples Stadium 

13 is to watch a particular sporting event and hope their 

14 son, daughter, brother or cousin or friend play in 

15 that particular sport. 

16 It is not to come to drink a carbonated 

17 drink. 

18 So I would hope this board really votes 

19 down this motion. 

2 0 MR. ISLER: Thank you, Mr. Matthews. 

2 1 I think your cold has subsided, sir. 

22 MR. TAYLOR: It is getting there. 

2 3 MR. ISLER: Mrs. Fink? 

2 4 MS. FINK: I would support what Mr. Taylor 

25 has recommended simply because when we dictate what 



will or will not be offered to our students, that is 

in the course of the school day, and it constitutes a 

meal. 

We have breakfast and lunch at school. 

And for healthy meals, I think that the 

policy is okay. 

I think for evening recreation, if you are 

home, you might have a Pepsi or something. 

I think if you go to Kennywood or the zoo 

or numerous places in this city for recreational 

purposes, you can get carbonated beverages. 

And so because it is not a meal, because it 

is not served during the school day, I certainly think 

that Cupples Stadium should be exempted, because we 

are dealing with a much wider public. 

That is all I have to say. 

MR. ISLER: Mr. Matthews, if you could wrap 

it quickly. 

MR. MATTHEWS: I have clarification. 

I didn't know our vending machines were 

considered meals. Where did you see this policy? I 

have never seen it. It is not considered a meal. 

It is not considered a meal. 

So it is not in that same category. The 

fact is people are buying. 



They are buying refreshments from our 

facilities. We ought to have one policy. 

You go to PNC Park, you can't buy certain 

beverages there. 

Do people stop going to PNC Park? No. 

That is their policy. 

They have a policy. You can't buy a coke 

There you have to buy Pepsi. 

That is your preference. 

And just the same way as you like that 

better, there are some people who don't like 

carbonated drinks. 

MS. FINK: They don't have to buy it. 

MR. ISLER: Mr. McCrea. 

MR. McCREA: I find it very difficult to 

legislate common sense. We have a good wellness 

policy. I don't want to see it chopped up. I can't 

support this either. 

MR. ISLER: Mr. Weiss, roll call. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: No. 



MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: No. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: No. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: No. 

MR. WEISS: Motion is defeated. 

MR. ISLER: I am stunned. I am absolutely 

stunned. 

Anyhow, any new business items? 

This is a new business item only. 

Mr. Brentley. 

MR. BRENTLEY: I had opportunity to also 

submit special thanks to Dr. King for his commitment 

once again to the district during our tough period of 

finding a director for this district or chief 

executive officer. 

Also at the same time a special thank you 

to the young lady at the end of the table. Pat. 



1 You have also played a major role in just 

2 stepping in where needed. 

3 We often look over our own here. 

4 And even when we consider top positions, we 

5 often look over our own, which is another issue. 

6 I just want to tell you thank you on behalf 

7 of my district for being able to call you to get the 

8 information needed, and your patience and your help 

has been very very helpful. 

Thank you. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Romaniello. 

MR. ROMANIELLO: I would like to ask a 

question of Attorney Weiss. 

If a tabled motion is brought back up and 

it is defeated, is that completely from ever being 

brought up again? 

MR. WEISS: It seems to me an item can be 

brought up as a new item at some point. 

But it could not be removed from the table 

again. 

Once it is tabled and it is not removed 

from the table after a vote, then that motion itself 

is dead. 

DR. DOWD: Point of clarification. 



So one can make a motion to untable an item 

that has been tabled; is that correct? 

MR. WEISS: Yes. 

DR. DOWD: And if it is not untabled, can 

one continue to make such motions over and over again? 

MR. WEISS: To untable it? No. 

It is done. 

MR. ISLER: Any other new business before 

this board? 

Hearing none. Meeting adjourned. Ladies 

and gentlemen, please sit tight for the intermediate 

unit meeting. 

- - - 

(Thereupon, at 8:20 p.m., the Legislative 

meeting was concluded.) 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Ladies and gentlemen, I would 

like to call the August 24th, 2005 Pittsburgh 

Mt. Oliver Intermediate Unit meeting to order. 

Mr. Weiss, could we please have roll call vote -- roll 

call, sorry. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. Here. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Present. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Present. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Present. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All present. 



MR. ISLER: Thank you. 

Motion to approve the July 27th, 2005 

meeting. 

