
JHE BOARD OF P UBLIC EDUCA JION 
OF THE SCHOOL DISTRICT OF PITTSBURGH, PENNSYL VANIA 

MINUTES 

Meeting of: 

Call of the Meeting: 

Members Present: 

Members Absent: 

November 3, 2003 

Special Legislative Meeting 

Mr. Brentley, Mrs. Colaizzi, Mrs. Fink, 
Mrs. Harris, Mr. Isler, Mr. Matthews, 
Mr. McCrea, Mr. Taylor, Mrs. Wood 

Present 9. 

Absent 0. 

The following matters were received and acted upon. 

Actions taken are recorded following the reports. 



THE BOARD OF PUBLIC EDUCATION 

PITTSBURGH, PENNSYLVANIA 1521 3 
Administration Building 

341 South Bellefield Avenue 

SPECIAL LEGISLATIVE 
AGENDA 

November 3,2003 

ROLL CALL 

A. COMMITTEE ON HUMAN RESOURCES 

1. PFT Contracts 

a. Professional 
b. Paraprofessional 
c. Technical-Clerical 

2. AFSCME Contracts 

a. Local 297 CustodiaVFood Service 
b. Local 2924 SecretaryIClerical 

B. COMMITTEE ON BUSINESS/FINANCE 

1. Adoption of Highmark Health Care for 2004 

2. Ajilon Contract 

3. Cherry Road Contract - Peoplesoft 

[Roll Call] 

[Roll Call] 

[Roll Call] 

We are an equal rights and opportunity school district. 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

From the Superintendent of schools 
to 

The Board of Public Education 

Directors : 

Your Committee on Human Resources recommends the adoption of the following 
salary schedules with accompanying narratives. 

1. Teachers and Other Professionals, effective July 1,2003 through June 30,2005 
2. Paraprofessionals, effective July 1,2003 through June 30.1006 
3. Technical-Clerical Employees, effective July 1, 2003 through June 30,2006 

Respectfully submitted. 

John W. Thompson. Ph.D. 
Superintendent of Schools 
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Teachers/ProfessionaIs Two-Year Agreement 
July 1,2003, through June 30,2005 

Settlement on Salaries and Economic Items 
I Health Care Coverage and Payment Provisions 

Professional, Educational, and Personnel Matters 

+ + + + + + 9 + + + + ~ + + * 9  

TEACHERSIPROFESSIONALS SALARY SCHEDULES . . 

Bachelor's Degree 

Existing Scale 
Continuing through 

pecember 2003 Januaw 2004 June 2004 

Master's Degree, Master's Equivalent, 
Bachelor's + 30 Credits 

Existing Scale 
Continuing through 

December 2003 Januarv 2004 June 2004 

1 - $ 36,800 700 1 - $37,500 
2 - 39,250 750 2 - 40,000 
3 - 41,100 800 3 - 41,900 
4 - 42,300 soo 4 - 43,100 
5 - 43,750 eso 5 - 44,600 
6 - 45,150 eso 6 - 46,000 
7 - 46,200 goo 7 - 47,100 
8 -  47,200 1000 8 - 48,200 
9 - 48,300 1000 9 - 49,300 
10 - 67,900 1300 10 - 69,200 

2941 
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Pavment of Increments and Movement to TPI for 2003-04 School Year 

1 All increments, TPI salary implementations, and other movement from one salary 
schedule or salary level to a different salary schedule or salary level, held up during 
the 'status quo" period, shall be restored to all affected teachers and other 
professionais, retroactive to the start: of the 2003-04 school year. Any other salary 
advancements applying under the 2001-2003 Teachers/ProfessionaIs Collective 
Bargaining Agreement that may have been held up during the "status quo" period 
shall also be restored in full, retroactive to the start of the 2003-04 school year. 

2. Retroactive payment to teachers/professionaIs shall be paid no later than the first 
paydate in December 2003 (December 15). Such payment, in virtually ail cases, 
would be for two-and-one-half (2 1/2) work months. 

3. Pay rates and increments shall be adjusted for teachers affected by the 'status quo" 
period to reflect their correct salaries, beginning with the second paycheck in 
November 2003 (November 26). 

School District Education and Personnel Proposalsa 

Three (3) Committees Proposed by School District and Agreed To by PFT: 

1. Special Education --- update/rewrite Article 12 -- completed on Qctober 24, 2003 
2. No Child Left Behind (NCLB) --- align contract with NCLB where that may be 

necessary 
3. Athletics --- address accountability of coaches and faculty managers to strengthen 

overall athletics program for student athletes 

The list of Committee members and chairs appointed by the PFT is complete. All three (3) 
Committees are already meeting and progressing. [The Special Education Committee, as 
noted above, has completed its work.] 

'See pages 35 through 41. 
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ADVANCED STUDY SALARY CREDm --- Article 112 

Bachelor's Dear- 

Bachelor's + 10 Credits -- $ 200 
Bachelor's + 20 Credits - $ 400 

Masterls/M Equivalent + 10 Credits ---- $ 200 
Masterls/M Equivalent + 20 Credits --- $ 400 
Master's + 30 Credits --------------- $ 600 
Master's + 40 Credits ---------------- $ 800 
Master's + 50 Credits ------------- $ 1000 
Master's + 60 Credits -------------------- $ 1200 
Doctorate ------------------------------ $ 1 6 0 0 ~  
N B ~  Certification -------------------- $3600'> Effective November 2003 

[Differential for NBFTS Certification --- Currently $2 OOr(ear.1 

Increase Certain Earned Doctorates to $2000/Year, Effective September 2004. [See page 4.1 
" Change Differential for NBPTS Certification to $46OO,Vear, Effective September 2004. [See page 4.1 

FONGEVITY INCREMENT [applies after 22 years] --- Article 110 

Same, i.e., remains at $2000 (10 mos.); $2200 (11 mos.); $2400 (12 rnos.) 

lEACHERsIPROFESSIONALS INCREMENT TTPII [applies after 5 years at step 10 (or its equivalent) 
or after 14 years of teaching, whichever first occurs] -- Article 111 

Continue at $170/month ($1700/year, payable over 10 months) through October 2003 
Increase to $200/month ($2000/year, payable over 10 months), effective November 2003 
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Article 112 - Advanced Study Salary Credit 

Eamed Doctorate Differential Change Applying Q& to Eamed Doctorates in 
Teaching/ProfessionaI Certifications, effective September 2004: 

1. Eamed Doctorates in Elementary Teaching Certifications 
2. Earned Doctorates in Secondary Teaching Certifications 
3. Earned Doctorates in Subject Area(s) in Which Teacher Is Teaching or Certified 
4. Eamed Doctorates in Professional Areas, i.e., Counseling, Social Work, Nursing, and 

Other Professional Areas of Employment in Pittsburgh Public Schools 
5. Earned Doctorates in Administration Areas of Employment in Pittsburgh Public 

Schools 
6. Eamed Doctorates in Education 

Commencing with the 2004-05 School Year, the Above Earn& Doctorates Shall Receive 
a Differential of $2000/Year. Other Doctorates Shall Continue at F 1600/Year. 

New Article 
National Board for Professional Teachina Standards (NBPTS) Certification 

1. NBFTS Certification differential: 
a. Increase from current $2600/year to $3600/year, effective November 2003 
b. Increase to $4600/year, effective September 2004 

2. NBPTS-certified teachers will automatically be members of the Instructional 
Cabinet at their assigned school. 

3. NBPTS-certified teachers will serve as mentor teachers and demonstration 
teachers in addition to their regular teaching functions. 
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Extended Teachina Dav Salarv Differential --- Article 114 

Increase extended teaching day differential to $2100/yeart commencing February 1, 
2004 (currently $2000)." 
Increase extended teaching day differential to $2200/year, commencing February 1, 
ZOOS. 

ITL Differential --- Article 113 

No change in differential: 
1 - $500 2 - $1000 3 - $1500 4 - $2000 

Coachina and Related Salaries --- Article 116 

Increase coaching salaries by 3% for entire 2003-04 school year (requires retroactive 
payment to start of 2003-04 school year) and by 3% for entire 2004-05 school year. 
[See pages 25 and 26.1 

Su~~lemental  Pav Rates and Related Items --- Various Articles 

Designate evening school pay rate as "after-school/evening teaching and workshops" 
pay rate. 
Increase all supplemental pay rates by 3%, commencing January 1, 2004, and by 3%, 
commencing September 1, 2004---i.e., after-school/evenrng teaching and workshops 
hourly rate (formerly evening school and workshops hourly rate), faculty managers, 
intramurals, extracurricular activities, etc. 
Orientation day(s) stipend for new teachers --- increase to $50/day (currently $35), 
effective for start of 2004-05 school year. 

Comoensation for Lack and Loss of Pre~aration Periods --- Articles 128 and 129 

1. Through 2003-04 school year: 
Continue at $13.00 per compensable period 

2. Effective start of 2004-05 school year: 
Increase to $13.25 per compensable period 

Career Teacher S~ecial Leaves --- Existina Memorandum of Understandinq 

Retain current limit on number of teachers annually who may qualify for and take 
"Career Teacher Special Leaves." 
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Elementaw Schools Summer School Proarams O 

1. The pro-rata pay provisions for elementary schools summer school teaching, as provided 
in Article 124, Compensation for Summer School Teaching, Curriculum Work, and 
Workshops, Section La., shall be applicable where the elementary summer prograrn(s) 
for students are conducted under a centralized curriculum and design, 

2. For any such centrally coordinated elementary summer program(s), however, the 
preference point provisions of Article 21, Summer School Employment Criteria, shall 
be utilized. 

a) Hiring preference shall be given to those teachers, by grade level, who are assigned 
to the school(s) with students attending the regional site. Teachers who teach 
satisfactorily at a regional site in one summer shall have preference for hiring in a 
subsequent surnrner(s) at that regional site, provided that they continue to teach 
during the regular school year at a school in that regional site. 

b) Secondary hiring preference would go to teachers, by grade level, who are assigned 
to schools whose students are not attending the program at the regional site. 

O Apply this addition to Article 124 effective with the summer of 2004 and thereafter. 

Elernentaw Schools Extended School Year Offerinas 

The following provisions continue to apply only to tutorial and remedial extended school 
year offerings in elementary schools when offered by an individual school: 

1. Continue to pay teachers prevailing after-school/evening teaching and workshops hourly 
rate. 

2. Coordinators, if any, paid at same hourly rate as teachers. 



Pittsburgh Board of Public Education 
Pittsburgh Federation of Teachers 
Teachers/ Professionals Agreement 
July 1,2003, through June 30,2005 

Page 7 

COUNSELORS SALARY SCHEDULE 

Master's Degree, M. Equivalent, Bachelor's + 3 0  Credits Salary Schedule 
Regular 192-Day School Year* 

. . 
Existing Scale 

Continuing through 
December 2003 Januarv 2004 June 2004 

1 - $ 37,100 700 1 - $37,800 1 - $37,800 
2 - 39,550 750 2 - 40,300 2 - 40,300 
3 - 41,400 a00 3 - 42,200 3 - 42,200'' 
4 - 42,600 aoo 4 - 43,400 4 - 43,400 
5 - 44,050 as0 5 - 44,900 5 - 44,900 
6 - 45,450 850 6 - 46,300 6 - 46,300 
7 - 46,500 900 7 - 47,400 7 - 47,400 
8- 47,500 1000 8 - 48,500 8 - 48,500 
9 - 48,600 1000 9 - 49,600 9 - 49,600 
10 - 68,200 1300 10 - 69,500 1300 10 - 70,800 
1 -  68,500 1300 11- 69,800 1300 11- 71,100 
12 - 68,800 1300 12 - 70,100 1300 12 - 71,400 
13 - 69,100 1300 13 - 70,400 1300 13 - 71,700 
14 - 69,400 1600 14 - 71,000 1300 14 - 72,300 
*Counselors work year is either 195 days (192 days + 3 additional pro-rata-paid days --- elementary and 

middle school counselors) or 202 days (192 days + 10 additional pro-rata-paid days --- high 
school counselors). The seven (7) additional workdays for high school counselors will 
commence for the 2004-05 school year. The counselors workday continues to be eight (8) hours. 

Advanced Study Salaw Credit 

Masterls/M Equivalent + 10 Credits ---- $ 200 
Masterls/M Equivalent + 20 Credits ---- $ 400 
Master's + 30 Credits -------------------- $ 600 
Master's + 40 Credits ------------------- $ 800 
Master's + 50 Credits ------------------- $ 1000 
Master's + 60 Credits -------------------- $ 1200 
Doctorate ----------------------------------- $ 1600" 

*Increase Earned Doctorate to $2000/Year, Effective September 2004. 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachers/BrofessionaIs Increment (TPI) 

See Article PIP, Teachers/ProfessionaIs Increment (BPI) 
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PSYCHOLOGISTS SALARY SCHEDULE 
Master's Degree, M. Equivalent, Bachelor's + 30 Credits Salary Schedule 

Regular 192-Day School Year* 

Existing Scale 
Continuing through 

pecem ber 2003 3anuarv 2004 June 2004 

*Psychologists extra workdays/workweeks during the summer continue to be paid pro rata at the annual 
salary rate in effect for whatever is the just-completed school year. The workday is eight (8) hours. 

Advanced Studv Salaw Credit 

Masterls/M Equivalent + 10 Credits ---- 
Masterls/M Equivalent + 20 Credits ---- 
Master's + 30 Credits --------------------- 
Master's + 40 Credits ------------------- 
Master's + 50 Credits --------------------- 
Master's + 60 Credits ....................... 
Doctorate ------------------------------- 

*Increase Earned Doctorate to $ZOOO/Year, Effective September 2004. 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachers/ProfessionaIs Increment mPI2 

See Article 111, Teachers/Professionals Increment (TPI) 
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SOCIAL WORKERS SALARY SCHEDULE 
Master's Degree, M. Equivalent, Bachelor's + 30 Credits Salary Schedule 

Regular 192-Day School Year* 
Existing Scale . . 

Continuing through 
ember 2003 Januarv 2004 June 2004 

1 - $ 37,100 700 1 - $37,800 1 - $37,800 
2 - 39,550 750 2 - 40,300 2 - 40,300 
3 -  41,400 800 3 - 42,200 3 - 42,200 
4 - 42,600 800 4 - 43,400 4 - 43,400 
5 - 44,050 850 5 - 44,900 5 - 44,900 
6 - 45,450 850 6 - 46,300 6 - 46,300 
7 - 46,500 900 7 - 47,400 7 - 47,400 
8 - 47,500 1000 8 - 48,500 8 - 48,500 
9 - 48,600 1000 9 - 49,600 9 - 49,600 
10 - 68,200 1300 10 - 69,500 1300 10 - 70,800 
11 - 68,500 no0 11 - 69,800 1300 1 - 71,100 
12 - 68,800 1300 12 - 70,100 1300 12 - 71,400 
13 - 69,100 1300 13 - 70,400 1300 13 - 71,700 
14 - 69,400 1600 14 - 71,000 1300 14 - 72,300 

*Social Workers work year is 195 days. The three (3) extra days (in addition to the regular 192 days), 
occurring immediately prior to the start of each new school year, are paid pro rata at the annual 192-day 
salary rate in effect for the new school year. The workday is eight (8) hours. 

