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The following matters were received and acted upon. 
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THE BOARD OF PUBLIC EDUCATION 

PITTSBURGH, PENNSYLVANIA 1521 3 
Administration Building 

341 South Bellefield Avenue 

July 27,2005 

AGENDA 

ROLL CALI, 

Approval of the Minutes of the Meeting of June 22,2005 

Announcement of Executive Sessions 

Committee Reports 

1.  Committee on Education 

2. Committee on Business/Finance 

Personnel Report 

3. Personnel Report of the Superintendent of Schools 

Financial Matters 

Financial Statement and 
Controller's Report 

New Business 

Roll Call 

Roll Call 

Roll Call 

We are an equal rights and opportunity school district. 



EXECUTIVE SESSIONS 

Legislative Meeting of July 27, 2005 

In addition to executive sessions announced at the legislative meeting of June 22, 

2005, the Board met in executive session on June 30, July 8, 18, 20, 24 and immediately 

before this legislative meeting to discuss various personnel matters that may include, but 

are not limited to: administrative vacancies, contract negotiations, and positions opened 

and closed. At the July 18 executive session, the Solicitor discussed a matter in litigation, 

and at the July 20 executive session, Special Counsel discussed a matter in litigation. 

The Board does not vote at executive sessions. 



COMMITTEE ON EDUCATION 
JULY 27,2005 

DIRECTORS: 

The Committee on Student Services recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to 
carry out the intent of the resolution, so long as the total amount of money carried in the 
resolution is not exceeded. Except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: Where the original grant is $1,000 or less, the staff is 
authorized to receive and expend any increase over the original grant. Where the 
original grant is more than $1,000, the staff is authorized to receive and expend any 
increase over the original grant, so long as the increase does not exceed fifteen percent 
(15%) of the original grant. Increases in excess of fifteen percent (15%) require 
additional Board authority. 

ProposalsIGrant Award 

RESOLVED, That the Board of Education of the School District of Pittsburgh authorize 
its proper officers to submit proposals for grants and accept grant awards in the 
amounts and for the purposes set forth in subparagraphs 1 through 22, inclusive. 

RESOLVED FURTHER, That upon approval of the grant by the granting agency, the 
Board authorize the establishment of appropriate accounts and, where necessary to 
implement the grant, authorize the advancement of funds to operate the program until 
the grant and fees are received. 

Acceptance of $794 from PPG Industries to support a multi-media, multi-screen 
assembly program entitled Inside Out to be held at Langley High School. This 
program provides positive reinforcement to students with regard to the following 
messages: 1) image isn't everything; 2) bullying is both harmful and 
unacceptable, and 3) drinking and driving is dangerous and, in some instances, 
fatal. Therefore, the Inside Out program is being offered to support a positive 
school atmosphere in which all students can live, learn and grow and support 
one another as citizens in their school and in their communities. The funding 
period shall be from July 28, 2005 through July 28, 2006. 

2. Acceptance of $3,000 from Laura Bush Foundation for America's Libraries to 
support the purchase of books to enrich and expand the library collection for the 
Helen S. Faison Arts Academy. Specifically, funds will be used to support the 
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purchase of popular fiction titles and nonfiction picture books that will help 
students develop an enthusiasm for the library and a love for reading. The 
funding period shall be from July 28, 2005 through July 28, 2006. 

3. Acceptance of $5,000 from Laura Bush Foundation for America's Libraries to 
support the purchase of books to enrich and expand the library collection for the 
Washington Polytechnic Academy. Specifically, funds will be used to support 
the purchase of popular fiction and nonfiction titles that will help students develop 
an enthusiasm for the library and a love for reading. The funding period shall be 
from July 28, 2005 through July 28, 2006. 

4. Acceptance of $1,500 from Citizens Bank to support the district's "Celebration of 
Literacy", a literacy outreach event geared toward parents and children in the 
community-at-large. Specifically, funding is awarded to support the costs of the 
rental and installation of two tents for this activity, which takes place as part of 
the Three Rivers Arts Festival each year. The purpose of the event is to 
encourage families to read together and to experience the joy that imaginative 
literature brings to their lives, such as through the interpersonal interactions and 
lively conversation that those engaged in reading with children experience. 
Children and parents are encouraged to read together through the summer 
months. Activities include costumed storytellers, make-and-take projects, and 
the distribution of gift bags. Each year, a minimum of two-hundred (200) children 
and their families have participated in this event from across all school districts in 
the Allegheny County region. The funding is for one day, June 5, 2005. 

5. Acceptance of $492.84 from Langley High School PTO to support the Langley 
High School Book Club. The funding period shall be from July 28, 2005 through 
July 28, 2006. 

6. Acceptance of $6,500 from Surdna Foundation to support CAPA High School 
Writing Instructor Kristin Kovacic's participation in the Spoleto Writers' Workshop 
for mid-career writers in order to create new work. Ms. Kovacic will receive a 
$5,000 stipend to support her fellowship. A second amount of $1,500 will be 
awarded directly to CAPA to support the costs of post-fellowship activities related 
to what is developed at the Spoleto Workshop. These post-fellowship activities 
will be conducted by Ms. Kovacic at CAPA in order to benefit the creative writing 
students with whom she works. This $1,500 amount may be designated for 
program expenses or equipment expenses related to those post-fellowship 
activities. The Spoleto Writers' Workshop, which takes place from July 20 
through August 2 in Spoleto, Italy, is part of an internationally acclaimed arts 
festival that has been in existence for thirteen (13) years. The Spoleto Arts 
Symposia provides professional-level workshops in four (4) areas: classical 
(opera) singing; writing, cooking, and vocal jazz. Thus, Ms. Kovacic's selection 
as a participant in this festival is considered a high honor in her field. The 
funding period shall be from July 20, 2005 through July 20, 2006. 
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7. Acceptance of $500 from Conservation Consultants, Inc. to support Allegheny 
Traditional Academy Middle School students in engaging in the SECTEM 
initiative and to ensure students and teachers will value energy conservation 
within their school and home environments. Specifically, funding will be used to 
support school-wide educational materials to be created by students. These 
materials will support a one lesson lecture on energy conservation. The funding 
period shall be from July 28, 2005 through July 28, 2006. 

8. Acceptance of $2,500 from Aligning Curriculum to Standards in PA (ACTS) 
ProjectlCarlow College to support foodlrefreshments, materialslsupplies and 
support professional development activities for Clayton Elementary teachers, 
staff and administration. This minigrant is an allocation to the school partnership 
that has been developed between Clayton and Carlow University. The funding 
allocation is awarded out of a grant Carlow has received from the 
Commonwealth of Pennsylvania to support the development of highly qualified 
teaching staff in Pittsburgh schools. The funding period shall be from July 28, 
2005 through July 28, 2006. 

9. Acceptance of $2,000 from UPMC to support Arthur J. Rooney Sr. Middle 
School's participation in the STAND UP Pilot Program, STOPP-T2 Diabetes 
Study. Funding will be used to purchase supplies for the students at Rooney to 
participate in preventative healthy behavior activities that will help students 
develop good health habits that make the early onset of juvenile diabetes less 
likely. The funding period shall be from July 28, 2005 through July 28, 2006. 

10. Acceptance of $5,000 from The Grable Foundation to support registration costs 
for three members of the Westinghouse Business and Finance Academy team to 
attend the annual required curriculum training offered by the National Academy 
of Finance each summer. Westinghouse's Business and Finance Academy 
Program is affiliated with the National Academy of Finance, which provides 
schools throughout the country with best practice models and training that are 
aligned with current workforce requirements, thus assuring that students are well 
prepared to exit high school with strong job readiness skills and also to enter and 
succeed in post-secondary training environments. The funding period shall be 
from July 28, 2005 through July 28, 2006. 

11. Acceptance of $733 from The Pittsburgh Foundation to support Liberty 
Elementary School's "English as a Second Language" project conducted by 
Liberty teacher Jessica Adams. Specifically, funding is granted to support the 
purchase of an audiolbook library to assist ESL students in the acquisition of the 
English language and American culture. This audio library will be housed with a 
collection of critically acclaimed picture books on audio tape. This will include 
such American classics like Where the Wild Things Are by Maurice Sendak and 
the books of Doctor Seuss. The library will allow the ESL student to listen to 
outstanding children's literature that is read by native speakers of English. 
Students also will learn about the cultural events presented in the literature that 
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are unique to our American experience. The funding period shall be from July 
28, 2005 through July 28, 2006. 

12. Acceptance of $125 from The Pittsburgh Foundation to support a scholarship for 
teacher Frances Capozzi-Alvin at Liberty Elementary to create the "Mystical 
Magical Day" Project, in which students dress up as their favorite fictional 
characters and re-enact favorite scenes from various pieces of writing they have 
read or created during the year. The purpose of this project is to encourage 
students to develop a love of reading and to express themselves as readers and 
writers. The funding period shall be from July 28, 2005 through July 28, 2006. 

13. Acceptance of $100 from US-TOO, a company which is a member of the 
Westinghouse High School Business and Finance Academy Advisory Board, to 
support the year-end Business and Finance Academy celebratory event. Funds 
will be used to purchase supplies, food, and other incidental items related to the 
event, which was held on June 10, 2005. The funding period shall be from June 
1, 2005 through June 1, 2006. 

14. Acceptance of $10,000 from Hands On Learning to support the acquisition of 
handheld technology at Beechwood Elementary School, that will be used to 
support fourth and fifth graders efforts to increase their performance levels on the 
mathematics and language arts curriculum, including special needs students. 
Students will use handheld technology to: 1) transmit problem solving strategies, 
2) self-record grades and class progress, 3) beam class notes from teacher to 
student, communicate with parents, 4) as a calculator, 5) facilitate student to peer 
collaboration, 6) increase technology literacy, and 7) to become self-motivated 
learners. If awarded, funds will be used to purchase handhelds pursuant to 
district specifications and requirements. The funding period shall be from July 
28, 2005 through July 28, 2006. 

Acceptance of $10,000 from Hands On Learning to support the acquisition of 
handheld technology at South Hills Middle School, that will be used to support 
the sixth grade curriculum in the areas of science, math, and communications. 
Students will use handheld technology to collect, analyze, edit and record data to 
be used to create the school's newsletter, the "Husky Herald." Students will 
develop the following cross-discipline skills: project management, time 
management, data organization and interpretation, graphic and written 
communication, critical thinking and problem solving, and technology literacy. If 
awarded, funds will be used to purchase handhelds pursuant to district 
specifications and requirements. The funding period shall be from July 28, 2005 
through July 28, 2006. 

16. Acceptance of $1,000 from Kades-Margolis to support costs associated with the 
school district's Summer Leadership Institute, which provides professional 
development training for district administrators on key strategic areas for the 
forthcoming school year. The Institute is scheduled for August 17, 18, and 19, to 
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be held at the Holiday Inn, Greentree. The funding period shall be from July 28, 
2005 through July 28, 2006. 

17. Submission of a proposal to the U.S. Department of Education of the Arts In 
Education Model, Development and Dissemination Grant for $816,457 to support 
a partnership between the District and Manchester Craftsmen's Guild (MCG) for 
the development of a model arts-integrated middle school. Columbus Middle 
School teachers will receive intensive training on integrating art within the core 
subject areas and creating arts-integrated lesson plans that address specific 
student deficiencies. Training will be provided through 1) on going classroom- 
based support under the mentorship of four MCG artists; 2) an annual two-day 
summer institute; and 3) quarterly workshops at MCG. In addition, MCG will host 
a summer camp that will accommodate up to one-hundred twenty (120) students 
per summer, where students will revisit academic concepts taught during the 
regular school year via the creation of art. The funding period shall be from 
October 1, 2005 through September 30,2008. 

18. Submission of a proposal of $1,040,000 to the U.S. Department of Education of 
the Professional Development for Arts Educators Fund to support a partnership 
between the District, The Pittsburgh Opera and the Manchester Craftsmen's 
Guild for the provision of training for approximately thirty (30) of the District's K- 
12 visual arts and music teachers each year. The Pittsburgh Opera will provide 
music teachers with the knowledge and skills required to use the opera to align 
instruction with the PA standards for Arts and Humanities. The Manchester 
Craftsmen's Guild will enhance visual arts teachers' skills and knowledge in 
specific visual art forms, including photography, ceramics, book arts and digital 
arts, as well as assist teachers in the development of instructional strategies for 
addressing PA arts standards. The funding period shall be from October 1, 
2005 through September 30,2008. 

19. Submission of a proposal to the PA Department of Education of the 21'' Century 
Community Learning Center Fund for $262,500. The Pittsburgh Public Schools 
in collaboration with Mad Science, Pittsburgh Center for the Arts and Fitness with 
Education will continue the 21" CCLC after-school program at eight (8) PPS 
elementary schools. The program will focus on two-hundred (200) fourth and 
fifth graders Monday through Thursday for 2.5 hours each day at the conclusion 
of the school day. Each 21'' CCLC program will provide academic support and - 
enrichment, artistic, cultural and physical activities. All schools will provide a 
safe, educational and fun environment for children and parents. The funding 
period shall be from October 1, 2005 through September 30, 2006. 

20. Submission of a proposal to the Commonwealth of the PA for $1,100,000. The 
ELECT Student Works (ESW) Program will again focus its efforts on after-school 
programs in selected elementary and K-8 schools serving male and female 
students; strengthening academic achievement for at-risk children; assisting 
students in developing constructive personal skills and goals; and helping 
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students identify and avoid behaviors and situations that put them at risk. The 
funding period shall be from August 1, 2005 through June 30, 2006. 

21. Submission of a proposal to the PA Department of Education of the Service 
Learning & Teen Parent Programs, Division of Student & Safe School Services 
for $19,600 to provide needed support services to pregnant and parenting teens 
in all secondary and middle schools. Case management will be provided by 
Teen Parent Advocates and contracted services. The funding period shall be 
from August 1,2005 through June 30,2006. 

22. Acceptance of $384,902 from the PA Department of Education of the 2005-06 
Safe & Drug Free Schools and Communities: Student Assistance Program. The 
Annual renewal funding for the Student Assistance Program will provide 
comprehensive services K-12. The focus is on prevention education, early 
intervention and support services related to healthlwellness, safety, alcohol- 
tobacco-other drugs, disruptive behavior and learning barriers. The funding 
period shall be from August 1, 2005 through June 30, 2006. 

Consultant/Contracted Services 

RESOLVED, That the Board authorize its proper officers to enter into contracts with the 
following individuals for the services and fees set forth in subparagraphs 1 through 12, 
inclusive. 

I .  Carnegie Science Center - To provide interactive hands-on science workshops 
for the Middle School Therapeutic Support students for the 2005-06 school year. 
Each of the ten (10) Middle School Therapeutic Support classrooms will visit 
Mission Discovery at the Hill House each week for a one (1) hour hands-on 
science workshop. Every semester, the Therapeutic Support teachers will 
receive a full semester of lesson plans with connections to PA state academic 
standards and PPS content performance based standards. Teachers will also 
have access to 4-6 Career Kits containing curriculum and non-perishable 
materials for 5-7 activities. All materials and one staff person to lead the 
workshops will be provided by the Carnegie Science Center. Transportation and 
a minimum of two (2) staff members to support the students will be provided by 
each middle school. The full program will include two (2) visits to the Carnegie 
Science Center. The operating period shall be from September 1, 2005 through 
June 30, 2006. The total cost of this action shall not exceed $56,000 from 
Account # 5231 -1 OB-1231-323. 

2. Mr. Van Kaplan, Pgh. Civic Light Opera - The Pittsburgh CLO's Creative Vision 
program creates a positive environment within a non-traditional classroom where 
urban school students are inspired by working artist educators. Working with the 
eighth (8th) grade Morningside Elementary class, the CV program supports and 
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enhances Communications, Arts & Humanities and Math Standards. The CV 
program does this by creating unique opportunities for students to strengthen 
their skills in oral and written communication, reading and responding to 
literature, and critical thinking via attending and creating their own theatrical 
productions, journaling and other writing projects. The CV program also 
strengthens student skills in problem solving, measurement and estimation, and 
principles of construction and design through set and costume production. The 
CV Olympic Project requires students to apply graphing, charting and numerical 
analysis skills. The CV program also uses theater arts exercises to train 
students in self-control, anger management, teamwork, leadership and 
appropriate self-expressions. The dates of operation shall be from September 
2005 through June 2006. The total cost of this action shall not exceed $4,000 
from Account # 41 56-608-1 100-323. 

3. Yeshiva School - To provide wrap-around childcare for the Head Start full-day 
classroom. Payment will cover the education services offered to Head Start 
children enrolled at the school and provisions for the delivery of food, on a daily 
basis, to the full-day Head Start classroom, and, the custodial maintenance of the 
full-day classroom, two (2) hours a day, five (5) days a week. The operating 
period shall be from August I ,  2005 through July 31, 2006. The total cost of this 
action shall not exceed $16,800 from Accounts 4800-26B-1800-330 and 4800- 
26B-1800-413. 

4. Victoria Dickerson, Sugar Plum Childcare - To provide Head Start 
comprehensive services for a maximum of six (6) children in a daycare home 
setting. Enrolled children will receive education, mental healthldisability, and 
healthlnutrition services supported by Head StartIPre-K staff. The dates of 
operation shall be from August 1, 2005 through July 31, 2006. The total cost 
shall not exceed $10,400 from Account # 4800-266-1 800-330. 

5. Children's Hospital, Healthy Child Unit - To provide a Pediatric or Family Nurse 
Practitioner, a Psychologist, a Developmental Pediatrician and a 
DirectorlSupervisor, to support and supervise Early Intervention staff, who work 
with medically fragile children enrolled in the PSE's Early Intervention Program. 
This contract will support medically fragile children and the health plans written 
for them. The operating period shall be from July 28, 2005 through June 30, 
2006. The total cost of this action shall not exceed $98,409 from Account # 
5181-159-1281-323, 

6. YMCA - To provide two (2) full-time Outreach Workers to the Pittsburgh Youth 
Initiative (PYIP) that is funded by the Office of Juvenile Justice and Delinquency 
Prevention. Outreach workers will be skilled in assessment, case management, 
and referral, be familiar with the neighborhoods where youth reside, and be 
knowledgeable of gang dynamics and activities of specific gangs in the area 
being served. Workers will provide support and serve as a liaison between youth 
(ages 12-24) and service providers. Workers will facilitate the project youth's 
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participation in educational, vocational, comprehensive health related, 
recreational and cultural programs as determined to be appropriate for youth. 
Workers will provide transportation for activities in support of each youth's 
attainment of goals. Workers will be required to have a minimum of forty (40) 
contacts a week with project youth and their families. Workers schedules will 
include year round, evening and weekend hours and will be adjusted to meet the 
needs of project youth. Each worker will have a minimum caseload of twenty-five 
(25) youth. The operating period shall be from August 1, 2005 through June 30, 
2006. The cost include: staff ($86,520.00), cell phones ($3,600.00), mileage 
($2,000.00) and student activitieslsupplies ($2,600.00). The total cost of this 
action will not exceed $94,720 from Account # 481 0-252-21 90-330. 

7. Marguerite Tallon, Auntie's Daycare - To provide Head Start comprehensive 
services for a maximum of six (6) children in a daycare home setting. Enrolled 
children will receive education, mental healthldisability, and healthlnutrition 
services supported by Head StartIPre-K staff. The operating period shall be from 
August I ,  2005 through July 31, 2006. The total cost of this action shall not 
exceed $1 0,400 from Account # 4800-26B-1800-330. 

8. Patricia and Sylvester Jones - To provide Head Start comprehensive services for 
a maximum of six (6) children in a daycare home setting. Enrolled children will 
receive education, mental healthldisability, and healthlnutrition services 
supported by Head StarVPre-K staff. The operating period shall be from August 
1, 2005 through July 31, 2006. The total cost of this action shall not exceed 
$1 0,400 from Account # 4800-26B-1800-330. 

9. Darwin L. Peeks - To provide custodial and other routine cleaning services to off- 
site Head Start classrooms. The operating period shall be from September 1, 
2005 through June 30, 2006. The total cost of this action shall not exceed 
$9,600 from Account # 4800-26B-1800-330. 

10. American Red Cross, Foster Grandparent Program - To provide intergenerational 
experiences to Head Start children through classroom support. The Foster 
Grandparent Program will have the opportunity to serve all Head Start 
classrooms, five (5) days a week, six (6) hours a day for one-hundred fifty (150) 
days. The dates of operation are from August 1, 2005 through July 31, 2006. 
The total cost shall not exceed $6,000 from Account # 4800-26B-1800-323. 

11. American Red Cross, Foster Grandparent Program - To provide intergenerational 
experiences to Pre-K children through classroom support. The Foster 
Grandparent Program will have the opportunity to serve all Pre-K classrooms, 
five (5) days a week, six (6) hours a day for one-hundred fifty (150) days. The 
dates of operation are from August I ,  2005 through July 31, 2006. The total cost 
of this action shall not exceed $4,000 from Account # 4000-12B-1800-323. 
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12. R. Bowen International Inc. - To conduct leadershiplstrategic management 
training with Pre-K administrativelmanagement staff. The dates of operation 
shall be between August I ,  2005 and June 30, 2006. The total cost of this action 
shall not exceed $5,040, including expenses, payable from Account # 4000-1 9B- 
2271 -330. 

Payments Authorized 

RESOLVED, That the Board authorize payments in the amounts set forth below to the 
following individuals, groups, and organizations, including School District employees 
and others who will participate in activities of the School District to provide services, as 
described in subparagraphs 1 through 29, inclusive. 

1. Up to thirty (30) teachers and six (6) paraprofessionals from Horace Mann 
Elementary to be compensate and provided meals for ten (10) hours of 
professional development at Hidden Valley Resort from August 25 to August 26. 
They will be provided training by Reading and Math Coaches, Donna Kane from 
Special Education and PDS person from Slippery Rock University in the areas of 
literacy, math and special education. The activities will include training on 
writing, best practices, reviewing student work, differentiated instruction, and how 
to implement inclusion of special education students. Staff will also look at how 
to use data to drive instruction. The teachers will be compensated at the 
workshop rate of $22.71 per hour and the paraprofessionals at the rate of $1 1.31 
per hour. Additional cost will include one dinner, two lunches and snack at the 
cost of $2,146.07, supplies at a cost of $2,000 and lodging for thirty-seven (37) 
people (including principal) will cost $2,770. The total cost of this action shall not 
exceed $14,407.67 from Accounts 41 52-208-1490-1 2411 971582161 01635. 

2. Authorization to compensate district mathematics and science teachers at the 
prevailing workshop rate ($22.71) for participation at professional development 
sessions between August I ,  2005 and August 31, 2005. These sessions include 
both teacher training sessions and curriculum development sessions on topics 
that are critical to meeting the needs of all students, as well as sessions that will 
support the high school mathematics reform model. The total cost of this action 
shall not exceed $44,829.54 from Account # 4800-208-2271 -1 25. 

3. Authorization for one teacher to supervise the Minadeo Extended Day program 
for additional math assistance for fourth and fifth grade students. The teacher 
will supervise the program one school day each week from 3:20 p.m. - 4:20 p.m. 
for a total of fifty (50) sessions throughout the school year. The teacher will be 
paid at the workshop rate of $22.71 per hour. The total cost of this action shall 
not exceed $1,135.50 from Account # 41 55-608-1 100-1 24. 
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4. Authorization to compensate teachers andlor literacy coaches at the workshop 
rate of $22.71 per hour to participate in the development of curriculum and 
convene after school workshops when needed to honor the commitment aligned 
to Reading First mandates outlined in the grant award. The work will begin in 
August of 2005 and end June of 2006. The total cost of this action shall not 
exceed $1 0,000 from Account # 4000-27A-2271-125. 

5. Up to thirty one (31) teachers and seven (7) educational assistants from Colfax 
Spanish Academy to be compensated for (6) six hours of in-service training on 
Monday, August 22, 2005 (8:OO AM - 3:00 PM) at the workshop rate $22.71 for 
teachers and $1 1.31 for paraprofessionals. The retreat, titled, "Desde La Pierra 
Hasta El Cielo (From The Ground To The Sky)" will focus on team building and 
Spanish program implementation. In addition, there will be breakout sessions 
titled: Data Analysis, Reading First Leadership/lnstructional Cabinet and 
Discipline Committee. The total cost of this action shall not exceed $5,499.08 
from Accounts 41 16-608-1 100-1241197 and 41 16-208-2271-635.. 

6. One coordinator and up to four (4) teachers to be compensated to implement the 
summer orientation program for students who will be entering as sixth graders at 
Rooney Middle School in the fall of 2005. Payment shall be at the workshop 
rate of $22.71 per hour. The coordinator will work an additional three hours. The 
program will operate from August 23rd through August 25, 2005, for 3 hours per 
day for students. The teachers will have a four (4) hour work day. The total cost 
of this action shall not exceed $1,430.73 from Account # 4210-208-1490-124. 

Up to thirty-five (35) teachers at Frick International Studies Academy to 
receive ongoing professional development on the implementation of the 
lnternational Baccalaureate Middle Years Programme (IB MYP). The IB MYP 
professional development will support and enhance existing activities. The 
professional development will also provide the time needed for mandated 
curriculum design. This professional development will take place during the 
months of July 28, 2005 through June, 2006. Teachers will be compensated for 
twenty-four (24) hours over twelve (12) months at the workshop rate of $22.71. 
The total cost shall not exceed $1 0,000 from Account # 4214-01 0-1 100-125. 

. Up to six (6) foreign language teachers (French, Japanese, Spanish and 
German) to administer entry level examinations to students wishing to enter 
Frick ISA at the advanced language level. The examination shall be 
administered during the month of August 2005. Teachers will be compensated at 
the workshop rate of $22.71. The total cost shall not exceed $1,600 from 
Account # 4232-608-1 100-1 24. 

9. Up to four (4) teachers to be compensated pro rata for a total of seven (7) days 
each to write new curricula for Grade 7 World Cultures and Grade 4 
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GeographylHistory. These activities will take place between August 1, 2005 and 
August 26, 2005. The total cost of the curriculum writing will not exceed $1 1,172 
from Account # 4600-01 0-2270-1 24. 

10. Port Authority of Allegheny County - To provide monthly bus passes andlor zone 
tickets for Pre-K families who live in excess of 1.5 miles from their respective 
center. The dates of operation are from September 1, 2005 through June 30, 
2006. The total cost shall not exceed $20,000, payable from Account # 4000- 
19B-3300-599. 

11. Port Authority of Allegheny County - To provide monthly bus passes andlor zone 
tickets for Head Start families who live in excess of 1.5 miles from their 
respective center. The dates of operation are from August 1, 2005 through July 
31, 2006. The total cost shall not exceed $1 10,000, payable from Account # 
4800-26B-1800-599. 

12. Roberta L. Schomburg, Ph.D. - To provide three (3) hours of training to School 
District staff during the Summer Leadership Institute. Dr. Schomburg will make a 
presentation at the Principal's Summer Leadership Institute on August 17, 2005 
on the topic of early childhood education. The total cost of this action shall not 
exceed $500, including expenses, payable from Account # 4000-1 9B-2271-599. 

13. Kathrine Ashley Rotko - To finalize the Community-Based Assessment Protocol 
developed through the NASOOTY grant. She will finalize all forms for distribution 
and posting on the NASOOTY website. In addition, she will develop a guide for 
Start on Success teachers to use to assist SOS students with assistive devices 
and accommodations in the workplace. All costs for her services are from the 
NASOOTY grant and will be payable upon completion of the work. The total cost 
of this action shall not exceed $1,500 from Account # 521 1-16B-1211-323. 

14. Deborah Glass Estes, Ed.D. - To present a two day workshop: Adaptinq 
Instruction with the Brain in Mind. The workshops will take place on August 15 
and 16, 2005 at the Pittsburgh Federation of Teachers and will be open to PPS 
teachers, parents and paraprofessionals as well as other professionals and 
paraprofessionals from other districts for up to sixty (60) participants. The cost 
for the two (2) day training is $5,000 including all expenses. Rent for the PFT is 
$300 for two days and estimated cost of morning coffee and breakfast for the two 
(2) days is $600. All participants will be charged a fee that will be used to cover 
the cost of the workshop. (PPS staff and parents will be charged less than those 
from other districts.) The total cost of this action shall not exceed $5,900 from 
Accounts 41 51 -292-1 241 -323, 5544-292-2390-635 and 521 1-292-1 21 1-449. 

15. PSATINMSQT - To pay for registration and test fees for all tenth grade and 
eleventh grade students to take the Preliminary Scholastic Aptitude Test (PSAT) 
during the month of October. The purpose of this action is to provide preparation 



Committee on Education 
July 27, 2005 
Page 12 

for the newly revised version of the Scholastic Aptitude Test (SAT) and to identify 
potential students for accelerated classes while in high school. The total cost for 
registration and fees is $9.00 per student with the total amount not exceed 
$44,000 from Account # 4014-01 0-1 100-599. 

16. Wilson Language Training - To provide four (4) days of training to a core of thirty 
(30) Special Education elementary teachers related to the Wilson Reading 
Program. The Wilson program is a PPS approved highly specialized reading 
program for students with learning disabilities. This training will prepare teachers 
to better implement the program with their students. The cost of these four (4) 
days will be: Three-day Overviewllntervention Workshop (August 23-25): 
$3,600, One-day Start-up Seminar (Aug 26): $1,200 and Travel Expenses for 
Trainer: $1,800. The total cost of this action shall not exceed $6,600 from 5241- 
1 OB-1241-323 and 5544-292-2390-582. 

Community House Learning Center - To develop a student-friendly video to 
introduce PPS students to available transition resources. Also, to increase the 
likelihood of student access to appropriate services as they transition to 
employment and post-secondary training. Students, parents, and PPS and OVR 
staff will provide input and feedback. In addition, Community House will develop 
a descriptive brochure. Both the video and brochure will be distributed 
throughout the PPS High Schools. Payment will be made upon completion of the 
project. The total cost of this action shall not exceed $25,000 from Account # 
521 1-16B-1211-323. 

18. Dr. Mary Kay Stein, University of Pittsburgh - To plan and present two (2) 
professional development training sessions during the August 2005 PPS 
Leadership Conference. On August 17 and 18, training will be provided to all 
district administrators attending the Leadership Conference. The two sessions 
will focus on bridging the racial achievement gap and the content knowledge 
required for administrators to support high quality instruction. Dr. Stein holds a 
joint appointment at the University of Pittsburgh as Associate Professor of 
Administrative and Policy Studies and Senior Scientist at the Learning Research 
and Development Center. She has done extensive research on the nature of 
effective instructional practices in mathematics and literacy in urban school 
settings, and the conditions that support it. Payment will be at the rate of $500 
per training session, payable at the conclusion of the sessions. The total cost 
shall not exceed $1,000 from Account # 4000-04B-2271-323. 

19. Up to five (5) University of Pittsburgh MAT (Master of Arts in Teaching) 
candidates, who were the African American Teacher Fellows to receive a stipend 
of $6,000. Five candidates have been recruited, selected, and committed to the 
following schools: (2) Arsenal Middle, (1) Schenley, (1) Perry and (1) 
Peabody. These students are currently assigned to internships in the Pittsburgh 
School District University Collaborative for the 2005-2006 school year. 
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Authorization for payment will commence in September 2005, pending these 
students' presentation of their earned Intern Certificates. The internship 
experience will end in June 2006. Payment will be made in two installments: 
December 2005 and June 2006. The total cost of this action shall not exceed 
$30,000 from Accounts 431 8-01 0-1 100-323, 431 9-01 0-1 100-323, 4322-01 0- 
1 100-323 and 4298-608-1 100-323. 

Authorization to provide a stipend of $6,000 each for up to fifteen (15) University 
of Pittsburgh MAT (Master of Arts in Teaching) Candidates. These students are 
currently assigned to internships in PPS for the 2005-2006 school year. 
Payment shall commence in September 2005, pending the students' presentation 
of their earned Intern Certificates. The following schools shall participate: (1) 
Arlington, (1) Banksville, (1) Colfax, (1) Dilworth, (2) Greenfield, (3) 
Knoxville, (3) Phillips, (1) Stevens, (1) Oliver and (1) Schenley. The 
internship experience will end in June 2006. Payment shall be in two 
installments - December 2005 and June 2006. The total cost of this action shall 
not exceed $90,000 from Accounts 41 01 -208-1490-323 ($6,000), 41 03-207- 
1490-323 ($6,000), 41 16-608-1 100-323 ($6,000), 4168-608-1 100-323 ($6,000), 
41 37-608-1 100-323 ($1 2,000), 4143-207-1490-323 ($1 8,000), 41 68-608-1 100- 
323 ($1 8,000), 41 80-207-1 490-323 (6,000), 43 17-608-1 1 00-323 ($6,000), 4322- 
608-1 100-323 ($6,000). 

21. Authorization to pay up to one-hundred (100) PPS teachers to be trained as 
clinical instructors in the School District/University Collaborative for professional 
development activities related to their roles, functions, and responsibilities. 
Training shall occur on August 2-3, 2005 at the PFT Building at a cost of $175 
per day, not to exceed $350. These teachers shall supervise student teachers 
and interns in the PPS and shall receive the workshop rate of $22.71 per hour for 
a maximum of eleven (1 1) hours each, not to exceed $24,981. The total cost of 
this action shall not exceed $25,331 from Account # 8000-196-2270-1251441. 

Up to one-hundred sixty-two (162) K-5 Mathematics teachers from Morrow, 
Roosevelt, Faison, Manchester, Northview, Friendship, Lincoln, West 
Liberty, Sunnyside, and Crescent to be compensated for initial training 
activities related to the implementation of the Harcourt Math Pilot during the 
2005-2006 school year. Training will occur at the Helen S. Faison Academy on 
August 24, 2005 for two (2) hours. Participants will receive the workshop rate of 
$22.71 per hour. The total cost of this action shall not exceed $7,359 from 
Account # 4800-208-2271 -1 25. 

23. Department of Public Safety - Authorization to pay for overtime hours of service 
provided by Pittsburgh Police in cooperation with the Board of Education School 
Safety Department for crowd control after City League football and basketball 
games and other special events. The period shall be from September 1, 2005 to 
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June 30, 2006. The total cost of this action shall not exceed $21,000 from 
Account # 3400-01 0-2660-340. 

24. Authorization to compensate up to thirty-five (35) faculty members from area 
colleges and universities to be trained as clinical instructors in the School 
DistrictIUniversity Collaborative for professional development activities related to 
their roles, functions, and responsibilities. Training shall occur on August 2-3, 
2005. These teachers shall supervise student teachers and interns in the PPS 
and shall receive the workshop rate of $22.71 per hour for a maximum of eleven 
(1 1) hours each, total amount not to exceed $8,743.35 from Account #8000-196- 
2270-323. 

25. Authorization to compensate teachers at the workshop rate of $22.71 per hour 
for participation in summer training andlor curriculum development needed to 
meet district curriculum initiatives. The work will take place between August 1, 
2005 and August 31, 2005. Total cost will not exceed $51,000 from 4800-208- 
2271 -1 25. 

26. Claudia Harper-EaglinlCybraxis Inc. - To provide two days of training to 
administrative staff in the Academic Office on August 8-9, 2005. The focus of the 
retreat and training will be: Effective team building, productivity, operationalizing 
organizational goals, time management, critical thinking and problem solving, 
and internal and external supports related to school improvement efforts to 
increase student achievement. The total cost of this action shall not exceed 
$5,500 from Account # 4800-208-2271 -323. 

Strictly Business Catering - To provide a catered breakfast and lunch for 25 
administrators for a three-day retreat for the purpose of training administrative 
staff in the Chief Academic Office on August 8-10, 2005. The focus of the retreat 
and training will be: effective team building, productivity, operationalizing 
organizational goals, time management, critical thinking and problem solving, 
and internal and external supports related to school improvement efforts to 
increase student achievement. The catering cost will not exceed $967. 
Additional cost will include rental of the Nuin Center on August 8-10, 2005 in the 
amount of $360. The total cost of this action shall not exceed $1,327 from 
Account # 4800-208-2271 -4411635. 

28. Mr. Rick Murrell - To provide private trumpet lessons to East Hills ISA student, 
Ben Junker. The total cost of this action shall not exceed $1,145 from Account # 
41 92-093-1 490-599. 

29. Authorization to compensate teachers, paraprofessionals and parent resource 
teacher to participate in a program by The University of Pittsburgh's Department 
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of African Studies and the Center for Family Excellence, Pittsburgh, PA to 
provide Workshops on "Value for Life Interventions" to assist students at Lincoln 
Elementary Technology Academy, Reizenstein Middle School and George 
Westinghouse High School. The program will collaborate with established 
neighborhood organizations and local agencies in the Pittsburgh area. The 
Center for Family Excellence will develop and implement a Parent Model that will 
focus on high achievement for their students. The program will be implemented 
between the dates of August 24, 2005 through June 15, 2006. Teachers will be 
paid at the prevailing workshop rate of $22.71. The Para Professionals and 
Parent Resource Assistant will be paid at the prevailing workshop rate of $1 1.31 
per hour. The total cost of this action shall not exceed $50,000 from Account # 
4000-22B-2271-125. 