MS. COLAIZZI: So moved. 

MR. ISLER: So moved by Mrs. Colaizzi. 

Second by Mr. Romaniello. 

All in favor, signify by saying aye. 

(Chorus of ayes.) 

MR. ISLER: Opposed? 

(No response. ) 

MR. ISLER: Carries. 

We have committee on education, which is 

before you. 

It has been submitted by the chair of the 

education committee, Dr. Patrick Dowd. 

Any questions or concerns about the items 

on the committee on education for the intermediate 

unit for the month of all? 

Hearing none, Mr. Weiss, could we have roll 

call vote? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 



DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Thank you, Mr. Weiss. 

We now move to committee on business. 

Committee on business report is before you. 

It has been submitted by its chair, 

Mr. Floyd McCrea. 

Any questions or concerns about the August 

2005 intermediate unit report on business and 

22 finance? 

2 3 

24 please. 

25 

Hearing none, Mr. Weiss, roll call vote, 

MR. WEISS: Mr. Brentley? 



MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: We now move to personnel 

report. It is before us submitted by the executive 

director. 

Is there any questions or concerns about 

the item that appears? 

Hearing none, could we move to roll call 

vote, please, Mr. Weiss? 



1 MR. WEISS: Mr. Brentley? 

2 MR. BRENTLEY: Yes. 

3 MR. WEISS: Mrs. Colaizzi? 

4 MS. COLAIZZI: Yes. 

5 MR. WEISS: Dr. Dowd? 

6 DR. DOWD: Yes. 

7 MR. WEISS: Mrs. Fink? 

8 MS. FINK: Yes. 

9 MR. WEISS: Mr. Matthews? 

10 MR. MATTHEWS: Yes. 

11 MR. WEISS: Mr. McCrea? 

12 MR. McCREA: Yes. 

13 MR. WEISS: Mr. Romaniello? 

14 MR. ROMANIELLO: Yes. 

15 MR. WEISS: Mr. Taylor? 

16 MR. TAYLOR: Yes. 

17 MR. WEISS: Mr. Isler? 

18 MR. ISLER: Yes. 

19 MR. WEISS: Report is approved. 

20 MR. ISLER: Thank you, Mr. Weiss. 

2 1 Any new business to be brought before the 

22 intermediate unit? 

23 Hearing none, could we entertain a motion 

24 to adjourn? 

25 MS. COLAIZZI: So moved. 



1 MR. ISLER: Meeting adjourned. 

2 Thank you, ladies and gentlemen. 

3 See you in September. 

4 - - - 

5 (Thereupon, at 8 : 2 5  p.m., the 

6 Pittsburgh-Mount Oliver Intermediate Unit meeting was 

7 concluded. ) 
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PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON EDUCATION August 24,2005 

DIRECTORS: 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (1 5%) of the original grant. Increases in excess of fifteen 
percent require additional Board authority. 

I. CONSULTANTSICONTRACTED SERVICES 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into agreements with the following 
individuals/organizations for the services and fees set forth in subparagraphs A and B, 
inclusive: 

A. Staff of Alphasmart, Inc. will provide a one-day technology workshop 
for 15 non-public school teachers. Participants will learn DANA basics, including an 
overview of Palm OS, Alphaword basics, and DANA Classroom Management. 
Workshop also explores integration ideas, sample lessons and ways to reach all learners. 
Presentation will be held on October 20,2005. Rate of payment is $1,800 per workshop. 
Total compensation shall not exceed $1,800.00. Charge to account: 10-2270-320-100- 
618-000. 

B. Winsor Learning, Inc. staff will provide a two-day technology workshop 
for 15 non-public school staff on the use of Sonday Systems, multi-sensory structured 
phonics reading program,on August 29 and 30,2005. Rate of payment is $3,600.00 per 
workshop. Total compensation shall not exceed $3,600.00. Charge to account: 10- 
2270-320-100-618-000. 



August 24,2005 

11. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the Career 
Connections Charter High School to provide psychological evaluations to students 
during the period September 1,2005 through June 30,2006. Payment shall be at the rate 
of $500.00 per evaluation. Total compensation shall not exceed $7,500.00. 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with the Career 
Connections Charter High School to provide speech therapy to students during the 
period September 1,2005 through June 30,2006. Payment shall be at the rate of $65.00 
per hour. Total compensation shall not exceed $14.820.00. 