Advanced Studv Salatv Credit 

Masterls/M Equivalent + 10 Credits ---- $ 200 
Masterls/M Equivalent + 20 Credits ---- $ 400 
Master's + 30 Credits --------------------- $ 600 
Master's + 40 Credits -------------------- $ 800 
Master's + 50 Credits ---------------------- $ 1000 
Master's + 60 Credits $ 1200 
Doctorate ................................... $ 1600* 

'Increase Earned Doctorate to $2000/Year, Effective September 2004. 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachers! Professionais Increment R P I l  

See Article 111, Teachers/ Professioroais Increment (TPI) 

Social Workers on Bachelor's Degree Salary Schedule [all are at top step] 
Existing Scale 

fhrouah December 2003 Januarv 2004 June 2004 
$ 65,200 $66,300 8 67,400 

B + 10 Credm -- add 8200 
2949 B + 20 Credits - add 8400 
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Bachelor's Degree Salary Schedule --- Regular 192-Day School Yearg 

Existing Scale 
Continuing through 

December ZOOS Januarv 2004 June 2004 

'School Nurses shall now be called School Nurse Practitioners. 

aSchool nurses and dental hygienists work year is 195 days. The workday rs eight (8) hours. The three 
(3) extra days (in addition to the regular 192 days), occurring immedlateiy prior to the start of each 
new school year, are paid pro rata at the annual 192-day salary rate ~n effect for the new school year. 

Advanced Studv Salarv Credit for Bachelor's Dearee 

Bachelor's + 10 Credits -- $200 
Bachelor's + 20 Credits -- $400 

[applies after 22 years] 

See Article 110, Longevity Increment 

Teachers / Professionals Increment (TPI) 

See Article 111, Teachers/ProfessionaIs Increment (TPI) 
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SCHOOL NURSESa AND DENTAL HYGIENISTS SALARY SCHEDULES 

Master's Degree, M. Equivalent, Bachelor's + 30 Credits Salary Schedule 
Regular 192-Day School Year@ 

Existing Scale . . 
Continuing through 

December 2003 Januarv 2004 June 2004 

1 - $ 37,100 700 1 - $37,800 1 - $37,800 
2 - 39,550 750 2 - 40,300 2 - 40,300 
3 - 41,400 BOO 3 - 42,200 3 - 42,200- 
4 - 42,600 BW 4 - 43,400 4 - 43,400 
5 - 44,050 eso 5 - 44,900 5 - 44,900 
6 - 45,450 aso 6 - 46,300 6 - 46,300 
7 - 46,500 900 7 - 47,400 7 - 47,400 
8 - 47,500 1000 8 - 48,500 8 - 48,500 
9 - 48,600 1000 9 - 49,600 9 - 49,600 
10 - 68,200 1300 10 - 69,500 1300 10 - 70,800 
11- 68,500 1300 1 1  69,800 1300 11- 71,100 
12 - 68,800 1300 12 - 70,100 1300 12 - 71,400 
13 - 69,100 1300 13 - 70,400 1300 13 - 71,700 
14 - 69,400 1600 14 - 71,000 u o o  14 - 72,300 

'school Nurses shall now be called School Nurse Practitioners, 

aSchool nurses and dental hygienists work year is 195 days. The workday is eight (8) hours. The three 
(3) extra days (in addition to the regular 192 days), occurring immediately prior to the start of each 
new school year, are paid pro rata at the annual 192-day salary rate in effect for the new school year. 

Advanced Studv Salarv Credit 

Masterls/M Equivalent + 10 Credits ---- $ 200 
Masterls/M Equivalent + 20 Credits ---- $ 400 
Master's + 30 Credits ...................... $ 600 
Master's + 40 Credits --------------------- $ 800 
Master's + 50 Credits ....................... $ 1000 
Master's + 60 Credits --------------------- $ 1200 
Doctorate ------------------------------------ $ 1600* 

*Increase Earned Doctorate to $2000/Year, Effective September 2004. 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachers/Professio~als Increment [TPE) 

See Artide 111, Teachers/ Professionals Increment (TPP) 

2951 
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SCHOOL TO WORK TRANSITION TEACHERS SALARY SCHEDULE 

Master's Degree, M. Equivalent Bachelor's + 30 Credits Salary Schedule 
Basic Salary Schedules applying to Regular 192-Day School Year* 

Existing Scale 
Continuing through 

December 2003 

1 - $ 39,550 750 

2 - 41,400 800 

3 - 42,600 so0 

4 - 44,050 sso 
5 - 45,450 850 

6 - 46,500 900 

7 - 47,500 1000 

8 - 48,600 1000 

9 - 68,200 1600 

Januaw 2004 June 2004 

1 - $40,300 1 - $ 40,300 
2 - 42,200 2 - 42,200- 
3 - 43,400 3 - 43,400 
4 - 44,900 4 - 44,900 
5 - 46,300 5 - 46,300 
6 - 47,400 6 - 47,400 
7 - 48,500 7 - 48,500 
8 - 49,600 8 - 49,600 
9 - 69,800 1300 9 - 71,100 

*Extra workday(s)/workweek(s), if any, for school to work transition teachers continue to be paid pro 
rata, at the annual salaty rate in effect for whatever is the just-completed school year. The workday is 
eight (8) hours. 

Advanced Studv Salarv Credit 

Master'sIM Equivalent + 10 Credits ---- $ 200 
Masterls/M Equivalent + 20 Credits ---- $ 400 
Master's + 30 Credits -------------------- $ 600 
Master's + 40 Credits --------------------- $ 800 
Master's + 50 Credits -------------------- $ 1000 
Master's + 60 Credits ...................... $ 1200 
Doctorate --------------------------------- $ 1600* 

*Increase Earned Doctorate to $2000/Year, Effective September 2004. 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachers1 Professionals Increment (TPI1 

See Article 111, Teachers/ProfessionaIs Increment (TPI) 
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ARTICLE 102 
STAFF DEVELOPMENT AND TECHNOLOGY SUPPORT SPECIALIST 
INSTRUCTIONAL AND PROGRAM ADVISOR FOR EARLY INTERVENTION 
OTHER 12-MONTH/CALENDAR-Y EAR PROFESSIONALS 

Oualifications and WorkdavIWorkvear for Teacher/Technoloav Professionals 

1. Job title: Staff Development and Technology Support Specialist 

2. Qualifications: Technology expertise required; teaching certificate .required; teaching experience in 
PPS preferred 

3. Tme requirements for position: 12-month professional position in PWs teachen/professionals 
representation unit; calendar-year/calendar-month work schedule; 8-hour workday 

calendar-YearIl2-Month Salaw Schedule 

[For monthly salary amount, divide annual salary figures below by 12.1 

Bachelor's Degree 

Existing Scale 
Continuing through 

December 2003 Januarv 2004 June 2004 

Master's Degree, Master's Equivalent, Bachelor's + 30 Credits 

Existing Scale 
Continuing through 

Januarv 2004 June 2004 
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ARTICLE 102 (continued) 
STAFF DEVELOPMENT AND TECHNOLOGY SUPPORT SPECIAUST 
INSTRUCIIONAL AND PROGRAM ADVISOR FOR EARLY INTERVENRON 
OTHER 12-MONTH/CALENDAR-YEAR PROFESSIONALS 

Advanced Studv Salarv Credit 

See Article 112, Advanced Study Salary Credit 

Applicable ten-month advanced study salary credit amount will be added to the preceding twelve-month 
annual salary figures. [As per Article 112, Section 1.1 

Lonaevitv Increment [applies after 22 years] 

See Article 110, Longevity Increment 

Teachets/Professionals Increment WI) 

See Article 111, Teachers/ProfessionaIs Increment (TPI) 

Other Salarv and Benefit Provisions 

1, Vacations and holidays --- as per Article 148 in Agreement 

2. Sick leave --- 12-month sick leave allotment (15 days per year) 

3. Personal leave -- 12-month personal leave allotment (2 days per year) 

Additional Article 102 Note 

The preceding Salary Schedules and other provisions of this Article continue to apply to the "Special 
Education/Early Intervention and Program Advisor" and to certain other 12-month/calendar-year 
professionals. 
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ARTICLE 

ADJUNCT TEACHERS SALARY SCHEDULES AND HOURLY RATES 
189-Day School Year .. 

Existing Scale through 
mber 2003 

June 2004 

Advanced Studv Salarv Credit Lonaevity Increment 

B + 10 Credits --- add $200 
B + 20 Credits - add $400 

Same as in 2001-2003 Agreement. 

1. The hourly rate for adjunct teachers continues to be determined by dividing the applicable 
annual salary amount by 1181.25 (1181.25 = 6.25 hourslday x 189 days). 

2. Half-time adjunct teachers shall continue to receive one-half (112) of the full advanced 
study salary credit listed above and one-half (1f2) of the longevity increment. 

3. The TPI shall continue not to apply to adjunct teachers. 

4. Full-time substitutes assigned to adjunct teacher positions shall be paid the step 1 hourly 
rate for adjunct teachers. 

5 .  All other Sections and provisions of Article 103 also continue in effect. 
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Article 92 - Adjunct Teachers 

1. Sections I., 2,, 3., 4. (second and third sentences), 5., 6., 7., and 8. --- All remain the 
same. 

2. Section 4., first sentence --- remove reference to life insurance. Rest of first sentence 
remains same. 

3. Group accidental death and dismemberment insurance premiums under Article 
131 shall be paid in full by the School District for adjunct teachers, effective 
January 1, 2004. All half-time or more adjunct teachers shall be automatically 
covered by this insurance. 

Article 131 - Group Accidental Death and Dismemberment Insurance 

1. Change title of Article 131 to "Group Accidental Death and Dismemberment Insurance." 

2. Remove reference to "life insurance" in previous title of Article 131 and in Section 1. 

3. Remainder of Section 1 and Sections 2 and 3 remain the same. 
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Sign Language Interpreter, Certified Occupational Therapy Assistant (COTA), 
Physical Therapy Assistant 

(192-day school year) 

Existing Scale 
Continuing through 

December 2003 Januanr 2004 June 2004, 

1. Preschool teachers on the above salary schedules who have been on step 4 for one (1) 
or more years shall be placed on step 5, effective January 2004. Such teachers shall 
move to step 6, effective January 2005. 

2. Incrementfannivenary dates for other Preschool teachers on the above salary schedules 
shall continue to occur on the same anniversary date as each teacher previously held. 
Such teachers shall all move to the new salary schedule in January 2004. 

3. Full-time substitutes assigned to fill preschool teacher positions shall be paid from the 
first three (3) steps of the above schedule. 
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PRESCHOOL SALARY SCHEDULES (continued) 

Family Advocate, Nutrition Advocate, 
Disabilities/Mental Health Assistant, 

Social Services Assistant, 
Parent Involvement Assistant, 

Health/ Nutrition Assistant, 
Professional Development Assistant (includes former Head Start Partner Teachers), 

Parent Sewices Assistant .- 

(192-day school year) 

1. The first three (3) steps of these Salary Schedules continue to be the same as the first 
three (3) steps of the Bachelor's Degree Salary Schedule for Teachers. 

Existing Scale 
Continuing through 

Decem bet- 2003 Januarv 2004 June 2004 

2. Differentials for B.A.+10 credits and B.A.+20 credits continue to .apply. 

3. Preschool personnel on the above salary schedules who have been on step 4 for one (1) or 
more years shall be placed on step 5, effective January 2004. Such personnel shall move 
to step 6, effective january 2005. 

4. Increment/anniversary dates for other Preschool personnel on the above salary schedules 
shalt continue to occur on the same anniversary date as each person previously held. 
Such personnel shall all move to the new salary schedule in January 2004. 

5. Holders of the above positions shall continue to work an additional month beyond the 
regular 10-month work year. This additional work month shall be paid on a pro-rata basis. 



Pittsburgh Board of Public Education 
Pittsburgh Federation of Teachers 
Teachers/Pmfessionals Agreement 
July 1,2003, through June 30,2005 

Page 19 

PRESCHOOL LEVEL I1 TEACHERS (HEAD START TEACHERS1 

New Salary Schedules effective January 1,2004 

Bachelor's Degree 
Salary Schedule 

Master's Degree/B. + 30 Credits 
Salary Schedule 

Januarv 2004 Januarv 2004 

1. Preschool Level I1 Teachers (Head Start Teachers) holding Bachelor's Degrees will go 
on the new Preschool Level I1 Teachers Bachelor's Degree Salary Schedule, effective 
lanuary 1, 2004. * - 

2. Preschool Level 11 Teachers (Head Start Teachers) holding Master's Degrees or 
Bachelor's Degrees plus 30 Credits will go on the new Preschool Level I1 Teachers 
Master's Degree/Bachelor's + 30 Credits Salary Schedule, effective January 1, 2004. 

3. Preschool Level 11 Teachers who have been at step 4 (of their former Salary Schedule) 
for one (1) or more years shall be placed on step 5, effective January 2004. Such 
teaches shall move to step 6, effective January 2005. These teachers shall now all 
have January as their month for salary step movement. 

4. Increment/anniversary dates for other Preschool Level I1 Teachers shall continue to  
occur on the same anniversary date as each teacher previously held. Such teachers 
shall all move to the new salary schedule in January 2004. 

5. Preschool Level I1 Teachers shall receive the extended-teaching-day differential should 
the eight (8) hour day become federally mandated for Head Start. 

6. Full-time substitutes assigned to fill Preschool Level I1 Teacher positions shall be paid 
from the first three (3) steps of whichever salary schedule (B.A. or M.A./B.A.+30 

2959 Credits) applies to a particular full-time substitute teacher. 
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1. Effective January 2004, Preschool Early Intervention Special Education Teachers 
shall be placed on the. following salary schedule: 

Bachelor's Degree Salary Schedule 

Existing Scale 
Continuing through 
December 2003 Januatv 2004 

Master's Degree/Bachelorrs + 30 Credits Salary Schedule 

Existing Scale 
Continuing through 
December 2003 Januarv 2004 

2. Preschool Early Intervention Special Education Teachers shall continue to be eligible 
to receive advanced study salary credit, as set forth in Article 112. 
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PRESCHOOL EARLY INTERVENTION SPECIAL EDUCATION TEACHERS (continued) 

3. The extended teaching, day differential will continue to apply, as set forth in Article 
114, to Preschool Early Intervention Special Education Teachers, if required to work 
an eight (8) hour day. 

4. Preschool Early Intervention Special Education Teachers who have been on step 4 
for one (1) or more years shall be placed on step 5, effective January 2004. Such 
teachers shall move to step 6, effective January 2005. These teachers shall now all 
have January as their month for salary step movement. 

5. Increment/anniversary dates for other Preschool Early Intervention Special 
Education Teachers shall continue to occur on the same anniversary date as each 
teacher previously held. Such teachers shall all move to the new salary schedule in 
January 2004. 

6. Those Preschool Early Intervention Special Education Teachers who are on the 
regular teachers salary schedules continue on said salary schedules and shall receive 
the same raises as all regular teachers. 