General Authorization 

1. Partnerships with the Pittsburqh Public Schools 

a. RESOLVED, That the Board authorize its proper officers to enter into a 
partnership with the College of Engineering and Mineral Resources of West 
Virginia University to present and coordinate a 5-day, 4-night summer 
experience for the George Westinghouse High School Science and Math 
students entering the tenth, eleventh and twelfth grades in September of 
2005. Services will be provided for twenty (20) students over a five (5) day 
period between July 28, 2005 and August 19, 2005. Two Westinghouse 
staff will be present at all times and an additional Westinghouse teacher will 
assist in the instructional activities. Accommodations for students and staff 
and entertainment costs will be provided by the University. This experience 
will be provided by the University at no cost to the District. 

b. RESOLVED, That the Board authorize the Head StarVPre-K Program to 
enter into an agreement with Ya Ya Developmental Childcare Center, Inc. to 
provide extended-day services at the Lemington Head Start classroom. The 
School District of Pittsburgh, Head StarVPre-K Program will provide: 

1. comprehensive services to eligible Head StarVPre-K children and their 
families enrolled in the extended-day program at Lemington School Head 
Start, as mandated by the Head Start Performance Standards; 

2. classroom materials and supplies as needed; 

3. recruitment/enrollment of age-eligible children into the Program; 

4. on-going training to Head Start staff and childcare center staff during 
designated Head Start in-service trainings; 
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Services are to be provided from August I, 2005 through July 31, 2006, at 
no cost to the School District of Pittsburgh. 

c. RESOLVED, That the Board authorize the Head StarVPre-K Program to 
enter into an agreement with Ya Ya Developmental Childcare Center, lnc. to 
provide childcare services to Head Start eligible children and families at 
Kelly Street. The School District of Pittsburgh, Head StarVPre-K Program 
will provide: 

1. recruitmentlenrollment of age-eligible children into the Program; 

2. on-going training to Head Start and childcare center staff during 
designated in-service trainings; 

3. other comprehensive services as mandated by Head Start Performance 
Standards; 

Services are to be provided from August I ,  2005 through July 31, 2006, at 
no cost to the School District of Pittsburgh. 

d. RESOLVED, That the Board authorize the Head StarVPre-K Program to 
enter into an agreement with For Kids Only Daycare to provide childcare 
services to Head Start eligible children and families. The School District of 
Pittsburgh, Head StarVPre-K Program will provide: 

1. recruitmentlenrollment of age-eligible children into the Program; 

2. on-going training to Head Start staff and childcare center staff during 
designated Head Start in-service trainings; 

3. other comprehensive services as mandated by Head Start Performance 
Standards; 

Services are to be provided from August I ,  2005 through July 31, 2006, at 
no cost to the School District of Pittsburgh. 

e. RESOLVED, That the Board authorize the proper officers to accept a 
proposal and enter into an Agreement with FAMlLYLlNKS to provide a 
school-based mental health partnership at STERRETT CLASSICAL 
ACADEMY. 

f. RESOLVED, That the Board authorize its proper officers to enter into a 
partnership with the One Small Step community-based organization to 
provide a site-based after school and summer program to one-hundred 
thirty-five (1 35) to one-hundred fifty (1 50) students (who exhibit the greatest 
need for services) per year for three years at Knoxville Elementary and 
Knoxville Middle Schools. This partnership would be established upon 
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notification of an award through the federal 21st Century Community 
Learning Centers (CLC) program. 

RESOLVED FURTHER, That One Small Step's programming will take place 
four (4) dayslweek directly following the end of the school day; on fifteen 
(1 5) Saturday's throughout the school year; and for seven (7) weeks during 
the summer of each project year. Programming will include one-on-one 
tutorial and homework support that is aligned with the district's Literacy Plus 
and Prime Plus curricula; wellnesslfitness, music, and character education 
activities; and educational and recreational field trips. 

RESOLVED, That the Board authorize its appropriate officers to enter into a 
partnership with YouthPlaces upon notification of an award through the PA 
Department of Education's "Education Mentoring Intiative" grant program. 
Funding will go directly to YouthPlaces to support a three (3) year project 
that will impact a minimum of thirty (30) students who are enrolled at 
Peabody High School. Participating students must be identified by their 
school as exhibiting a need to be involved in a project that encourages 
academic achievement and school attendance and increases students' 
ability to make healthy life choices. Each youth will be matched with a 
mentor, who has been prescreened and trained by YouthPlaces and has 
attained District required clearances, and will participate in after-school 
mentoring sessions at Peabody. 

RESOLVED FURTHER, That additional partners include The Mentoring 
Partnership (who will assist in the mentor screening and training process), 
Bidwell Training Center (who will provide training to mentors on High School 
Graduation Project requirements) and Alpha Phi Alpha Fraternity, Inc., and 
Pittsburgh Social Venture Partners (who will both assist with the recruitment 
of mentors). 

h. RESOLVED, That the Board authorize its proper officers to enter into a 
partnership with Family Guidance, Inc. (FGI) upon notification of an award 
through the PA Department of Education's "Education Mentoring Intiative" 
grant program. Funding will go directly to FGI to support a three-year 
project designed to work in concert with the District's Gang-Free Schools 
and Communities Initiative. The project will impact up to thirty (30) middle 
school students who are enrolled at Milliones Middle School. Participating 
students must be identified by their school as exhibiting a need to be 
involved in a project that encourages academic achievement and school 
attendance and increases students' ability to make healthy life choices. 
Each youth will be matched with a mentor, who has 1) been recruited by a 
faith-based organization located in the student's neighborhood, 2) passed 
FGl's ten-step screening process and 3) attained District required 
clearances. 
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i. RESOLVED, That the Board authorize its proper officers to enter into 
articulation agreements with accredited institutions of higher education to 
provide dual enrollment opportunities for secondary students in the 
Pittsburgh Public Schools. Potential partners will include, but will not be 
limited to, the following accredited institutions of higher education: 
Community College of Allegheny County, University of Pittsburgh, California 
University of Pennsylvania, Chatham College, LaRoche College, Duquesne 
University, Point Park University, Robert Morris University, Carlow College 
and Bidwell Training Center. 

2. Field Trip Out of the Country 

RESOLVED, That the Board approve a trip to Germany and Austria for twelve 
(12) students and two (2) adults from Carrick High School. The purpose of this 
trip is to bring the classroom into the community for a cultural and linguistic 
immersion experience. The students will be able to apply in a real-life situation 
all they have been studying about the German culture and test their language 
skills in a real-life context. The trip is from March 30, 2006 to April 8, 2006. The 
trip is sponsored through the Cultural Heritage Alliance and is of no expense or 
liability to the school district. 

3. Amendment 

Minutes of May 25, 2005, Committee on Education, ProposalJGrant Awards, PA 
Department of Education . . . lncrease amount of application submission - 
Amount increased from 1,361,355 to 2,128,418 

4. One Additional Junior Varsity Football Official 

RESOLVED, That the Board authorize the Office of lnterscholastic Athletics to 
add one (1) Junior Varsity Football Official at the rate of $40 per game. The 
increase in cost will be $1,120 from Account # 481 5-01 0-3250-599 

5. Increase in fees for Interscholastic Sports 

RESOLVED, That the Board authorize the Office of lnterscholastic Athletics to 
increase the fees for officiating the following lnterscholastic Sports, effective the 
fall/winter/spring sports season for the 2005-2006 school year: 

High School Varsity Volleyball from $50 to $60 
High School Varsity Baseball from $55 to $60 
High School Varsity Football from $70 to $75 
High School Junior Varsity Football from $35 to $40 
Middle School Soccer from $30 to $35 
Middle School Basketball from $30 to $35 
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The increase in cost will be $5,980 from Account # 481 5-01 0-3250-599 

6. This item has been pulled from the agenda 

7. Acceptance of $1,800 from National City Bank of Pennsvlvania 

RESOLVED, That the Board of Education accept a donation of $1,800 from 
National City Bank of Pennsylvania as the sponsoring organization for the 2004 
African American History Essay Contest at Phillips Elementary 

RESOLVED FURTHER, That the Board and the Acting Superintendent of 
Schools hereby extend their sincere thanks to the donor for their generosity and 
support by making these gifts available for use in the Pittsburgh Public Schools 

8. Acceptance of a donation from PPG lndustries 

RESOLVED, That the Board of Education accept a donation of the following 
pieces of equipment from PPG lndustries to the following high schools: 

Oliver High School: one ( I )  DVDNCR Combo Player valued at $100 and one 
(1) Toshiba 27" television set valued at $360.30 

Schenley High School: one (1) DVDNCR Combo Player valued at $100 and 
one (1) Toshiba 27" television set valued at $360.30 

Taylor Allderdice High School: one (1) DVDNCR Combo Player valued at 
$100 and one (1) Toshiba 27" television set valued at $360.30 

The total donation value is $1,380.90 

RESOLVED FURTHER, That the Board and the Acting Superintendent of 
Schools hereby extend their sincere thanks to the donor for their generosity and 
support by making these gifts available for use in the Pittsburgh Public Schools 

9. Student Suspensions, Transfers and Expulsions 

RESOLVED, That the Board of Education of the School District of Pittsburgh 
accept the following report on student suspensions, transfers, and expulsions. 

a. - students suspended for four (4) to ten (1 0) days; 

b. - students suspended for four (4) to ten (1 0) days and transferred to 
another Pittsburgh Public School; 

C. - students expelled out of school for eleven (1 1) days or more; 

d. - students expelled out of school for eleven (1 1) days or more and 
transferred to another Pittsburgh Public School. 
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Official reports of the hearings are on file in the Office of Student Services. 

Respectfully Submitted, 

Patrick Dowd, Chairperson 
Committee on Education 



COMMITTEE ON BUSINESSIFINANCE 
July 27,2005 

DIRECTORS: 

The Committee on BusinessIFinance recommends the adoption of the following resolutions, that 
the proper officers of the Board be authorized to enter into contracts relating to the resolutions, 
and that authority be given to staff to change such details as may be necessary to carry out the 
intent of the resolutions so long as the total amount of money carried in the resolution is not 
exceeded. 

A. PAYMENTS AUTHORIZED 

1. RESOLVED, That the contracts for supplies be awarded and bids be rejected in 
accordance with the recommendations of the Secretary as follows, the bids having 
been received and opened in accordance with the Code. (Report No. 161 1) 

2.  RESOLVED, That the contracts for work at various schools be awarded and bids 
be rejected in accordance with the recommendations of the Secretary as follows, 
the bids having been received and opened in accordance with the Code. (Report 
No. 0531) 

3. RESOLVED, That the following additions and deductions to construction 
contracts previously approved be adopted. (Report No. 0532) 

4. RESOLVED, That the daily payments made in June 2005 in the amount of 
$60,193,97 1.19 be ratified, the payments having been made in accordance with 
Rules of the Board and the Public School Code. 

5 .  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize payment for the filing fee of the Comprehensive Annual Financial 
Report for the fiscal year ended December 31, 2004 prepared by the Division of 
Finance to the Government Finance Officers Association's (GFOA) Certificate of 
Excellence in Financial Reporting program. Total cost is not to exceed $825.00 
from account line 6 100-0 10-25 1 1-599. 
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6. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize the appropriate staff to issue a payment to the City of Pittsburgh as the 
School District's share in the renovation of the Schenley Oval track and field 
athletic facility used, in part, by the School District's interscholastic athletic 
teams. These funds are budgeted in the 2005 Capital Projects Budget as approved 
by the Board at your December 2004 legislative meeting. The payment of 
$200,000 is payable from account line 6300-348-4650-450. 

B. CONSULTANTSICONTRACTED SERVICE 

la. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number OB3002 with HHSDR Architects/Engineers to provide 
architectural services for the design and construction of the additionlrenovations 
to Sunnyside Elementary School. Increase base fee by $62,00O/increase 
reimbursables by $30,000. These costs represent additional design work 
requested by the District and delayslextra services required to complete the City 
of Pittsburgh zoning approval. This project was delayed over one year by the 
City of Pittsburgh. This is the fourth amendment to this contract which was 
originally written for $174,500 ($149,500 base fee/$25,000 reimbursable 
expenses). The first amendment was written for $25,000 in reimbursable 
expenses. The second amendment was written for $165,500 ($130,500 base 
fee/$35,000 reimbursable expenses. The third amendment was written for 
$88,000 ($73,000 base fee/$15,000 reimbursable expenses). Total contract 
amount $545,000; representing 8.4% of the project costs, payable from account 
line 18 1-6306-349-4500-330. 

lb. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number 0B4224 with Claitman Engineering Associates, Inc to provide 
additional engineering and architectural services for a complete new boiler plant 
at South Vo-Tech Annex, site improvements, including a new gas service at 
Allderdice, and school consolidation project at the Alternative Education Center. 
Increase base fee by $75,000 and increase reimbursable expenses by $25,000 to 
cover expenses which are more extensive than anticipated. This is the first 
amendment to this contract which was originally written for $200,000 ($180,000 
in base fee and $20,000 in reimbursable expenses). Total contract amount 
$300,000 payable from account line 6300-345-4400-330. 

lc. RESOLVED, That the appropriate officers of the Board be authorized to amend 
Contract Number 0B2348 with Quad Three Group, Inc to provide additional on- 
call services for security systems at Belmar and Allegheny. Increase base fee by 
$30,000 and increase reimbursables by $10,000 to allow for an increase in 
construction inspection and administration services for various coal holes, 
including but not limited to, Schenley, Allegheny, and Whittier. This is the 
second amendment to this contract which was originally written for $200,000 
($170,000 in base fee and $30,000 in reimbursable expenses). The first 
amendment was for an extension of time. Total contract amount $240,000 
($200,000 in base fee and $40,000 in reimbursable expenses), payable from 
account line 6300-348-4400-330. 
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2. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a Contingency contract with the Law Office of Ira Weiss, for the recovery of 
estimated just compensation funds on deposit with the Prothonotary, including all 
research and filings required, at a cost not to exceed 25% of recovery, plus actual 
out of pocket filing fees, for a three year period ending July 31, 2008, payable 
from 001-6100-010-2330-330 (contingency) and 001-6100-010-2330-599 (out of 
pocket expenses). 

3. RESOLVED, That the appropriate officers of the Board be authorized to enter 
into a contract with Automatic Data Processing, Inc. to provide monthly debits to 
the accounts of designated retirees for the purpose of collecting retiree's health 
insurance premiums, for the period of September 1, 2005 to June 30, 2006. 
Related documents to be provide to the Board designee within 48 hours of 
premium collection. Premiums collected will be deposited into a bank account 
specified by the Board on an agreed to date. Total contract amount not to exceed 
$3,000 from account line 2600-0 10-2832-330. 

4. RESOLVED, That the appropriate officers of the Board authorize the Head Start 
Program to enter into a contract with Schenley Heights Community Development 
Corporation to rent classroom and ancillary space to house a Head Start 
classroom. The dates of operation are from August 1,2005 through July 3 1,2006 
at a cost of $900.00 per month, upon terms and conditions approved by the Senior 
Program Officer, Solicitor and Chief Operation Officer. The contract amount 
reflects $10,800 in base fee. The total cost is not to exceed $10,800.00, payable 
from account number 4800-26B-1800-441. 

RESOLVED, That the appropriate officers of the Board authorize the Head 
StartJPre-K Program to enter into an agreement with Kingsley Association to rent 
three (3) classrooms and ancillary space to house Head Starere-K classrooms. 
The dates of operation are from September 1,2005 through July 3 1,2006 at a cost 
of $4,430 per month, upon terms and conditions approved by the Senior Program 
Officer, Solicitor and Chief Operations Officer. The contract amount reflects 
$48,730 in base fee. The total cost is not to exceed $48,730.00, payable from 
account number 4800-26B- 1800-44 1 and 4000- 19B- 1800-44 1. 

6. RESOLVED, That the appropriate officers of the Board authorize the Head Start 
Program to enter into an agreement with Most Holy Name Parish to rent 
classroom and ancillary space to house two (2) Head Start classrooms. The dates 
of operation are from August 1, 2005 through July 31, 2006 at a cost of $2,071.25 
per month, upon terms and conditions approved by the Senior Program Officer, 
Solicitor and Chief Operations Officer. The contract amount reflects $24,855 in 
base fee. The total cost is not to exceed $24,855.00, payable from account 
number 4800-26B- 1800-44 1. 
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7.  RESOLVED, That the appropriate officers of the Board authorize the Head Start 
Program to enter into an agreement with the Rosedale Block Cluster, Inc. to rent 
classroom and ancillary space to house a Head Start classroom. The dates of 
operation are from August 1, 2005 through July 31, 2006 at a cost of $945.00 per 
month, upon terms and conditions approved by the Senior Program Officer, 
Solicitor and Chief Operations Officer. The contract amount reflects $1 1,340 in 
base fee. The total cost is not to exceed $11,340.00, payable from account 
number 4800-26B- 1800-441. 

8. RESOLVED, That the appropriate officers of the Board authorize the Head Start 
Program to enter into an agreement with Hill House Association to rent two (2) 
classrooms and ancillary space to house two (2) Head Start classrooms. The dates 
of operation are from August 1, 2005 through July 3 1,2006 at a cost of $1,580.80 
per month, upon terms and conditions approved by the Senior Program Officer, 
Solicitor and Chief Operations Officer. The contract amount reflects $18,970 in 
base fee. The total cost is not to exceed $18,970.00, payable from account 
number 4800-26B- 1800-44 1. 

9. RESOLVED, That the appropriate officers of the Board authorize the Head Start 
Program to enter into an agreement with St. Agnes School to rent classroom and 
ancillary space to house a Head Start classroom. The dates of operation are from 
August 1, 2005 through July 3 1, 2006 at a cost of $500.00 per month, upon terms 
and conditions approved by the Senior Program Officer, Solicitor and Chief 
Operations Officer. The contract amount reflects $6,000 in base fee. The total 
cost is not to exceed $6,000.00, payable from account number 4800-26B-1800- 
441. 

GENERAL AUTHORIZATIONS 

1. RESOLVED, That the appropriate officers of the Board authorize the Head 
Start/Pre-K Program to enter into an agreement with Yeshiva School for the use 
of classroom and ancillary space to house a Head Start classroom. The dates of 
operation are from August 1, 2005 through July 3 1,2006 at no cost to the District, 
upon terms and conditions approved by the Senior Program Officer, Solicitor and 
Chief Operations Officer. 

2. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize the Head StartRre-K Program to enter into an agreement with 
Homewood North Family Investment Center for the use of classroom and 
ancillary space to house a Head Start classroom. The dates of operation are from 
August 1, 2005 through July 31, 2006, at no cost to the District, upon terms and 
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conditions approved by the Senior Program Officer, Solicitor and Chief 
Operations Officer. 

3. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to amend the contract with Concentra Medical 
Centers, Committee on Business/Finance, September 22,2004: 

Original Item: 

RESOLVED, That the appropriate officers of the Board authorize Concentra 
Medical Centers to provide post-offer, pre-employment physicals for a 24 to 36 
month trial program including approximately 50 substitute cleaners annually, in 
accordance with the District's request for proposals dated August 13, 2004. 
Concentra's proposal dated August 27,2004 and Concentra's revised fee proposal 
dated September 8, 2004, and other terms and conditions as are satisfactory to the 
Solicitor and Chief Operations Officer. Total annual cost is estimated at $5,000, 
payable during the trial program from account line 001-6000-702-2890-330. 

Amended Item: 

RESOLVED, That the appropriate officers of the Board authorize Concentra 
Medical Centers to provide post-offer, pre-employment physicals for a 24 to 36 
month trial program including substitute cleaners, in accordance with the District 
request for proposals dated August 13, 2004. Concentra's proposal dated August 
27, 2004 and Concentra's revised fee proposal dated September 8, 2004, and 
other terms and conditions as are satisfactory to the Solicitor and Chief 
Operations Officer. Total annual cost is not to exceed $10,000, payable during 
the trial program from account line 001-6000-702-2890-330. 

Reason for Amendment: 

Actual hiring for substitute cleaners in the first twelve months of this program is 
on track to exceed the original estimate of annual expense. 

4. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to implement a lodging plus per diem for temporary 
duty travel allowance consistent with Federal Travel Regulation 9301-1 1 and IRS 
publication 1542. 

5.  RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officer to amend the building permit fee schedule (see 
attachment C5a). 

6. PULLED 

7. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize an operating transfer for the period ended June 30, 2005 from the E-rate 
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fund (399) to the capital reserve fund (022) in the amount of $597,627.40 plus 
interest earned to be used for capital expenditures and for no other purpose. 

8. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to improve continuing debt disclosure required by 
SEC Rule 15c2-12 through participation in DAC (Digital Assurance 
Certification), which provides investor relations and compliance reporting for 
municipal bond issuers, including a one-time setup fee for all outstanding issues 
of $3,500, an annual filing fee of $1,500, and a one-time setup fee for new issues 
of $2,500. Initial costs of $3,500 is payable from 001-6906-010-2519-890. The 
annual filing fee of $1,500 is payable from 001-6906-010-2519-890. The setup 
filing fee for new bond issues of $2,500 shall be paid as a closing cost of each 
new bond issue. 

9. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to enter into an agreement upon terms and conditions 
agreeable to the Solicitor, to settle and discontinue that certain case filed in the 
Common Pleas Court of Allegheny County, Pennsylvania, at G.D. No. 04-16078. 

10. RESOLVED, That the Board of Directors of the School District of Pittsburgh 
authorize its proper officers to enter into an agreement upon terms and conditions 
agreeable to the Solicitor, to settle and discontinue those certain cases filed in the 
Common Pleas Court of Allegheny County, Pennsylvania, at G.D. No. 03-12610 
& G.D. 02-013597. 

Directors have received information on the following: 

Progress Report on Construction Projects and Small Contract Awards (053 3) 
Travel Reimbursement Applications - July 2005 
Travel Report - June, 2005 
Worker's Compensation Report - June, 2005 
Brookline Status Report - July 2005 
Pittsburgh Public Schools Wellness Policy 
Update on Procurement Card Program 
FEMA reimbursement for Hurricane Ivan costs 
Update on Act 20 delinquent Real Estate Tax program 

Respectfully submitted, 
Floyd McCrea, Chairperson 
Committee on Business/Finance 



Committee on Businesslfinance 
Legislative Meeting 
July 27,2005 
(Attachment CSa) SCHOOL DISTRICT OF PllTSBURGH 

FEES AND VARIOUS OTHER CHARGES FOR USE OF SCHOOL FACILITIES (PRICES EFFECTIVE 9/1/05) 

RENTAL OF SPACE PER HOUR UNLESS OTHERWISE NOTED 
NEW PRICING STRATEGYICONCEPTS IN BOLD 

FACILITY 
GY MNASIUMS 

HSlMS 
ELEM 
HSlMS - ORG 18 AND UNDER 
ELEM ORG 18 AND UNDER 

CLASSROOMS 
ONE 
EACH ADDITIONAL 

SHOPSllABS 
LIGHT 
HEAVY 

AUDITORIUMS 
HSIMS 
ELEM 

CAFETERIAS 
SWIMMING POOLS 
PARKING LOTS AND OTHER GROUNDS 

TIER 1 - 
0.00 
0 .oo 
000 
0.00 

0.00 
0.00 

0.00 
0.00 

0.00 
0.00 
0.00 
0.00 
0.00 

5.00 
10.00 
15.00 
20.00 

lnc (Dee) 7 

ATHLETIC FIELDS 
ORG 18 AND UNDER BEFORE 6 PM 
ORG 18 AND UNDER AFTER 6 PM 
ADULTS BEFORE 6 PM 
ADULTS AFTER 6 PM 

NOTE: CHIEF OPERATIONS OFFICER IS AUTHORIZED TO LEVY ADDITIONAL CHARGES 
FOR USE OF UTILITIES WHERE EVENT CAUSES EXTRAORDINARY WEAR ON 
THE FIELD AND MAY ASSIGN PERSONNEL AS NECESSARY TO SUPERVISE 
THE ACTIVITY. 

CAPA 

STADIUMS 

CREATIVE AND PERFORMING ARTS HIGH SCHOOL RATES NOT INCLUDED ABOVE. 

CHARGES FOR THE USE OF STADIUMS NOT COVERED BY OTHER POLICIES 
WILL BE NEGOTIATED WITH THE CHIEF OPERATIONS OFFICER. 

PERSONNEL CHARGES 

INSURANCE 

THESE CHARGES ARE IN ADDITION TO THE RENTAL OF FACILITIES. 

CHIEF OPERATIONS OFFICER IS AUTHORIZED TO DEMAND EVIDENCE OF 
INSURANCE PRIOR TO THE ISSUANCE OF PERMITS. 



EXTRAORDINARY UTILITIES 

EXTRAORDINARY COSTS 

TlER 1 

TlER 2 

CHlEF OPERATIONS OFFICER IS AUTHORIZED TO ESTABLISH FEES FOR ANY 
EXTRAORDINARY UTILITY CHARGES RESULTING FROM THE USE OF A FACILITY. 

CHlEF OPERATIONS OFFICER IS AUTHORIZED TO ESTABLISH FEES FOR ANY 
OTHER EXTRAORDINARY COSTS OR REQUESTS RESULTING FROM THE USE 
OF A FACILITY. 

TlER 1 INCLUDES 501C3 REGULARLY SCHEDULED NON PROFIT COMMUNITY 
GROUPS ORGANIZED IN THE SCHOOL DISTRICT OF PITTSBURGH'S 
BOUNDARIES. PROOF OF RESIDENCY AND 501C3 STATUS MUST BE 
SUBMllTED WlTH PERMIT APPLICATION. ENTITLED TO UP TO TWO FREE 
USES PER WEEK DURING THE SCHOOL YEAR AND UP TO FIVE FREE 
USES PER WEEK DURING THE SUMMER. UNLESS OTHERWISE NOTED. 
EXCLUDES EVENTS WHERE FEES OR DONATIONS ARE CHARGED FOR 
ADMISSION. DEFAULTS TO TlER 2 AFTER FREE USES. 

TlER 2 INCLUDES GROUPS CONSISTING OF 75% OR GREATER SCHOOL 
DISTRICT OF PllTSBURGH RESIDENTS. PROOF OF APPLICANTS RESIDENCY 
MUST BE SUBMllTED WlTH PERMIT APPLICATION. EXCLUDES EVENTS 
WHERE FEES OR DONATIONS ARE CHARGED FOR ADMISSION. 

TUITION-BASED EXTENDED DAY PROGRAMS (BEFORE AND AFTER SCHOOL) FOR 
THE EXCLUSIVE USE OF PITTSBURGH PUBLIC SCHOOL STUDENTS SHALL BE ELiGIBLE 
FOR REDUCED RENTAL FEES AS FOLLOWS: 
-ACTIVITIES MUST BE OFFERED AS A SERVICE THAT PROVIDES DIRECT 
BENEFITS TO STUDENTS, AND 
-FEES MAY BE DISCOUNTED UP TO 80% BASED ON THE AMOUNT OF TlME THE 
ACTIVITY RELATES TO THE SCHOOL DISTRICT'S MISSION, AND 
-THE SPONSORING ORGANIZATIONS MUST PARTICIPATE IN DISTRICT SPONSORED 
TRAINING IN LITERACY AND MATHEMATICS, AND 
-THE SCHOOL PRINCIPAL AND CHlEF ACADEMIC OFFICER (OR DESIGNEE) 
CERTIFY THE ALIGNMENT WlTH THE DISTRICTS MISSION AND CURRICULUM, AND 
-THE REDUCED PERMIT FEES MAY ONLY BE OFFERED ONLY FOR THE SPECIFIC 
PERCENTAGE OF TlME (UP TO 80%) THAT IS DESIGNATED FOR THE ACTIVITY 
ALIGNED WlTH THE DISTRICT'S MISSION AND CURRICULUM, SAID PERCENTAGE 
TO BE CERTIFIED BY THE SCHOOL PRINCIPAL AND CHlEF ACADEMIC OFFICER 
(OR DESIGNEE), AND 
-THE PERMIT AlTRACTS AND HOLDS STUDENT POPULATIONS, AND 
-THE CHlEF OPERATIONS OFFICER (OR DESIGNEE) SHALL TAKE SUCH STEPS AS 
NECESSARY TO APPLY THIS DISCOUNT UNIFORMLY, AND 
-THIS EXTENDED DAY DISCOUNT SHALL ONLY APPLY TO RENTAL COSTS. 

TlER 3 ALL OTHER PERMITS. 
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JULY 27,2005 

REPORT #I611 

Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, June 21,2005. The results were tabulated 
and will be kept on file in the General Services Office. These bids were advertised as required by law in compliance with 
the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the 
Business Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8359-2 VARIOUS SCHOOLS 
000-6600-010-2620-610 
000-6600-010-2630-6 10 

CLEANERS & DISPENSERS - Contract for the purchase of five (5) different types of cleaners with 
dispensers for a period of two (2) years from August 1, 2005 to July 31, 2007 for use within various 
schools 
20 Inquiries Sent - 4 Bids Received 
Estimated Total Cost -- $25,000 Annually 

SUPPLIER 

D.H. Bertenthal & Sons (Alt.) 
Corporate Express 
Janitor's Supply Co., Inc. 
D.H. Bertenthal & Sons 
Erzen Associates, Inc. 

TOTAL LOT PRICE 

INQUIRY 8375-1 CAPA HIGH SCHOOL 
303-63 12-346-4500-750 

MUSIC EQUIPMENT - Purchase of ten (10) different types of music equipment including side rails, 
tapered risers, etc. to be used at CAPA High School. 
7 Inquiries Sent - 3 Bids Received 
Estimated Total Cost - $25,000 

SUPPLIER TOTAL LOT PRICE 

P.E.M. Co. 
School Specialty 
Morgan Interiors Systems 

INQUIRY 8377-1 CAPA HIGH SCHOOL 
303-63 12-346-4500-750 

PIANO LAB - Purchase of a Yamaha Digital Piano Lab to include one (1) teacher's console, sixteen (16) student 
consoles, and one (1) lab controller to be used at CAPA High School. 
6 Inquiries Sent - 1 Bid Received 
Estimated Total Cost - $80,000 

SUPPLIER 

Trombino Piano Gallerie 

TOTAL LOT PRICE 

$ 66979.00 
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INQUIRY 8382 VARIOUS LOCATIONS 

Various Office & Schoolroom Accounts 

MAGAZINE SUBSCRIPTION SERVICE - Contract for the purchase of 125 different magazine subscription 
service for a period of three (3) years from January 1,2006 to December 3 1,2008 to be used at various 
locations. 
9 Inquiries Sent - 4 Bids Received 
Estimated Total Cost -- $40,000 Annually 

SUPPLIER DISCOUNT 

W.T. Cox Subscrivtions. Inc. 
Popular Subscription Service 
Discount Magazines 
University Subscriptions 

ITEMS 1 - 125 

SUPPLIER TOTAL LOT PRICE 

W.T. Cox Subscriutions. Inc. (120 items bid) $ 18.510.25 
Popular Subscription Service (1 18 items bid) 17,353.27 
Discount Magazines (103 items bid) 15,180.96 
University Subscriptions (67 items bid) 7,420.51 

It is recommended that items 6. 38.114. 115 & 123 be reiected. 

INQUIRY 8383 VARIOUS LOCATIONS 
000-6600-0 10-2620-610 

CUSTODIAL SUPPLIES / SMALL EQUIPMENT - Contract for the purchase of 33 different types 
of custodial supplies including rubbish barrels, dust pans, buckets, etc. for a period of eight (8) months 
from August 1,2005 to March 3 1,2006 to be used at various locations. 
8 Inquiries Sent - 4 Bids Received 
Estimated Total Cost - $25,000 

SUPPLIER TOTAL LOT PRICE 

W.W. Grainger, Inc. 
Janitor's Suuulv Com~anv. Inc. 
D.H. Bertenthal & Sons 
L.M. Colker Company, Inc. 
AGF Company 

Incomplete Bid 
$21.208.13 
23,816.61 
24,572.60 
30,474.82 

INQUIRY 8384 VARIOUS LOCATIONS 
000-6500-010-2720-5 16 

DIESEL FUEL & GASOLINE - Contract for the purchase of four (4) different types of diesel fuel 
and gasoline for a period of one (1) year from August 1,2005 through July 31,2006 to be used at various 
locations. 
15 Inquiries Sent - 1 Bid Received 
Estimated Total Cost -- $2,700,000 

SUPPLIER 

Guttman Oil Company 

TOTAL LOT PRICE 

$2,143,272.00 

It is recommended that all bids be reiected. 
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JULY 27,2005 
INQUIRY 8385 CAPA HIGH SCHOOL 

303-63 12-346-4500-750 

LIBRARY FURNITURE - Purchase of six (6) different types of library furniture including magazine 
display shelves, plate type book supports, etc. to be used at CAPA High School. 
10 Inquiries Sent - 1 Bid Received 
Estimated Total Cost -- $20.000 

SUPPLIER TOTAL LOT PRICE 

P.E.M. Co. $ 6.895.00 

INQUIRY 8386 PLANT OPERATIONS 
02 1-6600-01 0-2630-760 

COMMERCIAL MOWER - Purchase of one (1) commercial mower to be used by the Plant 
Operations staff. Price is less trade-in for two existing commercial mowers. 
4 Inquiries Sent - 3 Bids Received 
Estimated Total Cost -- $20,000 

SUPPLIER TOTAL LOT PRICE 

Lisa's Small Engine Repair, Inc.+ 
Vaccari Enterprises, Inc.+ 
E.H. Griffith, Inc.+ 
Three Rivers Eaui~ment Co.. Inc. 

+Item bid does not meet bid specifications. 

INQUIRY 8387 PLANT OPERATIONS 
02 1-6600-010-2620-760 
1 16-6600-010-2620-610 

CUSTODIAL EQUIPMENT - Purchase of seven (7) different types of custodial equipment 
including carpet extractors, wetldry vacuums, ultra-pro vacuums, etc. to be used by Plant Operations 
staff. 
15 Inquiries Sent - 8 Bids ~eceived 
Estimated Total Cost -- $40,000 

ITEM 1 

SUPPLIER TOTAL LOT PRICE 

Erzen Associates. Inc. 
Rossi Floor Technologies 
The Vac Shop, Inc. 
W.W. Grainger, Inc. 
Janitor's Supply Co., Inc. 
Cleaning Systems. Inc. 
Pitt Chemical & Sanitary Supply Co. 
D.H. Bertenthal & Sons 
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ITEM 2 

SUPPLIER 

The Vac S h o ~ .  Inc. 
Rossi Floor Technologies 
Pitt Chemical & Sanitary Supply Co. 
W.W. Grainger. Inc. 
Erzen Associates, Inc. 
D.H. Bertenthal & Sons 
Janitor's Supply Co., Inc. 

ITEM 3 

SUPPLIER 

Rossi Floor Technoloeies 
The Vac Shop, Inc. 
W. W. Grainger, Inc. 
Erzen Associates, Inc. 
Janitor's Supply Co., Inc. 
D.H. Bertenthal & Sons 
Cleaning Systems, Inc. 
Pitt Chemical & Sanitary Supply Co. 

ITEM 4 

SUPPLIER 

Pitt Chemical & Sanitarv Suvdv Co. 
W.W. Grainger, Inc. 
Rossi Floor Technologies 
The Vac Shop, Inc. 
D.H. Bertenthal & Sons 
Erzen Associates, Inc. 
Janitor's Supply Co., Inc. 

ITEM 5 

SUPPLIER 

Erzen Associates. Inc. 

ITEM 6 

SUPPLIER 

Erzen Associates. Inc. 
W.W. Grainger, Inc. 
D.H. Bertenthal & Sons 
Rossi Floor Technologies 
Janitor's Supply Co., Inc. 

TOTAL LOT PRICE 

TOTAL LOT PRICE 

TOTAL LOT PRICE 

TOTAL LOT PRICE 

TOTAL LOT PRICE 
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JULY 27,2005 
ITEM 7 

SUPPLIER 

Rossi Floor Technologies+ 
D.H. Bertenthal & Sons 
The Vac Shop, Inc. 
Erzen Associates, Inc. 
Pitt Chemical & Sanitary Supply Co. 

+Item bid does not meet bid specifications. 

ITEM 8 

SUPPLIER 

Rossi Floor Technologies+ 
D.H. Bertenthal & Sons 
The Vac Shop, Inc. 
Erzen Associates, Inc. 
Pitt Chemical & Sanitary Supply Co. 

TOTAL LOT PRICE 

TOTAL LOT PRICE 

+Item bid does not meet bid specifications. 

INQUIRY 8388 MAINTENANCE 
02 1-6303-010-2620-610 

AIR CONDITIONERS - Purchase of 41 air conditioners to be installed by the Maintenance staff 
throughout the School District. 
7 Inquiries Sent - 1 Bid Received 
Estimated Total Cost -- $20,000 

SUPPLIER TOTAL LOT PRICE 

Standard Air & Lite* $ 14.965.00 

*This bidder has been determined to be non-compliant by the EBE Office staff. 

INQUIRY 8389 CAPA HIGH SCHOOL 
303-63 12-344-4500-750 

ART SUPPLIES - Purchase of eighteen (18) different types of art supplies including kiln post, potters 
wheel, clay storage cart, etc. to be used at CAPA High School. 
6 Inquiries Sent - 1 Bid Received 
Estimated Total Cost - $30.000 
SUPPLIER TOTAL LOT PRICE 

Maxfield Ceramic Supply, Inc. Incomplete Bid 

It is recommended that all bids be rejected. 
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Sealed bids were opened in the Conference Room A, Center Section, on Tuesday, July 12,2005. The results were tabulated 
and will be kept on file in the General Services Office. These bids were advertised as required by law in compliance with 
the School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of Public Education including the 
Business Opportunity Program and the Substance Abuse Policy. 