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to enter into an agreement with 
Renaissance Academy to provide speech therapy to students during the period 
September 1,2005 through June 30,2006. Payment shall be at the rate of $390.00 per 
day. Total compensation shall not exceed $28,000.00. 

Respectfully submitted, 

Dr. Patrick Dowd 
Chairperson 

Committee on Education 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON BUSINESS August 24,2005 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to carry 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. GENERAL AUTHORIZATION 

A. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize its proper officers to renew the agreement with Highmark 
Life Insurance Company to provide services for the administration of the Intermediate 
Unit's COBRA Program, including notices for compliance with the Health Care 
Portability Act of 1996, for the period August 1,2005 through July 3 1,2006. Cost of 
COBRA services shall include $150.00 per month base fee, plus charges of $15.00 per 
letter, $9.00 per invoice, if any, and $9.00 per HIPAA Certificate. Charge to account: 
10-2500-390-010-1 11-000. 

B. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize its proper officers to implement a lodging plus per diem 
for temporary duty travel allowances consistent with Federal Travel Regulations $301 -1 1 
and IRS Publication 1542 for all individuals traveling at the expense of the Intermediate 
Unit. 

1. Actual lodging, registrations and transportation expenses will be paid1 
reimbursed with receipt. Transportation expense will include applicable tolls and 
mileage, airport parking, or parking at the TDY hotel location (fixed flat rate only with 
receipt). Incidental parking and mileage at the TDY location is not separately 
reimbursed. 

2. The per diem shall apply to travel away fiom the individual's official 
station and outside of the Pittsburgh Municipal Statistical Area requiring the individual to 
be in a travel status for more than 12 hours. Once implemented, actual receipts for meals 
and incidental expenses will not be required. 

3. The per diem is a daily payment instead of reimbursement for actual 
expenses. For departure and return dates, reimbursement is set at 75% of the daily rate. 

4. Meals include breakfast, lunch and dinner. When meals are included in 
a registration fee or conference program, the per diem rate is reduced. 
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5. Incidentals include fees and tips given to porters, baggage carriers, 
bellhops, meal tips, as well as transportation between places of lodging or business and 
places where meals are taken, if suitable meals can't be obtained at the site. 

6. The standard rate of $3 1 for meals and incidental expenses shall apply 
unless the destination location is specifically listed with a higher rate by the U.S. General 
Services Administration (e.g., the per diem for Harrisburg would currently be $47). 

7. This measure will generally have the effect of increasing efficiency in 
accounts payable and reducing travel costs. 

8. Elimination of all personal travel advances. 
9. The per diem rate will be paid to the individual prior to departure, and 

will include the standard rate per day enumerated above. 
10. Pre-payments by the Intermediate Unit for lodging, registrations or 

travel arrangements for which the individual cancels will be reimbursed to the 
Intermediate Unit by the individual unless an emergency situation prevents the person 
fiom traveling, and the cause for cancellation is approved by the Executive Director 
andlor Board President. 

C. RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 authorize its proper officers to enter into an agreement with the 
School District of Pittsburgh for the rental of approximately 4,400 square feet of office 
and storage space at Peabody High School at the annual rate of $8.50 per square feet. 
The annual rate shall be prorated fiom September 1,2005 through June 30,2006. 

D. It is recommended that the list of payments made for the month of 
July 2005, in the amount of $327,668.25, be ratified, the payments having been made in 
accordance with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respectfully submitted, 

Floyd McCrea 
Chairperson 

Committee on Business 



PERSONNEL REPORT OF THE EXECUTIVE DIRECTOR 
OF THE INTERMEDIATE UNIT 

From the Executive Director 
to the 
Intermediate Unit Board of Directors August 24,2005 

DIRECTORS: 

The following personnel matters are recommended by the Board: 

I. APPOINTMENT 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit #2 hereby appoint Mr. Mark Roosevelt, as Executive Director of the 
Intermediate Unit, for a period not to exceed three (3) years, commencing August 29, 
2005, at no additional salary, and on such other terms and conditions as are set forth in 
the employment contract between the Board of Public Education of the School District of 
Pittsburgh and Mr. Roosevelt. 

11. RETIREMENT 

Name Position 

Dena Meyers Remedial Teacher 

Effective 
Vice 

06/09/05 Disability 

Respectfully submitted, 

Mark Roosevelt 
Acting Secretary 