7. Full-time substitutes assigned to fill Preschool Early Intervention Special Education 
Teacher positions shall be paid on the first three (3) steps of whichever salary 
schedule (B.A. or M.A./B.A.+30 Credits) applies to a particular full-time substitute 
teacher. 



Pittsburgh Board of Public Education 
Pittsburgh Federation of Teachers 
Teachers/ProfessionaIs Agreement 
July 1,2003, through June 30,2005 

Page 22 

1. Teachers employed at Connelley during the 1991-92 school year and prior to that time 
continue to be on the regular salary schedules for teachers/professionaIs. 

2. Teachers at Connelley covered by Article 79, Connelley Technical Institute and Adult 
Education Center, Section 12., Subsections a, b, and c (those hired for start of the 1992- 
93 school year and thereafter in the B E ,  Adult Literacy; GED, ESL, LPN, and Surgical 
Technician Programs), continue to be on the regular teachers, ten-step Bachelor's 
Degree salary schedule. 

3. Teachers at Connelley covered by Article 79, Connelley Technical Institute and Adult 
Education Center, Section 12., Subsections d, e, f, and g (those hired for start of the 
1992-93 school year and thereafter in the Nursing Assistant, Dental Technician, Clerical, 
and Vocational-Technical Programs) shall be on the following salary schedule: 

Existing Scale 
Continuing through 

mber 2003 Januaw 2004 June 2004 
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FULL-TIME SUBSTITUTE TEACHERS SALARY SCHEDULES 

1. Step 1 of the 3-step fuil-&me substitute teachers salary schedule continues to be $700 
less than step 1 of the Bachelor's Degree salary schedule for regular teachers. 

2. Steps 2 and 3 of the 3-step full-time substitute teachers salary schedule continue to 
correspond to steps 1 and 2 of the Bachelor's Degree salary schedule for regular 
teachers. 

Existing Scale 
Continuing through 

December 2003 Januarv 2004 Jm 

Article 77 - Administrative Practitioners 

Section 5. 

5. An administrative practitioner shall receive an annual stipend, in addition to his/her ongoing 
regular professional salary, for serving in the position: 

Existing Scale 
Continuing through 

December 2003 Januarv 2004 June 2004 
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Article 108 - Day-To-Day Substitute Teachers Daily Pay Rates 

1. Daily rates for certifiled day-to-day substitute teachers who work an unrestricted 
number of days: 

a. Continuing 
through 
12/03 1/04 6/04 

$90.00 $95.00 $100.00 . 

b. Daily rates for day-to-day substitute teachers who have worked a t  least forty (40) 
days during each of the preceding two (2) consecutive semesters: 

Continuing 
through 
12/03 1/04 6/04 
$117;00 $124.00 $131.00 

2. Daily rates for certified day-to-day substitute School Nurses and certified day-to-day 
substitute Licensed Practical Nurse instructors: 

Continuing 
through 
12/03 1/04 6/04 

$123.50 $130.50 $137.50 

3. Daily rates for noncertified day-to-day substitute school nurses and noncertified day-to- 
day substitute Licensed Practical Nurse instructors: 

Continuing 
through 
12/03 1/04 6/04 

$105.50 $112.50 $119.50 
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The salary schedules for coaching at the senior high school level and at the middle school level, for 
coaches of boys' sports and for coaches of girls' sports, shall be as follows: 

Note: 2003-2004 salary schedule (3% increase) shall be applied retroactive to the start 
of the 2003-04 school year. 

Total Pav Per Season 
2002-2003 

Senior High Schools (Boys' Sports) 
Football 

Head Coach ........................................... $ 6,125 
1st Assistant Coach ............................... 4,323 
2nd & 3rd Assistant Coaches ................ 3,165 
4th & 5th Assistant Coachesa ................. 2,485 

Basketball , 

Head Coach ......................................... 6,125 
Assistant Coach .................................. 4,014 

Baseball 
Head Coach ........................................... 3,809 
Assistant Coach .................................. 2,473 

Track 
Head Coach .......................................... 3,369 
Assistant Coach .................................. 2,473 

Swimming ..................................... ... . . . .  3,267 
Volleyball ........................ ... ............ 3,267 
Wrestling 

Head Coach ........................................ 2,849 
Assistant Coach .................................... 2,036 

Soccer 
Head Coach .......................................... 2,732 
Assistant Coacha ................................. 1,862 

Cross-Country (Coeducational) 
Head Coach ......................................... 1,964 
Assistant Coacha .............................. 1,425 

Tennis .............................................. 1,811 
................................... Golf (Coeducational) 1,811 

aA fifth assistant football coach will continue to be employed at high schools where, for the previous 
football season, there were 65 or more student participants on the eligibility card as of the first 
game of the regular season. 

aA junior varsity program must be maintained in order to have an assistant coach. 
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. . Total Pav Per Season 

2002-2003 
2 . Senior High Schools (Girls' Sports) 

Basketball 
Head Coach .......................................... $ 6. 125 
Assistant Coach ................................... 4. 014 . . 

Track 
Head Coach ......................................... 3. 369 
Assistant Coach ...................... .. ........... 2. 473 

Softball 
Head Coach .......................................... 3. 809 
Assistant Coach .................................... 2, 473 

Soccer 
Head Coach .......................................... 2, 732 
Assistant Coacha ................................. 1. 862 

Swimming ................................................ 3. 267 
Volleyball ............................ .... ......... 3, 267 
Tennis ...................................................... 1. 811 

3 . Middle Schools (Boys' Sports) 
Basketball@ ............................................ 2. 267 
Wrestling ................................................. 2. 244 
Swimming ................................................ 1. 811 
Softballa .............................................. 1. 714 
Soccera ................................................ 1. 677 
Volleyball ............................................... 1. 495 
Cross-Country (Coeducational)@ ............... 1. 495 

4 . Middle Schools (Girls' Sports) 
Basketballa ........................................... 2, 267 
Swimming ................................................ 1, 811 
Softballa ...................................... .. . 1, 714 
Soccera ......................................... 1, 677 
Volleyball ............................................... 1, 495 

@A junior varsity program must be maintained in order to have an assistant coach . 
aMagnet Middle Schools included . 
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Differential for Emotional S u ~ ~ o r t  S~ecial Education Teachers 

The following Special Education salary differential revisions would amend Article 115, 
Salary Differentials for Special Education Teachers, Sections 1.a. 'through 1.d.: 

1. Full-time emotional support teachers in elementary schools --- set differential at 
$1000/year, effective January 1,2004 (currently $300/year differential) 

2. Full-time emotional support classes in middle schools and secondary schools --- set 
differential for emotional support teachers in these classes at $1000/year, effective 
January 1, 2004 (some currently $300/year differential and some currently 
$600/year differential) 

3. Full-time emotional support teachers at McNaugher Education Center --- set 
differential at $1000/year, effective January 1, 2004 (majority of these teachers 
currently $600/year differential) 

Article 11. Class Size. Section l.c.(31 

Student Safetv in Swimmina Classes 

Commencing no later than the 2004-05 school year, phys~cal education classes in high 
schools will be reasonably balanced in terms of class size, in order to avoid serious 
disparities among such classes (which currently arise) and particularly to assure greater 
safety for students during swimming classes. This balancing provision will also apply, 
where applicable, to middle schools and to elementary schools. 
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Articles 137,138,139 --- Three (3) Health Care Coverage Articles 

1. Highmark Blue Cross/Blue Shield shall continue as the single health insurance 
carrier at least through calendar year 2005. 

2. Addressing whether to'continue "fully-insured Highmark BC/BS coverage" or to 
convert to "self-insured Highmark BC/BS coverage" [i.e., an Administrative Services 
Contract (ASC) with Highmark]: 

a. The PFT agrees either to continue "fully-insured Highmark BC/BS coverage" or 
to convert to "self-insured Highmark BC/BS coverage," whichever the School 
District determines, following negotiations with Highmark by the School District 
with the participation of the PFT. 

b. I n  the event of a changeover from "fully-insured Highmark coverage" to "self- 
insured Highmark coverage," the parties (PFT and PPS) agree that the total 
dollar and/or percentage share of premiums for the various coverages in all 
three (3) Highmark Health Care Plans (HMO, POS, and PPO) that will be paid 
by teachers/professionals following such a changeover shall be equivalent to 
the dollar and/or percentage amounts which are paid by teachers/professionaIs 
under "fully-insured Highrnark coverage." This agreement includes the 
formulae which apply to the year-to-year sharing of premium increases (or 
decreases) between the School District and the insurees. 

c. The parties (PFT and PPS) agree that for any conversion to self-insured health 
care coverage (ASC) with Highmark that takes effect for the start of calendar 
year 2004 or a t  any point during calendar year 2004, the teacher/professional 
employee contribution amounts toward each of the three (3) Highmark Health 
Care Plans (HMO, POS, and PPO) for the entire 2004 calendar year under such 
a newly-adopted ASC will be the exact same employee contribution amounts 
that would have applied under fully-insured Highmark health care coverage for 
calendar year 2004. 

3. Under all three (3) Highmark BC/BS Plans, change the prescription drugs co- 
payments to $10 generic, $20 formulary brand, and $40 name brand, 
commencing January 2004. [Ability to purchase 90-day supply of maintenance 
prescription drugs by mail order or through participating retail outlets shall 
continue in effect, with these new $10, $20, $40 co-pays applying commencing 
January 1, 2004.1 

Note: Apply these new .prescription drugs co-pays to all three (3) Agreements. 

4. Effective January 1, 2004, employee to pay generic prescription drug co-pay Dlus 
difference between brand prescription drug cost and generic prescription drug cost, 
o& when brand drug is purchased instead of available generic drug which has 
FDA approval as a generic substitute and regardless of whether brand drug is 
prescribed or chosen. 

Note: Apply this change to all three (3) Agreements. 2968 
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Articles 137,138,139 --- Three (3) Health Care Coverage Articles (continued) 

5. Make the following co-pay changes for 2004 and 2005: 

a. Doctor's visit --- $15 
b. Specialist's visit --- $15 
c. Emergency room --- $35 for 2004; $50 for 2005 

Note: Apply these new co-pays to all three (3) Agreements and to all three (3) . . 
Highmark BC/BS Plans. 

6. Commencing with December 2003 and continuing thereafter, teachers and 
professional employees shall pay 5% of the premium cost for the various HMO 
Plan coverages. 

7. Commencing December 2003 and continuing for one (1) year (calendar year 
2004), add a special monthly teachers/professionaI employees premium payment 
amount applying to the HMO Plan &: 

a. $10 per month (for 10 months), i.e., $100 per year, for enrollees in the 
individual coverage HMO Plan. 

b. $20 per month (for 10 months), i.e., $200 per year, for enrollees in the 
various family coverages HMO Plans. 

c. These special HMO Plan payment provisions shall apply g& to the 
Teachers/ProfessionaIs Agreement and shall terminate beginning with the 
month of December 2004. 

8. Commencing with December 2004, apply the 20% share of premium increases 
formula (already in effect for the POS Plan) to the HMO Plan for teachers and 
professional employees, using calendar year 2004 as the base year. 

9. Paraprofessionals shall contribute 3/4% of their base wages (salary or hourly rate) 
as their share of premium payments for individual HMO Plan coverage and 1% of 
their base wages (salary or hourly rate) as their share of premium payments for 
the various family HMO Plan coverages, commencing with payments in December 
2003 for coverage in calendar year 2004 and thereaRer. 

10. Technical-clerical personnel shall contribute 3/q0/o of their base wages (salary or 
hourly rate) as their share of premium payments for individual HMO Plan coverage 
and 1% of their base wages (salary or hourly rate) as their share of premium 
payments for the various family HMO Plan coverages, commencing with payments 
in December 2003 for coverage in calendar year 2004 and thereafter. 
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Articles 137,138,139 --- Three (3) Health Care Coverage Articles (continued) 

11. BC/BS Health Care Plans Enrollment Provisions Applying to 
Paraprofessionals Agreement and to Technical-Clerical Personnel 
Agreement 

a. Commencing December 1, 2003, and continuing thereafter, newly-hired 
paraprofessionals and technical-clerical personnel shall only be eligible to enroll 
in the HMO Plan at time of hire or during any subsequent annual open 
enrollment period. 

b. Currently-employed paraprofessionals and technical-clerical personnel 
already enrolled in POS or PPO Plans may switch to POS or PPO Plans for 
January 2004 or during any subsequent annual open enrollment period. 

c. Paraprofessionals and technical-clerical personnel already enrolled (during 
calendar year 2003) in the POS or PPO Plans and who elect to continue in 
whichever of these two (2) Plans they are currently enrolled may continue to 
do so on the following bases: 

(1) For calendar year 2004, such paraprofessionals or technical-clerical 
personnel may continue their POS or PPO Plans participation under the 
same employee premium payment formulae which applied during calendar 
year 2003. 

(2) Effective for calendar year 2005, i.e., with premium payment deductions 
commencing in December of 2004, any such paraprofessionals or technical- 
clerical personnel who elect to continue their POS or PPO Plans enrollment 
shall pay the applicable percentage contribution plus the difference 
between the premium cost for the comparable HMO Plan coverage 
(individual, spousal, or various family coverages) and the premium cost 
which applies to the POS or PPO Plans coverage in which they are 
continuing their enrollment. 

12. Continuing BC/BS Health Care Plans Enrollment Provisions Applying to 
Teachers/ Professionals Agreement 

a. Article 137, Section 4.e. 
New teacher/professional hirees shall continue only to be able to enroll in 
either the HMO or the POS Plans. This stipulation continues to apply both at 
the time of hire and during any annual open enrollment period, but it continues 
not to apply to enrollment in the BC/BS Blue Card National PPO Plan, following - 
or during retirement, by teachers/professionaIs who are covered by Article 140, 
Teacher-Retiree Group Health Care and Medicare-Supplement Program 
(because of residence as a retiree outside of the PittsburghJWestern PA area). 
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Articles 137,138,139 --- Three (3) Health Care Coverage Articles (continued) 

b. Article 137, Section 5.d. 
Teacherlprofessional employees not covered by Article 140, Teacher-Retiree 
Group Health Care. and Medicare-Supplement Program, & who were not 
enrolled in the PPO Plan prior to calendar year 2001 shall continue to be able 
to enroll only in the HMO Plan or POS Plan. This stipulation continues to apply 
to such teachers/professionaIs during any annual open enrollment period. 

13. BC/BS Health Care Plans Payment Provisions Applying to Teachers 
Covered by Article 140; Article 137, Section 5, and Article 139, Section 3 

Teachers in the teacher/professional unit who are covered by Article 140, 
Teacher-Retiree Group Health Care and Medicare-Supplement Program, shall 
continue to pay the same contribution levels and rates toward their Health Care 
Plans participation as apply to personnel in the Federation's two (2) other 
Pittsburgh School District representation units (i.e., the paraprofessional unit and 
the technical-clerical unit). 

a. Such teachers (those covered by Article 140) shall contribute 3/4% of their 
base wages (salary or hourly rate) as their share of premium payments for 
individual HMO Plan coverage and 1% of their base wages (salary or hourly 
rate) as their share of premium payments for the various family HMO Plan 
coverages, commencing with payments in December 2003 for coverage in 
calendar year 2004 and thereafter. 

b. Such teachers (those not covered by Article 140) who are already enrolled 
(during calendar year 2003) in the POS or PPO Plans and who elect to continue 
in whichever of these two (2) Plans they are currently enrolled may continue to 
do so on the following bases: 

(1) For calendar year 2004, such teachers (those covered by Article 140) 
may continue their POS .or PPO Plans participation under the same 
employee premium payment formulae which applied during calendar year 
2003. 