INQUIRY 8376-2 SCHOOL SAFETY 
001-3400410-2660-750 

METAL DETECTORS -Purchase of 40 walkthrough metal detectors to be used at various schools by the 
School Safety staff. 
9 Inquiries Sent - 2 Bids Received 
Estimated Total Cost - $160,000 

ITEM 1 (Quantity 60) 

SUPPLIER 

Control Screening 
North Eastern Uniforms & Equipment, Inc. 

It is recommended that all bids be reiected. 

ITEM 2 (Quantity 120) 

SUPPLIER 

Control Screening 
North Eastern Uniforms & Equipment, Inc. 

It is recommended that all bids be reiected. 

ITEM 3 (Quantity 40) 

SUPPLIER 

Control Screening+ 
Forth Eastern Uniforms & Eaui~ment. Inc. 

TOTAL LOT PRICE 

TOTAL LOT PRICE 

TOTAL'LOT PRICE 

+Item bid does not meet bid specifications. 

INQUIRY 8390 LANGLEY HIGH SCHOOL 
3 13-4800-09B-1390-750 

DRAFTING ROOM FURNITURE - Purchase of drafting room furniture including drafting workstations, 
instructor desks, storage cabinet, etc. to be used at Langley High School. 
5 Inquiries Sent - 2 Bids Received 
Estimated Total Cost - $60,000 

SUPPLIER TOTAL LOT PRICE 

Van Dyk Business Systems 
Allegheny Educational Systems, Inc, 

Incomplete Bid 
$ 45,985.00 
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RESOLUTIONS 

WIRELESS CART 

Authorization is requested to enter into an agreement with Dell Computer Corp. for the purchase of a 20-unit 
Wireless Cart System using State Contract (PEPPM) pricing for use at Prospect Elementary School. Total cost 
not to exceed $34,564.00 chargeable to Account No. 170-4170-207-1490-758. 

COMPUTER EQUIPMENT 

Authorization is requested to enter into an agreement with EPlus Technology for the purchase of LCD projectors 
and listening station equipment using State Contract Pricing for use at Pittsburgh CAPA. Total cost not to exceed 
$36,157.93 chargeable to Account No. 021-5000-010-2240-768. 

FURNITURE 

Authorization is requested to enter into an agreement with Invincible Office Furniture for the purchase of office 
furniture using State Contract pricing for use at Brookline Elementary School. Total cost not to exceed $39,389.26 
chargeable to Account No. 110-6303-349-4500-750. 

TELEPHONE EQUIPMENT 

Authorization is requested to enter into an agreement with EPlus Technology for the purchase of IP Telephone sets 
using State Contract (PEPPM) pricing for use at a high school to be selected for a trial installation. Total cost not 
to exceed $20,000 chargeable to Account No. 021-6601-010-2620-610. 

MATH LIBRARY SETS 

Authorization is requested to enter into an agreement with Scholastic, Inc. for the purchase of Classroom Math 
Library sets for use at various elementary schools. Total cost not to exceed $43,016.82 chargeable to Account No. 
001-4000-21A-1490-640. 

WILSON LANGUAGE PROGRAM 

Authorization is requested to enter into an agreement with Wilson Language  rain&^ Corp. for the purchase of 
books and workbooks for use in the Literacy Program for Students with Exceptionalities. Total cost not to exceed 
$1 1,940.60 chargeable to Account No. 002-5241-10B- 1241-640. 
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Authorization is requested to issue purchase orders in excess of $5,000 for the items listed below to the vendors specified in 
accordance with Board Policy. 

REOUISITION #'s 19945 & 19947 GREENFIELD ELEMENTARY SCHOOL 
137-4127-607-1 100-760 

WASHER & DRYER - Purchase of one (1) washer and one (1) dryer for use at Greenfield Elementary School. 

SUPPLIER TOTAL LOT PRICE 

Super Laundrv $7,970.00 

REQUISITION #0000021326 FRICK INTERNATIONAL STUDIES/TITLE I 
232-4232-207-1490-640 

MAGAZINE SUBSCRIPTION -Purchase of News For You magazine to be delivered weekly during the months 
of September 2005 to June 2006 to be used at Frick International StudiedTitle I. 

SUPPLIER TOTAL LOT PRICE 

New Readers Press $9.702.00 

REQUISITION #0000022282 OFFICE OF TECHNOLOGY 
021-5000-01 0-2240-768 

COMPUTER EQUIPMENT -Purchase of computer equipment using State Contract (PEF'PM) pricing 
including a Designjet printer, computer stand, etc. to be used in the Office of Technology. 

SUPPLIER TOTAL LOT PRICE 

REOUISITION #0000021995 MAINTENANCE OFFICE 
021 -6303-010-26200-61 0 

MAINTENANCE SUPPLIES -Purchase of 150 roll towel cabinets to be used at various locations. 

SUPPLIER TOTAL LOT PRICE 

D.H. Bertenthal & Sons $5.023.50 

REOUISITION #0000022455 BROOKLINE ELEMENTARY SCHOOL 
1 10-6303-349-4500-750 

'FURNITURE - Purchase of various types of funiture including 17 tables, 84 chairs and 9 bookcases to be 
used at Brookline Elementary School. 

SUPPLIER TOTAL LOT PRICE 

Hon Company $6.862.88 
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REOUISITION WOO0022369 FRICK INTERNATIONAL STUDIES 
232-4232-607- 1 100-750 

MUSIC EQUIPMENT -Purchase of various types of music equipment including stands, cases, etc. to be used 
at Frick International Studies. 

SUPPLIER TOTAL LOT PRICE 

Solomon Steel~an Co. $7,445.00 

REQUISITION #0000022964 MULTILITH ROOM 
001-6000-702-289 1-758 

FOLDING FINISHER -Purchase of two (2) booklet folding finishers to be used in the Multilith Room at the 
Administration Building. 

SUPPLIER TOTAL LOT PRICE 

Konica Minolta Corn. $5.642.00 

REOUISITION #0000022954 SPECIAL EDUCATION 
002-5241-l0B-1241-640 

LITERACY -Purchase of Reading Skills classroom sets and teachers guide for Life Skill students in Special 
Education. 

SUPPLIER TOTAL LOT PRICE 

AGS - '$9.414.10 

REOUISITION #0000019246 OFFICE OF TECHNOLOGY 
001-4000-290-1490-648 

CURRICULUM - Purchase of eleven (1 1) copies of Riverdeep Math Curriculum Software to be used for EETT 
Grant at various non-public schools. 

SUPPLIER TOTAL LOT PRICE 

Educating America. Inc. $5.489.00 
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The Board is notified that the following requisitions have been processed for the purchase of materials for use by students or 
teachers in the classroom during the period prior to July 5,2005 in accordance with Board Policy. 

There are no reuuisitions in this section for this month. 

The details supporting these inquiries, bids and resolutions are made a part of this report by reference thereto and may be 
seen in the General Services Office. Where approximate quantities are used or where common business practice dictates, 
the total bid will be subject to additions andlor deductions based on the unit price shown on the bid. 

RespectNly submitted, 

FLOYD McCREA, Chairperson 
Committee on BusinesdFinance 



Business/Finance Committee 
Action Item A2 
July 27,2005 

REPORT NUMBER 0531 
TABULA'TION OF BIDS 

Committee on Operations 

Directors: 

Sealed bids were opened on June 14,2005. All bids are tabulated and kept on file in the 
Office of the Director, Facilities Division. These bids were advertised as required by law and comply 
with ther School Code of the Commonwealth of Pennsylvania and guidelines set by the Board of 
Public Education, including the Business Opporbnities Program and Substance Abuse polides set 
by the Board. The recommendations for award are made on the basls of a firm's technical 
capabilities, expertise, and workload. 

n Contractor submitted an irregular bid (e.g. incomplete bid, lack of bid bonds, signatures, 
etc.). 

m a  Contractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional and substantial arithmetical error. 

mmw Co$ractor withdrew its bid in accordance with Act 4, Chapter 18, Public Bids, Section 
1602: unintentional omission of a substantial quantity of work. 

mmmm Contractor was found to be noncompliant wtth the School District's Substance Abuse 
policy. 

mmmmm Contractor was found to be noncompliant with the School District's EBE policy. 

mmmmmm Exceeds the Board's Variable Cap for Compliance as approved February 23,2005. 



(1) SUNNYSIDE ELEMENTARY SCHOOL 
Mechanical Work (originally bid 5125105) 
1 81 -63064494500-450 
Classroom addition ' 

Mechanical work estimate: $605,000 

Alt HI  Alt H2 Alt H3 Alt H4 AIt H5 Alt H6 Base Bid 
East West Manufacturing 

& SUDD~V Com~anv $3.700 $20.400 $6,800 $4.500 nlc $1.800 $847.500 
R.A Finne~an 1,800 16,250 5,700 5,100 dc 5,500 872,700 
W.G. T O ~ ~ O  7,500 21,625 6,900 4,600 n/c - 1,020,300 

It is recommended that the award be made to the lowest responsible bldder(s) meetlng 
the terns and conditions of blddlng as follows: East West Manufacturing & Supply 
Company: $884.700 whlch Includes acaptance ofAItemates,Hl, H3, H3, H4, H5, and H6. 

Alternate 
H1 Existing kindergarten renovation 
H2 Existing toilet room exhaust fans 
H3 New generator cooling exhaust system 
H4 Boiler combustion air louvers, dampers, and controls 
H5 Gym air conditioning 
H6 Accelerate gym pottion of Phase 2 to January 31,2006 

Award of this project constitutes approval for Mure borrowing to encumber the contracts. This will 
allow the District to borrow money as it is needed in accordance with arMtrage rules. 

Respectfully submitted, 

Floyd McCm 
Chairperson 



REPORT 0531 - S 

TABULATION OF BIDS 

JSmall Contract Awards In excess of 45,0001 

SCHENLEY 

Sand and refinish (9) wooden floors. Rooms 244, 246,248, 252,340, 342, 344, 346, and 
348. 

Floorina Service $9.636.0Q 

American Contracting 81 0,837.00 

Tom Brown $25,720.00 

It is recommended thd the award be made to the lowest responsible bidder(s1 mbetrsrg the 
twms end condMons of bidding as follows: Flooting Senrlce: 99.636.0Q. 



Committee on Operations 
Action Item A3 
Jtrly 27, 2005 

X(EO0RT m E R  0532 
ADDITIONS MTD DKWCPIOblS. TO CONS7!RVCTIOM CONTBACTS 

Comittes on Operations 

Directors : 

It is recommended that the following additions and deductions to 
construction contracts be adopted: 

C o n t r a c t  '& Change O r d e r  Information ADD 

BAXT$SR: S e c u r i t y  a y s t e m  
WELLINGTON POWER CORPORATfCWT 

Catract Number: OF5290 
Contract Amount: $501,300 
PreviousCO$: $0 
Account Number: 304-6300-348-4610-450 

C.O. i i_  
Scope of W o r k :  Modifications to home economics to 
include sewing.iaetruction, ceilings in corridors 
and classroouie, ceiling fans in computer labs, 
light and ventilation modificatioas in counselor's 
off ices and miscellaneous work. 
m l a n a t  ion: 
Various educational improvements that were not 
completed under 2004/2005 ~chool consolidation and 
variou safety improvements as requested by the 
schoolf B administration. 

Requested by S&oZJs Rdminirbrztion 

BROOKLINZ: ~aci l i t iam U t i l i z a t i o n  Plan rumvafionr 
~~R AND SONSJ LLC 

Contract Number: OF4233 
Contract Amount: $2,890,000 
Previous C0 $ : $257,02 0 
Account Number : 110-6303 -349-4500-450 

C . 0 .  #3 $15,9 07 $12,000 
A. Plaster patching and demolition in Rooms 6 and 3D. 

(Add) -- $4,310. 
B. Install acoustical ceiling in Room 4. (Add) -- 

$3,336. 
C. Furnish and install additional tile in the 

Multi-purpose Room. (Add) -- $8,261. 
D. Delete one-half of the accent tilee in the first 

and second floor ceilings. (Deduct) -- -$12,000. 
Emlanationt 



Contract G Change Order Infomation ADD DEDUCT 

A. Unforeseen condition. Rooms 6 and 3D, both have 
chase walla that are not shown on the contract 
document e that require removal and plaster patching 
of the areas adjacent to the demolition. 

B. Design documents did not indicate a ceiling being 
installed in Room 4. Facilities Division determined 
that a ceiling ahould be installed in this roam to 
conceal the extensive work done to the ceiling 
area. 

C. The design documents only indicate a third of the 
Multi-purpose R o a  to be tiled. The existing tile 
in the Multi-purpose Room is no longer 
manufactured, to provide for future maintenance to 
the floor, Facilities Division decided to hive the 
entire floor tiled. 

D. The contract documents show specially manufactured 
and painted accent tiles to be used throughout the 
new ceilings on the first and second floor. A 
closer review by Facilities Division staff 
determined that the same effect could be achieved 
using one-half of the special accent tiles, 
resulting in a significant savings. 

A= Unforeseen fiehi coditihq B & C: Requested by tirre Facilities &vMo~ivision; and D: Cre& 

CENTRU OPERATIO#Ss New floor drains 
W. 0. TOW, INC. 

Contract Number: OF4293 
Contract Amount: $45,555 
Previoua CO $: $3,443 
Account Number: 020-6300-345-4630-450 

c.0. #Z 
Provide for the removal of the existing celotex and 
concrete. 
Lbrolanation I 
Upon excavation it was discovered that the said 
concrete slab was ineulated with a 4-inch layer of 
celotex that required removal before placement of 
the new concrete. 

CONROYI BuilBing r.novatioua 
GURTNER CONSTRUCTXOET COMPANY, INC. 

Contract Number: OF5201 
Contract b u n t :  $1,528,500 
Previous CO $: $29,696 
Account Number: 419-6318-346-4500-450 

C.O. 42 
A. Remove existing folding partition in Room 221 and 

repair ceiling grid -- $695. 
8 .  ~urnish and install 33 new FRP (Piberglase 

Reinforced Panel) Hartford Green doors and Dark 
Bronze Frames -- $138,898. 

%xsrlanationr 
A. The existing folding partition in Room 221 wae no 

longer neceeeaxy in this room and was removed. 
B. While the existing building is under renovations, 
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Contract & Change Order Information ADD DEDUCT 

it was decided to replace the existing deteriorated 
doors and frames to match the the windows. 

A: Unforeseen fiehi condition and B: Beyond scope of work 

COHROY: Building renovations 
EAST WEST W A C T U R I N G  ti SUPPLY CO. 

Contract hmber: OF52 03 
Contract Amount: $1,753,000 
Previous CO $ : $0 
Account Number: 419-6318-346-4500-450 

C.O. #1 $2,804 
Additional hot water piping for Unit Ventilator #2. 
Emlanationr 
Design.omis8ion. The contract documents did not 
show the necessary hot water piping for Unit 
Ventilator #2. 

Design omission 

CO~WOYI Building rumratioas 
MOLETZ BLECTBIC COMPANY 

Contract Number : OF5204 
Contract Amount: $639,000 
Previous CO $: $50,000 
Account Number: 419-6318-346-4500-450 

C.O. 12 
Provide and install two light fixtures in basement 
corridor. 
IRplanatioar 
Design error. The specified light fixtures for the 
basement corridor will not fit into the allotted 
space. Two smaller light f ixtures with comparable 
lighting specificatione were installed in lieu of 
the originally specified fixtures. 

Design emr 

MOLETZ ELECTRIC COMPANY 
Contract Number: OF4240 
Contract Amount: $619,000 
PreviouaM$: $83,647 
Account Number: 323-6301-346-4500-450 

C.0 .  #5 $35,715 
Punish and install: 2 - 18" LCD Monitors; 3 - Card 
Readers; 1 - Motion Detector; 1 - ?um/Disann Panel; 
1 - Card Reader w/Keypad and all associated 
hardware and software. 
lbmlanationr 
The installation of this equipment allows the 
security system to be compatible with tho security 
systems throughout the District. 

Design c h g e  
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Contract ti Ctunge Order Iafornration ADD DEDUCT 

CuPPLES STADImr Replace hot water heatere 
EAST WEST NMJFACTURING bL SUPPLY CO. 

Contract Number: 0342 64 
Contract Amount: $66,600 
Previous CO $ : $44,800 
Account Number: 323-6300-345-4630-450 

C.O. #2 
Revise and reroute the existing flue piping. 
Exnlanatfonr 
This work is being preformed to eliminate a safety 
issue. 

Safe9 issue 

GREgblOOAY: Canapy 
TRI-STATE COWTRACT= & DEVEMPMENT COMPAWY 

Contract Number: OF4242 
Contract Amount : $117,280 
Previous CO $ : $0 
Account Number: 299-6300-339-4650-450 

C.O. #a 
Materials price differential. 
gmlanationt 
Price differential is warranted by the delays 
caused on the project reflected by the turn around 
time of the submittal process. 

PlLABODY: Relocate claeeroame - Career Dmelap~lcnt 
(a) 

ALLE- GENERAL m R A C T I W O ,  INC. 
Contract Ibber: OF5282 
Contract Amount: $280,000 
Previous CO $: $0 
Account Number: 318-6309-349-4500-450 

C.O. 6% 
Scope of Work: Computer labs, casework, relocation 
of construction shop, and other miscellaneous 
classroom modifications necessary due to change6 in 
career development programs and school 
administration. 
l5xmlanation 8 

Changes in career development as requested by 
school's administration. 
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Contract & Change Order Xnformation ADD DEDUCT 

PROSPECT MIDDLBx Security in8 tallations 
LIGRTXOUSE ELECTRIC COMPANY, INC. 

Contract Number: OF4285 
Contract Amount: $1,445,000 
PreviousCO$: $173,980 
Account Number: 221-6300-345-4610-450 

C.O. #2 
Runish and install additional hardware on the 
loading dock mandoor. 
mmlanreion r 
This additional work will ~rOVidt? added security to 
the buildingt s loading dock area. 

Requested liy the FacitWs Division 

SuNNZS'UIEt Claeeroum adbifion [A-8) (A) 
AMERICAN C r n c T I N G  EN!mRPRISES, mc. 

Contract Nurnber : 085285 
Contract Amount : $10,333 
Previous CO $ : $0 
Account Number: 181-6306-349-4500-450 

C.O. 11 
Provide for removal and disposal of all asbestos 
contaminated debris, asbestoe containing pipe 
insulation througkout pipe chase, and provide an 
isolated containment entrance. 
BxBZaaation t 
Design omission. The original empe of work 
required removal of asbestos containing material on 
the existing pipe tie-ins monlym. After discovery, 
it was necessary to remove all asbestoe containing 
pipe insulation and cleaxa the asbeatos containing 
debris on the floor in the pipe chase. This work 
should have been included in the originax scope of 
work and is necessary to provide a safe environment 
in the future for all future work to be performed 
in this pipe chase by nBoardw personnel or 
contracted personnel. The isolated containment 
entrance ie necessary to maintain the aggressive 
schedule for the completion of the gymnasium. The 
cost has been reviewed by the Director of 
Pacilities, Chief of Construction, Environmental 
Specialist, and the Supervisor of Construction & 
Inspection and is found to be a fair and equitable 
price had this work been included in the original 
contract. 

Design omission 
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Contract & Change Order Information ADD DEDUCT 

VARIOUS SCEOOLSt Maintenance Agreement -- FXNCE 
REPAIRS 

AIUGHEKY FENCE CONSTRUCTION COMPANY 
Contract Number: OF4008 
Contract Amount : $75,00 0 
PreviousCO$: $50,000 
Account Number: 000-6300-348-4200-450 

C.O. #5 
Increase the Maintenance Agreement -- Fence Repairs 
Contract not t o  exceed from $125,000 t o  $200,000. 
lhcolanationr 
I n  preparation f o r  fence repairs through December 
31, 2005, the Fac i l i t i e s  Division is increasing and 
extending the maintenance contract. 

VARIOUS SeaOOLSr Xaintenance Agreemat -- CONCILgTg 
BEPAIRS 

TONY BAIANO CONSTRUCTION CO. , INC. 
Contract Number: OF5011 
Contract Amount: $300,000 
Previous CO $ : $0 
Account Number: 000-6300-348-4200-450 

C.O. #I 
Increase the Maintenance Agreement -- Concrete 
Repairs Contract not t o  exceed f r o m  $300,000 t o  
$800,000. 
-lanation r 
I n  preparation f o r  concrete repair emergencies 
through December 31, 2005, the Facil i t ies  Division 
is extending the maintenance contract. 

VARXOUS SCBOOLS: Xaintenance A p c ~ m c ~ t  - - QEHERAL 
(LARGZ PmaBcTS) 

GUR- CONSTRUCTION COMPANY, INC. 
Contract Number: OF5021 
Contract Amount: $300,000 
PreviousCO$: $0 
Account Number: 000-6300-348-4660-450 

C.O. #I 
Increase the Maintenance Agreement -- General 
(Large Projects) Contract not t o  exceed from 
$300,000 t o  $1,000,000. 
pamlana t ion  r 
In preparation f o r  general (large projects) 
emergencies through the sununer of 2005, including 
but not l imited t o  High School Refon Projects: 
South t o  Langley, South t o  Brashear, and Ridge. t o  
Oliver, and various d i s t r i c t  wide stack and parapet 
safe ty  inspections and repairs,  the Faci l i t ies  
Division is increasing the maintenance contract. 

High School Refonn mjects 
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Contract k Change Ordar Infornuation ADD DEDUCT 

WEST LIBXR!W ELEmNTARY I Paving (Group) 
BALDWIN ASPHALT PAVING, INC. 

Contract Number: OF5233 
Contract Amount: $0 
Previous co $: $0 
Account Number: 185-6300 -348-4200-450 

C.O. #I 
Renovate parking area. 
E%Dlanrrtiosr 
The parking area is a safety issue for the busses 
delivering children to and from school and in 
addition, the school does not conform to ?DA 
compliance with an access ramp to the building 
which atill be installed under this additional work 
along with additional staff parking. 

Beyond scope of work 

5- - 
TOTAL .$2,255,763 $12,000 
COUNT 16 1 
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CENTRAL OPERATIONS 

CONROY 

CONROY 

CONROY 

CUPPLES STADIUM 

CUPPLES STADIUM 

GREENWAY 

PEABODY 

PROSPECT MIDDLE 

SUNNYSIDE 

VARIOUS SCHOOLS 

VARIOUS SCHOOLS 

VARIOUS SCHOOLS 

WEST UBERN ELEMENTARY 

P - l l l - l l l 1 I E l l  

TOTAL 
COUNT 

CHANGE ORDER UPCOMING (4 
CONTRACT 

# 
-I_- 

VENDOR 

OF6290 wurrvoron r o w  ~ ~ A P ~ M T K ) N  

OF4293 w. a rormto. w c  

OF6201 OUATNEII COIIST1IICI)OW COMPANY. NC. 

UST WEST VAMACrVllNQ * W R Y  co. 

MOLhn m I C  COMPANY 

YoLmaECTRlC CWPANY 

E r n  HlEsT W A W u F ~ l N a  * SUPPLY CO. 

lIUdTAR EDMRACTllQ & DNaONEM COMPANV 

W u I E m O B l E R l l l ~ ~ .  

llummwi BEcm CeMPANr, IW. 

@MmEAN CoNmemO mlmmOEI. mc. 

ALL&HBNY Wcce dolvsrmcrm COMFUrY 

TONY 6NANo coNmwmm COO WC. 

CONSTRVCR)W COLPM.  Nc. 

MlDWP4 MFlULT PAVlNQ NC 

1 1 1 1 1 1 1 1 0 1 1 1 1 0 1 1 1 1 1 1  

ADD DEDUCT COMIMWT --- 
6200,000.00 Rsquectsd by School's Admintcption 

61 6.907.00 61 2,000.00 A: Unforewen fiild conditloh. B & C: Requested by 
the Fadlitlea DMskn; end 0: Crsdlt 

b7,641 .OO Unforeseen ileld condltkn 

A: Unforeseen field condition end 8: Beyond 6cope 
of work 

Dmipn omisslon 

Dadon enor 

Deslwl c h a w  

safety IMUS 

Authorized by the Hcilltles DMsion 

Reqwted by School'e Adrnlnbmtion 

Requested by the hcilidae O i o n  

Dedgn omisslon 

Maintenance Contract 

65OO,OM).OO Maintenance Contract 

$700,000.00 Hfph Shoo1 Reform Projects 

b163.938.00 Beyond noope of work 

TOTAL 
CO $ 
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HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

REPORT NO. 4686 

July 27,2005 

During the period of the Superintendent of Schools 
to 

The Board of Public Education 

Directors: 

The following personnel changes are recommended for the action of the Board. 

All promotions listed in these minutes are subject to the provisions of Board Rules. 

A. New Appointments 

Hourly Employees 

Name - Position 
Rate 
per hour 

1. Berman, Joanne Supervisory Aide I $ 7.70 
Minadeo 

2. Catalano, Robert Fireman B $17.20 
Spring Garden 

3. Flowers, Richard Fireman B $17.20 
.5 Schaefferl .5 Westwood 

4. Freeman, Keturah Health and Wellness $10.00 
Parent Liaison 
Northview 

5. Grimm, Jahn Light Cleaner (New) $14.83 
Arsenal 

6. Jays, Johnny Acting Fireman B $ 17.20 
Miller 

7. Kovatch, Steven Fireman B 
Peabody 

Date - 
06-07-05 



8. Litt, Barbara Health and Wellness $10.00 
Parent Liaison 
Colfax 

9. McDonald, Catherine Supervisory Aide I $ 7.70 
Brookline 

10. McWhirter, Michael Light Cleaner (New) $14.83 
Westinghouse 

11. Moriarty, John Light Cleaner (New) $ 14.83 
Perry 

12. Rich, Katherine Health and Wellness $10.00 
Parent Liaison 
Stevens 

13. Robinson, Jennifer Health and Wellness $10.00 
Parent Liaison 
Knoxville Elementary 

14. Santucci, Vincent Heavy CleanerIFireman $16.77 
Faison 

15. Tate, Michael Light Cleaner (New) $14.83 
Rooney 

16. Weber, Lawrence Fireman B 
Schiller 

B. Reassignments From Leave of Absence 

Salaried Employees 

Name Position 
Salary 
per month 

1. Asbury, Lisa Speech Therapist $4830.00 
Program for Students (004-07) 
with Excep tionalities 

2. Awad, Brenda Database Administrator $5904.51 
Office of Technology (013-06) 

3. Bey, Darlene Teacher 
Friendship 

Date Increment 

09-08-05 Dec., 2005 

09-01-05 Jan., 2006 

08-29-05 



4. Booker-Durham, 
Stephanie 

Educational Assistant 111, 
Learning Support Aide 
Fulton 

08-29-05 

08-29-05 Sept., 2006 

08-30-05 

5. Borghini, Shannon Teacher 
Peabody 

6. Breault, Erin Teacher 
Brashear 

7. Brooks, Lovelle Educational Assistant I, 
Preschool Assistant I 
King 

8. Calla, Kathryn Teacher 
Stevens 

08-29-05 

08-29-05 Nov., 2005 

08-29-05 

08-29-05 

08-29-05 Nov., 2005 

08-29-05 Oct., 2005 

08-29-05 May, 2006 

06-10-05 Dec., 2005 

08-29-05 

08-29-05 

06-06-05 

05-25-05 

9. Clements, Charmayne Teacher 
.5 Fultonl .5 Lincoln 

10. Cornelius Dembosky, 
Amy 

Teacher 
Banksvillle 

11. Cygrymus, Jean Teacher 
Grandview 

12. Dyer, Joean Teacher 
Arlington Elementary 

13. Ehrin, Sherry Teacher 
Clayton 

14. Fadick, Alexis Teacher 
South Hills 

15. Faiello, Melissa Teacher 
Westinghouse 

16. Falls, Cynthia Teacher 
Carrick 

17. Few-Carter, Sandra Teacher 
Milliones 

18. Hornsby, Nancy Parent Center Assistant 
Community Relations 

19. Lamanna, Rebecca Reading Coach 
Fort Pitt 



20. Langford, Cara 

21. McClay, Erin 

22. Milanak, Diane 

23. Morton, Joan 

24. Murphy, Christy 

25. Patterson, Cynthia 

26. Pinkerton, Robert 

27. Polito, Sherri 

28. Pollock, Catherine 

29. Repko, Nancy 

30. Roth, Nancy 

31. Rubin, Wilma 

32. Sanner, Carrie 

33. Shaffer, Michelle 

34. Shaw, George 

Teacher 
Morrow 

Teacher 
Rooney 

Teacher 
West Liberty 

Teacher 
Greenway 

Teacher 
Bon Air 

Teacher 
Woolslair 

Teacher 
.5 DilwortN 
.5 Morningside 

Teacher 
Banksville 

Physical Therapist 
Program for Students 
with Exceptionalities 

Teacher 
Clayton 

Teacher 
Reizenstein 

Teacher 
Options Center 

Teacher 
Prospect Elementary 

Teacher 
Schenley 

Certified Occupational 
Therapy Assistant 
Program for Students 
with Exceptionalities 

08-29-05 

08-29-05 

08-29-05 

06-13-05 

08-30-05 

08-29-05 Nov., 2005 

08-29-05 

08-29-05 

08-29-05 March, 2006 

08-29-05 June, 2006 

08-29-05 

08-29-05 

06-17-05 

08-29-05 Nov., 2005 

08-29-05 Dec., 2005 



35. Stanley, Barbara Teacher 
Morningside 

36. Stone, Justin Security Aide 
Milliones 

37. Tarpey, Ellen Teacher 
Allderdice 

38. Valco, Thomas Teacher 
Pgh. CAPA 

39. Zangaro, Rebecca Teacher 
Roosevelt 

40. Zeppuhar, Catherine Teacher 
Faison 

Hourly Employees 

Rate 
Name - Position per hour 

41. Claybrooks, Light Cleaner $ 16.20 
Jacqueline Frick 

42. Majoy, Raeann Food Service Worker $10.65 
Carrick 

43. Obeldobel, Martin Automotive Equipment $ 18.65 
Operator I 
General Services 

C. Full-Time Substitutes 

Name Position 

1. Beatty, Marvin 

2. Bey, Salome 

Salary 
per month 

Westinghouse $3480.00 
(FTS-01) 

Knoxville Middle $3480.00 
(FTS-01) 

08-29-05 

06-08-05 

08-29-05 

08-30-05 

08-30-05 May, 2006 

08-29-05 

Date - 

07-05-05 

Date - 

05-11-05 



3. Buck, Samantha Greenway 

4. Cocozza, Christine 

5. Devlin, Jessica 

6. Kearney, Maura 

7. Kellams, Phillip 

Carrick 

Liberty 

.5 Beechwood 

.5 Fort Pitt 

Brashear 

8. Koons, Jamie Early Intervention 

9. Kuczma, Eric Brashear 

10. Petraglia, Louis Options Center 

11. Schwartzmiller, Lindsay 

12. Shelton-Shaw, Tonya 

South Hills 

Preschool Teacher 
Spring Garden 

13. Snowden, Maretta Ann 

14. Spanoudakis, Alaina 

15. Thomas, Aaron 

Letsche 

Grandview 

Perry 

16. Walker, Debra 

17. Waters, Martin 

Perry 

Arlington 

D. Part -Time Substitutes 
(No Action) 



E. Day-To-Day Substitutes 
Rate - 

Name 

1. Butler, Stephen 

2. Conway, Lezlie 

3. Dunleavy, Erin 

4. Fratto, Catherine 

5. Gerdes, Heather 

6. Popp, Natalie 

7. Robbins, Marsha 

8. Stone, Elizabeth 

9. Straussman, Saul 

Position per day Date - 
06-07-05 Teacher $ 100.00 

Substitute 

Teacher $ 100.00 
Substitute 

Teacher $100.00 
Substitute 

Teacher $100.00 
Substitute 

Teacher $ 100.00 
Substitute 

Teacher $100.00 
Substitute 

Teacher $131.00 
Substitute 

Teacher $131.00 
Substitute 

Teacher $100.00 
Substitute 

Hourly Employees 

Rate - 
per hour 

$ 9.76 

Date - 

06-17-05 

06-17-05 

06-17-05 

06-10-05 

Name Position 

10. Balla, Vicky Cleaner 
Substitute 

11. Bloxsom, Richard Cleaner 
Substitute 

12. Brown, Beverly Cleaner 
Substitute 

13. Bulls, Fred Cleaner 
Substitute 



Cira, Patrice 

Ellias, Shawn 

Farley, Sharon 

Glover, Calvin 

Greene, Donald 

Harper, Fred 

Harris, Ronald 

Holiday, Joshua 

Holmes, Brandon 

Johnson, Douglas 

Jones, Charlene 

Kelvington, Chris 

Kennedy, Kara 

Knight, Michael 

Minton, Kenneth 

Monroe, William 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Paraprofessional 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 

Cleaner 
Substitute 



30. O'Leary, Ryan Cleaner 
Substitute 

O'Leary, Sean Cleaner 
Substitute 

Perry, Rebecca Cleaner 
Substitute 

Roberts, Shelly Food Service 
Substitute 

Schanck, Kimberly Cleaner 
Substitute 

Scott, Mychael Cleaner 
Substitute 

Sherer, Todd Cleaner 
Substitute 

Smith, Barbara Food Service 
Substitute 

Smith, Shirley Cleaner 
Substitute 

Szymanowski, Cleaner 
Richard Substitute 

Tenney, Andrew Cleaner 
Substitute 

White, David Cleaner 
Substitute 

Reinstatements 
Salaried Employees 

Salary 
per month Name Position Date - Increment 

07-18-05 1. Paravate, Nicholas Receiving Clerk 
Media Services 



G. Retirements 

Name 

1. Brontz, Faye 

2. Corpora, Janet M. 

3. Goldbronn, Elizabeth 

4. Jones, Eleanor 

5. Kelly, Patricia 

6. Klepin, James 

7. Ligons, Cheryl 

8. Martin, Claudia 

9. McMahon, Joann 

10. McMurray, F. Robert 

11. Miller, Joyce 

12. Mingrone, Gabriel 

13. Mitchell, Sandra 

14. Moyer, James 

15. Newring-Gibbs, Brenda 

Reason 

Ret. Allowance 

Position 

School Clerk 06-22-05 
Reizenstein 

Ret. Allowance Teacher 
Colfax 

Ret. Allowance Food Service Worker 06-21-05 
Conroy 

Assistant Principal 10-25-05 
W eil 

Ret. Allowance 

Teacher 
Colfax 

Ret. Allowance 

Ret. Allowance Counselor 
Spring Hill 

Security Aide 07-01-05 
McNaugher 

Disability 
Ret. Allowance 

Matron 
Reizenstein 

Ret. Allowance 

Chief Executive Secretary 06-30-05 
Office of Technology 

Ret. Allowance 

Principal 
Allderdice 

Ret. Allowance 

Teacher 
Oliver 

Disability 
Ret. Allowance 

Teacher 
Brashear 

Ret. Allowance 

Project Director 07-01-05 
Human Resources 

Disability 
Ret. Allowance 

Teacher 
McNaugher 

Ret. Allowance 

Teacher 
Lincoln 

Ret. Allowance 



16. Sanders, Birgitta 

17. Sherwood, Aleese 

18. Smith, Patricia 

19. Vogrin, Francis 

20. Wilds, Donald 

21. Wilson, Helen 

22. Woloshen, Lynn 

23. Yancey, Jerome 

H. Resignations 

Name 

1. Albert, Eugene 

2. Alim, Muriel 

3. Annarella, Jodi 

4. Barry, Jennifer 

5. Brooks, Lena 

6. Bruce, Sheila 

School Clerk 
Frick 

Security Aide 
Options Center 

Food Service Worker 
Food Service Center 

Teacher 
South Hills 

Teacher 
Schenley 

Teacher 
Frick 

Teacher 
Murray 

Teacher 
Oliver 

Position 

Teacher 
Carrick 

Teacher 
Schenley 

Teacher 
South Brook 

Aide for Students 
with Disabilities 
Stevens 

Teacher 
Burgwin 

Cook Manager 
Food Services 

Date - 
06-21-05 

Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Disability 
Ret. Allowance 

Ret. Allowance 

Disability 
Ret. Allowance 

Reason 

Early 
Ret. Allowance 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Early 
Ret. Allowance 



7. Dziubek, Susan 

8. Galligan, James 

9. Grier, Jacqueline 

10. Himmler, Terry 

11. Honeywell, Paige 

12. Irwin, Shannon 

13. Jenkins, Princess 

14. Lesniewicz, Judith 

15. Liston, Esther 

16. Marsico, Faye 

17. Moore, Donna 

18. Moreland, Adraine 

19. Mousetis, Stamatina 

20. O'Dell, James 

21. Payne, Denise 

22. Purtell, Patricia 

Sign Language Interpreter 06-21-05 
Brashear 

Teacher 
Brashear 

Clerk 
Greenway 

Teacher 
Brashear 

Teacher 
Arsenal 

Classroom Assistant 
Life Skills 
Grandview 

Food Service Worker 
Rogers CAPA 

Teacher 
King 

Teacher 
-5 Rogers CAPA 

Teacher 
Allderdice 

Teacher 
Colfax 

Teacher 
Vann 

Teacher 
Rooney 

Project Manager 
Technology 

Teacher 
Knoxville Middle 

Student Data Systems 
Specialist 
Frick 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Personal reasons 

Personal reasons 

Early 
Ret. Allowance 

Early 
Ret. Allowance 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Early 
Ret. Allowance 



Counselor 
South Hills 

Personal reasons 23. Rogg, Kimberly 

24. Sanford, Cheerful 

25. Simmons, Judith 

26. Skalniak, Deneen 

27. Skweres, Michele 

Teacher 
Sheraden 

Early 
Ret. Allowance 

Executive Director 06-30-05 
Office of Executive Director 

Early 
Ret. Allowance 

Personal reasons Teacher 
Friendship 

Personal reasons Preschool Teacher 111 06-21-05 
Program for Students 
with Exceptionalities 

Adjunct Teacher 06-20-05 
Rogers CAPA 

Personal reasons 28. Stabnau, Amy 

29. Stragand, Jason 

30. Thornhill, Ronald 

31. Toliver, Madelyn 

Reading Coach 07-08-05 
Northview Heights 

Personal reasons 

Adjunct Teacher 06-21-05 
Rogers CAPA 

Personal reasons 

Human Resources 08-08-05 
Specialist I1 
Office of Human Resources 

Personal reasons 

32. Trafican, Janet 

33. Wolf, Sheryl 

Early 
Ret. Allowance 

Teacher 
Perry 

Teacher 
Schenley 

Early 
Ret. Allowance 

I. Terminations 

Name 

1. Bailey, Sara 

Position Date 

06-21-05 

Reason 

Personal reasons Teacher 
Substitute 

2. Becker, Dianne Teacher 
Substitute 

Personal reasons 

3. Cohen, Mark Teacher 
Substitute 

Personal reasons 



4. Denton, Stanley 

5. Dougherty, Erin 

6. Engle, Sandrea 

7. Lee, George 

8. Lubert, Joanne 

9. Paravate, Nicholas 

10. Pryor, Margaret 

11. Scott, Cora 

12. Vernacchio, Sherri 

13. Wagner, Ann 

14. Young, Jennifer 

15. Zimecki, Rachele 

Program Officer 
Instructional Support 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Receiving Clerk 
Media Services 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

Teacher 
Substitute 

J. Full-Time Substitutes Released 

Name Position 

1. Albarano, Darla Concord 

2. Armenti, Joelle Brashear 

3. Bandurski, Charles Brashear 

Date - 

Position closed 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Position closed 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 

Personal reasons 



4. Beale, Terry 

5. Beatty, Marvin 

6. Bey, Lamas 

7. Bey, Salome 

8. Boyd, Alysia 

9. Boyd, Kenneth 

10. Broderick, Timothy 

11. Bryer, Kerri 

12. Buck, Samantha 

13. Burrell, Jason 

14. Campbell, Jason 

15. Carney, Andrew 

16. Carvajal, Christine 

17. Cocozza, Christine 

18. Collins, Michelle 

19. Cossick, Elizabeth 

20. Cotton, Willa 

21. Curren, Mary Elizabeth 

22. Davis, Carmen 

23. Davis, Eileen 

24. Dedo, Stephanie 

25. Denlinger, Thomas 

26. Devlin, Jessica 

27. Dewitt, Anna 

Langley 

Westinghouse 

Westinghouse 

Knoxville Middle 

Northview Heights 

McNaugher 

Brashear 

Dilworth 

Greenway 

Pgh. Classical 

Oliver 

Milliones 

Brashear 

Carrick 

Weil 

Oliver 

.5 Mannl.5 West Liberty 

Schiller 

West Liberty 

Brookline 

Carrick 

Liberty 

Program for Students with 
Exceptionalities 



28. Dietrich, Kristi 

29. Doherty, Laura 

30. Donahoe, Patricia 

31. Donaldson, Kathryn 

32. Drischler, Julie 

33. Dry, Stacy 

34. Dudczak, Justin 

35. Dunsavage, Courtney 

36. Eber, Katherine 

37. Falvo, Fara-Camille 

38. Felkel, Joyce 

39. Ferrante, Raechelle 

40. Fields, Vernetta 

41. Fischer, Kristi 

42. Flynn, Kelly 

43. Forkey, Crystal 

44. Goerck, Gary 

45. Golden, Tami 

46. Goonetilleke, Melissa 

47. Greco, Rafaella 

48. Greer, Jennifer 

49. Hamel, Patricia 

50. Harrison, Kenneth 

51. Hauser, Edward 

Fort Pitt 

Prospect Elementary 

Concord 

Carrick 

Oliver 

Instructional Support 

Arlington Elementary 

Whittier 

Morningside 

Pgh. Classical 

Langley 

Lemington 

Greenway 

Brashear 

Mifflin 

Milliones 

Chatham 

.5 Allegheny Elementary1 

.5 Schiller 

Instructional Support 

.5 Pgh. CAPAI -5 Perry 

Washington 

Westinghouse 

McNaugher 



52. Hayllar, Melanie 

53. Henderson, Erik 

54. Hendricks, Pamela 

55. Herisko, Chris 

56. Herr, Jennifer 

57. Herschk, Cory 

58. Hess, Amber 

59. Holland, Latisha 

60. Howze, Bomani 

61. Ingraham, Linda 

62. Irdi, Natalie 

63. Jablonski, Michelle 

64. Jordan, Aisha 

65. Kapetanovich, Kristi 

66. Kearney, Maura 

67. Kellams, Phillip 

68. Kiesel, Courtney 

69. Kircher, Eric 

70. Kitchen, Robert 

71. Knorr, Crystal 

72. Koch, Philip 

73. Komer, Frank 

74. Korey, Jessica 

75. Kramer, Wendy 

Sterrett 

Faison 

Carmalt 

Schiller 

South Hills 

Greenfield 

Oliver 

Clayton 

Frick 

Manchester 

South Brook 

Stevens 

McNaugher 

Allegheny Middle 

Beechwood 

Brashear 

Greenway 

Manches ter 

.5 Carmalt/ .5 Sunnyside 

Allegheny Middle 

Schiller 

Langley 

.5 Bon AirI.5 Banksville 

South Hills 



76. Krupa, Kenneth 

77. Kruth, Matthew 

78. Kuczman, Eric 

79. Lavaeirge, Fawna 

80. Lee, Karen 

81. Liebling, Kate 

82. Linhart, Charles 

83. Linz, Jennifer 

84. Littlejohn, Florinda 

85. Loskoch, Charles 

86. Lunsford, Ebony 

87. Maneice, Angela 

88. Mann, Corie 

89. Mason, Shanekka 

90. Mattson, Barbara 

91. Mayfield, Afi 

92. McCarron, Rosemarie 

93. McDonaugh, Jennifer 

94. McIndoe, Julie 

95. Mclntosh, Bilita 

96. McMahon, Mark 

97. Milasich, Nicholas 

98. Milcic, John 

99. Mirt, Melissa 

Morningside 

Washington 

Brashear 

Miller 

Langley 

Vann 

Oliver 

Burgwin 

Lincoln 

Carrick 

Rooney 

Columbus 

Program for Students with 
Exceptionalities 

Letsche 

Program for Students with 
Exceptionalities 

Options Center 

Perry 

Arsenal 

Roosevelt 

Rooney 

Instructional Support 

Milliones 

Allderdice 

West Liberty 



100. Mosby, Brandan 

101. Murray, Christina 

102. Musico, Amy Lynn 

103. Nathan, Justyn 

104. Onque, Craig 

105. Pacheco, Jose 

106. Page, Venus 

107. Parrilla, Edgar 

108. Petraglia, Louis 

109. Piermani, Maria 

110. Pirt, Delia 

111. Rameas, Anastasia 

112. Ramirez, Soledad 

113. Randic, Jennifer 

114. Reed, Talisa 

115. Reynolds, Mary 

116. Ricketts, Sarah 

117. Rossman, Roni 

118. Saar, Juli 

119. Sachs, Rosalie 

120. Sammel, Dennis 

121. Saylor, David 

122. Schmidt, Kathleen 

123. Schneider, Benjamin 

Greenway 

Letsche 

East Hills 

Washington 

Greenway 

Arsenal 

Langley 

Schenley 

Options Center 

Prospect Elementary 

Schenley 

Sterrett 

Milliones 

Arlington Elementary 

Langley 

Perry 

Pgh. Gifted 

Knoxville Middle 

Carrick 

Allegheny Elementary 

Langley 

South Hills 

Schenley 

McNaugher 



124. Schomaker, Bridget 

125. Schwartzmiller, Lindsay 

126. Sember, Deborah 

127. Sharp, Nicole 

128. Siebert, Suzanne 

129. Sikon, Stephen 

130. Silverman, Abagael 

131. Simmons, Devas 

132. Simpson, Ashley 

133. Snowden, Maretta Ann 

134. Solomon, Jane 

135. Spanoudakis, Alaina 

136. Stewart,Abby 

137. Stolfi, Megan 

138. Stringe, Samuel 

139. Szelc, Tracy 

140. Tague, Susan 

141. Tannous, Megan 

142. Teti, Frank 

143. Thomas, Aaron 

144. Uniatowski, Danielle 

145. Upperman, Sallie 

146. Walker, Debra 

Program for Students with 
Exceptionalities 

South Hills 

Carrick 

Schenley 

King 

Oliver 

South Hills 

Faison 

Schenley 

Letsche 

Weil 

Grandview 

Carrick 

Prospect Middle 

Peabody 

Morningside 

Beechwood 

Lemington 

Perry 

Perry 

Woolslair 

Beechwood 

Perry 



147. Wallace, Carlos Reizenstein 06-20-05 

148. Walsh, Natasha Program for Students with 06-20-05 
Exceptionalities 

149. Waters, Martin Arlington Elementary 06-20-05 

150. Watson, Carlton Woolslair 06-20-05 

151. Weaver, Michael 

152. Wehring, Jessica 

153. White, Dorothy 

154. White-Humphrey, Shelley 

155. Widdowson, Melissa 

156. Wienand, Ryan 

157. Wierdak, Lisa 

158. Wilkins, Helena 

159. Wolf Greenberg, Melanie 

160. Wolfe, Jody 

161. Zelek, Ramona 

162. Zuccaro, Dante 

Crescent 

Grandview 

Schenley 

Fort Pitt 

Mifflin 

Frick 

Allegheny Elementary 

Arsenal 

Sunnyside 

Roosevelt 

Colfax 

Letsche 

K. Part-Time Substitutes Released 
(No Action) 

L. Day-to Day Substitutes Released 
(No Action) 

M. Sabbatical Leaves of Absence 

Name Position 

1. Baier, Edward Teacher 
Carrick 

Dates Reason 

08-29-05 to 08-29-06 Health 



2. Bischoff, Robert Teacher 
Oliver 

08-29-05 to 01-30-06 Professional 
development 

3. Cramer, Cynthia Teacher 
Conroy 

08-29-05 to 02-01-06 Health 

01-30-06 to 08-29-06 Professional 
development 

4. Jackson, Darla Teacher 
Linden 

08-29-05 to 02-02-06 Health 5. Martineck, Lydia Teacher 
Schiller 

08-29-05 to 08-29-06 Professional 
development 

6. Simmons, Linnell Teacher 
Sunnyside 

7. Smith, Susan Teacher 
Phillips 

08-29-05 to 08-29-06 Professional 
development 

8. Sundy, Russell Teacher 
Allderdice 

08-29-05 to 08-29-06 Professional 
development 

N. Leaves of Absence 

Name 

1. Allen, Arthur Teacher 
Schenley 

08-29-05 to 09-01-09 Charter 
school 

2. Berberich, Jodel 

3. DeCrosta, Maria 

Teacher 
Grandview 

08-29-05 to 11-08-05 Personal 
reasons 

Preschool Teacher I1 
Fulton 

08-29-05 to 08-30-06 Personal 
reasons 

4. Edmonds, Leonard Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization1 
Union Activities 

5. Esposito-Visgitis, Nina Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization1 
Union Activities 

6. Friedberg, Robyn Teacher 
Schaeffer 

08-29-05 to 08-30-06 Personal 
reasons 



7. Gensure, George Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

Coordinator 08-29-05 to 08-29-06 
Instructional Support 

Personal 
reasons 

8. Hobson, Jennifer 

9. Jordan, Rufus Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

Librarian 
Rooney 

Charter 
school 

10. King, Mary Ann 

11. Patel, Dipti 

12. Robbins, Julie 

13. Shrager, Sherman 

Teacher 
Manchester 

Study 

Social Worker 
Perry 

Personal 
reasons 

Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

14. Skundrich, Cynthia 

15. Supinka, Barbara 

Teacher 
Morningside 

Personal 
reasons 

Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

16. Talarico, Catherine 

17. Tarka, John L. 

Teacher 
Liberty 

Personal 
reasons 

Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

18. VanHorn, Mary Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 

19. Wilson, Sylvia Office of Human Resources 08-29-05 to 07-31-06 Professional 
Organization/ 
Union Activities 



0. Transfers From Temporary Professional to Professional Status 
(No Action) 

P. Transfers From One Position to Another Without Change of Salary 

Name Position Date - 

1. Accamando, Kathleen Teacher, Letsche to Extended Day Instructional 08-29-05 
Teacher Leader, Lestche + $220 per month extended 
day differential and $ 5 0  per month select teacher 
differential 

2. Accetta, Frank Teacher, Westinghouse to Teacher, Schenley 08-29-05 

3. Adametz, Natalie Teacher, Knoxville Elementary to Teacher, Carmalt 08-29-05 

4. Amick, Michael Teacher, Peabody to Teacher, Pgh. CAPA 08-29-05 

5. Andrews, Dave Teacher, Woolslair to Teacher, Arlington 08-29-05 

6. Bedillion, Scott Teacher, Milliones to Teacher, Greenfield 08-29-05 

7. Bishop, Lee Anne Teacher, Knoxville Elementary to Teacher, Minadeo 08-29-05 

8. Bisi, LeeAnne Teacher, Minadeo to Teacher, Prospect Elementary 08-29-05 

9. Blackwell, Cynthia Teacher, Spring Hill to Teacher, Pgh. Gifted 08-29-05 

10. Bodrog, Angeline Teacher, Perry to Teacher, Allderdice 08-29-05 

11. Bordas, Jill Teacher, Knoxville Middle to Instructional Teacher 08-29-05 
Leader, Knoxville Middle + $50  per month select 
teacher differential 

12. Borghini, Shannon Teacher, .5 Peabodyl.5 Schenley to Teacher, Brashear 08-29-05 

13. Bowser, Joseph Teacher, Reizenstein to Teacher, Perry 08-29-05 

14. Busha-Smith, Trudi Teacher, Arsenal to Teacher, Murray 08-29-05 

15. Campbell, Lester Teacher, Oliver to Teacher, Peabody 08-29-05 

16. Carlin, Lisa Classroom Assistant, Langley to Classroom Assistant, 08-30-05 
Program for Students with Exceptionalities 

17. Chakey, Dennis Teacher, Knoxville Middle to Teacher, Allderdice 08-29-05 

18. Choate, Kathleen Teacher, Oliver to Teacher, Minadeo 
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19. Chu, Yue 

20. Coca, Liana 

21. Coffey, Debra 

22. Coligan, Jennifer 

23. Collier, Laurie 

24. Coudriet, Ashley 

25. Cuda, Robert 

26. Cuda, Robert 

27. Daher, Kate 

Teacher, Oliver to Teacher, Brashear 08-29-05 

Teacher, 5. Allderdicel .5 Carrick to Teacher, Frick 08-29-05 

Educational Assistant I, Preschool Assistant I, 08-29-05 
Greenway to Educational Assistant I, Preschool 
Assistant I, Clayton 

Teacher, Columbus to Teacher, Lemington 

Teacher, Burgwin to Teacher, Murray 

Teacher, Westinghouse to Teacher, South Hills 

Teacher, Westinghouse to Acting Extended Day 
Instructional Teacher Leader, Westinghouse + 
$220 per month extended day differential and 
$50 per month select teacher differential 

Extended Day Instructional Teacher Leader, 08-29-05 
Westinghouse to Teacher, Perry - $220 extended 
day differential and $50 per month select teacher 
differential 

Extended Day Instructional Teacher Leader, 08-29-05 
Brashear to Teacher, Pgh. CAPA - $220 per month 
extended day differential and $200 per month 
select teacher differential 

28. Dahlberg, Barbara Teacher, Carmalt to Teacher, Sterrett 08-29-05 

29. David, Dana Teacher, Reizenstein to Teacher, Schenley 08-29-05 

30. Dawson, Kipp Teacher, Fulton to Teacher, Colfax 08-29-05 

31. Dean, Jason Teacher, Oliver to Teacher, Schenley 

32. DeFrancisis, Anthony Teacher, Options to Teacher, Schenley 

33. DiPietro, Thomas Instructional Teacher Leader, Knoxville Middle to 06-21-05 
Teacher, Knoxville Middle - $200 per month select 
teacher differential 

34. Dirks, Jane 

35. Dooley, Jennifer 

Teacher, Schenley to Teacher, Brashear 

Teacher, Arsenal to Teacher, Langley 



36. Dopp, Chris 

37. Duffy, Emily 

38. Esken, Eric 

39. Ferraro, Karen 

40. Fisher, Cynthia 

41. Fitsioris, John 

42. Ford, Sarah 

43. Francis, Kerry 

44. Fratto, Carolyn 

45. Gaertner, Rebecca 

46. Gallo, Erin 

47. Garland, Dawn 

48. George, Brandon 

49. Gonano, Patricia 

Extended Day Teacher, Program for Students 
with Exceptionalities to Teacher, Arsenal 
- $220 per month extended day differential 

Teacher, Minadeo to Teacher, Greenfield 

Teacher, Reizenstein to Teacher, Greenway 

Instructional Teacher Leader, Knoxville Middle to 
Teacher, Knoxville Middle - $200 per month select 
teacher leader 

Teacher, South Brook to Teacher, South Brook 

Teacher, Langley to Teacher, Schenley 

Teacher, Reizenstein to Teacher, Perry 

Teacher, Peabody to Teacher, Faison 

Student Data Systems Specialist, Morrow to 
Student Data Systems Specialist, .5 Morrow1 
.5 Northview 

Teacher, Clayton to Teacher, Allegheny Elementary 

Teacher, Greenfield to Teacher, Schenley 

Teacher, Carrick to Extended Day Instructional 
Teacher Leader, Carrick + $220 per month extended 
day differential and $50 per month select teacher 
differential 

Teacher, Reizenstein to Teacher, Burgwin 

Technology Systems Specialist, Columbus to 
Technology Systems Specialist, Knoxville 
Elementary 

50. Gorman, Melanie Teacher, Options Center to Teacher, Sunnyside 

51. Grandy-Berquis, Patricia Librarian, Machester to Librarian, .5 Manchesterl 
.5 Morrow 

52. Gray, Lee 

53. Grove, Wendy 

Educational Assistant I, School Support Aide, 
Knoxville Middle to Educational Assistant I, 
Prospect Elementary 

Teacher, Columbus to Teacher, Greenfield 



54. Haiges, Sheila 

55. Hale, Jacqueline 

56. Halferty, Elizabeth 

57. Halmi, Rachel 

58. Harger, Gary 

59. Harris, Michael 

60. Haslett, Jerry 

61. Hastings, Kimberly 

62. Hernandez, Carmella 

63. Herron, Joyce 

64. Hughes, Donna 

65. Ilochi, Donna 

66. Inks, Caren 

67. Iwanonkiw, Autumn 

68. Joiner, Ida 

69. Kephart, Kristan 

70. Kirby, Regis 

Student Data Systems Specialist, .5 DilwortN 
.5 Schaeffer to Student Data Systems Specialist, 
.6 DilwortN .4 Schaeffer 

Teacher, Carrick to Teacher, Pgh. CAPA 

Teacher, Manchester to Teacher, Carmalt 

Teacher, Rooney to Teacher, Pgh. CAPA 

Teacher, .5 Schenleyl.5 Frick to Teacher, Schenley 

Teacher, Miller to Teacher, Program for Students 
with Exceptionalities 

Teacher, .5 01iverl.5 Columbus to Teacher, Oliver 

Teacher, Fulton to Teacher, Mann 

Student Data Systems Specialist, Westwood to 
Student Data Systems Specialist, .6 Westwoodl 
.4 Clayton 

Student Data Systems Specialist, Fulton to Student 
Data Systems Specialist, Frick 

Teacher, Concord to Teacher, Program for Students 
with Exceptionalities 

Student Data Systems Specialist, Columbus to 
Student Data Systems Specialist, .5 Columbus/ 
.5 Prospect Middle 

Teacher, Westinghouse to Teacher, Brashear 

Teacher, Rooney to Teacher, Schenley 

Technical Writer/ Web Specialist 11, Office of 
Technology to Human Resources Information 
Systems Analyst, Office of Human Resources 

Teacher, Westinghouse to Teacher, Perry 

Teacher, Carrick to Extended Day Instructional 
Teacher Leader, Pgh. CAPA + $220 per month 
extended day differential and $150 per month 
select teacher differential 



71. Konczal-Evans, Linda 

72. Krason, Sandy 

73. Lamb, Ebonie 

74. Laporte, Kara 

75. Law, Mary Kay 

76. Lazur, Margaret 

77. Lewis, Jacquelyn 

78. Liddle, Debra 

79. Limbruner, Glenn 

80. Lutton, Lisa 

81. Manack, Nina 

82. Mann, Genetta 

83. Masdea, Michelle 

84. McCormick, Ayana 

85. McDill, Nena 

86. McGeorge, Judith 

87. Medvid, Louise 

88. Miller, Amberleigh 

89. Miller, Dawn 

90. Milner, Scott 

91. Miott. Martha 

Teacher, Burgwin to Teacher, Beechwood 

Secretary 11, Instructional Support to Secretary 11, 
Head Start 

Teacher, Arsenal to Teacher, Carrick 

Teacher, Rooney to Teacher, Allegheny Middle 

Extended Day Teacher, Prospect Middle to 
Teacher, Pioneer - $220 per month extended day 
differential 

Teacher, Reizenstein to Teacher, Morningside 

Teacher, Rooney to Reading Coach, Instructional 
Support 

Teacher, Oliver to Teacher, Carrick 

Teacher, Peabody to Teacher, Perry 

Educational Assistant I, School Support Aide, 
Brookline to Educational Assistant I, School 
Support Aide, West Liberty 

Teacher, Reizenstein to Teacher, Murray 

Counselor, Reizenstein to Counselor, Perry 

Teacher, Westwood to Teacher, Stevens 

Teacher, Milliones to Teacher, Rooney 

Counselor, Peabody to Counselor, South Brook 

Student Data Systems Specialist, .5 Rogers CAPAI 
.5 Prospect Middle to Student Data Systems 
Specialist, Rogers CAPA 

Teacher, Banksville to Teacher, West Liberty 

Teacher, Westinghouse to Teacher, Carrick 

Teacher, Rooney to Teacher, Stevens 

Teacher, Arsenal to Teacher, Greenway 

School Clerk, Columbus to School Clerk, Frick 



92. Mitchell, Erricka 

93. Mitchell, Jonathan 

94. Moore, Cybil 

95. Moore-Davis, Suzanne 

96. Morsi, Anne Marie 

97. Moser, Kathleen 

98. Moser, Laraine 

99. Napoleon, Richard 

100. Newkirk, Joseph 

101. O'Brien, Josephine 

102. O'Connor, Jennifer 

103. Palmieri, Anthony 

104. Paschl, James 

105. Peglow, Lawrence 

106. Pelkowski, Tracy 

107. Peterson, Carlos 

Student Data Systems Specialist, Lemington to 08-16-05 
Student Data Systems Specialist, .6 Fultonl 
.4 Lemington 

Instructional Teacher Leader, Columbus to Teacher, 08-29-05 
Carrick - $50 per month select teacher differential 

Teacher, Prospect Middle to Teacher, Prospect 08-29-05 
Elementary 

Instructional Teacher Leader, Arsenal to Teacher, 08-29-05 
.5 Schillerl .5 Allegheny Elementary - $200 per 
month select teacher differential 

Teacher, Peabody to Teacher, Allderdice 08-29-05 

School Clerk, Milliones to School Clerk, Reizenstein 08-23-05 

Student Services Assistant, Peabody to Student 08-30-05 
Services Assistant, Liberty 

Teacher, Reizenstein to Teacher, Allderdice 08-29-05 

Acting Extended Day Instructional Teacher Leader, 03-16-05 
Westinghouse to Teacher, Westinghouse - $220 
per month extended day differential and $50 per 
month select teacher differential 

Extended Day Instructional Teacher Leader, 
Carrick to Teacher, Carrick - $220 per month 
extended day differential and $100 per month 
select teacher differential 

Teacher, Instructional Support to Acting ESL 08-29-05 
Resource Teacher, Instructional Support 

Teacher, Brookline to Teacher, .5 Brooklinel 08-29-05 
.5 Beechwood 

Teacher, Reizenstein to Teacher, Greenfield 08-29-05 

Instructional Teacher Leader, Greenway to Teacher, 08-29-05 
Pgh. Gifted - $50 per month select teacher differential 

Teacher, Reizenstein to Teacher, Langley 08-29-05 

Teacher, Rooney to Teacher, Westinghouse 08-29-05 



108. Pfeiffer, Jacqueline 

109. Phillips, Tamara 

110. Powers, Rasheeda 

111. Press, Emily 

112. Pugh, Jamila 

113. Rader, Jessica 

114. Ragland, April 

115. Ramos, John 

116. Relihan, Michaela 

117. Rodgers, Ginger 

118. Roebuck, Kenneth 

119. Rustad, Scott 

120. Samuels, Katherine 

121. Schmidt, Tarnmy 

122. Schneider, Sharon 

123. Schroeder, George 

124. Scott, Kerri 

125. Scott, Richard 

126. Silveira, Joanne 

127. Simone, Deborah 

128. Simunovic, Patricia 

129. Skreppen, Diane 

Teacher, Schiller to Teacher, Brashear 

Educational Assistant I, School Support Aide, 
Arsenal to Educational Assistant I, School Support 
Aide, Minadeo 

Teacher, Sunnyside to Teacher, Schiller 

Teacher, Peabody to Teacher, Allderdice 

Teacher, .5 Lemingtod .5 Sunnyside to Teacher, 
Oliver 

Teacher, Options Center to Teacher, Pittsburgh 
Classical 

Teacher, Westinghouse to Teacher, Carrick 

Teacher, Schiller to Teacher, Brashear 

Teacher, Mann to Teacher, Beechwood 

Teacher, Reizenstein to Teacher, Burgwin 

Teacher, Brashear to Teacher, Westinghouse 

Teacher, Fulton to Teacher, Morrow 

Teacher, Options Center to Teacher, Langley 

Teacher, Murray to Teacher, Beechwood 

Teacher, Langley to Teacher, Schaeffer 

Teacher, Milliones to Teacher, Carmalt 

Teacher, Columbus to Teacher, Prospect Middle 

Instructional Teacher Leader, Westinghouse to 
Teacher, McNaugher - $200 per month select 
teacher differential 

Teacher, Northview to Teacher, Beechwood 

Teacher, Milliones to Teacher, Schenley 

Teacher, Milliones to Teacher, Carmalt 

Teacher, Reizenstein to Teacher, Pgh. Classical 
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130. Smith, Jody 

131. Solomon, Joanne 

132. Stanton, Catherine 

133. Stipkovits, Teresa 

134. Sunder, Renee 

135. Tennant, Robert 

136. Turba, Jeanne 

137. Verzella, Judith 

138. Wagner, Melissa A. 

139. Wagner, Melissa R. 

140. Warren, Gertral 

141. Waskowiak, Barbara 

142. Watkins, Gerald 

143. White, Edward 

144. Wilkin, Marta 

145. Williams, Dana 

146. Williams, Larry 

147. Williams, Yolande 

2113 

Librarian, Murray to Librarian, West Liberty 

Teacher, Peabody to Teacher, Pgh. CAPA 

Teacher, Northview to Teacher, Roosevelt 

Teacher, Langley to Teacher, Oliver 

Teacher, Prospect to Teacher, Beechwood 

Teacher, Columbus to Teacher, Rooney 

Student Data Systems Specialist, Sheraden to 
Student Data Systems Specialist, .5 Sheraded 
.5 Friendship 

Teacher, .5 Claytonl.5 Allegheny Middle to Teacher, 08-29-05 
Greenfield 

Teacher, Instructional Support to Teacher, 08-29-05 
Beechwood 

Instructional Teacher Leader, Knoxville Elementary 08-29-05 
to Teacher, Mann - $200 per select teacher differential 

Teacher, Letsche to Extended Day Instructional 08-29-05 
Teacher Leader, Letsche + $220 per month 
extended day differential and $50 per month select 
teacher differential 

Teacher, Conroy to Teacher, Langley 08-29-05 

Teacher, Greenway to Teacher, Sterrett 08-29-05 

Teacher, Beechwood to Teacher, Langley 08-29-05 

Librarian, .6 FricM .4 Banksville to Librarian, 08-29-05 
Schenley 

Teacher, .5 East Hillsl.3 Pioneerl.2 McNaugher to 08-29-05 
Teacher, East Hills 

Extended Day Instructional Teacher Leader, Oliver 08-29-05 
to Teacher, Letschel Options - $220 per month 
extended day differential and $200 per month select 
teacher differential 

Teacher, Langley to Teacher, Peabody 



148. Wilson, Dana 

149. Wolfe, Douglas 

150. Woll, Doris 

Name 

Teacher, Reizenstein to Teacher, Brashear 

Teacher, Milliones to Teacher, Colfax 

Librarian, Columbus to Librarian, Brookline 

Hourly Employees 

Position 

151. Crew, Jacqueline Light Cleaner (New), Arsenal to Light Cleaner (New), 07-01-05 
Brashear 

152. Kircher, Dave 

153. Lucot, Mark 

Acting Assistant Custodian B, Food Services to 06-23-05 
Assistant Custodian B, Food Services 

Acting Custodian 5, Schaeffer to Custodian 5, 06-23-05 
Schaeffer 

154. Mauro, Frank 312 Fireman, Westinghouse to 312 Fireman, Murray 06-23-05 

155. McGough, Hugh Fireman B, Brookline to Fireman B, Langley 06-10-05 

156. Ponder, Janice Aide for Students with Disabilities, Burgwin to 08-01-05 
Health and Wellness Parent Liaison, Burgwin 

157. Rosenfeld, Donald Assistant Custodian A, Greenway to Custodian 5, 06-23-05 
Woolslair 

Transfers During: the period of One Position to Another With Change of Salary 

Salary Employees 

Salary 
Name and Position per month - Date Vice - Increment 

1. Beckas, Michele $2943.00 08-29-05 New 
Assistant Teacher, Career (003-03) position 
Development to Educational 
Assistant 111, Learning Support 
Aide, Vann 



2. Bryant, Zuri $3550.00 
Teacher, .5 Pgh. CAPA to (001-01) 
Teacher, Langley 

3. Butler, Debora $ 2411.73 
School Secretary I (12 month), (006-06) 
Letsche to School Secretary I 
(10.5 month), Letsche 

4. Bynum, Shelly $7050.00 
Teacher, .5 Perry to (002- 10) 
Teacher, Perry 

5. Correll, Harold $4050.00 
Teacher, .5 Rogers CAPA (001-04) 
to Teacher, Rogers CAPA 

6. Daughtry, Dehanna $2279.05 
School Secretary I, Arsenal (004-06) 
to School Clerk, Roosevelt 

7. Gonot, Carmen $1454.00 
Technology Systems Specialist, (012-06) 
.4 Concord to Technology 
Systems Specialist, .5 Banksville 

8. Hendler, Ruth $2236.48 
School Supply Clerk 11, (005-01) 
.5 Knoxville MiddleI.5 
Allegheny Middle to 
Clerk Stenographer, 
Headstart 

9. Kukic, Diane $7230.00 
Counselor (12 month), (001-14) 
Program for Students with 
Exceptionalities to Counselor 
(10 month), Program for Students 
with Exceptionalities 

10. Kutchenreiter, Melinda $3940.00 
Teacher, .4 Arlingtonl.4 King (001-03) 
to Teacher, Liberty 

11. McKay, Timothy $7230.00 
Resource Teacher, (001-14) 
Instructional Support to 
Acting ESL Coordinator, 
Instructional Support 

08-29-05 New 
position 

06-28-05 Schedule 
change 

08-29-05 R. Haverlack 
retired 

08-29-05 Schedule 
change 

08-23-05 New 
position 

08-30-05 New 
position 

Sept., 2005 

Nov., 2005 

08-22-05 K. Schmotzer Nov., 2006 
transferred 

08-24-05 New 
position 

08-29-05 R. McGrady Jan., 2006 
retired 

08-29-05 J. Hobson 
on leave 



12. Sarniak, Kim $1784.00 
Teacher, Carmalt to (002-05) 
Teacher, .4 Carmalt 

08-29-05 Schedule 
change 

Hourly Employees 

Rate 
Name and Position per hour - Date - Vice 

13. Dixon, Reginald $ 17.20 06-23-05 D. Brown 
Light Cleaner, Operations deceased 
to Fireman B, Fort Pitt 

14. Echols, Larry $17.20 06-23-05 K. Vidnic 
Light Cleaner, Pgh. CAPA transferred 
to Fireman B, .5 Chatham1 
.5 Perry 

15. Ford, Renee $ 17.20 
Light Cleaner, Operations 
to Fireman B, Belmar 

16. Helvey, Tyrone $17.20 
3/2 Fireman, Rooney to 
Fireman B, McKelvy 

17. Killmeyer, Stephen $ 18.65 
Fireman A, Prospect to 
Acting Automotive Equipment 
Operator I, General Services 

18. Koch, Michael $18.65 
3/2 Fireman, Knoxville 
Elementary to Acting 
Automotive Equipment 
Operator I, General Services 

19. Mitchell, Catherine $ 18.65 
Light CleanerILaundry, 
Arsenal to Acting Automotive 
Equipment Operator I, 
General Services 

20. Phillips, Dale $ 19.24 
Acting Assistant Custodian A, 
Milliones to Custodian 5, 
Chatham 

06-23-05 A. Duncan 
on leave 

06-23-05 G. Tippett 
retired 

05-11-05 Union 
agreement 

05-11-05 Union 
agreement 

05-11-05 Union 
agreement 

06-23-05 Schedule 
change 

Sept., 2005 



21. Porter, George 
Heavy CleanerEireman, 
Operations to Fireman B, 
South Vo-Tech 

22. Rainey, Dwayne $17.20 
Light Cleaner, Operations 
to Fireman B, Woolslair 

23. Schanck, Joseph $18.65 
Fireman B, Westwood to 
Acting Automotive Equipment 
Operator I, General Services 

24. Watson, Steven $18.65 
Fireman A, Connelley to 
Acting Automotive Equipment 
Operator I, General Services 

06-23-05 New 
position 

06-23-05 P. Thurmond 
transferred 

05-11-05 Union 
agreement 

05-11-05 Union 
agreement 

R. Supplemental Appointments 

Payments Authorizations 

1. That the Board approve the payment for Brendan Coyne, Counselor, Pgh. CAPA to work five (5) days from 
August 1,2005 through August 5,2005 at the pro rata rate of $235.93, to assist in planning and organizing 
the opening of school. The total cost of action shall not exceed $1,179.65. 

2. That the Board approve five (5) additional work days for Georgeanna Queen, Social Worker, Liberty, during 
the period of August 1, 2005 through August 26, 2005, to continue to serve as content manager for the 
development of the web page generation for programs, services, events and general information related to the 
Office of Student Services. Payment shall be at the prevailing workshop rate of $22.71 per hour. Not to 
exceed five (5) days. 

3. That the Board approve additional work at the per diem rate and appropriate overtime for Cindy Bichler to 
assist the Program for Students with Exceptionalities in entering Penn Data information for the December 1, 
2005 Child Count. Ms. Bichler will be working from July 28,2005 through August 15,2005. 

4. That the Board approve up to twenty (20) days of additional work for Madelon Harbaugh, School Secretary, 
Allegheny Traditional Academy Middle School, to enter Title I requisitions into Peoplesoft. This work is to 
take place between July 28,2005 through August 27,2005 at Ms. Harbaugh's per diem rate. 

5. That the Board approve compensation for Paige Honeywell, former Teacher and Cheerleading Coach of 
Langley High School, at  the extracurricular rate of $16.46 per hour to coordinate the Cheerleading Camp at 
Langley High School, August 8,2005 through August 9,2005. Payment shall not exceed $263.36. 



6. That the Board approve compensation for Carmelita Korbett, Teacher on Special Assignment, for conducting 
the professional development on the A&LS Anywhere Learning System and work associated with the School 
District University Collaborative. Ms. Korbett's work days will be -University Collaborative: August 2,3,9, 
1 0 , l l  and 12; and for Read 180: August 8,15,17,18,19,22,25, and 29 at regular salary pro rata. Total cost 
not to exceed $4,732.28. 

7. That the Board approve the following Teachers to be compensated for a training provided by the Health, 
Safety and Physical Education Program Officer on August 6,2005 at Carrick High School. The thirty-nine 
(39) teachers will be compensated at the workshop rate of $22.71. The total cost will not exceed $5,314.14. 