(2)  Effective for calendar year 2005, i.e., with premium payment deductions 
commencing in December of 2004, any such teachers (those g@ covered 
by Article 140) who elect to continue their POS or PPO Plans enrollment 
shall pay the applicable percentage contribution plus the difference 
between the premium cost for the comparable HMO Plan coverage 
(individual, spousal, or various family coverages) and the premium cost 
which applies to the POS or PPO Plans coverage in which they are 
continuing their enrollment. 

c. Should any such teachers at any time become covered by Article 140, then 
their Health Care Plans contributions levels and rates shall be the same as 
those applying to all other teachers/professionaIs. 
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Articles 137,138,139 --- Three (3) Health Care Coverage Articles (continued) 

14. Consideration of "domestic partner" health care coverage provision for 
Teachers/ProfessionaIs Agreement: 

Such domestic partner health care coverage, if implemented, would permit 
teacher/professionai employee, where a permanent domestic partner relationship 
has been established, to acquire domestic partner health care coverage. Such 
coverage would require the employee to pay entire difference between cost of 
hislher individual health care coverage and cost of coverage applying to two adults 
under spousal health care coverage. The parties, PFT and PPS, will examine this 
provision for possible implementation no later than for calendar year 2005. 

15. Make any necessary changes and updatings in Articles 137, 138, and 139. 

Article 140 - Teacher-Retiree Group Health Care and 
Medicare-Supplement Program 

Make any necessary updatings. 
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Article 120 - Methods of Payment for Coaching and Other Activities 

1. Change title of Article to "Payment for Coaching and Other Activities". 

2. Sections 1. and 2. remairi'the same. 

3. Drop existing Sections 3. and 4. 

4. New Section 3.: 

Salaries for coaching, extracurricular activities, intramurals, facutty managers, after 
school teaching, workshops, curriculum work, loss and lack of preparation periods, 
and similar work activities will be specifically and individualty listed on the serni- 
monthly paychecks when they are paid, as per the "People Soft" semi-monthly 
payroll system agreed to by the parties for the start of the 2002-03 school year. 

5. New Section 4. (formerly Section 5.): 

Update former Section 5. to cover the following: 

a. When these Section 3. payments are made in the semi-monthly paychecks --- 
existing Section 5.a., first sentence. 

b. When these Section 3. payments, if any, are made during the summer --- 
existing Section 5.a., second sentence. 

c. Section 3. payments, if any, that may be mailed home after the school year 
ends --- existing Section 5.b. 

Article 121 - Method of Salary Payment 

1. Section 1. Same 

2. New Section 2.: 

Paydates for teachers/professionaIs, except for the final pay in June, shall be on 
the same two (2) days per month as the semi-monthly 12-month paydates, as 
agreed to by the parties for the start of the 2001-02 school year. 

3. Former Sections 2. and 3. Renumber as Sections 3. and 4. 
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Article 62 - Faculty Parking Facilities 

1. Article 62 remains the same. 

2. Write a separate Memorandum of Agreement on CAPA parking, as per agreement 
reached between parties during second semester of 2002-03 school year and which 
commenced with 2003-04 school year. 

Correction of Omission in Printing of 2001-2003 Teachers/Professionals 
Agreement 

The following Article was omitted by mistake in the printing of the 2001-2003 
Agreement booklet: 

Article - - School Accountability Plan 

The School Accountability Plan, developed through the Professionalism and Education 
Partnership (PEP) process and implemented beginning with the 1998/99 school year, 
shall be cooperatively supported by the parties (PFT and School District). 
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The following are the names of the PFT representatives and chairs who will serve on 
the three (3) PFT-School District Special Committees which have been convened as a 
result of agreement between the parties (PIT and PPS): 

Athletics: 
George Gensure, co-chair 
Terry A. Cowden, Carrick 
Brenda Jones, Millions 
Phyilis A. Jones, Westinghouse 
Kurt Kiefer, South 
Fredrick R. Lucas, Retired, 

formerly Schenley 

Special Education: 
Nina Esposito-Visgitis, co-chair 
Jan Beadle, Langley 
Christine Botti, Itinerant 
Lynne Cummings, McNaugher 
Judy Delia, Conroy 
Francine Duttine, South Hills 
Paul Francis, Retired PFT 
Anna Rhad, Prospect 
Jim Smith, Bellzhoover 
Dawnmarie Soldano, Early Intervention 
Marilyn Tibbs, Reizenstein 

No Child Left Behind: 
John Tarka, co-chair 
Sylvia C. Wilson, co-chair 
Nina Esposito-Visgitis 
George J. Gensure 
Rufus Jordan 
Sherman Shrager 
Mary Van Horn 
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Lenath-of-Contractual-Workdav/Contractual-Wore Provisions for Teachers, 
Commencina 2004-05 School Year 

Beginning with the 2004-05 school year, the following length-of-contractual-workday 
provisions will take effect at each of the three (3) school levels: 

Hiah Schools 

Article 48, Hiah School Dailv Schedule. Sections 1.d. (11 and 1.d. (2 )  

1 .  ( 1  The contractual workday in high schools shall be 7 -hours and 6 minutes, an 
increase of 16 minutes per day from the current 6 hours and 50 minutes. 

1.d. (2) T I P  Wednesdays shall continue to be eight (8) hours in length. 

[High school time schedule illustrations in the Agreement will need to be either amended or 
footnoted.] 

Middle Schools 

Article 47. Middle School Dailv Schedule, Section l.a. 

1.a. The contractual workday in middle schools shall be 7 hours and 6 minutes, an increase 
of 11 minutes per day from the current 6 hours and 55 minutes, i.e., a contractual 
workweek of 35 hours and 40 minutes, an increase of 55 minutes per week. 

Other workday/workweek and teaching schedule provisions of Article 47 shall continue in 
effect. 

[Middle school time schedule illustrations in the Agreement will need to be either amended or 
footnoted. ] 

Elementarv Schools 

Article 45. Elementarv School Dailv Schedule. Teacher Workdav. and Teaching 
Schedule. Section 3. 

3. The contractual workday in elementary schools shall be 7 hours and 6 minutes, an 
increase of 11 minutes per day from the current 6 hours and 55 minutes. This length of 
contractual workday shall continue to include the minimum of a forty-five (45) minute 
lunch period for teachers. 

Sections 2.a. and Z.b., the remaining provisions of Section 3., and Section 4. shall continue in 
effect. 

[Elementary school time schedule illustrations in the Agreement will need to be either 
amended or footnoted.] I 
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Lenath-of-Contractual-Workdav/Contractual-Wore Provisions for Teachers, 
Commencina 2004-05 School Year (continued) 

The following are additional provisions and agreements relating to the changes in the 
contractual workday/contractual workweek for teachers which takes effect at the start of the 
2004-05 school year: 

1. The additional time at the three (3) school levels may be assigned as follows: 

a. To add instructional time to class periods 

b. To utilize in homeroom periods 

c. To adjust time between periods, i.e., change of class times. [Utilization for this 
purpose would not qualify as additional instructional minutes in terms of the state's 
mandated 990 instructional hours annually (high schools and middle schools) and 
mandated 900 instructional hours annually (elementary schools).] 

d. Any combination of the above. 

2. The parties (PFT and School District) agree as follows: 

a. Neither party (PFT or School District) will advance as an issue in the negotiations for 
a successor Agreement to the 2003-2005 Two-Year Teachers/ProfessionaIs 
Agreement either the length of the contractual workday at the three (3) school 
levels or the length of the 45-minute lunch period for elementary teachers. 

b. The additional instructional time at the high school and middle school levels will 
bring the School District into clear compliance with the state's annual-instructional- 
hours mandates. 

c. The PFT agrees that shifts may continue to be utilized at schools in order to provide 
further instructional periods and/or instructional time for students. 

d. Six-day rotation of schedules may continue to be utilized and/or expanded, 
particularly in elementary schools, to improve the availability and flexibility of 
instructional time for students. 

e. The School District may also utilize the provisions of Article 114, Extended Teaching 
Day Differential, to cover a class period that a teacher agrees to teach beyond the 
contractual teacher workday. 
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Conversion of One (1) O ~ e n  Hauselparent Conference Dav (in Second 
Semester) to a Professional Develo~ment Dav 

1. Beginning in the second'semester of the 2003-04 school year (i.e., in March of 
2004), the scheduled open house/parent conference day will be changed to a 
professional development day. 

a. Monday, March 15, 2004, for elementary schools 
b. Monday, March 22, 2004, for senior high schools and middle schools 

2. Continuing in the 2004-05 school year and in subsequent school years, there shall 
be one (1) open houselparent conference day per school year, during the first 
semester. 

3. The professional development day designated in Section 1. above shall continue to 
be part of the school calendar/workyear in the 2004-05 school year and in 
subsequent school years, but it may be scheduled in the first semester. 
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Article 24 - Schedule for Closing Days of School in Senior High Schools 

Starting in June of 2004, the final student day in high schools [which now occurs 
immediately preceding the .two (2) closing non-instructional/clerical days] shall be 
moved to a full student day immediately preceding the two (2) scheduled final 
examination days. 

1. The purpose of this change is to have this day be a full instructional day rather 
than a book-return day. 

2. This calendar change in high schools at the close of the school year is consistent 
with the crediting of a full instructional day toward the state's 990 annual- 
instructional-hours requirement for high schools. 

3. The parties agree that both end-of-theschool-year non-instructional/clerical days 
will allocate the maximum available time to teachers --- in order for teachers to 
finish the correction of final examinations and to complete final grades. 
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Mandatory, Pro-Rata-Paid, Professional Development Day 
for Teachers/Professionals during 2004-05 School Year 

1. On a trial basis for one"(1) school year, a mandatory, pro-rata-paid, professional 
development day for teachers/professionaIs will be scheduled during the 2004-05 
school year. 

2. Teachers and other professionals will be paid a full day's pay at their pro-rata rate 
of pay for their participation in this mandatory professional. development day. 

3. This full day's pro-rata pay will be separate and additional to the participating 
professional employee's regular annual salary. 

4. During the one ( 1  school year trial period (2004-05 school year), all 
teachers/professionaIs will be scheduled for this professional development day. I n  
subsequent school years, this mandatory, pro-rata-paid, professional development 
day may be continued at the discretion of the School District. Such continuation 
shall be in accordance with the same provisions as applied during the 2004-05 trial 
school year. 

5. Mandatory means that if a teacher/professional employee is unable to attend this 
specific professional development day, he/she shall not be paid for that day --- 
irrespective of the reason or the cause for absence. This is an extra, pro-rata-paid 
day, which is additional to the regular workyear and which is paid additional to the 
regular annual salary. This extra workday is a day on which there is no paid 
absence -- for illness, personal leave, or any other reason. 
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Article 42 --- Coaching Vacancies 

1. Introductory paragraph for Article 42 and Sections I., 3., 4., 5., and 6. remain 
unchanged. 

2. Additions to Section 2. 
Section 2. Current paragraph remains unchanged. Add the following two 
Subsections to Section 2: 

a. I f  no qualified candidate is available from within the bargaining unit, the vacant 
coaching position will be open to a qualified applicant not employed by the 
School District. 

b. When a qualified, non-employee coach has been hired from outside the School 
District to fill a coaching position, pursuant to Section 2.a. above, helshe shall be 
able to continue in the coaching position in succeeding school years so long as 
hislher service in the coaching position is satisfactory. Should such a coach 
subsequently leave coaching employment or be terminated, that coaching 
position shall again be internally posted citywide as a vacant coaching position. 

Compilation of Internal Hiring List to Fill Coaching Vacancies 

1. The parties agree to develop a list of teachers system-wide who are available to fill 
coaching vacancies. Compilation of this list will be completed by the end of May 
2004. The purpose of this list is to take full advantage of the fact that coaching 
vacancies are already posted citywide and may be filled by any qualified and 
available teacher. The list will enable the School District to know who the qualified 
and available coaching candidates are, from across the school system, when 
coaching vacancies are being filled. 

2. The 2004-05 school year will be a trial year to test how the new citywide list works 
in terms of enabling coaching vacancies to be filled effectively by qualified applicants 
from within the school system. 
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Term and Administration of Two-Year Teachers/Professionals Agreement 

1. This Two-Year Agreement shall be in effect from Tuesday, July 1, 2003, 
until 11:59 p.m. on Thursday, June 30, 2005. During the term of this Two- 
Year Agreement, the Federation will not authorize, permit, or condone any work 
stoppage, slow-down, or other form of curtailment of effort, and the Board or its 
staff will not authorize or permit any lockout of Federation members or other 
persons covered by this Two-Year Agreement. 

2. All economic Articles and provisions not addressed in the negotiation of this Two- 
Year Agreement shall continue as contained in the 2001-2003 
Teachers/ProfessionaIs Collective Bargaining Agreement. 

a. Any salary and increment schedules, supplemental pay rates, or compensation 
formulae contained in the 2001-2003 Collective Bargaining Agreement, if not 
addressed in the negotiation of this Two-Year Agreement, shall be determined 
in the same manner as handled under the 2001-2003 Collective Bargaining 
Agreement. 

b. All other Articles and terms of the 2001-2003 Teachers/ProfessionaIs Collective 
Bargaining Agreement shall continue in effect, except those amended or 
otherwise affected by the provisions of this Two-Year Agreement. 
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Paraprofessionals Three-Year Agreement 
July 1,2003, through June 30,2006 

, Salary and General Economic Items . 
' Other Agreement Provisions 

1. Paraprofessionals Monthly Salary Schedules: 
a. Increase each salary schedule step or each salary level where separate salary 

levels are involved as follows: 
(1) By 3.O0/0, retroactive to September 1,2003 
(2) By 3.O0/0, effective September 1, 2004 
(3) By 3.O0/0, effective September 1, 2005 

b. Where there is only a single monthly salary amount or a single hourly rate, apply 
the above percentage increases to that single amount or rate and on the same 
effective dates. 

2. Retroactive Restoration of Increments and Any Other Salary Changes Held 
Up during the "Status Quo" Period: 
All increments, other scheduled salary increases, and other movement from one salary 
schedule or salary level to a different salary schedule or salary level, held up during 
the "status quo" period, shall be restored to all affected paraprofessionals, retroactive 
to the start of the 2003-04 school year. 

a. Retroactive payment to paraprofessionals shall be paid no later than the first 
paydate in December 2003 (December 15). Such payment would be for two-and- 
one-half (2 l/2) work months. 