Adrian, Rebecca 
Allen, Elizabeth Proctor 
Anderson, Dana 
Armstrong, Nicolette 
Bellinger, Erin 
Bonds, Cheryl 
Butler, Eileen 
Caruso, Claudia 
Czaplicki, Theresa 
Drogowski, Pat 
Fox, Renee 
Fralic, Nancy 
Gera, April 
Gray, Janice 
Harper, Thestes 
Hebda, Joyce 
Huwalt, Lisa 
Jordan, Nada 
Kardos, Patrick 
Lazar, Helen 
Maione, Michelle 
Marmarelli, Pam 
McLean, Allison 
Milanak, Mike 
Milinksi, Michelle 
Moorhead, Louis 
Mosley, Maxine 
Mutschler, Debbie 
Mutschler, Kim 
Pajak, Kathy 
Pusateri, Loretta 
Reft, Colleen 
Ryan, Kevin 
Saba, Lisa 
Sanner, Carrie 
Schuerle, Joan 
Speca, Lizanne 
Taylor, Angela 
Wedner, Bonnie 



Summer Activities 

1. That the following tutors be approved to work the Elementary Summer School Program, Monday through 
Thursday, 8:30 a.m. - 12:OO p.m. from June 27,2005 through July 29,2005 at the rate of $10.00 per hour: 

1. Dinkins, Rhonda 
2. Flora, Kaci 
3. Mutschler, Nicole 

2. That the following tutor be approved to work the Middle Summer School Program, Monday through 
Thursday, 8:30 a.m. - 12:OO p.m. from June 27,2005 through July 29,2005 at the rate of $10.00 per hour: 

1. Harris, David 

S. Miscellaneous Recommendations 

Office of Human Resources 

It is recommended: 

1. That the Board approve a leave of absence pi& loss of pay for the following person(s): 

Name Position Dates 

a) Asbury, Lisa Speech Therapist 08-29-05 to 09-08-05 
Program for Students 
with Exceptionalities 

b) Awad, Brenda Database Administrator 07-12-05 to 09-01-05 
Office of Technology 

c) Biskup, Robert Teacher 10-18-05 to 10-28-05 
.5 Concord1.5 Schaeffer 

d) Burke, Ariane Preschool Teacher I1 08-29-05 to 11-01-05 
Spring Hill 

e) Coller, Leslie Speech Therapist 11-02-05 to 12-22-05 
Program for Students with 
Exceptionalities 

f) Jones, Errika Coordinator 
Support Services 

Reason 

Personal 
reasons 

Personal 
reasons 

Personal 
reasons 

Study 

Personal 
reasons 

Personal 
reasons 



g) McKee, Lisa Educational Assistant I, 05-22-05 to 06-20-05 Health 
Suspension Aide 
West Liberty 

h) Quitko, Teresa Reading Coach 08-29-05 to 11-14-05 Personal 
Instructional Support reasons 

i) Stone, Justin Security Aide 
Milliones 

05-31-05 to 06-05-05 Health 

2. That the Board approve a leave of absence without loss of pay for the following person(s): 

Name Position Dates Reason 

a) Hornsby, Nancy Parent Center Assistant 06-02-05 to 06-06-05 Military 
Community Relations 08-08-05 to 08-15-05 duty 

b) McIntyre, Mark Steamfitter 
Maintenance 

06-06-05 to 06-10-05 Military 
duty 

c) Obeldobel, Martin Automotive Equipment 06-17-05 to 06-20-05 Military 
Operator I 07-08-05 to 07-11-05 duty 
General Services 

d) Porter, David Accountant IV 
Office of Finance 

06-20-05 to 07-05-05 Military 
duty 

e) Watkins, Dionnea Student Data Systems Specialist 06-27-05 to 06-29-05 Military 
Letsche duty 

3. That the Board approve the following correction(s): 

Sabbatical Leaves of Absence 
a) Few-Carter, Sandra - Teacher, Sterrett - should read - Teacher, Milliones.(June 2005 Board Minutes) 

Transfers From One Position to Another Without Change of Salary 
b) M u r ~ h y ,  Michelle - transferred from Educational Assistant 111, School Support Aide, Lincoln to 

Educational Assistant 111, Learning Support Aide, Morrow - should read - transferred from Educational 
Assistant I, Lincoln to Educational Assistant I, Morrow.(June 2005 Board Minutes) 

4. That the Board approve the following Paraprofessionals to receive the Para Scholarship for the 2005- 
2006 school year: 

1) Beatty, Colleen 
2) Braun, Vera 
3) Burke, Tracy 
4) Cherry, Sabrina 
5) Condie, Diane 
6) French-Levine, Suzanee 
7) Graham, Michelle 
8) Guzzo, Kelly 



9) Ismaeli, Azhar 
10) McCary, Michelle 
11) Modispacher, Joyce 
12) Nesbit, Rudy 
13) Parks, Delorna 
14) Reed, Kimberly 
15) Thomas, Jocelyn 

5. That the Board approve a change in the effective date for the closing of the position of Receiving Clerk, 
Media Relations from June 30,2005 to December 31,2005. 

6. RESOLVED, That the Board of Public Education of the School District of Pittsburgh authorize its 
proper officers to enter into an agreement, upon terms and conditions agreeable to the Solicitor, to settle 
and discontinue that certain case filed in the United States District Court for the Western District of 
Pennsylvania, at No C.A. 03-1182. 



Interscholastic Athletics 

It is recommended: 

1. That the following assignments to the position of Faculty Manager of Athletics in the high schools 
be approved for the school year 2005-2006 in accordance with the hours and conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL FACULTY MANAGER 

a. CARRICK 1. Joshua Rice - Boys 

2. Patrick Schlemmer - Girls 

b. OLIVER 1. Ronald Layton 

2. That the following assignments to the position of Faculty Manager of Athletics in the middle schools be 
approved for the school year 2005-2006 in accordance with the hours and conditions as set forth in the Collective 
Bargaining Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL FACULTY MANAGER 

a. GREENWAY 1. Nikki Rosato 

3. That the following coaching assignments in the high schools for the interscholastic program be approved for 
the school year 2005-2006 in accordance with the hours and conditions as set forth in the Collective Bargaining 
Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. CARRICK 1. Brian Hoelzle Track, Boys 

2. Jessica Lynn Zaremslu Tennis, Girls 

3. David J. Walchesky Soccer, Asst. Girls 

Basketball, Asst. Girls 

4. John Pope Golf 

5. David Aromatorio Baseball, Head 

6. Trisha D. Harris Swimming, Boys 



b. LANGLEY 

c. OLIVER 

7. Hosea Holder 

8. Nicholas Kunich 

9. Bernie Switala 

10. Walter Milinslu 

1 1. Guy R. Clafshenkel 

12. John E. Barry 

13. Terry Cowden 

14. Robert W. Deuschle 

15. Deborah L. Campbell 

16. Shaun Cooke 

17. Jeffrey McCafferty 

18. Richard Bonaccorsi 

19. Matthew Lang 

20. Christopher Milius 

21. David Walchesky 

1. Ed White 

1. Joseph Zeglowitsch 

2. Jerry Haslett 

3. Ray Zellers 

4. Michael Boyd 

5. Dennis Robinson 

6. Lloyd Weston 

7. Susan Wagner 

Track, Asst. Girls 

Swimming, Girls 

Soccer, Head Boys 

Basketball, Head Girls 

Softball, Asst. 

Football, 1" Asst. 

Cross Country 

Basketball, Head Boys 

Tennis, Boys 

Wrestling, Asst. 

Basketball, Asst. Boys 

Volleyball, Girls 

Softball, Head Girls 

Baseball, Asst. 

Cross Country, Asst. 

Track, Head Girls 

Football, 4th Asst. 

Football, Head 

Track, Head 

Wrestling, Head 

Football, 2nd Assistant 

Volleyball, Boys 

Soccer, Head Girls 

Wrestling, Head 

Football, Head 

Track, Head Boys 

Football, 1'' Asst. 

Football, 2nd Asst. 

Football, 3rd Asst. 

Football, 4th Asst. 

Football, 5th Asst. 

Cross Country, Co-ed 



d. PEABODY 

e. SCHENLEY 

8. Tim Keefer 

9. Gary Schemer 

10. Carey White 

1 1. Shane Rubbe 

12. Lester Campbell 

13. Brice Hostutler 

14. Patrick O'Brien 

15. Richard Faulkner 

1. Dorothy Cleis 

2. Eric Mason 

3. Lester Campbell 

4. Carlita Jones 

5. Anthony Pipkin 

6. Pamela Goncar 

1. Lufti Taleb 

2. Richard Faulkner 

Track, Head Girls 

Golf 

Tennis, Boys 

Tennis, Girls 

Baseball, Boys 

Basketball, Head Boys 

Basketball, Asst. Boys 

Wrestling, Head 

Wrestling, Asst. 

Track, Asst. Boys 

Track, Asst. Girls 

Volleyball, Girls 

Soccer, Head Boys 

Wrestling, Head 

Basketball, Head Girls 

Volleyball, Head Boys 

Tennis, Head Boys 

Soccer, Head Boys 

Football, 3rd Assistant 

3. That the following coaching assignments in the middle schools for the interscholastic athletic program be 
approved for the school year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining 
Agreement between the Board and the Pittsburgh Federation of Teachers. 

SCHOOL COACH SPORT 

a. ALLEGHENY 1. Frank Acetta 

2. Cara McKenna 

b. GREENWAY 1. David O'Keefe 

c. KNOXVILLE 1. Frank Linelli 

Soccer, Girls 

Cross-Country, Co-Ed 
Swimming, Boys 

Basketball, Girls 
Softball, Girls 

Volleyball, Girls 
Swimming, Boys 

SOUTH HILLS 1 .  Carey White Soccer, Boys 
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2. Michael Jordan 

3. Sean Mascellino 

e. WASHINGTON POLY 1. Michael Escajeda 

2. Roseanne Berta 

Softball, Head Boys 

Wrestling, Head 

Softball, Head Boys 

Basketball, Head Girls 

4. That the following assignments to the position of teacher for high school intramurals be approved for the 
school year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining Agreement between 
the Board and the Pittsburgh Federation of Teachers. 

SCHOOL TEACHER 

a. ALLDERDICE 1. Gina Barone 

2. Jeffrey Slosky 

3. hhchael Baldwin 

4. William McLinden 

5. Janet Davis 

6. Patricia Gallagher 

7. Donald Schmidt 

8. Brad Hoffer 

9. Bruce Valinsky 

10. Peter Vitti 

1 1. Anne Kelly 

12. Robert Wesolowslu 

b. BRASHEAR 1. Tim DiPietro 

2. Ronald Wabby 

3. Richard O'Brien 

4. Anthony Caggiano 

5. Nathan Geller 

6. Terry McGuire 

7. Robert Fazio 

8. Anthony Russell 

9. Christine Wolslu 

10. Margaret Street 

1 1. Carol Zola 

SEASON 

Winter 

Winter 

Fall, Winter 

Winter 

Fall, Spring 

Winter 

Winter 

Winter 

Fall 

Winter 

Fall, Spring 

Winter 

Winter 

Spring 

Spring 

Winter 

Fall 

Fall 

Fall 

Winter 

Winter 

Spring 

Fall, Spring 



c. CARRICK 

d. LANGLEY 

e. OLIVER 

f. PEABODY 

1. Guy Clafshenkel 

2. Thomas Lake 

3. Christopher Milius 

4. David Aromatorio 

5. Trisha Harris 

6. David Walshesky 

7. John Pope 

8. J. Gary Dropcho 

9. Christine Canovali 

10. Jessica Zaremski 

11. Kevin Garrett 

12. Robert Gettemy 

1. Jason Cupples 

2. Leonard Ferency 

3. Kenneth Wright 

4. Harold Grant 

1. Susan Wagner 

1. Dorothy Cleis 

2. Robert Flaus 

3. James Kahn 

4. Damian Armenti 

5. Eric Mason 

6. Laurel McMahon 

7. Nina Mayfield 

8. Marilyn Nizinski 

9. Carlita Jones 

10. Damian Armenti 

1 1 .  Theresa Benson 

12. Pamela Goncar 

13. Nicole Berry 

Fall 

Fall 

Winter 

Winter 

Fall 

Spring 

Winter, Spring 

Fall, Spring 

Winter, Spring 

Spring 

Winter 

Winter 

Fall 

Spring 

Winter 

Fall 

Winter 

Spring 

Winter, Spring 

Spring 

Fall 

Winter 

Fall, Spring 

Spring 

Spring 

Fall 

Fall 

Fall 

Winter 

Winter 



14. Bernard Switala Winter 

g. PERRY 1. Julie Robbins 

2. Brian Schipani 

3. Michael Varlotta 

4. Larry Mertz 

5. William Gallagher 

6. Scott Stillmak 

Fall 

Winter 

Winter 

Winter 

Winter 

Spring 

h. PITTSBURGH CAPA I. Richard Bonaccorsi Fall, Spring 

2. Deborah Horwitz Fall, Winter, Spring 

i. SCHENLEY 1 .  Jean Stovash Fall 

2. Deborah Eutsler Spring 

3. Jeffrey Abram Winter 

4. Bonnie Perella Winter 

5. George Gasparovic Fall 

6. Frederick Skroclu Fall 

j. WESTINGHOUSE I. Bienvenido Roa 

2. Phyllis Jones 

Spring 

Spring 

5 .  That the following assignments to the position of teacher for middle school intramurals be approved for the 
school year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining Agreement between 
the Board and the Pittsburgh Federation of Teachers. 

SCHOOL TEACHER SEASON 

a. ARSENAL 

b. COLUMBUS 

1. Richard Falcioni 

2. Suzanne Davis 

3. Leslie Perkins 

4. Mike Schrenker 

5.  Patti Camper 

1. John Loeffert 

2. Michael Rhad 

Winter 

Winter 

Fall 

Spring 

Spring 

Winter 

Spring 



c. FRICK 

d. GREENWAY 

e. KNOXVILLE 

f. MILLIONES 

1. Gene Picciafoco 

2. Andre McGee 

1. Cindy Romano 

2. Adriana Foley 

3. Jermaine Herring 

1. Lynn Hoak 

1. Paul Ptacek 

2. Deborah Simone 

3. Joseph Barlow 

4. Willie James 

5. John Rodgers 

6. Michael Dubinak 

7. Patricia Fiore 

PITTSBURGH CAPA 1. Lee Dreshman 

PROSPECT 1. Darlene Stewart 

REIZENSTEIN 1. Erika Schofield 

2. Jared Miller 

3. Andrew Balog 

ROGERS 1. Cindy Haigh 

ROONEY 1. Sheldon Reck 

SCHILLER 1.  Lydia Martineck 

SOUTH BROOK 1. Charles Griffin 

2. William Majeslu 

3. Meghan Mager 

Spring 

Spring 

Winter 

Fall 

Spring 

Spring 

Fall 

Fall 

Winter 

Fa11 

Winter 

Fall, Winter, Spring 

Fall, Winter 

Fall, Spring 

Fall 

Fall, Spring 

Spring 

Winter, Spring 

Winter, Spring 

Spring 

Fall, Winter, Spring 

Fall 

Winter 

Spring 

SOUTH HILLS 1. Sean Mascellino Winter 



2. Sean Schofield Winter, Spring 

6. That the following assignments for the elementary school intramural sports program be approved for the school 
year 2005-2006 in accordance with the conditions as set forth in the Collective Bargaining Agreement between the 
Board and the Pittsburgh Federation of Teachers. 

SCHOOL TEACHER SEASON 

a. BANKSVILLE 1. Jennifer Bonaroti Fall, Winter Spring 

b. BURGWIN 1. Scott Mandarino Fall, Winter, Spring 

c. CARMALT 

d. CLAYTON 

e. COLFAX 

f. CONCORD 

g. EAST HILLS 

h. FULTON 

I .  LIBERTY 

j. LINDEN 

k. MANN 

1. MIFFLIN 

m. MILLER 

2129 

1. Paul Casey 

2. John Weaver 

3. Audrey Rigot 

Fall, Winter, Spring 

Fall, Winter, Spring 

Fall, Winter, Spring 

1. Michael Murray Fall, Winter, Spring 

1. James Drnjevich Fall, Winter, Spring 

I. John Dixon 

2. Cynthia Holland 

Fall, Winter Spring 

Fall, Winter, Spring 

1. Douglas Stanford Fall, Winter, Spring 

1. Scott Rustad 

2. Salvatore Vento 

Winter 

Spring 

1. James Simelis Fall, Winter, Spring 

1. William McCabe Fall, Winter, Spring 

1. David Rifugiato Fall, Winter, Spring 

1. Kathy Fitzgerald 

2. Ellen Connell y 

3. Barbara Gamrat 

4. Michael Ciletti 

Fall 

Fall, Winter 

Winter, Spring 

Spring 

1. Michael Harris Fall, Winter, Spring 
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W. 

X. 

Y. 

z. 

aa. 

MINADEO 

MORROW 

MURRAY 

PHILLIPS 

PROSPECT 

ROOSEVELT 

SHERADEN 

SPRING HILL 

SUNNYSIDE 

1. William Simone Fall, Winter, Spring 

1. Timothy Laux Fall, Winter, Spring 

1. Stephen Fishman Fall, Winter, Spring 

1. Jeffrey Igims Fall, Winter, Spring 

1. Keith Goldman Fall, Winter, Spring 

1. Jeffrey Igims Fall, Winter, Spring 

1. Nina Stohovic 

2. Jeff Arnold 

Fall, Winter 

Spring 

1. Jodi Matthews Fall, Winter, Spring 

1. Keith Adzima 

2. Kathy Fitzgerald 

Fall, Winter, Spring 

Fall, Winter, Spring 

VANN 1. Lauren Mallinger Fall, Winter, Spring 

WEST LIBERTY 1. Jennifer Bonaroti Fall, Winter, Spring 

WHITTIER 1. Ned Karlovich Spring 

CONROY 1. Kevin Sutton Fall, Winter, Spring 

PIONEER 1. Lorraine Crawshaw Fall, Winter, Spring 

That the following coaching assignments be rescinded for the 2005-2006 school year. 

SCHOOL COACH SPORT 

BRASHEAR 1. Richard O'Brien Football, 5th Asst. 

PERRY 1. Donald Murray Soccer, Boys 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM A 

POSITIONS OPENED AND CLOSED 

July 27,2005 

GENERAL FUNDS 

It is recommended: 

1. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Director - Career and Vocational 1 
Education 

07-28-05 Career Development 

SUPPLEMENTAL FUNDS 

It is recommended: 

1. That the following position(s) be opened, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Special Education Specialist - 1 
Secondary 

b) Teacher, Life Skills Community-based 1 
Vocational Education 

c) Assistant Teacher, Life Skills 1 
Community-based Vocational Education 

07-28-05 Program for Students 
with Exceptionalities 

07-28-05 Program for Students 
with Exceptionalities 

07-28-05 Program for Students 
with Exceptionalities 

d) ESL Teacher 1 07-28-05 Instructional Support 

e) Teacher 4 07-28-05 Pre-K 

f) Educational Assistant I, Preschool 4 
Assistant I 

g) Educational Assistant 11, Preschool 1 
Assistant I1 

07-28-05 Head StartIPre-K 

07-28-05 Head Starmre-K 

h) Educational Assistant 111, Learning 2 07-28-05 Head StartPre-K 
Support Aide 
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i) Family Services Specialist 

j) Accountant V 

k) Partnership Coordinator 

1) Transition Coordinator 

07-28-05 Head StartIPre-K 

07-28-05 Head StartPre-K 

07-28-05 Head StartJPre-K 

07-28-05 Head StartfPre-K 

2. That the following position(s) be closed, effective on the date indicated: 

POSITION NUMBER DATE LOCATION 

a) Inclusion Facilitator 07-28-05 Program for Students 
with Exceptionalities 

b) .5 Lead Principal 1 07-28-05 Academic Office 

c) Teacher, Life Skills Support 1 07-28-05 Langley 

d) Classroom Assistant Life Skills Support 1 07-28-05 Langley 

Respectfully submitted, 

Andrew King, Ed.D. 
Acting Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM B 

ADDITIONAL HUMAN RESOURCES ACTION 

A. Transfers from One Position to Another Without Change of Salary 

Name - Position Date - 
1. Al-Ebrahim, Victoria Acting Assistant Principal, Frick to Acting Assistant 07-28-05 

Principal, Oliver 

2. Alexander, Sara Acting Assistant Principal, Allegheny Middle to 07-28-05 
Assistant Principal, Allegheny Middle 

3. Barnett, Davaun Acting Assistant Principal, Columbus to Acting 07-28-05 
Assistant Principal, Milliones 

4. Bernard, Daniel 

5. Brown, Susan 

Acting Assistant Principal, Perry to Assistant 
Principal, Schenley 

Assistant Principal, Minadeo to Assistant Principal, 07-28-05 
Frick 

6. Dobies-Sinicki, Susan Acting Manager of Recruiting and Staff~ng, Office 07-28-05 
of Human Resources to Manager of Recruiting and 
Staffing, Office of Human Resources 

7. Jones, Eleanor 

8. Green, Rae-Ann 

9. Moran, Kathy 

Assistant Principal, Weil to Assistant Principal, 07-28-05 
Carmalt 

Assistant Principal, Knoxville Middle to Assistant 07-28-05 
Principal, Schenley 

Acting Assistant Principal, Weil to Assistant Principal, 07-28-05 
.5 Washington PolytecW.5 Murray 

10. Murray, Pamela Assistant Principal, Reizenstein to Assistant Principal, 07-28-05 
South Hills 

11. O'Malley -Argueta, Molly Acting Assistant Principal, Peabody to Acting Assistant 07-28-05 
Principal, Brashear 

12. Perella, Michael Acting Assistant Principal, Langley to Acting Assistant 07-28-05 
Principal, Peabody 



13. Reckhouse, Annemarie Acting Human Resources Staffing Coordinator, Office 07-28-05 
of Human Resources to Human Resources Staffing 
Coordinator, Office of Human Resources 

14. Redd, Julius Acting Assistant Principal, Minadeo to Assistant Principal 07-28-05 
McNaugher 

15. Robinson, Gina Assistant Principal, Frick to Assistant Principal, Greenfield 07-28-05 

16. Stromberg, Shawn Acting Assistant Principal, Sterrett to Assistant Principal 07-28-05 
Sterrett 

17. Strothers-Gordon, Ann Acting Assistant Principal, Faison Academy to Acting 07-28-05 
Assistant Principal, Frick 

18. Tuminella, Carolyn Assistant Principal, Greenway to Acting Assistant Principal 07-28-05 
Carmalt 

19. Wallace, Cora Acting Assistant Principal, Greenfield to Acting Assistant 07-28-05 
Principal, Pgh. Classical 

20. Wesolowski, Sandra Assistant Principal, Carrick to Assistant Principal, Perry 07-28-05 

B. Transfers from One Position to Another with Change of Salary 

Name - 

Salaried Employees 

Salary 
per month - Date - Vice Increment 

1. Conley, Mary Jane $7570.79 08-01-05 Hubbard Jan., 2006 
Special Education Specialist (003-13) transferred 
Program for Students with 
Exceptionalities to Program 
Officer, Program for Students 
with Exceptionalities 

2. Dudash, Margaret $7955.75 
Principal, Academic Office (003-08) 
to Principal, Linden 

3. Garrow, John $7239.89 
Coordinator of Report (001-06) 
Management, Compliance, 
and Assessment to Director 
of Accountability 

08-02-05 Cohen 
retired 

07-28-05 Vacancy 

Jan., 2006 

Jan., 2006 



4. Gralewski, Scott $7312.02 
Administrative Practitioner, (004-01) 
Academic Offlce to Acting 
Assistant Principal, Carrick 
- $3979 Administrative 
Practitioner annual stipend 

5. Milburn, Scott $6739.80 
Administrative Practitioner, (003-01) 
Academic Office to Acting 
Program Officer - Educational 
Programming and Partnership 
Support, Academic Offlce 
- $3979 Administrative 
Practitioner annual stipend 

6. ' Murphy, Jennifer $7312.02 
Administrative Practitioner, (004-01) 
Academic Office to Acting 
Assistant Principal, Brashear 
- $3979 Administrative 
Practitioner annual stipend 

08-01-05 Wesolowski Jan., 2007 
transferred 

08-01-05 New 
position 

Jan., 2007 

08-01-05 Dobbs Jan., 2007 
transferred 

7. Murphy, Joan $7312.02 08-01-05 Brown 
Administrative Practitioner, (004-01) ill 
Academic Office to Acting 
Assistant Principal, Frick 
- $3979 Administrative 
Practitioner annual stipend 

8. Westbrooks-Martin, Donna $6305.99 
Speech Therapist, (007-01) 
Program for Students with 
Exceptionalities to Special 
Education Specialist, Program 
for Students with Exceptionalities 

08-01-05 Estornin 
transferred 

C. Supplemental Appointments 

Pavments Authorizations 

Jan., 2007 

Jan., 2007 

1. That the Board approve Carla Gilbert, Student Data Systems Specialist, Allderdice, three (3) additional 
weeks during the period of July 11,2005 through July 29,2005 at her current daily rate. The additional 
workdays are needed to insure that all Allderdice students have a schedule ready when they return to 
school in September. 



D. Miscellaneous Recommendations 

It is recommended: 

1. That the Board approve the following correction(s): 

Transfers from One Position to Another without Change in Salary 
a) Heinzl, Carolyn - Acting Principal, .S Bon AirI.5 Academic Offlce to Principal, Pgh. Classical - should 

read - Acting Principal, .S Bon Air1.5 Academic Office to Acting Principal, Pgh. Classical.(June 2005 
Board Minutes) 

2. That the Board rescind the transfer of Margaret Dudash, from Principal, Academic Office to Principal, 
Linden without change in salary. 

3. That the Board rescind the termination of Paul Renne, Teacher, Oliver, due to Charter School Leave 
expired. 

4. That the Board deny the request for a Leave of Absence for Paul Renne, Teacher, due to other work 
(charter school). 

Respectfully submitted, 

Andrew King, Ed.D. 
Acting Superintendent of Schools 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

ADDENDUM C 

ACTING STATUS DESIGNATION REMOVED 

A. Transfers from One Position to Another Without Change of Salary 

Name Position - Date 

1. Blakey-Tate, Jacqueline Acting Principal, Perry to Principal, Perry 07-28-05 

2. Facaros, Sophia Acting Principal, Peabody to Principal, Peabody 07-28-05 

3. French, Jeannine Acting Principal, Mifflin to Principal, Mifflin 07-28-05 

4. Grosh, Scott Acting Principal, Greenway to Principal, Greenway 07-28-05 

5. Hubbard, Lawrence Acting Executive Director - Academic Services, 07-28-05 
Academic Office to Executive Director - 
Academic Services, Academic Office 

6. Lee, Lamar Acting Director, Options Center to Director, 07-28-05 
Options Center 

7. Lippert, Jerri Lynn Acting Principal, Allegheny Middle to Principal, 07-28-05 
Allegheny Middle 

8. May, David Acting Principal, Arlington to Principal, Arlington 07-28-05 

Respectfully submitted, 

Andrew King, Ed.D. 
Acting Superintendent of Schools 
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SCHOOL DISTRICT OF PITTSBURGH 
June 30,2005 Unaudited Financial Statement Highlights 
July 2 1,2005 

GENERAL FUND 
During the 12 month period from July 1,2004 to June 30,2005 the cash and 
investment position decreased by $20.1 million. 
Adjusted for significant timing differences and one-time events, total 2005 General 
Fund revenues are trending only 0.4% higher than 2004 levels through the first six 
months of the fiscal year. Note that: 

Earned income tax collections lag 2004 levels by $760,7 16, or approximately 2%; 
Interest earnings improved by over $720,797, growing 85% versus 2004 levels. 

Adjusted for significant timing differences and one-time events, total 2005 General 
Fund expenditures are trending only 0.28% higher than 2004 levels through the first 
six months of the fiscal year. Note that: 

Expenditures for tax refbnds are running over $375,211, or 12.6% higher than 
2004; 
Salary expenditures are very tight to the budget projection, with the 
unencumbered appropriation roughly $5.1 million less than 2004 through six 
months, a decrease of 5%. 

Summary: The structural gap between revenues and expenditures evidenced by the 
$32.6 million decrease in h d  balance during 2004 continues, exasperated by the 
bailout of the City of Pittsburgh. 

FOOD SERVICE 
During the 12 month period from July 1,2004 to June 30,2005 net assets decreased 
by over $1.6 million, while the cash position grew even more negative by 
approximately $964,877. 
Through the first six months of the fiscal year, Food Service revenues are $334,191 or 
4.4% higher than 2004, driven by a $363,560 increase in special events. 
Expenses are $332,729 or 4.3% more than 2004 levels, reflecting a decrease in 
salaries of $38,763, but increases in supplies of $197,664 and property of $194,7 16. 
Summary: Increased meal prices and reduced lunch aide staffing plans are expected 
to be in place for the 2005106 school year will help to reduce--but by no means 
eliminate--the gap between revenues and expenses in this hnd. 

INTERNAL SERVICE FUNDS 
During the 12 month period from July 1,2004 to June 30,2005 net assets increased 
by $1,458,208, driven by the $1,576,914 improvement in workers' compensation. 

CORE SPECIAL EDUCATION 
For the 12 month period ending June 3 0 ~ ,  2005 expenditures are $6,712,403 greater 
than 2004. 

CMB 
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h) 
c.r 
a 
c.r Report Name: BAL-GOVT 

Run Date: Jul 18, 2005 
Run Time: 01:44 PM 

ASSETS 
Cash and cash equivalents 
Cash with fiscal agents 
Restricted Investments for Real Estate Refunds 
lnvestments 
Accrued interest 
Taxes Receivable (net of allowance) 
Due from other funds 
Due from other governments 
Other receivables 
Inventory 

Total assets 

UABlLlTlES AND FUND BALANCES 
Liabilities: 

Accounts payable 
Judgments 8 Contracts payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Payroll Withhddings payable 
Defemd Revenue 
Other Liabilities 

w Prepayment and deposits 
Total Liabilities 

Fund balances: 
Reserved for: 

Inventories 
Encumbrances 
Arbitrage rebate 
Workers compensation 
Personal property refunds 

Unrese~ed, reported in: 
Designated fund balance General Fund 
Designated for lnventory 
Designated for Life Insurance 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 
Total fund balance 

Total liabilities and fund balances 

SCHOOL DISTRICT OF PlTTSBURGH 
BALANCE SHEET 

GOVERNMENTAL FUNDS 
For Period Ending: June 30, ZOOS 

Other Total 
General Capital Governmental Governmental 

Fund Projects Funds Funds 



INC-GOVT SCHOOL DISTRICT OF PITTSBURGH 
copy of statement of revenues governmental fundl STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

711 9105 3:52 PM GOVERNMENTAL FUNDS 
2005-06-30 

Other Total 
Capital Governmental Governmental 

General Projects Funds Funds 

REVENUES 
Taxes: 

Real Estate 
Earned Income 
Real estate transfers 
Mercantile 
Public utility realty tax 
Earnings on investments 

In lieu of taxes 
State Revenues received from intermediate source 
Other revenue from local sources 8 Refund of prior years expenditures 
State Grants and Subsidies 
Basic instructional subsidies 
Subsidies for specific education programs 
Subsidies for noneducational programs 
Subsidies for state paid benefits 

Other State Grants 
Federal Grants 
Technology Grants 
Other Sources 

Total revenues 

EXPENDITURES 
Current: 
Instruction: 

Regular programs - elementarylsecondary 
Special programs -elementarylsecondary 
Vocational education programs 



Other Total 
Capital Governmental Governmental 

Other instructional programs-elementarylsecondary 
Adult education programs 
Pre-Kindergarten 
Payments to charter schools 

Support Services: 
Pupil personnel 
Instructional staff 
Administration 
Pupil health 
Business 
Operation and maintenance of plant services 
Student transportation services 
Support services -central 

Operations of noninstructional services: 
Food Services 
Student activities 
Community services 

Capital outlay: 
Facilities acquisition, construction and improvement services 

Debt service: 
Principal 

P Interest 
Tax Refunds 

Total Expenditures 
Excess (deficiency) of revenues 

over (under) expenditures 

OTHER FINANCING SOURCES (USES) 
General obligations bond issued 
Refunding bond proceeds 
Debt service (Payments to refunded bond escrow agent) 
Operating transfers in 
Operating transfers out 
Total other financing sources and uses 
Net change in fund balance 

Fund balances - beginning 
Total ending fund balance 

General Projects Funds Funds 
681,342.07 10,551,861.84 1 1,233,203.91 



Report Name: 010-REV PITTSBURGH PUBLIC SCHOOLS 
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 FUND 010 -GENERAL FUND 
Run Date: Jul 19.2005 COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
Run Time: 02% PM For Perlod Ending: June 30,2005 

ACTUALS ACTUAL INCREASE REVENUE 
ESTIMATE 2005 2004 (DECREASE) DUE 

LOCAL TAXES 

PCT OF ESTIMATE 
COLLECTED 

PUBLIC UTILITY REALTY TAX $ 400,000.00 $ $ 5 $ 400.000.00 
REAL ESTATE 183.000,000.00 148,732,718.13 141.252.642.69 7.480.075.44 34,267,281.87 
REALESTATETRANSFERTAX 6.000,000.00 3,224.1 75.97 2,797.986.88 426.1 89.09 2,775,824.03 
MERCANTILE 0.00 89.51 9.76 3.303.375.59 (3,213,855.83) (89.519.76) 
EARNED INCOME TAXES 96,910,000.00 37,481,084.87 38,241.801.21 (760,716.34) 59,428.915.13 

TOTAL TAXES 286,310,000.00 189.527.498.73 185,595,806.37 3,931.692.36 96.782.501.27 

OTHER LOCAL SOURCES 

IN LIEU OF TAXES 
TUITION 
INTEREST 
RENT OF CAPITAL FACILITIES 
GRANTS 
SALES REAL EST. & SURP EQUIP. 
SV@PROV OTHER LOC GOVT UNITS 
REV. FROM SPECIAL FUNDS 
SUNDRYREVENUES 

TOTAL OTHER LOCAL SOURCES 

STATE SOURCES 

BASIC INSTRUCTIONAL SUBSIDY 
CHARTER SCHOOLS 
TUITION 
HOMEBOUND INSTRUCTION 
TRANSPORTATION 
SPECIAL EDUCATION 
VOCATIONAL EDUCATION 
SINKING FUND 
MEDICAL AND DENTAL 
NURSES 
ADULT EDUC. CONNELLEY 
SOCIAL SECURITY PAYMENTS 
RETIREMENT PAYMENTS 



Report Name: 010-REV PllTSBURGH PUBLIC SCHOOLS 
Report Layout: STATEMENT OF EST AND ACT REVENUE - FUND 010 FUND 010 - GENERAL FUND 
Run Date: Jul 19. 2005 COMPARATIVE STATEMENT OF ESTIMATED AND ACTUAL REVENUE 
Run Time: 0253 PM For Period Ending: June 30.2005 

ACTUALS ACTUAL INCREASE REVENUE PCT OF ESTIMATE 
ESTIMATE 2005 2004 (DECREASE) DUE COLLECTED 

STATE TOTAL 

OTHER SOURCES 

TUITION OTHER DISTRICTS 
INTER-FUND TRANSFERS 
REVENUE FROM FED SOURCES 

TOTAL OTHER SOURCES 

TOTALS 



Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Jul 18, 2005 
Run Time: 07:19 AM 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 
COMPARED WITH APPROPRIATIONS 

For Fund: 010 -- General Fund 
For Period Ending: June 30,2005 

BUDGET 
AFTER REVISION 

PERSONNEL SERVICES-SALARIES 
PERSONNEL SVCS-EMPLOYEE BENEFITS 
PURCHASED PROF & TECH SERVICES 
PURCHASED PROPERTY SERVICES 
OTHER PURCHASED SVCS 
SUPPLIES 
PROPERTY 
OTHER OBJECTS 
OTHER FINANCING USES 

UNENCUMBERED 
EXPENDITURES ENCUMBRANCES BALANCES 

PERCENT 
AVAILABLE 



Report Name: BAL-OTHE 
Run Date: Jul 19, 2005 
Run Time: 03:21 PM 

SCHOOL DISTRICT OF PITTSBURGH 
BALANCE SHEET 

OTHER GOVERMENTAL FUNDS 
For Perlod Endlng: June 30,2005 

Total - Other 
Special Revenue Fund 704 Fund 705 Governmental 

Fund Special Trust Fund Westinghouse Funds 

ASSETS 
Cash and cash equivalents 
Cash with fiscal agents 
Restricted lnvestments for Real Estate Refunds 
Investments 
Accrued interest 
Taxes Receivable (net of allowance) 
Due from other funds 
Due from other governments 
Other receivables 
lnventory 

Total assets 

LIABILITIES AND FUND BALANCES 
Liabilities: 

Accounts payable 
Judgments & Contrads payable 
Due to other Funds 
A m e d  salaries, compensated absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Other Liabilities 
Prepayment and deposits 

Total Liabilities 

Fund balances: 
Resewed for: 

Inventories 
Encumbrances 
Arbitrage rebate 
Workers compensation 
Personal pmperty refunds 

Unre~e~ed,  reported in: 
Designated fund balance General Fund 
Designated for Inventory 
General Fund 
Special Revenue Funds 
Designated for Capital Projects Expenditures 
Total fund balance 