- - -. . 

b. Pay rates and increments shall be adjusted for paraprofessionals affected by the 
'status quo" period to reflect their correct salaries, beginning with the second 
paycheck in November 2003 (November 26). 
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3. School Safety Department 

a. Add three (3) new steps to the School Police m ~ c e r  (SPO) salary schedule, 
effective September 1,2004. Movement onto the new 4-step salary schedule will 
commence in September 2004, with placement on step 2. In September 2005, 
movement will be to step 3. The 4m step of the new +step salary scale will 
become effective in September 2006. Salary in brackets does not apply during the 
term of this Agreement, 

The applicable monthly rates-of-pay shall be as follows: . 

b. Add three (3) new steps to the Resident Security Specialist (RSS) salaly 
schedule', effective September 1, 2004. Movement onto the new +step salary 
schedule will commence in September 2004, with placement on step 2. In 
September 2005, movement will be to step 3. The 4m step of the new +step 
salary scale will become effective in September 2006. Salaty in brackets does not 
apply during the term of this Agreement. 

The applicable monthly rates-of-pay shall be as follows: 

6/1/03 9/1/03 9/1/04 P/i/05 

*~greement on SPO and RSS pay scales: 
Parties agree to combine SPO and RSS pay scales, effective 9/1/04, 
assigning both categories to the RSS pay scale. 

1 
Also apply this schedule to the Senior School D i c t  Police Officer position. 

2 
Step 4 =- 3.0% increment for RSS 
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3. School Safety Department (continued) 

c. Add two (2) new steps to the Security Aide salary schedule, effective September 
1, 2004. Placement .on the new step 2 will be effective in September 2004. 
Placement on the new step 3 will be effective in September 2005. 

The applicable monthly rates-of-pay shall be as follows: 

d. Add two (2) new steps to the Senior Security Aide salary schedule, effective 
September 1, 2004. Placement on the new step 2 will be effective in September 
2004. Placement on the new step 3 will be effective in September 2005. 

The applicable monthly rates-of-pay shall be as follows: 

4. Educational Assistants I, 11, and I11 

Add an additional salary schedule step to the paraprofessional employee categories of 
Educational Assistant I, I1 and 111, effective September 1, 2004. The resultant new 
steps represent a 3.0% increment: 

a. Educational Assistant I 
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4, Educational Assistants I, 11, and I11 (continued) 

b. Educational Assistant I1 

Level A 

6/1/03 9/1/03 9/1/04 9/1/05 

Level B 

c. Educational Assistant 111 

Level A 

Level 6 
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5. Increase paraprofessional rate of pay for participating in workshops as follows: 6.00/0, 
effective September 1,2004; 3.O0/0, effective September 1,2005, 

Current Rate . . 9/1/04 
$10.67 $11.31 

9/1/05 
$11.65 

6. Increase the evening hourly rate of pay for matrons as follows: 
6.0%, effective September 1,2004; 3.O0/0, effective September 1, 2005. 

Current Rate 9/1/04 91-1/05 
$9.52 $10.10 $10.40 

7. Increase Conroy and McNaugher Education Centers' intramural programs hourly rate 
of pay as follows: 
6.0%, effective September 1, 2004; 3.0%, effective September 1, 2005. 

Current Rate 9/1/04 9/1/05 
$9.98 $10.58 $10.90 

8. Increase Conroy van transportation hourly rate as follows: 
6.0%, effective September 1,2004; 3.0%, effective September 1,2005. 

Current Rate 9/1/04 $ l / l h 5  
$9.09 $9.64 $9.93 , 

9. Increase monthly pay-rate differential (currently $25.00) for matrons who perform 
additional laundress dutles as follows: 

- .- - - -  - .  

Current Rate 1/1/04 1/1/05 
$25.00 $35 $40 

10. Aide for Students with Disabilities (ASWD) 
a. Hourly rate: 

1/1/04 1/1/05 1/1/06 
$9.00/ hour $lO.OO/hour $10.50/hour 
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11. Para~rofessionals/NCLB Law 
During calendar year 2004, the NCLB Subcommittee on Paraprofessionals will 
complete 'Rs devel.opment of recommendations to address NCLB 
qualifications/testing requirements which apply to paraprofessionals under the 
federal NCLB Law and which become fully operative starting January 2006. 

12. Remove language on part-time security aides from Agreement -- Article 76. 
[There are no part-time security aides.] 

13. Extended day differential: 
Where applicable and authorized, the extended workday differential for 
paraprofessional employees shall continue at $1,000 per year. 

14. Benefit continuation: 
No change in life insurance coverage or in post-retirement death benefit. 

Tenn and Administration of Three-Year Paraprofessionals Agreement 

1. Three-Year Agreement - July 1,2003, through June 30,2006 

2. This Threeyear Paraprofessionals Agreement shall be in effect from Tuesday, July 
1, 2003, until 11:59 p.m. on Friday, June 30, 2006. During the term of this Three- 
Year Paraprofessionals Agreement, the Federation will not authorize, permit, or 
condone any work stoppage, slow-down, or other form of curtailment of effort, and 
the Board or its staff will not authorize or permit any lockout of Federation members 
or other persons covered by this Three-Year Paraprofessionals Agreement. 

3. All economic Articles and provisions not addressed in the negotiation of this Three 
Year Paraprofessionals Agreement shall continue as contained in the 2001-2003 
Paraprofessionals Agreement. 
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Health Care Coverage and Payment Provisions 

Articles 57,58,59 --- Three (3) Health Care Coverage Articles 

1. Highmark Blue Cross/Blue Shield shall continue as the single health insurance carrier 
at least through calendar year 2005. 

2. Addressing whether to continue "fully-insured Highmark BC/BS coverage" or to 
convert to "self-insured Highmark BC/BS coverage" [i.e., an Administrative Services 
Contract (ASC) with Highmark]: 

a. The PFT agrees either to continue "fully-insured Highmark coverage" or to 
convert to "self-insured Highrnark coverage," whichever the School District 
determines, following negotiations with Highmark by the School District with the 
participation of the PFT. 

b. I n  the event of a changeover from "fully-insured Highrnark coverage" to 'self- 
insured Highmark coverage," the parties (PFT and PPS) agree that the total 
dollar and/or percentage share of premiums for the various coverages in all 
three (3) Highmark Health Care Plans (HMO, POS, and PPO) that will be paid by 
teachers/professionaIs following such a changeover shall be equivalent to the 
dollar and/or percentage amounts which are paid by teachers/professionaIs 
under "fully-insured Highrnark coverage." This agreement includes the formulae 
which apply to the year-toyear sharing of premium increases (or decreases) 
between the School District and the insures. 

c. The parties (PFT and PPS) agree that for any conversion to self-insured health 
care coverage (ASC) with Highmark that takes effect for the start of calendar 
year 2004 or at any point during calendar-year 20D4, the teacher/professional 
employee contribution amounts toward each of the three (3) Highmark Health 
Care Plans (HMO, POS, and PPO) for the entire 2004 calendar year under such a 
newly-adopted ASC will be the exact same employee contribution amounts that 
would have applied under fully-insured Highmark health care coverage for 
calendar year 2004. 

3. Under all three (3) Highrnark BC/BS Plans, change the prescription drugs co- 
payments to $10 generic, $20 formulary brand, and $40 name brand, commencing 
January 2004. [Ability to purchase 90-day supply of maintenance prescription drugs 
by mail order or through participating retail outlets shall continue in effect, with 
these new $10, $20, $40 co-pays applying commencing January 1,2004.1 

Note: Apply these new prescription drugs co-pays to all three (3) Agreements. 
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Articles 57,58,59 --- Three (3) Health Care Coverage Articles (continued) 

4. Effective January 1, 2004, employee to pay generic prescription drug co-pay 
difference beween brand prescription drug cost and generic prescription drug cost, 
Q& when brand drug is'purchased instead of available generic drug which has FDA 
approval as a generic substitute and regardless of whether brand drug is prescribed 
or chosen. 

Note: Apply this change to all three (3) Agreements. 

5. Make the following co-pay changes for 2004 and 2005: . . 

a. Doctor's visit --- $15 
b. Specialist's visit -- $15 
c. Emergency room -- $35 for 2004; $50 for 2005 

Note: Apply these new co-pays to all three (3) Agreements and to all three (3) 
Highrnark BCjBS Plans. 

6. Paraprofessionals shall contribute 3/4% of their base wages (salary or hourly rate) 
as their share of premium payments for individual HMO Plan coverage and 1% of 
their base wages (salary or hourly rate) as their share of premium payments for the 
various family HMO Plan coverages, commencing with payments in December 2003 
for coverage in calendar year 2004 and thereafter. 

7. Highmark Blue Cross/Blue Shield exclusivity is assured for two (2) years, i.e., 
calendar years 2004 and 2005. 

8. Health Care Plans to-pays, deductibles, and contribution rates shall be assured for 
three (3) years, i.e., calendar years 2004, 2005, and 2006. 

9. BC/BS Health Care Plans Enrollment Provisions Applying t o  
Paraprofessionals Agreement 

a. Commencing December 1, 2003, and continuing thereafter, newly-hired 
paraprofessionals shall only be eligible to enroll in the HMO Plan at time of hire 
or during any subsequent annual open enrollment period. 

b. Currently-employed paraprofessionals not already enrolled in POS or PPO Plans 
may not switch to POS or PPO Plans for January 2004 or during any subsequent 
annual open enrollment period. 
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Articles 57,58,59 --- Three (1) Health Care Coverage Articles (continued) 

c. Paraprofessionals already enrolled (during calendar year 2003) in the POS or 
PW Plans who elect to continue in whichever of these two (2) Plans they 
are currently enrolled may continue to do so on the following bases: 

(1) For calendar year 2004, such paraprofessionals may continue their POS or 
PPO Plans participation under the same employee premium payment 
formulae which applied during calendar year 2003. 

(2) Effective for calendar year 2005, i.e., with premium payment deductions 
commencing in December of 2004, any such paraprofessionals who elect to 
continue their POS or PPO Plans enrollment shall pay the applicable 
percentage contribution plus the difference between the premium cost for 
the comparable HMO Plan coverage (individual, spousal, or various family 
coverages) and the premium cost which applies to the POS or PPO Plans 
coverage in which they are continuing their enrollment. 

10. Make any necessary changes and updatings in Articles 57,58, and 59. 
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TechnicalClerical Personnel Three-Year Agreement 
July 1,2003, through June 30,2006 
Salary and General Economic Items 
Reclassifications and Related Matters 

. . 
1. TechnicailClerical Monthly Salary Schedules: 

I. a. On all technical-clerical personnel salary schedules, Levels 1 through 14, 
increase monthly salary for each step as well as for each level where separate 
salary levels are involved: 
(I) By 3.0%, retroactive to September 1,2003 
(2) By 3.0%, effective September 1,2004 . . 

(3) By 3.0%, effective September 1,2005 

b. For all flat-rate technical-clerical personnel salary schedules, increase each 
monthly salary rate for those classifications by the same percentages as above 
and on the same effective dates. 

2. Retroactive Restoration of Increments and Any Other Salary Changes Held 
Up during the "Status Quo" Period: 

All increments, other scheduled salary increases, and other movement from one 
salary schedule or salary level to a different salary schedule or salary level, held up 
during the "status quon period, shall be restored to all affected technical-clerical 
personnel, retroactive to the start of the 2003-04 school year. 

a. Retroactive payment to technical-clerical personnel shall be paid no later than 
the first paydate in December 2003 (December 15). Such payment would be 
for two-and-onehalf (2%) work months. 
- - -- . - - . - - - - -- - - . - - . - - - - - - -. - 

b. Pay rates and increments shall be adjusted f o r  technical-clerical personnel 
affected by the "status quo" period to reflect their correct salaries, beginning 
with the second paycheck in November 2003 (November 26). 

3. Technical-Clerical Job Reclassifications: 
a. These reclassifications shall be effective January 1,2004. 

b. Article 27 and related provisions shall continue to be observed. 

Facilities Department 

> Reclassify as follows: 

Current - New 
Design Drafter ll Level 13 to 14 
Design Drafter I Level 11 to 12 
Drafter Level 10 to 11 
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5. No change in life insurance coverage or in post-retirement death benefit. 

Term and Administration of Three-Year Technical-Clerical Personnel 
Agreement 

1. Three-Year Agreement --- July 1, 2003, through June30,2006 

2. This Three-Year Technical-Clerical Personnel Agreement 'shall be in effect from 
Tuesday, July 1, 2003, until 11:59 p.m. on Friday, June 30, 2006. During the term 
of this Three-Year Technical-Clerical Personnel Agreement, the Federation will not 
authorize, permit, or condone any work stoppage, slow-down, or other form of 
curtailment of effort, and the Board or its staff will not authorize or permit any 
lockout of Federation members or other persons covered by this Three-Year 
Technical-Clerical Personnel Agreement. 

3. All economic Articles and provisions not addressed in the negotiation of this Three- 
Year Technical-Clerical Personnel Agreement shall continue as contained in the 
2001-2003 Technical-Clerical Personnel Collective Bargaining Agreement. 
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Health Care Coverage and Payment Provisions 

Articles 38,39,40 --- Three (3) Health Care Coverage Articles 

1. Highmark Blue ~ross/~fue Shield shall continue as the single health insurance 
carrier at least through calendar year 2005. 

2. Addressing whether to continue "fully-insured Highmark BC/BS coverage" or to 
convert to "self-insured Highmark BCjBS coverage" [i.e., an Administrative Services 
Contract (ASC) with Highmark]: 

a. The PFT agrees either to continue "fully-insured Highmark coverage" or to 
convert to "self-insured Highmark coverage," whichever the School District 
determines, following negotiations with Highmark by the School District with 
the participation of the PFT. 

b. In  the event of a changeover from "fully-insured Highmark coverage" to "self- 
insured Highmark coverage," the parties (PFT and PPS) agree that the total 
dollar and/or percentage share of premiums for the various coverages in all 
three (3) Highmark Health Care Plans (HMO, POS, and PPO) that will be paid 
by teachers/professionaIs following such a changeover shall be equivalent to 
the dollar and/or percentage amounts which are paid by teachers/professionals 
under "fully-insured Highmark coverage." This agteernent includes the 
formulae which apply to the year-to-year sharing of premium increases (or 
decreases) between the School District and the insurees. 

c. The parties (PFT and PPS) agree that for any converston to self-insured health 
care coverage (ASC) with Highmark that takes effect for the start of calendar 
year 2004 or at any point during calendar year 2004, the teacher/professional 
employee contribution amounts toward each of the three (3) Highmark Health 
Care Plans (HMO, POS, and PPO) for the entire 2004 calendar year under such 
a newly-adopted ASC will be the exact same employee contribution amounts 
that would have applied under fully-insured Highmark health care coverage for 
calendar year 2004. 

3. Under all three (3) Highmark BC/BS Plans, change the prescription drugs co- 
payments to $10 generic, $20 formulary brand, and $40 name brand, 
commencing January 2004. [Ability to purchase 90-day supply of maintenance 
prescription drugs by mail order or through participating retail outlets shall 
continue in effect, with these new $10, $20, $40 co-pays applying commencing 
January 1,2004.] 

Note: Apply these new prescription drugs co-pays to all three (3) Agreements. 
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Articles 38,39,40--- Three (3) Health Care Coverage Articles (continued) 

4. Effective January 1, 2004, employee to pay generic prescription drug co-pay f& 
difference between brand prescription drug cost and generic prescription drug cost, 
Q& when brand drug is purchased instead of available generic drug which has 
FDA approval as a generic substitute and regardless of whether brand drug is 
prescribed or chosen. 