Total liabilities and fund balances 



Report Name: INC-OTH 
Run Date: Jul 19,2005 
Run Time: 03:49 PM 

SCHOOL DISTRICT OF PllTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Period Ending: June 30,2005 

Total Other 
Governmental 

Funds 
Special Trust 

Fund 
Westinghouse 

Scholarship Special Revenues 

REVENUES 
Taxes: 

Real Estate 
Earned Income 
Real estate transfers 
Mercantile 
Public utility realty tax 

Eamings on investments 
In lieu of taxes 
State Revenues received from intermediate source 
Other revenue from local sources 8 Refund of prior years expenditures 
State Grants and Subsidies 
Basic instnrctional subsidies 
Subsidies for specific education programs 
Subsidies for noneducational programs 
Subsidies for state paid benefits 

Other State Grants 
Federal Grants 
Technology Grants 
Other Sources 

Total revenues 

EXPENDITURES 
Current: 

Instruction: 
Regular programs - elementarylsemdary 
Special programs elementarylsecondary 
Vocational education programs 
Other instructional programs-elementarylsecondary 
Adult education programs 
Pre-Kindergarten 
Payments to charter schools 

Support Services: 
Pupil personnel 
Instructional staff 



Report Name: INC-OTH 
Run Date: Jul 19,2005 
Run Time: 03:49 PM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCES 

OTHER GOVERNMENTAL FUNDS 
For Period Ending: June 30.2005 

Administration 
Pupil health 
Business 
Operation and maintenance of plant services 
Student transportation services 
Support services -central 

Operations of noninstmctional services: 
Food S e ~ c e s  
Student activities 
Community services 

Capital outlay: 
Facilities acquisition, construction and improvement services 

Debt service: 
Principal 
Interest 
Tax Refunds 

Total Expenditures 
+ Excess (deficiency) of revenues 
0 wer (under) expenditures 

OTHER FINANCING SOURCES (USES) 
General obligations bond issued 
Refunding bond proceeds 
Debt service (Payments to refunded bond escrow agent) 
Operating transfers in 
Operating transfers out 
Total other financing sources and uses 
Net change in fund balance 

Fund balances - beginning 
Total ending fund balance 

Special Revenues 
2,236,858.26 

985,343.59 
102.223.79 
32,648.12 

4,066,430.82 
488,384.59 

16,532.13 
123.954.47 
729,638.27 

4,750.00 

0.00 
0.00 

Special Trust 
Fund 
0.00 

Westinghouse 
Scholarship 

0.00 

Total Other 
Governmental 

Funds 
2.236.858.26 



Report Name: PRO-ASST 
Run Date: Jul 19, 2005 
Run Time: 03:03 PM 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Other receivables 
Inventory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents. 8 investments 
Land 
Buildings 
Machinery and equipment 
Construction in progress 
Less accumulated depreciation 

Total capital assets (net of accumulated depreciation) 
Total noncurrent assets 

Total assets 

LIABILITIES 
Current Liabilities: 

Accounts payable 
Judgments payable 
Due to other Funds 
Accrued salaries. compensated absences payable 
Compensated Absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and deposits 

Total current liabilities 
Noncurrent Liabilities 

Worker's Compensation liabilities 
Total noncurrent liabilities 
Total liabilities 

Net Assets 
Investment in capital assets, net of related debt 
Reserved for encumbrances 
Restricted for Inventory 
Unrestricted 
Total net assets 

PlrrSBURGH PUBLIC SCHOOLS 
STATEMENT OF NET ASSETS 

PROPRIETARY FUNDS 
For Period Endlng: June 30,2005 

Governmental Total 
Food Activities-Internal Proprietary 

Service SenriceFunds Funds 



SCHOOL DISTRICT OF PlRSBURGH 
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCE 

PROPRIETARY FUNDS 
30 Jun-05 

Enterprise Funds 
Food 

Service 

Governmental 
Activities-Internal 

Service Funds 

Total 
Proprietary 

Funds 

Operating revenues: 
Contributions 
Insurance Proceeds 
Charges for services 

Total operating revenues 

Operating expenses: 
Support services - administration: 
Support services -central: 

Operation of Office -Salaries & Benefits Supplies etc. 
Benefit payments 
Claims 8 Judgments 

Food Service Operations 
Food and supplies 

C3- 

h) 
Payroll Costs 
Purchased propety services 
Other purchased services 
Bad Debt Expense 
Depreciation 
Allocated costs 
Total operating expenses 

Operating income 

Nonoperating revenues (expenses): 
Investment earning 
Gain on trade in 

Federal reimbursement and donated commodities 
State reimbursement 

Total nonoperating revenues 
Operating transfers 

Change in net assets 
Total net assets - beginning 
Total net assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF M I S  STATEMENT 



Report Name: 500-ASST 
Run Date: Jul 18.2005 
Run Time: 07:18 AM 

SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF NET ASSETS 

ENTERPRISE FUNDS 
FOOD SERVICE 

For Period Ending: June 30,2005 

Food Service 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Due from other governments 
Other receivables 
lnventory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents, & investments 
Land 
Buildings and Building Improvement 
Machinery and equipment 
Construction in progress 
Less accumulated depreciation 

Total capital assets (net of accumulated depreciation) 
Total noncurrent assets 

Total assets 

LIABILITIES 
Current Liabilities: 

Accounts payable 
Judgments payable 
Due to other Funds 
Accrued salaries, compensated absences payable 
Compensated Absences payable 
Payroll Withholdings payable 
Deferred Revenue 
Prepayment and deposits 

Total current liabilities 
Total liabilities 

Net Assets 
Investment in capital assets, net of related debt 
Reserved for encumbrances 

Food Service Net Assets.xls 

Restricted for lnventory 
Unrestricted 
Total net assets 



SCHOOL DISTRICT OF PITTSBURGH 
STATEMENT OF REVENUES, EXPENSES, AND CHANGES IN NET ASSETS 

ENTERPRISE FUND 
FOOD SERVICE 
JUNE 30,2005 

Food 
Service 

Operating revenues: 
Contributions 
Charges for services 

Total operating revenues 

Operating expenses: 
Food Service Operations 

Food and supplies 
Payroll Costs 
Purchased property services 
Other purchased services 
Depreciation 
Allocated costs 
Total operating expenses 

Operating income 

Nonoperating revenues (expenses): 
Investment earning 

Federal reimbursement and donated commodities 
State reimbursement 

Total nonoperating revenues 
Operating transfers Inlout 

Change in net assets 
Total net assets - beginning 
Total net assets - ending 

Net Assets of business-type activities 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 



Report Name 500-REV 
Run Date: Jul 18,2005 
Run Time: 07:18 AM 

INTEREST 
SALES - PUPILS 

- ADULTSIALS CARTE 
- SPECIAL EVENTS 

SUNDRY 
SUBSIDY -STATE 
STATE REV. FOR SOCIAL SEC. PAYMENTS 
STATE REV. FOR RETIREMENT PAYMENTS 
FEDERAL REIMBURSEMENT 
DONATED COMMODITIES 
Total 

Fund 500 Rev Bud vs Act.xls 
VI 

PITTSBURGH PUBLIC SCHOOL 
Fund 500 - Food Service 

Statement of Estimated and Actual Revenues 
For Period Ending: June 30,2005 

REVENUE 
ESTIMATE REVENUE DUE 

PERCENT 
RECEIVED 



Report Name EXP-ENC 
Report Layout summary of expenditures 
Run Date: Jul 18, 2005 
Run Time: 07:19 AM 

PERSONNEL SERVICES-SALARIES 
PERSONNEL SVCS-EMPLOYEE BENEFITS 
PURCHASED PROF & TECH SERVICES 
PURCHASED PROPERTY SERVICES 
OTHER PURCHASED SVCS 
SUPPLIES 
PROPERTY 
OTHER OBJECTS 
OTHER FINANCING USES 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 
COMPARED WITH APPROPRIATIONS 

For Fund: 500 - Food Service 
For Period Ending: June 30.2005 

BUDGET UNENCUMBERED 
AFTER REVISION EXPENDITURES ENCUMBRANCES BALANCES 

PERCENT 
AVAILABLE 



Report Name: INT-ASST 
Run Date: Ju1 18, 2005 
Run Time: 01:41 PM 

SCHOOL DISTRICT OF PllTSBURGH 
STATEMENT OF NET ASSETS 

Internal Sewice Fund 

For Period Ending: June 30.2005 

Workers' Unemployment General Central 
Compensation Compensation Liability Dupllcatlon 

Fund Fund Fund Services Total 

ASSETS 
Current Assets: 

Cash and cash equivalents 
Investments 
Accrued interest 
Due from other funds 
Other receivables 
Inventory 

Total current assets 

Noncurrent Assets: 
Restricted cash, cash equivalents, 8 investments 15,527.490.00 15.527.490.00 

Total noncurrent assets 
Total assets 

LIABILITIES 
Current Liabilities: 

C 

4 Accounts payable 8.594.92 8,594.92 
Judgments payable 0.00 
Accrued salaries, compensated absences payable 0.00 
Prepayment and deposits 0.00 

Total current liabilities 8.594.92 8,594.92 
Noncurrent Liabilities 

Workers' Compensation liabilities 
Total noncurrent liabilities 
Total liabilities 

Net Assets 
Reserved for encumbrances 
Unrestricted 

Total net assets 



SCHOOL DISTRICT OF PllTSBURGH 
INTERNAL SERVICE FUND 

COMBINING STATEMENT OF REVENUE, EXPENDITURES AND CHANGES IN FUND NET ASSETS 
June 30,2005 

Worker's 
Compensation 

Fund 

Unemployment 
Compensatlon 

Fund 

General 
Liability 

Fund 

Self - Insurance 
Dental 
Fund Total 

Operating revenues: 
Contributions 
Insurance Proceeds 

Total operating revenues 

Operating expenses: 
Support services - administration: 
Support services central: 

Operation of Office Salaries 8 Benefits Supplies etc. 
Benefd payments 
Claims 8 Judgments 
Total operating expenses 

Operating income 

Nonoperating revenues (expenses): 
Investment earning 

Total nonoperating revenues 
Operating transfers 

Change in net assets 
Total net assets - beginning 
Total net assets - ending 

THE NOTES TO THE FINANCIAL STATEMENTS ARE AN INTEGRAL PART OF THIS STATEMENT 



Repod NBOND-TRU 
Layart N FLOW 
Run Date: JUI 18,2005 
Run Time: 01:50 PM 

PlTTSBURGH PUBLIC SCHOOL 
Capital R e n ~  Funds. Bond Funds, and Internal Sofvlce Funds 

Crmblmd Stat.mn1 of Rewnws, ExpIIdl(ums and Chmg.s In Fund Ealmc. 
For Perlod EndlbO: Jurn 30. ZOOS 

022 Caoibl lm~mvemenl Fund S 1.030.052.51 - . - - . - - - - 
299 ~ i& ~am&~xt inded Coverage 3,374,473.59 
Tolal Capilal Reserve Funds 4,404.526.10 

19% Major Mainlenance 
1996 Capital Pmecls Program 
1997 Major Maintenance Prognm 
1997 Capital P m d s  Program 
IS% Mabr Mainlenance Program 
1998 CapiW Projects Program 
1999 Mabr Mainlenanca Program 
1909 Capital Projecis Ropram 
moo ~ a j u  Malntenana, program 
2000 Capital Projecls Pr-m 
2001 Major Malnlenanm Program 
2001 Capibl Rojecm Program 
2001 Caplbl Projects VRP 
2002 Major Maintenance Prognm 
2002 Capibl Projects Program 
2002 Refunding Se&s 
2002A Refunding .%dm 
2003 Major Maintenance Program 
2003 Capital Pdects Program 
2004 Major Maintenance Program 
2004 CapW Projects Program 
2004 Refun- Sehs 
2005 Maw Maintenance 
2005 Caplbl Program 
2005 Refondhg Selies A 
GOBSwth Hllls HI@ 
1998 Technology Pbn 
1- Technology Pbn 
2000 Technology Pbn 
2001 Technology Pbn 
2000 Clualif& Zone Acad Bonds 
2000 Automated Bldp Systems 
2001 QuallRed Zane Acad Bonds -~ - -  

399 E-Rale Program 
Tobl Bond Funds 

701 + Unemployment Comp M-Insure 2208.052.28 
702 + Waked Comp Self-losure (707.926.03) 
703 Comph Gen Liab l E m  940.889.12 
708 Central Du@icab;on ServiQs 0.00 
Tolal Inlemal Sewice Funds S 2.441.013.37 

Plus - R e w n w d  
Transfan 

+ Note Amouts on thu schedule are for me pellod July 1.2004 -June 30. ZOO5 Stal 
and Banged in F ~ n d  Balance are for the wlrod January 1.2005. June 30.2005 

Less Expendltured Less Umncumbend 
TraNhtY Encumbnnws Ealmce 

.emen1 d Net Assels and Statement of Revenues. Expenditures 



Report Name: SPEC-FND 
Layout Name: FL100 
Run Date: Jul 18,2005 
Run Time: 09:04 AM 

PrrrSBURGH PUBLIC SCHOOL 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: June 30.2005 

ESTIMATED TOTAL REVENUE AUTHORIZED UNENCUMBERED 
FND DESCRIPTION REVENUE REVENUE DUE BUDGET EXPENSES ENCUMBRANCES BALANCE 

023 Special Operating Fund 
024 Accountability Incentive Award 
025 2001 -06 Heinz TlF 
03A 2003-04 Title Ill Lmt Eng Prof 
038 2004-05 Duquesne Lght Awards 
046 2003 21st Century Com Lrng Ctr 
04A 2004-05 Pioneer Youth wl Disab 
048 2004-05 PRIME Plus I Heinz 
05A Arsenal Music Program 
058 2004-05 Best Friends1 SPRANS 
068 2004 Community Service Program 
068 2005 Scholastic Competition 
071 PRIME Plus Matching 
079 2003-05 Frick Middle Years IB 
07A 2004-05 ELECT Program 
0 7 b  2004-05 Perry Bib-Tech Grant 
0 8 0  1998-2005 Westinghouse - SAM 
083 Optim Outcomes for Trans Youth 
0814 2004-05 ELECT Student Works 
088 200507 After-school Homework 
09A 2004-05 ELECT Fatherhood lnit 
09B 2004-05 PA Career 8 Tech Educ 
09C 200546 Spec Op Fund- Non Fed 
100 2001 -05 Peabody TechlGrable 
1OA 2004-05 Pregn and Parent Teen 
1OC 200506 Alliance for Career Ed 
1 18 2000-05 PRIME PLUS 
11A 2004-05 Secondary Perkins Prog 
12A 2004-05 Start on Success 
137 2003-05 Spec Oper Fd - Federal 
13A 2004-05 CSRD-Round 2Near 3 
145 Peabody Info Tech - ClSCO 
146 2003-04 Title II Part A Progra 
148 2003-04 Title If, Part D Prog 
155 2001-05 Teach American History 



Report Name: SPEC-FND 
Layout Name: FL100 
Run Date: Jul 18,2005 
Run Time: 09:04 AM 

PllTSBURGH PUBLIC SCHOOL 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: June 30,2005 

FND DESCRIPTION 
15A 2004-05 Title IVA - Child Care 
162 2003-04 Special Oper Fund-NonF 
16A 2004-05 Superintendenls Discr 
16B Optim Outcomes for Trans Youth 
174 2003-05 Emerg Resp & Crisis Mg 
175 2002-05 Fun to be Fit Plus 
17A 2004-05 Alternative Education 
178 2004-05 Title 111 
180 2003-06 Foreign Lang. Assist. 
18A 2004-05 PPS Student Assistance 
188 2005-06 Integrated Arts Curric 
196 Schl Dist Univ Collaborative 
19A 2004-05 Title I Minigrants 
207 2004-05 Title l Program 
20A 2004-05 Educational Assistance 
210 2004-05 Conroy Youth wl Disab 
21& 2004-05 Title I1 - Part A 
21%' 2004-05 Title II - Part D Tech 
217 2004-05 Title V - lnnovat Prog 
21 9 2003-04 Educational Assistance 
21A 2004-05 PA Tutoring Assistance 
221 2003-04 School Improvement 
223 2003-06 Promoting Alt Thinking 
225 2004-05 Head Start Program 
22A 2004-05 Safe Schools lnitiativ 
236 2002-03 Special Op. Non-Fed 
239 2004-05 PA Accountablty Block 
23A 2004-05 Mentoring Program 
241 2004-05 Special Education Prog 
242 2004-05 Spec Oper Fund Non-Fed 
24A 2004-05 Adopt a School Demo 
251 2004-05 Institutional Children 
252 2001 -06 Gang-Free Schools 
254 2004-05 Spec Oper Fund - Fed 
259 2004-05 Title I Acad Achievm 
25A 2004-05 School Improvement 

ESTIMATED 
REVENUE 

21 8,650.00 
225,198.00 

6,000.00 
200,000.00 
343,956.00 
41 6,902.00 
365,840.00 
1 15,356.00 
349.917.00 
392.545.00 
127,880.00 
457.779.00 

3,500.00 
16,884,117.00 
2,274,592.00 

33,226.00 
4,108,751 .OO 

464,571 .OO 
294,438.00 

1,458,785.00 
1,368,421 .OO 

575,317.00 
780,244.00 
213,866.00 
36,639.00 

293,765.00 
4,440,367.00 

198,280.00 
90,482,227.00 

301,084.00 
38,265.00 

933,147.00 
1,050,000.00 

114,652.00 
253,840.00 

1,135.51 0.00 

TOTAL 
REVENUE 

176,462.48 
223,726.73 

6,000.00 
0.00 

177,450.00 
41 6,902.00 
239,120.00 
1 15,356.00 
180,175.00 
252,350.37 
63,880.00 

457,779.93 
3,500.00 

10,130,470.20 
1,705,944.00 

22.087.1 1 
3,287,000.76 

580,667.22 
274,808.80 

1,458,785.00 
1,368,421 .OO 

236,895.26 
466,020.00 

8,671 .I 50.00 
0.00 

309,716.62 
4,440,367.00 

60,830.00 
63,511,391.12 

263,576.1 8 
1,032.00 

654,632.42 
639,131.84 
95,676.1 8 
37,605.92 

473,128.92 

REVENUE 
DUE 

42,187.52 

AUTHORIZED 
BUDGET 

21 8.650.00 
225,198.00 

6,000.00 
200,000.00 
343,956.00 
41 6,902.00 
365,840.00 
1 15,356.00 
349,917.00 
392,545.00 
127,880.00 
457,779.00 

3,500.00 
16,884,117.00 
2.274.592.00 

33,226.00 
4.108.751 .OO 

464.571 .OO 
294,438.00 

1,458.785.00 
1,368,421 .OO 

575,317.00 
780,244.00 
21 3,866.00 
36,639.00 

293,765.00 
4,440,367.00 

198,280.00 
90,482,227.00 

301,084.00 
38.265.00 

933,147.00 
1,050,000.00 

1 14,652.00 
253,840.00 

1,135,510.00 

EXPENSES 
230,217.49 

ENCUMBRANCES 
0.00 

UNENCUMBERED 

SPEC-F ND063005.xls 
Q\ 



Report Name: SPEC-FND 
Layout Name: FLl00 
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FND DESCRIPTION 
261 Institutionalized Child Watson 
264 2004-05 I.D.E.A. Section 61 1 
26A 2004-05 Head StarVState Coll. 
270 2002-05 Arls and Career Explor 
271 2004-05 Early Intervention 
272 2002-05 Prof Dev for Music Ed 
274 Spec. Op Fund-Non-Personnel 
281 2004-05 IDEA Section 61 9 Progr 
283 2002-03 Elem Forgn Lang lncent 
285 2004-05 Reading First 
28A 2004-05 Fuego Enterprise 
290 2004-05 Enhancing Education 
292 Access Program 
296 2004-05 C.A.C.F.P.IHead Start 
297 Medicaid Administrative Claims 
705 Westinghouse High Scholarship 

w w 
TOTAL 

ESTIMATED 
REVENUE 

439,663.00 
8,966,418.00 

33,400.00 
944.21 6.00 

3,102,181 .OO 
272,512.00 
910.1 91 .OO 
439,067.00 
48.727.00 

2.71 5.200.00 
260,000.00 
987,097.00 

12,020,161.00 
1,061,000.00 
9,455,995.00 
1,030,385.00 

TOTAL 
REVENUE 
38,130.08 

7.979.508.1 3 
13,851.70 

660,327.00 
2,964,636.00 

177,520.00 
880,508.97 
439,067.00 
34,264.77 

2,488,933.37 
0.00 
0.00 

11,220,160.80 
400,825.56 

9,075,436.61 
1,175,877.21 

PrrlSBURGH PUBLIC SCHOOL 
STATEMENT OF SPECIAL FUNDS 
For Period Ending: June 30.2005 

REVENUE 
DUE 

401,532.92 
986,909.87 
19,548.30 

283,889.00 
137,545.00 
94,992.00 
29,682.03 

0.00 
14,462.23 

226.266.63 
260.000.00 
987.097.00 
800,000.20 
660,174.44 
380,558.39 

(1 45,492.21 ) 

AUTHORIZED 
BUDGET 

439,663.00 
8,966,418.00 

33,400.00 
944,216.00 

3,102.181.00 
272,512.00 
910.1 91.00 
439,067.00 
48,727.00 

2.71 5.200.00 
260,000.00 
987,097.00 

12,020.1 61 .OO 
1,061,000.00 
9,455,995.00 
1,030,385.00 

EXPENSES 
246.670.40 

8,232,576.00 
21,611.72 

660,328.23 
2,861,597.99 

177,542.93 
852,432.52 
524,638.51 
34,262.77 

2,459,756.75 
0.00 

199,334.44 
10,576,822.27 

797,648.66 
6,203.1 74.55 

61 6,480.1 0 

ENCUMBRANCES 
199,392.46 

UNENCUMBERED 
BALANCE 
(6,399.86) 



Report Name: CASH-INV 
Report Layout: FL070 
Run Date: Jul 18, 2005 
Run Time: 01:42 PM 

PITTSBURGH PUBLIC SCHOOLS 
STATEMENT OF CASH BALANCES 
For Period Ending: June 30,2005 

GENERAL 
Objects CHECKING ACCOUNTS ~ B I N E D  FUND 

0101010 Cash Wash Account 
0101020 PNC Bank - General Checking 
0101030 Nat City - General Checking 
0101031 Nat City- Food Service 
0101062 Citizens Bank - Investment Liq 
01 01 065 Citizens Bank-Payroll 
0101600 First Commonwealth Bank 
0101601 First Commonwealth-South Hills 
01 01910 First National -Checking 

TOTAL CHECKING ACCOUNTS 

Objects INVESTMENTS 

01 11010 Mellon Investment 
01 11060 Citizens Bank - Time Money 
01 11300 Allegheny Valley 
01 11410 Investments-Dwelling House Pas 
01 1 @75 Federated Investors 
01 1 WOO First Commonwealth 
01 11 740 Investments-PA Local Gov Fund 
01 11745 PLGIT- Bond Funds 
01 1 1840 PSDLAF 
01 11850 Invest-Repos &Time Money 
01 11 900 ESBlTroy Hill 
0111910 First National Bank of PA 
01 11920 Sky Bank-Repos 8 Time Money 

TOTAL INVESTMENTS 

TOTAL CASH AVAILABLE 278,808,764.14 186,053,918.56 

SPECIAL CAPITAL F W D  INTERNAL TRUST 8 
REVENUE FUNDS PROJECTS SERVICE SERVICE AGENCY 



Tom l"lahcr1y. Esq. Ronald C, Schrnciser, C1'A 

School C'o?rrroller Uep~iq School Co~~rruller 

Pittsburgh Public Schools 
Omcc or School C.'onlrollcr-HoodS3 
34 1 South 13ellcficld A+ccnuc 
Pittsburgh, PI\ 151 13-35 16 
(4 12) 622-3970 
Fax (1 12) 622-3975 

July 21,2005 

The Board of Public Education 
School District of Pittsburgh 
Pittsburgh, PA 15213 

Directors: 

We submit herewith a summary statement showing the status of the 2005 appropriations at 
June 30,2005 for the General Fund and Food Service Budgets in accordance with 
Section 2128 of the School Laws of Pennsylvania. 

Respectfully submitted, 

Hon. Thomas Flaherty 
School Controller 

Ronald C. Schmefser, CPA 
Deputy School Controller 

We are an equal rights and opportunity school district. 
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PlllSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFQ FXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 

CENT 

1 100 Regular Programs 
1 19 Other Personnel Costs 
121 Classroom Teachers 
122 Teacher-Spec Assgnmt 
123 Substitute Teachers 
124 CornpAdditional Work 
125 Wksp-Com Wk-Cur-lnsv 
129 Other Personnel Costs 
138 Extra Curr Adiv Pay 
139 Other Personnel Costs 
146 Other Technical Pers 
163 Repaimwn 
168 Comp-Additional Work 
191 lnstr Paraprofessional 
197 Comp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental lnsurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Serv 

300 Purchased Technical Services 

41 5 Laundry-Linen Service 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
442 Rental - Equipment 
449 Other Rentals 

400 Purchased Property Services 

519 Other Stud-nt T-men 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

UNENCUMBERED 
BAl ANCFS 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFERS FXPENDITURES /iPPROPRIATIONS ENCUMBRANCES 

529 Other Insurance 
530 Communications 
538 Telecommunications 
550 Prinling & Binding 
561 Tuition - Other PA LEA 
569 Tuition - Other 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books 8 Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 Equiporiginal & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech InfrastNcture 

700 Property 

81 0 Dues & Fees 
800 Other Objeds 

900 Other Financing Uses 

Total Function 1100 

1200 Special Programs 
100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel Services - Employee Benefits 

N 
322 Prof. E ~ U P  C m w i r ! ~ ~ - l l  le 

u! 
u! 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

300 Purchased Technical Services 

400 Purchased Property Services 

568 Tuition - PRRI 
594 Svc-IU Special Classes 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 1200 

1300 Vocational Education Programs 
121 Classmom Teachers 
123 Substitute Teachers 
124 CompAdditional Work 
125 WkspCorn Wk-Cur-lnsv 
129 Other Personnel Costs 
134 Coordinators 
138 Extra Cum Act~v Pay. 
163 Repairmen 
168 CompAddibnal Work 
191 lnstr Paraprofessional 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

UNENCUMBERED 
BALANCES 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS FXPFNDITURES APPROPRIATIONS ENCUMBRANCES 

323 Prof-Educational Serv 
300 Purchased Technical Services 

41 1 Disposal Services 
422 Electricity 
424 WaterISewage 
432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
442 Rental - Equipment 
490 Other Propetty Services 

400 Purchased Property Services 

519 Other Student Transp 
529 Other Insurance 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
640 Books & Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equiprnent-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 1300 

1400 Other lnst~cti in Prog-EleISec 
114 Principals 
121 class roo^ ~,-a,+=m 

0\ 
w 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30, ZOOS 

UNENCUMBERED 
BALANCFS 

PER 

CENT 
APPROPRIATIONS UNEXPENDED 

AFTER TRANSFFRS FXPFNDITURFS APPROPRIATIONS ENCUMBRANCFS 

Substitute Teachers 
CompAdditional Work 
Counselors 
Coordinators 
Transportation Pers 
CompAdditional Work 
Substiies 
CompAdditional Work 
100 Personnel Services Salaries 

Employee Benefb 
Medical Insurance 
Dental lnsurance 
Life Insurance 
Social Security Cont 
Ref rement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

Printing 8 Binding 
Mileage 
Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Student Snacks 
Books 8 Periodicals 
Educational Soffware 
600 Supplies 

700 Property 

800 Other Objects 

900 OVler Financing Uses 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCFS 

PER 
CENT - ENCUMBRANCES 

Total Function 1400 

1600 Adult Education Programs 
121 Classroom Teachers 
129 Other Personnel Costs 
149 Other Personnel Costs 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

610 General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 1600 

1800 - lnsttuctional Education Programs 
100 Personnel Services - Salaries 

220 Social Security Cont 
230 Retirement Contribution 

4 200 pe------l @--,:.-.me 

0 Employee Benefits 



PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WrrH APPROPRIATIONS 

GENERAL FUND 
FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES ~PPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 1800 

21 00 Support Services - Pupil Personnel 
113 Directors 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
124 CompAdditional Work 
125 WkspCom Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
132 Social Workers 
139 Other Personnel Costs 
144 Computer Service Pers 
146 Other Technical Pers 
148 CompAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
155 Other Office Pers 
157 CompAdditional Work 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
21 2 Dental Insurance 
213 Lie insuwnn- 



PlllSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS 
AFTER TRANSFERS 

UNEXPENDED 
APPROPRIATION.$ 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

432 Rpr (L Maint - Equip 
441 Rental - Land (L Bldgs 
449 Other Rentals 

400 Purchased Property Services 

530 Communications 
538 Tdecommunications 
550 Printing (L Binding 
581 Mileage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
635 Meals (L Refreshments 
640 Books (L Periodicals 

600 Supplies 

750 Equiporiginal (L Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

810 Dues (L Fees 
800 Other Objects 

900 Other Financing Uses 
h) + 
4 Total FurAnn 9ln1-1 
h) 



2200 Support Services - Instructional Staff 
11 3 Directors 
11 5 Central School Admin 
116 Centrl Support Admin 
11 9 Other Personnel Costs 
122 Teacher-Spec Assgnmt 
123 Substitute Teachers 
124 CompAdditional Work 
125 Wksp-Com Wk-Cur-lnsv 
127 Librarians 
129 Other Personnel Costs 
134 Coordinators 
136 Other Prof Educ Staff 
142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 CompAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other Office Pers 
157 CompAdditional Work 
159 Other Personnel Costs 
163 Repairmen 
168 Comp-Additional Work 
197 Comp-Additional Work 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

Employee Benefits 
Medical lnsurance 
Dental Insurance 
Lie Insurance 
Sodal Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services Employee Benefits 

PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFFqS EXPENDITURES APPROPRIATIONS ENCUWRANCFS BALANCFS 

PER 
CENT - 



PIITSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFU EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT - FNCUMBRANCES 

323 Prof-Educational Serv 
340 Technical Services 
348 Technology Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
448 LeaseIRental-Tech 
450 Construction Services 

400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing & Biding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

61 0 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

700 Property 

81 0 Dues & Fees 
800 Other Objects 

h) 
Y g a  a p - -  ,?:---A"- I I--- 

4 a 



Total Function 2200 

2300 Support Services - Admin 
1 11 Superintendents 
113 Directors 
114 Principals 
116 CeW Support Admin 
11 7 Solicitor 
119 Other Personnel Costs 
122 Teacher-Spec Assgnmt 
129 Other Personnel Costs 
135 Other Cent Supp Staff 
139 Other Personnel Costs 
141 Accountants-Auditors 
142 Other Accounting Pers 
146 Other Technical Pers 
147 Transportation Pers 
148 Cornp-Additional Work 
151 Secretaries 
152 Typist-Stenographers 
153 Sch Se~retary-Clerks 
154 Clerks 
155 Other Office Pers 
157 CompAdditional Work 
159 Other Personnel Costs 
189 Other Personnel Costs 
191 lnstr Paraprofessional 
197 CompAdditional Work 
199 Other Personnel Costs 

100 Personnel Services - Salaries 

Employee Benefts 
Medical insurance 
Dental Insurance 
Life Insurance 
Social S e w  Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
Other Emn lnv~  Renefik 

PlrrSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFIQ EXPENDITURES APPROPRIATIONS ENCUMBRAN- 

UNENCUMBERED 
BALANCES 

PER 
CENT 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT - ENCUMBRANCES 

299 Other Employee Benefits 
200 Personnel Services - Employee Benefits 

310 Purch OfIAdmin Servc 
323 Prof-Educational Serv 
330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
449 Other Rentals 

400 Purchased Property Services 

Other Student Transp 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Software 

600 Supplies 

750 Equiporiginal & Add 
758 Tech Equip - New 
760 Equiprnent-Replacement 
768 Tech Equip - Replace 
788 Tech Infrastructure 

h) 700 Property 
CI 

0\ 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURFS APPROPRIATIONQ 

UNENCUMBERED 
BALANCFS 

PER 
CENT - ENCUMBRANCES 

810 Dues & Fees 
800 Other Objects 

900 Other Finanang Uses 

Total Function 2300 

2400 Support Services - Pupil Health 
116 Centrl Support Adrnin 
133 School Nurses 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 

100 Personnel Services Salaries 

Employee BeneMs 
Medical Insurance 
Dental Insurance 
Lie Insurance 
Soaal Security Con! 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

330 Other Professional Sew 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
442 Rental - Equipment 

400 Purchased Properly Services 

530 Communications 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
640 Books & Periodicals 

600 Supplies 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

UNENCUMBERED 
BALANCES 

PER 
CENT - 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

760 Equipment-Replacement 
700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 2400 

2500 Support Services - Business 
112 School Controller 
113 Directors 
1 16 Centrl Support Admin 
141 Accountants-Auditors 
142 Other Accounting Pers 
143 Purchasing Personnel 
146 Other Technical Pers 
148 CompAdditional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
155 Other Office Pers 
157 CompAdditional Work 
159 Other Personnel Costs 
184 Stores Handling Staff 
187 Student Workers 
188 CompAdditional Work 

100 Personnel Services - Salaries 

Employee Benefits 
Medical lnsurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFFRS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

340 Technical S e ~ c e s  
300 Purchased Technical Services 

41 1 Disposal S e ~ c e s  
432 Rpr & Maint - Equip 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
490 Other Property Services 

400 Purchased Property Services 

Auto Liability Insurance 
General Property - Liab Ins. 
Other Insurance 
Communications 
Telecommunications 
Advertising 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Services 

610 General Supplies 
618 Adm Op Sys Tech 
635 Meals & Refreshments 
640 Books & Periodicals 

600 Supplies 

750 Equip-Ofiginal & Add 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
890 Misc Expenditures 

800 Other Objects 

900 Other Financing Uses 

Total Function 2500 



2600 Operation 8 Maintenance Plant Services 
113 Directors 
116 Centrl Support Admin 
1 19 Other Personnel Costs 
135 Other Cent Supp Staff 
139 Other Personnel Costs 
141 Accountants-Auditors 
145 Facil-Plant Opr Pers 
146 Other Technical Pers 
148 Comp-Additional Work 
149 Other Personnel Costs 
151 Secretaries 
152 Typist-Stenographers 
154 Clerks 
157 CompAdditional Work 
159 Other Personnel Costs 
161 Tradesmen 
163 Repairmen 
168 CompAdditional Work 
169 Other Personnel Costs 
172 Automotive Equip Opr 
173 Transportation Help 
177 Substitutes 
178 CompAdditi onal Work 
179 Other Personnel Costs 
18 1 Custodial - Laborer 
183 Security Personnel 
185 Substitutes 
186 Groundskeeper 
188 Comp-Additional Work 
189 Other Personnel Costs 

100 Personnel Services - Salaries 

200 Employee Benefits 
21 1 Medical Insurance 
212 Dental Insurance 
2 13 Life Insurance 
220 Soaal Security Cont 
230 Retirement Contribution 

2 250 Unemployment Comp 
00 260 Workers'---- 
0 

PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT - 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDlTURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCFS 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical Services 
350 Security l Safety Services 

300 Purchased Technical Services 

41 1 Disposal Services 
412 Snow Plowing Service 
41 3 Custodial Services 
415 Laundry-Linen Service 
422 Electricity 
424 WatedSewage 
431 Rpr & Maint - Bldgs 
432 Rpr & Maint - Equip 
433 Rpr & Maint - Vehides 
438 Rpr & Maint - Tech 
441 Rental - Land & Bldgs 
442 Rental - Equipment 
444 Rental of Vehides 
448 LeaseJRental-Tech 
449 Other Rentals 
460 Extermination Services 
490 Other Property Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing & Binding 
581 Mileage 
582 Travd 
599 Other Purchased Services 

500 Other Purchased Services 

61 0 General Supplies 
618 Adm Op Sys Tech 
621 Natural Gas - HTG & AC 
624 Oil - HTG & AC 
626 Gasdine 
627 Diesel Fun1 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

UNENCUMBERED 
BALANCFS 

PER 
CENT - 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPFNDITURES APPROPRIATIONS ENCUMBRANCES 

628 Steam - HTG & AC 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Sofhvare 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 

700 Property 

81 0 Dues & Fees 
800 Other 0bpct.s 

900 Other Financing Uses 

Total Function 2600 

2700 Student Transportati on Service 
113 Directors 
147 Transportation Pers 
148 Comp-Additional Work 
151 Secretaries 
154 Clerks 
157 CompAdditinal Work 

100 Personnel Services Salaries 

Employee Benefb 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Cornp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
340 Technical S e ~ c e s  

N 300 Purchased Technical Services 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30.2005 

APPROPRIATIONS UNEXPENDED 
AFTFR TRANSFFRS EXPFNDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT 

432 Rpr & Maint - Equip 
400 Purchased Properly Services 

Contracted Carriers 
Public Caniers 
Student Transportation - I.U. 
Other Student Transp 
Communications 
Telecommunications 
Printing & Binding 
Mileage 
Travel 
Other Purchased Services 
500 Other Purchased Sewices 