Note: Apply this change to all three (3) Agreements. 

5. Make the following co-pay changes for 2004 and 2005: 

a. Doctor's visit -- $15 
b. Specialist's visit - $15 
c. Emergency room - $35 for 2004; $50 for 2005 

Note: Apply these new co-pays to all three (3) Agreements and to all three (3) 
Highmark BC/BS Plans. 

6. Technical-clerical personnel shall contribute 3/40/0 of their base wages (salary or 
hourly rate) as their share of premium payments for individual HMO Plan coverage 
and 1% of their base wages (salary or hourly rate) as their share of premium 
payments for the various family HMO Plan coverages, commencing with payments 
in December 2003 for coverage in calendar year 2004 and thereafter. 

7. Health Care Plans co-pays, dedudibles, and contribution rates shall be assured for 
three (3) years, i.e., calendar years, 2004,2005, and 2006. 

8. Highrnark Blue cro&/~lue Shield exclusivity is assured for two (2) years, i.e., 
calendar years 2004 and 2005. 

9. BC/BS Health Care Plans Enrollment Provisions Applying to Technical- 
Clerical Personnel Agreement 

a. Commencing December 1, 2003, and continuing thereafter, new1 y-hired 
technical-clerical personnel shall only be eligible to enroll in the HMO Plan at  
time of hire or during any subsequent annual open enrollment period. 

b. Currently-employed technical-clerical personnel already enrolled in POS or 
PPO Plans may not switch to POS or PPO Plans for January 2004 or during any 
subsequent annual open enrollment period. 
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Articles 38,39,40--- Three (3) Health Care Coverage Articles (continued) 

c. Technical-clerical personnel already enrolled (during calendar year 2003) in the 
POS or PPO Plans who elect to continue in whichever of these two (2) 
Plans they are currently enrolled may continue to do so on the following bases: 

(1) For calendar year 2004, such technical-clerical personnel may continue their 
POS or PPO Plans participation under the same employee premium 
payment formulae which applied during calendar year 2003. 

(2) Effective for calendar year 2005, i.e., with premium payment deductions 
commencing in December of 2004, any such technical-clerical personnel 
who elect to continue their POS or PPO Plans enrollment shall pay the 
applicable percentage contribution plus the difference between the 
premium cost for the comparable HMO Plan coverage (individual, spousal, 
or various family coverages) and the premium cost which applies to the 
POS or PPO Plans coverage in which they are continuing their enrollment. 

10. Make any necessary changes and updatings in Articles 38,39, and 40. 



HUMAN RESOURCES REPORT OF THE SUPERINTENDENT OF SCHOOLS 

. . 

From the Superintendent of Schools 
to 

The Board of Public Education 

Directors: . . 

Your Committee on Human Resources recommends the adoption of the following 
salary schedules with accompanying narratives effective January 1, 2004 through 
December 3 1,2006. 

3. AFSCME, Local 297 
4. AFSCME, Local 2924 

Respectfully submitted, 

John W. Thompson, Ph.D. 
Superintendent of Schools 



AGREEMENT 
By and Between 

The Pittsburgh Board of Public Education (District) 
and 

The American Federation of State County and Municipal Employees, 
LOCAL 297 (AFSCME LOCAL 297) 

On Monday night, ~c tobe r  27, 2003, the bargaining teams for the District and for 
AFSCME Local 297 reached a tentative collective bargaining agreement. As a result, the 
bargaining team for both parties will recommend ratification. the District team to 
the School Board, and the AFSCME Local 297 team to its membership. 

The parties agree that the current collective bargaining agreement should be extended for 
three years, 2004,2005 and 2005, with only the following changes: 

1. The TERM shall be three years, from 12:O 1 am January 1, 2004, through 
midnight, December 3 1,2006. 

2. The WAGE INCREASES shall be three percent ( 3 O 0 )  effectlye January 1, 2004, 
three percent (3%) effective January 1,2005, and three percent (3%) etl'ect~ve January 1,2006. 

3. The HEALTH INSURANCE CHANGES shall hc those negotiated with 
Highrnark Blue Shield and shall require each unit employee who I S  eligible for and elects 
coverage to contribute towards the healthcare insurance premium. stanrng January 1,2004, three 
quarters (.75%) of one percent (1%) of his or her base wages (houri) rate) for single coverage or 
one percent of his or her straight time hourly rate for family coverage3 The copays in all plans 
(HMO, POS, and PPO) shall be increased effective January 1, 2005 to S 15 for doctor visits, $35 
for emergency room visits (waived if admitted), and for prescription drugs to $10 "hard" generic, 
$20 formulary brand, and $40 brand. Effective January 1, 2005 the emergency room visit copay 
will increase to $50. No employee may elect to change to the POS or PPO plan under the new 
contract. Employees already in the POS or the PPO plan at the tlme of ratification of the 
contract may stay in the plan. During 2004, employees who remain in the POS or the PPO will 
continue to make premium contributions in accordance with the formulas in the prior contract. 
For 2005 and thereafter, employees who elect to remain in the POS or PPO plan will be required 
to pay the premium cost difference between the POS or PPO (whichever applies to the 
employee) and the HMO premium, in addition contributing either one per cent or three quarters 
of one percent of their base wages. It is understood by the parties that Highrnark is guaranteed as 
the insurance carrier for only 2004 and 2005. The District has the right for the third year to 
change carriers if necessary to get the most cost effective rate for the health insurance. In the 
event of a change in carriers for the third year, there will be no change in the contribution rate by 
the employees or the copays. 

4. LETTERS pertaining to contracting out and to layoffs, a copy of which are 
attached hereto, which were issued in connection with the last contract, will be reissued and 
included in the new contract. The reissued letter on layoffs will not apply to any employee who 
is hired after the ratification date of the new contract. 

5. Update the current agreement. 



Job Title 
Athletic Field Caretaker II 
Athletic Field Caretaker I 
Auto Mechanic II 
Auto Mechanic I 
Automotive Equipment Operator II' ' 
Automotive Equipment Operator I 
CleanerlParking Lot Attendant 
Cook, Food Service Center Step I 

Max 
Assistant to the Cook Food Service Center 
Cook, Step I 

Max 
Custodian I 
Custodian I-A 
Custodian 2.00 
Custodian 3.00 
Custodian 4.00 
Custodian 5.00 
Custodian 6.00 
Custodian 7.00 
Assistant Custodial A 
Assistant Custodial B 
Fireman A 
Fireman B 
Food Service Worker, Old 

New 
Food Service Center Worker 
Heavy Cleaner 
Heavy CleanerIFireman 
Helper 
Laborer ll 
Laborer l 
Light Cleaner, Old 
Light Cleaner, New - 

Light CleanerlLaundry Worker 
Locksmith 
Maintenance Repairman II 
Maintenance Repairman I-A 
Maintenance Repairman I 
Musical Instrument Repairman 
Pest Control Operator 
Service Repairman 
Shipper 
Starekeeper I 
Stores Clerk Ill 
Stores Clerk IIIIEquip. Operator 

Effective 
111103 

$16.40 
$16.03 
$21 -87 
$19.98 
$18.14 
$17.58 
$14.90 
$14.23 
$14.87 
$13.42 
$14.23 
$14.65 
$21.87 
$20.64 
$19.98 
$19.34 
$18.74 
$18.14 
$17.58 
$16.58 
$18.14 
$17.58 
$16.58 
$16.21 
$1 1.34 
$10.04 
$13.09 
$15.64 
$15.81 
$15.64 
$16.27 
$15.64 
$15.27 
$13.98 
$1 5.27 
$21.87 
$21.87 
$17.77 
$17.54 
$21.87 
$18.14 
$18.74 
$17.58 
$18.74 
$17.02 
$17.67 

LOCAL UNION 297 
SALARY SCHEDULES 

3% 3% 3% 
Effective Effective Effective 

111 104 1 11 105 111 106 
$16.89 $1 7.40 $17.92 
$16.51 $17.01 $17.52 
$22.53 $23.20 $23.90 
$20.58 $21.20 $21.83 
$18.68 $1 9.24 $19.82 
$18.11 $1 8.65 $19.21 
$1 5.35 $1 5.81 $16.28 
$14.66 $15.10 $15.55 
$15.32 $1 5.78 $16.25 
$13.82 $14.24 $14.66 
$14.66 $15.10 $1 5.55 
$1 5.09 $1 5.54 $16.01 
$22.53 $23.20 $23.90 
$21.26 $21.90 $22.55 

' $20.58 $2 1.20 $21.83 
$19.92 $20.52 $21.13 
$19.30 $1 9.88 $20.48 
$1 8.68 $1 9.24 $19.82 
$18.11 $1 8.65 $1 9.21 
$17.08 $17.59 $18.12 
$1 8.68 $19.24 $19.82 
$18.11 $18.65 $19.21 
$17.08 $17.59 $18.12 
$16.70 $1 7.20 $17.71 
$1 1.68 $12.03 $12.39 
$10.34 $1 0.65 $10.97 
$1 3.48 $1 3.89 $14.30 
$16.1 1 $16.59 $17.09 
$16.28 $16.77 $17.28 
$16.1 1 $16.59 $17.09 
$16.76 $17.26 $17.78 
$16.1 1 $16.59 $17.09 
$1 5.73 $16.20 $16.69 
$14.40 $14.83 $1 5.28 
$1 5.73 $16.20 $16.69 
$22.53 $23.20 $23.90 
$22.53 $23.20 $23.90 
$1 8.30 $1 8.85 $19.42 
$18.07 $18.61 $19.17 
$22.53 $23.20 $23.90 
$18.68 $1 9.24 $19.82 
$19.30 $19.88 $20.48 
$18.1 I $1 8.65 $19.21 
$1 9.30 $19.88 $20.48 
$17.53 $18.06 $1 8.60 
$1 8.20 $1 8.75 $1 9.31 



AGREEMENT 
By and Between 

The Pittsburgh Board of Public Education (District) 
and 

The American Federation of State County and Municipal Employees, 
LOCAL 2924 (AFSCME LOCAL 2924) 

On Monday night, October 27, 2003, the bargaining teams for the District and for 
AFSCME Local 2924 reached a tentative collective bargaining agreement. As a result, the 
bargaining team for both parties will recommend ratification, the District team to 
the School Board, and the AFSCME Local 2924 team to its membership. 

The parties agree that the current collective bargaining agreement should be extended for 
three years, 2004,2005 and 2005, with only the following changes. 

1. The TERM shall be three years, fiom 12:Ol am January 1, 2004, through 
midnight, December 3 1,2006. 

2. The WAGE INCREASES shall be three percent (3%) in addition to the 
increments effective January 1, 2004, three percent (3%) in addition to the increments effective 
January 1,2005, and three percent (3%) in addition to the increments effective January 1,2006. 

3. The HEALTH INSURANCE CHANGES shall be those negotiated with 
Highmark Blue Shield and shall require each unit employee who is eligible for and elects 
coverage to contribute towards the healthcare insurance premium, starting January 1, 2004, three 
quarters (.75%) of one percent (1%) of his or her base wages (salary) for single coverage or one 
percent of his or her straight time hourly rate for family coverages. The copays in all plans 
(HMO, POS, and PPO) shall be increased effective January 1, 2004 to $15 for doctor visits, $35 
for emergency room visits (waived if admitted), and for prescription drugs to $1 0 "hard" generic, 
$20 formulary brand, and $40 brand. Effective January 1,2005 the emergency room visit copay 
will increase to $50. No employee may elect to change to the POS or PPO plan under the new 
contract. Employees already in the POS or the PPO plan at the time of ratification of the 
contract may stay in the plan. During 2004, employees who remain in the POS or the PPO will 
continue to make premium contributions in accordance with the formulas in the prior contract. 
For 2005 and thereafter, employees who elect to remain in the POS or PPO plan will be required 
to pay the premium cost difference between the POS or PPO (whichever applies to the 
employee) and the HMO premium, in addition contributing either one per cent or three quarters 
of one percent of their base wages. It is understood by the parties that Highmark is guaranteed as 
the insurance carrier for only 2004 and 2005. The District has the right for the third year to 
change carriers if necessary to get the most cost effective rate for the health insurance. In the 
event of a change in carriers for the third year, there will be no change in the contribution rate by 
the employees or the copays. 

4. LETTERS pertaining to the contracting out and to layoffs, a copy of which are 
attached hereto, which were issued in connection with the last contract, will be reissued and 
included in the new contract. The reissued letter on layoffs will not apply to any employee who 
is hired after the ratification date of the new contract. 

5. Update the current agreement. 



3% BASIC, EXTENDED. AND MODll =IED CLERICAL SCHEDULES 

January 1, 2004 

LEVEL 
1 

STEP 
MONTHLY 
10 ANNUAL 

10.5 
11 

MONTHLY 
10 ANNUAL 

10.5 
11 

MONTHLY 
10 ANNUAL 

10.5 
11 

MONTHLY 
10 ANNUAL 

10 5 
11 

MONTHLY 
10 ANNUAL 

10 5 
11 

MONTHLY 
10 ANNUAL 

10.5 
11 

MONTHLY 
10 ANNUAL 

10 5 
11 

MONTHLY 
10 ANNUAL 

10 5 
11 

MONTHLY 
10 ANNUAL 

10.5 
11 



BASIC. EXTENDED. AND MOD11 'IED CLERICAL SCHEDULES 

January 1. 2005 

LEVEL 
1 MONTHLY 

10 ANNUAL 
10.5 

11 

STEP 

2 MONTHLY 
10 ANNUAL 

10.5 
11 

3 MONTHLY 
10 ANNUAL 

10.5 
11 

4 MONTHLY 
10 ANNUAL 

10.5 
11 

5 MONTHLY 
10 ANNUAL 

10.5 
11 

6 MONTHLY 
10 ANNUAL 

10.5 
11 

7 MONTHLY 
10 ANNUAL 

10 5 
11 

8 MONTHLY 
10 ANNUAL 

10 5 
11 

9 MONTHLY 
10 ANNUAL 

10 5 
11 



3% BASIC. EXTENDED, AND MODIF :IED CLERICAL SCHEDULES 

LEVEL STEP 
1 MONTHLY 

10 ANNUAL 
10 5 

11 

2 MONTHLY 
10 ANNUAL 

10.5 
11 

3 MONTHLY 
10 ANNUAL 

10.5 
11 

4 MONTHLY 
10 ANNUAL 

10.5 
11 

5 MONTHLY 
10 ANNUAL 

10.5 
11 

6 MONTHLY 
10 ANNUAL 

10.5 
11 

7 MONTHLY 
10 ANNUAL 

10.5 
11 

8 MONTHLY 
10 ANNUAL 

10.5 
11 

9 MONTHLY 
10 ANNUAL 

10.5 
11 



LEVEL 

1 

2 

3 

4 

5 

6 

7 

8 

9 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

CALENDAR YEAR CLERICAL SCHEDULE 

January 1, 2004 

STEP 1 2 3 
$1,872.62 $1,934.64 $1,996.61 

$22,471.46 $23,215.64 $23,959.29 

$1,983.44 $2,045.56 $2,107.60 
$23,801.27 $24,546.67 $25,291.26 

$2,039.75 $2,101.99 $2,163.96 
$24,476.98 $25,223.87 $25,967.52 

$2,101.99 $2,163.96 $2,225.91 
$25,223.87 $25,967.52 $26,710.89 

$2,171.34 $2,233.49 $2,295.43 
$26,056.12 $26,801.92 $27,545.17 

$2,239.09 $2,301.10 $2,363.06 
$26,869.04 $27,613.23 $28,356.74 

$2,312.30 $2,374.28 $2,436.32 
$27,747.62 $28,491.40 $29,235.86 

$2,387.47 $2,449.46 $2,511.49 
$28,649.69 $29,393.47 $30,137.93 

$2,635.48 $2,697.42 $2,759.57 
$31,625.76 $32,369.01 $33,114.81 



CALENDAR YEAR CLERICAL SCHEDULE 

January 1,2005 

LEVEL 
1 MONTHLY 

ANNUAL 

STEP 1 2 
$1,928.80 $1,992.68 

$23,145.60 $23,912.1 1 

2 MONTHLY 
ANNUAL 

3 MONTHLY 
ANNUAL 

4 MONTHLY 
ANNUAL 

5 MONTHLY 
ANNUAL 

6 MONTHLY 
ANNUAL 

7 MONTHLY 
ANNUAL 

8 MONTHLY 
ANNUAL 

9 MONTHLY 
ANNUAL 



LEVEL 
1 

2 

3 

4 

5 

6 

7 

8 

9 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

MONTHLY 
ANNUAL 

CALENDAR YEAR CLERICAL SCHEDULE 

January 1 ,  2006 

STEP 1 2 3 
$1,986.66 $2,052.46 $2,118.20 
$23,839.97 $24,629.47 $25,418.41 

$2,104.23 $2,170.13 $2,235.96 
$25,250.77 $26,041.56 $26,831.50 

$2,163.97 $2,230.00 $2,295.75 
$25,967.63 $26,760.01 $27,548.95 

$2,230.00 $2,295.75 $2,361.47 
$26,760.01 $27,548.95 $28,337.59 

$2,303.58 $2,369.51 $2,435.22 
$27,642.93 $28,434.16 $29,222.68 

$2,375.45 $2,441.24 $2,506.97 
$28,505.36 $29,294.88 $30,083.66 

$2,453.12 $2,518.88 $2,584.69 
$29,437.45 $30,226.52 $31,016.33 

$2,532.87 $2,598.63 $2,664.44 
$30,394.46 $31,183.53 $31,973.33 

$2,795.98 $2,861.69 $2,927.62 
$33,551.77 $34,340.28 $35,131.50 



BUSINESS AFFAIRS REPORT 
October 28,2003 

GENERAL AUTHORIZATION 

RESOLVED, That the following rates be approved for the 2004 plan year: 

Rates Current Percentage 
01 101 104 Rates Increase Increase 

Preferred ~ l u e  PPO 
Single Employee 
ParentlChild 
ParentlChildren 
HusbandM~fe 
Family 

Select Blue POS 
Single Employee 
ParentlChild 
ParentlChildren 
HusbandNVife 
Family 

Keystone Blue HMO 
Single Employee 
ParenUChild 
ParentlChildren 
H u ~ b a n d ~ f e  
Family 

Major Medical 
Single Employee 
Parentl Child 
ParentIChildren 
H u ~ b a n d ~ f e  
Family 

Prescription Drug 
Single Employee 
ParentlChild 
ParentlChildren 
H u ~ b a n d ~ f e  
Family 



Board Action Information Sheet 

Chnsto~her M. Berdnik 
Action Item # Submitted By 

November, 2003 

Action Month 

General Authorization 
Richard R. Fellers 

Person Accountable 

Action Requested: 

To amend the contract with Ajilon, committee on BusinessIFinance, September 24,2003: 

Original Item: 

Enter into an agreement with Ajilon to provide temporary accounting services on an as needed basis for 
a 37-month period, with an option to renew for an additional three years, in accordance with the District's 
October 25, 2002 request for proposals, Ajilon's proposal dated November 1,2002 and Ajilon's revised 
rate schedule dated November 8, 2002. The total annual cost is not to exceed $5,000.00, payable from 
001 -61 00-01 0-251 1-330, $35,000 during the Peoplesoft financials implementation until such time as the 
backfill positions are filled in Finance, payable from 001 -61 00-01 0-251 1-330, and $46,162.00 during the 
Peoplesoft financials implementation for the School Controller's Office, payable from 001 -0300-01 0- 
251 6-330. 

Amended Item: 

Enter into an agreement with Ajilon to provide temporary accounting services on an as needed basis for 
a 37-month period, with an option to renew for an additional three years, in accordance with the District's 
October 25, 2002 request for proposals, Ajilon's proposal dated November 1,2002 and Ajilon's revised 
rate schedule dated November 8,2002. The total annual cost is not to exceed $5,000.00, payable from 
001 -61 00-01 0-251 1-330, $24,000 during implementation of health care and payroll provisions of 
the collective bargaining agreements in November and December 2003, $35,000 during the 
Peoplesoft financials implementation until such time as the backfill positions are filled in Finance, 
payable from 001 -61 00-01 0-251 1-330, and $46,162.00 during the Peoplesoft financials implementation 
for the School Controller's Office, payable from 001 -0300-01 0-251 6-330. 

Reason for Amendment: 

To provide support to the Benefits and Payroll sections during implementation of health care and payroll 
provisions of the collective bargaining agreements. Additional staffing is needed due to timing issues 
including, but not limited to, open enrollment. The amount requested provides coverage for 
approximately four higher level temporaries for six weeks. 

Payment Data 

Total Cost This Action: $24,000 Account Number(s): 
Resp. Func. Obi Amount 

General Fund: Finance - 6100 010 2511 330 $24,000 
Department - - - - 

Supplemental Fund(s): - - - - 
Name 

Name 



Action Item # 

Board Action Information Sheet 

Berdni WCharnock 
Submitted By 

General Authorization 
November 2003 FellersNaworsky 
Action Month Person Accountable 

Action Requested: 
. . 

To amend the contract with CherryRoad, Committee on Business/Finance, December 18,2002: 

Original Item: 

RESOLVED, That contract 081 025 with Acuent for the implementation of the Peoplesoft HR and 
Financial modules for the Pittsburgh Public Schools has been adjusted. Acuent has agreed not to bill 
the District for any travel expenses, a savings of $250,000. The scope of the project has been adjusted 
for an additional $120,000 savings and the billing for a Senior Project Manager has been adjusted for an 
additional savings of $30,000. In total, the contract will be reduced by $400,000 tor the Peoplesoft 
Financial implementation. 

Amended Item: 

RESOLVED, That contract 081 025 with CherryRoad for the implementat~on d Me Peoplesoft HR and 
Financial modules for the Pittsburgh Public Schools has been adjusted. Ch-oad has agreed not to 
bill the District for any travel expenses, a savings of $250,000. The scope of Wte project has been 
adjusted for an additional $1 20,000 savings and the billing for a Senior Project Manager has been 
adjusted for an additional savings of $30,000. In total, the contract will be reduced by 5400,000 for the 
Peoplesoft Financial implementation. 

RESOLVED FINALLY, That Board authorize Its proper officers to amend the contract with 
CherryRoad to include a change order not to exceed $17,880, plus out-of-pocket expenses, for 
technical support in implementation of the 2004 heatth care renewal, pryabk trom 0014100910- 
251 1-330. 

Reason for Amendment: 

To provide specific Peoplesoft technical support to the Benefits and Payroll sectens during 
implementation of health care and payroll provisions of the collective barga~n~ng agreements. Additional 
technical resources are needed due to timing issues including, but not limited to. open enrollment. The 
amount requested provides coverage for one very highly skilled resource for three weeks. Note that 
Acuent is now CherryRoad. 

Payment Data 

Total Cost This Action: $17,880 plus Account Number(s): 
expenses 

Res~ .  Fund Func. Obi Amount 
IX) General Fund: Finance - 6100 010 2511 330 $17,880+ 

Department - - - - 
Supplemental Fund(s): - - - - 

Name 

Name 

3010 
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1 P-R-0-C-E-E-D-I-N-G-S 

2 MS. HARRIS: I would like to call this 

3 legislative meeting to order. 

4 Could you all rise to salute the flag. 

5 (Salute to the flag.) 

6 MS. HARRIS: May we have roll call, please. 

7 MR. WEISS: Mr. Brentley? 

8 MR. BRENTLEY: Here. 

9 MR. WEISS: Mrs. Colaizzi? 

10 MS. COLAIZZI: Here. 

11 MR. WEISS: Mrs. Fink? 

12 MS. FINK: Here. 

13 MR. WEISS: Mr. Isler? 

14 MR. ISLER: Present. 

15 MR. WEISS: Mr. Matthews? 

16 MR. MATTHEWS: Present. 

17 MR. WEISS: Mr. McCrea? 

18 MR. McCREA: Here. 

19 MR. WEISS: Mr. Taylor? 

20 MR. TAYLOR: Here. 

21 MR. WEISS: Mrs. Wood? 

22 MS. WOOD: Here. 

23 MR. WEISS: Mrs. Harris? 

24 MS. HARRIS: Here. 

25 MR. WEISS: All members present. 



MS. HARRIS: Okay. 

And if you would kindly turn to the 

personnel section, we are going to start out with A, 

Committee on Human Resource, No. 1, the PFT contracts, 

a., b. and c., professional, paraprofessional, 

technical-clerical, and also 2, AFSCME contracts, 

a., Local 297, custodial/food services, and b., Local 

2924 secretary and clerical. 

Mrs. Colaizzi, since you chaired that 

meeting, would you like to say a few words? 

MS. COLAIZZI: Please. And thank you. 

As chair of the negotiating team for the 

Board, I would like to take this opportunity to 

express the high level of dedication that went into 

the contracts we are about to vote on. 

This is my first experience as chair, and I 

have learned a great deal about the relationship 

between the District and its employees. 

Upon sitting at the table in the initial 

bargaining meetings, all parties involved were clear 

on the conditions we were facing, such as the 

skyrocketing healthcare costs, the need for salary 

adjustments, additional instructional and professional 

development time. 

In spite of all of these, we came together 



in a way that I do not believe that any other public 

entity has confronted, or attempted to resolve. 

These were trying times, and we should all 

be very proud of what we have accomplished. 

I personally would like to thank my 

co-chairs, Mr. McCrea, and Mr. Taylor, for being there 

with me through it all. 

I would like to also express my gratitude 

to the whole Board, and the Superintendent for all of 

10 your support. 

11 On behalf of the Board, I would like to 

commend our staff, and our chief negotiator, 

Mr. Campbell, and further congratulate, and commend 

the staff of the Pittsburgh Federation of Teachers, 

and the staff of AFSCME, for the many, many, many long 

hours we all spent at the bargaining table. 

In the end, I truly believe that we have 

reached settlements that are in the best interest of 

the District, its students, its employees and the city 

as a whole. 

Thank you. 

MS. HARRIS: Thank you, Mrs. Colaizzi. 

And I would also like to thank you for your 

dedication and hard work. I truly know how many 

hours, you and your committee, Mr. Taylor, and 



Mr. McCrea, had spent on this. 

And I want to thank you, on behalf of the 

Board. 

MS. COLAIZZI: Thank you. 

MS. HARRIS: Mr. Taylor. 

MR. TAYLOR: Yes. 

I want to recommend to the Board tonight 

that we do pass these budgets unanimously, and I also 

want to commend our negotiations chair, and also our 

legal counsel, Bruce Campbell, and also the staff, the 

Superintendent, who have worked very hard on this 

contract. 

And it is very trying times that we are 

having in Pittsburgh, and I think that the last thing 

that this city may have needed at this time, was to 

have any serious negotiations problems with our 

Federation of Teachers. 

At this time, I also would like, you know, 

the public to know how much the cost of healthcare, 

the skyrocketing, spiraling cost of healthcare, is 

impacting upon not only many businesses around the 

country, but how it actually impacted on this 

contract, and many ways fueled some of the decisions 

that have to be made. 

But the one disappointment I do have from 



this contract, is that we were unfortunate, we were 

not able to get many of the educational things that we 

hoped that we could get for our children. 

There has been a lot of money being 

transferred, whether it's through retirement, or 

increased healthcare costs, and I really had hoped 

that we could achieve certain goals, such as allowing 

a principal to call as many meetings as necessary, 

with their staff, in order to increase achievement. 

I really hoped that we could offer 

incentives to more experienced teachers, to go into 

more difficult situations in our low achieving 

schools, and we understood to really do that we would 

have to offer a financial incentive, and 

unfortunately, the negotiation committee was not 

successful at that. 

But there were many things and many 

c o n c e s s i o n s  t h a t  t h e  F e d e r a t i o n  o f  Teachers  d i d  make. 

And I think they made them in the name of our 

children, and I only hope that in the future, as we go 

forward, that we will continue hopefully to talk about 

education, and not so much about healthcare, 

retirement costs, and co-pays, and those type of 

things. 

And I hope that in the future, we continue, 



we will continue to focus on our children, and begin 

to work for things, and come together for things that 

are going to benefit our children, and are going to 

increase student achievement in the Pittsburgh Public 

Schools. 

Thank you. 

MS. HARRIS: Mr. Brentley. 

MR. BRENTLEY: Yes. 

Madam President, I would just like to take 

this time to just slightly respectfully disagree with 

my colleague, Mr. Taylor. 

I believe that the children should be 

first. I believe they should have been placed first, 

and I believe that while we mention the importance of 

educational issues, I believe we had an opportunity to 

at least show a little bit more, in putting education 

first, underachieving schools first, and in my 

opinion, we were not able to do that. 

Number two, there was another issue that I 

think for the last two or three years that I have 

raised concerns about, and I can't take the credit for 

it, because actually it was a group of parents who 

raised concern over the last years, they diligently 

met, and organized to give us language, and suggested 

pieces to include in this negotiations, around the 



issue of hiring of our coaches, and qualifications, 

et cetera, et cetera. 

We were not able to give the kind of bite 

that I think the parents were talking about, and I'm 

truly concerned about that. 

Another issue would also be the issue of, 

we are deleting, if I am not mistaken, the fall parent 

conference, and the issues I believe facing this 

District, I think we cannot do it without putting 

children first, number one, and also including a 

relationship with parents which, I think, if we are 

not allowing the parent conference, and not allowing 

their concerns to be brought forward, sometimes I 

think that can send somewhat of a bad message. 

I'm in support of the PFT, I am in support 

of this District but, Madam President, and members of 

the committee, I think on the Section la., I will be 

respectfully, and I say that again, respectfully 

abstaining, for those reasons that I mentioned 

earlier. 

MS. HARRIS: Thank you. 

Mr. McCrea. 

MR. McCREA: Yes. 

I would also like to echo some of the 

comments of my colleagues, and thank Mrs. Colaizzi for 



the long hours of hard work in making this contract 

happen, and I wholeheartedly recommend that we ratify 

these contracts, and I hope that the District, and the 

unions continue to operate in such a positive manner. 

Thank you. 

MS. HARRIS: Mr. Isler. 