61 0 General Supplies 
640 Books & Periodicals 

600 Supplies 

750 Equip-Original d Add 
700 Properly 

800 Other Objects 

900 Other Financing Uses 

Total Function 2700 

2800 Support Services - Cenb-al 
113 Directors 
114 Principals 
116 Centrl Support Admin 
11 9 Other Personnel Costs 
124 CornpAdditional Work 
125 WlcspCom Wk-Cur-lnsv 
132 Social Workers 
142 Other Accounting Pers 
144 Computer Service Pers 
146 Other Technical Pers 
148 CompAdditional Work 
151 Secretaries 
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PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRlATlONS 

GENERAL FUND 
FOR THE PERIOD ENDING JUNE 30,2005 

PER 

!xu 
APPROPRIATIONS UNEXPENDED 

AFTER TRANSFFRS FXPFNDITUm APPROPRIATIONS 
UNENCUMBERED 

BALANCES FNCUMBRANCES 

635 Meals & Refreshments 
640 Books & Periodicals 
648 Educaf onal Software 

600 Supplies 

750 Equip-OriginaI & Add 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 2800 

3100 Food Service 
182 Fwd Service Staff 
188 CornpAdditional Work 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Servims 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Obieds 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFRS EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 
CENT 

900 Other Financing Uses 

Total Fundion 3100 

3200 Student Activities 
113 Directors 
1 16 Centti Support Admin 
124 CompAdditional Work 
125 Wksp-Com Wk-Cur-lnsv 
137 Athletic Coaches 
138 Extra Curr Activ Pay 
151 Secretaries 
152 Typist-Stenographers 
157 CompAdditional Work 
1 63 Repairmen 
185 Substitutes 
187 Student Workers 
188 CompAdditional Work 
197 CompAdditional Work 

100 Personnel Services Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
L i i  Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Cornp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
330 Other Professional Serv 
340 Technical Services 

300 Purchased Technical Services 

41 5 Laundry-Linen Servh 
432 Rpr & Maint - Equip 
441 Rental - Land & Bklgs 

00 
0\ 



PITTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFFqS EXPENDITURFS APPROPRIATIONS 

UNENCUMBERED 
BALANCES ENCUMBRANCES 

442 Rental - Equipment 
400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Printing & Binding 
581 Mileage 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Sohare 

600 Supplies 

750 Equiporiginal & Add 
760 Equipment-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

900 Other Financing Uses 

Total Function 3200 

3300 Community Services 
188 CornpAdditional Work 

100 Personnel Services - Salaries 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTFR TRANSFFRS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 

w 

200 Employee Benefits 
220 Social Security Cont 
230 Retirement Contribution 

200 Personnel S e ~ c e s  - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 3300 

4000 Facility Acquisition Construction 
135 Other Cent Supp Staff 
145 Facil-Plant Opr Pers 
148 Cornp-Additional Work 
152 Typist-Stenographers 
157 Cornp-Additional Work 

100 Personnel Services - Salaries 



PIlTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WrrH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS FXPENDITURES APPROPRIATIONS ENCUMBRANCES 

UNENCUMBERED 
BALANCFS 

PER 

CENT 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Conhibution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

Other Professional Serv 
300 Purchased Technical Services 

Rpr 8 Maint - Bldgs 
400 Purchased Property Services 

Mileage 
500 Other Purchased Services 

General Supplies 
600 Supplies 

700 Property 

800 Other Objects 

900 Other Financing Uses 

Total Function 4000 



PllTSBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED wrrn APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED UNENCUMBERED 
AFTER TRANSFFRS EXPENDITURES APPROPRIATIONS ENCUMBRANCES BALANCES 

PER 
CENT 

51 00 Debt Service 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

500 Other Purchased Services 

600 Supplies 

700 Property 

831 Int-Loan-Lease Purch 
832 Int-Serial Bonds 
880 Refunds of Prior Year Receipts 

800 Other Objects 

91 1 Loan-Lease Purch-Principal 
912 Serial Bonds-Principal 

900 Other Financing Uses 

Total Function 5100 

5200 Fund Transfers 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

562 Tuition - Charter Schools 
500 Other Purchased Services 



PllTSBURGH PUBUC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

GENERAL FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS 

UNENCUMBERED 
BALANCES 

PER 

CENT FNCUMBRANCES 

600 Supplies 

700 Property 

800 Other Objects 

939 Other Fund Transfers 
900 Other Financing Uses 

Total Function 5200 

5900 Budgetary Reserve 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Serv 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
400 Purchased Property Services 

515 Public Caniers 
519 Other Student Transp 

500 Other Purchased Services 

61 0 General Supplies 
600 Supplies 

750 Equip-Original & Add 
700 Property 

840 Budgetary Reserve 
800 Other Objects 

900 Other Financing Uses 

Total Function 5900 

Total Fund 010 





PllTSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
FOOD SERVICE 

FOR THE PERIOD ENDING JUNE 30,2005 

UNENCUMBERED 
BALANCES 

PER 
CENT 

APPROPRIATIONS UNEXPENDED 
AFTER TRANSFERS EXPENDITURES APPROPRIATIONS ENCUMBRANCES 

31 00 Food Service 
113 Directors 
141 Accountants-Auditors 
152 Typist-Stenographers 
154 Clerks 
161 Tradesmen 
163 Repairmen 
168 Comp-Additional Work 
172 Automotive Equip Opr 
178 Comp-Additi onal Work 
181 Custodial - Laborer 
182 Food Service Staff 
184 Stores Handling Staff 
I85 Substitutes 
188 Comp-Additional Work 
189 Other Personnel Costs 
198 Substitute Paraprof 

100 Personnel Services - Salaries 

Employee Benefits 
Medical Insurance 
Dental Insurance 
Life Insurance 
Social Security Cont 
Retirement Contribution 
Unemployment Comp 
Workers' Comp 
200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

422 Electricity 
424 WaterISewage 
432 Rpr 8 Maint - Equip 
433 Rpr 8 Maint - Vehicles 
438 Rpr 8 Maint - Tech 
490 Other Property Services 

400 Purchased Property Services 

530 Communications 
550 Printing 8 Binding 
581 Mileage 
582 Travel 



PITISBURGH PUBLIC SCHOOLS 

STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 

FOOD SERVICE 
FOR THE PERIOD ENDING JUNE 30,2005 

UNENCUMBERED 
BALANCES 

323,929.78 
357,528.95 

PER 
CENT - 

63.52 
64.48 

APPROPRIATIONS UNEXPENDED 
EXPENDITURES APPROPRIATIONS 

510,000.00 186,070.22 323,929.78 
554.500.00 196,971.05 357,528.95 

ENCUMBRANCES 
0.00 
0.00 

Other Purchased Services 
500 Other Purchased Services 

General Supplies 
Adm Op Sys Tech 
Natural Gas - HTG & AC 
Food 
Milk 
Donated Commodities 
600 Supplies 

Equip-Original & Add 
Equipment-Replacement 
700 Property 

Dues & Fees 
Indirect Cost 
800 Other Objects 

Other Fund Transfers 
900 Other Financing Uses 

Total Fund 500 



SPECIAL EDUCATION 



1200 Special Programs - ElemISec 
114 Principals 
115 Central School Admin 
1 19 Other Personnel Costs 
121 Classroom Teachers 
123 Substitute Teachers 
124 CompAdditional Work 
125 Wksp-Com Wk-Cur-lnsv 
126 Counselors 
129 Other Personnel Costs 
136 Other Prof Educ Staff 
139 Other Personnel Costs 
146 Other Technical Pers 
151 Secretaries 
153 Sch Secretary-Clerks 
154 Clerks 
155 Other Office Pers 
157 CompAdditional Work 
191 lnstr Paraprofessional 
197 Comp-Additional Work 
198 Substitute Paraprof 
199 Other Personnel Costs 

100 Personnel Services Salaries 

21 1 Medical Insurance 
212 Dental Insurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Conttibution 
250 Unemployment C m p  
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

323 Prof-Educational Sew 
330 Other Professional Sew 

300 Purchased Technical Services 

415 Laundry-Linen Service 
432 Rpr & Maint - Equip 
438 Rpr & Maint -Tech 

V, 449 Other Rer 
0\ 

PITISBURGH PUBUC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRIATIONS 
2004105 SPECIAL EDUCATION FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

u- 
BALANCES 



PITISBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WITH APPROPRWTtONS 
2004/05 SPECW EDUCAllON FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

UNENCUMBERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

400 Purchased Property Services 

519 Other Student Transp 
530 Communications 
538 Telecommunications 
550 Rinting & Binding 
581 Mleage 
582 Travel 
599 Other Purchased Services 

500 Other Purchased Services 

610 General Supplies 
634 Student Snacks 
635 Meals & Refreshments 
640 Books & Periodicals 
648 Educational Soflware 

600 Supplies 

750 Equip-Original & Add 
758 Tech Equip - New 
760 Equipment-Replacement 
768 Tech Equip - Replace 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total Function 1200 

2100 Support Services - Pupil Personnel 
115 Central School Admin 
131 Psychologists 
155 Other Office Pers 
157 CompAdditional Work 

100 Personnel Services - Salaries 

21 1 Medical Insurance 
212 Dental lnsr 



PITISBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WiTH APPROPRIATKINS 
2004/05 SPECIAL EDUCATION FUND 

FOR THE PERIOD ENDING JUNE 30,2005 

UNNCUmERED 
BALANCES 

PER 
CENT ENCUMBRANCES 

213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

330 Other Professional Serv 
300 Purchased Technical Services 

400 Purchased Properly Services 

500 Other Purchased Services 

610 General Supplies 
640 Books 8 Periodicals 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total Function 2100 

2300 Support Services - Admin. 
113 Directors 
116 Centrl Support Admin 
119 Other Personnel Costs 
121 Classroom Teachers 
125 Wksp-Corn Wk-Cur-lnsv 
154 Clerks 
157 CompAdditiinal Work 

100 Personnel Services , Salaries 

21 1 Medical Insurance 
212 Dental Insurance 

t 4  , 213 Life lnsurance 
220 Social Sel 

00 



PITISBURGH PUBLIC SCHOOLS 
STATEMENT OF MPEMDITURES AND ENCUMBRANCES 

COMPARED WlTH APPROPRlATKNS 
20W105 SPEClAL EDUCATION FUND 

FOR THE PUUOD ENDING JUNE 30.2005 

u- 
BALANCES ENCUMBRANCES 

230 Retirement Contribution 
250 Unemployment Comp 
260 WorkeislComp 

200 Personnel Services - Employee Benefits 

340 Technical Services 
300 Purchased Technical Services 

432 Rpr & Maint - Equip 
438 Rpr & Maint - Tech 

400 Purchased Property Setvices 

530 Communications 
538 Telecommunications 
540 Advertising 
550 Printing 8 Binding 
581 Mdeage 

500 Other Purchased Services 

610 General Supplies 
640 Books 8 Periodicals 

600 Supplies 

758 Tech Equip - New 
760 Equiprnent-Replacement 

700 Property 

810 Dues & Fees 
800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total Function 2300 

2400 Support Services - Pupil Health 
125 Wksp-Com Wk-Cur-lnsv 
132 Social Workers 
133 Schod Nurses 
136 Other Prof Educ Staff 

100Pers ' -  ' Salaries 



PrrrSBURGH PUBLIC SCHOOLS 
STATEMENT OF EXPENDITURES AND ENCUMBRANCES 

COMPARED WrrH APPROPRIATIONS 
2004/05 SPECIAL EDUCATION FUND 
MR THE PERK30 ENDING JUNE 30,2005 

UKNCUMBEIiED 
BALANCES ENCUMBRANCES 

21 1 Medical Insurance 
212 Dental lnsurance 
213 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefb 

330 Other Professional Serv 
300 Purchased Technical Services 

400 Purchased Property Services 

581 Mileage 
500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total Function 2400 

2600 Operation and Plant Services 
100 Personnel Services - Salaries 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

530 Communications 
538 Telecommunications 

0 
0 500 0th vices 



PITTSBURGH PUBUC SCHOOLS 
STATEMENT OF DCPENDCNRES AND ENCUMBRANCES 

COMPARED WITH APPROPRWTWNS 
2004/05 SPECIAL EDUCATION FUND 

FOR THE P E R m  ENDING JUNE 30,2005 

u- 
BALANCES 

600 Supplies 

700 Property 

800 Other Objects 

934 Indirect Cost 
900 Other Financing Uses 

Total Function 2600 

2700 Student Transportation Services 
147 Transportation Pers 
148 CompAdditional Work 
197 CompAdditional Work 

100 Personnel Services - Salaries 

21 1 Medical lnsurance 
212 Dental lnsurance 
21 3 Life lnsurance 
220 Social Security Cont 
230 Retirement Contribution 
250 Unemployment Comp 
260 Workers' Comp 

200 Personnel Services - Employee Benefits 

300 Purchased Technical Services 

400 Purchased Property Services 

51 3 Contracted Carriers 
51 5 Public Carriers 

500 Other Purchased Services 

600 Supplies 

700 Property 

800 Other Objects 







S T A M  OP DEBT SPRVICE -IFORES AtlIl EUcQXBRAWCES 
Por th. p e r i o d  Juruuy 1 t h r u  ~un.  30,2005 

800 OF- OBJECTS 
831 Intamat-Notom 

1996 % r i m  B Note.... ... 
2001 Var 8eri.m A .................... . 

TOUl 5100-831 

832 In t rmat -Bond.  
1991 Bond Immue Ser iea  E. 
1996 Bond I a a w  Seri.8 A 
1997 Bond Imauo 
1998 Bond Tmaw. ............ 
1999 Bond Imaue. ........... 
2000 Bond 1m.u.--------- 
2001 Bond G.O.B.------------------. 

2002 Refunding 
2002A -fundinp-------------------- 
2002 Bond 
2003 ............................ 
2003 %ria. A---------------------- 

2004 Refunding 
2004 G.0.B . 
2005 0 n------------------------- 

T0t.l 5100-832 

880 Refund. P r i o r  Y u r m  U c p t a .  
890 ~ a c e l l a w o w  Ebpenditurma 

goo OFHER mmacmc uses 
911 Principal-Note. 

1996 S e r i e a  B Note.. ..... 
2001 vu 8.ri.m ................... 

T o U  5100-911 

912 Principal-Bond. 
1991 Bond Iamu. 8.ri.m E 1,412,408.25 
1996 S-riem A. . . . . . . . . . . .  ... 5,000.00 
1997 Mnd Imaum......... ........... 6,185,000.00 
1998 Bond I a a w . .  .......... 3,000,000.00 
1999 Bond Immw... ........ 2,500,000.00 
2000 Bond Immw-------- 4,020.000.00 
2001 Bond 0.0.8 ................ - ............ ... 1,875,000.00 
2001 QW Bond.-------------------. 782,285.00 
2002 Refunding 4,845,000.00 
2 0 0 a  Refunding-------------------- 5,000.00 
2002 2,200,000.00 
2003 Bond 1,470,000.00 
2003 A---------------------- 1,210,000.00 

2004 Refunding .. ......... 10,000.00 
2004 0.0.8 .............. .. 1,255,000.00 
2005 G 0 385,000.00 

Tota l  5100-912 31,159,693.25 
Tota l  5100-900 33,429,693.25 



Resolved that the Pittsburgh Board of Public Education appoints Mark 

Roosevelt as Superintendent of the Board of Public Education for the School 

District of Pittsburgh for a term of three years effective August 15,2005 subject to 

negotiation of an employment contract with Mr. Roosevelt for approval by the 

Board of Directors of the District within seven (7) calendar days from July 27,2005; 

the District to be represented in the negotiations with superintendent designate by 

its Special Labor Counsel, Bruce D. Campbell. 



MANDATE WAIVER APPLICATION RESOLUTION 

The Pittsburgh Public Schools, having determined that approval of a mandate 
waiver by the Pennsylvania Department of Education will enable the school district 
to improve its instructional program and/or operate in a more effective, efficient 
and economical manner, hereby resolves at its regularly scheduled meeting of July 
27,2005 to apply for a mandate waiver in the form provided by law, and directs the 
school district administration to submit the application to the PA Department of 
Education for a waiver from certain provisions of 24 PS 10-1003 and 22 PA Code 
49.172 for superintendent designate Mark Roosevelt. 

William H. Isler, President 
Pittsburgh Public Schools Board of Education 

Date 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

July 27,2005 

Re~ular Meeting 

ROLL CALL 

APPROVAL OF MINUTES: 

COMMITTEE REPORTS 

Committee on Education 

Committee on Business 

June 22,2005 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT 

COMMITTEE ON EDUCATION July 27,2005 

DIRECTORS: 

The Committee on Education recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to cany 
out the intent of resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded; except that with respect to grants which are received as a 
direct result of Board action approving the submission of proposals to obtain them, the 
following procedures shall apply: 

Where the original grant is $1,000 or less, the staff is authorized to receive and 
expend any increase over the original grant. 

Where the original grant is more than $1,000, the staff is authorized to receive and 
expend any increase over the original grant, so long as the increase does not 
exceed fifteen percent (15%) of the original grant. Increases in excess of fifteen 
percent require additional Board authority. 

I. PROPOSALSIGRANT AWARDS 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to apply for, and if approved, accept a 
grant from the PA Department of Education, in the amount of $616,686.00, to operate 
the Title I Neglected Institutions Program during the period July 1,2005 through 
September 30,2006. This grant will provide funding for educational and support services 
to eligible Title I needy institutions. 

Respectfblly submitted, 

Dr. Patrick Dowd 
Chairperson 

Committee on Education 



PITTSBURGH-MT. OLIVER INTERMEDIATE UNIT #2 

COMMITTEE ON BUSINESS July 27,2005 

DIRECTORS: 

The Committee on Business recommends the adoption of the following 
resolutions, that the proper officers of the Board be authorized to enter into contracts 
relating to those resolutions, and that authority be given to the staff to change account 
numbers, the periods of performance, and such other details as may be necessary to cany 
out the intent of the resolutions, so long as the total amount of money authorized in the 
resolution is not exceeded: 

I. PROPOSALSIGRANT AWARDS 

RESOLVED, That the Board of Directors of the Pittsburgh-Mt. Oliver 
Intermediate Unit authorize its proper officers to apply for, and if approved, accept a 
grant, in the amount of $945,349.00, from the PA Department of Education to operate 
the Institutionalized Children's Program. This grant will provide educational services 
to emotionally disturbed students at Mercy Behavioral HealthReedsdale during the 
period July 1,2005 through June 30,2006. 

RESOLVED, FURTHER, That the Board of Directors authorize its proper 
officers to enter into an agreement with the School District of Pittsburgh to implement 
this grant. 

11. GENERAL AUTHORIZATION 

It is recommended that the list of payments made for the month of June 2005, in 
the amount of $139,496.35, be ratified, the payments having been made in accordance 
with the Rules in Effect in the Intermediate Unit and the Public School Code. 
(Information is on file in the Business Office of the Intermediate Unit.) 

Respecthlly submitted, 

Floyd McCrea 
Chairperson 

Committee on Business 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Good evening, ladies and 

gentlemen. 

I would like to call the July 27th, 2005 

Pittsburgh Board of Education legislative meeting to 

order. 

Would you all please rise to salute the 

flag? 

(Salute to the flag.) 

MR. ISLER: As is our normal procedure, 

before we begin the actual business of the Pittsburgh 

Board of Education, we will turn the microphone over 

to Ms. Pat Crawford, who will talk with us about some 

special award presentations this evening. 

Mrs. Crawford. 

(Awards presentation.) 

MR. ISLER: Mrs. Crawford, please let him 

know also there was a collective sigh of impression 

whenever the award was announced. 

I would like to ask Mr. Weiss if he would 

please call the roll. 

Mr. Weiss? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 



MS. 

MR. 

DR. 

MR. 

MS. 

MR. 

MR. 

MR. 

MR. 

COLAIZZI: Here. 

WEISS: Dr. Dowd? 

DOWD: Present. 

WEISS: Mrs. Fink? 

FINK: Here. 

WEISS: Mr. Matthews? 

MATTHEWS: Present. 

WEISS: Mr. McCrea? 

McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Here. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Here. 

MR. WEISS: All members present. 

MR. ISLER: Thank you, Mr. Weiss. 

I would like to have a motion for the 

approval of the minutes of the meeting of June 22nd. 

It has been so moved by Mrs. Colaizzi. 

Seconded by Mrs. Fink. 

All those in favor, please signify by 

saying aye. 

(Chorus of ayes.) 

MR. ISLER: Opposed? 



(No response. ) 

MR. ISLER: Carries. 

In addition to the executive sessions 

announced at the legislative meeting of June 22nd, 

2005, the board met in executive session on June 30, 

July 8, July 18, July 20, July 24, and immediately 

before this legislative meeting to discuss various 

personnel matters that may include, but are not 

limited to, administrative vacancies, contract 

negotiations and positions open and closed. 

At the July 18 executive session, the 

solicitor discussed a matter in litigation, and at the 

July 20 executive session special counsel discussed a 

matter in litigation. 

The board does not vote in executive 

sessions. 

We will move on to the committee on 

education. 

The report on the committee of education is 

before you submitted by Dr. Patrick Dowd, who is chair 

of that committee. 

Are there any questions, comments or 

discussions about the report on the education? 

Hearing none, Mr. Weiss, could we please 

have a roll call on the committee on education? 



MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

16 MR. TAYLOR: Yes. 

17 MR. WEISS: Mr. Isler? 

18 MR. ISLER: Yes. 

19 MR. WEISS: Motion carries. 

20 MR. ISLER: Thank you, Mr. Weiss. 

21 We will move on to the committee on 

22 business and finance. Report on the committee of 

23 business and finance is before you. 

2 4 It has been submitted by Mr. Floyd McCrea, 

25 chairman of the committee. 



Any questions, comments or discussion about 

the committee on business and finance? 

Mr. Brentley? 

MR. BRENTLEY: Yes. I have a question for 

Mr. Fellers. 

I checked my book. 

I did not see, or can you please direct me 

to, if it is in here, the project labor agreement? 

MR. FELLERS: Mr. Brentley, it is not in 

your report. The board tabled that at the last 

meeting. 

It would be the obligation, as I understand 

it, and the solicitor will verify this, that board 

members need to bring it off the table for action. 

MR. BRENTLEY: Presently before us today, 

there is nothing related to the project labor 

agreement at all coming before us; is that correct? 

MR. FELLERS: There is nothing in the 

business report before you relevant to the project 

labor agreement. 

MR. BRENTLEY: Thank you. 

MR. ISLER: I would like to add 

Mr. Matthews has been working on this and has asked 

for additional time; is that correct? 

MR. MATTHEWS: That's correct. 



1 MR. ISLER: Therefore, we will not be 

2 bringing it off the table this evening. 

3 Any questions or comments? 

4 Yes, sir, Mr. Brentley. 

5 MR. BRENTLEY: One other question. I don't 

6 know if Mrs. Castleberry -- no. No. No. 

7 Okay. 

8 Yes. 

9 I do -- Mrs. Castleberry, if she is 

10 available. 

11 I just want to ask a question once again 

12 for this month. 

13 If you can generally give me some kind of 

14 indication on some numbers in terms of 

15 African-American, women owned businesses, small 

16 businesses in terms of a rough dollar amount that we 

17 will be cutting this month for those companies? 

18 MS. CASTLEBERRY: Yes, sir. 

19 President Isler, members of the board, for 

20 the month of July 2005, we are anticipating awarding 

21 through the formal bid process 1 point almost 3 

22 million dollars. Of that total, 2.9 percent will be 

23 awarded to MBE's either as primes or subcontractors 

24 for a total amount of 37,500 dollars. 

25 4.42 percent will be awarded to women owned 



firms for a total of 57,300 dollars. 

As a matter of record, none of those MBE's 

or WBE's will be serving as primes. 

They are all subcontractors. 

MR. BRENTLEY: Thank you for that. 

But Mrs. Castleberry, I just want to ask 

you what are we doing to increase those numbers? 

We have one of the best MBE/WBE programs. 

What can we do to encourage them to become 

primes? 

What is your office doing? 

MS. CASTLEBERRY: Mr. Brentley, one way we 

can encourage them to bid to the school district as 

prime contractors is to make them more aware of the 

opportunities that are available. 

And to make the process more open and 

inclusive. 

And to help to build and to grow those 

businesses, so that they can compete as prime 

contractors for the bids in the district. 

MR. BRENTLEY: Thank you. 

I would just encourage you to continue to 

work hard, and we hope those numbers will increase 

hopefully next month. 

MS. CASTLEBERRY: Thanks. 



MR. BRENTLEY: Thank you. 

MR. ISLER: Any other questions to come 

before the board tonight or discussions about the 

committee on business and finance? 

Hearing none, Mr. Weiss, could we please 

have roll call? 

MR. BRENTLEY: I am sorry. One final 

clarification. 

Mr. Fellers, if you could clarify for me 

once again, the issue around the Colfax addition. 

Is any of that before us at all? 

MR. FELLERS: No, sir. 

MR. BRENTLEY: Thank you. 

MR. ISLER: Mr. Brentley, before I give my 

last statement, anything else? 

MR. BRENTLEY: Give me a second. 

No. 

MR. ISLER: If there are no other questions 

or comments or discussion about the committee on 

business and finance, Mr. Weiss, could we please have 

roll call vote? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 



MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello?"' 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Report is approved. 

MR. ISLER: Mr. Weiss, we will move to 

report on personnel. 

Report on personnel is before you. 

I will turn this over to Mr. Fellers. 

If there are any questions, please direct 

them directly to Mr. Fellers. 

Any questions? 

Mrs. Colaizzi. 

MS. COLAIZZI: We were just handed an 

addendum B. 



I can't see what the differences are. 

Is there something you can point out to us 

that has changed from the original copy we received? 

MR. ISLER: Would you just identify 

yourself for the record? 

MS. SPOLAR: Jody Spolar, director of 

employer relations, organizational development. 

There was one change made to add an acting 

designation before a position that is before you in 

the transfers from one position to another with change 

of salary. 

MS. COLAIZZI: Thank you. 

MR. ISLER: Any other questions? 

Mr. Taylor. 

MR. TAYLOR: The superintendent vote, is 

that under new business? 

MR. ISLER: Yes, sir. 

It is under new business. 

MR. TAYLOR: Thank you. 

MR. ISLER: Mr. McCrea. 

MR. McCREA: I would like to recognize our 

employees that are serving their country in the 

military. And thank them for their service. 

Also note we have a substantial amount of 

students now serving their country. As far as the 



addendums in this, I really didn't get a chance to 

look at those, so I will abstain on those. 

MR. ISLER: Thank you. 

Any other comments on report on personnel? 

Hearlng none, Mr. Weiss, could we please 

have roll call vote on committee on personnel. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

16 MR. MATTHEWS: Yes. 

17 MR. WEISS: Mr. McCrea? 

18 MR. McCREA: Yes on the report as a whole. 

19 I will abstain on addendums. 

20 MR. WEISS: Mr. Romaniello? 

2 1 MR. ROMANIELLO: Yes. 

22 MR. WEISS: Mr. Taylor? 

23 MR. TAYLOR: Yes. 

2 4 MR. WEISS: Mr. Isler? 

25 MR. ISLER: Yes. 



1 MR. WEISS: Report is approved. 

2 MR. ISLER: Mr. Weiss, before you, you have 

3 financial statements for the district dated June 30th, 

4 2005. 

5 You have the report from the controllers 

6 office dated -- in a transfer letter dated July 21st, 

8 And according to my book and my notes, 

9 Mr. Fellers or Mr. Camarda, we do not have any 

10 transfer of funds this evening; is that correct? 

11 MR. CAMARDA: That's correct. 

12 MR. ISLER: Thank you, sir. 

13 We will move on to new business. 

14 Could I please ask Drs. Faison, Dr. Wallace 

15 and Mr. Campbell to please join us at the table. 

16 Dr. Cupples, could you see if they are back 

17 there? . 

18 They probably can't hear. 

19 Thank you. 

20 Thank you, Dr. Faison, Dr. Wallace 

21 Mr. Campbell, labor counsel. 

22 As you know this evening we are going to be 

23 voting on selection of Mark Roosevelt as new 

24 superintendent of Pittsburgh Public Schools. 

25 A new superintendent signals a new day for 



this district and is an important opportunity for the 

school to work in concert with the new superintendent. 

It is my hope this board will embrace this 

new day and set aside its individual differences to 

come together and focus on what is the most important 

thing we have to focus on, which is the children and 

the families of the Pittsburgh school district. 

I would like to invite Drs. Faison and 

Wallace, who helped us with this search, to make a few 

comments about the search project. 

Dr. Faison, you would like to address the 

board? 

DR. FAISON: Thank you. 

MR. ISLER: Thank you. 

DR. FAISON: Good evening. 

Both Dr. Wallace and I wish to thank the 

entire board for asking us to serve as facilitators 

for the superintendent search process for Pittsburgh 

Public Schools, which began in March. 

To develop and guide the selection process, 

we have been privileged to tap our familiarity with 

the district as former superintendents, as well as 

provide a third party and national perspective of 

superintendent searches and credentials for other 

urban districts. 



We began this process with in depth 

individual interviews with each and every board 

member. 

From these interviews with the board 

members, we organized the search to reflect four major 

areas of concern to the board. 

These areas of board concern were used to 

develop criteria by which to judge the applications. 

They were also used to develop the interview questions 

for the candidates. 

The four major evaluation criteria 

identified by the board were, 1, knowledge of and 

experience with educational practices for implementing 

an action plan to improve students' achievement with 

emphasis on minimizing the racial achievement gap. 

16 2, experience in building stakeholder 

17 relations. 

18 3, fiscal and managerial leadership. 

19 And 4, the ability to evaluate personnel 

20 and hold them accountable for student learning. 

21 We can attest that the process and 

22 evaluation criteria that were in consultation with the 

23 board have been followed with consistency. 

24 In fact, these evaluation criteria used 

25 throughout the selection process have also become the 



basis on which performance measures are being defined 

in the contract for the new superintendent. 

All procedures were outlined and endorsed 

by the board in advance from the recruitment act that 

appeared monthly -- nationally, I am sorry, in 

Education Week for several weeks in April and May, to 

the recruitment of candidates, the collection of 

resumes and the screening of candidates for board 

review. 

The same interview questions were used for 

each candidate. 

Additionally, the board used the same 

process in rank ordering the candidates. 

All of the candidates presented to the 

board possessed a combination of educational, 

political and managerial leadership skills to varying 

degrees. . 

They demonstrated an ability to create 

positive relationships among a variety of stakeholders 

in the urban school setting. 

We feel the semifinalists, which include 

both traditional and nontraditional candidates, 

representative of the varying credentials and 

backgrounds found among superintendents in today's 

urban schools. 



Our work in conducting the search was 

completed, when we presented the board with 

semifinalist candidates and provided them with a 

process by which to identify four finalists. 

At this point all board members were asked 

to participate in the final interviews and to engage 

in a process that would enable them to come to 

consensus on the final selection. 

In conclusion, Dr. Wallace and I would like 

the board and the public to know that we stand behind 

the integrity of the search process and consistency by 

which it has been facilitated to meet the board's 

identified goals and criteria for a new superintendent 

of the Pittsburgh Public Schools. 

Thank you. 

16 MR. ISLER: Thank you, Dr. Faison. 

17 Thank you, Dr. Wallace. 

18 I would like to read the motion that has 

19 been prepared for this board. 

20 Resolved, that the Pittsburgh board of 

21 public education appoints Mark Roosevelt as 

22 superintendent of the Board of Public Education for 

23 the school district of Pittsburgh for a term of three 

24 years effective August 15, 2005 subject to negotiation 

25 of an employment contract with Mr. Roosevelt for 



approval by the board of directors of the district 

within seven calendar days from July 27, 2005; the 

district to be represented in the negotiations with 

superintendent designate is its special labor counsel, 

Bruce D. Campbeil. 

Any questions, concerns or comments? 

Mr. Brentley? 

MR. BRENTLEY: Yes. 

Mr. President, first I would like to say 

just to take a moment to share my concerns about the 

process. 

First, let me say I am not here and not 

interested in engaging in any kind of public 

disagreement with the search committee. 

I will say that I have been totally 

disappointed in the process. 

I shared that. 

I hoped to have some of my concerns 

resolved early on. 

They were not. 

One of the biggest problems that I had to 

wrestle with being an active parent in this district 

for years, I have been actively involved with two 

superintendent searches as an active parent. 

But actually, this is my second one as a 



board member. 

And each and every time there has always 

been some type of cloud over the process in dealing 

with the superintendent, either his hiring or his 

termination. 

Most recently, the January 26th Patrick 

Dowd resolution sprung on this board ten minutes 

before terminating a superintendent five months before 

his contract ended for no -- which we are still 

waiting to find out the reason. 

Just a total disrespect to his colleagues, 

not to mention overriding the chair of the human 

resource committee chair, which was Mr. Alex Matthews. 

And no one in this community seemed to be 

outraged over the process. 

Regardless of what you think about 

Dr. Thompson, this city should have been angry and 

outraged at the process used to publicly lynch the 

first African-American superintendent. 

Nothing happened. 

Here we are again with the same kind of 

games played. 

I shared early on that all I was asking for 

when the information first leaked in one of the local 

papers that there was a conflict. 



And I was hoping, following directions of 

our solicitor at that time, it was suggested that 

there appeared to some kind of conflict. 

And there should be -- and Ira, I won't put 

any words in your mouth, I am only sharing this letter 

because it was already reported. 

It was suggested that it should be looked 

in to or something to that effect. 

Well, I waited for that. 

And nothing happened. 

They moved on with the process. 

I am also disappointed that if our final 

candidate is a nontraditional candidate with no 

experience at all in education, which I think there 

should have been an opportunity for this board to open 

up the process and maybe allow three seats at the 

table for parents to join, since we will do things 

nontraditionally, and let the parents and the 

community have a voice in this process. 

That did not happen. 

So here we are now. 

We are asking to vote for a candidate, in 

my opinion, that actually came through a process that 

24 was flawed. 

25 And as a board member, we are asked to vote 



this thing through and hopefully unanimous vote. 

Mr. President, today I cannot and will not 

support this candidate. 

I am still trying to encourage my 

colleagues here that it is important that we gain 

public trust, when we go through the process of 

dealing with the superintendent. 

And I think we destroyed it. 

I can not and will not support it. 

I am concerned that -- a new superintendent 

here with no experience. But he has a lot of strong 

political experience. 

Isn't politics one of the problems that got 

us where we are at now? 

Decisions were made based upon the 

political will of another political board member or 

whatever: 

I think, looking at the racial achievement 

gap and being a father of five and a foster parent, I 

think we need an educator here, one who is going to be 

bold and move this district forward. 

I think it is difficult for most of us to 

say that we want someone, but we have to look at this 

candidate -- not to say that he brings some things to 

the table. 



My thing is if he is able to bring to the 

table what was reported, that he has been successful 

with changing the formula and increasing the numbers 

of the dollars to a particular school district, I say 

that is great. 

Well, let's hire him as a consultant and 

get him to work with us. 

But at the top of this district, I think it 

is important. It sends a clear message to not &nly 

our staff but to also the students that education is 

important. 

And it is important that you have some of 

the qualifications. 

And the final comment that I have to say, 

which really escapes me, and I shared before, and that 

16 is it is difficult to believe that the acting 

17 superintendent did not have the minimum requirements 

18 to get an interview, and that concerns me. 

19 Over 30 some years in this city, 

20 provided -- just pitched in whenever we called on his 

21 help. 

22 He has held this district together for the 

23 last couple of months. 

24 And not even to be able to get an 

25 interview, not to mention that there were other local 



candidates, who were not even given an opportunity for 

an interview. 

Finally, we talked about Dr. Thompson. 

He is not a good fit. 

He is too tall. 

He is too flashy. 

Regardless of how we ran Dr. Thompson out 

of here, he was highly educated, had all of the 

necessary certification, and we never had to worry 

about what he was able to bring to the table. 

So Mr. President, I am saying I am 

disappointed in this process. 

I felt some of the pressure here, because 

it is extremely difficult being a board member, a 

volunteer board member to go through this process 

knowing all of the different players. 

Well, if the search process is funded by 

the foundation community, and if you slightly 

disagree, well, we have to walk on eggshells, because 

we can't anger the foundation community. 

But if you have something you want to 

share, how do you do it? 

So that is the battle that I have been 

wrestling with here. 

So what I decided to do is just I cannot 



support this candidate. 

I am going to continue to stand with those 

thousands of children who are crying for help and who 

need it. 

So today, I will not be supporting this 

candidate. 

Mr. President, I have said it before, and I 

will ask once again, we owe it to this city to start 

this process over and do this process right. 

And make it clean. 

And let's add three seats at the table for 

the parents. 

Let's open it up, and let's just show our 

hands and our sleeves. 

There are no tricks up anybody's sleeves. 

We owe it to this city to do that. 

And unfortunately, I don't think we will be 

able to do that. 

But those are my concerns, Mr. President. 

MR. ISLER: Thank you, Mr. Brentley. 

Mr. Taylor. 

MR. TAYLOR: I am very saddened and angered 

by the position that I am forced to take. 

But I would like to still stand on the 

platform of putting children first. 



I am very questionable again if the board 

is doing it at this moment. 

I want to read this statement. 

I hope people will be patient with it. 

Pittsburgh Public Schools -- and I am speaking, let me 

say, more to the public. 

Because this is a history moment where 

people may look back and ask what happened here this 

evening. 

I want to be on the record where Randall 

Taylor stood. 

Pittsburgh Public Schools are at a historic 

cross roads. 