MR. ISLER: I think, Mr. McCrea, that is a 

very important point, and one that I want to echo. 

I think as this District moves forward, if 

we can show the kind of collaboration, as we continue 

to work on student achievement, and that really is 

much more than a contract, if we have the same sort of 

cooperation we have had from this Board, and 

especially this Board committee that did work 

incredibly hard to get this, over some very, very 

trying times, and working also very closely with the 

labor organizations, all of them that we need, and 

they all have an impact on student achievements, just 

because it is AFSCME, and not PFT, doesn't mean they 

don't affect student achievement, they do affect 

student achievement, I think it is absolutely 

incredible that we got this far this quickly. 

I mean, that's the other thing. I mean, I 

know there was a lot of long hours, and it is a shame 

we can't single out some staff people here, because 



they did a phenomenal job also. 

I think what is important, is the 

collaboration that we have, to be able to move 

forward, and that's how we are going to really effect 

student achievement. 

I thank the committee, very, very much, and 

Mrs. Colaizzi for your leadership. 

MS. COLAIZZI: Thank you. 

MS. HARRIS: Mrs. Wood. 

MS. WOOD: I am only echoing my fellow 

colleagues, when I say thank you to the negotiating 

committee, especially to the chairman, who moved this 

along, and I, too, after 12 years on this Board, I 

think this shows the greatest degree of thoughtfulness 

on both sides, that we came to an agreement that went 

ahead in the directions that we would like to go in 

collaboration with the PFT, on all issues of 

education. 

So I thank you again, for a job well done. 

MS. HARRIS: Okay. 

I would just like to also say, that I would 

like to thank the staff, and the solicitors, for their 

long hours also, in working with the Board and 

committee. 

So thank you. 



And, Mrs. Fink. 

MS. FINK: I just wanted to say something, 

which really doesn't have a lot to do with 

negotiations, but it is under human resources. 

A person who was twice president of this 

Board, and a very conscientious, and serious Board 

member, an absolutely superb board member, has passed 

away, and I just wanted to ask if we could have a 

moment of silence for Helen Miscamara. 

(Moment of silence. ) 

MS. HARRIS: Thank you. 

DR. THOMPSON: Madam Chair. 

MS. HARRIS: Dr. Thompson. 

DR. THOMPSON: Thank you, Madam Chair. 

And on behalf of the staff, we really thank 

the -- Mrs. Colaizzi, and the committee for their hard 

work. 

You know, many people, that's our job, we 

get paid to do this, we get paid to stay long hours, 

sometimes, most of the time we get paid, but the Board 

members, they don't get any pay, they get a lot of 

criticism, but I just want to publicly note that this 

is when you guys went above and beyond the call of 

duty, late at night, when you would call me at home. 

But that, and also the fact that you met on 



the weekends, and those kinds of things, you gave up 

time being with your families to make this thing 

happen, and congratulations to all of you, and to a 

job well done. 

And, Madam Chair, I guess with that being 

said, the human resource agenda is presented to you, 

and addendum -- 

MS. HARRIS: We are going to vote on this 

first, Dr. Thompson. 

DR. THOMPSON: You are going to vote on 

what I presented to you, are you going to vote on -- 

MR. TAYLOR: Can we vote on it all at once? 

MR. ISLER: Can I -- do we need to make a 

motion, for this, Mr. Weiss, or can we just go right 

ahead and vote? 

I mean, where are we? We have to have a 

roll call on all five; correct? 

MR. WEISS: You can roll call. 

MR. ISLER: Do we need a motion, or can we 

just go to roll call? 

MS. FINK: No motion. 

MR. ISLER: We have to deal with this 

bus'iness first . 

MR. WEISS: You go to roll call, on the 

c o n t r a c t s .  



1 MR. ISLER: Okay. Then let's get to the 

2 roll call. 

3 You can't do this for Addendum B yet. 

4 MR. WEISS: Then do Addendum A separately. 

5 MR. ISLER: Correct 

6 MS. HARRIS: Correct. We are doing A, 1 

7 and 2, 1 has a., b. and c. 

8 MR. ISLER: Right. 

9 MS. HARRIS: And 2a. and b. 

10 MR. TAYLOR: 'YOU can't vote for them all at 

once? 

MR. WEISS: You can. 

MS. HARRIS: All of those at one time. 

Yes, we can. 

MR. ISLER: Let's go with them first, 

before we do the addendums. 

MS. HARRIS: Are there any other questions, 

discussions? 

MR. BRENTLEY: Just point of 

clarification. 

MS. HARRIS: Yes. 

MR. BRENTLEY: Madam chairman, we have it 

where it is three separate roll calls in your books 

here, wouldn't that be -- 

MR. TAYLOR: (Inaudible. ) 



MR. BRENTLEY: Okay. 

MS. HARRIS: Okay. What I did was, is I 

checked with the solicitor, and we were doing part A 

first, with one roll call, unless there is a problem, 

Mr. Brentley, that you would like us to do it 

separately. 

MR. BRENTLEY: Part A, would be 1 and 2, or 

just l? 

MS. HARRIS: Correct. Let me just be clear 

for the record. 

It would be 1, PET contracts, a., b. and 

c., that's professional, paraprofessional, 

clerical-technical, and then 2, the AFSCME contracts, 

a. and b., Local 297, custodial/food service, and b., 

Local 2924, secretary/clerical. 

And we would do this all in one roll call, 

all at one time. 

Okay? 

Is that all right with you? 

MR. BRENTLEY: Okay. 

Well, there is still an opportunity to 

differentiate. 

MS. HARRIS: Yes. 

MS. COLAIZZI: Yes. 

MR. WEISS: As the Board normally does, 



1 they can indicate abstention, or a no vote on one 

2 portion of it. 

3 MR. BRENTLEY: That's fine. Thank you. 

4 MS. HARRIS: Are there any other questions, 

5 discussion? 

6 May we have a roll call, please. 

7 MR. WEISS: Mr. Brentley? 

8 MR. BRENTLEY: Respectfully, abstain on A, 

9 No. 1, and yes, on A, No. 2, a. and b. 

10 MR. WEISS: All right. 

11 Mrs. Colaizzi? 

12 MS. COLAIZZI: Yes. 

13 MR. WEISS: Mrs. Fink? 

14 MS. FINK: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

And I also want to thank the unions for 

20 working, understanding the needs of the District, as 

21 well as the membership, in working together. 

22 It just goes to show that true partnership 

23 can exist in this School District. 

24 MR. WEISS: Mr. McCrea? 

25 MR. McCREA: Yes. 



MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mrs. Wood? 

MS. WOOD: Yes. 

MR. WEISS: Mrs. Harris? 

MS. HARRIS: Yes. 

MR. WEISS: The motion carries. Eight in 

favor, one abstention on PET contracts, and 9-0 on the 

AFSCME contracts. 

MR. TAYLOR: I think he just abstained on 

la. 

MS. HARRIS: Was it all three, 

Mr. Brentley? 

MR. ISLER: It was la., not la., b. and 

c . ?  

MR. BRENTLEY: No, it was 1, a., b. and c. 

MS. HARRIS: It was a., b. and c. 

MR. BRENTLEY: Yes, it was. 

MS. HARRIS: So you abstain on 1, a., b. 

and c. 

MR. WEISS: Right. 

MS. HARRIS: Okay. You were correct. 

MR. WEISS: Okay. 

MS. HARRIS: Okay. 

And if we could turn to the Addendum A. 



And, Dr. Thompson, first I would like to 

ask Mr. Matthews, do you have a copy of Addendum A? 

MR. ISLER: It was just handed to us 

tonight, Mr. Matthews. 

MR. MATTHEWS: No. 

MR. BRENTLEY: Okay. 

MS. HARRIS: Do you think you could go 

through that for him, Dr. Thompson, that's not -- 

DR. THOMPSON: Mr. Matthew~, basically, 

Addendum A was dealing with travel waivers and 

transfers, and the hiring of three administrators, 

assistant principals, at Schenley and Carmalt. 

Are you with me? 

MR. ISLER: And one travel waiver. 

DR. THOMPSON: And one travel waiver, which 

was Mr. Richard Matthews, like Alex Matthews -- 

Mr. Richard Matthew~, the science program officer, who 

has to leave tomorrow, if he is given approval, that's 

why we brought it to you tonight. 

And the only reason why we bring you these 

three administrators, is because those schools are 

without the administrative force that they need to 

operate. 

So once again, those schools were Carmalt, 

Schenley, and -- Carmalt and Schenley. 



The people we are bringing forward would be 

Cheryl Atwater, she will be going to Carmalt as a 

practitioner, she is acting assistant principal there, 

Daniel Bernard would go to Schenley as an acting 

assistant principal, and Eric Rosenthall will be going 

to Schenley, as acting assistant principal. 

Mr. Rosenthall will come from South Brook, 

Mr. Bernard will come from South High School, and 

Cheryl will come from the Polytech, as acting 

assistant principal. 

So those are the three items on that 

Addendum A. 

MS. HARRIS: Mr. Matthews, they will also 

be put in as acting assistant principals. 

Correct, Dr. Thompson? 

MR. ISLER: Right. 

MS. HARRIS: Yes. 

MR. MATTHEWS: I have a question on the 

travel waiver. 

What is the difference between this one, 

and the ones that our principal from Westinghouse, 

when hers was denied? 

DR. THOMPSON: Okay. 

Mr. Matthews, there has been a correction 

on that, it was a miscount, I understand it was not 



1 denied, it was all -- both of those people were 

approved, the principal at Westinghouse, and the 

principal at -- 

DR. MOSLEY: Phillips. 

DR. THOMPSON: -- phillips Elementary, so 

both of those are okay. 

MR. MATTHEWS: Okay. Then I stand 

corrected. 

DR. THOMPSON: Thank you. 

MS. HARRIS: Mr. Isler? 

MR. ISLER: Call for the vote. 

MS. HARRIS: Okay. 

I would like to say, that under the travel 

waiver, there was information that I asked for this 

afternoon, that I didn't receive, so I will be 

abstaining on the travel waiver for that reason, that 

DR. THOMPSON: Can I just address that, 

please? 

MS. HARRIS: Yes. 

DR. THOMPSON: It was a short period of 

time, we just couldn't get that information, we 

couldn't track him down to get what you needed. 

MS. HARRIS: That's why I am abstaining. 

DR. THOMPSON: Okay. Thank you. 



MS. HARRIS: Any other questions? 

If not, on Addendum A, could we have roll 

call, please, in personnel. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Under item A, I will say yes, 

and under item B I am going to abstain, because I have 

abstained on all travel waivers. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mrs. Wood? 

MS. WOOD: Yes. 

MR. WEISS: Mrs. Harris? 

MS. HARRIS: Yes, on the report as a whole, 

and I am abstaining under B, travel waiver, No. 1. 

MR. WEISS: Okay. 



MS. HARRIS: Count? Are you going to say 

what the vote was? 

MR. WEISS: The vote was, there were two 

abstentions on the travel waiver, so the report as a 

whole passes, nine aye, none nay, and on travel 

waivers, it is seven aye, and two abstentions. 

MS. HARRIS: Okay. 

And if you could move on to the Committee 

on Business and Finance, we have three items to vote 

on this evening. 

Mr. Fellers. 

MR. FELLERS: Thank you, Madam President. 

The first item is the adoption of your 

healthcare rates, for the 2004 school year, that 

are -- that we can now move forward with, with these 

collective bargaining agreements. 

Secondly, to help implement them in a much 

abbreviated period of time, we have an amendment to 

our Ajilon contract, to bring in help for the open 

enrollment, which we now must do in one month, where 

we normally cover it over three, and we need to make 

modification to our benefits package and, again, have 

that ready and to be operational and, therefore, we 

have an extension of that contract. 

Fairly modest amounts, but essential to 



make sure that we implement all of the terms and 

conditions of the contracts, as specified. 

MS. HARRIS: Thank you. 

Are there any questions, or comments? 

If not, may we have a roll call, please. 

MR. WEISS: Mr. Brentley? 

MR. BRENTLEY: Yes. 

MR. WEISS: Mrs. Colaizzi? 

MS. COLAIZZI: Yes. 

MR. WEISS: Mrs. Fink? 

MS. FINK: Yes. 

MR. WEISS: Mr. Isler? 

MR. ISLER: Yes. 

MR. WEISS: Mr. Matthews? 

MR. MATTHEWS: Yes. 

MR. WEISS: Mr. McCrea? 

MR. McCREA: Yes. 

MR. WEISS: Mr. Taylor? 

MR. TAYLOR: Yes. 

MR. WEISS: Mrs. Wood? 

MS. WOOD: Yes. 

MR. WEISS: Mrs. Harris? 

MS. HARRIS: Yes. 

MR. WEISS: Motion carries, 9-0. 

MS. HARRIS: Okay. 



And, is there any new business? 

I do have one thing that I wanted to pass 

on to Dr. Thompson, that I received earlier today. 

It's nothing to be voted on. 

But, it is a CEIP plan, and it has 

subgroups with it -- 

MR. TAYLOR: Can we close this session, 

before we move on to something? 

MS. HARRIS: Well, I wanted this on the 

record, I wanted to make sure that we get information 

on this. 

It's on the CEIP plan, for the 2002 -- or 

2005, and it is a little confusing because when they 

do the CEIP, they are supposed to show what they are 

going to do differently -- 

MR. MATTHEWS: Madam Chair -- 

MS. HARRIS: -- for children that are 

African American, and white, and they are using those 

as subgroups, and I was wondering if you would just 

take a look at this -- 

MR. MATTHEWS: -- I have a point of 

clarification. 

MS. HARRIS: -- because I don't see how we 

could do anything any different, for children, by 

color, maybe socioeconomics. 



But I wanted to bring this to your 

attention, and let you look over it. 

Okay? 

MR. TAYLOR: Mr. Matthews has a question on 

this. 

MS. HARRIS: Yes, Mr. Matthews. 

MR. MATTHEWS: It is too late now. 

I am confused, how whenever we want to 

bring something up, we can't do it, but you can bring 

something up that is not even a motion, or anything 

like that. 

So I just am confused. 

MS. HARRIS: Well, it is something new that 

was -- 

MR. MATTHEWS: I am just confused on your 

procedures, I mean, that's all I am saying. 

Because we were instructed by you, that you 

can't bring anything up. If it is new business, it 

has to be in the form of a motion. 

MS. HARRIS: That we voted on. 

MR. MATTHEWS: Move on. Move on. 

MS. HARRIS: Okay. 

If there is nothing else, may I have a 

motion to adjourn? 

MR. ISLER: So move. 



1 MS. HARRIS: Second?  

2 MS. FINK: S e c o n d .  

3 MS. HARRIS: A l l  i n  f a v o r ?  

4 ( T h e r e u p o n ,  t h e r e  was a c h o r u s  of a y e s . )  

5 MS. HARRIS: Okay. T h i s  m e e t i n g  i s  

6 a d j o u r n e d .  

7 - - -  

8 ( T h e r e u p o n ,  a t  7:37 p . m . ,  t h e  S p e c i a l  

9 L e g i s l a t i v e  M e e t i n g  w a s  c o n c l u d e d . )  

10 - - -  
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