We have several critical issues that must 

be resolved, if we are to maintain the current system 

that we have. 

A system that has problems, yet a system 

that still sends highly prepared students to the 

finest universities in this country. 

The financial picture for our schools is 

bleak. 

The city does not generate enough taxes for 

us to maintain the system as is. 

The district is looking at deficits from 

next year forward. 



We must continue the process of school 

closings indefinitely, if our financial situation does 

not change. 

The board faces probably our toughest 

teacher contract negotiations in a decade. 

The issue of a racial achievement gap can 

be addressed, and therefore, we must address it now. 

The board must also launch a public 

campaign to inform the public of these issues for the 

purpose of building public support for the Pittsburgh 

Public Schools in these difficult days that lie ahead. 

It is at this historic moment for the 

Pittsburgh Public Schools that this board's proposing 

to lead this district, that it is proposing a 

candidate to lead this district that has not one 

moment's experience at the helm of a large urban 

district, any school district. 

I believe that is a gamble we cannot afford 

to take. 

I also want to take a moment to speak about 

the issue of the candidacy of Dr. Bernard Taylor, 

superintendent of Kansas City. 

I need to make it clear to this board and 

24 to the public, there isn't a board member here who can 

25 say Randall Taylor solicited their vote for my 



brother, that I attempted to make a deal, that I asked 

a single person to vote for my brother. 

And that is simply unfactual and not true. 

I did the best I could to stay within the 

guidelines that I was supposed to. 

But most importantly, I am not sad or angry 

about his treatment by the Pittsburgh Board of 

Education. 

I am sad and angry any time this board 

administration does not put the interest of our 

students first at all times. 

It is clear through this search the board 

is putting politics and personal political power 

first. 

I believe because the board is not working 

for the best possible candidate, but the board that 

they are'working for, the candidate in which they are 

most comfortable with, and I believe that that may 

lead to disastrous consequences for this district. 

The selection of a superintendent is quite 

possibly the most important responsibility of a school 

board member. 

It has been -- Pittsburgh School Board has 

not had a lot of success in recent years. 

The job of superintendent in a large city 



is unique. 

There are many pressures, interest groups, 

issues and the sheer volume of students that 

superintendents of rural and suburban districts do not 

face. 

The superintendency of a large urban 

district could possibly be the toughest job in 

America. 

I believe the decision of who will be the 

next superintendent of Pittsburgh Public Schools is 

the most difficult decision that I have faced in my 

almost eight years on the board. 

Because it is critical at this time that 

this district is led by someone who can solve the 

critical issues we face, the next superintendent must 

16 be successful. 

17 I believe that the best way to choose 

18 someone that will be a success is to look at their 

19 record. 

2 0 If they have no record to look at, then it 

21 is a gamble. 

22 Therefore, I would encourage the board to 

23 choose someone who has a record of success as a 

24 superintendent in a district like ours. 

25 A candidate like Dr. Patricia Harvey. 



Or a candidate like Alan Burson, former 

superintendent of San Diego, California. 

We could also aggressively recruit a city 

superintendent. Although there are no guarantees of 

success, a track record of success should be an 

important qualification for our next superintendent. 

Yet this board is currently going in the 

opposite direction. 

The candidates we interviewed were all 

accomplished and qualified men and women. 

Yet of the finalists, only one is a current 

superintendent of a current district of 13,000 and has 

no experience in the school system. 

And one has no experience in the school 

system at any level. 

We can also ask how can two highly and 

uniquely"qua1ified candidates like Bernard Taylor and 

acting superintendent Dr. Andrew King could be so 

easily dismissed? 

These two candidates between them have led 

a district. 

And have close to 50 years direct 

professional experience with the Pittsburgh Public 

Schools at all levels. 

Yet one does not receive an interview and 



the other does not merit a second interview. 

I, like the public, have received no answer 

to questions like: Why was acting superintendent 

Dr. Andrew King not given consideration as a 

superintendent? 

Why did the only sitting superintendent of 

a large urban school district not get a second 

interview? 

How is a candidate with no experience as an 

educator or educational administrator deemed more 

qualified than candidates who have served as 

superintendents? 

Why do we not have, unlike in 2000, the 

search in 2000, have candidates who were sitting 

superintendents of large urban districts? 

16 We interviewed the superintendent of Fort 

17 Wayne, Indiana; Buffalo, New York; Milwaukee, 

18 Wisconsin; and Tulsa, Oklahoma. 

19 Why would the board at this critical time 

20 believe that a candidate with no experience and no 

21 knowledge of the Pittsburgh Public Schools, its 

22 history, its personnel could best serve the district 

23 at this time? 

24 Does the board believe that the racial -- 

25 that a racial discrimination lawsuit could be possible 



from African-American candidates and women, who were 

more qualified, who were passed over by this board? 

Is this board comfortable that we have two 

members that did not fully participate in this search? 

Is it comfortable? 

That is the question. Is this board 

comfortable? 

I am not. 

But I believe that I have always been clear 

on where I stood in the naming of a permanent 

superintendent. 

I believe that the last three 

superintendents' searches have not produced a long term 

successful leadership that the district needed. 

The 1992 search, which was board driven. 

The 1997 search, which was community driven. 

And the 1999 search, which was search firm 

driven. 

I recommended a unique approach and support 

a unique approach of former superintendents conducting 

this search. 

Yet I also supported a community component 

that would help -- that would oversee our activities. 

This was rejected by the board. 

I also make clear my discomfort with the 



candidate with no knowledge of the Pittsburgh Public 

Schools or experience as a superintendent of a large 

urban district. 

Once again, the board rejected that. 

I unfortunately came to the conclusion this 

board may be on the verge of making its fourth bad 

decision in the selection of a new superintendent. 

It should be clear to this board that at 

this critical time for this district, we cannot afford 

another mistake in the selection of the new leadership 

of this district. 

We cannot at this time afford to gamble 

because the future of this district, as we know it, is 

at stake. 

We will be well served to swallow our pride 

and be very cautious at this time. 

Therefore, I believe that we should halt 

this process, keep our current leadership in place. 

And take this upcoming year to strategize about where 

we are going and what we are going to do to save this 

district. 

We need to create a process where there is 

an advisory role for the community to play in our 

superintendent selection process. 

I stated clearly over and over again with 



myself included, that board members can make the 

decision by law, but that we are unqualified to make. 

It is only arrogance, talking to this to 

the school board, that will make them think 

differently. 

I believe that the wisest course of action 

for this district at this time is to extend the 

interim status of Dr. King. 

This will guarantee that in this critical 

upcoming year, that we have a superintendent with 

knowledge of and experience with the critical issues 

that face this district at this time. 

This will also enable the board and search 

team to widen its search and to concentrate on 

recruiting a larger pool of excellent experienced 

candidates. 

I believe to do less at this time means the 

board is not giving our students our best. 

It also represents a gamble with the future 

of this district. And it is a gamble this district, 

this city and this region cannot afford to lose. 

And so I wanted to just briefly again just 

mention also to the public what a strong, nationally 

recognized, with a growing reputation verging on what 

we call a superstar superintendent looks like. 



1 That is Dr. Patricia Harvey of St. Paul, 

2 Minnesota. 

3 She gets invited to panels that talk about 

4 assessment and other issues. 

5 She is described as one of the key 

6 educators from around the country. She is someone who 

7 has moved test scores. 

8 Again, who gets invited to many 

9 institutions, many panels, many advisory boards to 

10 talk about how you improve education. 

11 Let me talk a little bit about what it 

12 looks like when test scores move. 

13 Her test scores taking over the district in 

14 1999, Dr. Patricia Harvey moved, to proficiency, in 

15 1999, 17.7 percent on the Minnesota comprehensive 

16 assessment for math, 17.7 percent of African-American 

17 students,were proficient in 1999. 

18 In 2004, that score was now 42.7 of 

19 students proficient. 

20 In the area of math in 1998, 17.6 percent 

21 of the African American students were proficient in 

22 math. 22.9 percent, even as high as 26.2 percent in a 

23 matter of a few years. 

24 In the area of reading, African-American 

25 students proficient in 1999, 21.7 percent. 



By the year 2004, 42.3 percent were then 

proficient. 

In the fifth grade, same with math, 24 

percent in 1999. 

46 percent in 2004. 

And the same in the 8th grade, 25 percent 

in 1998. 42 percent in 2004. 

That is what it looks like when someone 

knows ,how to move a district.. 

That is a person I spoke to on Monday. 

That is the person who would be interested 

in talking to Pittsburgh about the job. 

And so again, it is easier to state why for 

me personally. It is far easier. 

But I think it is important to stand up 

where you can for these children. It is not easy. 

And it certainly isn't popular. I don't believe this 

board has done the best they can. 

The first meeting that I would have with 

Mr. Roosevelt, I will share with him, as I shared with 

Dr. Dale Frederick, "I am sure you are a good man, 

accomplished and talented man, but I believe we could 

have done better. I know we could have done better." 

Because I talked to Dr. Patricia Harvey, 

who said she would be interested in a place like 



Pittsburgh. 

She thinks this is a wonderful school 

district with all of the possibilities. 

If she moved this district like she moved 

St. Paul in a matter of six years, our issues are 

over. 

Our enrollment is growing. 

This city is now back on the road to where 

we needed to be. 

And to do any less, it is a disservice to 

our children. 

But I have been here eight years, I 

certainly understand the boards very, very well. 

I wish we would delay in an attempt to talk 

to someone like that. 

We won't. 

So we will move in to the future. 

I believe this is a gamble that we can't 

win. 

I think the learning curve for 

nontraditional at this critical period with the 

critical issues we are facing is too much to overcome. 

And I believe that the district as we know 

it is now truly, truly in peril. 

That is something some board members will 



have to live with. 

I am sorry. I can not support this 

candidate. 

MR. ISLER: Thank you, Mr. Taylor. 

Any other questions or comments from the 

board members? 

Mr. Matthews? 

MR. MATTHEWS: Yes. It is clear that there 

are truly the votes to support Mr. Roosevelt. 

I guess let me be clear. 

There has been a number of calls that I 

received from the media talking about the board divide 

on racial lines. 

Yes. 

It is true there are three 

African-Americans on this board. 

But we acted independently and of our own 

accord. And our actions differ from one another. 

So the well crafted perception that is 

taking place is not because it is on racial lines. It 

is independent thinking. 

Since the board has the votes necessary to 

elect this person, I would ask that we delay this vote 

so that there can be community input. 

If in fact that we transform the 



conversation from one of academics to one of advocacy 

and one of communication and leadership, I think that 

is a discussion we need to have with the community at 

large. 

If in fact that we do have a vote, and I 

could support Mr. Roosevelt, if we bring him in, and I 

am quite sure that he would agree to this, let him 

come in and meet with the community and talk with the 

community, so that they can understand what it is that 

he would like to accomplish here in Pittsburgh to 

answer the questions that I cannot answer about his 

academic background in terms of achievement. Moving 

achievement. 

I requested information. I cannot find 

it. So it is hard for me to answer those issues. 

16 But I think if we are going to support 

17 Mr. Roosevelt and we are going to a nontraditional 

18 mode, then we should have community input. Allow the 

19 community to meet with Mr. Roosevelt, and so that he 

20 can talk with them and express his views and concerns 

21 to them. 

22 Then at that time, if we are all happy with 

23 it, then we can vote Mr. Roosevelt in as our 

24 superintendent. 

25 So I would like to make it a formal motion 



that we delay this vote and have Mr. Roosevelt come in 

and meet with the community so that there could be 

community dialogue with our next superintendent. 

Because we changed the conversation, as I 

said, from one of academics and student achievement to 

one of communication, leadership and advocacy. I 

would like to make a motion and put that on the board. 

MR. ISLER: Motion is on the table. Is 

there, a second? 

MR. TAYLOR: Is there discussion? 

MR. ISLER: No. There is not. 

MR. TAYLOR: Second. 

MR. ISLER: Moved and second that we delay 

this vote. 

No discussion on the motion, Mr. Brentley. 

MR. MATTHEWS: There is discussion on the 

motion, Mr. President. 

MR. ISLER: There is? 

MR. MATTHEWS: Yes. 

DR. DOWD: ' Point of order. 

Attorney Weiss, are we -- we are already 

considering a motion. 

Would this not have to be an amendment to 

the motion? 

Or would we have to wait until after the 



fact, since we already have a motion that has been 

seconded. 

Mr. Weiss? 

May we have clarification? 

MR. WEISS: There is a lot of questions 

here. 

MR. ISLER: Everyone turn their mike off 

except Mr. Weiss. 

MR. WEISS: There was a resolution read by 

the President. It was not moved or seconded. 

So my view is the vote can be held on 

Mr. Matthews' motion. 

DR. DOWD: Thank you. 

MR. TAYLOR: We are allowed to have 

discussion on the motion? 

MR. ISLER: Yes. 

MR. TAYLOR: We also have in front of us a 

mandate waiver application resolution for 

Mr. Roosevelt, because he does not have the requisite 

certification to serve as superintendent. 

So since we know that he cannot formally 

take over the reins until he has been approved by the 

Pennsylvania Department of Education, I believe there 

should be no problem withholding this vote for at 

least a month. 



1 We would assume -- we don't know how long 

the process takes for him to be approved as 

superintendent. 

We know he certainly can't take over reins 

legally tomorrow. 

So since there will be that time frame 

before he could potentially take over, I believe that 

we should delay the vote -- delay the vote for a 

month; 

And in that time frame, again, 

11 Mr. Roosevelt could get a chance to go out and to 

12 discuss with the city. 

13 Again, I think the board should go out and 

14 discuss with the city, as Mr. Matthews said, how the 

15 focus now for our superintendent is away from 

16 education and towards advocacy. 

17 What is the word when you are in 

18 Harrisburg? Lobbying. From advocacy to lobbying to 

19 other aspects that I assume that the board believes he 

20 would bring to the job. 

21 I believe, again, Mr. Matthews said that is 

22 a discussion the board should have with the city. 

23 That again is a radical departure from anything we 

24 have ever done probably in the history of the school 

25 district. 



There has always been the education person 

first. 

I believe it would be in the board's best 

interest to really discuss that question in depth with 

the public. 

I think we owe it to the public. 

The board has not communicated with the 

public at all formally. 

And most importantly, this announcement of 

his appointment or potential appointment was made on 

Monday morning. 

We are voting Wednesday night. 

That is certainly not enough time for the 

public to digest this decision to ask questions of the 

board. 

16 Because again, that is what public hearings 

17 are for. ,' 

18 But we made this decision after public 

19 hearing. 

20 I think it is a simple matter of respect to 

21 the public and to our constituency that they get a 

22 chance to communicate with us about what they think, 

23 and we get a chance to communicate with them about 

24 what we are doing and why we are doing it. 

25 That is why I believe Mr. Matthews' 



resolution should be supported. 

But I would narrow it to a month's window. 

I don't think he put a date or time to it. I would 

narrow it to this vote is put off for one month. 

MR. ISLER: Mr. Brentley? 

MR. BRENTLEY: Yes. 

My comments concerning Mr. Matthews' 

amendment resolution. 

First, Mr. Matthews, I just have to say, 

man, I just love you so much. 

You know, you really, really, really try to 

make things happen. And I respect you for that. 

Let me tell you about my position as a 

father of five, who are constantly having our dreams 

deferred in terms of our children being able to get 

the proper public education. 

I am not willing, Mr. Matthews, with all 

due respect, sir, and I know your intention. I am not 

willing to support your resolution. 

I know at the end of the day, when this 

candidate comes in and is properly trained in the 

room, that he can probably razzle-dazzle anyone. 

The fact of the matter still remains we are 

in the business of educating children. This man has 

no background. This man has not been in the 



classroom. 

The process was flawed to bring him here. 

And so all of those things still stay the 

same. 

So what we are simply doing is actually 

putting a PR step before the public. But it is still 

the same. The racial achievement gap continues to 

widen. 

We still have nothing on the table in terms 

of addressing this. 

And based upon his experience, he has 

strong political experience. 

I am not willing to gamble in the future 

with children through the political process again. 

So I appreciate Mr. Matthews. 

I am sorry. This is time that we just put 

an end to it. 

As far as you can go back, you can pick up 

an article ten years ago, and the games played at this 

table and the process used to select a superintendent. 

And it is almost the same. 

They narrow it down to three or four. 

They usually give you a woman. They 

usually give you an African-American. 

"He was so great. He was close." And then 



the games begin. 

I am done with it. 

I want a superintendent with some 

education, who can come in here and make tough 

decisions. 

I don't want him playing politics here. 

Because some of the things that they have 

to do in this district, he is not going to be a 

popular guy. 

I am not interested in it. So I appreciate 

your intentions. I cannot support this. 

MR. ISLER: Mr. Weiss, could we have roll 

call on the motion, please? 

MR. WEISS: Mr. Brentley? 

DR. DOWD: Could you please read the 

motion, so we are all clear? 

MR. WEISS: Motion to delay the vote on the 

superintendent. 

DR. DOWD: Thank you. 

DR. DOWD: So a no vote? 

MR. WEISS: No vote means you are not 

delaying. 

MR. ISLER: Mr. Matthews? 

MR. MATTHEWS: It is a delay in the vote so 

we can have community dialogue so we can talk with the 



community and get -- let them share in on this 

knowledge that our board members have. 

If in fact -- we know they have votes. We 

know there are votes to select him as our 

superintendent. 

All I am asking for is an opportunity so 

that the community can dialogue with Mr. Roosevelt, so 

that he can talk with them and share his vision and 

concerns with this district. 

I don't think that is too much to ask. 

Another point is that we always go to the 

community after the fact, reactioary asking them what 

do we do now, give me your input on how we should 

solve this issue. 

Now is an opportunity to go and be 

proactive and say we want your input. We want you to 

meet the.person that we deem as No. 1 person. 

I don't think that is too much to ask. 

If this board is sincere about bringing 

everyone's vote together, so that we can squash this 

whole issue of the racial divide in terms of the board 

members being divided that there is only the African 

Americans are not voting for it and the whites are, so 

that we can squash all that and say we are a unified 

board. 



All I am asking for is so that we can 

communicate to the community and let them share in on 

the transformation of our conversation of one of 

academics and student achievement to one of an 

advocacy communication leadership. 

MR. ISLER: Mr. Brentley. 

MR. BRENTLEY: Mr. Matthews, I just want to 

clarify one thing. 

And yes, I am going to run the risk of 

being the most unpopular person in the city. 

There is a racial issue here. 

And we have to stop. 

And we are not getting any help from the 

local media in reporting it. 

The handling of Dr. Thompson was 

outrageous. 

And the way that this city responded to it 

was unbelievable. 

The racial achievement gap has been going 

on at least 15, 20 years. 

And we have not had anything put in place. 

And every time someone gets close to addressing it, 

the funding was cut or somehow something changed. 

Look, let's just be honest. 

There are some real issues of race that 



exist in this city. 

Bringing Mr. Roosevelt before the community 

is after the fact. 

We should have done this on the front end. 

We should have said we are going to do a national 

search, community come on at the table. What do you 

think? 

And then let them sit in through the 

process. 

So we have to be honest with ourselves. I 

am just tired of a city that lives in denial. 

Is it even interesting the local newspaper 

today focused on three black members boycotting. 

What about the other white board members? 

But you focus on us. 

We have to come to grips with that. 

And that is why nothing will never ever 

change. 

Because it is covered up. 

Or if you dare to speak out against it, you 

are a target of an editorial, or a target of being 

racist and all you want -- it is a fact. 

Look at what is happening the last two 

years. 

More African Americans have been -- have 



lost their jobs. 

Our children, they have one or two things 

for them. 

You go in to the military, or we will send 

you to the Allegheny precorrectional institution. 

Somewhere we have to stand. 

We have to stand. 

This city will not face it. 

But the fact is clear. 

Come on, please, Mr. Matthews. 

I am sorry. 

Let's move on. 

MR. MATTHEWS: And I appreciate that. 

But once again, let me state my concern is 

so we can have community input. 

I know there is a couple board members 

going away on vacation. 

We can call a special meeting once they get 

back to reaffirm this. 

While we are awaiting so we can have the 

dialogue, we can also put through the other -- the 

mandate waiver application so that part can be done, 

so when we select him at the community dialogue, then 

it could be an immediate process. 

I don't understand if we don't do this, I 



can't understand, because of the fact what we are 

doing is saying to the community "We value your 

opinion. We value your involvement with our school 

system, let us introduce our No. 1 candidate, who we 

choose, who we are going to choose as superintendent." 

And so that he can also talk with you. 

I don't think that is too much to ask for 

community input. 

MR. ISLER: Mr. Weiss, roll call. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: No. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: No. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: No. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: No. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: No. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: No. 



1 MR. WEISS: Mr. Taylor? 

2 MR. TAYLOR: Yes. 

3 MR. WEISS: Mr. Isler? 

4 MR. ISLER: No. 

5 MR. WEISS: Motion is defeated. 

6 MR. ISLER: Could we have a motion on the 

7 table which I read? 

8 DR. DOWD: Second. 

9 MR. ISLER: It has to be moved first. 

10 Dr. Dowd. 

11 DR. DOWD: So moved. 

12 MR. ISLER: Moved by Dr. Dowd. 

13 Do we have a second? 

14 MS. COLAIZZI: Second. 

15 MR. ISLER: We have a motion moved and 

16 seconded. 

17 Any discussion? 

18 Mr. Matthews? 

19 MR. MATTHEWS: I must say I am truly 

20 disappointed we did not have the community dialogue. 

I think we have changed our conversation. 

22 Because of that change in conversation we have not 

23 included anyone else in but ourselves. I think that 

24 is a shame. 

25 My concerns do not target Mr. Roosevelt or 



his experience as a legislator or his efforts with the 

watchdog group. 

I am sure he is qualified and a true 

advocate for American children. 

But the board has apparently sought to 

waive elements of this litmus test while applying 

those elements to the litmus test of others. 

This process must be revealed in question. 

Parents have asked me, "Is Mr. Roosevelt really going 

to overcome a lack of experience in managing the 

district of our size, our large budget, large staff 

and work force?" 

And the fact that he does not have the 

classroom or school experience of other candidates of 

superintendents of the past. 

Based on the evidence before me and the 

evidence.that I try to obtain, I cannot answer that 

question. 

I can only hope and pray that if he is 

voted in, that he proves his skeptics wrong. 

But is that the way we want this 

superintendent coming to Pittsburgh under skepticism? 

That may not affect the achievement gap or fiscal 

matters. 

I have heard great things about 



Mr. Roosevelt. 

But are we going to go with a 

nontraditional educator, we have more focused debates 

and discussions. 

This should have been discussed with 

parents, teachers, school administrators and taxpayers 

of this fine city. 

What we have now is No. 1 candidate who 

parents and others question. 

Now may be the time to make a dramatic 

drastic change but without the finding how we 

accomplish the change is needed. We will only make a 

change for a change sake. 

I would like to hear how this great work in 

Massachusetts compares with the work already done here 

in Pittsburgh. 

Where was Pittsburgh on the chart when he 

coauthored a 1993 view that increased spending to 

students, which was one of the major elements helped 

lessen achievement gap and set up standards for 

determining student progress. I applaud that effort. 

America needs that effort. 

But was Pittsburgh already doing that? Was 

Pittsburgh already doing what Boston had yet to do? 

This is not the 1990's. 



1 No Child Left Behind and other policies are 

2 dictating what Pittsburgh was already doing. 

3 I would like answers to that and other 

4 comparisons. 

5 It was easier to vote at other candidates 

6 because they have or are currently doing what we need 

7 to meet our goals in the upcoming, not past school 

8 years. 

9 I would like to see more information or 

10 evidence that would make me disqualify other valuable 

11 candidates who have been consistently performing in 

12 the educational arena. 

13 Finally, to watch this vote may be good. 

14 Especially when it comes to influencing the public's 

15 perception on us. 

16 But it may not be in the best interest of 

17 those we .serve. 

18 Specifically the students and parents of 

19 this school system. 

20 Board members, once again, I would continue 

21 to say we have not shown the public the respect that 

22 is needed to them in choosing a nontraditional 

23 candidate. 

24 I f  Mr. Roosevelt is chosen in, there are a 

25 lot of things he is going to have to overcome. 



And I don't understand why we have to rush 

this without having the input from the community. 

We changed the conversation. We changed 

the conversation. 

We went from one of talking of student 

achievement and academic performance to one of the 

fact that he is a great communicator. 

Is that the way we want to bring this next 

superintendent in to our school system under 

skepticism? 

I don't understand it. 

I would just truly hope board members vote 

with their conscience and at least allow the public 

input in to the decision that we are about to make 

today. 

MR. ISLER: Thank you, Mr. Weiss. 

Could we have roll call vote on the motion, 

please? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: What motion? 

The resolution read? 

First one or both? 

MR. WEISS: First one. 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 



MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: I abstain. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: No. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Motion is approved. 

' Six yes, two no, one abstention. 

MR. ISLER: Mr. Weiss, we have another 

motion that has to be brought on the table. 

Mandate waiver application. Pittsburgh Public Schools 

having determined approval of a mandate waiver by the 

Pennsylvania Department of Education will enable the 

school district to improve its instructional program 

and/or operate in a more effective, efficient and 

economical manner, hereby resolves at its regular 



scheduled meeting of July 27th, 2005 to apply for a 

mandate waiver in form provided by law and directs 

school district administration to submit the 

application to the Pennsylvania Department of 

Education for waiver of certain provisions of the 

school code for Superintendent Designate Mark 

Roosevelt. 

Motion for the -- 

MR. ROMANIELLO: Moved. 

DR. DOWD: Second. 

MR. ISLER: Moved by Mr. Romaniello. 

Seconded by Dr. Dowd. 

Mr. Taylor. 

MR. TAYLOR: I would like to get an 

explanation particularly from the public about what 

this means. 

I don't know if Bruce Campbell or Ira Weiss 

or someone could answer questions exactly what this 

process is. 

What it means. What the time frame of it 

is. 

Is there public input in to this decision? 

Is there a role for the public to have a voice in this 

decision? 

I am looking for someone to give an 



explanation exactly what this means. 

MR. ISLER: Mr. Campbell. 

MR. CAMPBELL: There is a provision in the 

school code for what are called mandate waivers by 

which the Department of Education can waive all but 

specified provisions of the school code. 

One of the provisions that can be waived 

are the eligibility provisions, which are cited in the 

resolution. 

And they have been waived in other school 

districts in the Commonwealth for what are referred to 

as nontraditional candidates. 

This is a decision made by the Department 

of Education. 

And the application is submitted by the 

district. 

' It is considered by the Department and has 

to be resolved within 60 days. 

That is the process. 

MR. TAYLOR: Exactly what is being waived? 

MR. CAMPBELL: What I referred to as 

eligibility requirements in the school code. 

Those eligibility requirements, which are 

not met by the candidate, that they have not been 

specifically determined in discussions with the 



Department of Education and that would be part of the 

application. 

MR. TAYLOR: What those eligibility 

requirements are, you say have not been exactly 

spelled out by the state code? 

MR. CAMPBELL: There is a requirement for a 

college degree. 

There is a requirement for so many years of 

educational experience. 

Six years. Three as a teacher and three as 

an administrator. 

Or in our school district, because we are 

like a first class school district, five years of 

equivalent experience as an administrator. And a 

provision for a graduate degree in education. 

Those are the requirements. 

Which of those are specifically met, the 

only thing I know is the candidate has a college 

degree. 

That is met. 

The other are education -- specifically, 

education related. 

Nontraditional candidates normally would be 

considered. 

Which of those the candidate would meet, we 



would have to determine with the Department of 

Education, and therefore, we would need to find out 

which are being waived in the discussions with the 

Department of Education. 

MR. TAYLOR: So the law stipulates that you 

should have a certain amount of experience to qualify 

as a superintendent. 

If you don't have that experience, then you 

have to get a special waiver in which to serve. 

This may be your opinion I am asking. 

What is the purpose behind that state law? 

MR. CAMPBELL: I think that the state law 

recognizes that there are circumstances under which 

school districts can operate more effectively to 

provide education for the students, if they have the 

ability to waive, under special circumstances -- 

MR. TAYLOR: The question I am asking is 

what do you think the purpose is that they have a set 

amount of qualifications that you must have in which 

to qualify? 

I am asking why does the state have a law? 

Why can't a board just appoint whom they choose? 

MR. CAMPBELL: I have not really studied 

24 that issue. That is what the law is. 

25 As far as I know, it has been there for 



some time. 

I have not researched the basis for how 

those eligibility requirements were determined. 

I think actually in the last ten to 20 

years there has been much more consideration given to 

what are referred to as nontraditional candidates. 

I think that is more of a way of the future 

than the strict eligibility requirements. 

MR. TAYLOR: But Mr. Campbell, you think 

that some of the reasoning behind the law is to ensure 

that boards don't appoint people who don't have the 

requisite qualifications to be a superintendent or a 

principal? 

Because there is other certifications that 

you have. 

Don't you believe that is probably put in 

place so"that boards don't appoint people to positions 

in which that they are not qualified? 

MR. CAMPBELL: I think provisions, which 

are referred to here, are to ensure that a 

superintendent has the qualifications to be a 

superintendent. 

So they either meet that test or they meet 

the test imposed by the secretary waiver program. 

MR. TAYLOR: Is there any room for public 



input in that decision of whether a waiver is granted 

or not? 

MR. CAMPBELL: I don't know what procedure 

specifically the Department follows once it receives 

the application to the waiver. 

MR. TAYLOR: Could I receive that 

information, if there is any type? Because I believe 

that should be disseminated to the public, if there is 

any type of public comment on this application. 

And again, I thought you stated that they 

must make a determination within 60 days. 

MR. CAMPBELL: That's correct. 

MR. TAYLOR: Do you have any idea of the 

length of time that it usually takes for such a 

determination to be made, because that impacts on when 

this gentleman can start? 

So the board needs to know how long it may 

take before this gentleman can assume the position. 

MR. CAMPBELL: Only involvement I had so 

far is put the necessary paperwork and resolution 

together, and my discussions with the Department have 

focused on that. 

I have not been involved in any discussions 

with the Department as to how fast this could happen. 

MR. TAYLOR: Thank you. 



MR. ISLER: Dr. Dowd? 

DR. DOWD: I would like to point out this 

has happened in numerous districts across the United 

States. 

And several districts here in Pennsylvania, 

including the district of Lancaster and Philadelphia, 

where I think phenomenal superintendents have taken a 

position among the ranks would be Vicky Phillips and 

David Hornbeck, just two here in Pennsylvania. 

So I would like to suggest, Mr. Taylor, 

that this is somewhat of a formality. 

It is a complicated process clearly. 

And the state will take a good look at this 

undoubtedly. 

But it is not unprecedented. 

And it is certainly not in this day and age 

unusual. 

MR. ISLER: Mr. Weiss, could we present 

roll call on the motion? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: No. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 



MR. WEISS: Mrs. Fink? 

MRS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Motion carries eight to one. 

MR. ISLER: Thank you. 

And any other new business to be brought 

before the board at this time? 

Dr. Dowd. 

DR. DOWD: If I could just make a couple 

comments. 

This is not in the form of new business but 

a couple comments. 

I would like to extend my sincerest thanks 

to Dr. Faison and Dr. Wallace for their amazing work 

in the search process. 

We, as a board, have spent an amazing 



amount of time working with you through this process. 

And I think you have done a phenomenal job. 

People across the country have called me 

and I know some of my colleagues to get information 

about just how we conducted this search. 

And many of them recognize that in fact the 

process has been phenomenal. 

But the two individuals, who are leading 

it, were beyond phenomenal. I wanted to thank you for 

your time and your efforts. 

And all of the work you put in on this. 

It is a clear sign of your dedication to 

this district both before, now, and I am sure in to 

the future. 

I sincerely thank you. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Thank you, Mr. President. 

When I first came on this board, there were 

two names that I kept hearing over and over again. 

I had never met either one of them. 

But every time their names were mentioned, 

the people who mentioned their names seemed to have a 

bit of awe in their voice. 

And after spending a lot of time with 

Dr. Faison and Dr. Wallace and going through this long 



1 and arduous process, now when I speak of them, I can 

2 speak with the same feeling in my voice that everyone 

3 else had. 

4 I would also like to thank them for giving 

5 up a large chunk of their life for the period of time 

6 it took to spend with us. 

7 And one of the things I would like to say 

8 about the process is we asked them repeatedly every 

9 step of the way through this process, "Are you 

10 confident that any one of the candidates that you are 

11 bringing us can lead this district in to the next 

12 step?" 

13 It was an overwhelming yes without 

14 hesitation by both of these fine people. 

15 So I am very confident that the selection 

we made today will be a new breath for this district, 

because of the work of -- not so much the work of this 

board, but the work of Dr. Faison and Dr. Wallace. 

Their work in bringing the quality of 

people that they did for this selection is just 

fantastic. 

Again, I would like to thank them. 

I would like to thank my fellow board 

members for going through this. 

And I think maybe each one of us probably 



owe a little bit of thank you to our families. 

They put a lot of their lives on the side, 

while we went through this. 

So Dr. Faison, Dr. Wallace, I would like to 

thank you. 

(Applause.) 

MR. ISLER: I think it echoes all the board 

the thanks we give you and respect that we have for 

you. . 

Before we adjourn -- I am sorry, 

Mr. Matthews. 

MR. MATTHEWS: I would also just hope that 

if you don't mind, my abstention from the vote is 

largely because of the fact I truly believe since the 

conversation was changed, that we need to make sure 

that we start amending what bridges have been broken 

and damaged. 

I think we need to immediately have 

Mr. Roosevelt go in to the communities, particularly 

to the African-American communities, so we have -- 

there is a trust with this school system. 

We need to make sure those things are 

healed. 

But for all of the parents of all of the 

students of Pittsburgh Public Schools, so that they 



can understand and see exactly who it is we voted in. 

Once again, I abstained for the fact that I 

think we should have had some kind of dialogue with 

the community about our change of conversation. 

And so I do wish Mr. Roosevelt well. 

I hope that he comes in, and I am going to 

pray that everything works out. 

No one wants to see the school system fail. 

I will work to make sure that it does not. 

But at the same time, I am disappointed 

that we did not have the community engagement. 

MR. ISLER: Thank you, Mr. Matthews. 

Before we adjourn, and I hope before the 

cameras are put away, turn them back on, because you 

will meet a student from the Pittsburgh Public 

Schools, who gave up his evening to be here this 

evening. . 

He came in a little late. 

We didn't get to recognize him. 

But he is going to the Apollo theater. 

Mr. Ash, thank you for coming. 

And congratulations. 

(Applause.) 

MR. ISLER: No further business before the 

board. 



1 Meeting is adjourned. 

2 Ladies and gentlemen, please sit tight. 

3 We are going to have the intermediate 

4 unit. 

5 - - -  

6 (Thereupon, at 8:42 p.m., the Legislative 

7 Meeting was concluded.) 

8 

9 
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P-R-0-C-E-E-D-I-N-G-S 

MR. ISLER: Ladies and gentlemen, I would 

like to call the meeting of the Pittsburgh 

Mt. Oliver Intermediate Unit together to order. 

Could we please have the roll call by the 

parliamentarian Mr. Weiss. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Here. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Here. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Present. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Here. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Present. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Here. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Here. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Present. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Present. 

MR. WEISS: All present. 



MR. ISLER: Approval of the minutes of June 

22nd meeting. Moved by Mr. Romaniello. Seconded 

by Ms. Colaizzi. 

All those in favor signify by saying aye. 

(Chorus of ayes.) 

MR. ISLER: Opposed? 

(No response. ) 

MR. ISLER: Minutes are approved. Report 

of the committee on education, which is before 

you. 

Submitted by Dr. Patrick Dowd, chair. 

Any questions on the committee on 

education? 

Hearing none, Mr. Weiss, could we please 

have roll call vote? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Dr. Dowd? 

DR. DOWD: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 



MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Romaniello? 

MR. ROMANIELLO: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mr. Isler? 

MR. WEISS: Yes. 

MR. WEISS: Report approved. 

MR. ISLER: Lest the audience think we are 

rushing through this, there are very few items 

this evening which were presented by 

Mr. Laufman. 

We discussed them at agenda review. 

Items on committee on business and 

finance. 

Report on business is before you. 

Submitted by its chair, Mr. Floyd McCrea. 

Any questions or discussion on committee on 

business? 

Hearing none, Mr. Weiss, could we have roll 

call vote? 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 



1 MS. COLAIZZI: Yes. 

2 MR. WEISS: Dr. Dowd? 

3 DR. DOWD: Yes. 

4 MR. WEISS: Mrs. Fink? 

5 MS. FINK: Yes. 

6 MR. WEISS: Mr. Matthews? 

7 MR. MATTHEWS: Yes. 

8 MR. WEISS: Mr. McCrea? 

9 MR. McCREA: Yes. 

10 MR. WEISS: Mr. Romaniello? 

11 MR. ROMANIELLO: Yes. 

12 MR. WEISS: Mr. Taylor? 

13 MR. TAYLOR: Yes. 

14 MR. WEISS: Mr. Isler? 

15 MR. ISLER: Yes. 

16 Any other new business to be brought before 

17 the board? 

18 Mr. Laufman, you have nothing else I take 

19 it. 

20 Good. 

21 Hearing none, motion to adjourn. 

22 Second. 

23 (Thereupon, at 8:45 p.m., the 

24 Pittsburgh-Mount Oliver Intermediate Unit meeting was 

25 concluded.) 
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